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We Didn't Start it

W
hen President Bush forced
an end to PMA's lockout of
the ILWU last October, the

corporations that receive cargo
jumped for joy. With their hopes of
federal intervention fulfilled, all
that was left was to bust the ILWU.
Soon they would see containers fly
off the ships and land themselves in
the strip malls of Sheboygan.

But even if the containers
merely dove off the ship and belly
flopped onto a chassis, they would
still have to pry themselves out of
the yard and onto overcrowded
highways and railroads. Busting all
dockers and replacing them with
the Easter Bunny—assuming the
bunny was an unpaid scab—would
only save a micro percentage of the
overall transit time and costs. And
make no mistake, these savings
would not be passed on to the cargo
owners, nor to the lowly consumer.

So when the Jan. 27-Feb. 2
issue of employer publication
Journal of Commerce reported on
the massive port congestion that
has persisted since the lockout, it
didn't even try to blame the ILWU.
Instead, it pointed to the railroads
and shipping companies, just as the
ILWU had been doing for months.
The ILWU is still here, but long-
shore and clerks' labor was never
the problem with port backups.
And with the casualties union
workers have taken lately, no one
wants to hear about the wharfies
working slow. In that regard, we
have the sad duty to report on
another brother who lost his life on
the docks (see page 11).

While the Bush administra-
tion's attack on the ILWU might be
over for now, labor's enemies have
barely paused to reload. A federal
bankruptcy judge recently decreed a
13 percent cut in United Airlines
mechanics' pay. Sen. John McCain
(R-AZ) is drafting legislation that
would allow the Secretary of
Transportation to declare an emer-
gency and put airline workers under
binding arbitration. (see Washing-
ton Report, page 4). Worse still, the
arbitration process would be weight-
ed against workers. The industry
complains workers have too much
power, and the Republican answer is
to take away all their power.

President Bush recently made
changes in pension contribution
rules that will screw workers for bil-
lions. He also wants to change the
definition of overtime pay to exempt
low-level supervisors (see story page
8). Meanwhile, Bush proposes to
speed up his tax cut for the rich and
make it permanent, just as he lets
loose his war against Iraq. Horrified
at the potential human and social
costs of the war, unions are speaking
out against it early and often, as we
report on page 8.

As columnist Jim Hightower
says, "Sure there's a class war
going on—and we didn't start it."

Just when it seems that all the
news is bad, we can report on
events in Brazil (pages 8-9) where
Lula DaSilva, a former metal work-
er and leading union activist, won
election as president. His govern-
ment has postponed port privatiza-
tion and nixed a military aircraft
purchase to fund its anti-hunger
program. It's too early to crow, but
there's room for optimism.

—Tom Price
Asst. Editor

1 RESIDENT'S REPORT
Learning from our past to prepare for our future

By James Spinosa
ILWU International President

T
hey say that hindsight is 20-20. If that's true then we
should be using our recent experiences to envision our
future. We have emerged victorious from an historic

struggle, a major attack on the very existence of our union by
the coordinated forces of international business and the Bush
administration. Yet through it all we learned that we have much
still to learn and, I fear, too many reasons to do so.

But before looking ahead, I want to say something about
what will always stand out in my mind as our defining strength
in the 2002 contract fight. Through all the tense times on the
docks, especially during the lockout and the Taft-Hartley
injunction, the rank and file of the ILWU displayed admirable
unity. Although internally we certainly had debate, we still acted
as one, as a union. That solidarity, more than anything else,
made the difference. It inspired the support of the AFL-CIO, the
Teamsters and the dockers' unions around the world.

While we came out undefeated and with a contract that
secures our future and brings stability to our industry, the
employers and the government will continue in their efforts to
change and control our workplace. Because of these concerns
we must better pre-
pare for future con-
flicts so that our
union and jobs
remain secure.

In February the
Coast Committee is
convening a meeting
of the Longshore
Caucus' Legislative
Action Committee,
Education Committee
and Public Relations
Committee. Together
they will analyze the
work each has done
over the last year and
make recommenda-
tions to the Caucus
on where to go from
here and how to do it
better. Rather than
disband the commit-
tees after the strug-
gle, we will keep them in place, take the lessons learned and
better prepare ourselves for the challenges ahead. While spe-
cific programs and methods need to be worked out, there is no
doubt that necessary retooling of our programs will take shape.

We need to increase our influence in legislatures from
Congress down to your city councils, for ourselves and for all
working people. We must never again allow ourselves to be
caught without sufficient allies in influential places.

Right now Congress is considering port security legislation
that has serious potential to harm the ILWU. As the new secu-
rity measures are put in place, we must make sure the inspec-
tion and scrutiny doesn't focus on the American workers mov-
ing cargo or on productivity, but on the containers, their seals
and the record keeping and data input so we may properly track
their routes.

We need to raise our members' awareness—especially that
of our newer members—about ILWU history and tradition, and
about the history and solidarity of the union movement. Over
the last five or six years we've had many new people join the
Longshore Division, especially in Southern California. At the
same time we're looking at many of our veteran leaders taking
advantage of the new retirement incentives. We need to impart
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some of their knowledge and wisdom before they go, and we
need to be building the next generation of ILWU leaders through
our member education programs. The International and the
Coast will be expanding these programs, but much of that work
needs to be done at the local level by local leaders. We need to
recognize the crucial role that organizing new members can
play in defending our jurisdiction. Locals will need to commu-
nicate and work more closely with the International Organizing
Dept., prioritizing targets that not only bring workers but
strengthen our flanks—and that lets unorganized workers
know the benefits of unionizing.

In these days of mass media and instant communications,
when politicians and policies are driven by opinion polls, we
need to pay more attention to our union's public image. In our
harbor areas people know us and respect the work we do and
the contributions we make in the community. We need to con-
tinue and even deepen our roles in the community and be sure
they are visible. And with the rise of international trade and par-
ticularly after the high profile contract struggle we just went
through, we need to be more media savvy. We need to work on
ways to get our perspective out to the public on everything
from port security and safety to Social Security. We need to

train a pool of diverse
rank-and-file mem-
bers to relay those
messages and put a
real human face on
the image of the
ILWU.

Now that the con-
tract is in place we
must focus our atten-
tion on technology
and jurisdiction.
Although the language
in our new contract
says all the work
associated with the
new technology will
be done by ILWU
marine clerks and not
be outsourced, and
although Peter
Hurtgen, the federal
mediator who helped
negotiate the con-

tract, said publicly that the jobs operating the new technology
would be ILWU jobs, we know that certain PMA companies are
planning to take us to arbitration in an attempt to deny us that
work. We know they plan to do it early and often.

This is not new territory. We have been fighting PMA over
jurisdiction for more than 40 years, ever since mechanization
and computers made it possible to outsource our work. We are
assembling committees of veteran clerks and longshore work-
ers, and along with our legal team and the assistance from the
AFL-CIO, we will formulate a strategy that identifies future prob-
lems and prepares for these arbitrations. We've done this
before and we're getting ready to do it again.

There is one lesson hindsight has taught over and over
ever since our union began in 1934—nothing works without
our rank and file's involvement and activism. Your union needs
you. Go to your local's membership meetings and find a com-
mittee or two where your skills and interests can make a con-
tribution.

This is your union, this is your job, this is your family's
livelihood—no one's going to best protect it than you. We've
bought some time before the next contract to do it, so we bet-
ter get to it.

We must
better prepare

for future
conflicts so
that our
union and

jobs remain
secure.
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Longshore contract ratified by huge margin

T
he ILWU's Longshore Division
officially ratified its long-await-
ed new contract by the largest

margin in the history of the union.
The Balloting Committee certified
the vote count Jan. 22-7,405 in
favor of the contract and 888 against
it or 89.3 percent to 10.7 percent. The
agreement passed by large margins in
every local on the Coast.

"The ILWU's Ten Guiding
Principles say that when given the
truth and the opportunity to deter-
mine their own course of action, the
rank and file in 99 cases out of 100
will take the right path," Spinosa
said. "In this case each member
received a complete copy of the con-
tract. They had union meetings to
question the negotiators about it and
plenty of time to debate it among
themselves. They understood the
terms of the contract, the times it was
negotiated in and the victory it repre-
sents."

Going into bargaining the union
set three priorities: maintain its 100
percent employer paid health care
benefits, increase pension rates and
win jurisdiction over operating the
new technology.

"The ILWU batted three for three
on its main concerns," Spinosa said.

The contract guarantees the
medical benefits for the next six years
in a time when health care costs are
rising dramatically and most other
unions are being hit with cutbacks

and increasing co-pays. The pension
increases are the largest in the histo-
ry of the American labor movement.
And the contract gives the jurisdic-
tion over the port computer technolo-
gy—the issue that ignited the
employer lockout—to the union.

"The contract says that the new
work operating the new technology
will not be outsourced to non-union
workers," Spinosa said. "That work
will be done by ILWU marine clerks."

Still, the union expects Pacific
Maritime Association member com-
panies to challenge that and to seek
regular arbitrations to minimize
clerk work as much as possible. PMA
has been forcing clerk jurisdiction
issues to arbitration ever since com-
puters were first introduced to the
docks more than 20 years ago and a
number of PMA companies opposed
the current jurisdiction deal. The
new arbitration process on technolo-
gy will likely be tested early and
often.

But even Peter Hurtgen, the fed-
eral mediator who helped work out
the contract language, said its intent
is to give the jobs to union members.
At the press conference held Nov. 24,
the day after the contract was tenta-
tively agreed to, Hurtgen said, "It
contains the framework for new tech-
nology in all the ports. That is going
to make the ports more efficient. It's
going to increase productivity. It will
cause some reduction in jobs, but the

Hawaii longshore contract ratified

T
he nearly 500 ILWU longshore
workers in Hawaii approved a
new tentative contract Jan. 31

by more than 95 percent.
The pact with their employer

group, the Stevedoring Industry
Committee (composed of Hawaii
Stevedores, Brewer Environmental
Industries, Honolulu Terminals and
McCabe, Hamilton & Renny) is usu-
ally a "me too" agreement, that is, it
mirrors the West Coast longshore
contract in most respects.

Like the new West Coast pact, the
new Hawaii one is a six-year agree-
ment that maintains the heath care
benefits. It also included pension rate
increases up to the same $150 per
month per year of service and the
same $3.00 per hour raise over the
life of the agreement. But in both
cases the Hawaii contract is more
back-loaded than the West Coast ver-
sion, that is the bulk of the raises
come toward the end of the six years.
Another difference is that the Hawaii
contract has only one window over
the six years for early retirement
without penalties, instead of the two
windows in the West Coast pact.

"The pension increase was our
bottom line," Oahu Business Agent
Tyrone Tahara told The Dispatcher.
"And we got it."

The Hawaii clerks' tentative
agreement was reached Jan. 16 and
contains the same health and pension
provisions. But on the issue of the
introduction of new technology, the
Hawaii clerks secured only the lan-
guage in the West Coast contract on
implementation and not the language
on jurisdiction. The clerks will vote
on their contract Feb. 6. The mainte-
nance and repair mechanics are still
negotiating their contract.

"We had it easier in Hawaii
because there was no government
intervention here and we didn't get
all of the anti-union media cover-
age—the West Coast fought the fight
for us," said Hawaii Local 142
President and chair of the negotiating
committee Bo Lapenia. "We thank
our brothers and sisters on the West
Coast for showing us the way to hold
the line—we will always be in solidar-
ity with our fellow ILWU members
there."

—Steve Stallone

The longshore negotiating committee (left) explains the terms of the tentative
agreement to members on Oahu.

The Longshore Balloting Committee, (Ito r) Danny Caruso (Local 54),
Lawrence Thibeaux (Local 10) and Richard Kahoalii (Local 18), certified the
contract vote.

agreement also provides that the
union will retain its traditional juris-
diction in the jobs as changed. And
that of course was a very difficult but
important piece that took a long time
to negotiate."

AFL-CIO Secretary-Treasurer
Richard Trumka, who sat in on the
final six weeks of negotiations,
praised the agreement.

"In a time when more working
families than ever are struggling with
rising health care costs and insecure
retirements, the ILWU has won a his-
toric contract which sets a much-need-
ed benchmark in health care, pensions
and living standards," Trumka said.
"Through the tireless leadership of
President James Spinosa and all the
ILWU leaders, and through the coura-
geous solidarity of the membership,
the ILWU has won a victory not only
for dockworkers, but for all of
America's working families."

Spinosa said the contract is also a
victory for the collective bargaining
process.

"Throughout the almost seven

months of negotiations the workers'
right to collective bargaining were
being challenged," he said. "The gov-
ernment threatened to bring in troops
to seize the ports if we had exercised
our legal right to strike. The employ-
ers locked us out rather than bargain.
And Bush invoked Taft-Hartley to try
to force a settlement on us. But
through it all we held fast and kept
talking until we finally came out with
a negotiated agreement. This shows
the process can work if given a
chance."

The new six-year contract is
retroactive to Nov. 23 and runs
through June 30, 2008. It covers all
10,500 ILWU longshore workers on
the U.S. West Coast.

The vote was held Jan. 6-13 at the
locals and the ballots were sent to the
International office in San Francisco
to be tallied Jan. 22 by the Coast
Balloting Committee consisting of
Lawrence Thibeaux (Local 10), Danny
Caruso (Local 54) and Richard
Kahoalii (Local 18).

-Steve Stallone

Canada longshore
negotiations continue
(Editor's note: ILWU-Canada's Long-
shore Division is still negotiating its
contract with its employer group. The
Negotiating Committee put out the
bulletin below to update members on
their progress so far.)

your Longshore Negotiating
Committee has met with the
our

committee 26 times
since early October 2002. We present-
ed our demands put forward by the
Membership and the Longshore
Caucus and have been trying to reach
agreement on a new Collective
Agreement.

The first thing we did was agree
to form several sub-committees filled
with rank-and-file members to
address certain issues such as Grain,
Maintenance, Lines and Dispatch.
These committees have met with var-
ious employers' representatives to
review and discuss issues specific to
these categories. This approach has
been quite successful and we have
been able to deal with quite a few
issues.

As all the members are aware the
employer came to the table with a
considerable number of demands this
time around. One of their most dis-
tasteful demands was the elimination
of our First Aid Attendants, We have

enjoyed and relied on our First Aid
coverage for many years and this was
something our committee could never
agree to. The safety of our fellow
workers is an area where we cannot
compromise.

Progress has been slow so far and
the Parties are still dealing with non-
monetary demands, but your commit-
tee expects that we will be dealing
with money issues shortly.

As all the Members are aware
Health and Benefit coverage is a
major issue due to the cutbacks that
the Campbell Liberals in Victoria
have imposed. Costs to our plan and
every other plan have increased dra-
matically as this Liberal government
has downloaded costs, and workers
are expected to bear the brunt of
these attacks. We are reviewing our
costs and attempting to come to
terms with this Liberal government's
attacks on workers.

The committee will issue further
bulletins advising you on our progress
as we move through the bargaining
process.

Tom Dufresne, President ILWU Canada
Bob Ashton, President Local 500

Kent Birmingham, President Local 502

Glen Edwards, President Local 505
Al Russell, President Local 508
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We are not alone:

Attack on nation's transportation workers
By Lindsay McLaughlin
1LWU Legislative Director

The year 2002 will become a
major part of the ILWU legend.
Looking back, it is difficult to fathom
how the ILWU remains strong given
the array of forces lined up to destroy
this union. The ship-owners and
stevedoring companies, the politically
powerful retail industry and the
United States government all collud-
ed in waging a war against the work-
ing people of this union because they
don't like what the ILWU stands for.
This union stands for real power in
the hands of workers. This union
stands for social justice. This union
stands for an end to the exploitation
of workers. Make no mistake about it.
These forces wanted Congress to pass
legislation to destroy the power of the
ILWU. They still do.

Consider the fact that Chuck
Raymond, Chairman of the Maritime
Transportation System National
Advisory Committee and CEO of CSX
Lines wrote in the Journal of
Commerce supplement (Jan. 13, 2003),
"The major industry challenge for
2003 is to reinforce our transportation
system with laws and practices that
keep our people working and goods
flowing." He argues that the extreme
Taft-Hartley Act is not a good enough
tool for anti-labor, anti-worker forces
to clamp down on the union.
Raymond echoes the values of many in
business in this country who place the
flow of commerce well ahead of the
values of social justice and the empow-
erment of workers.

Let's face it. The ILWU greatly
benefited from the solidarity of unions
around the world, but particularly the
unprecedented support of AFL-CIO
Secretary-Treasurer Richard Trumka
and his staff of hard-working trade
unionists. We needed that solidarity to
win the battle for a fair contract.

Now the workers in the airline
industry face a similar predicament.
The industry is using its economic

troubles, and the tragedy of 9/11 to
push through Congress legislation to
take away the collective bargaining
rights of aviation workers. Just as the
AFL-CIO came to our aid, the ILWU
must do whatever is necessary to help
these struggling unions in the airline
industry It is imperative that we join
the movement demanding Congress
refuse to take away collective bar-
gaining rights for any worker, includ-
ing aviation workers. If the airline
industry gets away with destroying
its unions, the ILWU will be next on
the hit list. It is in our self-interest to
act in solidarity.

Here's the issue. Senator John
McCain (R-AZ) introduced the Airline
Labor Dispute Act, S. 1327 in the last
Congress. That bill would take away
collective bargaining rights for avia-
tion workers. McCain's staff is cur-
rently rewriting the bill. It would give
authority to the Secretary of
Transportation to declare an "air
transportation emergency" and force
arbitration upon finding that a labor
dispute involving an airline serving a
hub airport threatens the local econo-

Mass layoff stats to go unreported

T
he Bureau of Labor Statistics
announced it will no longer
report on "mass layoffs,"

according to its last Mass Layoff
Statistics bulletin. The BLS had pub-
lished MLS monthly since 1994,
recording and compiling data on lay-
offs of 50 or more workers in a single
enterprise. Its November report was
posted on Christmas Eve.

While the dismal figures on job
losses will be available, the term
"mass layoff" indicated a rare
moment of truth in government. It
described the stark reality faced by
millions of workers.

The BLS cited budget shortfalls
as the reason for closing down the
MLS. But the Labor Department's
Employment and Training Admin-
istration had actually picked up the
$6.6 million annual tab. ETA claims
it wants to concentrate on its core
mission, finding jobs for workers
"displaced" by overseas competition.

State governments and the AFL-
CIO protested the decision. States
used the information to track lost
industries and to steer workers to
other occupations. Administration
critics, including the AFL-CIO, claim
the policy is less a budget problem
and more an attempt to hide empiri-
cal proof of the negative effects of
Bush's economic policies.

In the last MLS report, for

November, there were 2,150 mass
layoffs affecting 240,028 workers. For
the first 11 months of 2002, there
were 17,799 mass layoffs affecting
1,980,856 workers.

Other BLS figures indicate the
long-term deindustrialization of the
U.S. Factory owners eliminated near-
ly two million jobs in 2001 and 2002.
The trade deficit, another alarming
figure, leapt 13.9 percent between
October and November, to a record
$40.1 billion. Imports from China,
mainly through West Coast ports, led
the way, despite allegations of a long-
shore work slow-down.

A trade deficit occurs when a
country imports more than it exports.
While the raw numbers reported by
the BLS don't show direct causes, the
relationship between falling factory
employment and rising manufactured
goods deficits is fairly obvious. Factory
jobs are among the most portable, and
in order to maximize profits compa-
nies ship jobs to low-wage sweatshop
nations like China.

In early January the BLS reported
manufacturing job losses of 65,000 for
December. By way of comparison,
Microsoft Corp., the darling of the
ultra-tech world, employs only 50,621
worldwide. Since the Bush regime
took over nearly 1.6 million jobs have
disappeared.

—Torn Price

my, foreign commerce, the balance of
payments, or U.S. national security or
foreign policy. In reality, the bill
would force every union in the airline
industry into arbitration and collec-
tive bargaining will become a thing of
the past.

The bill does not even call for a
fair arbitration process. The McCain
legislation introduced last year
includes language that prohibits the
arbitrator from selecting the union's
proposal for a multitude of reasons if
the union's proposal increases costs,
while there are no stipulations to
keep the arbitrator from selecting a
management proposal for any reason.
Airline unions call the legislation
what it really is, the "Management
Cramdown Bill."

Most of the airline industry,
including the notoriously anti-union
Federal Express, are united behind
this legislation and believe its
prospects for passage are good. Air
Transport Association (ATA)
President Carol Hallett declared Dec.
19, 2002 that the Railway Labor Act,
which governs contract negotiations
for airline industry workers, "urgent-
ly needs correction," and has created
"agreements that dangerously weak-
en airlines." Hallett said that the
prospects for passage of the legisla-
tion are bright in 2003 because the
Republicans now control the House,
Senate and White House.

"There is real opportunity for
this legislation to move forward,"
Hallett emphasized.

Much as P/vIA organized the West
Coast Waterfront Coalition, the air-
line industry has formed the so-called
"Communities for Economic Strength
Through Aviation," comprising
approximately 400 organizations to
lobby Congress for legislation adverse
to airline unions.

It is very difficult to pass legisla-
tion through the United States
Senate without some level of biparti-
san support. Just as the Pacific
Maritime Association hired a former
Democratic member of Congress from
California, Mel Levine, to lobby fel-
low Democrats in Congress against
the ILWU, the airline industry has
done the same thing. The industry
has retained former Rep. Vic Fazio
(D-CA), and former Senator Chuck
Robb (D-VA) to garner support from
Democrats in Congress. These former
members of Congress—all of whom
had decent labor voting records—
demonstrate that most politicians can
be bought to trample on the rights of
American workers. The ILWU and
the entire labor movement appear to
have few permanent political friends.

If the airline industry gets away
with its agenda of grabbing power
from its workers through the political
process, its ploy will be copied by
other transportation employers. All
the circumstances for arbitration
envisioned by the McCain legislation
apply to the ILWU—impact on for-
eign commerce, injury to the local
economy, national security foreign
policy. These are all the buzzwords
used to malign our union.

It is in the ILWU's self-interest to
kill this bill. I urge all ILWU members
to write to their Senators and
Representatives to urge them to vig-
orously oppose the McCain legislation
that takes away collective bargaining
rights for aviation workers. You can
use the following addresses and your
letter will be delivered to your repre-
sentatives in Congress:
The Honorable 
United States Senate
Washington, D.C. 20510
The Honorable 
U.S. House of Representatives
Washington, D.C. 20515

Battle of the bunker tax begins in California

B
unker oil is the thick, nasty and tax was in force, and a long-term
barely refined fuel that propels decline in the bunkering industry
the world's merchant ships. ensued. Bunker jobs in Long Beach

Since Jan. 1 the State of California and Los Angeles tumbled 50 percent
has imposed an 8.25 percent sales tax between 1991 and 1992, according to
on that fuel that might compel ships the IBU's David Day in an article writ-
to bunker elsewhere, harming the ten in the July 1992 San Pedro News-
jobs of the Inlandboatmen's Union Pilot. Day, an organizer for the IBU,
who crew the bunkering boats. passed away Oct. 24, 1998. The

The state legislature passed a bill Analyst also reported that if the tax
last session to extend the suspension of were re-imposed, the long-term eco-
the tax until 2013, but Governor Gray nornic losses would be even worse than
Davis vetoed it, even though it had a decade ago. The report recommend-
passed without a single dissenting vote. ed eliminating the tax altogether.
Davis cited the state's need for revenue State Senator Don Perata (D-
when facing record budget deficits. Oakland) introduced SB145 last year.

The state had taxed bunkers Its unanimous passage reflected the
between 1991 and 1993, with devastat- nearly universal concern that the tax
ing results, demonstrating yet again would kill off most of the bunkering
the adage that the power to tax is the industry, and then ripple through the
power to destroy. Massive lobbying by ship supply industry as well. At pres-
the ILWU, IBU, other allies of labor ent world oil prices are high enough
and businesses turned off the tax for that shipping companies will pay the
ten years in January 1993, but it tax and jobs aren't in immediate jeop-
would be reinstated in 2003 unless the ardiy. That, however, could change
legislature passed a bill to prevent it. quickly as the employer's oil strike in

The state's Legislative Analyst's Venezuela has collapsed, or if U.S. oil
Office report of January 2001 estimat- companies retake Iraq.
ed 100 to 200 jobs were lost while the —Torn Price
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AROUND THE UNION
HARD-WON GAINS AT LAXT

MAY BE GONE

Four years ago, the backlands
workers at the Los Angeles Export
Terminal (LAXT) saw one colleague
killed and another paralyzed when a
petroleum coke stacker fell over.

Three years ago, they won ILWU
representation, closing a festering hole
in the union's jurisdiction and reviving
longshore Local 13's Allied Division.

Two years ago, they sat through
months of nerve-grinding negotiations
and walked a picket line in sheeting
rain and howling wind to win a con-
tract.

Now LAXT has hit the skids and
they're wondering what will happen
next.

Six months ago, almost one-third
of them got laid off The rest have no
idea how long they'll be working or
who they'll be working for.

"It's a never-ending battle and we
can't get out from underneath it," said
Local 13 Allied Division President
John Regas.

The LAXT Corporation came
together in 1993, financed by a public-
private consortium of American and
Japanese corporate investors and the
Port of Los Angeles. The Port put
some $60 million towards building the
facility and spent another $18 million
to buy a 13 percent stake in the ven-
ture. The terminal was to ship coal
and petroleum coke from the western
United States to energy-hungry Asian
countries like Japan, South Korea and
Taiwan.

The Southern California ILWU
locals began fighting for jurisdiction at
LAXT before the construction even
began. They teamed with community
and environmental groups to force the
corporation to address the air-quality
hazard created by open piles of petro-
leum coke. Their efforts won the dock-
side jobs for the ILWU and an Air
Quality Management District order to
cover the coke piles—but the back-
lands workers, the ones who unloaded
the coal and coke from trains and
trucks for transfer to ships—had to
get the union in the hard way.

After a rough organizing drive and
rougher negotiations, they signed a
contract in April 2001 with Savage
Pacific Services, the company hired by
LAXT to run the backlands operation.

Then the Japanese economy and
the world coal market both went sour.
LAXT had no coal orders for the last
Japanese fiscal year and has none for
the coming year, Regas said.

"No one from the U.S. is selling
coal on the world market," said Tom
Warren, former president of marine
clerks' Local 63 and a member of the
Los Angeles Harbor Commission.
"Rio Tinto [the infamous Australian
multi-national] and those who own
most of the world coal market can do
it cheaper."

Savage laid off 12 operators and
five warehouse workers in June 2002,
cutting the Allied Division by almost
a third.

They lost most of the guys from
the shift that started the January 2001
walkout, Regas said. Negotiating team
member Cruz Juarez is gone, as is
Keith Rowell, who nearly died when
his bulldozer nose-dived 80 feet into a
pile of petroleum coke.

The LAXT Corporation, running
out of cash and owing the Port more
than $9 million in back rent, needs an
out. Two companies bid to take over
the petroleum coke operation: Oxbow
Carbon and Minerals, which is one of
the consortium members, and Metro-
politan Stevedore, which runs a coke
terminal in Long Beach. The directors
accepted Oxbow's offer, but the gnarly
situation took another twist when
Metropolitan turned up the political

WINDSTORM AT COAL TERMINAL INJURES WORKERS

;0 1

#-
ANL Ow'

photo by Dennis Varga, Local 502 KT 2003

Les Henderson and Darryl Bray were loading coal into a ship Jan. 2 when high wind gusts blew down the mas-
sive coal loaders they were working in. The accident occurred at 11:30 p.m. at Westshore Terminals at Roberts Point,
outside of Vancouver, BC. The two men were members of ILWU Canada longshore Local 502.

Henderson was badly shaken up, with possible rib injuries, while Bray suffered shoulder injuries, compound
fractures in his left arm and a punctured lung. The ship loaders were equipped with alarms that warned of wind
velocities in excess of 30 miles per hour. The terminal, however, works rain or shine year round to load as many as
250 ships annually. That night the wind reached 30 m.p.h. The two men were in the process of shutting down the
loaders when, within a few minutes, the wind gusted to 79 m.p.h. The accident destroyed both of the 200-ton load-
ers. One of them fell into the water, while the other collapsed onto the dock, taking a gouge out of the ship being

loaded.
"The terminal is two-and-a-half miles out into Georgia Strait," Local 502 member Dennis Varga said. "That area

is known for treacherous winds with sudden shifts in speed and direction. The wind deserves as much respect from
us as the sea deserves from sailors."

Varga had originally been dispatched to the shift Bray was working, but just by chance he was switched to the
next shift instead.

The normal shutdown procedure is to empty the coal out of the two loaders, raise them out of the hold and climb
down. Henderson was back along a hinge point of loader four, while Bray was still in the cabin at the end of the
loader three, nearest the ship. The loaders are basically a mobile framework on tracks containing huge conveyor
belts that reach over the holds of a ship and dump in the coal. They are longer than the ship's beam and taller than
the ship's mast. Together, the two loaders can pack 7,000 tons of coal an hour into the ship's hold. The terminal can
handle ships as large as 260,000 tons.

The accident is still under investigation, and no further details have been released.
"Both men are off work now. Les Henderson spent the night in the hospital, while Darryl Bray spent eight days

in hospital," Local 502 President Kent Birmingham said. "Darryl was able to attend the Jan. 15 union meeting, and
he got a standing ovation."

— Tom Price

heat and filed a lawsuit.
The suit, filed Jan. 3, 2003 in

California Superior Court in Long
Beach, charges the LAXT directors
with violating California's open meet-
ings law by discussing the Oxbow sale
in closed session. (In a suit filed before
LAXT opened, the ILWU established
that this law applies because the Port,
a public body, is part-owner of LAXT.)
Metropolitan also asked the judge for a
temporary restraining order that
would block the sale until the suit is
decided.

The Harbor Commission gets the
final vote on the offers for LAXT. If
the commissioners don't take either
one, the facility would close. The Port
could sell the assets and put the land
to other uses. With container storage
space in short supply in LA/Long
Beach, that could be quite profitable.
It's a tough call, Warren said.

"We have a fiduciary responsibility
to the Port, we have responsibilities to
the businesses and workers in the
area, and we have to look at the com-
munity and environmental impacts,"
he said.

Community groups are pressing to
shut the facility down and end the
truck traffic and coke dust. Oil compa-
nies don't want to see Metropolitan
Stevedore run the place, because that
would give them a monopoly on coke
shipments out of the Ports of LA/Long
Beach. The workers now employed by
Savage just want to hang on to their
jobs—and their union.

Their contract has a successor
clause, but that only kicks in if
Savage gives up the work, Regas said.
If LAXT dissolves, Savage would have
no contract. If a new company takes
over, it might keep Savage on. It
might hire the current workers
directly. Or it might hire new people.

Whatever the scenario, Local 13 is
committed to helping the Allied
Division. "We are doing everything we
can to preserve ILWU jurisdiction,"
longshore Local 13 President Ramon
Ponce de Leon said.

The Harbor Commission has
until March to make a decision.

"It's very wrong when people have
gone out, risked their jobs and put it
all on the line and they're out of

work," Regas said. "We have highly
skilled welders, heavy equipment
operators, mechanics and electricians.
They brought back jurisdiction to the
union and there's nothing I can do to
help them get ILWU jobs right now."

—Marcy Rein

CONTACT YOUR ORGANIZER

Northern California Organizers

Jerry Martin 415-775-0533

Agustin Ramirez 415-775-0533

c/o Local 17 916-371-5638 ex 23

Southern California Organizers

Rodolfo Gutierrez 310-835-2770

Carlos Cordon 310-835-2770

Puget Sound Organizer

Paul Bigman 206-448-1870
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interview with Brazilian union leader folio Turra

Workers win
Luis Inacio "Lula" DaSilva, a licensed lathe

operator and one of the founders of Brazil's largest
union federation, the CUT, took office as president
of Brazil Jan.. 1. He ran as the candidate of the
Workers Party, which was founded in 1981 by
unionists and others opposed to the military dicta-
torship then ruling the country.

Lula's election with 62 percent of the votes cast
Oct. 27, 2002 opened a new future for working peo-
ple in Brazil, the world's fifth-largest democracy
and the economic powerhouse of Latin America.

"There were rallies of 150,000, 100,000 people
everywhere that Lula went," said Julio Turra, a
member of the national executive board of the CUT
(Central (Jnica dos Trabah-aldores, or Unified
Confederation of Workers). "Some 52 million peo-
ple voted to say, 'A worker to the presidency,
because we just simply want to change our life, we
want a change for the better."

Turra visited the San Francisco Bay Area in
December to talk with activists here about the
hopes raised by Lula's election and the challenges
of making them real. The comments quoted in this
article come from Turra's public appearances as
well as a special Dispatcher interview with Marcy
Rein, communications specialist for the ILWU
Organizing Dept.

Turra started out as a teacher in the Sao Paolo
area, Brazil's industrial heartland. He helped found
the teacher's union there as well as the CUT. For
years he served as CUT's Director of International
Affairs. Now, because of CUT's rotating leadership
system, he is deputy director. He has held a seat on
the CUT Executive Board since 1997.

CUT includes unions representing the full
spectrum of workers—auto and metal workers,
bank workers, public sector workers, chemical
workers and agricultural workers. A survey by
Brazil's Ministry of Labor found that 66 percent of
the unions affiliated with a federation belonged to
CUT. The next largest federation, Forca Syndical,
has 19 percent of the unions. Brazilian unions
operate under an "open shop" arrangement, so
some 21-22 million people work under contracts
negotiated by unions affiliated with CUT, but only
nine million hold union cards.

During his Bay Area visit, Turra highlighted the
importance of Lula's victory—and the political
savvy unions and social movements will need to
make the most of it. He talked about Brazil's inter-
national debt and the proposed Free Trade Area of
the Americas, which stand as the greatest obstacles
to progress for workers, and strategies for organiz-
ing against them. He spoke in Spanish, with Alan
Benjamin translating. Benjamin represents OPETU
Local 3 at the San Francisco Central Labor Council.

OCT 27 BEGAN MORE THAN 20 YEARS AGO

"Brazil is in a new situation after Oct. 27. This
of course does not come out of nowhere. It's not a
bolt of thunder in a blue sky, but rather it is the
cumulative product of struggle that has been
unfolding in the city and the countryside through-

1/4161i0 Turra (left) speaking in San Francisco with
translator Alan Benjamin.

out Brazil and which found its form and expres-
sion with the election of Brother Lula to the
presidency

"Lula had his roots in the trade union
movement. He was one of the founding leaders
of CUT. Historically, CUT and the PT (Partido
dos Trabhaldores, Workers Party) were born
out of the same process of struggle against the
military dictatorship, the PT in 1981 and the
CUT in 1983 as the result of initiatives by
unionists who were part of the Workers Party.

"Despite the fact that Lula's program this
time was extremely moderate, people saw him
and understood him as a candidate who was
persecuted by the military, who waged struggle
against the military and, for the first time in
Brazil, built a mass workers' party. For that he
became the repository of all the expectations
and the aspirations of the entire people."

LULA'S WIN WAS A WIN FOR
UNIONS EVERYWHERE

"The victory of the PT candidate is a victo-
ry of the CUT The CUT took a decision in its
national assembly of delegates last year to sup-
port the candidacy of Lula as the candidacy
closest to our platform, even while the CUT
defines itself clearly as autonomous.

"This is the first time the CUT supported a
candidate so openly. A majority of unions and
members worked for him. We put the whole
apparatus of the trade unions into the cam-
paign.

"On a global scale, Lula's election shows
there's an alternative to the policies Bush is
putting forward. Bush is using 9-11 and the war
on terrorism to deal blows to the U.S. labor
movement, as you can see very clearly in rela
tion to the ILWU, with Taft-Hartley and all the
other stuff imposed on you. So it seems impor-
tant that there's a government in Brazil that
could be compelled to rigorously oppose the FTAA,
a government that would refuse to be part of this
coalition Bush is putting together, a government
that seeks to promote peace among peoples, that
questions the orthodoxy of the IIVIF's structural
adjustment policies, and that could help support
the struggle of working people in the U.S. against
that very same model.

"The war Bush is carrying out on a world scale
has its U.S. component. Anyone who's not in agree-
ment with Bush is the internal enemy. That's part
of this offensive against unions. The fact that Lula
as he visits Bush will also visit with the AFL-CIO
is a signal that he not only needs to communicate
through the government, which he is obliged to do,
but through the AFL-CIO to the American labor
movement. I don't know of any other world leader
who on his first visit before taking office goes to
meet with the unions."

WHAT UNIONS WANT

CUT would like to see changes in the labor law
which would allow more freedom and autonomy for
workers, as well as a shift to an economic policy
that would meet workers' needs.

"Lula in his campaign promised one of his pri-
orities was to combat unemployment, which is
increasing by the day in Brazil. The official statis-
tic is nine percent, but in the industrial region
around Sao Paolo, where half the country's indus-
trial production takes place, real unemployment is
double that, or 18 percent.

"CUT thinks the new government has to move
forward in creating new jobs with full benefits and
rights. Much work now takes place in the informal
economy or in contingent jobs. Lula said in his four
years in office he will create 10 million jobs in a
country of 175 million, just a little smaller than the
United States in area. It's an audacious goal."

BREAK THE GRIP OF DEBT

"So you understand the challenges, the coun-
try is swamped by the foreign debt and interest
payments on the debt. They estimate the debt at
$217-$230 billion in the last 20 years. Brazil has
already paid $270 billion in interest in the last 18
years.

'As long as that debt exists, the IMF imposes
austerity measures. Lula inherits from the previ-
ous administration a budget that was already voted
by the current administration. It has already been
earmarked for the first fiscal year. It ties his
hands.
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Everywhere Lula campaigned tens of thousands

"People understand you can't take the sky by
assault. People want simple, basic things—but it is
impossible to obtain these small things without a
rupture with the current economic model, where
all the resources of the country have been commit-
ted in advance to pay interest on the foreign debt
and where the machinery of the economy has been
geared to earn dollars to pay back the foreign debt.
And that's why even in this country of 175 million
people the priority is not the internal market, but
export to get money to pay back the debt. That's
why wages have to be cut to be competitive. That's
why you see privatization, so our national patrimo-
ny can be sold off for dollars to pay the debt. That's
why the best lands can't be distributed to the MST
(Movimento dos Trabahaldores Rurais Sem Terra,
the Landless Rural Workers' Movement), because
they're going to plantation crops geared to the for-
eign market."

SOMEONE HAS TO PAY

"The debt is not an ideological issue. It is a con-
crete problem. Sixty-seven percent of the govern-
ment's budget goes to pay the debt. If people are
going to eat three meals a day, as Lula promised in
his campaign, the money has to come from some-
where. I prefer it come from the pockets of the
international bankers than from the pockets of the
workers who still have some sort of a job.

"There's a lot of pressure saying, 'Those of you
who are privileged, who still have a job, you should
give up so that we can share with those who are
hungry.' There's a lot of pressure from people who
want to keep the status quo to say, 'Well, we can't
buck the debt. If we want to redistribute wealth, we
have to redistribute poverty.

"Now 54 million Brazilians live on less than
$25 per month. 54 million. That's last week's sta-
tistic. [as of Dec. 8, 2002—Ed.] A guy who makes
minimum wage, which is $50 per month, is privi-
leged in relation to the guy who makes $10.

"Brazil has one of the greatest income dispari-
ties in the world. It also has tremendous wealth
and resources and could make a lot of money to
redistribute. It has industries, it has auto--it's not
a banana republic."

NEGOTIATE, DEMONSTRATE
DEMONSTRATE, NEGOTIATE

"If Lula wants to move in the direction of
responding to the needs of the Brazilian people,
particularly with the 10 million jobs, at a certain
point he will have to take measures in defense of
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the real fight begins

iusands came out to cheer and support his election.

national sovereignty in relation to the debt—re-
negotiate, not pay, whatever form that may take.
We are going to mobilize the trade union base in
support of any measure the government may take
towards breaking out of this stranglehold of debt.

"On the other side, the bosses, big businesses,
are going to be putting pressure on Lula. It has
already begun. They are saying there should be a
social pact where the employers and the workers
should give a little. The president of the employers'
association in Sao Paolo, the most powerful in the
country, said openly that there should be a wage
and price freeze. He said this would mean the
unions would have to accept a wage freeze, and
there would be a price freeze. The CUT has said
there's no way for a wage freeze. We have been sac-
rificing, over the last years we have lost much. We
want to negotiate too. As a trade union we're about
negotiating.

"But we will also fight with our traditional
means of struggle: rallies, demonstrations, strikes
if necessary For example, the president of CUT,
Joao Feliciao, declared that if the bosses give noth-
ing as an increase in wages, the CUT will call for
strikes in all the sectors where we can't make some
headway in wages.

"There is a very great understanding in the
leadership of the CUT that the Lula government
will be buffeted by constant conflict within the gov-
ernment itself. The vice president is a big busi-
nessman. The political alliances Lula made around
PT are very broad, including parties that represent
the interests of the employers.

"Recognizing this, CUT Secretary-Treasurer
Joao Vaccari, who is a Lula supporter, said at our
last national meeting two weeks ago, 'There is
nothing more normal than that we in CUT, with
autonomy in relation to the government, defend
our position in the different struggles over policy
and direction that will develop.'

"Lula even said in a meeting he organized with
unions following the election, 'You have to remain
organized because I don't want to have to be in a
situation where I have to give in to pressure from
the bosses because you weren't there to create the
counterforce.' We have no illusion that this govern-
ment has a free hand to move ahead and respond to
every one of our needs. It is a government of coali-
tion which has contradictory interests reflected
within it."

STOP THE FTAA

"Lula in his campaign said clearly that the
FTAA as it has developed in the ongoing negotia-

union leaders from Brazil and
already signed the Conference
Appeal. Brazil and the U.S. are co-
chairs of the FTAA negotiations
between now and 2005.

"Today I read in the Brazilian
press an interview with Stan
Gacek of the AFL-CIO's Inter-
national Dept. about Lula's visit
there. The critique the AFL-CIO
has of the FTAA is very similar to
Lula's hesitance and reticence in
relation to the FTAA—so for the
trade union movement in Brazil
to call for a conference, starting
with 50 unionists from Brazil and
50 from the U.S., would demon-
strate that workers in the U.S.
and Brazil have the same prob-
lems and are confronting the
same opponents. For example,
you in the U.S. campaigned
against Fast Track, and that was
very important to us."

[The US. Congress will have
to approve the terms of the FTAA,
but "Fast Track," or as Bush
called it, "Trade Promotion
Authority," short-circuits debate.
The agreement will have to be
voted up or down with no discus-
sion, amendments or changes.
Congress passed Fast Track last
summer—Ed.]

"The attention of the conti-
nent is turned to Brazil, and this
call which begins small I am con-
vinced will have a gigantic
impact. It can help, for example,
in the debate in Brazil, to make it
clear Brazil will not be isolated if
it rejects the FTAA.

tons amounts to an 'annexation' of Brazil
by the U.S. The FTAA is an extension of
NAFTA throughout the continent. Its goal
is to bring down anything it considers a
barrier to deals, to the business of the
multinationals. In this continent, that
means mostly U.S. multinationals.

"In CUT, in the PT, in the popular
movement, in the MST, in student unions
we had a great mobilization to stop the
FTAA, to prevent it from being signed. We
held a plebiscite last September and got a
spectacular response. More than 10 mil-
lion people mobilized and voted massively
against the FTAA, in favor of withdrawing
from negotiations around the FTAA and
against allowing the United States to use
the island of Alcantara off northeast Brazil
as a military base.

"We organized brigades and had vot-
ing booths in the public squares, in union
halls, in schools, in churches. The largest
organizations like CUT put more
resources into the infrastructure so the
vote would be the same everywhere. In all
26 states and the Federal District there
was a popular vote organized by the
activist base.

"This was unofficial but now we are
discussing whether under the Lula govern-
ment it could be repeated as an official
plebiscite that would have the force of law.
Given the relative weight Brazil has in the
hemisphere—half the territory and half
the population of South America—what
happens in Brazil has massive repercus-
sions in neighboring countries.

"Without Brazil, the FTAA can't con-
tinue. The main target of the U.S. govern-
ment is Brazil. Mexico is already in
NAFTA. Argentina has collapsed. Now

there is the Brazilian market, which alone is larger
than all the rest of the countries. So Brazil wields
tremendous weight to prevent the destruction of
its economy and the whole regional economy."

UNIONISTS CALL WESTERN
HEMISPHERE CONFERENCE

To press the fight against the FTAA, Brazilian
union activists decided to call brothers and sisters
throughout the hemisphere together for a conference
to be held in July 2003 in Sci o Paolo. Several dozen

the U.S. have

SOLIDARITY HITS THE AGENDA

"Let's imagine the situation if Brazil says no to
the FTAA, no to the IMF, and begins to organize its
economy on the basis of the needs of the immense
majority of its people—for example, recovering for
its own national patrimony the services that were
privatized, the enterprises that were privatized.
That will provoke a clash of interests the U.S. will
try to resolve by sending Marines to Brazil.

"We would hope the U.S. working class and
youth will stand in solidarity with us, and mothers
would say, 'Don't send our boys to Brazil, Brazil
has the right to be a sovereign nation.' That's the
road we seek to open. We can be sure that if our
government takes policies not in the interests of
multinationals and the U.S., the U.S. will seek to
isolate Brazil from the interests of the majority of
the blacks, Latinos and working people in the U.S.
We are working so that will not happen. We are cer-
tain such a move by Brazil will be viewed as an
enormous incentive to the struggle by people in
Argentina, Chile, Bolivia, Mexico, in all the coun-
tries suffering from the implementation of these
policies."

ANOTHER WORLD IS POSSIBLE—ORGANIZE!

"The relationship of forces now is more favor-
able to the popular and mass movements, which
could even compel Lula to go farther than he
intends. That has happened many times in history.
But that can happen only under certain conditions.
The movement must continue to organize, there
can be no social pact with our employers that is a
freeze or truce in our struggle, and the dynamic
must be set by the mass movement itself.

"That's where the CUT is. Our goal is to help
develop that movement to break with the policies
of the IMF. The deep significance of the movement
of the Oct. 27 elections is the affirmation of a sov-
ereign Brazil where the workers can have their
demands met. That can reinforce the struggle of
workers throughout the continent of the Americas
and around the world."

For more information on the Western
Hemisphere Workers' Conference Against the
FTAA (to be held in July 2003 in Sao Paolo,
Brazil), call 415-641-8616, go to the Open World
Conference web site at www.owcinfo.org or e-
mail owc@energy-net.org.

Photo © 2003 Jay Mein

When Brazil's President-elect Lula (left) came to Washington,
D.C. Dec. 10, he paid his respects to the AFL-CIO and got a warm
welcome from AFL-CIO President John Sweeney (right) and the
Federation officers and staff. With Lula's catchy campaign music
filling the AFL-CIO lobby, a PT banner hanging behind the podi-
um and the assembled staff chanting, "Lula! Lula!" the event felt
like a campaign rally.

"Pray for me, cheer for me, because if I do well, you also do
well," Lula said, "and if I fail, you also fail. I believe my victory
means a symbol for those who live from labor. In Brazil the work-
ers elected a president who believes it is possible to win. Si se
puede!"

"Si se puede!" his audience answered, taking up the rhyth-
mic, accelerating clap that goes with that chant.
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FROM PrnE LABOR NIOVEMENT
IUE STRIKER KILLED
ON PICKET LINE

Kjeston Michelle Rogers, a work-
ing single mother of three daughters
and activist for International Union
of Electronic Workers/CWA Local 761
at General Electric's Louisville appli-
ance park, was hit and killed by a
police car while crossing the road
from an IUE/CWA picket line on Jan.
14. She was 40.

Rogers and other Local 761 mem-
bers, along with 17,500 of their IUE
and United Electrical Workers col-
leagues, were walking picket lines in
a two-day strike against GE over
company-imposed health care cost
increases.

Union leaders saluted Rogers,
continued the strike through its
scheduled end at midnight Jan. 15,
and pledged to continue fighting
GE's health care cost hikes. They
also lowered flags to half-staff at the
Local 761 union hall.

Rogers, who helped assemble GE
dishwashers, was a committed union-
ist. One co-worker said Rogers was
angry and scared about rising health
care costs. "I'd like her to be remem-
bered for doing something just and
for the right cause," said Local 761
President Randy Payton. Shaken
unionists donned black armbands.

"The entire IUE/CWA family
shares in the sorrow of this sad, trag-
ic event," union President Ed Fire
said. "We are attempting to learn the
facts, and IUE-CWA's general coun-
sel has been assigned to work with
local counsel to investigate."

AFL-CIO President John J.
Sweeney said, "Unionists will remem-
ber with great pride the courage of
this woman who fought to improve the
future for all working families trying
to afford decent health care."

The driver, Hollow Creek, Ky.,
police officer Roy Truax, was unin-
jured. Witnesses told news media
Truax was not speeding. His car hit
Rogers at 5 a.m.

Rogers was the first striker to die
in on a picket line in years. One seri-
ous injury occurred in 1995, when a
company-hired private security guard
beat Teamsters Local 22 member
Vito Sciuto into a coma while he was
picketing during the Detroit newspa-
per lockout.

GE has stayed adamant about its
health care cost-shifting. It imposed
huge increases in co-pays and premi-
ums Jan. 1, despite a record $16 bil-
lion profit, and said it would seek
more g-ivebacks in contract negotia-
tions this spring. GE's national con-
tracts with IUE/CWA and UE expire
this June.

The unions contend the latest
health-care givebacks will cost each
worker $300-400 per year and siphon
a total of $30 million from workers
and pre-65 retirees into the company
coffers. GE ranks as one of the world's
largest corporations, posting the
third-largest net profits worldwide in
2000. It owns NBC-TV and is among
the top 10 U.S. defense contractors.

The 14 U.S. unions that hold con-
tracts with GE have established
Coordinated Bargaining Committees
to take on this behemoth.

"If they are so foolish as to come
back in [talks in] May and make more
demands of our employees and
retirees, they know they'll be risking
another strike," said IUE President
Fire.

CWA has established a special
fund to help Rogers' daughters, ages
11, 13 and 19. Contributions can be
sent to IUE-CWA for Rodgers
Children Benefit Fund, CWA, 501
Third Street, NW, Washington, DC
20001, Attn: Janine Brown.

—Press Associates, Inc. (PA!)

UNIONS HELP BUILD ANTI-WAR MOVEMENT

photo by David Bacon

ILWU members joined brothers and sisters from some 50 other unions in
the 200,000-strong anti-war march in San Francisco Jan. 18. From the stage
at the post-march rally, longshore Local 10 Business Agent Trent Willis blast-
ed the regime in Washington leading the rush to war.

"I got a message for you, Mr. Bush. We think you're part of the axis of
evil," Willis said. "What do you call intervening in the contract negotiations
between the ILWU and the PMA? What do you call waging war against our
civil rights? What do you call stealing an election? I call it dictatorship! And
we're not going to stand for it!" he said, ending with a variation on the chant
that roused ILWU rallies all summer: "I say 'No,' You say, 'War!' No War!"

Outrage and revulsion at the prospect of a U.S. war against Iraq fed
demonstrations in 37 countries and more than 100 U.S. cities. Around a half-
million people rallied in sub-freezing cold in Washington, D.C., and hit the
streets in many less-likely locations, from Dutch Harbor, Alaska to northern
Wisconsin, to conservative upstate New York.

The variety of participants in the large demonstrations matched the geo-
graphic spread. The San Francisco march bristled with homemade signs.
Grandmas for peace marched with suburban moms pushing strollers, dread-
locked young activists marched with union members wearing their colors.

Even the San Francisco Chronicle recognized—in a page three feature—
that union opposition to the war is blooming early. When the ILWU called for
peace in Vietnam in 1962, it became the first of the few international unions
who did so. But already seven international unions, representing around four
million members, have passed resolutions condemning war with Iraq: the
Association of Flight Attendants, AFSCME, the American Postal Workers
Union, CWA, SEIU, UE and the URN. So have the Washington State Labor
Council, the Hawaii State AFL-CIO and more than a dozen local bodies,
including the King County, San Francisco, Vancouver, B.C. and Sacramento
labor councils and the Los Angeles County Federation of Labor. ILWU Local
10, warehouse Local 6 and warehouse, retail and allied workers Local 5 have
joined the nearly 80 locals on record against the war at the end of January.

A national gathering in Chicago Jan. 11 hosted by IBT Local 705, the
Teamsters' largest local, pulled together the U.S. Labor Against the War
(USLAW) network. Participating unions pledged more than $25,000 to build
the network as a tool for coordinating efforts and developing a unified labor
anti-war strategy.

"We came up with a resolution that will be very useful for outreach," said Local
5 President Mary Winzig, who attended the meeting. "It included some basic
points, like the fact that this war is being sold as part of the war on terrorism, but
Bush has never made a convincing link between Saddam and Al-Oaeda."

The USLAW organizer is Amy Newell, reachable at (831) 728-4922 or
(after Feb. 10) at amynewell@charternet.

—MER

BUSH PLAN TO ROB WORKERS OF
OVERTIME HIGHLIGHTS POTENTIAL

EXECUTIVE ACTIONS
By taking executive actions that

don't need Congressional approval,
the Bush administration plans to
undermine workers' overtime and
pension rights and saddle unions
with stricter financial reporting
requirements

A new Labor Dept. rule would
reclassify low-level supervisors as
"managers" under the Fair Labor
Standards Act, the nation's basic
overtime law. As a rule, managers
don't get overtime pay.

"Right now, some professionals
are covered by overtime law, and the
private sector has always wanted to
get a lot of people out of overtime by
calling them 'managers,— said
AFSCME labor law specialist Marge
Allen. The proposed federal rule,
which would broaden the definition of
managers in the public sector, would
be a first step in that direction. Allen
expects the department to announce

new rule in mid-January
A new Treasury Dept. rule

announced in mid-December would
make it easier for companies to cut
the yearly pensions of their older
workers with most seniority.

The Treasury would let compa-
nies use "reasonable" interest rates
and mortality projections to convert
traditional pensions into lower-pay-
ing "cash balance" plans. Under
"cash balance" plans, employers
credit workers' accounts with a cer-
tain percentage of their salaries each
year plus an "interest credit." The
amount grows steadily over a per-
son's work life. Under traditional
pension plans, benefits go up as
salaries and years of service go up, so
older workers see a marked increase
towards the end of their careers. If
the conversion to a cash balance sys-
tem is not done carefully, they can
end up losing money, because the
benefits under the cash balance for-
mula will be lower than those under
the old pension plan.

the

"Protecting those pensions is crit-
ically important for our members.
Those rules could potentially wreak a
great deal of harm," said International
Association of Fire Fighters
spokesman George Burke. California,
facing a $31 billion deficit, is consider-
ing pension cuts, for example.

A proposed re-write of the Lan-
drum-Griffin reporting requirements
for unions could cost labor unions
nationwide $250 million-$1 billion per
year, according to AFL-CIO Associate
General Counsel Laurence Gold.

The Labor Dept. told Associated
Press the new rules would cover every
local, national and international union
that has at least $200,000 in revenue,
or about 22 percent of all unions. It
developed the rules without consult-
ing labor.

AFL-CIO President John J.
Sweeney called them "clearly puni-
tive, anti-union and taken at the
behest of the administration's wealthy
corporate backers."

—Press Associates, Inc. (PA!)

UNIONS, ALLIES START PUSH FOR
ALTERNATE STIMULUS PACKAGE
A coalition of more than 100

unions, women's groups, civil rights
groups and community organiza-
tions—plus mayors and governors—
opened a drive on Jan. 22 for an alter-
native stimulus package they said
would pump money now into the ail-
ing economy.

And while they were at it, coali-
tion leaders took hard shots at GOP
President George W. Bush's 10-year
$674 billion tax cut for the rich.

The coalition is led by AFSCME,
the AFL-CIO, other unions, the People
for the American Way, the Leadership
Conference on Civil Rights and the
National Women's Law Center.

It will lobby for a package of rev-
enue-sharing to states—so they would
not have to cut basic services such as
education and health care—and
spending to build roads, schools and
other infrastructure, and extended
and expanded jobless benefits.

"Since this president created his
'No Millionaire Left Behind' pro-
gram, we must speak out against
those who are leading our country
into the worst economic nightmare
since the Great Depression," said
Gerald McEntee, AFSCME president
and the coalition organizer.

The Bush recession produces
state deficits of $140 billion combined
in fiscal 2002 and 2003. States cut
jobless benefits. And at least $9 bil-
lion in needed public construction
goes undone. That's why states and
cities also back the package.

The package would also help pre-
serve health care services for the
needy. Fire Fighters President
Harold Schaitberger noted that the
43 million uninsured nation-wide
have a health care "system" of sorts:
"They call 9-1-1," he said. The states
and cities wind up footing the bill for
that.

The coalition will also oppose
Bush's "stimulus" plan to abolish the
tax on dividends—which would bene-
fit the wealthy—and his proposal to
make his previous $1.3 trillion 10-year
tax cut permanent. It now expires in
2011. Just over half of its benefits also
go to the richest 5 percent.

"We have to find solutions that
don't repeat the mistakes of the
past," AFL-CIO President John J.
Sweeney said. "States are our eco-
nomic engines. We need an economic
recovery plan that puts money in the
hands of people who need it and will
spend it—and puts money in the
hands of the states to help rebuild."

—Press Associates, Inc. (PA!)
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IEB prepares for International Convention in April

T
he ILWIJ International Execu-
tive Board met in an abbreviat-
ed session Dec. 17 to handle a

few preparations for the upcoming
International Convention in April.

After swearing in Robert Zahl,
the new member representing
Hawaii's sugar industry the board

STATEMENT OF POLICY
ON OFFICERS AND STAFF

PENSION PLAN
The ILWU Pension Plan for Officers

and Staff employees is a multi-employer
plan covering the officers and the admin-
istrative and field staff of the
International, the officers and adminis-
trative staff of the Coast Pro Rata
Committee, and the administrative staff
of the ILWU-PMA Benefit Funds Office,
including the Welfare Area Directors and
the ADRP Coordinators. These three
employers each contribute 18% of their
respective payrolls to the Plan, an amount
equal to about $750,000 per year. The
International Union's share of this total
is about $220,000 or 30%.

The participants of the Plan are
presently accruing benefits at the rate of
ninety-five dollars ($95) per month per
year of service, the maximum benefit is
$3,325 per month ($95 x 35 years); nor-
mal retirement age is 62; early retirement
is available at age 55; and surviving
spouses are entitled to fifty-five percent
(55%) of the participant's benefit as of the
participant's date of death if the partici-
pant is retired or seventy-five percent of
the participant's benefit if the participant
is active. While the Plan is administered
between Conventions by the
International Executive Board, any
changes in benefits are subject to
Convention action.

It is the policy of the International
Union to keep the benefits available
under the Officers and Staff Pension Plan
in line with those benefits available under
the longshore industry pension plan. We,
therefore, recommend the following
changes to the Officers and Staff Pension
Plan to bring it in line with the pension
improvements recently negotiated in the
longshore industry pension plan. These
improvements will require the pension
contributions to increase by $600,000
when fully phased in. The ILWU's share
of the $600,000 increase will be $180,000.

RETIREE BENEFITS
We recommend that the benefit for

retirees under the Officers and Staff
Pension Plan, except for those who
retried from terminated-vested status, be
increased from $65 month per qualifying
year to $80 phased in over six years in
accordance with Table 1. Note, this phase
in schedule is identical to that provided
under the recently negotiated longshore
contract.

SURVIVING SPOUSES
We recommend that the benefit for

surviving spouses be increased in accor-
dance with the schedule listed in Table 2.
Again, this recommendation will main-
tain parity between retirees wider the
Officers and Staff Pension Plan and the
retirees under the longshore industry
pension plan.

ACCRUAL RATE
We recommend that the benefit

accrual rate and the maximum monthly
benefit under the Officers and Staff
Pension Plan be increased from $95 per
month per year of service to $150 per
month per year in accordance with the
schedule listed in Table 3. Again, this
change brings the benefit for active par-
ticipants in line with those benefits under
the longshore industry pension plan.

We also recommend that the plan
provide two early retirement windows,
the first one from August 1, 2003 through
January 31, 2004 and the second one from
August 1, 2006 through January 1, 2007
for individuals who are at least 59-1/2
years old have at least 13 years of service.
Individuals who meet these requirements
and who retire during these windows
would receive an unreduced pension ben-
efit, that is, there would be no actuarial
reduction for early retirement.

voted to recommend an International
budget for 2003-2005 for the
Convention's consideration. The pro-
posed budget has an approximately
three percent per year increase, a
mostly maintenance level. It calls for
no increase in per capita (member
dues) payments the first year. In the

All together, these changes will
increase the annual pension contribution
from the International by $180,000 caus-
ing the pension contribution rate to
increase from eighteen percent (18%) to
twenty-seven percent (27%) of payroll.
This increase has been factored into the
International's budget for the 2003 -
2005 budget cycle. It is anticipated that
for the 2006-2008 budget cycle there will
no need to increase the pension contribu-
tion rate or increase it only a small
amount.

STATEMENT OF POLICY ON
CONSTITUTIONAL CHANGES

TO 'THE ELECTION PROCEDURES
We recommend the following changes

to the Constitution and Election
Procedures in order to correct timing
and other related problems concerning
the election procedures as a result of our
experience from the last election. None of
these recommendations are intended to
alter in any way whatsoever the rights of
candidates and/or the membership. They
are of a housekeeping nature. Please keep
in mind that dates specified below are the
deadlines, the activities could be complet-
ed sooner which could move up the dead-
lines for subsequent events. Attached is a
timeline based on the following proposed
changes (and existing requirements) so as
to illustrate how this all works together.

Rule 14.E.8 requires ballots to be in
the PO Box no later than the 45th day fol-
lowing their mailing and to be post-
marked by the 40th day. We recommend
that the requirement that they be post-
marked by the 40th day be dropped as it
serves no useful purpose. As long as the
ballots are in the PO Box when they are
picked up by Sequoia on the 45th day that
should be all that is required. Following is
the proposed change in underline/ strike-
out:

The deadline for the outside
agency receiving mail ballots shall be
on the forty-fifth (45th) day after the
mailing to the voters.

Neweverbellets-with-retetin
envelepes-postattepked-nister-twelve
(12) midnight of thc fortieth (10th)
4ny-fellow4ng-the-mniling-te-tlie-4.0t-
era ohall bc deemed untimely and
iveidin-the-eyent-the-reetinaPk-is-neti
otampcd or legible on the return
envelope, ouch ballot ohall be deemed

ing to vetero.
Rule 14.E.9 states that ballots shall

be picked up after noon on the 45th day. It
has been the practice for Sequoia to pick
the ballots up before noon, but after mail
has been delivered to the PO Box on the
45th day. We recommend that the lan-
guage be changed to conform to actual
practice. Following is the proposed change
in underline/strikeout:

All mail ballots shall be picked up
by the outside agency after 8:00 a.m. 
neva on the forty-fifth (45th) day fol-
lowing the mailing to voters. The final
logging and tabulation of ballots shall
immediately proceed thereafter.
Rule 17.A requires challenges to be

postmarked within 7 days of the
International Balloting Committee (IBC)
Report. The problem with the postmark
requirement is that a challenge could be
postmarked on the last day for election
challenges and not be received (or known)
to the International Election Procedures
Committee ( IEPC) until a week or more
later. As the Rules further require the
IEPC to hold an informal hearing within
14 days of the IBC report, we could be in
technical violation of those rules if the
challenge was received after the 14 day
following the IBC report. Therefore, we
recommend that the language be changed
to require challenges to be received with-
in 7 days following the IBC report. Given
the availability of fax machines and
overnight mail, this should not be a prob-

second year per capita would increase
by 20 cents per month at the lowest
level, 25 cents at the second level, 75
cents in the third level and $1.25 at
the highest level.

The board also passed two
Statements of Policy for the
Convention to take up. One makes

lem. Following is the proposed change in
underline/ strikeout:

In the event there is any chal-
lenge by any member or candidate
concerning the conduct of the election,
such challenge shall be made in writ-
ing, signed by the challenger, and for-
warded by certified mail or fax to the
International Election Proce-dures
Committee. Such challenges must be
received peettnerke4 within seven (7)
days of the International Balloting
Committee issuing its report on the
tabulation of all valid ballots cast.
Such challenges must set forth the
exact nature of the complaint and
specify how it has affected the out-
come of the election. Challenges that
are received peetirneaiketi later than
specified above or that fail to provide
the information required above shall
not be acted upon. In any event, all
challenges and documents forwarded
to the International Election
Procedures Committee shall become
and remain the property of the
International Election Procedures
Committee, and may not be with-
drawn.
Rule 17.E requires the IEPC to hold

their informal hearing on the 14th day
following the issuance of the IBC report.
However, the deadlines for filing chal-
lenges, notifying affiliates and candidates
of the challenges, receipt of responses
concerning those challenges create a situ-
ation where the deadline for the respons-
es to the challenges may be the 16th (or
later) day following the IBC report, that is
two days or more after the IEPC has
begun their hearing. We therefore recom-
mend that the required hearing be held
on the 21st day following the IBC report
to ensure that all responses are in prior to
the start of the hearing and to give the
IEPC members a couple of days to review
such responses. Following is the proposed
change in underline/strikeout:

Upon receipt and review of all
responses and all necessary informa-
tion related to any challenges or
investigations referred by the
International Balloting Committee,
on the twenty-first fourteenth day
after issuance of the report on the
tabulation of ballots, the
International Election Procedures
Committee shall hold an informal
hearing at International
Headquarters for any oral arguments
that any challenger, candidate, or
affiliate representative may wish to
present. Written notice of the date,
time and location of the hearing shall
be sent to all candidates, challengers,
and involved affiliates at least four
(4) days in advance of the hearing.
Any member may attend the hearing.
The International Election
Procedures Com-mittee has the
authority to take steps to ensure the
hearing is orderly and may eject any-
one who engages in disorderly con-
duct or who fails to comply with the
directions of the Committee.

Article VI, Section 11 (page 17)
requires the Balloting Committee to com-
plete their work and issue their report
within 101 days after the Convention.
However, by following the timing of the
Election Rules, the Balloting Committee
is required to complete their work within
100 days following the conclusion of the
Convention. We therefore recommend
that this paragraph in Article VI, Section
11 be deleted. Following is the proposed
change in underline/strikeout from page
17 of the Constitution:

Within-ofte-hititdred-aft€1--ene

intentatiettal-gailetiftg-Committee
witli-the-assietenee of an de-elee-
tion-ageney-shall-tabolate-the-balietot

any
report the reoulto, regardlcoo
whether-afty-abjeetiene-ts-eenftuet

changes in the union's Constitution
on election procedures, cleaning up
some scheduling problems in the
process, and the other is the per func-
tionary changes in the International
Officers and staff pension plan to
update it to the new Longshore
Contract (see text below).

ageeting-the-enteente-ef-the-eleetien
are pending
Article VI, Section 11 also requires

the IEPC to resolve all election challenges
within 21 days of the IBC Report.
However, with the revised timeline as
indicated above (having the IEPC hold
the informal hearing on the twenty-first,
rather than the fourteenth day following
the IBC report), the 21 day requirement
must be changed. Our experience in the
last election indicates that the IEPC could
need up to fourteen days to complete the
hearing and issue their report. We there-
fore recommend that the 21 day require-
ment be changed to 35 days. Following is
the proposed change in underline/strike-
out from page 17 of the Constitution:

The International Election
Procedures Committee shall, within
thirty-five (35) twenty-ene-(-24) days of
the Balloting Committee Report,
resolve any objections to conduct
affecting the outcome of the election
and issue a report thereon, subject to
final review and determination by the
International Executive Board at its
first meeting following the
Convention as specified in
Article VI, Section 10.

Rule 17.G requires the IEPC to issue
its report within 24 hours after the con-
clusion of the hearing. As we saw from the
last election, 24 hours is not sufficient
time for the Committee to issue its report
given the volume and complexity of the
challenges to the election conduct. The
change recommended above would give
the Committee two weeks to conduct its
hearing and complete its report. Rule 17.
G should be amended to conform with the
above. Following is the proposed change
in underline/strikeout:

The International Election
Procedures Committee shall issue a
written report setting forth its find-
ings and recommendations concerning
any challenges within thirty-five days 
of the Balloting Committee Report 
twenty-fenp-E-244-iteeps-ef-the-ilealiing.
The report shall set forth a reply to
each specific challenge and shall be
immediately sent to the Titled
Officers, the International Executive
Board, all candidates and all affiliates
for posting for their membership.

Rule 7.B.6 requires candidates to be
charged for all expenses incurred with a
mailing request and then a schedule of
charges. The schedule of charges was
based on costs in existence in 1994. We
recommend that the schedule be removed
and that candidates be charged for actual
expenses related to a mailing request. By
doing this, the schedule of charges would
not have to be updated at each
Convention. The candidates would still,
however, be provided an estimate of
charges related to a mailing request.
Following is the proposed change in
underline/strikeout:

Candidates will be charged for all
expenses incurred in complying with
a mailing request. The following
elinives-v414-13e-applieel+

a.Computer time (print, pro
gretnirete42(3,004ten,P

teLabel Stock (41 label° pcP

Page 24,ftge
e,Priftter-Ribiserk-(iare-pate€1)

40+000401sele
fb-halael-printing-setup-&-ffiftFH-.

toring (50% of printing time4
24,40tchenf

e.Computer programming, if
Pequife€14-1,004keer

f.Delivcr lobe-la and piececi to
tHwinter-44-0. 04tete

g.Affixing label° to
pieees.8070047000-iabelis

h.Delivcr piccco to Peat Offiee
4eeet--wwie&-elepenfling-eil-the-nom-
ber-amd-s,ite-i-ef-foieeeis4

i.dirElfx-i444941.047#6413.8011-keeping
eetivities-44,004tettr
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Mt. Diablo medical techs win large wage hike
fter nearly five months of fruit-
less talking, warehouse Local 6
edical tech workers were

ready to do some walking. Their
planned Nov. 17 strike was only avert-
ed when management made some fal-
tering moves toward settlement just
hours away from the strike deadline.

Mt. Diablo-John Muir Health
Systems in Concord, Calif. had
claimed serious financial hardships
during the last two contracts. In
response, the 44 X-ray, ultrasound,
CAT scan, mammography, nuclear
medicine and radiation oncology tech-
nicians had agreed to raises of less
than half the cost of living. Their pay
was 13 percent below industry aver-
age when the contract expired last
July. When talks on a new contract
started, management would meet
with Local 6 only sporadically, and
then only to turn down union propos-
als. The workers believe they
deserved something better.

"If you were good at your job,
would you settle for $5 less an hour
than you could?" said Steve
Strickland, a bargaining team mem-
ber with 14 years experience at Mt.
Diablo. "Our employer says it wants
to provide top-notch service with bot-
tom-drawer wages."

By November, management's
excuses were wearing thin. After a
14-hour bargaining session Nov. 14
produced no progress, workers were
ready to strike. The company had just
settled with nurses for a 28 percent
pay increase over four years that
included retiree health benefits.

The nurses supported the Local 6
workers by wearing stickers at work
and talking up the union's cause. At
the last minute Erin Spaulding, the

federal mediator, shuttled back and
forth between the two parties and
came to the union with concessions
from the company that indicated they
were finally serious about bargaining.

"When it came right down to the
wire things started happening," bar-
gaining team member and chief stew-
ard Debbie Kurita said. "It was the
biggest move we had seen from man-
agement in a long time."

For the next month both sides
bargained intensively. The workers
gave up on demands for early retiree
health benefits and agreed to an
increase in medical co-pay. Members
will now pay the first $200 annually
in medical costs, up from $100.

But what they got in return is
stunning. That includes a nine per-
cent pay increase for the first year,
retroactive to last July 1. They will
see a raise of seven percent in July
2003, and six percent for each of the
remaining two years. Wages currently
range from $19.00 to $28.57 an hour.
The ratification vote was 31 to 3 in
favor.

"This followed suit with the rest
of the Bay Area as far as wages are
concerned," Local 6 BA Jill Duke
said.

The new deal recognizes the skill
of mammography technicians with a
two and a half percent skill differen-
tial raise. Other skilled workers will
get an eight percent raise. However,
right at the end, management insert-
ed one more demand.

"I was a little disappointed at the
end because management slid back
into their last offer something we had
rejected earlier," Kurita said.

The previous practice of paying
time and a half on the sixth consecu-

IMPORTANT NOTICE ON ILWU POLITICAL ACTION FUND
Delegates to the 30th Triennial Convention of the ILWU, meeting in Honolulu,

Hawaii, April 7-11, 1997, amended Article X of the International Constitution to read:

"SECTION 2. The International shall establish a Political Action Fund which

shall consist exclusively of voluntary contributions. The union will not favor or disad-

vantage any member because of the amount of his/her contribution or the decision not

to contribute. In no case will a member be required to pay more than his/her pro rata

share of the union's collective bargaining expenses. Reports on the status of the fund

and the uses to which the voluntary contributions of the members are put will be made

to the International Executive Board.
"The voluntary contributions to the Political Action Fund shall be collected as fol-

lows:
"Up to One Dollar Fifty Cents ($1.50) of each March and July's per capita payment

to the International Union shall be diverted to the Political Action Fund where it will

be used in connection with federal, state and local elections. These deductions are sug-

gestions only, and individual members are free to contribute more or less than that

guideline suggests. The diverted funds will be contributed only on behalf of those mem-

bers who voluntarily permit that portion of their per capita payment to be used for that

purpose. The Titled Officers may suspend either or both diversions if, in their judge-

ment, the financial condition of the International warrants suspension.

"For three consecutive months prior to each diversion each dues paying member

of the union shall be advised of his/her right to withhold the contribution or any por-

tion thereof otherwise made in March and July. Those members expressing such a

desire, on a form provided by the International Union. shall be sent a check in the

amount of the contribution or less if they so desire, in advance of the member making

his/her dues payment to the local union for the month in which the diversion occurs.

"Those members who do not wish to have any portion of their per capita payment

diverted to the Political Action Fund, but wish to make political contributions directly

to either the Political Action Fund or their local union, may do so in any amounts

whenever they wish."
lj No contribution—I do not wish to contribute to the ILWU Political Action

Fund. I understand that the International will send me a check for the entire amount

of the Political Action Fund contribution ($1.50) prior to March 1, 2003.

J Less than $1.50-1 do not wish to contribute the entire amount to the ILWU

Political Action Fund. I will contribute . I understand that the International

will send me a check for the difference between my contribution and the entire amount

of the ILWU Political Action Fund ($1.50) prior to March 1, 2003.
More than $1.50-1 wish to contribute more than the minimum voluntary con-

tribution ($1.50) to the ILWU Political Action Fund. Enclosed please find my check for

SIGNATURE

NAME

ADDRESS

LOCAL *UNIT #

tive day worked would not apply if a
person had worked a premium-paid
day during the previous five days.
This means that if a person were
called in, or if they worked a holiday
during the workweek, they wouldn't
get paid the time and a half on the
sixth day. Kurita realized that this
wouldn't affect a large number of peo-
ple, however, and wasn't quite the poi-
son pill it might have turned out to be.

"They kind of shot themselves in
the foot on this, because people will
have no incentive to work those extra
days," Kurita said. "It was hard nego-
tiations this year, but really, it always
is. Jill Duke and Local 6 Secretary-
Treasurer Fred Pecker were wonder-
ful, they stuck it out for the entire
process. We had a really strong
team."

—Tom Price

Northwest members
organize toy drive

A union hall full of toys awaits disadvantaged kids in Portland. courtesy Local 8

Members from longshore Locals 8 and 23, and clerks' Local 40, took
time out from the toughest contract negotiations in decades to return support
to the communities that supported the ILWU.

Local 8's toy stash, pictured above, brought cheer to 300 families in the
Columbia Villa housing project in the Portland area. Jeff Smith from Local 8
and Dawn Desbrisay, from Local 40, wanted to do something to help out the
disadvantaged during the holiday season. They went to the county housing
and school agencies, which suggested the housing project as a recipient.

With help from Local 40's Jerry Bitz, and Local 8's Jim Daw and Kathleen

Harrison, they collected enough from members and supporters to buy 550
toys, including 21 bikes. They also got a good discount on 108 blankets, and
the Portland Police donated helmets for each bike.

"We put a lot of smiles on children's faces," Desbrisay said. "And a lot of
smiles on longshoremen's faces too. It motivates us to do more."

Smith and Desbrisay credited Local 8 Federal Credit Union's Gayla
Dreith for her hard work.

Up in Tacoma, Pam Conn and John Simmons of Local 23 started a toy
drive for the children of striking Teamster sanitation workers. They knew that
Local 23's Gary Brown had worked on the Kaiser Aluminum strike support
and asked if he would help out.

"We set a jar out in the hall and members put money in," Brown said.
"Pam went out and got the sizes and ages of the kids and filled out slips with
what the kids wanted. The members bought the gifts and we distributed
them."

Enough money was left over to give each of about 20 families $175 to
help out on holiday expenses. Some members "adopted" families and took
them out to the grocery store and bought holiday food. Then longshore Local
7 in Bellingham kicked in $500 dollars for the strikers, and Local 23 gave that
to Teamsters Local 313 strike fund.

Talks continue to settle the strike, and Local 23 held recently held a big
spaghetti dinner and raised more money for the Teamster workers.

—Tom Price

LABOR ARCHIVES and RESEARCH CENTER
San Francisco State University

Come Celebrate Our 17th Anniversary

Friday, February 28, 2003 7:00 p.m.

Featuring Keynote Speaker Gilbert Gonzalez, UC Irvine

"US Economic Imperialism in Mexico and Migrant Labor in California"

Also featuring Renee Saucedo, Day Labors Program

Music by Dr. Loco

The event will be held at the ILWU, Local 34 at 2nd and King,
on the Embarcadero next to PacBell Park.

Light refreshments served at 6:00, program begins at 7:00.

Open to the Public * FreeRETURN TO: ILWU, 1188 Franklin Street • San Francisco, CA 94109
NOTE CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS
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P EONS
Tragedy ends long run
for Elmer Chin

Elmer Chin

A
ship loaded with 1,000-pound
bags of ornamental rocks put
ome hustle in the normally

quiet Port of Sacramento Jan. 16.
ILVVIJ longshore Local 18's Elmer
Chin was working as a gang boss on
swing shift at the MTC berth. At
about 7 p.m., he set off across the yard
to talk to his daughter Dawn, who was
working on the front as a hook person.

"She was coming on as a replace-
ment for someone in his gang, and he
was going out to get her started," said
Richard Kahoali'i, Longshore Caucus
and International Convention dele-
gate for Local 18.

Before Chin could reach his
daughter, a forklift ran him over. He
died several hours later at U.C. Davis
Medical Center. He was 81 years old.

Local 18 President Eddie Holland
worked with Chin for most of his 50-
some years as a longshoreman. Chin
started in Stockton around 1958 and
registered in 1966. He and Holland
transferred to Sacramento the same
day in August, 1976, Holland remem-
bered.

"Everyone that came across
Elmer took a liking to him," Holland
said. "He was friendly to everyone.
That was his persona." After the
ambulance took Chin away, Holland
called it quits for the shift and sent
everyone home.

The lift driver had just unloaded
four bags of rock and was going back
to the hook for four more. The spot

where he hit Chin was one of the
darkest on the dock, Holland said.

"It was a big, wide-open blacktop.
They had a light up, but there were so
many containers that light couldn't
shine through," Holland said. OSHA
investigated, but had not released a
report by press time.

Friends and co-workers remem-
bered Chin as an expert and enthusi-
astic fisherman and the crafter of cus-
tom-made fishing poles. Every sum-
mer, he would fish his way up north
for the Klamath River salmon run,
spending time in Crescent City and
Eureka along the way.

"We'd be in the same spot and I'd
come up empty and he'd catch a big
one," said longshore Local 54's Danny
Caruso. "He could catch a fish in the
sink."

Though he loved to fish, Chin did-
n't like to eat his catch. Instead, he
supplied several local restaurants,
who paid him back by fixing meals for
him. He always made the food runs at
work, Kahoali'i said. "Elmer was kind
of like the Pied Piper. Whenever he
drove through the gate, people started
following him, because he always had
goodies in his truck," he said.

Chin lost his wife in May 2000,
but left behind two children, five
step-children, 13 grandchildren and
four great-grandchildren. One step-
son, John Tuck, was just elected
Local 18 secretary-treasurer.

—MER

Norm and Diana Parks receive
lifetime achievement awards

Bette Lee

When the Coast Committee stopped by longshore Local 8 hall during
their tour of the Coast to explain the new contract and answer questions, they
took time out Dec. 18 to honor longshore Negotiating Committee member
Norm Parks and his wife Diana for their many contributions to the union.

Norm Parks was still in high school when he started on the waterfront. He
followed in the footsteps of his father, Ezra M. Parks, who turns 84 this year,
and his uncles into Local 8. From that day way back in April 1961 to the pres-
ent, Norm has been a proud longshoreman. Soon after getting his "A" book
in 1967, Parks began his service to the union.

"I really can't remember how many times I've been on the LRC or a cau-
cus delegate or a BA," Parks said. "I started on the longshore negotiations
team in 1987. I've been on the International Executive Board longer than any-
one now serving, and held just about every office except president in Local 8."

He has been a caucus delegate since the late 70s, and on the longshore
negotiating committee since 1987, the longest stint of anyone. He also
served the local as secretary-treasurer for three separate terms.

Parks credits many people with guiding him along, but two stand out.
One is his wife of 38 years, Diana, who also received a reward for 20 years
of service to the union, especially for her role in arranging housing for the
longshore negotiating committee. The other is Everett Ede, an early mentor.

"Ede always said that if you take care of your union, it will take care of

you," Parks said.
"One of my wife's sayings is that the only mistress she had to put up with

was the union," Parks said. "She's made more sacrifices than I have, she's
the one who missed all the trips and had to sacrifice for all the work I've
done. I chose to do it, she didn't, she chose by marrying me."

Parks took over the International Executive Board seat held by Local 8's
Bill Ward in 1978.

"Back in the 1980s I worked on the container safety committee in nego-
tiations, we got 22 of 26 demands into the contract," he said. Parks chaired
the International Committee and went to Mexico when the government pri-
vatized the ports and to England in support of the Liverpool dockers.

Parks was dubbed "Father Time" by his fellow Negotiating Committee
members in this last session, partly because of his role as timekeeper, polic-
ing and fining committee members who were late for meetings, but also in
recognition of his seniority.

"One of the most rewarding things of my union career has been the
friendships that I've built up over the years," Parks said. "My wife and I both

feel that way. But without my wife's help I could never have accomplished

anything over the years."
—Tom Price

Longshore retired, deceased and survivors
RECENT RETIREES: Local 4—
Darryl Taylor, Richard Atwell; Local
7—Ronald Corbitt; Local 10—
Crescenzo Mezzina, Irvin Williams,
Lonnie Reed, Anthony Ferretti, Louis
Penny, Bobby Guillory; Local 12—
Cecil Anderson; Local 13 Fred W.
Matthews, Johnny E. Hayes; Local
14—Laurence L. Smith, David
Waggoner; Local 19—Patrick
Kilgallen, Floyd Dugger, Douglas D.

Johnson, Larry Cresap; Local 26—
James G. Morris; Local 32—Pete
Cupic; Local 34—Clayborn Zuber,
Salvadore Day; Local 40—
Montgomery Nip, Marvin Gebhard,
Larry Wingert; Local 51—Lester
Bussing; Local 52—Robert Vaux Jr.,
Carl Woeck; Local 63—Roy H.
Stephans, Joe D. Radisich, Gerald E.
Petersen; Local 92—Michael Lyons.
DECEASED: Local 8—Gary Keele

De Oliveira (Alexandrina), John
Paradela, Julius Johnson, Jose W.
Calderon, Local 12— Rudolph
Johnson; Local 13—Alfred Salas
(Dolores), Abel Garcia (Anthony), Ben
Chandler (Peggy), Louis Nigro, Nelson
Statom; Local 19—Dale Caroutte;
Local 23—Gerald Hartman (Carol);
Russell Eriksen (Patricia); Local 46—
James Montgomery; Local 63—
Glenwood Smith; Local 98—Russell

Smith, Perry Perkins; Local 21— (Sheryl), Warren Cloninger, Arthur Eriksen (Patricia), Floyd Clark.
Willard Harris; Local 23—George Franske; Local 10—Joe Berry (Survivors in parenthesis.)
Ringus, William Stepp, Robert B. (Mattie), Roy Booker (Zola), Manuel C. DECEASED SURVIVORS: Local

8—Verna Swendsen; Local 10—
Stosija Barulich, Martha Churich,
Agnes Taylor, Othola Collins,
Julianette King; Local 13—Ofelia
Becerra, Ada Jenks, Goldie Ives;
Local 19—Camille Ellis; Local 24—
Donna Zohowski; Local 34—Doris
Sanchez, Agnes Church, Etta
Harrington; Local 40—Ivy Smith;
Local 47—Ruby Halverson; Local
50—Sylvia Rainey; Local 52—Velma
Noyer, Katherine Mercer; Local 54—
Earline Takahashi; Local 94—
Dorothy Wilson.
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ILWU Book & Video Sale  I
ORDER BY MAILBooks and videos about the ILWU are available from the

union's library at discounted prices!

BOOKS:

The ILWU Story: unrolls the history of the union from its origins to the present, complete
with recollections from the men and women who built the union, in their own words,
and dozens of rare photos of the union in action. $7.00

The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. $6.50

Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s
By Bruce Nelson: the most complete history of the origins, meaning, and impact of the
1934 strike. $13.00

The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By
David Wellman: the important new study of longshoring in the ILWU. $15.00 (paper-
back)

A Terrible Anger: The 1934 Waterfront and General Strike in San Francisco By
David Se!yin: the newest and best single narrative history about the San Francisco events
of 1934. $16.50

The March Inland: Origins of the ILWU Warehouse Division 1934-1938 By Harvey
Schwartz: new edition of the only comprehensive account of the union's organizing cam-

paign in the northern California warehouse and distribution industry. $9.00

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the

ILWU. Features active and retired members talking about what the union meant in their
lives and what it needs to survive and thrive, along with film clips, historical photos and

an original musical score. $5.00

Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by
California Working Group, Inc., memorializes Harry Bridges through still photographs,
recorded interviews, and reminiscences. Originally produced for the 1990 memorial serv-

ice in San Francisco. $28.00
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copies of ILWU Story @ 57 ea. =

copies of The Big Strike @ $650 ea. =

copies of Workers on the Waterfront @$16  ea.

copies of The Union Makes Us Strong@ $15 ea.

copies of A Terrible Anger @ $16.50 ea.=

copies of We Are the ILWU g $5 ea. =

copies of Life on the Beam@ $28 ea. =

copies of The March Inland @ $9 ea.=
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No sales outside the U.S.

Name 

Street Address or PO Box 

City 

ILWU Lib

Bound Dispatchers for sale
2002 Edition Now Available!

Beautiful, hardcover collections of The Dispatcher for 1997

1998, 1999, 2000, 2001 and 2002 are now available. The

are a must for Locals and individuals keeping a record of the

union's activities. Get your copies of the ILWU's award-wi

g newspaper whil the limited supply lasts. Send h

for UM fo__

State Zip 

Make check or money order (U.S. Funds)

payable to -MU- and send to

ary, 1188 Franklin Street, San Francisco,
CA 94109

Prices include shipping and handling.

Please allow at least four weeks for delivery.

Shipment to U.S. addresses only

A Helping Hand...

...when you need it most. That's what

we're all about. We are the representatives

of the ILWU-sponsored recovery programs.

We provide professional and confidential

assistance to you and your family for alco-

holism, drug abuse and other problems—

and we're just a phone call away.

ILWU LONGSHORE DIVISION

ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ILWU WAREHOUSE DIVISION

DARE—Northern California
Gary Atkinson
22693 Hesperian Blvd., Ste. 277
Hayward, CA 94541
(800) 772-8288

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206) 621-1038

ILWU CANADIAN AREA

EAP—British Columbia
Bill Bloor
745 Clark Drive, Suite 205
Vancouver, BC V51 3J3
(604) 254-7911


