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Inside Line
FAMILY TIES

In the dark, tense days after the
ILWU got the Shaft-Hartley, some
members of the San Francisco Bay
Area locals started ramping up com-
munity outreach plans. Discussing
ways to make their case, they noted,
"ILWU members are the communi-
ty. We are neighbors, church mem-
bers, parents in the PTA together."
So, often, the stress of the last few
months showed old ties and formed
new ones.

The 29 ILWU road warriors who
fanned out across the country to
boost the AFL-CIO's election efforts
made union friends all over—and
got to know each other as well. More
on page 5.

The ILVVU's Leadership Educa-
tion and Development (LEAD)
Institute, covered on pages 12-13.
brought together a cross-section of
rank-and-filers to learn ways to
strengthen and build the union.
This month's oral history, on pages
eight and nine, features longtime
ILWU International Secretary-
Treasurer Lou Goldblatt discussing
strategies for unifying Hawaii.

The Longshore Division Nego-
tiating Committee came together
big-time. After seven-and-a-half
months away from home and work,
some members will head right back
to the waterfront without getting
their usual holidays. They took a
pay cut to sit on the committee, and
have to start playing catch-up pron-
to. But they go back with stronger
relationships and networks up and
down the coast. "I wish I could take
these guys back to work with me,"
one committee member said.

The Longshore Caucus debated
the product of the Committee's
work and recommended it whole-
heartedly, as the report on page
three shows. And for some historical
reflection on the odds the union
faced this year, note Harvey
Schwartz' review of "The Cold War
Against Labor" on page 14.

—Marcy Rein, Organizing Dept.
Communications Specialist

The Dispatcher received five
more awards this month in the
2001 journalism contest of the
International Labor Communica-
tions Association, the organization
of AFL-CIO union editors and com-
municators.

The newspaper won the presti-
gious Saul Miller Journalism
Award for labor history for the
three-part Harry Bridges oral his-
tory series on the 1934 strike that
ran in September, October and
November 2000. The interview was
conducted by Harry's wife, Nikki
Sawada Bridges Flynn, in 1978, one
year after he retired as ILWU
International President, and edited
by ILWU Oral History Curator
Harvey Schwartz. The same inter-
view, along with an introduction
about Bridges' life and tenure as
union president from 1937-1977 by
Schwartz, published as a booklet on
the occasion of Bridges' 100th
birthday commemoration, also won
a third place award for best non-
periodical publication.

ILWU International President
James Spinosa won a third place
award in the best column category
for his President's Report in the
February 2001 issue entitled
"Labor and Black History."

Marcy Rein, ILWU Communica-
tions Specialist for Organizing and a
regular contributor to The
Dispatcher, won a honorable men-
tion for her story "Welfare Reform:
An injury to women is an injury to
all" that appeared in the March
2001 issue. And finally The
Dispatcher won an honorable men-
tion for overall general excellence.

PRESIDENPris REPORT
Vote 'Yes' on the contract
By James Spinosa
ILWU International President

Brothers and Sisters of the Longshore Division:

After four days of exhaustive review and debate, the
delegates you elected to represent you at the Caucus
voted overwhelmingly to recommend a -yes" vote. I want
to explain to you why.

Last January the Caucus met to determine the union's
contract demands. They brought with them more than
300 proposals from all the locals on the Coast. They
spent a week poring over those and distilling our negoti-
ating position. In the end they gave the Negotiating
Committee three priorities. Those priorities carried on the
finest tradition of ILWU bargaining—taking care of our
families and our union in the long term.

First, we had to maintain our health benefits package.
Second. we needed significant raises in our pensions, not
just for our active members, but also for our retirees and
surviving spouses, the people who built this union and this
industry. And third,
in the tradition of
Harry Bridges and
the Mechanization
and Modernization
Agreement
(M&M), we had to
keep our jurisdic-
tion over the work
at the ports while
allowing new tech-
nology to be intro-
duced. This con-
tract does all three.

We accom-
plished this even
though we faced
not only the deter-
mined opposition
of the Pacific
Maritime
Association that
was willing to take the losses of a 13-day lockout, but
also the combined opposition of the shippers and retailers
and the collusion of the Bush administration and its impo-
sition of the Taft-Hartley injunction. This union faced the
biggest challenge to its continued existence in more than
50 years, and yet, with the wise leadership of your
Negotiating Committee, the help of the AFL-CIO and the
discipline and strength of the rank and file, we emerged
not only intact, but with a contract that sets the standards
for the American labor movement.

On a year-by-year basis, this is the richest contract in
the history of the ILWU Longshore Division. The employ-
er is obligated to contribute more new money than ever
before. The new contract guarantees that the ILWU health
care plan—the best union plan in the country—will
remain intact for the next six years. The employers
opened these negotiations calling for massive cuts in our
plan. In times when other unions are facing cuts or steadi-
ly increasing co-pays, we will have secure health benefits
for the next six years. The employers' costs for providing
these benefits will more than double by the end of the

contract.
We won the largest pension increases in the history of

the ILWU and in the history of the American union move-
ment. In exchange for implementing the new technology,
the union got the employers to guarantee our retirement
security. The main reason we agreed to a six-year deal
was so that the employer could fund the big increases we
demanded. Over the course of the contract. pension pay-
ments will rise by almost 60 percent, from the current $95
per month per year of service to $150 per month per year
of service. The plan also allows for early retirement at age
591/2 at two separate times over the six years of the agree-
ment, without any of the reductions that are in the current
contract for retirement before age 62. And against
employer opposition, we also won new raises for our
already-retired members and the surviving spouses.

In exchange for implementing the new technology, the
union also secured the jurisdiction over the new jobs the
technology will create and all the remaining clerk jobs.
None of these will be outsourced. We also won back

jurisdiction over yard
and rail planning jobs
that have been out-
sourced in the past.
Although some clerk
positions will be lost
to the new technolo-
gy, every currently
registered ILWU
marine clerk will be
guaranteed five days
work a week as a
clerk for the rest of
their careers on the
waterfront.

Wages were not
a top priority for the
Caucus. We make
pretty good money
and we wanted to
put the employers*
money into health

care and pensions. Still, wages for the basic longshore
worker will rise by $3.00 per hour over the term of the
contract, going up from the current $27.68 an hour. to
$30.68 an hour by the end of the contract. There will be
no increase in the first year, 50 cents in the second and
third years, $1 in the fourth year, and 50 cents in the final
two years. We also gained parity between longshore and
clerks in skill wages and the PGP guarantee will be pro-
tected for six years.

The employers entered these negotiations with a pro-
posal to drastically overhaul the arbitration system that
has worked so well for us for the past 54 years. They
wanted to replace our area arbitrators with lawyers who
know nothing about how the waterfront works. But after
much struggle we ended up with maintaining our arbitra-
tion system while setting up a fair method to replace long-
time Coast Arbitrator Sam Kagel.

There is no way to look at this contract as a whole and
not consider it an astounding victory, especially consider-
ing the odds we faced. I hope you will join me and almost
every other delegate at the Caucus in voting "yes."

This union faced the

biggest challenge to

its existence in

more than 50 years

and emerged not

only intact but with

a standard-setting

contract.
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Caucus overwhelmingly recommends contract approval
By Steve Stallone

T
he ILWU Longshore Caucus
spent four days going through
every section of the new tenta-

tive contract, questioning and clarify-
ing details and debating their impli-
cations for the future. Then on a roll-
call vote the delegates gave the deal a
ringing endorsement, with 92.4 per-
cent of the votes recommending the
rank and file approve it.

The contract culminated an
eight-month negotiating ordeal that
saw the ILWU under attack not just
by the employer group, the Pacific
Maritime Association, but by the
media, the shippers and retailers and
the government. Early on in the
negotiations the Bush administration
intervened on behalf of the PMA,
threatening to send military troops to
the ports, to pass legislation to break
the union andJor invoke the Taft-
Hartley injunction. The union weath-
ered a 13-day lockout and the Taft-
Hartley injunction in one of the
toughest and strangest contract
struggles in ILWU history

"The PMA approached bargaining
in a non-traditional manner, in a way
we have never seen before," Jim
Spinosa, ILWU International Presi-
dent and chair of the negotiating com-
mittee told the Caucus in his introduc-
tory remarks. He went on to tick offal]
the public relations and political
attacks the union endured and the
continuing threat of legislation out of
the Republican Congress that still
hangs over the union.

"We were under siege in this par-
ticular set of bargaining," Spinosa
said. "They were coming after this
union like they did the Liverpool dock-
ers and they tried to do in Australia.
Under the circumstances and consid-
ering the potential consequences, we
found middle ground. We got a con-
tract. We have won the war with this
contract. We will continue to win."

From there the delegates went on
to review the agreement section-by-
section, starting with the health care
benefits. The Caucus had previously
instructed the Negotiating Commit-
tee to make maintenance of benefits
the top priority of bargaining. The
contract includes that for six years
even though the cost to the employers
will more than double over the life of
the agreement. The only change of
significance is that newly registered
longshore workers will have to go
into the HMO plan for 18 months
before having the option of the pre-
ferred provider plan. On the other
hand, they will receive these benefits
on the first of the month following
their registration instead of having to
wait for six months for health bene-
fits as they now do.

The pension plan, the centerpiece
of this contract, was next on deck. In
exchange for the introduction of new
computer technology, which will
increase the employers' profits signif-
icantly, the union bargained the
biggest pension increases in the his-
tory of the American labor move-
ment, going up by nearly 60 percent
over the six years of the contract. The
agreement also gives raises to current
retirees and surviving spouses.

The technology and jurisdiction
section was the most controversial. A
few hundred clerk positions will be
eliminated because of the technology,
but all currently registered clerks will
be guaranteed five days work a week
as clerks for the rest of their careers
on the waterfront. The contract says
all jobs arising from the new technol-
ogy will be done by ILWU clerks, but
the language is ambiguous enough
that it will likely need to be arbitrat-
ed. The Caucus decided to use the
Division's Fighting Fund to finance
whatever arbitration fights are

deemed necessary to pro-
tect clerk jurisdiction.

Wage increases were
modest, amounting to
another $3.00 per hour
over the life of the con-
tract.

Some delegates ques-
tioned the length of the
contract. Long contracts
tend to favor the employ-
er and delegates
expressed concerns that
the union was tying its
hands for too long. But
Spinosa explained that if
the union had gone for
the standard three-year
contract after this long
struggle, the Division
would be back in negotia-
tions in two years. In the
current political atmos-
phere, with a Bush presi-
dency and a Republican
Congress, and with a pub-
lic weary of port disputes,
this could only help the
employer. The six years
would see the union
through to the end of a
second Bush term should
that happen.

Spinosa also pointed
out that nailing the health
benefits for six years was a real advan-
tage for the union, especially consider-
ing how health care costs are con-
stantly skyrocketing and how the
employers had opened bargaining call-
ing for large cuts in the package. The
union will not have to face that again
until 2008. And the six years were an
important part of penciling out the
large pension increases the union won,
Spinosa added.

The Safety Committee presented
its newly negotiated regulations to
the Caucus next. Committee Chair
Mike Freese of Local 13 expressed
frustration that they were unable to
get the PMA to agree to put
Automatic External Defibrillators at
terminals. Such simple devices could
save lives, but the employers were
dead set against spending any money
to make the waterfront a safer place,
Freese said. The employers also
refused to put speedometers in the
UTRs, claiming that their inclusion
would create a safety hazard.

Still, the committee did achieve
some real improvements. An air qual-
ity assessment of diesel emissions in
the workplace will be done. Although
only a study is mandated at this
point, it is the first time the employ-
ers have acknowledged they have
some responsibility for the pollution
that affects the health of workers and
the surrounding communities.

Other achievements include issu-
ing new hard hats and safety vests to
longshore workers every three years,
the right to refuse to handle leaking
hide loads and regulations to avoid
hard landings and chassis being
hoisted.

AFL-CIO Secretary-Treasurer
Richard Trumka, who spent the last
six weeks of bargaining at the table
with the Negotiating Committee
helping bang out the final agreement,
came by the Caucus to address the
delegates.

"I want to thank you for inviting
me to be a part of this great union,
this wonderful family, for what
turned out to be one of the most
incredible and satisfying experiences
that I have ever had in my career,"
Trumka said. "I will carry the memo-
ries of this struggle with me for the
rest of my life. I want you to know
whenever or wherever you need help
or you need a friend, you can call on
me."

Trumka, who was with the
United Mine Workers of America dur-

AFI-C10 Secretary-Treasurer Richard Trumka (at podium) addressed the Caucus. He is
flanked by (left to right) Coast Committeeman Ray Ortiz Jr., Caucus chair and Local 13
President Ramon Ponce De Leon, International President Jim Spinosa and International
Vice President Bob McEllrath.

ing the 1978 strike, the last time
Taft-Hartley was invoked, gave his
assessment of the fight and the con-
tract.

"The fact that you were able to
pry this contract from the greedy
hands of the PMA is nothing short of
miraculous. I have never seen the
deck stacked more against workers,"
he said. "I make no bones about it. I
flew out here yesterday to urge you to
support this agreement. It is solid. It
is historic. And you can be proud of it
because you won't see a better deal
bargained collectively either this year
or next year or the year after or the
year after that. I know and I want
you to know what you have done here
will have an impact on collective bar-
gaining in every corner of our coun-
try."

Local 13's Mike Mitre presented
the Coast Legislative Action
Committee's report. He ran down the
conservative, anti-labor mood pre-
vailing in Washington, D.C. now,
especially since the Republican elec-
tion victory in November, and its
ramifications for the ILWU.

"Republicans have already begun
to draft contingency legislation in case
the contract is rejected," Mitre said.
"That legislation could range from
binding arbitration in a new and
improved Railway Labor Act, to actu-
ally partitioning the Coast and break-
ing our Coastwise agreement. There is
no blueprint for this, as it hasn't hap-
pened before. But one thing is certain.
We must never, ever underestimate
the employers and their resolve."

Dave Arian, Local 13's alternate
delegate and chair of the Negotiating
Committee's Public Relations

Committee, reported on the media
work that had been done throughout
the struggle. He pointed out that the
union did not prepare for a public rela-
tions battle and didn't join the battle
until several months into the bargain-
ing. But then the PR Committee set
up a media strategy, updated the
union's web site and developed PR
coordinators in each area of the Coast
along with AFL-CIO staffers. These
coordinators then helped with local
media and organizing rallies and other
events in support of the union.

Arian ran down a long list of rank
and filers who responded to the needs
of the PR Committee, making the
point that this fight was won by the
collective work of many members.
Arian also moved that the PR
Committee stay in place to prepare a
review of how the employers used the
media against the union and how the
union responded, so the committee
could make recommendations to the
next Caucus on how to best prepare
for the next contract struggle. The
motion was adopted.

The Caucus also agreed that all the
strike fund monies the $500 per member
collected earlier in the year—would be
returned to the locals to be redistributed
among the members.

With the vote to recommend the
contract taken, delegates spoke to
the steps that need to be taken—in
political action, member education,
internal budgeting and public rela-
tions—to strengthen and prepare the
Division for the struggles ahead. The
next Caucus is scheduled for May 5-9,
2003, the week after the
International Convention in San
Francisco.

Foremen bargain contract too
ILWU foremen also bargained

their contract with the PMA. They
got the same health care package and
pensions as the longshore workers
and clerks and a good wage agree-
ment that puts them at 30 percent
over longshore skill level one. The
401(k) employer contribution system
was restructured so that hall foremen
had a better chance at attaining the
maximum contribution.

The union negotiators tried to get
rotational dispatch for Locals 91, 92,
and 98 (Local 94 already has it), but
were unsuccessful. But they did get
an agreement to try to resolve the
issue at the local level, and if that is

not accomplished, the matter will go
back to the Coastwise Negotiating
Committee for resolution.

The foremen also got an agree-
ment that Local 94 in Southern
California and the PMA will jointly
hire a legal expert to develop a new
application for promotion to foreman,
with the idea that it would become
standardized for the Coast. They also
secured a letter of understanding
similar to the one longshore got on
technology guaranteeing that they
get jurisdiction over any technology
that does the functional equivalent of
their work.
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WASHINGTON num RFPORT
Seaport security act hits workers, misses the cans
by Lindsay McLaughlin
ILWU Legislative Director

C
ongress passed the "Maritime
Transportation Security Act of
2002" in its short "lame duck

session" after the November elec-
tions. This legislation purports to
protect American seaports from acts
of terrorism, but it falls far short of
what is needed to keep dangerous
cargo from being transported through
the nation's ports. While the ILWU
and its allies in transportation labor
were able to minimize the damaging
impact of background checks on
ILWU members, we did not succeed
in convincing Congress to include
stringent container security practices
at terminals or to abandon the
issuance of transportation security
cards. These cards will waste tax pay-
ers' money. Background checks on
American workers will add nothing to
the security of our ports and commu-
nities.

The Act requires background
checks to be performed on workers
who have access to secure areas of
either a vessel or terminal and on
merchant mariners, vessel pilots,
towing vessel employees, marine
clerks and other workers who have
access to security-sensitive informa-
tion such as ocean manifests.

Maritime workers will receive so-
called "transportation security cards"
unless they fail to pass the back-
ground check. The check will go back
seven years to see if an individual was
convicted of a felony that:

• could cause a terrorism security
risk to the United States, or

• caused a severe transportation
security incident.

The specific list of crimes that
pose terrorism security risks or cause
severe transportation incidents will be
compiled by the Secretary of
Transportation. The original Senate
bill listed 20 crimes, many of which
had nothing to do with fighting terror-
ism. Still, convincing Congress to focus
on terrorist crimes rather than street
crimes counts as a partial victory

The ILWU's persistent lobbying
did yield an appeals process for work-
ers who fail the background check, as
well as a provision that makes it ille-
gal to share information obtained by
the background check with any
employer, including the Pacific
Maritime Association.

The ILWU also insisted on
mandatory container security prac-
tices, but we did not get them into the
Act. Congress may revisit cargo and
container security issues next session
and we must be prepared to push our
agenda over the top. We repeatedly
told Congress that some type of secu-
rity screening of containers in U.S.
ports is an essential precaution.
Inspecting every one of the tens of
thousands of containers that flow in
and out of our ports each day would
be prohibitively expensive. Having
port workers who inspect the integri-
ty of the outside seal on each contain-
er would be possible and useful. A
broken seal would alert the port facil-
ity that the container has been tam-
pered with and needs to be carefully
inspected before entering a facility or
being placed on a vessel. A systematic
check of container seals could also
provide authorities with a record of
the parties responsible for placing the
seal on any container that may be
used in a terrorist act.

Authorities need to recognize and
utilize the expertise of ILWU mem-
bers to check the accuracy of seals.
According to a story written by John

McLaughlin (no relation) in Lloyd's
List, April, 2002, 47 warheads
shipped from Europe and destined for
United States Department of Defense
use were discovered by the United
States Coast Guard (USCG) on a for-
eign-owned and foreign-crewed con-
tainer ship at the Port of New York/
New Jersey before the government
allowed the vessel to dock two days
later. The warheads were discovered
by the Coast Guard boarding party in
an on-deck container after someone
noticed that the container's safety
seal appeared to differ from the one
put on when it was loaded.

How many other illegal warheads
are being transported through our
ports because terminal operators
such as SSA refuse to use longshore
workers to perform safety checks of
containers? How many stinger mis-
siles, such as those used for the
unsuccessful attempt to shoot down
an Israeli airplane in Kenya, have
been shipped to the United States
because terminal operators, such as
SSA refuse to assign workers to
inspect the seals on containers?

We may never know. What we do
know is that the Customs Service and
the USCG already have the authority
to mandate these checks. And they

should have already mandated checks
of container seals and empty contain-
ers by experienced marine clerks.

The Act authorizes the USCG to
conduct an initial assessment of ves-
sels and facilities to identify those
that pose a high risk of being involved
in terrorist incidents. Within a year of
the initial assessments, interim secu-
rity measures will be implemented
and more detailed assessments will be
conducted. The plans will be based on
Coast Guard recommendations and
submitted to the Coast Guard by port
authorities, waterfront facilities and
vessel operators.

The Act will establish security
advisory committees for each port
area. The ILWU should have a seat on
each of the area committees. In addi-
tion, the Secretary of Transportation
will establish a national maritime
security advisory committee. The
ILWU should also fight for a seat at
that table.

The Act provides for grant pro-
grams to fund area maritime security
plans. Such grants should go towards
security-related technology or infra-
structure needs. Big business is now
looking for handouts for surveillance
cameras and other intrusive or irrele-
vant projects. Some vendors are ask-

ing the government for hand-outs for
projects related to productivity—not
security.

One bright spot in the legislation
is a provision that protects seamen
from discrimination when they report
violations of a maritime law to the
USCG or refuse to perform duties
which they believe would result in
injuries. This provision will provide
much-needed "whistleblower" protec-
tion. Workers in this country have
been fired from companies after they
reported safety violations to the
Coast Guard. Blatant job discrimina-
tion is a fact of life in this country, but
it is more pervasive in the Gulf of
Mexico where American seamen are
routinely threatened and sacked sim-
ply for insisting their employers fol-
low the laws regarding safety and
security.

Congress may revisit seaport
security legislation next year. The
ILWU needs to participate in and try
to influence the national, regional
and local debate over security issues.
We must advance our agenda next
year in a more forceful, coordinated
fashion and ensure that the civil lib-
erties of our members and the securi-
ty of our communities are protected
to the greatest extent possible.

SOLIDARITY DEMO CONNECTS THE DOTS

In the eye of the storm that whipped the San Francisco Bay Area Nov. 7, nearly 800 union and community activists

marched and rallied in downtown Oakland. With the ILWU under Taft-Hartley and workers from the Oakland Tribune,

the University of California and the Oakland city government fighting for decent contracts, the "Connect the Dots" action

linked these fights to the need to protect the environment and protest the Bush Administration's wholesale attacks on

workers. ILWU Locals 10 and 34, the Central Labor Council of Alameda County and more than a dozen other groups

sponsored the event. Tom Price

LOCKED-OUT LONGIES CAN GET UNEMPLOYMENT BENEFITS

Both the state of California and the state of Washington have
determined that ILWU longshore workers qualify to receive unem-
ployment insurance payments for the period they were locked out
in September and October.

The union's employer group, the Pacific Maritime Association
(PMA) had opposed granting the benefits to longshore workers,
claiming they had engaged in a slowdown or what it called a "strike
with pay," and argued that as striking workers they were ineligible.
But in a decision dated Nov. 14 California's Employment
Development Dept. ruled "there is insufficient evidence to support
a finding that the ILWU orchestrated a job action and/or a work
slowdown." The EDD said that members of the ILWU as well as
casual longshore workers were involuntarily unemployed during
the lockout and so were eligible for benefits.

Likewise, Washington's Employment Security Dept. decided
Oct. 31 that "the evidence does not support the contention that the
ILWU struck the employer." The ESD said that the longshore
workers unemployment was due to an employer lockout and there-
fore they are entitled to unemployment benefits.

RECHARGE THE PAF

With the Nov. 5 elections out of the way, the
Political Action Fund is due for a recharging.
Voluntary contributions from ILWU members
totaled $270,123.93 for the first 11 months of
2002. The money is spent by the International
Union to support pro-worker candidates in fed-
eral, state and local elections.

Contributors to the fund received a special
pin designed by Frank Wilder of the
International office. The pin looks great on any
lapel. The union made 10,000 of them, and so
far has sent out only 4,488.

ILWU members wishing to contribute to the
PAF fund can send a check made out to: ILWU
Political Action Fund. Send it to IWLU, 1188
Franklin St. 4th Floor, San Francisco, CA
94109. Be sure to write "ILWU Political Action
Fund" in the "Pay to the order of" part of the
check to satisfy federal election rules.
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ILWU hits the road
to get out the vote
by Tom Price and Marcy Rein

W
hile the Nov. 5 election
turned into a Republican vic-
tory, the opposition flexed the

muscles that could help oust them in
the next election. The corporations
had to outspend labor 12 to one to get
seven additional House seats and one
more Senate seat. The AFL-CIO
reported that nearly 4,000 local union
coordinators and tens of thousands of
volunteers distributed 17 million
worksite flyers, made five million
phone calls, mailed five million pieces
of mail and knocked on the doors of
500,000 union members, all in an
effort to support worker-friendly can-
didates. And, in the midst of the
toughest negotiations in a generation,
the Longshore Division sent 29 ILWU
members marching inland to five
states to join the fight.

Seeing their future and that of
other unions tied to the election's out-
come, the Longshore Division sent
members to back up AFL-CIO efforts
in too-close-to-call races in Texas,
Colorado, Missouri and Arkansas. The
Coast paid for their travel and expens-
es and the locals paid their wages.

TEXAS/ PAUL SANCHEZ:
Paul Sanchez out of longshore

Local 13 went to Texas with nine
other ILWU members to campaign for
pro-worker candidates. Once there,
the ILWU troop took on uphill battles
in the home state of a president at the
height of his war-making popularity.

The union team joined the cam-
paigns of Tony Sanchez for Governor;
Ron Kirk for U.S. Senate; Chris Bell
for U.S. House, and Sylvia Garcia, Port
of Houston Harbor Commissioner. Bell
and Garcia won their offices.

"We went door-to-door for all
union homes, we leafleted during the
day and phone banked at night and
met with the candidates at rallies,"
Sanchez said. "We interacted with as
many people as possible to tell them
the importance of having a good
union job—a job that protects their
rights."

The team met quite a challenge in
Texas, in part due to Bush's active
campaigning for Republicans.

The team fought back and
explained their views on working
class politics.

"Some would say, 'What do you
know about Texas?' and I'd say 'I
may not know a lot about Texas, but
I know about labor. You know, in a
right-to-work state, which is a right
to work for less, if you do not have a
union, these companies will take
advantage of you to the best of their
ability. Look at Enron!"

The team took on Bush's record
head-on.

"Every time Bush wants to do

something to the working class, he
hollers about the war on terrorism,"
Sanchez said. "He's just doing this to
help the big military contractors who
have been asleep for the last ten
years. The economy is dwindling. If
we went to a full-scale war right now,
this country would be in a deficit of
trillions of dollars for the next ten
years."

Sanchez was adamant on the
need for more active campaign work.

"Should we do this again? Hell,
yes. The squeaky wheel gets the oil.
These trips keep us one-on-one with
other unions."

MISSOURI/ GAIL ROSS

Puget Sound locals sent five
members to Missouri to work on Sen.
Jean Carnahan's re-election cam-
paign. Gail Ross, Ron Medcalf and
Duane Johnson worked with the
Greater Kansas City AFL-CIO. Zeke
Green and Rodney Rimes worked
with the Democratic Party in St.
Louis. Ross, no stranger to activism,
still found the experience a rich les-
son in practical politics.

Carnahan held a strong labor vot-
ing record and her GOP opponent,
Jim Talent, had proven himself no
friend to unions. Still, some union
members cold-shouldered Carnahan
for her stand on social issues.

"They'd say, 'She's going to take
our guns away,' even though she had
a 'Sportsmen for Carnahan' ad show-
ing her in camouflage holding a gun.
We also ran into the abortion issue.
People refused to vote for her because
she was pro-choice," Ross said. "This
didn't make sense to me. If you're out
of a job or figuring out how to get
your retirement, when you're just
scrimping and saving, you don't have
much energy for all these other
issues," she said.

The ILWU crew started off by
helping to organize the paperwork in
the AFL-CIO office.

"I never realized how labor-inten-
sive it is, how many hours go into all
that literature you get," Ross said.
"Someone's got to collate it and put it
in packets before you can go walk.
You'd get so dizzy with putting all the
packets together in the office that
when you went out precinct walking,
you didn't know if you'd driven down
a street or just seen it on the map so
many times. We got to know parts of
town inside-out."

On election night, they phoned
until 6:30 p.m. "People were getting
lots of calls," Ross said. "Everyone
hates to be pushed, but you really
need it to make sure everyone got out
there. We saw studies that said it
takes eight types of contact for some-
body to really retain information.

"If someone in my local wants to

(left to right) Ted Sadler, Jeff Smith, John Castanho, Patricia Aguirre and
James Blackwell in Colorado.

run for city council now, I know a lot
more about the little things it takes to
organize a campaign," she said.

COLORADO/ JEFF SMITH:

Longshore Local 8's Jeff Smith
went to Colorado to work on the cam-
paigns of Tom Strickland for the U.S.
Senate, and Mike Feeley and Stan
Matsunaka for Congress.

The five-person ILWU Colorado
team put in long days canvassing,
leafleting and phone banking. They
attended rallies and spoke to people
on the streets.

The team felt a sense of urgency
in the importance of the race. As
Smith put it, referring to a narrowly
defeated bill in the legislature,
"Colorado was only a few votes away
from becoming a right-to-work state."

The climate the mile-high city of
Denver was a bit of a shock for sea
level longshore workers.

"My wife sent me a coat half way
through the trip because it got to
about four degrees one night," Smith
said.

While all three candidates lost,
the team learned some valuable les-
sons in the art and strategy of politi-
cal campaigning.

"When we started hitting the
doors, the thing the people hated the
most was the negative campaigning
by both parties," Smith said.
"Everybody we talked to was pissed
off about that. Some didn't want to
vote because of that."

Former House Minority Leader
Richard Gephardt, who campaigned
for Feeley, joined the longshore work-
ers in the battle. Actor Robert
Redford campaigned for Strickland.

"James Blackwell (longshore
Local 10) and I walked together one
day and we had two Republicans
switch to Democrat while we were
there," Smith said. "We had voter
registration cards with us."

MINNESOTA/ CAGER CLABAUGH

Four members from Pacific
Northwest longshore locals went to
Minnesota to help the union brothers
and sisters there and ended up griev-
ing with them through a death in the
family. Cager Clabaugh from Local 4,
Tom Jacobsen from Local 27 and Don
Schwendeman and Harold Ugles from
Local 19 worked on Sen. Paul
Wellstone's re-election campaign until
he died in a plane crash 10 days before
the election.

"We were phone-banking all
morning that day and had just gone
downstairs to get some lunch,"
Clabaugh said. "They said on the
radio there had been a crash and Paul
Wellstone might've been on the plane.
We went back up there and about 15
minutes later one of the guys from
the Labor Council got the call: 'It's
confirmed, the Senator's dead.'
never forget the shock on everybody's
face when they told us.

"We'd seen some videos of
Wellstone in our first few days there.
He was just a little man, but he'd come
out with this fiery rampage of speech.
He was really a champion for organ-
ized labor, a champion for the poor, the
working man, minorities all minori-
ties.

"When I got to Minnesota, I didn't
know the man's name. When I went to
his funeral, I was crying," he said.

During the break in campaigning
after Wellstone's death, the four
walked picket lines with striking
teachers in Red Wing, Minnesota and
with PACE members at a Hood pack-
ing plant. Then they went back to
phone banking, precinct walking and
doing whatever the Minneapolis
Central Labor Council needed them
to do. They hung out with local labor
activists at a union steak house and
spoke at meetings of the building
trades, the Central Labor Council, an
association of retired members and
the striking PACE workers.

"Everywhere union people said to
us about our contract, 'You guys have
to win this. If the government takes
you down, we're all next," Clabaugh
said.

"We made a lot of friends out
there. The ILWU has never asked for
help before. We've always taken care
of everything on our own. Now we're
out there, meeting all these unions
and their members and officers. It's
good. We're getting involved with the
labor community."

ILWU CAMPAIGN TEAMS
(Local numbers in parentheses)

Minnesota team: Tom Jacobsen
(27) Don Schwendeman (19),
Herald Ugles (19), Cager Clabaugh
(4)

Missouri team: Duane Johnson
(51), Ron Medcalf (32), Gail Ross
(23), Rodney Rhymes (23), Zeke
Green (23)

Colorado team: Jeff Smith (8),
John Castanho (10), Ted Sadler
(13), Patricia Aguirre (13), James
Blackwell (10), Lindsay
McLaughlin (ILWU Legislative
Director)

Arkansas team: Danny Caruso
(54), Richard Kahoalii (18), Tony
Pomelo (63), Norm Tuck (13),
Patricia Tuck (63)

Texas team: Kyser Wilson (10),
Bobby Guillory (10), Elton Ealy
(10) Eugene Campin (10), Tony
Scirocco (63) Don Ruela (63),
Roger Olson (63), Paul Sanchez
(13), Al Green (13), Richard Flores
(13)(left to right) Walter Mondale with Herald Ugles, Don Schwendeman, Cager

Claybaugh.
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GETTING oft LANIZED
LIVING WAGE BOOSTS OGDEN

CONTRACT IN OAKLAND

Thanks in part to Oakland voters,
the lowest-paid workers at Ogden
Aviation got raises of almost $3 per
hour in their first contract with ILWU
warehouse Local 6. The contract, rati-
fied unanimously Oct. 24, also boosted
health coverage for high-seniority
workers and set up a much-needed
grievance procedure.

"Everybody talks about the wages,
and how they feel safer now they have
a union backing them up," said Keith
Mayfield, a negotiating committee
member and now a shop steward.
"They feel they can't get picked on
now."

Ogden Aviation provides ground
services to several airlines flying out of
Oakland, including Alaska, Mexicana
and American. Ogden workers load
and unload cargo and passengers' lug-
gage and clean planes between flights.
They began organizing last winter
after learning their counterparts at
Ogden's San Jose operation negotiated
major raises after joining Local 6.
They voted 39-0 for the union this past
April.

Ogden leases space from the Port
of Oakland, which runs the airport as
well as the seaport. Oakland voters
passed Measure I in March 2002,
extending the city's living wage ordi-
nance to the port. Any company that
does business with the port must pay
its workers at least $9.45 per hour
plus health benefits, or $10.87 per
hour without benefits.

"We definitely wanted the meas-
ure to be a tool for workers trying to
organize and for unions trying to win
good collective bargaining agree-
ments," said Amaha Kassa, co-direc-
tor of the East Bay Alliance for a
Sustainable Economy, prime mover
for the port living wage campaign.
"The living wage tells employers,
'You're on the hook for at least this
much. This is where we're going to
start bargaining."

Before the contract negotiations,
Ogden's cabin cleaners made a basic
rate of $6.90 per hour. Rampers, the
people who load and unload the
planes, made $7.45. Under the con-
tract, cleaners get $8 per hour during
their 90-day training/probation period,
and rampers get $8.25. After the 90
days, they go up to $9.45 and $9.50.

"The ILWU played a key role in
the fight to win this policy, so we were
glad to see it bear fruit so quickly for
them," Kassa said.

In the give-and-take of negotia-
tions, the union agreed to phase in
health care for new hires. Long-term
workers saw small wage hikes, but
big improvements in their health cov-
erage. The employer agreed to foot
the whole bill for individual coverage
for workers with five years or more
seniority, and increase its contribu-
tion to family care. Before the con-
tract, Ogden paid no more than 50
percent of family coverage. In the
new agreement, it brought its portion
up from 65 percent after five years to
90 percent after eight years.

"I'm satisfied with it for a first
contract," said negotiator and shop
steward Frank Cooks. "You always
have to start somewhere."

In the months after the election,
Ogden unleashed a swarm of new
rules and went on a tear enforcing old
ones. That's eased up some, Cooks
said, but the grievance procedure has
already proved useful.

The company has snagged con-
tracts with new airlines and more
than doubled in size since the elec-
tion, going from 49 workers to around
118. Two station managers have
departed, and a third just started

MIN 1111MIE

BIKE MESSENGERS AND DRIVERS FILE
$100,000 BACK-WAGE CLAIM

photo by Marcy Rein

Thirteen bike messengers and drivers filed back-wage claims totaling more
than $100,000 with the California Bureau of Field Enforcement Nov. 22. The mes-
sengers say their employers shortchanged them with numerous and routine vio-
lations of state wage and hour laws. The San Francisco Bike Messenger Assn.
(SFBMA) and the ILWU coordinated the unusual group filing as the latest step in
their ongoing campaign to raise standards in San Francisco's same-day delivery
industry.

"We have to make it clear this can't go on any more," said SFBMA Executive
Director Carey Dall. "The state has to come in and enforce these laws people
before us fought to get on the books."

Representatives from the offices of State Senate President Pro Tern John
Burton and State Senator Jackie Speier, along with San Francisco Supervisor
Chris Daly and San Francisco Central Labor Council Executive Secretary-
Treasurer Walter Johnson, joined some 30 messengers giving support to the fil-
ers.

'John [Burton] is going to ask the Labor Commissioners for a full investiga-
tion into your allegations and he is behind you 100 percent," said Sharon
Johnson, Burton's San Francisco chief of staff. Speier will also back that effort,
said Susan Brissenden-Smith, her district coordinator. Sup. Daly promised to
introduce a resolution calling on the city of San Francisco to support the investi-
gation and ensure that companies who get city money follow the law.

Most messenger companies offer low wages and few or no benefits and
they routinely flout wage and hour laws. They fail to pay overtime, give lunch
breaks and reimburse workers for their mileage or bike expenses as legally
required. They chisel employees' hours and charge them illegal deposits and
fees. These small rip-offs add up. One messenger estimated his employer had
cheated him out of close to $40,000 over three-and-a-half years.

"If you work in an office, they give you a desk, a computer and a telephone
for work," said SFBMA Treasurer C. Nellie Nelson. "Messengers have to pay for
radios and pagers. My employer, First Legal, just made people go on commis-
sion. Some people aren't even making minimum wage on low-paid days."

Some companies, First Legal among them, also misclassify employees as
"independent contractors" to avoid paying taxes and evade union organizing
efforts. An ILWU challenge to this practice is pending with the NLRB.

Now that the messengers have filed their claims, the Bureau of Field
Enforcement will assign an investigator who may subpoena documents, hold
hearings or file a lawsuit in California Superior Court. The Bureau, a division of
the state Labor Commissioner's office, has the authority to take action against
entire companies or, in some cases, entire industries.

"So far we've organized two messenger companies, but our ability to get
good contracts is limited by the level of fraud in the industry," said Nato Green,
a former driver for Professional Messenger now working as an ILWU project
organizer. Messenger companies typically operate with low overhead and com-
pete by undercutting each others' rates, Green noted. "How can we get good
contracts if some companies won't even give workers' comp?"

three weeks ago.
"There's a lot of confusion

because of that," said chief steward
Ivy "Duke" Johnson, the main force
behind the organizing drive. One
worker almost got the sack for insub-
ordination because he didn't know
the new station manager.

"He didn't know who the manag-
er was and the manager says, 'Come
with me, I want you over here.' The
guy protested, said he wasn't trained
for that. They wrote him up.

"After we had a hearing, they said
they'd give him another chance. If it
wasn't for the union, he wouldn't
have had anyone to fall back on,"
Johnson said.

The federal government's post-9-
11 security regulations have added to
the chaos, Johnson said. Airport
workers now must get fingerprinted

10-year background checks
before they can get badges allowing
them unrestricted access to the
planes. Several Ogden workers
missed the Friday, Dec. 6 deadline for
fingerprinting. Port police made them
leave mid-shift and they missed work
over the weekend. Johnson himself
got caught, despite having been fin-
gerprinted twice.

"I was trying to swipe my badge
and it didn't work," Johnson said.
"The port police saw me on their cam-
era and swooped in with their lights
flashing and escorted me off the
premises." The port admitted they
made a mistake with Johnson, and he
hadn't been scheduled to work the
weekend. The union is trying to get
the other workers paid for the shifts
they missed.

—Marcy Rein
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PRO MESS DUCKS AND SETTLES

The day before hearings on the
National Labor Relations Board com-
plaints against Professional Messen-
ger were scheduled to start, the com-
pany opted to settle rather than go to
trial. The Board's Aug. 28 complaint
against the San Francisco courier com-
pany accused it of illegally withdraw-
ing recognition from ILWU warehouse
Local 6, sponsoring an employee peti-
tion to decertify the union and refus-
ing to bargain in good faith.

"Pro knew they engineered the
de-cert and we had the evidence to
prove it," said Local 6 Secretary-
Treasurer Fred Pecker. "They were
going to spend a bunch of money and
they were going to lose."

The Oct. 16 settlement agree-
ment resembled a court plea of "no
contest." It didn't make ProMess
admit it broke the law, but it did
require the company to post a notice
promising not to interfere with work-
ers' rights to organize.

"It's like saying, 'We didn't do
anything wrong, but we'll never do it
again," said Nato Green, an ILWU
project organizer and former
ProMess shop steward.

Under the agreement, ProMess
also promised to resume contract
talks with Local 6.

The union argued that all the
gains made over the summer became
part of the status quo and should be
incorporated into the new contract.

"While we were out, they switched
to real overtime, gave a $300 per quar-
ter bonus to everyone who came to
work every day and offered people
working on commission the chance to
switch to hourly pay " said negotiating
team member Anthony Koutsos.
"Their point was, 'We can do whatever
we want when there's no union. We
can offer things because we can take
them away.' One of the managers actu-
ally said as much to me," he said.

Over the summer, the union also
discovered some ProMess couriers are
protected by San Francisco's living
wage law. The company does a lot of
work for the city, but it had slipped
through a loophole in the law. After
the union pointed out the loophole,
the city agency that enforces the law
wrote to ProMess—and some 9,000
other city vendors as well—remind-
ing them to follow the rules.

When negotiations resumed Nov.
20, Pro maintained there was no
money to maintain last summer's
gains. But after three frustrating bar-
gaining sessions, the company
brought in a new proposal that
included legal overtime and the
hourly wage option.

"We're getting close," Koutsos
said. "We just have to get union secu-
rity and money ironed out. I'm opti-
mistic, though they may have anoth-
er trick up their sleeve."

—MER

CONTACT YOUR ORGANIZER

Northern California Organizers

Jerry Martin 415-775-0533

Agustin Ramirez 415-775-0533

c/o Local 17 916-371-5638 ex 23

Southern California Organizers

Rodolfo Gutierrez 310-835-2770

Carlos Cordon 310-835-2770

Puget Sound Organizer

Paul Bigman 206-448-1870
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AROUND '111E MON
WEST SAC BURIES

ANTI-WORKER INITIATIVE

ILWU members moping over the
November election results could take
heart at the news from West
Sacramento. A labor/community mob-
ilization soundly pounded anti-worker
Measure L, sending it down with a
70.6 percent "No" vote. For icing on
the cake, Measure L author Kimber
Goddard stumbled to a last-place fin-
ish in his run for West Sacramento
City Council.

"When you win by 70 percent on
something that really meant your
survival, it makes you feel like you're
a real part of the community," said
ILWU warehouse Local 17 dispatcher
Everett Burdan.

Measure L, the "Southport and
Port of Sacramento General Plan and
Zoning Initiative," would have banned
industry outright in some areas of
West Sacramento and clamped tight
restrictions on it elsewhere. This
would have foreclosed development at
the Port of Sacramento, eliminating a
few hundred family-wage union jobs—
many of them ILWU jobs.

The initiative's opponents defeat-
ed it the old-fashioned way, by put-
ting in hundreds of hours walking
precincts.

"We walked from Sept. 7 till
8:00p.m. on election night," said Buddy
Linker of ILWU longshore Local 18.
"Every weekend we walked the streets
and we turned people's thoughts
around. Many people didn't even know
what the initiative was about before we
talked with them," he said.

With 10-20 people volunteering
each Saturday and Sunday, the "No
on 12' campaign racked up about 150
hours of walking each weekend,
according to ILWU International
Organizer Agustin Ramirez. In the
four days leading up to the election,
volunteers spent more than 400
hours pounding pavement.

Members of ILWU Locals 17 and
18 anchored the effort, along with
other people who worked at the port,
including Port Director John Sulpizio
and several members of Engineers
and Scientists of California Local 20.
Other union members, friends and
family pitched in as well, many long-
time residents among them.

"My friends Emma and Andy
Anderson helped out," Linker said.
"They happen to be Republicans, but
they were against it too. They've
lived here nearly 50 years and when
people talked with them, they knew
what they were hearing was the
truth," he said.

Another long-time West Sacra-
mentan, Valerie Arch, translated the
"No on message for other Russian
immigrants. Ramirez and Local 17
retiree Oscar Garcia visited the city's
Spanish-speaking households.

The ILWU Coast Pro Rata
Committee came through big-time,
dipping into the Longshore Fighting
Fund to create an independent com-
mittee against the initiative. The
Coast recognized that Measure L
threatened not only the ILWU but the
industrial base of West Sacramento
that kept union members working and
tax revenue coming to city services.

"The ILWU Longshore Division
is proud to have been a part of this
effort to preserve not only ILWU jobs,
but the jobs of other working people
in West Sacramento," said Coast
Committeman Joe Wenzl.

The decisive win also secured
labor's place in West Sacramento poli-
tics. "Now they want labor on differ-
ent committees and such," Linker
said. "Every time something new is
coming up, they want to know what
we think about it."

It also underscored the impor-

FIRST-EVER CONTAINER TERMINAL BRINGS REEFER MADNESS TO LOCAL 29
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ILWU Local 29 members worked the Dole California shortly after the Nov. 20 opening of San Diego's brand new con-

tainer terminal. The Dole Fresh Fruit company laid out around $26.5 million for the state-of-the-art refrigerated contain-

er ("reefer") facility.
"This is the biggest thing for Local 29 since we got the autos in the late '80s," said former Local 29 president Timmy

Chavez, now an ILWU International Executive Board representative from Southern California. "It's our first real contain-

er terminal."
The 20-plus acre facility is bringing new work and new equipment to the ILWU's southernmost mainland local. Dole

built it to bring bananas, pineapple and other tropical fruit from Latin America to the West Coast. The yard has 511 elec-

trical hook-ups, so the offloaded reefers can be plugged in until they're put on trucks for transport inland.

At first, Dole plans to bring in a ship a week. Each carries between 400 and 500 cans and takes three to five shifts

to work, with two gangs of about 18 people per shift, Chavez said. The local is currently registering about seven new

members and expects to add a dozen more after the first of the year.

The photo shows one of Dole's ship-board Munck cranes in action. Local 29 members took a week of training to

hone their skills at loading and unloading using this set-up. "This is the first time we'd done containers with a Munck,"

Chavez said. Dole also brought in Taylor reach-stackers for loading trucks in the yard, another first. "These run with a

joy-stick," Chavez said. "If you've played a lot of video games, you're good."
—MER

tance of political action. "Union mem-
bers can't let someone else be involved
in politics," Burdan said. "Everyone
has to participate, and when they do
we have tremendous power. I knew
that before, but this campaign drove it
home—and more and more, the union
will live and die by politics."

—Marcy Rein

DAS LEARNS THAT LOCAL 4A
MEANS BUSINESS

For most of its short life, Local 4A
has worked well with management at
Distribution Auto Services (DAS) in
Vancouver, Washington. Then DAS
fired two workers and implemented a
new productivity measurement last
summer, and the relationship hit the
skids. The local pulled out all its
tools. With a lot of negotiation, some
well-placed confrontation and steady
backup from longshore Local 4, it was
able to get back on track.

"It was a learning time for the
union and for management as well,"
said Local 4 President Brad Clark.
"The ILWU is not a union that will get
pushed around, and they've never
dealt with that. We can move forward
from here."

The 60-some workers at DAS
check, wash, pinstripe and install
accessories on the new Subarus that
come in through the port of Vancouver,
Wash. Many are new immigrants.
More than half come from Russia, the
rest from Bosnia, Mexico and India.

Several work side-by-side with
the Local 4 members who unload the
cars, and in the spring of 2000, they
asked Local 4 to help them organize.

Management beat them with a
campaign so dirty that the National
Labor Relations Board was ready to
step in with a bargaining order, the
strongest remedy it has for labor law
violations. But rather than waiting
for the order, management did an
about-face and came to the table vol-
untarily. After just a few business-like

sessions, they signed an agreement in
February 2001 modeled on contracts
they had with other unions.

The DAS workers became the
first members of a revived Local 4A,
and everything rolled along relatively
smoothly until last summer. DAS
fired installer Juan de Luna July 17
and sacked Dina Manwell from load
processing two days later.

"Juan's supervisor was constantly
monitoring his work, talking to him
and telling him he was doing a bad
job," said Local 4A President Greg
Pendergraft. "One day he snapped and
said something like, 'F-you, I'll wait
for you after work.' They said that was
threatening and fired him."

Manwell had made mistakes in
her work and gotten verbal warnings,
but the company didn't follow through
the progressive steps required by the
contract. They just fired her.

"We felt this was way too harsh,"
Pendergraft said.

Around this time, DAS managers
started coming down with new pro-
ductivity quotas called "TPAs." They
never let workers in on what the ini-
tials meant, how they came up with
the numbers or what the standard
was for any given task. In theory,
they timed all the tasks in the shop,
and compared workers' daily per-
formance to these times. But in prac-
tice, they only gave people a total per-
centage they were "over" or "under"
each day. TPA seemed to be more a
whip than a measuring stick.

"It was a way of trying to beat
everybody up, basically a speed-up,"
Pendergraft said. Workers suspected
managers of manipulating the num-
bers, especially because two people
doing the same work order as a team
could get different scores. "If they'd
give us the numbers on our work
orders, we could check them, and
everybody would be happy" he said.

When de Luna and Manwell got
fired, the union tried to go through the
proper grievance steps. Management

dug in its heels. Pendergraft called on
Local 4 for help.

"The union put on a full-court
press," said Clark. "We went right
back to the grassroots of an organizing
drive."

Workers donned union buttons
and stickers with anti-TPA slogans,
like "TPA: Show us the numbers" and
"Trivial, Puzzling, Annoying." Union
flyers circulated throughout the plant.

Within a few weeks, Clark and
Pendergraft filed a half-dozen unfair
labor practice charges with the NLRB.
They charged management with fail-
ing to provide information necessary
to pursue grievances; denying a union
representative (Clark) access to the
plant to investigate grievances; deny-
ing workers representation during
grievance hearings, discriminating
against union supporters and unilater-
ally adopting new policies.

The union prepared to bring sev-
eral grievances to arbitration, and a
few of them looked bad for the
employer.

After several non-productive
meetings, both sides took a step back.
They came to a resolution Sept. 11.
Manwell got re-instated with full
back pay for the two months' work
she missed. Given the option to go to
a less stressful job, she took it. De
Luna's firing stuck. The union agreed
to drop the ULP charges, and TPAs
remain on the table.

"At the meeting management
offered to let us hold the stopwatch,
but we still need to reach an under-
standing about how those numbers
will be used," Pendergraft said. "If
they give us the right times and show
us how they came up with it, we can
negotiate the proper levels for writing
people up," he said.

At the end of the day, Clark said,
the process worked. "We were able to
resolve this at the table without arbi-
tration and without the NLRB.
That's what collective bargaining is."

—Marcy Rein

cts
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Pineapple planting. A fast worker could plant hundreds in a day.

Introduction by Harvey Schwartz

T
his is the third of a three-part series featur-
ing the recollections of ILWU leaders who
made significant contributions to the

union's organizing in Hawaii. It is also the second
piece on Louis Goldblatt, the union's long-time
International secretary-treasurer (1943-1977), i
whose comments about the organization of
Hawaii between 1943 and 1946 appeared in last
month's article. The first item in the series high-
lighted the recollections of Jack Hall, the ILWU
Hawaii regional director from 1944 to 1969.

After helping organize the Islands, Goldblatt
remained active in Hawaiian affairs. He was a key
negotiator during Hawaii's longshore strike of i
1949 and the sugar strikes of 1958 and 1968.
Goldblatt also contributed to several historic
ILWU achievements on the mainland. In the
1960s he co-chaired the ILWU-Teamster
Northern California Warehouse Council that ini-
tiated joint negotiating. He served as president of 1
the ILWU Longshore Redevelopment Corpora-
tion, which built St. Francis Square, a highly suc-
cessful San Francisco housing cooperative that
opened in 1963. Goldblatt retired in 1977 and

idied six years later.
In keeping with the Islands theme of the cur-

rent series, Goldblatt's comments below center on
developments in Hawaii after the organization of
the region's sugar and pineapple workers and the
landmark sugar strike of 1946. He first describes
how he and the ILWU dealt with the challenge of '
red-baiting in 1947 and then assesses the long-
term impact of the union's response. 1

Next he evaluates the union's loss of indus-
try-wide bargaining in pineapple during 1947 and
its re-capture in 1951 after a successful strike on
the island of Lanai. Ironically, the ILWU favored
industry-wide bargaining over potentially vulner-
able single-island strikes, but the single-island
Lanai strike won back industry-wide bargaining
for the whole union. Finally, Goldblatt looks at
the way the ILWU handled the mechanization of
agriculture during the 1950s.

As was the case last month, the interview
excerpted here was conducted in 1979 by Edward
D. Beechert, a leading authority on the history of
labor in Hawaii and author of "Working in
Hawaii: A Labor History," "Honolulu: Crossroads
of the Pacific" and "Aupuni i La au A History of?
Hawaii's Carpenters Union, Local 745." He is also
coeditor of "Patterns of Resistance: Plantation
Labor." We are greatly indebted to Beechert,
today professor emeritus from the University of
Hawaii, for releasing the transcript of his discus-
sions with Goldblatt for use as the basis of this
article.

LOUIS GOLDBLATT
Edited by Harvey Schwartz,
Curator, ILWU Oral History Collection

In 1947 red-baiting was going
on and was picking up steam.
Amos Ignacio, then ILW1U Big
Island Division vice-president,
charged that the union was domi-
nated by communists. He tried to
lead people out of the ILWTJ and
to build a separate union of
Hawaiian workers. I think Harry
Bridges might have been down
during one of the sessions when
we were kicking the thing around.
We said, "Look, there is no reason
why we shouldn't bring this thing
to a head in a hurry." Remember,
we had won the '46 sugar strike.
We felt we had the strength.

The idea occurred to us, "Why
not have a special convention [the
special Hilo Unity Conference]
and why not have it right where
the so-called Ignacio Revolt was
supposed to be taking place, in
Hilo?" We took over the armory.
Jack Hall and I were at that con-
vention, which was held in early
1948. We decided we wanted
Ignacio at the convention so he
could present all of his arguments
in favor of breaking away from
the ILWU. We tried to get in touch

with Ignacio. All of a sudden he disappeared.
So why let go of a good thing? We sent out

hunting parties different groups of guys—to look
for Ignacio to convey the message that he had
nothing to be concerned about. He would be polite-
ly treated. There would be no attempt to do him
any harm. He would be given a full audience to
come down to the convention and say his piece. But
nobody could find Ignacio. He never did come to
the convention.

We took the red-baiting discussion head on in
Hilo. I said, "Look, we're not communists, we're
unionists. We are also the kind of union where peo-
ple can believe as they please. They can be democ-
rats, they can be republicans, they can be commu-
nists, they can be Catholics, as long as they are
good union people,"

I think this was the only time I ever used a let-
ter I had gotten from Dillon Meyer. Meyer became
the head of the War Relocation Authority after the
Japanese Americans had been evacuated from the
West Coast and set up in camps early in World War
II. He was determined to try to empty out those
camps and get people back living a normal life. So
he was quite a hero to Japanese Americans on the
West Coast. After the war I got a letter from him.

Meyer said he was reviewing the records of
Representative John H. Tolan's congressional
committee hearing held in San Francisco around
March 1942 to consider if the Japanese should be
evacuated. I had decided I would testify against the
evacuation. I guess I was the only trade unionist
who did. They had a large number of people lined
up to testify for it—then-California Attorney
General Earl Warren, the San Francisco Labor
Council President Jack Shelley—everybody got on
the "Yellow Menace" bandwagon. Well, Dillon
Meyer sent me this letter that my testimony had
stood like a beacon light in the whole hearing.

At any rate, for the first time I used that letter.
I read it at the '48 convention. I said, "I want you
to think for a minute as to who your great friends
were in Hawaii who said a word of protest about
the Japanese American evacuation on the West
Coast. Here you've got the Advertiser newspaper
supporting the revolt against the ILWU. Where
were they during this time? What were they say-
ing? How about all these company agencies, how
about all your politicians?"

By that time, as far as the Japanese at the con-
vention were concerned, they were solid as rocks.
The Filipinos were good too. It went to a referen-
dum and the vote was overwhelming to stay in the
ILWU. That ended Ignacio for good. We came out of
that stronger than when we went in. This held us
in good stead when other red-baiting attacks came
along like in 1949, during the big Hawaiian long-
shore strike for wage parity with the West Coast,
where red-baiting was practically the sole instru-
ment of the employers.

One of the outstanding features of the '49
strike was the rather minimal effect that the red-

baiting had on our mem-
bers compared to the
degree of the onslaught,
with its "Dear Joe"
[Stalin] editorials and one
headline after another.
The fact that we had gone
through some struggles,
including the '48 conven-
tion, meant that the guys
were pretty well inured to
a lot of this stuff. In retro-
spect I'd say that the '48
convention was a good
thing and the referendum
vote even better.

In '47, though, we did
take a kick in the pants on
pineapple. We lost a big
strike that year. Several
factors were involved.
There were a lot of season-
al workers with whom the
union had no contact. The
industry would bring in
about 10,000 seasonals to
work in the pineapple can-
neries in the summer. A lot
of them were college and
high school students who
depended on the season for
that extra couple of bucks
to go to school. They went
through the picket lines.

The field workers stayed absolutely solid, like
out in Waipio. In places like Lanai, nothing budged.
Yet the seasonal workers were so much of a larger
group, that in terms of proportion of numbers, the
support did not appear to be there. The prelimi-
nary work of trying to get to them had not been
done.

There was also an unfortunate fascination
with striking at the peak of the season. But, if at
the peak of the season, there  
are a lot of seasonal workers
coming in over whom you
have no control or no contact,
then the peak of the season
doesn't mean a thing. There
has also always been a ques-
tion in my mind as to whether
the harvesting is more impor-
tant than the cultivation. In
some ways, striking in agri-
culture during the cultivation
period might be more effec-
tive because you have a stable
work force that, if you organ-
ize effectively, should be very
tight.

We decided we had to set-
tle and back up—patch up the
mistakes we had made,
strengthen the organization,
do a little bit of getting to the
seasonal workers. After '47
the pineapple employers
enforced plant by plant con-
tracts. We recouped, but it
took a while, until the Lanai
pineapple strike in 1951. I
happened to be down there
when that strike began. We
had just finished up some
small negotiations in pineap-
ple, but we really didn't nego-
tiate. The guys were pretty
well forced to the wall
and had to take what
the employers offered.

I recall a meeting
with the Lanai guys.
They said, "Do we have
the right to strike?" I
said, "Sure." They said,
"We don't want to take
the contract, we are not
going to." I said, "The
employers want to go
plantation by planta-
tion, and there is no
question—they are able
to make it stick. That's
the way it is. It will
take a while before we
are strong enough to
handle it,"

They said, "Well,

Lou Goldbli

Hawaii pineapple strike, 1947.



November 2002 thilitSPATCHEP * 9

Goldblatt

a, 1947.

that's not the question we
asked—do we have the
right to strike?" I said,
"Yes, but you're not going
to be able to spread the
strike. If you shut down
Lanai, you can't picket the
canneries in Honolulu. We
don't have the power to
shut them down effectively.
We'll help you as best we
can, with money, with bum-
ming committees, and so
forth. But if you strike
Lanai by itself, if you think
you can get by in less than
four or five months, maybe
six, forget it. It'll be a long
beef."

They went right back to
the same question, "Do we
have the right to strike?" I
said, "Yes, I've told you
that." That's all they want-
ed to know. The next thing I
knew, the strike was on and
sure enough that strike
lasted a long time—about

rg six or seven months. I
_E, found out more and more
about the real issues as the
strike went on. Partly it
was a business of having
something rammed down

their neck which they didn't want. They were inde-
pendent thinking. Then there were all kinds of
other peripheral issues I knew nothing about.

For example, not long before the 1946 sugar
strike the employers had brought 6,000 new
Filipino workers to Hawaii from the Philippine
Islands over our objections. This we interpreted as
a threat to our new organization. The Filipinos
came in two ships. We got some of our guys on
  board as members of the

Marine Cooks and Stewards
union. They did the signing
up. The Filipinos were all in
the ILWU by the time they
got to Hawaii. They stuck
with the union right through
the 1946 strike, too.

Some of the Filipinos
brought over in 1946 had
been assigned for Lanai. After
they had been at Lanai for a
couple of years, and made
some friends, they all stuck
very close together Then the
Hawaiian Pineapple
Company, which owned the
whole island, decided they
had brought over an unneces-
sary number. The company
notified these people one
morning that they were being
laid off and put them on a
plane out that afternoon.
Offhand that doesn't seem
very big, but this rankled the
other Filipinos. As far as they
were concerned, they had to
get even. The company would-
n't even allow these guys time

45 enough to have a party with
their friends, a going-awayg deal. They didn't allow any-
thing—pack up, get out.

The Lanai workers
had a couple of other
grievances, little tiny
grievances, not big
grievances. The compa-
ny had decided,
between '47 and '51,
that they had the upper
hand and they were
going to use it. So the
grievance committee
meetings were hopeless
and the guys said, "To
hell with arbitration.
We are going to wait
until we can get even."

Well, the strike
went on a long time. I
had the feeling that
with these guys, if you
offered to sink the
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ILWU pickets on Lanai during the 1951 strike.

island, they'd say, "Fine, you got a deal." One day
we got a call from Jim Blaisdell, the employers'
representative. Jack Hall and I joined him at the
Tropics in Honolulu. He said, "What will settle it?"

"There is only one way," I said, "that I know of
settling this strike and that is to get together a set-
tlement that goes beyond Lanai. You open up all
the pineapple contracts. Instead of the guys on
Lanai getting 12 cents as they'd demanded—the
other guys had settled for 8—they will get 15 cents.
All the other pineapple outfits will get the 15, or an
extra 7 cents. There are a whole string of griev-
ances here that will go to an immediate grievance
machinery. They will be settled in grievance and
will not go to arbitration. The industry goes back
into collective bargaining as a group and stays
there."

The next day there was a call from Blaisdell.
The agreement was put together. I went over to
Lanai and asked Pedro de la Cruz, the Lanai leader,
to have his committee come around so we could
meet with them. I said, "This is our recommenda-
tion." The only important question that came from
them was, "There is nothing wrong with what you
agreed to, it's fine, but are you telling us that all
the workers who didn't strike are going to get the
extra 7 cents?" I said, "Yep." They said, "That's no
good, they didn't fight. They're not entitled to any-
thing."

"The key issue here," I said, "is that these
employers have been able to ride roughshod and
run broken field through the pineapple industry
since 1947. Finally you turned it around. You
showed them, okay, you wanted to run broken field,
you can also get a single island strike. They've lost
over 25 million bucks from their Lanai crop, it's
gone. They'll be lucky to salvage the second crop.
So what you've done is force them back into indus-
try bargaining."

I concluded, "You've won something for your-
self and for everybody else in the industry. But
more important is the unity." They huddled among
themselves. Finally they said, "We'll recommend."
Sure enough, the Lanai members ratified the
agreement. The pineapple industry went back into
industry-wide bargaining.

Another major issue we
faced in the early 1950s was
mechanization in agriculture. I
had conversations with Jack
Hall about this even before
mechanization had much of an
impact, probably in 1946. As far
as we were concerned, mecha-
nization would not only be
inevitable, we saw nothing
wrong with it, providing the
workers were taken care of. As
far as I am concerned, there is
nothing socially uplifting in
hand-cutting sugar cane—
you're just fighting dirt, dust,
and bugs. It is some of the most
difficult work in the world.

So we knew mechanization
was coming along. How to take
care of the people, that was the
key. And there is the area
where I think the union did

some real pioneering. The idea was to shrink the
work force from the top. We had all kinds of single
guys, particularly Filipino workers, who had been
in Hawaii for 20 or 25 years. Originally they had
come down there for three years, and 25 years later
they were still looking for that ticket home. There
was no question as to how they felt. But at the
same time they were often also broke.

The big things that were written into the sugar
contract in the 1950s were very substantial sever-
ance pay and a reparations allowance, which
included transportation home, and a complete
cash-out provision on all pension rights. A man was
able to leave Hawaii for the Philippines with any-
where from $10,000, $14,000 to $16,000. Now that
doesn't look like a lot of money, but in 1950, '51,
'52 it was. To many a worker this was more than
enough not only to make the trip back, but also
perhaps to open up a little store or just lead an easy
life in the town where he came from.

If there was any one industry where a shrink-
ing of the work force took place with a minimum of
hardships, it was sugar. So that's where our con-
tract was novel. I don't know of any place else
where the contract was written out in these details.
And I would say that if any person was responsible
for doing a lot of work on this thing—including a
lot of the heavy duty mathematical work—it was
Jack Hall. He was awfully good with a pencil.

We took up some of the slack in employment by
organizing in the growing post-war tourism indus-
try on the Outer Islands, those outside of Oahu. In
the late 1950s we explained our thinking to Art
Rutledge, the Teamster leader in Honolulu who
often obstructed our efforts. Hotels in Honolulu
were Art's. But we told him, "Look, so far as the
Outer Islands are concerned, the hotels are some-
thing we have pioneered in the organization of
those outside islands. There was nothing organized
there, not a thing. We're the ones who knocked
over the sugar and pineapple plantations. They're
shrinking. Our people are looking for jobs in other
areas. When these hotels open up, that is where
they're going to have to go to work. That is our
kuleana, our area."

1947: Pineapple fields ready for harvest after strike settlement.
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AFGE: BUSH PLANS THREATEN

JOBS, UNION RIGHTS OF
825K FEDERAL WORKERS

WASHINGTON (PAW—Bush admin-
istration "privatization" plans, pushed
by his Office of Management and Bud-
get after business lobbying, threaten
the jobs, union rights or both of
825,000 federal workers, the
American Federation of Government
Employees claims.

And that's not counting the
170,000 workers in Bush's proposed
Dept. of Homeland Security, which
Congress approved in late November.

The privatization plans are part
of a continuing battle Bush and his
business allies are waging against
federal workers.

One new Bush privatization ini-
tiative turns over almost half a mil-
lion federal jobs to "competitive bid-
ding," with the presumption that the
private sector would take them over.
A business-dominated panel Bush
named last year recommended the
turnover. Another initiative would
outsource tens of thousands of civil-
ian jobs in the Army Dept.

"AFGE believes contractors and
their allies in the Bush administra-
tion have insisted on rewriting...the
public-private competition process
because it doesn't allow contractors
to take federal employee jobs often
enough or fast enough," AFGE said.

"Bush administration officials are
at war with reliable and experienced
rank-and-file federal employees," said
the union, which represents 600,000
federal workers. "They are systemati-
cally conspiring to bust their unions,
gut their civil service protections and
hand over their jobs to politically well-
connected contractors."

The Army dropped its privatiza-
tion plan on more than 270,000 work-
ers Oct. 4. Army Secretary Thomas E.
White—a former Enron executive—
sent a memo to all commands. White
said the "third wave" of privatization
and outsourcing in the service would
involve "public-private competitions"
and it "will be bigger and faster" than
the first two.

"You will develop and present to
me your implementation plans for pri-
vatizing, divesting, competing. . out-
sourcing, converting military spaces to
civilian or contractor, or transferring
to other government agencies non-core
functions that fall under" their com-
mands, White told local officers.

White did not list "non-core func-
tions" to privatize. But he made it
clear that meant just about every-
thing. He cited the war on terrorism
to order the officials to use privatiza-
tion "to free up resources"—i.e., cut
spending—in their areas.

OMB Director Mitchell Daniels, a
former board member at an Indiana
firm now enmeshed in another corpo-
rate crookedness scandal, unveiled the
second plan in mid-November. That
plan, covering virtually the entire gov-
ernment, would start Jan. 1.

OMB's plan "presumes all activi-
ties are commercial in nature unless
an activity is justified as inherently
governmental."

It also says the low bidder—
either the government's own workers
or an outside bidder—might not win
the race to staff the jobs. Instead,
agencies could "negotiate" bids, or
accept the "lowest-priced technically
acceptable" bid, leaving room to
award the bid, and the jobs, to
favorite contractors.

And it envisions government
workers will lose their jobs.

Daniels said each agency that
awards bids—and jobs—to private
contractors must name a Human
Resource Advisor who "shall, at a
minimum...identify civilian employ-

TWU Local 100 members demonstrate in support of their contract struggle.

ees who will be adversely affected"
and "perform employee placements
in accordance with reduction-in-force
procedures."

Reduction-in-force is a govern-
ment phrase for "layoffs."

And Daniels made it clear that
present workers—and their unions—
would be handicapped in the compe-
tition to keep their jobs. He ordered
each agency to develop a "most effi-
cient organization" plan for the jobs
and functions involved, and said "the
most efficient organization is not rep-
resented by the current organiza-
tion" in that government agency.

Instead, it is to be based on busi-
ness-backed concepts such as "activi-
ty-based costing"—code for pay cuts
—"business case analysis, consolida-
tion...industrial engineering, market
research, productivity assessment"
and others.

And Daniels said that while any
agency, in putting the federal jobs out
for bid, can develop job descriptions
based on those business-backed con-
cepts, it can't hire its present workers
unless the workers win the bidding.

All of this left AFGE very skepti-
cal, and with only a month to review
Daniels' plan. "Although the relent-
lessly pro-contractor Bush administra-
tion's record offers little encourage-
ment, AFGE will carefully review the
rewritten public-private competition
process" to ensure it is fair to workers
and taxpayers, the union said.

The privatization plans follow
previous Bush anti-federal worker
actions, including:

An executive order, early in
2001, forcing low-paid janitors, cafe-

teria workers and others to re-apply
for their jobs—often without union
representation—when a new contrac-
tor takes over at their federal build-
ing worksites. Bush's executive order
killed the prevailing wage and job
security protections workers had
under the Service Contract Act.

• Refusal to sign a previously
negotiated contract covering several
thousand workers at the Federal
Aviation Administration.

• His unilateral decision—before
the Sept. 11, 2001 terrorist attacks—
to ban unions for 5,000 Justice Dept.
workers on "law enforcement"
grounds.

• His successful lobbying to ban
union protection, whistle-blower safe-
guards and civil service rules for the
homeland security workers. The
Senate voted Nov. 19 for Bushs plan,
90-9.

Amid its battles against privatiza-
tion, AFGE moved on another front to
battle Bush's plans. It filed a petition
Nov. 18 with the Federal Labor
Relations Authority—the government
workforce equivalent of the National
Labor Relations Board—to represent
500 airport screeners at Baltimore-
Washington International Airport.

AFGE expects to file a similar
petition for screeners at Washington
National Airport. The government is
hiring more than 45,000 screeners
nationwide for all 429 U.S. airports.

The screeners check passengers
and luggage as part of the new home-
land security measures put in place
after the Sept. 11, 2001 terrorist
attacks.

"Passenger, baggage and 'lead'
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screeners at BWI have been working
mandatory six- and seven-day work-
weeks and 10- and 12-hour shifts,"
the union said. "Supervisors continu-
ally cancel leave and change work
schedules without notice," hurting
morale, the union added.

"Screeners have a right to organ-
ize under current law," AFGE
President Bobby Haulage said.
"They are looking to AFGE to pro-
mote their rights and interests on the
job so they can do their jobs well."

—Mark Gruenberg

PAI Staff Writer

NYC TRANSIT WORKERS TO VOTE
ON NEW PACT

NEW YORK (PAD—After negotia-
tions that went into overtime, the
union that represents New York
City's 34,000 mass transit workers
reached a new three-year agreement
with the Metropolitan Transpor-
tation Authority.

Members of Transport Workers
Union Local 100 must still vote on the
contract, but its executive board
approved it late Monday, Dec. 16, by a
31-9 margin with two abstentions.

That was a day after the old con-
tract expired, and the union had
planned to strike, but decided to keep
talking—and working—on the previ-
ous Friday.

TWTJ and the MTA virtually split
the difference they had on wages, with
the union agreeing to a $1,000 lump-
sum payment to each worker in 2003,
followed by three percent pay increas-
es in 2004 and 2005.

News reports said Twu originally
wanted six percent per year, though
its website did not specify a number.
The MTA had offered zero in the first
year followed by unspecified "produc-
tivity increases."

Other key features of the pact
include:

• Establishment of retiree pre-
scription drug coverage. "We will no
longer have to worry about whether
we can afford to retire," the union
commented. Health care will now
cover 60 mental health visits per year,
and will let workers cover their
domestic partners. Part-time traffic
checkers, who lacked health coverage,
will get it.

• More trust for workers who
need sick leave, with fewer subject to
supervisory MTA visits or having to
bring doctors' notes. "Workers with
little or no sick leave balance will be
entitled to a 'fresh start" and those
"who use no sick leave for an entire
year will be entitled to 'cash out' two
days each year, with payment right
before Christmas."

• Workers hurt on the job can now
"use sick or vacation from the first day
of injury until" workers' comp "kicks
in, so they will not suffer any loss of
pay"

• Establishment of a childcare
trust, which will receive $2.4 million
per year "to develop a variety of child-
care options for our members includ-
ing emergency childcare and, eventu-
ally, full-time childcare."

• Safety improvements, including
notification of all major and minor
accidents and reports and the right to
pre-review new projects and programs
"to insure safe working conditions."
The new pact also says workers "can
challenge an unsafe job without facing
immediate suspension."

• New apprenticeship and train-
ing program, combined with "fair
costing" procedures to cut back on
contracting out. The apprenticeship
and training programs are "the key to
preserving our bargaining unit work
in the future and getting Local 100
members into the jobs of the future,"
the union said.
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FROM OF LABOR IOVENIENT
UNIONISTS' PROTESTS RISING

AGAINST WAR ON IRAQ
Dolores Huerta has a new cause.

It's GOP President George W. Bush's
planned war against Iraq. She's
against it.

And so are thousands of other
individual unionists, plus a growing
number of local labor organizations.

Huerta, co-founder of the United
Farm Workers, received a human rights
award on Dec. 4 from The Nation
Foundation for her career "challenging
the status quo through distinctive,
courageous, imaginative and socially
responsible work of significance."

Now, she and the others are again
challenging the status quo by oppos-
ing Bush's war plans.

Many of the unionists have signed
a second petition, posted on the web-
site of New York-based International
Answer, supporting planned anti-war
marches in Washington on Jan. 18-19.

They include AFSCME District
Council 1707 President Brenda
Stokely, co-founder—along with UAW
Local 1981 President Michael
Letwin—of New York City Labor
Against The War. They're joined by a
wide variety of unionists from all
regions of the country.

The rising tide of workers'
protest against the war both preceded
and followed AFL-CIO President
John J. Sweeney's letter to lawmak-
ers on it, just before Congress
approved Bush's plan. It was the first
official federation pronouncement on
the wan

Sweeney urged lawmakers to
allow a free and full debate and
sought postponement of the votes
until after the Nov. 5 election. He also
said Bush had not fully explained why
we should fight Iraq. But lawmakers
brushed Sweeney aside and voted
with Bush.

Other backers of the D.C. marches
include four United Federation of
Teachers members from the same
local, a National Association of
Government Employees/SEM activist,
and members of the Screen Actors
Guild and the New Jersey Education
Association.

Members of UFCW Local 1001,
CWA Local 1119, the Letter Carriers,
the Teamsters, Education Minnesota,
the Oakland AFT, Millwrights' Local
2158, SEIU Locals 250 and 535 in
California, and the Brotherhood of
Locomotive Engineers also signed up.

The Ohio Fair Trade Campaign
Network and the Seattle-based
Filipino Workers Action Center signed
the petition, too. And Pride At Work,
the AFL-CIO's gay-lesbian-transgen-
der affiliate, formally pledged to cam-
paign as a group against the war.

The congressional stampede to
back Bush did not stop individual
unionists and local organizations
from backing the anti-war march in
October, and it hasn't stopped them
since. The October march in D.C.
drew more than 200,000 people.

Its backers included local labor
councils in San Francisco, Albany,
Troy and Rochester, N.Y, New York
City-based sEru 1199—the politically
influential Health and Human
Services Union—International Long-
shore and Warehouse Union Local 10,
AFSCME District Council 1707 in
New York City and the Oakland
(Calif.) Education Association.

Present UFW Vice President
Rosalinda Guillen joined Huerta's
stand then. So did unionized profes-
sors at the State University of New
York, local union presidents in
Maryland, San Francisco, Detroit,
New York, New Jersey, Massachusetts
and grass-roots groups of unionists in
South Carolina, Detroit and Seattle.

For some unionists, Sweeney's let-

ILWIJ members joined the huge anti-war demonstration in San Francisco Oct. 26.

ter didn't go far enough. Several told
the New York-based Labor Educator
that they want organized labor to lead
the anti-war movement. The federa-
tion has taken no position on doing so.

"It's organized labor's calling to
lead the peace drive! It's a stance
that's winning in the big picture," said
AFGE Local 3197 member Barbara
Phinney of Seattle. "Let's light a fire
under Sweeney's feet to go where no
leaders are taking us. War with Iraq is
politically driven and ill-considered,"
adds Operating Engineers Local 465
member Brett Bursey, of South
Carolina.

"Our country is preparing for war
with Iraq—a war that will not benefit
Postal Workers or the vast majority of
the American people," wrote Paul
Felton, the elected editor of the
APWU Local 480-481 Communicator
in Michigan.

"It will not make us freer, it will
not make us safer, it will not make our
lives any better. I believe the labor
movement should be speaking out,
loudly and proudly, against George
Bush's plans to invade Iraq," Felton
said in his column. And he accused
union leaders of "sleepwalking" on the
issue of Bush's use of the Iraq war to
do battle against unionists.

"Bush wants to privatize the Post
Office. He wants to bust unions
throughout this country. . . His eco-
nomic stimulus package after 9/11
gave millions to wealthy corporate
CEOs and the shaft to working peo-
ple. In short, Bush is an enemy of
working people and a friend to the
super-rich. So why should we trust
his foreign policy?"

ARGENTINE WORKERS ASK:
IS ANOTHER WORLD POSSIBLE?
Few countries better represent the

failure of corporate globalization than
Argentina. Its government did every-
thing the International Monetary
Fund and World Bank asked, but with
most public services privatized and a
population under vicious austerity, the
nation plunges toward collapse.
Millions of people are left outside the
economy with no means of support.

The government faces budget cuts
described as "savage" by its cabinet
chief, Alfredo Atanasof. It missed an
$805 million payment to the World
Bank Nov. 14 due to a lack of currency
reserves. Children have starved to
death on the streets of Buenos Aries,
and this is especially sad for the
largest food exporter in Latin America.

But the workers haven't taken it
lying down. Mass demonstrations
forced the government to resign in
December 2001. The ensuing riots, in
which 27 people died, brought in a
new government but no change.
Currency devaluation, begun January
2002, quickly caused the peso to lose
two-thirds of its value.

Workers at the Grissinopoli bak-
ery in Buenos Aires saw their pre-
devaluation pay fall by 75 percent in
less than a year. When the boss
announced June 5 that the plant
would close, workers occupied it. They
guarded the factory and sold home-
made bread on the streets. Soon they
came to the idea they could restart
production and manage it for them-
selves. Amazingly, the city's legisla-
ture recognized their claim in October
and turned over ownership to the
workers' cooperative. At least 17 other
factories in Buenos Aires province
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have reverted to cooperatives.
"The idea that a capitalist is

needed to organize production is
being demystified," University of
Buenos Aires professor Christian
Castillo told the Toronto Star. "The
workers themselves are demonstrat-
ing this."

The owners closed the Chelco ice
cream factory last February and
stiffed its workers for thousands in
back pay. Unwilling to trust the
courts, the workers pitched tents on
the factory grounds on the banks of
the Riachuelo River. When the com-
pany couldn't remove its equipment,
the workers took over and formed a
cooperative. The local legislature rec-
ognized their claim.

As the movement spreads, more
enterprises are reverting to worker
control. Nurses and doctors are tak-
ing over clinics, while waitresses and
cooks are running kitchens. At least
100 worker occupations have been
reported throughout the country so
far. Community support has grown,
as shown at the Bruckman textile fac-
tory where hundreds of community
activists faced down police who were
ordered to take back the worker-run
plant.

The idea of workers' control is
nothing new to Argentina. In their
first general strike in 1902, workers
and farmers seized factories and land
and continued production. Argentina's
urban unemployed are organizing
again. In Solari°, a poor town on the
outskirts of Buenos Aires, young
workers told reporter John Holloway
of Argentina indyrnedia they "didn't
consider themselves unemployed
workers, but autonomous workers."

An unidentified woman told
Holloway, "What we are doing is
building from this poverty the basis,
perhaps, for a new society. A society
which is being born and which can
grow with dignity from below. From
poverty, but with dignity, free, and
independent."

Leftists in the Argentine govern-
ment reminded the co-ops that they
haven't escaped capitalism and that
they might "replicate the hierarchical
structure and labor exploitation found
in conventional capitalist companies."

In any case capitalism still has a
long way to fall in Argentina. The
IMF demanded 450,000 government
job cuts and foreclosures on 250,000
mortgages, plus utility rate hikes and
other nasty measures.

In December 2001 the govern-
ment defaulted on $95 billion of its
$141 billion debt. It made a token $77
million interest payment as a "good
will" gesture Nov. 14. An agreement
with the IMF on the job cuts and pro-
tection of foreign businesses may be
near.

"If we don't get help by February,
we will have a level of reserves where
the economy is unmanageable,"
Finance Secretary Guillermo Neilsen
warned Nov. 20. "And by May we will
have no reserves."

Argentina serves as a warning to
neighbors like Brazil, where the
recently elected government has
shied away from globalization. But
workers have learned something
their ancestors knew, that another
world is possible. When the owners of
factories disappeared, some workers'
attitude was, "Good! Don't come
back, we have better things to do,"
Holloway reported.

"What we're seeing is a deep
questioning of certain sacred ele-
ments of the capitalist system," Prof.
Castillo said. "If things improve eco-
nomically, this movement may disap-
pear. But the idea of worker control is
out there."

—Mark Gruenberg, PA! Staff Writer —Tom Price
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LEAD Institute 2002•
T

he second ILWU Leadership Education and
Development (LEAD) Institute turned out to
be the best-attended and most rigorous in the

series of recent educational programs offered by
the International union for rank-and-file activists.

The Institute, held in Palm Springs, California,
September 15-19, revolved around the theme of
"building through diversity." Each day's mix of top-
ics focused on the ways the ILWU has nurtured
diversity of all kinds. From its beginning, the union
has maintained that it can be stronger and more
effective in the workplace and the community by
bringing together members who live in different
areas, work in different industries, hold different
politics and claim different racial, ethnic and gen-
der identities.

In addition to a full schedule of skill-building
for leadership—including speaking, problem solv-
ing, conducting union elections and financial
audits—participants used laptop computers and
new educational software throughout the five days
to enhance the learning process and become more
familiar with technology.

The computer equipment and programs were
provided by a team from the Federal Mediation and
Conciliation Service led by Commissioner Joel
Schaffer. FMCS participation triggered a some-
times heated discussion as several members did not
care for federal participation in an ILWU program
at a time when federal intervention in longshore
negotiations seemed likely. After everyone's voice
was heard, the group overwhelmingly decided to
proceed as scheduled with FMCS technical support
and participation as group facilitators for certain
topics, including sessions on ways members with
different personalities and leadership styles can
work together for the good of the union.

Panel discussions, presentations and small-
group exercises packed each day. They all aimed to
bring out the needs and experiences of different

Photos by Frank Wilder

geographical areas and industrial groupings. The
composition of the small groups varied. Sometimes
members from a particular area or sector worked
together. At other times, the groups' makeup let
members bring insights from different areas to
bear on a problem. The participation of 76 mem-
bers from 32 local affiliates ensured variety.
Longshore, clerks' and walking bosses' locals sent
47 people, and 29 came from warehouse, IBU,
Alaska, and Hawaii affiliates. Similarly, instructors
included active and retired members and local offi-
cers from most sections of the union, along with
staff and Secretary-Treasurer Joe lbarra from the
International.

The sessions repeatedly asked participants to
draw on their own experience to help address chal-
lenges to the welfare of the ILWU, such as low rates
of member participation in meetings and elections,
and to explore the many forms of political action by
which the union's legislative and electoral program
is developed and carried out.

The organizing workshops explored the prob-
lems and possibilities of bringing in members from
occupations and backgrounds new to the local
union. Participants got a taste of union-busting tac-
tics when they had to sit through an employer's
anti-union "captive audience" meeting, and then
brainstormed threats to ILWU jurisdiction as well
as corporate and industry targets for organizing.

The ILWU's long relationship with the
Teamsters served as a ease study on the need for
labor alliances and coalitions. Panelists looked at
the longstanding ILWU alliance with the
Teamsters in warehouse in Northern California
and ways to resolve jurisdictional issues with the
IBT on the waterfront.

—Gene Vrana

Note: Selections from materials used and creat-
ed at LEAD will soon be available on the ILWU web-
site, www.ilwu.org.

Above, Tanya Barret holds the attention of her group during a problem-solving exercise. Facing the camera (left to right)
are Brett Frost, Marc Beasley and Leonard Thompson.

From top left: Mary VVinzig, Local 5 president, comments during panel discussion on organizing new workers and inte-
grating them into the ILWU family. • Richard Gurtiza, Regional Director IBU 37, relates the IBU experience in the ILWU.
Donna Domingo, Local 142, discusses the experience of women in the ILWU in Hawaii during the panel on the prob-

lems and possibilities posed by racial, gender, and ethnic diversity in the union. • Darren Williams, Local 7 and mem-
ber of the Coast Education Committee, describes the evolution of ILWU-Teamsters cooperation in resolving past and
present issues of jurisdiction on the waterfront during panel on building labor alliances. • Joel Schaffer, Commissioner
of the Federal Mediation and Conciliation Service, helps facilitate discussion on building a diverse union. • Tann
Casillas (Local 56 Secretary-Treasurer/BA) reports on his group's conclusions about encouraging member participa-
tion in the life of the union. Gene Vrana, ILWU education director, waits to help facilitate further discussion. • Fred
Pecker, Local 6 secretary-treasurer, describes how his local set about organizing workers from new industries.
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Building through diversity

PARTICIPANTS BY LOCAL
LOCAL 5: Mary Winzig, Meredith Schafer • LOCAL 6: Donal Mahon, Efren Alarcon, Kenneth Dow • LOCAL 7: Brett
Frost, Kevin Foster • LOCAL 8: Tanya Barrett • LOCAL 10:Trevyn McCoy, Lance Hebert, Mark Casqueiro, Marc
Beasley, Byron Moore, Sr., Michele Spires, Hunny Powell, Deborah Moss, Gail Yui • LOCAL 12: Jennifer Gumm
LOCAL 13: Richard Alvarez, John Alvarez, Tim Podue, Alberto Bonilla, Priscilla Aparicio, Patricia Aguirre • LOCAL 13A:
John Regas, Monte Carter • LOCAL 17: Robert Strom, Jeffrey Carter, Dan Brown • LOCAL 18: Paul Rhodd, William
Linker, Jr. • LOCAL 19: Richard Austin, Jr., Herald Ugles, Ron Manwell • LOCAL 21: Jeff Davis, John Phi'brook -
LOCAL 26: John Day, A.J. Wright • LOCAL 29: Guillermo Jara • LOCAL 30: Trinidad Esquivel III, Keith Baird • LOCAL
34: Mark Collins. Eddie Gutierrez, Rene Ducroux, Russell Miyashiro, John Fisher, Mike Mendoza • LOCAL 40: Dana
Jones, Jr. • LOCAL 47: Timothy Kniftle, Kirsten Wiliamson • LOCAL 54: Jack Tinsley III, Ken Jones, Marc Cuevas •
LOCAL 56: Tarin Casillas • LOCAL 63: Constance Chaney, Edna Daley LOCAL 91: Leo Williams, Sanders Robinson
• LOCAL 94: Louis Hill a LOCAL 98: Terrance Ohnsager, Bruce Rayment • LOCAL 142: Kenneth Ige, Robert Flores,
Sr., George Martin • LOCAL 200/223: Patrick Lee, Chuck Wendt • ALASKA LONGSHORE DIVISION: Carl Norman •
IBU SO. CALIFORNIA: Leonard Thompson, Eric Bland • IBU COLUMBIA RIVER: Michael Conradi, Ross Wilson • IBU
REGION 37: Ricky Anicas, Randy Channel'
INSTRUCTORS
Guy Fujimura 142, Secretary-Treasurer • Ah Quon McElrath 142 Social Worker (Retired) • Donna Domingo 142 • Joe
lbarra, ILWU Secretary-Treasurer • Gene Vrana, ILWU Education Director • Russ Bargmann, ILWU Research Director
• Jerry Martin, ILWU International Representative • Linda Kuhn, ILWU Office Mgr./Executive Secretary • Frank Wilder,
ILWU Clerical Staff • Lawrence Thibeaux 10 • Fred Pecker 6, Secretary-Treasurer • Darren Williams 7/Coast Education
Committee • Jack Wyatt, Sr. 17, Secretary-Treasurer Lupe Martinez 17 (Retired) • Richard Gurtiza, Regional Director
IBU Region 37 • Al Perisho 63 (Retired) • Joel Schaffer FMCS • Mike Johaneson FMCS
Michael Wolf FMCS • Juan Carlos Gonzalez FMCS • Joe Mansolillo FMCS • David Martinez FMCS

Center top: Hunny Powell raises her hand to speak as Dan Brown takes notes and Randy Channel! (left) listens.
Above: Small group dicussions formed the core of LEAD learning experiences. Here John Alvarez (left) and Dan Brown
contemplate a perplexing issue.
From lower left: Priscilla Aparico, left (Local 13) listens attentively as Ah Quon McElrath describes the importance of
ILWU traditions. • Guy Fujimura (left), Local 142 secretary-treasurer, and ILWU Secretary-Treasurer Joe lbarra consult
before their presentation on ILWU political action programs. • Pensioner Al Perish° discusses how and why clerks'
Local 63 undertook organizing office clerical workers in the 1960s. • Local 10 member Lawrence Thibeaux recounts
the experience of African American longshore workers in the ILWU during panel on race, gender, and ethnicity. • Jack
Wyatt, Sr., Local 17 secretary-treasurer, sets the stage for a role-playing exercise on dealing with a proposed per capi-
ta dues increase. • Ah Quon McElrath leads the participants through a spell-binding account of how the ILWU broke
down racial and ethnic barriers to successful union organizing in Hawaii.
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The Cold War Against Labor
BOOK REVIEW

"The Cold War Against Labor," Edited
by Ann Fagan Ginger and David
Christiano. (Berkeley: Meiklejohn Civil
Liberties Institute, 1987, reissued
2001, two vols., 915 pp., $ 10.)

Reviewed by Harvey Schwartz, curator,
ILWU Oral History Collection.

"The Cold War Against Labor"
may be an even more important, or at
least a more urgent, read today than
it was when first published 15 years
ago. The anthology documents the
concerted, unremitting and often
unconstitutional series of govern-
ment assaults upon progressive
unions and individual civil liberties
that took place from the late 1940s
through the 1950s. These attacks
crippled the American labor move-
ment while doing immense personal
harm to an entire generation of social
justice activists. All of this, of course,
was done in the guise of patriotic
anti-communism.

Today, more than a year after the
horror of 9-11, the "war on terror-
ism" has imperiled the labor move-
ment and American civil liberties to
an extent not seen since those days.
Under new national regulations
employed in an atmosphere of secre-
cy, immigrants can be detained with-
out due process and authorities can
eavesdrop on attorney-client discus-
sions in federal prisons. When the
attorney general of the United States
can charge that dissent is tantamount
to disloyalty and receive almost no
public criticism, we have cause for
concern. When Homeland Security
Director Tom Ridge can telephone
the president of the ILWU and sug-
gest that any waterfront slowdown or
strike will be viewed as a threat to
national security, it becomes clear
that labor unions as well as individu-
als' civil liberties are at risk.

Ridge made his call more than
three months before the employers
locked out the members of the ILWU
Longshore Division at the end of
September 2002. He implied that the
president of the United States stood
ready to function as a strike-breaker
by invoking his injunctive powers
under the Taft-Hartley Act of 1947,
which was passed by a conservative
Congress during the opening phases
of the cold war against labor. The Act
was invoked in early October 2002,
despite the union's objection that
West Coast ship owners and stevedore
companies had locked the workers
out to give the president an excuse to
intervene on management's side.

Bush administration officials had
previously discussed dissolving the
ILVVU's coastwise bargaining unit so
ports would have to negotiate individ-
ually and could be used to scab on each
other. Federal authorities even threat-
ened to use the military to work any
struck docks. The administration also
sought to intimidate the ILWU by sug-
gesting it might "screen" suspect
union members off the waterfront as
was done under the guise of anti-com-
munism in the early 1950s.

Back then, in the early Cold War
era, labor and social activists across
the land were hounded by investiga-
tive committees, hauled into hear-
ings, and brought before criminal
courts. Some were convicted and
imprisoned. Others were assaulted on
picket lines, fired from jobs and
blacklisted. These outrages were com-
mitted not just by U.S. Senator Joe
McCarthy, but by a wide spectrum of
federal, state and local government
agencies and even by private citizens
and vigilante groups. Many such
attacks on civil liberties were
eventually declared unconstitutional,

1950'S
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but the harm done to individuals,
their families and whole working
communities often remained.

Conservative-sponsored changes
in federal labor law from 1947 on, too,
weakened the labor movement for the
rest of the 20th century For example,
besides giving the president the
injunctive power to stop a strike for
80 days, the Taft-Hartley Act out-
lawed the closed shop and the second-
ary boycott. Technically an amend-
ment to the Wagner Act of 1935 that
created the National Labor Relations
Board, Taft-Hartley also allowed
states to pass "right-to-work" laws
prohibiting the union shop. Effective
unionism has nearly disappeared
from the states that have enacted
such laws.

No wonder unionists called Taft-
Hartley the "slave-labor act." The
1947 law even forced union officers to
sign non-communist affidavits, which
was a direct attack on constitutional
guarantees. Conservatives in 1947
often justified the attacks on civil lib-
erties and labor rights in Taft-
Hartley as part of the national effort
to meet the threat of international
communism. Similarly, in 2002 the
Bush administration has used the
war on terrorism to justify threaten-
ing the ILWU and trashing the union
rights of thousands of government
workers in the new Dept. of
Homeland Security.

During the Cold War period, mat-
ters were hardly improved for labor
when the CIO's top leaders panicked
in 1949-50 and purged their organiza-
tion of its 11 most progressive unions,
including the ILWU. Some CIO mem-
ber unions, like the United Auto
Workers and the National Maritime
Union, eliminated their own left
activists to avoid the national CIO's
wrath.

"The Cold War Against Labor"
extensively probes many key issues
mentioned here as well as numerous
others in two wide-ranging volumes.
Many of the 100 choice selections
come from prominent writers or well-
known figures from the period under
review, including Edward Beechert,
Anne Braden, WE.B. DuBois, Henry
and Philip Foner, Louis Goldblatt,
Michael Honey, Fred Hirsch,
Langston Hughes, Len DeCaux,
Clinton E. Jencks, Vivian McGuckin
Raineri, Paul Robeson and Morris
Wright.

Here you will find historical

assessments, contemporary essays,
case studies, memoirs, poems, and
period photos and cartoons that make
the labor battles, legal confronta-
tions, and personal struggles of the
era come to life in places as diverse as
Hawaii, Hollywood, Mississippi, and
Harvard University. Lawyers, mem-
bers of Congress, union organizers
and officers, rank-and-file labor activ-
ists, scholars and labor journalists are
all well represented. So are the
experiences of women, men, and
minority groups. It should be of
particular interest to civil libertar-
ians, too, that special attention is paid
throughout to legal issues and how
the law works in practice—for evil as
well as for as good.

The two volumes are divided into
seven sections. The first contains
essays on the status of the American
labor movement at the time of initial
publication. Next there is a selection
of writings on the hope for peace,
jobs, and social justice at the end of
World War II. The following four sec-
tions, which comprise the heart of the
collection, focus on the red scare.
There are stories here of the victim-
ization of progressive unions and
individuals, as well as encouraging
examples of how some people and
institutions, including the ILWU,
fought back successfully. The final
section offers suggestions for the revi-
talization of the labor movement.
There is even a useful index.

One of the few things you will not
find in "The Cold War Against Labor"
is an assessment of the wrenching
internal problems experienced by the
American communist movement
itself. For that side of the story you
will have to look at other literature,
like Joseph R. Starobin, "American
Communism in Crisis, 1943-1957"
(Berkeley: University of California
Press, 1972). Nonetheless, "The Cold
War Against Labor" remains highly
recommended reading for what it
does include.

Ann Fagan Ginger, the activist-
lawyer and founder of the Meiklejohn
Civil Liberties Institute (MCLI), and
her co-editor, librarian David
Christiano, are to be congratulated
for compiling the anthology in 1987
and for re-issuing it now. Finally, at
just $10 plus handling for both vol-
umes from the MCLI, the price is cer-
tainly right. To order directly, contact
the MCLI by mail at PO. Box 673,
Berkeley, CA 94701-0673, by phone at

(510) 848-0599, by fax at (510) 848-
6008, by e-mail at mcliCLigc.org, or on
the Web at www.mcli.org.
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SACTO LOCALS SEND THANKS
On behalf of all the ILWU mem-

bers whose jobs depend upon the
Port of Sacramento, we want to send
our deepest thanks to everyone who
gave money and time to help us
defeat Measure L in November. This
ill-conceived ballot measure would've
put the Port out of business and put
us out of work.

First and foremost, we want to
thank the Coast Committee for step-
ping up and creating a committee to
fight this initiative with a $40,000
budget from the Longshore Fighting
Fund. They recognized that we were
in a do-or-die fight for our jurisdiction
and they stood by us. Our locals came
through as well. Local 34 gave $5,000,
Local 54 $2,000 and Local 18 $1,500.
The ILWU PAC Fund gave $3,000.

Businesses with a stake in the
port also helped out, notably A&A
Cement with $6,500 from their differ-
ent branches and Marine Terminals
Corporation with $3,500. The
Sacramento Metropolitan Chamber of
Commerce kicked in $2,500.

Many people gave up many hours
walking precincts explaining the
truth about Measure L. Members of
Local 17 and 18 turned out faithfully,
along with members of other groups
in the Port Labor Alliance, such as
Engineers and Scientists of California
Local 20. ILVVU's Northern California
District Council walked with us twice.
Members of the Sacramento Central
Labor Council showed up, including
Secretary-Treasurer Bill Camp. Port
Director John Sulpizio pounded pave-
ment alongside many port staffers.

Members of Local 17 and 18 not
only gave their time but dug deep
into their pockets as well. Individuals
from Local 18 contributed $4,250,
those from Local 17 gave $3,250 and
the three Local 91 members who
work at the Port of Sacramento put
in $750.

In solidarity,
Eddie Holland, President, Local 18

Jack Wyatt, Sr., Sec.-Treas., Local 17
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Teresa Goldblatt passes 17th Annual Western Workers
Labor Heritage Festival

T
eresa Goldblatt, widow of for-
mer ILWU International Secre-
tary-Treasurer Lou Goldblatt,

died Nov. 7 at her home in Mill Valley.
She was 92 and had lived in Mill
Valley for 48 years and before that in
San Francisco since the 1930s.

Terry graduated from the Univ.
of Chicago in 1931 and received her
Master of Arts in anthropology from
Columbia Univ. in 1932. After spend-
ing time in Chicago and Los Angeles,
she settled in San Francisco with her
husband. Before having children,
Terry worked for the California State
Relief Administration and on organ-
izing state, county and municipal
workers.

After Terry and Lou's three
daughters—Ann, Lee and Liza—were
born, she devoted her attention to
family and community activities.
During her child-raising years, Terry
was active in the PTA and the League
of Women Voters. She also main-
tained the house and family during
her husband's extensive travels in
the formative years of the ILWU.
Later, Terry and Lou traveled togeth-

er to Hawaii, Mexico, Europe, the
Middle East, Eastern Europe, South
America, Japan and China.

In Mill Valley, Terry was a strong
supporter and participant with the
Audubon Canyon Ranch, the Friends
of the Mill Valley Library, the Mill
Valley Chamber Music Group and the
Calif. Native Plant Society. In addi-
tion, she was a long time member of
the Sierra Club, the Audubon Society,
the Nature Conservancy and the Mill
Valley Historical Society. Until she
could no longer get around, she
walked with the Fort Point Gang.

Terry will be remembered as an
ardent reader, food enthusiast, bird-
er, and active outdoor person and
supporter of conservation causes, and
as one who placed great importance
on family and friends.

Preceding her in death were her
husband Lou and grandchildren
Antonin and Reva Nixon. She is sur-
vived by her daughter and son-in-law
Ann King and Douglas Smith of
Arcata, Calif.; her daughter Lee
Nixon of San Rafael; and her daugh-
ter Liza Goldblatt of Portland, Ore.

Longshore retired, deceased
and survivors
RECENT RETIREES: Local 8—
Harold Potts. David Staigle, John
Kallio; Local 10—Johnnie Baker,
Sime Coric, Thomas Perez, William
R. Alexander, Alex Hampton Sr.,
Modesto Martinez, Ivan Balarin,
Eusebio Perez; Local 13—Ronald
Anderson, David A. Lomeli, William
L. Pinkerton, Armando Ramos;
Local 14—Dale Lesina; Local 19—
Jack Turner, Gerald Foltz, Donald
Franz, George Felhosi, Terry
McGinnis, Ben Blu, Rodney Fors,
Adrian McMaines, Dan Fox; Local
21—James L. Hill, Arthur De Weert;
Local 23—William Tomatich,
Michael Grassman, Jan l Sonsteng,
William E. Roberts; Local 34—
Thomas Ryan, Albert Nealey, David J.
Forrester; Local 40—James Harter,
David Morris, David Heurung; Local
46—Amilcar Cruz, Richard Macias,
William Guevara; Local 52—Patrick
J. Sullivan; Local 63—Robert Lukin;
Local 91—George Gomez; Local
92—Leslie E. Stavas; Local 98—
Donald Miniken, Edward Gerrish,
Daniel Slavich, Robert De Young,
Gerald Henderson.

DECEASED: Local 4—John
Bridger (Irene), G. F. Johnson Jr.
(Lenora), Clair Unger (Sharon);
Local 8—James G. Collins (Valerie),
Robert Ensunsa (Barbara); Local
10—Eddie Wheatley (Lee Ella),
Nolan Anderson (Clara), Thomas
Lavin Jr. (Evelyn), John Darby
(Juanita), James Smith (Jeanette),
Daniel Glick (Adana), Harold Hyde,
Ronald Bugna, Alonzo Jackson,
James Winn, Morris Shaw, Robert Z.
Davis, Alfred Newton, Thomas Ealy;
Local 12—Bennie Daniels; Local
13—Louis Moreno (Juanita), Henry
L. Hernandez (Betty), Robert Gaitan
(Kim), Ronnie Carmona (Maren),
Richard Depippo (Margaret), William
Carter (Sally), Michael Myers
(Linda), John Gatlin (Thelma), Hosea
Tate (Lessie), Jimmy E. Cruz Jr.
(Maria), Alfred Vogt, Vincente R.
Melgoza, Raul Olvera, Lynn Kroft;
Local 14—Robert Cooke (Elaine);
Leo Smith (Gladys); Julian Fragoso
(Elizabeth); Local 19—Antony Ziller
(Helen), Keo Augustine, Clyde Reed,
Chester Smith, Carsten Strand;

Local 21—Leo C. Smith; Local 23—
Morris Petersen (Doris), Julian
Fragoso, Iliot Brenno; Local 25—
Donald Branham; Local 27—Charles
Ellis; Local 34—Walter Stone Jr.
(June), Bernard Walsh (Sheryl),
Clarence Pratt, Don J. Castillo; Local
40—Melvin Conboy (Berniece), Boyd
Beelman (Ellen), Robert Coffey, John
Killian; Local 50—Eugene Bandeen;
Local 52—James Gilmore
(Kathryn); Local 53—John W. Miller
(Karolee); Local 54—Clifford
Walters; Local 63—Albert Madrigal
(Elanor), Ronald Oakes (Virginia);
Marshall Belben (Susan), Miley
Cowart, Robert E. Williams; Local
94—Gilbert Barra (Jeanmarie),
Anthony Sutlovich (Natalie), William
Derrick. (Survivors in parenthesis.)

DECEASED SURVIVORS: Local
4—Arlene Rasmussen; Local 8—
Jean Stringfellow, Mabel Sickinger;
Local 10—Alfrida Johnson, Lula
Bastion, Rita Kohn, Evelina
McCormick, Luevirda Jackson, Mary
Ferrao, Lucille Dumont, Mildred
Imperial, Irene Baresin, Jean
Andersen, Cordelia Woods, Yaeko
Chinen; Local 13—Dorothea
Medina, Edna Ragan, Aleitha Davis,
Hazel Wilson, Margaret Leighton;
Local 24—Bernice Chaney; Local
29—Virginia Black, Tecla Gardner;
Local 34—Lola Sainsbury, Josephine
Lloret; Local 46—Guillermina
Valdivia; Local 52—Bernice
Swanberg, Marguerite Wright; Local
54—Louise Ratto; Local 63—Dell
Baker, Caroline Swain; Local 75—
Luis J. Madrid; Local 92—Leona
Christensen; Local 94—Ellen
Ginger, Mary Van Mulligen, Ruth
May, Claudia M. Perez, Mary
Bateman, Jessie Hooker.

CORRECTION
In last month's article "ILWU

women share honors at Bridges
Institute Luncheon," Patricia Aguirre
was incorrectly identified as an elect-
ed delegate to the ILWU Convention
in 2000. In fact, she attended as an
observer. The mistake stemmed from
misinterpretation by The Dispatcher
staff, not from any information sent
by Sister Aguirre. We regret the error.

HONORING THE LEGACY OF DR.
MARTIN LUTHER KING JR.:

SOLIDARITY IN AN ERA OF WAR,
RACISM AND HARD TIMES

January 17, 18 and
19, 2003

A Weekend of Inspiration,
Solidarity and Workers'

Culture

Learn how the arts can help build the labor movement . .
make your union events more exciting and inspiring

UNION HALLS OF MACHINISTS LOCAL 1781, PLUMBERS LOCAL 467 AND
TRANSPORT WORKERS LOCAL 505

1511 Rollins Road, Burlingame
(take Millbrae exit off 101, head west, left on Rollins)

WORKSHOPS AND PERFORMANCES ALL DAY SATURDAY AND SUNDAY

Benefit Concert Sunday 7 p.m.

For more information contact:
PO. Box 7184
Santa Cruz, CA 95061
David Winters (831) 426-4940
Shelley Kessler (650) 572-8848

Endorsers include the AFL-CIO Central
Labor Councils of the greater Bay Area; the
California Arts Council, the Labor Heritage
Foundation, Washington D.C.; and many
other labor organizations and individuals.

LOCAL ELECTIONS
LOCAL 13
Secretary-Treasurer: Mondo
Porras; Health Benefits Officer:
David Beeman; Night BA: Roland
Echave; Day Dispatchers: Bobby
Olvera Jr., Ray Benavente, Bear, Max
Lopez, Mike Mazella; Night
Dispatcher: Mike Deguchi; Flex
Dispatcher: Johnny 0.; Trustee:
Frank Kostrencich; Sergeant at
Arms: Chris Ponce; District
Council: Cathy Familathe, Patricia
Aguirre, Pricilla Aparicio; PAC:
Ralph Espino Jr., Dave Arian,
Patricia Aguirre, Joe Radisich, Harry
Dong, Michael Ponce; Caucus
Delegates: Tim Podue, Mike Freese,
Chuck Brady, Mark Mendoza, Joe "Jo
Jo" Cortez, Dave Arian, Mike Mitre,
Dan Imbagliazzo, Ramon Ponce De
Leon Jr., Joe Lujan.

LOCAL 46
President: Larry Carlton; Vice
President: Henry Ruelas Jr.;
Dispatcher: Warren Shelton;
Caucus Delegate: Larry Carlton;
BA: Randy Shorts; Sgt. at Arms:
Henry Ruelas Jr.; Trustees: Sherrice
Weeces, Janet Ritza, Oscar Loya;
LRC: Henry Ruelas Jr., James
Brooks, Magdalen° Flores; Safety
Board: Magdalen° Flores, Randy
Shorts, Edward Duenez; Executive
Board: Margarita Valdivia, Randy
Shorts, Victor Gallardo, Pat Davis,
Edward Duenez, James Brooks, Rudy
Soto, Judy Bryant, Dan Hultgen,
Ernie Garcia, Al Sierra; Grievance
Board: Margarita Valdivia, Victor

Gallardo, James Brooks, Dan
Hultgen, Edward Duenez, Pat Davis,
Rudy Soto, Jerry Wells, Travis
Carlton, Tim Chacon, Gene Brock.

LOCAL 200, UNIT 223 DUTCH
HARBOR
Vice President: Dennis Young;
Secretary-Treasurer: Chuck
Wendt; BA: Stan Lemas; LRC: Pat
Lee, Norm Jones; Sergeant at
Arms: Mike Murphy; Dispatchers:
Doug Sackett, Bill Murray; Asst. dis-
patchers: Mike Murphy, Skip
Southworth; Shop Stewards: Pat
Lee (APL), Chuck Wendt (CSX).

LOCAL 502
President: Kent Birmingham; Vice
President: Steve Buckle;
Secretary-Treasurer: Rob Ford;
BA: Mike Turmel; Dispatcher:
Shawn Nolan; BAs: Jason Perchie,
Bill Fraser; Executive Committee:
Lance Carlson, Tim Farrell, Jim
Sagas, Mike Birmingham, Dale
Debruyn, Tom Goldstone, Lorne
Briggs Jr., Duane Tetrault, Geoff
Vanloo, Ron Zona.

LOCAL 508

President: Al Russell; Vice
President: Randy Smith; Second
Vice President: Rick Greenhorn;
Secretary-Treasurer, First
Dispatcher: Doug Wright; Second
Dispatcher: Gary Middlemiss;
Trustees: Barry Frech, Richard
Platt, Mike Shelling; Sergeant at
Arms: Kevin Smith.
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Books and videos about the ILWU are available from the

union's library at discounted prices!

BOOKS:

The ILWU Story: unrolls the history of the union from its origins to the present, complete

with recollections from the men and women who built the union, in their own words,

and dozens of rare photos of the union in action. $7.00

The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. $6.50

Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s

By Bruce Nelson: the most complete history of the origins, meaning, and impact of the

1934 strike. $13.00

The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By

David Wellman: the important new study of longshoring in the ILWU $15.00 (paper-

back)

A Terrible Anger: The 1934 Waterfront and General Strike in San Francisco By

David SeIvin: the newest and best single narrative history about the San Francisco events

of 1934. $16.50

The March Inland: Origins of the ILWU Warehouse Division 1934-1938 By Harvey

Schwartz: new edition of the only comprehensive account of the union's organizing cam-

paign in the northern California warehouse and distribution industry. $9.00

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the

ILWU. Features active and retired members talking about what the union meant in their

lives and what it needs to survive and thrive, along with film clips, historical photos and

an original musical score. $5.00

Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by

California Working Group, Inc., memorializes Harry Bridges through still photographs,

recorded interviews, and reminiscences. Originally produced for the 1990 memorial serv-

ice in San Francisco. $28.00
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Bound Dispatchers for sale

Beautiful, hardcover collections of The Dispatcher for 1997,

1998, 1999, 2000 and 2001 are now available. These are a

must for Locals and individuals keeping a record of the

union's activities. Get your copies of the ILWIl's award-win-

ning newspaper while the limited supply lasts. Send a check

for $50.00 for each volume (year) to ,T e.Js atcher

nd Dispatch
o The Dispatch

1188 Franklin Street, 4th Floc)
San Francisco, CA 94109

ORDER BY MAIL
copies of ILWU Story@ $7 ea. =

copies of The Big Strike @ $6.50 ea. =

  copies of Workers on the Waterfront @ $16 ea. = S 

copies of The Union Makes Us Strong@ $15 ea. = $ 

copies of A Terrible Anger @ $16.50 ea.=

copies of We Are the ILWU @ $5 ea. =

copies of Life on the Beam@ $28 ea. =

copies of The March Inland @ $9 ea.=

Total Enclosed $

No sales outside the U.S.

Name 

Street Address or PO Box 

City  State Zip 

Make check or money order (U.S.Funds)

payable to "ILWU" and send to

ILWU Library, 1188 Franklin Street San Francisco,

CA 94109

Prices include shipping and handling.

Please allow at least four weeks for delivery.

Shipment to U.S. addresses only

A Helping Hand...

...when you need it most. That's what

we're all about. We are the representatives

of the ILWU-sponsored recovery programs.

We provide professional and confidential

assistance to you and your family for alco-

holism, drug abuse and other problems—

and we're just a phone call away,

LONGSHORE DIVISION 

ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ILWU WAREHOUSE DIVISION 

DARE—Northern California
Gary Atkinson
22693 Hesperian Blvd., Ste. 277
Hayward, CA 94541
(800) 772-8288

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206) 621-1038

ILWU CANADIAN AREA

EAP—British Columbia
Bill Bloor
745 Clark Drive, Suite 205
Vancouver, BC V5I. 3J3
(604) 254-7911


