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Spinosa Wins
In a decisive victory 1LWU
International Vice President
James "Spinner" Spinosa has
won the election for the leadership of the union, replacing
incumbent President Brian
McWilliams. Spinosa will take the
reins of the 1LWU after he is
sworn in at the next International
Executive Board meeting scheduled for Aug. 24.
Spinosa has served as the
union's mainland Vice President
the last three years, as Coast
Committeeman from 1991-1994
and four terms as President of
clerks Local 63 in Southern
California. He has been a member of the 1LWU since 1969,
starting his career as a terminal
warehousemen in longshore
Local 13 before transferring to
Local 63 in 1970.
Incumbent International Vice President, Hawaii Leonard Hoshijo retained
his position. Coast Committeeman Bob
Mcarath won International Vice
President, Mainland and incumbent
International Secretary-Treasurer Joe
lbarra also won reelection.
Incumbent Coast Committeeman
for California Ray Ortiz, Jr. won a second
term and Seattle Local I9's Joe Wenzl
won the position of Northwest Coast
Committeeman.
The new International Executive
Board will include, from Southern
California, Mike Mitre (Local 13), John

Tousseau (Local 63) and Timmy Chavez
(Local 29); from Northern California, Fred
Pecker (Local 6), Lawrence Thibeaux (Local
10) and Joel Neeke (Local 34); from the
Columbia River area Norm Parks (Local 8);
from the Puget Sound area, Scott Reid
(Local 19) and Willie Adams (Local 23);
from Canada, Tom Dufresne; from the IBU,
Dave Freiboth; from Hawaii, Nate Lum
(longshore), Wilma Revilla (general trades),

Arnold Spencer (tourism), Richard Morgan
(pineapple) and Mark Alexander (sugar);
from Alaska, Pete Hendrickson.
"With this election behind us, the
1LWU must now unite to face the challenges
ahead," Spinosa said. "My goal is to continue with our organizing and internal education programs, to retool the union's infrastructure and to continue to build the union
in its great historic tradition."
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Sweet success
One of the frustrating things
about union organizing is that you
never know when you're going to
reap what you have sown. There's
no regular harvest season. And
sometimes some organizing drives
seem to move at a painful incremental pace. But the slowly ripening fruit often tastes sweetest.
The ILWIJ has a ratified first
contract at Powell's Books, more
than 400 new members and a new,
already legendary, non-longshore
local in the Columbia River area—
Local 5—to launch new organizing
drives from (see page 3).
It's been a long, hard road from
setting up an organizing committee
in September 1998 to winning
recognition in April 1999 to ratifying a first contract in August 2000.
It's been a testament to the hard
work and determination of the
Powell's workers. It's been an
ILWU baptism by fire. And they've
passed the test.
That determination turned
owner Michael Powell around from
a "never a union in my store" position to the signer of a contract that
improves wages, secures and
improves health care benefits,
takes away his arbitrary control
with new grievance and arbitration
processes and commits him to a
unique Internet-based profit-sharing arrangement. Commissions for
on-line sales of books made
through Local 5's link to the powells.com Web site will be divided
among bargaining unit members.
More details on how to use this
option and support Powell's as an
ILWU bookstore will be coming
soon.
In San Francisco, ILWU warehouse Local 6 was about to see the
second contract ratification vote in
its courier campaign as The
Dispatcher went to press (see page
8). Professional Messenger is one of
the largest courier companies in
town with some 15 bike messengers
and 90 drivers. They voted to join
the ILWU in September 1999 and
finally brought a first contract to a
vote Aug. 12. This is all the more
remarkable not only because
ProMess is the first large and driver-heavy company to go union, but
because the workers went head-tohead with one of the top unionbusting law firms in the country
Littler Mendelson has been making
a practice out of feeding on ILWU
drives recently. Word is the Pacific
Maritime Association, the Longshore Division employer group, has
just contracted with them.
The pier hostesses of Cruise
and Tour in Southern California
first began their drive to unionize
with the ILWU in the spring of
1998. Now, more than two years
and dozens of hearings, rallies and
picket lines later, they won a recognition election. certified July 28
(see page 8). Their employer played
hardball, firing union supporters,
messing with their work schedules
and denying them everything every
step of the way. Still, they persevered, and with the solidarity of
ILWU locals in the area, other
unions and the community, they
emerged victorious. But they'll
need all that again to nail their first
contract.
—Editor

PRESIDENTS REPORT
Beyond the election
By Brian McWilliams
ILWU International President
Winning this last ILWU International election is truly a hollow
victory. No one can rejoice in the fact that the president of the
ILWU was elected to office by less than twenty percent of the
membership.
The pathetic level of participation in what is supposed to be
the ILWU's proudest tradition—its rank-and-file democracy—signals a new low in our history. Figuring out why this has happened
and what we can do about it is the most pressing task before us.
What we are witnessing is the withering away of a dynamic
democracy. The last three elections produced very low turnouts as
well. These troubling statistics can and should serve, however, as
a wake up call to those who think the Union and its traditions and
principles can endure without our active support and participation.
The question is whether this kind of low turnout is simply a
symptom of voter apathy, or is it due to glitches in the preparation
of membership lists by the locals and regions of the ILWU and the
IBU. Or is it a combination of these factors with something far
more sinister: the cumulative effect of a decade of mudslinging at
the International union by a bunch of narrow-minded, power-seeking bullies? I don't
think you can go that
many years bellowing
lies about who said or
did what—especially
over such important
issues as health care
for our longshore
retirees. You can't go
around groundlessly
accusing union officials of secret deals
and betrayals just to
get some political
advantage and expect
the rank and file to
keep the faith in the
organization and the
democratic processes upon which the Union was built.
Most troubling of all, perhaps, is that this kind of negative politicking and growing apathy sets the stage for power grabs and
dictatorships by a determined and relentless faction. It's happened
throughout history, and looks like its happening in our own Union.
Let's take a look at the kind of issues and lies that have bombarded the ranks over the past decade, particularly in the
Longshore
The issue of the controversial and unauthorized deletion of
"lifetime eligibility" language in the Longshore summary plan
descriptions has been used as a political bludgeon against union
officials who were not even involved in the matter. The tactic was
used to fuel the fires of discontent instead of focusing on responsible solutions. It ignored opportunities to ensure growth and prosperity for future generations of our members and the communities
from which we come.
The end result is conflict and disunity rather than strength and
solidarity, expressed through the same rhetoric and direction that
argues for double back, double payrolls and double standards.
Even the International's focus on the union's most in
work—organizing—has been a target of undue criticism. Recently
some in our union have acted as if organizing is not vital to our

survival, arguing that it is competing with rather than complementing our ability to produce strong and solid contracts and political and organizational bases in our communities.
Our slogan "An injury to one is an injury to all." a slogan born
out of class struggle, is often used these days as a saying of convenience rather than principle. It is prone to misuse by those who
want to leverage their narrow self-interests instead of as a rallying
cry to stand in solidarity with other workers facing the fierce opposition of their employers.
We've hidden behind inaction and fear of legal liability and blatant selfishness in our defense of inadequate advances against the
blight of racism and sexism. In pursuit of registering family members in the longshore division, we have risked the financial
resources of the union by not ensuring our registration process is
more open to the communities around us.
African Americans and other minorities are seriously underrepresented in some locals where they comprise a significantly larger
percentage of the general population. Women have made advances
in some locals, including, unfortunately, some places under court
orders, but still not enough for this time in history. If our strength, as
we have always said, is in
our diversity and in our
unity with our communities, then these shortcomings will seriously
hurt our future success in
our organizing, our political activity and our ability
to secure good contracts
and conditions for our
members.
longer
It's
no
enough just to encourage
the membership to vote,
although that level of participation is minimal and
at the same time is a
reflection of the membership's involvement. But it's even more important that members
who care about the survival and growth of this organization—
which also means the defense of their own livelihood and the welfare of their own families—attend the caucuses and conventions
and membership meetings to observe what their elected representatives are doing and saying in their name.
The only way to turn back the tide of apathy is education, agitation and organization. We have to find ways to get members to
participate in meetings, attend educational events and read The
Dispatcher And when we are debating internal matters of policy
and politics, members need to demand proof of accusations—
don't rely on just hearsay and bombast.
I know that's the kind of participation I'm going to practice
these next three years. And if we all do it. whether or not we agree
about what needs to be done or who's the best person to do it, we
have a good chance of once again being the kind of informed and
involved rank and file that is essential to making the best decisions
for the benefit of the ILWU.
If the spirit and principles that are the foundation of this great
ILWU are to continue inspiring workers, it will take a strong commitment to carry out Convention programs.
Long live the ILWU!

We are
witnessing the
withering away
of a dynamic
democracy.
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Local 5 celebrates huge contract win
By Marcy Rein
er the tears and hugs and
cheers, when people had gone
ack to work or gone out to
party, the chalk on the sidewalk in
front of Powell's City of Books told
the story
"Powell's is a union store,"
Powell's workers had printed in foothigh pastel letters. "We have a contract! Welcome to Powell's. Ask us
about organizing your workplace."
By a vote of 293 to 37, the workers had just ratified the first contract
between Powell's and ILWU Local 5.
The three-year pact covers more than
400 employees at Powell's seven locations in Portland, Oregon. Eighty percent of those eligible turned out to
vote Aug. 9 and 10—and the size of
the victory awed even members of the
bargaining team.
"I never expected such a landslide," said Jeff Hensley, who's
worked at Powell's for almost 16
years. "I was thinking we'd get 60 or
70 percent."
Gin
"It's thrilling," said
Enguehard, one of the team members
from Powell's satellite store in
Beaverton. "Getting a first contract is
like falling in love. I'm loco over Local
5
Powell's was the largest bargaining unit organized recently in
Oregon, which made the contract victory all the more important, according to Lynn Feekin, a member of the
faculty at the University of Oregon's
Labor Education and Research
Center.
"You showed that it can be done,"
Feekin said. "Organizing a bunch of
young people, where there's high
turnover, in the retail sector with one
percent union density—it can be
done. That's so important."
The agreement approved so overwhelmingly by the Powell's workers
met the goals they'd set when bargaining started in September 1999.
It provides an 18 percent wage
increase over three years—six percent a year, with three percent coming as a step adjustment and three
percent as a cost-of-living increase.
Equity adjustments at implementation help longer-term employees
who'd been shorted in the arbitrary
awarding of raises before the contract. And wages for workers just
coming off their trial service period
will rise 25 percent over the life of the
contract, according to bargaining
team member Jim Cowing.

Michael Cannarella

Aft

Local 5 Balloting Committee celebrates after finishing the tally of the votes.

And the two sides developed a
The agreement also secures and
improves Powell's popular health unique, Internet-based profit-sharing
care plan. Before the union election, program. When Local 5 establishes its
management had made noises about Web site, it will link to powells.com,
increasing health care costs, and they the company's on-line sales outlet.
Workers will then get a 10 percent cut
kept it up during negotiations.
"They had no intention whatever of all powells.com sales that come
of giving us anything—in fact they through the union link.
But for many activists, the securiwere wanting to take away care,"
Hensley said. "Their insurance agent ty and the possibilities a contract
got up in a meeting and said they brings outweigh all the other gains.
"I want representation and strucwanted to build disincentives into the
ture," City of Books worker Mary
plan so we'd use it less."
But Local 5 squelched manage- Zartmann said. "I want to know my
ment's attempt to impose a co-pay for rights and act on them and the convisits to the doctor and nailed down a tract gives me the means to do that."
Months of persistent, escalating
formula which ties premiums to management's actual costs, keeping them actions and consistent community
small and predictable. The contract pressure brought on the seemingly
also exempts $350 worth of check-ups sudden settlement. Workers wore
and other preventive care from the stickers and buttons, chalked the
deductible, and removes restrictions sidewalk and held "read-ins" in the
stores. Between October and May
on use of the vision benefit.
The union came out of the tough- they stopped work eight times for
est piece of negotiations with union anywhere from 10 minutes to two
security and agreement on a griev- days in protest of management's
ance procedure with progressive dis- unfair labor practices.
"We saw a huge change in what
cipline and an option for neutral
third-party arbitration of disputes people were willing to do for what
that can't be resolved earlier in the they believed in," said Diane Brodie
from City of Books."We went from all
process.
punching out together for 10 minutes to
going out for two
days over Memorial
Day weekend. We
learned we can work
together and help
out
other
each
because we are strong
we
together—and
getting
keep
stronger."
Community support played as critical
a role in the contract
campaign as it did in
the union election.
Other unionists and
community members
joined workers in festive, creative preand
Christmas
Valentine's Day rallies that spilled into
the store. The ILWU
showed solidarity in
full force during the
31st International
Convention, marching down to back the
workers in a ULP
Powell's activist Carol Edwards (with megaphone) talks about the terms of the new contract at action and recessing
the press conference in front of the store following the vote count.
the Convention for a

500-strong rally. Hundreds of customers took the pledge to boycott
Powell's if the union requested.
Jobs With Justice, the core of the
workers' community support, organized its first Portland Area Workers'
Rights Board hearing on the Powell's
contract fight. Seven community
leaders heard the workers' case at a
packed public forum June 13. Two
weeks later, several members of the
Board—including State Rep. Diane
Rosenbaum and Multonmah County
Commissioner Diane Linn—met privately with store owner Michael
Powell, a high-profile liberal who sits
on several local boards and commissions.
"Everything contributed to getting the contract]," said bargaining
team member John McMahon.
"Every day it was something new—
death by 1,000 cuts."
Management unwittingly fueled
organizing when it hired union-busting attorney Larry Amburgey as its
chief negotiator. His ham-handed
insults at the table convinced many
skeptics of the need for a union. More
than 70 percent of the workers who
were not in their trial period signed
an open letter in April calling for a
fair contract. The letter later
appeared as an ad in The Nation.
A gasp of a decertification effort
expired in June and with it any hope
management might have had that the
union would go away.
On the porch of City of Books
after the vote count, it certainly
seemed Local 5 was here to stay.
Powell's workers and friends clapped
and whooped and gave thanks and
appreciation to rival the Academy
Awards—but this was for real.
"I don't think the people in the
store realize the impact they've had
on the labor movement," said Doug
Carey of ILWU longshore Local 8.
"They've held together through thick
and thin and came out with a pretty
damn good first contract. Now maybe
we can go on from here to organizing
other places."
Even in the exhilaration of the
moment,some Local 5 members managed a sober look ahead to the next
stage of their own organizing.
"The only way we get what's in
that contract is if we stay together
and keep on working," Meredith
Schafer said. "The contract is not a
gift—we worked for it and we'll work
to keep it."
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By Lindsay McLaughlin
ILWU Legislative Director
was called to testify at a Senate
Agriculture Committee hearing
July 26 on the subject of U.S.
sugar policy. The ILWU represents
2,000 sugar workers in Hawaii and
100 sugar workers at the C&H refinery in Crockett, Calif. They have a
huge stake in the future of U.S. sugar
policy.
The committee was presented
with a petition signed by hundreds of
ILWU Local 142 sugar workers urging it to support a policy that will
keep them working. The petition also
blasted an inaccurate report published by the supposedly independent
General Accounting Office (GAO)
suggesting that American consumers
are suffering as a result ofthe current
policy. The GAO is listening to the
hypocritical multinational candy,
chocolate, cereal and food manufacturers who want to destroy the U.S.
sugar program, destroy American
jobs and freely import sugar from
other nations for their own gain. The
price of domestic sugar is at an alltime low, yet the candy and food manufacturers continue to raise the price
of their products. These food conglomerates oppose a U.S. sugar program because they want to pocket
more profits—not because they care
about consumers.
U.S. sugar policy has maintained
a secure domestic supply of top-quality sugar for American consumers.
The policy also enables hundreds of
thousands of farmers and workers
who produce and process sugar to
maintain a viable U.S. industry even
in the face of unfair competition
abroad. The program sets a loan rate
at 18 cents a pound for raw sugar and
for virtually its entire history has
operated at no cost to the American
taxpayer. The program attempts to
preserve American sugar jobs by limiting the amount of imports of foreign
sugar through a quota system for
sugar producing countries.
There are two types of competition
from abroad that place ILWU sugar
workers at a distinct disadvantage.
First, the European Union has a direct
subsidy program for their sugar farmers 40 percent higher than the loan
level in the U.S. The high subsidy
results in overproduction, which is
dumped on the world market and causes the world market price to plummet.
Second, the deplorable labor standards for sugar workers in developing
countries put ILWU sugar workers at
a competitive disadvantage. In 1993
the ILWU sent a delegation of rankand-file union members to the island
of Negros in the Philippines to see
first hand the working conditions on
the plantations. The delegation
reported that all of the cane was cut

I

I

Inside a Kauai sugar mill.

by hand and hauled by
oxcart. The workers toil
long hours for little pay.
According to the U.S.
Department of Labor, children begin cutting cane at
the age of 12. Things had
not changed much since an
earlier ILWU delegation visited Negros in 1962.
In Brazil children are
routinely used to cut cane.
Since this is an extremely
dangerous job with routine
incapacitating injuries, cane
workers have an average
working life of 12 years. A
survey in a sugar-producing
region of Brazil found that
57 percent of child and adolescent respondents had suffered some type of occupaaccident. Knife
tional
wounds to the arms, hands
and legs accounted for over Harvesting sugar cane on Kauai.
85 percent of the injuries.
Repeated injuries to the limbs even- Hawaiian sugar operations. However,
tually cause irreparable damage to the U.S. Department of Agriculture
workers' ability to move their arms, announced Aug. 1 that it will be initiand usually end their cane-cutting ating a "payment in kind" program
for sugar. Essentially, they will be
careers at a young age.
In addition to accidents, children paying small sugar farmers to forgo
also suffer from respiratory dermato- harvesting a portion of their crop.
logical and digestive problems; back, This step may help stabilize the price
leg and arm pain; headaches from pro- of sugar, but it will also give ammunilonged exposure to the sun;and mental tion to politicians who hate governand physical stress from having to ment programs that interfere with
meet high production quotas. These the free market.
The entire U.S. sugar industry is
facts are backed up by investigations
threatened because of trade agreeby the U.S. Department of Labor.
ILWU Hawaii sugar workers are ments such as NAFTA and the WTO
also at a disadvantage relative to other agreement. Since NAFTA, Mexican
U.S. sugar workers. First, the geo- agribusiness has pumped over $2 bilgraphical location of Hawaii results in lion into sugar production, transmuch greater transportation costs for forming that country from a net
their product than the costs to other importer of sugar to a net exporter.
U.S. producers. The Hawaiian sugar Within NAFTA, Mexico got an agreeindustry spends 2 cents for every ment that allowed them to export
pound of sugar on transportation of 25,000 tons of sugar per year. That
the sugar to the mainland. Senator cap expands to 250,000 tons next
Daniel Inouye(D-HI)is working on an year. A "side letter" on sugar the U.S.
amendment that would allow the fed- Congress passed as an addition to
eral government to subsidize those NAFTA providing some protections
for the U.S. industry has been ignored
high transportation costs.
Second, ILWU sugar workers get by sugar producers in Mexico. One
paid a union wage. They were the first Mexican businessman told me that
to receive an industry wide medical "we just agreed to that side letter to
program, sick leave and paid vaca- get NAFTA passed, but since our legtions and holidays. In addition they islature hasn't passed the side letter,
have a pension program and adhere to it's irrelevant."
The WTO agreement locked in
the 40-hour workweek. This standard
of living often places them at a com- the import quotas for sugar producpetitive disadvantage against sugar ing countries and left the U.S. govworkers in Idaho, Louisiana and other ernment with less flexibility to control imports. It also did not deal in a
non-union places.
Third, the mechanism to control significant way with the European
domestic production in the U.S. was Union's high subsidies.
Additionally, the U.S. sugar
stripped out of the sugar program in
is faced with illegal imports.
industry
1996 when Congress passed the
industry, for example,
Canadian
The
result,
Freedom to Farm bill. As a
beet sugar is over produced in the is stuffing molasses with sugar from
U.S. This causes the raw price to South America and exporting it into
plummet to a level that threatens the U.S. not as "sugar," but as
"molasses." The sugar is then
extracted from this mixture and
dumped on the U.S. market. This is
an outrageous violation of trade and
customs laws and should be stopped.
As a result of these factors and
more,the Hawaiian sugar industry has
been in an irreversible slide for twenty
years. In the last nine years, seven
sugar companies have closed down due
to depressed sugar prices, laying off
3,000 people. Many of these ILWU loyalists are still out of work. In the words
of our members who signed a petition
to the Senate, "Communities where
sugar once thrived are now desolate
places of despair."
In my testimony to Congress I
spoke about the 100 workers at the
AMFAC sugar plantation on the
island of Kauai who were furloughed
while the company assesses the

Steve Stallone

ILWU testifies before Senate Committee

future of its sugar operations in
Hawaii. These employees are drawing
unemployment insurance while they
wait for a phone call to go back to
work that may never come. The state
of Hawaii's Department of Agriculture estimated that the cost of losing
the sugar industry on the island of
Kauai would be enormous—about
$4.7 million for the first year alone.
The direct and indirect impact of losing the sugar industry on Kauai
would cause the unemployment rate
on the island to skyrocket from 6.7
percent to 9 percent, then higher as
indirect job losses occur. The worst
part for these workers is that there
are few other jobs on Kauai except
part-time work.
Despite all of these obstacles,
thousands of good-paying union jobs
can be saved. ILWU sugar workers in
Hawaii are the most productive agricultural workers in the world. The
soil in Hawaii is rich and perfect for
growing sugar. The Hawaiian industry is able to extract more sugar per
acre than in any other place in the
world. There may be only two sugar
operations remaining in Hawaii next
year, but these two operations are
worth saving for the jobs and the
communities on Maui and Kauai.
Our sugar refinery workers in
Crockett, Calif. also face major obstacles. Their biggest complaint stems
from their inability to receive high
quality sugar. The demise of the
Hawaiian industry has hurt them as
well. The Filipino sugar is of such low
quality and is so costly to refine that
it places the workers in jeopardy.
The Farm bill sunsets in 2002 and
must be reauthorized at that time.
Next year, Congress will be engaged
in further hearings to determine the
future of the sugar program. If we are
to be successful in passing a sugar
program that works for every sugar
worker in this country, we will have
to work together. That means working together as ILWU as well as
reaching out to other unions that represent sugar workers such as the
of
International
Association
Machinists and the Bakery Confectionery, Tobacco, and Grain Millers
Union. In the meantime, it is important for ILWU political activists to
include preserving a U.S. sugar program as part of their program. The
District Councils should consider a
candidate's support or opposition to
the sugar program in determining
their endorsements. Individual
ILWU members should tell their
Congressional representatives that
they support a viable U.S. sugar program.
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AROUND THE UNION
IBU FIGHTS TO SAVE
WASHINGTON FERRIES

Voting counts

from North Bend, No. 4
from Everett, No. 5 from
Portland, No 14 from
Longview, No. 26 from New
Westminster, B.C. and No.
39 from Chemainus, B.C.
—Tom Price

In the wake of the passage of a ballot measure
slashing funds for the
Washington State Ferry
system, the IBU, the
STEELWORKERS AGREE
ILWU's marine division,
has joined in the official
TO KAISER SETTLEMENT
state effort to save this vital
The 2,900 steelworkers
link in the region's transinvolved in a 22-month
portation system.
long strike/lockout at five
"Labor is at the table
Kaiser Aluminum plants
this time," said Inlandratified an agreement to
boatmen's Union National
end the dispute by a 74 perPresident Dave Freiboth,
cent margin, the USWA
one of two union represenannounced July 13. Kaiser
tatives appointed to the
agreed to the settlement
new task force.
shortly after ILWU Local
Last November the
23 members, respecting a
state's voters passed 1-695,
picket line set up by the
nixing a motor vehicle
steelworkers at the Port of
excise tax that provided
Tacoma for more than ten
$254 million to subsidize
days, idled a ship loaded
the public ferries in the
with alumina ore bound for
Puget Sound. The resulting
Kaiser's plants in Washcuts in service would not
ington State.
only jeopardize many of the
The agreement proalmost 1,000 jobs of IBU
vides that all issues already
members who work the ferSteve Stallone negotiated during the barries and more than 700
(Local gaining sessions held over
Freese
Mike
40),
(Local
Clark
Kevin
right)
to
(left
members
Committee
other union jobs, it would International Balloting
the course of the dispute
oversaw the vote count and verification of ballots Thursday,
10)
Castanho
(Local
John
13)
and
devastate an integral part
will stand, and the two paragain the next morning at 9 a.m.—with help of the requisite
started
They
midnight.
past
till
3
Aug.
of the region's mass transit
will have the rest ofthe
ties
coffee and donuts—and certified the final count before the end of the day.
system.
month of July to deal with
"The ferry system took
the outstanding matters. If
and establishing the short-term capi- 25th Biennial Conference ILWU a complete agreement is not reached
a disproportionate hit on
Canada hosted the event at its by then, the parties will exchange
the funding cuts from 1-695," tal needs of the system.
Freiboth said.
Freiboth is serving on the task Maritime Centre headquarters June "last best offers" on the remaining
For nearly half a century the force's subcommittee on Service 3 and 4 in Vancouver, British disputed items and present them to
WSF system has served eight coun- Delivery Options, which will deal Columbia.
an arbitrator in August. The arbitraThe women discussed three reso- tor will then have 21 days to deliver a
ties within Washington and the with the crucial issue of whether or
province of British Columbia in how to privatize the public system. lutions and agreed to present them to final and binding decision on the
Canada, carrying 26.5 million passen- The subcommittee also includes most the Auxiliary's October Executive remaining issues. A return to work
gers in 1999. It provides critical links of the heavy hitters on the task force, Board meeting in Portland. First up process has been agreed to by the parfrom the urban east side of the Puget such as Paul Green, the WSF was a resolution in opposition to U.S. ties that will include the displaceSound to the communities to the west Director, and Darrell Bryan, of Senator Orin Hatch's Senate Bill ment of all scabs Kaiser hire during
on the Kitsap and Olympic Clipper Navigation, a private non- 2042 that would hamper the presi- the dispute.
Peninsulas, and is the only vehicular union operation that runs boats dent's constitutional power to grant
"While we still have differences
link from the mainland to Vashon between Seattle and Victoria, British clemency. The bill would give an to negotiate with Kaiser, our fundaIsland and the San Juan Islands. It is Columbia, and state Senators unfair advantage to law enforcement mental goals of protecting retirees'
such an essential part of the region's Stephen Johnson and Tim Sheldon. agencies and weaken prisoner's final health insurance and improving our
highway system that some of the fer- At its first meeting July 25 Freiboth avenue of appeal in cases where the safeguards against contracting our
ries are designated as specific high- wasted no time laying out the union's judicial system has failed. The bill jobs have been achieved," David
violates the Constitution by hinder- Foster, Director of USWA District 11
way routes. The WSF has seven col- position.
lectively bargained contracts with 13
"We put our concerns right out ing the president's ability to check and chair of the union's negotiating
separate unions.
front," he said. "If privatization the judiciary, the resolution says.
committee said in a press release.
Next the group passed a resoluThe cuts required by 1-695 would means union busting, then we're not
The steelworkers have also
be such a disaster to the local econo- going to get anywhere. But if we can't tion supporting women's rights glob- already won restoration of seniority
my that the state legislature last find a way to fully fund the WSF and ally, affirming the position of the for promotions and layoffs in the
April passed an emergency rescue bill if public-private partnerships and pri- Auxiliary on the front lines of social plants, restoration of the union's
to continue funding the system until vatization includes working with the justice issues. The last resolution on grievance procedures and language
July 2001. This included an unprece- unions to find more efficient means of the deck called for executive clemen- limiting the role of testing in job
dented use of state general funds and delivering the service, then we have cy for American Indian activist selection. Wages will increase
ferry system's reserves as a one-time an obligation to try to workout a solu- Leonard Peltier. The proposed resolu- between $3.30 and $3.78 per hour
tion noted that Peltier had been over five years. The agreement also
stopgap measure. Most of the tion to the problem."
Washington State Ferries' capital
The biggest problem is how to extradited from Canada on false testi- preserves the union's NLRB claim for
improvement programs were put on make up the $254 million shortfall of mony and that he had served more potential back pay, now in excess of
hold and three new passenger-only the system's $1 billion budget with time than those who were actually $250 million, for Kaiser's illegal lockvessels that were to be built were can- no tax source readily available. While guilty of the crimes for which he was out action.
celled. Reductions in service were concerned that the passenger only imprisoned. More information will be
During the 22-month dispute the
made in almost all routes. As part of ferries—the future of mass transit in gathered on this before the October USWA launched a multi-faceted corthe prop up program the legislature the area—may be in more danger meeting.
porate campaign for economic justice
ILWU Canada's First Vice and corporate accountability—in
also budgeted a Joint Task Force on than the car ferries, Freiboth is tryPresident Bill Carrigan addressed the alliance with environmentalists—at
Ferries to review operational expens- ing to remain optimistic.
"I think there are some legiti- conference on the topics of organizing Kaiser and its parent company,
es, efficiencies and capital needs and
to look for and propose "alternative mate options that can keep the ferry and the recent Canadian longshore Maxxam, Inc., which has been trying
system viable," Freiboth said. "The contract. Secretary-Treasurer Mark to log the ancient redwood
service providing methods."
The task force is composed of IBU is in the lead on this, we've done Gordienko explained the union's Headwaters Forest in Humboldt
state legislators, representatives our homework and we have good Employee Assistance program and County, Calif.
from the Washington State Ferries, political allies. The ferry system has discussed the changing role of women
"This has been an epic struggle
other transit agencies, private ferry public support and is the number one in the union.
for our union and the labor and envi"Bill Carrigan sat in on our meet- ronmental movements in the
operators, citizen groups and labor tourist attraction in the state. The
governor is up for election and he's ing Saturday and gave us a report on Americas," Foster said. "We now
unions employed by the system.
The task force will meet through not going to allow himself to be the Global Mariner," Jean Ordano, know that whether through continFederated
the
of
November and is charged with tagged as the governor who let the President
ued negotiations by mid-August or
Mariner
Global
The
said.
Auxiliaries
the
ferry system sink."
reporting to the legislature at
through interest arbitration by the
—Steve Stallone is the ITF's sea-going exhibit on the end of September, our members will
beginning of the 2001 legislative sesperils to sailors of flag-of-convenience proudly march back to their jobs with
sion with recommendations for estabILWU AUXILIARIES OF THE
ships.
lishing a long-term recovery of opera fair and equitable agreement.
Each of the Auxiliaries attending Without the incredible support of the
NORTHWEST MEET IN VANCOUVER
ating costs from fare revenue; finding
options for further cuts in ferry servthe presented details of the last two labor movement in the Northwest
from
Representatives
cut
of
restoration
partial
or
full
ice or
Auxiliaries of the years' activities and discussed prob- and throughout the country and the
Federated
services; analyzing the feasibility of Northwest discussed topics ranging lems with the various ports, along inspirational support of environmenfull or partial privatization of the from international politics to meth- with their support for workers' pick- tal organizations and activists, this
ferry system, public-private partner- ods of keeping the auxiliaries healthy et lines and the locals of the ILWU. day would not have come."
ships, or state and local partnerships; in the new century at the Auxiliaries' Attending were Auxiliaries: No. 1
—Dispatcher staff reports
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Region, Local
Southern California
13-Wilmington
20A-Wilmington
26-Los Angeles
29-San Diego
30-Boron
46-Port Hueneme
56-San Pedro
63-Wilmington
68-San Pedro
94-Wilmington
subtotals:
Northern California
6-Oakland
10-San Francisco
14-Eureka
17-West Sacramento
I8-West Sacramento
34-San Francisco
54-Stockton
75-San Francisco
91-San Francisco
subtotals:
Oregon & Columbia River
4-Vancouver
8-Portland
12-North Bend
21-Longview
28-Portland
40-Portland
50-Astoria
53-Newport
92-Portland
subtotals:
Washington
7-Bellingham
9-Seattle
19-Seattle
23-Tacoma
24-Aberdeen
25-Anacortes
27-Port Angeles
32-Everett
47-Olympia
51-Kingston
52-Seattle
98-Seattle
subtotals:

PRESIDENT
McWilliams Spinosa
2298
HO
40
4
81
15
35
5
77
137
45
17
14
2
1004
103
8
0
10
258

subtotals:
Canada
500-Vancouver
502-Surrey
503-Chemainus
504-Chemainus
505-Prince Rupert
508-Chemainus
5 I 4-Burnaby
517-Vancouver
518-Port Coquitlam
519-Stewart
520-Vancouver
522-Vancouver
subtotals:
IBU-Marine Division
IBU
subtotals:

subtotals:
GRAND TOTALS:

SECRETARY-TREASURER
lbarra
1998
40
73
40
198
57
16
812
8
198

35 1 7

1453

2265

3440

McWilliams
411
241
23
117
4
198
7
29
29

Spinosa
116
103
4
14
10
21
13
3
19

McEllrath
384
216
25
112
11
141
20
25
38

Hoshijo
332
225
16
77
7
138
14
17
26

Furtado
152
82
7
43
2
36
4
9
14

lbarra
403
226
23
120
11
172
18
27
40

1059

303

972

McWilliams Spinosa
81
2
268
50
12
47
74
36
4
9
23
6I
21
1
0
6
10
23
181

547

McWilliams Spinosa
9
24
37
46
193
68
132
176
38
12
1
8
11
21
1
54
3
18
4
4
57
63
19
35
459

575

43

86

McWilliams Spinosa
439
250
34
19
I
1
4
2
I1
14
33
10
141
112
5
28
4
26
0
1
0
0
4
4
536

607

McWilliams Spinosa
466
305
466

305

McWilliams Spinosa
1725
1221
0
0

Hawaii
142-Honolulu
160-Honolulu

HAWAII V. PRESIDENT
Furtado
Hoshijo
1395
753
7
37
48
46
16
21
57
146
32
25
10
7
560
350
8
0
132
68

3920

343

McWilliams Spinosa
43
86

Alaska
200-Juneau

MAINLAND V. PRESIDENT
McEllrath
2038
41
91
35
200
54
14
856
8
180

McEllrath
78
290
51
108
12
68
23
6
29
665
McEllrath
24
76
217
269
46
8
32
45
17
5
71
40
850
McEllrath
120
120
McEllrath
635
49
2
6
21
40
243
32
27
1
0
8
/064
McEllrath
640
640

852
Hoshijo
34
160
33
46
8
50
1 I
2
16
360
Hoshijo
13
Si
134
199
37
8
19
33
16
1
47
30
588
Hoshijo
53
53
Hoshijo
304
28
2
3
7
23
123
21
18
0
0
4
533
1-_kofts2
363
363

349

1040

Furtado
43
120
17
49
4
21
10
2
14

lbarra
82
271
48
103
13
77
22
5
29

280

650

Furtado
11
27
93
66
8
0
7
10
2
2
41
10

lbarra
25
70
213
247
44
6
28
46
18
7
74
43

277

821

Furtado
58

lbarra
I 17

58

117

Furtado
374
24
0
3
16
17
122
13
11
1
0
4

lbarra
611
50
2
6
21
41
241
32
29
1
0
8

585

1042

Furtado
330

lbarra
648

330

648

McEllrath
2524
0

Hoshijo
1657
0

Furtado
1424
0

lbarra
2680
0

1725

122/

2524

1657

1424

2680

4812

7564

10352

5859

5568

10438
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COAST COMMITTEE
NORTHWEST
Wenzl
Sundet
869
1203

CALIFORNIA
Gutierrez
2193
143

3
16

31

I7

14

32
254

24
375

98

45
712

1506

1282

260

2981

Sundet
78
9
2
32
18
-

Wenzl
212
14

-

7
114
3

Gutierrez
319
18
2
170
7

139
Sundet
38
157
26
32
11
18
4
286
Sundet
2
69
53
2
1
2
0
1
1
25
156

350

516

Ortizjr.
34
3
11
24
14
-

Parks
73
294
53
99
12
69
24
6
30

34
2
2

386

164

447

Wenzl
24
201
202
50
8
31
39
20
7
91
673

Gutierrez
8
80
67
16
0
7
19
9
0
63
269

Tousseau Cortez
1931
1593
41
25
76
63
33
25
96
89
47
45
14
15
939
616
8
8
220
145
3360

384

279

Panter
313
18
23
8
181
18
5
178
0
45

Mitre
1995
29
56
13
85
15
15
732
0
208

789

3148

Southern fainiii
elects three.

Pecker Neecke Thibeaux
317
442
255
233
237
193
7
10
12
42
15
65
3
1
0
95
98
197
7
1
3
27
23
26
24
11
16
855

758

Northern California
elects three.

747

Columbia River elects
one.

660

148
146
29
6
16
10
9
1
31
-

Adams
4
24
68
247
40
0
7
2
7
0
69
36

Reid
8
69
234
80
10
3
20
26
6
0
79
29

408

504

564

Ortizjr.
12

2669

Kahoalii. Jr. Brueckner Burdan
121
92
114
33
88
68
4
23
18
30
108
97
7
3
10
48
23
69
13
1
18
2
3
5
13
18
28
394

68
6
1

Gutierrez
7
83
9
27

1191

86
Ortizjr.
72
210
42
64
38
18
3

Wenzl
43
165
31
72

Chavez
596
17
40
34
71
53
2
310
7
61

DePaul Williams
31
11
25
29
132
44
173
60
42
7
I
9
I0
20
48
7
15
10
8
7
48
16
20
13
345

PugetSound elects two.

Alaska elects one.

441

Bukoskey Hendrickson
67
71
67

71

Dufresne
567
50
2
6
24
42
258
34
21

Canada elects one.

0
8

1811 elects one.

1013
Freiboth
644
644
Revilla
2404
0
2404
2087

2691

1209

3922

Alexander Morgan Spencer Lum
2329
2354
2478
2375
0
0
0
0
2375

2329

2354

2478

Hawaii elects one each
from sugar, tourism,
pineapple, longshore
and general trades.
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STRIKING KOREAN HOTEL
WORKERS ATTACKE
A new series of violent police
crackdowns on striking workers in
South Korea has the labor movement
there accusing police officials of
attempted murder and calling for dismissal of the National Police
Commissioner and the Labor
Minister. Unions have also demanded
an official apology from South
Korean President Kim Dae Jung for
the massive show of state violence
against the labor movement.
The Korean Confederation of
Trade Unions fears that the sudden
surge in police actions is part of the
government's preparation for its
globalization program, which includes restructuring the banking sector and encouraging foreign investment.
The carnage began at 4:00 a.m.
June 29 when 2,000 riot police
stormed the Lotte Hotel in downtown
Seoul. Some 1,000 workers at the
Lotte had been on strike since June 9
demanding a 17 percent wage increase, a 40-hour work week and an
extension of the retirement age. But
the most important concern of the
workers is the increasing casualization and the creation of a two-tier
work force.
Since 1996 all new hires have
been classified as "temporary workers," who make only 60 percent of
what permanent workers are paid
and cannot join the bargaining unit.
The same situation prevails at two
other Seoul hotels that have been on
strike for the same period, the Seoul
Hilton and the Swiss Grand.
According to the KCTU, the
police sprayed and fired tear gas into
the large ballrooms where striking
workers were holding their sit-ins
and beat workers, serious injuring 70
of them. The police put both the
workers and the hotel guests in serious danger by using flares in closed
rooms. Curtains and carpets caught
fire and the police blocked escape
routes. Police forced the workers to
kneel with their heads between their
knees, then herded them out onto
buses and drove them to detention
centers. Ten pregnant women were
among those brutally dragged out.
The detained workers were
released two days later, just before
the expiration of the 48 hours of
detention allowed without an arrest
warrant. Seven union leaders who
had arrest warrants issued for them
have been detained and charged with
obstruction of a public business.
On July 7 the Lotte Hotel
Workers Union requested that management resume negotiations, but
the company refused. Three days
later 1,000 workers marched to the
hotel to hold a rally. As KCTU
President Dan Byung-ho began his
speech, riot police again charged the
crowd. When the workers saw the
police action, they lay down on the
ground to peacefully resist. The
police ran through the crowd, trampling and injuring many. Eight unionists had to be hospitalized. About 30
workers were arrested, including
KCTU President Dan, who was
severely beaten.
The next day at a rally in downtown Seoul seven elected officials of
the KCTU—the president, general
secretary and five vice presidents—
shaved their heads, an act regarded
as a supreme form of protest and resolution in Korean culture. They did
so to proclaim their determination to
resist the government's attacks on
unions. They also issued a statement
declaring that the "spate and magnitude of police violence in the last two
weeks could not have been undertak-

KCTU President Dan Byung-ho and other union leaders shave their heads to
signal the start of a campaign against the anti-labor repression of the Lotte
Hotel and the government of President Kim Dae Jung.
en if the government ever thought to
respect the constitutionally guaranteed rights of workers and trade
unions." It went on to describe the
Kim Dae Jung government as being
"bent on wiping out the trade unions
altogether."
The KCTU is also suing the Seoul
police chief and the leader of the antiterrorist unit engaged in the June 19
action on charges of attempted murder, abuse of duty and assault and
battery
On July 20 Lotte management
dismissed four union leaders
employed at the hotel, three of whom
were on the negotiating team.
Another 20 temporary workers who
supported the strike were also terminated.
The following day management
filed a lawsuit against 42 union leaders, including KCTU President Dan,
for more than $5 million for damages
from the police violence of June 29
and July 10. Management is also
attempting to seize union bank
accounts.
The international labor movement is protesting the Korean government's actions. ILWU International President Brian McWilliams
sent a letter to Kim Dae Jung condemning the police actions and
demanding the government respect
trade union rights. The International
Confederation of Free Trade Unions
(ICFTU) has protested the police
General
actions and ICFTU
Secretary Bill Jordan has also written
Kim Dae Jung expressing disgust at
the way the government has allowed
police violence and management
intransigence to bring social unrest
to the country
The IUF (The International
Union of Food, Agricultural, Hotel,
Restaurant, Catering, Tobacco and
Allied Workers' Associations), the
international secretariat the Lotte
Hotel workers belong to, is lodging a
formal complaint against the Korean
government with.the ILO's Committee on Freedom of Association. The
IUF has also written Kim Dae Jung
demanding he release all arrested
unionists, drop all charges against
union leaders, cease the policy of
repression and violence against union
activity and discipline the National
Police Authority for gross negligence
and abuse of power.
IUF affiliates in Canberra,
Australia and Paris, France organized delegations to the Korean
embassies to deliver messages to
President Kim Dae Jung in support
of the workers. In Washington, D.C.,
Frank Hurt, president of the IUF and
the Bakery, Confectionery and
Tobacco Workers, went to the Korean
embassy July 19 along with AFL-CIO
International Department Director
Barbara Shailor to bring a similar letter of protest.

JUDGES RULE AGAINST
DETROIT NEWSPAPER WORKERS

Workers at Detroit's two daily
newspapers expressed shock at a
Federal Appeals Court panel ruling
July 7 striking down a National
Labor Relations Board decision that
their dispute was an unfair labor
practice lockout. The Council of
Unions,an umbrella group representing the locked-out workers, intends
to ask the NLRB to appeal the decision, either to the whole Appeals
Court or to the U.S. Supreme Court.
The ruling came one week before the
strike's fifth anniversary.
"I was stunned, to have the
process go as far as it has, have the
whole NLRB back us, and then to
have all that work undone—it was
just stunning," said Shawn Ellis, a
locked out circulation driver from
Teamsters Local 372 and a
spokesman for the workers. The
NLRB presented massive amounts of
testimony and evidence proving the
employers had bargained in bad faith.
Two years into the dispute
administrative law judge Thomas
Wilks ruled June 14, 1997 that the
NLRB was right—the employers had
provoked the strike with unfair labor
practices. The following year workers
won a unanimous decision by the
national NLRB Aug. 27, 1998 upholding Wilks' ruling and ordering rehiring the workers with back pay, pay'
that currently totals nearly $100 million. The employers, the Detroit
News and Free Press, appealed to the
federal courts, and after two more
years of foot-dragging, the threejudge panel issued its ruling.
"This is a very snarling, hostile
opinion," former NLRB Chair
William B. Gould told The
Dispatcher. "I hope the board will
appeal. We had the bad luck of getting
some of the most rightwing, antiNLRB judges on court. I will be following the case closely"
The Appeals Court's ruling overturned months of investigation by
experts at the NLRB, as well as its
conclusion that the News had
imposed a merit pay system without
bargaining. The union previously
greater-than-scale
pay
allowed
increases, as long as the base wage
scales were bargained, and the union
was still discussing wages when the
company declared an impasse and
imposed merit pay without bargaining.
The court agreed with the company's position that the union never
really bargained the merit pay issue,
and ruled the employers' July 5, 1995
declaration of an impasse was legal
because the union was not bargaining.
While it heard no direct evidence
on the matter, the court inferred the
union never wanted to bargain the
---Dispatcher staff reports merit pay scheme and was only

stalling by asking for more information. The union claimed the employer
effectively removed pay issues from
bargaining. Bargaining was impossible without actual details on who was
affected, how much the increase
would be and what the criteria for
"merit" would be.
"The merit pay issue was sham
bargaining," Ellis said. The company
dribbled out information in bits and
pieces, he said, only coming up with a
floor pay increase of one-percent at
the end, with any other increases
based on a company-determined
"merit" evaluation.
"They pulled what we call the
Jaske trick," Ellis said. "John Jaske, a
management negotiator, faxed a
notice late Friday evening to meet on
Monday, a holiday, and the News
called it a 'blown session,' even
though it was a holiday. We didn't get
the fax, and they used that as an
excuse to declare an impasse."
Court documents show the fax
was sent at 8 p.m. Friday. The documents also show that on June 29 the
union requested a meeting for early
July after the holidays, and that was
good enough for the NLRB to say the
union still intended to bargain wages.
Gould agrees with the union position and the ruling his board made
earlier. He said the judges were
wrong to say that the employers and
the union had reached impasse and
then overturn the unfair labor practice lockout ruling based on that.
Gould said he thinks the union
should win an appeal because the
facts in this case are so clear.
"We [the NLRB] put together an
opinion that was nearly unanimous
on all the issues, with the two
Republicans supporting the three
Democrats," Gould said.
The News is part of the Gannett
newspaper chain, the largest in the
U.S. The Gannett Co. owns 73 other
dailies and 22 television stations. The
Free Press, owned by Knight Ridder,
is the number two chain, with 31
dailies and a circulation of 9.2 million. Each paper lost 34 percent of its
readers during the dispute, and the
Free Press went from ninth to 22nd
in the nation in circulation. The two
papers are in a joint operating agreement in which they share printing
and revenues, but maintain separate
editorial departments.
These losses haven't stopped
Gannett's expansion plans. In June
the company announced plans to
acquire 23 more papers for $3 billion.
This follows major acquisitions of the
British chains Newscom this spring
for $750 million and Newsquest in
1999 for $1.5 billion. Newsquest owns
the oldest continuously published
paper in the world, Berrow's
Worcester Journal.
To pay for these the papers have
vastly reduced staffing. Teamster
mailroom workers lost 65 full-time
jobs in the 1992 contract, leaving 300
full-timers and 300 part-timers. In
1995 the company went after another
80 jobs and tried to impose an $8 cut
in hourly pay for part-timers. Other
unions gave up as many as a third of
their members in the 1992 contract
The two papers now employ 1,478
full timers, 766jobs fewer than at the
beginning of the strike. Some of the
workers are replacements and some
are called-back strikers.
"We're still here, we're still kicking," Ellis said. "We're not going anywhere. We live in this community and
that's what management needs to
understand. The community knows
there's still something foul, and
that's why the people are not buying
the papers."
—Tom Price
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COURIERS CLOSE TO
SECOND CONTRACT
Facing a determined core of workers, 17 complaints of labor law violations and a multi-million-dollar wage
and hour lawsuit, Professional
Messenger finally bowed to reason.
The San Francisco-based courier
company and ILWU warehouse Local
6 came to a tentative agreement July
9 that recognized the union, substantially improved wages and benefits
and guaranteed workers full protection of the law.
"We worked very very hard and
feel optimistic that Professional
Messenger shall now become a dignified place of employment," said Bill
Bridges, a bike messenger and negotiating team member.
If approved at the Aug. 12 ratification meeting, the contract will
become the second in the ILWU/San
Francisco Bike Messenger Assn.
industry-wide organizing campaign.
Messengers at UltraEx/San Francisco, now Speedway, signed a contract with Local 6 this May
ProMess' 19 bicycle messengers
and 90 drivers voted to join Local 6
Sept. 16, 1999 by a whisker-thin margin. The company refused to recognize the results, filing numerous
objections to the election with the
National Labor Relations Board. But
the Board came back with 17 complaints of labor law violations against
the company—no surprise for an outfit advised by one of the nation's
largest union-busting law firms,
Littler Mendelson.
The company also faced a wageand-hour suit filed by the ILWU and
several current and former employees
in April 1999. They charged the company with failure to pay overtime,
mileage and maintenance expenses as
legally required and not paying
agreed-upon commissions.
Even ProMess' "legal" practices
stunk of unfairness. Pay and benefits
varied wildly among different groups
of couriers. Some got no paid days off,
some got eight days once the union
drive kicked off. Some got paid legal
mileage in addition to wages. Others
got mileage payments as part of
wages.
"When you took the mileage away
from some of these guys, they were
making less than minimum wage,"
said ILWU Local 6 West Bay Business
Agent Fred Pecker.
The ProMess couriers kept pressuring the company with job actions
and client and community outreach.
Several times management
seemed ready to come to the table for
settlement talks, which would
address union recognition, the wage
and hour suit and a contract. Each
time it backed off, until mid-June
when the hearings on the NLRB complaints were to begin. Then it got
serious.
The tentative pact reached with
Local 6 gives full union security and
the right to respect picket lines.
Several provisions will end the company's wage and hour abuses. Pay
will stabilize and increase under a
new formula. All couriers will get
paid time off and the company will
double its contribution to health
insurance premiums.
"This is going to make a big difference," said bike messenger and
negotiating team member Kwai
Fepuleai. "People who couldn't get
insurance before will be able to afford
it."
—Marcy Rein

UNION AT LAST: HOSTESSES WIN
TWO-YEAR FIGHT
After two years of hard work and
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Savage workers push negotiations

Cruz Juarez

Frustrated with the slow pace of negotiations over their first contract,
workers at Savage Pacific Services have swung into action.
Savage runs the backlands operations at the LA)a. bulk coal terminal in
the Port of Los Angeles. Workers there voted to join Local 13's reactivated
Allied Division last January, closing a gaping hole in the ILWU's jurisdiction at
the port. They fought relentless union-busting by Savage's conservative,
Mormon, Utah-based management—and they're still fighting it.
The company hired the Tennessee-based firm of Jackson, Shields, Yeiser
and Cantrell, whose principal partners penned such books as "How to
Decertify a Union" and "How to Stay Union Free." At bargaining sessions
Savage managers sit silent while the attorneys talk and stall. Negotiations
began April 25 and at first the company wouldn't even schedule more than
two negotiating meetings a month. The union presented its proposals at the
first session, but the company offered nothing. Instead its representatives
called a three-hour caucus to draft counter-proposals.
"It was clear the company didn't come to bargain," said Local 13 executive board member Ray Familathe, who has been helping out and acting as
the Negotiating Committee chair.
The union is still trying to deal with its non-economic issues—union security and hiring, grievance and arbitration procedures, seniority, safety and protections against discrimination. But the company wants to handle non-economic issues by enshrining its corporate mission statement in the contract.
"They're trying to put a clause in that says the customer comes first and
people and safety are secondary," said John Regas, an equipment operator
on the negotiating committee. "If an arbitrator ruled on this, he would say,
'Yes, you have a health and safety concern, but the contract also says the customer comes first. So is it unsafe enough not to take care of the customer?'
This is worse than surface bargaining."
Workers at Savage have begun organizing to let the company know they
want serious talks. They've started their own newsletter to keep members
updated on management's latest stall tactics and they've been holding
demonstrations outside the facility every morning before a bargaining session
(as pictured above). They put out word to the L.A. Harbor Coalition and have
started to draw bigger crowds. Supporters have come out from ILWU Locals
13 and 56 and the Southern California 1BU Region. Maritime unionists from
the Sailors Union of the Pacific (SUP), the Marine Engineers (MEBA), the
Marine Firemen (MEOW)and other labor activists in the community have also
joined in.
The activity seems to have made an impression. The company held seven
sessions in July, plans seven more in August and has scheduled some for
September.
"The direct action of the unit has made a difference," Familathe said. "I
believe we've hit a soft spot."
The workers have also put out a flyer asking the community and organized labor in the L.A. Harbor area to let Savage know they support the workers in their bid for a fair contract.
Contact General Manager Boyd Draper (Phone 310-514-2300, fax 310519-1465 or email <bdraper@savageind.com> or Senior Vice President
Howard Goodman (Phone 801-263-9400, fax 801-261-6679 or email
<howardg@savageind.com>).
—Steve Stallone
harassment and almost two months
of suspense, the pier hostesses at
Cruise and Tour Services (CTS) won
their bid to join ILWU Local 63 OCU.
They voted June 9, but ballot challenges delayed National Labor
Relations Board certification of the
victory until July 28.
"All I can say is,'Thank the Lord
it's over with and let's move forward," said hostess Mary Ann Laura,
a key union supporter.
The hostesses began organizing
in spring 1998, fearing for their job
security after Royal Caribbean Lines
contracted out their jobs to CTS.

After he got the contract, CTS
owner Jim Woods refused to re-hire
two of the most experienced workers.
He fired Myrna Mendoza, Pauline
Becker and Jeannie Taber for attending an informational union meeting.
He cut shifts and imposed strict new
work rules, including a ban on wearing pants.
The women fought back. With the
help of International Representative
Mike Diller they rallied and leafleted,
won the support of the Los Angeles
City Council and took their case to
the Harbor Commission. They filed
charges with the NLRB over the fir-

ings and with the state Dept. of Fair
Employment and Housing (DFEH)
over the pants ban.
The NLRB ordered Woods to
reinstate the fired workers with back
pay. He appealed, but lost again in
April 2000. The DFEH notified
Woods April 27, 2000 that it intended
to pursue legal action. Some three
weeks later, he dropped the ban.
The hostesses wanted to wait for
their fired colleagues to come back
before filing for an election. But the
Board moved too slowly, so they
began going to executive board meetings of area ILWU locals to build support. A March 13 strategy meeting
convened by ILWU International Vice
President Jim Spinosa spurred members to action.
Local 13 member Cathy Maynez
Familathe worked two days a week on
lost-time and many more off the clock
coordinating a packed two months of
activities.
Members of ILWU locals from as
far away as Boron, Calif. beefed up
the picket lines the hostesses ran
every Monday and Friday, greeting
the Royal Caribbean cruise ships as
they came and went. Pensioners and
women from the Southern California
Auxiliaries walked alongside members of Masters, Mates & Pilots, the
Marine Engineers Beneficial Association, the Marine Firemen's Union,
Sailors Union of the Pacific, Piledrivers and the National Maritime Union.
The hostesses put in hours talking to their co-workers on the phone
or at their homes.
"House calls are challenging, like
taking your first baby step," Laura
said. "But at least no one slammed
the door in our faces."
Woods tried manipulating the
unit. When the Board ordered him to
re-hire Becker, Mendoza and Tober,
he assigned them to his airport operation so they couldn't vote in the
union election. They resisted, and
insisted on their right to vote.
Woods also hired several new,
young workers, many of them friends
of the manager. But his ploy backfired.
"He promised them $1 an hour
more, and didn't give it to them,"
hostess Stella McEachern said.
"Little by little they saw what was
going on."
Still, the June 9 election was
close, 24 to 22 with 13 challenged ballots. The company and the union
agreed to open six of the 13 and set
seven aside. When the NLRB opened
the ballots July 20, the union
retained its two-vote majority.
"This was a definite victory," said
Pauline Becker. "When companies
outsource like Royal Caribbean did,
they basically wash their hands of
their employees. It was up to us to
fight for what we lost."
Now the workers need to wrest a
first contract from this stubborn
employer.
"This win has been a real team
effort, from the whole ILWU, other
unions and the community," Diller
said. "We're going to need their help
again to finish this off."
—Marcy Rein

CONTACT YOUR ORGANIZER
International Director of Organizing
Peter Olney 415-775-0533

Southern California Organizer
Mike Diller 310-835-2770

Northern California Organizer
Jerry Martin 415-775-0533
Agustin Ramirez 415-775-0533
916-371-5638

Columbia River Organizer
Michael Cannarella 503-223-6057

Puget Sound Organizer
Paul Bigrnan 206-448-1870
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Puget Sound endorsements
for September election
I Congress:
I U.S. Senate: Dual endorsement of Deborah
Senn and Maria Cantwell
Congressional Districts:
1st C.D. Jay Inslee
I 2nd C.D. Rick Larsen
I 3rd
C.D. Brian Baird
I 4th C.D. Jim Davis
Tommy Flynn or Tom Keefe
II 5thD
„"
6L" C.D. Norm Dicks
I 7th C.D. Jim McDermott
I +,
F
8'" C.D. Heidi Behrens-Benedict
I 9th C.D. Adam Smith
I Statewide races:
I Attorney General: Christine Gregoire
I Auditor: Brian Sonntag
Governor: Gary Locke
Insurance Commissioner: Mike Kreidler
Lands Commissioner: Georgia Gardner
Public Instruction: Terry Bergeson
Supt.
•
Secretary of State: Bob Terwilliger
Supreme Court #7: Bobbie Bridge
i Supreme Court #9: Torn Chambers
State Treasurer: Mike Murphy

Initiatives:
1 1-710 and 1-722: NO would rollback tax increases that make up for shortfall created by 1-695
1-711 NO would put 90% of transportation
funds into highway construction, gutting mass
transit
1-729 NO would create charter schools and be
the beginning of the end for public education

1 State Legislative Races:
1 5t District: Hse #1 Al O'Brien
Hse #2 Jeanne Edwards
Sen. Rosemary McAuliffe
2nu District: Hse #2 Tom Campbell
Sen. Marilyn Rasmussen
•
I 3rd District: Hse #1 Alex Wood
Hse. #2 Jeff Gombosky
Sen Lisa Brown
I +,
• 5'" District: Hse. #1 Di Irons
Hse #2 Lori Bechtold
•
I 10th District: Hse. #1 Dave Anderson
Hse. #2 Kelly Barlean
44,
111" District: Hse #1 Eileen Cody
Hse. #2 Velma Veloria
•
Sen. Margarita Prentice
•
I l6th District: Hse. #1 Bill Grant
Hse. #2 Valoria Loveland
I
0,
I 17'n District: Hse. #1 Carl Dugger
I 18th District: Hse. #1 Michele Cotner
Hse. #2 Marlene Adams
Sen. Ken Landerholm
I 19th
District: Hse. #1 Brian Hatfield
Hse. #2 Mark Doumit
Sen. Sid Snyder

20th District: Hse. #2 Gary Alexander
21st District: Hse. #1 Mike Cooper
Hse. #2 Renee Radcliff
22nd District: Hse. #1 Sandra Romero
Hse. #2 Sam Hunt
Sen. Karen Fraser
23rd District: Hse. #1 Phil Rockefeller
Sen. Bette Sheldon
24th District: Hse. #1 Hugh Haffner
Hse. #2 Lynn Kessler
Sen. Jim Hargrove
25th District: Hse. #1 Rich Hildreth
Hse. #2 Adrienne Thompson
Sen. James Kastama
26t1 District: Hse. #1 Pat Lantz
Hse. #2 Brock Jackley
1
27t District: Ilse. # 1 Ruth Fisher
Hse. #2 Patrick Hammond
Sen. Debbie Regala
28th District: Sen. Shirley Winsley
29th District: Hse. #1 Steve Conway
Hse. #2 Steve Kirby
30th District: Hse. #1 Mark Miloscia
Hse. #2 Mary Ann Mitchell
31st District: Hse. #1 Mike Stenson
Hse. #2 Christopher Hurst
32nd District: Hse. #1 Carolyn Edmonds
Hse. #2 Ruth Kagi
33rd District: Hse. #1 Shay Schual-Berke
Hse. #2 Karen Keiser
34th District: Hse. #1 Erik Poulsen
Hse. #2 Dow Constantine
35th District: Hse. #1 Kathryn Haigh
Hse. #2 Bill Eickmeyer
Hse.
#2 Mary Lou Dickerson
District:
36th
37th District: Hse. #1 Sharon Tomiko-Santos
Hse. #2 Kip Tokuda
38th District: Hse. #1 Aaron Reardon
Hse. #2 Pat Scott
39th District: Hse. #1 Hans Dunshee
Hse. #2 Liz Loomis
40th District: Hse. #1 Dave Quail
Hse. #2 Jeff Morris
Sen. Harriet Spanel
42nd District: Hse. #1 Doug Erickson
Hse. #2 Kelli Linville
43rd District: Hse. #1 Ed Murray
Hse. #2 Frank Chopp
44th District: Hse. #1 Dave Schmidt
Hse. #2 John Lovick
45th District: Hse. #2 Laura Ruderman
46' District: Hse. #1 Jim McIntire
Hse. #2 Phyllis Kenny
47th District: Hse. #1 Geoff Simpson
48th District: Hse. #1 Bill Fromhold
Hse. #2 Val Ogden
Sen. Bill Gasaway

The ILWU Legacy Fund
STATEMENT OF POLICY
ON ILWU LEGACY FUND

CONTRIBUTIONS
SOLICITED

ver the years the ILWU has
received tens of thousands
of dollars in donations from
members, active and retired—
of
sometimes in the form
bequests—who want to give something back to the Union. Because
many of our members and friends
also wish to contribute directly to
internal education and organizing,
the Titled Officers suggest that we
formally establish the ILWU Legacy
Fund, and that an ongoing request
for donations appear in The
Dispatcher. Donors will receive a
special pin in recognition of their
contribution, which will also be
acknowledged in our newspaper.
The Legacy Fund is a way to
earmark general funds for education and organizing, and to receive
voluntary donations to be used only
for organizing and educational programs and publications (such as
those mandated but not funded by
the 1994 Convention). The Legacy
Fund will require no additional legal
or administrative costs as it is neither a charitable fund nor a corporate entity, and donations to it will
not be tax deductible.
The Legacy Fund will stand as a
tribute to the men and women who
built this Union, and the Fund's
income and disbursements will be
entirely under the direction and
authority of the elected representaJives of the rank-and-file members
of the ILWU—the Titled Officers—
who will report to the International
Executive Board on the status of the
Fund.
(passed by the ILWU International
Executive Board April 6-7, 1995)

ontributions to the Legacy
fund are needed to finance
several programs and projects that are not currently funded by
the International Union's budget.
These include:

0

r

MP=

C

• Production of non-English
language editions of "The ILWU
Story" and our award-winning
video, "We Are the ILWU."
• Holding advanced leadership
training workshops for members
who complete the highly successful
Leadership
Education
and
Development Institute (LEAD).
• Establishing an audio-visual
center in the ILWU library for use
and duplication of audio and video
materials, including the ILWU oral
history project interviews.
• Increased involvement in
community outreach programs,
including ILWU participation in
labor history conferences and
development of exhibits and other
activities at high schools, colleges,
museums and libraries.
• Classes and materials for
newly organized ILWU members
and/or new units or locals in the
ILWU family.
• Matching funds for a major
grant to conserve, arrange,
describe and exhibit the photographic collections in the ILWU
library.
Your contribution to the Legacy
Fund, however large or small, will
help to make these proposals a
reality. All contributions of $25.00 or
more will receive a commemorative
ILWU lapel pin.
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THE ILWU LEGACY Fursm

NAME
ADDRESS

LOCAL

WORKBOOK NUMBER

AMOUNT OF DONATION:

I.
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MAKE CHECKS PAYABLE TO THE ELvirc AND EARMARK THEM

'11

FOR THE LEGACY FUND
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Longshore retirees, deceased and survivors
members gave us a chance when
other unions chose to be conservative. It is a tribute to the ILWU's
of organizing program that the union
messengers
the
We,
UltraExiSpeedway Delivery, thank the has stood by us and other messengers
members,officers and organizers ofthe when we needed help on the job.
ILWU, especially those of Locals 6, 10
Howard Williams
Danny Crew
and 34. Thanks to your support we
have won our first contract with
John C. Moody III
increases in pay, benefits and rights as
Jon Righthouse
new members of Local 6.
Richard Bervick
And special thanks are due to
Bernie Corace
President Brian McWilliams. Two
Paul Rosen
years ago when messengers began to
Richard Robert Condnn
study which union to join, we met
Tina Kochan
with much frustration. Some unions
Kirk Beyler
flatly refused to help. Some were
Scott Clark
sympathetic, but found the challenge
Pete Watts
Danny B. Villegas
of organizing our industry too daunting. Then in March 1998 one of us
Edward Raul Garcia
met Brian McWilliams by chance at a
Joseph R. Falanga
Stephan Kizziah
memorial service for a departed longshoreman. He listened and arranged
Jason Whitehead
a meeting with messengers and
Judy Meissner
ILWU staff a few days later.
Manuel Affonso
Brian and the ILWU's staff and
Patrick Byrne

Thanks, ILWU

Recent retirees: Local 10—James
Moore Jr, Eddie Hill, Raymond Potter,
Bernard Carrasco; Local 12—Douglas
McCready Jr; Local 13—Roberto
Hernandez, Edward Carpenter, Donald
White, Ben Harrington, Frank Alepe, Joe
DiMeglio; Local 14—Felix Neiva, Local
25—John Haley; Local 32—Richard
Cook, Dino Martinez; Local 34—Gary
Facey, E.P Fernandez Jr, Ron Remington;
Local 40—Glibert Baker, Richard
Prewitt; Local 63—Rodolfo Rubio,
Robert Stuart; Local 94—Gilbert Barra,
Charles .Arbuckle, John Vlaic, Darrell
Coulson; Local 98—Theodor Farrison,
Boyd W. Smith.
Deceased: Local 7—Paul Richardson,
Charles Elliott; Local 8—John Dodge
(Betty), Michael Currie (Linda); Local
10—Anderson Jones (Blanche), Albert
Johnson (Gloria), William Carter
(Marjorie), Leo Breda (Eric Miller),
Horace Wells (Frances), Clarence
Hubbard (Ethel), Richard Coleman
(Johnnie), Anthony McMahon (Mildred),
George Rivera, Charlie Fuller, Rubin
Baker; Local 13—Augustin Vanegas
(Felicitas), George Taylor (Doris), Arthur
Lopez (Consuelo), Audrus Bell (Theresa),
Daniel Suarez(Maryjane), Charles Raines
(Susan), Levi Morrow Jr.(Oneita), Morris
Brinkerhoff; Local 14—Carroll Andersen

(Margaret); Local 19—Carl Dodenhoeft
(Helen), Philip Jacobson; Local 21—
Alvin Yokel (Alice); Local 23—Grover
Cockrell (Gladys), John Johnson; Local
25—Peter Bohn (Jacqueline); Local 40—
Ronald Esping (Annagray); Local 47—
Dennis Gosney (Janice); Local 52—
George Dike (Lucy), David Deck; Local
60—Alvin Schmoyer; Local 63—Jimmy
Taliercio (Anna), Pete Robberstad
(Martha), John Jones (Lenore), Daniel
Tudor (Winifred); Local 75—Donald
Welty (Elisabeth); Local 91—Charles
Cardinale; Local 94—Pete Dragovich
(Ayleen).(Survivors in parenthesis.)
Deceased survivors: Local 8—Hazel
Dethman, Edith Eachus; Local 10—
Florence Melia, Rita Gomez, Bernice
Smith, Lillian Gary, Marietta Flores,
Hattie Webster, Bobbie Jones; Local 13—
Eleanor Brandt, Irene Butterfield,
Dorothy Hansen; Local 23—Lillian
Whitman; Local 26—Shirley Gray;
Local 29—Helen McBurnie, Carol
Calchina; Local 34—Tommie McDonnell;
Mary Hobbs; Local 40—Mary Fitzell:
Local 46—Eva Marie Lorenzana.
Carmen Camacho; Local 52—Erna
Olsen, Carlota Van Deventer; Local 91—
Ethel Lindner; Local 94—Doris
Eldridge. Ana Mele.
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The ILWU commemorates Bloody Thursday
11 along the West Coast ILWU
longshore locals observed
body Thursday July 5, paying
homage to the martyrs and other
strikers whose battles and sacrifices
established the union, the hiring hall
and the coastwise contract. No cargo
moved that day as longshore workers
remembered the violent birth of the
ILWU and rededicated themselves to
its goal of democratic, rank-and-file
industrial unionism.
Nearly two months into a coastwise maritime strike, ship owners
had police try to forcibly break the
picket lines Thursday, July 5, 1934 in
a coordinated effort at several ports.
Pitched battles ensued on and around
the docks, pitting cops with guns and
teargas against strikers. When the
day was over six strikers were dead—
Olaf Helland and Shelvy Daffron in
Seattle, Howard Sperry and Nick
Bordoise in San Francisco and John
Knudsen and Dick Parker in San
Pedro—and hundreds of others were
wounded, beaten and gassed.
The strike was eventually won,
establishing the Pacific Coast District
of the International Longshoremen's
Association. Three years later the
politically progressive West Coast
longshore workers split from their
more conservative parent organization on the East Coast to form the
ILWU. Every July since 1934 generations of ILWU members have stopped
to retell and pass down the story of
the union's origin and keep alive its
legacy.
As they do every year at San
Francisco Bay Local 10's hall, members recreated the chalk outline of
Sperry and Bordoise's fallen bodies
with the words "police murder" and
surrounded by flowers outside the
entrance of the hall. Former Local 10
President Cleophas Williams, now
retired, addressed the gathering of
pensioners, active members and their
families.
"We salute those men who
changed these docks, changed the
system so you just go to the hall and
get a job, just hold up a card when
your number is called. That's what
you call human dignity, human
progress," Williams said.
He went on to admonish the

AB

Liverpool and Australia in recent
years. Are you angry about anything?
Are you going to put on your marching shoes?"
Back inside the hall the assembly
heard from a number of speakers,
International
ILWU
including
President Brian McWilliams, San
Francisco Mayor Willie Brown (an
honorary member of Local 10), San
Francisco Labor Council SecretaryTreasurer Walter Johnson and Local
10 President Lawrence Thibeaux as
well as being treated to a performance by actor Ian Ruskin as Harry
Bridges.
In Southern California thousands
of area ILWU members and their
families gathered at Point Fermin
Park in San Pedro. In the morning
the local pensioners held a memorial
and honored three of their members.
Southern California Pensioners Club
Vice President Ralph Souza presented plaques to George Kuvakas, Sr.,
Above: Former Local 10 President Cleophas Williams exhorts ILWU mem- Leonard Miller and Hugh Hunter for
bers to remember and to take action. Below: The recreated chalk outlines their dedication to the union and the
club and Art Almeida spoke about the
of Sperry and Bordoise outside the Local 10 hall.
Photos by Tom Price
history of the union and the
Longshore Division.
This was followed by an all-day
picnic with barbeque supplied by the
union. There were games and rides
for the kids, live jazz, blues and rock
bands and local politicians trolling for
votes.
In Portland, Columbia River area
locals gathered in Oaks Park. In
remembrance of their fallen brothers
they threw a wreath of flowers into
the Willamette River and held a
memorial ceremony. Martin Riggs,
one of the last remaining participants
in the 1934 strike still alive in the
Columbia River area, spoke to the
crowd before they went on to enjoy a
picnic in the park.
In Seattle, Locals 19, 52, 98 and
the area's pensioners assembled in
Lincoln Park for the annual picnic
Local 19 has hosted every year since
1935. Nearly 800 people attended the
crowd to action, recalling the union's kids going to school and not getting barbeque.
tradition of getting angry over injus- educated? Those old timers got angry.
"It was a great opportunity to get
tices to working people.
They put on their marching shoes. reacquainted with our retired broth"Do you get angry about any- They put on marching shoes about ers and each other, as well as comthing?" he asked. "Do you get angry Scottsboro, about Franco. We got memorate the 1934 strike and appreabout them investing your Social angry about apartheid in South ciate the benefits of being ILWU,"
Security in private industry, about Africa and the union busting in Local 19 President Scott Reid said.

Fighting the Tide
"Fighting the Tide" represents the last chance to tell, first-hand, one of the most
dramatic stories in American industrial and labor history—the story of our nation's waterfront. The one-hour documentary portrays a drama of epic proportions—the story of how
technology, economics and larger-than-life personalities combined to remake maritime
trade, launching a revolution that has touched every part of the globe.
At its heart, it is a story of technology and change—of how the simple invention
of the container by an eccentric trucker transformed and ultimately destroyed a centuriesold way of life for the men of the docks. Beginning with a rich portrayal of life on the
docks and in dockside communities in the early part of this century, the film chronicles
the battles of organized labor on both coasts to achieve respect and material gain
throughout the 1930s and 1940s. Just as those battles ended, and dockworkers at last
gained a decent wage and a modicum of respect, technology emerged that would—in
less than a generation—undermine all that had been won and transform maritime communities around the world.
The lives of two extraordinary men, Harry Bridges and Malcom McLean, help to
structure the film as it moves from the early part of this century to today. While Bridges'
role in the trade union movement is fairly well known, the role of McLean, the inventor of
the first container, is not. Fighting a tide of naysayers, McLean waged a fortune on his
container experiment, becoming an unqualified success only after war in Vietnam proved
the value of his invention. McLean's rare appearance in the film, and that of his colleagues from the 50's and 60's (including Walter Wriston, his banker), do much to bring
the unusual business side of this story to life.
But it is the heretofore unknown men of the docks that create much of the texture of the film—retired longshoremen from places as far afield as New York, Tacoma and
San Francisco, whose ambivalence to the technological changes they have witnessed set
the tone of the film. Their articulation of what's been lost and what's been gained in the
never-ending battle of man against machine resonates well beyond America's waterfronts, and raises fundamental questions about the nature of work in the next century.
Fighting the Tide was produced by Portfolio Projects, in association with
George Rivera Productions, and will be broadcast by PBS over the Labor Day weekend.
In San Francisco on KQED on Sept. 14 at 10 p.m.; in Seattle on KCTS on Sept. 4 at 9
p.m.; in San Diego on KPBS on Sept. 3 at 1:30 p.m.; and check local listings for CET in
Los Angeles.

From Wharf Rats to Lords
of the Docks: The Life and
Times of Harry Bridges
"From Wharf Rats to Lords of
the Docks," a radio documentary
chronicling ILWU International
President Harry Bridges' early life,
the creation of the ILWU, his campaigns for social justice and the four
trials fighting the government's
attempts to deport him, will soon be
aired on a number of radio stations
on the West Coast. Produced by stage
and screen actor Ian Ruskin and distributed by Public Radio International, the documentary features
excerpts from Bridges' dynamic
speeches, as well as interviews with
union members, his lawyers and personal friends. Rare union and folk
songs are interwoven with Bridges'
story, including songs written and
performed by Pete Seeger.
Seattle:
KUOW 94.9 FM and KCMU 90.3
FM on Friday, Sept. 1 at 12:10 p.m
San Francisco:
KQED 88.5 FM Sunday, Sept. 3
at 2 p.m. and Labor Day, Monday,
Sept. 4 at 9 p.m.
KALW 91.7 FM Monday, Sept. 4
at 7:30 p.m.
Sonoma:
KRCB 90.9 FM and 91.1 FM
Monday Sept. 4 at 7 p.m.

Southern California:
KCRW, 89.9 FM will broadcast a
documentary about Bridges on two
consecutive Tuesday afternoons,
Aug. 22 and Aug. 29 from 2:30 to 3:00
p.m. as a "Politics of Culture" special.
KCRW-FM, licensed to Santa Monica
College, is National Public Radio's
flagship station for Southern
California. The station serves Los
Angeles and Orange Counties at 89.9
FM, Ventura County at 89.1 FM on
KCRU/Oxnard-Ventura, the greater
Palm Springs area at 89.3 FM on
KCRI/Indio-Palm Springs and Kern
and Northern L.A. Counties at 88.1
FM on KCRY/Mojave/Antelope Valley.
The program will also be carried in
Twentynine Palms and Yucca Valley
areas at 90.7 FM, Gorman at 89.7
FM, Banning at 90.9 FM, the
Ridgecrest area at 107.1 FM, the
Santa Paula, Moorpark, and Fillmore
areas at 102.3 FM and Ojai at 102.1
FM. The program will also be simulcast on www.KCRW.com where it will
also be archived so that it can be
heard at any time.
For more information and the latest listings of appearances by Ian
Ruskin as Harry Bridges visit
wwwtheharrybridgesproject.org.
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Books and videos about the 11-WLI are available from the
union's library at discounted prices!

ORDER BY MAIL

BOOKS:
copies of ILWU Story@ $7 ea.
The ILWU Story: unrolls the history of the union from its origins to the present, complete
with recollections from the men and women who built the union, in their own words,
and dozens of rare photos of the union in action. $7.00
The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. $6.50
Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s
By Bruce Nelson: the most complete history of the origins, meaning, and impact of the
1934 strike. $13.00
Reds or Rackets: The Making of Radical and Conservative Unions on the
Waterfront By Howard Kimeldorf: a thoughtful and provocative comparison of the ILA
and the ILWU. $11.00
The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By
David Wellman: the important new study of longshoring in the ILWU. $15.00 (paperback)
A Terrible Anger: The 1934 Waterfront and General Strike in San Francisco By
David Selvin: the newest and best single narrative history about the San Francisco events
of 1934. $16.50
Work on the Waterfront: A Longshore Artist's View By Jean Gundlach and Jake
Arnautoff: wonderful line drawings and text about longshore work. $7.00 ($5 benefits
Bridges Chair at the University of Washington)
The March Inland: Origins of the ILWU Warehouse Division 1934-1938 By Harvey
Schwartz: new edition of the only comprehensive account of the union's organizing campaign in the northern California warehouse and distribution industry. $9.00

copies of Work on the Waterfront@ Si ea =
copies of The Big Strike @ $650 ea. =
copies of Workers on the Waterfront @ $13 ea. = S
copies of Reds or Rackets @ S11 ea =
copies of The Union Makes Us Strong@ $15 ea. =
copies of A Terrible Anger @ $16.50 ea.=
copies of We Are the ILWU @ $7 ea. =
copies of Life on the Beam@ $28 ea =

copies of The March Inland @ $9 ea =

Add S3.00 per item for orders outside the

U.S.Total Enclosed

S

Name
Street Address or PO Box
City

State

Zip

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the
ILWU. Features active and retired members talking about what the union meant in their
lives and what it needs to survive and thrive, along with film clips, historical photos and
an original musical score. $7.00
Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by
California Working Group, Inc., memorializes Harry Bridges through still photographs,
recorded interviews, and reminiscences. Originally produced for the 1990 memorial service in San Francisco. S28.00

Make check or money order (U.S. Funds)
payable to "ILWU" and send to
ILWU Library, 1188 Franklin Street, San Francisco,
CA 94109
Prices include shipping and handling.
Please allow at least four weeks for delivery.

...when you need it most. That's what
we're all about. We are the representatives
of the ILWU-sponsored recovery programs.
We provide professional and confidential
assistance to you and your family for alcoholism, drug abuse and other problems—
and we're just a phone call away.

ILWU 31st International
Convention Photo
Color prints of the official 31st Convention Photo are
available through The Dispatcher. This beautiful 16 x 20
print, suitable for framing. is a memorable keepsake for
all Locals and anyone who was there.
Just mail a $20,00 check made out to The Dispatcher a •

31st Convention Photo
c/o The Dispatcher
1188 Franklin Street, 4th Floor
San Francisco, CA 94109

ILWU LONGSHORE DIVISION
ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

AORP—Oregon
Jim Cop
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206) 621-1038

ILWU WAREHOUSE DIVISION

ILWU CANADIAN AREA

DARE—Northern California
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
(800) 772-8288

EAP—British Columbia
Bill Bloor
745 Clark Drive, Suite 205
Vancouver, BC V5L 3J3
(604) 254-7911

