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WAR HEROES

W
e see more women on the
front lines in the war in
Iraq than ever before.

(This is progress?) And the U.S.
media crowned a 19-year-old
woman the first hero of this inva-
sion/inferno.

Traveling with a supply convoy
that got ambushed, Pvt. Jessica
Lynch kept shooting until she ran
out of ammunition, was captured
and hospitalized, then dramatically
rescued. To hear the story she was
not only one tough cookie, but also
a sweet country girl trying to make
a way where none seemed open.

She came from Palestine, West
Virginia, a farming town of less
than 1,000 people in Wirt County,
where unemployment runs around
15 percent. That's not as high as
the other Palestine, where it hovers
around 70 percent, but discourag-
ing enough. What's a girl to do
when she wants to be a kinder-
garten teacher and there's no
money?

But this hero will come home to
another wan Say Pvt. Lynch gets
her degree to teach. Will there be a
job for her? In California, far larger
and richer than West Virginia, 5000
teachers got layoff notices in the
two weeks before the invasion
began. Community colleges face a
$1 million budget cut (see page5)—
and Bush's deadly cocktail of war
spending and tax cuts hasn't even
hit yet.

Say Pvt. Lynch gets her job. Will
she have health care? Exploding
costs put care out of reach for mil-
lions, even for some under union
contract. The California Labor Fed-
eration has some remedies, as we
report on page 5, and it brought a
roomful of women union leaders and
activists together to brainstorm
ways to make them real.

And Pvt. Lynch might be out of
luck if she has to rely on veterans'
benefits. Bush's budget proposal
even cuts out some of those. Put
your life on the line on the battle-
field or at work, but don't expect
any help. The Administration also
cut OSHA funding and rolled back
rules that protect workers, as we
report on page 8.

Still confused about who's
fighting for what? World-wide
union scourge and PMA hardliner
Stevedoring Services of America
got a $4.8 million U.S. contract to
operate the Iraqi port of Umm
Qasr. See page 9 for details.

Fortunately we have our own
heroes to look to for some sanity.
Congress member Barbara Lee
always gives me hope, especially
when I remember how she—an
African American woman, please
note had the wisdom and guts to
stand up after Sept. 11 with a
warning against never-ending war.
Everywhere she goes, Rep. Lee
reminds people to plunge into the
political process. ILWU members
have taken this to heart, as you see
on pages 4-5.

Artist Pele deLappe is another
who inspires. Some of her 1935 por-
traits of longshoremen and seamen
appear on page 6, and in the ILWU
International office. At 86 she's
still making art and making trouble
with verve and relish. She's always
taken time to savor the smell and
glow of a ripe mango—and taken
time for love.

—Marcy Rein,

ILWU Organizing Dept
Communications Specialist

PRESIDENT'S REPORT
Safety first
By James Spinosa
11..WU International President

This has got to stop and we have to be the ones to stop it.
In the last year, between March 2002 and March 2003, the

ILWU has lost eight members to fatal accidents on the job.
(Most recently, longshore Local 4 lost Rick Lynch and Local
24M/R lost Douglas Lunceford, both on March 19.) This is not
the kind of record we need to be setting.

When problems of this magnitude come along, the natural

tendency is to look for a culprit, someone or something that is
at fault. But there is plenty of blame to spread around. Let's
start with our employers.

We all know the employers' main concern is their bottom
line. Maximizing profits takes priority over safety concerns for
them.

We saw this clearly in our last set of longshore negotia-
tions. Every proposal our Safety Negotiating Committee
brought to the bargaining table that had any cost associated
with it was quickly and thoroughly rejected. Since one of the
most widespread dangers we face on the docks is congestion
and traffic control, our Safety Committee proposed installing
speedometers on all
UTRs and other
power industrial
trucks. What more
logical way could
there be to adhere to
and enforce speed
limits? But the
employers refused
that demand, arguing
in their convoluted
logic that speedome-
ters would make the
docks less safe.

Of course we
know what the real
reason is and always
has been—their de-
sire to speed up the
work to increase pro-
ductivity. It's the
same reason the em-
ployers are always trying to downsize the workforce, to have
fewer people assigned to do the work. And it's the same rea-
son we regularly end up working on faulty and unsafe equip-
ment—it would simply cost more to have it serviced regularly

and maintained at optimal levels.
During the time the Bush administration imposed the Taft-

Hartley injunction on us last year, we were successful at get-
ting government agencies responsible for workplace safety—
federal OSHA, CalOSHA and WISHA (Washington Industrial

Safety and Health Agency)—onto the docks to monitor the
problems caused by the severe congestion following the
employers' lockout. Their work made a big difference in our
being able to keep injury rates down during a time when the
employers and the court were pressing for speedups. We need
to develop the ILWU's relationship with these agencies and they
need to redouble their efforts in light of the increasing fatality
rates.

But part of the blame and part of the responsibility for turn-
ing the situation around falls on us. While most of the fatal acci-

dents of the last year are still under investigation, and many are
surely the fault of poor equipment and failed systems, we all

know how easy it is for human error to creep into the equation.

We know potential dangers lurk in our work sites, that the

heavy equipment and hazardous materials we deal with are like

accidents waiting to happen. Everyone who has worked the
docks for any length of time has either had an accident, seen

one happen or can tell stories of close calls that only luck or

providence has kept from being another statistic.
Sometimes the work gets so routine, we get so familiar

and comfortable with it that we drop our guard momentarily.
Sometimes we get tired and we lose our focus and concentra-
tion just for a minute. And that's when it can happen and we
never see it coming. We have to remind ourselves everyday
that constant vigilance is needed if we are going to go home to
our loved ones at the end of the shift.

The best time to remind yourself about "safety first" is, of
course, at the beginning of your shift. Go through a mental
checklist, starting with the equipment you're driving. Are all the
warning safety lights and the horn working? Are the mirrors
positioned so you can see? Are the brakes and accelerator
mechanisms functioning properly? How about the windshield
wipers and the steering gear? It's your responsibility to report

any defective equip-
ment to the foreman

"Everyone who and it's your right not
to work on it if it isn't

has worked the safe.
Take a look

docks for any around the yard. Are
all the areas properly

length of time lit? Check out the traf-
fic controls. Are there

has either had an congestion problems
anywhere around

accident, seen you? Keep an eye out
for pedestrian work-

one happen or ers. Remember to
drive safely and keep

can tell stories of to the speed limits.
And remember, a

close calls." good day's work
doesn't mean you
have to buy into the

employers idea of productivity standards. Never work faster
than it is safe.

The PCLCD gives workers an important safety advantage:
procedures to follow if they believe a job is unsafe, and the right
to refuse unsafe work. Use it—and when you do, remember
that ILWU brothers and sisters under other contracts have their
own pressing safety issues and often have less leverage to use
on them.

1BU barge and ferry workers, for example, have to fight for
sufficient staffing to run boats safely and cut down on hazards
caused by fatigue. Clerical workers and warehouse workers
alike are vulnerable to ergonomic injuries from repetitive work
at poorly designed jobs. They may spend too many hours at a
computer work station, or lift too much weight too many times
in a shift. Such ergonomic injuries hurt or cripple almost two
million workers each year.

Instead of strengthening the OSHA standards to protect
people, the Bush administration has worked with the employ-
ers to roll them back. We need to work with other unions and
the AFL-CIO to restore these standards, and support our ILWU
brothers and sisters when they try to get better safety language
in their contracts.

Th7111NPArITHEI!
Published monthly except for a combined July/August issue, for $5.00, $10 non-members,

a year by the ILWU, 1188 Franklin St., San Francisco, CA 94109-6898. The Dispatcher wel-
comes letters, photos and other submissions to the above address. © ILWU, 2003.

www.ilwu.org
Steve Stallone

Editor

Tom Price
Assistant Editor

111111SA
WEISTEP114 UhBOR COMMIUNCAT1Cen MOM

ILWU Titled Officers

JAMES SPINOSA
President

BOB McELLRATH WESLEY FURTADO
Vice President Vice President

JOE !BARRA
Secretary-Treasurer



March 2003 The DISPAUCHEP • 3

Red & White gives IBU the blues
By Marcy Rein

T
he IBU tried to help Tom Escher
when he took over three Red &
White Fleet boats and went into

the San Francisco Bay cruise, charter
and ferry business five years ago. The
union got slapped for its pains. The
company undermined the first con-
tract and now is stonewalling talks on
the second.

"The workers gave, and Red &
White has taken advantage," said IBU
San Francisco Bay Regional Director
Marina Secchitano.

The IBU took a two-year wage
freeze in the first contract, as well as
smaller pension contributions for two
years, fewer vacation days and smaller
employer contributions on health
insurance.

On top of that, the company
began changing the rules on vacation
and sick leave and cutting staff

Like most tourist-oriented busi-
nesses, ferryboat cruises have busy
seasons and off-seasons. Most IBU con-
tracts recognize people who put in
2,000 hours or more in a year as regu-
lar employees, so they can accrue vaca-
tion and sick time even if they get laid
off during a slow period. Red & White
decided only full-year employees would
be "regular," meaning that only the
five or six top-seniority workers would
get vacation and sick leave. And even
people who got sick leave couldn't
"bank" unused days for emergencies.

"I've been there since '97 and only
earned vacation for a year and a half,"
said Captain Jack Goldthorpe, who
has more than 40 years' experience as
a captain in the Coast Guard and on
commercial boats. "I'm coming up on

IBU member Nona Schlagies (left) takes tickets for a Red & White fleet sight-

seeing cruise.

65, I'm a cancer survivor and the sick
leave I earned in the last year-and-a-
half is gone because I didn't use it," he
said.

The company has also slashed the
union workforce from 39 to 20, driv-
ing workloads up.

"We do more work and make less
money than any other company on the
Bay" said deckhand Sandy Siamas,
who started working for Red & White
before Escher took over.

Ticket agents routinely work
alone in the booth, taking money from
walk-up customers while answering
the phone and making reservations.
Even on busy weekend days, they only
get part-time relief.

"By the time the four-hour person
comes in at 11 a.m., I already have a line

out to the curb. People are coming up all
the time and I can't even take a breath,"
ticket agent Jozan Stevens said.

"At the old company, every boat
had three deckhands year-round, plus
an audio person to hand out the head-
sets," Siamas said. "Now we have two
deckhands and on top of that we han-
dle the audio." On the party charters,
a.k.a. "booze cruises," three deck-
hands work boats packed with 400-
500 inebriated, raucous passengers.

"It's insane," Siamas said, but
pointing out problems to manage-
ment has proved futile. "They'll tell
you how to do the job when they've
never done it," she said. "We've done
the job for 10-15 years and they talk
to us like we're children."

The IBU's first contract with Red

& White expired Oct. 31, 2002, and the
two parties agreed to extend it to
March 31. The workers hoped to catch
up on wages and make some improve-
ments in staffing. The freezes put
them two years behind their counter-
parts under other IBU contracts. If
they don't recoup, workers at other
companies could suffer too.

"We'd like to catch up to other
companies," Goldthorpe said.
"They're all looking to cut costs and
looking at what Red & White is get-
ting, and they're getting cheap."

But the first six months of bar-
gaining produced nothing meaningful.
The company took language from
another contract drawn up by the
infamous union-busting Littler, Men-
delson law firm and asked for another
two-year wage freeze, then a COLA of
less than two percent, then two more
years of freezes.

Just days before the contract
extension expired, one of the ticket
agents called Secchitano and told her
that Escher had his son in the ticket
booth learning to sell tickets. She
immediately called Red & White's
chief financial officer, who has been
representing the company at the table.

"He told me, 'We're training Tom
Jr. to sell tickets in case you go on
strike," she said. No strike vote had
been taken.

The two sides began meeting
with a federal mediator March 31,
and the IBU is making its own plans
to move negotiations along.

"We may need support from other
ILWU brothers and sisters in the area
before all this is over," Secchitano
said.

UNITE takes on giant sweatshop laundry

L
aunching what President Bruce
Raynor said could be a "two,
three or four year drive,"

UNITE opened a campaign Feb. 5 to
organize the 200 Cintas laundries
around the country.

Over the last three years, UNITE
has organized 30,000 industrial laun-
dry workers, Raynor said. "To organ-
ize more, we have to fight the biggest,
baddest and meanest of those compa-
nies—Cintas," he said. Cincinnati-
based Cintas is the largest uniform
company in North America, supplying
companies such as Ford, GM, Delta
and Northwest Airlines, Exxon,
Chevron, Hershey, Kraft Foods and
UPS. It is also a flagrant labor law-
breaker, user of a Matamoros, Mexico
sweatshop that pays its workers with
rubber checks, and the victor in 41
straight union decertification elections
around the U.S.

"Cintas management is ideological-
ly, aggressively, viciously and proudly
anti-union," Raynor said, and kicks in
big donations to the Republican Party.

In the first months of its Cintas
campaign, UNITE has seen threats,
harassment and the discharge of more
than a dozen union supporters from
Cintas plants. The union has already
filed more than 100 unfair labor prac-
tice charges with the NLRB.

Raynor pledged that UNITE will
use every tool in its kit to drive this
campaign.

"We're going to picket them, pick-
et their customers, sue them and get
sued. We'll have 150 organizers and
volunteers on this drive," he told the
AFL-CIO Organizing Conference in
Washington in January. "We'll haunt
these guys, using pension power and
labor movement power until they
agree to a card-check for recognition,"
he added.

Attorneys representing a group of
Cintas employees filed a lawsuit in the
U.S. District Court in San Francisco
March 19 charging the company delib-
erately withheld tens of millions of

dollars in overtime pay from them
over the last three years. The suit may
eventually involve as many as 3,500
current and former Cintas delivery
and service workers who have been
routinely required to work unpaid
overtime. UNITE is helping the work-
ers with the lawsuit.

At the AFL-CIO Executive
Council meeting in Hollywood, Fla. in
late February the heads of several
unions whose workers wear Cintas-
laundered uniforms committed to help
the organizing effort.

"The presidents of the Machinists,
the Teamsters, the Bakery Confec-
tionary and Tobacco Workers, the
transit workers, airline pilots, flight
attendants, a dozen uniformed unions,
said they'd stand with the Cintas
workers," Raynor said. "America's
unionized uniformed workers don't
want to wear uniforms laundered in
sweatshops and made in sweatshops
by Cintas."

To highlight this support, Raynor
and several Cintas workers held a press
conference Feb. 26 with members of the
Amalgamated Transit Union and their
president, James LaSala, and uni-
formed UPS workers with Teamsters
President James P Hoffa.

UPS, Hoffa said, is Cintas'
biggest corporate customer. And the
Teamsters just signed a new six-year
contract covering 200,000 UPS work-
ers. Hoffa said he will use that lever-
age for UNITE's drive.

"We intend to meet with the UPS
chief executive officer, Mr. Eskew,
next week to influence his decision
about whether to continue with
Cintas," Hoffa said.

If the Teamsters can't talk UPS
into switching to another launderer,
they want to get it to use its econom-
ic clout with Cintas to pressure the
launderer to change its labor prac-
tices, he added.

The mix of strategies in the Cintas
campaign will make it a model for
future organizing drives, AFL-CIO

Organizing Director Stewart Acuff
said. UNITE will push for card-check
recognition, using outside financial
pressure from other unionists and
employers to achieve its goal rather
than going through the NLRB election
process.

The AFL-CIO is looking to this
change in organizing strategy to
reverse its long-term stagnation in
numbers. Though the federation
organized 530,000 new workers last
year, Acuff said, the recession and the
impact of Sept. 11 combined to cut
membership by 72,788, to 13,181,283.

As far as the AFL-CIO is con-
cerned, Acuff explained, the NLRB
election process is at best heavily
loaded against workers. Only 18 per-
cent of union organizing wins come
from NLRB votes, while the rest
came from card-check and other
mechanisms. (Though Acuff didn't
mention it, these more effective
options may soon come under attack.
Rep. Charles Norwood (R-GA), a
member of the Republican majority
on the House Education and the
Workforce Committee, wants to force
workers to go through these elections
by outlawing other means of choosing
union representation.)

"The National Labor Relations
Act has so changed over the years that
what was originally drafted to protect
workers' rights now has few strong
penalties to discourage employer abus-
es. Many remedies can literally take
years due to the bureaucratic nature
of the process," ILWU International
Repre-sentative Jerome Martin said.
"This is why the ILWU is also actively
exploring non-Board strategies."

The national AFL-CIO will use
the Cintas campaign to gear up and
mobilize state federations and central
labor councils to help local organiz-
ing, Acuff explained.

Acuff also said that as part of
changing organizing, unions nation-
ally will reach out to community
groups, with a condition. "Unions will

develop a relationship with allies
depending on the allies' support for
the right to organize," he said.

That goes for politicians, too, mem-
bers of the AFL-CIO Organizing
Summit in January reported to the
council. They recommended other addi-
tions to organizing strategy, including:

• Broader education and involve-
ment of members, not just paid union
staffers, in organizing;

• Greater exposure of employer
abuses, and better framing of the
issue to the public;

• Requiring politicians "to sup-
port workers who are organizing"
before providing money or people to
help those politicians win office;

• "Horizontal organizing" among
coalitions of unions, instead of com-
petition and jurisdictional conflicts;

• Increased use of card-check
recognition in bargaining new con-
tracts, requiring employers to agree
to it in unorganized workplaces; and

• "National dramatic acts, at an
appropriate target, not necessarily
the NLRB, to dramatize the weak-
ness of labor law," as Acuff put it.

While putting all these new strate-
gies in place, unions need to hold on to
their basic principles, Raynor told the
Joint Legislative Conference of the
California Federation of Labor and the
State Building and Construction
Trades Council March 17.

"Cintas thought they were just up
against their own employees, but
they're going to find out they're up
against the entire labor movement,"
he said. "The labor movement has to
get back to a very old-fashioned
notion: You pick a fight with one of us,
you pick a fight with all of us. It's
called solidarity brothers and sisters."

To learn how you can help the
CINTAS workers, go to www.uni-
form-justice.org or call Claire Urban
at UNITE, 1-800-872-8646 x 315.

—Mark Gruenberg, PA! Staff Writer, and ILWU
Dispatcher staff reports
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Get on the bus, Gus Sacramento is waiting for us
By Marcy Rein

T
hree empty green AC Transit
buses hunker along the side-
walk by the ILWU Longshore

Local 10 hall at 6:30 a.m. March 18.
Where are the masses of members
ready to go give the union word to our
state legislators? Who's in charge?
Mild confusion rules.

Local 10 Drill Team Captain Josh
Williams rounds up a few of his crew.
A few other Local 10 guys who don't
have work for the day climb on.

"What's this going to do to stop
the war?" drill team member Carlos
Minor asks while we wait for more
folks to show. Depends what war
you're talking about. California
Republicans have launched a barrage
of anti-worker bills this session,
including roll-backs in dnily overtime
and workers' comp. They're also dig-
ging in to block any revenue increases
to close the $26-$34 billion state budg-
et gap. Union members will be fighting
hard to fend off take-backs and service
cuts—on top of trying to pass some
positive bills.

The IBU's Chuck Billington
checks in their riders. After a flurry
of cell-phone consults with the ATU
Local 192 president and the IBU's
San Francisco Regional Director
Marina Secchitano, everyone piles on
one bus and we hit the road.

Some folks go back to sleep, hats
pulled over their eyes. Ed
"Lieutenant" Thomas of the drill team
is trying to stay awake. He worked
nightside, then went to the hall to
catch the bus. If he falls asleep, he
says, it's all over.

"I'm going to support the union,"
he says. "It's all about labor. Where
would I be without labor?" He likes
the idea of the Burton "pay or play"
health insurance bill, SB 2. It would
require employers who don't offer
health insurance to pay into a state
fund that would be used to cover the
state's uninsured workers.

"I have it good, but what I have I
want to go around," Thomas says.
"Everybody needs some kind of insur-
ance."

IBU's Shutaun Latin explains the
"Transit Works" coalition that's
bringing together IBU ferry workers,
AC Transit drivers (ATU Local 192),
San Francisco MUNI drivers (TWU
Local 250-A) and BART workers.
State Sen. Don Perata (D-Oakland) is
sponsoring a bill, SB 916, that will
raise the tolls on Bay Area bridges
and put the bulk of the money
towards transit operating expenses.

"Why not have everybody come in
and rally for the funding so nobody's
fighting over this?" Latin says. "It
would put money into ferries and
transit period. People commute. We
need the money."

AC Transit donated the buses for
the ride, and ATU members volun-
teered to drive. Aaron Davis, who
takes the morning run, eases the bus
around the tight curve in front of the
Capitol gently, slowly, like you'd guide
your grandma downstairs after she'd

Leaving Sacramento: (left to right) IBU members Greg Thierry, Ty Willis, Robert Irminger and Chuck Billington hang
out on the bus, homeward bound after a day of lobbying and rallying.

had her hip fixed. His co-workers
coach from the sidewalk and cheer his
smooth landing.

"Now, he can drive," said Sidney
Ragland, who'll take us home in the
afternoon.

Local 10 President Henry
Graham and Secretary-Treasurer
John Castanho make a welcoming
committee for the longshore folks.
ATU members pass out glowing yel-
low "Transit Works" T-shirts and we
head across the lawn, through the
metal detectors to the hearing room.

Already the IVIUNI folks are there,
in bright red T-shirts, along with
members of the IBEW, AFTRA, the Air
Line Pilots Assn., San Francisco
Firefighters, OPEIU, Roofers,
Plumbers and Pipefitters, packing the
place to standing-room-only. ILWU
warehouse Local 6 sent President
Richard Sierras, Secretary-Treasurer
Fred Pecker, Business Agent Efiren
Alarcon and pensioner LeRoy King.

The San Mateo and San Francisco
Central Labor Councils have arranged
the meetings, and San Mateo's
Executive Secretary-Treasurer Shelley
Kessler acts as MC/ringmaster for the
event. The legislators take half-hour
turns. Assembly member Paul Koretz
(D-Los Angeles), chair of the Assembly
Labor and Employment Committee
and a great friend to the ILWU, joins
the line-up of key Bay Area represen-
tatives: Assembly member Mark Lena
(D-San Francisco), Assembly member
Gene Mullin (D-South San Francisco),
Roger Dillon, principal consultant to
Senate President Pro Tern John
Burton (D-San Francisco), State
Senator Byron Sher (D-Palo Alto),
Assistant Speaker Pro Tern Leland Yee
(D-San Francisco), and State Senator
Jackie Speier (D-San Mateo).

All are receptive, and each has a
particular style. Koretz comes across
as earnest, well-informed, friendly.

Giving legislators a piece of our minds: ILWU warehouse Local 6 Secretary-
Treasurer Fred Pecker (left, standing) lays out the local's concerns to Roger
Dillon (leaning on table), principal consultant to Senate President Pro Tern
John Burton.

First-termer Mullin seems to know
his stuff inside and out, though he
talks to the group like neighbors who
stopped by while he was mowing the
lawn.

"I'm just the guy down the
block," he says—and in fact, he lives
next door to San Francisco Labor
Council Executive Secretary-
Treasurer Walter Johnson. Yee, ener-
getic and photogenic, gives the crowd
a rousing pep talk.

"You guys are as influential as
anyone can be," he says. "You have to
be a factor in the battle of the budget.
We did not come on to this earth to
take services away."

Each union picks a spokesperson
to highlight priority bills as the legis-
lators cycle through. Secchitano talks
about Perata's transit bill. Pecker
ticks off Local 6's issues. They include
protecting public education from
budget cuts and passing SB 179,
which bans low-ball contracts, and SB
640, which punishes corporate expa-
triates.

SB 179 zeroes in on labor con-
tractors that set their bids too low to
cover their basic obligations to pay
legal wages and contributions for
workers' comp and unemployment.
"Contractors have to be able to pay
the freight," Pecker says. "We are
organizing courier companies, and
they need this as much as workers in
any industry"

After our box lunches comes
another bemused moment. The
health-care rally on the Capitol lawn
morphs into a support action for
Sacramento janitors, who are among
the 25,000 California janitors in

SEIU1877 whose contracts are due to
expire soon. Organizers take away the
health-related signs and give us jani-
tor signs and we march several blocks
down Capital Mall in the brisk breeze.
We circle and yell in front of a building
owned by Equity Office Properties,
one of the largest commercial property
owners in the country

Equity hires ABM, which hires
the janitors. They take home about
$1,250 per month—and ABM won't
provide family health coverage. Ah,
the connections become clear.

Then it's back to the Capitol for
the Transit Works rally, with a cameo
appearance by State Sen. Don Perata
and messages from each of the unions
that worked with the Transportation
and Land Use Coalition. Secchitano
hailed the first-time collaboration.

"We've got vision, that's why
we're going to succeed," she says.

Suddenly we're hustling back to
the bus—without even time for a
nature call—and heading home.

"I think they heard us,"
Lieutenant Thomas says. He's look-
ing at another shift when we get back
to the hall. "I might take something
physical—if I have to sit, I'll fall
asleep," he says. His Local 10 brother
Dewayne Cleghorn is a little more
skeptical. "As long as I know I was
there, it's cool, but I don't have high
expectations."

Just being there intrigued the
IBU's Greg Thierry and Ty Willis.

"Outside of voting, you feel dis-
connected," Thierry said. "Being part
of the group and being there makes
you feel like part of the process."

NCDC LEGISLATIVE PRIORITIES
The Northern California District
Council decided to focus on seven out
of the 19 bills the California Labor
Federation is sponsoring this ses-
sion. They are:
SE 2 (Burton)—Require employers
to provide health insurance or pay
into a state fund that will be used to
buy insurance for workers and their
families.
SB 57 (Burton/Alarcon)—Index
the minimum wage to the cost of liv-
ing.
SB 60 (Cedillo)—Make all
California residents eligible for driv-
ers' licenses, without restrictions
based on immigration status.
AB 274 (Koretz)—Give workers
who exercise their rights more pro-
tection from employer retaliation.
AB 331 (Kehoe)—Allow locked-out
workers to be eligible for unemploy-
ment benefits immediately, without

the one-week waiting period usually
required.
SB 576 (Alarcon)—Make it easier
for California workers to qualify for
13 weeks of extended unemployment
benefits.
SB 640 (Burton)—Deny state con-
tracts to companies that re-incorpo-
rate offshore to avoid paying U.S.
taxes.
Several anti-worker bills will also
demand union members' attention.
They include attempts to repeal
daily overtime (AB 244), make it
harder to claim workers' comp for
on-the-job injuries (AB431) and
make it harder to claim permanent
disability (AB 1481).
The Southern California District
Council is re-organizing, and will
select its priorities after studying the
issues thoroughly.

--MER
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Women's Roundtable spins strategies for health care bills

Ab
s caretakers and patients, union
officers and members, women
ump up against the health care

crisis every day. To tap this experience
and begin planning spin and strategy
on its health care bills, the California
Labor Federation called a "Women's
Leadership Roundtable." More than
100 women and a few well-behaved
men put their heads together at a
working dinner meeting March 16, the
evening before the Federation's
Legislative Conference.

The three-hour meeting clearly
could only open the discussion, but
the exploding costs of care and rising
numbers of people who go without
insurance put urgency behind the
effort.

Health care costs rose by double
digits in 2002 and show no signs of
slowing. Almost 75 million people
under 65 went without insurance at
some point that same year, according
to a study by the Robert Wood
Johnson Foundation. Around three-
fourths of them were working or
actively looking for work.

Some of these working people
without insurance even hold union
jobs.

"About two-thirds of my mem-
bers have no insurance," said Janett
Humphries, president of SEIU Local
99 in Los Angeles. Local 99 repre-
sents the classified employees in the
Los Angeles schools, 60-70 percent of
them women, part-timers who start
at the county's living wage. "Most
don't get more than three hours a
day, even after 10-15 years," she said.
If they worked four hours, they'd
have health coverage, but the district
deliberately cut their hours, she said.

Even women whose contracts
provide insurance are finding it hard-
er and harder to maintain benefits
without sacrificing wages.

"We had a $1.50 per hour raise
coming last time, but the member-
ship voted to forgo that and put the
money into health care," said Chantal

Crowley of IBEW 595, one of three
panelists who opened the discussion.
Often the plans themselves slight
women's needs, she observed.

"I went through the prescription
coverage with our new business man-
ager and we found that it covered
Viagra, but not birth control," she
said. Sometimes the deficits in insur-
ance relate to gaps in medical knowl-
edge, panelist Sonia Moseley noted.
"There's been little research on
women and heart disease, high blood
pressure and diabetes," said Moseley,
a nurse practitioner with UNAC
Health Care Workers 1199.

When money is tight, women care-
takers find themselves in the squeeze,
said panelist Cindy Young of the
California School Employees Assn.
She is the working mom of a two-year-
old and takes care of her elderly par-
ents. "My mom has a $10-20 co-pay on
her Medicare HMO. I will see that my
child gets shots. But when do I decide
I can't have the pap smear or the
mammogram, and what happens
when you don't have early detection?"
Young said.

"Thank god I had insurance when
I had breast cancer," said Holly Carey
of OPEIU Local 29. "But my daugh-
ter-in-law's mom wasn't insured. She
worked a minimum wage job and got
on her son's insurance. Then her son's
employer canceled the plan. She had a
heart condition and couldn't buy her
meds, so she had a heart attack and
ended up in the ICU at the county hos-
pital for five days."

As this ease shows, more responsi-
ble employers—or the taxpayers—foot
the bill when cheapskates skimp on
insurance. The key piece of the
California AFL-CIO's health care pack-
age speaks directly to this problem.
SB2, the "pay or play" bill by Senate
President Pro Tern John Burton (D-
San Francisco), requires employers to
offer insurance or pay into a fund the
state will use to buy coverage for work-
ers and their families.

BUDGET CUTS SLAM COMMUNITY COLLEGES

ten the Doors Op
Californians for Community colleges

David Bacon

The Capitol lawn exploded with bright T-shirts, drumming and impas-
sioned chanting as some 15,000 students, staff and faculty from California
community colleges protested deep budget cuts and steep fee hikes March
17. They came by plane and train, bus and car, making the student-led event
the largest rally seen in Sacramento for many years.

The 108 community colleges will get hit harder than any other schools
as the state tries to close a budget deficit of around $30 billion. The
University of California system, the California State Universities and K-12
schools will get small budget increases. But community colleges seem like-
ly to get their budgets cut by 6.2 percent, while student fees more than dou-
ble. Hundreds of faculty and staff members got layoff notices in early March,
including all the full-time employees at Compton Community College and all
400-plus employees of the Ventura County Community College District.

"Community colleges are the schools for the children of California's
working families," California Labor Federation Secretary-Treasurer Art
Pulaski told the crowd. "I see the future right here, the people who are going
to build the new century. Don't shut the doors on them!"

Californians for Community Colleges, a coalition of more than a dozen
unions and other groups, sponsored the rally. For more information, go to
wvvw.keepthedoorsopen.org or www.cft.org, the Web site for the California
Federation of Teachers, which represents community college faculty and
staff.

--MER

Brainstorming at the Women's Leadership Roundtable: (Left to right) San
Mateo Central Labor Council's Recording Secretary Ed Proctor, Executive
Secretary-Treasurer Shelley Kessler and President Linda Gregory, OPEIU
Local 3 Secretary-Treasurer Conny Ford and shop steward Sharon LaViolet
show that strategizing can be fun.

Three other Federation-spon-
sored bills in the State Assembly aim
to make organizing for health reform
easier by requiring more financial
disclosure by hospitals (AB1629,
Dario Frommer, D-Glendale), medical
groups (AB1213, Juan Vargas, D-
Chula Vista) and pharmaceutical
companies (AB103, Sarah Reyes, D-
Fresno). SB228 by Sen. Richard
Alarcon aims to contain medical costs
in the workers' comp system by cre-
ating a single, comprehensive fee
schedule for all treatments.

Working in their small groups,
Roundtable participants hatched
dozens of ideas for organizing around

these bills in their workplaces, locals
and communities. The suggestions
ranged from lobbying and holding ral-
lies to enlisting the support of employ-
ers who provide care and targeting
those who don't.

In putting these bills out now, the
Federation hopes to improve not only
access to health care but also the
composition of the state and federal
governments.

"We want to win the legislation
and get Gov. Davis to sign it, but we
also want to use these bills to mobilize
for the 2004 election," said Federation
Chief-of-Staff Kirsten Snow Spalding.

—Marcy Rein

ILWU and IBU members lobby Olympia
By John Munson
President, Puget Sound District Council

T
aking the charge for rank and
file initiative in political action
seriously, 17 delegates from the

Puget Sound District Council, lobbyist
Gordon Baxter, and members of the
IBU's political action committee
descended on Olympia to lobby the
Washington State legislature Feb. 11.

Delegates included members from
longshore Locals 4, 7, 21, 24, 32, 47
and 52 as well as from the IBU Puget
Sound Region. They started the morn-
ing with a briefing by Baxter and
Washington State Labor Council
President Rick Bender and then spent
the rest of the day lobbying.

The delegates focused on a few
primary issues: preserving and pro-
tecting IBU jurisdiction on the pas-
senger-only ferries in the Washington
State ferry system, preserving funding
for the Neah Bay Rescue Tug, devel-
oping workplace protection for the
IBU's newly organized geoduck har-
vesters, and preserving the Marine
Employees Commission.

Washington State faces a $2.5 bil-
lion budget shortfall for the next bien-
nium so every state program that does
not have dedicated funding, meaning
funding required by law, is at risk for
budget cuts. The legislature is split,
with Republicans controlling the
Senate by one vote and Democrats con-
trolling the House. This usually creates
a situation where nothing of any conse-
quence is accomplished for anyone in
the state. But this division hasn't
stopped Senate Republicans from pre-
senting a series of bills totally hostile to
the workers of Washington State.

They have proposed legislation
that would make compliance with the
state's new ergonomic rules voluntary
(SB.5161). Tip credit legislation would
allow employers to chisel on providing
their share of waiters' and waitresses'
wages (SB5768). They would freeze
the cost-of-living component of the
minimum wage law (SB5013). They
have also filed a training wage provi-
sion for 16- and 17-year-old workers
(SB 5283). They are attempting to

raid the state's workers compensation
fund after nearly breaking it last year
with employer refunds, and also want
to change the method of funding
unemployment compensation to a
four-quarter rather than the present
three-quarter averaging, which would
reduce workers' benefits.

Just like their counterparts in the
other Washington, these Republicans
are coupling the attacks on labor with
proposals for tax breaks for business
that will further reduce state tax rev-
enues and the state's ability to provide
services. Already Washington State
has 400 tax exemptions on the books
that benefit special interests.

Legislators seemed genuinely
interested in talking to us and other
unions seemed enthused about ILWU
and IBU participation in the process.
We had a very productive session
with House Majority leader Frank
Chopp and went away feeling like we
had accomplished a great deal.

District Council delegates hadn't
done lobbying in Olympia since the
late 1980s. Members talked about
making follow-up visits after the
March revenue figures are in, when
we have an idea about how much
money is really available to the state.

Anyone who wants to participate
and voice their concerns about leg-
islative action can send a message to
their representative by calling the
legislative hotline (1-800-562-600).
It's free and they will change if they
know they are being watched.

The Feb. 11 delegation to Olympia
included:

Local 4 Rick Anderson, Cager
Clabaugh and Todd Walker

Local 7 John Munson
Local 21 Jeff Davis
Local 24 Max Vekich
Local 32 Ron Medcalf
Local 47 Sherman Will
Local 52 Celso Tolman
ITF Inspector Lila Smith
IBU geoduck divers Mark Wright

and Dug Mc Rae
IBU delegates Stuart Downer,

Dennis Conklin, Jeff Engels, John
Ross and David Mc Kenzie

-

CC
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Pele deLappe poses with one of the portraits of longshoremen and seamen
she painted in 1935. Six other portraits in the series appear below. The pic-
tures now hang in the large conference room at the Harry Bridges Building,
which houses the ILWU International Office.

In 1952 she helped found the
Graphic Arts Workshop, a cooperative
of class-conscious, socially engaged
artists. They saw their work in the
tradition of public artists like
Mexican muralist Diego Rivera.

"We wanted to get out to people
who wouldn't otherwise see art,"

deLappe says. "It impressed me so
much, seeing murals in public build-
ings in Mexico and seeing who was
looking at them—peasant families
who were totally illiterate. It was
moving and beautiful to see people
saying, 'This is our history this is our
life."

Union rescues portraits of its past
Story by Marcy Rein
Photographs by Frank Wilder

The eight watercolor portraits
now hanging in the large conference
room at the ILWU International office
could tell a story, if you asked. Their
presence pays tribute to the thousands
in the union's past who each decided
to work for the good of all—and art
that reflected and fed their efforts.

T
he 1934 maritime strike was
rocking San Francisco when
18-year-old Pele deLappe came

home from art school in New York.
She immediately got swept up in the
excitement.

"A friend of my family was head of
the Women's Auxiliary—the most
amazing collection of women in vari-
ous relationships to the guys,"
deLappe remembers. "We walked the
picket line on the Embarcadero, up
and down. We also had a flatbed truck
and went an over town to raise money
for the strikers. They'd use me as a
sort of 'come-all-ye' because I could
yell loud and get everyone together. We
had no mike—we just hollered from
the back of the truck."

DeLappe got arrested on the pick-
et line for vagrancy. "That's the
excuse they used—'no visible means
of support.' It was ridiculous," she
says. She also put her talent and
training to work drawing cartoons
and caricatures for the Fo'csle Head,
the mimeographed newsletter of the
Marine Workers Industrial Union.

The Big Strike fired the imagina-
tions of artists all over the city, who
contributed drawings and prints for
leaflets and posters and did paintings
and murals that captured the
moment. The strike also inspired
many of the Coit Tower murals,
which were the largest of the New
Deal-funded art projects. The Tower
was set to open to the public July 7,
1934, the day San Francisco's unions
called the General Strike—but fearful
authorities kept it closed. The Artists
and Writers Union threw up a picket
line around the tower. Many of its
members also joined the funeral pro-
cession for Nick Bordoise and
Howard Sperry killed on the first
Bloody Thursday.

After the strike, the longshoremen
hatched a plan to build a new recre-
ation center. They asked deLappe's
friend Bernard Zakheim, one of the
main Coit Tower artists, to paint a
mural for it. He in turn asked deLappe
to do some portraits for the project.

The recreation center never got
built, and the portraits sat wrapped
in plastic for 60-plus years, until
deLappe called ILWU Librarian and
Education Director Gene Vrana and
offered to donate them.

"The series evoked images of the
earliest rank-and-file who built this
union," Vrana said. "We have photos
but they don't convey the same emo-
tional power. There's something about
these people who'd been through the

'34 strike coming in after work or on
their lunch hours to sit for paintings
about the union that captured an
extraordinary moment."

The union paid for careful restora-
tion of the pictures by Antoinette
Dwan of Sebastopol, and framing by
the MeSH Gallery. The Pacific
Longshoremen's Memorial Assn.,
which runs the building that houses
the International office, has been mak-
ing the effort to display art by and
about workers, said International
Secretary-Treasurer Joe Ibarra.

"One of the Association's primary
purposes is to educate the community
and union members about our past,
and these paintings help do this in a
very meaningful way" Marra said.

The strong lines and planes of the
pictures reflect the strength of their
subjects. Most of the men sit with
thoughtful, serious expressions, a few
with muscular arms folded. One wears
a vest and tie, with his shirtsleeves
rolled up to show the heart tattoo on
his forearm. He is reading intently. A
young brother, maybe Latino, seems
like he's about to crack a grin. Though
they don't look like photographs, the
portraits are so robust and lifelike you
expect them to talk back after you've
stared at them for a while.

"Ain't this something? I'm having
my portrait done by a real artist," the
burly Swede might say. "I didn't
think they painted guys like me."

"You can tell the Swede was a
jolly fellow," deLappe chuckles. "We
had a good time. Most of them were
right nice guys. We'd just shoot the
breeze while I was drawing.

"The word went out to the hiring
hall and they came down to my studio
on Washington and Montgomery It
took me about a day to do each por-
trait," she says. Some were long-
shoremen and some were seamen,
and sadly, no one thought to record
their names. "My hope is that people
who see the pictures might recognize
them as relatives," deLappe says.

Now 86 and living in Petaluma,
deLappe seldom dresses without some
bright splash of color, or goes long
without a mischievous glint in her eye.
She can walk down a street you travel
every day and point out things you
never saw. She still produces the draw-
ings and lithographs for which she
became well-known, despite the less-
than-supportive attitudes of some of
her early art teachers.

"Very nice, dear," one said, "but
of course you're just going to have
babies."

She did in fact have three chil-
dren and put in 19 years' time at
Moore Business Forms in Emeryville
to help feed the family. She also
worked as a journalist and con-
tributed her political cartoons and
clever, sparely drawn caricatures to
many union and political publications
after the Fo'csle Head, notably the
People's World, which became part of
her life for 40 years.
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Alt IIND THE UNION
Harbor workers hold their own
IFT

arbor officers fended off
health care take-backs in their
recent negotiations with the

city of Unalaska, despite the city's
desire to standardize municipal work-
ers' contracts.

The six harbor officers keep traffic
moving smoothly in the port of Dutch
Harbor, which handles more fish than
any other U.S. port, according to shop
steward Steve Van Marenholtz.

"We make sure boats are
anchored in the right places, keep
track of who comes and goes, stand
security watch for cruise ships, take
care of scheduling and handle water
rescue for small craft," von
Marenholtz said. The two other mem-
bers of Unit 201 of ILWU Local 200
do the office work for the port.

Though the harbor workers' con-
tract had expired July 1, 2002, they
did not sit down with the city until
Dec. 6. When they did, they knew
health care would be the big issue.

"We heard from some of the other
unions in the city that the city want-
ed the right to change our health
insurance," von Marenholtz said. The

difference turned on one word, as it
so often does in negotiations. The city
wanted any "reasonable" health plan.
The workers wanted a "comparable"
plan.

Negotiating with the help of
ILWU International Organizer Paul
Bigman, the workers won the lan-
guage they sought and basically
maintained their benefit levels. They
also won the right to refuse unsafe or
illegal work.

But because the talks started
late, the city was able to use their
desire for retroactive pay increases
against them, von Marenholtz said.

The harbor workers saw their
holiday pay cut from straight time
plus double-time to the straight time
plus time-and-a-half that other city
workers get. They asked for an 80-
cent per hour raise for everyone, but
had to settle for 3 percent raises in
each year of the three-year agreement
or risk losing the retro pay.

Getting the percentage instead of
the flat rate put the bite on the lower-
paid workers, including von
Marenholtz, but they did get their

LOCAL 13 HALL GETS A FACELIFT

Slobodan Dirrutrov

No, longshore Local 13 hasn't moved to Hollywood. But the local won't be
building a new dispatch hall this year, and the members have decided to fix up
the old one.

They worked with the community to clean up the neighborhood a little, and
now the hall itserf is getting a fresh coat of paint and a spruced up interior.

The hiring hall has for 20 years been dominated by a mural the size of the
side of a 20-foot container, give or take a foot. Member Chano Leon painted it,
and his son Lorenzo is now a member of Local 13.

"My dad painted it back in 1983 as a symbol of unity," Lorenzo Leon said.
"I understand there are other murals like it in other halls, and it is an act of
unity, displaying the Pride."

Now Mario Ybarra, an internationally known local artist, has finished a major
cleaning and restoration on the mural. It's more than a cosmetic change,
according to BA Bobby Olvera. The mural depicts the history of the hiring hall,
with an image of a boss taking money from longshoremen in exchange for a
day's pay. There are images of the Vietnam war, the 1934 strike, and workers in
the hold, reflecting the diversity of the work and the membership.

"This is good for the people here to see what the hall means," Olvera said,
"and the mural does that. This last bargaining showed that there are those
who would take the hall away from us, and we have to remember that there
were those who fought and died for it."

Ybarra used yards of cheesecloth and a simple soap solution and elbow
grease to do the cleaning.

"When I first saw it the mural it was in bad shape," Ybarra said. His mom
and uncle work on the docks as casuals. "It had some 30 years of cigarette
smoke and refinery pollution on it, and it was really faded."

In some places the paint had worn down to bare plaster and pencil strokes.
"It was a real honor for someone growing up in the area to see a mural of

the history of our community," Ybarra said, pointing out that the general public
never sees the mural. "Now you can see things on the wall some people have
never seen before, such as the hands of a boss giving money to scabs, and the
younger members say 'Wow, I didn't know what that was before.—

Olvera believes the mural restoration and hall fix-up will bring the mem-
bership closer together.

"Taking care of our hall is like taking care of our house, like taking care of
each other," Olvera said. "A lot of people don't know what the hall really
means. We want to restore a sense of us' to everybody and the mural is a first
step."

—Tom Price
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retroactivity. At a meeting Jan. 25,
the unit voted five to three to accept
the contract rather than strike.

"People wanted to support Steve,
because he was getting screwed,"

Bigman said. "But the three percent
raises were exactly what other city
workers got, and they beat back the
concession on health insurance."

—Marcy Rein

LOCAL 23 OPENS NEW HALL

Steve Stallone

Longshore Local 23's new hall opened recently and now just about every-
thing is in place. Its 16-foot ceiling in the main room gives a feeling of spa-
ciousness, while the large windows let in plenty of light.

Construction began in October 2001 and finished last September. The
local went through many years of setbacks before construction could begin.

"We were trying for about 20 years to build it, but every time we took two
steps forward we had to take two steps back because of money or political
problems or deals just not materializing," Secretary-Treasurer Robert Brown
said. "Then the local traded some property with the Port of Tacoma, made a
bank deal for the mortgage and construction got underway."

Brown, a third-generation longshore worker, played a key role in shep-
herding the project through. That was especially fitting since his grandfather
Henry helped marshal the previous hall through to completion 50 years
before.

The new hall keeps many of the traditions of the old. The sturdy dispatch

hall benches, painted white, form ranks as they have for generations in front

of the podium. Lists of names of everyone who has died on the waterfront and

those who have retired will be inscribed on plaques hung on the wall behind

the podium.
About a dozen of Fred Zinn's huge paintings of vessels are up on the

walls, each painting representing a vessel that was important to the port in
some way. Zinn moved west from Minnesota in the 1940s and became a casu-
al longshoreman. He often painted to pay off his bar tab, and his murals cov-

ered the walls of local taverns. The last mural for the hall was painted in 1957,

and Zinn went back east after that. One painting depicts a sailing ship, the first

wheat ship that called at the Port of Tacoma. The white benches also have a

colorful history. They were a legacy of the time just before the Coastwise strike
of 1934 when the old town lumber longshore workers amalgamated with the
new town general cargo longshoremen.

"Tiny Thornton, an old timer, told me he was here when the old town guys
came here and amalgamated with us," former Local 23 President Phil Lelli

said. "The night before they came here they threw a party and spent every
dime they had, and the only thing we got was that clock on the wall and those
lousy benches."

—Tom Puce
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MOURN FOR THE DEAD,
FIGHT FOR THE LIVING

In the last 12 months—
from March 2002 to March
2003—the ILWU has lost eight
members in workplace acci-
dents. Add to this the numer-
ous on-the-job injuries and
close calls and you begin to get
a picture of the serious hazards
workers face every day.

On April 28, the unions of
the AFL-CIO will observe
Workers Memorial Day to
remember those who have suf-
fered and died on the job. As
the labor movement remem-
bers workers who have died in
workplace catastrophes, suf-
fered diseases due to exposure
to toxic substances or been
injured because of dangerous
conditions, we rededicate our-
selves to the fight for safe
workplaces.

Decades of struggle by
workers and their unions have
resulted in significant improve-
ments in working conditions. Unions
have won laws and protections—such
as the Occupational Safety and Health
Act and the federal Mine Safety and
Health Act—and numerous standards
that have made workplaces safer for
all workers. Union contracts have
given workers a voice on the job.
Nonetheless, the toll of workplace
injuries, illnesses and deaths remains
enormous. Millions of workers are
killed or injured every year.

Each year, nearly 6,000 workers
are killed at work, 50,000 die from
occupational diseases and millions
more are injured. Many long-recog-
nized hazards have not been addressed
and new workplace hazards emerge.
Ergonomic hazards cripple and injure
more than 1.8 million workers each
year and remain the nation's biggest
job safety and health problem.
Immigrant workers are being killed on
the job in record numbers. Congress
passed the Occupational Safety and
Health Act 32 years ago, promising
every American worker the right to a
safe job. Unions and their allies have
fought hard to make that promise a
reality—winning protections that have
saved hundreds of thousands of lives
and prevented millions of workplace
injuries. But even when OSHA is fully
funded and enforced, the law doesn't
punish perpetrators of workplace
deaths like the criminals they are.

The continuing fight to protect
workers is getting harder as the Bush
administration has joined with busi-
ness groups to roll back, block or stall
many needed protections. After
repealing the Occupational Safety
and Health Administration's
(OSHA's) ergonomics standard, the
administration halted work on
dozens of new safety and health stan-
dards and ignored important hazards.
The administration has proposed cut-
ting OSHA's budget and slashing
funding for job safety research.
Meanwhile, the Bush administration
continues its pro-business stance,
stacking advisory committees with
management representatives and
even shutting workers and unions out
of OSHA's voluntary programs.

On this Workers Memorial Day
workers will honor the victims of
workplace injuries and illness by
holding employers accountable for
protecting workers' safety and
health. We will demand that the Bush
administration stop putting corporate
interests over the well-being of work-
ers. We will call for action on needed
job safety protections. We will
demand stronger enforcement of the
law and protection from known work-
place hazards and from new safety
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and security threats. We will fight for
OSHA coverage for all workers and
the freedom of workers to form
unions and, through their unions,
speak out and bargain for safe jobs,
respect and a better future. And we
will keep on fighting until the prom-
ise of safe jobs is a reality.

In memory of the ILWU members
who died on the job in 2002 and 2003.
John Prohoroff, Local 94
Mario Gonzalez, Local 26
Richie Lopez, Jr., Local 46
Richard Peters, Local 14
Rudy Acosta, Local 26
Elmer Chin, Local 18
Rick Lynch, Local 4
Douglas Lunceford, Local 24 IVVR

—AFL-CIO and Dispatcher staff reports

POSTAL PRIVATIZATION
PROPOSAL PENDING

Following a failed seven-year
effort to pass a meaningful postal
reform bill, the Bush administration
has decided simply to reinvent the
wheel. A nine-member commission,
appointed by executive order this past
December, has been charged with
crafting a "fresh business model"
that many critics fear will end uni-
versally inexpensive postal delivery.

With a top administration official
declaring that "everything is on the
table," the commission's makeup and
accelerated schedule suggest that
many of its conclusions have been
predetermined. Created in response
to lobbying pressure from the Direct
Marketing Association and the
Mailing Industry CEO Council, the
panel is dominated by industry repre-
sentatives and does not have repre-
sentation from either postal workers
or the AFL-CIO. And despite its
sweeping mandate, the commission
has been charged with producing its
final report by July 31, after only
seven months of study.

"Bush is responding to political
pressure from the nation's largest
business and advertising mailers,
who are interested only in protecting
the subsidized postage rates they now
enjoy," charged William Burrus, pres-
ident of the American Postal Workers
Union in a recent issue of the
APWUNewService. Given its ideologi-
cal cant, Burrus added, the commis-
sion can be expected to recommend
"ending the postal monopoly, rolling
back collective bargaining rights,
ending six-day delivery and closing
postal facilities, especially in rural
and inner-city communities."

While Peter Fisher, the Treasury
Department's undersecretary for

domestic finance, has declared that
the commission "is not a stealth proj-
ect to privatize the Postal Service,"
the speed and sweeping mandate of
the panel are more suggestive of a
blitzkrieg. The commission met for
the first time Jan. 8 and was not
scheduled to meet again until Feb. 20.
One-day public hearings were to be
held in Illinois, Texas and California,
but the period for written public com-
ment on postal issues and the com-
mission's activities ended Feb. 12.

Full or partial privatization of mail
delivery would have an especially sig-
nificant effect on union publications,
because it would increase delivery costs
for printed material. It also would con-
tinue the attack on organized labor
that political conservatives have been
pressing elsewhere, from outsourcing
of government work to privatizing
even the most sensitive government
functions, such as prisons.

As usual, the public pretext for
privatization will be the argument
that the private sector can deliver the
goods more cheaply. The issue of labor
costs has already been introduced by
commission member Richard C. Levin,
president of Yale University, which has
had its own labor problems recently—
not at the rarefied levels in which
Levin normally moves, but with
underpaid clerical and technical
employees. Levin's problem? That the
Postal Service "is the only government
entity required to go to binding arbi-
tration to determine wages and bene-
fits in labor contracts."

Binding arbitration was institut-
ed to prevent the kind of one-sided
muscling of disputes that was used by
Ronald Reagan to end the PATCO
strike, so attacking it may be seen as
a prelude to a more militant approach
to labor relations. No surprise, then,
that in establishing four subcommit-
tees the commission included one on
the workforce. The workforce sub-
committee is charged with assessing
current collective bargaining and dis-
pute resolution procedures, employee
pay levels and pension and retiree
health-care liabilities.

Other subcommittees are review-
ing the Postal Service's obligation to
provide universal service and the cur-
rent role of the private sector, includ-
ing negotiated service agreements,
outsourcing and work-sharing.

—APWU NEWService

BUSH 'STIMULUS' PLAN
WILL COST 750K JOBS

Republican President George W
Bush's "economic stimulus" plan
would cost 750,000 jobs over the next
five years, the Economic Policy

Institute said.
Quoting Bush's own eco-

nomic reports, EPI President
Lawrence Mishel said the
president's 10-year, $674 bil-
lion package of tax cuts for the
rich would cut jobs in 2005-07.

Though Mishel did not
mention it, those are the years
after the next presidential
election.

"The administration
claims their proposal 'would
provide near-term support for
the recovery and have a signif-
icant effect on the rate of eco-
nomic growth," Mishel said,
quoting Bush's own Council of
Economic Advisors.

But he and many leading
economists question these
claims. Ten Nobel Prize-win-
ning economists, the former
top economists for two other
presidents and the former
chief economist at the World
Bank—one of the prize-win-
ners—recently took out an ad
in the New York Times cri-

tiquing Bush's plan.
"To be effective, a stimulus plan

should rely on immediate but tempo-
rary spending and tax measures to
expand demand," they said. That
would add short-term growth while
not enlarging future federal deficits,
the economists added.

By contrast, Mishel said, Bush's
plan undermines the economy in the
long run and does little to encourage
immediate growth.

"The tax cuts lead to sustained
budget deficits into the foreseeable
future," he told the GOP-rim House
Education and the Workforce Commit-
tee Feb. 12. To be most effective in the
short run, stimulus plans need to put
money quickly in workers' pockets,
particularly the pockets of the jobless.

"Without a quick stimulus to
boost economic growth, the labor mar-
ket throughout 2003 will be character-
ized by high unemployment, including
high long-term unemployment, no job
creation and wage growth that lags
behind inflation," he said.

That comes after two years of ris-
ing joblessness, longer spells of unem-
ployment and a year of declining real
wages across all but the top income
groups, Mishel said. Growth in 2003
will be too weak to lower the present
5.7 percent jobless rate.

And the Bush stimulus plan also
ignores job creation. There are 8.6
million jobless workers and only 2.8
million job openings, or roughly three
people for each job, according to the
Bureau of Labor Statistics.

Putting the $674 billion into a
direct stimulus plan instead of a tax
cut would certainly create more jobs,
Mishel told the House panel.

Such a direct stimulus plan would
include extending jobless benefits.
Unemployed workers take their
money and put it right back into the
economy by buying groceries, fuel and
other necessities, generating more
than $2 of gross domestic product for
every dollar they get, Mishel said.

Stimulus plans offered by
Congressional Democrats and backed
by organized labor would funnel
money directly into job-creating road,
rail, airport and school construction
as well as extending and expanding
jobless benefits and providing federal
aid to financially strapped states.

The states, facing multi-billion
dollar deficits, are already cutting
jobs, aid to the poor, education aid
and grant programs.

"Bush's plan would increase
inequality and waste resources needed
to address critical needs such as edu-
cation and health care," Mishel said.

—PA!
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Local 6 revs up for master contract talks

T
he officers of warehouse Local 6
titled their message to the
local's 56th convention "Stay

the Course." They might as well have
said, "Roll up your sleeves." I 4ist year
the members met in a charged atmos-
phere, excited at having brought in
new leadership after a few hard and
divisive years—and still fearful the
troubles might return. This year they
were all about business when they
gathered in Oakland March 1.

"If you continue what you start-
ed a year ago, the unity and under-
standing that advances the ideals of
the ILWU, you will be successful,"
ILWU International Secretary-
Treasurer Joe Marra told the 200-
plus attendees.

The big picture gets darker by the
day as the local faces the everyday
challenges of doing more than possi-
ble with less than necessary—and
heads into negotiations on its master
contract. Few of the dignitaries from
within and outside the ILWU who
came to pay their respects ignored the
looming war on Iraq, or its blowback
on U.S. workers.

"There are two key issues facing
us today: the economy and this unwar-
ranted, unnecessary and dangerous
war," said U.S. Rep. Barbara Lee (D-
Oakland). "Where are the resources
going to come from to educate our
young people, to provide jobs, if we
allow our country to keep pounding
the drums of war?"

Lee and many other speakers
stressed the need for political action.
"I can't overemphasize the importance
of our own political work, electing pub-
lic officials who stand on behalf of
working men and women," Lee said.

Oakland Mayor Jerry Brown
came a bit late, but roused the crowd
with his savagely funny attack on the
Bush administration and its war.
"They offered Turkey $26 billion to
put U.S. troops there," he said. "I say,
'Give me the money and you can put
all the troops you want in Oakland.'

Other guests included Teamsters
Local 853 Secretary-Treasurer Rome
Aloise, representatives from ILWU
longshore Local 10, marine clerks

Local 34, watchmen's Local 75, and
the IBU, as well as a delegation from
warehouse Local 17 headed by
Secretary-Treasurer Jack Wyatt.
Aloise and Wyatt co-chair the joint
ILWU-IBT master contract negotiat-
ing council.

Before bearing down on business,
the convention took a moment to
acknowledge the oldest and youngest
folks present: Oscar Hart, 92, presi-
dent of the South Bay Pensioners,
and Akili McDowell, two months, son
of Guittard Chocolate worker Terry
McDowell and Tyrisha Berry.

Under its new leadership, "the
Local's number one priority is provid-
ing active representation on the job,"
President Richard Sierras said in his
report to the members. Business
agents have visited their shops more
often and made every effort to
respond quickly to grievances, Sierras
said. The local settled 10 old contracts
and two new ones and played an
active part in local labor councils and
political mobilizations—all while
trimming $120,000 from its budget.

Despite the economies, the local
ran at a deficit as it tried to cope with
prior years' mismanagement, Secre-
tary-Treasurer Fred Pecker said, giv-
ing the members the first audited
fmancial report they'd seen in more
than four years. The officers recom-
mended a temporary layoff of one
business agent and a one-time $40
assessment to close the deficit. The
only opposition came from members
who wanted to ante up more.

"I'm on layoff, but a lot of us
wouldn't be making the money we do
if it weren't for the union," said Paul
Pete from Nationwide Paper. "I say,
'$40, hell no!' It should be more and
I'll match anything you put up." After
debate, a motion to raise the assess-
ment failed and the $40 passed with
no voices raised against it.

The five-year ILWLT-IBT master
contract, which expires this year, cov-
ers some 500 Local 6 members in 14
houses about 275 Local 17 members at
Farmers' Rice and the Port of
Sacramento. It also sets the pension
and health benefits for several other

Longshore Local 8 members, including Pat McLain, above with banner, joined
with a large contingent of Local 5 members at a pre-Iraq war demonstration
March 7. The demonstrators began in the rain at Pioneer Courthouse Square,
marched around downtown, and arrived back at the square. Both Locals 5
and 8 passed resolutions opposing the war on Iraq.

U.S. Rep. Barbara Lee (left) presents a plaque honoring Local 6's 56th annual
convention and "its outstanding and invaluable service to our community."
(Left to right) Local 6 President Richard Sierras, San Francisco Labor Council
Executive Secretary-Treasurer Walter Johnson and Local 6 Secretary-Treasurer
Fred Pecker look on.

Local 6 houses.
With health care costs spiraling

sky-high, maintenance of benefits
seems likely to dominate the master
contract talks. Most of the employers
under the master contract participate
in the IEDA fund. This lets them enter
the insurance market with a larger
group of employees to cover and a larg-
er lump of money, which helps them
get a better deal.

But, Wyatt noted, "Kaiser went up
almost $100 per month per participant
last November, and costs of care for
seniors have just gone crazy In 1998,
Medicare supplemental plans cost

around $6.25 per month for most
HMOs, he said. Now they're running
$211 per month, and the federal gov-
ernment has not raised its share.

The team will do their best, Pecker
said, but health care won't be solved at
the bargaining table.

"It's a disgrace that this country
doesn't have the money for health
care for elders, for children," he said.
"The American people have to get up
and demand cradle-to-grave health
care. From the bottom up, we have to
make that change," he said.

—Marcy Rein

SSA gets contract to run Iraqi port
s if to pay back Stevedoring
Services of America for its role
'n trying to bust the ILWU in

last year's contract struggle, the
Bush administration has awarded a
$4.8 million contract to the Seattle-
based company to operate the Iraqi
port of Umm Qasr.

Before American and British
forces have even conquered Iraq, the
U.S. has been taking bids and award-
ing contracts to run and reconstruct
the country. Likewise, even before
Umm Qasr was secured, the Bush
administration gave SSA the contract
to run Iraq's most important port,
the center for exports of oil and
imports of military supplies.

During the ILWU contract nego-
tiations, SSA took the hardest anti-
union line of any employer in the
Pacific Maritime Association. SSA
opposed the contract settlement, but
was outvoted within the PMA. Then
SSA enlisted the fanatically anti-
labor Right to Work Foundation to
sue the union and PMA on behalf of a
group of rail and yard planners in an
attempt to get the contract voided.
SSA had outsourced those ILWU jobs
and the new longshore agreement got
them back. The case is still pending.

SSA has outsourced other ILWU
work as well. The company runs sev-
eral off-dock container storage yards
under the guise of separate corporate
entities so it can deny the ILWU
jurisdiction. And when SSA took over
Matson's stevedoring operations at
Los Angeles/Long Beach, it closed
down the on-dock Container Freight
Stuffing Station and moved the work
to an off-dock, non-union site.

SSA does its political work to keep
its business thriving. Earlier this year
it set up its own lobbying office in
Washington, D.C. As SSA maneuvers

to get the contract to develop the new
Houston-Galveston Megaport, it hired
a Texas-based lobbyist, Reginald
Bashur, a former aide to then-Texas
Governor George W. Bush.

This is not the first time the
Bush administration has acted on
behalf of SSA. Last year the company
proposed building a $500 million con-
tainer terminal in Chittagong,
Bangladesh. Unionists there staged
hunger strikes and work stoppages to
oppose the project they feared would
lead to job losses and worsened work-
ing conditions in the area. U.S.
Ambassador Mary Ann Peters threat-
ened Bangladesh that if SSA did not
get approval for the terminal, the
country might not see any other
American investment. The High
Court of Bangladesh ruled the project
could not go forward because of inad-
equate feasibility studies, but the
case will likely be appealed to the
country's supreme court.

The U.S. Agency for International
Development awarded the contract to
SSA apparently without going
through the normal bidding process,
claiming it needed to move fast to get
the port up and running quickly. But
that's not likely to happen. As the
Wall Street Journal reported April 1,
the port still needs to be widened and
dredged to handle large cargo ships.
On top of that, there is no electricity.
The docks are in disrepair after a
decade of sanctions and the new dam-
age done by the invasion. To make
matters worse the military officers in
charge cannot find any Iraqi man-
agers or skilled workers who are not
members of Saddam Hussein's Baath
Party. Apparently the military's grand
planners forgot the need for skilled
longshore workers to operate a mod-
ern port. —Steve Stallone
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SOUTHWEST LABOR STUDIES ASSOCIATION 29TH ANNUAL CONFERENCE

"Rebuilding the Labor Movement:

Historical and Current Perspectives"
Co-sponsored by the Center for Labor Education and research, UC Berkeley

MAY8-10, 2003
INTERNATIONAL HOUSE

UNIVERSITY OF CALIFORNIA, BERKELEY

How can labor rebuild itself, and how can it tackle the problems and chal-
lenges presented in the early 21st Century? How has it rebuilt itself in the
past? What were its strategies? What circumstances promoted or deterred its
growth? How relevant are they now?

CONFERENCE HIGHLIGHTS
Friday, May 9

Address: David Brody
Noted labor historian

"Labor Law Reform: Taking a Long View"
Response: William B. Gould

Former chair, NLRB
Saturday, May 10

Address: Eileen Boris
Women's History Dept., UC Santa Barbara

"Re-valuing Care: Dignity, Recognition, Home Labor"

ALSO: "The California Labor School and the radical social movements in the
post-WWII Bay Area" with Jess Rigelhaupt, Harvey Schwartz, Curator of the
ILWU Oral History Project and Robert Cherny, History Dept. San Francisco
State University.

PHOTO EXHIBIT—PEOPLE AND WORK: JOSEPH A. BLUM

For further information, contact Conference Coordinator Sue Englander by
email at susane@stanford.edu.

ORAL HISTORY SOURCES SOUGHT
The Regional Oral History Office (ROHO) at U.C. Berkeley seeks to interview members

of the ILWU who lived or worked in Richmond during or just after World War II. Working

in conjunction with the National Park Service and the City of Richmond, these interviews

will be part of the new Rosie the Riveter/World War ll Homefront Museum. If you would

like to participate in this project, please call Jackie Thornton, project coordinator at

ROHO, at 510-643-2060.

REMEMBER THE CALIFORNIA LABOR SCHOOL?
Jess Rigelhaupt, a graduate student at the University of Michigan, is researching a dis-

sertation on the California Labor School. He would like to meet any ILWU members who

were involved with the California Labor School. Reach him at 51 0-597-1 283 or via email

at rigs@umich.edu.

IMPORTANT NOTICE ON ILWU POLITICAL ACTION FUND
Delegates to the 30th Triennial Convention of the ILWU, meeting in Honolulu,

Hawaii, April 7-11, 1997, amended Article X of the International Constitution to read:
"SECTION 2. The International shall establish a Political Action Fund which

shall consist exclusively of voluntary contributions. The union will not favor or disad-
vantage any member because of the amount of his/her contribution or the decision not
to contribute. In no case will a member be required to pay more than his/her pro rata
share of the union's collective bargaining expenses. Reports on the status of the fund
and the uses to which the voluntary contributions of the members are put will be made
to the International Executive Board.

"The voluntary contributions to the Political Action Fund shall be collected as fol-
lows:

"Up to One Dollar Fifty Cents ($1.50) of each March and July's per capita payment
to the International Union shall be diverted to the Political Action Fund where it will
be used in connection with federal, state and local elections. These deductions are sug-
gestions only, and individual members are free to contribute more or less than that
guideline suggests. The diverted funds will be contributed only on behalf of those mem-
bers who voluntarily permit that portion of their per capita payment to be used for that
purpose. The Titled Officers may suspend either or both diversions if, in their judge-
ment, the financial condition of the International warrants suspension.

"For three consecutive months prior to each diversion each dues paying member
of the union shall be advised of his/her right to withhold the contribution or any por-
tion thereof otherwise made in March and July. Those members expressing such a
desire, on a form provided by the International Union, shall be sent a check in the
amount of the contribution or less if they so desire, in advance of the member making
his/her dues payment to the local union for the month in which the diversion occurs.

"Those members who do not wish to have any portion of their per capita payment
diverted to the Political Action Fund, but wish to make political contributions directly
to either the Political Action Fund or their local union, may do so in any amounts
whenever they wish."

ID No contribution—I do not wish to contribute to the ILWU Political Action
Fund. I understand that the International will send me a check for the entire amount
of the Political Action Fund contribution ($1.50) prior to March 1, 2003.
D Less than $1.50-1 do not wish to contribute the entire amount to the ILWU

Political Action Fund. I will contribute . I understand that the International
will send me a check for the difference between my contribution and the entire amount
of the ILWU Political Action Fund ($1.50) prior to March 1, 2003.

More than $1.50-1 wish to contribute more than the minimum voluntary con-
tribution ($1.50) to the ILWU Political Action Fund. Enclosed please find my check for

SIGNATURE

N AME

Au o REs.s

LOCAL #UNTT #

RETURN TO: ILWU, 1188 Franklin Street • San Francisco, CA 94109
NOTE' CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS
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AN INJURY TO ONE

IS .A.N lisT,TURY TO ALI.

This black and white 22"x15" woodcut style poster depicting for-
mer ILWU International President Harry Bridges speaking to the
rank and file is available for $20. It is a fundraiser for the Harry

Bridges Project that was created to tell the story of the great union
leader and to fill a void in Americans' understanding of their own
history and the history of 20th century American workers. The

Harry Bridges Project is doing this with documentaries, plays and
soon and television film. A portion of the proceeds from the poster
will go to the ILWU Legacy Fund. To get the poster mailed to you
send a check for $20 made out to the Harry Bridges Project and

send it along with your mailing address to:

The Harry Bridges Project, P.O. Box 662018, L.A., CA 90066.

MAY IS MEDICAL, DENTAL CHOICE MONTH
Active and retired longshore families in the ports where members have a

choice can change medical plans during the open enrollment period May 1 to
May 31, 2003. The change will be effective July 1, 2003. San Francisco, Los
Angeles, and Portland/Vancouver active and retired longshore workers may
change dental plans in the month of May for coverage effective July 1, 2003.
In addition to the May open enrollment period, members may change their
health coverage once at any time during the Plan Year (July 1-June 30).

The July 1, 2002 Memorandum of Understanding between the ILWU and
PMA provides that new registrants in the ports where members have a choice of
medical plans shall be assigned Kaiser HMO Plan or Group Health Cooperative
HMO Plan for the first 18 months of registration. After 18 months, those regis-
trants who have qualified for continued eligibility under Mid-Year/Annual Review
hours requirement will have a choice of medical plans. New registrants in San
Francisco, Los Angeles, and PortlandNancouver will have a choice of dental
plans on the first of the month following registration, and may change dental
plans during the Open Enrollment period and one additional time during the Plan
Year.
MEDICAL CHOICE: The medical plan choice is between Kaiser Foundation
Health Plan and the ILWU-PMA Coastwise Indemnity Plan for Southern California
Locals 13, 26, 29, 63 and 94; Northern California Locals 10, 18, 34 (San
Francisco), 34 (Stockton), 54, 75 and 91; and Oregon-Columbia River Locals 4,
8, 40, and 92. In the Washington State area, the choices for Locals 19, 23, 32,
47, 52 and 98 are Group Health Cooperative and the ILWU-PMA Coastwise
Indemnity Plan.
DENTAL PLANS: For Los Angeles locals, dental choice is between Delta Dental
Plan and the Sakai, Simms, Simon and Sugiyama group plan. For San
Francisco locals, dental choice is between Delta Dental Plan and Naismith

, group plan. For Portland/Vancouver locals dental choice is between Blue Cross
of Oregon Dentacare, Oregon Kaiser Dental Plan and Oregon/Washington
Dental Service.

Information on the dental plans, and Kaiser and Group Health Cooperative
medical plans, and forms to change plans can be obtained at the locals and the
ILWU-PMA Benefit Plans office. The ILWU-PMA Coastwise Indemnity Plan
description booklet is under preparation and will be furnished as soon as it is
available.

All enrollment cards must be completed and submitted to the Benefit
Plans office by May 31 for the change to be effective July 1.
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John McCoy Sr. passes

John McCoy, Sr.

by Tom Price

T
he Deep South that John Lee
McCoy Sr. was born into Jan. 6,
1928 had not yet recovered

from the Civil Wan While not every-
one was racist, the whole society split
along a seemingly unbridgeable racial
divide. McCoy would spend much of
his 75 years on this planet building a
bridge.

He moved to San Pedro and, while
still a teenager, joined the National
Maritime Union, shipping out in 1945.
He served in the Korean War from
1951 to 1953, and was honorably dis-
charged from the army. Back in the
Los Angeles area, he worked in a rub-

ber plant for eleven years. Then in
1968 he joined many of his family
members working on the waterfront.
His father Semmie and uncles Jake,
Leonard and Leon all worked on the
docks, eventually as Local 13 mem-
bers. By 1971 he was an 'A' registered
member of longshore Local 13. In the
course of his activist life McCoy would
help get other African American dock-
workers fully registered into the
union.

The International Executive
Board appointed McCoy as one of 24
International Delegates in Aug. 1978.
Delegates represented the rank and
file of the ILWU and built bridges with
unionists in other countries. McCoy
went to Central America in the spring
of 1979 with longshore Local 10's
Danny Castrillo and Local 142's Juan
Trinidad.

They had been warned about the
political situation in Guatemala—
which had been in a state of civil war
since the U.S. overthrew the govern-
ment of Jacob° Arbenz Guzman in
1954—and were trying to lie low. The
three members reported back to the
union in the April 20 edition of The
Dispatcher.

"But it was hard to hide when the
three of us—one black, one Mestizo
and a Filipino—go together," their
report read. A hotel desk clerk slipped
them a warning. "You guys didn't
come here as tourists' she said. Danny,
our Spanish-speaking delegate, told
her the truth about us. So she replied,
'Be very careful because you can be
killed.' It gave us the jitters."

While in Guatemala they visited
workers around the countryside,
escorted by an armed guard. Long-
shore workers, they reported, made
about $2.50 an hour, while banana
workers earned only about 40 cents an
hour. In Costa Rica they tried to visit
striking sugar workers but couldn't
get through, and in Panama they
found union longshore workers who
made between $3.60 and $5.20 an
hour, almost six times the local mini-
mum wage.

Charged up by the trip, McCoy
returned to the U.S. and resumed his
service on the Southern Calif District
Council. He joined with his long-time
friend, then-Local 13 BA Dave Arian,
and International Executive Board
member Louie Rios in organizing a
large ILWU contingent for a massive
demonstration in support 54 striking
warehouse Local 26 workers and 3,000
striking Oil, Chemical and Atomic
Workers. The strikers faced some of
the worst police brutality in decades,
and the March 1, 1980 demo brought
as many as 5,000 workers to the
streets.

Terminal warehouse (TW) work-
ers had entered the local by then, but
the largely African American workers
were having a hard time fitting in and
feeling welcome.

"We were treated like outsiders,"
marine clerk's Local 63 member
Connie Chaney said. "I was hired in
1985 and found out Mr. McCoy was
active with about 50 of us women who
had no family on the waterfront. He
took us under his wing and walked us

through."
Chaney volunteers on the griev-

ance committee and represents the
ILWU to the LA County Federation of
Labor. McCoy played a leading role in
establishing the ILWU African
American Coalition, and took it right
to the top of the International union.

"We got the Coalition together in
1992 with the endorsement of [then
International President] Dave Arian
and got a voice at the table," Chaney
said. "The reason we established the
Coalition was because blacks were not
recognized, we couldn't get elected to
certain positions. Mr. McCoy was about
the only black elected local official."

McCoy sponsored TW workers into
the union, and the Coalition worked up
and down the Coast to improve African
American representation.

"As women and Black people our
big concern was equal opportunity,"
Chaney said. "He was a big brother
and a godfather to me and many of us.
He personally showed us how to drive
lifts. He came in on his own time to do
it. We presented him with a plaque in
October 1992, and I'm glad I got to
thank him while he was still living."

He is survived by his wife Olivia,
sister Sheila, brother Ronnie, daugh-
ter Catherine and sons John and
Maurice. Catherine is a clerks' Local
63 member and son John and sister
Sheila are in Local 13, as well as
cousin Leon, now retired. McCoy's
daughter Eva and cousin Charles,
both deceased, were also Local 13
members, and his brother Ronnie is a
casual.

Rick Lynch dies in grain elevator accident Douglas Lunceford has fatal accident

R
ick Lynch, a foreman out oflongshore Local 4, would arrive
at work an hour early to check

the grain elevator and plan the day's
work. This involved following the
conveyor belt up to the top of the
tower and inspecting the insides.
While performing this duty on March
19 Lynch lost his footing and fell 90
feet to his death.

He had ridden a man-lift elevator
to the top of the tower, where there is
a small platform to stand on, but it is
not clear how he fell. Lynch had been
a foreman for 15 years at United
Harvest, owner of the elevator.

Lynch registered Nov. 1, 1964
and was 59 years old.

Bob McEllrath, International Vice
President, knew Lynch since they
began working in the hold together in
1969. They worked up and down the
Columbia river from Astoria to
Longview to Portland and Vancouver.

"I've known Rick more than 30
years," McEllrath said. "He was a
good union man who came to the
meetings and did his job. It's always

tragic when we lose someone, but it
really brings it home when it's some-
one you know."

Lynch leaves his brothers Lance
and Kim, and nephew Scott still work-
ing on the docks, all Local 4 members.
Rick's father John and his brother
Ron worked on the docks and are
deceased. He is survived by his widow
Nancy son Brett and twin daughters
Molly and Marlene.

—Tom Price

ouglas "Hungry" Lunceford
was working on a new bulk
grain facility at Terminal 2 in

Aberdeen, Wash. March 19 when the
crane he was driving toppled over,
killing him.

"Lunceford was operating a
Pettibone mobile crane, taking down a
large lighting standard that was in the
way of the conveyors being built for
the new bulk facility," longshore Local
24 Secretary-Treasurer Billy Swor
said. "The crane was holding the stan-
dard after workers cut the bolts secur-
ing it. Perhaps the wind hit it, that has
not yet been determined, but the stan-
dard started to creep and caused the
crane to tip over. The hydraulic pis-
tons holding the boom tore right out of
their bores, allowing the crane to
swing around into the bullrail of the
dock, crushing the operator's cab and
killing Lunceford instantly."

Lunceford had been in the
Operating Engineers union for 25
years before the maintenance and
repair unit at Grays Harbor joined the
ILWU last August. "He could drive

anything," Swor said. "He was the
most competent operator they had."

The accident is still under inves-
tigation. Lunceford intended to retire
after the grain facility was completed,
giving himself a feeling of completion
at the end of his career. He is sur-
vived by his widow Carol, son Mike
and daughter Connie. —Tom Price

Longshore retired, deceased and survivors
RECENT RETIREES:
Local 8—Richard Barsch, Harold
Jones, Wendell Stonelake, Steven Gill,
Douglas Julian, Harry Kurtz, Gerald
Mussman, Ronald Jacobson; Local
10—Gerald Kole, Carl Gilbert, Max
Toscano, Anton Bozic; Local 13—
Thessa Good, Frederico Alvarado,
Lloyd Hutton, Roy E. Wilson, Terry L.
Lee, Raymond Cusolito, Rudy G.
Alvarez, John C. Hughes; Local 14—
George Sousa; Local 19—William
Fairbanks, Jimmie Stewart, James
Franz; Local 23—Clyde Currie, David
McCormick, Albert Sodden; Local
24—Lawrence Qualey; Local 29—
Grady Lovelady; Local 34—Robert

Santana; Local 40—James
Hollingsworth, Donald Williams;
Local 52—Isaac Oliver Jr.; Local
92—Dorman Robbins; Local 94—
Buddy Ball, Rudy C. Rodriguez,
Sherman Clark Jr.; Local 98—
Raymond Sherman.

DECEASED:
Local 8—Harold West, Roger F.
Clark, Jerry Cowen, Stanley Slyter,
Stephen Flanagan; Local 10—Fred
Douglas (Veola), Willie White
(Margaret), Guy Whitaker Jr.
(Jane), Murrell Morehead Jr.
(Barbara), Gilbert Moses; Local
12—Lewis Barnekoff; Local 13—

Carlos Maya (Corinne), Donald
Boyce (Jean), Gay Howard (Maria
Theresa), John L. McCoy Sr.
(Mary), Lewis Lyman, Leroy King,
Erasmo E. Lopez, Quentin Muse,
Richard Jenson, Michael Duran;
Local 14—John Werther; Local
18—Elmer Chin; Local 19—
William Fisher, Charles Yearka;
Local 24—James E. Hall; Local
25—John Bettys; Local 34—
Edward Knoll Jr.; Local 40—John
Killian (Violet); Local 53—Luke
Howard Jr.; Local 54—Daniel
Doveles (Guadalupe); Local 63—
Joseph Brakefield (Kathryn),
Judith Buck; Local 75—Henry

Rysak; Local 94—Hugo Blanken-
burg (Ruth). (Survivors in paren-
thesis.)
DECEASED SURVIVORS:
Local 7—Arlie Grindle; Local 10—
Elizabeth Nixon, Pricilla Bethley,
Lillian Guillory; Local 12—Bonnie
Plank; Local 13—Florence Platis,
Carmen Escoto, Alice Niswander, Rose
C. Garcia, June Washington, Ruth
Mahaffey, Leonora Doepping, Vera
Williams, Antonia Skolich, Ella May
Main; Local 21—Vera Everman,
Carol J. Smith; Local 34—Ruth
Staley, Kathryn Park, Hilda Child;
Local 63—Olivia Carr; Local 94—
Mary Bowman.
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ILWU Book & Video Sale
Books and videos about the ILWU are available from the

union's library at discounted prices!

BOOKS:

The ILWU Story: unrolls the history of the union from its origins to the present, complete

with recollections from the men and women who built the union, in their own words,

and dozens of rare photos of the union in action. $7.00

The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. $6.50

Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s

By Bruce Nelson: the most complete history of the origins, meaning, and impact of the

1934 strike. $13.00

The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By

David Wellman: the important new study of longshoring in the ILWU. $15.00 (paper-

back)

A Terrible Anger: The 1934 Waterfront and General Strike in San Francisco By

David Seim: the newest and best single narrative history about the San Francisco events

of 1934. $16.50

The March Inland: Origins of the ILWU Warehouse Division 1934-1938 By Harvey

Schwartz: new edition of the only comprehensive account of the union's organizing cam-

paign in the northern California warehouse and distribution industry. $9.00

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the

ILWU. Features active and retired members talking about what the union meant in their

lives and what it needs to survive and thrive, along with film clips, historical photos and

an original musical score. $5.00

Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by

California Working Group, Inc., memorializes Harry Bridges through still photographs,

recorded interviews, and reminiscences. Originally produced for the 1990 memorial serv-

ice in San Francisco. $28.00
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Bound Dispatchers for sal
2002 Edition Now Available!

Beautiful, hardcover collections of The Dispatcher for 1997,

1998, 1999 2000, 2001 and 2002 are now available. These

are a must for Locals and individuals keeping a record of the

.ion's activities. Get your copies of the ILWU's award-win-,

Mg newspaper while the limited supply lasts. Send a chec

for $50.00 for each volume (year) to The Dispatcher at:

ORDER BY MAIL
copies of ILWU Story@ $7 ea, =

copies of The Big Strike @ $6.50 ea. —

  copies of Workers on the Waterfront @ $16 ea. = $

 copies of The Union Makes Us Strong@ $15 ea. =

  copies of A Terrible Anger @ $16.50 ea.=

  copies of We Are the ILWU @ $5 ea. = 5

copies of Life on the Beam@ $28 ea. =

copies of The March Inland @ $9 ea.=

Total Enclosed $

No sales outside the U.S.

1

Name 

Street Address or PO Box 

City  State  Zip 

Make check or money order (U.S. Funds)

payable to "ILWU" and send to

ILWU Library, 1188 Franklin Street, San Francisco,

CA 94109

Prices include shipping and handling.

Please allow at least four weeks for delivery.

Shipment to U.S addresses only

A Helping Hand...

...when you need it most. That's what

we're all about. We are the representatives

of the ILWU-sponsored recovery programs.

We provide professional and confidential

assistance to you and your family for alco-

holism, drug abuse and other problems—

and we're just a phone call away.

ILWU LONGSHORE DIVISION 

ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ILWU WAREHOUSE DIVISION

DARE—Northern California
Gary Atkinson
22693 Hesperian Blvd., Ste. 277
Hayward, CA 94541
(800) 772-8288

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206) 621-1038

ILWU CANADIAN AREA

EAP—British Columbia
Bill Bloor
745 Clark Drive, Suite 205
Vancouver, BC V5L 3J3
(604) 254-7911


