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PRESIDENTS REPORT

Good news, bad news
I've got some good news and
some bad news. The trial for the
Charleston Five has been postponed again. Instead of going to
court in September as we were all
expecting, it now seems the earliest
these five longshore workers will
get their first chance to clear themselves of the fabricated charges of
conspiring to riot will be November.
This is bad news because these
five men—Elijah Ford, Jr., Ricky
Simmons, Peter Washington, Jason
Edgerton and Kenneth Jefferson—
continue to live under house arrest
as they have since January 2000.
This means that they must remain
in their homes from 7 p.m. to 7 a.m.
everyday unless they are at work or
attending a union meeting, wreaking havoc on their personal and
family lives. They are being punished without ever having been
tried or convicted.
This outrageous travesty ofjustice is happening even though a
judge threw out the original misdemeanor trespassing charges at the
first hearing for lack of evidence.
After that the politically ambitious—not to mention right-wing
Republican, racist and antiunion—Attorney General Charles
Condon convened a secret grand
jury to indict them on felony
charges. At this closed-door gathering the Charleston Five were not
allowed to be present to hear the
charges or a chance to present evidence on their own behalf.
But the trial's delay is good
news because it gives our movement to vindicate the Charleston
Five more time to organize and
mobilize, to get our side of the story
out. And that's happening.
"The momentum is in our
favor," Charleston ILA Local 1422
President Ken Riley told me just
before press time.
The signs are there to back up his
optimism. The AFL-CIO is making
the Charleston Five one of its priorities. AFL-CIO Vice President Linda
Chavez-Thompson marched with
Riley and ILWU International officers in the big demonstration in
South Carolina last June. AFL-CIO
President John Sweeney recently put
out a memo to all affiliated
International presidents encouraging
them to participate in the
International Day of Action the first
day of the Charleston Five trial. And
the AFL-CIO is underwriting an
organizing field staff in Charleston to
work on the campaign at ground zero.
The movement has gone
national. Charleston Five defense
committees are now active in New
York City, Detroit, Cleveland,
Chicago, Atlanta, Houston and
many other cities around the country besides those on the West Coast
the ILWU has been leading.
The movement has gone international too. At the International
Dockerworkers Solidarity Conference in Southern California July
30-Aug. 2 called by the ILWU, representatives from longshore unions
in 16 countries pledged to take solidarity actions the first day of the
trial (see pages 6-8).
Increasingly press coverage in
both the national and local media
has more and more sympathetic to
the cause of the Charleston Five.
The Charleston City Paper, a popular alternative newsweekly, recentran a very favorable cover story
on the Charleston Five. Even the
mayor of Charleston now supports
the Five. Attorney General Condon
is becoming increasingly isolated.
Riley says yellow signs supporting the Charleston Five are all over
town.
"The sea of yellow is out there
and it's driving them crazy," he said.
—Steve Stallone
Editor

Organizing internationally for the future
By James Spinosa
ILWU International President

With longshore contract negotiations coming up this
spring and ominous threats to our jurisdiction on the West
Coast as well as regular and constant attacks on the jurisdiction of other longshore unions around the world, the ILWU
called an International Dockworkers Solidarity Conference July
30-August 2 to discuss our common problems and challenges
and to figure out how we might be able to help one another.
Delegates from dockworker unions in 16 different countries
answered the call, and participated in a lively and meaningful
exchange of ideas and information (see conference report on
pages 6-7).
We came together under dire circumstances. Never before
in the history of humanity have the employers, the owning
class, had such a strong grip on the wealth of the world and
more importantly, on the means to produce that wealth. Never
before have they consolidated that power in so few hands or
gone about organizing that control so thoroughly and globally
or so arrogantly and with such disregard for the working people whose labor creates that wealth.
The buzz word today is globalization, the integration of
their capitalist system
into one big worldwide economy run by
their rules to guarantee they always win.
The WTO, the IMF, the
World Bank, the G-8,
these are their organizations that meet
behind fortress walls
and military barricades to decide how
they will rule the planet and divide up the
profits.
At the center of
their plans for world
economic domination
is what they call "free trade"—the unrestricted flow of goods
from one area to another. This makes the capitalists who own
the shipping and stevedoring companies—our employers—
key players in the new world economy. And it puts us—the
longshore and dockworkers—right on the artery of their economy, and makes us a tempting target of their anti-worker, antiunion plans. If their economy is going to run without interruption by workers, they are going to have to get us first.
And as we know, that process has already begun. We saw
it in the early 1990s with the privatization of Mexico's ports and
the casualization of labor there. The same battle has been being
fought in Brazil. especially in the Port of Santos, for several
years now. We saw it in the destruction of the British Dock
Labour Scheme and the sacking of the Liverpool dockers. We
saw it just three years ago in Australia when Patrick
Stevedoring and the right wing government conspired to eliminate the Maritime Union of Australia. And we are seeing it now
in Charleston, South Carolina, where longshore workers face
imprisonment for the crime of defending their jobs and their
jurisdiction.
But these are just some of the more dramatic cases. Every

day we face a low-level guerilla warfare on the docks. One day
it's a so-called supervisor showing up and doing some of our
work. The next day it's a new non-union barge-loading operation starting just up the harbor. Another day it's a new piece of
machinery or computer that takes some of our work to a nonunion site. Little by little, piece by piece, they chip away at us,
trying to create an opening they can exploit and expand into
something to break us.
And every day we fight back, everyday we find ways to
make them back down. We've all been fighting hard, but now
we have to fight smarter. We've got to fight with the combined
experience and wisdom of all our struggles.
Today the same carrier and stevedoring companies are the
employers of dockworkers around the world. And while they
are supposed to be competitors, they all have their alliances
and deals to help each other make money. In reality, they have
only one common opponent—their workers. And it's no secret
that they cooperate in attacking us.
They are organized. Our strategy must be to organize also.
We need to share information, resources and solidarity. That is
the challenge we face here and now. And that was the challenge the international delegates and the ILWU delegates from
up and down the West
Coast tackled.
Our agenda was
designed to maximize
participation and discussion and yet keep
us focused on the
pressing issues of our
time—privatization
casualization.
and
government intervention into our labor disputes, technology and
port modernization,
legal issues impacting
longshore unions and
health and safety on
the docks.
As the delegates from your port areas can tell you, we had
a very successful conference. The exchanges on how longshore workers do their work and deal with their employers and
governments in their various ports and countries were informative, intriguing and at times inspirational. The broader understandings we gained and the relationships we established and
solidified were priceless. The great job done by the Harry
Bridges Institute and the host committee members from
Southern California Locals 13, 63 and 94, putting on fabulous
dinners and events, gave us opportunities to continue our dialogues in relaxed and informal settings between our meetings.
We ended the conference with consensus that we need
each others' solidarity to keep our unions alive and thriving. We
set up lines of communication with each other so we can keep
in constant touch and not have to wait until one of us has a crisis before making contact.
This conference was the first of what we plan to be annual meetings and regular delegation visits among dockworker
unions. It should give every member of the Longshore Division
a sense of strength and confidence that we have many friends
around the world should we ever need them.

The employers
are organized.
Our strategy
must be to
organize also.
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Striking office clericals win big contract in Oakland
Story and photos by Tom Price
t took more than two years, but
clerks' Local 34's new office clerical contract with Centennial
Stevedoring Services in Oakland is
finally a reality. The breakthrough
came after a two-day strike and a
marathon bargaining session that
ended late in the night of July 20.
The five-year agreement succeeds
the first contract, signed in 1996.
That deal followed a hard six months
of bargaining and organizing. When
signatures were finally put to paper
five years ago, the office clerical
workers had nearly doubled their pay
and gotten considerable improvements in benefits and job security.
One issue from that contract carried over into the latest bargaining—
the status of vessel planners.
Management had promised to make
efforts to get them into the Planners'
Supplement negotiated by the ILWU
Longshore Division and its employers' bargaining group, the Pacific
Maritime Association. When nothing
happened for three years the workers
were skeptical of management's
offers.
"We found out the company hadn't really tried to get PMA's agreement to register the planners, and in
fact they'd lobbied against it,"
International Secretary-Treasurer
and bargaining team member Joe
Ibarra said. Planners arrange loading
and discharge of ship's cargo in an
efficient sequence, a complicated job
that saves the company a great deal
of time.
As bargaining dragged on,several
serious issues remained.
"Because of our history with this
company we wanted to make certain
we didn't get bogged down with attorneys who didn't know the industry
So we proposed a panel of arbitrators
and insisted that attorneys not be
present in arbitrations," Ibarra said.
The company balked.
"The whole tone of bargaining
was set by the company's approach to
job descriptions," Local 34 President
Joel Neecke said. "Job descriptions
were key to maintaining jurisdiction.
They put in a new computer system
in 1998 and almost all the problems
we had there were the result of that
new system. The company used computer passwords to lock-out our people from the screens they needed for
their jobs. They wanted to eliminate
items so our members wouldn't be
doing certain jobs anymore."
It looked as if 18 months of bargaining would lead nowhere.
The members met July 17 at
management's request to review proposals. Management displayed charts
of what the retro pay would look like
in hopes workers would cave in. They
turned down the deal and unani-

I

Local 34 office clericals took to the picket line outside the Port of Oakland's Yusen Terminals to press their contract
demands. From left to right: Rolane Domingo, Juan Carlos Rodas, Baby Diego Carlos Rodas with his mother Marissa
Guisande and Uel Wydeck-Lusica.
mously voted for a July 18 strike. At
noon that day all eight workers at the
site walked off, including two temporary workers. Marissa Guisande, on
maternity leave with her new baby
and five-year old son, also turned out.
They were joined by Maersk
workers from just down the pier who
came on their lunch hours and after
work. They had just finished negotiations themselves. Matson's office
workers also came by to show their
solidarity. Other Local 34 members
stopped by, and then the longshore
Local 10 workers and walking bosses'
Local 91 members came back from
lunch and respected the line pending
arbitration.
Local 10 BA Richard Mead
arrived just in time to pull one picket
out of the way as a truck careened
through the line.
"This guy just came barreling
through," Mead said. "The company
he works for has been banned from
the dock pending investigations."
Area Arbitrator Gerald Sutliff
issued his ruling at 3 p.m. The walkout by Local 34's office clerical workers was legal, he determined, but it
was not legal for the marine clerks
from Local 34 to honor it. He applied
the same reasoning to Local 10 long-

Trucks stack up outside the Yusen Terminal while Local 34 office clericals
picketed the facilities.

shore workers.
"The arbitrator ruled because the
Local 34 marine clerks had the same
officers as the striking Local 34 office
clericals, it wasn't an independent
action," Marra said. "He decided that
the longshore local, because it's party
to the same coastwise agreement as
Local 34, should be bound by the
same contract as Local 34 and they
couldn't respect the line."
The arbitrator was wrong on this,
Ibarra said, and the union plans to
appeal the ruling so a bad precedent
won't stand. But the walking bosses'
contract clearly gives them the right
to respect any picket line that is independent of any walking bosses local,
and the arbitrator ruled they could
respect it. Without the bosses the
longshore workers and marine clerks
were without supervision and could
not legally work, so the picket had its
intended effect.
A container ship just sat at the
Yusen terminal with its hatch covers
off and nobody working. The next
ship in line was in Los Angeles with
containers for discharge in Oakland.
Local 34 workers were ready to fly to
Los Angeles to set up a picket, and
called
management frantically
Vancouver, British Columbia to see if
the Oakland cargo could be diverted
there.
"Bill Carrigan, First Vice
President of ILWU Canada, said the
company wanted to send their next
ship to Vancouver instead of Oakland,
and asked if it would be unloaded,"
Ibarra said. "Canada told them it
wouldn't be worked as long as a
strike was on in Oakland."
As the strike entered its second
day both sides were ready to talk.
Management agreed to deal with the
planner issues within 45 days, and
with several job description issues
that remained. Management also
agreed to submit any outstanding
issues to ILWU pensioner and former
Coast Committeeman Bill Ward for
arbitration. As a result of the job
description changes agreed to during
negotiations, two more jobs were
carved out, bringing the total to ten.
By 8:30 p.m. July 20 settlement
was close enough for the lines to come
down and workers in all three locals

to return to the job. By 10 p.m. the
agreement was ready for a ratification vote.
"The big settlement in Southern
California OCU Local 63 (see story
page 8) helped get things going,"
Ibarra said. "We were able to match
their pay, plus get about 50 cents an
hour more. We had agreed to three
additional holidays, but because of
the Local 63 contract we picked up
another day, for a total of 19."
"The extra holidays were very
popular," negotiating team member
Alvia Bowie said. Vacations improved
as a result of Southern California
bargaining by reducing the number
of years of experience to get longer
vacations. Now it's three weeks after
three years, four weeks after 10
years, five after 15 and six after 20
years. They can also cash out some of
the vacation. Other bargaining team
members included Mark Neal, Uel
Guisande and Local 34 Vice President
Frank Riley.
The contract eliminates doctor
visit co-pays, and reduces prescription co-pay from $5 to $1.
Orthodontic coverage increased by
$500, to $2,000. The people who have
HMOs picked up 30 chiropractic visits. The workers also got domestic
partner benefits, and life insurance
will go up to twice the employee's
annual income.
Effective July 1, 2001 the pension
benefit goes to $95 per month per
year of service, and to $100 in 2003.
Centennial is a joint venture of three
different companies, Yusen, NYK and
SSA, and now seniority will be recognized for employment in any of the
three for pension benefit calculations.
Employers will contribute $1 per
hour to the 401(k) plan, retro to July
1, 1999, up to $2000 per year.
Workers get one more day sick leave,
and can accumulate up to 90 days,
and cash out 13 per year.
Documentation clerks get a $3 per
hour increase retro to July 1999, and
customer service reps get $2 and
another dollar per hour retro to July
2001. Their wages increased from
$26.25 to $30.50.
"It was hard, but finally we got
the victory, I guess fine wine comes in
time," Bowie said.
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OFFICE CLERICALS WIN BIG IN
SOUTHERN CALIFORNIA
Local 63 office clerical workers in
Southern California took on 15 companies at once and nailed down threeyear contracts for 600 workers.
Bargaining began in May and ended
with a 36-hour marathon in late July.
By the first week of August, all 15
contracts had been ratified.
While this is not a master contract, it does standardize wages and
language for OCU workers. Wage and
benefit improvements will now affect
workers in much the same way in Los
Angeles and the San Francisco Bay
Area. The contracts will expire on the
same day, June 30, 2004.
In one major improvement the
employers agreed to establish labor-management technology committees at work
sites to discuss technological changes.
"We'll be part of any technological changes," Local 63 OCU President
Debbie Karmelich said. "Before
they'd just say, 'This is the change
and this is how it affects you,' and
we'd be lucky just to get training.
Now we're going to be in that process
of change so we know what the
changes are and how it affects our
work before they implement it.
One of the obstacles in negotiations was the fact that most companies owned a piece of each other and
they didn't want to sign because they
didn't want to be held responsible for
the total contract.
"For instance, ifjust CSS signed,
and later on CSS closes their doors,
no one would be responsible for those
employees," negotiation team member and Centennial shop steward
Teresa Abbott said. Centennial
Stevedoring Services is itself owned
by four other companies.
"Before we organized in 1997 we
worked for SSA, and we said we
wanted to bring our seniority over to
CSS," she said. "Some of us had been
here 12 or 13 years and we weren't
going back to the beginning."
In the end the company agreed to
transfer seniority between companies for
the purpose of pension determinations.
Other improvements include a
stronger successor clause, guaranteeing jobs for the life of the contract.
The deal increases pensions to $95
per month per year of service for the
first two years of the contract, $100
for the last. For those without such
defined pension benefits the employer
contributes a certain amount to a
retirement account, which increases
by 15 percent in this deal. All employees who have defined benefits will get
$1,000 put into the 401K plan per
year.
Members get one extra sick day for a
total of 13, plus a floating holiday for a
total of 19. Wages went up $1.50 per hour
the first year; $1 for each ofthe following
two years. Workers now make $31 per
hour. Shift differentials will be paid to
those who didn't have it before. Domestic
partners will be counted in determining
pensions and for funeral leave.
The 15 contracts resembled
agreements made by clerks' Local 34
OCU workers in Oakland and that
was no accident. ILWU International
Secretary-Treasurer Joe Ibarra negotiated on both teams.
"Joe came down for the end of
negotiations and helped us fmish the
deal," Karmelich said. "This contract
led the way to set up standards
throughout the coast, while Maersk
at Oakland set the stage for our negotiations down here. We achieved basically the same wages and pensions."
Local 63 office clericals also
wrapped up a first contract for 26
members at Hapag-Lloyd. The agreement is similar to the deals negotiated at the other 15 employers, and will

Local 34 rededicates
the Hall-Herman Hall

Steve Stallone

ILWU clerks' Local 34 President Joel Neecke and retired Local 34 member and former officer Mike Henry unveiled the plaque renaming their hall in
San Francisco in honor of its former president and international President
Emeritus Jimmy Herman on what would have been his 77th birthday August
21. The hall, where watchmen's Local 75 also has an office, was previously
named to honor Jack Hall, former Hawaii Regional Director and International
Vice President who was instrumental in establishing the union in Hawaii in the
1940s and a close friend of Herman. Now the hall is called the Jack W. HallJames R. Herman Memorial Building.
The place was packed with Local 34 members, old friends of Herman and
other dignitaries, including International Secretary-Treasurer Joe lbarra, Coast
Committeemen Ray Ortiz Jr. and Joe Wenzl as well as such powerful politicians as San Francisco Mayor Willie Brown, California state Senator ProTem
John Burton and Congress member Nancy Pelosi, all old friends and associates of Herman.
Henry told a few anecdotes about Herman, a man, he said, "who could
charm the socks off a snake." Henry also recalled that it was Herman who
pushed to have the hall named after his good friend Jack Hall many years ear-.,
lier.
Jack Hall's granddaughter Kimiko Burton spoke, representing the Hall
family. Both her mother, Michele Burton, Hall's daughter, and her uncle, Eric
Hall, Hall's son, were present for the ceremony. She told a few stories about
how Hall and Herman were good friends and an odd pair.
'Jack was well over six feet tall and Jimmy was well under six feet," she
said. Jack was perfectly content to buy his clothes at Woolworth's and Jimmy
was a dapper dresser."
She said her family was proud to have Jimmy's name added to Jack's •
the Local 34 hall.
"There is no greater tribute to them than a Hall-Herman Hall," she said,
Mayor Brown announced that when the new cruise ship terminal on the
San Francisco waterfront is finally built, it will be named the James R. Herm.
Cruise Terminal in honor of Herman's long service as a San Francisco Pe
Commissioner.
Neecke then unveiled the plaque and read the inscription, a quote from
Herman:
"If we do the things that are necessary besides just stroking ourselves
and telling us how great we are, then this union will be around a long time and
each and every one of our adversaries, when they see us coming down on
one side of the street, they will hustle their ass across the street to get away
from us."

also expire on June 1, 2004.
Retroactive pay will extend backwards to November 2000, and will
total $330,000. Workers voted for representation Dec. 28, though management challenged the results. After a
long appeal process, including NLRB
hearings, Local 63 and the company
sat down for a five-day negotiating
session and hammered out a deal. A
side letter agreement limits any company move to ten miles or less.
"Average wages more than doubled, from about $14 and hour to $31
an hour," Local 63 Vice President
John Fageaux said.
—Torn Price

KEN RILEY VISITS THE WEST COAST
ILA Charleston Local 1422
President Ken Riley made a quick
tour of a few West Coast ports in July,
spreading the word about the
Charleston Five, picking up new support and taking home more money for
the legal defense fund.
Riley's first stop was Vancouver,
British Columbia. He arrived
Monday, July 19 and toured the
docks, visited ILWU longshore Local
500's dispatch hall and spent time
meeting many of the members. The
next evening he made an appearance
at the Vancouver and District Labor

Council and made a presentation
there.ILWU activists had been giving
reports on the Charleston situation to
the Council for several months, so
they were aware of the issues and
eager to hear the latest news. Riley
also met with the president of the
Fisherman's Union, which operates
out of Local 500's hall and is affiliated with the Canadian Auto Workers
(CAW), the largest union in Canada,
and he is working on getting CAW to
make a donation to the defense fund.
The following evening Riley
addressed the membership meeting of
Local 500. Some 500 longshore workers were present for his talk.
From Vancouver Riley hightailed
it down to the Puget Sound July 19
for a noon barbeque at Seattle longshore Local 19. Nearly 400 people
attended the event to hear Riley retell
the story of the Charleston Five and
update the ongoing struggle to have
the charges against them dropped.
Local 19 President Scott Reid emceed
the luncheon meeting. Teamsters
Local 174 brought its signature big
rig and sound system, and its
Secretary-Treasurer Scott Sullivan
read a statement from Teamsters
International President James Hoffa
putting his union completely behind
the Charleston Five.
Later that evening Riley made an
appearance at Tacoma Local 23's hall
for a fundraiser event with singer
Anne Feeney sponsored by the
Washington State Jobs with Justice.
About 80 people attended the gathering which also featured poet/musician
Chris Chandler, Local 23's own troubadour Vance Lelli, Local 98 antiglobalization activist Tracy Weigman
and activist/musician Desert Rat.
The next night Local 19 sponsored another chance for- Riley to
spread the word at an event aimed
more at the local community and
other unions.
The three Puget Sound events
raised about $10,000 for the
Charleston defense fund, including
$500 donations from both the 1BU
Society
of Prefessional
and
Engineering Employees in Aerospace
(SPEEA), the Boeing engineers now
Local 2001 of the International
Federation of Professional & Technical Employees (IFPTE), another
$1,000 from one Local 19 member
and $500 from a Local 23 member.
Another chunk of that came from Tshirt and button sales. But perhaps
the most important outcome of
Riley's visit there was the formation
of a local organization, the Puget
Sound Committee to Defend the
Charleston Five that includes not
only ILWU members, but also other
labor, community,student and church
people.
Riley flew into San Francisco the
next day to speak at longshore Local
10's hall at a meeting set up by the
Northern California Labor Committee in Defense of the Charleston
Long-shore Workers, the local's executive board, the Northern California
chapter of the Black Radical Congress
and almost all the Bay Area's Central
Labor Councils. The program was
geared to local labor leaders and community activists, with the aim of getting them to reach out to their locals
and community organizations and get
them on board with the campaign.
More than 200 of them showed, and
after Riley inspired them with his stories of repression in South Carolina
and his local's fight against it, they
raised more than $1,500 right there
and took stacks of literature and resolutions with them for further outreach. More donations and pledges of
support have been pouring in since
then.
—Steve Stallone
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UNION SHOWS ITS CARDS,
CITYSPRINT FOLDS
The multinational Dispatch
Management Services Corp. stomped
into San Francisco in the winter of
1997-98 and gobbled up eight local
companies, including Aero Delivery
one of the oldest and largest courier
services in the city. But on Friday,
July 13, 2001—just nine days after
the ILWU demanded recognition
under a card check agreement—the
company then known as CitySprint
suddenly slammed its doors.
"My dispatcher came on the radio
at 1:30 p.m. and said to finish the
deliveries we were doing, come turn
in our equipment if we wanted to, and
come get our checks Monday" said
driver Barry Thornton, who put in 10
years with Aero and then CitySprint.
The messengers didn't even get paid
for the whole day.
"That was messed up," Thornton
said. "Lots of people have families.
We have rent to pay"
The timing of the shut-down certainly made it look like an anti-union
move—the last of many DMS slaps at
its workers that prompted organizing. Firings and pay cuts after the
1998 takeovers helped spark the
industry-wide drive by the San
Francisco Bike Messenger Association(SFBMA)and the ILWU,as well
as many independent actions. With
the company's closure, union courier
companies got a bigger share of the
market and messengers with organizing experience and union sympathies
scattered to new jobs all over the
industry.
"We have more infrastructure
and more people out there. And
organizing has become part of our
culture now," said Manuel "Rak"
Affonso, treasurer of SFBMA and a
member of ILWU warehouse Local 6.
The ILWU won a neutrality/card
check agreement with DMS as part of
the settlement of a high-stakes wageand-hour lawsuit.
Like most courier companies,DMS
routinely broke the law by failing to
pay mileage, overtime and maintenance as legally required. The ILWU
and 66 current and former messengers
filed wage-and-hour suits against DMS
and two other companies in April 1999.
DMS settled out of court, agreeing to
the card check and to monetary damages for the plaintiffs.
When a company signs a neutrality/card check agreement,it promises to
refrain from anti-union campaigning
and recognize the union ifa majority of
the workers sign cards authorizing it
as their bargaining agent.
After months ofintensive conversations with workers at home and on their
routes,the ILWU built majority support
and demanded recognition July 4.
CitySprint never even moved to
verify the cards before it shut down.
More than 50 workers gathered
in the company parking lot July 16 to
commiserate and talk with ILWU
staff about their rights before picking
up their last paychecks. A few blamed
the union for the closure, but most
railed against the company's own
mismanagement.
DMS lost a hefty chunk of Aero
clients, according to John Lloyd, a
walking messenger with seven years
at Aero/DMS. "A lot of people's jobs
went out the window with those
clients," he said. "I didn't like the
way they were firing people, willfully
destroying the infrastructure, dismembering the company"
"It was hard to tell if they were
being evil or completely incompetent,"
said bike messenger Aaron Hackett.
The ILWU believes the workers
have the right to 60 days' back pay for
CitySprint's violation of the WARN

Boycott Aston Waikiki Beach Hotel

I'm atm!!to

RETIRE,
but Aston won't
hire me for the
WO I've had
years!
for
When the Hawaiian Waikiki Beach Hotel was sold, Aston Hotels and'
Resorts took over the management. Some 274 workers were fired as of June
30, 232 of them ILWU members. The workers were thrown out like old furniture during remodeling, denied an estimated $2.5 million in vacation and severance pay owed them, and left with only one month's health coverage
through Hawaii's COBRA plan.
Aston brought in its own workforce. It only rehired a few of the former
workers—none of the 60 who are over age 52 and only four of the 55 with 20
years or more experience.
ILWU Local 142 called for a boycott of the newly renamed Aston Waikiki
Beach Hotel and all Aston and ResortQuest International (Aston's parent
company)facilities. The Local asks for your support. You can:
Donate to the workers' fund.(Make checks payable to: ILWU Local 142
Unit 4525 / 451 Atkinson Drive / Honolulu, Hi 96814)
Let Aston and your travel agent know that you are boycotting Aston
because of the company's decision not to rehire the former workers.
* Call your travel agent and tell them you won't book accommodations
with Aston or ResortQuest International and that you, your family and friends
will not patronize the Aston Waikiki Beach Hotel.
* Call Aston at 808-931-1400 and tell them you won't book their hotel or
any Aston or ResortQuest International hotel and will ask your travel agent to
join the boycott.
* Write Aston and ResortQuest International telling them you're outraged
and will boycott and publicize the boycott until they re-hire the former workers. Send letters to:
Kelvin Bloom, Executive Vice President and COO,
Aston Hotels and Resorts, 2155 Kalakaua Avenue #500,
Honolulu, HI 96815
David Levine, Chairman of the Board, ResortQuest International,
530 Oak Court Drive, Memphis, TN 38117.
(Worker Adjustment and Retraining
Notification) Act. WARN requires any
company employing more than 100
people to give 60 days' notice of layoff.
The ILWU's legal team and another
attorney are preparing to sue
CitySprint in federal court to recover
the back pay. The ILWU has also taken
steps to ensure that plaintiffs in the
wage and hour suits get the full amount
of damages due them. The next installment comes due this October.
The National Labor Relations Act
prohibits companies from closing
plants to avoid a union. The ILWU
filed charges with NLRB, but had to
withdraw them pending further
information. DMS shut down its U.S.
headquarters in Lake Success, New
York, though CitySprint branches
remain open in many cities. The company's status is cloudy.
The people who showed up July 16
took one last action together. When they
tried to collect their final pay, they discovered DMS had post-dated the
checks—so they marched up to the
office and demanded checks they could
cash. Management hastily gave in.
A good chunk of the work and several workers from CitySprint moved
over to Professional Messenger, one of
the companies under contract with
ILWU Local 6. Speedway, the other
Local6 messenger company,also picked
up new clients.
DMS' demise raises the stakes in

the contract negotiations at Professional
and Speedway. Talks at Speedway have
already started, and those at
Professional are set to begin soon.
"Pro and Ultra will have to show
some real gains people can see,"
Hackett said. "A lot of push will have
to go there."
—Marcy Rein

ALASKA NAUTICAL SERVICES
WORKERS DROP ANCHOR WITH IBU
For years the pilot boat crews at
Alaska Nautical Services faced a work
environment that could change like
the sea they cross every day. The
members of the Southwest Alaska
Pilots Assn. (SWAPA) own Alaska
Nautical and elect a new president
and board of directors for the company every year.
"Each time the leaders change,
new ideas come about," said Alaska
Nautical's chief engineer, Dave
Ritchie. "We have little input into the
changes." Some of the changes have
been petty. Some have been devastating,such as the decision several years
ago to strip family coverage out of the
workers' health insurance.(The cuts
were later restored.)
To secure more continuity and
voice in their working conditions, the
Alaska Nautical employees decided to
join the Inlandboatmen's Union Alaska
Region. Ten of 12 backed the union in a
mail ballot counted June 13.
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"If we have a contract, we'll have
some stability, no matter who's in
charge," said Don Ball, one of Alaska
Nautical's captains.
SWAPA pilots board oil tankers,
cruise ships, fish processors and other
large vessels to guide them through the
Prince William Sound to terminals in
Valdez and Homer. Alaska Nautical
crews ferry the pilots out to incoming
ships, pick them up from outgoing ships
and take them into town to take care of
business between runs.
Alaska Nautical crews live aboard
a station vessel for two weeks, then
go home for two weeks. While they're
aboard, they work 12-hour shifts,
though in the busy season they may
go a full day without sleep. They work
despite wind, rain, snow and rough
seas. "It can get kind of lumpy out
there," Ball said.
For this they earn a day rate of
around $280 for captains, $202 for
mates and $170 for deckhands and
cooks. This falls short of industry standard in the Puget Sound area, according to IBU Alaska Regional Director
Darryl Tseu. Puget Sound deckhands
represented by the IBU make around
$200 per day—and the cost of living in
Alaska runs at least 10 percent higher
than in the Lower 48.
Some of the crew members at
Alaska Nautical had been thinking
about unionizing for around five
years. More than one of the SWAPA
pilots—who all belong to Masters,
Mates and Pilots—encouraged them
to take the union route. Last fall, they
decided the time was ripe to approach
the IBU.
With advice and support from
Alan Cote of the IBU's towboat division in Puget Sound as well as Darryl
Tseu and the ILWU International
Organizing Dept., they began gathering the support of their co-workers.
In doing so they faced many of the
common anti-union myths and misconceptions, as well as some of the
particular difficulties that come with
organizing in small towns.
"Some of these guys had been
friends with the employers for 20
years," Tseu said. "Their lives are
intertwined. It makes it hard."
The workers requested recognition
March 26, but the SWAPA leaders
refused. After the workers filed for an
election, the pilots sent one anti-union
mailer, but that proved the end of their
employer campaign. The IBU members who work for the Puget Sound
Pilots sent a strong letter of solidarity
and encouragement to the Alaska
Nautical workers. The pilots' employees in the Bay Area, who are represented by the Sailors' Union of the
Pacific, also sent support.
Once the busy summer season is
over, the Alaska Nautical workers will
shape their contract demands and
elect a negotiating team. They hope
their first agreement will begin bringing their wages up to standard and
help reduce the amount of overtime
they work during busy seasons.
"We're not out to skin the company
or cause any bad relations," said Ball.
"Wejust want to be represented."
—Marcy Rein

CONTACT YOUR ORGANIZER
Northern California Organizer
Jerry Martin 415-775-0533
Agustin Ramirez 415-775-0533
916-371-5638

Columbia River Organizer
Michael Cannarella 503-223-6057

Puget Sound Organizer
Paul Bigman 206-448-1870
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Story and photos by Steve Stallone
Longshoremen, dockers, stevedores and
wharfies from 16 countries around the world gathered in Long Beach, California at an ILWU
International Dockworkers Solidarity Conference
July 30-August 2 to discuss their common problems,exchange information and share experiences.
They concluded the meeting by passing resolutions
pledging mutual solidarity and all out support for
the Charleston Five (see text of resolutions on
page 8).
ILWU International President Jim Spinosa
opened the conference with a keynote address outlining the concerns that prompted the call for the
meeting and setting the tone of the discussions to
follow over the course of the next few days. After
reviewing the some of the recent struggles and
issues dockers throughout the world have been
dealing with, Spinosa laid out his vision for the
conference.
"We've all been fighting hard, but now we have
to fight smarter. We've got to fight with the combined experience and wisdom of all our struggles,"
he said. "Today the same carrier and stevedoring
companies are our employers. They are organized.
Our strategy must be to organize also. We need to
share information, resources and solidarity. Each
of us has an experience others can learn from, and
each of us can learn something from others. I have
a lot of faith in our collective wisdom."
Spinosa then invited all the delegations to give
a brief introductory presentation on their unions,
ports and current problems. What followed was a
string of fascinating tales of longshore work in
many lands as well as horror stories of privatization and union busting.
Paddy Crumlin, the new National Secretary of
the Maritime Union ofAustralia(MUA)and leader
ofthe 11-member Australian delegation, retold the
story of the government/corporate conspiracy to
bust his union three years ago with a lockout of his
members and the use of scabs to work the ships.
The major factor in making the government back
down and the company, Patrick Stevedoring, come
back to the negotiating table, he said, was the
refusal of ILWU longshore workers in Southern
California to work the first—and last—scab-loaded
ship to arrive in the U.S., the Columbus Canada.
Mario Teixiera, president of the Brazilian
dockworkers union, explained how the main struggle for his members over the last several years has

FILT-CGIL member of
Genoa Directing Committee
Marco Pietrasanta (Italy).

Syndicat Des Dockers Du
Port Du Havre Secretary
General Phillipe Silliau
(France)

been trying to keep union control of the dispatch
hall in the face ofcontinuous employer attacks and
legislation designed to take it away. Jorge Silva
Beron, president of the Chilean port workers, told
how most of his union's gains were lost under the
dictatorship of General Pinochet in the 1970s and
how they werejust now starting to regain the basic
rights offorming a union and using it to distribute
the work among its members.
Tony Nelson of the Liverpool dockers spoke of
how 80 percent of the dockers are still unemployed
since they were sacked back in 1995, and how they
are now building a new union and community job
training center in Liverpool. "For godsake, don't let
Liverpool happen again," he urged the delegates.
Marco Pietrasanta of the dockworkers union
in Genoa, Italy talked of the privatization and
casualization that has been going on in his country.
He said the unions are being destroyed port by
port in Italy and they need a real international network to help them. Akinobu Ito, General Secretary
of the All Japan Dockworkers' Union, informed
the delegates of the deregulation that has been
going on in his country Foreign terminal operators
have been coming to Japan and trying to set up
their own docks and the union is fighting to have
their members continue to do the work.
Terry Ryan, Assistant General Secretary ofthe
New Zealand Waterfront Workers Union, said that
after 10 years of repressive legislation his country
has a new government that is giving them a chance
to make some progress. New legislation recently
passed making it illegal to replace strikers with
scabs. Still, they are having problems with their
work going to companies that use non-union labor.
Luis Negreiros of the Peruvian dockers union
spoke of how his union lost most of its legal protections during the 11 years of the corrupt
Fujimora regime. They now have labor people in
the new Congress proposing laws to get back some
of the workers' rights. Miguel Rodriguez of the
Spanish dockers union spoke of the ongoing easualization problems his union is facing.
Bjorn Borg, president of the Swedish
Dockworkers Union, told the delegates that the
biggest problem facing his members is the
European Union Port Directive, a new proposal in
front of the European Union to bring free market
practices to ports. These would include allowing
any company to bid on dock work and employ
whatever labor it wishes, ignoring the union dockworkers' contracts and guaranteed
wages and conditions. The unions in
various European countries are trying
to work together through the
International Dockers Council (IDC)
and the International Transport
Workers Federation (ITF) to fight this
initiative.
"To be a successful union in our
business you have to be an internationalist," Borg said.
The next day the conference began
its discussions in earnest with the first
focus being government intervention
into labor disputes. ILWU Vice
President Bob McEllrath introduced
the topic, laying out how historically
governments have sided
with
steamship companies, and more
ILWU Canada First Vice
President Bill Carrigan.
recently with shippers, against dock
workers, a trend even more pronounced as world trade increases and

Namibia Transport and
Allied Workers Union
Regional Organizer John
Uushona (Namibia).

Coordinadora Estate! De
Trabajadores Del Mar Canary
Island Regional Head Miguel
Rodriguez (Spain).
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ILWU officers presided over the conference. From left to night Cow.
International Vice President Bob McEllrath, International President
Ramon Ponce De Leon

becomes ever more essential to the global economy.
"Governments are coming after us. For many
the first step is privatization ofthe docks. The next
step is to neuter us with coercion and government
legislation," McEllrath said."We can see the trend
and we can understand the forces of change. The
question is, what do we do about it?"
McEllrath then introduced the MUA's
Crumlin to speak in detail about how the
Australian government conspired with the stevedoring company to move against his union and ILA
Local 1422 President Ken Riley to describe the
coordinated action of the state of South Carolina
and business interests that set the stage for antilabor activities and led to the arrest and prosecution of the Charleston Five.
Crumlin described how the right wing government of Prime Minister John Howard went about
systematically dismantling worker protection laws
in preparation for a showdown with the MUA.
They outlawed secondary boycotts and made it
legal for companies to make individual agreements
with workers outside of the collectively bargained
contract. Once the laws were in place they made
their move against labor's stronghold.
"They figured that if they could take out the
MUA, the rest of the unions would fall," Crumlin
said.
Riley said the state moved against his local
because they were getting active in local politics,
successfully electing a Democratic candidate for governor and being leaders in the struggle against the
flying ofthe Confederate flag on the state capitol.
"We came under attack for being in the forefront," Riley said. "The prosecution of the
Charleston Five is the state's opportunity to get
back at our union."
Riley said it was the state's Port Authority that
called for the government intervention into the dispute with the shipping line and that the Attorney
General responded to that request immediately.
"They were the ones to conspire and instigate
the clash," he said.
After Riley's presentation various delegates
took the microphone to describe the government
intervention problems they are experiencing. Kees
Marges, the ITF Dockers Section Secretary spoke

Federacion de Sindicatos
de Trabajadores Portuarios
del Puerto de Iquique
President Jorge Silva Boron
(Chile).

New Zealand Wat(
Workers Wan As;
General Secretary
Ryan (New7-alan

MEDISPATOIER • 7

July-August 2001

I DOCK 4UP2et" ER
:ONFEREHC rig

2anational sckiparzity'

iight Coast Committeemen Joe Wenzl and Ray Ortiz Jr.,
)resident Jim Spinosa and conference chair and Local 13 President

of the European Union Port Directive, informing
the delegates that the ITF is aggressively lobbying
against it and is planning a European-wide strike
should it be implemented.
"If it is successfully imposed, much of it will be
introduced in other ports around the world,"
Marges warned.
He also said the ITF has alerted all its affiliates about the Charleston Five situation and that
it will support an International Day of Action on
the first day of their trial.
Brazil's Teixiera spoke in detail about his government's attempt to eliminate the dispatch hall
and the struggles and strikes, especially in Santos,
the country's largest port, to keep union control of
hiring. Brazil's new Constitution gives employers
the right to hire anyone they want and they have
won a lawsuit granting them that, although it has
not yet been fully implemented.
"The goal of the system is to weaken unions,"
Teixiera said.
New Zealand's Ryan told the delegates that
when port reform was first implemented in 1998 it
took away the union hiring hall and the union lost
half its workforce, leaving many of the docks with
casual labor. When the conservative Torry party
took over the government later, things got even
worse.
"They introduced the Employment Act and
tried to take the word 'union' right out ofthe country," he said.
Spinosa took the floor to make the point that
the ILWU is not without its problems and its
employers' program is to seek government intervention into the collective bargaining negotiations.
"They want to put us under the Railway Labor
Act so that we can't strike," Spinosa said.
The ILWUs upcoming contract negotiations
will be tough this time around, Spinosa said.
"Don't anticipate a strike, but we may need your
help," he added. "We may be calling on your
friendship and loyalty in ease we get into trouble."
The next day ILWU legal counsel Rob Remar
made a presentation on the legal restrictions related to international solidarity actions. That was followed by a lively and informative discussion
among the delegates about their experiences in

ala nd Waterfront
lin(on Assistant
Sc cretary Terry
lev, Zealand).

working with and around their own national laws where they have an agreement with the employers
while continuing to take effective solidarity actions that no machinery can be used without the union's
in support of their fellow dock workers in different say so.
countries.
After various delegates spoke on safety issues,
The ITF's Marges made the point that unions Brad Dunn, an MUA shop steward, made the most
must be aware of their national laws when asking important point of the discussion.
for support, and that those concerns are different
"We have an obligation to ourselves," he said.
in different countries. The MUA's Crumlin told "We have to police the regulations we have. They
stories about how his union used the laws to go on aren't any good if we don't follow them."
the offensive during the War on the Waterfront in
Dunn went on to talk about how some guys
1998. Liverpool's Nelson spoke about how he from his union were working through their breaks
handed out leaflets at a New York dock to ILA so they could go home early. The employer conlongshore workers when a scab ship came to port tended that the practice showed they didn't really
and the workers refused to unload the ship. The need their breaks and tried to take them away.
employers sued them, but the court ruled that
"The boss is laughing at us," he said.
Nelson had a right to leaflet and that the ILA
During the discussion on health and safety the
workers had a First Amendment right to not cross Southern California Pensioners Club—its presihis picket line.
dent George Kuvakas Sr., and members Al Perish°
Jose Luis Llorca of the Spanish dock workers and Hugh Hunter—presented two Automated
union recounted how they convinced Nordana External Defibrillator machines to Locals 13, 63
Lines, the company that used scab labor in and 94 as a token of the pensioners' appreciation
Charleston, to return to the negotiating table and for all the financial and moral support they have
make a deal to work again with Ken Riley's local. received from the active workforce. Forty-three
And ILWU Local 13's Dave Arian made the point members of the three locals and the Pensioners
that it was community organizing work that mobi- Club have completed the American Red Cross
lized the action against the Australian scab ship.
training on these life-saving machines in the hope
ILWU Coast Committeeman Joe Wenzl intro- that they can avert unnecessary tragedies at meetduced the next topic of discussion—technology and ings and in the workplace.
port privatization. He said that while unions surThe final topic of discussion was on port privavived and prospered in the container revolution, tization and the casualization of dockworkers. The
they still need to be vigilant and resourceful when delegates exchanged stories about how this has
facing the new technologies being introduced on been happening to various degrees in their ports
the docks to protect themselves.
and what they have been doing to combat it.
"The phrase labor-saving devices' really means,
New Zealand's Ryan, where the practice has
in most cases, labor replacement devices. The been devastating his union, called casualization "a
employers'save'and make money,and the labor that creeping cancer" and "a poverty trap." He said his
is lost is ours," Wenzl said. "The ILWU does not union is now organizing the growing number of
reject modernization and technological advance- casuals.
ment. But our jurisdiction of work under the collecBrazil's Teixiera spoke of how port privatizative bargaining agreements is not for sale."
tion began in his country in 1993 and how his
Wenzl said longshore unions need to under- union has been fighting a constant battle to keep
stand how the new technologies will affect their its jurisdiction ever since. Spain's Rodriguez
current and future workforces and be involved in warned that the European Union Port Directive
those decisions.
could quickly bring the scourge of privatization
"Our unions must demand to be at the table in and casualization to the entire continent.
dealing with the impacts of technological impleThe delegates wrapped up the conference by
mentation and port modernization," he said. "No unanimously passing two resolutions—one pledgone knows our industry better than we do, the ing mutual support for each other and the other
waterfront workers who actually do this work."
committing each union represented to participatWenzl's presentation was followed by a brief ing in an International Day of Action on the first
discussion by the delegates on the difficulties they day of the Charleston Five trial.
have encountered with new technologies
on their docks.
Jeff Vigna, chair of the ILWU
Longshore Division's Safety Committee,
introduced the topic of worker safety on
the job. He referred the delegates to the
ILWU longshore safety code, more than
100 pages of protections the union has
negotiated, and handed out copies to all
the delegates. Vigna then focused mostly
on vertical tandem lifts, the controversial practice of lifting multiple containers using interlocking cones. The ILWU
continues to oppose the practice, claiming it has not been proven to be safe.
Pat Riley, Business Agent and
Secretary-Treasurer of ILA Local 273 in
St. John's, Canada, said his local had
Liverpool docker Jimmy
stopped all tandem lifts in his port.
ILA Local 273 Business
Nolan.
Agent/Secretary-Treasurer
The Swedish Dockworkers Union's
Pat Riley (Canada).
Borg told the delegates that vertical tandem lifts are unheard of in his country,

ANL
ITF Dockers Section
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National Federation of Clerks,
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dockworkers and mooring
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(Brazil).
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Interview with Pedro Ross

The Cuban Revolution: Surviving the U.S.
Last April ILWU longshore Local
10 executive board member Jack
Heyman visited Cuba where he had
the opportunity to sit down with Pedro
Ross, Secretary General of the Cuban
Workers Center (CTC), the national
association of Cuban unions, on the
anniversary ofthe defeat ofthe Bay of
Pigs invasion. In his office they discussed the US. embargo, the collapse
of the Soviet Union and their effect on
the Cuban workers and economy.
JH: What are some of the key
gains of the Cuban revolution?
PR: The gains of the revolution
have been many. In the first place the
revolution gave dignity to workers.
When the revolution occurred
there were approximately one million
illiterates. They could not even read
their rights. The revolution taught us
how to read and write. Over 100,000
young people between the ages of 10
and 20 were mobilized to the most
isolated regions, the mountains, the
coastline where there were no roads,
no electricity—and developed our literacy campaign.
The second major gain was the
Law of Agrarian Reform. The peasants who had to cultivate the land
didn't own it. They had to lease the
land from landowners and had to sell
over 50 percent of their crops just for
the sake of having the opportunity of
working their soil. And part their
crop had to be sold to these landowners at a very low price. So they were
doubly exploited. Then when the land
became productive, they were thrown
off the land, cast away, expelled.
Thousands of job opportunities
were opened. For example, there were
20,000 teachers that did not have jobs
and thousands of classrooms without
teachers. It was necessary to open
20,000 more classrooms. So all these
teachers had access to work and
young people were called from high

school so that they could learn the
different techniques in terms of
teaching procedures and they could
become teachers.
The Cuban population has an
average educational level of ninth
grade. We have no illiteracy.
The United States engaged in a
campaign to take away technicians
and doctors. We had 6,500 doctors
and the United States snatched away
more than 3,000 doctors. Medical
services were only organized in the
capital of the provinces of the country So children died. The infant mortality rate was above 60 for each
1,000 born alive. The government of
Cuba developed a program for creating new doctors. Today, the infant
mortality rate is 17.5 for every 1,000
born alive. We have reduced the
infant mortality rate four times.
JH: I believe the infant mortality
rate is higher in Washington, D.C.
PR: It's almost 18(per 1,000). It's
above Cuba's infant mortality rate,
but for African Americans infant
mortality is much higher. For 20
years we have been offering medical
services. Today we have more than
65,000 doctors. Remember we were
left with 3,500 doctors. And in the
field of medicine, Cuba is recognized
all over the world.

Pedro Ross (left), Secretary General of the Cuban Workers Center, talks with
the 1LWU's Jack Heyman.

JH: With the fall of the Soviet
Union and the Eastern Bloc countries
becoming capitalist, which had
accounted for 85 percent of your foreign trade, and with the U.S. embargo or blockade, which the ILWU has
opposed from the beginning, the
Cuban economy hit rock bottom.
What measures were taken during
this time?

tion, were paralyzed, the lack of electricity, the lack of fuel, the supply of
fertilizers, machinery, spare parts, for
the purpose of working in agriculture—stopped overnight. All the supplies of raw materials for industrial
production ceased completely, so the
supply of foodstuff, meat, milk, medications, medical equipment, construction materials, lumber—all this
PR: The gross domestic product ceased completely. We were left withdeclined overnight by 35 percent. out our commercial partners, trading
And very important branches of the which was favorable to us. The prices
Cuban economy, such as transporta- at which we sold sugar to them

RESOLUTIONS OF THE ILWU
INTERNATIONAL DOCKWORKERS SOLIDARITY CONFERENCE
ON SOLIDARITY
The Conference was called to bring together representatives of Dockers Unions from around the world to discuss common problems, not to form any new organization. The globalization of market economies and international
trade has produced a highly coordinated and integrated corporate network in industry worldwide. Consequently,
dockers throughout the world work for and deal with many of the same companies and corporate alliances. This
means that Dockers Unions and their members face virtually identical problems in all regions of the world concerning labor standards, health and safety, speedups, labor-replacing technologies as well as a whole host of corporate abuses and exploitation of dock workers.
We also recognize that globalization threatens labor standards, union jurisdiction,job security and worker rights
by weakening their bargaining and political power, creating artificial conflicts among unions of different nations and
pushing national governments to compete in a "race to the bottom" to eliminate labor protections.
Faced with a common set of employer and industrial problems, we came together in this conference held the
week of July 30, 2001, in Long Beach, California to expand the international communications network whereby
Dockers Unions and their members from around the world can share information and appropriate strategies for the
benefit of all dock workers and the global labor movement. Information is power, education is motivation; and the
information we pledge to share with each other will particularly concern the development of new technologies and
their impact on workers, health and safety issues, labor law issues and union busting tactics by corporations and
national governments. While the use of the internet and other modern communication links enhances the exchange
ofinformation, we also pledge to improve common understandings through worker-to-worker delegations, exchange
programs,further international networking,education programs,labor law seminars and conferences similar to this
one.
With respect to specific action, we pledge to pursue all appropriate political, legislative,judicial and organizing
strategies to promote the security and welfare of all dock workers, their unions and the global labor movement. In
this regard, it is agreed that each union will take such action as it alone deems appropriate in consideration of its
own national laws, and economic and political circumstances. It is also understood that we and our members will
provide full aid and assistance, as the circumstances may allow, to any Dockers Union or other unions victimized by
anti-labor initiatives.

IN SUPPORT OF THE CHARLESTON FIVE
Participants of the ILWU International Dockworkers Solidarity Conference held the week of July 30, 2001,
in Long Beach, California and attended by dockworker union representatives from fifteen countries, unanimously
pledge to support and defend the Charleston Five. We fully endorse the August 1, 2001 statement issued by the
AFL-CIO Executive Council demanding justice for the Charleston Five. The union-busting persecution of the ILA
and its members in Charleston, South Carolina must end.
There is no peace without justice and we will, as the AFL-CIO statement declares, "wage and escalate this
fight until they are free and justice is done!"

helped us to compensate for the supplies they sent to us. This was a very
critical situation.
The government of the United
States, acting opportunistically, took
advantage mainly for the purpose of
passing new laws tightening the
screws of the blockade. For example,
the Torricelli Bill was passed preventing any ship that anchored in a
Cuban port from entering any U.S.
port in the following six months.
They established a major campaign
so that North American entities could
not sell goods to Cuba, including
medical supplies or food, no transactions whatsoever. Afterwards, the
Helms-Burton Act was passed and
that was even worse. It prohibits any
international entity that has U.S. capital involved from selling any kind of
product to Cuba, including medications.
With the Helms-Burton Act the
blockade had been reinforced. Also
there are a number of amendments
that impede some investors who
might invest in Cuba and so-called
businesses that were owned by North
Americans or Cuban-Americans who
were naturalized in the United
States. Despite all of this, foreign
investment grows on a daily basis in
Cuba. And if there are not more
investors, it is because we are not in a
rush to allow just anyone to come and
invest their capital in Cuba. We need
international capital, but we have to
analyze what are the necessities for
the Cuban people, what type of technology we'll be assimilating, what
will be the possibilities for our further development.
If this doesn't meet our needs, if
it isn't the introduction of modern
technology which we do not have or if
it doesn't lead to the future development of our country we do not accept
it. It might be investment in the field
of luxury items. We do not need that
kind of investment.
Any investment we cannot control, we do not accept. This is the philosophy. The economy has been growing since 1994. We cannot cover the
absolute parameters that we had
before 1987, but the production surpassed the predictions: in nickel pro-
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duction, in oil drilling, in the fishing
industry, in several branches of food
production, in the tobacco industry,
in biotechnology, in the sales of vaccines, in some high-tech medications,
as a result of scientific research in
Cuba.
In the sugar industry we have not
yet recovered. This is one of the sectors that became a hindrance in our
recovery process. In light industry, in
textiles, we have been able to advance
very much. In transportation we have
not been able to recover our capacity,
but in electric energy we have no
problem. In the field of education we
are still advancing. In public health
we keep on developing. The tourist
industry has been the branch of the
Cuban economy that has most
advanced at a rate of between 13 and
18 percent annual growth.
So, the economy has been in a
recovery process and the living standards of the people have improved,
not all that we would like if there was
not a blockade. If the blockade is lifted, instead of purchasing our food in
Asia, we would buy the same food in
the U.S. and the U.S. producer would
be benefiting. We invest $650 million
dollars a year in foodstuff and medical equipment that could be purchased from the U.S. market. It's our
natural market. And some of our
commodities could be sold to the U.S.
Then our situation would change.
If the U.S. tourist could travel to
Cuba, then we would have to produce
a construction revolution for the purpose of having to satisfy all the U.S.
tourists who come to Cuba. And this
would also become beneficial for the
U.S. tourist because it would be high
quality tourism at a very low price,
family tourism, for the children, for
the elderly—tourism without prostitution, without gambling, tourism for
the purpose of resting, for the purpose of restoring peoples' health.
We have a vaccine for meningitis
B which is unique. In the U.S. we
know that on a yearly basis, children
die. There is a lab in the U.S. that has
also recognized this vaccine. The
World Health Organization has recognized this vaccine. But the blockade doesn't permit American children
who might benefit from this vaccine
from getting it, and they also forbid
our children who might benefit from
receiving a number of medications for
cardiovascular disease. We have to
purchase them in a transaction that
makes them much more expensive.
We have no credit from the World
Bank. We have no credit from any
international organization. These
organizations impose a number of
conditions on the countries that they
give these loans, such as reducing
workers' pensions and expenditures
in social affairs like medical care, as
happens in the U.S. where medicine
and health is mostly privatized.
There are 14 million U.S. citizens
who do not have health insurance
and have been left to their own luck.
In such a powerful nation, so wealthy,
it's a complete contradiction. It's a
paradox. Fourteen million and those
include the African Americans,
Chicanos, the immigrants.
We are very grateful for the solidarity of the ILWU. It's not a recent
solidarity It's from the very onset of
the revolution. It has been a very
consistent solidarity, very militant,
effective. We want to send a message
to the members of this union, to the
longshoremen, to the trade union
leaders, to the activists, a message of
solidarity, and fraternity and love.

opposed the anti-labor treaties like
NAFTA and protested against the
WTO which seeks to implement antiunion policies like privatization. Why
does Cuba, which has nationalized
the means of production, transportation and exchange, seek to participate
in the WTO?
PR: We participate in WTO
because that's the only organization
for world trade. But in what sense do
we participate? Not for supporting
their policies, the policies of international finance capital, rather to participate to oppose their policies.
The Cuban government and the
Cuban unions have opposed the
application of a number of clauses the
ILO and the WTO have been promoting for the purpose of punishing a
number of countries that allegedly
violate trade union rights. Like an
instrument of domination, the WTO
is dominated by the Group of Eight
and the Third World has no say. We
defend the policy of the Group of the
Seventy-Seven (developing countries). We have seen WTO. We have
been there in vvTo taking advantage
of it to demand an end to their policy
of exclusion. We have been against
NAFTA and against other free trade
agreements because these are agree-

ments that exclude. The U.S. wants land on the shores of the United
to negotiate on an individual basis States. Instead of allowing them to
with each country, and a small, poor enter the U.S. through a legal proceThird World country when you nego- dure, they limit such mechanisms in
tiate with a giant, you are at a disad- order to encourage people to violate
vantage. We want negotiations that the law. And there are many people
will include all of us, and that is what who die in their attempt to get to the
they are denouncing. We stand along- U.S.
Within their minds they have the
side American workers who struggle
vision of the United States. They
against NAFTA and the WTO.
think that once they get to the United
JH: The problem within the WTO States they will have residence, autofor a small country like Cuba is that if mobiles, good employment, a good
there is a trade difference between life. As if in United States there were
two countries, there are three judges not millions of people living on the
discriminated
who are not elected who decide which streets, jobless,
country will prevail. In such a situa- against, no medical care, not able to
tion, aren't the nationalized gains of make a living, and they have to be
beggars on the streets.
the Cuban revolution threatened?
We have to struggle to lift the
PR: Yes, they are. That's the chal- blockade, the Torricelli Bill, the
Helms-Burton Act that affect the
lenge that we have to face.
Cuban economy, the children, the eldJH: Finally, let me ask: What can erly who are not allowed to purchase
workers in the United States do to medication or food. And finally, we
have to struggle also for the U.S. to
help Cuba?
return to us the portion of land they
PR: To struggle for the lifting of occupy in the Guantanamo Naval
the blockade. To struggle for the lift- Base. They have been there for more
ing of the Cuban Adjustment Act, a than 100 years. That is what we
law that was passed 39 years ago in request of the militant ILWU, of
the United States by which a Cuban American trade unionists and of the
has the right of(U.S.) residence who, progressives and the noble people of
by using any means, might be able to the United States.

Jesus Menendez: Cuba's hero and labor martyr

by Jack Heyman
During a break at the Longshore
Caucus last March, International
Secretary-Treasurer Joe lbarra and I
were talking about a recent ILWU
trip to Cuba, which he led. I mentioned that my wife and I were excited to be going Cuba in April for the
first time along with our daughter's
Berkeley High School group of 72 students. He casually asked if I wouldn't
mind carrying some documents that
had been prepared by the ILWU to be
donated to a museum in Havana.
Various ILWU delegations of officers and rank-and-file members have
traveled to Cuba since the Revolution
and even before, but little did I know
what was in store for me. In preparation for the trip I read about the history of Cuba and skimmed the rare
archival documents I would be presenting to the Jesus Menendez
Museum.
Who was Jesus Menendez? I'd
never even heard of him. Yet, in Cuba
every worker knows Jesus Menendez,
the Afro-Cuban hero and martyr of
the labor movement. As head of the
largest union on the island, the sugar
workers' union, Menendez participated in an international meeting of
sugar workers' leaders in Havana in
November 1947.
The Conference was chaired by
ILWU Secretary-Treasurer Louis
Goldblatt, representing Hawaii sugar
workers. Other delegates were from
Mexico, Puerto Rico and the
Dominican Republic. A declaration
underscoring for
was issued
oppressed sugar workers "the desperate need for an effective fighting
machinery able to end the unscrupulous exploitation of labor and the
drive of the industry to make the
workers bear the brunt of every price
fluctuation and crisis." They
demanded a living wage—$5 a day—
and called on support from maritime
unions to implement their demands.
Three months later while organizing sugar workers for a new contract, Jesus Menendez was assassinated, shot in the back by an army
captain at a railroad station in
JH: The ILWU and other unions Manzanillo.
On the way to the Jesus
in the United States and Canada have

Jack Heyman (second from right) presents the Jesus Menendez Museum with
documents donated by the ILWU.
Menendez Museum I'd anticipated from their days laboring in the sugar
meeting Manuel Cordero, Secretary- cane fields, made a very moving tribGeneral of the sugar workers' union. ute. He recalled how Menendez was a
To my surprise I was greeted not only hard worker, rooted in the rich, red
by Cordero, but by a dozen members soil of Cuba from which the sugar
of the Executive Council of the cane grows. He was a Communist,
National Sugar Workers Union and well respected by his fellow workers,
pensioners. A formal ceremony had who had been elected to union office,
been organized for me to present the and later, to Congress.
After his assassination, the pendocuments.
explained,
emotionally
As Cordero pointed out, these sioner
by
transported
was
body
documents would be used by the Menendez'
train
the
As
Havana.
to
back
train
of
pages
museum to fill in the missing
their history. They included a stopped at villages and towns along
telegram from ILWU International the way, the outpouring for this popPresident Harry Bridges to the U.S. ular leader grew. By the time the
State Department and its puppet train reached the capital, Havana
Cuban government protesting the experienced the largest workers'
military's assassination of Menendez demonstration in Cuba's history:
at the behest of the sugar monopo- 350,000 working people poured into
lies; minutes of the International the streets demanding justice.
But the army captain who murSugar Workers Conference held in
Menendez was exonerated and
dered
magazine
a
1947;
November
Havana
produced in Spanish by the ILWU even given a promotion to colonel.
honoring "Jesus Menendez, hero and True justice wasn't meted out until
martyr for Cuban freedom;" and a after the Cuban Revolution in 1959,
Dispatcher article on a fundraising according to Pedro Ross, Secretary
concert given by Paul Robeson in General of the Cuban Workers Center
Hawaii for the widow and orphans of (CTC). "The murderer was put on
trial, and while trying to escape from
Menendez.
courtroom, was shot and killed,"
the
A pensioner, a towering Afrosaid.
Ross
Menendez
known
Cuban who had
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A LASTING TRIBUTE TO THE LIFE
AND TIMES OF HARRY BRIDGES
When Harry Bridges' 100th
Birthday Celebration comes to a
close. When his stories and plays
have been put away. When the last of
the marchers cross the bridge. When
the Lane Victory fires its last salute;
and when his festivities become catalogued as memories in our minds,
how will we continue to honor
Harry's life and times?
No greater honor, no finer homage,
no more lasting tribute could be paid
leader than for his disciples to walk in
his footsteps, emulate his actions and
continue to carry out his works.
A man of unwavering principles,
Harry Bridges was an idealist, a
pragmatist, a humble humanitarian
and labor's waterfront messiah.
He championed and epitomized
the concept of strong trade unionism. He worked tirelessly to improve
the lot of working peoples throughout the world and earned dignity and
respect for those of us who toil for
our subsistence.
But now it is our responsibility
to preserve, protect, improve, and
keep strong the House of Labor
Harry and his early disciples built.
When we do these things, we will
perpetuate rather than simply celebrate his legacy.
With a sharp and forceful tongue
he took to the mike; be damned if it
wasn't politically correct. He spoke out
against unjust wars, political aggression and discrimination of all kinds in
every walk of life and sent out his message to every corner of the globe.
He was adamant in his belief
that when working people joined
hands across all lands they could
alter the course of history for the betterment of all mankind. Let us now,
in search of a better world, address
these issues as Harry did, and in so
doing, we will perpetuate rather than
simply celebrate his legacy.
More than four decades ago,
Harry helped reshape the maritime
industry. Hooks, rope slings, and
four wheelers would be replaced by
massive machines. To protect the
rank and file, Harry helped craft the
M & M Contract. The agreement created an economic and social compact, a labor-management Bill of
Rights. That contract has been the
cornerstone of our industry's success, and now it is our responsibility
to create and rewrite a new Labor
Management Bill of Rights.
We need creative, reasoned and
balanced leadership with our industry's future in mind that will link
our present and past to new and
emerging technologies.
Even more critical, we need a
dedicated and adventurous rank and
file, secure in the belief that their
union is strong enough to be creative
and on occasion even accommodating, to meet the challenges of changing work practices on the waterfront. When we do these things we
will perpetuate rather than simply
celebrate Harry's legacy.
If Harry were here today he
would be pleased with his celebration; but he would remind us that
not one single leader whomever that
might be can be credited with what
this union has been or whatever it
professes to be.
Harry truly realized the power of
the rank and file. Speaking about the
general strike of 1934 he said "...that
event demonstrated the might of the
rank and file. Economists, lawyers,
fmancial advisors, and even the officers they elected to lead them,"(while
invaluable in any fray),"ran second to
the united strength of the workers.
Rank and file strength is shown for

what it is—indispensable!" "This
principle," Harry said, "remains eternally sound."
What an awesome legacy and an
even greater responsibility Harry
has left for you and me.
How then do we as individuals or
collectively as a union perpetuate
rather than simply celebrate Harry's
legacy? Quite simply, we must continue to walk in his footsteps, emulate his actions, and continue to carryout his works.
Harry's history and that of his
early disciples has already been written
and their legacy has already been told.
How will our history be written
and how will our story unfold?
—Domenick Miretti
clerks' Local 63
Harbor City, CA

THINKIN' ABOUT HARRY
We weren't buddies, or pals, but
we were friends, 40-year friends,
when he died 11 years ago.
So now, as his 100th birthday
approaches, I think about him a lot
more than usual, I'm sure.
I think about him in many ways.
I remember the times we'd go
"round and round" in the Local 10 hiring hall, verbally slugging it out on an
issue that was "hot" to both of us. Not
always in agreement either, not by any
means. More than once I missed my
plug and "flopped" because of the
intensity we generated.
I'm retired now. I live in a "right
to (scab) work" state. Every time I
record my ILWU Pension check
deposit, I think about Harry Bridges.
Every time I go to the doctor, the
dentist, for an eye exam, or to pick
up prescription drugs I think about
Harry Bridges. As I see others laying
out big dough for the same thing
that cost me one dollar, I think about
Harry. One medical facility staffer
told me I had the best coverage in
the whole city.
I would proudly let the lady
know that it was because of my
union, the ILWU!
I live in my "winding down"
years. I live good because of my
friend's leadership, which brought
about all the "goodies" I've just got
done talking about.
Were he here, he'd be the first to
say, to acknowledge, that without us,
the members of the union, backing
up his moves, he'd have gotten
nowhere. And that's true. But Harry
had the foresight, the awareness,
Harry pointed the way.
And we're lucky for that. We'll
always be lucky I miss you, old timer.
There'll never be another like you.
Happy 100th, Harry!
—Ted "Whitey" Kelm
Local 13 pensioner
Flagstaff, AZ

GENERATIONS ON PARADE
I rode with my husband Al on
one of the three semi-flatbeds that
carried the pensioners. This was in
the Harry Bridges 100th Birthday
parade in San Pedro. The moslunexpected and emotional thing happened. Many of the young members
ran up to the flatbed during the
parade and said "Thank you, thank
you. If it wasn't for you we wouldn't
have what we have today."
That really touched all of us.
Dave Arian, Diane Middleton and
others created a perfect day. Just as
the 75 semi-tractors, 75 restored
cars and about 10,000 walkers started to cross the Vincent Thomas
Bridge, the sun broke through the
fog. I think that meant Harry was
watching.
Myrt Perisho
Los Alamitos, CA

13
Local
longshore
The
Scholarship Program is funded by the
donations and fundraising efforts of
its members. The scholarship committee wanted to help not only the
children of Local 13 members, but
local area high schools as well. Nine
$500 scholarships were given out to
the community. High schools that
were included were San Pablo High,
Banning High, Mary Star of the Sea
High, Carson High and Long Beach
Poly High.
Because of the local's vast membership, the applications the local
received from the children of its
members came from all over
Southern California. The criteria
used in the selections were Grade
Point Average, letters of recommendation from teachers and counselors,
academic accomplishments, leadership experiences, extra curricular
activities and awards, and last but
not least an essay titled: "How the
life and personal qualities of Harry
Bridges can inspire our goals today."
The local felt it was important that
the students learn the history of our
union—and it corresponds to Harry
Bridges' 100th Birthday celebration.
Local 13 received many contributions to our scholarship fund in the
name of the late John Pandora. The

recipients for the John Pandora
Scholarships were: Lyn Taylor
Peyton and Gregory Gutierrez,(both
$1,000), and Jennifer Whitt ($650).
The John Pandora family was in
attendance to hand out the scholarships.
Local 13 also received a $500 contribution from ILWU Local 13 "Yes
We Can," and the recipient for that
scholarship is Alexandria Ursini.
The following students received
$500 scholarships: Fernando Ponce,
Joleen Bixler, Jo Dawn Chargois, Ana
Fadich and Julian Temblador.
The following students received
$400 scholarships: Joseph Mattera,
Victoria Lomeli, Heather Conlan and
Jennifer Knez.
The following students received
$300 scholarships: Vanessa Soto,
Brandon Mathison, Rocio Navarro,
Veronica
Ashley
Woodworth,
Fimbres, Ben Adamson and Omar
Noriega. Tiffany La Fayette received
a $250 scholarship.

Local 32 scholarships
Local 32 and
Longshore
Stevedoring Services of America
have awarded $1,000 scholarships to:
Justin Berkbigler, Cody Colwell and
Jon Hoekendorf.

Smolin-Melin Scholarships awarded
Trustees of the Smolin-Melin
Scholarship Fund announced Aug. 8
the scholarship winners for the academic year 2001-2002.
Victor Smolin and Carlton Melin
were long-term members of lon.gshore
Local 10. They left a sum of money to
establish the scholarship fund for children of Local 10 members to further
their collegiate education.
Winners of $1,000: William
Bonner—U.C. Davis; Pilar Guillory—
U. of Arizona; Nicole Heyman—
UCLA; Jennifer Lee Golden Gate
Perez—Loyola
Univ.;
Dina
Maryrnount Univ.; Lisa Rice—CSU

Hayward; Amelia Roberts—Univ. of
San Francisco; Kendra Roberts—
Hampton Univ.; Elana Romero—UC
Berkeley; Empress Scott—Holy
Names College; Tanisha Silas—UC
Davis; Tiffany Washington—Cal.
State Univ.
Winners of $750: Crystal Clark—
Finger Lakes Comm. College; Mike
Krasilnikoff—College of San Mateo;
Samantha Matthews City College of
San Francisco.
Since its formation in 1988 the
Fund has distributed more than
$190,000 to approximately 125 children of Local 10 members.

West Bay Legislative Committee of the Northern
California Distict Council
ENDORSEMENTS
November 6, 2001 Elections
Municipal Utility District(MUD)Directors
(Vote for one in each Ward)
Ron Dicks
Joe Alioto Veronese
Pansy Waller
Robin David
Robert Boileau

MUD Ward
MUD Ward
MUD Ward
MUD Ward
MUD Ward

1
2
3
4
5

City AttOrney...No Recommendation:
.Susan Leal:
Treasurer
Bonds/Propositions/ Charter Amendments / & Ballot Measures
YES on Prop A: City College Bonds - $195 million general obligation bond
to re-build campus infrastructure and expand city college.

YES on Prop B: Renewable Energy Bonds - Up to $100 million in revenue
bonds for city-sponsored renewable energy and energy conservation projects.
NO on Prop C: Elective Office Vacancies - Shorten the period following a
vacancy in an elective office before there is an election to fill unexpired term.

(No Position) Prop D: Land Fill in San Francisco Bay - San Francisco
would vote on any project proposed by any city government that would fill 100 acres or
more of San Francisco Bay.
(Position Pending)Prop E: Ethics, Elections, Outside Counsel Numerous changes to operations and oversight of the City's Department of Elections,
Ethics Commission and City Attorney's Office.
YES on Prop F: Municipal Water and Power Agency - New City agency
to replace Public Utilities Commission with 7 elected directors and bring electricity
service under municipal control and away from a bankrupt PG&E.
YES on Prop G: Redistricting - This measure requires the use of adjusted
census figures in redistricting Supervisorial districts and to set deadlines for creation of
the Election Task Force and for completion of redistricting.

YES on Prop H:Revenue Bonds, renewable energy and energy conservation projects - Pre-authorized city to float revenue bonds for renewable energy
and energy conservation projects throughout the City.

YES on Measure I: (MUD)Municipal Utilities District - Measure
which would establish a MUD,a new independent body, led by five elected directors
that would have the power to take over and operate electric utilities and deliver public
non-profit electricity
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Southern California celebrates Bridges's 100th birthday
by Steve Stallone
Nearly 10,000 people marched
across the Vincent Thomas Bridge
that connects the Ports of Los
Angeles and Long Beach in a massive
parade celebration of the 100th
anniversary of Harry Bridges' birthday Saturday, July 28. The ports were
eerily quiet as all the longshore workers took the day off to honor the
founder and President Emeritus of
their union.
The trek was lead by a large contingent of Teamsters in their big rigs
with horns blaring, followed by a contingent of classic cars. Behind them
came the marchers on foot, led by
ILWU officers, members and their
families, other unionists including
international delegates in town for
the dockers solidarity conference, and
harbor area community residents. As
the bridge crossing began, the early
morning fog lifted, bringing a typically sunny and clear Southern
California summer day.
ILWU members carried a large
banner with Bridges' likeness on it
and proclaiming "Harry Bridges
100th Celebration" including the slogan "An injury to one is an injury to
all" in front of the procession. It was
followed by a bright yellow banner
demanding "Free the Charleston 5"
and the banners of ILWU locals and
many other unions in the area.
On the other side of the bridge
the marchers assembled in a waterfront warehouse where they were
treated to a barbeque and (-Ace provided by the ILWU Southern
California locals and endured a few
mercifully short speeches by union
officials and other dignitaries.
The parade culminated a week
long series of events in the harbor

area sponsored by the Harry Bridges
Institute and the ILWU designed to
reach out and elevate the understanding of union members and the
community about Bridges and the
importance of the union movement.
The harbor area art community
joined in the celebration, setting up a
labor art display throughout downtown San Pedro. On the previous
Tuesday and Wednesday 600 youth
from the area were treated to a labor
history walk with presentations by
ILWU pensioners George Kuvakas Sr.
and Art Almeida. The Local 13 "Yes
We Can" group sponsored four boat
tours for the youth crewed by IBU
volunteers. Also on Thursday the
movie "Bread and Roses" about the
Justice for Janitors struggle in Los
Angeles was shown at the Warner
Grand theater. Miguel Contreras, the
Secretary-Treasurer of the L. A.
County Federation of Labor, introduced the film and Hector Cepeda Jr.
presented an award to the leadership
of the SEIU for its success in organizing the janitors.
On Friday Ian Ruskin presented
his new play "From Wharf Rats to
Lords of the Docks," a play about the
life and times of Harry Bridges, to a
full house at the Warner Grand.
The Sunday following the parade
the HBI sponsored a cruise on the SS
Lane Victory out to Catalina Island
and back. Before the ship sailed
Congress member Diane Watson (DLA) was presented with the first
annual "Harry Bridges Humanitarian Award."
"Our goal was to introduce the
younger generation to a real American
labor hero, Harry Bridges" said HBI
President Dave Arian. "We succeeded
beyond our wildest imagination."
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Thousands of revelers assemble for the Bridges bridge march.

Rousing turn out in Harry's hometown
Story and photos by Torn Price
SAN FRANcisco—The sun came out
for the first morning in a month to
shine down on Harry Bridges Plaza
at the moment of its dedication.
Nearly 2,000 people gathered in the
chilly morning Saturday, July 28. It
was Harry's 100th birthday.
They stood at small park a few
yards from the plaza where a statue of
Bridges will greet multitudes of visitors and workers, a bronze giant in the
shadow of the Ferry Building where
Harry himself used to "shape up,"
shuffling in front of gang bosses for a
day's long-shoring in the time before
the ILWU eliminated the fink hall.
"I think we have a quorum,"
Local 10 President Henry Graham
said, calling the rally to order. On
deck sat a short list of special guests
and speakers, including Harry's
widow, Nikki Bridges Flynn.
Graham introduced Congress
member Nancy Pelosi (D-San
Francisco), who read from her state-

ment to Congress, published in the
Congressional Record July 26:
"Bridges fought against segregated unions and the internment of
Japanese people during WWII," she
said. "He fought for women's rights
and against apartheid in South Africa
with strikes and boycotts."
Senator Dianne Feinstein (D-CA)
couldn't attend, but she sent a letter
to Graham that he read to the crowd.
San Francisco Mayor Willie
Brown recalled the history of the
1934 strike and praised Bridges and
other unionists for sticking it out. He
joined Graham and Pelosi in cutting
the ribbon for the plaza's official
opening.
San Francisco Port Commissioner and former ILWU International
President Brian McWilliams also
spoke.
"This is hardly the same waterfront that, until 1934, was the daily
scene of systematic crimes against
workers by a capitalist system intent
on pushing workers
to
their
absolute limit,"
McWilliams said.
Grif Fariello,
chair of the Plaza
Committee, read
a
statement
Senator Barbara
Boxer
(D-CA)
delivered on the
floor of the U.S.
Senate honoring
Bridges.
He then read
a proclamation
from California
Governor Gray
Davis declaring
the day "Harry
Bridges Day"
Graham
asked everyone to
Local 10 members march down the Embarcadero.

Congress member Nancy Pelosi gives Henry Graham a copy of her speech to
Congress.
form up for the march to the Local 10 served as master of ceremonies as the
hall. Buses that looked like cable cars festivities continued..
The Teamster's Chuck Mack
took the lead, carrying children and
retirees, and then came the motorcy- spoke, as did Alameda County Central
cle brigade. In the wake of their Labor Council President Judy Goff and
Harleys the ILWTJ colors flew at the San Francisco Labor Council
head of the Local 10 drill team, Secretary-Treasurer Walter Johnson.
The Bay Area Labor Heritage
marching in formation. They wheeled
left at the corner of Steuart and Rocking Solidarity singers provided
Mission, past the spot where Nick spirited labor songs. Marie Shell,
Bordoise and Howard Speery were Bridges' granddaughter, and Erik
Lenchner sang the Almanac Singers'
murdered during the 1934 strike.
Behind the Drill Team the "Ballad of Harry Bridges," a song about
"Injury to One is an Injury to All" Bridges' McCarthy-era persecution
"There was only a company
banner stretched across the street,
carried by the Local 10 longshore union, the bosses had their way / A
workers. They broke into the "I! L! worker had to stand in line for a lousy
WI UI" chant heard from Seattle to dollar a day. / When up spoke Harry
South Carolina. As they walked by Bridges,`Us workers got to get wise' /
the piers Harry worked, the chant 'Our wives and kids will starve to
became a full-throated version of death if we don't get organized."
"The bosses brought a trial to
"Happy Birthday to You, Harry."
Motorcycle engines shook the Local deport him over the seas, / But the
10 hall as the marchers arrived to hear judge said 'he's an honest man, I got
from those who worked with Harry, his to set him free.' / Then they brought
another trial to frame him if they can.
family and his widow Nikki.
Arriving at the Local 10 Hall, But right by Harry Bridges stands
Secretary-Treasurer Clarence Thomas every working man."
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1LWU Book & Video S
Books and videos about the ILWU are available from the
union's library at discounted prices!

ORDER BY MAIL

BOOKS:
copies of ILWU Story@ $7 ea. =

The MIMI Story: unrolls the history of the union from its origins to the present, complete
with recollections from the men and women who built the union, in their own words,
and dozens of rare photos of the union in action. $7.00

copies of The Big Strike @ $6.50 ea. =
copies of Workers on the Waterfront @ 16 ea. = $

The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. S6.50
Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s
By Bruce Nelson: the most complete history of the origins, meaning, and impact of the
1934 strike. $13.00

copies of Reds or Rackets Gi) S11 ea. =
copies of The Union Makes Us Strong@ $ i 5 ea. = $
copies of A Terrible Anger @ $16.50 ea.--

Reds or Rackets: The Making of Radical and Conservative Unions on the
Waterfront By Howard Kimeldorf: a thoughtful and provocative comparison of the ILA
and the ILWU. $11.00

copies of We Are the ILWU @ $7 ea. =
copies of Life on the Beam@ $28 ea. =

The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By
David Wellman: the important new study of longshoring in the ILWU. $15.00 (paperback)

copies of The March inland @ $9 ea.=

A Terrible Anger: The 1934 Waterfront and General Strike in San Francisco By
David Se'yin: the newest and best single narrative history about the San Francisco events
of 1934. $16.50

Add S3.00 per item for orders outside the U.S.

The March Inland: Origins of the ILWU Warehouse Division 1934-1938 By Harvey
Schwartz: new edition of the only comprehensive account of the union's organizing campaign in the northern California warehouse and distribution industry. $9.00

Name

Total Enclosed $

Street Address or PO Box

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the
ILWU. Features active and retired members talking about what the union meant in their
lives and what it needs to survive and thrive, along with film clips, historical photos and
an original musical score. S7.00
Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by
California Working Group, Inc., memorializes Harry Bridges through still photographs,
recorded interviews, and reminiscences. Originally produced for the 1990 memorial service in San Francisco. $28.00

City

State

Zip

Make check or money order (U.S. Funds)
payable to "ILWU- and send to
ILWU Library, 1188 Franklin Street, San Francisco,
CA 94109
Prices include shipping and handling.
Please allow at least four weeks for delivery.

A Helping Hands..
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...when you need it most. That's what
we're all about. We are the representatives
of the ILWU-sponsored recovery programs.
We provide professional and confidential
assistance to you and your family for alcoholism, drug abuse and other problems—
and we're just a phone call away.
ILWU LONGSHORE DIVISION
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Bound Dispatchers foissale
Beautiful, hardcover collections of The Dispatcher for 1997,
1998, 1999 and 2000 are now available. These are a must
for Locals and individuals keeping a record of the union's
activities. Get your supply of the ILM's award-winning
newspaper while the limited supply lasts. Send a check for

ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206)621-1038

ILWU WAREHOUSE DIVISION

MU CANADIAN AREA

DARE—Northern California
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
(800) 772-8288

EAP—British Columbia
Bill Moor
745 Clark Drive, Suite 205
Vancouver, BC V5L 3J3
(604) 254-7911

$50.00 for each volume(year)to The Dispatcher at

