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Attack on eight-hour day
continues

The Hundred Years War over the
eight-hour day took a new turn re-
cently when the California Industrial
Welfare Commission (IWC) voted 3 to
2 April 11 to kill daily overtime pay.
In response the California Federation
of Labor obtained a writ of mandate
in San Francisco Superior Court. It
will require that the IWC rescind its
decision or appear in court June 13 to
show cause on just how the IWC can
overrule the state Legislature, which
had rejected such a measure in its
last session.
"Bureaucracy can't cancel democra-

cy," said Art Pulaski, executive secre-
tary-treasurer of the California Labor
Federation, as cited in California
Labor News. "A regulatory agency
like the PWC has no authority to deny
the will of the democratically-elected
state legislature."
The California Department of In-

dustrial Relations announced this
measure as a "proposal to make Cali-
fornia's workweek more worker
friendly."
The new rules, scheduled to go into

effect January 1, 1998, would allow
management to extend the working
day beyond eight hours without pay-
ing an overtime penalty, as long as
the workweek does not exceed 40
hours. The rule would affect nearly 8
million, mostly non-union workers.
The backgrounds of the IWC board

members, appointed by Governor
Pete Wilson, sheds new meaning on
the term "industrial welfare." Of the
five members, two are supposed to
represent labor, two business inter-
ests and the remaining person "the
public." The two business representa-
tives naturally voted to rescind the
rule, and were joined by one of the so-
called labor representatives, Syed
Alam. This fellow works for a compa-
ny that builds state prisons and is a
member of an unaffiliated profession-
al union. He had withdrawn from his
union when it took an anti-Pete Wil-
son position, but reinstated himself
just before Wilson announced his ap-
pointment to the IWC.
In his deposition Alam admitted he

did not know what the initials AFL-
CIO stood for and could not identify a
single union by its initials, according
to California Labor News.
Commission Chair Robyn Black

works for agribuisness and Cynthia
Neff is an executive at IBM. Along
with Alam, the three voted $900 mil-
lion out of the pockets of workers and
into the coffers of corporations, ac-
cording to figures provided by Assem-
blyman Wally Knox (D-Los Angeles).
At the time of the hearings, Alam

and Black had not been confirmed in
their appointments by the state Sen-
ate, and were in fact unseated when
the Senate voted not to confirm them
April 24.

Involuntary Servitude in
America's prisons

American Microelectronics closed
its plant in Austin, Texas and moved
manufacturing jobs behind prison
walls. In a bizarre move, the company
offered some of the 150 laid off work-
ers jobs in the jail. The company then
changed its name to Lockhart Tech-
nologies, apparently in honor of its
new site within the prison, privately
run by the Wackenhut Corporation at
Lockhart, Texas.
This "in house" manufacturing is

already happening in a growing num-
ber of public prisons.
Inmates at the Evans Correctional

Facility in South Carolina produced
$16 million worth of electronic cables
for Escod Industries, a division of In-
silco Corp. This company decided

MINA THE
LABOR AIMINTEAENT
against a maquiladora plant in Mexi-
co when offered a "cost-competitive
workforce" and subsidies including
low-cost manufacturing space and
$250,000 in equipment.
According to the Background Re-

port of the Public Employee Division
(PED) of the AFL-CIO, an ad in a
Tennessee newspaper asked: "Look-
ing for an alternative labor source?
Consider a prison-based work force
with Correctional Enterprise of Ten-
nessee—Highly motivated and reli-
able workers...bring back work to
Tennessee from overseas."
A November 1995 U.S. Justice De-

partment report entitled "Work in
American Prisons" stated "Domestic
content is an important benefit of
using a prison-based work force com-
pared to an offshore labor market
We can put a Made-in-the-USA
label on our products."
The PED rang alarm bells on the

issue of prison labor at the AFL-
CIO'S February executive council
meeting in Los Angeles. Taking
issue with the growing use of
coerced labor in the prisons,
the council called on the
AFL-CIO to file a com-
plaint with the Interna-
tional Labor Organiza-
tion (ILO) charging
wide spread violation
of international agree-
ments against the use of
"forced or compulsory
labor" for the purpose of
economic develop-
ment. Con-
vention 105
of the agree-
ment, ap-
proved by
the ILO
in 1957
and final-
ly by the
U.S. in
1991, is a
world-
wide agreement
banning the use of forced labor.

First convened under the League
of Nations after World War I, the
ILO has been under the United Na-
tions since 1945. Its agreements
have the force of international law.
The Bush administration, in power
during the 1991 ratification, added a
proviso to prevent enforcement of
Convention 105 in U.S. courts.
Banned in the 1930's after wide
spread publicity raised public outcry,
the U.S. Congress reinstated limited
prison labor for profit in 1979.
With the growing move to privatize

prisons, the profit motive sets up a
dangerous incentive to vastly expand
the use of forced labor to produce
commodities in direct competition
with relatively less coerced labor on
the outside.
The Executive Council of the Inter-

national Department of the AFL-CIO
passed a resolution May 7 to pursue

the complaint to the ILO.
—Tom Price, source:

The Public Employee Department
of the AFL-CIO

Immigrants' rights actions
The immigration and welfare "re-

form" laws now taking effect have
stirred fear and confusion—as well as
vocal resistance—in immigrant com-
munities.
Some 4,000 people converged on

Sacramento, California March 18 for
the Immigrant Day rally and lobby-
ing at the State Capitol. "You couldn't
see the grass, there were so many
people at the rally," said Renee
Sauced°, executive director of the
Northern California Coalition for Im-
migrant Rights (NCCIR).
The event also brought immigrants'

rights advocates and labor activists
together as never before, according to
Sauced°. "This showed clearly our

constituencies are the
same people," she

said. Participants
in Immigrant
Day joined
unionists in
town for the

1411ffliatis,

AFL-CIO's annual lobby day and a
strong local contingent from SEIU
1877/ Justice for Janitors in a lively
"low-income workers' march" around
and through the Capitol.
Just two weeks before the Sacra-

mento march, 75-year-old Ignacio
Munoz of Stockton committed sui-
cide, desperately dreading loss of his
federal Supplemental Security In-
come (SSI) benefits.
Cuts to immigrant communities ac-

count for 44 percent of the estimated
federal savings under the new wel-
fare law, according to the National
Network for Immigrant and Refugee
Rights' newsletter, Elderly and dis-
abled immigrants, with or without

documents, will lose their SSI and
food stamps by the end of August.
New immigrants can no longer get
these benefits.
Adding to the anxiety, federal im-

migration reforms passed in the fall
of 1996 make it much tougher to get
political asylum, to bring family
members into the country and to get
legal residence through INS
"amnesty" programs. These provi-
sions took effect April 1.
The legislation also boosted the

INS budget by millions, allowing it to
hire new agents. The result, accord-
ing to NCCIR policy associate Eduar-
do Capulong, is a jump in the number
of raids—not only workplace raids,
but neighborhood sweeps.

Coalition members are doing their
best to get accurate information on
the changes in the laws out to immi-
grant communities and keep the po-
litical heat on as well.
Working with more than a dozen

other organizations in the Immigrant
Leadership Action Summit, NCCIR is
planning "Immigrant Day II," a sec-
ond round of lobbying and street ac-
tion in Sacramento May 28, just be-
fore the state legislature begins work
on the budget. Participants will push
for measures, in particular AB1197,
sponsored by State Rep. Antonio Vil-
laraigosa (D-Los Angeles), establish-
ing state benefits to replace food
stamps and SSI.
Anyone needing information on the

new welfare and immigration laws
can call the NCCIR's Immigrant As-
sistance Line: (415) 543-6767 (Span-
ish/English); (415) 543-6769 (Chi-
nese/English), or (415) 543-6797
(Vietnamese/English).
In Southern California call

CHIR/LA (Coalition for Humane Im-
migration Reform/Los Angeles) (213)
353-1333 (Spanish/English) or (213)
748-2022 (Asian languages).
The Immigrant Day II action will

be held Wednesday, May 28 from 10
a.m. to 1 p.m at the west steps of the
Capitol Building in Sacramento. For
more information call NCCIR at (415)
243-8215.

—Marcy Rein
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Tele marketers want to ring in Local 6
By Marcy Rein

SAN FRANCISCO—The Share Group
bills itself as a progressive company,
the only unionized telemarketing con-
cern in the U.S. The Boston-based firm
raises funds for groups such as Green-
peace, the San Francisco AIDS Foun-
dation and the Human Rights Cam-
paign, a lesbian and gay rights lobby.
Its spinoff, Share Commercial Ser-
vices, sells long-distance service for
Working Assets, the (non-union) com-
pany that "saves you money while you
change the world" and donates a por-
tion of its profits to customer-chosen
causes.
But the 75 workers in Share's San

Francisco office have traveled a slow
and bumpy road to get the union of
their choice. At press time, they were
anxiously waiting for the company to
decide whether it would grant card-
check recognition to ILWU warehouse
Local 6. "We want a union that's com-
ing in to represent people," said Gayle
Nash, one of the members of the Inter-
im Committee, the Share workers' or-
ganizing committee/ shop stewards
council.

Sitting in a long, low-ceilinged room
in cubicles made of head-high parti-
tions, Nash and her colleagues dial for
dollars in four-hour shifts—or rather,
the computer dials for them, barely

pausing after they enter
the results of one call
before kicking out an-
other number. The work
is sometimes fun, more
often tedious and frus-
trating, said Interim
Committee member
Clare Lewis, "and you
never know when man-
agement is monitoring
you."
The part-time hours

and self-scheduling lure
people of all ages, races
and sexual preferences.
Some have had union
jobs before and are look-
ing for steady work.
Others are writers and
musicians looking to
quit their day job.
Turnover is as pro-
nounced as the diversi-
ty: people who've been
there for more than six
months are old-timers.
When Share opened its fundraising

and commercial sales operations in
San Francisco in April 1996, it brought
workers under the same contract with
the Communications Workers ofAmer-
ica (CWA) Local 9410 that covered the
Working Assets customer service peo-
ple already in place.

Interim Committee members (left to right) Daphne Ruffner, Stan Woods and Lynette Kirkwood meeting
with Local 6's West Bay Business Agent Fred Pecker.

The contract itself was unpopular. It
offered no choice of medical plans, no
family coverage, no dental, and base
pay inadequate to live on. Worse still,
according to Interim Committee mem-
ber Daphne Ruffner, people felt they
were not getting the representation
they needed to deal with a sometimes
capricious and disorganized manage-

Promising strategy or empty promises?
By Marcy Rein

When the AFL-CIO and Kaiser Per-
manente announced their proposed
partnership agreement, debate broke
out even before the surprise wore off.

After all, the California Nurses Asso-
ciation (CNA) staged a rock solid one-
day strike against Kaiser in Northern
California only a week before, and
members of five other Kaiser unions
honored the picket lines in force. The
nurses' contract talks remain stalled.
SEIU Locals 250 and 399 took wage
freezes and benefit cuts last year.
OPEIU Local 29 members at Kaiser
have been working without a contract
since November 1995. And when they
saw Kaiser abandoning its traditional
standards of care, unions protested
loudly and often.
But April 24, a coalition of AFL-CIO

unions proposed a labor-management
partnership with the nation's oldest
and largest health maintenance organi-
zation (HMO). A few unions have made
similar large-scale cooperation agree-
ments—the UAW with General Motors'
Saturn division and UNITE with Levi
Strauss, for example—but this is by far
the largest. It involves 32 locals with
some 50,000 members, who must vote
approval by May 30 for the deal to go
through.
The pact rails for joint Kaiser-union

committees at all levels of management
to discuss how the company will grow
and operate.
In it Kaiser promises neutrality in or-

ganizing campaigns, card check recog-
nition where appropriate, and "the
maximum possible employment securi-
ty" In return, the HMO gets the union
label. The AFL-CIO and affiliates
promise to "make their best efforts to
market Kaiser Permanente," smooth-
ing the company's access to some 40
million people around the country cov-
ered by union health benefits. Either
side can bail with 60 days notice.

Advocates for the partnership say it
could mark a turning point for the trou-
bled health industry. At minumum,
they contend, it opens some hope for
change while restructuring is taking a
heavy toll on jobs and patient care
alike.

"If we can convince Kaiser to com-
pete on quality instead of cost, and if
that's clear to consumers, think of the
pressure it will put on other providers,"
said SEIU Local 250 President Sal
Roselli. "We don't have anything to lose
and a lot to gain."
Skeptics, however, question Kais-

er's reliability, the real-life changes
possible under the pact, and the
strategy behind it.
"A partnership comes from mutual

respect and working together, and
we're not seeing that right now," said
Jill Duke, business agent for ILWU
warehouse Local 6, which represents X-
ray technicians at Kaiser Oakland.
(Duke had just learned that Kaiser
filed an NLRB complaint against Local
6 for respecting CNA picket lines.)
OPEIU Local 29 Secretary-Treasurer
Liz Alonzo voiced similar doubts. Nei-
ther the ILWU nor OPEIU 29 or the
CNA have signed the agreement.
"Supposedly the whole delivery sys-

tem is on the table," said Sandy Reshes,
assistant director of SEIU 250's Kaiser
division, addressing the concerns of
Kaiser workers as well as union mem-
bers with Kaiser coverage (including
more than 60 percent of the people on
ILWU plans).
But the agreement specifically ex-

empts business decisions already taken,
like the closure of Kaiser's Richmond,
Martinez and LA/Sunset hospitals—fa-
cilities heavily used by minority and
working-class patients. And opinions
vary on whether the pact can change
other policies which have affected deliv-
ery of care, such as de,skilling, speed-up
and changes in staffing mix which cut
the number of RNs on the floor.

"It's not that everything stands, but
things will not necessarily be revisited,"
said Kevin Murphy of the AFL-CIO's
Industrial Union Department, adding
that the IUD sees a wide avenue for
discussing staffing issues.

Kaiser spokesperson Beverly Hayon
called staffing ratios and job classifica-
tions collective bargaining issues. "The
partnership will deal with softer issues:
how the work gets done, cooperation
between union and non-union employ-
ees, and so on," she said.
Downsizing, deskilling and restruc-

turing are all part of a strategic plan
Kaiser put in place years in advance,
said ILWU Longshore Division Bene-
fits Specialist Jim Santana. "Kaiser
has laid its plans open for the next 10
years on the West Coast," he said." The
agreement takes those plans out of dis-
cussion. Well, what can we talk about?"
The cooperation agreement rests on

a flawed strategy said CNA Executive
Director Rose Anne DeMoro, one of the
partnership's most outspoken critics.
"[The proponents] are relying on a kind
of insider partnership with Kaiser, but
who they should be relying on is work-
ers and the community" she said. The
unions are trading their ability to advo-
cate effectively for quality of care for
easier access to 25,000 unorganized
Kaiser workers. "This is how unions
end up with the 'special interest' label,"
she said.

Defenders of the agreement say it
simply gives them another tool to influ-
ence the direction of the health indus-
try. Already the partnership discus-
sions have strengthened working rela-
tionships among the unions involved,
said Reshes. He hopes the local part-
nership committees will also take com-
munity input on strategic decisions.

"Unions are getting a voice at the
table before decisions are made," said
the AFL-CIO's Murphy. "We've made a
commitment to try to operate this new
vehicle, to work things out before we
are put in reactive and opppositional
mode. We can only gain by talking be-
fore we confront."

Some ILWU locals' experiences with
the team concept—close kin to the part-
nership idea—suggest the contrary.
Local 6 saw Folgers Coffee ask for
teamwork, then use it to implement
speed-ups and drain the plant's re-
sources till it shut down and moved to a
non-union site. Warehouse Local 26
battled the team concept at numerous
sites, among them Henry Co., Ryerson
Steel and GS Roofing, where it's a
strike issue. Management wants to see
teams replace the union, said Local 26
President Luisa Gratz. 'The whole con-
cept is to talk you out of your soul so
you substitute the employer's interests
for your own," she said.

ment.
Discipline is often arbitrary Ruffner

said. "One person can do something
and it's OK, another does it and it's
grounds for a write-up." Everyone has
paycheck problems, particularly with
overtime and bonuses, she said. "I can
count the weeks I didn't have problems
on one hand and have fingers left
over," she said.

Finally in October 1996 one of the
Share workers complained to the
NLRB that they hadn't had a chance to
vote on their contract. The Board up-
held him. Late in December, Interim
Committee member Stan Woods con-
tacted Local 6, which had won a good
contract for the telemarketers at the
now-defunct Frontline Campaigns in
Berkeley.
Wary of stepping on CWA turf, West

Bay Business Agent Fred Pecker was
initially cautious. "We would not make
a move until we were sure we could
represent them credibly," he said.
But the first organizing meeting a

few weeks later drew 35 people, 20 of
whom signed cards that day. Share
management agreed to card-cheek
recognition. Local 6 set a late January
date and arranged for a monitor, but
then the company reneged. "Our attor-
ney advised us to hold off until we
heard whether CWA had standing,"
said Rebecca Bernhard, Share's direc-
tor of labor relations.
Local 6 filed for a representation

election. Share argued at the NLRB
hearing that fundraising and commer-
cial sales should be separate bargain-
ing units, a position the union opposed,
arguing that it's all the same telemar-
keting work.
Then followed three tense months of

waiting for the CWA to let go and the
NLRB to rule. The atmosphere on the
floor deteriorated. Management fired
Mike Scott, one of the most vocal union
supporters, who was among the com-
pany's top sellers. (He filed NLRB
charges May 9.)
Meantime the Interim Committee

actively pursued individual and shop-
wide grievances. They persuaded man-
agement to test the air, because people
were getting sick from bronchitis and
asthma. They got 15 minutes added to
the half-hour lunch break, and got two
hours' pay for everyone when Good Fri-
day shifts were cancelled on less than a
day's notice. "We made management
listen to the people who are working
for them,' said Nash.

The NLRB ruled in favor of the
union on the bargaining unit issue
May 6. Since then Local 6 suggested a
multi-employer arrangement modeled
on the Longshore Division contract,
language Bernhard said looked
promising. "We're hoping to be able to
get a recognition agreement," she said.
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IIIISHINGTON
IEEPINETJL Contract disclosure moves forward
By Lindsay McLaughlin
ILWU Washington Representative

ILWU political pressure on the
Senate Commerce Committee yield-
ed results May 1 when the commit-
tee voted to amend the Ocean Ship-
ping Reform Act of 1997 to give
longshore unions access to terms of
carrier/shipper contracts vital to en-
forcing our contracts. The informa-
tion otherwise would be unavailable
to the public or other interest
groups under the Senate's version of
the bill, a vastly improved variant of
the Reform Act the ILWU fought
and defeated in the last Congress.
Unlike the earlier version, the

new Senate bill requires all terms of
contracts to be filed for review by
the Intermodal Transportation
Board, a new agency merging the
Federal Maritime Commission and
the Service Transportation Board.

Certain terms of carrier/shipper
contracts, such as U.S. port destina-
tion, commodities, volume and dura-
tion of the contract will be made
public. Other terms of the contracts,
including origin and destination in
the case of through Intermodal
movements, will become secret
terms unavailable to the public ex-
cept for longshore unions under cer-
tain circumstances.
The new provision allows the

ILWU to petition the Intermodal
Transportation Board for this infor-
mation. The ILWU has successfully
argued that some confidential infor-
mation is essential as evidence in
disputes with the employer group
Pacific Maritime
Association
(PMA) over juris-
dictional issues. If
the ITB reason-
ably determines

Around the
State Houses
Oregon legislature beats back
attack on the Minimum Wage
Minimum wage workers in Oregon

breathed a little easier as the legisla-
ture rejected a Republican initiative
to roll back the minimum wage in-
crease approved by a majority of state
voters in the last November's elec-
tion.
The Oregon Restaurant Association

and others who profit from low wage
work had poured a fortune into de-
feating the measure when it ap-
peared on the ballot. Failing that
they then leaned heavily on their
loyal Republican friends in the legis-
lature.
House Bill 2691 lost by only one

vote, and that was cast by a support-
er of the bill, Terry Thompson, (D-
Newport), who rejected it in the end
citing his respect for the majority de-
cision of the voters. Six Republicans
changed their votes once the defeat
was clear, showing that it's always
safer being on both sides of a contro-
versial issue.
Further attempts are expected to ex-

empt agricultural and foster care work-
ers from the voter-passed initiative.
—T P. and Northwest Labor Press

More mischief from the Oregon
Legislature
Three more anti-labor measures

are up for grabs in the Oregon Legis-
lature. Senate Majority Leader Gene
Derfler (R-Salem) introduced Senate
Bills 850 and 851 that would prevent
payroll dues check-off for public em-
ployees and eliminate in-lieu-of-dues
collection for employees qualified to
pay charities instead of union dues.
The House Labor Committee will de-
bate a similar bill, HB 3286, spon-
sored by Representative Bill
Markham (R-Riddle).
Robert C. A. Moore, lobbyist for the

ILWU Columbia River District Coun-
cil, testified in favor of public workers
in the statehouse. "We oppose the bill,
not because it will injure us directly,
but because it will injure our brothers
and sisters in the public sector and
we hold firm to the idea that an in-
jury to one is an injury to all," he
said.
The measure is apparently aimed

at reducing labor's constitutionally
protected right to engage in the polit-

ical process since
businesses and
charities would
still be allowed di-
rect payment from
workers' wages,
while unions
would be prohibit-
ed.
If passed, union

workers who pay
dues voluntarily
would have to sub-
sidize freeloaders
who get all the
benefits of a union
contract and skip
out on the dues.
Workers' right to an agency shop

exists in all but 21 states. Workers in
each of those states make less than
the national average. In fact, free col-
lective bargaining states show an
18 percent increase in wages over the
right-to-work states, which is why
unionists call these states right-to-
work-for less. U.S. Department of
Labor statistics for 1993 show that
the average annual pay in right-to-
work-for less states is $23,549 the na-
tional average is $26,362 and the av-
erage of states with free collective
bargaining is $27,982.
The right-wing business forces

probably lack the votes to pass these
bills in the current session, and are
already planning the next battle.
They have filed a petition for a voter
initiative to amend the state constitu-
tion and turn Oregon into a right-to-
work state.
—TR and The Oregon Legislative

Update

Closely watched bills not passed in
Alaska
Senate Bill 151, also known as the

"Public Employee Union Destruction
Act," failed to pass this session, and
has been sent back to committee. The
bill would have made Alaska a "right-
to-work" state for public employees.
SB 21 and HB88, the Alaska Ma-

rine Highway Authority Act, has also
failed to pass. The 1BU Executive
Committee endorsed this bill with a
split vote, hoping it would stabilize
the management of the state's inland
waterways. However, there was some
worry that the new Authority might
be a step toward privatization.

that a carrier's contract terms are
relevant as evidence in a
PMA/ILWU dispute, the ITB must
disclose the contract terms to us.
Other issues related to the bill

must be worked out before it reach-
es the Senate floor. Most ominous
among them is an attempt by Sena-
tor Slade Gorton (R-WA) to turn
back the clock on the progress we
have made on it so far. Gorton
wants full confidentiality on individ-
ual service contracts, and his
amendment would prevent the
ILWU from gaining access to these
critical contract terms. Washington
State locals could help defeat Gor-
ton's initiatives by asking their

ports to weigh in on this issue.
The Ocean Shipping Reform Act

as presently drafted is not perfect or
even desirable. However, given the
strong tide in Congress to deregu-
late every industry, including the
maritime industry, the Senate has
drafted a bill we can live with. An
effort by the ILWU to defeat this bill
would likely backfire and embolden
the radical deregulation forces in
the House of Representatives to go
back to the old, untenable version
that would destabilize the maritime
industry and jeopardize longshore
and other union jobs. The full Sen-
ate will most likely schedule a vote
on its version in June.

AFL-CIO denounces
federal budget proposal

In its budget reduction frenzy last
year more than 93 percent of the cuts
Congress made in entitlement pro-
grams came from those directed to
low-income people. About $50 billion
was cut in assistance to legal immi-
grants and in the Food Stamp Pro-
gram—in which the vast majority of
beneficiaries are children of the work-
ing poor who on average have a fami-
ly income of below $6,500. Congress
then made cuts in the capital gains
and estate taxes, benefiting the
wealthiest among the population.
Welfare for poor mothers and chil-
dren was slashed, while corporate
welfare escaped unscathed.
Last November the labor move-

ment closed ranks behind Bill Clinton
and his promises to invest in the
future of working people, spending
some $37 million to help him get
reelected. But now that the presi-
dent's new budget proposal is more of
the same anti-poor, pro-corporate
programs, the union movement is ob-
jecting. The AFL-CIO Executive
Council released the following state-
ment May 7:
"The budget plan agreed to by the

Clinton Administration and the Re-
publican Congressional leadership
makes the wrong choices for working
families, ones that take from them at
a time when they can ill afford it and
reward upper-income taxpayers at a
time when they least deserve it.
"An economic boom built on the ris-

ing productivity of American workers
produced the revenue surge that
made the budget deal possible. Yet
tax cuts for those who had benefited
most from the boom—and that will
exacerbate income inequality—took
priority over the needs of working
families. The Administration and Re-
publican Congressional leaders chose
to cut programs working families will
depend upon most over the next
decade—Medicare, Medicaid, public
safety and the environment.
"Instead of investing in tools and

resources American families need to
prosper in the 21st century, this bud-
get agreement squanders the opportu-
nity and reduces revenue needless-
ly—locking in capital gains and estate
tax reductions that benefit only the
wealthiest one percent of taxpayers.
"In 1993, the Administration

promised to invest in our future by
addressing vital national priorities
and concerns such as health care,
workplace health and safety, crum-
bling roads and waterways, protec-
tion of the environment and housing.
"They were right, and as the bud-

get debate takes place over the next
six months, the AFL-CIO and its affil-
iated unions will honor that vision
and inject the voices of working fami-
lies into every discussion and every
decision, fighting to change the parts
of the deal that create greater in-
equality and to change the political
atmosphere that led to its making."
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Special Election
Pullout Section

Make your
voice heard

Mail-in
Ballot
Instructions
An election by secret ballot is being

conducted by mail to determine the se-
lection of ILWU Titled Officers, Inter-
national Executive Board members,
and, for Longshore Division locals
only, Coast Committeemen. The mail
ballot procedure is the only method
being used for voting in this election.
In-person balloting will not be held.
The election is being conducted pur-
suant to the ILWU Election Rules and
Procedures adopted at the April, 1994
Convention. By Friday, May 23, 1997
balloting packets will have been
mailed out to all ILWU members list-
ed on the Voter Eligibility List.
If for any reason you do not receive

in the mail a balloting packet by
Monday, June 2, 1997 and if you be-
lieve you are an ILWU member who
is eligible to vote in this election, you
can obtain a balloting packet by di-
rectly calling Sequoia Pacific Sys-
tems, the outside agency assisting in
this election, at 1-888-632-6233.
Since most ILWU members should
receive their balloting packet from
the mailing, telephone calls to Se-

quoia Pacific
Systems will
not be ac-
cepted until
after June
2, 1997. A
balloting
packet can only
be obtained from Sequoia Pacif-
ic Systems and not from the ILWU,
the ILWU Election Procedures Com-
mittee, the ILWU locals and affili-
ates, or any of their officers and rep-
resentatives.
Please also note that all voters

must return their ballots in the mail
post-marked no later that July 2,
1997 for receipt at the designated
post office box in San Francisco, Cali-
fornia, no later than July 7, 1997.
Late ballots will not be counted
under any circumstances.
To prevent ineligible persons from

voting, please note that any individual
who requests a balloting packet and
who is not on the Voter Eligibility List
will be sent a challenged ballot for vot-
ing. All challenged ballots will be sub-

Voter. R
7

ovethis stub 
before 

PRESIDENT 

 

INTERNATIONAL 
Oreturning 

bFFICERS

*WILLIAMS, BRIAN(Lora 134, son 
Francisco)WING, LARRY

(Local 10, San 
Francisco)

MAINLIIND 
VICE.PRESIDENT

SPINOSA, JAIWES SPINNER(Local 63, 
Wilmington)

THIBEAUX, 
LAWRENCE(Local 10, San 

Francisco)

(write-in)

HAWAII 
VICE.PRESIDENT

HOSHIJO, LEONARD(Local 142, Honolulu)

(write-in)

SECRETARY.
TRE4SURER

MARRA, JOE
(Local 29, San Diego)

(write-in)

ject
to possible later
investigation as to the voter's
eligibility.
Also, the balloting packets are elec-

tronically coded to prevent anyone
from having more than one ballot
counted. If a voter mails in more than
one ballot, the ballot with the latest
postmark or receipt stamp will be
counted and the prior one(s) will be
voided. However, where it is not pos-
sible to determine the latest post-
mark or receipt stamp, all ballots
cast by the same voter will be voided.
Any ILWU member who has a ques-

tion about the election may call the
ILWU Election Procedures Committee
at 1-415-775-0533 to leave a voice

mail mes-
sage. If you
call before
9:00 a.m.,
after 5:00 p.m.
or on weekends
and holidays,
dial extension
150 during the
answering ma-
chine message to
be connected to
voicemail.

International officers
pages 2-3

International Executive
Board

pages 4-7

Coast Committee
page 8
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M
y administration has been
about getting things done,
about results, not rhetoric.

Over the last three years we
have:
• funded and implemented the 1994 Con-

vention-mandated organizing program.
• revised and balanced the International

union's budget to reflect reality and keep
our finances in line with our income.

• implemented the 1994 Convention-man-
dated education program, including the
new edition of The ILWU Story and the
new video "We are the ILWU."

• negotiated the best Longshore contract in
our history, strictly adhering to the demo-
cratically-decided mandates of the Long-
shore Caucus.

• registered more than 1600 new Longshore
Division workers.

• organized more than 1,700 workers in
other divisions.

• continued to improve relations with other
unions domestic and foreign.

As our convention in Hawaii last month
showed, the ILWU is moving in unity and on
the right track—focusing our work on orga-
nizing and moving to rebuild our union.
Over the last two years we've built up an orga-

nizing war chest, developed strategies and put
the pieces in place for successful organizing. And

In the past 15 years I have ded-
icated my life to this union
and its membership. I have

served Local 63 as its president
for four terms and as vice-presi-
dent for three terms. I have also
been a Caucus/Convention delegate for the
past 10 years. In addition, I served for three
years as the California Coast Committeeman.
During this time, my emphasis has been di-
rected towards expanding our jurisdiction and
creating programs that will lead our union
into the 21st century.
In 1984 a ruling by the NLRB gave the

ILWU back CFS work within a 50-mile ra-
dius. I was hired by Locals 13, 63 and 94 to
head up a CFS program in which I brought
back 85% of all CFS work.
In 1991 as California's Coast Committee-

man, I participated and achieved moving the
ILWU into positions that would strengthen and
secure our future: i.e., vessel, rail and yard
planning, on dock rail, drayage and M&R. I
also developed and chaired seminars dealing
with future technology and mechanization.
Most recently I have successfully organized

vessel planning under the jurisdiction of Local

W
e've come through three
tough years for workers,
the labor movement and

the ILWU. I expect the next
three years will be just as tough.
However, it remains a privilege
to represent our union, whether among ILWU
members or unorganized workers, in contract
negotiations or business and government fo-
rums. You can still "fight the good fight" as
part of the ILWU.
We can build on the national union's im-

proved financial direction and organizing
foundation achieved in the last term of office-
if we hold unity over and above "turf," and
keep the struggle to organize on course. We're
getting into better shape, but the battles are
far from over and we still have some business-
as-usual thinking to shake.
The nation, Hawaii in particular, has seen

how suddenly and severely an economy can
shift Corporations make a move, and jobs are
lost, families and whole communities are dev-
astated. Workers have no choice but to seek
work, and the union needs to organize to keep
its fighting strength up, living standards up,
and hold the community together.
Aside from developing an experienced orga-

we've already
seen results.
But most im-

portantly, we
expanded our
organizing bud-
get and program
and built a
union-wide con-
sensus around it
at the recent
Convention. We
have a clear vi-
sion of where we
need to go, a
carefully char-
tered course,
and a united or-
ganization
ready to embark upon the biggest ILWU orga-
nizing drive since the March Inland of the
1930s. We have the tools in hand: now it is up
to us to follow through.
To do that we need leadership, people with a

track record, who have proven they know the
job and who you know you can count on to get
it done. And I, as International President,

Brian Mc Will
Local 34

ams

63 at six differ-
ent companies.
These jobs mean
more work for
the ILWU, but
more important-
ly this new juris-
diction ensures
that the ILWU
will play a key
role as we move
into the age of
automation.
During our re-

cent convention
the message
was clear that

James slum spmosa organizing must
be the number

Local3 one priority in
the upcoming years. Organizing, to be suc-
cessful, takes more than just financial sup-

nizing crew, fo-
cusing pressure
on employers is
the key to a
higher level of
organizing. That
will require
members to turn
out to neutralize
management
anti-union cam-
paigns. Without
removing man-
agement coer-
cion and bribery,
we'll win some,
but not at the
rate jobs are
shifted out of
ILWU coverage.
My first term as

Leonard Hoshijo
Local 142

need people I can depend on, who
can work cooperatively and follow
through productively and will ag-
gressively work to further the in-

terests of every section of this great union.
The other contested International office is

Vice President, Mainland. I ask you to join
with me in voting for Lawrence Thibeaux,
president of Local 10. Thibeaux has been a
rank-and-file member of Local 10 since 1967,
has held every local office and served on the
IEB for six years and he has the "big picture"
perspective, currently serving as the Legisla-
tive Representative for the Northern Califor-
nia District Council.
For Coast Committee I urge you to reelect

Glen Ramiskey. When Ramiskey came into of-
fice three years ago he inherited a huge back-
log of work. With his diligence we've gotten
through that and moved more than 500 refer-
rals through a Labor Relations process that
until then were stalled. Ramiskey is the Coast
Committeeman who is at work every day, fight-
ing for the Longshore Division and getting re-
sults and he deserves a vote of confidence.
I appreciate your support over the past

three years and need your vote to continue on,
but it's not enough. If you're going to support
the programs of this administration, I need
the best team to do the job. My candidates of
choice are Thibeaux and Ramiskey.

port. It also takes leadership
that has the ability and experi-
ence to successfully lay our pro-
grams and work "hands on" with
individual organizing efforts.
The Union must be selective and

not create diversity and jurisdictional chaos.
I also believe that a common trust must be

shored-up between all divisions of the union.
While there is no quick fix for the problems

we face, clearly personal and political differ-
ences must be set aside. This union can not
continue down a road that pits one unit
against another. Leadership must play a more
responsible role. Programs, legal assistance,
and accounting of monies should be available
to locals on request. Communication is the
key to successful programs. We must stand to-
gether in solidarity, as we enter the next cen-
tury. The success of future challenges will be
won or lost on our ability to choose proper
leadership.
I believe that I am the most qualified candi-

date for this position. My record speaks for it-
self. I have both the experience and the vision
to create the programs necessary to lead us
into our future.

dent was full and varied. In addi-
tion to struggling to organize, we
faced: financial belt tightening,
administrative chores, contract
negotiating and membership mo-
bilizing, seeking alliances and

political advantage, learning and trying to
recognize and clarify the tough decisions fac-
ing our union.
Every ILWU generation has to make and re-

make a unique, progressive and dynamic union.
Each coming decision will determine how much
we stand for the working class, and whether
we'll be strong enough for anyone to care what
we decide. Nothing will be easy, but things can
be made better. I look forward to trying.
• Incumbent International Vice President-

Hawaii
• Previously International Representative

with organizing, negotiating, legislative re-
sponsibilities, community board and commis-
sion representation, special projects.
• Local 142 organizer, conducted unique

Housing program, internal training and edu-
cation.
• ILWU member over 20 years, volunteer

projects, experience of the nonunion worker in
various jobs.International Vice Presi-
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INTERNATIONAL PRESIDENT

I am Larry Wing, a two year member of
Local 6, and a 38 year member of Local 10,
San Francisco. As a candidate for Interna-

tional President I bring to that position the
following credentials:
I have served as Local 10 president for 16

terms.
I have served since 1969 as a caucus/con-

vention delegate.
I have served on the Coast Negotiating

Committee.
I have served as Chairman of the Longshore

Caucus.
I have participated in local, state and na-

tional elections as a member of the Northern
California District Council.
I have participated in Union Farm Worker

strike actions.
I have participated in virtually all northern

California longshore picket lines.
I have served on the San Francisco Port Ad-

visory Commit-
tee.
I believe in

collective leader-
ship. I will al-
ways consult
those locals af-
fected by any
issue before
making judge-
ments on mat-
ters pertaining
to them. I be-
lieve in main-
taining close
contact with
local leadership
to keep them
abreast of area
problems so as to provide assistance when re-
quested. I believe in the trade union ethic. I

Larry Wing
Locals 6 and 10

believe in minority rights. I believe in the true
strength of the ILWU—our rank-and-file.
With danger all around our various divisions,
we cannot afford anything less than strong,
purposeful leadership at the International
level.
We cannot allow any individual or group of

employers to think they can overcome any
segment of our union. Among my priorities
will be to implement an intensive organizing
campaign. And, to maximize job protection we
must provide our local business agents with
seminars to educate them in the strongest
means to deal with employer threats to the
membership.
Our trip to the 21st Century will not be an

easy one. We will need all the strength and
determination we can muster to protect and
enhance the wages, hours and conditions of
our members. I believe that I am the right
person to captain that voyage.

INTERNATIONAL VICE PRESIDENT
Mainland

A s International Vice President I will
work closely with the other officers—
whoever they are—to implement the pro-

grams adopted by the International Conven-
tion. THAT MEANS ORGANIZING. We will
not be able to fight unless we grow, we will not
be able to win unless we grow and we may not
be able to survive for very long unless we
grow. This is my number one priority.
As International Vice President, Mainland,

I will be available to work with the longshore
division locals. I understand the longshore
agreement—I have been living with it for 30
years as a working member of Local 10 and as
a longshore caucus delegate. I have stayed on
top of the new technology in our industry, as
well as the changes in business practices. I
will therefore be able to work with the Inter-
national President and the Coast Committee
in a cooperative and constructive manner to
make sure that this bedrock of our union
stays strong and vital.

It is part of every International officer's job
to project a positive image of the ILWU out in

the community.
This includes
the entire labor
movement, on
the coast and
across the coun-
try, and in the
political arena,
from Washing-
ton, D.C. to our
local school
boards and city
councils. As leg-
islative repre-
sentative for the
Northern Cali-
fornia District
Council I have
an understand-

ing of the ILWU's political agenda. I know my
way around the labor movement, the state
capitals and the halls of Congress. I look for-
ward to representing the ILWU in a responsi-
ble and constructive manner. We are not an

Lawrence Thibeaux
Local 10

island—we have the obligation to share our
strength with other workers and the commu-
nity, and we need their support as well.
As an International officer all of my skills

and experience will be at the service of all our
locals. I've made it a point to learn as much as
possible about the needs of our warehouse
and allied division members, as well as our
members in Hawaii, Canada and the IBU. I
know how this union works from top to bot-
tom. As a member of the International Execu-
tive Board, I hope I have shown that I under-
stand "the big picture" and the challenges fac-
ing the ILWU as a whole.
There is a new spirit in the labor move-

ment—aggressive, creative, flexible and
smart. The ILWU has always been out front.
As tough as things are, as tough as they are
going to get, we feel a new optimism about
the ability of American working people to
fight back. I look froward to being of service
to the members of the ILWU as we go forward
with the rest of the labor movement in this
struggle.

INTERNATIONAL SECRETARY/TREASURER

Three years ago, a completely new set of In-
ternational Officers was elected by our
entire membership.

Working together, the four Titled Officers
successfully dealt with situations left by the
prior administration, such as deficit spending
and a lack of funds for the organizing pro-
gram. The finances of the International Union
were stabilized. Organizing became the topic
of conversation throughout our Union, and
the process of actually organizing began
throughout our entire Union.
At our International Convention in April of

this year, the recommendations of the Officers
and the majority of the International Execu-
tive Board were overwhelmingly adopted.
Those recommendations revolved around or-
ganizing and a budget that would fund an ag-
gressive organizing program.
This unity of purpose and the ability to

work together were impossible during the

prior administration. There was so much divi-
siveness amongst the International Officers
that they could
not agree on a
single Officers
Report to the
1994 Conven-
tion, much less
the budget
which the Con-
vention referred
to the new IEB
and Titled Offi-
cers.
WE DO NOT

NEED THIS IN
1997-2000!
Each of you

will receive a
ballot in your
mail soon after

May 23. It is very important that each of you
mark you ballots and return them as soon as
possible.
Each of you also has a responsibility to

learn as much as you can about the candi-
dates you choose from. You should determine
that your candidate is honest and straight for-
ward and is in fact a dedicated trade unionist
who will represent all members of the ILWU
equally. You should be sure that your candi-
date's word is good and that he has no hidden
agenda.
Your ballot will decide the course of this

Union for the next three years. Use it wisely.
VOTE FOR JOE 'BARRA, SECRETARY-

TREARSURER.

Joe Marra
Local 29
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A
fter serving on the Coast Com-
mittee for five years and as In-
ternational Vice President for

three years, I have the experience
and the know-how to effectively
represent this membership on the
International Executive
Board. During my term
in elected office:
• I have presented and
won many important
coast arbitrations in-
volving registration,
jurisdiction and pro-
tection of our right to
honor picket lines.

• More longshore regis-
tration was accom-
plished than in all the
previous fifteen years
combined.

* One of the best ever
coast longshore con-
tracts was negotiat-
ed—which no longer
has mandatory transfer provisions
for low-work opportunity ports.

• An aggressive ILWU organizing
program was instituted.

• The Convention-mandated educa-
tional program was implemented,
including the production of the
ILWU video and the updated The
ILWU Story.

O I have continued to defend local
autonomy within the framework
of the Longshore Division By-
Laws and the ILWU Internation-
al Constitution.
As your representative on the In-

ternational Executive Board I will
continue to work for you:
• I will contact all Puget Sound lo-

cals prior to IEB meetings so that

Rich Austin
Local 32

INTERNATIONAL EXECUTIVE BOARD
Puget Sound Area

vote for two
my reports to the IEB
will accurately reflect
the opinions and con-
cerns of the Puget
Sound membership.
* After IEB meetings I
will report back to
each Puget Sound
local so that the
membership will be
accurately informed
about who said what
and what issues were
voted up or down.
Because the IEB is

the highest decision-
making body of the
ILWU between Con-

ventions, you deserve an IEB repre-
sentative:
• Who will effectively communicate
and cooperate with the Puget
Sound locals, the Titled Officers
and the rest of the IEB to make
the ILWU strong, unified and ef-
fective.

• Whose primary concern is the
welfare of the entire ILWU, not
some narrow, self-serving, person-
al agenda.

* Who knows how the International
operates and can get things done
on behalf of the Puget Sound rank
and file.
My experience uniquely qualifies

me to be your representative. I hope
you agree. Thank you for your vote.

T
he members of the Puget Sound
Area are fortunate to have an
excellent field of candidates

running for the International Exec-
utive Board. No matter what the re-
sults of this election, the area will
be well represented.
I believe that I have the

ability and the background
to be an asset to the union
in this position. I have
been a longshoreman for
18 years and have served
on Local 23's Executive
Board since 1991.
It has also been my

pleasure to represent the
Local at Conventions and
Caucuses since 1993. I
chaired the Labor Rela-
tions Committee for three
of the four years that I
was in that position and
chaired the Area LRC for
two of the three years
that I was on that committee. In the
course of my duties I wrote and pre-
sented successful arbitrations, ne-
gotiated local agreements (i.e. lines,
gearlocker, etc.), as well as partici-
pated in negotiations for the North-
west Grain Agreements and the re-
cent Coastwide Longshore and

Lee Braach
Local 23

Clerk's contract.
Last year I had the honor of being

a member of the delegation that
was sent to Mexico to investigate
the effects of privatization and
NAFTA on the union longshore
workers. Additionally, our purpose
was to establish support for the
Ruta-100 bus drivers and their im-
prisoned leaders.
As a result of attending a three-

day conference on NAFTA and trade
agreements hosted by SUTAUR and
attended by workers and union rep-

resentatives from
around the world, I
was able to gain a
fundamental under-
standing of the prob-
lems of globalization
and privatization
that are threatening
our union and the
working people of
the world.
I am running for

the International
Executive Board be-
cause I have a track
record of successful-
ly identifying prob-
lems and creating

workable solutions combined with
the ability to work well in a com-
mittee format and a sincere desire
to help our union to prosper.
I urge all of our members to vote

in the upcoming election and to our
members in the Puget Sound Area,
I ask you for your support.

Iam seeking a
Puget Sound posi-
tion on the Inter-

national Executive
Board.
I have been the

delegate to several
Caucus and Conven-
tions representing
my local and the in-
terest of the ILWU. I
have established re-
lationships with
members from many
divisions of our
Union.

Marc Kalla
Local 27

I will maintain close
communications with all
the Longshore and Ware-
house Locals in the Puget
Sound Area. I want to
make sure that all of our
ideas and concerns are
well represented at the
IEB.
I would like the oppor-

tunity to further serve
our great Union and to
keep the ILWU as the
strongest Union in the
world. This is the reason
I am asking for your vote.

INTERNATIONAL EXECUTIVE BOARD—
Alaska

Iam again running for the Alaska
Area International Executive
Board position. I do so because of

my belief in our Union and what I
believe I can contribute to the
Union in behalf of the Alaska ILWU
membership.
It is my opinion that in order to

make something better one must
believe that something should be
changed and that is where I come
from. I believe that the rank and
file has not been kept informed
enough on the what, where, why,
when and how's of their Interna-
tional Union, which has helped lead
to the controversy and criticism of
the Officers and Union we have ex-
perienced the past few months.
I believe that this can be correct-

ed by strong leadership and by the

leader recognizing that we need to
keep the rank and file informed and
therefore involved through im-
proved communications to the Lo-
cals and Member-
ship. As an in-
formed member-
ship they will be
better prepared to
respond to the
needs of the Union
when called upon.
There are major

struggles ahead for
our Union and
membership and
we will need to
unite all sectors of
our Union behind John J. Bukoskeystrong leadership
in order to fight off Local 200

I am running for International Ex-
ecutive Board with a few basic is-
sues in mind. The

first being that repre-
sentatives at the Inter-
national level have the
obligation to be account-
able to the rank-and-file
members. Decisions re-
quire local input as a
first priority, not as an
after-thought. Second, I
believe an honest and
straight forward exami-
nation of the issues fac-
ing us must take prece-
dence over personal
agendas and divisive in-
fighting. Elected repre-
sentatives have the re-
sponsibility to uphold
the principles this union was found-
ed on. Third, I believe it is the rank-
and-file's responsibility to be in-
volved and hold your elected repre-
sentatives accountable. Your input,
knowledge and experience is the
most important asset this union

has and solidarity is our greatest
strength.

Larry Hansen
Local 19

For information on
my qualifications to
represent you on the
International Execu-
tive Board, these are
some of the offices
and positions I've
held. I am in my sec-
ond term as President
of Local 19 and I have
also held various local
offices including LRC,
Delegate, Safety
Committeeman,
Trustee and Execu-
tive Board member. I
am also on the Coast
Budget Committee. I
was on the Coast Ne-

gotiating Committee in 1996 and
was a past chairman and member
of the Coast Safety Committee.
Thanks for your consideration of
my candidacy and please feel free to
contact me with any concerns or
questions.

those challenges and place us in a
better position of addressing our
membership's needs, which in my
opinion means informed and in-

volved membership behind
strong leaders that in-
cludes the Executive Board
along with the Internation-
al Officers.
Coming out of the Inter-

national Convention, it is
clear that the mission for
the Union is to build our
membership by its adop-
tion of "Mobilize to Orga-
nize" program through
placing more emphasis on
organizing for the next
three years. Adopting this
program means that the
International Union will

need all the members help, by ask-
ing for their assistance in getting
work covered under a ILWU Labor
Agreement. This will enable those
workers to enjoy the good terms,
conditions and fringe benefits that
our members enjoy.
While I pledge to help the orga-

nizing program and to keep all the
members more informed, I ask that
you get more involved by first vot-
ing in this International Election
and vote for me if I'm in your area.
And secondly, assist in the decision
making of our Union along with
helping to build our Union with the
additional new members.
I am committed to serving our

union as a leader and dedicated
member.
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M
y name is Ernest Domingo
and I am a nominee for the
International Executive

Board in the Sugar Industry Group-
ing. Presently, I am the Unit Chair-
man of Unit 3106-AMFAC Sugar
West, where I have worked for 34
years and was elected into the Local
Executive Board. When I first got
involved with the Union I served in
membership services, later as Unit
Secretary, 1st Vice Chairman and
Organizing. I have learned a lot
about the Legislature and in each
industrial grouping in Sugar, Long-
shore, Tourism and General Trades.

I am seeking office for the Inter-
national Executive Board (IEB) to
learn more about the other Locals
in Alaska, Canada and the other
mainland Locals.

INTERNATIONAL EXECUTIVE BOARD—
Hawaii Local 142

Ernest Domingo
Local 142 Sugar

M
y name is Steven Weinstein
and I am honored to be a
nominee for the position of

International Executive Board from
the Sugar Industry Grouping (Local
142). I would like to tell you a little
about myself. I've been married for
eleven years, to my wife Emilie
Padasdao Weinstein. We have two
beautiful children, Amanda who is
nine years old and Joshua, who is
six years old. I have worked for Gay
& Robinson, Inc., a sugar company,
for 17 years on the island of Kauai.
I presently work in the garage de-
partment as a purchasing clerk. I
have been the Unit Chairman for

about
four
years. In
that time
I have
worked to
try to
strength-
en our
unit and
if elected
to this
position I
would
continue
to help to
build up the ILWU. I would work
hard to understand issues to make
the right decisions in helping the
ILWU grow stronger. So please con-
sider me when casting your ballot
and I thank you for your time.

Steven B. Weinstein
Local 142 Sugar

M
y name is Rocky Sanches and
I have been nominated as the
Local 142 General Trades

representative to the ILWU Inter-
national Executive Board.
I was born and raised

on the island of Lanai,
which has always been
a heavily unionized is-
land. My grandfather,
who came form the
Philippines, helped or-
ganize Lanai workers
during the days of the
great ILWU leader Jack
Hall. I remember my
dad telling me about the
hardships workers en-
dured, walking the pick-
et line and standing in
line for food. But they
never complained. Back
then families stuck to-
gether and believed the
union was working for the benefit
and welfare of all mankind—to win
respect and equality for workers
everywhere.
I am the fifth child born into a

family of nine, and all of us grew up
with this union as a part of our

Rocky A. Sanches Sr.
Local 142 General Trades

everyday lives. During the summer
we picked pineapple. Because the
ILWU negotiated good contracts
with decent wages, we earned our
own pocket money and could afford

to buy our own clothes
for the coming school
year. We became inde-
pendent.
My family remained

active in the union and
my father was eventu-
ally elected chair for
Unit 2301. At that
time I was serving our
country in the U.S.
Army. When he wrote
to me about becoming
the Unit Chair I re-
member the pride I
felt—because he repre-
sented more than 900
union members, and to
be voted into that seat

meant that those workers had faith
in him to be their voice on the job.
Now I am a father—my wife

Lorna and I have two sons—and
more than ever I see the critical
role labor solidarity plays in secur-
ing a good life for my family.

In January 1997 I was elected
shop steward for the Lanai Water
Co. Utilities Department. I am
presently on the 1997 contract ne-
gotiating team for Unit 2401, Lanai
Company, and have been attending
negotiation meetings on Lanai,
Maui and Oahu with my co-work-
ers. The long hours spent are tiring
but ultimately satisfying because
our goal is to preserve and to im-
prove on our hard-won benefits as
union members.
I attended the 30th ILWU Con-

vention this past April and it was a
hectic but valuable learning

process for all of us. The experience
has helped me to better appreciate
and understand my union brothers
and sisters. We are not just an or-
ganization of workers, we are an
extended family devoting our time
and effort to help each other. As
your IEB General Trades represen-
tative I hope to serve each and
every member to the best of my
ability over the next three years.
And like my father I want to be
that voice you can depend on to
represent you and to work hard for
your interests. Mahalo.

T
he International Executive
Board Member elect for the
pineapple grouping is Teddy Es-

peleta, who is a warehouse clerk at
Maui Land & Pineapple Company,
Haliimaile, Unit 2307. He was born
and raised on Lanai where his fa-
ther, Edward, worked the fields for
Dole Company. Both his father and
grandfather were strong union sup-
porters.
The family moved to

Maui in 1972 when
Teddy's father started
work at Maui Land &
Pine. In the summer of
1978, Teddy became an
ILWU member as a
seasonal pineapple
picker. After graduat-
ing from Maui High
School Teddy pursued
other interests, but he
eventually returned to
Maui and was hired as
a truck driver by Maui
Land & Pine, where he
was appointed Unit
Vice Chair in 1992.
On the sage advice of his father,

Teddy became more involved in the
union in 1994, and it was at the
ILWU Labor Institute at Tokai Uni-
versity that year that he truly
grasped the importance of unionism
to workers. While he was at the
Labor Institute he gathered whatev-
er resources he could and returned
to Maui to help his fellow members.
That same year, he was a delegate to
both the International Convention

Teddy B. Espeleta
Local 142 Pineapple

in Los Angeles, where he was a
member of Local 142's Steering
Committee, and the Local 142 Con-
vention on Oahu. He was also elect-
ed Vice Chair for his unit.
During the 1996 Labor Institute,

Teddy impressed and earned the re-
spect of mainland instructors with
his thorough knowledge of his con-
tract and the federal drug policy re-

garding CDLs. Later
that year, he was a
member of the Drug
Policy Negotiating Com-
mittee, the Pineapple
Caucus, and served as
Vice Chair for the
Statewide Pineapple
Negotiating Committee.

It was evident at the
1997 International Con-
vention that Teddy had
earned the trust and
confidence of the
Pineapple Caucus, as he
was nominated without
opposition to the IEB
seat. One goal he hopes

to accomplish over the next three
years is to further improve commu-
nications between the International
and the various locals. "This union
needs to come together, and get on
the same track going into the 21st
century"
Teddy may be perceived as a

"teddy bear," but don't be deceived.
He has the experience, understand-
ing, and the know how to get the job
done. He will do what is necessary to
make positive changes in the union.

I

n 1983, I served on the Interna-
tional Executive Board and for 16
years I've held the post as Maui's

Unit Chairman. I've sat on five ne-
gotiating committees for Long-
shoremen in Hawaii. I feel it's an
honor as a member of the Long-
shoremen in Hawaii and as a repre-
sentative of my Local 142 to be
serving on the International Execu-
tive Board.

Patrick Y. De Ponte
Local 142 Longshore

W hy do I want to serve on the
IEB? My involvement in the
labor movement and the

ILWU started in 1994 as the Unit
Chair at Kapalua Bay Hotel. Until
then I was not active in the union,
although I was not afraid to speak
my mind and let my feelings be
known. As a front desk attendant, I
would inform my managers if I was
dissatisfied with any activity in my
department and was able to resolve
problems that occured.
In 1994, when the Unit Chair left

his position, my union brothers and
sisters persuaded me to fill the va-
cancy. I went in thinking that it
would be a short term situation,
just to help negotiate a
new collective bargain-
ing agreement. Howev-
er, I soon found myself
involved in many as-
pects of the union, and
have enjoyed the chal-
lenges that I have en-
countered to date. At
times it is very frustrat-
ing, but it is also grati-
fying to see the smiles
on my fellow members'
faces when I'm able to
help them.
As a member of the

International Executive
Board, I will strive to
make positive contributions to this
organization. I will also bring youth
and a fresh perspective to the

Cassie Cockett
Local 142 Tourism

group. Many Local 142 members
are in their 20s and 30s and are fe-
male, but young people and women
of all ages are underrepresented in
our union leadership. As a young
working mother, I can relate to the
needs of these workers and commu-
nicate their concerns.
I also bring a personal awareness

of the effect the stagnant economy
has on the financial security of
working people and their families.
My company was recently sold, so I
know the uncertainty many work-
ers feel today: "Will the company
bargain in good faith? Will the
union contract be recognized? Will I
lose my job?"

I will do everything
I can to help our orga-
nization ride out this
tidal wave of economic
uncertainty, anti-
worker legislation,
and corporate greed. I
will work with other
IEB members to re-
build our dwindling
membership. I will do
my best to ensure that
Local 142—the largest
single local in the
ILWU—gets our fair
share of attention and
the respect of the In-
ternational. I am ex-

cited to be offered the chance to be
part of the IEB — a policy-making
body that works for ILW-You.



thlrIDINIPATCHEIP Page E6 May, 1997

T
he Flotte family has over thirty
years in the ILWU. Roberto has
served Local 6 as a Business

Agent since November 1990.
His organizing has brought almost

450 new members into the ILWU
family over the past year.
The now-famous Rubber Stam-

pede strike, resulting in a resound-
ing victory for Latina women work-
ers, is a product of Local 6's bold new
organizing agenda—the New March
Inland—that
Roberto helped
forge.
As a B.A., he has

negotiated over
eighty contracts, re-
sulting in substan-
tial improvements
in wages, benefits
and working condi-
tions for hundreds
of East Bay ware-
house and factory
workers.
Last year, Roberto

was elected to fill a
vacancy on the In-
ternational Execu-
tive Board by the
Northern California
District Council. He
has used his Board
seat to push for a
stronger International organizing pro-
gram, defend rank-and-file union
democracy, and speak out for the
rights of the lowest-paid, most exploit-
ed workers—Latinos and other immi-
grants, people of color and women.
ROBERTO'S RECORD OF AC-

COMPLISHMENT SPEAKS FOR
ITSELF. He's loyal to Harry
Bridges' vision of progressive, de-
mocratic unionism. He's out there,
bringing its benefits to thousands of
unorganized workers who need
them. Vote for a proven leader who
can help carry the ILWU into the
21st Century as a powerful organiz-
ing and fighting force for all work-
ing people.

La familia Flotte lleva mas de 30
anos en la ILWU.
Desde noviembre de 1990, Roberto

ha ocupado el cargo de agente de ne-
gocios del Local 6.
Como producto de sus esfuerzos,

Roberto Flotte Jr.
Local 6

INTERNATIONAL EXECUTIVE BOARD—
Northern California Area

vote for three

cerca de 450 nuevos miembros se
han afiliado a la ILWU tinicamente
en el ultimo
La ya famosa huelga de Rubber

Stampede, la cual termino con una
contundente victo-
ria para las traba-
jadoras Latinas, fue
el resultado de una
estrategia audaz—
La Nueva Marcha
Hacia el Interior—
diseriada per Rober-
to y el Local 6.
En su cargo de

agente de negocios,
Roberto ha firmado
mas de 80 contratos
que han mejorado
salarios, beneficios y
condiciones de tra-
bajo para cen-
tenares de traba-
jadores en el Esta de
la Bahia.
El alio pasado,

Roberto fue electo
por el Consejo del Distrito del Norte
de California para llenar un puesto
vacante en el Mesa Ejecutiva Inter-
nacional. En este cargo, Roberto se
ha empenado por conseguir (1) una
campana mas fuerte para organizar
nuevos miembros, (2) mas democra-
cia interna, empezando desde las
bases, (3) mayor defensa de los inter-
estes de los mas explotados—es
decir, los trabajadores inmigrantes,
Ins mujeres, la gente de color.
LOS LOGROS OBTENIDOS POR

ROBERTO HABLAN POR SI MIS-
MOS! Roberto se mantiene firme y
leal a la vision de Harry Bridges de
un sindicalismo progresista y
democratico. Su record es de gran
logros para miles de trabajadores no-
organizados. Vote en favor de un diri-
gente que ha demostrado en los he-
chos que tiene la capacidad de orien-
tar a nuestro sindicato hacia el siglo
XXI como una fiierza combativa, de-
fendiendo a todos los trabajadores.

Joseph "Safeway" Beachum
Local 10

ll
nions are essential in today's di-
mate of corporate downsizing.
Workers cannot go into battle

without their armor. The union is
that armor.
Major corporations are making

their goal to break the unions by try-
ing to make the workers see that they
are taking care of their interest and
the need of a union is not essential.

As you know, the union is only as
strong as the men and women who
stand behind it. So I am pleased and
proud to know that there are men
and women who stand behind it.

I've been a longshoreman for 28
(1969) years, and have served on the
Local 10 Executive Board, Grievance
Committee and as Dispatcher. I know
the problems and issues we are deal-
ing with, including but not limited to
management, pension, health & wel-
fare, among others.
With your support significant

changes can be accomplished for our-
selves, as well as those before and
after us.
I appreciate your confidence in me

and I will make it my duty to not only
listen to your concerns, but to also
fight continuously to protect your in-
terest.
In the position of International Ex-

ecutive Board I hope to be thick-
skinned, level-headed, sure-footed,
even-handed, open-minded, quick-
witted and humble, if at all possible.
Thank you for your support.

A
s a Local 6 Business Agent my
job is to negotiate contracts,
process grievances and help

members with any problems they
have on the job. My record is clear—
I've helped negoti-
ate all the contracts
in the West Bay di-
vision, contracts
that have provided
improved wages,
benefits and condi-
tions. I've provided
aggressive repre-
sentation. I've been
there for members
who needed me.
But we also have

to see the bigger
picture. The Inter-
national Officers
and the Interna-
tional Executive
Board have to make
sure that the whole
union is moving in
the same direction.
They implement
policies set by the members. They
must project a positive image of the
ILWU to the rest of the community.
As a member of the International

Executive Board I will work hard to
make sure that we keep the faith
and keep our promises. I whole-
heartedly support the ILWU's re-
newed emphasis on organizing. I've
worked on organizing campaigns in
every division of the ILWU. I want to
help make sure our organizing pro-
gram works, that it produces real re-
sults.

I've participated in union affairs
at all levels—as a member of all
union committees and the Local 6
Executive Board, as trustee, dele-
gate to the International Conven-
tion, officer of the Northern Califor-
nia District Council, and as a dele-
gate to the San Mateo and San
Francisco Labor Councils. I will
work hard to make sure the needs of
our Northern California members
are represented at the International.

Fred Pecker
Local 6

Mi responsabilidad, como agente
de negocio del Local 6, es negociar
contratos, ayudar a nuestros miem-
bros con cualquier problema que
tienen, y procesar quejas de ellos.
Asi es coma se prueba el valor de la
union. Mi historia es que he ayudado
a negociar todos los contratos de la
division de la bahia oeste, contratos
con mejores sueldos, beneficios y
condiciones. 11)dos saben que yo les

represento con todo mi poder. Estoy
dispuesto a ayudarles cuando me
necesiten.
Al mismo tiempo es importante

que los oficiales de la union interna-
cional y los miembros de la tabla
ejecutiva de la union internacional
esten de acuerdo y unidos, que todos
sigan el mismo camino. Ellos tam-
bien tienen la responsabilidad de im-
plementar las polizas de nuestros
miembros. Es necesario que ellos

proyecten el imagen
positivo de nuestra
union a todo la co-
munidad.
Yo como miembro

de la tabla ejecutiva
de la union interna-
cional prometo
hacer todo lo posible
para sostener la fe y
cumplir con nues-
tras promesas.
Yo siempre he

apoyado el progra-
ma de la interna-
cional de organizar
a trabajodores
nuevos. Yo quiero
asegurar que ese
programa salga
bien y quiero ver los
resultados.
Como miembro

del Local 6 desde
1985 yo he participado en todos los
comites, tambien como miembro de
la tabla ejecutive del Local 6, como
fideicomisario, delegado a la Con-
vencion Internacional, tambien
como delegado al concilio de Norte
California, y el Concilio Laboral de
San Mateo y San Francisco.
Yo hare todo lo posible para asegu-

rar que el norte de California sea
bien representado en la uniOn inter-
nacional.

INTERNATIONAL
EXECUTIVE BOARD—
Columbia River Area

Norman S. Parks
Local 8

I
would like to thank the rank and
file of the Oregon-Columbia River
Area without whose support I

could not have served the last six
years on the International Execu-
tive Board.
Those same members have taken

a leadership role in international-
ism, supporting dockers around the
world. Such solidarity has been rec-
ognized by dockers world-wide, cre-
ating opportunities for dockers to
unite with action worldwide against
casualization and privatization.
Our future is tied to dock workers
around the world. In their success
fighting global capitalism we en-
sure our own survival.

Frank Billed
Local 34
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I am a candidate to be re-elected
to serve your interests on the In-
ternational Executive Board.
The International Executive

Board is the governing body of the
Union between conventions and is
the link between the members, the
locals, and the International offi-
cers.

It is important that our union be
accountable, and run in the inter-
ests of our members. We work too
hard to be ignored.

It is important that
your voice, the rank-
and-file voice, be
heard at the Interna-
tional level, and not be
drowned by power pol-
itics, or taken for
granted.

ILWU members are
the Union
ILWU locals and

members are facing
various threats: re-
placing workers with
technology, downsiz-
ing, speed up, privati-
zation, re-engineering,
NAFTA and other
problems not un-
known to each of us.
Employers are at-

tacking our rights, our
contracts, and our values. Legisla-
tors have teamed up with employ-
ers to weaken workers protection in
favor of corporate greed, skyrocket-
ing profits and executive salaries at
the expense of our jobs and our fam-
ilies' future.
We need strong leaders who will

fight to keep our union together,
fight to protect our contracts and
fight to protect our families' future.
We must also organize to gain new

members to protect our jobs, con-
tracts, jurisdiction and unionized
standard of living. We must be pre-
pared. We must be committed.
I have and will continue to fight

for the desires of all ILWU mem-
bers and locals.

INTERNATIONAL EXECUTIVE BOARD—
Southern California Area

vote for three

I am accountable.
I have had the privilege of your

support, enabling me to continue to
fight for your rights, as an IEB
member since 1983. Thank you for

your support.

Luisa Grab
Local 26

Ambos traba-
jadores Esti-
vadores y Alma-
cenadores estan
confrontando
perdidas de la
serguridad de
trabajo a causa
de cambios tec-
nologicos
ataque de los
empleadores a
nuestros dere-
chos. El lengua-
je de nuestro
contrato deben
ser protejidos
tanto de los de
arriba, como de
los niveles lo-
cales. La juris-

diccion de la Union y los principios
debe ser mantenides toto el tiempo.
Necesitamos lideres que peleen

por estos asuntos, y mantener nues-
tra Union unida para que pueda
moverse adelante. No concessiones,
no disparates.
Es importante que nuestra voz

sea oida al nivel Internacional de
nuestra Union. El interes de nue-
stros miembros necesita ser expre-
sada fuerte y claramente A TODO
TIEMPO, y no ser ignorada por la
fuerza politica.
Ademas debemos organizar

nuevos trabaj adores en la ILWU
para protejer a nuestros contratos,
y seguridad del futuro de los miem-
bros de la ILWU y sus familias.
Gracias por su apoyo.

M
y name is Ray Panter and I
am running for International
Executive Board for Southern

California. For those of you who do
not know me, I am currently the
President and Busi-
ness Agent of Local
30, Boron, CA, the
desert local.
I have over 20

years experience in
numerous union po-
sitions including or-
ganizing, and for
the last 12 years,
six (6) as Vice Presi-
dent and six (6) as
President and Busi-
ness Agent. My sup-
port for the ILWU
and all locals has
been solid for the 31
years that I have
been an ILWU
member.
It is clear to me,

there is a big job to
be done over the
next three (3) years. The march for
organizing should be continuous.
Proactive representation and better
communications from the I.E.B.
needs to take place so all Locals and
Divisions will be informed.
I will make sure all Locals are

represented properly and not just a
few. I believe that all programs, res-
olutions, and changes made at the
convention will stay in full force
and fulfilled as directed by the
Rank-and-File.
My main objectives, if elected,

will be:
1. Protecting Rank-and-File In-
terests

Ray E. Panter
Local 30

I will be a Proactive Board mem-
ber with working knowledge of
problems that exist in the Locals.
2. Drawing From the Talent
I will seek the resources within

all Divisions and Locals for assis-
tance.
3. Unity
To create "team work," stability

and to enforce programs adopted by
the Rank-and-File. "True Unity is
the by-product of honesty, openness,

communications,
dedication and
hard work.
4. Rank-and-File
Democracy
My only agenda

will be for the
strength of the
Union and Rank-
and-File control.
We need to get
back to basics,
down to work and
supply service to
the Locals by re-
sponding, commu-
nicating to all
membership needs.
Information needs
to be available so
when decisions are
made it creates one
of our greatest safe-
guards.

Vote
I wish to extend to you, and more

important than any other political
pitches or promises you will hear
during this campaign, is that I have
no hidden agenda. The Rank-and-
File is the agenda and in order to
have your voice heard, look at each
candidate closely and VOTE in this
election.
After the election, the first obliga-

tion of those elected is to unite in
service to the Rank-and-File.
I need your support, with solidar-

ity the job will get done. I respect-
fully ask for your VOTE.

John Tousseau
Local 63

M
y name is John Tousseau, and
I am seeking re-election to
the International Executive

Board. I have been in the Long-
shore Division of this great union
for twenty eight years now, twenty
years in Local 13, and the past
eight years in Local 63 marine
clerks. While I was in Local 13, I
served as a dispatcher, executive
board member, Caucus and Con-
vention delegate, and in 1987 was
elected from the caucus to be on the
safety negotiating committee. I
transferred to Local 63 marine
clerks in 1988. Since then I have
served as a dispatcher, Caucus and
Convention delegate, Vice Presi-

dent and President, and also was
elected to the International Execu-
tive Board in the last International
election.
As a member of the International

Executive Board for the past three
years, I feel I have served all divi-
sions of this great union as fairly
and as honestly as I possibly could
have, and if re-elected will continue
to do so. The needs of the ILWU are

many, but the primary need is to or-
ganize, and I support all efforts for
this cause. I also know that once we
do organize new women and men
into this union, that the need to ser-
vice them is also there, and to this
end I also support any and all ef-
forts.
Thank you for taking the time to

read this message. God bless you
and the ILWU.

INTERNATIONAL
EXECUTIVE BOARD -

Canadian Area

INTERNATIONAL
EXECUTIVE BOARD —
Iniandboatmen's Union

Joe "Joh" Cortez
Local 13

I have been a member of the
ILWU for 32 years and during
this time I have acquired years of

experience on how the union func-
tions as a great labor organization.
I have been a two-term Internation-
al Executive Board member, served
four terms as President of Local 13,
and have been an Executive Board
member, business agent, and cau-
cus delegate. I believe with this ex-
perience I can be an asset to this or-
ganization, and give back what this
great union has given me.

Tom Dufresne
Local 500

David Carl Freiboth
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L
eadership at the coast level
does not mean title, privilege or
rank. It means hard work, re-

sponsibility and, most of all, ac-
countability. It means helping to
clarify the direction of our long-
shore industry. It means weaving
the needs and goals of the rank and
file with those of the employer. It
means knowing the contract and
representing the union's position
with employers. Leadership at the
coast level means protecting and
enforcing our con-
tractual rights and
benefits. It means
supporting and rep-
resenting an ener-
gized and united
workforce. I have
these qualities and
experience.
Experience: Hav-

ing served on the
Coast Committee in
1993-1994,I under-
stand what it takes
to work together
with other titled offi-
cers. I have served
on the negotiating
committee for the
contracts in 1993
and 1996, represent-
ing the small ports in
River. I know the contract. I have
served as a Caucus delegate for the
past 12 years, and a Convention
delegate the past four conventions.
I have been a Rank-and-File mem-
ber of Local 4 for 27 years, and have
served my Local as Dispatcher,
LRC, and Executive Board.
With direction from the Rank-

and-File, I can deliver at the Coast
level. It takes strong leadership
with an intense commitment to our
organization, and above all else, in-
tegrity. Bothers and Sisters, you
must be wholehearted convinced of
your leaders' integrity and commit-
ment.
Communication: My goal is to

establish and maintain two-way
communication. I will initiate and
welcome input from locals, report-

COAST COMMITTEE—
Northwest
vote for one

ing back openly and honestly on the
status or results at the coast level. I
will listen, and make every effort to
understand the concerns in each
area. I intend to use this perspec-

tive and integrate it
with the unique view

Bob INcEllrath
Local 4

the Columbia

B
rothers and Sisters, I am ask-
ing for your vote and support in
the upcoming ILWU Interna-

tional elections for Coast Commit-
tee, California region. My experi-
ence in the longshore covers 28
years in Los Angeles and Long
Beach harbors. Local 13 Dispatch
has allowed me to work all major
categories on both the day and
night shifts.
Presently, I am a crane operator. I

have served on the Southern Cali-
fornia District Council, Executive
Board, Trial Committees, Griev-
ance Committee (Chairman), Regis-
tration Committee, LRC Commit-
tees, and as a Night Business Agent
(two terms), and Caucus Delegate. I
also attended the AFL-CIO Orga-
nizing Institute. From the 1971
coast wide strike to the most recent
Hugo Nue lockout, I have stood
strong with our union and our
union's leadership.
My work span on the waterfront

has covered break-bulk cargo and
the transition of mechanization and
computerized technologies. As the
work along the "stringer piece" de-
creases due to containerization, the
new dock work (Rail, Drayage,

one gains from the
coast level in order
to work towards so-
lutions. I will tell it
like it is, even if it
may not be what you
want to hear. You
can count on being
clearly and regularly
informed of all is-
sues.
Commitment: I

offer my energy and
willingness for hard
work in order to
meet the challenges
facing our industry,
while drawing on my
deeply held values of
brotherhood and

unity for all our members. We must
be constantly vigilant for possible
threats and opportunities facing
our industry.
I have said it before, and will re-

peat it here. I believe we must face
the new century as united as we
were when we earned our place in
labor history. The ILWU must forge
ahead with a common agenda that
will allow us to survive and prosper
through the inevitable changes in
the industry. My ability lies in the
strength of my personal resolve for
our future.
Remember, your vote counts. You

must cast your vote, and your vote
will set the direction for the ILWU
for the next three years. Let's make
our Union the winner. Vote!

rli
ree years have passed with re-

markable speed and it is time to
et you know that I am throwing

my hat into the ring for a second
term.
When I started in Au-

gust 1994 I had an in-
credible learning curve
and an incredible back-
log of referrals and busi-
ness left undone by my
predecessors. With the
help of experienced staff
I dug in and got busy.
Early successes included
securing an in-house
and shipboard grain
agreement, moving re-
ferrals and handling ar-
bitrations. Little by lit-
tle I delivered on divi-
sion mandates.
An early order of busi-

ness demanded by most
locals was registration.
With the assistance of
dedicated local LRCs I
broke the log jam and gained regis-
tration in numerous ports—some
which had gone for 20 years with-
out. In the last three years we have
achieved 1625 registrations, some
852 more than retirements in the
same period.
The finances of the division are

now stable and well ordered. A
rank-and-file Budget Committee
with my direct participation has
planned and organized a responsi-
ble fiscal approach to issues and
programs such as Barges, comput-
erization of Coast files and routine
operation of Coast offices.
As a trustee, I am proud to report

that both your pension and welfare
plans are stronger and more secure
than ever. Increases in pensions
have been achieved for both actives
and most retirees. The welfare plan
continues to grow into new areas of

COAST COMMITTEE—
California
vote for one

Ray Ortiz, Jr.
Local 13

M&R, and Planners) becomes the
job of the future. The training pro-
grams become very essential, as
does organizing and internatonal
solidarity. We will not let our jobs
go into non-union hands and suffer
the fate of the Liverpool Dockwork-
ers.

Glen Ramiskey
Local 24

coverage for all plan participants
through the work of a proactive
trusteeship.
I am responsible at the Coast

level for the International Trans-
portation Federation inspectorate.
ITF inspectors in each area of the
coast have provided security and
dignity for foreign seamen through
longshore division muscle.
In short, it has been three years

of building on successes and learn-
ing from mistakes. Experience is

the greatest
teacher and that
is why continuity
at this time is so
important. As
PMA leadership
and style change,
the union must
respond with a
responsible, sta-
ble and experi-
enced Coast
Committee to
meet this chal-
lenge. That is
why I am the
best man for the
job.
As the Coast

Committee
works to develop'

new programs achieved in the con-
tract agreement such as drayage,
M&R, planning and education,
greater communication and input
from members is needed. To this
end I feel it is essential to budget
for and develop a newsletter for
communication and dialogue direct-
ly with the membership. And I will
be presenting a proposal for one to
the next caucus.
As your Coast Committeeman I

will continue to draw on the talent
and dedication of rank-and-file
members to foster greater unity
within the division, within the
union and within the Coast Com-
mittee itself.
Service to the rank and file is my

only agenda. I will continue to suit
up, show up and work for you. Re-
elect a person with broad and cur-
rent knowledge of labor relations,
contract administration and negoti-
ating experience. I want your vote.
Let's continue to work for unity in
the best interest of the ILWU. Vote
Ramiskey for Coast LRC.

I believe it is the job of the Coast
Committeeman not only to protect
the contract and rank and file, but
to fight for democracy and integrity
of the union. I stand for equality for
all union members, regardless if
you're a small break-bulk port or a
big container port. The strongest
weapon that Harry Bridges gave us
was the coast-wide contract, where
we stand united from Bellingham to
San Diego.
In a time when labor is being at-

tacked globally with challenges to
our contract, jurisdiction, and our
health and welfare, and a right to
exist as organized labor, we can no
longer have the luxury in dealing
with petty issues which are absorb-
ing much of our time and strength
of our union and weakening our ad-
vancement into the future.
With the PMA now under new

leadership and trying to enforce the
MOU with their "New Look," it is
important that the Coast Commit-
teeman has the ability to work with
the other International Officers—
President, Vice President, Secre-

tary-Treasurer, and the Northwest
Coast Committeeman.

Article VII, Section 2:D-3 of the
International Bylaws states: "The
Coast Committee shall meet among
themselves prior to each meeting
with the employer for the purpose
of reviewing and developing the
union's presentation on outstanding
disputes." It is important that the
International Officers be prepared
and keep the rank and file in-
formed, because the strength of the
union comes from the bottom up. As
long as the rank and file is properly
informed and represented, we can
make the right decisions for the fu-
ture of the longshore division and
the ILWU.
I will stand strong and I will fight

for you. We don't want to bite the
hand that feeds us, but we don't
want that hand slapping us around
either. Thank you.

Richard "Ole" Olson
Local 13
No photo or statement submitted.
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Fabiloa Letelier fights extension of trade agreement

Chile, human rights and NAFTA
photos and story by Fred J. Solowey

In the aftermath of the bloody U.S.-
backed coup that overthrew the de-
mocratically elected pro-worker gov-
ernment of Salvador Allende in 1973,
no U.S. union was more steadfast in
its solidarity and defense of human
rights in Chile than the ILWU.
And no individual in Chile better

symbolized the courageous defense of
human rights there than attorney
Fabiola Letelier del Solar, who risked
her life standing up to the generals
who replaced Allende. She fought a
seemingly impossible but ultimately
successful 19-year battle to bring to
justice the high-ranking officers who
ordered the murder of her brother Or-
lando, Allende's ambassador to the
U.S.
Today the Clinton Administration

and multinational corporations are
pushing for inclusion of Chile as the
next step in the expansion of the
North American Free Trade Agree-
ment (NAFTA) throughout Latin
America and the Caribbean—and
Letelier, now 68, continues her fight
in defense of human rights. As one of
the most visible activist figures in
Chile she raises the issue of NAFTA
and human rights at numerous fo-
rums in her home country and inter-
nationally.

Letelier sees a strong link between
the murders, the widespread torture
and the mass jailings and firings of
the past and the even more wide-
spread economic and social violations

• of human rights today. She was al-
ready taking on the brutal dictator-
ship of General Augusto Pinochet as
an outspoken human rights lawyer
working for the Catholic Church
when Orlando and a young American
associate, Ronnie Moffit, were mur-
dered by a car bomb in Washington,
D.C. September 21, 1976.

Letelier later co-founded the Com-
mittee to Defend the Rights of the
People (CODEPU) and continues to
serve as its executive secretary. As
she witnessed the impact of the re-
pression of unions and the rolling
back of rights and benefits won
through decades of struggle, her
views of the nature of human rights
expanded.
"As a human rights activist I devel-

oped an integrated view of what the
rights of human beings are. They are
social and economic too, like the right
to work with dignity, to have enough
to eat and decent housing and health
care," Letelier said.
"We have to ask why the coup and

all the murders and torture occurred
in Chile," she continued. "The Allende
government threatened the influence

and profits of the multi-national cor-
porations and banks and sought to
make the economic system more fair
for the majority of people."
Thus the coup and all the atrocities

that followed were done to stop and
reverse change and to take away
rights of the people that threatened
the rich and powerful in Chile, she
argued.
"Shortly before he was murdered,

my brother put it very well in an arti-
cle: 'Repression for the vast majority
and economic freedom for a privileged
minority constitute two sides of the
same coin.'"
In the years following the coup,

Letelier said, the U.S. and interna-
tional lending agencies, guided by
ultra-free market economists known
as "The Chicago Boys" because of
their training at the University of
Chicago, pressed Chile to adopt
what's generally known as the neolib-
eral model of massive privatization,
drastic cuts in government spending
on social programs, weakening of
labor laws to allow for "flexible labor
markets" and deregulation of corpo-
rations.
"Chile has been the most faithful

follower of the extreme free market
model that the International Mone-
tary Fund wants," Letelier noted.
"From the perspective of the big in-
vestors and those who want to ex-
pand NAFTA, this model has been
very successful. The economy has
grown and profits have been high for
more than a decade."
But that success has come at the

expense of the economic and social
needs of working people. "Chile is
'competitive' because wages are kept
so low and labor laws and unions
weak," she said. "Millions live in
poverty and millions more live just
above the poverty line only because
women have joined the work force in
large numbers. Our environment is
being ravaged for short-term profits
that will mean misery in the future."

Agricultural and port workers—
who now find it virtually impossible
to organize effective unions—face un-
stable work, extremely low wages and
a work environment in which ports
have been privatized. And since the
formerly nationalized social security
and health care have been privatized,
they also have to fend for themselves
in the realms of health care and re-
tirement, and now even have to pay
for public education.
"Before the coup, you could feed

your family with one or two shifts per
week," recalls longshoreman Arnold°
Rojas. "Now we can barely survive
and feed our families on four longer
shifts—and we only get that many

Fabiola Letelier speaks at a gathering of Centro Cultural y de Estudios Sociales, an
organization of trade unionist and political leaders from the Allende period dedicated
to keeping alive the memory and mission of her brother, Orlando Letelier.

during the fruit harvest. We've been
stripped of our rights, our dignity and
our profession. We're just laborers
now and the work is open to anyone."
His co-worker Roberto Carcamo

noted that the suffering will get
worse with NAFTA. "The transna-
tionals want the treaty because now
we are weak," he said.

It is in this context that Letelier
sees the proposed addition of Chile to
NAFTA.
"NAFTA is about consolidating

power in the hands of the most pow-
erful economic groups in Chile and
the multi-national corporations," she
said. It involves making sure that no
laws and regulations that protect
working people and the environment
get in the way. It involves trampling
on human rights in all of the member
countries.
"Workers in the United States are

told that they have to accept less
than a living wage or their factory

will move to Mexico or Chile or some-
where else," she continued. "When
the jobs leave, workers often lose
their pensions and everything they've
built up in their lives. And Chileans
can be fired for any reason in the
name of international competition.
The economic market is supposed to
take care of everything."
Some predicted that Letelier might

retire after winning the long battle to
jail those who ordered her brother's
death. Many hoped the focus on the
crimes of the past would end. Letelier
knew that she wouldn't and it couldn't.
"My country cannot have a promis-

ing future based on justice nor a truly
democratic system without a full ac-
counting for the sins of the past
regime," she said. "And that justice
includes economic aspects and the
sins include economic sins that con-
tinue and threaten to get even worse
with NAFTA."

Expanding NAFTA:
Why They're Hot on Chile

At first glance Chile—a small
country with only 15 million people
located far to the south—seems an
unlikely next candidate for NAFTA.
Why not the Central American
countries? Or, if you're going further
south, Brazil or Argentina, with
their jumbo economies?
Yet it was no surprise that the first

official state visitor hosted by Presi-
dent Bill Clinton in his second term
was Chilean President Eduardo Frei,
and that winning "fast track" author-
ity from the U.S. Congress to negoti-
ate the addition of Chile to NAFTA
was at the top of their agenda.
"Chile was an easy, safe pick,"

said a Washington flak for free
trade who declined to be quoted by
name. From a business point of
view, he added, "Chile is a model of
economic reform.: They've moved
faster on privatization than any
other country and have been a suc-
cess story." (See main story.)
Business interests know, said

AFL-CIO trade expert Thea Lee, a
NAFTA foe, "that there would be
more opposition to adding Central
American countries first because of
the maquila factories there."
Added a pro-NAFTA lobbyist with

ties to Fortune 500 companies,
"There's none of the baggage associ-
ated with Mexico, and Chile will be
a great place to base operations for
expansion to other areas because of
its financial and communications
infrastructure."
And, as House Minority Leader

Richard Gephardt (D-MO) noted,
Chile's labor code is much more pro-
business than Mexico's. Indeed, an
employer in Chile can fire a worker
for virtually any reason, as long as
they claim economic necessity. Even
if the firing is proven illegal, the law
doesn't require reinstatement.
Particular industries, such as

shipping, food processing, wood
products and mining have special
interests in Chile. A plum (no pun
intended): the prime growing season
occurs during the U.S. winter.
But what corporate America

wants, much more than the agree-
ment with Chile as such, is long-
term fast-track authority and the
rapid expansion of NAFTA.
As Andrew Howell, director of

Latin American Affairs for the U.S.
Chamber of Commerce puts it,
"We'd like to add every country in
the hemisphere to NAFTA." —F.J.S.Chilean dock workers (left to right) Roberto Carcamo, Hector Villalobos and Amoldo

Rojas at the port of Valparaiso.
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Acclaim for the new name
What a pleasure to open my Dis-

patcher. The spirit of the ILWU
showed in the coverage of the Con-
vention in Hawaii. It was brilliant to
print the entire text of the Name
Change resolution so everyone could
see it.
My brothers and sister in Local 98

are appreciated. Local 98 played a
critical role in bringing the resolution
to the Convention. Jon Halgren took
it to his local membership meeting
and the fine men in Local 98 read the
resolution, saw the merit and willing-
ly participated. They sent the resolu-
tion to the Convention under their
banner. I applaud them for that. We
all should.
I want to thank my IBU President

Dave Freiboth for speaking first. He
said our organizational name was
created in a time when women were
not in the workplace. That time is
gone and our name should reflect
that change in tradition.
Thanks to Don Holzman and Mike

Henry for their appropriate amend-
ments in committee.
Nobody gets anywhere without al-

lies and this is no exception. Unani-
mous is not just a vote, it is an accla-
mation! I am so proud to stand with
all my brothers and sisters who so
clearly recognized this was the right
thing to do.

Lila Smith
1BU Puget Sound Region

Seattle, WA

Pensioners Convention Alert
The Pacific Coast Pensioners Associ-

ation Convention will be held Septem-
ber 15, 16 and 17 at the West Coast
Long Beach Hotel, 700 Queensway
Drive, Long Beach, California 90802.

Special rates for the PCPA are $75
per day for a garden view and $85 per
day for a bay view. The rates are the
same for one to four persons. For reser-
vations call 562-435-7676. Let them
know you're attending the convention.
The Golden Shore RV Resort is

available for anyone wishing to travel
by RV. The resort is located about one
mile from the hotel. There is shuttle
service to and from the hotel. The ad-
dress is: 101 Golden Shore, Long
Beach, California 90802. For reserva-
tions, call (310) 435-4646 or 1-800-
668-3581. Presently RV rates are $27
and prime sites are $29. These rates
are for up to four people per vehicle.
Rates are subject to change without
prior notice, so make your reserva-
tions early.

The PCPA Executive Board will
meet September 14, 1997 at 9 a.m. at
the ILWU Local 13 Executive Board
Room, 231 West "C" Street, Wilming-
ton, California 90744. There will be a
banquet on Monday, September 15
and a barbecue on the 16th. The
Southern California Group is putting
on the barbecue with the help of the
Southern California ILWU locals.
There are plans for an outdoor cock-
tail hour before the banquet.
The Southern California Pension-

ers have a hard working committee
led by Lou Loveridge. They are doing
everything they can to make this con-
vention as successful as the one in
Tacoma. Call in your reservations
early. The deadline is August 18 to
get the discount. The rate for
rooms after August 18 is $110. So
make your reservations. Let's make
this convention even bigger than
1996. In 1998, our convention will be
held in Oregon.

Local 24 elects new officers
President—Dan Peterson
Vice President—Mike Brown
Secretary—B. D. Swor
Labor Relations Committee—

Jeff Jewell, Larry Roughton, John
Flink and Dan Peterson

Dispatchers—#1. B. D. Swor; #2.
Dennis Ketola; #3. James Ketola
ILWU-PMA Joint Accident

Prevention Committee—Larry
Ellingsen, Gary Peterson and Robert
Mott

Proposition endorsements
for San Francisco
The West Bay ILWU Legislative Committee meeting of April 23, 1997

voted to support all six San Francisco proposals appearing on the June 3,
1997 election ballot.

Proposition A.

City College and School Bonds $140 million  Yes

Proposition B.

Cultural Center Bonds $49 million  Yes

Proposition C.

Zoo Bonds $48 million   Yes

Proposition D.

Football Stadium Bond $100 million Yes

Proposition E.

PUC Revenue Uses (Charter Amendment) Yes

Proposition F.

Candlestick Point, Stadium Land Use Ordinance Yes

The committee voting to support the city propositions were: Roy Overton,
Eddie Gutierrez, Fred Pecker, Nick Granich, Keith Eickman, Curtis Mc-
Clain, LeRoy King, Steve Parun, Alpha Hunter.

From Russia with love
My name is Igor Klimov, and I am

one of the research officers in the In-
ternational Department of the Feder-
ation of Independent Trade Unions of
Russia (FNPR), which is the largest
national trade union center in the
Russian Federation.
Since 1958 I have been connected

with Soviet and later Russian trade
unions like The Sea and River Work-
ers of the USSR, and now with the
FNPR, and I am still learning a lot
from your newspaper.

I have not visited your union,
though I hoped to do so while I was
an officer of the Sea and River Work-
ers Union, at the invitation from your
organization. On two or three occa-
sions we were, unfortunately, denied
visas by the U.S. Department of
State.
As a researcher, I am studying de-

velopments, materials and discus-
sions around problems and tasks
your membership and leaders, and
other U.S. trade unions, are engaging
themselves. I am particularly pleased
to learn from The Dispatcher about
your organization's respectful atti-
tude and memory keeping towards
your famous and world-renowned
veteran leaders and rank and file.
Among and apart from trade union

(industrial, policy and political) infor-
mation, I am still able to connect my-
self, in thoughts, of course, with the
period of my younger days, when I
had the greatest satisfaction of being
privileged to meet, discuss with them,
as well as to accompany some of your
great leaders through the USSR.
Among them were Harry Bridges,
Louis Goldblatt, L.B. Thomas, Mike
Samaduroff, Jack Hall, Bob Robert-
son, Henry Schmidt, Pat Tobin, Chili
Duarte and many others, including
members of your union's rank-and-

file delegations travelling around the
world since the late 50's. From our
end I was for some time personally
involved in, and partly responsible
for, the reception of them and many
individual visitors from your organi-
zation. These and other personal and
official memories are still vivid.
In conclusion, may I express hope

that you will carry on mailing The
Dispatcher and some other of your
union's publications and materials
pertaining to problems and policies,
industrial and political education ac-
tivities, etc. I am at the moment try-
ing to collect material of trade union
character for a comparative study of
the U.S. trade unions' participation in
the political activities around Bill
Clinton's elections. By now I have
completed a description of the first
election period, having used exclu-
sively trade union periodicals ("in
their own words").
Looking forward to hearing from

you, with best May Day wishes and
congratulations to your union's mem-
bers and leaders on the occasion of
the ILWU's 60th birthday anniver-
sary.

Igor Klimow
Head Researcher

International Department, FNPR

Pensioners for organizing
At our regular meeting May 5 our

Seattle ILWU Pensioners Club voted
to contribute $25 per month (our con-
stitutional limit) to the ILWU orga-
nizing campaign. We would like to
have notice of this published in The
Dispatcher.
We feel it would set an example for

other PCPA Clubs to follow.
Del Castle

Recording Secretary, Seattle PCPA
Seattle, WA

Important Notice on ILWU Political Action Fund
Delegates to the 30th Triennial Convention of the ILWU, meeting in Honolu-

lu, Hawaii, April 7-11, 1997, amended Article X of the International Constitution to
read:

"SECTION 2. The International shall establish a Political Action Fund which
shall consist exclusively of voluntary contributions. The union will not favor or disad-
vantage any member because of the amount of his/her contribution or the decision not
to contribute. In no case will a member be required to pay more than his/her pro rata
share of the union's collective bargaining expenses. Reports on the status of the fund
and the uses to which the voluntary contributions of the members are put will be made
to the International Executive Board.

"The voluntary contributions to the Political Action Fund shall be collected as
follows:

"Up to One Dollar and Fifty Cents ($1.50) of each March and July's per capita
payment to the International Union shall be diverted to the Political Action Fund
where it will be used in connection with federal, state and local elections. These de-
ductions are suggestions only, and individual members are free to contribute more
or less than that guideline suggests. The diverted funds will be contributed only on
behalf of those members who voluntarily permit that portion of their per capita
payment to be used for that purpose. The Titled Officers may suspend either or
both diversions if, in their judgement, the financial condition of the International
warrants suspension.

"For three consecutive months prior to each diversion each dues paying mem-
ber of the union shall be advised of his/her right to withhold the contribution or any
portion thereof otherwise made in March and July. Those members expressing such
a desire, on a form provided by the International Union, shall be sent a check in the
amount of the contribution or less if they so desire, in advance of the member mak-
ing his/her dues payment to the local union for the month in which the diversion oc-
curs.

"Those members who do not wish to have any portion of their per capita pay-
ment diverted to the Political Action Fund, but wish to make political contributions
directly to either the Political Action Fund or their local union, may do so in any
amounts whenever they wish."

U No contribution - I do not wish to contribute to the ILWU Political Action
Fund. I understand that the International will send me a check in the amount of
$1.50 prior to July 1, 1997.

U Less than $1.50 - I do not wish to contribute the entire $1.50 to the ILWU
Political Action Fund. I will contribute . I understand that the Interna-
tional will send me a check for the difference between my contribution and $1.50
prior to July 1, 1997.

1:1 More than $1.50 - I wish to contribute more than the minimum voluntary
contribution of $1.50 to the ILWU Political Action Fund. Enclosed please find my
check for $ 

Signature 

Name  

Address  

Local # Unit # 

Return to: ILWU, 1188 Franklin Street * San Francisco, CA 94109

NOTE: CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE
CONTRIBUTIONS
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PEOPLE SI
A campaign to save
Bill Bailey's house
By Jonathan Nack and
Nadya Williams

As tourists stream up Telegraph
Hill to visit Coit Tower, one of San
Francisco's premiere tourist attrac-
tions, they pass an unassuming green
cottage just around the bend from the
Tower. The tiny wooden structure
stands out against the luxuriously
large buildings, with their command-
ing views of San Francisco and the
Bay, which line the rest of the street.
For 37 years this cabin was home

to Bill Bailey, a rank-and-file mili-
tant, ILWU member and seafarer
who died in 1995. It was slated for de-
molition, to give way to a four-story
condominium. But thanks to efforts
by local activists, it may now be pre-
served and moved to a nearby site
where it would stand as a memorial
to Bailey and the struggles he stood
for to improve the lives of workers.
"This is a great opportunity—there

aren't many memorials to labor in
San Francisco," said Harvey
Schwartz, an historian at San Fran-
cisco State University's Labor
Archives and Research Center, and
coordinator of the ILWU Oral History
Project. "We need to present working
class history. Bill Bailey's life pulls to-
gether a number of threads: the mar-
itime trades, the unions, the Abra-
ham Lincoln Brigade, and World War
II," Schwartz said.
It is no exaggeration to say Bill

Bailey was larger than life. His size
(about 6' 4" and 220 pounds), his crag-
gy face, his "Joisey" accent, his ability
to communicate in no-nonsense com-
mon language, and his courage to
stand up and fight for what's right,
marked Bailey as one of the true
characters on whose backs the labor
movement, and many other move-
ments, were borne.

A LIFE OF ACTIVISM
Bailey was born in 1910 in Jersey

City, New Jersey, and grew up in a
large, dirt-poor Irish Catholic family
in Hoboken, New Jersey and Hell's
Kitchen, Manhattan. Bailey was so
poor he didn't have any shoes until a
nun bought him a pair so he could be
dressed to receive Holy Communion.
Never getting beyond fifth grade,

the need to earn income for his family
forced Bailey to start working full-
time. He shipped out to sea for the
first time at age 19. Soon he was or-
ganizing against the terrible condi-
tions seamen and waterfront workers
endured then. The young Bailey was
radicalized by these conditions and
by the ideals of a seaman who be-
friended him, a member of the Indus-
trial Workers of the World, or Wob-
blies. After moving to the West Coast,
Bailey participated in the waterfront
strike in 1934 and the resulting San
Francisco General Strike.
In1935 the young radical made his-

tory with the kind of gutsy action so
characteristic of him. Bailey went to
a protest against a Nazi ship, the S.S.
Bremen, then docked in New York
Harbor. Slipping past security
guards, he boarded the ship, climbed
the bow mast, and ripped down the
swastika flag while 5,000 protesters
cheered from the dock below.
When the news reached Hitler, it

became an international incident, in-
spiring anti-Nazi rallies worldwide.
That same courage and anti-fascist
sentiment took Bailey to Spain with
the Abraham Lincoln Brigade, where
he was wounded twice fighting Fran-
co's fascists. He later served aboard a
Liberty Ship, the ships carrying war
materiel to the battle zones of Eu-
rope, Africa and the Asia during
World War II.
Back home, Bailey returned to

work on the waterfront. But when the
McCarthy blacklist period began, he
lost his job and was expelled from the
Marine Firemen's Union for his al-

-••• V.#84

Bill Bailey's cabin nestled between large condos on San Francisco's Telegraph Hill at
the top of the Filbert Steps. (inset) Bill Bailey circa 1984.

leged Communist affiliations. (Bailey
was reinstated by the Marine Fire-
men with honors in 1989.) He was
welcomed into the ILWU in 1953 and
worked for many years as a Gang
Boss. He was active in longshore
Local 10, and served as Vice-Presi-
dent in 1968—the only full-time offi-
cial union office he ever held. Bailey
eventually transferred to clerk's
Local 34, from which he retired.

ORGANIZING TO REMEMBER
Bailey's cottage is also symbolic.

The humble 14' by 10' structure is an
example of the housing many work-
ers lived in. In fact, it was long con-
sidered to be one of the "Earthquake
Shacks" thrown up after San Francis-
co's 1906 quake to house thousands of
workers. The current theory, howev-
er, holds that it was originally built
as a garage for a Model T.
"We'd like to make the cottage an

unofficial stop on the tour of Coit
Tower," said Joe Lutrell, of the Tele-
graph Hill Dwellers. The Hill
Dwellers have led the fight to save
the cottage and have succeeded in
getting the property owners, Tracy
Kirkham and Joe Cooper, to help
move it to nearby Garfield Elemen-
tary School. The school is considering
using it as a nature or gardening cen-
ter. But Lutrell said the nature and
design of the memorial, or exhibit, is
still an open question.
"We're very open to ideas on how to

best represent the things that Bill

stood for," he said. The Hill Dwellers
are reaching out for others to partici-
pate in the project.
One of the people they reached,

Hon Brown, Treasurer of the Bay
Area Post of the Veterans of the Abra-
ham Lincoln Brigade, knew Bailey
well and is excited by the project.
"Bill could really make the connection
between the fight in Spain and work
on the waterfront," she said.

Lutrell said moving the cabin will
cost $30,000, but the owners have
agreed to contribute one dollar for
every two dollars raised, so only
$20,000 is needed.
"We're looking to the neighborhood,

to the unions, and to the Abraham
Lincoln Brigade to raise it," he said.
Time is of the essence. The owners
want to build their condo and Lutrell
said that they must raise the money
for the move by this summer.

"It isn't often we get a chance at
something like this," said Don Wat-
son, a pensioner from Local 34 and a
longtime friend of Bailey. Watson re-
called spending time in the cottage,
which he described as a "cozy den." If
it can be saved many others will
spend time there, too.
"Younger workers should know

about Bill. He was a character who
did many things," Watson said.
For more information on the effort

to preserve Bill Bailey's cabin, con-
tact Joe Lutrell of the Telegraph Hill
Dwellers at 415-255-6799.

Many thanks to John 'Topside Waddell on his retirement
By Richard Austin
International Vice President, Mainland

This is a story about a guy I know.
His friends call him "Topside." His
name is John Waddell.
I first met John was when I trav-

eled to Everett, Washington from San
Francisco back in 1975. Here was a

bear of a man with biceps the size of
his shirt collar. Plug-chewing, gruff-
talking, he had his point of view, but
would consider yours, too.

It wasn't long before I discovered that
under the rough veneer there was a
kind and compassionate person. Pen-
sioners would come into the hall with
stacks of Medicare forms or bills from

doctors and hospitals. With patience
and care he would help them sort
through the maze of paperwork and off
they'd go, happy as clams at high tide.
John was registered as a longshore-

man in March 1963. Over the years
he worked on various committees and
held several offices in Local 32. One of
his many admirable traits was that
you could count on him saying the
same thing on Tuesday that he told
you on Monday. He kept his word.
In 1981 the locals in the Puget Sound

area recognized his abilities and recom-
mended that he be appointed Area Di-
rector by the Trustees of the ILWU-
PMA Benefit Plans. For 16 years Top-
side cheerfully and knowledgeably ful-
filled his duties, and then some.
Over that period of time he earned

the respect and admiration of his fel-
low Area Directors, the Trustees, the
Plans office, providers and the mem-
bership he served.
Here is a sampling of the many ac-

colades he has received:
"I would like to thank John for all

the help he has given me in my new
position. He has always been there
for me whenever I've needed him." —
Nick Buckles, Area Director, Puget
Sound.
"John was our third Washington

Area Director. He served for 16 years. I
have always known him as a gentle-

man. His work was to assist active and
retired members in obtaining their wel-
fare and retirement benefits. He did
this with compassion and dedication."
—Shirley Brummell, Benefit Plans.
"John's presence in the Washington

Area will be greatly missed. He was
always cooperative and pleasant and
has a great personality. He has been a
very valued co-worker and friend. I
wish him the very best as he moves
into this next phase of his life." —
Susie Patrick, Benefit Plans.
"Having worked with John for 16

years and heard all of his fish stories
and tall tales, I can only say how
much I've enjoyed John's camaraderie
and support and how much I will miss
'the big one that got away.'" —Hollis
Greenwood, Executive Director, Bene-
fit Plans.

"I'll miss the stories about his pack
trips and hunting and fishing trips, too.
Who else tells us about gooey clams?"
—Kate Thornton, Benefit Plans.
John is a devoted family man, and

together with his wife Carol, plans on
enjoying retirement. I hope they're
able to supplement their pension at
the slots in Reno, where they will un-
doubtedly spend a few days each year.
Thanks, Topside, for all you've

given the ILWU. Your contributions
and hard work have not gone unno-
ticed.John Waddell
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30TH
Convention

Photo
Color prints of
the official 30th
Convention
photo are avail-
able through
The Dispatcher.
This beautiful
20x26 print,
suitable for
framing, is a
memorable
keepsake for all
Locals and any-
one who was
there.

Just mail a $30 check to:
Convention Photo
C/O The Dispatcher

1188 Franklin St 4th floor
San Francisco, CA 94109

ILWU Book ift Video Sale
Books and videos about the ILWU are available
from the union's library at discounted prices!

BOOKS:

New The ILWU Story: unrolls the history of the union from its origins to

the present, complete with recollections from the men and women who

built the union, in their own words, and dozens of rare photos of the

union in action. $5

The Big Strike
By Mike Quin: the classic partisan account of the 1934 strike. $7.50

Workers on the Waterfront: Seamen, Longshoremen, and Unionism

in the 1930s
By Bruce Nelson: the most complete history of the origins, meaning,

and impact of the 1934 strike. $11

Reds or Rackets: The Making of Radical and Conservative Unions on

the Waterfront
By Howard Kimeldorf: a thoughtful and provocative comparison of

the ILA and the ILWU. $10.50

The Union Makes Us Strong: Radical Unionism on the San Francisco

Waterfront
By David Wellman: the important new study of longshoring in the

ILWU since the 1930s. $38 (hardcover)

A Terrible Anger: The 1934 Waterfront and General Strike in

San Francisco
By David Se'yin: the newest and best single narrative history about

the San Francisco events of 1934. $16.50

VIDEOS:

New We Are the ILWU
A 30-minute color video introducing the principles and traditions of

the ILWU. Features active and retired members talking about what the

union meant in their lives and what it needs to survive and thrive, along

with film clips, historical photos and an original musical score. $5

Life on the Beam: A Memorial to Harry Bridges

A 17-minute VHS video production by California Working Group, Inc.,

memorializes Harry Bridges through still photographs, recorded interviews,

and reminiscences. Originally produced for the 1990 memorial service in

San Francisco. $28

Longshoremen at Work
A 17-minute VHS video adaptation of a stunning slide/sound presen-

tation about work on the waterfront by Mike Vawter, Brian Nelson and

Frank Silva. $25

ORDER BY MAIL

  copies of The ILWU Story
copies of The Big Strike

—

@ $5 each = $

@ $7.50 each = $

copies of Workers on the Waterfront @ $11 each = $ 

 copies of Reds or Rackets @ $10.50 each = $  

 copies of The Union Makes Us Strong $38 each = $  

 copies of A Terrible Anger @ $16.50 each = $ 

 copies of We Are the ILWU @ $5 each = $ 

 copies of Life on the Beam @ $28 each = $  

_ copies of Longshoremen at Work $25 each = $ 

Add S1.50 per item for orders outside the U.S. Total enclosed $ 

Name

Street Address or PO Box

City   State Zip

Make check or money order (U.S. funds)

payable to 'ILWU' and send to

ILWU Library, 1188 Franklin Street, San Francisco, CA 94109

Prices include shipping and handling.

Please allow up to four weeks for delivery.


