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Inside Line

Save the union
Everywhere you look, ILWU

members are fighting to keep
what's theirs.

The Longshore Division's doing
it in contract talks. The PMA
wants to take back benefits, take
away work and shred the arbitra-
tion system that has served so well
to keep the waterfront moving.
We've seen the same arrogance
from employers all over the coun-
try, all over the world, in this age of
global greed. The ILWU has stood
with union brothers and sisters all
over. Now they're standing with
the ILWU, as the Solidarity Day ral-
lies featured on page three show.

Elsewhere members face equal-
ly tough fights. Some are local.
some global. Some are won, some
just begun.

Gutsy action by a group new to
the ILWU, backed by solidarity
from the LA/Long Beach longshore
locals, stopped China Shipping as it
was sneaking out of town. An
Easter weekend ULP strike by
Local 630CU, described on page
nine, ended with a contract for 30
new office clericals. The company
had to ship its furniture back from
Houston and pay a healthy signing
bonus. The local organized three
other companies this spring as well,
securing a total of 99 jobs and giv-
ing 99 people the peace of mind
that comes with security and good
wages.

Without a port, there's no juris-
diction. Members of longshore
Local 18, warehouse Local 17,
marine clerks Local 34 and walking
bosses Local 91 are rolling up their
sleeves to save the Port of
Sacramento, as the story on page
five explains. A West Sacramento
neighborhood group called QUAD
put an initiative on the November
ballot that would re-draw the city's
zoning map—and foreclose the
Port's future in the process.

The measure bans new indus-
trial development in much of the
city, including land owned by the
Port. But the Port needs to bring in
new cargo-generating industries to
offset declines in its traditional
commodities. Even the impartial
analysis done for the City Council
concluded, "Overall, the effect of
the Initiative would be to damage,
if not completely undermine, the
Port's ability to carry out its mis-
sion of promoting additional water-
borne commerce in the Sacramento
region."

Previous encounters with
QUAD have exposed them as an
anti-worker lot with a fondness for
bending the truth. Their plan
would kill good family-wage union
jobs—including nearly 300 belong-
ing to ILWU members—and bring
in low-wage, mostly non-union
service jobs instead. They don't
seem to give a flying flip. But
they're slick talkers and they've
put a lot of misinformation out
there already. The Sacramento
members will have to do a lot of
walking and a lot of talking to save
this piece of ILWU ground.

On the global side of things, its
crunch time for Fast Track, as you
will see in the Washington Report
on page 4. This plan gags Congress
and basically gives the President
license to sign any jobs-rights-and-
earth-destroying deal he likes. It
has to come up for one more vote in
the House of Representatives
before it passes.

You know what to do.

—Marcy Rein

Organizing Dept. Communication Specialist

PRESIDENT'S REPORT
President Spinosa speaks at Solidarity Day Rally

Brothers and Sisters, it's good to see you all turn out here.
Today is an historic day. In ports across the country longshore
workers and Teamsters are standing together to demand justice
on the waterfront, to demand that the shipping and stevedoring
companies negotiate a fair contract with the ILWU that guarantees
our health care benefits and our pensions, and to demand that
they recognize the efforts of port truckers to unionize with the
Teamsters. Here in Oakland we also stand with the SEIU Local 790
port workers whose contract also expires Monday and who are
also facing cutbacks and outsourcing. And we have with us today
representatives from dock worker unions around the world, pledg-
ing their support for our struggles. This is a great show of worker
solidarity.

It is the kind of
solidarity we need all
the time, but even
more when we face
difficult contract nego-
tiations. Because we
know what they have
in mind for us. We've
seen it before, at other
times and in other
places.

First they try to
separate the communi-
ty from the unions,
planting stories in the
media that say the
unions have special interests, interests separate and different from
the community. Then they start to outsource our jobs to weaken
our position. And then they try to pick us off one at a time.

But it's not going to work this time. This time the community
is not going to fall for the bosses' propaganda. And this time the
unions are going to stick together.

But this time there's a new twist. Ever since Sept. lithe gov-
ernment and employers have been using the excuse of national
security to attack workers and unions. When we exercise our
rights to collectively bargain new contracts with better wages and
conditions, when we enforce those rights the only way we can by
collectively withdrawing our labor in a strike, they claim we are
unpatriotic. But these are our legal rights. There is nothing unpa-
triotic about American workers insisting on their rights under
American law.

Because one of the effects of the Sept. 11 attacks was a
weakened economy, the government and employers say that
when the economy is disrupted by a labor dispute, by workers

ThillINPAUCHEIR

"The real measure of a prosperous
economy is whether the workers have
a good standard of living, whether we
have healthcare, whether we live in
communities with clean air, good
schools and good housing.

demanding our rights, they say we are aiding the terrorists. But the
real measure of a prosperous economy is whether the workers
have a good standard of living, whether we have healthcare,
whether we live in communities with clean air, good schools and
good housing. We are not terrorists and we are not aiding terror-
ism when we demand a share of the wealth we produce everyday
on the job.

Waterfront workers are facing these terrorist accusations not
just as we negotiate our contracts. There is legislation in Congress
right now—the Maritime and Port Security Act—that treats every
port worker like a terrorist suspect. Everyone will have to pass an
FBI criminal background check to be able to keep their jobs. Many

of the crimes listed in
the legislation that
could cause workers
to lose their jobs have
nothing to do with ter-
rorism. And there is
no reason to believe
any port worker would
blow up their job and
their community. But
the government and
the ILWU employers,
who are mostly for-
eign shipping and
stevedoring compa-
nies, are trying to say
that American work-

ers, the same workers who produced the economic boom of the
1990s and keep international trade moving, should now be viewed
as the enemy.

At the same time these foreign companies are fighting any
legal requirements to examine the real security risk to our ports,
the thousands of containers that arrive everyday from overseas.
The employers don't want to take the time to check those con-
tainers to see if they carry terrorists or terrorist weapons because
the delays would cost them money.

There is no clearer example of what this national security
game is really all about—destroy American unions so that big
business can make more profits.

We are here together today to say we won't stand for that. We
demand real national security. The security of our jobs and liveli-
hood, the security of healthcare for everyone, the security of our
communities and environment. And together we will settle for
nothing less.

An injury to one is an injury to all
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Solidarity Day rallies unite labor
By Steve Stallone1 th negotiations in the it

W
s,i

longshore contract bogged
down over issues of maintain-

ing health benefits, increasing pen-
sions and making sure new technolo-
gy is not used to outsource jobs, the
ILWU and its many allies joined in
Solidarity Day rallies in all major
ports on the Coast June 27. The
demonstrations, held under the ban-
ner of "Unity on the Waterfront,"
showed the wide support the ILWU
enjoys in the local, national and inter-
national labor movement and in its
communities.

Besides support for the ILWU
contract negotiations, the rallies also

Teamsters and ILWU together again.

were meant to show solidarity for the
Teamsters' drive to organize the port
truckers and, in Oakland, for the
SEIU port workers contract talks
with the Port of Oakland where they
face issues of cutbacks and outsourc-
ing of their jobs.

Since the Coast officers and the
Negotiating Committee were in San
Francisco for the contract talks,
much of the focus was on the rally in
Oakland Some 1,000 members of the
ILWU, the Teamsters, the SEIU Local
790 port workers, other unionists and
community people—many wearing
the blue bilingual t-shirt saying
"Unity on the Waterfront/Unidad in
los Puertos" and bearing the logos of
the ILWU, the Teamsters and the
ILA—gathered at the Port of
Oakland's Port View Park under
sunny skies to cheer speakers,
express their solidarity and chow
down on barbeque supplied by long-
shore Local 10.

California Labor Federation Executive
Secretary-Treasurer Art Pulaski.

Teamsters General President
James Hoffa took a break from his
negotiations around the UPS con-
tract in Detroit to join ILWU
International President Jim Spinosa
on the event's stage. Earlier that
morning Hotta had sat in on ILWU
talks with its employer group the
Pacific Maritime Association. Hoffa
told the crowd he had a few choice
words for the employers.

"I walked into the negotiating
room today and told the PMA that
the ILWU does not stand alone," he
said. "The 1.4-million-member Team-
sters union is with them. If you lock
out the ILWU, you lock out the
Teamsters."

Spinosa also addressed the
assembly, pointing out the historic
nature of the solidarity symbolized in
the day's gathering and countering
the notion that workers in action
threaten national security.

"When we exercise our rights to
collectively bargain new contracts
with better wages and conditions,
when we enforce those rights the only
way we can by collectively withdraw-
ing our labor in a strike, they claim
we are unpatriotic," he said. "But
these are our legal rights. There is
nothing unpatriotic about American
workers insisting on their rights
under American law." (For the full
text of Spinosa's speech see page 2.)

International Longshoremen's
Association Local 1422 President Ken
Riley flew in from Charleston, South
Carolina to join in the solidarity
meeting. Thanking the ILWU for its
generous support in helping win the
freedom of the Charleston Five
recently, he came to return the favor.

"This time we are here to recipro-
cate," Riley said. "We are standing
ready. We are on high alert. If they
take on the ILWU, they will take on
the ILA on the East Coast."

Kees Marges, secretary of the
International Transport Workers
Federation (ITF) Dockers Section and
Julian Garcia, general coordinator of
the International Dockworkers
Council (IDC), both pledged their
members would do whatever is needed
to assure victory for the ILWU in the
contract talks.

Art Pulaski, Executive Secretary-
Treasurer of the California Labor
Federation AFL-CIO, declared the
entire state's labor movement backed
the ILWU in its contract struggle.
Gunnar Lundberg, President of the
Sailors Union of the Pacific, also prom-
ised his union's support.

California Lt. Governor Cruz
Bustamante came to the rally to
express his support for the ILWU and

ITF Dockers Section Secretary Kees
Marges

Teamster General President James Hoffa and ILWU International
James Spinosa.

ILWU International Vice President
Bob McEllrath.

other unions. State Senator Richard
Alarcon, chair of the Senate's Labor
Committee, sent a special message of
solidarity after having to cancel his
appearance at the last minute due to
an emergency state budget meeting.

The next day national politicians
also lined up with the ILWU. Senator
Edward Kennedy and all seven of the
Democratic Senators from the ILWU
states of California, Oregon,
Washington and Hawaii sent a letter
to President Bush telling him they
believe his administration should
stay out of the contract talks.

"We urge you not to intervene in
this ongoing labor negotiation. We
believe that any such intervention
would be harmful to the swift resolu-
tion of this negotiation," the
Senators' letter read.

Another group of 45 Democratic
Congressional representatives, led by
California's George Miller, sent a let-
ter June 28 to both PMA CEO Joseph
Miniace and ILWU International
President James Spinosa urging them
to bargain in good faith "without using

Sailors Union of the Pacific President
Gunnar Lundberg

President

ILA Local 1422 President Ken Riley.

bargaining strategies that may take
advantage of current national security
concerns or that rely on hoped-for gov-
ernment intervention."

The letter goes on to say "We are
disturbed by reports that the
PMA...is manufacturing a 'labor cri-
sis' and undermining prospects for a
contract settlement. This apparently
is being done to secure the U.S. gov-
ernment intervention to, in turn,
leverage economic gains the PMA
may not be able to achieve in contract
negotiations with the ILWU."

ILWU longshore locals in
Southern California organized a simi-
lar rally of nearly 4,000 people at the
Local 13 dispatch hall in Wilmington.
In Seattle 1,000 workers and support-
ers, joined by a contingent of
Canadian ILWU longshore workers,
rallied at the Pier 25 gate. In Tacoma
some 750 people turned at an unused
port satellite yard for a Solidarity Day
rally. In Portland 300 members and
supporters rallied at the Local 8 hall
and were joined by Teamsters and
other local unionists.

International Dockworkers Council
General Coordinator Julian Garcia.

photos by Torn Price and Frank Wilder
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Port security sails through House
By Lindsay McLaughlin
ILWU Legislative Director

T
he House of Representatives
passed the "Maritime Trans-
portation Antiterrorism Act of

2002," legislation June 4 that does
include criminal background checks
on longshore workers. The Senate
passed its version last December. Now
the House and Senate must appoint
delegates to reconcile the differences
between the bills.

The House bill establishes a
transportation security card system
for individuals who have unescorted
access to marine facilities. The Dept.
of Transportation envisions four lev-
els of security, from unescorted access
to unsecured areas up to access to all
areas including those which could
cause catastrophic emergencies.

The bill provides that any indi-
vidual may be denied a card if the
Secretary of Transportation deems
him or her a "terrorism security
risk." Individuals could be denied
cards if they are undocumented
immigrants, have been convicted of
certain felonies or the Secretary sees
other reasons they might be terror-
ism risks.

The legislation doesn't include a
listing of specific felonies. This will
have to be developed through regula-
tion. But the House committee writ-
ing the bill had in mind such crimes
as treason, sedition, espionage and
smuggling.

The Secretary of Transportation
would establish an appeals process
for those found to be ineligible for a
transportation security card that
includes a notice of the finding and an
opportunity for a hearing. In making
a determination, the Secretary must
give consideration to the circum-
stances of any disqualifying act or
offense, restitution made by the indi-
vidual, federal and state mitigation
remedies, and other factors that may
show the individual does not pose a
terrorism security risk.

The House bill would require FBI
criminal background checks on those
workers who have access to secure
areas. This term "secure areas" is yet
to be defined, but the conventional
wisdom is that the Transportation
Department will define secure areas
as those areas where cargo manifests
are processed, passenger ships are
tied up, containers opened, and places
where ships carrying flammable or
hazardous materials are tied up, as
well as certain areas of a vessel.

The ILWU continues to maintain
that criminal background checks and
credentiading of our workers is unnec-
essary, expensive, and intrudes on the
civil liberties of working people.
Given the current irrational nature of
politics in the post Sept. 11 era, we
are hard-pressed to prevail on this
point when the House and Senate
meet in conference. However, our
position is principled, and we should
continue to oppose criminal back-
ground checks.

If Congress insists on background
checks, we must insist that the
Conference Report include a mean-
ingful appeals process, strong confi-
dentiality provisions and grandfa-
thering experienced workers.
Workers with established seniority
pose no risk to port security. These
tenured workers have demonstrated
their commitment to the safe and
productive operation of a port.

The ILWU prefers the Senate
bill's version of forming local port
security committees. The House bill
does not recognize these committees.
We envision that every local commit-

'ARGENTINA IS BANKRUPT.
ARGENTINA IS DESTROYED.
THIS MODEL DESTROYED

EVERYTHING!"
• FROM ARcEmnmE PRESIDENT
EDUARDO DUHALDE !HAMRA INECH

tee would be represented by an ILWU
member who could have input into a
port and maritime security plan, and
could greatly assist the Coast Guard
in determining where the "secure
areas" of their ports lie.

In the coming weeks the ILWU, in
conjunction with labor allies, will con-
tinue to lobby the conference to blunt
the overly broad intrusions of the bill.

Meanwhile, legislation has been

WIVICSOUDARITY.COM/NIICARIONS - FED

introduced to chip away at the pro-
tections afforded by the Longshore-
men's and Harbor Workers' Compen-
sation Act. H.R. 4811, the so-called
"Recreational Marine Employment
Act of 2002" introduced by
Representative Ric Keller (R-FL)
would kick hundreds if not thousands
of marina workers out of a federal
worker's compensation program for
injury or disability. The legislation

may also deny some workers even
state worker's compensation cover-
age.

The recreational marine industry
that services large yachts with room for
a swimming pool and a pony decided it
didn't want to pay for the insurance for
its employees. The rich and powerful
are demanding bigger and more osten-
tatious leisure boats, but they object to
giving employees the piece of mind of
having disability insurance.

The Longshoremen's and Harbor
Workers' Compensation Act was
enacted for the benefit of longshore
workers because state worker's com-
pensation plans were inadequate to
cover all of the jobs they work and
because the nature of long-shore work
is inherently dangerous. The Act was
later amended to cover other water-
front workers with dangerous jobs,
such as shipbuilders. The 1984
Amendments to the Act clearly meant
to cover recreational marine industry
employees with dangerous jobs.

We must vigorously oppose this
"reform" even if no ILWU or IBU
members are directly affected by it.
From a purely parochial point of view,
if the recreational marine industry
gets away with getting all their work-
ers out of this worker's compensation
program, other employers will not be
far behind.

Senate approves Fast Track
By Brian Davidson
ILWU Legislative Assistant

President Bush made no secret of
the fact that he wanted Trade
Promotion Authority (the new name
for Fast Track). He used the bully
pulpit every chance he got to tell the
American people that without Fast
Track authority he would not be able
to effectively promote trade and save
the economy.

The Senate approved an Andean
trade preferences bill, covering
Bolivia, Columbia, Ecuador and Peru,
which contains Fast Track authority,
by an overwhelming, bipartisan vote
and granted the president broad pow-
ers to submit trade agreements to
Congress for expedited consideration.
The good news is that Bush did not
get everything he wanted. Although
Congress would still have to vote
"yes" or "no" within three months of
the submission of a trade agreement
by the President and is prohibited
from offering amendments, the
Senate included a caveat that allows
Congress to vote separately on any
trade-pact provisions that weaken
anti-dumping or other U.S. trade-
remedy laws.

The Senate measure was coupled
with a multibillion dollar expansion
of aid to workers who lose jobs
because of foreign competition.
Workers eligible for Trade
Adjustment Assistance (TAA) would
receive a new tax credit to cover 70
percent of their health insurance pre-
miums. A pilot "wage insurance" pro-
gram would supplement the pay for
workers over 50 who lose their jobs
because of trade and are forced to
accept lower paying jobs (capped at
$5,000 each). Eligibility for TAA
would be expanded to include farm-
ers, fishermen and workers who sup-
ply goods to trade-affected firms and
extends unemployment payments
under the TAA from 52 to 78 weeks.
Finally, the bill reinstates the duty-
free trade preferences that supposed-
ly encourage the Andean countries to

turn away from drug trafficking in
favor of producing and exporting
other goods.

The next step is a Conference to
reconcile the differences between the
House and Senate versions. The
House bill (HR 3005) closely resem-
bled the Bush proposal, but has no
provision for TAA. The House passed
a separate TAA reauthorization in
December.

The most contentious issue is the
Senate-adopted amendment that
allows senators to raise points of
order against portions of trade agree-
ments dealing with trade remedy
laws. The Bush Administration has
threatened to veto any bill containing
such a provision, although it is popu-
lar in the House and should bring
votes to the final passage of Fast
Track.

In the past year, U.S. workers lost
1.2 million manufacturing jobs, and
unemployment stands at 6 percent,
the highest figure since 1994. With
Fast Track authority, Bush is expect-
ed to negotiate trade deals similar to
the North American Free Trade
Agreement—which has cost hun-
dreds of thousands of jobs since its
implementation in 1994.

Along with threatening workers'
jobs, Fast Track would allow Bush to
negotiate agreements that, like
NAFTA, give corporations huge pow-
ers; supersede national, state and
local laws; and prevent Congress
from amending trade pacts to address
workers' rights and environmental
protections.

An amendment by Senator Mary
Landrieu (D-LA) sought to extend
TAA benefits to maritime workers
who lost their jobs as a result of
Bush's import tariffs on imported
steel. Senator Phil Gramm (R-TX)
effectively killed the amendment by
raising a budget point of order, which
required the amendment to get 60
votes to pass. The amendment failed
50-46. The Landrieu Amendment
would have greatly helped workers in
port communities throughout the

nation. Workers in small ports that
specialized in imported steel are par-
ticularly in need of assistance at this
time.

The Senators in California and
Washington State voted "yes" on the
amendment; Senator Wyden (D-OR)
voted "yes" and Senator Smith (R-
OR) voted "no". Senator Akaka (D-
HI) voted "yes" while Senator Inouye
(D-HI) did not vote. The Alaskan
Senators both voted against the
amendment.

One bright spot is that the Senate
adopted an amendment offered by
Senator Paul Wellstone (D-MN) that
instructs U.S. trade officials to
include the protection of human
rights and democracy among their
main negotiating goals.

The Senate bill passed 66 for and
30 against. Here are the results for
ILWU states, with those agreeing
with the ILWU position against Fast
Track "no" and those voting against
working men and women "yes."

Alaska—Stevens (R) yes
Murkowski (R) yes

California—Feinstein (D yes
Boxer (D) no

Hawaii—Akaka (D) no Inouye
(D) did not vote

Oregon—Wyden (D) yes Smith
(R) yes

Washington—Murray (D) yes
Cantwell (D) yes

Fast Track legislation must be
voted on again in Congress before it
becomes law. Labor still has a chance
to defeat anti-worker Fast Track leg-
islation in the House. Your Member
of Congress needs to hear that ILWU
members are strongly opposed to Fast
Track. You can reach your Member of
Congress at (202) 225-3121, or write
a letter and let your Member of
Congress know that our trade nego-
tiators have done enough damage to
workers—both here and abroad. Be
sure to go to www.ilwu.org and take a
look at our current letters on Port
Security, Fast Track and Longshore-
men's and Harbor Workers' Compen-
sation Act.
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Ballot battle may seal fate of Sacramento Port
By Marcy Rein

nticipating an overflow crowd,A,
the West Sacramento City
ouncil moved its April 3 meet-

ing to the gym/auditorium at Our
Lady of Grace School. And people
kept piling in. By 8:30 p.m., the time
set for the meeting's hot item, they
filled every seat and lined the walls.

Jeans and union jackets dominat-
ed one side of the gym, suits and office
casual the other. The suits belonged to
members of West Sacramento Quality
Urbanization and Development (QUAD),
a group composed mostly of property-
owners from the newly minted subdi-
visions in the Southport area.

They all came to talk about land
use at the Port of Sacramento.

QUAD brought out tearful moms
worrying about toxics, and accused
union members of intimidation and
thuggery. "The Port unleashed the
construction unions on our city,"
QUAD Vice President Kimber
Goddard said. "Should we let out-of-
town construction unions and the Port
run this city?"

Union members rebuffed the
insults. "I'm offended," ILWU long-
shore Local 18 member Derek
Peterson said. "I am not a thug. I'm
offended seeing the lawyer go to the
bathroom with a bodyguard. I take
this personally. The Port is my liveli-
hood. You're going for my throat."

The big red digital clock would
mark eight hours before the meeting
let out. But now it seems that long
clash was just an early skirmish in the
battle for the future of this blue-collar
city on the Sacramento River—and for
the life of the port that provides jobs
for a few hundred ILWU members and
feeds the region's economy.

PORT REVIVAL?
The Port of Sacramento has seen

a steady decline in cargo volume for
most of the past 10 years. Because it
relies on shipments of rice, wood
chips and other bulk commodities, it
suffers the whims of international
markets. The ups and downs directly
affect work opportunities for mem-
bers of ILWU Local 18, warehouse
Local 17, clerks Local 34 and walking
bosses Local 91. Almost two years
ago, these locals decided they needed
to make a serious commitment to the
Port's future, and their own.

They formed the Port Advisory
Alliance with the other port unions—
Laborers Local 185, Engineers and
Scientists of California Local 20 and
Masters Mates and Pilots—and began
active political outreach in support of
development that would bring more
cargo across the docks.

Months of persistent lobbying
paid off. The Port Commission began
exploring possibilities for maritime-
oriented development. It briefly con-
sidered a proposal for a small power
plant which could serve other cargo-
generating industries.

But as union members worked to
revive the Port, new housing sprout-
ed in the Southport area-1,200 units
in the last two years. Southport resi-
dents, many new to the city, came
together as QUAD with their own
vision for the future. The power plant
alarmed them, though it would have
required a detailed review under the
"conditional use permit" provision of
the city's planning process.

Tensions between QUAD and
union members flared last winter
after the Port of Sacramento suggest-
ed that Kiewit Pacific Co. use Port
land for a concrete pre-casting plant,
which would produce huge slabs to be
used in construction of the new east-
ern span of the San Francisco Bay
Bridge. The mammoth blocks, each
90 feet wide and weighing about 750
tons, would be barged down the river
to the construction site.

Port management argued this

Union members waited until past midnight to speak up for their jobs, their city and the Port of Sacramento at a

marathon West Sacramento City Council meeting April 3. Pictured here, retired Local 17 shop steward and executive

board member Oscar Garcia.

project would fit neatly as a "permit-
ted use" under the Planned Develop-
ment Agreement (PDA) between the
city and the Port. "Permitted use"
means that a project falls into cate-
gories set out in the PDA and can
move ahead quickly, as long as it meets
city standards on noise, fumes, dust,
hazardous materials, etc. Kiewit esti-
mated the plant would bring some 150
jobs and $100 million in revenue to the
city.

QUAD sent a few members to the
Planning Commission meeting in
March to argue strenuously for requir-
ing a conditional use permit. Union
members, who far outnumbered
QUAD representatives, argued that
the longer review could torpedo the
project. The Planning Commission
agreed to let the project move ahead as
a permitted use.

QUAD appealed to the City
Council, setting the stage for the
marathon April 3 meeting. At that
meeting the group's leaders played a
stall-and-smear game. They put on a
two-and-a-half-hour mock courtroom
style presentation. They raised fears of
toxics used in cement manufacturing,
conveniently ignoring the fact that the
cement was to be made elsewhere and
barged in. They charged that out-of-
town unions intimidated the Planning
Commission, to which Council mem-
ber Jim Cahill replied, "I've lived here
a long time and I knew damn near
everyone in the room,"

Union members and other project
supporters waited patiently for the
public comment period, which started
at midnight and ran on for more than
three hours of often-emotional testa-
ments.

SHORT-LIVED HOPE

At about 4:15 a.m. the City
Council voted unanimously to allow
the plant as a permitted use. But
Kiewit decided to locate in Stockton
anyway—and QUAD came up with its
so-called "Premier City" initiative
and began collecting signatures to
qualify it for the November ballot.

The measure, officially known as
the "Southport and Port of
Sacramento General Plan and Zoning
Initiative," would "minimize further
industrial land uses throughout the
entire city." It would re-draw the zon-
ing map for the Southport area to
exclude industry there and restrict
industrial uses elsewhere. Existing

enterprises could remain, but expan-
sions or new projects would have to
go through public hearings, and the
City Council or Planning Commission
would have to certify that they
"would not have an adverse impact
on the environment or upon public
health, safety and/or welfare." Then
they would be subject to more scruti-
ny under the conditional use permit
process.

Critics contend the measure
spells death for the port, and serious
trouble for the economy of West
Sacramento as a whole. It's bad plan-
ning, they say, and a hostile affront to
the working people in the city.

"If the initiative is successful, it's
my sense it will have a profoundly neg-
ative impact on the port as an opera-
tional port and greatly restrict our
ability to expand," said Yolo County
Supervisor and Port Commission
Chair Mike McGowan.

"Likewise, it is ill-advised from the
perspective of the community. The city
has a comprehensive general plan
which calls for a balance of land uses
that run the range from residential to
commercial to industrial. The success
of the initiative will negatively impact
that balance," said McGowan, who is
also a life-long resident of West
Sacramento and former City Council
member.

QUAD literature claims "Premier
City" does not target the Port. "That is
folly," Port Director John Sulpizio
said. "They've cited the Port in the ini-
tiative." In Section B, Part la, the
measure defines the "Southport area"
to include "all that area owned and
operated by the Port of Sacramento
wherever located in the City of West
Sacramento."

"The mission of the port is to gen-
erate cargo over its docks," Sulpizio
said. "This includes a number of
prospective uses that could be classi-
fied as heavy industrial. If you elimi-
nate industrial zoning, you eliminate
potential to develop so as to increase
cargo.

"This is a NIMBY [Not In My
Back Yard] proposition," he said. "Its
proponents saw the port there, built
their houses there, and now they
want the Port to go away."

Some 270 ILWU members do
longshore work at the Port or ware-
house work for companies that ship
through the Port. An economic
impact study of the Port done by

Martin, O'Connell Associates showed
how the effects of economic activity at
the Port ripple through the region.
More than 950 people worked for the
Port or for companies that used the
Port when the study was done in
1993. Another 500-plus people had
jobs providing goods and services for
the individuals and firms. Every dol-
lar earned at the port generated
another $1.05 in the local economy
when it was re-spent.

Those earnings would take a hit if
service jobs replaced Port jobs. "High-
paying union jobs would be lost and
replaced by low-wage non-union serv-
ice jobs," Local 17 Business Agent
Everett Burdan said. "The propo-
nents won't admit it, but they would
destroy our ability to make a decent
living and buy homes here. We'd be
reduced to serving them in their
fancy restaurants and shops. This is
the height of arrogance."

The Port of Oakland offers a case
in point. It runs Oakland Airport as
well as the fourth-largest container
terminal in the country and the
waterfront real estate development at
Jack London Square. Wages for mar-
itime division workers averaged $32
per hour in 1999, according to a study
by the Center for Labor Research and
Education at U.C. Berkeley. Workers
in Jack London Square's hotels,
restaurants and shops averaged just
under $11.

Planners look at wages because
the more money people make, the
more they put back into the economy,
according to West Sacramento
Redevelopment Director Val Toppen-
berg. They also consider the revenue
generated by various land uses.

Residential development often
consumes more revenue than it con-
tributes in property taxes, because it
uses more services such as police, fire
and recreation. "We're blessed with a
decent property tax base so our hous-
ing does pay for itself now,"
Toppenberg said. "Warehouses and
industry generate more upside than
residential," he said.

The city has been trying to
attract more shopping and other com-
mercial enterprises, but it's been slow
going. QUAD may want more retail,
but the initiative's passage won't
change regional economic trends.

"Development in the Sacramento
area is going east and north out 1-50

continued on page 11
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Canada s First Nations lead 40,000 against corporate liberalism in B.C.

CANADIAN UNIONISTS RALLY
AGAINST LIBERALIZATION

Nearly 40,000 demonstrators took to
Vancouver's streets May 25 to protest sweeping
changes in social relations in British Columbia.
Under the umbrella of the B.C. Federation of
Labour, the rally began as four separate marches
early in the foggy morning and headed to Sunset
Beach for one huge rally.

It was the largest demonstration in the Pacific
Northwest since the 1999 anti-WTO demo in
Seattle. Marchers brought puppets and floats to
make their serious points in a festive way. While
the Seattle demo protested the corporate takeover
of the world, the Vancouver protest dealt with local
privatization disasters planned by the provincial
government. The event was peaceful and the 60
cops assigned to the march had little to do but lis-
ten to the speeches.

"I was happy with the turnout and I think it
shows broad opposition to what the provincial gov-
ernment is up to," said longshore Local 500 mem-
ber Ken Hiebert.

Speakers such as Chief Stew Phillip of the
Union of B.C. Indian Chiefs denounced Provincial
Premier Gordon Campbell's attempt to impose
treaty changes on Indian sovereignty. Jackie
Ackerley of the Federation of Anti-Poverty Groups
denounced the government's cuts in social pro-
grams. Jim Sinclair, President of the B.C.
Federation of Labour, denounced sweeping changes
in labor law and the government's privatization
plans.

Campbell dismissed the demonstrators as rep-
resenting "special interests," but unionized doctors
and dockers, nurses and teachers certainly repre-
sent a broad swath of the population. Doctors and
patients protested cutbacks in public health.
Nurses were angry over legislated settlements to
their union contracts and teachers were irate at
education cutbacks. Other special interests includ-
ed nursing home workers opposing cuts in senior
homecare. Lawyers and judges chimed in, angry
with Campbell's cutbacks in public legal services.
Electric power consumers protested to save their
public hydroelectric utility. What was "special"
about the demonstrators is that they represented
just about everybody.

"I guess every small thing we do is important,
whether it's writing letters to the editor or phoning
a call-in radio show or contacting our politicians.
Public rallies are part of it, and I think we also
have to look to the possibility of job actions,"
Hiebert said, while stressing that he was offering
just one worker's opinion. "I talked to one guy
from Italy where they had job actions against gov-
ernment policies that involved the majority of
working people [in the April 16 general strike]."

Despite its name, the Liberal Party is actually
a conservative party. In the year since ousting the
left-leaning New Democratic Party the Liberals
have promised 12,000 government jobs cuts, torn
up collective bargaining agreements and closed

courthouses. They slashed social services, health-
care, prescription drug benefits and education.
With a majority of 77 out of the 79 seats in the
Provincial Legislature, the Liberals can do almost
anything they want. Taking a page from President
Bush's playbook, they passed a huge tax cut for the
rich, leaving a $4 billion deficit Campbell plans to
make up by cutting social service and selling public
assets.

The province's huge hydroelectric power
industry could bring an Enron-style windfall of
profits to some worthy private energy company and
higher rates for the consumers. Public healthcare
covers everyone on a non-profit basis, but if sold
off, it could mean a fortune to an American-style
HMO. Each of Canada's 31 million citizens quali-
fies for health care, while in the U.S. about 40 mil-
lion have no health insurance.

As if these were not reasons enough for tens of
thousands to hit the streets, the Liberals also want
to rewrite the provincial labor codes to weaken
union rights. And this just when workers may be
forced to bargain for healthcare. Campbell has
already imposed a two-tier minimum wage of $6
($4 U.S.) an hour for "workers in training." His
proposals would tilt the Labour Code to favor
employers during organizing and bargaining.

Workers had the right to card-check union
recognition under the NDP government, but now
the liberals want to require elections unless there
are overwhelming majorities in favor of represen-
tation.

"They make you have more signed cards and
they will challenge more of them," ILWU Canada
President Tom Dufresne said.

Workers are at a considerable disadvantage
during election drives because they have no union
protection and are frequently fired for their union
support. The company can delay elections and
campaign to captive audiences until they eliminate
union supporters.

"The new legislation erects new barriers to
organization, although with all the changes they're
making to labor standards, regulation and work-
ers' compensation, we believe that more and more
people will want to organize," Dufresne said. "And
we believe that's one of the reasons they're making
organizing more difficult."

The Liberals want to limit the right to strike
for teachers, ferryboat crews and other transit
workers, perhaps including dockers. This would be
accomplished by expanding the definition of
"essential services." The International Labor
Organization defines "essential services" as those
dealing with life-threatening or serious health and
safety issues, and it has criticized Canadian
provinces for their overly broad use of the term.

"I was passing out little flags that said 'Prepare
the general strike," Hiebert said. The flags were
produced by the B.C. Federation of Labour. "But
that's not something you just do, it's something to
discuss throughout the entire labor movement."

PRO SAYS, "GO AWAY."
WE SAY, "NO WAY."

I LWU warehouse
Local 6 members shut
down Professional Mess-
enger's San Francisco
board for three hours May
24. The bike messengers
and drivers struck on the
busy morning before the
Memorial Day weekend to
protest Professional's un-
fair labor practices. The
union filed charges with
the NLRB the day before
over the company's failure
to bargain in good faith
and its active encourage-
ment of a petition to decer-
tify the union.

Truck drivers passing
on busy Cesar Chavez
Avenue blared their sup-
port as the members
broke down their situa-
tion. Their first contract
had expired Sept. 7, 2001.

"We're wondering,
when are they going to start negotiating," said bargaining
team member Anthony Koutsos. The company proposed a
two-tier wage scale, with pay cuts for new hires and no
raises over the life of the three-year agreement for current
employees. It sought takebacks in health care, mandatory
drug testing, and mileage reimbursements below the legal
minimum.

"We're not saying we can't pay you more, we're saying
we can find people who will work for less," said employer
negotiator Ron Hulteng of the infamous union-busting
firm Littler Mendelson.

Members reported being asked to sign a decertification

Promess workers
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CANADIAN LOGS ROLLING LOCAL 53'S WAY
NEWPORT, ORE.—Members of longshore Local 53 unloaded
a barge filled with 300 bundles of Douglas Fir logs on
Thursday and Friday, May 16 and 17.

The inbound barge was the first working vessel of any
kind at Newport in the past 18 months. It was unloaded
in two shifts.
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LOST ANO FOL
The banner (above) that stretched acros. thE

Convention in Seattle is missing. It was suppsed
Convention, but seems to have missed the boat,The
help from members in locating the banner, w*n w
information to the International's Office r Li

By the way, that's Harry Bridges sitting he t
International Vice Presidents Bill Chester an
Local 6 Secretary-Treasurer, is at the mic
Goldblatt is behind McClain and Executive

—Tom Price
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petition by a co-worker
who was circulating it
while he was on the clock.
A supervisor encouraged
other members to sign.
Some of those were immi-
grants the company put in
a vulnerable position by
telling them the Social
Security Administration
had sent "no match" let-
ters, indicating possible
problems with their docu-
ments.

The company de-
clared May 28 that it
would no longer recognize
Local 6, because a majori-
ty of workers had signed
the decert petition. It
more than doubled its
crew of bike messengers
and offered a $300 bonus
for perfect attendance in
a clear attempt to block
another strike.

No one but manage-
ment has seen or verified
the petitions, and Local 6

maintains it still represents the workers.
"This petition was circulated illegally on the basis of

much misinformation," said Professional Messenger shop
steward Nato Green, now on union leave to work on the
contract campaign. "Just because members were bamboo-
zled and coerced into signing doesn't mean we're going to
give up on them."

Union members are reaching out to their co-work-
ers—many or whom were shocked to learn they had been
hired as scabs—and to the community and Professional's
clients.

—Marcy Rein
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The lumber came from British Columbia. The small-
diameter logs were loaded on log trucks and carried to a
mill in Toledo, Ore. where they became two-by-fours and
wood chips. In the past Newport was a major log shipping
port. In the future, log barges may begin arrive every 90
days or so.

E MISSING BANNER

—RCA. Moore

itND FOUND?
TOSS the stage in the 1977 ILWU International
apposed to come back to San Francisco after the
At. The International officers would appreciate any
which was painted by Nell Ranta. Please direct all
Lnager Linda Kuhn at 415-775-0533.
on the table at the left. Behind the table are then-
rid George Martin. Curtis McClain, then warehouse
Lcrophone. International Secretary-Treasurer Lou
3ecretary Ronnie Matsui is on the right.

An h7 ra 170 AS An fairy To All

LOCAL 32 WASHING ON

Actor Danny Glover chats with ILWU members. Long
Danny Glover, Longshore Local 19's Bill Proctor and

PAUL ROBESON REMEMBERED
AT THE CANADIAN BORDER

More than 2,000 people gathered at Peace Arch
Park May 19 on the U.S-Canada border to remem-
ber actor-singer-activist Paul Robeson on the 50th
anniversary of his first concert there. The perform-
ance artist Agrippa sang Robeson's songs and actor
Danny Glover read speeches Robeson delivered
from a flatbed truck a half-century before.

"There was a beautiful display of the history
leading up to the event, and a lot of people who had
attended the 1952 event were there and were able
to speak to the crowd about what had happened,"
longshore Local 7's John Munson said. He was a
peacekeeper for the show and is President of the
Puget Sound District Council.

Longshore Local 19's Curt Cunningham com-
mented on the diversity of the crowd. "A lot of the
elderly people were right up front in the crowd lis-
tening to a punk rock band," he said. The punks
were followed shortly after by satirical songs and
skits from Vancouver's Raging Grannies.

"The atmosphere was like the anti-FTAA
march last year," Cunningham said. "We felt a lot
of solidarity with the Canadians who are fighting
the Americanization of their public healthcare.
They are starting to see some of the effects of the
WTO in Canada, and it's getting people off the
fence."

The U.S. and Canadian longshore workers
exchanged hook pins, and Local 19 member Leona
Cunningham's mother presented one to Danny
Glover.

Built 81 years ago, the seven-story Peace Arch
symbolizes two centuries of peace along the world's
longest undefended border. But in January 1952 it
symbolized a border closed to a select few. Vincent
Hallinan, Harry Bridges' lawyer, and Robeson were
invited to attend the miner's convention in
Vancouver. The U.S. State Dept. intervened,
pulling them off a train at Blaine, Wash., almost
within sight of the symbol of open borders. Their
travel was "not in the interest of the United
States," according to the State Dept. Undeterred,
Robeson sang to the convention by telephone from
Seattle and promised to come back.

He returned May 18, 1952 with 40,000 people,
mostly unionists and their families. They filled the
park and closed the border with their numbers.
The event was organized largely by the Canadian
Mine, Mill and Smelters Union with help from the
ILWU. Robeson, who was made an honorary mem-
ber of the ILWU in October 1943, sang a dozen or
so peace and freedom songs, including "01' Man
River." Robeson edited the song to change the
lyrics from a slave's lament to a fighting song for
dockers along the Mississippi. Its writers, Jerome
Kern and Oscar Hammerstein, dedicated the origi-
nal song to Robeson. He first sang it in their
Broadway hit show "Showboat," and he stars in
the 1936 film version. Hallinan was also made an
honorary member for his defense of Harry during
the witch hunt days of the 1950s.

It is hard to say exactly what upset Secretary of
State Dean Acheson when he revoked Robeson's
passport in 1950. Officially the government criti-
cized him for "meddling in the affairs of Africa,"
something he freely admitted. As the son of an
escaped slave, Robeson had become a living symbol
of the struggle against white supremacy At six foot

shore Local 32's James Larson is on the left, then
Boyce Cardel.

four the two-time All American defensive end was
hard to miss, and his performance of "Othello"
stunned British audiences in Stratford-upon-Avon,
Shakespeare's home turf. He lent his basso voice to
those of Welsh coalminers, famous for their singing
and militancy, in the 1940 film "Proud Valley." He
was hauled before the House Un-American
Activities Committee for his support for socialism.
Perhaps his biggest crime was his unwavering crit-
icism of racism and injustice, and when he did that
he shook the walls.

"I intend to fight for peace, for a decent life for
all humanity, especially for the rights of my people
in this America of ours," Robeson told the 40,000
half a century ago. "This is a very historic occasion.
It can mean that I will be able to sing again every-
where, to sing freely. What is being done here will
ring—is ringing now—around the world."

—Tom Price

ITF General Secretary David Cockroft (third from
left) and ITF Latin America Regional Secretor),
Antonio Fritz (left) joined ILWU International
President Jim Spinosa (second from left) and
International Vice President Bob McEllrath (right)
for a longshore negotiations session at the PMA's
offices in San Francisco to express their organiza-
tion's support for the ILWU.

INTERNATIONAL MARITIME UNIONS
SUPPORT ILWU

As the ILWU Longshore Division faces the
toughest bargaining in several decades, maritime
and other unions from around the world and their
international federations have pledged their sup-
port in case the current standoff becomes a show-
down. The following organizations have sent soli-
darity messages to the ILWU in the last couple of
months.

All Japan Seamen's Union; All Japan
Dockworkers' Union; National Council of
Dockworker's Unions of Japan; Brotherhood of
Locomotive Engineers; ILWU Canada, Maritime
Union of Australia and the MUA Southern
Queensland Branch; Marine Engineers Beneficial
Assn.; International Transport Workers'
Federation; ITF-Americas Region, representing
transport workers in Argentina, Brazil, Chile, El
Salvador, Guatemala, Honduras, Mexico, Venezuela,
Paraguay and Peru; ITF Fair Practices Committee,
representing seafarers and dockers worldwide;
Federazione Italiana Lavoratori Transporti—CGIL;
Swedish Dockworkers' Union; The Liverpool
Dockers; South African Municipal Workers' Union;
Masters, Mates and Pilots; The Inland Boatmen's
Union; Canadian Autoworkers Union, Local 199;
Ken Riley and the officers and members of ILA
Local 1422.
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Blood on the ban
by David Bacon

H
ardly any of the 300,000
banana workers in
Ecuador, the largest

banana workforce in Latin
America, have a union. That made
it all the more remarkable when
last April 1,400 of them stopped
work in an effort to win recogni-
tion for their nascent organization
on seven plantations.

Their demands were basic.
They asked for what was already,
in many cases, legally required
from their employers. Ecuadorian
law says workers must be enrolled
by their employers in the national
health care system, but on banana
plantations virtually no one is.
They wanted higher wages—not
surprising since the average
banana plantation wage is less
than the legal minimum. Most
important, they wanted legal
recognition for their union and the
right to bargain. Again, this right
is guaranteed by Ecuadorian
law—on paper.

Because the country's legal sys-
tem requires government registry of
labor organizations, the workers
returned to their jobs and filed a peti-
tion for official recognition. Company
reaction was swift. Some 124 workers
were fired almost immediately. Other
workers on temporary contract were
told that there was no more work for
them.

Nevertheless, on April 24, the
labor minister granted legal recogni-
tion to unions on the seven planta-
tions in the Hacienda Los Alamos,
which supplies bananas to the coun-
try's largest exporter, Alvaro Noboa.
Although Noboa owns the planta-
tions, he contracts with three sepa-
rate companies to operate them,
which then employ the workers. He
effectively controls the economic situ-
ation governing wages and condi-
tions, but instead of negotiating with
him directly, the unions have to bar-
gain with the contractors.

The protection of Ecuadorian law
was no guarantee that its banana
barons would actually agree to the
improvements workers demanded
much less sit down and negotiate with
a union. Their efforts got nowhere,
and after three more union activists
were fired, the workers again walked
out on strike on May 6.

Nine days later, in the evening of
May 15, 400 hooded men armed with
rifles arrived at one of the struck
plantations in a Noboa company
truck. They invaded the strikers'
homes, and took the possessions of
many workers. Jan Nimmo, a
Scottish observer for BananaLink (an
international organization, which
supports banana workers), arriving
the next morning, described what
strikers told her.

"They banged on the doors with
rifle butts and dragged workers from
their beds kicking them and hitting
them. They dragged them out semi-
dressed...[and took them] in truck-
loads to the radio office where they
were forced to squat with their heads
down and their hands behind their
backs. They were beaten and insulted
and.. .told that they were being taken
to be killed and dumped in the
river...As luck would have it, the
workers were able to resist and at
that moment the police arrived."

H
owever, when strikers tried to
resist, many were shot. One
was 26-year old Mauro

Romero, whose leg was later ampu-
tated as a result of his wounds. The
thugs continued to harass strikers
throughout the next day, in front of
the small contingent of police. Then,
on the second evening, they shot into

nas

Scabs leaving one of Noboa s plantatoins. They had reportedly been there about a week.

the strikers again, wounding more. A
larger police contingent only arrived
later that same evening.

Four days after the attack,
Ecuador's Labor Minister, Martin
Insua, admitted he was unable to
guarantee workers rights or safety.
He told U.S. consular representative
Peter Harding that "you need to talk
to Alvaro Noboa because no one on
the ground here is empowered to
make a decision."

The Noboa name holds the power
in Ecuador. Alvaro Noboa is the rich-
est man in Ecuador and a leading can-
didate for President in elections that
will replace the current president,
Gustavo Noboa (not a direct relation.)

Meanwhile, as the strike has pro-
gressed, Noboa plantation managers
have begun to ferry strikebreakers
into the struck banana groves, while
company airplanes circle overhead.
Xavier Monge, general manager for
the Exportadora Banariera Noboa,
told reporters June 1 that the compa-
ny had resumed harvesting bananas
on the plantations, and that the
strike was over.

The Federacion Nacional de
Campesinos Libres del Ecuador
(FENACLE), to which the strikers'
unions belong, however, says the
strike movement is spreading, not
ending. More than 1,000 strikers and
their families have been expelled
from the seven plantations, and the
company is starting to ship bananas
picked by strikebreakers.

0
 every ne out of eve four bananas
harvested in Ecuador is sold in
a U.S. supermarket or to a

school or other institution, making
the country by far the largest source
for U.S. consumers. Noboa is the
biggest producer, owning a steamship
line that carries fruit bearing his
Bonita label, to North American and
European markets. Second comes a
consortium called La Favorita. But
after that come the real goliaths of
world banana sales—Chiquita (the
old United Fruit Company, now
United Brands), Dole Farming
Company and Del Monte.

Control of the market is every-
thing, while owning land and employ-
ing workers is a distinct liability. So
the top five, while accounting for 73
percent of banana exports in 1999, buy
the bulk of what they sell from other
producers. By controlling the market,
these multinational corporations con-
trol the prices paid producers, and
indirectly, the wages paid to workers.
But since they employ so few workers
themselves, they disclaim any respon-
sibility for the lives of those whose
labor supplies the fruit itself.

Controlling the market has
another big advantage—the ability to
shift production. Following Ecuador,
the next four largest banana produc-
ers are Colombia, Panama, Guate-
mala and Costa Rica. More than 90
percent of the banana workers in
Colombia and Panama belong to
unions, and 40 percent in Guatemala.
Only Costa Rica's six percent
approaches Ecuador's miniscule one
percent of banana workers (1650 peo-
ple) who are organized. In fact, before
the current strike wave, the last
effort to organize an Ecuadorian
banana union was over five years ago.

Success in the current strike
would do more than double banana
union membership. It would also
deprive Ecuador of the low-wage
advantage it currently enjoys. Unions
would threaten the advantages
derived by the companies from their
contracting system, which is not
nearly as prevalent in other coun-
tries. So while the workers of all the
banana-producing countries would
benefit if FENACLE wins its strike,
all the producers have a stake in pre-
venting it, not just Alvaro Noboa.

B
ut the ones who have the most
at stake are the workers them-
selves, especially their children.

According to a recent report on
child labor on Ecuadorian banana
plantations by Human Rights Watch,
Tainted Harvest, the average daily
wage of a banana worker is $5.44.
This is 410 below the legal minimum
wage in Ecuador, but the country's
government makes little effort to
enforce labor protection laws on the
plantations.

More important, the government
itself admits that even the legal wage is
far below what it actually takes for a
family to survive. The Ministry of
Labor, calculating the amount of
money it takes to cover the cost of gro-
ceries, housing and other material
needs in Ecuador's countryside, finds it
requires $288 a month, or about $11.07
a day for a six-day week. The combined
income of two working adults, howev-
er, barely covers these basic needs,
even if they work every day.

In effect, low family income pro-
duces the second major problem on
banana plantations—child labor. Fam-
ilies need the income that children can
bring in just to survive. Human Rights
Watch investigators talked to four dozen
children on 25 different plantations.

A fourteen-year old banana work-
er explained simply that "I have to
work. There is no money." The aver-
age age at which these kids go to work
is 11.

Ecuadorian law allows children

between 14 and 17 to work with
the permission of their parents,
and from 12 to 14 with a court
authorization. None of the inter-
viewed children, however, had
such an authorization.

Further, the law forbids work
by minors in dangerous jobs, and
during hours that would conflict
with their schooling. But work on
banana plantations worldwide
exposes all workers to pesticides,
which are so hazardous that the
EPA bans them in the United
States. Two of them, diazinon and
chlorpyrifos, are sprayed on plas-
tic sheets which workers use to
wrap the bunches, and strips
which they tie around the trunks
of banana trees. The EPA cautions
that they're especially dangerous
to children, even in low doses.
Both are organophosphates, origi-
nally developed as nerve gas
agents in World War II.

Human Rights Watch investi-
gators also heard stories from chil-
dren about other pesticides used
in the packing sheds where the

banana bunches are cut apart,
washed and sorted. And in scenes
reminiscent of the abuses ended by
U.S. farm workers after years of
struggle, workers told of pesticides
sprayed from airplanes while they
labored in the banana groves below.
One 14-year old, Diego Rosales, told
HRW that "when the plane passes,
you keep working. When the water
falls on you, you can feel it on your
skin. You keep working."

Predictably, they got sick, went
home, and were back in the trees a
day or two later.

Jan Nimmo noted after traveling
through the Noboa plantations that
"the housing is particularly bad. Two
square meter rooms with two sets of
bunk beds, sleeping a total of eight
people, are normal. There are no mat-
tresse—workers have improvised
with the 'Bonita' cardboard boxes not
only as bedding but as storage, as
there is no other furniture. Families
live in these rooms—one 'house' I vis-
ited had a child asleep on the dirt
floor."

T
he desperate situation of Noboa
strikers has attracted the soli-
darity of U.S. unions, and a rep-

resentative of the AFL-CIO's Ameri-
can Center for International Labor
Solidarity, Liz O'Connor, has helped
them publicize the attacks in Los
Alamos. Since U.S. consumers eat so
many Ecuadorian bananas, and U.S.
workers are involved in bringing
them to market, strikers would like
the true cost of banana production to
be as widely known as possible.
O'Connor accompanied the U.S.
Consul Peter Harding on an inspec-
tion of the strike area May 22.

That visit was followed by a dele-
gation organized by the U.S. Labor
Education in the Americas Project.
Stephen Coats, U.S./LEAP director,
brought Rameet Kohli, assistant to
Congress member Jan Schakowsky
(D-IL) and Steven Moody, assistant to
Congress member George Miller (D-
CA) to Hacienda Los Alamos. Follow-
ing discussion with the strikers, they
met with Alvaro Noboa, his lawyers
and management officials from the
Noboa Corporation.

ILWU International President
Jim Spinosa sent Noboa a letter June
1, 2002 in which he condemned the
company's efforts to break the strike
and violate workers' rights. "As the
sole owner and purchaser of the fruit
on these plantations," he told Alvaro
Noboa, "the Noboa Corporation has a
direct responsibility to ensure the
basic human and labor rights of the

continued on page 11
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LOCAL 63 OCU SAVES JOBS,

WINS MEMBERS
The rumors flying around the

offices of China Shipping last winter
made folks really edgy. The company
had already moved its documentation
department from Long Beach to
Houston. Then management said the
whole office would move, and offered
relocation packages. They rescinded
the offer, but rumors persisted. At
that point the workers turned anxiety
to action. They called ILWU Local
630CU (Office Clerical Unit) and
began to organize.

Soon workers at Inchcape
Shipping Services took the same road,
then those at COSCO in Los Angeles
and Long Beach, who brought along
their brothers and sisters at SSI, a
COSCO subsidiary in Ontario, Calif.
All told, Local 630CU organized 99
people this spring—and saved their
jobs in the process.

Office clerical unit members pro-
vide customer service for shipping
lines and handle the paperwork
involved with booking, documenting
and tracking cargo. For the last sev-
eral years, shipping companies have
been moving this work far away from
the ports and ILWU jurisdiction.
China Shipping's Gina DeGaetano
caught the short end of one too many
moves.

"I've been in the industry since
1987 and I'd been shuffled around
because of offices closing,"
DeGaetano said.

So she and co-worker Karen
Ammons went to consult Local
630CU President John Fageaux and
Vice President Steve Schwab at a
small Mexican restaurant with tinted
windows one day in January "I was
nervous," DeGaetano said.

Reassured by that meeting,
Ammons and DeGaetano started talk-
ing to their 28 co-workers. Irked by a
wage freeze and fearing for their jobs,
people signed cards readily. On Feb. 1,
they filed their petition for an NLRB-
supervised election.

"Then all hell broke loose,"
DeGaetano said, Management held
meetings and showed tacky anti-
union videos. They fired Ammons on
a flimsy pretext the day after she
wore an ILWU shirt to work. They
began packing up the office and send-
ing stuff to Houston, working every-
one's nerves.

"They took our chairs from under
our butts," said John Smith, now
DeGaetano's co-shop steward. The
day before the election, the company
fired the six temps, who had been
considered eligible to vote.

The firings and the exclusion of
five other workers whittled the bar-
gaining unit down to 18. The vote
came in 14-4 for the ILWU March 14.

The next day the company gave
two weeks' notice to the boarding
agent, Elton Lajeunesse, the only
employee who worked at the docks.
They said they wanted to contract out
his work. Local 630CU called this an
unfair labor practice and filed charges
with the NLRB. On Good Friday, his
last day, he politely declined to leave.
Security escorted him out.

Lajeunesse beelined for the Local
630CU office. At 7p.m. he, Fageaux
and Schwab threw up a ULP picket at
the gangway to the CSCL ship he
should have been working. Members
of longshore Local 13, clerks Local 63
and walking bosses Local 94 downed
tools and called the arbitrator.

"We caught the ship with 1700
moves, 500 off, the hatch covers sit-
ting on the docks," Schwab said.

Marine clerks Local 63 President
Tom Harrison represented the union
in the arbitration. Quickly determin-
ing the ship was Lajeunesse's place of
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Local 63 OCU's Easter weekend ULP strike idled this China Shipping vessel.
Shop steward John Smith shows the colors.

business, the arbitrator ruled the
picket bona fide. The ship sat.

"This was ILWU storybook,"
Schwab said. "It was perfectly legal,
but when we get certified and can
hook ourselves to the vessel, that
gives us a big stick."

The company had agreed to begin
bargaining April 10. "We told them
we'd be there on the line till we had a
signed contract or the bottom of the
ship rusted out and fell to the bottom
of the harbor," Fageaux said.

Management flew out honchos
from the East Coast. Negotiations
stretched into Saturday night as
about 20 China Shipping workers
huddled in front of portable heaters,
chatted and sang and snatched cat-
naps in DeGaetano's truck.
Longshore workers handling other
ships made sure they were taken care
of, Smith said.

"They kept bringing out pots of
coffee. They ordered Mexican food on
their breaks and called us, 'Hey, come
get some,' People would go by and
yell, 'Keep it up, be strong."

Around 4 a.m. Easter Sunday,
Fageaux and Schwab came out to
check the basics of the agreement
with the picketers. Three hours later,
they announced the deal was done.

"We were yelling and screaming
and crying and hugging," Smith said.
"You'd have sworn we just won an
Oscar."

The agreement gave all the work-
ers a $15,000 signing bonus. All the
people who'd been fired got their jobs
back. The temps even got a week off
with pay while they waited for their
desks and computers to be shipped
back from Houston. And the company
agreed not to move more than 10
miles away for the duration of the
two-year contract.

Without their quick action, the
workers would've lost big. "The com-
pany representative actually admit-
ted to John and Steve they had
planned to let us go on April 10. They
planned to get a 'no' vote, then give
us our walking papers," said
DeGaetano.

Just a few weeks after the China
Shipping drive started, workers at
COSCO in Los Angeles heard their
company had purchased a building in
Phoenix. They were already stressed
by underst,affing and over-supervision,
unpaid overtime and stagnant wages,
said Yogie Weinmann. She and a co-
worker drove down to a meeting at the
OCU hall in Long Beach with China
Shipping and Inchcape workers.

"You walked into the union meet-
ing and just felt everybody working as
a team," she said. "You sensed one

goal between 30 individuals: Save our
jobs."

Six days later COSCO workers
filed for an NLRB election covering
the 33 people in the Los Angeles
office and 9 in Long Beach. The com-
pany shelled out $50,000 for a con-
sultant to run an anti-union rap in
large groups, small groups and one-
on-ones, Weinmann said. They spread
rumors and tried to sow divisions. In
response the pro-union workers held
weekly lunch meetings to check in
and support each other, and reached
out to other OCU members.

Vessel-sharing agreements
brought them in touch with members
at Hapag-Lloyd, Maersk, Yang Ming
and Evergreen. "If it weren't for all
the brothers and sisters from Local
63 who supported us, we'd probably
be in Phoenix," Weinmann said.

With 30 people voting May 2, the
ILWU won 18-12. The contract ratified
June 1 more than doubled many work-
ers' wages, bringing them to the OCU
standard $31 per hour. It obliged the
company to stay in the area for two
years—and it brought 14 more people
under the ILWU umbrella.

COSCO handles its documenta-
tion work through its Ontario sub-
sidiary, Support Services
International (SSI). The day after the
COSCO vote, SSI workers learned
their office would close July 2.

SSI management had already
tried offering a wage increase and
promising not to move, Maria Boyd
said. "They were just trying to give us
this so we wouldn't go with the
union," she said. "Then after we got
notice some of the girls in the LA
office called us." They urged Boyd
and her co-workers to go meet with
Local 630CU.

Fageaux and Schwab suggested
that if a majority of SSI workers
signed cards, they could be covered
under the COSCO contract then
being negotiated. The COSCO work-
ers went for it.

"They were willing to hold up
negotiations, give up a little money,"
Boyd said. "I thought, 'We cannot
give up. If someone's willing to help
us, we have to try"

Twelve of her 14 co-workers
agreed and signed cards. The plan
worked.

"Sometimes I pinch myself. Is
this real?" Boyd said. "We not only
kept our jobs, but we're making more.
It's really a miracle."

For now, China Shipping, COSCO
and SSI have agreed to stay in the
LA/Long Beach Harbor area for the
life of the new contracts. "The hard
part is just getting that initial con-

tract," Fageaux said. "We feel very
confident that these people will
remain under contract with us for
years to come, just like all the other
companies we organized years ago."

Though they do different work,
the boarding agents at Inchcape
Shipping Services felt a similar pinch
of worry and skimpy wages. The com-
pany downsized from 200 people to 13
in December 2001, selling its liner
division and only keeping eight
agents and five office workers.

Boarding agents arrange for nec-
essary services, from pilots, tugs and
linesmen to medical help, and work
with the plethora of agencies from
U.S. Customs and the Immigration
and Naturalization Service to the
Department of Agriculture. Many
shipping lines employ their own
agents. Others hire from firms like
Inchcape.

"It's known in the harbor that
agents and surveyors are among the

15 hardest-working and least-paid,"
Inchcape agent Robert Zwolak said.
"You're up when the ship gets in, up
when the ship sails, on call every
third weekend." Pay ranges from $11
per hour for a starting agent to $21-
$23 for a senior agent.

A union drive two years ago
flopped, but the downsizing spurred
the remaining workers to try again.
They filed Feb. 1 for an NLRB elec-
tion.

The company mounted a home-
grown union-busting campaign, with-
out benefit of consultants. "Some of
the information was irrelevant, all
was speculative," Zwolak said. "We
took it with a grain of salt."

After the 9-4 vote for the union
March 14, the two sides got down to
frank, business-like negotiations. The
company agreed after a few sessions
to open the books, and union negotia-
tors realized this would not be a typi-
cal OCU contract.

"We were thinking outside the
box in these talks, trying to be cre-
ative," Zwolak said.

The deal they inked June 27
made marked improvements in pay
and benefits, and spoke directly to the
peculiarities of their jobs.

The new grade system helped
equalize pay. Some people at the high-
er end saw their pay go up a few per-
centage points. Others saw much
more, including one worker whose
wages nearly doubled. The company
assumed the whole health insurance
premium for workers and their fami-
lies.

The contract also sets a minimum
of four hours' pay for any call-out
after hours. "If you have to get out of
bed and go board a ship at 2 a.m.,
you'll get at least four hours for
that," Zwolak said. Before, the board-
ing agents would only get paid for
time spent on board and transit time,
with no consideration for the disrup-
tion caused by such calls.

"We hope our contract will open
doors, because we're the first hus-
banding agency to go under collective
bargaining," Zwolak said.

CONTACT YOUR ORGANIZER

Northern California Organizers
Jerry Martin 415-775-0533

Agustin Ramirez 415-775-0533

do Local 17 916-371-5638 ex 23

Southern California Organizer
Rodolfo Gutierrez 310-835-2770

Columbia River Organizer
Michael Cannarella 503-223-6057

Puget Sound Organizer
Paul Bigman 206-448-1870
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Book Review
Corporate corruption, worker death
"The Short Sweet Dream of Eduardo
Gutierrez," by Jimmy Breslin, Crown
Books, New York, $22 ISBN 0-609-
60827-4
Reviewed by Michael G. Matejka

Azi
n undocumented Mexican
laborer falls to his death from a
ew York City scaffold. Does

anyone notice or care?
Jimmy Breslin did. Breslin, famous

for his street-wise New York tales that
probe America's underside, tells that
Mexican worker's bittersweet tale in
his latest book, "The Short Sweet
Dream of Eduardo Gutierrez."

In November 1999 Gutierrez fell
from a rickety scaffold that collapsed
at a construction site. The builder
was a connected friend of Mayor
Rudolph Guiliani. The resulting
scandal made newspaper headlines
and exposed favoritism in city hall,
but reporters did not deem the fallen
worker worthy of copy.

Except for Breslin. In his book he
follows Eduardo Gutierrez from his
San Matias, Mexico childhood, where
he learns from his brick-making
father how to stack and carry bricks.
Impoverished and with little future
beyond the family brickyard, Eduardo
looks toward El Norte. He endures the
desert crossing, ferried by "coyotes"
who charge high fees, to a USA job.

He joins fellow villagers in New
York. Like many migrants, Eduardo
comes in search of a job, not a home.
He lines up under the EL tracks in
Brooklyn, hoping for day labor. He
does not want to settle in the USA.
He has a home already, a tight-knit
family in Mexico, a girlfriend, Silvia,
working at the Olive Garden in
College Station, Texas. Both hoped to
translate $5 an hour American jobs

into financial security at home.
Meanwhile developer Eugene

Ostreicher is working City Hall to
evade inspections. The Fire
Department and building inspectors
find him in violation, yet his projects
continue. After the fatal accident,
Ostreicher is caught lying to federal
OSHA officers. He plea bargains a
million dollar settlement to the vic-
tims and agrees never to build again.
Gutierrez's family in Mexico received
$100,000.

The big city corruption is a famil-
iar tale and one that Breslin has told
multiple times, in other neighbor-
hoods and among varied ethnic
groups. Where this compact volume
shines is in the shimmering Mexican
desert heat. With words that dash
like a startled lizard from a warm
rock, Breslin effectively captures not
only the New York city streets he
knows so well, but also the isolated,
impoverished Mexican village. Most
effectively, we retrace the migrants'
heavy steps into the U.S., evading the
border' patrol, risking death in the
sandy scrub waste, all for that pre-
cious job.

NAFTA, WTO and other initials
are big words for globalization and
other economic changes. Eduardo
Gutierrez's story is the reality—a
new economic foundation built on
cheap labor, workers who serve the
restaurant food, harvest the crops
and increasingly construct buildings,
the fragile, too often discarded under-
pinnings of the new economic order.

Michael Matejka edits the Livingston
& McClean Counties Union News in
Bloomington, IL.

UCLA prof wins Yoneda Award

yti
ji Ichioka (left), the Director of
he Dept. of Asian American
Studies at UCLA, received the

2002 Elaine and Karl Yoneda
Memorial Award from Don Watson, a
retired member of marine clerks Local
34 and chair of the Yoneda Committee.
Ichioka received the award at the
South West Labor Studies Associa-
tion's Conference held at California
State University at Los Angeles May
10 for a lifetime of writing and pro-
moting Asian Pacific studies.

Born in 1936 in San Francisco,
Ichioka has dedicated his life to writ-
ing about and teaching Asian
American history In 1988 he pub-
lished the prize-winning book "The
Issei: the World of the First
Generation Japanese Immigrants,
1885-1924." A year later he published
"Views from Within: The Japanese
American Evacuation and Resettle-
ment Study," a book about the forced
relocation by the U.S. government of
Japanese people during WWII. He

has also written or edited numerous
articles in his field, and is considered
one of the foremost authorities on
Japanese immigration to the U.S.

The award was originally estab-
lished to honor the life of Elaine
Black Yoneda, former president of
ILWU Auxiliary 16, who died in 1988
and whose life was recorded in her
biography "The Red Angel" by
author Vivian Ranieri. The award
honors the Yonedas' work in the
fields of labor, civil liberties, women
rights, peace and interracial under-
standing.

When Karl, a former member of
ILWU Local 10, died in 1999, the
committee added his name to the
award in honor of his work in the
field of Asian Pacific-American
History. Both Karl and Elaine were in
the center of labor battles of the
1930s, were interned together in a
World War II concentration camp at
Manzanar and were active in the
affairs of the ILWU.
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The ILWU International Executive Board passed the following
Statement of Policy by a special mail ballot in May, 2002.

STATEMENT OF POLICY IN SUPPORT OF
THE CESAR E. CHAVEZ NATIONAL HOLIDAY CAMPAIGN
Cesar E. Chavez, a Mexican American labor leader, is one of the heroic

figures of the 20th century He led a movement dedicated to improving the
life of those who toil in the fields of our nation.

Chavez, as President of the United Farm Workers of America, AFL-CIO,
made historic gains for farm workers by organizing them into the union.
conducting national boycotts, mobilizing thousands to march, activating
picket lines for La Causa, and going on personal fasts in protest of anti-
worker practices by agribusiness, including the use of dangerous pesticides.

Chavez led a five-year non-violent boycott of grapes which led to monu-
mental advancements, including the first labor contracts for farm workers
in the grape fields, the outlawing of the back breaking short-handle hoe in
1975 and the passage of the Agricultural Labor Relations Act, the first law
governing farm labor organizing in the continental United States.

Chavez was also a national leader in the fight for civil rights and justice
for Mexican Americans, Latinos, African Americans, all racial minorities and
women, including that under his leadership. The union worked to register to
vote, and then to mobilize Latinos to the polls on various labor and civil rights
issues, and won greater Mexican American political representation.

Throughout the struggles that Chavez led, the ILWU always supported
him and the UFW From sending weekly caravans of material support to the
strikers in Delano, to actions on the docks in support of the grape boycott, the
ILWU led the union movement's solidarity actions in support of the UFW.

In recognition of Chavez's outstanding contribution to our country, he
was posthumously awarded the nation's highest civilian honor, the
Presidential Medal of Freedom, by President Bill Clinton in 1994. He was
also inducted into the Labor Hall of Fame by the AFL-CIO in January 1999.

Chavez's life exemplified the UFW slogan "Si Se Puede!" and serves as a
model for our youth, all Americans and citizens of the world with the message
that organized action against economic and social injustice can win change.

Many states have now established holidays on Cesar E. Chavez's birth-
day, including California, which established the first official paid state holi-
day and a day of learning and service for Cesar Chavez in public schools. The
establishment of a paid national holiday on Cesar E. Chavez's birthday
would be a deserving tribute to the life of this outstanding Mexican
American labor leader, and would also recognize the tremendous contribu-
tion to our country of Latinos and the labor movement.

The ILWU supports the campaign for a Chavez National Holiday and
calls on President George W Bush and the U.S. Congress to establish an offi-
cial paid federal holiday for Cesar E. Chavez on his birthday, March 31, and
establish a day of learning and service in our public schools modeled after
the California law.

IMPORTANT NOTICE ON ILWU POLITICAL ACTION FUND
Delegates to the 30th Triennial Convention of the ILWU, meeting in Honolulu,

Hawaii, April 7-11, 1997, amended Article X of the International Constitution to read:
"SECTION 2. The International shall establish a Political Action Fund which

shall consist exclusively of voluntary contributions. The union will not favor or disad-
vantage any member because of the amount of his/her contribution or the decision not
to contribute. In no case will a member be required to pay more than his/her pro rata
share of the union's collective bargaining expenses. Reports on the status of the fund
and the uses to which the voluntary contributions of the members are put will be made
to the International Executive Board.

"The voluntary contributions to the Political Action Fund shall be collected as fol-
lows:

"Up to One Dollar Fifty Cents ($1.50) of each March and July's per capita payment
to the International Union shall be diverted to the Political Action Fund where it will
be used in connection with federal, state and local elections. These deductions are sug-
gestions only, and individual members are free to contribute more or less than that
guideline suggests. The diverted funds will be contributed only on behalf of those mem-
bers who voluntarily permit that portion of their per capita payment to be used for that
purpose. The Titled Officers may suspend either or both diversions if, in their judge-
ment, the financial condition of the International warrants suspension.

"For three consecutive months prior to each diversion each dues paying member
of the union shall be advised of his/her right to withhold the contribution or any por-
tion thereof otherwise made in March and July. Those members expressing such a
desire, on a form provided by the International Union, shall be sent a check in the
amount of the contribution or less if they so desire, in advance of the member making
his/her dues payment to the local union for the month in which the diversion occurs.

"Those members who do not wish to have any portion of their per capita payment
diverted to the Political Action Fund, but wish to make political contributions directly
to either the Political Action Fund or their local union, may do so in any amounts
whenever they wish."

U. No contribution—I do not wish to contribute to the ILWU Political Action
Fund. I understand that the International will send me a check for the entire amount
of the Political Action Fund contribution ($1.50) prior to July 1, 2002.

Li Less than $1.50-1 do not wish to contribute the entire amount to the ILWU
Political Action Fund. I will contribute . I understand that the International
will send me a check for the difference between my contribution and the entire amount
of the ILWU Political Action Fund ($1.50) prior to July 1, 2002.
U More than $1.50-1 wish to contribute more than the minimum voluntary con-

tribution ($1.50) to the ILWU Political Action Fund. Enclosed please find my check for

SR,NATURE

NAME

kumiris,

Sit

RETURN TO: 1LWU, 1188 Franklin Street • San Francisco, CA 94109
\"(IF cf IN II I fit "FIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS



May 2002 MT INISPATCHER • 11

Fatigue factor ignored again

Towboat captain blamed for maritime disaster
by Tom Price

T
he towboat Robert Y Love was
pushing two barges up the
Arkansas River early on the

morning of May 26 when suddenly,
without warning, the barges veered
into a bridge. Within seconds a 600-
foot section of the Interstate 40
Bridge plunged into the water.

At least a dozen vehicles followed,
one after another, 62 feet down as
horrified fishermen scrambled to the
rescue in their boats. One of them
fired a flare at the bridge in warning.
A trucker managed to stop with his
front wheels just hanging over the
precipice.

Heavy storms were threatening
at 7:30 that Sunday morning. The
bridge is on the state's main east-
west route, 100 miles east of
Oklahoma City, and traffic was light.
If it hadn't been, the death toll would
have been much worse. At least 14
are known dead and five injured, but
more cars and bodies may be trapped
beneath tons of concrete and steel.
Rescue crews from Webbers Falls
raced to the scene in response to 911
calls from a crewman on the towboat.
Then the storm broke so violently
that rescue efforts had to be called off.
Five survivors were pulled out.

None of the non-union crew was
injured, but the captain, Joe Dedmon,
was taken to hospital. He said he last
recalled seeing a marker buoy, about
five minutes before the accident. He
claims he had a seizure or blackout.

As the dust cleared and the waters
calmed a familiar response came from
the company, Magnolia Marine Trans-
port, and federal authorities probing
the accident. The company tested the
captain for drugs. Investigators from
the National Transportation Safety
Board grilled Dedmon in his hospital
bed. All signs pointed to fatigue, boat
problems and short staffing. The 47-
year old towboat was the old man of
the river, and the two 490-foot barges
had their classifications downgraded
within the past year by the American
Bureau of Shipping for failure to
inspect in a timely way. But when the
captain was found to have a heart con-
dition, most observers thought they
had their culprit.

Dedmon's life in the 72 hours
prior to the accident became a matter
of intense official scrutiny. If he failed
to get enough rest due to company
policy, or if he was pressured to run
an unsafe boat, the authorities could
still blame him. If company manning
policies made it impossible to have a
deckhand stand lookout duty during
dangerous maneuvers, it could still be
his fault for failing to assign one.

"There was ap-
parently no lookout
in the pilot house,
and there is no
requirement for one,"
said Captain Richard
Block of the Gulf
Coast Mariners
Assn., which advo-
cates for "lower-
level" mariners in the
towing and offshore
oil industry and has
reviewed hundreds of
accidents involving
crew fatigue. "In just
about every accident
we come across, the
man is in the pilot
house by himself."

The boat was on a
two-watch system, six
hours on, six off,
guaranteeing no
more than six hours
sleep for anyone on
board, while a Coast
Guard study points
out the need for
seven to eight hours
of uninterrupted sleep per day.

"They blame the captain, but
what they don't tell you is if the cap-
tain doesn't do what he's told he won't
be working there," said the IBU
Regional Director of the S.F. Region
Marina V Secchitano. "The mariners
say the solution is to put more people
on the vessel, go back to the three
watch system, that means you're on
watch for four hours, off watch eight
hours, on watch four hours on, off
watch eight hours off, making up a 24
day"

Secchitano is a member of the
Towing Safety Advisory Committee, a
federal board charged with reviewing
maritime safety issues and reporting
to the Secretary of Transportation.
Many tug and towboat workers repre-
sented by the ILWU's marine divi-
sion, the Inlandboatmen's Union,
work under the same six hours on, six
hours off watch system and deal with
the same issues of how fatigue causes
safety problems.

The FBI, U.S. Coast Guard, NTSB
and the Army Corps of Engineers all
interviewed Dedmon as he lay in a
hospital bed. But had these agencies
done a better job of regulating the
industry this and a long list of similar
accidents could have been avoided.

The Coast Guard does not inspect
most tugboats, towboats and many
other vessels under 1,600 tons. The
Coast Guard licenses mariners and it
will pull their tickets at the least sign
of impropriety and leave them on the

Ballot battle over
Sacramento port continued from page 5
and 1-80, not moving to Yolo County,"
said Rob Wassmer, a professor of eco-
nomics and public policy at California
State University/Sacramento. "There
are newer, more affluent communi-
ties just across the river that are
more attractive to retail. There's
already a downtown mall in Sacra-
mento five minutes away suffering
for business, and talk of building a
new commercial area at the old
Union Pacific railroad yards in
Sacramento."

To be sure that all angles of this
complicated issue get careful review,
the West Sacramento City Council
ordered a study on the potential
impacts of the initiative. It is due
July 10, the day members expect a
ruling from the City Clerk on
whether the measure qualifies.

If the initiative makes the ballot,
a determined political mobilization
will be needed to defeat it. A similar
proposal, also authored by Kimber
Goddard, lost by only 44 votes in
1990.

ILWU members have already
started their education work, talking
to passers-by in supermarket parking
lots where QUAD is gathering signa-
tures. They see a lot at stake.

Closing the Port would mean
closing off possibilities for hard-work-
ing people, Local 17 retiree Oscar
Garcia told the April 3 meeting.
"We're not all lawyers and CPAs,"
Garcia said. "For people like me, with
a ninth-grade education, if it hadn't
been for the Port and the facilities at
the Port, I would've been a farm hand
all my life."

The towboat Robert Y. Love slammed its two barges into the Interstate 40 brige near Webbers
Falls, Oklahoma.

beach. But company officials can get
legal protection from their responsibil-
ities. In early June 2002 the company
filed for relief under a maritime law
that limits the its liability to the value
of the vessels and cargo involved. If
successful, it could get off scot-free on
the accidental death claims, and stick
taxpayers with costs of the property
damage and bridge repair.

"The towing companies will try to
interpret the accident in the narrow-
est way possible, as if 'here's a person-
nel problem, there's nothing wrong
with his boat, it doesn't need to be
inspected, let's solve the immediate
personnel problem," said Capt. Block.

The 61-year old Dedmon was clean
and sober, but his sleep habits meant
he frequently got insufficient rest.
Because of the length of the Mississippi
River system, mariners often travel
great distances between assignments.
This was true for Dedmon. NTSB
investigator Ken Suydam said at a
press conference May 30 Dedmon had
only nine-and-a-half hours sleep in the
previous 46 hours before he went to
bed at 11 p.m. Saturday. Then he had
six hours rest, taking his watch at 5
a.m. Sunday, two-and-a-half hours
before the accident.

In the two days prior to boarding
the Robert Y. Love Dedmon had driv-
en more than 1,000 miles from one
boat at Hermann, Mo. to Florence,
Miss. to Fort Smith, Ark., where the
Robert Y. Love was berthed.

Magnolia Marine spokesman Greg

Beuerman told the media the sleep
schedule was typical for Dedmon.

"We feel that he was rested
enough," Beuerman said.

The Coast Guard apparently con-
curred. Its spokeswoman, Lt. j.g.
Natalie Magnino, told the press that
boat captains are restricted to 12
hours work in a 24-hour period.
Dedmon's schedule met that require-
ment. She also said the Coast Guard
has no regulations on what happens
before the beginning of the shift.

Capt. Block made that exact point
in an April 18 letter to the Coast
Guard. He cited regulations stating
"Travel time is considered to be neu-
tral time as it is normally not consid-
ered to be 'rest,' off-duty' or 'work'
time."

Rail workers' travel time to the job
is counted as "on duty" time. Mariners
frequently go on watch after consider-
able travel and "may be fired or forced
by the threat of being fired into com-
mitting an unsafe act" if they insist on
rest, Block wrote. They have no legal
protection from that. In his letter
Block called for the Coast Guard to
change the rules to consider travel
time to the job as "on duty time." A
month later 14 people are dead.

"Studies say if you aren't able to
get your rest, then day after day it
adds up. In a very short time it's like
you're intoxicated," Secchitano said.
"Mariners say if we put the right
manning on, it will protect the indus-
try, the public and the environment."

Blood on the bananas
continued from page 8

workers there. ILWU longshore work-
ers, as proud unionists, take a dim
view of making their living off the
cargo of violent union busters. I urge
you to quickly and publicly denounce
the violence against the workers,
reinstate the fired workers and begin
immediate negotiations with the
workers and their union. Nothing less
is acceptable."

James Hoffa, president of the
International Brotherhood of Team-
sters, sent a similar letter. The union
also approached the Costco grocery
chain. At the Teamsters' request, the
company sent a letter of inquiry to
Noboa, who has sent at least two
replies trying to justify his actions.
AFL-CIO President John Sweeney
wrote Noboa as well.

U.S. efforts have also been com-
bined with statements of support from

the International Union of Food, Agri-
cultural, Hotel, Restaurant, Catering,
Tobacco and Allied Workers' Associa-
tions (IUF) and the International
Transport Workers Federation (ITF).

Ecuador ships 3.5 million boxes of
bananas to the US west coast every'
year. Port Hueneme unloads 1.6 mil-
lion, which includes the fruit from
Noboa and Del Monte. The rest goes
into the ports of Los Angeles and Long
Beach. Ships carrying Noboa bananas
are operated by Cool Carrier. The Port
of New York/New Jersey unloads
800,000 boxes a year for the east coast.

The Noboa-owned Ecuadorean
Line carries bananas to Europe, and
possibly the east coast as well. Noboa
bananas are sold under the Bonita
brand at Costco, and through smaller
fruit and vegetable dealers.
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Books and videos about the !MU are available from the
union's library at discounted prices!

BOOKS:

The ILWU Story: unrolls the history of the union from its origins to the present, complete

with recollections from the men and women who built the union, in their own words,

and dozens of rare photos of the union in action. $7.00

The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. $6.50

Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s

By Bruce Nelson: the most complete history of the origins, meaning, and impact of the

1934 strike. S13.00

The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By

David Wellman: the important new study of longshoring in the ILWU. $15.00 (paper-

back)

A Terrible Anger: The 1934 Waterfront and General Strike in San Francisco By

David Selvin: the newest and best single narrative history about the San Francisco events

of 1934. $16.50

The March Inland: Origins of the ILWU Warehouse Division 1934-1938 By Harvey

Schwartz: new edition of the only comprehensive account of the union's organizing cam-

paign in the northern California warehouse and distribution industry. $9.00

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the

ILWU. Features active and retired members talking about what the union meant in their

lives and what it needs to survive and thrive, along with film clips, historical photos and

an original musical score. $5.00

Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by

California Working Group, Inc., memorializes Harry Bridges through still photographs,

recorded interviews, and reminiscences. Originally produced for the 1990 memorial serv-

ice in San Francisco. $28.00
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Bound Dispatchers for sale

Beautiful, hardcover collections of The Dispatcher for 1997,

1998, 1999, 2000 and 2001 are now available. These are a

must for Locals and individuals keeping a record of the

union's activities. Get your copies of the ILWU's award-win-

ning newspaper while the limited supply lasts. Send a check

for $50.00 for each volume (year) to The Dispatcher at:

Bound Dispatchers
do The Dispatch41001.1111111110,

1188 Franklin Street, 4th Floor

San Francisco, CA 94109

ORDER BY MAIL
copies of ILWU Story@ $7 ea. =

  copies of The Big Strike @ 56.50 ea. =

copies of Workers on the Waterfront g si6 ea. = $ 

copies of The Union Makes Us Strong@ $15 ea. = $ 

copies of A Terrible Anger @ $16.50 ea.=

copies of We Are the ILWU @ 55 ea. =

  copies of Life on the Beam@ $28 ea. =

copies of The March inland @ $9 ea.=

Total Endosed $

No sales outside the U.S.

Name 

Street Address or PO Box 

City   State  Zip 

Make check or money order (U.S. Funds)

payable to "ILWU" and send to

ILWU Library, 1188 Franklin Street, San Francisco,

CA 94109

Prices include shipping and handling.

Please allow at least four weeks for delivery.

Shipment to U.S. addresses only

A Helping Hand...

...when you need it most. That's what

we're all about. We are the representatives

of the ILWU-sponsored recovery programs.

We provide professional and confidential

assistance to you and your family for alco-

holism, drug abuse and other problems--

ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ILWU WAREHOUSE DIVISION

DARE—Northern California
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
(800) 772-8288

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste 2
Portland, OR 97232
(503) 231-4882

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206) 621-1038

ILWU CANADIAN AREA

EAP—British Columbia
Bill Bloor
745 Clark Drive, Suite 205
Vancouver, BC V51 3J3
(604) 254-7911


