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PREsIDENTS REPORT
The power of
labor withheld
The concept that labor creates
all wealth is so basic that even
Adam Smith, the father of capitalist political economy, recognized it
back in 1776. And while the corporate media these days tries to exalt
the executive and glorify the
shrewd financier, Smith's simple
truth deflates such puffery every
time workers down their tools.
It's an international gesture of
working class dissatisfaction, a universal language that employers
anywhere understand—we're not
cooperating until our demands are
met.
At the Port of Oakland recently
longshore Local 10 found it translated easily into Chinese (see page
3). Amid much media hoopla about
four new giant post-Panamax
cranes squeaking under the Bay
Bridge on their way to the port, the
Chinese company that manufactured the cranes and transported
them across the Pacific apparently
figured that if it could do all that,
why not have its own crew discharge the cargo? The answer came
swiftly. The ILWU put up a picket
line and the operation came to a
standstill. Nothing moved and
nothing was going to move until
the union received redress. On the
West Coast longshore work is done
by ILWU members or it doesn't get
done.
Message received loud and
clear. Quickly the company ordered
longshore gangs for the next few
days from the union dispatch hall.
This being Local 10 members
didn't pass up the opportunity for
international worker solidarity,
either. Through a member who
speaks Chinese, the longshore
workers explained to the crew that
they were not the target of the
action. In a gesture of friendship
and solidarity they brought the
crew fresh food from the nearby
markets of Oakland's Chinatown.
In return the crew offered Chinese
beer and cigarettes from their
stores.
In Italy workers angered by
privatization and anti-worker legislation paralyzed the entire nation
March 23 (see page 6). More than
12 million workers took the day off
and instead joined demonstrations
and marches throughout the country in the largest general strike in
history. It was planned for just one
day, but the message was clear to
both sides—it was done and it could
be done again if necessary
Back at the Port of Charleston,
South Carolina, that land of antiunion, right-to-work laws, the
crane operators voted only two
years ago to join ILA Local 1422.
But as state employees of South
Carolina they have no collective
bargaining rights and no legally
binding contract. So when the port
decided to trim costs, it did so by
not paying overtime for weekend
work, cutting back significantly on
their wages. The crane operators
couldn't legally strike, so they just
didn't show up for their shifts and
instead net at the union hall to discuss their problems. Work at the
second largest container port on
the East Coast ground to a snail's
pace. In a couple of days the Port
Authority agreed the overtime pay
system should be returned to its
previous formula.
That's communication.
—Steve Stallone
Editor

Longshore contract negotiations begin

Tom Price

ILWU International President Jim Spinosa (right) hands over the union's demand document to Pacific Maritime
Associatoin CEO Joe Miniace, opening the talks for a new longshore contract.
By James Spinosa
ILWU International President

able concessions. And they are cynically using the post-Sept. 11
anxieties and fears for the security of our ports to bang at the
Our longshore contract negotiations have begun and your union.
But we remain optimistic. Our Negotiating Committee has
officers and the Negotiating Committee are working full time to nail
down an agreement that will guarantee your benefits and pen- many veterans of tough bargaining. We have our own agenda and
sions, keep your jobs secure and strengthen the union as the demand package. And we have done our homework so we come
industry goes through major technological changes. Make no mis- to the table well-prepared.
As these talks continue and we try to reach an agreement
take—this is the most important bargaining the Longshore
Division has gone through since we negotiated the transition to before the current contract expires July 1, it is more important
containerization more than 40 years ago. How well we fare in the than ever for you, the rank and file of this union, to remain vigilant
next few weeks will determine the future of the ILWU for years to and steadfast in supporting your negotiators and their efforts to
stabilize the industry and move it forward.
come.
The union continues to stand by the policy that an injury to
The atmosphere surrounding these talks is clearly tense. The
employers, the Pacific Maritime Association, have taken a very one is an injury to all. Now more than ever we need to remain
public confrontational tone. They are demanding many unaccept- strong and in solidarity.

The Dispatcher receives honors
he Dispatcher won a slew of
awards in the Western Labor
Communications Association's
2001 journalism contest presented at
its recent convention. The WLCA is
the organization of AFL-CIO union
publication editors and communications directors west of the Rockies.
Dispatcher Assistant Editor Tom
Price won first place for best news
story for his piece on an IBU tug rescuing someone who had fallen into the
Columbia River ("Betty Lou gets down
to the rescue") in the January issue.
He also won second place for best indepth analysis for his article on the

T

Free Trade Area of the Americas story
("FTAA: another stealth treaty from
the folks who brought you NAFTA")in
the February issue.
For the fourth year in a row
Dispatcher graphic artist Jim
Swanson won first place for best original cartoon, this time for his depiction of Bush and his bulldog Patriot
Act image that graced the cover ofthe
October issue. For the third year in a
row regular Dispatcher contributor
Maria Brooks won first place for best
feature for her story about life in
Dutch Harbor, Alaska ("Out on the
hook: At work in Dutch Harbor,

thle"DISPATCHER

Alaska") in the September issue.
ILWU International President
Jim Spinosa won second place in the
best column category for his piece
"Black History and Labor" in the
February issue. And The Dispatcher
itself won honorable mention for best
overall publication.
And finally, Dispatcher editor and
International Communications Director Steve Stallone won first place in
the special performance category for
running a campaign outside the
union. He won for his work on the
campaign to free the Charleston Five.
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Solidarity saves work for longshore and ironworkers
By Tom Price
OAKLAND—Four new post-Panamax
22-story cranes squeaked under the
Oakland-San Francisco Bay Bridge
like limbo dancers Wednesday morning, May 1, on their way to their new
home in the Port of Oakland. The
clearance was so small the California
Highway Patrol stopped traffic on the
bridge to relieve a three-foot sag
caused by the weight of traffic.
It looked like clear sailing to
Oakland's Pier 26 for the Zhen Hua 1
and her flotilla of fireboats, pilots and
nervous insurance carriers. But then
the company, ZPMC, the Chinese
manufacturer, decided to have the
ship's crew discharge the cargo
Monday morning, May 6.
"The guys on the dock called me
and said there was a Chinese crew
doing our work," longshore Local 10
BA Trent Willis said. "We immediately came out and let it be known that
we were very unhappy with those
developments."
A picket line formed outside the
Marine Terminals' gate and Northern
California arbitrator Gerald M.
Sutliff was called out because operations there had stopped.
"The arbitrator said he had no
authority to rule on the incident
because it wasn't a PMA operation,"
Willis said. "Then the pickets moved
from outside the gate to inside the
terminal where the cranes were being
discharged. At that point PMA
changed its position, saying we were
disrupting the ironworkers,"
Ironworkers downed tools after
securing one discharged crane to the
dock.
With Local 10 under the discharged crane and all over the dock,
the ironworkers left the dock in the
early afternoon.
"If any of these cranes are
brought to any port in the United
States, they have to be unloaded and
brought into operation by union
workers," said Donald Zampa,
Business Manager for Local 378 of
the International Association of
Bridge, Structural, Ornamental and
Reinforcing Iron Workers.
The welding and cutting is the
ironworkers' job, and the longshore
workers do the rigging and use the
lifts to move the beams once they
come off the ships. Ironworkers use

Longshore workers with the rising sun in their eyes May 7, protecting their jobs with a crack-of-dawn picket line. The
four Chinese-made cranes are in the background.
modern safety equipment when going
aloft. But from the deck of the Zhen
Hua 1 another story was visible. The
crew would have to stand on rickety
scaffolds perched 100 feet above the
deck to cut off the braces. These 150foot long, 18-inch diameter tubes
secured the crane to the deck.
"There are no railings, and the
plank isn't even secured to the scaffold," Local 10 President Richard
Mead said.
"The scaffold looked like something our workers used 60 or 70 years
ago," Zampa added.
With the ironworkers gone, work
on the ship couldn't move. At 6:30,
Tuesday morning, Local 10 set up
another picket line. Local 10 BA Jack
Heyman and former Local 10 President Henry Graham negotiated with
the terminal operators. An Immigration Service van was seen on the
docks. INS statutes generally prohibit

ships' crews from discharging cargo in
U.S. ports.
Ironworkers, truck drivers and
port mechanics dropped by to see
what the picket line was all about,
but did not cross. Around 7:30 the
company decided to order a longshore
crew to do the work. There was work
for 25 or so ILWU members for eight
shifts. Union crews discharged the
remaining two cranes at the SSA terminal May 11.
Heyman met with the Chinese
crew and, speaking through an interpreter, Local 10's Siu Cheung, explained the union's position. He told
the crew about the ILWU's long history of supporting workers around the
world, including its boycott of scrap
metal bound for fascist Japan in the
1930s in opposition to its 1931-1945
war against China.
The crew responded well, Heyman
said. They knew the union wasn't out

to harm them, and was in fact looking
out for their safety. They asked if Siu
Cheung could get them some fresh fish
and vegetables, which he gladly picked
up for them in Oakland's Chinatown.
The crew was very pleased, and they
gave the longshore workers Tsingtao
beer and Chinese cigarettes in return.
They said they were looking forward
to their return with four more cranes
later this year.
"The companies, ZPMC and
Marine Terminals are attempting to
play us off against the other, and in the
long run screw Local 10 out of work,"
Heyman said, referring to the crew and
various dockside unions. "This is an
immediate struggle and it's also a symbolic struggle. Because these big postPanamax cranes are the future of our
industry, if we can't protect our jurisdiction now, it's going to be extremely
difficult come July 1 with our coastwise
negotiations coming on."

1LWU and Teamsters rally for legislation
LRamon
and secure legislation in the interest
of labor," Ponce De Leon said.
The rally was one of the first projects by the new coalition of the ILWU,
the Teamsters and the East and Gulf
Coast International Longshoremen's
Association. The Teamsters have
vowed to support the longshore
unions, especially the ILWU during
its current contract negotiations. The

Steve Stallone

ongshore Local 13 President
Leon
De
Ponce
addressed a joint ILWU-Teamster rally before the Long Beach
Harbor Commission meeting April 22
in support of two proposed state bills
that aim to protect the harbor community environment and increase highway safety.
"It's about time we get together

Local 13 President Ramon Ponce De Leon (left) and Teamster West Coast
Port division organizer Gary Smith at the rally.

ILWU and the ILA in turn pledged to
support the Teamsters' drive to
organize port truckers, the lowest
paid workers on the waterfront.
The ILWU and the Teamsters are
working with the California Trucking
Association and environmentalists to
pass AB 2650 by Assembly member
Alan Lowenthal(D-Long Beach) that
aims to cut down on diesel air pollution by restricting the time trucks
stand idling at terminal gates. It
would pressure terminal operators to
improve their gate operations by fining them $250 for each truck that has
to wait more than 30 minutes to
enter. The reduction of pollution benefits both the community and the
longshore workers, who are the first
to breathe the bad air and most of
whom live close to the harbor. It benefits the truckers by reducing the
time they waste sitting in line.
The other bill, SB 1507 by state
Senator Gloria Romero (D-LA),
would require terminal operators to
provide truckers with container chassis that meet basic safety standards.
Some 35,000 container trucks move
through the Los Angeles/Long Beach
harbor community every day and
unsafe chassis present a road hazard
to local drivers as well as the truckers. The truckers, who get paid by the

load instead of by the hour, should
not have to waste more time changing
chassis when they are given a substandard piece of equipment.
"The port drivers are exploited
enough," said Gary Smith, the
Teamster West Coast port division
organizer.
Immediately after the rally longshore workers and truckers attended
the Long Beach Harbor Commission's
meeting. During the public comment
period Ponce De Leon and Smith
urged the commissioners to support
the bills. The unions recognize that
California ports worry that these
measures would make them uncompetitive with other states' ports, they
said, but the unions are working to get
similar legislation passed across the
country to level the playing field.
Commission President Carmen
Perez said the commission had not
yet taken a position on the bills. "The
Commission is concerned with pollution and safety, of course," Perez said.
"Something must be done and this
could be a vehicle for discussing what
that would be."
She agreed to further discussions
with the unions about the legislation
and its intent.
—Steve Stallone
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Senate votes to split Fast Track agreements
By Mark Greenberg
PAI Staff Writer
abor scored a victory in Congress
when the Senate voted 61-38
May 15 to split up future separate Fast Track trade agreement.
The win came on an amendment
by Sen. Mark Dayton (D-MN) and
Sen. Larry Craig (R-ID) to the fast
track bill now moving through the
Senate. The GOP-run House passed
President Bush's version of Fast
Track by one vote-215 to 214—last
December.
Bush's bill lacked labor rights,
and it mandated that future fast
track treaties must go to Congress for
up-or-down votes, without amendments and with strictly limited
debate. That would shut lawmakers—and workers—out of the trade
treaties and negotiations.
The Dayton-Craig plan splits up
those agreements, allowing separate
votes on any section of any of them
that would weaken existing U.S. trade
laws, especially anti-dumping laws.
That upset Bush, who threatened
to veto the whole package—an outcome labor would prefer. An Fleischer,
spokesman for the Bush administration, called the amendment "a show
stopper" and denounced its supporters
as "protectionist."
But the vote cheered unions that
are lobbying hard to derail or amend
Fast Track. They believe any substantial amendments may help their
cause in future House-Senate bargaining to reconcile the different versions the two bodies approve.
The Dayton-Craig amendment
"ensures that U.S. trade remedy laws
are not weakened in international
negotiations," AFL-CIO President
John J. Sweeney told senators in a
May 10 letter.
By contrast, Bush's bill did "not
break any new ground in enhancing
the role of Congress in formulating
and guiding trade negotiations,"
Sweeney added.
"This amendment preserves
Congress' ability to look out for the
best interests of all Americans, especially the people who are on the losing
side of the trade equation," Dayton
said. "If we don't look out for them,
nobody will."
"There can be no doubt about
adverse effects of so-called globalization and trade on jobs and job security" added Sen. Paul Wellstone (DMN.). He also got an amendment
adopted that mandates realistic
"labor impact assessments" of trade
agreements.
"In Minnesota alone, steel workers on the Iron Range, workers at
Potlach and Northwest Airlines
workers statewide, along with many
other workers, have all lost their jobs,
their health care and in some cases a
significant portion of their pension
benefits, as a result of unfair trade,"
Wellstone said.
The U.S. has used anti-dumping
laws frequently to protect workers
and industries threatened by subsidized foreign imports, such as steel
from Brazil, Europe, Russia and
Korea. Craig said other nations have
"ganged up" against U.S. anti-dumping laws.
The Fast Track bill also expands
monetary aid for workers who lose
their jobs due to imports. Approximately 100,000 more workers would
get the aid, and others would get tax
credits for their health care costs.
Other labor-backed amendments
on Fast Track include:
.A proposal by Sen. Christopher
J. Dodd (D-CT) to write international
workers' rights into the text of trade
agreements, like those in the U.S.Jordan one the Clinton administration
negotiated. It banned child labor, slave
labor and job discrimination and guar-

L

anteed freedom of association.
Congress approved the U.S.Jordan pact last year. "This would
send a strong signal the U.S. is serious about improving international
workers' rights," the United Auto
Workers said of Dodd's measure. It
lost, however.
• An amendment by Sen. John
Kerry (D-MA) to bar corporations
from bringing lawsuits in U.S. courts
against domestic health and safety
laws they allege could hamper trade.
Companies use a similar provision in NAFTA—the controversial
U.S.-Canada-Mexico "free trade"
agreement—to challenge state and
local public health and safety laws
and rules. They argue the laws and
rules not only harm trade, but
"expropriate" investors' property by
reducing profits from trade.
.A labor law reform package by

Sen. Wellstone. His proposed reforms lie services such as national security,
would level the playing field for unions social security, public health and safein organizing, letting unions campaign ty, and education.
• An amendment introduced by
at companies, giving unions the right
to hold meetings on site during a cam- Senator Jeff Bingaman (D-NM) that
paign, removing the delays employers extends trade adjustment assistance to
now use against unions and mandat- "secondary workers" who supply
goods and services to firms in the
ing arbitration on first contracts.
• An amendment by Senator Mary United States that shut down or shift
Landrieu (D-LA) to extend trade work overseas due to trade agreeadjustment assistance to maritime ments. Secondary workers would
workers who are adversely affected by include those who work for companies
trade decisions. Lax drieu's office that provide services to trade-impactspecifically requested ILWU support to ed firms such as custodial workers,
help maritime workers who had previ- food service workers, transportation
ously been employed in the importa- workers and others.
But the Senate also defeated an
tion of steel products prior to the
President's decision to increase tariffs amendment by Sen. Joseph Lieberman (D-CT) to give equal status to
on such imports.
. An amendment by Senator workers' rights enforcement in trade
John Corzine (D-NJ) to ensure that cases. That disappointed Sweeney. He
trade agreements not include a com- said it "shores up Big Business' intermitment to privatize significant pub- ests over workers."

AFL-CIO contests campaign
finance provisions in court
WASHINGTON—The AFL-CIO has
some problems with sections ofthe new
McCain-Feingold campaign finance
law—but not the same problems antiworker GOP politicians have.
Nonetheless, the federation is
concerned enough about the law's
impact on workers that it filed suit in
the U.S. Circuit Court of Appeals in
Washington April 22 against three
sections of the statute.
The suit charges the new law,
which takes effect after the 2002 election, could prevent unions from effectively communicating with their members and the public in three ways:
One section bans broadcast ads
from outside groups, including unions,
which mention a particular political
candidate, within 60 days of the general election or within 30 days of a primary or a convention. The New
Hampshire presidential primary is
now scheduled for late January 2004.
"This could, for example, preclude all
broadcast references to an incumbent
president for as long as a year before a
national election," the suit says.
A second section bans most "coordination" between groups and candi-

dates, by defining coordination as a
campaign contribution, subject to
strict federal dollar limits. The AFLCIO lobbied hard, but lost on that provision, arguing it was written so tightly that routine conversations between
a lawmaker and a local union official
could be "coordination." "These provisions will impede the labor movement's efforts to work with legislators
and engage in public issue advocacy"
the federation's suit says.
The federation also says the law
orders unions and campaign finance
committees to announce, in advance,
"possible public communications,
broadcast and otherwise, that might
refer to candidates or important
issues." The federation "supports
strong disclosure laws, but forced
publication of the mere intention to
speak later will exert chilling effects"
on communications by unions, it said.
AFL-CIO President John J.
Sweeney stressed the federation, in a
position adopted more than five years
ago, supports McCain-Feingold's central aim—its ban on the flood of "soft
money."
Soft money is the unregulated

contributions from businesses,
unions and individuals that flow
through political parties to candidates and causes. Using such soft
money, business outspent labor in the
last several election cycles by margins
ranging from 9-to-1 to 13-to-1.
Provisions the federation challenged in court "unfairly and severely interfere with the ability of unions
to communicate with the public and
to advance working family interests
in the U.S. Congress," Sweeney said.
By contrast, a majority of the
GOP opposed the soft money ban, or
indeed any campaign finance reform
at all. Its leading foe, Sen. Mitch
McConnell(R-KY.), husband of Labor
Secretary Elaine Chao, plans a court
challenge to the entire law.
And GOP President George W.
Bush, whose presidential primary
campaign was financed by more than
$100 million in big business campaign
contributions, signed McCain-Feingold reluctantly and only because to
veto it would have put him in a bad
light.
--PAI
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ILWU Canada girds for battle
despite its name, is a conservative force in the country.
"Costs downloaded to individuals will be negotiated as
added costs at the bargaining
table with these companies."
Canada's public health
provides for everyone, and
unions generally don't negotiate medical benefits. The
would
Liberals
"Americanize" the system,
allowing maximum profits for
corporations,
healthcare
many of them U.S. based. If
Campbell succeeds, B.C.
could face the same kind of
double-digit medical cost
inflation that has left 43 million Americans without
health insurance.
The Liberals have similar
plans for hydroelectric power. International Vice President Bob McEllrath (speaking) addressed ILWU Canada
Electric rates in B.C. are low Convention. Seated are Secretary-Treasurer Mark Gordienko and President Tom Dufresne.
because public ownership
eliminates corporate speculation and of people who have the knowledge, down, as was one to stop voting in
profit gouging. B.C. Hydro annually skills and ability to move to a greater ILWU International elections.
ILWU women brought their
provides $900 million to the provin- level in organizing," she said.
on deck with the Women's
issues
battles
many
won
union
The
year's
last
During
cial treasury.
phony energy crisis in California, B.C. since the last convention. A major Committee report, presented by Pat
Hydro sold power to that state and strategic victory occurred at Ridley McCauley, Vice President of the
refunded the price difference to its Coal Terminals in Prince Rupert, in Retail Wholesale Union of B.C., an
ratepayers. But that was under the northwestern B.C. It had been non- ILWU Canada affiliate. The commitunion for years until workers got fed tee first met in March 2001 and the
left-leaning New Democratic Party.
The NDP lost to the Liberals last up with management and went with 2002 Convention passed a resolution
year, and the effects have been devas- the ILWU, founding the newest local to provide it constitutional status. It
tating. The Liberals control the legis- in the union, Local 523. Prince will formally join the long ILWU tralature and have pushed through dra- Rupert's port workers then organized dition of fighting for pay equity and
conian cuts in health, education and into warehouse, clerical, maintenance against discrimination.
Near the end of the Convention,
welfare. Increased prescription drug Local 517. The Labour Relations
Banting, RWDSU SecretaryChris
representation
their
certified
Board
co-payments resulted in 700,000
brought some good news
Treasurer,
at
Workers
negotiating.
are
they
and
in
seniors
unfilled prescriptions for
sister union in
ILWU's
dry
from
package
who
Bagging,
West
Wild
the
to
according
months,
three
just
daily Vancouver Sun newspaper. cargo, signed their first contract early Saskatchewan. The story began in
Campbell is also after healthcare this year. They belong to warehouse, Saskatoon with a 1997 dispute
against Pepsi.
clerical, maintenance Local 522.
workers' contracts.
"We wanted parity with our
side,
the
seafaring
the
On
privatization,"
talking
"They're
said marine section Local 400 International Transport Workers' brothers and sisters at Coke. Pepsi
President Terry Engler."They're say- Federation reported significant victo- said get lost, and locked us out,"
ing 'our system can make more profit ries in organizing sweatshop shipping Banting said. "We decided to lock
by lowering the wages on the hospital companies. Peter Lahay, Local 400 them out and occupied the plant."
The police came to the plant and
workers.' The same thing happened member and British Columbia ITF
to our [samplers and testers] Local Inspector, reported on the beef with the workers waited for them to break
518. If we let the hospital workers Zodiac Lines. After a failed strike down the doors and kick them out.
take this incredible hit without fight- aboard Zodiac's Florida Rainbow II But before they did, the workers
the company sued the ITF and the snuck off to the union hall and
ing back, they'll come after us."
The Liberals also back a $6 an crew for more than (U.S.) $200,000. watched the police break in on TV
Canada's federal court ruled for the The company got court injunctions
hour "training wage."
and ordered the crew off the requiring workers to stay away from
company
"Some employers hire people for
the plant and restricting picketing.
the payment of damages.
and
vessel
and
U.S)
($4.20
$6,
just 499 hours at
Then they picketed the customers
Undaunted, the ITF began an
then get rid of them before they have
to pay the regular minimum, which is international campaign against and the bosses' homes, but were hit
$8 at 500 hours," organizer Kathrine Zodiac, including strong support in with another injunction. The union
the U.S. In Southern California ITF challenged it, and won in the Court of
Wunderlich said.
Rudy Vanderhider and ITF Appeal. Pepsi went to the Supreme
Inspector
organizthe
gave
also
Wunderlich
ing report. Organizers started volun- Coordinator Ray Familathe boarded Court of Canada, and the union
teer committees, and they have an Zodiac-owned, Hyundai-chartered ended up with a unanimous decision
education program that includes ships and found substandard labor supporting workers' rights.
A key section of the Supreme
courses in bargaining, steward and conditions. Hyundai generally runs
good ships and didn't want labor Court's decision rejecting of Pepsi's
organizer training, and law.
"We have proven that we can be problems. Hyundai informed Zodiac appeal states: "Labour's speech
successful and we now have a number of this. Soon Zodiac had enough, and engages the core values of freedom of
it signed nearly 30 contracts with the expression, and is fundamental not
ITF and dropped the damage claim. only to the identity and self-worth of
In the last decade, the Vancouver ITF the individual workers and has
recovered $4 million in back pay for strengthened their collective effort,
but also functioning of a democratic
seafarers.
Lahay reported on the ITF society. Restrictions on any form of
Dockers' Section actions against the expression, and particularly expresEuropean Union's plans to bust sion of this gravity, should not be
European dock unions. The ITF lightly countenanced."
"My interpretation of those simorganized worldwide opposition to this
move, which would also have sailors ple words is that we are guaranteed
doing longshore work. The EU may in the Charter the right to exprespass its Ports Directive soon, Lahay sion, that means we can leaflet, picket, demonstrate—what ever we want
said.
A resolution suggested by some as long as it's not criminal—and we
members of the ILWU International should be doing that," Banting said.
Executive Board to have the The Canadian Charter of Rights and
Canadian affiliates pay per capita to Freedoms is similar to the U.S. Bill of
the International Union was defeat- Rights.
Banting's cry to arms at the end
ed. Delegates argued that ILWU
Canada has always been an of the last full day of the Convention
autonomous affiliate that provides summarized the past two years of
and pays for its own services like con- struggle and laid the path for the next
tract administration and organizing. two years. After a brief wrap-up
Another resolution to have ILWU Friday, April 12, the delegates went
Members of the ILWU Canada Women's Committee, left to right: Pat
Canada join the International back to their halls recharged and
McCauley, Vice President, RWU-BC; Betty Perverzov, Second Vice President,
Dockworkers' Council was turned ready for action.
Local 517; Linda Lee, Chair, ILWU Women's Committee, Local 520.

by Tom Price
LWU Canada's 27th convention
faced policy decisions dealing with
everything from organizing to
docker solidarity during its meeting
in Vancouver, British Columbia April
9-12. Along the way the 81 delegates,
affiliates and guests from 12 ILWU
Canada locals vowed support for the
U.S. West Coast longshore negotiations, pledged to fight privatization
and established a standing Women's
Committee.
ILWU Canada President Tom
Dufresne opened with the Officers'
Report.
"After the horrendous attacks on
the World Trade Center we have witnessed an unparalleled attack on our
rights and freedoms," Dufresne said.
"The government has managed
[through legislation] to limit our
rights and seize the unfettered right
to detain our citizens without charge.
These laws compel citizens to testify
against their neighbors and foster a
our
within
mentality
siege
Continent."
Proposed background screenings
may banish hard-working dockers
and do little to protect those remaining, he added.
ILWU International Vice President Bob McEllrath reported on the
state of ILWU West Coast negotiations. His comments on U.S. port
security laws that attack longshore
jobs and workers' rights got nods of
approval from the Canadians. He
received hearty applause when he
concluded:
"International solidarity is essential. We are telling you what is coming
at us so that you will be prepared.
The corporations are global and we
must be global too."
In response ILWU Canada officers proposed a resolution stating,
"Canada stands ready to support our
ILWU brothers and sisters in the U.S.
in their contract struggles and we are
prepared to support them in any way
we can." It passed unanimously.
While the union faces job losses
through trade slowdowns, the government and the forces of corporate
globalization may pose an even
greater danger.
Canadian Labour Congress
President Ken Georgetti, a long-time
friend of the ILWU, warned of the
dangers the provincial Liberal government poses to workers and citizens. B.C.'s premier, Gordon
Campbell, wants to privatize healthcare.
"The competitive advantage that
companies enjoy because of public
healthcare should give them pause
for thought when they support these
so-called Liberals," Georgetti said,
referring to the ruling party that,
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MILLIONS OF ITALIAN WORKERS
STRIKE AGAINST LIBERALIZATION
In response to sweeping antiworker legislation proposed by Italy's
right-wing government, around half
the country's workers—some 12 million of them—walked off the job April
16 in perhaps the largest general
strike in history Rather than work,
they held huge rallies in dozens of
cities in an unprecedented show of
unity among citizens, corporate globalization protestors and Italy's three
major labor confederations.
"The reforms nullify basic workers' rights which have been in place
since the 1970s," Erica Young of the
Federazione Italiana Lavoratori
Transporti, the transport workers'
union affiliated with the International
Transport Workers' Federation, told
ITF Online. "The [workers'l action is
important for the future of European
social legislation, and will influence
employment trends in Europe."
The 1970 Workers' Statute
resulted from a long and often bloody
struggle. It is part of a social contract
requiring negotiation between "social
partners," the unions, state and corporations, before major changes in
working conditions are imposed.
Prime Minister Silvio Berlusconi
wants to break that contract.
After winning less than 30 percent of the vote in the May 2001 election, Berlusconi rounded up likeminded right-wingers and formed a
government. By October it had drafted a position paper attacking labor
and abandoning the consultative
process. In mid-November and late
December the government published
its reforms of labor, pensions and tax
law, again without consultation.
These would be enacted by "proxy"
law—a process similar to "fast track"
in the U.S.—in which parliament
passes a broad law and the government fills in the details.
So far the details are chilling. The
government wants to trash the law
requiring companies with more than
15 employees to show "just cause" for
dismissal. Berlusconi's reforms would
increase the use of temporary and
part-time workers. Laid-off workers,
and everyone expects more of them,
would have to take less pay or lose
unemployment benefits. Arbitrations
outside collective bargaining would
be imposed, and pensions reformed in
ways that benefit the employer and
delay retirement for millions.
Employer social security payments
for younger workers would be lowered. Tax reforms would lessen the
amount corporations and the rich pay
while shifting the burden to middleincome workers.
The opposition began with rallies
around Italy leading up to the March
23 demonstration. Called by the 5.3
million-member General Confederation of Italian Workers, the rally
required 9,000 busses, 60 special
trains and three ships to over-fill the
Circus Maximus. That sixth-century
B.C. stadium seated 250,000 in its
time, but was swamped by nearly
three million demonstrators.
Still the government wasn't listening. Soon CGIL joined with two
smaller union confederations with six
million more members to shut the
country down April 16. So far the government hasn't budged, although a
1994 general strike helped drive out
Berlusconi's first government after
only seven months in power.
Governments usually serve the
interests of the nation's ruling class,
but Berlusconi may be in the unique
position of actually being his country's ruling class. As the richest man
in Italy, he owns a huge media and
property empire. He stuffed the board
of Italy's public television with
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Italian strikers spoof their opponents. Head of Italian Employers Association
(left): "I want the freedom to fire employees at will; to pay less in benefits and
to reduce salaries." Italian Prime Minister Berlusconi (right): "I'll take care of
myself."
cronies, and, with his private broad- cancelled. Emergency workers agreed
casting empire, he now controls 90 to stay on the job, but many police
percent of the country's television. joined in the strike.
He also owns the largest publishing
Italian workers vow to continue
and advertising companies. He out- the battle. The government offered
spent rivals by a factor of 20 to one in token improvements in unemploythe last election, and put them in the ment benefits, and asked for talks
absurd position of having to pay his with the two smaller confederations.
TV stations to run against ads him.
So far it has failed to deliver on any of
Berlusconi refused to divest him- its promises to the business sector, or
self of his holdings, and has proposed on a promise to the European Union
laws to make reporting on foreign to lower its budget deficit, a condition
assets very difficult for Italian prose- ofjoining the EU.
cutors. In his case, where his money
Transport unions affiliated with
came from is as mysterious as where the ITF have been especially active.
Enron's went. His corporate finances
"Globalization and liberalization
are so sketchy the Economist maga- of industries are leading to the underzine questioned his fitness to rule. mining and even elimination of basic
The April 2001 Economist reported workers' rights worldwide," ITF
that Berlusconi had paid off politi- Secretary David Cockroft said. "If
cians to change laws against media Berlusconi's reforms are introduced,
monopoly so that he could establish it will be a bad day for efforts by
one. He told Italian executives in unions globally to resist this trend."
—Tom Price
March 2001 that, if elected, he could
change the laws under which he and
SUPREME COURT RULES AGAINST
many of them were facing prosecuUNDOCUMENTED
WORKERS AGAIN
tion. He will face additional charges if
The recent decision of the U.S.
he loses office and his ministerial
Supreme Court in the case of
immunity.
His healthcare privatization Hoffman Plastics is not only another
schemes would directly profit the pri- instance of class justice, or rather,
vate insurance companies, and he injustice. The logic of Chief Justice
owns 35 percent of one of the largest. Rehnquist makes it plain that the
Even his party's name raises court's majority lives in denial of the
hackles. Forza Italia, formed by social reality millions of working peoBerlusconi and his right wing pals in ple face every day.
The court began by making worse
1993, takes its name from the Italian
national soccer team's fight cheer, an already-bad precedent. In a previ"Go Italy." It also means "strong ous decision in the Sure-Tan case in
Italy," and that's where several lies 1984 millions of undocumented immiconverge. He is openly anti-immi- grants already lost the right to be
grant and linked to neo-fascist reinstated to their jobs if they were
nationalists, but his plans are actual- fired for joining a union. Now the
ly on the cutting edge of corporate Rehnquist court says they can forget
globalization. The use of "proxy law" about back pay too, for the time they
greatly limits Italian democracy while were out of work.
"This decision will have a huge
privatization opens up the country
impact on organizing among the
for global capital's rule.
While Berlusconi waves the immigrant community," said Agustin
Italian flag, he copied his "labor flexi- Ramirez, ILWU international organbility" program from the "Washington izer in Northern California. "It sends
Consensus" of the IMF. He uses the a clear message to employers that if
IMF doublethink to argue that the workers try to improve their working
ability to shed jobs and workers would conditions by joining a union, they
increase jobs and wages, an argument can fire them without having to
worry about back pay if they're
refuted by former
undocumented
immigrants."
"Berlusconi tried to trivialize the
Immigrant workers have often
strike, but he had a hard time using
his television and newspaper empire to been those most interested in organput out his view on April 16, as those izing unions, according to Ramirez.
outfits were on strike. His papers had "In the recycling and waste industry
to be printed in Switzerland, and were as well as light manufacturing plants,
delivered late since almost all trans- immigrant workers have been the
port shut down. He told Agence first to support organizing drives in
France-Presse "strikes always cause northern California, and the same
economic damage to the country" and has been true in other areas."
Today one worker in every 20
"eight out of ten strikers did not know
why they were demonstrating." The participating in a union drive gets
massive Fiat plants closed, while fired, immigrant and native born
Rome's airport alone had 276 flights alike, according to the AFL-CIO.

Federal labor law may prohibit this,
but companies already treat the cost
of legal battles, reinstatement and
back pay as a cost of doing business.
Many consider it cheaper than signing a union contract.
So the real need is to strengthen
protection for labor rights for all
workers, not weaken it. But it's clear
that retaliatory firings are not a serious violation of the law in the court's
eyes.
William Gould IV, former chair of
the National Labor Relations Board,
pointed out in 1999 that "there's a
basic conflict between U.S. labor law
and U.S. immigration law." The
Supreme Court has held that the
enforcement of employer sanctions,
which makes it illegal for an undocumented immigrant to hold a job, is
more important than the right of that
worker to join a union and resist
exploitation on the same job.
Jose Castro, the fired worker in
the Hoffman case, committed the cardinal sin, according to Rehnquist. He
lied to get a job, saying that he had
legal status when he didn't.
This is a lie told by millions of
workers every year, one conveniently
believed by employers when they
want to take advantage of their labor.
Only in the face of union activity do
bosses suddenly awake to the reality
that their workers have no papers
(and usually then firing only the
union-loving ones.)
"In many industries it's commonly known that the workforce the companies employ is mostly undocumented," Ramirez said. "Supervisors and
managers often know who those individuals are, companies use the knowledge of their immigration status to
force them to work and accept working conditions that no one else would
work under. In recycling,for instance,
they have problems finding nativeborn, English-speaking workers for
those jobs because of the low pay and
bad conditions."
This decision isn't about enforcing immigration law, despite
Rehnquist's pious assertion that
employers can already be fined for
hiring people like Castro. And it's certainly not about enforcing their labor
rights.
As always, it's about money.
When it becomes more risky and difficult for workers to organize and join
unions, or even to hold a job at all,
then they settle for lower wages. And
when the price of immigrant labor
goes down as a result, so do the wages
for everyone else.
The decision has already been
deliberately misused by many employers, who have told workers they no
longer have the right to organize at all,
or illegally refusing to pay them the
minimum wage or overtime.
A recent study by the Pew trust
counts almost eight million undocumented people in the U.S.—four percent of the urban workforce, and over
half of all farm workers. The flow of
workers across the border into those
jobs will not stop anytime soon. More
than 120 million people worldwide
already live outside their countries of
origin. The National Population
Council of Mexico reports that
"migration between Mexico and the
United States is a permanent, structural phenomenon...the intense relationship between the two countries
makes it inevitable."
Even the sacrifice of the rights of
those workers by blind justice will not
stop people from crossing the border,
nor end the need for the work they do.
If they are to have legal status, then
the door to legal immigration must be
opened, and sanctions repealed. But
come they will, regardless.
—David Bacon
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OGDEN AVIATION WORKERS JOIN
UNION, HIT TURBULENCE
Ivy "Duke" Johnson takes obvious pride in his trade."I'm a journeyman sheet metal worker," he said,
giving the impression that his stint
handling cargo at Ogden Aviation's
Oakland Airport station is just a
detour. But thanks mostly to this
twist in Johnson's path, the Ogden
Oakland workers are now represented by ILWU warehouse Local 6.
Gray hairs salt Johnson's moustache and he moves and speaks deliberately. Perhaps his steadiness drew
co-workers to him."People just like to
come to me with their problems," he
said. "I kept telling them,'You need a
union there."
In the 1970s and early '80s
Johnson worked at the Caterpillar
plant on Davis Street in San Leandro
and belonged to the International
Association of Machinists. "We had a
strong union there. It was hard to get
fired from that plant. But when you
work without a union you learn how
to carry yourself a little different,
how to mind, how to kiss butt when
you need to."
After working at a few non-union
machine shops, Johnson landed at
Ogden three years ago. Ogden has
ramp service contracts with Alaska
Airlines, Mexicana and several smaller lines. Its workers make sure your
luggage gets on the plane with you
and your cat gets stowed properly.
They clean the bathrooms and dig the
chewing gum out from between the
seats. They also handle air cargo of all
sorts, Johnson said, everything from
bulk mail and frozen halibut to
human remains. When planes have
finished their routes for the night,
Ogden workers tow them out to the
perimeter of the airport, and then
tow them back in to start the next
day.
Last winter Johnson got some
information about conditions at
Ogden's San Jose airport station. The
San Jose crew joined Local 6 almost
three years ago and negotiated major
raises.
"Dike started talking with us
about this and we realized we were
being mistreated," said Frank Cooks,
a ramp agent with seven years at
Ogden Oakland. Though they consistently outperform Ogden stations in
San Jose and San Francisco, the
Oakland workers make less money.
"When Alaska audits, Oakland
always gets 95, 98 percent," Cooks
said. "Everybody else gets in the high
80s, low 90s." The scores reflect how
smoothly the planes get moved in and
out and baggage gets downloaded and
uploaded.
Cleaners in Oakland start at
$6.95 per hour, while those in San
Jose start at $9.44. Oakland rampers
start at $7.75 an hour, compared to
$10.37 in San Jose. Senior rampers in
Oakland like Frank Cooks make only
$11.25, but rampers in San Jose get
to $11.92 after just three years.
Business has picked up briskly for
Ogden Oakland, but the workers
haven't seen any gravy. "They're getting all these new contracts and we
don't even get 50 cents," said Keith
Mayfield, a lead ramper. "This $7.75
an hour don't cut it. The new people
bust their butts to get here and work
and only get $150 a week. You got
$700 rent, PG&E,they take $17/week
for medical for one person and $46 for
a family. San Jose's getting paid more
and we're getting dogged," he said.
Last year Ogden started providing dental insurance, then suddenly
stopped. "They said we had dental,
then cut it off," Cooks said. "I'm
stuck with a $963 bill for me, my wife
and two of my kids. When you need
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dental work then you get
dental, you go get it done.
Lots of people got stuck
with bills. Some people got
stuck with bills for a thousand dollars."
The Oakland workers
have seen eight different
station managers come and
go in seven years. But
instead of looking within
for experienced workers to
help them run the station,
the new managers hired
from outside.
snatching
"They're
people from all the other
stations and overlooking
the people here," said
Beverly McIntosh, who
started at Ogden seven
years ago as a ramper, then
moved to the bag room and
now works as a cabin cleaner.
"Our seniority is not
meaning
anything,"
McIntosh said. "It's frus- Ivy "Duke" Johnson at work at Oakland Airport. He is sitting on one of the "tu s" Ogden
trating. You put all these workers use to move cargo carts around the tarmac.
years in and it counts for
nothing. I've got co-workers
came out in teasing, in playful shoul- lowest-paid workers, will go up from
here 10, 11 years, never been asked to der-shoves, and occasional flares of the pre-contract rate of $170 per day
be lead—and they haven't missed no annoyance that seemed to signal old to $200 per day by the end of the
days, they missed no planes, they scores not settled.
three-year agreement. Longevity
haven't had a write-up in 11 years."
Those present at the meeting bonuses will boost pay for the workJohnson drew on his JAM experi- elected Johnson, McIntosh and ers with more seniority, said IBU
ence to explain how a union could Mayfield to the negotiating team, Alaska Regional Director Darryl
help. "I told them the union is just with Cooks and bag room worker Tseu, who helped with bargaining.
like having a lawyer, someone to rep- LeVan Turner as alternates.
After five years, workers get an addiresent you," he said. "You've legally
"The most important issues are tional $1 per day for each year of
got rights. Otherwise it's your word raises and benefits," Mayfield said. service—$5 per day for five years, $6
against theirs."
"Next is seniority. Third is just get- per day for six years and so on.
The company let the union talk ting them off our backs."
Alaska Nautical employees pull
and card-signing go by and hardly
The contract will bring responsi- 12-hour shifts while living aboard a
batted an eye. When the April 4 elec- bility as well, Johnson said.
station vessel for two weeks, then get
tion came round, the workers voted
"You've gotta show some good two weeks off. The pilots refused to
39-0 to join Local 6.
workmanship out there, do that job pay overtime when they roused operThen the poop hit the propellers like it's supposed to be done and show ators during off-hours to make extra
with a spate of firings and new rules. that, man, you're worth that money" runs to town. "They would wake a
"Since we decided to vote for the he said. "With a contract, they have a guy in the middle of his time off to go
union, it seems like they're trying to guideline—and we have a guideline." get a fishing pole if the silver salmon
get rid of people," Cooks said. "We
—Marcy Rein were running," Tseu said. The conlost Tony Foster, John and Betty."
tract mandates a $50 bonus for any
ALASKA NAUTICAL WORKERS
Management said they fired Betty
trips to town during off-hours. "This
Phillips for not reporting to work
PULL IN FIRST CONTRACT
should be a leash on some of these
properly after being out on workers
Last November the negotiating guys," he said.
comp.
The contract also provides vacateam for the new IBU members at
"I've been there since Betty's Alaska Nautical Services
thought tion days, double-time holiday pay
been there," Cooks said. "Betty did they'd pulled in a first
contract with and 12 sick days per year, all new benher job. When I was there with her,
minimal fuss. But their co-workers efits. Sick days can also be used for
she did her job."
didn't like the pay package, and nixed family leave.
The popular day supervisor also
"There's means to take a vacathe deal.
lost his job, replaced by the assistant
"We had everything but the tion," Posey said. "Before, we had to
station manager's best friend. "Jody wages, then it took
us till almost arrange our own relief, and it was
was real good," McIntosh said. "He March on wages," team member Dave hard, because most of us are family
was an older guy and just didn't take
Ritchie said. "We pushed as far as we members and didn't necessarily want
no mess. He was here eight or nine could, but it didn't look like we
were to work extra time. I had a time when
years and he was real hurt behind this.
going to get anywhere and time was I had a funeral to go to and I couldn't
You can see it all in his face. He liked going by at the old wages."
find someone to work for me, so I
the company and liked what he did,
couldn't
go. Now we just give notice
The 10 deckhands and operators
but he didn't like how they did him."
to
the
office
and they arrange relief"
at Alaska Nautical work for the South
Every day, it seems, a new edict West Alaska Pilots Assn. (SWAPA).
Though the workers had differcomes down. "They're nitpicking SWAPA pilots board oil tankers, ences before the union election, negoevery little thing," McIntosh said. cruise ships and other large
vessels to tiations brought them together,
Rampers, for example, are now sup- guide them through Prince William Ritchie said. "People who were appreposed to keep their shirts tucked in.
Sound and Cook Inlet to terminals in hensive and anti-union before became
"We're not working in no office,"
Valdez, Homer and other ports. strong supporters when they saw
Cooks said. "We're out there working Alaska Nautical workers operate and their employers' true colors," he said.
hard, squatting on our knees and maintain four boats Rocky Point, a "But to be fair, not all the pilots took
at
throwing bags. You're tucking and remote station about 18 miles from the same position," he added quickly.
tucking all day. It's not in the work Valdez, and two
—Marcy Rein
boats in Homer to
manual,it's not in the guidelines, they ferry the pilots to inbound ships, pick
just say,'You look more professional." them up off outbound ships and take
CONTACT YOUR ORGANIZER
The assistant station manager, in them to town to take care of business
a meeting with leads, tried to make between runs.
them the enforcers.
Northern California Organizers
The deal they sealed Feb. 25 with
"They said the rampers are our SWAPA provides modest wage Jerry Martin
415-775-0533
B's—our bitches and whores, and it's increases, benefits they never enjoyed
415-775-0533
Agustin
Ramirez
on us to see they get their work done," before and the security of a written
c/o Local 17 916-371-5638 ex 23
Mayfield said. "They're trying to set agreement.
us against each other. We live out here,
California Organizer
Southern
"The best part is that we actually
we don't need to deal with that have a contract," negotiating team
310-835-2770
Rodolfo Gutierrez
stuff...we're like a family, respecting member Clark Posey said. "Before we
Organizer
Columbia
River
and looking out for each other."
were just praying the pilots had enough
That family feeling showed when good will in their hearts to be nice to us, Michael Cannarella 503-223-6057
the Ogden workers came to the Local because we had no protection."
Puget Sound Organizer
6 hall for a pre-contract meeting. It
206-448-1870
The rates for the deckhands, the Paul Bigman
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LOCAL
Officer: David Beeman; Publicity
Committee: Ramona Galindo, Kevin
Schroeder, Vince' Russell; Political
Action Committee: Patricia Aguirre,
Kevin Schroeder, Mike Mitre, Dave Arian,
Ponce;
Roland
Echave, Michael
Promotions Committee: Rich Flores,
Ma Vavao, Chris Lomeli; Grievance
Committee: Michael Main, Jeff Bunn,
Robert O'Connor, Marty Martinez, David
T. Ross Sr., Richard Alvarez, Rich Flores,
John Alvarez, Joe Aggie, Jason Foster;
Membership Committee: Patricia
Aguirre, Michael Ponce, Jay Buen, Ray
Ponce, Ramona Galindo, Larry Manzo,
Vince Morales, Joe Ponce, James Moses,
Roland Echave, J. Espinoza Sr., Rich
Local 5
President: Mary
Winzig; Vice Flores, John Espinoza Jr., David T. Ross
President: Meredith Schafer; Chief Sr., Lisa Garcia, David Monje; Executive
Steward: Jeff Hensley; Secretary- Board: Richard Alvarez, Rich Flores,
Frank Ponce De Leon, Alberto Bonilla,
Treasurer: Jim Cowing; Union
Mike Druskovich, Chris Lomeli, Jay
Representative: Ryan Takas; Trustee: Luera, Larry Manz°, Tim J. Podue,
Doug Chase, Keith Brooks; Bargaining George Lujan, David T. Ross Sr., Vince
Unit Reps.: Bethany Randall, Carole Morales, Ma Vavao, Greg Mitre, Steve
R,eichstein, Brandon Cotter, Marc Perry, Druskovich, John Alvarez, Patricia
Staci Standlee.
Aguirre, Richard Rico, Harry Dong,
Roland Echave, David Serrato, George
"Scotty" Ulrich, Joe "Jo Jo" Cortez,
Local 7
President: Joseph Schmidt; Vice Kevin Schroeder; Caucus Delegate: Joe
President: Brett Frost; Secretary- "Jo Jo" Cortez, George Lujan, Mike Mitre,
Treasurer,
Dispatcher:
Willis Frank Ponce De Leon, Dan Imbagliazzo,
Dave Arian, Chuck Brady, Ramon Ponce
Asst.
Dispatcher:
Roughton; First
Asst. de Leon Jr., Mike "Pull" Puliselich, Mike
Second
Timothy
Geri;
E. Freese; District Council: Aaron
Dispatcher: Harry Daniels; Recording
Maes, Steve Ayala, Joe Zuanich, Patricia
Secretary: Brett Frost; LRC: James Aguirre, Michele Fox, Sharon Kay
King (One), Howard Morgan (Two), Morgan, John Hazard, Priscilla Aparicio,
Darren Williams (Three); Caucus Lorraine Torquato, Ginger Cervantes;
Delegate: Darren Williams; Puget Trustee: John Hazard , Judy Donato,
Sound District Council: John Munson; Frank Kostrencich; Sergeant at Arms:
Sergeant at Arms: Sam Brandt; Chris Ponce.
Guard: Richard Lindquist; Trustees:
James King (One), Kevin Foster (Two), Local 14
Jerry Bell (Three); Safety Committee: President: Michael Hauger; Vice
Larry King (Dock), Howard Morgan President: George Sousa; Dispatcher:
(Field), Marlin Stamnes (Deck), Kevin Larry Smith.
Foster (Lift).
Local 17
Carlin; Vice
Local 8
President: John
President: Bruce
Hoke; Vice President: Robert Strom; SecretaryPresident: Patrick McLain; Secretary- Treasurer,
BA:
Jack
Wyatt;
Treasurer: Peggy Maher; Regular Dispatcher, BA: Everett Burdan; Asst.
Dispatcher: Jerry Ylonen; Night Dispatcher: John R. Mendoza;
Dispatcher:Stan Anderson;BA:Will H. Recording Secretary: Jeffrey Carter.
Luch; LRC: Stuart Wilson, Thomas
Langman; Marshal:Jim Burton; Safety Local 18
Committee: Scott Elliott, Jim Burton, President, BA, Caucus Delegate:
Michael F. O'Toole; Trustees: John W. Eddie Holland; Vice President,
Evans, Scott Elliott, Ron Hanson; Caucus Delegate: Richard Kahoalii;
Caucus Delegates: Norm Parks, Jerry Secretary-Treasurer: David Balsley;
Ylonen, Ron Hanson.
Dispatchers: Robert McGuire, Stephen
Schaffer, LRC: Joseph Schaffer, Derek
Peterson, David Balsley; Safety: Gary
Local 9
President: Bob
Gilmore; Vice Forsberg; Sergeants at Arms: Roy
President: Gordy Chabot; Secretary- Risso, Larry Benitez.
Treasurer, BA:Tony Hutter; Sergeant
at Arms: Dave Williford; Recording Local 19
Secretary: Jack Navlet; Union President: Larry Hansen; Vice
Trustees: Art Camp, Mike Miller, Bob President: Del Bates; Recording
Brebner; Pension and H-W Trustees: Secretary: Darla Love; Day BA: Steve
Rick Parvey, Bob Brebner, Fred Hawley; Perkins; Alt. Day BA: Kurt Harriage;
Executive Board: Danny Wise, Bob Night BA: Steve Kendall; Alt. Night
Lenz, Marty Arguello, Rey Gabuat, BA: J. P. Vigna; Labor Relations:
Matthew Endicott, Mike Anderson, Sean Kandi S. Kandi, Kurt Harriage; Area
Dean, Debbie Kinsman, Cecil Colpitts.
LRC: Jeff Moore; Trustees: Larry
Fowler, Charles Alexander, Joseph R.
Local 10
Peters; Dispatchers: Robert "Killer"
President: Richard Mead; Vice Dalzell, Storm King, John Holmes, Larry
President: Tony Winstead; Secretary- Fowler; Hoot Dispatcher: David
Treasurer: Clarence Thomas; BAs: Bjornson; Delegates: Larry Hansen,
Trent Willis, Jack Heyman; Chief Robert "Killer" Dalzell, Del Bates, Jeff
Dispatcher: George Galarza.
Vigna, Steve Kendall, Scott Reid;
Executive Board: John Fisher, Lanny
Local 12
McGrew, Jim Burns, Scott Martinez,
President: Marvin Caldera; Vice Dennis Bulis, Michael Hurlock, Tom
President: Ron Potts; Secretary- Roach, Dave Stapleton, Rich Austin, Bill
Treasurers: Gene Sundet, Jennifer Proctor, Jack Block Jr., Christopher
Gurnm; Dispatchers: Guy Meyers, Gary Fowler, Patrick O'Connor, Henry Crew,
Alford; LRC: Wayne Morgan, Kirk Mark Downs; Safety Committee: Mike
Black, Jeff Vigna, Paul Norton, W. T.
Wilson, Kip Gumm.
Lassiter, Ken Campbell, Mark Emard;
Janitors: Jim Burns, Larry Samples;
Local 13
President: Ramon Ponce de Leon Jr.; Puget Sound District Council: W. T.
Vice President: Joe Donato Jr.; Lassiter; Shop Steward Chairman:
Secretary-Treasurer: Jay Luera; Day Herb Fairbanks;ILBA Trustees: Robert
BA: Alberto Diaz; Night BA: Mondo "Killer" Dalzell, Jim Burns, Jon Fisher,
Porras; Day Dispatchers: Frank C. Steve Kendall.
Gomez, Julio So.las III; Casual Hall
Dispatcher: Jim Whitt; Casual Hall Local 20
Sergeant at Arms: Ernie Chavez;
President: Gary
Harvey; Vice
Chairman of Stewards: Mark A.
President:
Rudy
Dorame;
SecretaryMendo<None>za; Health Benefits
Treasurer: Alan Fisher; Recording
Local 4
Clark;
Vice
Brad
President;
President: Leroy Kadow; Recording
Secretary: Denise Schafte; Financial
Secretary: Craig Clabaugh; Welfare
Officer:Cager Clabaugh; Trustees:Jim
Vail, Jeff Vail, Roy Masse; Caucus
Delegates: John Rapp, Brad Clark;
Dispatchers: John Rapp, Keith
Halcumb, Pete McEllrath (Alternate);
Puget Sound Dist. Council: Todd
Walker; LRC Members:Jon Vea, Larry
Andrew, Ron Kadow; Guards: Todd
Walker, Jim Benjamin.

Secretary: David C. Torres; Chief
Steward: Jeff Diller; Senior Trustee:
John Muck; Intermediate Trustee:
Robert Adkins; Junior Trustee: Troy
Sariah; Sergeant at Arms: Danny
Fraysure; Guide: Robert Lucero.
Local 21
President: Ty Gorton; Vice President:
M. "Kelly" Muller; Secretary: Darold
Dietz; Treasurer: Darold Dietz;
Dispatchers: Rick Samples, Guy Tow,
John Curtis, John Philbrook (Relief);
LRC: Jim Burgoyne, Jim Williamson,
Daniel Coffman.
Local 23
Longshore and Clerks'Division:
President: Roger Boespflug; Vice
President: Richard Marzano; BA:Doug
Rollins; Treasury-Secretary: Robert
Brown; Trustees: Art Jackson, Mel
Carlson, Dragan Butorac, Robert Brown,
Richard Marzano; Dispatchers: Jerry
Burks (#1), Tom Tomal (#2), Chuck
Jackson (#3), Ed McGrath (#4), Terry
Morrow (#5), Roy Renggli (#6); PSDC:
Don Gill; Caucus Delegates: Richard
Marzano, Tony DePaul, Conrad Spell,
Willie Adams, Roger Boespflug, Ed
McGrath; Relief Dispatcher: Randy
Whitman; LRC: Tony DePaul, Mitch
Turner, Gary Brown, Carl Rendell;
Safety: Tim Morrow (Lift), David Reda
(Crane), Eric Hedlund (Deck), Dean Lelli
(Stevedore), Mike Libengood (M&R);
Executive Board: Devin Mason, David
Sanderson, Charles Jones, Tim Faker,
Brian Welfringer, Gary Harrison, Arne
Nielsen, John Denney, Jeff McCarthy,
Dave Faker,Dan Martinelli, Brad Faker,
Doug Haskins, Art Clark, Darin Moody;
Area LRC: Roger Boespflug, Clerks'
Rep: Scott Mason, Trial Committee
Chair: David Hermansen;
Port of Tacoma Division:
President:
Gene
Lewis;
Vice
President: Mark Beckham; Secretary:
Eleanor Moddison; Trustees: Dick
Burnham,Toni Grabar, Bob Hutton, Bob
McEvoy; Senior Shop Steward: Dave
Fjeld; Shop Stewards: Dave Fjeld
Broughton
(Facilities),
Joan
(Administration), Tom Roper(Swing and
Hoot Equipment), Bob McFarland (Days
Equipment).
Raitramp Division:
Shop Steward:Gary Wheeler;Trustee:
John Ginnis; Labor Rep.: John Ginnis;
Safety Committee: John Ginnis;
Executive Board:John Ginnis
Membership at Large:
President: Dan Bridges; SecretaryTreasurer: John Ginnis; Labor Rep.:
Dan Bridges.

Engel; Sergeant at Arms: Richard
Deane; Caucus Delegate: Marc Kalla.
Local 213
President: Dan Hardisty; Vice
President: Joan Wolfe; SecretaryTreasurer: Patti Brown; Sergeant at
Arms:Cory Bergren; Executive Board:
Paul Apostolos, Dave Vale, Roberto
Saarenas, Dan Hardisty, Joan Wolfe,
Patti Brown, Cory Bergren;
Tacoma Group: Shop Steward:
Roberto Saarenas; Labor Relations:
Marti Kapsh, Willie Woods;Sergeant at
Arms: Gilbert Fussell; Safety Council
Rep.: Curt Moriyama.
Local 32
President: Harold Pyatte; Vice
President: Jim Larson; BA:Gig Larson;
Asst. BA: Glenn Burpee; LRC: Glenn
Burpee, Rich Austin, Jim Larson;
Executive Board: Glenn Burpee, Mike
Colwell, Rick Hoekendorf, Mike Kasch,
Bob Nelson, Larry Hudson, Bruce
Koehler, Chris Lamm,Jim Larson, Dave
Rogers, Mark Sullivan; Caucus
Delegate: Rich Austin.
Local 34
Neecke;
Vice
President: Joel
President: Frank Riley; SecretaryTreasurer: Dan Sakuma.
Local 40
President: David Strader; Vice
President: Kevin Clark; SecretaryTreasurer,
BA:
John
Dent;
Dispatchers: Rick Ross, Jerry Bitz;
Relief
Dispatcher: Rick
Cox;
Recording Secretary: Randy Johnson;
Sergeant at Arms: Mark Klug;
Convention, Caucus Delegates: Jerry
Bitz, Don Holzman, John Dent, Kevin
Clark; Building Corporation: Rick
Christensen, Jay Clemson, Russell Fry,
Joel Paso, Martin Moore; Trustees: Dick
Campbell, Earl Dunn, Larry Endicott;
Executive Board: Trygve Fransen, Bill
Gordon, Nina Nestlen, Dana Jones,
Steve Anderson, Wes Hanson; LRC: Verl
Green Jr., Virgil McVey, Terry
Humphrey, Don Weiss; Grievance
Committee: Mike Mulkey, Shanna
VanVessem,Barbara Smith,Jim Draper,
Randy Ross; Balloting Committee:
Dave Kindred, Al Ames, Don Burk,
George O'Neil, Dawn DesBrisay, Kris
Weedman; Berth Agents, President:
Glenna Grossenbacher.

Local 46
President: Larry Carlton; Vice
President: Oscar Loya; SecretaryTreasurer, Dispatcher: Janet Ritza;
Executive Board: Oscar Loya, Jerry
Local 24
Wells, Warren Shelton, Paul Ruelas,
President: Max Vekich Jr.; Vice Victor Gallardo, Donato Pizano, James
President: Mike Brown; Secretary, Brooks, Edward Duenez, Margarita
Chief Dispatcher: Billy Swor; Relief Valdiva, Darryl Zobel, William Guevara;
Dispatchers: Jeffrey Jewell (#1), Jim LRC: Jesse Gann, Henry Ruelas Jr., Al
Ketola (#2); Trustee,(three year term): Sierra; BA: Randy Shorts; Trustees:
Scott West; Trustee, (hold overs): Stan Oscar Loya, Warren Shelton, Sherrice
Silva, John Flink; Promotions Weeces; Grievance Board: Darryl
Committee: John Flink, Steve Proctor, Zoebel, Margarita Valdivia, Manuel
Dave Heiny; LRC: Max Vekich Jr., Stan Figueroa, Jerry Wells, Edward Duenez,
Silva, Mike Brown, John Rink, Steve James Brooks, Paul Ruelas, William
Proctor; Marshal: Mel Peterson; Guide: Guevara, Victor Gallardo, Warren
John Flink; Puget Sound District Shelton, Judy Bryant; Sergeant at
Council: Mike Brown; Executive Arms:
Danato
Pizano;
Safety
Board: Robert Fisher, Ron Foulds Jr., Committee: Randy Shorts, Magdalen°
Jeff Jewell, Glen Ludwig, Ken Ketola, Al Flores, Edward Duenez; Caucus
Monroe, Mel Peterson, Dave Heiny; Delegate: Larry Carlton.
Caucus Delegate: Max Vekich Jr.;
Safety Committee: Glen Ludwig, Mike Local 47
Brown, Robert Nix.
President: Keith Bausch; Vice
President: James Griggs; SecretaryLocal 27
Treasurer, BA, Dispatcher: Robert
President; Thomas Jacobsen; Vice Rose; Recording Secretary: Sherman
President: Randi Hansen; Secretary- Will; Executive Board: Rick Long,
Treasurer: George Schoenfeldt; LRC: Mike Sharp, Al Pfaff, Fred Ray, Tim
Marc Kalla, Don Craker, Jim Root; Knittle. Jerry Moon; LRC:Jeff Davis, Al
Dispatcher: George Schoenfeldt; Asst. Pfaff, Fred Ray; Safety Committee:
Dispatcher: Jay !Calla; Trustees: Kirsten Williamson, Jerry Moon, Tim
Brandy Price, Nick Larson, Craig Knittle; Sergeant at Arms: Robert
Osterberg; Executive Board: George Miles; Relief Dispatcher: Jerry Moon.
Rampp, Brandy Price, Al Osterberg,
John Engel, Al Heinle, Tom Wilcox, Nick Local 50
Larson; Safety Committee: Tom President: John
Estoos;
Vice
Wilcox, Tom Craker, Fred Henke, John President: Gary Ziak; Secretary.
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LOCAL E
Treasurer: G. R. Olson; Auditors: Roy
Niemi, John Hewhall; DispatchWelfare Officer: John Estoos; Labor
Relations Board: Ken Niemi; Caucus
Delegate: Tom Renege; Executive
Board: Bob Kustura, Gary Matson, Roy
Niemi, Walt McEnulty, Mike Bandeen;
CRDC: Dan Hess; CLC: Gary Ziak;
AFL-CIO Delegate: Jeff Adams.

Representative:
Arthur
Glass;
Investigating Committee: Bobby
Scott, Robert Defanti, Jessie Dunbar;
LRC: Ray Defanti, Ron Defanti, Darral
Hare; Board of Trustees, Auditing
Committee: David Terry, Bob Pisciotta,
Robert Defanti; Executive Committee:
Ray Defanti, Bob Pisciotta, John Patton,
Ron Defanti, Bobby Scott, Darral Hare,
David Terry; Safety Committee: Bobby
Scott, Richard Hornung, Gregory Hill.

Local 51
President: David
Smith; Vice
President: Michael Smith; Secretary- Local 91
Treasurer; Duane Johnson; Relief President, Caucus Delegate: Bill
Disptcher: Lester Bussing; LRC:David Nelson; Vice President: Sanders
Smith, Daniel Coulter, Duane Johnson; Robinson; Secretary-Treasurer: Frank
Puget Sound District Council: Relva; Asst. Secretary-Treasurer:
Michael Forbes; Caucus Delegate: George Hislop; LRC: Caliph Brown, Leo
Duane Johnson; Marshall: Lester Williams, Fred Gilliam; NCDC: Leo
Bussing.
Williams;
Second
Delegate,
Negotiations: Sanders Robinson;
Local 52
Labor Relations, Stockton: Ralph
President: Scott Godfrey; Vice Edalgo;
Labor
Relations,
President: Celso Tolman; Secretary Sacramento: Sam Law; Executive
Treasurer, BA: John Dacquisto; Relief Board: Tex Arnick, William B. Bowden,
BA: James Dean; Dispatchers: Mary Ignacio Curiel, Roger Davis, Charles
Fuller,
Michael
Heron;
Relief DiLelio (Tuna), Clyde Kirkwood, Lou
Dispatcher: Ian Kennedy; Executive Lafarga, Tony Machado, Robert Nealon,
Board: Glen Anderson, David Chaddock, Howard Oliver, John Thomas, Charles
Michelle Drayton, Mary Fuller, Ian Villeggiante, Frank Villeggiante, Charles
Kennedy, Dick McHugh, Steve Noe, Raul Wright.
Uranga; LRC: Marvin Almaas, Glen
Anderson, Bill Peck; Alternate LRC: Local 92
Steve Noe (First), Raul Uranga (Second); President: Mike Palmer; Vice
Trustees: Mary Fuller, Bob Lomax, Presidents: Chuck Hickman (Portland,
Jerry Storvik; Caucus, Convention Vancouver,
Wash.), Dalye
Hill
Delegates: Glen Anderson,James Dean, (Longview), Doc Robbins (Coos Bay),
Alternates: Edward Best (First), Ian Mike Lyons (Eureka); Executive Board,
Kennedy (Second); Puget Sound Trustees; Geno King (Portland), Jim
Disticct Council: Celso Tolman; Bridger(Vancouver, Wash.),Russ Fowler
Sergeant at Arms: Frank Capiello.
(Longview), Doc Robbins (Coos Bay),
Tony Karlich (Eureka); Caucus
Local 54
Delegate: Mike Palmer, Art Ronne;
President, BA, Dispatcher: Dennis Dispatchers: Tommy Thompson, Geno
Brueckner; Vice President: Harry King; Relief Dispatcher: Jim Bridger;
Tinsley; Secretary-Treasurer, Chief Safety: Chuck Hickman.
Dispatcher:
Bruce
Erlandson;
Dispatcher: Chuck Foreman; LRC: Local 94
Danny Caruso, Chuck Foreman, Bruce President: George W. Hilbert; Vice
Erlandson, David Gutierrez; Trustees: President:
Edward
Alexander;
Danny Caruso, Anthony Jardim; Secretary-Treasurer: Daniel
G.
Caucus Delegate: Danny Caruso; Miranda; Trustees: Nick Grieco, Jim
Executive Board: James Myers, Cliff Gyerman,Frank North; LRC:Bert Lyde,
Booth, Lee Flood, Norman Hudspeth, Jim Reynolds, Mike Tnideau; Sergeant
Anthony Jardim, Joe Lovato, Richard at Arms: Billy Alexander; District
Traverso; Sergeants at Arms: Cliff Council: Mike Hermann; Executive
Booth, Jesse Soria; Safety Committee: Board: Rudy Alba, Billy Alexander,
Harry Tinsley, Lee Flood.
Eugene Banday, Nick Camello, Richard
Dukie, Conrad Guzman, George
Local 56
Kuvakas, Paul Loveridge, Bert Lyde,
President, BA: Benny Chavez; Vice Frank North, Rudy Ondics, Anthony
President: Jose Arsola; Secretary- Reynolds, Jim Reynolds, Vito Russo,
Treasurer, Dispatcher, BA: Tarin Mike Trudeau.
Casillas; Trustee: Pedro Duran,
Everardo Chavez, Feliciano Fernandez; Local 98
Asst. Dispatcher: Manuel Gastelum.
President: Paul Wieser (1 year); Vice
President: Joe Toro (2 years);
Office Clerical Local 63
Dispatchers:(#1) Vernon Granberg, (1
President: John Fageaux; Vice year), (#2) Philip M. Lelll Jr.,(2 years);
President: Steve Schwab; Secretary- Relief Dispatcher: Mike Hebblethwaite
Shari
Treasurer:
DelPrino; (1 year).
Membership Committee: Manny
Garcia, Lori Acalin, Annamarie Aguirre; Local 2000, Unit 60
Executive Board: Debbie Karmelich, President: Charles (Red) Marshall;
John Fageaux, Steve Schwab, Manny Vice President: Gilbert Nelson;
Garcia, Shari DelPrino, Joseph Flores, Secretary-Treasurer: Don Calhoon;
Annamarie Aguirre, Felix Rodriguez, Delegate: Carl Norman.
Rhonda Funkhouser, Judy Haggerty,
Linda Ursic, Janice Montgomery; Local 400
Grievance Committee: Manny Garcia, President: Terry Engler; Vice
Shari DelPrino, Linda Ursic; Sergeant President: Al Engler; Secretaryat Arms:John Demonte.
Treasurer: George Bartlett.
Marine Clerks Local 63
President: Tom Harrison Jr.; Vice
President: Michael Podue; SecretaryTreasurer: Richard Jacobelly; LRC:
William Hallet; Dispatchers: Pat
Carranza, John
Stamper, Mike
Kavanaugh; Dispatchers for June,
2002: John Carranza, Julio Saldana,
Antonio Martinez.
Local 75
Susim;
President:
Rene
Vice
President: Darral Barrow; SecretaryTreasurer, BA, Dispatcher: Michael
Terry; Asst. Secretary-Treasurer, BA,
Dispatcher: Arthur Glass; Sergeant at
NCDC
Lucas;
Joseph
Arms:

Local 500
President:
Bob
Ashton;
Vice
Washburn;
Barry
President:
Secretary-Treasurer:
James
McKinley; BAs: Glenn Bolkowy, Brian
Beemish, Howie Stohl; Trustee: Steve
Ironside; Executive Board: Sabi
Veriah, Peter Haines, Jim Brooks, Tim
Footman, Shirley Jaco, Jerry Quo Vadis,
Cliff Willicome, Al LeMonnier, Bruce
Campbell, Frank Nielsen.
Local 502
President: Pat Bolen; Vice President:
Steve Buckle; Secretary-Treasurer:
Mike Turmel; Dispatcher: Cheyne
MacDonald; BAs: Bill Fraser, Jason
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Perchie, Chad O'Neill; Executive
Officers: Lance Carlson, Tim Ferrell,
Ron Humphreys, Jim Sagos, Mike
Birmingham, Dale Debruyn, Tom
Goldstone, Shawn Nolan, Lorne Pennell,
Al Puchmayr.
Local 505
President: Glen Edwards; Vice
President: Mel Denny; BA: Dan Cook;
Secretary-Treasurer, Dispatcher:
Tom
MacDonald;
Recording
Secretary: Paul Marhenke; Members
at Large: Rich Dickens, Doug
Hembroff, Herman Mayenfels, Dave
Lund.
Local 508
President: Alan Russell; First Vice
President: Barry Frech; Second Vice
President: Rick Greenhorn; SecretaryTreasurer, First Dispatcher: Doug
Wright; Second Dispatcher: Gary
Middlemiss; Sergeant at Arms: Kevin
Smith; Trustees: Mike Shelling, Trevor
Whitaker,
Randy
Smith,
John
Margiottiello, Steve Hendry.
Local 514
President: Doug Sigurdson; First Vice
President: Dave Ponsart; SecretaryTreasurer: Frank Morena.
Local 517
President: Michael Gorman; First Vice
President:
Stephanie
Loranger;
Second Vice President: Betty
Perverzov; Financial Secretary: Celia
George; Recording Secretary: Wallace
Oyama; Membership Trustee: Juergen
Baumann; Trustees: Amber Elias, Doug

President: John Eldridge; Second Vice
President: Cameron Slack; SecretaryTreasurer: Gary Tupper.
Federated Auxiliaries:
President: Jean
Ordano; Vice
Williams;
Carolyn
President:
Treasurer: Pat Dunlap; Secretary: Pat
Marks; Area Vice Presidents:
Oregon—Margo Erickson; California —
Josie DeAngelis; Canada —Marleen
Foulds; Washington—Dawn Fowler;
District Councils: British Columbia —
President —Jean Ordano, Secretary —
Samatha (Sam) McPhee; Puget Sound —
President—Dawn Fowler; Secretary—
Pat Dunlap.
Auxiliary 5
President: Shelby Palmer; Vice
President:
Stanford;
Sandra
Secretary: Penny Wehage; Treasurer:
Michelle Smith; Trustees: Shirley
Gardner, Alberta Moody, Jennifer
Maresh; Executive Board: Lois
Stranahan, June Carey, Joan Brown.
Inland Boatmen's Union:
Hawaii Region
Co-Chair: Robert Ryder; Vice Chair:
Paul Kaipo Pomaikai; Committee
Persons: Kenneth Sanders, Ronald
Kahapea, J. Kimo Pryor, Arthur Heanu,
William Abara, David Malina, Frank
Pires, Ray Westfall, Charles Akui, W.
Bud Lowe; Sergeants at Arms: Joe
Nahinu, Robert Vincent.
Alaska Region
Regional Director: Darryl Tseu; BA.
Lief Jenkinson; Executive Board
Chair: David Butler.

Local 520
President: Bruce Northway; First Vice

ILWU NORTHERN CALIFORNIA DISTRICT COUNCIL
INVITES YOU TO THE
12TH ANNUAL FUNDRAISER CRUISE

Make some waves...
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SOLIDARITY
SAIL
Saturday, July 27, 2002

LEAVE PIER 41, S.F. AT 7 P.M. SHARP (BOARD AT 6:30)
DINNER, DANCING, AND MOONLIGHT ON THE BAY
$45 TO GO!!
k-;2)

;5

FOR INFORMATION
CALL 415-896-1224
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ANNUAL RAFFLE
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Washington Gov. Locke blocks pioneering state ergo rules
OLYMPIA, Wash. (PAI)---Heeding
business pressure—and overriding
findings of a business-backed panel—
Gov. Gary Locke (D-WA) sharply disappointed his state's workers by
delaying enforcement of labor-backed
Washington state ergonomic rules for
two years.
Locke expressed support for the
rules the state Department of Labor
and Industries issued, and threatened
to veto any state legislative attempt to
repeal them. But his March 5 announcement was a serious setback for efforts to
protect workers from debilitating musculoskeletal injuries, the Washington
State Labor Council said.
"There is fear in some industries
these new rules might require costly
investments in new equipment,
ergonomic consultants, and detailed
studies," Locke said in a press statement. "I believe these fears are
unfounded. However, as the national
leader it is incumbent upon us to proceed carefully. We must be certain

that the department has had ample
opportunity to provide more consultation services to employers."
Advocates for injured workers
suggest business interests will not
use the two extra years to promote
education on ergo compliance, but
instead continue their efforts to kill
the rules.
"Locke has turned his back on
the state's obligation to protect its
citizens from unsafe workplaces.
Apparently, the safety and health of
our state's workers can wait until
after the next election," said state
labor council President Rick Bender.
"That's bad news for the estimated 100,000 more workers who will
suffer debilitating but preventable
musculoskeletal injuries between
now and the time enforcement finally
begins for this rule. And that's bad
news for the state's workers' compensation fund, which will pay some $800
million in musculoskeletal-related
injury claims during that same pen-

Join LaborFest 2002 as we celebrate the 1934 San Francisco General Strike with a
month long schedule of art, music, film, poetry and education. The festival starts on
July 5 and goes through July 31. This year, we will also be having our annual Labor
Maritime Boat ride with ILWU historian Harvey Schwartz and others on July 28, the
birthday of Harry Bridges. Let's have fun and celebrate the working people who make
this country go. Let us know what you think the meaning of 1934 is for working people today. Email or write your comments and we'll try to get it on our web page.
For the full calendar of events go to:

www.laborfest.net or call (415)642-8066. You can also write to: LaborFest at
P.O. Box 40983,San Francisco, CA 94140.
Join our mailing list by emailing: laborfest@laborfest.net

SOLIDARITY HAS NO BORDERS

May is medical,
dental choice month
Active and retired longshore families in the ports where members have
a choice can change medical plans during the open enrollment period May 1
to May 31, 2002. The change will be effective July 1, 2002. San Francisco.
Los Angeles and Portland/Vancouver (Wash.) active and retired longshore
workers may change dental plans in the month of May for coverage effective
July 1, 2002. In addition to the May open enrollment period, members may
change their health coverage once at any time during the Plan Year (July 1June 30).
MEDICAL CHOICE: The medical plan choice is between Kaiser
Foundation Health Plan and the ILWU-PMA Coastwise Indemnity Plan for
Southern California Locals 13, 26, 29,63 and 94; Northern California Locals
10, 18, 34 (San Francisco), 34 (Stockton), 54, 75 and 91; and OregonColumbia River Locals 4, 8, 40, and 92.
In the Washington State area, the choices for Locals 19, 23, 32, 47, 52
and 98 are Group Health Cooperative and the ILWU-PMA Coastwise
Indemnity Plan.
DENTAL PLANS: For Los Angeles locals, dental choice is between
Delta Dental Plan and the Sakai, Simms, Simon and Sugiyama group plan.
For San Francisco locals, dental choice is between Delta Dental Plan and
Naismith group plan. For Portland/Vancouver locals dental choice is
between Blue Cross of Oregon Dentacare, Oregon Kaiser Dental Plan and
Oregon/Washington Dental Service.
Information on the dental plans, and Kaiser and Group Health
Cooperative medical plans, and forms to change plans can be obtained at the
locals and the ILWU-PMA Benefit Plans office. The ILWU-PMA Coastwise
Indemnity Plan description booklet is under preparation and will be furnished as soon as it is available.
All enrollment cards must be completed and submitted to the
Benefit Plans office by May 31 for the change to be effective July 1.

Bosses' New Approach To Workplaces Injuries.-

number-one job safety issue, business
od," Bender added.
In granting the enforcement groups now have two extra years to
delay, Locke ignored his own blue-rib- try to kill the ergonomics rule altobon panel of ergonomics experts, the gether, Bender said.
"And make no mistake, that's
council noted.
That panel was requested by exactly what they plan to do," he
business, granted to business and it declared. "They don't want more
included representatives of business. time for ergonomics education, they
It spent the past year studying the want to kill the rule."
Bender said studies found prorule, its pilot projects and the state's
efforts to educate employers about tecting employees from workplace
compliance, and decided unanimously injuries is not just the right thing to
that the rule is clear, understandable do, it's good business. "The evidence
is clear, ergonomics awareness and
and enforceable in a fair manner.
Bender said Locke's announce- prevention reduces the number of
ment was "great news for the busi- injuries and lowers workers' compenness organizations whose hysterical sation premiums for employers."
Bender vowed labor would concampaign of misinformation about
the rule succeeded in generating tinue to defend the ergonomics rule
enough outrage and confusion to against attacks and will "redouble
our efforts to ensure it is fully impleachieve the delay."
After spending the last decade mented at the soonest possible date."
successfully resisting efforts to
address the state's and the nation's
—The Northwest Labor Press

IMPORTANT NOTICE ON ILWU POLITICAL ACTION FUND
Delegates to the 30th Triennial Convention of the ILWU, meeting in Honolulu,
Hawaii, April 7-11, 1997, amended Article X of the International Constitution to read:
"SECTION 2. The International shall establish a Political Action Fund which
shall consist exclusively of voluntary contributions. The union will not favor or disadvantage any member because of the amount of his/her contribution or the decision not
to contribute. In no case will a member be required to pay more than his/her pro rata
share of the union's collective bargaining expenses. Reports on the status of the fund
and the uses to which the voluntary contributions of the members are put will be made
to the International Executive Board.
"The voluntary contributions to the Political Action Fund shall be collected as follows:
"Up to One Dollar Fifty Cents($1.50) of each March and July's per capita payment
to the International Union shall be diverted to the Political Action Fund where it will
be used in connection with federal, state and local elections. These deductions are suggestions only, and individual members are free to contribute more or less than that
guideline suggests. The diverted funds will be contributed only on behalf of those members who voluntarily permit that portion of their per capita payment to be used for that
purpose. The Titled Officers may suspend either or both diversions if, in their judgement, the financial condition of the International warrants suspension.
"For three consecutive months prior to each diversion each dues paying member
of the union shall be advised of his/her right to withhold the contribution or any portion thereof otherwise made in March and July. Those members expressing such a
desire, on a form provided by the International Union, shall be sent a check in the
amount of the contribution or less if they so desire, in advance of the member making
his/her dues payment to the local union for the month in which the diversion occurs.
"Those members who do not wish to have any portion of their per capita payment
diverted to the Political Action Fund, but wish to make political contributions directly
to either the Political Action Fund or their local union, may do so in any amounts
whenever they wish."
U No contribution—I do not wish to contribute to the ILWU Political Action
Fund. I understand that the International will send me a check for the entire amount
of the Political Action Fund contribution ($1.50) prior to July 1, 2002.
U Less than $1.50-1 do not wish to contribute the entire amount to the ILWU
Political Action Fund. I will contribute
. I understand that the International
will send me a check for the difference between my contribution and the entire amount
of the ILWU Political Action Fund ($1.50) prior to July 1, 2002.
LI More than $1.50-1 wish to contribute more than the minimum voluntary contribution ($1.50) to the ILWU Political Action Fund. Enclosed please find my check for

SIGNATURE

NAmE

ADDRESS
LOCAL *UNIT *
RETURN TO: ILWU, 1188 Franklin Street • San Francisco, CA 94109
NOTE. CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS
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HEAL1'H AND SADA
Outdoor workers: Protect your skin
By Phillip L. Polakoff, M.D.
ummer brings a special health
risk for workers who can't avoid
sun exposure. Their jobs require
them to be outdoors—longshore workers, road crews, construction workers,
agricultural and forestry workers, lifeguards to name just a few.
But they can avoid, or at least
minimize, sun damage. Here is a
quick review of what the sun can do
to skin, and what you can do to protect yourself.
Many people—but not nearly
enough—have shelved the idea that a
suntan is a badge of good health.
"There is no such thing as a safe
tan," said Dr. Alan Moshell, Director
of the Skin Disease Branch of the
National Institute of Arthritis and
Musculoskeletal and Skin Diseases, a
component of the National Institutes
of Health. "Even a healthy-looking
tan is the result of the skin attempting to repair itself."
The redness, pain and blistering
of sunburn are the skin's reaction to
the effects of ultraviolet radiation.
This radiation is made up of ultraviolet A (UVA), ultraviolet B (UVB), and
ultraviolet C (UVC).
But it's only A and B that concern
us here. Human skin absorbs both
UVA and UVB. However, UVB causes
the most immediate damage to the
skin. The radiation varies in intensity
throughout the day and is strongest
during the summer months.
For example, it would take about
1,000 times more UVA than UVB to
produce redness and sunburn.
The sun accelerates the natural
aging of the skin, leaving it vulnerable
to future damage. Repeated sunburns
and prolonged exposure to the sun
causes cumulative damage to the skin

S

Dave Arian, president of the Harry Bridges Institute (left), presented a
posthumous award for Raul Espinosa to his brothers Gilbert and Carlos (with
Raurs photo between them) at the HBI's Eighth Annual Cesar Chavez Labor
Tribute Banquet March 30 at Marcello's Tuscany room in San Pedro.
The banquet is an occasion for the local labor community to honor its own
for their lifetime of commitment to the union movement. Some 390 people
attended the dinner, including honorees families, their union brothers and sisters
and members of the community. Among the others honored for their contributions were Gaston R Bryars (ILWU Local 26), Michael DeLuca (ILWU Local 63)
John Gault(United Teachers Los Angeles), George Kuvakas, Sr.(ILWU Local 94,
retired), Hugh Hunter (ILWU Southern California Pensioners Group), Bill Myers
(Pile Drivers, Dock and Wharf Builders Local 2375), Leonard "Pat" Patterson
(PACE Local 8-675) and John Peterson (1BU Southern California Region).
ILWU Local 13's Michael Ponce received the David O'Day Award, named
for 1BU Southern California Region lead organizer and founder of the Harbor
Coalition and given in recognition of Ponce's activities giving back to the community. For the first time at the Chavez Banquet the new International
Solidarity Award was given to the sacked Liverpool Dockers in recognition for
their achievement in uniting the international dockworkers movement around
their struggle. Tony Nelson and Kevin Bilsborrow attended to receive the
award for their mates in Liverpool. ILWU Local 8's Norm Parks presented the
dockers $3,800 from ILWU Local 8 in Portland for the dockers latest project, a
new skills training center known as the Initiative Factory.

an Fenton, RIR
Jan Fenton, #57125 passed away
April 10, 2002 after a long battle with
cancer. She was 46 years old. Jan was
a dedicated longshore worker of 14
years and was registered March 31,
1995. Jan served on the Local 19
Executive Board, Safety Committee
and on the Election Committee. She is
survived by her mother who is retired
from Local 52.
Jan was an accomplished veterinarian and a true animal lover. She
would rescue geckos from Matson
containers when they arrived from
Hawaii. Before Jan passed away, she
arranged her funeral that was held at
the Labor Temple. Her family, friends
and many longshore workers attended. She had written letters to the ones
she loved and in between the letters
she had picked out songs that accompanied the reading. The last song on the
agenda was "Taps," which everyone played on the kazoo.
We will all certainly miss her.
Below is the letter Jan wrote to the ILWU.
From Jan Fenton's Memorial Service April 16,2002
To My Union Brothers and Sisters:
From the bottom of my heart, I believe that you are the greatest people on
this planet, and it has been a great honor to work beside you these last 14
years. Thank you for all the times you complimented me on my work, even
though I never considered myself likely to set the world on fire with my ability
to do longshore work. Please, never let anyone denigrate the honorable work
that you do every day. No workforce on earth can rival you. The way you take
a great ship, discharge it, load it back, and send it back out to sea is truly a
thing of beauty. You are worth every penny you are paid and more. The Bible
says that the laborer is worthy of his hire. None are more worthy than you,
brothers and sisters. Please always hold your heads high. Thank you for
understanding the concept of "Union," and that when we are united, we have
a strength that cannot be defeated. Let it be known to all the world that the
ILWU Longshore Division has always been and will always be a house built
with strong backs of stronger men, and even though I was female, and never
built a house, that I thank each and every man on the waterfront for allowing
me the great privilege of working with them in the house that they built. I hope
that in the end, I lived and died in a manner befitting a proper Longshoreman.

that may not be noticeable right away.
The premature aging of the skin
usually results from overexposure to
ultraviolet A, which penetrates the
skin more deeply than ultraviolet B.
Levels of UVA vary less than LTVB.
Neither can be seen nor felt.
More than 90 percent of all skin
cancers occur on parts of the body
exposed to the sun.
About sunscreens: Some of the
newer ones are more effective in
blocking both UVA and UVB than
available.
those
previously
Nevertheless, it is always wise to
limit your time in the sun, if possible.
If it's not possible to limit exposure time—if the job keeps you in the
sun, for instance—wear sunglasses
and lightweight protective clothing,
such as hats, long-sleeved shirts and
long pants. Add sunscreen to these
options.
Always apply a generous, uniform
amount of sunscreen with an SPF
(sun protective factor) of at least 15.
Reapply regularly if you go swimming
or get wet with sweat on the job or
cannot limit exposure time.
SPF refers to the amount of time
required for ultraviolet radiation to
produce skin redness with sunscreen
protection compared to the time
required without protection.
This means that with an SPF 15,
a person can spend 15 times longer
than usual in the sun before developing sunburn.
But use common sense. Don't see
how close you can come to the edge of
your protection without getting
burned.
Don't be fooled by an overcast
day. Use sunscreen even on cloudy
days, especially if you plan to be outside for any length of time.

POLITICAL ACTION FUND

TO

FIGHT

PROTECTS
I
The Longshore Division's Legislative Action Committee has been spending a lot
of time in Washington, D.C. lobbying to protect individual longshore workers from
being screened off the docks in a useless attempt at port security. We need each
member of the division to donate $50 to the ILWU Political Action Fund to keep up this
work. Please do your part to protect your job and that of other ILWU members.
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ILWU Book & Video Sale
ORDER BY MAIL

Books and videos about the ILWU are available from the
union's library at discounted prices!

copies of ILWU Story@ $7 ea. =

BOOKS:
The ILWU Story: unrolls the history of the union from its origins to the present, complete
with recollections from the men and women who built the union, in their own words,
and dozens of rare photos of the union in action. $7.00
The Big Strike By Mike Ouin: the classic partisan account of the 1934 strike. $.6.50
Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s
By Bruce Nelson: the most complete history of the origins, meaning, and impact of the
1934 strike. $13.00
The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By
David Wellman: the important new study of longshoring in the ILWU. $15.00 (paperback)
A Terrible Anger: The 1934 Waterfront and General Strike In San Francisco By
David Setvin: the newest and best single narrative history about the San Francisco events
of 1934. $16.50
The March Inland: Origins of the ILWU Warehouse Division 1934-1938 By Harvey
Schwartz: new edition of the only comprehensive account of the union's organizing campaign in the northern California warehouse and distribution industry. $9.00

copies of The Big Strike @ $6.50 ea. =
copies of Workers on the Waterfront g S16 ea. =
copies of The Union Makes Us Strong@ $15 ea. = S
copies of A Terrible Anger @ S 16.50 ea.=
copies of We Are the ILWU @ 55 ea. —
copies of Life on the Beam@ $28 ea. =
copies of The March inland @ $9 ea.=

Total Endosed $

No sales outside the U.S.
Name
Street Address or PO Box

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the
MU. Features active and retired members talking about what the union meant in their
lives and what it needs to survive and thrive, along with film clips, historical photos and
an original musical score. $5.00
Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by
California Working Group, Inc., memorializes Harry Bridges through still photographs,
recorded interviews, and reminiscences. Originally produced for the 1990 memorial service in San Francisco. $28.00

Zip

State

City

Make check or money order (U.S. Funds)
payable to "ILWU" and send to
ILWU library, 1188 Franklin Street, San Francisco,
CA 94109
Prices include shipping and handling.
Please allow at least four weeks for delivery.
Shipment to U.S. addresses only
J

A Helping Hand

U

...when you need it most. That's what
we're all about. We are the representatives
of the ILWU-sponsored recovery programs.
We provide professional and confidential
assistance to you and your family for alcoholism, drug abuse and other problems—
and we're just a phone call away.
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eautiful, hardcover collections of The Dispatcher for 1997,
1998, 1999, 2000 and 2001 are now available. These are a
must for Locals and individuals keeping a record of the
union's activities. Get your copies of the ILWU's award-winning newspaper while the limited supply lasts. Send a check
for $50.

or each vol

e (year) to The Dis

Bound Dm
do The Dispatch
1188 Franklin Street, 4th Floo
San Francisco, CA 94109

ILWU LONGSHORE DIVISION
ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

AD RP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206)621-1038

ILWU WAREHOUSE DIVISION

ILWU CANADIAN AREA

DARE—Northern California
Gary Atkinson
255 Ninth Street
'San Francisco, CA 94103
(800) 772-8288

L

EAP—British Columbia
Bill Bloor
745 Clark Drive, Suite 205
Vancouver, BC V5L 3J3
(604) 254-7911

