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FREE TRADE HAS ITS COSTS
The Dispatcher went off to the
printers shortly before everyone
packed up and shipped out to
Seattle to join the rest of the labor
movement, environmentalists and
social justice activists protesting
the disastrous free trade policies of
the World Trade Organization. But
the war against corporate globalism has many fronts.
Even though the movement
against free trade pacts is growing
larger, louder and more sophisticated, the U.S. Congress just passed
another agreement extending
NAFTA-like trade policies to Africa
and the Caribbean (see page 8.)
Critics call the bill the African Recolonization Act because it ties that
continent's countries trade opportunities with the U.S. to their
acceptance of corporations rights
over their local sovereignty and
acceptance of International Monetary Fund-imposed austerity measures, cutting social spending on
education, health care and infrastructure. And at the same time it
will provide many new places other
than Mexico for well-paying, union
American jobs to run off to.
Also this month the Clinton
Administration made a deal with
China to support its entry into the
WTO. There can hardly be a better
example of how the WTO's free
trade policies, divorced from any
regulation of labor and human
rights or environmental protections, will prove devastating to
workers everywhere. Chinese
workers are among the lowest paid
in the world and the very notion
that they would have the right to
organize and collectively bargain
for an improvement in their conditions is a joke—this is a place
where a harmless religious cult is
demonized and outlawed. And this
is a country with a population of 1.3
billion people, a seemingly endless
supply of cheap labor. And we're
not even talking about all those relegated to forced labor camps and
prison labor.
When you put the products of
that kind of labor on a so-called
"free" market, how can any worker
anywhere trying to make a decent
living compete? Already there are
estimates predicting the U.S. will
lose 150,000 jobs in the textile
industry alone in a few years after
China's WTO entry is finalized.
But these free trade agreements are not inevitable, as the
corporate media would have us
believe, and even if made, they are
reversible. More and more rankand-file workers and the general
population are becoming aware
that these deals are in direct contradiction to their interests. Trade
issues are not just for policy wonks
any more.
In an important development
in the growth of this movement,
the ILWU was instrumental in convincing the Oakland City Council,
to unanimously pass a resolution
taking a strong stand against the
free trade policies of the WTO (see
page 7). Even Oakland, home of the
fourth largest container port in the
country, now officially recognizes
that free trade is not in its best
interests either, and is on the
record supporting the concept of
fair trade instead.
It may take some time yet, but
the WTO can be stopped.
—Editor

IMIEESIDENTS RENNET
Defending the union
By Brian McWilliams
MU International President
The recently ended lockout of ILWU-Canada longshore
workers has not resolved the conflict that led to it—the
employers' direct attack on the jurisdiction of one of its
locals. While our Canadian brothers and sisters are back
working the docks in British Columbia, the union still faces
a tough battle against a determined employer.
Let's be clear about what's at stake here. This is a fight
over jurisdiction, a fight over the very existence of the
ILWU. It is a question of whether we are going to retain the
historic work of the ILWU—handling the cargo on the West
Coast of North America.
This started last year when Sultrans, a sulfur exporting company owned mainly by Shell Oil Co., took the contract for testing and sampling its cargo from the company
that had been doing it for 30 years with ILWU workers and
awarded it to a non-union company. The union did not
concede this loss peacefully. Picket lines, court injunctions, arrests, demonstrations and port shut downs followed. Still Sultans vehemently refused to recognize the
union's historic and contractual jurisdiction.
ILWU-Canada's longshore contract with its employer
group, the British
Columbia Maritime
Employers Association, expired
Dec. 31, 1998. For
a year the union
tried to deal with
the Local 518
issue—as well as
other issues of
wages, hours and
conditions—at the
bargaining table. A
federal conciliator
tried to mediate the
matter between the
two sides. When
that effort failed,
the BCMEA locked
out all ILWU longshore workers, closing down all port
activity on Canada's West Coast except for "essential services" of grain and coal shipments federal law required to
continue.
After several days of the shut down and under great
pressure from other industries and businesses that were
incurring big losses because of it, the Canadian Parliament
threatened to pass legislation to force the opening of the
ports if the employers and the union did not come to a settlement. After a couple of days of talks with a federal mediator, an agreement was reached that, while it got the workers back on the job, fell short of resolving the Local 518
jurisdictional matter. The union's caucus voted unanimously to recommend the settlement to the membership
who voted by 73 percent to accept it.
At the bargaining table and in the press throughout the
lockout the BCMEA tried to say it was powerless to do
anything about the Local 518 members' jobs. Sultrans. it
persisted, is not a member of the employers' association,
so it could not negotiate a settlement to the dispute and
would not attempt to intervene with an independent business to force the issue and resolve the problem.
But this line is a hoax. It is businessmen using paper

corporations to hide from the responsibility of their
actions. The truth is that Sultans owns Pacific Coast
Terminals, the dock Sultrans uses to ship its products.
Sultrans and PCT have the same mailing address and
operate out of the same office. Sultrans President and CEO
Lorne Friberg sits on the board of directors of the BCMEA,
but does so as head of PCT.
This is all a transparent corporate shell game. BCMEA,
despite its objections, does have the ability and the
responsibility to resolve the Local 518 issue. It simply
refuses to do so.
All this raises the question: Why would BCMEA close
down the entire West Coast of Canada, costing its members and customers millions of dollars, risking the loss of
millions more in future business and pummeling the
national economy to the tune of an officially estimated $89
million per day over a relatively few number of jobs at one
terminal?
The only possible explanation is that certain employers are conspiring to establish a non-union beachhead on
the Coast in the hope that they can use it to expand nonunion operations at other terminals and ports.The only
possible answer is that they have an appetite to bust the
ILWU. This is hardly
different from what
we've experienced
with non-union stevedores pirating our fish
transfer work in
Alaska and Washington or what our warehouse division and the
IBU battle every day.
The situation is very
much like what happened in Australia last
year. Then the second
largest stevedoring
company in the country locked out the
dockworkers of the
Maritime Union of
Australia, trying to break their coastwise jurisdiction and
set up scab docks. The ILWU stood up to the Australian
employers and helped the MUA survive then. Now we
need even more to stand by our own.
All through this struggle the ILWU-Canada longshore
workers from all ports remained solid, keeping the Local
518 issue up front in the face of great peril and extreme
threats to their collective bargaining status from national
legislation. The message to the employers was clear: We
won't stand by and let these attempts at union busting go
on.
After listening to the deliberations of the ILWU-Canada
longshore caucus in Vancouver, I flew to London to attend
an International Transport Workers Federation dockers
section meeting. There I reported to representatives of our
ITF affiliates from around the world on the situation in
British Columbia and our needs for international solidarity.
It is very important that our friends aren't confused with
the news of a longshore settlement in Canada. The Local
518 issue is not resolved and the struggle will continue on.
We can be successful in this struggle if we keep our
resolve and commitment to each other across borders and
across oceans.

The employer has
the ability and
responsibility to
solve the Local
518 jurisdiction
issue.
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Local 518 jurisdiction unresolved

Canada lockout ends with mixed results
By Tom Price
fter an eight-day lockout
ILWU-Canada longshore workrs returned to work Nov. 15
under a government-brokered deal
that hasn't resolved all the issues. It
will, however, provide improved
wages and conditions while negotiations continue.
The settlement, worked out with
a mediator, was approved unanimously by the 45-member longshore caucus Nov. 15 and passed a membership
vote by a 73 percent margin. The
union got a better deal than the
British Columbia Maritime Employers Association's last offer, which was
nearly identical to the previous one
they had rejected by a margin of 85
percent.
The new base rate for longshore
work increases from $25.36 ($17.25
U.S.) to $27.76 ($18.88 U.S.), a 9.5
percent raise over four years, with a
cost of living adjustment in the final
year. They gained improved skill differentials as well. The retirement
allowance was increased from
$27,000 to $35,000 in 1999, $42,000
in 2000 and 47,5000 in 2001, an
increase of 87 percent over the three
years. To qualify for the allowance all
that will be needed after 1999 is 80
percent of the average hours in the
local port area instead of the current
85 percent. The ILWU won on other
major jurisdictional issues, beating
back an attack on coastwise solidarity. Maintenance and repair work will
remain with longshore Local 500 and
traditional rail work at Vancouver
Wharves is protected by the new
agreement.
Still unresolved is the fate of 16
full and part-time members of samplers and testers Local 518. They Local 502 pickets stand in front of Delta Port's idle cranes. From left to right: Paul Belanger, Chris Playne, Marvin Hity,
were locked out in July 1998 when Dave Kozeback and Rodney Griffiths.
Sultrans, a sulfur exporter, awarded
the Local 518 samplers and testers, PCT's representative on the employtheir employer's testing contract to a said.
non-union outfit. The company
The union tried for a year in BCMEA President Bob Wilds persis- er group's board of directors. BCMEA
a
getting
by
responded to picketing
negotiations to solve the matter, but tently claimed that Sultrans was not could resolve the issue if it wanted to.
The Canadian government esticourt injunction the banning even the employers refused. After a federal a member ofthe employer group,so it
informational pickets. As a result conciliator trying to mediate a solu- was not within BCMEA's power to mated the employers' port shut down
was costing the national economy $89
numerous retirees, members and tion gave up, the employers locked negotiate a settlement of the issue.
U.S.) million per day. Forestry,
($60.5
shell
corporate
big
a
just
all
"It's
sympathizers were arrested and out all ILWU-Canada longshore
and retail business
manufacturing
owns
Sultrans
said.
Dufresne
game,"
on
the
ports
the
all
closing
fined.
workers,
"We're meeting with various country's West Coast. Only grain and Pacific Coast Terminals, the dock associations ran weeping to the
shippers to convince them to use coal exports moved by order of a pre- Sultrans uses to export its sulfur, he media, claiming the dispute was
added. The President and CEO of going to kill off their industries and
union testing and sampling," ILWU- viously passed national law.
Lorne Friberg, sits as calling for the federal government to
Sultrans,
for
Dufresne
Tom
Canada President
In fighting off a settlement
intervene. The press did its best to
blame the ILWU for the crisis, but the
union pointed out that its position
was that its members wanted
always
behind."
way
were
"We
commitThe union's negotiating
ILWU longshore workers on the
the
working while trying to
continue
moved
to
increases
pension
The
the
employtelling
by
responded
tee
islands approved a new contract in
at the bargaining
problem
active
the
members
settle
for
checks
retirement
canbe
would
contract
the
that
ers
main
their
achieving
early November,
goal of wage and pension parity with celed effective 6:00 p.m. Oct. 18. With up to $80 per month per year of ser- table.
Pressured by many interests, the
no contract in effect, the union could vice for those hanging the hook the
their West Coast counterparts.
Parliament threatened to
the
Canadian
$90
to
contract,
the
of
year
first
off
walking
by
production
Bargaining began in June, but legally stop
Coast Port Operations
West
They
the
pass
third.
the
$95
and
year
second
job.
the
negotiating sessions were infrequent
"We were still getting the same also negotiated increases for long- Act of 1999,forcing an end to the lock
during the first couple of months as
the local's negotiating committee song and dance," said Oahu Business shore workers who retired prior to out and an arbitrated settlement.
1993 and won pay raises equal to Under that threat of arbitration and
waited to see what would happen Agent Tyrone Tahara.
what West Coast longshore workers with the help of Asst. Deputy Minislongshore
days
five
next
the
Over
with the West Coast longshore conthis summer—$1.00 per ter of Labor Warren Edmondson, the
achieved
strike
a
passed
island
each
on
units
the
In
standards.
tract that sets
meantime the two sides signed an authorization vote unanimously. hour the first year, $.50 the second two sides came to the settlement the
extension of the existing contract, Since 90 percent of all consumer and another $.50 the third. All ILWTJ rank and file ratified.
"The BCMEA wanted final-offer
working under its terms day-to-day. goods in Hawaii are shipped in, the improvements are retroactive to July
Nine out of ten times the
arbitration.
1
and
falling
was
sky
the
claimed
media
West
In late September, after the
will
choose the employer's
some
jurisdicarbitrator
on
won
also
They
store
clearing
panicked,
public
the
they
settled,
was
contract
Coast
they come in crying
because
use
position
employers'
restricting
started meeting every day, but only shelves of basic staples. But the strike tion issues,
any money,"
having
not
only
about
labor
casual
or
supplemental
of
attenvote also got the employers'
small progress was made.
the kind of
is
"This
said.
Dufresne
manning.
minimum
the
in
fill
to
Then on Oct. 10 an unusually tion.
a
in
world
third
expect
you
supmove
more
bringing
were
"They
seriously
more
us
took
"They
workers
large number of longshore
plementals than were needed, speed- country, not a free and democratic
did not report to work. Over the next after that," Tahara said.
By Oct. 24, after some marathon ing up the operation and reducing society. If they had imposed a settlefew days workers drove their equipment at the posted speed limits or bargaining sessions and just a couple work opportunities for our mem- ment they would have been in violation of NAFTA's side accords on labor
reported safety problems with their of days after the strike vote was corn- bers," Tahara said.
rights and the ILO (the International
language
gained
also
union
The
a
three-year
had
union
the
pleted,
inspection
the
requiring
equipment,
Labor Organization, a U.N. agency)
procedure,
the
grievance
of each piece. Management charged contract meeting almost all of its improving
don't
they
provisions."
if
employers
the
penalizing
the union with staging a slowdown in demands,including pension increases
The immediate crisis has been
violation of the existing contract. On equal to the West Coast contract, the settle grievances in a timely manner.
and the union has a new conthe
averted
throughout
meetings
At
demand.
main
local's
court
a
Oct. 15 management obtained
good improvements, but
tract
with
membership
"That was the meat ofthe negoti- islands Nov. 8-12 the
order prohibiting the union from
518 jurisdiction issue
Local
the
unanimously.
contract
the
engaging in slowdowns or work stop- ations because we had to play catch ratified
reports
staff
—Dispatcher
festering.
remains
said.
Tahara
Coast,"
up with the West
pages.
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Hawaii longshore workers ratify new contract
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WASHINGTON
Playing politics with the minimum wage
t
IEEPOILLAsa
By Lindsay McLaughlin
ILWU Legislative Director
he nation's economy is
the strongest in generations. Unemployment is
at an historic low. Inflation is
low, and interest rates are low.
The country's economy is enjoying an unprecedented period of
growth. Yet at the same time
many workers are not enjoying
the benefits of prosperity. Large
numbers of Americans work 40
hours a week, 52 weeks a year,
and still can not support their
families. A minimum wage
worker earns $10,700 a year,
$3,000 below the poverty line
for a family of three.
When the national economy
is good, there is no excuse for
Congress to fail to respond to the
crisis affecting low-income workers by raising the minimum
wage. The Labor Party, which
the ILWU has endorsed, supports a raise to at least $10.00 an
hour. The President and
Congressional Democrats support a raise of $1.00 over two
years, which will bring minimum
wage workers up to the grand total of
$6.15 an hour. The Republicans have
responded with an alternative to
spread the $1.00 minimum wage
increase over three years. But both
political parties should be ashamed of
proposing such a paltry raise for our
most vulnerable workers.
The Republican plan is a particularly cruel hoax. By taking three
years to increase the minimum wage
to $6.15, the real 1999 value of the
minimum wage in 2001 is only $5.53.
Over half the purchasing power ofthe
increase will have been eaten away by
inflation. The members of the U.S.
Chamber of Commerce—who support
the Republican plan—are laughing
all the way to the bank.
But the politics played on minimum wage workers gets worse. The
Senate adopted a Republican substi-

T

tute to the minimum wage increase
proposal offered by Senator Ted
Kennedy (D-MA) Nov, 8. Tucked in
the Republican proposal was a provision emasculating the Fair Labor
Standards Act allowing employers to
be exempt from paying overtime if
the employer has a system of paying
bonuses to individual workers. Under
the proposal employers would be able
to pick and choose who in their shop
gets overtime and who gets bonuses.
It passed with unanimous Republican
support and one Democrat from
Georgia and is now part of the
Bankruptcy Reform legislation. The
Republican proposal also includes
estate tax relief for the super-rich and
many other goodies for corporations.
President Clinton said he will veto
this so-called minimum wage increase if it reaches his desk.
Meanwhile House Republicans

their employers. The provision
would exempt those salespeople
from overtime pay if they make
over $22,500 in base pay and
commission. Third, the Lazio/
Shimkus bill exempts funeral
directors and licensed embalmers
from overtime pay It appears
that lobbyists for funeral home
conglomerates are alive and kicking in Washington, D.C. The
Lazio/Shimkus legislation also
provides substantial tax relief to
corporations and the super-rich
get their estate tax relief.
The Democratic bill, sponsored
by David Bonior(D-MI), increases the minimum wage to $6.15 an
hour in two steps, beginning with
a $.50 increase in January 2000
and another $.50 increase in
January 2001. In addition, the
Bonior bill requires the U.S. territory of the Northern Marianas
Islands to pay the federal minimum wage to its workers.
Although a dollar over two
years is far too little for impoverhirr ished workers, it's the best proposal on the horizon.
Additionally, it is about time that
feast
for
their
have cooked up a real
the
U.S. clamped down on the
contributors in their version of the
exploitation
of workers on our own
bill. The so-called La7io/Shimkus legNorthern Marianas
territory.
The
islation increases the minimum wage
recruit workers
regularly
employers
by $1.00 over three years. Yet deep
inside their bill are provisions that from the Philippines under the prewill deprive millions of certain work- tense of providing them a good job. In
reality, the workers on these U.S.
ers of overtime pay.
work 12-hour days at half the
Islands
The legislation exempts computU.S.
minimum
wage making clothing
from
receiving
employees
er industry
can
be
labeled
"Made in the
that
overtime pay. Contrary to popular
their
infinite
wisdom, in
USA."
In
opinion, not all computer workers are
Government
decided to
1978,
the
U.S.
highly paid and they deserve the
exempt
these
Islands
from
having to
same benefits and protections accorded to every other worker. Second,the comply with U.S. labor laws and
Lazio/Shimkus legislation exempts immigration laws. The consequence
an estimated 1.5 million "inside is predictable: mass exploitation of
sales" workers from overtime pay. workers.
Raising the minimum wage is
"Inside sales" workers are salespeosuch
a mainstream idea that only the
ple with specialized knowledge of
most
bizarre, right-wing fanatic
products and services. They spend all
even
think of denying a decent
would
their time in a fixed location under
poverty-stricken
workers.
increase
to
the direct control and supervision of
The Republican Congress is simply
playing games with the minimum
wage by piling on horse manure to
minimum wage increases, knowing
that if it reaches the President's desk,
chronic violators of wage and hour, he would have no alternative but to
safety and tax laws.
veto. It is unbelievable that this
Workers CompensMion benefit Congress is intent on denying these
increase (SB 320): Helps workers workers a raise while giving themkeep up with the state's high cost of selves a $4,600 a year raise.
living.
Even Business Week magazine, in
its May 17, 1999 publication, editoriBILLS TO BE CONSIDERED IN NEXT alized that a decent minimum wage
YEAR'S LEGISLATIVE SESSION
increase is justified. The editorial
Child care compensation and points out "opponents of the bill cite
retention (AB 212): Improves quali- reams of economic research showing
ty of child care services for working that minimum wage hikes curtail
families by providing incentives for demand for cheap labor. Like the
trained, experienced workers to stay trade-off between employment and
inflation once said to be inherent in
in the field.
Disclosure of corporate tax cred- the Phillips curve, higher minimum
its (AB 1220): Requires big corpora- wages are supposed to lead to fewer
tions accepting tax credits for job cre- jobs. Not today. In a fast-growth, lowation to report how many and what inflation economy, higher minimum
wages raise income, not unemploykind ofjobs they are creating.
Transportation bond for infra- ment."
Congress went home for the holistructure (SB 315): Improves
California's aging public education, days without giving our hard working
transportation and other facilities to low-income workers a raise. As a conimprove future services and the sequence millions of Americans may
not have the dignity of being able to
state's standard of living.
Unemployment Insurance (SB buy toys for their children and will
546): Raises the maximum benefit to have to depend on the kindness of
$300 per week and ties it to the cost charity to get through the Holidays.
of living. The last increase in unem- Maybe next year, Congress says.
I urge you to contact your
ployment benefits was in 1989 and
the state ranks 41st in the nation Senators and Congress members and
ask them if their family can live on
despite its high cost of living.
Immigrant rights (SB 996): Allows $5.15 an hour. Let them know that
workers who are required to pay into you expect them to pass the highest
state insurance programs to collect minimum wage increase possible
benefits due them regardless of immi- when they return from the Holidays.
They can be reached at (202) 225gration status.
--Dispatcher staff reports 3121.

Labor makes legislative gains in California
raving successfully elected a
Democratic governor for the
first time in 16 years to complement a Democratic-controlled legislature, the California labor movement moved immediately to turn that
into a legislative advantage for workers in the state. In the first year of
that strategy labor made major gains
and positioned itself for more in the
following year.
The California Labor Federation
assembled a batch of bills designed to
protect and promote the interests of
working people. While most of the
bills made it through the legislative
process, Governor Gray Davis unfortunately vetoed some of them despite
the massive labor support that elected him. Still, the ones he signed went
a long way towards righting the
wrongs of 16 years of Republicans.
The following is a list of those
bills passed into law, those vetoed and
those that will come back to the legislature in the next session.

l

BILLS SIGNED INTO LAW
Daily overtime pay (AB 60):
Restores time-and-a-half for all hours
worked over eight in one day, putting
$1 billion back into the pockets of
working people and providing familyfriendly flex time.
Ban on age discrimination (SB
26): Stops employers from replacing
older workers with younger, lower
paid workers.
Sick days for family care (AB

109): Allows workers to use sick days
to care for family.
Picketline freedom of speech(AB
1268): Allows union members to state
their case before a judge prior to
restraining orders against picketing
and removes union liability for individual, unsanctioned activity.
State Disability Insurance benefit increase (AB 656): Raises the
maximum benefit to $490 per week,
the first increase since 1991.
Omnibus Civil Rights (AB 1670):
Extends protections against harassment
to part-time and temporary workers.
Clean up underground economy
and sweatshops(AB 633): Increases
penalties on employers who violate
minimum wage, overtime and related
labor laws.
reform—Worker
Cal-OSHA
health and safety (AB 1127):
Increases penalties for employers
who ignore Cal-OSHA orders to correct hazards and requires corporations to correct unsafe conditions
while they drag out appeals.

BILLS VETOED
Right to organize (AB 442):
Prohibits misuse of taxpayer funds
when corporations use state contract
money to interfere with workers'
freedom to choose a union.
Strengthen wage and hour
enforcement (AB 1652): Assists
Labor Commissioner and the courts
to penalize employers of a growing
underground economy who are
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Longshore and the ITF team up on jurisdiction
By Tom Price
n the early morning hours of the
July 1st graveyard watch the captain ofthe Maruba Trader had his
crew crawling over the containers
stacked on deck, lashing them down
for a quick getaway out of the Los
Angeles harbor. The Filipino crew
had little choice—on board the captain's word is law. They had no union
protection of their own, and could not
look to the laws of Antigua, a small
West Indian island whose flag flew at
their stern, for anything.
The first mate had earlier
ordered longshore Local 13 lashers
off the ship with the work nearly
done. They had to comply, but they
did have union representation and
they got on the phone that night to
Business Agent Leonard Linares.
"Linares picked me up and we
went out to the dock," Local 13
President Mike Freese said. "We
talked to the mate and told him not to
do our work and then went to the
Marine Tower to have a go-round
with the representatives of the stevedoring companies."
Meanwhile the Trader let-go her
lines and moved away from the dock.
The sailors could be seen lashing
while the ship moved off. The mate
chose to kick the Local 13 members
off the ship at just about the same
time as the ILWU-PMA contract
expired, a move that was not viewed
as a coincidence. Local 13 didn't forget the incident, and as luck would
have it, they would soon have the
opportunity to help out the sailors
who had done their work.
Freese and Local 13 had worked
closely with the ITF on many other
issues, and now they were in a fight
for their jurisdiction over the lashing
and safety of containers that might
have shifted while the ship was at
sea, causing a hazard to longshore
workers when they came aboard.
Freese got in touch with Local 13
member and Southern California ITF
Inspector Rudy Vanderhider, who
sent a warning up the coast that the
Maruba Trader was a ship of trouble.

I

The crew of the Maruba Trader raises strike banners at the Port of Los Angeles Oct. 1.

PORT-TO-PORT SOLIDARITY
For the next few months the ITF
inspectors in Seattle, Vancouver, B.C.
and San Francisco monitored the
Trader, carefully checking to see if
the cargo was secured by ILWU labor
and not by the crew while the ship
was at sea. The 17,000-ton container
ship was nearly new and everything
appeared neat and trim. When it
arrived at San Francisco's Pier 80
Sept. 24, however, ITF Inspector
Barry Binsky went aboard for a look
and found the captain exceptionally
uncooperative.
"When I was leaving the ship,
under the captain's direct supervision, he turned around a minute and
one of the crew members slipped me a
note saying they were asking for help

Federal law protects longshore work
Since immigration laws are usually invoked against workers, especially workers who are organizing,
the protections for longshore jurisdiction in the Immigration and
Nationality Act, Title 8 of the U.S.
Code, may come as quite a surprise.
However the law does just that, protecting American workers from what
the law calls "aliens" doing longshore
work. And with a growing plague of
flag-of-convenience ships unlashing
at sea, a review of the legal protections of longshore jurisdiction is in
order.
Section 1288 of Title 8 defines
longshore work to include the operation of all cargo handling equipment,
including lashing and mooring-line
handling. The law forbids alien sailors
from doing any cargo work in U.S.
waters, and since almost all crews
are foreign that forbids them from
unlashing within TK# of miles of U.S.
shores.
However, the law does not say
that the work has to be done by ILWU
members. It says that only people
working legally in the U.S. can do the
work. But since the ILWU has a coastwise contract, the law means in effect
that only ILWU members can unlash
cargo. Once a ship is tied up, it
comes under the ILWU-PMA contract
and all cargo work becomes ILWU
work,
Any time a ship's non-U.S. crew

unlashes in U.S. waters the captain is
violating Title 8. And unless the ship's
owners go through an enormous
amount of red tape to get an exception they are violating the law as well.
Penalties can be as much as $5000
per sailor and a one-year ban on U.S.
port calls by the ship.
The law forbids exemptions to
employers during a strike or if the
exemption might be used to influence a union election drive, and the
same penalties as above apply.
The law allows exceptions for
"liquid bulk dangerous cargoes"
and exempts ships from countries that allow U.S. seafarers to
do longshore work in their ports,
but this is rare. Other exceptions
specific to Alaska longshore do
not weaken the overall thrust of
Title 8 Section 1288—ship's
crews are not to do longshore
work.
Enforcement is a different matter. Longshore workers will have to
report any ship that has come in
unlashed to the ITF and the INS
immediately, and gather photos
and witnesses. Local INS officials
must be made aware of the law and
the union's desire in seeing it
enforced, and the U.S. Coast Guard
should be informed to any danger
of navigation caused by unlashed ,
cargo on a moving ship.
—TP

and an ITF agreement and that they
continued to be forced to do lashing
and unlashing at sea under unsafe
conditions," Binsky said.
He called longshore Local 10
Business Agent Bobby Guillory and
told him what he'd learned.
"Guillory met me at the ship and
we raked the captain over pretty
good," Binsky said. "We got another
commitment out of him that there
would be no more unlashing by the
crew, period."
"We don't think anybody's life
should be put in that kind of danger,"
Guillory said. "I got pretty angry
when I heard the captain had ordered
the lashing to be done. I informed
him that was longshore work, and
that there would be consequences if
that happened again."
Guillory also told the captain that
Title 8, Section 1288 of the U.S. Code
protects longshore jurisdiction in U.S.
waters and that unlashing by a foreign crew violates the Immigration
and Nationality Act (see sidebar).
"We got as many crew members
to watch that show as possible,"
Binsky said. "And since the captain
didn't want me to talk to the crew
previously, I told him now I was going
to talk to the crew. We had already
informed the longshoremen and I
told the captain that if he didn't allow
me to speak to the crew, all the gangs
were going to knock off."
Binsky and Guillory went below
to the crew's mess to discuss the matter. The captain and a representative
of the company also came below,
"probably the first time they'd ever
been in a crew's mess," Binsky said.
Since they refused to leave, Binsky
used their presence to show the
Filipino crew they could stand up for
their rights. He passed out copies of
the ITF's "Message to Seafarers"
written in Tagalog and the ITF
Uniform Wage Sheet. One AB said he
made $750 a month—$200 below the
standards of the International Labor
Organization and $500 below ITF
contracts for the same work.
The crew had a lot to think about
as the loading proceeded and ship
sailed up the Coast. From Seattle
they contacted ITF Inspector Rudy
Vanderhider in Los Angeles and told
him they were committed to pulling a
job action or whatever was necessary
Vanderhider asked Binsky, who had a
good rapport with the crew, to meet
the ship in L.A. Local 13 members
were also waiting.

BACK TO LOCAL 13 TERRITORY
When the ship docked in Los
Angeles Oct. 1, the 17 sailors erected
an "on strike" banner and refused to
assist the bunker barges that had
pulled alongside,
"Our strike began," Binsky said.
"Longshoremen wouldn't work the
ship, the charter's rep and a PMA
up. I
showed
representative
explained what had happen, and the
ship was taken off charter by the
charterers. That stopped the money
to the owners, Marlow Navigation.
That's serious business, because then
the ship's expenses, dockage fees and
everything else fall on the owner, not
the charterer. The charterers told the
captain that having a labor agreement is part of the charter party
agreement."
The captain had an agreement
from a fink union, but neither the
charterer nor the ITF were
impressed. All 17 crewmen sat on the
deck while the captain circulated
among them, trying to get them to
talk to the manning agent and the
ship's owners on his cell phone.
"The crew was cajoled and
threatened," Binsky said.
"This went on through the day.
They all told management to screw
off."
The longshore work stoppage
continued through the early afternoon as the issue went to arbitration,
with Vanderhider representing the
ITF The ship's agent was able to produce the fink agreement, but the
union argued that that was precisely
the problem, a rat union without
even ILO standard wages and no collective bargaining agreement. Area
Relief Arbitrator Pat Sullivan ruled
the picket line legitimate, and suddenly Marlow Navigation was ready
to talk.
The owners were concerned with
additional dock fees and liability for
lost longshore wages, and their representative in Cypress said he'd sign an
agreement. The arbitrator ruled in
favor of standby wages for the longshore workers as well. After some last
minute discussion with the ITF in
London, Binsky was able to get the 17
contracts prepared and signed.
"The crew went back to work
with legitimate contracts, the longshoremen went back to work with
their jurisdiction protected, and we
had a victory with the ITF and ILWU
Locals 10 and 13," Binsky said.
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IBU BATTLES COMPANY AND SW
IN SOUTHERN CALIFORNIA
Workers at a small mooring
launch business in southern California won a National Labor Relations
Board decision that would permit an
election for them to choose joining
the Inlandboatmen's Union of the
Pacific, the marine division of the
ILWU. The Seafarers International
Union had claimed jurisdiction at the
company, but the workers alleged—
and the board agreed—they had been
illegally coerced into signing SIU
authorization cards and really wanted to join the IBU.
The dispute is significant because
the IBU split from the SIU in 1980
before affiliating with the ILWU. All
along the West Coast the sru has
undercut IBU jobs, acting as if it were
a company union. And the company,
Gulf Caribe Maritime, is a subsidiary
of Foss Maritime, which is under contract with the IBU up and down the
West Coast and the union felt the
Gulf Caribe contract with the SIU
was a double-breasting attempt to
undercut those higher IBU wage and
condition standards.
The troubles began last March
when Antone Sylvester Tug Services,
Inc., a small tug company in El
Segundo providing ship mooring and
launch services to Chevron Oil Co.,
sold its operation to Gulf Caribe, a
company based in Mobile, Alabama
that supplied tug and towing services
in the Mobile area. Before finalizing
the sale, Gulf Caribe General
Manager Bob Pepper met with the
Sylvester employees March 11 and
offered them all jobs with the new
operation. He also told them that
Gulf Caribe employees in Mobile
worked under an SIU contract and
that an SIU representative would be
contacting them and they should listen to what he had to say.
The next day SIU Vice President
Nicholas Marrone came down to the
dock, meeting workers as they came
on and off shifts and asking them to
sign SIU bargaining authorization
cards. The workers previously did not
belong to a union. In one instance
two of the workers, Chris Sellers and
Bruce Palmer, told Marrone they had
a number of questions about the SIU,
weren't ready to make a decision
immediately and might want to talk
with the IBU first.
According to sworn testimony in
the case, Man-one responded: "Wait a
minute, you guys don't understand.
You don't have any choice here. There
is not going to be any shopping
around." Marrone further said that
the SIU contract with Gulf Caribe in
Mobile had an "accretion clause"
guaranteeing SIU representation of
the workers in California.
In another instance Marrone
approached worker Mike Vera, asking
him to sign a card and telling him
SIU wanted to get the cards signed
before the sale to Gulf Caribe was
finalized in a few days to strengthen
the union's position in bargaining.
Vera said he was not willing to sign.
Marrone responded: "You're going to
be SIU whether you like it or not, we
have jurisdiction over Gulf Caribe
employees."
The next day Sellers called Gulf
Caribe's Pepper, complaining he had
been cornered twice by Marrone and
other SIU representatives pressuring
him to sign a card. He asked Pepper if
it were true that the company had an
accretion agreement with SIU and
that he didn't have a choice about
joining if he wanted to work there.
Pepper confirmed the agreement
existed, but never directly answered
whether the workers had a choice.
Later that day Marrone contacted the workers again and told them if
they all signed cards in the next two
days, the STU would waive its $600

AP

They contacted the SIU and Man-one
agreed to meet with them three hours
before bargaining talks began.
After a discussion of the demands, the workers asked to attend
the bargaining session, but Man-one
would only agree to one ofthem being
present. At the session Marrone conceded a number of the workers'
demands and Gulf Caribe rejected
their wage proposals.
Angry and smelling a sellout, the
workers contacted the IBU.
"1 told them if SIU had a valid
accretion clause they wouldn't be
muscling them up to sign cards," said
Gerry Millican, then Southern
California IBU Regional Director and
now retired. "I told them I knew the
history of the SIU and this is what's
going to happen. They're going to
ram a contract down your throat,
you're not going to get to vote on it
and it's going to be over before you
can blink your eye and you're not
going to have any say in it."
Millican also suggested that they
sign IBU cards, sign a petition to the
SIU revoking their previous SIU
pledge cards and send copies to the
SIU, Gulf Caribe, Foss Maritime,
Chevron and the NLRB,claiming the
SIU cards had been obtained through
"undue and unfair pressure and subTom Price
terfuge."
Once he had the workers' IBU
Bob Gorman,the Washington State AFL-CIO Director, gave a presentation
cards
Millican also sent a letter to
on organizing at a special training meeting for 29 rank-and-file Puget Sound
Caribe
asking the company to
Gulf
activists in Tacoma Nov.6 with ILWU International President Brian McWilliams
recognize
the
IBU as the real repreand International organizing staff. The full-day program was what the
sentative of the workers and to set up
International hopes to make a prototype for organizing training coastwise.
a date for negotiating a new contract.
Participants broke into small groups to analyze why workers organize, The company never responded.
and then regrouped to share their thoughts. After learning about how workers
At the same time the IBU filed a
gain union recognition, the group was subjected to a mock "captive audipetition with the NLRB seeking an
ence" meeting, complete with an anti-union video. A second video helped
election for recognition as the workeveryone to understand how to talk with non-union workers about organizing, ers' bargaining representative. The
IBU also filed unfair labor practice
following which participants practiced making house calls. Workers from
recent organizing drives described what workers face when they start to orga- charges with the board alleging Gulf
Caribe had unlawfully coerced its
nize, and how to build union power in the workplace. The day ended with conemployees to sign SIU cards and had
crete plans for specific organizing drives in various jurisdictions.
unlawfully contributed to the SIU by
"We got hands on training for organizing in the field," IBU member Alan
recognizing it as the bargaining repCote said. "In addition, by meeting workers involved in recent organizing driresentative while knowing the union
ves, we learned the extent to which employers will go to prevent unionizadid not have an uncoerced majority of
tion—and we were given tools to help non-union workers protect them- the workers signed on.
selves."
When Man-one heard of this he
ILWU leaders and staff were aided in presenting the program by trainers
called Sellers.
"This is the biggest fucking misfrom the AFL-CIO, the Pierce County Labor Council and the University of
Washington at Tacoma. Also helping to guide the discussion were Powell's take you're going to make in your
life," Man-one told him. "You're realbookstore leaders from Local 5, Cal Hudson and Mary Winzig, and activists
ly
going to regret it."
from a recent unsuccessful organizing campaign in Tacoma.
Marrone added he already had a
"Getting people from all the different locals and affiliates together was
contract with Gulf Caribe negotiated
important," said Curt Cunningham of Local 19. "There was a lot of energy—
for the workers that included a wage
and it was enjoyable. We're starting to get something going on organizing,"
increase and other improvements.
The day before the Puget Sound District Council held a special meeting
The workers later learned the conto discuss new organizing with President McWilliams and International staff.
tract was a 10-year agreement proMcWilliams stressed the need to have the union's organizing program rooted
viding no other wage increases in the
in the rank-and-file.
first five years and a reopener for
"Just as ILWU members run, control and carry out every other piece of our "possible changes during the last five
years of the Agreement."
union's program, so they must—by necessity and principle—run, control and
As the dispute wound through
carry out organizing," McWilliams told the gathering. "And when other workthe
NLRB hearing process, Gulf
ers see that, they see a union they want to join."
Caribe
unilaterally rolled back the
Delegates analyzed organizing needs within their jurisdiction, as well as
SIU-bargained
wage and benefit levevaluating the strengths and weaknesses of the ILWU organizing program.
els to what the workers had been
The leaders also made plans for greater coordination of 1LWU organizing in
making under Sylvester Maritime.
Washington, including increased communication among the locals. Roger
The company reasoned that since the
Boespfiug, Local 23 Longshore President, stressed his local's commitment to
workers were contesting SIU reprenew organizing.
sentation, they were not entitled to
"We're committed to building one big union for workers in the Port of
the raises in the SILT contract.
The IBU immediately filed furTacoma area," Boespflug said. Our membership is actively involved in new
ther unfair labor practice charges
organizing. The District Council meeting brought together leadership from all
with the NLRB, alleging this time
over Washington to move forward our organizing efforts, and to strengthen
that the company's action was in
the ILWU in the region."
retaliation for choosing to sign with
Attending the training were: Brad Clark (Local 4); Chuck Cepeda. Curt
the
IBU and for testifying in support
Cunningham, Wolfgang Loera, and Chris Romischer (Local 19); Leona
of the charges against the company
Cunningham (Auxiliary 3); Willie Adams, Roger Boespflug, Gerry Collen, and the SM. The IBU
further
Donnie Gill, Dave Hermansen, Doug Johnson, Eliot Johnson, Joe charged that the action was a form of
Maplethorpe, Gail Ross, Chad Warren and Robert Wilson (Local 23); Roger
coercion to pressure the workers to
Olson Jr. (Local 52); Pete Hendrickson (Local 200); and Alan Cote, Jeff
accept the SIU.
Engels, Dave Freiboth, Rich Gurtiza, Lee Hewitt, Terri Mast, Robert Pulley,
The NLRB issued its ruling Sept.
Jeremy Read, Trent Skladany and Brian Wiles (IBU).
30. Administrative Law Judge Frederick Herzog concluded that the SIU
—Dispatcher staff reports
had illegally coerced the workers to
initiation fee. Feeling they had no negotiation meeting for that day. The sign cards and that meant the cards
choice, the workers signed.
workers were outraged since they had were invalid. He also found Sill vioThree days later the workers never heard of the meeting and had lated the law by demanding recogniinadvertently learned the SIU and never even discussed what their con- tion from the company when it knew
Gulf Caribe had scheduled a contract tract concerns and demands were. it did not represent an uncoerced
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majority of the workers.
The judge also ruled that the
company violated the law by granting
recognition to the SRI when it knew
the union did not represent an tuicoerced majority and by rolling back the
wages and benefits. As a remedy the
judge ordered the company to no
longer recognize the SRI, to desist
from retaliating against its employees
and to restore the higher wages and
benefits retroactive to May 26.
The company and the SRI are
appealing the ruling to the full
national board in Washington, D.C.,
objecting to all the judge's findings.
So an election for the workers to vote
on 1BU representation is held up
until the appeals are finished.
Even though Gulf Caribe is not
required to carry out the judge's
remedies while the appeal goes forward, the company has given the
workers back their raise and made it
retroactive to May 26 and it has withdrawn recognition of the STU
"They're just appealing to delay
and keep from having an election,"
MiRican said. "They said as much at a
settlement hearing. Their smart-ass
attorney said to me 'Yeah, you guys
may win this case—in three years.'
But the guys are remaining strong and
we're confident we're going to win!'
—Steve Stallone
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LOCAL 75 WATCHMEN SECURE
NEW CONTRACT
A solid membership and a tough
negotiating committee brought
watchmen Local 75 a strong contract
with significant economic gains and
solutions to problems from previous
agreements.
Local 75's 65 registered members
provide security at Bay Area terminals, controlling access at the gate,
protecting property from loss by damage or theft, controlling the flow of
traffic in the facility and monitoring
and plugging and unplugging the
reefer units.
Negotiations dragged on for
weeks and issues of wages, pensions
and the dispatch hall were still unresolved. Then the employer,the Pacific
Maritime Association, made its final
offer, falling short of the union's
demands. The local's officers brought
the proposal to the membership
Friday, Oct. 1 with a recommendation
to reject it and take a strike authorization vote. They voted unanimously against the contract and for strike
authorization. As usual on the docks,
word spread quickly.
"By the time [Local 75]President
Rene Susim walked out to his car ten
minutes after the vote,[PrvIA negotiator] Tom Edwards was on the phone
wanting a new bargaining session,"
Local 75 Business Agent Bill De La
Mater said.
They were back at the table again
Monday with ILWU International
President Brian McWilliams, clerks
Local 34 President Frank Billed and
retired clerks Local 34 member and
former ILWU Benefits Specialist Jim
Santana. They had a tentative agreement on Tuesday.
"Brian was there every day all clay
long and that was monumental," De
La Mater said."The support of Frank,
Jimmy,[Local 10 President] Lawrence
Thibeaux and the International made
a big, big difference."
With the threat of a strike that
could close the Oakland port looming,
PMA capitulated and agreed to the
$4.00 per hour raise over three years
the local was demanding. They also
gained skill rate differentials for
reefer watchmen, though only when
plugging and unplugging the containers, not for monitoring their temperature settings as they felt they
should.
"If they're not set right we get
our asses hauled over the coals for not
doing our job," De La Mater said."So

Slabodan Dimitrov

Commerce Secretary Bill Daley's bus tour pushing the benefits of corporate globalization finally ran off the pier in Long Beach Nov. 13 when he was
dogged by demonstrators at the West Coast Long Beach Hotel and at a local
high school. Daley and his sponsors from the U.S. Chamber of Commerce
met a thundering wall of silence from the ILWU when the union refused to lend
their presence to Daley's photo op and attend a tour of the Hanjin docks.
Members and officers choose instead to join a boisterous demonstration
against free trade and the World Trade Organization organized by human
rights and fair trade activists at his stops in the area.
"The ILWU opposes any expansion of the WTO and calls for a thorough
evaluation of the impact of its activities to date," said Luisa Gratz, ILWU warehouse Local 26 President and member or the ILWU's International Executive
Board. "It is important that the WTO and our state and federal governments
hear loud and clear from workers, environmentalists and others that we will
not sit idly by and allow the WTO and their allies to destroy the U.S. labor,
worker, environmental and community-protective legislation we fought for and
achieved over many years of hardship."
Daley's six-month long tour seemed star-crossed from the beginning.
Even its slogan,"Trade Globally, Prosper Locally" became an ironic comment
as their bus stopped at Sites of industrial downsizing.
Starting in the ruins of the American textile industry May 3 in Fall River,
Mass., Daley and his busload of suits preached global capitalism to workers
who had watched tens of thousands of textile jobs flushed away to the sweatshop nations of the third world.
Just to get out of their hotel in Long Beach Daley's entourage had to pass
through a 60-person demonstration organized by the California Fair Trade
Campaign and unionists, including Ginger Cervantes, WTO project coordinator for Southern California and longshore Local 13 member.
It's important that union people get involved now because as the jobs go
overseas we'll have less power to resist," Cervantes said. "It should be people first and profits last."
—Tom Price
if we're going to bear the responsibility, we should be compensated for it."
They also won skill rate differentials for sergeants and a chain of command that keeps management out
when problems occur on the docks.
"That was major for us," De La
Mater said."There was a lot of confusion and management really wasn't
in touch with what was required."
The wage increases are retroactive to July 3, 1999 and lump sum
checks are still pending.
On pensions the watchmen won a
$26 per month per qualifying year
increase over three years for actives
and a $4.00 per month per qualifying
year for current retirees. They also
got an employer contribution to their
401(k) plan of $1.00 per hour up to
2,000 hours per year.
The negotiating committee failed
to extend Local 75's jurisdiction outside of Bay Area ports to Stockton
and Sacramento, but did prevail in
getting all canine units removed from
dock security; a big beef among the

watchmen.
"The dogs are off the waterfront," De La Mater said.
Local 75 also won back its dispatch hall, something that was bargained away in the 1991 contract and
the local had been trying to get back
for the last six years.
The rank and file voted on the
contract Oct. 8 and passed it unanimously.
"We did great. I'm so proud of
this negotiating committee," De La
Mater said. "For so many years we
were the lowest paid on the waterfront and with that goes respect. Now
we're getting back to where we
should have been."
—Steve Stallone

OAKLAND SAYS "NO" TO THE WO
The ILWU,in coalition with local
environmentalists and fair trade and
community activists, convinced the
Oakland City Council to unanimously
pass a strong resolution Nov, 16
opposing the free trade policies of the
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World Trade Organization. The resolution is significant because Oakland
is a major trade center and has the
fourth largest container port in the
country.
While recognizing that the Port of
Oakland is essential to the local economy, the resolution puts the city on
the record as "interested in the promotion of international trade as a
means to improve the quality of life
for all people and not as means for
creating a race to the bottom on public health standards, environmental
protection and labor rights."
The resolution also has the city
opposing the expansion of the powers
of the WTO to overrule the sovereign
policies of nations, states and local
governments, and signs the city onto
the "Statement from Members of
International Civil Society Opposing
a Millennium Round or a New Round
of Comprehensive Trade Negotiations"—the same statement the
ILWU signed onto—calling for an
assessment of the WTO's policies and
actions to date. It also proclaims Nov.
30 to be "a day of protest against the
sweeping powers of the World Trade
Organization."
Longshore Local 10 member
Clarence Thomas testified in favor of
the resolution on behalf of the union,
telling the council that, like NAFTA,
the WTO's policies would destroy
good union jobs in the U.S. and send
them to underdeveloped Third World
countries around the world. Martin
Wagner of the Earth Justice Legal
Defense Fund spoke on the negative
environmental impacts of the WTO
policies. Ethel Long-Scott of
Oakland's Women's Economic Agenda Project, a community non-profit
organization, talked about how the
WTO's rules on government procurement would undermine the council's
long efforts to recycle local monies by
giving preferences on city contract
bids to local businesses.
The California Fair Trade
Campaign, which instigated the resolution and pushed a similar one
through the Santa Cruz City Council,
hopes to use the Oakland resolution
as a model for other port cities.
—Steve Stallone

SOLIDARITY SOFTBALL
ILWU Local 30, whose members
mine and process borax in
California's Mojave Desert, and Local
20A, whose members process, package and load the borax onto ships for
export at the Port of Los Angeles, are
separated by 150 miles. But they
work for the same company, Rio
Tinto, the largest mining company in
the world and internationally notorious for its anti-union policies.
The locals communicate with each
other during contract negotiations,
but members are rarely in contact.But
in the early summer members from
both locals agreed to hold a softball
game to solidify their connections.
"We're two locals, but we have the
same employer," said Trini Esquivel, a
worker at Boron for 16 years and a
member of Local 30's Executive
Board. "We wanted to show solidarity
to show the company that the locals
get along, that we are a union and all
together."
Local 20A hosted the gathering at
Peck Park in San Pedro Sept. 18, providing all the barbeque, salads and
desserts and organizing games like a
three-legged race and an egg toss for
the children. About 20 Local 30 members made the trip and brought family along.
All who attended were asked to
bring food donations for the winning
ball team to give to its home charity.
Local 30 won the two out of three
game contest and brought the food
donations home to the Boron Senior
Citizens.
—Dispatcher staff reports
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BANANA WORKERS UNION IN
GUATEMALA DISBANDED
AT GUNPOINT
Major restructuring efforts by
transnational banana producers are
bringing about sharp conflicts with
their workers. The companies, citing
surplus production and low prices on
the world market and competition
from low-cost, non-union Ecuador,
are using a variety of methods to unilaterally alter collective agreements
and weaken or eliminate unions. By
far the most egregious violation of
trade union and human rights in this
area was committed recently by
Fresh Del Monte Produce in Guatemala.
On Sept. 27 Del Monte's wholly
Guatemalan subsidiary,
owned
Bandegua, announced the dismissal
of 900 workers on three banana plantations, informing them it was renting out the plantations to local producers. The workers are organized
with Sindicato de Trabajadores del
Banarto de Izabal(SITRABI),an affiliate of the IUF (International Union
of Food, Agricultural, Hotel, Restaurant, Catering, Tobacco and Allied
Workers Association), an international federation ILWU Local 142 is also
affiliated with. The union protested
the dismissals as a violation of its collective agreement, and appealed for a
negotiated resolution of the dispute.
Talks were convened through the
labor ministry, but the company stood
firm—the dismissals were irreversible and non-negotiable,.
The union filed an injunction
against the dismissals and announced
a mass rally Oct. 14. The evening
before 200 heavily armed men took
over the union hall and forced union
leaders Jorge Palma and Leonel
Guerra Evans at gunpoint to take
them to the home of SITRABI general secretary Marel Martinez.
Martinez was beaten in the presence
of his wife and children, and the three
were transported back to the union
hall. They were ordered to call
Enrique Villeda and other members
of the union executive to the hall and
told they would be killed if they
refused.
At the hall, which was surrounded by armed men,the president ofthe
local Chamber of Commerce informed
the union leaders that Bandegua had
told him it would leave Guatemala if
the union went ahead with the
planned rally. To prevent the company from leaving, he said, the union
leaders had to resign. After the
apparent leader of the gunmen
announced that the only solution was
to kill the union leadership, they
were taken under armed guard to a
local radio station owned by one of
the armed men and forced to broadcast messages cancelling the demonstration.
After the radio transmission the
union leaders were forced at gunpoint
to sign - letters resigning from the
union and the company, and were
filmed making statements that the
resignations were voluntary. Before
quitting the premises in the early
hours of the morning, the gunmen
warned the union leaders to leave the
area immediately or be killed.
The union leaders managed to
flee to Guatemala City, where they
and their families are under the protection of MINUGUA,the UN agency
monitoring the peace accords intended to put an end to Guatemala's
decades-long civil war. MINUGUA
has called the armed assault the most
serious violation of the peace agreement since the murder of Archbishop
Gerardi in 1998. In Guatemala City
the union denounced the events to
the labor ministry, which has publicly
repudiated the violent action against
the union, reiterated its conviction
that the mass firings are a violation

THE
LABOR AliOVIBMENT
PROTESTERS CRASH SWEATSHOP
STORE OPENING

Send letters to:
Mr. Mohammed Abu-Ghazeleh, Chief
Executive Officer
Fresh Del Monte Produce
800 Douglas Entrance
North Tower, 12th Floor
Coral Gables FL 33134, USA
Telephone: + 1 305 520 8400
Fax: + 1 305 442 1059
—Ron Oswald
IV General Secretary

SENATE PASSES NAFTA
FOR AFRICA

Tom Price

Protestors from Sweatshop Watch greeted the opening of Old Navy's new
megastore in San Francisco Oct. 20 with a sweatshop fashion show, theater
skits and a public strip-down under the banner "I'd rather wear nothing than
wear Old Navy." Even the cops, who almost outnumbered the 75 protestors,
were amused.
A vintage Navy biplane trainer from the 1930s towed an Old Navy Store
banner through the San Francisco skies, greeting commuters on their way to
work early that morning. Most everyone would have already known, as that
morning's San Francisco Chronicle came wrapped in plastic bag announcing
the opening and even carried a two-page "news" story on the event. The massive hype may have been necessary, considering that the clothes were plain
enough for a religious cult and vastly overpriced.
The crowd of demonstrators spilled over the sidewalk into Market Street
by the time the store opened. Everyone had a good opportunity to see the
protest, especially since the cops were partly blocking the doors to keep protestors out. Flyers explained the conditions under which the clothes were
made,the sweatshops in Honduras where workers make 50 cents an hour for
14-hour days. Meanwhile Millard Drexler, the CEO of GAP, Inc., Old Navy's
parent company, makes $24,000 an hour. GAP chairman Donald Fisher is
"worth" $8 billion and climbing.
Sweatshop activist Juliette Beck exercised her free speech rights by
entering the store to confront celebrity Morgan Fairchild, star of the aptly
named film "Bimbo Movie Bash." Fairchild was spinning a large Wheel of
Fortune giving away clothes when Beck entered the store with a local television crew who filmed her asking Fairchild if she knew how much the people
who made the clothes were paid. Of course she didn't. The confrontation was
broadcast locally that night.
Old Navy management closed the store to round up the protestors, who
were already outside celebrating the shutdown.
A huge Donald Fisher puppet greeted one and all, while his puppeteer
passed out flyers claiming Fisher was the poster child of the WTO. He sat on
the U.S. Trade Representative's Advisory Council during wro negotiations
that directly benefited GAP in its use of free-trade sweatshops. His family
owns some of the last old growth redwoods in California and stand to benefit
from the WTO's new free-logging scheme. And if U.S. unions raise too much
fuss, he can always bankroll another ballot proposition like California's Prop.
226, the gag labor measure, as he did in 1998.
—Tom Price
ofthe collective agreement and called
for a negotiated solution.
Under pressure from the lUE Del
Monte published a paid statement in
Guatemalan newspapers repudiating
the violence and stating that the
mass firings were a violation of the
collective agreement. However, in
negotiations with SITRABI the company has so far not responded to the
union's demand that all workers be
reinstated effective immediately, that
Bandegua employees who may have
been involved in the violence be dismissed and that trade union rights
must be respected in full and formally guaranteed in all developments
affecting future operations on these
properties.
The TUF has written to the presi-

dent of Guatemala, urging the government to carry out a thorough,
transparent and impartial investigation of this attack on its members
leading to the arrest and conviction of
the perpetrators. Additional pressure
is now needed on the company to
ensure that the rights of the workers
are guaranteed.
The TUF is requesting messages
be sent to Fresh Del Monte Produce
Inc. informing them of the need to
fully guarantee the rights and security ofSITRABI members and to quickly enter into good faith negotiations
with the union on this basis.
ILWU International President
Brian McWilliams has already done
so on behalf of the union, but urges
members to write as well.

While the labor movement has
been focusing much of its energy on
the global free trade deals of the
WTO, other free traders have been
content to move piecemeal. And they
just succeeded in getting Congress to
extend NAFTA-like agreements
between the U.S. and a large portion
of the world—Africa and the
Caribbean. Now those countries can
enjoy the benefits of becoming
maquiladora ghettoes and American
jobs have even more exotic locales to
escape to.
AGOA reads like a corporate Bill
of Rights, giving them vast powers
over local governments on such issues
as environmental regulation, privatization and taxation. African countries
that want to sell their goods under the
terms of this agreement will have to
adhere strictly to IMF-imposed austerity cutting government spending
on education, healthcare and social
infrastructure. It will allow the flight
of what's left of the U.S. needle trades
to Chinese-owned sweatshops in
Africa and the shipment of the products to the U.S. duty free.
Despite the rising tide of opposition in the U.S. against free trade
policies, the U.S. Senate passed the
Africa Growth and Opportunity Act,
called by its critics the Africa Re-colonization Act, by a vote of 76 to 19
Nov. 3. Of the ten Senators in ILWU
states, only Barbara Boxer (D-CA)
and Akaka (D-HI) held the line
against the bill. Daniel Inouye(D-HI)
was not present for the vote.
The Senate tacked onto the
House version ofthe bill a NAFTA for
the Caribbean measure, officially
known as the Caribbean Basin
Initiative. AGOA and CBI now rest in
a Conference Committee that will
iron out the differences between
House and Senate versions and present the result to the President, who
will sign it into law.
Corporate media pundits hailed
the vote as a victory over "neo-isolationism," ignoring Rep. Jesse
Jackson Jr.'s (D-IL) "HOPE for
Africa" bill introduced into the
Senate by Russ Finegold (D-WI).
Jackson's bill offered protection for
African sovereignty as well as debt
relief and tariff elimination. Jackson
sought to ensure African content in
products shipped duty free to the U.S.
and to guarantee Chinese companies
would not import indentured Chinese
labor into Africa and transship
clothes into the U.S. Rather than
enforce IMF austerity, HOPE would
have provided aid and human rights
enforcement.
"The House and Senate versions
are very different," said Margaret
Strand-Rangnes of Public Citizen, a
Ralph Nader group that backs fair
trade and human rights. "A big
majority of the House is on record as
voting against the Caribbean section
of the bill already and now here it is
again, trying to sneak through in a
package."
For more info see the Public
Citizen web site at. To speak to your
Senator or Representative call the
Capitol Switchboard at (800) 6483516.
—Dispatcher staff reports
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TALKS BALK, LOCAL 5 WALKS
Contract talks between ILWU
Local 5 and Powell's Books had been
sputtering along for several weeks,
with management showing little at
the table. Their rented mouthpiece,
Larry Amburgey, routinely disparaged
the union team and its proposals.
On the store floor some supervisors seemed to be selectively enforcing
new or long-neglected policies. People
at the main location on Burnside
Avenue were running ragged with
overwork readying the new $3.5-million tower expansion for opening.
Then on Oct. 21 a supervisor fired
Marty Kruse, one of the workers who
had initiated the union drive. In
response more than 70 members of
ILWU's newest local walked offthejob
six days later to protest discrimination
against union supporters and uneven
application of discipline. The brief
action succeeded beyond expectations.
"You could see the power we
might have in the future," said Sarah
Race, a communications steward at
Burnside. "I'm hoping to feel it 100
times stronger."
The Oct. 27 "breakout," as the
workers called it, started on cue at 3
p.m. Workers filed out of the store and
massed on the front porch. Some
brought their coffee cups or caught a
quick smoke. Some held umbrellas as
the crowd spilled out from under the
roofand into the rain. Members oflongshore Local 8 brought the ILWU colors.
Spontaneous chants broke out—
"No contract, no peace!" and "What do
we want? Contract! When? Now!"—
although anyone in the local will reachly explain they're not a chanting crowd.
The group included steadfast union
supporters, as well as some people
who'd never been to a union meeting.
"My job is to process and sell
books, not worry about union business," said Allen B. Lloyd, a senior
used book buyer. But the disparate
treatment highlighted by the firing
irked him. Kruse got sacked for chronic tardiness, though Powell's workers
aren't required to be strictly prompt
unless their job demands it, and
Kruse's position did not.
"Other individuals can get away
with the same behavior Marty was
fired for. I don't believe in inconsistent
treatment," Lloyd said. "It's morally
reprehensible."
Across town about 15 workers at
Powell's suburban Beaverton store
walked at 3 p.m. as well, cutting staff
by more than half
"We all walked out of the store in
a line," said Betsy Breen, department
head for receiving at Beaverton. "It
was neat to turn around and see
everybody there."
After 10 minutes spent out front
discussing the state of negotiations,
they returned together.
"This was a big story" said chief
communications steward Cal Hudson,
who works in physical plant. "The
Beaverton workers are solid union
supporters, but not considered to be
very demonstrative."
The Burnside action lasted just a
little longer, and then about 15 people
walked down to the NLRB office to file
formal unfair labor practice charges.
They alleged discrimination not only
in Kruse's firing, but in threats, disparaging statements and disparate
treatment of union supporters.
The buzz from the action lingered
longer still. The frustration and
annoyance at management persist,fed
by its ongoing inconsistencies in policy, intransigence at the table and
disingenuousness in financial matters.
Attendance rules, often ignored in
the past, have been invoked much
more often recently.
"Employees of six, eight, 10 years
have e-mailed me, saying they'd been
told they were in violation of the
attendance policy when they'd never
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HYUNDAI TRIES TO STEER CLEAR
OF UNION

Korea's biggest shipping company
is running full-steam-ahead in its
attempt to deny union representation
to 60 shipping-agency workers in
Gardena, California.
Workers at Hyundai Merchant
Marine and its spin-offs, Hyundai
America Shipping and Hyundai
Intermodal, Inc., called the ILWU
some three months ago. They want
coverage under the same Local 63
Office Clerical Unit (OCU) contract
that workers have at the Hyundaiowned California United Terminal in
Long Beach.
Hyundai bought into CUT slowly,
completing its purchase around a year
ago.
"The company says it didn't know
CUT workers were making union
wages when it bought the terminal,"
said Donna Hille, an organizing committee member and receptionist at
Hyundai America Shipping. "I don't
think so."
The workers in Gardena—clericals, boarding agents, vessel planners
and a rail coordinator—handle the
planning and paperwork involved with
shipping and tracking cargo. They
earn $10 to $14 per hour, compared to
.32
the $28.50 paid to their union counterparts. Vessel planners, boarding
agents and the rail planner routinely
Powell's workers walked out during their break Oct. 27 to demand their
work overtime without being paid
employer bargain seriously.
time-and-a-half. And everyone worries
they may lose their jobs to company
been spoken to before," said Jim Dr. Peter Donohue, an economist relocation, as have so many non-union
Cowing, bargaining team rep from the working with Local 5. "It's like the shipping agency workers. Already
Queen of Hearts in 'Alice in Wonder- Hyundai has moved most of its intertech store.
Annual raises, awarded in land' saying, 'these words mean what modal division to Irving, Texas and
October, ran higher than last year's I say they mean."
sent part ofthe work from Gardena to
Powell's Books Inc. is a limited lia- Scottsdale, Arizona.
skimpy increases. But absent a clear
salary scale, some workers did far bet- bility corporation with Michael Powell
"We wantjob security" said Hille.
ter than others. Many booksellers' as the sole owner. He holds title to the "We want the protection that comes
raises fell below the 3 percent median land and the buildings at four Powell's with a union."
increase. Some workers in the Hoyt locations—commercial real estate
The Hyundai workers filed for an
with a sales price conservatively esti- NLRB-supervised election Oct. 18
warehouse felt shorted as well.
"People didn't get the raises they mated by Multonmah County at $5.5 with strong majority support. The
thought they should because their million, not including the new tower. company promptly hired arch-unionsupervisors don't understand what The stores pay rent directly to Powell, busters Littler Mendelson.
they do," said Mike Parker, who works in addition to his owner's share of
Littler instigated a week-long
at Hoyt and serves on the bargaining sales and his own and his wife's hearing at the NLRB to determine
salaries as employees.
team.
who belongs in the bargaining unit.
Publicly available information Littler lawyers challenged the presThe union offered its economic
proposals Oct. 4. Key elements include shows Powell's profitability. Since ence of the boarding agents, even
bringing workers gradually up to the 1994 the company's worth went up though the ILWU represents agents at
Portland area living wage and estab- 93.45 percent while sales rose only numerous companies. Union staffers
lishing consistent salary steps pegged 27.13 percent. This suggests manage- expect a mid-December Board decision
ment is holding down operating on the unit. The election would take
to seniority and skills
Management said it would talk expenses by increasing the proportion place about a month later.
money Nov. 9. But instead of present- of low-paid workers, Donohue said.
While Littler stalls at the Board,
"They're hiring on a 'use 'em and managers are threatening, interrogating a counter-offer or even asking sensible questions about the union pro- lose 'em basis," he said.
ing and harassing workers on the job.
Management spokesperson Larry Supervisors are spreading the rumor
posal, it rifled through a raft of multicolored pie charts purporting to show Amburgey got to the heart of the that the company will move if the
how the union's proposal would break issue when he told the bargaining union gets in. They're pulling people in
team Oct. 16, "Ability to pay is not to one-on-one meetings and grilling
its budget.
"They wouldn't want to give the issue here. It's not the appropri- them for as long as an hour and a half
charts like they showed us to the peo- ate standard. It is what management about union activities. And they're
ple they borrow money from," said bar- decides is appropriate."
scrutinizing every move made by
As talks lurched on, Powell's work- union supporters like Hille, who
gaining team member Carol Edwards.
For starters, some company ers hustled to get the tower open. The reports that two or three managers folassumptions departed from reality. $3.5-million addition to the Burnside low her every time she goes on break.
Management based projections on location expanded the country's biggest
"People are scared to death,"
zero turnover, when it has hired more bookstore by close to 70 percent.
Hille said. "But we're tough. We're
Plans for a grand opening were just looking forward to voting in
than 100 new people since the union
election April 22.It assumed the living scaled back, perhaps out of fear of January."
wage would take effect immediately, union participation. But at 5:30 p.m.
—Marcy Rein
when the union kept saying imple- the same day management came to
the negotiating table crying poor,
mentation was on the table.
CONTACT YOUR ORGANIZER
In a move even more frustrating Michael Powell and a few top manto serious discussion, management agers held their own private opening
didn't provide documents on which ceremony. Clustered around the corInternational Director of Organizing
nerstone of the new building, they
they based their calculations.
415-775-0533
Peter Olney
"We're not given background fig- clinked champagne glasses and chatSouthern California Organizer
ures to back up their analysis," said ted among themselves.
310-835-2770
As The Dispatcher went to press, Mike Diller
Hudson. "It's meaningless—a slap in
Powell's workers were planning
the face."
Northern California Organizer
Though Powell's does provide appropriate activities for the day
415-775-0533
Martin
Jerry
some information, it's difficult to after Thanksgiving, the year's busiest
415-775-0533
shopping day.
Agustin Ramirez
interpret.
"People are getting the idea we're
"Unlike other corporations',
916-371-5638
Powell's financial statements are not going to have to put our foot down,"
Columbia River Organizer
audited by outside accountants, mak- said Hudson.
To get more information or offer
Michael Cannarella 503-223-6057
ing them hard to assess since their categories don't conform with generally support, call Local 5 at 503-223-6057. Puget Sound Organizer
accepted accounting principles," said
—Marcy Rein
206-448-1870
Paul Bigman

11111tIGANIEED

November 1999

lo • ThellISIDAVICHER

LEIFTEliimmilmur7S
WIDOWS' RAISE IS A TAKEAWAY
As regards the touted increase to
55 percent for the Widows and
Survivors Pension in the new contract: This increase benefited ONLY
those widows/survivors or pensioners
prior to 1996. For those of us in the
1996-1999 period the new contract
for the next three years is a loss as
the 55 percent does not even give us
what we would have gotten with a
straight cost of living increase.
Had the cost of living increase
also been included, then the 55 percent apportioned to the widow/survivor pension would have had some
significance. What this boils down to
is fancy language change so it looks
good on paper.
"The lord giveth and the lord
taketh away." In labor language—better known as "thkeaways." So don't
insult us saying this is a great change!
Phyllis Mandel (Glick)
Survivor Pensioner #6382
Oakland, CA

BENEFIT SPECIALIST RESPONDS
The increase in survivor benefits
from 50 percent to 55 percent benefits all widows. The five percent
increase for widows whose spouses
died after 1996 and prior to July 1,
1999 increased their maximum survivor benefit $126.00 a month from
$1,260 to $1,386 (based on thirty-five
qualifying years). Increasing the survivor benefit has been a demand for
several contracts. This is the first
time we've been able to make some
progress and we hope to build on it in
the future. The committee worked
hard to try to get pensioners retired
between July 1, 1993 and June 30,
1999 a raise, but was unsuccessful.
George Romero
ILWU Benefits Specialist

WHO'RE YOU GOING TO BELIEVE
Jubilation reigned inside Washington State Republican Headquarters on election night after it was
announced that Initiative 695 had
passed.
1-695 was the brainchild of yup-

pie, rightwing, anti-tax, slight-ofhand artists. The promise of 1-695?
Thirty dollar automobile license tabs.
But what the voters were not told by
its sponsors was the downside of the
initiative.
Organized labor, however, and
churches, social service agencies and
even most of big business did caution
against supporting the initiative. The
ILWU Puget Sound District Council
urged a "No" vote. So did other labor
organizations. Unfortunately, too
many union people ignored their
unions' recommendations and instead voted for a lousy initiative.
It seems there are those who
practice selective memory loss. When
it comes time to negotiate a contract
or resolve a dispute, the membership
relies on elected leadership to represent its interests. And they expect
their officials to know what they're
doing. (Ironienlly, quite often union
representatives sit across the table
from people who share the same
agenda as those who were at
Republican Headquarters on election
night.)
Folks opposed to 1-695 said there
would be cuts in essential human services if this measure passed.
"Hogwash," a number of people said.
"Those are just scare tactics."
Right. So why have bus drivers in
several counties been given their pink
slips? Why will King County—the
most populated of all counties in
Washington—be forced to cut back on
public health services? After all, doesn't it just make sense that if revenue
is reduced, there will be less money
available to adequately fund needed
services?
It all comes down to this: who are
union people going to believe—right
wingers who never met a union they
didn't love to hate or labor itself,
whose principles and objectives are
aimed at the betterment of working
class men, women and children? If
rank and filers don't "come home and
stay home," all of labor will be weakened. And they'll have no one else to
blame except the face in the mirror.
Richard Austin
Local 32
Everett, WA

Local 6 member dies
in SRO hotel fire
Rexanne Battershell ofILWU warehouse Local 6 died from smoke inhalation during an Oct. 3 fire at her SRO
hotel in San Francisco. She was 46.
The fire robbed Local 6 of a new
but active member and'showed one
more time how low-income workers
fall prey to scofflaw landlords.
Rexanne, a transgender woman
born in North Dakota, began working
at the Share Group in February 1999.
Her co-workers at the telefundraising
firm liked her. She was easy to talk to,
radiated a positive attitude towards
life—and never hesitated to speak out
on workers' rights or union issues.
She participated in union meetings,
the Bay cruise organized by the
Northern California District Council
and ILWU Day '99 at Candlestick
Park.
Rexanne also worked as an oncall volunteer for the Red Cross, and
helped out in Puerto Rico last year
after the devastation of Hurricane
George.
The San Francisco Dept. of
Building Inspections repeatedly cited
Rexanne's landlords at the King
Hotel for housing code violations.

Inspectors found 21 infractions just
two weeks before the blaze, according
to Chris Daly of Mission Agenda, a
community organizing project. These
included a broken smoke detector and
a fire door that was nailed shut.
Seven other San Francisco residential
hotels have burned down in less than
three years, depriving some 700 people of shelter.
At an Oct. 16 memorial for
Rexanne, Local 6 members joined
other friends and neighbors, as well as
activists from the San Francisco
Tenants Union, Mission Agenda, the
Tenderloin Housing Clinic and
TransAction. Remembering her, they
pledged to push for prosecution of the
landlords' reckless negligence.
Local 6 also wrote to the District
Attorney's office asking that the fire
be investigated as a possible murder
case.
Rexanne was an inspiration to all
around her in the way she held herself in her unique and challenging situation. She will be sadly missed.
—James Upp
The Share Group Grievance Committee
Steward, West Bay division

The ILWU Legacy Fund
STATEMENT OF POLICY
ON ILWU LEGACY FUND
ver the years the ILWU has
received tens of thousands
of dollars in donations from
members, active and retired—
sometimes in the form of
bequests—who want to give something back to the Union. Because
many of our members and friends
also wish to contribute directly to
internal education and organizing,
the Titled Officers suggest that we
formally establish the ILWU Legacy
Fund, and that an ongoing request
for donations appear in The
Dispatcher. Donors will receive a
special pin in recognition of their
contribution, which will also be
acknowledged in our newspaper.
The Legacy Fund is a way to
earmark general funds for education and organizing, and to receive
voluntary donations to be used only
for organizing and educational programs and publications (such as
those mandated but not funded by
the 1994 Convention). The Legacy
Fund will require no additional legal
or administrative costs as it is neither a charitable fund nor a corporate entity, and donations to it will
not be tax deductible.
The Legacy Fund will stand as a
tribute to the men and women who
built this Union, and the Fund's
income and disbursements will be
entirely under the direction and
authority of the elected representatives of the rank-and-file members
of the ILWU—the Titled Officers—
who will report to the International
Executive Board on the status of the
Fund.

0

CONTRIBUTIONS
SOLICITED
ontributions to the Legacy
fund are needed to finance
several programs and projects that are not currently funded
by the International Union's budget.
These include:

C

• Production of non-English
language editions of "The ILWU
Story" and our award-winning
video,"We Are the ILWU."
• Holding advanced leadership
training workshops for members
who complete the highly successful
Education
and
Leadership
Development Institute (LEAD).
• Establishing an audio-visual
center in the ILWU library for use
and duplication of audio and video
materials, including the ILWU oral
history project interviews.
• Increased involvement in
community outreach programs,
including ILWU participation in
labor history conferences and
development of exhibits and other
activities at high schools, colleges,
museums and libraries.
• Classes and materials for
newly organized ILWU members
and/or new units or locals in the
ILWU family
• Matching funds for a major
grant to conserve, arrange,
describe and exhibit the photographic collections in the ILWU
library.

Your contribution to the Legacy
Fund, however large or small, will
help to make these proposals a
reality. All contributions of $25.00 or
(passed by the ILWU International more will receive a commemorative
ILWU lapel pin.
Executive Board April 6-7, 1995)

THE ILWU LEGACY FUND
NAME
ADDRESS

LOCAL

WORKBOOK NUMBER

AMOUNT OF DONATION:
MAKE CHECKS PAYABLE TO THE ILWU AND EARMARK THEM FOR THE LEGACY FUND

Open World Conference of Workers
to be held in San Francisco
From across the United States
and around the world trade union
leaders and activists will gather in
San Francisco, Feb. 11-14, 2000 to
discuss how to work together to combat the global corporate "free trade"
agenda and to defend their hardfought for gains. Sponsored by the
San Francisco Labor Council, AFLCIO and endorsed by unions in 74
countries including the ILWU and
Teamsters Joint Council 7, the Open
World Conference of Workers in
Defense of Trade Union Independence and Democratic Rights is a pivotal next step after the protests in
Seattle against the WTO.
Baldemar Velasquez, President of
the Farm Labor Organizing Committee and co-chair of the Labor Party, is
a member of the OWC Organizing

Committee. Velasquez stressed
"Corporate owners are determined to
undermine and eliminate unions as
independent organizations acting to
defend workers' interests. Besides
their direct attacks on workers, their
schemes of 'roundtable agreements'
and 'social pacts' are ploys to make
trade unions responsible for carrying
out layoffs, downsizing, elimination
of benefits, part-time work and an
end to job security"
The objective of the conference is
to develop specific campaigns to reinforce our right to organize and link
struggles internationally.
For more info contact Mya Shone
and Ed Rosario, OWC conference
coordinators at 415-641-8616 or at
www.owc@igc.org for more information.
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ILWU stalwart
Nick Podue passes
By Torn Price
ick Podue leaves behind a legacy of service to his union.
Known in marine clerks' Local
63 as "The Blade," "Rock" or "Nick
the Knife" for his razor sharp humor,
he also left with his family and
friends many paintings of the San
Pedro docks and environs, plus a
number of satirical cartoons of his
friends and co-workers. His long and
varied life came to an end Sept. 9. He
was 69 years old.
"Nick was the master of the one
liner," said retired Coast Committeeman Bill Ward. "It didn't matter how
serious the conversation might have
been, or what it was leading up to, he
was able to put some humor into it. A
great deal of support for an argument
that he endorsed was put over the top
by his humor."
Podue began his ILWU career
with fisherman and allied workers
Local 33 in San Pedro and was elected to its executive board in 1955. He
soon transferred to marine clerks
Local 63, registered on the 'B' List
Sept. 1956, the 'A' List in 1959 and
was elected to that local's executive
board in 1963. Throughout the 1960s
he served on.the Local 63 executive
board and longshore caucus. He was
named overseas delegate and in 1967
and went to Hungary and Bulgaria.
Later that year he was elected vice
president and he served the local
throughout the 1970s as an officer
and delegate to the International

N

Convention and the Longshore
Caucus. He served as Local 63's secretary-treasurer during the 1971
strike and worked on negotiations.
The Titled Officers of the
International union appointed Podue
International Representative for
Southern California in 1985.
"He turned the corner in his
thought process when he took a
tremendous cut in pay to take that
job," Bill Ward said. "He was a good,
dedicated guy, good ILWU stock."
As International Representative
Podue helped in numerous contract
negotiations. When the tanker American Trader ran over her anchor in
February 1990 while mooring at
Huntington Beach, shipscalers and
painters' Local 56 members scrambled to perform the cleanup. Even
though the union had performed that
kind of work since WWII,the 200,000
gallons of crude spilled represented a
major disaster. The dispatch hall sent
hundreds of workers out for the spill,
with Podue coordinating training
with OSHA personnel.
"Nick came to work with me
when I was Southern California
Regional Director," said ILWU
International Secretary-Treasurer
Joe lbarra. "Nick's dedication to the
ILWU and to working people in general was apparent in the many hours
of hard work he put into organizing
the unorganized workers in the Los
Angeles harbor area. Nick's legacy
will be in the vastly improved lives of

Nick Podue
all of those workers who he organized
in the ILWU. The union has lost a soldier."
Podue retired in 1993 and continued painting.
"He was a unique character here,
he always spoke his mind, and you
always knew where you stood with
him. He was a good organizer for the
union," said Local 63 President Tom
Warren. "We owned a race horse

together named 'Would I Fool You?'
And he did. He won only one race.
Nick took time out for the pleasures
he enjoyed and his family"
Podue is survived by wife,
Martha, daughter Jenny, sons Tony
and Nick. Nephews Tim and Michael
are in Local 13 and 63, and his brother Anthony "Tiger" Podue, still active
in Local 63. His brother Marion
"Germ" is a Local 63 retiree.

Long time Local 10 officer Tom Lupher dies
By Tom Price
en Tom Lupher was born in
Los Angeles in 1928 his cirumstances might have led to
a very different future. His father
was a wealthy contractor and his
mother was from one of the old
money families in the state. Even
during the Great Depression, which
began a few months into his second
year, people from that class background usually choose a career in the
professions.
But Lupher chose a different
path. In 1948, while he was still a student at Stanford, Lupher decided his
heart was with the working class. He
finished college with a degree in history and went out and got a blue-collar job.
Working in the warehouses soon
led to his acceptance into longshore
Local 14 in Eureka, Calif, and the
members elected him to that local's
executive board in 1955. He also
served on the auditing committee and
as an area delegate.
He transferred to longshore Local
10 and received his A-registration in
1958. In 1960 he served on the local's
boycott committee. The ILWU had
joined the consumer boycott against
Sears Roebuck when the store fired
hundreds of workers who refused to
cross a picket line. Local 10 brought
50 of its members to the gates of the
San Francisco store in what was
called one of the most effective boycotts to date. Lupher helped expand
the boycott to include support for
civil rights workers who were sitting
in at Woolworth and Kress stores in
the South, affirming the union's support for civil rights.
He served on the B-list committee, educating hundreds of new long-
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shore workers in the ways of the
industry in the years between 1959
and 1969.In the 1970s Local 10 members elected Lupher Business Agent
many times and he served on various
publicity and demonstration committees, organizing against President
Nixon's economic policies and in support of the United Farm Workers.
Members also elected him to the
local's board of trustees, investigating committees and, in 1981, as
Northern California District Council
delegate. He served on the NCDC
through most of the 1980s, mobilizing political support for candidates
who backed labor. Between 1983 and
1992 Lupher served two terms as
Local 10's secretary-treasurer, fointerms as vice president and two terms
as president.
As an officer Lupher was a workhorse, negotiating contracts and serving on the Longshore Caucus. He
found time for the political work of
the union and worked to advance the
cause of racial equality and labor solidarity with other unions such as the
UFW and the UMW
Lupher was Local 10 secretarytreasurer when the Ned Lloyd Kimberly arrived at San Francisco's Pier 80
Nov. 24, 1984, carrying cargo from
apartheid South Africa. For ten days
each shift dispatched from the local
refused to work the ship. With this
action, in which Lupher was instrumental, the ILWU kick-started the
international movement that eventually brought down the apartheid system.
"Tom was one of the giants in
Local 10 history," said Local 10 executive board member Jack Heyman."He
was a big man in stature and he had a
big heart, too. He felt the role of the
union is to support the oppressed."

Torn Lupher
Lupher also served as Santa to discuss it, and they got both
Claus at the Christmas parties for the employer and union support, with
kids. During his terms of office Local 10 paying for training the first
Lupher aided the union in founding counselors. Cobbs opened up his
the credit union and ILWU-PMA office in February 1980.
Lupher joined the struggle to
Substance Abuse Program.
"He introduced the idea of a racially integrate crane operator posirecovery program to me and the rest tions and walking boss jobs. He
of the union," Northern California retired from Local 10 in July 1992.
His wife Angela Allberry-Lupher,
Alcohol and Drug Recovery Program
Representative George Cobbs said. sons Mark and Grant and four grandCobbs met with Lupher and Jim children survive him. He died Oct. 10,
Edwards from PIVIA in a restaurant 1999.
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Books and videos about the MIMI are available from the
union's library at discounted prices!

ORDER BY MAIL

BOOKS:
The ILWU Story: unrolls the history of the union from its origins to the present, complete
with recollections from the men and women who built the union, in their own words,
and dozens of rare photos of the union in action. $7.00
The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. $6.50
Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s
By Bruce Nelson: the most complete history of the origins, meaning, and impact of the
1934 strike. S13.00
Reds or Rackets: The Making of Radical and Conservative Unions on the
Waterfront By Howard Kimeldorf: a thoughtful and provocative comparison of the ILA
and the ILWU. $11.00
The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By
David Wellman: the important new study of longshoring in the ILWU. $15.00 (paperback)
A Terrible Anger: The 1934 Waterfront and General Strike In San Francisco By
David Selvin: the newest and best single narrative history about the San Francisco events
of 1934. $16.50
Work on the Waterfront: A Longshore Artist's View By Jean Gundlach and Jake
Arnautoff: wonderful line drawings and text about longshore work. $7.00(S5 benefits
Bridges Chair at the University of Washington)

copies of ILWU Story

@ $7 ea. = $

copies of Work on the Waterfront

@ $7 ea. = S
@ $6.50 ea. = $

copies of The Big Strike

copies of Workers on the Waterfront @ $13 ea. =

@S11 ea. = $

copies of Reds or Rackets

copies of The Union Makes Us Strong @ $15 ea. = $
copies of A Terrible Anger

@ $16.50 ea. = S

copies of We Are the ILWU

@ $7 ea. = S

copies of Life on the Beam

@ $28 ea. = S

Add S2.00 per item for orders outside the U.S.

Total Enclosed $

Name
Street Address or PO Box

VIDEOS:

State

City

We Are the ILWU A 30-minute color video introducing the principles and traditions of the
ILWU. Features active and retired members talking about what the union meant in their
lives and what it needs to survive and thrive, along with film clips, historical photos and
an original musical score. $7.00
Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by
California Working Group, Inc., memorializes Harry Bridges through still photographs,
recorded interviews, and reminiscences. Originally produced for the 1990 memorial service in San Francisco. 128.00

Aftw e

Zip

Make check or money order (U.S. Funds)
payable to "ILWU" and send to
ILWU Library, 1188 Franklin Street, San Francisco,
CA 94109
Prices include shipping and handling.
Please allow at least four weeks for delivery.

A Helping Hand...
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...when you need it most. That's what
we're all about. We are the representatives
of the ILWU-sponsored recovery programs.
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We provide professional and confidential
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assistance to you and your family for alcoholism, drug abuse and other problems—
and we're just a phone call away.
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ILWU LONGSHORE DIVISION
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Pacific Rail workei
beat bosses' bullying,

Bound Dispatchers for sale

ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206) 621-1038

ILWU WAREHOUSE DIVISION

!MU CANADIAN AREA

DARE—Northern California
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
(800) 772-8288

EAP—British Columbia
Bill Bloor
745 Clark Drive, Suite 205
Vancouver, BC V5L 3J3
(604) 254-7911

Beautiful, hardcover collections of The Dispatcher for
both 1997 and 1998 are now available. These are a must
for Locals and individuals keeping a record of the union's
activities. Get your supply of the ILWU's award-winning
newspaper while the limited supply lasts. Send a check
for $50.00 to The Dispatcher to:

Bound Dispatchers
do The Dispatcher
1188 Franklin Street. 4th Floor
San Francisco, C 9410

