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GOP vs. AFL-CIO
Viewers say the AFL-CIO's electron-

ic voter guides that ran in 25 congres-
sional districts were informative and

fairly depict candidates' positions. But
that hasn't stopped the Republican

party bosses from launching an all-out
assault on the federation's issues-

based campaign.

The GOP responded with a nasty
set of ads that attack "Big Labor's

Lies," and filed a "public relations law-
suit" against the Federal Election

Commission for not moving faster on
its frivolous complaints.

AFL-CIO General Counsel Jon
Hiatt said the GOP's lawsuit is de-
signed "to distract public attention

from the real issues in this year's cam-
paign—the Republican Congress' dis-
mal record on working family issues
such as Medicare, healthcare, educa-

tion, taxes and pension rights."

—AFL-CIO News

Your tax dollars at work
Succumbing to end-of-Congress

fever, the Senate approved an FAA
spending bill that puts up a huge

roadblock for 45,000 Federal Express
drivers and their bid to unionize.

FedEx is expected to use the provi-
sion to argue that its drivers are cov-

ered by the Railway Labor Act, instead
of the National Labor Relations Act,

forcing company-wide organizing,
rather than site by site.

FedEx employees spoke at a Capitol
Hill news conference Thursday de-

scribing how they are facing contract-
ing-out, reduced hours and harass-

ment for their pro-union stands.

"I worked 96 hours some weeks to
help build this company...whatever it
took," said Bill Chafin. FedEx contin-
ues to deliver huge profits, but not to

its workers.

—AFL-CIO News

Docs step up for union
Associations representing most of

the nation's podiatrists have formed
the first nation-wide labor union for
doctors. The First National Guild for
Health Care Providers of the Lower

Extremities will become part of the Of-
fice and Professional Employees and
expects at least 10,000 of the nation's
14,000 podiatrists to join. The union
wants to give podiatrists and other
doctors more power in dealing with

managed care organizations.

—Work in progress

What a difference
a contract makes

The Farm Workers signed a new
contract with Monterey Mushroom Co.
that gives workers pay increases from

20 to 35 percent over the next five
years. During the October 28 contract

signing, UFW President Arturo Ro-
driguez also presented union pension
checks—one for $16,732—to four re-

tired farm workers and the widow of a
fifth who didn't know they were eligi-

ble for retirement benefits.

—Work in progress

Correction
September's story "Puget Sound

gets new organizer" incorrectly stated,
"...the ILWU hasn't had an organizer

in the area for some 20 years..." In
fact, it has been less than one year,

and, during that period, the ILWU In-
ternational has conducted a nation-
wide search for qualified organizers

to hire.

Our apologies to the several orga-
nizers and other ILWU representa-
tives who have served Puget Sound

and the Pacific Northwest.

Strai ht Talk
By RICH AUSTIN

ILWU INTERNATIONAL VICE PRESIDENT/MAINLAND

Truth or
Consequences
What a campaign! Mud-slinging television ads; unsubstantiated,

undocumented, irresponsible accusations; vast public pronounce-
ments with no fear of being held accountable ... No wonder voters
are turned off.

However baseless, the accusations linger long after the election,
proving Mark Twain's maxim: "A lie travels around the world before
the truth has a chance to get its boots on." Gossip being what it is,
the damage done by lies and rumors take their toll. You have two
options:
(1) Grin and bear it and hope the lies will self-destruct.
(2) Use up valuable time and energy to refute the lies—over and

over and over again.
Let's take a different bead on this. Let's suppose that your gov-

ernment, your company, your union, club, what-have-you, de-
manded—DEMANDED!—"truth in advertising." Suppose those in-
dividuals who spread rumors are required to produce the goods
supporting their claims. Then suppose they can't. They could auto-
matically be branded as liars. The result: accountability or penalty.
There's no in-between.

TWO-WAY STREET
Individuals holding positions of responsibility and trust have an

obligation to be accountable to their constituencies. Errors of judg-
ment, mistakes, and asserting positions that differ with another's
may be cause to vote for somebody else, but it is not license to lash
out with lies.
On the other hand, if there is deliberate wrongdoing, the perpe-

trator should pay the price. But, remember, this is a two-way street.
One cannot demand perfection from another and not from oneself.
The bottom line is that if we put all the rhetoric aside, put parti-

san politics on the back burner, and instead allow our sense of
honor to guide our actions, we'll all do all right.
Which brings us to this: Republican politicians and their bought-

and-paid-for "spin doctors" (that's new age lingo for "liars") have
throughout this election season repeatedly railed against "union
bosses in Washington, D.C. who support liberal Democratic candi-
dates." Hey, hold it! That's not the truth. Let's take the ILWU, for
example.

Our officers are not high-paid "bosses" (we all know the "boss-
es" in this organization are the members), and they don't dictate
who the union will support in any election; the Locals (through their
members) do. They pass that information on to our District Coun-
cils and the International Executive Board. That's how we make en-
dorsements, and that's generally how other unions do, too.
OK, it's hard for the Newt Gingrich crowd to understand the con-

cept of democracy (after all, they've made their careers trying to get
around it), so you can imagine how they struggle with "union
democracy." And since they can't understand it, and really don't
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want to, they lie about it. They twist good and honorable and neces-
sary actions and re-package them in evil-looking boxes.

Since when did objecting to company unions—where corporate
chiefs (the real "bosses") dictate all aspects of employment—be-
come something sinister?
Why is it that demanding safe work sites somehow places too

much power in the hands of workers?
Who says universal health care is a left-wing plot? Don't all the

critics in Congress get free, government-sponsored medical ser-
vices?
And how come workers who want good-paying jobs are

"greedy," but corporations that maximize profits through mass lay-
offs are being "fiscally responsible?"
We had our own lessons to learn about accountability at the

1951 ILWU International Convention in Honolulu. A few members
put the union and its leaders under a microscope—nothing wrong
there—but they lied about their reasons for doing it. They were ulti-
mately exposed and held accountable by the rest of the Convention.
It's a fascinating study of how, even under the most trying circum-
stances, democratic principles inherent in the ILWU's way at doing
things won out.

ACCOUNTABLE, NOT CYNICAL
It's a lesson we can apply to the body politic: each of us has a re-

sponsibility to remain involved and to get the facts before we react.
Instead of jumping on a bandwagon, we need to take a little time for
critical analysis. Instead of getting our buttons pushed by naysay-
ers or twenty-second soundbites or hatemongers like Rush Lim-
baugh, we need to participate in a process that either authenticates
or repudiates what they say.

That's not cynicism, that's self-defense, that's commonsense.
That's what our union forbears did in 1951. There's no reason why
55 years later—in the Information Age—we can't too. We are all
accountable.

Grappling with Workfare's dilemmas
The New York City Transit Author-

ity has put the spotlight on an issue
that will bedevil the U.S. labor move-
ment for the next several years at
least. By threatening to outsource,
the NYCTA forced Transport Workers
Union Local 100 to accept a contract
allowing welfare recipients to take
jobs formerly held by its members.
Up to 500 bus and subway cleaning
jobs will be eliminated by attrition,
while the Authority will begin using
welfare recipients to clean the transit
system. If more than 500 cleaners
leave in the contract's three years,
the welfare recipients will get prefer-
ence for permanent jobs.
The issue will only become hotter

as federal welfare "reform" legislation
forces state and local governments to
find work placements for some 2.2
million welfare recipients nation-
wide. "The welfare bill is the first
time they've been able to achieve a

sub-minimum wage," according to Ed
Ott, Political Director of CWA Local
1180, which represents some 7,000
New York City administrative work-
ers. Ott notes that the legislation al-
lows welfare workers to be placed in
private-sector as well as public sector
jobs and predicts that this will hap-
pen "almost immediately in retail and
light manufacturing.
New York's biggest municipal

union, AFSCME District Council 37,
negotiated language that bars wel-
fare recipients from filling jobs for-

Local 18, Sacramento
Nominations for all Local offices

will open Nov. 13 and close Dec. 13 at
the dispatch hall located in the Port
of Sacramento from 6 a.m. to 6 p.m.
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merly held by union workers, but the
city has nonetheless cut its workforce
by 20,000 while using 35,000 welfare
recipients to clean city parks and
streets.
CWA 1180 is working with New

York City anti-poverty groups to or-
ganize workfare recipients as well as
trying to build pressure for fair com-
pensation for workfare workers and
against replacement of full-timers
with workfare hires. Nationally, AF-
SCME is backing a "Fair Work" cam-
paign coordinated by the National
Employment Law Project that aims
to get workfare employers to guaran-
tee they will provide work that is fair
to participants. The campaign also
seeks to shape welfare-to-work pro-
grams so they do not exploit partici-
pants, displace current workers or
create risky situations for children of
participants.

—Economic Notes
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Vessel planners & clerks join Local 34

From Agonizing to Organizing
by STEVE STALLONE

The employees at Centennial Steve-
doring Services' operation at the Port
of Oakland knew something was up.
The workers who plan the stowage

of ships' cargo (the sequence in load-
ing and unloading so important to
productivity and the balance of
weight in the vessel), maintain the
cargo's documentation and deal with
the firm's customers, were suddenly
overloaded with work.
They were staying overtime, often

until nine, ten or eleven at night. Su-
perintendents were being trained to
do vessel planning. More and more
their work was being computerized.
Management was obviously trying to
create friction among them and peo-
ple who had been there for years were
being squeezed out. The workers
began to worry about how long they
would have their jobs.
"They were playing a lot of head

games with people," said Cynthia
Reyes, who works in customer ser-
vices.

WHAT'S UP?
The employees asked management

what was going on, why was cargo
that was bound for Los Angeles being
discharged in Oakland? Management
simply responded that there were
some problems with longshoremen in
L.A.
They never mentioned what the

workers found out later—that their
counterparts at Centennial in south-
ern California had voted to join ILWU
Local 63 and when contract negotia-
tions had stalled they went on strike.
With a united front of ILWU clerks,
longshoremen and walking bosses
they closed down Centennial's facility
at Terminal Island 218 for eleven
days.

So several of the employees turned
to the ILWU, contacting Local 34 and
its president, Frank Billeci, explain-
ing their situation and asking about
the possibility of unionizing. Citing
Local 63's success Billeci told them
their chances were good and began
working with them to define their
bargaining unit.

Once the employees signed the req-
uisite number of pledge cards and the
National Labor Relations Board certi-
fied them and scheduled a vote on
union representation, things began to
move fast and curiously at Centennial.

Three days after the NLRB's No-
vember 17 certification all the work-
ers in the bargaining unit were given
large raises, ranging from $10,000 to
$15,000 per year. Management told
them it had been working on an in-
dustry-wide study for many months
and had concluded that with the com-
pany doing so well it was raising pay
to what it had determined to be in-

ILWU International Secretary-Treasurer Joe Ibarra (far right) strategizes with Centennial workers (I-r) Cynthia Reyes, Mark Neale,

Steve Undercoffler, Eul Cortez and Marissa Guisande at Local 34's Oakland office.

dustry standard.
But the employees saw through the

ruse and knew it was the union drive
that had forced the issue.

"It was a real bad acting job," said
Mark Neale, a vessel planner. "It was
just time to buy your vote."
Management did not stop there.

The end of the year Christmas bonus-
es, which previously had been in the
range of $500 to $700, ballooned to
$2,500. Then came the "performance
appraisals." They were all perfectly
structured to be neither good nor bad,
just neutral assessments.

"It was just another opportunity for
them to give us another round of rais-
es before the vote," Neale said.

WHINING AND DINING
And then there were the promised

promotions and the company-paid
lunches and dinners at fancy restau-
rants.
But like the proverbial good

cop/bad cop approach the company's
anti-union campaign had its dark
side, too.
Employees were called into their

manager's office for private one-on-
one talks and called at home for fur-
ther propagandizing and intimida-
tion. They were told that if they

the union people with more se-
niority would take their jobs, that
union people were stupid and no
good, that joining the union would be
bad for their careers. Passing refer-
ences were made to shootings and car
bombs.
"They wanted you to believe you

were joining a bunch of hoodlums,
like you were joining the Mafia,"
Reyes said.
The atmosphere around the office

was so tense the employees were
afraid to even talk to each other
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about the upcoming vote.
"There was always in your mind

this thing worrying that you can't
speak what you think," Reyes said."
Because if for some reason the vote
didn't go for the union, we knew there
would be retribution."

STAND BY ME
But the union was there to counter

the company's slander and lend its re-
sources. Billeci assured the employ-
ees that no one would take their jobs
and they would get a contract to pro-
tect them from arbitrary employer
sanctions. Officials from Local 63
wrote the workers letters and came to
visit them.
"They encouraged us and told us of

their experiences," Reyes said. "They
told us what to expect from the em-
ployer. So we felt we were not alone
and there were people supporting us.
That gave us confidence."
But ultimately it was an individual

decision each one agonized over and
talked over with family and friends.
Eul Cortez, who works in the docu-
mentation department, was encour-
aged by a relative who is in another
union.
"He said, 'Do you know how hard it

is to get into a union? It's a privilege
and a blessing,'" Cortez said.
When the vote was taken February

7 the union won.
BOSSES' BACKLASH

But there was still a contract to be
negotiated in what was now an un-
ambiguously hostile atmosphere.
Shortly after the vote Ed Stellin,

the company's general manager and
chief negotiator, yelled at Mark
Neale, calling him a "troublemaker"
and demanding to see him in his of-
fice immediately.
"I called [ILWU International Sec-

retary-Treasurer] Joe Ibarra right
away," Neale said. "He got on the
phone and I never had to go into
Stellin's office. The matter was
dropped. The ILWU certainly backed
us up."
Ibarra was not about to let the new

members be abused or bullied. "I told
Stellin if he wanted a battle, we'd
give him one tomorrow," Ibarra said.
"I threatened to shut the place down.
The higher-ups didn't appreciate
that."
A few days later Ibarra received a

letter from Pieter Suttorp informing
him Stellin was no longer on Centen-
nial's bargaining team, that Suttorp
was taking over and that he was con-
fident they could come to an agree-
ment benefiting all parties.

Still the negotiating was tough and
dragged on for several months. The

new members were impressed with
lbarra's and Billeci's bargaining skills
and how well they worked together as
a team.
"Frank would keep them going in

the general and overall structure and
Joe would always be on hand with the
details and immediately draft things
and get over the bumps," said Neale,
who was also on the negotiating
team.
At the last bargaining session on

May 15 the negotiators pulled an all-
nighter. When the other employees
came to work the next morning and
saw their colleagues blurry-eyed but
still at work they quickly organized
breakfast. Coffee and pastries were
brought in and the session went on
till 5 p.m. But in the end a good con-
tract was hammered out.

It included large wage increases
(their pay having almost doubled in
six months of union activity) and
good benefits. There was a no-layoffs
guarantee for the three year life of
the contract and a guarantee of 40
hours every week and eight hours of
overtime if they have to work on Sat-
urdays.

FIRE AT WILL
While the pay raises were substan-

tial, the workers saw the job security
as the main victory.
"Money doesn't mean that much

when you're an at-will employee,"
Neale said. "So what if you get a
$20,000 raise if you're fired next year."
That point was driven home last

month when they learned that Nip-
pon Yusen Kaisha (NYK), which is
part owner of Centennial, was closing
its local offices and moving them to
Idaho.
"When we found that out I thought,

wow, that was a close call," Reyes
said. "We would have been a part of
that, or no part of that."

Since the victory at Centennial the
ILWU got the PMA to agree in the new
longshore contract negotiated last
summer to expanded jurisdiction cov-
ering vessel planners. But the union
still has to go into each company and
win the vote to represent them.
"There's an important message we

want the whole waterfront to know,"
Reyes said. "We want them to know
what the companies are doing to pre-
vent them from joining the union.
What really counts is that you vote
yes and become part of the union.
From there you can negotiate any-
thing else.

"It really doesn't matter what the
company gives you until you've got a
contract. That's the most important
thing."
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NOT NECESSARILY A POLL 
The Labor Party's first (and maybe last) unofficial,
unscientific, uncensored political survey
By KATHY WILKES

REDWOOD CITY, Ca.—It's 3:00
p.m., Monday, November 4, the day
before the general election. If people
aren't thinking politics now, they
never will be. I'm betting they are.
I'm standing in front of the largest
Safeway grocery store in the known
universe (no kidding), politely asking
shoppers to participate in a political
survey.
Many don't. Too busy. And some are

somewhat suspicious. But the ones
who spare the time are well worth
mine and give a lot of thought to their
answers. They furrow their brows.
They look to the sky. They stare, for a
moment, at their shoes. This is work.
Nobody's asked them before what
they think about such things, and it
takes them a while to get used to it.

Actually, the first interview is in
the parking lot, about midpoint be-
tween my car and the storefront. I'm
trying to avoid a couple of security
guards. I worry: They'll throw me out!
They'll call the cops! Then I realize
I'm having a flashback. Calm down,
Kathleen, you're not union organizing
in Georgia any more.
A little more composed, I forget

about the guards and gingerly ap-
proach a thirty-something woman
putting bags of groceries in the trunk
of her Buick. Oh, good, an American
car, I think, having just stepped out
of my Volvo. She barely looks up
when I ask her if she'd participate in
the survey. She nods.

WE KNEW IT ALL ALONG

Like most of the people inter-
view today, she's not real happy with
the candidates running for President
or the issues they've raised in their
campaigns. Down the line, she re-
sponds pretty much as expected. File
her answers under, "We knew it all
along."
Most questions are based on the

Labor Party's "Call for Economic Jus-
tice" adopted at the June founding
convention in Cleveland. "Yes," she
agrees, everyone should have a job at
a living wage and get severance pay
when the company closes. "Yes," there
should be quality health care for all, a
4-day-work-week, campaign reform,
an end to corporate welfare.
Do the wealthy pay their fair share

of taxes? This is the first time she
hesitates. "Well, I don't know. I mean,
some people might think my husband
and I are wealthy, and we pay a lot of
taxes, so..."

Good point. Wealthy is relative,
after all. This is California. This is
the Bay Area. This is right in the
middle of the San Francisco Peninsu-
la where the average three-bedroom
house can cost $350,000 or more. This
is where only the "wealthy" don't
worry over how to pay the mortgage,
and you don't, as a rule, find them
shopping at Safeway. No BMWs or
Mercedes in the parking lot today.
We talk about the truly wealthy,

the rich and super-rich; she finally
agrees she is not. "No," she says, "I
don't think the wealthy pay their fair
share." She also agrees that workers
should have more say in their work-
places, in health and safety laws, in
the right to support a union, in new
technology.
The final question: "Have you

heard of the Labor Party."
"The what?"
I knew that was coming.
NO REST FOR THE WEARY

And so it goes. The majority of the
"survey-ees" (me being the surveyor?)
respond similarly on all but one
issue: the four-day-work week. Our
Lady of the Parking Lot is the only
one who's for it.

"It'll make people lazy, dammit. I
don't like it."
"That's fine," I assure this overly-

conscientious objector. "I'm not trying
to sell you on anything, I'm just ask-
ing what you think."

He's about 60, wears a beat-up can-
vas fishing hat punctured with lures,
and doesn't like my questions a bit. I
expect him to shout "Commie" at me

FUTURE REHAB PATIENT: Bobby Quintero, age 13, says, "Legalize marijuana and
lower the drinking age."

the major candidates won't.
A man and his 13-year-old son are

next. He's a life-long Democrat, Lati-
no, about 40; his hands show a life-
time of hard work. He doesn't like the
four-day-work-week, either, but I

UMW. "Uh, anti-miner laws?"
"You know how they got all these

laws that kids can't do this or can't do
that—curfews and stuff, voting and
stuff..."
"And drinking? You want to lower

She's a Perot supporter and says the only thing you really
need from the President of the United States is a good
face for the rest of the world. In that case, I'm voting for
Brad Pitt.

any minute, but that's just the rem-
nant of another flashback: peace
demonstration, 1971, Union Square,
San Francisco. Get a grip, for
godssakes.
I finish up with angry white guy

ASAP and congratulate myself for
picking him in the first place. Unsci-
entific it may be, but this survey is
going to get the best cross section of
people possible to talk about issues

could tell he wants to. He really
struggles with it—wincing, grimac-
ing, rubbing the back of his neck. It's
at least 15 seconds before he answers.
"Hell, I work 60 hours a week. I have
to. No. I don't think it would work."

MINOR DIFFERENCES
That's most people's reaction: "It

wouldn't work." Not that they would-
n't love to have three days off every
week. Who wouldn't? But somehow,

somebody is
going to end up
paying a hefty
price for all that
leisure, all that
fun. The USA's
fabled Puritan
work ethic is
working over-
time.
The kid does-

n't care about
any of that. His
political agenda
is simple: "Le-
galize marijuana
and stop anti-
minor laws."
Got the first

part with no
problem (flash-
back to 1967),
but the second
part sounded as
if he were advo-
cating for the

the age for drinking?"
"Yeah! That would be cool!"
Cool, as in hell freezing over. "OK,

thank you," I say instead.
A young, stressed-out looking

mother with an infant stuffed in her
shopping cart passes by. She's a Perot
supporter, distrusts politicians in the
main, and says the only thing you re-
ally need from the President of the
United States is "a good face for the
rest of the world."
In that case, I'm voting for Brad

Pitt. "And do you believe that workers
should have more say in..."
"No!" she says curtly to all the

questions in that category. She's the
only person opposed to worker in-
volvement in health and safety laws.
When I ask to take her picture, she
declines "because of the baby."

?????????
COFFEE BREAK

I go around the corner where, be-
tween Noah's Bagels and Starbuck's
Coffee, people are sitting on benches
and (surprise, surprise) consuming
bagels and coffee. Trying to catch the
last few rays of the day, they're just
what I'm looking for folks with some
time on their hands.
An old-timer with a cane agrees to

talk but doesn't like straight yes or no
questions all that much and would
rather engage in convivial conversa-
tion. At age 88, retired over 30 years
from the military, he says life and the%&$##X1: Jeff Engels deletes his own expletives in his assessment of the two major parties.



I'm too much of a gentleman to tell
you what I really think.

government, "been real good to me. I
got no complaints." Workers should
have more say about a lot of things,
he says, including the right to orga-
nize, bargain and strike. "Unions did
a lot for this country" He remembers
something about the Labor Party
from long ago.

Less than ten feet from him are the
quintessential yuppie couple. I doubt
either one of them has ever had a bad
hair day. They are, in a word, perfect:
straight, white teeth; a healthy glow;
lean, toned bodies living testaments
to their personal trainers. They are
immaculately groomed and beautiful-
ly dressed, she in a chic business suit,
he in "dress casual" (and, yeah, I used
to think that was an oxymoron, too). I
peg them for Young Republicans, so,
all right already, there's one BMW
somewhere I missed.

I can tell they want to talk and I
oblige them. Not everything is as it
seems. He, more progressive than
she, is aghast at some of her answers.
But business to the bone as she is,
and personally opposed to unions, she
supports workers' rights to join them
and have a greater voice in the work-
place.
Like everyone else interviewed,

they both like the idea of universal
health care, but "the problem is how
to pay for it," she points out. True
enough, the devil is in the details,
and it'd be hard to imagine anything
more bedeviling than trying to estab-
lish a massive, new social program at
a time when both parties are bashing
government bureaucracies to bits.
A self-employed man, another Re-

publican, echoes the sentiment. "It's a
noble idea, everybody should have
good health care. We should at least
start a dialog about it." He thinks
both major parties are woefully inad-
equate, but declined to comment fur-
ther. "I'm too much of a gentleman to
tell you what I really think."

The last interview was with a
group of about a dozen young people
that only an ignoramus would label
"slackers." One says he's working on
his first million and thinks two mil-
lion is the starting point for
"wealthy." He asks me who I am,
what the survey is for, where/when
will the results be published, why it's
"not scientific," and since it's not, how
could it have any value whatsoever?

Ah, the designated wise-ass. "Hey.
I'm the one who's supposed to be ask-
ing the questions," I protest. His
friends tell him to lighten up. He's
the rabid right-winger of the group,
denouncing everyone who disagrees
with him. (Flashback, Rush Lim-
baugh, anytime, anyplace.) They

' start to turn on him, likening him to
various parts of his anatomy.

Argument stops. Discussion begins
in earnest. Opinions are all over the
map and so, I find late in the inter-
view, are the people. About four of
them are from Canada. I said it was-
n't scientific.

Just a few minutes before five o'-
clock, a cold front drops in fast and
heavy like a steel-toed boot. My fin-
gers are stiff from being clenched for
two hours around my pen and note-
book. Back in my car, with the heater
at full blast, I pry them open and
massage them for a few minutes be-
fore buzzing off.

At home, I pour a cup of coffee and
pore over the survey results. Good
answers, good people, really, and not
all that different from one another.
There's considerable consideration
behind their opinions—something
most professional pundits seem to
lack—and they share many views
with the Labor Party, whether they
know about it or not.

All things considered, I'd say that's
a pretty good sign. And that's a flash
forward.

Survey Results
QUESTION YES NO

Are you satisfied with the candidates running
for President of the United States?

Are you satisfied with the issues they've raised

14% 86%

in their campaigns? . 31% 69%

Should workers have jobs that pay living wages? 64% 36%

Should companies with 100 or more workers provide
severance pay when they close? 62% 38%

Should there be quality, affordable health care for all? 100% 0'2

Should we have a 4-day, 32-hour work week? 6% 94%

Should we eliminate corporate welfare? 73% 27

Do the wealthy pay their fair share of taxes? 50% 50%

Should there be campaign finance reform to end
corporate influence in elections? 75% 25%

Should workers have more say in...

the workplace? 67% 33%

health and safety taws? 92% 8%

the right to organize, bargain & strike? 80% 20%

developing/implementing new technology? 92% 8%

Have you heard of the Labor Party? 38% 62%
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Copra Crane Park
Support Mounts
SAN FRANCISCO—Members of

the ILWU are working with neighbor-
hood activists to establish a park and
preserve a piece of San Francisco wa-
terfront history.
The Copra Crane, located on the Is-

lais Creek Channel, dates back to a
time when coconut meat, also known
as copra, was imported from the
Philippines and pressed into coconut
oil at the nearby Cargill Mill.
ILWU Local 10 longshoremen

worked the pier, using picks and
shovels to break up the large pieces of
copra in the ships' holes. A large suc-
tion pump known as a blower then
moved the copra pieces to the mill
where ILWU Local 6 members
processed it into oil. The remaining
"copra meal" was pressed into pellets,
put into 100 pound sacks and the
warehousemen prepared it to be
shipped across the bay to warehouses
at Colgate-Palmolive-Peet and
McKessin-Robbins. The crane was
used to load the copra meal onto out-
bound ships.

MOTHBALLED 20 YEARS
The crane and the mill have not

been in use since the mid-1970s. Cur-
rently they are owned by the San
Francisco Municipal Railway, the
city's public transit agency, which had
plans to demolish both.
But Julia Viera, a local resident

who dreamed of building a park at
the area, organized her neighbors
into the "Friends of Islais Creek
Channel." The group persuaded Muni
to postpone destroying the crane
until it could raise the money to build
the park, a much-needed open space
in the often neglected Bay-
view/Hunter's Point neighborhood,
and create a historic labor landmark.
Along with labor preservationist

Archie Green, Vierra approached
ILWU locals over the summer, solicit-
ing their support. The Bay Area
Longshoremen's Memorial Associa-
tion (BALMA), comprised of active
and retired Local 10 members, donat-
ed $1,000. Local 34 Ship Clerks gave
$300 and ILWU Bay Area Pensioners
chipped in another $250. Local 91
Walking Bosses anted up $500 and
Bud Riggs, foreman at Matson Termi-
nals in Oakland, has donated a pick
and shovel used to break up the copra
to be part of the historical display.
At the mini-park on the south side

of the channel the Friends of the
Urban Forest have planted trees.
The north side of the channel

where the crane is located will be de-
veloped into a park featuring a 700
foot promenade and a museum (a re-
furbished walking bosses' shack) with
photos, artifacts and written history.
Industrial artifacts from the copra
processing plant are being salvaged
and will be used as sculptures
throughout the park.

RECONSTRUCTING HISTORY
Walking Boss Local 91 foremen

Bud Riggs, Will Whitaker and Joe
Amyes have been helping to piece to-
gether the story of the crane and of
Pier 84. ILWU oral historian Harvey
Schwartz (author of the book "The
March Inland" on ILWU warehouse
organizing in the 1930s) also has
been gathering the history of the
crane, pier 84 and the Cargill Mill, in-
terviewing people who worked there.
Any worker who wants to add to the
historical record should write to The
Dispatcher, 1188 Franklin Street, 4th
Floor, San Francisco, CA 94109.
The Copra Crane Labor Landmark

has gathered other union support
with the establishment of the Labor
Advisory Committee. Jack Henning,
recently-retired Executive Secretary-
Treasurer of the California Labor
Federation, has agreed to be Hon-
orary Chair.
Others serving include Brian

McWilliams, ILWU; Gunnar Lunde-
berg, Sailors Union of the Pacific;
Walter Johnson, San Francisco Labor
Council; Jay Seccombe, Inland Boat-
men's Union; George McCartney, Sea-
farers International Union; Thom
Donnelly, Piledrivers #34; Angelo
Balistreri, District Council of Carpen-
ters; Larry Martin, Transport Work-
ers Union; and Leroy King, ILWU.
Bay Area Pensioners serving on the

Association are Cleophas Williams,
Joe Lucas, Bill Ward and Don Wat-
son, Secretary of the Association.
George Romero of Local 10 serves as
President. Also serving is Don Ruth,
retired former Business Agent of
Local 6 and a former worker at the
adjacent Cargill Warehouse. Helping
with incorporation is Board Member
Rob Remar, ILWU attorney.
Anyone interested in helping build

the park and labor landmark can con-
tact Don Watson at 510-652-3116.
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WASHINGTON
RIEMOT  
Election '96

Big Spin
Turns into
Whirlpool
by LINDSAY McLAUGHLIN
ILWU Washington Representative

The election is over—fortunately.
But the spinning by the media, pun-
dits, political parties and interest
groups has turned into a whirlpool of
contradicting assertions.
The facts are as follows: Labor-en-

dorsed President Bill Clinton won re-
election by a landslide. Democrats
made gains in the House, but not
enough to overthrow the Republican
revolutionaries. The Senate is more
conservative and anti-labor than two
years ago.
The Wall Street Journai,mistaking

its desires for reality, has suggested
that organized labor is the big loser
in the election because the $35 mil-
lion political education campaign
failed to topple Newt _Gingrich's
regime.
But AFL-CIO President John

Sweeny claims working families are
back as a political force and is taking
credit for driving the debate and re-
versing projected gains by Speaker
Gingrich's political allies.
The truth lies closer to Sweeney's

spin: unions are more united and
stronger than two years ago—but not
strong enough.

WHO LOVES VA, BABY
First, the bad news. Thirty-five

percent of union households voted for
anti-union candidates who brought
us such initiatives as the end of over-
time pay, company unions and pen-
sion raids. The failure of the AFL-
CIO's campaign to oust GOP majori-
ties in Congress means the level of
hatred against union members in the
Republican caucus leaves us vulnera-
ble to unprecedented attacks.
The good news for organized labor

is overwhelming. Despite being out-

WHY DO YOU SUPPOSE WE
HAD THE WORST VOTER
TURNOUT IN DECADES?

spent by business 7-1, labor issues,
such as the minimum wage, pensions
and Medicare/Medicaid, drove the de-
bate. Even in his own district cam-
paign Newt Gingrich criticized his op-
ponent, cookie mogul Michael Coles,
for not providing an adequate wage

I THINW IT'S

BECAUSE PEOPLE
ARE HAPPY WITH
THE STATUS QUO!

and to re-elect Democrat Jane Har-
man, who runs in a conservative dis-
trict. Harman survived another
strong challenge due largely to labor
backing, but Zbur failed to come close
because of a poor turnout in the Long
Beach based district.

torate rose from 19 to 23 percent in
1992—one of the few demographic
groups to increase participation.
Union members overwhelmingly

voted for Clinton, whose most impres-
sive trait is that he is not Bob Dole.
He also is not a natural ally of orga-
nized labor, but he does respond to
powerful political forces—unfortu-
nately, from the right as well. So labor
has to be strong and get stronger to
get Clinton to support our issues.

REPUBS' REVENGE
The Republicans and their busi-

ness allies are already plotting their
revenge. Like wasps whose nest has
been attacked but not destroyed,
they're back and, boy, are they pissed.
More than likely, one of their first
reprisals will come under the guise of
responding to the public outcry for
campaign finance reform: they'll try
to restrict how much unions can con-
tribute to campaigns and target what
union funds can be used for political
activities.
Additionally, business groups are

salivating at the thought of ramming
through the Team Act, massive mar-
itime deregulation, and legalization
of employer pension raids. The in-

Like wasps whose nest has been attacked but not destroyed,
the Republicans are back and, boy, are they pissed.

and pension plan for his employees.
That's a miraculous transformation
for the self-described right-wing "rev-
olutionary."

BEWARE ILWU
Second, incumbents with anti-labor

records were defeated in 18 congres-
sional districts where the labor move-
ment ran aggressive campaigns
around issues important to working
families:
• In Washington State ILWU locals

ran an aggressive campaign to oust
freshman Republicans and were suc-
cessful in defeating Representative
Randy Tate (R-WA).
• ILWU Oregon locals strongly sup-

ported Democrat Darlene Hooley,
who ousted a Republican incumbent.
• Northern California worked to

elect Democrats Michaela Alioto and
Ellen Taucher over incumbents and
came out with a split—a win for
Taucher over Republican nutcase Bill
Baker.
• Southern California locals

worked to elect Democrat Rick Zbur

Pro-maritime bills pass,
anti-worker bill fails
by LINDSAY McLAUGHLIN
ILWU Washington Representative
WASHINGTON, D.C.—In the wan-

ing hours of the Congressional ses-
sion, several bills important to mar-
itime workers passed Congress.
The Ocean Shipping Reform Act

(H.R. 2149), which was vigorously op-
posed by the ILWU, died in Senate
Committee. This was a tremendous
victory for the ILWU, which led the
opposition to this anti-worker deregu-
lation bill. We expect to be fighting
this anti-labor legislation well into
the future.

WORKERS WIN
On September 24, 1996, the Senate

finally passed H.R. 1350, the Mar-
itime Security Act, which extends a
life preserver to the American Mer-
chant Marine and the jobs it sustains.
H.R. 1350 is a $1 billion subsidy pro-
gram over 10 years that would ensure
a fleet of privately owned merchant
marine fleet crewed by United States
merchant seamen.

The subsidy helps offset the cost of
operating a United States flag ship
verses a foreign-flagged ship that em-
ploys foreign workers at poverty
wages.
Last year, the Maritime Adminis-

tration allowed American President
Lines to operate six foreign-flag ships
with the understanding that these
ships would become United States
flag ships if Maritime Security passes.

FOILED AGAIN
Despite legal challenges by APL,

these ships are expected to employ
United States crews very soon. H.R.
1350 passed by a wide margin of 88-10
after a series of anti-worker amend-
ments introduced by Senator Charles
Grassley (R-IA) were defeated. Howev-
er, this Maritime Security Act requires
Congress to appropriate the necessary
funds every single year of the program.
Maritime unions will have to work
overtime to ensure that Congress finds
the money for the program.
Other important pieces of maritime

• Representative Neil Abercrombie
(D-HI), a nemesis to conservatives,
eked out a win because Local 142 and
other unions mobilized to get out the
vote. In the primary, Local 142's as-
sistance was invaluable in defeating
a challenger to Representative Patsy
Mink, whose Republican opposition
in November was minimal.

WE'RE WISIN' UP
If the record on the west coast was

duplicated around the country, we'd
be able to press a labor agenda under
a Democratic rather than Republican
Congress. Still, Gingrich predicted
that "without the union bosses we'd
be gaining at least 30 seats." It is
clear that the labor campaign
knocked off some real duds.
There is even good news about the

35 percent of union households that
voted for anti-labor candidates.
That's down from 40 percent in 1994,
or a switch of 1 million more voters
who agreed with their unions' en-
dorsements. Moreover, the percent-
age of union voters among the elec-

creased hostility toward union mem-
bers will make it even more difficult
to stop these attacks than during the
last Congress.

Finally, ILWU members often ask
me about Labor Party activities. The
last thing I heard was that the party
has launched a campaign for a Con-
stitutional amendment guaranteeing
every person in America a job at a liv-
ing wage. The Labor Party is only
going to be as strong as its grassroots
support, so I encourage you to join
your local chapter and influence the
process of organizing it.

In hindsight, it might have been
advisable for the Labor Party to have
had a more visible profile during the
year leading up to the November elec-
tion—when people are paying atten-
tion. With Clinton taking a sharp
right turn immediately after his vic-
tory (adding Republicans to his Cabi-
net, etc.), the need for workers to find
an alternative political vehicle has
rarely been more urgent.

WATCH OUT FOR
THAT UNION GUY,
HE'S TRYING TO

BUY THE
ELECTION!!

iseivatoorobein LAWN tAITO011

legislation include H.R. 1361/S. 1004,
which authorizes the operation of the
Coast Guard. An anti-worker provi-
sion introduced by Representative
Don Young (R-AK) was stripped from
the conference bill before it became

law. The Young provision would have
prohibited foreign crews from pursu-
ing their rights in a United States
Court. Stripping the Young provision
was a great victory for workers every-
where.
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THE 996 GOLDEN TURKEY AWA  RDS
Shut My Mouth Award

ABC RADIO
... which fired commentator Jim Hightower after he criticized ABC's massive media merger with Disney
Corp. for concentrating "that much power in so few hands." Hightower was one of the few voices in talk
radio that took aim at abuses of corporate and political power. He blasted Disney for hiring homeless
construction workers at minimum wage (and making them foot the bill for their tools and uniforms)
while paying CEO Michael Eisner $78,000 an hour. And when ABC News backed off a story because of
a threatened lawsuit from tobacco companies, Hightower quipped that the network "had just merged
with the Mickey Mouse empire of Disney, Inc." Fortunately, the popular populist is back, this time on
the United Broadcasting Network.

Barth Vader Memorial Helmet

KATHY LEE GIFFORD
the daytime TV talk show host who was caught with her ethics down when it. was learned that her

Wal-Mart clothing line was made in overseas sweatshops. By the time a Congressional hearing on child
labor rolled around. Gifford had reinvented herself as a champion of the oppressed—although her testi-
mony was largely confined to her personal "ordeal" in the hands of the media. In Oklahoma City for a
Wal-Mart stockholders meeting, the wholesome-America's-sweetheart-wannabe blamed the fiasco on a
"force of evil nature" hell-bent on discrediting her and Wal-Mart's success. May the force be with you.
Kathy Lee, and others like you.

First Place, The "How Low Can You Go" Bottom Line Limbo Contest

SENATOR SPENCER ABRAHAM
... the Michigan Republican who stooped to new depths in his letter to Joe Palazzola, father of a 20-year-
old son who died in an industrial accident. "I believe strongly that businesses of all sizes need some
form of relief from the numerous and costly burdens imposed by federal agencies. such as OSHA," the
limber legislator wrote. 'Needless regulations add to the price of everything from paint to potato chips!'
Apparently the price of funerals doesn't count.

Pinocchio Preeminence in Prevarication Plaque

JOHN JAS141E
... who said, "With all due respect, we can't assume that what is printed in the newspapers is true." At
the time, this top official of Gannet, America's biggest newspaper chain, was at a hearing of the Nation-
al Labor Relations Board denying reports about management's labor law violations in the Detroit news-
paper strike. Wonder if this guy ever thought about another line of work . .

Michael Milken Magic Marketeer of the Year

JOHN STOSSEL
... who insists that his job as correspondent for ABC's weekly television magazine, 20120, is to explain
"the magic of the marketplace." His April report slammed the Davis-Bacon Act, which requires prevail-
ing union wages on federal construction projects, as an "outrageous example of how your tax money is
being spent." He cited as a source a right-wing activist who declared that only "union thugs' benefit
from it. Further. Stossel proselytized, the law hurts poor, unskilled workers because contractors won't
hire "inexperienced strangers" at union wages. Great. Let's repeal the law and build a nuclear reactor
next to your house, John.

Excellence in Adolescent Indoctrination

COMMUNICATIONS
which owns Channel One, the commercial classroom television network appearing in schools near

you. in turn, is 82% owned by KKR, the notorious leveraged buy-out kings whose $25 billion pur-
chase of RJR Nabisco (cigarettes and cereal, go figure) was the subject of the book, Barbarians at the
Gate. Channel One provides in-school news and commercials to a captive audience of 8 million students
daily, with each 30-second ad selling for $200,000. Advertisers include McDonald's. M&M/Mars, and
Pepsi; Reebok sponsors a 12-minute show on physical education. (What a concept: learn about sports by
sitting on your duff eating junk food in front of TV.) K-Hl also owns Weekly Reader; distributed to 3 mil-
lion third-through-fifth graders, the magazine has been under fire from educators for being soft on
(cough, hack) tobacco (gasp).
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September 22, 1951, Local 26 Third Annual Convention. In the rear: Charles- (Chili) Duarte, Local 6; Int'l. Pres. Harry Bridges; George Love, Local 13; Reg. Dir. William S.

Lawrence; Int'l. VP J.R. Robertson; Loc. 26 Pres. Al Caplan and William Trujillo and Margaret Anderson, Loc. 26.

Edited by HARVEY SCHWARTZ

This month we turn to Los Angeles, where warehousemen
organized in the wake of the great 1934 longshore strike
and the dramatic 1934-1937 northern California warehouse
"march inland." We hear from three long-term ILWU ac-
tivists who were key organizers in L.A. back then.

Nearly 40 years ago Local 26 and the Teamsters began to
build what has become a close working alliance. Things, as
we shall see, weren't quite so comfortable in the early days.

PAUL HEIDE

'We went down there with a kitty of $20,000.'
In May 1937, the old Pacific Coast District, ILA-AFL—we

became the ILWU-CIO a few months later—sent Bob Robert-
son, Ralph Dawson, and me to Los Angeles as district ware-
house organizers. We had helped unionize all the inland hous-
es in the San Francisco Bay Area. The LA warehouse local,
ILA 38-134—it became Local 26, ILWU in September— had
organized most of LA's drug warehouses since its chartering
in October 1936, but there was still a lot more to be done.
We went down there with a kitty of $20,000: $10,000 had

been put up by the Bay Area warehousemen, and $10,000 was
matched by the district to hire additional organizers. We had
some volunteer organizers and we hired a number from the
L.A. port's longshore local, including L.B. Thomas, Elmer
Mevert and Don Cox.
We had organizing meetings almost every night of the

week. Anybody could come from any of the houses. We'd be at
the office about eight o'clock in the morning. The workday
would last until ten or eleven o'clock at night, after we were
through with the organizational meetings. We had 4,000
workers signed up until the Teamsters started raiding us.
Then we lost several places.
We had cards made for different industries we had orga-

nized in the Bay Area. We'd put down the conditions we had
there. Then we'd drive down the street in the L.A. industrial
area. There would be three on a crew. One organizer would
drive and the other two would hop off the car and go right
through a plant before the managers had a chance to stop us.
In the plant we'd pass out our cards. Sometimes we were right
ahead of the superintendent or some stooge who'd be chasing
us out.

LOU SHERMAN

'The Teamsters clamped down.'
In the mid-1930s, when I was in the Teamsters, a guy

named Loyd Seeliger and I organized a dissident movement in
Local 208, the general truck drivers' local in L.A. The Team-
ster International moved in and took away our autonomy.
They threw out the officers and appointed international repre-
sentatives. Loyd and I were on the Teamster shit list then. We
were charged with being subversives, reds.

In 1937 the warehouse organizing committee Robertson,
Heide and some of the other guys—hired Loyd and myself to
try to develop the Teamster rank and file movement to
counter the Teamster raids. It didn't last. The Teamsters
clamped down. At this point the committee decided to keep us
on as organizers. After about three weeks they decided to cut
back. I went to work for Brunswig Drug, a place our L.A.
warehouse local had already organized, and stayed there for
two and a half years. But they decided to keep Loyd as an or-
ganizer. He was one of the best.

LOYD SEELIGER

'They'd come in and try to take over'

I was born in 1906, left home when I was 13, and went to
work for a contractor out of Riggins, Idaho. The IWWs, the In-
dustrial Workers of the World, was strong then. They was in
all the construction work and logging camps.! learned from
the old Wobblies about job action. That meant a surprise at-
tack—a quickie strike—on the employer.

Later I worked on the waterfront at San Pedro, not very
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long. I come into L.A. because it was the Depression and you
couldn't get a job. Maybe you got one day off the waterfront.
L.A. was nearly an unorganized town when I come here. You
talked about a union and you was a real rebel.

In 1937 the warehouse organizing committee hired Lou
Sherman and me—we'd been thrown out of the Teamsters,
and they'd heard about it—and we started organizing ware-
houses in LA The union organized the drugs and the mills
first, and a big hardware house. All this time we were fighting
the Teamsters. They'd come in and try to take over through
the boss, who'd say to the workers, "You're supposed to be or-
ganized. Join this union, don't join that red organization."
They said we was communists.

Organizing at California Mill I'd wait outside and let the
workers come out. Then I'd collar one or two of 'ern. I'd ask
them why they didn't join the union. They'd say, "We'd orga-
nize, but they'll fire us." I'd say, "We'll keep it a secret." I'd
take a guy, go home with him, talk to him and his wife, maybe
for two hours. I'd convince them that the union movement
was the only thing—but they had to be quiet until we got
enough people organized so they wouldn't get discharged. So
we organized the wives right along with the employees.
At California Mill we got more than half of 'em organized.

We went to the labor board for certification. The employer
fired 'em all. So we set up a picket line. We also planned on
breaking LA's anti-picketing ordinance. The LA Police De-
partment's "Red Hynes Squad"—named for its anti-labor cap-
tain, William F. Hynes—would come down to the picket line
and take me to jail. Our lawyer, Leo Gallagher, would put a
bond up and I'd be released. I think they took me to the police
department to book me 11 times in one day.

Finally my case went to the state supreme court and broke
the anti-picketing ordinance. At California Mill we won the
strike and got a contract. The employer called me. "Come
down here," he said, "I want to talk with you, you s.o.b." I
went to his office and he said, "You've cost me half a million
dollars." I said, "I haven't cost you nothing. You've cost your-
self something. Your men need good working conditions and a
contract. They haven't got nothing, no holidays, no vacations
of any kind." Of course, that was before health and welfare
come on. So he said, "OK, we'll sit down."

I said, "Here's the contract." We had it already written out.
It had one week's vacation—if we got a week's vacation in
those days we was doin' damn good. It had five days of sick
leave. It had time and a half for over eight hours and for Sat-
urdays and Sundays—they never had time and a half before.
It had a good grievance procedure to be taken up with the
stewards.
A little while after the drugs and the mills was organized

we went after the LA scrap workers. The Teamsters didn't
want the scrap industry then. There were Blacks, Mexicans,
and Jewish people working in those places. The Teamsters
didn't care about them.

The scrap workers were getting 25 cents an hour, no over-
time, no conditions at all. The employers took so much advan-
tage. If they had a lot of work, they'd keep their employees
until 9 o'clock at night, straight time. We felt these workers
were ripe for organization.
We organized M.F. Beres scrap rag place first. There were

six guys in there that was very militant. They was so mad at
Berg. They wanted to get organized, and they wanted to shut
this damn place down if they didn't get some money. But M.F.
Berg knew he'd been gettin' away with murder. He doubled
their wages, put 'em on an eight hour day, and gave 'em time
and a half after that. We got a good contract with him.
We took these six guys, made an organizing committee out

of their whole house, and organized all the rest of the scrap in-
dustry If those six guys would call all the other M.F. Berg
workers, they all went. They'd surround a plant. We wouldn't
let the workers come out until they all signed applications.
We'd go from plant to plant. And we doubled their wages.
The M.F. Berg workers were mostly Mexicans and Blacks. I

think the six guys was all Mexicans. Sanz was one of the
guys, and Diaz. They were wonderful. We had a ball with
these guys.

LOU SHERMAN

The local went to bat for me.'
When I was working at Brunswig Drug a couple of years

went by with relative peace there until 1940. Then the drug
industry went on strike for ten weeks. I was personally in-
volved; my job was to raise money, buy food, and package it for
distribution to strikers. When the strike was over, Brunswig
fired me.

The local went to bat for me, there was an unfair labor
practice charge, and finally the company was willing to throw
in the towel and settle. They didn't want me back, but they
were willing to pay several weeks of back pay to get rid of me.
As soon as my beef with Brunswig was over, I was hired to
work for the union again organizing.! organized anything I
could put my hands on until the war came and I went into the
Army in 1943.

LOYD SEELIGER

The local did a pretty good organizing job.'
During World War II, when I was in the Army Longshore

Battalion, the drug workers and Berg and our other scrap
yards stayed in Local 26. We lost the mills. But after the war
the local did a pretty good organizing job. I came home from
overseas in 1946, got elected business agent for the port, and
organized National Metals there the next year. It had 200 to
300 people at one time. And the local had a hell of a good guy
in L.A. by the name of Chet Meske. He went out and orga-
nized a lot of different kinds of houses in different industries.

LOU SHERMAN

'We had an identity of our own.'
After the war I was elected Sect.-Treas. of the local. I held

that job for a long time. Around 1950 there were hard times
for four or five years. There were new confrontations with
the Teamsters, who raided us in L.A. and seized any oppor-
tunity to prevent us from expanding. There was adverse
publicity given to the ILWU as a result of the constant red-
scare then.
We survived, and through it all, we were in accord on one

thing—we were part of the ILWU with a fine tradition and we
were going to make it work in southern California even
though we weren't longshoremen. We always regarded our-
selves as independent and equal to the longshoremen—we ad-
mired and respected them, and we loved them because they
were great trade unionists—but we had an identity of our own
that we were very proud of.

The !UAW Oral History Project started in the 1980s with
grants to the union and U.C. Berkeley from the NEH and
the Skaggs Foundation. The interviews excerpted here
were conducted by Daniel Beagle, U.C. Prof. David Well-
man, and Harvey Schwartz.
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he economy isn't working for working Americans.
The old rules — if you work hard you can get ahead

— don't seem to apply anymore. What went wrong? And
how can we fix it?

Last year, the American labor movement elected a new
leader, John J. Sweeney. And now he's written America
Needs a Raise, an honest, easy-to-read explanation of
how corporations and government have failed America's
working families — and what we can do about it.

This is a book for people who want straight answers and
hard facts. You can find it at your local book store, or
contact the AFL-CIO at (202) 637-5041.

Proceeds from the sale of the book will go to a special
fund to help working Americans organize for higher
living standards.
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MU Book &
Important books and videos about the UMW
are available from the ILWU library at discounted prices!

The Big Strike
By Mike Quin: the classic partisan account of the 1934 strike. Price: $74

Workers on the Waterfront: Seamen,
Longshoremen, and Unionism in the 1930s

By Bruce Nelson: the most complete history of the origins, meaning, and impact of
the 1934 strike and its aftermath. Price: $11"

Reds or Rackets: The Making of Radical
Conservative Unions on the Waterfront

By Howard Kimeldorf: a thoughtful and provocative comparison of the ILA and the
ILWU. Price: $10'"

Longshoremen At Work'
A 17 minute VHS video adaptation of a stunning slide/sound presentation about
work on the waterfront by Mike Vawter, Brian Nelson. and Frank Silva. Price: $254Q

The Union Makes Us Strong: Radical Unionism on the San

Waterfront
By David VVellrnan: the important ne • of 10 =
1930s. Price: $38K (pardcove

;tryon

the,It_WU since the

A 17 minute VHS video production by California Working roup, fnc.. rrtertiori
Harry Bridges through still photographs. recorded interviews, and reminiscences.,
Originally produced for the 1990 memorial service in San Francisco. Price: UP'

WHAT METRE
SATING
Now available on video:

The Killing Floor
Videocassettes of the Sundance

award-wining, widely acclaimed
labor film, The Killing Floor, are now
available directly from Made in USA
Productions, the non-profit company
which produced the film.
This compelling dramatic feature

film (1985, 118 minutes, color) tells
the timeless, true story of the coura-
geous drive to build an interracial
labor union in the Chicago Stock-
yards in the face of the brutal efforts
by management to divide the work-
force during the 1919 Race Riots.
The Killing Floor is an Elsa Rass-

bach Production directed by Bill
Duke and stars Damien Leake, Alfre
Woodard, Clarence Felder, Dennis
Farina and Moses Gunn.
The research effort was led by

scholars David Brody and William
Tuttle. Shown on PBS in the 1980's,
this union-made production was sup-
ported by more than 30 unions and
the AFL-CIO, as well as federal and

foundation grants.

Reviewers have often called The
Killing Floor "brilliant." The Village
Voice wrote that it's the most "clear-
eyed account of union organizing on
film." This classic film has long been
unavailable but life-of-cassette leases
are now available to labor and com-
munity groups at prices ranging from
$89.95 for one cassette to $49.95 for
100 or more cassettes plus shipping
and handling. 16mm rentals are also
available.

Made In USA Productions will use
all proceeds for new labor film
projects.

For information or to order (video
orders must be prepaid), contact:
Made In USA Productions, 220 East
23rd Street, Suite 707, New York NY
10010. (212) 679-5008 (phone), (212)
686-1231 (fax) and 76042.2176@com-
puserve.com (email).

Communities battle racism
in Not In Our Town II
Next month don't miss Not In Our

Town II, the searing one-hour docu-
mentary recounting the efforts of var-
ious communities to combat racial
hatred. The program is set to air on
PBS, Monday, December 23, 10 p.m.
ET, but check local listings for times
and dates in your area.
This sequel is the second endeavor

of the PBS Democracy Project to
stimulate citizen engagement in civic
life. It looks at the media, law en-
forcement, civic leaders, unions,
churches and teaches, and how these

different segments of the community
responded to hate violence in South
Carolina, Illinois, Ohio and Oregon.

The original Not in Our Town, first
broadcast in 1995, earned several na-
tional awards. It was shown earlier
this month on PBS, but, again, check
listings to see if you can catch it on
stations near you.

Also, remember to watch for We Do
The Work, also produced by Califor-
nia Working, labor's only weekly tele-
vision magazine.

# Copies of Nelson's Workers on the Waterfront @$i1.'each = $ 

 # Copies of Kimeldorf's Reds or Rackets?

 # Copies of Quin's The Big Strike

 # Copies of Longshoremen at Work

 # Copies of The Union Makes Us Strong

 # Copies of Life on the Beam

Add 51.50 per item for orders outside U.S.

Name 

• each = $ 

@ ST- each = S 

(4' $25. each = $ 

42' $38. each = $ 

$28.w each = $ 

Total Enclosed $

Street Address or PO Box 

City State  Zip 

Make check or money order (U.S. funds) payable to "ILWU" and send to

ILWU Library, 1188 Franklin Street, San Francisco, CA 94109

Prices include shipping and handling. Please allow up to four weeks for delivery.
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Organizing, bargaining and 1997 convention
Meat-and-potatoes issues on the table at IEB meeting
VANCOUVER, B . C .—Organizing

was once again at the head of the
agenda as the ILWU International
Executive Board met here September
12-13. International Vice President
Leonard Hoshijo presented a slide
show prepared by the AFL-CIO Orga-
nizing Department, and Secretary-
Treasurer Joe Ibarra reported that
three representation elections had oc-
curred since the last Board meeting.
Two recognition petitions have been

submitted in Northern California,
and in Southern California a petition
has been filed on behalf of 70 clerical
workers. IEB member John Tousseau
(Southern California) reported that
Local 63 has added 31 ship planners,
and new leads continue to roll in.
The International has hired a new

organizer, Louis Gonzales. He will be
assigned to the Puget Sound area. A
meeting with all Puget Sound locals is
being arranged to introduce Gonzales
and discuss possible targets. A nation-
al search for more organizers contin-
ues, as a steady stream of resumes
flows to the International.

340 AND COUNTING
Under the "2-4-24" organizing pro-

gram approved by the ILWU member-
ship last year, the ILWU has conduct-
ed 29 NLRB representation elections:
14 elections won, 13 lost, and 4 pend-
ing. Eleven locals from every area of
the west coast and all four IBU re-
gions have been involved in organiz-
ing drives.
As of July 31, 1996, "2-4-24" has

brought in 340 new members. Al-
though the numbers aren't huge, the
program has enabled the union to
start focusing on organizing; elections
are now pending most of the time.
Better yet, our win-loss ratio is better
than the national average.
The officers are also exploring the

idea of joint organizing with like-

Crossing the line
I don't remember a contract without

controversy. And controversy is
healthy when there are parameters
for discussion of issues. However,
when individuals breach those para-
meters by personally attacking the In-
ternational President and elected ne-
gotiators we have crossed the line of
civility and respect for the office.
Our criticism should be kept in per-

spective and union members need to
learn how to separate the issues from
the person before we morally and eth-
ically bankrupt ourselves with unin-
tended consequences.
The line is drawn when members

using tactics of intimidation and fear
of violence, which strikes at the very
heart of a system based on respect for
process and authority—even when
those in authority are mistaken. That
attitude and behavior changes the
whole way a union can disagree and
debate the future. There must be re-
sponsibility and accountability for
what we say and how we say it.
Respect and civility for our elected

officers and members of the negotiat-
ing committee is all the more impor-
tant at a time when we are sailing in
uncharted waters, when the technolo-
gy in our industry is changing faster
than our ability to control those
changes, when a confused and anx-
ious rank-and-file seek policies based
on personal greed and shortsighted-
ness, hence undermining the union
that represents them.

Unfortunately, scorn and ridicule
are the common coin of contract argu-
ments and commentary. We become
not only cynical, but also jaded and
narrow in focus. We constrict our tol-

minded unions. This would enable the
ILWU to receive AFL-CIO funds tar-
geted for multi-union, industry-wide
organizing drives. No organizing
would be done without clear, prior un-
derstanding of jurisdiction.
Although not a part of the "2-4-24"

program, the ILWU Canadian Area
has made organizing a major focus as
well. Canadian Area President Tom
Dufresne reported 1,000 new mem-
bers in the last two years, with the
Retail/Wholesale Division the most
successful: 490 new members this
year alone. The Canadian Area also
has plans to set up an ILWU Web
Page by the end of 1996.

CONTRACTS, ETC.
The IEB also discussed the respon-

sibility of locals to service newly orga-
nized workers. As part of the beefed-
up organizing program, regional di-
rectors became international organiz-
ers, and that means that locals can no
longer expect field staff to negotiate
first contracts.

Negotiations were on everybody's
mind during a free-wheeling discus-
sion about the Longshore Division's
ratification of its controversial coast
contract with the Pacific Maritime As-
sociation. President Brian Mc-
Williams said that activities around
the pact predominated his calendar
since the last Board meeting.
McWilliams was also involved in

negotiations with the Blue and Gold
ferry service, which is taking over the
Red and White Fleet manned by the
IBU. He attended and spoke at the
June founding convention of the
Labor Party and represented the
ILWU at the California Labor Federa-
tion convention.
In other actions the Board voted

unanimously to endorse the reelection
of Bill Clinton to the office of Presi-
dent of the United States and, not co-

erance for others' views. Considera-
tion for the rights and feelings of oth-
ers will never go out of style.
As strong as our system is, can it

continue to withstand such a constant
assault of cynicism and distrust at the
coast level?
What is disconcerting is the lack of

knowledge about the historical role of
the ILWU in shaping of our personal
and social identity. By learning about
the past we can help influence the fu-
ture.

After reading the 1996-1999 agree-
ment we had no absence of intellect
on the union side of the negotiating
committee or a lack of application of
that intellect to the problems of our
time. To ratify the contract our people
ran a marathon, not a sprint.
"When you fight for the right to have

a democratic organization, you also
take on the responsibility to function
within that organization in a democ-
ratic manner because otherwise you
destroy the very thing you are trying to
defend."—Walter Reuther

A.H. Allen
Local 23

Tacoma, WA

Bad press
It appears the community of the

Los Angeles Harbor basin is currently
on a collision course with potential
lessened standards of living brought
forth through political attacks on the
labor movement, and encouraged by
House of Representative and State
Assembly bills. These attacks on
labor, specifically organized labor—
the backbone and foundation of the
entire community—are by way of sev-
eral adverse newspaper articles which
have brazenly bashed the ILWU.
The attacks came at a time, and not

by coincidence, when the ILWU and

incidentally, discussed how the ILWU
could best participate in the new
Labor Party. The Titled Officers rec-
ommended that participation be en-
couraged and coordinated through
ILWU District Councils.

1997 CONVENTION
In preparation for the International

Convention to be held next year in
Honolulu, the IEB adopted several
Statements of Policy proposing
changes to the ILWU Constitution, as
well as other statements of a general
nature. All are reprinted in this issue.

Also eyeballing the Convention are
the ILWU Trustees. They have met
twice since the last IEB meeting, ac-
cording to member Frank Billeci
(Northern California), and will pre-
sent a detailed report to the December
Board that will include a proposed
budget with many cuts.
Ibarra reviewed the union's finan-

cial statement. Noting the improve-
ment in reserve funds, he cautioned
that much of that reserve will be
needed to pay for the 1997 Conven-
tion and general operating expenses.
The Board also heard the customary

reports of the areas. Some highlights:
Dave Freiboth (IBU) presented and

explained the statement regarding
the Passenger Services Act subse-
quently adopted by the Board.
John Bukoskey (Alaska) said long-

shore negotiations there have been
concluded and the agreement ratified
by over 60 percent.
Luisa Gratz (Southern California)

reported that the GS Roofing strike
was now going into its 15th month.
There are 37 scabs working in the
plant.
Bo Lapenia (Hawaii) summarized

the progress made in hotel negotia-
tions. Settlements have been reached
at four of the seven hotels. Japanese
unions, at the ILWU's request, sent

the Pacific Maritime Association were
meeting to pound out a new contract
for the next three years. Jurisdiction
in collective bargaining agreements is
the primary foothold of any negotia-
tion, and when bad press appears out
of the blue during negotiations and
while legislators in Sacramento are
also attempting to "take away" work-
ers rights, the entire community must
take notice and make sure they get
out and vote.
The ILWU influence on the commu-

nity is dynamic. Thousands of our
members have been allowed a stan-
dard of living well above that of work-
ers in other areas of the United
States. The dollars they earn are cir-
culated in the community: merchants
also have become major beneficiaries
to the evolution of labor.

Reporters who talk of the greed and
disharmony in the ILWU and other
unions have obviously never traveled
to our cities to get factual accounts.
And they don't expose who they're
pimping for. Their aim is to lower our
labor standards and create lessened
wages, longer shifts and more profits
for the employers, whose profit mar-
gins are almost never disclosed.
If the truth came out, everyone

would understand that the harmony
and unity within the ILWU and the
community is at a very high level. The
union has played a major role in mak-
ing the Ports of Long Beach and Los
Angeles ranked number one and two,
respectively, in the entire United
States. ibgether, the two ports are cur-
rently number three in the entire
world in cargo handling—by the
ILWU, a workforce columnists have
openly described as apathetic and lazy!

George Kurakas
President, Local 94

Wilmington, CA

letters of support to the Hilton.
Japanese tourism is very important to
their business.
Norm Parks (Columbia River) re-

counted his trip to England; he repre-
sented the Longshore Division at a
conference conducted by the striking
Liverpool Dockers. September 20
marked a full year on strike. Union-
ists from all over the world under-
stand the importance of this dispute.
Delegates from Australia, Canada,
Denmark, France, England, Spain,
Italy, Sweden and Turkey attended.

NEW FACES
There were several changes on the

Board. It was announced that Nick
Buckles (Puget Sound) would be re-
signing after this meeting because of
his appointment as ILWU-PMA Bene-
fit Plans Area Director for the Puget
Sound. Pat Vukich will be taking
Buckles place on the Trustees. Two
new Board members were sworn-in at
this meeting: Oscar Sagucio (Local
142, Sugar) replaced Robert Barba,;
and Tom Dufresne, the newly elected
President of the Canadian Area, re-
placed Gordon Westrand.
The meeting was dedicated to the

memory of Brother Ed Pilfred, Local
505, who died recently. An ILWU stal-
wart, he did time in jail 30 years ago
for union activity.
In addition to the four Titled Offi-

cers and the newly sworn-in mem-
bers, other members of the ILWU In-
ternational Executive Board are: Vi-
cente Arista, Eusebio Lapenia, Jr.,
Nathan Lum, Michael Machado and
Brian Tanaka (Hawaii); John
Bukoskey (Alaska); Nick Buckles and
Pat Vukich (Puget Sound); Norman
Parks (Columbia River); Frank Billeci
and Lawrence Thibeaux (Northern
California); Joe Cortez, Luisa Gratz,
and John Tousseau (Southern Califor-
nia); and Dave Freiboth (IBU).

Win some...
When I returned from summer va-

cation, I found a pile of labor newspa-
pers on my desk, and for once I took
the time to read them. I was very im-
pressed with the news coverage and
layout of your paper. And I love the
oral histories by Harvey Schwartz!
The Archives staff and SFSU stu-

dents are grateful to you for sending
us The Dispatcher. Many thanks.

Lynn A. Bonfield
Labor Archives

San Francisco State University

I think it is wonderful all the things
the ILWU does for its members. I just
hope each member appreciates all the
benefits. I sure do. I'd have a hard
time if it were not for the pension I
get. I know my husband (Hubert)
would be pleased if he could look back
and see how well I am provided for.

I've done my share of picketing for
the Culinary Alliance in San Pedro
(Local 754). I'm not sorry for one
minute of it. Many, many thanks
again.

Gladys H. Lowther
Willows, CA

Lose some
Please take me off your mailing list.

I'm sorry but I just can't read another
issue of your liberal material. I don't
know why you are so interested in
making America socialist.
I guess I'm just tired of your cheap

shot propaganda. Forty years of De-
mocrats have turned this country to
shit. And your publication is at the
forefront.
Thanx but no-thanx.

Mark Stewart
IBU Puget Sound

Keit, WA
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STATEMENTS OF POLICY
The following Statements of Policy were adopted by the Mil International Executive Board at their September 1996 meeting.

In Defense of Brazilian Workers
An important labor and anti-racist struggle is

being waged in the Brazilian industrial center of
Volta Redonda. The municipal workers union (SF-
PMVR) in the state of Rio de Janeiro is under at-
tack by the State for having disaffiliated police
from their union.

The State, as was done to the Veracruz (Mexico)
longshoremen, has sent in the Military Police to
break up union meetings, has suspended Gerald()
Ribiero from his elected position as union presi-
dent and has charged union activist Marcello Care-
ga with "disobedience" for leading workers during
the nationwide general strike on June 21, 1996.

The police in Brazil have earned a notorious
and unequaled reputation for wantonly killing
street children and attacking striking workers.

The ILWU protests the attack against the mu-
nicipal workers union, SFPNIVR, and the suspen-
sion of Geraldo Ribiero and will convey our posi-
tion to the Governor of Volta Redonda and we urge
all local unions to the same.

Immigration
There have been many attacks on immigrant

workers by law enforcement agencies including
police, Border Patrol and Immigration and Natu-
ralization Service (INS) personnel. Two such at-
tacks occurred in April in Riverside County, Cali-
fornia: the first involving the April 1 brutal beating
of two workers from Mexico—a man and a
woman—by Riverside County Sheriffs' Deputies
following a high-speed chase, and second the
deaths on April 6 of seven immigrant workers and
the injury to 18 more when their vehicle went off
the road during a high-speed chase by Border Pa-
trol agents.

Many other abuses against immigrants have oc-
curred resulting in rape, personal harassment, un-
warranted detention, and fear of immigrants to
seek education and even vitally needed health
care—in at least two instances resulting in death.

Such attacks have been encouraged by the anti-
immigrant drive of ultra-right politicians, includ-
ing California Governor Pete Wilson, who spear-
headed the drive to pass anti-immigrant Prop. 187
denying basic human rights and services to sus-
pected undocumented workers, and national polit-
ical leaders such as Reps. Newt Gingrich and
Lamar Smith, Presidential candidate Robert Dole
and Senator Alan Simpson who are now pressing
for the passage of "Son of 187" legislation.

These politicians serve the same corporate in-
terests who have set the stage for desperate and
impoverished workers from other countries to seek
economic survival by entering the US. These US-
based transnationals have devastated the
economies of their home country as they down-size
and layoff workers indiscriminately. The attacks on
these workers are an attack on all workers—an in-
jury to one is an injury to all.

The ILWU condemns and protests the attacks in
Riverside County, California and all similar attacks
and abuses directed against immigrant workers.
Further, we oppose any anti-immigrant legislation
and the reelection of politicians who engage in and
support these attacks on immigrant workers.

The Passenger Services Act
Recently, both the Passenger Service Act and

the Jones Act have come under serious fire both in
Congress and from many major ports on both the
East and West Coasts. For more than 100 years,
these federal laws have served to protect the
American passenger and shipping industries, as
well as thousands of American workers. Now, in
the anti-labor, pro-big business climate that has
taken. hold in Washington, DC, many are trying to
do away with these laws in favor of so-called "free-
trade" proposals.

It is the express position of the Inlandboat-
men's Union (IBU) that these efforts should be
adamantly opposed and that any and all proactive
measures should be taken to protect the cabotage
laws that shield the maritime industry and the
standards we in the labor movement have worked
to achieve.

History
In 1886, Congress enacted a penalty of $2 per

passenger for foreign vessel operators engaged in
the transport of passengers between US. ports. In
1888, the penalty was raised to $200 per passenger.
Originally, the penalty was enacted to halt compe-
tition between U.S. and Canadian passenger lines
on the Great Lakes. Since then, the Passenger Ser-
vices Act (46 USC 289) has become an important
protection for the American passenger industry in
every port nationwide.

Under current federal statutes, in order for a
passenger vessel to sail under the U.S. flag, it must
be built in a U.S. shipyard, crewed by an American
crew, and the majority (75 percent) of the owners
must be American. All U.S. flag ships are also sub-
ject to U.S. corporate taxes, liabilities and labor
laws.

For over ten years, the American Association of
Port Authorities (AAPA) and a conglomeration of
foreign cruise line owners have been pushing for
changes to, and more recently repeal of, the Pas-
senger Services Act (PSA). For that same amount

of time, maritime labor unions along with the
ILWU and the IBU, have been adamantly opposed
to making any changes in the PSA that would
threaten the vitality of the American passenger
vessel industry, the American tourism industry, as
well as U.S. maritime jobs. With the exception of a
plan similar to the 1994 U.S. Passenger Vessel De-
velopment Act (commonly known as the Unsoeld
Bill), which would have worked to foster the cre-
ation of a vital American passenger industry, orga-
nized labor has consistently opposed any and all
attempts to undermine the security of American
waterborne trades and commerce.

Reasons for opposing reforms/repeal of the
Passenger Services Act

1. Jones Act: A repeal or damaging reform of the
Passenger Services Act would seriously threaten
the Jones Act (Merchant Marine Act of 1920). The
Jones Act provides substantial economic benefits
to our nation and American maritime workers. The•
Jones Act, like the Passenger Services Act, re-
quires that all domestic trade between U.S. ports
be conducted by American ships carrying Ameri-
can crews and built by U.S. shipbuilders. Already
there is an aggressive movement underway in Con-
gress to undermine the Jones Act and open up do-
mestic shipping to foreign carriers. Many of the
proposals to amend/repeal the Passenger Services
Act are being advocated in conjunction with those
to amend/repeal the Jones Act. Eliminating one of
these federal protections will set a precedent
opening the door for total deregulation of the
American shipping industry.

2. American Jobs and Union Jobs: Currently,
there are approximately 130 foreign ships servic-
ing US. ports on a year-round basis, and an esti-
mated 30 additional foreign ships will come into
service over the next four years. If the Passenger
Service Act is repealed or made impotent through
amendment, all existing American jobs in the pas-
senger service industry will be threatened. Foreign
ships will be foreign built and foreign crewed. Un-
hindered by U.S. labor and corporate tax laws, for-
eign cruise ships will be able to seriously undercut
American industry standards for wages, benefits,
and safety. Moreover, these foreign crews will be
out of reach for U.S. maritime labor unions, weak-
ening labor solidarity in the maritime industry and
on the waterfront.

3. Labor Laws: As maritime unions, we have
spent many years fighting for the enactment and
enforcement of labor and safety laws which would
protect our members, as well as all American mar-
itime workers. To allow foreign carriers to do busi-
ness within our waters and still be exempt from
these regulations would be to seriously threaten
the efforts and achievements we have worked so
hard for. We would also be, in effect, condoning the
sub-standard practices of many foreign operators
whose workers have no legal or practical protec-
tions. We should not allow our standards and pro-
tections to go unheeded by any company operating
within our waters, nor should we give permission
for anyone to do less for their workers than we
would want for our members.

4. Environmental and Tax Regulation: Not only
could foreign passenger vessels be exempt from
most U.S. labor laws, but they could also skirt
many American environmental and tax regula-
tions. Several proposals to reform the PSA already
in circulation would exempt foreign carriers from
paying federal taxes on their employees' (U.S. citi-
zen and foreign) wages. These same proposals
would also give sizable corporate tax breaks to for-
eign operators who book business meetings and
conventions for U.S. and foreign companies. Addi-
tionally, the ships used in foreign passenger vessel
fleets are not subject to the same environmental
safety laws as American ships. While this makes
these ships cheaper to build, it also make them po-
tential environmental hazards. If sub-standard
ships were in operation within U.S. waters be-
tween domestic ports, this would increase the
risks to American marine and coastal areas.

5. Domestic Hotel and Resort Industry: Foreign
cruise ships are essentially floating resorts—re-
sorts with low capital costs (it costs less to build a
ship in a foreign shipyard), large government sub-
sidies, low labor costs, and the ability to charge
their customers for "port fees and taxes." Foreign
passenger vessels engaged in commerce between
U.S. ports could potentially take business away
from coastal hotels and resorts, many of which are
union companies, in favor of inexpensive cruise
ships who pay sub-standard wages and no benefits.

Conclusion
Any potential advantages that could come from

amending/repealing the Passenger Services Act
are far outweighed by the damage such action
would cause. The ILWU/IBU has a long history of
promoting union jobs and industry standards
which protect workers and their families. It is our
position that efforts currently underway to
amend/repeal the Passenger Service Act are anti-
thetical to this tradition and should be vigorously
opposed. Instead, we should focus our energies on
finding and supporting proposals that would foster
the creation of a vital American cruise and passen-
ger industry—one that would adhere to the goals

and standards of American maritime unions. In ad-
dition, any additional longshore work that could
arise from an enhanced passenger vessel industry
should come as a result of a reinvigorated Ameri-
can industry, and not as the result of business gen-
erated by foreign vessels that undermine industry
standards and the health and safety of their work-
ers.
We do not, however, dismiss efforts to create

passenger vessel jobs, longshore, and shipbuilding
jobs, without undermining cabotage laws. The
ILWU/IBU is willing to consider innovative ap-
proaches to maritime job creation such as the at-
tempted 1994 United Sates Passenger Develop-
ment Act if current United States maritime jobs
are protected and the integrity of our cabotage
laws are maintained.

Initiation Fees
The Titled Officers recommend that the maxi-

mum initiation fees a local can charge pursuant to
Article V, Section 3 be increased from Fifty Dollars
($50) to One Hundred Dollars ($100). A local
would be able to charge in excess of $100 if it re-
ceives approval from the International Executive
Board, as is currently provided in the International
Constitution. This recommendation brings the In-
ternational Constitution more into line with the
current practice of many of the locals.

Outside Organizations
The Titled Officers recommend that Article VI,

Section 12 be amended to require titled officers to
resign from positions they may hold in non-ILWU
organizations by virtue of their position as a titled
officer when their term of office has expired.

'fitted officers may serve (uncompensated) in a
number of organizations, such as trustees, mem-
bers of a Board of Directors, members of advisory
committees, to name a few. When titled officers
are so serving another organization by virtue of
their position as a titled officer, they should also
resign from such position when they leave office. A
new administration should have the freedom to se-
lect its representatives to such organizations.

When titled officers accept such a position, they
will report to the International Executive Board
that they are holding the position.

This proposed change would not apply to when
an individual is elected to a public office, such as a
city council person or state legislator, nor would it
apply when an individual is appointed to a public
office, such as a port commissioner.

Political Action Fund
The Titled Officers recommend that the Consti-

tutional provisions relating to the Political Action
Fund (PAF) be amended to increase the effective-
ness of our Political Action Fund and to better pro-
tect the finances of the International Union.

Specifically, we recommend that the August di-
version be changed to July so that the PM' is re-
plenished in a more timely manner for the Novem-
ber general elections. As it now stands the diver-
sion of the August per capita does not actually
occur until September when most of the locals pay.
This is often too late insofar as the federal cam-
paigns are concerned and reduces the effective-
ness of our political contributions. Moving the di-
version up one month to July will address this
problem.

The Constitution now provides for two diver-
sions—one which is discretionary and one which
is mandatory—both of which must be $1.20. This
means that the March diversion is either $1.20 or
nothing and that the second diversion is $1.20. We
recommend that the amount to be diverted be any
amount up to $1.50 for each diversion and that
both diversions be discretionary. This will provide
the flexibility to make no PAY diversion in a year
when the International's finances are very limited
or a diversion of up to $3.00 per member in a year
when the financial health of the International
permits.

These changes will better enable the Interna-
tional Union to devote its financial resources to the
priorities of the rank and file. For example, if we
are in a crucial organizing drive, the money that
under the present requirements would be diverted
into the PM', may instead be spent under these pro-
posals to support the organizing drive. The Titled
Officers believe that the rank and file will be better
served by the above recommendation.

Pension Clubs
Article XX of the International Constitution

spells out the procedure for issuing charters to
Ladies Auxiliaries, the eligibility for membership
in Ladies Auxiliaries, and the benefits of such
memberships. Article XX provides a formal recog-
nition of the Ladies Auxiliaries and their relation-
ship to the ILWU. The International Constitution,
however, does not have similar provisions relating
to ILWU Pension Clubs. The Titled Officers recom-
mend that this omission be corrected and that the
contribution of our pensioners and the relation-
ship of their pension clubs to the International be
reflected in the International Constitution.
Specifically, we recommend that a new Article
(XXIII) and the following language be added to the
International Constitution:

ARTICLE XXIII

ILWU Pension Clubs

SECTION 1. 1LWU Pension Clubs shall be
eligible for a charter issued by the International
Longshoremen's and Warehousemen's Union.

SECTION 2. The charter fee shall be Ten
Dollars ($10) and it shall require the signatures of
ten (10) applicants to obtain and ten (10) mem-
bers to retain the charter.

SECTION 3. All ILWU Pension Clubs shall
be encouraged to work towards accomplishing the
programs, policies and goals of the International
Longshoremen's and Warehousemen's Union.

Liverpool Dockworkers
The International Executive Board goes on

record in support of the proposals adopted by
the Liverpool Dockworkers International Con-
ference held August 31 through September 1,
1996, and pledges the ILWU's assistance by
whatever means are available, including:

Calling upon the ITF and its affiliates to sup-
port the struggle of the Liverpool Dockers and
work towards an international day of action;

Participating in a coordinated campaign
against ACUCAST together with other shipping
consortiums on a worldwide basis that use the
port of Liverpool and Medway;

Supporting efforts to build solidarity for the
Liverpool Dockers in the United States and
Canada, through various activities such as boy-
cotts, hosting visits by Liverpool Dockers to our
membership meetings and work places, and the
collection of donations.

Victory to the Liverpool Dockers!
Solidarity with all Dockers worldwide!

Order of Succession
The Titled Officers recommend that the order

of succession to the office of President and the fill-
ing of un-expired terms of the Vice Presidents and
Secretary-Treasurer be clarified.

At the 1991 International Convention, the Con-
stitution was amended to provide that "The order
of succession to the office of the President shall be
the mainland Vice President first, the Hawaii Vice
President second, and then the Secretary-Treasur-
er, if so required." However, the International Con-
stitution already provided that the International
Executive Board would convene for the purpose of
designating a successor to an un-expired term or
call for a special election.

The intent of the 1991 amendment was to pro-
vide for a specific order of succession to the presi-
dency in the event of a vacancy and to immediately
fill that position so that the International Union
does not operate without the executive officer.
Therefore, to harmonize the two successor provi-
sions already in the International Constitution, we
recommend that the International Constitution be
amended to clarify that (1) the order of succession
to the office of the President shall be the mainland
Vice President first, the Hawaii Vice President sec-
ond, and then the Secretary-Treasurer, if so re-
quired; and that (2) the International Executive
Board meet to designate a successor to the un-ex-
pired term of the Secretary-Treasurer or Vice Pres-
ident. This would also mean that the International
Executive Board could decide not to fill an un-ex-
pired term, for example, when an International
Convention is only a few months away.

Officers' Salaries
The Titled Officers recommend that Article VI,

Section 13 be updated as follows (The proposed
additions are underlined and the proposed dele-
tions are lined out):

SECTION 13. The titled officers shall receive
such salaries as may be provided for by action
of the Convention.

The salary of the International President
shall be seventy-two thousand, eight hundred
fifty-three dollars ($72,853) per annum, and
the salary of the other titled officers shall be
seventy thousand, seven hundred seventy-two
dollars ($70,772) per annum. Commencing May
1, 1997-4904 and effective each May 1 there-
after, the annual wages of the titled officers
shall be adjusted by a percentage equal to the
average of the increase in percentage terms in
the base rate of pay in the ILWU's three major
industries-eaatsaets — Longshore, Northern
California Warehouse, and Local 142's major
hotel agreements  /-Gestaeil-ef-liasva4i-Retele
(Tourism) — during the previous calendar
year. The titled officers shall have the authority
to suspend or postpone any salary increase to
which they are entitled pursuant to Article VI,
Section 13 based on the financial situation of
the International Union. Further, they shall
have the authority to reinstate any or all sus-
pended or postponed increases without
retroactivity at any time between Conventions.

This recommendation updates the titled offi-
cers' salaries to their current rates. It also recog-
nizes the dissolution of the Council of Hawaii Ho-
tels with whom Local 142 previously negotiated
and substitutes in its place the Local 142 major
hotel agreements.
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Hawaii Hotels
From picket lines
to peace
Unit chair Lena Staton (fourth

from left) and co-workers won't be
pulling picket duty anymore; after a
long battle with the management of
the Renaissance Wailea Beach Hotel,
they've finally won a contract.
The Renaissance is one of many ho-

tels that have come to loggerheads
with Local 142 this year—and paid
the price.
Demonstrations, informational pick-

eting, roadside sign-waving, and com-
munity outreach are all part of the
union's strategy to bring public pres-
sure to bear on recalcitrant employers.

DETERMINED
As Local 142 President Eusebio

"Bo" Lagenia recently told his mem-
bers, "These hotels should know by
now that we will hold the line and do
whatever it takes to prevent them
from turning any of our members into
second-class hotel workers."
Two resort condos, the Lahaina

Shores and Maul El Dorado, have
also come around. With the Renais-
sance, the new contracts affect a
whopping 1,000 members.

COMEBACK
Although some of the more onerous

demands by the hotels during bar-
gaining were more about greed than
need, the industry has just recently
started to rebound from its slump in
the wake of the Gulf War, Hurricane
Iniki, and recessions on the Mainland
and in Japan.

All the more reason why it's a good
idea to have a union contract, says
ILWU International Vice President
Leonard Hoshijo.
"With a union, workers can protect

themselves in the downtime and
make a comeback when the company
comes back."

How to ‘register'
The list is getting shorter, but Local

142 still needs your help to reach
agreement with several Hawaii hotels.
Register your protest with the general
manager of each hotel at the phone
numbers listed below. Note: The area
code for Hawaii is "808." The "800"
numbers will connect you to general
reservations.

ISLAND OF MAUI

Kapalua Bay Hotel  669-5656
Royal Lahaina Resort  661-3611

(Owner is Pleasant Travel, largest
Hawaii tour wholesaler)

Pleasant Travel in Southern
California  (818) 242-9244

Ritz-Carlton Kapalua  669-6200
Diamond Resort  874-0500
Napill Shores  669-8061

ISLAND OF HAWAII

Hilton Walkoloa Village . .885-1234
(1-800-445-8667)

Hapuna Prince Hotel  880-1111

Mauna Kea Beach Hotel . .  322-3411

Mauna Lani Bay Hotel  885-6622
Orchid At Mauna Lani
(ITT Sheraton)  885-2000
King Kamehameha's
Kona Beach  329-2911

Otaka Kona Surf Resort . .  322-3411

Hawaii Naniloa Hotel  969-3333

ISLAND OF OAHU

Hawaiian Waikiki
Beach Hotel  922-2511

Holiday Inn Airport  836-0661

ISLAND OF KAU,

Kauai Resort
(boycott continues)  245-3931

New volunteer recovery
aides trained in Northwest
The ILWU-PMA's Alcoholism/Drug

Recovery Program held its annual
Northwest coordinator training work-
shop October 21-23 in Portland, Ore-
gon. The workshop trained union vol-
unteers to recognize abuse problems
among members and how to talk to
them about getting into the recovery
programs dealing with alcohol and
drug abuse, mental health and do-
mestic violence.

All the coordinators are themselves
in recovery and have gone through
the program. "They're our liaisons
and best advertisement on the
docks," said Jim Copp, ADRP repre-
sentative for the Columbia River and
Oregon Coast area, adding that the
16-year old program has saved many
lives.

The new coordinators from the
Puget Sound and Washington area
are Jim Lopenski, Puyallup; Nick
Buckles, Washington Health and
Welfare Director; Tom Harmon, Taco-
ma; Dick Borsheim, Everett; Terry
Ohnsager, Lynnwood and Jerry
Moon, Olympia.
The new coordinators from the Co-

lumbia River and Oregon Coast area
are Jim Copp; Mike Maher, Local 8;
Jim Preskey, Local 8, Rich Foshaug,
Local 21; Ken Niemi, Local 50; San-
dra Copp; Robert Nelson, Local 8; Pat
Tomlin, Local 4; Bob Poppe, Local 4;
Bud Ingersolt, Local 8; Roger Bis-
pham, Local 8; and Roxanne Jackson,
Local 21.

11111301111/1
Local 23 hall renamed in honor
of black longshore leader
TACOMA—The Ernest C. "Ernie"

Tanner Labor and Ethnic Studies
Center was officially named on Sep-
tember 9, 1996, during the first after-
noon of the Pacific Coast Pensioners'
Convention held in Tacoma. The cere-
mony was sponsored by the Tacoma
Longshore Pension Club, ILWU Local
23, the University of Washington
Tacoma and the UW's Harry Bridges
Chair for Labor Studies in Seattle.
The selection of Ernie Tanner was

a natural choice for the sponsors.
He was born in 1889 in Indiana to a

father who was a circus trapeze artist
and a mother who had been born into
slavery in Kentucky. He was an out-
standing athlete at Tacoma High
School in the early 1900s, lettering in
football, basketball and baseball. He
earned a place on the academic honor
roll.
He attended Whitworth University

for three years, but his education was
for naught. The only job he could get
was as an elevator operator in the
Bernice Building in downtown Taco-
ma where he was paid 10 cents an
hour.

STRIKE LEADER
On December 6, 1918 Tanner

joined the Tacoma Longshore Union,
Local 38-3 ILA. He paid an initiation
fee of $5, passing rapidly through
permitman status to A membership.
The work was hard and the days
were long, but he stood out as a great
worker and was soon looked to for
leadership in local meetings. When
the 1934 Strike started the rank and
file elected Tanner to the Northwest
Strike Committee, which directed
the strike in Washington and
Oregon.
After the strike Tanner became a

hatchtender, a position of great trust.
He was a close friend of Harry
Bridges and for years worked with
Harry trying to get the Tacoma long-

shoremen to join the ILWU. He was
an outspoken opponent of the intern-
ment of American Japanese during
World War II and he convinced the
local to support the right of Japanese
Americans to return to the coast after
the war. When the Remember Pearl
Harbor League set up picket lines
blocking Japanese businesses, Tan-
ner led the men through the lines.
In 1952 the Tacoma local decided to

build a hall. When Tanner was
named chairman of the building com-
mittee he persuaded the Bank of Cal-
ifornia to loan the money for the con-
struction.

MISSION ACCOMPLISHED
Tanner died in 1956 with one

dream unfulfilled: Tacoma was still
not a member of the ILWU. Wherever
he was, he must have been pleased
when Tacoma finally joined the ILWU
in 1958.
For the past year the sponsors have

been working together to locate a
labor and ethnic studies center in
Local 23's hall, now owned by the
University of Washington, Tacoma.
We have made a start. The Harry
Bridges Chair at the main campus in
Seattle has provided internationally
known labor and ethnic speakers.
In the future the Ernest C. Tanner

Labor and Ethnic Studies Center will
be a place for educating unions, stu-
dents and the community about the
struggle of labor and minorities for
respect and dignity.
We are conscious of the long history

of racism and bigotry in our country
and we want the Tanner Center to
bring people together across racial,
gender and ethnic lines. In this way
we will be commemorating the life of
Ernest Tanner who gave so much to
humanity and unionism.

—Phil Lelli, Local 23, Retired
Ron Magden, Historian

Professor Michael Honey

A Helping Hand„,
when you need it most. That's what we're all about. We are the

representatives of ILWU-sponsored recovery programs. We provide
professional and confidential assistance to you and your family for al-
coholism, drug abuse and other problems—and we're just a phone
call away.

ILWU Longshore Division

ADRP—Southern California
Jackie Cummings
505 W. Pacific Coast Hwy., Ste. C
Wilmington, CA 90744
(310) 549-9066

ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ILWU Warehouse Division

DARE—Northern California
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
(415) 621-7326

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882

ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206) 621-1038

ILWU Canadian Area

EAP—British Columbia
Bill Bloor
745 Clark Drive, Ste 205
Vancouver, BC V5L 3J3
(604) 254-7911


