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Inside Line
War without end
The imminent threat of death

and the risk of total loss in war cre-
ate a state of emergency with a mad
logic all its own.

While tanks roll in Iraq, wag-
ons circle ever tighter at home, con-
stricting the very liberties the war
makers say they're defending.
Questioning their goals, motives,
methods and even their budgets
gets seen as treasonous. Congress
okays $72 billion for the war, and
even though the country is facing
the biggest deficits ever and the
economy is tanking, a half- trillion-
dollar tax cut for the rich becomes
an act of faith in god and country

So when a group of anti-war
protestors trying to spotlight multi-
national corporations profiteering
from the war picketed the APL and
SSA terminals at the Port of
Oakland April 7, they were met
with the armed force of the state.
Never mind that the protest was
merely symbolic, that there wasn't
even a ship at the terminal that
morning, let alone one loading mil-
itary materiel for Iraq. Such dis-
sent cannot be tolerated. You can-
not expose such contradictions
without paying a price.

As we report on page 3, dozens
of protesters and nine longshore
workers paid with wounds and
blood from the police's "less-lethal"
munitions. Is this what democracy
looks like? You have to wonder,
especially when considering that
the employers met with police—
without the ILWU—to plot the
response to the demonstration,
then laughed as a union business
agent got arrested and went on to
deny workers' compensation to an
injured longshore worker.

The ILWU is demanding an
independent investigation into the
events of April 7 and seeking courses
of redress in and out of court. Stay
tuned—this story will continue.

U.S. workers are seeing their
union rights, their healthcare and
their retirement gutted by the war-
whipped "national security hyste-
ria"—and, as usual, getting fired or
finding their jobs contracted out
from under them when they try to
organize, as we report on page 8.
But if they were in Colombia and
Ecuador, they might be getting
killed.

Scores of Colombian unionists
have paid with their lives for organ-
izing for decent pay and working
conditions, as we report on page 9.
Right-wing paramilitaries, funded
by U.S. taxpayers under the guise
of the war on terrorism, kill to pro-
tect the profitability of American-
based multi-national corporations
like Exxon and Coca Cola. Bush
and Congress recently upped their
funding, making Colombia the
third largest recipient of American
military aid in the world.

Local 13's Joe Radisich recent-
ly visited Ecuador on a fact-finding
and solidarity tour. As Radisich
reports, Ecuadorian banana work-
ers are regularly threatened, shot
and killed for their attempts to
unionize and make a better life for
themselves and their families.

War grinds on, seemingly end-
lessly, claiming more and more vic-
tims among the world's workers.
And to the victors go the spoils—
multi-million dollar contracts to
Bush's buddies at Halliburton,
Bechtel and SSA.

—Steve Stallone
Editor

PRESIDENT'S REPORT
Taking responsibility in the labor movement
By James Spinosa
ILWU International President

When the ILWU's Longshore Division was under attack last

year by the combined forces of the huge multinational corpora-

tions that make up the Pacific Maritime Association, the Bush

administration and the Republicans in Congress, workers every-

where came to our defense. Locally, regionally, nationally and
internationally supporters raised their voices, joined in our actions
and took actions on their own on our behalf. That is not altogeth-

er surprising since the ILWU has long been a legendary symbol of
progressive unionism and worker solidarity.

All that support made a difference in our survival and eventual

victory. It raised the stakes for our employers and the government.

It served them notice that if they were going to take us on and try to
take us out, they were in for a bigger fight than they bargained for. It
made them recalculate the odds and redo the cost/benefit analysis
of their strategy. Eventually they opted for a settlement.

Of course there were many factors in play here—the right-

eousness of our cause, the unwavering unity of our rank and file,
the strategic skills of our Negotiating Committee, the geopolitical

situation, especially Bush's desire to attack Iraq and his need not
to have a labor war front at home at the same time. But still, there
is no way one can overestimate the value of worker solidarity in
this equation.

Nor is there any
way one can overesti-
mate the enormity of
the debt the ILWU,
especially the
Longshore Division,
owes this union's
other divisions, the
American labor move-
ment, especially the
Teamsters, the
International Long-
shoremen's Associa-
tion and most espe-
cially the AFL-CIO, and
the international dock-
workers movement. In
this light every mem-
ber of the ILWU and
the union as a whole
needs to reevaluate
their responsibilities
and obligations to our union, to the labor movement
progressive and social justice movements.

The ILWU has a long tradition of using its power to help other
workers—both unionized and unorganized—on the job, in the
community and in legislative halls. Now as we face the most anti-
worker administration in more than 100 years, we must continue
that tradition and build on it.

Certainly our Longshore Division came out last year with a
contract that is second to none. But within our own union we have
many members—the majority of them, in fact—in other industries
who are not doing as well. Many in our Warehouse Division are
dealing with runaway shops or are facing competition from cheap-
er labor in non-union houses. Our Marine Division, the IBU, is sim-
ilarly pressured by cheaper non-union companies owned by the
same companies they have union contracts with and by other
renegade unions that will undercut the IBU's standards. And our
people in Hawaii tourism have seen their industry get downsized,
first with Sept. 11 and then with the war on Iraq. We have always

and to the
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said the Longshore contract sets a standard for all American

unions. We must continue as one of our top priorities over the next

three years to use the power and stature of the ILWU to raise all

our members up toward that standard.
But it doesn't stop there. The ILWU has a responsibility to the

entire labor movement to see that all workers do better, that all

workers make good wages, have healthcare coverage for their

families and have access to decent housing and education. And

it's not just because it's the right thing to do—if we don't bring

other workers up, the employers will surely use them to drag us
down.

That is why the ILWU is involved in struggles like local living

wage campaigns and the movement for national healthcare. It is
why we encourage all or locals and regions to join and participate
with their Central Labor Councils and state federations of labor, so
we can add our voices and weight to legislation that helps all
workers. And it is why the ILWU is a member of the AFL-CIO and
why our Longshore Division is associated with the International
Transport Workers Federation (ITF) and the International
Dockworkers Council (IDC) and our Borax miners in Southern
California belong to the International Federation of Chemical,
Energy, Mine and General Workers Union (ICEM).

It is also why we need to step up our activity on the political
front. We need to reju-
venate and re-empha-
size the work of our
District Councils, we
need to raise more
money for our Political
Action Fund and we
need to mobilize our
members to lobby
elected officials, rally
our communities and
get out the vote on the
issues that matter to
workers. In the 2002
Congressional elec-
tions the ILWU sent
more than 30 rank and
filers out to campaign
for pro-worker candi-
dates and causes in
five states outside our
traditional jurisdiction
areas. Those delegates

not only had great experiences meeting other workers and learn-

ing about their issues and struggles, they made a difference in
those states and extended the power and influence of the ILWU
across the country.

Clearly we need to be doing more of this. The unwarranted
police attack at the Port of Oakland April 7 had as much to do with
a lack of respect for the ILWU and unions in general as it did with
a governmental to move to deny and suppress protest. The police
made no distinction between the longshore workers and the pro-
testers in part because we respect the right to demonstrate and
picket. Dissent, even and especially in times of war, is not an issue
of patriotism. Every citizen of the world has not just a right, but a
duty, to speak out when they see unjust death happening.

Each of us has a duty, not just to our families and our com-
munities, but also to our uinion. We have got to do more, more to
educate our rank and file, more to move our political action goals,
more to build this great union we cherish, and more to make the
labor movement successful.

Each of us
has a duty,
not lust to
our families
and our

communities,
but also to
our uinion.
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The war at home

Bloody Monday at the Port of Oakland
by Steve Stallone

T
he right to dissent was wound-
ed and longshore blood spilt
again at the hands of police

when Oakland's finest overruled the
Constitution, violated their own poli-
cies and, at the employers' bidding,
opened fire on ILWU members at the
Port of Oakland April 7. That Bush is
using the war in Iraq as an excuse to
wage war on American workers has
become almost a cliché in the labor
movement. But more proof of the
obvious hailed like rubber bullets and
reverberated like concussion gre-
nades that Monday morning.

Before dawn hundreds of demon-
strators, assembled under the banner
of Direct Action to Stop the War, set
up picket lines outside the gates of
American Presidents Lines (APL)
and Stevedoring Services of America
(SSA), which sit side-by-side at the
Port of Oakland. The loose-knit
group of activists aimed to spotlight
the ways certain corporations are
profiteering off the war.

Under the federal Maritime
Security Program, APL gets a $2.1
million per year subsidy for each of
nine ships so they can be pressed into
service to transport military materiel
in times of war. SSA had recently
received a $4.8 million contract from
the U.S. government's Agency for
International Development to oper-
ate the Iraqi port of Umm Qasr.

The demonstrators planned to
amass a large enough picket that the
arbitrator would rule it constituted a
health and safety hazard for ILWU
longshore workers to cross, effective-
ly cutting off work that day. They
banked on the facts that ILWU work-
ers had respected such community
pickets and won similar arbitrations
in the past, and longshore Local 10
had taken a stance against the war.

The Direct Action group had put
out a wide public call for activists to
show up that morning, so the police
and press were alerted and turned
out in force. The police had even held
a meeting with APL and SSA man-
agers the week before to plot their
response. The ILWU, on the other
hand, was not contacted by either
Direct Action or the police.

Local 10 members arriving for
work and truckers bringing their
loads to the terminals early that
morning found themselves blocked by
pickets at two APL gates and two
SSA gates. They lined up in front of
the gates along Middle Harbor Road.
The night BA, Jack Heyman, stayed
on at the scene awaiting the arrival of
the regular day BA, Trent Willis.
Heyman moved up the road from the
easternmost APL gate, telling his
members to stand by on safety while
they awaited the arbitrator's ruling.

The demonstrators kept up a
tight, spirited but peaceful picket line
chanting "War is for profit! Workers
can stop it!" At 7:15 a.m. the police,
shouting through a bull horn,
declared the picket an illegal assem-
bly and gave the crowd two minutes
to disperse or be arrested. The
demonstrators, who had publicly said
they were not there to do civil disobe-
dience or risk arrest, moved away
from the gate and up the road, min-
gling with the truckers and the long-
shore workers' cars.

A tense but uneventful 20 min-
utes ensued until police, who had
massed by the score just east of the
APL gate in riot gear, complete with
gas masks, began moving in forma-
tion west up the road toward the
demonstrators, longshore workers
and truckers with rifles drawn and
aimed head high. Suddenly and with-
out warning, shots rang out.
Concussion grenades arced overhead

and boomed. Demonstrators
and workers alike fell to
wooden and rubber bullets.
The war had come home.

The police repeated the
scenario three more times as
they pushed the demonstra-
tors back up Middle Harbor
Road, declaring the picket
line at each gate an illegal
assembly, firing at the crowd
and scattering people. When
it was done, dozens of demon-
strators and nine longshore
workers were wounded.

Billy Kepoo, a steady
crane driver at SSA, took the
worse injury among the long-
shore workers. He was stand-
ing, with his hard hat and
vest, along with some other
SSA steadies in the middle of
Middle Harbor Road just out-
side the terminal, about 20
feet from the demonstrators.
In accordance with the police
order, demonstrators were
dispersing when he heard
shots ring out and felt the pain in his
right hand, which began bleeding and
swelling, the bone in his thumb stick-
ing through the skin. He was taken to
the hospital where doctors put him
under and wired his bone back
together. He was kept overnight, got
a cast halfway up his arm and will be
out of work for eight weeks.

"They gave no warning before
shooting," Kepoo said. "I thought we
would be safe as workers. If the
employers knew the cops were show-
ing up with guns, why didn't they
take care of us?"

Kepoo filed for workers' compen-
sation to cover him while he is out of
work, but SSA denied the claim.

"They said it was because I didn't
report to work," Kepoo said. "I would
have been at work if I hadn't gotten
shot and sent to the hospital"

Local 10 veteran Ernie Evans, a
steady top pick operator at the SSA
terminal, was standing by his car
parked in the middle of the road
while the entrance to the employee
parking lot was blocked by the pick-
ets. He saw them walking away from
the gate as the police approached,
only some 25 feet from where he was
watching.

"The next thing I know they were
shooting," Evans said.

He had time to turn and start to
run away from the fire when he was
shot in the lower back by one of the
"bean bag" munitions. Evans, a large
six-foot-two man, was stunned by the
hit.

"It hurt too bad to outrun the
police," he said. "So I ducked down
behind a car to keep from getting hit
again."

The back of his shirt displayed
the powder burn from the shot and a
big red bruise swelled up quickly. He
was taken to the hospital where the
doctor put ointment on the wound to
remove the top layer of skin, band-
aged him up and gave him a tetanus
shot. Evans had already applied to
take vacation time the following
three days and returned to work
Friday.

During the melee, BA Heyman
kept telling his members to leave the
site because it clearly was unsafe to
be there. He got a call on his cell from
a member informing him that two
longshore workers had been hit by
police bullets up the road at SSA.
Local 10 President Henry Graham
then ordered him to drive to the gate
and tell the members, "Get the hell
out of there. It's unsafe."

Heyman was driving up the road
in his clearly marked Business Agent
car when a police officer ordered him

Oakland police fire on peaceful protesters and ILWU longshore workers standing by.

to turn off the engine. As Heyman
explained that he was only trying to
get his members out of harm's way,
several cops dragged him out of the
car, threw him to the ground, beat
him, handcuffed him and hauled him
into a waiting paddy wagon, even
though he was dressed in a jacket
bearing a large version of the ILWU
logo and wearing his white cap.
Oakland School Board member Dan
Siegel witnessed the event and called
out to the police, asking what
Heyman was being arrested for.

"I don't know," one of the cops
responded. "He's just being arrest-
ed."

Around 9 a.m. ILWU clerks Local
34 President Joel Neecke was speak-
ing with Local 10 President Graham
in front of the SSA gate when
Graham mentioned that Heyman had
been arrested.

"Several SSA superintendents
standing nearby overheard and began
to laugh," Neecke said. "One of them
then said 'He deserved it."

Heyman was incarcerated in
Alameda County's Santa Rita prison
and held until 2 a.m. the next day. He
is being charged with failure to obey
an officer's order.

Northern California Area
Arbitrator Gerald Sutliff arrived on
the scene shortly after 9:30 a.m. to
conduct a hearing. The longshore
contract provides for arbitrations on
disputes over working conditions. In
this case the issue was whether the
demonstration was a bona fide picket
line or safety hazard as defined in the
contract and prior arbitrations, and
whether or not the longshore workers
were required to cross it and go to
work.

Appearing at the hearing for the
union were Local 10 President
Graham, BA Willis and BA Harold
Brinkley, and for the employers
Pacific Maritime Association repre-
sentatives Rich Marzano and Art
Chu.

Graham argued that the picket
line and police presence constituted a
health and safety issue for the work-
ers. Sutliff ruled that as long as the
pickets were at the gates, it was a
bona fide safety issue, but once they
were cleared, the longshore workers
were required to report to the job. His
decision meant workers were to be
paid from the hour they were sup-
posed to be on the job.

By 10:00 a.m. Middle Harbor
Road was cleared of all demonstra-
tors. Most of the longshore workers
dispatched that day to APL and SSA
returned to work, although some who
were injured and others upset by the

violence around them decided to take
the day off.

Later that afternoon both the
ILWU International and Local 10
demanded an explanation from city
officials for the police behavior and
demanded the charges against
Heyman and all the other arrested
demonstrators be dropped.

The following day the ILWU
Coast Committee sent a formal letter
to Oakland Mayor Jerry Brown,
Police Chief Richard Word and
Oakland City Council President
Ignacio De La Fuente expressing
their outrage at the unprovoked and
indiscriminate police response and
demanding an independent investiga-
tion into the police actions. The let-
ter read in part:

"In the New York Times April 8
edition, Chief Word was quoted as
saying the police dispersed the crowd
at the behest of the terminal opera-
tors APL and SSA. What kind of chill-
ing message does this send ILWU
members, when the police open fire
on them under orders from our
employers who locked us out in a bit-
ter contract struggle just months
ago? Our union was founded on the
blood of workers shot and killed by
police in 1934. We did not tolerate
such actions then and we certainly
will not tolerate them now."

The letter also asks that the
investigation determine:

• Who decided the police should
arrive at this demonstration in full
riot gear, wearing gas masks and
why?

• Who decided the police should
be armed with these dangerous muni-
tions?

• Who gave the order to fire
unprovoked and indiscriminately into
the crowd of demonstrators, long-
shore workers and truckers?

• Why was an ILWU union offi-
cial targeted for arrest, brutalized
and incarcerated?

Two days later both the mayor
and the police chief called the ILWU
and, speaking with International Vice
President Bob McEllrath, asked to
meet with the union's top officials to
discuss their concerns. The widely
broadcast images of police shooting
into a peaceful assembly and of
wounded workers and demonstrators
clearly embarrassed the city—partic-
ularly because it happened just as the
city was trying to settle the "Riders"
scandal in which Oakland police offi-
cers were convicted of falsely arrest-
ing suspects, planting evidence on

continued on page 10

A
P
 W
id

e 
Wo

rl
d 
ph

ot
o 



4 • ThelOISPAVITHER April 2003

WASHINGTON 1111111111111 REPORT
Job one: solve the healthcare crisis
By Lindsay McLaughlin
ILWU Legislative Director

T
he ILWU International
Convention is a time to
reflect on the victories,

defeats and unresolved business of
the last three years and to recom-
mit the union to a social justice
agenda for the next three years.
Perhaps no other issue left unre-
solved matches the disgraceful way
this country leaves more than 41
million Americans without any
health insurance and 30 million
more that have inadequate health
insurance, according to a U.S.
Census survey.

The Robert Wood Foundation
released a study in March 2003
designed to take a closer look at the
uninsured, to improve our under-
standing of how many people expe-
rience a significant gap in coverage.
The study not only measures the
number of uninsured people over a
longer period of time than the
Census Population Survey (two
years in contrast to one), it also
measures people uninsured for dif-
ferent lengths of time.

By taking this closer look, the
study found that many more people
were touched by a significant gap in
health insurance than was previ-
ously recognized. Based on this
analysis, approximately 74.7 mil-
lion people under the age of 65—
nearly one in three—were without
health insurance for all or part of 2001
and 2002. Of these 74.7 million unin-
sured people, almost two-thirds were
uninsured for six months or more.

There are three primary reasons
why such a large number of
Americans went without healthcare
coverage. First, not all jobs offer
health insurance benefits. Second,
some employees who have an offer of
coverage from their employer cannot
afford to pay their share of the premi-
um costs. This is particularly true of
low-income workers. Third, millions
of Americans were laid off, terminat-
ed or quit their jobs due to family
obligations. More people have lost
their jobs under President Bush's
economy than at any other time since
the Great Depression.

ILWU Retiree Lois Stranahan
passes out buttons with the slogan
"Health Care - From Cradle to Grave"
at every convention. She is not going
to give up this fight for health care
because our current system is so
unjust and immoral. The United
States is the only industrialized coun-
try in the world that treats healthcare
coverage as a luxury rather than a
right of every individual.

Ten years ago President Clinton
excoriated Congress to pass legislation
guaranteeing healthcare coverage for
every American. The ILWU strongly
supported a single-payer method of
financing and assuring universal cov-
erage in the U.S. We thought we were
finally on our way to a more just soci-
ety where people did not have to fear
getting sick for lack of insurance.
However, a misinformation campaign
and fear tactics by the insurance com-
panies, big business and the
Republican establishment defeated
any chance of passing comprehensive
health care reform legislation.

This year several of the
Democratic presidential candidates
have made universal healthcare cov-
erage a central theme in their candi-
dacies. Rep. Richard Gephardt (D-
MO) talks about the issue from a per-
sonal experience. His son had a rare
form of cancer. The doctors said there
was nothing they could do to save his
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boy's life, but after the family
researched the subject, they found an
experimental treatment that their
insurance covered. The boy survived
his ordeal with cancer and is living a
productive life.

Gephardt says he had to look in
the eyes of other parents without
insurance when they heard their chil-
dren had diseases and cancer. There
was terror in those parents' eyes. Who
wouldn't be terrified to learn that
their child may die and because the
parents lack insurance, there may be
nothing to do to save the child's life.
What kind of country would tolerate
this injustice? Only the U.S. and its
people, who, for whatever reason, have
not taken to the streets to demand we
have adequate healthcare coverage.

Bush has promised healthcare
coverage for every Iraqi. After the U.S.
forces destroyed much of the infra-
structure of that country and watched
as hospitals were looted, it is only right
that we do every thing we can to heal
the damage done. But, what has Bush
done to improve the lives of the
American people? His administration
refuses to consider enacting legislation
to guarantee health care to Americans,
and furthermore, has drastically cut
aid to hospitals and healthcare pro-
grams to the poor.

Provided Bush is defeated in the
2004 election—the prerequisite for us
to move any pro-worker agenda—we
may be looking at another serious
effort to reform the healthcare sys-
tem in the U.S. and finally provide
needed health care to the people of
this country. The ILWU must be pre-
pared to lead, to be at the forefront of
the effort to cover every American.

Longshore Division members of
the ILWU have possibly the best
healthcare coverage in America. They
almost lost it during the contract
struggle of 2002. And unless the gov-
ernment acts to pass comprehensive
healthcare coverage for all Americans,
our members will be hard-pressed to
keep their good plans. That's because
the high cost of providing health care
to the uninsured is passed on to work-
ers with insurance and to employers

who cover their employees. The cost to
PMA employers to keep the same level
of health benefits for the Longshore
Division will more than double over
the course of the six-year contract.

It will not be easy to get the PMA
to renew that program—with its ever
increasing costs—when negotiations
begin again in 2008. That is why dur-
ing the contract talks last year, the
leadership of the ILWU and PMA com-
mitted themselves to advocate for gov-
ernment solutions to reduce the cost of
health care and to provide coverage for
the uninsured. They realize that to be
successful in meeting the challenges
resulting from the healthcare crisis,
business and labor have to jointly
advocate for reform.

Workers throughout the country
are struggling to maintain their
healthcare coverage. At General
Electric, 20,000 workers struck for two
days in January to protest cost-shift-
ing to employees. The Peterbilt
Company locked out 700 workers who
were demanding maintenance of their
healthcare benefits. The PMA tried
but failed to force cost-shifting to
ILWU members during the 2002 con-
tract talks.

The Clinton healthcare plan
failed largely because it was too diffi-
cult to understand. A single payer
system, like one endorsed by previous
ILWU Conventions, seems to be the
fairest and simplest way to reform
the system.

A single-payer system of health
care guarantees universal access to
comprehensive, quality health care at
a price Americans can afford. Under a
single-payer plan, healthcare costs for
all Americans would be paid by a sin-
gle, public entity like Social Security
or Medicare. The current network of
1,500 different insurance compa-
nies—each with its own rules and
claim forms—would be replaced by a
single agency that would pay for all
healthcare services. This government
agency would not run the healthcare
delivery system. It would simply
replace our current inefficient system
of paying for health care. The present
mix of private and public doctors,

other medical professionals and
health care facilities would remain.
The single-payer system would mere-
ly streamline the bill-paying process
and eliminate the complex and repet-
itive billing system, which costs con-
sumers billions of dollars a year. A
single-payer system would curb
healthcare costs through a global
budget and a budget discipline unat-
tainable when 1,500 companies pay
the bills.

A single-payer system would be
progressively financed through a
combination of corporate and person-
al taxes. These taxes would replace
the premium and out-of-pocket costs
now paid by business and families,
but overall, healthcare costs would go
down. All healthcare revenue would
be placed in a national health trust
fund that could be used only for
healthcare expenses.

If a single-payer system was in
place, individuals would be issued a
national health security card, similar
to a Social Security card. Workers and
their families could go to the provider
of their choice and simply present
their card. Covered services would
include all medically necessary proce-
dures, as well as prescription drugs
and long term care. Under most sin-
gle-payer proposals, there would be no
co-payments or deductibles.

Any comprehensive healthcare
reform legislation is incredibly diffi-
cult to pass in this country. There are
so many vested interests in the cur-
rent unjust system, including the
powerful insurance industry, that
progressive forces have been thwart-
ed for a century in their efforts to
treat health care as a right of every
individual. It will take a Herculean
effort by the labor movement and
decent employers and an organiza-
tion of the uninsured to beat back the
right-wing and their insurance indus-
try friends.

Hopefully the ILWU, during the
2003 Convention, will recommit itself
to organizing, educating and actually
accomplishing something meaningful
for generations to come: the guaran-
tee of healthcare coverage for all.
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Port trucker legislation to maintain area standards
by Tom Price

Long lines of idling trucks at sea
port gates may soon be a thing of the
past in Oregon and Washington
states. Bills recently proposed in both
states' legislatures will require termi-
nal operators to admit trucks effi-
ciently, reducing air pollution and
saving the drivers unpaid time.

Last year California passed a sim-
ilar measure. But critics said it would
give ports in other West Coast states
an unfair advantage, since California
terminal operators might incur new
costs. The ILWU supported the
notion that all ports should have such
measures, and that the operators
have the responsibility to keep the air
clean and respect the truckers' time,
health and labor.

For the labor movement this is
also a fight for "area standards." Low
pay or poor treatment lowers working
conditions for the whole industry.
Then the employers compete down-
wards to the lowest standard.
Shippers pay truckers by the load, not
the hour, and treat them as contrac-
tors, not wage laborers. Keeping
truckers waiting until the terminal is
ready guarantees a steady stream of
drivers ready to haul containers for
the operators, who don't pay standby
time. These bills, if passed, solve the
area standards problem by raising
standards for everyone.

Oregon's bill, HB 2040, would
fine terminal operators $300 per
truck left idling for more than 30
minutes while waiting to pick up or
discharge containers. Operators
would not be allowed to divert trucks
to other parts of the yard or onto the
streets. If caught they would face a
$600 fine. The purpose of the law is to
prevent congestion, delays and pollu-
tion. The mostly non-union truckers
picked up support from the
Teamsters, who argue that truckers
should have the right to unionize and
set up dispatch out of a union hall.
Teamsters' Joint Council 37 consult-
ed with the legislature in drafting the
bill, which was introduced Jan. 13.

Various exemptions to the act
would be allowed if the port gates
were kept open long enough to pre-
vent backlogs, which might also
require increased port worker
staffing.

"We would like to see the gates
open as long as possible," longshore
Local 8 Secretary-Treasurer John
Robinson said. Port workers are the
first people to breathe air polluted by
the trucks, he added, and this bill
could greatly improve the quality of
life on the docks.

An exemption to the 30-minute
rule might be granted for terminals
that created an appointment system.
The driver would know when to

Trucks lined up, idling and emitting deisel fumes at terminal gates are a major source of air pollution in port communi-

ties along the West Coast.

arrive and time their trips according-
ly. A union dispatch hall would be an
ideal way to do this. The bill was sent
to the legislature's Transportation
Committee Jan. 20 and might be
amended before returning to the
House floor.

Washington became the third
West Coast state to introduce truck-
er-idling laws Feb. 4 when HB 1661
went into the hopper. Legislators
Mike Cooper (D-21st District), Joe
McDermott (D-34th District) and
Eileen Cody (D-34th District)
authored the bill. Each of these legis-
lators received the endorsement of
the ILWU's Puget Sound District
Council of last November.

Their bill would fine a terminal
operator $250 for each truck that
idled more than 30 minutes at the
gates. The bill would impose a $750
fine if operators tried to circumvent
the law by diverting truckers onto
highways, making them queue inside
the gate, or making them shut off
engines in line, only to turn them
back on again to move up.

The main exemption to the law,
Sect. 3, would be for terminals that
"provide two hours of uninterrupted,
fully staffed receiving and delivery
gates two hours before and after peak
commuter hours each day, at least
five days per week."

ILWU Northern California locals turned out with thousands of other unionists

and peace activists at an Oakland march and rally April 5 that featured Harry

Belafonte and Oakland Congress woman Barbara Lee.

What "peak commuter hours"
means will be decided by the opera-
tors and unions representing workers
at the ports, with the Dept. of Ecology
having the final say.

Longshore Local 19 has proposed
a streamlining process that would
take the appointment system one step
further.

"We'd like a staging area, where
the truckers leave the containers in
an area outside or adjacent to the ter-
minal and we'd bring them in," Local
19 President Larry Hansen said. "We
could easily set up an appointment
system in which the driver drops off a
load, and we would have an outgoing
container waiting."

The staging area would take care
of several problems at once, Hansen
said. It would relieve port congestion
by getting cans off the dockside, cut
down on pollution and wasted time
for the drivers and save time for the
cargo owners and shipping compa-
nies. With a proper union dispatch
hall, driver identification would be
tighter, adding a layer of security to
the process. Union drivers would also
have recourse to a grievance proce-
dure and safety enforcement.

"Much of the problem is the con-
gestion inside the port, rather than
the line at the gate," Hansen said.
"The staging area idea can help cure
both of those at once."

Canada longshore agreement ratified
After six months of difficult nego-

tiation, Canadian longshore workers
approved a new contract March 22
between ILWU Canada and the
British Columbia Maritime Employ-
ers Assn.

"We thought it went well," ILWU
Canada President Tom Dufresne
said. "We saw correspondence among
the shipping companies that showed
they knew if they screwed around
there'd be solidarity up and down the
coast. That's because of the solidarity
that we showed the sisters and broth-
ers on the U.S. West Coast. When we
refused to handle U.S. cargo during
the recent longshore lockout, they
knew that the U.S. West Coast would
refuse to handle Canadian cargo."

The employers also seemed
pleased with the agreement.

"This is the first agreement in
over 30 years that has been reached
without the involvement of a federal-
ly appointed mediator," Frank
Pasacreta, CEO of the BCMEA said
in a March 22 press statement. "And
it is also the longest agreement ever
negotiated."

ILWU Canada longshore mem-
bers knew they would have to live
with the agreement for 51 months,
and looked at it very closely. The
democratic process included present-
ing the contract to the union's full
Longshore Contract Executive Board
March 6, which approved it, and then
the Longshore Caucus. After caucus
approval the members had the final
say. They voted "yes" by a 55 percent
margin.

The new deal provides a 12.89
percent wage increase over the term
of agreement. That translates into 75
cents an hour in each of the first
three years and 95 cents an hour on
the last year.

As compensation for work lost
due to Mechanization and
Modernization, workers receive a
lump sum upon retirement. That
payment will increase by $2,000 per
year for the first three years and
$2,500 a year on the fourth, for a
total payment of $58,000 at the end
of the contract.

Canadian workers enjoy some of
the world's best health care through
a national plan. The federal govern-
ment pays about half, the provinces
kick in the rest, and everyone quali-
fies. The provincial government, led
by the right-wing Liberal Party,
raised drug co-pays for workers last
year, so before bargaining even began
the union had a healthcare issue on
the table.

"There's no way the ILWU is
going to take a cut in benefits,"
Dufresne said. "So we got the
employer to throw another 30 cents
per hour into the plan and that will
allow for some modest increases in
the short and long term disability,
and an increase in life insurance."

The Liberals also reduced pay-
ments for eye exams, so the benefit
plan will kick in an additional $25 to
raise the benefit to $200 every two
years, according to the trustee's
statement of March 28.

—Tom Price
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LeRoy King, the equal ri ht
Introduction by Harvey Schwartz

This month's oral history features the recollec-
tions of LeRoy King, an ILWU activist and long-
standing leader. An African American who experi-
enced racism in his youth, King has devoted his life
to fighting discrimination wherever he encountered
it. Along the way he has developed legendary polit-
ical and organizational skills, which he has
employed for years on behalf of the union and the
wider community.

King has served the ILWU with distinction as
Northern California regional director, Warehouse
Local 6 secretary-treasurer; International represen-
tative, and Northern California District Council
(NCDC) stalwart. He has been active with NCDC
for more than 50 years, and remains a central fig-
ure in that political action organization today.

In 1980 King was appointed to the San
Francisco Redevelopment Commission. He is now
one of the longest-serving and best regarded com-
missioners in San Francisco history. I interviewed
King i- , fall 2002 at his home in San Francisco's St.
Francis Square housing cooperative. The Square
itself was an ILWU-sponsored project King helped
build. Rows of awards from various union, church,
and community organizations line his walls and
testify to his many admirers and accomplishments.
Here is his story.

LeRoy King
Edited by Harvey Schwartz,
Curator, ILWU Oral History Collection

'
was born in Fresno, California, in 1923. My back-
ground is African American, Cherokee and Irish.
I'm the youngest of six kids. My father worked

for the Southern Pacific Railroad for almost 45
years. He laid bricks in them steam engine boilers.
As a kid I used to go to the roundhouse and take him
his lunch. I had to climb that big steam engine to do
it.

Fresno was a racist town when I was growing
up. We went to school with mostly Mexicans and
Blacks. You couldn't go across the tracks until later
years when they broke segregation down. The police
was very rough back then. At the theaters in town
we had to sit upstairs. The Whites sat downstairs.

When I was seven or eight, maybe 10, I did a
little farm work picking grapes, cotton a couple of
times, and figs during the summer. In my teens I
worked with my oldest brother shining shoes in a
big barber shop. I used to visit my older sister in
San Francisco when I was little. After I graduated
from high school she said, "You want to come live
with me and my husband?" So I moved to San
Francisco in 1941.

We had our own segregated thing in the city's
Fillmore District then. A bowling alley and a theater
were nearby. I told my sister I'd like to go over there.
She said, "No, you can't." That section was for
Whites only. They talk about the South, but you had
the South right here in San Francisco. The struggle
for breaking this down came after World War II.

I worked in the mail room at Commercial Union
Insurance Company. Back then the Blacks sorted
and carried mail for all these San Francisco insur-

ance companies. Next I learned how to weld and be
a boilermaker at Kaiser Shipyard in Richmond. The
boilermakers had a segregated union there. I was at
Kaiser for a little bit, then left there and worked at
Mann Shipyard in Mann City until I was drafted
into the Army.

Basic training was at Fort Sill, Oklahoma. I'd
never been South. On the trip from California to
Fort Sill they'd stop the train. We'd all go in a
restaurant and eat together, Black and White. It
was beautiful—until we got to Texas. When we got
to Brownwood, Texas, they said we could no longer
eat together and that the Blacks had to get in the
back of the train. That was the first time I felt
Southern segregation.

At Fort Sill I was put into an ammunition sup-
ply unit. It was segregated too. We couldn't have a
gun, we couldn't have nothing. All we could do is
handle ammunition. When we went overseas we
landed in England and then shipped over to Le
Havre, France, after it was liberated from the
Germans in 1944.

From Le Havre we moved up near the front
lines. We were loading trucks and supplying
ammunition like the devil. We supported the
famous 101st Airborne Division. German planes
flew over regularly—we called them "Bed Check
Charlie." They'd drop bombs on us. A few came
very close, but we didn't lose anybody. Through all
this our unit remained segregated.

After the war we sailed home to a camp in New
Jersey. People were friendly on the ships going over-
seas and returning, but the racism came back at
that New Jersey camp. Any time a couple of Blacks
would go by, some of these White guys' barracks,
those Whites would come out and taunt them. I'll
never forget one Saturday afternoon when we had
so many fights. We had to fight every day.

When the young Blacks left the Army they chal-
lenged segregation and changed San Francisco from
being a racist town. We had demonstrations on
Fillmore Street and along Auto Row. All that was
basically led by these young Black soldiers who came
back. They felt like me—I served my country, I did
everything I could to try to make this a decent place
and make sure we got rid of fascism. So when we
came back home, we figured there'd be some change.

I got discharged, came back to San Francisco,
and went down to the Department of Employment.
There I met Julius Stern, who was recruiting for the
ILWU. He sent me to Warehouse Local 6. I went out
to Edward's Coffee and worked in the warehouse
unloading 100 pound green coffee sacks. I'd stack
them up for the roasters. There was various other
work—roasting, blending coffee, loading box cars.
But my first job was unloading that green coffee. I
was at Edward's for four years.

Two progressive Local 6 White guys, Henry
Glickman and Clarence Paton, used to hold meet-
ings every noontime in a park near Edward's. This
was before the 1949 warehouse strike. They'd
organize demonstrations, have people stop work, all
that stuff. Not many Blacks were active in Local 6
then. Those two guys were trying to get the young
Blacks involved. Glickman used to say, "You gotta go

LeRoy King (left), Assistant Secretary of Labor Ernest Wilkins (center) and Bill Chester (right), circa
1950s.

to union meetings, you
gotta do this, you gotta
do that." This got me
interested in the union.
My interest peaked when
400 of us got fired after a
stop-work protest over
grievances the coffee
house refused to settle.

In 1951 I married
Clarence Paton's daugh-
ter Judy. I met her at the
California Labor School
that closed in the mid-
1950s. Clarence's broth-
er, Eugene Paton, was
the president of Local 6.
He'd been one of the
union's key leaders
before the war. So that's
how I got really in-
volved.

I began to get into
politics, something I'd
always been kind of
interested in. My folks
were very religious and
their church was active
in politics as a way to get
certain things done. I
got mostly into San
Francisco politics, like
the mayors' and supervi-
sors' races.

Around the same time the union started a sys-
tematic church-labor movement where we worked
with the Black churches getting politicians elected.
Bill Chester, a Black leader out of Local 10, became
ILWU Northern California regional director in
1951. He led the church-labor effort and I was part
of it. So were Ed Becks, Revels Cayton, Roland
Corley, Curtis McClain and Richard Moore.

The right wing tried to attack our church-labor
program with red-baiting in the McCarthy era. The
right didn't like Harry Bridges or our union. They
didn't like it when we got Paul Robeson concerts in
Black churches after he was denied at the San
Francisco opera house. This was early, about 1947.
Paul was a great Black singer who was associated
with the Left. We took up his cause. I remember
how my wife and all the women stood guard
around Paul at the Booker T. Washington Hotel.

Dave Beck, the Teamsters International presi-
dent, used McCarthyism too when he raided Local
6 in San Francisco around 1950. I was put on as an
International organizer to help stop the raid. That
job lasted about a year and a half. I went around
making sure our warehouses were organized and I
got the churches and the community to support the
ILWU.

The Teamsters kept picketing us so we mobi-
lized our membership. Finally there was a big battle
at United Grocers. Paul Heide led us. He was a great
Local 6 organizer and leader from the 1930s. Paul
hit this Teamster, George Pedrin, over the head with
a whip. Blood spurted everywhere. Pedrin and a few
others had left Local 6 to join the Teamsters and
raid us. That battle broke the Teamsters from pick-
eting any more of our warehouses.

When my wife and I first got married we tried
to get housing in San Francisco. But as soon as the
landlord found out we were an interracial marriage
we'd get kicked out. Luckily, Vince Hallinan owned
some apartments. He was one of our attorneys in
the early 1950s during the trial of Harry Bridges
and two other ILWU men, Bob Robertson and
Henry Schmidt. I was Northern California chair for
the Bridges-Robertson-Schmidt defense committee.
One day I mentioned my
problem to Vince and he
gave us housing. We had
moved nine times the
year before that.

My major early
thing in Local 6 was
serving on the board of
trustees. I did that for
about 15 years in the
1950s and 1960s. Betty
DeLosada and I led an
effort that brought the
local's finances under
more rank and file con-
trol.

The Black guys also

LeRoy King
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organized a group to
get more of us
involved in the
union. It was about
ten or 12 of us. This
was around 1950.
Basic guys was
Roland Corley, Curtis
McClain, Leon
Cooper—mostly
young Blacks. Revels
Cayton was in there
too. Bill Chester
helped us from his
post as regional
director. We were
called the Frontiers-
men. This was really
a Local 6 Black cau-
cus. We took on some
issues to make sure
we'd get some Black
leadership in the
local.

The first big
struggle was over
running for office.
To get elected busi-
ness agent you had
to run for an individ-
ual slot. Eliminating
these A, B, C and D
business agent slots
meant everybody

would have to run at large. The way it was before,
guys who had not had opposition for years just
campaigned for that one guy we ran someone
against. That blocked out the Black candidate.

Keith Eickman supported our position. He was
a young White guy coming up then. Keith became
a business agent with our backing before we could
get a Black elected. Then, at this big membership
meeting, Keith spoke out from the officer's plat-
form saying to eliminate A, B, and C. He was one of
a mixed, progressive group we had in the local.

It was a big fight, but we broke up the A, B, C
and D system. Candidates now had to run at large,
so everybody had to run on his own. We got newer
people in and gave 'em an opportunity. In 1960
Curtis McClain became the first Black to get elect-
ed business agent.

Around 1957 I helped bring the Black and
Hispanic cotton compress workers in Fresno into
the ILWU as Local 57. They'd been in the
International Chemical Workers Union (ICWU).
Fresno's my home town. I understood the communi-
ty down there. I knew all the Black compress men
from the earlier days. The ILWLT compress workers
in Bakersfield had the best contracts in the Central
Valley, but the ICWU was undercutting us in
Fresno. We had our members show the Fresno
workers their contract and ours. The Fresno people
knew that the ICWU wouldn't service them. So they
decided to come into the ILWU.

I was appointed International representative in
1961. Getting the Cargill, Inc., copra (dried coconut)
processors and warehousemen who worked next to
Pier 84 in San Francisco into the ILWU was my proj-
ect. I worked five years on it. They were in an affili-
ate of the Seafarers International Union (sru) that
functioned like a company union. I worked with
Woody Box, who had been in one of our plants in the
early days. He'd gone on to Cargill and then he came
to me. Box wanted out of SIU. Later I worked with
Don Ruth.

This went on for over three years before we even
moved on the thing. It was tough with me being a
Black organizer because a bunch of the workers

were Whites from
Oklahoma and Arkansas.
But I'd meet with Box,
Ruth, or little groups at
least once a week. I'd tell
'em how our union inde-
pendently elected stew-
ards, how we were run by
the rank and file from the
bottom up, not from the
top down. I'd explain our
grievance machinery
Finally they had an elec-
tion and the warehouse
came into Local 6.

During the 1960s
civil rights movement, we

had a big demonstration when these four young
ladies were killed by a bomb in a Black church in
the South. We had about 60,000 people march in
San Francisco. This was part of that church-labor
movement I've talked about.

When Martin Luther King, Jr., came to San
Francisco in 1967 we had a big thing around him.
Local 10 gave him an honorary membership and
we had a big rally in Oakland at Sweet's Ballroom.
Harry Belafonte sang. Bill Chester planned a lot of
this and I was involved. Bill and I were very close.
Everything he did, I was right there with him.

I also helped Louis Goldblatt, our International
secretary-treasurer, when we set up St. Francis
Square, the integrated San Francisco housing coop-
erative I've lived in myself since 1963. We worked on
it for years until it finally opened.

In the late 1960s Revels Cayton, Bill Chester
and Dave Jenkins from our union and I met with
Joseph Alioto, who was a candidate for mayor of San
Francisco. He was a lawyer who had represented the
rice growers in the Central Valley. He'd been pretty
fair and we knew him. Alioto said, "If you guys go
with me I'll be loyal to the ILWU. appoint Blacks
to commissions and I'll have somebody Black in my
administration. When appointments are needed,
Black and white, run 'em by the union."

So we decided we'd support Alioto, who won and
kept his word. He appointed Revels Cayton deputy
mayor. Several appointments of ILWU guys to San
Francisco commissions followed—Joe Johnson was
named deputy mayor after Revels—and we got real
influence in city politics.

We've supported and worked with San
Francisco's current mayor, Willie Brown, too, ever
since he first ran for assemblyman way back. We
wanted some Black representation and he quali-
fied. He was a friend of labor for years in the state
assembly.

I didn't want any part of those city commission
appointments myself; 'cause I liked working out in
the community and in the union. But I did get
appointed to San Francisco's Economic
Development Advisory Council in 1978. I finally
agreed to be on the Redevelopment Agency commis-
sion in 1980 after Mayor Dianne Feinstein beat me
up about it. I've been on there 22 years now.

Feinstein wanted me to help Wilbur Hamilton,
a member of ILWU Local 34 who became the direc-
tor of the Redevelopment Agency in the late 1970s.
A lot of minority residents of the city's Western
Addition got moved out during redevelopment.
Wilbur did a good job trying to make sure they got
back and into affordable housing. Some of 'em did,
but not all of them.

They'd already been moving people out of
another area south of Market Street when I came
onto the Redevelopment Commission. This was to
make room for a new development called Yerba
Buena Center. When I joined the commission I crit-
icized the use of eminent domain to tell people they
had to move.

An ILWU veteran named George Woolf led a
group of retired longshoremen and other south of
Market residents in a movement called Tenants and
Owners in Opposition to Redevelopment (TOOR).
They demanded affordable housing. One result was
the building of Woolf House, named after the TOOR
leader, that provided some beautiful places right
across from the Yerba Buena Center.

When I went on the Redevelopment
Commission I was secretary-treasurer of Local 6. I'd
followed Bill Chester as Northern California region-
al director in 1969 when he became an International
vice-president. I was regional director from 1969
until I retired in January 1992, except for 1977-
1981, when I served as Local 6 secretary-treasurer.

As regional director I used to travel from
Bakersfield to the Oregon border. In the 1970s, we
took some more ICWU people into the ILWU in
plants around Fresno and Delano. These were most-
ly White processing workers who had an inferior
contract. They weren't getting full representation,
either. The ICWU people at one mill had a strike
they couldn't get settled. We took it over for 'em and
got it resolved. That's what brought 'em into the
ILWU.

We also had a big organizing push in Salinas
when I was regional director. I worked on that one
for about seven years in the 1970s. We reorganized
Schillings, a company that had moved to Salinas
from San Francisco, where they'd been a Local 6
house. We went after a new Nestle Chocolate plant
in Salinas, too. Ole Fagerhaugh and Felix Rivera,
two of our organizers, and I stayed down there a
lot. There were about 500 workers involved. They
were all in Local 6 at one time.

I've also been active for years in the union's
regional political action arm, the Northern
California District Council (NCDC). NCDC has
often been influential in the state legislature. Once
we got Assemblyman Willie Brown to rewrite a
whole bill so it provided better funding and protec-
tion for the ferry workers in the Inland Boatmen's
Union (IBU). That was in the 1980s, when the 1BU
had only recently affiliated with the ILWU.

Through NCDC we've also fought for legisla-
tion to improve worker safety, workman's compen-
sation, disability insurance, and many other
things. We didn't fight just for economics and pork
chops for our union. Instead we used our legislative
committee and NCDC to benefit the whole commu-
nity and to protect things like civil liberties and
civil rights.

We relied on NCDC for wider unity with the
rest of the labor movement, too. Before 1988, when
we were not in the AFL-CIO, Don Watson, another
long-time NCDC activist, and I always used to
attend the legislative conferences of the California
State Federation of Labor. Even back when the
other unions disagreed with some of our programs,
like our opposition to the Viet Nam war, we were
there.

A group of ILWU men met with Martin Luther King Jr. and Ralph Abernathy in the 1960s. Both men
expressed gratitude to the ILWU for financial support to Montgomery's Southern Christian Leadership
Conference and other causes for freedom. (Left to right) Curtis McClain, Local 6 Business Agent;
Reverend King, Albert James, Local 10 Business Agent; William Chester, ILWU Northern California
Regional Director; LeRoy King, then-International Representative; Reverend Abernathy; Dr. Gus White;
reverend Edward Stovall; Revels Cayton, ILWU Legislative Committee.
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Nine guards hold the line in Portland
Nine Portland security officers are

holding the line against a pernicious
pay plan that could set a nasty prece-
dent if they let it into their contract.

Disgust with management's "pay
for performance" (PFP) program
prompted the full-time guards
employed by the Metropolitan
Exposition-Recreation Commission
(MERC) to vote for representation by
ILWU security officers Local 28 [date
TK]. Negotiations began Sept. 30 for
the guards, who work at the newly
expanded Oregon Convention Center,
the Expo Center and the Portland
Center for the Performing Arts.

"We got 85 percent of our contract
done. Then when we really started get-
ting into the money issues, we hit the
wall," said negotiating team member
Rick Harvey. Management immediate-
ly insisted on mediation—and on writ-
ing PFP into the contract.

The workers say PFP stands for
"Permanent Freeze of Pay" The plan
penalizes seniority and ties raises to
"self-evaluations" and several criteria
outside the workers' control.

Under PFP, the guards don't get
any guaranteed annual cost-of-living
raises. (Management derided the
desire for regular raises as a symptom
of "civil service culture" in a memo to
ILWU International Organizer Paul
Bigman, who is helping with negotia-
tions.) Instead, after a couple of years,
when the officers reach the midpoint
of their salary range, they just get
annual "bonuses" that are supposed to
reflect how well they think they meet
goals they set for themselves.

"You're supposed to have input
into your goals, but our boss comes up
with them," said Larry Buskrud, a
negotiating team member and 20-
year veteran security officer. "Also,
the building has to do well financially
and has to come up to a physical eval-
uation for us to get our bonuses,"
Buskrud said. The guards have noth-
ing to do with the condition of the
building or its financial success.

The bonuses themselves can
reach 12 percent of the workers' pay,

MESSENGERS PROTEST FIRINGS

Marcy Rein

Around 50 bike messengers, drivers and their supporters demonstrated
outside the San Francisco offices of King Courier April 15.

Founded 13 years ago as a messenger-owned cooperative, King is now
an organizing target in the campaign to make the courier industry operate
legally. It fired four people in the week before the rally for organizing against
its violations of wage-and-hour laws—especially its September 2002 decision
to re-classify its employees as "independent contractors." Nothing in their
work life changed when they became ICs, but they suddenly had to pay more
taxes and lost their workers' comp and health insurance.

"We were trying to change our IC status and improve our conditions," said
Aaron LaLonde, one of the fired messengers. "Basically we were fired for voic-
ing our concerns." —MER

but they never see more than four
percent, and that sum gets taxed at
about 50 percent. The base salaries
only go up once every five years or so,
when MERC does a salary survey.

"This flies in the face of seniority"
Harvey said. "The longer you're here,
the less buying power you have."

The board that oversees MERC
includes representatives of five local
government bodies. The security offi-
cers, and many local unionists, fear
that any one of these bodies could
pick up on the PFP scheme if it
became part of a contract.

"All the other municipal groups

are looking to see if this is the wave of
the future," said Judy O'Connor,
Executive Secretary-Treasurer of the
Northwest Oregon Labor Council. "I
truly believe Portland would be used
by other groups to say, 'See, this will
happen to you' if PFP goes through."

For a few weeks it looked like the
guards got PFP off the table—but
management replaced it with an offer
of a 0.4 percent wage increase, less
than $10 per month before taxes.

"That was just insulting," Harvey
said. "There was plenty of money on
the table for raises when we were talk-
ing PFP" Then at the end of their last
negotiating session, it seemed manage-
ment was even backpedaling on PFP

"We heard through the mediator
that management said, 'Nobody's
going to care about nine people,"
Harvey said. That was at 3 p.m.
March 25. With just two hours to
make calls, they turned out 26 sup-
porters for the MERC meeting during
working hours the next day. Members
of IATSE and AFSCME, the Carpen-
ters' union and the Operating En-
gineers, ILWU warehouse Local 5 and
longshore Local 8 came down, along
with the representatives from the
Labor Council and the state and
national AFL-CIO.

Since then, the guards have kept
up the pressure on MERC, and their
community support has grown. They
passed out leaflets at events April 16
and 18 celebrating the Convention
Center's expansion, with help from
members of Portland Jobs with Justice,
the Sheet Metal Workers, the Portland
Association of Teachers, the Oregon
Federation of Nurses and Health
Professionals/AFT and the Affiance for
Sustainable Jobs and the Environment.

"They're going to be surprised
how much noise nine people can
make," Buskrud said.

If you want to help, call MERC
Chair Judy Rice 503-281-3792 or
MERC Vice-Chair Gary Conkling at
503-294-9152. Tell them security
guards deserve fair pay and regular
raises.

'The Unmaking of the American Working Class'
BOOK REVIEW
by Tom Price

"The Unmaking of American
Working Class" By Reg Theriault
(The New Press, New York, NY,
2003) 211 pp

Longshore workers experience
globalization every day on the job as
more and more containers stuffed
with merchandise manufactured in
low-wage Asian countries hit West
Coast docks. And while that makes
for plenty of work at major ports,
what is it doing to other U.S. workers
and the union movement? How does
that accelerating trend shape the
future of the U.S. economy, workers
and working class culture?

These are the issues ILWU Local
10 retiree Reg Theriault tackles in his
new book, "The Unmaking of the
American Working Class." Released
Feb. 20, the tidy 211-page volume
chronicles Theriault's life and work,
from the fruit farms up and down the
West Coast to the docks of San
Francisco. He registered there June
1, 1959 and retired in 1993.

In between fascinating stories of
life on the job, Theriault speculates
on the future of working-class
America in the age of corporate glob-
alization.

The book reads almost like a
novel, tracing the journey of an ordi-
nary guy's coming-to-awareness.
Through keen observation, he real-
izes his place in history His descrip-
tion of the "fruit tramp" life he and
his family led in the 1930s is filled
with humor and a native class con-
sciousness that is expressed in tales

of the solidarity the packers showed
each other.

His first story occurs in recent
times, when a Chinese ship brought
huge new container cranes to
Oakland and its crew tried to dis-
charge the cranes. Longshore Local
10 objected, saving some of the jobs.
But the ship's crew did some of the
discharge and set-up, "and it was sub-
sequently discovered these Chinese
workers were laboring in America for
four dollars a day," he wrote.
Throughout the book he returns to
this theme of the dispossession of the
American working class in the global
economy.

Theriault's story line bounces
around the way memory does. One
observation leads to a reflection on
history or political theory, the memo-
ries of one person spark ideas from
someone else and he writes them
down as he thinks fit.

He tells a great story about his
father's run-in with Wobbly organiz-
ers in the lumber camps early in the
last century. The story conveys his
father's awe at discovering the secret
life of an activist, as seen through
teenage eyes and the thick haze of a
youthful encounter with hard liquor.

A story about an African
American woman named Billy lug-
ging coffee becomes a rite of passage,
perhaps for the whole union. Billy
might have been a bit small to handle
her half of a 154-pound coffee sack.
Her partner ran off, and the hook
stopped. As shop steward, Theriault
went below to check it out. He took
over the man's job and helped Billy

with her sacks. He quickly found she
could do the work, but she didn't
have a proper hook. He had an old
coffee hook in the trunk of his car,
given him by a retired longshoreman.
With the old hook in hand Billy grit-
ted her teeth and pulled the load.
Theriault passed the hook on to her.

Theriault also passes on the leg-
ends of his local, Local 10. Some of
these actually debunk other legends.
He tells a tale he heard from fruit
tramps of ILWU members supporting
the Salinas lettuce strike of 1936. To
hear the tramps tell it, longshoremen
out of San Francisco showed up on
the picket lines and fought the cops
and scabs. Theriault heard this story
over the campfires of his fellow work-
ers. Then, he reports, he heard the
story from a longshoreman who was
one of the guys who drove down to
Salinas. Apparently the cops saw a
few carloads of big longshoremen and
panicked, while the longshoremen
saw the cops and thought better of
getting into a heavy fight. The cops
did, however, withdraw some of their
goons. The National Guard took the
machine guns off the trucks that
hauled the scab lettuce and the work-
ers got one of the first union con-
tracts in agriculture.

Theriault's title pays conscious
homage to E. P Thompson's "The
Making of the English Working
Class." That work, first published in
1963, describes the self-activity of
workers in England between about
1790 and 1830. Thompson sees the
class as essentially making itself, cre-
ating its culture and traditions with-

in a society dominated by the employ-
ers. He documents the working class'
coming to awareness of itself and its
increasing political activity as it acted
for itself, on its own history. Class
consciousness for Thompson has two
stages. First the workers come to
understand their relationship to the
employers and the creation of all
social wealth. Second, they learn to
act for themselves to change society.

In "The Unmaking of the
American Working Class" Theriault
sees the decline of the social cohesion
of the class. Due to automation work-
ers labor separately, perhaps talking
to a computer instead of each other.
The class is being decimated in other
ways as well. As globalization exports
more jobs, U.S. companies import
more workers. The $435 billion trade
deficits in 2002 means people in the
U.S. buy that much more from other
countries than people in those coun-
tries buy from here. More than two
million manufacturing jobs have been
lost since Bush assumed the presi-
dency. This book is a wakeup call for
American workers who hope to have
jobs in the future.

His first book, "How to Tell When
You're Tired," (1995) received critical
acclaim from the Village Voice, econo-
mist Robert Heilbroner and historian
Studs Terkel. This book should do so
as well.

Both Theriault's books are avail-
able in ILWU organized bookstores in
Portland and San Francisco—
Powell's Books and Stacey's Books,
respectively. Go to www.powell-
sunion.com or www.staceys.com.
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Ecuadorian workers' plight gaining international attention

By Joe Radisich

0
 n a daily basis, Ecuador-ian
banana workers face poverty
wages, lack of health care, expo-

sure to toxic chemicals and child labor
exploitation. Their attempts to organ-
ize into unions to improve their situa-
tion regularly meet heavy employer
resistance, in-cluding intimidation and
violence. What few protections they
have under the law are mostly not
enforced.

Because of this, the Ecuadorian
banana workers plight has begun to
gain international recognition. Last
year, Human Rights Watch released a
scathing report, documenting and
detailing the horrendous conditions
the banana workers toil under in
Ecuador. Recent articles in The New
York Times have spotlighted the issue
further.

The international labor move-
ment and non-profit, non-govern-
mental organizations such as
US/LEAP (U.S./Labor Education in
the Americas Project) are leading the
charge to eradicate these abuses. The
goals of these groups are to improve
the plight of workers who are subject
to exploitation by American compa-
nies under the terms set by globaliza-
tion and free trade.

In support of this movement, a
delegation of representatives from
key U.S. unions traveled to Ecuador
in February in support of its banana
workers. Representatives were sent
from the ILWU, Teamsters, and the
East Coast-based farm workers union
the Farm Labor Organizing Commit-
tee (FLOC), as well as the AFL-CIO.
The trip was arranged by US/LEAP
in conjunction with the AFL-CIO
American Center for International
Labor Solidarity.

Our visit was scheduled shortly
after the seating of new President
Lucio Gutierrez. His administration is
rumored to be more worker-friendly
than his predecessors, and certainly
more than his opponent, Alvaro
Noboa. Noboa is the richest man in
Ecuador and the owner of banana
plantations whose fruit is sold in the
U.S. under the brand name of Bonita
and who had his workers shot, terror-
ized and locked out when they tried to
unionize last year.

The delegation's main objective
was to lobby key members of
Gutierrez's administration about the
workers' situation and the need for
enforceable labor law reform—the
need to allow workers the right of free
association in order to form unions;
the need to pay workers a higher wage
in order to eradicate child labor; the
need to improve safety standards; and
the need to eradicate corruption and
payoffs in order to enforce the labor
laws that already exist.

In an attempt to do this, the U.S.
labor delegation held several high
level meetings in the cities of
Guayaquil, Ibarra and the capital,
Quito with the Minister of Labor, the
Special Advisor to the President on
Labor, the Congressional Labor
Commission, Supreme Court mem-
bers, the U.S. Embassy, labor under-
secretaries and inspectors, as well as
several labor associations and work-
ers' groups themselves. The delega-
tion's presentation focused on inter-
national solidarity with those work-
ers, as well as the their intention to
lobby U.S. government officials to cut
off key subsidies to Ecuador if human
rights violations persist and labor
laws aren't enforced.

US/LEAP Executive Director
Stephen Coats saw the involvement
of the ILWU as key. One out of four
Ecuadorian banana exports are sent
to the U.S., and 90 percent of those
Ecuadorian bananas come through
West Coast port. Coats felt an ILWU
presence was important in sending a

Local 13's Joe Radisich (bottom row, third from right) with a group of workers who were fired from the independently
owned banana plantation Rio Culebra that produces fruit for Dole when they tried to unionize last year.

message to exporters, such as Bonita,
Dole, Del Monte and Chiquita, who
are ultimately responsible for the
abuses.

The delegation spent one full day
meeting with two different workers'
groups. The first was in the town of
Naranjal, Ecuador, where a union lead-
ership workshop organized by FENA-
CLE, the National Federation of Free
Farmers and Indigenous Peoples of
Ecuador, was being held. The second
was with a group of laid off workers
from the Rio Culebra plantation. In
both instances, the delegation saw and
heard first hand the difficulties
Ecuadorian banana workers face. Both
meetings were filled with stories of
employer intimidation and abuse.

For example, one female worker
shared that when her company dis-
covered the employees were planning
to form a union, the company coun-
tered by having armed paramilitaries
threaten to kill her and her family.
She further explained that when they
sought protection from this abuse,
the government and law enforcement
were of no help and allowed the com-

pany to do as it pleased. The worker
then went on to broach the question
to the delegation, how do you fight
against this abuse? The delegation
was hard pressed to provide an
answer. As the day wore on there
were other stories of employer brutal-
ity against workers trying to form
unions, as well as stories of sexual
abuse, dangerous working conditions
and child labor.

After meeting with these worker
groups, the delegation was stung by
the realities facing them. Employers in
Ecuador are so resistant to any union-
ization by workers, that it can literally
be a life-and-death situation for those
who do try to unionize. The courage
that the few workers who want to
unionize exhibit was inspirational and
will hopefully lead to change someday.
But for now, Ecuador's banana sector
continues to be the most exploitive
and non-unionized in all of Latin
America. This is driving down the
wages and conditions of other banana
workers throughout Latin America,
many of whom are organized and must
try to compete against Ecuador's abus-

es. If the banana workers in Ecuador
don't improve their situation soon,
countries such as Panama, whose
banana industry has decent wages and
conditions, will be forced to adopt the
same type of policies in order to com-
pete. This only spells further problems
for banana workers in the future.
Hopefully, through continued struggle
and help from outside forces such as
the American labor movement,
changes can be made for the better-
ment of these workers and others who
face odds that make it almost impossi-
ble to fight back.

In the end, the situation in
Ecuador is based on the same formula
that PMA used against the ILWU last
summer—large powerful business
interests manipulating and controlling
government in an attempt to silence
workers voices and rights. The ulti-
mate goal is to suppress workers'
wages, conditions and safety in order
to increase profits. The ILWU won its
battle because of labor solidarity in
this country and abroad. The banana
workers of Ecuador will need the same
in order to better their plight.

Colombian unionists call for Coca Cola boycott
by Tom Price

Union

work is often difficult and
daunting, but in Colombia it is
downright dangerous. Three

of every five unionists killed in the
world are in Colombia, with 30 mur-
dered so far in 2003.

"In the past decade 4,000 of my
compafieros have been murdered, 192
in 2002 alone," William Mendoza,
head of the food and beverage union
SINALTRAINAL, told a group of
labor leaders gathered at the Harry
Bridges Building April 11.

Mendoza is part of a four-person
delegation touring the U.S. drum-
ming up support for a boycott against
their employer, Coca Cola, which they
charge is heavily involved in the
repression and assassination of
Colombian unionists.

Colombia occupies the north-
western corner of the South
American continent. About the size of
Texas and California combined, the
country's 41 million people suffer
under the yoke of drug-dealing crimi-
nals and paramilitary death squads
that somehow seem immune to the
government's suppression efforts.

"For the last 40 years there has
been a conflict between two guerilla
organizations and the Colombian
state," Mendoza said. "A conflict that
has its roots in the social inequalities
within Colombian society. It is a coun-

try that is extremely rich in natural
resources, but has 60 percent unem-
ployment and 4 million youth out of
school."

Most of the fertile land is owned
by the elite, and much of the rest is
dedicated to growing coca, the plant
from which cocaine is derived. That
drug is unlawfully ex-ported to the
U.S., along with opium. The U.S.
began a $1.3 billion operation called
"Plan Colombia" two years ago,
ostensibly to eradicate the crops. But
nearly all the money has been in mil-
itary assistance—making Colombia
the third largest recipient of U.S. mil-
itary aid in the world—and is fun-
neled through the state military to
the paramilitary outfits. The paramil-
itary then protects foreign invest-
ments in the country's rich coal and
oil resources run by Exxon and US-
Occidental Petroleum and invest-
ments by other multi-national corpo-
rations like Coca Cola, suppressing
unions and other dissidents, accord-
ing to Mendoza and human rights
organizations investigating the situa-
tion in Colombia.

"Plan Colombia has provided the
paramilitaries with the funding and
the base to increase their forces from
6,000 to 20,000," Mendoza said.
Colombian President Alvaro Uribe
Velez's support for the U.S. war
against Iraq was rewarded with an

additional $104 million for Plan
Colombia.

Coca Cola is one of the companies
that works closely with the paramili-
taries, Mendoza said.

"Death threats have been deliv-
ered to 65 of us at Coke, including
myself. They even attempted to kid-
nap my daughter, who is four years
old," he said.

Mendoza laid out the Colombian
unionists' plan.

"First we have filed a lawsuit
against Coca Cola in Florida, based on
the alien torts claims act that allows
lawsuits to be filed against U.S. individ-
uals or corporations accused of any
wrong doing abroad," Mendoza said.
"Our second action is the creation of
public hearings where we denounce the
activities of Coca Cola. The hearings
have three goals: to uncover the truth,
seek justice and to demand reparations.
The conclusion reached by more than
600 organizations that participated in
these hearings was to craft a boycott of
Coca Cola on a world scale."

ILWU International Vice
President Bob McEllrath and
Secretary-Treasurer Joe Marra invit-
ed Mendoza to tell his story at the
upcoming ILWU Convention.

"I'd like to say that you give a
whole new meaning to words 'labor
leader' with your courage," McEllrath
said. "We're all here to support you."
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Bloody Monday in Oakland
continued from page 3
them and brutalizing them. The
knowledge that police brutality law-
suits stemming from the April 7
events could cost the financially
strapped municipality millions of dol-
lars doubtless sharpened the anxiety.

The Oakland Police Dept. actual-
ly violated its own guidelines on the
use of force as well as those of the
company that manufactures the
"less-lethal" weapons.

The OPD's policy on use of force
(General Order K3) states that when
using the "flexible baton" or "bean-
bag round," officers should avoid fir-
ing them "at a person's head, neck,
spleen, liver, kidneys, throat, spine or
groin." It also says they should be
used "only when lower levels of force
have been exhausted, are ineffective
or are inappropriate during attempts
to control or subdue violent or com-
bative persons..."

The wooden dowels—an inch-
and-a-quarter in length and an inch-
and-a-quarter in diameter—are sup-
posed to be aimed below the waist or
skipped off the pavement to hit peo-
ple in the legs. But photos and videos
show the police shooting high and
inflicting most of the injuries on the
upper body, especially the shoulders,
neck and face.

Defense Technology/Federal
Laboratory, the munitions' manufac-
turer, states in its training manual
that users of these products should-
n't aim at "areas such as the head,
neck, spine and groin.. .unless it is the
intent to deliver deadly force." The
manual goes on to cite a study by the
San Diego Police Dept. that found
these "less lethal" munitions killed
people in two percent of the cases
where they were used and broke
bones in five percent of the cases.

Local 10 President Graham
minced no words on the police
actions.

"The police were out of control,"
Graham said. "They brutalized long-
shore workers. It was like a direct
attack on us."

Four Oakland City Council mem-
bers—Nancy Nadel, Jane Brunner,
Jean Quan and Desley Brooks—have
also called for an independent inves-
tigation into the police response to
the demonstration. Nadel's aide, Joel
Tena, was present during the whole
event and publicly stated he wit-
nessed absolutely no violence by the
protesters towards the police, even
though the mayor and the police
chief, neither of whom were on the
scene, have told the press the cops
were responding to rocks, bottles and
railroad ties being thrown at them.

Unions around the country and
the world have been writing to Mayor
Brown and to APL and SSA to
protest the police violence perpetrat-
ed in cooperation with the employers.

Local 10 has changed its stop-
work membership meeting this
month to Saturday, April 26. As
allowed by the contract, all opera-
tions at the Port of Oakland and all
Bay Area ports will cease for the first
shift that day and members will
assemble for a rally to protest the
police violence, especially the vio-
lence against longshore workers,
near the Oakland Port Commission's
building at Jack London Square.
From there they will march down-
town, stopping at the Oakland Police
Dept. headquarters and ending at
City Hall. The Alameda County
Central Labor Council is helping to
organize the event and to turn out
union members from all over the
area.

IMPORTANT NOTICE ON ILWU POLITICAL ACTION FUND
Delegates to the 30th Triennial Convention of the ILWU, meeting in Honolulu,

Hawaii. April 7-11. 1997. amended Article X of the International Constitution to read:

"SECTION 2. The International shall establish a Political Action Fund which

shall consist exclusively of voluntary contributions. The union will not favor or disad-

vantage any member because of the amount of his/her contribution or the decision not

to contribute. In no case will a member be required to pay more than his/her pro rata

share of the union's collective bargaining expenses. Reports on the status of the fund

and the uses to which the voluntary contributions of the members are put will be made

to the International Executive Board.
"The voluntary contributions to the Political Action Fund shall be collected as fol-

lows:
"Up to One Dollar Fifty Cents ($1.50) of each March and July's per capita payment

to the International Union shall be diverted to the Political Action Fund where it will

be used in connection with federal, state and local elections. These deductions are sug-

gestions only, and individual members are free to contribute more or less than that

guideline suggests. The diverted funds will be contributed only on behalf of those mem-

bers who voluntarily permit that portion of their per capita payment to be used for that

purpose. The Titled Officers may suspend either or both diversions if, in their judge-

ment, the financial condition of the International warrants suspension.
"For three consecutive months prior to each diversion each dues paying member

of the union shall be advised of his/her right to withhold the contribution or any por-

tion thereof otherwise made in March and July. Those members expressing such a

desire, on a form provided by the International Union, shall be sent a check in the

amount of the contribution or less if they so desire, in advance of the member making

his/her dues payment to the local union for the month in which the diversion occurs.

"Those members who do not wish to have any portion of their per capita payment

diverted to the Political Action Fund, but wish to make political contributions directly

to either the Political Action Fund or their local union, may do so in any amounts

whenever they wish."
J No contribution—I do not wish to contribute to the ILWU Political Action

Fund. I understand that the International will send me a check for the entire amount

of the Political Action Fund contribution ($1.50) prior to March 1, 2003.
Less than $1.50-1 do not wish to contribute the entire amount to the ILWU

Political Action Fund. I will contribute . I understand that the International

will send me a check for the difference between my contribution and the entire amount

of the ILWU Political Action Fund ($1.50) prior to March 1, 2003.

J More than $1.50-1 wish to contribute more than the minimum voluntary con-

tribution ($1.50) to the ILWU Political Action Fund. Enclosed please find my check for

SIGNATURE

NAME

ADDRESS

LOCAL # UNIT #

Celebrating the legacy of an extraordinary

labor leader and social visionary

This black and white 22"x15" woodcut style poster depicting for-
mer ILWU International President Harry Bridges speaking to the
rank and file is available for $20. It is a fundraiser for the Harry

Bridges Project that was created to tell the story of the great union
leader and to fill a void in Americans' understanding of their own
history and the history of 20th century American workers. The

Harry Bridges Project is doing this with documentaries, plays and
soon and television film. A portion of the proceeds from the poster
will go to the ILWU Legacy Fund. To get the poster mailed to you
send a check for $20 made out to the Harry Bridges Project and

send it along with your mailing address to:

The Harry Bridges Project, PO. Box 662018, L.A., CA 90066.

MAY IS MEDICAL, DENTAL CHOICE MONTH
Active and retired longshore families in the ports where members have a

choice can change medical plans during the open enrollment period May 1 to
May 31, 2003. The change will be effective July 1, 2003. San Francisco, Los
Angeles, and PortlandNancouver active and retired longshore workers may
change dental plans in the month of May for coverage effective July 1, 2003.
In addition to the May open enrollment period, members may change their
health coverage once at any time during the Plan Year (July 1-June 30).

The July 1, 2002 Memorandum of Understanding between the ILWU and
PMA provides that new registrants in the ports where members have a choice of
medical plans shall be assigned Kaiser HMO Plan or Group Health Cooperative
HMO Plan for the first 18 months of registration. After 18 months, those regis-
trants who have qualified for continued eligibility under Mid-Year/Annual Review
hours requirement will have a choice of medical plans. New registrants in San
Francisco, Los Angeles, and PortlandNancouver will have a choice of dental
plans on the first of the month following registration, and may change dental
plans during the Open Enrollment period and one additional time during the Plan
Year.
MEDICAL CHOICE: The medical plan choice is between Kaiser Foundation
Health Plan and the ILWU-PMA Coastwise Indemnity Plan for Southern California
Locals 13, 26, 29. 63 and 94; Northern California Locals 10, 18, 34 (San
Francisco), 34 (Stockton), 54, 75 and 91; and Oregon-Columbia River Locals 4,
8, 40, and 92. In the Washington State area, the choices for Locals 19, 23, 32,
47, 52 and 98 are Group Health Cooperative and the ILWU-PMA Coastwise
Indemnity Plan.
DENTAL PLANS: For Los Angeles locals, dental choice is between Delta Dental
Plan and the Sakai, Simms, Simon and Sugiyama group plan. For San
Francisco locals, dental choice is between Delta Dental Plan and Naismith
group plan. For PortlandNancouver locals dental choice is between Blue Cross
of Oregon Dentacare, Oregon Kaiser Dental Plan and Oregon/Washington
Dental Service.

Information on the dental plans, and Kaiser and Group Health Cooperative
medical plans, and forms to change plans can be obtained at the locals and the
ILWU-PMA Benefit Plans office. The ILWU-PMA Coastwise Indemnity Plan
description booklet is under preparation and will be furnished as soon as it is
available.

All enrollment cards must be completed and submitted to the Benefit
Plans office by May 31 for the change to be effective July 1.RETURN TO: ILWU, 1188 Franklin Street • San Francisco, CA 94109

NOTE: CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS
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Local 40 stalwart Larry Clark passes
by Tom Price

Larry M. Clark spent more than
half a century with the ILWU. He
was born in Manila in the Philippines
Feb. 13, 1933, where his father
worked for the Union Oil Co. His
family moved back to the U.S. three
years later when his mother became
ill. They settled in Portland, where
Larry went to school.

He served as an officer of clerics'
Local 40 for many of those 50 years,
often working quietly behind the
scenes. His vigorous pursuit of union
issues won the respect of the employ-
er, while his quiet lobbying in the
state house paid off in legislation pro-
tecting worker interests. He also
worked on nuts-and-bolts of everyday
representation of the members. If
such statistics were kept, he probably
held the union's won-loss record on
arbitrations, his son Kevin said.
Kevin is now a member of Local 40.

His early experience as a high
school pitcher also involved a great
won-loss record. His Jefferson High
School baseball team won the region-
al Babe Ruth League championship.
For that he got an honor most kids
only dream about—a personally auto-
graphed baseball from the Great
Bambino. He also won a scholarship
to Linfield College and attended
Portland State. He married Barbara
Clay in August, 1953. They would
have celebrated their fiftieth anniver-
sary this year.

"Larry always fought for the
ILWU and had the greatest respect
for the union and many times put if
first in his life," his wife Barbara said.
"We as a family owe a lot to the ILWU
and the PMA.. We were able to college-
educate our three boys and never

worried about medical bills partly in
thanks to the contracts Larry helped
negotiate."

During his high school years he
also worked on the docks part time,
beginning in June 1950. By Septem-
ber 1953 Clark was back on the
docks. He got his Class A registration
April 13, 1956 and spent a few years
learning the ropes. By 1960 he was a
supercargo in clerks' Local 40, and he
was elected president in 1964. He
served on the LRC in 1965, and was a
caucus and convention delegate that
year

Clark was re-elected president in
1972, and a year later he helped
organize the berthing agents into
Local 40 and bargained them an
ILWU contract. He applied his talents
during the so-called energy crisis in
1974, preparing a report on how it
affected the Port of Portland. The
report won the respect of both the
employers and the union. A year
later, while serving as secretary-
treasurer/BA, he helped get grain
inspectors into the union. He
remained in that office until his
retirement in 1996.

In 1976 Clark testified before the
House Ways and Means Committee of
the U.S. Congress in support of
national health care. That same year
he helped his whole community in
getting a Toyota terminal sited in
Portland, securing many jobs. In
August the grain inspectors walked
out, only to be ordered back to work
by a judge who used the narrowest
interpretation of the 1973 law giving
public employees the right to strike
unless it harmed the "welfare" of the
community. Since strikes are inher-
ently "economic," a judge could order

Larry Clark (second from right) with the berthing agents he helped organize
into Local 40 in 1973. From left to right: Larry Bowe, Denna Notdurft, Denise
Ragland, Clark, and Ken Parks.

workers back to work at any time.
Clark told the legislators the present
law "gives public employees the right
to strike and then by the use of
semantics takes that right away,"
according to an article in the Feb. 25
1977 issue of The Dispatcher.

The membership reelected Clark
secretary-treasurer/BA again in 1977,
and he made good use of the year. The
employers built a new terminal with
non-union labor, and then accused
the union of staging a slowdown in a
safety beef on the automobile dock.
Clark refuted their charges, testifying
before the NLRB that the union's
concerns were legitimate. The port
sued Locals 8, 40 and 92 and the
International union for $1.55 million.
The case went to court Aug. 29-30,
with Clark as a chief witness for the
ILWU. The union won, and the port
agreed to sit down and resolve the
issue.

In January 1978 Clark and Local
8 members sat down with Portland
port officials and crafted a safety-pro-
ductivity agreement that gave both
sides something. In this Clark showed
another talent the employers respect-
ed even more than his toughness, his
sense of fair play.

The longshore bargaining com-
mittee elected Clark secretary in May
1978, and sat down to negotiate. That
year the talks went right up to the
brink as dispatchers up and down the
Coast stood by for the 7:20 A.M. call
from the bargaining team signaling
the agreement on July 1, the day the
contract would expire.

Clark revisited the issue of the
right to strike for pubic employees in
April of the following year. Port work-
ers had been ordered back to work by
over-zealous judges who ruled that
the terminology of the state's right to
strike act actually forbade strikes.
When it was all over the legislature
clarified the language.

When the first Chinese merchant
ship since the 1949 trade embargo
arrived in Portland, Clark was there
with the ILWU delegation to greet it.
Clark gave credit to the port, another
example of his even-handedness.

"We have long advocated trade
with China, where at times we have
stood alone," he wrote in a letter to
the port, as reprinted in the March 7,
1980 issue of The Dispatcher. Later
that year Clark joined other port
labor people on a panel to help guide
port development into the 21st
Century.

But when it came to standing up
for ILWU jobs, Clark was there, this
time on the strategy committee. A
non-union crew was called to load
construction equipment on a Hawaii-
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bound barge out of Vancouver, Wash.
The company tried to load the barge
at an industrial dock outside of town
June 5, 1985. Efforts by International
President Jimmy Herman were fruit-
less, so 400 clerks, longshore workers
and IBU members turned out.

"We were tired of encroachments
on our work," Clark said. "We were
tired of playing by the Marquis of
Queensbury rules with one arm tied
behind our back and the other
strapped up to the elbow."

Picketing continued, often in
heavy weather that dumped an inch
of rain on the picketers. After a bit of
protest inside the plant gates, the
company agreed to settle, hiring SSA
to do the loading with a crew of ILWU
members. The union quickly organ-
ized a cleanup crew to make right any
damage that might have happened.

Clark continued to put in long
hours and days. He worked on the
container safety committee with the
PMA to establish new standards in
October 1985. That same month he
battled SSA to keep berthing agents
union after SSA took over Portland's
Terminal 2.

The list of Clark's accomplish-
ments might take several more sto-
ries. He worked against nuclear
waste dumps on the Colombia River.
He went to Toronto to protest
Northern Telecom's union busting
activities, and served countless years
as a caucus delegate. In retirement he
continued on the Columbia River
Pensioners and served on the
Executive Board of the Pacific Coast
Pensioners Assn. He passed away
April 11 and is survived by his wife
Barbara and sons Michael, Kevin and
Scott.

"He was also an avid sports fan,"
his son Kevin said. "He supported
Univ. of Oregon football and we went
to games all over the country."

Longshore retired, deceased and survivors
Retired:
Local 4—Tommy Frasier, Terry
Olson; Local 8—Donald Kangas;
Local 10— Farless Dailey, Rodolfo
Romo, Victor M. Camacho; Local
12—Guy Meyers; Local 13—Charles
Douthit, Ante Dragovich, James
Sommers, Ante Viducic; Local 14—
John Burman; Local 19—Robert
Hardin, Gilbert Pacheco; Local 23—
William D. Bridges; Local 29—
Morris Drager; Local 34—Luther
Ross, Josue Carrillo, Marko Stipanov;
Local 50—Gerard R. Olson; Local
63—Leopoldo J. Lopez, Frank
Agostino, Jack Hansen, Martin
Weisman; Local 94—Esequiel

Ruelas, Roy Rohar, Roy Brewer,
Anthony Di Bernardo, Frank Ravalli,
Abdul Mu'min; Local 98-0. J.
Jenkins.
Deceased:
Local 4—Richard Lynch (Nancy),
Darryl Taylor (Phyllis); Local 8—
Andrew Weber; Local 10—Walter
Bailey (Victorine), Antonio Zile
(Mary), Farris Ellis, Johnnie Moore,
Horacio Garitano; Local 12—Ronald
Olson (Joye), Carl Lemaster; Local
13—Amoroso Lucero (Esperanza),
Frank Gray (Terri), Alex Escoboza
(Lucy), Ralph Duenas (Julie), Carlos
Maya, Henry Sanchez, Wesley
Prevost, Raul Rodriguez, W. E.

McCasland, Gerald J. Gonzalez;
Local 14—Joseph Kahoalii; Local
34—Edward Knoll Jr. (Rita), Howard
Lew (Joyce); Local 40—Warren
McCurtain (Hildegard), Charles
Tobin; Local 63—Charles Acebo
(Esperanza), David Bonfield (Lola),
Vince Pack; Local 75—Ralph E.
Johnson; Local 94—John Page
(Marguerite). (Survivors in parenthe-
sis.)
Deceased Survivors:
Local 4—Mary Marteeny, Jessamine
Anderson; Local 10—Rose Joyce,
Rosa Vizinho, Ivory Westbrooks, June
Coffey, Dorothy Simpson, Edna
Crockerham, Bernice Colbert,

Patricia Sandlin; Local 12—Juanita
Browne; Local 13—Elvira Ponce,
Mittie Smith, Frances Sarmiento,
Esperanza Mendez, Cora S.
Rodriguez, Jayne A. Johnson, Eva
Dawn Grayes; Local 19—Colleen
Foley, Mary Yearka, Wilma Maloney;
Local 21—Virginia Shepherd; Local
23—Geneva Wilson; Local 24—
Muyral Apukka; Local 27—Alvalyne
Bond; Local 29—Mary Roiz; Local
50—Donna Parnell; Local 52—
Margaret Deyling; Local 63—Lavern
McCullum; Local 91—Mary A.
Lewis; Local 92—Olga Nelson;
Local 94—Grace Cummins; Local
98—Elizabeth Blood.
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Books and videos about the ILWU are available from the

union's library at discounted prices!

BOOKS:

The ILWU Story: unrolls the history of the union from its origins to the present, complete

with recollections from the men and women who built the union, in their own words,

and dozens of rare photos of the union in action. S7.00

The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. S6.50

Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s

By Bruce Nelson: the most complete history of the origins, meaning, and impact of the

1934 strike. $13.00

The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By

David Wellman: the important new study of longshoring in the ILWU. $15.00 (paper-

back)

A Terrible Anger: The 1934 Waterfront and General Strike in San Francisco By

David Selvin: the newest and best single narrative history about the San Francisco events

of 1934. $16.50

The March Inland: Origins of the ILWU Warehouse Division 1934-1938 By Harvey

Schwartz: new edition of the only comprehensive account of the union's organizing cam-

paign in the northern California warehouse and distribution industry. $9.00

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the

ILWU. Features active and retired members talking about what the union meant in their

lives and what it needs to survive and thrive, along with film clips, historical photos and

an original musical score. $5.00

Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by

California Working Group, Inc., memorializes Harry Bridges through still photographs,

recorded interviews, and reminiscences. Originally produced for the 1990 memorial serv-

ice in San Francisco. $28.00
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Bound Dispatchers for sale
2002 Edition Now Available!

Mu!, hardcover collections of The Dispatcher for 1997,

8, 1999, 2000, 2001 and 2002 are now available. These

are a must for Locals and individuals keeping a record of the

union's activities. Get your copies of the ILWU's award-win-

ning newspaper while the limited supply lasts. Send a check

for $50.00 for each volume (year) to The Dispatcher at:

Bound Dispatchers
c/o The Dispatcher

188 Franklin Street, 4th Floor

San Francisco, CA 94109

ale
ORDER BY MAIL

copies of ILWU Story@ $7 ea. =

copies of The Big Strike @ 56.50 ea. =

copies of Workers on the Waterfront @ $16 ea. = S

copies of The Union Makes Us Strong@ 515 ea. =

copies of A Terrible Anger @ S16.50 ea.=

copies of We Are the ILWU @ $5 ea. =

copies of Life on the Beam@ $28 ea. —

copies of The March Inland @ $9 ea.=

Total Enclosed $

No sales outside the U.S.

Name 

Street Address or PO Box 

City  State  Zip 

Make check or money order (U.S. Funds)

payable to "ILWU" and send to

ILWU Library, 1188 Franklin Street, San Francisco,

CA 94109

Prices include shipping and handling.

Please allow at least four weeks for delivery.

Shipment to U.S. addresses only

A Helping Hand.

...when you need it most. That's what

we're all about. We are the representatives

of the ILWU-sponsored recovery programs.

We provide professional and confidential

assistance to you and your family for alco-

holism, drug abuse and other problems—

and we're just a phone call away.

ILWU LONGSHORE DIVISION

ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ILWU WAREHOUSE DIVISION

DARE—Northern California
Gary Atkinson
22693 Hesperian Blvd., Ste. 277
Hayward, CA 94541
(800) 772-8288

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206) 621-1038

ILWU CANADIAN AREA

EAP—British Columbia
Bill Bloor
745 Clark Drive, Suite 205
Vancouver, BC V5L 3J3
(604) 254-7911


