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inside Line
BUST THE UNION BUSTERS
The sweetness of the first victo-

ry in the ILWU's messenger orga-
nizing campaign was captured per-
fectly on the front page of the San
Francisco Examiner the next day—a
big color photo of Rak Affon.so of the
workers' organizing committee pop-
ping a bottle of champagne. The
nearly 2-1 election landslide at
UltraEx was won despite the com-
pany's anti-union consultant's scare
tactics, slanderous lies and attempts
to turn the workers against each
other instead of the boss. The victo-
ry gives the courier campaign big
momentum (see page 3).

A few days later the messen-
gers at Lightning Express—all 23
have signed ILWU cards and previ-
ously had asked their boss for vol-
untary recognition—met again
with their employer. Showing up to
address the workers was none
other than the same anti-union
consultant UltraEx used, one
Sandy Rudnick (dubbed Redneck
by the messengers). Irate, the
workers unanimously let the boss
know that the real outsider here
was not the union but this Redneck
fellow and they wanted him the hell
out of there and now. Redneck
quickly found his car keys. A little
further discussion left the employer
suggesting that he would reconsid-
er their voluntary recognition
demand.

But for the campaign to reach
its goal of industry-wide organiza-
tion and an industry-wide contract,
the messengers will have to soon
take on the largest companies in
the city—DMS and ProMess. And
that means facing off with the big
league, notorious anti-union law
firm of Littler-Mendelson instead
of cut-rate bottom feeders like
Redneck. But if the workers are
united and strong in their resolve,
like those at Lightning, they can
withstand the lies, manipulations
and legal maneuvers.

DOWN BUT NOT OUT DOWN UNDER
Union busting is the same the

world over. In Australia the same
government that teamed up with
the maritime industry to try to
bust the dock workers union (the
Maritime Union of Australia) last
year is now in cahoots with the
biggest mining company in the
world—Rio Tinto—and together
they are going after the union coal
miners.

With a batch of new anti-labor
laws at its disposal Rio Tinto is selec-
tively sacking union activists,
stonewalling contract negotiations,
getting injunctions against picket-
ing, appealing every court decision
the workers win and offering raises
only to those who are willing to
abandon the union and sign an
"individual workplace agreement."
Disputes continue at all the coal
mines Rio Tinto owns in the country

The MUA and the Australian
labor movement are lending much
needed support, but Rio Tinto is a
major transnational corporation
with almost limitless resources. To
get out word of their plight repre-
sentatives of the miners are visiting
workers at other Rio Tinto facilities
around the world. Recently they
paid a call on the ILWU workers at
the borax mine in the Southern
California desert and at the pro-
cessing, packaging export operation
at the L.A. port. Check out our
report on their trip on pages 6-7.

And as always, read 'em
and don't weep—organize.

—Steve Stallone

Editor

PRESIDENTS REPORT
Just say 'No' to the WTO
By Brian McWilliams
ILWU International President

When finance and trade ministers from governments around
the world gather at the World Trade Organization (WTO) meeting in
Seattle later this year, working people have to worry about what
they're up to. These representatives of globalization are out to cre-
ate a world where the "free trade" and "free markets" transnational
corporations dominate will override human rights, worker rights,
environmental regulation and all local control and national sover-
eignty.

At first glance these high-level international trade organizations
and agreements with their alphabet soup acronyms seem to be of
little concern to the regular working stiff who has worries about
making a weekly paycheck stretch to keep a family housed, fed and
healthy. How could the economic treaties these glorified bureaucrats
write affect your shop floors and grocery stores?

The WTO is an international organization created in 1995 to
devise and enforce 'free trade" rules. These include not just over-
riding tariffs and quota regulations, but also other so-called barriers
to trade like food safety and environmental laws, product standards,
copyright and patent laws, investment policy and government use of
tax dollars.

If one member nation believes another country has a law—like
an environmental regulation—that restricts its ability to compete, it
can bring a complaint to the WTO for review. A WTO tribunal hears
the matter and if it
decides the chal-
lenged law violates its
free trade rules, the
losing country has
three choices. It can
change the law to
conform to WTO
requirements, pay
permanent compen-
sation to the winning
country or face non-
negotiated trade sanc-
tions. The official U.S.
position is that its
laws must be changed
to be consistent with
WTO policy.

The process is
completely non-
democratic and the panel of trade bureaucrats who make these
decisions are accountable to no one. The tribunals are held in secret
and all documents, hearings and briefs are confidential. You can't
know about it and you have no say. National and local laws passed
by voters or elected officials can be voided without recourse.

As the brief history of the WTO shows, these free trade rules do
one thing: make the world safe for a corporate-managed global
economy. Every single environmental or public health law subjected
to a WTO challenge has been ruled illegal.

For example, Venezuela challenged a 1990 amendment to the
U.S. Clean Air Act requiring gasoline refiners to produce cleaner gas.
The WTO ruled against the law, forcing the EPA to use a lower stan-
dard for imported gas, resulting in dirtier air for Americans.

In another case the U.S. challenged a European Union ban on
beef from cattle raised with artificial growth hormones out of con-
cern for the hormones' effects on human health. A WTO panel ruled
against the ban and set a deadline for the EU to change its policies
or face sanctions.

The U.S. also challenged a European trade preference for
bananas from the Caribbean and other former European colonies,
claiming it discriminated against bananas grown by U.S. companies
in Central America. The preference allows Caribbean banana work-
ers to make a decent living, much better than the workers toiling
under the repressive, anti-union conditions imposed by Chiquita in
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Central America.
In Seattle the WTO will be considering a new "intellectual prop-

erty" agreement pushed by pharmaceutical companies that would

restrict the development of generic, affordable drugs those compa-
nies have patents on.

The WTO is enforcing a global race to the bottom—in health, in
the environment and in workers' rights. It comes down to the air you
breathe, the food you eat, the healthcare you do or do not get and,
ultimately, whether you have a job and at what pay and conditions.

All these plans are promoted as deregulation. free trade and let-
ting the invisible hand of market forces run the economy. Yet they
require numerous complicated agreements, regulations and
enforcement mechanisms to work. That's because what's really

happening is that transnational corporations are changing the rules.
It all amounts to an attempt at a massive transfer of wealth from the
world's working people to a very few corporate elite.

What we have seen in five years of NAFTA—the huge loss of

manufacturing jobs in the U.S. and Canada and the explosion of

sweatshop factories in U.S. right-to-work states and in Mexico's
maquiladoras—should tell us all we need to know about these free
trade agreements. The WTO wants to enforce a global super NAFTA.

What happened to Hawaii ILWU members in the sugar industry
is a blue print for WTO policies. They were the best paid agricuttur-
al workers in the world producing the highest yield per acre and the
best quality product. But the competition from cheap foreign sugar

produced for subsistence
wages with no environ-
mental or labor standards
and dumped on the world
market drove most of the
Hawaii producers out of
business. And, of course,
it sent thousands of work-
ers into unemployment
with no means of finding
new jobs in those rural
communities.

At the same time
those workers producing
sugar overseas do not
have the opportunity to
share in the wealth of
their labor. Workers on
both sides lost.
Consumer prices didn't

go down, but corporate profits skyrocketed. It worked so well the
transnational corporations decided to make it law.

This is not a conspiracy fantasy. This is the explicit plan of the
world's most powerful governments and corporations. The Clinton
administration and both parties in Congress support it.

The bosses never know when enough is enough. They only
learn through loss of money and power and are so arrogant they
think they can summon almost any government to their aid. They
will have their way with us if we don't speak out.

The American and Canadian labor movement, along with fair
trade advocates and others, are planning to mobilize 100,000 peo-
ple to march on the WTO meeting in Seattle Nov. 30.

We will be demanding that any trade agreements include
enforceable labor rights and environmental protections as well as
measures to ensure that governments can regulate corporate
behavior to protect the economic interests and public health of their
citizens.

Seattle will be a lost opportunity if we don't turn out large num-
bers to demonstrate against WTO policies. In conjunction with the
AFL-CIO and the state federations of labor I will ask our members to
take appropriate action during the conference. All of us will not be
able to travel to Seattle, but we will be able to speak out against a
system of organized oppression and exploitation that, left
unchecked, can consume us.

The WTO is
enforcing
a global

race to the
bottom
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UltraEx messengers clinch first courier victory
By Marcy Rein

M
ore than a year's work hung
in the balance. Messengers
crowded the doorway of the

bike room at UltraEx, where NLRB
agent Ben Rodriguez was counting
the ballots in their June 1 election.
Rodriguez unfolded each sheet of yel-
low paper, smoothed it, laid it on the
pile. Then he held one up for
observers to verify.

"This is a 'no' ballot," he said.
Another one. "This is a 'yes."

Yes and no ballots alternated till
the count reached 8-8. Inhale. Then a
roll of yes votes and a slight exhale.
Creeping up on the magic number, 22
needed to win. 19, 20. "No." 21, 22,
23. Eyes light. Final count: 27-15.
Ultra's gone union by a landslide and
sweet chaos erupts for a few minutes.

People pile out into Tehama St.,
which is really more of an alley.
Organizing committee member
Manuel "Rak" Affonso breaks out a
bottle of champagne and sprays the
winning team, the messengers and
ILWU organizers who clinched the
first victory of the union's industry-
wide drive.

"We can do it!" said committee
member Nana Robinson. "We showed
we have the power to change things.
We don't have to be shit on all the
time any more."

All 42 of Ultra's bike messengers,
walkers and drivers went to the polls
in the first election in San Francisco's
courier industry in more than a
decade. As the newest members of
ILWU warehouse Local 6, they're the
first unionized messengers in the
country.

Dissatisfaction with wages and
conditions got the couriers thinking
about organizing. Ultra is one of the
better-paying companies, and con-
tributes toward health insurance.
Still, many messengers can't afford
the co-payments after they cover
rent—and the vehicle upkeep expens-
es the company makes them carry

Nine- and 10-hour work days

Celebration time! UltraEx messengers and friends after the vote count. (Back row, left to right) Eric Ketkas, Marc

Gunther, Scott O'Brien, Stephan Kizziah, Tom Horner, Bob Ingalls. (Front row) Paul Kazemi, Jim Kaiser, Bill Trent, Nana

Robinson, "Rak" Affonso, Steven Bodzin, Howard Williams, Rick Condron. (Kneeling, center) Dan Crew.

leave them bone-tired and injuries
are routine, but they have no vaca-
tion or sick days—only minimal hours
of "paid time off" at minimum wage.

But pragmatic concerns alone
didn't fuel the drive, and they weren't
all that people were thinking about
after the win.

"I hope the union can help us get
a little more respect and stability"
said Demian Paul Mouton, an Ultra
biker. "Now it's hard for people to
stay in the profession. With some
basic regulations on wages and condi-
tions, people could see this as a real
job," he said.

Persistence, ingenuity and soli-
darity reeled in the Ultra victory. The
messengers who felt most strongly
about the union formed the organiz-
ing core, and tirelessly talked with

their co-workers. They put out the
"UltraExcellence" newsletter, and
stayed up till midnight threading
shish-kebabs for a pre-election bar-
beque. That Tehama tailgate brought
together people whose work scatters
them all over the city, giving them a
chance to hang out, talk union and
talk stuff. Messengers from other
companies came round as well: the
whole community was watching the
Ultra election.

"The eyes of SF and truly the
world are on you!" wrote DMS biker
"Reverend" Jim Kaiser in an e-mail
to the San Francisco messengers' list.
"Keep with it, you are the real
groundbreakers and we need you to
understand that your actions will
have monstrous impact!" he wrote.

More e-mail and cards came in

SOCA workers vow to fight election theft
By Marcy Rein

At Stephen Dunn & Associates
(SD&A), the organizing committee's
best efforts could not overcome a
relentless anti-union campaign rife
with abuses. The company won the
June 3 election at the Berkeley tele-
fundraising firm 53-31. But the next
day, committee members met with
ILWU lawyer An Krantz to begin
documenting SD&A's labor law viola-
tions so the union can file objections
to the election with the NLRB.

"We can't let them get away with
this," said committee member Harlan
Cross.

Some company tactics were tech-
nically legal, like the captive audience
meetings that built to a crescendo of
three or four a week by election time.
Norris Mottley, by all accounts a con-
genial sort, succeeded in making the
election a referendum on his manage-
ment.

He ran the captive meetings him-
self, and appealed to people's sympa-
thies for him as an African American
who had worked his way up through
the ranks. "Not too bad for an old
Negro from Detroit," he commented
after regaling the last meeting with
his rise from an SD&A caller to man-
ager of the calling center.

Small-group meetings and letters
stapled to workers' paychecks rein-
forced the misinformation ladled out
in the large captive meetings. People
heard that the union could call them
out on strike without their consent,
impose a contract and appoint shop
stewards, that it would bring on time-
clocks and strict work rules—and on
and on.

"We had 70 percent of the work-
ers on cards when we started," said
committee member Marlene Tait.
"Then we had two months of misin-
formation, half-truths and downright
lies," she said. "This frightened peo-
ple, and when you frighten people
you're able to create a mass thought
form, a mob psychology."

Many more of the company tac-
tics violated labor law, according to
Krantz. "Some employers just tiptoe
across the line of legality" he said.
"SD&A jumped over it." Krantz
found close to 20 violations, includ-
ing:

• "Benefits and inducements"
to workers for not joining the
union—a.k.a. bribes. In late April,
workers saw a $1 per hour increase in
their base pay, the first raise in five
years. The day of the election,
employees found brand-new
ergonomic chairs at their work sta-
tions. The day before the vote, man-
agement gave away a CD boom-box
and a bag of money containing $210
as prizes in a contest whose "entry
blank" was an anti-union question-
naire.

• Not long before the election,
Mottley passed out letters done up
like personalized certificates. "This is
my personal guarantee that if the
union is defeated, you will not be
sorry," they read. Taped to each was
35 cents, so workers could call the
union of their choice if they regret
their vote next year

"I don't see why they would've
fought the union so hard if they were
going to give us stuff anyway" said
committee member Jacob Tillman

• Interrogation. Mottley and
some supervisors pulled workers into
one-on-one conversations and asked
how they planned to vote.

• Surveillance or the appear-
ance of surveillance. One supervisor
eavesdropped on an organizing com-
mittee meeting, which was held at a
restaurant near SD&A.

• Unit-packing. SD&A hired at
least 10 people two days before the
cutoff date for voting eligibility "Lots
of people came in to vote who were
hardly ever there," said Cross. "One
person came in to vote and
announced, 'My boss told me to
vote,'" he said.

Nevertheless, SD&A workers
retain tangible gains from the drive.

"They wouldn't have their
ergonomic chairs and they wouldn't
have their $1 per hour raise if it
weren't for the organizing," said Tait.

And the election loss does not
mark the end of organizing, said Fred
Pecker, West Bay business agent for
ILWU warehouse Local 6. "We're
committed to improving conditions
for other workers in the industry the
way we have for those Local 6 repre-
sents at the Share Group," said
Pecker.

The union will file its objections
with the NLRB June 8. After getting
the employer's side, the Board can
order a new election and require the
employer to post all the violations it
committed the first time. If it con-
cludes that the workplace atmos-
phere was so poisoned that a fair elec-
tion could not take place, the Board
will order the company to bargain
with the union.

from all over, from Seattle, Portland,
Chicago, Philadelphia, New York,
Toronto, London, and even Ypsilanti,
Michigan. "How can you lose when
you have Ypsilanti?" said Howard
Williams, a member of the organizing
committee and president of the San
Francisco Bike Messenger Assn.

The ILWU weighed in with soli-
darity too, particularly people from
the Local 6 hiring hall, who turned
out in force when the Ultra messen-
gers filed with the NLRB and again
the day of the election.

ILWU organizers backed up the
organizing committee with phone
calls and house visits, went round to
Ultra to answer questions as people
were getting off work—and rented a
van to drive people back from the
annual Russian River "Slug" Ride, an
80-mile bike safari from San
Francisco.

Ultra owner Ernest Holbrook
battled back with an anti-union cam-
paign. His hired honcho Sanford
Rudnick hammered away at messen-
gers in mandatory meetings held
after work which they got paid mini-
mum wage for attending.

"The meetings made some of us
more adamant about getting the
union," said Joe Vigna. "We just did-
n't like that guy. It was so obvious he
was only in it for the money.

"I feel sorry for Ernie. He shelled
out $250 per hour for nothing," Vigna
said.

On the record, Holbrook has
promised to respect the election
results and bargain in good faith.
When he sits down at the table with
the ILWU and the messengers' elect-
ed negotiators, they'll be bargaining
an interim agreement—with a provi-
sion to reopen once more companies
have unionized. The Ultra win is just
a first step, according to Howard
Williams

"We need to become enough of a
force in the industry to push up
income and tag prices everywhere,"
Williams said.

Union support runs strong at sev-
eral other companies, notably
Professional Messenger, Lightning
Express and Dispatch Management
Service, and is building at other firms
as well. Ultra committee members
are already talking about how to put
their momentum behind the next
effort.

"DMS is next," said Affonso. "I'm
going over there and help them out,"
he said.

"We've made history but there's
a lot of work ahead," said Vigna.
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WASHINGTON
RIEPO_EALT
By Lindsay McLaughlin
ILWU Legislative Director

T
he ILWU has consistently sup-
ported policies that protect, pro-
mote and preserve the U.S. mar-

itime industry Of course, thousands of
ILWU and IBU jobs are tied to the
strength or weakness of this industry,
but our nation's workers, consumers
and farmers also depend on the stabil-
ity of the U.S. maritime industry for
the transportation of goods, both
domestic and international.

These are tremendous times of
frustration for proponents of the
maritime industry and maritime jobs,
as we have watched the erosion of
this industry over the last few
decades. The Congress and the
President appear unwilling to make
the kinds of investments necessary to
ensure the strongest of industries.
The lost shipbuilding and merchant
marine jobs over decades are of great
concern and the Jones Act and other
protections for maritime workers are
constantly under attack from free
market ideologues. U.S. maritime
union members need and deserve
their leaders to work together to
come up with new strategies to pre-
serve maritime jobs, but more impor-
tantly to expand the number of good
jobs in this industry

WATER RESOURCES
DEVELOPMENT ACT OF 1999
That is exactly what the ILWU

did in its vigorous advocacy of the
Water Resources Development Act
(WRDA) of 1999. This legislation
authorizes needed channel deepening
projects critical to the economic secu-
rity of the country and for the future
of U.S. port jobs. WRDA '99 autho-
rizes funding for the Port of Oakland
to dredge a 50-foot channel from the
current 42 feet in the San Francisco
Bay as part of the Port's capital
improvement project, which includes
construction of new piers and termi-
nals and a new joint intermodal ter-
minal. The legislation also authorizes
funding to deepen the Columbia
River from 40 feet to 43 feet. Like the
San Francisco Bay project, the addi-
tional dredging is needed to handle
the new generation of larger contain-
er vessels. Thousands of new jobs are
expected to be created by these pro-
jects.

Last year the Water Resources
Development Act was stopped in its
tracks by then-Speaker of the House

Taking care of
Newt Gingrich. Gingrich refused to
schedule the bill on the House floor
because right-wing Rep. John
Doolittle (R-CA) decided he would
hold WRDA hostage until the House
acceded to his demand that a new
dam be built in the Sacramento
Valley. Never mind the insanity of his
proposal—to build the dam on a
major fault line.

A major lobbying effort was need-
ed to rescue WRDA from its captors
during the first few months of this
year's Congressional session. The
ILWU members in the San Francisco
Bay Area were particularly active in
the Bay Area Dredging Coalition.
Last month both the House and
Senate passed WRDA '99. The legis-
lation will very soon reach President
Clinton's desk for his signature.

"It's a tribute to all of our Bay
Area members and their local officers
who, together with community
groups and other labor organizations,
worked successfully with the Port of
Oakland and our Congressional dele-
gation to pass this legislation," said
International Secretary-Treasurer
Joe lbarra, the International's repre-
sentative on the coalition.

HARBOR SERVICES FUND
In another harbor dredging relat-

ed matter, the Clinton Administra-
tion has proposed a tax called the
Harbor Services Fund (HSF) of
approximately $1 billion on ships call-
ing on U.S. ports to pay for mainte-
nance dredging of our nation's ports.
If implemented, this tax may have
the consequence of steering ships
away from U.S. ports, costing thou-
sands of man-hours and jobs for long-
shore workers.

The new tax proposal is in
response to a unanimous decision by
the U.S. Supreme Court outlawing
the Harbor Maintenance Tax (HMT)
on exports, but allowing its continua-
tion on imports. Congress enacted the
HMT in 1986 to recover 40 percent of
the cost of maintenance dredging in
the nation's deep draft navigation
channels. Before then dredging costs
were paid entirely out of the general
treasury. In 1990 the Congress tripled
the tax, resulting in shippers chal-
lenging the constitutionality of the
tax in court. But the Administration
claims that tax is illegal under rules
of the World Trade Organization
(WTO) and wants to replace it quick-
ly with the HSE

"The Administration's Harbor

Longshore negotiations begin
N. •

Tom Price

ILWU International Vice President Jim Spinosa slid the union's demands for
the next longshore contract across the table to Pacific Maritime Association
CEO Joe Miniace on the first day of bargaining May 18. Although the sides
have several significantly different concerns, both have expressed "cautious
optimism" that an agreement will be worked out by July 1, the expiration
date of the current contract.

maritime business
Services Fund proposal represents a
billion dollars in new taxes on the
maritime industry and will certainly
drive jobs across our borders," ILWU
International President Brian
McWilliams said. "Maritime com-
merce provides significant national
benefits for American business, farm-
ers, workers and consumers. The
entire nation profits from the eco-
nomic engine of our ports and that
shouldn't be lost in the partisan poli-
tics of cost shifting. We call on the
Administration to recognize these
benefits and find the money in the
general treasury to maintain our
nation's navigation channels."

Congressman Robert Borski (D-
PA) and Rep. Jim Oberstar (D-MN)
have introduced H.R. 1260, authoriz-
ing general revenues to pay for the
federal cost of operating and main-
taining our harbors. We should
demand Congress and the Admin-
istration live up to their historic com-
mitment to maintain our port infra-
structure.

PASSENGER SERVICES ACT
A controversial issue before

Congress and within the ILWU
involves the future of the Passenger
Services Act (PSA). Like the Jones
Act, the PSA is designed to protect
and promote American-built, Amer-
ican-crewed and American-flagged
vessels operating between American
ports. Maritime unions, including the
IBU, the marine division of the ILWU,
have supported this Act as necessary
to protect American jobs. Some long-
shore workers see the PSA as hinder-
ing their efforts to bring cruise ship
passengers and jobs to U.S. ports.

In an attempt to balance these
conflicting views, delegates to the
ILWU Convention in 1997 passed a
Statement of Policy supporting
reforms of the PSA to promote mar-
itime jobs without jeopardizing current
jobs in the industry The policy explic-
itly states that the ILWU will oppose
measures that would allow an influx of
foreign cruise vessels in the United
States operating between U.S. ports.

The foreign-flagged cruise vessel
owners have become sonie of the
great exploiters of cheap labor in the
world. They also avoid paying taxes
to the U.S. treasury even though they
profit immensely from the American
market. The head of Carnival Cruise
Lines has renounced his U.S. citizen-
ship to avoid paying personal income
taxes even though he has become a
multi-millionaire from a business
heavily dependent on American
cruise customers. American workers
are not reaping the benefits of an
ever-expanding cruise vessel industry
under the current PSA.

The ILWU is on record support-
ing proposals that would allow a for-
eign-built cruise vessel to operate
between U.S. ports provided the ves-
sel owner operate under a U.S. flag
and hire U.S. crews. The vessel owner
would then be given a period of time
to replace the foreign-built vessel
with one built in a U.S. shipyard by
U.S. workers. The legislative propos-
als we have supported would protect
our IBU members by explicitly
exempting foreign-built ferries and
small passenger vessels from any
such change in the PSA.

Some ILWU members object to
this compromise because they believe
it is the first step toward repealing
the Jones Act and the Passenger
Services Act outright. Their fears are
not without foundation. Rob Quartel,
who heads the Jones Act repeal coali-
tion, has attempted to move his dras-
tic proposals to waive the Jones Act
along side legislation on the
Passenger Services Act.

However, the proposals to reform
or repeal the Jones Act or the PSA
have gone down to resounding defeat.
Lnst Congress, H. Con Resolution 65,
a bill that establishes full Congres-
sional support for the Jones Act, gar-
nered 244 cosponsors, including rep-
resentatives from all parts of the
country and across all political and
ideological lines. So the Jones Act
appears safe from the destructive
forces in Congress for the foreseeable
future, although there is increasing
interest in Congress in allowing some
flexibility in shipbuilding require-
ments for bulk vessels. Even though
we could be risking amendments that
would expand reforms to ferries and
small passenger vessels, that too, is
unlikely, since the proponents of
reform are focused on attracting
large cruise vessels to their ports, and
any additions to this agenda would
weigh down legislation with enough
baggage to kill it.

Senator John McCain (R-AZ) has
said he wants to pass reforms through
the Senate Commerce, Science and
Transportation Committee this
Congress. Last year's proposal would
have allowed some foreign-flag, for-
eign-crewed vessels to operate
between U.S. ports.

One proposal currently circulating
in Washington would allow foreign-
flag cruise lines to operate between
U.S. ports for a year before employing
U.S. crews. Maritime unions should
consider this and counter with an
alternative. We must continue to
oppose repeal of the PSA and support
alternative proposals that could gar-
ner the support of most of the mar-
itime unions

OCEAN SHIPPING REFORM ACT
Lastly, the Ocean Shipping

Reform Act, or OSRA, went into
effect on May 1, 1999. The Act allows,
for the first time, carriers and ship-
pers to engage in confidential service
contracts. How this deregulatory
measure will affect ILWU members is
still unclear. But the ILWU success-
fully lobbied for a provision allowing
your union to access critical informa-
tion about who is responsible for the
cargo in and around port and dock
areas. This information, which was
unavailable to the union before, will
allow the Longshore Division to more
effectively secure jurisdiction gained
through collective bargaining.

The ILWU was also successful in
winning some restrictions on the abil-
ity of non-vessel operating common
carriers (NVOCCs) to continue to
take jobs away from ports and long-
shore workers in the final version of
the OSRA. Rep. Henry Hyde (R-IL),
Chairman of the Judiciary Commit-
tee, was so enraged by this important
victory for Labor that he held a hear-
ing on the possibility of taking away
antitrust immunity for carriers.

In testimony submitted to
Chairman Hyde for the Committee
hearing President McWilliams said,
"We believe that abolishing anti-trust
immunity for ocean carriers would
create great instability in the mar-
itime industry and lead to the loss of
thousands of jobs. Virtually every
country in the world recognizes the
financial risks involved in this indus-
try and provides some form of anti-
trust immunity to ocean carriers."

McWilliams also defended the
restrictions on NVOCCs. "Confiden-
tial service contracting for NVOCCs
would offer shippers a disincentive to
deal directly with carriers and their
largely union workforce," he wrote.
"Secret deals between NVOCCs and
shippers would leave longshore and
other port workers without any of
these job opportunities."
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OAKLAND PORT CAMPAIGN
MAKES HEADWAY

Efforts to improve the Port of
Oakland's competitiveness and keep
the work there union are beginning
to show results. The ILWU is working
on this project in a labor/community
coalition that includes the Alameda
County Building and Construction
Trades Council, the Teamsters, the
Hotel Employees Restaurant
Employees, the Service Employees
International Union, the
International Association of
Machinists and the AFL-
CIO's Transportation
Trades Dept. as well as a
number of community orga-
nizations.

The first big push has
been to get the federal
funding to deepen the
port's channel to 50 feet so
it can accommodate the big
new container ships. That
money was included with a
package of projects in the
Water Resources Develop-
ment Act of 1999 which has
passed both houses of
Congress and is expected to
be signed by President
Clinton (see Washington
Report, page 4). The dredg-
ing is key to the other
expansion projects the port
has planned.

The labor/community
alliance has gotten the
Oakland Port Commission-
ers to direct their staff to
begin negotiations for a
Project Labor Agreement
with the unions covering
the $8 billion in construc-
tion work to be done over
the next six years at the
port. This means all the
work—the dredging, build-
ing new maritime termi-
nals, the rail intermodal
terminal, the new airport
expansion and new hotels—
will all be done under union
contracts at prevailing
wages. Part of the coali-
tion's goal in these negotia-
tions is to make sure most
of the apprenticeships gen-
erated by all this work will go to
young people in the Oakland commu-
nity who desperately need the jobs.

The coalition is also lobbying the
Port Commissioners to pass living
wage legislation mandating that any
port subcontractor must pay its
employees at least $9.25 per hour
with a decent benefit package. The
Commission has agreed to take up
the issue in the near future.

The ILWU and the Teamsters are
continuing to meet with port officials
in an attempt to ensure that both
unions retain jurisdiction at the two
intermodal terminals at the port. For
many years the Teamsters have per-
formed the ramping and deramping
work at the Union Pacific Intermodal
facility. But recently UP accepted a
new bid from a cut-rate subcontrac-
tor to run the facility and there are
concerns that this new operator will
try to go non-union. Since the ILWU
wants to secure the work at the new
Joint Intermodal Terminal and both
yards will be competing for the same
work, it is essential that both be
union operations.

Construction of the new JIT rail
yard starts soon and the port is aware
of the ILWU's jurisdictional claims
over the work there. With that in mind
the port will put out a Request for
Proposals for an operator of the yard.

"All we know for sure so far is
that the JIT will not be run by a rail-
road, so we won't have to deal with
the anti-union provisions of the
Railway Labor Act," said ILWU
International Secretary-Treasurer
Joe fbarra, who is leading the union's
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confined to the ship or the dock area.
The ship's officers have the same
work visas, but are allowed ashore on
ship's business due to an INS exemp-
tion from the strict quarantine the
sailors must obey.

So while the Scottish-built ship
launched Russian rockets tipped
with American satellites from a
Liberian-flagged ship the INS
marooned the Filipinos aboard like
prisoners. Without a union the crew
had no way of collectively appealing

to the INS for visitors'
visas and no rights in the
U.S. courts.
"The company had a suc-

cessful launch March 27
and I met them at the dock
on their return," ITF
Inspector Rudy Vander-
hider said. He told them it
was disgraceful to have a
21st century ship with
19th century INS rules
holding the crew prisoner.
The ship's agents agreed to
ITF representation, giving
the crew grievance proce-
dures and contract en-
forcement.

Modern technology has
reduced the costs of satel-
lites, but lifting them into
orbit takes enormous
amounts of energy. What is
so profitable from equator-
ial launches are the fuel
savings. The effect of the
earth's spin is greatest
there, nearly 1000 miles an
hour, savings of as much as
30 percent in fuel. With
nearly 1000 launches
planned for the next
decade that adds up to a lot
of money.

While the rockets are
notoriously dirty, they
have a 93 percent reliabili-
ty, meaning they only fail
or blow up once every four-
teen launches. The compa-
ny brushed aside interna-
tional environmental con-
cerns over the estimated
4.5 tons of unburned fuel
spread over fishing areas
and the 36 tons of carbon
monoxide spewed into the

air from successful launches. The
Russian and Ukrainian engineers are
allowed to keep apartments ashore
and no one seems concerned that
these former enemies might be spies.
Every barrier to international profit
fell before the project, but still the
sailors can't get off the ship.

"This isn't some poor bulk carri-
er," Vanderhider said. "It's not as if
there's no profit to go around, they're
just trying to save costs where ever
they can."

Vanderhider opened discussions
with the INS as the crew's represen-
tative as soon as the ink was dry on
the contract.

Once he had official status INS
officials told him about the exemp-
tion granted to Sea Launch. Under
INS rules the sailors would have been
kicked out of the country after 29
days if their ship ties up in at a U.S.
port.

The exemption was just another
perk the company got out of the gov-
ernment, in return they promised to
keep the crew aboard ship.

The Sea Launch Co. told
Vanderhider the crew may get leave
once there is a regular sailing sched-
ule. The INS also told Vanderhider
leave would be granted 29 days before
the first regular launch, which should
be in August.

"The contract levered the compa-
ny into a commitment," Vanderhider
said. "They could have gone on with
this forever. It's easier to control the
crew if they can't leave."

Tom Price

Oakland Fruitvale district city councilmember Ignacio De La Fuente pulls registration cards for casual
positions on the waterfront for members of his community as Local 10 President Lawrence Thibeaux

looks on.

efforts at the port. "But we are not
yet assured of the work."

In keeping with the ILWU's his-
toric commitment to the communi-
ties it lives and works in, longshore
Local 10 targeted registration of new
casuals at a couple of Oakland neigh-
borhoods, West Oakland and the
Fruitvale. Wind patterns blow much
of the port's pollution to these com-
munities that also have long had high
unemployment rates.

"We wanted to give them some of
the benefits of the port and not just
the side effects," said Local 10
President Lawrence Thibeaux.

Registration forms were distrib-
uted in those communities as well as
at the Port of Oakland and on May 25
cards were drawn from a barrel of
more than 7,000 for the 300 casual
positions available. Ten percent of
the first 1350 cards drawn were from
set asides of the two communities, 65
from West Oakland drawn by Port
Director Chuck Foster and 65 from
the Fruitvale drawn by the Oakland
city councilmember from the area,
Ignacio De La Fuente.

The remaining community cards
were dumped into the large barrel
and 5,000 cards were pulled in
sequence. Those people will be noti-
fied of their sequence number and
will be called into work as Local 10
members retire and work increases at
San Francisco Bay ports.

The ILWU Joint Intermodal
Terminal Committee consists of
ILWU International Secretary-Treas-
urer Joe Ibarra, Chairman; Lawrence
Thibeaux, Local 10, Frank Billeci,
Local 34; Bill Nelson, Local 91,

Marina Secchitano, IBU, Fred Pecker,
Local 6, Bill De La Mater, Local 75;
LeRoy King, retired Northern
California Regional Director.

—Steve Stallone

STATE OF THE ART MISSILE
LAUNCH SHIP A PRISON FOR

ITS FILIPINO CREW

The Filipino crews of the super
modern ship Sea Launch
Commander and her companion, the
launch vessel Odyssey are unusually
well treated and properly paid. Their
problem, however, is that even the
most pleasant ship becomes a prison
when they are not allowed ashore.

Their job is to sail to the equator
and launch satellites for the Sea
Launch Co., an international consor-
tium led by Boeing with headquarters
in the Cayman Islands. Once the two
ships reach their launch site in the
middle of the Pacific, the crew of the
Odyssey, a self-propelled converted
oil-drilling platform, boards the Sea
Launch Commander and the missile
is fired from the Odyssey by remote
control.

Unlike so many sailors on flag-of-
convenience ships they have good
food and regular rotation home. They
are the best crew the manning agents
in the Philippines can provide, and
they have passports. What they did-
n't have is representation, and that is
what they needed in the former U.S.
Navy yard in Long Beach.

The Immigration and Naturaliza-
tion Service refused to let the
Filipinos into the U.S. as visitors, and
they have to spend their port time

—Tom Price
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By Steve Stallone

ast year the ILWU played a major role in

Lstopping an employer/government attempt to
bust the Australian longshore union.

Members of ILWU longshore Local 13, clerks Local
63 and walking bosses Local 94 refused to cross
picket lines to work scab-loaded cargo on the ship
Columbus Canada in May 1998. Unable to break
the international solidarity and move cargo
through to the U.S., the ultra-conservative
Australian government and Patrick Stevedoring
Co. eventually relented and the longshore union,
the MUA, retained its jurisdiction on the docks.

But the same government and an internation-
ally infamous mining company are now deploying
the same anti-labor laws used against the MUA in
an attack on Australia's unionized coal miners.
Again workers in a major industrial sector are
fighting a predatory multinational to save their
jobs and communities. And again they're are look-
ing to the international workers' movement for
help—and the ILWU finds itself strategically situ-
ated in the conflict.

This May representatives of the Australian
coal miners came to the U.S. to meet with ILWU
officers, members and other unionists to establish
ties and discuss problems they are having with a
common employer: Rio Tinto, the largest mining
company in the world.

The two Australians have been battling Rio
Tinto for years. Reg Coates is the National Vice
President of the Mining and Energy Division of the
Construction, Forestry Mining and Energy Union
(CFMEU), and Stuart Vaccaneo heads a CFMEU
mining local locked out of their jobs in one of Rio
Tinto's union-busting efforts. The giant company
operates more than 60 mines and processing plants
in 40 countries—among them the borax mine in
the Southern California desert worked by mining
and mineral processing ILWU Local 30 and the
borax processing and packaging operations in
Wilmington, Calif worked by chemical processing
and packaging ILWU Local 20A (see sidebar).

MORE TROUBLE DOWN UNDER
When the Liberal Party—which is actually a

right-wing, anti-worker political party—took over
after the 1996 Australian national elections, it
moved quickly to pass a series of repressive labor
laws, curtailing the legal rights of unions. These
measures eliminated seniority rights, restricted
picket line activity and allowed employers to sign
"individual workplace agreements," even where
collectively bargained union contracts were in
place, as a means of splintering organized workers.

The government moved first against the dock
workers of the MUA. Though it didn't succeed in
busting the union, a low-level tug-of-war continues
on the waterfront. Now the government and
employers have set their sights on the union work-
ers in one of Australia's largest export industries—

coal.
Rio Tinto owns six major coal mines in

Australia and has been colluding with the govern-
ment to de-unionize the industry. One Rio Tinto
executive, Michael Anguin, was appointed to the
government's task force drafting the Workplace
Relations Act, the law destroying workers' rights,
and the company has used it against the unions
ever since. Rio Tinto currently has disputes going
on at every coal mine it operates in Australia.

The company's strategy is the same every-
where in Australia. It refuses to reach any agree-
ment with the union and resists any attempts by
the union to gain improvements in wages and con-
ditions. When it downsizes, it uses the legal elimi-
nation of seniority rights to sack union activists
first. It uses the courts to get injunctions against
workers picketing and appeals every decision that
does not favor the company. While thwarting all
the union's efforts, the company offers the workers
individual contracts, making it clear that the only
way they will see improvements is to abandon the
union.

A few desperate coal miners have taken the
offers, but the vast majority have hung tough
despite the heavy toll. Months out of work have
destroyed families and ruined the small rural min-
ing communities where every coal job supports
another three jobs.

"When Rio Tinto makes its move, it's very dev-
astating on the mining communities because a lot
of other businesses rely on them," Coates said. "I
go to a lot of picket lines and disputes involving Rio
Tinto and they just rip the guts out of a communi-
ty and they just don't care. I've seen mates' mar-
riages break up, I've seen people go bankrupt, I've
seen suicides."

THE GORDONSTONE STANDOFF
The biggest dispute going on in Australia's coal

industry is a 19-month lockout at the Gordonstone
mine where Stuart Vaccaneo is the Lodge secretary

Gordonstone was owned by U.S.-based ARCO.
It was the biggest coal mine in Australia and its
miners, who set national and world production
records, were considered the very best. Yet in
October 1997 ARCO asked to change the wages
and conditions of the 1996 contract. The workers
refused and all 312 workers were sacked.

The company tried to restart operations with a
new workforce under individual contracts. But the
union took the matter to the Australian Industrial
Relations Commission (AIRC), which ruled in the
workers' favor. The commissioners acknowledged
they could not order the company to reopen the
mine, but said if it did, it had to rehire from the
sacked workforce in reverse order of seniority
ARCO decided to leave the mine closed instead.

The CFMEU then took 282 unfair dismissal
cases to the ALRC and the commissioner found the
company had fired them unfairly to avoid its legal

Mining borax at Rio Tinto's operation in Boron, California.

obligations under the union contract. The commis-
sioner ordered the biggest unfair dismissal pay-
ment in Australian history—$.4.6 million in
Australian dollars.

Keeping the mine closed was costing ARCO a
lot for maintenance and it had to buy coal from
other companies to fulfill its contracts, so it decid-
ed to get out of the coal business in Australia. Four
companies expressed interest in buying the mine,
including Ingwe, a South African firm. Officials
from Ingwe contacted the CFMEU wanting a con-
tract with the union before their board of directors
would finali7e the purchase. They drew up a con-
tract, but once ARCO got word of the deal with the
union, it broke off negotiations with Ingwe and
sold the mine to Rio Tinto for 50-100 million
Australian dollars less that Ingwe offered.

Rio Tinto claimed that the CFMEU's dispute
was with ARCO and it was free to hire a new work-
force under separate conditions. Rio Tinto
reopened the mine in February 1999 and the
CFMEU put up a picket line in response.

Since then there have been more than 300
arrests on the Gordonstone picket line. One of the
bail conditions prohibited returning to the picket,
so other CFMEU workers came to staff the line.
Rio Tinto then obtained a court injunction against

Rio Tinto, founded in 1873, took its name from its f(
copper mining operations in the Rio Tinto region of N
southern Spain. It is now the world's largest private 7
mining company with headquarters in London.
England and assets of more than $13.3 billion. ii

Rio Tinto employs 51,000 people directly andii
many more through subcontractors and other compa- p
ny activities. Either directly, through subsidiaries or vki
through joint ventures, the company produces and/or a
refines aluminum/bauxite, borates, coal, copper, dia- C
monds, gold, iron ore, molybdenum, salt, silica, silver, a
talc, tin, titanium dioxide, uranium, zinc and other s
industrial metals.

Rio Tinto operates more than 60 mines and pro-
cessing plants in 40 countries, including Argentina, Ii
Australia, Bolivia, Brazil, Canada, Chile, Colombia,, 1
France, Guinea, Indonesia, Italy, Namibia, Netherlands,,
New Zealand, Norway, Papua New Guinea, Portugal s
South Africa, the U.K., the U.S. and Zimbabwe. Th& ti
company is also undertaking exploration and develop. R
ment work in many of these countries as well as i a
Ecuador, Finland, India, Laos, Madagascar, Mexico
Peru, Sweden, Spain and Tanzania. s,

Rio Tinto's policies towards its workers directly
late the basic labor standards of the Intemation ir
Labour Organization (ILO) promoting collective bar- T
gaining and recognition of trade union rights.

Rio Tinto has a long record of violating human and
worker rights. During the Spanish Civil War in the o
1930s the company worked closely with the fascist mil- a
itary regime of Francisco Franco. In the 1970s Rio p
Tinto's dealings with the South African apartheid o
regime brought it international condemnation. The U.N.

Discussing Rio Tinto at ILWU Local 30. From left to right Local 30's Ray Panter, Bob Dunn, Ron
Roquemore, Mike Mendonca, and CFMEU's Stuart Vaccaneo and Reg Coates.
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any of the 140,000 CFMEU members picketing at
Gordonstone. So in an impressive act of worker sol-
idarity the MUA longshore workers came to the
picket line, paying back the miners who massed on
the port pickets last year when the courts banned
the MUA from its own picket lines.

"We have a pact with the MUA," said CFMEU's
Coates. "It's touch one, touch all."

The union currently has a case before the Federal
Court seeking reinstatement of the union miners.

GOING INTERNATIONAL
The CFMEU miners know they are up against

a transnational octopus that can use the profits
from its other mining operations to cover the costs
of its war against them. So they've hit the road
seeking contacts and support.

Coates and Vaccaneo arrived in southern
California May 2 and met up with Kenneth Zinn,
the North American Regional Coordinator for the
International Federation of Chemical, Energy,
Mine and General Workers Union (ICEM), an
international union organization representing 20
million workers in 114 countries. The next day
they drove out to the Mojave Desert and the borax
mine owned by Rio Tinto and worked by ILWU
Local 30. They toured the open pit mine and the

found the company was illegally mining uranium in
Namibia and using the profits to help finance the
70,000 South African troops occupying Namibia.

The U.N. declared that the trade in Namibian ura-
nium was trade in stolen goods since Rio Tinto had no
right to be extracting natural resources from the occu-
pied country. But the company paid no price since it
was "protected" by powerful friends in the state-owned
and private nuclear corporations in Canada, France,
Germany, Japan, Switzerland, the U.K. and the U.S.—
all of whom profited from the cheap uranium due to the
slave labor conditions, low taxation and freedom from
social, political, and ecological restraints in Namibia.

The Freeport/Rio Tinto copper and gold mine in an
Indonesian-controlled section of New Guinea extracts
100,000 tons of ore each day_ A huge amount of waste
rock and tailings from the mine go into the nearby river
system. The company estimates that 40 million tons of
toxic tailings were dumped there in 1996 alone.
Rainforest around the site has been cleared for roads
and a mine town. The mining has scythed 400 meters
off the top of Grasberg mountain, a place considered
sacred to the indigenous people.

Australian Aboriginal people in Weipa and Mapoon
in the province of Queensland lost their land to Rio
Tinto's bauxite mine there, leading to the desecration
of their sacred sites and to their forced resettlement.

Rio Tinto acquired U.S. Borax—the desert mining
operation and the packaging facility in Wilmington—
about five years ago. The company accounts for 65
percent of the world's borax products and 20 percent
of Rio Tinto's global profits.

processing facilities with Local 30 President Ray
Politer, then returned to the union hall where they
told the Local members about the problems they
are having with their common employer.

So far Local 30 has fared beter with Rio Tinto,
coming out of last year's negotiations with a good
contract. Panter suggests that's in part because the
mine in Boron accounts for about 20 percent of Rio
Tinto's total profits.

"We're their gem in the desert," Panter said.
Things are going well for the local right now. A

recent huge mine slide has required Rio Tinto to
invest millions in new, bigger equipment to keep up
production and 200 new people are being hired.
But, especially after hearing of the Australian situ-
ation, Panter's optimism is tempered with skepti-
cism.

"We know if they're going to spend this much
money, they're going to try to get it back some-
where, and where that's going to be, I'm not sure,"
Panter said. "They've put out a memo asking for
our participation in how to cut costs. I balked on
that big time. In other words, 'Here's a butcher
knife. Cut your own throat."

The next day the Australians visited Rio
Tinto's borax processing and packaging operation
at the L.A. port, which is worked by ILWU Local
20A members. Local President Eddie Sanchez took
them on a tour of the facilities and the export bulk
ship loading system worked by ILYvTU Locals 13, 63
and 94. Then the visitors talked about Rio Tinto
and their natural alliance with the ILWU.

"They want to have a global connection via e-
mail and their Web site," Sanchez said. "So any
time anything happens or comes up over here, all
the other unions working for Rio Tinto are aware
of what's going on so we can join with them in
some kind of protest and let the company know
what it's doing is not right and we're not going to
stand for it. They have the right idea."

Local 13 had previous relations with the
CFMEU. A Local 13 delegation, including current
President Mike Freese, had attended a CFMEU
national convention in May 1997 and another
group, including then Local 13's Ramon Ponce De
Leon, Local 63 Secretary/B.A. Joe Gasparo and
Local 94 President George Kuvakis, visited
CFMEU in the spring of 1996 and checked out a
coal export dock the LAXT facility was modeled
after back when it was still in the planning phase.

"We'd formed a friendship," Freese said. So
when Coates and Vaccaneo arrived in L.A., Local 13
put them up in a hotel and hosted a dinner for
them with members of Locals 13, 20A, 63 and 94.

"We talked about the plight of the mine work-
ers in Australia and how the unions are being
forced out," Freese said. "They were really
adamant about telling us what a good job we did
with the Columbus Canada. They said it was the
biggest thing in the news in Australia at the time."

"They didn't ask for direct help because of the

tough secondary boycott laws there," Local 63
President Tom Warren said. "And they didn't ask
for any financial help yet, but we're thinking if
they need it, we'd be sure to help because of what
they did for the longshoremen there."

ILWU International Secretary-Treasurer Joe
Ibarra also met up with the CFMEU officers in
L.A. and pledged the union's help.

"The ILWU is appalled at Rio Tinto's failure to
recognize worker rights in Australia," Ibarra said.
"We intend to notify our members about this situ-
ation and will do whatever is necessary to support
the Australian workers."

MORE TRAVELING,
MORE MEETINGS

From California Coates, Vaccaneo and the
ICEM's Zinn flew to Utah to meet with USWA
members who work the Kennecott copper mine
owned by Rio Tinto and with officials of the Utah
State AFL-CIO. Both groups offered their support.

"We informed Kennecott officials that the
USWA is in full support of the CFMEU," said Terry
Bonds, Director of the USWA's District 12 which
includes about 1,500 workers at the Kennecott
mine. "An injury to a worker anywhere is an injury
to workers everywhere and we want to ensure that
Rio Tinto adheres to the highest labor standards
no matter where it does business."

The traveling delegation then proceeded to
Washington, D.C. for meetings with AFL-CIO offi-
cials and Jerry Jones, Vice President of the United
Mine Workers. From there it was off to London to
crash Rio Tinto's annual stockholders meeting.

At the meeting the CFMEU officials, joined by
CFMEU National Secretary John Maitland and
ICEM British Vice President Fred Higgs, distrib-
uted their own 38-page "Stakeholders Report" on
Rio Tinto's business operations. Entitled "Rio
Tinto: Behind the Facade," it details the company's
human rights abuses, worker health and safety vio-
lations and large-scale environmental pollution
and ties these to the company's poor financial per-
formance.

A number of Australian and British unionists
had bought shares in Rio Tinto so they could raise
questions during the meeting about the company's
policies towards unions in Australia and around
the world. ICEM officials also offered to facilitate a
resolution to the dispute between Rio Tinto and
the CFMEU, but company officials declined.

"In the present circumstances we have no
choice but to continue and intensify the ICEM
campaign on Rio Tinto," Maitland said.

For more information on the campaign against
Rio Tinto visit the ICEM web site at www.icem.org.
To directly send an e-mail protest letter to the com-
pany about its labor policies visit
www.icem.orecampaign/rio_tintokybercampaignkompany.html

0
0
(1)

At the bulk loading facility in Wilmington. From left to right CFMEU's Stuart Vaccaneo and Reg Coates,
former ILWU Local 20A President Gary Harvey, ICEM's Ken Zinn, ILWU International Secretary-Treasurer

Joe Ibarra and Local 20A President Eddie Sanchez.
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'WHAT THEY'RE
SAYING
By Maria Brooks

The sounds of hot Chicago Blues
spill from warehouse Local 6.
Sundays are usually quiet at the hall,
but on this day the musicians of the
ILWU Blues Band have come togeth-
er to jam.

A hoarse vocalist with long black
hair struts back and forth clutching a
mic, his voice nearly drowns out the
electric guitar. "Tell Automatic
Slim...we're gonna pitch a ball down
to that union hall," belts Fred Pecker
in a demonic chant that would have
made Howlin' Wolf proud.

Pecker's day job is West Bay busi-
ness agent for Local 6. He has gained
a reputation of sorts for his rendition
of the classic Willie Dixon song,
"Wang, Dang, Doodle." He appears
soft-spoken until he takes the micro-
phone.

"Fred can really Wang Dang
Doodle," Dave Williams, an SEIU
member and fan, says admiringly. "I
always request it when I hear them
play. They played a benefit at New
College awhile back. They were the
warm up band, but they stole the
show. They got people dancing. They
play good old dancing blues."

The band's four musicians are
members of Local 6. "I've been in the
union for 23 years," says Joe
Vasconcellos, the band's harmonica
player who recently lost his job when
California Builders Hardware closed.

Like the others in the band,
Vasconcellos is married with kids.
"We have families. We're home own-
ers with responsibilities," he says.
But he makes time for music. "When
I first heard a harmonica in that
Chicago style, I got hooked. I had to
learn it."

Vasconcellos can use up his
instrument quickly, sometimes in one
gig. "It blows out," he says. "I've got
to generate cash to pay for this har-
monica addiction. It's like a drug

The ILWU Blues Band
rocks the night shift

The ILWU Blues Band jamming in the Local 6 San Francisco Hall: (left to right) Hiram Bell, Buddy Trujillo, Joe

Vasconcellos and Fred Pecker.

habit." At twenty-five bucks a harp, it
adds up.

Hiram Bell, the leader of the
ILWU Blues Band, works as a forklift
operator and warehouseman at
Guittard Chocolate Company in the
daytime. At night he plays one of
eleven instruments. Born and raised
in the Pablo Valley of Hawaii, Bell
also paints and draws.

"It's a pleasure to play with
somebody of his caliber," says
Vasconcellos when Bell is out of the
room. Bell plays guitar, keyboards,
and alto saxophone and is the band's
lead singer. In his free time he plays
in an Hawaiian music band and
teaches the ukulele.

Quiet and intense, he selects
material for the group. "The musi-
cian who's had the greatest affect on

Protesters greet Zedillo

Torn Price

ILWU International President Brian McWilliams addressed more than 100
labor and human rights protestors at a spirited rally in front of San Francisco's'
Fairmont hotel May 18, greeting Mexico's President Zedillo on his first official
visit to California. Fair trade and human rights activists, environmentalists and
unionists called on Zedillo to deal with the root causes of illegal immigration
by enforcing workers' rights and the rights of Mexico's indigenous people.

"Workers have the same problems where ever we are," McWilliams told
the crowd. "The ILWU very well understands that the rights of U.S. workers are
never secure as long as Mexican workers rights are not secure."

Although dozens of cops kept the demonstrators behind barriers across
the street, the 15 foot-tall maquiladora worker puppets were hard to miss.
Protestors displayed 395 crosses honoring the immigrants who have died
crossing the border since 1994.

"The crosses represent another group of NAFTA victims," said Sandra
Alvarez from Global Exchange. "Zedillo should remember that his inability to
create safe, healthy working conditions and enforce workers' rights is fueling
much of the immigration."

—Tom Price

me is Igor Stravinsky" Bell says. The
Russian composer gave the world the
"Rite of Spring" and "The Firebird."
Bell has drawn portraits of
Stravinsky, whom he calls the "great-
est of them all."

Buddy Trujillo, the band's drum-
mer, is another Guittard worker and
a third generation musician. His
mother comes from the Apache
nation in Arizona.

"Music was a part of our family"
he says sitting behind his drums,
sporting an ILWU tee shirt and dark
glasses.

The band is as diverse as the
blues. "We are one Mestizo, one
native Hawaiian, a Guatamalan and a
Jew," says Pecker, the band's bassist.
Each comes from a different back-
ground, but together they share a
powerful bond—a passion for music.

They jam in the union's confer-
ence room. On the wall behind them
hangs a dark, brooding painting
depicting a pitch battle between
police and workers in 1936. A blood-
ied arm waves a torn banner with the
single word—SOLIDARITY.

"The painting used to hang in the
old ILWU building at 150 Golden
Gate," says Pecker. For blues and jazz
lovers in the 1940s and 50s that
address was the place to be on
Saturday nights.

The Blues Band carries on an
ILWU tradition of bringing music and
people together when the workday is
over. The "Green Room" in the base-
ment of the old ILWU headquarters
was known to musicians around the
country Even today, it is remembered
by old timers with a taste for great
jazz.

"We wanted the membership who
worked together to play together,"
says Bill Watkins of Local 10. "We
had top acts."

Louis Armstrong played the
Green Room several times. On one
occasion he brought Jack Teagarden
on trombone and Earl Hines at the
piano. There was dancing.

"It seemed like the floor was on
springs," remembers Watkins. "As
the place filled up with dancers, you'd
feel the floor go up and down. There
was no better place to be in town."

Armstrong was not welcome in
some nightclubs in the city because of
segregation and racial restrictions. In
the 1930s Harry Bridges had
befriended him. In later years
Armstrong would make a point of
playing at the Green Room when he
came through town.

Many jazz and blues greats
appeared at the union. Kid Ory's
Creole band performed after WWII.
Bunk Johnson, the Louisiana blues-
man and trumpeter, jammed regular-
ly at the ILWU. Harry Bridges offered
him a day job so he'd stick around
and play his Delta Blues.

There were popular workers'
bands too, garage bands made up of
musicians from the ILWU and the
seamen's unions. When times were
rocky, these bands kept up workers'
morale.

"When the 1948 Strike came
along, nobody was working," says
Watkins. "The picket lines were up
and the members needed someplace
to blow off steam." Many went to the
Green Room.

Then times got better. By the end
of the 1950s members drifted away
from social events at the union hall.
They bought television sets and
moved out to the suburbs.

"They'd work all day long," says
Watkins. "Come five o'clock, they
went home. They knew nothing
about each other off the job."

At Local 6 the door to the alley is
propped opened. People on the street
are slowing down to listen.

"You've gotta help me, Mama, I
can't do it by myself. You gotta help
me, Mama or I'm gonna find some-
body else," croons Pecker.
Vasconcellos bends over the harmoni-
ca, cupping his hands around the mic.
His tattooed arms press tightly
against his chest. The lusty, whining
sounds of the blues harp fill the room.

The band is rehearsing-for a spe-
cial performance for Bloody
Thursday, July 5th. The ILWU Blues
Band will be featured at a concert and
light show at Justin Herman Plaza,
an event to celebrate the naming of
the "Harry Bridges Plaza" in front of
the San Francisco Ferry Building.

When the last chords of the song
fade, Vasconcellos, grabs a beer from
the ice chest.

"We have open mic nights," he
says. "Any members of the union can
come down to the hall and bring their
instruments. We're just union broth-
ers who love to play music."

Hiram Bell gives the cue and the
bluesmen get back to work. Out on
the street, the opening chords to
Mystery Train causes a passerby to
stop a minute and smile.

The ILWU Blues Band is avail-
able for hire and can be reached at
415-563-2317.
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ALLEGIANCE WORKERS HAMMER
OUT FIRST CONTRACT

After a year of hard bargaining,
workers at the Allegiance Healthcare
warehouse in Hayward, Calif. have a
union agreement and a $500 signing
bonus in their pockets.

While full employer-paid med-
icals have not been won, the contract
firmly establishes warehouse Local 6
in the house. The union hiring hall
language requires man-
agement to post jobs at
the hall, with the right
to choose from outside
sources if no one meets
their requirements. The
agreement, signed April
12, nearly eliminates
the large temp worker
contingent, and most of
the previous temps have
been hired as probation-
ary employees.

"As far as a first
contract goes, it's okay,"
said bargaining commit-
tee member Richard
Rouse. "Hopefully we
can improve it in three
years."

The nine percent
pay increase over the
three-year deal will help
make up a slow erosion
in wages workers expe-
rienced since decertify-
ing a different union a
few years ago. Since
then pay increases
lagged even further
behind inflation than
most non-union outfits,
with the last increase of
1.5 percent coming in
1993. The approximate-
ly 100 employees will now have seven
sick days and eleven paid holidays per
year.

Allegiance's profits increased
enormously last year. The company
reported a five percent sales increase
to $4.574 billion, while corporate
profits soared 38 percent in the last
quarter. It merged with Cardinal
Healthcare in February to create a
$21 billion conglomerate that can
supply as much as 80 percent of a typ-
ical hospital's needs. Cardinal's
15,000 employees and Allegiance's
22,000 are scattered around the
world in 100 facilities on six conti-
nents. The new Local 6 workers at
the Hayward facility make medical
kits and ship hospital supplies in a
just-in-time delivery system.

When management imposed a
two-tier wage system last year and
increased the temp-worker contin-
gent to 30 percent, workers knew
they were in trouble. Some people
had to re-apply for their jobs. Others
left when they could no longer afford
medical co-payments. Workers faced
the ironic situation of working in an
industry that made massive profits
off the health care they could no
longer afford.

Management's trail of broken
promises, the constant changeover in
ownership and a lack of an effective
grievance process stimulated a self-
organizing process for a union. The
company fought back with repen-
tances of their former ways, including
tearful apologies from executives, and
videos about how bad unionization
can be. The workers didn't buy it, and
eventually management brought
security guards into the plant the day
before the certification election.

With a union contract workers
will speak with one voice against
management practices workers
thought unfair and arbitrary. The
long and frustrating year ended May
10 with a dues check off agreement,
and preparations for steward elec-
tions are under way.
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started their business out of a San
Francisco garage eight years ago.
They hit a profitable niche, importing
French wine, cheese, chocolate, pas-
try, oil and soap. They moved into a
warehouse on Sixth Street and just
installed a $100,000 freezer.

"We know they're making mil-
lions," said employee Ivan Castro.
"We just want a piece of the pie. You
look at the parking lot [where man-

agers park] and you
see Beamers,
Lexuses, Ben z os—
you look in the back
where the warehouse
workers park and you
see broken-down
cars, or we take the
bus to work."
Pay averages $9 per

hour for the 13 ware-
house workers and
drivers. Vacation and
sick days are scanty.
The employer offers
health insurance for
the workers, but fam-
ily coverage is prohib-
itively expensive.
"The benefits are OK
for young kids," said
organizing committee
member Pam Martin.
"But for older people
they suck."

Job security just
doesn't exist. With
two years on the job,
Castro is one of the
more senior employ-
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SHIP FUELERS JOIN ILWU
Employees of General Petroleum

Resources work next to Bay Area
ILWU members every day, but until
now they had no representation.
They fuel the pilot boats and vessels
the Inlandboatmen's Union sail
around San Francisco Bay and pro-
vide lubricants and fuel at the Hyde
Street Pier. Nearly 150 of their work-
mates in the same company bunker
the big ships IDAru members work at
different locations up and down the
Coast without representation. As of
April 9 Bay Area General Petroleum
workers belong to the IBU after a 3 to
2 certification vote.

"We're really excited about this
organizing drive," said IBU San
Francisco Regional Director Marina
Secchitano. "It was our second
attempt and we're glad to represent
these workers who patiently waited
out the one year requirement for a
new election." The union lost a 2 to 2
tie last year.

The drivers and tankermen have
to be certified in hazardous materials
handling for a very good reason—a
mistake could poison the bay and per-
haps kill people. Their pay, however,
ranges from $10 to $18 an hour, well
below scale made by IBU members
for the same work. Drivers make
about the middle of that range even
though they must rig hoses over
water and into floating vessels, a feat
of considerable skill. At the high end
of the scale tankermen operate a
bunkering barge and have master's
licenses.

"Their wages don't reflect the
hazards they face and the amount of
training they need for their jobs,"
Secchitano said.

While the employees work only at
Richmond and San Francisco in the
Bay Area, their employer has a cru-
cial role in Coastwise fueling opera-
tions.

"We look forward to working with
them in the IBU and upgrading their
wages and conditions," Secchitano
said.

Bringing all of them up to profes-

sional wages and making their voice
heard on health and safety conditions
can only help the work of ILWU
members, she added. Now the union
prepares for bargaining.

—Tom Price

EMPLOYER ABUSE PROMPTS
WAREHOUSE DRIVES

Without the protection of a union
contract, the 13 workers at
Plummer's furniture warehouse
work and get paid on the supervisor's
whim. He pushes the pace, picks the
pay rates, and runs the place on
threats and favoritism.

"It's just not right, not fair, that
companies can abuse workers like
they do," said employee Alfred
Lapierre. He and some of the other
men on the crew decided they needed
a union, so he went to the Internet to
find one. Lapierre e-mailed around a
dozen unions, and the ILWU was one
of the few that responded.

"They were very cordial,"
Lapierre said, "and the ILWU fit our
needs because it controls the docks,
and is a warehouse union besides."

Plummer's warehouse in the
Southern California city of Corona
distributes Scandinavian Designs fur-
niture, imported on Maersk Lines.
Workers who cozy up to the supervi-
sor routinely get assigned to forklift
work; ones who don't get the heavy
lifting, unloading the containers. Pay
starts at $9 per hour and tops out at
$13 after 11 years—but some employ-
ees with five years seniority are mak-
ing more than some 11-year veterans,
Lapierre said.

The company also uses temps,
egging them on to work harder with
promises of "permanent" positions.
Fear for job security runs rampant,
Lapierre said. Management doesn't
fire people straight up, but has been
known to make conditions so miser-
able for workers that they quit.

A union election has been set for
July 1. If they win, the workers will
join ILWU warehouse Local 26.

ees.
"One of the guys

was bitching and
moaning one day
about how we should

all go to union shops," said Martin.
"So I said, 'Why don't we get the
union in here?" A couple of days
later, they got in touch with ILWU
warehouse Local 6, and within a cou-
ple weeks almost all the workers had
signed cards.

Made in France management
responded with a basic, traditional
anti-union campaign. They've
dragged people into captive audience
meetings and spread lies about
unions. They fired one pro-union
worker, and began hassling the rest of
the employees.

"They started playing by a differ-
ent set of rules than before we asked
for recognition," said Martin. "They
padlocked the door to the loading
dock so we can't go out there and
smoke. People are being written up
right and left. Our time cards are
being monitored," she said.

Still, Martin remains reasonably
optimistic about the June 11 election.
"We can pull it off if everyone pulls
tight," she said.

—Marcy Rein

CONTACT YOUR ORGANIZER

International Director of Organizing

Peter Olney 415-775-0533

Southern California Organizer

Mike Diller 310-835-2770

William Kramer 310-835-2770

Northern California Organizer

Jerry Martin 415-775-0533

Agustin Ramirez 415-775-0533

916-371-5638

Columbia River Organizer

Michael Cannarella 503-223-6057

Puget Sound Organizer

Paul Bigman 206-448-1870
—Tom Price

* * *

The owners of Made in France
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THANK YOU, ILWU

To the rank and file of the
International Longshore and Ware-
house Union:

I am so proud of the ILWU. Your
action to stop the execution of Mumia
Abu-Jamal honors the labor move-
ment, unionism and ourselves.

Your union's effort to save an
innocent man's life is greatness in
action.

Alice Walker
Berkeley, Calif.

WILLIAMS FITTING TRIBUTE
The Walter Williams story edited

by Harvey Schwartz in the February
issue of The Dispatcher is a fitting
tribute to one of my real heroes who I
had a personal relationship with in
the '60s and '70s.

Walter Williams commanded my

respect and made me approach the
issues of the day always with the
question: "How would Walter per-
ceive this issue?" He brought so
much personal dignity and integrity
to the good fight.

The Rev. Jesse Jackson and for-
mer Los Angeles Mayor Tom Bradley
shared the eulogy at Walter's funeral.
Mayor Bradley, now also deceased,
and Walter were life-long friends
from childhood. At the time of his
death Walter was married to Merle
Evers, Medgar Evers' widow.

Walter Williams is one of the
main building blocks of the ILWU
tradition and history The younger
members need to know about folks
like him and The Dispatcher is doing
a fine job in this respect.

Al Perish°
Local 63 retired

Los Alamitos, Calif.

The 1999 Elaine Black-Yoneda Award
Jennifer Choi received the 1999

Elaine Black-Yoneda Memorial Award
at the Southwest Labor Studies
Conference April 30. Choi has a post-
graduate degree from San Francisco
State University and will be partici-
pating in a doctoral program this fall
at the University of California,
Berkeley.

Choi's winning paper was on "The
Rhetoric of Inclusion: The I.WW and
Asian workers."

The Elaine Black-Yoneda Award
is presented yearly at the conference
of the Southwest Labor Studies
Association. The Award memorializes
the life of Elaine, who was active in
the 1934 waterfront strike and who
for many years was president of

ILWU Auxiliary 16 in San Francisco.
The award was presented by

Vivian Raineri, author of "The Red
Angel," a biography Elaine Black-
Yoneda and assisted by Don Watson,
retired from ILWU clerks Local 34 in
San Francisco, who is chair of the
memorial committee.

Upon the recent death of Elaine's
long-time husband Karl Yoneda,
retired from longshore Local 10 in
San Francisco, the committee has
changed its name for future awards
to "The Elaine and Karl Yoneda
Memorial Fund." The next award will
be given in the year 2000 at the
Southwest Labor Studies Conference
at California State University, Long
Beach.

APALA National Convention
The Asian Pacific American and local labor, political and commu-

Labor Alliance will hold its national nity leaders addressing issues of civil,
convention in Washington, D.C. worker and immigrant rights; a ban-
August 5-8. quet honoring Asian Pacific

At the convention APALA will American labor organizers; a labor
launch its national "Campaign for solidarity rally and election of new

Worker Justice," calling for an end to APALA officers.
sweatshop conditions, a living wage All members of national and
for all workers, protection of immi- international unions affiliated with
grant rights, an end to discrimination AFL-CIO are invited to attend.
and harassment and ensuring the Participants must register before
basic right to join unions. The con- July 9. For registration forms and
vention will also include leadership other information contact APALA at:
training and skills development APALA
workshops for rank-and-file mem- 1101 14th St., NW Suite 310
bers, organizers and staff; national Washington, D.C. 20005

Longshore pensioners, deceased and survivors
RECENT PENSIONERS: Local

10—Edward Houston; Local 52—
Donald Hopkins Jr.; Local 92—Arthur
Hilton.

DECEASED: Local 4—William
Gilchrist; Local 7—John Bennett; Local
8—Oddmund Thomassen (Gerda),
Ronald Noonan (Mary), Edward Trotman
(Theresa), John Brower, John Carey;
Local 10—William Dupes (Carrnelita),
Eugene Ryan (Grace), George King
(Melba), Nathaniel Key (Erma), Frank
Manning (Mildred), Bernard Ross
(Jannette), Manuel Perez (Maria),
Mathew Shubin, James Washington,
Frank Gallardo, Felton Cooks, William
Linville, Marell Love, Willie Stevens Jr.,
Moses Bailey, Richard Rogers, Simon
Evans, Anthony Scafani, George King, ;
Local 12—Aldon Renick (Bessie), Jack
Perkins (Margaret); Local 13—M.
Ursich (Helen), Robert Cardenas (Susie),
Melvin Breachler (Cecilia), Carmelo
Rodriguez (Julia), Arthur Lopez
(Lenore), Frank Garcia, Luther
Anderson, Coyt Brooks; Local 18—
Charles Hannameyer (Janet); Local
19—Arthur Tiedamp (Julia), Joseph
Coletti, Leroy Swanson, Preston Meggett,
Gale Bloomer; Local 21—Dean Whiton
(Wilma); Local 23—Milton Seavey
(Mona), Ralph Bowers (Beverly),
Clarence Tuson; Local 24—Einar Kolle;
Local 34—Raymond Duarte (Virginia),
William Turner (Charles), Stanley

Newman, William Miller; Local 40—
Ernest Thomas (Beverly); Local 47—
Dennis Lane (Kristi); Local 52—Robert
Pintler (Mary), Alvin Benson; Local
54—Peter Malanca (Pierina); Local 91—
Paul Aquillina, Dominic Marino; Local
92—Roy Modrow (Dolly), Alex Nielsen
(Hilda), Arthur Hilton, Lloyd Angus;
Local 94—Joseph Chong ( Yaeko),
Lennon Jackson (Helen), Ernest Mondor
(Irene), Paul Rhoads (Leila), Bert
Cristanelli (Norma), James Williams;
Local 98—Fred Hanke Jr. (Annette).
(Survivors in parenthesis).

DECEASED SURVIVORS: Local
8—Violet Smith, Naomi Mulcahy,
Victoria Still, Vera Ferraris, Valberg Hall;
Local 10—Muriel Melin, Pauline Dorsa,
Margaret DeCloedt, Lucy Martinez,
Evelyn Scott, Bertha Vital, Benigna
Duran, Harriet Stobing, Vada Rodland.
Mercedes Frizzar, Barbara Brooks; Local
12—Elva Wyatt; Local 13—Deotha
Davis, Evelyn Ogden, Phyllis Firlit,
Theresa Marquez, Julia Aguilar, Ezella
Wilson; Local 14—Genevieve Borgeson;
Local 19—Elinor Johnson; Local 23—
Clara Langvad, Jennie Cox; Local 34—
Mary Ahbolin, Blanche Topham; Local
40—Mildred Rigdon; Local 50—Vivian
Lahti; Local 51—Alyce Mekalsen; Local
63—Mary Ralph; Local 94—Thelma
Hansen; Local 98—Georgia Thompson,
E. Corrington, Elsie Pollock, Edna
Neudorfer

San Francisco LaborFest Schedule
July 5, Monday 800 p.m.: Commem-
oration/Party Harry Bridges Plaza With
ILWU Blues Band & General Strike slides
on wall of Ferry Building/Call For Site
July 9, Friday 5:00 p.m.: Reception For
Photography Exhibition On Puerto Rican
General Strike at Mission Cultural Center
For Latino Arts (MCC) 2868 Mission St.
SF
July 9, Friday 7:30 p.m.: Opening Of
International Working Class Film & Video
Festival "Rebellion Of The Hanged" "La
Rebellion De Los Colgados" (MCC)
July 9-31 7:30 p.m.: Play "Emma
Goldman: Love, Anarchy & Other
Affairs" Theater Rhinoceros 2926 16 St.
San Francisco (415) 821-2056 www.class-
forces.org
July 10, Saturday 1000 a.m.: Oakland
General Strike Walking Tour With Albert
Lannon. Meet at Latham Square,
Broadway & Telegraph, Oakland 510-464-
3210 Free
July 11, Sunday 4:00 p.m.: Reception
for Opening of Pride At Work Exhibition
Harvey Milk Library, 3555 16th St. San
Francisco
July 14, Wednesday 7:30 p.m.: Bastille
Day International Music/Poetry & Open
Mike
$3.00 UNITE 660 Howard St. SF
July 16, Friday 5:00 p.m.-10:00 p.m.:
Labor Video Night, (MCC)
July 17, Saturday 12:00 noon:
Librarian Guild Working Tour of San
Francisco Main Library
July 17, Saturday 7:30 p.m.: Reading &
Conversation With Tillie Olsen Women's
Building 3544 18th St. SF $3.00
July 18, Sunday 400 p.m.: Forum
"Labor and The San Francisco State
Strikes" UNITE at 660 Howard St. SF
$3.00
July 22, Thursday 6:30 p.m.: Reception

For Exhibition Murdered Turkish
Journalists: Their Photos & Stories.
Media Alliance, 814 Mission Suite 205 SF
July 23, Friday 5:00 p.m.-10:00 p.m.:
Labor Video Night (MCC)
July 24, Saturday 10:00 am: Working
Maritime Boat Tour $20.00 Includes
lunch & drink Call For More Information
and Reservations.
July 24, Saturday 7:30 p.m.: The Plays
"Lucy Parsons: Anarchist" by Howard
Pflanzer and "The 1946 Oakland General
Strike," a new play by Albert Lannon.
This will be followed by a lecture and dis-
cussion. Potrero Hill Neighborhood House
953 De Haro St. SF
July 25, Sunday 3:00 p.m.: Reading of
the play "Lucy Parsons: Anarchist" by
Howard Pflanzer. This will be followed by
a lecture and discussion.
July 25, Sunday 7:30 p.m.: "Irish Labor
Music Night" New College Of California
766 Valencia St. SF $3.00 Co-sponsored by
the New College Irish Studies Program.
July 27, Tuesday 5:00 p.m.: Reception
for the Liverpool Dockers Photography
Exhibition by Liverpool photographer
Dave Sinclair, SUP 450 Harrison St. SF
July 30, Friday 5:00 p.m-10:00 p.m.:
Labor Video Night (MCC)
July 31, Saturday 7:30 p.m.: Dance
Party and Closing Celebration Sponsored
By Musicians Local 6, Event at ILWU
Local 6 Union Hall at 255 9th St. SF. Free.
Contact For Further Dates & Information:
LaborFest PO. Box 40983, San
Frrineiscop, CA 94140-0983 Phone (415)
642-8066 Fax (415)695-1369
Emaillipsffi labornet.org. We need uvlun-
teers, donations and additional endorse-
ments. The festival is endorsed by the San
Francisco Labor Council, the ILWU and
many other unions and cultural organiza-
tions.

IMPORTANT NOTICE ON ILWU POLITICAL ACTION FUND
Delegates to the 30th Triennial Convention of the ILWU, meeting in Honolulu.

Hawaii, April 7-11, 1997, amended Article X of the International Constitution to
read:

"SECTION 2. The International shall establish a Political Action Fund which
shall consist exclusively of voluntary contributions. The union will not favor or dis-
advantage any member because of the amount of his/her contribution or the decision
not to contribute. In no case will a member be required to pay more than his/her pro
rata share of the union's collective bargaining expenses. Reports on the status of the
fund and the uses to which the voluntary contributions of the members are put will
be made to the International Executive Board.

"The voluntary contributions to the Political Action Fund shall be collected as
follows:

"Up to One Dollar and Fifty Cents ($1.50) of each March and July's per capita
payment to the International Union shall be diverted to the Political Action Fund
where it will be used in connection with federal, state and local elections. These
deductions are suggestions only, and individual members are free to contribute more
or less than that guideline suggests. The diverted funds will be contributed only on
behalf of those members who voluntarily permit that portion of their per capita pay-
ment to be used for that purpose. The Titled Officers may suspend either or both
diversions if, in their judgement, the financial condition of the International war-
rants suspension.

"For three consecutive months prior to each diversion each dues paying mem-
ber of the union shall be advised of his/her right to withhold the contribution or any
portion thereof otherwise made in March and July. Those members expressing such
a desire, on a form provided by the International Union, shall be sent a check in the
amount of the contribution or less if they so desire, in advance of the member mak-
ing his/her dues payment to the local union for the month in which the diversion
occurs.

"Those members who do not wish to have any portion of their per capita pay-
ment diverted to the Political Action Fund, but wish to make political contributions
directly to either the Political Action Fund or their local union, may do so in any
amounts whenever they wish."

No contribution—I do not wish to contribute to the ILWU Political Action
Fund. I understand that the International will send me a check in the amount of
$1.50 prior to July 1. 1999.

Less than $1.50-1 do not wish to contribute the entire $1.50 to the niviu
Political Action Fund. I will contribute . I understand that the
International will send me a check for the difference between my contribution and
$1.50 prior to July 1, 1999.

More than $1.50-1 wish to contribute more than the minimum voluntary
contribution of $1.50 to the ILWU Political Action Fund. Enclosed please find my
check for $

SIGNATURE

NAAgr

ADDRESS

LOCAL # UNITS

RETURN TO: LIMIT, 1188 Franklin Street - San Francisco, CA 94109
NOTE: CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS
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Karl Yoneda,
Working class
By Tom Price

Ka
rl Yoneda's father named him
Goso, meaning "strength of
hree." He later re-named him-

self Karl after Karl Marx. Those two
names would serve him well in his 92
years of life, the given name symboliz-
ing his strength of character, the taken
name honoring his penetrating analy-
sis of capitalist society. He and his
wife, Elaine Black-Yoneda, dedicated
their lives to building the labor move-
ment and were intimately involved
with the history of the ILWIJ.

Yoneda was born to Japanese
immigrant parents in Glendale, Calif.
in 1906, and into an America still
fouled by racism barely 40 years after
the violent abolition of slavery In
1913, with his father suffering from
tuberculosis, his family returned to
Japan. While still in high school and
working as a paperboy, he participat-
ed in a strike against the newspaper
when it increased the length of routes
and didn't raise pay.

As a student Yoneda read the
works of Marx and the Russian anar-
chist Vasily Eroshenko, who was
kicked out of Japan in ,1921 for his
politics and lived in China. Yoneda
found passage to China and hitch-
hiked to Beijing, meeting the blind
Russian in 1922. Along the way in the
port of Shimonoseki he worked his
first job as a longshoreman unloading
coal. He studied with the Eroshenko
for two months and took dictation,
earning his way back to Japan.

Instead of returning to school he
joined the labor movement, working
on the printers' and rubber workers'
strikes. He was arrested in 1925 for
participating in those strikes and
fined for publishing the unlicensed
monthly Tsuchi (Earth), a poor farm-
ers' journal. He decided to return to
the U.S rather than face being draft-
ed into the Japanese Emperor's army.

The S.S. Shunyo Maru sailed
through the Golden Gate into San
Francisco Bay and tied up at the NYK
dock on Pier 25 Dec. 14, 1926. Yoneda
watched from steerage as the people
in first class lined the ship's rail to
wave handkerchiefs at their friends
on the dock. As those of means happi-
ly left, Yoneda was taken to Angel
Island, an immigration processing
facility in the middle of the San
Francisco Bay. Although he had his
California birth certificate in his
pocket, he was only released when his
cousin arrived two months later.

Moving to Los Angeles he found
work organizing, this time with the
Communist Party-affiliated Trade
Union Educational League. AFL
unions then excluded people of color
as a matter of policy, but many
Japanese found welcome in the radi-
cal unions. In 1927 Yoneda joined the
Japanese Workers' Association,
which was organizing field workers,
and became its publication director in
1928.

When Japan invaded China, the
union was quick in its protest. Yoneda
sneaked back into Japan in 1929, par-
ticipating in that year's 100,000-
strong May Day parade in Tokyo.
Workers denounced both the govern-
ments of China and Japan for starting
the mess that would become WWII in
the Pacific. He marched with the most
militant groups, and barely escaped
when the police charged into the
crowd. He quickly returned to San
Francisco, this time with a passport.

hero
The market crash of 1929

changed everything. The fact that
capital could no longer employ mil-
lions of former workers led to desper-
ate measures.

At a demonstration Feb. 10, 1931
in Los Angeles the Red Squad beat
him severely and threw him into a
cell. Whether by some stroke of com-
passion or just because he didn't want
Yoneda dying in custody, Red Squad
chief William Hynes called Elaine
Black of the International Labor
Defense group, whom the cops had
dubbed the "Red Angel" for her tire-
less work getting strikers out of jail.

'Come and pick up this goddamn
Jap, he's dying anyway' he told me,"
Black recalled in her biography "The
Red Angel." "He was a bloody mess.
The bandages hadn't been changed
on his head. Everything was covered
with blood."

She threw $50 bail and rushed
Yoneda to the hospital. Elaine and Karl
soon became constant companions.

In early 1933 Yoneda received
what he called the worst beating of
his life. He and other protestors
demanded to speak to the L.A. City
Council, protesting the Red Squad's
violent bust of a peaceful meeting of
artists and writers, and were booted
out. The Red Squad caught him alone
in a freight elevator and beat him
severely During his three month-long
recovery Elaine was sent to San
Francisco by the ILD. By May he was
offered editorship of the Japanese-
language communist publication
Rodo Shimbun and a chance to move
to San Francisco. The first thing he
did was to go to Elaine's office and
when she got back from the "Free
Tom Mooney" demo they looked at
each other and knew they were still in
love. Since California law forbade
mixed race marriages, they eventual-
ly married in Seattle Nov. 5, 1935.

Seven years after his arrival from
Japan Yoneda returned to Pier 25.
May 9, 1934 was the first day of the
coastwise maritime strike and the
Japanese ship Tatsuta Maru had just
tied up. The longshoremen asked
Yoneda to ask the sailors not to scab.
He appealed to the seamen and
unloading was halted. The Rodo
Shimbun and the Chinese Vanguard
each issued appeals to their commu-
nities and joined the fight. The
Japanese radicals supported workers
up and down the Coast for years and
it paid off as Japanese sailors refused
to scab.

At the time there were almost no
Japanese working on the docks, but
they helped anyway. "We looked upon
the longshoremen as a symbol of mil-
itancy and a source of inspiration,"
Yoneda said. "We regarded them as
brothers to whom we could look for
help when needed. We felt strongly
that their fight was ours."

It was a dire moment. The police
and bosses vowed to open the docks
and on Thursday, July 5 they opened
fire on workers near Mission and
Steuart streets, killing two and
wounding dozens more. Elaine had
just left the ILA headquarters at 113
Steuart, and was pulled out of the
line of fire by a longshoreman. Later
she would identify the remains of
Nick Bordoise, a longshoreman and
member of the ILD. On July 17 the
cops destroyed the offices of the Rodo
Shimbun and more than 500 "reds"
were arrested. Elaine remained on

Karl Yoneda and Elaine Black in Los Angeles, 1933.

the strike committee, its only woman,
as the strike turned into a general
strike.

In 1936 Yoneda helped establish
the Alaska Cannery Workers Union
Local 20195 in San Francisco, where
the employment office was located,
and became vice president shortly
thereafter.

The high cost of living in depres-
sion-era San Francisco created as
many financial problems for Karl and
Elaine as it created opportunities to
fight the system. Yoneda needed a job.
His African American friend Len
Greer proposed Yoneda for member-
ship at the longshore local's meeting
Feb. 5, 1936.

"Brother Yoneda here was the
Japanese American who helped our
1934 strike," Greer said. "Since our
union advocates no racial discrimina-
tion and we have no Orientals I move
we issue a permit to brother Yoneda."

When there was no immediate
support Greer offered to adopt
Yoneda as his son and have him
admitted that way. The membership
committee voted approval, and
Yoneda became a permit worker with
plug number 6002.

Elaine was pregnant and went
into labor shortly after a celebration
for Tom Mooney's release from prison
and their son, born Jan. 10, 1939, was
named Tom in his honor.

Toward the end of 1938 San
Francisco longshore workers and
Chinese and Japanese militants orga-
nized a demo against war cargo going
to Japan at Pier 45. Karl and Elaine
were first on the line when the boycott
of scrap metal shipments to Japan
began and Karl was picket captain.

Several thousand demonstrators
tied up the docks as longshore Local
10 members refused to cross the line.

The day after the bombing of
Pearl Harbor in 1941, just as his
Local 10 gang began work loading 16-
inch shells for the U.S. Navy the FBI
arrested Yoneda.

"Hey, you fellows," gang boss
"Copenhagen" Hansen shouted to the
FBI, "Karl is the main fighter in our
union against Japanese militarism.
You're arresting the wrong man!"

Other Local 10 members protest-
ed loudly, but to no avail. After 36
hours in custody, Yoneda was released
with an apology

He arrived home to find that the
Communist Party, in a gesture of loy-
alty to the U.S. government's war
effort, had suspended him, Elaine and
all others of Japanese ancestry.
Yoneda registered for the draft Dec.
10.

Roosevelt signed Executive Order
9066 in February 1942, ordering the
detention of 110,000 Japanese
Americans.

Yoneda volunteered to help build
the camp at Manzanar his family

would be put into. His son Tom had to
go because he was half Japanese. At
first Elaine was not allowed to go, but
she raised such a ruckus the officer in
charge relented. She arrived April 1
with Tommy.

Yoneda's loyalty was affirmed by
a very unusual source. "Yoneda is one
of those rare individuals who is of
Japanese descent, but is open and
avowed in his Communist sympathies
and anything but in sympathy with
the present military regime in
Japan," J. Edgar Hoover wrote in a
memo dated April 23, 1942.

The FBI had Yoneda under sur-
veillance even while he was in a con-
centration camp. He wrote letters
supporting Harry Bridges in his
deportation hearing and to Local 10,
volunteering to work on the "Dock
Battalion," which would become the
Seebees. He finally got his wish to
join the U.S. Army in November.

Elaine and Tommy left the camp
shortly afterward. Fascist internees
targeted them for death because their
beliefs. She found work at Hills Bros.
Coffee and membership in warehouse
Local 6. Karl received battle decora-
tions during the war, like thousands
of Japanese who fought for the allies.

Yoneda's return to longshoring
was typically controversial. The
employers' association refused his re-
admittance, but the arbitrator ruled
in his favor. A kidney ailment kept
him off the docks until 1957 and he
obtained registered status in 1960.
Elaine went to work for the ILWU-
PMA benefits plan and joined OPEIU
Local 29.

His mother survived the
Hiroshima bomb and the family visit-
ed together when they went to Tokyo
for a nuclear disarmament conference
in the summer of 1960. His family
continued antiwar activities through-
out the 60s and Tom sailed to the
Soviet Union to protest that coun-
try's nuclear testing.

Yoneda returned for another
protest at Pier 45 in 1964, this time in
support of striking longshoremen in
Japan and explained to the Japanese
crew of the Molivia Maru the reasons
for Local 10's refusal to work the
ship.

Although he hung the hook in
1972, Yoneda continued to work in
the human rights movement. He
wrote articles, lectured on labor his-
tory and remained an active commu-
nist. Elaine died May 25, 1988. On
the day before she took part in a
demonstration for peace in Nicaragua
with Jesse Jackson at the Local 10
hall. She had been president of ILWU
Auxiliary 16 and active in OPEIU
Local 29 politics until shortly before
her death.

Yoneda died May 8. He is survived
by his son Tom and granddaughters
Tamara and Yvonne.
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ILWU Book & Video Sale
Books and videos about the ILWU are available from the

union's library at discounted prices!

BOOKS:

The ILWU Story: unrolls the history of the union from its origins to the present, complete

with recollections from the men and women who built the union, in their own words,

and dozens of rare photos of the union in action. $7.00

The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. $6.50

Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s

By Bruce Nelson: the most complete history of the origins, meaning, and impact of the

1934 strike, $13.00

Reds or Rackets: The Making of Radical and Conservative Unions on the

Waterfront By Howard Kimeldorf: a thoughtful and provocative comparison of the ILA

and the ILWU. $11.00

The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By

David Wellman: the important new study of longshoring in the ILWU. $15.00 (paper-

back)

A Terrible Anger: The 1934 Waterfront and General Strike in San Francisco By

David Selvin: the newest and best single narrative history about the San Francisco events

of 1934. $16.50

Work on the Waterfront: A Longshore Artist's View By Jean Gundlach and Jake

Arnautoff: wonderful line drawings and text about longshore work. $7.00 (55 benefits

Bridges Chair at the University of Washington)

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the

ILWU. Features active and retired members talking about what the union meant in their

lives and what it needs to survive and thrive, along with film clips, historical photos and

an original musical score. $7.00

Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by

California Working Group, Inc., memorializes Harry Bridges through still photographs,

recorded interviews, and reminiscences. Originally produced for the 1990 memorial ser-

vice in San Francisco. $28.00

ORDER BY MAIL
copies of ILWU Story

copies of Work on the Waterfront

copies of The Big Strike

@ 57 ea. — $

@ S7 ea. = $

@ S6.50 ea. = S

copies of Workers on the Waterfront @ $13 ea. = S

copies of Reds or Rackets @ SI I ea. = S

 copies of The Union Makes Us Strong @ SI5 ea, = S

copies of A Terrible Anger @ Si 6.50 ea. = S

copies of We Are the ILWU @ $7 ea. = S

copies of Life on the Beam @ $28 ea. = S

Add $2.00 per aern for orders outside the U.S. Total Enclosed S

Name 

Street Address or PO Box 

City State Zip 

Make check or money order (U.S. Funds)

payable to "ILWU" and send to

ILWU Library, 1188 Franklin Street, San Francisco,

CA 94109

Prices include shipping and handling.

Please allow at least four weeks for delivery.

411111111111111111111111111111‘t

BACK TO BASICS IN 1999
The ILWU has always come together during contract years.

Now is the time for the membership to show the employers

and the world that we understand who we are and what we

want. This union was founded on the principles of protect-

ing longshore workers through protecting our hiring hall.

protecting our conditions on the job, protecting those who

came before us with a good pension and protecting our

families through good medical coverage.

To show our colors the Coast Committee is asking the

membership and their families to wear the Lundeberg

Stetson, the old longshore white cap, EVERY THURSDAY

until we have the contract we deserve!

Harry Bridges leads longshore workers in a Labor Day March down

San Francisco.s Market Street in 1939.

...when you need it most. That's what

we're all about. We are the representatives

-sponsor redo e pro 11

We provide professional and confidential

assistance to you and your family for alco-

holism, drug abuse and other problems—

and we're just a phone call away.

ILWU LONGSHORE DIVISION 

ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Northern California ADRP—Washington
George Cobbs Richard Borsheim
400 North Point 506 Second Ave., Rm. 2121
San Francisco, CA 94133 Seattle, WA 98104
(415' 776-8363 (206) 621-1038

DARE—Northern California
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
(800) 772-8288

EAP—British Columbia
Bill Bioor
745 Clark Drive, Suite 205
Vancouver, BC V5L 3J3
(604) 254-7911


