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OUT OF FOCUS
A camera lens is a powerful tool.

But, like a tragic hero, its strengths
are also its weaknesses.

The camera can focus closely and
sharply on the object of study, high-
lighting its importance and aerontuat-
ing its details. But at the same time,
the framed focus draws boundaries on
vision, limits horizons and narrows
context.

Through the lens the U.S. corpo-
rate media trains on Iraq, just about
all you see are the bombings and the
ambush attacks on U.S. soldiers. But
what is daily life like for regular
Iraqis who get up every morning and
try to find a way to feed their fami-
lies? Not long ago they lived in the
most developed and advanced coun-
try in the Arab World. Now they're
engulfed in the chaos of war and
insurgency How do they tread this
minefield? Have you ever even heard
an American reporter ask those ques-
tions?

Nationally renowned labor jour-
nalist and photographer David Bacon
took his wide-angle lens to Iraq to
bring The Dispatcher the picture you
will never find on CNN, Fox or PBS—
the occupation as seen through the
eyes of Iraqi workers. In the past
Bacon has traveled to cover the pri-
vatization of the Mexican ports and
the destruction of Mexican longshore
unions for The Dispatcher, as well as
the labor struggles in the maquilado-
ras and the banana workers' union
organizing efforts in the jungles of
the Philippines. (See page 14 for
information on his new book about
the maquiladores, "The Children of
NAFTA.") Here again he exposes the
perspective no one else dares to or
cares to.

Through his words and photos
Bacon tells the story of the wounded
but resilient working people of Iraq.
Enduring many years of Saddam
Hussein's brutal rule, taking the
brunt of the US.-imposed sanctions
after the first Gulf War, surviving the
shock and awe of the latest invasion
and the social disruption and disinte-
gration that continues under the U.S.
occupation, Iraqi workers remain
defiant and continue organizing for
their survival and independence.

And while it is obvious that the
Bush administration "misplanned"
the war and the occupation, the under-
lying plan—the looting of the Iraqi
national wealth, the privatization of
its industries and the suppression of
its workers—is proceeding apace.

Under the military occupation,
Bacon reports, the unemployment rate
stands at 70 percent. Iraqis who do
have jobs get the same pay as under
Saddam—but all lack the food, hous-
ing and health subsidies they used to
receive. While the U.S. removed the
image of Saddatn Hussein from the
Iraqi currency the occupying forces
still enforce Hussein's law banning
unions and strikes. Could there be any
starker symbolism of what is going on
here?

Bacon also tells us of workers'
first steps towards collective actions,
their union organizing and resistance
to the occupation. But the odds—and
more importantly, the weapons—are
stacked against them. They need the
help of workers in the outside world.

But in that outside world their
voices are drowned out by the chatter
of military officials and government
spokespeople, their images crowded
out by spectacular explosions.
Bacon's lens focuses outside that
easy narrow picture and gives us a
rare chance to hear and glimpse the
daily struggles of regular people
caught in the crossfire of power. See
pages 11-13.

Steve Stallone
Editor

PRESIDENTS REPORT
Grocery workers need solidarity
By James Spinosa
'MU International President

W
hen the ILWU Longshore Division was bargaining its

talking about nothing but our health care benefits. The
2002 contract, we spent nearly the first four months

employers wanted deep cuts and we refused to settle for any-
thing less than maintaining the package we had. Our resolve was
firm not just because we were fighting for our families' right to
quality medical coverage. We knew that if we lost, other employ-
ers would be emboldened to cut the benefits of other American
union workers.

That high profile role of protecting health care benefits for
themselves and other workers has, in 2003, fallen upon the
grocery workers of Southern California. The strike at
SafewayNons, and the resulting lockout at Albertson's and
Ralph's/Kroger is all about health care and the employers'
demand to virtually eliminate it. And the fact that it is econom-
ically unnecessary—the companies are hugely profitable—
exposes the incredibly nasty and heartless attitude of these
employers.

The companies callously calculated their proposals. They
now contribute
around $5.00 per
hour worked by each
employee into the
health care fund.
They propose only a
five percent per year
increase. Since the
workers will get only
the benefits that
pooled money will
buy and we know
health care costs will
continue to rise, that
alone is a significant
cutback. But it gets
worse—way worse.

The employers
are proposing a two-
tier system. They will
contribute only $1.35
per hour to the bene-
fit fund for newly hired people and that money will go into a sep-
arate fund. Obviously, that level of funding cannot buy any
meaningful benefits now, let alone over the three-year life of the
contract.

With employers not contributing to the current health care
fund for new hires, that fund and the benefits it can buy will
continue to shrink as older employees retire. It is estimated that
by the third year of the contract grocery workers will either see
benefits cut by about 50 percent or have co-pays of $95 or
more per week to maintain the current level of benefits.
Considering that the average grocery store worker makes
about $12.50 per hour and works 30 hours a week—an annu-
al salary of below $20,000—it could cost them about one-third
of their take-home pay to keep their health coverage. It is pre-
cisely these health benefits that have made grocery store jobs
a reasonable option for many workers with families.

What makes this attack on their health benefits so outra-
geously unconscionable is the fact that all three of these com-
panies are Fortune 50 corporations. Over the past five years
each company has seen great growth in its operating profits—
Safeway up 47 percent, Albertson's up 101 percent and
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Ralph's up 143 percent. In 2002 their operating profits were
high—Ralph's was $3.8 billion, Safeway's was $3.1 billion and
Albertson's was $2.8 billion. These companies are not hurting.
In fact, Safeway's CEO Steve Burd has stated that his compa-
ny would have to spend $130 million over three years to main-
tain current benefits—a mere four percent of just last year's
profits. Yet he has shown real determination to ruin the lives of
tens of thousands of his workers for that. This is corporate
greed out of control.

These companies are arguing that they must cut costs
because of competition from Wal-Mart, which pays its workers
barely above minimum wage and offers benefits with such high
co-pays hardly any of its employees can afford them. But even
when Wal-Mart builds and opens all the "superstores" it has
planned for Southern California, it will only gain one percent of
the grocery market in the region. Combined, Safeway,
Albertson's and Ralph's currently control 60 percent of the
market there.

The grocery stores in Southern California are not the first
to be hit with cutbacks from these companies, but they are the
biggest bargaining unit in the biggest market in the country. If

the workers lose this
one, the companies
plan to take this attack
nationwide as con-
tacts expire. And as
more and more manu-
facturing jobs are
moved out of the U.S.,
the jobs that remain
are more and more in
services and sales,
making this sector
and its union—the
United Food and
Commercial Workers,
the UFCW—more and
more important to the
American labor move-
ment. If three of the
country's top 50 cor-
porations can get
away with eliminating

health benefits for their workers, what chance do other work-
ers, union and non-union, have of maintaining a decent stan-
dard of living? What kind of society are we becoming when
honest, hard-working people are abandoned?

Our ILWU members in Southern California have been doing
great solidarity work, massing at rallies and picket lines and
helping the families out of work to survive. Our members in
Northern California have also been participating in demonstra-
tions and pickets at Safeway stores there and many of our peo-
ple have made donations to the cause. But I also want to urge
all ILWU members to contribute all you can afford to the union's
strike fund. The companies are ready and able to take big loss-
es. The grocery workers' only hope is other workers.

Please send your checks to:

The companies
are ready to take
big losses. The
grocery workers'

only hope is
other workers.

UFCW Strike Hardship Fund

Attention: Secretary-Treasurer Joe Hansen

1775 K Street NW

Washington, D.C. 20006
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Local 5 walks the line
By Marcy Rein

M
orethan 200 members of
ILWU Local 5 jammed into
the local's small office Nov.

11. Packed shoulder to shoulder,
elbow to elbow, sweating and some-
times swearing, they debated calling
an unfair labor practice strike the
next day.

"People were getting in each
other's faces, raising their ideas and
yelling at each other. It was an intense
expression of direct democracy," said
shop steward Ron Solomon, who
works in Internet sales. "We worked
out a lot of internal issues, and in the
end we voted by a landslide to strike."

More than 95 percent of Local 5's
members backed up the talk by walk-
ing out Nov. 12. Though they struck
to protest Powell's harassment of
union leaders and activists, they say
these illegal acts typify manage-
ment's attitude toward the entire
negotiation process.

"We saw the same disregard for
labor law during the negotiations
three years ago. Instead of bringing
real proposals to the table they come
after our union officers and activists,
trying to intimidate us into accepting
unreasonable proposals," said Local 5
President Mary Winzig.

The first contract between
Powell's and the 405 members of
Local 5 expired Oct. 1. Negotiations
had started in July, and plodded along
until management presented its eco-
nomic proposal. Then they hit the
wall. Michael Powell, once known as
an enlightened employer, invoked
escalating health care costs and the
slumping economy as he demanded
concessions on benefits and wages.
Local 5 members say he's making
healthy profits and could afford
healthy workers—if he chose to.

"I don't see any reason we should
pay a ton more money for health care
when he's making a ton of money off
us," said Robert Lovato, a used book
buyer at Powell's Hawthorne store.

Management's proposals on
health care would more than double
monthly premiums, so people would
be paying $60 per month for individ-
ual coverage and $300 for families.
They would also face new co-pays for
visits to the doctor-10 percent of the
cost of the visit if they see preferred
providers, 30 percent if they see other
doctors. And they would pay any-
where from two to six times as much
for prescription drugs, with fees
going up most for maintenance drugs.

This cost structure falls hardest
on people who need and use health
benefits the most.

"My wife and son both have asth-
ma," Solomon said. "They each need
to take three drugs a day. Right now I

Better than leaving a picket sign on the sidewalk? ILWU Local 5 members saw to it their message would last even after
their picket action by doing a "chalk-in" on the busy sidewalk in front of the City of Books during the Oct. 12 rally.

can get a 90-day supply for $60.
Under this proposal, I'd be paying
$240 just for meds."

When Powell's negotiators refer to
the health costs that are battering bot-
tom lines all over the country they
neglect to mention their own advan-
tage. Powell's self-insures, meaning it
pays medical bills directly. It doesn't
have to pay a health insurance compa-
ny's costs for most of the workforce,
though it does purchase a "stop-loss"
plan that kicks in if any individual's
bills go over $50,000 for a year. It pays
just $288 per month per worker for
medical, dental, vision, mental health
and alternative care for workers and
their dependents.

"If Powell's were buying group
insurance, they would get a lot less cov-
erage for a lot more money," Local 5
Secretary-Treasurer Jim Cowing said.
The cheapest alternative would cost
nearly double what Powell's pays now.

Though Powell's costs have gone
up some, Cowing said, Local 5's con-
tributions have gone up faster since
the cost-sharing formula took effect
two years ago. Still, the union would
be willing to extend most of the cur-
rent contract provisions for another
three years.

Under their first contract, Local 5
members were getting three percent
annual seniority increases and three
percent cost-of-living adjustments. In
their second contract, they'd like to
keep the COLAs and get flat 34-cent
seniority increases. Powell's offered
two percent COLAs and one percent
seniority raises.

Smaller raises plus bigger health
costs mean the average Powell's

ILWU International Secretary-Treasurer Willie Adams (left) brings solidarity
greetings to members of Local 5 at their rally outside Powell's City of Books
Oct 12. The local's first contract with Powell's had just expired and negotia-
tions stalled over the employer's demands for take-backs.

worker would take a 4.5 percent pay
cut. People with chronic health issues
would take an even bigger hit. Ron
Solomon, paying for his wife and
son's asthma medication, would face
a 9.5 percent cut, Cowing said.
Understand that half the Local 5
members make less than $11.19 per
hour, and the impact of Powell's pro-
posal gets clearer.

As Powell's is asking Local 5
members to take paltry raises and
smaller benefits, it also is demanding
they work harder. It has been system-
atically cutting hours and staff. Now
405 bargaining unit employees do
more work than 440 people did three
years ago. The speed-up inevitably is
leading to stress and injury.

"Our workloads have increased
so much we can hardly keep up," said
Kristi Lovato, who works in the
Sidelines department at Powell's
main store on W. Burnside Street.
"All over the store we're seeing an
increase in carpal tunnel and ten-
donitis. I work with people who take
Ibuprofen three times a day every
day," she said.

Business appears to be booming
for Powell's. Last fall the company
shelled out $2.25 million to buy a new
warehouse in Northwest Portland to
house its Internet sales department.
The 60,230-square-foot space is six
times larger than that occupied now
by Internet sales. The Portland
Business Journal (Aug. 19, 2003)
reported that Powell's is one of the
few booksellers turning a profit on
Internet sales, posting a 22 percent
increase in on-line sales between
October 2001 and October 2002.

Powell's has also opened a third
outlet at the Portland airport, invest-
ed close to $2 million in a new inven-
tory computer system and cut the
percentage it pays for used books
while raising the price.

"I've watched us cut our purchas-
ing price from 33 percent to 25 per-
cent of what we'll put the book on the
shelf for," said Robert Lovato. It costs
only pennies to process the book he
said, so the profit is enormous. And
though management negotiators
solemnly bemoan the bad economy,
hard times can be good times for
used-book salesmen. People sell their
old books, and look to reading for
cheap entertainment.

Over the course of the contract
negotiations management has been dis-
respectful as well as tight-fisted, step-
ping over the line of legality on several
occasions. Local 5 filed charges with the
National Labor Relations Board Oct. 1,
saying Powell's discriminated against
union activists in its e-mail policy and
harassed union leadership.

E-mail at Powell's functions like
an electronic bulletin board. Workers
post everything from notices of
upcoming concerts to requests for
rides home. But after Local 5
President Mary Winzig put out the
negotiations schedule, management
suddenly forbade the use of e-mail for
union communications.

"This selective enforcement
clearly aimed to keep people from
exercising their union rights," Local
5 Union Rep. Ryan Van Winkle said.
Management also targeted Winzig for
"super-supervision" on the job.

"They circle me at the informa-
tion desk, they come to see what I'm
working on, they literally hide behind
bookcases to watch me," Winzig said.

Participation in the unfair labor
practice strike far surpassed that of
any action in the first contract cam-
paign, Van Winkle said. Only a hand-
ful of people crossed the lines at the
main store. No Local 5 members
crossed at the Hawthorne or suburban
Beaverton stores. Nothing went in or
out of shipping. Even the parking lot
was shut down.

Around 150 people from other
area ILWU locals joined the line,
including many members of longshore
Locals 8 and 4, members of the IBU
and a few of the newly organized
MERC guards from Local 28. Some 60
members of LIUNA in town for a con-
ference came trotting up in formation
and roused the crowd with their neon-
lime T-shirts and lively chants. Jobs
With Justice swelled the line as well.

The two sides met in negotiations
again the next day. Management made
some small moves. The union made a
counterproposal. Management then
kept them waiting all day on the fol-
lowing day before putting off the next
session until Nov. 25. If no agreement
is reached that day, Local 5 plans a sec-
ond ULP action for the day after
Thanksgiving—the busiest day of the
retail year, known around Powell's as
"Black Friday" Meantime members
are keeping the pressure up with
smaller visibility actions, like the
"Solidarity Lunches" in which a whole
department clocks out together.

"We can't be divided at this
point," Winzig said. "We can only get
what we deserve by working together."

To support Local 5's fight for a fair
contract with Powell's, call or e-mail
the store's top management: Michael
Powell, owner, (503) 228-4651 ext. 227
or michael.powell@powells.com; Ann
Smith, CEO operations, (503) 228-
4651 ext. 226 or ann.smith@pow-
dis.com; and Sylvie Horne, Human
Relations Manager; (503) 228-4651 ext.
269 or sylvie.lwrne@powells.com.
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WASHINGTON 1111111111111 REPORT
Bush fast tracks expansion of NAFTA
By Lindsay McLaughlin
ILWU Legislative Director

I
LWTJ International President
James Spinosa sent a hand-deliv-
ered letter to President Bush's

Trade Ambassador Robert Zoellick
Oct. 17 urging him to reconsider the
administration's position when nego-
tiating the Central American Free
Trade Agreement (CAFTA). Zoellick
signaled that he plans to open up free
trade in the sugar commodity with
Central America and the rest of Latin
America in trade agreements for the
entire American hemisphere. It did
not matter what the ILWU said or
any other union for that matter.

Under the Bush administration
proposal, like under North American
Free Trade Agreement (NAFTA),
American jobs will be sent overseas
and the ILWU will certainly lose about
1,000 jobs in the sugar mills of Hawaii.
But Bush doesn't care—his adminis-
tration is hell-bent on sending hun-
dreds of thousands more Americans to
the unemployment lines.

At issue are two free trade agree-
ments that the Bush administration is
currently negotiating in hopes of send-
ing to Congress for an up or down
vote. (Since a spineless Congress ceded
its constitutional authority to negoti-
ate trade agreements and passed so-
called Fast Track authority, it has no
right to amend any agreement that
the Bush administration sends it.) The
administration is pushing a Central
American Free Trade Agreement
(CAFTA) with the Central American
countries beginning next year. The
CAFTA will eliminate tariffs and
import quotas on goods such as appar-
el and agricultural commodities. The
draft language in CAFTA is similar to
the text of NAFTA. It would perpetu-
ate NAFTA's weak labor and environ-
mental protections. It will protect the
rights of corporations at the expense of
workers, and it puts limits on how far
a government can go to protect public
safety and promote public health and
services. The CAFTA will be the build-
ing block for further expansion of free
trade to the Latin American countries
(the Free Trade Agreement of the
Americas or FTAA) scheduled to be
completed in 2005.

The AFL-CIO and other fair trade
groups are working closely with unions
in Central America to develop propos-
als for a trade model based on a foun-
dation of strong domestic institutions,
including independent democratic
trade unions and states with the capac-
ity to regulate employers and protect
workers' rights. This model would rec-
ognize the United States' responsibili-
ty to contribute to the long-term social,
political and economic development of
the region, and to work with the gov-
ernments of Central America to find
common solutions to problems such as
their debt burdens and the rising pres-
sures on immigrant workers.

A fair framework for trade would
include improvements in worker
rights and commercial rules that safe-
guard the public interest, not private
profits. Unfortunately, the Bush
administration categorically rejects
this model and is simply pushing an
agenda foisted by the multinational
corporations, including protections
for corporations and the exploitation
of workers here and abroad.

Almost every nation in the world
has agreed, through the International
Labor Organization (ILO), to respect
basic core labor standards: prohibi-
tions on child labor, non-discrimina-
tion, and the rights to associate and to
bargain collectively. Even if the laws
are on the books to guarantee these
rights, not one Central American
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country comes
standards.

In recent years the major indus-
trial growth in El Salvador,
Nicaragua and Guatemala has been
in the maquilas, assembling apparel
in free trade zones. Out of 400,000
workers in the rnaquilas, not one is
protected by an effective collective
bargaining agreement. The majority
of the maquila workers are women,
and are the sole source of income for
their families. The average wage of
these workers is between 65 and 75
cents per hour. Increasingly, maquila
employers are threatening to move
their plants to China if workers do
not increase productivity and work
for less money.

According to a Human Rights
Watch report this year, "efforts to form
labor unions in the maquila sector
have met with devastating resistance
from the industry as a whole and at
best government negligence. Union-
ization efforts have been countered
with mass dismissals, intimidation,

close to meeting these indiscriminate retaliation against
workers and plant closings."

On July 18, 2001 workers were
assaulted at two maquila plants for
simply trying to organize a union. No
criminal or disciplinary actions were
taken against the perpetrators of
these crimes.

In the sugar industry of Guate-
mala only one mill out of 17 has a
labor union. The majority of mills in
the U.S. are organized. Furthermore,
the U.S. Department of Labor issued a
report in 1995 entitled, "By the Sweat
and Toil of Children," that stated
there are reports that children in
Guatemala cut cane along with their
fathers.

"Some sources state that the chil-
dren use small machetes to help trim
the cane after it is cut. Children also
are reported to collect loose stalks
which have fallen off loaders and
trucks," the DOL reported.

President Spinosa told Trade
Representative Zoellick that "Ameri-
can sugar workers cannot compete

and should not be asked to compete
with the wages and working condi-
tions in Central American countries."

According to a recent study con-
ducted for the Florida Sugar Industry
Management Committee, the mini-
mum wage for a sugar cane laborer is
64 cents an hour in Guatemala, com-
pared to the minimum wage in the
Florida sugar industry of $8.58 an
hour.

CAFTA will likely be finalized
and ready for Congress next year. The
Bush administration has told multi-
national corporations to start push-
ing the CAFTA and to get commit-
ments from members of Congress to
vote for this agreement. The Bush
administration is convinced that if
Congress votes against the agree-
ment, it will stop the push for world-
wide free trade in its tracks.

They are right, If pro-worker, pro-
environment and pro-human rights
individuals and groups are able to
stop CAFTA, then it will probably put
the brakes on the Free Trade
Agreement of the Americas (FTAA).
It is imperative that we begin to get
commitments from our politicians to
vote against CAFTA based on what
we already know.

We know that the Bush adminis-
tration has rejected the idea of
enforceable labor, environmental and
human rights provisions that will lift
the working conditions in Central
American countries. We also know
that the Bush administration will sell
out the interests of tens of thousands
of sugar workers in this country
including the 1,000 ILWU members
in Hawaii.

Any ILWU member can and
should contact your member of
Congress. It is your constitutional
right to petition your government.
And you can reach your member of
Congress by simply dialing 202-225-
3121.

Labor law reform on deck
Tashington, D.C. seems to be
mostly a launching pad for

V V anti-worker attacks these
days. But Congress is considering one
piece of legislation that would help
working people fight back. The
Employee Free Choice Act (H.R. 3619
and S. 1925) aims to speed up union
recognition and first-contract negotia-
tions and to slap scofflaws with signif-
icant penalties. Introduced by Rep.
George Miller (D-CA), Sen. Edward
Kennedy (D-MA) and 103 co-sponsors,
the Act would:

Make card-cheek recognition,
rather than NLRB-supervised
elections, the primary means of
winning union recognition. "Card
check" agreements bring in the
union if a majority of workers in
a shop sign cards saying they
want representation. Current law
allows card check, but doesn't
require it. Most employers opt for
the more drawn-out election pro-
cedure, in which the Board first
approves the bargaining unit,
then sets an election date several
weeks later. Management uses
that window of time to drop an
anti-union blitz on the workers.

• Put strict deadlines on negotia-
tions for a first contract. If the
parties don't reach agreement
within 90 days, either side can
call in a federal mediator. If they
don't get a deal after working
with the mediator for 30 days,
they will have to go to binding

arbitration. The contract that
comes out of arbitration will last
for at least two years.

• Require the NLRB to seek court
injunctions when there is "rea-
sonable cause to believe" employ-
er law-breaking will have major
impact on an organizing drive;
require employers to pay triple
the back pay due when they're
found guilty of illegally firing
workers during a drive; and allow
the Board to fine employers up to
$20,000 per violation committed
to thwart organizing.

"The right to organize must
mean more than the right to be fired
for daring to propose a union, and the
right to bargain collectively must
mean more than the right to endless-
ly negotiate once a union has been
selected," Rep. Miller said.

National statistics as well as the
ILWU's own organizing experience
show why such legislation is needed.
Management makes workers attend
anti-union "captive audience" meet-
ings in 92 percent of all organizing
campaigns, according to research by
Dr. Kate Bronfenbrenner of Cornell
University's School of Labor and
Industrial Relations. She also found
that management makes illegal
threats to close the workplace in
more than 70 percent of all drives at
manufacturing plants and fires one
or more workers in one out of four
organizing efforts.

"Just in the last year and a half,

the ILWU has seen employers fire the
entire organizing committee during a
drive, fire workers for asserting their
rights under wage and hour laws and
bully workers during a drive by mak-
ing changes in work rules that seri-
ously compromised their health and
safety," said ILWU International Rep.
Jerry Martin. "And so far, the law has
let these outrageous violations slide
by unpunished."

Current labor law imposes only
minimal penalties on most violators.
Employers may be required to post
notices confessing their errors and
promising not to err again. They may
have to come up with back pay for
workers they fire illegally. The worst
offenders may be ordered to bargain a
contract with the union.

Once in bargaining, employers
and their union-busting consultants
dig into a whole different bag of
tricks to delay negotiations and deny
representation. The ILWU has seen
companies walk away from contracts,
move out of town to avoid bar gaining
and prolong negotiations for years at
a time (see story on El Dorado Stone
organizing on page 5 for the latest
ILWU experience with this).

Though today's political climate
would not seem favorable to labor law
reform, the Act has gathered hi-parti-
san support, with several
Republicans signed on as co-spon-
sors. It has been referred to the
House Committee on Education and
the Workforce.

—Marcy Rein
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WASHINGTON WORKERS CAUGHT

BETWEEN THE LAW AND
A HARD PLACE

El Dorado Stone boasts on its Web
site of making "the most believable
architectural stone veneer in the
world" and claims to be the world's
second-largest producer of this fake
stone. Behind the facade it skillfully
builds for its customers, it treats work-
ers as tools to be used and discarded.
When the workers at El Dorado's
plant in Carnation, Washington tried
to organize last spring, they discovered
the company treats labor law with
equal disregard. Then they turned to
the law for protection, and found its
promise hollow too.

The 80 workers at the Carnation
plant, some two-thirds of whom are
Mexican immigrants, make molds for
El Dorado's veneers. They do this by
spraying stone forms with liquid
latex, then putting them in dryers to
harden. The dryers run at 140°F. The
protective gear the workers wear
doesn't breathe, so they sweat, and
the rubber mist fouls the air.

"It's hot and humid and there's
no ventilation, just sticky liquid latex
floating in the air," said John Newell,
former assistant production manager
at the plant. "It smells real bad. It
smells like cat urine when you walk
in the place."

The work is also an ergonomic
disaster, Newell said. The forms
weigh anywhere from 40 to 110
pounds, and the workers have to hold
them away from their bodies when
they carry them to the dryers so they
don't smear the coating.

"The only way to do the job is to
lift wrong," he said.

People injure their backs, develop
carpal tunnel from the spraying, get
headaches, rashes and breathing
problems from the fumes.

For this they're paid $10 an hour,
with a 25- or 50-cent raise after a
year The high cost and year-long wait
for health insurance put it out of
most workers' reach. If anyone com-
plained, the managers just blew them
off:

"They'd say, 'If you don't like it,
there's the door, and we have a whole
stack of applications in the office,"
organizing committee member
Arasele Ochoa said.

"They treated us worse than
dogs," her co-worker Victor Tembla-
dor said.

This attitude prompted Newell to
suggest unionizing, even though he
wouldn't benefit personally. He con-
tacted the ILWU in March, and with-
in a few weeks more than 70 percent
of the workers had signed union
cards. As soon as they filed for an
election, the company unleashed its
anti-union campaign.

It brought in four union-busters
for several weeks of one-on-one meet-
ings with workers. It fired Newell, sus-
pended two organizing committee
members and harassed others daily. It
denied regularly scheduled raises and
changed the rules, prohibiting workers
from leaving their workstations except
on scheduled breaks. They could no
longer step out to get the drinks of
water and gulps of fresh air they need-
ed to cope with the heat and fumes. In
the first two days after the rule
change, one worker fainted on the job
and another broke out in a bad rash.

The day of the election the compa-
ny gave anti-union workers time off so
they could mass outside and watch
workers going in to the election.

"They called them 'security
guards," said Ochoa. "They had real-
ly big guys who could intimidate peo-
ple, and they were checking us off as
we came to vote."

The ILWU, along with other union

MEM VIM MIMI VIM MIMI

A handful of El Dorado Stone workers wearing ̀ AMU: iliniOn Si! T-shirts
attended the support rally outside the plant gates. Management kept most of
the pro-union workers away by forcing them to attend an anti-union "captive
audience" meeting on their lunch break.

members and community activists,
gave the El Dorado workers as much
support as they could. About 75 people
turned out for a rally at the plant gates
a week before the election, including
former Washington Governor Mike
Lowery. Longshore Local 19 took up a
collection at a stop-work meeting and
raised $1200 for the fired and sus-
pended workers. Still, the workers lost
the May 30 vote 36 to 44.

Immediately after the election, El
Dorado restored the raises, rolled back
the rule that tied people to their work-
stations, and laid off about 15 people,
most of them union supporters. One
was Ochoa's mother. The union filed
charges with the National Labor
Relations Board challenging the legal-
ity of these layoffs as well as the sus-
pensions, harassments, surveillance
and unilateral changes in working
conditions before the election.

The director of NLRB's Region 19
dismissed the charges, dusting off an
obscure rule allowing "meritorious
dismissals." This policy permits
regional directors to dismiss unfair
labor practice charges if the conduct
involved only broke the law in minor
or technical ways, did not last long
and did not involve large numbers of
people. It dates from 1995, when the
Board's top lawyer devised it to help
the cash- and staff-strapped agency
handle its workload—but its use in an
organizing drive clearly threatens the
fragile protections labor law provides
to workers.

"Clearly the violations during an
organizing campaign will be of limit-
ed duration—that's the point," said
Robert Remar of Leonard, Carder,
LLP, the ILWU's attorney on the case.
"I have never seen such a ruling in
my 20 years of practicing labor law."

To the workers involved, the rul-
ing seemed simply unfair.

"They didn't even consider all the
time the NLRB agent spent doing the
investigation. They didn't consider
anything we had to say," said Arasele
Ochoa. "It's like they thought we
were lying or something."

Seemingly emboldened, El Dorado
continues to harass union supporters.
It suspended three for trivial offenses
and then fired one Ochoa's husband.
But they continue to speak up.
Temblador, who was suspended for
half a day for yawning too loudly, went
back to work wearing a union T-shirt.
He and Ochoa will address a Jobs With
Justice Workers' Rights Board hearing

in December. And the company may
finally have gone too far

When Temblador showed up in
his union shirt, a manager made him
take it off, clearly violating his rights.
The union filed ULP charges over
that incident as well as the latest sus-
pensions and firing. If the Board
upholds these charges, it will recon-
sider the merit dismissal as well.

"We won't give up, because we
know we're right," Temblador said.
"We know the union won't give up
either, but we need changes in the law
so we have the right to organize."

-Marcy Rein

ALASKA TIES UP RUNAWAY
LONGSHORE WORK

After one of the smoothest organ-
izing drives imaginable, the Alaska
Longshore Division recouped a bit of
work lost a few years ago. The line
handlers who tie up the Alaska State
Ferry in Cordova, about 150 miles
southeast of Anchorage, won card-
check recognition Oct. 6.

When the State of Alaska put the
ferry tie-ups out to bid in 2001, All-
Alaska Longshore Agreement (AALA)
signatories lost the contracts in
Cordova, Homer and Kodiak. Last
year a new company opened up in
Cordova and took over the job. Word
hit the grapevine quickly, said the
ILWLY's new Alaska organizer, Chuck
Wendt.

"It wasn't long before all Cordova
was hiring was our former longshore-
men," Wendt said.

He went down to talk to them.
Having worked under an ILWU con-
tract before, they didn't need to be
persuaded of the benefits of unioniz-
ing. They signed cards, Wendt pre-
sented them and the company agreed
to recognize the union.

Benefits proved the main sticking
point in bargaining, to no one's sur-
prise.

"The challenge has been trying to
fit this employer into the contract
without affecting standards at other
ports," Wendt said.

But by Nov. 21, company had
signed letter of compliance with the
AALA and agreed to pay benefits
retroactive to Oct. 8.

ILWU Longshore Division mem-
bers tie up the Alaska State Ferry in
Valdez, Seward and Dutch Harbor.
Several hundred IBU members work
on board the ferries.

ORGANIZING TAKES ON NEW FACES
Last Spring's ILWU Internation-

al Convention directed the union to
hire a full-time Alaska organizer.
Longshore Division member Chuck
Wendt came aboard in early
September to fill the bill.

Wendt left his home outside
Spokane, Wash. for Dutch Harbor in
1990 when he was 23. "Mostly I need-
ed a job," he said. "But I was also
drawn by the thrill of living in a
remote area in the Alaskan bush." He
started out as a casual in Dutch and
worked his way up to steady mechan-
ic by 1998. Because he had served as
shop steward and chair of his unit's
organizing committee, his co-workers
urged him to apply for the organizing

It position. They felt strongly that the
new organizer should come from
within the ranks.

0 "We should be running our own
.s.2 union, for better or for worse," Wendt
t2 said. Also, the complexities of the
ILWU in Alaska could throw an out-
sider a big learning curve, and long-
time Alaskans tend to be wary of new-
comers. "Alaskans tend to be very
independent and skeptical of a
Theechako,' which is Alaskan for
someone who arrived in the state after
you," he said. "I've been here 13 years
and I'm still viewed as an outsider in
some circles."

The dearth of recent organizing
efforts and the anti-labor climate set
by Republican Gov. Frank Murkowski
have emboldened employers. "For
years they've thought they could go
where they want and do what they
want," Wendt said. But he also sees a
wealth of possibilities in the wide-
open situation and the closer ties
between the ILWU in Alaska and on
the West Coast.

"I'm really excited about the rela-
tionship between Alaska and the West
Coast right now," he said. "I think that
together we're going to be able to do
some great things, work on some com-
mon problems and common issues."

Wendt joined the ILWU organizing
staff just four months after Vanessa
Veselka stepped in as the new
Columbia River organizer. Veselka, 34,
came to the ILWU from organizing
hospital workers all over Washington
State with SEIU Local 1199
Northwest. She first worked with the
ILWU in the 1999 Seattle protests
against the WTO and in the labor-
community coalition that formed to
support the locked-out Kaiser Steel
workers. She salted for the ILWU in a
Washington warehouse, and is a writer
and musician as well as an organizer.

Along with Wendt and Veselka,
the ILWU International Organizing
Dept. now includes Rodolfo Gutierrez
and Carlos Cordon in Southern
California, Agustin Ramirez in
Northern California and Paul Bigman
in the Puget Sound, as well as
International Representative Jerry
Martin and Communications Special-
ist Marcy Rein.

CONTACT YOUR ORGANIZER

ALASKA
Chuck Wendt 907-224-4598

PUGET SOUND
Paul Bigman 206-448-1870

COLUMBIA RIVER
Vanessa Veselka 503-223-6057

NORTHERN CALIFORNIA
Agustin Ramirez (c/o Local 17)

916-371-2225
Jerry Martin (International Rep.)

415-775-0533

SOUTHERN CALIFORNIA
Rodolfo Gutierrez & Carlos Cordon

310-732-2206
—MER
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Filming "Lords of the Docks"
After more than two years of per-

forming his one-man play "From
Wharf Rats to Lords of the Docks"
about the life of Harry Bridges and the
history of the ILWU, actor Ian Ruskin
and Academy Award winning cine-
matographer Haskell Wexler ("Who's
Afraid of Virginia Woolf?" and "Bound
for Glory") gathered a crew to film the
play for television broadcast.

The film was shot at a performance
at the Warner Grand Theater in San
Pedro July 26 with a new magnificent
set, six cameras, 150 lights, a row of
mixing decks, a crew of two dozen, and
Edward Asner and Elliot Gould adding
a prologue and epilogue. Additional
scenes for the film with longshore Local
13 members as extras were done the
next day at ILWU Local 13 hall.

The film is now in post-produc-
tion—editing, sound mastering, addi-
tion of archival footage and original
music. Although the film crew
worked for minimum union wages
and director Wexler donated his serv-

ices, it still cost $60,000 to film the
play. Another $10,000 is needed to
complete this project and take
Harry's story to millions of
Americans. (PBS, HBO, Showtime,
A&E and the History channel have all
expressed interest in seeing the final
product.) The film will also be
released on VHS cassette and DVD. If
you can help with a donation or wish
to order your own copy (ready early
next year) please send a check to:

The Harry Bridges Project
PO Box 662018
Los Angeles, CA 90066

A $1,000 donation gets your
name in the credits, but every dona-
tion, however large or small, helps.
All donations are tax-deductible. If
you order a copy of the film include
your name and address and prefer-
ence for a cassette or DVD.
Cassettes - $10 ea. plus $2 s&h..$12.
On DVD -$15 ea. plus $2 s&h....$17.

FROM WHARF RATS

T LORDS OF THE DOCKS

The Warner Grand Theater in San Pedro on the night of filming "From Wharf
Rats to Lords of the Docks."

Actor Ian Ruskin as Harry Bridges

Director Haskell Wexler and Ian Ruskin discuss how they will do the next
scene.

Filming one of the extra scenes outside the Local 13 hall about the 1948 strike Costume designer Dana Woods dresses Local 13 extras for a scene.
and the imposition of the Taft-Hartley injunction.

Make-up artist Day Nguyen touches up Ruskin for the next scene. The Local 13 extras. ',teve
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AROUND UNION
MARITIME COALITION WINS

BUNKER TAX RELIEF

Workers who fuel ships in
California formed a broad maritime
coalition to win relief from a state tax
on vessel fuel or "bunkers."

The tax had been suspended for
the past decade, but then-Gov. Gray
Davis in effect re-imposed it with his
veto of a bill that would have extend-
ed the suspension for another decade.
The tax kicked in Jan. 1, 2003.

Rather than increase state rev-
enue, the tax caused an estimated 60
percent decline in bunker sales, elim-
inating hundreds of jobs in the state.
With these people no longer earning
wages, their ability to pay taxes was
greatly reduced. Over all, that meant
a net decline in tax revenue.

The tax, a sales of tax of between
8 1/4 and 8/4 percent depending on the
county it is sold in, made it more
expensive to bunker a ship in
California than in other states or
overseas, and reduced bunker barge
and tugboat work performed by the
Inlandboatmen's Union, the Mari-
time Division of the ILWU.

"An average ship takes about 8-
10,000 barrels, around 1,500 metric
tons," IBU tankerman. John Skow
said. "With this tax they only take
enough fuel to get them to their next
destination. I had a ship that took 800
barrels when it would normally take
3,000. They just needed enough fuel
to get them out of the country."

The IBU didn't take it lying down,
and immediately went to work build-
ing a coalition to get the California leg-
islature to reinstate the tax abate-
ment.

State Senator Betty Karnette (D-
Long Beach) introduced SB 808 Feb.
21, co-authored by Senator Don Perata
(D-Oakland) and Assembly member
Alan Lowenthal (D-Long Beach). The
bill would suspend bunker taxes until
Jan. 1, 2014, except for some small
taxes allowed to local governments.
Union members then went to work to
get it passed.

"We got together with the
Masters, Mates and Pilots with Ted
Sadler from [Iongshore] Local 13 and
John Berge, Vice President of the
Pacific Merchant Shipping Assn.,"
Skow said. "Ted and I went to the
various legislative committees and
explained to them that the law had a
negative, trickle-down effect on the
southern California economy"

By the beginning of summer
bunker work had slowed considerably
Workers feared the loss of the entire
industry

"Our strategy was to let the legis-
lators know that vessels were not fuel-
ing in California anymore because of
this tax," Northern Calif District
Council and clerks' Local 34 member
Lee Sandahl said. "Because of that our
jobs were quickly eroding. We were
concerned that infrastructure that
supported these industries might be
dismantled and leave the state. Even if
we changed things immediately, re-
versing that would take a lot of time."

Maritime employers also weighed
in and told the legislators the tax was
bad for business.

Once the bill came to the floor, it
sailed through committees and for-
mer Gov. Davis signed it into law Oct.
9. But the struggle isn't quite over.

"Sailor's Union of the Pacific
President and Secretary-Treasurer
Gunner Lundberg lobbied Carole
Migden of the State Board of
Equalization to get the abatement
applied immediately, otherwise we
have to wait till next spring," said Don
Watson, Local 34 pensioner and NCDC
activist.

"We were very fortunate to have a
good relationship with the legisla-

An IBU-crewed tug nudges a bunker barge to an oil terminal in the Los Angeles-Long Beach harbor area. Repeal of
the California sales tax on ship's fuel will bring back bunker work to the state, saving union jobs.

ture," MU San Francisco Regional
Director and NCDC Vice President
Marina Secchitano said. "We have
done a lot of outreach through the
District Councils over the years, and
this was one of our broader coalitions.
That says something about what we
can do when the chips are down."

—Toni Price

RALLY DEFENDS JACK HEYMAN
AND THE OAKLAND 25

More than 100 supporters of the
25 people arrested at the anti-war
demonstration at the Port of Oakland
last spring rallied at the Alameda
County Superior Court House in
Oakland demanding the district
attorney drop the charges against the
protesters.

The police attacked about two
hundred demonstrators April 7 who
were protesting the shipment of mili-
tary cargo to Iraq, shooting "less
lethal" wooden and rubber bullets
and concussion grenades into the
crowd, sending dozens of people to
the hospital and injuring dozens
more. Longshore Local 10 members
were standing by, not crossing the
picket line and awaiting an arbitra-
tion when nine of them were also
shot. Twenty-four protesters were
arrested and eventually charged with
various crimes, including disturbing
the peace, disrupting a business,
resisting arrest and trespassing on
private property. Local 10 Business
Agent Jack Heyman was also arrested
and charged with obstructing justice
and failure to obey a police officer
while he was trying to get his mem-
bers out of harm's way.

Several demonstrators spoke to
the Nov. 7 rally of their experiences.
Protestor Willow Rosentahl displayed
a huge welt on her calf, still visible
seven months after the incident.
Warehouse Local 6 member Stan
Woods spoke on the theme of respect
for picket lines and the tradition of
dissent. Local 10's other BA, Trent
Willis, told the crowd what it is like
living in Oakland.

"As a Black man, when I drive
down the street, I'm not afraid of the
car jackers or the muggers, I'm afraid
of the Oakland Police!" he said.

Local 10 member Clarence
Thomas recently returned from a
visit to Iraq as part of a delegation
investigating labor rights.

"There are similarities between
what's happening in Baghdad and on
the streets of Oakland," Thomas said.
"People cautioned me against taking
this dangerous trip to a war zone in
Iraq. I reminded them of the people
who had been shot down and killed in
Oakland."

Heyman told the crowd of the
brutal attack he suffered and its
warning for the labor movement.

"If the police can attack a union
official the way they attacked me,

then that is the beginning of the end
of the trade union movement in this
country," he said. Heyman went on to
draw a connection between the
national security state and the events
of April 7.

"This wasn't just a police riot,"
he said. "This was a planned attack
by the Oakland Police Dept. The
employers admitted that some of the
companies actually met the Friday
before the attack with the Police
Dept. and the Port Commission. This
was an organized attack on every-
one's rights across this country."

After the rally the defendants and
some of their friends went into the
courtroom. At the hearing Judge
Stephan Dombrink and the prosecu-
tor argued for half an hour over
which would pay for the cost of copy-
ing documents demanded by the
defense in discovery. When defense
attorneys asked the judge to reissue
his order to turn over the documents,
he refused, saying the original order
still stood.

The only real business accom-
plished was the issuance of new
charges of "creating a public nui-
sance." The earlier "disturbing the
peace" charges had been dropped as
too vague. The defense contended the
new charges were even more vague
and retaliatory as well. The judge dis-
agreed, and set a new date of Jan. 9 to
hear more arguments.

—Torn Price

A VICTORY IN STOCKTON WATER
PRIVATIZATION BATTLE

Opponents of water privatization
in Stockton cheered an Oct. 17 court
ruling setting back the city's efforts
to privatize the public water system.
The City Council had voted four to
three Feb. 19 to turn over manage-
ment of its public water and sewage
system to OMI/Thames Water, a pri-
vate company based in the UK and
Germany.

But Thames and the city cut a
few corners in their rush to seal the
deal. They failed to conduct an envi-
ronmental impact report (EIR) on the
sale. The City argued it was only a
change in management and so an EIR
was unnecessary. But Superior Court
Judge Bob McNatt ruled otherwise.

"Common sense dictated that
methods of operation will differ
between a government and private
sector based on (at a minimum) the
profit motive," McNatt wrote. "This
is not intended as a criticism, but
merely an observation that profit or
the lack thereof will necessarily drive
determinations made in how certain
actions or decisions are carried out. . .
There will always be situations in
which profits versus environment
considerations will militate a decision
which negatively impacts the public."

The ruling doesn't directly over-
turn the deal. That will be decided in

future hearings. However, it does point
to a crucial difference between public
and private ownership—the profit
motive. Whether the city's water utili-
ty is answerable to the voters or to pri-
vate shareholders makes a difference
in nearly every decision managers
make. Cutting corners might benefit
shareholders in Zurich but pollute
water needed on local farms.

Stockton's citizens never gave up
after the February City Council vote.
They used the only weapon they
had—citizen's democracy. Activists
and unionists gathered signatures to
get Measure F, which requires a pub-
lic vote on future privatization
schemes worth more that $5 million,
onto the ballot. Then they cam-
paigned to get it passed March 4 by a
nearly 60 percent margin. Longshore
Local 54 was in the thick of the fight.

"We asked people to sign petitions
asking the City Council to reconsid-
er," Local 54 Secretary-Treasurer
Gene Davenport said. "We donated
the hail for meetings, donated money
and walked the precincts with the
activists."

Local 54 also helped organize a
water picket Feb. 19 in front of Mayor
Podesto's speech supporting privati-
zation at a restaurant on the docks.
Local 54's Maurice Applegate skip-
pered the boat with "Let us vote"
banners hung from the side.

The Concerned Citizens Coalition,
Sierra Club and the League of Women
Voters took the city to court March 26
for its failure to conduct the EIR.

"We had to take this battle to the
courts because the city fast-tracked
the contract through two weeks
before the public vote. One of the rea-
sons they didn't conduct the EIR was
because they were eager to beat the
election," said Public Citizen's
California Coordinator Juliette Beck.
"And Thames Water is notorious for
being one of the worst polluters in the
UK. It has cut costs and as a result
accidents, including major sewage
spills, have occurred."

Public Citizen cites dozens of con-
victions of Thames and its parent
companies and subsidiaries for pollu-
tion on its website www.citizen.orgi
cmep/Water/ or www.wateractivist.
org. One persistent problem is
Thames Water's underinvestment in
facilities.

"Clearly this company has
deceived Stockton, they have low-
balled the cost estimates, because
they haven't accounted for upgrades
down the road," Local 54 President
Dennis Brueckner said.

Judge McNatt set a hearing for
Dec. 5 to decide whether the sale is
legal. If it isn't, according to Measure
F, the contract will probably have to
win a public referendum.

"Privatization is a threat to all of
us," Brueckner said.

—Tom Price
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introduction by Harvey Schwartz

This month's oral history, the second in a three-
part series on veterans of Northwest ports, features
Local 19's Jerry Tyler, a participant in labor strug-
gles from the 1930s to the 1970s. Tyler's life mirrors
the experiences of a generation of workers who faced
the Great Depression—and helped build the union
movement through their dedication and talent.

In the 1930s Tyler wrote pulp fiction novels.
Most were about boxers or detectives. In truth, he
could have been a character in one of his own stories.
He rode freight trains looking for work during the
Depression and was by turns a boxer, agricultural
laborer; railroad worker, waiter, steward aboard
wartime troop ships and CIO radio broadcaster.

He got his first taste of unionism in the Culinary
Workers in 1933. During WWII, in the mid-1940s, he
went to sea and joined the Marine Cooks and
Stewards, a union close to the ILWII. For 25 years he
was a longshore worker and an active member of
Local 19, holding office and writing a legendary
local newsletter called The Hook For several years
he also belonged to the Communist Party.

I interviewed Tyler in 2002 in Everett,
Washington, when he was 90. You don't have to
know him long to see his generosity and kindness—
and fondness for his feline friends. He feeds every
stray cat he meets, and published two popular cat
books, "The Gang in My Alley" (1997) and "Gray
Face and Other Tales" (1999).

Thanks to Ronald E. Magden, the esteemed his-
torian of Locals 19 and 23, for his help.

JERRY TYLER
Edited by Harvey Schwartz
Curator, IMO Oral History Collection

I
was born 11-11-11. That's a birthday you can't
forget. I was born in Shenandoah, Iowa, a little
country town. You only had to walk 15, 20 min-

utes and you're out in farm land. When the
Depression hit in the '30s, we didn't even know
there was a depression, 'cause we thought every-
body had a tough life all the time. Dirt farmer,
small farmer, he didn't have a very easy time
between the bank, the mortgage, the thunder-
storms, the hailstorms and every damn thing you
can think of that could go wrong on a farm.

Although I grew up a farm kid, after a while we
moved into Shenandoah. They had two of the coun-
try's biggest nurseries there, and I worked as
what's called a nursery rat, pruning, sanding,
doing stoop labor. Then I got a job in a clothing
store. I also worked in a vegetable cannery over in
Nebraska City

I tried fighting, but I didn't make much money
at that. This was in the late 1920s when I was 16,
17, 18. I had a good trainer and didn't do too bad. I
started out as a bantam weight; I was a little wart
then. But when I gained weight—I ended up a
lightweight—that slowed me down a bit. They
started tagging me. We discovered I had a glass
chin. There's only one cure for that, that's don't
take punches. So I got the hell out before I was
brain damaged Well, I think I did, anyhow!

My mother always wanted me to go to college,
and they had one over in Lamoni, Iowa, so I went
there for a year. But I knew my parents couldn't
afford it, because this was in 1929, '30, '31. There
was no work to be had anywhere, and they had
other kids. So I just took off. Grabbed myself an
armload of box cars and headed West, like every-
body else.

It was a crowded existence. There were a lot of
guys on the trains You'd be coming north out of
L.A., headin' to Portland or up to Washington to
work the apples. And here would be a bunch of
guys going the other direction. They'd say, "Where
are you going?" You'd answer, "Up to Wenatchee,
over in there, to pick apples." They'd say, "Hell,
man, there's a picker for every apple." You'd look
at the guy and think, "Aw, you dummy, you would-
n't know a job if it bit you on the ass," and you'd
find out you were both right. You're just traveling,
hoping you'd fmd something.

Getting something to eat, that was a little
tough. It took a long time for me to get up enough
nerve to hit a back door. That was in the little town
of Turlock, California. There was a Black gal out in
the back yard, splittin' wood. I said, "Hey, lady, I'd
be glad to split some wood for somethin' to eat."
She said, "Get on it." So I split wood. Then she
called me in. I discovered I'd been at the back door
of a whorehouse.

All the gals are sittin' around in their
bathrobes. And boy, they fed me good! When I left,
them gals all laid a half a buck or so on me and

wished me good luck. So
I've got a soft spot in my
heart for prostitutes, peo-
ple that are down on their
luck and got a rough way
to go.

I got one job on the
Oregon shortline out of
Salt Lake City. This was as
a waterboy for the
D&RGW, the Denver and
Rio Grande Western rail-
road. They were laying
new steel. "Waterboy."
They misnamed that. You
were a mule. First thing I
had to do, before anybody
was up, was uncover the
ice, wash it off, bust it up
and put it in the keg on a
pushwagon.

Then I'd go eat break-
fast in the mess car and
the day would start. I'd
push that damned wagon
about a half mile, and
finally move it off on a sid-
ing made especially for it.
Then I'd start walkin'
with a yoke around me
that had two great big
water buckets with tin
cups hanging off it. This is
out in the desert—god, it
was hot! I'm yelling
"agua," because most of the workers were
Mexican, and I'd walk up and down with that god-
damned thing—oh, I was tough then.

I landed in Modesto, California, where I got a
job on a fruit ranch. Then I worked as a roadhouse
waiter. A roadhouse was a night club—this was in
1933, when liquor came back, after Prohibition
ended. If times were bad, I'd get laid off from the
roadhouse and work at whatever I could get.

Well, the cooks in this one Modesto joint where
I got hired were in the Culinary Workers union,
which I joined. One time they said, "The waitress-
es over at the Greek's are not unionized." So they
pulled a sit-in. We went over there just before noon,
took all the stools and tables, sat down and had a
cup of coffee. We stayed all during lunch. The man-
agement decided, "I guess we'd better talk to these
guys." That's how we organized that place. It was
my first experience with a union and it opened my
eyes quite a ways.

When the 1934 strike happened I was still in
Modesto. Rent was $4 a week. I'd joined the
National Guard with my roommate, Clancy John-
son. We got two bucks a week for drills, so that paid
the rent. They wanted to take the Modesto National
Guard to Stockton for strike duty I went to Cap
Freeman and said, "Cap, I can't do that. My old man
was a working stiff and I'm a working stiff, and here
I'm going to go over there and stick a bayonet in
some other poor working stiff? I can't do it." He
said, "Okay, we'll put you down as if you're leaving
the state, no problem." So I didn't go.

I went to San Francisco and got a job as a wait-
er at Goman's Gay '90s, an old place at Fillmore
and Geary Streets. It was then that I sold my first
fiction story. They called it "The Coward Who had
Killer Fists." I'd been writing all the time, trying
to write for the pulps. In Modesto, when I'd
worked in the roadhouse, I'd write during the day
and go to work at night. A junior college teacher—
I took some classes—told me who to contact and I
sent stuff off. After that first check I couldn't write
a thing for about two months! Then I started
whacking them out while
I was working at
Goman's.

In December 1941,
when we got into World
War II, I was still at Go-
man's Gay '90s. I'd want-
ed to go to sea since I was
a kid. For a farm boy,
going to sea was romantic
as hell. So when the war
broke out I got my-
chance. They needed peo-
ple. I registered, got a trip
card and started shipping
out of San Francisco in
the old Marine Cooks and

Jerry Tyler
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Local 19 Longshore workers hand-stowing cargo without the benefit of machinery, early 1950s.
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Stewards union (MCS). I'd
been a waiter, so I got a
mess job. I even sold a cou-
ple of stories while I was
going to sea, but there was
a paper shortage, the pulps
went to hell and the short
story market just died.

One night while I was
working on a troop ship a
torpedo just missed us. I
used to like to sleep out on
deck back on the fantail.
There was a gun tub right
over me. I woke up in the
early morning and all
these guys are tense.
Everybody's at general
quarters. I said, "What's
going on?" A sailor an-
swered, "A torpedo come
by and passed just to stern
of us. The guy on watch
saw it." So that kind of
put an ice cube up my rear
end.

I'd been in Local 30 of
the Culinary Workers at
Goman's, but when I went
to sea was when I really
got introduced to union-
ism. At my first MCS
meeting I thought, "These
guys mean business."
They had a rank-and-file

operated union. I popped my mouth off over some
deal and that kind of set things in motion. They
heard I could write and they accepted me, babied
me along and got me involved. They asked me to
write some stuff, and I wrote a stewards depart-
ment newsletter for my ship. They put it up on the
bulkhead in the mess room.

During the war I went on the old Matsonia. She
was a trooper with a big stewards department. That
was when the Communist Party first approached
me. I knew there'd been something wrong with our
system, our economy I'd heard all about these
Commies and all that stuff, but pretty soon it
seemed like they were the only people talking any-
thing that made sense to a working man. So when
they invited me to join, I said, "Sure, what the hell."
I stayed in for quite a while after the war. I left the
Party in the 1950s when I felt there was too much
power at the top, that if you didn't agree with the
top, the democracy wasn't there.

I came up to Seattle to ship out after I married
a Seattle gal. Then I took port jobs when the act
screening workers off the waterfront came in. This
was during the McCarthy period after the war.
Later I bumped into Senator Warren Magnuson,
who'd backed screening. He was supposed to be lib-
eral. I said, "What did you do that for? You know
what you did to us? If you were a member of the
Party, you got screened. But if you were even sym-
pathetic or if you were a damned good union man,
you got it too. Didn't have to prove nothing." He
said, "I never thought they'd use it that way" I
thought, "You stupid son of a bitch, and you're a
United States senator."

I became an MCS patrolman [business agent]
in Seattle and was publicity chair for the union. I
also got elected secretary of the CIO Industrial
Union Council. We decided to have a CIO radio pro-
gram. The Joint Action Committee pointed the fin-
ger at me. This was by 1948. After my first broad-
cast, I couldn't go any place on the waterfront
without guys saying, "That was good, man, you
gave it to them, my neighbors listened too," which

was what it was for. On
the day the 1948 long-
shore strike ended I
interviewed MCS and
ILWU guys at a meeting
and put that tape on the
air.

When I was secre-
tary of the CIO Council
and had the radio show
our local CIO didn't have
any money. So I went
down to the executive
board meeting of ILWU
Longshore Local 19 and
said, "It's important to
keep this Council mov-
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ing. I would like to come down to the dispatch hall,
and after everybody is gone, before you go outside
to get casuals, I'd like to get a job. Anything I earn
will be deducted from what the Council was sup-
posed to pay me." They said, "Yeah," and that's
when I started longshoring. Soon, of course, with
the McCarthy period on, station time got hard to
get, and we had to fold the radio show.

When Local 19 opened the pool—we called our-
selves "poolies," it was a B list—I applied. They
took me in. We used to get all the crap jobs, stuff
the regulars didn't want. Regulars we called "but-
tonheads" since they wore their union buttons on
their caps. We got the jobs working green hides,
bananas, pig iron, fish meal and all that good stuff.
When you worked hides you muscled every one by
hand. They'd stink and have lots of maggots. They
were hell to stow because they were slippery There
was nothing worse that having a tier of hides
silently melt and fall all over, making you rebuild.

Actually I started longshoring at the best time.
I saw the whole revolution of cargo handling. When
I started there was no packaged cargo. You stowed
everything by hand. Then you began getting pack-
aged cargo, cribs, robots and containers. If anybody
told us 10 years before this started that it was
going to happen, we would've thought they were
reading science fiction. But Harry was smart, he
saw it coming.

Bridges attended some Local 19 membership
meetings in Seattle. He said, "We can fight the
employers on this container issue and we can cost
them millions of dollars. But we're going to lose.
You cannot fight progress. So here's what I pro-
pose." That's when he come up with the
Mechanization and Modernization idea in the late
1950s of trading no opposition to containers for
better health and welfare, early retirement and
nobody loses a job.

A lot of guys thought, "Bridges is crazy." I says,
"That's what you said when he started in about
pensions, and now you're glad that happened. So
the crazy old son of a bitch must know something."
He sold us on it, and I still think that was the best
thing. There's a lot of guys that still say, "No, we
should have fought it." Well, how are you going to
fight the inevitable? We got a good deal out of it.

In the mid-1950s I made regular membership in
the local. They'd had meetings for pool members
and I used to speak. And I'd been active in MCS. So
it wasn't too long before I ran for Local 19 executive
board and got elected. I was vice-president of the
local in the mid-1960s. Around the same time I
became editor of the Local 19 newsletter, The Hook.
George Olden, our secretary, talked me into it. He
said, "We got some things we got to get out to the
membership." So I had to do it. We always had a
"safety first" bit, because longshoring then was neck
and neck with hard rock mining for danger.

Still, I says, "They want a hook, I'll give 'em a

hook." So I "burlesqued" it, made it funnier than
hell. I adopted the pen name "Stevie Adoree," after
stevedore. It was a take off on the advice columnist,
Ann Landers. I wrote about guys who'd throw their
old beat up gloves and socks around, crap like that.
"If they did that at home," I said, "their old ladies
would beat their brains out."

Soon we had to reprint and make more copies.
After a few months, we found out it was the wives
who wanted the paper. "Where's The Hook, bring
The Hook," the auxiliary told us. The women at
home didn't hear what's going on, the man would-
n't tell 'em anything. So they'd go for The Hook. It
got real popular. I'd write about the guys, using lots
of names. "So and so's wife had twins," I'd say, "so
we know he's gonna work a lot of overtime." Now,
I was very careful and didn't go too far or insult a
guy unfairly.

Then we had what we called "the big lump."
That was when they disbanded the strike commit-
tee, which I thought was a shame, and paid back
the strike fund. We also had a Social Security over-
payment we called "the little lump." I wrote in The
Hook that the little lump would be paid out on so
and so date. I caught hell for that one! "Damn
you," guys said. "That was my hold out money. My
old lady never knew anything." I almost had to
take a vacation!

I retired the first day of 1974, when I was 62. I
took all my work clothes, boots and all, to the laun-
drymat, washed them, and put a sign up, "I'm
retired. If you can use this stuff, it's yours." Soon
there was a check in the mail from Social Security
and a check from the union.

"Damn," I thought, "this is going to happen for
the rest of my life." My kids were all grown up then,
I was single, I didn't own anything, and I didn't owe
anything. Two weeks later I was in Cairo, Egypt,
and I just kept rolling, traveling around. In 1981,
when I was back in Seattle, I did start a newsletter
for the pensioners that I called The &WV Hook. I
put out one issue and left to travel again.

I guess I was one of the luckiest guys that ever
pulled on a pair of pants when I joined the ILWU. I
just hit it lucky when I got in the pool. If it wasn't
for that I don't know where I'd be. When they run
the pension checks off in Frisco, they must say, "Is
that old bastard still alive?"

Every time I go to the hospital, or up to the
clinic, or have to get some medicine, I think,
"Thank God for Harry Bridges and the ILWU." I
see other guys from other trades, retired and living
on nothing but Social Security and Medicare, and I
think, "You poor devil, you should've been a long-
shoreman." I remember when Frank Jenkins said
he was talking to some guys uptown and telling
'ern what we had. They kept asking questions.
Finally Frank says, "Yeah, when you guys were
calling us Commies, here we were, getting these
good wages and conditions."
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Jerry Tyler and ILWU International President Harry Bridges, mid 1970s.
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No Justice and No Peace: The U.S. C
Story and photos by David Bacon

BAGHDAD, IRAQ (10/20/03)—The disaster that is the
occupation of Iraq is much more than the suicide
bombings and guerilla ambushes of American
troops. The violence of grinding poverty, initiated
by the U.S. economic sanctions after the first Gulf
War, has been deepened by the shock and awe of
the latest invasion. Every day the economic policies
of the occupying authorities are starving the work-
ing people of Iraq, treating them as mere tools for
enriching large corporations.

While the effects of American policy on regular
Iraqis go unseen in the U.S. media, no one walking
the streets of Baghdad can miss them. Buildings
that once housed many of the city's four million
residents, and the infrastructure that makes life in
a modern city possible, like the telephone
exchange, remain burned-out ruins months after
the occupation started. Children sleep on the side-
walks. Rubble fills the broad boulevards that were
once the pride of a wealthy country and the air has
become gritty and brown as thousands of vehicles
kick the restating dust into the air.

In the meantime billions of American taxpayer
dollars are being shuffled off to President Bush's
corporate contributors and friends, with no legal
protection against fraud, corruption or theft. Iraq's
national wealth—factories, refineries, mines, docks
and other industrial facilities—is being sold off to
foreign companies, while democracy and the unre-
strained free market are treated as the same thing
Meanwhile, the U.S. military rather than guaran-
teeing that Iraqi people rule themselves in safety,
has become the security force of the wealthy inter-
ests looting the country

But Iraqi workers, while facing bleak condi-
tions, are not accepting their fate as defined by
these new corporate planners. They are organizing,
lining up their allies and making some plans of
their own.

F
or six months Iraqi workers have been paid at
an "emergency" level dictated by the U.S.
occupation authority, known as the Coalition

Provisional Authority, or CPA. Most workers get
$60 per month, a small percentage $120 and a tiny
minority, mostly administrators and managers,
$180. This is the same wage scale that prevailed
under the last few years of the Saddam Hussein
regime.

One worker at the General State Leather
Industry Factory, the largest shoe factory in the
Middle East, said she supports six people in her
family with the emergency payment. With unem-
ployment still at catastrophic levels, every working
Iraqi is supporting many other people at home. As
she explained her situation, she was surrounded by
four other seamstresses, each wearing a hejab and
worn tan tunic over her clothes. They stood protec-
tively around her, encouraging her to speak out for
all of them.

"The prices of food and clothing are going up

The furnace tender in front of the furnaces for the boilers of the power plant in the Al Daura oil refinery.

rapidly, and the salary is very low. We work hard,
and I've been here 10 years. I have to have a raise,"
she said.

In the last month, Baghdad's Al Daura oil
refinery has seen three work stoppages, with work-
ers demanding a regular salary at a level higher
than the emergency payments. Leather factory
workers even stormed out of their plant in October
and marched to the Labor Ministry, complaining
about their manager and the wages. Similar
protests have been happening at workplaces
throughout the country

Those without jobs, estimated at about 70 per-
cent of the workforce or about 7-8 million people,
have even less. Twenty years ago, most people liv-
ing in Baghdad were supported by regular employ-
ment. Today an enormous part of the population
survives only by working in the informal or "black"
economy. Yet the $87 billion just appropriated by
Congress for Iraqi "reconstruction" contains not a
dime for workers or the unemployed. Instead, the
money will prepare the way for the transformation
of the Iraqi economy, and the privatization of the
state enterprises at its heart. In the process the
Bush administration is not considering measures
that would protect and reinforce labor rights.
Instead, since April the CPA has essentially banned
unions in Iraqi state enterprises, and even issued a
decree prohibiting strikes.

In an Oct. 8 phone press conference, Thomas

A worker on an injection molding machine for plastic bottles in the Mamoun Vegetable Oil Factory.

Foley, director of private sector development for the
CPA, announced a list of the first state enterprises
to be sold off, including cement and fertilizer
plants, phosphate and sulfur mines, pharmaceuti-
cal factories and the country's airline. Foley
described his goal as a "fully thriving capitalist
economy"

The CPA published Order No. 39 Sept. 19, per-
mitting 100 percent foreign ownership of business-
es—except in the oil industry—and allowing com-
panies to take their profits out of the country
Order No. 37 suspends income and property taxes
for the year, and limits taxes on individuals and
corporations in the future to 15 percent.

Dathar Al-Kashab, manager of the Al Daura
refinery, predicted that privatization would have an
enormous effect.

"A worker starting here today has a job for life,
under the old system, and there's no law which
permits me to lay him off. But if I put on the hat of
privatization, I'll have to fire 1,500 [of the refin-
ery's 3,000] workers," said Al Kashab, formerly the
manager of the maintenance department, as he sat
in his machinist's overalls behind the huge desk of
the plant director, a position he was only appointed
to when the occupation began. "In America, when
a company lays people off, there's unemployment
insurance, and they won't die from hunger. If! dis-
miss employees now, I'm killing them and their
families."

The state-owned Mamoun Vegetable Oil
Factory, which employs 771 workers, is another
prime candidate for sale to a private owner.

"But there's no private person in Iraq with
enough money to buy this place," said manager
Amir Faraj Bhajet. "It would have to be a foreign
owner. They would like the assets, but would they
want the workers?"

D
espite fears of privatization, however, the fall
of the Saddam regime has led to an explosion
of workplace organizing activity. Low wages

are one motivation, but often working conditions
are even more important. At the Al Daura refinery,
Detrala Beshab, president of the facility's new
union, noted that while the workday officially lasts
seven hours, the day shift is actually 11 hours long,
and the night shift 13 hours. Since workers are
paid by the month, there is no overtime pay.

"When we talked to the manager, he told us he
had to talk to the Oil Ministiy, which had to talk to
the Finance Ministry which had to get permission
from the coalition forces," Beshab said. "The coali-
tion forces control the finances and our wages."

Beshab and the union committee members are
all older men, at least in their forties. The plant
hasn't hired new workers in some time. And
because all jobs in Baghdad right now, as precari-
ous as they may be, still offer means of survival,
workers hang onto them by any means they can.
After all, an 11-hour shift is better than no shift at
all.

The workers' situation is so desperate the
refinery gives them motor oil every month to make
up for their low income. On the highway outside
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the plant, the sons of refinery workers have set up
little roadside stands selling it to passing cars.

In Saddam's time no one could afford to retire.
"The pension wasn't enough to pay a taxi to collect
the check," Betrab laughed. But the refinery and
every other state enterprise did pay other impor-
tant benefits. They had a system of bonuses and
profit-sharing that often equaled the salary itself,
and a food subsidy as well. All those benefits disap-
peared when the occupation authorities took over.
Essentially, workers have suffered a drastic cut in
income since April as a result of CPA decisions. A
skyrocketing currency exchange rate has made
imports more expensive, effectively cutting salaries
even more.

No one in the refinery, except the fire depart-
ment, has boots or gloves. Safety glasses are
unknown.

"Lots of us have breathing problems, and there
are accidents in which people get burned,"
explained Rajid Hassan, another union member.

If anyone gets hurt or sick, they have to pay for
their own medical care, and lose pay for the time
they are out of work.

T
wo months ago, organizers came out to the
plant from the Workers Democratic Trade
Union Federation or WDTUF. They encour-

aged workers in each of the nine departments to
elect union committees and to choose leaders for
the entire installation. While the plant manager
seemed very willing to talk with the union, he was
not in a position to sign any kind of contract with
the federation.

The refinery and all other state enterprises are
still covered by the law issued by Saddam March

Workers at the State Leather Industry Factory, the largest shoe factory in the Middle East.

11.1987 abolishing such rights as the eight-hour
day. Saddam's 1987 decree turned workers in the
public sector into "civil servants," thereby denying
them the right to form or join unions or to bargain.

Their pension funds were handed over to the
national treasury without compensation. At the
same time that unions in the public sector were
banned, new "unions" were created for the private
sector to, according to the law, work with manage-
ment to "increase efficiency and work discipline."

The 1987 law has a special effect on workers
employed in enterprises set to be privatized. If they
have no legal union, no right to bargain and no con-
tracts, they will be much less able to mount organ-
ized resistance to the privatization and the huge
job losses that will follow.

CPA head Paul Bremer issued a decree June 5
called "Public Incitement to Violence and
Disorder" In part it says that those who "incite
civil disorder, rioting or damage to property_will be
subject to immediate detention by CPA security
forces and held as a security internee under the
Fourth Geneva Convention of 1949 [which governs
prisoners of wan." The phrase "civil disorder" can
easily be interpreted to apply to people advocating
or organizing strikes.

A delegation of unionists from U.S. Labor
Against the War (USLAW—a coalition of unions
and labor councils that began opposing the Bush
intervention before it took place) had a formal
meeting Oct. 13 with Dr. Nun i Jafer, assistant to
the Iraqi Minister of Labor. The unionists asked
him three times whether Saddam's 1987 law would
be repealed, and each time he failed to answer the
question. Sitting on a couch next to him in his
ornate office, Leslie Findley, a British operative
assigned by the CPA to oversee the ministry, was
asked the same question. She also refused to
answer. Then she complained about the number of
union delegations visiting the ministry making the
same request.

"I'm going to tell the minister that these are
taking too much of his time, and recommend that
he concentrate instead on doing his job," she
warned.

At the shoe and vegetable oil factories another
new labor group, called the Workers Unions and
Councils, began organizing workers this summer.
With its encouragement, shoe factory workers
organized a union and demanded legal recognition.
Like workers at the refinery, they complained
about long hours without overtime pay, lack of
vacations and the disappearance of their extra pay
when the occupation started.

When the USLAW delegation arrived at the
factory, members called on the manager in his
office, then went out onto the factory grounds.
They were immediately surrounded by dozens of
angry workers, each interrupting the others in
their urgent efforts to describe their frustration.

Dressed in the standard blue overalls of most
Iraqi factory workers, they looked as if they had
just taken a break from operating their machines.
They hesitated to give their names, perhaps
remembering the fate of workers whose names
wound up on lists maintained by Saddam Hussein's
security police. But this didn't make them at all
hesitant in speaking their minds within just a few
yards of the manager's office.

continued on page 12Streetchildren sleeping on the sidewalk.
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"Life has gotten much worse," one said, point-
ing emphatically into the air. "Everything is con-
trolled by the coalition. We don't control any-
thing."

"We're demanding the right to form a union
which must have full authority to represent work-
ers here," explained another worker. "We must
change this law that says we don't have the right to
a union. If the law doesn't change, we'll change it
anyway, like it or not. We are the people."

When an assistant manager listening to the
conversation began to explain the reason why the
factory director couldn't negotiate, this worker lost
his patience and his loud, intense disagreement
made the manager retreat back into the office.

Even without legal status, unions are finding
ways to operate and win some demands. The veg-
etable oil factory workers tried first to set up a
union for the food products industry The labor
ministry then reminded them they were civil ser-
vants, and therefore prohibited from collective bar-
gaining. The workers and the Workers Councils
responded by setting up a union for civil servants,
defying the ban. The new union's demands include
reclassifying the workers so that they can receive
higher salaries, lifting the punishment of banned
former employees and reinstating profit-sharing.

"A major reason for our existence is to elimi-
nate the laws issued by the Baath regime," said
Majeed Sahib Kareem, the new union's general
secretary

Kareem displayed a long list of workers at the
plant who had been arrested and executed during
the Saddam Hussein regime for belonging to the Al
Daiwa, a Shiite political party that is now part of the
Iraqi Governing Council. The children of these
workers were often blacklisted and unable to find
employment. Kareem and his union feel that part of
their job is to get the government and factory man-
agement to make restitution for the old crimes, and
correct the harm done to workers' families

Part of the Workers Councils network is the
Union of the Unemployed. For months these idled
workers marched and demonstrated in the streets
for survival payments for people who often are
starving. They set up a tent encampment in front
of the compound of the U.S. occupation authorities
July 29, and soldiers detained 21 of the union's
leaders as a result.

"The money they spent on just 10 combat heli-
copters would be enough to meet the needs of all
the unemployed workers in our country" claimed
Qasim Hadi, the general secretary for the Union of
the Unemployed, who has been arrested twice in
protests.

I
n the face of extreme levels of unemployment,
the occupation authorities have claimed that
the contracts for reconstruction given to U.S.

corporations will result in jobs for large numbers of
Iraqis. In an Aug. 13 letter to the Union of the
Unemployed, William B. Clatanoff, the then-CPA
advisor to the Ministry of Labor, boasted that
neighborhood councils throughout Baghdad would
nominate projects that "will not only offer produc-
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A son of a refinery worker at the Al Daura refinery sells motor oil his father receives as compensation for
his low pay to passing cars on the highway outside the refinery.

tive jobs, but also quickly impact neighborhoods in
need of overdue improvements."

Anyone driving through the city's streets in
the following two months could easily see the
absence of any such public works, however. The
enormous piles of rubble and burned-out buildings
from the war remain untouched.

Nevertheless, U.S. corporations are actively
providing some essential services to the occupation
troops, maintaining prison compounds and
rebuilding those parts of the infrastructure, like
ports and pipelines, needed to get oil exports
restarted. But here the employment of Iraqi
nationals is much less desired.

Highly paid technicians are brought in from
outside, housed in compounds surrounded by walls
and razor wire, and escorted by soldiers. According
to the Financial Times of London, contractors
preparing meals for troops on their bases use for-
eign nationals because they don't trust Iraqis.

"Iraqis are a security threat," said a manager
for the Tamimi Company, a contractor providing
food service for 60,000 soldiers.

Instead, the firm brought in 1800 workers
from Pakistan, India, Nepal and Bangladesh.
Tamimi in turn is a contractor to U.S. construction
giant Kellogg, Brown and Root, a subsidiary of the
Halliburton Corporation. Halliburton's no-bid con-
tract in Iraq is worth more than $2 billion.

Those Iraqis who do get hired to work for the
Americans on the bases describe oppressive working
conditions. Muiwafa al Saidy, who works for U.S.
contractors performing construction work at the
Baghdad airport, complained that soldiers aim guns

at the workers wherever they go, even to the toilet.
Workers are paid $5 a day, but have to give $2 of that
to a "translator" who threatens to tell the soldiers
they are terrorists unless he gets paid. Workers have
to pass through three different gates to gain access
to the area where they work. Al Saidy described
instances when they were held in a no-man's land
between the gates all day, yet they are punished for
arriving a few minutes late to work.

Adding to the tension is the presence of prison-
ers in the compound. Al Saidy said he's seen chil-
dren brought in from the soccer fields, balls in
hand, old men in their 80s and even hospital
patients carrying their drip bags. He described
treatment bordering on contempt—food thrown on
the ground, prisoners hit with sticks and other
forms of disrespect.

I
n August a representative of the International
Labor Organization, Walid Hamdan, visited
Iraq. On his return he made a report to the

International Confederation of Trade Unions
(ICFTU). Guy Ryder, the ICFTU's general secre-
tary, called for an international labor delegation to
visit Iraq to investigate conditions for workers.

"Ensuring respect for workers' rights, including
freedom of association, must be central to building a
democratic Iraq and to ensuring sustainable eco-
nomic and social development," the ICFTU said in a
May 30 statement. "Democracy must have roots. It
requires free elections, but also mass-based, demo-
cratic trade unions that help secure it and protect it
as well as being schools of democracy "

Meanwhile, U.S. Labor Against the War pre-
pared a research paper after the occupation start-
ed, profiling the U.S. corporations given recon-
struction contracts. The USLAW delegation to Iraq
in October took copies of the report, and offered to
assist unions there if and when they confront the
kind of union-busting activity for which some of
those companies have become notorious. A British
labor delegation has also visited Iraq.

Labor support in the U.S. for Iraqi unions will
focus on the repeal of the 1987 Saddam law pro-
hibiting collective bargaining for state-sector work-
ers, and the removal of other legal barriers to labor
activity. The U.S. Labor Assembly for Peace, con-
vened in Chicago on Oct. 24 and 25 by USLAW,
announced it was launching a national campaign to
defend Iraqi labor rights under the occupation, and
resolved to make this an issue in the 2004 election.
It called for Congressional hearings into the
enforcement of the 1987 law, and began circulating
resolutions through unions around the country to
build up pressure on Bush and the CPA. A copy of
a model solidarity resolution is available on their
website, www.uslaboragainstwarorg.

Clarence Thomas, former secretary-treasurer
of ILWU longshore Local 10, was a member of the
USLAW October delegation.

"The Bush administration doesn't like unions
in the U.S., so how can it like them in Iraq?"
Thomas asked. "I can see here that capital has
international unity and mobility, so it's obvious
that workers have to have the same thing if we're
all to survive."Iraqi police struggle to control a crowd of unemployed men.
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Organizing on the Iraqi docks
By David Bacon

BAGHDAD, IRAQ (10/9/03)—Muhsin
Mull Ali no longer loads and unloads
ships on the docks of Basra, the large
port city in the south of Iraq. But
while his worklife as a longshoreman
is over, he's not retiring anytime soon
from a political life dedicated to win-
ning a voice for his country's workers
in their own destiny.

Today more than 150,000 foreign
troops occupy Iraq. Bombs explode
daily in Baghdad. But in the midst of
occupation and insurrection, Mull Ali
sees the organization of workers as
the key to ensuring that Iraq has a
democratic future.

"I'm going back to Basra," he
said, "to help organize unions again."

By this time in his life, he certain-
ly knows how to do it. He spent half a
century on the piers and in the harbor
building unions for dockworkers.

And for his efforts he went to
prison twice, lived in exile and spent
years underground. Muhsin Mull All
is a hero to many Iraqi workers—to
those who know the history of their
own labor movement.

The U.S. media carries almost no
news about the life of Iraqi workers.
Even students of labor history in the
U.S. do not know this country has a
labor movement with a history that
stretches back to the fall of the
Ottoman Empire in WWI.

But Iraqi unions do indeed have a
long history, full of drama, sacrifice
and bloody confrontation. They first
organized against the British when
they took Iraq from the Turkish sul-
tans at the end of World War I. The
British, who developed the oil wells
during the 1920s and 1930s, immedi-
ately faced the resistance of the coun-
try's oil workers. In the wave of work-
ing-class, union activity that engulfed
the world at that time, Iraqi workers
first organized the oil industry, then
the railroads and then the docks.

Those unions had to operate
underground. While the British only
ruled Iraq directly for six years, they
turned power over to a Saudi prince,
and declared him the king of Iraq. For
three decades a monarchy ruled the
country. Unions were illegal and the
king ensured the British got all the oil
they needed. That was the period in
which Mull All became an activist.

"I began working as a docker in
Basra in 1949," he said. "We couldn't
organize legally then, so we set up an
underground network of trade unions."

He was eventually discovered and
fired in 1951, but the dockers' organ-
ization was solid enough to strike in
1952. The king called in the army and
the armed forces shot workers, killing
three and wounding 27. Nevertheless,
they won their demands. Mull Ali
himself was reinstated, only to be
fired again six days later.

He went to another port the fol-
lowing year, still underground, and
organized another strike. This one
also succeeded, but he had to flee the
country to neighboring Kuwait. He
lived there for four years, but the
Kuwaiti authorities finally handed
him over to the Iraqi government,
where he was thrown back into prison.

Mull Ali was freed by the revolu-
tion of 1958, when Iraqis finally ousted
the king and set up a new left nation-
alist coalition government. No sooner
was he out of jail than he went back to
Basra to organize unions again.

Where the king had ensured that
British companies operated freely, put-
ting down unions and strikes on their
behalf; the revolution changed all that.
The new government confiscated for-
eign interests and legalized worker
organizing. The Iraqi labor federations
were able to operate aboveground for
the first time in their history But

Docker to docker—Iraqi longshore union organizer Mushin Mull All meets ILWU Local 10 member Clarence Thomas in
Baghdad. Photo by David Bacon

nationalism came at a high price—just
five years after the king was ousted,
the CIA helped overthrow the govern-
ment of Karim Kassem. Mull Ali was
arrested again. This time he spent
two-and-a-half years behind bars.
Eventually he was released, and again
he returned to Basra.

During the five years before the
CIA coup, work began on a new port—
Um Kasr. Its construction was a sym-
bol of progress and independence, an
achievement of the Iraqi revolution.
Eventually 1,000 longshore workers
were employed by the port. But the
lives of Um Kasr's workers didn't
improve. Instead, subcontracting com-
panies were allowed to hire workers on
a daily basis as dockers. Finally, the
longshore workers re-belled. Their
union demanded a hiring system
under their control and a daily guar-
anteed wage, even if there was no ship
to load or unload.

When the Baath Party took
power in 1968, it purged the unions of
political opposition. Leaders of those
unions were fired, driven into exile or
executed. The Baathists replaced the
old federation with one loyal to its
regime. When Saddam Hussein took
control of the Baath government in
1979, the new government federa-
tion, the General Federation of Trade
Unions or GFTU, became the center
of Saddam's repression of workers,
spying on them, detaining them and
torturing and killing them.

In 1980 Saddam declared war on
Iran, fearing the Islamic Revolution
that threw out the U.S.-supported
Shah. Under Saddam, Iraq became a
client state of the U.S. He received
arms and money to fight that war, in
which more than 400,000 Iraqis died.
During the fighting against Iran, Urn
Kasr proved to have an important
strategic value. Loading and unloading
ships at the docks in Basra, on the
Chatt-al-Arab waterway, just a few
miles from Iran's border, was practical-
ly impossible because they were within
range of the Iranian forces. Um Kasr
became Iraq's most important port.

In 1987 Saddam had another
unpleasant surprise for Iraqi work-
ers. He issued a law declaring that
the class struggle was over.
Longshore workers, like all other

workers in state-owned enterprises,
were declared to be not workers at all,
but civil servants. As such, Saddam
said, they had no right to organize
unions or to bargain. And without real
unions, conditions deteriorated again.
After 1991 the U.S. economic sanctions
imposed after Saddam's invasion of
Kuwait and the first Gulf War made the
bad conditions and low wages even
worse.

When the current occupation
started, the U.S. wanted to take Urn
Kasr and "transform it into a colony"
according to Mull All. The port man-
ager resisted, however, and refused to
turn the port over. Instead, the British
took control of Um Kasr, along with
the rest of southern Iraq, including
Basra. Nevertheless, U.S. control over
the economy and the occupation gen-
erally was strong enough to ensure
that a U.S. company, Kellogg, Brown
and Root, (a subsidiary of Halliburton
which still pays Vice-President Dick
Cheney a million-dollar-a-year "pen-
sion") was hired to rebuild the port.
Another U.S. company—and an ILWU
employer—Stevedoring Services of
America, was awarded the no-bid con-
tract to operate it.

The operation of these companies
caused a great deal of local resent-
ment, Mull Ali said. A Kuwaiti compa-
ny subcontracted by Halliburton hired
workers from the Philippines to toil in
the oil industry. This action provoked
a general strike in Basra within a
month of the British taking the city,
and in its wake union activists organ-
ized the first independent citywide
labor council since the fall of Saddam.

"In Basra 70 percent of the people
are unemployed," Mull Ali said.
"American companies hire Iraqis at
$70, and foreigners at $300. There's so
much unemployment in Iraq that peo-
ple will take jobs at any wage, and the
Americans took advantage of this."

In June Mull Ali and 400 other
labor activists held a conference in
Baghdad. There they laid plans for
organizing 12 of the country's princi-
pal industries, and set up the Workers
Democratic Trade Union Federation.

Clarence Thomas, ILWU long-
shore Local 10 executive board mem-
ber, traveled to Baghdad in mid-
October to investigate conditions for

Iraqi workers as a member of a delega-
tion organized by U.S. Labor Against
the War and the International Liaison
Committee. On his first day in
Baghdad, Thomas interviewed Mull
Ali, in order to bring back to U.S. long-
shore workers a better idea of the situ-
ation faced by dock unions in Iraq.
While the Federation has set up an
organization for dockers and other
transport workers, there is still no
union on the docks in Urn Kasr, he
said. But the federation is planning to
help workers there organize. Inter-
national solidarity will play an impor-
tant role in supporting those efforts,
Thomas discovered.

"These unions have no resources,
and face the prohibitions on unions
and strikes by the occupation author-
ity" he said. "What we do in the U.S.
can have an important effect on forc-
ing the U.S. to respect the right of
Iraqi workers to organize. And one of
the best guarantees that those rights
will be respected would be an end to
the occupation itself, so that Iraqis
can govern themselves."

Thomas explained to a meeting of
federation leaders that his local had
opposed the war even before it start-
ed, a position backed up by the
International union at its convention
in April-May 2003. Jassim Mashkoul,
the new federation's director for
internal communications, responded.

"Thank you for your opposition to
the war," he said. "At the beginning,
we thought our situation might be bet-
ter afterwards, since we got rid of
Saddam Hussein. But it hasn't been."

Mashkoul cited the occupation
authority's enforcement of the 1987
law banning unions and collective
bargaining as a major obstacle. In
addition, he noted, the new federa-
tion has asked that the Saddam fed-
eration be officially dissolved, and its
buildings and the benefit funds it
administered turned over to the new
unions. The occupation authorities
have turned a deaf ear to these
appeals as well.

"We need Congressional hearings
into the union-busting actions by U.S.
occupation authorities in Iraq,"
Thomas said. "If unions here knew
what's being done in our name over
there, they'd be outraged."
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ILWU 2003 International Convention Photo

CONVENTION PHOTOS AVAILABLE You can get your full color 15 x 24 inch prints of the 32nd International Convention of the ILWU by sending a check for $25
payable to "The Dispatcher." Mail checks to: ILWU /1188 Franklin, 4th Floor / San Francisco, CA 94109-6800.

"AT WORK: PHOTOGRAPHS FROM THE LABOR
ARCHIVES AND RESEARCH CENTER COLLECTION"
Images of California workers are featured in "At Work" at San

Francisco State University through January 16.
Many of the images come from the photo morgue of the People's World, a local radical newspa-

per that focused on labor and social justice issues from 1930s to the 1980s.

A reception featuring a talk by noted photographer and
journalist David Bacon will be held Dec. 4 at 6:00 p.m. at the

J. Paul Leonard Library, 6th floor, San Francisco State

University, 1600 Holloway Ave at 19th Ave.

CALL 415-564-4010 FOR MORE INFORMATION.

THE EXHIBIT IS FREE AND OPEN TO THE PUBLIC.

"Bacon has put a human face on
the devastating impact of NAFTA.

The Children of NAFTA
Labor Wars on the U.S./Mexico Border

by David Bacon

$27.50 at bookstores Of order
(Boo) 822-6657 • www.ucpress edu

...Our economic future as a nation
depends on the knowledge contained in

this book. A must read!"
—DOLORES HUERTA, Co-founder, United

Farm Workers Union, President, Dolores
H u e rt a Foundation

"Bacon represents the fine old tradi-
tion of American working-class jour-
nalism at its best. He's gone every-
where—from tiny Mexican villages to
the baking hot fields of California
agribusiness—to get the real low-
down on NAFTA's effects on the
blue collar people who hardly ever
get a hearing in the mainstream
press." —BARBARA EHRENREICH,

author of Nickel and Dimed

"An extraordinary mural portrait

of a border that few North
Americans know anything about:

of a working class fighting for

survival on the unequal playing

ground of NAFTA, where labor rights

are almost always dishonored and
where activists often end up blacklisted,

jailed, or even desparecido. Bacon won-
derfully coveys the passion, urgency

and historical importance of the daily
struggles to humanize the cold

ultra-capitalist world of NAFTA."
—MIKE DAVIS, author of City of Quartz

UNIVERSITY OF CALIFORNIA PRESS

Longshore retired,
deceased and survivors
RECENT RETIREES:
Local 4—Gary Pierce, Dennis
Levanen; Local 8—Ronald Hanson,
Rodger Betnar, Daniel Schofield,
Craig Combs, David Dinnocenzo,
William McCauley, Heinz Wolff,
Myron Carbaugh, Merlyn Bradbury;
Local 10— La Ron Ingram, Richard
Anderson, James Hill, Robert Huber,
John Weissmuller Jr., David J. Flores,
Adgie Willis Jr., Ramiro Hernandez,
William R. Stewart, Roy Williams Jr.,
Stephen Christensen, Richard
Holbrook; Local 13—Gary Quick,
Louie J. Pacheco, Jerry Allingham,
Robert M. Juarez, Robert Katnich,
Albert Bachelier, Jewel Wade,
Benjamin Gonzalez, Donald
Waterhouse, William Heston, Patrick
Allsup, Rex Beum, Martin Davenport,
Joe Venegas Jr., Anthony Loy Sr.,
James Vickers; Local 14—Ronald W.
Miller; Local 18—Glenn Powell;
Local 19—James Miniken, Richard
Carlson, Mihaly Nagy, Walter
Connelly, Kandi S. Kandi, Terry
Conklin; Local 21—Franklin
Newling, Franklin Schur; Local 23—
John F. Russi, Roger Marshall,
Michael Hays James Joyner, Gary
Deinas; Local 24—William Kola;
Local 26—Charles Evans; Local
29—Eugene Gonzales; Local 32—
Richard Austin, Craig Borsheim, Jon
LaLone; Local 34—David Erkkila,
Jerome Sherman, Robert Rogers,
Johnell Fields, Elmer Barnett,
Wallace Mattox, Leonard Dougherty
III; Local 40—James M. Pederson;
Local 50—Daniel Hess, George
Angus, Edwin Lahti, Walter
McEnulty; Local 52—Leonard
Harris, Michael Johnson, Ian
Kennedy, Albert Forsyth, Steven
Snow, Joe Thompson, Robert Seath,
Vincent Putman, David Princhetta,
David Tomlinson, Richard Groscup,
Ronald Thornberry; Local 54—Joel
Linker; Local 63—Carl Smith Jr.,
Robert Ramet, John Luera, Gilbert
Casanova, Lewis Wright, Donald
Lightfoot Jr., Enrique Gonzales Jr.;
Local 75—Donald Olivero; Local
91—Leo Gaitan Jr.; Local 92—Jack
H. Lee; Local 94—Howard Hagen,
Richard Dukie; Local 98—Clifford
Vinje, Jan Kassuhn.

DECEASED:
Local 4—Ray Benson (Virginia);
Local 8—Warren Cobbs (Maxine),
Jack Schmidt (Constance), Alan
Coppock (Joyce); Local 10—Otis
Cherry (Arkadelphia), William
Rontani (Dorothy), Joseph
Charleston (Rosita), Joel Valdivia
(Maria),.. Turner Washington, James
Chettero; Local 12—Morris Jansen
(Beverly), Warren Hunt (Lorraine),
Philip Laird; Local 13—David
Pedrosa, L. C. Robinson (Mary), W. E.
Qualls (Jean), Billy Billings; Local
19—Leroy Rice (Evelina), Terry Ebel
(Cheryl); Local 21—Virgil Bales;
Local 23—Le Roy Still (Mary),
Michael Mc Lain (Deborah). Edgar
Hermansen; Local 32—Ronald
Miller (Barbara); Local 34—Luther
Ross; Local 40—Guy Osborne
(Dretha); Glen Smith (Doris); Local
54—Jose Perez (Domino), Clifford
Goehring; Local 63—John Foss
(Margaret), Edward Clapp (Patti),
Fred Monge; Local 75—Clifford
Hunter (Dianne), Berton Frink;
Local 92—Virgil Baker (Carroll);
Local 94—Palmer Orseth (Norma),
Lathie Davis (Marguerite). (Survivors
in parenthesis.)
DECEASED SURVIVORS:
Local 7—Bertha Patterson; Local
8—Elsie Zupuriski; Local 10—Beth
Miyovich, Alice Hart, Julia Jose, Lela
Steuben, Edna Gerace, Marie Denk,
Kathleen Adams, Anna Anderson,
Eleanor Collins, Mildred Labuzan,
Genevieve Morucci, Lydia Scales, Ida
Williams, Betty Quinn; Local 13—
Antonia Hernandez, Teresa
Contreras, Mary Karuza, Cora Oro,
Malvina Mumford, Carlota Angulo;
Local 14—Amelia Sayers; Local
19—Clara Andreassen; Local 21—
Christine Murphy, Mary Deweert;
Local 23—Orpha Siehl, Edna
Wheeling; Local 24—Marylouise
Wertanen; Local 34—Alice Silva,
Georgette Baxter, Katherine Keenan;
Mary A. Brown; Local 40—Maxine
Weisberg; Local 54—Margorie
Bedio; Local 63—Joan Long; Local
91—Gertrude Baker; Local 94—
Helen Kaunisto, Verna Prizmich,
Loretta Hansen; Local 98—Linda
Lee McFadden.
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Vancouver seafarer's mission
celebrates 100 years
By Torn Price

T
housands of people lined the
streets in Vancouver as the city
celebrated Sea Sunday Sept. 21

with a 14-block long parade.
Observed around the world, Sea
Sunday in Vancouver, British Colum-
bia honors the 50,000 seafarers who
enter area ports annually from about
74 countries.

The parade this year was dedicat-
ed to the 100th anniversary of the
Flying Angel Seafarers Club, a non-
denominational mission to seafarers
sponsored by the Anglican Church.

From its two centers in Vancouver
and Delta Port, the mission provides
sailors free transportation, telephone
and e-mail services, an inexpensive
gift shop with clothing and personal
articles, as well as game rooms and
quiet areas. Sailors can read ITF sea-
farers' literature, and contact the local
ITF Inspector, Peter Lahay, if there
are problems aboard ship. Retired
longshoreman Fred Jay chairs its
Board of Directors.

Longshore locals, including Jay's
Local 500, joined the parade and built
a float out of miscellaneous dock
equipment. They hung a banner on it
reading: "Longshore Congratulates
the Mission on its 100th Birthday."

The parade began at the mission
on East Waterfront Rd. and mean-
dered through much of the city, with
a swirl of kilts and the lilt of bagpipes
heard blocks ahead. It ended at the
mission's birthplace, St. James
church. The Rev. Richard Roberts led
a service for maritime workers.

Lt. Governor General Iona
Campagnolo, representing Queen
Elizabeth in B.C., spoke during the
service on the importance of the mis-
sion and its shipboard visits.

"We are all aware of the despera-
tion of seafarers denied shore leave,"
she said. "Their ships can become lit-
tle more than prisons to crew mem-
bers who are not allowed, or can not

afford, the price of permission to gain
shore time in this newly fearful world
of global terrorism."

Donors to the mission wrapped up
the day with a harbor cruise on the
navy sail-training ship HMCS Oriole.

Now in his second three-year
term on the Mission board and his
first as chair, Jay only joined when he
was sure of labor support.

"Before I joined I asked [ILWU
Canada President] Tom Dufresne
and Peter Lahay how fast they could
raise $60,000 for a bunny bus [a pas-
senger van]," Jay said. "They said
two months. I said if they could do it
in two weeks, I'd join. Two weeks
later we had the check. It showed the
board we had labor backing."

The ITF welfare fund provided
the money.

"You could always rely on Freddy
Jay," Dufresne said. "While others
were talking about it, Freddy was
doing it."

Jay served as a delegate to the
B.C. Federation of Labour and the
Canadian Labour Congress. He
served his local as Chair of the
Service Comm., and worked with the
B.C. Fed and the ILWU to get the
union children's Camp Jubilee
reopened, eventually becoming its
president. Grownups also use the
camp for union training sessions.
During his working years Jay was
committed to dockers' support for
seafarers.

"I was part of a little group of
really active members," Jay said. "We
would hear through the grapevine of
a troubled ship coming in, and we
would come to a halt while we figured
out what was going on."

Jay told a story about a tragedy
that still brings tears to the eyes of
grown men more than 20 years later,
and explains his deeply felt solidarity
with seafarers.

"I was at Neptune Terminals on
the Ballantyne, a flag of convenience

Fred Jay

vessel," he told The Dispatcher "As
you load a ship like that, you load one
area and move to another to keep the
ship in trim. But as we loaded it, the
list increased so rapidly you could see
it. This is when we knew, and the
crew knew, something was wrong.

"They asked if we could stop the
loading. Our union reps and the
ship's agent came out and had some
discussion. We talked to the crew and
got quite close to them. We noticed
some of them were crying, and decid-

ed to stop work take them out to din-
ner. A lot of them asked us to write
some letters, they showed us pictures
of their families."

The Ballantyne slipped out of
harbor before further action could be
taken, apparently without a full load.
Eight days out she was lost with all
hands.

"One of the guys was Chinese,
like me, and I can still see his face,"
Jay said. "I think about what went
through their minds."

ILWU LONGSHORE VICTORY HONORED

Coast Committeeman Joseph Wenzl (at microphone) accepted the
Washington State Jobs with Justice's 10th Anniversary Solidarity Award on
behalf of the union along with local officers and rank and filers in Seattle Oct.
25. The plaque is in recognition of the ILWLI's longshore 2002 contract victory
and reads: "For beating back the Bush Administration and Corporate America
with a contract victory last winter and for the ILWLIs many years of solidarity
with struggles other than their own."

Also honored that evening at the Jobs with Justice Banquet held at the

Paul &plan

Scottish Rites Temple were Larry Gossett for being the leading force behind
Seattle's annual Martin Luther King Jr. Day celebration and the Justice for
Janitors campaign.

"If 10,500 longshore workers can stand up to the immense forces that
opposed us and succeed, think of the endless possibilities if all American work-
ers united in solidarity for the progress of all," Wenzl said to the applause of the
gathering.
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U Book Et
Books and videos about the 113PILI are available from the

union's library at discounted prices!

BOOKS:

The ILWU Story: unrolls the history of the union from its origins to the present, complete

• with recollections from the men and women who built the union, in their own words,

and dozens of rare photos of the union in action. S7.00

The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. $6.50

Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s

By Bruce Nelson: the most complete history of the origins, meaning, and impact of the

• 1934 strike. $13.00

The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By

David Wellman: the important new study of longshoring in the ILWU. $15.00 (paper-

back)

A Terrible Anger: The 1934 Waterfront and General Strike in San Francisco By

David Selvin: the newest and best single narrative history about the San Francisco events

of 1934. $16.50

The March inland: Origins of the ILWU Warehouse Division 1934-1938 By Harvey

Schwartz: new edition of the only comprehensive account of the union's organizing cam-

paign in the northern California warehouse and distribution industry. $9.00

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the

ILWU. Features active and retired members talking about what the union meant in their

lives and what it needs to survive and thrive, along with film clips, historical photos and

an original musical score. $5.00

Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by

California Working Group, Inc., memorializes Harry Bridges through still photographs,

recorded interviews, and reminiscences. Originally produced for the 1990 memorial serv-

ice in San Francisco. $28.00

L. 

eco Sale
ORDER BY MAIL

copies of ILWU Story@ 57 ea. =

  copies of The Big Strike @ S6.50 ea. =

copies of Workers on the Waterfront @ 516 ea. =

  copies of The Union Makes Us Strong@ SI5 ea. =

  copies of A Terrible Anger @ 516.50 ea.=

  copies of We Are the ILWU @ $5 ea. =

copies of Life on the Beam@ $28 ea. =

 copies of The March Inland @ $9 ea.=

Name

Total Enclosed S

No sales outside the U.S.

Street Address or PO Box

City State Zip 

Make check or money order (U.S. Funds)

payable to "ILWU" and send to

ILWU Library, 1188 Franklin Street, San Francisco,

CA 94109

Prices include shipping and handling.

Please allow at least four weeks for delivery

Shipment to U.S. addresses only
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Bound Dispatchers for sale
2002 Edition Now Available!

Beautiful, hardcover collections of The Dispatcher for 1997,

1998, 1999, 2000, 2001 and 2002 are now available. The

e a must for Locals and individuals keeping a record of

union's activities. Get your copies of the ILWU's award-win-

ning newspaper while the limited supply lasts. Send a check

for $50.00 for each volume (year) to The Dispatcher at:

Bound Dispatchers0
c/o The Dispatcher

1188 Franklin Street, 4th Floor

San Francisco, CA 94109

Ar7-7—Helping Hand...

...when you need it most. That's what

we're all about. We are the representatives

of the ILWU-sponsored recovery programs.

We provide professional and confidential

assistance to you and your family for alco-

holism, drug abuse and other problems—

and we're just a phone call away.

ILWU LONGSHORE DIVISION

ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ILWU WAREHOUSE DIVISION

DARE—Northern California
Gary Atkinson
22693 Hesperian Blvd., Ste. 277
Hayward, CA 94541
(800) 772-8288

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206) 621-1038

ILWU CANADIAN AREA

EAP—British Columbia
Bill Bloor
745 Clark Drive, Suite 205
Vancouver, BC V5L 3J3
(604) 254-7911


