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SHUTTING DOWN THE PORTS,

STANDING UP FOR JUSTICE

Saturday, April 24, 1999 will go
down in ILWU history along with
the days longshore workers refused
to unload ships from apartheid
South Africa, declined to work mili-
tary cargo for the Pinochet dictator-
ship in Chile, and closed ports in
support of the Liverpool dockers. On
that beautiful, sunny Saturday the
Longshore Division closed the entire
West Coast to protest the pending
execution of black journalist and
political prisoner MIltnin Abu-Jamal
and demanded his freedom.

Watching the blue and gold
banner with the ILWU logo and slo-
gan "An injury to one is an injury to
all" leading a 25,000-person, mile-
long march through the streets of
San Francisco; hearing Civic
Center thunder with the chant "I-
L-W-U! I-L-W-U!"; getting acco-
lades from the California
Federation of Labor, a slew of other
unions, the Liverpool dockers and
other dock worker unions around
the world, Congress members
Barbara Lee and John Lewis,
Pulitzer-prize winning author Alice
Walker, actor/activists Peter Coyote
and Ed Asner and many more, you
got a sense of the power of the
ILWU tradition of social justice.
This tradition—and history of
hard-nosed organizing—has built
the union's stature in the commu-
nity and the House of Labor.

AND THE HISTORY CONTINUES
The ILWU organizing program

is on a roll. In what is being hailed
as the biggest labor victory in
Portland in decades, workers at the
nationally famous Powell's Books
voted for ILWU representation
April 22 (see page 9). In one quick
moment the victory brought
around 350 new members into the
union and established a new non-
longshore local in the Columbia
River area, a beachhead for further
activity.

While the ILWU locals in the
area gave much-needed support
and encouragement to the Powell's
workers during the recognition
drive, that was the easy part. More
help will be required as they take
on the tough task of negotiating a
first contract.

In San Francisco the messen-
ger campaign is moving quickly.
Work actions, strikes and demon-
strations this month gave the new
union activists a heady taste of the
power of collective action (see page
3). The first election showdown in
the 2,000-member industry is
scheduled for June 1 at UltraEx.
Buoyed by their April successes,
the city's couriers are focussing all
their intense energy and enthusi-
asm on this first test of union
power in the industry.

Confidence also underlies the
move of 100 telefundraisers at
Stephen Dunn & Associates in
Berkeley, Calif. to file for an elec-
tion after card check recognition
had been refused by the employer
(see page 9). Ballots will be cast
June 3 and Local 6 looks to have
more new members to welcome
soon.

—Steve Stallone

Editor

PRESHICIIT'S REPORT
Return of the Cold War
By Brian McWilliams
ILWU International President

Just as we in the ILWU have been pursuing a proposal to name
the plaza in front of the San Francisco Ferry Building after Harry
Bridges, some folks have come forward to claim Harry was really a
red and a closet member of the inner sanctum of the Communist
Party.

We appear to be entering a new era of red-baiting and union
bashing. You may have noticed some of the symptoms: reports,
essays, books and television interviews by scholars and politicians
about who really was or wasn't Red, like the irresponsible way both
the East and West Coast longshore workers were portrayed in the
recent History Channel documentary "Trouble on the Waterfront."

We are again hearing that the CIO was right fifty years ago
when its anti-Communist leadership expelled the so-called left-led
unions from the federation. Let's be clear that when those people
talked about "Communist-dominated" or "Communist-led" unions
they were really talking about unions that simply refused to exclude
communists—or anyone else—from their ranks because of their
political views or associations.

The ILWU fought expulsion from the CIO because we believed,
Harry believed, that there could and should and must be room in the
House of Labor for all
points of view. That
solidarity is strength-
ened by inclusion of
diverse points of view
and is fatally weak-
ened by the repressive
purges that accompa-
ny exclusion. So like
many other progres-
sive rank and file
unions we went
through with present-
ing our case, chal-
lenging the ideology
that motivated and
guided the witch
hunters. Only the UE
and the ILWU surviv-
ing the long, cold win-
ter outside the House
of Labor.

The same ILWU policy that led us to fight to stay in the CIO, led
us to play a leading role in trying to develop federations of trans-
portation unions in the U.S. and around the world—first in the
Maritime Federation of the Pacific before World War II, then in the
Committee for Maritime Unity and the World Federation of Trade
Unions after the war. More recently, this policy of unity and inclusion
was affirmed in the 1980s by the AFL-CIO and the International
Transport Workers Federation—which made it possible for us to
affiliate with both important—perhaps essential—organizations.

Our history is filled with instances of ILWU members defending
the rights of workers on the job, in the community and within the
union regardless of race or ideology. Were our members misled?
Hardly.

During the 1948 longshore strike the rank and file cast two his-
toric votes during a secret ballot referendum ordered by the federal
government under the brand new Taft-Hartley Act. In the first one 97
percent rejected the employer's contract proposal and in the second
94 percent voted that the ILWU's elected leaders should not comply
with Taft-Hartley's requirement of signing affidavits about their
membership in so-called subversive or Communist organizations.

Now we're being led to believe Harry duped us all about his
membership in the Communist Party. Despite twenty years of pros-
ecution and investigation by a host of police agencies, state and fed-
eral—and a parade of informants and inquisitors—the government
could never establish its case.

Neither the union
busters nor the red-

baiters talk very
much about the
abuses of human
rights by corporate
power about who is

really in control.
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But the alleged diaries of the "evil empire"—the Moscow State
Archives—are now being cited to prove a case that could never be
proven. Suddenly the archives of the KGB are considered holy scrip-
ture.

Neither the union busters nor the red-baiters talk very much
about the abuses of human rights by corporate power, about who is
really in control. Nor do they talk very much about federal and state
institutions and agencies as instruments of corporate power. We in
the ILWU and our brothers and sisters in the ILA—the International
Longshoremen's Association of the Great Lakes eastern and south-
ern seaboards—are heralded in some quarters as "The Lords of the
Docks." As the ILWU today prepares for longshore contract negoti-
ations, pay attention to how the employers proposals are called
"offers" and union proposals are called "demands." We may indeed
be more powerful than most groups of workers in this country, but
let's not confuse that kind of power—the power of union represen-
tation and worker solidarity—with who really runs the show.

We also need to ask did the elected leaders of the ILWU, be it
Bridges or Lou Goldblatt or Jack Hall or Bill Chester—or anyone else
who represented the policies hammered out by the rank and file in
ILWU caucuses and conventions throughout the years—did these
democratically elected leaders deliver the goods? Did the struggles

to build and defend the
union and fight for its pro-
grams benefit ILWU
members and other work-
ers and the larger soci-
ety? I think so, I know so.
And it is precisely this
heritage that the new red-
baiters and the old union
busters are trying to
undercut.

It is apparently very
difficult for these people
to understand the kind of
power that has a social
conscience—and to
accept that that kind of
power can be held in the
hands of ordinary people
of great integrity who
sometimes do very

courageous things in the name of justice.
How terribly ironic it is that the individuals most often spot-

lighted and vilified for alleged Communist party membership played
the central role in codifying in the union's constitution the principles
and procedures that provided and protected free and open discus-
sion and debate. Out of these discussions, over the years, evolved
the union's legacy of militant, democratic, progressive rank-and-file
unionism—a legacy perhaps unmatched in this country.

We are proud of our record on fascism, civil rights and civil lib-
erties, international solidarity, racism, world peace, and independent
electoral politics. We are proud to hang the hook over scab cargo
from Liverpool and Australia, and to save the life of Mumia Abu-
Jamal. This record was forged and implemented and defended by
the rank-and-file members of the union. Policies in the ILWU were
not and are not imposed from the top down. That was true in 1934,
and it's true today.

But the new red-baiters would have us believe otherwise. They
would have us ignore or forget the pain and fear of prosecution and
persecution during the McCarthy Era that hounded thousands out of
house and home and schoolhouses and factories—and off of
ships—because, god forbid, there really were reds under our beds!

To resurrect the inquisition for whatever reason is to betray and
defame the heroic efforts of the men and women who sacrificed so
much to build the union and change the world.

Was Harry a red? Frankly, my brothers and sisters, I don't give
a damn!
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Couriers deliver a wake-up call
By Marcy Rein

S
AN FRANcisco—By 8 a.m. April
15 already looked like a perfect
beach day. But the 100-some

messengers assembled in South Park
had business on their minds—and not
deliveries, even though Tax Day is the
busiest day in the courier trade.

With their colleagues from other
companies standing by, messengers
from Dispatch Management Service
(DMS) clustered around the ILWU
organizers for a quick, sober discus-
sion of what they were about to do. It
could be quick because of all the talk-
ing they'd done before—since last
year, when messengers at many com-
panies decided the union offered the
only way to a better work life, and
since last March, when they first saw
that collective action could protect
their right to organize.

DMS messengers walked out for
an hour-and-a-half March 12 to
protest management's attempt to fire
union backer Clive Lightwood. The
action got Lightwood's job back, but
the company still owed him back pay,
and had demoted two other union
supporters, San Francisco Bicycle
Messenger Assn. (SFBMA) treasurer
Meghan Mack and Derek Duff.

"We were collectively insulted,"
said DMS bicycle messenger Jim
Kaiser. "We'd been disrespected for so
long, this was the last straw."

So on April 15 the DMS crew lis-
tened carefully as union staff
explained that the law protected
unfair labor practice strikes, but such
strikes had to be democratically
approved.

The vote was called. "Who's in
favor of a one-day unfair labor prac-
tice strike?" Unanimous hands shot
in the air. "Anyone opposed?" A
moment of silence, then a yell,
"Yeah!" and the messengers massed
to ride out of the park.

That was only the beginning of
messengers' most militant day of
action yet. Workers from UltraEx
took half the day off to file for a union
election, the first one in the courier
organizing campaign. And around
two-thirds of San Francisco's bicycle
messengers stopped work for a noon-
time rally, signaling their determina-
tion to win better wages and condi-
tions industry-wide.

"It was a great show of force for
us," said Manuel "Rak" Affonso, a
member of the SFBMA board and a
steward at UltraEx.

"This was the first major public
move that let San Francisco know
that couriers as workers are going to
stand up for their rights," said ILWU
West Bay business agent Fred Pecker.

Just a week before the street
actions, 75 messengers and the ILWU

filed a $1 million lawsuit against
three of the city's largest delivery
companies, charging multiple viola-
tions of state and federal wage and
hour laws. The suit, filed in San
Francisco Superior Court, charged
UltraEx, DMS and Professional
Messenger with failing to properly
calculate and pay wages and over-
time, failing to pay for mileage and
for equipment lost and damaged at
work, and with making illegal deduc-
tions from couriers' paychecks.

Besides such scams, messengers
face problems common to low-wage
workers. They work without sick
days, paid holidays or vacation days.
They often cannot afford the health
insurance offered by employers
because of the hefty co-pay. To bring
home an adequate paycheck, they
have to push hard all day and into
overtime.

"The only thing that's going to
help is having a union come in," said
Marc Gunther, a DMS driver and
SFBMA board member. "Without it
they won't talk to us."

"It's about money and power,"
said Bill Bridges, a bicycle messenger
from Professional. "The employer has
more of both, and we want the union
to help even it."

Workers at DMS and UltraEx
demanded union recognition last win-
ter. Management at both companies
declined.

On Tax Day around 15 UltraEx
messengers, flanked by colleagues
from DMS and other companies, rode
out of South Park and up to the
National Labor Relations Board
Office for their election filing. They
were familiar with the building where
they were usually required to enter
via the loading dock in the back. This
time they went in through the heavi-
ly guarded front door.

"If anyone says a union can't do
anything for messengers, there's one
answer," said SFBMA President
Howard Williams. "We walked in the
front door at 901 Market like citizens
instead of getting the separate but
unequal treatment in the alley."

The filing was accomplished with
just a few words and papers
exchanged between the union's
lawyer the NLRB receptionist. Then
the UltraEx messengers piled out the
shiny revolving door to the cheers of
the others waiting on the sidewalk.

NEXT STOP, THE PICKET LINE
After the filing, the messengers

rode together to DMS' Third Street
office and threw up a picket line.
Hanging their bicycles on the chain-
link fence, they saluted passing
trucks with yellow "DMS-unfair"
signs—getting sonorous air-horn

DMS messengers vote for a one-day unfair labor practice strike April 15—the
heaviest courier job action in 15 years.

blasts of support in response.
"Absolutely glorious," Jim Kaiser

said of the picket line. "It was great
getting recognition from all those
truckers and construction guys
who're already in unions."

The noontime rally at The Wall
downtown drew participants from
almost every courier company in the
city Numerous community and labor
leaders addressed the crowd, includ-
ing San Francisco Mayor Willie
Brown, ILWU International
President Brian McWillliams and
many members of the ILWU's
International Executive Board, who
were in town for their tri-annual
meeting.

"Together we have the power to
make a difference," McWilliams said.
"It will take your hard work, your
commitment to each other to stand
up for your rights. The union and the
community can and will help, but it
will take your will and action to win.
Together we can organize this indus-
try and you can get the pay, benefits
and respect you deserve."

And organize they did. Just two
of DMS' 40-some bike messengers
and walkers went to work. A handful
of drivers joined the strike. Others
showed support by refusing to do bike
work.

About half the Ultra messengers
stayed out. They'd offered to inter-
rupt their job action to run blood
samples for dialysis labs if needed,
but they didn't have to.

Some bikes at Professional
Messenger worked to rule, strictly
observing traffic laws. Lightning
Express pretty much shut down after
11 a.m. Riders from small indepen-
dent companies refused to scab.
Corporate Express messengers made
a point of finding scab drivers and
explaining the union effort to them.

Salesmen and managers from
Ultra and DMS scooted around town
trying to fill in for the strikers. DMS
booked five-hour tags, slowness
unheard of on a normal day. When
strikers returned to work the next
day, they found piles of leftover pack-
ages awaiting them, Clive Lightwood
said.

The action caught the eye of mes-
sengers around the country. The pres-
ident of the messengers' association
in Washington, D.C. sent congratula-
tory e-mail. A group of New. York mes-
sengers took to the streets in support,
carrying a huge banner down
Broadway and merging with that
day's massive march against police
brutality.

WHEN THE BOSS GETS TOUGH,
YOU GET SMART

Employers have responded to the

union push with a predictable mix of
carrots and sticks.

Professional Messenger owner
Joel Ritch put out anti-union flyers
and began chatting up union support-
ers one-on-one. He also instituted an
attendance bonus for drivers and a
paid-time-off plan. Messengers got
coupons for up to eight paid days off a
year which could be used for either
vacation or sick days. Workers quick-
ly saw through these moves.

"Why do you think he's giving us
anything?" said driver Anthony
Koutsos. "Because we're organizing!"

UltraEx has begun holding meet-
ings that feature anti-union horror
flicks, complete with Terminator-
style soundtrack. DMS, despite its
shaky finances, has hired the priciest
union-busting law firm around,
Littler Mendelson.

The week after the strike, DMS
and Professional each disciplined a
union supporter on fishy charges.
DMS suspended Robert Castaneda,
and Professional issued a warning to
Christian MacKnight at its Taylor-
Price subsidiary The ILWU has filed
unfair labor practice charges on
behalf of both.

Employers frequently resort to
this sort of harassment when a union
drive heats up, ILWU organizer Jerry
Martin told the April 28 SFBMA
meeting.

"Be smart and don't quit,"
Martin said. "If you quit you give up
any hope of redress."

Also, he said, workers should
exercise their right to have a union
representative present at meetings
that could result in discipline.

At that SFBMA meeting a larger-
than-usual group of around 30 mes-
sengers bore down on the agenda
with can-do efficiency. As they
planned their activities for the com-
ing month, the importance of the
June 1 UltraEx election came into
focus.

"If it works out at Ultra, that will
be a charter for all the rest of us,"
said SFBMA board member Kwai
Fepuleai of Professional.

Heading into the election stretch,
ILWU supporters at Ultra also have
strong backing from their co-workers
and the momentum of Tax Day
behind them.

"After the 15th I felt more
empowered in the community" said
Ultra's Nana Robinson. "Messengers
are saying hi to each other more, talk-
ing to each other more, because we're
doing something for each other," she
said.

"The actions gave us a sense that
organizing and winning is possible,"
said SFBMA steward Claude Moller
from Corporate Express.

Messengers caucus to organize the picket line at DMS.
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WASHINGTON • •
REPoRT mealth care for all
By Lindsay McLaughlin
ILWU Legislative Director

T
he United States is
by far the richest
country in the

world, so rich it should
have no problem taking
care of the basic needs of
its people. Our country,
however, still languishes
as the only industrial-
ized nation in the world
that does not guarantee
health care coverage to
all its residents. As a
consequence, 40 million
men, women and chil-
dren forego health care.
Many will get sick and
die because their govern-
ment seemingly does not
care. Despite past fail-
ures to resolve the
health care crisis, we
need a President who
has the courage to take
on the special interests
and solve this enormous
problem. Presidential
contender Bill Bradley is
beginning to talk about universal
health care coverage for Americans.
That's a start. Where are you, Al
Gore?

The labor movement should
demand all contenders for the presi-
dency have a plan to provide health
care for all. The last thing we need to
do is simply endorse a candidate
before getting commitments for social
justice.

Although universal health care is
vitally important, other health care
issues of immediate concern are
before Congress. One is a Medicare
restructuring proposal that would
privatize the best health care pro-
gram our country has ever developed.
Members of Congress are seriously
considering a plan pushed by Senator
John Breaux (D-LA) and Rep. Bill
Thomas (R-CA) known as "premium
support" that would end the guaran-
tee of quality health care for our
seniors.

The plan provides each senior
with a so-called voucher that covers
part of the premium for private cov-
erage. The voucher would track the
lowest cost private plan, and encour-
age seniors to sign up for the most
economical plan. Seniors would have

"Okay, Gramps...get out and push."

to pay a larger premium for the high-
er quality health care plans. In other
words, the proposals seeks to herd
seniors into managed care plans that
may not fit their health care needs.

It is worth repeating the
immense success of this public health
insurance system we call "Medicare."
Before the enactment of Medicare,
nearly half of all seniors had no
health insurance. Many had to rely
on the good will of family members to
get the proper health care. Those
seniors with poor families simply
went without the health care they
needed and deserved. Today 99.5 per-
cent of all seniors are covered.

Not only do we honor approxi-
mately 39 million seniors and dis-
abled people by providing Medicare
coverage for them, but we all benefit
from the program. It is a great finan-
cial relief for millions of working fam-
ilies who would have had to pay for
the health care costs of their parents
if it were not for Medicare. Most
working families are not in the finan-
cial position to be able to adequately
pay for the hospital and doctor bills of
their parents, and many seniors do
not wish to put their families in a pre-
carious financial situation.

Pushing seniors into managed
care programs is not an answer to
Medicare solvency. Medicare benefi-
ciaries already have the opportunity
to join private managed care plans.
Their experiences in these private
plans have not been a resounding
success. The managed care plans or
HMOs are lobbying and screaming
for higher government payments, and
eventually will be successful in grab-
bing a larger share of the Medicare
payments funded by your taxes. Some
HMOs are dropping out of unprof-
itable markets and are cutting back
on benefits. Just last year 96
Medicare HMOs deserted more than
400,00 beneficiaries because they did
not meet corporate profit objectives.

Privatizing Medicare would leave
low-income seniors without proper
care, turning back the clock on the
progress we have made in ensuring a
healthier senior population. Call your
Member of Congress and encourage
them to abandon any plans to priva-
tize Medicare. Instead, let us use the
surplus funds in the budget to take
care of our seniors' health care needs.

Furthermore, the Medicare pro-
gram should be vastly improved.
Many of our low-income seniors have

to choose between
buying food or buying
needed medication.
Medicare currently
does not cover pre-
scription drugs—and
the cost of those drugs
is skyrocketing. Con-
gress needs to contain
the cost of drugs and
provide some much-
needed help in paying
for prescription drugs
for seniors.
We also desperately

need a real patients
bill of rights, like the
one introduced by
Senator Ted Kennedy
(D-MA). Today too
many medical deci-
sions are made by
insurance company
profiteers—not by
doctors. The Kennedy
legislation attempts to
ensure patients are
protected from un-
scrupulous insurance
companies. The Pa-
tients' Bill of Rights
guarantees that women

will have access to OB-GYNs and
patients will have direct access to spe-
cialists. It also guarantees access to
emergency room care and access to
clinical trials where appropriate for
patients with life-threatening condi-
tions.

The Republican plan, the
"Patients Protection Act," is a cruel
joke on the American people. Not
only does the Republican plan omit
many of the specific rights that
patients deserve, it also omits most
patients from any protection. The
Republican plan is limited to self-
funded employer plans. About 113
million Americans, or 70 percent of
persons with health insurance, would
be left out. Almost everyone enrolled
in an HMO would be excluded from
protection. How stupid do the
Republican leaders think we are?
Contact your Congressional represen-
tatives and demand no less than the
Kennedy proposal.

Universal, quality health care is a
right—not a privilege. We must con-
tinue this battle to join every other
industrialized country in the world in
extending this right to all people until
we have won.

Watchdogging Oregon's legislature
By Torn Price

The ILWU's Columbia River
District Council (CRDC) and other
labor groups keep an eye on the
Oregon state legislature during the
non-election years. With Republicans
in a 20-10 majority in the state
Senate and 31-29 in the House,
there's a lot to see.

"We're watching these folks
closely and helping the rest of
Oregon's labor lobby when we can,"
said CRDC President Art Wagner.
"The situation here is very serious.
We have a legislature led by far-right
Republicans who are constantly look-
ing for some way to harm working
people and working families."

Oregon's Republicans hit the
warpath after re-electing majorities
in the last year's election. Rather
than find a positive solution to the
state's problems, they adopted a do-
nothing approach on anything that
might cost money and aimed their
energies at worker's rights and pay-
checks.

One of their first targets is
Oregon's 100,000 restaurant work-
ers. Voters passed Ballot Measure 36
in 1996, increasing the minimum
wage by steps to $6.50 per hour by
the year 2000. The restaurant
employers' association vigorously
opposed the measure and went crying
to their Republican friends in the leg-
islature when they lost. With a house
vote of 34 to 26, the Republicans and
one Democrat subverted the will of
the 770,000 voters who passed the
measure by a 56 percent margin. If
signed by Governor John Kitzhaber
HB 2793A would allow employers to
compute waitresses' tips as part of
the minimum wage. The same bill
would also establish a sub-minimum
"opportunity wage" as low as $6.00
per hour for minors younger than 18
so they can learn to compete for jobs
against their parents.

In its publication, The Beacon,
the Oregon AFL-CIO countered the
restaurant employers' assertion that
minimum wage increases would ruin

their industry. Figures provided by
the State of Oregon Employment
Dept. show restaurant employment
rising in each year the minimum
wage increased. Employment may
increase as much as five percent in
1999, according to the industry's own
figures.

HB 3203 also targets workers,
this time those on unemployment
insurance. The bill would require
anyone receiving unemployment to
take the first job offered, regardless
of skill level or pay. Representative
Dan Gardner (D-Portland), a member
of IBEW Local 48, opposes the it.

"(The Republicans) don't know
the difference between those people
on unemployment insurance and wel-
fare," Gardner said. "They think
they're both on the dole."

Representative Steve Harper (R-
Klamath Falls), responding to the
state's largest business lobby's wish-
es, introduced FIB 2486-B to roll back
portions of the state's family leave
act. The bill would allow a company

to assign a worker returning from
family leave to any "equivalent" job,
not necessarily the job they left. It
fudges the word equivalent to mean
different hours or divisions and lets
the employer use a broad definition to
suit their needs. Former Democratic
Senator Tricia Smith, now a lobbyist
for the Oregon School Employees
Association, is leading the fight to
keep family leave.

"This was passed by the voters
and the Republicans want to change
it," she said.

Labor's vigilance in the non-elec-
tion years is crucial to keep politi-
cians in line. ILWU members, spous-
es, retirees and survivors can get in
touch with their District Councils
through their union halls.

The Oregon AFL-CIO may be
reached on line at www.orancio.org or
by writing to: 2110 State Street,
Salem, OR 97301. Its newsletters,
The Beacon and Legislative Update,
are available on line or by mail at the
above addresses.
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Unionists rally for power on Seattle waterfront
By Paul Bigman
ILWU Puget Sound organizer

SEATTLE---A sea of white caps and
thunderous chants of "Union power!"
greeted rush-hour drivers along
Seattle's waterfront on April 1. In a
scene reminiscent of the 30s, 1200
workers—ILWU, IBU, Teamsters and
their supporters—took to the streets.
They marched from Pier 48 to Pier
66, where they rallied in front of the
ITF's Global Mariner to emphasize
labor solidarity in the face of chal-
lenges from the bosses.

The action, co-sponsored by
ILWU Locals 9, 19, 52 and 98, the
IBU, Teamsters Local 174, King
County Labor Council and
Washington Jobs with Justice, high-
lighted several related struggles
along the Puget Sound waterfront.
Key to these is, of course, the upcom-
ing coastwise longshore negotiations.

"This rally helped bring the
Longshore Division together and it
showed our unity and solidarity,"
ILWU International Vice President
Jim Spinosa said. "There's no better
way to prepare for negotiations."

Longshore is not the only sector
of the ILWU involved in Seattle-area
negotiations and Local 19 Vice
President Tom Roach and Caucus
delegate Jeff Vigna stressed the
importance of bargaining for all
workers on the West Coast, pledging
longshore support for Puget Sound
labor struggles.

Jack Mulvaney, IBU bargaining
chair at Foss and Dave Freiboth, IBU
National President, expressed out-
rage about union-busting tactics at
Foss Maritime. Management there
has torn tug captains from the bar-
gaining unit, set up a non-union dou-
ble-breast operation at Seacoast and
replaced union workers with "man-
agement trainees" at Foss
Environmental. In addition, IBU
members will be voting shortly on a
new contract at Crowley, and are in
negotiations at Dunlap.

Both Freiboth and MEBA
International President Larry
O'Toole spoke of efforts to privatize
the Washington State Ferries, a key
sector of public transportation in the
Puget Sound area.

"Look behind me," Freiboth told
the crowd, pointing to the busy port.

"This is our port! All the jobs you see
are our jobs. We are here to demon-
strate our solidarity with each other
and with each and every worker in
this port. This is our port, our labor,
our destiny!"

The rally also provided support
for Port of Seattle employees, some
250 of whom are members of ILWU
warehouse Local 9. While Local 9 has
an impressive record of organizing
new members at the port, manage-
ment frequently drags its feet on
negotiations, resulting in unaccept-
able delays, said Local 9 Secretary-
Treasurer Tony Hutter.

"The rally gave Local 9 members
a sense of being part of a bigger labor
movement," Hutter said. "We know
that we can count on the support of
the longshore division—all of us on
the waterfront can count on each
other. We showed that the labor
movement is alive and well on the
Seattle waterfront."

Local 52 Secretary-Treasurer
Jimmy Dean roused the crowd,
reminding them of what their lives
would be like without the labor move-
ment.

"Everything we have we owe to
our unions," Dean noted.

He pledged support from the
ILWU for labor struggles throughout
the region, including ongoing efforts
by Washington public school teachers
to gain economic justice.

But the rally was about new orga-
nizing as well as defending existing
contracts. The right to organize was
emphasized and tied in to the efforts
by Seattle labor to establish commu-
nity standards on workers' rights.

"This rally shows that, in our
community, all of labor is united to
protect every worker's right to orga-
nize and bargain collectively," Ron
Judd, head of the King County Labor
Council, told the crowd, noting the
broad participation at the rally. "The
fight on the waterfront is one in
which all of us—machinists, nurses,
construction workers, child care
workers as well as longshoremen and
teamsters—need to be engaged. And
the same is true for a fight for hospi-
tal workers or teachers—longshore-
men, inlandboatmen and teamsters
will be engaged in that struggle."

The ILWU is involved in a major

More than 1,200 unionists took over the Port of Seattle's Pier 66 to demand

union power at the port.

new organizing effort on the Seattle
waterfront, a long-term project to
bring tug, barge and freighter work
on the Duwamish River and Lake
Washington into the union.

"Through mobilization and work-
ing together, longshore, the IBU and
Teamsters have ushered in a new era
of cooperation," Jeff Engels, IBU
Special Patrolman/Business Agent
for the Puget Sound Region, noted.

"The rally goes a long way toward
developing member-to-member ac-
tion to say that the waterfront is
ours. It helped our members to
understand that we're all part of the
ILWU, and that our tugboat workers
need to establish the kind of coast-
wise power that longshore has."

As in other ports, the "deregula-
tion" con game at the Port of Seattle
has resulted in large numbers of
owner-operator truck drivers being
treated as independent contractors,
denied the decent wages and benefits
enjoyed by Teamster drivers.

"We're committed to restoring a
decent standard of living for drivers
at the port," vowed Bob Hasegawa,
Secretary-Treasurer of Teamsters
Local 174. "Working in solidarity
with our sisters and brothers in the
ILWU and IBU, we're committed to
making this a 100 percent union

IBU to vote on new contracts
The Inlandboatmen's Union, the

maritime division of the ILWU, has
negotiated new contracts with its two
largest employers, and now the mem-
bership faces ratification votes on
them. On the Foss Maritime contract
the negotiating committee is recom-
mending a "yes" vote, but the
Crowley one goes out with a recom-
mendation not to pass.

IBU negotiators bargained the
Foss contract, which covers some 200
tug boat workers and tankermen in
the Puget Sound and Alaska regions,
late into the night of the April 23
deadline the union set and came out
with a deal the negotiating committee
felt it could back.

"The committee worked its ass
off," said Jeff Engels, IBU Puget
Sound Region Patrolman and member
of the negotiating committee. "IBU
National President Dave Frieboth
came in on the last two days of negoti-
ations and helped put it all together."

The contract provides for a three
percent raise for each of the three
years of its life retroactive to Oct. 31,
1998 when the last contract expired.
It also maintains current health and
welfare benefits. Tankermen and sea-
going tug crews also received addi-
tional wage increases, engineers got a
small increase in parity pay and log
barge language was nailed down.

The only drawback was a man-
ning concession. Foss will be allowed
to run three of its ten harbor tugs
with only a four-man crew, eliminat-
ing the cook. Still, the negotiating
committee came out with a fair sever-
ance package for the cooks who lost
their positions.

"Overall it's a good agreement in
the face of tough bargaining," Engels
said.

The Crowley contract negotia-
tions, covering some 300 tug boat
workers and tankermen in the Puget
Sound and Alaska regions, fared
worse. Although they got the same
wage increases and maintenance of
benefits as the Foss group, disagree-
ment on other working condition
issues led the negotiating committee
to recommend the membership reject
the pact.

Crowley insisted on merging in
Alaska the traditionally two different
jobs of AB (able-bodied seamen
aboard the boat) and tankermen who
load and unload the barges. Besides
reducing personnel, the move also
brings up safety concerns of fatigue
and inadequate training, and the
practice threatens to move down
coast to the Puget Sound and San
Francisco if implemented in Alaska.
Other shortcomings of the contract
proposal include no pay increases for

crews working in Valdez, Alaska or
airfare for who live in the Puget
Sound region and work in Valdez.
Additionally, the issue of extended
watch while crews are in port was not
fully addressed.

At the IBU's stop-work meeting
April 24 the Crowley workers decided
that if the contract ratification vote
rejects the agreement, strike autho-
rization ballots will be mailed out to
the membership immediately.

The IBU Southern California
Region just inked a deal with Foss for
its 25 cooks and deckhands. It
includes maintenance of benefits,
wage increases of three percent a year
for the five-year life of the contract
and increases in pension contribu-
tions by the employer for three of
those five years. But the deal includes
a concession, allowing the first live-
aboard tug in the area.

The tough bargaining for these
contracts comes at a time when the
market share of tug work is split
about half-and-half with non-union
companies.

"Non-union competition is affect-
ing our ability to get good contracts,"
Engels said. "The membership has to
start understanding that and move to
increase organizing."

waterfront. Drivers need the strength
of longshore to help win back union
wages and benefits—and longshore
needs to know that the drivers at the
port are union. This rally sends out
loud and clear the message that the
Seattle waterfront is guided by the
principle that an injury to one is an
injury to all!"

In addition to broad participation
from the Seattle community, the rally
had support from the ILWU up and
down the coast. Locals from Long
Beach to Vancouver participated,
with Tacoma Local 23 joining Local
19 in setting up a pre-rally barbecue.
ILWU-Canada sent a busload of 50
longshoremen.

"We recognize the jurisdictional
fight is on both sides of the border,"
Bill Carrigan, First Vice President of
ILWU-Canada, explained. "It's the
same fight, with the same foe. We
wanted to be here to show solidarity
with our brothers and sisters in the
U.S."

ILWU International President
Brian McWilliams tied it all together.
Citing worldwide efforts to privatize
and downsize, McWilliams noted the
connections between these global
trends and the struggles on the
Seattle waterfront.

"We need to support all of these
struggles together," McWilliams
stressed. "These are violent crimes
against workers. The bosses will deny
us all recourse if they can. Our only
hope as trade unionists locally,
nationally and worldwide is to join
together in solidarity, and not stop
fighting until dignity and justice are
secured for every worker!"

The waterfront solidarity had a
special meaning for two groups of
Seattle workers. A collection yielded
enough money to not only pay the
musicians—labor singers Rebel
Voices and ILWU-Canada troubadour
Ryan Cole—union scale for their
labor. It also provided another $1,000
that went to help two newly-orga-
nized groups of workers, both on
strike: a group of truck drivers from
Teamsters Local 174 and professional
musicians on strike against Civic
Light Opera.

The spirit of the rally has carried
on beyond the actual event. IBU
leader Engels reports heightened
cooperation on new organizing
between the Teamsters and the IBU.
And a week after the rally, 40 mem-
bers of ILWU Locals 19, 23 and 13,
together with Seattle-area IBU mem-
bers, traveled to Vancouver to recip-
rocate the Canadians' show of soli-
darity. There they joined their
Canadian brothers and sisters for a
spirited march to protest privatiza-
tion in British Columbia. The "Union
power!" chants will echo for a long
time.—Steve Stallone
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Dispatcher Fite P

A Long S uggle for Equality: The Mexican Am.
Edited by Harvey Schwartz

This month's oral history features the recollec-
tions of Henry Gaitan, Elmer Gutierrez, Ruben
Hernandez Negrete, Ray Salcido, Sr. and Joe
Uranga, five veteran Mexican American longshore-
men from Local 13. Their stories provide us with
another guide to the early history of the ILWU

Workers of Mexican heritage have been in the
LA /Long Beach Harbor area for generations. They
were among the founding members of the old
International Longshoremen's Association (ILA)
local set up in 1933 that pre-dated the ILWU
During the 1934 strike they served as some of the
union's most militant pickets. Yet even after the
strike, opportunities for most of them were limited
for some time.

Initially the waterfront remained bound by cer-
tain pre-strike traditions. For the most part,
Mexican Americans only labored in non-ILWU lum-
beryards a little inland or worked off the ILWU's
longshore lumber list. They also worked some casu-
a 1 jobs that were typically the roughest around.

A few Mexican Americans were in steady gener-
al cargo gangs during the 1930s, but not many. And
no such gang was Mexican American-led before
World War II. Then everything changed. A serious
wartime labor shortage dramatically increased the
percentage of Mexican American longshoremen in
Local 13.

It took a while, but after the war the better jobs
and the opportunities to be local committeemen, dis-
patchers, and officers came along. Mike Salcido
was elected Local 13 Secretary, Rudy Rubio and Art
Almeida served the local as presidents, and Rubio
became an International Vice President. By the
mid-1970s, if not even earlier, Local 13's Mexican
Americans had achieved the full participation they
had always merited.

The interviews excerpted here were conducted
in 1983-84 by Daniel Beagle, then editor of The
Dispatcher, UC professor David Wellman and
Harvey Schwartz. They were part of the ILWU Oral
History Project funded in the 1980s by the National
Endowment for the Humanities. Special thanks to
Art Almeida for his help with this month's article.

JOE URANGA

I was born in 1910 in Clifton, Arizona. My
father worked in a smelter there. He'd been a labor
leader in Mexico. My mother died in the flu epi-
demic of 1918. Then my father and I left Clifton
and came to live in San Pedro. He got a job at the
Los Angeles Ship Yard, which is Todd Ship now. He
became a longshoreman in the 1920s.

It was rough living with my dad alone. He used
to buy me tickets to eat at the San Pedro Cafe. I'd
get all my kid friends and we'd go through the tick-
ets in two days, one day. Finally my dad said,
"That's it. You gotta live on bread, pork and beans,

Ruben Hernandez Negrete: "Before the war there wasn't many Mexicans
[working the docks], and you couldn't get on the winches, you couldn't
go bossing and you couldn't drive jitney."

and water. Go hustle your own meal."
Before the '34 strike they had the employers'

"fink hall" with the shape-up hiring system. There
was a ramp, like a cow ramp, that ran from one end
of the hall to the other. We'd go around there for
extra work about 1928, 1930. The dispatchers
would stand on top of this ramp, especially on
"white boat" days. There were two white Matson
Navigation Co. ships, the Yale and the Harvard.
You'd work about two to three hours at racehorse
speed to unload.

Bob was the guy that used to come in to dis-
patch workers to the white boats. He'd have a stack
of cards about so high. All the guys that worked
over there steady used to anticipate where the
cargo went. They were already there. But all the
extra men he picked out of the fink hall. He'd come
in and give you a card, give you a card, and give
another card. Guys would cry, "Gee, Bob, hey, Bob,
gimme a card!" You wanted his attention, the son
of a bitch. Finally he'd get tired, and he'd take
these cards and throw 'em out everywhere. Then,
if you didn't get a card, you'd get the streetcar to
pier 175 to see if you could pick work up there.

We used to eAll working the white boats "the
race track." You'd come up there, you'd go to the
hold. The guy was watching you, saying, "Come on,
let's go, come on, let's go." You ran yourself wild.
You tried to impress the bosses and Bob, so they'd
think, "Hey, that guy's a good worker, he don't
stop, he keeps on goin'." If Bob or one of the guys
we called "pushers" on the white boat dock wanted
you back, you didn't have to go down to the fink
hall the next day. He'd give you a card to come
back.

Back then all the old-time longshoremen were
Anglos—Swedes, Germans, Norwegians and
Italians. You had Italian gangs, Swedish gangs,
Portuguese gangs and things like that. They didn't
have any Mexican gangs. The few Mexicans that
worked were mostly on the fink hall's lumber list,
like my father. It was a job that never stopped.
They never loaded lumber here, but they took it
out. They were always moving. It was a different
kind of a job.

Lumber handling was just something the
Mexicans got into. They had more Mexicans work-
ing lumber than on freight because freight jobs
were a little more clannish with their Swedish and
Norwegian gangs that worked steady for the steve-
doring companies. If a steady gang needed some-
body extra, or casual, you got him out of the fink
hall. There were a few Mexicans that worked in
steady gangs, but there was no Mexican gangs until
after they organized. I had one of the first Mexican
gangs—it was given to me around 1941, during the
war, when we got all the influx of work.

In the pre-union years the Mexicans also
used to work as ship scalers, scraping off the bar-

nacles underneath raised up
boats and painting the outside.
We used to stand in line for
that, too. The boss would pick
you out. It was mostly
Mexicans. We used to make 50
cents an hour.

For one scaling job they had
what they called a boiler gang.
You'd go inside the hot boiler
and clean all of the soot out of
it. You'd go into the fireboxes.
You'd wrap yourself up in a
couple of suits of pants, wrap
up real good, and go inside and
scrape. You didn't last too
long. You talk about lung
asbestos now, well that was
worse. All those Mexicans did
it. They had to get a job. Guys
would last maybe five or six
years doin' that. They're all
dead now. You don't see any of
those guys around anymore.
Later we organized the
scalers. I was a member and
became a president and was
quite active.

During the '34 strike the
organization was quiet. What
was going on wasn't publi-
cized. We were the troops, the
buck privates. We did the dirty
work. They'd say, "We need
somebody at a certain place."
Well, okay, there we were, ten
or 15 of us—me, a lot of
Mexican kids and Anglos too.

The struggle in '34
was something worth
fighting for. I remembered
the conditions of my dad.
He didn't say much, but
you could see them by
going down to the fink
hall and standing around.

What made me so
loyal? Love for the people,
for the organization, and
my background of being
poor, never having any-
thing, and then going back
to work and making some
money and working with
guys. After the strike,
three of us bought brand
new cars in 1937. Hey, this
was it, man. This was just
like throwing open new
avenues and living.

RAY SALCIDO, SR.

I was born in Chi-
huahua, Mexico, in 1899.1
worked pick and shovel
when I was young. My
brother and I worked for
American Smelting Com-
pany in Arizona and laid
railroad track for Union
Pacific in Nevada. After
World War I we came to
San Pedro to stay with my
uncle, Chu Chu Salcido,
who raised us. Chu Chu
was in the longshore
union later.

In Arizona I'd been in
a miners strike when I
was about 15. Quite a few
of us strikers went to jail.
We was doing everything
we can to stop the strike
breakers, like throwing
rocks. I was in jail for 30
days.

In the 1920s I worked
for Patton Blinn Lumber
Company on the L.A.
waterfront, where Chu
Chu was working. He
helped me get the job.
The workers were mostly
Mexicans. You had to
work hard there to keep
up the pace. We separated and stacked lumber that
came from the ships. I worked in the lumberyard
for about nine years.

By 1934 I'd left the lumberyard and was work-
ing on the waterfront unloading lumber from
ships. During the '34 strike we stopped the strike-
breakers. They wanted to start working, so we got
sticks. Then the police came. We couldn't run fast
enough because there was too many policemen.
That's when they got us in jail.

I was with Dick Parker when he was killed.
Him and I was together around the tent where
they had the strike breakers inside. He said, "Ray,
I'm shot." Then I picked him up and got him out of
the tent.

After the strike they dispatched by hours. The
ones that had the fewest hours went out to jobs first.
There were dispatch boards for different categories
after '34, too—jit-
ney drivers, lumber
men, freight men,
and shovel men that
shoveled coke. I was
on the lumber
board, where most of
the men were Mexi-
cans.

HENRY GAITAN

My parents
came from Mexico,
but part of my peo-
ple are from Italy. I
was born here in the
United States in
Missouri in 1914.
My father was
working for the rail-
road at that time. I
was taken to
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erican ongshoremen of Loma 13, 1934-1975

)f the Local 13 legendary longshore-
nowned family of ILWU activists. A
days and a 1934 strike participant,
stalwart unionist with a distaste for
'ormer Local 13 Secretary-Treasurers
I longshore veteran Frank Salcido,

Salcido, Sr., quoted here.
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California when I was
three and a half. I grew up
in San Pedro speaking
Spanish.

I started working in
1931 sewing sacks at
Long Beach Dispatch Co.
near the waterfront. I
became a cooper. I could
fix wooden barrels. I
stayed at Long Beach
Dispatch until 1934. But
only very few times was
there more work than a
day and a half a week. So
prior to the '34 strike I
also worked on the docks
when they needed an
extra hand. This would be
about once a week.

I joined the ILA when
it first started. When I
wasn't working on the
waterfront I'd go to the
fish market and give them
a hand. Manuel Lopez
was a fisherman there. He
recruited me into the ILA.
He was Spanish and
belonged to a Spanish
group in Wilmington, the
one that organized the
Abraham Lincoln Brigade
that fought in Spain. He
was always talking about
unions and work condi-
tions, and he induced me
into getting in the long-
shore union.

As a young Mexican
then I was welcome into
the union because I paid
my dues and I was one of
the first to get in. I was
sworn in at the very first
meeting of the ILA. It was
at Victoria Theater.
During the '34 strike I
was a picket and got
arrested twice.

In the beginning of the
union the Mexicans
always got these jobs
where the work was the
hardest. The jobs they
used to get the most were
handling lumber and
shoveling sulfur, ore and

coke. I got a couple of jobs working coke. They used
to bury you and then you had to work your way
out. It would cover you. You would have to work to
the escape hatch. At that time we didn't have the
union we have now. We went through a lot of hell.

In the '30s being Mexican would make an
effect. If they was gonna let somebody off early, it
would be somebody else besides you. If it would be
an easy job, somebody else would get it. If there
was a jitney job open, they wouldn't ask you, they
would ask somebody else. About the only time
they'd ask you was if they couldn't get nobody else.

I wanted to get into a ship gang, but you had to
be 21. When I got to be 21 in 1935 I went down to
the ILA hall and worked in the hold. One day I
caught Billy Walter's gang. It was the number one
gang from Metropolitan Co. Walter spoke German

and I could under-
stand a little bit of
it. I'd worked up in
San Pedro in a sort
of a club with noth-
ing but Germans. I
got a few words. So
when I went with
him, he didn't
mind. The guys in
the hold didn't
mind either, and I
was the youngest
one in the group.
too. That's how
come I learned how
to handle steel and
heavy stuff.
When World War

II started and Black
workers came on
the waterfront,
White guys would

say, "I don't want to work with that n—r." When
the Blacks started comin' in, even the Mexicans
had a tendency to feel the same way. I said, "Wait a
minute, what's the matter with you, damn fools,
they're takin' the pressure off of our neck." By the
end of World War II, the White longshoremen who
hadn't liked Mexicans had changed their mind.

I felt the Blacks were okay if they were willing
to work or if they'd work together. One time there
was a Black guy and nobody wanted to work with
him. I said, "I'll work with him." We had this wool
coming from Australia. When I seen him load that
wool, I knew he knew his business. So I listened to
him. I come out of there at the end of the job and I
wasn't as tired as I would have been otherwise.

And I'll tell you, some of those Blacks has been
better union men than some of these people we
already had. I always say, you gotta work with what
you have. You gotta make the best. If you have a
confrontation with people, you got something in
between you that later on will backfire on ya.

RUBEN HERNANDEZ NEGRETE

My grandfather came here from Mexico way
before the turn of the century. On my mother's side
they were merchants in Mexico. I was born right
here in Long Beach and was raised in Los Angeles
County. My father did truck gardening on the other
side of Maywood. The depression hit us in '32 and
made me go to work. My father lost everything. I was
only 16 or 17 years old. In '35 I moved to Wilmington
and started in the lumberyards near the waterfront.
I worked like a mule there from '35 to '41.

I came down to the waterfront during the
Second World War in '44. At that time they wanted
anybody. Most of the guys—what you call the
Anglos—who had been working as longshoremen
took off for jobs at the shipyards or went to sea.
Before my time, prior to '41, I think there was ten
percent of the local that was Mexican. During the
war, they were begging the Mexican people to come
in. After the war Art Almeida looked into it. By
1960 there were 37 percent Mexican guys and 37
percent Anglos. The rest were Blacks. It was some-
thing like that.

So before the war there wasn't many Mexicans,
and you couldn't get on the winches, you couldn't go
bossing and you couldn't drive jitney. Me, I worked
in the hold from '44, when I come in, 'til about seven
years, and on and off after that. Later I was a jitney
driver. After '51 more Mexicans got these better
jobs. Before '51 they had a few, but you could count
'em on your hand. Also after the war some Mexican
guys got to be dispatchers and Mike Salcido became
the first Mexican secretary of Local 13.

The first Mexican guy that was sponsored into
the Marine Clerks Local was in '52, '53, something
like that. Sponsor-ing was where they put you down
as sponsoring a guy into the
local. It was supposed to be for
sons and brothers.

The 500 unemployed was a
dirty trick. In '46 we were
gonna go on strike. They had
too many guys. They said,
"Well, we'll lay off 500 of you
guys so you can collect the
unemployment, and you'll be
the first ones taken in after
work starts again." What they
wanted to do was get rid of the
guys, who were mostly Blacks.
There was a few Whites and
Mexicans, but mostly Blacks.
They were low seniority guys.
I was right on the edge of the
500 unemployed. A few guys
after I come in, that's when
they stopped. There was a cut-
off date. If you got your book
before that, you could stay.

When the time came to
bring men in, around '47, '48,
they had a bright idea of bring-
ing in some of the sons and
brothers. That's where the
turmoil come in. Some guys
who had never seen the water-
front got in because they were
sons and brothers of long-
shoremen. And they—Bill
Lawrence, L.B. Thomas, and
some of the local's politicians
at that time—welshed on the
deal with the 500. I was there
when they told us, 'cause I
thought I was gonna be one of

the 500: "Work resumes, you'll be the first ones to
come back." That's when some of these 500 sued,
which you couldn't blame the guys. The politicians
were monkeying around with a guy's livelihood,
depriving him of feeding his kids.

Later on, I got three sons into the union by
sponsorship. Different people sponsored them.
Many Local 13 people are related. I got a lot of rela-
tions here—cousins, nephews, and the three boys.
Nepotism? Where isn't there nepotism? The super-
intendents of these big oil companies get their kids
in there. So, something like this, I don't see what's
wrong about it. Here, it is like a family to a certain
extent. All of us have lived in the harbor area all
our lives. I was 15 years on the Sponsorship
Committee. I was Chairman a few times. But even-
tually they didn't have any more sponsorship.

ELMER GUTIERREZ

My folks were from Mexico. I was born in
Fullerton, California in 1917. I've lived in the har-
bor area all my life. My dad worked in the lumber-
yards. He died in 1925 when I was eight years old.
We didn't know too much about having steaks
every day. We were lucky to have a pair of shoes on.

I was in the first group of Mexicans that went
into the longshore union early during the war, in
1942. They were desperate for help, but sponsor-
ship was about the only way you could get in then.
I had a charter member sponsor me. He worked in
the lumber part of the longshore industry. He was
a Mexican fellow named Marciano Lopez. By the
end of the war maybe 25 percent of the Local 13
members were Mexicans.

RUBEN HERNANDEZ NEGRETE

I've had good feelings toward this union since I
started. Even though we worked hard during the
war, we knew we were doing something for the
country. And the wages were good, better than the
lumberyard, better than anything else. Another
thing, after the war we were treated equal to any-
body. Now, if it wasn't for the ILWU, I think 99 per-
cent of us wouldn't have what we have. Anything I
can do for the ILWU, I'm willing to do.

Being in this union was a big education. I never
had the opportunity of being in anything. All I do
was mule train before—really work hard. After I
joined here, a few years later I started getting
active. The ILWU made life a lot easier and more
interesting. You get to meet people from different
places. Once they know you belong to the ILWU,
they look up to it, all over the world. I was an
ILWU Overseas Delegate to the Philippine Islands
in 1975. Harry was looked up to. The ILWU was
looked up to. People knew it wasn't a corrupt
union, that it was a straight, working stiff union.

Joe Uranga: "In the pre-union years the Mexicans also used to work as

ship scalers, scraping off the barnacles underneath raised up boats and

painting the outside. We used to stand in line for that, too. We used to

make 50 cents an hour."
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ILWU CLOSES COAST FOR MUMIA

Marching behind a huge banner
reading "An injury to one is an injury
to all," ILWU members from long-
shore, warehouse and the 1BU led a
demonstration of 25,000 people
through the streets of San Francisco
April 24 to demand justice for death
row prisoner Mumia Abu-Jamal.

The demonstration, part of a
national mobilization supporting
Abu-Jamal's appeal to the
U.S. Supreme Court for a
new trial, brought out
thousands of unionists,
social justice activists and
progressive, community
and youth groups on a
warm, sunny day to march
from Dolores Park to Civic
Center for a rally. At the
direction of the Longshore
Caucus all West Coast
ports were shut down for
the first shift that day as
longshore locals coastwise
took the day to attend stop-
work meetings and partici-
pate in the demonstrations
supporting Abu-Jamal.

At the rally the
ILWU"s action was widely
praised and Jeff Mackler,
co-chair of the Mobilization
to Free Mumia Abu-Jamal,
led the crowd in a chant of
"I-L-W-U!" Among the first
speakers introduced were
Jack Heyman, longshore
Local 10 executive board
member who presented the
resolution to close the
Coast to the Caucus, ILWU
International President
Brian McWilliams and
ILWU International Vice
President Jim Spinosa.

"In our long history of social
activism the ILWU has never before
closed the entire Coast for a social
cause," McWilliams told the crowd.
"We do not take an action of this
magnitude lightly. But this is a life
and death matter and one that
demands the attention and action of
the labor movement. This is because
the labor movement is synonymous
with the human rights movement.
The most egregious violations of
human rights are perpetrated against
workers and people of color, those at
the bottom of the social ladder."

The diverse group of speakers at
the rally showed the wide support
Abu-Jamal's cause has garnered.
Among them were California
Federation of Labor Secretary-
Treasurer Art Pulaski, San Francisco
Labor Council Secretary-Treasurer
Walter Johnson, Amalgamated
Transit Union President Karega
Hart, San Francisco Board of
Supervisors President Tom Am-
miano, Angela Davis, actors Ed Asner
and Peter Coyote, Oakland School
Board member Ken Rice, Gloria La
Riva of the Workers World Party,
Father Bill O'Donnell of St. Joseph
the Worker Church in Berkeley, Carl
Pinkston, co-chair of the Sacramento
Civil Rights Network, Bernida Regan
of the National Lawyers Guild,
Aundre Herron of the American Civil
Liberties Union, Gerry Nicosia of the
Oakland chapter of PEN and many
others.

Messages of support also came
from Congress members Barbara Lee
(D-Oakland) and John Lewis (D-TK).
The ILWU received messages of soli-
darity for the stop-work action from
dockworker unions from Liverpool,
Sweden, Finland, Cyprus, Japan and
Denmark.

Abu-Jamal, an African American
activist and award-winning journal-
ist, was convicted in 1982 of murder-
ing a Philadelphia police officer. His
supporters claim he was framed in a
trial riddled with irregularities by a
law enforcement system upset about

EIIIIPL1
HE UNION

The ILWU contingent led the huge April 24 march in San Francisco demanding justice for
Mumia Abu-Jamal.

his exposes of brutality in the
Philadelphia Police Department.

Abu-Jamal was denied his
Constitutional right to represent
himself in court and was removed
from the courtroom during the trial.
His court-appointed attorney in-
formed the judge before the trial that
he was not prepared to proceed; the
defense investigator quit before the
trial and no ballistics expert or
pathologist was hired to examine the
physical evidence; three key prosecu-
tion witnesses—all with criminal
charges hanging over their heads—
were given special exemption from
prosecution themselves; four defense
witnesses who claim to have seen the
real killer flee the scene did not testi-
fy; and the judge, a former member of
the Fraternal Order of Police, has
sentenced twice as many people to
death as any other sitting judge in the
U.S.

Abu-Jamal's supporters also
point to the Philadelphia police scan-
dal uncovered in 1995. It exposed the
brutality, corruption and frame-ups
in the police department that led to
300 convictions being thrown out and
many innocent victims set free.

—Steve Stallone

CANADIAN ILWU PENSIONERS
WIN COURT BATTLE

Eight ILWU-Canada pensioners
arrested for picketing last August
were found "not guilty" April 9 by the
British Columbia Supreme Court.
The pensioners were supporting
locked out Local 518 samplers and
testers whose jobs had been taken by
a non-union contractor. Management
obtained a court order prohibiting
the union from picketing and the
pensioners, aged 63 to 75, were bust-
ed for contempt of that injunction.
The verdict also shifts court costs
onto the employers.

The decision followed a trial
March 16 attended by 150 ILWU-
Canada supporters. So many area
dockworkers attended a reception
afterwards that the ports closed down

as nearly 1000 workers, who had
been asked to attend off-shift, decided
they needed to show their support. It
was the second time in as many
months workers had attended rallies
that left the port closed due to under-
staffing.

The pensioners were arrested
before they even had the chance to
join with the locked-out Local 518
members. The court order prohibited
picketing, but the free speech rights
of the retirees prevailed over the
injunction.

"The judge found the company
had not proved the essentials of the
case, and he had no difficulty finding
a reasonable doubt existed about
those elements," said Bruce Lawton,
attorney for the pensioners. "He was
not satisfied that the pensioners had
been given sufficient notice of the
court order and that they had violat-
ed what little notice had been given.
Those are the crucial elements for a
contempt conviction."

—Tom Price

ITF WOMEN ORGANIZE
The ITF's 39th Congress last fall

in New Delhi, India moved to support
women transport workers' desire for
a voice of their own. The Congress
voted unanimously to set up a
Women's Committee and reserve five
seats on its 30-person executive board
for women, who make up 14 percent
of the nearly 5 million strong
International Transport Workers'
Federation.

"Women transport workers want
to play their part in shaping the next
century of the ITF," said Diana
Holland of the Transport and
General Workers Union of Great
Britain and the chair of the 32-mem-
ber Women's Committee.

Women from 36 different coun-
tries met a few days before the
Congress to draft a list of proposals to
fight sexism in the transport indus-
try. Gender discrimination, sexist
advertising and special medical needs
related to pregnancy topped the list
of issues the 120 women took to the

Congress.
The Women's Committee met for

the first time in London Feb. 25 and
26. The committee elected officers,
set rules and meeting dates and
adopted an agenda for the coming
year. 1BU National Secretary-
Treasurer Terri Mast attended as a
representative from North America.

"What was important for me was
to be in touch globally and see that
we all face the same issues," she said.

"I found that we can get
support from each other
and take that back to our
own unions."
"As trade unionists we all

need to organize to end dis-
crimination against women
transport workers, prevent
sexual harassment, bully-
ing and violence at work
and support women partic-
ularly when they are isolat-
ed in the workplace,"
Holland said.

One of the first actions
taken by the women
involved a sexist advertise-
ment for Mitsubishi air
conditioning. In the ad a
Thai Airways pilot is asked
an ambiguous question that
implied he had either slept
in a room with air condi-
tioning or with a cabin crew
woman. Thai Airways em-
ployees' union President
Charrisri Sukchotirat pro-
tested to the manufacturer,
saying the ad undermined
the role of the female air-
crew as professionals and
encouraged sexist attitudes
in passengers. The ITF-
affiliated union created its
own ads attacking the com-

pany's ad and timed a letter writing
and publicity campaign for March 8,
International Women's Day. Mitsu-
bishi withdrew the ad and sent an
official to the ITF Tokyo office March
20 with an apology.

The Thai women's actions drew
support from the ITF's three-year old
Safe Skies Campaign aimed at
improving aircrew safety.

"Violence in the industry is
increasing, especially against flight
attendants," Mast said. "On the ferry
system we have to face this also, as
people have to wait hours to board a
ferry and take their anger out on our
members. From our discussions in
London we could see how this affects
workers globally"

Many union contracts in tradi-
tional male industries have no mater-
nity leave provisions or day care,
Mast said, and fixing that is the role
of trade unionists.

"Meeting with women from all
over the world I could see the differ-
ences in conditions we face," she said,
Some of their needs are very basic and
stem from very different cultures. "We
saw these issues not just as women's
issues, but as worker issues that per-
tain to women," Mast added.

The committee also voted to urge
the ITF Secretariat to develop mate-
rials for training courses that include
the issues of women transport work-
ers. A new program called "Respect"
will address violence in the workplace
and a new campaign on women's
rights is in the planning stages, to be
launched on International Women's
Day in the year 2000.

As part of a study on workplace
problems facing women transport
workers, the committee has devel-
oped a questionnaire it wants women
workers to fill out and send back. The
Equality Testing Questionnaire may
be obtained on the ITF's web site:
www.itf.org.uk or from the IBU
National Office, 500 John St., Seattle,
WA 98109.

Tom Price

—Tom Price
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POWELL'S WORKERS WIN ILWU
REPRESENTATION

After a hard-fought, high-profile
campaign, the workers at Powell's
Books in Portland won their bid for
ILWU representation. The April 22
election victory capped six months of
hard organizing initiated and led by
the workers themselves. It brings the
350-plus non-management employees
of the nation's largest independent
bookstore into the union and
establishes the first non-
longshore local in the
Columbia River area in many
years, Local 5.

The victory, Portland
labor's largest in decades,
was no less sweet for being
close. With around 90 per-
cent of the workers voting
the union won 161 to 155.

"At the victory party peo-
ple were crying and hugging
and toasting just about
everything," said organizing
committee member Miranda
Outman. "It's not often you
get a chance to challenge the
balance of power in an insti-
tution and shift it."

The drive drew attention
partly because Powell's
stands out as a local cultural
institution and certified
tourist attraction—and part-
ly because owner/operator
Michael Powell has built a
reputation as a champion of
free speech and civil rights.
He has backed efforts to
defeat homophobic ballot
measures, sponsored ACLU anti-cen-
sorship events, and raised big bucks
for school libraries.

Union supporters called on peo-
ple in the community to hold Powell
accountable to his reputation, and
credit the strong response with help-
ing to ensure a fair election.

"We couldn't have won without
the community support," said Mary
Winzig, who runs sports section in
the largest of Powell's seven loca-
tions. Members of iLviu locals 8, 40
and 92 in the Portland area were
among the hundreds of people who
wrote, called and e-mailed Michael
Powell, turned out for a March 12
rally, and bought books on "Union
supporter shopping day" April 21.
Local 8 also furnished information
about the ILWU, lent their hall for
events and generously shared their
office.

"It's going to help a lot when
we're negotiating to know the com-
munity is watching and will be there
again if they need to be," Winzig said.

Michael Powell sounded a concil-
iatory note after the election, telling
the daily Oregonian, "We will learn
quickly how to incorporate the
changes the union will bring. We are
all committed to making this work."

As the workers put together their
contract proposals, the two issues
that sparked the organizing drive will
top the list: workers want a living
wage and a voice in company opera-
tions.

While 25 managers at Powell's
make more than $40,000 per year,
new hires now start at $7-$7.25 an
hour, and most people in the bargain-
ing unit make less than $9. A living
wage for a single person with no chil-
dren in Portland is $10.36 per hour,
according to a study by the
Northwest Policy Center and the
Northwest Federation of Community
Organizations. For a single person
with two children, the figure jumps to
$17.13 an hour.

Powell's managers have said they
cannot afford to pay union wages, cit-
ing pressure from Amazon.com and
national chains like Barnes & Noble.
But unlike the chains, Powell's does
much of its business in used books,
which have a far higher profit margin
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sue Woods for discrimination, accord-
ing to ILWU attorney An Krantz.
The department will investigate the
case and decide to either prosecute or
issue a "right to sue" letter, giving the
women the right to go to court.

Not content to rely on legal reme-
dies, the hostesses started taking
their campaign to the public late last
summer, leafleting Royal Caribbean
passengers and talking to travel

agents. Their Feb. 12 rally
drew around 100 supporters
from the ILWU, other unions
and the community at large.

"This could be the
start of something good,"
said Dacquisto-Caulkins.
"Everyone else who works at
the port is union. Why
shouldn't we be, too?"

—Marcy Rein

TELEFUNDRAISERS GET
ELECTION DATE

"I'm voting yes and I don't
care who knows it," reads
their pre-election petition.

The telefundraisers at
Stephen Dunn & Associates
(SD&A) in Berkeley want a
union, and they're not about
to be swayed: not by captive
audience meetings or anti-
union flyers, personal chats
with supervisors or even a
$1 per hour raise in their
base pay. After just three
months of organizing, they
demanded a neutral third-
party card check April 8.
After management twice
refused, they filed for an

election and got a June 3 date.
"Even with the raise I can't

afford health insurance," said orga-
nizing committee member Jacob
Tillman.

SD&A workers don't get sick
days or vacation days, much less med-
ical or dental insurance, though they
raise millions of dollars for progres-
sive, humanitarian and cultural orga-
nizations.

Their base pay—with the raise—
maxes out at $8 per hour, $2.25 per
hour less their counterparts at the
Share Group, a telefundraising firm
organized by ILWU Warehouse Local
6 two years ago. They can earn bonus
money, but the criteria for getting it
can be complex and difficult to fulfill.

To rev up for the election, orga-
nizing committee members have
planned a mid-May social and a com-
munity rally calling for a fair election
and a neutral workplace. They've
even initiated a preliminary contract
survey

"We want to let people know they
have a stake in the election and will
have a say in their contract," said
organizing committee member
Harlan Cross. "We want to remind
them what they need."
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than new books. And Amazon.com is
as much a customer as a competitor,
said organizing committee member
Carol Edwards.

"Powell's is the lead supplier of
used and out-of-print books to
Amazon.com," she said.

Building democracy in wages and
decision-making into the new con-
tract will take a rigorously democrat-
ic process.

"We're urging people to get
involved, whether they voted for the
union or not," said Edwards.

Membership in the new bargain-
ing committee is open to anyone will-
ing to help find out what their co-
workers want in a contract. First
plans call for bargaining surveys and
a series of meetings focused on par-
ticular issues or groups of workers.
The committee will also set the struc-
ture of the elected team that will rep-
resent workers in negotiations.

"We're thinking of reserving
seats on the team for people from dif-
ferent departments and stores so it
can be as representative as possible,"
said Edwards.

—Marcy Rein

CRUISE HOSTESSES WIN IN
COURT AND COUNCIL

A big victory at the NLRB and a
resolution from the Los Angeles City
Council boosted the Cruise and Tour
hostesses' organizing drive in recent
weeks.

Around 20 hostesses turned out
March 24 to see the council unani-
mously approve the resolution, which
expressed concern over violations of
their rights and supported "the right
of all workers in the Port of Los
Angeles to organize free of threats
and intimidation." Councilmember
Jackie Goldberg carried the measure,
and Councilmember Nate Holden
seconded it.

"It's a great feeling walking away
knowing City Hall is behind you,"
said hostess Kathleen Daquisto-
Calkins. Given the harassment union
backers have faced at work, such vis-
ible support also offers them a mea-
sure of protection, she said.

The hostesses, former employees
of Royal Caribbean Lines, provide
shoreside assistance to cruise passen-

gers. They turned to ILWU Local 63
OCU last spring, concerned about
their job security after Royal
Caribbean contracted out their jobs
to Cruise and Tour Services owner
Jim Woods.

Woods refused to re-hire two of
the most experienced workers. Over
the next several months he changed
the women's hours, cut their breaks
and imposed numerous obnoxious
work rules, including a ban on wear-
ing pants on the job.

Woods fired Myrna Mendoza,
Pauline Becker and Jeanie Tober in
June for going to an informational
union meeting. The NLRB charged
Woods with violating labor law by the
firings. Administrative law judge
Burton Litwak upheld the board,
ordering Woods to re-hire the women
immediately, restore their seniority
and re-pay their lost wages with
interest.

"Woods' defense is nothing but a
sham and an afterthought," Litwak
said in his April 15 ruling.

"I'm hoping people will finally
believe that what we said all along
was the truth," said Tober. "Our
walking back in there will be a real
strong point for the union."

At press time Woods had not yet
announced whether he planned to
appeal the decision. Woods and Royal
Caribbean also faced other NLRB
charges of labor law violations. They
agreed to settle those counts by post-
ing notices admitting wrongdoing
and promising to correct their con-
duct.

Both settlement agreements were
signed and awaiting approval from
the NLRB regional counsel when the
ILWU charged Woods with fresh vio-
lations, this time for reducing the
work hours of union supporters and
subjecting them to harsher supervi-
sion.

Seven hostesses also filed a com-
plaint with the California Dept. of
Fair Employment and Housing April
28, claiming that Woods' refusal to let
them wear pants to work constitutes
gender-based discrimination. The
Department enforces the state's anti-
discrimination laws.

Filing this complaint is a neces-
sary first step if the hostesses want to

—Marcy Rein

CONTACT YOUR ORGANIZER

International Director of Organizing

Peter Olney 415-775-0533

Southern California Organizer

Mike Diller 310-835-2770

William Kramer 310-835-2770

Northern California Organizer

Jerry Martin 415-775-0533

Agustin Ramirez 415-775-0533

916-371-5638

Columbia River Organizer

Michael Cannarella 503-223-6057

Puget Sound Organizer

Paul Bigman 206-448-1870
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IEB reviews affairs, sets
The ILWU International

Executive Board met in San
Francisco April 15-16 to review the
union's affairs.

The Trustees Committee
reviewed the income and disburse-
ments against the budget and found
the International's finances to be
sound. In their report to the board,
the Trustees asked the International
Officers to formulate a plan in case of
a longshore strike this summer and
also requested the officers give them
an overview of a proposed budget for
the 2000 Convention at the next
meeting of the Trustees.

The Elections Procedures
Subcommittee submitted its report to
the board. The board established the
subcommittee to review the current
International election rules in the
union's Constitution and to make
recommendations to deal with a num-
ber of ambiguities and questions that
have arisen about the process since
the ILWU changed to mail ballots in
1994. The subcommittee's recom-
mendations will be considered in its
entirety by the board in August after
giving each board member time to
study the text and consult with the
various locals or divisions in their
areas.

In response to a request by the
Vietnam General Confederation of
Labour the board agreed to foot the
bill for one delegate to visit the U.S.
and to ask the Coast to pay for anoth-
er as part of a mutual international
worker liaison. International Secre-
tary-Treasurer Joe lbarra attended
the Confederation's Congress in
Hanoi last November.

The board also agreed to send
Ibarra and Northern California board
member and Local 6 West Bay
Business Agent Fred Pecker to a two-
day conference in Torreon, Mexico of
low-wage worker organizations in
Mexico and the U.S. The conference is
an attempt to coordinate and support
member groups' organizing efforts on
both sides of the border.

The board passed three
Statements of Policy, one held over
from the last board meeting on Local
26's 2-4-24 organizing assessment
indebtedness, one on the escalating
military budget and the elusive peace
dividend and another supporting the
call for freedom for political prisoner
Mumia Abu-Jamal and endorsing the
demonstration for him April 24 (see
below).

The board adjourned in memory
of departed Local 23 President Lee
Branch.

STATEMENT OF POLICY ON MOBILIZA-
TION TO DEFEND MUMIA

WHEREAS: Last October the
Pennsylvania Supreme Court denied the

appeal of death row prisoner Mumia Abu-
Jamal who was framed and falsely con-
victed of killing a Philadelphia policeman;
and

WHEREAS: Mumia Abu-Jamal, a
radio journalist, was the target of the
Philadelphia police since his youthful
days in the Black Panther Party; and

WHEREAS: The notorious Judge
Sabo, who presided over the trail and was
a member of the Fraternal Order of
Police, has sentenced twice as many peo-
ple to death as any other sitting judge in
the U.S.; and

WHEREAS: The Philadelphia Police
Department, according to a 1979 federal
government investigation, is rife with cor-
ruption and police brutality; and

WHEREAS: In 1995 the Philadelphia
police scandal was highlighted in newspa-
pers across the country with accounts of
innocent people being blatantly framed,
resulting in the release of 300 innocent
people from jail, many convicted by juries
from which blacks were routinely exclud-
ed; and

WHEREAS: Pennsylvania Governor
Tom Ridge has pledged to sign Mumia's
death warrant and is set to begin the exe-
cution process of an innocent man; and

WHEREAS: The ILWU, through res-
olutions from its organizational divisions
and letters from its International
Presidents, has defended Mumia Abu-
Jamal; and

WHEREAS: Last year Mumia
endorsed the victorious Neptune Jade
defense campaign of the ILWU and
refused to give an interview to the scab
"20-20" program reporters during the
ABC-TV lockout of NABET/CWA union
workers; and

WHEREAS: On April 24, 1999, there
will be national demonstrations to
demand a stop to the execution of and a
new trial for Mumia Abu-Jamal—on the
East Coast in Philadelphia and on the
West Coast in San Francisco, as well as
international demonstrations; and

WHEREAS: The organized labor
movement has the power through action
to ensure justice for this principled and
courageous freedom fighter, which he
can't get in the courts; THEREFORE BE
IT

RESOLVED: That the ILWU go on
record to:

1) Support the San Francisco
demonstration April 24 and the
Longshore Division's stop-work meetings
for that day demanding Abu Jamal's free-
dom.

2) Mobilize our membership on the
coast to participate in the April 24th
actions demanding: "Stop the Execution!
Free Mumia!";

3) Have the ILWU International
President write a letter on behalf of the
International Executive Board to
Pennsylvania Governor Tom Ridge
demanding Abu-Jamal's freedom and
encourage all members to do the same.

STATEMENT OF POLICY ON THE ESCA-
LATING MILITARY BUDGET AND THE

ELUSIVE PEACE DIVIDEND
WHEREAS: The U.S. people have

never received the Peace Dividend due
them after the end of the Cold War; and

MAY IS MEDICAL, DENTAL CHOICE MONTH

Active and retired longshore families in the ports where members have
a choice can change medical plans during the open enrollment period May 1
to May 31, 1999. The change will be effective July 1, 1999. San Francisco,
Los Angeles and Portland/Vancouver (Wash.) active and retired longshore
workers may change dental plans in the month of May.

MEDICAL CHOICE: The medical plan choice is between Kaiser
Foundation Health Plan and the Choice Port Plan for Southern California
Locals 13, 26, 29, 63 and 94; Northern California Locals 10, 18, 34 (San

I Francisco), 34 (Stockton), 54, 75 and 91; and Oregon-Columbia River Locals4, 8, 40 and 92.
In the Washington State area, the choices for Locals 19, 23, 32, 47, 52

and 98 are Group Health Cooperative and the Choice Port Plan.
DENTAL PLANS: For Los Angeles locals, dental choice is between

Delta Dental Plan and the Sakai, Simms, Simon and Sugiyama group plan.
For San Francisco locals, dental choice is between Delta Dental Plan and
Naismith group plan. For Portland/Vancouver locals dental choice is between
Blue Cross of Oregon Dentacare, Oregon Kaiser Dental Plan and
Oregon/Washington Dental Service.

Information on the dental and medical plans, and forms to change plans,
ran be obtained at the locals and the ILWU-PMA Benefit Plans office.

All enrollment cards must be completed and submitted to the ;
Benefit Plans office by May 31 for the change to be effective July 1.1

WHEREAS: It was 40 years ago that
President Dwight Eisenhower warned us
that the military industrial complex
would find endless ways to justify every
growing military expenditure; and

WHEREAS: President Clinton's enll
for a $110 billion increase in the
Pentagon budget over the next six years
includes $7 billion to begin construction
of Ronald Reagan's discredited "Star
Wars" weapons in space program, which
has already consumed $55 billion for
research; and

WHEREAS: This drive to deploy
weapons in space abrogates the Anti-bal-
listic Missile Treaty (ABM) as well as con-
tinued NATO expansion into Poland,
Czechoslovakia and Hungary now means
the Russians will postpone ratification of
the Start II treaty that would have dis-
mantled thousands of U.S. and Russian
nuclear missiles; and

WHEREAS: One in five U.S. children
now lives in poverty and one quarter of
African American men are in some phase
of the criminal justice system and the U.S.
is the only industrialized nation without a
universal health care system; THERE-
FORE BE IT

RESOLVED: That the ILWU publicly
opposes any increases in military spend-
ing and instead proposes a Peace
Dividend to fix our cities, save our chil-
dren and provide a deserved social safety
net for all American workers.

STATEMENT OF POLICY ON
LOCAL 26 2-4-24 ORGANIZING
ASSESSMENT INDEBTEDNESS
Local 26 has failed to pay a single

penny of the 2-4-24 Organizing
Assessment voted up by the membership
in 1995. Based on the per capita reports
filed by Local 26 with the International,
the amount of the organizing assessment

policy
owed by Local 26 to the International is
$57,118. Local 26's request for exonera-
tion was rejected by the IEB and that
action was concurred in by the 1997
Convention. Therefore, exoneration is not
an option.

In 1996 the International Executive
board granted Local 26 exoneration for
over $86,000 of International per capita.
Notwithstanding the fact that Local 26
has not met the Constitutional require-
ments for exoneration, we oppose any fur-
ther exoneration of Local 26 as the funds
owed the International are vitally impor-
tant for its growth and expansion through
its organizing program. Furthermore,
exoneration of all or part of the funds
Local 26 owes the International would
send a message to other locals and divi-
sions that they can easily resolve their
financial problems on the backs of the
rest of the members of the ILWU. Our
compassion for the financial troubles of
locals and divisions must be balanced by
the financial needs of the rest of the
ILWU.

We do not recommend nor authorize
trusteeship or receivership for Local 26
regarding the organizing assessment
owed the International. We do, however,
advise Local 26 that Article XI, Section 2
of the International Constitution will be
followed. That section states, "In order to
be entitled to send delegates to the
Convention and receive voice and vote, a
local must have its International per capi-
ta, together with assessments and any
overdue indebtedness to the Internation-
al, paid up one month prior to the
Convention." Therefore, failure of Local
26 to pay the 2-4-24 Organizing
Assessment one month prior to the 2000
Convention will result in the Local being
denied representation at the Convention,
as per the Constitution.

IMPORTANT NOTICE ON ILWU POLITICAL ACTION FUND

Delegates to the 30th Triennial Convention of the ILWU, meeting in Honolulu,
Hawaii, April 7-11, 1997, amended Article X of the International Constitution to
read:

"SECTION 2. The International shall establish a Political Action Fund which
shall consist exclusively of voluntary contributions. The union will not favor or dis-
advantage any member because of the amount of his/her contribution or the decision
not to contribute. In no case will a member be required to pay more than his/her pro
rata share of the union's collective bargaining expenses. Reports on the status of the
fund and the uses to which the voluntary contributions of the members are put will
be made to the International Executive Board.

"The voluntary contributions to the Political Action Fund shall be collected as
follows:

"Up to One Dollar and Fifty Cents ($1.50) of each March and July's per capita
payment to the International Union shall be diverted to the Political Action Fund
where it will be used in connection with federal, state and local elections. These
deductions are suggestions only, and individual members are free to contribute more
or less than that guideline suggests. The diverted funds will be contributed only on
behalf of those members who voluntarily permit that portion of their per capita pay-
ment to be used for that purpose. The Titled Officers may suspend either or both
diversions if, in their judgement, the financial condition of the International war-
rants suspension.

"For three consecutive months prior to each diversion each dues paying mem-
ber of the union shall be advised of his/her right to withhold the contribution or any
portion thereof otherwise made in March and July. Those members expressing such
a desire, on a form provided by the International Union, shall be sent a check in the
amount of the contribution or less if they so desire, in advance of the member mak-
ing his/her dues payment to the local union for the month in which the diversion
OMITS.

"Those members who do not wish to have any portion of their per capita pay-
ment diverted to the Political Action Fund, but wish to make political contributions
directly to either the Political Action Fund or their local union, may do so in any
amounts whenever they wish."

Ll No contribution—I do not wish to contribute to the ILWU Political Action
Fund. I understand that the International will send me a check in the amount of
$1.50 prior to March 1, 1999.

Less than $1.50-1 do not wish to contribute the entire $1.50 to the ILWU
Political Action Fund. I will contribute . I understand that the
International will send me a check for the difference between my contribution and
$1.50 prior to March 1, 1999.

ID More than $1.50-1 wish to contribute more than the minimum voluntary
contribution of $1.50 to the ILWU Political Action Fund. Enclosed please find my
check for $

SIGNATURE

NAME

ADDRESS

Locm. # UNIT it

RETURN TO: ILWU, 1188 Franklin Street • San Francisco, CA 94109
NOTE: CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS
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Local 23 President
Lee Braach leaves early

Local 23 President Lee Braach
shocked his family, friends and union
brothers and sisters when he col-
lapsed outside his hotel in Frankfurt,
Germany and died Feb. 27 at the age
of 44. Braach was in Europe as part of
a Longshore Division delegation visit-
ing ports and seeing the latest in
stevedoring technology there and had
extended his trip to vacation.
Branch's early demise stunned those
who knew him as an athlete, out-
doorsman and vigorous union
activist.

Braach was born December 31,
1954 in Anaconda, Montana. His fam-
ily moved to Seattle in 1959 where he
went to school. He was a star athlete
in high school and captain of both the
football and track teams in his senior
year In 1972 he became only the sec-

Lee Braach (with bullhorn) leads an organizing
demonstration.

ond high school junior in the country
to clear seven feet in the high jump.

Braach was one of only two high
school athletes to be invited to the
1972 national AAU track meet that
most amateur athletes have to com-
pete in to go to the Olympic Trials.
He did not qualify that year, but did
go to the trials in 1976.

He went to Washington State
University on a football scholarship
and played starting outside line-
backer in 1975. In 1976 he was select-
ed to be on the National Collegiate
Track and Field Team. Braach always
took his accomplishments in stride.

"I will never forget one time when
I went to visit Lee at college," said
Devin Mason, Branch's childhood
friend and fellow Local 23 member.
"Lee took me to the local hamburger

stand and we were sit-
ting down when I saw a
sports calendar that the
college put out and dis-
tributed to local busi-
nesses. On this particu-
lar calendar there were
pictures of a lot of dif-
ferent sports, but the
biggest picture of all
was Lee going over a
cross bar. I remember
saying, 'Look at you.
You're their poster
child.' He just shrugged
it off like it was no big
deal."
A back injury in 1976

ended Branch's sports
career. After college
and with his back
healed he took a job
building modular hous-
es and soon started his
own construction com-
pany. He married

Lee Braach

Karen Kushman in September 1978
and in November 1988 Braach's
daughter Dana was born. Lee and
Karen separated in early 1998 and he
started a new life with his companion
Kelly Camoza and her son Chris, but
Dana remained as always the focus of
his life.

Braach got his cAsual card and
started longshoring at Local 23 in
1979. Braach became a B-man in
1980. In 1986, at Local 23's 100-year
celebration of a longshore union in

THEINSPATCHEIP

Tacoma, he became an A-man and
Harry Bridges put his ILWU pin on at
the ceremony. Branch's intelligence
and talents were recognized quickly
and he rose through the ranks, being
selected for various positions in the
local such as Labor Relations
Committee Chair, Caucus delegate,
negotiating committee member in the
1996 bargaining and finally President
of Local 23. He was going to be on the
negotiating committee again this
year.

Tiny Thronson, giant of the '34 strike
By Tom Price

Truman Alden "Tiny" Thronson
was 29 yea's old when he and the
Flying Squad climbed onto trucks for
the drive up to Seattle to close down
the docks in the 1934 strike. The 600-
strong squad left Tacoma May 12 and
were joined by another 200 from
Everett.

The longshoremen reached
Seattle and drove from Nelson Dock
to the Bell St. Terminal with Tiny's
six-foot four-inch, 250-pound frame
hoisted up in the back of the truck,
speaking to those workers who had
not yet joined the strike. He helped
persuade the dockers that joining was
in their best interests, and the 800
workers in the squad behind him
kept the cops and scabs at bay.

"Years later I ran into a work-
mate from my days in the gear locker
who told me he could still clearly
recall Tiny in the back of the speed-
ing truck waving us on to the next
dock," former Local 23 President Phil
Lelli said.

"Tiny went to go aboard a Grace
Line ship and a mate stuck a rifle in
his stomach and yelled 'take another
step and I'll blow your guts out,"
Lelli said. "Tiny said 'go ahead and
blow it 'cause the guys behind me will
take care of you.' The mate put the
rifle down."

The port shutdown was accom-
plished without bloodshed, Lelli said,

in large measure because of
Thronson's skillful and powerful
speech. He was selected spokesman
for his local, ILA Local 38-97.

"Tiny's voice was heard through
the rest of the 84-day strike as he
broadcast a daily 15 minute show on
radio," Tacoma newspaperman
Blaine Johnson said in his eulogy to
Thronson at his memorial. "He con-
nected with the Tacoma working
class audience, explaining the strike.
He made his mark on labor history by
having the guts to stand up and
inspire working men to have a war-
rior's heart and by having the brains
to sit down and inspire a community
to adopt a working man's crusade."

For his part Thronson always
credited three factors outside the
immediate struggle for the 1934 vic-
tory: support from the community
from other labor unions and political
action.

"Tiny fought the fight when we
needed to fight the fight and then he
taught the next generation how to
fight the fight and why to fight the
fight," said Local 23 President Roger
Boespflug.

Thronson was born in Tacoma
June 8, 1905. He was a swimmer and
football player in high school and
played football for his college, the
University of Puget Sound, before his
stint on the docks.

After the '34 strike Thronson
rose to the position of Pacific Coast

Secretary of the ILA and Vice
President of the entire International
Longshore Association based in New
York. He was one of the longshore-
men opposing ILWU jurisdiction for
Tacoma and a leader in the fight to
overturn the NLRB ruling that gave
the ILWU that jurisdiction. They
would stay out until January 1957
when ILA 38-97 was chartered into
the ILWU as Local 23.

Thronson joined the U.S. Army in
1943 and earned the Legion of Merit
decoration fighting the Japanese in
the Aleutians. That 15-month battle
through winter and thaw ended the
last threat to American soil in World
War II. He returned to found a towing
company and finished his career in
1970 as a manager for Rothschild
Stevedoring. Despite the fact that he
worked in management, Local 23

LOCAL 1111111011
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The following is a list of longshore

Local 19 elected officials left out
of the last issue.

Dispatchers: Robert Dalzell, Larry
Fowler, John Holmes and Storm
King.

Delegates: Larry Hansen, Robert
Dalzell, Joe Wenzl, Jeff Vigna,
Pat Vukich, David Bates.

Safety: Arthur Slater, Stan Fortier,

pensioners invited him to join their
pensioners' association. He gladly
accepted, and in that role helped
political organization in the area.

In 1983 the Propeller Club voted
Thronson Master Mariner of the
Year, and the following year he
spoke at the Fiftieth Anniversary of
the '34 strike. He spoke every
anniversary since, and was sched-
uled to speak at the Sixty-fifth later
this year. In his memory Local 23
plans to establish a Tiny Thronson
Community Service Award to recog-
nize members who, like Thronson,
give back to the community.

Thronson died at home in
Tacoma of natural causes April 1,
1999. He is survived by his wife
Genevieve, his sister, daughter, two
granddaughters, a grandson and a
great-grandson.

Jeff Vigna, Charles Dean, Janette
Fenton, Paul Norton.

PSCD: WT. Lassiter.
Shop Steward Chair: Joe Wenzl.
Janitors: Larry Samples, Jim

Burns.
Executive Board: Larry Samples,

Chuck Alexander, Joe Wenzl,
Lanny McGrew, Randy Brown,
Jim Burns, Dennis Sorentino,
Dan Kuntz, Dennis Bulis, John
Mackner, Nicholas Kenny, Bill
Proctor, Robert Hawran, Mark
Rosenberg, Ricky Bussanich.
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Books and videos about the ILWU are available from the

union's library at discounted prices!

BOOKS:

The ILWU Story: unrolls the history of the union from its origins to the present, complete
with recollections from the men and women who built the union, in their own words,

and dozens of rare photos of the union in action. $7.00

The Big Strike By Mike Quin: the classic partisan account of the 1934 strike. 56.50

Workers on the Waterfront: Seamen, Longshoremen, and Unionism in the 1930s

By Bruce Nelson: the most complete history of the origins, meaning, and impact of the
1934 strike. 513.00

Reds or Rackets: The Making of Radical and Conservative Unions on the
Waterfront By Howard Kimeldorf: a thoughtful and provocative comparison of the ILA

and the ILWU. $11.00

The Union Makes Us Strong: Radical Unionism on the San Francisco Waterfront By

David Wellman: the important new study of longshoring in the ILWU. 515.00 (paper-

back)

A Terrible Anger: The 1934 Waterfront and General Strike in San Francisco By

David Se'yin: the newest and best single narrative history about the San Francisco events

of 1934. $1650

Work on the Waterfront: A Longshore Artist's View By Jean Gundlach and Jake

Arnautoff: wonderful line drawings and text about longshore work. $7.00 (55 benefits

Bridges Chair at the University of Washington)

VIDEOS:
We Are the ILWU A 30-minute color video introducing the principles and traditions of the

ILWU. Features active and retired members talking about what the union meant in their

lives and what it needs to survive and thrive, along with film clips, historical photos and

an original musical score. $7.00

Life on the Beam: A Memorial to Harry Bridges A 17-minute VHS video production by

California Working Group, Inc., memorializes Harry Bridges through still photographs,

recorded interviews, and reminiscences. Originally produced for the 1990 memorial ser-

vice in San Francisco. $28.00

ORDER BY MAIL
copies of ILWU Story

copies of Work on the Waterfront

copies of The Big Strike

@ $7 ea. --

@ 57 ea S

@ $6.50 ea. — $

copies of Workers on the Waterfront @ $13 ea. —

copies of Reds or Rackets @ $11 ea. =

copies of The Union Makes Us Strong @ $15 ea. =

copies of A Terrible Anger

copies of We Are the ILWU

copies of Life on the Beam

@ S16.50 ea. =

@ $7 ea. =

@ $28 ea. =

Add 52.00 per item for orders outside the U.S. Total Enclosed S

Name 

Street Address or PO Box 

City  State Zip 

Make check or money order (U.S. Funds)

payable to "ILWU" and send to

ILWU Library, 1188 Franklin Street, San Francisco,

CA 94109
Prices include shipping and handling.

Please allow at least four weeks for delivery.

ACK TO BA CS IN 19
The ILWU has always come together during contract years.

Now is the time for the membership to show the employer

and the world that we understand who we are and what we

want. This union was founded on the principles of protect-

ing longshore workers through protecting our hiring hall

protecting our conditions on the job, protecting those wh

came before us with a good pension and protecting our

families through good medical coverage.

White Hat Day EVERY THURSDAY

To show our colors the Coast Committee is asking the

membership and their families to wear the Lundeberg

Stetson, the old longshore white cap. EVERY THURSDAY

until we have the contract we deserve!

Harry Bridges leads longshore workers in a Labor Day March down

San Francisco's Market Street in 1939.

A Helping Hand.S.

...when you need it most. That's what

we're all about. We are the representatives

of the ILWU-sponsored recovery programs.

We provide professional and confidential

assistance to you and your family for alco-

holism, drug abuse and other problems—

and we're just a phone call away.

ILWU LONGSHORE DIVISION 

ADRP—Southern California
Jackie Cummings
870 West Ninth St. #201
San Pedro, CA 90731
(310) 547-9966

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ILWU WAREHOUSE DIVISION

DARE—Northern California
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103 -
(800) 772-8288

ADRP—Oregon
Jim Copp
3054 N.E. @ism, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206) 621-1038

ILWU CANADIAN AREA

EAP—British Columbia
Bill Bloor
745 Clark Drive, Suite 205
Vancouver, BC V5L 3J3
(604) 254-7911


