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PRESIDENTS REPORT
VOTE!
By now all ILWU members
should have received in the mail
their ballots for the election of
International Officers, International Executive Board members
and, for Longshore Division members, Coast Committee. If you are a
full member eligible to vote in this
election and have not gotten your
ballot, you should contact Sequoia
Pacific Systems, the outside agency
assisting in the election, at 1-800826-8131. Ballots can only be
obtained from Sequoia Pacific
Systems and not from the ILWU
International, locals and affiliates.
If you have not completed your
ballot and mailed it back, you still
have time to do so. Ballots must be
postmarked no later than July 29,
2000 for receipt at the designated
post office box in San Francisco,
California no later than 12:00
noon, Aug. 3, 2000. Late ballots will
not be counted.
This is an important part of
your participation in the ILWU's
rank-and-file democracy. If you
don't vote, you are letting your
union's fate be decided by others.

THE BEST IN THE WEST
The Western Labor Communications Association, the organization ofAFL-CIO'onion publications
west of the Rockies, held its annual
convention and journalism awards
for 1999 in Seattle May 5-6 and The
Dispatcher distinguished itself
again. The ILWIJ's newspaper won
more awards and more first place
awards than any other member
publication.
For the third year in the last
four Harvey Schwartz took first
place in the Best Series category for
his oral history stories, this time
for "Walter Williams and the fight
for Black equality on the LA waterfront (February 1999), "The
Federated Auxiliary's Valerie
Taylor" (March 1999) and "The
long struggle for equality: The
Mexican American longshoremen
of Local 13"(April 1999).
For the second year in a row
Dispatcher graphic designer Jim
Swanson won first place for best
original cartoon, this year for his
October 1999 cover depiction of the
WTO as a mechanical octopus trying to seize the world only to be
blocked by the ILWU. The graphic
did triple duty as an ILWU picket
sign during the Seattle protests and
as a t-shirt design.
For the second year in a row
The Dispatcher also won first place
for best photograph, this time for
Assistant Editor Tom Price's shot
of the ILWU contingent at the
WTO street demonstration that
graced the cover of the WTO
protest special edition in the
December 1999 issue.
Editor Steve Stallone took first
place in the In-depth Analysis category for the October 1999 centerfold piece entitled "The World
Trade Organization sets the global
corporate economic agenda."
Regular Dispatcher contributor
Maria Brooks won first place for
Best Feature Story with her profile
of ILWU Local 12 troubadour
Harry Stamper.
Rounding out the honors The
Dispatcher also won third place for
Best News Story for Organizing
Communication Specialist Marcy
Rein's April 1999 story "Couriers
deliver wake-up call" about the

bike messenger organizing campaign and another third place for
Best Overall Publication.
The Dispatcher staff and contributors would like to thank the
ILWU rank and file for giving us
such great stories to cover. Without
your energy and hard work, we
wouldn't have any fun.
—Editor

The Ten Guiding Principles of the ILWU
of the membership. No union can successfully fulfill
its purpose in life if it allows itself to be distracted by
any issue which causes division in its ranks and
undermines the unity which all labor must have in the
face of the employer.
VI. The days are long gone when a union can consider dealing with single employers. The powerful financial interests of the country are bound together in
every conceivable type of united organization to proI. A Union is built on its members. The strength,
understanding and unity of the membership can deter- mote their own welfare and to resist the demands of
labor. Labor can no more win with the ancient
mine the union's course and its advancements. The
members who work, who make up the union and pay weapons of taking on a single employer in industry
any more than it can hope to win through the wornits dues can best determine their own destiny. If the
out dream of withholding its skill until an employer
facts are honestly presented to the members in the
sues for peace. The employers of this country are part
ranks, they will best judge what should be done and
of a well-organized, carefully coordinated, effective
how it should be done. In brief, it is the membership
fighting machine. They can be met only on equal
of the union which is the best judge of its own welterms, which requires industry-wide bargaining and
fare; not the officers, not the employers, not the
the most extensive economic strength of organized
politicians and the fair weather friends of labor.
labor.
Above all, this approach is based on the conviction
VII. Just as water flows to its lowest level, so do
that given the truth and an opportunity to determine
wages if the bulk of the workers are left unorganized.
their own course of action, the rank and file in 99
The day of craft unionism — the aristocracy of labor —
cases out of 100 will take the right path in their own
was over when mass production methods were introinterests and in the interests of all the people.
II. Labor unity is at all times the key for a successful duced. To organize the unorganized must be a cardinal principle of any union worth its salt; and to
economic advancement. Anything that detracts from
accomplish this is not merely in the interest of the
labor unity hurts all labor. Any group of workers
unorganized, it is for the benefit of the organized as
which decides to put itself above other workers
well.
through craft unionism or through cozy deals at the
little
VIII.
The basic aspiration and desires of the workers
expense of others will in the long run gain but
throughout the world are the same. Workers are workand inevitably will lose both its substance and its
ers the world over. International solidarity, particularfriends.
No matter how difficult the going, a union must fight ly to maritime workers, is essential to their protection
and a guarantee of reserve economic power in times
in every possible way to advance the principle of
of strife.
labor unity.
M.Workers are indivisible. There can be no discrim- IX. A new type of unionism is called for which does
not confine its ambitions and demands only to wages.
ination because of race, color, creed, national origin,
Conditions of work, security of employment and adereligious or political belief. Any division among the
quate provisions for the workers and their families in
workers can help no one but the employers.
times of need are of equal, if not greater importance,
Discrimination of worker against worker is suicide.
Discrimination is a weapon of the boss. Its entire his- than the hourly wage.
X. Jurisdictional warfare and jurisdictional raiding
tory is proof that it has served no other purpose than
to pit worker against worker to their own destruction. must be outlawed by labor itself. Nothing can do as
much damage to the ranks of labor and to the princiIV."To help any worker in distress" must be a daily
ple of labor unity and solidarity as jurisdictional bickguide in the life of every trade union and its individual members. Labor solidarity means just that. Unions ering and raiding among unions. Both public support
and strike victories are jeopardized by jurisdictional
have to accept the fact that the solidarity of labor
warfare.
stands above all else, including even the so-called
This code for rank and file unionism is implemented
sanctity of the contract. We cannot adopt for ourby the membership's participation in organization,
selves the policies of union leaders who insist that
because they have a contract, their members are com- negotiation, strike machinery, contract enforcement
and every other aspect of union life. Thus, its discipelled to perform work even behind a picket line.
Every picket line must be respected as though it were pline springs out of participation, conviction and the
right of the membership to decide its own course of
our own.
V. Any union, if it is to fulfill its appointed task, must action. The above principles and steps to implement
them, and an informed and alert membership make
put aside all internal differences and issues to comthe union what it is.
bine for the common cause of advancing the welfare
President McWilliams has decided toforgo his regular column this issue and instead has chosen to
reprint "The Ten Guiding Principles ofthe ILWU" in
this space. This set ofcardinal principles were memorialized by the union's Tenth Biennial Convention in
San Francisco in 1953.
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Kaiser Aluminum agrees to settlement

Steelworkers' picket idles ore ship in Tacoma
have a mass arrest. So we
made the decision to have
one person arrested as a
test of the fact that what
the police were doing was
a violation of our First
Amendment rights as well
as of U.S. labor law."
The employers then
ordered the longshore
workers to return to the
job, but they refused, saying the picket line was
bona fide under the terms
of the contract and that
crossing the line was not
safe. The matter was
taken to arbitration.
Area
Washington
Arbitrator Randy Vekich
drove out to the terminal
himself to check out the
picket line.
"When the arbitrator
rolled up to the pickets,
they beat on his car and
yelled 'Arbitrator, go Locked out steelworkers picket the Cupid Feather in the Port of Tacoma.
home!' So he felt pretty
threatened there," Boespflug said.
Since the steelworkers had no shore workers respecting it. Over
Local 23 Business Agent Scott beef with Evergreen and never that period the union and the employMason then took the arbitrator to the intended to drag that company into ers held a couple of Labor Relations
Pier 7 warehouse. Inside were about their dispute with Kaiser, they Committee meetings where the
40 armed, riot-geared police, proof, worked out an arrangement with the employers agreed that the pickets
Mason said, that the threat was very Port to move the picket line back to still represented a health and safety
real.
Pier 7 where they could still stop risk. Then on Wednesday, June 21
While Arbitrator Vekich ruled work on the Cupid Feather, but not Kaiser sought and received another
that the line was not legitimate under interfere with the Evergreen ship.
TRO, this time not only limiting the
the terms of the contract, he did
number of pickets, but restricting the
the
through
held
line
picket
The
agree that this was a bona fide health weekend and the Cupid Feather sat area of the line to a spot where longand safety issue and that longshore idle. Then Monday afternoon, June shore workers could pass.
workers were not required to cross 12, the steelworkers, who had been
The employer then took the situthe line. In his decision he noted "spe- bargaining sporadically with Kaiser ation back to the arbitrator who ruled
cific threats were made as to the safe- throughout the lockout, temporarily the line was no longer a health and
ty of anyone involved in allowing the suspended the picket while a bargain- safety risk since the TRO provided for
vessel to finish discharging."
ing session continued in Pittsburgh, longshore workers' safety by keeping
With the picket line now moved— Penn. Without a line threatening, the the pickets some distance from them.
at the employer's insistence—to out- longshore workers returned to the He ordered the Local 23 members to
side the terminal gates, longshore long, slow process of unloading the go back and finish discharging the
workers dispatched for the second bulk ore.
Cupid Feather.
shift that day to work a ship at the
Although the ship eventually
Then, as soon as negotiations
Evergreen pier at the same terminal with Kaiser ceased Wednesday, the unloaded, the delays cost Kaiser
were now blocked by the steelwork- pickets reappeared at 2:00 p.m., shut- $30,000 a day in demurrage, plus
ers. The employers then took this to ting down the ship again. That after- dockage fees and the labor costs while
arbitration, claiming the longshore noon SSA called Local 23 and said the longshore crews to stood by on
workers should have to cross the line Kaiser had instructed them to cancel the health and safety risk.
to work the Evergreen ship. But all labor for the Cupid Feather
The Cupid Feather left Tacoma
again Arbitrator Vekich ruled the because it was going to cut back pro- Friday, June 23 and another ship carpickets constituted a health and safe- duction at its Washington State rying alumina ore for Kaiser, the
ty hazard for the longshore workers plants. Kaiser put out word that its Gemstar, arrived the following
and they were not required to risk action was in response to new elec- Sunday night and began working
crossing.
tricity price increases the Bonneville Monday morning. The steelworkers
Power Administration was imposing, continued their 24-7 picket line at the
but the steelworkers weren't buying pier, even though the TRO limited its
effectiveness.
that.
At a court hearing on the TRO
"That's not the full story,"
Youngdahl said. "It doesn't take into Tuesday, June 27 the steelworkers
The workers at Kaiser Aluminum have been facing concession demands
account the impact of the labor dis- got the judge to let them to move at
in their contract negotiations for two decades. They gave up wages and benpute and our corporate campaign that least two of the allowed 12 pickets to
efits in 1980 and job classifications in 1984. They resisted further cutbacks in
has been successful in getting some of an area that could have made it a
the 1987 negotiations.
Kaiser's biggest companies to cancel bona fide picket. The steelworkers
were evaluating their next move
their orders."
But in 1988 the company was bought by Charles Hurwitz and Maxxam
As if to give lie to Kaiser's media when the breakthrough in bargaining
Corp., whose scandalous Savings and Loan failure in Texas the next year
ended up costing U.S. taxpayers $1.6 billion. Hurwitz has also bought ancient ' spin, the next day SSA ordered long- was made June 30.
"I always thought the Port of
shore gangs for the second shift, but
redwood stands in Northern California and has been fighting environmentalTacoma action was a key part of our
steadfast.
remained
pickets
the
ists to log the forest.
"We went down there, the steel- corporate campaign strategy, along
Hurwitz used the same slash and plunder business style with Kaiser
scared us and the ship didn't with our customer boycott effort and
workers
Aluminum. When he took over, the company had 15 plants and 10,000 workthe campaign to get the BPA to add a
work," Boespflug said.
ers. Now there are five plants and 3,100 workers, three in Washington State
Rather than take the matter back good corporate citizen clause to its
and one in Ohio and another in Louisiana.
to arbitration, the employers agreed price structure," Youngdahl said.
In the 1998 negotiations Hurwitz demanded concessions in retiree health
it was a continuation of what had "The timing of the Tacoma action
benefits. He wanted to increase their co-payments to a level that would cost
happened over the weekend and makes it particularly relevant."
and
voted
The
The agreement moves the negotiworkers
straw.
last
the
was
That
pensions.
Kaiser moved to seek a Temporary
the majority of their
into "binding interest arbitraations
pickthe
on
(TRO)
Restraining
Order
went out on strike Sept. 30, 1998.
According to the plan, the
tion."
an
made
ets.
steelworkers
the
stalled,
negotiations
In January 1999, with
agreed upon will be
already
issues
Court
16
June
Friday,
On
contract
old
the
of
conditions
the
under
unconditional offer to return to work
and the two partable
the
off
taken
granted
Dicke
Commissioner Mary
while talks continued. Instead, Hurwitz locked out the workers and operated
to deal with the
28
days
have
will
ties
of
number
the
reducing
TRO,
the
the plant with a scab force.
outstanding ones. Those not resolved
they
the
area
limiting
12,
to
pickets
The NLRB has charged Hurwitz's action an illegal lockout and awarded
could picket, forbidding them to block by then will go to binding arbitration.
the workers back pay in excess of $250 million, compounding at a rate of
the entrance and restricting them The steelworkers' negotiating team
$3.2 million per week. Hurwitz is appealing the decision.
from being within ten feet of any thinks it has made good progress
Negotiations continued for nearly two years. At the same time the steellongshore worker or employer agent already and feels they will do better
workers organized a customer campaign, convincing major beverage comon port property or making threats of on the remaining issues in arbitration
than in negotiation, Youngdahl said.
violence.
panies not to buy their aluminum from Kaiser. They also pressured the comThe membership will vote on the
the
for
The picket line continued
pany by picketing ships delivering alumuna ore for the scab-run plants.
the week of July 10.
agreement
long23
Local
with
days,
several
next

By Steve Stallone
ocked-out steelworkers from
Aluminum's three plants
in Washington State set up a
picket line in front of a ship discharging alumina ore at the Port of Tacoma
June 10, causing Local 23 longshore
workers to stop unloading for 10 days
and forcing a tentative negotiated settlement in the 21-month long conflict, pending the membership's vote.
The steelworkers had been picketing the ships that regularly bring
ore for Kaiser's Washington State
plants for most of their strike/lockout, but with only a few people on the
line it was not a picket the longshore
workers could respect, according to
the contract and previous arbitrations. During that time the ships did
require extra attention to safety, and
a job that used to take nine days to
finish started taking 27 days. But
when the steelworkers, tired of the
slow progress of negotiations,
changed strategies and massed more
people on the picket line, a full work
stoppage, added to their other pressure tactics, convinced Kaiser that a
resolution to the dispute made sense.
At 7:00 a.m. June 10 a boisterous
and noisy mass picket line of dozens
of steelworkers, beefed up by environmentalists, students and other community supporters, appeared at Pier
7. The longshore workers from the
third shift left the job and the first
shift gang dispatched to work the
Cupid Feather that morning would
not cross the line. Local 23 had been
giving the steelworkers support since
the beginning of their struggle and
knew how desperate they were and
how seriously they were tnIcing this
picket.
"Our guys felt very threatened,so
we stopped work," Local 23 President
Roger Boespflug said.
The employer, SSA, and the Port
claimed the pickets were trespassing
on private property and had the
Tacoma police tell them to move
under threat of arrest. Everyone but
the Steelworkers corporate campaign
organizer Jon Youngdahl moved the
line to the gate outside the terminal
and he was arrested and booked.
"We felt what we were doing was
a legal primary picket line,"
Youngdahl said."Our strategy though
was to continue picketing throughout
the day, so it didn't make sense to

LKaiser

Steelworkers vs. Kaiser
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Legislation could affect your job
By Lindsay McLaughlin
ILWU Legislative Director
It's that time of year in
Washington, D.C. when the weather
starts to get hot and mugg;y, and tempers flare on the floor of the House
and Senate. Congress is rushing funding bills to the floor that are inadequate to meet the needs of the
American people. At the same time,
House and Senate Committees are
holding hearings and marking-up,
reporting out and introducing legislation that may have a direct impact on
the lives of ILWU members. Here are
a few key issues that may not be as
interesting as globalization or national health care reform, but nonetheless may affect the status of your job.

funding the Oakland project and
Clinton may yet insist these projects
be funded.
The Port of Oakland 50-foot
dredging project will allow the port to
regain its status as a major international facility. This project will create
job opportunities for ILWU members
and will serve the economic interests
of the entire Bay Area. A 50-foot
channel is necessary to accommodate
the newer, larger ships.
The members of Congress from
the Columbia River asked for $4 million to start the ecosystem restoration of the channel-deepening project.
This would be a positive step toward
meeting environmental concerns.
According to the Army Corps of
Engineers current schedule, actual
dredging of the navigation channel
could not begin until 2002.
I expect the President and
Congress to negotiate a larger spending
bill at the end of Congress. We will do
our best to get our projects funded.

would impose federal criminal background checks on longshore workers.
Meanwhile, Senator Earnest Hollings
(D-SC) and Senator Bob Graham (DFL) have drafted so-called seaport
security legislation that they intend
to introduce this year. The draft has
been sent to the District Councils,
and Local 142 for discussion.
The legislation does include a
provision allowing criminal background checks for longshore workers
who have access to undefined "sensitive areas." In any event, we will
attempt to convince these Senators to
scrap their proposal and write a new
bill that accomplishes security objectives without subjecting working men
and women to criminal background
checks and other intrusive measures.
The background check issue
SUGAR WORKER ISSUES
arose
after some longshore workers
Every year since the 1996 Farm
in
Florida
allegedly cooperated with
Bill was signed into law, ILWU sugar
an
international
cartel to import illeworkers have faced legislative
gal
drugs.
Politicians
appear to
assaults that would destroy their
believe
that
if
Florida
longshore
jobs. Rep. Dan Miller (R-FL) has
workers
are
engaging
in
criminal
teamed up with Rep. George Miller
SEAPORT SECURITY LEGISLATION
behavior,
then
so
are
California
long(D-CA) in an effort to drive the raw
To date, the ILWU has done an shore workers. There have been no
price of sugar down to a level that
effective job of holding back legislawould bankrupt the remaining tion introduced in the House of documented cases of longshore workHawaiian sugar producers and throw Representatives (H.R. 318) that ers under ILWU jurisdiction involved
in the international drug trade. It is
thousands ILWU members out of
work. Rep. George Miller is a good
friend of the ILWU, but he feels he is
representing the views of most of the
workers at the C&H Sugar Refinery
in Crockett, Calif. who believe it is in
their interest to undermine the sugar
program. ILWU warehouse Local 6,
which represents warehouse employees at the Crockett refinery, has historically supported a sugar program
that preserves both rural sugar jobs
in Hawaii and is fair to our nation's
sugar refinery workers. We will urge
members of Congress to oppose the
Miller/Miller amendment if it is introduced when the agriculture funding
bill is scheduled for the House floor
this year.
Earlier this year, the U.S.
Department of Agriculture purchased
Bette Lee
132,000 tons of sugar in an effort to
Flush with victory after the meltdown of the World Trade Organization's
avoid forfeitures and to keep the
meeting in Seattle last Nov. 30, the movement against corporate globalizaremaining sugar producers in Hawaii
operating. The government purchase
tion took on the other two heads of the monster, the International Monetary
was necessary because the over-supFund and the World Bank.
ply of domestic sugar forced the raw
Tens of thousands of marchers blocked Washington D.C.'s streets and
price of sugar down to a 20-year low,
attempted to barricade the meeting site April 15-17, and while the meetings
threatening jobs. It appears likely
took place anyway, much of the District of Columbia was shut down as fedthat we will ask the USDA to make an
eral bureaus closed for the duration. Police arrested nearly 1,700 and weren't
additional purchase in an effort to
very nice about it once they got out of range of the TV cameras.
stabilize the price of sugar.
Founded at Bretton Woods, New Hampshire in 1944, the IMF and VVB
Incidentally, the agriculture fundwere
supposed to make economic peace in the post-WWII era by stabilizing
ing bill that was reported out of the
currencies and providing redevelopment loans to poor countries.
Appropriations Committee includes a
After nearly six decades of meddling in poor countries' affairs, the record
provision allowing the sale of food and
medicine to Cuba and other countries
is clear. The medicine prescribed by the two agencies has further colonized
that are under sanctions by the United
Third World countries by making them adopt harsh austerity in order to pay
States. The ILWU has called for the end
impossible debts. In the past two decades the IMF's "structural adjustment"
to the embargo against the people of
policies have forced small countries to sell off public resources, cut health
Cuba and full diplomatic and trade
care and education, and change their constitutions to satisfy the lenders.
relations. At least an end to food and
Years after the "bitter pill" of austerity was forced down their throats, the
medical sanctions may alleviate some of
promised growth to pull them out of poverty. What industry or agriculture is
the Cuban people's suffering.
left has been targeted toward export to pay debt, and hundreds of millions
WATER PROJECT APPROPRIATIONS
go hungry while their rulers export the food they grow. Many of the countries
have nothing left to give. A default on the loans would make them internaWe are supporting efforts to
obtain federal funding for deepening
tional outcasts, with worthless currencies and without access to trade or
the harbor at the Port of Oakland and
investment.
the Columbia River channel. Both of
Representatives from major industrial nations met last June in Cologne,
these projects were authorized by the
Germany to announce forgiveness of $111 billion of the $354 billion debt
Water Resources Development Act of
owed by the poorest countries, though most of that was already lost. In
1999. To date, we have been unsucteach-ins up and down the East Coast before the demonstrations in D.C.
cessful in House and Senate legislagroups like Jubilee 2000 educated thousands on the need for deeper debt
tion in obtaining funds. Congress is
forgiveness.
simply not funding any new projects
While the demonstration didn't run the two agencies out of town, it did
because of the strict budget caps that
focus world attention on the debt and the sovereignty-busting structural
have been placed on the Appropriaadjustments. Labor unions around the world, including the ILWU, weighed in
tions Committee. Rep. Barbara Lee
(D-CA) has spoken to President
to demand an end to structural adjustments and debt forgiveness.
Clinton on numerous occasions about
—TP

Spirit of Seattle
rocks nation's capitol

blatantly discriminatory to single out
a whole class of people because of a
few bad apples in one state. The
Constitutional right to privacy is
cherished by the American people,
and there are no extraordinary circumstances that would warrant local
government officials rifling through
FBI and Justice Department files on a
select group of ILWU members.
I encourage you to keep up the
good work and continue corresponding with your member of Congress
on this issue.

CRUISE VESSEL LEGISLATION
Legislation that has any impact
on the Passenger Vessel Services Act
is controversial among some members of the ILWU. The current version of Senator John McCain's legislation, S.1510, waives, on a temporary basis, the Passenger Vessel
Services Act to allow eligible foreignbuilt cruise vessels to operate under
the U.S. flag between American ports
under specific terms and conditions.
American companies would have
a two-year period, beginning with the
date of enactment, to apply for a certificate of documentation from the
Secretary of Transportation for the
temporary and limited operation of
large, foreign-built cruise vessels
under the U.S. flag with American citizen crews between American ports.
Eligible cruise vessels must be at
least 20,000 tons, have berth or stateroom accommodations for a least 800
passengers and may not operate as a
ferry. It was extremely important to
exempt small passenger vessels and ferries from this Act to protect the jobs of
ILWU Marine Division workers.
Foreign built, United States-flag
cruise vessels will not be allowed to
operate between American ports until
the owner has entered into a contract
with an American shipyard to build
replacement vessels in the U.S. This
requirement will ensure that
America's domestic cruise trades will
ultimately be comprised solely of vessels built in the U.S.
S. 1510 was reported out of the
Senate Commerce Committee on
June 15 with bipartisan support.
Most of the maritime unions are supporting the legislation.

CONTACT YOUR CONGRESS MEMBER
Technology advances continue to
make it easier for you to communicate with your member of Congress.
At the ILWU website, www.ilwu.org,
you can simply click on the section
entitled "Elections and Legislation"
and you will find a link to e-mail your
Senators and your Representative
("Email link to Congressional
offices"). Click on that and you will
have several choices.
You can either click on "Send a
Message to Congress" where you will
find a sample letter on the Drug Free
Ports Act or you can go to "The
Legislative Branch" section and find
your Senators and Congressional representative under "The Senate" and
"House of Representatives" section.
Or, if you don't know who they are,
simply enter your zip code and their
names, addresses, phone numbers
and email addresses will appear.
These issues are important. Our
adversaries are counting on you to be
silent while they try to destroy the
Labor movement and good union
jobs.
Your elected officials cannot help
but take note of your participation in
the political process.
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FROM THE 7 LABOR MOVEMENT
INTERNATIONAL LABOR DEMANDS
RETURN TO DEMOCRACY IN FIJI
Despite massive international
labor pressure, the military rulers
who seized power in Fiji refuse to
return to constitutional government.
Unions around the world, including
the International Transport Workers'
Federation, put enormous pressure
on the economy of the islands.
But an international boycott of
Fijian goods was lifted June 29 at the
request of the Fijian Trade Union
Congress after meetings with the military rulers assured them of a return
to the 1997 constitution. However on
July 1 military ruler Commodore
Bainimarama appointed
Frank
Laisenia Qarase, a banker, interim
Prime Minister.
The five-million strong ITF
issued a worldwide "transport watch"
June 1 to target Fijian interests, and
cargoes to and from Australia and
New Zealand, Fiji's main trading
partners, were blocked or delayed,
along with postal and air traffic.
The trouble began May 19 when
disgruntled businessman George
Speight led seven armed thugs into
the parliament buildings and took
hostage Prime Minister Mahendra
Chaudhry and 30 people in his government. Chaudhry's Labour Party
won election a year earlier under a
new constitution that guaranteed
labor and civil rights and ethnic representation. Fiji is a group of 322
islands about 2,000 miles east of
Australia.
After a week's standoff, the Fijian
Commodore
under
military
Bainimarama seized control of the
country, but left Chaudhry and his
government in the hands of Speight,
who still holds them hostage. Speight
claimed the military had pulled a
"coup within a coup" and demanded
that they "back off," according to the
British Broadcasting Corp. The military is still negotiating for the release
of the hostages.
Chaudhry recently sacked Speight
from his job as chair of two timber
companies whose mahogany is one of
Fiji's most valuable exports. Speight
acquired his position from the previous
government in which his father, Sam
Speight, was a senior member.
The rebels may have underestimated Chaudhry. As a former General
Secretary of the ITF-affiliated Public
Service Association and the Fijian
Trade Union Congress (FTUC),
Chaudhry was considered pro-worker
and had tried to smooth the ethnic tensions in the islands. As a PM of Indian
ancestry he worked with the ethnic
Fijians, who comprise 49 percent of the
population. His government is in coalition with ethnic Fijians, and 14 of the
31 hostages are Fijians.
The ITF, with six affiliates in Fiji,
reported the Maritime Union of
Australia's refusal to load 50 containers of household items on the Fijibound Columbus Queensland, and
that workers at other docks began
stockpiling cargo marked for that
country. The ITF also reported that
the Fiji-bound Direct Kookaburra
would not be worked by Sydney dockworkers who voted against loading it.
Similar conditions applied to the
Kapitan Tasman. By June 14 five container ships had returned to Fiji from
Australia empty.
In Fiji unions joined other groups
to organized a mass rally June 9 to
defend the Fijian Constitution and to
call for the return of the legitimately
elected government and the release of
all hostages. Sugar workers dropped
tools in support, shutting down
another major export.
"ITF affiliates are already doing a
really effective job of enforcing trans-

GAP sweatshop protests continue
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battle, critically wounding two of
them. As we go to press labor sanctions are again on the agenda.
"The decision by the Australian
unions (to lift sanctions] is a show of
good faith," ACTU President Sharan
Burrow said. "But we also make this
clear—if the central principle of democratic rule is not achieved, the bans
will be reimposed."
She also called on the Australian
government to impose sanctions and
support the expulsion of Fiji from the
Commonwealth.
—Tom Price

GENERAL STRIKE IN ARGENTINA
AGAINST IMF AUSTERITY
Argentine workers responded to a
government imposed austerity program by launching a massive one-day
general strike June 9. President
Fernando de la Rua announced his
latest round of attacks on working
families May 29. He admitted the cutbacks were harsh, but the country
Tom Price
would have to sacrifice for the sake of
a $7.2 billion loan from the
San Francisco—Guatemalan garment workers Amanda Constanza and Irma
International Monetary Fund.
Caracun (center on platform) joined June 10 with several hundred protestors
The workers said no. Not only
at GAP headquarters store downtown condemning GAP's use of sweatclear
of
victim
a
stump,
business exempt from the austerwas
redwood
700-pound
a
on
stood
speakers
shops. The
ity, everything possible was being
cutting, in protest of Mendocino Redwood's logging practices in California's
done to increase its profitability.
last old growth redwoods. The Fisher family, owner of the GAP, also owns the
When de la Rua imposed a 12 to 15
logging company as well as Old Navy and the aptly named Banana Republic
percent pay cut on public workers,
stores.
the three national labor federations
Demonstrators demanded the immediate cessation of redwood logging
reached consensus for the strike.
in Mendocino County and called for the GAP to sign onto a settlement in a
The previous government sold
lawsuit that guarantees monitoring of sweatshop practices in the U.S. colony
all public assets in a round of
almost
of Saipan. Protestors, who had earlier infiltrated the store behind police lines,
a decade ago, but that hadausterity
sat down inside the store at the exits, resulting in 18 arrests.
to resolve the country's
worked
n't
Saturday's protest climaxed four days of picketing, including a march to
financial woes. Real wages fell and
the corporate headquarters where many of the 2,200 workers there took
unemployment rose to 14 percent.
handbills explaining the sweatshop conditions garment workers face. Some
The promised relief never arrived,
GAP workers expressed outrage at the billion-dollar profits made off workers
however, and now the government
who make as little as 28 cents an hour.
asked for more cuts in order to make
Argentina competitive with the
As we go to press, workers in Cambodian garment sweatshops struck
including
brands,
sweatshop nations of the world.
sweatshop
other
and
GAP
against factories producing
The IMF demanded cuts in public
year.
last
its
factories
U.S.
closed
just
Fruit of the Loom, a company that
and tax increases in order to
spending
a
of
gates
the
stormed
500
protestors
when
21
The strikes began June
the loan. They have the
guarantee
them.
Chea
join
and
tools
down
to
sweatshop and asked workers inside
over a barrel: Argentina
government
workers
formed
garment
newly
a
Vichea of the Free Trade Union of Workers,
to the IMF and
billion
$4.2
owes
union, said as many as 35,000 workers from 27 factories walked out. and
needs the $7.2 billion loan to keep its
over the following two days street demonstrations in Phnom Penh attracted
doors open for business. De la Rua, in
tens of thousands of workers who are demanding improvements in wages,
office since last Decemberr, had prohours and working conditions.
posed to the Chamber of Deputies,
The British Broadcasting Corp. covered the demonstrations and carried
the national legislature, economic
emergency laws that would enable
it on the BBC internet. More info at: www.globalexchange.org and vvww.gapemployers to bypass unions in negotisucks.org.
ations and require arbitrated contracts. These passed the lower house
of the legislature, along with measport sanctions against Fiji," ITF Asst. raises the stakes on Speight and the ures to cut by one-third employer
General Secretary Stuart Howard military, as millions of dollars of aid contributions to the privatized social
said. "What we want to do now is and trade could be cut off.
security system. To sell the plan, de la
Commodore Bainimarama prom- Rua's government spent a million
identify the gaps and plug them. We
are determined to see the return to ised FTUC leaders there would be no dollars of taxpayer money on a pubdemocracy in Fiji in the short term." attacks on the unions, but the licity campaign.
Other international labor organi- International Confederation of Free
"No austerity plan" became the
zations have weighed in since the Trade Unions (ICFTU) reports that workers' motto. Hugo Moyano, a
coup. The UN's International Labor ethnic Indians have been replaced by strike leader from the truckers'
Organization issued a strongly word- Fijians friendly to the government in union, said the workers' demands
ed resolution supporting sanctions. public sector jobs, a violation of ILO included a subsidy for the one million
Even the World Bank warned of a rules. The ICFTU is the world's unemployed heads of household, an
"damaging decline in tourism and largest organization of trade unions, increase in the minimum wage and
investment" if the government was with 125 million affiliated members pensions, and the protection of worknot restored. When the ITF alert in 145 countries. Chaudhry belonged ers' rights won against former represwent into effect 100 containers rested to its executive board before he was sive Argentine governments.
on the Australian wharves as MUA elected prime minister.
At the end of the day about 50
An ICFTU delegation led by Ken strikers had been arrested and the
dockers refused to load them. The
Australian Council of Trade Unions Douglas of New Zealand and FTUC union claimed an 85 percent success
announced support for the Fijian National Secretary Felix Anthony rate. The government countered that
unions and said it would support an met with Commodore Bainimarama it had only been 60 percent, which
international peace keeping force if June 12 to demand the reinstatement itself would be a massive victory. De
conditions worsened. New Zealand's of the government. At the same la Rua felt it personally—the office
unions are supporting the Fijian moment the Australian unions halted staff at Government House where he
a fuel shipment bound for the islands, works stayed home. Trains, planes,
workers with boycotts of their own.
The Commonwealth Trade Union making their point even clearer to the factories and farms had been shut
Council, representing 30 million Commodore.
down to one degree or another.
The situation remains tense, with
workers in what was formerly known
The strike comes less than two
as the British Commonwealth, the military unable, or unwilling, to months after a massive protest in
demanded the restoration of democ- free the hostages. Bainimarama Washington, D.C., in which tens of
racy June 6. Australia, New Zealand clearly broke the deal to maintain the thousands demanded the end to
and Fiji are Commonwealth mem- current constitution, the basis for the "structural adjustments" of the sort
bers, as is Canada, which proposed lifting of the international labor sanc- the IMF imposed on Argentina.
the Commonwealth suspend Fiji if tions. Police shot five of Speight's
—Dispatcher staff reports
the government is not restored. This henchmen July 4 in a 15-minute gun
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THEY SAY GLOBALIZE,
WE SAY UNIONIZE

INN 11111111

COMMUNITY BOARD BOLSTERS POWELCS WORKERS

Globalization hit home for the
workers at Tidewater Sand and
Gravel last August when the multinational Hanson PLC bought out their
employer. Soon some of the 11 tugboat captains and equipment operators saw they could get shafted in the
shift of ownership and started talking
union. On June 19 they voted 10 to 0,
with one abstention, to join the San
Francisco Bay Region of the IBU.
"The takeover was culture shock
for those of us who've only seen the
new world order from a distance,"
said Kevin Bartoo, a tug captain
who'd worked 15 years for Tidewater.
"Now we see it up close and personal.
Bette Lee
When dealing with a large organizaA panel of the Portland Area Workers' Rights Board chaired by State
tion, we have no chance of protecting
Rep. Diane Rosenbaum concluded its June 13 hearing with strong recomourselves without a union. We turned
mendations to speed negotiations between Powell's Books and the 400-plus
to the ILWU because it's one of the
workers represented by the ILWU.
few unions starting to work on a
"Powell's is part of the fabric of our community," Rosenbaum told the
world stage."
workers. "It matters a lot to people in Portland. Know that you are not alone.
Oakland-based Tidewater was
truly a family firm. John and Ellen
We will be with you."
Peterson founded it in 1959. Their
Workers' Rights Boards, organized in 12 cities around the country by
three sons grew up running around
Jobs With Justice, focus public pressure to defend and extend workers'
the boats and then took over the busirights. Jobs With Justice has mobilized community support for the Powell's
ness of harvesting sand and gravel
workers throughout the organizing drive.
from the bottom of the San Francisco
This hearing marked the debut of the Portland board and topped off a
Bay.
day
of local events for the AFL-CIO's "7 Days in June" campaign in support
The Tidewater crews use a tugof
the
right to organize.
boat to push a 230-foot long trailing
National
AFL-CIO Executive Vice President Linda Chavez-Thompson
suction hopper dredge—basically a
attended and gave a brief keynote speech. Then nine Powell's workers testibarge with a huge vacuum and storfied to the stress and tension of the negotiating process, management's vioage bins. While the tug captain holds
the barge in place, the operators
lations of labor laws and the need for a contract that will bring them a living
lower a two-foot-wide tube 70 to 80
wage. Few of them had much speaking experience, but their stories held the
feet down to the bottom of the Bay.
150-person audience with scarcely a fidget or a whisper.
Sand and gravel get sucked up to the
Before the representation election, Doug Chase vocally opposed the
barge, where they are sorted and
union. Last winter, he started attending bargaining sessions to report back to
stored.
his fellow tech support workers.
The crews work seven days on,
"I saw managers I worked closely with insulting [the union team] or
seven off, in 12-hour shifts. Only the
going
along with insults, lectures and threats from the lawyer who represents
captains can pilot the tugs, but the
Michael
Powell," Chase said. "The more sessions I observed the more I shiftrest of the men are cross-trained as
having mixed feelings to being a strong union supporter. My very
from
ed
dredgermen, levermen and deck engiclosest friends are managers at Powell's—I'm not sure they're my closest
neers. When they're on shift, they're
constantly occupied. The demanding
friends any more."
work in close quarters breeds intense
Working at Powell's main store, Ryan Van Winkle makes $7.40 per hour.
relationships.
"I live from paycheck to paycheck," he said. "Last month my only pair of
"You're living, sleeping, eating,
shoes' soles cracked. I couldn't afford to fix them. This was a three-paycheck
working with the same people for a
month so I could go to either the doctor or the dentist-1 had to choose."
week at a time," said Mike Evans, a
Margaret Hallock of the Labor Education and Research Center at the
captain with 22 years at Tidewater.
University
of Oregon added expert testimony on the importance of a union
"It takes a while to get a balance.
shop. Then the seven-member panel—Rep. Rosenbaum, two ministers, a
Different personalities come into play,
rabbi, two Portland State University professors and a writer—briefly deliberpersonal habits, whatever."
ated before delivering their recommendations.
They dredge in several locations,
"There were compelling and disconcerting indications in testimony after
their route dictated by the tides, until
the barge is full, and they offload at
testimony that Powell's behavior towards its workers since the start of negoone of several yards around the bay.
tiations is in violation of fundamental community values," said panelist Jose
There the sand is sold for a myriad of
Padin, a Portland State sociology professor. The Board suggested that the
construction uses.
principle of union shop be adopted as an affirmation of the democratic
"Sand is as elemental a part of
process, independent experts examine the conflicting financial evaluations of
society as petroleum," Bartoo said.
the costs of the contract proposals on the table and Michael Powell meet with
Sand goes into the concrete and
Workers' Rights Board members and consider participating in a facilitated
asphalt of roads, sidewalks and founmeeting with workers.
dations, and lines the trenches for
These proposals speak directly to some of the stickiest issues in negotiaburied pipelines that carry water and
tions. Michael Powell continues to oppose a union shop, and different finangas to the city.
cial assessments are complicating the discussions over wages and health
With an aggressive expansion
strategy, Hanson PLC is moving
care.
towards dominating the world marAway from the table, some managers continue to harass union supportket for this resource. It operates in 26
ers with one-sided and arbitrary policy changes. The tenth unfair labor pracstates, two provinces of Canada and
tice charge filed since negotiations began provoked a two-day strike over
10 countries around the world. In the
Memorial Day weekend. Some 80 workers walked out from the main store on
Bay Area it already owned Kaiser
Burnside and the Beaverton and Hawthorne satellite stores, as well as the
Cement and Kaiser Sand and Gravel.
warehouse and the Internet and shipping departments.
When it purchased Tidewater, it
Labor and community supporters, including many from Jobs with Justice
added the largest local producer of
Columbia River ILWU locals, mobilized for a May 27 strike support rally
and
marine-dredged sand and gravel.
the
Burnside store. Puget Sound Region 1BU members Brian Wiles and
at
Before the takeover, Tidewater
Jeff Engels and Local 23 member Vance Lelli organized three carloads of
employees made good money. With
time-and-a-half after eight hours,
supporters from the Seattle-Tacoma area. Lelli and his friend Desert Rat kept
plus two hours stand-by pay at douthe lines humming all day with their guitar and banjo playing.
ble-time to compensate for their livFor updates and copies of the Boycott Pledge, call Local 5 at 503-223ing on the job, they averaged $25 to
6057 or e-mailing mcanngeuropa.com.
$30 per hour. On top of this, the comThe Boycott Pledge asks signers to pledge to boycott Powell's if the
pany put the equivalent of one-fourth
workers request such action and make Powell's their bookstore of choice
of their salary into pension and profwhen Local 5 wins a contract.
it-sharing.
—Marcy Rein
As soon as Hanson came in, the
sweet pension plan was history. match workers' pension contribu- contributed three percent of their
Instead, the company offered to tions with corporate stock: if the men gross salary to the company-spon-

sored 401(k) plan, Hanson would put
in two percent in stock.
More unsettling still, the workers
suddenly had no voice.
"When the company was Tidewater, the owners were our direct
supervisors. We could talk to them
about anything," Evans said. "Now
there was no one on our side of the
table talking."
Just months after buying
Tidewater, Hanson acquired its closest competitor, Martinez-based Olin
Jones Sand Co. Hanson managers put
the Jones boss in charge of the
Tidewater crew and imposed Jones'
work method and pay scale. This
stratified the salaries, not taking into
account that all the Hanson workers
performed almost equal duties. They
also eliminated the stand-by premimum. These moves cut pay by about
12 percent.
Enough was enough. The exTidewater workers filed for a union
election May 3.
Hanson has a reputation as a
staunchly anti-union company. Its parent company provoked the sevenmonth-long Peabody Coal strike in
1993 with a vicious attempt to undercut miners'job security and the United
Mineworkers Union's strength.
But in this ease, Hanson ran a
muted union-busting campaign, consisting of a couple group meetings
with the human resources manager.
It proved ineffectual.
In their first contract, the workers will try to restore as much of the
pay and pension cuts as possible.
"We're not asking for the moon,
just what we were getting when they
bought the place," Bartoo said. "That
seems reasonable."
As Hanson's longterm plan
involves more port facilities, they
may have occasion to call on the
ILWU to help the company see just
how reasonable they are.
"We know you guys are pretty
strong at the port if we need support," Evans said.
—Marcy Rein

COAL TERMINAL ORGANIZING GIVES
BIRTH TO LOCAL 523
The last non-union coal terminal
on the West Coast is now ILWU.
Workers at Ridley Terminals in
Prince Rupert, British Columbia
signed up for union representation in
a card-check recognition process
under Canadian federal law. The
facility, on the northern border of
B.C. just south of the Alaskan panhandle, employs a bargaining unit of
60 who are now chartered into a local
of their own, Local 523 of ILWU
Canada.
Ridley's workers had been in
touch with the union for many years
through informal contacts. During
that time they had good pay and benefits, and a bit of a say on the job
through an open door policy with the
plant manager.
While the possibility of unionization always loomed over the boss'
head, and the workers kept the door
to the union hall open a crack, they
never really pursued it. But two years
ago things changed.
The company brought in new
management and replaced the old
cooperative spirit with an authoritarian style. Soon the usual antagonism
between labor and capital was back.
Rumors of layoffs abounded and
there was talk of closing some facilities and converting others to liquid
sulfur and other products. Without
an organized say on the job, the workers were at-will employees with no job
security rights.
Then a strange situation occurred
on the dock. About six months ago a
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Husky Oil ship came in loaded with
petroleum coke and a man turned up
claiming he was the new sampler for
Husky
"ILWU Samplers' Local 518 set
up a picket line, to protect their traditional work," said Marvin Monette,
Local 523 Interim President. "We
wouldn't cross until it was settled,
and management wanted to go to
court against us. The foreman talked
to Husky, and they said they'd send
that fella home. They didn't want any
labor problems on the dock. When the
Local 518 guys came back, we
unloaded the ship."
With Ridley's workers showing
such self-organizational skills, the
union thought they might want to
join up. ILWU Canada's Executive
Board sent organizer Kathrine
Wunderlich up the Coast to Prince
Rupert, and within a week she had
more than enough cards signed to
apply for certification May 3 under
Section 24 of the Canada Labour
Code. That federal statute allows for
union certification when a majority of
workers in the unit sign cards asking
for representation, if the Canada
Industrial Relations Board in Ottawa
believes the support is strong enough.
Formal certification is expected soon,
though there are still some hang ups
over just who is a worker and who is
a manager.
"The boss wants to exclude certain people from the unit," Monette
said. "We want the loading foreman
in Local 514, the foremen's local, but
they want to call them coordinators,
even if they don't have people to coordinate. They don't have the right to
hire or fire, and they don't make decisions that affect the course of management."
Local 523 will represent equipment operators, electricians, millwrights, welders, ship loaders and
other trades. Loading coal is never a
pleasant job, and a say on safety and
working conditions is vitally important for those who do the work.
Though Prince Rupert has a fairly
mild climate, the coal often comes in
from very cold areas of Canada and
the hopper cars are pulled into huge
sheds for the defrosting.
"Some of our people heat up 100ton coal rail cars to melt the ice so the
coal will pour out," Monette said."We
used to go in with chainsaws and
picks to do that."
ILWU Canada President Tom
Dufresne and Vice President Bill
Carrigan attended the local's first
meeting May 10-11 where Local 523
adopted by-laws, elected interim officers and an executive board, and set
up the framework for negotiations.
Job security will certainly be high on
the list of demands. The workers
choose Marvin Monette as President,
Ron Coolin as Vice President and
Bryan Mankowske as SecretaryTreasurer.
A strong ILWU presence in
Prince Rupert prevents non-union
ports from being used against the
union during job actions. During the
employer's eight-day lockout ofILWU
Canada last year, coal continued to
move through Prince Rupert. While
coal also moved through the
Westshore facility near Vancouver
under a separate ILWU agreement
with Locals 502, 514 and 517, an
ILWU contract at Ridley greatly
strengthens the strategic power of
coal and longshore workers.
"This will give a big boost to our
organizing program," ILWU Canada
President Tom Dufresne said. "The
facility operated for 18 years as a nonunion facility and this is the achievement of a long-term goal of the
ILVVU."
—Tom Price
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DAS DRIVE GOES DOWN,
LOCAL 4 HANGS IN
The longshore workers in Local 4
knew Distribution Auto Service
(DAS) was non-union—and not a nice
place to work. Many have worked side
by side with the DAS employees who
wash, check, pinstripe and install
accessories on the new Subarus Local
4 members unload in the port of
Vancouver, Wash.
"I just kept talking with the DAS
workers, putting a bug in their ear
about what a union could do," said
Local 4 Organizing Committee member Cager Clabaugh.
The bug bit this May. A few people from DAS came to Local 4 for
help, kicking off the first drive of the
local's new organizing program.
It proved rough going. The company's costly and relentless campaign
against the ILWU seemed to come
straight out of the book,"Confessions
of a Union Buster." And Local 4 needed to counter it in not one but several languages. Most of the 63 DAS
workers are recent immigrants, still
uneasy with English. More than half
of these come from Russia, the rest
from Bosnia, Mexico and India.
Still, the union came within six
votes of victory June 30—after many
flagrant labor law violations by the
company. The ILWU plans to file
objections with the National Labor
Relations Board, seeking a new election not poisoned by lies, threats and
intimidation. But already the DAS
workers have made some gains—and
Local 4 gained valuable organizing
experience.
"The guys on the organizing committee—Cager, Danny Walker and
Randy Free—worked their tails off
for a couple months," Local 4
President Brad Clark said. "They,
and the rest of the local that got
behind this, get tons of credit."
DAS workers came to Local 4
because they couldn't stand the daily
disrespect and favoritism management showed.
One woman got demoted for a
supervisor's error, and the supervisor's sister took her old spot. One guy
got written up for saying he hated his
job. The company allowed just three
days of unpaid sick leave. If people
took more than three days because
they got too sick or got sick too often,
the company would count it against
them and they ran the risk of getting
fired.
Unequal raises put them over the
edge. Management announced the
annual increase in early May.
"I got 50 cents, some people 40
cents, 12 people got nothing," DAS
worker Serjhei Comarnitchi said.
Similarly, some people got bonuses of
$500, some got $275, some got nothing.
"I was upset because I didn't get
a raise at first, but that wasn't my

problem," union supporter Ociel
Herrera said. "It was the unfairness
and the favoritism and the way they
used to treat us. We have meetings
every day before work and they used
to say things we didn't like, but we
had to deal with them."
More than 30 workers met with
Local 4 on May 11. Less than two
weeks later, they asked the company
to recognize the union. The company
declined, so they filed for an NLRBsupervised election.
As soon as word of the organizing
leaked out, the union-busting began.
Company officials bribed, threatened
and pleaded with the workers.
Management announced a $2 per
hour raise, effective May 29, with
another $1.50 per hour to come in
January 2001.
The company began pounding
workers with anti-union meetings. By
the end they were holding group
meetings every day and talking with
workers one-on-one besides. The honchos from headquarters in Wilmington, Calif. flew in—the president, vice
president and human resources manager. Management hired a unionbuster, Chuck Ahern, and translators
for the Russians, Bosnians and
Mexicans.
They fed rumors. Subaru would
drop DAS, the company would close
its Vancouver facility, people could
get fired for joining the union, the
union would impose strict work rules.
Facility manager Bob Crane got
up in a meeting all teary-eyed, apologizing for mistakes he'd made and
promising to make things better.
Ahern dropped hundreds of dollars
taking workers out to restaurants
and bars.
"I just don't agree with that,"
DAS worker Jason Hampton said.
"He acted like they were buddies, but
he don't know any of them, he don't
care about them. We could have more
money, a better life and he don't care
about anything but himself."
Management kept campaigning
right through election day, showing
up at the polling site in "Vote No" Tshirts.
Local 4 members battled back.
They spent hours with DAS workers
at the hall, answering questions and
explaining how the union works.
They made their phone numbers
available, visited some people at
home, wrote letters and newsletter
articles, threw a picnic for DAS workers to meet some more ILWU folks,
found a member of another union
who could translate for the Russians
and got assistance from the
International for Spanish translations. And they made their support
visible.
Every day for two-and-a-half
weeks before the election they went
to the plant to greet DAS workers
before and after work. On election

day they held a 6:30 a.m. rally across
from the entrance to DAS that drew
more than 100 people. About half
came from the ILWU, Local 4's numbers swelled by members of Locals 8
and 40 and workers from Powell's
Books. The rest included members of
Teamsters,
the
Steelworkers,
Laborers, Carpenters, Firefighters,
Boilermakers, Pulp and Paper
Workers, Linoleum, Carpet and Tile
workers, many coming in response to
a faxed alert from the local Central
Labor Council. The spirited crowd
made the half-dozen or so people clustered around an anti-union sign down
the road look weak.
The loss caught many union supporters by surprise.
"I was feeling really bad after the
election," Comarnitchi said. "But the
guys from Local 4 had pizza for us,
and we talked. They said,'You made a
good deal for your friends—a $3.50 an
hour raise, better relationships
between employees and managers.'
And I thought, 'Yeah, the union lost,
but it was still really good for all the
people. And if the company doesn't
keep its promises, for sure the union
is going to win next time."
The union is preparing to file
objections to the election with the
NLRB, charging that the company
broke labor law in so many ways that
the election could not be fair. The law
bans many activities that would
interfere with the democratic process
in union elections. These include
threatening to close the plant, giving
raises to discourage union support
and campaigning on the day of the
election.
If the NLRB finds merit in the
union's charges, it will ask for a hearing. If the judge agrees that the company broke the law, he or she can
order a new election.
"We should keep going because
DAS shouldn't be able to get away
with breaking or bending the rules,"
DAS worker Greg Pendergraft said.
"If they play by the rules and win fair
and square, I will accept that win
with no hesitation. But I doubt they
will ever be willing to go head to head
with us on a level playing field."
Though they wished the results
were different, the members of the
Local 4 organizing committee put
them in perspective.
"If I had it to do all over again, I'd
inoculate right off the bat about this
union-buster. People at DAS weren't
prepared for what was going to come
down," committee member Dan
Walker said. "But it was quite a
learning experience, and we give it
our best shot."
—Marcy Rein
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AROUND THE UNION
IBU, MAKAH TRIBE FIGHT
TO SAVE RESCUE TUG
The lone rescue tug guarding the
entrance ofthe Puget Sound has been
pulled for lack of funding, losing IBU
jobs, endangering the environment
and cutting off an innovative program to bring the benefit of union
jobs to a local Native American community.
The fight for the tug at Neah Bay,
on the northernmost tip of the
Olympic Peninsula across the Strait
of Juan de Fuca from Vancouver
Island, has been continuing for many
years. Proponents argue it is needed
to save distressed vessels before their
fuel oil spills into the water and onto
beaches. But the cost of the tug's
funding has been a political football,
pitting shipping companies—that
may be required to fund it—and
Republican legislators against environmentalists, the Makah Tribe and
labor.
The pro-tug forces prevailed temporarily last year when the federal
government, through the Navy came
up with enough money to experimentally operate a Crowley boat during
March and April 1999. Under pressure from environmentalist groups,
the federal government patched
together enough funds from the
Navy, the Coast Guard and the EPA,
along with some state money, to start
the program again Dec. 15, 1999.
This time Foss Maritime won the contract and the Barbara Foss was stationed at Neah Bay.
In both instances members of the
Inlandboatmen's Union, the marine
division of the ILWU, worked the
tugs. The union, company management and the 2,300-member Makah
Tribe whose reservation is at Neah
Bay, cooperated to develop a special
program to give the Makah work
opportunities and experience on tugs.
For this one tug Crowley and Foss
agreed with the IBU to resurrect the
old "ordinary sailor" position that
had been removed in a manning cutback some 13 years ago. It would be
used as an entry-level training position offered exclusively to members of
the Makah Tribe who applied
through the Tribal Council and were
accepted for the program. The idea
was that these ordinaries would eventually gain enough experience and
pass the Coast Guard test to qualify
as able-bodied seamen. Then with
that license and the experience with a
Washington-based company, they
could work out of the IBU's dispatch
hall and become union members.
"Bruce Reed at Foss really helped
get this program through," said
Stuart Downer, IBU Puget Sound
patrolman. "The IBU worked to
make it happen as part of our outreach to the communities we work
in.
The jobs offered a welcome
opportunity for the Makah, because
the area's economy is slow and work
is hard to come by.
"We have a lot of seasonal work
in the fish industry but not much
else," Makah spokesman Gordon
Smith said. "We had natural
resource-based jobs, logging, fishing
and some processing, but that's been
in decline. We have a lot offishermen,
but there's not much awareness of
the kinds of careers available on the
water other than fishing. So the program is good for that."
But the tug means more than
jobs, needed as they are. Its presence
is so important to the Makah that the
Tribal Council put out $400,000 of its
own money to keep it operating in the
spring. Ironically, the money can
from a fund set up to pay for damage
suffered when a fish processing ship,
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Several thousand protestors, including a large ILWU contingent and several ILA Local 1422 members, converged
on San Francisco's Civic Center May 15 demanding justice for Mumia Abu-Jamal, the African American journalist on
death row for a murder many say he didn't commit.
"The ILWU is not just about wages," longshore Local 10 member Trent Willis told the crowd. "The ILWU is about
human rights."
ILWU longshore workers shut down the Coast 13 months earlier in support of Abu-Jamal's appeal to the U.S.
Supreme Court for a new trial after evidence of massive judicial misconduct cast doubt on his conviction. A 1995 investigation of the Philadelphia Police Dept. and local judiciary resulted in the overturning of 300 cases of framed defendants, as have similar investigations in Chicago and Los Angeles. Some states have suspended executions due to the
high number of flawed cases.
A 1996 federal law designed to speed executions by barring federal courts from questioning state courts' finding
of fact is under appeal by attorneys for Abu-Jamal. They hope to get the law overturned and begin a federal review of
his case.
—TP
the Tenyo Maru, was struck by a
Chinese freighter 20 miles west of
Neah Bay in 1991, leaking oil that
fouled beaches from the Makah
Reservation southwards.
"Our main concern is for the ecology," Smith said."Thejobs and dollars
spent here on the tug is a side benefit.
The protection of the resources is our
priority We must protect our home,
and not just for the commercial fishing. Our per capita consumption of
seafood is well above the national and
state average and we do a lot of subsistence fishing and gathering ofclams
and mussels. A lot of people don't realize that the largest oil spill in state history happened just south of Neah Bay
in 1972."
The IBU and the Makah have
been working with environmental
groups, organizing and lobbying to
get the money to keep the rescue tug
funded on a year-round basis. The
need for the tug has been denied only
by the shipping interests that would
have to ante up for it and their paid
political representatives.
"There are no tugs stationed in
the west 75 miles of the strait, the
most treacherous area," said Doug
Scott, Communications Director for
People for Puget Sound, one of the
environmentalist groups most active
in the struggle. "In 1991 the legislature passed a law for there to be an
emergency towing tug in the western
strait by 1992. There still isn't one."
Scott and his group, along with
Washington Environmental Council,
have been working with state and
federal officials and shipping industry
representatives on the federal North
Puget Sound Risk Management
Panel, pushing for the rescue tug and
other measures to protect the strait.
Their incessant lobbying seemed to
pay off when Frank Chopp, the

Democratic co-speaker of the state
legislature, put $4 million into the
current state budget to operate the
tug for a year. Republican legislators
whittled that down to $1.65 million,
allowing for the boat to operate only
from October 2000 through April
2001. But after years of fighting Scott
still sees this as a victory.
"In the six months the Barbara
Foss was out at Neah Bay, she was
called out six times by the Coast
Guard to deal with vessels in distress," Scott said. "The longer we
have a tug out there and the more she
is used, the stronger our case is."
Support has been building among
top politicians, including Congressman Norman Dicks (D-WA), Democratic Governor Gary Locke and Tom
Fitzsimmons, director of Washington
State Department of Ecology. Even
the oil tanker companies are coming
on board, abandoning the dry cargo
shipping companies in opposition, so
Scott remains optimistic that they
will soon win a year-round tug at
Neah Bay.
"My sense is the momentum is
moving in our direction," he said.
The state is putting the new tug
contract out to bid and expects to
decide on it by the end of August, said
Joe Stohr of the Washington State
Department of Ecology. But it
remains unclear if the work will go to
an IBU employer or if the Makah
training program will be reinstated.
Still the Makah Tribe and the IBU
continue to press for a year-round
tug.
"We're working on this not just
because it means jobs, but because
we're a union with an environmental
consciousness," Downer said. "We
don't want to see another catastrophe
like what happened in Valdez here in
the Puget Sound. We will be using all

our resources to get it done. It's a
matter of importance to the union as
a whole, not just the Marine Division,
and President Brian McWilliams has
put the full support of the International behind this effort."
—Steve Stallone

HOGBARN WORKERS RETURN TO
WORK, BATTLE CONTINUES
Hog factory workers at Bear Hills
Pork in Saskatchewan returned to
work after a four-and-a-half month
lockout May 15. The 13 members of
the Grain Services Union, ILWU
Canada, were locked out Jan. 3 after
they refused to work Christmas holidays without overtime pay, a right
guaranteed to non-agricultural workers by the provincial Labour Standards Act.
The members of Local 1450 filed
with the Labour Relations Board for
an arbitrated first contract under the
Trade Union Act May 12. The law
provides for 120 days of mediated dispute resolution, or if mediation doesn't work, for a three-person arbitration board that will impose a settlement. The workers will remain on the
job during that time, taking care of
the 18,000 pigs in several barns in the
area. The union expects to go immediately to arbitration.
"If management prefers to have a
collective bargaining agreement imposed on them by a third party rather
than negotiating one, so be it," GSU
bargaining spokesman Larry Hubich
said.
Since negotiations began February 1998 the company has refused to
budge on overtime and work-hours
issues. Prior to the lockout workers
frequently put in 200 hours a month
without overtime pay, 11 days on and
three days off; doing everything from
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Grand Wailea Hotel workers win contract

regulating factory farming, and in
Saskatchewan Local 1450 leads the
way with its lobbying efforts on labor
legislation. Environmental groups
such as Hog Wash and the Sierra Club
are proposing stricter environmental
regulation, and the Walkerton incident has motivated a national reform
effort.
"There may be a ticking time
bomb in Saskatchewan," Hubich
said. "If the government is not prepared to ensure workers' rights, we
are not confident they can ensure the
environmental rights either."
—Tom Price

SOLIDARITY AT HYATT REGENCY
MAUI LEADS TO SETTLEMENT
K.A.'ANAPALI-Hyatt Regency Maui
members sent a strong and clear message to management when they rallied to support their union's efforts to
win a fair contract. More than 90 percent of the membership signed a petition calling for a fair contract. Then,
while management negotiators were
meeting with the union on March 21,
hundreds of members attended a
demonstration to voice their objections to any cuts in their hard-earned
wages and benefits.
With strong support from the
membership the union negotiating
committee was able to convince Hyatt
management to drop their proposed
takeaways and agree to a fair conPhoto courtesy of Voice of the ILWU
tract. The hotel withdrew its proposIt took a major mobilizing campaign, but nearly 1,000 ILWU hotel workers in Hawaii won back their union contract
al to have employees pay for a large
and all its standards and benefits in April after more than a year of struggle against a huge international corporation.
portion of both single and family
Workers at the Grand Wailea Resort, Hotel and Spa on the island of Maui received notice on Nov. 13, 1998 that they
medical and dental benefits and its
would be laid off as of Dec. 31 when the sale of the hotel to new owner would be finalized. That owner, KKR, a $70 bilplan to increase the number of rooms
lion dollar corporate empire that owns or controls RJR Nabisco, the number two cigarette maker in the U.S. and the
housekeepers are expected to clean
number one U.S. cookie and cracker company, Safeway, the second largest grocery chain in the U.S., as well as Gillette
each day. And the hotel backed away
Company, Borden Foods and Denny's restaurants among many others, told the workers they could reapply for their
from suspending its contribution into
jobs, but at drastically reduced wages and benefits and without the protection of a union contract.
the pension fund.
Instead, the ILWU and Hyatt
Local 142 immediately swung into action and started a multi-pronged campaign to win the workers' jobs back.
agreed
to a four-year contract with a
Turning to community support the union published a series of ads in the Maui News and made radio announcements
increase of 12.5 percent for
wage
total
to educate the local community about the situation at the Grand Wailea. A rank-and-file support committee was formed
workers and 5.5 percent
non-tipped
to contact community and business leaders for help. And thousands of post cards urging KSL President Scott Delacio
workers, with the first
tipping
for
to retain the workers were printed and distributed to ILWU members on Maui.
into effect when the
increases
going
On the political front ILWU leaders met with Hawaii Governor Ben Cayetano and he promised to look into the situcontract was ratified in late April.
ation. Maui Mayor Kimo Apana and the Maui Council members unanimously passed a resolution calling on the comThe most significant gain for the
pany to retain the current employees. And union arranged meetings with some of the largest pension funds that invest
union was the elimination of the
in KKR and informed them of how the company is treating its workers at the Grand Wailea.
"favored nations" language that would
The union also sent a bulletin to its Grand Wailea members urging them to stay together as a union team and apply
have allowed the Hyatt to reopen negofor the jobs while a campaign to win back their jobs continued.
tiations or terminate the contract if
another hotel negotiated different
As the dispute dragged on, the union alerted hundreds of travel agencies on the mainland of the labor strife and
wages or benefits with the union. The
how it could spoil their clients' vacations. KKR was also feeling the pressure as some of its largest institutional investors
with the language is that the
problem
began to question the financial wisdom of paying second-class wages at a world-class hotel.
membership
at another hotel may have
On April 26, 2000, several hundred Grand Wailea members and supporters slowed traffic as they picketed the main
priorities,
and may, for examdifferent
entrance to the hotel and chanted for a "fair contract now!" Another 60 ILWU members carried signs and demonstratple, choose to put more money into pened on the beach as hotel guests watched and wondered why this was happening at one of Maui's most exclusive
sion benefits instead of wages. Under
resorts. Meanwhile, inside the hotel, the ILWU negotiating team continued to press management with their demand to
the "favored nations" language, Hyatt
restore the wages and benefits Grand Wailea members had lost.
could then say they wanted to pay the
After almost 15 months the union's campaign for a fair contract finally paid off that day when management dropped
same lower wages as the other hotel
the last of its takeaway proposals and agreed to wages and benefits in line with other ILWU hotels.
and not take into account the fact the
other hotel is paying a higher pension.
—compiled from The Voice of the ILWU
By eliminating the "favored nations"
language, once the contract is negotiatgiving the pigs shots to aiding in their workers are denied basic rights all Health officials have been unable to ed, then the terms remain unchanged
definitively pinpoint the cause, but until the end of the contract.
birthing and taking care of the equip- other Canadian workers enjoy.
"The company claims the rights experts strongly suspect runoff from
ment. As many as 55,000 pigs are born
Improvements were made in
and processed through the various of small farmers while they are actu- nearby factory farms contaminated other areas as well. Bell department
barns in a year, and when those little ally running the small farms out of drinking water. A 1995 study showed workers will get an increase of
nearly one third of the area's wells porterage from $2.50 to $2.75 effecpigs go to market they bring in $150 business," Hubich said.
each. Labor makes up about five perResponding to NAFTA de-regula- had unacceptable levels of fecal con- tive Oct. 1, 2000, and then another
cent of the costs.
tion, Canada's agribiz has gone into tamination. Cattle raised in extreme- increase of the porterage to $3.00
"We've supported one another factory meat production in a big way. ly cramped barns are the main source per person on Oct. 1, 2002. Maintethroughout this battle, and we'll keep To compete with huge factory farms of the infection in humans. Small- nance employees who are required to
on doing it now," Local 1450 in the U.S., they claim, they must farm regulations allow animal wastes have a license will see an increase in
President Sherry Bellamy said. "Only have government help. Various gov- to be spread on fields. Factory farms premium to $.25 an hour. Sushi
from here on, it's from the inside, not ernment agencies have snuggled up do the same, except in vastly greater Cooks will receive a $1.00 an hour
to the pig companies, writing into law concentrations, and the field runoff upgrade over their current cook
on the street."
The company, owned by the exceptions to environmental as well ends up in local wells.
rates and banquet captains will get
When Ontario's Conservative an upgrade of $.15 over the current
Saskatchewan Wheat Pool, a major as labor standards for agricultural
economic player in provincial politics, operations. The factory farms avoid Party government took over from the waithelp captain rate. Funeral benehas been able to hide behind the environmental law by claiming to be leftist New Democratic Party in mid- fits were extended to include grand1995, it promptly cut back water parents, the group life insurance
Labour Standards Act's definition of small farms.
Recently the environmental cost inspections and slashed environmen- benefit was increased from $7,500 to
workers as farmers. Despite the huge
size of the factory farms and their of factory farming hit home in tal spending from the NDP's high $10,000 and the current medical and
blatantly industrial nature, agribusi- Walkerton, Ontario, a town of 4,800. point of $824 million in 1991 to $210 dental benefits will be maintained
ness operations throughout Canada An outbreak of E-coli bacterial poi- million in 2000.
with no increase in the share of preLabor and environmentalists are miums paid by employees.
is treated under current law as if they soning sent nearly 1,000 people to the
—Voice of the ILWU
are small farms. So the factory farm hospital and killed 11 since May 16. demanding major overhaul of the laws
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The March nland: The ILWU's less told history
Reviewed by Steve Stallone
and Marcy Rein
The March Inland: Origins of the
ILWU Warehouse Division, 19341938. By Harvey Schwartz. Published
by the ILWU, 2000. Paper, 282 pp.,
$9.00.
ozens of volumes have been
written and published about
the ILWU's Longshore Division, especially about its dramatic
birth in the Maritime Strike of 1934.
But only one book about its
Warehouse Division exists: Harvey
Schwartz's "The March Inland:
Origins of the ILWU Warehouse
Division, 1934-1938." First published
in 1978 by the Institute of Industrial
Relations at UCLA, "The March
Inland" had been out of print since
1980 before the new ILWU Legacy
Fund made possible its re-issue earlier this year.
This book tells the story of how
the members of the new Pacific Coast
District of the International Longshoremen's Association, the predecessor of the ILWU,particularly Bay Area
Local 38-79 (later ILWU longshore
Local 10), helped organize warehouse
workers into ILA 38-44, (later ILWU
warehouse Local 6). Energized by
their 1934 victory, the longshoremen
dove into the task with a remarkable
convergence of idealistic fervor to
organize the unorganized and strongly
felt need to protect the gains made in
their strike and settlement.
In those days the work of longshoring and warehousing was not all
that different, moving and storing
goods. The unionized longshoremen
had just won wages of 95 cents an
hour for a six-hour day and $1.40 an
hour for Saturdays, Sundays and
legal holidays. The waterfront warehousemen were toiling for 50 cents an
hour or less and still faced the humiliating shape up every morning that
longshoremen had just eliminated by
winning the union-run hiring hall. If
they remained unorganized, the
warehousemen would represent a
ready source of scab labor.
The book follows the organizing
efforts from the waterfront to the
inland warehouses, through the
attempts to build a federation of maritime and distribution workers and
the plans for a coastwise warehouse
organizing program to the devastating jurisdictional battle that ended
the March.
The book's strengths are also its
limitations. It was written as a doctoral thesis in labor history, so it is
meticulously researched, filled with
material culled from documents of
the time and quotes from interviews
with participants in the events it
describes. From start to finish
Schwartz had the cooperation and
personal assistance of Harry Bridges,
Lou Goldblatt, J.R. (Bob) Robertson
and many of the officers of warehouse
Local 6, as well as complete access to
the ILWU library and archives. His
thoroughness and attention to detail
are obvious.
But the book's scholarly approach
also fences in its perspective.
Schwartz focuses on the conditions that fostered the explosive
warehouse organizing drive between
1934 and 1938 and the forces that
stemmed it—but pays less attention
to anecdotes that show how the
organizing was actually done. Organizers will come away with few specific hints or trade secrets they can
apply today—but they will understand the history that shaped the
insights into organizing that still
guide much of their work. (In his
later ILWU Oral History Projects,

D

Schwartz went into much more detail
on the actual work of organizing.)
The March Inland clearly showed
that organized workers make the best
organizers. Many of the Local's early
organizers came straight out of the
warehouses. J.R. (Bob) Robertson
worked in a San Francisco grocery
warehouse. Paul Heide "stood shapeup" at the Haslett warehouse on the
Oakland waterfront. During the
1936-37 strike, which shut down the
entire Bay Area waterfront warehouse industry for nine weeks, the
Local nearly doubled its membership.
Rank-and-filers worked alongside
staff and the strikers, providing a
ready pool of volunteers.
"With a crusading spirit prevailing, the rank and file volunteers
would visit non-union warehouses
before work, at lunch time, and after
work to proselytize the employees.
The unorganized men would reason:
'These guys really mean it; they're
here all the time; they have a union,
and the waterfront has one, so maybe
we can do it too," Schwartz wrote.
Today many ofthe ILWU's organizing successes reflect the same spirit. Delegates to the 31st International
Convention met several workers
whose organizing on the job played
critical roles in union victories at
UltraEx, Powell's and LAXT.
To keep developing memberorganizers, the ILWU has set up
training programs such as the LEAD
Institute and the one-day seminars
for local activists put on by the
International Organizing Dept.
Partnerships between local activists
and members of the organizing staff
are building lessons and bases for
ongoing work—like Local 17's work
in the recycling industry and Local
4's campaign with the auto detailers
at DAS in Vancouver, Wash.
The book also clearly shows the
role and limits oflabor law. Hot out of
the Congressional hopper in 1935,
the National Labor Relations Act
proved no more forceful than it is
today. Then and now, it offers at best
a minimum recognition of workers'
rights, which must be enforced by
direct action.
The San Francisco regional office
of the NLRB took on a dispute
between ILA 38-44 and the Santa
Cruz Fruit Packing Company as its
first case in September 1935. The
company had locked out 31 union
members several weeks earlier,
replacing them with scabs protected
by armed guards. The union charged
this violated the new labor law on
several counts.
The case went all the way to the
U.S. Supreme Court. The high court
vindicated the union on all charges
three years later, ordering the company to reinstate the locked-out workers and pay back wages with interest.
But in 1939, the company remained
only partly organized, and in late
1940, the locked-out workers had yet
to see their settlement money.
The March Inland's first big
organizing test also proved the need
for grassroots enforcement of labor
law. The C and H Sugar refinery in
Crockett, the largest in the world,
pre-empted a union recognition
demand by firing more than a dozen
union organizers in February 1935.
Although this clearly violated the
spirit if not the letter of the law then,
the workers didn't wait for hearings
and decisions. Instead they struck in
protest. The company reinstated the
men and agreed to an NLRB-supervised election.
Employer intimidation turned the
election. Workers walked again in

Warehouse workers "high piling" sacked goods, 1937. Sacks like these typically weighed 100 pounds, but in the nonunion era managers pushed this
dangerous job at a breakneck pace. "Speed-up or else," as one warehouse
worker put it, was the standard before unionization.
protest, braving assaults by an
employer-sponsored militia. After a
week-long strike reinforced by longshore refusal to move C and H cargo,
the men secured recognition for ILA
38-44.
"In Crockett they found they
could, in Bob Robertson's words,'take
the wrath ofthe employer,' even in the
form of tear gas bombs, guns, and
clubs, and still prevail," Schwartz
wrote. "ILA militants became convinced that the best answer to employer resistance was more militancy and
far wider organization."
Sixty-some years later the fight
for Local 6's first courier contract
showed the same principles in play.
Frustrated by four months of disrespect and surface bargaining, bike
messengers at UltraEx struck and
picketed last February Management
retaliated by announcing layoffs. The
messengers struck again to turn out
en masse for the bargaining over the
layoffs. Management backed off—
though it took another three months
of talks and a three-day strike to win
the contract.
Labor law had the workers'
backs: They walked out over unfair
labor practices so the employer could
not legally hire permanent replacements. But unity in action gave them
their greatest safety and success.
"Labor unity is at all times the
key for successful economic advancement," reads the second of the
ILWU's "Ten Guiding Principles."
"Anything that detracts from labor
unity hurts all labor." And
Schwartz's recounting of the union's
early days shows that this applies
equally to unity within and outside
the ILWU ranks.
A vicious battle with the
Teamsters stopped the March Inland.
ILA organizers recognized the need
for unity, and agitated for a federation of all transportation and distribution workers. But the then-conservative leadership of the Teamsters,
focused on protecting their turf, colluded with the employers to block the
spread of radical democratic waterfront unionism. Without this opposition, the ILA militants might have
realized their vision of bringing longshore and warehouse workers, drivers, packing shed and cannery workers and farmworkers into one union
dealing with goods from soil to ship.
In his recounting of the union's
early days, Schwartz shows why it
was from the beginning a longshore
and warehouse union, how the two
divisions were interdependent and
strengthened and empowered each
other. The longshoremen needed the
warehousemen to back them up in

the three-month long 1934 strike.
Then the longshoremen used their
new power to help warehousemen
gain quick recognition and contracts
at houses in both the San Francisco
and Oakland ports.
In the 1936-37 Maritime Strike,
when the employers tried to take back
the hiring hall, the warehousemen
went out on strike with the longshoremen, the sailors and other maritime
workers. By closing the waterfront
warehouses, the warehousemen reinforced the longshore picket lines. The
longshoremen no longer had to worry
about cargo seeping through. When
the warehousemen settled their
strike—winning significant raises, a
40-hour week, vacation time and a hiring hall—they donated $1,000 a week
to the maritime strike until those
workers won a month later.
As the ILA organizing moved
inland, the warehouse employers
resisted more strenuously. Shipping
companies, who also understood the
longshore-warehouse link, aided the
landside employers.
Early arbitrations won by the
employers codified the differences
between longshore and warehouse,
and the employers then used that
division against the workers. When
the 1934 strike ended and the settlement went to arbitration, the union
argued that longshoremen and warehousemen did much the same work
and should be paid at the same rate.
But the National Longshoremen's
Board, established by President
Roosevelt to resolve the dispute,
defined a difference in longshore and
warehouse work and awarded the
longshoremen higher pay and denied
the warehousemen the hiring hall it
awarded to longshore in October
1934. (The local later established its
own dispatch hall and through the
strength of the organized workers,
forced employers to use it.)
That decision institutionalized the
distinction between longshore and
warehouse the employers have exploited ever since, and has kept warehouse the poorer brethren of the
ILWU family. But as this book shows,
that distinction was a fluke of history
and that decision could very well have
gone the other way. Despite the problem of runaway shops, which has
plagued and weakened warehouse,
longshore and warehouse have historically supported each other and may
well need to do so again in the future.
The new edition of "The March
Inland," with a new preface, index and
new photos, is available through the
ILWU book sales. See the orderform on
the back page ofThe Dispatcher.
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ILWU Reading List
Over the years, several books have been
written about the ILWU The following
list details the author; title, publisher;
price, main subject or theme, and
availability of these books. These and
other publications about the ILWU can
also be read at the ILWU Library.

ILWU, 1997. An informative combina- Committee, 1998. Paperback: $15.00
tion oforal histories, photographs, and (plus $3.50 shipping). A unique and
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information.
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original scholarship and strident critiILWU. The ILWU Story: Three
cism of Harry Bridges and the CIO.
Decades of Militant Unionism.
Available by mail from the Pacific
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3049 S. 36th Street, Suite 201,
Buchanan, Roger. Dock Strike: policies, and collective bargaining Tacoma, WA 98409; Telephone: (253)
History of the 1934 Waterfront agreements of the Union. Out of print. 473-3810.
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tion and higher wages on ILWU mem- Waterfront. University of California most comprehensive discussion of the
bers and Union militancy, primarily in Press, 1988 ($24.95). Paperback: growth of maritime unions on the
Los Angeles. University libraries and $13.00. An innovative analysis of how Pacific Coast. Libraries, bookstores.
bookstores, or from the publisher.
and why the ILWU rank and file built Paperback edition available from the
the
union, and often took a different ILWU library by mail at a discount.
Fox, Joan, editor. A History of
than the ILA. Libraries, book- Watch The Dispatcher for details.
course
Federated Auxiliaries of the ILWU
1934-1984. Federated Auxiliaries, stores. The paperback edition is avail- Pilcher, William. The Portland
1993. A thorough compilation of histo- able by mail from the ILWU library at Longshoremen: A Dispersed
ries of local auxiliaries and the federa- a discount. Watch The Dispatcher for Urban Community Holt, Rinehart,
tion. For ordering information and details.
and Winston, 1972. A narrow sociologavailability contact ILWU Auxiliary Larrowe, Charles. Harry Bridges: ical study of how the Union's solidari#3, do ILWU Local 19, 3440 E. The Rise and Fall of Radical ty has been affected by the political
Marginal Way, South, Seattle, WA Labor in the United States. and ethnic roots of the rank and file.
98134.
Lawrence Hill & Co., 1972. An unau- University libraries.
thorized
but respectful biography that
Goldblatt, Louis. Working Class
highlights
the trials and triumphs of
Leader in the ILWU 1935-1977.
Harry
Bridges.
Out of print. Libraries.
Bancroft Library, Regional Oral
History Office, University of Califor- Magden, Ronald E. The Working
nia at Berkeley, 1980. The oral history Longshoreman. ILWU Local 23 and
and anecdotal account of Goldblatt's the Washington Commission for the
career, in California and Hawaii, pri- Humanities, 1991. A comprehensive
marily as Secretary-Treasurer of the and balanced narrative of longshore
ILWU.
unionization in Tacoma the NorthGundlach, Jean and Jake Arnautoff. west. ILWU Local 23 and university
Work on the Waterfront: A libraries. Available by mail from John
Longshore Artist's View. Gund- Usorac, ILWU Local 23, 1710 Market
lach, 1996. Manual cargo handling Street, Tacoma, WA 98402 ($12.00 per
comes alive through Arnautofrs line copy, checks or money orders only,
drawings and Gundlach's narrative payable to ILWU Book Fund).
text. Libraries.
Magden, Ron. A History of Seattle
Hartman,
Paul.
Collective Waterfront Workers 1884-1934.
Bargaining And Productivity: The ILWU Local 19 and the Washington
Longshore Mechanization Agree- Commission for the Humanities, 1991.
ment. University of California Press, An invaluable account of longshore
unionization in the Northwest, partic1969. University libraries.
ularly Seattle and the Puget Sound
Hinckle, Warren. The Big Strike: A region. Available by mail from David
Pictorial History of the San Vigil, Sr., ILWU Local 19, 3440 East
Francisco General Strike. Silver Marginal Way South, Seattle, WA
Dollar Books, 1985. Stunning photo- 98134(checks or money orders only in Quin, Mike. The Big Strike. Olema
graphs and an informative narrative. the amount of$15.00 per copy, payable Publishing Co., 1949, and New World
Paperbacks, 1979 (re-issue). The clasUniversity libraries.
to the ILWU Local 19 Centennial).
sic and comprehensive account of the
Holmes, T. Michael. The Specter of Magden, Ronald E., and A.D. San Francisco General Strike of 1934.
Communism in Hawaii. University Martinson. The Working Water- Libraries. Paperback edition only,
of Hawaii Press, 1994. Perhaps the front: The Story of Tacoma's $7.50. Available from the ILWU
best overview of political persecution Ships and Men. ILWU Local 23 and library at a discount. Watch The
in the name of anticommunism, and the Washington Commission for the Dispatcher for details.
the central role of the ILWU as both a Humanities, 1982. A highly informatarget and a rallying point for resist- tive narrative account of the port, its Ranieri, Vivian McGuckin. The Red
Angel. International Publishers, 1991.
ance. University libraries and the pub- unions, and technological change.
A stirring account of the activist life
lisher.
Marklholt, Ottilie. Maritime Solidar- and political times of Elaine Black
ILWU. The ILWU Story: Six ity: Pacific Coast unionism 1929- Yoneda (1906-1988), including her role
Decades of Militant Unionism. 1938. Pacific Coast Maritime History in the 1934 strike and the ILWU

Workers
on the
Waterfront

Auxiliaries. Libraries and the publisher.
Roger, Sidney A Liberal Journalist
on the Air and on the Waterfront:
Labor and Political Issues 19321990. Bancroft Library Regional Oral
History Office, University of California at Berkeley, 1998. University
Libraries. An articulate insider's view
of the ILWU, the labor movement by
the late labor communicator and former editor of The Dispatcher.
Schmidt, Henry Secondary Leadership In The ILWU 1933-1966.
Bancroft Library, Regional Oral
of
Office, University
History
California at Berkeley, 1983. The oral
history and anecdotal account of
Schmidt's San Francisco career as a
member and officer of the ILWU.
University libraries.
Schneider, Betty, and Abraham Siegel.
Industrial Relations In The
Pacific Coast Longshore Industry.
Institute of Industrial Relations,
University of California at Berkeley,
1956. A traditional but insightful look
at the role of the ILWU in transforming longshore labor relations. University libraries.
Schwartz, Harvey. The March
Inland: Origins of the ILWU
Warehouse Division 1934-1938.
Just re-issued by the ILWIJ with new
preface and photographs (first published by the Institute of Industrial
Relations, University of California at
Los Angeles, in 1978). The only comprehensive study of the ILWU's organizing campaign in warehouse and distribution. Watch The Dispatcher for
ordering information. $9.00

THE 1934
WATERFRONT AND
ENERAL STRIKES IN
SAN FRANCISCO
Selvin, David F A Terrible Anger:
The 1934 Waterfront and General
Strikes in San Francisco. Wayne
State University Press, 1996 ($26.95).
The newest comprehensive narrative
history of the strike. Watch The
Dispatcher for ILWU discount price.
Wellman, David. The Union Makes
Us Strong: Radical Unionism on
the San Francisco Waterfront.
Cambridge University Press, 1995
($59.95, cloth; $15.95, paper). A sociologist blends history, interviews, and
analysis into the best description and
appraisal yet written about the
strengths, traditions and problems of
the ILWU on the waterfront since the
1930s. Available from the ILWU
library at a significant discount. Watch
The Dispatcher for details.
Zalburg, Sanford. A Spark Is
Struck! Jack Hall and the ILWU
in Hawaii. University Press of
Hawaii, 1979. An epic account of the
birth of the ILWU in Hawaii, and the
Union's role in the social, economic,
and political transformation of
Hawaii. University libraries. Out of
print. University libraries.
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Resolution # C-4 STATEMENT OF POLICY ON ELECTION RULES
(Due to computer error in last
month's issue, the text of resolution C-4
did not include the cross outs and
underlines connoting the removed text
and additions from the previous policy
on election rules. The following is the
corrected version of the Constitutional
Ammendment.)

The International Executive Board
recommends that the Constitution and
the rules and procedures governing
International elections be amended as
follows:
International
Amend
the
Constitution, Article VI, Section 10
(page 14, second paragraph) to read:
Following the Convention, a meeting of the Executive Board shall be held
within fifteen (15) twenty (20) days
after issuance of the International
Balloting Committee's report or after
issuance of the International Election
Committee's
report,
Procedures
whichever is later. A majority of the
members of the Executive Board shall
constitute a quorum, and shall meet
not less than three times each calendar
year.
Amend Rule 3, Eligible Voters, to
read:
All members in good standing of
any affiliate of the ILWU shall be eligible to vote in this election in accordance
with such affiliate's established rules
defining membership in good standing
that conforms with the International
Constitution. A member in good standing shall be defined as a member having
the same rights and responsibilities as
any other member of such ILWU affiliate.
Amend Rule 5, Rights and
Campaigning,
Limitations
on
Subsection D to read:
Articles contained in the T-lie
Union's newspapers and publications
shall not be used to attack or criticize
candidates or urge the nomination or
election of any candidate. Use of the
Union paper to provide notice of nominations, elections, related announcements and statements prepared by the
candidates arid_plioloasAltlie candidates
are is-allowed.
1. Statements prepared by the candidates for inclusion in the Union's
newspaper shall not exceed five hundred (500) words. It shall be the obligation of each candidate to see to it that
his/her written statement (and photo if
he/she desires) is received by the editor
of the Union newspaper no later than
twenty (20) days after the convention.
2. Any statement received by the
editor in excess of five hundred (500)
words 5i-ta1l not be printed in full. Such
statement shall end with the last full
sentence prior to reaching five hundred
(500) words.
3. Any statement received by the
editor later than twenty (20) days after
the Convention shall not appear in the
Union newspaper.
4. Candidates shall bear the sole
responsibility for statements they submit to the editor for inclusion in the
Union newspaper.
5. The Union's newspaper containing the statements of the candidates.,
etc. shall be mailed out no later than
thirty (30) days after the Convention,
and the ensuing edition of the Union's
newspaper shall contain a reminder to
\jolt,
Amend Rule 7, Procedures for
ILWU Mailing of Campaign Literature,
Section B to read:
All requests to distribute campaign
literature using the ILWU membership
lists shall be sent in writing, signed by
the candidate or his or her designated
representative whose name shall be on
a list provided by the candidate, to the
ILWU Research Director or other
appropriate staff,
Amend Rule 7, Procedures for
iuvvu Mailing of Campaign Literature,
Section B.5 to read:
Sufficient copies of the literature

shall be delivered to the International
Union offices at 1188 Franklin Street,
San Francisco, CA 94109. Alternatively,
candidates may deliver their literature
to their local affiliate who shall immediately forward same by first class mail
to the International for mailing to
members. The International shall reimburse any affiliate for its mailing
expenses An estimate of the number of
pieces of the campaign literature to be
sent based on the requested mailing
will be provided by the ILWU Research
Director or other appropriate staff.
Amend Rule 7, Procedures for
ILWU Mailing of Campaign Literature,
Section B.7 to read:
An estimate of the total cost of the
mailing will be provided to the candidate (or his/her representative) by the
Research Director or other appropriate
staff as soon as possible after receiving
a mailing request.
Amend Rule 7, Procedures for
ILWU Mailing of Campaign Literature,
Section 8.10 to read:
Any questions concerning mailing
procedures must be directed to the
ILWU Research Director or other
appropriate staff.
Amend Rule 10, Voter Eligibility,
Section A to read:
Fer-the-purpesee-ef-titte-eieetienreA4
faerithere....whe_apee_if "good_sta~
with thc otandardo ofthcir local or aflil
jute are eligible to vote. All members in
good standing of any affiliate of the
ILWU shall be eligible to vote in this
election in accordance with such affiliate's established rules defining membership in good standing that conforms
with the International Constitution. A
member in good standing shall be
defined as a member having the same
rights and responsibilities as any other
member of such affiliate.
Amend Rule 14, Mail Balloting
Procedures, Subsection C.1 to read:
Within
(lftdnyo
elese-ef---the-geaveritienT thirty(30) days
prior to the Convention, each affiliate
shall submit to the International
Secretary-Treasurer a listing of its
active members specifying name, last
known home address, and social security number and/or membership book
number, if available. In turn the
International Secretary-Treasurer shall
forward to each affiliate a copy of the
affiliate's voter eligibility listing one
week prior to the Convention for verification, corrections, additions and/or
deletions. Each affiliate on the final day
of the Convention shall submit to the
International Secretary-Treasurer final
corrections to this listing and any additions and/or deletions of its active
members which have occurred since the
submission of the listing. Any active
members not in good standing or otherwise considered by the affiliate to be
ineligible to vote shall be so noted on
the listing. The address of any union
office, union hall or union official's
home shall not be used as the home
mailing address of any member other
than those union officials. Wherever
possible, the listing shall be submitted
on computer diskette in a format
acceptable to the International
Secretary-Treasurer. The listing shall
be accompanied by a letter of certification, signed by the President or
Secretary-Treasurer of the affiliate,
certifying that the listing is accurate,
complete and current as reasonably
possible. This rule shall be implemented for the 2003 election cycle.
Amend Rule 14, Mail Balloting
Procedures, Subsection C.3 to read:
Upon receipt of the membership
listings from the affiliates, the
International Secretary-Treasurer shall
have them consolidated on a computer
diskette or magnetic tape which shall
be given to the outside agency within
thirty (30) fourteen (14) days after the
Convention.
The
International
Secretary-Treasurer shall also maintain a copy of the consolidated listing.
The consolidated membership listing

shall constitute the voter eligibility list.
This rule shall be implemented for the
2003 election cycle.
Amend Rule 14, Mail Balloting
Procedures, by adding a new
Subsection F6 to read:
Any ILWU affiliate may request of
the Secretary-Treasurer and receive a
list of their members who have voted.
When such information is requested it
shall be provided only to the affiliate,
and any cost associated with providing
this information will be passed on to
the requesting affiliate.
Amend
Rule
15,
Election
Committees, Section A to read:
The ILWU Convention shall elect
three incumbent members of the
International Executive Board, who are
not candidates for International office
or IEB, to serve on the International
Election Procedures Committee. If
there are not three such incumbent
International Executive Board members, then the ILWU Convention shall
elect three Convention delegates who
are not candidates for International
Office or IEB to serve on the
International Election Procedures
Committee. Upon their election, the
three Committee members shall immediately meet to designate one among
them to serve as the chair. The
International Election Procedures
Committee shall be responsible for
administering these rules, overseeing
the conduct of the election, and investigating any written challenges to the
conduct of the election as specified
below.
Amend
Rule
15,
Election
Committees by adding a new Section C
to read:
No person may serve on both the
International Election Procedures
Committee and the International
Balloting Committee for the same election.
Amend Rule 17, Challenges to
Conduct of Election, Section A to read:
In the event there is any challenge
by any member or candidate concerning the conduct of the election, such
challenge shall be made in writing,
signed by the challenger, and forwarded
by rcecivcd by thc International
four (4) dayo of thc International
Z . •

efr-the-tabolatieft-ef-all-valiel-13eliete-eest
certified mail to the International
Election Procedures Committee. Such
challenges must be postmarked within
seven (7) days of the International
Balloting Committee issuing its report
on the tabulation of all valid ballots
cast.Such challenges must set forth the
exact nature of the complaint and specify how it has affected the outcome of
the election.
Challenges that are postmarked
later than specified above or that fail to
provide the information required
above, shall not be acted upon. In any
event. all challenges and documents
forwarded to the Election Procedures
Committee shall become and remain
the property of the Election Procedures
Committee. and may not be withdrawn,
fairl-tele-itile-ififernietien-rectuire4
etheve-ehall-ffet,-13e-aeteel-upen,
Amend Rule 17, Challenges to
Conduct of Election, Section C to read:
Any affiliate subject to any challenges against its election procedures or
conduct shall submit a response to the
International Election Procedures
Committee four within four (4)Beven
(7) days of receipt of a copy of the challenges. In addition, any candidate may
submit, if he or she so chooses, a
response to any challenges provided it
is received by the International
Election Procedures Committee within
the four (4)seven (7) day time period.
Amend Rule 17, Challenges to
Conduct of Election, Section E to read:
Upon receipt and review of all
responses and all necessary information related to any challenges or inves-

tigations referred by the International
Balloting Committee, hoty-no-later-Okaft
ten (10) on the fourteenth day days
after issuance of the report on the tabulation of ballots, the International
Election Procedures Committee shall
hold an informal hearing at the
International Headquarters for any
oral arguments that any challenger,
candidate, or affiliate representative
may wish to present. Written notice of
the date, time and location of the hearing shall be sent to all candidates, challengers, and involved affiliates at least
two (2) four (4) days in advance of the
hearing. Any member may attend the
hearing. The International Election
Procedures Committee has the authority to take steps to ensure the hearing is
orderly and may eject anyone who
engages in disorderly conduct or who
fails to comply with the directions of
the Committee.
Amend Rule 17, Challenges to
Conduct of Election, Section G to read:
The
International
Election
Procedures Committee shall issue a
written report setting forth its findings
and recommendations concerning any
challenges within twenty-four (24)
hours of the hearing. The report shall
set forth a renlv to each specific challenge and shall be immediately sent to
the Titled Officers, the International
Executive Board, all candidates and all
affiliates for posting for their membership.
Amend Rule 17, Challenges to
Conduct of Election, Section H to read:
Exceutive
satitheeity-te-a4eptrEwerfiale-er-meelify
t4e-telEottlatiene-ef---the-ititerftetienel
and

recommendation°

the

Election Procedures Committee, the

ovcrmling or
tabulotians

sf

the

International

lenge° arc not filed that moult in
ioouanee of a report by the
intepnetienel—glee44en-12Pepeetiltteee
Getnntittee;--tileti-tite--1E43-ehet14-at-ite
next regularly oeheduled meeting
eeview-the-repeet*El-tokottletiens-ef4he

The seated International Executive
Board (IEB) shall have the exclusive
and final authority to review and adopt
the tabulations of the International
Balloting Committee, and shall have
the same authority to overrule or modify such tabulations if they are not in
accordance with the Election Rules
specified by the Constitution.
The seated International Executive
Board (IEB) shall have the exclusive
and final authority to review and adopt
the findings and recommendations of
the International Election Procedures
Committee regarding any challenges to
the election, and shall have the same
authority to overrule or modify such
findings and recommendations if they
are not in accordance with the Election
Rules specified by the Constitution.
The International Executive Board
(IEB) shall meet within twenty (20)
days after the issuance of the
International Balloting. Committee's
Report for regular business or after the
issuance of the International Election
Procedures
Committee
Report.
whichever is later, for the purposes of
reviewing and adopting the tabulations,
findings and recommendations of these
Committees or overruling or modifying
such tabulations, findings and recommendations if they are not in accordance with the Election Rules specified
by the Constitution.
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List of ILWU Hotels,
The ILWU Legacy Fund
Resorts and Condominiums STATEMENT OF POLICY
CONTR I BUTIONS
If you are going to Hawaii this year, be sure to book a place at an ILWU hotel.

Hawaii (island)
Hapuna Beach Prince Hotel
Hawaii Naniloa Hotel
Hilton Waikoloa Village
King Kamehameha's Kona Beach
Hotel
Kona Surf Resort (closing indefinitely
at end of this month, not sure if new
owners will rehire)
Mauna Kea Beach Hotel
Mauna Lani Bay Hotel & Bungalows
The Orchid at Mauna Lani

Kauai
Hyatt Regency Kauai

Kaanapali Beach Hotel
Kapalua Bay Hotel & Villas
Lahaina Shores Beach Resort
Maui Beach Hotel
Maui Eldorado AOAO(condominium)
Maui Eldorado Resort
Maui Lu Resort
Maui Prince Hotel
Napili Shores Resort
Outrigger Wailea Resort
Renaissance Wailea Beach Resort
The Ritz Carlton Kapalua
Royal Lahaina Resort
Wailea Ekahi AOAO (condominium)
The Westin Maui
The Whaler on Kaanapali Beach

Lanai
The Lodge at Koele
Manele Bay Hotel

Molokai

Maui

Oahu

Diamond Resorts
Grand Wailea Resort
Hyatt Regency Maui

Hawaiian Waikiki Beach Hotel
Honolulu Airport Hotel

Molokai Ranch

Attention Local 10 Members
Smolin-Melin Scholarship Fund
Trustees of the Smolin-Melin
Scholarship Fund are prepared to
accept applications for scholarships for
the academic year 2000-2001. Now is
the time to indicate your interest. Aug.
1 is the application deadline.
Victor Smolin and Carlton Melin
were long time members of Local 10.
They left a sum to establish the scholarship fund. They specified that
scholarships were to be available to
the children of Local 10 members to
further their "collegiate" education.
Trustees of the Fund interpret "children of members" to include children
of deceased members and children of
retired members. They also interpret
"collegiate" to apply to study at either
a four-year college or an academic
junior college.
Trustees are Norman Leonard,
retired counsel for ILWU and for
Local 10, Reino Errika, a retired
member of Local 10 and a friend of
Victor Smolin, and Eugene Vrana,
Associate Director of Education and
Librarian for the ILWU.
If you, a Local 10 member, have a
son or daughter who is applying to

enter college next fall, or is already a
college student who is planning to
continue, you may want to apply for
one of these scholarships.
This is how to do it:
Write at once to Norman
Leonard, 1188 Franklin Street, Suite
201, San Francisco, CA 94109 with
the following information:
Your name, address and ILWU
registration number; the name, birth
date and Social Security number of
your son or daughter who plans to
enter or to continue college next fall.
If more than one child plans to enter
or to continue college, include the
information regarding them also.
The name and address of the college where he or she has been accepted. Or, if not yet accepted, where he
or she expects to attend.
Upon receipt of your letter,
Norman Leonard will write your son
or daughter giving him or her all of
the information needed to make a formal application.
If you need more information
before writing to Norman Leonard,
you may phone him at 415-771-6400.

ON ILWU LEGACY FUND
ver the years the ILWU has
received tens of thousands
of dollars in donations from
members, active and retired—
sometimes in the form of
bequests—who want to give something back to the Union. Because
many of our members and friends
also wish to contribute directly to
internal education and organizing,
the Titled Officers suggest that we
formally establish the ILWU Legacy
Fund, and that an ongoing request
for donations appear in The
Dispatcher. Donors will receive a
special pin in recognition of their
contribution, which will also be
acknowledged in our newspaper.
The Legacy Fund is a way to
earmark general funds for education and organizing, and to receive
voluntary donations to be used only
for organizing and educational programs and publications (such as
those mandated but not funded by
the 1994 Convention). The Legacy
Fund will require no additional legal
or administrative costs as it is neither a charitable fund nor a corporate entity, and donations to it will
not be tax deductible.
The Legacy Fund will stand as a
tribute to the men and women who
built this Union, and the Fund's

0

income and disbursements will be
entirely under the direction and
authority of the elected representatives of the rank-and-file members
of the ILWU—the Titled Officers—
who will report to the International
' Executive Board on the status of the
Fund.
(passed by the ILWU International
Executive Board April 6-7, 1995)

SOLICITED
ontributions to the Legacy
fund are needed to finance
several programs and proj-

C

ects that are not currently funded by
the International Union's budget.
These include:
• Production of non-English
language editions of "The ILWU
Story" and our award-winning
video, "We Are the ILWU."
• Holding advanced leadership
training workshops for members
who complete the highly successful
and
Education
Leadership
Development Institute (LEAD).
• Establishing an audio-visual

center in the ILWU library for use
and duplication of audio and video
materials, including the ILWU oral
history project interviews.
• Increased involvement in
community outreach programs,
including ILWU participation in

labor history conferences and
development of exhibits and other
activities at high schools, colleges,
museums and libraries.
• Classes and materials for
newly organized ILWU members
and/or new units or locals in the
ILWU family.
• Matching funds for a major
grant to conserve, arrange,
describe and exhibit the photographic collections in the ILWU
library.
Your contribution to the Legacy
Fund, however large or small, will
help to make these proposals a
reality. All contributions of $25.00 or
more will receive a commemorative
ILWU lapel pin.

THE ILWU LEGACY FuND
NAME
ADDRESS

LOCAL

WORKBOOK NUMBER

AMOUNT OF DONATION:

BY THE FEDERAL RESERVE
H WING TOO MANY JOBS; MAKING TOO MUCH MONEY.;
CONSPIRACY TO COMMIT INFLATION;
AGGRAIV ATM ASSAULT ON CORPORATE PROFITS;
ATTEMPTING TO MAKE A LIVING

1 MAKE CHECKS PAYABLE TO THE ILWU AND EARMARK THEM FOR THE LEGACY FUND

New book helps
unions fight for safety
U.C. Berkeley's Labor Occupational Health Program(LOHP)has
just published "Collective Bargaining
for Health and Safety—A Handbook
for Unions." This new 124-page book
will be a valuable tool for members of
bargaining committees and other
union representatives who negotiate
over health and safety issues.
The Handbook updates LOHP's
original 1980 collective bargaining
guide by Paul Chown, which has been
used around the world. The heart of
the new book is an extensive collection of more than 200 sample contract
clauses negotiated by unions throughout the U.S. and Canada. Topics range
from rights and responsibilities of
labor and management to specific
workplace hazards such as heavy lift-

ing, chemicals and noise. The new
edition covers many issues that have
emerged since the original book
appeared, including ergonomics,
indoor air quality, infectious diseases,
workplace violence and new technologY
The Handbook includes tools to
help unions prepare for bargaining:
planning bargaining strategies, gathering information, evaluating the
existing contract and setting priorities.
Copies are $20,00, which includes
postage and handling. Make checks
payable to: U.C. Regents and send
them to: Labor Occupational Health
Program / University of California,
Berkeley / 2223 Fulton Street /
Berkeley, CA 94720-5120.
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Local 23's Vance Lein wins
George Ginnis Memorial
Community Service Award
Lelli is a graduate of a special
The United Way of Pierce County
in conjunction with the Tacoma Tacoma Community College counselCentral Labor Council presented ing course instituted to teach union
their George Ginnis Award for out- members how to advise people in
standing service in the field of charity need of food, medicine and housing.
He has held various offices in
to Vance Lelli, a member of ILWU
Local 23 since 1991. The two groups Local 23 and the Central Labor
created the award—named after Council. Currently he is serving his
Local 23 dispatcher and business sixth year on the board of the Labor
agent George Ginnis who befriended Council. LeIli's major community
and cared for dozens of homeless and activity is the Hospitality Kitchen
downtrodden street people during his that feeds 38,000 meals a month to
22 years in office—to honor union street people. Once a month Local 23
members who met George's high does the cooking and serving in the
Kitchen's quarters. Lelli is the chair
standard of compassionate activism.
The very first Ginnis Award was of the Hospitality Kitchen's 15-memgiven to Bob Castaneda, a Local 23 ber board.
Lelli has also played a prominent
member whose heart went out to the
needy of Tacoma and Pierce County. role in helping the strikers at the
Ten years later United Way and the Kaiser Aluminum plant on the waterCentral Labor Council selected anoth- front. For two years he has been player longshore worker to receive the ing his guitar and singing inspirational union songs on their picket
award.
Vance Lelli became a B-registrant line. He also sang and played in the
on the waterfront in 1986 and midst of the wro Battle of Seattle.
received his A registration five years Recently he appeared at the May Day
later. Vance has been involved in rally for organizing Powell's
charity work since he was a young Bookstore workers in Portland during
boy, going with his mother on the ILWU International Convention.
"Mothers' March of Dimes" cam—Ron Magden
paigns.

Vance Lelli with his Ginnis Award.

Author wins Yoneda Award
IMPORTANT NOTICE ON ILWU POLITICAL ACTION FUND
Delegates to the 30th Triennial Convention of the ILWU, meeting in Honolulu,
Hawaii, April 7-11, 1997, amended Article X of the International Constitution to read:
"SECTION 2. The International shall establish a Political Action Fund which
shall consist exclusively of voluntary contributions. The union will not favor or disadvantage any member because of the amount of his/her contribution or the decision not
to contribute. In no case will a member be required to pay more than his/her pro rata
share of the union's collective bargaining expenses. Reports on the status of the fund
and the uses to which the voluntary contributions of the members are put will be made
to the International Executive Board.
"The voluntary contributions to the Political Action Fund shall be collected as follows:
"Up to One Dollar and Fifty Cents($1.50) of each March and July's per capita payment to the International Union shall be diverted to the Political Action Fund where
it will be used in connection with federal, state and local elections. These deductions
are suggestions only, and individual members are free to contribute more or less than
that guideline suggests. The diverted funds will be contributed only on behalf of those
members who voluntarily permit that portion of their per capita payment to be used
for that purpose. The Titled Officers may suspend either or both diversions if, in their
judgement, the financial condition of the International warrants suspension.
"For three consecutive months prior to each diversion each dues paying member
of the union shall be advised of his/her right to withhold the contribution or any portion thereof otherwise made in March and July. Those members expressing such a
desire, on a form provided by the International Union, shall be sent a check in the
amount of the contribution or less if they so desire, in advance of the member making
his/her dues payment to the local union for the month in which the diversion occurs.
"Those members who do not wish to have any portion of their per capita payment
diverted to the Political Action Fund, but wish to make political contributions directly
to either the Political Action Fund or their local union, may do so in any amounts
whenever they wish."
1:1 No contribution—I do not wish to contribute to the ILWU Political Action
Fund. I understand that the International will send me a check for the entire amount
of the Political Action Fund contribution (up to $1.50) prior to July 1, 2000.
D Less than $1.50-1 do not wish to contribute the entire amount to the ILWU
. I understand that the International
Political Action Fund. I will contribute
will send me a check for the difference between my contribution and the entire amount
of the ILWU Political Action Fund (up to $1.50) prior to July 1, 2000.
D More than $1.50-1 wish to contribute more than the minimum voluntary contribution (up to $1.501 to the ILWU Political Action Fund. Enclosed please find my
check for $

SIGNATURE
NAME
ADDRESS
LOCAL *UNIT *

RETURN TO:ILWU, 1188 Franklin Street • San Francisco, CA 94109
NOTE: CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS

The winner of this year's Elaine
and Karl Yoneda Memorial Award is
Masayo Umezawa Duus, author of a
new book entitled "The Japanese
Conspiracy; the Oahu Sugar Strike of
1920." Duus received the award at
the Southwest Labor Studies
Association Conference at Long
Beach, Calif in May.
The award is given annually at
SWLSA conferences to commemorate
the lives of Elaine and Karl Yoneda.
Elaine was long time president of
ILWU Auxiliary 17 in San Francisco
and active in the 1934 waterfront
strike while Karl was the first AsianAmerican member of Local 10 in San
Francisco.
The book was originally published in Japanese and it has been
published in English by the
University of California Press. The
book in paperback costs $18.95.

LOCAL
ILWU Canada
President: Tom Dufresne; 1st Vice
President: Bill Carrigan; 2nd Vice
President: Mike Isinger; 3rd Vice
President: Pat Bolen; SecretaryTreasurer: Mark Gordienko.
Local elections:
Local 17: President: John Carlin;
Vice President: Robert Strom;
Secretary-Treasurer, BA: Jack Wyatt
Sr.; Recording Secretary: Jeff Carter;
Dispatcher, BA: Everett Burdan;
Asst, Dispatcher: John Mendoza;
Sergeant at Arms: Jeff Hollingshead;
Board of Trustees: Ernie Vasquez;
Executive Board, Wholesale Grocery:
Evan Jenkins, Jim Facio, Dan Brown;
Executive Board, Milling: Phillip
Rubalcava, Ernie Guerra, Pat
Executive
Maguire;
Board,
Miscellaneous: Amy Hernandez, Tim
Callahan; Executive Board, Extra
Board: Manuel "Rudy" Ramirez,
Greg Egolf; NCDC: Ernie Guerra,
Jim Facio, Everett Burdan.

Three Asian American studies professors, Isao Fujimoto of University of
California at Davis, Ben Kobashigawa
ofSan Francisco State University and
Yuji Ichioka of UCLA., assisted with
the selection. Don Watson, retired
from ILWU clerks Local 34, San
Francisco, is chair of the awards committee.
Duus' book tells the story of the
1920 Hawaii sugar strike begun by
Filipino and Japanese workers. The
larger portion of the book deals with
a conspiracy trial brought by the
Territory of Hawaii against 21 strike
leaders—all members of the
Federation of Japanese Labor. To
many readers in Japan this book is an
introduction to the conditions of
labor in Hawaii. Duus' book has won
the Oya Soichi Prize, the most distinguished non-fiction prize in Japan.
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Local 28: President: David Vale; Vice
President: Paul Apostolos; Sergeantat-Arms: Torn
Arant; CRDC
Sheek:
Representative:
Jason
Executive Board Members: Joan
Wolfe, Dan Mekelberg; SecretaryTreasurer: Patti Brown; Shop
Steward, Tacoma Group: Gerald
Specht; Labor Committee, Tacoma
Group: Robert Saarenas, Manual
Williams.
Local 30: President: James L. Bates:
Vice President: Robert (Greg)
Jungers; Secretary-Treasurer: Keith
Baird; Recording Secretary: Melinda
Lee (appointed).
Local 200, Unit 61: President:
Bruce Milburn; Vice President:
Robert Orr; Secretary-Treasurer:
Ruben Aguirre; Local 200 Executive
Board: Robert Orr.
Local 523: Interim officers:
President Marvin Monette, Vice
President Ron Coolin, SecretaryTreasurer Bryan Mankowske.
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Joe Johnson, a fighter
for workers' rights
By Tom Price
oe Johnson Jr. was born in New
Orleans in 1917 and moved with
his family to Oakland the following year. He grew up near the docks
in West Oakland, graduating from
Oakland Technical High in 1935. He
learned a lot in those early years, disciplining his mind with reading and
his body with gymnastics, weight lifting and boxing.
Johnson went to sea a year after
high school, learning his trade as a
chef in the steaming galleys of luxury
liners as the rich people paraded on
deck. Black people weren't allowed on
deck, and rarely allowed to work anything but the galley. It was then that
Joe began a life-long struggle against
racism and for social justice with his
weapon of choice—unionism.
"If you help the guy at the bottom
of the social ladder, you bring everybody up with you, and that's what
we're all about," Johnson said in the
video "We Are the lima"
He worked tirelessly for the
Marine Cooks and Stewards union in
education committees and as a patrolman. In the latter position he talked
to almost every one coming off the
ships in the Los Angeles area, checking on working conditions and organizing who ever he could.
Johnson served in the Merchant
Marine during WWII, surviving a
wreck in October 1942.
"His ship was the SS President
Coolidge and it got shot out from
under him," said Loretta Johnson,
his wife of 54 years. "He rescued a
bunch of people and got a merchant
seaman's medal for bravery They
made it to the islands of Fiji, and Joe
got adopted into a family there. He
stayed in touch with them too."
Johnson met Loretta shortly
after returning from Fiji. California
law forbade interracial marriage, and
they had to go to Seattle to tie the
knot in 1946.
While at sea Johnson met and
befriended people all over the world,
she said, including a community of
Filipinos descended from Black
American servicemen who served in
the Philippines during WWI.
If the greatness of a person is
measured by the company he or she
keeps, Johnson was in good company.
The Black radical actor-singeractivist Paul Robeson was a regular
guest in his Berkeley home, and Joe

J

worked to defend him against the
McCarthy witch-hunts of the 50s.
Robeson was named an honorary
member of the ILWU in 1943.
"I first met Joe at a rally in
Southern California protesting the
Activities
House
Un-American
Committee," former Coast Committeeman Bill Ward said. "I remember
that Joe was one of the very few
African-Americans in the rally, and I
later found out that practically all the
Black people there were from the
MC&S, a union under fire from
HUAC."
Johnson was on the line for other
unions as well in the late 40s and
early 50s.
"We had helped the Screen Actors
Guild get organized when they were
getting black balled because of the
supposed communism," Ward said.
"The ILWU was a voice supporting
the actors and Joe got a few licks in
on that issue. Jimmy Herman was
with us on that, Jimmy and Joe
shipped out together and got well
acquainted."
In 1952 Johnson became secretary-treasurer of the MC&S. Eddie
Tangen, a white man who held the
office, stepped aside saying it was
time to racially integrate the union
from top to bottom.
He asked all who would vote for
him to vote instead for Johnson, and
the membership agreed. Tangen took
ajob with less pay and prestige in San
Francisco.
"President [Hugh] Bryson,
impressed with the great work and
unceasing energy of Brother
Johnson, was more than willing to
resign in order to accomplish our
goal," Tangen told The Dispatcher at
the time. "But the other officers
thought the union could best benefit
from Bryson's continued leadership
in the forth-coming years."
Like his friends Robeson and
Harry Bridges, Johnson came under
fire from the right. Bryson was convicted of perjury in 1955 for saying he
wasn't "affiliated" with communists
and did two years in jail. After 12
years of fighting to clear his name,
the Supreme Court upheld his conviction. Johnson was harassed and interrogated, but they were never able to
frame him.
"He was a fighter all the way, he
got blackballed off ships for his outspoken support for MC&S," Ward

Joe Johnson speaking at Local 10's Bloody Thursday commemoration, July
5, 1997.
said. "That fight between MC&S and
the bosses was all over racism, the old
red-baiting tactics the employer used
and got the government to use, those
were just tools they used trying to
suppress the working class and the
labor movement, and Joe wasn't
afraid to get up and tell anyone who
would listen that this is what it is all
about. It wasn't about patriotism or
anything but profits."
With the MC&S busted in the
mid-50s Johnson needed a job. He
was never afraid of hard work and
sold newspapers for a living.
"They broke the MC&S, but they
didn't break Joe Johnson," said
Cleophas Williams, the first Black
president of longshore Local 10.
Like many of his union friends he
eventually found a home in the
ILWU, registering in 1959. Johnson
wasn't interested so much in being a
leader, he was proud to be a worker.
His coworkers remember him as a
teacher, and that was the way he led.
"We talked all during the day
together about his great passion for
liberty, equal rights and fair play.
What he had he gave, and he gave

unselfishly," Williams said. "He was a
rank and filer all the way, he was a
counselor and advisor, he was an icon
before he came to Local 10."
Johnson went on to work for the
City and County of San Francisco
under Mayor Joe Alioto between 1967
and 1976 as a neighborhood development representative.
He officially hung the hook in
1999, but he'd been on disability for
many years. During that time he
traveled to Africa with his family. His
son Benjamin was informally adopted
into an African family and stayed in
Kenya for four years. The Johnsons
informally adopted a young African
girl named Wairimu from that family
and brought her to live with them in
Berkeley.
"He was a fighter all his life and
I'm glad he was on our side," Ward
said.
Joe Johnson died June 2, 2000.
He is survived by his wife Loretta, his
sons Benjamin, Joseph III and
Douglass, his daughter Wairimu,
grandchildren Mellisha, Maya and
Douglass Jr., his sisters Janie and
Janis and younger brother Robert.

Longshore retirees, deceased and survivors
Recent retirees:
Local 4—Michael Sinclair, Don L.
Albertson; Local 8—Robert Besmehn,
James West Jr., Richard Crampton, Donald
Printz, Ernest Rand; Local 10—Taha
Maged, Melvin Hines, Ned Thompson,
Michael Peralta, Virden Larkins, Richard
Pastrana, George Fields, Frank Cobo;
Local 12—Richard E. Johnson, Danny
Martin, Bruce Christensen; Local 13—
Nathan Crumby Jr., Samuel Christopher
Sr., Paul Herrera, James W. Allen, Kenneth
Buchanan, Andrew Cortez Jr., Nick
Pecarich, J.F. Crowell; Local 14—Eddie
Engelbert; Local 19—James Jeffries,
Ronald Gustin; Local 23—Raymond Strub,
Luke Anthony, Evan Barker, Donald Hawk,
Herbert Crabowsky, Frank Burkland;
Local 26—Henry Alderette, William R.
Good, Jose R. Mendoza; Local 27—Ray
Standley; Local 32—Ernest Brooks,
Kenneth Casperson; Local 52—Robert
Stierna, Michael Kresek, Sigurd Sigurdson,
Robert Pierce; Local 54—Edward Linker,
John Drayer; Local 63—Frederick Von
Nagel, Norman Palmer, Donald Harris,
Thomas Mardesich Jr., Ronald Palmer,
John Prizmich; Local 91—Perry Brown,
Horst Blase; Local 94—Darell Coulson,
John Devlahovich, Joseph Machi, Vinko

Jesper, Philip Crawford; Local 21—
Stame; Local 98—James Carey.
Deceased: Local 8—Carl Helgerson Wyman Johnson (Selma); Local 23—
(Bernadette), Delbert Wegener (Jean), Wesley Jones (Loretta), Victor Deinas,
Waldemar Kunke, Michael Currie, Albert Grover Cockrell; Local 24—Archie
Quick; Local 10—Carl Smith (Bernice), Burnette, Horace Reavis, Bobby Edison;
Lawrence Malliett (Millicent), Louis Woods Local 26—Earle Pollock, Charles
Jr. (Cordelia), Roy Sandbank (Jennie), Don Shamblin (Ruby); Local 27—Raymond
Edmunds (Jo Ann), Henry Scott (Luvenia), Bamer; Local 29—John Hernandez
Calvin Smith (Louise), Willie Canada (Maria), Joseph Vinole; Local 32—Floyd
(Clemency), Horace Wells Jr., Roy Norlin, Cluphf; Local 34—Eugene Weisberger
Henry McMahon, David Prado, Leo Breda, (Zenaida), Sanders Thompson, Charles
Daniel Williams, Dave Gillispie, Henry Drasnin; Local 46—Kenneth Littaver
Perkins, John Spinola, Joe Johnson Jr. (Chris), Harry Valdivia (Charlene); Local
(Loretta); Local 12—Leo Blomquist 47—Harlan D. Smith; Local 51—Bert
(Marjorie), Charles Edwards (Clarice), Coleman (Dorothy); Local 52—Roger Van
Edgar Lewis, Ben Yeik; Local 13— Brocklin (Lorene), Harry Bold Jr.; Local
Camerino Padilla (Maria), Curtis Black 53—Earl Kasper (Doris); Local 54—Carl
(Virginia), Antonio Morejon (Margaret), Fontana, Billy Arnold; Local 60—Audin
Tony Kordich (Ruth), Cesario Gamboa Sando (Gladys); Local 63—Franklyn Blake
(Kehaulani), Sam Login (Franceska), (Margie), Dan Vitalich (Claudia), SenicAsio
Raymond Garcia (Rachael), Ernest Medina Panis (Beatrice), Fidel Saenz (Erika),
(Dorothea), Robert Rivas, (Irene), Ted George Kerr (Jean), Otto Yearlick, George
Mallas (Mary), Ronald Trujillo (Bonnie), Forbes; Local 75—Thomas Fedyna; Local
Raymond Bozulich (Mary), Paul Trani 91—Louie Lewis (Mary Ann), Louis Costa
(Vera), Augustin Vanegas, Audrus Bell, (Hazel); Local 94—Ronald Buchanan,
John Pirolli, Scott Johnson, Joe Johnson Albert Brandelli (Josephine), George
Jr., Walter Minics, Jack Hemmer, James Murphy (Geraldine), Joseph Lazzaro,
Flores, Pedro G. Medina; Local 18—James Edward Olson; Local 98—Vernon Johnson,
H. Victor; Local 19—Arthur Gagnon Nichola Engels Sr. (Survivor in parenthe(Roberta), Ernest McAuliff (Helen), Hugh sis.)

Deceased Survivors:
Local 8—Neva Conner, Clementine
Palmer; Local 10—Alpha Haussler,
Martha Scott, Ceina Lyons, Rachel Lira,
Myrtle Johnson, Virginia Cevasco,
Charlene Harrison, Clara Simmons,
Primrose Erivin, Beryl James, Caroline
Nielsen, Josephine Proto, Dorothy
Eubanks, Mary Fuller; Local 13—
Margaret Costillo, Alberta Smith, Consuelo
Herrera, Mary Martinez, Ruby McDonel,
Mary Rose Trani, Guadalupe Amador,Irma
Giacomi, Viola Mondor, Mary Barton;
Local 19—Bebe Berth Fowler, Willie Gray,
Juanita Murphy, Mary Waugh, Gloria
Olson, Ethel Smith; Local 23—Irene
Dennett, Lucian Smith; Local 24—Grace
Baxter; Local 29—Elena Gobbi; Local
32—Alice Raines; Local 34—Mary Swain,
Agnes Gordon, Errninia Campbell; Local
40—Helen Drummond; Local 54—Gladys
Saturno, Ruth Martineau; Local 60—
Lillian Dangler; Local 62—Nettie
Thompson; Local 63—Emmy Neumann;
Local 75—Thomas Fedyna (Jacqueline);
Local 87—Julia Nergaard; Local 92—
Ethel Aitken, Lorraine V. Smith, Agnes
Parker; Local 94—Emily Rodin, Zena
McFarland, Mary Atkinson, June Forsberg.
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ILWU Book & Video Sale
Books and videos about the ILWU are available from the
union's library at discounted prices!

ORDER BY MAIL

BOOKS:
copies of ILWU Story@ S7 ea. =

The ILWU Story: unrolls the history of the union from its origins to the present, complete
with recollections from the men and women who built the union, in their own words,
and dozens of rare photos of the union in action. $7.00
The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. $6.50
Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s
By Bruce Nelson: the most complete history of the origins, meaning, and impact of the
1934 strike. $13.00
Reds or Rackets: The Making of Radical and Conservative Unions on the
Waterfront By Howard Kimeldorf: a thoughtful and provocative comparison of the ILA
and the ILWU. $11.00
The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By
David Wellman: the important new study of longshoring in the ILWU. $15.00 (paperback)
A Terrible Anger: The 1934 Waterfront and General Strike in San Francisco By
David Selvin: the newest and best single narrative history about the San Francisco events
of 1934. 516.50
Work on the Waterfront: A Longshore Artist's View By Jean Gundlach and Jake
Arnautoff: wonderful line drawings and text about longshore work. 57.00 (S5 benefits
Bridges Chair at the University of Washington)
The March inland: Origins of the ILWU Warehouse Division 1934-1938 By Harvey
Schwartz: new edition of the only comprehensive account of the union's organizing campaign in the northern California warehouse and distribution industry. $9.00

copies of Work on the Waterfront

$7 ea =

copies of The Big Strike @ S6.50 ea. =
copies of Workers on the Waterfront @ S13 ea. =
copies of Reds or Rackets @ $. 1 1 ea. =
copies of The Union Makes Us Strong@ 515 ea. =
copies of A Terrible Anger @ $16.50 ea.copies of We Are the ILWU @ $7 ea. =
copies of Life on the Beam@ 528 ea. ---

copies of The March inland @ 59 ea.=

Add $3.00 per item for orders outside the U.S. Total Endosed

Name
Street Address or PO Box
State

City

Zip

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the
ILWU. Features active and retired members talking about what the union meant in their
lives and what it needs to survive and thrive, along with film clips, historical photos and
an original musical score. $7.00
Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by
California Working Group, Inc., memorializes Harry Bridges through still photographs,
recorded interviews, and reminiscences. Originally produced for the 1990 memorial service in San Francisco. $28.00

Make check or money order (U.S. Funds)
payable to "ILWU" and send to
ILWU Library, 1188 Franklin Street, San Francisco,
CA 94109
Prices include shipping and handling.
Please allow at least four weeks for delivery.

moixim

A Helping Hand...
...when you need it most. That's what
we're all about. We are the representatives
of the ILWU-sponsored recovery programs.
We provide professional and confidential
assistance to you and your family for alcoholism, drug abuse and other problems—
and we're just a phone call away.

LWU 31st Internation
Convention Photo
Color prints of the official 31st Convention Photo are
available through The Dispatcher. This beautiful 16 x 20
print, suitable for framing, is a memorable keepsake for
all Locals and anyone Who was there.'
Just mail a $20.00 check made out to The Dispatcher at:

31st Convention Pho
do The Dispatcher
1188 Franklin Street, 4th Floor
San Francisco, CA 94109

ILWU LONGSHORE DIVISION
ADRP—Southern California
Jackie Cummings
870 West Ninth SI #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206)621-1038

ILWU WAREHOUSE DIVISION

ILWU CANADIAN AREA

DARE—Northern California
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
(800) 772-8288

EAP—British Columbia
Bill Bloor
745 Clark Drive, Suite 205
Vancouver, BC V5L 3J3
(604) 254-7911

