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Inside Line
It's the economy, Stupid

President George W. Bush is a
chip off the old block. Like his
daddy, George I, he has risked
everything on Iraq and is facing
humiliation from a tinhorn dicta-
tor. In the meantime, with his tax
cuts for the rich and billion dollar
contracts for his corporate pals, the
U.S. national treasury is being
plundered like an Iraqi museum.
And Americans' discontent with
their daily lives and the "jobless
recovery" is beginning to override
fears of another terrorist attack.

From the Roman Empire to the
British and all those in between,
every great power has fallen under
the weight of its own expansion.
But Bush and the Republicans have
learned as little about history as
they have about economics.

When Ronald Reagan ran for
president in 1980 pledging huge tax
cuts (mostly for the rich), massive
new military spending and a bal-
anced budget, his Republican oppo-
nent, George Herbert Walker Bush,
called his program "voodoo eco-
nomics." Now that old black magic
is the official policy of the George
W Bush administration.

And like a pin-poked doll, the
economy is being cursed. The costs
of carrying on protracted guerilla
wars in Iraq and Afghanistan and
the costs of "rebuilding" the infra-
structure the U.S. bombed into the
Stone Age during those wars con-
tinue to mount as fast as the body
bags. After ramming his $350 bil-
lion tax cut through Congress last
spring, Bush asked for an addition-
al $87 billion to spend on the wars
this fall. It passed with little debate
or opposition.

Imagine the uproar if Congress
dared to spend $87 billion on health
care, education or job creation
without specifying exactly where
that money was coming from. Now
imagine where any money for such
programs will come from now that
it's been thrown down the bottom-
less pit of empire building. Then
try to imagine why.

Bush is at a loss to explain it.
From the weapons of mass destruc-
tion to the Saddam-9-11 link, the
rationales for the Iraq war continue
to unravel. We now know for sure
that Bush, Cohn Powell. Condo-
leeza Rice and Donald Rumsfeld all
lied about it. These folks exemplify
the tragic principle of "pride before
the fall." They thought they were
invincible and could get away with
anything.

Certainly they could militarily
overwhelm almost any country But
could they hold it, occupy it and
administer it while they looted it?
They could take out a nation's
armed forces, but could they con-
trol, or even anticipate, all the
events they set in motion—the
inevitable hatred of the invader/
occupier, the conflicts among the
country's long feuding factions, the
oppression of the Iraqi desert sap-
ping the morale of U.S. soldiers like
the Vietnam jungle did not long
ago? They could strike preemptive-
ly, but could they preempt the
chaos their actions created?

And chaos is costly. But Bush is
so committed to the strategy of fear
of terrorism to extend the Ameri-
can oil empire that he is willing to
risk, not just the U.S. economy and
the world economy, but also his
own reelection.

It took out his daddy. We can
only hope for—and organize for—
like father, like son.

—Steve Stallone
Edit°,

PRESIDENTS REPORT
Frontline: Europe
By James Spinosa
ILWU International President

The decades-long war by shipowners on dockworkers and
their unions keeps erupting on different fronts around the world.
And as the conflict rages on, we see more and more clearly the
ties between governments and multi-national corporations.

The newest attack is wider and deeper than any before. It
is challenging the dockers' unions in the 15 countries of the
European Union. The European Parliament is on the verge of
passing new WTO-style legislation that will supercede laws in
every member country that protect union dockers' jobs. This
legislation, the European Port Directive, will allow shipowners
to have seafarers do dockers' work and allow terminal opera-
tors to bypass registered
union dockers and hire casu-
al labor to load and unload
ships. In the name of "free
market competition" union
dockers will be eliminated
and wages and working con-
ditions in European ports will
plummet.

Understanding the global
implications of the current EU
assault, the ILWU sent repre-
sentatives to the Ports of
Rotterdam and Barcelona to
support the European dock-
ers' protest against the Port
Directive (see story page 3).
Our delegates marched with
brothers and sisters from the
European Transport Workers
Federation (the European affil-
iate of the International
Transport Workers Federa-
tion) and later visited our
friends in the International
Dockworkers Council in Spain
to express our commitment
of solidarity. It was a good
first action, but it will not be
enough.

We know this because
last year we saw the multi-
nationals and their cohorts in
the Bush administration gang
up on the ILWU Longshore
Division. Wal-Mart, The Gap
and dozens of other manu-
facturers and retailers that
have switched production to
the sweatshops of Asia came
together—with the aid of our employer group, the Pacific
Maritime Association—to become the West Coast Waterfront
Coalition. They encouraged the Bush administration to act
against us. The power of the government—with its use of the
Taft-Hartley injunction and threats to legislate away our union
rights—coupled with the might of the employers and their allies
nearly did us in. But with some strategic fighting, focused unity
within the ILWU and the AFL-CIO, the solidarity of the interna-
tional dockers' unions and a little luck, we survived and won a
contract that puts us in a position to keep our jobs and stan-
dard of living.

We know this because we saw the struggle of the
Charleston Five in 2000. Members of Locals 1422 and 1771 of
the East and Gulf Coast International Longshoremen's
Association stood up against the shipowners' attempt to set up
a non-union operation in the ILA's Charleston stronghold. Again
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the shipowners used the legal system against longshore work-
ers. South Carolina's right-to-work (for less) law gave the legal
cover for scab operations. The state attorney general tried to
use the police and the courts to criminalize the union members'
legitimate pickets against the stealing of their jobs. But again
the solidarity of the ILWU, the AFL-CIO and the international
dockers' movement won out, and the felony charges against
the five longshore workers were dropped.

We know this because we saw the wharfies of the
Maritime Union of Australia targeted in 1998. The country's
right-wing government passed a series of new laws restricting
union rights. Then the government backed the second-largest
stevedoring company on the continent as it locked out the

union workers and tried to
run the docks with scabs.
But again domestic and
international solidarity ac-
tions stymied their plans and
the MUA retained its jurisdic-
tion.

We know this because
we saw the Liverpool dock-
ers sacked in 1995. The
employers, in cahoots with
the government of Prime
Minister Margaret Thatcher,
had engineered the repeal of
the laws protecting union
dockers' work. The domestic
unions were weak. Despite
the ILWU's financial aid and
our actions against the
Neptune Jade in Oakland
and Vancouver, B.C., the
international dockers' move-
ment was not yet sufficiently
organized to win back the
dockers' Sobs.

But that fight helped
bring together the movement
that won victories for the
MUA, the Charleston Five
and the ILWU Longshore
Division. We learned lessons
we need to remember as the
battleground shifts back to
Europe.

Knowing these lessons,
we can see where the
European Port Directive
points. If the employers get
away with gutting European
dockers' contracts, it won't

be long before union longshore contracts in the U.S. and else-
where will be declared "monopolistic" and international pres-
sure will build to get rid of these "uncompetitive" practices. We
will soon find ourselves in the line of fire again.

The global shipping companies, hand-in-hand with the
multi-nationals that deal in sweatshop-made goods sold in the
U.S. by workers making minimum wage, know that one link
threatens their supply chain: the union port workers of the
world. That's why they carry on a constant, corrosive war
against us. They hope their continuous assault will sap our
strength until we can no longer defend ourselves.

The price of our continued existence as union workers with
a decent standard of living and good working conditions is con-
stant vigilance and activism. To counter the agents of greed
that knows no bounds, we will need to keep building our soli-
darity that knows no borders.

Tom Price

ILWU International President James Spinosa signed the
banner ILWU members brought to the march and rally in
Rotterdam, The Netherlands.
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ILWU joins Euro docker protest
bylomPrice ;pi w hob

W
hen the European Union
announced Sept. 29 that it
would pass a new law scrap-

ping port job safeguards, dockers
were ready. On the same day at least
8,000 maritime workers demonstrat-
ed in Rotterdam, The Netherlands,
effectively closing the world's largest
port.

The demo was sponsored by the
European Transport Workers' Federa-
tion. The ILWU is affiliated with the
ETF through the International
Transport Workers' Federation.
Another 4,000 in Barcelona, Spain,
protested in an action sponsored by
the International Dockers' Council,
with which the ILWU is affiliated.

The new legislation, known as
the European Port Directive, would
allow seafarers and non-union temp
workers to do dockers' jobs. The
European Commission (EC), the
executive body of the 15-nation
European Union, sold the Directive
as a competition-enhancing measure.
A parliamentary committee approved
the EC's plan and it will go to the full
Parliament later this year. Dockers
see it as a scam that pits trained
union dockers against casuals and
sailors in a race to the bottom.
International shippers and terminal
operators see this as the wave of the
future for all ports.

The niwu sent a four-man dele-
gation to Rotterdam to join the mas-
sive march against port casualization.

"It was just overwhelming," said
Ray Familathe, a longshore Local 13
member and ITF West Coast
Assistant Coordinator. "Busload after
busload of dockers from all over
Europe kept pouring in."

Joining Familathe in the delega-
tion were International Executive
board members and longshore work-
ers Conrad Spell (Local 23), John
Evans (Local 8) and Kevin Gibbons
(Local 10).

"There were about 60 busloads
from Belgium, mostly from
Antwerp," Familathe said. "The
Belgians were the most emotional
group, because they have dock labor
legislation equal to what British
dockers lost under [former Prime
Minister] Margaret Thatcher. The
Belgians know the Directive on self-
handling [sailors and/or non-union
stevedores loading and discharging
cargo] would wipe out their hard-won
national legislation."
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An /njury4o- One isan Injury to All

The ILWU delegation to the Rotterdam march and rally. From left to right Conrad Spell, Local 23: Kevin Gibbons, Local
10: John Evans, Local 8; and Ray Familathe, Local 13.

The other marchers were glad to
meet the ILWU, Gibbons said.

"A lot of them spoke English," he
said. "We talked about life on the
docks, what was happening there and
why we supported them. We got a lot
of respect based on the reputation of
the ILWU and the support we've
given others during our history"

So much respect, in fact, that the
ILWU contingent was asked to lead
the march with their "An injury to
one is an injury to all" banner.

"I was honored by the ILWU guys
who came over," Niek Stam, the coor-
dinator for the Dutch dockers' union
FNV Bondgenoten and a member of
the ITF's Dockers' Steering Commit-
tee, told The Dispatcher. "It means a
lot for us and it means a lot about
how the struggle will go in the inter-
national ports."

It took a few hours for the march
to reach the docks in the heart of the
city for the rally. There Familathe
spoke on behalf of the ILWU and read
a letter from ILWU International
President Spinosa supporting the
European dockers. He told the rally
that the ILWU appreciated the soli-
darity it received during the PM.A.'s
attack over the last contract.

"I let them know we stand with
them—just as they had stood with
us," Familathe said. "The key to glob-
alization is global solidarity"

In a coordinating meeting before
the demonstration police told organ-
izers that they would maintain a low
profile and have a small visible pres-
ence. But that day workers were
alarmed to see about 2,000 police
amassed in full riot gear, with horses,
guns and armored vehicles.

"Every corner we turned police
were there, in a very intimidating
manner, tapping their batons on their
hands and staring at us," Familathe
said.

After the rally dockers began to
disperse, but the cops had other
ideas.

The ILWU delegation stood on a
dead end street. The police blocked off
the other end of the street where the
busses were, trapping the ILWU dele-
gation in the middle.

"The police told us to move for-
ward, toward the main conflict,"
Familathe said. "When we moved up
the police told us we had to march the
other way. We looked behind us and
saw armored vehicles and cops com-
ing behind us.

"Finally Niek Stam got the police
to back off and we left. It was an eerie
feeling. It reminded me of the WTO
situation in Seattle. The cops were
provoking a conflict. The dockers
came to march, to say that the ports
of Europe should be worked by regis-
tered dockers, and that seafarers
should not load and discharge cargo,
and that we're not going to allow ter-
minal operations to be casualized."

In other parts of the demonstra-
tion there were clashes between
protesting dockers and police. At
least 20 dockers were arrested.

Like others there that day,
Familathe thought the police were
provoking a fight to turn the media's
attention to a riot rather than the
issues the 8,000 dockers were protest-
ing.

The Sept. 29 protest in
Barcelona, organized by the IDC-
affiliated Coordinadora dockers'
union, targeted not only the
European Directive, but also Spain's
attempts to impose a national law
similar to it. A three-day strike over
self-handling by a ship's crew in April
nearly shut the country down, but it
protected the collective bargaining
agreement negotiated between dock-
ers and employers.

IDC-affiliated dockers struck
throughout Southern Europe, with
demonstrations in Portugal, Italy,
Cypress and Greece closing ports
with the exception of passenger and
vital cargo. Southern French workers
went to Barcelona to protest, while
Northern French dockers went to
Rotterdam.

The day of action began at 2 p.m.,
coinciding with the Rotterdam activi-
ties. Workers rallied and marched
through Barcelona to the docks, with
less police harassment than in
Rotterdam.

"It has been a success. All Spain
is stopped," Julian Garcia, General
Coordinator of Coordinadora and of
the IDC told news services.

Although the various docker
unions pulled off their strike actions
successfully, they have not yet
stopped the Directive and more
actions may still be needed.

"The European Directive is really
a template for what the EU will prob-
ably insist on for everybody at the
next WTO negotiations," Familathe
said. "This in itself is a major issue
not just to the European dockers, but
every dockworker in the world. The
WTO has extreme powers. Many of
us don't understand how deep rooted
their powers are."The dockers of Coordinadora march with their banner in the Sept. 29 demonstration in Barcelona, Spain.
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WASHINGTON '11111111111111 REPORT
OSHA approves vertical tandem lifts
By Lindsay McLaughlin
ILWU Legislative Director

T
he Occupational Safety and
Health Administration, an
agency created to promote safe-

ty in the workplace, issued a proposal
Sept. 16 to allow two containers to be
locked together and hoisted from a
ship or dock. OSHA claims that two
loaded containers of up to 20 tons can
be lifted safely.

Up to this point, only empty con-
tainers have been lifted in tandem
and we have documented evidence
that the practice is dangerous and
potentially deadly to the working
men and women on the docks. ILWU
President James Spinosa speculates
that the PMA is behind these latest
rules that would put the lives of his
members at risk, and has vowed to
resist any effort by employers to insti-
tute vertical tandem lifts or "piggy-
backing."

"We will not be complicit in
endangering the lives of the ILWU
family," Spinosa said.

OSHA insists that twistlocks are
strong enough to lock these contain-
ers together and can withstand the
lift. However, twistlocks are not
designed to lift containers. They are
designed to secure containers on a
vessel. In contrast, container beam
twistlocks are designed to hoist con-
tainers. They are machined from a
block of high grade steel and are test-
ed, certified and subject to periodic
inspection and re-certification.

The twistlocks OSHA is now
blessing are predominantly manufac-
tured from cast parts, using metal
considerably inferior to that utilized
in container beam twistlocks. Almost
all of these twistlocks have a consid-
erably smaller beaming surface than
that of twistlocks on container beams
precisely because they were not
designed as lifting devices.

OSHA has based its rule partially
on strength and durability tests of the
locks conducted by the National
Institute of Standards and Technolo-
gy Their study found that the locks
met their (questionable) standards,
but also indicated the "container cor-
ner castings were more likely to
deform and fail" than the twistlocks.
In other words, we may see a tragic
accident because the integrity of the
container is compromised, on top of
the risks posed by the twistlocks.

Sea-Land, which later became
Maersk Sealand, has been a primary
advocate of vertical tandem lifts. Yet
in the short time the company has
been performing vertical tandem lifts,
Sea-Land acknowledges three acci-
dents. That many accidents out of
300,000 picks performed constitute a
horrible safety record. Fortunately,
no workers were killed in these terri-
ble accidents.

During one Sea-Land lift, the
crane legs did not have sufficient
clearance for vertical tandem lifts and
the containers struck the crane legs,
causing the lower container to sepa-
rate and fall. Sea-Land blamed the
accident on the crane driver and his
supervisor. Instead of taking respon-
sibility for authorizing such a danger-
ous operation, they fingered the
workers and disciplined them.

In the second accident, two con-
tainers "alligatored" without com-
pletely separating when the two
twistlocks on one end were not
engaged in the top corner castings of
the bottom container. Sea-Land
responded by saying it was going to
start performing pre-lift tests—lifting
two containers in the air a few feet to
ensure that the twist locks are

engaged in the corner castings. Sea-
Land did know or should have known
that a pre-test was necessary to
enhance safety in the beginning.
However, even lifting the two con-
tainers a few feet in the air endangers
the lashers on board the vessel.

A third accident occurred in
ILWU jurisdiction. Longshore work-
ers in Honolulu, Hawaii were per-
forming a vertical tandem lift while
loading the vessel Sealand Spirit Nov.
11, 1997. The crane operator hoisted
a tandem lift to the required height to
trolley toward the ship when the con-
tainers separated in mid-air and the
lower container crashed to the dock.
Longshore workers who investigated
this accident were unable to account
for the mid-air separation and stated
that, prior to the hoist, "everything
looked normal." Twistlock failure is
suspected to be the source of the acci-
dent. ILWU Local 142 in Honolulu
has also informed us, "There have
been other incidents concerning these
doubles. Several times when the

crane begins to pick up these doubles,
sometimes only two or three of the
cones have been locked. The operator
then has to slam the container back
down to activate the locking cone,
showing that the cones are not main-
tained and not consistent in always
locking."

Again, it was fortunate that no
worker was killed or injured in the
accident. OSHA suspects it was the
spring-loaded latch locks, fouled with
dirt and debris, that failed. OSHA
responded by banning the use of
spring-loaded locks when performing
vertical tandem lifts. But it leaves the
question open as to the likelihood
that other kinds of locks will be com-
promised by dirt and debris, or the
container casting will be fouled and a
tragic accident occur.

On the Coast the ILWU has
always been more than wary of verti-
cal tandem lifts. In the Port of Seattle
when there is an equipment malfunc-
tion with locking cones and two con-
tainers cannot be separated, it is

ILWU takes part in Oregon AFL-CIO convention

National AFL-CIO Executive Vice-President Linda Chavez-Thompson
(front and center) shows off the ILWU T-shirt given to her by the union's dele-
gation to the Oregon AFL-CIO convention: (left to right) longshore Local 50's
representative Torn Renege, longshore Local 8 Vice President Jim Daw,
Columbia River Pensioners' Verna Porter, Columbia River District Council
President Jeff Smith of Local 8 and marine clerks' Local 40 President David
Strader. (Not shown: Dan Marony from the Pensioners.)

The 345 union leaders and activists at the Sept. 8-10 meeting took deci-
sive action to boost union membership, defend living and working conditions
in the state and promote regime change in Washington, D.C. They passed
three resolutions committing AFL-CIO money and energy to organizing and
voted unanimously to back the state legislature's revenue package, H B 2152,
which right-wing anti-tax groups are targeting for repeal by referendum.

Oregon is looking at a budget shortfall of nearly $2.6 billion caused by the
recession and failed federal tax policy. The state legislature passed a $792
million revenue package in late August earmarked for education, public safe-
ty and human services. The AFL-CIO calls this package "fair and balanced,"
because businesses and rich people will pay more and all families will still see
a reduction in overall taxes due to federal tax cuts. But Washington, D.C.-
based Citizens for a Sound Economy is already paying people to gather sig-
natures to put repeal of the revenue measure on the ballot.

The AFL-CIO resolution asks people to refuse to sign the referendum peti-
tions and mobilize against the repeal should it make the ballot.

The Convention's discussion and resolution on Wal-Mart also aim to pro-
tect living and working conditions.

"Wal-Mart is the biggest employer in the world, and they do not pay pre-
vailing wages, they don't have good health care and 83 percent of what they
sell is imported. This drives down standards and destroys jobs," Jeff Smith
said. Wal-Mart has held the top spot on the Federation's "unfair to labor" list
for years. Union members helped keep the company out of Hillsboro and are
trying to shut it out of five other Oregon cities and towns. Because less than
40 percent of Wal-Mart workers can get or afford the company's health insur-
ance, the Convention decided to seek legislation requiring firms that employ
more than 50 workers statewide to pay at least 80 percent of the cost of com-
prehensive family coverage.

Delegates also unanimously approved a one-time assessment of $2 per
member, which will double the AFL-CIO's resources for the 2004 elections.

Smith served as head Sergeant-at-Arms for the gathering, at the request
of Oregon AFL-CIO President Tim Nesbitt. "I felt honored to be asked," Smith
said. —Marcy Rein

treated as an emergency safety situa-
tion. The crane is operated in slow
mode and all workers under the crane
vacate the area until the containers
are safely at rest.

Maersk Sealand, Matson and
other employers have been trying for
decades to get OSHA to relax their
rules concerning vertical tandem
lifts. It appears that they may have
taken a different tack this time—lob-
bying international organizations
such as the International
Organization for Standardization and
the International Labor Organization
to put international standards in
place that would jeopardize the lives
of longshore workers worldwide.
Once our employers bullied their way
through the international organiza-
tions, it was just a matter of time
before our government harmonized
the standards—downward.

OSHA admits in its rule-making
that it developed this proposal in light
of international considerations.
Through domestic law and interna-
tional agreements, the U.S. has indi-
cated its intention that wherever pos-
sible, standards-related activities
should not be a barrier to trade.
OSHA relied on the Trade
Agreements Act in considering this
proposal which states in Section 2532
that "no federal agency may engage
in any standards-related activity that
creates unnecessary obstacles to the
foreign commerce of the United
States."

ILWU members have good reason
to be suspicious of international trade
agreements because multinational
corporations are gaming the system
and creating a race to the bottom in
all aspects of our lives. In this case, it
appears these corporations have used
international agreements to diminish
safety and health standards for U.S.
workers.

More than 100,000 picks or lifts
of single containers are made each
day in the U.S. Despite these high
numbers of lifts, dropped containers
are an extremely rare event. In con-
trast, Sea-Land's three accidents in
300,000 vertical tandem lifts over the
last decade translate into approxi-
mately one accident per day in the
country. This piggy-backing or verti-
cal tandem lifting is obviously dan-
gerous and it needs to be prohibited,
not expanded.

Yet OSHA is even accepting com-
ments to ascertain whether three
containers can be locked together and
hoisted. It appears that OSHA is
allowing corporate greed and its push
for increased productivity to prevail
at the expense of safety—at least for
now.

The ILWU Longshore Safety
Committee is working on this issue
and will soon represent the union at
safety meetings in Washington, D.C.
The politicians in Washington are
beginning to hear about this outra-
geous proposal. You can help save
lives by contacting your Senators and
member of Congress and asking them
to vigorously oppose OSHA's propos-
al. In this case, lives are at stake, and
members of Congress need to hear
from you.

You can contact your elected rep-
resentatives at the following address-
es:

The Honorable
United States Senate
Washington, D.C. 20510

The Honorable 
United States House
of Representatives
Washington, D.C. 20515
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WTO talks collapse again
by Tom Price

W
en trade representative

George Odour Ong'wen of
Kenya walked out of the

WTO's meeting Sept. 14, he seemed
to be following South African
President Thabo Mbeki's suggestion
that maybe the developing world del-
egates should join the protestors on
the sidewalk.

Then ministers from 22 other
countries followed him, including the
Indian and Chinese ministers. That
made it official—the fifth World
Trade Organization's ministerial
meeting in Cancun, Mexico had col-
lapsed. Those 23 countries represent
85 percent of the world's farmers and
more than half of the world's popula-
tion.

"This is over," Ong'wen said. "We
have just had a second Seattle"

Anti-corporate globalization ac-
tivists cheered and expressed hope
that the Free Trade Area of the
Americas (FTAA) might suffer a sim-
ilar fate Nov. 20-21 in Miami.

The rift came down to poor farm-
ers versus the interests of corporate
agribiz. Those interests, represented
by their governments in the U.S.,
Canada and the European Union,
desired a change in WTO rules that
would allow them to dump huge agri-
cultural surpluses into poor coun-
tries. This drives local farmers off
their farms and into the slums of
Third World cities, a trend already
happening in Mexico under NAFTA.
U.S. corporations also want to force
other nations to buy genetically mod-
ified crops and use the companies'
patented seeds, something resisted by
the ELT and Third World.

Developing countries point out the
hypocrisy of taxpayer-paid agricultur-
al subsidies that blatantly violate free
trade principles. Their mil-Asters had
attempted to get the wealthiest coun-
tries to end these earlier in the five-
day session, but the developed coun-
tries refused. Last May President
Bush signed a $190 billion, 10-year
subsidy bill—an 80 percent increase
over the previous subsidy. While sold
as a helping hand to family farmers,
nearly three-quarters of the money
will line the pockets of just 10 percent
of the "farmers," most of which are
actually large corporations. Just three
agribiz firms control more than 80
percent of U.S. corn exports and two-
thirds of soy exports.

But other corporations lost out as
well. The developed nations were also
pushing the "Singapore issues," non-
trade items left over from the First
WTO Ministerial meeting held in 1996
in Singapore. These issues include
increased competition, transparency
in government procurement and trade
facilitation. Third World countries
have flatly turned these down before
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Lee Chang-geun, International Director of the Korean Confederation of Trade Unions (with the headband) speaks to
the press. NGO's and some journalists took over the WTO's Press Briefing Room in a show of solidarity with small

farmers around the world a day after Lee Kyong- Hae, a 56 year old South Korean farmer and father of two, committed

suicide in protest of the WTO's agricultural policies. The former President of the South Korean Advanced Farmers
Federation took his own life Sept. 10 while he was on top of one of the police wire barricades that were put up to keep

demonstrators away from the WTO delegates in Cancun, Mexico. There were no arrests at this action, one of the many

"guerrilla media" events staged inside the Convention Center.

and did so again early in the Cancun
round. France, the UK and Germany
had expressed willingness to let these
slide, perhaps in response to major
anti-corporate movements in their
countries. Critics say the "investment
opportunity" provision is loaded in
favor of multi-national corporations,
since poor countries have little to
invest. The policy leads to privatiza-
tion of their economies, as does the
"transparency in government procure-
ment" policy that would allow foreign
companies to privatize public services
and avoid local laws.

The city of Cancun was itself a
victim of water privatization by an
Enron subsidiary, and the result was
a 400 percent increase in water bills
and a decline in service. Earlier this
year as many as 100,000 Mexican
farmers protested U.S. grain dumping
and got some tariff protection against
U.S. dumping, and a threat of WTO
action from the U.S.

The collapse of this round expos-
es the fatal flaw in WTO organization
that also killed the famous "Battle of
Seattle" WTO meeting in 1999. The
"free trade" ideologues work under
the illusion that each country must
open its economy as an act of free
will, and expose its people to corpo-
rate rule by the major powers.
However, the organizational set-up of
the WTO requires a consensus agree-
ment by all countries involved, and
who would agree to such a blatant

Help stop the FTAA
The AFL-CIO has initiated a "Vote no on the FTAA" campaign to give

union members all over the country a practical way to voice opposition to the

agreement. Members can vote by mail or e-mail. Go to www.afIcio.org and

click "Take action to stop the FTAA" on the home page. You will see options

for voting on-line and printing a hard copy of the ballot. The Federation will

present the ballots to the global trade ministers gathered in Miami in

November.
Districts 7 and 11 of the United Steelworkers of America are collaborating

with the Alliance for Sustainable Jobs and the Environment and dozens of

local groups on a two-month-long series of "Stop FTAA" events across the

country. The protests and educational events began Sept. 26 in Seattle.

Organizers chose Seattle to honor the historic protest that galvanized the

mass movement against corporate globalization. The actions will culminate

with a week of marches and rallies, teach-ins and forums in Miami Nov. 17-

22. You can find a schedule of local events and excellent resource links at

www.MarchtoMiami.org, or you can contact the organizers by phone through

Tara Widner at the USWA District 11 office, (612) 623-8003 or ASJE Executive

Director Dan Leahy at (360) 709-9324. For a complete schedule of Miami

events, go to www.flfairtrade.org.

rip-off? Apparently, not the ministers
in Cancun.

The U.S. probably won't find
many fools in the Miami meeting of
the FTAA this November either. The
plan is to stuff a NAFTA agreement
down the throats of the countries in
the Western Hemisphere. Already
Brazil and Venezuela, which recently
elected somewhat populist govern-
ments, and a host of other countries

are expressing doubts about FTAA.
Nine years of experience with

NAFTA shows its many flaws. It was
supposed to increase trade between
its three partners, but instead the
U.S. trade deficit with Mexico and
Canada has ballooned from $9 billion
in 1993 to $87 billion in 2002.
NAFTA's cheerleaders promised
more jobs, but AFL-CIO studies put
net job losses at nearly a million.

Monsanto contaminates
crops, sues farmer

Canadian farmer Percy
Schmeiser became an unlikely David
when the agribiz Goliath Monsanto
sued him in 1997 for having a field
contaminated with its genetically
modified (GM) canola.

Schmeiser lost the initial case
and an appeal, and faces a court order
to pay $130,000 to the company.
Monsanto used a provision under
NAFTA, Chapter 11, that allows it to
sue in a foreign country to protect its
"intellectual property," in this case
the GM genes in the seed. This is a
perfect example of what is in store for
the 34 Western Hemisphere countries
meeting in Miami this November to
expand NAFTA to the entire
Hemisphere. U.S. corporate interests
want a Chapter 11 type provision in
FTAA and eventually in the WTO.

Back in 1997 Monsanto sent an
agent illegally onto Schmeiser's land
60 miles east of Saskatoon,
Saskatchewan to gather samples of
his canola. He had carefully bred his
own canola seeds over a period of 35
years and produced lines more pro-
ductive than Monsanto's "Roundup
Ready" variety. But when the agent
brought the purloined plants to the
company, their researchers found the
GM variety mixed in.

The company assumed Schmeiser
had willingly planted the seeds, even
though he never used Roundup, (also
produced by Monsanto), on his crops.
Roundup is a potent herbicide that
kills all weeds except those that have
Monsanto's Roundup-resistant gene.
Had Schmeiser used Roundup he
would have killed the vast majority of
his crop. Canadian agricultural
experts claim Schmeiser's crops were

polluted by neighboring GM canola
pollen and seeds blown onto his land.

The only benefit of Roundup-
ready seed is its ability to resist mas-
sive applications of the herbicide
Roundup. So even though there was
no way he could have profited from
the GM seed—it actually polluted his
crops with less productive seed—the
federal court decided he had "used"
Monsanto's patent and ruled for the
company. The judge also admitted as
evidence in court the illegally gath-
ered seeds from Schmeiser's land. It
ruled that it didn't matter if
Schmeiser hadn't stolen the seeds
originally, or if he had no knowledge of
their presence, he used the patent and
that was enough to rule against him.

The international outrage that
followed highlighted one of the main
complaints about GM food—the abil-
ity of a company to "own" genetic
material and protect it as private
property. Schmeiser's actual "crime"
was using property without a license.
Monsanto also requires farmers to
agree to buy new seed each season
rather than save seed from the previ-
ous year. Most genetic lines of crops
are the result of thousands of years of
non-GM breeding by farmers, and are
considered by many to be the com-
mon property of humanity.

Schmeiser is fighting back. He's
been on a lecture tour against corpo-
rate control of world agriculture. The
Supreme Court of Canada has found
enough merit in his case to hear his
appeal next January. Farmers in
India, North America and Europe
have rallied to his—and their own—
cause.

—Tom Price
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ARMIND THE UNION
LOCAL 26 WATCHMEN GUARD

THEMSELVES WITH NEW CONTRACT

It took patience and endurance,
but after 14 months of bargaining the
ILWU Southern California port
watchmen of Local 26 finally nailed a
contract that secured jurisdiction,
maintained benefits and improved
wages, pensions and other conditions.
After a thorough review of the agree-
ment, the membership ratified it by a
75-5 vote.

The watchmen had language in
previous contracts guaranteeing that
government or private personnel
could not do part or all of their work.
But one terminal operator, SSA, was
getting around the jurisdictional
restrictions by having traffic outside
the gates done by the Port of Long
Beach's Harbor Patrol. So the union
secured a provision that says if the
company benefits by another entity
doing the watchmen's work, the com-
pany must pay the local time in lieu
for the lost work.

New technology was beginning to
encroach on the watchmen's jurisdic-
tion. While the contract clearly said
locking and unlocking terminal gates
and checking identifications at the
gate were watchmen's work, new
electronic devices like keypads were
allowing company managers to do it.
The new contract says that the
watchmen operate whatever technol-
ogy is used to do their work.

"The keypad code just replaces
the key," said Local 26 President
Luisa Gratz, who led the union's
negotiating committee. "It doesn't
replace us."

The six-year agreement with ter-
minal operators who belong to the
Pacific Maritime Association, set to
expire at the same time as the ILWU
longshore contract, also maintains
health care benefits, the same stellar
package the Longshore Division
enjoys.

"We made securing jurisdiction
and maintaining our benefits the top
priorities," Gratz said. "Otherwise
the money doesn't mean anything."

But they got money too, in wages
and pensions. Although, like the long-
shore contract, they got no wage
increase for the first year, they will see
a $4.35 per hour pay increases over the
next five years. Overtime pay will go
up one-and-a-half times as well.

The watchmen also won huge
pension increases, 64 percent over
the life of the contract, topping off at
$103 per month per year of service. In
the longshore tradition, they negoti-
ated raises for their already retired
members as well, getting them anoth-
er $2.00 per month per year of service
for each year of the contract.

With their bread well-buttered,
the union negotiators went on to
improve other day-to-day conditions.
In a previous contract the watchmen
had negotiated further training for
their jobs. They would each take two
eight-hour classes in four areas: first
aid and CPR; general safety; diversi-
ty/sensitivity; and fire extinguisher
utilization, terrorism, crowd control,
security guard awareness, hazardous
materials and other regulatory train-
ing. But the program had never been
implemented. Now the union has the
employers committed to a schedule of
classes to begin the first of the year,
and the local is developing a curricu-
lum that meets federal government
requirements is being developed. The
employers will pay the watchmen for
attending these classes.

Other gains included an annual
$140 safety shoe certificate for each
member, increased equipment on
security vehicles, and an improved
grievance procedure.

CANADIAN DOCKERS BREAK IN NEW BULK CARRIER

Steve Bushell

Canadian longshore workers travelled to Oshima Shipyards in Nagasaki, Japan July 5 to train on a new class of bulk
carriers that now visit ILWU Canada's ports in British Columbia.

Longshore Local 500 members Steve Bushell, Dave Peeples and John Sloof spent a week training on the gantry
cranes used by the new ships. Bushell had spent parts of the last two years working on improving the controls and writ-
ing an operator's manual. He also wrote about dock safety, and was pleased to learn that all his recommendations were
included. The shipyard, the shipping company and the crane designers worked together with the dockers to make the
cranes safe and efficient.

"Star Shipping thought it would be a good idea for us to go to Japan to check out the ship so we could solve tech-
nical glitches and fix them before the ship's maiden voyage," Peebles said.

They worked on the Star Oshimana, the first of a class of six 48,671-ton bulk carriers. These have many new features
that will allow them to compete with containerized pulp shipping and bring that work back to ILWU docks. Each ship has
two huge gantry cranes that can safely load 68 metric tons, nearly twice as much as any other ship.

"Star is trying to make bulk carriers that will compete with containerships," Peebles said. "We lost a lot of work when
the container stuffing was moved off the docks. Now it can be loaded bulk from our docks."

The ships will also be able to handle special cargo, thanks to the 90-foot wide hatches. They will also be able to carry
containers.

"The company wanted the Star Oshima's maiden voyage to be a success, so they had us board in Nanaimo, B.C. on
Aug. 10 and travel with the ship for a week to all the B.C. ports it would touch,- Peebles said. "They wanted us to show
the operators all the new features on the gantry."

Since the Star Oshima's crane took 68-ton lifts instead of the usual maximum of 40 tons, the crane operators needed
a bit of orientation.

Thanks to ILWU input, "The new cranes will be the most driver-friendly in the system." Peebles said.
—Torn Price

WATCHMEN'S CONTRACT GOES TO

THE ELEVENTH HOUR

Watchmen's Local 75 entered into
the longest bargaining session in
memory and came out with a six-year
deal that maintains benefits, raises
pay and provides a 55 percent increase
in pension payments.

The marathon bargaining began
in January, shortly after the
Longshore Division ratified its con-
tract with the same employers' group,
the Pacific Maritime Assn. Before it
ended July 3 the watchmen got a
pretty good look at the employers
who came after the Longshore
Division with knives sharpened for
cutbacks.

"They came at us with 'you have
nothing to give us, the clerks are giv-
ing up jobs, what are you giving up?"
Local 75 Secretary-Treasurer Michael
Terry said.

It went on like that for six months,
but gradually the non-economic issues
were settled or taken off the table.
After the terrorist attacks of Sept. 11
the watchmen's jobs have become
more stressful and demanding, but
management's attitude seemed to be
that these front-line port security
workers weren't worth professional
wages and working conditions. So with
that in mind the union presented the
PMA with a July 3 strike deadline.

"With [iongshore Local 10
President] Henry Graham always
looming behind us during the negoti-

ations, and support from Locals 34
and 91, I explained to the employers
it would cost them more if we shut
down the waterfront." Local 75 past-
president Rene Susim said.

"The last day, July 3, was awe-
some," Terry said. "The final session
was 13 hours long at the Local 34
hall. At 6:30 p.m. they said: 'We've
done everything we can do, we've
given everything we're authorized to
give you.' Then [ILWU International
Research Director] Russ Bargmann
suggested we not walk away but tell
them we were going to dinner and
we'd meet them back at eight, they
could make their phone calls."

So each side had a chance to chill
and see what they could offer. Clearly
the employer took the strike threat
seriously.

"About 45 minutes later the
Coast Guard calls and says the PMA
said we were going out at midnight,"
Terry said. "We had been getting
close all along, and when they came
back we made progress. It finally
boiled down to maintenance-of-bene-
fits and a $4.35 increase over six
years, our first six-year contract. The
pension went from $67.80 per month
per year of seniority to $105, a 55 per-
cent increase over the six years. The
downside was bringing in a two-tier
system. Right now people in the
union make $21.62 and new hires will
make $14.58 an hour."

Susim retired Sept. 1 after 32
years of service to his local. Contracts

negotiated during his ten years as
president raised wages from $13.12
an hour to $24.47. Pension benefits
will have gone from $39.80 per month
per year of service to $105 by the end
of this contract.

The guards were very apprecia-
tive of the support they got from the
International and other locals.

"James Spinosa [International
President] came in to break a logjam,
Joe Ibarra [former International
Secretary-Treasurer] was very help-
ful, Bill Nelson from walking bosses'
Local 91 came in, Local 10's Henry
Graham was invaluable, not only for
his presence, but also for his advice,"
Terry said. "Local 34's [Secretary-
Treasurer] Russell Miyashiro was
very good in helping us as was Russ
Bargmann. Russ helped us under-
stand the numbers and how much
MOB was actually going to cost."

The members ratified the con-
tract July 23.

"It was grim, I don't look forward
to that again. But we got help from
Spinosa who came in and told the
employer 'Guys, knock this off, this is
small potatoes, we don't need prob-
lems over this stuff," Terry said. "I
called the Coast Guard 18 minutes
before we were to go on strike and
told them we had settled. We wrapped
up at 11 at night. Perhaps we've seen
too many movies, when everything
has to go to the bitter end."

—Steve Stallone —Tom Price
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AROUND THE UNION
LOCAL 8 COMMITTEE TO DEFEND
LOCAL 10 B.A. JACK HEYMAN

Alameda County District Attorney
Tom Orloff announced in late June the
county was pressing charges against
ILWU Local 10 Business Agent Jack
Heyman, who was arrested during the
April 7 police riot at the Port of
Oakland. Portland's longshore Local 8
responded quickly, voting at its July 9
stop-work meeting to set up a defense
committee to raise funds for Heyman's
rose and support Local 10 in its suit
against the police who shot and
injured nine longshore workers in the
incident. The committee consists of
Local 8 members Jack Lee, Doug
Carey, Ken Oviatt, Jack Mulcahy and
Teamster Truck Driver Leith Kahl.

The committee began by assisting
Portland's Independent Media Center
(IndyMedia) and Labor for Peace and
Justice bring Heyman to events they
were organizing. The groups wanted
to show the underlying relationship
between the U.S. government's war on
the working class in Iraq and its simi-
lar attacks on civil liberties, workers
rights, immigrants and labor unions at
home.

IndyMedia presented "Shots on the
Docks" by Steve Zeltzer's Labor Video
Projects July 14 at the Clinton St.
Theatre. The film depicts the Oakland
police attack on anti-war demonstra-
tors and Local 10 longshore workers.
Heyman spoke afterwards, reconstruct-
ing the event and participating in a
question-and-answer forum.

The following night the same for-
mat was repeated at the ILWU Local
8 hall, with the help of Local 8 long-
shore worker Peter Parks and
Portland Labor for Peace and Justice.
Participants at the two events raised
$300 for the defense fund.

The Local 8 Defense Committee's
next project was a fundraiser at the
Local 8 hall Sept. 27. With assistance
from Local 8 Secretary John Robin-
son, the Executive Board members,
and the rank and file, a rock band fes-
tival was held in the large parking lot
area outside, while Visiotopic's elec-
tronic music show with high-tech laser
lights and effects went on inside.

New ILWU Columbia River
Organizer Vanessa Veselka and her
band The Pinkos donated their time
and talents, as did the The $ix Million
Dollar Band and numerous DJs with
their sound machines.

Teamsters Local Union 206 kicked
off the event by pulling its semi-truck
and trailer into the lot, setting up its
sound system and playing labor tunes.

The fundraiser was a fantastic way
to involve the local community with
the ILWU. The video "Shots on The
Docks" played throughout the night
and allowed the people in attendance
to see the kinds of tactics being used by
government agencies in attacking civil
liberties and ILWU members.

Approximately 135 people attend-
ed the event and helped the defense
committee raise more than $500 to
support Local 10 and defray Heyman's
legal defense costs. A big thanks must
go to the Teamsters, the bands and the
DJs, all of whom donated their time
and equipment, as well as the brothers
and sisters of Local 8 who helped make
the night a success.

—Jack Mulcahy

PENSIONERS CONVENTION TACKLES
ISSUES AT HOME AND ABROAD

The ILWU Pacific Coast
Pensioners Association (PCPA) held
its annual convention Sept. 15, 16
and 17 in Portland, Oregon, with 283
members and guests attending.

As always, the delegates had a
good time. They enjoyed a dinner
cruise on the Columbia and Willa-
mette Rivers as well as a barbeque and

PROTESTING THE WAR AT HOME"

Torn Price

Nearly 200 people scaled the heights of San Francisco's swankiest neigh-
borhood to protest the presence of Homeland Security Chief Tom Ridge July
23. Supporters of a new trial for Mumia Abu-Jamal and other political prison-
ers joined with those protesting the attack on civil liberties and labor rights to
let Ridge know there is growing opposition to Bush administration policies.
(When he was governor of Pennsylvania, Ridge signed Abu-Jamal's death
warrant.)

Longshore Local 10's Clarence Thomas spoke, as did San Francisco
Labor Council Secretary-Treasurer Walter Johnson.

"As many of you may know, the ILWU was part of the war at home when
this same Tom Ridge called our International President Jim Spinosa during
contract negotiations suggesting any work stoppage would be against nation-
al security," Thomas said. "That's not about national security, it's about cor-
porate profit and undermining our leverage at the bargaining table."

Johnson made labor's agenda for next year very clear with the chant:
"2004—Bush No More!"

Thomas summed up the goals of many just before the crowd filtered back
to work.

"What we need is to build an economic, social justice, anti-corporate
globalization movement with an anti-war agenda that can turn this country
around!" he said. —Tom Price

a banquet with dancing. But the
Convention was not all fun and games.

The business sessions included
serious discussions on the problems of
the world. The Convention hosted two
guests from the Maritime Union of
Australia (MUA): Harry Black, a
wharfie from Sydney who is President
of the MUA's National Veterans
Association, and Frank Graham from
its Seaman's Division in Newcastle.
Black and Graham, along with PCPA
delegate Bill Duncan from the Van Isle
Pensioners in British Columbia, spoke
of conditions in Australia and Canada.
Workers in those countries face many
of the same issues as workers in the
U.S., such as unemployment and
reductions in social programs like
health care and Social Security.

The Australian and Canadian gov-
ernments are also attacking the labor
movement by passing laws that
restrict unions' ability to function.
And like the U.S. government, they're
developing programs to help the
wealthy.

Black and Graham also thanked
the PCPA for inviting them to the con-
vention and proposed a coalition of sol-
idarity between our two retiree organ-
izations. They extended an invitation
for two representatives from the PCPA
and their spouses to attend the
Federal Conference of the union and
its retired members in March 2004.
The Convention elected Arne Auvinen
of Longview, Washington and John
Johnson of Seattle to attend.

The Convention adopted a num-
ber of resolutions, including:

• Resist any form of privatization
of Social Security;

• Vehemently oppose any privati-
zation of Medicare or of any prescrip-
tion drug program;

• Support a Comprehensive and
Universal Health plan (under the
same resolution adopted by the ILWU
International Convention earlier this
year);

• Call for a meeting between the
PCPA Titled Officers and the ILWU
International Executive Board to dis-
cuss a proposal offering the services of
the PCPA, the Washington Alliance of
Retired Americans and the California
Congress of Seniors on all legislative
matters of importance to WWII mem-
bers, both active and retired;

• Increase life insurance for pen-
sioners from the current $5,000 to
$10,000 (to be referred to the next
Longshore Division negotiations);

• Call for the overturning of the
entire NAFTA trade agreement, which
continues to have a disastrous affect
on the economies of the U.S. and
Canada and the lives of their citizens;

• Resist the "Right to Work"
movement;

• Call for provisions for assisted
living and extended nursing care for
the aged, and

• Oppose the USA Patriot Act
and Patriot II.

The new officers elected at the
convention are: President, Arne
Auvinen of Longview, Washington;
Vice President, Joe Lucas of San
Francisco, California; Recording
Secretary, Al Perish() of Wilmington,
California, and Treasurer, Barbara
Lewis of Portland, Oregon.

The new Executive Board mem-
bers are: Lou Loveridge, Los Angeles
Harbor Area; Cleophas Williams, San
Francisco Bay Area; Steve Martiezia,
Southwest Oregon Small Ports;
George Gornick, Portland; Ken
Swicker, Columbia River Small Ports;
Daryl Hedman, Washington Small
Ports; Paul McCabe, Seattle, and Bill
Duncan, Vancouver Island.

The Convention adjourned in
memory of Larry Clark, union activist
and member of Local 40, and Taz Bull,
late General Secretary of the Maritime
Union of Australia.

The PCPA's next convention will
be held Sept. 13, 14 and 15, 2004, and
a PCPA Executive Board meeting will
be held Sept. 12, 2004 in Burnaby,
B.C.

—Ame Auvinen, PCPA President

PORTLAND LOCALS PROMOTE
EDUCATION AND INVOLVEMENT

This group of volunteers from Marine clerk's Local 40 and longshore

Local 8 participated again in the North Portland community's annual

Readiness Fair to promote public involvement in education. The fair's name is
a pun on "ready" and "read," as in reading a book. This year they raised near-

ly $6,000 dollars in cash and school supplies.
Members began collecting a month before the Aug. 23 fair. On that day

they did everything from passing out supplies and balloons to cleaning up the
lot. The fair benefits kids in the North Portland area, the neighbor hood where
most of the two local's members work.
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ILWU Oral History Proiect
Volume VII, Part I
Introduction by Harvey Schwartz

This is the first of a three-part series featuring
veteran longshore workers from the Pacific
Northwest. Marvin Ricks, Local 8's last-known
surviving 1934 strike veteran, is the focus of this
month's article. His experience in the early 1930s,
before the emergence of the union during 1933-
1934, was like that of thousands of longshore work-
ers who came to see supporting the new organiza-
tion as a means to a better life. I interviewed Ricks
in 2001. Today, at 91, he is still involved in
Portland labor community affairs.

Marvin Ricks was a young member of a union
"riot squad" during the 1934 strike. He was also
one of 28 Portland longshore activists falsely
charged with killing a scab three weeks after the
strike ended. Their case became a cause celebre.
Once freed, Ricks returned to the waterfront. He
became a walking boss around 1939, a gear man a
decade later and a pensioner in 1976.

Thanks to Professor Emeritus Edward
Beechert and Michael Munk for their counsel. Here
is Ricks' story, with the spotlight on pre-union con-
ditions and his recollections of his role in the great
strike.

MARVIN RICKS
Edited by Harvey Schwartz,
Curator, ILWU Oral History Collection

I'

was born Oct. 22, 1911, in Newberg, Oregon.
When I was four, my parents moved to north
central Washington, where my father had been

a wheat farmer. In the spring of 1929 we moved to
Ethel, Washington, 10 miles out of Centralia. We
were going to start a dairy farm. Dad bought a
bunch of cows. I bought a bunch of heifer calves. I
figured I would have to milk for 10 years—then I
could hire the work done.

The Crash and the Depression came in the fall
of '29. Milk that had sold for $2.20 for X amount
dropped to $ 1.10. So in 1931 we sold the cattle. We
got just half of what we paid for them two years
before. Next we moved to Portland, although I
would go back to north central Washington and
work in the apples, picking and spraying.

Over the winter of '31-32, I cut cord wood in
the Portland area. I was getting $1 a cord, all split
and piled four-foot wood. On a good day I could
make two cords. That gave me $2 a day. I had to
take my saw over to the neighbor's to file and set
it—he had a vise. His name was Neal Dagen. He
also happened to be a longshoreman.

Dagen was working steadily, as much work as
there was in those days. When I turned 21, he says,
"Hey, kid, be over at the house in the morning and
I'll take you down to the hiring hall and get you a
day or two's work." We didn't have a union-con-
trolled hall then. The hall was run by the employ-

ers. The first day I was there, Dagen got me a job.
We worked from eight in the morning until mid-
night. Basic pay was 75 cents an hour, no overtime.
I still made more in one long day than I made in
any week cutting cord wood.

Neal Dagen introduced me to a man who had a
gang that worked shoveling sulphur two days a
month. Nobody making any money at all wanted to
shovel sulphur, but there were two days every
month that I did it. Another man had a gang that
loaded green hides once in a while. I got a day or
two's work there.

A green hide was a complete cow hide that
made a bundle two feet long, a foot-and-a-half
wide, and six or eight inches high. In August, if
those uncured hides had sat for a month, you can
imagine the smell. They would keep the doors on
the docks open about six or eight inches so the air
could blow through a little, but it didn't do much.
If you got on a streetcar after work, everybody got
as far away from you as they could.

Hides paid a 10 cent penalty, so you made 85
cents an hour. Making any money when I first
started was good. I have sat in the employer-con-
trolled hiring hall for 14 days and gotten two
hours' work, what we called "noon relief." They
would hire a complete gang of men for 11 o'clock
and have them relieve one hatch between 11 and
12 while that gang went to dinner. Then you
relieved the second hatch between 12 and one. At
75 cents an hour, you made $1.50.

I was also introduced to a fellow who occasion-
ally ran a job lining a ship, which meant building a
wood centerline down the middle of the vessel so
that bulk wheat would not roll when the ship
rolled. You didn't want all the wheat to get on one
side and capsize the ship. So sometimes I got a job
doing that.

After we got a union and won the '34 strike, of
course, the work was evenly divided. We used the
same hall. We just had different people running it,
and we moved the loan shark and beer joint out of
there. But before the union we had 55 gangs work-
ing out of the employer-run hiring hall, 13 men to
a gang. Usually those gangs were full. All the other
workers, myself included, were called "extra men."
They did the less organized jobs, like lining ships
for bulk grain and working on the docks where
there were no regular gangs.

I always refused to pay for a job, which back
then kept me from getting a certain amount of
work. One fellow said, "My brother is taking out an
extra gang this afternoon, do you want to work?" I
says, "Certainly." In an hour, he came back and
said, "I need $1." I says, "Certainly, loan you
$1." Come payday, he didn't pay me. The second
payday, I said, "Hey, where's my $1?" He says,
"Didn't you work for my brother?" I said, "I still
want my $1." I got my $1 back, but I never worked
for his brother again.

There was one gang boss who raffled off a
radio. He had 12 men in his gang. Every week,
everybody in the gang bought a chance on the radio
for a $1. I don't know how many years this went

Portland pickets on the first day of the great strike, May 9, 1934. On this day Ricks and others covered
the waterfront telling longshore gangs the strike was on. (ILA Local 38-78 became ILWU Local 8 in 1937). 
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on, but there was never a
drawing. If you're only
making $25 or $30 a week,
$12 is quite a little addi-
tion. In other cases—
remember, under Prohibi-
tion liquor was illegal until
1933—a bottle of moon-
shine whiskey passed to a
gang boss bought a job.

The employers cared
little about safety then. If
it slowed the work down,
to hell with safety. We
killed five or six men a
year in Portland from
waterfront accidents. Any
way you could think of to
kill a man, we managed to
do it. My friend, Dagen,
who took me down to the
waterfront, was killed just
a few years afterwards.
They dropped a load of
scrap iron that hit a piece
of pipe laying in the shel-
ter deck with one end
sticking out over the open
hatch. Dagen was tending
that hatch 10 feet above
and 25 feet across. The
pipe hit him in the head
and killed him.

You didn't have safety
nets or anything. Fellas
would slip off the dock and
fall into the river. In those days, you had a log
around the dock to keep the ship from rubbing the
piling. If you fell in, you landed on top of a log 25
or 30 feet down, and that was the end.

Marvin flicks

ne day Howard Bodine came around when IC)
was at the hall and says, "Hey, Marvin, you
wanna join the union?" I said, "What's a

union?" I was from inland, I'd never heard of one.
I'd heard of Communists, but I'd never heard of a
union. He started explaining and I told him, "Can
I wait 'til tomorrow to give you an answer? I'll talk
to a couple of my good friends."

Well, Degan and his best friend both says, "Yes,
we plan on joining, and we think you should, too.
We don't think the union will last over a year
before they break us, but it'll give you a chance to
get better acquainted." I forget whether it was $1
or $2—some outrageous sum—to join. Dues were
$1 a month.

We all got a button when we joined the union,
but nobody dared to wear one before the strike.
Your gang boss might have joined the union too,
but if he showed up with a bunch of men with but-
tons on their hats, the walking boss, if he was a
good company man, was not going to hire that
gang. So there was kind of a blacklisting, but not as
such.

Several ships were still working the morning
the '34 strike started. One of my first jobs was to
go around with a bunch of men to every ship in the
harbor that was working and tell the gangs that
everybody was out and they'd better get off the
ship right now. We talked most of them into leav-
ing. Some gangs didn't quit, but we did nothing at
the time because we were just four men per group
making the rounds. As the strike got going, the
things we did were considerably different.

When we got organized, then those guys who
were working the ships had been warned. That's
why the employers kept the strikebreakers on
board ship, or on the
grain docks, or out at
Terminal 4. That way,
those men didn't have to
come back-and-forth,
because they had a little
problem getting back-
and-forth.

One night the phone
rang. It was the fellow
that ran the beer joint up
on 23rd and Burnside.
He says, "Hey, I've got
two guys in here that
sound like scabs." We
said, "Okay, we'll be
there." We walked in.
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yin Ricks
1934 Strike

)ortland

Here are two fellas sitting
down, drinking. We knew
them both.

We said, "Well, hi fel-
las. We know you're too
drunk to drive home.
We'll see you get home
safe." Meanwhile, you
have a wrist-lock on each
one, so if they make a
sound you could break
their arm. We led 'em out.
You go as good pals, you're
helping the two drunks.
We got 'era outside, talked
to 'em by hand a little
while, and turned 'em
loose.

You might say I was in
a flying squad—we called
it a "riot squad." These
were squads made up of
football players, boxers or
wrestlers, the single men
that didn't have much to
lose. There were four
squads of us on the shift I
was on. If there was trou-
ble at a dock, they called
for us and here come 40
men down there in a
hurry. Throughout the
strike, we kept 10 pickets
at every gate, at every
dock on the waterfront.
We kept them 12 hours a

day, seven days a week. Well then, we had these 40
men that could go anywhere at any time to rein-
force. And we did make a difference.

They did capture our navy though. One of our
fellas had a fishing boat that we used for a patrol
boat. At Terminal 4, these scabs were working a
ship. We made slingshots and pulled up to the ship
and started shooting at the winch driver and hatch
bosses. They were throwing shackles at us, or
whatever they could find. I don't think anybody hit
anybody. But they swore out John Doe warrants for
the four or six of us in the boat. Then the Harbor
Patrol confiscated our navy—they took our boat
away and tied it up.

When the strike started, nearly all the regular
police were our friends. They were working men.
Then, pretty soon, you found all the good guys
uptown, directing traffic, and you had every bad
one on the waterfront, plus a bunch of special
police they stationed at Terminal 4. The July 11
tragedy, when the police opened up shooting near
Terminal 4, was completely unnecessary They
claimed they only used riot guns, but Elmus
"Buster" Beatty had a .45 slug in his neck and was
off for a year. Four pickets were shot that day, two
critically.

We did have someone in the police department
who sent us a list every week of all the special
police that were hired, including addresses. So
there were specials who happened to run into
unfriendly people in the streets. Then we had this
detective who used to tell us this and that. Once he
says, "They're moving a bunch of scabs in the
morning. We have orders to take them to point X.
At point Y, the Harbor Patrol is to pick them up
and guard them the rest of the way. Somebody for-
got there was one block in between those two
points."

"I will see to it that we protect them only to the
point that we were told," the detective said, "and
that none of the Harbor Patrol go beyond that
point." So there was quite a bit of monkey business

out in the street that
morning in that one
block. There were police
on both ends, but none
made a move because
they hadn't any orders.
That is what you call
having friends.

We had other
friends, too. The local
prostitutes made us
sandwiches, which were
wrapped up real nicely
with the girls' cards
inside. Broadway Cab
delivered the sandwiches
for free. One night a

week everybody on the picket line, two or three
hundred men, got sandwiches. Another thing,
being times were tough, the madams donated
rooms. They would put four to six men in a room
for the duration of the strike. A lot of the area
farmers were liberal, too, and donated produce to
US.

I was on the soup bumming detail for a while.
One of my duties was to go up to the Good Eats
Cafe on Burnside at 10 o'clock at night when they
closed. They gave us whatever coffee and soup they
had left over. We had bumming committees for
rooms, food, produce and everything because you
couldn't get much help from other unions. In '34
what unions you had were very weak. We were
what got unions going.

As
fter the strike, the work paid 95 cents an
hour. I made $210 the first 21 days. That's
10 a day. I was working pretty steady. I

remember 21 days because on the 22nd day I got
arrested. What happened was that a bunch of our
men who were provoked by an employer agent
raided this company union scab hall. A shot was
fired and a scab named James Conner was killed.

When I got arrested I said, "What for?" They
says, "Murder." I thought, "Ah, what a relief " This
might have been for assault and battery; kidnap-
ping or sabotage, but when they said murder, I
knew I didn't do it. I wasn't there. I'd gone to the
dentist that day. He was late and I was waiting
alone at his office when the shooting took place.
But I couldn't prove it. He had no secretary. In the
'30s, you did well to support yourself let alone a
secretary Anyway, they picked up everybody that
any of the scabs saw or thought they saw.

I was taken to jail. You weren't allowed to call
out for 24 hours. I disappeared, wiped off the face
of the earth. When they questioned me, there was
the assistant district attorney, "Big Bill" Browne,
the head of the police Red Squad, two policemen
and two detectives. You're this scared 22-year old
kid with six people throwing questions at ya and
you haven't even been allowed to call out. Well, one
thing, being as I hadn't been there, I could tell the
truth. I didn't get confused in my story.

They took us down to the City Jail and threw
us into the bull pen where the drunks had been
heaving their guts out. It was horrible. They were
picking up two, three, four longshoremen a day. We
got watery mush for breakfast with two slices of
moldy bread and a little thin soup at lunch and
dinner. The only thing you could buy was Milky
Way candy bars. It took me 20 years before I could
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eat another one. After a week they moved us to the
County Jail, where the food was good and they let
the union or your wives or friends bring food in to
you.

There were 28 of us charged. A quirk in the law
let them charge us all. Once there were 32, but we
proved that four of us weren't there. When we
started having our preliminary hearings at City
Hall, they hauled us down and back in the Black
Maria. They'd take us out ten at a time on a chain.
We only shaved on shave day, so the public got to
see these ten unshaven, rough-looking characters
on the chain.

In a while some kid that had scabbed broke
down and told the police he'd seen another scab,
Carl Grammer, shoot Conner. The cops found the
gun, too. It matched and they had proof that
Grammer did it. So we finally got turned loose.

After the strike we had our names in rotation
on the dispatch board. We had to take in some
scabs, including "Big Nose" Riley, who was right
next to me on the list. So I got him often. I man-
aged to work with that man for over two years, not
steadily, but quite a bit, without ever speaking to
him. And neither, as far as I know, did anybody else
in the gangs.

When the strike was over I was happy to have
a little money to spend, which before I didn't have.
I owed the kid at the service station $2 and I could
pay that off. Today, The Oregonian says we are
upper middle class on account of our good wages.
Years ago we were looked down upon and called
Communistic bums. I do recall that Matt Meehan,
one of our '34 leaders, was a Wobbly (a member of
the radical Industrial Workers of the World, the
rww). I used to be against the idea of Wobblies,
and against Communism, but now I think they did
more for the union and getting organized than any-
one.

You have to have a radical. The rest of you may
hate your conditions, but you go along, whereas
you need some no-good so-and-so to stir it up and
get you going. I think nearly all of our early top
leadership was a little bit on the Wobbly side,
whether you could prove it or not. Now I don't
know about Harry Bridges, but it takes someone
like him to get out and do the job.

I also feel we have to organize to stay alive. You
just can't stand alone. You need people to back you
when you have trouble. Taking in the sales people
at Powell's Books, which we did recently in the new
Local 5, hits my sense of humor as a good thing. It
was getting two completely opposite types of work-
ers together.

Marvin Ricks' mug shot from his 1934 arrest and his strike card.
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Retiring Local 142 Vice President Bobby Girald presided over most of the convention.

ILWU International President
James Spinosa pressed the attack in
his speech to the delegates, telling
them that taking out Bush is the
union's top political priority. Later in
the Convention Dave Gregory of the
AFL-CIO gave a power-point presen-
tation on the union movement's
strategy to defeat Bush in 2004. The
Convention embraced that policy by
reaffirming the resolutions passed by
the ILWU International Convention
last May, including those calling for
the union to mobilize against Bush in
the upcoming elections.

Again echoing the International
Convention, Local 142 delegates
passed a resolution calling for health
care for everyone and pledging the
local to work for a single-payer system.

Recognizing that the local's
retirees outside of longshore generally
do not have health benefits, the
Convention took what may have been

its most important and visionary
action. The delegates voted to estab-
lish a Voluntary Employees Benefici-
ary Association (VEBA) Trust as a way
to buy health benefits more economi-
cally as a group. The Trust would be
funded by contributions from each
unit that agrees to participate in the
trust at $3.00 per member per month
beginning in 2004. The Trust would
fund post-retirement benefits for
future retirees and assist current
retirees with purchasing group med-
ical and prescription drug coverage.

The delegates also passed a num-
ber of other significant resolutions.
One calls on the local to adopt a com-
prehensive political action education
program to teach business agents and
unit officers how to more effectively
mobilize members for political action.
Understanding the non-stop push by
employers for concessions, especially
in the hotel industry, the delegates

Local 142 Convention is democracy at work
Story and photos by Steve Stallone

T
he 23rd triennial Convention of
ILWU Hawaii Local 142 showed
ILWU rank-and-file democracy

in action. The Sept. 15-19 gathering in
Honolulu brought together 425 dele-
gates representing the local's 18,000
members who work in such diverse
industries as tourism, sugar, pineap-
ple, longshore and general trades.

The delegates worked diligently,
often meeting late into the night in
their committees to fashion the
Constitutional amendments, resolu-
tions and policies that will guide the
local for the next three years. Actions
passed by the Convention become
official after they are ratified by a
plebiscite vote of the rank and file.

The theme of the Convention was
"Defend our Rights...Protect our
Union" and retiring Local 142
President Eusebio "Bo" Lapenia set
the tone in his keynote address at the
meeting's opening session. Lapenia
noted that only 14 percent of
American workers enjoy the rights
and protections of a collectively bar-
gained contract.

"The other 86 percent of
American workers have no union,"
Lapenia said. "These workers live
under a part-time democracy. Yes,
they get to vote once every two years,
but then for eight hours a day, five
days a week, 52 weeks every year,
they must live and work under the
absolute control of their bosses...
Plain and simple—a workplace with
no union is a dictatorship."

Lapenia went on to point out how
Bush took away the union rights of
thousands of government workers.

"It is unbelievable that this can
happen in a free and democratic
country" he said. "It is even more
unbelievable that the person respon-
sible for doing this is the President of
the United States who, by his exam-
ple, is telling all employers that it is
okay to bust unions."

Lapenia's remarks started what
would become a week of Bush-bash-
ing and preparing for a 2004 cam-
paign to toss him out of the White
House.
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Delegates to the Local 142 Convention took a break from proceedings one afternoon and rode busses to the Pacific

Beach Hotel to harass management there with an informational picket highlighting the hotel's violations of federal labor

law.
The workers had held a secret ballot election in July 2002 to see whether a majority of them wanted to join the ILWU.

But management reacted to the union drive with threats and intimidation. It stationed some 10 large, muscular goons at

the polls muttering anti-union comments. The workers had to walk past them to vote.

The actions were so outrageous that the National Labor Relations Board (NLRB) ruled the hotel had violated sever-

al labor laws, including unlawful discrimination and threats against workers and using "coercive interrogation" of work-

ers to learn of their union sympathies.
The union nonetheless won the election 209 to 204, but 18 ballots were challenged, some from each side. The NLRB

ruled that those ballots should be opened and counted and if the union loses, the election should be rerun based on its

findings of the hotel company's illegal actions. The company has appealed that decision and both sides are awaiting the

ruling on the appeal before the challenged ballots are counted.

passed two bargaining related resolu-
tions. One calls on the local's leader-
ship to aggressively pursue job securi-
ty language in all contracts, and
another directs all local negotiators to
oppose employer attempts to insert
"open shop" language into contracts.

The delegates agreed to six
amendments to the Local 142
Constitution including one sending
the Oahu longshore chair to attend all
West Coast Longshore Division negoti-
ation caucuses, one giving the Local's
Titled Officers the power to assign the
chief negotiator for any unit's first
contract and another putting the
Local's Constitution in line with the
International Constitution by requir-
ing that all donations to local candi-
dates' campaigns to come only from
ILWIT members and retirees.

The Convention took time out of
its busy work schedule for moving
testimonials honoring several long-
time officers who are retiring. These
included Local 142 President
Lapenia, Vice President Bobby
Girald, Kauai Business Agent Jesus
Guirao and organizer Calvin Werner.

The delegates also heard from sev-
eral guest speakers, including Inter-
national Vice President, Mainland
Robert McEllrath, International Vice
President, Hawaii Wesley Furtado and
new International Secretary-Treas-
urer Willie Adams. They were also
treated to a history lesson from Ah
Quon McElrath, the long-time Local
142 social worker/staffer who has been
a part of the ILWU from the early days
of organizing in Hawaii. Ian Ruskin
gave a special performance as Harry
Bridges, speaking to the delegates
about the ILWU's original organizing
in Hawaii in the 1940s and then tak-
ing on Bush, his war in Iraq and his
disastrous economic policies.

The Convention ended with nom-
inations for the upcoming local elec-
tions. With both President Lapenia
and Vice President Girald retiring,
new leaders have stepped forward.
Hawaii (Big Island) Division Director
Fred Galdones and Oahu Division
Director Ray Camacho are running
for President. Donna Domingo, cur-
rently a Local Trustee and Unit Chair
at Maui Lu Resort and Thomas
Contrades, currently Kauai Division
Business Agent are running for Vice
President. Current Secretary-Treas-
urer Guy Fujimura will run for
reelection unopposed.

The elections will take place the
week of Nov. 10-14 and the new offi-
cers will take over in January.
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IBU protests privatization
by Peter Hart and Jay Ubelhart

T
he Puget Sound Region of the
Inlandboatmen's Union, the
ILWUs marine division, came

alive as its members and at least 250
other people from local unions and
community groups held a rally down at
Pier 52 (Coleman Dock) on Seattle's
waterfront Sunday, Aug. 10. The spirit-
ed demonstration, emceed by IBU
Puget Sound Regional Director Jeff
Engels, protested the attempt by the
management of the Washington State
Ferry (WSF) system to downsize or pri-
vatize 150 jobs now held by IBU work-
ers in the galleys aboard the ferries.

Eileen McKinley Sackman, an
IBU galley worker, gave a passionate
speech at the rally. "We have a right
to work for family wage jobs and med-
ical benefits so we can pay our bills,"
Sackman said. "Unless we stand
together now, we lose everything."

Several labor and political leaders
helped drive home the message that
union jobs are better for the economy
and therefore better for the communi-
ty. They included IBU National
President Dave Freiboth and ILWU
longshore Local 19 Vice President
Herald Ugles, as well as U.S.
Representative Jay Inslee (D-WA),
Washington State Representative
Mike Cooper (D-Edmonds) and King
County Executive Ron Sims. Members
of Jobs With Justice, ILWU Locals 7, 9,
19, and 52, HERE, UFCW, SUE
Teamsters 117 & 763, MEBA-District
1, AFGE, the Washington Federation
of Teachers, SEM and the Carpenter's
Union joined in.

For the last 50 years the galley
workers have been IBU members. In
an effort to raise revenues, these IBU
members have been unfairly targeted
by WSF CEO Mike Thorne with the
blessing of the Washington State
Department of Transportation. WSF
management is trying to solve some
of its financial troubles at the expense
of the lowest-paid ($10 to $15 per
hour) and most vulnerable employees
in the ferry system. They are single
mothers trying to feed their children,
young adults trying to pay for a high-
er education, retirees working part-
time to subsidize their pensions, and
foreign nationals striving for a future.
Some have been IBU for decades. All
of them work non-traditional hours,
provide great service to the traveling
public and hold Merchant Seaman

Eileen McKinley Stackman, one of 150 IBU members who work in the galleys of the Washington State Ferries, speak-
ing at the Seattle waterfront rally to save these IBU jobs.

cards so they can be prepared to
assist in shipboard emergencies.

The financial trouble in the WSF
system is directly linked to Initiative
695 and subsequent legislation which
eliminated the Motor Vehicle Excise
Tax (2.2 percent of the value of all
motor vehicles) in the state of
Washington. Loss of the car tax rev-
enue sucked 20 percent of the operat-
ing funding and 75 percent of the cap-
ital funding out of the public ferry sys-
tem. WSF management now is looking
to make up some of that lost revenue
by taking money from union workers.

Sodexho, the company that now
holds the concession for the WSF gal-
leys, plans to terminate its contract

effective Oct. 18, 2003. Breaking with
its past practice, the WSF has sent
out a "Request for Proposal" (RFP)
without any union protections to any
local or national food and beverage
vendor. This means that the 150
union galley jobs could be replaced by
lower paying non-union jobs or per-
haps even by vending machines. Six
Teamsters employed by Sodexho who
deliver food and other products to the
ferry system and eight members of
HERE Local 8 who work at the
Starbucks concession at Seattle's Pier
52 also stand to lose their jobs. The
Marine Employees' Commission, the
state agency that governs labor rela-
tions in the WSF system, held a hear-

ing on this RFP Sept. 22.
The Puget Sound Region of the

IBU, the IBU National and other parts
of the ILWU continue to mobilize
members for this struggle. The IBU
has filed an Unfair Labor Practice
(ULP) charge against the WSF with
the Marine Employees' Commission
for failure to negotiate with the union
over the content of the RFE since the
WSF is acting as a co-employer hold-
ing and controlling the working condi-
tions of the workers. The union plans
other informational picketing of
prospective bidders and continues to
lobby state legislative representatives
on behalf of the workers in the effort
to save these union jobs.

Local 200 fights for new contract at old plant
fter months of uncertainty andaggravation, the members of
LWU Local 200's seafood divi-

sion in Ketchikan, Alaska find them-
selves heading into contract negotia-
tions, just as they thought they would
this fall. But they won't be renewing
the agreement they'd built up over
about a decade with Wards Cove
Packing Co. Instead, they'll be bang-
ing out a deal with their new employ-
er, E.G. Phillips Co.—after taking
action at the NLRB to get Phillips to
the table.

Wards Cove threw some 550
ILWU members out of work when it
suddenly shut down Dec. 12, 2002,
citing business losses. Most of the dis-
placed workers belonged to Inland-
boatmen's Union Region 37, but
Local 200/Unit 61 represented the
workers at E.C. Phillips, then owned
by Wards Cove.

The closure knocked the workers
for a loop, according to Local 200
member Linda Griffin, who put in 23
years at the plant.

"It's earth-shattering when you
find out you're going to be out the
door in 90 days or less," Griffin said.
Compounding the distress, Wards
Cove at first refused to bargain over

the effects of their action.
"They were going to shut the

doors and leave us with nothing,"
Griffin said. The workers believed
they were entitled to continued
health benefits as well as severance,
because they qualified for the health
care based on hours they'd worked
the previous year.

Finally Local 200 President John
Bukoskey, working with ILWU attor-
ney Peter Saltzman of Leonard,
Carder LLE filed a charge against
Wards Cove with the National Labor
Relations Board (NLRB). The Board
found substance to their claim that
Wards Cove failed to engage in effects
bargaining, and it notified the parties
it was prepared to issue a complaint.

Wards Cove decided to settle
rather than defend against the com-
plaint. Local 200 negotiated a deal
that let each worker choose between
maintaining health insurance through
the end of this year or getting two
weeks' pay at last year's average rate.

While it wrangled with Wards
Cove, Local 200 was also hassling
with the new boss. Last winter, the
members were exploring the idea of
buying the plant. But before they
could get their proposal out, they

learned through a newspaper article
that the Phillips family was buying
back the facility it had sold to Wards
Cove in 1994.

Phillips hired back all but two of
the workers and kept the same man-
ager in place. But even though they'd
worked with the union for more than
50 years, they dug in their heels and
refused to honor the Local 200 con-
tract.

"After the initial shock of Wards
Cove closing, we were relieved to just
have a job," said Robert Orr, Unit 61's
representative to the Local 200
Executive Board. That wore off quick-
ly as they realized how much worse off
they were as non-union workers.

They lost health care, seniority
and job security, Orr said. "Everyone
took pay cuts and some people took
big ones. One friend of mine went
from $13.41 per hour down to $10
after 18 years. His old lady went from
$12.26 to $8.50."

Labor law requires that the new
owner of a unionized company has to
recognize the union if it hires back
more than half the people the union
represented. E.C. Phillips argued
that the union could only claim a
majority of the 28 year-round work-

ers—not of the 200-plus seasonal
employees who swell the workforce
during the summer.

Local 200 filed NLRB charges
again. "We had a precedent in the
Sitka Seafood case two years ago,"
Bukoskey said. In Sitka, the Board
reasoned that people who didn't work
enough hours in a year to earn health
and welfare benefits could not be
expected to return—and so shouldn't
count in the representation decision.

Again the Board prepared to
issue a complaint and the employer
backed down. Phillips sent the ILWU
a letter Aug. 26 agreeing to negotiate
a new contract. Talks are set to begin
Nov. 11.

"These are going to be tough
negotiations," Orr said. "Most of us
would be happy to get our old con-
tract back." The combination of sky-
rocketing health costs and a slumping
salmon industry will make their talks
especially rough. E.C. Phillips
processes several types of seafood in
addition to salmon, but competition
from farmed salmon has sapped every
processor in Alaska.

"If you want to help us, buy wild
fish," Linda Griffin said.

—Marcy Rein
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DISMAL VOTER TURNOUT

There needs to be some discus-
sion about the dismal voter participa-
tion in our recent Union elections.
Some whiz-kids will probably offer
any number of intellectual reasons
why so few people even bothered to
vote, but what are the working class
reasons? There are none.

It galls me to know that the very
jobs of ILWU members are often at the
mercy of Congressional or Legislative
fiat, and I fear that if the majority of
the membership continues to sit out
union elections they will more than
likely ignore local, state and national
elections as well. Then, after the gov-
ernment thoroughly kicks their butts,
they will whine about the rotten politi-
cians who let them down, or cry about
the ones who did a job on them.

How can we expect others to help
us if we do not first help ourselves? It
would be an easy but fruitless blunder
to blame our International Officers for
the poor showing. Instead, we need to
get honest and place some of the
responsibility for the low turnout on
the secondary leadership. In other
words, local officers did not go out and
adequately beat the bushes in order to
achieve maximum voter participation.
Long-shore usually has a fairly good
turnout, but even there far too many
members sat on their hands. In my
local, most of the ILWU port employ-
ees failed to exercise their right to
vote. Other Divisions had even more
dire results. In the end, however, it is
the non-voters who failed to fulfill
their obligations.

People have said, "What is the
use? I don't want to vote for anyone
on the ballot." So don't! Write in a
name! Just Vote! Participate!

The International Executive
Board needs to make voter participa-
tion a top priority in our union, and
look for effective ways to dramatically
increase the number of ILWU mem-
bers who vote. Next year there will be
extremely important national elec-
tions, and if working people continue
to do what they've done, they will also
continue to get what they've got.
Being a union member carries with it
a responsibility. Who else speaks for
working people? Big business? Hardly!
Politicians who have sold their souls to
corporations in exchange for large
campaign contributions? Of course
not! It is up to us—to you and me—
and to folks just like us to see to it that
people are elected who have the wel-
fare of working families at heart.

Apathy and complacency are the
enemies of workers. Shame on all of
you who neglected to vote!

—Richard Austin
Local 32

GOODBYE, BROTHERS AND SISTERS
How do you say goodbye to people

who through the years you learned to
love, nurture, respect and argue with?

I said "brothers and sisters," but
to me it's more like sons and daugh-
ters. The years I spent with you are
years that will dwell in my heart for-
ever.

The memories that I built with
you are memories that will linger in
my heart and mind for years.

You know, I learned to love this
union when there was a time I
thought I did not care. I did not know
about the American Dream. Me, the
naive Filipino from a small town in
the Philippines.

My union helped me realize that
dream_ My union sent my children to
college, put clothes on their backs and
a roof over their heads. Love your
union because your union loves you.
Your union is each and every one of
you. Only your union will protect you.

I spent 28 or 29 years at Sealand

Maersk. I gave them years of dedica-
tion and good service and yet I left
that place with a lot of bitterness in
my heart, and I thought Maersk could
not exist without me—for all the good
it does me, Maersk could not wait to
see me go—and I thought Maersk
loved me.

I am talking to you through expe-
rience, through knowledge acquired
in a lifetime, surpassing any learning
institutions because it is first-hand
knowledge. It is the education of the
heart and mind, the finest school you
can go to.

Love your union because it will
not turn its back on you. Your union
will always be there for you. It is not
like any of those companies that you
thought you can't live without and
couldn't live without you.

I do not put blame on any compa-
nies. Companies are businesses and
businesses do not have hearts. They
exist on figures and numbers. Your
union is your family, your flesh and
blood. Your union shares your
heartaches, sheds tears, and bleeds
and feels for you.

Love your union, give your union
your dedication and loyalty.

Your union is you!

—Rene C. Susim,
on the occasion of his retirement

as President of Local 75

ELECTIONS AND CHANGES
Just thought I'd give a couple

perspectives on current events.
First, the just concluded

International Union election.
Shameful. We talk about solidarity,
but with more than 41,000 members
we can only get 11,000 to vote. With a
turn-out like that the Bush adminis-
tration can just sit back and smile,
knowing we're too lazy to vote in a
national election, and make union
busting that much easier. To the
30,000 who did not vote, who seem
only to care about payday, enjoy those
paychecks now because soon the
Bush administration will be making
them smaller and less frequent, and
don't cry to anyone else about your
laziness and greed.

But I also want to thank the peo-
ple who did take the time to mail in
their vote. Southern California,
Puget Sound and Columbia River
areas turned out 50 percent or more.
The people who care should be in
leadership roles and I will keep that
in mind when I vote in the future.

Now for the next issue, the events
of April 7, and the filing of charges
against brother Jack Heyman.
{Brother Heyman was arrested in
Oakland when the police rioted
against demonstrators protesting war
profiteering on the docks. Heyman
was giving the members instructions
to stand down when he was violently
thrown to the ground by heavily
armed police.--ed.] What won't the
government do to shut us up? We
need to stay proactive about this. The

Oakland Police Dept. showed who
they are, thugs under color of author-
ity. Charges should be brought
against District Attorney Thomas
Orloff for filing false charges against
brother Heyman.

We also need to let Mayor
Moonbeam know he can't count on
our support in the future. Brothers
and sisters, we need to stop and real-
ize what's happening to us, we need
to come together—now—or we risk
losing everything very soon. Two
things in life I love other than my
family—my job and my union—and I
will try to do what is necessary to
make both successful.

—Gene Davenport
Secretary-Treasurer, Local 54

"THANK GOD FOR HARRY BRIDGES
AND THE ILWU!"

I've just returned from a couple
of weeks in the hospital. I didn't even
know I had a gall bladder until its
stones belted me. Many times during
that ordeal I declared to myself and
anyone within earshot—as I often
have since I retired Jan. 1, 1974—
"Thank god for Harry Bridges and
the HAW'!"

You never know how much you
need that pension and those health
benefits until the need strikes you. I
want to thank all the working mem-
bership for including the pensions
and health benefits of us retirees in
their wage packet.

—Jerry Tyler
Local 32, retired

IEB seats new members

Retiring International Secretary-Treasurer Joe lbarra (far left) swears in the International officers, Coast Committeemen
and new board members.

T
he ILWU International Execu-
tive Board met in San Francisco
Aug. 26-27 to certify the results

of the International election and
install the new officers.

The old board reviewed all the can-
didates' campaign financial disclosure
statements to make sure they were in
compliance with the Constitutional
restrictions and found they were.

The International Balloting
Committee (Ralph Espino, Jr., Local
13; Jack Wyatt, Sr., Local 17; and
Richard Kahoalii, Local 18) reported
the vote count. The only challenge to
the election was on the Alaska
Executive Board position. Incumbent
Pete Hendrickson challenged the eli-

gibility of 92 ballots from Local 200.
The Balloting Committee verified
their eligibility and counted those
votes. Hendrickson did not pursue
the challenge further since after the
count he still won the seat.

The International Election
Procedures Committee (Norman
Parks, Local 8; Scott Reid, Local 19;
and Tim Chavez, Local 29), having
received no further challenges, certi-
fied that all the candidates who won
should be seated.

Retiring International Secretary-
Treasurer Joe Ibarra then swore in
the International officers, Coast
Committeemen and new board mem-
bers. The new board members then

elected the new International
Trustees from among its members for
the next three years. They will be
Larry Carleton, Local 46; John
Evans, Local 8; David Freiboth, IBU;
Pam Green, Local 142.

With the California governor
recall election looming, the new board
voted to put the ILWU on the record
for supporting a "No" vote on the
recall and voting for Lt. Governor
Cruz Bustamante in case the recall
passed. The board also endorsed a
"No" position on Proposition 54 (the
Classification by Race, Ethnicity,
Color, or National Origin initiative).

The board will meet again Dec.
11-12, 2003.
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Koreatown grocery workers seek a union of their own
By Paul Lee

L
n one of the poorest and most

• populated areas of Los
eles, a new and independent

labor organizing drive has sparked
controversy in an entire industry and
raised hope among thousands of work-
ers. After years of low wages, lack of
benefits and often-abusive treatment
by their bosses, a group of Latino and
Korean immigrant workers launched
an ambitious organizing campaign to
win an independent local union. But
unlike traditional union drives, this
campaign is led by a small community-
based workers' center and a commit-
ted group of rank-and-file leaders.

According to organizers, the effort
began in July 2001 when a group of
workers at the largest Korean
American owned grocery store, Assi
Super in Koreatown, Los Angeles,
walked into the offices of Korean
Immigrant Workers Advocates (KIWA),
an advocacy group that has organized
workers in the community since 1992.
The Assi workers had just walked off
the job to protest the slashing of hours
and elimination of overtime in one of
the store's largest departments.

"At that time, we were outraged
that management cut our hours. This
type of problem had been occurring
year after year since the store
opened," said Abel Ramos, a worker
from the produce section employed at
Assi since the store opened in 1998.
"Without knowing what to do next,
we all came to KIWA."

Coincidentally, KIWA had been
looking at Korean grocery stores as a
potential organizing target. KIWA
estimates that sales at the Korean
American grocery stores are compa-
rable to and maybe even greater than
those at Ralph's.

"From talking to cashiers and
other workers at Assi, we estimate
that its sales far surpass a Ralph's
store just three blocks away," said
Danny Park, executive director of
KIWA. Park also points to the fact
that at Ralph's—which is union-
ized—workers earn up to $15 an hour
with full benefits. At Assi and other
Korean groceries, workers generally
make the $6.75 an hour minimum
wage or a few cents more, and get few
if any benefits.

"Because these Korean American
groceries target a unique customer
niche—Korean shoppers—they enjoy
virtually exclusive control over the
retail food sales market in Koreatown.
Imagine about 700,000 Korean
Americans—the equivalent of a medi-
um-sized U.S. city—residing in Los
Angeles and Orange County and shop-
ping mainly at one of four major chain
stores in the greater LA and Orange
County area and you can imagine how
these stores are so profitable—plus
they're all non-union," Park said.
Research conducted in 2002 showed
that there are more than 20 Korean
American-owned stores in the
Southern California area, the majority
of which are owned by the "Big 4"
chains of Assi, HK, Hannam and
California markets.

"Koreatown is the heart and cen-
ter of the Korean American commu-
nity and so all of the chains have
large, very prosperous stores here,
seven total," Park said.

KIWA and the market workers say
the fact that Assi and other Korean
stores profit so much and yet offer
such meager pay and benefits is feed-
ing interest in unionizing throughout
the industry.

"The benefits that Assi provides
are ridiculous. We get one vacation
day a year and the health plan they
offer many times doesn't work," said
Max Mariscal, a bagger who is a
leader in the campaign.

IrkIWA says such low wages and
lack of benefits deepen the woes of an
already impoverished neighborhood.

Workers and community supporters picket Assi Super, LA's largest Korean American owned grocery store, after Assi
management used Social Security "no-match" letters as an excuse to suspend more than 50 pro-union Latino workers.

According to the 2000 U.S. Census,
Koreatown had one of the highest
poverty rates in Los Angeles, with
35.7 percent of families living below
the poverty level compared to 14.4
percent for L.A. County as a whole.
Also, the Census showed that 53.9
percent of Koreatown families with
children under five years of age fell
below the poverty line, compared to
24.1 percent for L.A. County.

Following the walkout in July
2001, KIWA and about 25 of the 150
workers at Assi set out to win a
union. In the following weeks, the
worker leaders—assisted by KIWA
organizers—formed committees,
signed cards under a new independ-
ent union, the Immigrant Workers
Union (PNU), and filed for an NLRB
election in the fall of 2001. KIWA
simultaneously began to organize a
support base of progressive communi-
ty groups and individuals from
throughout Los Angeles and in New
York and the San Francisco Bay Area.

In response, Assi management
brought in one of the largest and
most infamous union-busting firms in
the country and began to hold "cap-
tive audience" meetings with work-
ers. After weeks of waiting, the union
election took place on March 9, 2002.
Fifty percent of the workers voted for
the union, 50 percent voted against
and 15 ballots were challenged.

"We were all stunned the vote
turned out that way, but it showed on
the one hand the power of the work-
ers' perseverance to withstand almost
nine weeks of a union-busting cam-
paign and unfortunately, some work-
ers' vulnerability to management's
lies and promises," Park said. "Being
low-wage immigrant workers made
them especially vulnerable."

Following the election, the union
filed more than 20 objections and
unfair labor practice charges with the
NLRB and began to picket the store
regularly while waiting for the Board
hearings to begin. The union also filed
employment discrimination charges
with the federal Equal Employment
Opportunity Commission (EEOC) and
wage and hour violation claims with
the California Division of Labor
Standards Enforcement (DLSE).

"And then on Aug. 1, 2002, the
unthinkable happened. Assi utilized
letters it had received from the Social
Security Administration (SSA) which
notified the company that a number of
the workers' Social Security numbers
and their names did not match to sus-
pend over 50 mostly pro-union and
Latino workers indefinitely," Mariscal
said. "It was a massive retaliation

against our basic right to organize."
KIWA and the workers argue that

Assi was taking advantage of a
changed political and legal climate
following 9/11.

"Before 9/11, Assi would not have
done this," Park said. He cited two
major shifts in the nation—the
expanded use of the SSA "no match"
letters and the U.S. Supreme Court's
March 2002 ruling known as the
"Hoffman decision." In Hoffman, the
Supreme Court overruled an 14.11,RB
decision to award lost wages to an
unjustly fired worker, arguing the
worker was not eligible for back pay
because he was an undocumented
immigrant.

"This decision changed the land-
scape of organizing," Park said. "It
gave unscrupulous companies like
Assi a convenient loophole to use the
SSA 'no match' letter to fire workers
without fear of legal liability"

The SSA's "no match" letters do
not direct employers to take any
adverse action against the employees
whose names and Social Security
numbers fail to match. The letters are
only intended to inform employers so
they can clarify the discrepancy with
the employee so the SSA can properly
maintain Social Security benefit
records.

"However, employers use the let-
ter to retaliate against workers
because the SSA has no enforcement
capability to deal with such no match
related retaliations. Add to that the
'Hoffman decision' and you have a
virtually bullet-proof way to fire
workers without worrying about legal
ramifications," Park said. He added
that addressing corporate accounta-
bility is essential to defending and
fighting back against right-wing-led
attacks against immigrants and
workers in the post 9/11 era.

In response, the PNU, KrwA and
a support group of over 80 organiza-
tions launched a consumer boycott of
Assi market. Immediately, the work-
ers and community members began
daily pickets at the store which con-
tinued through June 2003.

"The scene was similar to a lock-
out situation with so many of our
workers forcibly removed from their
jobs and barred indefinitely from
returning to work," Park said.
Because the workers had no strike
fund, KIWA hurriedly put out an
appeal for funds and was able to raise
more than $60,000 over the course of
almost a year. However, KIWA empha-
sized the workers' die-hard dedication
to stay out on the picket line without
work and survive on the $450 a month

donation from the community.
"Many of our comrades have fam-

ilies here or in Mexico to support and
this struggle has been extremely hard
on them and their families," said
Tomas Solis, one of the Assi workers
who was suspended, along with his
wife. "But those of who still come out
to the pickets maintain our commit-
ment to fight for what is ours a
union."

According to KIWA, the con-
sumer boycott has had a huge impact
on Assi's sales and on community
awareness of the workers' situation.

Assi is also feeling pressure from
the success of the workers' claims
with the EEOC and the DLSE. Both
agencies ruled that discrimination
based on nationality had occurred
across the board with all Latino work-
ers, and that both Latino and Korean
workers were denied proper meal
breaks and overtime compensation.
The EEOC's decision came down in
October 2002 and the DLSE's in
January 2003. The workers' wage-
and-hour and employment discrimi-
nation claims have since become
multi-million dollar lawsuits.

Off-and-on negotiations have
taken place during the past year over
a monetary settlement for these suits
and reinstatement for the suspended
workers. The latest round of talks has
both sides cautiously optimistic about
a settlement.

Meanwhile, the effort to win an
independent union continues, as
KIWA and worker leaders have
renewed the organizing effort at Assi
and the other six Koreatown area
stores. Workers have already seen
results. Assi has cleaned up its pay
practices, gives proper rest breaks and
has backed off its abusive treatment of
Latino workers. Other stores have
increased benefits and raised wages
from $6.75 to as much as $9.50.

"When the massive retaliations
took place at Assi last year, many of
the workers at other stores who were
also organizing stopped out of fear,"
Mariscal said. "But now they realize
that only by organizing can they pro-
tact themselves and win better wages
and working conditions."

"For all of us, we came to this
country in search of a better life and I
realize that as a worker, the only way I
can take care of my family is through a
union," Ramos said. "That is why I
want to return to Assi. After the sus-
pensions, I was able to find another
job, but it was no better than Assi.
This is the way it is for us (workers),
one low-paying job after another
unless you have a union."
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CONVENTION PHOTOS AVAILABLE You can get your full color 15 x 24 inch prints of the 32nd International Convention of the ILWU by sending a check for $25
payable to "The Dispatcher." Mail checks to: ILWU / 1188 Franklin, 4th Floor / San Francisco, CA 94109-6800.

Smolin-Melin Scholarship Fund announces winners
The Trustees of the Smolin-Melin

Scholarship Fund (Gene Vrana,
Reino Erkkila and Richard Zucker-
man) are pleased to announce that
scholarships in the amount of $2,500
each have been awarded to the fol-
lowing children of longshore Local 10
members attending four-year colleges
full time during the 2003-2004 aca-
demic year:

Kari Christensen—San Francisco
State, Filar Guillory—University of
Arizona; Nicole Heyman—University
of California at Los Angeles; Dina F
Perez—Loyola Marymount; Tiffany
Washington—California State Univer-
sity at Sacramento.

In addition, the Trustees award-
ed a $1,750 scholarship to Travina
Jackson who is attending City College

"2002 CONTRACT-A REVIEW OF THE PAST,
THE CHALLENGE OF THE FUTURE"

The Coast Education Committee is sponsoring educational
workshops in each area of the Coast. These workshops will
review the 2002 contract struggle and the plan of the Division
for future challenges. The Coast Committee will be in atten-
dance at these workshops to present a review of our struggle
and offer an opportunity for rank and filers to ask questions of
the Division's leadership. The workshop will also review the
critical necessity of our participation in the political arena in
the coming year. We encourage all registered members to make
every effort to attend these workshops.

SCHEDULE FOR WORKSHOPS IN THE AREAS:
Northern California - November 3, 2003, Local 10, 400 North Point
Street, San Francisco, California, 8:00 a.m. to 3:00 p.m. Contact persons:
Dennis Brueckner (54) and Sanders Robinson (91)
Southern California - November 17, 2003, West Coast Long Beach
Hotel, 700 Queensway Drive, Long Beach, California, 9:00 a.m. to 5:00 p.m.
Contact person: David Arian (13)
Columbia River - December 8, 2003, Local 8, 2435 NW Front Ave.,
Portland, Oregon, 9:00 a.m. to 4:00 p.m. Contact person: Brad Clark (4)
Puget Sound - December 15, 2003, Local 23, 1306 Alexander Ave. East,
Fife, Washington, 9:00 a.m. to 4:00 p.m. ( donuts and coffee at 8:30 a.m.).
Contact person: Darren Williams (7)

The Coast Committee will send brochures with sign-up information,
workshop agenda, etc., to all Longshore Division locals for distribution to
their members andior posting. For transportation and other logistical ques-
tions, please contact your local area education committee member listed
above.

of San Francisco full time in 2003-
2004.

The scholarship amounts in-
creased this year, without precedent
for the future, due to the financial
status of the Fund and the relatively
small applicant pool in 2003.

With these awards, the Smolin-
Melin Scholarship Fund has now dis-
tributed more than $210,000 to more

than 100 children of Local 10 mem-
bers in good standing since its incep-
tion in 1988.

Long time members of Local 10,
brothers Smolin and Melin deeply
believed the children of longshore
workers need and deserve a college
education—an education that has
often been too expensive for their fam-
ilies to provide without assistance.

'FIRE ON PIER 321
A PLAY ABOUT THE HISTORY OF THE ILWU

NOW ON VIDEO! ORDER NOW!
This past summer the stage play, "Fire on Pier 32", premiered for 6 sold out perform-
ances in San Francisco. It told the story of our union in drama and song—from the
1934 general strike through the events of the 2002 PMA lockout. "Fire" is a full length,
2.5 hour play with 11 actors and 6 brand new labor songs about us. See ILWU figures
such as Harry Bridges, Henry Schmidt, and generations of rank and file longshoremen
build the union and carry on our traditions! Watch scenes about the 1934 strike, the
funeral of brothers Sperry and Bordoise, the Pacific Maritime Federation, the March
Inland to organize warehouse, organizing Hawaii, fighting Taft-Hartley, the 1948 and
1971 strikes, the 1960s, and the events of 2002! More than 50 ILWU historical photos
portrayed during the play! No other union has ever had a play written recording its his-
tory! Get your piece of ILWU history for only:

ON DVD or VHS Video: $20 + $3 s/h
ON Audio CD or Cassette Tape: $10 + $3 s/h
A Video + Audio CD or Tape: $27 + $3 s/h
(Volume Order Discounts 10% for > 10 copies, 20% for >100 copies)

TO ORDER:
Send Check or Money Order to: Kyklos Productions, 211 Duxbury CL San Ramon.
CA 94583 Call 510-888-2200 (Leave your name and callback tel. #) Send an email
with details of your order to Rasmusgkyklos.com.
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Dan Cole retires
L

ongtime Canadian ILWU acti-
vist Dan Cole has hung up the
hook after 46 years on the

beach, 35 of them as an energetic par-
ticipant in the ILWU.

Cole served as Secretary-Treas-
urer of longshore Local 500
(Vancouver) for nine years and for
three more years as Secretary-
Treasurer of ILWU Canada. He was a
member of almost every longshore
negotiating committee for three
decades and a Pension and Benefit
Plan Trustee for 18 years.

He brought the major maritime
unions of British Columbia together
into a single administrative and meet-
ing facility, The Maritime Labour
Centre. The MLC is now widely recog-
nized as the center of labor and pro-
gressive activity in Vancouver.

Cole coordinated the saving of the
historic 1947 Fraser Wilson labor
mural that was slated to be
destroyed. The majority of the sub-
stantial funding required was provid-
ed by the City of Vancouver, accepting
it as a 1986 centennial project. The
huge mural now adorns a 90-foot wall
in the MLC auditorium.

Cole left full-time office in 1988,
but remained actively involved in the
union. In 1996 he and a handful of
other activists rallied the Local 500
membership to demand the with-
drawal of a proposal to the Minister
of Labour to replace the right to
strike with compulsory binding arbi-
tration. Recognizing the strong oppo-
sition from longshoremen and all
other affected unions, the proposal
was never acted upon.

In 1999 when ILWU Local 518
(Testers and Samplers) faced the loss
of the majority of their work, he was
chosen as chairman of the rank-and-
file Longshore Jurisdiction Defense
Committee. They organized a huge
rally with 1500 longshoremen and
supporters, sending a message that
"Iongshore jurisdiction was not for
sale." The rally stilled all activity on

the Vancouver waterfront.
Major demonstrations were organ-

ized when seven mwu Pensioners
were dragged into court for picketing a
bulk Terminal where non-union
testers and samplers were employed.
The seven were eventually exonerated.

Cole brought Ken Riley and the
fight to free the Charleston Five to
Canada. The Canadian locals raised
thousands of dollars and he and five
other Local 500 members attended
the June 9, 2001 "March and Rally
for Workers Rights" in Columbia,
South Carolina.

Cole will be remembered for pro-
ducing and distributing the publica-
tion "A Rank and File View" on
numerous topics, providing reasoned
arguments in defense of the union
and giving current issues a much
needed historic perspective while
always espousing traditional ILWU
values.

At his retirement reception Cole
received greetings from Vancouver
City Councilor and community
activist Jim Green, former ILWU
International President Dave Arian,
the Marine and Boilermakers Union
and the Grainworkers Local 333 in
thanks for his support during their
recent four-month lockout.

Ken Riley of ILA Local 1422 stat-
ed in part, "Your efforts during our
struggle with the Charleston Five
have been priceless, and we will
always be indebted to you."

The President of the British
Columbia Maritime Employers
Association, Frank Pasacreta wrote,
"Your earnest defense of the union and
its members was never in doubt, even
though at times it put us at odds. I
know you did what you thought was
necessary and always in their interest.
No one could ask for more."

Cole will remain active through
the Canadian ILWU Pensioners
organization while pursuing other
political and community interests.

Longshore retired,
deceased and survivors
RECENT RETIREES:
Local 4—Michael Graves, Arnold K.
Sanchez, Richard Boyer Jr., Leland
Anderson; Local 8—David Kellogg, Ivan
Kuhnhausen, Floyd L. Mendoza, Thomas
F. Wells, David L. Cox, Paul Unrein,
Michael O'Toole, Steve D. O'Neil, Virgil
Mays; Local 10—Manuel Jardin, Edward
L. Hoover, Arthur Ford, Mohammadali
Askarbiuki, William Fay, Jesse Davis, Jon
Bogdanoff, James Rice; Local 12—
Douglas S. Johnson, Gary Freelund,
Frank Williams; Local 13—Byron
Moody, Robert Fuerte, Elroy Hysaw,
Ernesto Rivera, Thomas Dobson Jr.,
Natividad Carrasco, Mario R. Acosta,
Vjekoslav Stipicevich, Majorie Coulter,
Donald Diggs, Nashie Stang°, William A.
Brown, Fred Tucker, Andrew Cesare°,
Jose Frias; Local 19—David Bjornson,
Mark Downs, Lawrence Bolson, Frederick
Rizzo, Melvin Donaldson, Ron Sylte, Earl
Fritts, Dale Palmer, Richard Hopper,
Loren Keating, Ronald Schuh, George
Felhosi, John A. Holmes; Local 21—
George Audinet, Timothy Norton, James
Burgoyne; Local 23—Phillip McAllister,
Leon Rader, Clifford Gilstrap, William
Foreman, George Guth, Ronald Roller,
Robert Reed, James H. Smith, Michael
Boynton, Robert Sprague, Douglas
Lundquist, James Adey; Local 24—
Robert Brueher, Francis Harder, Glenn
Ludwig, Mike Donovick, Richard Veloni,
Robert Larson; Local 26—Clell
McKnight; Local 29—Gilbert Reyes Sr;
Local 34—Victor Grech, James Fleming,
Paul Wolfson, James O. Brown, Daniel

Harrington, Ronald Maguire, Marvin
Haukaas, Peter Heiser, Frank Silva, Louis
Josephson; Local 40—John
Grossenbacher, Philip Schutz, Francis
Caldwell, Steven Strader, Robert
Mathieu; Local 46—Peter Duenez, John
Lewandowski; Local 47—Gerald Moon;
Local 50—Roy Niemi; Local 52—Peter
Kolloen, Howard L. King, Carl Marsh,
Niles Wescott, Russell Rousseau, Nathan
Welch, Arnold H. Garcia, Gary Mattson,
Stephen McManus, Robert Dicey; Local
54—Danny J. Caruso, Robert
Marchettoni Local 63—Joseph Cohen,
Paul A. Medrano, Kenneth Bradford,
Ronald Youngker, Mark Karmelich,
Donald Gonzales, John Lukin, Vincent
Naranjo, Richard Portugal, Harold
Goorvitch, William Loskutoff, Wesley
Brickner, Carroll Warren Jr, Clarence
Ellis; Local 91—William Arnick, Chester
Blakely; Local 75—Renato Susim; Local
92—Alfred Obrist, Harry Bager, Robert
Breaker, Richard Rancore; Local 94—
Frank Gurzi; Local 98—Jon Halgren,
Ralph Severson, Lee Kitchel, Todd
Sarkies, Ralph M. Brown Jr., Jon Engels,
Dale Rees, Bailey Mason.

DECEASED:
Local 4—Jack Bridger; Local 8—Guy
Roberson (Marian), Kaul Herbert; Local
10—Woodrow Randolph (Mary), Louis
Lyons (Millie), Alan MacNeil (Linda),
Eber Haywood (Judy), Louis Rogino
(Estelle), Ralph Murray Jr. (Shir lee), D.L.
Dove (Elouise), Leroy Casey (Mildred),
Frank Bullock, Guillermo Velasquez,

7fir 101SPATCHER • 15

Dan Cole

More awards for The Dispatcher
The International Labor Communications Association, the organization

of union publication editors and communication directors in the AFL-CIO

and the Canadian Labor Congress, announced the winners of its journal-

ism/media contest for 2002 and The Dispatcher won four awards.

Dispatcher editor Steve Stallone won first place for best column for his

piece "Enrongate" on the Enron scandal that ran in the January issue.

Regular Dispatcher contributor Maria Brooks won third place for best feature

story for her article "With Winches and Watercolors: Artists on the

Waterfront" about ILWU artists that ran in the February issue. Dispatcher

Assistant Editor Tom Price won honorable mention for his labor history story

"West Coast traditions upheld for Bloody Thursday" that ran in the June

issue and ILWU Oral History Curator Harvey Schwartz won honorable men-

tion for best series for his oral histories of ILWU legendary leaders Jack Hall

and Lou Goldblatt that ran in the September, October and November issues.

John Larkin, Dennis Webb (Wrenetta),
Gordon Mineke, Walter Williams; Local
12—William Erickson; Local 13—
Richard A. Espinosa (Joan), Fred Allen
(Florine), Donald Crew (Nellie), Owen
Rutz (Joy), Jose R. Ponce Jr. (Jackie),
Gerald Mardesich (Nevenka), Pete
Fiamengo (Mary), Esteban Pena (Ubol),
Ernest Henson Jr (Bette), Robert
Orrison, Giovanni Carradore, Karl
Cornell, Michael Hernandez, Dan Burley,
George Mingo Jr., William Counter;
Local 18—Robert McElhaney (Cheryl);
Local 19—Frank Peralto Jr. (Marjorie),
John Colbert, Oren Stadlman, Henry
Griffen; Local 34—Leonard Girelli
(Cheryl), Homer White; Local 27—
Walter J. Beutler Jr.; Local 52—Thomas
Mottern, Phillip Neville; Local 63—
Frank Agostino (Kathleen); Local 91—
Samuel Marino; Local 92—Chester M.
Harvey (Joie); Local 94—Ben Lomeli
(Emma); Local 98—Donald
MacNaughton (Merle), John Tousley.
(Survivors in parenthesis.)
DECEASED SURVIVORS:

Local 8— Barbara Dupea, Pearl
Christiansen; Local 10—Willa
Hendricks, Elizabeth Sims, Mary Cozzo,
Theresa Brooks, Alba Mirabella,
Geraldine Pointer, Danica Nyman, Ruth
Williams, Dorothy Waldman; Local 13—
Amelia Peralta, Peggy Guidry, Esther
Chambers, Lizzie Merriwether, Willie
Coffey, Gladys Drouillard, Virginia
Fasani, Gertrude Stark, Marguerite Palm,
Anna Fitzgerald; Local 19—Thelma
Williams, Roberta Stafford, Helen Ziller,
Laverne White, Hellen Nelson; Local
21—Hazel Van Den Deale, Lorena Hitch,
Nadine Williams; Local 24—Helen
Ketola, Amelia Ramiskey, Margaret
McGuire; Local 27—Elizabeth Kautz;
Local 34—Alice French; Local 47—
Margaret Kelley; Local 52—Pauline
Collins; Local 54—Rose Santinoni, June
Brecht; Local 63—Winifred Tudor;
Local 91—Becky Lamport, Petra Perry;
Local 92—Garrison Caleen; Local 98—
Dio Olson, Evelyn Eckert.



16 * The 1101SPATCHEIP September 2003

'llaWkat .B k Vi  de ja3 .5a

Books and videos about the ILWU are available from the A

union's library at discounted prices!

BOOKS:

The ILWU Story: unrolls the history of the union from its origins to the present, complete
with recollections from the men and women who built the union, in their own words,
and dozens of rare photos of the union in action. $7.00

The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. $6.50

Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s
By Bruce Nelson: the most complete history of the origins, meaning, and impact of the
1934 strike. $13.00

The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By
David Wellman: the important new study of longshoring in the ILWU. $15.00 (paper-
back)

A Terrible Anger: The 1934 Waterfront and General Strike in San Francisco By
David Selvin: the newest and best single narrative history about the San Francisco events
of 1934. $16.50

The March Inland: Origins of the ILWU Warehouse Division 1934-1938 By Harvey
Schwartz: new edition of the only comprehensive account of the union's organizing cam-
paign in the northern California warehouse and distribution industry. $9.00

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the

ILWU. Features active and retired members talking about what the union meant in their
lives and what it needs to survive and thrive, along with film clips, historical photos and
an original musical score. $5.00

Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by
California Working Group, Inc., memorializes Harry Bridges through still photographs,
recorded interviews, and reminiscences. Originally produced for the 1990 memorial serv-
ice in San Francisco. $28.00

11111111111•11r

ORDER BY MAIL
copies of ILWU Story@ $7 ea. =

copies of The Big Strike @ $6.50 ea. =

copies of Workers on the Waterfront @ $16 ea.

copies of The Union Makes Us Strong@ S15 ea.

copies of A Terrible Anger @ $16.50 ea.=

copies of We Are the ILWU @ $5 ea. =

copies of Life on the Beam@ $28 ea. =

copies of The March Inland @ $9 ea.=

=5

=5

Total Enclosed $

No sales outside the U.S.

Name 

Street Address or PO Box 

City State Zip 

Make check or money order (U.S. Funds)
payable to "ILWU" and send to

ILWU Library, 1188 Franklin Street, San Francisco,
CA 94109

Prices include shipping and handling.
Please allow at least four weeks for delivery.

Shipment to U.S. addresses only
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Bound Dispatchers for sale
2002 Edition Now Available!

Beautiful, hardcover collections of The Dispatcher for 1997,

1998, 1999; 2000, 2001 and 2002 are now available. These

are a must for Locals and individuals keeping a record of the

union's activities. Get your copies of the ILWU's award-win-

nin newspaper while the limited supply lasts. Send a check

for $50.00 for each volume ear to The Dis • atcher a

ound Dispatcher
c/o The Dispatcher
8 Franklin Street, 4th Floor
San Francisco, CA 94109

A Helping Hand...

...when you need it most. That's what

we're all about. We are the representatives

of the ILWU-sponsored recovery programs.

We provide professional and confidential

assistance to you and your family for alco-

holism, drug abuse and other problems—

and we're just a phone call away.

ILWU LONGSHORE DIVISION 

ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ILWU WAREHOUSE DIVISION

DARE—Northern California
Gary Atkinson
22693 Hesperian Blvd., Ste. 277
Hayward, CA 94541
(800) 772-8288

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206) 621-1038

ILWU CANADIAN AREA

EAP—British Columbia
Bill Bloor
745 Clark Drive, Suite 205
Vancouver, BC V5L 3J3
(604) 254-7911


