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PRESIDENT'S REPORT
Sweet Victory
Victory in the Charleston Five
case is sweet, but it also has the
salty taste of hard working sweat.
Although the final chapter was
written by a judge in a solemn
courtroom surrounded by lawyers,
it was the tireless organizing by
thousands of labor activists that
beat back the attempt to jail these
men and destroy workers' rights to
picket in defense of their jobs and
their union.
To appreciate the enormity of
this victory you have to step back in
time and step into the shoes of a
black longshore worker in today's
South Carolina. When they began
picketing against a small nonunion beachhead operation in their
port in 1999, they couldn't imagine
anyone caring about their plight.
When the politically connected
Republican state Attorney General—who had chaired the George
W. Bush for President campaign in
South Carolina—came at them
with secret grand jury felony
charges, imagine how much like a
Jim Crow tar-and-feather, hang
'ern high railroading this seemed.
Then imagine what it must
have felt like when the ILWU
extended the hand of solidarity.
Within weeks of the indictments,
ILA Charleston Local 1422 President Ken Riley made a quick trip to
the West Coast, told the story of the
Charleston Five and went back
home with checks for more than
$100,000 for the legal defense fund.
The South Carolina labor
movement and its allies, the AFLCIO and international dockers got
involved and grassroots local
defense committees sprung up
everywhere. Then $50, $100 and
$500 donations started coming into
the defense fund from union locals
and community groups from places
they never heard of.
Thousands and thousands of
people joined in, writing letters,
donating funds, demonstrating,
marching, organizing. Their fundraising made it possible to assemble
a crack legal team the Five needed
to counter the resources of the state
of South Carolina. Their activism
raised the case's profile and turned
up the political heat. Last summer,
before Sept. 11,"60 Minutes" sent a
crew to Charleston and interviewed
the key players on camera.
All the accumulated, collective
and organized activity made the difference, made it one of those times
when truth and right did matter,
when power had to defer to justice.
The felonies that carried five to
ten year prison sentences melted
away to misdemeanor fines of $100.
Five men gained their freedom and
we've all gained a little more breathing room.
But it's only halfa victory While
the Five have beat the criminal case,
a civil lawsuit is still winding
through the courts. Winyah
Stevedoring, Inc. (WSI), the stevedoring company that ran the scab
operation the Charleston locals were
picketing, is suing the three locals,
their presidents and 25 individual
union members for the $1.5 million
it claims it lost because of the picket
action. The only real difference
between the criminal case and the
civil case is that instead of trying to
jail the unionists for picketing, WSI
is trying to bankrupt them. The
Charleston defense movement is
now switching gears and turning to
the WSI case. Stay tuned—The
Dispatcher will soon have more
details on fighting that case.
--Steve Stallone
Editor

Contract: ready, steady, go
By James Spinosa
ILWU International President
It's contract time again for the Longshore Division and we
must get ready for what may well be the most important negotiations in many years.
It is not an exaggeration to suggest that the bargaining we are
entering is similar in content and historical importance to what
Harry Bridges did in the late 1950s when he negotiated the introduction of containerization on the docks in the Modernization and
Mechanization Agreement. We are dealing with many of the same
issues—how new technology affects jurisdiction, work practices,
the size of the work force, and what we get out of it. The decisions
we make now, like the ones memorialized in the M&M Agreement,
will affect the ILWU and life on the docks for decades.
As prepared and united as Bridges and his negotiating team
were more than 40 years ago, we must be even more so. Bridges
was across the table from an employer much more inclined to try
to find mutual ground than the one we face today. We have already
seen quite clearly how the employers are always looking for every
little way to jab and weaken the union and we know they would like
in the long run to fragment the ILWU. The employers never pass on
an opportunity to frustrate our attempts to make progress.
We can see that
attitude at play in the
way the PMA is dealing with the problem of
appointing a new arbitrator for the Southern
California area. The
arrangement we have
had with the employer
since 1948 is that the
PMA selects the arbitrators for the San
Francisco Bay Area
and the Columbia
River area and the
union selects the arbitrators for Southern
California and the
Puget Sound. The
other side has to agree to the appointment, but that has historically
always been routine. The safeguard is that any area arbitrator's
decision can be appealed to the Coast Arbitrator, Sam Kagel,
whose integrity is beyond reproach.
Southern California has been without an arbitrator since the
previous one. John Pandora, died last February. That's because
the PMA claims our pick is "too pro-union." Our picks have
always come from the ILWU ranks, usually an officer who has had
much experience in administering the contract. We always feel
their picks—usually PMA representatives to the Labor Relations
Committees—are too pro-employer, but that's the agreed upon
system and we live with it. But despite our protests, Miniace and
the PMA are striking a militant pose and refusing to budge.
To negotiate with this kind of confrontational employer, we
have to be prepared and united. Our negotiating team needs to be
informed and educated. So our technology and jurisdiction committee has been reviewing the latest innovations and looking into
their affects on work practices. We have been having ongoing
meetings with our pension actuaries and welfare consultants so
we can make proposals that are both cost effective and advantageous to us and so we can see through and counter any subterfuge the employers may be strategizing.
We have also been shoring up our support in case we have

to call on our friends for help. The International Dockers Solidarity
Conference the ILWU hosted in Southern California last summer,
as well as our ongoing relationships with the International
Transport Workers Federation and the International Dockers
Council, give us important back up. On the domestic scene we
have worked to strengthen ties with other transportation unions,
particularly the International Longshoremen's Association and the
Teamster, to solidify our common jurisdictional needs.
As in the last couple of contract negotiations, our main thrust
must be on jurisdiction, our claim on what work belongs to our
members. It is Section One of our contract because it defines what
we do, who we are and what brings us together as a union. As
new technology comes to the docks, we have to insist that the
principles of the M&M Agreement are adhered to. No matter how
the work of loading and unloading our employer's ships is done or
how it is documented, that is the work of ILWU members. They
must be trained to do it on the new technology and the changes
cannot be used as an excuse for a speed up or to make the work
more dangerous. We cannot allow any subterfuge by the employer on this issue.
We have already seen some of that. Some employers have
electronically moved a portion of our clerks' data work off the
docks. Others have
moved our M&R work
away through using
non-union partnerships
or alter egos. Still others have done it by
moving it to off dock
holding yards. We cannot and must not ignore
these problems and
violations.
In these negotiations we need to change
the language in the jurisdiction section of the
contract so that we are
without interference or
restriction as we follow
our work where our
employers retain control of the cargo. We cannot allow ourselves to
be locked in by language that continues to confine us to the current
terminals. The on dock terminals are too small to handle the volume
of cargo coming projections say that will soon double or triple
over the next five years. The volumes predicted are a controlling factor in future planning for our industry. Employers are being forced to
move containers to inland destinations and we must be contractually guaranteed to continue to do our traditional work.
As locals prepare for our Contract Caucus, drafting resolutions and staking out bargaining positions, it is important that you
focus on what the Longshore Division needs to survive and thrive,
not just a pie-in-the-sky wish list of new benefits. We must face
these negotiations with a realistic assessment of our times and
look to the long-term needs of the ILWU, its members, pensioners
and future members.
Just as the union prepares for these negotiations, you, the
individual rank and filer, must also get your own house in order to
be ready for whatever comes our way. We must be collectively
and individually ready to rock if the PMA does not deal with us
straight up.
With unity and solidarity we will be able to face this tough bargaining and come out with a contract that will protect our great
union and our livelihoods for years to come.

The decisions
we make now
will affect the
ILWU and life on
the docks for
decades.
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Prosecution folds, offers plea bargain

Victory for the Charleston Five
by Steve Stallone
fter nearly two years under the
cloud of felony prosecution, the
Charleston Five declared victory Nov. 8. With a trial date just a week
away, the prosecution offered a plea
bargain that amounted to a little
more than a parking ticket fine.
The deal effectively acknowledged
that the state of South Carolina had no
case against the four black members of
International Longshoremen's Assn.
Local 1422 and the one white member
of ILA 1771. All along the defense
maintained that South Carolina's
politically ambitious Attorney General
Charles Condon targeted the Five in an
opportunistic appeal to prejudice.
Local 1422 stood out as a strong, politically active, predominantly AfricanAmerican union in a right-to-work
state that still flies the Confederate
flag on its Capitol grounds. The international movement that ultimately
freed the Five quickly recognized the
high stakes in the case. A successful
prosecution would threaten all U.S.
workers' right to picket in defense of
their jobs—and the right of workers
and communities of color to defend
their interests in the political arena.
With the criminal case against
the Five victoriously resolved, the
movement is now turning its attention to defeating the civil lawsuit that
came out of the conflict—a million
dollar claim against the Charleston
locals and some of their members by
the scab stevedoring company that
was picketed.
The case arose after a routine
picket turned into a police riot. South
Carolina indicted the Charleston
Five—Elijah Ford, Jr., Ricky Simmons,Peter Washington and Kenneth
Jefferson of longshore Local 1422, and
Jason Edgerton of clerks Local 1771—
on felony rioting and conspiracy to riot
charges that carried up to five to ten
years in prison.
The Charleston ILA locals had
been peacefully picketing the Danish
shipping line Nordana since it started
using scab labor to load and unload a
few months earlier. Then on Jan. 20,
2000, some 600 riot-clad police
backed by armored vehicles, horses,
dogs, helicopters and paddy wagons
attacked the ILA line. In the ensuing
melee, a number of the workers were
injured, including ILA Local 1422
President Ken Riley, who ended up
with 12 stitches in his head. Nine
unionists were arrested on misdemeanor trespassing or disorderly conduct charges that were resolved with
a little community service.
But South Carolina Attorney
General Charles Condon, a right-wing
Republican running for governor,
decided to stake his political campaign
on getting tough on the black unionists. After Condon brought felony
charges against eight longshoremen in
Circuit Court that were thrown out for
lack of evidence, he got a secret grand
jury to hand him indictments of five
union pickets on felony rioting charges.
The five longshore workers never
had a chance to hear what evidence was
presented against them, nor did they
ever get a chance to present evidence in
their defense. Nonetheless, they were
tarred as criminals and slapped with
house arrest. They were confined to
their homes between the hours of 7
p.m. and 7 a.m. unless they were at
work or attending a union meeting.
This punishment without trial or conviction would last some 21 months.
Members of ILWU longshore
Local 10 saw a small photo and caption about the incident in The New
York Times and contacted their
brothers in Charleston. At the next
Local 10 meeting the members voted

A

to send then-Local 10 President
Lawrence Thibeaux and local executive board member Jack Heyman to
South Carolina to investigate and
offer solidarity. While in Charleston
they invited Ken Riley to address the
ILWU's Longshore Division Caucus.
Riley told his story to the Caucus
March 1, 2000, and the longshore delegates immediately realized the serious implications of the attack on the
right to picket and the racism inherent in this case. The Caucus voted to
give $50,000 to the legal defense fund
and took on the case as a political
cause. (Local 10 had already donated
$5,000 and Local 13 soon after added
another $50,000.) The movement
built from there.
The Charleston ILA locals were
among the most active unions in
South Carolina. So the state AFL-CIO
immediately threw its resources into
the case, as did the South Carolina
Progressive Network, a coalition of
some 40 active community and political organizations. The movement
quickly had a strong local base.
Soon the national AFL-CIO got
wind of the case and President John
Sweeney threw his support behind the
Charleston Five. Then-Special Assistant to President Sweeney, Bill Fletcher, took on the task of organizing and
coordinating a national movement,
helping set up local defense committees in many cities across the country
The AFL-CIO also assigned several
staff members to work full time building the movement. The ILWU organized active local defense committees in
Los Angeles, the Bay Area and the
Puget Sound, leading the West Coast
part ofthe movement.
In the meantime Ken Riley toured
the country furiously, drumming up
support everywhere he went. Telling
his story to anyone who would listen,
the charismatic Riley raised tens of
thousands of dollars for the defense
fund and inspired unionists and social
justice activists to take on the cause as
their own. As the movement's war
chest grew, the political pressure on
Attorney General Condon to drop the
charges mounted.
Through the ILWU's international
connections and the International
Dockers Council the Charleston Five
movement became an international
cause celebre. Spanish dock workers of
the Coordinadora union played a crucial role when they boarded a Nordana
ship loaded by the Charleston scabs and
informed the captain that any future
scab-loaded ship visiting their port
would rim into trouble. Nordana quickly found a way to negotiate a new contract with the Charleston ri,A. locals.
The movement showed its depth
and breadth last June 9 when 7,000
people convened on the capital of
South Carolina to demand the charges
against the Charleston Five be
dropped. Contingents and representatives from across the U.S. and around
the world swelled the local crowd.
AFL-CIO Vice President Linda
Chavez-Thompson led the many international union presidents, including
ILA President John Bowers. ILWU
President Jim Spinosa and Vice
President Bob McEllrath led scores of
ILWU members, and dockers union
delegates turned out from ports everywhere, leaving no doubt that the labor
movement would not permit any of its
brothers to do time for picketing.
All the while the legal case
ground on slowly. The outpouring of
donations to the legal defense fund
allowed for a top-notch team of attorneys and private investigators to
build a solid ease. And the movement's incessant letters, faxes, emails
and calls to Attorney General Condon

at last

The Charleston Five: (left to right) Elijah Ford, Jr., Ricky Simmons, Peter
Washington, Jason Edgerton and Kenneth Jefferson.
kept reminding him that although he
may have thought he could pick off a
small black local in a southern rightto-work state, he had started a much
bigger fight than he bargained for.
The Charleston locals, the South
Carolina AFL-CIO, the Progressive
Network and the assigned AFL-CIO
staffers put on a big push in the last
few months before the trial, mobilizing
local community support. The big yellow "Free the Charleston 5" signs
designed for the June demo sprouted
all over town. Religious leaders from
across the state came together to plead
for dismissal of the charges. The
Charleston mayor, city council and
police department all wanted the
charges dropped. Even the local media,
which started off parroting Condon's
position, began running stories sympathetic to the Charleston Five.
"The two year effort to free the
Charleston 5 has really raised consciousness about the Right to Work
laws," said Brett Bursey, Director of
the South Carolina Progressive
Network. "The Right to Work laws
normally function quietly to inhibit
union organizing, and people don't
realize how much damage they do to
the quality of life of working people.
In the case of the Charleston Five,
people got the rare chance to see how
the Right to Work laws can be used to
break a picket, and attempt to break
a union. Not only did the state and
the Attorney General fail in their
efforts, their heavy handed attempt
to railroad the Charleston Five and
the ILA has generated broad community support for unions that wasn't
there before this case."
As the trial approached, the prosecution's case began to unravel.
Condon did not show at the pretrial
conference Oct. 3, but sent two young
attorneys general in his place. The
prosecutors offered a plea bargain
under which the defendants would be
plead guilty to misdemeanor charges
with just time served and community
service and the felonies would
dropped. Sensing victory in the prosecution's sudden reasonableness, the
defense attorneys declined, saying
they wanted complete vindication.
Judge Victor Rawl set the court
date for Nov. 13. He also expressed
concern that further pretrial publicity might make selecting a jury in
Charleston difficult and admonished
both sides to keep quiet until the
trial. He then scheduled a motions
hearing for Oct. 11.
Not half an hour after the hearing Condon appeared on a local TV
news talk program announcing the
date ofthe trial. He went on to equate
the defense's position with the reasoning of the terrorists who attacked
the World Trade Center.
This inappropriate and inflammatory remark on television, especially
coming after Judge Rawl specifically

instructed the attorneys to keep a low
profile, sent the defense attorneys off
to file a motion that Condon be
removed from the case for misconduct.
The day before the hearing at
which the judge was to consider the
motion to boot Condon, the Attorney
General made a surprise announcement that he was removing himself
from the case. He handed it over to
First Circuit Solicitor Walter Bailey of
the adjacent county with "full authority and complete discretion to make all
prosecutorial decisions." Condon
explained his move by saying that he
wanted to take the spotlight off himself
so the case could move on. The defense
smelled a rat abandoning a sinking
ship, but still pursued, and got, an
order from the judge barring Condon
from any further input into the case.
Shortly after Condon's exit the
house arrest was lifted and further
plea bargain negotiations continued
while the legal team prepared for the
court date. Up and down the West
Coast, across the country and in ports
all over the world the labor movement
and its allies were preparing for an
international day of action—coordinated demonstrations and industrial
actions—in support of the Charleston
Five on the first day of the trial.
The international dockers unions
had made threats of industrial
actions and port shut downs on the
day of action. Global shipping companies, not knowing where they might
get hit around the world, let the
South Carolina Ports Authority know
that this prosecution was not worth
the cost to them and that the local
people should resolve the matter
before the trial began. The Ports
Authority, an important part of the
South Carolina business community,
relayed these concerns, and the fact
that the case was giving the Port of
Charleston a publicity black eye, to
the political powers in the state.
Then a week before the trial, with
political pressure mounting, the prosecution came up with a new deal. The
charges would be reduced to a nonviolent misdemeanor of "riot, rout
and affray," where no weapons were
used and no injuries were incurred.
The punishment would be a $100 fine
each and the Five were not even
required to admit any guilt. They
could plead "no contest" and even
deny guilt and the case would be finished. The conviction would be so
minor that it would be expunged from
their records in three years if they
had no more arrests in that time. The
Five took the offer.
"This is a tremendous victory,"
Ken Riley said.
Having won the criminal case, the
movement's attention is now focusing
on the civil lawsuit. Winyah Stevedoring, Inc., the company that hired the
continued on page 14
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'Patriot Act' shreds civil liberties
By Lindsay McLaughlin
ILWU Legislative Director
hortly after the attacks of
Sept. 11 members of the U.S.
Congress gathered on the
steps of the Capitol and broke into
a rendition of "God Bless
America." Then, with their patriotic mandate,they turned around,
entered the halls of Congress and
went about their divine task of
handing over the nation's treasury to corporations and the super
rich and shredding the Constitution and the Bill of Rights.
The House of Representatives passed the misnamed
Patriot Act Oct. 24,the Senate did
the same the next day and the
President signed it the following
day. The bill grants sweeping new
police powers to Attorney General
John Ashcroft,the Federal Bureau
of Investigation and the Central
Intelligence Agency. American
politicians are writing laws that
clearly embrace panic and hysteria
rather than rational, intelligent
and reasonable thought.
The Patriot Act defines terrorism as acts intended "to influence the policy of a government
by intimidation or coercion." For
those of you who militantly took
over the Seattle streets to protest
the policies of the World Trade
Organization or for those who
participated in the El Salvadoran
coffee boycott or refused to unload
South African cargo during
apartheid—you could fit this description of a terrorist.
We have seen abuses of law
enforcement authority in the past to
harass individuals or organizations
with unpopular political views or
views that challenge an economic system that concentrates wealth in the
hands of a few. McCarthyism and government abuse of power destroyed
countless lives, organizations and
movements. The political left was
severely damaged during the Cold
War—so much so that there is hardly
a left left in America anymore. Had
McCarthyism never occurred, the
United States would have long had a
national health care system for all
and labor laws that empowered workers seeking economic justice.
Just as workers today have gone to
extraordinary means to protest and
resist multinational corporate dominance in the world, so too will the corporate elite use this opportunity to
destroy a movement for worldwide economic justice.
The multinational corporations
are using the Sept. 11 tragedy to push
"fast track" legislation, which would
give President Bush the authority to
negotiate a free trade agreement for
the entire American hemisphere.
Anyone who stands in the way of this
global corporate takeover of the government could be deemed "unpatriotic." Since the case has been made by
anti-labor politicians that fast track
would help the war effort in
Afghanistan, they may even call us
subversive if we resist.
The anti-terrorism bill will destroy the lives of immigrants who are
innocent of terrorist or even criminal
wrongdoing. The bill allows the
Attorney General to lock up immigrants if he believes they are not citizens and he has seven days to start
deportation proceedings. Once the
Attorney General begins the proceedings, an immigrant can stay in jail forever. A person with an expired visa
could be locked up indefinitely even if

S

there is no evidence ofany wrongdoing.
In New York shortly after the
Sept. 11 attacks the Federal Bureau
of Investigation snatched Muhammad Rafiq Butt, who immigrated to
the United States last year seeking
opportunities to help his poor family
left in Pakistan. The authorities acted
after a priest reported several Middle
Eastern men in a group at Butt's
apartment. He was one of hundreds
picked up by law enforcement agencies based on tips from an anxious
public. No connection between Butt
and terrorism or even a group of
Middle Eastern men was found, but
the INS took control of the situation
by holding Butt for six weeks based
on his expired visa.
Butt died of a heart attack Oct.
23. Doctors say he was a victim of
stress. More than 1,000 other people—mostly Middle Eastern men—
are currently detained with no hope
of release. Some may have good reason to be detained if evidence points
to knowledge or complicity in the
Sept. 11 attacks. Others detained are
just innocent Middle Eastern men
who want to return to their work,
their families, their mosques.
Even before Ashcroft pushed the
Patriot Act through both Houses of
Congress, Arab Americans and other
Middle Eastern and South Asian people were being victimized and living
in fear in the U.S. At the first professional football game for Washington,
D.C.'s team after the Sept. 11 attack
there were more than a few empty
seats in the stadium as many fearful
fans stayed home to watch the game
on television. Sitting alone in the
upper deck was a traditional Sikh,
wrapped in a very large American
flag. No one at the game believed he
was showing the flag as an expression
of speech. His nervous gaze revealed
that he was using the flag as a shield
of protection against those who would
harm him simply because he looks
different from them.
The ILWU's first president and
leader of the union for 40 years,

Harry Bridges, was an immigrant.
The government tried to deport him.
It tapped his phones, locked him up
and tried to destroy the ILWU and
the movement it represented. But
after a couple of decades of harassment and court battles, justice prevailed. If the government had these
new "anti-terrorism" police powers at
its disposal during his trials, does
anyone believe Bridges and the union
would have prevailed? The Attorney
General will use this law to get rid of
immigrants with political views he
doesn't agree with. Count on it.
One section of the Patriot Act
allows that "secret grand jury information can be shared without a court order
if notice is given to the court within a
reasonable period after the sharing."
The FBI will decide to share information with other agencies and then just
tell the Court. Whatever happened to
the Court as the branch of government
that protected civil liberties?
The Patriot Act would make it easier for authorities to tap the phones
and computers of ordinary citizens.
Prior to its passage the FBI could
obtain a warrant for domestic surveillance from a highly secretive court
that meets in the basement of the
Justice Department if the FBI showed
that the purpose was "foreign intelligence." This new act says that "foreign intelligence" can be simply "a significant purpose." Kate Martin,
Director of the Center for National
Security Studies, said,"They are going
to say every [warrant application] has
that as a significant purpose."
One provision of the Patriot Act
would gut our Constitution's Fourth
Amendment "search and seizure" protections in both criminal as well as terrorist investigations. Police will have
new powers to search homes and offices
without prior notice to the owner. The
government will simply have to show
that it has "reasonable cause to believe
that providing notice may seriously
jeopardize an investigation."
Are Americans going to have
police beating down their doors and

tearing up their homes without
notice simply because they may
have come in contact with a
criminal at some point in their
lives? How far is this Justice
Department going to go in
hacking away at America's
cherished civil liberties?
Dozens of members of
Congress voted against the
Patriot Act. Only one Senator,
Russ Feingold (D-WI), voted
against it. On the floor of the
Senate during the debate on the
bill he said, "There have been
periods in our nation's history
when civil liberties have taken a
back seat to what appeared at
the time to be the legitimate
exigencies of war. Our national
consciousness still bears the
stain and the scars of those
events. The Alien and Sedition
Acts, the suspension of habeas
corpus during the Civil War, the
internment of Japanese-Americans, German-Americans and
Italian-Americans during World
War II, the blacklisting of supposed communist sympathizers
during the McCarthy era, and
E the surveillance and harassment of antiwar protestors,
including Dr. Martin Luther
King, Jr., during the Vietnam
War. We must not allow these
pieces of our past to become
prologue."
Attorney General John
Ashcroft's most recent directive
indicated that he was going to eavesdrop on attorneys meeting with their
clients. Ashcroft has no Constitutional or legislative basis for this
directive. If upheld by the courts,
Ashcroft could destroy attorneyclient privilege and make it impossible for those charged with a crime to
tell their attorneys the truth and plan
for a defense. Ashcroft claims he is
just going to snoop on suspected terrorists. Do you believe him?
Laura W. Murphy, director of the
American Civil Liberties Union's
Washington, D.C. office was quoted in
Rolling Stone saying that the Attorney General has been an absolute
bully. Ashcroft played hardball in
order to pass the so-culled Patriot Act.
Murphy charged that Ashcroft, "used
scare tactics" and "told members of
Congress there will be blood on their
hands if they don't pass this bill."
Murphy observed that she has "never
in my life seen members of Congress
so scared."
The ACLU told Rolling Stone that
it believes that the Patriot Act would
put the CIA back in the business of
spying on Americans, allowing it to
have access to school records,financial
transactions, Internet activity, telephone conversations and information
gleamed from grand jury proceedings
and criminal investigation.
The only redeeming feature of
the Patriot Act is that it ends in five
years. Congress would have to reauthorize these draconian measures.
Maybe by then the American people
will have had enough of the excesses
of the Justice Department and
demand that their civil liberties be
reinstated.
By then perhaps Congress and
the American people will recognize
that workers are not the enemy,
immigrants are not the enemy, our
Arab and Muslim brothers and sisters
both here and abroad are not the
enemy. Ignorance, indifference,
poverty, violence, hatred—those are
the enemies we must fight.
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Stop Scalia

Bush picks bosses' pal for top labor lawyer
By Brian Davidson
ILWU Legislative Assistant
he nomination of Eugene Scalia,
son of right-wing Supreme
Court Justice Antonin Scalia, to
be the Solicitor of Labor narrowly
passed the Senate's Health, Education, Labor and Pensions Committee
by a one-vote margin Oct. 16. For more
than a decade Scalia has made a career
of opposing important worker protection and enforcement action.
The ten Democrats on the committee voted against and the ten
Republicans voted for him. Independent Jim Jeffords of Vermont broke
the tie. It was Jeffords' defection from
the Republican Party earlier this year
that tipped the balance of power and
gave the Democratic Party control of
the Senate. But apparently on this
issue he sided with his old colleagues
and voted for yet another radical rightwing nominee. The next step for this
nomination is a vote on the Senate
Floor. If Jeffords continues to side
with his former colleagues and if the
Democrats and Republicans stick
together, then it will be up to Vice
President Cheney to break the tie—
and we all know how that will end.
It is not yet certain when the
nomination will be scheduled for a
vote on the Senate Floor. The Labor
community would like to see the
measure delayed until next year so
that it will have the opportunity to
activate its grassroots network and
mount a campaign to defeat Scalia.
Majority Leader Tom Daschle(D-SD)
has not yet scheduled a vote and with
pressing national security issues, is
unlikely to do so this year.
The Solicitor of Labor is an
extremely important and influential
position within the Department of
Labor and is recognized as third in
rank behind only the Secretary and
the Deputy Secretary Not only is the
Solicitor the "top lawyer" within the
Department, but he oversees a
nationwide staff of 500 attorneys who
are responsible for enforcing the 180
laws within the Department's jurisdiction as well as defending the
Department in litigation against it.
The Solicitor is directly involved in
providing advice and guidance on virtually every policy, legislative, regulatory and enforcement initiative of the
Department and its various agencies.
Finally, unlike other agencies, the

Solicitor of Labor has a great deal of
direct litigation authority and can
bring cases and file appeals without
first obtaining the approval of the
Department of Justice.
Scalia should not be confirmed as
Solicitor of Labor because of his antiworker track record of opposition to
key worker protection initiatives,
including regulation of workplace
ergonomics. As a labor and employment lawyer at the law firm of Gibson,
Dunn & Crutcher, Scalia advised
employers and defended them when
they were charged with violating
workplace safety, equal employment
opportunity labor relations, minimum
wage and overtime and other important laws. He was also one of the principal leaders ofthe business community's campaign to prevent federal
OSHA from issuing strong regulations
to protect workers from ergonomics
injuries. In addition, Scalia led the
fight to keep the states of California,
North Carolina, Washington, and
Washington, D.C.,from issuing regulations to protect their workers from
ergonomics injuries. In his personal
writings he has questioned the existence of repetitive strain injuries and
has even dismissed ergonomics as
"medical quackery"
Eugene Scalia has opposed other
key worker protections. Both individually and on behalf of his client, United
Parcel Service, Scalia criticized
OSHA's proposed amendments to its
rules governing the recording of workplace injuries and illnesses—rules that
were developed through a 15-year
process that included input from the
business community. He also filed
comments opposing an OSHA rule
that would require employers, rather
than individual employees, to pay for
safety equipment when an OSHA
standard requires such equipment. He
has also advocated that union companies be exempt from OSHA inspections and overtime requirements. In
addition, Scalia has filed other comments critical of regulatory initiatives,
including Contractor Responsibility,
OSHA recordkeeping and Hours of
Service Regulation.
In a letter to other Democratic
Senators, Edward Kennedy (D-MA)
listed some of his reasons for opposing Scalia's nomination. "Mr. Scalia
has vigorously opposed a wide array
of worker protections, including the

VOODOO ERGONOMICS

provision of basic safety equipment
by employers, effective enforcement
of sexual harassment laws, the protection of disabled workers, safeguards against ergonomic injury and
may other vital needs of working men
and women on the job," Kennedy
wrote."In his writings, Mr. Scalia has
shown his disdain for workers. He has
claimed that worker complaints
about poor working conditions are
merely an excuse to work less."
Working men and women depend
on the Department of Labor to implement and enforce the nation's worker
protection laws. They need a Solicitor
of Labor who believes in these laws
and who will vigorously enforce them.
Eugene Scalia is simply the wrong
person for this job.
ILWU International President
Jim Spinosa sent a letter Sept. 14 to
all U.S. Senators opposing Scalia's
appointment. "After carefully reviewing the writings and public statements of Scalia on ergonomics and
other OSHA initiatives, I have come
to the conclusion that his views are
simply too far right to give me any
comfort that he will fairly enforce the
nation's labor laws and give
American workers the protections
they have come to appreciate and
depend on to protect their health and
safety," he wrote.
One thing ILWU members can do
to make a difference in this process is
to let your Senators know that worker rights are important to you and

that Scalia is ill-suited to serve as the
Solicitor of Labor. One way to do this
would be to visit the ILWU
Legislative Action Center. The first
step is to go to www.ilwu.org. From
there, click on the Legislation and
Elections button on the left-hand side
of the page. Then, click on email link
to Congressional Offices. You will find
yourself at the Legislative Action
Center. Here you will find four tabs:
Home, which shows our legislative alerts;
Elected Officials, where you
can search for information about your
elected officials;
Issues and Legislation, where
you can again see the legislative alerts,
important votes this Congress, send a
letter to Congress or browse Capitol
Hill Basics, for lobbying tips; and
Media Guide, will help your
search for local online papers and
write letters to the editors.
There is currently a letter posted
asking your Senators to vote against
Eugene Scalia for Solicitor of Labor.
After getting "in" the Legislative
Action Center, click on the "Workers
oppose Scalia" alert. Then enter your
zip code in the little box on the right
that says "Take Action Now." This
will select your Senators for you
based on your zip code. From here,
you can either send an email or printout a letter. Follow the instructions
and enter your personal information,
click "send message" and it will be on
its way.

California governor vetoes much of labor agenda
By Don Watson
Northern California District Council
The ILWU and other labor unions
lobbied the California legislature in
2001 in the midst of an unexpected fiscal crisis and facing a recalcitrant governor with disappointing results. State
purchases of costly deregulated power
drained the treasury early in the year
and Gov. Gray Davis and the Department of Finance opposed nearly all
bills that had a price tag. Much of the
legislative discussion was over utility
bailouts and price caps rather than on
the issues the labor movement was
pushing.
Fiscal bills and budget requests
affecting maritime and labor issues,
like the renewing of the bunker fuel
tax exemption and the dredging of the
Ports of Oakland and Sacramento to
accommodate larger ships were held
back until next year.
Negotiations are ongoing on the
Sacramento dredging bill between the
port and its supporters, including
ILWU Locals 17 and 18, and the
Department of Water Resources. They
want to make the project financially
feasible by having the Department buy

back the dredge spoils for use in needed water projects in the Sacramento
Delta.
For the third time in three years
the legislature passed a bill that
increases unemployment benefits.
Senate Bill 40, authored by state
Senator Richard Alarcon (D-L.A.),
increases the maximum weekly unemployment insurance benefit from $230
to $450 per week over a four year period. Wage replacement rates for all
unemployed workers, stagnated for
years at 39 percent, will increase over
a two-year period to 45 and then 50
percent. This time Davis finally signed
the bill.
But Davis vetoed SB 71, authored
by state Senator Pro Tern John
Burton (D-San Francisco) that would
have provided injured workers their
first increase in Workers Compensation benefits in 19 years, raising
them by a mere 15 percent over five
years. While acknowledging that
Workers Comp benefits are in need of
increases, Davis couldn't see his way
to that paltry increase. He argued
that the Burton's bill, and its
Assembly counterpart, did not pro-

mote early and sustained return to
work within the person's medical and
work restrictions, did not have effective medical cost containment measures and didn't target benefits to
achieve the best outcomes for injured
workers.
"I am concerned about the net
economic impact of SB 71 and AB
1176 in these shaky economic times,"
Davis said in his veto message.
Apparently the economic impact on
injured workers in these times was
not one of the governor's concerns.
Davis also vetoed two other bills
by state Senator Sheila Kuehl (DL.A.) that would have tracked the
effects of free trade agreements on
California's labor and environmental
laws.
Other labor-oriented projects
were also hurt by the trimming of the
state budget. Funds for the proposed
Copra Crane Labor Museum at San
Francisco's Islais Creek were lost as
were funds for Labor Archives at
California State Universities at San
Francisco and Northridge.
Last minute lobbying from ILWU
Locals 10, 34, 91 and the IBU San

Francisco Region helped get approval
for construction of a new passenger
ship terminal at Piers 30-32 in San
Francisco, what will be called the
James R. Herman Cruise Terminal,
after the former ILWU President and
San Francisco Port Commissioner.
This request had been held up most
of the session by the State lands
Commission, but was ultimately
passed and signed by the governor.
ILWU members lobbying the legislature from the Northern California
District Council included NCDC
President Henry Graham (Local 10)
Vice President Marina Secchitano
(IBU) and delegates Everett Burdan
and Jeff Carter (Local 17). Keith
Franklin assisted on the Port of
Oakland dredging bill. David Serrato
(Local 13) lobbied for the Southern
California District Council. Robert
Jungers, from Southern California
miners Local 30 in Boron, testified on
behalf of a bill to prevent workers
who take sick leave under the law
from being penalized by employers.
This labor-supported bill passed the
legislature, but again was vetoed by
Davis.
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A tale of two capitalisms

European labor questions substance of U.S. prosperity
By Dennis Hayes
he "booming '905" were supposed to be as good as it gets. As
it turns out, the fabled U.S.
prosperity eluded most of us. And
European workers, who fared better,
are taking note.
Call it a tale of two capitalisms
Recent surveys suggest that the
longest An
business expansion
on record was more sizzle than steak.
As the "prosperity" rolled on, most of
us worked longer and longer hours
and at more jobs per household. We
also earned less and got deeper into
debt.
These dubious achievements are
more than economic curiosities. The
bogus prosperity actually eroded U.S.
living standards. And that is raising
fresh questions about the wisdom of
the deregulated, anti-union American
business model.
For a decade that model was tirelessly promoted by big business as the
recipe for success in the global economy both here and in Europe. In fact,
most European workers, whose
"social market" economies experienced slower economic growth, are in
better shape today than their
American counterparts. Exclusive
Dispatcher interviews with the leader
of Germany's largest industrial union
and with a European labor expert
shed light on why.

THE SKY IS FALLING?

T

German workers on strike at Adam Opel AG in Bochum, Germany June 14,
2000. Unions, works councils, and a social market economy have created a
standard of living higher than that of American workers.

capital, play crucial economic roles in
determining the quality of life for
everyone. This understanding is
enshrined in the practice of "codetermination."
Codetermination gives legal
standing to a role for workers and
their representatives in determining
LOWERING THE BOOM
a range of workplace issues.
No matter how you size it up, the
The social market model is expliceconomic boom looks more and more
it in the EU charter statement. It
like something that was lowered on
reflects years of struggle and successU.S. workers.
ful reform by unionists and their
The failure of the 1990s to narpolitical allies. Though far from ideal
row the gap between the richest and
and unevenly implemented, it prothe poorest in the U.S. has been
vides for such public services as uniknown for years. U.S. Census data
versal health care, lifelong job training, free university education and
released this September confirm that
from 1990 through 2000 the gap
more. This social distribution of
wealth functions as a collective wage
between the richest 20 percent and
supplement because it reduces the
poorest 20 percent did indeed contincost of living for everyone.
ue to grow.
Going well beyond the level of
The Census data confirmed an
even more troubling trend. From
workplace rights and benefits in the
1990 to 2000 the median income for
U.S,the social market model also prothe middle 60 percent of families
vides for "works councils" to be electdeclined. The results were based on
ed at most workplaces. These give
workers a voice on a host of issues govsurveys of households in California,
New York, Connecticut and Washingerning safety, technological change
ton, D.C. (Data from the remaining
and even workplace downsizing.
The works councils are separate
states will also be analyzed and
from unions."The works councils have
released next year.) It marked the
no right to call a strike," Zwickel said.
first time that average incomes for a
majority of working people actually
Unions, of course, can and do. Unions
declined during a business expansion.
negotiate directly with employers and
participate in the works council moveAs a result, 29 percent of U.S.
working families with one to three
ment. Even though union membership
children cannot afford basics such as
is voluntary union representation is
food, housing, health care and child
far higher in Germany and the EU
care and have to choose from among
than in the U.S.
these necessities, according to a new
The works councils, and a highly
unionized workforce, ground the
study released by the Economic
practice of codetermination between
Policy Institute.
labor and capital. It is a social conU.S. workers were not only earning less on average, but also putting
tract that has served workers well —
in longer hours than their European
well enough to actually reduce time
counterparts, according to a survey
spent at work while enjoying an
conducted by the United Nations'
increasing standard of living.
CAPITALISMS?
A TALE OF
"The average income, measured
International Labor Organization
(ILO)that was released in September
Why did European workers fare in national prices in Germany and in
2001. And it directly challenges better during the 1990s? The answer the EU, may appear lower than in the
claims made by economists and busi- begins, but does not end, with the U.S. But the distribution is much
ness leaders that the 1990s saw great high rate of union representation in more equal," Zwickel said. "And the
leaps forward in U.S. productivity. EU countries relative to that in the weekly or monthly income is comInstead, the business expansion of U.S.
bined with many other benefits,
The EU has capitalist economies, including an average 38 hour workthe 1990s failed to revive the kind of
productivity that allows incomes to but they are unlike that of the U.S. week, paid overtime,four to six weeks
The "social market" capitalism prac- paid vacation time with an additional
rise and work hours to decline.
Far from working less, Americans ticed in Germany and other European vacation payment—the so-called Xhave dramatically increased their countries gives workers a larger por- mas paycheck—and between 10 and
time spent at work since 1990. Time tion of the wealth they create, includ- 14 paid holidays," Zwickel noted. "I
spent at work climbed to 49 1/2 weeks ing wages, benefits and an extensive am convinced that our living stanper year by 2000, an increase of near- social "safety net" of public services dard is not lower and that the quality'
ly a week. According to the ILO, and entitlements.
of life and work for the average popuThe social market model explicit- lation in Europe may be better than
that's 260 hours a year (about six and
one-half weeks) more than British ly acknowledges that labor, as well as in the U.S."
workers and 499 hours (about 12 and
one-half weeks) more than German
workers. As it is, Americans are
working even longer, per household,
than the survey indicates. That's
because during the 1990s, two- and
three-job households became a mainstream phenomenon in the U.S.
The European labor movement
has taken special note of U.S. living
standards during the so-called booming '90s. For 10 years, European
economies weathered pressure from
transnational corporations to "globalize." The model for globalization was
the pro-business, anti-union capitalism of the United States. But as the
stress, insecurity and austerity felt by
U.S. workers accumulated, European
"managers, workers, unionists, and
politicians have been more cautions
in their assessment of the U.S.
model," said Bob Hancke, a lecturer
in European Political Economy at the
London School of Economics.
Klaus Zwickel, the head of
IGMetall, the largest industrial union
in Germany, and of the International
Metalworkers Federation, questioned
the substance of the recent American
prosperity
Zwickel cited a long list of "problems for workers and trade unions in
the U.S.," including the widening gap
between the richest and poorest, the
"large number of 'working poor,"
and a broken health insurance system.
"The great economic and labor
market dynamism was always only
one side of the U.S. ecnomony and
society," Zwickel told The Dispatcher.
"Prosperity for society in general, but
poverty and low incomes for many
more people than in the EU
[European Union] shows the ambivalence of the U.S. economic model."

rAfo

Not surprisingly, U.S. corporations and business media speak out
loudly against the social market
model practiced in the EU. They
claim that the EU economies are
"over-regulated," and its labor policies "inflexible." The Wall Street
Journal Europe recently demanded
that "[a]t both the European level
and the national level there must be a
systematic and coherent program of
deregulation." They also claim that
social market capitalism would stifle
business if practiced in the U.S. This,
Zwickel said, "is pure nonsense."
Labor "flexibility" and "deregulation"—the watchwords for the U.S.
model—are code words for "taking
away work rules and more and more
of the safety net," Zwickel said.
In fact, highly successful U.S. corporations have for years been doing
business the European way in
Europe. These include IBM, Mobil,
Diamler-Chrysler and GM, among
many others.
"What strikes me time and again
is how well the U.S. companies have
adapted to the German and more generally continental European labor
systems," Hancke said. "I have yet to
hear a manager from a U.S. multinational complain about the system as a
whole, and about works councils in
particular. They see the benefits."
"There are many very successful
U.S.-based companies cooperating
with strong unions and self-confident
works councils," Zwickel added. "The
European system is much more flexible than publicly depicted by
European and U.S. business representatives and associations."
Collective bargaining, social legislation and work rules present "no
obstacle for international competition. The German economy,for example, is highly competitive: The
German export rate per capita has
been for several years the highest in
the world."(The export rate per capita is a way of measuring the demand
for domestic goods by the rest of the
world, reflecting the quality and competitiveness of those goods on international markets.)
Hancke agreed. "Works councils,
labor unions, high wages, strong
social legislation, etc., are not just
institutions that result from long
struggles. They have also become
part of the German competitive
advantage."
"The problems of U.S.-based companies competing internationally
here are not caused by unions and
works councils," Zwickel said,"but by
bad product policies, low investment
rates and management mistakes. In
fact, it is curious that top managers,
including the CEO of DaimlerChrysler and of Thyssen-Krupp, are
thinking about a campaign to persuade the global business world ofthe
advantages of the German model of
codetermination on the work floor
level and in the supervisory boards."
The task ahead for European
labor, according to Zwickel, is to
extend the codetermination model to
meet the challenges posed by multinational corporations and global
finance capital.
"The workers' answer to globalization must be on two levels,"
Zwickel said. "More and closer cooperation on the union level for
stronger influence on the international economy and financial institutions
such as the IATTO, WMF and World
Bank; and also creating more and
more World Works Councils to influence the multinational companies."
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With hook and pen:

Reg Theriault, longshore worker and writer
by Maria Brooks
ometimes when Reg Theriault
talks to people off the waterfront, they seem puzzled by him.
Silver haired and soft spoken,
Theriault conveys a touch of elegance. He dresses casually in beige
slacks and crisp blue shirts which
highlight his enduring good looks. He
could pass for an Ivy League college
professor. But looks deceive.
When these people ask how he
earns his living, his answer surprises
them. "I say I'm a retired longshoreman," he says. Although he's spent 34
years on the San Francisco waterfront
in Local 10, this statement is not the
whole truth. Theriault also writes
books and is an outspoken advocate
for working people. He's a World War
II paratrooper, who returned home at
war's end to reclaim his job picking
cantaloupe. He's an ex-fruit tramp,
born and raised among migratory
workers.
"If people have read something
I've written, they often look at me and
say 'Oh, you could have been anything. Why longshore?" Theriault
doesn't suffer fools lightly and this
remark irritates him. "Maybe I could
have been anything. I don't know. But
I chose to be a longshoreman," he says
with his voice rising. "I've never
regretted it."
Theriault lives in North Beach, a
colorful neighborhood in San Francisco. In the mornings he often walks
to Puccini's, a favorite coffee house.
There, he mulls over issues that concern him deeply. Back home, he scribbles his thoughts on paper. The next
day he re-writes his notes, then he
pecks them out on the computer.
When the writing is over for the day,
there's trips to Puccini's, calls to his
editor and visits with old friends.
"Reg is a wonderful guy to have at
your back if you get into any kind of
trouble," says retired longshoreman
Robert Miles. Although Theriault may
look refined, according to Miles, "a
piece of him is `Joe Six Pack.' Bottom
line, Reg is a worker."
Work is Theriault's world. At 77
he's polishing his second book titled,
"Power at Play: The Unmaking ofthe
American Working Class." In these
essays Theriault looks at what's happening to people who earn a paycheck
in America working for someone else.
He's writing about roughly a hundred
million people. "It's about what's
happening to blue collar and white
collar workers. I'm writing for people
who work for a living," he says, nursing black coffee at a table next to a
window at Puccini's.
Theriault's previous book, "How
to Tell When You're Tired: A Brief
Examination of Work," has been
translated
into
German
and
Portuguese and is distributed in
Britain. In America the book is still in
print. When it came out in 1995,it was
reviewed in the national press. As man
of the hour, Theriault was interviewed
by the BBC and the Voice of America.
They wanted to know how come he
knew so much about work.
His answer was simple—he
worked for a living. "There's practically nothing written on work by people who do the work," he says. Most
books about work are written by people who have no direct life experience
on the shop floor.
Theriault is uncomfortable with
his image as an author. He claims
he'd still be working on the docks if
he hadn't suffered a bad accident. He
was thrown by a line that left him
with a shattered hip and bum knees.
These injuries, along with the aches
and pains from a lifetime of hard

S

Reg Theriault
work, keep him out of the hiring hall.
Theriault could be enjoying the
good life on his houseboat on the
Sacramento Delta or spending time
with his wife and his three sons.
Instead, with pen in hand, he faces off
with the Powers That Be. He decries
institutions and policies in this country that have de-valued and displaced
America's working people.
Theriault doesn't peddle political
ideology. In his lifetime he's seen radical movements come and go. He
stands apart from intellectual posturing, composing his essays from experiences acquired on the job. He's written about hard hats, about off-loading
break bulk cargo and about holding
on to a steady partner who meets the
hook.
He does embrace a few pipe
dreams. He'd like to see a viable Labor
Party develop in America. And he
wishes the AFL-CIO would support a
national labor newspaper where issues
could be discussed and experiences
shared among workers. "And damn
it," he adds, "labor writing doesn't
have to be boring."
In Theriault's new book, "Power
at Play," he opens with a cautionary
tale. He tells of four gigantic "superPanamax class" cranes built in Asia
and shipped on the deck of a Chinese
vessel to the Bay Area. The cranes
were so big they barely slipped under
the bay bridges. This was a dramatic
visual event, so television crews in
helicopters filmed the cranes on their
way to the Oakland docks. Shown
later on TV most viewers looked at
the drama as nothing more than
entertainment. Theriault viewed it as
an outrage.
After the vessel had docked "a
crew of Chinese workers swarmed
ashore and began setting up the
cranes, readying them for use," he
writes in his prologue. "This work is
normally done by the Bridge Builders
and Iron Workers Union. They protested this violation of their jurisdiction and the taking over of their work.
Their objections came to nothing. It
was subsequently discovered that
these Chinese workers were laboring
in America for four dollars a day"

Theriault sent letters to the editorial pages of local newspapers
imploring the community to react.
But even in a union town few people
took notice.
He glances out the window at
delivery men making their rounds on
the street. "American blue collar
workers are now essentially powerless," he says. "The Democratic and
Republican Parties don't represent
the best interest of the blue collar
workers—or white collar workers
either. In fact, both parties support
policies like NAFTA that are detrimental to American workers. Either
change the Democratic Party or come
up with something else."
After a moment he adds, "It's as
simple as this do no economic harm
to any American workers," he says.
His words hang in the air. It's a
humane demand—yet a subtle warning—to America's corporations. "If
an industry wants to pack up its factory and send it overseas, then we
need to assess the human cost to the
displaced workers." The company
must compensate its workers whose
livelihoods are disrupted and sometimes destroyed, he said.
In the last 50 years federal policies
have slammed blue collar workers.
"They've exported jobs and imported
foreign labor. The whole immigration
thing is out of whack. It undermines
the job security for both blue and
white collar workers," he says.
At one time, immigration policies
cut off his own livelihood. His family
was fruit tramps. They followed the
harvests from Washington to Texas,
and back again, every year. His mother was a single parent who supported
three children by packing tomatoes.
"As kids we knew we were different,"
he says. "We were itinerant migratory workers."
The Northwest fruit tramps
shared a culture of independence and
hard work. On the job young
Theriault was educated by old men
who'd been members of the
Industrial Workers of the World—the
Wobblies. In their heyday these
tramps were fiery radicals who agitated for one big union controlled by

workers.
Theriault attended more than 40
different schools. When he became a
teenager, he joined his mother in the
sheds wrapping "naked" cantaloupe
with tissue paper and packing each
one carefully into crates for shipping.
By 18 he was drafted.
In the Army in WWII he served in
a company of parachute infantry who
guarded General Douglas MacArthur.
Returning from Japan at war's end
with his GI Bill in hand, he enrolled at
the University of California, Berkeley.
He stayed two years and left for good.
He returned to the only family he
knew, the fruit tramps in the fields.
"I observed the middle class
world," he says. "I found it lacking in a
brotherhood that I found among the
fruit tramps." But by the 1950s growers were no longer hiring migratory
workers from the Northwest who had
organized a union. The growers wanted
cheap labor from Mexico. They wanted
the braceros. "In the sheds today the
first language is Spanish—whether
they're American citizens or not."
Pushed out of agricultural work,
Theriault gravitated to the docks of
San Francisco. "When I came on the
waterfront, I immediately felt at
home from the first damn day." He
liked the work, and valued the men
he worked with. Twice he was elected
vice president of Local 10.
Although Theriault has hung the
hook, he keeps a close watch on the
waterfront. He steers away from political ideologues. Yet he still harbors lessons learned as a boy from political
men. The Wobbly fruit tramps taught
him where his allegiance lay.
"They told me," he says, "you are
working class and other workers are
special. If ever you can help them—
you must do whatever you can.' They
taught me the worse thing you can do
is to betray your class."
So now Theriault writes about
the people he knows well. Writing is
not an easy job and his decision to
write about workers is risky. It's not a
popular subject with publishers. They
want books that sell mega copies and
bring in big bucks. Books about workers aren't blockbusters.
Although he's an established
writer with an impressive track
record, Theriault must pitch to wary
publishers.
"It's not politically correct to call
into question the Democratic Party's
failure with the working class. Most
publishers are East Coast liberals," he
says.
It's not politically correct to question immigration practices either, or to
advocate for working people in the
New World Order.
"Reg touches a hell of lot of
nerves," says fellow longshoreman
Robert Miles. "We like to think of
ourselves as a classless society, and
maybe to a degree we are. But the
bottom line is—we are not."
Who then advocates for those who
work? Theriault finishes his coffee,
and it's time to move on. Before leaving, he writes three words in large letters on a piece of paper. "DO NO
HARM!" The words are directed to a
corporate world ofimmense power and
might.
Do no economic harm to any
American worker. With pen in hand,
Reg Theriault has put this world on
notice.

"How to Tell When you're Tired:
A BriefExamination of Work" by Reg
Theriault (Norton Publishing, NYC)
can be acquired through local bookstores or through www.Amazon.com.
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AROUND 'I'HE UNION
PORT SECURITY PROMOTED,
STORM WARNING
FLAGS RAISED
Seaport security remains a
major concern for ILWU and
other maritime workers. A bill
before the U.S. Senate, S. 1214,
would establish a national Port
Security Task Force and mandate local Port Security Committees. But in the Los Angeles
area a joint committee is
already up and running. It
includes the U.S. Coast Guard,
the L.A. mayor's office, port
authorities, employers, police
and fire departments and the
ILWU.
"We have to be a player in
the development of that system. That's the message we're
sending to the Mayor's task
force here, the message that
will be sent to the Federal
Government," said Domenick
Miretti, a member of Local 63
and one of the ILWU representatives on the task force.
While the group only
meeting in late
began
September, already some
things have been decided.
Areas of concern will be established, including cruise terminals, container docks, bulk
docks, petroleum terminals,
bridges and the waterfront
itself. The ILWU will be
involved in the cruise, container and
bulk terminals plans and general
port security. It will coordinate with
other port areas directly in the event
of an emergency. The Captain of the
Port, the ranking Coast Guard officer, will be in direct communication
with the BA on the docks, who will be
able to contact fire, rescue or any
other security instantly through a
"phone tree" with branches reaching
all agencies and every outfit involved
on the dock.
Warehouse Local 26 watchmen
are already on the front lines.
"We've been working for two
years on upgrading port security,"
said Local 26 President Luisa Gratz,
the other ILWU representative on
the task force. "Things we recommended then are being taken seriously now."
Local 26 workers stand gangway
watch, control traffic, guard the
gates, staff the radio room, escort visitors, operate vans, guard hazardous
materials and detainees such as stowaways, and rove around the yards
looking for threats to the ports and
the people on the docks.
"Local 26 put forth a major proposal on what we feel needs to be
done to shore up the terminals so
that vulnerabilities would be
reduced," Gratz said. "We asked for
awareness training two years ago,
training in crowd control and things
that relate to terrorism. We negotiated our contract to include training
for that."
The L.A. taskforce is sending
reports to the federal agencies
responsible for port security. They
have told the government that people
working at any port form a small,
exclusive, close knit community.
Many are the second or third generations of their families to work in the
port. This situation provides an
extremely high level of security, a
positive identification beyond anything that can be documented or
stored in a data base.
Other questions to be answered
include which ID cards to use and
background checks for longshore
workers.

"Picture ID should be sufficient,"
Miretti said. "The task force is concerned about the truckers, they have
no standard ID. Right now we're
talking about using the PMA photo
ID, but if they're talking about a
national ID card and background
checks, there will be concerns."
The West Coast Waterfront
Coalition, an employers' group, lobbied the Senate for increased background checks on dock workers and
limits on actual custom's inspections.
As written S. 1214 would ban
from port security areas any current
worker convicted of any of 22
felonies. This would be retroactive to
the ten years prior to the bills enactment. New hires would face the same
list, with no ten year limit. Port
authorities would be required to
check with INTERPOL, the international police agency, to see if a worker has committed felonies overseas.
The list includes typical crimes
such as murder, rape, extortion, kidnapping, burglary and theft. Other
crimes on the list such as espionage,
treason and sedition have political
overtones. The bill also gives the
Secretary of Transportation the
power to impose additional criteria
not established in the law, a vague
power just begging for abuse. Just
what is a "security area" is not
defined. An appeal process is in the
act, but it gives final say to the
Secretary and does not include any
requirements of due process as
required by Article V of the U.S.
Constitution.
These measures are designed to
protect the port from the workers,
not the workers from the terrorist
hazards at the port. Nowhere in S.
1214 is there a mandate for hiring
additional security workers. Workers
who paid their debt to society will
face "double jeopardy," another punishment not mandated by law in
their conviction, yet imposed without
even a court hearing to deprive them
of their right to a job.
"They're blaming the work force
for the problem," Gratz said. "The
work force is the least suspect
because we have the most to lose.

ants and banished maritime
workers without due process.
In winning the case the ILWU
gutted the screening scheme
and established in law important principles.
The Appeals Court cited a
precedent from another case,
stating that a "most scrupulous observance of due
process, including the right to
know a charge, to be confronted with the accuser, to crossexamine informers and especially to present evidence in
one's own behalf, is especially
necessary where the occasion
of detention [i.e., in this case
These cartoons appeared in an ILWU pambeing forbidden to work on
phlet put out in 1951 when the U.S. governdocks] is fear of future
the
ment started its first screening program to
rather than
misconduct,
remove "security risks" from the docks.
crimes committed."
Felony screening remains
an open issue in the Senate,
though the union strongly
opposes it. The list of felonies
too broad and has little to
is
do with a worker being a terrorist risk. An appeals process
in the latest version would be
handled by the Dept. of
blACOAS1
Transportation. But the
ILWU insists that if screening
is imposed, then appeals must
be run by the local task forces
and that the union contract is
respected and the union will
be involved in any decisions.
Other issues in L.A.
include beefing up the role of
We're not the enemy"
watchmen in port security. These are
The background checks and pass- ILWU jobs, Miretti explained, and
es especially strike a nerve with vet- that's a real benefit for security.
eran longshore workers.
"One of the reasons we got in
"I remember in the early 1950s trouble on Sept. 11 is that they had
when I was a young longshoreman rent-a-cop people doing security.
and we had Coast Guard passes," They weren't willing to train them or
Miretti said. "We had to fill out a pay them decently," Miretti said. "We
questionnaire and on that were such have an ILWU security workforce
things as: Have you read any of these that is trained. It might be a little
publications? Have you attended any more expensive, but that keeps peoof these meetings? Have you ever ple on the job, people who make a
heard these individuals speak? How career out of port security. They're on
many times have you contributed to the waterfront everyday and know
Bridges' defense? Were you ever con- everybody. For many, it's a life long
victed of a felony?"
endeavor. You don't have a constant
The Coast Guard screening back changing of the guard."
then banned many of the maritime
Miretti, who is also heads East
industry's most militant workers. Los Angeles College's international
The Marine Cooks and Stewards' trade program, still carries a Coast
Union was devastated by the screen- Guard port ID card issued to him in
ing. Its president, Hugh Bryson, 1961. By then the Coast Guard had
spent two years in jail because of the been prevented from screening by
McCarthy witch hunts. Men who had the court's order, but delays still kept
served tea to admirals and ambassa- some workers off the docks.
dors were banned from serving ship's
"There was a problem then when
grub to their mates.
some of our people were still not getWithin a year of the onset of the ting ID cards," he said. "Harry
last Coast Guard pass system, by Bridges went to the government and
October 1951, 1,250 had been screened said 'Look, either we all get these
offthe docks. For the ILWU,two-thirds cards or nobody gets these cards' and
of those screened were African that was the end of it."
Americans. For the MC&S the figure
—Tom Price
was 70 percent African American.
While no ILWU members have
THE COST OF PRINCIPLES:
ever been convicted of sabotage or
LOCAL 500 PAYS FINE
drug smuggling or ever proven to be
A Canadian federal court seized
a security risk, some have been conchecks payable to longshore
dues
the
off
committed
crimes
of
victed
500 to settle a damage claim
Local
docks. The union has a long history
by an arbitrator to the
awarded
of giving a second chance to someone
All of September's and
employers.
who's paid society's debt. However,
per capita dues
October's
of
part
that
shown
have
many studies
the
judgment.
$225,000
pay
to
went
Hispanic and African American
lines
shipping
and the
Break-bulk
males are disproportionately given
the
British
group,
Columbia
employer
felony convictions for crimes that
would be misdemeanors for whites. Maritime Employers' Assn., alleged
As in the past, screening will hit the union deliberately slowed down
work as a result of management's unithose workers first and hardest.
decision to abolish coffee
lateral
The ILWU fought screening tooth
the docks.
on
breaks
and nail throughout the McCarthy
Coffee
breaks had been a long
it
overturned
finally
witch hunts, and
on
tradition
Vancouver's break-bulk
in the U.S. Supreme Court in 1967.
docks.
A 15 minute shutdown
loading
However, in a 1955 appeals court case
couple
hours
gives every one a
every
ILWU attorneys Richard Gladstein
pause,
to
rest
chance
and renew work
the
that
showed
and Norman Leonard
Coast Guard had used secret inform- in a coordinated way. All studies on
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the subject agree that breaks improve
productivity and safety.
"Our brothers before us fought
for these breaks," Local 500
President Bob Ashton said. "It was a
gentlemen's agreement, not part of
the official contract."
The employers made the decision
to end the shut down for breaks in
early 1998.
"At that juncture the ship owners
wanted the best of all worlds, saving
money on the coffee breaks and
increasing their productivity by putting the weight of that on the backs of
the workers," ILWU Canada
President Tom Dufresne said.
The union insisted on negotiations since the practice would change
working conditions. Other terminals
are able to operate continuously by
bringing in relief staff, something the
union was willing to consider. But the
company refused to negotiate and
imposed the new scheme.
"We had chaos on the docks after
that. Sometimes some of the [nonILWU] drivers or other workers
would leave for a break while we were
supposed to keep working," Ashton
said. "They blamed much of that on
us, but it was their own fault the
other guys left."
The company complained to the
arbitrator that the workers slowed
down a dock when the real problem
was construction work blocking most
of the area.
"They said we were responsible
for delays on one dock when you
could only get one truck under the
hook at a time," Ashton said. "They
blamed the longshore workers for
holding up the ship."
The employers took the case to
arbitration in June, demanding more
than $400,000 in damages. The
union's lawyers patiently deconstructed their claim, and the arbitrator ended up ruling the companies
lost $225,000 due to the union's
actions. The first payment was to be
made July 1, but when the union didn't cough up the money the company
went to federal court to get an order.
"In Canada the arbitrator is an arm
of the court system, and if we didn't
comply it was like telling the court to
take a hike," Ashton said. The court's
annoyance resulted in an order to seize
the dues payments the Waterfront
Employers' Assn. collected from members' pay. The money was paid to the
court, and it passed the money on to the
various shipping companies.
But the union won on the coffee
break issue. Management had
changed the working conditions without negotiations, and eventually
backed down.
"These days there's a lot more
legal hassling," Ashton said. "In the
old days we'd shut the place down,but
now they go after us in the pocket
book and we can't stand in fear ofthat.
There's a cost for principles. If you
look back in the history of longshore
workers, some people paid with blood.
For us it was a matter of dollars and
cents at the end of the day. It cost us
$225,000 to keep our coffee breaks."
—Tom Price

PORTLAND UNIONISTS STAND UP
FOR CIVIL RIGHTS
Despite the post-911 fever of public anxiety, Portland labor and community activists succeeded in delaying re-authorization of the city's
police spying program for almost a
month. The City Council ultimately
voted 4-1 on Oct. 17 to extend the
Joint Terrorism Task Force (JTTF),
but it heard loud and clear that
Portlanders will guard their civil
rights closely.
"We put them on notice that if

AREA STANDARDS PICKET CONTINUES IN TACOMA

Paul Bigman

"All union people have to leave the store," the voice on the store public address
said. It wasn't a company-sponsored strike—it was Local 23 people, shown
above, getting kicked out of a Lumbermen's building supply store.
Since June Local 23 members have picketed a sub-standard barge loading operation on the Tacoma docks. SeaTac Marine, the barge company
owned by Lumberman's, hires out of a temp agency that pays as little as
$7.50 an hour. To union workers, this looks all too much like the fink hall the
union destroyed with the 1934 strike. The local's demand has been—bring
these barge workers up to union scale.
At least 120 workers went to Lumbermen's in Olympia, Gig Harbor and
Federal Way, Wash. Oct. 29 and entered the stores to tell people about management's treatment of the barge workers. When they tried to return scabtransported items the management lost its sense of humor and kicked the
workers out.
In Federal Way they called the cops who also ordered a walkout. They
escorted Local 23 member Carl Dalton out in handcuffs. Workers then told
everyone outside about the store's "no unionists inside" policy and explained
that the ILWU wasn't trying to keep people out, management was. Dalton was
later released.
"We plan on continuing our corporate campaign to bring SeaTac Marine
workers up to area standards," Local 23 President Roger Boespflug said.
—Tom Price
they don't operate legally, they'll have
a political price to pay," said Dan
Handleman of the police accountability group Copwatch.
The Portland Police Bureau has a
history of collaboration with the FBI
that dates back to the 1930s and the
hounding of Harry Bridges. The City
Council took a stealth vote to formalize this relationship as the JTTF last
year. The legislation came on the
agenda as an emergency measure,
which requires no discussion, on the
day before Thanksgiving—Nov. 22,
2000. It authorized the JTTF for just
under one year.
The Task Force puts eight
Portland police officers on the "antiterrorism" beat under the direct
supervision of the FBI with no public
oversight, Handelman said. Under
this year's legislation re-authorizing
the Task Force, the public will not
even know the names of the officers or
other agencies or police departments
involved.
Using the pretext of fighting
"criminal extremist activity," the
police have license to infiltrate and spy
on legal meetings, rallies and pickets.
Some 21 unions, including ILWU
Locals 5 and 8, passed resolutions
opposing the Task Force. They feared
the Task Force would be used to infiltrate and disrupt legitimate organizing. They may be right.
The Carpenters Union had been
planning a visit to a job site in August
when they got a call from the Beaverton
Police inquiring about the action,
according to Bob Marshall, organizing
director for the Oregon Federation of
Nurses and Health Professionals, Local
5017 AFT/AFL-CIO.
"The organizers went out there
two days later and the site was shut
down, when it had been jumping for

months," Marshall said. "It doesn't
take a rocket scientist to see that the
cop called the employer." An aide to
the Portland police chief later confirmed that the officer who called the
union worked with the Task Force,
Marshall said.
This irked ILWU longshore Local
8 President Stephen Hanson no end.
"Being a union member is not tantamount to being a terrorist," he said.
Hanson had lobbied the City Council
and was among the 65 people who
turned out at the Sept. 26 hearing on
reauthorizing the Task Force.
"Sept. 11 changed everything,"
Hanson said. "But even after that we
got good testimony. So many people
turned out against it, they had to
close testimony and finish at the next
session." Speakers included representatives of the NAACP the Japanese
American Citizens League, the
ACLU, church and environmental
groups and several unions.
"This is when we need to raise
our voices louder and more forcefully," ILWU warehouse Local 5
President Mary Winzig told the
Council. "As horrible as the events of
Sept. 11 were, it would be equally terrible if in our grief and confusion, we
give up our constitutional rights."
—Marcy Rein

VANCOUVER PLANNERS
BEGIN BARGAINING
After a two year delay in
Canada's labor courts, vessel planners at Casco Terminals and Canadian Stevedoring in Vancouver, B.C.
are finally able to bargain with their
employer. The delay came because
B.C. Rail Marine Division declared
that the employees who signed union
cards were employed by different
employers than those the union

sought certification for. Eventually,
the Canadian Labor Relations Board
(CLRB)ruled that Local 514, the Ship
and Dock Foremen, was the proper
unit to represent them.
The trouble began when B.C. Rail,
a company owned by the government
of British Columbia, bought Vancouver Wharves and, shortly after, Casco
and Canadian Stevedoring. That move
prompted a major beef with the ILWU
when the employers began moving
work out from under the jurisdiction
of the union by moving its fences onto
traditional ILWU territory at Vancouver Wharves. In addition to their
aggressive tactics the company also
cut ILWU jobs at all three companies,
effecting longshore and foremen's
jurisdiction.
In at least one clear example, Vancouver Wharves moved a long established position from the foremen's
jurisdiction into the employer's offices.
As well, Vancouver Wharves was the
first company in more than 25 years to
hire foremen from sources outside the
ILWU, indicating they did not intend
to cooperate with the union.
"The new management decided
to shake things up, and that meant
new rules and conditions the workers
had no say in," Local 514 President
Doug Sigurdson said. "So they contacted the ILWU."
The new management started
replacing old management and then
went after the workers.
"They called us into the office
and put us in two different rooms,"
one of the workers said. "They told
one group they could stay, and the
other they were laid off."
Management started treating
planners and dispatchers like lesser
skilled workers, and superintendents
lost some of their perks. Many of the
superintendents had been promoted
from the ILWU foremen's ranks, and
in spite of their being considered management, they have a fond affection
for the ILWU. The planners were
almost always on call, and complained
they had no time to plan their own
lives. They had given a lot to the company by working weird hours, but the
company's response was a demand for
longer hours. The workers responded
with a visit to ILWU Canada's organizing department.
The bargaining unit's half-dozen
or so planners' work begins with a
visit to the ship as it arrives. They
confer with the cargo officer, who
determines what cargo will be stowed
or discharged. They plan the movement of the gantry cranes, in what
sequence they will work, how the containers come off and how they go back
on. Planners try to keep the workload
even so the cranes finish at the same
time. After discharging cargo they
stow the ship to make sure the containers go in the correct location for
port discharge.
The union first applied to the
CLRB as a separate bargaining unit
generally under the Local 514 foremen's contract. But the company
complained that would give them
three separate bargaining units. The
Board ruled the workers should be
under a variance of the Local 514 contract that essentially put them into
the 514 unit. The ruling also requires
good faith bargaining by the company
and union.
The two sides have met once to
establish a feel for each other's position, with the main issue being the
planners/dispatchers coming under
the full protection of the foremen's
contract. They work very closely with
the foremen, and full protection under
the 514 contract will bring them up to
parity. Negotiations are ongoing.
—Tom Price
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RIDLEY TERMINALS SIGNS
ON WITH LOCAL 523
ILWU Canada has organized a
new local and a group of coal yard
workers in Prince Rupert, British
Columbia have themselves a new
union contract.
The workers at Ridley Terminals
already had a good deal going. From
the founding of the massive facility in
1983 until January 1999 the company
had a cooperative attitude toward the
workers. It included them in decisions and kept them well informed.
But then new management stepped
in, and the attitudes typical of nonunion outfits soon held sway
"The new management was
intent on changing the working conditions, job security and benefits
package we had enjoyed for 16 years,"
Local 523 President Ron Coolin said.
Workers also knew it was time for
a change. "Before, we operated under
Japanese team-style, you're more or
less working with your peers, and if
you screw up, you'd have your
coworkers after you," chief shop
steward Brian Campbell said. "Now
it's just company and union. They've
brought people on the floor a lot more
together, more united."
Many Ridley workers had been
friends with Local 505 longshore
workers in Prince Rupert, and
through them they got in touch with
ILW1J Canada in Vancouver. The
Canadian headquarters had recently
brought in Katherine Wunderlich as
an organizer, and in April 2000 she
headed up to the northwestern tip of
British Columbia to meet with concerned workers.
"Wunderlich is a real straight
shooter, she came up to talk to us,
and within four days we had enough
cards signed to get certified for bargaining," Coolin said. The workers
unload coal from railcars and store it
until they load it into ships.
Ridley gets coal by rail from mines
in Eastern B.C., hauled over the
Continental Divide by the Canadian
National and B.C. railways. The 100car long trains carry 11,000 tons. The
car dumpers rotate the rail cars upside
down and two of them can unload 100
cars in two hours. The ship loaders
can load at a rate of 10,000 tons per
hour and average 110,000 tons a day.
The ships are among the world's
largest, displacing 250,000 tons. The
coal goes almost exclusively to Japan's
steel mills, and Prince Rupert maintains a one-day less shipping advantage against other North American
ports.
Under Canadian labor law a
union can ask for a card-check recognition from the Canadian Industrial
Relations Board if it has strong support. The CIRB has much the same
function as the NLRB in the U.S. The
workers applied for certification as a
bargaining unit May 3, 2000, and got
it July 25. Then they formed their
own local, Local 523.
The new members elected a bargaining team, sent out questionnaires
and held meetings to focus the issues.
ILWU Canada President Tom Dufresne and Wunderlich helped work
out a list of union proposals, and spent
many hours at the table. Wunderlich
also put together an eight-hour training session on bargaining, labor law
and plain-language contract writing.
"People who hadn't been part of a
union before learned how it works,"
Wunderlich said. "Sooner or later the
local will bargain on their own, they
need to understand the whole
process. Education and organizing go
hand in hand. That's why I think it's
important that the organizers stay
involved until the end of the process,

Local 523 officers and members—a brand new local with a brand new banner.
the first contract."
Even though only three people
were on the team, 15 took the class,
Wunderlich said. The rest helped out
on various committees.
"We started bargaining Sept. 12,
2000, and after 32 sessions we had a
package to present to our members,"
Coolin said. "Only with the help of
brother Dufresne could we have gotten to the point of recommending the
package to the membership."
The three-year deal was ratified
by the 38 remaining members Sept.
30, 2001 by an 87 percent margin.
The company hired a high-priced
lawyer for negotiations, Coolin said.
During the sessions its largest customer shut down, leading to 24 layoffs. But the company agreed to a
good severance package, one month
pay per year of service. This caps at
24 months pay, plus a bonus of two
months pay for volunteering for severance instead of forcing a layoff on
someone else. That provision was
retained in the contract, and 17 workers took advantage of it.
The main issues were not pay and
benefit increases, though the final
package included an increase of a dollar per hour, to $34 an hour.
"We were relieved, the contract
gives us some closure," trustee Charlie
King said. "Next time around we'll be
even stronger. Having our local is the
best way to go for us. We feel more in
control."
With threats of a shutdown looming, workers wanted to retain their pensions, jobs and good pay. Even though
they weren't in the best bargaining
position, they got major improvements
in their first contract. Technological
changes must now be negotiated, pensions were improved and the length of
the workday is now set. Successorship
rights in the contract give the workers
security if the company is sold, staffing
level requirements protect against
speedup and a grievance procedure provides a voice on the job. In the past
Ridley could change any of these benefits at will. Now it must abide by the
terms of the contract.
Prior to the change in management attitudes last January, the
workers had helped set up safety and
environmental controls. The contract
gives them the means to keep those
standards. In those more cooperative
times they also set up the company's
web site, www.rti.ca.
Ridley is also building a liquid
sulfur transfer facility. It will be the
only one on the West Coast of the continent able to move sulfur in liquid
form onto ships, and Local 523 will
have the work.
"I was relieved, totally drained,
it was a lot of work," Coolin said after
the ratification. "The membership is
very vocal and like the rest of the

ILWU, it is a democratic union and
it's the members who'll determine
how it is run."
—Tom Price

HAWAII HOSPITAL WORKERS WRAP
UP HARD-FOUGHT CONTRACTS
After hanging in far longer than
management expected, workers at
Straub Clinics and Hospital in
Hawaii nailed down ILWU contracts.
Around 215 clinic aides, medical
assistants, nursing aides, technicians,
ward clerks and radiology file clerks
inked a deal July 7, wrapping up a
nearly three-year long campaign. The
90-some housekeeping and food and
nutrition workers ratified their
agreement Oct. 26 after almost two
years of organizing.
"The members sustained the
struggle and made it possible," said
ILWU Local 142 Secretary-Treasurer
Guy Fujimura, who acted as
spokesperson during contract talks
for the aides, technicians and clerks.
"If they hadn't, they couldn't have
lasted through prolonged negotiations. It was a protracted, grassroots,
on-the-ground effort."
Physician-owned Straub, with a
hospital in Honolulu and 17 satellite
clinics on Oahu, Lanai and the Big
Island, resisted unionization long
after most Hawaii hospitals organized.
"It was owned by doctors, and
people trust doctors," said ILWU
International Representative Tracy
Takano, spokesperson for the housekeeping and food service workers'
negotiations.
But Tennesee-based PhyCor took
over management of Straub in 1997,
and broke that trust in a hurry
PhyCor,then the second-largest practice-management group in the U.S.,
launched a cost- and job-cutting
spree. "They ran it like a big business," Takano said.
First the registered nurses organized in response, joining the Hawaii
Nurses Association in July 1998.
Several other unions bid to organize
the rest of the workers. They chose
ILWU Local 142, which represented
more than 600 workers at eight other
facilities.
Straub had already hit workers
with a three percent wage cut. Then,
in a move designed both to cut costs
and bust the union, it contracted out
the housekeeping, maintenance and
food service departments to SodexhoMarriott and fired all 152 workers.
Sodexho took over the day before
Thanksgiving.
Though it tried to avoid hiring
back any former Straub workers,
Sodexho couldn't find enough qualified people without them.
"Nobody knew if they would be
going back to work," said bargaining

WIN

team member Elisa Maniulit, who
works in housekeeping. Those who
went back, like Manilla, became the
core of the new organizing committee. They kept their old rates of pay,
but took some big hits.
"We lost everything, everything,"
Maniulit said. "Sick leave, only two
days they gave us. Two days, can you
imagine that? We lost holidays, they
made us come in on our regular pay."
New hires came in at $5 or $6 per
hour less than former Straub workers
made, Takano said. A cook made
$14.12 per hour under Straub, but
only $8 per hour with Sodexho, for
example. A housekeeper made $12.50
an hour with Straub, $7.50 an hour
with Sodexho.
The nurses' aides, medical assistants, techs, radiology clerks and
ward clerks who were still employed
by Straub picked up their union drive
after just a couple months. The
organizing committee did the bulk of
the work inside, collecting cards and
building support among their coworkers. With ILWU backing, they
mobilized the community that relied
on Straub's services. They initiated a
letter-writing campaign, held a preelection rally and "patient care
forum," and drew visible backing
from state legislators, religious leaders, health care activists and other
unions. When they brought home
their election win on July 30, 1999
they scored the biggest union victory
on Oahu in more than a decade.
The Sodexho drive took a bit
longer to take off. The firings left a
pall of fear, and people were coping
not only with low wages but
increased workloads.
"When people called in sick, we'd
have to work two positions," said Delia
Munar, a bargaining team member
from the housekeeping department.
"You'd have two floors to clean, but
the second one you couldn't really
clean—you had to just pick up the rubbish." The $7.50 per hour wage was
far too low to live on, she said. "Most
people had double jobs."
The hard work and low wages
produced constant turnover, said
ILWU Organizer Calvin Werner.
"People just kept quitting," he said.
The organizing committee, with
the help of other ILWU members,
eventually talked to all of their coworkers. "We spent a year talking
one-on-one," Maniulit said. "Sometimes we went house-to-house. People
were hard to reach. We'd have to go
early in the morning, Saturday,
Sunday." Their work bore fruit in an
election win April 28, 2000.
Although Straub started negotiations before Sodexho, talks crawled
along. Once the Sodexho workers
began bargaining, the two groups initiated a joint mobilization. They met
together and made their determination to get contracts very plain. On
Halloween they wore black and
orange union T-shirts for costumes.
At Christmas they put union slogans
on ornaments they made. They put
on "Workers United" buttons—and
the nurses joined in as well.
"The bosses could see the union
was strong here. They weren't going
to get rid of us," Werner said.
Managment changes also helped
bring settlements. Straub ended its
relationship with PhyCor in November 2000 and bought back its assets.
Then it began exploring a merger with
two other hospitals which have ILWUrepresented workers.
"We think the desire to merge
meant they wanted to stabilize their
labor relations," Fujirnura said.
The two-year agreement for the
clinic aides, medical assistants, nursing aides, technicians and clerks gave
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them a three percent raise at implementation, two percent in May 2002
and a wage re-opener for December
2002. Many workers got reduced premiums for family medical and dental
coverage. All workers who were making more than the base rate for their
classification got "red-circled," meaning they will continue at the higher
rate.
"The victory was really in getting
a basic contract," Fujimura said.
"The negotiating committee steadily
resisted takeaways in compensation
and benefits and fought for basic contract language establishing basic
rights," he said.
On the Sodexho side, the best
part of the three-year contract is the
wage raise and the sick leave, Munar
said. Now they have six days of sick
leave each year instead of two. The
raise helped workers at the bottom of
the pay scale most. With the wage
upgrades the team negotiated plus
the annual three percent increase,
some will get as much as $1.25 per
hour more in the first year,
Most of the bargaining team
members were former Straub workers who had held on to their higher
rate, but they still fought to bring up
the bottom. "I give the negotiating
committee a lot of credit," Takano
said. "They recognized the need to
break out of the two-tier system for
fairness and their own advantage—
realizing if there was a group who
was older and made higher pay the
company would have a big incentive
to get rid of them."
The Sodexho agreement also
included daily overtime pay, two-anda-half times regular pay for working
holidays, and a bigger employer contribution to health care premiums.
"The contract got overwhelming
approval," said business agent Brian
Tanaka. The new members have
wasted no time organizing their unit,
he said. "They have already had elections for officers and stewards and
almost everyone is signed up on the
dues check-off."
—Marcy Rein

HOSPICE WORKERS CONTRACT
BRINGS GOOD NEWS TO
OLD UNION TOWN
Good news for workers has been
rare in Coos Bay, Oregon for the last
10 years or so. The timber mills that
fed members of the International
Woodworkers of America and ILWU
longshore Local 12 have closed down
one by one. Local 12 workers chase up
to Portland and Seattle for work.
Laid-off mill workers end up taking
jobs at far less than union rates.
So when the staff at South Coast
Hospice signed their first ILWU contract Oct. 19, lots of people cheered.
Not only did the hospice workers
bring in Coos Bay's first new private
sector contract in years, but they
wrung an agreement from a notoriously anti-union employer.
"It was very significant and
encouraging," said David Jennings,
vice president of the Southwestern
Oregon Central Labor Council and
AFSCME 2936. "I know how these
things go. You don't always win when
you take on an anti-union company"
In the end, the workers' persistence
and the strong community support
mobilized by Local 12 wore down
Hospice management.
South Coast operates as a home
health service, with RNs, LPNs and
nursing assistants visiting and caring
for people who have six months or less
to live. Its executive director, Linda
Furman-Grile, is married to Coos Bay's
City Manager Bob Grile, and the two
run with the town's Republican elite.
By all accounts, Furman-Grile

things were stalling out," she said.
Coos Bay is still a strong labor
town even though many union jobs
have left, Jennings said. "Labor still
has lots of political clout and the
labor message has lots of resilience
and power. That must have had some
impact on the Board."
By the end ofJuly, the pace of talks
started to pick up. The workers started
a "community pledge campaign," in
which Hospice supporters pledged
donations that were specifically earmarked for workers. They raised about
$3,500 in less than two months. They
also prepared an ad to run in the local
paper, The World, giving lots of figures
showing that Hospice could easily
afford the settlement they sought.
"The World was very anti-union
and wouldn't even publish our letters, so we were going to do the ad,"
said Local 12's Gary Alford. "Local 12
was willing to put up the money" The
prospect of a public airing of their
finances finally pushed management
into an agreement, he said.
The one-year agreement provided
a $500 signing bonus and 2.5 percent
increase on workers' anniversary
dates. It gave more time off and protected health care benefits, which
management tried to reduce in bargaining. Most important, it established the principle of discipline for
just cause and a grievance procedure.
"Now we know things can'tjust be
changed whenever they want," Jester
said. "I never really had any union
experience. I'm nursery-school learning how unions work, the beauty of
having union representation and the
strength ofit—the comfort of having a
contract in black and white."
—Marcy Rein

can be done about this situation, even
if it might take a while."
Workers at Express Network,
Inc.—First Legal's closest competitor
in the legal-courier niche organized
with the ILWU and demanded recognition on Nov. 2 of last year. The crew
at First Legal took note.
"We were dealing with a lot of
changes in office personnel associated
with some rather heavy-handed management tactics imported from the
L.A. main office," Annen said."We all
smelled a rat." They began signing
union cards.
Just days after ENI workers filed
for their union election, First Legal
summoned its messengers to a
mandatory meeting and told them
they would have to become independent contractors if they wanted to keep
their jobs. Contractors have no legal
right to unionize.
"They told us if we didn't sign in
one hour we'd be fired," said Damon
Votour, a messenger at First Legal and
president of the San Francisco Bike
Messenger Assn. "We were naturally
appalled. The minute they shove
something down a worker's throat like
this, you know they have something to
hide. Another messenger asked [Regional Manager] David Tait directly in
the meeting if the reason he was pushing this was to thwart the union drive.
He said 'yes.'
People refused to sign, got fired,
reconsidered, and went back and
signed the contractor agreements,
writing "under duress" at the top.
The company forced them to retract
that qualification as well. They kept
working as "contractors" while getting union cards signed.
ENI ultimately squelched its
union drive by "going out of business,"
selling its client list to First Legal.
Management at First Legal continued
its harassment, firing a pro-union
driver after he posted a flyer satirizing
the blatant favoritism in drivers' work
assignments. (Two anti-union drivers
got the bulk of the jobs.)
Messengers prepared for a work
action. Management hauled the
organizing committee in for a meeting, threatened to fire them, replace
them and close the office to boot.
Shortly thereafter two organizing
committee members got fired for
allegedly drinking on the job.
The Board's complaint alleges
that First Legal forced its workers to
become independent contractors to
thwart a union drive. The complaint
also charges that the company
refused to hire a bicycle messenger
because his wife was a known union
activist; threatened workers with termination for their union activities;
interrogated workers about their
union activities; and threatened to
close if the workers voted for a union.
San Francisco couriers will be
watching closely to see if First Legal's
contractor ploy succeeds. "This is very
important, because this type of antiunion campaigning is a tumor that if
allowed to spread, will become malignant throughout the messenger community in San Francisco," Annen said.
—Marcy Rein

NLRB ISSUES COMPLAINTS ON
COURIER CONTRACTING SCHEME

CONTACT YOUR ORGANIZER

COURIERS CELEBRATE, CONTRACT FIGHTS LOOM

Marcy Rein

San Francisco couriers took a rare noontime break Oct. 9 for the annual
Messenger Appreciation Day celebration put on by the San Francisco Bike
Messenger Assn. (SFBMA) Above, ILWU Local 6 member and SFBMA
Treasurer Manuel "Rak" Affonso updates the crowd on negotiations at the two
messenger companies under Local 6 contract—Speedway Delivery and
Messenger Service, where he works, and Professional Messenger. Both
employers signed one-year agreements with Local 6 that are up for renewal.
Talks have not gotten off to a smooth start.
ILWU Vice President Bob McEllrath, Coast Committeeman Ray Ortiz, Jr.,
and IEB member and Local 6 West Bay Business Agent Fred Pecker also
addressed the messengers, as did San Francisco Mayor Willie L. Brown, Jr.
and San Francisco Supervisor Matt Gonzalez.
—Marcy Rein
micromanages South Coast with an
iron fist. Her arbitrary harshness
finally pushed the 22 nursing and
office workers into a union drive.
"They had no way to have due
process," said Local 12's Jennifer
Gumm. "If you ruffled Linda's feathers, you were out." Wages and benefits
reflected similar unfairness. Favored
workers got higher pay and more vacation than others doing the same job.
All 22 signed a letter demanding
union recognition June 16, 2000.
Furman-Grile's aggressive anti-union
campaign chewed into this support,
but the workers still won the Aug. 3
election. Management filed every possible objection and appeal with the
NLRB,but they lost. The Board certified the union Feb. 21. The workers
will belong to ILWU warehouse, retail
and allied Local 5 in Portland, but be
serviced by longshore Local 12 under
an agreement between the two locals.
Contract talks began soon after the
certification, but went nowhere fast.
"The first time we went to bargain we reviewed our proposal," said
negotiating team member Janet
Jester, RN. "They said 'OK, thank
you' and got up and left." The next
several sessions proved equally frustrating. "They would have nothing to
say, or offer less than what we had
before. It was just not going anywhere," Jester said.
With help from Local 12, the
Hospice workers began taking their
case to the community. They started a
letter-writing campaign urging
Furman-Grile to bargain in good
faith, which the Local 12 pensioners
took up enthusiastically. They contacted members of Hospice's Board of
Directors, took their case to the
Central Labor Council and held rallies before negotiating sessions. They
leafleted at Hospice's annual
fundraiser, a county-wide talent show.
When they invited supporters to come
to bargaining, news spread about
what was going on.
"Word got out that Hospice had
already spent $45,000 on attorneys'
fees, and they were crying poorhouse
in negotiations," Gumm said. "That
didn't go over well in the community" Members of the Board also started coming to negotiations, she said,
and seemed uncomfortable with what
they saw. "They got the picture that
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The managers at First Legal
Support Services doubtless thought
they pulled off a smooth move, but
the NLRB called a foul. The Board
issued complaints on a fistful of labor
law violations Aug. 28, and set a Dec.
4 hearing to investigate them. The
agency found the violations weighty
enough to request a bargaining order,
the strongest remedy at its disposal.
"I'm ecstatic," said bike messenger Charles Annen,formerly employed
at First Legal. "I'm glad something
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ed than in Dutch Harbor where thousands
of tons of cargo have been
Thank you for Maria Brooks' fine
loaded
by
foreign crew members workstory on longshore life in Dutch
ing
under
this exception.
Harbor, Alaska. She touched on the
We
have
approached the Alaskan
and
issue ofthe Reciprocity Exception
members
of
Congress
about a legislaI would like to elaborate more on that
tive
remedy,
either
eliminating
the
for ILWU members outside of Alaska.
Exception
altogether
or
at
least
The Reciprocity Exception to the
Immigration and Nationality Act exempting Alaska based on geograph(INA)is one of three exceptions to the ical and other differences coupled
general rule prohibiting the perform- with the prevalence of abuses in our
ance of longshore work by crew mem- region. This would be a difficult task
bers aboard foreign vessels while vis- and has been met with some skeptiiting U.S. waters. It is based upon a cism at the Congressional level, so for
purely hypothetical situation as fol- now we are continuing the fight within the existing framework.
lows: If a foreign country would not
Pete Hendrickson
prohibit either by regulation or pracLocal
200 Unit 223
tice, the performance of long-shore
Dutch
Harbor, AK
work by American seamen while visiting a port of that country, then the
U.S. will allow their crew to work
cargo shipside while in waters of the
U.S. In order for a foreign vessel to
qualify for the Reciprocity Exception,
it must be flagged in a country enjoying reciprocity status, and the majority of the ownership must be comprised of nationals who are citizens of
a reciprocity country.
This entire section of immigration law is deeply flawed, beginning
with the concept itself. It is very
unlikely that U.S. seamen, what few
there are, handle any significant
cargo anywhere in the world today. If
reciprocity ever made any sense in
SUPPORT "OUR" PRESIDENT?
the past, it is certainly obsolete at this
"We have to support our
time.
It is also obviously impossible for President," was the reason the ILWU
the U.S. State Department to accu- International Executive Board, at its
rately track the laws and practices of meeting of Sept. 27-28, gave for not
100 plus seafaring countries and supporting a resolution opposing U.S.
update this information on an annual military action, in the wake ofthe terbasis, as required by the INA. At this ror attacks ofSept. 11. The resolution
time exactly one person is assigned that was approved was a positive step
this Herculean task back in toward combating racism and attacks
Washington, D.C. and the last on union rights. But what support
"update" to what is known as the have we, and workers in general,
"Non-Reciprocity List" was in 1996. received from "our president,"
Additionally, each country may pro- George W. Bush, who by the way is
hibit some types of work, while allow- "our" president as a result of a coup
ing others and this may have partial d'eta,t by the Supreme Court? But
reciprocity in various combinations of that's another story.
The majority of our IEB (minus
categories. So this list of approximately 108 countries is hopelessly two dissenting members) wants us to
complex and inaccurate. Even if one support the same "our" president, who
accepted the very dubious premise up does not support the existence of labor
which this is all based, it is clear that unions, who would like to see working
conditions return to the norms of the
this Non-Reciprocity List is a farce.
Nor do the flag and ownership 19th century who supports economic
have to be from the same country so policies that will guarantee the continit has become common for vessels ued existence of mass poverty and
entering Alaska to change flags tem- homelessness. The position of the
porarily just for the purpose of quali- ILWU International Executive Board is
fying for the exception. This is obvi- in conflict with many others in the U.S.
ously a violation of the intent of the labor movement. For example, the San
INA, but because there are no defined Francisco Labor Council, the United
penalties for violating the intent, it is Electrical Workers Union (HE), and a
not a punishable offense to change coalition of over 100 union leaders and
flags, even if everyone knows it is activists in New York have spoken out
solely for the purpose of avoiding U.S. against US military intervention.
Former ILWU International President
labor.
We have had some recent success Brian McWilliams has spoken out
in uncovering improprieties relative to against the current U.S. war drive.
It is true that many union mema number of vessels, and their reciprocity has been revoked. Here we bers who are critical of Bush and U.S.
were able to show the US.Coast Guard foreign policy will argue that the war
and the INS that they had merely is justified and that it's time to "pull
added a flag, such as Latvia or Russia, together as a nation." Yet the employwithout canceling their registry in ers wasted no time in showing what
Panama, which is illegal. And we have "patriotism" and "sacrifice" mean to
succeeded in arguing that in most them. While Congress was approving
cases the true ownership of the vessel a $15 billion bailout to the airlines,
has not been demonstrated. In the these same airlines were laying off
shell game of international shipping 100,000 workers. When asked about
the true owners are often obscured. So assistance for the laid off airline
at the moment we have a partial, and workers, Congressman Dick Armey
(R-TX)said, "that would not be in the
perhaps temporary, victory.
However, the only real solution is spirit of America."
In 1989, another President by the
to abolish the Reciprocity Exception in
its entirety. It is nothing more than a name of Bush ordered an invasion of
giveaway of American longshore jobs Panama to arrest one man, Panato benefit foreign shipping companies manian President, Manuel Noreiga.
and the unscrupulous U.S. agents and The invasion succeeded, at the cost of
brokers who work with them. And 2,500 Panamanians killed, 80 percent
nowhere is this more clearly manifest- of those being civilians (collateral

ALASKA'S RECIPROCITY PROBLEM

damage). Over 15,000 Panamanians
were made homeless. When asked
about the cost of life to the
Panamanians, he replied: "It was
worth it." How many Afghan civilians
will the U.S. kill just to arrest bin
Laden? Rather than a mindless
endorsement of U.S. military action
abroad, our IEB would have done the
membership of our union a greater
service, by demanding the U.S. government change its policies in the
Middle East. For example, as many
Iraqi children die every month as a
result of U.S.-imposed sanctions as
were killed in the terrorists attacks of
Sept. 11. The only results that will
occur from this latest U.S. war drive
will be the death of perhaps tens of
thousands of civilians and renewed
terrorist attacks in the U.S.
I should have known there was
going to be a problem with this meeting when International President
James Spinosa called on everyone in
the room to stand for the "pledge of
allegiance" to an imaginary flag
(there was no flag in the room).
George WI Bush is one of the most
unabashedly anti-labor presidents in
recent history Working class people
should not be tricked by the horrible
events of Sept. 11 into thinking that
Bush is "our guy." Bush is not our
president, and this is not our war.
Ken Morgan,
MU Local 6,
San Francisco

AGAINST PUBLIC POWER
I was disappointed to see printed
in The Dispatcher that the ILWU
West Bay Legislative Committee
urges members to vote "Yes" on San
Francisco ballot measures "F" and
"I." Those propositions would take
San Francisco's utility service and
give it to the City, after the taxpayers
reimburse PG&E for the full cost of
PG&E's San Francisco facilities.
The reason that I am disappointed
is that the workers who now do the
work for PG&E will be asked to give
up their union, their bargaining units,
their pensions and their jobs. The
ILWU would certainly not support
that for workers it represents without
guaranteeing protections for the workers involved and all other workers
affected. What would the ILWU say if
the longshore workers at the Port of
Los Angeles were to suddenly become
city employees and be placed in "blue
collar" or "white collar" bargaining
units with other city employees?
The Union which represents those
workers,IBEW Local 1245, is strongly
opposed to those measures. It might be
a good idea to invite that Union to, at
least, state in The Dispatcher why it
opposes these propositions, given the
urging of a "Yes" view. Utility deregulation is a mess. However, deregulation was not the workers' idea or the
workers' fault.
William J. Flynn
Local 6
Berkeley, Calif.
ED. NOTE: William Flynn is also an
attorney whose clients include IBEW

NCDC'S WEST BAY LEGISLATIVE
COMMITTEE RESPONDS
The campaign for affordable solar
and public power—Measure I and
Proposition F, and Proposition H coupled with Proposition B—is the most
pro-active campaign for the working
class, most pro-active for our community, most supportive of small business
and the public's institutions that has
been promoted in decades. Furthermore, Proposition F spells out specific

union protections for existing PUC
workers as well as explicit protections
for workers at acquired PG & E facilities when and if this occurs.
Both the Municipal Utility
District(Measure I) and the Municipal
Water & Power Agency(Proposition F)
will be run by democratically elected
boards, and the entire campaign has
committed itself publicly and in writing to supporting and improving the
labor agreements for their workers.
Over 2,009 such public power entities
exist in the US. 49 states have public
power 15 percent of all power in the
US comes from publicly owned agencies. There are 46 such entities in
California, with 37 communities owning some or all oftheir utilities, including Los Angeles, Sacramento, Palo
Alto, Santa Clara, Alameda, Ukiah,
Healdsburg and others. Twenty percent off all power in California comes
from public agencies.
PG&E has been joined in opposing
public power by the Republican Party;
AT & T and SBC/Pacific Bell, which
are in the process oflaying off workers
while raising rates and making huge
profits. And IBEW Local 1245.
The IBEW position distorts and
mischaracterizes the possible impact
on some of its members in order, in
many unionists view, to support
PG&E. The sections of the text of
Proposition F on Agency Goals and
Objectives (p. 82) and on Labor
Relations read: "All employees under
the jurisdiction of the PUC shal be
transferred to the Agency without any
loss or reduction of compensation, seniority benefits or other employee rights
and protections..All such employees
shall continue to be assigned to their
existing bargaining units and shall
continue to be covered by the applicable MOU or Collective Bargaining
Agreement"...employees assigned to
new classification (where there is no
comparable classification) shall continue to be represented by any employee
organization that represented them at
the privately held utility." "Unresolved disputes regarding bargaining
unit allocation...shall be submitted
to...arbitration by a neutral..." "If the
City acquires a privately held facility
with a pension plan in operation, members and beneficiares of such pension
plan shall not involuntarily forfeit any
accred rights, privileges, benefits, obligations or status..."
IBEW has such a close—too close
according to some IBEW members—
relationship with their main employer,
PG&E, that they have chosen to raise
alarms over issues which they have
chosen to ignore previously when the
impacts were far more serious. When
PG&E wrote the deregulation bill
(AB1890) and got itself out of generation, no hue and cry went up. When
PG&E sold the Potrero Hill plant to
Mirant, an unregulated energy pirate,
and Mirant pushed an inferior labor
agreement down the throats of the
Local 1245 workers at the plant,
IBEW did not raise an alarm. At
Mirant, the Local 1245 workers were
given an inferior pension, and employer controlled "merit" system for raises, promotions and discipline.
When over 1,000 IBEW Local
1245 members in steam generation

were dislocated by plant sales, IBEW
Local 1245 did not call that a "time
bomb." When the utility call centers
were relocated, and the staffs cut, no
Local 1245 leader opposed them even
though they were large displacements, The Local simply went about
the business of negotiating packages.
IBEW is simply representing the
employer in this campaign against
the best interests of its own members
and the community.
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EUROPEAN DOCKERS STRIKE
AGAINST PRIVATIZATION
The European Parliament is considering the largest privatization
scheme ever aimed at dockworkers
anywhere. The European Union
Directive on Market Access to Port
Services promotes free market practices in all member state ports and
threatens the continued existence of
longshore unions on the continent.
The Directive attempts to legislate continent-wide free market competition in all pilotage, towage, mooring and cargo-handling activities.
Any employer providing these services would be guaranteed the legal
right to "employ personnel of his own
choice," that is, it would not have to
respect union contracts'jurisdictions.
"If accepted by the Council of
Ministers and the European
Parliament, the directive will degenerate the working conditions of port
workers, threaten their employment,
jeopardize their health and safety,
slash their vocational training and
weaken their skills," the International Transport Workers Federation
(ITF) said in public statement Sept.
25. "Subsequently the Commission's
policies will seriously harm the quality of the service provided to port
users, that is to say shipping lines
and shippers. The result will be the
introduction of substandard ports."
The ITF, the International
Dockers Council (IDC) and dockers'
and pilot unions throughout Europe
are organizing against the port directive. The ITF and dockers' unions held
a day of action Sept. 25. Discussions,
demonstrations and work stoppages
occurred in Belgium, Ireland, Malta,
the Netherlands, Norway, Spain and
the United Kingdom.
The International Dockers
Council called for its affiliates to
strike Nov.6 to protest the directive.
About 100 European ports responded. Every port in Greece and all in
France but one went down for 24
hours. Other shorter strikes stopped
work on the docks in Sweden, Spain,
Portugal and other places.
The dockers particularly object to
the provisions for "self-handling of
cargo" that would allow unskilled,
non-union workers or ships' crews to
do the work of loading and unloading
the ships. They raise concerns of
health and safety on the job.
"Cargo handling by seafarers or
by inexperienced and untrained
workers is for all port workers unions
all over the world unacceptable," said
Kees Marges, the ITF's dockers section secretary
"We fear that increased competition without proper regulation could
drive safety standards down as port
operators look to trim costs for competitive advantage," Graham Stevenson, national organizer for transport
at the Transport and General Workers' Union, said in a press release.
TGWU represents dockers in Britain.
"The temptation to cut training and
increase the use of cheap casual labor
could well be increased."
The European Maritime Pilots
Association also raised safety concerns in a policy that looks at its
activity in strictly commercial terms.
Pilotage protects people, goods and
the environment, it said in a statement to the European Parliament.
"That is why, where risk exists,
the authorities in each Member State
impose compulsory pilotage on ships
entering or leaving ports and for
movements within the port," the
EMPA said. Treating the work as just
another commercial service open to
competition rather than as a public
service misses the point.
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THINK GLOBALLY, PROTEST LOCALLY

Tom Price

A spirited crowd gathered Nov. 9 at Harry Bridges Plaza on the San
Francisco waterfront to protest the opening of the WTO meeting that day in
the emirate of Qatar. Run out of Seattle by massive demonstrations in 1999,
the WTO had to meet in a place where demonstrations are illegal.
The demonstrators rallied and marched to PG&E headquarters, calling
attention to damage done locally by corporations and connecting that to globalization. They targeted PG&E's profiteering and environmental racism.
Speakers from the city's poorest neighborhoods told of the bad air quality
resulting from PG&E's generators in their communities.
The following day nearly 1,000 people met in Richmond, Calif. to march
to the Chevron refinery, protesting that company's foreign policy and its pollution of the mostly African American community. Speakers connected the
war on Afghanistan with Chevron's drive for Mid-East profits.
Skits, songs and poetry created a festive atmosphere under a light, sulfurous drizzle, but the police weren't amused. They reacted violently after
someone allegedly spray-painted a bridge, wading into the crowd 50 yards
from the bridge and beating many people. Police made about a dozen
arrests, but no one was charged.
In Qatar the International Confederation of Free Trade Unions pulled off a
guerilla demonstration from the gallery at the WTO's opening meeting. About
a hundred unionists taped their mouths shut and raised signs reading "No
Voice in the WTO." Security only stared on in amazement.
The ICFTU represents 125 million workers from 215 national trade union
groups, including the AFL-CIO, in 145 countries.
"If the WTO is to enjoy popular confidence in all parts of the world, it must
respond to popular concerns like workers' rights, the environment and consumer safety," ICFTU General Secretary Bill Jordan said.
—Tom Price
Even some employers and port
operators oppose the directive because
they have monopoly interests, some
private, others state or municipal, to
protect, and they don't want competition forced on them. Hutchison, which
operates ports in the United Kingdom
and elsewhere, said it would hold off
on any new investments until the
many uncertainties surrounding the
directive are resolved.
The draft ofthe port directive was
considered by the European Parliament's Committee for Regional Policy
Transport and Tourism Oct. 10. The
committee adopted the proposal by a
26 to 21 vote with 11 abstentions. But
in the process the committee voted on
276 amendments to the draft, some of
which contradicted each other. That
and other voting irregularities—
British conservative representatives
who oppose the plan did not vote and
the Dutch Labor Party was not represented—have left the outcome of the
debate in question. The full European
Parliament will take up the question
some time in November.
—Steve Stallone

CFA FIGHTS TO SAVE "THE
PEOPLE'S UNIVERSITY"
The 20,000 some teachers, counselors, librarians and coaches represented by the California Faculty
Assn. (CFA) are mobilizing as they
never have before. They're fighting
not only for a new contract, but for
the future of the California State
University system.
"CSU has a large number of first
generation college students, and a
majority of those now attending are
students of color," said CFA President

Susan Meisenhelder, a professor of
English at CSU San Bernardino. "We
call it the people's university because
it offers an opportunity for quality
education to working people—but it's
in serious jeopardy and we can't
assume that quality will continue,"
she said.
Sanders Robinson of ILWU walking bosses Local 91 went to San
Francisco State University at night
while working longshore during the
day. "There was no other place I
could've done that," he said. "Most of
the people there couldn't afford the
higher-priced colleges, and the faculty understood the needs of the people
who went there." Robinson graduated in 1988.
Today, ballooning enrollment,
skewed spending priorities and
increasing reliance on part-time temporary faculty are putting the hurt on
students and teachers alike.
Between 1990 and 2001 the number
of students at CSU has shot from
278,551 to 380,000, an increase of
more than one-third. Students find
themselves in overcrowded classes
and can't get the courses they need to
graduate.
"You walk into a classroom
designed for 49 people and have 63,"
said Lillian Taiz, statewide vice-president of CFA and an associate professor of history at CSU Los Angeles.
"Then students are combing the halls
three weeks into the semester looking
for courses because the classes they
were in got cancelled."
As the student body has grown,
the slice of the CSU budget going to
instruction has shrunk. It dropped
from 53 percent in 1990-91 to 41 per-

cent in 2000-01, by CFA figures.
Administrative costs have swelled by
almost one-third in the last six years.
Less than half the faculty hold
full-time jobs. Part-time, temporary
lecturers make up 52 percent of the
teaching staff. They have to reapply
for classes every three months and
have neither benefits nor security.
They only get paid for classroom
hours and often must hold multiple
jobs, dashing from campus to campus. This deprives students of time
with their teachers and a piles an
ever-heavier load of student services
and program planning on a dwindling
number of full-time faculty.
"The CSU administration parallels corporate interests by reducing
the workforce, going part-time, going
contingent, cutting wages and benefits—getting short-term savings at
the expense of quality education,"
said Art Pulaski, Secretary-Treasurer
of the California Labor Federation,
AFL-CIO.
Its 1998-99 round ofcontract talks
showed CFA that major differences
over CSU's direction underlay the bargaining disputes. Its new contract proposals embody an alternative vision.
"This contract is about more than
bread and butter," Taiz said. "Our
demands are designed to say that our
priorities will rebuild this university"
CFA put on the table proposals to
improve the ratio ofstudents to permanent faculty members by making some
temporary positions permanent and
raising the substandard salary scale to
boost recruitment offull-time faculty It
is also seeking an increase in the percentage ofthe budget slated for instruction, and better health care and longerterm contracts for the lecturers.
The union faces stiff resistance
from Chancellor Charles Reed and
the Board of Trustees, who run the
university. The governor appoints the
trustees, and a majority of the 23 sitting trustees were appointed by
Republicans. Only one comes from
the labor movement.
The current round of contract
talks between the CFA and the
trustees began in April 2001 and
reached impasse in July. The two
sides are now meeting with a mediator. If the mediator declares impasse,
a fact-finder will be appointed to do a
study to present to the public and the
state legislature. At that point, the
contract will no longer be in force.
To broaden the discussion on the
threats to CSU's future, CFA held
teach-ins at all 23 campuses between
Oct. 16 and 25. An estimated 20,000
students, faculty and community
activists attended. Endorsers included
21 state legislators, nine central labor
councils and around two dozen locals,
including ILWU Longshore Local 13.
CFA members "took the lessons
of the teach-ins to the trustees" with
a demonstration at the Board's Nov.
14 meeting in Long Beach.
Delegates to CFA's Delegate
Assembly Oct. 20-21 passed a resolution declaring their intention to prepare for a strike vote. Final preparations will take place at the December
assembly if necessary. "This is the first
time in our history we've moved so far
towards a strike," Meisenhelder said.
Cards and letters to Chancellor
Reed and the trustees urging them to
bargain in good faith would also be
welcome. Send them c/o Chancellor
Charles B. Reed, CSU Long Beach,
401 Golden Shore, Room 641, Long
Beach, CA 90802. A complete list of
trustees' addresses can be found on
line at www.calstate.edu. For updates
on the CFA bargaining, go to
vvww.calfac.org.
—Marcy Rein
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Secretary-Treasurers
Conference
ome 65 ILWU members and
staff grappled with issues far
more earthshaking than union
finances when they gathered Sept.
10-13 in Palm Springs, California, at
the Riviera Resort Hotel for the second ILWU Secretary-Treasurers
Conference.
Intended as another round of
education for officers, trustees, and
clerical employees about local union
administration and compliance with
ILWU procedures and federal regulations, the participants awoke to a
changed and horrifying world on
Sept. 11 when news of the terror
unleashed in New York, Pennsylvania
and Washington D.C. was served up
with morning coffee.
International Secretary Treasurer Joe %arra immediately called a
meeting of conference instructors and
support staff to discuss how to respond
to the terrible news and whether or
not to proceed with the conference.
The group decided to put the matter to
the conference participants who had
flown in from ILWU locals all along
the Pacific Coast—from Alaska to San
Diego—and Hawaii.
Meanwhile, hotel staff set up televisions inside and outside the meeting
rooms so participants could keep track
of latest developments. With muffled
news reports murmuring in the background, conference participants spoke
briefly and passionately in favor of
continuing despite the attacks.
"We're here trying to do better at
building a democratic organization,"
said Tallmadge Norwood IV of Local
17. "Giving up and going home and
hiding out is just what they want us
to do."
Others added that the conference
should go forward since they couldn't
get home anyway because of grounded
air travel. The participants ended by
unanimously agreeing to proceed, and
the instructors responded by streamlining the program in the surreal
atmosphere of the comfortable resort
hotel nestled in the desert under the
dark clouds of national tragedy.
Efforts were also made to allow
any family members who had accompanied a participant to sit in on sessions and meals so families would not
have to be separated in such stressful
times. One participant with family
members in harm's way in New York
left to drive back home to be better
situated to find out what was going
on with his relatives.
By the afternoon of Sept. 11 the
participants turned to focus on topics
critical to the effective administration
of ILWU local affiliates ranging from
record keeping to reporting and bonding requirements, from election procedures to proper union expenditures
and the responsibilities of union
trustees.
As developed by SecretaryTreasurer Ibarra, Education Director
Gene Vrana, and Research Director
Russ Barg-mann, ILWU training on
these topics is unique because of the
effort to include rank-and-file
trustees and clerical employees along
with elected officers.
"Asa new trustee with just one
year in office, I found this entire conference to be very informative," said
one participant. "I now have more
insight as to how the union operates
and this will certainly help me in the
future."
Also new for this program was
the innovative adaptation of a U.S.
Department of Labor workshop for
trustees on how to conduct and oversee an audit of a local union's
finances. Prepared by Bargmann, the
auditworkshop divided the participants into small groups—each reflecting a cross-section of industries, geographical areas, trustees, officers, and
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clerical employees—and set each the
task of finding and resolving problems in reconciling a fictitious set of
bank records and financial statements with actions by union officials
and their employees.
"I especially liked being able to
meet people from other ports," said
one member of her workshop experience.
Other instructors were 1BU
National Secretary Terri Mast, Local
142 Secretary-Treasurer Guy Fujimura, Education Director Gene
Vrana, and ILWU attorney Bill
Carder. Staff support was provided by
Linda Kuhn, office manager and executive secretary at the International
headquarters. Conference preparations were made possible at the
International by clerical employees
Valerie Smith and Frank Wilder.
The combination of veteran
ILWU instructors and an ample supply of useful reference materials
helped to make many of the ordinarily dry or complex topics more understandable.
"I wasn't sure about going to the
conference," said one participant,
"but now I'm real glad I did. I learned
a lot."
"It was really very well run," said
another. It stayed on schedule—
which was most impressive under the
circumstances."
The "circumstances" plunged the
participants back into the painfully
real world upon adjournment. Many
could not get flights back home, and
there was a scramble with other Palm
Springs visitors to obtain one of the
limited number of rental cars. The
group relaxed, however, when Joe
Ibarra announced the International
would help offset hotel costs for participants forced to stay over another
night or two until the planes were flying again.
Despite these difficulties, most
participants nodded in agreement
when one commented at the wrap-up
session Thursday morning, Sept. 13,
"All topics were very helpful and will
help me do my job better. All salaried
officers of any ILWU local should
attend this seminar."
List of participants in alphabetical order by last name: Edward
Antonio, Office Manager, Local 17
Keith Baird, Secretary-Treasurer,
Local 30 David Balsey, Labor
Relations Committee, Local 18 Carol
Blacker, Office Staff, Local 19 Keith
Brooks, Trustee, Local 5 Tarin
Casillas, Dispatcher, Local 56
Anthony
Castillo
SecretaryTreasurer, Local 29 Craig Clabaugh,
Financial Secretary Local 4 Jim
Cowing, Secretary-Treasurer, Local 5
James Dean, Secretary-Treasurer,
Local 52 Sherry Dickerson, Recording
Secretary, Local 4A Pete Doctor,
Secretary-Treasurer, Local 200/Unit
233 (Dutch Harbor) Judy Donato,
Trustee, Local 13 Scott Elliot,
Trustee, Local 19 Bruce Erlandson,
Secretary-Treasurer, Local 54 John
Evans, Trustee, Local 8 Alan Fisher,
Financial Secretary, Local 20
Laurence Fowler, Trustee, Local 19
Marlene Fultz, Bookkeeper, Local 13
Wesley Furtado, International Vice
President/Hawaii Manny Garcia,
Secretary-Treasurer, Local 63 OCU
Tim Geri, Assistant Dispatcher/
Secretary, Local 7 Nick Grieco,
Trustee, Local 94 Jere Groves,
Trustee, IBU/Columbia River Jim
Gyerman, Trustee, Local 94 Kristi
Hanna, Bookkeeper, Local 21 Tom
Harrison, President, Local 63 Diane
Hatch IBU/National Office Mike
Hebblethwaite, Local 98 Lance
Hebert, Trustee, Local 10 George
Hiffiert, Secretary-Treasurer, Local
94 Don Holtzman, Secretary-

Charleston Five victory
continued from page 3
scabs the union longshore workers
were picketing against, has sued the
three Charleston locals, their presidents and some 25 individual union
members for the $1.5 million it claims
it lost as a result of the picket.
Just as the labor movement could
not allow union members to be jailed
for exercising their legal right to
picket, it cannot allow union locals
and union members and their families to be bankrupted for picketing.
"How can union people be held
responsible for a company's financial
losses from a picket line?" Riley
asked. "Isn't that the point of a picket—to put economic pressure on an
employer?"
The ILWU fought and won a similar case three years ago after the
picket of the Neptune Jade.
Community protestors picketed the
ship when it arrived at the Port of
Oakland carrying cargo loaded by
scabs employed by the company that
had sacked the Liverpool dockers.
The longshore employer group, the

PMA,tried to sue for its alleged loses.
The ILWU fought off every legal
move to force it to turn over information on the picketers and threatened
coastwise action if the PMA continued its witch hunt against them. The
case was eventually dropped.
The defense attorneys have gotten the WSI case moved from state to
federal courts where they feel they
have a better chance to have some if
not all of the complaints dismissed
early next year before an actual trial.
The local defense committees are
continuing to raise money for the
legal expenses.
"In times like these we have to
cherish our victories," Bill Fletcher
said. "A year ago this case was set to be
a slam dunk for the prosecution. The
fact that we turned it around was a
great success for the labor movement.
We need to learn from that. And the
courage of these locals in an antiworkers state should say to the rest of
the union movement that we have to
invest in organizing in the South."

Charleston Five video
New From The Labor Video
Project FREE THE
CHARLESTON 5 Video Tape
On Jan. 20, 2000, 100 members of the International Longshoremen's Association in Charleston, South Carolina were picketing
a non-union ship from the
Nordana corporation. In an effort
to bust the union, the Democrat
turned Repub-lican attorney general Charles Condon mobilized
over 600 police with dogs, armored
cars, helicopters, sharpshooters
and horses to attack the picket
line. Condon has led the fight to
keep the confederate flag flying
and is an officer in the ghost confederate army. This brutal attack
on the mostly Black longshoremen
was followed up with 5 of them
being charged with felonies that
could cost them 5 years in jail. The
union and the individuals were
also sued by the scab companies.
This struggle is not just about the
Charleston dockers but democratic
rights for all working people as
Treasurer, Local 40 Robert Jungers,
Vice President, Local 30 Nathaniel
Leone, Bookkeeper Assistant, Local
63 Jackie Lopez, Bookkeeper, Local
13 Jay Luera, Secretary-TreasurerElect, Local 63 George Lujan,
Local
13
Secretary-Treasurer,
Michele Lujan, Bookkeeper, Local 63
OCU Carl Norman, President, Local
200/Longshore Division Frank North,
Trustee, Local 94 Tallmadge
Norwood IV, Trustee, Local 17 Sergio
Novoa, Secretary-Treasurer, Local 56
Shelby Palmer, Office Manager, Local
8 Frank Ponce De Leon, Local 13
Janet Ritza, Dispatcher/Secretary,
Local 46 Sanders Robinson, Labor
Relations Committee, Local 91 Willis
Roughton, Secretary-Treasurer, Local
7 George Schoenfeldt, SecretaryTreasurer, Local 27 Virginia Sima,
Trustee Helper, Local 13 Jodi Sweet,
Secretary, Local 21 Clarence Thomas,
Secretary-Treasurer, Local 10 David
Torres, Senior Trustee, Local 20
Edmund Valdez, Trustee, Local 13
Ernest Vasquez, Trustee, Local 17
Marion Wells, Office Manager, Local
40 Vicki Lin Wilcox, Treasurer, Local
4A Thomas Williams, Business
Agent, IBU/Columbia River Leo
Williams,
Labor
Relations
Committee, Local 91 Jack Wyatt, Sr.,
Secretary-Treasurer, Local 17.

well as the rights of millions of
southern workers to have a union.
This 13 minute video is the story of
their struggle. You can make a contribution to the Charleston 5
Defense Committee when you purchase a copy of the video. Fifty percent of the proceeds will go to the
defense committee. To purchase
the video send $20.00 to Labor
Video Project / PO. Box 425584 /
San Francisco, CA 94142 (415)
282-1908 lvpsf@labornet.org. You
can also make a direct contribution
to the Charleston 5 by mailing
your check to Charleston 5 Defense
Fund / 910 Morrision Dr.
Charleston, South Carolina 29403.
This 13 minute video is from
the
Labor
Video
Project.
RealVideo: stream with RealPlayer
or download RM file (3.2 MB).

Free The Charleston 5 Video Is
Now Streaming At:
http://stindymedia.ore2001/10/107283.php

LABORTECH 2001
LABOR, INFORMATION
TECHNOLOGY, TELECOM &
ORGANIZING

DECEMBER 7-9, 2001
UNIVERSITY OF SAN FRANCISCO
2130 FULTON STREET AT CLAYTON,
SAN FRANCISCO, CALIFORNIA
How are corporations using
media and information technologies
against working people? How can
working people put media and information technologies to our own use to
organize in the U.S. and internationally? Join us in San Francisco in
December as we address these critical
questions for the international labor
movement.
For Further Information:
LaborTech 2001, PO Box 425584, San Francisco, CA
94142,(415) 282-1908
Ivpsfglabornet.org
or Carltv214@ao1.com,
kiddd@usfca.edu
LaborTech Web Page Linked To wmv.labornet.org

—Gene Vrana
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Local 13's Raul
Espinosa passes
by Tom Price
aul Espinosa had just been
reelected Health Benefits
Representative when he passed
away Sept. 25. Some longshore Local
13 members had very personal reasons for supporting him. Many of
them were childhood friends. Others
remembered his personal commitment to their welfare and his help in
keeping them productive members of
the community.
Many people in the hall and community knew him as an outgoing,
happy-go-lucky guy. A small number of
them also knew how much he had overcome and the depth of his character.
Born in Harbor City in 1952, he
was the eldest of Dora Rose Boyer's
six children. Like many other Local
13 workers, he attended Fermin
Lasune parochial school. His father
died when Raul was nine years old,
and he soon started working to help
out the family.
"I got him a job at Ports of Call
restaurant when he was 15 years old.
He started out as a bus boy" Boyer
said. "I was a single mom and he
helped out the family"
At the age of 17 he took a year off
and "retired," as he told his mom,
enjoying the counter culture of the
late 1960s.
"He ran around in torn jeans and
long hair," she said.
He un-retired a year and a half
later and got a job at American Can.
He worked there until around 1980,
when he became a director for CETA,
the federal jobs creation program.
Espinosa organized jobs and training
for residents in the Watts district of
Los Angeles. He worked there for two
years, giving talks on job training.
"Even as a kid he said he wanted
to be in the longshoremen's union,"
Boyer said. To fulfill his wish he registered as a B man in 1982. He moved
up to A registration in 1986.
A year later an accident occurred
that changed his life, and may have
helped end it. As in the events of
Sept. 11, survivors often experience
tremendous feelings of guilt just for
having lived when a tragedy takes
another's life. This can happen even
if you lose only one co-worker. This
accident on the docks had profound
psychological effects on Espinosa. He
later described it in a letter sent to
the PMA asking for reinstatement,
dated Feb. 5, 1997:
"It all started April 26, 1987; I
was 36 years of age working against
the crane for American Presidents
Line. While working with my partner
John Magby we had a devastating
accident. My friend was crushed and
killed. A tee-bar disengaged from the
crane and John Magby was crushed
by 30 tons of steel.
"The boss and I were also hurt, he
was pushed into the pavement and
scraped his face and body. I witnessed
all this, I was right there. John, my
partner, was under the tee-bar crying
out my name to get him out. I tried
everything I could, I tried to lift the
crane myself while he was suffering.
Finally help came, one boss brought a
lift and he lifted the crane off John. As
they lifted the tee-bar off him I crawled
under it to pull my partner out."
Espinosa escaped the horror
through self-medication. He was trying to blot out a nameless feeling of
anxiety that would only go away
when he felt numb. He could still
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work, but not on the deck or under
the crane. A failed drug test caused
his de-registration in Sept. 1994. As
he put it in his Feb. 5 letter:
"Not only was John Magby my
partner, he was also a good friend. I
knew him since high school, we
played football together and became
close friends. We registered together.
I knew his wife and two daughters.
The accident affected me so much I
had to see a psychiatrist. My blood
pressure elevated to extreme levels, I
had anxiety. Scared to go back to the
docks, I took only checking jobs.
"Within three months I became
diabetic, I know now this came about
because of the accident, stress and
anxiety. I became dependent on alcohol and drugs. I lost interest in my job,
family and friends. I lost my self
respect, financial status, and most of
all my close relationship and love from
my family. At that point I felt lost."
Espinosa spent several years trying to deal with his trauma. Then in
1997 he went back to the hall and
asked for help from his family and his
many life-long union friends.
"Rene Herrera, Local 13 past
president, directed me to a treatment
house, where I spent 90 days in the
program, which was very tough. Then
I went to the ILWIJ-PMA recovery
program's Jackie Cummings for guidance. There was more to endure in
this program, but with Jackie's help I
learned to live a new life by helping
others and myself."
Espinosa wrote several letters
like the one quoted above. It helped
him to deal with his trauma, and to
admit his failings. While he was
ashamed of his actions, he wasn't
ashamed to take responsibility. He
completed his programs and re-registered in 1997. Then he turned his
words into action by organizing blood
drives at the hall during union elections, and making a lunch available
for the members.
But he didn't stop there.
Espinosa was elected Health Benefits
Representative in 1999 and immediately took on additional duties helping others who may have had abuse
problems. One person he helped was
Local 13's Bryon Roger, former
Dispatcher editor Sid Roger's son.
"I got out of Leavenworth after
14 years last September, and went to
the courses given by Jackie
Cummings on drug rehab," Roger
said. "I approached Raul to see if I
could get reinstated, which would
have been pretty hard, and he investigated my case. Low and behold, up
pops the weasel. He found I had been
de-registered four years too early. I
was supposed to be on a leave of
absence. Raul got hold of(then Local
13 President) Mike Mitre and got the
support of the Coast Committee and
Jackie Cummings.
"Raul said:'You and I are going to
the PMA stronghold in Long Beach
and we'll have a talk with them.' We
told them we didn't want to go to
arbitration, but if we did we'd win.
They agreed, and said I'd have to take
a safety course. I did that, and Raul
called me and said I'd be re-registered. I've been working ever since.
"He taught me you have to make
your mind your ally."
Jackie Cummings serves as area
representative for the Alcohol and
Drug Recovery Program. As gatekeeper to the ILWU-PMA recovery
benefit, she relied on Espinosa to

Raul Espinosa with a friend on Local 13s Christmas cruise.
in, and after a gall stone operation an
send people needing help her way.
"I had a couple different relation- infection took Espinosa's life.
ships with him, both when he was
"Of course I knew him all his
getting into recovery and when he life," his mother said. "But if I hadn't
was benefits rep for Local 13," she been his mom I still would have called
said. "He was my union contact and him a friend."
together we would work with the
He had three brothers and two
employers to get jobs back for people sisters, Gilbert, Rebecca, Carlos,
who'd gotten their lives back together Margo and Paul, and many nephews
through treatment. He was really and nieces who remember him as
supportive of people who went "the brown Santa Claus." Carlos is a
member of Local 13.
through that because he had."
But complications of diabetes set

Longshore retirees,
deceased and survivors
RECENT RETIREES: Local 13—
Harry Weisman, Dante Lampa,
Sanford Akiona; Local 34—Jimmy
L. Thomas.
DECEASED: Local 4—Leroy
Henson (Barbara); Local 8—Percy
Harrison (Leona), Arch Worsham
(Judith); Local 10—Manuel Da
Costa (Maria); Manuel Lazcano
(Concepcion), William Halligan
Buckner
(Elizabeth),
Arturo
(Brenda), Andrew Robertson (Alice),
Christophe Grant (Mary), James
Allen (Willa Mae), Richard Portis
(Lorraine), John P Bostrom; Local
12—Herbert Ahlquist; Local 13—
John Mendoza (Rose), Miguel
Rodriguez (Cathryn), Bert Larrimore
(Nadine), Elbert Mitchell (Sylvia),
Harry Lindsay, Steve Bozan, Ellis

Dennis, Nick Razevich; Local 19—
Harry Miniken (Kathryn), Richard
Deleo (Roberta); Local 25—Donald
Rowell (Norma); Local 46—Eugene
V Lopez; Local 63—Sylvester Smith
(Delores); Local 91—Melvin E.
Nunes (Dorothy), Perry J. Brown;
Local 98—Walter Bass; Local 200—
Barney Essendrup. (Survivors in
parenthesis.)
DECEASED SURVIVORS: Local
8—Gudrun Haug, Lillian Rohrig;
Local 10—Amalie Sandvik, Sylvia
Tillie, Eura Dell Simon, Eddie
Phillips, Iuewine Hughes; Local
13—Frances M. Schwartz, Sarah
Flores; Local 14—Agnes Hedlund;
Local 19—Patricia Sullivan; Local
24—Dorothy Oblad; Local 62 Sofia
Duffy; Local 94—Helen Jackson.
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ILWU Book & Video Bale
ORDER BY MAIL

Books and videos about the ILWU are available from the
union's library at discounted prices!

copies of ILWU Story@ S7 ea. =

BOOKS:
The ILWU Story: unrolls the history of the union from its origins to the present, complete
with recollections from the men and women who built the union, in their own words,
and dozens of rare photos of the union in action. $7.00

copies of The Big Strike @ S6.50 ea. =
copies of Workers on the Waterfront @ $16 ea. = S
copies of The Union Makes Us Strong@ $15 ea = S

'The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. $6.50
Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s
By Bruce Nelson: the most complete history of the origins, meaning, and impact of the
1934 strike. $13.00
The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By
David Wellman: the important new study of longshoring in the ILWU. $15.00 (paperback)

copies of A Terrible Anger @ $16.50 ea.=
copies of We Are the ILWU g $7 ea. =
copies of Life on the Beam@ $28 ea. =
copies of The March inland @ $9 ea.=

A Terrible Anger: The 1934 Waterfront and General Strike in San Francisco By
David Selvin: the newest and best single narrative history about the San Francisco events
of 1934. $16.50
The March inland: Origins of the ILWU Warehouse Division 1934-1938 By Harvey
Schwartz: new edition of the only comprehensive account of the union's organizing campaign in the northern California warehouse and distribution industry. $9.00

Total Enclosed S

No sales outside the U.S.
Name
Street Address or PO Box

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the
!MU. Features active and retired members talking about what the union meant in their
lives and what it needs to survive and thrive, along with film clips, historical photos and
an original musical score. $7.00
Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by
California Working Group, Inc., memorializes Harry Bridges through still photographs,
recorded interviews, and reminiscences. Originally produced for the 1990 memorial service in San Francisco. $28.00

anew

City

State

Zip

Make check or money order (U.S. Funds)
payable to "ILWU" and send to
ILWU Library, 1188 Franklin Street, San Francisco,
CA 94109
Prices include shipping and handling.
Please allow at least four weeks for delivery.
Shipment to U.S. addresses only
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...when you need it most. That's what
we're all about. We are the representatives
of the ILWU-sponsored recovery programs.
We provide professional and confidential
assistance to you and your family for alcoholism, drug abuse and other problems—
and we're just a phone call away.
ILWI) LONGSHORE DIVISION

dound Dispatchers for sale
Beautiful, hardcover collections of The Dispatcher for 1997,
1998, 1999 and 2000 are now available. These are a must
for Locals and individuals keeping a record of the union's
activities. Get your supply of the 1LWU's award-winning
newspaper while the limited supply lasts. Send a check for

DRP—Southern California
ackie Cummings
70 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415)776-8363

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206)621-1038

ILWU WAREHOUSE DIVISION

ILWU CANADIAN AREA

DARE—Northern California
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
(BOO) 772-8288

EAP—British Columbia
Bill Bloor
745 Clark Drive, Suite 205
Vancouver, BC V5L 3J3
(604) 254-7911

S50.00 for each volume (year) to The Dispatcher at:

Bound Dispatchers
do The Dispatcher
1188 Franklin Street, 4th Floor
San Francisco, CA 94109

