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WAR: WHO PAYS, WHO PROFITS
It never fails. As soon as a
tragedy hits the nation, the owning
class—with the enthusiastic support of most of its bought and paid
for politicians—scurry to find ways
to soak workers and make a profit
in the name of flag and country
The tears of a nation hadn't
even dried before the airline industry shamelessly lined up and started demanding money from the government. And just as shamelessly
the Bush administration and
Congress gave them the biggest
industry bailout in U.S. history
The government handout
makes no distinction between those
airline companies that were solvent
and those that were in danger of
financial failure due to bad management before Sept. 11. They all get
welfare. Additionally, the legislation
will pay the higher insurance costs
for airlines for six months and
assumes liability for damages of
more than $100 million that result
from acts of terrorism. In a bow to
social responsibility, the bill freezes
for the next two years the compensation of airline executives who
make more than $300,000 a year.
But if an executive made millions in
salary and bonuses last year, he'll be
able to draw that again.
The bill is perhaps most remarkable for what it didn't do. With
massive layoffs happening in the
industry it doesn't include anything
like extended health coverage for
workers losing their jobs, extended
unemployment benefits, job training, etc. Rep. Dick Armey (R-TX)
said that to do so was not "commensurate with the American spirit."
The day after the bill sailed through
Congress, American Air-lines, the
country's largest airline,(and who's
chief executive, Donald J. Carty,
made $772,500 in salary plus a
bonus of $1,351,875) unilaterally
informed its laid off workers that
they would not be receiving the severance pay provided for in their
union contract. Two weeks later the
airline reversed itself after getting
plenty of bad press and threats from
its unions to lobby Congress to take
back its part of the bailout if it continued to refuse to pay severance.
The victims and their families
have to rely on charity and
telethons to raise a couple hundred
million, but the industry just
whines and the government forks
over its bloated $15 billion wish
list. And of course, not one penny
goes to the 87,000 laid off workers.
Are these the "values" we're supposed to go to war to protect?
Congress has already allocated
$40 billion for Bush's "first war of
the 21st Century" Where's that
money coming from now that Bush
gave away the country's surplus in
his highly publicized tax cut? About
the only source left to tap is Social
Security—that is, the American
workers' pension fund. That'll be
gone sooner than you can say
Osama bin Laden. And how's your
401(k)—your privatized retirement
plan—doing this month? Hit you
there, too.
We may all be losing our retirement and destroying our economy,
not to mention losing our children,
for this war. If we're really serious
about ending terrorism, we should
take that $40 billion Congress allocated for the war and bomb the
entire Middle East—bomb them
with food, schools, hospitals, etc.
Poverty hunger, disease and hopelessness breed terrorism. They need
to be stopped now.

Freedom is worth fighting for
By James Spinosa
ILWU International President
Sept. 11 changed almost everything. The shock and horror of
seeing a passenger jet smash into a huge, populated office high
rise in a burst of flames couldn't wear out no matter how many
times the TV news replayed it. Immediately the terms of political
debate changed. The concerns and resources of the country refocused on dealing with terrorism. But in the rush to secure the public's safety, not all the ideas to protect us are well-thought out or
beneficial.
No one can doubt that we need more security as we face an
uncertain future. It was the holes in airport security that were
exploited Sept. 11. And some real concerns are raised when ceramic knives and box cutters suffice to turn a jet into a guided missile.
But we should be careful and tread cautiously when these
new security measures veer off from reasonable safety concerns
to unnecessary invasion into people's private lives, when they
begin to call into question the civil liberties guaranteed us by the
U.S. Constitution and Bill of Rights.
Attorney General John Ashcroft proposed a sweeping anti-terrorist bill that would go way overboard in its authority to allow the
government to spy and eavesdrop on U.S. citizens with little needed cause and constraints. Congress is unlikely to grant him the vast
police powers he wants, but there are some cases where Congress
too is moving too far
into infringing on people's rights. One of
those instances that
should concern longshore workers is the
new Port Security bill.
The bill started out
as a drug war policy,
meant to keep illicit
drugs from being
imported through the
seaports.
nation's
Even then it was an
overly broad shotgun
approach. Its surveillance target was port
workers, specifically
longshore workers.
But never has an ILWU
member been accused of being, let alone convicted of being, a
drug smuggler. Before Sept. 11 a calm, rational debate of these
issues could occur, and we were successful in scaling back most
of the unreasonable incursions into workers' lives and pasts.
But since then a different tone has colored the discussion.
The target of the bill is now terrorism—the new "national security" excuse to target workers, especially longshore workers, with
background checks and screenings. But why is this suddenly the
case? Is there an accusation. or even a suspicion. that ILWU
members are terrorists or somehow engaged in aiding and abetting terrorists?
The ILWU faced this kind of harassment of its members
before, during the McCarthy period. The excuse then was
"Communism." and the government wanted to screen all maritime
workers as threats to national security. The ILWU fought off most
of the infringements, but the program destroyed several other militant CIO unions and the good contracts and livelihoods of many
honest union workers.
So we are justifiably wary of another screening program. Just
what will these "background checks" check? So far it appears that
the government wants to inspect every worker's criminal record
and possibly ban them from the waterfront if they have ever been
convicted of a felony. But if someone made a mistake in their
past—something like President Bush once referred to as one of

his "youthful indiscretions"—and has since gotten their life
together, has a good job to support a family and be a contributing
member of society, should that opportunity be taken away?
And we have to wonder what besides a criminal record might
these background checks be looking for? What if an ILWU member has opposed the policies of the WTO that the Bush administration supports? Or if he opposes the President's Fast Track bill
or if he questions a military response to the World Trade
Center/Pentagon attacks? Could these political leanings be used
to target an individual to be banned from making a living on the
waterfront?
These are serious concerns our ILWU Washington, D.C. staff
are raising in the halls of Congress. We not only have a moral obligation as ILWU members to protect our union brothers and sisters—an injury to one is an injury to all—we have an obligation as
Americans to defend the rights that separate us from authoritarian
states. Our civil liberties are part of our birthright and we must
never back down in their defense. This is a fight for our freedom.
At the same time as we object to these infringements on longshore workers' rights and say we are not the problem, we have to
demonstrate that we are really part of the solution. We have to
raise the serious security lapses at our ports that are not yet being
addressed. For instance, there are no port-wide evacuation plans
in any of our areas should they become a target of terrorism.
Rather than focus on
banning our people
from working on the
waterfront as if they
were a threat to national security, a serious
security plan would try
to protect those who
are doing the work of
keeping the commerce
of our nation moving.
Furthermore. the
real security risk at our
ports is not the trained
and certified longshore
workers, but the millions of containers that
move in and out without inspection. This is
the gaping hole in port
security that ILWU clerks, armed with ships' manifests. stand
ready to fill.
Then there are the thousands of truckers picking up or dropping off containers at the ports. Due to the deregulation of the
industry and the low pay, many of these are owner-operators and
doing security checks on them all would be a logistical nightmare.
NAFTA. with its provisions to allow truckers from Canada and
Mexico to drive across the borders directly to our ports only exacerbates these problems. Why are hard-working, productive longshore workers being targeted for extensive security clearances
while unknown truck drivers are being allowed free access to our
work environment? What we need is a designated holding zone on
the terminal areas for containers to be picked up and dropped off,
inspected and then shuttled into the main terminal by registered
longshore workers.
We have to be realistic and understand the mood in this country and especially in Washington, D.C., itself one of the targets at
the Pentagon and rumored to be the destination of the flight that
went down in Pennsylvania. Some kind of bill will pass and the
best we can do is to blunt the targeting of longshore workers as
much as possible and find ways to live with it that bring real security to our sea ports and communities.
Let's keep America safe with well-thought out plans that protect every American's Constitutional rights.

Our civil liberties
are part of our
birthright and we
must never back
down in their
defense.

thillISPATCHEI?

ILWU Titled Officers
JAMES SPINOSA

Published monthly except for a combined July/August issue, for $5.00, $10 non-members,
a year by the ILWU, 1188 Franklin St., San Francisco, CA 94109-6898. The Dispatcher welcomes letters, photos and other submissions to the above address. C ILWU. 2000.

www.fiwu.org
Steve Stallone
Editor

—Steve Stalkffle
Editor

REPORT

Tom Price
Assistant Editor

11113SA

vdemni LAMIOR COMMLNICJIMNB Me=

President

BOB McELLRATH

WESLEY FURTADO

Vice President

Vice President

JOE !BARRA
Secretary-Treasurer

70/1111WAVICHElt • 3

September 2001

Globalization protests delay Italian ship
by Tom Price
hen the Italia Lines container
ship Cielo di San Francisco
tied up in Portland Aug. 15 to
discharge its cargo of Italian wines
and fine food, it was greeted by local
anti-globalization demonstrators.
About 20 of them showed up on
the docks that morning, protesting
the extraordinary display of police
violence in Genoa, Italy at the Group
of8 Summit of world leaders a month
earlier. The demonstrators made a
great deal of noise and carried large
posters of Carlo Guiliani, a protestor
fatally shot point blank by police in
Genoa. About 150 longshore workers
walked out around 8:30 a.m., as the
presence of demonstrators often elicits police violence and possible health
and safety issues for the workers.
Soon 20 ironworkers downed tools
and joined the dockers. At that time it
wasn't clear if the activists were
protesting labor or human rights
issues, as many of them were local
labor leaders.
By 10:30 a.m. the situation
remained peaceful and the picket line
wasn't threatening. The police were
well disciplined and no violence
occurred. The ship's cargo had not
been loaded by scab labor, and the
Italia Line was no longer owned by
the government of Italy, having been
privatized in 1998. However, about
600 truckers honored the ad hoc line.
The union and employer Joint
Labor Relations Committee met and
came to agreement that the picket
line was not bona fide and did not
represent a health and safety problem. But when it came time to round
up the work crew it became clear the
police had ordered them off the site
earlier that morning and threatened
to have workers' cars towed if they
didn't comply. So the port authority
asked the police to leave, and when
they did the longshore workers dispatched for the next shift entered the
site without incident.
As the crowd left the dock in
Portland around 6 p.m. the Cielo
resumed loading, taking on wood
products and dried peas, and prepared to sail to Oakland.
More protestors gathered at
Oakland's Howard Terminal in the
pre-dawn mist Aug. 17 to await the
Cielo. They too carried posters of the
murdered Carlo Giuliani. The ship, of
course, was delayed in Portland and
arrived in the late afternoon.
By the start of the evening shift
at 6 p.m. the protestors' numbers had
swelled to 80 or so and they convinced truckers to not cross.
Longshore workers arriving at the
scene were greeted with a loud crowd,
a lot of idling trucks, and a handful of
Oakland police officers. The workers
expected trouble and didn't cross the
line.
As the dockworkers awaited the

W

Anti-globalization demonstrators picketed Terminal 6 at the Port of Portland Aug. 15.
arbitrator more demonstrators
showed up, swelling the rowdy
assembly.
Three travelers from Genoa
joined the line and engaged marchers
in a discussion. They said the Italian
police brutality was vastly out of proportion to the actions of the violent
protestors, and that news sources
there claimed police agents provocateur had started some of the looting
and were seen retreating into police
lines for protection from outraged
shopkeepers.
Truckers who refused to cross the
line in Oakland were given leaflets
and reproductions of news articles
detailing the police violence.
Northern California Area Arbitrator Gerald M. Sutliff began his
hearing at 7:35 p.m. While the longshore contract allows workers to walk
off or not enter an unsafe work site,
the contract also requires an independent arbitration of the facts and
labor and management must abide by
the ruling.
The demonstrators may have
been "acting out" for his benefit,
Sutliff said, but "street theatre can
turn dangerous very quickly, especially when they are acting en masse."
For that reason, he ruled, the workers had the right to stay off the docks.

The anti-globalizatoin picket line delayed work on the Cie/0 de San Francisco
in Portland.

The next morning demonstrators Cielo sailed for Long Beach the folarrived again at the terminal, but in lowing day, where it was again greetsmaller numbers. Arbitrator Sutliff ed by demonstrators. This time there
ruled they did not constitute a health was no health and safety issue and
and safety problem and ordered the the ship loaded without incident.
longshore workers to turn to. The

What they were protesting
Activists arrived at the docks in
Portland and Oakland with documents and news stories to make
their point. Eye witnesses to the violence in Genoa wanted to point out
how much of it was caused by the
police and how poorly that was
reported in the U.S. To them, the
picket lines were a way of getting
the facts out.
The Group of 8, rulers of the
eight most economically powerful
nations in the world, met in Genoa
July 20-22 to plan strategies for the
institutions of world corporate
power. These include the World
Bank, International Monetary Fund
and the INTO. With such important
dignitaries in their protection and
150,000 to 200,000 protestors in
town. Italian police were nervous
about the extent of their duties.
At least two of the Portland
activists had been in Genoa for the
G-8 summit and they told local
reporters they had been severely
brutalized while in police custody.
The protestors, Sherman Sparks
and Norman Hager, were eventually
released in Italy after a judge found
no evidence against them. International news media confirmed their
stories. Police also beat up reporters
and camera operators.
While some Genoa demonstrators caused violence, the vast majority of them were committed to
peaceful protest. Thousands of people from 800 groups formed the
Genoa Social Forum and devoted
nearly a million hours of labor to
getting out a message that these
heads of state, many of whom had
not won a majority of even their own
electorate, had too much power over
the world's people.
In one well-documented event
police raided a school building in

Genoa that was used by the Genoa
Social Forum as a media center. The
cops arrived at the Diaz School
wearing masks around 2 a.m. July
22, the last day of the summit. They
rampaged through the building,
seriously beating everyone in the
four-storey school. Victims were
hauled bodily out ofthe building and
brought to the police station for
more beatings, including those who
had been seriously injured. Others
were forced by police to sing fascist
songs, and to salute pictures of
Benito Mussolini, the fascist Italian
dictator who brought their country
into WWII on the side of Hitler.
The G-8, for their part, did
announce their countries would
lessen the poorest countries' debt
burden. But the rulers of the world's
most powerful countries also
pledged to continue the same globalization policies that have impoverished billions and threaten labor
rights of workers in the industrial
G-8 countries.
One document provided by the
Oakland protestors to truckers contained a quote from the father of the
murdered Carlo Giuliani, summing
up much of what globalization has
brought to Genoa:
"Carlo didn't accept the notion
that eight leaders of the world
should decide the life and death of
hundreds of thousands of people.
Here in Genoa you do not need to go
far to see the victims of their policies. Come back after the G8 have
gone and you will see the desperation of those who are left in hunger,
those who are forced to flee their
own countries and settle here, forced
to survive without any dignity in the
alleyways that surround the harbor."
—T,P
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The tragedy diminishes us all
By Lindsay McLaughlin
ILWU Legislative Director
housands of people die, not
with a whimper but a bang.
And the whole world grieves,
then gets angry and rages at the terror, and then we grieve again for people many of us do not know. And then
we cheer for the heroes, but we grieve
again at the enormity of a tragedy.
The economy shakes, workers are
thrown in the streets, and the civil
liberties of individuals are put at risk.
We find that life, liberty and the pursuit of happiness is built on a house of
cards that can be knocked down by a
single violent act.
Poverty-stricken people from
around the globe grieve with us, but
they are used to the grief. They are
used to anger. Their grief and anger
cries out for justice and an end to
indifference.
They say that time heals all
wounds. They are wrong.
Governments and the people
must change their approach to
humanity or risk the deep wounds
that divide us becoming fatal yet
again.
We are all seismically affected by
the attack on Sept. 11, 2001. Some
people will be more affected than others. Members of the ILWU may see
changes for the worse in their jobs
and working conditions.
The Longshore Division may have
to adapt to port security legislation
that could be tougher than originally
anticipated. Discussions between
Democratic and Republican Senators
are happening around the clock to
fashion a compromise. Senators are
discussing a tighter credentialing
process to ensure that people who do
not belong on the waterfront are
denied access. The attacks in New
York and Washington, D.C. have also
renewed a debate over criminal background checks for longshore and other
port workers and personnel.
After the Sept. 11 attack, both
Republicans and Democrats in the
Senate are pushing for a criminal
background check provision. I expect
the hysteria to continue and workers
in other industries deemed vital to the
national defense will be included in
the rush to do criminal background
checks. They argue that persons with
a felony record are more susceptible to
taking bribes and other offenses that
aid and abet terrorists.
The International and Coast
Officers and the Coast Legislative
Action Committee are working to
quell the call by Republican Senators
for even more expansive, unreasonable and intrusive background checks
on U.S. port workers.
The ILWU has consistently
opposed criminal background checks.
Our workers are not terrorists. They
are not criminals. A worker's past is
just that—the past. It has no relevance to the present or the future.
These so-called background
checks have been abused before by
government agencies, and the ILWU
needs to remain vigilant to ensure
that every brother and sister gets a
fair shake. That means that if people
have made a mistake, that should not
disqualify them from earning a living
as a longshore worker.
In 1950 President Harry Truman
signed an executive order that called
for Coast Guard screening of all ship
and shore workers. On the West
Coast, the ILWU did not refuse to
comply with the order, but was able to
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isolate the screening only to those
working Army and Navy cargoes. The
sole purpose of the order was to rid
the waterfront of dissidents who criticized America's involvement in the
Korean conflict.
It is easy to see in this age of paranoia that background checks may be
used to weed out workers who protest,
and yes, get arrested, because of their
opposition to U.S. policy, such as the
World Trade Organization agreement
and IMF and World Bank policies. We
cannot allow that to happen.
That is why we have demanded,
and so far received, a provision in seaport security legislation allowing full
participation of longshore union representatives on a national task force
and local port security task forces
that will actually implement seaport
security measures and coordinate
with government agencies. We need
active and vocal ILWU participation
on the national level and the local
level to ensure that workers rights
and liberties will be protected.
Senator John Edwards (D-NC)
has introduced security legislation
that calls for more surveillance and
monitoring equipment aimed at terrorist threats. It is unclear whether
his legislation will be offered as an
amendment or stand as a separate
bill. Legislation may be drafted as a
result of an upcoming hearing that
would increase security on board vessels. I have no information yet on legislation and how it may impact workers on board vessels.
The Coast Guard and other federal agencies may be instituting major
changes affecting the productivity at
major ports. Customs may be asked to
examine more containers. More
guards will have to be hired and
trained for security purposes. In certain ports the Coast Guard is boarding vessels and checking containers
before they dock in port.
screening
also
are
They
crewmembers in advance of a vessel
arriving in the port. Crewmembers
and passengers are being screened. In
San Francisco, armed guards board
vessels before they are piloted into
the port.
The hardest hit ILWU members
may be hotel and tourism workers.

Hawaii hotels are reporting as much
as a 40 percent drop in hotel reservations after the Sept. 11 tragedy.
Management at ILWU hotels and
resorts is responding by cutting back
hours for employees. Rumors of massive layoffs are rampant. In fact, the
Honolulu Star-Bulletin's headline of
Sept. 19 screamed "ISLE LAYOFFS
BEGIN".
Hawaii Governor Ben Cayetano
has acknowledged that the state may
be facing its worst economic crisis
ever. He is calling a special session of
the legislature to pump money into
the economy.
Hawaii's economy is dependent
on airline travel and since the airlines
are cutting back on service, laying off
workers and holding their hands out
for a government bailout, it does not
bode well for workers in Hawaii. It is
too early to tell if the crisis in Hawaii
will last or if tourists are simply putting their travel plans on hold and
will begin to travel again after the
shock of the hijackings and the attack
wears off. One thing is for certain—
the economy on the mainland is in
deep, deep trouble, which means
fewer Americans are going to be traveling to Hawaii and staying in the
resorts where ILWU workers earn
their livelihoods. Japan's economy
has long been troubled, so fewer
Japanese citizens are traveling to
Hawaii and spending money.
The warehouse division may see a
loss of jobs if the economy worsens
because of the attacks. The country
has lost more than a million manufacturing jobs in recent years. As the
economy weakens, we can expect
more layoffs except in those jobs
related to the military
Unbelievably, key members of
Congress are pushing the so-called
Fast Track agenda to expand NAFTA
throughout the hemisphere. They
apparently believe the American people are stupid enough to buy the
argument that future free trade
agreements will create jobs and help
the economy even though we know
that the poor working class keeps getting poorer under the free trading
system.
They also believe that the
American people will rally behind the

president because of the recent
attacks and want to give him the
power to negotiate a free trade agreement for the entire hemisphere without any input from Congress, workers
in the U.S. or workers in countries
throughout the hemisphere.
On top of the Fast Track scandal,
members of Congress and the
President are pushing tax cuts for
corporations—although they are not
saying what tax cuts and what corporations at this point—allegedly to
stimulate the economy after the stock
market decline following Sept. 11. It
is an outrage that greedy corporate
executives are pushing tax cuts and
receiving tax cuts and still are laying
off American workers. On Sept. 19
Congress gave billions of dollars to
the airline industry but gave zip to
the real victims—the tens of thousands oflaid off workers in the airline
industry. Republican Leader Dick
Armey (R-TX) said a bailout for
American workers is "not in the
American spirit."
Many IBU members will be
affected too. Some members have
already indicated they will be leaving
to join the military sealift command.
That means the shortage of trained
maritime workers will worsen. The
IBU, along with other West Coast
maritime unions, are looking for
training funds from the Department
of Labor to meet their critical needs.
Additionally, security has been
heightened on ferries, passenger vessels and other vessels that employ
IBU members.
We are entering a new era. It is
time for all workers to unite to fight
for jobs, civil liberties and a social
safety net that empowers workers
who were adversely affected by terrorism. Workers also need to pay
more attention to foreign policy and
demand those policies be developed to
promote peace and prosperity for
workers throughout the world. More
attention needs to be paid to our
entanglement in a civil war in
Colombia and whether our policies
will foster the same kind of violent
hatred toward ordinary working
Americans that exploded when the
World Trade Center collapsed and
over 6,000 people perished.
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New legislation proposed

Tracking the effects of free trade in California
by Tom Price
corporate globalism
continues to overturn
ocal democratic processes, two bills passed by the
California legislature would
require reports by state agencies on the effects of international trade rules on the
state's laws.
Introduced by Senator
Sheila James Kuehl (D-Los
Angeles), SB 1044 would
require the state's Director of
Industrial Relations to report
on threats to labor laws caused
by corporate trade agreements. Kuehl also authored SB
1111 that would require the
state's secretaries for environment and resources to report
on the environmental effects of
trade deals. Both bills passed
late
in
the legislature
September and are on
Governor Gray Davis' desk for
signature.
If signed, the bills require
public hearings on the impact
of the trade deals. The state,
however, will have no say in
the content of the deals or any
right to amend them because NAFTA
and the World Trade Organization
have the power to compel state, local
or national governments to overturn
laws if a foreign corporation believes
the law harms its trade. Governments
face huge fines and/or trade sanctions
if they refuse.
"As these trade deals encroach on
the Constitutional rights of the State
of California we must know exactly
what the agreements will do," said
Anne Cecilia Blackshaw, consultant
to the Senate committee on international trade policy. "In order to protect our laws we need to know which
of them are threatened. We need to
know this if California is to have a
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voice in making its own laws."
The Bush regime wants to extend
NAFTA to the entire Western
Hemisphere with the Free Trade
Area of the Americas.
When complaints are brought to
NAFTA or the WTO,a panel of corporate trade experts secretly decides the
case with no public input. The decision can only be appealed to the same
body. While California has no power
to amend the agreements, Kuehl's
trade-impact bills may create the only
public hearings the trade deals get.
Washington and Oregon may pass
similar bills.
NAFTA has overturned numerous laws since it was imposed in 1994.

A year later the WTO was, like
NAFTA, fast-tracked through the
U.S. Congress with limited debate
and no amendments allowed. Neither
agreement was presented as a treaty,
as required by the U.S. Constitution.
WTO extended NAFTA's sovereignty
violations to most of the rest of the
world.
State laws soon came under fire.
Massachusetts' 1996 law restricting
state purchases from companies
doing business with the repressive
military regime in Burma, based on
the South Africa divestment laws
that helped end apartheid, was
among the first. Japan and the
European Union complained to the

WTO, calling the Burma law
an "international secondary
boycott." The WTO joined a
cabal of 580 corporations to
sue Massachusetts in federal
court. It ruled the state violated the "separation of powers"
doctrine that gave the federal
government the exclusive
power to make foreign policy.
The U.S. Supreme Court
upheld that decision last year.
"If the WTO had been in
existence during the antiapartheid movement, Nelson
Mandela could still be in jail,"
said Massachusetts State Rep.
Byron Rushing, a sponsor of
the overturned law.
The U.S. government, and
now U.S. states and cities, are
bound by the WTO's Government Procurement Agreement
protocol that bans political considerations in purchasing.
"Trade rules of NAFTA or
WTO agreements do not regulate trade; they regulate the
power of governments to regulate or influence trade," Kuehl
said. "The resulting policy is
less accessible and accountable
to the people of each nation
and more accessible and responsive to
multinational corporations that do
not see themselves as citizens of any
particular country"
California has already come out on
the losing end of a trade dispute with
the Canadian corporation Methanex.
It sued the U.S. government when
Colifornia Governor Gray Davis issued
an executive order banning its pollutMTBE.
ing gasoline additive
Methanex used NAFTA's Chapter 11
provisions against "takings" by a government, in this ease the $970 billion
it expected to make in future profits.
The case is currently in secret arbitration.

Coast Committee Report

Legislation, education and contract preperation
ince the Longshore Caucus met
in March, the ILWU Coast
Committee has continued to be
very active on many fronts.
The Longshore Division put on a
very successful Educational Seminar
in Palm Springs last March, teaching
new members our grievance and arbitration process. In May we held,
together with our ILWU Washington,
D.C. representatives, a very effective
Legislative Conference in D.C. in
which we met with numerous
Congressional representatives and
Senators. We made them very aware
of our positions on issues that face
our Division.
We also met with Transportation
Secretary Norm Mineta. Mineta
heard the union's concerns on the
PMA-generated infamous "White
Paper." This employer-funded opinion piece was touted as a solution to
the country's marine transportation
problems. The ILWU pointed out to
the Transportation Secretary that
the "White Paper" had no input from
the unions and workers it would
affect, and was simply an effort by the
employers to put collective bargaining issues in the legislative arena.
Mineta took our concerns very seriously.
In May the Coast Committee was
invited and attended a hearing of the
House Transportation Committee's
Subcommittee on Coast Guard and
Marine Transportation focusing on
the issue of port congestion.
International President Spinosa gave
a very effective presentation on the

S

issue. He offered some positive solutions to the problem and his remarks
were very well received. Joe Miniace,
the head of the employer group, the
Pacific Maritime Association, was
also there, but instead of giving
meaningful input to the Committee
hearing, he stayed mired in collective
bargaining issues that belong at the
negotiating table, and he got nowhere
with the Committee.
In June the Coast Committee,
along with many representatives from
ILWU locals up and down the West
Coast, attended the rally in South
Carolina in support of the Charleston
Five. The Teamsters invited the Coast
Committee to attend their convention
in Las Vegas, Nevada,June 27-29. The
Teamsters (IBT), the International
Longshoremen's Association (ILA)
and the ILWU continue to meet and
work together on issues of solidarity,
fraternal support and other areas of
mutual concern. We met with the
Teamster leadership on several occasions at their convention. President
Spinosa was well received when he
gave a short speech to the convention,
outlining the progress our three
unions have made on mutual understandings.
In July the Coast Committee
called in the Division's Jurisdiction
Committee to continue its work on
this critical issue for our upcoming
negotiations. They discussed intraport
drayage, vessel planning, technology
and our CFS work. This committee
will continue its work as we approach
our Contract Caucus in January.

The Longshore Division also sponsored the International Dockworkers
Solidarity Conference held July 29Aug.2in Long Beach. This conference,
hosted by Local 13, 63 and 94, was a
great success. Discussions ofsolidarity
government intervention, port modernization, health and safety and
other common problems were enthusiastically addressed by delegates from
16 countries and representatives from
Longshore Division locals.
The Coast Committee has also
been working hard to establish policies that protect our Division.
Through new Federal OSHA regulations, the ILWU and PMA were
required to reach agreement on
Federal OSHA Certification for all
operators of powered industrial
equipment at our waterfront worksites. The result, after months of discussions, was the Powered Industrial
Truck Agreement. This agreement
provides training, or through work
experience, certification to our members to operate this equipment. There
were several misunderstandings and
glitches in the implementation of this
agreement, but now the program is
on the right track.
Also, the ILWU and PMA.reached
agreement on Americans with
Disabilities(ADA) policies and procedures. This new outlined policy on
procedure for ADA cases provides a
more uniformed and streamlined
process for handling these types of
requests through our local JPLRC
committees. These new guidelines
and procedures may be obtained from

the locals. ILWU/PMA joint training
in each area was provided over the
summer on the specifics of this policy
The Coast Committee, by way of
the 1999 MOU and Caucus direction,
has amended Section 13 of the
PCL&CA, establishing new policies/procedures on dealing with discrimination and harassment on the
job. Three letters of understanding
deal with this important issue. They
will be mailed to all locals, and these
policies and procedures went into
effect on Sept. 1, 2001. Training in
these new procedures and policies are
scheduled for union officers, LRCs,
dispatchers, BAs and PMA.personnel.
The Coast Committee has been
very active in scheduling and participating in various educational, political and solidarity events both on the
West Coast and across the country.
We have established new policies and
procedures in a number of areas that
will strengthen and enhance the
future of our Longshore Division. It is
time now for us to focus on our
upcoming contract struggles, as this
contract will have historic, far-reaching ramifications for our union and
for our industry.
As we adapt to the inevitable
changes that are coming and will continue to come, if we remain united
coastwise, we will succeed.
Intl President Jim Spinosa
Intl Vice President Bob Malkath
Coast Committeeman Ray Ortiz Jr
Coast Committeeman Joe Wenzl
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Al 011ND 'HE IINFON
WATCHMEN AND AIRPORT
WORKERS ON THE FRONT LINE IN
PORT SECURITY
ILWU security officers on the
docks maintain safety by regulating
truck speeds and keeping thieves
away. They make sure containers'
refrigeration is working and provide a
watchful pair of eyes, alert for any
danger. The ILWU also represents airport workers who serve as watchmen
at the Port of Seattle's SeaTac airport.
For watchmen's Local 75 the
Sept. 11 terrorist attack has meant
greater responsibilities.
"We've had a 50 percent increase
in personnel used at Pier 35 in San
Francisco, the cruise ship terminal,"
Secretary-Treasurer and BA Michael
Terry said. "We used to have 12 people, now its 18. That's primarily
because of the increase in x-ray
inspections. We used to x-ray only
carry-on baggage, now it's everything
that goes aboard."
Local 75 now provides more gangway watchmen, stationed at the top
or bottom of the gangway and controlling access to the ship.
"Before Sept. 11 the only terminal that did that was APL, and then
only on American ships," Terry said.
"Now we have Maersk-Sealand doing
it on any ship coming in."
Security Officers' Local 28 in
Portland was already involved in a
beef with the port when the tragedy
of Sept. 11 hit. Local President David
Vale had been fired after raising serious security questions with the Coast
Guard. He reported on unoccupied
security gates, a lack of evacuation
plans and unsecured hazardous materials. The port had a generally lax
attitude about security and allowed
terminal operators to hire guards
from anti-labor outfits. Since Sept. 11
the port has stepped up gate inspections. An armed Coast Guard contingent greets cruise ships, but the port
hasn't hired more union security officers. On the job, guards report
increased overtime and a much more
intense working day.
"Basically they want to hire contract, minimum wage security" Vale
said.
Warehouse Local 9 workers out of
Seattle handle some security duties at
SeaTac airport.
"Workers from the Aviation
Operations Unit are involved with
security," Local 9 SecretaryTreasurer Tony Hutter said. "The
port hired 35 new Access Controllers
in the last two weeks. In the past they
were responsible for the construction
security. Now they're temporarily
bringing the new people in at a senior
level, and we're working on access
control for all areas of the airport."
Local 9 also represents parking
controllers, who've seen a decline in
their work.
"They're very directly affected,
the parking revenue is the airport's
cash cow. No tourists, no flyers, no
parking," Hutter said. "And the FAA
cordoned off 2,600 spaces they deemed
were too close to the terminal."
The workers are still on the job,
and vacations have been postponed.
The fall-off in port revenue has made
contract negotiation more difficult,
Hutter said. Some of the contracts
expired a year ago. As government
employees the Local 9 members don't
have the right to strike, and this
means management can drag its feet
without direct consequences.
"We are concerned that the military might take over all security, and
replace workers with soldiers,"
Hutter said. "But if they did, the port
has to bargain the effects."
—Tom Price

Tacoma longshore loads pyrotechnics
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David Hermansen
Tacoma Local 23 longshore members donated their time to load, set up and wire a fireworks barge in the Port of
Tacoma for Tacoma's Fourth of July Celebration. It took four days to put the show together and approximately 26
Tacoma longshore members on different shifts helped.
The work started with assembling the show boxes (concrete forms with wires and shoes), putting down a base of
sand, placing 3-10 inch plastic and steel mortar tubes in the show boxes, and packing sand around them. Then the
mortars were aligned with a protractor to within one degree so they would explode in the sky just where Entertainment
Fire-works Incorporated, an Olympia, Wash.-based company, designated.
More than 2,500 mortars were then placed in the tubes and wired to control panel with miles of wire.
After the show the barge was towed back to the Foss dock July 5. Longshore members and Entertain-ment
Fireworks Inc. employees knocked down the show boxes and mortar tubes. The longshore crew then loaded the show
boxes and mortar tubes back into the container. After that Foss towed the barge back to Pier 7 were Doug Johnson in
the container crane, with the help of Hermansen, Simons, Tom Moore, and Bob Rowen on the dock and barge,
unloaded the container and gear to the dock.
Local 23 got involved in the fireworks show when Childs told Hermansen that he was going to have to use Labor
Ready non-union workers to help him load and unload the barge in the port. When Hermansen heard this, he told
Childs that the Tacoma longshore local would do it rather than have non-union workers on their dock.
—David Hermansen

PCPA HOLDS
34TH ANNUAL CONVENTION
The Pacific Coast Pensioners
Association held its 34th Annual
Convention in Seattle Sept. 16-20.
Even with the problems making travel arrangements and flight cancellations, delegates attended from as far
away as Los Angeles and Alaska.
Delegates from Vancouver Island and
Vancouver, Canada added an international aura to the event.
The sessions began Sunday, Sept.
16 with a morning PCPA Executive
Board meeting. That evening delegates attended a barbecue on the
waterfront hosted by the ILWU Puget
Sound locals.
The first day of the Convention
Ron Sims, King County Executive
welcomed the delegates to Seattle.
Bill Holayter, Executive Board member of the Alliance for Retired
Americans encouraged the PCPA to
join in organizing the 3.2 million
union retirees into one retiree organization. He explained the purpose of
ARA is to get all retirees on a mailing
list to keep members informed on legislation effecting unions and retirees.
After much discussion the Convention passed a motion to join forces
and affiliate with the ARA/AFT-CIO
and other unions for the purpose of
having one united voice when addressing elections, labor issues and senior
health care car on both national and
state levels.
The Convention recessed early
that day and attended an awards ceremony and buffet where delegates
learned about the Harry Bridges
Chair and Center for Labor Studies.
To carry out the mission of the
Center, labor students get involved in
union organizing, walking picket
lines and demonstrating for civil
rights and the rights of all workers
and retirees.
On Tuesday Coast Committeeman Joe Wenzl gave the delegates a
report on the upcoming negotiations
next year and what improvements in
welfare and pensions the Coast
Benefits Committee is studying.
Lawrence Thibeaux, past president of
Local 10 and a member of the Coast
Legislative Committee, explained
that with the new administration in

Washington, D.C. negotiations next
year will not be easy, especially with
the terrorist attack on New York and
Washington.
Brian McWilliams, former ILWU
International President also addressed
the Convention on the Sept. 11 events.
While condemning the attacks,
McWilliams suggested Americans need
to take "a thorough look at our government's acts of aggression, passive and
otherwise, against our fellow citizens
of the world." He also condemned the
racism and hate crimes that have followed the attacks, characterizing them
as "yet another form of terrorism, perpetrated by Americans against
Americans." He warned of civil liberties being curtailed. "It's not hard to
imagine that new laws will threaten to
curtail union organizing, picket lines,
and public gatherings, while surveillance of citizens, racial profiling and
union busting go unchecked."
The Convention passed the
following resolutions:
We express our deepest sympathy
to all the families of the innocent victims who are injured and the families
and loved ones of those poor souls
who paid the ultimate price. We also
pray in our own individual way as
human beings to many faiths, the
firefighters, police and all of the rescue workers are given special blessings and protection to aid them in
their monumental task.
We urge our members here today
to carry this message to all of our
affiliated clubs that we have made
this declaration on their behalf.
We condemn these cowardly acts
of terrorism, whether they be of foreign or domestic origin. Terrorists and
their sponsors who engage in the
killing and maiming of innocent civilians in the name of their cause whatever it may be, must be rooted out and
brought to justice. That this goal be
firmly and swiftly achieved, we pledge
our honor and our full support.
Motion to donate $550 to the
American Red Cross for police, firefighters and relief workers relief fund.
And we would encourage all PCPA
groups and/or individuals to do the
same.
Resolution on pensions: The
Convention of2001, meeting in Seattle,
Washington, concurs in the concept

regarding pension strategies adopted
by the Coast Benefits Committee in
their Aug. 27-28, 2001 meeting
Resolution on safety of airline
employees and rescue workers: That
this Convention go on record in support of all the airline personnel,
pilots, flight attendants, ground support workers and others who have
been affected by the Sept. 11 tragedy.
We recognize the construction
trade unions that have been in the
forefront of the rescue efforts.
We recognize and support all of
these workers and their various trade
unions. We support their agenda to
improve their right to demand that
the government and their respective
employer's provide a safe environment in the workplace.
Starting at next year's convention (2002) and succeeding conventions thereafter, each host committee
select an elected official from any
organization from their area who has
made a positive contribution to our
union and our industry and/or workers in general, including favorable
contributions for pensioners.
That this Honoree be presented
with some form of recognition from
the PCPA and that he/she be asked to
deliver a significant speech at the
Convention.
Officers elected for the coming
year: Joe Lucas, President; Lou
Loveridge, 1st Vice President; John
Johnson, 2nd vice President; Arne
Auvinen, Secretary-Treasurer. Executive Board members: Al Perish°,
Southern
California;
Cleophas
Williams, Northern California; Joe
Jakovac, Southwest Oregon; Larry
Clark, Portland-Vancouver; Ken
Swicker, Lower Columbia River; Phil
Lelli, Washington Small Ports; Paul
McCabe, Seattle, Washington.
Others elected: Phil Lelli, Coast
Education Committee; Arne Auvinen,
Coast Benefits Committee. Elected to
serve on the Harry Bridges Board of
Directors: Edwin Hicks, Washington
Puget Sound area; Verna Porter,
Oregon Columbia River area;
Dorothy
Johnson,
Northern
California; Ernie Mendoza, Southern
California; Joe Schmiller is representing Canada.
--Arne Auvinen
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LABOR MOVEMENT
Both Mexico and Argentina face
the real possibility of not being able
to pay their debts. The collapse of
their economies could have wide
spread repercussions for the global
economy.
—Tom Price

CHARLESTON FIVE TRIAL DATE SET

ARGENTINA AND MEXICO REEL
UNDER AUSTERITY PLANS
Wracked with debt and bled dry
from austerity, the economies of
Argentina and Mexico are prime examples of the failure of the globali7ation
model of free trade and privatization
promoted by the VVTO, the IMF, the
World Bank and U.S. economic policy
Argentina has endured six austerity programs in two years. The
IMF demanded passage of yet another, including public worker pay cuts
and pension take-backs, as a condition for the latest $8 billion bailout. A
$40 billion loan granted just last

UNION MEMBERS MOURN LOSSES,
ROLL UP SLEEVES

D. Minkler 2001

A court date for the Charleston
Five trial and a date for the
International Day of Action—
Tuesday, Nov. 13—has finally been
set, although attorneys for the Five
are still trying to have all the charges
dismissed before a jury is selected.
The Charleston Five, four black
longshore workers from ILA Local
1422 and one white clerk from ILA
Local 1771 in Charleston, South
Carolina, are facing several felony rioting counts that carry sentences of up
to five years in prison. The charges
stem from an incident Jan. 20, 2000
when the Charleston locals went to
picket a non-union operation in their
port. They were met by 600 riot clad
state police with armored vehicles and
on horses with paddy wagons waiting.
Helicopters circled overhead and
patrol boats cruised the waterside of
the terminal. Police lines blocked the
longshore workers from setting up
their picket line and a scuffle ensued.
The rightwing South Carolina
Attorney General Charlie Condon
then got a grand jury to indict the five
longshore workers on rioting charges.
The case has become a national
and international cause. The AFLCIO has taken a leading role in the
campaign. rallying support for the
Five and the Charleston locals
throughout the American labor movement and calling for a day of action
in their support on the first day of the
trial. Unions around the country have
pledged support for the Charleston
workers right to picket without police
interference and raising funds for the
legal defense work. International
dockers unions have also come to the
aid of the Five and all the unions participating in the ILWU International
Dockers Solidarity Conference held
last summer have pledged to take
part in an International Day of Action
on the first day of the trial.
After many months of delays a
court date has been set. A jury will be
selected on Monday, Nov. and 12 and
the trial should begin the next day,
Tuesday, Nov. 13. That day Nov. 13
has been designated to be the
International Day of Action in support
of the Charleston Five and demonstrations and other actions at ports and
major cities across the U.S. and around
the world are being planned.
At the same time the attorneys for
the Five plan to make several motions
at a pre-trial hearing set for Oct. 11
trying to have all the charges dismissed. If they are successful the Five
will never have to face a jury If not,
the attorneys are confident that with
the high-powered team they have
assembled and the strong defense they
have developed will win in court.
The ILWU International will
update the information on the trial
and the International Day of Action
and that will forwarded to all locals,
regions and affiliates and posted on
site
web
International's
the
email
many
as
on
and
(www.ilwu.org)
lists as possible.
—Steve Stallone
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You can't put a condon on our rights!
WARNING: Condon is Extra Insensitive and contains Union-cide
Apologies to the condom industry

December proved inadequate. The
government passed the required
budget July 30 and a massive general
strike swept the nation, the seventh
since President de la Rua took office
in 1999. Three people were killed and
dozens wounded in these actions.
The new budget slashes billions
from education and cuts wages and
pensions for government workers.
Some state workers may get vouchers
instead of paychecks. Argentina's
only hope, it seems, is to keep borrowing at huge interest rates to hold
off the day of reckoning.
Beginning in the late 1980s,
Argentina privatized telecommunications, railways, airlines, airports,
water and utility distribution networks. State-owned, productive enterprises such as steel, oil and gas and
chernieals went on the block.
The government abolished price
controls, and in 1992 wholesale and
retail industries were deregulated. It
liberalized trade rules, removed all
restrictions on the flow of capital in
and out of the country and privatized
the pension system. By 1994 about 90
percent of the state sector was in private hands. This gift to the corporations raised only about $20 billion,
which was promptly squandered.
Revenue from those enterprises, if
they are still in business, is now in
private pockets.
Argentina made its peso equivalent
to the U.S. dollar in 1991 to quash its
5,000 percent inflation rate. While
inflation went down, so did exports, as
dollar-based products became uncompetitive. Imports became relatively
cheaper, flooding the country with foreign made goods that bankrupted thousands of local businesses. The last five
years have seen a 30 percent rise in the
dollar, making matters even worse.
Ten years of globalization has left
Argentina an impoverished land.
Currency devaluation would cause
massive capital flight and bankrupt
millions, who have to pay debts in
dollars. De la Rua has done everything the IMF asked of him, and
there's little left but the bodies of the
country's workers to loot.
Mexico received similar marching
orders from the World Bank in May.
In an 800-page report brazenly entitled "Mexico: A comprehensive development agenda" the Bank offered its
advice to President Fox, a former
Coca Cola executive.

As the world mourns the deaths
of thousands in the World Trade
Center and Pentagon attacks, workers and their unions have rushed in to
offer any kind of aid possible.
In New York on Sept. 11 Iron
Workers, Laborers and Operating
Engineers quickly joined the police
and firefighters in the desperate
search for survivors in the collapsed
towers. In all, more than 1,000 ironworkers volunteered in the efforts.
Rescue teams from as far away as
California rushed to pitch in. For
workers the tragedy was, among
other horrors, the worst work-place
disaster in history
But it's the workers at ground
zero who paid the greatest price. More
than 300 New York firefighters
stormed up nearly 80 flights of stairs
to rescue those trapped in the twin
towers, and they died there as thousands were saved. Dozens of police
officers also stayed behind. Uniformed
Firefighters Association Locals 94 and
854 represents the firefighters.
HERE Local 100 reports 47
restaurant workers missing. The
Communications Workers of America
reports 400 members worked at the
World Trade Center and dozens at
the Pentagon. Their loss is currently
eight members and one retiree killed.
SEIU reports 62 janitors missing and
at least 6,000 out of work. The four
crashed planes killed 26 flight attendants and eight pilots, in addition to
the 233 passengers. Of the 300 Public
Employees Federation members in
the WTC at least 50 are missing, and
16 OPEIU members are missing.
The 75,000 lower Manhattan
workers left jobless will join nearly
100,000 laid off aircraft and airline
workers, plus an unknown number in
the tourist and restaurant industry.
ILWU hotel and tourism workers in
Hawaii will face job losses as well.
Unions from abroad have entered
the battle. The International Confederation of Free Trade Unions, representing 156 million affiliated workers
in 148 countries, condemned the
attack and called on all unions to
offer assistance to survivor families
and displaced workers. The Canadian
Labour Congress sent cash assistance
and set up a fund for contributions.
The 2.5 million-member CLC also
cautioned Canadians not to fall into
the racist trap of seeing Muslim people as potential terrorists. ILWU
Canada President Tom Dufresne sent
condolences to the families and to all
U.S. workers. Unions from more than
160 countries have sent support messages, according to the AFL-CIO. Its
Union Community Fund is listed
below. The ILWU International
Executive Board donated $10,000 to
the New York Central Labor Council's relief fund.
Local 23 voted to send $5,000 to
the relief effort at their first membership meeting after the events of Sept.
11. Local 23 member Gail Ross organizedgetting people to donate one
shift worth of pay.

In addition to advocating increased taxes and decreased social
spending, the report warned Fox that
foreign companies consider Mexico's
labor laws too tight. This might surprise Mexico's workers. Labor costs
are down by a third since NAFTA was
imposed in 1994. Specifically, the
investors disliked severance pay, collective bargaining, seniority and
restrictions on temp workers. Company paid training, required benefits
and payment to social security and
housing plans should also be eliminated, the Bank said.
Fox has proposed many of these
ideas to Mexico's Congress, where his
party holds the most seats. He also
wants a 15 percent sales tax on food,
tuition and medicine. The Bank's primary message, however, is privatize
everything.
Mexico's economy was deeply
troubled prior to NAFTA. International debt had reached billions of
dollars, exports were down and growth
was minimal. Between 1973 and 1996,
debt increased 14 times faster than
per capita income. Mexico now owes
nearly $200 billion.
The U.S. insisted Mexico had to
eliminate protections against the sale
of common land from its Constitution. Article 27 guaranteed land to
the farmers, a right fought for in the
1910 revolution and established in
the 1917 Constitution. Now nearly 70
percent of farmers—about 15 million
people—are jobless.
But Article 27 has other provisions not yet repealed. Mineral
reserves would remain public property, including the state oil company
Pemex. Now the IMF and World Bank
want to privatize Pemex, the world's
fifth largest oil producer and source
of one-third of government revenue.
Pemex director general Paul Munoz
Leos, former president of Du Pont
Mexico, told the Financial Times the
company would collapse without private investment. Unfortunately for
Mexico, he's in a position to see that
it happens. But the question remains:
if foreign corporations can make
Donations can also be sent to:
money off Mexican oil, why can't
Union Community Fund's
AFL-CIO's
Mexicans?
Citigroup announced May 18 it /815-16th Street NW/Washington,
would buy Mexico's second largest DC 20006-4104. Checks should be
bank, the recently privatized made payable to: Union Community
Banamex, for $12.5 billion. This gives Fund. The web address is:
foreigners control of two-thirds of https://wwwuniteq.orgiucf/donation.jsp
—Tom Price
Mexico's deposits.
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ut on the hook: At wor
Story and photos by Maria Brooks
utch Harbor is a remote outpost. Even by
Alaskan standards, the place is out of the
way. You could easily miss it on a map. It lies
in the Aleutian Chain, a thousand-mile archipelago that slip-slides toward Russia. On Amaknak
Island, down a wind-swept dirt road, sits a bustling
ILWU hall.
Unit 223 is not yet 15 years old. It has 65 registered members and a large pool of casuals. What
they lack in numbers, they make up for in sheer
grit. These hearty longshore workers come
through under conditions that would curl the toes
of members in warmer climates.
It's a dramatic environment, but it can also be
an isolating place to work. Many members are
young and eager for contact with other divisions.
They're curious about other locals, about how they
do the work—and what it means to be a union
member. A few of them feel disconnected from the
ILWU and the world "outside."
"Everybody's brand new, everybody's a greenhorn to unionism here," said Pete Hendrickson,
the unit's vice president. "That's one of the handicaps of living in a place that's 800 miles from a
traffic light."
The place is rugged, the weather often treacherous. If the environment is uncomfortable to
humans, it's ideal for other mammals. The largest
concentration of marine animals in the world
thrives in these Northern waters. And fish flourish
too. It's fish that put Dutch Harbor on the map.
The port sits beside the richest fishing grounds on
earth.
Dutch Harbor is the busiest fishing port in the
nation. When the harvest is good and the market
strong, the port handles over a billion dollars
worth of business at its huge facilities.
"If the boats don't fish," registered member
Bruce Barton said,"we don't work." Fishing peaks
from January to March. During the fishing frenzy,
longshore workers can work up to 100 hours a
week. Union members here make an hourly rate.
So as the work slacks off to 20 hours a week by fall,
there's belt tightening on the docks.

D

he ILWU is a visible presence in this boom
town. On any given morning, muddy trucks
and SUVs pile up outside the hall. The
union's building was once a dry goods store. The
hall, a spacious room decorated with posters of the
'34 strike, is a warm refuge. Norm Jones, one of
the dispatchers, usually arrives early to line up
work for the unidentified casuals. Soon after the
door opens, a salty bunch of men and women
amble in.
Jones knows many of the casuals. He was born
in Britain, in "Robin Hood's county," he said in a
heavy English accent. In his past lives, he's worked
as a teamster and a mushroom farmer. Thin and
wiry he darts around the hall like a fretful den
mother. The casuals will pick numbers out of a
bowl. Lowest numbers get the jobs.
When everybody arrives, the assembled group
looks like the United Nations. There are people
from Mexico and El Salvador, the Philippines and
Pakistan. Some of them gather in small groups
talking softly in their native languages. Not all
come from so far way.
Ohio is Jackie Romeyn's home. At 42 she's
taken casual jobs for 11 years. Her arms look
strong, hard work is no stranger to her. A few
months ago she had her second baby. "I came up

T

Jackie Romeyn

here as a biologist," she said, "But that's not what
pays in Dutch Harbor. I'm the family bread winner.
My husband can't work because of an injury" In
the summer Romeyn drives a dump truck and
works construction.
While the group gathers around Jones to draw
numbers, Pete Doctor, secretary-treasurer of the
unit, pecks at a computer in the back office. Born
in Holland, he's a tall man with a puckish grin.
When he isn't operating a truck or a top pick,
Doctor, a trained chef, is often home concocting
French sauces. Few people turn down an invitation
to dinner when Doctor's at the stove.
A man standing by the job board surveys the
room. "Yeah, I was once on top of the food chain,"
he said. "But now I've got my freedom." Mike
Monro, with his pink cheeks, silver hair and blue
eyes, looks like the Houston business executive he
once was. At 55, Monro works as a casual. He
arrived in Alaska on a vacation 20 years ago and
"got hooked" on the people and their easy embrace
of strangers. At the end of the season, he'll travel
to Ecuador and stay till his money runs out.
Carl Byers watches the crowd draw numbers.
He's an identified casual, a gang boss and winch
driver. Nodding at the group gathered around the
dispatcher, he said,"Those guys are going to throw
fish out on the hook."
The union has expanded its jurisdiction from
the dock to "at sea" work. Dutch Harbor's members work bulk cargo on fish trampers anchored in
the bay, hand stowing frozen fish delivered by sling
and pallet from the fishing boats. To get to the job,
the gang taxis over water to the tramper and
crawls up the Jacob's ladder.
Winter weather at Dutch Harbor is notorious.
Icy winds, whiteouts, snow and rain can pummel
the islands, and 90 mile-an-hour winds are not
uncommon. On the dock the crane's automatic system will sound an alarm when the wind hits 50.
Work shuts down. The wind can die down as quickly as it starts, so the longshore workers wait, hoping to get back to work.
Out on the hook, the gang works 12 hour
shifts. The frozen fish weigh 25 to 40 pounds. "It's
a solid block of fish," Byers said, "a big ice cube."
The gang carries the fish from the pallet to a
refrigeration hatch.
Byers is an Oregon native. He got his first jobs
in Alaska on non-union fish processing boats.
While gutting and sliming fish, he often got seasick. "I got really sick," he said. "I had to work
hard anyway. I'd go to the side and puke, then
come back and work some more. They didn't care
if you were sick or not—as long as you didn't puke
on the crab."
Happy to get off the boats, Byers was eager for
shoreside work. But the docks can be hazardous
too. "The wind blows against your body and it can
slide you down the dock," Byers said. "A gust can
throw you in the icy water. When you see somebody blowing down the dock, you rush to grab him
so you won't have to dive in the water to get him."
Dutch Harbor is now Byers' home. "I own a
rubber raft and go out with my dog and we go sport
fishing," he said. On his off-hours he volunteers for
archeological digs, helping find artifacts left from
9,000 years of human history on the island.
utch Harbor's ILWU unit has been in existence since 1981 when seven longshore workers organized at APL. They signed pledge
cards with the union's Marine Division. Six years
later they became Unit 223 in Alaska's Local 200.

D

Vern Jackson

Carl B,.ers

The port at Dutch Harbor, Alaska.

Vern Jackson, in his early fifties, is one of the
original seven "founding fathers." Walking near
the hall, he's bundled in a Levi jacket. He pushes
up the eyeglasses on his nose. "I was a hippie, and
maybe I still am," he said. When Jackson started
longshoring, wages were $7.50 an hour. "The wage
on the Coast was $16.42 at the time," he said."We
were doing the same work—forklifts, trucks,
barges, stick cranes, slings."
Jackson was the unit's first elected president.
"We turned a nothing port into 200,000 man
hours. I'm proud of that."
He shoves his hands into his pants pockets. He
will be retiring soon and is circumspect. "I've gotten to a place in my life where I see friends dying,"
he said. "This community is a work camp. You
pack your lunch and you go to work. You don't
really do anything else. I've seen a lot of men a lot
younger than me, die in this community. It's a
dangerous life here."
Death is on people's minds since a small fishing trawler, Arctic Rose, sank a few weeks before
with 15 workingmen aboard. She went down quietly and mysteriously in the Bering Sea. Not far
from where the Arctic Rose began her doomed
journey stands a granite monument to fishermen
lost at sea. The tall, gray column braces against
the wind near the water's edge. Vases offresh flowers have been left at its base. Chiseled in hard rock,
a poem is offered to the living:
When I go down to the sea by ship,
and death unfurls her sail.
Weep not for me...
On this spring day, placed in a bouquet of
bright red roses, is a list 15 names.
nalaska lies across a small bridge from
Dutch Harbor. This town, once an old Aleut
village, has grown to 4,000 people. It's the
"bedroom community" for Dutch Harbor, support-
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in Dutch Harbor, Alaska

ing, among others things, a modern public school,
a library, several bars and Tino's Cafe. Usually at
least one longshore worker can be found eating a
burger at Tino's.
"It's family-oriented here," said Bruce Barton,
a registered A-man sitting at a booth. "Everybody
knows everybody" He puts his cell phone on the
counter top. Barton is a volunteer ambulance driver when he's not working on the docks.
At 42 Barton is a seasoned longshore worker
who has watched the growth of the union up close.
"For a port like this to survive," he said, "we need
to have a better relationship with the West Coast
and Hawaii. We need a better understanding. We
don't have that now.
"A few years ago L.A. was short of workers," he
said. "The local offered temporary jobs to Alaska
longshoremen. When our members came back,
they told us stories of how things were down there.
Everybody was listening, asking questions.
Everybody was starved to hear about it."
Barton grew up on a dairy farm in upstate
New York and has lived in Alaska more than 15
years. Before working longshore, he tended bar on
the Alaska Railroad and worked as bull cook on
offshore rigs.
"People come to work here, they don't have a
clue what a union is or how it's supposed to operate," Barton said. "We're like children because we
don't have history We have no old people to tell us
what really happened, how unions were formed,
what they represent." Most ILWU members leave
Dutch Harbor when they retire, taking their experiences and know-how with them.
The unit has developed its own system of job
sharing. Registered members work on a rotation
system. There is no seniority dispatch at the hall.
Men and women work all the jobs on the dock.
With severe weather conditions, driving the crane
at APL and CSX is often problematic. "Sometimes
you can't see where you're going," Barton said. "It
rains and snows sideways here."

Unit 223 longshore workers from the Dutch hall.

In winter ships often arrive covered in ice five
or six inches thick. Ice coats the containers, the
lashings, winches, everything on deck. The gang,
and whoever else is around, must climb aboard and
break the ice before work can start. Then after
that the wind may start to blow.
"I was working a Sealand ship at the dock,"
Barton said. "The wind just picked up out of
nowhere, blowing 50 or better. I hear on my radio
'the ship's eight foot off the dock!' Right after that
I hear, 'It's 15 foot off the dock!' then 20. The
ship's floating away from the dock—with the guys
in the gang out there. You've got to get them off.
The crane can't work because your ship is moving,
the alarm is sounding."
Barton's cell phone rings. It's an ambulance
call. He grabs his jacket and bolts for the door.
Down the dirt road from Tino's cafe, Buzz
Lekanoff is waiting for his wife in their new minivan. Lekanoff is a registered A-man. While some in
town may think of Unalaska as a temporary way
station or a work camp, this island is Lekanoff's
home. He is Aleut. His ancestors were masters of
the sea, living almost entirely from the marine life
in these waters. His father hunted fur seals before
the family was forced into relocation camps during
WWII.
"When I was growing up as a kid, we hunted
and fished. After the war, there was virtually
nobody here, very few Americans," he said.
Lekanoff played among the abandoned bunkers,
the gun placements and other discards of a desperate war. In 1942 Dutch Harbor came under attack
by the Japanese. Bombs dropped not far from
where APL containers are stacked today.
Lekanoff talks softly. Nothing about him
appears rushed. He stares at a grove of dead spruce
trees planted by Russians 200 years ago. Near by,
ravens are blasting the air with their throaty cries.
"I planned to be a commercial fisherman," he said.
He crewed for Norwegian and Icelandic skippers.
"I crabbed too, but it's dangerous. A lot of us who
went out, didn't come back. Fishing is a young person's game."
Lekanoff was registered in 1989. Growing up
on the Aleutians, he had no exposure to unions.
"At first I was against them. But it didn't take me
long to realize there were benefits. America was
built on unions. Without them, we'd all be working
for $5.25 an hour."
cross town at his cabin on "Nirvana Hill,"
Hendrickson is getting ready for a longshore
obbying trip to Washington, D.C. At one
time or another, he's held every elected office in
the unit. He's now a member of the ILWU
International Executive Board from Alaska.
Sporting a full white beard, he looks older than his
50 years.
For a few weeks every year, Hendrickson
works as a commercial fisherman. He's a fervent
activist on fisheries issues. Weeks ago he attended
a conference in Russia where he shared ideas on
marine conservation with Russian fishermen.
"I'm a little on the Green side," he said. "It's
interesting being a semi-Green longshoreman,
especially when jobs-versus-environment issues
come up. I'm not trying to shut down fisheries. To
me, the big picture is sustainability.
"Everything we do," he adds,"depends upon a
healthy Bering Sea and North Pacific. We don't
have work if there's no fish. The Bering Sea has
taken some hits. It's an uphill battle to prevent it
from going the same way as the North Atlantic."

A.

Buzz Lekanoff

Hendrickson is a Norwegian American whose
people were farmers in North Dakota. He arrived
in Dutch Harbor 25 years ago. He felt at home in
this wild environment. He bought land, built himself a cabin and started working longshore.
Hendrickson keeps a watchful eye on the
industry. Today he sees a threat to organized labor
in Dutch Harbor by a law known as the Reciprocity
Exception to the Immigration and Nationality Act.
Crews on certain foreign vessels can carry out
shipside work—work that traditionally would go to
U.S. longshore workers. Seafarers on a Latvian or
a Russian ship can legally perform cargo-handling
work in U.S. waters—when crews on a U.S.-flagged
vessels are able to do the same when docking in the
waters of that flag state. Dutch longshore workers
have demonstrated that many of these ships have
been re-flagged at sea before entering Dutch
Harbor's waters.
"It's a giveaway of our jobs by the State
Department," Hendrickson said empathically. "We
all know that nobody goes to Latvia and works.
Nobody goes to Russia and works. We need to get
rid of reciprocity. We've got to decide who gets to
work in U.S. waters and under what conditions."
Across town Stan Lemas echoes this sentiment. "It chaps my ass that Americans aren't
doing the work," he said, working in the machine
shop at the APL yard. "Our politicians will sit and
worry about their campaign money and allow an
atrocity like this to go on right in their back yard.
Go over to Japan and pull in and say,'Hey, we want
Americans to work and see what they tell you.
They'll tell you, 'Pack your bags and get the hell
out of here!"
Lemas is president and business agent of the
unit in Dutch Harbor. Unlike most registered
members here, he comes from a union family. He's
third generation Alaskan. His father was ILWU
and his grandfather worked the Seward, Alaska
docks under the old ILA contract.
Lemas doesn't often hold his punches. "We're
tiny here, but in the big picture we're also very
important. If you don't protect your flanks like in
Anacortes or Coos Bay or any little port, and you
allow non-union work, they'll eventually peck
away at your jurisdiction."
Lemas wants to see all ILWU longshore workers under one contract. "I'm advocating that the
Coast and Alaska and Canada and Hawaii become
one. We will be united toward the employers. They
won't be able to negotiate a deal in Canada and the
Lower 48—and Alaska won't know about it until a
year later.
"This place can blow a hundred miles-an-hour,
but we work the same shifts they do on the Coast
with the same employers," Lemas added. "It's the
ILWU way—that the rank and file sends power up
from the bottom. That's what we do here in Alaska
and that's how I was taught from my Dad."
utside the shop a barge has pulled up to the
dock. The wind is still as the gang arrives.
Doug Legget, in bright orange overalls, has
parked his SUV within sight of the barge. While he
waits for the crane operator, he stands by his car
murmuring to his baby cradled inside.
Emperor geese glide slowly near the shore. A
seal pokes its head out of the water to peer at the
humans. On the dock the operator starts the
crane. As it trolleys, a bald eagle takes flight. It circles the yard with wings outstretched, soaring high
above the crane, then veers toward the open sea.
At Dutch Harbor, it's just another work day
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IBU EXTRACTS FIRST CONTRACT
FROM HANSON MARINE
After British mining giant
Hanson PLC swallowed the Tidewater Sand and Gravel company two
years ago, the workers took a 40 percent cut in pay and benefits. Their
family-owned firm was replaced by a
multinational that didn't know who
they were or care what they had to
say. They soon decided to join the IBU
and began negotiating to restore
their lost benefits.
Fourteen months and 26 stressful
meetings later, they ratified an agreement that begins to recover their
losses—and got 24 new people in
their bargaining unit as well.
"We stopped the erosion of wages
and benefits," said Mike Evans, a tugboat captain and member of the negotiating team. "We turned it around
and are making headway back to
where we started. And now we have
some voice through the collective bargaining process."
The addition of 36 new members
gave the San Francisco Region IBU
cause for celebration. "This was a big
deal for us," said Regional Director
Marina Secchitano, who acted as
chief negotiator. "This group is
almost as large as Golden Gate
Ferries, one of our biggest units."
Sheer doggedness and shrewd
collaboration with ILWU longshore
Local 10 and clerks Local 34 brought
the contract home.
Hanson is moving aggressively to
dominate the world market for sand
and gravel. Shortly after acquiring
Tidewater in July 1999, Hanson
bought its closest competitor, Olin
Jones Sand Company. It runs the two
as separate units under the common
name Marine Aggregate Services. The
Marine Aggregate workers dredge
sand from the San Francisco Bay and
offload it at several yards shoreside.
There it is sold for dozens of construction uses,from roads to foundations to
pipeline trenches.
Hanson carries a reputation as a
staunchly anti-union company, and
the its chief negotiator did everything
he could to uphold it. He battled
word-by-word through the document
from the first day of bargaining in
July 2000.
"We'd come back from meetings
chewing nails, so mad at the company
we could barely function," Evans said.
The company declared itself
"philosophically opposed to sick
leave" and insisted on wide management discretion, said Kevin Bartoo,
also a tug captain and negotiating
team member. "Management truly
believes they have the ability to make
people work on their days off even if
they refuse. The company thinks we
are fully as exploitable as any other
natural resource. They don't differentiate between us and dirt."
While negotiations were grinding
along, Hanson was also trying to
secure a lease at San Francisco's Pier
94 to import rock by ship from
Canada, China and Korea. The company plans to bring aggregate in as
bulk cargo and load it directly onto
trucks for distribution. Members of
ILWU longshore Local 10, clerks
Local 34, the IBU, and various community organizations attended Port
Commission meetings and advised
the commissioners of their hope that
the workers at the new facility would
have effective representation.
At the end of May 2001, with the
Marine Aggregate contract talks still
stuck, Secchitano invited Local 10
President Henry Graham and Local
34 Vice President/Business Agent
Frank Riley to sit in on a few sessions.
"When the IBU guys saw us
there, it boosted morale," Graham

IBU Hanson crew on the barge/boat that harvests sand from San Francisco
Bay. From left- Eric Gohs, Mike Erwin, Kevin Bartoo, Mike Evans, Alan
Johnson.
said. "The company realized if they adjustment.
Despite the company's "philowere going to have a smooth operation it would be better to have an sophical objections," the workers hung
on to their sick leave and gained two
ILWU work force."
Hanson got another push from new paid holidays. They got a "Joint
Uncle Sam over the summer. The Labor Relations Committee" to iron
British-owned company heard that it out ongoing issues, and what Secchimight come under investigation for tano describes as an "ironclad" succesviolations of the Jones Act, which sor clause, so any new owner or manrequires that any cargo carried ager will have to honor the contract.
The contract looks especially good
between U.S. ports be carried on U.S.
built, owned and operated ships and in light of the current economic realities, Evans said. Non-union and even
worked by U.S. crews.
Hanson maintained that it only some union companies pay less than
carried its own cargo and so fell the Hanson workers get under the
under the Bowater exemption to the contract, he said. "Our biggest battle
Act. But Jones Act violations carry was that we were fighting against peostiff penalties, including confiscation ple who work cheap. It's in all our best
of cargo and impoundment of ships. interests now to go out and organize
The company decided to play it safe. the people who aren't organized."
After they voted up the contract,
It started making plans to outsource
of
Marine Secchitano gave the IBU Oath of Oblimanagement
the
Aggregates while it sought a court gation to all the new members together.
ruling on its status under the Act. Each pledged on their "sacred honor"
Unresolved labor issues could make to uphold the union's principles.
"It gave me tingles," Secchitano
outsourcing hard.
"We didn't make any major said. "These guys lost so much and
progress until after the announce- felt so bad about it, to see them takment about the Jones Act," Bartoo ing the oath together at the end was
said. "After that, it seemed to become really important—because everyimportant to them to get a contract." body's effort working together made
The prospect of outsourcing also this happen."
—Marcy Rein
fanned the former Olin Jones workers' interest in being represented by
GULF CARIBE CONTRACT WIN
the IBU. Operating Engineers Local 3
BOOSTS STANDARDS COAS1WISE
tried unsuccessfully to organize them
the year before. Now a common unit
About 3:30 on the morning of
with the former Tidewater workers March 11, 1999 Gulf Caribe Maritime
made sense. They filed for an NLRB- deckhand Bruce Palmer came back
supervised election Aug. 7, got a Sept. from a personnel launch run. "I saw
17 voting date, and expected to win.
this guy waiting on the dock, looked
Everything came together in the like a real hard case," Palmer said.
Sept. 13 negotiating session when the
The guy turned out to be Nick
two sides signed off on a tentative con- Marone, the West Coast vice presitract. The agreement included volun- dent of the Seafarers International
tary recognition for the 24 former Olin Union (SIU). Marone pressured
Jones workers as part of the IBU unit, Palmer and his co-worker to sign SIU
eligible to vote on ratification.
pledge cards and pass them out to
Hanson gave the crews time off their co-workers. They demurred.
for the ratification meeting. Workers
"We told him we wanted time to
on different boats and opposite shifts think and consider our options,"
who never see each other had the Palmer said. "He said we had no
chance to review the proposal togeth- options, we would be SIU whether we
er. After two and a half hours of liked it or not."
intense discussion, those present
Wrong.
voted overwhelmingly to approve it.
With some quick action and a lot
"I can't believe it worked out this of persistence, the Gulf Caribe workway," said Jim Jensen, a Olin Jones/ ers beat back the SIU, won the IBU
Hanson worker with more than 30 representation they wanted and
years experience on the Bay. "It was finally secured a first contract. The
pretty slick. We got just about the agreement ratified Sept. 25 improves
best contract in the Bay"
wages and benefits for the 10 people
The three-year agreement aims at Gulf Caribe—and shuts down a
to equalize wages. It brings the low- serious attempt to undercut industry
est-paid workers up 16 percent, and standards coastwise.
gives the highest-paid a cost of living
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Gulf Caribe, which provides mooring services to Chevron tankers off El
Segundo, California, is owned by
Saltchuk Resources. Saltchuk, a multimillion dollar holding company, also
owns IBU-represented Foss Maritime,
as well as companies that compete
with Foss in several ports—companies
with no unions or weak contracts. This
"double-breasting" pits workers
against each other, pushing down
wages and working conditions.
The 10-year contract the SIU
wanted at Gulf Caribe would have
allowed them to do bunkering, ship
assist and any other IBU work,
according to Gerry Millican, the
IBU's former regional director for
Southern California. Saltchuk could
have simply shut down Foss Pacific
Southwest and shifted the work to
Gulf Caribe.
The IBU split from the SIU in
1979 after SIU apparently colluded
with Crowley Maritime to put about
250 IBU members out of work.
Crowley changed the names of two
companies, Red Stack and United
Towing, and SIU members from the
South and the East Coast took over
the IBU jobs, Millican said. "There's
a long history here. This contract we
just got was sweet for a lot of reasons," he said. "It was a big deal for
Foss to get in bed with the SIU. It was
really a threat to the whole organization up and down the coast."
Bruce Palmer and his co-workers
didn't realize any of this at first. They
just kept getting more and more suspicious. Until the day before the sru
appeared, they had been working for
an independent company called
Antone Sylvester Tug Services. When
their manager told them Gulf Caribe
was taking over, he also mentioned
that the workers at Gulf Caribe's main
facility in Alabama were represented
by the S.This seemed odd because
Sylvester always told them Chevron
wanted a non-union contractor.
Though STU'S strong-arm tactics
put them off, they signed cards anyway. But it also seemed odd that
SIU's Marone greeted their manager
very familiarly on the phone when he
called while they were delivering the
cards. And they didn't like it when
the SIU reps scheduled contract talks
without consulting them.
They knew the IBU and trusted
its reputation, so they called Millican.
He got on the case. In less than a
week,the workers signed a petition to
revoke their SIU cards, asked the
NLRB to hold an election so they
could vote on joining the IBU, and
filed unfair labor practice charges
against the SIU and the company.
The NLRB upheld their charges
in a Sept. 30, 1999 ruling. The company appealed and lost. The IBU filed
for an election Jan. 27, 2000. The
company tried to get a stay, and
failed. The workers won representation by a vote of 7-1 on March 15.
Contract talks began in June.
Gulf Caribe brought in Seattle-based
attorney Mark Hutcheson as its
spokesman for negotiations. The IBU
knew Hutcheson. He sat across the
table in the Foss negotiations in 1988,
when the company's determination
to cut manning pushed the union into
a 130-day strike. "He was a combination of Henry Kissinger and F. Lee
Bailey working for the wrong side,"
Palmer said.
It took eight two-day sessions
spread out over 15 months to hammer out an agreement. The workers
made their biggest economic gains in
the overtime provisions, said IBU
Southern California Regional Director Stefan Mueller-Dombois.
These made a difference because
the mooring business demands long
hours. After the workers attach the
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tanker's lines to buoys, they have to
stand by in case any emergency arises
while the ship discharges. This can
take up to 36 hours. Chevron likes to
have the tankers tied up when the
sun comes up, so the workers often
start between 3a.m. and 5 a.m. When
Gulf Caribe took over, management
decided to start counting the work
day at noon, which meant they started on one day, continued their shift
into the next, and lost out on OT
Under the new contract, the work day
will start at midnight and they will
get time-and-a-half after eight hours
and double time after 12.
The five-year contract also provides three sick days per year, which
the workers never had, eight paid holidays and up to four weeks vacation.
On the non-economic side, it includes
language banning discrimination
based on gender or sexual preference,
and a strong union security clause.
Most importantly, Mueller-Dombois
said, it contains clear limits on scope
and jurisdiction. It covers only mooring boats in El Segundo. If Gulf
Caribe wants to add otherjob classifications, it has to meet with the union.
"We got them in as an IBU unit
which is well-paid and locked into a
specific area," Mueller-Dombois said.
"It was very effective." The members
ratified the agreement unanimously.
Southern California's success in
scuttling the cozy arrangement
between the SIU and the company
will boost negotiations to come, said
IBU National President Dave
Freiboth. The contract between the
IBU and Foss in the Puget Sound
area expires Oct. 31. Puget Sound
IBU members have been battling
double-breasting for eight years,
watching Saltchuk's non-union
Seacoast company eat into Foss work.
IBU negotiators have been forced to
make manning concessions in order
to keep any share of the market.
"We will have to keep a wary eye
on Saltchuk and further efforts to
whipsaw us and denigrate conditions
for our members and all workers in
the industry" Freiboth said. "Saltchuk narrowly beat off a legal challenge the IBU filed at the NLRB in
1999. While they had themselves covered enough to defeat that challenge,
they reorganized shortly thereafter to
further distance their union operations from their non-union operations.
The members and regional leadership
in Southern California showed us we
can thwart this behavior, and with the
help of the International we will keep
the pressure on."
—Marcy Rein

COLUMBIA RIVER IBU PULLS
IN SALVAGE CREW
The crew of the Salvage Chief
spent three months trying to get the
New Carissa off the beach at Coos
Bay, Oregon in 1999 and worked five
months in Alaska after the wreck of
the Exxon Valdez. They go wherever
they're needed to help a grounded
ship or barge, from Mexico to Hawaii
to northernmost Alaska.
Despite their specialized and dangerous jobs, the steady members of
the Chiefs crew don't get medical
benefits for their families and haven't
had a raise for nine years. "We were
up against the wall. We had to do
something," said Chief Engineer
Dean Lackey. So on Aug. 8, they
unanimously voted themselves into
the Columbia River Region of the
IBU.
Fred Devine Diving and Salvage
owns the Chief, and up until 1993 the
workers belonged to the IBU. Then
the Marine Salvage Consortium
bought Devine and decided to go nonunion.
The Chiefs steady crew includes
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had been unable to block the company's move to Los Angeles.
The contract they ratified provides severance and other protections
for them and a neutrality/card-check
agreement for the new location. If the
Southern California workers choose
ILWU representation, they will go
into warehouse Local 26 and be covered by the rest of the contract.
"We got the best contract that
could come from a bad situation," said
bargaining team member Wes Kane.
"We tried to give everybody as much of
a sense of dignity as we could."
MSGi Direct raises money for
nonprofits and arts groups around
the country, but reflected none of that
do-good spirit in its own corporate
operations. Workers began organizing
in January 1999 to better their $7 per
hour base pay and get a few basic
benefits, like paid sick days, health
coverage and vacation.
During the organizing drive,
management hauled out almost every
trick in the union-busters' bags. They
bribed people with raises and better
equipment. They spied on, threatened and interrogated people. Their
attack ate into the union's majority
support, and the workers lost their
bid for unionization in a June 1999
representation election.
In response, the union filed
unfair labor practice charges. The
NLRB found MSGi's violations so
extreme that it issued complaints—
and went to court asking for an
injunction ordering the company to
begin bargaining with the union
while the investigation on the complaints proceeded. The federal district
court denied the Board's request, but
the Ninth Circuit Court of Appeals
granted it. Bargaining began under
the court injunction May 29, 2001.
Management's spokesman, Brad
Kampas from the union-busting law
firm of Jackson Lewis Schnitzler and
Krupman, got up at that first session
and announced the company planned
to move to Los Angeles. "They didn't
come in to bargain," said Marlene
Tait, a veteran caller and member of
the bargaining team. "They came to
tell us they were leaving."
The company packed its first proposal with demands for unilateral discretion and did not address the key
BERKELEY TELEFUNDRAISERS
organizing issues. "It was absurd,"
REACH BITTERSWEET DEAL
Tait said at the time. "It was like
Almost three years after they negotiating the finer points of ethics
started organizing, the telefundraisers with Atilla the Hun."
at MSGi Direct ratified a first contract
The ILWU filed new charges with
Sept. 21. But no one popped cham- the NLRB, claiming the company's
pagne, or even clapped. The Berkeley proposed move was an illegal attempt
Calling Center had been closed for all to evade the union. Workers donned
but one day since Sept. 11, at the "Stay or Pay" stickers at work and
clients' request. Before then, work had enlisted the support of Berkeley offislowed so much that even the best cials, turning out in force for the July
callers couldn't make bonuses. And 17 City Council meeting. At that sesdespite the workers' best efforts, they sion the Council unanimously passed

the Chief Engineer, a bosun, a mate,
an able-bodied seaman and an ordinary seaman. Between jobs, they do
maintenance on the Chief in her
home port of Astoria.
"We're like a tow truck," Lackey
said. "Someone's bad luck is our good
luck" When the call comes, they
switch into high gear. "On the job it's
high stress—go, go, go," he said.
Anywhere from four to eight people
join the steady crew members to handle a call. "Everybody has to watch
each other's back. It's dangerous
work," he said.
Sometimes the crew has to keep
the Chief stable in the turbulent seas
inside the surf line while hooking tow
lines to a grounded vessel, winching it
off the beach and pulling it to safe
waters. Other times they will float a
sunken ship, pump it out and work
with divers who do underwater
repairs.
Only two of the Chiefs steady
crew members get medical benefits
for themselves. Devine won't even
make benefits available to the other
three—and all five have to pay for
family coverage. Wages lag far behind
the cost of living and the industry
standard. The Chiefs able-bodied
seaman, for example, makes only
about $10 per hour, compared to
$13.67 for an AB under the IBU contract. The company has no retirement
plan.
Crew members first talked to IBU
Columbia River Regional Director Jim
Dunnigan in early June. Just a few
weeks later, all of them had signed
union cards. The company didn't campaign hard,so they had smooth sailing
until the election—marred only by the
NLRB's ruling that the bosun was a
supervisor and couldn't vote.
Now the IBU is trying to set a date
to start bargaining. "This could be a
tricky negotiation, because work has
been slow," Dunnigan said. "There's
no pressure on the company if there
are no jobs."
But for the moment, Dunnigan is
enjoying the Columbia River Region's
first organizing success in many years,
and planning more."We have a couple
other irons in the fire," he said.
—Marcy Rein
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a resolution that offered to help MSGi
stay in Berkeley, encouraged groups
receiving city money not to deal with
union-busters and committed the city
to writing a letter to the NLRB.
Berkeley Mayor Shirley Dean reiterated the city's commitment in a letter
to the company.
In response to letters from the
union, clients began querying MSGi
about the situation. This irritated
Kampas so much that he began making cracks about it at every negotiating session. Local press picked up the
story, and publications aimed at nonprofits' managers started expressing
interest.
The NLRB dismissed the union's
charges on the move July 30. The
union's lawyer filed an appeal to the
General Counsel's office the next day.
By mid-August, the company had
not budged on relocation, but began
to move on other issues. The two
sides hammered out a tentative
agreement in a 12-hour session Sept.
5. Though bargaining team members
felt relieved, the company's move and
its stubbornness on a few key issues
still rankled.
"We might've gotten snookered
on this one," Don Morey said. "It's
disappointing that companies are
allowed to move like that and get
away with it."
"1 felt a lot of anguish and pain
when it was done," Paul Quinlan
said. "Not everybody got justice."
The three-year contract provides
a severance benefit of a week's fulltime pay for each 1700 hours worked,
with a minimum benefit of $500. It
also includes relocation allowances of
up to $2,000 for anyone wishing to
transfer to Los Angeles and protection in case the company sells. But
MSGi refused to grant severance for
all the hours people worked. It insisted on counting from most recent date
of hire. This stiffed workers who had
missed several months with serious
illnesses, including one with a brain
tumor and one with breast cancer.
"I worked until three days before
my breast cancer surgery" Sheila Ross
said. "I was out five months with the
surgery and radiation, and then came
back. It's heart-wrenching the things
this pharaoh is trying to do."
Management moved off its
demands for discretion and agreed to
a grievance procedure and a progressive discipline policy. These provisions will apply to Berkeley workers
for the remaining weeks the Calling
Center is open.
Full-time workers in Southern
California will get benefits if the union
shows majority support through a card
check. After much struggle, management agreed to define "full time" as 35
hours per week, still high for the
industry but better than the 40 hours
Kampas originally sought. The company also agreed to language standardizing rules for advancement and limiting the use of temps and managers to
do bargaining unit work.
"It's been a long, drawn-out procedure, and now it's over," Wes Kane
said. One chapter, at least, will close.
MSGi plans to re-open its offices in
Southern California Nov.l. The ILWU
will be there.
—Marcy Rein

CONTACT YOUR ORGANIZER
Northern California Organizer
Jerry Martin 415-775-0533
Agustin Ramirez 415-775-0533
916-371-5638

Columbia River Organizer
Michael Cannarella 503-223-6057

Puget Sound Organizer
Paul Bigman 206-448-1870

12 •

DISPATCHER

September 2001

ILWU Reading List
Over the years, several books have been
written about the ILWU. The following
list details the author, title, publisher,
price, main subject or theme, and availability of these books. These and other
publications about the ILWU can also be
read at the ILWU Library.
Compiled by Eugene Vrana, ILWU Director of
Educational Services and Librarian
Brown, Lee and Robert Allen. Strong
in the Struggle: My Life as a Black
Labor Activist. Rowman & Littlefield,
2001. (Hardcover: $26.95.) A stirring
account of an African American man's
lifelong commitment to leftwing political activism, much of it in service to the
ILWU in New Orleans. Bookstores and
libraries.

1996. Manual cargo handling comes
alive through Arnautoff's line drawings
and Gundlach's narrative text.
Libraries.
Hartman,
Collective
Paul.
Bargaining and Productivity: The
Longshore Mechanization Agreement. University of California Press,
1969. University libraries.
Hinckle, Warren. The Big Strike: A
Pictorial History of the San
Francisco General Strike. Silver
Dollar Books, 1985. Stunning photographs and an informative narrative.
University libraries.
Holmes, T Michael. The Specter of
Communism in Hawaii. University
of Hawaii Press, 1994. Perhaps the best
overview of political persecution in the
name of anticommunism, and the central role of the ILWU as both a target
and a rallying point for resistance.
University libraries and the publisher.
ILWU. The ILWU Story: Six
Decades of Militant Unionism.
ILWU, 1997. An informative combination of oral histories, photographs, and
historical narrative about the ILWU.
Check The Dispatcher for ordering
information.
ILWU. The ILWU Story: Three
Decades of Militant Unionism.
ILWU, 1963. An overview of the history
of all the divisions, jurisdictions, policies, and collective bargaining agreements of the union. Out of print. ILWU
local union offices.
ILWU. Men and Machines: A Story
about Longshoring on the West
Coast Waterfront. ILWU, 1963. An
extraordinary pictorial essay about the
Union and technological change. Out of
print. ILWU local union offices.

Buchanan, Roger. Dock Strike:
History of the 1934 Waterfront
Strike in Portland, Oregon. The
Working Press, 1975. Valuable primarily because it illuminates the Columbia
River experience. University libraries.
Bulcke, Germain. Longshore Leader
and ILWU-F'MA Arbitrator. Bancroft
Library, Regional Oral History Office,
University of California at Berkeley,
1984. The oral history and anecdotal
account of Bulcke's San Francisco
career as a member and officer of the
ILWU. University libraries.

ILWU Local 500. Man Along The
Shore! The Story of the Vancouver
Waterfront. ILWU Local 500
Pensioners, 1975. The only book about
the ILWU longshore experience in
Canada, told plainly and effectively
through interviews and illustrations.
Newly re-issued. Contact the Local 500
Service Committee for ordering information at (604) 254-7131.

Jenkins,
David.
The
Union
Movement, The California Labor
School, and San Francisco Politics,
1926-1988. Bancroft Library, Regional
Fairley,
Lincoln.
Facing Oral History Office, University of
Mechanization: The West Coast California, 1993. The oral history of an
Longshore Plan. Institute of ILWU stalwart, with rare insights into
Industrial Relations, University of the union's leadership and the CIO.
California at Los Angeles, 1979. An University libraries.
overview of the origins and early impact
of the historic longshore Modernization
(agreements
Mechanization
and
1960-1971, by the late ILWU Research
Director
and
Arbitrator.
Area
University Libraries.
J
Finlay, William. Work On The
Waterfront: Worker Power and
Technological Change in a West
Coast Port. Temple University Press,
1988 ($24.95). A provocative analysis of
THE MAKING OF
the impact of longshore mechanization
and higher wages on ILWU members
and union militancy, primarily in Los
RADICAL AND
Angeles. University libraries and bookstores or from the publisher.
CONSERVATrvE

)
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Fox, Joan, editor. A History of
Federated Auxiliaries of the ILWU
1934-1984. Federated Auxiliaries,
1993. A thorough compilation of histories of local auxiliaries and the federation. For ordering information and
availability contact ILWU Auxiliary #3,
do ILWU Local 19, 3440 E. Marginal
Way, South, Seattle, WA 98134.

UNIONS ON
WATERFRONT

HOWARD K1MELDORF

Kimeldorf, Howard. Reds
Or
Rackets: The Making of Radical
Goldblatt, Louis. Working Class
and Conservative Unions on the
Leader in the ILWU 1935-1977.
Waterfront. University of California
Bancroft Library, Regional Oral History
Press, 1988 (Hardcover: $24.95
Office, University of California at
Paperback: $13.00). An innovative
Berkeley, 1980. The oral history and
analysis of how and why the ILWU rank
anecdotal account of Goldblatt's career,
and file built the union, and often took
in California and Hawaii, primarily as
a different course than the ILA.
Secretary-Treasurer of the ILWU.
Libraries, bookstores. The paperback
Gundlach, Jean and Jake Arnautoff. edition is available by mail from the
Work on the Waterfront: A ILWU library at a discount-see order
Longshore Artist's View. Gundlach, form on the back page of The

Dispatcher for details.

A stirring account of the activist life
political times of Elaine Black
and
Larrowe, Charles. Harry Bridges:
The Rise and Fall of Radical Labor Yoneda.(1906-1988), including her role
in the United States. Lawrence Hill in the 1934 strike and the ILWU
& Co., 1972. An unauthorized but Auxiliaries. Libraries and the publisher.
respectful biography that highlights the Roger, Sidney. A Liberal Journalist
trials and triumphs of Harry Bridges. on the Air and on the Waterfront:
Out of print. Libraries.
Labor and Political Issues 1932Magden, Ronald E. The Working 1990. Bancroft Library Regional Oral
Longshoreman. ILWU Local 23 and History Office, University of California
the Washington Commission for the at Berkeley, 1998. University Libraries.
Humanities, 1991. A comprehensive An articulate insider's view of the
and balanced narrative of longshore ILWU and the labor movement by the
unionization in Tacoma the Northwest. late labor communicator and former
ILWU Local 23 and university libraries. editor of The Dispatcher.
Available by mail from John Usorac, Schmidt,
Secondary
Henry.
ILWU Local 23, 1710 Market Street, Leadership
In
ILWU
The
Tacoma, WA 98402 ($12.00 per copy, 1933-1966. Bancroft Library, Regional
checks or money orders only, payable to Oral History Office, University of
ILWU Book Fund).
California at Berkeley, 1983. The oral
Magden, Ronald E. A History of history and anecdotal account of
Seattle Waterfront Workers 1884- Schmidt's San Francisco career as a
1934. ILWU Local 19 and the member and officer of the ILWU.
Washington Commission for the University libraries.
Humanities, 1991. An invaluable Schneider, Betty, and Abraham Siegel.
account of longshore unionization in Industrial Relations In The Pacific
the Northwest, particularly Seattle and Coast Longshore Industry. Institute
the Puget Sound region. Available by of Industrial Relations, University of
mail from David Vigil, Sr., ILWU Local California at Berkeley, 1956. A tradi19, 3440 East Marginal Way South, tional but insightful look at the role of
Seattle, WA 98134 (checks or money the ILWU in transforming longshore
orders only in the amount of $15.00 per labor relations. University libraries.
copy, payable to the ILWU Local 19
Centennial).
Magden, Ronald E., and A.D.
Martinson.
The
Working
Waterfront: The Story of Tacoma's
Ships and Men. ILWU Local 23 and
the Washington Commission for the
Humanities, 1982. A highly informative
narrative account of the port, its unions
and technological change.
Markholt,
Ottilie.
Maritime
Solidarity: Pacific Coast unionism
1929-1938. Pacific Coast Maritime
History Committee, 1998. (Paperback:
$15.00 plus $3.50 shipping). A unique
and controversial contribution to the
history of the ILWU in the Northwest
by a veteran union activist, notable for
its original scholarship and strident
criticism of Harry Bridges and the CIO.
Available by mail from the Pacific Coast
Maritime History Committee, 3049 S.
36th Street, Suite 201, Tacoma, WA
98409; Telephone: 253-473-3810.
Nelson, Bruce. Divided We Stand:
American
Workers and the
Struggle for Black Equality.
Princeton University Press, 2001.
(Hardcover: $39.50) A new and controversial analysis of race, ethnicity, and
class solidarity among longshore and
steel workers that focuses primarily on
the ILA and ILWU experiences in New
York, New Orleans, and Los Angeles.
Bookstores and libraries.
Nelson, Bruce. Workers On The
Waterfront: Seamen, Longshoremen, and Unionism in the 1930s.
University of Illinois Press, 1988.
Hardcover: $29.95. The newest and
most comprehensive discussion of the
growth of maritime unions on the
Pacific Coast. Libraries, bookstores.
Paperback edition available from the
ILWU library by mail at a discountsee order form on the back page of The
Dispatcher for details.
Pilcher, William. The Portland
Longshoremen: A Dispersed Urban
Community. Holt, Rinehart, and
Winston, 1972. A narrow sociological
study of how the union's solidarity has
been affected by the political and ethnic
roots of the rank and file. University
libraries.

ORIOINS or THE
ILWU WAREHOUSE DIVISION
1934-1938

131 HARVEY SCHWARTZ

Schwartz, Harvey. The March Inland:
Origins of the ILWU Warehouse
Division 1934-1938. Re-issued in 2000
by the ILWU with new preface and photographs (first published by the
Institute of Industrial Relations,
University of California at Los Angeles,
in 1978). The only comprehensive study
of the ILWUs organizing campaign in
warehouse and distribution. See order
form on the back page of The
Dispatcher for details.
Selvin, David F. A Terrible Anger:
The 1934 Waterfront and General
Strikes in San Francisco. Wayne
State University Press, 1996 ($26.95).
The newest comprehensive narrative
history of the strike. See order form on
the back page of The Dispatcher for
details.
Wellman, David. The Union Makes
Us Strong: Radical Unionism on
the San Francisco Waterfront.
Cambridge University Press, 1995
($59.95, cloth; $15.95, paper). A sociologist blends history, interviews and
analysis into the best description and
appraisal yet written about the
strengths, traditions and problems of
the ILWU on the waterfront since the
1930s. Available from the ILWU library
at a significant discount-see order
form on the back page of The
Dispatcher for details.

Quin, Mike. The Big Strike. Olema
Publishing Co., 1949, and New World
Paperbacks, 1979(re-issue). The classic
and comprehensive account of the San
Francisco General Strike of 1934. Zalburg, Sanford. A Spark Is Struck!
Libraries. (Paperback edition only, Jack Hall and the ILWU in Hawaii.
$7.50.) Available from the ILWU library University Press of Hawaii, 1979. An
at a discount-see order form on the epic account of the birth of the ILWU in
back page of The Dispatcher for details. Hawaii, and the union's role in the
social, economic and political transforRaineri, Vivian McGuckin. The Red mation of Hawaii. University libraries.
Angel. International Publishers, 1991. Out of print. University libraries.
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IEB reviews budget and policies
In the wake of the Sept. 11
tragedy, the ILWU International
Executive Board reviewed its financial and political situation at its meeting in San Francisco Sept. 27-28.
International Secretary-Treasurer Joe Ibarra reported on the
union's financial position, noting that
all International departments were
operating below budget for the first
quarter of 2001. But the board's
Trustees Committee warned that with
tourism dropping dramatically in
Hawaii these days,thousands ofILWU
hotel and other tourism workers are
facing layoffs. This would affect dues
payments to the International significantly, leaving the union short on its
budgeted programs.
In light ofthe impending financial
problems Trustees Committee Chair
Nate Lum brought forward a proposal

from Hawaii Local 142 that ILWU
Canada begin paying per capita to the
International. The board voted to
table discussion of the idea until the
next IEB meeting so that ILWU
Canada President Tom Dufresne can
have a chance to present it to his executive board and get feedback. The
board also passed a motion from
Secretary-Treasurer lbarra to have
warehouse Local 6 pay back the
International for all expenses incurred
in resolving its internal conflicts.
International President Jim
Spinosa reported to the board on his
ongoing discussions to rebuild the
union's relationship with the
Teamsters.
He also reported on his trip,
along with International Vice
President, Mainland Bob McEllrath,
to Japan to attend the convention of

Zenkowan, the Japanese dockworkers union, and the pledge of support
he received there.
International Vice President
McEllrath, who oversees the union's
organizing on the Coast, reported
that the department is still moving
forward despite the fact that the former director, Peter Olney, resigned
recently. In the third quarter of 2001,
210 newly organized members came
under several different ILWU contracts. The National Organizing
Committee, composed of the Titled
Officers, is currently working on hiring organizers for the Southern
California area and possibly Alaska,
and is discussing how to fill the
vacancy left by Olney.
Finding the need to have the
union's concerns heard by Congress
more now than ever before, the board

voted to instruct the International
Officers to take the full political action
committee diversion to maximize its
fund for donations to candidates.
The board passed three Statements of Policy, one on the World
Trade Center/Pentagon trage-dy,
another on U.S. involvement in
Colombia and one opposing the Fast
Track proposal currently in Congress
(see below). The board donated
$10,000 to the New York Central
Labor Council's relief fund for union
workers affected by the Sept. 11
events.
The board also passed a motion
putting the union on record as supporting financial and material donations to the sacked Liverpool dockers
latest project, the Initiative Factory, a
labor/community resource and job
training center.

IEB Statements of Policy
STATEMENT OF POLICY
ON THE WORLD TRADE
CENTER/PENTAGON
BOMBINGS

.?%
47
f
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/

The International Longshore and Warehouse Union
(ILWU) joins the nation and
the world in mourning the
devastating loss of life resulting from the vicious attacks on
the World Trade Center and
the Pentagon, as well as the
crashed plane in PennsylRIGHTS
vania. We condemn the crimi- WORKERS
nality of those attacks and
those responsible.
ta-VX‘Z/fl'
•/
Many of those killed were I
union members and other
/
„
workers killed on the job. Our
////////11/.//////4///////.
/////////////////
;
.7:777/17
hearts go out to our sisters and
•
:
A'
brothers and their loved ones.
///////////////////
We particularly honor the rescue workers who continue to
risk their lives to save others.
No one, in this country or
any other, should suffer the
fate of the victims in these
attacks. We demand that the
to fight these injustices, and must not
perpetrators ofthese crimes be
4'8INO
allow those who oppose our goals to bueirAtitatoillitrAt4 ikftnio
brought to justice.
In the face of such sorrow, we use a national crisis as an excuse to far in 2001. Three out of every five
urge all people, particularly members assault our civil and economic rights. unionists killed in the world today are
We encourage open discussion as Colombians. While most of these
of the labor family, to stand united
against prejudice, hatred and intoler- to the origins of this crisis and the killings have been carried out by rightance wherever it arises. Within our most appropriate response to the wing paramilitaries, reports by the
own borders, we call upon all in our atrocities that have taken place—par- United Nations Commission on
communities to join us in immediate- ticularly about the need for a foreign Human Rights, the Organization of
ly confronting any anti-Arab, anti- policy that is based on economic and American States Human Rights
Commission, the U.S. State DepartMuslim, anti-Sikh or other anti- political justice.
We in labor want more justice and ment and Human Rights Watch all
immigrant hate speech or acts of violence, whether in our neighborhoods, less revenge. Our greatest memorial document Colombian government and
our workplaces, or in the media. We to our fallen sisters and brothers will military complicity, if not outright
strongly oppose efforts to curtail the be a world of peace,justice, tolerance cooperation, in the terror campaign.
rights of immigrants and refugees, and understanding, underscored by The fact that the government has not
found one person guilty of any of the
including expulsion of suspect foreign the solidarity of working people.
murders gives blanket immunity to
nationals without due process.
violators and contributes to the
the
to
resistance
our
We also declare
STATEMENT OF POLICY ON U.S.
continuation of the violence against
efforts to use this tragedy to curtail
INVOLVEMENT IN COLOMBIA
trade unionists.
our civil liberties. Militarization of
the guise offighting drugs,
Under
The deaths and disappearances
our society inevitably leads to erosion
finangotten
has
United
States
not been limited to unionists.
have
the
of civil liberties and workers' rights.
vioa
in
involved
militarily
and
human rights activists,
cially
Journalists,
the
vigilant
in
remain
must
We
defense of our democratic principles, lent conflict in Colombia in which national and local politicians, peasincluding the protection of our civil thousands of people have been killed, ants and indigenous groups have all
many of them trade unionists.
suffered. Last year alone 6,000
liberties.
2000
of
Congress
In
summer
the
Colombians were killed in the social
put
been
have
Already proposals
forward to allow increased federal passed "Plan Colombia," sending and political violence and nearly two
surveillance of private activities, and $1.3 billion to that country and mak- million Colombians have been made
there is a strong push for greater use ing it the third largest recipient of refugees in their own country.
The U.S. involvement in Colombia
of racial profiling. In the past, nation- U.S. foreign aid. The money is supdemocracy,
strengthen
help
to
American arms manufacturers
aids
posed
been
used
justo
often
has
al security
tify interference with our rights to fight narcotics trafficking and pro- and U.S.-based multinational corporafreedom of association, to organize, to mote the peace process. But the vast tions. The military money buys helistrike and to picket. Currently majority of it has gone to military aid copters and planes from Lockheed
Martin, United Technologies and
Congress is considering legislation to to prop up the current government.
and
government
the
Colombia
In
Corporations like Occidental
Textron.
workers,
do
and
longshore
screen
background checks on them as if employers consider trade union activi- Oil, Coca Cola and Drummond Coal all
ILWU members were terrorist ty subversive, and union leaders and benefit from the low wages the supthreats. We must redouble our efforts organizers are threatened, harassed pression of unions provides. And the

V

r

U.S. taxpayers pick up the bill
for the mounting murders and
misery.
The ILWU joins the AFLCIO, the ILO and human
rights organizations around
the world in calling for a cessation of the violence in
Colombia. We also demand an
end to Plan Colombia and
U.S. military aid and the withdrawal of U.S. forces from the
country The ILWU also condemns the U.S. corporations
taking jobs to Colombia and
colluding with the paramilitaries in suppressing union
activity. We declare our solidarity with the Colombian
labor movement and its opposition to the WTO, IMF and
World Bank's plans for privatization and other liberalization reforms and call for a full
investigation and prosecution
of those responsible for the
murders.

STATEMENT OF POLICY TO
OPPOSE FAST TRACK
The ILWU opposes so-called
Trade Promotion Authority legislation that grants President Bush Fast
Track Authority to expedite trade
agreements. This authority limits
Congress' ability to balance the powers of global commerce with the interests of workers, family farmers, natural resources, human rights and food
safety.
Trade investment agreements
such as NAFTA, which Fast Track
will help facilitate, are protective
devices for investors. These include
granting the power to these investors
to directly challenge legitimate public
policy Since there is no power in the
global trading system to protect values such as workers rights and the
environment, the system encourages
investors to take their capital wherever wages are the lowest and environmental protections are the weakest. These trade agreements constrain all member countries ability to
legislate in the public interest.
Members of Congress who care
about these values should oppose Fast
Track legislation which inherently
weakens their influence. The President
does not need Fast Track Authority to
complete trade negotiations.
The ILWU promotes global cooperation, exchange and communications to improve peaceful relations
among nations. We must conclude,
however, that congressional approval
of Fast Track would hinder rather
than promote the achievement of
these goals.
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jack Block for Port
Commissioner
ILWU foreman's Local 98 member Jack Block is running for reelection to
the Seattle Port Commission. Block first went to work on the Seattle docks as a
teenager, and pursued his interest in the port by earning a degree in
International Trade at the University of Washington in 1957. Block served in the
U.S. Navy from 1957 to 19591 and then returned home to the docks. He became
the youngest dock foreman on the West Coast in 1966, and is the only working
longshoreman to serve on the Commission. He won a seat on the Port
Commission in his first race in 1973, and has been re-elected four times. He
served as President of the Port Commission in 1996 and 2000. Block has been
endorsed by ILWU longshore Local 19 and the ILWU Coast Committee.

Local 19, Pensioners and SSA
announce scholarship winners
Longshore Local 19, in conjunction with Stevedoring Services of America
and the Seattle Pensioners Club, awarded four scholarships to children of registered longshore workers. The Local 19-Stevedoring Services of America
Safety Scholar-ships were awarded to: Andria Dalzell, daughter of Robert
Dalzell; Edward Kendall, son of Steve Kendall; Elizabeth Abbey, daughter of
Wayne Abbey.
The Melvin Stenberg Memorial Scholarship was awarded to Michael
Miron, son of Al Miron.

LOCAL E
Local 13
Secretary-Treasurer: David
Lopez; Health Benefits Representative: Raul Espinosa; Night BA:
Mondo Porras; Night Dispatcher:
Jesse Smith; Flex Dispatcher:
Melvin Walker.
Local 18
Officer nominations for 2002 will
open Nov. 14, 2001. Nomination
forms for all offices are available at
the hall until Nov. 30, 2001. The election will be held on Dec. 14, 2001,
from 6 a.m. to 6 p.m.
Local 23
The Local will hold its primary
election Dec. 7 through 8 and its final
election Dec. 21 through 22 to fill the
offices of president, vice president,
secretary-treasurer, recording secretary and 15 members of its executive
board. Nominations will be made in
October and November. Polling will
take place between the hours of 6
a.m. and 6 p.m. at 1710 Market
Street, Tacoma, Wash.

g rerr idiom
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Local 29
Officers for 2001 - 2002
President: Vernon Rodriguez;
Vice President: Mike Reyes;
Secretary-Treasurer, Dispatcher:
Anthony Castillo; Assistant Dispatcher: Richard Cruz; Sergeant at
Arms: Luis Cruz, Mario Verduzco,
Joseph Vinole; Welfare Officer:
Eddie Esquivel; Executive Board:
Luis Cruz, Richard Cruz, Mike Reyes,
Kenny Miramontes, Mario Verduzco,
Joseph Vinole; Trustees: Eddie
Exquivel, Angel Lopez, Kenny
Miramontes; Caucus Delegate:
Vernon Rodriguez; BAs: Benny
Vargas, Mario Verduzco, Frank
Chavez.
Local 63
Secretary-BA: Richard Jacobelly; BA-Patrolman: Phil A.
Guerrero; LRC Representative:
Steven Bebich; Dispatchers: John
Garranza, Julio Saidana, Antonio
Martinez.

Local I0 holds Charleston
Longshore retirees,
deceased and survivors 5, Mumia forums
RECENT RETIREES:
Local 8—Teresa G. Jones; Local
10—Willie Crowder, Emery Sullivan
Jr., Louis Mendoza, Manuel Correll,
Allen Brocchini; Local 13—Clifton
Eakin Jr., John Boe, Vincent Barraza
Jr., John Gyerman, Arnold Rivera,
Timothy Wade, Todocio Garcia; Local
14—Charles 011ivier; Local 19—
Mark Rosenberg, Leo Walker, Henry
Appel, Paul Finrow; Local 32—
Michael Meacham; Local 34—James
Eldridge, Cecil Rhodd; Local 52—
Danny Butler; Local 63—Benjamin
Baca, Alex Carresi, Leo Randolph;
Local 92 Clinton Van Fleet; Local
94—Louis Pulido, Hendi Ancich.
DECEASED:
Local 4—A. Villanueva, Albert
Reynolds; Local 8—Toney Douglass
(Ruth), Bennett Johnson (Mary),
David L. Holtman, Edwin Ferraris,
Eugene Helzer, Robert McClean;
Local 10—Eugenio Ramirez (Emilia),
Edward Johnson (Frances), Raymond
Jimenez (Laura), Carl Adornetto
(Marilyn), Joel Graves (Ramona),
Thomas Santos (Gloria), Andrew
Bignone (Helen), Carlston Catt
(Clara), Morel Marshall (Gwendolyn),
Maurice McCoy (Enola), Edward
Nelson (Marilyn), Frank Howard,
Randall Burnell, Andrew Brown,
Joseph Maldonado, Roy Guillory,
Eugene Hollis, Lester Foreman; Local
12—Emerson
Howe (Dorothy),
Howard Simpson (Carmen), Frederick
McKinley (Mary), Eugene Bennett,
Allen Hasel; Local 13—William
Muldoon (Helen), Ignacio Marez
(Adella), Alex Ponce de Leon (Linda),
Steve Rodin Jr. (Patsy), John Ayers
(Mary), Willie Tolliver (Lonnie), Jack
Imbagliazzo (Patricia), William Price
(Carol), Arthur Teel, Harold Olsen,
Harold Billiarde, Jethro Keith; Local
14—Ben Lesina; Local 18—William
Lamkins, Jack Easley; Local 19—
Alfred White (Iona), Ron Carson
(Anne), Glenn Dorris (Virginia),
Eugene Kenney (Jessie), William
Davis; Local 21—John Thayer
(Margaret), John Rauch (Edith), Ricky
Coulombe (Teresa); Local 23—
Josepine Viramontes, Jack 'Camel
(Catherine), Alfred H. Peterson;
Local
24—Claude
Carpenter
(Dolores), Cal Bogar (Janice); Local
26—Russell Kelley; Local 27—
Marvin Moore (Nadine), Lee Baublits;
Local 34—J.W. Cooper (Kathryn),
Frank Freitas (Mary), Harry

With a trial date set for Nov. 12, solidarity with the Charleston Five.
Local 10 will also host a forum on
Swierstra (Hazel), Wilbur Church Local 10 will hold a forum on the
(Agnes), Anthony Lawrence; Local Charleston Five case Wednesday, Oct. Mumia Abu Jamal, the African
40—Kenneth Powell (Crystal); Local 10 at 7 p.m. featuring ILA Local American journalist facing the death
46—Ezequiel Valdivia (Guillermina); 1422A President Ben Parker at the penalty for the murder of a police offiLocal 51—Jack Kyle (Mildred); Local 10 Hall's Henry Schmidt Room cer he did not commit. The forum will
Local 52—Eldon Backman (Jean), at 400 North Point, San Francisco. A feature Sam Jordan, the former
Leon Elliott (Ethyl), David Barnhill; $5.00 donation is requested at the Director ofthe Program to Abolish the
Local 54—Robert Davenport (Jean), door. Parker, the president of the Death Penalty at Amnesty InternaBill Spurgin (Ruby), Ray Harrison, maintenance and repair local at the tional USA and Eliot Grossman, attorJohn Drayer; Local 63—Samila Charleston port that is also being sued ney with Muraia's legal team. They will
Tipeni (Gauula), Regis Winter (Mary), along with the longshore and clerks also present a video of the police offiN. Metzger (Gwendolyn), Anthony locals there by the scab stevedoring cer's real killer's confession. The event
Taliercio (Lacrusia Jane), Mikel Bolls, company, will give an update on the will be held at Local 10's Henry
Philip Melton, George Kordich, Gary case and the growing movement in Schmidt Room Friday, Oct. 12 at 7 p.m.
Himichs; Local 75—Charles Jurenes;
Local 84—Delbert Ellis; Local 87—
William Krepps; Local 91—Arthur
Ahlquist (Violet); Local 92—Robert
West Bay Legislative Committee of the Northern
Hendrickson (Barbara); Local 94—
Garmino Trani (Louise), Frank
California Distict Council
Aguilar (Carolina), William Murphy
Jr. (Barbara), Walter Boerner; Local
ENDORSEMENTS
98—Richard Edwards (Dorothy),
November 6, 2001 Elections
Terrence Caspersen, Harold Seitz.
(Survivor in parenthesis.)
Municipal

Utility District(MUD)Directors

DECEASED SURVIVORS:
Local 4—Josephine Marshall, Ruby
Paynter; Local 8—Pearl Beebe,
Mariett Landsem, Reta Kerry, Velva
Steele, Violet Baker, Marie L. Baker;
Local 10—Warren Etta Nisby,
Margaret Jaramillo, Lorene Jackson,
011ie Holt, Dolores Breaux, Mary
Marino, Annie Reeder, Eunice Hatch,
Jeannie Sandbank, Pearl Hakala,
Pauline Calleja, Geraldine Cooper,
Olivia Washington, Lahoma Wells,
Loretta Garrett; Local 12—Ada Irion,
Rosie Lutes, Agnes Cameron; Local
13—Theresa Skillman, Cleo Brokaw,
Louise Addison, Virginia Phelps,
Arsenia Montoya, Isabelle Kemmerer,
Ethel Kelders, Blanche DeVaney, Ruby
Carmona, Darlene L. Smith, Dolores
Medina, Vera Goslin; Local 14—
Bernice Dearinger; Local 19—Alice
Ulrich, Lois Crowley; Local 21—
Helen Jacobson, Lois Banister,
Virginia Ballinger; Local 23—Martha
Doyle, Loretta Jones; Local 34—
Constance Stone, Mary Spatafore,
Shirley Mirabella; Local 40—Dorothy
Cornelius; Local 50—Helen Morgan;
Local 52—Elsie Burns; Local 54—
Kathryn Fairbank, Gladys Christensen; Local 63—Helen Berkhoel;
Local 91—Christine Firstbrook,
Genevive Newton; Local 92—Thelma
Gittings, Bernice Daugherty; Local
94—Vivian
Adams,
Josephine
Brandelli, Josephine Johnson; Local
98—Nina Jacobsen, Isabel Peters.

(Vote for one in each Ward)
Ron Dicks
Joe Alioto Veronese
Pansy Waller
Robin David
Robert Boileau

MUD Ward
...MUD Ward
MUD Ward
MUD Ward
MUD Ward

1
2
3
4
5

City Attorney...No Recommendation:
Treasurer
.Susan Leal:
Bonds/Propositions./ Charter Amendments I & Ballot Measures
YES on Prop A: City College Bonds - $195 million general obligation bond
to re-build campus infrastructure and expand city college.

YES on Prop B: Renewable Energy Bonds - up to $100 million in revenue
bonds for city-sponsored renewable energy and energy conservation projects.

NO on Prop C: Elective Office Vacancies - Shorten the period following a
vacancy in an elective office before there is an election to fill unexpired term.

(No Position) Prop D: Land Fill in San Francisco Bay - San Francisco
would vote on any project proposed by any city government that would fill 100 acres or
more of San Francisco Bay.
(Position Pending)Prop E: Ethics, Elections, Outside Counsel Numerous changes to operations and oversight of the City's Department of Elections,
Ethics Commission and City Attorney's Office.
YES on Prop F: Municipal Water and Power Agency - New City agency
to replace Public Utilities Commission with 7 elected directors and bring electricity
service under municipal control and away from a bankrupt PG&E.
YES on Prop G: Redistricting - This measure requires the use of adjusted
census figures in redistricting Supervisorial districts and to set deadlines for creation of
the Election Task Force and for completion of redistricting.

YES on Prop H:Revenue Bonds, renewable energy and energy conservation projects - Pre-authorized city to float revenue bonds for renewable energy
and energy conservation projects throughout the City.

YES on Measure I: (MUD)Municipal Utilities District - Measure
which would establish a MUD,a new independent body, led by five elected directors
that would have the power to take over and operate electric utilities and deliver public
non-profit electricity
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Local 63's Warren joins
L.A. Port Commission

Labor Day in the harbor
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ILWU clerks' Local 63 member
Tom Warren became the first ILWU
member to be appointed to the Los
Angeles Port Commission in more
than 20 years after newly elected
Mayor James Hahn tapped him this
summer. Warren, whose appointment
was confirmed by the Los Angeles
City Council and was sworn in Aug.
14, is one of the five new commissioners the mayor named in cleaning
house on the board, and one of three
from the harbor area community.
Warren began working as a Local
63 casual clerk in 1967, gaining full
membership in 1973. He has since
held most offices in the local, including several terms as president, busi-

ness agent, dispatcher, executive
board member and Convention and
Caucus delegate.
"It's an honor and a privilege to be
selected by Mayor Hahn and it's a winwin situation for the harbor," Warren
said.
-Now there's someone on the
commission who understands how the
port operates and what its problems
are. And the union has an ear and a
voice at the harbor.
"I don't ever want to see another
LAXT situation again," he added, referring to the past commission's attempt
to set up a non-union coal-loading
facility without public hearings and
input.

osh Williams: Local 10's
Unionist of the Year

Longshore Local 10 presented its
Unionist of the Year award to pensioner Josh Williams at its Aug. 16 membership meeting. Williams recently
came out of retirement, volunteering to
help revive the ILWU Local 10 Drill
Team.
"The drill team is like an ambassador for the union," Local 10 SecretaryTreasurer Clarence Thomas said. "Not
only is it exciting to watch, and entertaining, but it's also a symbol of what
ILWU Local 10 stands for."
Williams retired in 1995 after 35
years on the docks.
"I go back to the time when Martin
Luther King was made an honorary
member of Local 10, and the team

marched at that meeting. In 1965 the
team marched in the parade supporting the United Farm Workers, marching with Cesar Chavez," he said.
The team marched in South
Carolina June 9 in support of the
Charleston Five, but without their
hooks, Thomas said. The sight of the
hooks upset the local sheriff.
"We've carried our hooks on our
longshore dress since we first organized in 1965," Williams said. "Back then
we didn't have the cranes and forklifts.
Your cargo hook was your crane and
forklift. That hook is the symbol of longshoremen working everyday."
Local 10 will mount a plaque in the
hall in Josh William's honor.

The Los Angeles/Long Beach
Harbor Coalition held its largest ever
Labor Day parade, rally and picnic
Sept. 3, drawing about 10,000 participants. More than 90 unions joined the
ILWU's large presence from Locals 13,
63, 94, 26, 56,68 and pensioners, and
local high school and middle school
bands and numerous floats in the
parade that marched from Broad and
E Streets to Banning Park in
Wilmington.
At the rally AFL-CIO President
John Sweeney urged the crowd to
oppose the Fast Track legislation currently in Congress that would allow the
president the authority to negotiate
international trade treaties and restrict
Congress to limited debate and an up
or down vote without the possibility of
amendments. Mike Cracchiolo, chair

of longshore Local 13's Charleston
Five Defense Committee, spoke about
the campaign to have the felony rioting charges dropped against the five
longshore workers arrested after
police attacked a picket line in the Port
of Charleston in January 2000.
Participating unions donated and
served free barbeque and sodas to the
those at the rally, and money raised at
the event was given to the school
bands that marched in the parade.
The Labor Day event has become a
tradition in the harbor area over the
last 20 years and continues to get bigger and draw more participants.
"We have growing pains, which is
really great instead of worrying that no
one is going to show up," said Luisa
Gratz, ILWU warehouse Local 26 president and organizer of the parade.

Puget Sound ILWU & IBU
win Mother lones Award

ILWU Local 23 member and Pierce
County Central Labor Council
President Vance Lelli, Local 23
President Roger Boesphlug and ILWU
Local 52 member Celso Tolman
accept the Mother Jones Award given
to the Puget Sound ILWU and IBU at
the Washington State Labor Council
Convention Aug. 23-25 in Wenatchee.
The Washington State Labor Council

presents the award annually to recognize labor solidarity actions in the
community. The ILWU and the IBU,
and particularly Local 23, were given
the award this year in recognition of
their organizing and activity in the
community, including their support of
the Kaiser steelworkers, their antiglobalization activities and their work
in the fair trade in apples campaign.
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LWU Book & Video Bale
Books and videos about the ILWU are available from the
union's library at discounted prices!

ORDER BY MAIL

BOOKS:
copies of ILWU Story@ S7 ea. =
The ILWU Story: unrolls the history of the union from its origins to the present, complete
with recollections from the men and women who built the union, in their own words,
and dozens of rare photos of the union in action. $7.00
The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. $6.50
Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s
By Bruce Nelson: the most complete history of the origins, meaning, and impact of the
1934 strike. $13.00
Reds or Rackets: The Making of Radical and Conservative Unions on the
Waterfront By Howard Kimeldorf: a thoughtful and provocative comparison of the ILA
and the MU. $11.00

copies of The Big Strike @ $6.50 ea. =
copies of Workers on the Waterfront @ 16 ea. =s
copies of Reds or Rackets @ $11 ea. =
copies of The Union Makes Us Strong@ $15 ea. = S
copies of A Terrible Anger @ $16.50 ea.=
copies of We Are the ILWU @ $7 ea. =
copies of Life on the Beam@ $28 ea. =

The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By
David Wellman: the important new study of longshoring in the 1LWU. $15.00 (paperback)
A Terrible Anger: The 1934 Waterfront and General Strike in San Francisco By
David Selvin: the newest and best single narrative history about the San Francisco events
of 1934. $16.50
The March inland: Origins of the ILWU Warehouse Division 1934-1938 By Harvey
Schwartz: new edition of the only comprehensive account of the union's organizing campaign in the northern California warehouse and distribution industry. $9.00

copies of The March Inland @ $9 ea.=

Add $3.00 per item for orders outside the U.S.
Total Endosed S
'Name
:Street Address or PO Box

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the
ILWU. Features active and retired members talking about what the union meant in their
lives and what it needs to survive and thrive, along with film clips, historical photos and
an original musical score. $7.00
Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by
California Working Group, Inc., memorializes Harry Bridges through still photographs,
recorded interviews, and reminiscences. Originally produced for the 1990 memorial service in San Francisco. $28.00

iCity

State

Zip

Make check or money order (U.S. Funds)
payable to "1LWU" and send to
ILWU Library, 1188 Franklin Street, San Francisco,
CA 94109
Prices include shipping and handling.
Please allow at least four weeks for delivery
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...when you need it most. That's what
we're all about. We are the representatives
of the ILWU-sponsored recovery programs.
We provide professional and confidential
assistance to you and your family for alcoholism, drug abuse and other problems—

W"oteCtsear,
1-1,1.0
mdOrs

and we're just a phone call away.
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Bound Dispatchers for sale
Beautiful, hardcover collections of The Dispatcher for 1997,
1998, 1999 and 2000 are now available. These are a must
for Locals and individuals keeping a record of the union's
activities. Get your supply of the ILWils award-winning
newspaper while the limited supply lasts. Send a check for

ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206) 621-1038

ILWU WAREHOUSE DIVISION

ILWU CANADIAN AREA

DARE—Northern California
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
(800) 772-8288

EAR—British Columbia
Bill Bloor
745 Clark Drive, Suite 205
Vancouver, BC V5L 3J3
(604) 254-7911

$50.00 for each volume (year) to The Dispatcher at:

Bound Dispatchers
c/o The

Dispatcher
1188 Franklin Street, 4th Floor
San Francisco, CA 94109

