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Inside Line

PRESIDENT'S REPORT

BACK TO THE FUTURE?
While President Franklin
Roosevelt might not have been a
feminist, he did appoint the first
woman Cabinet officer. Her name
was Frances Perkins and in 1933
she became Secretary of Labor. Her
first job was to put teeth into the
New Deal's labor laws.
Perkins proposed relief for the
unemployed, minimum wage and
maximum hour laws, old age insurance and the abolition of child
labor. She helped launch the
National Industrial Recovery Act in
1933 and the National Labor
Relations Act of 1935, federal laws
that established self-organization
and collective bargaining as rights
for workers. The NLRA established
the National Labor Relations
Board. The NLRB was charged
with enforcing labor rights, rather
than the property rights that are
the basis of most of the other laws.
In 1934 the ILWU had taken
six fatalities in the Big Strike. That
struggle forged an unprecedented
Coastwise unity among maritime
workers. The employers refused
Coastwise bargaining even as they
united into coast-wide employer
associations. But the NLRB under
Perkins took its mandate seriously.
In June 1938 it ruled the waterfront employers were acting together to bargain, and concluded that
the ILWLT had the same right. The
NLRB's decision noted the history
of docker's struggles.
"The lessons of the disastrous
local strikes in 1916 and 1919 have
brought home to the longshoremen
the fact that action that is not
coast-wide will result in a harmful
setback to their self-organization,"
it read.
The decision was not a gift
from on high, but a right workers
spilled blood to seize. The government was concerned by the rising
tide of insurrection in the country
and knew it must reform in order
to preserve the economic system.
The dockers "learned that,
since their employers were acting
together on a coast basis, they, too,
would have to build a coast organization which would parallel the
organization of the employers," the
decision continued.
It would be no exageration to
say that the strength of the union
grew out of its Coastwise unity. The
NLRB merely recognized the obvious in its decision. But it is worth
remembering social activists like
Frances Perkins. Some people
believed that men wouldn't take
her seriously, much less do what
she said they should do. However,
when all the yelling and hollering
subsided, she had her way and the
union had a Coastwise contract.
And that's worth defending.
So strap on your hard hat and
get ready. Meanwhile, read on page
three about spirited support for the
ILWU, including the lockout of the
PMA and support from the AFLCIO. This month's labor history
article profiles former International Secretary-Treasurer Lou Goldblatt, beginning on page five.
Dockers around the world have
weighed in for the ILWU,as seen on
page six, along with an international time-line of union-busting activities of the employers and their
friends in government.
--Tom Price, Asst. Editor

Remember what we're fighting for
have seen in action since before these talks began, bias that
crossed the line to illegal and unethical collusion. In further
has
e are fighting for a contract that protects our jurisdiction and meets the current and future needs of our response to the Justice Dept., the union sent a letter to Attorney
industry. As I write we have reached a tentative agree- General John Ashcroft demanding a full and complete investiment on technology, with one very important condition. The gation of the Administration's involvement in the longshore
agreement depends on the employers' willingness to share the contract negotiations. Exercising our democratic rights under
savings and increased profits they will reap from the use of this the Freedom of Information Act, we asked for a list of all the
technology. The Longshore Division Negotiating Committee people who attended secret meetings with the Bush
specified they want to see these shared savings and increased Administration to discuss our negotiations and all the records
profits in part as pension increases that will allow members to of the content of those discussions.
Representatives of the PMA. the West Coast Waterfront
retire with security and dignity after years of hard work—dangerous work that made billions for the employers. Some PMA Coalition and other businesses attended several such meetings
members appear willing to recognize the fairness of this request. over the last year and a half. The ILWU was never invited. In
Others do not. The only thing I can tell you for sure is that the sit- fact, our requests for meetings with the Secretary of Labor
were turned down. Such blatant bias must be exposed. Facing
uation will already have shifted by the time you read this.
With our situation in such flux, its more important than a similar anti-union cabal in 1998, the Maritime Union of
ever that members not be swayed by rumors. Get information Australia filed a lawsuit against Patrick Stevedore and the govfrom your local officers and from the updates passed out at the ernment of Prime Minister John Howard. The well-publicized
hall and posted on the ILWU's Web site. Remember, we don't investigations that took place as the suit went forward played a
have a deal until we have a whole deal. Contract negotiations significant part in turning public opinion for the MUA.
In Australia, as
are always complihere. as all over the
cated, full of ups
world, we see the
and downs. We will
employers using the
need to carefully
political process and
evaluate the whole
political connections in
package when it's
orchestrated
carefully
finally
complete.
schemes to undermine
This slow pace can
union work and union
be as trying for the
rights. We are fighting
people going to
on the same
back
work every day as it
ground.
The ILWU put
is for those sitting at
out its best effort to
the table. So far, you
the election of
assure
shown
have
public officials with a
admirable discipline.
to faircommitment
Hang
on. The
ness and workers'
are
employers
rights.
I especially
already trying to use
want to congratulate
the club that Taft32 members who
the
Hartley gave them.
traveled around the
Ten days after AFL-CIO Secretary-Treasurer Richard Trumka (left) with ILWU
country to help the
government International President James Spinosa (right) at Local 13's membership
the
AFL-C10 efforts in key
photo by Robin Doyno
ordered us back to meeting Oct. 22.
for the U.S.
races
work, PMA filed
Senate and House of
papers with the
phone banked and
the
who
all
members
Representatives—and
Justice Dept. accusing the ILWU of violating the injunction. They
complained about 'low productivity" and blamed the union for walked precincts in their own districts.
In light of the outcome of the elections, we must continue to
being slow to clean up the mess they made—the mess they
fight with every weapon available to make democracy work—on
refused to cooperate in cleaning up.
In our response to the Justice Dept.. we pointed out the the docks and at every level of government. With talks dragging
extent of the infrastructure meltdown on the docks—the on and the future looking uncertain, we need to keep reminding
increased traffic and massive congestion in the yards, the ourselves who our friends are and what we're about.
The AFL-C10 has been backing us 110 percent throughout
shortages of equipment and skilled personnel (due in part to
PMA's stubborn refusal to register enough longshore workers) this fight. Secretary-Treasurer Richard Trumka has been with
and the acute safety hazards posed by these conditions. OSHA us at the negotiating table every day. not just as an observer
inspectors found numerous problems, including poor enforce- but as an engaged participant.
We went into these negotiations determined to take care of
ment of traffic controls, pedestrians present in traffic areas and
our families, from our children to our retirees. We have said all
lack of personal safety gear.
The ILWU has repeatedly offered to meet with the employers along that working people form the foundation of this country's
and work out strategies to solve these problems. Despite this, the security and we are fighting for a contract and public policies
Justice Dept. demanded proof from the ILWU that we were not that respect that. We will never stand for anything less. I ask
violating the injunction—but did not press PMA to respond to our that you stay strong, defend the principles the ILWU was founded on, and stay united.
allegations that their mismanagement was to blame.
Top photo page 1 - Richard Trumka addressing Local 13 meeting, by Robin Doyno
This offers one more example of the government bias we
By ILWU International President James Spinosa
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Local 10 rally bridges oceans and generations
by Tom Price
abor's response to globalization
was on the minds of a couple
hundred ILWU members and
supporters as they rallied at the longshore Local 10 hall Oct. 10.
They gathered to hear fellow
workers from across oceans and generations link the longshore struggle
to its history and to its future as part
of an international labor movement.
Supporters from maritime labor hung
out with veterans of the Battle of
Seattle, who mingled with veterans of
the 1948 longshore strike and the
1980s battles against South African
apartheid.
Bjorn Borg, president of the
Swedish dockworkers' union (Svenska Hamnarbetarforbundt) and European Zone Coordinator for the
International Dockworkers Council,
spoke of the growing global unity of
transport workers brought on by the
PMA lockout. Two of the people
arrested that morning for "locking
out" the PMA shared the podium (see
story this page). Juliette Beck, from

L

Public Citizen, commended the ILWU
for all it has done for social change and
justice in the world. Karen Pickett,
from the Alliance for Sustainable Jobs
and the Environment, spoke of her
morning's adventures and added,"We
have common ground because of the
corporate mindset that sees the
resources of the natural world as their
own personal smorgasbord, and sees
labor as their own personal waiters at
that smorgasbord," Pickett said. "We
say no to that mindset, we say no to
corporate exploitation of workers and
the corporate exploitation of the environment."
Local 10 Secretary-Treasurer
Clarence Thomas reported on his trip
to France, where he informed the
French workers of the ILWUs struggle.
"The day after I left Paris there
were 80,000 French workers in the
streets of Paris to protest privatization, and I submit to you we may very
well have to do that here," Thomas
said. "From coast to coast we have to
get the message out, because this is
about corporate greed, this is about
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the elimination of organized labor, this is about
the loss of our civil liberties. We have to wake up."
Local 10 President
Richard Mead outlined
the meddling role in
negotiations played by
the U.S. government and
major retailers represented by the West Coast
Coalition.
Waterfront
While this has slowed
down bargaining, it also
points to the much larger
issue of class struggle.
"It's bigger than the
ILWU and PMA," Mead
said. "It's international
capital verses international solidarity. That's
who the ILWU has behind Local 34 retiree Asher Harer
it, and we're going to preThey stand on the brink ofthat mighty
vail."
river,
Asher Harer, Local 34 retiree and
veteran of the 1948 strike, also spoke. Whose waves they have tainted with
death;
Younger members gathered around
Asher after the event. While frail in It is fed from the depths ofa thousand
dells,
body, his spirit is as strong as ever. He
recited one of his favorite poems, Around them it foams, and rages, and
swells,
Shelley's "Rosalind and Helen," pubAnd their swords and their sceptres I
lished in 1819:
floating see,
"Fear not the tyrants shall rule for ever,
Like wrecks in the surge ofeternity."
Or the priests ofthe bloody faith;

'You are not going to
take this waterfront
away from us!'

by Evelina Alarcon
early 2,000 members packed
into longshore Local 13's general membership meeting Oct.
22, eager to hear an update on the
longshore division contract fight. AFLCIO Secretary-Treasurer Richard
International
ILWU
Trumka,
President James Spinosa and Local 13
President Ramon Ponce De Leon
exhorted the crowd to keep fighting.
"
"Our mode is 'you are not going to
Cl,t- take this waterfront away from us—
we are going to win," said Spinosa,
Lockout at 550 California
who got a standing ovation when he
rose to speak.
"We've gone far beyond the contract," Spinosa said."Now,under Taftworkers and we stand in opposition to Hartley, the employers are setting the
by Tom Price
back-door politicking with the stage to bankrupt the union. They
PMA's
SAN FRANctsco—Executives of the
to strip workers have the media, the President and the
administration
Bush
of
dose
a
Pacific Maritime Assn. got
courts set up to get us.
their own medicine Oct. 10 when they of their collective bargaining rights."
"What do we do?" he asked. "We
Police officers responding to the
arrived at work and found themselves
have
amuseto think outside the box and outtheir
concealed
barely
locked out. A group of social justice scene
them. We've got Trumka and
fire
the
smart
call
to
ment.
They
had
activists had arrived early that mornwe have friends around
AFL-CIO,
large
the
cutters
get
to
bolt
department
the
to
themselves
ing and chained
front doors of PMA headquarters at enough to remove the bike locks. All the world and a good negotiating
this took quite a while, long enough team. The one thing they cannot take
550 California St.
fact for the bosses to see the ban- away from us is our solidarity.
in
The suits failed to share the
"You've gotta do your job and not
announcing their own personal
ner
demonstrators' sense of irony as they
the PMA to beat us in the
allow
lockout.
and
windows
car
their
leaned out
Public Citizen, founded by Ralph courts," he said."Stay on thejob. They
gaped like beached fish at the banner
hung above the entrance. Some could Nader, advocates fair trade and has can't beat us if we stay on the job
be heard angrily ordering their driv- recently launched a major drive because we are protecting our job."
Trumka, who worked with the
ers to use the garage entrance, which against water privatization. Two of its
Mine Workers Union of
Mike
United
and
Beck
Juliette
members,
the
directed
demonstrators
where
is
when it faced the
(UMWA)
Dolan, played prominent roles in the America
company's workers.
1978 and won,
in
Act
Taft-Hartley
Seattle.
in
wro
the
of
shutdown
1999
"Bush makes PMA rich; Workers
humanly
everything
do
to
pledged
other
with
along
them
arrested
Police
get the Taft," the 120-square foot banILWU.
the
help
to
Kevin
possible
Seattle
of
the
of
Battle
veterans
ner read.
"We struck for 118 days in 1978
Meanwhile the protestors literally Danaher of Public Citizen, Karen
we won because we stuck togethand
Sustainable
for
held fast. Four people locked them- Pickett of the Alliance
said.
Randy
Trumka
and
er,"
Environment,
the
and
Jobs
selves to the door handles with chains
two things for sure.
know
Action
"We
the
Rainforest
of
Hayes
sat
and bicycle locks, while two more
and shippers are
PMA
the
that
quickly
First,
released
They
were
Network.
parThe
door.
revolving
down in the
ticipants were identified as members after a brief ride to the station in the going to continue to try to conquer us
by dividing us, and second, that as
of social and environmental justice paddy wagon.
as we continue to reject their
using
long
is
PMA
that
the
clear
"It's
organizations in leaflets handed to the
and we stand together, we
scheming
an
as
opportunijobs
technology
new
press.
win."
and
will
employees
non-union
hire
to
ty
now
out,
union
the
locked
"PMA
Trumka stressed the meaning of
we're locking out the PMA," the pick- bust the union," Pickett said. "Lowbattle to the rest of labor.
ILWU
be
the
jobs
should
all
high-tech,
or
tech
ets said in a prepared statement. "We
knows that if he can bring
"Bush
union."
stand in solidarity with the ILWTJ.
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Activists turn the tables on PMA

this union down, the rest will be easy
for him," Trumka said. "But on the
other hand, when this union stands
him down—and you will—Bush will
think twice about taking on another
union."
Trumka also talked about labor's
stakes in the November elections and
congratulated the ILWU for sending
32 members to five states to participate in close electoral campaigns
there.
"This election will determine who
will control all three branches of the
Federal government," he said.
"It will decide whether Bush can
interfere in negotiations or not. You
are showing incredible solidarity by
sending your members across the
country while you face this battle on
the waterfront."
The 32 ILWU volunteers had just
received training in Los Angeles and
were on their way the next day to
Minnesota, Missouri, Texas, Colorado
and Arkansas. When they came
onstage, the members gave them a
standing ovation.
Dave Arian, public relations chair
for the negotiating committee, gave a
round-up ofthe strategy for this stage
of the fight. Rob Remar, one of the
IIATU's lawyers, made a presentation
on Taft-Hartley.
Local 13 members peppered their
leaders and the lawyer with questions
after the speeches, but also expressed
appreciation for the information.
"The meeting renewed my spirit," said UTR driver Robin Mahaley.
"It reinforced my feeling about the
need to educate our friends and
neighbors about our fight, and I
appreciate that we will be doing
that."
"I am very stressed, but this
meeting was very informative and
gave us a lot of knowledge," UTR
driver Mona Briseno said.
Members let their re-charged
spirits rip with a rousing ovation
when Spinosa, Trumka and the Local
13 officers left the stage.
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Edited by Harvey Schwartz,
Curator, ILWU Oral History Collection

LOUIS GOLDBLATT

n 1943 I began to consider organizing in Hawaii
beyond the waterfront jurisdiction we had in
This is the second of a three-part series featurHilo and Honolulu. I took office then as
ing the recollections of minx leaders who made
secretary-treasurer and started
International
Louis
history
labor
to
contributions
significant
Goldblatt, who was the union's International sec- going through material on the background of variretary-treasurer for 34 years, is the subject of this ous locals. I made it my business to cover as much
month's article. Goldblatt's testimony focuses on ground as I could.
We had gotten started in Hawaii in the organithe ILWU's early days in the Islands, his own leadership role and his relationship with long-time zation of longshoremen, first in Hilo around 1935
Hawaii Regional Director Jack Hall, who was the and then in Honolulu. In 1938 they took a bad setsubject of last month's oral history profile. The back in Hilo in the Inlandboatmen's Union (IBU)
series, with its emphasis on Hawaii, will conclude Inter-Island Steamship strike, with a number of
in November with Goldblatt's recollections of people shot up and hurt. I read about the ILWU's
long waterfront strike at Port Allen in 1940 that
events in the Islands after 1946.
Early in his long career, Goldblatt became lasted damn near ten months. It got to the point
known as a brilliant strategist, negotiator and ora- where all the workers were living under a huge
tor. From 1934-36, during the intense warehouse tent. The union salvaged recognition and little else.
organizing push of the "March Inland," he was a The thing that struck me was that in no case had
San Francisco warehouse worker and union we really made it over the hump.
In the case of Honolulu they signed some sort
activist. He served as vice-president ofILWU Waremakeshift agreement which never became
a
of
house Local 6 in 1937. That year Harry Bridges,
because in 1941 World War II came
effective
truly
to
him
talent,
appointed
recognizing his unique
along and that brought military rule to Hawaii. As
head northern California's new CIO structure.
In 1938 Goldblatt was elected secretary-treas- far as the military was concerned, unions might be
urer at the California CIO Industrial Union around, but you don't pay any attention to them.
Council's first convention. He held this post for There had been some initial organization of planfour years before returning to the ILWU. Toward tations, mostly under Jack Hall's leadership. Still
the end of his CIO stint, in February 1942, shortly and all, we had never been able to get an effective
after Japan's attack on Pearl Harbor, Goldblatt base.
I recall doing a lot of reading on Hawaii and its
took a courageous and then unpopular stand when
structure. Not just longshoring, but everyclosed
governthe
that
told
he
a congressional committee
ment internment of Japanese Americans amount- thing from land, to banking, to insurance, to factories, to supplies, to shipping was dominated by the
ed to "hysteria and mob chant."
The next year Goldblatt became ILWU Big Five corporations. One of the conclusions I
International secretary-treasurer. He developed an reached was that longshoring played a different
immediate interest in organizing Hawaii and role in Hawaii than it did on the mainland. Instead
played a central role in the union's 1943-1945 suc- of being a general industry of longshoring, in
cess in unionizing the Islands. Goldblatt was a key Hawaii longshoring was just a branch of the Big
ILWU negotiator during important Hawaiian Five.
Jack Hall and I later had lengthy discussions.
sugar, pineapple, and longshore strikes of the latter
1940s. Another major accomplishment came in the We had both reached the same conclusion, namely,
late 1950s and early 1960s, when Goldblatt helped that by tackling longshore first in an effort to
initiate the Northern California Warehouse strengthen and widen organization in Hawaii we
Council, which turned years of tension between the would not succeed, even though longshore had the
ILWU and the Teamsters into a bargaining very direct appeal of being tied in with the same
alliance. Goldblatt retired in 1977 and died six industry on the West Coast and had been organized
and gotten ILWU charters in the 1930s.
years later.
Anyway, I was thoroughly convinced that
the
In the passages below, Goldblatt describes
decision to organize the Islands and explores the Hawaii ought to be given a whirl. Initially we sent
strategy that brought unionization to thousands of down Bill Craft, a longshoreman from Seattle, who
diverse Hawaiian workers. The ILWU's early strat- reported that the workers wanted a union, and not
egy called for integrated leadership and industry- just for the waterfront alone. We sent another oldwide bargaining in sugar and pineapple. The idea timer, Matt Meehan, who had a distinguished
was to prevent fragmented single-nationality, plan- record in Portland. He came back with a more
tation-by-plantation, or island-by-island strikes. detailed report and a positive recommendation that
Goldblatt argues that this approach helped the the individual who knew the greatest amount
about the economy of Hawaii and about trade
union win the great 1946 sugar strike.
Goldblatt also discusses how the ILWU's work- unionism and had already done a great deal of
place organizing fed its political organizing and work was Jack Hall.
We hired Jack as regional director in 1944 and
how that in turn strengthened the union. Along
when organization really began. For a while
that's
the way he shows how the ILWU brought a sociological transformation to the Islands that dramati- we were sending all of our supplies by ships
through seamen we knew. We didn't trust the mail.
cally improved workers' lives.
The interview excerpted here was conducted in We opened a small storefront down off the water1979 by Edward D. Beechert, a leading authority front in Honolulu. I think it was the street just
on the history of labor in Hawaii and the author of before Maunakea, where the flower vendors are.
"Working in Hawaii: A Labor History" We are That was the headquarters until we got going.
My first trip to Hawaii was in 1944. I rememgreatly indebted to Beechert,today professor emergoing down there in the Maunakai, a big tub
ber
itus from the University of Hawaii, for releasing
carried 14,000 tons of cargo. It was awfully
that
the transcript of his discussions with Goldblatt for
slow; when it did ten knots that was good. It broke
use as the basis of this article.
down during the trip, so
an extra day was lost.
They had put doghouses,
sort of, on the afterdeck
and carried a few passengers. Getting plane transportation was out of the
question at the time with
the war still on.
That's when I first
met Jack. We hit it off
well. There had been a lot
of correspondence before
then, back and forth,
stressing the importance
of trying to tackle the Big
Five at their roots—that
would be the land, agriculture. We agreed that
the basic source of their
power was sugar and
pineapple. It was towards
the tail end of the war and
the atmosphere of military rule by then was not
(Left to right) Jack Hall, Harry Bridges and Lou around the Ninth Biennial
that tight. So we began
Convention, Honolulu, 1951.

All photos courtesy ILWil Library
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not only the rebuilding of the longshore union but
mainly going after the plantations.
Resentment had piled up around the
plantations and all through the society on
the manner in which manpower had been
handled during the war. A number of
people wanted to get out of the jobs
they were doing, like laundry jobs,
and go to work in Pearl Harbor
where better jobs were opening up.
The military had frozen people on
these laundry jobs so the colonel
could have his shirt washed.
That was the situation when
we got going on the organizational
push. We began putting some
money in. We decided we needed a
guy in the field like Frank
Thompson, who was as good an
organizer as this country has ever
seen. He was quite a character, an
old-time Wobbly (member of the
militant Industrial Workers of the
World, or IWW),a hardy, efficient guy
with an endless amount of energy
Frank worked well with Jack,
although they didn't see too much of
each other because Frank spent so much
time in the field. As soon as the initial
breakthroughs began and the word went out
that the union was signing up people, everybody
got into the act. There was a real wave of organiLou Goldbl
zation.
The waterfront fell into place very quickly.
There wasn't too much of a problem there. At that
point we had to do some heavy duty thinking. Do
you sign up everybody? What is the purpose if you
can't follow through? The signing up itself is a very
preliminary step toward genuine organization.
The big decision we had to make was how wide
could we scatter our forces? We only had so much
money and manpower.
Ultimately, the conclusion we had reached did
not change—namely, we
wanted to make the
break primarily in sugar
and secondly in pineapple.
We decided that we
could not repeat the mistakes made in the past.
Jack and I knew a great
deal about the whole
background of lost racial
strikes, if you want to call
them that. So under no
circumstances would we
have a racial strike, no
matter what the rate of
speed in organizing one
group as against another.
The Japanese were an
active group and organized very quickly. The
Filipinos were not too far
behind. They would move
with a lot of strength
once they felt they were Voting on pineapple agreement, 1947
getting a straight and
honest shake and that the union was going to do
exactly what it promised, or try to.
We were spending a fair amount of money
organizing, but it wasn't a lot, even for the time. I
think we paid Frank $75 a week. I don't know that
Jack got much more. The whole thing was a very
low paid operation. With a few organizers, supplies
we sent from the mainland, plus the volunteers
who pitched in, I'd say
that if you had to compare it to any organizing
push in the history of
the country, the cost of
organizing one worker
must have been one of
the lowest ever.
I remember that in
1944 Frank did something very novel. Before
National Labor Relations Board (NLRB)
elections for union
certification took place,
he would go to these
plantations one by one
and conduct a rehearsal
election. He would put
out a sample ballot, call
a meeting, and say, "We
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are going to vote. Everyone gets a secret ballot."
If the vote came out, say, 695 to 4, he'd say,
"Okay, there are four people we've got to
find. They somehow got screwed up."
Well, the NLRB election results speak
for themselves. We had entire plantations that voted unanimously.
In the fall of 1944 they had elecfor
the
Territorial
tions
Legislature—Hawaii didn't become
a state until 1959. Jack had always
been interested in the political offshoots of the whole economic situation in Hawaii, and particularly
the domination of the legislature
by the big employers. The legislative representatives were practically just stooges of the Big Five.
Legislative sessions sounded more
like a Gilbert and Sullivan show
than a genuine legislature.
Well, in the '44 elections, under
Jack's lead, we endorsed a great
many candidates, and the results were
highly favorable. One of the commitments we had where we made endorsements was that we would get a Little
Wagner Act for Hawaii. We did get a Little
Wagner Act in 1945 out of that legislature. It
provided for collective bargaining elections for
all agricultural workers. This included a lot of
Goldblatt people not covered under the Wagner Act that
Congress had passed ten years earlier to set up
the NLRB.
Voting for candidates recommended by the
union in '44 was a direct offshoot of the whole
organizing campaign. It was also one of the beginnings of the sociological breakthroughs in Hawaii. It
took a while before you even had the sociological
breakthrough of some of our workers going into
Waikiki just to have a
drink. In those days that
was a rare thing. Waikiki
was the tourist section.
That was for haoles
(whites). Our guys felt
they belonged down in the
Kalihi district, River
Street, a different section
of town. I had to persuade
guys to join me for dinner
at the Tropics, which was
then across from the
Royal Hawaiian. So this
was also the beginning of
the sociological breakthroughs.
A lot of the plantations toppled into place,
but the one outfit that did
present a bit of a problem
was Waialua Sugar Company on Oahu. Waialua
had always been a very
plantation
prosperous
with a good piece of land
and plenty of water. It
paid more than the other
ent, 1947.
plantations. I recall getting a telephone call from the manager, John
Midkiff, asking whether I would be interested in
coming out for dinner. I said sure.
I think Jack Kawano of the Honolulu longshore local was with me that night. Midkiff was
very pleasant. When we got through dinner, he got
down to business. He said,"Look, I know what you
fellows are after, you want the dues. I'll make
arrangements where
send you the dues each
month." I said, "We are
not interested in the
STORY PROJECT
dues." He said, "Of
course you are, that is
what unions are all
about."
I said, "No, we are
interested in getting
everybody organized.
An organization means
something else than collecting dues." He said,
"Well, I don't think my
people really want to
belong." I said, "We
know the general atmosphere around here and
that you pay a bit more
and a lot of people feel
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pretty loyal on that score, but we're still convinced
they want the union and given a proper chance
they'll join." He wasn't convinced. Plus he had this
thing in his head we couldn't budge—the union
wanted the dues and if the union got the dues,
what do we want to kick about?
When we got back, we sat around and talked
about the conversation. We decided the only thing
to do was bell the cat. The following Sunday we
sent a group of organizers out there with cards. We
said, "Start going house to house. If company cops
or anybody else tries to stop you, call at once and
we will have the lawyers run out there." There was
no interference of any kind and I'd say within a
week or ten days we had Waialua organized. That
was the only place I can recall running into real difficulty.
The workers lived in company camps on isolated plantations. These camps were divided in most
cases by racial groups. That is the way the people
themselves would talk about it: "Oh, that's the
Filipino Camp, that's the Portuguese Camp,that's
the China Camp," and so forth. As I said, though,
we had made the decision that certain past mistakes would not be repeated. One would be no
racial strikes. That meant there had to be a new
interpretation of unit leadership, because if you are Lou Goldblatt during 1936 warehouse strike.
not going to have a racial union or racial strikes,
you had to, if necessary, force integration of the sort of holding action, a recognition thing with
maintenance of membership. It was just to get a
leadership from the beginning.
Now I know better than to figure that issuing contract under our belt. This had nothing to do
a union ruling on integration brings about integra- with the major decision we had made that if it ever
tion. It's a much more deep-going thing. But you came to a beef, we would take it on as an industry
have to start someplace, and that's where we start- That decision finally was implemented when we
ed. The instruction given to Frank when he set up deadlocked with the employers in 1946.
By that time we figured we had to put on a
the units was to get as many groups as possible
major push for enormous change and get rid of the
represented.
A Japanese was almost always elected chair- prerequisite system, where the workers got poor
man, partly because the Japanese had a better company housing and rudimentary supplies and
command of English and partly because they had medical services instead of cash. We wanted to
been extremely active in organizing. Frank would move toward a genuine kind of unionism where
have the election for chair, and a Japanese would we'd build up the grievance machinery and get conbe elected. Right, nominations are open for vice- tract provisions such as no discrimination because
chair. Somebody would nominate another of race, creed, or color. In other words, we had
Japanese. Jack would say, "Nape, you've got a decided we wanted the framework of a genuine
Japanese already, now you've got to get somebody labor agreement. And in '46, of course, the policy
else. Nominate a Filipino, a Portuguese, a Chinese, was when we struck, we shut it all down.
You could do something when you had the
or anyone from the other groups on the plantation." Not all of these situations were completely whole industry down that you couldn't do before
when there had been piecemeal strikes. We knew
happy, let me put it that way.
But whatever doubts or reservations any how in the past the employers had evicted people
groups might have had about the program of inte- from the company camps. When the '46 strike took
gration disappeared entirely with the 1946 sugar place, we notified the employers that if they evictstrike. The '46 strike brought all the groups ed one family, everyone was going to empty out and
together as a fighting force, where they won a go to the county, city hall or state building and
major struggle for their life—we'd either get over camp out and tell them, "Okay, you feed us." I
the hump or that was it. During the strike, when it think the vision of the 24,000-25,000 workers we
came to discipline, doing picket duty, eating in the had pulling that off at one time must have given
general soup kitchen, and the families all mixing, a those employers the horrors. We could have done
great change took place. I'm not saying racial divi- it, too. We had the discipline and the steam. There
sion disappeared entirely from the social scene in were no evictions.
In the '46 strike guys set themselves up fishHawaii, but I am saying that whatever there
remained in the way of racial feelings in the union ing, hunting and growing small gardens. The
employers got over this business of ever evicting
really went out the window with the '46 strike.
Another major problem, but more of a tactical anybody and the men all knew that if you couldn't
one, was that we were determined that we would pay the rent you didn't pay the rent and you simnot have plantation-by-plantation strikes or island- ply owed it, that's all. One thing winning the 79by-island strikes. If we had to fight, it would be all day '46 strike taught the sugar workers was that
the plantations down at one time. The theory had they could be damn self-sufficient and they could
developed during the earlier Japanese and Filipino take a long beef if they had to. They could survive.
attempts
to
organize that the
workers on one
plantation would
strike and all the
others
would
pitch in and help
them. That's like
trying to match
dollars with the
employers. There
is a certain point
at which you are
going
to
go
broke—you don't
have the reserves.
So we decided
that that was a
fundamental mistake that had
been made. The
key to the thing
would be industry-wide bargaining.
Our
first
sugar contract in
1945 was just a Cutting cane by hand, around 1950. Lithograph by Pablo O'Higgins.
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Visitors bring dispatches from the dock wars
by Marcy Rein
ith this year's contract fight,
ILWU members join the
legions of dockworkers
around the world who have been
fighting privatization and casualization for more than a decade. Shipping
and stevedoring companies have led
the anti-worker drive, but governments everywhere have backed them
up.
The port industry is going
through global restructuring. Shipping lines and port service companies,
like Maersk-Sealand and Stevedoring
Services of America, are consolidating
globally. They are coming to dominate
ports formerly owned and run as public trusts. Privatization steps up pressure to lower costs—and take savings
out of workers' hides. From Britain to
Brazil, Australia to Amsterdam, longshore workers have had to step up to
defend their wages, working conditions and basic union rights.
The timeline below sketches the
history of this fight. October visits to
the ILWU by members of the
International Dockworkers Council
and representatives from waterfront
unions in Australia and New Zealand
gave a glimpse of today's battles
around the world. The Dispatcher first
talked with the IDC's General
Coordinator Julian Garcia, who is also
head of the Spanish dockers' union
Coordinadora, and IDC's European
Coordinator, Bjorn Borg, president of
the Swedish dockworkers' union
Svenska Hamnarbetarforbundt. Jose
Luis Llorca of Coordinadora translated for Garcia.
Borg: Today's situation began
unrolling in 1989, when the rightwing government of British Prime
Minister Margaret Thatcher abolished the Dock Labour Scheme, Borg
noted. "It's a process. They want to
de-regulate, cut off our work conditions, cut off our workplaces, cut off
the workers from participation in any
changes.
"They tried this in France in the
'90s but the dockworkers won the
fight. In Amsterdam the dockworkers
lost a fight in 1997—they came to the
IDC meeting in Montreal just after
that."
Garcia: "The fight is the same all
over the world. The only difference is
the tactics the employers are using."
In the United States, the employers
are trying to use the contract fight to
bust the union. In Europe, they are
going after legislation that will do the
same thing.
"Italy passed laws that allow ports
to work non-union. Portugal and
Spain are fighting against them."
Borg: "The European Union's Port
Directive is about the different shipping companies being allowed to run
their own operations with their own
people without hiring unionized dock
workers. They could use ships' crews
or hire others, which would be devastating for us.
"The ILWU's contract fight is of
great concern not only in Sweden but
in other European countries. We
think a major struggle like this one
will affect all of us, since the shipping
companies are multinational, like
Maersk, which by origin is a Danish
company but plays a role here in the
U.S. as well. We know what they're
aiming at. They want to get rid of the
unions in all the docks and ports. It's
not about money. It's about who's got
the biggest influence in the ports.
Garcia: "The Port Directive and the
ILWU fight are 'two sides of the same
coin.' We are the last really strong
organizations of workers. The
employers alone can't take us on.
They need the help of the government. This is proof of the relations
between the governments and the
companies. We say 'the governments
are the hands of the companies.—

Shannon Donato

W

Members of the solidarity delegation from Australia and New Zealand show
their colors as they join a rally and march Oct. 7 in Wilmington, CA protesting
the lockout.
While Borg and Garcia were visiting the San Francisco Bay Area, a 17member delegation of officers and
rank-and-filers from the Maritime
Union of Australia (MUA), the
Confederation of Mining and Energy
Unions (CFMELT) in Australia, the
New Zealand Seafarers' Union and
the New Zealand Waterfront Workers

Union (NZWWU) came to Southern
California. The Dispatcher spoke with
Barry Robson, assistant secretary of
MUA's Sydney branch; Gary Keane,
assistant secretary of its timber
branch; Peter Murray, vice president
of CFMEU's United Mine Workers
Division and Trevor Hanson, General
Secretary of the NZWWLT.

Robson: "This delegation was put
together to support the ILWU in its
hour of need to repay the great debt
we owe the ILWU for their support of
us in our lockout in the Patrick's '98
dispute."
Like Borg and Garcia, the delegation members noted that dockworkers face common employers and common attacks.
Murray: "To counteract the global
attack by these owners we need to
educate the rank and file around the
world to be mindful and aware of the
damage globals can do by attacking
individual operations. Global influence ultimately is a de-unionizing
exercise. The real issue of this bargaining is a move to de-unionize the
waterfront."
Hanson: "The crux of the matter is
what is in the Free Trade agreements
they sign. They can't get out of them,
and they don't tell people what's in
them. New Zealand is in free-trade
agreements with Hong Kong and
Singpore that provide for total competition. Very scary"
Dockers and seafarers in
Australia and New Zealand are now
facing some of the same loss of work
continued in Dock War Interviews on page 7

Same fight, different year:
War for dockers' rights spreads round the world
1989—Great Britain: Parliament votes to abolish the Dock
Labour Scheme.
When it was adopted in 1946, the Dock Labor Scheme
ended casual labor for British longshore workers. It guaranteed
union rights, work opportunities, minimum hours, sick pay, holidays and pensions.
The employers' campaign to abolish the Scheme set out the
blueprint followed in Australia and the U.S. They lobbied,
deployed friendly legislators adept at parliamentary maneuvering,
used other public bodies like industry associations and think
tanks, commissioned economic studies and manipulated a
media smear campaign against union workers.
Just before the Scheme went down, 9,221 dockers had
steady work. Less than 4,000 were working a year and a half
later.
New Zealand: National legislation abolishes the Waterfront
Industry Commission. Jointly governed by union and employer,
the Commission ran a hiring hall at each port. When it was abolished, union members had to choose an employer or elect redundancy. Many never got the employer of their choice. Others were
refused redundancy because they were too skilled.
1991—Mexico: Government busts longshore union at the port
of Veracruz. Army troops occupy the port and sack all the union
workers.
1993—Mexico: Port of Veracruz privatized.
Brazil: Port privatization begins.
1995—Great Britain: 500 Liverpool dockers get locked out after
they refuse to cross a picket line.
Within two months, the Liverpool dockers began taking their
struggle global via the LabourNet web site and visits to other
unions.
Mexico: Privatization hits the rest of the country's ports.
Servicios Portuarios, the government agency that negotiated with
all the longshore unions, went out of business. Negotiations were
to take place port by port or company by company. Productivity
dove, accidents soared.
1996—Australia: John Howard gets elected Prime Minister on a
platform that explicitly includes busting the Maritime Union of
Australia (MUA). For the next two years, he herds anti-union legislation through Parliament, paving the way for the move against
MUA.
1997—Brazil: Port of Santos dockworkers occupy two ships in
April. COSIPA, a newly privatized steel company, wanted to work
the ships with non-union labor. The Brazilian government sent
troops to end the occupation. Dockers won a partial victory there,
but lost 2,000 jobs to casualization at another terminal later in the
year.
Amsterdam: the Harbor Labor Pool, a government-run hiring
hall, is declared bankrupt. Workers stage several one-day strikes in
September and October opposing casualization/privatization.
Japan: Longshore workers stage one-day strike in
November to protest an agreement between the U.S. and
Japanese governments that overruled their contract, as well as

government-promoted plans to deregulate the ports.
Australia: 70 men, 29 of them active soldiers in the
Australian Defense Force, are sent to Dubai in the United Arab
Emirates to be trained as scab dockers. When the scheme was
discovered, the International Transport Workers' Federation
protested. UAE revoked the Australians' visas.
First draft of the European Union's Port Directive.
1998—New Zealand: SSA shuts down operations, declares
bankruptcy and throws hundreds of people out of work. Days
later, the operations started up again, running non-union under a
new name—with the old management.
Australia: Patrick Stevedore brings in armed goons to run off
all 1,400 of its employees, then fires them. Dockers went back to
work under court order a month later. In the interim, hundreds of
union and community supporters bolstered the picket lines. Even
police couldn't get through. The little cargo moved out by scabs
got stuck in various unionized foreign ports.
The MUA recovered jobs for some 800 of its members and
secured redundancy payments and job opportunities for the rest.
The union sued Patrick and the government for unlawful conspiracy in firing the workers. (It dropped the suit in the final settlement of the dispute, though Patrick paid $5 million in damages as
well as MUA's legal costs of $1.8 million.)
2000—Charleston, South Carolina: Police provoke a riot as
International Longshoremen's Association members picket the
first shipping line to try to work non-union in the port of
Charleston. South Carolina's right-wing Attorney General slapped
felony riot and conspiracy charges on four members of ILA longshore Local 1422 and one member of clerks and checkers Local
1771—the "Charleston Five." Winyah Stevedoring, Inc. files civil
suit for damages against the union and 25 individual members
and officers.
U.S.: Supreme Court rules George Bush won the presidential election, despite compelling evidence of voting fraud.
2001—Europe: European Parliament approves a revised version
of Port Directive which includes several anti-union provisions.
Unions in more than 100 European ports hold one-day strikes in
protest.
Charleston: National and international support for the
Charleston Five forces South Carolina to back off. The dockers
plead to minor misdemeanors and the case is closed. Civil suit
dropped.
2002—U.S. West Coast: ILWU Longshore Division contract
expires. Prior to expiration, employers and their front group, the
West Coast Waterfront Coalition, are already lobbying the Bush
administration. Their goal: break down the ILWU. Bush administration officials threatened ILWU leadership with a Taft-Hartley
injunction, legislation to restrict or abolish the union's right to collective bargaining and to strike and/or a military takeover of the
ports. They make good on the Taft-Hartley threat after the
employers charged the union with slowing down work and then
locked out the ILWU.
MER
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grandfather and all the union-busting
they went through in the '30s,"
Fenley said. "My grandfather was a
with their bid for the Winston Cup, part of it. There was no reason I could
but didn't qualify. Though Fenley sold think of to justify not supporting
his interest in the team to a partner, Charleston. We need to reconfirm the
at this point the car still has its unity of longshore workers. Everyone
Charleston Five sticker, and it will be needs to reconfirm that this unity
entered into next year's race season does exist and that it's a good thing."
beginning in February.
"I have so much respect for my
—Tom Price

Racing team supports Charleston Five
acing fans at NASCAR's
Winston Cup races next year
may see something of the
Charleston Five's struggle if Robert
Fenley's former team qualifies. The
team's Ford Taurus, sporting a bright
"Charleston Five" decal on its side,
would perform before an audience of
millions in the 38-race series.
Former longshore worker Robert
Fenley came from a long family of
dockers. His father and grandfather
worked the waterfront in Stockton.
Fenley put in 13 years before he left
longshore Local 54 in 1990 and began
his own business. Soon he was following another family tradition, auto
racing. He and his partners bought
Bud Moore's NASCAR racing team in
1999. Moore was a founding member
of that racing association.
But Fenley never forgot his roots.
He stopped at Charleston while in
South Carolina on a fishing trip in
August 2001, and visited the ILA
Local 1422 hall. At that point the

struggle of Charleston Five against
police attempts to jail the four longshoremen and one clerk for picketing
was reaching its climax.
"What I could do is put a sticker
on my car in support of them, but
that probably wouldn't go over too
well in the South," Fenley said. "Ijust
did it on my own."
But some of his sponsors seemed
to have other ideas.
"I couldn't pin it down to one specific source, but I do know that there
were some prospective sponsors who
thought this wasn't the kind of attention they needed," Fenley said. "I was
in mid-level negotiations with sponsors who all of a sudden went away,
with no reasons given. It happened
shortly after I put the Charleston Five
sticker on the car. Do I have indisputable proof that I lost it because of
the sticker? No, do I believe the sticker was part of it? Yes. It was certainly
a contributing factor."
Fenley and the team carried on

ILWU WOMEN SHARE HONORS AT BRIDGES INSTITUTE LUNCHEON

EVERETT 'BOOM MEN' LOAD THE LOGS
Just like old times, longshore Local 32 members load the logs. Left to right,
its Jim Larsen, Craig Borsheim, Pete Cupic and Robert Dawson. They're working the boom, hooking up logs in the water to be hoisted aboard the ship Rubin
Stella. The job requires a great balance and dexterity, no problem for these
brothers, even though they might be a little grey around the muzzle.'Their combined age is 260 years. While unofficial, this must be some kind of record!" Asst.
BA Glenn Burpee said.
—TP

Longshore retired, deceased
and survivors
RECENT RETIREES:
Local 4—Larry Huntsucker; Local
8—David Gullickson, William Barnett,
Lloyd Peek; Local 10—William
Peters, Jorge L. Chavez, Carl Dixon,
Luis G. Banuelos, Robby Norwood,
Jerry Flitter, Ezell Ealy, Jose F. Rosas,
Bozo Martinovich, Henry Bracy;
Local 12—Michael Karavanich;
Local 13—Kenneth Todd, Nelson
Statom, Julian Oriel, Thadus
Johnson; Local 23—Julian Fragoso,
Donald Cook, James C. Miller, Peter
WoId, Kenneth Schwab, Local 24—
Alvin C. Smith, Earle Sargent; Local
27—Ronald Lidster; Local 34—
Carlos M. De La Fuente, H.S. Kapoor;
Local 40—Terry Robinson, Robert
Schwartz, Louis Rendon, Wesley
Fetherston, Jay Gordon, James
Davison; Local 46—Robert Hinostro;
Local 47—Del Edgbert; Local 52—
William Hulbert; Local 63—Gilbert
Mestas, Judith Buck, Michael
Widener, Ronald De Fazio; Local 91—
William Standifird, Paul Valadao;
Local 92—Robert Rauch; Local 98—
Ronald Loska, Raymond De Backer.
DECEASED:
Local 7—Arnold Olson (Lucille);
Local 8—Walter Rusk (Frances);
Local 10—Willie Zenn Jr. (Bertrica),

Samuel Alexander (Emma), Garland
Moore (Queenie), Benjamin Lusk;
Local 13—Ernest Midwin (Ursula),
Henry
Williams (Jean), Jack
Makinster (Maxine), Mike Evdokimoff
(Dion), Edwin Clifton (Jena), Ken
Machado (Amber), Robert Campbell
(Brenda), Wayne Blackwell Jr., Karl
Bidstrup, Frank Alepe; Local 19—
John Brace Jr. (Renate), Clayton La
Plant; Local 23—Elof Rud; Local
24 Steven Peters (Marilyn); Local
26—Rudy Acosta (Alice); Local 34—
Jose Saenz (Mary); Local 40—
Charles Foster (Dora), Vincent
Russell; Local 47—Carl Moon
(Lottie); Local 52—Don Heeter;
Local 63—John Van Dette; Local
94—David Mendoza (Bernadine), Joe
Ranson.(Survivor in parenthesis.)
DECEASED SURVIVORS:
Local 8—Gertrude Frye; Local 10—
Eloise White, Lois Orbe, Adele Barber,
Ida Mae Williams, Grace Jackson,
Agnes Price, Birdie Marable, Ramona
Hernandez; Local 13—Dorothy
Schuman, Liner McCoy, Hattie
Ellison; Local 47—Alleen Mae
Bausch; Local 63—Margatet Tudor,
Marion Shomaker, Louise Mallory;
Local 94—Mary Ramos; Local 98—
Marie Devenny, Frances Vincent.

Patricia Aguirre of ILWU longshore Local 13 and Helen Kaunisto of Ladies
Auxiliary #8 were recognized at a tribute to working class women put on by the
Harry Bridges Institute Oct. 27. Above, State Assemblymember Alan Lowenthal
(D-Long Beach) poses with three of the four honorees: (Left to right) Paula
Solomon of IBEW Local 11, Patricia Aguirre and Audrey Hudson, Pile Drivers
Local 2375.
Aguirre, a third-generation longshore worker, became a registered member
of Local 13 in 1997. She is serving her third term on the local's executive board
and was elected as a delegate to the ILWU's international convention in 2000.
"True independence comes from the ability to earn a living wage, which everyone should be entitled to," she said.
Kaunisto held leadership positions in Auxiliary #8 and the Federated
Auxiliaries for many years and pitched in up to her elbows supporting the local,
the pensioners and the 1971 strikers. 'This is my 46th year as an ILWU Ladies
Auxiliary #8 member and I shall try to make it to my 50th year," she said.
The luncheon also featured'Women at Work: Then and Now," a visual presentation with costumes designed by Motion Picture Costumers Local 705 and
worn by members of ILWU Local 13.
The Harry Bridges Institute is a non-profit organization that aims to celebrate and build international solidarity, social justice, union rights and union
--MER
democracy.

NATIONAL LABOR CONFERENCE
AGAINST TAFT-HARTLEY AND UNION BUSTING
DECEMBER 7, 2002
MISSION HIGH SCHOOL, SAN FRANCISCO
Called by ILWU longshore Local 10, the Marine Engineers Beneficial Assn.,
Graphic Communications International Union Local 4 and the Port Workers
Solidarity Committee (PSC)
THE ILWU WAS FIRST TO GET SLAPPED WITH TAFT-HARTLEY—
BUT IT WON'T BE THE LAST.
COME TOGETHER TO STRATEGIZE—ORGANIZE—
PREPARE OUR OFFENSIVE!
To register, get more information, endorse or give money,
contact the PSC: P.O. Box 15086, San Francisco, CA 94115 (415)820-3927
e-mail solidarity1934_2002@hotmail.com

DOCK WAR INTERVIEWS continued from page 6
Europeans fear will follow the Port
Directive. Ships making local runs
are converting to "flags of convenience," meaning they re-register in
countries with lax regulations. Then
they run with immigrant crews who
earn far less than union scale.
Keane: "These are Australian vessels doing Australian coastal jobs. It
should be our work. It's like, say a
train crew turns up at the UP depot.
UP says,'Sorry lads, here's your pink
slip, piss off.' Then the replacements
get on, work three months and they
get another replacement."
The ILWU catapulted into the
headlines on the hostility of
Australian Prime Minister John
Howard.

Robson: "In Australia we were getting no coverage of this whole dispute. Then our PM turned around
and made it headline news by attacking us. He said we were assisting in a
strike that was costing Australian
farmers millions by their perishables
rotting on the ships. He called us
'treacherous.' He hasn't called us
traitors, but he'd like to.
"The same terrorist legislation is
being put in place here and in all
countries at the beck and call of
George Bush. You're a terrorist for
taking a democratic decision to stand
on a picket. It can be used in that
manner for any dispute on the waterfront or in the mining division that's
affecting the economy."
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ILWU Book & Video Sale
ORDER BY MAIL

Books and videos about the ILWU are available from the
union's library at discounted prices!

copies of ILWU Story@ $7 ea. =

BOOKS:
The!MU Story: unrolls the history of the union from its origins to the present, complete
with recollections from the men and women who built the union, in their own words,
and dozens of rare photos of the union in action. $7.00
The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. $6.50

copies of The Big Strike @ $6.50 ea. =
copies of Workers on the Waterfront @ 516 ea. = S
copies of The Union Makes Us Strong@ $15 ea. = S

Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s
By Bruce Nelson: the most complete history of the origins, meaning, and impact of the
1934 strike. $13.00

copies of A Terrible Anger @ $16.50 ea.=

The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By
David Wellman: the important new study of longshoring in the ILWU. $15.00 (paperback)

copies of Life on the Beam@ $28 ea. =

copies of We Are the ILWU @ 55 ea. =

copies of The March Inland @ 59 ea.=

A Terrible Anger: The 1934 Waterfront and General Strike in San Francisco By
David Sevin: the newest and best single narrative history about the San Francisco events
of 1934. $16.50
The March Inland: Origins of the ILWU Warehouse Division 1934-1938 By Harvey
Schwartz: new edition of the only comprehensive account of the union's organizing campaign in the northern California warehouse and distribution industry. $9.00

Total Enclosed $

No sales outside the U.S.

Name
Street Address or PO Box

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the
ILWU. Features active and retired members talking about what the union meant in their
lives and what it needs to survive and thrive, along with film clips, historical photos and
an original musical score. $5.00
Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by
California Working Group, Inc., memorializes Harry Bridges through still photographs,
recorded interviews, and reminiscences. Originally produced for the 1990 memorial service in San Francisco. $28.00

State

City

Zip

Make check or money order (U.S. Funds)
payable to "ILWU" and send to
ILWU Library, 1188 Franklin Street, San Francisco,
CA 94109
Prices include shipping and handling.
Please allow at least four weeks for delivery.
Shipment to U.S. addresses only

A Helping Hand.
...when you need it most. That's what
we're all about. We are the representatives
of the ILWU-sponsored recovery programs.
We provide professional and confidential
assistance to you and your family for alcoholism, drug abuse and other problems—
and we're just a phone call away.
iffSIDE
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Beautiful, hardcover collections of The Dispatcher for 1997,
8, 1999, 2000 and 2001 are now available. These are a
must for Locals and individuals keeping a record of the
union's activities. Get your copies of the ILWLI's award-wining newspaper while the limited supply lasts. Send a check
(year) to The Dispatcher at:
for $50.00 for eac

Bound Dispatc
do The Dispatcher
1188 Franklin Street, 4th Floo
San Francisco, CA 94109

ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206) 621-1038

ILWU WAREHOUSE DIVISION

ILWU CANADIAN AREA

DARE—Northern California
Gary Atkinson
22693 Hesperian Blvd., Ste. 277
Hayward, CA 94541
(800) 772-8288

EAP—British Columbia
Bill Bloor
745 Clark Drive, Suite 205
Vancouver, BC V5L 3J3
(604) 254-7911

