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' PRESIDENTS REPORT
THE WAR AGAINST WORKERS
The AFL-CIO held its Convention in Las Vegas Dec. 3-6 amid
tragedy, war and recession (see
page 5). The union movement lost
631 members in the terrorist
attacks. Hundreds of thousands
more workers lost their jobs in the
aftermath, negating in one swift
blow the slow, painstaking work of
organizing to build the labor movement. And while Congress quickly
came to the aid of the alleged ailing
corporations, it couldn't find its
way to give extended unemployment insurance or health coverage
to suffering workers.
AFL-CIO President John
Sweeney was chided in the press
for his statement at the Convention
that Bush was carrying on two
wars—one against terrorism and
another against American workers.
"Isn't that a bit overstated?" the
L.A. Times' Marc Cooper queried in
an interview published Dec. 9. "I
wouldn't be saying it if I thought it
was overstated," Sweeney replied.
And he has good reason for his
position. It's not just the lack of
help from Bush and Congressional
Republicans for the immediate
after-effects of Sept. 11. The undermining of the economy with the
massive tax cuts for the rich (see
page 4), the destruction of more
American jobs with Fast Track (see
page 4), the elimination of workers'
retirement funds through the privatization of Social Security, the
criminalization of dissent with the
Patriot Act, and, for longshore
workers, the attacks on their livelihoods with the Port Security bill.
While the tragedy has had the
positive affect of bringing Americans together, that has a double
edge. It can make us forget, at least
for a moment, that we're not really
all the same, that there's a difference between those who toil for a
living and those who make their
living off other people's toil. As all
recent studies have shown,that difference, especially in terms of
income, is growing and growing. .
And those others are taking
advantage of the American public's
grief to jam through their agenda
even on as important an issue as
Fast Track. Without the slightest
pretense of consensus, they're taking a one-vote margin and riding it
as if it were a mandate. All this
from a president who actually lost
the election.
I was in Las Vegas a few days
before the AFL-CIO Convention for
the convention of the International
Labor Communications Association,
the organization of union publication
editors (where The Dispatcher won
two more awards, one for the Golden.
Turkey cartoon by Dis-patcher
graphic artist Jim Swanson that
graced the cover of our November
2000 issue and another for the threepart oral history of Harry Bridges by
ILWU Oral History Project Curator
Harvey Schwartz). Everyone was
talking about the beating workers
and their unions have been taking
since Sept. 11 and trying to figure out
how to stop it.
There are no easy answers, no
single silver bullet that will do the
trick. But it has to start with breaking the media blockade that implies
that Bush's alleged popularity
means he can do anything to workers and there will be no price to pay.
We have to start raising hell now.
—Steve Stallone
Editor

Historic Agreement with ILA, Teamsters
By James Spinosa
ILWU International President

other. And we have committed to mutual solidarity to make
sure our ports are union operations.
In the agreement the Teamsters recognize that the intraport
In front of the representatives of the entire American labor
work we have negotiated in our contract belongs to the
Union,
drayage
movement the International Longshore and Warehouse
the International Longshoremen's Association and the ILWU. As long as the container is in the control of one of our
International Brotherhood of Teamsters signed an historic employers, the work of moving that cargo and other equipment
agreement at the AFL-CIO Convention in Las Vegas Dec. 4. The directly between docks, marine terminals, rail yards, marine
document commits us to unity among ourselves and to justice cargo transport/transfer facilities and other port facilities is
for all workers who toil in our nation's ports. We pledged mutu- understood to be the traditional jurisdiction of the ILWU or the
al aid and support for each others' jurisdictions in the face of ILA on the East and Gulf Coasts. The Teamsters also recognize
continuing onslaughts from the employers and for the right of that longshore work and the maintenance and repair of longthe most exploited workers on the waterfront—the port truck shore equipment and containers is the traditional work of the
longshore unions.
drivers—to organize to secure their future.
Reciprocally, the ILWU and the ILA agree that over-the-road
While the action we took that day is vital, it is not new. Our
unions have a long history—our jurisdictions are adjacent and and long-haul drayage is the traditional work of the Teamsters
we regularly hand over cargo back and forth to each other. and will continue to be.
The agreement also commits each union to not allow
Sometimes our jurisdictions overlap and collide, and we have
had our conflicts. Other times we have cooperated and coordi- themselves to be used by an employer to circumvent the tradinated our efforts. and those times we have both done much tional jurisdiction of any of the other two unions. The document
recognizes that in certain situations the traditional jurisdiction
better.
of the unions overlap.
For
example,
Where that overlapTeamster and ILWU
ping exists at the time
warehouse locals in
of the signing of the
California
Northern
agreement.
the unions
have together negotiatneed not change that
ed Master Contracts
arrangement unless
with an employer group
they
agree to coopersince the 1950s. We
ate to remedy the situhave used our comation in the best interbined clout to win betests of their members.
agreements
and
ter
The three unions will
kept the employers
establish a Jurisdicfrom whipsawing us
Resolution
tion
other.
against each
Committee to resolve
Back in 1958 our
any disputes that may
legendary leaders,
ILWU President Harry Left to right: ILWU President James Spinosa, Teamsters President James arise.
Finally, the agreeBridges and Teamsters Hoffa and ILA President John Bowers celebrate their agreement at the AFLConvention, Dec. 4.
CIO
ment commits the
Jimmy
President
Hoffa, along with the leadership of the ILA, saw changes hap- ILWU and the ILA to support the Teamsters' campaign to organpening at the ports and had the foresight to know they had to ize port truck drivers, the lowest paid and most exploited workfigure out together how to respond. Mechanization and ers on the waterfront. In the ILWU tradition of solidarity we will
automation were changing how cargo was handled on the help bring justice for these workers and make our ports 100
docks, and the old work rules and jurisdictional divisions could percent union.
These are challenging times for American workers and
not address those changes.
By 1960 those discussions led to the Teamsters and the their unions. But they are particularly challenging times for
ILWU setting up a joint committee to study those changes, to those working on the waterfront.
Congress is considering a bill that would screen port workcome to agreement on how to divide the work and to resolve
any disputes over it. This resulted in a Memorandum of ers and ban some of them from working on the docks like it did
Understanding that was appended to the ILWU's collective bar- back in the McCarthy period. The employers are using the
gaining agreement with our employers in 1961, defining our recession and the war as an excuse to attack our union protections and have threatened government intervention in the
jurisdiction and theirs.
Now further technological innovations on the docks and ILWU's upcoming contract negotiations. This is the time when
changes in the way cargo is moved make it necessary for all of transportation unions have to stick together to protect our place
us—the Teamsters, the ILA and the ILWU—to do it again. on the docks.
But we are responding to the challenge with the strongest
Teamsters President James Hoffa, ILA President John Bowers
weapon
workers have—solidarity. Together our three unions
and the ILWU Coast Committee have spent many hours fashioning ways to protect our jurisdictions against employer have a strong grip on the transportation system in this country.
attacks. We have agreed on definitions of each others jurisdic- Together we are formidable foes. And together we intend to
tion to keep us from wasting our time and energy fighting each win!
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AROUND '111E ONION
TOURISM CRISIS SLAMS HAWAII

ALL HAIL LOCAL 10

The post-9-11 crisis sweeping like
a hurricane through the world
tourism industry has pummeled
Hawaii with particular force. To help
ease the impact, Local 142 has drawn
on the bonds among its members, its
roots in the community and its contract administration and negotiating
skills. Still, the forecast for the union
and the state remains cloudy.
"September 11 was a severe
blow—not as bad as 1945-49, when
the military shut down, but the worst
blow for tourism ever," said Dr.
Lawrence Boyd, a labor economist at
the University of Hawaii's Center for
Labor Education and Research
(CLEAR). "Over the next year, two
years, the situation will improve, but
until about September 2003 we'll be
dealing with a bad period."
Tourism employs some 207 million people worldwide, according to
Labour
International
the
Organization (ILO). Some 8.8 million
people could lose their jobs before the
current crisis resolves, the organization estimates—including 1.1 million
in the U.S.
In Hawaii, around 13,000 workSteve Stallone
ers have filed unemployment insurSan Francisco Labor Council Secretary-Treasurer Walter Johnson (above),
ance claims since Sept. 11, according
to Boyd. As many as 6,000 of them as well as California Labor Federation Secretary-Treasurer Art Pulaski and
worked in hotels. "We have people Alameda County Central Labor Council Secretary-Treasurer Judy Goff, came
with 20, 30 years ofservice laid offfor to longshore Local 10's membership meeting Nov. 16 to congratulate the rank
the first time," said ILWU Local 142 and file for the victory in the Charleston Five case and to thank them for taking
Social Services Coordinator Joanne the leadership role campaign.
Kealoha.
"You really showed the meaning of the word 'solidarity- the Cal Fed's
Many more hotel workers have
told the Local 10 members.
Pulaski
seen their hours cut. The lost hours
10 was the first to respond to the Charleston longshore workers'
Local
can also bring loss of health insurance,
money to their legal defense fund and two of its officers out to
sending
plight,
because employers tie coverage to
weeks of the police riot and the felony indictments of the
within
Carolina
South
steady full-time or part-time status.
10 invited Charleston ILA Local 1422 President Ken
Local
Five.
The more than 20 ILWU-repre- Charleston
Caucus where the Division took on the cause
Longshore
the
state,
in
the
address
Riley to
sented hotels, like others
have seen sharp drops in occupancy as their own. Throughout the nearly two-year campaign to drop the charges,
Fourteen were less than 60 percent Local 10 members led the Northern California defense committee and its many
full in November, and three fell below efforts to broaden the support of the Charleston Five.
40 percent, according to reports at
Local 142's Executive Committee
ers to continue the health insurance numbers do show there has been a
meeting Dec. 2-3.
Tourism accounts for more than a they had on their jobs by paying the change in revenues that need attention." In mid-term negotiations, the
fourth of Hawaii's economy, so the group rates themselves.)
units at King Kamehameha's Kona
critiwe
much
how
matter
"No
that
when
shudders
whole state
cize the legislature, there was a fun- Beach Hotel and The Orchid at
industry gets hit.
"When hotels become slow, other damental assumption that help for Mauna Lani Bay agreed to defer wage
members will be affected," said Star workers and their families had to be increases, Galdones said. In return
Medeiros, unit chair at the Westin there," said Local 142 Secretary- they got protection of status, which
Maui. "Tours don't come, the hotels Treasurer Guy Fujimura. "All the would preserve their benefits. The
don't buy goods. Local 142 has two bills were crafted already when the status protection means that fulltime workers would still be considbakeries, Holsum and Love's, and the special session met."
ered full-time, even if they didn't get
role
active
an
taken
142
has
Local
orders are down. Foodland is a local
hours.
full-time
direct
organizing
by
efforts
relief
in
over
the
all
shop
grocer, an ILWU
Management at the Mauna Lani
state. If people can't afford food, assistance and helping members
that's affected too. If orders drop for access other resources. The local Bay Hotel asked for a 20 percent
shipping, it could affect longshore. organized and contributed to food dis- across-the-board wage cut in late
Maui Pine depends on flights to send tributions on Oahu and Maui in September, sweetened by a status
out fresh fruit—that was a problem November. Individual members and freeze and continued medical benefits
in the first two weeks. It's a rippling officers also donated time, money and for laid off workers, said unit chair
canned goods to both drives. Two Richard Kaniho. So far the membereffect throughout the islands."
Some laid-off hotel workers were more distributions will take place in ship has resisted concessions.
The Westin Maui was headed into
holding two or three jobs, and have December.
on a re-opener before 9negotiations
the
Hawaii,
of
island
big
the
On
their
on
relying
by
through
pulled
without an increase,"
settled
other work. Some draw unemploy- local also teamed with other unions, 11. "We
"People were just
said.
Medeiros
State
ment insurance. Even workers who community organizations and
jobs."
have
to
happy
put
to
office
Takamine's
Dwight
are still getting a few hours can col- Rep.
The downturn is likely to hurt
lect unemployment in Hawaii. The together the Hamakua resource fair
state allows them to collect the differ- Dec. 2. More than 40 state agencies, negotiations for a while, said
ence between their wages and the social service groups and businesses CLEAR's Boyd. "Unions will have to
set up a sort of "one-stop shop" for negotiate in a miserable climate with
maximum unemployment benefit.
day that was open to anyone cop- thousands out of work," he said.
the
the
And unlike the U.S. Congress,
post-9-11 problems. Another "This is not to say the employers will
with
ing
a
passed
quickly
legislature
Hawaii
go on a union-busting binge, but it
raft of worker-assistance bills. fair is planned for January.
will be difficult to get any gains."
its
The local has also been using
Meeting in special session in late
Unions will also feel a fiscal
authority
negotiating
and
October, the legislature approved contracts
as layoffs and reduced hours
pinch,
leaders
Unit
members.
protect
to
a
threefunds,
housing support
month extension of unemployment from hotels all over the state went to cut into dues income.
"Everyone is waiting to see the
benefits, a small job creation program Honolulu Oct. 3 for an emergency
between last quarter and
difference
comcontracts'
and two health-insurance support training on using the
Medeiros said. "This will
one,"
this
work
and
seniority
on
plex
provisions
plans. One makes a low-cost state
capita, too. Some people
per
our
affect
opportunity.
who
people
for
available
medical plan
"There's no question that some think it won't matter to them. I say,
lost their insurance in post-9-11 layoffs. The other would subsidize hotels are taking advantage of the sit- 'Hello, wake up, this is going to affect
COBRA payments. (The federal uation," said Hawaii Division everyone.'
Though the typical holiday-seaCOBRA program allows laid-off work- Director Fred Galdones. "But the

son tourist rush will bring some people back to work, the rest of the union
needs get the message that Hawaii is
hurting, Kaniho said.
"Hawaii is in bad need of some
help," he said. "Go to Hawaii, it's
safe, it's beautiful—go take a vacation over there."
—Marcy Rein

ILWU CANADA WOMEN ORGANIZE
The newly formed ILWU Canada
Women's Committee held its first
meet-and-greet social evening Nov. 2,
2001 at the Maritime Labour Centre
(MLC) in Vancouver. All ILWU and
RWU-BC women, including casuals,
temps and retirees, were invited to
attend. More than 40 people turned
out for the evening, an exceptional
attendance for an inaugural event.
The gathering featured a variety
of guest speakers. Tom Dufresne,
president of ILWU Canada, served as
MC and introduced the first speaker,
Jane Staschuk from the BC
Federation of Labour. Staschuk outlined some of the issues and problems, including many important
women's issues the BCFL is currently dealing with. Doug Sigurdson,
president of foremen's Local 514,
encouraged more women to get
involved in labour studies, organizing
efforts, and collective bargaining, and
stressed the importance of women
taking active roles in unions.
Stephanie Loranger, First Vice
President of Local 517, talked about
her experiences as a union officer and
discussed why she chose to be part of
her local. Loranger talked about various changes and improvements she
had noted, and emphasized the
importance of women pursuing positions in their respective locals.
The evening's keynote speaker
was Kelly Miner, a representative
from RWDSU (Retail Wholesale
Department Stores Union) in
Saskatchewan. Miner told the assembly about the trials and troubles of
forming a Women's Committee in the
RWDSU. Though a certain amount of
difficulty is inevitable, she said, it was
well worth the effort.
Various union notables also
attended, including Lyyli Ellip,
retired past president of Local 517;
Bruce Northway, president of Local
520; Bill Carrigan, interim president
of Local 522; Bob Ashton, president of
Local 500; Brian DeBeck, provincial
rep for RWU-BC; Nick Volkow, president of RWU Local 580; Hugh
Wagner, secretary treasurer of Grains
Services Union; Barb Williams, vice
president of HRCEBU Local 40; and
ILWU labour organizer Kathrine
Union women from
Wunderlich.
various locals and areas were well
represented, and there was a good
deal of talking and socializing after
the speakers.
The ILWU Canada Women's
Committee is working toward gaining
official committee status at the
upcoming ILWU Canada convention
in March 2002. You can visit its web
site (www.ilwu.ca, click on ILWU
Women) and a brochure outlining the
committee's objectives and future
plans, is also available for interested
union members.
The committee would like to
extend an invitation to ILWU and
RWU-BC women who would like to
attend committee meetings held
every month at the MLC. Seating is
limited, so please contact Shirley Jaco
at (604) 254-8141 if you would like to
attend or if you have issues to discuss
with the committee.
The ILWU Canada Women's
Committee can be contacted by e-mail
at: ilwuwomen@ilwu.ca.
—Betty Perverzov
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Bush's 'economic stimulus' package

Unions organize to stop the gravy train for the rich
By Marcy Rein
irst, the bad news. The
biggest layoffs in more
than two decades have
pushed close to a million people
out of work since Sept. 11,
according to the Bureau of
Labor Statistics. Workers in
nearly every sector are feeling
the fallout—and big businesses
and rich people are lining up for
handouts. Tax cuts for corporations and upper-income families
make up almost 90 percent of
the "economic stimulus" package passed by the U.S. House of
Representatives. The measure
would stiff workers, speed up
the transfer of wealth from the
poor to the rich—and do little to
push-start the economy.
"The Republican answer to
any problem is, 'Cut taxes and
give benefits to the rich," said
Guy Fujimura, SecretaryTreasurer of ILWU Local 142,
itself hard-hit by layoffs. (See
story, page 6.) "It's an ideological approach to government. They're
using 9-11 to push what they were
pushing in the first place."
Now, the good news. This gravy
train can be stopped. Senate
Democrats, their spines firmed by
union pressure, are maintaining that
any economic stimulus package must
address workers' needs. Senate
Majority Leader Tom Daschle (D-SD)
wanted to bring all sides to the table
together to work out a deal—leaders
from both parties in both houses plus
representatives from the Bush
administration. Those talks have
stuttered. At Dispatcher press time,
no one was putting money on a bill
coming out this year.
"Labor has defined the agenda for
worker relief and kept the pressure
on Congress to provide effective stimulus by getting money in the pockets
of laid-off workers," said Oregon
AFL-CIO President Tim Nesbitt.
Common sense and a slew of economic studies bear out that unemployment insurance helps increase
economic activity. Unemployed workers need and use the funds to buy groceries, gas for the car and other
necessities. A 1999 study by the U.S.
Dept. of Labor found that every $1
invested in unemployment benefits
would increase the GDP by $2.15. By
contrast, a September 2000 study by
the National Bureau of Economic
Research showed that the rich do
indeed save more.
But only about 10 percent of the
spending in the Republican plan goes
to worker assistance, according to the
Center on Budget and Policy
Priorities. The plan's extensions of
unemployment insurance benefits
will leave out millions of workers.
The extensions wouldn't be available
until mid-March, and then in only 20
states at most—those states where
unemployment runs 30 percent above
the June/July/August average.
Without changes in the rules,
many workers needing unemployment benefits won't be able to get
them anyway. Most states only cover
about 35 percent of their unemployed
workers, according to economist
Jeffrey Wenger at the Economic
Policy Institute (EPI). Part-time
workers can't get benefits, and workers who change jobs frequently, have
large seasonal variations in pay or
just got a job have a hard time, he
said. "The workers with the most
exposure to the market are least protected," Wenger said.
Benefit levels also fall far below
what would be necessary to provide
for a family's basic needs. EPI calculated that on a national average,

1991," according to a joint study
by CTJ, Public Campaign and
4<niokKi the Institute on Taxation and
Ozootr
Economic Policy.
"To go up against corporate
money, we have to use our
strength, which is people," said
national AFL-CIO spokesperson Kathy Roeder.
The Federation jumped out
early with recommendations
for a worker-centered economic
stimulus plan. This would
include:
• providing federal funding
for a 13-week extension of
unemployment benefits;
• increasing weekly unemployment insurance payments
by 15 percent;
• expanding unemployment
coverage by including part-time
workers and counting most
recent earnings when determining who's eligible;
• offering laid-off workers
Medicaid coverage or a direct
subsidy for 75 percent of the
their accountants are at finding loop- cost of continuing employer-provided
holes. The bill passed in the House insurance under COBRA.
includes not only a repeal, but a
To publicize this plan, the
rebate of all the minimum tax pay- Federation coordinated rallies and
ments made in the last 15 years. IBM press conferences Nov. 2 in 18 states
would get $1.4 billion, Ford $1 billion with senators who most needed to
and General Electric $671 million, for hear from workers. It has followed up
just a few examples, according to by working with its Internet activist
Citizens For Tax Justice (CTJ).
network, state federations and local
As it is, corporations shoulder labor councils to generate calls, letonly 10 percent of the federal income ters, and visits to senators' home
tax burden now, half of what they offices by unemployed workers and
paid in the 1960s, according to U.S. other union and community activists.
Senator Byron Dorgan (D-ND).
Consistent, direct contact with the
The Republican proposals offer senators and their staffs helps more
yet one more proof that money doesn't than anything else, Roeder said.
talk, it swears. "Sixteen profitable cor"If Congress recesses without a
porations, which will receive $7.4 bil- bill, it would be a perfect time to go
lion in immediate alternative mini- visit their home offices," she said.
mum tax rebates if the 'stimulus' bill "Tell them working families haven't
passed by the House becomes law, are stopped thinking about what they are
the source of $45.7 million in contri- doing to help."
butions to federal campaigns since
WWW.SOLIDARITY.COM/HKCARTOO

F

unemployment benefits would fall
$1,317 short of basic needs for a single-parent family with two children.
"The House Republican leadership has chosen to provide massive
tax cuts for special interests and the
wealthy, while leaving the meager
entrails for the recently laid-off worker," the IBU Hawaii Region Executive
Board declared in a resolution passed
unanimously and forwarded to
Congress.
The Republican package contains
four main tax cuts: a reduction in the
capital gains tax, a quicker reduction
of the upper-income tax rate from 28
percent to 25 percent, a change in
depreciation rules, and repeal of the
corporate alternative minimum tax.
The alternative minimum, enacted during the Reagan years, ensures
that all corporations pay at least a little something, no matter how good

Republicans jam Fast Track through
By Brian Davidson
ILWU Legislative Assistant
In one of the most conniving,
anti-worker displays seen on Capitol
Hill, the House of Representatives
voted to give President Bush Fast
Track authority to negotiate free
trade agreements that will harm
workers and the environment with
limited Congressional debate and no
amendments. The final vote was 215
to 214.
The vote itself was historic.
Speaker of the House Dennis Hastert
(R-IL) and Democratic Leader
Richard Gephardt (D-MO) gave the
closing speeches for their respective
sides. Hastert unashamedly used the
flag and the war on terrorism to make
his case.
"Voting 'no' would undercut the
president at the worst possible
time...the eyes of the world are
watching this vote," Hastert said.
Gephardt related a moving story
about how unionism is affected by
Fast Track. "I was in Puebla, Mexico
recently and I met with people in a
factory there that went on strike, put
together an independent union,
something that hasn't often happened. And they won their strike
because the leader of the new independent union, a woman, went to
each house of every worker in that
plant and got them to support the
strike. And they said to me when I
met with them, how great it would
have been had we had a provision in a
trade treaty with Mexico that they

could have used to try to get labor
laws in Mexico to be properly
enforced, so it would have been easier
for them to succeed..." In his attempt
to send the bill back to committee,
the ranking Democrat on the House
Ways and Means Committee, Charlie
Rangel (D-NY) pointed out that "we
shouldn't use the flag in the fight
against terrorism loosely"
In addition, the mechanics of the
vote itself were highly suspect. The
Republicans only allowed one hour of
debate and no amendments. The vote
on final passage was to be a 17-minute
electronic vote—but the voting went
on for at least twice that long. At the
end of the allotted time, the bill failed
204-206. But the voting remained
open as the strong-arm tactics of the
Republicans continued.
The textile-producing states were
promised that Bush would not allow
more Pakistani textile and apparel
imports and that no more trade bills
would be brought to the House floor
until the law is changed to require knit
and woven fabrics to be dyed and finished in the United States. That was
enough to buy many of their votes.
Meanwhile, the ILWU had some
success with its grassroots lobbying
efforts. Many ILWU rank-and-file
used www.ilwu.org to send a message
to their Member of Congress to vote
"no" on the Thomas Fast Track proposal. Fast Track has been a major
focus of the Washington Office lobbying efforts this year—and it paid off.
Twenty-one Democrats crossed party

lines to vote for the Fast Track
scheme—far less than in previous
votes. In ILWU states, the only
Democrats to vote wrong were Susan
Davis (San Diego, CA), Cal Dooley
(Fresno, CA) and Norman Dicks
(Bremerton, WA). The real story is
the Democrats who voted wrong on
Fast Track in 1998 and switched their
position to vote "right" in this goaround. Those members were Anna
Eshoo (CA), Jane Harman (CA),
Darlene Hooley (OR), Zoe Lofgren
(CA), Jim McDermott (WA), Ellen
Tauscher (CA). Earl Blumenauer
(OR), who abstained in 1998 voted
"no" this time.
The battle now moves to the
Senate. The House bill will serve as
the base bill and hopefully, there will
be changes in Committee. Senator
Max Baucus(D-MT) has proposed setting up an independent Congressional
Trade Office to examine trade policy
and assist members in crafting legislation. Majority Leader Tom Daschle(DSD)does not intend to schedule a vote
on Fast Track in the Senate until next
year. But the prospects for defeating
Fast Track in the Senate are dim—the
overwhelming majority of Senators
support free trade.
There has been more traffic on
the ILWU web site related to Fast
Track then ever before. Hopefully,
this will continue both with the
Senate Fast Track vote as well as
other issues, and the site can be one
more way ILWU is connected to the
political process.
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WTO concludes Qatar meetings
By Tom Price
he tiny Emirate of Qatar at the
end of the Arabian peninsula
pokes out into the Persian
Gulf, nearly half way around the
Earth from Seattle, the site of the
disastrous 1999 WTO meetings. It
would be hard to get much farther
away from Seattle and still be on this
planet, and that was the just the idea
for the Fourth Ministerial meeting of
the World Trade Organization held
Nov. 9-14.
While you can still get a beer in
the foreign sector of Doha, Qatar's
capital, elections and demonstrations
aren't allowed. Qatar shut protestors
out by allowing only people with WTO
credentials in. But protests still
occurred, with the help of a few credentialed people. That included the
International Confederation of Free
Trade Unions, representing 125 million unionized workers around the
world. They snuck picket signs into
meetings and taped their mouths shut
in support of the world's six billion
people who have no voice in the WTO.
The WTO agreement, fasttracked through Congress in 1994,
allows foreign corporations to file
claims against governments whose
laws might harm their profits. Those
claims are decided by a secret threejudge panel behind closed doors. If a
government loses the decision, its
laws must be repealed or changed, or
the offending country will face serious trade sanctions. The U.S. has
agreed to this infringement on its
sovereignty.
When the Qatar meeting ended
with the 144 trade representatives
still at each others' throats, they had
no police riots to blame, no tear gas
to wash out of their Gucci suits. They
had to lock themselves in a room to
draft a final 10-page statement that
reflected more their fractiousness
than their agreements.
Still, great mischief was done.
The Bush regime put U.S. anti-dumping laws on the chopping block,
despite resolutions to the contrary
passed Nov. 7 by the Republican-controlled House of Representatives
with Senate concurrence.
The United Steelworkers oppose
foreign companies' ability to "dump"
steel here by selling it at less than
cost. Last month the second largest
U.S. steelmaker, Bethlehem, went
bankrupt. If it goes down 15,000 jobs
will be lost, as well as 45,000 more
that depend on USWA paychecks.
Bethlehem is the 26th steelmaker to
go bankrupt since 1998, the other 25
companies laid off 27,000 jobs, half of
those in 2001.
During the 2000 campaign Al
Gore promised not to sign trade
agreements that didn't support the
environment and labor rights. Bush
said he would not link trade to "nontrade" issues. Clinton's attempt to
include labor standards in the Seattle
WTO round was one cause of its collapse. Developing countries in Doha
again opposed labor and environmental standards and got no opposition
from Zoellick.
USWA past President George
Becker, who marched with the ILWU
in Seattle, got into Qatar as one of 40
trade unionists selected as observers.
He and the union's legislative director, Bill Klinefelter, reported back
from Doha.
"The apparent goal of the WTO
is to eliminate forever the idea that
trade and labor rights can or should
be linked," Becker and Klinefelter
said in their report. "The ICFTU and
some governments like South Africa
are trying hard to defend labor
rights. Clearly the one country that
could make the difference—the
U.S.—is sitting on the sidelines."
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Labor and human rights advocates made mischief in the WTO meeting gallery
when they pulled out hidden signs. They taped their mouths shut, symbolic of
the lack of a public voice in the WTO. Third World unionists were demonstrating for labor rights in their countries, while their rulers on the floor opposed
labor rights. Maude Barlow, on the left in the sweater with scarf, is chair of the
Council of Canadians. In the suit on the right is Bill Jordan, General Secretary
of the ICFTU.
While the rulers of many third
world countries opposed labor standards, they got little in return. One
small victory came at the expense of
drug companies. Current wro rules
call for all countries to pay drug companies huge licensing fees, making
the drugs as expensive there as in the
U.S. In the future developing countries will be able to avoid patents during health emergencies. However, the
deal leaves intact intellectual property rules that require developing countries to pay royalties for seeds and
medicinal herbs that often originate
in those same countries.

Developing countries opposed
expanding "investor rights" deals
allowing foreign corporations to overturn local laws and privatize public
services. Elimination of "tariff and
non-tariff barriers to environmental
goods and services" appeared in
Article 31 of the final statement at
the last minute and many ministers
had no idea where it came from. That
opens the way to privatize water
resources and strike down local environmental laws.
U.S. trade representatives hope
to improve investor rights in
exchange for ending U.S. farm subsi-

dies, bypassing Congress' power to
write law. U.S. farmers complained
about Europe's direct export subsidies, but got nowhere.
The U.S. Constitution gives
Congress the power to write trade
bills as well as farm bills, but Bush
sought and got "fast track" authority
to negotiate treaties and ram them
through Congress with limited
debate and no amendments.(See fast
track story on page 4)
The Constitution took another
beating last month when the
Supreme Court refused to hear an
appeal of a steelworkers' suit against
NAFTA. The USWA sued and lost
two years ago in lower courts, claiming NAFTA was unconstitutional
because it hadn't been passed by a
two-thirds vote as a treaty in the
Senate. NAFTA was fast tracked
through Congress in 1993.
China became the seven-ton elephant in the tent when it was welcomed into the WTO at Doha. In
many ways it was the WTO that
joined China. With extreme low
wages and poor performance on
workers' rights and the environment,
China's labor conditions can become
the world's bottom standard. Its
manufacturing base has grown huge
with American investment as the
de-industrializes.
rapidly
U.S.
Increasing imports from China will
drive out more U.S. manufacturing
and textiles. Without manufacturing
there will be fewer U.S. products
shipping out, and a poorer American
population will import fewer containerized goods.
"China's entry into the WTO has
even the employers concerned about
competition with products made in
violation of workers' rights," said G.
Rajasekaran, Secretary-General of
the Malaysian Trades Union
Congress. "Basic labor standards are
now at risk in many developing countries."

AFL-CIO Convention stresses organizing, political action
he AFL-CIO held its 24th
Biennial Convention in Las
Vegas Dec. 3-6 to map its plans
for the union movement's future,
focusing on strategies for organizing
and political action. The convention
is the governing body of the AFLCIO, with nearly 1,000 democratically elected delegates representing
more than 13 million working people
of its 66 affiliated unions.
In his keynote address, AFL-CIO
President John Sweeney said the
Bush was involved in two wars—the
war on terrorism and the war on
American workers. He blasted Bush,
Congress and their corporate allies
for their callous attitude toward
workers—who were the victims ofthe
terrorist attacks and the heroes in
the aftermath—by denying them
extended unemployment insurance
and help keeping their health benefits while seeking and getting
bailouts and tax cuts for corporations.
"At a time when workers are
being laid off by the hundreds of
thousands and families are mourning
loved ones and sending others into
combat, corporate American is on the
prowl of more profits," he said.
The Convention denounced
Bush's economic stimulus package as
a tax giveaway to the rich and
demanded a variety of changes for
working families including aid for
manufacturing, fair trade instead of
free trade, extended benefits and
expanded health care for the jobless
and an all-out effort to bring down
unemployment.
Sweeney promised labor would
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fight back against Republican lawmakers both in next year's elections
and in future organizing.
"Let us change the face of politics
by electing thousands of union members to office, and change the course
of government with the biggest legislative and political counterattack in
our history," Sweeney said.
The AFL-CIO will do this by
pumping more money into organizing
and continuing to encourage affiliate
unions to put 30 percent of their
budgets into organizing. (The ILWU
has been doing this since its 1997
International Convention.) The
object is to increase organized labor's
numbers, their density and their
influence on the job and at the ballot
box.
"Organizing is an A-number-one
priority for the union movement and
that hasn't changed," Sweeney said.
The AFL-CIO will also concentrate its political operations on 83 key
races in the 2002 election and maximize union voter turnout, which at
26 percent of the electorate in the
2000 election was double their proportion of the population. All
endorsed candidates will have to be
backers of union issues and support
for the right to organize will be a litmus test for them. Union leaders said
that President Bush's present high
popularity should not affect next
year's election and would not change
the federation's efforts to educate
members about issues and comparisons of stands by various candidates.
The Convention also reiterated
the stand it took two years ago,
strongly supporting comprehensive

immigration reform. That includes
legalizing undocumented workers
and a crackdown on employers who
use immigration laws against those
workers, while using competition
from undocumented workers to drive
down wages of other workers.
In the Convention's most electrifying speech, Jesse Jackson urged the
labor movement to take its fight for
civil rights to the streets.
"It's time to march again. It's
time to fight back. It's time to take
the offensive," Jackson declared, further linking civil rights, the right to
organize and the battle against terrorism. "We must fight terrorism
wherever it manifests itself. Denying
the worker the right to organize is a
form of economic terrorism."
At the ILWU President Jim
Spinosa, Teamsters President James
Hoffa and International Longshoremen's Association President John
Bowers signed an historic unity
agreement acknowledging each others' jurisdictions and committing the
three unions to cooperating in the
Teamsters' drive to organize the
50,000 port truck drivers around the
country. The Convention also recognized the victory of the Charleston
Five and ILA Local 1422 President
Ken Riley, who led the campaign,
received a standing ovation.
The current officers of the AFLCIO, President Sweeney, Vice
President Linda Chavez-Thompson
and Secretary-Treasurer Richard
Trumpka were all reelected to another term.
—compiled from reports by Press
Associates, Inc.
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PRINCE RUPERT PORT
WORKERS JOIN ILWU
ILWU Canada officers and
organizers were busy negotiating a contract with the Ridley
Coal terminal at the Port of
Prince Rupert last April when
workers employed by the port
there asked for a meeting. They
were motivated by years of gender discrimination and mistreatment by management.
Organizer Kathy Wunderlich
responded, and within a day
they had all signed union cards.
By July the Canadian
Labour Relations Board ruled
the union's support was so
strong the workers deserved
card-check recognition, an
immediate recognition of union
rights. Then management filed
a challenged with the CLRB,
which serves much the same
function as the NLRB in the
U.S., over the composition of the bargaining unit. None the less, the union
insisted on immediate bargaining and
in late November asked the CLRB for
a bargaining order requiring the port
to negotiate a contract.
The 11 year-round port workers
do mainly office clerical work. The
unit includes two maintenance workers. Two additional boat workers will
join the unit, an operations officer
and a deckhand. They operate the
Port Authority boat. Their jobs
include enforcing harbor laws, watching for speeders and controlling harbor traffic.
Port work expands in the summer, and this presents a problem to
union labor in the area.
"They hire seasonal casual workers, sometimes a hundred people,"
Wunderlich said.
The strategic location of Prince
Rupert makes its ILWU jurisdiction
especially important. That 16,000
person city, on British Columbia's
extreme northwestern coast, has the
deepest all-weather harbor in North
America. With a 30-hour advantage
in sailing times from the West Coast
to Japan and Korea, the port also connects with the efficient Canadian rail
system for a direct line to the U.S.
Midwest.
The Canadian National Railway,
built with taxpayer money and privatized in 1995, hurls cars along at
speeds U.S. railroaders can only
dream of. The shipping line distance
from Yokohama to Chicago is only
7,200 nautical miles, compared with
8,400 nautical miles for cargo coming
through Los Angeles. Since the imposition of NAFTA, the CN has bought
rail lines from Chicago to Mexico, and
can now move containers from
Vancouver or Montreal straight
through the heart of the U.S. to
Mexico with barely a stop to take on
diesel fuel.
The labor board concluded its
hearings and has yet to reveal its
decision on the composition of the
unit.
Coastwise solidarity can only be
improved with the addition of port
workers in Prince Rupert. Ridley coal
is now on board with the ILWU, and
ILWU Canada's longshore Local 505
already handles the dock work.
"It's a small unit, but its potential for Prince Rupert is large,"
Wunderlich said.
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six months. The deal they approved
by an 88 percent majority even
topped the agreement they signed
last spring.
Sound odd? Like many campuses,
TESC contracts out its food services.
When the 50-plus Evergreen food
service workers began organizing
more than a year ago, Fine Host held
the contract. The workers won ILWU
representation Jan. 11, 2001, after a
determined campaign stoked by solid
community support. Though Fine
Host had less than a year left at
Evergreen, it agreed to bargain with
the newly organized workers. The
agreement ratified in early June
clearly established the union's position on campus.
When Bon Appetit came in as the
new contractor, it knew it was dealing
with a union shop, negotiating team
member Jeremy Edwards said. "Bon
Appetit recognized us voluntarily"
Edwards said. "They're very imageconscious and like to see themselves
as socially progressive."
But Bon Appetit quickly lost its
halo with the Evergreen workers by
rearranging the way the food service
ran, disrupting schedules and job
assignments.
"They put people in jobs they didn't have the skills to do well," negotiating team member Dori Horovitz
said. "It was a set-up for failure. A
handful of the most senior people
quit. One woman who'd been there
for 17 years, through several company changeovers, left calling it a
'sweatshop,' she was so disgusted."
The company's blunder proved
the union's gain. "A lot of the people
who were the most reticent or hostile
before are some of the most prounion now," Horovitz said.
Negotiations began Oct. 17 with
workers and community supporters
on alert, but no mobilizations were
needed. The two sides took care of
business in just three sessions. "The
company was really frank with us,"
Edwards said. "It was smoother than
the first time, because they were
more professional," he said.
The union team made seniority,
job security and a grievance procedure its top priorities, Edwards said.
The new contract retains a strong
grievance procedure and just-cause
language. The workers wanted seniority unit-wide, and Bon Appetit
wanted it by job classification. As a
—Torn Price compromise, they set up four broad
categories of workers and will figure
EVERGREEN FOOD SERVICE
seniority in each. The most senior
WORKERS GET SECONDS
workers get preference in scheduling,
ON A FIRST CONTRACT
transfers, promotion, layoff and
Food service workers at The recall. The last two make a big differEvergreen State College (TESC) in ence, as the workforce expands and
Olympia, Wash. ratified a first con- contracts with summer conferences
tract Nov. 26 for the second time in and school-year breaks.

Bon Appetit came in with a
harsh, two-page no-strike clause. The
team bargained it down to simple nostrike, no-lockout language. The company wanted to exclude students and
part-timers from the unit. Many of
the workers are students, including
team
members Edwards and
Horovitz. That proposal died. In fact,
part-timers will get a small benefit
for the first time under this contract—the employer will pay for parking or bus passes.
The workers wrestled vacation
accrual rates back up to the level
they'd negotiated with Fine Host,
getting themselves much more than
the typical Bon Appetit contract
gives.
In a public meeting before TESC
accepted its bid to run the food service, Bon Appetit mentioned it never
paid less than $8 per hour. The team
made the company stick to its boast.
New hires will start at $8 an hour in
most jobs, $9 for the more skilled.
Before they went union, the
Evergreen Food Service workers
earned an average of $7.28 per hour.
The new agreement took effect
Nov. 30. "It's been tumultuous since
then," Horovitz said. "They're learning the contract, and we're working
on interpreting it." When people
return from the holiday breaks, the
more experienced activists will
launch steward training and contract
education.
The Evergreen workers will
belong to warehouse, retail and allied
Local 5 in Portland, Oregon and have
a representative on Local 5's executive board, but longshore Local 47
will help with servicing. Local 47
President Keith Bausch sat in on all
the negotiating sessions. Local 5
Union Representative Ryan Takas
also attended, as did Vice President
Meredith Schafer and Executive
Board members Jeff Hensley and
Diane Brodie.
—Marcy Rein

SMALL FIRM BREAKS LABOR LAW
IN A BIG WAY
The NLRB found Recycling
Industries guilty of such numerous
and serious violations of labor law
that it ordered the small Sacramento
firm to recognize and bargain with
ILWU warehouse Local 17.
The Nov. 20 decision brings a
long-sought goal within reach of the
14 mainly Latino workers at
Recycling Industries who collect,
sort, and process paper trash from
State of California office buildings
and other sites. They first called the
ILWU in 1999, fed up with the low
wages and measly raises the company
offered. Management gave them all a
$1 per hour raise and promised more.

The workers backed off the
union drive.
Then the promised raise
didn't come through, and the
workers called the ILWU again.
Two-thirds of them signed
union cards, and they filed for
an NLRB-supervised election
May 25, 2000.
"Having learned on May 26
that its employees were engaged
in union organizing, Respondent [the company] embarked
on a course of unlawful conduct
designed to undermine and
evade its employees' efforts in
that regard," NLRB Administrative Law Judge Jay Pollack
wrote in his decision.
The company announced
raises that ranged from 90 cents
to $3.70 per hour and took effect
just five days before the election. It brought in a unionbuster, Joe Sanchez, who told
the workers that the company
would close or go bankrupt if the
ILWU came in. The day before the
election, the company held a raffle
with hefty cash prizes—but workers
had to fill out a questionnaire about
their views on unions and review it
with a supervisor in order to enter.
The ILWU lost the election July
6, 2000, but Recycling Industries kept
up its anti-union campaign. A supervisor initiated an anti-union petition.
The company repeatedly suspended
one union supporter, Juan Orozco,
and fired another, Jose Hernandez.
Labor law forbids management sponsorship of anti-union petitions and
discrimination against union supporters.
The ILWU filed several unfair
labor practice charges against the
company. The NLRB found merit in
those charges, and issued complaints
and a recommendation for a bargaining order Feb. 28, 2001. The Board
only issues such orders when it
believes the employer broke the law
and poisoned the workplace atmosphere so badly that a fair election
would be impossible, and only if it
believes a majority of the workers
supported the union before the lawbreaking began.
When deciding to issue a bargaining order, the Board looks for "hallmark" violations, said Bill Carder, the
ILWU's attorney on this case. These
are violations likely to have deep and
long-lasting effects. Firing union supporters, threatening to close a plant
and granting wage increases to
thwart a union drive are all considered "hallmark" violations, he said.
"The wage increases standing
alone would have been enough to get
the bargaining order in this case,
especially because they were such
large increases delivered to members
of such a small unit so close to the
election," Carder said.
Judge Pollack also ordered
Recycling Industries to re-hire
Hernandez and pay lost wages to him
and Juan Orozco—with interest. The
company has until Dec. 18 to appeal.
—Marcy Rein

CONTACT YOUR ORGANIZER
Northern California Organizers
Jerry Martin

415-775-0533

Agustin Ramirez

415-775-0533
916-371-5638

Columbia River Organizer
Michael Cannarella

503-223-6057

Puget Sound Organizer
Paul Bigman

206-448-1870
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murders at Coke

every five trade unionists
killed in the world, three were
Colombian, according to a
fter the leader of their
recent report by the United
union was shot down at
Steel Workers.
the gate into the plant
The AUC is backed by elewhere they worked, Edgar
ments of the business and ecoPaez and his coworkers at the
nomic elite behind the scenes.
Coca Cola bottling plant in
are powerful economic
-There
Carepa, Colombia tried for four
interests that support the
years to get the country's
paramilitaries," said Robin
courts to bring the people
Kirk, who monitors human
responsible to justice. Instead,
rights abuses in Colombia for
some of the workers themHuman Rights Watch. "And
selves wound up behind bars,
they do target trade unionists,
while they watched the real
and attack union leaders
murderers go free.
again and again."
If Colombian courts and
Morales agreed. "The
the Colombian government are
paramilitaries don't act by
incapable or unwilling to
themselves. They are an
ensure justice, they reasoned,
armed wing of the same miliwhy not reach outside the
tary forces and government
country for help? Since Coca
structures that have historiCola is a huge transnational
cally taken positions against
corporation, based in Atlanta.
us. In Colombia, they're called
Georgia, why not use the U.S.
the army's 'sixth division."
courts instead? And who better
Despite the wave of death
Colombian
union
to help a
and violence, U.S. aid to the
challenge a huge U.S. company
Colombian armed forces has
than a powerful U.S. union?
grown rapidly. Under Plan
This was the logic that led
Colombia, the U.S. has funthe Colombian union, SINALneled more than $1 billion
TRAINAL, together with the
the country, almost
into
United Steel Workers of
Cann Zelenko
entirely in military assistance.
America and the International
Left to right: Samuel Morales (CUT representative), Edgar Paez (SINALTRAINAL member from Colombia is the third-largest
Labor Rights Fund,to file a case
Louis Malizia (Teamster representative), Gary Gibson,(Teamster member, Local 79, recipient of U.S. military aid
Coca-Cola),
in the Florida courts last July
fired
Maid shop steward) at a rally/prayer vigil at the World of Coca-Cola Museum in in the world. "Plan Colombia
Minute
against Coca Cola, Inc.,
Nov.
Atlanta
19. Teamsters and other union members from Atlanta attended the rally as did has bloodied the hands of this
Panamerican Beverages (the
largest soft-drink bottler in members from the Concerned Black Clergy of Atlanta. The rally was hosted by the Atlanta Labor Congress," Joseph Crowley
Latin America, with a 60-year Federation. The Colombian trade unionists, Gary Gibson and a Teamster Brewery & Soft Drink (D-NY) charged during the
history with Coke), and Bebidas Conference leader spoke highlighting Coke's responsibility to uphold human rights in Colombia Congressional debate on Plan
Colombia last summer.
y Alimentos (owned by Richard and everywhere they have business partners where workers are attacked and murdered.
The ILWU's International
Kirby of Key Biscayne, Florida),
The assassinations were neither Executive Board passed a policy
which operates the Carepa plant. The visited the U.S. in November to ask
three companies are charged with union members here to support the the first nor the last among union statement last September calling for
leaders in Colombian Coke plants. In an end to Plan Colombia and the milcomplicity in the assassination of a suit.
Coca Cola spokesperson Rafael 1994 two other union activists, Jose itary aid that is being used against
Colombian union leader. The case has
become the centerpiece in a new strat- Fernandez asserts that the company David and Luis Granada, were also that country's unions.
Paez charged that the drug war,
egy developed by that country's unions has a code of conduct requiring murdered in Carepa, and at that time
to stop a wave of murders of union mil- respect for human rights. Coke's as well, paramilitaries demanded which Plan Columbia supposedly
spokesperson, Pedro workers quit the union. In 1989 Jose funds, is a pretext for protecting
itants that has lasted more than a Colombia
investors. "Plan
decade. International labor coopera- Largacha, disclaims any responsibili- Avelino Chicano was killed in the transnational
is the eliminaduring
objective
again
year,
Colombia's
This
tion, the unions believe, is the only ty. "Bottlers in Colombia are com- Pasto plant.
social change
for
movements
the
of
at
tion
leader
union
a
negotiations,
the
of
Coca-Cola
pletely
independent
power
the
counter
to
effective means
of transnational corporations, backed Company," he said. The bottler, Bucaramanga plant, Oscar Dario Soto in our country," he said. "That creby the Colombian and U.S. govern- Bebidas y Alimentos, says it had no Polo, was murdered. When the union ates a much more favorable environway to stop the paramilitaries from denounced the killings, the intimida- ment for the exploitation of our natuments.
doing
whatever they wanted. After tion of workers and the attacks on ral resources and our labor force. It
Colombian unionists have since
been traveling the United States, all, they had guns. "You don't use their rights, the plant's chief of secu- also provides support for the implegathering support for the case and them, they use you," Kirby said. rity Jose Alejo Aponte, charged its mentation of the Free Trade
future similar actions. On Nov. 19 "Nobody tells the paramilitaries what leaders with terrorism and rebellion. Agreement of the Americas."
Congress passed Bush's proposal
Five were arrested and jailed for six
Paez wasjoined by James Hoffa, pres- to do."
for
Track trade negotiation powFast
plant
But
months.
that
suit
the
charges
million-member
of
ident
the 1.4
At the Barrancabermeja plant ers, a necessary step towards FTAA,
Teamsters union, and Rev. James manager Ariosto Milan Mosquera
Orange, an African-American civil claimed "he had given an order to the graffiti was scrawled on the walls— in early December.
This spring the United Steel
rights leader, in front of the World of paramilitaries to carry out the task of "Get Out Galvis From Coca Cola,
sent a formal delegation to
the
is
Workers
Galvis
Carlos
Juan
AUC."
Signed
the
union."
Workers
destroying
Coca Cola Museum in Atlanta. Hoffa
"Many
Led by attorney Dan
union.
Colombia.
plant's
the
of
president
him
history
a
because
believed
had
he
repthat
union
the
"as
that
Coke
told
times workers have been kidnapped by Kovalik and Rapid Response Coordiresents the most Coca Cola workers of partying with the paramilitaries.
Paez said not only were the plant's paramilitaries, and told that if they nator Glynda Williams, the delegation
in the world...we join in demanding
that Coke stop the violence against managers responsible for what hap- continued their union activities, they met with leaders of the CUT. After
pened, but that Coke benefited from it. also would be killed," Paez charged. their return, the two unions filed the
workers."
The Florida case charges that at "At the time of Gil's death we were "One of our biggest problems in case against Coca Cola.
One stated objective of the case is
8:30 a.m. Dec. 5, 1996 a rightwing involved in negotiations with the com- Colombia is that social protest in gento build pressure on the Colombian
paramilitary squad of the United Self pany, presenting proposals to them," eral is being criminalized."
According to another Colombian and U.S. governments to comply with
Defense Forces (AUC) showed up at he said. "The company never negotiatSamuel Morales of the rights guaranteed unions and workunionist,
that.
after
Twentywith
ed
union
the
plant.
Coke
the
bottling
into
the gate
Isidro Segundo Gil, a member of the seven workers in 12 departments left Unified Confederation of Workers ers under the conventions of the
union's executive board, went to see the plant and the area. All the workers (CUT), the country's largest union International Labor Organization,
what they wanted. The paras opened had to quit the union to save their own federation, "transnational corpora- and the Geneva Accords on Human
fire on him, and he dropped to the lives, and the union was completely tions are the ones who actually define Rights. But Colombian unions would
ground, mortally wounded. An hour destroyed. For two months the para- many economic, and even political, also like to see those responsible for
after he was assassinated, paramili- militaries camped just outside the policies which affect us. In many ways, the murders brought to justice.
"We want to strip off the mask
taries kidnapped another leader of plant gate. Coca Cola never com- they are virtually the governments of
the involvement of transnahiding
And
which
operate.
in
they
states
authorities."
the
the union at his home, who managed plained to the
in our internal
to
corporations
crime
a
tional
become
our
it's
in
country
suit
the
resignation
forms,
The
and
to
fled
nonetheless,
to escape
Bogota. At 8 p.m. that same day, they claims, were prepared by the compa- speak out forcefully against them. conflict," Paez explained. "To do this,
broke into the union's offices, ny. The experienced workers who left They get cheap labor by weakening we need a judicial forum outside the
destroyed the equipment there and the plant and had been earning $380- unions and getting rid of long term country since within Colombia those
burned down the whole house con- 400 per month, were replaced by new workers, and they're able to expand guilty of these crimes are treated with
impunity. In this particular case,
employees at minimum wage—$130 their areas of operation."
taining the union's records.
By October, 125 Colombian trade those responsible include Coca Cola.
The next day the heavily-armed per month.
During a subsequent investiga- union leaders had been violently mur- But they're not the only company
group went inside the bottling plant,
called the workers together and gave tion by the Colombian Justice dered this year alone. Last year's pursuing policies which violate
them until 4 p.m. to resign from the Ministry the plant's director and pro- assassinations cost the lives of 129 human rights. By strengthening our
union. "They said that if they didn't duction manger were detained, along others. According to Hector Fajardo, ties with the Steel Workers and the
resign, the same thing would happen with a local paramilitary leader. All CUT general secretary, 3,800 trade AFL-CIO, we're giving our own globto them that happened to Gil—they three were later released, with no unionists have been assassinated in al answer to the globalization of the
Colombia since 1986. Last year, out of corporations."
would be killed," recalled Paez, who charges against them.
By David Bacon
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ILWU Book & Video Bale
ORDER BY MAIL

Books and videos about the ILWU are available from the
union's library at discounted prices!

copies of ILWU Story@ 57 ea. =

BOOKS:
The ILWU Story: unrolls the history of the union from its origins to the present, complete
with recollections from the men and women who built the union, in their own words,
and dozens of rare photos of the union in action. $700

copies of The Big Strike @ 56.50 ea. =
copies of Workers on the Waterfront @ $16 ea. =$
copies of The Union Makes Us Strong@ $15 ea. =S

The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. $6.50
Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s
By Bruce Nelson: the most complete history of the origins, meaning, and impact of the
1934 strike. $13.00
The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By
David Wellman: the important new study of longshoring in the ILWU. $15.00 (paperback)

copies of A Terrible Anger @ 516.50 ea.=
copies of We Are the ILWU @ $7 ea. —
copies of Life on the Beam@ S28 ea.
copies of The March inland @ $9 ea.=

A Terrible Anger: The 1934 Waterfront and General Strike in San Francisco By
David Selvin: the newest and best single narrative history about the San Francisco events
of 1934. $16.50
The March Inland: Origins of the ILWU Warehouse Division 1934-1938 By Harvey
Schwartz: new edition of the only comprehensive account of the union's organizing campaign in the northern California warehouse and distribution industry. $9.00

Total Enclosed $

No sales outside the U.S.
Name
Street Address or PO Box

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the
ILWU. Features active and retired members talking about what the union meant in their
lives and what it needs to survive and thrive, along with film clips, historical photos and
an original musical score. $7.00
Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by
California Working Group, Inc., memorializes Harry Bridges through still photographs,
recorded interviews, and reminiscences. Originally produced for the 1990 memorial service in San Francisco. $28.00

City

State

Zip

Make check or money order (U.S. Funds)
payable to -ILWU" and send to
ILWU library, 1188 Franklin Street, San Francisco,
CA 94109
Prices include shipping and handling.
Please allow at least four weeks for delivery.
Shipment to U.S. addresses only

A Helping Hand..
...when you need it most. That's what
we're all about. We are the representatives
of the ILWU-sponsored recovery programs.
We provide professional and confidential
assistance to you and your family for alcoholism, drug abuse and other problems—
and we're just a phone call away.
ILWU LONGSHORE DIVISION

Bound Dispatchers for sale
Beautiful, hardcover collections of The Dispatcher for 1997,
1998, 1999 and 2000 are now available. These are a must
for Locals and individuals keeping a record of the union's
activities. Get your supply of the ILWU's award-winning
newspaper while the limited supply lasts. Send a check for

ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206) 621-1038

ILWU WAREHOUSE DIVISION

ILWU CANADIAN AREA

DARE—Northern California
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
(800) 772-8288

EAP—British Columbia
Bill Bloor
745 Clark Drive, Suite 205
Vancouver, BC V5L 3J3
(604) 254-7911

S50.00 for each volume (year) to The Dispatcher at:

Bound Dispatchers
do The Dispatcher
1188 Franklin Street. 4th Floor
San Francisco, CA 94109

