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McWilliams wins second term

1 
LWU International President
Brian McWilliams defeated for-
mer Local 10 president Larry

Wing to win his second term. Local
63 president Jim Spinosa beat
Local 10 president Lawrence
Thibeaux for Vice President,
Mainland. Vice President, Hawaii
Leonard Hoshijo and Secretary
Treasurer Joe Ibarra ran unop-
posed to gain second terms.

Bob McEllrath (Local 4) defeated

incumbent Glen Ramiskey (Local 24) for

the Northwest Coast Committeman posi-

tion and Ray Ortiz (Local 13) beat incum-

bent Richard "Ole" Olson (Local 13) for

California Coast Committeeman. (See

pages 6-7 for a local-by-local breakdown

of the vote.)

The new International Executive Board will include, from Southern

California, John Tousseau (Local 63), Joe "JoJo" Cortez (Local 13), and

Luisa Gratz (Local 26); from Northern California, Fred Pecker (Local 6),

Joseph "Safeway" Beachum (Local 10) and Frank Billeci (Local 34); from

the Columbia River Area, Norman S. Parks (Local 8); from the Puget Sound

Area, Larry Hansen (Local 19) and Rich Austin (Local 32); from Canada,

Tom Dufresne (Local 500), from Alaska, John J. Bukoskey (Local 200), from

the IBU, David Carl Freiboth; and from Hawaii, Patrick Y. De Ponte (Local

142, Longshore), Ernest Domingo (Local 142, Sugar), Cassie Cockett (Local

142, Tourism), Rocky A. Sanches Sr. (Local 142, General Trades) and Teddy

B. Espeleta, (Local 142, Pineapple).
The International Balloting Committee (Mike Mullen, Chairman, Local

14, Dale Kelly, Secretary, Local 10, and Richard Kahoalii, Local 18) tallied

the vote July 7 and certified its results in its July 8 report. Defeated presi-

dential candidate Larry Wing challenged the ballot-counting procedure,

claiming that several hundred ballots from Local 13 Class B registrants

should have been counted. Local 13 President Joe Cortez and Secretary-

Treasurer Ralph Espino presented a similar challenge.

In accordance with the International Election Rules and Procedures,

the International Election Procedures Committee, composed of Jack L.

Wyatt, Sr. (Local 17), James Dean (Local 52) and Michael Machado (Local

142), convened July 18 to collect oral and written evidence on the challenges.

Although the Committee requested specific documents from Cortez and

Espino containing certain information on the Class B registrants relevant to

their case, neither they nor Wing presented any written evidence to back up

their claims.
Citing both the ILWU International Constitution and the Longshore

Division Bylaws, the Committee unanimously decided Class B registrants are

not "members of the union in good standing" by virtue of their registration

status. The Committee's report said evidence to the contrary "could include

membership applications, minutes of [local] meetings in which Class B regis-

trants were sworn in to the local, ability to vote for local officers, etc. No

such evidence was produced."
The Committee further noted that Cortez acknowledged Local 13 Class

B registrants have not been sworn into Local 13 as members, they cannot

vote for local officers and they can attend but not participate in Local 13

membership meetings.
The Committee concluded that the challenged Class B registrants' votes

should not be counted, that the Balloting Committee's results stand and all

candidates should be seated and sworn in.
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Inside Line
Getting Organized

The ILWUs current program
can be summed up in three words—
organize, organize, organize. In
1995 the rank and file voted for the
2-4-24 assessment ($2 per month
per member for 24 months) to fund
organizing and at last April's
International Convention the
members' delegates voted to raise
their per capita and devote 30 per-
cent of the union's income to orga-
nizing.

Most importantly, the rank and
file members are not leaving this
up to the paid organizers—they're
joining in, doing the hard, time-
consuming work of organizing.
They're going knocking on doors to
talk face-to-face with workers at
facilities the union is organizing.
They're countering the myths and
fears bosses spread when they fight
a union drive. And they're walking
witnesses to the power and dignity
that comes with being part of the
ILWU. It's tough work, but some-
body's got to do it.

This month we feature a couple
of organizing stories where these
worker-to-worker contacts were
essential to the victory. One took
place at a box manufacturing plant
where 96 workers just joined ware-
house Local 17 in Sacramento (see
page 3). Here members from the
hiring hall joined with Local 17 offi-
cials and International organizers
to bring home a big win. The other
occurred at an Avis Rent-a-Car
facility in Honolulu where ILWU
members at the adjacent National
Rent-a-Car lot were instrumental
in countering the employer's anti-
union propaganda (see page 9).

The renewed emphasis on orga-
nizing is showing accelerating suc-
cess—so much so that with this
issue The Dispatcher will begin a
new feature called "Getting
Organized" to try to keep up with
reporting on all the new drives.

We're getting a little more
organized here at The Dispatcher
as well. Starting with this issue
we're going to turn some of the
changes we've been playing with
the last six months into regular fea-
tures and reprise some oldies but
goodies.

Look for our continuing cover-
age of ILWU organizing news on
page 3. Catch the latest in Congress
with Lindsay McLaughlin's "Wash-
ington Report" on page 4. Snatch
short news bites with our "In other
news..." on page 8. And, of course,
check out the aforementioned
"Getting Organized" column on
page 9. Also, in our "People" sec-
tion on page 11—back by popular
demand—is the former column list-
ing Longshore Division pensioners
and survivors.

Special spotlight on our report
on LAXT, the ILWUs own port
casualization fight (see page 3).
Our Los Angeles area longshore
locals have a surround-and-blast
strategy going, hitting the LAXT
board of directors, the Harbor
Commission and the L.A. City
Council with job actions, environ-
mental lawsuits and political mobi-
lizations. ILWU International
President Brian McWilliams has
sworn that this facility, scheduled
to open next October, will never
run on non-union labor and the
membership is making sure of that.
Stay tuned for further details.

PRESIDENT'S REPOIET
The election and beyond
By BRIAN MCWILLIAMS
ILWU INTERNATIONAL PRESIDENT

Having ended our triennial election cycle, it's time to look
carefully at the results and draw some conclusions.

Right away you see disappointingly low voter turnout.
Member participation in the last two elections has been as low
as ever. Overall only about 30 percent of the eligible members
voted. Hawaii came in with a dismal 16 percent.

Some of this, of course, can be explained by our change to
a mail ballot system in 1994. It's just not as easy as voting at
your workplace or union hall. Some of it just seems to mirror
the apathetic and alienated conditions in our society, where the
pressures of work and family sap our energy and make it tough
to see beyond our
immediate daily sur-
vival worries.

But this is not
acceptable in what has
been—and needs to
continue to be—an
activist union, one that
has a long and rich his-
tory of rank-and-file
democracy and per-
haps the most democ-
ratic structure of any
American union. If we
can't generate enough
interest in the affairs of
our union to get mem-
bers to vote, how can
we expect to get 'Llem
involved in the hard
work of organizing that lies ahead of us? And how can we boast
of a democratic process that ultimately lets a minority speak for
the majority?

To find solutions to these problems, I will propose that the
International Executive Board set up a committee to study ways
to increase member participation—not just in elections, but in
membership meetings and other union activities—and develop
better two-way communication with the rank and file. The com-
mittee will be charged with drawing up strategies and recom-
mendations that we can implement in the next three years.

The low turnout in the 1994 and 1997 elections is particu-
larly troublesome because both offered clear choices. This last
election was a referendum on three years of an administration
striving to serve the entire union without prejudice toward occu-
pation or affluence. And in most quarters we saw a clear vote
of confidence as we implemented the 1994 Convention's agen-
da as fully as possible and set the direction for the union's next
three years.

Dissent came singularly from the Longshore Division on the
West Coast. As you could tell from the vote, the further south you
went the stronger the discontent. Puget Sound cast a strong affir-
mative vote. Support weakened through the Columbia River Area
and Northern California, and the strongest call of dissatisfaction
came from Southern California.

But in truth, the results of this election in the Longshore
Division said nothing about whether Longshore supports the
action and direction of the International Convention. Instead,
dissent centered on the Longshore contract negotiated last
year, the implementation difficulties experienced since then and
the problems caused by Coast Committeeman Richard Olson
abdicating his duties and eventually abandoning his job—back-
ing up arbitrations and leaving many legitimate rank-and-file

concerns unattended. These caused problems in the Division
that badly need resolution.

The voter turnout was greatest among the Southern
California locals (13 and 63) where this dissatisfaction with the
Longshore contract ran highest. These brothers and sisters
were organized and motivated to vote in anger over the con-
tract, but their participation came after the fact. Where were
they at the meetings formulating contract demands, which reg-
ularly lacked quorums? These were the meetings that instruct-
ed the Caucus delegates, who in turn instructed the Negotiating
Committee, which came back with a contract as close to mem-

bers' demands as
any won by the
Longshore Division.

The proposal to
eliminate the "side
deals," which was
the focus of so many
of the complaints,
was brought to the
Caucus by delegates
from Local 63. The
Longshore Division
got what the mem-
bers who participat-
ed asked for.

But this tendency
of some in the
Longshore Division
to vote solely on their
own concerns raises

the central issue of this election. How do we define ourselves?
Is this a union of 8,000 members with a batch of hangers-on or
a union of 60,000 members with a core of power? Do we con-
tinue concentrating our efforts and resources on those least
capable of protecting and advocating for themselves and on
organizing new members to expand our numbers? Do we con-
tinue down a road that transforms us from a servicing model to
an organizing model? Or do we use our collective International
resources to shore up our "elite guard," the Longshore Division,
hoping that the resultant "trickle down" will effectively and
eventually benefit the entire union?

The latter strategy is based on illusion, because in the long
run even the Longshore Division is vulnerable. Witness the
international privatization schemes and the challenge at LAXT.
Longshore needs the rest of the union to remain strong.

These issues aside. I have to believe that there is still to be
found in the Longshore Division the philosophy of our founding
fathers, that it is our duty and obligation to use our power and
influence on a major industry as a vehicle for social change, not
individual greed—as a means of using the strength of the
whole to protect of those of us not so fortunate. With the priv-
ilege of Longshore comes responsibility to the rest of the union
and the rest of the working class.

We see that in the way Longshore locals voluntarily donate
to particular warehouse struggles, as clerks Local 34s assist-
ed the Rubber Stampede strikers every month. We see it in the
entire division's willingness to assess themselves more for
organizing that will be mostly outside Longshore. We see it in
the way a number of Northwest locals make monthly donations
to the Liverpool dockers.

Now as we move on to the work of organizing and rebuild-
ing our union we need to see more of this spirit of solidarity.
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Local 17 takes a re-match

Members power win at Temple Inland
By Steve Stallone

Working conditions started to
deteriorate soon after the new man-
ager came to Temple Inland, a plant
in Sacramento that manufactures,
prints, packages and ships boxes for
fast food takeout restaurants. Pay
stayed low, while favoritism and mis-
treatment grew. People were being
pushed and something had to give.

"It started when management
took this one guy off a machine, cut
his pay in half and just degraded
him," said Jim Black, a press operator
at the plant for almost seven years.
"He came to me and asked what we
could do. I told him if you want to get
the whole body of employees behind
you, I could recommend a good
union."

Black had been a member of
ILWU warehouse Local 6's South Bay
division back in the 1960s. "I knew
what kind of union it was and what it
stood for," he said.

Black contacted Local 6 and was
put in touch with Sacramento's ware-
house Local 17 Secretary-Treasurer
Jack Wyatt. An organizing drive
began. But management contested
the representation campaign, telling
the workers they didn't need a third
party—the union—to settle problems
and promising them conditions would
improve. When the election was held
September 27, 1996, the union lost by
just six votes.

But the ILWU filed an unfair
labor practice charge with the NLRB,
alleging the company used photo-
graphic surveillance while workers
were leafleting the day of the elec-
tions, interfering with their right to
organize without intimidation. The
NLRB agreed May 30 and scheduled a
new election. The union got a second
chance with only four weeks to turn
the situation around.

Determined not to let the compa-
ny get away with this one, ILWU
International Secretary-Treasurer
Joe Ibarra moved quickly, calling vet-
eran Hawaii organizer Jerry Martin
to California and hiring former SEIU
organizer Jocelyn Won to help Local
17 in a campaign blitz. Martin imme-
diately convened a meeting with
Local 17 officials and 20 Temple
Inland workers and mapped out a
day-to-day strategy that relied heavi-
ly on house calls and face-to-face con-
tacts. Two members from the Local
17 hiring hall, Oscar Garcia and
Ernie Guerra, also joined the organiz-

The Temple Inland negotiating committee (left to right) Richard Manning, Sr., Jim Black, Sanford Young and Jim

Henderson (not pictured) Ying Saelee

ing effort.
"Oscar and Ernie worked espe-

cially hard and completed most of the
house calls," Martin said, noting that
the union contacted about 85 percent
of the plant's 96 workers personally
in those four weeks. "That's why we
won."

Garcia and Guerra trudged door-
to-door, often visiting people two or
three times.

"It's just being stubborn," Garcia
said. "You knock on the door, give
them a smile, introduce yourself and
go from there. We spoke from the
heart. We let them know what a dif-
ference it was before we became
union members and after, the differ-
ence not only economically, but per-
sonally. You can go out there and face
the employer and let him know you
have a written contract, you have
rights. And you have dignity and
respect."

Won also made house calls, focus-
ing on the Asians and Tongans who
worked the swing and night shifts,
the new workers and those suspected
of not having voted for the union the
first time. She heard gross tales of
favoritism and discrimination in pro-
motions and raises and spoke to

workers about the need for a griev-
ance procedure and a seniority sys-
tem.

The organizers also held regular
meetings with their contacts in the
plant, getting reports on the compa-
ny's tactics and their own.

"They were our eyes and ears,"
Won said. "They were the barometer
of how our campaign was going in the
workplace. If we were doing some-
thing wrong, they could tell us."

Inside worker-activists like Jim
Black kept up the pro-union talk.
Black spoke to people one-on-one dur-
ing his breaks, came in early for his
swing shift to talk to day shift folks
and stayed late to talk with those on
graveyard.

"I kept telling people 'If you want
our rights and dignity and to be treat-
ed like a human being, you have to
have a union to back you," Black
said. "Ninety percent of the people
here had never been in a union, so I
instilled in them what a union is all
about."

The company's arrogance also
helped the organizing drive. During
the first election campaign manage-
ment had promised to improve condi-
tions, but after winning—and not

expecting the NLRB to call for a re-
vote—it put out an employee hand-
book workers took as a slap in the
face. The book re-emphasized that
they were all at-will employees—with
no job security or rights—and set up
a wage structure that capped most
workers' pay just slightly above what
they were already making.

"They did the totally opposite of
what they said they were going to
do," Black said. "That made the peo-
ple who didn't vote for us last time
turn to the union this time. It was a
backlash."

When the vote was taken June 27
the union won by more than a three
to one margin, 66 to 20 with one bal-
lot challenged and seven voided. The
new Local 17 members gathered July
12 and elected their shop stewards
and negotiating committee. Local 17
President John Carlin will lead the
negotiating and plans to dog the
process till they've won a good con-
tract.

"It was a tough group to bring
together," Carlin said, referring to
the racially diverse workforce. "But
everyone, from the International
organizers to our local members, did
a hell of a job."

Longshore stays on the case at LAXT
By Steve Stallone

ILWU Longshore Division mem-
bers in the Los Angeles area continue
to keep the heat on LAXT, the soon-
to-open coal export mega-terminal
planning to run on non-union labor.
The union is using every weapon at
its disposal to make sure the facility
doesn't become a beachhead of scab
labor on the Coast.

The ILWU filed and won a law-
suit in March under California's open
government law requiring the meet-
ings of LAXT's board of director to be
announced and open to the public.
Armed with this information ILWTJ
members walked off the L.A. docks
Monday, July 7 at 10 a.m. and, 1,000
strong, crashed the board's meeting.
The unionists were upset that
although the Los Angeles City
Council had instructed the LAXT
board to suspend all operations at the
facility until environmental and safe-
ty concerns were addressed (see The

Dispatcher June 1997), another train-
load of coal was scheduled for deliv-
ery the next day. A half-dozen ILWU
members spoke during the board's
public comment period, reiterating
the union's concerns about the viola-
tion of city policy and its demands
that LAXT be run with union labor.
They returned to work at 1 p.m. after
leaving the docks idle for three hours
to make their point.

Knowing the next coal train
would arrive early Tuesday morning,
about 50 ILWU pickets gathered at
the tracks at Terminal Island at 2
a.m. They had arranged with the
locomotive engineers to honor their
line and planned to stop the train.
But the Union Pacific police showed
up and threatened to arrest the pick-
eters for trespassing if they didn't get
off the tracks.

The police also informed the com-
pany of the pickets' presence so the
company delayed the train at the
switching yard in downtown L.A. for

two hours until they could get a man-
agement crew aboard to drive it past
the picket line.

FOUL PLAY = FOUL AIR

Meanwhile, on July 1 the ILWU
served the city of Los Angeles, the
Harbor Department, LAXT and the
South Coast Air Quality Management
District (SCAQMD) a 60-day notice of
its intention to file a lawsuit under
the federal Clean Air Act, the first
step required for such legal action.
The union is alleging LAXT:

• illegally used pollution offsets,
trading pollution credits it did not
own to get a permit to allow the emis-
sions the coal facility will produce;

• illegally made changes in the
facility's construction, using equip-
ment that produces considerably
more pollution than that for which it
obtained permits;

• failed to use the best available
control technology as required by law.

Similar concerns about the emis-

sions prompted union workers at the
U.S. Customs office adjacent to LAXT
to hire Joseph Landolph, a chemical
carcinogen and toxics consultant, to
study the possible health effects the
pollution could have on them.
Landolph's study concluded there
was a significantly increased risk of
respiratory diseases and lung and
other cancers.

"Leaving the U.S. Customshouse
workers in this area with millions of
tons of petroleum coke and coal and
their associated dusts," he wrote, "is
in my opinion imprudent...I therefore
recommended strongly that the U.S.
Customhouse workers be relocated
from their present site to a site as far
removed as possible from the pro-
posed stockpiles."

"That's for people working offsite
in an air-conditioned building,"
ILWU Local 13 legislative representa-
tive Kevin Schroeder said. "Our peo-
ple will be separated just by a chain
link fence."

C21
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Independent contractors of America, unite!
By Lindsay McLaughfin
ILWU Washington Representative

Speaker Newt Gingrich and his
Republican allies keep finding more
creative and sinister ways to help
bosses destroy America's working
families. Buried in the massive
Republican tax bill (HR2014) lies a
provision that would make it easy for
employers to reclassify their workers
as "independent contractors." If
you're classified as a contractor
instead of an employee, your Social
Security and Medicare taxes could
double and you could lose:
• your unemployment and workers

compensation insurance;
• your pension and health benefits;
and

• your rights under federal and state
employment laws, including the
right to minimum wage, overtime
pay, family and medical leave and
protection from discrimination.
Reclassifying people as contrac-

tors is just one of the games employ-
ers are running to reduce their labor
costs. Claiming they need flexibility
to compete in the global marketplace,
they've been replacing full-time
workers with temps, part-timers and
contractors at a furious rate for the
last several years. Nearly one-third of
the people employed today fall into
one of these "alternative work
arrangements," according to an
analysis by the Economic Policy
Institute, a labor-friendly Washing-
ton research group.

America's telephone companies
have laid off thousands of repair and
installation personnel, then hired
them back as independent contrac-

tors. Microsoft is facing a lawsuit by
thousands of former contractors who
say they did the same work as
employees and deserve employee ben-
efits. Workers in all sorts of occupa-
tions are affected, from construction
and clerical workers to janitors and
writers.

The Republican bill would let
employers replace millions more full-
time workers with independent con-
tractors by changing the Internal
Revenue Service rules. Currently the
IRS has a set of standards that deter-
mine whether workers are legitimate-
ly classified as contractors. Though
companies get around them, they pro-
vide some safeguards to workers.

employer or not work primarily at the
employer's place of business.

Here's an example of how this
could work:

John applies for a job as a
mechanic for a rental car company,
signing an agreement about his sta-
tus as an "independent contractor"
even though he may not know the
ramifications of the agreement. The
employer requires John to take a
week of mechanics classes to brush
up his skills, and buy tools and a uni-
form, all at his own expense.
However, John accepts this expense
because the employer has offered him
a sign-up bonus that could easily pay
for these expenses. John now has a

1117ASHINGTON
REPORT
Gingrich and company want to

replace these with standards so broad
and vague they could apply to almost
anyone. To be a contractor, a worker
would need to have a written agree-
ment with the employer, and meet
one requirement in each of two sets—
a "one from column A, one from col-
umn B" approach. For example,
someone would have to run up signif-
icant expenses they're not reim-
bursed for or agree to perform ser-
vices for a particular amount of time
and not work exclusively for the

contract and has incurred significant
unreimbursed expenses.

John's job is to ensure the cars at
a specific facility are tuned up and
their wheels are aligned. After he fin-
ishes this project, he will float to the
company's other facilities in the met-
ropolitan area. He does not stay at
one workplace site very long, so he
has workplace independence.

Presto! Magic! John is an inde-
pendent contractor.

The proposed law is riddled with
loopholes. For example, simply hav-

ing two jobs could make someone an
independent contractor. It's yet
another example of corporations'
efforts to wash their hands of respon-
sibility for the people who make their
billions. You can thank misguided
Democrats of past Congresses for
doing nothing to stop the hiring of
independent contractors at the
expense of workers with pensions,
health benefits, and job protections.

Gingrich and his confederates
may not slip this provision of the tax
bill through, as even Republican mod-
erates angrily oppose it.

The bakery industry obviously
doesn't believe the independent con-
tractor measure will pass, because it
lobbied for a specially tailored provi-
sion that would allow bakery drivers
to be reclassified as independent con-
tractors.

This special-interest boondoggle
sailed right by the Repubs. If the
House Republican tax plan becomes
law, the delivery driver who brings
fresh bread to you local store every
day could automatically become an
independent contractor.

Please contact your Congression-
al representatives and tell them to
stop these attempts to destroy
America's working families. They
should be working to plug the loop-
holes in the law rather than creating
massive new problems for workers.

Address your letters to:

The Honorable
United States House of
Representatives
Washington, D.C. 20515

Strike two for Kaiser: RNs walk again
By Marcy Rein

Questions about Kaiser hit the
headlines again as 7,500 California
nurses hit the picket lines July 17-18.
Health department inspections, court
proceedings and the ongoing contract
dispute with the California Nurses
Association (CNA) have kept the
nation's oldest and largest health
maintenance organization (HMO) in
the public eye.

A federal inspection of Kaiser's
Oakland and Richmond hospitals this
spring found a host of problems, from
inadequate staffing to uncon-
scionably long waits for ambulance
transport. (See The Dispatcher, June
1997.) But after a return visit June
18, officials declared Kaiser's care
back up to standard. "The big-ticket
concerns were substantially re-
solved," said Gil Martinez of the state
Dept. of Health Services, which per-
formed the inspection on a contract
with the federal Health Care
Financing Administration (HCFA).

The re-inspection team watched
the hospitals in action and scruti-
nized administrative records, down to
nurses' time sheets, Martinez said.
"If the facilities hadn't followed
through, it would be hard to hide," he
added.

CNA disagrees. In a July 16 letter
to HCFA, the RNs called on the
agency to rescind its approval of
Kaiser's correction plan, saying it vio-
lates state law and fails to protect the
public.

State regulations passed in
December 1996 stipulate safe staffing
levels, but RNs at Kaiser Oakland say
these are still not being followed, par-
ticularly in the transitional care unit,
which houses patients needing less
than intensive but more than general
care. "TCU RNs continue to carry
excessive and often unsafe patient
assignments, and aides are being
counted by management as if they

Kaiser Oakland nurses walk the line, July 18, 1997.

were RNs," said Hedy Dumpel, RN,
CNA's director of Nursing Practice
and Patient Advocacy.

Federal inspectors also did not
consider how Kaiser "regionalized"
the problem, according to CNA.
Patient overloads and staff shortages
simply shifted from one hospital to
another. For example, board-certified
emergency room doctors were moved
from San Francisco to Richmond,
said Nancy Casazza, RN, chair of the
joint area bargaining council for
CNA. "Now the San Francisco nurses
are complaining to CNA because
they're working with doctors who
aren't familiar with how they do
things," she said.

Though he did not concede the
shuffling charge, Martinez acknowl-
edged that DHS teams cover small
areas, and the agency lacks the
resources to take a system-wide look
at Kaiser.

The Oakland-Richmond inspec-

tion also found violations of federal
laws prohibiting "patient dumping,"
meaning the transfer of emergency
patients in unstable condition. Kaiser
faces up to $700,000 in fines for those
violations.

After receiving some 20 com-
plaints about Kaiser's Martinez and
Walnut Creek hospitals, DHS
launched investigations there in
June. Results should be available to
the public around the end of July.

Kaiser also faced an NLRB trial
July 7-8 on charges of failing to bar-
gain in good faith. CNA contends that
the HMO is sabotaging bargaining by
its flat refusal to negotiate on patient
care issues and give the union quality
of care data. The RNs insist they need
the data to shape standards of care
proposals in their contract since
patient advocacy is a vital part of
their job.

Kaiser and CNA returned to
negotiations July 12 for the first time

since the contract expired at the end
of January, but the fruitless 15-hour
session smashed any hopes of
progress. The HMO continued to
stonewall on patient care. Though it
offered a two percent raise for some
RNs, it attached a two-tier provision
worse than its first wage offer. Nurses
hired after January 1997 would make
anywhere from 19 to 35 percent less
than nurses with more seniority. This
year's new hires would be looking at a
pay cut of up to $10 per hour, Nancy
Casazza said. "[The offer] is a deni-
gration of our profession," she added.
lust to think that because the ones
working now get a few crumbs we'd
sell out the one's coming in."

With talks at a standstill again,
the nurses walked. The two-day
strike idled Kaiser hospitals and clin-
ics from Fresno to Santa Rosa.
Members of the other unions repre-
senting Kaiser workers joined the
nurses' lines: ILWU warehouse Local
6, representing x-ray technologists at
Kaiser Oakland, SEIU Locals 250 and
535, OPEIU Local 29 and Engineers
and Scientists of California.

CNA reports that close to 97 per-
cent of its nurses stayed out. Other
locals pulled between 80 and 95 percent
of their members. "It was a tremendous
show of unity" said Nick Jones, a field
rep with SEIU Local 250, which repre-
sents some 13,500 Northern California
Kaiser workers. "Everybody's going to
win if the nurses win."

Meanwhile, in Oregon and south-
west Washington, SEIU Local 49 is
entering its second month of contract
talks with Kaiser. Local 49 covers
some 2,200 licensed practical nurses,
medical assistants, cooks, housekeep-
ers and other low-wage workers.
Members rejected one tentative set-
tlement because management insist-
ed on health insurance co-pays that
would go as high as $45 per month for
full-time workers. New talks are
scheduled July 31.
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Pepsi plant occupation routs scab labor
By Tom Price

Canadian workers at the Pepsi
distribution plant in Saskatoon,
Saskatchewan faced a lockout with a
tactic of their own—a lock in.

After the contract expired last
January, work and negotiations con-
tinued between Pepsi Canada and the
ILWU-affiliated Retail Wholesale
Department Store Union (RWDSU ).
On May 14 management demanded
the union "take all proposals off the
table or we won't make you a wage
offer," said RWD SU Secretary-
Treasurer Chris Banting. "We said
'no thanks."

"Then they produced a lockout
notice. Our folks then said 'well, if
you're going to do that, we're not
going to leave' and occupied the facil-
ity," Banting said. Fifteen of 45 work-
ers stayed.

Management responded with a
court order to end the occupation,
issued without contacting the union,
which is against provincial law. The
workers left the building after about
24 hours. Pepsi then declared that
scabs would fill the jobs of union
workers, and reopened the plant with
replacements brought in from all over
the prairie.

Five leading workers were fired,
though management called one per-
son at home and told him he wasn't

fired, hoping he would lead the work-
ers back to the plant. He refused and
signed an affidavit describing the call
that was used later in a Labor
Relations Board hearing.

At that hearing July 7 Sas-
katchewan Labor Relations Board
Chair Beth Bilson declared the action
flagrant union busting that violated
the provincial Trade Union Act.

"The initial response of the com-
pany was to issue another lockout
notice, but Tuesday morning (July 8)
they changed their tune and negotiat-
ed a truce," said RWDSU attorney
Larry Kowalahuk. Both labor and
management agreed to make no fur-
ther public comments during the
mediation. The fate of the five sacked
workers will be negotiated.

"A mediator will be in place for 60
days and both sides have called off
their tactics. The workers went back
to work Wednesday, and the scabs
were all fired. The television showed
the scabs walking out of the plant
with Pepsi tee-shirts and six-packs of
Pepsi—that was their severance pay!"
Kowalahuk said.

He added that the provincial
labor board's decision stated that all
future lockouts would be illegal if
management brought in scabs, a vic-
tory for workers all over the province.

Steve Stallone

Half a job is not enough
Chanting "One, two, three, four, UPS should give us more" and "What do

we want? Full time jobs. When do we want them? Now," about 300 Teamsters

and their supporters paraded through the swank Union Square shopping

and office district in San Francisco June 27. The march was the latest in a

national series of public actions supporting members of the International

Brotherhood of Teamsters (IBT) in their contract talks with United Parcel

Service.
Contingents from the Independent Pilots Association, which represents

UPS pilots, the ILWU, AFCSME, CNA, and the flight attendants' union backed

Teamster demands that UPS stop hiring part-time employees and contract-

ing out work and instead provide full-time jobs with good benefits. According

to an IBT survey, 90 percent of part-timers at UPS ranked the creation of

more full-time jobs with full-time pay as a top bargaining priority. More than

60 percent of UPS employees work part time, compared with 18 percent of

all U.S. workers.
Thousands of Teamsters at UPS are working full-time hours at part-time

wage rates. The company's strategy is not surprising, since entry level part-

time pay is $8 per hour—a rate that has not changed since 1982—while the

typical full-time UPS worker makes $19.95. And many part-timers never qual-

ify for benefits.
IBT's contract with UPS, which covers nearly 190,000 workers in the U.S,

expires July 31. Negotiations began at the end of March but have yet to yield

any results.
Besides full-time pay for full-time work, an end to subcontracting and cre-

ation of more full-time jobs, the Teamsters are bargaining for improved safe-

ty and health protections, such as new equipment and procedures for han-

dling heavy packages. The union took a strike vote beginning on the July 4

weekend. More than 95 percent of the members participating authorized a

strike. Locals are selecting picket captains and preparing for job actions.

UPS employs another 150,000 workers overseas, mostly in Europe. The

International Transport Federation (ITF) formed the World UPS Trade Union

Council earlier this year to strengthen the worldwide fight for better contracts

and working conditions.

WORKERS
1LOCKED OUT

Pepsi Canada workers locked out, lock themselves in.

NLRB backs
Mediacopy workers
By Marcy Rein

Mediacopy workers represented
by ILWU warehouse Local 6 won a
round at the National Labor Relations
Board June 30, when the Board
agreed that company interference poi-
soned the union election last March.
But while the legal process grinds on,
the videotape duplicating company is
back to its union-busting tricks.
Management is pulling workers into
meetings to feed them anti-union pro-
paganda and harassing and firing
union supporters.

Rosa Galvan, one of Local 6's most
vocal backers, was fired around June
18. A production-line worker with a
little less than a year at Mediacopy,
Galvan hadn't been feeling well for
several months. Her doctor diagnosed
her with diabetes, and told her to stay
off work for a while. She sent the doc-
tor's note to her supervisor via a co-
worker.

This supervisor always played
favorites and picked on union support-
ers, Galvan said. He waited a week to
pass the note to his boss, so Mediacopy
terminated her for unexcused
absences. When she called to explain,
the Human Resources rep played deaf

"I know it's all because I was with
the union," she said. "I'd talk to peo-
ple, and when [the company] had
meetings talking bad about the union,
I'd fight with them," she said. Local 6
filed NLRB charges July 11 contend-
ing she was fired in retaliation for
union activity.

Meanwhile, the NLRB issued an
unfair labor practice complaint
against Mediacopy for violating work-
ers' rights during last winter's orga-
nizing drive. The Board charged the
company with using threats, interro-
gation, surveillance and other illegal
tactics, and scheduled a September 22
hearing on the complaint before an
administrative law judge. If the com-
plaint holds, the judge is likely to
order a new election and prohibit fur-
ther unfair labor practices by the
company.

Though happy with the decision,
union attorney Bill Carder noted it fell
short on two points. The Board could

have requested a bargaining order
requiring Mediacopy to bargain with
the union immediately, but did not.
And it did not cite the company for fir-
ing some temporary workers and
telling them to reapply with a temp
agency, while making other temps per-
manent.

"We argued this was engineered to
undermine union activity, but the
Board bought the employer's self-serv-
ing claim that this was part of a pre-
existing restructuring plan," Carder
said. Both of these decisions will be
appealed to the NLRB general counsel
in Washington, D.C.

The Board has yet to rule on the
union's charge that Mediacopy manip-
ulated an Immigration and Natural-
ization Service request for documents
in order to undermine the organizing
drive.

After auditing personnel files in
December and corralling around 100
workers in its January raid, the INS
told Mediacopy it needed to check doc-
uments on another 140 people. The
company delayed its response until a
month before the election, then sent a
flyer to all employees accusing the INS
of a "campaign" against it and warn-
ing of another raid. (See The
Dispatcher, April 1997)

"Something like that is calculated
to make workers want to look for
other jobs, or at least make them
reluctant to call attention to them-
selves by getting out there in a union
drive," said Carder. After the flyer
came out, at least 70 people left
Mediacopy, according to Local 6 orga-
nizer Alfredo Flotte.

Thanks to a combination of com-
pany harassment, INS activity and
normal turnover, almost one-third of
the workers who signed cards last
winter are gone, Flotte said. With a
new election likely this fall, the local is
revving up another organizing push.
It is leafleting at the plant and plan-
ning phone banks, and has set a late
July meeting with labor, church and
community supporters to re-energize
the network that helped keep the heat
on Mediacopy last winter.



6 Thi DISPATCHER July/August 1997

Region, Local INTERNATIONAL OFFICERS

Southern California

PRESIDENT MAINLAND V. PRESIDENT HAWAII V.PRESIDENT SECRETARY-TREASURER

McWilliams Vi_&_g Thibeaux Spinosa Hoshijo lbarra

13-Wilmington 177 1577 211 1569 1299 1358

20-A-Wilmington 31 9 16 24 38 34

26-Los Angeles 110 113 32 198 200 183

29-San Diego 7 24 5 26 28 23

30-Boron 160 42 53 157 190 204

46-Port Hueneme 13 34 10 36 36 36

56-San Pedro 10 3 14 11 16

63-Wilmington 248 541 178 665 558 553

68-San Pedro 8 0 0 9 9 8

94-Wilmington 23 159 27 166 114 138

subtotals: 787 2506 535 2864 2483 2553

Northern California McWilliams Vitig Thibeaux Spinosa Hoshijo lbarra

6-Oakland 451 471 504 400 570 572

10-San Francisco 78 406 300 169 352 340

14-Eureka 20 5 12 12 22 24

17-West Sacramento 156 50 140 66 195 196

18-West Sacramento 6 3 4 5 8 7

34-San Francisco 135 70 115 82 174 168

54-Stockton 13 11 9 15 20 19

75-San Francisco 13 15 21 5 24 20

91-San Francisco 18 38 36 24 44 46

subtotals: 890 1069 1141 778 1409 1392

Oregon & Columbia River McVVilliams Ni\gi Thibeaux Spinosa Hoshijo lbarra

4-Vancouver 14 75 12 76 79 80

8-Portland 101 154 101 147 210 204

12-North Bend 8 46 8 47 44 45

21-Longview 53 68 25 93 103 108

28-Portland 10 2 4 7 10 11

40-Portland 73 13 54 31 77 78

50-Astoria 8 34 9 32 37 34

53-Newport 0 7 1 6 7 4

92-Portland 27 19 12 32 38 39

subtotals: 294 418 226 471 605 603

Washington McWilliams Wing Thibeaux Spinosa Hoshijo Ibarra

7-Bellingham 23 3 4 20 17 20

9-Seattle 35 33 29 37 59 59

19-Seattle 113 107 63 157 167 161

23-Tacoma 143 114 74 179 182 191

24-Aberdeen 40 13 27 27 45 47

25-Anacortes 10 0 7 3 10 10

27-Port Angeles 31 9 4 35 30 32

32-Everett 59 4 42 17 41 44

47-Olympia 16 0 6 10 14 12

51-Poulsbo 11 0 5 4 10 9

52-Seattle 56 68 38 76 88 85

98-Seattle 26 17 10 31 35 37

subtotals: 563 368 309 596 698 707

Alaska McWilliams Wing Thibeaux Spinosa Hoshijo lbarra

200-Juneau 51 48 25 72 88 83

subtotals: 51 48 25 72 88 83

Canada McWilliams Wing Thibeaux Spinosa Hoshijo lbarra

500-Vancouver 444 195 256 368 593 590

502-New Westminster 56 31 47 42 81 81

503-Port Alberni 7 2 8 2 10 10

504-Victoria 11 3 2 12 14 14

505-Prince Rupert 12 10 8 14 21 22

508-Chemainus 41 11 15 37 50 52

514-Vancouver 162 93 97 155 233 237

517-Vancouver 49 8 31 26 55 54

518-Coquitlam 18 1 14 6 19 18

519-Stewart 1 0 1 0 1 1

520-Vancouver 6 0 4 2 6 6

522-Vancouver 8 4 8 4 12 11

subtotals: 815 358 491 668 1095 1096

IBU-Marine Division McWilliams Wing Thibeaux Spinosa Hoshijo lbarra

IBU 532 226 366 367 638 656

subtotals: 532 226 366 367 638 656

Hawaii McWilliams Wing Thibeaux Spinosa Hoshijo lbarra

142-Honolulu 2215 833 1478 1438 2955 2904

160-Honolulu 24 13 17 17 38 37

subtotals: 2239 846 /495 /455 2993 2941

GRAND TOTALS: 6177 5839 4588 7271 10009 10031
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COAST COMMITTEE
NogniWEST

Ramiskey McEllrath

608 788

18

34

172

4

7

268

CALIFORNIA

Olson Ortiz Jr.

885 873

2

19

250

20

24

359

INTERNATIONAL

Cortez Tousseau Q.= Panter

1393 1507 1165 447

31 28 19 22

186 170 185 84

24 27 22 16

118 110 61 214

44 39 15 21

15 8 15 5

578 731 491 225

9 9 7 2

109 172 96 63

832 1067

Ramiskey McEllrath

186
20

5
129

15

201
3

4
46
7

/56 /276

Olson Ortiz Jr.

227
10

8
85
12

210
12

0
89
9

2507 2801 2076 1099

Flotte Jr. Pecker Beachum Billeci

623 653 385 313

212 186 397 237

10 17 16 24

103 166 136 152

1 8 5 8

67 99 122 198

7 11 19 19

11 15 23 26

25 28 36 40

355 261 342 320 1059 1183 1139 1017

Ramiskey McEllrath

5 82
70
20
14

49

3
0

184

33
94

38

38
7

Olson

22
111

36
42

19

9
5

Ortiz Jr. 

62
123
12
57

63
29
2

Parks
64
236
53
107
12
69
39
7
42

161 476

Ramiskey McEllrath 

19 1

127 97
141 81

37 18
9 1

29 12

56 4
15 1
11 0
61 58

244 348

Olson Qrtiz Jr. 

5 12

81 127

118 78

16 37

3 7

19 22

6 49

3 13

3 6

35 64

629

Hansen
20
57
197
85

29
3
10

7
5
1
87
15

Braach 

8
16
40
226
13
0
8
7
8
0
20
18

Kalla
10
34

66
74
22
3
34
11
1
7

43
19

Austin
8
22
108
70
39
10
22

64
15
9
74
23

505 273 289 415 516

Bukoskey

75

364 324 464

75

Dufresne
661
82
10
14
22
48
253
58
17
1
6
11

1183

Freiboth

692

692

Sanches Cockett DePonte Espeleta Domingo Weinstein

2779 2766 2772 2776 2191 715

37 38 38 38 26 13

2816 2804 2810 2814 2717 728

Southern California elects
two board members from
longshore, one from ware-
house.

Northern California elects
two from longshore, one
from warehouse.

Columbia River elects one

Puget Sound elects two.

Alaska elects one

Canada elects one

1BU elects one

Hawaii elects one each
from sugar, tourism,
pineapple, longshore and
general trades.

1853 2077 2031 2359
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In other news • • •
EURO-UNION HITS WORKERS
FROM BLOOMINGTON TO

AMSTERDAM
Members of the International

Brotherhood of Electrical Workers in
Bloomington, Indiana had the dis-
tinction of being the last makers of
television sets in the United States.
That is, until the Maastricht Treaty
on European Union came along.

The Bloomington RCA plant, now
owned by the Thompson Group, a
subsidiary of the French government,
will be moved to Mexico in order to
raise profits and lower the French
budget deficit, as required by the
treaty.

Workers in Bloomington made
some of the first American black-and-
white TVs and the first color sets at
the 57-year old plant. The brightness
control was full up for the future,
with the plant scheduled to produce
the new generation of high-definition
TVs. The union gave $210 million in
concessions and local governments
kicked in generous tax abatements to
keep the company in town.

North American workers might
be familiar with plants moving south
be-cause of NAFTA, but Maastricht?
This treaty, signed in the Dutch city
of Maas-tricht in 1992, governs the
evolution of the European Corn-mon
Market into the European Union. In
its attempt to merge the various
national currencies into one, the
treaty requires the 16 original signa-
tories to cut their budget deficits to
less than three percent.

The conservative regimes in most
of the major countries have been
using this as a pretext to slash gov-
ernment benefits and sell off public
assets for a song. The French govern-
ment offered to sell the Thompson
group to the Korean firm Daewoo for
one franc (17 cents) if Daewoo agreed
to assume the company's debt. That
plan was scrapped following mass
protests.

All over Europe, as on the
Liverpool docks, employers are beat-
ing down union contracts, with gov-
ernment blessings. They claim this
will increase profitability, helping each
country strengthen its currency to
match the standard set by Germany.

Nation-states are cutting wages
and workers to raise profits, just as
individual companies do. All the aus-
terity going down in Europe is a slash
at the "social wage," that part of
taxes returned to people in the form
of social services. Governments often
run up deficits in hard times to meet
obligations, but the Maastricht treaty
vastly limits their ability to do so.
This brings cuts in the social wage,
with the side benefit of lower taxes
for the owners of industry.

Former Italian Prime Minister
Francesco Cossiga declared Maas-
tricht "an accountant's treaty with-
out a soul, written in the offices of the
central banks." More than 300,000
Italians marched in agreement with
him when they demonstrated for jobs
last March.

Lively marches from all over
Europe converged on Amsterdam
June 14 to protest the re-signing of
the treaty and the exclusion of mil-
lions from the economy. Led by unem-
ployed workers, rank-and-file union-
ists and a broad spectrum of leftists,
the "Euromarches" represented the
largest recent all-European cam-
paign, according to Karl Fischbacher,
a teacher and union activist who par-
ticipated in the Austrian march.
When the 60,000 marchers from 15
countries arrived in Amsterdam, the
city became an armed camp with the
Euro-rulers behind barbed wire.
Dutch police arrested 360 demonstra-

tors and held them for two days.
Bobby Morton, Merseyside Port

Shop Steward, addressed the rally,
reporting on the continuing struggle
of the Liverpool dockers. "It was rap-
turously received, and I left the stage
with the chant 'dockers in, scabs out'
resounding around the square," he
said.

—Tom Price

BRING BACK THE 8-HOUR DAY
A San Francisco Superior Court

judge sided with employers June 27
in their attempt to take away work-
ers' rights to time-and-a-half pay
when working more than eight hours
in one day.

The state's Industrial Welfare
Commission voted to kill daily over-
time April 11, instead allowing
employers to work employees 40

JOB SAVIORS TO THE RESCUE?
The California business gang is

singing a new variation on the theme
"the boss is your friend," composed to
warn us of "job killer" legislation that
will surely ruin California's business
climate and send us all to the poor
house.

The Coalition for California Jobs
plans a series of ads that will appear
in August, just as legislators return
from summer holidays. It is reprising
the term "job killer," which was suc-
cessfully applied to defeat seven of
eight labor-supported ballot initia-
tives in last November's election.

Funded by the Chamber of
Commerce, the Manufacturers Associ-
ation, the Retailers Association and
various other friends of the working
stiff, the Coalition will spend $500,000
on a media blast to convince us that
the legislature's only joy is to see us all

records of companies in the event
of a hazardous waste discharge,
infringing on employers' right to
pollute privately.

• AB 1100, which would mandate
health benefit coverage of mental
illness.

—Tom Price

FAIR WAGES FOR WORKFARE
A New York state judge has

ruled that workfare participants
doing the same jobs as city workers
are entitled to pay comparable to that
received by public employees.

In the city's Work Experience
Program, WEPS, as the workfare par-
ticipants are called, work off their
benefits under a formula that uses
the federal minimum wage ($4.75 an
hour) to calculate how long they must
work to receive their welfare checks.

The EuroMarches Against Unemployment, Job Insecurity and Exclusion brought 60,000 workers from 15
countries to Amsterdam June 14 to protest the re-signing of the Maastricht Treaty.

hours in a week before having to pay
overtime wages. In response the
California Federation of Labor
obtained a writ of mandate requiring
the IWC to prove in court that it had
the right to institute a measure the
state legislature rejected last year.

In a terse one-page decision Judge
William Cahill ruled the IWC is free to
modify the legislature's statutes "even
if the modification renders certain
statutes 'unnecessary'

The California Labor Federation
plans to appeal the matter to the
First District Court of Appeals and
feels confident it can win since the
appeals court overturned Cahill's rul-
ing against prevailing wage standards
on much the same issue—the IWC
trying to overrule the legislature.

The Court of Appeals has not
scheduled a hearing on the overtime
bill and may not get to it until after
January 1 when the new IWC rule
will go into effect. Whatever the out-
come of the hearing, the losing side
will likely appeal to the state
Supreme Court.

Two bills aimed at preserving
daily overtime, one by Assembly
member Wally Knox (D-Los Angeles)
and the other by state Senator Hilda
Solis (D-El Monte), are working their
way through the legislature. Both
have passed their respective houses
and are now in committees of the
other house.

on the unemployment lines. It's also
opposing SB 202, which would
increase unemployment benefits.

The Coalition is also targeting
measures to increase workers' com-
pensation benefits (AB 956 and SB
570). These bills would increase the
costs imposed for maiming or killing
workers, impeding the formation of
new jobs that would otherwise be cre-
ated to replace the killed and
injured—a new spin on the term job
killer.

AB 1015, also branded a job killer,
would jeopardize the jobs of those
dear to the hearts of the Coalition—
employers or managers who violate
health and safety regulation. As
much as a $250,000 fine and a year in
jail could result if these violations
were proven.

Our job savers are also attacking
ABs 536 and 823, and SBs 324 and
557, designed to restore some public
regulation to the medical racket,
claiming these would micromanage
medicine and expose HMOs to law-
suits if patients died as a result of poor
or nonexistent care. If people simply
didn't bother with medical care there
would be a faster turnover in jobs.

The "job killer" list of 28 bills also
includes:

• AB 15 and SB 680, which would
restore daily overtime.

• AB 1190, which would substan-
tially increase the ability of gov-
ernment agencies to subpoena

Eduard de Kam

The Clinton administration's new
guidelines on the welfare reform law
say workfare participants are covered
by the Fair Labor Standards Act and
thus are entitled to minimum wage.
But state Supreme Court Judge Jane
S. Solomon ruled May 19 that under
state law the city must calculate the
hourly work of WEPs according to
how much city employees are paid for
comparable work. The ruling most
likely will not have an immediate
effect because the city will probably
appeal the decision.

The National Employment Law
Project filed the lawsuit on behalf of
nine WEP workers with the help of
District Council 37, the AFSCME
local representing New York City
public employees. The law forbids dis-
placing current employees with wel-
fare recipients, but does allow vacat-
ed positions to be filled by them. The
union fears creating a two-tier system
that will drive down the bargaining
power of unionized workers. So the
national AFSCME union and DC 37
are organzing workfare participants
to help them gain the right to join a
union and bargain for decent pay and
benefits.

"A stronger union is better able to
achieve the goals of both groups and
defuse the dangers posed by the wel-
fare law," said Stanley Hill, Executive
Director of DC 37.

—Steve Stallone —Public Employees Press
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GETTING ORGANISED
AVIS WORKERS TRY HARDER

HONOLULU—Organizers at ILWU
Local 142 had already gotten word of
dissatisfaction at the Avis Rent-a-Car
facility at the Honolulu airport, and
complaints of unfair treatment from
managers. Then the company's new
owner put out a memo saying the
workforce would be reduced by five
percent a year to recoup his buyout
investment. Now the workers were
looking at job insecurity as well.

With the aid of union organizers
the workers gathered signed autho-
rization cards and the ILWU filed for
a representation election last spring.

The company fought hard against
the organizing campaign, spreading
the usual anti-union propaganda. But
the ILWU had an advantage—mem-
bers working at the adjacent National
Rent-a-Car lot. The unionized
National workers spoke with their
counterparts over the chain link
fence between the lots about how
things had improved for them since
joining the union.

The ILWLT members at National
also produced leaflets with personal
testimonials rebutting company lies.
For example, Avis told workers that if
they joined the union they would lose
their 401(k)s, but National workers
explained they still had their 401(k)s.
And they made house calls, visiting
Avis workers at home to talk about
the union.

So when the vote was held May 9
the check-in service agents, bus dri-
vers and shuttlers voted 30 for and 21
against with five challenged ballots to
join ILWU Local 142's Tourism
Division.

But the NLRB's legal process
gives employers ways to fight the
union even after the democratic
process is over, delaying recognition
for months in an effort to discourage
and disenchant new members. Avis
appealed the election results, claim-
ing union violations of the voting
rules. The regional NLRB dismissed
the company's objections, but Avis
appealed to the national board in
Washington, D.C., which has yet to
even schedule a hearing.

CHASSIS MECHANICS JOIN
LOCAL 13

SAN PEDRO—For years the chassis
mechanics at Fruehauf Trailer Corp.
in San Pedro wanted to be in the
ILWU, said shop steward Lino Angel.
Then Wabash International bought
Fruehauf this spring. "We said to our-
selves, 'This is our chance, guys,"
Angel said. Two months later, the 21
mechanics voted unanimously to join
ILWU longshore Local 13.

Chassis mechanics repair con-
tainers and the trailers that hook
onto trucks and hold the containers
for overland shipment. The mechan-
ics at Wabash were earning about
half union scale, according to ILWU
organizer Mike Diller. Management
also forced them to unplug toilets,
change light bulbs and do other
things that weren't part of a mechan-
ic's job, Angel said.

When Fruehauf owned the com-
pany the workers belonged to the
UAW, but they saw the representa-
tion other mechanics got from the
ILWU and wanted the same, Angel
said. The change in ownership
opened the opportunity to change
unions. The workers voted in the
ILWU June 20 despite management's
promises of raises and threats to fire
Angel and other union supporters.

LONGSHORE REGISTRATION
ON THE RISE

"The registration logjam is over,"
declared Coast Committeeman Glen
Ramiskey. "We are processing regis-

I'M TELLING YOU.
IF WE JOIN A
UNION THEY'LL
TREAT US WITH
MORE RESPECTS

tration requests soon after receiving
them."

As the Coast Committee reported
to the April Caucus, more than 1,625
people have been registered since
November 1994. And at its May 20,
1997 meeting, the Coast Labor
Relations Committee approved an
additional 64 "B" registrants, trans-
ferred 40 individuals from longshore
to clerk status and elevated 50 Class
"B" longshore workers to Class "A."

The new actions are in line with
the union's commitment to mobilize
to organize. "Registration is a form of
organizing," said International
President Brian McWilliams. "When
"B" registrants are elevated to "A" or
when transfers take place from long-
shore to clerk or walking boss locals,
additional members are required to
fill the spaces vacated by those trans-
fers and elevations."

"Local Labor Relations Commit-
tees have been doing an excellent job
of perfecting registration referrals,"
Ramiskey added. "It is a solid and
shining example of the gains we can
make when we all work together."

CLERICALS AT TASA GET
FIRST CONTRACT

SAN PEDRo—The newly organized
workers at Transamerican Steamship
Agency (TASA) narrowly avoided a
strike—and secured a contract that
brings their wages and working con-
ditions up to industry standards.

Before joining ILWU Local 63
Office Clerical Unit (OCU) in April,
workers at TASA earned wages that
averaged $7 per hour less than the
industry norm and suffered routine
management abuses, including verbal
assaults and unpaid overtime.

Management stalled until four
days before Local 63's strike deadline
before sitting down to contract talks,
said Local 63 OCU President Jerry
Rich.

The agreement signed June 5
boosts starting pay to $22.76 per hour,
a raise of as much as $10 per hour. The
increase is retroactive to January 27,
the day workers filed for a union elec-
tion. Co-pays for individual and family
health coverage are history work rules
and conditions are specified, and job
security language is provided.

The new contract expires June

30, 1998, along with all the other
Local 63 OCU contracts in the Los
Angeles/Long Beach area.

The union negotiating team
included TASA workers Laura
Sapienza, Martha Chargualaf and
Richard Rosenthal, along with Jerry
Rich and Local 63 OCU Vice
President Jeff Powell.

IBU GETS BACK RED AND WHITE
SAN FRANCISCO—It took two years
and some serious politicking, but the
Inlandboatmen's Union (IBU) kept
members' jobs secure as San
Francisco Bay's major ferry services
did the ownership shuffle.

Crowley Maritime announced in
August 1995 it wanted to sell its Red
& White fleet to its major competitor,
Blue & Gold. The purchase agreement
provided no job security for the 80
workers represented by IBU, and gave
Blue & Gold a virtual monopoly on
ferry and tour boat service.

IBU lodged protests with the San
Francisco Port Commission, the
National Park Service (because one
ferry line served Alcatraz Island) and,
most importantly, with the California
Public Utilities Commission (PUC),
which had to approve the sale.

The PUC ordered hearings,
which began in June 1996. Three
months later, California Attorney
General Dan Lungren intervened
with the PUC, concerned that the
deal would quash competition.

Lungren's office dropped its
opposition after arranging an agree-
ment to split the old Red & White
operation. Three ferries, Pier 431/2
and the Red & White name went to
Thomas Escher of Fisherman's
Wharf Bay Cruise Corp., the balance
of the assets to Blue & Gold.

Escher agreed to hire the former
Red & White employees and recog-
nize the IBU if the employees wanted
it. The union ratified a contract June
24 covering the 15 captains, deck-
hands and ticket agents Escher hired.
"We did well," said IBU's San
Francisco Regional Director Marina
Secchitano. "We got benefits for our
casuals—and the most exciting thing
was getting Harry Bridges' birthday
(July 28) as a paid holiday" she said.

IBU lost some 35 jobs for ticket
agents, collectors and groundskeep-

ers at Blue & Gold, but retained juris-
diction over the 39 deckhands there.

GROUNDBREAKING CONTRACT AT
KING KAMEHAMEHA'S KONA

BEACH HOTEL
KoNA—The 280 ILWU workers at
King Kamehameha's Kona Beach
Hotel ratified a standard-setting new
contract May 1. It is the first ILWU
contract to give the union 30 minutes
of paid time to meet with new
employees and introduce them to the
union and their rights and benefits
under the contract.

The new pact also sets up a
unique partnership between the hotel
and union on safety issues. The hotel
will conduct monthly safety meetings
with department representatives
which the Unit Chair or designated
union representative will be invited
to attend. Interested employees will
also be allowed to attend on their own
time.

Employees will be able to review
the contents of their personnel files.
Disciplinary actions taken more than
two years ago will not be considered
in discipline proceedings if the
employee has not been disciplined
during the last two years.

Wages for both tipped and non-
tipped workers will increase three
percent to 10 percent as of April
1997, four percent in June 1998, and
three percent in January 2000.
Changes in the vacation and sick
leave sections of the contract reflect
new rights and benefits provided by
the state and federal Family Medical
Leave Acts.

The hotel also agreed to make
every reasonable effort to use avail-
able employees and equipment before
contracting out work.

Negotiating committee members
were Unit Chair Kerrie Etheridge,
Dennis Pearson Sr., Business Agent
Roy Jardine and Local Vice President
Robert Girald (spokesperson).

Aided by the recovery in Hawaii's
tourism industry Local 142 also
negotiated a new contract that brings
wages and benefits for 220 members
at the Kona Surf Resort back up to
union standards. Workers get back all
the benefits lost to concessions in the
1992 contract, along with a seven per-
cent wage increase.
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Bloody Thursday 1997:

Remembering the past to better the future
SAN FRANcisco—On the
sidewalk in front of the
Local 10 hall, Raquel
Barajas, daughter of
Local 10 administrative
secretary Rosalie Bara-
jas, recreated the mem-
orial to Howard Sperry
and Nick Bordoise
made by their corn-
padres 63 years ago.
"Two ILA men killed,
shot in the back—police
murder" the workers
wrote around the police
outline of the corpses,
and framed the site
with gladioli.

More than a dozen
ILWU veterans, labor
leaders and other digni-
taries addressed the
members and families
who came to the hall for
a program and indoor
picnic.

Speakers included
Joe Johnson and
Cleophas Williams, re-
tired from longshore
Local 10; Bay Area
Pensioners Club Presi-
dent Joe Moseley and
Secretary-Treasurer Joe
Luens; ILWU Interna-
tional President Brian
McWilliams and San
Francisco Mayor Willie
Brown; Sailors Union of
the Pacific Secretary-
Treasurer Gunnar Lun-
deberg and IBU San
Francisco regional
director Marina
Secchitano.

Asked why they
came, several in the
audience echoed Ron
Mullane from Local 4 in
Vancouver, Washington.
Mullane and his wife
Janice planned their
vacation to be in San
Francisco for Bloody
Thursday.

"We thank the
ILWU for everything we
have," Mullane said. His
father was a longshore-
man with Local 54, and
his daughter works as a
class B-registrant in
Local 4.

"I'm lucky I'm not
in the field working 14
hours picking strawber-
ries," said Local 10 dis-
patcher George
Gallarza.

"More of the young
people we took into the
local ought to be here to see what
they have," he said. "It's not just
about the dollar."

U
p and down the coast generations of
longshoremen gather each July 5 to
keep alive the story of Bloody Thursday.

The elders pass down the history of the 1934
strike as they lived it, as peoples everywhere
tell and re-tell their tales of how the world
came to be as it is.

Pushed to the wall by the Depression and
employers' stubborn greed, West Coast long-
shoremen acted with one will that year, bring-
ing docks to a standstill. Six men gave their
lives in the strike: John Knudsen and Dick

Parker in San Pedro, Olaf Helland and Shelvy
Daffron in Seattle, and Howard Sperry and
Nick Bordoise, shot by police in San Francisco
July 5. Out of their split blood and this signal
collective act the ILWU union was born.

Recounting their origin stories, peoples
cement their sense of who they are. Reliving
the '34 strike reminds us where we came from,
and gives us a chance to commit ourselves
again to acting in the spirit that carried the
union through the years: an injury to one is an
injury to all.

Top: San Francisco. Bottom left: Portland. Bottom right:

PoRTLAND—The July 5 picnic and
memorial service here ended with a
short and solemn walk down to the
banks of the Willamette River. Arm-
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Long Beach, Adolph Negrete on right.

in-arm with current members of
Local 8, the '34 vets carried their tra-
ditional floral wreath in memory of
the Bloody Thursday dead, which

they cast into the water as
"Taps" was played.

"Keep the faith and stick
together," union activists
and local dignitaries told

the crowd. Rev. Frank
Shields, a Methodist minis-
ter and labor-friendly state

representative, gave an
invocation. Other speakers
included Columbia River

Pensioners' President John
Olson and Secretary Jesse
Stranahan, and Bill Luch,
retired from 15 years and
several offices in Local 8.
"The ILWU is one of the
few unions that hasn't

knuckled under regardless
of what the employer has

done," Luch said. "We have
not backed off and I hope

we never do."
Picnic-goers relaxed in
Oaks Amusement Park,
relishing hot dogs and

chili, watermelon and corn.
Local 8's picnic committee

raffled off trips to Reno
and Las Vegas, two chil-
drens' bicycles and com-

memorative Bloody
Thursday T-shirts.

LONG BEACH—Southern
California's annual Bloody
Thursday Memorial Family

Picnic honored Adolph
Negrete as Pensioner of
the Year. Negrete comes
from a longshore family
noted for service to the

union, and put in 12 years
as a B-man and 29 as a full
M
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ember of Local 13. Since
his retirement in 1991 he's

been on the Southern
California Pensioners'
Executive Board and

Convention Committee.
He's also acted as custodi-

an of the Local 13 hall.
"He's the kind of guy I'd

want beside me in a battle
with strikebreakers," said
retired Local 13 member

Art Almeida. "He's a loyal
trade unionist who believes

in his job, protected his
work, believed in the union
and protected the union,"

Almeida added.
The day's festivities at El

Dorado Park in Long
each also featured a full

afternoon of music with a
-Z.c' DJ and local bands, a clas-

sic car run, clowns, pony
rides and face-painting for

the children, and much
more. "I try to keep it fami-
ly-oriented," said Local 13's
Eddie Borgonia, Jr., who has

anchored the picnic organizing for
the last seven years.

Pacific Coast Pensioners Association Convention update
For the first time in its history,

the Pacific Coast Pensioners
Association (PCPA) has set its annu-
al gathering for Southern California.
The September 15-17 event will take
place at the West Coast Long Beach
Hotel, a newly refurbished three-star
hotel just steps from the bay.

As always, the pensioners will
take up union and political issues,
particularly those of concern to labor
and seniors. The agenda is still under
construction, said Acting PCPA
President Lou Loveridge, but he
expects MediCare and Social Security
to be hot topics. The convention will
also discuss ways to increase support

for the Labor Party and oppose new
federal tax plans that favor the
wealthy, said PCPA Secretary-
Treasurer Arne Auvinen.

Long Beach Mayor Beverly
O'Neil and Pacific Maritime
Association Southern California Vice
President Charles Wallace will
address the meeting, along with
other special guests.

On the union side of its agenda,
the convention will discuss granting
ILWU charters to pensioners' groups.
Delegates to the ILWUs 30th
International Convention last spring
voted to make the pensioners' clubs
an official, constitutionally recog-

nized part of the union, and asked
PCPA members to develop language
for a constitutional amendment to
present to the 31st Convention.

The PCPA Executive Board will
meet September 14 at ILWU Local
13, 231 West C St., Wilmington,
California. All interested PCPA mem-
bers are welcome to attend. The
Board will also act as a resolutions
committee for the convention. PCPA
members who want to present resolu-
tions should get three copies to the
board by September 14.

To balance the serious business,
the PCPA plans a banquet with a
dance band September 15. The three

Southern California ILWU locals will
throw a seafood barbeque for the con-
vention-goers the next day. And pen-
sioners and their families will have a
chance to tour the Lane Victory Ship.
a World War II ship preserved as a
museum of its era.

Special rates at the West Coast
Long Beach Hotel will be available
until August 18 only. Call (562) 435-
7676 to make a reservation. For gen-
eral information about the
Convention, call the Southern
California PCPA office at (310) 835-
8605 and leave a message. Please
remember to leave your area code
with your phone number.
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George Wesley Love dies, a
longtime member and arbitrator

Such was George Love's reputa-
tion for fairness that ILWU and PMA
officials alike put business on hold
July 14 to pay their respects at his
wake. Longtime Southern California
arbitrator Love died July 10 of cancer
at age 84.

Love joined the U.S. Navy after
attending Louisiana State University.
After his hitch in the Navy Love
moved to San Pedro and became
active in the Sailors' Union of the
Pacific. He began working as a casual
on the waterfront in 1937 and joined
the ILWU three years later, becoming
active in the union.

In 1948 he was elected to Local
13's Executive Board. He served one-
year terms as local president in 1951
and 1955, was president of the
Southern California District Council
from 1951-1955, and was elected pres-
ident of walking boss Local 94 in 1960.

"When I started on the docks in
the Los Angeles-Long Beach harbors
as a registered man, I'd heard of
George from my father, who had been
a clerk for many years," said former
Coast Committeeman Bill Ward.
"George was president of Local 13 at
that time. I'd expressed a desire to
work for the union, and he put me to
work on the safety committee. He
taught me about the ILWU and was
my mentor.

"Once he made the determination
you were an asset to the union he was
on you like white on rice to keep you
interested and working and to devel-
op you. He was an inspiration for a lot
of us younger fellas.

"We depended a lot more on job
action those days to keep the employ-
er in line. There was a certain finesse
that we used that George was a mas-
ter at. He was enough of a diplomat to

know when we'd gone far enough and
when to make our peace with it."

Love was best known as an arbi-
trator for the southern California
region, a position he was appointed to
in 1966 by Harry Bridges for the
union and Paul St. Sure of the PMA.
As arbitrator, he worked for the Joint
Coast Labor Relations Committee,
which is composed of equal numbers
of union and management represen-
tatives.

Love served as judge and jury on
hundreds of cases in his career as
arbitrator, and his ability to reach fair
compromises served the union well.
He was greatly admired by labor and
management alike for his fairness,
though he readily admitted his preju-
dice in favor of the workers.

In addition . to his ongoing
involvement with the waterfront,
Love remained active through the
years in many community organiza-
tions. He served as chairman or board
member for the City of Hope, United
Way, Catholic Maritime Club and San
Pedro Elks Lodge 966.

An active Democrat since age 21,
Love devoted much of his time and
support to local, state and national
candidates. He served three terms as
a member of the Democratic State
Central Committee and once was co-
chair of the 35th Congressional
District.

When Love retired in 1991 at age
78, representatives of labor and man-
agement threw a dinner party in his
honor.

"With his retirement we see the
waterfront, while not perfect, as a
better place with a more harmonious
state of labor relations than many
thought possible," wrote the ILWU
and PMA co-chairs for the event.

.rd

Kieran Kilmartin remembered
By Dann Carter,
Local 34

I first met Lee
Kilmartin 10 years
ago when he was
accepted into Marine
Clerks Local 34. At
that time, although I
only worked with
him occasionally, I
was impressed with
his work ethic, his
attention to detail
and his reliability.
But about three
years ago, after Lee
accepted a steady
position at our termi-
nal I really got to
know and appreciate
him.
Marine

Terminals Seventh
Street is a container
terminal at the Port
of Oakland. We have
approximately 3,000
to 4,000 containers,
1,000 chassis and
various other pieces
of equipment spread
out over nearly 40 acres of land. Lee's
job was inventory control—inputting
and relocating equipment in the com-
puter and finding things that were
unlocated. As you can imagine, this is
a monumental task, and before Lee
came to work with us it was a major
problem area.

He was turned loose on this job
with very little direction and he re-
organized the yard location process
on his own. Within months his con-
trol over the inventory bordered on
the supernatural. All questions were
directed to him as people came to see
that he was the only who could
answer them.

Customer service might ask if
there were any three-foot slider chas-
sis for Yang Ming, maintenance
might be looking for a few damaged
containers or Hanjin Shipping might
be asking how many longhaul genset
chassis are available.

Never mind that these items
comprised only a few out of the thou-
sands in inventory. Lee usually had
the answer right off the top of his
head. I never knew how he did this.
Whenever I asked him how, he always
just gave me his smirk, his sly little
self-confident smile that showed he
knew he was doing what very few
could do, and doing it easily, without
apparent effort. This made him
happy.

He worked without supervision
because he didn't need supervising.
He was harder on himself, more
demanding, than any supervisor
could be. In fact, we had to force him
to take a break once in a while.

One day a few weeks ago we told
him to use lunch time to take a dry
run for an outing he had planned for

Kieran Kilmartin, a marine clerk with Local 34, died in a
work accident at the Port of Oakland June 13.

his family. This is what made him hap-
piest—going the extra mile to make
sure everything was just right for his
family. I think this was the number
one thing about Lee Kilmartin, his
deep love for his family.

I'll never forget seeing him after
a recent play at the Altarena Theatre
in which he appeared with his daugh-
ter Heather, and the glow and joy he
radiated in introducing her and talk-
ing about her. I also remember a
recent union meeting at which Lee
got up to speak to the membership
about a union matter. He prefaced his
remarks with the comment that "the
best thing that ever happened to me
was my wife and the best thing that
ever happened to my wife is this job."
He was cheered when he finished his
comments and it was very touching.

We at work didn't call him Lee,
and I don't think many knew his
name was Kieran. He was known as
"Killer" and that is what we called
him. This doesn't seem appropriate
given his unimposing stature and
gentle nature, but when riled he
could be quite impressive. Lee
became Killer when he was sticking
up for someone else, or when he saw
someone not "doing the right thing."
Killer had no patience with people
who took short cuts and always con-
fronted people who took the easiest
route rather than the right one.

In talking to everyone Killer
worked with these words kept coming
up—honor and integrity, dependabili-
ty and reliability, humor and kind-
ness. Over and over I heard "What a
great guy" This is how we knew him.
This is how we'll remember him. We
miss him every day. We won't forget
him.

Longshore pensioners, survivors and deceased
Following is the July 1997 listing

of recent pensioners, survivors and
deceased:

RECENT PENSIONERS: Local
10—Joseph Sorce; Local 19—Henry
Bolts; Local 23—Roger Eriksen;
Local 75—Thomas Fedyna; Local
87—Gene Fennimore.

DECEASED: Local 4—Vane
Bruley; Local 7—Olaf Amble; Local
8—Harry Lakeness, Doyle Davison,
Henry Hames, Philip Bryant; Local
10—Sidney Keys, Theodore Collins,
Izear Larry, Nelson Wilson, John
Dungeon, John Corella, Travis
Washington, Joe Lugo; Local 12—
David Ruppe, Joe Greiner, Sr.; Local

13—Theodore Mason, Baldemar
Amavisca, John Kapu, William
Merino, James Mc Intee,James
Beachler, Armando Amador, F. R.
Highfill, Peter Brutti, James Adams,
John Beum, D.C. Osborne, Agapito
Chavez, Robert Chor, Frances Olvera,
Howard Fults, William Smith, Elias
Gomez, Fernando Valdez, Clarence
Lowe, Harley Johnson, Nick Rozic,
Frank Saldamando, Salvador
Moreno, Peter Sarmiento, Ted
Mallas, Michael Familathe, Ranulfo
Teran, Courtney Teal, Robert Ashley,
James Roggero, Rex Thompson,
Amado Espino, James Keeney,
Seferino Aguero, Charles Sullivan,
Joe Del Real, Harley Heston, Gregory
Piro, Robert Abbott, Kenneth Valdez,

Gene Harrison, Gary Bronner,
Richard fibres, Ed Yarbrough, Elias
Garcia, Edward Niswander, Robert
Ramos, Juan Rodriguez, Manuel
Estrada, Rayford Hamilton, Wallace
McKenney, Paul Lomeli, Eddie
Cristanelli, Kenneth Purdy, WA.
Givens, Alfred Pekich, Victor Ponce;
Local 14—Robert Roberts; Local
19—Earl Maloney, James Warwick,
John Morton; Local 23—Dominic
Soikowski; Local 26—Wallace
Thompson; Local 52—Irving
Matheson, Joseph Wenzl; Local 60—
Stan Fleming, Inikent Kalmakoff;
Local 91—Lloyd Lindner, Milton
Allione, Andy Stevens; Local 92—
Judson Brown.

SURVIVORS: Local 4—Eleanor
Bruley (Vane)*; Local 8—Delores
Abernathy (Richard); Local 92—
Clara Fambro (Robert), Noma Smyth
(Charles). *deceased longshore work-
er in brackets.

DECEASED SURVIVORS: Local
8—Vivian Peterson; Local 10—
Kathleen Turner, Ellen Anderson,
Helga Evars, Bernice Rodgers,
Charlotte Miles, Mary Camilleri,
Evelyn Van Hoven, Cora Thomas;
Local 13—Naomi Nelson, Maria
Gardea, Delores Rice; Local 19—
Caroline Rea, Laurene Oldham,
Helen Zack; Local 34—Ruth Regan;
Local 63—Nellie Fernandez, Betty
Hyde, Maxine Huddleston.
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TGWU rank-and-file backs Liverpool dockers
The rank and file of the Liverpool

dockers' union gave their sacked
brethren a big shot in the arm at the
union's convention in early July.
After a fiery debate, the Transport
and General Workers' Union
(TGWU) rejected a resolution endors-
ing leadership's handling of the dis-
pute, then passed one calling on the
government to intervene and saluting
the dockers "for their heroic and
inspirational struggle against an
unscrupulous employer."

The leadership of the TGWU had
considered the strike illegal under
Thatcherite anti-labor laws because
the workers had no direct dispute
with their employers—they simply
refused to cross a picket line—and
they stayed out without taking a
strike vote. Sanctioning the strike
could have exposed the union to gov-
ernment action sequestering its funds
and compromise its ability to serve
the rest of its 900,000 members,
according to TGWU General
Secretary Bill Morris.

Although TGWU's refusal to
make the strike official has limited its
support for the dockers, it has con-
tributed to their hardship fund and
pushed for a negotiated settlement.
So far the settlement proposals have
amounted to little more than offering
the dockers money to drop the strike
and allow the docks to go non-union.

The dockers challenge the desig-
nation of the strike as illegal as well
as leadership's acceptance of the anti-
labor laws. At the TGWU convention,
Merseyside Port Shop Steward Bobby
Morton reminded the delegates that
Nelson Mandela had been forced to
break the law to fight for justice, a
point seconded by a black delegate

J. MA411

from London.
Morris appealed to convention

delegates to remain unified and stick

within the law, posing their choice as
"unity or oblivion." The statement
from the union executive lost soundly

MERSEYSIDE PORT SHOP STEWARDS
J.NOLAN: CHAIRMAN J.DAV1ES: SECRETARY
C/O T.G.W.U.
TRANSPORT HOUSE, ISLINGTON
LIVERPOOL L3 8E0

Telephone: 0151 207 3388
Fax : 0151 207 0696

e-mail: dockers@gn.apc.org
web site: http://www.labournet.org.uk

Brian McWilliams
President ILWU

letter by fax on 14'15 *7- f 14 July 1997

Dear Brian,

write to express our sincere apprectiation for your support of the sacked
Liverpool dockworkers together with the unique role that the ILWU have
played throughout our struggle for justice.

Brian, on your re-election as President of the ILWU may I extend, on
behalf of the families and supporters of the Liverpool dockers, our
COflgrMUlai tors.

Again, we cannot stress enough the magnificent role of the ILWU in
supporting all trade unionists, throughout the world, who stand for our
shared principles.

Yours in Solicldritr,

Po 44)v

SUPPORT THE 500 LIVERPOOL DOCKERS

"The ILWU Story"
New Edition, and

"We are the WPM"
30.minute color video

Please send me the following:

"The ILWU Story: Six Decades of Militant Unionism"

books 0 $7.00 each

"We Are The ILWU" videos g $7.00 each

Total Enclosed:

Please add S1.50 per book or video for orders sent outside the U.S.

Make all checks or money orders payable to "ILWU." U.S. funds onty.

Send this form with payment enclosed to:

&WU Library—book and video sales

1188 Franklin Street,4th Floor

San Francisco, CA 94109

on a hand vote, but the convention
chair rejected that result and called
for a card vote. The executive lost the
card count 283-182, and delegates
voted unanimously to support the
dockers and ask for government
intervention.

The British government holds a
controlling share of the Mersey Docks
and Harbour Company and could put a
swift end to the dispute. "At best the
government could tell the company we
have to go back to work and order the
sacked men reinstated," said Bobby
Morton. At least, the Select Committee
inquiry into the dispute could be re-
opened, said Morton. "That in itself
would be a big deal, because it would be
done in public and recorded on video,"
Morton said. The dockers' story has
been almost completely blacked out in
the British media.

Following the convention, the
dockers plan to maintain their picket-
ing of Mersey Docks, press for an
international shipping boycott of
Liverpool and promote a second inter-
national day of action, Morton said.
"We are urging Bill Morris to speak to
ITF General Secretary David Cock-
roft to lend assistance," he added.

The ITF recently stood up to legal
threats from British Airways after it
appealed for international solidarity
with BA flight attendants. If it were
forced to bind foreign affiliates to
British labor law, the federation
would be put in an impossible posi-
tion, Cockroft said.

"We believe that in exactly the
same manner. the ITF could appeal
for international solidarity in support
of our own dispute," said Merseyside
shop steward Jim Nolan.

—LabourNet and Dispatcher staff reports

IMPORTANT NOTICE ON ILWU POLITICAL ACTION FUND
Delegates to the 30th Triennial Convention of the ILWU, meeting in Honolulu,

Hawaii, April 7-11, 1997, amended Article X of the International Constitution to
read:

"SECTION 2. The International shall establish a Political Action Fund which
shall consist exclusively of voluntary contributions. The union will not favor or dis-
advantage any member because of the amount of his/her contribution or the decision
not to contribute. In no rase will a member be required to pay more than his/her pro
rata share of the union's collective bargaining expenses. Reports on the status of the
fund and the uses to which the voluntary contributions of the members are put will
be made to the International Executive Board.

"The voluntary contributions to the Political Action Fund shall be collected as
follows:

"Up to One Dollar and Fifty Cents ($1.50) of each March and July's per capita
payment to the International Union shall be diverted to the Political Action Fund
where it will be used in connection with federal, state and local elections. These
deductions are suggestions only, and individual members are free to contribute more
or less than that guideline suggests. The diverted funds will be contributed only on

behalf of those members who voluntarily permit that portion of their per capita pay-
ment to be used for that purpose. The Titled Officers may suspend either or both

diversions if, in their judgement, the financial condition of the International war-
rants suspension.

"For three consecutive months prior to each diversion each dues paying mem-

ber of the union shall be advised of his/her right to withhold the contribution or any
portion thereof otherwise made in March and July. Those members expressing such

a desire, on a form provided by the International Union, shall be sent a check in the
amount of the contribution or less if they so desire, in advance of the member mak-

ing his/her dues payment to the local union for the month in which the diversion

occurs.
"Those members who do not wish to have any portion of their per capita pay-

ment diverted to the Political Action Fund, but wish to make political contributions
directly to either the Political Action Fund or their local union, may do so in any

amounts whenever they wish."
j No contribution—I do not wish to contribute to the ILWU Political Action

Fund. I understand that the International will send me a check in the amount of

$1.50 prior to July 1, 1997.
• Less than $1.50-1 do not wish to contribute the entire $1.50 to the ILWU

Political Action Fund. I will contribute . I understand that the
International will send me a check for the difference between my contribution and

$1.50 prior to July 1, 1997.
j More than $1.50-1 wish to contribute more than the minimum voluntary

contribution of $1.50 to the ILWU Political Action Fund. Enclosed please find my

check for $

SIGNATURE

NAME

ADDRESS

LAICAL # UNIT *

RETURN TO: ILWU, 1188 Franklin Street • San Francisco, CA 94109
NOTE: CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS


