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Inside Line
Safety first
"Wejust come to work here,
we don't come to die."
—H. Stamper
It's bad enough we have to sell
our lives—our precious time, energy,
and creativity—just so we can buy
back the means of our survival, but
when the job starts costing us our
health, limbs and lives, this has
gone too far. One of a union's most
important functions is to guard its
members' safety on the job. One of
the most important sections of a
union contract is its safety code.
This is something the backlands
workers at LAXT, newly organized
into Local 13's Allied Division, can
explain all too well and in all-tooexcruciating detail. And one of
them—Keith Rowell—does in this
month's report on their fight for a
first contract that will protect their
lives and livelihoods (see pages 6-7).
Besides Rowell's near-death
experience, these 38 LAXT workers
have witnessed seven major accidents—including one death, one
paralysis and five near misses that
almost took a life—and scores of
less-serious incidents among their
ranks in the last three years. They
are fighting for this contract as if
their lives depended on it—because
they do.
The MATT represents people in
many other dangerous jobs, among
them the IBU's tug- and towboat
workers. Out on the water there is little margin for error, and a small slip
could be your last. But being on board
24 hours a day for weeks at a time,
working six hours on, six hours off—
or more when things aren't going
smoothly—fatigue sets in, concentration fades and routine movements
lose their certainty strength and precision. This, of course, is made worse
by employer demands for less crew on
board as a "cost containment" and
"productivity" matter.
Accidents will—and have—
happened. A high-profile towboat
accident in the Puget Sound may
be bringing new light and heat on
this issue (see story page 8).
After years of organizing, the
labor movement secured government
insurance for workers injured on the
job—workers compensation. But the
trick these days is to survive on the
paltry paychecks states offer.
Democratic Governor Gray
Davis just vetoed one of the
California Labor Federation's priority bills, one that raises the workers comp paychecks to something
almost reasonable. He also vetoed a
bill raising unemployment insurance pay (see story page 5).
Read 'ern and don't weep—
organize.

CLARIFICATIONS
The election endorsements
included in the September issue of
The Dispatcher listed the ILWU's
endorsement on California's Proposition 39 as "No endorsement. In
fact the Southern California District
Council advised a "No" vote and the
District
California
Northern
Council advised a "Yes" vote. Also,
that issue referred to Local 5 as the
ILVVU's first new local in 35 years.
Though it is the first non-port local
in the Columbia River area since
1962, three new locals have chartered since then; port security officers Local 28 in Portland and port
pilots Local 68 and port police Local
65 in Los Angeles. And the ILWU's
marine division began in 1980,
when the Inlandboatmen's Union of
the Pacific affiliated.
—Steve Stallone
Editor

PRESIDENTS ittrionT
Educate to organize
By James Spinosa
ILWU International President
I would like to thank all the membership for their patience and
understanding in the last election process. Election time is a time of
many emotional changes. The union. once again with great respect
for the democratic process, let it work. Our union demonstrates to
those scrutinizing us that we are always ready to accept change and
continue to move forward in unity.
I personally want to thank all who made this presidency possible.
Your time, effort and monetary contributions will always be remembered.
Now that the election process has been completed, the officers
can and will start working on problems our union faces.
As president I can reassure all rank and filers that no task will be
intentionally overlooked. Our goal will not be to dismantle our organization. I will, however, attempt to move our union in a more progressive
manner. Projects that are working will continue and be improved upon
if necessary. Projects that are not working the Officers and I will make
every effort to retool them and set them on a productive course.
Each division of
our union has many
problems, some going
back for many years.
As president I will do
my best to identify
these problems with
local officers. Problems will always be
with our union. and
it's time for the union
to address them
together.
To do this we
must make every
effort to educate
members and bring
them into the fold of
union principles and
goals. Rank-and-file
participation is the key to solving problems we face, whether they be
old, new or yet to come. An educated rank and file with a clear understanding of union principles will stand together.
We need to renew our internal education efforts because we
have so many new members coming into the union. This is true especially in Southern California as international trade increases and so
many longshore casuals are being registered. The success of our
organizing program also adds to this need. It does us no good to bring
numbers into the union without educating them to what were all
about.
There has also been a lack of participation by our members at
the local level. Unless we recapture these members and bring them
back into the fold, we will not be able to move forward on our organizing program or any of our other programs.
To accomplish this a couple of plans are being put into motion.
First, the Longshore Division has established an Education
Committee. That committee is now preparing to put on an education
seminar that will focus on contract language. grievance procedures,
arbitrations, fair representation and other related duties and responsibilities of local union officials. This seminar, being planned for next
spring, is designed primarily for new or young officers, but would also
include others interested in union service as selected by the locals
(see announcement on page 18 for more details and how to get
involved).
Later in the year there will be a second seminar for the full union.
In the near future we will be going out to all divisions and asking for
volunteers to participate in an International Education Committee. The
International Education Committee, in conjunction with the Longshore

Education Committee. will organize and put on a seminar similar to
the LEAD (Leadership Education and Development) Institute the union
sponsored two years ago—several days of intensive workshops,
panels and small group sessions devoted to developing leadership
skills and understanding the unique traditions and history of the ILWU.
We also plan to ask our pensioners to volunteer in our education
efforts, bringing their experience back into the union. Their contributions are not forgotten just because they have retired. They have a lot
of history and wisdom to share with us. We can tap that for both education and organizing.
We will also be moving to reshape our organizing program. We
have to more strategically target where we want to move, understanding what worked and what didn't, prioritizing where we are going
and making sure that our efforts support each other. We have to move
away from the shotgun approach and move collectively so that whatever we're winning is strengthening and fortifying who we are.
We plan to bring the leaders of all the warehouse locals to the
International to meet with the Officers and International Organizing
Director Peter Olney to discuss what their problems are and what is
needed to build these
locals. Currently the
Warehouse Division is
depleted, but it will be a
tremendous growth area in
this organizing push.
Warehouse has lost a lot of
work. but it stands to gain
the most if we have a successful program. There are
thousands of jobs along
the Alameda Corridor in
Los Angeles. We have to
identify these jobs, these
warehouses, and go after
them.
The same has to be
done for the IBU. We are
now in process of identifying their problems and
strategizing a program to shore up their jurisdiction.
Because of the increasing volumes of cargo coming to the West
Coast. it is now clear that the employers are going to have to move to
new facilities that are off the normal terminal areas, what we call
expanded yards or facilities.
We have to follow that work. We have to identify it, go after it and
secure it. This will include work like drayage, work at container storage areas, chassis pools and holding areas for empty containers.
maintenance and repair work and clerk work.
To do that the Longshore Division will have to step up to the plate
and go out and protect its jurisdiction. The International Organizing
Department will assist in these efforts. but the Longshore Division will
have to do the work.
In our organizing program longshore has to support warehouse
and IBU and they in turn must support longshore. We must all be
working together and pulling in the same direction.
Our new administration plans to continue the union's international solidarity work. We have been remarkably successful with the
International Transport Workers' Federation and other international
organizations and intend to increase our involvement and visibility on
the global scene.
We will also step up our political action work. holding politicians
accountable for their activities. The ILWU is not just a cash cow for
them—we expect results.
Our programs are designed to unify us and retool the union's
infrastructure. As we meet the challenges ahead of us, we will need
to be working together to protect each other by tapping our resources
and our main strength—the people in our union.

In our organizing
program
Iongshore has
to support
warehouse and
IBU and they in
turn must support
Iongshore.
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ITF Week of Action stalks renegade ships
By Steve Stallone
he Merkur River, a container
ship docked at the Howard
Terminal in the Port of
Oakland, had just finished loading
and was awaiting for Local 10 linesmen to return from lunch to untie it
when San Francisco Bay Area ITF
Inspector Barry Binsky decided to
take a look around. He climbed the
battered gangway and headed toward
the bridge when he saw a crewmember messing with the lashing—doing
longshore work. Binsky stopped and
then asked the seafarer how much he
was being paid.
"Five hundred dollars a month,"
the sailor replied. That was far below
the ITF's minimum of $1204 for an
able bodied seaman.
Binsky turned, his steps quickened and his jaw tightened. He
walked straight into an office where
three men, obviously officers, sat.
"Whose the captain here?"
Binsky said.
"I'm the captain," said the man
in the crisp white shirt.
"I'm Barry Binsky, the ITF
Inspector."
The captain's face turned the
color of his shirt. He had the look of a
man just pulled over by the cops—he
knew he was in trouble now.
Binsky asked to see the crew's
wage sheet and particulars. The captain fumbled for excuses and then
said he couldn't reveal that information without the permission of each
crewmember. Binsky was in no mood
for runarounds. He quickly learned
that the ship's next stops were in
Seattle, Vancouver, British Columbia
and Japan. It may have been too late
to do much more than briefly delay
the ship's departure from Oakland,
but he could alert the ITF inspectors
at the next ports and they could persuade him into signing a contract

Steve Stallone

T

Crew members of the Merkur River wave good-bye to the ITF inspectors before departing Oakland.
Oct. 19, were several longshore Local
with proper wages.
"You're a target now," Binsky 10 members who had been trained
informed the captain. "I'm going to and deputized to assist that week—
make your life hell. Nothing personal, Felipe Riley, Jesse DeJesus and Mike
Villingante—and the ITF's U.S. FOC
you understand."
John Sansone.
the
Coordinator
business,"
just
"I know, it's
Just before boarding the Merkur
captain said with resignation.
River, this ITF inspector gang had
imilar scenarios were played out paid a visit to the captain of the Cielo
hundreds of times at ports all de San Francisco, a new container
over the Asia-Pacific rim during ship operating under a substandard
the ITF's Week of Action Oct. 16-20 contract with a phony Filipino union.
as inspectors blitzed ships looking for Binsky and his mates had tried to perviolations of seafarers' rights and pay suade the captain to sign a legitimate
and working with dockers to set ITF contract that would increase the
wages of his able-bodied seamen.
things right.
At first the captain feigned coopAccompanying Binsky that day,

S

The Week of Action along the Asia-Pacific rim
The International Transport
Workers' Federation held its 2000
Asia Pacific Week of Action Oct. 1620. The vast exercise, which relied on
the non-stop efforts ofITF inspectors
and teams of volunteers from seafarers' and dockers' unions, cracked
down on problem vessels and abusive
employers in 24 countries.
This event followed similar
actions in Europe and the U.S. East
Coast last September, reinforcing the
ITF's message that there is no place
for offenders to hide. Inspection
teams checked that ships were safe,
that crews were being paid what is
owed them and that they were living
and working in decent conditions.
The actions also highlight the
human, regulatory and legal abuses
made possible by the flags of convenience system, under which ships are
"flagged out" to foreign shipping registers to avoid labor laws, decent pay
rates and environmental regulation.
"It's a hard problem and one we
intend to tackle hard," said Stephen
Cotton, Secretary of the ITF Special
Seafarers' Department. "Everything
that's been done so far shows what
can be achieved by dockers and seafarers working together."
The countries participating in
the Asia-Pacific Week of Action are:
Australia, Bangladesh, Canada (West
Coast), Fiji, Hong Kong, India,
Indonesia, Japan, Kiribati, Korea,
Malaysia, New Zealand, Pakistan,
Papua New Guinea, Philippines,
Russia (Vladivostock), Singapore,
Solomon Islands, Sri Lanka, Taiwan,
Thailand, Tuvalu, United States
(West Coast), and Vanuatu.
In ILWU territory Inspector
Myles Parsons in Vancouver, British
Columbia checked out 25 ships over

the week, and all but one ofthem had
proper contracts. The one that didn't
was a Filipino-flagged vessel.
"We told the captain we highly
recommended he get ahold of his
owners and sign an agreement with
the ITF-affiliate in the Philippines,"
Parsons said. "We got a fax back the
next day saying that they did just
that."
Things were so quiet and in order
at the port that Parsons said he thinks
word must have gotten out not to send
any FOC ships to Vancouver during
that week. The only other action he
saw was getting one crewmember who
had been regularly underpaid some
$4,500 in back pay.
Puget Sound Inspector Lila
Smith and her eight volunteers
inspected 23 ships during the week.
The first ship inspected on Monday,
the Everett Express, came in
unlashed below the hatch covers and
was caught. Longshore workers put
in for pay, as the crew had obviously
done longshore work.
The volunteer inspectors and
Smith caught the National Star with
a non-working lifeboat with no supplies. The crew complained about the
water, and the inspectors went to the
Coast Guard and got the ship
detained for repairs. Michael Forbes
out of longshore Local 51 and his
crew found the Ukrainian crew of the
Hanjin Yokohama underpaid and got
them a $5,630 settlement.
Columbia River Inspector Don
Liddle and volunteers from longshore Locals 4, 8 and 21 inspected
seven ships and got sailors aboard
the Leo Forest $4,233.34 in back pay.
The Filipino and Russian crew of the
SD Nova weren't quite so fortunate,
their ship was docked an a non-

ILWU pier in Kalama, Wash. loading
soybeans when Liddle discovered
double bookkeeping on their pay
records. The seafarers were able to
slip Liddle their actual pay stubs and
he established a serious pay discrepancy. The ITF is on worldwide alert
for the SD Nova.
In the San Francisco Bay Area
inspections on the 40,000 ton tanker
Dion started the week on Friday, Oct.
13 even before the official Week of
Action began the following Monday.
Inspector Barry Binsky and ITF
Training Director Pete Lahay out of
the London office heard the Dion had
a substandard agreement and went
aboard. The ship, moored at a nonILWU oil pier, was put on report and
allowed to sail to Los Angeles where
Inspector Rudy Vanderhider collected $59,300 for the crew. In the Bay
Area, Binsky, Lahay and longshore
volunteers inspected eight ships and
recovered $31,150 in back pay from
the Cayman-registered Parnassos.
Inspectors in Southern California made 25 ship inspections, collecting and distributing $108,000 in back
wages and signing four ships to ITF
acceptable agreements. The Oakland
came under special scrutiny Thursday
in Long Beach because ofits rat union
contract and the underpayment of its
crew, whose wages were less than half
the ITF minimum. Inspector Rudy
Vanderhider went to work, contacting
the parent company in Japan, and the
ITF there as well. The company
relented, signing the six-month old
ship to an ITF contract. After discussions with the All Japan Seamen's
Union in Japan and the ITF in Japan,
the company agreed to put four of its
other ships under ITF contract.
—Dispatcher staff reports

eration, handing over the ship's labor
contract and other papers. But he
said he did not have the authority to
sign an ITF contract and the owners
in Europe were not answering their
office phones at that hour. Binsky figured the captain had an emergency
number to reach his superiors, so he
tried to be more convincing. He
informed the captain that the ILWU
longshore workers loading his ship
were working safe and experiencing
some technical difficulties. At the current pace it appeared unlikely they
would finish by the 5 p.m. end of the
shift. The port would then shut down
for the local's monthly stop-work
membership meeting and not start up
again until the next morning, delaying the ship at least 24 hours. Since
the vessel had schedules to keep and
connections to make, Binsky hoped
the captain would be able to reach his
bosses, but he refused. Tired of the
captain's stubbornness, the ITF gang
wished him a pleasant evening in
Oakland—perhaps he might check
out the jazz club on the waterfront.
Binsky then took some time to
talk to the mostly Filipino crew, handing out ITF literature and pay rates
under an ITF contract—more than
double what they were receiving. He
told them to talk it over among themselves and to stick together to get
what they need.
ike other ships inspected by ITF
officials in the Asia-Pacific
region, the Merkur River was
followed on its journey. The vessel
arrived in Seattle two days later and
was met by Puget Sound ITF
Inspector Lila Smith. With reluctance
the captain handed over the crew list
and particulars and gave her a contact number for the German company
that owned the ship. Smith also
issued the captain an "invitation to
negotiate," an official notice that the
ITF has found the vessel to be substandard and it is open for action.
The captain tried to refuse it, telling
Smith he would not take the document.
"That's not an option," Smith
informed him. "I don't care if you rip
it up or roll it and smoke it, it's yours.
My suggestion would be to do exactly
what I told you to do with it—fax it to
the company"
Smith took some time to talk to
the crew about their pay and working
conditions.
"The captain was not happy
about that either," Smith said. "We'll
see the ship again when she returns.
This is not over yet."
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ILWU testifies at Senate hearing
universally enforced and do not adeohn Tousseau,an ILWU marine
define what are acceptable
quately
clerk (Local 63) testified at a
standards. Luisa Gratz,
security
Senate Committee hearing Oct.
of the ILWU Southern
President
4, 2000 concerning crime and secuCalifornia District Council, wrote to
rity at our nation's seaports.
the Commission proposing miniTousseau represented the views of
mum staffing standards for security
ILWU International President
which we urge this
personnel,
James Spinosa. The ILWU was one
support. Sister Gratz
to
Committee
organizations
sector
private
of two
cites the problems that are created
invited to testify on Our views about
when adequate staffing standards
an intergovernmental report on seanot required and enforced,
are
port security. This government
the fact that frequently
including
your
report can be downloaded on
there is only one guard on some tercomputer at www.seaportcommisminals. If there is an incident of any
sion.gov.
that causes the lone security
kind
Tousseau's testimony centered
to be hurt or otherwise occuofficer
on a number of key issues of critical
is no other security on
there
pied,
members,
ILWU
to
importance
the facility to take care of emergenincluding opposition to FBI criminal
cies.
background checks on longshore
I also want to comment briefly
and other port workers, the need to
the report's emphasis on the
on
increase the number of security
need to enhance electronic surveilguards at our ports, opposition to
lance systems. As already discussed,
intrusive electronic surveillance
Brian Davidson
the port area is our workplace and
systems aimed at workers, and a
member John Tousseau (right) talks with Senator like any American, we concerned
Executive
Board
International
ILWU
demand that marine clerks receive
Earnest Hollings after the Senate hearing on the Port and Maritime Security Act.
about overly intrusive efforts to
ocean manifests.
track innocent movements and
The Commission report identifies
Senator Ernest Hollings(D-SC)
sion on Crime and Security in United
questioned Tousseau about our oppo- States Seaports and the solutions internal conspiracies, which may watch every action that we may take
sition to criminal background checks that will be considered by this include port employees, as presenting in a given day Given the sensitivity of
and electronic surveillance. Hollings Committee and others in Congress. the most serious challenge to drug this issue, we will need to discuss this
suggested that surveillance has The ILWU represents longshore interdiction efforts at seaports. While matter with our members and we
become commonplace at many work- workers on the West Coast, ware- we are all aware of some "bad apples" look forward to working with officials
places or anywhere one might want house workers in ports and surround- in our industry it is patently unfair to strike the proper balance between
to shop. Tousseau responded by say- ing areas, port guards and a marine and contrary to sound security policy security needs and legitimate privacy
ing that longshore workers do not division consisting of towboat and to paint all ports and all workers with rights,
The Commission's Finding and
want to be followed around by cam- barge workers. We are therefore in a the same broad brush. In fact, it must
eras, or be subjected to surveillance unique position to help address the be emphasized, as we have done in Recommendation 11 states that vesin private areas such as bathrooms. problems of crime and security at our the past, that the ILWU will not tol- sel manifest information, import and
Tousseau also reiterated our position nation's ports and we actively partic- erate criminal activities by our mem- export, is sometimes deficient for the
that arbitrary criminal background ipated in the public forums hosted by bers and we have no knowledge of purposes of import risk assessment
checks only serve to question the the Commission and submitted writ- any member being involved in the and export cargo control. It recomcharacter and integrity of decent ten comments that are attached to international drug trade or conspira- mends that all ocean manifests be
working people. Senator Hollings my testimony. I regret that we have cies as described by the Commission. transmitted electronically to CusLet me talk for a few minutes toms sufficiently in advance of the
agreed that such steps "could go too not had time to fully consider all the
far."
findings and recommendations made about some of the specific recommen- arrival of the vessel to allow manifest
On another point made by by the Commission—this will need to dations that have been made by the information to be used effectively. It
Tousseau, Hollings agreed that "long- be done by our members through the Commission and that have been also recommends that all other agenshoremen ought to have the ocean democratic process that our union incorporated into the legislation cies having enforcement or regulatomanifests" which are currently being relies on. However, I hope my testi- introduced Senator Hollings, the Port ry responsibilities at the border
denied to our marine clerks. If the mony will be useful to the Committee and Maritime Security Act of 2000(S. arrange for the information to be dislaw mandates that we receive the given my over 30 years of experience 2965). S. 2965 would require the Port tributed on a real-time basis to all
Security Task Force to issue guide- agencies having an interest in the
manifests, it could go a long way in working in this industry
that outline which workers in a goods covered by a particular entry
lines
ILWU
the
are
toward helping us facilitate and track
of
members
The
the flow of cargo and to access the committed to making our ports and port facility should have access to The marine clerk typically does not
risks, if any, of the cargo to longshore surrounding areas safe, secure and sensitive areas. As part of this effort, receive the manifests and conseworkers, other port workers or the free of criminal activities. In fact, it the Task Force is required to consider quently does not have the tools to
environment.
must be remembered that the port the desirability and feasibility of uti- perform the duties assigned to him.
Hollings invited the ILWU to play security is about more than cargo or lizing criminal background checks. With adequate information, the
a role in improving his legislation, S. even illegal contraband—it is about As explained earlier, we strongly marine clerks could be more effective
2965, the Port and Maritime Security the physical safety of port employees. oppose intrusive criminal background in spotting and reporting suspicious
Act of 2000, which encompasses In this regard we need to ensure that checks on all our workers and thus do activity like contraband import and
many of the recommendations made all hazardous cargo is labeled proper- not believe that this is a legitimate export, drugs and tariff evasion to
by the Seaport Commission. We will ly. This is a critical safety and envi- area for a non-elected body to authorities.
Mr. Chairman and Members of
take him up on that offer and vigor- ronmental issue. We have a vested explore. It is especially troubling
we will be discussing
Committee,
the
ously defend the rights of our mem- interest in addressing the problems given the fact that there is no
the months ahead at
in
report
full
the
of
longthat
bill
the
transcript
bers. Below is a
identified by the Commission and requirement in
Tousseau's oral testimony at the strongly believe that we should be shore workers and their unions be Longshore Caucus meetings, and
Senate hearing. A more comprehen- viewed as part of the solution and not represented on the Task Force. If other forums where we can discuss
sive written testimony was submitted as an automatic security threat as changes to our work environment are and debate the various findings and
for the record.
some might have you believe. Unfor- going to be considered, at a minimum recommendations of the Commission.
We need to fully consider the cost of
tunately, the imposition of arbitrary we should have a seat at the table.
We are also concerned that the the Commission's recommendations
ood morning, Mr. Chairman and extensive criminal background
the checks on port employees would cre- bill sets up the debate on background to our industry We also need to disof
Members
and
Committee. My name is John ate this exact situation. You cannot checks using vague terms and con- cuss how the recommendations
Tousseau and I am appearing on expect port workers to offer assis- cepts. For example, the bill talks would affect the tremendous pressure
behalf of International Longshore tance in stopping crime if at the same about the need to secure a "sensitive on longshore workers to get these
and Warehouse Union (ILWU) you are telling them they are auto- area," but does not define that term, containers off the ship and off the
President James Spinosa and the matic suspects simply because they the scope of any criminal checks is dock for just-in-time delivery.
Furthermore, we need to fully
60,000 workingmen and women of work in a port and carry a union card. not established, no privacy protecthe aspects of the report that
discuss
limitaports
no
nation's
tions
the ILWU. I have been a member of
and
are
our
of
contemplated
A number
the ILWU for 33 years-20 years as a also oppose criminal background tions on what can be investigated are could be handled more effectively by
state or local government rather than
longshoreman and 12 years as a checks and I have enclosed letters on put into place.
Both the report and S. 2965 dis- the Federal government.
marine clerk—and have for the past the subject from the Port of Los
The ILWU looks forward to workmy
on
union's Angeles, the Port of Seattle, and the cuss the need to improve the professeven years served
International Executive Board, which Port of Tacoma. The Port of Tacoma sionalism of port security officers. We ing with the Committee to address
makes governing decisions for the points out that the ILWU has "been could not agree more with this goal, the concerns identified by the
ILWU.
an important partner in keeping the but we are concerned that little has Commission in a balanced and fair
Let me first thank you, Chairman docks free of drug smuggling" and been said about the need to increase matter that protects the rights of our
McCain and Senator Hollings, for that the instincts of one longshore the number of security guards at our members and that will truly enhance
inviting us to share our view on the worker led to the largest cocaine ports. While there are some limited port security and safety Thank you
report of the Interagency Commis- seizure in the port's history.
regulations in this area, they are not for inviting me to testify today.
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lthough organized labor in
California made the election of
emocrat Gray Davis as governor of the state one of its top political
priorities in the 1998 elections, Davis
has shown little interest in returning
the favor. On Sept. 29 the governor
vetoed two of the labor movement's
key legislative initiatives, bills
increasing unemployment insurance
benefits and raising workers compensation payments for those injured on
the job. Although there is legislative
authority and economic capacity to
raise benefits, Davis insisted on following in the footsteps of his
Republican predecessors.
The current maximum unemployment payment in California is
just $230 per week. Due to a series of
previous gubernatorial vetoes this
payment has not been increased for
11 years—not since 1989. The federal
government advises states to set the
benefit level at about 67 percent of
the average weekly wage in the state,
or about $429 using 1999 figures.
California's maximum payment is
only 24 percent of the state's average
wage, the lowest in the nation.
Unemployment Insurance is
funded by federal and state taxes
levied on employers. Federal law sets
the minimum annual income to begin
imposing this tax at $7,000 per
year—the level used in California—
but many states set their minimums
higher, some as much as $27,000 per
year. California's low minimum
means low-wage employers pay a disproportionately higher share of the
state tax burden.
California also uses a "base period of earnings" covering the first four
of the last five completed quarters to
determine whether a jobless worker
has earned enough to qualify for benefits. Workers can be denied eligibility for not having worked in that base
period.
The bill the California Labor
Federation helped shepherd through
both houses of the state legislature
this past year, SB 546 by state
Senator Hilda Solis (D-El Monte),
would have dealt with these shortcomings. It would have increased the
maximum weekly benefit to $300 per
week in the first year, up to $340 the
second year and $380 the third
year—and then indexed the payments to a percentage of the state's
average weekly wage. It would have
also raised the taxable wage base,
provided interest payments to workers wrongfully denied benefits by the
state and instituted a "moveable base
period" to help more workers qualify
for benefits.
Legislation in 1993 to reform
workers' compensation was intended
to benefit employers by reducing
expenses and benefit workers by
increasing payments, and the savings
were meant to be divided equally
between employers and employees.
But employers have profited disproportionately, saving more than $10.5
billion in the last three years while
workers have seen increases less than
$500 million per year.
Most states, following a Nixon
administration recommendation, set
their maximum temporary disability
benefit at 100 percent of the state's
average weekly wage and index it to
that average wage so that as it
increased, so would the benefit.
California's is currently set at less
than 75 percent of its average weekly
wage and is not indexed.
The labor-backed bill that made
it through the legislature to the governor's desk, SB 996 by state Senator
Patrick Johnson (D-Stockton), would
have increased the maximum weekly
temporary disability benefit from
$490 to $651 and indexed it to 100
percent of the state's average weekly

"If Congress triples the minimum wage ..
we'd just about qualify for a middle class tax cut."
wage. It would have increased the
minimum weekly permanent partial
disability benefit from $70 to $130. It
would have increased the maximum
weekly permanent partial disability
benefit to $230 for injuries occurring
on or after Jan. 1, 2001 and increased
the number of weeks payments are
made on or after Jan. 1, 2002.
The bill also would have
increased the existing death benefits
so widows and widowers and would
have enhanced enforcement and
penalties against uninsured employers.
Davis also vetoed a bill being
pushed by the United Farm Workers,
among his longest time supporters,
that would have made their employers, the agribusiness growers, responsible for verifying that their labor
contractors were licensed.
In his veto message Governor
Davis paid lip service to workers' concerns, but let his real priorities show.
"Although we live in prosperous
times, state government must act
responsibly in addressing vital issues
such as workers' compensation [and]
unemployment insurance," he said.
"Bills intended to assist workers—a
goal I embrace—must not at the same
time overburden businesses which
must succeed in order to provide jobs
for those workers. Legislation addressing such issues must reach the delicate balance necessary between the

needs of workers and the dictates of
the marketplace."
Apparently the unemployed and
disabled workers must bear the
weight of that balance.
Davis did throw some bones to
the labor movement, signing a few of
its lesser legislative efforts, those the
business lobbies did not make a priority to kill.
One of these was AB 1889 by
Assembly member Gil Cedillo(D-LA).
Although promoted by its supporters
as a "right to organize" bill, this legislation actually does little to reform
the current labor laws stacked
against workers trying to unionize. It
does prohibit public employers and
employers with state contracts from
using any of those state funds to
deter union organizing. It requires
contractors to maintain financial
records to prove no state funds were
used for such purposes and provides
for fines for violations of this provision equal to twice the amount of the
expenditures. But it in no way
restricts employers from using as
much other money as they want on
harassing and intimidating workers
and using legal maneuvers and delays
that are the normal fare of anti-union
campaigns.
The national program to move
people from welfare to work has created a new, larger demand for childcare in a system that is already over-
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crowded and underfunded. At the
same time childcare workers, who are
generally underpaid, have been leaving the profession and moving to elementary school teaching.
AB 212 by Assembly member
Dion Aroner (D-Berkeley), which
Davis did sign, gives matching grants
to counties with existing programs to
build a skilled and stable workforce to
provide quality child care and development services.
Davis also signed AB 2509 by
Assembly member Darrell Steinberg
(D-Sacramento) aimed at regulating
the so-called "underground economy,"jobs where workers are paid subminimum wages and cash under the
table. The bill finally provides penalties against employers who require
employees to work during meal and
rest periods, increases penalties on
employers who fail to itemize wage
statements or maintain proper payroll records, and requires piece-rate
earnings to by listed on paycheck
stubs. The bill also protects workers'
wages from unfair charges, such as
credit card processing costs being
subtracted from tips, and it streamlines administrative procedures to
help workers secure their wages and
enforce their rights.
In a related matter the state
Industrial Welfare Commission, now
dominated by Davis appointees, voted
unanimously in October to raise
California minimum wage. The current minimum is $5.75 per hour. It
will go up fifty cents January 1, 2001
and another fifty cents the following
year.
The IWC is required by law to
review the adequacy of the minimum
wage every two years. It last raised
the minimum to $4.25 effective 1988.
The California Federation of Labor
sponsored Proposition 210 in 1996,
raising that to $5.75, still a poverty
wage.
According to the Economic Policy
Institute, a Washington, D.C. think
tank, more than one million
California workers earned the minimum wage of $5.75 in 1998. More
than half were adults, and more than
half were the primary wage earners
in their households. Another two million California workers earned less
than $7.75 an hour, placing their families below the federal poverty level of
$8.03.
—Dispatcher staff reports

Burma trade sanctions bill introduced in Congress
By Tom Price
Citing significant increases in
Burmese textiles reaching U.S. docks
and a simultaneous crackdown on
rights activists, Senator Tom Harkin
(D-IA) introduced legislation in the
Senate Oct. 26 to ban textile imports
from that country for as long as the
military rules. Representative Tom
Lantos, (D-CA) presented an identical bill to the House of Representatives Oct. 30.
The sanctions will stay on until
Burma's rulers reverse labor and
human rights violations, release political prisoners, recognize the government headed by Nobel laureate Aung
San Suu Kyi and cooperate with U.S.
anti-narcotics enforcement. The military took power in a coup in 1962 and
refused to recognize the 1990 election
won by Suu Kyi's National League for
Democracy. She has been under house
arrest ever since.
"The people of Burma continue
to suffer at the hands of the world's
most brutal military dictatorship,"
Harkin said as he introduced his bill.
"Now more than ever, as a nation
committed to democracy, freedom
and universal human and worker
rights, America must dissociate itself
from Burma's repressive regime. We

must do all we can to deny any material support to the military dictators
who rule that country with an iron
fist."
Textile imports were up 121 percent in the first five months of this
year, Harkin wrote in his brief to the
Senate Finance Committee. The
Burmese government charges a five
percent export duty on top of that,
and uses its foreign exchange to buy
weapons from China and dole out
patronage to its loyalists, Harkin
wrote. Much of Burma's rag trade is
controlled by the generals, some of
whom also deal enormous quantities
of heroin. Burma is the leading
source of heroin in the U.S.
Harkin acknowledged the U.S.
government's 1997 ban on investments in Burma failed to loosen the
military's grip. The International
Labor Organization threatened powerful sanctions against the regime
this June. That UN agency will ask
member states to impose restrictions
on Burma by the end of November
unless the junta moves at light speed
to correct its abuses.
The 174 nation-members of the
ILO will open a two-week session in
Geneva Nov. 2 to consider Burma's
claim that it has eliminated force

labor. The ILO includes representatives from labor, government and
business. It condemned Burma's
labor and human practices June 17,
1999. The ILWU is on record opposing the regime in a Statement of
Policy issued by the International
Executive Board Aug. 25, 2000. The
ITF condemned Burma's rights practices in April 2000, noting the detention without trial of Rhin Kyaw,
President of the ITF-affiliated Seafarers' Union of Burma. Union
organizations such as the UAW, AFLCIO and the International Confederation of Free Trade Unions have
joined as well.
Harkin noted the proposed sanctions might bring down the wrath of
the World Trade Organization on the
U.S.
"But if and when the Government of Burma should file a WTO
complaint, I don't think we should
shy away from such a case," Harkin
wrote in his brief. "It would present
the opportunity to argue the view
that WTO member nations should
have the right, at a minimum, to
enact laws to block imports of products made by forced labor or in flagrant violation of other internationally-recognized worker rights."
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LAXT workers: fighting for a con t
Story by Marcy Rein
Photos by Slobodan Dimitrov
tark warnings of toxics on site
hang from the chain link fence
at the entrance to the Los
Angeles Export Terminal's backlands
facility. Two dust-streaked domes 10
stories high loom behind it. The air
carries bitter, oily whiffs of coal and
petroleum coke.
Bearing a coffin decked with silk
lilies and gladioli, LAXT workers
approached the site for a pre-negotiations rally Oct. 5. They plastered an
outside wall with blow-ups of news
stories on past accidents—most
recently Keith Rowell's 40-foot
plunge into a petroleum coke pile
inside one of the domes.[See story p.
7] That Sept. 3 near-fatal accident
added new urgency to what they've
been saying since they started organizing with the ILWU—their lives literally depend on getting a union contract that will mandate prompt and
thorough attention to safety.
"We've had one death, one guy
paralyzed and we've had five nearmisses where by luck or fate it wasn't
a serious injury or death, though it
could've been," Rowell said. "This
has to be taken seriously and
improved right away. We have to be
able to hold them accountable."
The ongoing contract talks at
LAXT mark the latest stage of the
ILWU's long fight to secure representation for the workers at the facility—and responsible conduct by the
public-private consortium that runs
it. When the facility opened, the
union won representation for the
workers on the docks, and worked
with a community coalition to reduce
the environmental threat posed by
open piles of coal and petroleum coke.
Last winter, it helped the 38
backlands workers buck fierce
employer resistance and join the revitalized Allied Division of longshore
Local 13. The backlands workers
unload coal and petroleum coke for
transfer to ships. They work for
Savage Pacific Services, an antiunion, Utah-based firm hired by
LAXT.
Savage's skimpy wages and benefits bothered them, but concerns for
safety have fired the organizing and
contract fights.
The accident that killed one
worker and paralyzed another hap-
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LAXT workers rally and picket before their contract negotiations Oct. 5. (Back, I to r) Leonard Robertson, Jessy Yokam,
Steve Pineda, Dave Thompson. (Front, I to r) Cruz Juarez, Jorge Recinos, Robert Baumgardner, Keith Rowell.
pened just months after LAXT
opened, when a 200-foot rotary stacker fell over. One supervisor nearly got
beheaded trying to jury-rig a defective rail car dumper.
Inadequate training on coupling
and uncoupling rail cars cost one
worker a fractured jaw when an air
line hit him, and nearly cost another
his life when two cars automatically
re-coupled just seconds after he
walked between them, Rowell said.
Monte Carter was working next
to his friend Danny Vazquez in the
coal field when Vazquez's bulldozer
fell into a concealed hole, twisted and
lodged sideways in a drawdown.
"He called me on the radio and
asked me to back off," Carter said.
"And then he said, 'Oh my god, tell
my children I love them.' That's the
kind of thing you don't forget."

Working the coke piles inside the
domes poses a new set of hazards.
The drawdowns create huge, funnelshaped holes. Dim lighting, dust and
steam coming off the coke cut visibility almost to nil.
"A lot of times it gets so steamy in
there I just have to stop. I don't know
where I am, I don't know where the
hole is, can't see the other dozer,"
Rowell said.
More than a month after Rowell's
near-burial, the company finally produced a draft rescue plan for the
domes—after consistent and public
prodding by the union.
Last winter's union vote was
close, but unity grew as contract talks
dragged. By June the workers started
letting it show, wearing their ILWU
buttons every day and plastering
stickers on their cars. In August, they

Longshore Local 13 casual and Los Angeles City Council candidate Hector Cepeda, Local 13 President Mike Mitre and
LA County Labor Federation head Miguel Contreras (L to R) march with LAXT workers Oct. 5. Petroleum coke storage
domes loom in the background.

boycotted the company picnic, holding a rally next to the site as managers sat and looked at each other.
Savage CEO Allen Alexander flew in
for the party, so the workers buttonholed him for a quick update.
"To his credit, he talked with us,"
negotiating team member John
Regas said. "After that things started
to move."
Since then the two sides have
signed off on many non-economic
issues, including a joint union-management safety committee. But now
the dispute hangs on money. The
union's presentation of its economic
proposal Oct. 5 seemed to catch the
company flat-footed.
"Their lawyer found our package
'quite shocking,— negotiating team
member Cruz Juarez said. The workers want to come up to the prevailing
wage for the area, their skill and their
experience. Right now they fall about
$10 under the area standard, despite
being cross-trained to do several jobs
and bringing an average of 15 years'
experience to Savage, Juarez said.
They also want sick days and full
company coverage of health insurance. Now they get no sick time, so
they have to use up vacation days if
they get sick and can't afford unpaid
time off.
Management began layoffs Oct.
15, blaming a damaged shiploader on
the dock that kept them from moving
material off the backlands. Instead of
laying off by seniority, as the union
recommended, the company ordered
a rotating layoff, idling one person
per crew per day. Union supporters
suspect the company may be trying to
undermine their ability to strike later
on.
"We think they're trying to hit
people in the wallet without getting
into an NLRB issue," Regas said.
With money on the table, the
company's refusal to show a copy of
its contract with LAXT has become
more of an obstacle than ever. At the
table and at the worksite, the company often hides behind this agreement.
"They use it as a crutch for lots of
things," Juarez said. "They say, 'We
have no control."
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Itract like their lives depend on it
Public records laws as well labor
law makes this refusal suspect. The
Port of Los Angeles owns around 15
percent of LAXT, giving the public a
substantial stake in the operation.
And early on in the ILWU's effort to
secure union representation for the
LAXT workers, the union won a
California Superior Court ruling
declaring the LAXT Board meetings
It fiffr UsiWOU I
open to the public under the Brown
Act, the state's open meetings law,
because of the public ownership.
Still, LAXT officials declined to
give up a copy of the contract. When
the ILWU sent public information
requests to the offices of the City
Attorney and the executive director
of the Port Commission, both claimed
they could not find the document.
"We feel strongly that this is
information the public should have
access to, because the Port owns a
piece and because of the health and
safety situation there," said Local 13
Executive Board member Ray
Familathe, who is helping negotiate
the contract. "There should be some
accountability."
The workers themselves registered their concern for accountability
at the Oct. 5 rally, hanging signs
denouncing LAXT's "secret contract"
with Savage alongside those deplor- LAXT workers brought a coffin to the Oct. 5 rally to spotlight their employer's wretched safety record. Savage Pacific
ing Savage's safety record.
Services—hired by the public-private consortium that owns LAXT—has had one fatal accident, one worker paralyzed
Almost every worker who was not and five near-misses since LAXT opened in 1997.
on shift showed up for the rally, about
25 people. Another 90-some members 68,shipscalers Local 56, boron process- (MMP), Marine Engineers' Beneficial Secretary-Treasurer of the Los Angeles
of the LA-Long Beach ILWU locals ing Local 20A, and the Southern Assn. (MEBA) and Sailor's Union of County Labor Federation]," Reg-as said.
"When he showed up,for the first
joined in, packing the narrow street by California Region of the IBU. Casuals the Pacific (SUP).
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time
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Keith Rowell:

look at safety from a
whole new angle now'
F
packed in, when they open these
drawdowns it's so packed in it won't
flow freely It coulda had 40 or 50,000
tons in it, so it was just over halfcapacity They opened one drawdown
and it bridged over—material moves
underneath but up top it looks solid.
It's like a crust. The hole doesn't
show itself.
For whatever reason the managers decided "OK, let's open the
other drawdown," and that one
bridged over. So we had two bridges,
two big cavities. And from there on it
was like a domino effect. One operator goes in there and he falls in backwards. So we had to dig him out, and
in the course of doing that the dozer
that's doing the digging hits the
dozer that's stuck, that's another
incident.
Then I went in there to move
some material from that dome to a
stockpile outside to prepare for
another ship coming in. We knew it
These domes have been trial and had bridged over and it had broken
error from the very beginning. Due to through on top, so there was a really
a bad design we have to go in there all small hole on top. What we didn't
the time and manage the pile, spread know is underneath that there was
the material out evenly. It's supposed an 800-ton crater. That's equivalent
to eight rail cars stacked up.
to be automated and it's not.
I started going towards the hole
Depending on how the full the
dome is, you can have close to the 75- with a full blade to put it into the
ton maximum capacity and the pile is hole. I never even made it to the hole.
The area caved in, I put the dozer
60, 70 feet high. Depending on how
well the material is flowing, it can in reverse real quick, the tracks were
create a huge, funnel-shaped hole. spinning, it kinda hovered there for a
One of the rules they made up was at second, then it caved in so quickly—
no time will we open up both draw- nose dive, free-fall, straight to the
downs at the same time, because it'll bottom of the hole. I went down
create a huge cavity inside the dome. about 40 feet. It happened in seconds.
So [that day] the material gets The D-9 bulldozers are very heavy, a

or two-and-a-half hours round
midnight in the middle ofLabor
Day weekend, Keith Rowell sat
eyeball-to-eyeball with the potentially
lethal consequences of Savage's lax
attention to safety.
Rowell had been operating a bulldozer inside one of the domes built by
Savage to comply with an Air Quality
Management District order to reduce
the spread of petroleum coke dust
from LAXT. The coke, a by-product of
oil refining, comes in by truck. It gets
carried up the sides of the ten-storyhigh domes on conveyor belts and
dumped in the top, forming a huge
cone-shaped pile. Two gravity-fed
chutes at the bottom of the domes,
called drawdowns,carry the coke over
to the docks where ILWU Local 13
members load ships with it. Here
Rowell tells The Dispatcher what
happened to him that near-fateful
Sept. 3.

heavy piece of equipment,
just fall like a ton of bricks.
I had my seat belt on,
and it was a good thing,
because it was a very
abrupt, violent stop when it
hit the bottom. Luckily it
was just a hole, it didn't
cave in. I could look out the
back window and look up
and see the top of the hole
there for two-and-a-half
hours.
If it caved it, I don't
know if I'd be here today, 'cause at
that time there was no plan to get
anyone out that gets buried.
When I went in the hole I got on
the radio. That was kinda frustrating
because the radio in the bulldozer,
wasn't working properly. Luckily I
had my hand-held radio that we carry
with us.
The cab is airtight so being
cooped up in there the oxygen level
went down below the cutoff point. I
had to don this emergency-breathing
device. I was actually running out of
air.
I was just keeping an eye on the
area inside the hole so if I saw anything start to move I'd be able to
relay that information, tell them
what's happening. But basically, I
just tried to stay calm and collected
and keep my wits and not do anything down there that would make
conditions any worse. I stayed inside
the dozer, because that's one thing
you want to do. If you get out and the
hole caves in, you don't stand a
chance. At least inside the dozer

Keith Rowell
you've got somewhat of a better
chance of being rescued, whereas if
you're buried, you're going to suffocate.
I was just thinking, you know, as
far as the issues of safety, this can't
go on like this, there needs to be more
emphasis on safety. It hit home, it
was just a huge wake-up call. You
take things for granted—now I look
at safety from a whole new angle.
They lowered a ladder down in
there and a guy in the fire department climbed down with a safety harness and I climbed out of the dozer,
up over the cab, put on the harness
and walked up the ladder. It was the
first time anything like that had happened so it took a long time to devise
a plan. It was a very big deal.
I had some stiffness in my upper
shoulders and neck from the cramped
position, and the muscles were sore.
My heart rate was a little high, but
that was to be expected. I went back
to work the next day.
It took a couple days' digging to
get the bulldozer out of there.
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AROUND THE UNION
TOWBOAT ACCIDENT RAISES
MANNING, SAFETY ISSUES
A high-profile towboat accident in
the Puget Sound attributed to seaman fatigue has renewed the controversy over manning, hours and safety
issues on the nation's tug and towboats. The incident has given the
Inlandboatmen's Union, the marine
division of the ILWU, an opening to
once again call for the Coast Guard to
investigate the inadequacy of current
regulations and their implementation, and for it to set new minimum
safety standards for these vessels.
In late July the Chinook, a tug
operated by the Sea Coast Towing
Co., was towing an empty gravel
barge and veered off course, ramming
into the Evergreen Point Bridge, a
floating bridge across Lake Washington connecting the eastside communities of Redmond and Bellevue with
Seattle. A Coast Guard investigation
of the accident determined that the
captain of the Chinook fell asleep at
the helm and that fatigue was a factor
in the incident. The company now
faces a fine of $11,000 for violating
the federal law limiting such marine
work to 12 hours every 24 hours. Sea
Coast is a non-union, double-breasting subsidiary of Foss Maritime,
whose union operation is under contract with the IBU.
"The violation of the 12-hour rule
is the norm in non-union—and even
some union—towing companies operating in the Puget Sound," said
Stuart Downer, towboat patrolman
for the IBU Puget Sound Region.
Currently, tugs under 200 gross
tons, which includes virtually all harbor tugs and towboats, do not undergo routine Coast Guard safety inspections. The only regulation for these
vessels is that they have one operator
for every 12 hours of operation or two
seamen for a 24-hour operation, not
enough crew to carry out some basic
docking maneuvers, let alone deal
with emergency situations.
"A company can legally move a
100-foot wide by 400-foot long fully
loaded oil barge for 12 hours along
the Puget Sound with only one crew
member aboard," Downer said.
Competition in the marine towing business has moved many companies to reduce crews and work them
as long as possible, adding to fatigue
and jeopardizing safety. Pressure
from non-union tug companies has
even lead the IBU to make contract
concessions on manning on its union
boats, although they are better
crewed than non-union vessels. For
instance, the Sea Coast tug in the
accident carried three crewmembers,
where the same boat under an IBU
contract would have had five.
"If you have an extra guy there,
conceivably he can be up there with
the captain in the wheelhouse during
the night and stand a regular watch,"
said IBU Puget Sound Region towboat special patrolman Alan Cote.
"Then if something happens to the
captain, somebody's there."
But even on union boats crewmembers complain of the fatigue factor. The round-the-clock operations
with two-watch crews have the
sailors working six hours on and six
hours off for as many as 14 days
straight, not enough time for them to
ever get meaningful sleep aboard a
noisy tug rocking with the currents,
they say.
"When you get very fatigued, that
is when your ability to observe safety
practices tends to go out the window.
That's when you're going to do something out of sequence and cause a
hazard," Cote said. "Everything you
do is hazardous by nature in this
industry and when you're fatigued, it

IBU HONORS FIRE DIVERS

TOMO

Steve Stallone

IBU Puget Sound special towboat patrolman Alan Cote (second from left) presented an award honoring the Water
Rescue Team of the Seattle Fire Department (left to right, Jeff James, Dave Powell and Captain Dan Norton) for their
service to waterfront workers and particularly for their heroism in recent emergencies. Although lacking proper diving
equipment because of a jurisdictional dispute with the Seattle Police Department over the water rescue work, the fire
fighters were the first to arrive on the scene on two separate occasions when IBU workers fell into the water. Powell free
dove 30 feet into the Duwamish River Aug. 31 and attached a hook to pull out the bobcat IBU worker Rufus Martin was
1
2 Feb. 22 when the barge IBU
in after it toppled into the river. Jeff James also dove in without gear at Seattle's Pier 15/
worker Don Clovis was working capsized, trapping him inside the control booth.
The IBU and other waterfront unions put enough pressure on the city to resolve the jurisdictional dispute for the
safety of workers. Now both the Fire and Police Departments will have trained divers and gear and whichever one
arrives first to the emergency scene will dive.
—S.S.
creates an atmosphere where anything bad you can think of that can
happen on a boat—multiply it by ten
when you're tired."
The Coast Guard has never done
a fatigue study on the six on, six off
watches or on towboats in the Puget
Sound,and that's the way the tug and
tow companies like it. They consider
any action by the Coast Guard to
oversee their operations to be unnecessary, claiming they can and are regulating themselves.
The American Waterways Operators, an industry group of some 200
tug and tow companies, has developed
what it calls the "Responsible Carrier
Program" to audit its own safety practices. AWO came up with this plan
after a 1993 accident where a barge
smashed an Amtrak bridge in
Alabama,sending a train into the river
and killing 47 passengers. But the self.
inspection program requires audits of
only 10 percent of the vessels and
allows the owners to choose which
boats will be inspected, who the auditor will be as well as the time and location of the inspections. Even so the
program has yet to meet its meager
inspection goals. It is widely understood to be a farce and a failure—Sea
Coast is certified with the Responsible
Carrier Program.
"This was just one of a series of
such accidents that happen all the
time," Downer said. "This particular
one is getting attention because it
affected citizens by tying up commuter
traffic. It was extremely visible."
Downer said this accident was
minor and could have been a lot worse.
"They were just lucky," he said.
"The barge was going between the
pilings and under the bridge. If it had
been a fully loaded barge hitting
those pilings head on, that bridge
would still be in the water. And what
if it had been a fully loaded chlorine
or oil barge and the tank ruptured?"
The IBU is using the publicity
from this accident to raise the issue of

government oversight of manning
and safety on tug and towboats.
"This is going to be a major issue of
our political focus on the state and federal level," Downer said."Our ultimate
goal is to try to get the laws changed in
the U.S. codes to allow the Coast Guard
to regulate these vessels."
—S.S.
SACRAMENTO LOCALS FIGHT FOR
A PORT THAT WORKS
Disturbed by the steadily shrinking cargo volume at the Port of
Sacramento and the seeming indifference of port management, the ILWU
locals in the area got together and got
busy,
The bulk of Local 17's members
work in the rice industry, which supplies 40 percent of the port's cargo.
Longshore local 18, along with clerks
Local 34 and walking bosses Local 91,
work the docks. If the port goes down,
they all take the hit. So they've
formed a coalition with the other port
unions—Laborers Local 185, Engineers and Scientists of California Local
20, and Masters, Mates and Pilots—
and mounted an active campaign to
defend their jobs.
"For the first time we're working
collectively instead of individually,
and that's a very good thing," Local
17 President John Carlin said.
Cargo volume at the Port of
Sacramento has been shrinking
steadily for most of the last 10 years.
From 1995 to 2000, tonnage shipped
through the port dropped by 60 percent, according to the port's own figures.
For most of its 37-year life, the
port has struggled to expand beyond
its agricultural niche, based in rice,
wood chips and fertilizer. Demand for
these commodities changes with the
whims of the international market.
The port's location poses another
challenge. It sits 47 miles up a 30-foot
deep man-made channel, which limits

the size of ships and weight of cargo it
can handle. A dredging project
authorized by Congress in the late
1980s ran aground when the Port
couldn't come up with its share of
money to match the federal funds.
Management issues play a part as
well, ILWU members say. The port
sets rates high and until recently set
customer-service standards low.
Before the new marketing director
came in, they say, the port played a
"waiting for the phone to ring" marketing strategy.
More aggressive marketing, maritime-oriented development and a
deeper channel could make the Port's
cargo operation much more profitable, according to the port labor
coalition.
"In business you make your own
breaks," Carlin said. "You go out and
find stuff. We know the cargo is out
there."
But over the last five years, management at the Port has focused more
on the development of non-maritime
use properties than on increasing the
volume and diversity of cargo. ILWU
members find this most distressing.
"We want this to be a cargo operational port the way it was planned to
be, so it can put people to work,"
Local I8's Buddy Linker said. "We
don't need a marina or a Jack London
Square with condos for the filthy
rich."
To make their priorities known,
members of the labor coalition initiated a series of meetings with port decision-makers. They've talked with five
of the port commissioners, the port
director and the marketing, operations and finance directors. Now
they're working their way through
the city and county officials who
appoint the commissioners.
Their efforts first bore fruit when
they went to the Port Commission's
Oct. 9 meeting. After two hours of
intense discussion of the port's
future, the commissioners agreed to
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AROUND THE UNION
NEW CRANES FOR OAKLAND

Tom Price

Four giant cranes arrived in the San Francisco Bay Oct. 24 with their booms dipped like monstrous praying mantises
for the tight squeeze under the Golden Gate Bridge. The 660-foot long Zhen Hua 4 showed about 12 inches of freeboard and the slightest wave would sweep the deck as it made the last leg of the three-week journey from Shanghai,
China. Laser distance measuring showed it was safe to proceed and the ship inched its way under the bridge with
about ten feet to spare at 5:30 p.m., right at the lowest tide.
Bound for Oakland's new 120-acre Hanjin Terminal, the four cranes are the world's largest, feature the latest technology and cost $5.5 million each. They have a 65 long ton capacity and can reach 201 feet across the broadest-beam
ships at sea. After the six more that are on order for the adjacent 150-acre new facility under contract to Stevedoring
Services of America, they will give the Port an annual 1,000,000-container capacity increase.
The cranes are the most visible sign of the Port of Oakland's new five-year expansion program. The new Hanjin and
SSA terminals are being built on a former Navy supply center base, the port has received federal authorization to deepen Bay channels to 50 feet to accommodate the new super-Panamax container ships and a new intermodal rail terminal is under construction.
The Zhen Hua 4 anchored off Treasure Island to await the next low tide and slipped under the Bay Bridge 12 hours
later with less than two feet to spare. A crew of riggers, ironworkers and longshore workers will unload the ship with
—TP
the Chinese crew standing by in a few days time.
call every inspector fears from a seafarer urgently concerned about the
safety of his ship. Binsky leapt out of
bed when he heard the worst of the
story—the crewman aboard the
tanker Dignity said there was a dangerously high level of oxygen in the
jet fuel the ship was discharging, and
it could explode. If that happened,the
ship's cargo ofjet fuel would take out
the Richmond Long Wharf and part
of the city of Richmond along with it.
The crewman also feared for his
job, so much so he didn't want the
captain to know he was contacting
the ITE
"I told him it might be a little difficult for me to just go on deck and
casually drop into the conversation
that their cargo had a five percent oxygen content and it might blow up,"
Binsky said. "It's clear that he was at
least as fearful of losing his job as he
was fearful of being blown to bits."
The Panamanian-flagged vessel's
vents weren't working properly, the
inert gas system that replaces discharged fuel in the tanks with nonflammable gas instead of air was off
line as were the sensors, gages and
backup. All 21 crewmembers on
board knew something was wrong.
Binsky's only option was the U.S.
Coast Guard.
"The Safety Office of the Coast
Guard said they would dispatch an
inspection team immediately," Binsky
said. "I called them again at 6:00 a.m.
to find the Dignity's sailing was
delayed and the ship sent to anchorage. When I tried to find out more
they told me to get a lawyer and file a
Freedom of Information Act request."
POSSIBLE DISASTER AVERTED BY
Binsky called the ship's agent and
ITF AND COAST GUARD
got the information he needed. He also
Around midnight Sept. 17 ITF filed the FOIA and got copies of the
Inspector Barry Binsky received the Coast Guard's Letters of Intervention.

ask for proposals from companies,
including Maritime Trust, which can
help develop maritime-use property.
Almost two years ago, the
Commission roundly rejected such a
proposal.
The commissioners also agreed to
begin discussions with the Port of
Oakland on the possibility of using
Sacramento as a feeder port, meaning
that containers could be brought in
by rail or truck and then transported
by barge to Oakland.
Participants view these decisions
as real signs of progress. "They're
definitely more aware of our concerns
now," Local 18 Secretary-Treasurer
Richard Kahoalii said.
If elected officials sustain their
commitment to the port, the channel
dredging could well be completed.
The federal Water Resources
Development Act of 2000 contains a
provision that would allow the Port of
Sacramento to receive credits for part
or all of its share of the dredging costs
by selling dredge materials for environmental projects. This would
reduce, but not eliminate, the need
for local funding.
Getting the job done will take
political will, Local 17 SecretaryTreasurer Jack Wyatt, Sr. said. "If
everybody got behind the Port the
way they got behind the Sacramento
Kings and the River Cats [the minorleague baseball team], there'd be no
problem," Wyatt said. "People just
need to realize that the more we
enhance the port, the more we create
jobs and enhance the local economy."
—MER

The three main violations of the
Safety of Life at Sea International
Conventions (SOLAS) were for venting gas out of the holds in a dangerous
manner, inoperative inert gas systems
to replace discharged fuel with nonflammable gas, and inoperative oxygen sensor systems. SOLAS Conventions were established in Geneva in
1948 and are administered by the
International Maritime Organization
of the United Nations.
After one and a half days the ship
finished repairs and was allowed to
discharge the rest of the fuel. Binsky
went on board when the ship tied up.
"The captain started to say there
were no problems, but soon handed
over all the citations," Binsky said.
The mostly Filipino crew was
paid-up and even had taxi service
ashore. The ship was only eight years
old and otherwise in good shape. He
had lunch with the crew and told
them he would inform ITF inspectors
along the ship's route to watch out for
any future problems.

ENVIRONMENTAL AGENCIES
PLACE COLUMBIA RIVER
DREDGING ON STANDBY
The long-awaited dredging of a
103-mile stretch ofthe Columbia River
that divides Oregon and Washington is
on hold after environmental agencies
in both states refused to issue the
required water quality permits. The
$183.6 million project would deepen
the channel from its current 40-foot
depth to 43 feet, allowing ships to
carry heavier loads to Portland, Ore.,
Vancouver, Wash. and four other ports
along the way.
Oregon's Dept. of Environmental
Quality and Washington's Dept. of
Ecology, agencies charged with estab-

lishing water standards under Section
401 of the federal Clean Water Act,
announced to the Army Corps of
Engineers Sept. 29 that they could not
issue permits for the project.
"We need to have reasonable
assurance that water quality standards will be met," Washington's
Dept. of Ecology spokesperson Sandy
Howard told The Dispatcher.
Those standards include "beneficial use" issues that prevent harm to
fisheries and endangered species of
fish and crabs, she said. The project
must protect riverbank habitats if it
is to happen at all, and since the sand
removed by dredging currently nourishes the beaches on Washington's
Pacific shore, some means must be
found to assure beach quality.
"The overall tenor of the letter
was a denial 'without prejudice,' and
that leaves the door open for the Corps
to come back with a re-application,"
said Russell Harding, speaking for
Oregon's Department of Environmental Quality.
The state agencies became
alarmed when the National Marine
Fisheries Service reversed its approval of the project in mid-August.
The NMFS, charged by the U.S.
Environmental Protection Agency
with enforcing the Endangered
Species Act, issued an opinion in
December 1998 that the dredging
would not harm the river's 12 endangered stocks of salmon and steelhead.
The Corps used that report to support
the bill (the Water Resources and
Development Act of 1999) authorizing the dredging.
Environmental activists brought
suit against the NMFS in February
2000, claiming the agency hadn't sufficiently studied all sides of the issue.
Then the NMFS received results of
further studies on the impact of lowlevel contaminates on young fish that
showed some of its previous assumptions had underestimated the dangers.
"Everybody's sensitized to the
importance of the estuary," NMFS
Deputy Director Donna Darm told
The Oregonian Aug. 29. "That made
us want to make sure we really were
getting it right."
The Corps had advocated the
dredging plan before the U.S.
Congress on the assumption that the
NMFS had done adequate environmental studies. The ILWU's political
office in Washington, D.C. put in long
hours lobbying in support of the bill,
and the ILWU's 31st International
Convention in Portland last May
passed a strong resolution in support
of dredging. All four senators and several Congress members from the two
states supported the measure, along
with six port authorities and ILWU
locals in the region.
The maritime industry has projected losses of $34 million a year if
the project cannot be salvaged.
Currently 2,000 ships per year use
the river bringing $13 billion in trade.
President Clinton has signed the
funding bill allocating $923,000 for
preliminary engineering. Further
studies on how to deal with the environmental issues are proceeding,
although the Corps and NMFS have
not yet set dates for meetings.
"If we were to consider the barbaric practice of 'a death by a thousand cuts,' than certainly the project
is not dead," Harding said. "It has
however suffered a few cuts and it's
oozing a little blood. It needs a little
bandaging and some treatment is
required to salvage it. Most certainly
1,000 cuts have not been inflicted,
though a couple rather deep ones
have been, we hope the Corps can
work with us to get that damage
resolved."
—T.P
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Edited by Harvey Schwartz
Curator, ILWU Oral History Collection
This is the second of a three-part series featuring Harry R. Bridges' recollections of longshoring
in the pre-ILWU 1920s and early 1930s, the origins
of the union movement that ultimately became the
ILWU,and the 1934 strike. The series is based on 20
hours of taped interviews conducted in 1978 by
Bridges' wife, Noriko ("Nikki") Sawada Bridges,
now Noriko ("Nikki")Sawada Bridges Flynn.
In last month's Dispatcher Bridges described
conditions on the San Francisco waterfront during
the Blue Book, or company union era of 1919-1933.
He then reviewed a number of important decisions
he and his fellow activists in the Albion Hall group
made during 1932-1933 that were crucial to the
union's early survival and eventual success.
The Albion Hall group called itself the
Committee of 500, although its membership was
actually about a tenth of that figure. When Bridges
refers to "our rank-and-file group," he usually has in
mind the Committee of500 as opposed to more conservative unionists from San Francisco and other
West Coast ports. He does, though, sometimes use the
term rank and file in the familiar, general sense.
In this month's installment Bridges at one
point remembers calling for a rank-and-file convention for early 1934. This was actually the Pacific
Coast District, International Longshoremen's
Association (ILA) February 1934 convention.
Bridges was seeking support, and the Committee of
500 did claim success because of the adoption of its
demands at the meeting.
Another important point here is Bridges' reference to the other maritime unions on strike in 1934.
The longshoremen were joined in the big strike by
thousands ofsailors and other marine workers. The
unions agreed to stick together; and Bridges saw
this solidarity as crucial to victory for all. This is
why he takes extra time to explore the longshoremen's rejection of a separate peace offered in the
infamous June 16 agreement.
The September 2000 Dispatcher carried
Bridges' recollections of the 1933 revival of the
Pacific Coast District, ILA, which would represent
waterfront workers during the '34 strike. This was
the organization that would become the ILWU four
years later. Here, we pick up Bridges'story again in
1933, when longshore workers were joining the
revitalized ILA in San Francisco, then the largest
and most important port on the coast. In next
month's issue Bridges will reflect on the 1934
strike's violent but victorious climax and on some of
the implications of victory.

HARRY BRIDGES
in 1933 there was a hearing before a National
Recovery Administration (NRA.) board to listen to
charges against the company union of the Port of
San Francisco. This challenge was organized by our
first local ILA officials. The ILA argument was that
the company union was illegitimate. The board
found in favor of the company union,saying it was a

legitimate union and its contract with the shipowners was good. This, of course, was before the Wagner
Act, which seemed to offer labor more.
Our Committee of 500 group was saying—and
especially me, with my Wobbly background—that
we should put all our reliance on the solidarity of
the rank and file and strike clout, and that all those
hearings were a lot of shit. The guys who were our
early ILA officials had faith in the new NRA code.
They thought, "All you had to do was take a vote,
and when they took the vote the shipowners had to
deal with you."
We took a position, "To hell with that." This is
what we adopted. On a certain day, we'd go down to
the docks—the guys used to gather at the docks in
a shape-up—and we'd say, "All right. All those guys
that are members of the ILA or support the union
stand over here outside the docks. And all those
that are not, go inside. That's the way we have an
election; that's the kind of election we want."
Now, the biggest anti-union and pro-company
union outfit at that time was Matson Navigation
Company. The key issue there was whether we had to
belong to the company union or not to go to work.
Matson insisted that nobody could work there unless
they were members of the company union. The NRA
board had ruled that the company union was a legitimate union, but at the same time they had had to
rule that we had a right to be joining the ILA.
So when Matson fired four guys for not being
company union members, our rank-and-file group
tied them up for five days. We were trying to spread
the strike all over the waterfront. The NRA had to
move in then and try to arbitrate it, and we got the
four guys reinstated.
This battle really got us off the dime. We'd shut
down Matson and won our right to have the ILA
there. This killed Matson's idea that you'd have to
be a member of the company union, called the Blue
Book, to work there. Piss on that. So, in no time at
all, as a result of this battle, everybody that worked
in Matson was a member of the ILA.
After the Matson victory the general line was to
give credit to me, and not only me, but a whole
group, our rank-and-file group that had a rank-andfile program. This was a program of action on the
docks with dock stewards and dock committees,see?
I was working at this time in a steady gang,
that crack gang down at the American-Hawaiian
Steamship Company at Pier 26. AmericanHawaiian used to have a big fleet of intercoastal
ships. Pier 26 was the first pier we had completely
organized. One day we set aside, everybody would
wear their union button on their hat. So, one day,
we marched in there and the company didn't say
boo. They didn't dare. This was after, I think, the
tie-up in Matson.
One big thing a little before the Matson shutdown was to insist on the adoption of a set of
bylaws and the election of officers for ILA 38-79,
our longshore local in San Francisco. Lee J.
Holman and a bunch of others who had applied for
the ILA charter from the International in New
York had set themselves up as temporary officers.
Holman and his people were conservatives who

Harry Bridges speaking to members of the press during the 193,
were putting all their faith in the new NRA code.
Instead, we'd put together our rank-and-file group,
the Committee of 500. When the elections were
held, I was elected an executive board member for
the local. The majority of the board members elected came from the Committee of 500. Lee Holman
made it as president. We had three business
agents—two were guys we were supporting.
At this point I spent all my time working and at
union meetings. I went home to sleep, and that was
just about all. So, home and family—they werejust forgotten. I remember that. I'm saying it the way it was.
Just before the end of '33, we started a campaign at our local. We would call a rank-and-file
convention of the whole coast, see? When I laid out
the program, they—the rank-and-file group I was
working with—thought I was crazy. This was way
beyond what they were suggesting. They didn't
understand the potential there.
So, we had a local meeting here in San
Francisco, and we all showed up. We used to organize for the meetings to make motions and vote and
so forth. We advanced our plan to have a coastwide
rank-and-file convention. That was adopted. Two
of us were elected to travel up and down the coast
to line up the other locals. I was elected with Dutch
Dietrich, who was another rank-and-file guy at
that time, although later on he testified against me.
This trip was the first time I'd stepped forward
and made public speeches outside of the San
Francisco waterfront. We started off on the train.
What we were paid was a day's payy. $6.80. That's all
we got to pay our fare, the hotel rooms and everything. We had a meeting in Portland. They agreed to
go along with the scheme. We went to Seattle. spoke
at the regular union meeting, and got support.
We finally went to Tacoma, Washington. The
ILA local up in Tacoma had kept going all the years
since 1919. Tacoma was a union port where they
had a union hiring hall. By now we
were making headway and Tacoma's
leader, Paddy Morris, had the reports.
1.1 OE
So, he's a conservative, but he's a
went
along
he
guy;
with
smart
it. We
Volan
went down south to San Pedro, too.
The convention date was set for
February 1934.
We went to our rank-and-file convention that February, right in the
Building Trades Temple in San
Francisco. We drew up a set of
demands and came out with a program to set up committees, to negotiate and, if necessary, to strike.
Our demands were for a six-hour
ze
day, a wage increase and union hiring
halls. We were pretty unanimous on
that. There was no argument. Paddy
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"We•cl get out there with our flag, our union banner, and I think we had a couple of drums to march
along. Then the cops would move in and beat the shit out of us."
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first real brawl on the waterfront.
In June of'34, with the strike a month old, Joe
Ryan from New York seized his authority as the
ILA International President to meet with the shipping companies and the mayor of San Francisco.
He tried to settle the strike by himself. Ryan was a
conservative union leader who became a prisoner
of the mob. In terms of money sell-outs, he got certain payoffs in one way or another.
Ryan signed an agreement in the office of the
mayor, Angelo Rossi, known as the June 16 agreement. It was supposed to settle for the longshoremen only. If the agreement was adopted, we'd all go
back to work and leave the other maritime unions
that struck with us behind.
So that would've meant breaking our agreement with the other unions to all stick together
and win the strike. This essentially was the reason
that the terms of the agreement were made fairly
attractive, like acceptable wages, a joint hiring hall,
and the discharge of scabs.
Ryan went to a special meeting we called in San
Francisco on June 17. It was at the Eagles' Hall on
Golden Gate Avenue.I was chairman of the meeting,
and I had a hell of a struggle. I insisted upon Ryan's
right as International President to be heard, saying
it wasn't a question of whether we agree with him or
not, it was the fact that he was the International
President of the union. We at least owed him the
courtesy of letting him have the floor.
So, Ryan took the deck. He droned on and on—
he had a way of talking endlessly. And the longer he
talked, why, the worse things got. Guys kept running up to me on the platform to complain. Sam
Kagel, our advisor from the Pacific Coast Labor
Bureau,says,"How long are you going to let this go
on?" I kept on gaveling the guys down. Then, of
course, an uproar would break out in the membership, with hootin' an' hollerin'. I'd have to gavel
'ern to silence and say,"Look,fellas, the President's
gonna have his say"
The meeting ran to a close and a vote was
taken. I insisted upon a secret ballot. I was rejected by an overwhelming vote. I think there was
something like 2400 opposed and a couple of hundred fors. Coastwise, the June 16 agreement was
rejected in all ports except one. That was Los
Angeles, or the port of San Pedro. They voted for it,
in a referendum, by a small margin.
Practically all the locals outside of San Pedro
voted the June 16 agreement down in special meetings by refusing to take a referendum. They said it
was so lousy they wouldn't waste the time and the
money. Anyway, this killed the famous June 16
agreement. That was when Ryan left San
Francisco. He left town with a blast, too, saying
that the Commies had taken over the strike.
Right after Ryan left town, we set up the Joint
Marine Strike Committee (JIvISC)for the 12 unions
on strike. I was elected chairman. With the June 16
agreement repudiated, we served notice on the
employers that they'd have to meet with us and
negotiate. So then we took over the negotiations. I
was the chief spokesman.

Morris and the more conservative guys were smart,
because they were all for these things. It was a matter of trade unionism, you see? So, we come out
with a program, and then we set up a negotiating
committee.
Bill Lewis, who was elected President of the
Pacific Coast District ILA at the convention, was
the head of the team to negotiate a contract. But
the way Lewis' team did it, the owners agreed to
meet with us, but only in San Francisco. The owners took the position that there was no coastwise
organization of steamship companies. There was
only port-by-port, see? And they refused to sit
down with us on an industry-wide basis.
I was the one that drove the number one
demand: We'd deal only as a district. That was the
way we put it, but it meant we'd want one coastwise contract covering all the ports with the same
wages set in, because wages and working conditions were different in each port. Like Pedro, wages
for some were a dime an hour less.
I had also studied the background of the 1916
and 1919 longshore strikes, and one of the things
that broke the strikes was the ability ofthe employers to play one port against the other. Ships are
moving plants or warehouses that can pack the
goods from one port to the other. It stands to reason that when one port is on strike, and the ship
can move a few miles away and be worked by members of the same union, it's ridiculous.
So, it's a very simple thing, and I can remember one of our slogans: "One port down, all down."
If we had to strike, strike all the ports at one time
and all the ships at one time. That's why we wanted to have an agreement covering all ports.
The employers' position was they'd make an
agreement for San Francisco and then urge the
other employer associations to adopt it. That gave
the other employer associations of the various
ports like Portland, Seattle, and
Pedro the right to reject it or to
accept it with some exceptions.
--TORY
Now, we knew they were going to
have certain exceptions, see?
v Part IT
So when the employers came
out with this proposal for San
Francisco, we said, "We don't
want any part of that." We
dumped that, and set a strike
date. By this time, we'd been
fighting Bill Lewis and our negotiating committee, too. We said they
came up with a lousy program.
Then we got a telegraph
from the White House urging
takes hold
postponement of the strike date
so the government could do Longshore picket parade along the San Francisco's waterfront early in the strike. Bridges, in cap and
something. Well, the strike date open-collared shirt is to the left and rear of the We want full recognition ILA." sign.

y,Bridges:
e Founder,

isionary
1-04

Dispatcher tile photo

was postponed from March the 23rd, the original
date. They set up a federal mediation board at that
time, and negotiations went on.
When we finally went on strike, May 9, 1934,
we had four demands. I've got it written down on
telegraph form. We'd deal only as a District. We
wanted a six-hour day, a 30 hour week,$ 1 an hour,
and the union hiring hall. We wanted the union hiring hall because of the shape-up.
When the strike started, we just worked day and
night to get things in shape. The main thing was to
get everybody out. The other side was all prepared,
and they started to recruit strikebreakers. They had
big ads. And "Navy" Bill Ingram, the football coach
at Cal, organized all the young men. He said he'd
train the football team workin' on the waterfront.
Cal was one place they went for scabs, see? They
recruited not just from the football team, but from
the student body as a whole, and from other places.
The shipowners had a big boat tied up down
near Pier 18. That's where the scabs used to live,
on there. Our guys patrolled, 'cause the strikebreakers used to sneak ashore, get off the docks,
and come uptown. We had squads that used to lay
in wait for them. They'd find 'em uptown and
dump 'em and roll 'ern.
We had a hell of a time because picketing was
illegal. One of the reasons is the waterfront was
state property. We'd get out there with our flag, our
union banner, and I think we had a couple of drums
to march along. Then the cops would move in and
beat the shit out of us.
The first big battle with the cops was May 28.
But before that, a few days after we was on strike,
we fought over the so-called longshore hiring hall of
the waterfront employers. It was right down there
on Mission Street just a couple of blocks from the
waterfront. We marched up there and raided that
place. And, of course, the cops were there. That was
our first clash with the cops. It was very small.
The big battle of May 28 started when we had
a long mass demonstration parade from the Ferry
Building down toward Pier 46. We had it all fixed to
break into Pier 38. Somehow I think the word got
out to the cops. We marched along in front of Piers
18 and 20. There was maybe 1,000 of us in a long
line, three or four abreast marching with our flags
and everything.
In the middle of the parade was me and a handful of guys, and on the end was another bunch of
guys. Now the scheme was that as we marched past
Pier 38, the middle of us would charge into the dock,
kick the doors down, and scramble over the dock.
Then both ends would close in and follow us in, see?
I'm in the middle of the parade to lead the
break-in. When we get down to pier 18, the cops get
out in front of us and utter an order, "Stop, no further." So the guys in front sent word—John
Schomaker was in command in front—asking,
"What do we do?" I said,"Let's go, move. Just ignore
them. No trouble, keep on marching, go right
ahead."
When we started up, then the cops charged us
and started to beat us up and dump us. That was the
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PORT TRUCKERS PROTEST
Port truck drivers, fed up with low
pay, high fuel costs and a lack of
response from the shipping companies
they work for, rallied and demonstrated at two California ports Sept. 26.
The drivers, who own their own
trucks and contract with trucking companies to haul containers for steamship
lines and shippers, are considered to be
"independent contractors" and are
restricted by anti-trust laws to unionize. Still, the Teamsters union is working with them to organize for their
interests and to overcome the laws that
allow multi-billion dollar, multi-national shipping companies to collectively set
rates, but make it illegal for truckers
earning $8.00 an hour to join together
to bargain for a reasonable living.
Some 100 drivers descended on
the Port of Long Beach's administration building at 10 a.m. that morning
for a rally. The site was chosen not
only because it could accommodate
the truck parking, but also because
the Teamsters and drivers want the
port to do a little more for their plight
than act as if they are just landlords
with no control over working conditions in the harbor.
"We think they have the legal
right to do a lot more to protect the
drivers from some of the steamship
lines' practices," said Teamster
organizer Ed Burke.
A number of local politicians,
including Assembly member and Los
Angeles mayoral candidate Antonio
Villaraigosa, L.A. District Attorney
Gil Garcetti, state Senator Betty
Karnette and Long Beach Council
member Jenny Oropeza, came out to
the rally to voice their support for the
truckers organizing. Los Angeles
Federation of Labor Executive
Secretary-Treasurer Miguel Contreras also showed.
After a series of speeches the
truckers left in a caravan to the APL
terminal to protest a decision by the
shipping company to banish a driver
for life from its terminal for allegedly
flipping off a security guard.
"We just thought that was a little
absurd. The penalty doesn't fit the
crime," Teamster organizer Burke
said. After some discussion APL
agreed to lift the ban.
In Oakland some 200 truckers
assembled in the early morning at
Raimondi Field in West Oakland and
festooned their trucks with protest
signs before heading off in a parade
route around and through the Port of
Oakland. They then rallied at
Raimondi Field where they listened to
speeches by Teamster Joint Council 7
President Chuck Mack and Teamster
organizer Otis Hall encouraging the
drivers to continue to organize.
—S.S.

LABOR RIGHTS REPORT SLAMS
WORKER PROTECTION IN
DEVELOPED COUNTRIES
Many citizens in Europe, Canada
and the U.S. would be shocked to see
their countries listed as violators of
labor and human rights at home. But
this is just what the International
Confederation of Free Trade Unions
reports in its Annual Survey of Trade
Union Rights, published Sept. 13 in
Brussels, Belgium.
The survey cites worker rights
abuse in 113 countries and includes
the murder of 140 unionists in 1999,
17 more than in 1998. While countries such as Burma have been cited
for torture and imprisonment of
union supporters, violations have
been well documented in Europe as
well, where nine unionists died.
"This year's report gives us an
opportunity to denounce the prevail-
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SAG/AFTRA members picket Sears, protesting the store's use of scab actors
in its commercials.
ing hypocrisy which sees government threats and the provocation of strikes
officials parading at international through concession bargaining. When
gatherings, ostensibly promoting workers have complaints, the report
basic rights, while those who actually says, the NLRB takes an average of
defend them at home are being 557 days to resolve a case. Only 40 perharassed, attacked, threatened, side- cent of those ordered reinstated after
lined and silenced—sometimes for winning unlawful dismissal cases
ever," ICFTU General Secretary Bill actually return to work, and only 20
Jordan wrote in his foreword to the percent stay for more than two years.
The National Labor Relations Act
report.
Labor standards published by the requires the NLRB to seek injuncInternational Labor Organization, a tions against workers committing
U.N. outfit, provide the benchmarks unfair labor practices, but does not
for judging a country's performance. apply that same standard to the bossThe ICFTU represents labor federa- es, the report says. Employers can
tions in 140 countries, with 123 mil- delay adverse rulings for years at the
lion workers, and includes the ML- expense of workers, but workers have
CIO. ILO rights include freedom from a much harder time expediting rulforced labor, freedom of association, ings that go their way.
While the ILO conventions
protected rights to organize and bargain collectively, and a prohibition on exempt police and army personnel
from union rights, nearly 40 percent
most forms of child labor.
In Eastern Europe one-half of the of all public sector workers, approxigovernments interfere with internal mately seven million people, are
union affairs, and total violations in denied collective bargaining rights in
all of Europe add up to one-third of the U.S. On the state level, 14 states
the world's total. In one-fourth of do not allow collective bargaining for
European countries workers have public employees and 13 states only
been injured or beaten while pursu- allow collective bargaining to certain
ing union business, the Annual public employees. Agricultural workSurvey reported.
ers are exempt from federal labor law
The national government of and have to rely on the mercies of the
Canada came in for criticism for not states to achieve any protection at all.
The Annual Survey was unsparing
fully accepting the rights of public
workers to organize and its use of leg- in its criticism of the efforts of nations
islation to end strikes, as it did in the in international human rights negotia1994 ILWU Canada longshore lockout. tions to advance labor rights:
"At this June's UN meeting on
The province of Alberta restricts
agricultural workers' rights to organ- the follow-up to the 1995 Copenhagen
ize and collectively bargain, and the Social Summit, to cite one example,
police and courts are frequently used references to workers' fundamental
to interfere on the side of manage- rights as an indispensable pillar of
social policy were watered down and
ment.
Ontario takes first prize for the fierce opposition of a few hardbrazen honesty with its recently line countries (which figure promipassed "Act to Prevent Unioni- nently in this report for their poor
zation." The law modifies the provin- performance on trade union rights)
cial labor code to forbid unionization was sufficient to suppress any hope of
seeing the ILO Declaration on
for those on workfare.
"This bill is one of the clearest Fundamental Principles and Rights
violations of international norms that at work included in the final docuI have ever seen in a country typical- ment," Jordan wrote in the foreword.
ly considered to be democratic," said
The entire report can be found at
University of Denver Professor Jack the ICFTU's website: www.icftu.org.
—TI?
Donnelly, an internationally recognized expert on labor rights.
ACTORS' STRIKE WINS
The United States doesn't get off
A
SHARE OF THE FUTURE
lightly, either.
"The rights to organize and strike
As the ILWUs longshore division
are not adequately protected in U.S. ponders ways to maintain its jurisdiclabor legislation," the report said, cit- tion when employers introduce new
ing a backlog of 25,000 unfair labor technology, it can take heart from
practice cases at the NLRB. At least recent gains by other unions—among
one in ten union supporters in a typi- them the tentative contracts negotical organizing drive will be fired, and ated by the commercial actors of the
79 percent of Americans believe they American Federation of Television
will be fired if they try to organize.
and Radio Artists and the Screen
Aggressive anti-union campaigns Actors Guild (AFTRA/SAG).
are rampant in the U.S., with bosses
Some 135,000 AFTRA/SAG memhiring strike-buster firms in 80 per- bers went back to work Oct. 30 after
cent of organizing drives. These firms a six-month strike. They are now votoften advise use of illegal tactics ing by mail on contracts that extend
including captive audience meetings, their jurisdiction to commercials
isolation of union supporters, profes- made for the Internet, and doubles
sional scab herding, plant closure their payments for commercials run

on cable TV among other terms.
"The striking commercial actors
won a key victory that strikes a chord
with all working people who are
standing up for their futures in a new
economy,"
AFL-CIO
national
President John Sweeney said in a
press release.
AFTRA/SAG members include
the full range of performing artists
who work in commercials, from
actors and singers to stunt performers and voice-over artists. Though
support from high profile members
raised the visibility of this strike,
most of these workers in fact scrape
by far from the tinsel and glitter.
"There's a huge class of performers who're trying to make a living and
just getting by," said Karen Lipney,
assistant executive director of the
San Francisco AFTRAJSAG office.
"They're the people you may not see,
the ones who do the radio commercials or the voices in the TV spots.
And the industry proposals would
have done the most damage to them."
Commercial actors get paid to
make an ad, and then get a set re-use
fee every time it airs on netwotk
broadcast TV This is called "pay-perplay" However, they receive a flat fee
for unlimited use of their work on
cable TV for a fixed period of time.
When negotiations on new contracts began on Feb. 24, 2000, the
advertising industry's Joint Policy
Committee was talking take-backs.
The JPC wanted to scrap pay-for-play
for network TV commercials for a
much less lucrative flat rate system.
The unions wanted to keep pay-forplay and extend it to cable.
Actors' pay for ads on cable TV
has stagnated since it was first negotiated 12 years ago, when the cable
industry was young. Since then revenues for these ads has gone up an
astronomical 2400 percent, according
to figures provided by AFTRA/SAG.
The unions also wanted to protect
their jurisdiction in the exploding
field of Internet advertising—a medium too new to be mentioned in previous contracts. But Internet advertising is expected to quadruple over the
next five years to $20 billion, according to a PricewaterhouseCoopers
study quoted in Back Stage magazine.
"Our members' work is already
showing up on the Internet, and it's
clear that the Net will be a major
source of entertainment and advertising delivery in the future," Lipney
said. "Based on our work, we want to
have a share of the future."
With the two sides at loggerheads, the actors walked May 1 and
began an energetic and visible contract campaign. They picketed productions of commercials that
employed scab labor, held national
days of action against two major
advertisers, ATT and General
Motors, and worked with the national AFL-CIO to launch a boycott of a
third, Procter & Gamble.
Actress Susan Sarandon led an
AFTRA/SAG delegation to Congress,
and dozens of other celebrities made
donations, made news--and refused to
cross picket lines. Other actors' unions
and the national AFL-CIO came
through with support and solidarity.
Finally, the JPC blinked. The two
sides reached a tentative agreement
Oct. 22. The contracts recognize the
unions' claim to Internet jurisdiction
and preserves pay-for-play for network
TV ads. Though it doesn't extend payfor-play to cable, it will double the flat
fee for use of commercials on cable over
the next three years.
Results of the voting on the contract will be available in early
December
•—MER

MillISPIVICHEIP • 13

October 2000

GETI'ING Olt ANIZED
MEIMINIM IIIMI

NLRB BACKS LOCAL 4,
BUT THE UNION WANTS MORE
The National Labor Relations
Board hearing officer who heard the
ILWU's objections to the lost election at
Distribution and Auto Services (DAS)
didn't seem at all union-friendly.
"From the way she acted, I
would've thought she was completely
pro-company," said Cager Clabaugh,
a member of Local 4's organizing
committee. "So when Brad [Local 4
President Brad Clark] told me she
recommended a new election, I've
never been so surprised in my life."
Though union activists within
and outside the plant took heart from
the Board's Sept. 25 ruling, most
think that repairing the damage done
to workers' rights at DAS will not be
so simple. So they asked the ILWU's
lawyers to seek an even stronger
remedy, and they plan to dig in for the
long haul.
The 63 workers at DAS check,
wash, pinstripe and install accessories on the new Subarus that come
in through the port of Vancouver,
Wash. When they decided to organize
earlier this year, they turned to Local
4 for help.
They narrowly lost a June 30 representation vote after a textbook
anti-union campaign. Management
hammered them with anti-union
meetings, gave raises and bonuses
and threatened to close up shop. It
turned a union-buster loose and hired
people to translate his lies to the
many recent immigrants among the
workers. More than half of them
come from Russia, the rest from
Bosnia, Mexico and India.
Within a week of the election the
ILWU filed objections with the NLRB.
The union charged that the company
broke labor laws in so many ways that
the election couldn't be fair.
The Board's hearing officer
upheld four of the union's objections.
She agreed that DAS gave a $2 per
hour raise specifically to discourage
workers from unionizing; threatened
workers with loss of pay if the union
came in; provided benefits to discourage unionization; and illegally ordered
workers to remove pro-union messages from their cars.
But the hearing officer rejected
other union claims, based on a very
narrow reading of labor law—particularly the sections that prohibit
employers from predicting that a
plant will shut down if the workers
unionize. DAS never flatly made such
a statement, but the managers and
union-busters dropped many broad
hints that the business would close or
people would lose their jobs if the
union came in.
"Lots of people were scared that
Subaru would cancel the contract or
DAS would leave Vancouver," said
DAS worker and organizing committee member Greg Pendergraft.
Though the company's thinly
veiled threats had their intended
effect, the hearing officer found nothing illegal about them. She also threw
out the union's objections to DAS'
coercive last-minute electioneering—
despite the fact that Local 4
President Brad Clark saw a manager
wearing a "Vote No" T-shirt talking
to a group of workers who were on
their way to vote.
Many people involved on the
union side believe the company's lawbreaking fouled the atmosphere so
badly that even an election held now
could not be fair.
"The company engaged in a massive, subtle, sophisticated attempt to
bust the union," said Philip Monrad,
the ILWU's lawyer on this case. "To
cure the poison they put out there
will take some time."
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San Francisco Bike Messenger Assn. (SFBMA) Treasurer Manuel "Rak"
Affonso held up a stack of union cards at the SFBMA's Messenger
Appreciation Day gathering Oct. 10, and asked the messengers present to
help him celebrate his birthday by passing them out. Behind him sat the
portable memorial to messengers who have died. Each year the grim list
grows a few names longer.
"This day is about having pride in our jobs and having pride in ourselves,"
SFBMA President Damon Votour told the 200-some messengers and friends
gathered for the annual celebration. "R's about having enough pride that we
can stand together and improve the industry so that everybody can have
medical and dental and everybody can make a living wage in this rapidly gentrifying city."
Since last year's celebration, San Francisco couriers have clinched union
contracts at Speedway and Professional Messenger and begun organizing at
several other shops. They won settlements of wage-and-hour suits against
three of the city's largest companies, held the first-ever summit between bike
messengers and city bus drivers and fielded a team for the Cycle Messenger
World Championships.
—MER
Management's willingness—even
eagerness—to take a new vote conassessment.
Monrad's
firmed
"Usually employers resist a re-run
unless they've got the fix in," he said.
So the union filed 11 unfair labor
practice charges with the NLRB Oct.
19, and asked the Board for a bargaining order. Under a bargaining
order, the two sides must negotiate a
contract as if the union had won the
election. The Board saves such orders
for cases where the employers trampled workers rights' so badly that less
extreme remedies won't help—and
where the union can show that a
majority of people supported it before
the company's campaign.
Meanwhile, DAS has shown signs
of returning to the unfairness and disrespect that prompted the union drive.
Top management fired the
human resources director, who was
especially popular among the
Russians who make up a majority of
the work force.
"Many people liked him," said
DAS installer Serjhei Comarnitchi.
"It's a small thing, but one of many."
Some workers are questioning the
new production-based incentive plan.
The incentives came in as part of the
company's union-busting program.
"Something in the interim is necessary to improve moral [sic] and
employee trust within the DAS
organization," DAS Vancouver plant
manager Bob Crane wrote in a May
18 memo to the company's vice president for operations obtained by the
ILWU during the NLRB hearings on
the election objections. "We are trying to take a proactive approach in
order to maintain a union-free environment as well."
Workers get a minimum bonus of
$1.50 per hour and can make as much
as $2.
"The faster you work, the more
money you get, because they get more
money if we work more," said DAS

worker Jason Hampton.
Or, as Bob Crane pointed out in his
May memo,"A person receiving a level
four bonus [$1 per hour] would earn
the company $106.25 and only receive a
bonus of $40.00 for the week."
The company also set new production standards for the installers,
who put in accessories like CD players, trailer hitches and security systems. The new production times
allotted for many tasks are lower,
making it look like people are being
much less productive.
"They're still working the same
speed, giving the same quality, but
different,"
numbers are
the
Comarnitchi said. So far the company
hasn't done anything to people who
aren't making production, but the
change worries people.
"If you're doing a good job, next
year in May you're going to get a good
raise," Comarnithchi said. "If you're
doing just 70 percent and you're supposed to do 80, it may not be good
enough to keep working there. You may
need to change jobs or not work there."
The situation inside the plant
will doubtless evolve while the NLRB
investigation proceeds. And organizing committee members vow the
organizing drive won't go away.
"It'll keep coming up," Hampton
said. "They just don't understand. If
unions are so bad, why is their competition union—and just about every
other DAS shop?"
The ILWU plans to hang in there
with them. "The International,
myself included, will be monitoring
this campaign closely and doing
whatever we can to help the workers
complete it successfully," said
International Vice President (Mainland) Bob McEllrath.
—Marcy Rein

department at Bartlett Regional
Hospital in Juneau, Alaska decided to
join the ILWU,they moved so fast their
boss didn't know what hit him. He
found out about their Oct. 11 card check
victory when he saw the notice on the
union bulletin board the next day.
The 18 housekeepers, most of
them Filipino, came into health care
Unit 2201 of Alaska Local 200. Unit
2201 represents workers in almost all
the job categories at Bartlett, from
nursing to dietary. Publicly owned
Bartlett is the only hospital serving
Juneau and the surrounding area.
Longtime union members found
the housekeepers' win doubly sweet,
said Leanne Griffin, secretary for the
unit and secretary-treasurer for Local
200. They had been the largest group
not in the union, and they lost their
bid to join a few years ago.
"The head of the housekeeping
department had meetings and intimidated people, and they backed off,"
Griffin said. But bad treatment by a new
supervisor pushed them to try again.
"He'd been doing white-glove
inspections on them and yelling at
them in front of other employees and
patients," said Unit 2201 President
Dony Cryts, who spent a long time
listening to the housekeepers' issues
and explaining the union to them.
"It was not a money issue. They
already see the same benefits as Local
200," Cryts said. "They wanted representation."
As soon as the housekeepers told
Cryts they were ready to move, he contacted Regional Director John
Bukoskey for union cards and technical advice. The hospital administrator
agreed to a card check to sidestep the
hassle and expense of a union election.
In just two days, 13 of the 18
housekeepers signed up. Cryts did the
card count with Bartlett's human
resources director to make it official.
The housekeepers were in completing
the unit's biggest growth spurt since
the ILWU organized Bartlett in 1985.
The spurt started just a few
months earlier when some 25 nurses,
emergency medical technicians and
counselors joined Unit 2201 after
Bartlett took over Juneau Recovery
Hospital, an alcohol and drug rehabilitation facility. The unit now represents some 218 dues-paying members.
Only workers in maintenance and
purchasing do not fall under the contract.
"Credit needs to go to the local
officers," Bukoskey said. "It's because of good representation from
Local 200 and especially at the unit
level that they want to belong."
The housekeepers took their oath
at a special meeting Oct. 14 and got a
thorough introduction to the contract. One or two may be on their way
to becoming stewards, Cryts said.
As for the housekeeping supervisor, he was pretty peeved that his
workers up and joined the union.
"I told him everybody who gets
the union deserves the union," Cryts
said. "Since then I notice he's chilled
out quite a bit."
—Marcy Rein

CONTACT YOUR ORGANIZER
International Director of Organizing
Peter Olney 415-775-0533

Southern California Organizer
Mike Diller 310-835-2770

Northern California Organizer
Jerry Martin 415-775-0533
Agustin Ramirez 415-775-0533
916-371-5638

Columbia River Organizer
HOUSEKEEPERS SWEEP IN TO
ALASKA HEALTH CARE UNIT

Puget Sound Organizer

Once workers in the housekeeping

Paul Bigman 206-448-1870

Michael Cannarella 503-223-6057

14 •

October 2000

7h7101SIDATCHEI!

The passion of Yusuf Ai•Waajid, ILWU artist
looking like moist amber.
By Maria Brooks
Much of his inspiration comes
or 69-year old longshoreman
Yusuf Al-Waajid, these are the from the docks. Several years ago he
best years of life. "By far the carved a statue of a longshoreman.
The rough-hewn figure leans on one
best," he says with relish.
He darts about his backyard in foot with its hands shoved into invisiOakland, stepping over hacksaws and ble pockets. "I used to see a lot of
hand planes plopped in the dirt. Dark guys standing like that," says Alglasses slide down his nose as he Waajid who calls this piece,
peers around his domain. He brims "Longshoreman's Pose."
"You can't separate a worker
with the energy of a man in love.
"This is my passion," he declares, from his art," says Robert Costa, a
pointing to a jumbled stack of wood. longshoreman from Local 10 who's
"Nothing in life has given me more worked with Al Waajid. "He could
have grabbed something besides dunsatisfaction."
nage—but this particular
Al-Waajid has recently
wood has meaning for him,"
retired from longshore
Al-Waajid can no longer
Local 10. A father ofsix, he
find dunnage on the modern
worked thirty years on the
waterfront. Nowadays,friends
waterfront. Before an
bring him odd pieces of wood
injury nudged him into
with exotic names like "purple
retirement, he drove a
heart."
tractor. He moves across
"I feel wonderful working
the yard to a pile of dunhere, doing sculpture, readnage.
ing," he says. "I can attribute
He inspects a twisted
this to the union." He gets a
log, eyeing its curves and
pension and can now devote
dark crevices. "It's alive,"
himself to art.
he whispers. "If I look at it
Oakland artist Woody
long enough, the wood will
Johnson looks at Al-Waajid's
reveal itself."
new life with unabashed envy
He straightens himself
-Yusuf can survive without
in his overalls. "See that
selling his work," says
piece of wood," he says,
Johnson. "I tell him, 'You
pointing to an eight-foot
have what many artists dream
plank with rusted nails
of. You can sit and carve all
protruding. "A guy was
day in your back yard, listen
going to make fire wood
to the birds and eat tomaout of it. I shouted, 'No!
No! No! You can't do that.' "Longshoeman's toes."
Pose"
Al-Waajidis home and
So the guy gives it to me."
workspace is a modest bungaAl-Waajid carted the plank
home and piled it with other pieces low in a working class neighborhood
in Oakland. With jazz playing softly
he's saved from the abyss.
Al-ViTaajid is a carver of stone and in the background, he chisels wood
wood. Some times he casts bronze. under shady plum trees. Between the
His work has been displayed in art stacks of wood are vegetable patches.
galleries, libraries and union halls in His tomato vines, collard greens and
the Bay Area. Next year, he will have stalks of corn grow tall and bountiful.
This bit of tranquility took Ala one-man show in Oakland, marking
his seventieth birthday. "Yusuf is one Waajid a lifetime to find. His personal
of the elders in the Oakland art com- journey mirrors the turbulence of the
munity" says fellow artist Woody last fifty years in America. For him,
one event stands out because it
Johnson.
Al-Waajid's art is created from changed the course of his life—the
rough lumber battens and old planks ILWU strike of 1971. Until then, he
that once shored up cargo. He works was an angry restless man. Often his
with hand tools and electric gadgets. anger seemed overwhelming.
Robert Costa worked with AlIn his hands, the dunnage morphs
into mahogany, rosewood and golden Waajid in the years after the strike.
oak. He saws and chisels. When he's "Yusuf was centered," he recalls. "He
done, he has revealed the sensual had a calming presence on the job. He
shapes and curvaceous forms hidden never seemed disturbed."
In short amount of time, Alwithin the wood.
An oak statue stands on a rickety Waajid had changed profoundly.
table in the yard. The wood has been "Anger and hatred are heavy burdens
sanded and buffed and embraced. It to bear. I can't carry them. I can't
shimmers in the afternoon light, function," he says, gathering his
tools.
He had been a 'B man'
when the strike began. Worked
stopped on the waterfront. "I
was nearing forty years old. I
needed to do something with
my life," he remembers. "I
wasn't a drinker, so bars were
out." With time on his hands,
he brought home a bag of
clay—and a world opened up.
"A person must know himself," he says picking up an
adz. "I needed to spend time
with myself. The strike allowed
me to do that."
Al-Waajid was born in rural
Louisiana in the Depression.
His people were farmers. It
was a hardscrabble life, made
harder by racism. The world
beyond the farm was often a
dangerous place for a black boy
in the Jim Crow South.
"Sometimes I think of the
injustices we experienced as
children," he says. "At a young
age I knew the differences. We
6
.b.
5
were taught to be wary of
Caucasians. Parents tried to
protect their children this
way—wanting them to know
Yusuf Al-Waajid

F

Yusuf Al-Waajid
the dangers."
By 1950 he had dropped out of
school, enlisted in the Army and
found himself in a foxhole in Korea.
The years that followed set the tone
of his life. He traveled, read a lot and
pondered his place in a world of strife.
"I wanted to find out what I had to
offer," he remembers.
For ten years he sailed as a merchant seaman. He lived awhile in
Australia and New Guinea, but confronted racial prejudice with the same
invidiousness he'd known back home.
In the 1960s when Al-Waajid
returned to the West Coast,
the country was reeling
from social protest. Martin
Luther King was leading
the non-violent Civil Rights
demanding
Movement
equality for all America's
people. In Chicago Elijah
Muhammad headed a
movement reflecting a different response to racial
injustice. His Nation of
Islam called for Black separatism. It offered a path to
Blacks who'd grown tired
of false promises of equality
touted by white America.
"I'm not the type of
person to do a lot of yelling
and screaming," says AlWaajid. He would express
himself in a different way.
Working on a merchant
ship, he learned Martin
Luther King was killed.
"The third engineer, a guy
from Mississippi, came to
me," he remembers. "He
said simply,'He's gone."
Picking up a tool from
the ground, he adds,"Martin Model for
was a man who lived nonviolence and love. He was trying to be obedient to the scriptures—and he gets
ripped off. Even today, his loss is never
far from my mind."
King's murder unleashed pent up
rage among many Americans. "I wasn't angry to the degree that I'd go out
and hurt someone," he says. He
directed his anger inward, assaulting
his own belief in God.
"It was the first time I questioned
the existence of what we call 'God."
He came to view the Black church as
another instrument to control
African Americans. He says, "To me
the church was saying, 'Slave, obey
your Master."
Al-Waajid joined the Nation of
Islam. He studied African culture and
changed his name. No longer would
he bear the name of Southern slave
master Among the Muslims, he tempered himself. "I had to shut up, be
quiet and listen," he says.
During these years of conflict, the
one consistent thing in his life was
art. He painted watercolors, worked
in ceramics and modeled clay. His
teachers were professional artists. He
discovered wood and, soon after-

wards, his gift for "revealing" its
mysteries.
"I can take my anger and put it in
a piece of art work." he says, "Anger
is healthy when it's used properly, but
when it's not, it can destroy you."
Propped on a shelf in his workshed sits a life-size sculptured head of
Harry Bridges. The image looks down
on the bow of a container ship. The
head is framed by two bridge towers.
It's a bold, dramatic statue that will
be cast in bronze when it's finished.
Woody Johnson has known AlWaajid for years. "Here's a guy" says

bronze cast of Harry Bridges.
Johnson, "who spent thirty years on
the waterfront and he's doing a monument to the man who made it possible. It's an incredible feat."
In later years Al-Waajid distanced
himself from the Nation of Islam.
"I've given up on all religions," he
says. "There are too many contradictions in them." His anger is abated,
but not his indignation. "When I feel
the anger, I find a piece of art. It says
to me,'Here I am.' Art has literally
healed me." His life's journey led him
back to the place he started, to a tiny
house in Oakland. He bought this
home for his mother fifty years ago.
Someday he wants to turn it into a
gallery to display works of art.
"Yusuf has helped a lot of us,"
says Johnson. "He's greased palms
many times. He buys works from
artists who need money. He's been a
tremendous supporter of other
artists."
"This is my pleasure—I need no
other," says Al-Waajid, gesturing to
the rose wood and oak. "I want generations from now to know I came
through. This work will speak for me.
It's the best that's in me."
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Free the Charleston 5

Picketing longshore workers face felony charges, jail
By Steve Stallone
or defending their jobs, five
longshore workers—members
of International Longshore
Association Local 1422 in Charleston,
South Carolina—face possible imprisonment on federal criminal charges.
They and some 150 co-workers
planned to picket a ship in their port
that was using a non-union longshore
crew when the state responded with a
massive contingent of law enforcement officers and an altercation
ensued. The five have been indicted
for inciting and planning to riot, a
felony punishable by up to five years
in prison. They could face trial as
early as this January The AFL-CIO
has initiated a national campaign for
their defense and the predominantly
African American local they come out
of, and the ILWU is already taking a
leading role in it.
"This is a very compelling case,
one that brings together all the
issues, voice at work and the right to
organize, issues of racial justice and
issues of democracy," Bill Fletcher,
special assistant to AFL-CIO
President John Sweeney and coordinator of the national campaign. told
The Dispatcher.
The trouble began Oct. 1, 1999
when Nordana Lines notified Local
1422 it was ending its 23-year relationship with the union and would
begin using non-union labor to work
its ships. The local responded with
picket lines. After peaceful pickets
were relatively successful in delaying
two Nordana ships, the state of South
Carolina—which prides itself on
being right-to-work state and advertises itself to investors as having the
lowest rate of unionization in the
country—decided it was going to
break the longshore union's power.
To protect the "right" of some 20
scabs to work the Nordana ship,
Skodsborg, Jan. 20, the state sent in
some 600 police in riot gear Some
rode on horses and others drove
armored vehicles. Helicopters circled
overhead and police patrol boats
cruised the waterside of the terminal.
"You would think there was going
to be a terrorist attack on the State of
South Carolina," Ken Riley, president
of Local 1422, said of the police presence.
The police marshalled at the terminal and, for extra provocation, in
front of the union's hall about 150
yards away. The longshore workers
stayed away from the terminal, letting the police stay out in the rain
and cold by themselves and waste lots
of taxpayer money. After the police
began to leave late in the evening, the
workers reassembled at the hall. The
police returned and the union members went out to the terminal to exercise their legal right to picket.
According to Riley, the police initiated the clash, pushing back the
group of pickets. Trying to calm the
situation, Riley and other union officers created a buffer between the
police and the pickets. At that point
one of the cops ran out of formation
and clubbed Riley on the head. Then
a fight began.
When it was over the police
arrested nine longshore workers on
charges of misdemeanor trespassing.
The charges were dismissed for lack
of evidence, but state Attorney
General Charlie Condon went to the
Grand Jury and sought and obtained
the federal indictments on federal
charges against five Local 1422 members. Condon has made it clear he
intends to prosecute the workers vigorously and has said his plan for them
includes "jail, jail and more jail."
At the same time Nordana and
the WSI, the non-union stevedoring
company that supplied the scab work-

Steve Stallone
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ILA Local 1422 President Ken Riley (at podium) addressed the longshore Local 10's membership meeting Oct. 19 as
Local 10 President Lawrence Thibeaux (left) looked on. Riley updated the members on the defense of the Charleston 5.
He thanked the local for the fact that the first unionists to come to the Charleston docks to offer assistance and solidarity after the arrests of his members were Local 10 President Lawrence Thibeaux and Local 10 Executive Board member
Jack Heyman. The ILWU Longshore Division has already contributed more than $100,000 to the Charleston 5 defense
fund.
ers, sued Local 1422 and Ken Riley
and Local 1771, the Charleston
checkers and clerks local, and its
president John Alvones for $1.5 million in alleged financial losses.
Nordana came back to the negotiating table last April and in three
days the company and the union
came to an agreement both sides
could live with. Nordana said high
costs pushed it to abandon the union,
so the two sides sat down with the
ILA contract to see if they could find
a solution. The contract includes a
provision called the "small boat
agreement" for container ships with
a capacity of 500 TEUs (twenty-foot
equivalent). Under that section working a "small boat" requires the same
wages, but some reduced manning
and only a four-hour guarantee as
opposed to the regular eight hours. It
turned out that all along Nordana's
ships had fallen into that category.
Having reached an agreement
with the local, Nordana dropped out of
the civil lawsuit and urged WSI to do
the same. But WSI pressed on, filing
for a summary judgment, claiming the
union was clearly at fault and the company had obviously suffered damages,
so there was no need for a court hearing. But WSI lost that motion.
The company then amended its
complaint to add the names of 27
longshore workers to the list of defendants liable for its losses. It got the
names by asking people under oath in
depositions to identify all the workers
they recognized from pictures of the
Jan. 20 incident. The judge allowed
the amendment, but warned WSI
that if any of its actions turn out to be
frivolous, the union would have the
right to sue the company in return.
The local immediately responded
by filing unfair labor practice charges
against WSI with the National Labor
Relations Board for retaliating
against the workers for exercising
their legally protected right to picket.
Local 1422 met with WSI to discuss an out of court settlement Oct.
27, but the company wouldn't make
any reasonable compromise. Riley
said the local was willing to settle the
lawsuit for some nominal amount
without admitting any guilt because
of what it could cost in legal fees to
vindicate themselves.
"We have more serious charges to
concentrate on," he said, referring to
the criminal indictments. "We need
to focus on these other guys who
stand a chance of going to prison. If
these guys are convicted based on

being identified through photos, by
just having been there, the next time
there's a struggle and we have to go
to a picket line, workers will be reluctant to picket."
Currently the local's attorneys figure the criminal case will not go to
court until January 2001. In the meantime the Charleston 5 are still under a
strict curfew that requires them to stay
home between 7 p.m. and 7 a.m. if they
are not working or at a union meeting
and travel restrictions that don't allow
them to leave the state.
The AFL-CIO is mounting a
national campaign in defense of the
Charleston 5. The campaign will seek
the acquittal of the Charleston 5 and
the dropping of the WSI civil lawsuit,
while building a strong case for workers' rights and exposing the racist
efforts of the state to limit Black
power in South Carolina. The plans
include setting up local defense committees in cities around the country
and organizing national days of action.
The case merits such focus
because the employers and the state
violated many fundamental rights,
Fletcher said. They attacked workers'
rights to collective action in many
forms, and specifically African
American workers rights to a decent
living and full political participation.
"What you have in South
Carolina is a situation where the
police, under the apparent leadership
of the Attorney General, are clamping down on workers' rights to peacefully protest," Fletcher said. "If they
don't have that right, then effectively
workers there don't have any kind of
rights to organize, regardless of
what's on the books."
Fletcher also said the racial component of the struggle, especially
because it is happening in South
Carolina, home of the Confederate
flag controversy, makes it particularly important.
"Local 1422 is a largely African
American local, a very important segment of the Charleston community,"
he said. "It is significant that they are
under attack because they are living
proof that unionization is the best
anti-poverty program ever created.
You have workers with a decent standard of living precisely because they
are unionized and organized. And I
don't think that fact escaped the
attorney general or other anti-union
forces in South Carolina."
Riley also pointed out how important these union jobs are in the community.

"These longshore jobs are the only
jobs in South Carolina where a Black
can really move up from below poverty
to a middle class standard of living in a
short time if he comes out and applies
himself;" Riley said. "It's the only job
where young blacks who may have gotten themselves in serious trouble early
on in life and paid their dues to society,
can get a second chance. We have so
many stories like that."
The longshore workers' commitment to the community extended to
political action, and that brought
down attacks on union members'
democratic rights, Riley said.
Our problems began when we
started getting involved in state politics," he said. "We were trying to be
like the ILWU, socially responsible to
those around us. We can't sit there
and say 'We got ours, forget about
everybody else.' So we wanted to start
trying to put people in positions to
change what's going on in South
Carolina."
Labor helped elect the first
Democratic governor in South
Carolina in 12 years, who in turn nominated Riley to the State Port
Authority. The South Carolina
Manufacturing Alliance and the state
Chamber of Commerce went berserk
and managed to pressure the governor
into withdrawing Riley's nomination.
Republican state, legislators then
introduced a bill—dubbed the
Kenneth Riley Bill—prohibiting union
members from serving on state boards
and commissions. Its proponents touted it as a way to reduce union influence in state politics—in a state where
only 3.8 percent of the workers are in
unions. The bill passed the House, but
was killed in the state Senate.
Riley came to the West Coast recently and reported the latest happenings to
longshore Local 10's members at their
monthly stop-work meeting Oct. 19. At
that meeting the local passed a resolution committing itself to initiating an
International Day of Solidarity with the
Charleston Longshore Workers. The
resolution demands that all the charges
be dropped, calls on other longshore
workersjoin in the solidarity actions and
calls on the International Transport
the
and
Federation
Workers
International Dockers Council to coordinate an International Day of Solidarity.
"Local 10 is on target," Riley
said. "You don't want to wait until
the time comes to get everybody on
board. It may not be a bad idea for
them to get a whiff that something
like this just may happen."
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NADER IS MORE PROGRESSIVE
With great concern and consternation, I just finished reading The
Dispatcher, Washington Report for
September 2000!
First off, my vote for Ralph Nader
will be a vote for positive change away
from the direction of the two major
(capitalist) political parties, not a
protest vote as Lindsay McLaughlin's
article would characterize it!
McLaughlin, in his article states,
"Nader's agenda seems bolder and
more progressive." I believe it not
only seems so, but it is in fact bolder
and more progressive!
Seems to me that our Washington
Legislative
Correspondent and
Director is taking his lead from the
capitalist press when he uses terms
like "has been accused," and
"alleged" in his efforts to sully
Ralph's campaign among the working
class, without offering proof or a way
to find it. Oops, I almost forgot, he
quoted the Washington Post so it
must be true, for the Washington Post
is a true champion of the working
class. As we say on the waterfront,
"BULLSHIT!"
McLaughlin states that: 'Al Gore
now supports 'free and fair trade' that
includes labor and environmental protections." I would pose the question,
where did he stand on these matters a
year ago and where is he likely to stand
one year from now? We have already
had eight years of Clinton who pledged
to create a ban on the use of replacement workers, and now we should
believe his running mate that if elected
he will "support a ban on permanent
replacements during lawful strikes."
We, who have been in the labor movement for any length of time, cannot
help but recall how often labor's efforts
to win fair and just living and working
conditions have been declared unlawful
by the courts! And, one must ask, will
he oppose temporary replacement
workers while a strike is in progress?
Get real, of course not! So this is only
an idle promise on the part of Gore, calculated to garner votes among the
working class!
Finally, in closing I would point out
that McLaughlin's article totally disregards the whole concept of what is
known as the Electoral College and in
this way does great injustice to those
who will blindly follow his lead. In reality an individual's vote does not
amount to much, unless they raise
their voice in unison and say enough is
enough, it is time for a third party! If
we are truly behind the idea of a Labor
Party, then I submit that we should tie
ourselves to Nader and the Green Party
and should then work tirelessly for the
next four years to guarantee that a real
labor representative stands for election
to the Presidency under the Green
Party banner,for let's be pragmatic and
realize that the Greens have a lot more
appeal than a Labor Party does to the
mass of people in this country at this
time, and we in the labor movement
should be organized enough to give the
Greens a big push in our
direction...and not just hope that the
REPUBLICRATS do the right thing!
Bill Proctor #7874,
Seattle, Wa.

NADER CLOSER TO ILWU
Brother Lindsay McLaughlin
starts his article entitled "George
Bush wins by a nose" with a
"Doomsday Scenario" in which
Nader-LaDuke "steals" 10 percent of
the vote from Gore, thus throwing
the election to Bush.
Most of the people who will vote
for Nader, or Medea Benjamin here in
California, have deep contempt for
both corporate owned parties and if
not for those candidacies would be in
the 51 percent that sat out the presi-

NOW THAT THE
ELECTION IS OVER WE
CAN CO BACK TO
IGNORING THE WORKING
POOR AGAIN.

K/XONOPACK1 LABOR CARTOONS NOV NOMIN.SCAJBARITY.CON/NKCARTOONS

dential race in 1996. Still, it would be
a great step forward if 10 percent
ignored their "marching orders" from
newspaper editors, political pundits,
Democratic party loyal "Progressives," and, sadly, many (but not all)
union leaders and voted for a end to
Taft-Hartley, increased legal protection for rank-and-file organizers, the
right to strike extended to Federal
workers, and an end to the growing
number of U.S. military interventions
abroad (among many anti-corporate
positions taken by Nader-LaDuke).
Let's take two issues on which
the ILWU has been active, the WTO
and the case of Pennsylvania death
row prisoner Mumia Abu-Jamal.
Many in the union feel strongly about
the WTO and the damage it has done
to the working class here and abroad.
So strongly that some 700 ILWU
members braved the chill, fog and
police tear gas to join the 40,000
other anti-WTO demonstrators in the
"Battle of Seattle" in November
1999. The longshore division even
shut down the coast in solidarity with
the demonstrations.
For years now the ILWU has supported Mumia Abu-Jamal's defense
effort. My local, warehouse Local 6,for
example, has contributed thousands of
dollars, hosted forums and benefits on
his behalf and joined the "Labor
Action for Mumia" contingent at
demonstrations in the Bay Area. Our
Longshore brothers and sisters shut
down the coast in support of the April
1999 West Coast mobilization to free
Mumia. It was one of the few U.S.
labor actions of that sort in support of
political prisoners in this past century
The ILWU actions, unique as they
may be, are entirely consistent with
the union's commitment to economic,
racial and social justice. On the other
hand, Gore is a staunch supporter of
the death penalty does not want
Mumia freed. Despite the strong evidence of a political frameup, Gore has
made it clear that he believes Mumia
received a fair trial and if Pennsylvania Republican governor Tom Ridge
sets an execution date, he will support
that decision. His close associate Ed
Rendell, now chair of the Democratic
Party, was the Philly D.A. during the
time of Mumia's railroaded murder
conviction. When Rendel was later
elected mayor of Philadelphia he stated that his first priority was "Tame
the city's unions!"
To put it bluntly, Gore-Lieberman share with their G.O.P. competitors a desire to see the WTO expanded and Mumia dead. The exact opposite of where we stand.
Nader, however, is not the main
issue. I would have greatly preferred
that the Labor Party, which the
ILWU helped found, had run candidates. I do feel a vote for Nader or
Medea Benjamin for Senate here in
California is a vote for workers'
rights and against the growing desire
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class children attend public schools.
Al Gore's program is to reduce class
sizes and add more teachers in public
schools. That would benefit working
class kids. George Bush's plan is to
provide tax breaks for those who
choose to send their kids to private
schools. The trouble with Bush's plan
is that in order to send kids to private
schools one has to be able to afford it.
Therefore, his proposed tax break for
education would go to the wealthy
and would leave low-income folks out
in the cold.
Tens of millions of our senior citizens rely on Medicare for health coverage. Without it they couldn't afford to
see doctors when necessary. Al Gore's
plan is to use the surplus in the budget
to increase funding for Medicare.
George Bush wants to use the surplus
to provide tax breaks. The trouble with
of corporations to control every Bush's plan is that most of those tax
breaks would go to the richest people
aspect of our society.
Stan Woods, Local 6 who even without Medicare are already
San Francisco, CA able to pay for health care. Therefore,
his proposed tax break would go to the
LINDSAY MCLAUGHLIN RESPONDS
wealthy and would leave low-income
Much of the criticism here is valid folks out in the cold.
and in retrospect, I should have made
Get the picture? Add to that
the case for ILWU-endorsed candidate Bush's disdain for organized labor,
Al Gore without throwing stones at the and for legislation designed to proGreen Party candidate. The facts are vide safer work places, and for prothat, despite rare instances of badjudg- grams aimed at assisting those who
ment, Ralph Narler has lived a life com- need it most, and you can figure out
mitted to social and economic justice. that this election is really about who
For example, millions ofAmericans are will be served: Will it be the working
alive and healthy today as a result of class or the rich?
Nader's push to create the Occupational
Your vote counts. Go to the polls
Safety and Health Administration and vote for working class ideology
(OSHA). He is also the leading voice in Urge family and friends to do the
America against the unregulated power same! Every vote does count! Vote
of multinational corporations.
Democratic! After all, "An Injury To
I am concerned, however, about the One Is An Injury To All"!!
damage that George W Bush and a
Rich Austin, Local 32
Everett, WA
Republican-led Congress can do to the
Labor Movement and this union in parFAMILY MATTERS
ticular. I should have pointed out that a
I was somewhat taken aback by
large, politically connected retailer in
Arkansas asked for Clinton and Gore's the vitriolic and outrageous last ediassistance to weaken our union during torial by former ILWU President
the last round of bargaining for a long- Brian McWilliams.
To chide the non-voting members
shore contract. Big business tells their
political allies that the power of the was completely in order, but to continILWU is a threat to the national econo- ue with a public diatribe on the most
my. To their credit, Clinton and Gore intimate of union matters was not only
refused to side with big business during unholy, but provided fodder for forces
the ILVVU's last contract negotiations who would frivolously seek to undo our
and instead let the process of collective great union through legal channels.
Our internal affairs must remain
bargaining work without the spectacle of
This is the essence of our
the
internal.
national politicians hanging over
success and continued existence as a
head ofour negotiators.
What do you think George W positive force for organized and unorBush's response will be when big ganized labor.
Make no mistake, we are the
business knocks on his door? Bush
believes unions undermine the econo- greatest and fairest voice for the most
my and brags that "Texas is a right- diversified and well-cared for memto-work state, with low unionization bership in this great nation.
Let the expected derisive pubof the workforce."
lished comments come from the outAN INJURY TO ONE IS
side, not from our family members.
AN INJURY TO ALL
Michael A. Zuliani, Local 63
Los Angeles, CA
The ideology behind our Union's
Injury
An
To
Is
One
Injury
slogan 'An
JOE JOHNSON REMEMBERED
To All" does not confine itself to
Thank you for continuing to send me
organized labor, but rather, embraces
union paper in existence and
best
the
all who make up the working class.
for election.
recommendations
the
for
This year there are distinct choices
The article about Joe Johnson
between Democratic and Republican
candidates. While no politician is per- (June 2000) was a wonderful tribute
fect, it would be prudent to look for to Joe, and I'm sure deeply appreciatsimilarities instead of differences ed by his wife Loretta and all Joe's
friends. He was always convivial—
when choosing whom to vote for.
Most of us are related to, or know and so proud to be a member of the
someone who lacks medical coverage. ILWU. I recall with pleasure his imagAl Gore supports universal health inative organization of a marching
care wherein all who need medical group that was incredibly professionservices will be able to get them. al and precise, giving much enjoyGeorge Bush's plan is to provide tax ment to all who saw them. Joe was a
breaks for people who go out and buy fine dancer himself.
I hope Loretta is surrounded with
their own coverage. The trouble with
to give her solace. A sudden
friends
Bush's plan is that in order to buy
health coverage you have to be able to removal of a life source as vibrant as
afford it. Therefore his proposed tax Joe's must be devastating. Please
break for health care would go to the give her my best wishes and a big
wealthy and would leave low-income hug. Joe will be long remembered and
sorely missed.
folks out in the cold.
Jean R. Gundlach
The vast majority of working
Marysville, WA
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IBU Convention focuses on organizing and political action

ORGANIZING TO BARGAIN
The IBU has had a tough time in
bargaining its tug and tow contracts for
nearly 15 years because of double
breasting—employers the union has
under contract setting up non-union
companies to compete with themselves
and bring downward pressure on hard
won wages and conditions. The proportion of the industry the union has collective bargaining agreements with has
declined, contributing significantly to
the erosion of its negotiating power.
Most of the union's tug and tow
contracts are coming up for renegotiation next year So, in a workshop on
organizing led by International
Organizing Director Peter Olney and
Puget Sound organizer Paul Bigman,
delegates to the Convention began to
strategize how to organize an internal contract campaign and how to
reach out to their employers' nonunion workers and bring them into
the IBU. The first subcommittees to
start that work were established.

POLITICAL ACTION
FOR PROTECTION

IBU National President Dave Freiboth (at podium) addressed the convention. Also seated at the dais are (left to right) IBU National
Secretary-Treasurer Terri Mast, ILWU International President Jim Spinosa and ILWU International Vice President Bob McEllrath.

ballot by right-wing Republicans paying $2 per signature, 1-745 would
direct 90 percent of all state transportation monies into roads, defunding public transportation including
the state ferries IBU members work.
Bender said that if 1-745 were to pass,
it would give the Republicans the
momentum for their next effort,
repeal of the little Davis-Bacon Act,
which requires state contractors to
pay prevailing wages—the first step
toward making Washington a rightto-work state, he added.
With the state House currently
split at an even 49 to 49, labor has
had an impossible time moving any of
its legislation, Bender said. He called
for unions—which represent 23 percent of the state's workers—to get
out the vote.
"If we don't win this election, the
labor movement will be set back
decades," he said.
KCLC Secretary-Treasurer Williamson praised the IBU and the
ILWU for their role in the WTO
demonstrations in Seattle last year
"We forever changed the debate.
We derailed the anti-democratic corporate train," he said. "But there is a
time to protest and a time to plot and
prepare."
Williamson urged the delegates to
focus everything on organizing—its
union funds, its political action where
local politicians could support drives,
and its collective bargaining, trying to
make card check recognition part of
all contracts.
ILWU lobbyist McLaughlin
informed the delegates of legislation
introduced in the last session of
Congress to waive, on a temporary
basis, the Passenger Services Act for
cruise vessels. It would allow cruise
companies to operate foreign-built
ships between American ports as long
as they hire American workers to
crew the ships and sign a contract to
build one more ship in the U.S. than
the number of foreign-built ships
they operate. McLaughlin said that
although the bill did not pass this
time, he expects the legislation to
reappear next year. To protect IBU
and ILWU jobs he is looking to make
sure there are iron-clad agreements
in the legislation to assure that it
applies only to large cruise vessels—

Steve Stallone

Emphasizing the need for the
action, the
political
union's
Convention's guest speakers included
Washington State Labor Council
President Rick Bender, the new King
County Labor Council SecretaryTreasurer Steve Williamson and the
ILWTJ's Washington, D.C. Legislative
Director Lindsay McLaughlin.
Bender urged the local delegates
to get involved in the campaign
against the Initiative 745. Put on the

Steve Stallone

By Steve Stallone
SEATTLE—The Inlandboatmen's Union,
the marine division of the ILWU, held
its 18th National Convention here Oct.
11-14, focusing on its two biggest
immediate challenges—the funding
crisis in the Washington State Ferry
System that could cost union members
many jobs and the double breasting
threatening its tug and tow boat jurisdiction—and the political action and
organizing needed to deal with them.
"We are gathered here for the
next three days to plot a course for
the membership of the IBU that will
guide us into the 21st Century," IBU
National President Dave Freiboth
said in his keynote address. "We are
here to shore up the two pillars that
form the basis of the IBU—public
employment through effective political action and organizing in the private sector, a challenge that presents
unique problems that require creative planning and implementation."
Freiboth also reported on the
financial health of the national IBU.
Three years ago, at the organization's
last Convention, the IBU was broke.
But now, Freiboth said, the union has
gotten its financial house in order.
"It wasn't easy," he said. "Saying
'No' to requests for financial support
from both within and without the
union was tough and fraught with
political peril. But we did it. From
being in debt three years ago, we now
have a small reserve set aside."

IBU Northern California Regional Director Marina Secchitano discussed the STCW
issue from the floor.

no ferries or small cruise ships should
qualify for the exception and it should
not apply to operations in Hawaii.
McLaughlin also said he will
lobby Congress next year for a
"Maritime Whistle-blower Protection" bill that would protect seafarers
from being discharged for refusing to
carry out orders that may harm
crewmembers or the environment.
Today, a mariner is only protected
against retaliatory actions by his
employer if he reports a violation of
Federal safety and environmental
laws after the violation occurs.
Maritime workers should be able to
carry out their duties in a safe and
responsible manner without fear of
company reprisals.
McLaughlin also reported that
the Jones Act has overwhelming support in the Congress. The act basically mandates that ships, barges and
other vessels operating between U.S.
ports be built in the U.S. and crewed
by American workers. He said the
only real threat to the Jones Act
World
Trade
exists in the
Organization which views such laws
as a barrier to free trade. The ILWU
has asked the Clinton Administration
to keep maritime issues off the negotiating table with the WTO.
IBU attorney Larry Schwerin also
addressed the delegates, updating them
on the legal struggle around 1-695, a
Washington State ballot initiative
passed by voters in November 1999
eliminating a motor vehicle excise tax
that provided $254 million to subsidize
public ferries in the Puget Sound. The
resulting cuts in service jeopardize
many of the nearly 1,000 jobs of IBU
members who work the ferries.
Transit
Amalgamated
The
Workers filed a lawsuit claiming the
initiative is unconstitutional because
it dealt with more than one issue and
won at the Superior Court level. It is
now being appealed to the State
Supreme Court. The IBU filed a
"friend ofthe court" briefin support of
the challenge, arguing 1-695 is unconstitutional also because it widens the
power of the initiative process by saying the legislature can't pass new
taxes without voter approval.

POLICY POSITIONS
Delegates to the Convention considered numerous Constitutional
amendments and resolutions, passing
many of them. Among them were:
•A constitutional amendment to
change the term "patrolman" to the
gender neutral and more common
union usage of "business agent."
•A resolution to change the name
ofthe union from the Inlandboat-men's
Union to something that is both gender
neutral and reflects the wider array of
occupations represented by the union.
Suggested alternative names should be
submitted to the National office and a
referendum ballot of the membership
will be held some time within a year of
the Convention.
•A resolution putting the IBU on
record as opposing any attempt to pri-

vatize any portion of the Washington
State Ferry System and opposing any
legislation that would allow for the
non-union operation of state-subsidized and -authorized ferry operations.
•A resolution instructing the IBU
National President to submit a resolution to the ILWU International
Executive Board establishing an
International Committee of ILWU
activists to deal with issues of corporate globalization, worker-to-worker
exchange programs and strengthening of relations with worker organizations around the world.
•A resolution on tankermen exposure that supports the installation
of vapor recovery systems and closed
gauging and raised venting on barges.
It puts the IBU on record supporting
the work of NIOSH and OSHA to
monitor air emissions and eliminate
and/or reduce the toxic exposure
tankermen are subjected to.

STCVV
The Convention passed another
resolution providing $80,000 to get
grants to complete the Standards of
Training, Certification and Watchkeeping Code training requirements
for IBU members. All mariners working aboard sea-going vessels must
complete this training by February
2002 to continue to work at sea. This
includes all IBU ferry, tug and tow
workers.
The STCW is a 1978 international
convention of the International
Maritime Organization, an agency of
the United Nations, to which the
United States became a signatory in
1991. The IMO requires its signatory
nations to ensure all mariners have
knowledge of basic safety procedures.
That knowledge is broken down into
four areas—personal survival techniques, fire fighting and fire prevention, elementary first aid and personal
safety and social responsibilities. This
latter category includes familiarity with
shipboard emergency procedures, precautions to prevent pollution, safe work
practices, understanding orders and
being understood and effective human
relations on board a vessel.
Additionally, mariners working as
shipboard officers in engineering
capacities must demonstrate competence in the operation of survival
craft and advanced fire fighting techniques. Mariners with navigation
responsibilities must also demonstrate competence in operating various kinds of navigation aids.
These trainings are expensive
and there are few facilities for them
on the West Coast. The resolution the
Convention passed provides money to
hire a professional grant writer to
raise the money needed to put together a program with other maritime
unions and some of their employers.
Money will also be required to deal
with the dislocation of some IBU
members who will not be able to pass
the physical requirements of the
training.
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LOCAL ELECTIONS
,nenl 13 members elected new officers in

September Secretary-Treasurer--George
Lujan; Day BA—Robert Luera; Night
Dispatcher—Martin Cerd.a.; Health
Benefits Officer—Raul Espinosa; Night
BA—Mike Freese; Day Dispatchers—
Larry Trujillo, Virginia Cervantes, David
Versailles, F Ponce de Leon; Sergeant at
Arms—Freddie Torres; Flex Dispatcher—
Les Marshall; Caucus Delegates Frank
Ponce de Leon; Tim Podue, Mike
Puliselich, Mike Mitre, Joseph Donato,
Kevin Schroeder, John Espinoza Jr,
Ramon Ponce de Leon, Joe Radisich Jr.,
Joe Cortez; District Council—Marlene
Alvarado, Bobby Olvera, Bro. Hallet,
Virginia Cervantes, Jes.. , Puga, David
Serrato, Patricia Aguirre, Jose Bilings,
Greg Stanley.
Local 23 in Tacoma, Wash will hold its
election for the offices of president, vice
president, secretary-treasurer, recording
secretary and fifteen members of its executive board Dec. 15 and 16. Nominations

will be made October and November
Polling will be between the hours of 6:00
a.m. and 6:00 p.m. at the Local 23 union
hall, 1710 Market Street, Tacoma_
Local 27 members will nominate officers
at the Nov.9Stop Work Meeting.The election will be done through mail. Ballots will
be available Nov. 24 to Dec. 14. Ballots
must be returned to the Union Hall no
later than 4 p.m. Dec. 14, 2000.
Local 29: President—Vernon Rodriguez;
Vice President—Angel Lopez, SecretaryTreasurer, Dispatcher—Anthony Castillo,
Asst.Dispatcher—Richard Cruz;Sergeant
at Aiins—Luis Cruz, Mario Verduzco, Joe
Vinole; Business Agents—Timmy Chavez,
Frankie Chavez, Guillermo Jam,
Executive Board—Luiz Cruz, Richard
Cruz, Eddie Esquivel, Manuel Menages,
Joe Moreno, Michael Reyes, Joe Vinole,
Trustees—Raymond Bareno, Angel
Lopez, Michael Reyes; Caucus Deleggte—
Timmy Chavez; Welfare Officer—Eddie
EsquiveL

Longshore retirees, deceased
and survivors
RECENT RETIREES: Local 8—
Larry St. John, Ornia Freeman;
Local 10—Mario Rivas; Local 13—
Herman R. Moreno; Local 23—
Roger Coleman Local 32—Mark
Yenter Jr.; Local 34—H. S. Kapoor;
Local 40—James Chrest; Local
60—Robert Richey, Sam Mullenax;
Local 63—Norman Palmer, Grant
Wegvvorth; Local
75—Shirley
Broadhead; Local 94—Paul Abreu.

David Cassatt (Aurora), Walter Cox;
Local
Albright
34—Thomas
(Verbia), Otis Hart; Local 40—
Richard Straus (Kathleen); Local
47—Gene Haag (Amy); Local 51—
John Johnson (Virginia); Local 52—
Byram Julian (Margaret); Local
54—Shigeru Takahashi (Earline);
Local 63—Bruce Kuhn (Louise);
Local 75—Thomas Long (Hazel);
Local 94—David Larsen (Evelyn),
Louie Lazzaro. (Survivors in parenDECEASED: Local 8—Stanley thesis.)
Wojcik (Veronica), Oliver Milton,
Ralph Rowlands, Charles Embury; DECEASED SURVIVORS: Local
Local 1O—R.T. Bamburg (Modean). 8—Ethel Watters, Dorothy Olsen,
Robert Long (Vera), Robert Grissom Dorothy O'Donnell, Diane Mays,
(Arlene), Thomas Rubcic (Durdica), Mildred Thain; Local 10—Bertha
Sebastian° DiMare, Frank Lopez, Sandvik, Natalie Helenius, Esther
12—Shirley
Local
Primik Brumfield, Robert Immel; Tatmon;
Local 12—Ervin Erickson (Helen); Anderson, Rita Scheidemante; Local
13—Daniel
Galeazzi 13—Marina Cesena, Dorothy Fuller,
Local
(Margaret), Chenito Ayala (Helen), Dorothy Morandini; Local 19—
Joe E. Casares, Arnold Singleton; Lottie Bills, Alice Brown, Anna
Holmes Fallbom; Local 21—Elda Bland;
19—Alphonse
Local
(Bertha), Herbert Goodman (Ellen); Local 23—Clara Johnson, Esther
Local 21—Leonard Grizzle (Patsy), Clementz; Local 34 Sophia Gorter,
Alfred Erickson, Virl Pushee; Local Pearl Gregg; Local 60—Elda Bland;
23—James Stevens Sr. (Janice), Local 91—Elinore Testa.

The Harry Bridges radio documentary "From Wharf Rats to
Lords of the Docks—the Life and Times of Harry Bridges" is
available to ILWU members on
cassette for a minimum donation of $12
(including shipping). Send check to:
The Harry Bridges Project
PO Box 662018
Los Angeles, CA 90066
All donations benefit the Project.

The ILWU Legacy Fund
CONTRIBUTIONS
SOLICITED

STATEMENT OF POLICY
ON ILWU LEGACY FUND

ver the years the ILWU has
ontributions to the Legacy
fund
are needed to finance
received tens of thousands
several programs and projof dollars in donations from
members, active and retired— ects that are not currently funded by
sometimes in the form of the International Union's budget.
bequests—who want to give some- These include:
thing back to the Union. Because
• Production of non-English
many of our members and friends
also wish to contribute directly to language editions of "The ILWU
internal education and organizing, Story" and our award-winning
the Titled Officers suggest that we video, "We Are the ILWU."
• Holding advanced leadership
formally establish the ILWU Legacy
Fund, and that an ongoing request training workshops for members
for donations appear in The who complete the highly successful
Education
and
Dispatcher. Donors will receive a Leadership
special pin in recognition of their Development Institute (LEAD).
• Establishing an audio-visual
contribution, which will also be
center in the ILWU library for use
acknowledged in our newspaper.
The Legacy Fund is a way to and duplication of audio and video
earmark general funds for educa- materials, including the ILWU oral
tion and organizing, and to receive history project interviews.
• Increased involvement in
voluntary donations to be used only
for organizing and educational pro- community outreach programs,
grams and publications (such as including ILWU participation in
those mandated but not funded by labor history conferences and
the 1994 Convention). The Legacy development of exhibits and other
Fund will require no additional legal activities at high schools, colleges,
or administrative costs as it is nei- museums and libraries.
ther a charitable fund nor a corpo• Classes and materials for
rate entity, and donations to it will newly organized ILWU members
not be tax deductible.
and/or new units or locals in the
The Legacy Fund will stand as a ILWU family.
tribute to the men and women who
• Matching funds for a major
built this Union, and the Fund's grant to conserve, arrange,
income and disbursements will be describe and exhibit the photoentirely under the direction and graphic collections in the ILWU
authority of the elected representa- library.
tives of the rank-and-file members
Your contribution to the Legacy
of the ILWU—the Titled Officers—
who will report to the International Fund, however large or small, will
Executive Board on the status of the help to make these proposals a
reality. All contributions of $25.00 or
Fund.
(passed by the 11_1011.1 International more will receive a commemorative
ILWU lapel pin.
Executive Board April 6-7, 1995)
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THE ILWU LEGACY FUND
NAME
ADDRESS

WORKBOOK

NUMBER

AMOUNT OF DONATION:
MAKE CHECKS PAYABLE TO THE ILWU AND EARMARK THEM FOR THE LEGACY FUND

Hector Cepeda for
LA. City Council fundraiser

Longshore Education
Seminar planned

Hector Cepeda, raised in an ILWU family and currently a longshore Local
13 casual, is running for the Los Angeles City Council's 15th District seat. A
fundraiser for his electoral bid will be held Dec. 3 at the Local 13 hall, 231
West "C" Street in Wilmington starting at 2 p.m. There will be an afternoon
luau with live music and a hosted beer and wine bar. Ticket prices range from
$50, $250 and $500 dollars, and if the check writer includes his or her occupation and employer in the "for" line on the bottom of the check, Cepeda will
receive matching funds from the Los Angeles City matching funds program.
Checks should be made out to "Hector Cepeda for City Council."
Cepeda is the former Executive Director of the Harry Bridges Institute. He has
served as an aide to State Assembly Member Alan Lowenthal and Speaker of the
Assembly Antonio Villariagosa. Cepeda is in his second term as President of the
San Pedro Coordinating Council. He has received the endorsement of Local 13
and the Southern California District Council of the ILWU.
Los Angeles residents in the harbor area will have the chance to vote for
Cepeda next spring, on Election Day, April 10, 2001.

he Longshore Division Education Committee, following
through on Caucus action mandating member education programs,
will hold a seminar for local officers
and others interested in serving the
union. This seminar will focus on contract language, grievance procedures,
arbitrations, fair representation and
other related duties and responsibilities of local union officials.
The seminar is designed primarily for new or young officers, but
would also include others interested
in union service as selected by the
locals. The Education Committee recommends that participation be based

T

on one person per 100 members, but
that each local will be entitled to at
least two.
The seminar is scheduled for
March 29 through April 1, 2000 at
the Riviera Hotel in Palm Springs,
Calif. The Coast will pay for lodging
based on double occupancy, continental breakfast and lunch for attendees
daily. Locals will bear the transportation costs of their respective participants and individually will decide on
any other compensation. Locals must
contact the Coast Committee with
firm numbers of participants by Dec.
15 so proper accommodations can be
reserved.
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Local 6 stalwart
Louise Dalton passes
By Tom Price
ouise Dalton, ILWU activist of
forty years, passed away Oct. 6
at her home in Daly City. She
leaves behind a legacy of hard work in
warehouse Local 6 that includes work
on the Master Contract in 1976 right
up to her recent service on the
Northern California District Council
and as West Bay Dispatcher.
Dalton was the second of eight
children born to Louis and Lucy Orey
in Lorman, Mississippi April 21, 1927.
She married Hayward Fontenot Sr.
soon after moving to San Francisco in
1945 and they had eight children. She
also has a stepson from her marriage
with Clarence Dalton Sr.
In addition to being a dedicated
homemaker, her working life included jobs under Local 6 representation.
Unwilling to just stand aside, Dalton
worked with her local for racial integration. She was an early champion
of women's rights issues and helped
organize for Local 6 one of the first
Women's Conferences in 1975. She
served on the advisory committee for
the 1976 warehouse Master Contract,
a precedent-setting agreement that
still influences negotiations today.
"I'm three years older than she
was and I'd help her on the Master
Contract, letting her know what
could and couldn't be done," Local 6
retiree Alpha Baker Hunter said. "On
the whole she was a very warm person to work with."
Local 6 members chose her as a
delegate to the 22nd International
Convention in 1977 and she shared
hotel rooms with Hunter.
The International Executive
Board selected Dalton as one of the
ILWU Overseas Representatives at
their August 1978 meeting and she
represented the union on a visit to
China in March 1980. Longshore
Local 10's Cleophas Williams chaired
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the six-person delegation that spent
three weeks as the first U.S. labor
delegation to visit China since the fall
of the nationalist government in
1949. On their return the representatives wrote two two-page spreads in
The Dispatcher with some of the first
worker-to-worker observations of the
pros and cons of life in China.
"Louise and I were friends
through the Stewards' Council during the time is was pretty powerful,"
Hunter said. "The Business Agents
would come and we would meet with
them about our problems. She'd
bring problems from her house (MJB
Coffee) and I'd bring problems from
mine (Folgers Coffee) and we'd get
help working them out. My mouth
was as big as hers and I'd get in trouble and we'd help each other. I couldn't work with a better person than
Louise."
"We worked together on the
Stewards' Council, the Legislative
Committee and the District Council,"
Local 6 retiree George Booth said.
"She was a very nice lady, easy to get
along with, but she would always
speak up if she thought anything was
wrong, whether you liked it or not!"
Booth and Dalton shared volunteer dispatch duties at the West Bay
Local 6 hall in San Francisco. He
would dispatch for a week and Louise
would dispatch for a week.
Even with all her work in her
union Dalton also helped out in the
San
She
joined
community.
Francisco's Third Baptist Church in
1981 and was an active member. She
found time for gardening and was
known to feed anybody who stopped
by a hearty meal. She became the first
Black president of the Crocker
Neighborhood Association and worked
on many community projects with
that group. Local 6 members elected
her to its Board of Trustees in January

—4.

Louise Dalton
1983 and later that year she was
appointed Business Agent. She served
on the Northern Calif. District Council
for many years, beginning in 1984.
Dalton retired from her job as a
forelady at MJB Coffee in 1994 after
a twenty-year stint. She hardly
intended to slow down, however. She
was well liked as a volunteer dispatcher at the Local 6 hall and she
stayed active with the West Bay
Pensioners' Club. She remained
active on the NCDC, serving on the
standing committee that sponsored

the annual San Francisco Bay Cruise,
a political fundraiser.
Louise Dalton made a contribution to the union in another way—
four of her seven surviving children
are Local 6 members, and many others in her family have worked under
Local 6 contracts.
She kept her motto over her
refrigerator for any of her numerous
guests and family to see: "No one is
cursed from birth. Success is for
those who want it and take action to
get it!"

Pensioners' Convention held in San Francisco
By Arne Auvinen
PCPA Secretary-Treasurer
he Pacific Coast Pensioners
Association held its 33rd
Annual Convention at the
Cathedral Hill Hotel in San
Francisco, Sept. 11, 12 and 13, 2000.
A total of 300 attended the
Convention including 235 PCPA
members and 65 guests.
Monday evening all attended a
banquet. Entertainment at the banquet included Ian Ruskin, wellknown Harry Bridges impressionist,
who recited Harry's words from the
past and tied them into the events of
today. Tuesday evening the delegates
and guests were treated to a fantastic
barbeque put on by the San Francisco
Bay Area Pensioners.
The Convention was dedicated to
all deceased brothers and sisters,
especially brother Joe Johnson, a
retired member of longshore Local 10
who was active in the pensioners
association.
Actions taken by the Convention
included adoption of the following
resolutions:
Resolution on Government
and Political Reform: This resolution deals with campaign finance
reform, including contribution and
spending limits on all candidates and
public financing for all statewide and
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federal races. Further, the resolution
asks for legislation requiring all
media to make free time or space
available to all legal candidates.
Resolution on the World
Trade Organization: This resolution demands the United States
demand that the WTO establish a
working group within that organization to protect workers' rights within
the global trading system and to
establish access criteria to ensure
that wro members are in compliance with core labor standards, and
that WTO rules do not in any way
conflict or undermine national regulations protecting public health, the
environment or social programs.
Resolution on Cuba Trade:
The Convention went on record reaffirming its position on lifting 40 years
of trade embargoes and sanctions
against Cuba, and that copies of the
resolution be sent to members of
Congress.
Resolution on Universal
Health Care: The Convention reaffirmed the actions of previous
Conventions calling for a single payer
National Health Plan, including prescriptions and long-term care.
Resolution Reaffirming Support for Farm Workers: The 2000
PCPA Convention pledged our support
to continue the boycott and join the

Canadian Labor Congress' unanimous
endorsement of farm workers' boycott
of Norpac, including Santian canned
goods, Flav-pac, Wes Pac, Soup
Supreme and Steinfield Products also
boycotted by the PCUN. The
Convention also resolved to support
Washington, Oregon farm workers in
bringing economic justice to agriculture, to urge all affiliated clubs to
actively support the California grape
boycott and to urge stores to stop handling non-union grapes until the workers are recognized.
We also oppose any agribusiness
proposal to ban secondary boycotts
and strikes during harvest in Oregon.
We oppose S 1814 and other "guest
worker" proposals promoted by U.S.
Senator Gordon Smith from Oregon
and others, and we support the call
by the AFL-CIO and the farm worker
movement for immigrants' rights and
the repeal of employer sanctions.
Resolution on the Harry
Bridges Statue: A committee is currently working to obtain funds and
permission to build a statue of Harry
Bridges to be placed in front of the
San Francisco Ferry Building on the
newly-named Harry Bridges Plaza.
We resolved that the PCPA recognize
and support this effort as worthy and
fitting to recognize the man who in
large part was responsible for the

great benefits we enjoy today as pensioners of the ILWU. We further
resolved that the PCPA donate $500
to build the statue and that the individual clubs and members be encouraged to donate money for this worthy
endeavor.
The following officers were elected
for the coming year: President—Joe
Lucas; First Vice President—Lou
Loveridge; Second Vice President—
John Johnson; Secretary-Treasurer—
Arne Auvinen.
Executive Board—Al Perisho,
Los Angeles; Cleophas Williams San
Francisco; Joe Jakovac, Southwest
Oregon; Larry Clark, Portland; Paul
Everdell, Lower Columbia River;
Paul McCabe, Seattle; Phil Lelli,
Small Ports Puget Sound; Joe
Schmiller, Vancouver B.C.; Bill
Duncan, Vancouver Island.
Harry Bridges Institute
Board of Directors— Ernie Mendoza, Southern California; Dorothy
Johnson, Northern California; Ken
Swicker, Oregon, Columbia River
Area; Ken Hanson, Washington
Puget Sound.
Arne Auvinen was elected as the
Pensioners' Representative on the
Coast Benefits Committee. Art
Almeida was re-elected to represent
pensioners on the Coast Education
Committee.
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ILWU Book & Video Sale
Books and videos about the ILWU are available from the
union's library at discounted prices!
BOOKS:

ORDER BY MAIL
copies of ILWU Story@ 57 ea. =

The ILWU Story: unrolls the history of the union from its origins to the present, complete
with recollections from the men and women who built the union, in their own words,
and dozens of rare photos of the union in action. $7.00
The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. $6.50
Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s
By Bruce Nelson: the most complete history of the origins, meaning, and impact of the
1934 strike. $13.00
Reds or Rackets: The Making of Radical and Conservative Unions on the
Waterfront By Howard Kimeldorf: a thoughtful and provocative comparison of the ILA
and the ILWU. $11.00

copies of The Big Strike @ $6.50 ea. =
copies of Workers on the Waterfront @ S13 ea. = S
copies of Reds or Rackets g$11 ea. =
copies of The Union Makes Us Strong@ S15 ea. = $
copies of A Terrible Anger @ Si 6.50 ea.—
copies of We Are the ILWU @ $7 ea.
copies of Life on the Beam@ $28 ea. =

The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By
David Wellman: the important new study of longshoring in the ILWU. $15.00 (paperback)

copies of The March inland @ $9 ea.=

A Terrible Anger: The 1934 Waterfront and General Strike in San Francisco By
David Selvin: the newest and best single narrative history about the San Francisco events
of 1934. $16.50

Add $3.00 per item for orders outside the U.S.

The March Inland: Origins of the ILWU Warehouse Division 1934-1938 By Harvey
Schwartz: new edition of the only comprehensive account of the union's organizing campaign in the northern California warehouse and distribution industry. $9.00

Name

Total Enclosed $

Street Address or PO Box

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the
ILWU. Features active and retired members talking about what the union meant in their
lives and what it needs to survive and thrive, along with film clips, historical photos and
an original musical score. $7.00
Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by
California Working Group, Inc., memorializes Harry Bridges through still photographs,
recorded interviews, and reminiscences. Originally produced for the 1990 memorial service in San Francisco. $28.00

City

State

Zip

Make check or money order (U.S. Funds)
payable to "ILWU" and send to
ILWU Library, 1188 Franklin Street, San Francisco,
CA 94109
Prices include shipping and handling.
Please allow at least four weeks for delivery.
J

A Helping Hand...
...when you need it most. That's what
we're all about. We are the representatives
of the ILWU-sponsored recovery programs.
We provide professional and confidential
assistance to you and your family for alcoholism, drug abuse and other problems—
and we're just a phone call away.

W 1st Internationa
Convention Photo
Color prints of the official 31st Convention Photo are
available through The Dispatcher. This beautiful 16 x 20
print, suitable for framing, is a memorable keepsake for
all Locals and anyone who was there.
Just mail a 520.00 check made out to The Dispatcher at:

31st Convention Photo
do The Dispatcher
1188 Franklin Street, 4th Floor
San Francisco, CA 94109

ILWU LONGSHORE DIVISION
ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206) 621-1038

ILWU WAREHOUSE DIVISION

ILWU CANADIAN AREA

DARE—Northern California
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
(800) 772-8288

EAP—British Columbia
Bill Bloor
745 Clark Drive, Suite 205
Vancouver, BC V5L 3J3
(604) 254-7911

