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Enrongate

T
he scandals surrounding the
collapse of Enron have cap-
tured the imagination of

America. Class status clearly
divides the story's villains and vic-
tims—rich corporate execs pillaged
millions while their workers lost
their jobs and retirement savings.
The greed is of epic proportions and
the breadth of the influence-ped-
dling would make the most para-
noid conspiracy theorist blush.
Capitalism has been caught with its
pants down and the naked truth is
not a pretty sight.

The simplicity of the basic plot
line and the complexity of its twists
and turns, the high-rolling cast of
characters and how the mighty
have fallen, the almost soap opera-
like unrolling of a revelation a
day—all these combine to make the
story irresistible to the media. And
they're playing it like nothing since
the O.J. Simpson trial. So naturally
politicians are taking the opportu-
nity to grandstand and no less than
10 committees in Congress have
found some angle to investigate. All
Bush's horses and men can't keep
the egg off his smirk.

Bush claims he is clean in all
this mess, that when the company
that is his biggest career campaign
donor and whose (former) CEO,
Ken Lay, is his personal friend,
came to his Cabinet officials look-
ing for help. they declined to take
action. But knowing all these work-
ers were about to lose their jobs
and 401(k)s and doing nothing to
stop the invisible fist of the market
KCI their retirements was perhaps
the greatest crime.

Although this has been a
tragedy for the workers, their class
action lawsuits against the compa-
ny execs may bring some justice.
And we can look forward to those
execs being dragged through the
courts, the media and, hopefully.
the prisons. In the meantime the
labor movement needs to take
advantage of some practical effects
of the scandal

First, just when Bush and
Congress were on the verge of pri-
vatizing Social Security, the fall of
Enron and its consequences has
mortally wounded that scheme by
graphically portraying the perils of
private retirement plans like
401( k)s. Already new bills designed
to protect 401(k)s from some of the
abuses of the market are coming
before Congress. Applying a little
more political pressure, the labor
movement might be able to make
Social Security the untouchable
program it once was, and maybe
even tweak it enough to make sure
it can continue paying benefits.

But more importantly, Enron-
gate is making Bush and the
Republicans vulnerable as the
November 2002 mid-term elections
approach. If the labor movement
can use this crisis to break the
Republican Party's control of the
House and weaken it further in the
Senate, at least some of Bush's
worse anti-worker programs may
be blunted.

Sometimes power's arrogance
is its own worst enemy—given a lit-
tle push.

—Steve Stallone

Editor

PRESIDENTS REPORT
Fashioning real port security
By James Spinosa

ILWU International President
The horror of Sept. 11 left more in its wake than 16 smok-

ing acres in Manhattan. A rush to security at all costs became
the rule of the day and civil liberties were treated as collateral
damage. The Port and Maritime Security Act of 2001 currently
being considered in Congress—with its provisions to screen
and ban waterfront workers from the docks as security risks—
is one of those overreactions.

Although the nation's ports are certainly vulnerable to
attack, the port security bill started moving quickly because it
was already in the works before the attacks. But back then it
was a bill aimed more on the war on drugs than the war on ter-
rorism. It was introduced after a couple of incidents of some
Florida longshore workers allegedly aiding a drug smuggling
operation. It started off as overkill—requiring criminal back-
ground checks on all longshore workers because of the actions
of a very few.

So when the bill was reconfigured and renamed as anti-ter-
rorist legislation, it continued to call for criminal background
checks as if longshore workers were terrorist threats. It could
take away many work opportunities from some of our brothers
and sisters for incidents long past. We had to try to stop that
from happening.

There was a time
just a few months ago
when it seemed we
could not slow this
bill steamrolling
through Congress.
But we have, and now
we have more allies
on board and cooler
heads are considering
our reasoned propos-
als.

A version of this
bill passed the U.S.
Senate Dec. 20, just
before Congress
adjourned for its holi-
day break. Before it
was finalized, it con-
tained provisions prohibiting any activities that could interfere
with operations on the docks. The language was so broad it
could have made any strike, job action or labor dispute a crim-
inal offense. But we were able, with the help of Senators Patrick
Leahy (D-VT), Maria Cantwell (D-WA), to get that section of the
bill deleted. That was a major victory for the ILWU and all
waterfront workers.

The Senate version still contains the criminal background
checks for our members. But we were able to reduce the span
of time those checks for felony convictions cover from the last
10 years to the last seven years on workers with access to
ocean and passenger manifests and for those who work in
-controlled access areas." The Secretary of Transportation, in
consultation with local port security committees, will figure out
what the controlled access areas are in each port. The bill man-
dates that longshore unions or other transportation workers
have a seat on local committees where designated secure
areas will be determined. The Pacific Maritime Association
argues that an entire terminal is a secure area and so every
worker should be subjected to criminal background checks.
The ILWU argues that the legislative history and the statute are
clear that there are designated areas within ports and terminals
that are secure rather than the entire facility being secure. This
is an important distinction since we insist that most of our
workers do not hold security-sensitive jobs or work in secure
areas so they should not be subjected to these intrusive, unfair
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background checks. And we were able to get an appeals
process in place for those who fail the background checks. We
are also trying to make arrangements for any ILWU member
who fails the background checks to work in non-security sen-
sitive areas of the ports.

The bill will next go the House Committee on
Transportation and Infrastructure for more hearings. The first
one will be with its Subcommittee on Coast Guard and Maritime
in mid-February. The Longshore Division's Legislative Action
Committee will testify at that hearing on the background checks
provision, trying to convince the Congressional representatives
to exempt workers with 10 or more years of waterfront employ-
ment. We are also proposing that that no worker with a past
criminal record be banned without due process protections,
including a determination that they actually pose a terrorist
security risk.

We are working to change this bill around, to delete the
anti-worker provisions and add authentic security provisions.
To that end we will be proposing to the Transportation
Committee that the bill include provisions for the inspection of
the outside seals on all containers and the internal inspection
of all empty containers, and that those inspections be done by
the marine terminal operators in designated staging areas

before the containers
enter the secured
areas of the facility.
Additionally, we will
propose the bill man-
date procedures for
marine terminal oper-
ators to confirm that
complete and ade-
quate documentation
of the contents, own-
ership and transporta-
tion itinerary are on
the site and accompa-
ny each container
before it enters the
facility. And finally, we
will suggest that real
security requires that
all flag-of-conven-

ience vessels reveal the true owner of their vessels. Owners of
many vessels hide themselves behind fake corporations in
countries like Panama and Liberia. Many of these vessels
exploit labor in third world countries, refusing to pay sailors a
decent wage while U.S. sailors continue to experience the
decline of a U.S.—flag merchant marine and declining job
opportunities. Whether the owners of these vessels hide
because they are ashamed of their treatment of crewmembers
or whether they are hiding because of shady tax and business
deals, they must be identified in the interest of security.

When we started this fight against the anti-worker, anti-
union provisions of this bill shortly after Sept. 11, the ILWU
stood way out front making these arguments. But now we have
the East and Gulf Coast International Longshoremen's
Association, the Teamsters and the AFL-CIO's Transportation
Trades Department with us. While we cannot be certain we can
defeat all the offensive sections of the bill or pass all our rec-
ommendations for real port security, there is some reason for
optimism. The further we get from Sept. 11, the more the hys-
teria is subsiding and the more opportunity there is for real dia-
logue and the search for real answers to security challenges.
Given the hostile atmosphere in Washington. D.C., we have not
done badly in getting our message across. We've had some
setbacks, but achieved some improvements in seaport securi-
ty legislation. We plan to work to greatly improve seaport secu-
rity legislation as it moves through the House.

A few months
ago it seemed
we could not
slow this bill
steamrolling

through
Congress.

But we have.
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Longshore Caucus prepares for contract talks
By Steve Stallone

0
 n the eve of the Longshore
Contract Caucus the employ-
ers threw down the gauntlet—

Pacific Maritime Association CEO
Joseph Miniace, in a story planted in
the shipping industry publication the
Journal of Commerce, declared he
wanted major changes in work rules
and a complete revamping of the arbi-
tration process or he would lock out
the union.

"This is no way to begin negotiat-
ing," said ILWU International
President Jim Spinosa. "Instead of
putting proposals on the table, he's
putting a gun."

But if the PMA's intent was to
intimidate the union, it backfired.
Instead, the Caucus united in firm
resolve and went about its work of
deciding the division's negotiating
positions and taking care of its other
business.

BARGAINING PREPARATION

In figuring out the Division's
negotiating positions, the 81 Caucus
delegates, representing every long-
shore, clerks and foreman's local on
the West Coast, had to consider more
than 250 resolutions brought from
their locals, as well as the recommen-
dations from the Coast Committee
(the four top officers of the Division,
International President Jim Spinosa,
International Vice President,
Mainland Bob McEllrath and Coast
Committeemen Ray Ortiz Jr. and Joe
Wenzl), the Jurisdiction Committee
and the Pension and Welfare Commit-
tee. Over the two weeks of discussion
and debate the delegates settled on
priorities and directions for the
Negotiating Committee to take to the
bargaining table, as well as a number
of specific proposa ls.

The principle of taking care of the
whole ILWU family guided the dele-
gates in setting priorities. Number one
on the negotiating agenda is mainte-
nance of benefits, that is, assuring that
all the health and welfare benefits that
pensioners and active longshore work-
ers and their families have come to
depend on is secured. The delegates
also agreed to number of other propos-
als for specific additions to the benefits
package to bring to the table.

In the same spirit of watching out
for the future of their families, the
delegates' number two concern is
pensions, including looking out for
current retirees, the elders who built
the union. Pensioners are now paid
benefits at three different rates,
depending on when they retired. The
delegates affirmed support of the pol-
icy of collapsing the various tiers.
They are also seeking to raise the sur-
viving spouse benefit from the cur-
rent 55 percent of the pension.
Increases in pension rates for active
members will also be sought.

Priority number three is jurisdic-
tion—making sure the work of load-
ing and unloading the cargo in West
Coast ports and documenting the flow

Teamster Port Division Director George Cashman (at the podium) told the Caucus his union would be right behind the
ILWU in its longshore contract negotiations, to the approval of (from left to right) International President Jim Spinosa,
Coast Committeeman Joe Wenzl, Coast Committeeman Ray Ortiz Jr., and International Vice President Bob McEllrath.
Cashman was joined by two Teamster International Vice Presidents, Chuck Mack from the Bay Area and Jim
Santangelo from Los Angeles.

of that cargo remains the job of ILWU
longshore workers and future genera-
tions of ILWU members. Without that
jurisdiction there would be no jobs, no
benefits, no pensions and no union to
secure them.

As the employers introduce new
technologies onto the docks, new
issues arise as to who will operate that
equipment and how the work will be
done. Already the union has seen some
PMA employers using new computer
technology to move the work of docu-
menting the movement of cargo and
vessel planning off the waterfront to
non-union offices. These actions are in
violation of the current contract which
specifically states this work is to be
done by ILWU marine clerks.

The union stands by the princi-
ples of the Mechanization and Mod-
ernization Agreement that it signed
with the PMA in 1960 when the two
sides worked out how containeriza-
tion would be introduced on West
Coast ports—that no matter how the
work of loading and unloading ships'
cargo and the documentation of it is
changed, ILWU members will still do
it and be trained to do it on the new
technology. Labor-saving devices may
eliminate some jobs, but other jobs
are disappearing not because of tech-
nological advances, but simply
because someone else is doing them.
If those jobs were brought back to
ILWU members, it would offset much
of the losses from new technology.
Where the employers expand to satel-
lite container yards, the union will
follow its work there.

The delegates also mandated the
Negotiating Committee to secure the
traditional longshore and clerk work
that is expanding on the docks in the
future. As more and more complex
machinery and technology is used in
longshore work, the work of main-
taining and repairing that equipment
continues to expand. ILWU mechan-

The ILWU Local 10 Drill Team ran through its routines at a special dinner and
entertainment night put on for the Caucus delegates by hosting Bay Area
Locals 10, 34 and 91. The evening was a cap to two weeks of internal solidari-
ty, as delegates put aside their differences to prepare for facing the employer.

ics do that work in many, but not all,
terminals, and the Caucus wants that
remedied in so far as enforcing the
traditional and contractual work of
the ILWU.

As steam ship lines are forming
alliances and partnerships, intraport
drayage—trucking containers from
one terminal to another—is on the
rise. The contract requires that this
work remain with the ILWU since the
movement of the cargo is, as the con-
tract says, still under the control of
one of the union's employers. In the
last contract the union negotiated
language agreeing to training for
some ILWU members to drive the
trucks, but the PMA has assigned lit-
tle of the work to union members.
The Negotiating Committee will try
to nail this down.

Although the PMA's Miniace has
said he wants to totally revamp the
arbitration process, the delegates
definitively instructed the Negotia-
ting Committee to make no changes
in the arbitration and grievance sec-
tions of the contract that were not
mandated by the Caucus. The arbi-
tration process has been in place
since 1948 and the union believes its
effectiveness is the reason there has
been only one West Coast strike since
then. But in direct response to the
employers' threats of a lockout and
their establishment of a lock out
fund, the delegates unanimously
passed a motion setting up a strike
fund and assessing each Longshore
Division member $100 per month for
the fund. The strike fund will be used
to cover unusual costs related to con-
tract negotiations or in the event of a
strike or lockout. Any monies not
used will be returned to the members.

OTHER BUSINESS

The Caucus took time to deal
with other matters affecting the
Longshore Division. ILWU Legis-
lative Director Lindsay McLaughlin
flew out from Washington, D.C. to
report on legislative issues affecting
the Division, especially the Port and
Maritime Security Act that has been
so much of the union's political focus.
The Coast Legislative Action
Committee also reported on its activ-
ities, done in conjunction with
McLaughlin's office, and on the need
to continue the Division's presence in
the halls of Congress. At the commit-
tee's suggestion, the Caucus passed a
motion for a one-time voluntary $50
assessment of members for its politi-
cal action work.

The Education Committee
reported on the success of its first
seminar on the history of the union,
the contract and the grievance and
arbitration processes it held last
spring. The committee plans to put

on similar seminars in the future. At
the committee's recommendation the
Caucus voted to contribute $25,000 to
the International's education pro-
gram, the Leadership, Education And
Development (LEAD) seminar.

The Budget Committee reported
that the Division's monetary affairs
are very sound. Its general, emer-
gency, fighting and legal funds are all
in good shape.

SOLIDARITY
As the negotiations approach, the

Coast Committee has been lining up
support in case things don't go
smoothly. The recent solidarity agree-
ment with the Teamsters and the East
and Gulf Coast International Long-
shoremen's Association has brought
together the three most powerful
unions in the country's transportation
industry. The Teamster Port Division
Director George Cashman, along with
two Teamster West Coast Interna-
tional Vice Presidents, visited the
Caucus to pledge their support for the
ILWU in its negotiations.

Rick Newlyn from the Maritime
Union of Australia, which represents
both that country's seafarers and
longshore workers (or wharfies as
they are called there), stopped by to
once again thank the ILWU for its
international solidarity when he and
his mates were locked out and in a
battle for the survival of their union
almost four years ago. He offered his
union's solidarity should it be needed
in the upcoming bargaining.

"If there is a breakdown in nego-
tiations, the MUA will show its sup-
port," Neelin said. "We haven't for-
gotten and we never will."

Further shoring up international
solidarity, the delegates voted to offi-
cially join the International Dock-
workers Council (IDC), many of whose
members attended the International
Dockers Solidarity Conference the
ILWU hosted in Southern California
last summer. The Coast Committee
will also attend the IDC's next inter-
national conference in Charleston,
South Carolina in early March.

THE NEGOTIATING COMMITTEE

The delegates wrapped up their
deliberations by selecting the mem-
bers of the Negotiating Committee
from among their ranks, putting their
trust in some of the wisest longshore
veterans in the union. Besides the
four Coast Committee officers, the
union representatives will be: John
Tousseau (Local 63), Joe Cortez
(Local 13), Henry Graham (Local 10),
Norm Parks (Local 8), Tony DePaul
(Local 23), Larry Hansen (Local 19)
Glen Anderson (Local 52), Rich
Austin (Local 32), Larry Carleton
(Local 46) and John Rapp (Local 4).

ca,
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WASHINGTON 'MI111111111' it E PORT
The ILWU's legislative agenda for 2002
By Lindsay McLaughlin

ecurity will be the opera-
tive word for the second
session of the 107th Con-

gress. Whatever Congress does
or does not do will be done in
the name of providing Ameri-
cans with increased security

The sticking point will be
how security is defined and
what it will cost—both in
terms of dollars and civil liber-
ties. Congress has already
shown it has no problem
acquiescing to President Bush
and his ultra-right attack dog
Attorney General John Ash-
croft. The Administration is
more than willing to let the
Constitution and the Bill of
Rights take a back seat to the
pursuit of the radical right
agenda.

New security spending
will be debated against the
backdrop of a non-existent
budget surplus. After four
years of record budget sur-
pluses, the country is now
faced with red ink. The
Republicans say that the
recession and new spending to
combat terrorism caused the return of
the deficit.

The Democrats believe that
Bush's tax cuts for the wealthy led to
the incredible shrinking budget. The
GOP vows that the tax cut will be
repealed over the dead body of their
President. The Democrats have re-
solved not to pass any economic stim-
ulus that does not give assistance to
laid-off working men and women of
this country and are considering
delaying further implementation of
the tax cut until the economy stabi-
lizes.

On the spending front, there is
bipartisan agreement to increase
defense, homeland security measures
and farm programs. The Democrats
are pushing for spending increases in
education, health care and an
increase in the minimum wage, while
the Republicans are pushing for a
missile defense program.

While Congress agrees on
increasing spending on defense and
homeland security, the best approach
to take is still in contention. Most
Democrats want to spend more
money on protecting our borders, and
on increased infrastructure needs of
our nation's airports, seaports and
power plants. Bush wants to increase
the budget for missile defense and
spend more money to secure Russia's
stockpile of chemical, nuclear and
biological weapons.

Another challenge this Congress
will face this session is the expiration
of the welfare law. Almost six years
ago Congress and President Clinton
replaced the welfare system with work
requirements and time-limited bene-
fits. Progressives opposed the radical
changes because families who, for
whatever reason, could not adapt to
the new changes would be ravaged
with hunger, homelessness and des-
pair. As the economy worsens, more
families at the bottom rung of the eco-
nomic ladder will suffer this fate.

The debate on reauthorizing the
welfare law will likely break down
along party lines. The Republicans
believe that compassion can be found
by working for a check—and there
will be strings attached. Bush has
expressed disappointment that wel-
fare reform has failed to reduce the
number of single-parent families in
the system and wants to find ways to
encourage marriage among recipi-

ents. He also has not given up on his
faith-based initiative and wants to
help religious groups get involved in
the process.

Democrats want to increase bene-
fits for recipients who cannot find
work and assist those who have low-
paying jobs to stay employed and
move toward independence with such
programs as day-care subsidies and
job-training programs. Also on the
table is restoring benefits for legal
immigrants and renewing the food
stamp program. The debate is expect-
ed to mirror that of welfare reform.

The Farm program has to be re-
authorized this year. ILWU sugar
workers in Hawaii and Crockett,
California have an interest the legis-
lation. The ILWU is advocating a pol-
icy that would provide an environ-
ment in which American sugar work-
ers can produce a high quality prod-
uct at a reasonable price in the face of
unfair competition abroad—ILWU
members have to compete with child
labor and exploited labor overseas.

The House of Representatives
has passed a bill that hopefully will
keep ILWU members working. The
draft Senate bill sponsored by
Senator Tom Harkin (D-IA) would
accomplish this goal as well. Last
year, the Senate Republicans filibus-
tered the Harkin farm bill. But
Senate Majority Leader Tom Daschle
(D-SD) will try to bring it up again for
a vote early this year.

The health care debate in
Congress the last couple years has
been about patients' rights in dealing
with HMOs. The House and Senate
once again passed different versions
of a Patient's Bill of Rights. The bills
are widely different and have yet to
go to conference, but a compromise
may be reached early this year The
central sticking point is the health
plans' liability in insurance coverage
disputes.

The House bill puts tighter
restrictions on a patient's right to sue
a health plan than the Senate ver-
sion. In addition, the House bill
includes an expansion of tax-shel-
tered medical saving accounts. A cen-
tral issue that has not been resolved
is whether new federal standards
would override liability and grievance
review procedures that are in place in
16 states. The tone of the debate will
be colored by the increase in health

care costs and spending and the
increasing number of uninsured
working men and women resulting
from the weak economy.

Although Bush is calling for
Social Security reform, Congress has
not expressed interest in taking up
the issue. The bipartisan commission
Bush appointed to give politicians
cover for destroying the nation's most
popular program was unable to
decide on any one plan for reform—so
it submitted three. Two of the plans
call for slower benefit increases and
conclude that saving accounts by
themselves would not guarantee the
long-term solvency of Social Security.

Generally, the Democratic caucus
believes that Social Security should
remain as it is—a retirement income
program with minimum benefits
guaranteed by the U.S. government.
Republicans claim the program is
outdated and want to gamble the
safety net on private markets with
hopes of generating a better return
on the payroll taxes that working
men and women pay into the system.
With the recent downturn of the mar-
kets, this is unwise and even
bizarre—particularly in light of the
recent Enron scandal.

Congressional committees are
investigating the scandal-plagued
Enron corporation, the seventh
largest company in America, which
recently went bankrupt—the same
corporation that stole billions of dol-
lars from consumers in California
when it drove up the price of energy
in that state. Through a process of
setting up secret shell companies cre-
ated and run by Enron, the company
made their financial performance
look much better than reality by bil-
lions of dollars. When the truth came
out about the actual health of the
company, the business collapsed in a
matter of weeks.

More than 6,000 Enron employees
lost their jobs and their life savings in
the bankruptcy While the bosses at
Enron were selling more than $1 bil-
lion of their shares of Enron and get-
ting richer in the process, they froze
their employees 401 (k) accounts, leav-
ing them to watch helplessly as their
retirement evaporated.

At issue is the political nexus
between this corrupt company and
political leaders—particularly the
Bush's Administration. It is no secret

that Enron is Bush's
largest career campaign
donor and flew him on pri-
vate jets during his cam-
paign for the Presidency.
Enron brass met repeatedly
in secret with Vice-
President Cheney to devel-
op a national energy pro-
gram. Enron's long-term
strategy was to line the
pockets of corporate execu-
tives off policies supported
by the Bush Administra-
tion—deregulation of elec-
tricity, water and natural
gas. This sorry saga is
nothing new—America's
workers get thrown over-
board while the rich get
richer and politicians
amass campaign war chests
with corrupt corporate
money.

The real scandal in
Washington is this constant
profession from both major
political parties and the
President about the need to
secure the jobs of
Americans. Not one thing
has been done to benefit

America's workers this Congress.
President Bush can talk about his
compassion for workers all he wants,
but workers don't need to hear that
claptrap. They need results. There is
no compassion for America's workers
in ramming through huge tax cuts for
wealthy individuals and corporations.
This is money that should be spent on
health care and jobs programs for
workers. There is no compassion for
America's workers in ramming fast
track through Congress so that good
jobs flee the country in search of low-
paid, exploited workers. There is no
compassion in refusing to raise the
minimum wage for straggling work-
ers. And there is no compassion in
refusing to extend unemployment
benefits and health care for the mil-
lions of laid off workers during this
severe recession. American workers
need their fair share of the wealth of
this country

Finally, the House of Represent-
atives will consider seaport security
legislation (see President's Report
page 2). The Senate passed a version
in December which does impose crimi-
nal background checks on some ILWU
members. It would require the
Secretary of Transportation to desig-
nate controlled access areas in the
Maritime Facility Security Plan for
each waterfront facility and other cov-
ered entities, and require ports to limit
access to security-sensitive informa-
tion, such as passenger and cargo
manifests. It allows the Secretary of
Transportation to access FBI, finger-
print, and other crime databases to
conduct background investigations on
port workers and transmit the results
to port authorities for other covered
entities.

The Senate bill does require par-
ticipation of longshore unions on the
local port security committees where
much of the implementation of the
law will take place.

It is critical that active and vocal
ILWU committee members partici-
pate at every single port where the
ILWU represents members to advo-
cate for workers.

Meanwhile, we will need your
help in the House of Representatives
to pass legislation that enhances
security through a partnership with
workers rather than legislation that
looks upon workers as suspect at the
outset.
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The Marlin story

11-F, 1LWU save crew stranded in
by Tom Price

T
he coaster Marlin was old and
weary when the new owners
bought her in Seattle last July.

Launched in 1944, the ship had seen
more years than many who sailed on
her. She spent most of the last half..
century braving the rough trade
between Seattle and Alaska, hauling
fish south in exchange for general
cargo going north.

The new owners nailed a Bolivian
flag to the mast and sent a crew to
Seattle by air. They ordered them to
sail from Seattle last September,
bound for Miami through the Panama
Canal. It could be a nice retirement
for the old ship, sailing the tropics
where the only ice floes are in mixed
drinks. Had she been refitted proper-
ly, the three-week journey might have
been a pleasure cruise for the crew.
But that would not be the case.

The Marlin carried no cargo
when she left Seattle in mid-
September, and with no ballast tanks
to fill the 150-foot long ship would
ride high on the sea and bob like a
cork in the 30-foot swells. When the
pilot boarded he soon noticed the rud-
der wasn't responding properly,
worse than expected in an unladen
ship riding that high. He ordered the
captain to put in to Everett, Wash., 35
miles up Puget Sound from Seattle.
He called the Coast Guard, and when
they inspected the ship they found 22
violations, including the damaged
rudder gear and a busted gyrocom-
pass. She also lacked proper lifeboats
and fire extinguishers, and the ship-
to-shore radio was broken.

After the ship tied up, the owner's
attitude toward the seven-person crew
became apparent. They faced drastic
cuts in food allotments and no pay for
October and November. One sailor
jumped ship. Those remaining found
the company had screwed up their
visas, making them "illegals" if they
left the ship. The visas listed a differ-
ent vessel.

After living on months of broken
promises and for two weeks on quarter
rations, the crew decided it was time to
take action. Just after Thanksgiving
Gerardo Ramirez, an experienced
sailor and the ship's boson, railed the
union known for the last century to
promote worker rights on the seas, the
International Transport Workers'
Federation.

Their call was routed to Columbia
River ITF Inspector Don Liddle since
Puget Sound ITF inspector Lila
Smith was on leave.

"I told the crewman I would con-
tact the ILWU local in that port and
ask if they could come to the ship as
soon as possible to assist the crew and
report back to me," said Liddle, whose
office is more than 200 miles to the
south. Longshore Local 32 Pres-ident
Harold Pyatte was first on the scene.

"I went aboard a couple days after
Thanksgiving," Pyatte said. "I met
with the crew in the galley, all six, they
were cooking some food. It didn't smell
too bad. After introducing myself I
asked what kind of problems they
were having. Ramirez said they hadn't
been paid for about two-and-a-half
months and they had very little food
on board. At that point I went over to
the stove and lifted the lid off the pot
and there were four potatoes, I took
the lid off the other and found six
pieces of pork about the size of a silver
dollar. I said to the guy 'You're cooking
some dinner for yourself,' and he said,
'No, this is for all of us."

Pyatte immediately called the
longshore hall. The local has a turkey
drive every year over Thanksgiving,
and had purchased more than 2,000
pounds of turkeys. There were a few
left in the freezer at the hall.

"I asked the guys to bring
about six of them down to the
ship," Pyatte said, "and when I
came back the next day they
were having a turkey dinner.
Then I went to the Volunteers
of America and got about 200
pounds of food for them. Don
Liddle and I got on the phone to
find the owner, which we final-
ly did. We told them we would
have the ship arrested unless
some food was brought aboard
and back wages were paid."

Liddle drove up to Everett
to meet the seafarers. They
agreed to strike if the owners
failed to pay. The owner's rep-
resentative Anite Joseph and
ship's surveyor David Golden
came around pretty fast, paying
the captain $5,575 and sending
him home to Honduras.

"Golden had been through
an arrest before, and he con-
vinced Joseph that she didn't
want to go that way," Liddle
said.

They also agreed to pay the
crew through November by
December 8, a total of $16,440.
December's payday would be Jan. 1.

But for Gerardo Ramirez things
would get suddenly worse.

"When I went down to the ship the
next day a couple of the sailors ran down
the dock to meet me, saying Mr. Ramirez
was sick and couldn't get up," Payette
said. "So I went down to the crew's quar-
ters and sure enough, he couldn't move.
I got 911 on the line, and we got him to
the hospital. On the day before they
made arrangements to pay the back
wages, the boson had a stroke."

Even worse, the owners dis-
avowed medical responsibility.

"He was clearly still in service to
the vessel when he suffered the stroke
and they are liable," said Smith, who
took over from Liddle upon her return
Jan. 2. Then she found out the owners

The Marlin at dock in the Port of Everett.

didn't have proper medical coverage.
"It was one sorry story after another
from the owners," she said.

Ramirez spent two and a half
weeks in hospital, then a couple
weeks in rehab. The owners still tried
to shirk their responsibility to repa-
triate the sailors, providing tickets
only as far as Miami.

"Initially, when the crew was paid
off after negotiations, Harold had a
gut feeling something was wrong,"
Smith said. "He called the airline with
the reservation numbers and found
the reservations were in other peoples'
names. The owners sent a flight itin-
erary to the INS, who called me to
transport Gerardo to the airport, and
we found the flights cancelled."

The sailors were scheduled to
leave the U.S. Jan. 8, but more screw
ups from the owners meant they had

Everett

to stay under INS detention until the
plane left.

When the INS threatened massive
fines, the owners relented. The crew
was repatriated, including Ramirez,
who traveled to Guatemala with a
shipmate who took care of him.

The owners sent out a chief engi-
neer in early January and they plan to
sail for Miami as soon as repairs are
finished.

Everyone involved on the workers'
side of the issue credited Pyatte for an
extraordinary show of maritime soli-
darity Ramirez told reporters "We had
no food. We had no water. Without
Harold, I would have been dead."

For his part Pyatte credits his
local and the ITF. "We all donated
money for the turkey drive, everyone
was involved. I just happened to be
the guy carrying the ball," he said.

Bush makes more anti-worker appointments
By Brian Davidson
MU Legislative Assistant

N
ot content to let Enron screwits workers and other union-
ists holding pension fund

investments, President Bush invoked
a seldom used parliamentary proce-
dure known as "recess appoint-
ments" to make blatantly anti-work-
er appointments to his administra-
tion. Bush acted on Jan. 11, 2002,
while Congress was on holiday break,
sidestepping the Democratic-con-
trolled Senate that would otherwise
have to approve his nominations.

He appointed Eugene Scalia, son
of ultra-conservative Supreme Court
Justice Anton Scalia, as Solicitor for
the Labor Department and Otto
Reich as Assistant Secretary of State
for Western Hemisphere affairs.

Senate Majority Leader Tom
Daschle (D-SD) and the Senate
Democrats had promised to submit
Scalia's nomination to the full
Senate, but said that the conservative
lawyer did not have the 60 votes nec-
essary to overcome a filibuster.
Daschle said that Scalia's "record of
hostility toward worker protections
would have made his confirmation
unlikely."

John Sweeney, president of the
AFL-CIO, called Scalia's nomination
a "slap in the face" to American
workers. "Eugene Scalia's nomina-
tion faced intense and broad opposi-
tion in the United States Senate and
from an array of worker advocates,"
he said

The ILWU had lobbied the Senate
and urged them to reject this anti-

worker nomination. In fact, many
members took advantage of
www.ilwu.org to send a letter urging a
"no" vote for Scalia to their Senators.

The Solicitor of Labor is an
extremely important and influential
position within the Department of
Labor and is recognized as third in
rank in the department behind only
the Secretary and the Deputy
Secretary. Not only is the Solicitor the
"top lawyer" within the Department,
but he oversees a nationwide staff of
500 attorneys who are responsible for
enforcing the 180 laws within the
Department's jurisdiction as well as
defending the Department in litiga-
tion against it. The Solicitor is directly
involved in providing advice and guid-
ance on virtually every policy legisla-
tive, regulatory and enforcement ini-
tiative of the Department and its vari-
ous agencies.

Finally, unlike other agencies, the
Solicitor of Labor has a great deal of
direct litigation authority and discre-
tion, and can bring cases and file
appeals without first obtaining the
approval of the Department of Justice.

Otto Reich's nomination was
blocked in committee because of objec-
tions raised by Senator Christopher
Dodd (D-CT), Chairman of the
Western Hemisphere Subcommittee.
Reich is one of several Iran-Contra fig-
ures from the Reagan administration
being recycled back into duty under
Bush.

He is a Cuban American who the
Comptroller General of the U.S. found
had engaged in public diplomacy
efforts that were "prohibited, covert

propaganda activities, beyond the
range of acceptable agency public
information activities..." The Comp-
troller General also concluded that
Reich had violated "a restriction on
the State Department's annual appro-
priations prohibiting the use of feder-
al funds for publicity or propaganda
purposes not authorized by Congress."

Reich has also acted as a lobbyist
for businesses with strong interests
in Latin American policy. Democrats
charged that Reich's nomination was
little more than a payback to the
Cuban American community of
Florida who helped elect Bush.

Under the rules governing recess
appointments, both men will keep
their jobs until the Senate adjourns
this year. Unless they are appointed
with the concurrence of the Senate's
majority leader, recess appointees
typically stand little chance of ulti-
mately winning Senate confirmation.
Daschle was quoted as calling the
Bush decision to make the appoint-
ments "regrettable."

If that wasn't bad enough,
President Bush once again avoided
the Senate confirmation process by
using recess appointments to place
two stridently anti-worker lawyers on
the National Labor Relations Board
Jan. 22.

Bush's choice of Michael J.
Bartlett, director of labor law policy
at the United States Chamber of
Commerce, and William B. Cowen,
principle attorney for Institutional
Labor Advisors LLC, signal an
unwillingness to address the con-
cerns of working men and women.
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BOARD BACKS FERRY CREW'S
FIGHT FOR JOBS AND SAFETY

For nearly a year, a deter-
mined group of IBU members
have been fighting to get back
their jobs and ensure the safe
operation of the ferries they used
to run between San Pedro and
Catalina Island. On Jan. 31, the
NLRB gave them a big boost by
issuing a complaint against the
boats' new owner, Catalina Classic
Cruises, Inc. (CCCI). The Board
charged CCCI with discriminating
against union members and refus-
ing to bargain with the IBU.

"This is very encouraging,"
said IBU Southern California
Regional Director Stefan
Mueller-Dombois.

Some 20 year-round opera-
tors and deckhands found them-
selves out of work after Catalina
Cruises made its last run Nov.
17, 2000. At first they had hope.

CCCI applied to the
California Public Utilities
Commission (PUC) for operating per-
mits in February 2001, then took over
two of their old employer's boats. The
IBU sent a polite letter to CCCI's
owners in March, requesting that the
members who had worked at Catalina
Cruises be considered for jobs.

Though the year-round crew had
nearly 300 years of experience among
them, CCCI ignored the letter.
Individual crew members tried to
apply, with no better luck. One appli-
cation, sent registered mail, was
returned marked "refused," accord-
ing to PUC documents.

"Why are they so afraid to hire
experienced people?" asked Tom
Hoysgaard, a 14-year veteran deck-
hand. "They're just so anti-union.
But it's not like they're hauling
freight. They're carrying people."

Catalina Cruises had specialized
in charter runs, taking schoolchildren
to camps on Catalina. Crewing the
camp runs requires knowledge of the
wind, currents and surge conditions
on the two-hour crossing, as well as
the ability to handle up to 700
excitable young passengers. IBU
members feared CCCI's hiring bias
could hurt more than their liveli-
hoods. They took their safety con-
cerns to the PUC and the community.

The union filed a formal protest
with the Commission April 3, con-
tending CCCI's application for a per-
mit should be denied on safety
grounds. It pointed out that the com-
pany's owners lacked experience with
passenger ferries—they ran tugboats
and barges, a commercial boat yard
and some charter fishing trips—and
showed no intention of hiring the
expertise they lacked.

Union members also began
leafleting at the pier in San Pedro
when CCCI made its first camp run
April 9, alerting the public to the
potential danger. They showed up at
sailings all through the summer, and
gathered about 40 supportive letters
to the PUC. All the Los Angeles/Long
Beach Harbor Area locals wrote. So
did U.S. Rep. Jane Harman (D-
Redondo Beach), California Assembly
member Alan Lowenthal (D-Long
Beach), State Senator Betty Karnette
(D-Long Beach) and several parents
and teachers. The United Teachers of
Los Angeles passed a support resolu-
tion at its June convention.

Some of the IBU's outreach also
spotlighted Catalina Express, which
also runs ferries to the island. San
Pedro locals know Express owner Greg
Bombard as a fierce competitor and
staunch union foe. But Bombard was
allowing CCCI to use his dock, and
granted it a "wet charter" so it could
do the camp runs under his PUC per-

NIB NEM IMMUNE

WHY DO YOU
SUPPOSE THERE

IS SUCH AN
INCOME GAP

IN THIS COUNTRY?

1

461.

'00
411°'

sag INN" MEIN gille

Nom mom moo 100

11:OPPRESSION 1 i 1

OF UNIONS i ii
1 nv a
I i

I
I

e:,z4;01c1(11

THE INVISIBLE FOOT OF THE MARKETPLACE

mit. When IBU members leafleted at
the Express dock in Long Beach,
Bombard tried to chase them off.

"We called the police, and they
told Bombard, 'This is a labor issue,
they're not selling anything, you
can't make them move," Hoysgaard
said.

The PUC finally voted three to
two in late September to give CCCI a
30-day interim permit to run sched-
uled service to Catalina The ruling
instructed the company to address
some of the most glaring issues point-
ed out in the IBU's protest. Passengers
were not to be allowed in the wheel-
house and crew members were to help
passengers on and off the boat. But
after IBU members took those sched-
uled runs, they reported some shock-
ing missteps.

On one foggy run, the captain did-
n't switch on the running lights. He
left the pilot house when the engines
were on and the boat was tied up, leav-
ing the door open for a dangerous inci-
dent had someone hit the controls.
Apparently misreading the radar in
the fog, he ended up well east of his
destination. Then he came in so wide
he could've hit a boat on the opposite
dock, and made a rough landing.

The new safety questions these
workers raised convinced the PUC to
re-open its hearings on CCCI's long-
term operating permit, called a
"Certificate of Public Convenience and
Necessity." The Commission planned
to rule on the permit by the end of
2001, but now has a new hearing
scheduled for April 15-16.

While taking its case to the PUC
and the public, the IBU also demand-
ed recognition from CCCI and filed
charges with the NLRB. The NLRB
found merit in the charges, but first
offered the company a chance to set-
tle without going to a hearing. The
exact terms of the settlement remain
confidential, but they included hiring
some of the former Catalina Cruises
workers.

In response, CCCI "hired" five of
them. Two are working for the com-
pany now now. The other three are
not getting any hours there, have jobs
elsewhere, and even told the company
of their limited availability.

"It's all very puzzling," said Jane
Cheney, one of the IBU members now
at work for CCCI. Though the work
atmosphere is fine, she said, she took
a huge pay cut. "I'm making $10 per
hour, less than I was making in 1981
under the IBU contract. I was making
over $11 then," she said.

Because CCCI didn't meet the
settlement terms in full, the NLRB
went ahead with its Jan. 31 com-
plaint. The Board decided that CCCI

was a "successor" company to
Catalina Cruises, said ILWU attorney
Bill Carder.

To be a legal successor, a company
has to take over the same business in
the same place and run it in the same
way, and hire 51 percent or more of
the former workers. With a majority
of former workers on board, the suc-
cessor must bargain with their union.

"The Board made an assump-
tion," Carder said. "If CCCI had hired
on a non-discriminatory basis, a
majority of the workers would have
been IBU members, and it would've
been obligated to bargain with the
union."

The Board found strong evidence
of discrimination and refusal to bar-
gain. It is seeking "instatement" of
more of the former crew members, as
well as an order that would require
CCCI to negotiate a contract with the
IBU. A hearing is set for May 13.

—Marcy Rein

FERRY TERMINAL WORKERS SAY NO
TO NEPOTISM, YES TO 1BU

Before Jan. 3, one clique ruled
the Washington State Ferry terminal
at Friday Harbor on San Juan Island.
That day, the six terminal workers
voted 4-2 to join the IBU.

Private contractors run the termi-
nals on the San Juan Islands, though
all the Washington State Ferry (WSF)
workers belong to the IBU. "We inter-
mingle with the ferry crews and had
grown close to many of them," said
terminal worker Coy Shipley. The IBU
members suggested they didn't have
to put up with low pay and routine
unfairness. "Jobs don't have to be this
miserable, this tiptoe or this sly,"
Shipley said. "There's resources we as
workers can use."

The four San Juan Islands—
Shaw, Lopez, Orcas and San Juan—
sit in the straits between Washington
State and British Columbia. Ferries
link the islands to each other and the
mainland.

Mike Aiken runs the Friday
Harbor terminal for Aeronautical
Services, Inc. He hired his son and his
son's girlfriend as part of the small
crew that directs cars coming on and
off the ferries. They get away with
things no one else could.

"There are just two offenses that
can result in immediate termina-
tion," Shipley said. "If you work night
shift and don't lock the transfer
stand, and if you underload a boat.
But that happens on a regular basis
with [Aiken's] kid, and he's OK. If it
was to happen with someone not in
that clique, you're down the road."

"If you're liked, you're golden
there," said worker Dawn Haines. "If
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not, you get the short end of the
stick, like them not telling you
things you need to know to do
your job. That's happened to me
a gadzillion times."

Low pay and disregard for
their safety also irked the work-
ers. Most employers on the
Islands pay enough to cover the
high cost of living there, Shipley
said, but not Aeronautical
Services. He makes a little more
than $12 per hour, he said, but
you can spend $20 buying a pack
of cigarettes and a burger with
fries.

Safety comes to the fore
when the workers are directing
traffic in the ferry parking lot.
The lot occupies a square block
in the middle of town with two
intersections feeding into it. It's
confusing, Haines said, and
there are no speed limits posted
so cars zoom through at 35-40
miles per hour. Huge trucks
turning around in the lot add to
the chaos.

"My dad always told me to
go play tag with semis," Haines said.
"I never thought I'd really do it."

None of the present employees
worked at the Friday Harbor terminal
three years ago, when the IBU lost an
election. Members of the new crew
started talking union last fall. WSF
workers got them a copy of the IBU
contract the terminal workers on Or-
ens Island signed in August 2000. That
agreement brought raises ranging
from 10 to 62 percent. Friday Harbor
folks still had a lot of questions.

"They wanted to know what it
was like working for a union," said
Merri Ann Campbell, IBU member
and deckhand on the inter-island
ferry. "There wasn't anyone on our
crew who had anything bad to say
about it," she said. "They were shown
a lot of fairly typical union-bashing
materials, but they said, 'If a union is
so bad, why do all these people work-
ing on the deck crews seem so happy
with it?'

"They were hearing, 'The union's
going to fine you every time you turn
around if you don't march in step.'
Several times a day we'd tell them,
`No, it's not true, that doesn't hap-
pen,'" Campbell said.

IBU members Jim Frank and
Jack and Marilyn Goula from Orcas
also came to San Juan to talk to the
Friday Harbor workers, and sent a
letter of support.

The IBU rank-and-file continued
to offer support and advice when
Aiken slapped Shipley with a bogus
write-up the day after the election.
The union followed up by filing unfair
labor practice charges against
Aeronautical at the NLRB Jan. 14.
The charges accuse the company of
using that write-up and an earlier one
to punish Shipley for his activism.

"We may be just six people at a
terminal, but we have all these people
who back us up," Haines said.

—Marcy Rein

CONTACT YOUR ORGANIZER

Northern California Organizers

Jerry Martin 415-775-0533

Agustin Ramirez 415-775-0533

do Local 17 916-371-5638 ex 23

Columbia River Organizer

Michael Cannarella 503-223-6067

Puget Sound Organizer

Paul Bigman 206-448-1870
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IBU HELPS TEAMSTERS TIE UP

TERMINAL CONTRACT

Southern California IBU mem-
bers took some heat for their solidar-
ity with striking Teamsters last fall—
but their action helped Local 692 win
a better contract at the Paktank ter-
minal and maintain LA/Long Beach
Harbor standards.

"All eyes were on us," Local 692
picket captain Richard Gonzalez said.
"The solidarity was a big factor in
resolving this as quick as we did."

Teamsters Local 692 members
work Paktank's powdered cement
warehouse and tend the oil storage
tanks that handle all kinds of liquid
bulk cargo, from food oil to petroleum
products such as bunker fuel for ships.
They interface with other union mem-
bers every step of the way. Other
Teamsters drive the trucks that bring
in bunker fuel and haul out cement or
food oil. ILWU longshore Local 13
members tie ships up to the dock and
work in the holds of the cement carri-
ers. Members of the IBU, Masters
Mates and Pilots and the Seafarers'
International Union (SIU) work on
barges that transfer fuel between
Vopak tanks and waiting ships.

"We swing our hoses over the side
and the Teamsters connect them,"
said John Skow, a tankerman and IBU
job steward. Both control the flow of
oil and make sure the barges are
loaded and unloaded right. "I know
what's going on from the barge end,
he knows from the control tower,"
Skow said.

Local 692 had represented the
workers at Paktank for 30 years with-
out a strike. Then in 1999 Dutch-
owned Vopak bought 49 percent of
Wilmington Liquid Bulk, the compa-
ny that owned Paktank. In 2000 it
bought the rest. Vopak management
brought in an outside consultant for
last year's negotiations, and trouble
started.

"He had no true vested interest,
in my opinion," Local 692 President
Jerry Dunn said. "The strike could've
been averted if they had a vice presi-
dent or president at the table."

The company wanted to put
working foremen in the bargaining
unit and give them more supervisory
responsibilities, Dunn said. The com-
pany first proposed raises of 25 cents
an hour in each year of the three-year
contract, while the union went in ask-
ing 75 cents an hour each year. Worst
of all, Vopak wanted to put off mak-
ing pension contributions for a year
after hiring.

"That was a bunch of baloney"
Gonzalez said. After two months of
fruitless negotiations, Local 692
walked Nov. 9, 2001. Members threw
up picket lines at the main gate and
on the water, sending the "boom
boat" usually used for oil-spill pre-
vention to hold the line at sea.

The Westoil contract forbids the
IBU from calling sympathy strikes,
but allows members to "follow their
conscience" in deciding whether to
cross a Central Labor Council-sanc-
tioned picket line to go to work.

"We all know what to do," Skow
said. Besides, community ties run
deep. "Some of the guys at Vopak I
grew up with," he said. "We work as
casuals down at the hall together. We
all know what's at stake. If we have a
dispute, [the Teamsters] will back us.
For guys lower down on the list, it
must've hurt, but no one said much."

IBU members and the union itself
faced stiff management opposition to
their decision. "We all had a lot of
pressure with this strike," IBU
Southern California Regional Director
Stefan Mueller-Dombois said.

Westoil is owned by Harley
Marine Services, one of the four major

CAUCUS TAKES TIME TO SUPPORT KOREAN UNIONISTS

Tom Price

SAN FRANCISCO—A dozen demonstrators picketed the South Korean
Consulate Jan. 23 protesting that government's detention of 45 unionists. At
the main gate, Longshore Local 10 BA Jack Heyman presented a consular offi-
cial with a letter signed by International President James Spinosa demanding
full labor rights in Korea and release of the unionists. The Longshore Caucus,
meeting in San Francisco, approved the letter earlier that morning.

Demonstrators in 35 countries coordinated efforts that day. According to
the Korean Confederation of Trade Unions, authorities jailed 241 Korean union-
ists in 2001, including KCTU President Dan Byong-ho and metalworkers
President Mun Sung-hyun. Those who actually have charges against them
often face "obstruction of business" indictments.

KCTU officials said in their Jan. 15 statement that half the imprisonment
resulted from workers' protesting the structural adjustment drives. They
dubbed the attack on their living standards "the IMF era in Korea." The gov-
ernment rules nearly every strike illegal and rounds up the leaders.

The International Monetary Fund imposed "structural adjustments" on
South Korea in late 1997 as a condition for bailing out its troubled economy.
The $58 billion package was the largest ever and the first for a major industri-
al country. The money went mainly to cover foreign creditors' risky invest-
ments. The IMF forced South Korea to make major cuts in social spending and
reform its laws to allow foreign ownership of banking and industry. Since then
much of the economy has passed out of local control.

Korean President Kim Dae-jung campaigned against the IMF plan in the
1997 election, warning Dec. 8 of that year that foreign investors could buy all
Korean financial companies for $3.7 billion on the collapsing Korean stock
market. U.S. Treasury officials said the bailout wouldn't go through without all
candidates on board. By Dec. 18, after winning the election that day, Kim
announced total support for the IMF plan. Kim, the born-again free trader, met
with U.S. Treasury officials Dec. 22 and agreed to job cuts and austerity as a
condition of the release of the first $10 billion.

The IMF program caused a 50 percent currency devaluation that immedi-
ately slashed wages. Within a year 20,000 bankruptcies and a vast devaluation
of the Korean stock market meant foreign companies could buy up assets for
a song, and be backed by the IMF if their investments proved foolish.

A key provision of the package, however, involved "labor flexibility." That
translated into massive job cuts and speedup. New foreign owners often shut
down Korean companies that competed with their other investments. Worker
protests were met with a spate of new laws making many aspects of ordinary
union activity illegal. The UN's International Labor Organization condemned
the "obstruction of business" law as being "so wide as to encompass practi-
cally all activities related to strikes." Other laws forbid even strike support
demonstrations and statements.

"I am deeply moved by your action," KCTU President Dan Byong-ho wrote
in a Jan. 28 letter from prison to supporters around the world. "Your solidarity
has burned through the cold cement walls of the prisons all over Korea. It has
warmed the winter air and given fresh strength to all those trade union leaders
locked away in them." —Tom Price

companies dominating the West Coast
barge business. (The others are
Saltchuk, Crowley Marine and Sause
Bros.) Harley managers called Westoil
workers at home claiming that other
union workers were crossing the line.
Harley also used workers from its non-
union Public Service Marine operation
as scabs, and filed a grievance against
the union. The company charged that
Mueller-Dombois told workers not to
cross the line, violating their individ-
ual right to choose and the contract's
no-strike clause. It is seeking mone-
tary compensation for jobs lost during
the strike. At Dispatcher press time,
the two sides were getting ready for
arbitration.

Even under pressure, all but
three of the 50-some IBU members
working for Westoil refused to take
jobs at the Vopak terminal. Crowley,
Foss and Sause Bros. used manage-
ment crews to pick up fuel at Vopak

and bunker ships.
"They were trying to run with

supervisors, but didn't have tankerrnen
or deckhands," Gonzalez said. He esti-
mated the picket cut out about 85 per-
cent of the barge work. Local 13 stopped
work on the cement side and a half-full
cement ship had to leave the dock and
sit at anchor. Many truck drivers
refused to cross as well. Members of all
the harbor-area unions came out to the
picket line to show support.

After ten days, Vopak came back
with an offer the Teamsters could live
with. The company dropped the notion
of adding working foremen to the unit,
agreed to start pension contributions
at hire, and came across with wage
increases that almost hit the union's
target. Workers will get a 70-cent-per-
hour raise the first year and 60 cents in
each of the next two years. The compa-
ny also agreed to absorb any increase
in health care costs.

"We were able to get an accept-
able agreement and return to work
with our heads held high," Dunn
said. The strike and resulting agree-
ment bode well for other terminal
workers who will be negotiating
soon—and new organizing under the
port pact signed Dec. 4, 2001 by the
ILWU, the Teamsters and the ILA.

"It's one more step in the solidari-
ty between our unions," Dunn said.
"It's always good at the grassroots level
to see members helping members."

—Marcy Rein

LOCAL 6 BOOKSTORE SNARES GOOD
CONTRACT IN BAD YEAR

Before the ILWU had Powell's
Books in Oregon, it had Stacey's. When
they began to organize, workers at the
giant Portland store talked to their
counterparts at the small independent
in San Francisco's financial district,
who had been represented by ware-
house Local 6 for more than 20 years.

Like so many Bay Area business-
es, Stacey's got slammed by the dot-
com bust last year. "We lost $1 million
in computer book sales before Sept.
11," said Stacy Williams, a working
"foreperson" and negotiating commit-
tee member. "Business was crappy—
that's why we were terrified going into
negotiations." But in just two sessions,
Williams and the rest of the brand-
new negotiating team bargained an
agreement their co-workers unani-
mously ratified Dec. 5.

The former shop steward had
quit, and his replacement lasted only
four weeks before getting discour-
aged, Williams said. "Then I kind of
got irritated and said let's just assem-
ble a committee," she said.

"We decided we weren't going to
let this thing go," said Robert
Proctor, a 10-year veteran at the store
who also joined the team, along with
Sarah Menafee and Brad Vasquez.

After several meetings among
themselves and with their co-workers,
they decided to push wage gains as
their negotiating priority. "Everything
has gone up for all of us," Proctor said.
"People hunting for places to live had
a hard time finding anything they
could afford in San Francisco. Food
costs have gone up enormously. People
wanted to be sure they could cover
minimal costs."

The three-year agreement, which
took effect Jan. 1, did net substantial
increases for the 38 bargaining unit
members. Under the new contract
workers will get $9.50 per hour after a
year, instead of the $9 they got before.
They will get $10.25 per hour after
two years, instead of $9.65, and $11.50
after three years, instead of $11.05.

If they bank 15 sick days, they will
be able to cash out additional days at
100 percent of their pay rate, and they
get a new floating holiday. Manage-
ment set up a 401(k) plan, and will
contribute to each worker's account
with profit-sharing in years when the
store makes profits. Workers can also
contribute on their own.

The store owners had always
been fair, Williams said, and the hard
times may actually have made bar-
gaining easier in the end. The store
had a hiring freeze, and the tradition-
ally hectic Christmas season was fast
approaching. "Everyone was dread-
ing everything," she said. "Anything
they could do to boost morale was a
good thing."

Proctor also credited the help they
got from Local 6 West Bay Business
Agent Fred Pecker "He helped us
organize in advance what we would go
for in negotiations, and helped us
make arguments so we could get rais-
es," Proctor said. "He's very persua-
sive and effective."

—Marcy Rein
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Carrying it on

Veterans of the Abraham Lincoln Brigade
By Maria Brooks

'As the [longshore] strike was
over, a group of men from the
International Longshoremen's and
Warehousemen's Union headed for
Spain. We felt in going to Spain we
were continuing the fight that started
on the picket line—a worldwide fight
for decent living conditions and
human justice." —Archie Brown,
ILWU Local 10 (1938)

I
n this era of patriotism and flag-
waving, lauding old soldiers is com-
monplace. But the individuals who

will be remembered at the Veterans of
the Abraham Lincoln Brigade banquet
Feb. 24 are anything but ordinary For
more than 30 years this annual event
has attracted progressives from all
over the Bay Area. Friends attend to
affirm common values and support
worthy projects at home and abroad.
Perhaps more importantly, they come
together to honor a group of extraordi-
nary Americans and preserve their
memory

Sept. 11 caused many people to
take pause and assess their convic-
tions. One result of the disaster was
the silencing of public debate. It
requires courage to stand against
public opinion and express differing
views. Dissenters pay a price. No
group knows this better than the
Veterans of the Abraham Lincoln
Brigade.

"These people were willing to
stick their necks out," said Peter
Carroll, author and historian of the
Lincoln Brigade. "What they did was
risky. It was dangerous. And it broke
the law."

What they did was to stand up for
what they believed in. They lived in
less cynical times. They saw injustice
and murder and tried to do some-
thing about it.

"These people were young and
idealistic," said historian Harvey
Schwartz. "They thought, 'yeah,
we're going to bring about a better
world, whether it's here on the docks
of San Francisco, or whether it's over
there with the people of Spain."

Today San Francisco docks are
quiet, but the yearning for a better
world remains. There are people still
around fighting for a better world,
and a few of them belong to the "Fort
Point Gang." Every Thursday this
group of old-timers ambles along a
three-mile trail to Fort Point, the old
embattlement that sits next to the
Golden Gate Bridge. Arriving there,
the Gang clusters together, exchang-
ing gossip and arguing politics. Wiry
and opinionated, they are seasoned
trade unionists, ILWU retirees and
veterans from the Abraham Lincoln
Brigade.

cc t's funny how 20 months inI
Spain can change your outlook
on life," said Nate Thornton,

standing in the parking lot near the
Fort. At 86 Thornton is a retiree from
ILWU clerks Local 34. He's the last
active veteran of the Abraham Lincoln
Brigade from the union.

Thornton looks surprisingly vig-
orous. His curly hair sticks out from
an ILWU baseball cap. He wears a
bright green windbreaker. For years
he's enjoyed these brisk walks, but
now his knees are failing him. In the
last few months he's had to drive to
Fort Point and wait for the others to
arrive. When he gets behind the
wheel, Thornton feels confident and
relaxed. Driving is a skill that served
him well in Spain.

"At the front, they lined us up and
asked for people who could drive. My
dad and I stepped forward," he said.

Thornton is the only Lincoln vet
to have fought in Spain with his

Nate and Corine Thornton at Fort Point. (Inset) Nate Thornton, c. 1935.

father. They volunteered together.
Both men drove supply trucks, a job
that probably saved their lives.
Casualty rates were higher in the
trenches.

Nate Thornton and his father
were among 3,000 American men and
women who volunteered to fight in
the Spanish Civil War. Most were
workers, many from the waterfront.
They were Americans of all races. A
lot of them had grown up in hard
times during the Great Depression.

They joined thousands of other
"internationalists" from around the
world. These workers, students,
unionists and activists answered
Spain's call for help in defending its
legally elected government against a
fascist military takeover.

The Spanish Republic born in
1931 held the promise of a new socie-
ty free of poverty, inequality and
repression. But forces hostile to
democracy soon began gathering in a
Nationalist movement. In 1936 the
Nationalists staged a coup under the
leadership of General Francisco
Franco. Civil war followed.

Many call the Spanish Civil War
the first battle of World War IL Nazi
Germany and Fascist Italy backed
Franco heavily. They refined the tactics
and weapons they would use later
against the allies. But the governments
of the U.S. and other European powers
turned a deaf ear to Spain's appeals for
aid. At that time the Roosevelt
Administration did not want to get
involved in a foreign conflict.

Many of the fighters from the
U.S. had been had been radicalized in
the struggles to form unions. Each
made a personal decision that
required leaving their families, quit-
ting their jobs and traveling to a far-
away country. Getting there wasn't
always easy. ILWU member Archie
Brown stowed away in a hatch of a
cargo ship. Once in Spain, Brown and
the others received no wages. The
only benefits for volunteering were
"some hugs from pretty girls," said
Hon Brown, Archie's widow.

For the first time in U.S. history
African Americans and whites fought
together in integrated battalions.
Women, too, participated as nurses
and truck and ambulance drivers.
More than a third of these volunteers
were killed on the front lines.

As a truck driver Thornton
escaped the worse battles of the war.
Luck determined who lived and who
died. Nate Thornton and his father
came home to America, physically
unscathed, but scarred by memories.
Thornton stands near Fort Point

waiting for the Gang to arrive. On
this particular day National
Guardsmen are patrolling the area,
protecting the Golden Gate Bridge
from possible terrorists. A military
truck veers into the lot and slams to a
stop near Thornton. After a few min-
utes Thornton walks over and intro-
duces himself to the young driver.
The guardsman smiles politely. No,
he answers, he's never heard of the
Spanish Civil War.

"Just where is Spain, anyway?"
the young man asks.

w
hen Nate Thornton and the
other survivors returned
from Spain, many were

shunned in their communities. The
government labeled them "premature
Anti-Fascists." They were blacklisted,
hounded by the FBI and some were
red-baited. They had fought in a war
that the U.S. wanted to avoid. They
had tried to stop Fascism with their
own bodies—and failed. Spain fell to a
military dictatorship. As the volun-
teers had predicted, World War II
erupted in Europe soon afterwards.

Thornton walks over to four
wooden benches decorated with com-
memorative plaques. The names on
the plaques are Fort Point Gang
members who have died—several
were dedicated unionists in the
ILWU, among them Lou Goldblatt,
George Kaye and Bill Bailey.
Goldblatt went on to serve as ILWU
International Secretary-Treasurer
under Harry Bridges for 32 years.
Kaye was shot in Spain. He came
home to devote his life to Local 10
and to building a strong labor move-
ment. Bill Bailey, with his Hoboken
charm, educated audiences about
Spain and informed young people of
the importance of unions and pro-
gressive causes.

N
ate Thornton sits down on a
bench and watches his wife,
Corine, coming up the road.

They were married on this spot 13
years ago. Bailey and Kaye and the
others were alive then and came to
toast the Thorntons' happiness.
Their September marriage became a
passionate union of shared beliefs.

"There are things more impor-
tant in life than amassing a fortune,"
said Corine, her Prince Valiant hair
cut in blowing wind.

In spite of poor health, sore joints
and weak knees the Thorntons carry
on in the belief that they, as individu-
als, can make a difference in the
world. A few years ago, they flew to
Cuba in protest of the U.S. govern-
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ment's punitive embargo of the
island. Their passports were confis-
cated on their return. They were
threatened with prosecution—a p05-
sible10-year jail term.

Undeterred, the couple turned to
other issues. They flew to Ft.
Benning, Georgia and put their bod-
ies on the line once again. They joined
the mass protest to shut down the
School of the Americas.

"When I see something wrong, I
try to right it," said Corine Thornton
in a soft but determined voice.

The School of the Americans
(SOA) is a U.S. Army training school,
funded by taxpayers. It was estab-
lished to train men from Latin
American countries in counterinsur-
gency and commando tactics—and
the finer points of what we now term
"terrorism." Chilean dictator Augus-
to Pinochet, Panama dictator Manuel
Noreiga and El Salvador death squad
organizer Roberto D'Aubuisson are
three of the school's more notorious
graduates.

Human rights organizations have
decried the school and accused its
graduates of terrorist acts, with docu-
mented cases of civilian torture, dis-
appearances and killings in
Guatemala, El Salvador and Colom-
bia. "We've got to stop talking about
putting down terrorism—while at the
same time we support and train peo-
ple for terrorism in Latin America,"
said Martha Jarocki, who is working
on the committee for the Lincoln
Vet's banquet. Jarocki's father was
veteran in the Brigade.

For its February banquet, the
Veterans of the Abraham Lincoln
Brigade will spotlight the School of
the Americas Watch (SOAW), the
organization whose goal is to close
down the school. Maryknoll priest,
Father Roy Bourgeois founded the
protest movement and he will speak
at the event.

In the past the Veterans of the
Abraham Lincoln Brigade have raised
money for ambulances for Nicaragua,
given aid to the rebels of Chiapas,
sent money to a pediatric hospital in
Havana, given support to United
Farm Workers campaigns and con-
tributed to countless of other causes.

T
he Lincoln Vets and the ILWU
have histories of common
struggle. Soon their story will

be familiar to the people of San
Francisco. A monument is planned
for Harry Bridges Plaza dedicated to
the Veterans of the Abraham Lincoln
Brigade. It is a singular tribute to the
Brigade to share ground that honors
the workers of the waterfront.

"If you try to think of a place in
this country that typifies what the
Lincoln Brigade was all about, you've
got to go to the San Francisco water-
front," said Carroll. "Because that's
where the struggles began that many
of them participated in."

At Fort Point, under a midday
sun, Nate Thornton and his gang are
debating Afghanistan. Corine Thorn-
ton moves away from the group,
walking over to a bench. She pulls out
a cloth and slowly wipes a name
plaque. Straightening up, she stares
at it. The man was a friend, a Lincoln
veteran, a union organizer. "Worker,
Humanist and Loyal Friend... "the
plaque reads. She smiles. It's not a
bad way to be remembered.

Veterans and Friends of the
Abraham Lincoln Brigade Luncheon
Buffet and Program (with the SF
Mime Troupe) 12:00, Feb. 24, 2002
Henry J Kaiser Convention Center;
Oakland, CA. For information call
510-548-3088.
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Canada passes draconian
by Torn Price

W
hen first introduced in the
House of Commons on Oct.
16, 2001, Canada's "Anti-

Terrorism Act" (C-36) was broad
enough to include strike activity and
most any other previously legal
protest. It passed two months later in
a slightly less repressive form. Along
with several other recently passed
laws, it has changed the balance of
human rights and state power in
Canada.

The bill grants sweeping new
powers to police agencies to spy upon,
interrogate and detain people who
may fit the profile of a terrorist, but
who have committed no crimes.

The public would have to trust
the government's good faith in desig-
nating who or what is a "terrorist,"
and then trust it to follow the dimin-
ished due process imposed by C-36.
The bill also allows the government
to keep its activities secret, even if no
national security issues are involved.

Any group or person advocating a
non-violent political or religious
cause could, for example, be deemed a
terrorist under the original bill if
someone else did something violent,
merely because they were "acting.. in
association with" this person,
whether or not they endorsed or even
knew about his actions. A police riot
against a peaceful protest could
expose anyone arrested to terrorist
charges.

"From Labor's and citizen's per-
spectives," ILWU Canada President
Tom Dufresne said, "this must be
viewed as the most atrocious attack
on our freedoms ever."

Labor and civil rights groups
leapt into the battle, but they would
have precious little time to change
anything. The Canadian Labour
Congress, to which ILWU Canada is
affiliated, demanded in its Nov. 7
brief to Parliament a narrower defini-
tion of "terrorism" that excluded
strikes that might be deemed illegal
by the authorities. The CLC also
demanded a "sunset clause" requir-
ing parliamentary review in three
years of two of the most draconian
measures—forced interrogation and
preventative detention without
charges, warrants or even crimes.

"Union organizers have been
charged with all sorts of things in the
past, even sedition, for helping work-
ers stand up for their rights," CLC
Vice President Hassan Yussuff said in
a Nov. 15 press statement. "We want
to make sure that they don't fall
under this bill's definition of a terror-
ist act, that they cannot be rounded
up and held without charges by local
police because the local business com-
munity is upset."

Justice Minister Anne McLellan,
under pressure from the more level-
headed members in her own Liberal
Party, introduced amendments late in
the game to call for parliamentary
review in five years on the detention
and forced interrogation issues.
Strikes would still be legal. She later
told the press the measures were not
temporary, but part of a permanent
war on terrorism.

McLellan's job is similar to that
held by U.S. Attorney General John
Ashcroft, although she had to be
elected to Parliament to get it, while
the right-wing Republican Ashcroft
lost his Missouri Senate seat to a dead
man in the 2000 elections. Her bill is
similar to the Patriot Act rammed
through Congress after the events of
Sept. 11.

Canada's C-36 was seen as Prime
Minister Jean Chretien's response to
President Bush's "yer with us or agin
us" attitude. Canada had to curb its
protection of air passengers' privacy
rights by Jan. 1, 2002 or the U.S.
threatened to require lengthy interro-

gations and searches of Canadian pas-
sengers at U.S. crossings, choking off
the border. Canada's bill C-42 elimi-
nated the privacy provisions in
Canadian law to allow passenger
information to be sent to U.S. cus-
toms before planes take off.

Changes in C-36 still didn't
please the Canadian Federation of
Law Societies. In its brief presented
to Parliament Dec. 1, 2001, the CFLS,
representing 78,000 Canadian
lawyers, sounded ominous warnings.

"The federation is concerned that
lawyers will be required to appear
before a judge to answer questions
about their clients," the CFLS wrote.

Measures allowing phone taps
and searches of lawyers' offices
"could render the right to counsel
meaningless," the CFLS told
Parliament. Journalists could be
forced to fink on their sources, doc-
tors might have to rat out their
patients. Legal experts throughout
the country claimed existing laws
would work against terrorism with-
out sacrificing basic human rights.

Amnesty International also filed
a brief in Parliament, pointing out
that provisions requiring the accept-
ance of foreign definitions of people
defined as "terrorists" could put

anti-terrorism
Canada in the position aiding in that
oppression.

Other recent parliamentary bills
work in tandem to attack civil liber-
ties. Bill C-24 was originally designed
to infiltrate organized crime rackets.
Now it has an ominous political mis-
sion as well.

"It gives the government and
police the unfettered rights to break
laws under C-24, with just the okay of
their senior commanders, without
going through the political or judici-
ary process," Dufresne said. "It gives
the constables the right to break a
law to see if a law is being broken.
There's no limitation on them except
that they can't commit assault or
murder."

C-24 is broad enough to apply to
any group of three or more people.
After the events of Sept. 11 it has
taken on a far more dangerous aspect.

"The Bill's (C-24) proposals to
eradicate organized crime are unlike-
ly to achieve that objective, but are
likely to erode basic constitutional
rights essential to Canada's demo-
cratic system," the Canadian Bar
Association wrote in a brief presented
to Parliament Nov. 23, 2001. "Those
safeguards protect all people from
invasive state action and from being

LOCAL 8 SUPPORTS STRIKING OREGON NURSES

Bette Lee

ILWU Longshore Local 8 members hold their banner high in support of
Oregon's nurses at a Portland labor rally Dec. 27. Behind the banner, from left
to right, are Dave Trachsel, Cindy Perry, Karl Lunde, Ron Hanson, Tanya
Barrett, Carlos Chavez and Edwinna Kirk.

The 1,500 nurses at Oregon Health and Science University found them-
selves locked out a week before Christmas last year. They rejected manage-
ment's last offer Dec. 15 by a 72 percent margin, and planned to present the
company with a strike notice at 7 a.m. Dec. 17.

Management, however, jumped the gun and locked out the 4:30 a.m. shift
that morning. Soon 600 nurses formed at the Oregon Nurses Association
union hall and marched down the hill to greet the other nurses who were walk-
ing off the 7 a.m. shift. They formed picket lines around the hospital and
demanded real negotiations.

Management responded with an even worse offer and brought in
Pinkerton guards and scabs. Nearly 1,000 supporters marched down the hill
again to the hospital Dec. 27, where they rallied with labor allies including
Oregon AFL-CIO President Tim Nesbitt and Local 8 members. The nurses
demanded improvements in staffing and pay. The hospital is nearly 200 nurs-
es understaffed, and pay scales fall as much as 19 percent below area stan-
dards. Nurses demanded the company spend some of its $32 million surplus
from the previous year on alleviating understaffing.

"The power the nurses felt from their colleagues at the demonstration
fueled them for weeks," ONA Strike Coordinator Jason Hatch said.

The company paid scabs $5,700 a week, with free accommodations at the
Marriot, Hatch said, while claiming they couldn't afford pay increases. When it
offered striking nurses an extra $7.50 an hour to scab, the union went to the
Oregon Labor Relations Board and got an unfair labor practice ruling against
the company. The state legislature threatened to cut $33 million out of the hos-
pital budget because of its union busting, and may do so in its mid-February
session.

But Local 8 wasn't through with its support. Following a tradition begun 30
years ago when it shared work with Kaiser nurses it helped organize, the local
dispatched nurses out of the hall to work on the docks.

"We were able to put nurses out on a container job," Local 8 Secretary-
Treasurer Peggy Maher said. They did lashing work and other duties. While
nurses continue to do dock work, the union continues to do picket line duty.

"A couple people got some auto jobs, and I did some lashing along with
seven others one night," striking nurse Bill Reinhardt said. "Another woman
got a grain elevator job. Local 8 people are some of the nicest people I've ever
met. I'm wearing one of their caps right now."

—Tom Price

bill
wrongly convicted of criminal acts."

C-24 allows police spies to infil-
trate groups and commit crimes and
get away with it. This would legalize
acts of agents provocateur, police
agents who commit violent acts in
order to illegalize peaceful demon-
strations.

Anti-corporate globalization dem-
onstrators in Vancouver, BC alleged
police infiltrated the University of
British Columbia demonstrations
against the Asia Pacific Economic
Cooperation (APEC) Group in
November 1997.

Claiming police agents provoked
violence, they sued in court, producing
police documents to back their claim.
They lost, but police later were severe-
ly rebuked for excess violence and
rights violations by the Police Review
Commission of the Royal Canadian
Mounted Police.

While the Justice Minister
claimed the security bills were in
response to terrorism and globaliza-
tion, the bills also target the protest
movement against corporate global-
ization.

"There is no question that the
Canadian and American governments
are using Sept. 11 and the anti-ter-
rorism laws to monitor and clamp
down on all forms of dissent," Council
of Canadians National Chair Maude
Barlow said.

Bill C-42 gives the Defense
Minister the power to declare a mili-
tary security zone around any area
where foreign diplomats may be meet-
ing, or where the minister might think
national security is at risk. This gives
the police enormous powers against
civil liberties, legalizing tactics such as
those used during the APEC summit
or against FTAA demonstrators last
April in Quebec City.

The government's ability to impose
diplomatic immunity on foreign trade
representatives under C-35 can auto-
matienlly set up trade meetings as mar-
tial law events, curbing the rights of
protestors. Though C-35 and C-42 have
not yet been jammed through
Parliament, both measures may be
used very soon. The Group of Eight, the
heads of the eight largest industrial
nations, will meet in Kananaskis,
Alberta this June to make economic
decisions for the rest of the world's 6.2
billion people. If the Canadian govern-
ment has its way, there will be no dis-
sent or demonstrations.

Val Meredith, Conservative
Member of Parliament from South
Surrey, BC, dubbed C-42 the
"Kananaskis Law," in honor of the G-
8 summit. Together, C-35 and C-42
will allow the government nearly
unlimited powers to stifle dissent at
the meeting. If anyone objects there's
still C-24 and C-36. The Conservatives
and the pro-labor New Democratic
Party opposed the four security meas-
ures, but the Liberals and the right-
wing Canadian Alliance parties had
the votes to pass them.

Civil rights groups brought to
Parliament concerns over the obvious
racial profiling C-36 would invoke, but
got nowhere. Mobina JafTer, Liberal
Party Senator from British Columbia,
asked if the Senate was going to
authorize racial profiling could it at
least provide sensitivity training to the
cops? The answer was no.

Canada's security bills were fast-
tracked into law almost as fast as the
Patriot Act, but opposition remains.

"While the anti-corporate global-
ization movement is going to be under
increased surveillance, we will not be
backing down from our work to build a
more democratic and just society,"
Barlow told The Dispatcher. She spoke
Feb. 1 from the World Social Forum in
Porto Allegre, Brazil, where thousands
are meeting openly to plan opposition
to corporate globalization.
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Endorsements for the California March 5 Primary election
STATE OFFICES

GOVERNOR
Gray Davis (D)

LIEUTENANT GOVERNOR
Cruz Bustamante (D)

SECRETARY OF STATE
Kevin Shelley (0)

STATE CONTROLLER
Johan Klehs (D)

STATE TREASURER
Phil Angelides (0)

ATTORNEY GENERAL
Bill Lockyer (D)

SUPERINTENDENT OF PUBLIC INSTRUCTION
Jack O'Connell

STATE INSURANCE COMMISSIONER
Open (B)

No Endorsement (R)

STATE BOARD OF EQUALIZATION

DISTRICT 1
Carole Migden (0)
DISTRICT 3
No Endorsement

DISTRICT 2
No Endorsement
DISTRICT 4

John Chiang (0)

STATE BALLOT PROPOSITIONS

40 Clean Water, Clean Air, Safe Neighborhood Parks, and
Coastal Protection Act of 2002  Yes

41 Voting Modernization Act of 2002  Yes
42 Transportation Funding  No Recommendation
43 Right to Have Vote Counted  . ....... 

. . . . y

44 Insurance Fraud Prevention  Yes
45 Legislative Term Limits. Local Voter Petitions  Yes

JANUARY 2002

NOTICE TO ALL CURRENT AND FUTURE
ILWU MEMBERS, FINANCIAL CORE NON-MEMBERS AND NEW HIRES
This notice applies to all current and future ILWU members, nonmembers and new hires

working in an ILWU bargaining unit, including individuals who happen at any time to become
financial core members by any means, including by choice, suspension or expulsion from union
membership in any local or division affiliated with the ILWU.

The information contained herein applies to ILWU international per capita and any ILWU
Coast Pro Rata payments from current and future ILWU members, new hires and financial core
members who are obligated to pay "dues" under a union security clause. This notice also applies
to local dues paid by ILWU members, new hires and financial core members to affiliated ILWU
locals or divisions. (However, this notice shall be superseded by any other notice issued by any
affiliated ILWU local or division with respect to its local dues.)

Please be advised that individuals working under a union security clause contained in a col-
lective bargaining agreement, notwithstanding the specific provisions of such clause, are only
required as a condition of employment under such clause to pay uniform dues and any required
initiation fees and may, by writing to the ILWU Secretary-Treasurer, or to their local ILWU sec-
retary-treasurer, resign or decline union membership and choose to become a "financial core
member" at any time.

Plesise be advised that financial core members deprive themselves of the valuable rights of
union membership in the ILWU and their ILWU local or division. A financial core member does
not have the right to vote, nominate for office, hold office, or be a candidate for office in the ILWU;
nor may he/she participate in or even attend ILWU meetings or any functions of the union that
are limited to union members. In addition, a financial core member has no right to vote on dues
increases or on contracts submitted to the membership for ratification. These rights and privi-
leges of union membership are accorded only to union members in good standing.

Nevertheless, financial core members are still legally required under a valid union security
clause to pay their local union or division for the costs related to collective bargaining, contract
administration, grievance adjustment, and other activities reasonably related to the effectuation
of the union's representational duties (hereinafter called "chargeable activities"). However, union
expenditures for non-representational activities such as political activities, lobbying and union
organizing of establishments that compete with employers with whom the ILWU locals have a col-
lective bargaining relationship (hereinafter called "nonchargeable activities") - activities which
most workers know help build a better climate for us all in bargaining with employers and in
securing fundamental worker rights - may not be charged to financial core members who file
timely objections.

For calendar year 2000 (which is the most recent audited year), the financial review has con-
firmed that no more than 41 percent of all ILWU International's expenditures and no more than
3 percent of all fliwu Coast Pro Rata Committee's expenditures were for nonchargeable activi-
ties. While each ILWLT local and division has different percentages of nonchargeable expenditures,
financial reviews and empirical experience confirm that the nonchargeable percentage for ILWU
locals is significantly lower than that for the ILWU International. Nevertheless, those mwu
locals and divisions using this notice will not collect or seek to collect financial core fees greater
than that based on the nonchargeable percentage stated above for the ILWU International for the
applicable collection period or until such time as such local issues a separate notice.

The ILWU International Executive Board and the ILWU Coast Pro Rata Committee have
adopted Procedures on Financial Core Members Objecting to Nonchargeable Expenditures (here-
inafter called the "Procedures"). Said procedures can be obtained from the ILWU International
Secretary-Treasurer at 1188 Franklin Street, San Francisco, CA 94109. Under the Procedures, a
financial core member of any affiliated ILWU local and division has the right within an applica-
ble 30 day period of time to object to expenditure for nonchargeable activities of his or her local
dues paid to the ILWU local and the per capita paid to the ILWU International, as well as any
Coast Pro Rata fees paid to the ILWU Coast Pro Rata Committee. In the event a financial core
member perfects such objection, he or she shall receive either the appropriate monthly reduction
or an advance rebate of a portion of local dues and per capita reflecting the ILWU International's
nonchargeable percentage stated above and, additionally for those in the ILWU Longshore
Division, an appropriate monthly reduction or an advance rebate of a portion of the pro rata fees
reflecting the ILWU Coast Pro Rata Committee's nonchargeable percentage stated above.

Under the Procedures, an objection by a financial core member must be made in writing and
post-marked within 30 days from the date of this notice or the date of becoming a new hire or a
financial core member under an ILWU union security clause, whichever is later, and addressed to
the ILWU International Secretary-Treasurer, 1188 Franklin Street, 4th Floor, San Francisco, CA
94109. To be valid, the written objection must specify the objector's name, address, social securi-
ty number, current wage rate, the name of his or her employer and the name of the local union
or division which represents the objector. A written objection must be timely in order to be valid.
Without waiving the 30-day filing period with respect to other notices of this type, please be
advised that under this notice only, objections filed by current financial core members will be
deemed timely if postmarked on or before April 1, 2002. Individuals who hereafter become new
hires or financial core members may file an objection within 30 days of the date they become a
new hire or financial core member or receive this notice, whichever is later.

Unless changed by a later notice, those new hires and financial core members who file time-
ly objections will not be charged from the date they file a timely objection to the end of 2002 for
expenditures related to nonchargeable activities based on the percentages noted above and also
will be provided detailed financial information concerning the breakdown between chargeable
and nonchargeable expenditures of the ILWU International, the ILWU Coast Pro Rata
Committee (if the objector works in the Longshore Division) and their ILWU local. Objectors will
also be given an opportunity to file, within 30 days of receipt of such financial information, a chal-
lenge to the amount and calculation of such nonchargeable expenditures and percentages. as well
as an opportunity to have such a challenge resolved, if not voluntarily settled, through expedi-
tious arbitration before a neutral arbitrator selected by the American Arbitration Association
(AAA) in proceedings conducted under AAA Rules applicable to objections to agency fees. Please
also note that the amount or portion of financial core fees reasonably in dispute will be placed in
an interest bearing escrow account pending resolution of such challenges. Objectors who file chal-
lenges will receive any amount that may be determined to be owed them, plus interest, pursuant
to these Procedures

It is important to know that the vast majority of ILWU represented workers believe that the
little extra in dues for maintaining union membership and enjoying all the valuable benefits of
full participation in the governing of the ILWU, and the negotiation of working conditions is quite
a bargain. For a few cents more each week, union members enjoy all the benefits of membership
in the ILWU. We sincerely believe that after careful consideration, new hires and financial core
members too will agree that becoming and remaining a union member makes the most sense. If
you are not a union member already, please contact the Secretary-Treasurer of the ILWU
International or of your ILWU local to join the ILWLT.

This notice may be superseded or amended by later notices as issued by the ILWU or its affil-
iated locals and divisions.

SAN FRANCISCO BALLOT INITIATIVES

Proposition A—Yes
New voting method, instant runoff elections

Proposition B—Yes
Cost of living adjustments for retirees

Proposition C—Open Endorsement
Non-citizen service on commissions and boards

Proposition D—Open Endorsement
Appointment/removal Planning Commission and
Board of Appeals

Proposition E—Yes
Survivor benefits for domestic partners of retirees

Proposition F—Yes Bond oversight committee
Proposition 6—Open Endorsement

Ban on general advertising signs
Superior Court Seat No. 3—Open Endorsement
Superior Court Seat No. 10—Susan Lew

EAST BAY ILWU JOINT LEGISLATIVE
COMMITTEE ENDORSEMENTS

Congressional District 9—Barbara Lee
Congressional District 10—Ellen Tauscher
Congressional District 11—No Endorsement

Congressional District 13—Pete Stark
State Assembly 14—Loni Hancock
State Assembly 15—Donna Gerber
State Assembly 16—Wilma Chan
State Assembly 18—Ellen Corbett
State Assembly 20—John Dutra

County Supervisor, District 2—Gail Steele
County Supervisor, District 3—Ralph Appezatto

County Superintendent of Schools—Sheila Jordan
Mayor of Oakland—Jerry Brown

Oakland City Council, District 2—No Endorsement
Oakland City Council, District 4—Jean Quan

Oakland City Council, District 6—Moses Mayne Jr.
Oakland City Measure I—Yes

Living wage at the Port of Oakland
Oakland City Measure K—Yes

East Bay Regional Park District parcel tax
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Bound Dispatchers for sale

Beautiful, hardcover collections of The Dispatcher for 1997,

1998, 1999 and 2000 are now available. These are a must

for Locals and individuals keeping a record of the union's

activities. Get your supply of the ILWU's award-winning

newspaper while the limited supply lasts. Send a check for

$50.00 for each volume (year) to The Dispatcher at:

Bound Dispatchers
c/o The Dispatcher

1188 Franklin Street. 4th Floor

San Francisco, CA 94109
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Loyd Seeliger dies,
a builder of Local 26
by Tom Price

B
ack in 1953 an employer paid
Loyd Seeliger an unintended
compliment when he called

warehouse Local 26's business agent
"a radical who has incited his workers
to ask for higher wages." While that
might be honor enough for any union-
ist, Seeliger made many more contri-
butions to his union, family and com-
munity during his long life.

Born in Oklahoma Territory in
1906, he moved to Idaho at 13 and
went to work as a cook in the lumber
camps. His home state's motto "Labor
()inflict Vincit"—labor conquers all—
seems to have followed him, and he
soon hooked up with the Industrial
Workers of the World, the radical
union that gave the ILWU its motto,
"An injury to one is an injury to all."

"I learned from the old Wobblies
about job action," he said in an inter-
view with the ILWU Oral History
Project, published in the November
1996 Dispatcher.

The troubled 1920s were especial-
ly bad times for the IWW Its workers
faced mass deportations and armed
state violence. Then came the depres-
sion, and Seeliger moved west in the
1930s to work on the docks in San
Pedro. He became a truck driver, and
after organizing a dissident move-
ment in the truckers' union, he and
his pal Lou Sherman were kicked out
for being "subversives."

Meanwhile the ILWU's "March
Inland" was in full swing. After
organizing dockworkers up and down
the Coast, the union turned upstream
in the industrial process to organize
the warehouses. Warehouse Local 6
in the Bay Area sent $10,000 south to

help organize the Los Angeles area,
an amount matched by the longshore
locals. The Los Angeles warehouse
organizing committee hired Seeliger
and Sherman in 1937 to build Local
26.

"L. A. was nearly an unorganized
town when I come here," Seeliger
said. "You talked about a union and
you was a real rebel."

One of their first targets was
California Mills. The union got half
the flour-milling workers organized
and the company fired them all.

"So we set up a picket line,"
Seeliger said. "We also planned on
breaking L.A.'s anti-picketing ordi-
nance. The L.A. cops' Red Hynes
Squad'—named for its anti-labor cap-
tain, William Hynes—would come
down to the line and take me to jail.
Our lawyer, Leo Gallagher, would put
a bond up and I'd be released. I think
they took me in 11 times in one day."

The unrelenting pressure brought
the boss to the table and won the
strike, though the house would be lost
later.

"Finally my case went to the state
Supreme Court and broke the anti-
picketing ordinance," he said.

After that the organizers went
after the L. A. scrap workers. Other
unions had bypassed these workers,
Seeliger said, because they were
mainly Mexican and African
American. "They were getting 25
cents an hour, no overtime, no condi-
tions at all," he said.

Local 26 organized all the scrap
mills in the L.A. area, and did a little
more. Many union contracts actually
had different language for black and
white workers and the union fought

Seeliger on the deck of the Lane Victory during the Harry Bridges 100th birth-
day celebrations.

Longshore retired,
deceased and survivors
RECENT RETIREES: Local 13—
Donald Page; Local 27—Eugene
Lauderback, Emory Keys; Local 34—
Eddie J. Williams; Local 54—Genn
Myers; Local 62—John R. Thomas;
Local 63—Dale Purdy; Local 91—
Theodore Lira Jr.; Local 94—John
Alexander.

DECEASED: Local 7—Robert
Evans (Dolores); Local 8—Zachary
Holzman; Local 10—August Nevels
(Dorothy), Frank Howard (Daiquan),
Edward Toomey, Isaac Ashford; Local
13—Albert Amador (Ruth), Duane
Martinez (Josephine), Harold
Heermance (Lois), Vince Cristino
(Rose Marie), Leonard Perkins; Local
19—Lorenzo Bussanich (Katherine),
Albert Pitzen; Local 21—Arthur
Hautala (Iris); Local 23—Andrew
Dobiash (Lenora Jean), Joel Reed
(Maxine); Local 24—Joyce Loftin;
Local 34—William Page (Juanita);
Local 54—Louis Davenport (Ruby);

Local 60—Marshall McManus; Local
62—Lester Nelson Sr. Local 63—Earl
Guthrie (Agnes); Local 91—John
Lewis (Eleanor). (Survivors in paren-
thesis.)

DECEASED SURVIVORS: Local
8—Ruth Douglass, Shirley Proffitt;
Local 10—Marcella Churich, Jean
Flint-Cooney, Lethe General, Helen
Beckmann, Pearl Chilton, Ruby Byars,
Mary L. Rodriguez; Local 13—Arvilla
Beachler, Carmen Aguila, Alice
Thayne; Local 14—Laverna
Helgeson; Local 18—Naomi
Napoleon; Local 19—Evelyn
O'Donin, Lois Oakes; Local 23—
Irene Conklin; Local 34—Josie
Preston; Local 40—Clara Smith;
Local 50—Edith Schenk; Local 51—
Margaret Plaster; Local 54—Norma
Kettelhake, Elizabeth Welch; Local
60—Marion Southard; Local 91—
Arkania Burnley, Alice Heffernan;
Local 94—Margaret Warner.

Thi DISPATCHER a 1 1

Sergeants Thad Black and Loyd Seeliger trained the Longshore Battalion for
action in the Mediterranean and the Pacific during WWII.

that, insisting on one contract for all.
The companies paid women less than
men and Local 26 also fought for gen-
der equality. By August 1938, the
union had an industry-wide contract
for nine drug warehouses.

Seeliger was 35 years old when the
U.S. entered World War II. A long-
shoremen's battalion formed in
Seattle and he and Thad Black, an
ILWTJ longshoreman, volunteered as a
trainers. A merchant seaman des-
cribed what happened next in the July
14, 1944 Dispatcher:

"In a few months Black and
Seeliger had instructed these enlisted
men to use lift boards and jitneys, to
drive winches, and to rig and handle
ship's gear in cargo. In short, they
whipped them into reasonable facsim-
iles of West Coast longshoremen,
which means they were almost as
good as the best."

When the gang shipped out to the
Mediterranean to do the longshoring
for the invasion of Sicily, Black and
Seeliger went along. They held the
rank of sergeants in the Army Corps of
Engineers. They sailed to India after
that, often under heavy air attack as
the Germans tried out their new glid-
er anti-shipping bombs on them.

The new crew of mostly Indian
dockers prepared for the big counter-
attack in Burma. They could dis-
charge a liberty ship's 10,000 tons of
cargo in three days, and they did it
frequently under air attack. Seeliger
received the Bronze Star for his skill
and bravery.

"He met my mother Muriel in
Calcutta, India," his daughter Cecilia
Litwin said. Muriel was in the British
Indian Army at the time. "They were
married in March 1946, while both in
the service."

The family came through San
Francisco and returned to Southern
California, where Loyd rejoined Local
26 and Muriel became active in the
Federated Auxiliary. Many dockers
had been replaced during the war by
African American longshoremen, who
faced displacement after the regular
workers were demobilized. Seeliger
was well remembered for his role in
helping the displaced workers get

new jobs, often on the docks. He
served as BA for many more years
and ran for Congress on the
Independent Progressive ticket in
1952.

One of his members, Jose
Noriega, had been screened by the
Coast Guard in 1951 and "approved"
to work on the docks during the era of
the McCarthy witch-hunts. Then in
1953 he was "unapproved," and
ordered deported to his native
Mexico. The Immigration Service
arrested Noriega in February 1954,
and held him for two weeks until his
wife could throw bail. Seeliger served
on the defense committee as it organ-
ized lawyers for the hearing.
Noriega's lawyer claimed one of the
same finks who testified against
Harry Bridges had set him up, but
Noriega passed away in 1956 with
much of the case unresolved.

Seeliger continued as BA and
served as a delegate to the 11th
Biennial Convention in 1955. During
a vacation to Texas in 1956 he found
a warehouse in Houston, Texas where
the workers really needed a union.
Within a few days he'd signed them
up and secured a contract with a
hefty raise.

"Only thing is," he told The
Dispatcher at the time, "that it might
be a little trouble servicing them in a
major grievance."

Seeliger worked as an inspector
on the docks for Koppell Brothers
until his retirement in 1979. Then he
and Muriel traveled the length and
breadth of the North American conti-
nent. He died Nov. 15, 2001 of a heart
attack. He is survived by his daugh-
ter, four grandchildren, six great
grandchildren and five great-great
grandchildren.

Loyd Seeliger's last union func-
tion was the celebration of Harry
Bridges' 100th birthday celebration
in Los Angeles last July. He rode the
float with the old timers in the
parade, and sailed with the liberty
ship Lane Victory out to Santa
Catalina Island. The Lane Victory is a
sister ship to liberty and victory ships
he had unloaded more than half a
century before.
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Books and videos about the ILWU are available from the
union's library at discounted prices!

BOOKS:

The ILWU Story: unrolls the history of the union from its origins to the present, complete
with recollections from the men and women who built the union, in their own words,

and dozens of rare photos of the union in action. $7.00

The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. $6.50

Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s

By Bruce Nelson: the most complete history of the origins, meaning, and impact of the
1934 strike. $13.00

The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By
David Wellman: the important new study of longshoring in the ILWU. $15.00 (paper-
back)

A Terrible Anger: The 1934 Waterfront and General Strike In San Francisco By
David Selvin: the newest and best single narrative history about the San Francisco events
of 1934. $16.50

The March inland: Origins of the ILWU Warehouse Division 1934-1938 By Harvey
Schwartz: new edition of the only comprehensive account of the union's organizing cam-
paign in the northern California warehouse and distribution industry $9.00

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the

ILWU. Features active and retired members talking about what the union meant in their
lives and what it needs to survive and thrive, along with film clips, historical photos and

an original musical score. $7.00

Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by

California Working Group, Inc., memorializes Harry Bridges through still photographs,
recorded interviews, and reminiscences. Originally produced for the 1990 memorial serv-

ice in San Francisco. $28.00

IMPORTANT NOTICE ON ION POLMCAL ACTION FUND
Delegates to the 30th Triennial Convention of the 1LWU, meeting in Honolulu,

Hawaii, April 7-11, 1997, amended Article X of the International Constitution to read:
"SECTION 2. The International shall establish a Political Action Fund which

shall consist exclusively of voluntary contributions. The union will not favor or disad-
vantage any member because of the amount of his/her contribution or the decision not
to contribute. In no case will a member be required to pay more than his/her pro rata
share of the union's collective bargaining expenses. Reports on the status of the fund
and the uses to which the voluntary contributions of the members are put will be made
to the International Executive Board.

"The voluntary contributions to the Political Action Fund shall be collected as fol-
lows:

"Up to One Dollar Fifty Cents ($1.50) of each March and July's per capita payment
to the International Union shall be diverted to the Political Action Fund where it will
be used in connection with federal, state and local elections. These deductions are sug-
gestions only, and individual members are free to contribute more or less than that
guideline suggests. The diverted funds will be contributed only on behalf of those mem-
bers who voluntarily permit that portion of their per capita payment to be used for that
purpose. The Titled Officers may suspend either or both diversions if, in their judge-
ment, the financial condition of the International warrants suspension.

"For three consecutive months prior to each diversion each dues paying member
of the union shall be advised of his/her right to withhold the contribution or any por-
tion thereof otherwise made in March and July. Those members expressing such a
desire, on a form provided by the International Union, shall be sent a check in the
amount of the contribution or less if they so desire, in advance of the member making
his/her dues payment to the local union for the month in which the diversion occurs.

"Those members who do not wish to have any portion of their per capita payment
diverted to the Political Action Fund, but wish to make political contributions directly
to either the Political Action Fund or their local union, may do so in any amounts
whenever they wish."

No contribution—I do not wish to contribute to the ILWU Political Action
Fund. I understand that the International will send me a check for the entire amount
of the Political Action Fund contribution ($1.50) prior to July 1, 2001.

tJ Less than $1.50-1 do not wish to contribute the entire amount to the ILWU
Political Action Fund. I will contribute . I understand that the International
will send me a check for the difference between my contribution and the entire amount
of the ILWU Political Action Fund ($1.50) prior to July 1, 2001.
D More than $1.50-1 wish to contribute more than the minimum voluntary con-

tribution ($1.50) to the ILWU Political Action Fund. Enclosed please find my check for

SIGNATURE

NAME

ADDRESS

LOCAL #thirr #

RETURN TO: ILWU, 1188 Franklin Street San Francisco, CA 94109
NOTE: CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS

ORDER BY MAIL
copies of ILWU Story@ $7 ea. =

copies of The Big Strike @ $6.50 ea. =

copies of Workers on the Waterfront @ $16 ea. =

copies of The Union Makes Us Strong@ $15 ea. =

copies of A Terrible Anger @ $16.50 ea.=

copies of We Are the ILWU @ $7 ea. =

copies of Life on the Beam@ $28 ea. =

copies of The March Inland @ $9 ea.=

Total Endosed

No sales outside the U.S.

Name 

Street Address or PO Box 

City State Zip

Make check or money order (U.S. Funds)

payable to "ILWU" and send to
ILWU Library, 1188 Franklin Street, San Francisco,

CA 94109
Prices include shipping and handling.

Please allow at least four weeks for delivery.
Shipment to U.S. addresses only

...when you need it most. That's what

we're all about. We are the representatives

of the ILWU-sponsored recovery programs.

We provide professional and confidential

assistance to you and your family for alco-

holism, drug abuse and other problems—

and we're just a phone call away.

ILWU LONGSHORE DIVISION 

ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ILWU WAREHOUSE DIVISION

DARE—Northern California
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
(800) 772-8288

ADRP—Oregon
Jim Cop
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206) 621-1038

ILWU CANADIAN AREA

EAP—British Columbia
Bill Moor
745 Clark Drive, Suite 205
Vancouver, BC V51 3J3
(604) 254-7911
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