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The Dispatcher
wins awards

The Dispatcher garnered four
awards in the Western Labor Press
Association's 1996 Journalistic
Contest.

To no one's surprise historian
Harvey Schwartz took first place in
the Best Series category for his
Oral History Project, Schwartz,
author of The March Inland:
Origins of the ILWU Warehouse
Division, 1934-1938, editor of the
ILWU Oral History Project, was
also research advisor for the new
edition of The 1LWU Story.

Renowned labor cartoonist
Mike Konopacki won first place in
the Best Original Cartoon category,
for his drawings for The Dispatch-
er's 1996 Golden Turkey Awards, a
satirical review of the year's most
odious villains on which he co-con-
spired with Dispatcher editor
Kathy Wilkes.

ILWU Washington representa-
tive Lindsay McLaughlin won third
place in the Best Column/Editorial
category for his Washington Report
series. With all the work Lindsay
does in Congress for the union it's
amazing he still writes us a column
by deadline every month. But it's a
good thing he does because no one
knows the Hill from a working fam-
ily's perspective like Lindsay

Fred Solowey, a freelance
writer and activist in the National
Writers Union, received third place
in the Best In-Depth Story category
for a piece he did in last October's
issue on the privatization of Social
Security in Chile and how it is
being used as a model for a similar
scheme in the U.S.

BOUND DISPATCHERS
FOR SALE

Beautiful, hardcover bound col-
lections of The Dispatcher for both
1995 and 1996 are now available.
Get your copy of the ILWUs
award-winning newspaper while
the limited supply lasts. Send a
check for $50.00 payable to The
Dispatcher to:

The Dispatcher
1188 Franklin St. 4th floor
San Francis-co, CA 94109

DEDICATION
We dedicate this issue of The

Dispatcher to the memory of two
brothers in the Longshore Division,
Kiernan Kilmartin of Local 34 and
Milton Flores of Local 63, both
marine clerks who died in work-
place accidents within the last few
weeks. Details are still being inves-
tigated by Cal-OSHA and the
Longshore Division's Safety Com-
mittee. We will report them as they
become available.

We all know it's potentially
dangerous each day on the job, but
the everyday nature of it makes us
tend to let our guard down.

Perhaps the best honor we can
give their memory is to remind our-
selves to put safety first every day
when we go out there. Maybe
review your safety regulations,
maybe talk with your co-workers,
maybe think about when and how
speed and safety collide, maybe
think about why we do this day
after day—we're supposed to be
working for a living.

—Steve Stallone
Acting Editor MARCY REIN

Editorial Assitant
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UFW BREAKTHROUGH IN
STRAWBERRY FIELDS

WATSONVILLE—The UFW has reached
an agreement with Watsonville's
largest strawberry grower, which will
likely result in recognition of the
union and the beginning of contract
negotiations this season.

A formal pact between the union
and Monsanto Corp., parent company
of Gargiulo Corp., sets out in very
general terms "a framework for a pos-
itive relationship that should result
in an agreement that protects the
rights of workers to decide for them-
selves, free from coercion by anyone,
whether to join a union, as well as pro-
tecting the interests of Monsanto and
Gargiulo."

Since reaching agreement in
early June, workers report that active
campaigning by company personnel
against the union in its Watson-
ville strawberry fields has declined
dramatically.

In the absence of an anti-
union campaign by the company,
the UFW will probably file for an
election covering Gargiulo's work-
force in the Watsonville/Salinas
area in the near future.

Should the union win such an
election, the relationship estab-
lished by the agreement presumes
that the company would recognize
it as the workers' representative
and begin negotiations for a union
contract.

Strawberry growers in the
Pajaro and Salinas Valleys employ
about 15,000 workers at the
height of the strawberry season,
pickng a crop valued at $650 mil-
lion. The growers all fimnel their
berries into seven large coolers
that handle shipping and sales,
and in reality control almost every
aspect of production, marketing
and labor relations. Gargiulo's
Watsonville operation is unique
because it is both a grower,
employing over 1000 workers directly,
and a cooler handling its own berries
as well as those of others.

Last year, Watsonville growers,
including Gargiulo, maintained a
common front against the union.
They all cooperated in trying to dis-
courage workers from joining the
UFW after it started a drive to orga-
nize the central coast strawberry in-
dustry. At the beginning of the cur-
rent season in March, that coopera-
tion was still evident. Growers made
a widespread and pervasive effort to
avoid rehiring workers they had iden-
tified as union supporters last year.

The UFW has backed up its orga-
nizing in the fields by calling on sup-
porters to visit supermarket man-
agers and ask the chains to make a
general statement of support for
strawberry workers.

While not a boycott, strawberry
growers could see that the pledge might
easily become one. Thousands of stores,
including the A&F; Ralph's, Jewel and
Lucky's chains have signed on.

"The growers have got to be con-
cerned about this," said Arturo
Rodriguez, UFW president. "If they
lose the support of consumers pur-
chasing their product, they're going
to be in big economic trouble. Eighty
percent of their product is distributed
through supermarkets and the role
the supermarket industry has played
here is unprecedented."

The union targeted Gargiulo
because it is only one small part of a
very large company. Monsanto's
diversified operation and large range
of consumer products make it vulner-
able to boycotts and corporate cam-
paigns.

Corporate decision-makers have
to weigh the potential cost and dam-
age of a campaign directed against
other Monsanto divisions against
their desire for a low labor rate in
Gargiulo fields.

WE SUPPORT

Shortly after signing the agree-
ment Monsanto sold Gargiulo to two
investigators who said they would
stick to the terms of the agreement
and renamed the company Coastal
Berry.

If Coastal Berry and the UFW
reach agreement, it will complicate
the industry-wide strategy the union
is pursuing in Watsonville.

"Even if we're successful in hav-
ing an election at a major grower, and
getting them under contract this sea-
son, we need to continue our efforts
until we have a significant percentage
of the industry under contract,"
Rodriguez said. "We have to protect
the workers at the company we've
successfully organized, and to protect
that employer from unfair competi-
tion from those paying lower wages or
benefits. We know that organizing
activity will move faster at some com-
panies than others. The key thing is
that we cannot stop the effort."

—David Bacon

UPS WORKERS RALLY
ROUND THE WORLD

With their contract on the table—the
largest being negotiated in the U.S.
this year—thousands of United
Parcel Service (UPS) workers joined
colleagues in 10 countries for an
international day of actions May 22.

The transport industry's "brown
giant" employs some 335,000 workers
around the world. Of these, 185,000
work in the U.S. and belong to the
International Brotherhood of
Teamsters (IBT). The IBT and the
World UPS Trade Union Council,
formed in February 1997 by the
International Transport Federation
(ITF), organized the rallies for
improvements in contracts and work-
ing conditions.

UPS workers staged a one-day
strike in Italy and a two-hour work

stoppage in Spain. They demon-
strated at 10 locations in
Germany, at UPS European head-
quarters in Brussels and in the
Netherlands, Ireland, Canada and
Brazil as well.

At rallies in around 100 U.S.
cities, UPS workers and support-
ers wore stickers to show their
unity and blew whistles to signal
UPS management it's time to stop
their global assault on workers'
living standards. "The problems
our members face are repeated
everywhere our members do busi-
ness," said IBT General President
Ron Carey. "We're blowing the
whistle to tell UPS we're united
to make sure they can't hide from
their community responsibility"

UPS unions are seeking safer
workplaces, especially the imple-
mentation of measures to ensure
safe handling of overweight pack-
ages. Workers at UPS sometimes
have to lift packages weighing up to
150 pounds. In the US. their injury
rate is more than the industry
average.
The unions also want UPS to stop

contracting out work and create more
secure, full-time jobs. More than half
the UPS jobs in the U.S. are now part-
time. European workers have an even
worse deal. In Italy, for example, up
to 90 percent of the people at some
sites work part-time, and the compa-
ny is trying to eliminate a quarter of
the workforce.

The IBT's contract with UPS
expires July 31. Negotiations began
at the end of March but have yielded
little. To keep pressure on the multi-
national behemoth—which showed
$1 billion in profits last year—the
union plans to continue its public
actions, and is asking supporters to
affix "We support UPS Teamsters"
stickers to any parcels they ship via
UPS. For information or stickers,
contact IBT's Parcel Division, 25
Louisiana Ave. N.W, Washington,
D.C. 20001, (202) 624-8755 (voice) or
(202) 624-6931 (fax).

—ifF Info and Dispatcher staff reports
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Recognition won, contract to go
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Local 6 gets its Share of success
By TOM PRICE

SAN FRANcisco—After several tense
months of waiting, the 75 telemar-
keters at the Share Group finally got
the union of their choice. Share and
ILVVU warehouse Local 6 signed a
union recognition agreement based
on a card check May 27, avoiding the
usual costly, contentious and time-
consuming election process. More
than two-thirds of the workers signed
cards, enough to ensure an election
victory.

The agreement was signed in a
cordial atmosphere, around a large
table in a conference room decorated
with the posters of the progressive
movements for which Share raises
funds. Workers report an improve-
ment in the atmosphere of the office
since then, but are waiting to see how
bargaining goes.

Management had delayed recog-
nition for months, afraid of getting
caught in a legal bind between two
unions. The company initially
brought in the Communications
Workers of America without consult-
ing its employees. Unhappy with the
representation they were getting
from CWA, the telemarketers opted
for the ILWTJ instead.

Eventually CWA withdrew its
claim for standing in a representation
election, and the National Labor
Relations Board cleared the way for
the ILWU in a May 6 ruling.

"Management originally agreed
to a card sign-up in January but
backed off," said Fred Pecker, Local
6's West Bay business agent. "We had
overwhelming support from the
entire workforce, and that did not
diminish. If anything, it got stronger.
Now it's time for Share to live up to

Share signs on the dotted line with Local 6. Left to right: Share Director of Labor Relations Rebecca Bernhard,

President Edie Heilman, Local 6 West Bay Business Agent Fred Pecker, organizing committee member Clare Lewis.

their political rhetoric."
Rebecca Bernhard, Share's direc-

tor of labor relations, expressed a
willingness to get on with collective
bargaining and said she was glad to
deal with only one union for the two
different companies (Share and its
spin-off, Share Commercial Services)
that would be operating in the facili-
ty. The only obstacle to a quick agree-

ment, according to Bernhard, is the
companies' financial status. "We'll all
have to be creative in dividing up the
pie," she said.

Workers are interested in health
care benefits for dependents and an
improvement in the bonus and com-
mission structure, with clarification
of just how such bonuses are calculat-
ed and when they are to be paid,

Pecker said. Wages, benefits and
working conditions will also be issues.

Share workers, some of whom are
licensed and bonded telefunders and
about half of whom are part-timers,
elected Lynette Kirkwood, Stan
Woods, Guy Phipps, Margie
Hamilton-Brown, Allen Delevette
and Diana Phoenix to the bargaining
committee.

Detroit newspaper victory LAXT put on hold
By TOM PRICE

After sticking out the strike for
nearly two years, Detroit News and
Free Press workers achieved a stun-
ning victory in when the NLRB
agreed with the unions' contention
that management had engaged in
unfair labor practices.

Judge Thomas Wilks ruled June
19 that the Detroit papers had violat-
ed labor law on 14 separate instances,
beginning with the July 5, 1995 uni-
lateral decision by management to
impose a "merit pay" system. That
action, Wilks ruled, both started and
continued the strike. Workers walked
July 13, 1995.

The strike attracted national sup-
port thanks to an effective campaign
by the Newspaper Guild and other
striking unions. More importantly,
workers throughout the metro-
Detroit area supported the strikers,
most visibly with posters and lawn
signs saying bluntly "No Scab Papers
Wanted Here." Such lawn signs were
a cheery sight, fluttering like butter-
flies in the spring breeze on nearly
every other lawn.

The judge's action will displace
the "replacement workers" and com-
pel management to rehire as many as
2000 locked out workers. Even more
sweetly, they will have to pay back
wages from February, 1997, estimated
by the Newspaper Guild to be nearly
$4.5 million.

The Guild is in the process of
seeking a Federal Court order under
Section 10 (j) of the National Labor
Relations Act forcing management to

comply with the NLRB ruling.
"It's time to get the federal mar-

shals out here to do the right thing,"
said Nancy Dunn of the Council of
Newspaper Unions.

Management will likely appeal
the ruling and Dunn predicted it
would also ask for a stay of the deci-
sion during the appeal. "But the same
judge who issues the injunction will
decide on the stay, and he's not likely
to stay his own order," Dunn added.
Without the stay the judge's order
must be obeyed as any appeal pro-
ceeds.

"The beauty of what happened
last week is that we got a ruling deci-
sively in our favor showing bad faith
and unfair labor practices," Dunn
said. "It's so sweeping a decision—we
won on every major point. And that's
why we are so confident we will get
an immediate injunction. We won on
eight out of ten unfair labor practice
charges, and we only need one. So
that's why when they say they're
going to appeal and it's going to take
years they're lying right through
their teeth."

A huge support rally in Detroit
June 21, the long-planned "Action!
Motown '97" demonstration, attract-
ed as many as 120,000, according to
the Detroit Police Department, which
has scaled back its estimate to about
50,000 in Hart Plaza for the rally. At
least 60,000 lined the street for the
parade, according to Dunn. True to
form, the Detroit News reported
7,000 to 20,000, while the Associated
Press reported 50,000.

By STEVE STALLONE

The ILWU scored a significant vic-
tory in its ongoing battle over the new
coal exporting terminal in Los Angeles
when the LA City Council voted unan-
imously June 24 to postpone the start of
operations there until worker safety
and environmental issues are resolved.

The LAXT facility has been a con-
cern for the ILWU even before its board,
an unprecedented public-private part-
nership, awarded the contract to run it
to Pacific Carbon Services (PCS).
Savage Industries, the parent company
of PCS, is based in the right to work
state of Utah, is non-union and broke a
Teamster strike in the LA Harbor not
long ago. PCS was the lowest bidder, but
that bid was based on using non-union
labor. The ILVVU considers work at the
harbor its jurisdiction and this venture
its greatest threat in recent history The
union has made it clear it will do what-
ever it takes to protect that jurisdiction.

Members of ILWU longshore Local
13, marine clerk Local 63 and walking
bosses Local 94, as well as the Coast
Committee have protested, lobbied and
negotiated to keep the Los Angeles/
Long Beach harbor ELWU.

The facility was scheduled to start
stockpiling coal in mid-July with the
first ship to be loaded in October. A test
train pulled in to the facility June 11
and a contingent of officers from Locals
13, 63 and 94 witnessed the run. What
they saw surprised them. All the per-
mits LAXT has applied for were condi-
tioned on the use of non-polluting elec-
tric motor equipment to transport the
coal from train to ship. What they saw
was diesel-fueled bulldozers creating a

lot of coal dust in a facility never
designed to deal with bulldozers safely.

"We took our information to City
Council member Rudy Svorinich and
asked lihn to stop LAXT from getting all
its permits before it became opera-
tional," said Kevin Schroeder, legislative
representative for Local 13. "We got
everything we wanted and then some.
He added more teeth than we thought
of "

Svorinich, who represents the
Harbor area, presented a motion that
requires the Harbor Department to ask
all government agencies to postpone
further permits until worker safety
issues are resolved, instructs the Fire
Department to review the onsite risk
management plan and requires "the
city's Environmental Affairs Depart-
ment to conduct a review of all environ-
mental permits issued to LAXT to
determine if all pertinent environmen-
tal issues which would affect the local
workforce have been adequately
addressed."

The TLWU flexed a little muscle,
dispatching six bus loads of members
from Locals 13, 63 and 94 to the meet-
ing and packing the council chambers.
TLWU President Brian McWilliams, for-
mer Local 13 President Ramon Ponce
de Leon and Schroeder addressed the
council on the union's behalf and in sup-
port of Svorinich's proposal. Afterwards
all 11 of the present councilmembers
voted for the measure.

"Of course we're concerned with
our jurisdiction," Schroeder said. "But
we also have to watch out for the health
and safety of the workers and the com-
munity"
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From welfare to servitudeWASHINGTON "
REPOWLA,
By LINDSAY MCLAUGHLIN
ILWU Washington Representative

We union members have endured
unprecedented attacks throughout
these last two-and-a-half years of
Republican rule in Congress, some-
times triumphing over the odds, and
sometimes losing a hard-fought bat-
tle. These attacks have been serious,
but they are nothing compared to the
onslaught on poor people in this
country From massive cuts in hous-
ing, Medicaid and food stamps to the
repeal of the Aid to Families with
Dependent Children program, the
poor have been demonized, abused
and defeated. Now Rep. Clay Shaw
(R-FL) and the majority of Repub-
licans are going in for the kill.

As part of the legislation imple-
menting the budget, Shaw, chairman
of the Ways and Means Subcommittee
on Human Resources, will attach a
provision which creates a class of
workers (recipients of food stamps
and other programs for the poor) who
will be denied equal protections
under the law. Shaw has insisted that
welfare recipients who make a transi-
tion to work under workfare pro-
grams should be paid a sub-minimum
slave wage; should not receive protec-
tions under civil rights laws and the
Equal Pay Act; should not be protect-
ed from unsafe working conditions
and sexual harassment; and should
not be covered under the Family
Leave Act, which allows workers to
take leave to care for a newborn baby,
sick child, spouse or parent.

Perhaps Shaw should also pro-

lican friends are hell-bent on over-
turning this reasonable interpreta-
tion of the law by the White House.

The Shaw proposal undermines
all workers, not just the poor. If
implemented, the proposal will place
an incredible downward pressure on
the wages of all Americans and force
some low-income workers out of jobs

In New York City, for example,
thousands of welfare recipients are
working for city agencies at the mini-
mum wage or less, while city employ-
ees with pensions and union con-
tracts fear for their jobs. The city of
New York has not hired any new
workers for three years because wel-
fare recipients are being forced to

pose that the poor be counted as two
fifths of a person, as the U.S.
Constitution once counted African-
American slaves, since in essence that
is the kind of injustice he is advocat-
ing. The Shaw proposal achieves this
level of injustice simply by denying
these workers the legal status of
"employee" and allowing states to
count the value of the government
benefits such as food stamps received
by the workers in calculating the pay
for workfare workers.

Several weeks ago President
Clinton announced that when welfare
recipients are working, they are enti-
tled to the same legal protections as
other workers. Shaw and his Repub-

WELFARE
REFORM

perform city functions for slave
wages, whereas in the past city union
workers performed these functions.

If Shaw can exempt some work-
ers from legal protections, guess
who's next? Union workers!

The ILWU should join with the
churches, organizations for the poor,
and other progressive unions to
defeat this disgraceful attempt to
chain the poor to a lifetime of servi-
tude. Write your member of Congress
now:

The Honorable 

U. S. House of Representatives

Washington, D.C. 20515

POLITICAL ACTION
REQUIRES MONEY

Have you ever wondered why the
poor and working class always get
hammered by the politicians while
the recipients of corporate welfare get
a pat on the back and a free lunch?
There's a one word answer: money.

Washington is not the city of
angels—in fact, it is awash in money
and influence. Most large political
action committees, and unfortunately
many labor union PACs, don't give a
thought to the struggling working poor
when dishing out ensh. Only the pro-
gressive unions and organizations
without money engage in these battles.

Please make out a check to ILWU
PAF for $100.00, $50.00, or whatever
you can afford. It's for a very good
cause the survival of the working
men and women of this country. The
contribution form is on page 11.

Feds rap Kaiser for poor care
By MARCY REIN

Days after citing Kaiser's Oak-
land and Richmond hospitals for dan-
gerous gaps in services, the U.S.
Health Care Financing Administra-
tion (HCFA) sent inspectors on a sur-
prise visit to Kaiser facilities in
Walnut Creek and Martinez.

HCFA's June 2 report on Kaiser
Oakland and Richmond confirmed
the fears of many nurses and patients
who see care at the giant HMO rapid-
ly deteriorating. "Kaiser has been
downsizing safety standards," said
Rose Ann DeMoro, executive director
of the California Nurses Association,
which has been trying to put quality
issues on the table in its stalled con-
tract, talks with Kaiser. "They are
using cost-cutting measures to make
greater profits at the expense of
human life," she said.

Kaiser has until July 1 to come up
to HCFA's standards or face loss of
Medicare and Medicaid funds. The
agency monitors all aspects of the
Medicare and Medicaid programs,
including service delivery.

Some 20 complaints from
patients and their families triggered
the investigation, according to Gil
Martinez, District Manager for the
California Dept. of Health Services
(DHS) Division of Licensing and
Certification. (DHS and HCFA work
together on these surveys.) In one
case, Martinez said, a 39-year-old
woman came to the Kaiser Richmond
emergency room with classic symp-
toms of a heart attack. The hospital
couldn't treat her because it doesn't
have an intensive care unit (ICU), nor
could it quickly find an appropriate
bed. Five hours later she died in an

ambulance en route to Summit
Hospital in Oakland.

Two other families also faulted
the Richmond ER in the deaths of
their relatives, and RNs with CNA
raised a swarm of concerns about
Kaiser Oakland. "The complaints led
us to believe Kaiser was having sys-
temic problems," said Martinez.

After several days of on-site
observation and examination of
administrative and medical records,
the inspectors found problems rang-
ing from sloppy record keeping to life-
threatening shortfalls in staffing.
Among their findings:

• "Current practices [at Kaiser
Oakland] place the patients in the
transitional care unit in jeopardy."
The unit admitted people who
were too sick for the level of care
available and replaced too many
RNs with nursing assistants.
Records from February 1997
showed RNs working at 152 per-
cent of capacity, "a physical impos-
sibility"

• Kaiser Richmond "fails to meet the
emergency needs of patients" and
"presents a serious and immediate
threat" to public health. Emer-
gency room staffing was often

Kaiser RNs set to walk again
Negotiations between Kaiser

Permanente and its 7,500 nurses
represented by the California Nurses
Assn. are moving slower than a
Friday rush hour. Five months after
their contract expired, the nurses say
they have yet to see serious talks—so
they set a date for a second one-day
walkout.

Their April 16 strike pulled 99
percent of the nursing staff out of
Northern California Kaiser hospitals
and clinics. Other unions at Kaiser
honored the lines, with close to 90
percent of the members of ILWU
warehouse Local 6 (representing x-
ray technologists), SEIU locals 250
and 535, OPEIU Local 29, and
Engineers and Scientists of Califor-
nia staying out.

At press time the second strike
was tentatively set for July 7, to coin-
cide with the start of NLRB hearings
on CNA's charges that Kaiser is not
bargaining in good faith.

Undaunted by Kaiser's retalia-
tion for their support action in April,
the five other unions will encourage
members to stay out in July as well.

The strike will be the first public
action against Kaiser in the new era
of labor-management cooperation.
Members of 32 union locals voted
overwhelmingly to approve the pro-
posed partnership agreement be-
tween the giant HMO and the AFL-
CIO, effective June 1.

The pact gives unions some voice
in Kaiser's decision-making process
and easier organizing access to
Kaiser facilities. In return, unions
agreed to promote Kaiser's services
around the country (see The Dis-
patcher; May 1997). Some of the
debate over the agreement stemmed
from fears that it would undercut
attempts to pressure Kaiser on open
contracts and quality of care issues.

inadequate: Richmond regularly
had only one physician on duty
from 6 a.m. to 3 p.m., for example.
Problems finding ambulances and
(ICU) beds forced patients to wait
as long as 13 hours for transfer
from Richmond.
"Licensed vocational nurses are
performing beyond their scope of
practice." They are doing tasks
they aren't fully trained or legally
allowed to do, such as giving IV
push medications and doing triage
in the ER (being the first to judge
how sick a patient is).

• The hospitals didn't provide enough
respiratory therapists to meet
patient needs.
Federal regulations require Kaiser

to submit a point-by-point plan to cor-
rect problems found in the survey. At
first the company tried to refute many
of the findings, which was not accept-
able, Martinez said. Its revised plan
addressed many more of the deficien-
cies, providing for increased ER staffing
and more efficient access to ambu-
lances and ICU beds, for example.

Meanwhile, HCFA launched
another investigation June 10, this
time at Kaiser facilities in Martinez
and Walnut Creek.

The inspection caught manage-
ment off-guard. "We didn't have com-
plaints we thought would trigger a
HCFA/DHS survey," said Kaiser
spokesperson M.J. Watt.

But the DHS heard 17 com-
plaints, mostly in April and May, Gil
Martinez said. He called the volume
and seriousness of complaints for all
four hospitals "extraordinary"

Public release of the results of the
Martinez/Walnut Creek inspection is
expected by mid-July.
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Montreal conference

Dockers chart global fight against privatization
By JACK HEYMAN

Dockers from around the world
gathered in Montreal May 25-30 for
the Second International Dockers
Conference to develop a global pro-
gram to fight the union-busting neo-
liberal schemes like deregulation and
privatization that are wreaking havoc
in the world's ports from Veracruz to
Kobe to Liverpool. Broader in scope
than the first conference held last
year in Liverpool, this one drew 50
delegates representing 30 unions
from 27 ports in 15 countries on 5
continents. But as soon as the meet-
ing got underway, it became apparent
that one of the expected delegates
was missing.

The seat of the representative
from Brazil remained conspicuously
empty, casting an eerie pall over the
opening proceedings of the confer-
ence. The dockers at Santos, Brazil,
the largest South American port, had
just waged a militant but isolated
struggle against an attempt by COSI-
PA, the Sao Paulo Steel Company, to
go around the union hiring hall and
use non-union labor at its terminal.

Resisting casualization, 25 Santos
dockers occupied two ships April 2.
Mass demonstrations bolstered the
occupation. Strikes hit all Brazil's
ports April 4 and tied up Santos from
April 2-5. A violent assault by federal
police and the Brazilian navy ended
the occupation April 15, rekindling the
strike in Santos. Around 66,000 dock-
ers walked April 18 when Rio de
Janeiro, Rio Grande, Porto Alegre,
Imbituba and Sao Francisco joined the
strike. Still seeking negotiations,
union officials called a truce April 19.

Talks began April 22 but pro-
duced little that day—and that was
the last any of the participants at
Montreal had heard from Santos. The
Brazilian unionists' regular postings
on the Internet stopped as of that
day. Attempts to reach them by
phone, fax and e-mail failed.

Then May 10 the London ship-
ping industry publication Lloyd's List
reported that Brazilian employers
were boasting of a new agreement
that would cut costs by 30 percent.
Dockers would now be paid by the
container moved instead of by the
hour and gang sizes would be reduced
20 percent for containerized cargo
and 40 percent for bulk cargo.

"The reduction in the number of
stevedores is the breaking of the sys-
tem of labor we have had for 30 to 40
years," the president of the port oper-
ators' association told Lloyd's.
Federal police intervention convinced
the dockworkers "Brazil meant busi-
ness on the modernization front," the
story said.

The silence emanating from the
empty chair posed the chilling ques-
tion "Who's next?" and simultaneous-
ly answered it. "Any one of us, unless
we stand together."

Inspired by the militant Liverpool
dockers struggle, the conference was
set for a no-holds-barred, action-ori-
ented agenda.

Debate focused on worldwide
industrial action in defense of the
Liverpool dockers, the symbol of
resistance to capital's global attack
on maritime workers. Delegate after
delegate reported new government
and industry anti-labor plans: dereg-
ulation and the abrogation of union
contracts in Japan; the introduction
of casual labor in Holland; privatized
docks and a 66 percent reduction of
wages in Italy.

The urgency of this struggle came
home to the ILWU when a Canadian
delegate reported that the Canadian
Maritime Employers Association re-
cently met with the Pacific Maritime
Association in San Francisco and dis-
cussed trying the "Liverpool solution"
on the West Coast.

"Based on an international per-
spective you must recognize that what
is happening in Liverpool (deregula-
tion and privatization) can happen in

Delegates at the Second International Dockers Conference in Montreal. From

left to right in front row: Bjorn Borg, Swedish Dockworkers Union; Marvin

Mfundisi, Transport & General Workers Union, South Africa; Pat Riley, Local

273; Gianni Dozza, Culmv Shop Stewards, Italy; Philippe Silliau, Syndicat

General des Ouvriers Dockers, France. From left to right back row: Vladimir

Vasiliev, Dockers Union of Russia; Michel Murray, Syndicat des Debardeurs,

Canada; and Jimmy Nolan, Liverpool dockers, England.

all ports unless this conference speaks
directly to this issue by developing a
program to counter the ship owner
consortiums," said Jimmy Nolan of
the Liverpool dockers.

Marvin Mfundisi, Vice President
of the Transport and General
Workers Union (TGWU) of South
Africa, aware of the Liverpool dock-
ers' support of the anti-apartheid
struggle, made an impassioned call
for a "big worldwide action. ..for a
Liverpool victory!"

The conference unanimously
passed a resolution calling for a 24-
hour work stoppage or other industri-
al action where legal or possible and
targeting shipping lines carrying scab
Liverpool cargo like Acl., and 00CL-
owned CAST and Can 'at

Brazilian dockers delegation visits ILWU
A group of dock worker union officials from Brazil

spent a day in San Francisco June 18 with ILWU officials
exchanging information about each others' working con-
ditions, contracts and recent struggles with privatization.
Flanked by (on left) ILWU Benefits Specialist Jim
Santana and (on the right) Coast Committeeman Glen
Ramiskey and ITF Inspector Barry Binsky, the delegation
included Helio Alves dos Santos, Julio Cesar Rodrigues
Gonsalves, Abelardo Wickarn Fernades, Mario Teixeira,
Edson Hailton Santos de Oliveira, Arlodo Ribas, Pedro
Henrique Martins and Carlos Eduardo de Souza.

Mario Teixeira, leader of the delegation and president
of FENCCOVIB, a national federation of port workers,
told The Dispatcher the dockers at the Port of Santos are

still negotiating with their employers, trying to reach a
settlement that would not legalize the use of non-union
labor there.

Currently the dockers have a truce agreement while
negotiations proceed, allowing every other ship to be
worked by non-union labor.

"We do not accept the half and half," Teixiera said.
"We do not want the work to be non-union work. Without
an agreement we'll strike again."

Teixeira said the unions want all port work to be per-
formed by organized labor and that if negotiations do not
produce results dockers will take action. First they will
engage in a slowdown and if that doesn't work they will
move to a general strike at all of Brazil's ports.

6:

Another resolution asked that the
International Transportation Workers
Federation (ITF) Dockers Section
meeting in Miami June 9 and 10
include a point on the Liverpool con-
flict and allow the Liverpool dockers to
speak on their struggle. This too
passed unanimously.

Liverpool stewards Terry Teague
and Mike Carden commended the soli-
darity from unions around the world
on the International Day of Action
January 20. But they were clearly
angry at their own TGWU officials,
who continued to refuse to make the
strike "official" and were attempting
to negotiate a deal with Mersey Docks
that would allow the scabs to keep the
dockers' jobs.

Noticeably pained, Carden pointed
out that truck drivers who cross their
"unofficial" picket line daily are mem-
bers of their own union.

Recognizing that a new Labour
Government was just elected in
Britain, delegates signed a letter to
Prime Minister Tony Blair requesting
he intercede to resolve the dispute.
Nolan cautioned the delegates against
wishful thinking, reminding them
Blair was elected on a program that
upheld the Conservatives' anti-union
economic policies.

ILWU delegate Lynn Hummel,
representing Los Angeles/Long Beach,
the largest port at the conference, gave
a stirring report on the latest develop-
ments with the coal export facility at
LAXT and with Hugo Neu, which runs
scrap metal docks in Los Angeles and
Hawaii. Both are trying to avoid using
ILWU labor. The international confer-
ence immediately forwarded messages
of support to Los Angeles and
Honolulu.

The ILWU delegation, mandated
by the Longshore Division Caucus,
was led by Norm Parks (Local 8) and
included Larry Hansen (Local 19),
Lynn Hummel (Local 13), Pete
Hendricksen (Local 200) and Jack
Heyman (Local 10).

ILWU Canadian delegates were
Tom Dufresne, president, ILWU
Canadian Area, Rick Rondpre, presi-
dent of Local 500 and Doug
Sigurdson, president of Local 514.

Jack Heyman is a Local 10 executive
board member.
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Women of the Waterfront
The British port of Liverpool,

birthplace of the National Union of
Dock Labourers more than 100 years
ago, is now ground zero in longshore
workers' worldwide fight against pri-
vatization and casualization.

The Thatcher government,
Britain's equivalent to the Reagan
administration, rammed legislation
through Parliament in 1989 that abol-
ished the National Dock Labour
Scheme. The Scheme was union dock-
ers' hard-won guarantee of minimum
work, sick pay, holidays and pensions.
Within four years more than 5,000
steady longshore jobs were lost to
casual labor. Accident rates, profits
and executive salaries skyrocketed.
Wages took a nose-dive.

In September 1995 a contractor at
Liverpool's Mersey docks fired some 80
workers in a dispute over overtime.
They set up a picket line, which more
than 300 employees of Mersey Dock
and Harbour Company refused to
cross. These workers were fired for ille-
gal "secondary picketing." Mersey
Dock Co.-20 percent owned by the
British government and built up by
public subsidies—immediately went to
manpower companies to fill the jobs.

Within weeks of the strike's begin-
ning the dockers' wives met and orga-
nized themselves as Women of the
Waterfront (WOW), a support group
for the strikers. They walked the pick-
et line and soon began sending dele-
gations around the country and the
world to drum up support for the
dockers.

On May 1 two of the women, Sue
Mitchell and Colette Melia, gave a
talk at San Francisco's New College
of California during their tour of the
West Coast. Dispatcher staffers Steve
Stallone and Marcy Rein got a chance
to sit down with them and talk about
how WOW got started, the work
they've done and how the strike has
transformed them. The following are
excerpts from that discussion.

$: Did you see the dispute coming?
Colette: In 1991 when they forced
the men to sign new contracts and
also interviewed 1,800 unemployed
young men, advertised the jobs in the
Liverpool Echo, it was a ploy to force
the men to sign these contracts.
Otherwise they were on a 90-day
notice.

That's when men were moved

photo by Tom Price

Demonstrators demand reinstatement of the Liverpool dockers in front
of the offices of the British Consolate in San Francisco May 30.

Protestors pressure prime minister
By TOM PRICE

SAN FRANcisco—A small but spirit-
ed rally took over the sidewalk at
the intersection of Market and
Sansome streets here May 30 to
protest the sacking of the 500
Liverpool dockers. Eight floors
above, in the offices of the British
Consulate, the new boss looks a lot
like the old boss.

Tony Blair, the recently elected
Labour Party Prime Minister, had
been widely quoted as saying he
would leave in place many of the
reforms of the former conservative
government, one of which led to the
sacking of the Liverpool dockers.
Just which reforms he means to
leave is unclear.

Marchers chanted "Labor ended
Tory rule, Justice now in Liverpool"
and "Tories out, dockers in" and
handed out literature to passers-by.

With a labor government in
Whitehall, elected largely by the
working people of the United
Kingdom, renewed pressure may
have positive effect for the Liverpool
dockers.

Pat O'Callahan, ILWU Local 34,
spoke in solidarity with the dockers,
pledging continued support. Alan
Benjamin of the International
Committee in Support of the
Liverpool Dockers gave details of

actions and demonstrations sup-
porting the dockers in Mexico,
Pakistan, Germany, Brussels, Paris
and elsewhere around the world
May 30 and 31.

"We are here to say to Tony
Blair we expect that the Labour
Government, which is still linked to
the trade union movement and got
the support of the majority of the
people who wanted to end 18 years
of Tory rule, not to get more of it, we
expect and demand that the Labour
government reinstate the dockers.
They have the power to do it. They
are co-owners of the docks. They
could settle it tomorrow," said
Benjamin.

Poet Jack Hirschman read a
new poem written for the occasion, a
satiric piece called "The People's
Fish and Chips" (see opposite page).

A vacationing British sailor who
happened on the demonstration by
chance was moved to speak, express-
ing his pleasure at seeing all these
people in support of the lads in
Liverpool.

The last action of the day was a
peaceful move up to the eighth floor
office of the Consulate. Petitions
with more than 800 signatures were
delivered to Bernard Frieder,
Commercial Officer, adding to the
previously delivered 400, demand-
ing the dockers' reinstatement.

from different ports in the
dock industry to others. It
wasn't for any kind of finan-
cial reasons, it was just pure-
ly and simply to make some
kinds of splits in the work
force. And men were moved
from a very profitable part of
the dock to other parts of the
dock somehow to learn new
trades from scratch because
they were getting moved into
the container base that
maybe they'd never worked
before.

There was a lot of ill feel-
ing because men weren't
happy with the way they
were being treated. But
when the engineered dispute
happened with the younger
dock workers and the older
dock workers did not cross
their picket line, I think that
was a sign of not only soli-
darity with the younger
dockers, but also a fightback
against the management, be-
cause of the treatment
they'd given the men. They'd
taken too much physically,
mentally. They might have
earned decent wages, but that was
really hard work they had to do to
earn that money.
Sue: I used to hear different women
on the local radio stations ringing up
about Mersey Dock and Harbour Co.
and saying how since 1989 when it
was deregularized that they could see
the company starting to use dirty tac-
tics to upset the men, to split the
men. And I used to feel, "I wonder
who she is?" because I'm like that.
My family is affected, my children are
affected. How can I get in touch? But
I must admit I didn't ever make any
moves. It used to be just a voice on
the radio. I never dreamed I'd be
ringing radio stations but I found
myself in the end ringing radio sta-
tions, agreeing with what the women
were saying, because it had taken
over our whole life. There was no
time for family life any more, the
hours they worked. Some days it was
like 12 hours, some days 14 hours,
some days on their day off they were
made to come in. Some men refused
point-blank but some people were
scared to refuse work because they
knew the management would take
some action against them. So every
one was living under fear of losing
their job. It unsettled the men and
the families.

My husband would work long
hours and then as soon as they were to
pay him overtime they would send him
away for a week. They took him when
they wanted him and used him and
used him, and when they didn't want
to pay him any extra they sent him
away for a week and they went down
the list and looked for somebody else
that hadn't done enough hours and
then used him. This is what happened
all the time.
$: You said the wives got togeth-
er after a few weeks. What was
that first meeting like? What did
you decide?
Colette: It was quite a tense meet-
ing, really, because there were lots of
older dockers' wives whose husbands
had been in the industry 42 years,
and there were others like me whose
husband had only been there for five
years. Because my husband had set
the picket line up, they'd been unfair-
ly sacked. We felt there may be some
tension between the women because
they may be laying the blame to
someone.

But it was unbelievable because
everybody seemed to embrace each
other. Everybody had been suffering

Colette Melia, left, and Sue Mitchell, right, join an cvgar
(VNH) workers May 1st in San Francisco. The 500 work
Medical Center owned by viciously anti-union Sutter/Cl-

exactly the same things and every-
body was so united. I personally felt
humble being amongst the women
because there was no blame towards
anybody. Everybody knew it had been
coming up for a long time. Everybody
seemed to stick together. We orga-
nized ourselves and said, "You know,
we're going to have to fight back." We
got this group together, we named
ourselves Women of the Waterfront.
There was a lady there form the min-
ers dispute [in 1989] and she orga-
nized the miners' wives, advised them
how to start. She just told us we need-
ed to choose a committee and put the
names forward. That's what we done,
we got a committee of about 10 mem-
bers and we've gone from strength to
strength.

We involved our children, our
children are being educated beyond
belief throughout this. Not only are
they so proud of their dads, but it's
unbelievable how people have pulled
together, families and children. We
never believed this would go on the
amount of time it has.

But it makes you more deter-
mined, you know, 20 months. We're
not walking away from 20 months.
We'd never be able to drive past those
docks again if we knew those scabs
were in there, no trade unions in
there. My grandfather was on the
docks for 43 years and it's all gone.
You'd end up going in there and caus-
ing murder because you couldn't
allow it, especially on your own
doorstep. You just couldn't go past
the place without feeling so much
hatred. And that's why when we
come here to San Francisco, it's nice
to look in docks again and see men
working. It's nice to look over with-
out feeling the hatred we feel when
we're looking in our own docks in our
own city and to see the men that are
supporting us, we're really grateful.
Sue: You just can't walk away: If you
walk away you've lost your job,
you've lost your pension, you've lost
all your rights. And there's no work
in Britain for older men.

I wanted to go on the picket line
from day one, but my husband
assured me there were no women
there. I found out there were four
women there and I made it my busi-
ness, and I've been on that picket line
every morning since then, except
when we do delegations. About a
month after, they asked us to go on
local delegation and speak.

We're ordinary working class
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organizing demo for the Visiting Nurses and Hospice
workers at VNH are organizing against California
er CHS.

women. We come from our homes
with our children to say this is not
the way, this is not right, not just for
dock workers. You can see it happen-
ing all over: to teachers, doctors, col-
lege lecturers, other workers. And
you have to say enough is enough:
human beings can only take so much
of this pressure.

So the women just got organized.
And we never ever thought we'd be
getting asked for as Women of the
Waterfront, because we always
thought we were there to support our
men—but it just seemed to take off
from such a small thing. And I'll go
anywhere to talk to people because it
isn't just about me, or Colette, it's
about working people.

You see the homeless on the
street and you think if we lose there's
going to be thousands more on the
street and this is what it's about too.
It's about fighting for people who've
got less, even though we've lost a lot.
Through all the years your husband's
working, and you're just looking at
now living on state benefits, and it
just destroys you to think it was
forced by the company overnight, on
families that should never have been
treated this way. But because of the
capitalist system, this has been
what's on the agenda.

The hidden agenda is let's get rid
of full-time workers and get casual
workers in and just use the human
beings to make money.

You go 'round England and you
go 'round the world. I've listened to
people from 73 countries all speaking
about things that were going on in
their countries, some things worse
than we actually faced. You've got
countries where children are being
treated like slave labor. And when the
resolution was passed—we have a
committee in Paris to support the
Liverpool Dockers, I know Doreen
MacNally and I went over to France
and we were just overwhelmed to
think that all these countries had
signed an agreement supporting the
Liverpool dockers. But then I realized
it wasn't just about the Liverpool
dockers. This fight is a fight for work-
ers everywhere, no matter what color,
what country, what language. It's all
about the bosses putting the boot on
the workers and destroying unions,
family lives and just wanting to make
money on the backs of workers, with
casual labor and low pay.

It didn't matter how long we'd
been on the docks. This was a fight to
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come to ILWU territory
stop the bosses' destroying
the lives of our families and
taking the heritage of these
men and their fathers and
their sons for a hundred
years.
And we've mobilized and

organized. It didn't take us
long, because when you're
fighting for survival, there's
an instinct in a woman to
fight to protect her family.
And that's what I feel I've
been doing. It's also inspired
me to see there are so many
people out there facing the
same thing. It's sad for me
to think about what this is
going to mean, if this is
going to mean young people
working for low pay, and
you're going to see more and
more crime and more and
more of the homeless people
on the street. And I am not
going to stand by as a per-
son and see that happen.
That's why I became
involved with women we'd
never met before, even
though our husbands had
worked together for 30 or 40

years. And we organized and went so
far, further than any of us thought
we'd go—we always say from the
washing line to the picket line to the
world platform. We feel lucky to be
speaking here, seeing the people
who're supporting us. Without the
people, without the longshoremen, all
the working people supporting us, we
would not be able to stay in the fight
against the Mersey Docks and
Harbour Co.

Q: Do you expect much help from
[newly-elected Prime Minister]
Tony Blair?
Colette: Tony Blair doesn't know
what side of the fence he's sitting on,
whether he's Tory or whether he's
Labour. So we challenged Tony Blair,
one of his shadow ministers, only a
couple weeks ago, asked them what
they were going to do for the Liverpool
dockers. What they said was, "This is
a problem between a company and
their employees, it's got nothing to do
with us," even though they [the
British government] are major share-
holders. They could turn this dispute
around tomorrow.

The true cause is they're trying
to get the middle vote. They're going
round to Conservative constituencies
trying to get them on board, so
they're not interested in the working
class or the unions, or fighting to
defend the unions. It's just, you know,
what we say is the Tory party is the
same as the Labour Party now. We're
just going to put so much pressure on
Tony Blair when he gets in. We're
just going to follow him around and
hound him.
Sue: You can imagine there's lots of
stress and strain. Some of us can be
very open when we've got problems,
but some women hide and keep it to
themselves. Then they say "I've got
to go back to the women' s meeting,
because it's the only place I can let
myself go and be with you all, because
I feel like you're all my sisters."

Now we're just like a big family,
the company's frightened of us,
because we've become a big commu-
nity.

We do go on delegations, but also

we're support for one another,
because some days are days when you
don't cope, and somebody will say
"Come on," and pull you out of it.

Same with the men. They may
have worked together, they might not
have ever been close but now they've
become friendly, we know each other
personally. Before we never had time
to socialize because the power of the
bosses was pressing on us.

I'm amazed to think about me.
After 21 years of being just a wife at
home, I could never ever go back to
being like that. And it's inspired a lot
of women to get involved—instead of
sitting at home and thinking, "God,
isn't that awful," to get out and sup-
port other people.

People are looking at the Liver-
pool dockers. There was 1,800 people
the 20th of January actually carrying
them across the sand. You've got the
world on your shoulders willing you
to win. You couldn't just go home and
say "Oh God, I've got to go back to
being a nice little wife and mum."

That's why we go on fighting,
because there's so much injustice
now on people, working people,
homeless people.

It really saddens me to sec after
a walk today to see the splendor of
San Francisco and see so many beg-
ging on the streets.

People can get together, like the
dockers have organized. I think any-
one can organize, you don't need to
be in a trade union. You can just as
people, as human beings, get together
and fight back for the future, for the
children. If you have children think
"what are we going to leave them if
we don't fight back?" It's going to be

Jack Hirschman reading his poems at the May
30 demonstration in support of the Liverpool
dockers in San Francisco.

The People's Fish and Chips
By Jack Hirschman

And now that Tony Blair's in 10 Downing
we're not holding our breath to see
if he'll spearhead the dockers' rehiring
but hope there's a spark of spitfiring
left in him for the cause of the dockers
and not the same old M. P snakesmanship
like decrepit Mr. Messerschrnitt's or
Sir Stuka's or Lord Fokker's.

And when I say Liverpudlians it isn't
a quality of English rain that I mean,
nor a Swiftian land half in the sky
and half somewhere near your spleen.
When I say Liverpudlians what's meant
is fighting stevedores and longshoremen
—dockers, if you will—who've struck
for more than a year and a half
against the bosses of privatizing swill,

with the Women of the Waterfront behind them
and the world uniting more and more for them;
so with or without the mushy peas, the people's
fish and chips will be good and hot for the day
the struggle of the Liverpool Dockers
is the struggle for the whole U.K.
and likewise the U.S.A.

Thumbs in the Privatize
By Jack Hirschman

I've seen men and women
of dignity and grace
falling or fallen on
their beat-down faces
on the streets that line
the belly of the Beast
called These United States.

In Britain as well I've seen
workers who last year
were warm as scones
thrown to the pavement,
cold hard stones,
because that's how it is
when the bosses' knives are honed.

Privatize will blind your eyes!
With privatize, humanity dies
and banks and corporations
can put you and your docks
on the slavers' auction blocks
and cut you off
like in castration.

So the Liverpool dockers
and South Korea's bravo strikers
young and old together
with their thumbs in privatize
serve as a cry to all to lift
our collective foot for a swift
kick in the bosses' butt as well,

and let 'em know their privatize
are the busted windows of yesterday
'cause the instrument we play
is an organize
for mass demands, and watch us rise
transforming the future nonpareil
here, in Korea and heroic Liverpool!
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in other news • • •
PREVAILING WAGE PREVAILS

California construction workers
won a major victory May 9 when the
First District Court of Appeals struck
down Gov. Pete Wilson's attempt to
lower prevailing wage rates by chang-
ing the way they are calculated.

To accomplish this Wilson's
Department of Industrial Relations
(DIR) conducted wage surveys of non-
union workers using money not
appropriated by the state legislature.
The court ruled that violated the
intent of the legislature, since law-
makers last summer had turned
down DIR's $1.3 million request for
funding the survey. The court ruled
that Wilson couldn't use state funds
"to achieve any purpose which has
been denied by any formal decision of
the legislature."

Currently the prevailing wage is
calculated on the basis of the precise
wage most frequently occurring,
which tends to be the standard union
rate. Wilson's plan would use an aver-
age of union and non-union wages.
This would be lower due to the large
number of non-union workers added
into the mix. Worse yet, such a
method would make unionized com-
panies less competitive with non-
union companies, which employ
three-quarters of all construction
workers. DIR representatives had
bragged during hearings that their
method would reduce public project
construction wages by 20 percent.

In Sacramento, Superior Court
Judge Cecily Bond also turned back
the DIR in a similar case May 9 with
the issuance of a restraining order
against the "wage averaging" that
the DIR had imposed in January. The
State Building and Construction
Trades Council was joined by the
Teamsters and a number of signatory
contractor associations in filing the
suit. The legislature reaffirmed its
rejection of that method in a resolu-
tion passed just this May, the judge
noted. DIR Director Lloyd Aubry, who
had championed the new regulations,
resigned that very afternoon. DIR
acting Director John Duncan said his
agency would appeal.

—Tom Price

NEW DATA ON WELFARE
REFORM

Two studies of different aspects
of welfare reform on opposite sides of
the country paint a gloomy picture of
the law's effect. In Los Angeles
County, the law will shake the
region's fragile economic recovery,
according to a University of Southern
California report. In New York, an
audit by the State Comptroller found
the state's job creation and job train-
ing programs are not performing ade-
quately now, let alone being prepared
for the huge influx the law will gener-
ate.

The USC study found:
• The region's economy will lose as

much as $1.5 billion a year and
nearly 50,000 jobs as benefit cuts
ripple through the economy and
result in less spending on food,
clothing and other goods and ser-
vices. Food stores alone would lose
up to $300 million in sales.

• The 250,000 welfare recipients
expected to find work would com-
pete with some 363,000 unem-
ployed people for about 75,000
jobs.
The New York report found:

• Job training programs are failing to
demonstrate they can place people
in jobs.

• There is no evidence the programs
increase former welfare recipi-

ents' incomes or improve their
children's well-being.

• Job-creation claims were unverified
or overstated for programs that
give hiring incentives to private
firms. When jobs are created, they
do not typically go to disadvan-
taged workers.

—Economic Notes

MAJOR CHANGES IN
CANADA'S PARLIAMENT
When Liberal Party Prime

Minister Jean Chretien dissolved
Parliament and called an election a
year and a half early, he believed his
party would win seats.

Instead Chretien lost them, and
this time not to the stodgy old Tories
but to a new and virulent strain of
reaction—the Reform Party.

Preston Manning, Reform's shad-
ow prime minister, tripped down to
the U.S. to visit Gingrichite soul
mates on the tab of the Heritage
Foundation, a right-wing think tank

Tillman said he doubted whether
the Liberals could offset damage from
the Reformites. "The Liberals have
drifted, and positioned themselves as
the center party historically," he said.
"In the last four years particularly
they have moved considerably to the
right and lost their social justice side
of the party, implementing the
NAFTA deal, which was first imposed
by the Conservatives. They've made
huge changes in unemployment
insurance—ten years ago 80 percent
of Canadian workers qualified and
now only 37 percent, and for lesser
amounts.

"Things we thought the Conser-
vatives would never get away with
the Liberals came in and did. So
they've gone very far to the right,
continuing the Conservative public
sector wage freeze for over six years.
British Columbia alone in the last two
years has lost $800 million (Cdn) in
federal funding for education and
health care."

Labor and community activists, under the coalition banner of People for
Bread, Work, and Justice, marched through downtown Oakland, California
March 1 to protest the implementation of welfare reform. The group has been
holding weekly protests at the meetings of the Alameda County Board of
Supervisors, demanding the board rescind the three month cutoff of General
Assistance grants and cuts in health care and that it take a stronger stand
against Gov. Pete Wilson's take-back of county tax revenues needed to fund
these programs.

that thinks up a lot of the anti-union
legislation plaguing U.S. legislatures.
While Britain's newly-elected Prime
Minsiter Tony Blair used Clinton's
brain trust, Reform activists in
Canada used Republican pollsters
and other operatives in their cam-
paign, all the while dipping into the
sewer of xenophobia to frighten
Canadians with immigration and for-
eign domination issues.

"Reform supports the use of
scabs, they don't think there should
be a minimum wage, and they've now
elected one of the most anti-union
activists in Canada as one of their
MP's," British Columbia Labor
Federation media spokesman Bill
Tillman told The Dispatcher.

The Reform Party captured 23
out of 32 seats in the British
Columbia legislature, Tillman said.
Ironically, most BC voters sent a large
delegation of progressive New
Democratic Party members to federal
Parliament in Ottawa while voting
right-wingers into the Provincial leg-
islature. Local issues such as gun con-
trol have gathered a lot of support for
the right in the west. Overall
Chretien won a plurality of 38 per-
cent, down from 41 percent in 1993,
and holds a slim majority of 155 seats
out of 301 in parliament.

Major divisions in Canada's parlia-
ment reflect serious regional and eth-
nic differences in the country. The per-
sistent threat of Quebec secession has
diminished somewhat, with Bloc
Quebecois dropping by 11 percent.
Chretien claimed a 60 percent majori-
ty for pro-federalist candidates in the
province. Reform victories in Canada's
western provinces, and their near
absence in the east, divides Canada by
region, language and politics. With
Chretien's diminished majority, pro-
labor legislation such as Bill C-66,
which died in the Senate when the
prime minister called the election, will
have a more difficult time passing. C-
66 had mild provisions against
replacement workers, supported card
recognition certification and beat back
efforts to ban longshore strikes

—Tom Price

PRIVATIZATION ATTACKS
WORKERS

A General Accounting Office
report offers evidence that privatiza-
tion's not-so-hidden agenda is an
attack on public-sector workers. The
GAO report, "Privatization: Lessons
Learned by State and Local
Governments" found:
• Privatization advocates engineer

budget cuts to generate problems

C73:

for privatization to "solve."
Virginia, for example, launched a
plan in 1995 to cut its workforce
by 15 percent over three years.
The job cuts generated work back-
logs, and "to ease the backlog,
Virginia looked to the private sec-
tor to perform the work." A simi-
lar scenario is playing out in
Georgia.

• If a government provides severance
pay, retraining or other benefits to
workers whose jobs it has priva-
tized, "the financial savings
resulting from the privatization
may be diminished."

• A Massachusetts law requiring con-
tractors to hire workers displaced
by privatization and pay them
comparable wages reduced priva-
tization schemes to a trickle, from
20 privatizations between 1991
and 1993, down to only two
between 1993 and 1996.
The report also found that moni-

toring private companies to see how
well they deliver on their promises is
"the weakest link" in the privatiza-
tion process.

—Economic Notes

WEBSITE SHOWS CEO PAY,
TOOLS TO FIGHT BACK
As the peak season of annual

shareholder meetings begins, corpo-
rate executives may be in for a sur-
prise. The exorbitant pay packages of
top CEOs are on a website for all to
see.

The AFL-CIO launched Execu-
tive PayWatch (http://www.pay-
watch.org) to expose and challenge
the runaway pay of corporate execu-
tives. The website allows users to
click instantly to the total pay of the
CEOs of large corporations—drawing
illustrative comparisons to the user's
or average worker's earnings—and it
gives working families the tools and
resources they need to take action
against excessive executive compen-
sation packages.

Visitors to the site, who are greet-
ed with swinging boardroom doors
behind which a mound of cash is
stashed, are invited to browse
through five sections: an introduction
to skyrocketing executive pay; an
"OverBoard Room" featuring excep-
tionally wealthy CEOs; an interactive
link to a database that allows users to
generate graphic comparisons be-
tween the CEOs' pay and their own; a
cyberspace catalog of actions they can
take to rein in runaway pay; and a
"BackTalk" chat room.

The website comes during the
release period of 1996 executive com-
pensation data, which shows CEO
pay still soaring out of control. CEO
compensation jumped an estimated
20 percent last year—at a time when
average CEO pay had already grown
to 212 times the average factory
worker's pay, compared to 44 times as
much in 1965.

The site also exposes the true
cause of runaway pay—the captive
boards of directors who approve
excessive CEO pay packages.

The website also enables share-
holders to propose resolutions to limit
executive compensation and to push
for legislative and regulatory changes
to stop runaway CEO pay.

Users learn how to obtain and use
the data in proxy statements, and can
instantly generate a flyer and send e-
mail to boards of directors, members
of Congress or the Securities and
Exchange Commission.

—The Guild Reporter, published by
The Newspaper Guild/CWA
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Miami conference

ITF gathering unites dockers
The International Transport

Workers Federation (ITF), the 100-
year old organization of dock workers
and seafarers, held its latest confer-
ence in Miami, Florida the second
week of June. At its Dockers' Section
Conference more than 100 delegates
from 49 countries gathered to
exchange information on changing
conditions in their ports and to
review and develop strategies for the
ITF's Flag of Convenience (FOC)
campaign. And through the interven-
tion of ILWU delegate Coast Commit-
teeman Glen Ramiskey, the confer-
ence came to consensus on actions to
be taken in support of the Liverpool
dockers.

Even before the delegates report-
ed on the problems in their ports, the
scope and pervasiveness of privatiza-
tion was driven home by Sidney
Rezende of the United Nations'
International Trade, Transport and
Financing Division. Rezenda laid out
how the UN and the International
Monetary Fund, which lends much of
the money for port modernization,
see privatization and "labor reform"
as the road to efficiency and higher
productivity and are actively promot-
ing their vision.

Then the delegates lined up to
tell their stories of how privatization
is wreaking havoc on their unions
and the living standards of their dock
workers.

Bob Baete, head of the port sec-
tion of Belgium's transport workers
union, gave the European report,
explaining how employers through-
out the continent are attacking estab-
lished labor laws. Rotterdam and
Amsterdam are now being threatened
with casualization, he said.

The delegate from New Zealand
submitted a report on how the right
wing government of that country has

been privatizing and deregulating its
ports since 1984. The process has led
to publicly owned ports being reorga-
nized as private companies; unions
losing their exclusive bargaining
rights for all port workers; the elimi-
nation of compulsory collective bar-
gaining and arbitrations; and compa-
nies hiring their own non-union
workers instead of going through the
established labor bureau to employ
union workers.

Delegates from Asia and Africa
also reported moves toward privatiza-
tion and the use of non-union labor in
their ports.

The ILWU's Ramiskey reported
on the struggle our union is having
against the attempt to use non-union
labor at a new coal terminal (LAXT)
in Los Angeles, at the Texaco facility
in Anacortes, Washington and at the
Hugo Neu scrap metal terminals in
Los Angeles and Hawaii.

FLAGS OF CONVENIENCE

The conference also reviewed the
ITF's Flag of Convenience (FOC)
campaign. Ship owners regularly reg-
ister their vessels in countries with
few or no laws regulating taxes, safe-
ty or treatment of crews. The ITF,
through its network of inspectors and
through solidarity actions of dock
workers, tries to establish and
enforce wage and condition standards
for sailors. In 1996 alone the ITF won
$5.8 million from FOC ships in com-
pensation for crew deaths and
injuries and another $35 million in
back-pay.

The conference planned a two-
week long series of actions sometime
later this year to press for compliance
with basic standards for sailors on
ships calling on ports from Tokyo and
Australia to the U.S. and Canada.
Patterned after a successful program

Coast Comitteemen Glen Ramiskey signs the intemtional Solidarity Contract for
the ILWU.

in Europe, the ITF will mobilize an
army of inspectors so that during
that time no ship on the Pacific Rim
will be able to escape scrutiny.

The conference also devised and
signed an International Solidarity
Contract wherein ITF-affiliated
unions pledge to support each other
whenever any of them confront priva-
tization and casualization attacks in
their ports.

The pact will be printed as
posters and distributed where tran-
sient seamen can see it and witness
the solidarity and commitment of
unions around the world.

The conference also adopted two
other resolutions, one on privatiza-

Bridges inducted into Labor Hail of Fame
ILWU founder and 43-year presi-

dent Harry Bridges was inducted into
Labor's International Hall of Fame
June 5 at the Michigan state AFL-
CIO Convention. Both Nikki Bridges,
Harry's widow, and ILWU President
Brian McWilliams flew to
Detroit for the ceremony.

"The inclusion of Harry
Bridges in Labor's Interna-
tional Hall of Fame is a long-
overdue recognition of one of
the most important and influ-
ential working-class leaders of
the 20th Century" McWilliams
said. "Harry's brand of union-
ism is as relevant today as it
was back in the 1930s—the
rank-and-file democratic, bot-
tom-up unionism that is the
ILVIU's legacy and practice,
and the idea that workers
should control the conditions of
their workplace with a strong
voice in establishing the terms
of their employment and the
authority of the union."

Other principles Bridges
and the ILWU championed—
including racial integration and
international solidarity—are
also being recognized as essen-
tial to today's labor movement
as the American working class Harry Bridges
is becoming more and more
diverse and as NAFTA, GATT and
the globalization of the capitalist
economy require workers around the
world to coordinate their actions.

Bridges helped establish the
union in the West Coast longshore
strike of 1934 that led to the San

Francisco General Strike. Under his
leadership the union organized ware-
house workers up and down the coast
in the 1930s. And in the 1940s the
ILWU organized the sugar and
pineapple plantation workers in

Photo by William J. Rader

Hawaii, successfully fighting against
near-feudal conditions and gaining
the best wages and first health and
welfare benefits won by any
American agricultural workers.

For his efforts Bridges endured
21 years of persecution by the federal

government. He was the subject of a
Congressional investigation and
underwent two deportation hearings
and a denaturalization proceeding
(Bridges was an Australian immi-
grant), all based on his alleged

Communist affiliation.
He was wrongfully convicted
and illegally imprisoned, fraud-
ulently stripped of his citizen-
ship. His attorneys were jailed
for defending him and he was
twice vindicated by the U.S.
Supreme Court.

Labor's International Hall of
Fame was founded in 1973 to
recognize the heroes of the
American union movement and
to educate today's workers and
the public about the struggles
and sacrifices that built the
labor movement.

Other labor leaders inducted
into the Hall of Fame June 5
included Clarence N. Sayen,
president of the Airline Pilots
Association, Rose Schneider-
man, a leader in the Inter-
national Ladies Garment
Workers Union (ILGWU), and
Arnold S. Zander, one of the
founding members of the
American Federation of State,
County and Municipal Employ-
ees (AFSCME).

At press time we are still await-
ing word from AFL-CIO President
John Sweeney on whether Bridges
will be similarly honored with a
place in the U.S. Department of
Labor's Hall of Fame in Washington,
D.C. this year.

tion and other port reforms and the
other on the role of the trade union
movement in reforming port indus-
try Both motions stress that any
process of reform, restructuring or
privatization should involve consulta-
tion with port workers' unions.

CONSENSUS ON LIVERPOOL

The Liverpool dockers and the
leaders of their union, the Transport
and General Workers Union
(TGWU), had been at odds over the
union's inability to officially support
their strike due to Thatcherite sec-
ondary boycott laws. They also had a
dispute over who would be the British
dockers' official representatives at
Miami. But once there, all agreed on
a course of action.

In his report on Liverpool, the
TGWU's National Docks Officer
Graeme Stevenson took a conciliatory
approach, calling the Liverpool dock-
ers "the cream of the working class"
and saying that in Jimmy Nolan, the
chair of their shop stewards, the dock-
ers "couldn't have a better leader."
Stevenson acknowledged that the
company's latest offer came nowhere
near the dockers' minimum demands
and, if voted down by the rank and
file, TGWU's leadership would back
further industrial actions.

The conference had planned to
adopt a resolution expressing "its full
support for the attempts of the
TGWU to reach a final negotiated
solution to the dispute and is pre-
pared to take appropriate action in
support of the TGWU's attempts."
However, the Liverpool dockers felt
this fell far short of the kind of sup-
portive action their struggle needed.

Ramiskey stepped in with an
amendment to the resolution defining
what the "appropriate action" would
be, inserting the two stage strategy
adopted at the Montreal conference
two weeks before (see story page 5).
The first stage calls for another
International Day of Action including
work stoppages of up to 24 hours
where legal and possible. And if that
did not get the dockers reinstated,
stage two calls for continuous actions
against shipping companies servicing
the Port of Liverpool, in particular the
main companies CAST, CariMar and
ACL. All conference participants
agreed to that interpretation.

—compiled from reports by the lTF,
the Merseyside Shop Stewards and
UN delegate Glen Ramiskey.
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LETTERS
CNA: 'Write on!'

As you know, our strike on April
16 was incredibly successful. It drew
together a diverse group of nurse
activists, community leaders, other
union members, and patients in a
way that served to empower all of us
working for a health care system
based on just and sound principles of
care delivery based on patient needs,
not one geared toward profits and
corporate greed.

I wish to say "thank you" for the
excellent coverage you provided us
before, during and after the strike.
Good media coverage is critical for
building awareness within the com-
munity, and you played a critical role
for us in helping do that.

The recently released federal
report that highlights severe safety
problems at the Kaiser Richmond
and Oakland facilities (see story page
4) serves to underscore the urgency
of our continuing fight for a health
care system that restores humanity
and dignity to the critical decisions
that must be made by nurses and doc-
tors every day to save lives.

Please know that all of us at CNA
are truly grateful for your work,
energy and solidarity. We know that
we will ultimately win this fight, and
your enthusiasm and willingness to
step out and stand for what is right
will help realize this victory.

Rose Ann DeMoro
Executive Director

California Nurses Association

Up retirees, down with Bill
"Parity... The quality or state of being
equal or equivalent."

Too bad our brothers on the
negotiating committee in 1993 didn't
pay attention to that word when they
handed out a huge $1,000 a month
increase and in 1996 when they failed
to bring the pre-1993 retirees up to
parity.

Let's start now to alert future
negotiating brothers to rectify this
inequity. We should make this one of
the main issues at the Old Timer's
Convention this fall. There should be
no increase for future retirees until
pre-1993 retirees are brought to parity
even if it takes two or three contracts.

Also, thanks for a breath of fresh
air for your article in the April
Dispatcher to finally come out
against Clinton about something. I'm
referring to our ILWU Washington
Representative Lindsay McLaugh-
lin's article about NAFTA.

I have saved a copy of the San
Bernardino Sun newspaper printed
November 8, 1993. The headline
reads "Clinton Denounces Labor
Unions." This was when he and Dole
and most Republicans were trying to
shove NAFTA and GATT down our
throats. He had a golden opportunity
to get some great labor legislation
passed in his first two years in office,
when he had a Democratic Congress.
He chose not to. And what a shock it
was when he took the right to strike
away from the Pilot's union. His
stand on NAFTA and all the scandals
that have gone on is why I could not
vote for this man. I feel it's good for
our nation that he can't run again.

Jack Allen
Retired, Local 13/94

Helendale, CA

Auxiliary 17 thanks Local 10
Pensioners

Auxiliary 17 would like to pub-
licly thank the pensioners of Local 10
who took up a collection to help us

with our travel expenses to the
Federated Auxiliary Convention in
Nanaimo, British Columbia May 30-
June 2. Their generous contribution
made it possible for us to send six of
our members to the Convention.

Bertha Mae Miller
President, Auxiliary 17

Oakland, California

Bring back the dead
Please note my strong disapproval

of the decision to delete the regular
column listing longshore retirees,
deaths and surviving spouses.

The "If in ILWU stands for
Longshoremen—the founders of our
great union. Not clerical or whatev-
er—and anyone who had paid their
dues in the ships' hold would have
said "fair or fair minded" rather than
"egalitarian"—Yuk!

This column should, in my opin-
ion, be reinstated and continued as
long as any "33"—"48" members are
still alive.

Last time I checked the blood
shed on "Bloody Thursday" was long-
shore blood!

Don Hibbard
Local 13

Huntington Beach, CA

EDITOR'S NOTE: The ILWIJ's 30th
Convention passed a resolution
requiring The Dispatcher to reinstate
the deceased, retirees and survivors
column and we begin to do so on page
11 of this issue. For the record, the
two deaths on Bloody Thursday in San
Francisco were Nicholas Bordoise, a
member of the Marine Cooks and
Stewards Union helping in the strike
kitchen, and Howard Sperry a seaman
on shore at the time. Also, the ware-
housemen on the San Francisco
waterfront reactivated their old ILA
charter and became ILA Local 38-44 a
month later, in August 1934.

Yummy Labor Studies for Grades 1-5

Have you ever wished that your
neighborhood school was teaching
children about the working world and
the importance of unions right from
the beginning? Before the corporate
mass media bombarded them with
anti-union messages?

Wish no more. "The Yummy
Pizza Company," an interdisciplinary
thematic unit that introduces the
world of work to elementary age stu-
dents, is now available from the
California Federation of Teachers.
This 32-page booklet includes every-
thing an elementary teacher needs
for ten lessons, including objectives,
materials, procedures, practice/home-
work and bibliographies.

The curriculum creates a role-
play setting of work in a pizza facto-
ry. First the students learn the differ-
ences between work and play, exam-
ine the reasons why people work, and
see themselves as future workers. By
the end they will have applied for a
job, worked at it, learned about coop-
erative work relations, experienced
workplace conflict and conflict-reso-
lution strategies, and learned about
unions and what they do.

"The Yummy Pizza Company" is

the most recent product of the CFT
Labor in the Schools Committee, a
statewide group of K-12 classroom
teachers and college and university
labor educators providing support for
teachers interested in teaching about
work and the labor movement. Also
available from the Committee are
"Bringing Labor into the K-12
Curriculum: A Resource Guide for
Teachers," a 12-page pamphlet full of
ideas and resources updated every
two years; and "Teaching About the
1946 Oakland General Strike," a
labor history unit for high school
social studies. "Teaching About the
1946 Oakland General Strike" is the
first completed segment of the
Golden Lands, Working Hands pro-
ject, which tells the history of the
California labor movement from the
Spanish mission era to the present.

The "Yummy Pizza Company"
costs $3 for one copy, and $2 each for
orders of 10 or more. Make checks
payable to "CPT." For copies or more
information contact the Labor in the
Schools Committee, California
Federation of Teachers, One Kaiser
Plaza #1440, Oakland, CA 94612, or
call 510-832-8812.

Laney College Labor Studies Classes
Reflecting renewed organizing

momentum in the labor movement,
Oakland California's Laney College
Labor Studies has built its Fall, 1997
class schedule around the organizing
theme. Union organizer Ellen
Starbird is teaching an evening class
in "Workplace Organizing," with
labor attorney Will Flynn teaching
"Labor Law," and Labor Studies
Coordinator Albert Lannon teaching
"Grievance Handling and Arbitra-
tion" and a class on the "History and
Values of the American Labor
Movement."

Short-term Saturday classes
include "Assertiveness Training,"
with Ksiel Sztundel from the

Institute for Labor and Mental
Health, "Workers' Culture" with
Freedom Song Network's Pat Wynn,
and a class designed for teachers by
the California Federation of
Teachers' Fred Glass, "Teaching
Labor to Our Children." Responding
to recent organizing of home care
workers, Ellen Starbird will also lead
a full-semester Saturday morning
class on "Work and Family Issues for
Home Care Workers."

Classes begin the week of August
21, and registration is open now. Fees
remain low at $13 per unit of college
credit, and tuition assistance is avail-
able. For a brochure or more infor-
mation, call 510-464-3210.

Notice to All Current and Future
ILWU Members and Non-Members

This notice applies to all current and future members and nonmembers of
the ILWU (hereinafter called "financial core members') including those who
happen at any time prior to July 1, 1997 to become financial core members
by any means, including suspension or expulsion from union membership in
any local or division affiliated with the ILWU.

The information contained herein applies to per capita and any Coast Pro
Rata payments from current and future 'financial core members who are oblig-
ated to pay dues under a union security clause.

Please be advised that financial core members deprive themselves of the
valuable rights of union membership in the ILWU. A financial core member
does not have the right to vote, nominate for office, hold office, or be a can-
didate for office in the ILWU; nor may he/she participate in or even attend
ILWU meetings or any functions of the union that are limited to union mem-
bers. In addition, a financial core member has no right to vote on dues
increases or on contracts submitted to the membership for ratification. These
rights and privileges of union membership are accorded only to union mem-
bers in good standing.

Please be advised that individuals working under a union security clause
contained in a labor agreement, notwithstanding the specific provisions of
such clause, are only required as a condition of employment under such
clause to pay uniform dues and any required initiation fees and may, by writ-
ing to the ILWU Secretary-Treasurer. resign or decline union membership and
choose to become a financial core member at any time.

Nevertheless, financial core members are still legally required under a
valid union security clause to pay the union for the costs related to collective
bargaining, contract administration, grievance adjustment. and other activi-
ties reasonably related to the effectuation of the union's representational
duties (hereinafter called "chargeable activities"). However, union expendi-
tures for non-representational activities such as political activities, lobbying,
and union organizing of establishments that compete with employers with
whom the ILWU has a collective bargaining relationship (hereinafter called
"nonchargeable activities")--activities which most workers know help build a
better climate for us all in bargaining with employers and in securing funda-
mental worker rights—may not be charged to financial core members who
file timely objections.

In calendar year 1996, certified accountants confirmed that no more than
30% of all ILWU International's and no more than 2% of all Coast Pro Rata
Committee's expenditures were for nonchargeable activities.

The ILWU International Executive Board and the 1LWU Coast Pro Rata
Committee have adopted Procedures On Financial Core Members Objecting

To Nonchargeable Expenditures (hereinafter called the 'Procedures"). Said
procedures can be obtained from the ILWU International Secretary-Treasurer
at 1188 Franklin Street, San Francisco, CA 94109. Under the Procedures, a
financial core member has the right within a certain period of time to object
to expenditures of his or her per capita and any coast pro rata paid to the
ILWU international and/or the Coast Pro Rata Committee for nonchargeable
activities. In the event a financial core member perfects such objections, he
or she shall receive from the ILWU and/or the Coast Pro Rata Committee an
advance rebate of a portion of per capita and/or any applicable coast pro rata
reflecting the ratio of the 1LWU's and/or Coast Pro Rata Committees non-
chargeable expenditures to total expenditures.

Under the Procedures, an objection by a financial core member must be
made in writing and post-marked within 30 days from the date of this notice
or the date of becoming a financial core member, whichever is later and
addressed to the ILWU International Secretary-Treasurer, 1188 Franklin
Street, 4th Roor, San Francisco, Ca 94109. To be valid, the written objection
must specify the objector's name, address, social security number, current
wage rate, the name of his or her employer and the name of the local union
or division which represents the objector Objections must be made only on
an individual basis. A written objection must be timely in order to be valid.
Without waiving the 30-day filing period with respect to other notices of this
type, please be advised that under this notice only, objections filed by current
financial core members will be deemed timely if postmarked on or before
June 30, 1997. Individuals who hereafter become financial core members
may file an objection within 30 days of the date they become or should know
that they have become a financial core member.

Those financial core members who file timely objections will not be
charged from July 1, 1997 or the date they file a timely objection, whichever
is later, to June 30, 1998. for expenditures related to nonchargeable activities
based on the 1994 percentages noted above and will be provided detailed
information concerning the breakdown between chargeable and noncharge-
able expenditures. The vast majority of ILWU represented workers believe
that the little extra in dues for maintaining union membership and enjoying all
the valuable benefits of full participation in the governing of the ILWU
International and the negotiation of working conditions is quite a bargain. For
a few cents more each week, union members enjoy all the benefits of mem-
bership in the ILWU. We sincerely believe that after careful consideration
financial core members too will agree that becoming a union member makes
the most sense. To become a union member, please contact the ILWU
Secretary-Treasurer.

Joe lbarra
ILWU International Secretary-Treasurer
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Brother Harold "Dutch" Holland,
1924-1997

June 1997 e IIIMPATITHEr

Dutch Holland, a 15-year mem- putting the pension club in support of
ber of Local 40 and two-year presi- the 2-4-24 organizing fund drive—
dent of the Pacific Coast Pensioners which helped our club raise more
Association, died at home of cancer than $8000 for the program," Jesse
March 26. Stranahan said.

When he retired in 1980, Dutch Busy as he was with union activi-
asked Jesse and Lois Stranahan to ty, Holland also found time to volun-
put him to work in support of the teer for 10 years with the Shriners
pensioners and the union. At this Hospital for Children, receiving the
year's Convention, Lois recalled his Volunteer of the Year Award in 1995.
words: "I want to work with the "For one of the little fundraisers
Columbia River Pensioners. I want to he had, he would come to the hall and
do whatever I can." take orders and sell onions to benefit

He began by working on the the hospital," said Lois Stranahan.
Columbia River Pensioners' newslet- Gayle Holland, Dutch's daughter,
ter, The Old Timer, then served as delivered a eulogy for her father at
the organization's president for nine ILWEJ's 30th Convention in Hawaii in
years and as president of the Pacific April. PCPA acting President Lou
Coast Pensioners Association for two Loveridge and Lois Stranahan also
years. He also participated actively in spoke. International President Brian
the National Council of Senior McWilliams moved that the
Citizens, the Labor Party and the Convention be dedicated to Brother
Harry Bridges Institute. Holland's memory and the motion

`Mitch was a prime mover in carried unanimously.

Longshore pensioners and deceased
Following is the June 1997 listing

of recent pensioners, survivors and
deceased:
Local 4-Leroy Henson; Local
10-Alton Wilson, Peter Brown,
Joseph Falzon, George Ford, Joe
Nobles; Local 13-Fernando Toscano,
Bruno Spanjol; Local 9a-Joe1 Woeck.
Survivors:* Local 8--Viola Merrill
(John), Helen Kosanke (Roy); Local
10-Street Watkins (Henry), Mamie
Hill (Rosevelt), Jill Meier-Garcia
(Rudy Garcia), Barbara Viltz
(Andres); Local 13-Verna Pettigrew
(Daniel), Beatrice Mealhouse
(Charles), Dorothy Bluhm (Melvin),
Robbie Meeks (Joe), Theresa
Marquez (Segundo), Charity Codd
(Richard); Local 14-Alva Turner
(Charles), Laverna Helgeson (Carl);
Local 24-Beulah Longmire (James);
Local 25-Velma Verrall (Robert);
Local 32-Ardis Holmes (Billy);
Local 34-Marion Peters (Daniel);
Local 40-Shirley Holland (Harold
"Dutch"), Yetta Hamilton (W C.), Reba
Fannon (Vernon). *Names in brackets
are those of deceased spouses.
Deceased: Local 8-Henry Hames,
Doyle Davison; Local 10-Tony Aria,

Clarence Phillips, Benny Gerace,
Joseph Quartarolo, Theotis Price,
Fred Whitehall, Willie Ford; Local
12-Ralph Koogler; Local 13-Daniel
Pettigrew, Joseph Ceruti, Raymond
Espalin Jr., Willie Williams, Vince
Furgel; Local 14-Carl Helgeson;
Local 34-Walter West, Dennis De
Mercurio; Local 40-Harold "Dutch"
Holland; Local 47-Clarel Brown;
Local 50-Inikente K.almakoff; Local
52-Johnie Collins; Local 53-Howard
Flynn; Local 54-Herman Schaffer;
Local 63-John Fiesel; Local
92-Robert Fambro and Charles
Smyth.
Deceased Survivors: Local
8-Margaret pollarhide, Local
10-Clara Hill, Sarah Hendrickson,
Helen Fisher, Mabel Hayes, Beulah
Johnson, Mattie Benton, Delores
Roya, Local 12-Olive Bowers, Nona
Barnekoff; Local 13-Lucille Mac
Donald, Mary Knipp, Matilda Tracey,
Dorothy Steidel, Madge Graft; Local
32-Sarah Matthiesen; Local
34-Reta Gibbel, Golden Harway,
Marie Tice; Local 91-Hazel Young,
Blanche Moore; Local 94-Leota
Karhu.

Benefit Plans manager Shirley Brummell retires

Effective July 1, 1997, Shirley
Brummell, Manager of Accounting
and Finance, will retire after 45 years
of working in the ILWU-PMA Benefit
Plans Office.

Shirley has been an inspiration to
me because she is the first woman I
have met who has actually raised a
family while being employed full-
time, and she has reached retire-
ment. This achievement is inspiring
because, as a working mother myself,
I am aware that the many challenges
we face at work, coupled with the
responsibility of raising a family, pre-
sents a tremendous responsibility.
However, Shirley is living proof that
you can work and be a great mom.
Thank you, Shirley, for setting such a
good example for all of the working
mothers in the Plans office.

—Mary Ellen Senter-Mitts

Shirley was the pulse of the
Benefit Plans. She was involved with
so much of the work—how things
were done, who did what and how the
work changed over the years. She has
an incredible memory and we count-
ed on it. And she also knew us and
knew what was going on with each of
us. Shirley's retirement is as much a
change for us as it is for her.

—Kate Thornton

Shirley Brummell is retiring
from the administrative staff with
the distinction of having served the
Benefit Plans longer than anyone
else who ever worked here or is likely
to again, one for the book of records!

A mere 25 years ago, Shirley hired me
as a temporary office worker. Had she
known she was hiring the future
Executive Director of the Benefit
Plans, she might have asked a few
more questions in that interview. It
has been my privilege to work with
and learn from Shirley this past
quarter of a century. May she live
long and prosper in her future career
as a retiree.

—Hollis Greenwood

Shirley Brummell has been like a
fixture in the office for many years.
My association with her goes back to
when the Benefit Plans was located
in the basement of 150 Golden Gate
Avenue. I will miss her for her knowl-
edge, (she was always ready and will-
ing to help solve a problem), strength
and compassion. Though she is a
small person with tiny feet, her's are
big shoes to fill.

—Susie Patrick

IMPORTANT NOTICE ON ILWU POLITICAL ACTION FUND
Delegates to the 30th Triennial Convention of the ILWU, meeting in

Honolulu, Hawaii, April 7-11, 1997, amended Article X of the International
Constitution to read:

"SECTION 2. The International shall establish a Political Action Fund
which shall consist exclusively of voluntary contributions. The union will not
favor or disadvantage any member because of the amount of his/her contri-
bution or the decision not to contribute. In no case will a member be
required to pay more than his/her pro rata share of the union's collective
bargaining expenses. Reports on the status of the fund and the uses to which
the voluntary contributions of the members are put will be made to the
International Executive Board,

"The voluntary contributions to the Political Action Fund shall be col-
lected as follows:

"Up to One Dollar and Fifty Cents ($1.50) of each March and July's per
capita payment to the International Union shall be diverted to the Political
Action Fund where it will be used in connection with federal, state and local
elections. These deductions are suggestions only, and individual members
are free to contribute more or less than that guideline suggests. The divert-
ed funds will be contributed only on behalf of those members who voluntar-
ily permit that portion of their per capita payment to be used for that pur-
pose. The Titled Officers may suspend either or both diversions if, in their
judgement, the financial condition of the International warrants suspension.

"For three consecutive months prior to each diversion each dues paying
member of the union shall be advised of his/her right to withhold the con-
tribution or any portion thereof otherwise made in March and July. Those
members expressing such a desire, on a form provided by the International
Union, shall be sent a check in the amount of the contribution or less if they
so desire, in advance of the member making his/her dues payment to the
local union for the month in which the diversion occurs.

"Those members who do not wish to have any portion of their per capi-
ta payment diverted to the Political Action Fund, but wish to make political
contributions directly to either the Political Action Fund or their local union,
may do so in any amounts whenever they wish."
j No contribution—I do not wish to contribute to the ILWU Political

Action Fund. I understand that the International will send me a check in the
amount of $1.50 prior to July 1, 1997.
j Less than $1.50-1 do not wish to contribute the entire $1.50 to the

ILWTJ Political Action Fund. I will contribute . I understand that
the International will send me a check for the difference between my con-
tribution and $1.50 prior to July 1, 1997,

J More than $1.50-1 wish to contribute more than the minimum vol-
untary contribution of $1.50 to the ILWU Political Action Fund. Enclosed
please find my check for $ 

SIGNATURE

NAME

ADDRESS

LOCAL # UNIT #

RETURN TO: ILWU, 1188 Franklin Street • San Francisco, CA 94109
NOTE. CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS
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Color prints of the
official 30th
Convention photo
are available
through The
Dispatcher.
This beautiful
20x26 print,
suitable for fram-
ing, is a memo-
rable keepsake for
all Locals and any-
one who was
there.

June 1997

Just mail a $30 check to:
Convention Photo
C/O The Dispatcher

1188 Franklin St 4th floor
San Francisco, CA 94109

ILWU Book & Video Sale

ORDER BY MAIL
Books and videos about the 1LWU are available from the

union's library at discounted prices!

BOOKS:

New The ILWU Story: unrolls the history of the union from its origins to the
present, complete with recollections from the men and women who built the
union, in their own words, and dozens of rare photos of the union in action. $7

The Big Strike
By Mike Quin: the classic partisan account of the 1934 strike. S7.50

Workers on the Waterfront: Seamen, Longshoremen, and Unionism in
the 1930s

By Bruce Nelson: the most complete history of the origins, meaning, and
impact of the 1934 strike. $11

Reds or Rackets: The Making of Radical and Conservative Unions on the
Waterfront

By Howard Kimeldorf: a thoughtful and provocative comparison of the ILA
and the ILWU. $10.50

The Union Makes Us Strong: Radical Unionism on the San Francisco
Waterfront

By David Wellman: the important new study of longshoring in the ILWU
since the 1930s. $38 (hardcover)

A Terrible Anger: The 1934 Waterfront and General Strike In
San Francisco

By David Setvin: the newest and best single narrative history about the San
Frandsco events of 1934. $16.50

VIDEOS:

New We Are the ILWU
A 30-minute color video introducing the principles and traditions of the

ILWU. Features active and retired members talking about what the union meant
in their lives and what it needs to survive and thrive, along with film clips, histor-

ical photos and an original musical score. S7

Life on the Beam: A Memorial to Harry Bridges
A 17-minute VHS video production by California Working Group, Inc.,

memorializes Harry Bridges through still photographs, recorded interviews, and
reminiscences. Original' produced for the 1990 memorial service in San
Francisco. $28

Longshoremen at Work
A 17-minute VHS video adaptation of a stunning slide/sound presentation

about work on the waterfront by Mike Vavvtet Brian Nelson and Frank Silva.

$25

 copies of The ILWU Story

 copies of The Big Strike

 copies of Workers on the Waterfront

 copies of Reds or Rackets

  copies of The Union Makes Us Strong

copies of A Terrible Anger

 copies of We Are the ILWU

 copies of Life on the Beam

 copies of Longshoremen at Work

Add S1.50 per item for orders outside the U.S.

@ S5 each = $ 

g $7.50 each = s 

g sii each= S

@ $10.50 each =

@ $38 each = S

g S16.50 each S 

@ $5 each = S 

@ 528 each = S

@ S25 each = 5

Total enclosed $

Name 

Street Address or PO Box 

City  State  Zip

Make check or money order (U.S. funds)

payable to "ILWU" and send to

ILWU Library, 1188 Franklin Street, San Francisco, CA 94109

Prices Include shipping and handling.

Please allow up to four weeks for delivery


