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NOTICE To
ALL ILWU
LONGSHORE
DIVISION
MEMBERS
Delegates to the Longshore
Division Caucus have returned to
their respective locals with
ballots and contract supplements
to be distributed to the membership for contract ratification.
The supplement contains
changes to the PCLCD and the
PCCCD,and,for the first time,
includes Safety Rules.
Check your local bulletin
board, or call your local office, for
information about voting
eligibility, balloting procedures,
date, location, etc.

DON'T FORGET
To VOTE!
LONGSHORE
NEGOTIATING
COMMITTEE
ILWU INTERNATIONAL
Brian McWilliams. President
Richard Austin, VP, Mainland
COAST COMMITTEE
Richard Olson, Member
Glen Ramiskey, Member
LOCAL & AREA REPRESENTATIVES
Frank Billeci, Clerks
Lee Braach, Tacoma
Timmy Chavez, Cal. Small Ports
Del Edgbert, Wash. Small Ports
Larry Hansen, Seattle
Bob McEllrath, Columbia River
Norm Parks, Portland
George Romero, San Francisco
Jim Spinosa, Local 63 Clerks
Norm Tuck, Los Angeles
ALTERNATES
Bob Dalzell, Seattle
Bob Guillory, San Francisco
Ron Hansen, Portland
Jess Herrera, Cal. Small Ports
Don Holzman, Clerks
Dan Imbagliazzo, Los Angeles
Duane Johnson, Wash.
Small Ports
Scott Mason,Tacoma
Dave Miller, Local 63 Clerks
Wally Robbins, Columbia River
OBSERVERS
Ivan Olson, Walking Bosses
Bill Ward, Pensioners

LONGSHORE
SAFETY
COMMITTEE
LOCAL & AREA REPRESENTATIVES
Tony DePaul, Washington
'Ibm Hebert, So. California
Doug Getchell, Oregon
Bill Watkins, No. California
Paul Weiser, Walking Bosses:.
Mike Zuliani, Clerks
ALTERNATES
Mark Drieth, Oregon
Bob Lindsey, Washington
Lawrence Thibeaux,
No. California
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PRESIDENT'S REPOIET
A Now and Future Contract
By BRIAN McWILLIAMS
ILWU International President
After two months of bargaining with the Pacific Maritime Association and after a week of debate in our Longshore Caucus, we have
a tentative agreement ready for ratification by the rank and file of
the ILWU Longshore Division.
Its one hell of a contract, if I do say so myself. And I'm not the
only one. It has the support of the Coast Labor Relations Committee. the Longshore Contract Negotiating Committee. the Longshore
Safety Committee, and, now, the Caucus. In fact, if the contract
hadn't passed muster at any of these bodies, we'd either be bargaining still, on strike, or locked out.
The beauty of the pact is that it accomplishes two primary objectives: It ensures that the
1LWU Longshore Division
will survive, even thrive,
into the next century.
It resolves a number of
hot issues that have been
on the back burner for too
long.
We've talked (forever, it
seems) about having a
"seamless operation" on
the waterfront. We've
talked about drayage. ondock and near-dock rail,
vessel planning and M&R.
Now we've got more than
talk. We've got expanded
jurisdiction in some areas.
We've got training. We've
got a shot at other work down the road.
So, where modernization has diminished our longshore membership by half, we now have the opportunity to grow. Where advancing technology once threatened to leave some of us behind, we
now have new kinds of work. and training programs for that work.
to weather the transition. Where shipping lines expand through
joint operating agreements and new mega-terminals. we'll be growing right along with them. And where employers prosper, we prosper too.
Despite the grumbling of some employers to the commercial
press, there's plenty in this contract for them. For the first time,
they have essentially "one stop shopping" for skilled, dependable
labor. That "seamless operation" we've talked about ensures them
a smooth, uninterrupted flow of work for "just in time" deliveries,
as does the flexibility they've gained on rail and truck jurisdiction.
With these and other improvements, the west coast could set a new
standard for productivity in the industry.

SOLIDARITY INTACT
At the same time, the ILWU continues to back CWA 's efforts to organize truck drivers in the L.A./Long Beach Harbor area. Months ago,
our two unions entered into discussions and came to understandings
on several issues. most notably our respective jurisdictions. Specifically, the ILVVU would pursue on-dock/near-dock drayage (which, in
reality. is simply another way of doing work we already had). and the
CWA would organize drivers for local and line hauls.
But, with the announcement of our tentative agreement, some
newspapers misinterpreted the results and reported a conflict.
That's unfortunate; there is none and never has been. I've been in
touch with the top leadership of the CWA throughout this process,
and we continue a positive and mutually-supportive relationship. In
fact, this new contract places the ILWU in an even better position to
help the CWA drivers achieve their goals.
Another very thorny problem this contract settles is the unauthorized practice of employers negotiating special "side deals" with individual ILWU members. There's plenty of blame to go around on
this one, so let's not dump it all on our own. The employers started
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it, the union tolerated it, and the members involved took advantage
of it. It was wrong, it was illegal. it was divisive, and it went on for
many years.
Now its history. Now we move on.
Although a contractual prohibition against side deals was a mandate of the Caucus, we all realize that some of our members will experience reduced earnings because of it. They've grown accustomed to and, in some cases, are dependent on more money or
more hours or a combination of both that were never contemplated
in the agreement. We bargained higher longshore skill rate differentials to partially compensate—ranging from 10-20 per cent—up
considerably from the previous 1.75-6.75 per cent.
Employers will get stiff penalties if they try to end-run our contract again. The first violation means no ILWU labor for 24 hours;
the second, 48 hours.
Faced with the loss of hundreds of thousands of dollars—possibly millions—
'All in one package, they'll think twice. As for
our wayward members,
we've got what we
well be dealing with them
need to take care of
internally, with hopes of
uniting the Longshore Divithe now, take on the
sion, not further dividing it.
For the folks that were
future, and take us to
forgotten in the last cona new level of unity
tract—the ones who play by
the rules—we boosted the
by taking away the
base longshore and clerk
rates a total of $3 by next
inequities. 9
year: 52 retroactive to July
1. 1996; $1 July 1, 1997.
With this formula, and a cap
on skill rates, we've set the course for equalization of pay rates, if not
in this contract, then hopefully the next.
The employers will get more out of this particular deal than some
of them now realize. For one thing, they won't have to "bid" against
one another to get qualified ILWU labor. The big guys with the big
bucks will have to compete fairly with the little guys. Everyone will
know their labor costs up front, so they can plan their operations
accordingly. And, through that process, they'll save millions of dollars. a lot of which we're going to help them spread around.

PLAY BALL
This is one of those rare instances when union and industry got
together. reworked the rules of the game, and leveled the playing
field so everyone could take a shot. If we hadn't. the problem would
have only gotten worse. creating industrial cannibalism among the
employers, and leaving those of us in the ILWU who'd cared
enough to wonder whether we could legitimately call ourselves a
union anymore.
This contract doesn't completely eradicate the cancer of wage inequity. but it gets us on the road to recovery. Remember: We want
to kill the disease, not the patient. And that takes time. Hopefully.
we'll be in full remission by the end of our next contract.
There's more: full maintenance of benefits (at a time when other
unions have to strike for this); pension increases for actives and retirees (and. consequently, surviving spouses); wonderful new safety language (thanks to a very determined Safety Committee): added
protections for our members in small ports (all mandatory transfer
language is eliminated); dispatch hall cost relief (employers pay 65
per cent); the list goes on.
Did we get everything we want? No. Never do. That's bargaining.
But, all in one package, we've got what we need to take care of the
now, take on the future, and, once and for all, take us to a new level
of unity by taking away the inequities that threaten to divide us.
It's not a perfect contract: on that we all agree. Some say it's the
best contract; on that I'd disagree. That honor belongs to the first
contract of 1934. But it's a great contract, it's a fair contract, and it's
the right contract at the right time. I hope you definitely agree.

ILWU Titled Officers
BRIAN McWILLIAMS
President
RICHARD AUSTIN
LEONARD HOSHIJO
Vice President
Vice President
JOE!BARRA
Secretary-Treasurer
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Organizing:
A Civil Rights
Movement

By LEONARD HOSHIJO
ILWU International Vice President, Hawaii

'At this time the struggle for the Hawaii ILWU
continues: educating, agitating, organizing
member action, short of a strike, bringing the
people-pressure to

Hawaii hotel bargaining:

Victory in
trench warfare
Progress...while still locked in trench warfare. That's
Hawaii ILWU hotel negotiations, with five hotel contract settlements during May and June won by 1,800 members and
thousands of others still facing off with separate
companies.
The Westin Maui and the Kaanapali Beach Hotel separately broke from a union-busting attorney's "council" after a
year of "who'll blink first?" and then came to agreement with
the union within weeks. The Maui Prince, never one of the
contemptibles, quickly agreed to the standards established
by those first two contracts. Upon settling next with Lanai's
Koele Lodge and Manele Bay Hotel, Local 142 President
Bo Lapenia observed,"They have some of the roughest financials, and they came to a fair agreement for the workers. Why not the others?"

TURNING BACK THE CLOCK
To go back: Half of the ILWU's 12,000 hotel members
started June 1995 with hotels breaking their word to "snapback" seven percent wage increases deferred in bad times.
The main hotel council dissolved, leading to separate negotiations. Groups of hotels joined in a take-away scheme,
not for recovery, but eyeing a chance to set Hawaii standards back a generation.
Hotel management set the tone with proposals like cutting family medical benefits and overtime after eight hours.
Union-busting attacks ranged from stopping authorized
payroll deduction of union dues to the Hilton declaring an
impasse (which the union disputed) and implementing "final
offers." The Kauai Resort, lawyered by the same firm
fronting those four hotels, called a lockout.("Mahalo" for the
$10,000 sent in support by mainland members.)
At this time the struggle for the Hawaii ILWU continues:
educating, agitating, organizing member action; short of a
strike, bringing the people-pressure to bear on hotel sales,
business, public image and community relations; selectively
raising and lowering the heat; layering Unfair Labor Practice charges; probing pressure points and sensitivities of
management and owners.

NEVER FORGET
"When the manager told me to take off my black ribbon
(signifying solidarity and dismay with the company's stance),
I was pissed! I'll never forget..." That Hilton Waikoloa member's feeling was repeated time and again during public
demonstrations and internal shows of solidarity and management reaction. These members will work together for
quality hotel service, but won't forget the ruling/owning class
that came out and showed itself as the enemy.
Thousands are seeing their hotels for the first time as
they really are. Peaceful years of contract advances and
economic growth can blur the lines, but the aggressor hotels brought those lines back into focus. When it counted,
money and control came first, people last. Members saw
what companies would have done if there was no union.
These hotels also solidified a new generation's union
identity. The mentality of "I pay dues, the union takes care
of it" was challenged, changing to "We're the union. What
we're willing to do will decide it. It's my union, my strength."
Old basics driven home by heavy-handed hotels.
It was poetic justice that Westin Maui workers settled

first since they mobilized most and earliest. They and other
ILWU hotel workers are sharing the nation-wide experience, the plain hard work, of organizing their own members: talking one on one to each member; showing inhouse solidarity with union pins, ribbon days, etc.; escalating the number and noise of public demonstrations and
leafleting; greeting tourists at the entrance, on the beach, at
the airport.

MOBILIZE THE MEMBERS
For unions the call of the day is membership turnout,
numbers of bodies, whether for their own contract mobilization, organizing or political action. A negotiator, a handful of
organizers, a lobbyist can't pull a union through individually,
especially when the stakes are high and powerful forces
oppose us. "Service as usual" doesn't do it.
Inseparable from the five hotel settlements, the news in
Hawaii is of thousands of ILWU members mobilizing—like a
union. While we're far from done, the ongoing hotel struggles sets a direction we must hold to in all the work of the
union.
Feel like a phone call? ILWU hotels and condos listed
below are without contract settlements. Some are on antiunion offensives, others have taken milder wait-and-see
stances. Except for the Kauai Resort, no boycott has been
called at this time.
Ask general managers if a fair contract has been settled? If not, why not, since others have settled?
Note: The area code for Hawaii is (808). The (800)
numbers are regular reservation numbers.

ISLAND OF MAUI
Renaissance Wailea Beach Resort ...... . . .879-4900
(1-800-468-3571)
669-5656
Kapalua Bay Hotel
879-5881
Aston Maui Lu Resort
(1-800-321-2558)
661-3611
Royal Lahaina Resort
(Owner is Pleasant Travel,
largest Hawaii tour wholesaler)
(818) 242-9244
Pleasant Travel in Southern California
669-6200
Ritz-Carlton Kapalua
661-0021
Maui Eldorado
874-0500
Diamond Resort
661-4861
The Whaler (Village Resorts)
669-8061
Napili Shores
661-4835
Lahaina Shores

ISLAND OF HAWAII
Hilton Waikoloa Village
(1-800-445-8667)
Hapuna Prince Hotel
Mauna Kea Beach Hotel
Mauna Lani Bay Hotel
Orchid At Mauna Lani (ITT Sheraton)
King Kamehameha's Kona Beach
Otaka Kona Surf Resort
Hawaii Naniloa Hotel

885-1234
880-1111
322-3411
.885-6622
885-2000
329-2911
322-3411
969-3333

ISLAND OF OAHU
Hawaiian Waikiki Beach Hotel
Holiday Inn Airport

. .922-2511
836-0661

ISLAND OF KAUI
Kauai Resort (boycott continues)

th-e-DISPATCHEP

245-3931

(The Hyatt Kauai and Hyatt Maui contracts expire September 30, 1996, Kauai's Kiahuna Plantation contract expires
August 31, 1996. The Grand Wailea's contract is in place
into 1997 as is Wailea Ekahi's and Hotel Lanai's.)

"You get hurt at work, they get rid
of you."
"The crew chief and supervisor
took him from the field to the office.
They roughed him up, slammed his
head against the wall. He was too
scared to report it!"
"The boss announced better harvesting incentives—more money for
bags filled above your quota. Then
they made the bags bigger."
"I reported the electric shocks in
the factory and he said 'Get back to
work.'In the fields workers are sent
in right after the spraying."
"You're afraid to get old and not
get called for work."
"The supervisor told us:'Get down
in the dirt, like chickens. That's
what you're good ale"
Talk you'd hear in the old south?
From nonunion migrant farmworkers? Maybe the bad old days on
Hawaii sugar plantations? No, it's
from 1996 Mac Farms of Hawaii, a
macadamia nut and candy company.
REGIME OF FEAR
Workers are organizing under the
ILWU banner, fighting to break the
regime of fear and "divide and conquer" tactics to win basic rights.
These 180 field and factory workers
are in rural Ka'u, on the big island
of Hawaii. Their Australian owners
are ultimately controlled by the
Campbell's Soup Company in the
U.S.
On the same island ILWTJ Mauna
Loa Macadamia nut workers enjoy
union contract rights, benefits and
dignity. ILWU macnut members like
Gary Dugarin, Jerry Villa and others volunteer time going house to
house, "sign waving" and working
with an organizer and International
representative also assigned to hotel
member mobilization.
"These things shouldn't go on in
our community," Dugarin said. "We
can't let these things become the
norm and have it drag us all down.
It's tough for them, facing the power
of their company. We have to do
everything we can."
SEND THOSE LETTERS
How about you? Got a pen, a postcard or paper? Got friends to join
you? The workers may vote for
union representation during August, but the company, as part of its
anti-union campaign, is pursuing
legal delays at the Hawaii Labor Relations Board, trying to delay it
until November.
Send your "Aloha" to: John Mark
Stoker, Mac Farms of Hawaii, Box
25 Star Route, Captain Cook, HI
96704; Phone: 808-328-2435. Here's
a sample letter:
Dear John Mark Stoker,
I look forward to the day I buy
Mac Farms products made by ILWU
union workers who've won respect
and a contract. Recognize their
union and negotiate. Why not? Ifyou
can't extend them that much respect,
at least allow them a free choice.
Don't bring your vote-control onslaught down on the workers.
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CaodiSTI/111,SE
By KATHY WILKES

:00 a.m., Thursday, May 30,
1996. The City of San Francisco
starts another busy day.
At the junction of Market Street
and Montgomery Street—respectively San Francisco's main thoroughfare
and the artery linking those several
blocks known as the heart of the financial district—members of the
ILWU Longshore Division Negotiating Committee greet the morning
rush.
Others are stationed farther up
Montgomery, as far as Pine Street.
One here, two there at most, they
stand in full sun on street corners or
in the long shadows of the City's towering skyscrapers.
They position themselves near the
exits of the underground trolley and
rapid transit stations to catch commuters emerging from dark tunnels
into the morning light.
They approach workers pushing
their way off crowded city buses,
rushing breathlessly toward their offices, or gulping to-go cups of latte or
cappuccino just purchased from
the cramped coffee bars located on every block.
MISSION ACHIEVABLE
The ILWU is on a morning
mission. Each Committee
member has a stack of blue flyers to distribute among the
hundreds of people that pass by.
"Don't Give Up The Ship!," is the
message du jour. It's an appeal,
it's a request, it's a warning.
Representing the Pacific Northwest and Northern and Southern
California, the ILWU Negotiating
Committee is in town for contract
talks with the Pacific Maritime
Association. They use this opportunity to take to the streets
of San Francisco in an effort to
educate the public about the benefits of viable public ports—and
the dangers of losing them.
It's a scene replayed all over the
coast this day, as ILWU local officers and members gather in small
groups to make their pitch in their
home towns.
"We are the neighbors, taxpayers
and volunteers of your community,"
the flyer explains."We help make our
schools better, our neighborhoods
safer, our public services more responsive. What happens to the community happens to us. We are the
members of the International Longshoremen's & Warehousemen's
Union. And we care."
Every Negotiating Committee
member has his own style. "Hear
about the Port of San Francisco!,"
cries one. "Pardon me, ma'am, would
you like some information about the
port?" another asks.
Reactions are mixed.
Invariably, women are more receptive than men, people of color more
than whites, and the working class
much more so than the upper crust.
Some stop a few seconds to ask questions, others grab a flyer on the fly,
most brusquely brush past without so
much as a glance. Everybody is in a
hurry.
For a solid hour, waves of workers
flood the traffic-jammed streets and
pour into office buildings bit by bit
through the partitions of revolving
glass doors. A few minutes after nine,
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A three-part series about longshore work, life,
death and taxes on America's left coast
the flood turns to a trickle. Rush hour
is over.
The Negotiating Committee leave
their posts either empty-handed or
clutching their last remaining copies
of the flyer. Scattered over a five
block area, they find their separate
ways back to International Headquarters on the western edge of
downtown San Francisco. Mission accomplished, back to the bargaining
table—first to negotiate among themselves, then later with the employers.
HEADS UP
Notified of the coastwise leafleting
the day before, the commercial media
apparently couldn't care less. No
phone calls. No inquiries of any sort.
Not even speculation about why longshoremen, in their white longshore
caps and ILWU jackets, could be
found far from the waterfront, deep

over 50 per cent of the cargo coming
into and going out of the United
States of America, and we don't have
to take crap from anybody.
2.) How dare we? Because we want
to and we can.
Finally the press is paying attention. The coast longshore contract is
expired, tough negotiations continue.
Inquiring minds want to know:
What's going on in contract talks? ...
are they getting anywhere at all? ...
when we will know for sure? ... what
about slowdowns?
will there be a
strike? ...
Ad infinitum.
The days wear on. The papers seem
desperate to print something—anything! This is a big story, an important story. All of a sudden. A possible
west coast shutdown, shipping paralyzed, chaos, ruina-

1961
1L141U auxiliary's
sewing circle makes
dolls to sell for
hospital fundraiser

1974
ILWU 'Blood
Committee'and
volunteers help
local blood bank

in the business district,
passing out blue flyers to blue suits.
Five days later, a reporter from the
San Francisco Business Times calls
for a fax copy of the flyer, which the
International promptly and courteously provides. Three days after that,
the Times prints a snide—and hugely
inaccurate—report about the flyer,
the ILWU, and, consequently, ILWU
members.
The Times' feeble attempt at subtlety fails with flying colors. Its bias
is blatant, its premise unambiguous:
Just who do these blue collar bozos
think they are? How dare they question (port, Congressional, business,
establishment, you-name-it) authority?
By July 1, the answers to those
questions are revealed:
1.) Who do we think we are? We are
the big, bold, bad-asses who handle

tion, oh my! Every reporter wants an
inside track. Every reporter has an
angle. The ones that only call us in
what they think is a crisis are way off
base. The regulars know how to keep
it all in perspective.
LOOSE LIPS SINK SHIPS
Despite an earlier agreement between the ILWU and the PMA to not
"bargain in the press," employers all
over the coast can't resist taking potshots at the union. Longshoremen are
overpaid and under-worked, they say,
spouting statistics and opinions to
suit. But never the whole truth.
The press is eager to accommodate
them, especially the business press.
Any news is better than none. Stories
are fat with dish on current ILWU
wages and benefits, comparisons to
"average" workers, with another indignant "how dare they" inferred:
How dare they ask for more? Har-

rumph!
But nobody talks about rising productivity—the 300 per cent increase
in tons per man hour in the last 20
years.
Nobody talks about the Longshore
Division's 50 per cent drop in membership during the same period.
Nobody talks about the employers'
skyrocketing profits.
And nobody ever questions employers about their wages, benefits, perks
and golden parachutes. Somehow
that's different.
Several times reporters ask
whether the ILWU can reasonably expect (or even deserve) community
support when longshore compensation is so wildly out of sync with the
rest of the workaday world.
Every worker should have good
wages and benefits, they are told—to
support families so there is less demand on community resources, to improve the local economy through the
purchase of goods and services, to
contribute to the tax base for better
schools, libraries, hospitals and
more.
It behooves the community to
support the ILWU because the
ILWU supports the community.
It's as simple as that. And it's not
just about economics.
Ever since its inception the
ILWU has been inextricably
linked with the cities and towns
where its members and their
families live and work. It was
and continues to be an inescapable fact oflongshore life.
COMMUNITY ROOTS
In the pages of The Dispatcher, old
timers recall the ILWU's turbulent
history, its fight for survival and justice, and the support of people in
their communities who understood
what was at stake.
The groundbreaking Great Strike
of 1934 was just the first of many
steps that turned into great strides
for the union, its members and their
communities, from the small harbor
town of San Pedro, California—the
birthplace of the struggle from which
the ILWU took form—to the towns
along the coast of the great Pacific
Northwest.
The 1934 longshore strike expanded to a full-blown West Coast Maritime Strike. In San Francisco, it
erupted into a massive General
Strike with the wholehearted support
of the city's working class and, amazingly, hundreds of small shopkeepers
and merchants.
All along the coast, denizens of port
communities set up soup kitchens,
provided shelter and first aid, and
helped with picket lines and strike
papers, ensuring, ultimately, a resounding victory for the union which,
in turn, jump-started organizing
across the nation.
Ever since then, port communities
(the people if not the politicians) have
placed their faith in the
to lead
the battle for a decent standard of living for everyone. They have not been
disappointed. The union's success is,
indeed, a rising tide that lifts all
boats.
Employers may say what they will,
but they cannot deny the tremendously positive effect the ILWU has
had on them. And, as the self-de-
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scribed "economic engines" that drive justice—including, most recently, the
regional and state economies, west new Labor Party.
coast ports boast proudly and loudly
Whether rank-and-file members,
of generating hundreds of thousands officers, pensioners or spouses, they
ofjobs and billions of dollars in wages are known in their communities to be
and tax revenues.
counted on in a crunch, and to give
Skilled and dependable longshore generously of their time and money.
labor has helped them all prosper be"Why?" one reporter asks.
yond their wildest expectations. Why
Because they want to and they can.
shouldn't ILWU members?
They want to because, for the most
MOVERS AND SHAKERS
part, they know where they came
Militant and proud of it, the ranks from and how they got here. They can
of the ILWU Longshore Division have because they have the wages, benefits
also been second to none in their de- and working conditions that afford
sire to improve the fortunes of less them the means to do it.
fortunate workers. They won't cross
They are not about to give that up.
other unions' picket lines. They don't
And who, realistically, would want
have to. Their contract says so. They them to? Who could make the case
will rally to the call of workers in that the port communities of the west
need. And they do. Their conscience coast would be better off without the
and tradition demands it.
ILWU as we know it—with someThey've come to the aid of hotel thing less than, something neutered,
workers in Longview, ship radio oper- controlled and defanged?
ators in Los Angeles and Portland,
Only those who don't know better
auto workers in Astoria, farm work- would try. Unfortunately, there are
ers in Monterey and Salinas, and plenty of them to go around.
paper workers, machinists and groSome spew their ignorance across
cery workers in the Northwest.
the pages of the commercial press in
They've reached out to striking Liv- endless editorials and interminable

And they know that ILWU members know how to fight for what they
want—and win; they've been doing it
for over sixty years.
THERE THEN AND NOW

One thing is certain: It is pure folly
for employers or the press to presume
that a few caustic remarks will undermine the ILWU's standing in the
eyes of the community.
Friends, neighbors and civic leaders alike know what the ILWU has
done for them, their families and
their town. They know this:
When a dying child wanted to
make one last wish, the ILWU was
there.
When an inner-city kid finally got
the chance to join a team, put on a
uniform and play ball, the ILWU was
there.
When poor families faced Christmas with no food for the table or toys
under the tree, the ILWU was there.
When workers took a stand,
pressed for economic justice, organized unions, or went on strike, the
ILWU was there.
The members of the ILWU have

1969
ILWU members, pensioners and

auxiliaries support the Farm
Workers'grape boycott

ILWU
CAN DO
AND
DOES
Detractors
can't diminish
the ILWU's
reputation and
influence, and
it doesn't
matter how
hard they try.
Solidarity and
activism are
ingrained in
the union's
culture.

ONG HOR
AREHOUS

1987
ILWU gives Santa a hand in

distributing Christmas presents to needy kids

rpool dockworkers, to the busted
fongshore and bus driver unions in
Mexico, to Russian river and waterfront workers in search of freedom
and unity, and to Australian
"wharfies" besieged by their own government.
Closer to home, ILWU members
serve on port commissions and participate in joint port/union delegations
to learn about new technologies and
to attract more of the lucrative shipping industry to their towns.
They hold office at the city and
state levels of government, endorse
and contribute to candidates, and
lobby extensively for pro-ILWU, prounion, pro-worker legislation.
They support local charities, sponsor Little League teams, participate
in civic affairs and bolster programs
to feed the hungry, shelter the homeless, and help the hopeless find their
way.
They are movers and shakers in
dozens of progressive organizations
in support of human rights and social

PART THREE

It's been that
way for more
than 60 years.

interviews, often anonymously and earned their reputation for being
always ludicrously whining about there when it counts. Because that's
how much ILWU labor costs them in- just what they do. Because it's the
stead of what it earns them.
right thing to do. And, finally, beSome look down from ivory towers cause they want to and they can.
and write with manicured hands
about what the women and men who
work on the docks in every backbreaking, muscle-straining, bonecrushing job in every extreme of
weather should just shut up and settle for because, after all, they are
nothing more than uneducated, bluecollar, working-class trash that, by a
stroke of dumb luck, happened to
land in a gold mine they don't at all
It's a term few know outside the ILWU Longshore Division
deserve and can't begin to fathom,
where, for decades, it's meant "coast-wide." There's the
end of argument, case closed.
coastwise contract and the members coastwise and so on.
But others, whether they want to
With this series, there's another definition: the wealth of
admit it or not, know full well what
the ILWU brings to the employers, to
knowledge and insight gained by ILWU members working
the ports, to the communities and to
in the maritime industry. Better than anyone else, they
the industry.
truly understand the value of their labor—to
They know that ILWU members
employers, to their families, and to
know their own worth.
the communities where
They know that ILWU members
they live.
know what they're doing.

COASTWISE...

7h7DISPATCHER
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GOP big guns bombard labor, blast
By LINDSAY McLAUGHLIN
kW(' Washington Representative
Representative David
Funderburk (R-NC) stood
in front of the AFL-CIO
headquarters in Washington
D.C. and called its president
John Sweeney a "communist."
Conference
House
Chairman John Boehner
(R-Ohio) chastised the International Brotherhood
of Electrical Workers for
making contributions to
such "radical"groups as the
National Rainbow Coalition and the Children's
Defense Fund.
Senate Republicans
brought the National
Right-to-Work Act to a
vote July 10 and suffered
one of the worst and most
humiliating defeats of the
year for this anti-labor Congress.
In their brazen attempts
to "get" labor and working families
the question must be raised: Has the
GOP Congress gone stark raving
mad!?
In November 1994 many voters
said that the Democrats had lost
touch with the working class after 40
years of Congressional control, so
they gave the Republicans a chance.

NUCKAKONOPACKI LABOR CARTOONS - MAY

OH L0014. J.P. IT'S A HAPPY LITTLE
WORRER FREED FRO111 THE
SHAMES OF BURDENSOME
HEALTH e SAFETY REGULATIONS.

port-dependent workers in jeopardy
last May Day by supporting the
Ocean Shipping Reform Act.
This bill would eviscerate the current maritime regulatory structure
and, without public disclosure or public recourse, would allow large carriers and large shippers to discriminate
against smaller ports in favor of

'Even GOP lawmakers who
represent port areas voted
to kill their owns
What did the GOP Congress do in
turn? They have orchestrated the
crudest attacks on working families,
their values and their institutions
that we have seen in generations.
PORT KILLERS
Virtually every GOP member of the
House of Representatives voted to
place the jobs of hundreds of thousands of longshoremen and other

"super hub" ports. The result would
be a cutthroat economic environment
that would throw entire communities
into chaos and drive down wages,
benefits and living standards.
Even GOP lawmakers who represent port areas voted to kill their
own, including Brian Bilbray (San
Diego) Steve Horn (Long Beach),
Bill Baker (Oakland), Frank

111111111111
REPINE

Riggs (Eureka), Jim Bunn (Portland), Randy Tate (Tacoma), and
Rick White (Seattle).
ILWU President Brian McWilliams testified against the bill in
the Senate Commerce Committee,
calling it "anti-labor." Senator Larry
Pressler(R-SD), who introduced the
bill, was surprised by all the opposition and said he had never gotten so
much criticism on any of his past legislation.
The bill is now being rewritten to
be more moderate and probably will
be reintroduced in September, but the
ILWU will oppose all attempts to
deregulate the industry. It is unlikely
any version will pass this year.
NOW YOU SEE IT...
Hopefully, low wage workers will
get a well-deserved raise this year because the House and Senate have
both approved a Minimum Wage Increase, thanks to a few (and I mean
few)GOP moderates.
The Repubs brought the wage increase to the floor for a vote after intense pressure from working people.
However, they insisted on offering an
amendment that would have exempted small businesses doing less than

$500,000 in commerce annually, bypassing virtually everyone the increase was designed to help. This extreme amendment narrowly failed,
but the GOP Congress did pass other
anti-labor amendments.
The so-called Team Act passed
both houses of Congress but is, fortunately, headed for a Presidential veto.
Republican leaders claim it will foster
cooperation between labor and management and has nothing to do with
unions. But the labor movement contends the bill, touted as a tool to
avoid unions in business seminar ads
by American Enterprises, will lead
to oppressive company unions and
deny workers independent representation.
The Team Act would amend the
National Labor Relations Act
(NLRA) to permit employers "to establish, assist, maintain or participate in" organizations for their employees—a change
that would undermine independent
representation by
allowing the creation of employerdominated organizations in both union
and nonunion workplaces.
It would allow
employers to handpick workers to
speak on behalf of
other workers, undermining democratically-chosen union
representation and
contracts negotiated
through collective
bargaining.
HOGTIED WITH
RED TAPE
The Republican
Congress wanted
to pass a Labor/
HHS/Education
Appropriations
bill which would
have forbidden the
Labor Department from even collecting data or
studying repetitive
motion injuries—a
workplace hazard
afflicting millions.
Democrats balked
at this silly and
mean rider and finally prevailed. But
the bill massively
cuts funding for the
National Labor
Relations Board
(NLRB), making it
difficult at best for
the agency to conduct union elections
or remedy illegal
company actions.
The cut was a direct
slap at unions and
union members.
While working to
deregulate worker
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health and safety oversight, Republicans are trying to add new regulations to union finances.
The Worker Right to Know Act
would create so many hoops for
a labor organization to jump
through that unions likely would
have to cease all political and charitable activities.
It would require that Internationals and locals to do a CPA accounting
of their expenditures; that unions annually go to every member to advise
them that the cost of activities other
than collective bargaining may be excluded from dues; and that "agency
fee payers"(workers who opt not to be
members but still receive the full
benefit of collective bargaining) have
the same rights as union members,
including voting for officers and contracts.
The bill would effectively create unprecedented red tape and bureaucracy costing millions
of dollars and
weakening the
labor movement.
It is still in combut
mittee,
Speaker of the
House Speaker
Newt Gingrich
wants it, so it will
likely come up
soon.
PRIVATIZE AND
NEUTRALIZE
HR 1907, Port
Privatization,
by
introduced
Rep. Steve Horn
(R-CA), would
offer federal aid to
state and local
governments to
privatize ports
and other public
infrastructure
projects. He is attempting to move
this bill in the last
days of the Congress, and of
course, it would
have disastrous
effects on the
maritime workers
of the ILWU. Privatized ports on
the east coast and
Gulf coast now
have nonunion
labor and weakened labor standards.
(Considering the
heat Local 13's
Kevin Schroeder and Local 63's
Debbie Cruise
are generating in
his district, Horn
must be breaking
out in a sweat.)
To further the
agenda of his big
business sponsors
Gingrich called a
meeting March 22

I THINK
THE MINIMUM
WAGE SHOULD
BE RAISED.

THE MINIMUM WAGE DEBATE
in Washington, D.C. between Republican leaders and party activists to
map out the campaign against organized labor. The plan is to spread disinformation about the labor movement, intimidate the movement and
take its focus off its organizational
and political goals.
According to an AFL-CIO publication entitled "Republican Attempts
to Silence Working Families,"
the campaign will be spearheaded
by Rep. Boehner and Senator
Paul Coverdell (R-GA) and coordinated with the Republican National Committee and business
interests.
The U.S. Chamber of Commerce
has accepted a major organizational
and fundraising role and support has
already been solicited from the National Federation of Independent
Businesses and the National
Right-to-Work Committee. Boehner and Coverdell want to raise $12
million for the campaign by coaxing
CEOs to make personal contributions. Much of the money will be used
to run ads designed to counter AFLCIO electoral efforts.
Republican members of Congress

are also sending letters to local TV
and radio stations to dissuade them
from airing labor political advertisements. The letters claim the ads violate federal election laws and go on to
make not-so-veiled threats of federal
investigations of broadcasters who
don't bow to their demands.
Continuing the attack, Congres-

Working people everywhere
are rising up with renewed
vigor to take on this GOP
Congress. A key Republican
strategist, quoted anonymously in the July 15, 1996
issue of the New York
Times, said of the effects of
the new energy in the labor
movement on his party:
"The sheer weight of it has
been corrosive."
Like it or not, the 1996
elections have become in
part a referendum on the
American labor movement.
If we are able to defeat these
rabidly anti-labor Republicans, we will be perceived as
a strong force in American
politics and emboldened to
pursue the progressive
agenda of the Labor Party,
including restoring workers'
rights to organize, bargain
and strike.
For the time being that
means restoring Democrats
back to power. But we will not have a
strong labor movement or a Labor
Party unless we participate fully in
the 1996 electoral debate.
I urge you to do whatever is necessary to ensure that the ILWU
plays a key role in the '96 elections.
Work with your ILWU District
Council to help out in an important

'Gingrich called a meeting
to map out the campaign
against organized labors
sional Republicans are hauling labor Congressional race in your state or
leaders before House committees and participate in the multi-union effort
accusing them of corruption and al- to get out the vote. Write me, and I
leged affiliations with organized will give you something to do to
crime. Numerous hearings are strengthen the labor movement and
planned to examine union activities, empower working families.
ILWU Washington Office, Attenespecially the use of union dues.
tion: Lindsay McLaughlin, 1775 K
GOP BITES
Have you had enough of these mad Street, NW, Suite 200, Washingdogs biting the hands that feed them? ton, D.C. 20006.

'The T5ickmiothicT
"
1)061 wow,-

BRiwx

air
oxipiwyVN.411,

nwoRK

umowi
0Aci-"tiNommities
41115- WebR

"riM avit4Ges
'TUE°FAR LABO
R_STANDO4RDS ACT
RiMINATES ciwirrIMEWHICE SL4414/t4a05HAt Ewer
R6ttoP
_VI
FtIOMOTDS
14S44414 444%) ww
-erv

Page 8

JuIy/Aug_ust, 1996

New contract wins all demands

Janitors clean employers'clock
By MARCY REIN
Eight pasty-faced guys in suits file
down the hall at 5:30 a.m. June 1,
representatives of janitorial companies that have been negotiating a
new contract with Service Employees
Internationl Union (SEIU) Local
1877.
As if their expressions weren't clue
enough that talks just broke down, a
rumble rises from the conference
room where 30-some members of the
union's bargaining committee remain. Feet stomping, palms pounding
the table, they are chanting in Spanish "HuelGA! HuelGA! Strike!
Strike!"
Later that day union members
meet in the midday heat in Oakland
and San Jose. The church basement
across from the Oakland union hall
echoes with background din, kids
running, a futile fan buzzing, about
200 members debating in small
groups over weak coffee, KoolAid and
as always,pan dulce, sweet bread.
The discussion goes slowly, translated back and forth between English
and Spanish, but in the end they go
with the negotiators' recommendation. They vote by a six-to-one margin
to reject the employers'offer and once
more the chant goes up, this time reverberating off the low ceiling, "HuelGA!HuelGA!"
DRIVING THE STRIKE
"It's not just that the companies rejected our demands for better wages
and health care, but they laughed in
our faces!" said bargaining committee
member DelMar Perez, a janitor at
Bishop Ranch in San Ramon. "We
need to unite, all of us as workers, to
get what we deserve. Now is the moment for us to move forward."
And through the next four hard
weeks, the members drove the strike.
The "new labor organizing" took on
the "new economy" of Silicon Valley,
and the janitors cleaned up. Their
new contract meets their main demands and sets the stage for West
Coast-wide bargaining four years
from now. The campaign signals that
successful organizing is possible in
subcontracted industries—and testifies to the power of militant and creative tactics in the hands of a lowpaid workforce made up overwhelmingly of people of color who were, in
the words of picket captain Warrene
Johnson,"just fed up."
Local 1877 represents 5,000 janitors in Alameda, Contra Costa, San

Mateo and Santa Clara counties.
More than 80 percent are Latino, the
bulk of the rest African American and
Asian. Close to half are recent immigrants.
Under the old contract, two-thirds
worked for wages under the federal
poverty line, set at $7.28 per hour for
a family of four. They eke out their
living, often juggling two or three
jobs, on the margins of one of the
healthiest economies in the United
States.
The janitors are employed by subcontractors who in turn are hired by
commercial real estate, high-tech and
other companies, many of them
household names like HewlettPackard, Chevron and AT&T. "These
companies set the standards contractors must adhere to," said Local 1877
President Mike Garcia,"and they can
afford decent wages and benefits."
CLOSING THE GAP
As subcontracted workers, janitors
are typical of the Silicon Valley's new
workforce. "Close to 40 percent of the
jobs in the Valley are subcontracted,"
said South Bay AFL-CIO Central
Labor Council Business Manager
Amy Dean. "The janitors are just the
canary in the mine."
With the rise in subcontracting
comes a deepening income gap. Silicon Valley CEO's make anywhere
from 224 to 717 times a janitor's
salary, according to a union study. It
takes a janitor a year to accumulate
what James Morgan, president of Applied Materials, a large semiconductor manufacturer that contracts for
janitor services, makes in two hours.
Local 1877 began trying to close
this gap in 1991, bringing the Justice
for Janitors (JfJ) campaign to Northern California after successful similar
efforts in Los Angeles, Denver and
Washington, D.C.
JfJ is a weathervane for labor's
new direction. Its national organizing

director, Andrew Stern, was elected
international president ofSEIU,after
its previous president, John Sweeney,
moved into leadership of the AFLCIO. The 10-year-old campaign is
known for a combination of aggressive organizing, direct action and appeals to corporate and community responsibility.
TOUGHING IT OUT
In its first Silicon Valley drive, JfJ
took on Shine Building Maintenance,
the contractor hired by image-conscious Apple Computer Co. After almost a year-and-a-half of work that
included miles of marches, a hunger
strike at Apple headquarters, an
unannounced appearance at Apple's
annual stockholders' meeting and
other activities, Local 1877 signed a
contract with Shine.
Over the next four years Local 1877
brought in 3,000 new members. "We
organized 75 percent of the market.
This gave us a critical edge going into
negotiations," said Tom Csekey, the
union's chief negotiator.
Four months of preparation preceded the strike, starting in February
and March with the selection of bargaining committee members and
worksite organizers, union members
who could inform and mobilize the
people in their buildings. At a special
convention March 30 in San Jose,
some 700 janitors set the contract
goals they would fight for in the coming months:
• One master contract for all of
Local 1877's janitors: Going into this
year's bargaining, the Local's members were covered under three separate agreements.
• Wages above poverty level.
* Family health care: Under the
old contract, two in five Local members could not get health insurance
for their families. Those who could
get it often had to wait two to five
years before it kicked in.

A Janitors and their supporters held a can-

CEC) MAKES
D37)Cii)pa
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dlelight vigil June 13 outside the home of
John Chambers, CEO of Cisco Systems,
one of the larger clients of Acme Building
Maintenance, as part of the union's campaign to highlight client companies' responsibility for working conditions.

Luz Savala, a negotiating committee
member, was arrested at a civil disobedience demonstration in Palo Alto April 30
as part of the union's pre-strike pressure
campaign.

• Protection for immigrant workers.
TAKING IT TO THE STREETS
Goals set, union members hit the
streets with a series of marches and
workplace actions, culminating May
30 in a march and civil disobedience
in downtown Oakland.
Under the gaze of several buildings
they clean, 12 janitors and community supporters blocked the wide intersection of Harrison Street and Grand
Avenue, singing "No tenemos miedo,
no nos moveran, we are not afraid, we
shall not be moved," before being
decorously hauled off by the Oakland
police.
One of those arrested was Reyna
Alferz, a bargaining committee member who just two weeks before had
been sworn in as a U.S. citizen.
"I wasn't scared because I wasn't
making big problems," she said. She
was only hoping the action would
jump-start negotiations.
Two months into talks the employers were offering only token compromises. And with the contract expiration looming, active unionists and
bargaining committee members
began to report a rash of harassment
by supervisors.
Suddenly more work was dumped
on bargaining committee members,
according to the union's legal coordinator, Andrew Gross. Active union
members were grilled about strike
plans. A few people were fired. Two
got anonymous death threats at
home, accompanied by warnings to
"stop that shit with the union."
In the first two weeks of the strike
the union filed close to 30 unfair labor
practice charges with the National
Labor Relations Board. "In its most
protracted campaign before this, the
Local filed only 14 charges, less than
one per month," Gross said.
The mix of intimidation at work
and lack of progress in bargaining did
not sit well with members. They rejected the contractors'"Onal offer"
hands down and the strike was on.
BUILDING MOMENTUM
Organizers adopted a "rolling
strike" to maximize disruption for the
contractors—making it harder to hire
permanent replacements—while
minimizing hardship for members
who, living paycheck to paycheck,
couldn't weather a continuous strike.
The strike started slowly. In the
first week workers struck in a different county each night, taking out
three to five work sites.
But in the second week the strike
exploded, walkouts spreading in a
chain reaction. Workers hit every
county every night. In the best-organized areas union members took over
the strike, sometimes refusing to go
back to work, sometimes taking on
the day-to-day management of strike
affairs. They took charge of organizing the picket shifts, keeping discipline on the lines, providing food and
water and talking to the police and
the public.
"I'd never seen such a spirit of caring and solidarity," said organizer
Salvador "Chava" Bustamante.
"They'd take up a collection for breakfast and instead of the $2 they agreed
on, most people put in $3."
"Good people came forward who'd
never done anything like strike before," said Eugenia Gutierrez, a contract enforcement rep in Oakland.
"Mostly it was women who took leadership," she said."Many ofthem were
single moms,so they relied on the one
job—but still they were ready to go
out."
By the end of the strike about 70
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Gay and lesbian trade
unionists seek 'Pride at Work'

Eugenia Guiterrez (right with bullhorn), a union contract enforcement representative in Oakland, leads chants at the demonstration in Pleasanton June 27.
sites had gone out, many for a week
or more: Chevron San Ramon, One
Concord Center and Bank ofAmerica,
AirTouch in Pleasant Hill, AT&T in
Pleasanton, Metro Center and Lincoln Center in San Mateo and IBM in
San Jose. Most of the buildings in
downtown Oakland stayed out three
weeks.
In impressive shows of workingclass solidarity members of other
unions—notably Teamsters Local 70,
Communications Workers of America
Local 9410 and several South Bay
building trades locals—boosted the
strike by honoring picket lines. SEIU
locals in San Diego, Los Angeles,
Denver and San Francisco spread the
strike region-wide with one-night
walkouts.
Churches and community organizations pitched in as well. More than
150 signed a resolution in support of
the janitors and groups as diverse as
the 46-church Presbytery of San Jose
and the Progressive Alliance of
Alameda County urged their members to back the strikers however
they could. Such supporters played a
critical role in taking the janitors'
case to the public and to the contractors'client companies, said South Bay
Community Coordinator Roxana
Rivera.
Going into the third week of the
strike, when Local members were
feeling the pinch of lost income, other
unions and community supporters
came through with donations of food
and money. Strike fund contributions
mounted to $40,000.
GOING THE DISTANCE
Supporters also lent their strength
to the public actions, which whirled
on at the pace of two or three a week.
Janitors tied up traffic in San Jose,
held a "trash-in" at a contractors' regional headquarters in South San
Francisco, climbed Los Altos Hills for
a candlelight vigil at the home of a
CEO whose company contracts the
janitors' services and leafleted sites
from Tanforan Mall in San Mateo to
Walnut Creek.
The last and liveliest action took
place in Pleasanton after local police
threatened strikers on the AT&T
picket line with la migra, the Immigration and Naturalization Service.
The threat was patently illegal,
said Lina Avidan, Local 1877's East
Bay Community Coordinator. More
than that, it touched the nerve of raza
pride that runs like red-and-black
thread through the union's spirit.
Close to 250 of the union's hard
core converged on Pleasanton in
busses from Oakland, San Mateo and
San Jose. Black-and-red signs
bristling, bullhorns blaring, they
marched up the tree-lined main
street of the "Home of the Alameda
County Fair" shouting in Spanish,
"Sin eontrato, no hay trabajo," no contract, no work; "Si se puede," their
consistent acknowledgment of the
United Farm Workers legacy, and in

English, just so the locals got the
message,"No justice! No peace!"
At the pre-march rally, Tom Csekey
announced negotiations would resume the next day, just the second
full session since the strike began.
KICKING BOSS BUTT
The contractors, it seemed, had had
enough. They agreed to a tentative
settlement that met the union's major
goals,"the best contract in 1877's history," according to Mike Garcia.
The new master contract brings all
Local members above the current
poverty wage. Annual increases average 4 percent. Members on the bottom of the scale get 5.5 percent and
everyone stays ahead of inflation.
Everyone in the Local will be eligible for family health care. Waiting periods will drop to a year for most people, 18 months for a few.
Members will not be penalized for
changing their legal status and will
be protected from sexual harassment
and other illegal discrimination.
And the contract will run for four
years, lining Local 1877 up with locals in San Diego, Los Angeles and
elsewhere, and opening the door for
all West Coast janitors to bargain together in the year 2000.
"This contract is a model for responding to the new shape of the
labor market," said the South Bay
CLC's Dean. Because it covers a majority of people working in one industry in one geographic area, it sets a
useful pattern for protecting subcontracted workers.
Most observers agree the janitors
succeeded by catching their employers off-guard. "The contractors
weren't prepared to handle the disruption caused by the rolling strike,"
said Local 1877's organizing coordinator Jon Barton."The most they had
to deal with before was a one-night
work stoppage here or there—never
anything of this scale or duration."
More than 80 percent of the members who voted approved the new
agreement. "This was not just a fight
for better wages and health care for
our children," said San Jose picket
captain Laura Linares. "It was a fight
for respect and our dignity as people."
Now organizers face the painstaking work of training members to use
the new contract and building on the
strength that emerged during the
strike.
But they will do so on dramatically
altered ground. Hundreds of janitors
who used to work in isolation, seeing
their co-workers only on breaks, now
know each other and what they can
accomplish together.
"The employers better watch out,"
said Chava Bustamante. "I was on
strike with the UFW for 11 months in
1979. We got a super contract but in
the end the money didn't matter. We
learned we were able to do something
for ourselves. The chances of taking
advantage of someone who's been out
on strike are dim."

By SCARLETT C. DAVIS
With the support of several prominent labor organizations, including
the ILWU, trade unionists from
across the continental U.S. and Canada gathered in Oakland the last
weekend of June for the Second Biennial National Lesbian, Gay, Bisexual
and 'Pransgender Labor Conference.
The event drew over two hundred
representatives from various unions
and chapters of Pride at Work (PAW),
the national lesbian and gay
labor organization.
Several union officials,
such as Dolores Huerta,
Vice President of UFW,
and Bill Lucy, Vice
President of AFSCME
and President of the
Coalition of Black
Trade Unionists, urged
delegates to continue
working within the labor
movement to build bridges
across barriers of sexual orientation, race and gender.
ILWU President Brian McWilliams
had been scheduled to address conference attendees. However, he was unable to attend the event due to ongoing Coast Longshore Contract negotiations.
Nevertheless, the ILWU was prominently featured throughout the conference in speeches and workshops
alike. Harry Hay, a former Communist Party member and founder of the
Mattachine Society, the first homophile organization in the United
States, delivered a passionate speech
in which he credited his organizing
success to his "hero," Harry Bridges.
Hay worked with Bridges through the
1930s, and fought alongside longshore
workers during the 1934 strike and
Bloody Thursday.
Among the conference's action
items, the issue of whether to allow
chapters of PAW to endorse local candidates was, by far, the most controversial. Although opponents argued
that endorsement power would encourage the Democratic Party ma-

chine to take over PAW chapters for
its own ends, the majority asserted
that the power of endorsement should
lie in the hands of local PAW chapters
on a case-by-case basis. While some
chapters have established bylaws restricting any endorsement of local
candidates, others have found that
endorsements have helped them to
gain recognition and legitimacy in
their region.
Although the AFL-CIO is on record,
in policy and in action, in opposition to discrimination based
on sexual orientation and
a number of AFL-CIO affiliates have effective organizations for gay and
lesbian members within their own structures,
delegates voted to explore official PAW affiliation with the AFL-CIO.
The PAW Exeeutive Board
was empowered to negotiate
with the AFL-CIO within the next
two years, with the understanding
that the recognition of PAW's autonomy be the main criteria for affiliation.
Any PAW/AFL-CIO agreement will be
submitted for ratification at the next
PAW conference.
In a related resolution members decided to seek AFL-CIO support to establish spousal benefits for members'
domestic partners in their retirement
plans.
Attendees lauded the organizing efforts of Union Summer and the Organizing Institute and voted to encourage the recruitment of gays and lesbians into the OI training. Delegates
further agreed to suggest that the Organizing Institute develop a gay and
lesbian-specific program to encourage
lesbians and gays to enter the union
organizer training.
PAW mobilizes mutual support between the organized labor movement
and the lesbian, gay, bisexual and
transgender communities. To find out
more about Pride at Work, or become
involved in a chapter in your area,
call 415-861-0318.
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LETTERS
in defense of Sid
Regarding Randy Vekich's letter in
the May issue of The Dispatcher, Sid
Roger was one of the most loyal and
dedicated ILWU members ever, a man
to whom the union owes very much.
Vekich claims to have been a friend
of Sid, yet repeats as fact the utterly
false charges that Harry Bridges
raised against Sid in forcing him to
resign as Dispatcher editor—that Sid
leaked "confidential negotiating committee information to the commercial
press" during the 1971-72 longshoremen's strike.
It didn't happen. As the principle
reporter to whom Sid supposedly
leaked information, I know. As I reported on KQED's Newsroom at the
time of Sid's dismissal in April 1972,
Bridges'claim was "outrageous to any
reporter who covered the strike, since
Roger was consistently and frustratingly unwilling to give out inside information of any kind."
Anyone who was truly a friend of
Sid would know he was far too loyal
to the ILWU, and far too smart, to
disclose anything that would be of
value to employer negotiators.
I know that Harry Bridges is considered a virtual saint by many in the
union, and I, too, admired him and in
fact have written admiringly about
him. But as anyone who dealt with
him in his later years is well aware, he
became downright paranoid, to the
point that he acted against some of his
and the union's most loyal and valued
supporters, Sid Roger among them.
Dick Meister
Former labor editor,
San Francisco Chronicle
and labor reporter for KOEDM/
I wish to address a question to
Brother Randy Vekich concerning his
letter published in the May Dispatcher under the heading,"Sid & Harry."
What compels Brother Vekich to
feel the need to correct the record at
this late date? By his own admission
what he offers in the matter is
hearsay, things he heard from Harry
and Bill Chester in 1974. More than
20 years after Sid's dismissal, two
years after his death, why besmirch
the name of a union brother who dedicated a huge portion of his life to the
growth and influence of the ILWU?
I don't think this is the ILWU way
to do things and honestly think such
record correcting should be censored,
left out of The Dispatcher.
Bill Proctor
Local 19, Seattle
formerly Local 10, San Francisco,
1967-1988

Orchids
I write to thank you for the very
good article in The Dispatcher about
the four generations of the Nau family
on the San Francisco waterfront[May-,
19961. Several friends told me how interesting and informative it was.
I was at the Bloody Thursday ceremony at the Local 10 hiring hall and
saw some people I worked with 45
years ago. I plan my annual trip from
Wisconsin to be in the Bay Area on
July 4 and 5.
I try to keep in touch with the current situation through the Pensioners
Bulletin and The Dispatcher. Again, I
thank you for a job well done.
Sidney J. Nau
Local 91, San Francisco, retired
Thanks for The Dispatcher. I read
it from cover to cover. I sure appreciate what the ILWU does for me. I look
forward to every copy of the paper.
Best wishes to all who work hard to
get it out every month.
Alpha Haussler
Bellingham. WA

Jailed Mexico bus drivers freed,
but'struggle is far from over'

Onions

At 2 a.m. on July 10 the 12 jailed leaders of the SUTA1UR-100 bus drivers
union were released on bail by the Mexican authorities. They had been in jail
for more than one year on trumped-up charges of union corruption. The government had to jail them to push its scheme to privatize the Ruta-100 public
bus system in Mexico City. A trial date has been set for January 12, 1997 to
hear the phony charges against these union militants.
The release of our comrades is a gigantic victory for all working people. It
has filled us with great joy. It was the result of the persistent national and international campaign to free them waged by independent workers' organizations the world over—particularly the trade union movement in the United
States.
Nonetheless, while an important victory has been won, the struggle is far
from over.
As many of you may know, last April 26—almost exactly one year after we
were locked out of our jobs—our union signed a tentative agreement with the
Mexico City government aimed at putting an end to the conflict at Ruta-100.
The two sides agreed to form a series of commissions to arrange for the workers to get control of two of the 10 private companies that will replace Ruta100, as well as to oversee the settlements for 72 percent of the salaries and the
creation ofjobs in other sectors and grants or job training.
In addition the settlement called for the release—by June 26 of the 12
jailed SUTAUR-100 union leaders and the unfreezing of our union assets.
This was the best deal we felt we could secure given the unfavorable relationship of forces and the dire conditions confronting our membership. The agreement represents a blow to our union, but we will continue to fight—ofthat you
can be sure.
For our part, we have abided by the tentative agreement. We have particiEd. note: We published the letter we pated on the joint panels and have constituted the legal cooperative entities
got. As for the beef, the Longshore required by the new transportation arrangement. But the government has not
Division sets its own bargaining lived up to its end of the deal.
agenda, not the International, and
While they have been forced to free our leaders, they have not yet turned
the collective bargaining agreement over the two bus companies, as stipulated in the agreement. Nor have they
is administered by Local and Coast moved to create jobs for our members in other sectors.
labor relations committees. As this
Eight thousand of our members are still without jobs. At the same time our
is written, coast negotiations are in union funds have not been unfrozen.
progress.
We call on you to keep up the pressure on Mexico City Mayor Oscar Espinoza Villareal, demanding that the city government live up to the April 26
agreements. Faxes should be sent to the mayor's office at 011-525-512-9082.
Dockside nicknames
Please
send copies to our union at 011-525-700-4107.
Recently we ran across a list we
Thank
you from the bottom of our hearts for your continued support to our
compiled way back in the summer of
ongoing
struggle.
1975. It contained about 400 nickJorge Cuellar Valdez
names of longshoremen working from
at least 1950 forward. Most are now
Secretary-Treasurer
dead or retired. As you can see, we
SUTAUR-100
have selected a few to show one colorMexico City, Mexico
ful aspect about longshore life.
The nicknames generally fall under
animal, vegetable or mineral—or
some laughable twist in between.
We're sure that ILWU longshore locals up and down the Coast will relate to our "honor role."
I know you are all aware of the situation in the Port of Liverpool, but I
Cry Baby Frank
Starro
thought
I would put pen to paper and let you into the mind of one of those
Wires
Filapo
sacked
dockers.
Hercules
Hungry Pete
I am 49 years old, and I worked on Liverpool docks since 1970. My father
Steady Your Load
Chicken Sam
and, indeed, my grandfather were dockers too. My statement is quite simple:
Liquid
Shackle
We were all once Liverpool dockers, we are now sacked Liverpool dockers, but
Gentleman Mike
One Man Gang
our
determination is such that we intend to all become reinstated Liverpool
The Kissing Bandit Boxcar Harry
dockers.
•
Easy Work
Six Pac
The
lbry
anti-trade-union laws in England have severely restricted the offiPete the Cop
Honest Lou
cial side of our dispute, but, nevertheless, from day one we had to get off our
Weasel
Wall to Wall
backsides, stop feeling sorry for ourselves, and get on with our target and that
Maybe some of the old-timers will is reinstatement. Our strength is the rank and file.
get a chuckle out of this. As you can
Before we went international, our shop stewards appealed to the rank-andsee, nicknames can be endless. It's file members all over this country, and we have achieved great success. The
our historical legacy.
International side of our dispute is very important because 500 dockers know
Arthur Almeida & Ralph Souza that, without the support of out international brothers, we would struggle
Local 13, Wilmington, retired even further to sin reinstatement.
Last week ILWU member Jack Heyman visited Liverpool again. With him
Sin of omission
he brought some copies of the book, The Great Strike. It's remarkable that the
Today my mother is having oral bosses in 1996 have not changed much from those in 1934. Their tactics in
surgery. Out of her $478 monthly So- both strikes are similar. The press coverage has been nil, the government has
cial Security she must fork out a $300 backed the bosses, the police are more than aggressive with the strikers, the
payment for a medical bill that would clergy are involved, and top union officials are just waiting to sell the men
have been paid had she stayed mar- down the river.
Well, that won't happen here in Liverpool; our shop steward committee will
ried to her longshoreman husband of
keep
total control and inform the members weekly of any development. And
29 years. She had five children and
The
Great
Strike will inspire us to victory.
worked during the early-1970s strike
One thing that I can promise all longshoremen, the Liverpool dockers will
to put food on the table for the cause.
Neither she nor my father has re- not let them down. We will not be bought off. We are not going to let any scabby bastards take our jobs without a fight. With your assistance we can get our
married.
Not giving health insurance to her victory, and then our victory will be your victory too.
The spirit on the picket line is very good. We all pull for each other; we have
is, I feel, a "sin of omission" on the
part of the ILWU. In recent years, good and bad days. I go down to the picket line at 5 a.m. It was a bit rough in
wives of military men were given wintertime, but now the weather is good picketing weather.
Each time Jack Heyman visits Liverpool, he brings some badges (fist and
health insurance after a divorce. The
dockers
hook). They are highly sought after on the picket line: They are a sym"Living Wage" is a principle acknowledged for an entire family—not just bol of hope, and any docker wearing one seems to walk the line with a spring
in his step.
one individual.
lb ILWU President Brian McWilliams and all the longshoremen, I thank
Patricia Dahl
you
for your support during these past nine months. I hope in the future we
Puyallup, WA
will be in a position to assist you. `‘An injury to one is an injury to all.'
Ed. note: The membership propose,
Mick kikullen
the membership dispose. It's more
Sacked Docker
than the ILWU. its the ILW-You.
Liverpool, England
What do you think?
I was told my letter to the Editor
[January, 1996] was very unclear to
most of the Brothers.
We have asked the International
for help many times in clearing up
working conditions on the lines. Our
longshore agreement gives fully registered and limit registered men an
eight-hour guarantee. The only other
job is a job of short duration which is
four hours. Under the coastwise contract, each longshoreman must work
1300 hours to qualify for benefits.
The problem in San Francisco's port
is that we have no guarantee as linemen. We're dispatched on two-hour
jobs, and we still have to make 1300
hours.
I was upset because the union officials speak of other unions' progress
and not our own—and turn deaf ears
to our problems.
Osborne W. Hills
Longshore Local 10
Richmond, CA

Confessions ofa 'sacked docker'
on the front lines in Liverpool
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Pensioners: Have we got a convention for you!
By ARNE AUVINEN
Secretary-Treasurer
Pacific Coast Pensioners Assn., ILWU

The Pacific Coast Pensioners Association will hold its 29th annual convention September 9, 10 and 11 in
Tacoma, Washington at the Sheraton
Tacoma Hotel. The PCPNs Executive
Board will meet the day before, September 8, at the ILWU Local 23 hall.
The Executive Board meeting will
begin at 9 a.m. in Local 23's Board
Room (1710 Market Street, Tacoma,
Washington, 98402, 206-383-2468)
and probably adjourn by 12:30 p.m.
with box lunch provided for all
attendees. At 2 p.m. we will reconvene as a Pre-Convention Resolutions Committee.
The Convention will begin Monday
at 9 a.m. and will hear a report from
our delegate to the Labor Party Convention held in Cleveland in June.
The Monday session will adjourn at
noon and ILWU Local 23 will hold a
barbecue at the local's hall from 1:30
to 4 p.m.
All pensioners and ILWU members
are invited. Transportation will be
provided for those who need it.
Committees will meet in the
evening at a place to be designated by

the Committee Chairmen. If you have
resolutions to submit to the Convention, please have them in the Secretary-Treasurer's hands by August 23
to expedite business. Send them to:
Arne Auvinen, 2302 Cascade Way,
Longview, WA 98632.
The Convention reconvenes Tuesday at 9 a.m. and will adjourn by 4
p.m. Transportation from the
hotel will begin
at 5 p.m. to the
Propeller Club
for the "Northwest
Chow
Down," a seafood extravaganza.
Pensioners, their spouses or a personal guest will be admitted free. Others wishing to attend may purchase
tickets before the event for $20. These
tickets cannot be purchased at the
door. Tickets will be available at the
registration office at the Convention.
One drink will be included in the price
of the ticket, and a band will be on
hand for those who enjoy dancing.
The Convention will reconvene at 9
a.m. Wednesday to complete business
and install new officers. There are
plans for activities on Wednesday afternoon and evening for those staying

01.11-TIMERS
CORNIER

PEOPLE
Two ILWU kids win Union
MasterCard scholarships
Two ILWU kids have been chosen
from a pool of nearly 10,000 applicants
to receive Union MasterCard scholarships. They were among 108 winners
representing 38 AFL-CIO unions.
The two are George Gutierrez, Jr.
of Hilo, Hawaii, son of George Gutierrez, Sr., a member ofILWU Local 142,
and Brain Zupunski of Aloha, Oregon, son of Nick Zupunski, a member
of ILWU Local 8. Gutierrez was hon-

over Wednesday night.
To make reservations at the Sheraton, located at 1320 Broadway Plaza,
Tacoma, Washington 98402, call toll
free at 1-800-845-9466 or direct at
206-572-3200. Reservations must be
made before August 17 to get the special rate.
The rates are $69 plus tax for a single or double plus
$10 each for more
than two people.
The Sheraton
Tacoma is a five
star rated hotel
and is not anything like the ones we've stayed at in
the past. It is fairly new with a beautiful view of Washington scenery. The
accommodations are first class. All its
workers are union.
There is an additional charge of $5
per day to park in the hotel's parking
area. Free parking will also be available at Local 23's hall two blocks away.
Locals in the area are providing
transportation for those coming by
air, rail or bus. Tentative plans are to
have transportation available Saturday the 7th, Sunday the 8th and
Monday the 9th. Airporters are also
available all hours of the day. If you

Who
Framed
Harry?

need transportation, notify Kenneth
Marshall, 2044 So. 15th Street, Tacoma, Washington 98405-2905 or call
206-272-2953.
Free parking will be available for
self-contained RVs at the Propellar
Club about three miles from the
hotel. Transportation will be provided
for those who need it. Pensioners who
are members of the Elks can park at
the Tacoma Elks Lodge. There are
hookups for water and lights, but no
sewer. Bathroom facilities are available in the club. There is also a private RV park available with full
hookups some 35 miles away in
Puyallup.
Registration for the Convention
will be noon to 9 p.m. Saturday, 10
a.m. to 6 p.m. Sunday and 8 a.m. to
10 a.m. Monday. The registration office will be staffed during the Convention for ticket sales and transportation needs. When you register
you will receive a packet with an
agenda and resolutions before the
Convention, as well as information on
activities and sights to see in the
area.
More information appears in the
July issue of the PCPA Quarterly
Newsletter.
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ored with a $1,500 award and Zupunski received $750.
Lots of people. After
Gutierrez, who comes from an active union family, plans to attend
we published our April,
Seattle University where he will
1990 Special Edition
major in civil engineering. Zupunski
honoring
Harry
also comes from a long line of unionBridges, some folks
ists. His grandfathers were members
liked this front page so
of the ILWU, and his father is also a
much they had it
member of the ILWU.Zupunski plans
mounted and framed.
to attend Aloha Community College
Over the years, we've
where he will pursue a degree in
been asked to reprodiesel mechanics.
duce it, and, finally,
The 1996 Union MasterCard Scholwe've done it.
arship recipients are a diverse group,
Thanks to modern
ranging from high school valedictoritechnology, this fullWith this issue, we welcome Steve ans to unemployed union members to
color, full-size posStallone who came on board July 1 as students with disabilities. They all
ter looks better than
The Dispatcher's new Assistant Edi- have outstanding academic track
the original issue.
tor. Steve has already been in contact records and an understanding of and
Prints are produced indiwith some of our ILWU locals and a commitment to labor—factors that
vidually, not in mass quantities, on sturdy, glossy
IBU regions on stories for this and fu- figured highly in determining who
poster stock to ensure top quality and to keep them picture perfect.
ture issues. He'll be in touch with would be chosen.
You can order yours directly by sending a check or money order for $40 per
All members of unions participatothers over the next several months.
poster to: Reproman, 1110 Howard St.., San Francisco, CA 94103. (This is
For eight years Steve worked in an ing in the Union MasterCard Prothe same outfit that reproduces photos for The Dispatcher.) Proprietor John
IWW cooperative print shop in Berke- gram are eligible to apply for the
Winston can be reached at(415)863-7205, if you have any questions.
ley (but in an act of worker solidarity award regardless of whether they
left before the noise and chemicals carry a Union MasterCard.
could cause an injury to one and
hence an injury to all—besides he
Return to: ILWU. 1188 Franklin Street.
scored a full time writing gig).
San Francisco, CA 94109
He spent five years as managing
No contribution: I do not wish to contribute
editor of the California anti-nuke Delegates to the 28th Triennial Convention of the 1LWU, meeting in Seattle, Washington, June 3-7,
to the JIM Political Action Fund. I understand
1991,
amended
Article
X
of
the
International
Constitution
to
read:
newspaper It's About Times; worked
that the International will send me a check in the
seven years as a reporter, columnist
"SECTION 2. The International shall establish a Political Action Fund which shall consist exclusiveamount of $1.20 prior to August 1. 1996.
and editor at the San Francisco Bay ly of voluntary contributions. The union will not favor or disadvantage any member because of the
Less than $1.20: I do not wish to contribute
Guardian; and free lance wrote and amount of his/her contribution or the decision not to contribute. In no case will a member be required
to pay more than his/her pro rata share of the union's collective bargaining expenses. Reports on the
the entire S1.20 to the ILWU Political Action Fund.
edited for numerous other publica- status
of the fund and the uses to which the voluntary contributions of the members are put will be
I will contribute
. I understand that the Intertions. He will be teaching a journal- made to the International Executive Board.
national will send me a check for the difference
ism course at New College of Califor"The voluntary contributions to the Political Action Fund shall be collected as follows:
between my contribution and $1.20 prior to Aunia next fall.
"One Dollar and Twenty Cents ($1.20) of each March and August's per capita payment to the Intergust 1, 1996.
Steve's hiring brought The Dis- national Union shall be diverted to the Political Action Fund where it will be used in connection with
More than $1.20: I wish to contribute more
patcher's lengthy search for a suit- Federal, state and local elections. These deductions are suggestions only, and individual members are
more or less than that guideline suggests. The diverted funds will be contributed
than the minimum voluntary contribution of $1.20
able candidate to an end. The Assis- free to contributethose
members who voluntarily permit that portion of their per capita payment to be
only on behalf of
to the lin Political Action Fund. Enclosed please
tant Editor position was eliminated used for that purpose. The Titled officers may suspend the March diversion if, in their judgment,
the
find my check for $
for budgetary reasons in early 1992. financial condition of the International warrants suspension.
In mid-November 1995, the departSignature
"For three consecutive months prior to each diversion each dues paying member of the union shall
ment's secretary position became va- be advised of his/her right to withhold the One Dollar and Twenty Cents $1.20) payment or any porLocal
Name
cant, and the Titled Officers opted to tion hereof otherwise made in March and August. Those members expressing such a desire, on a
International
Union,
check
in
form
provided
by
the
shall
be
sent
a
the
amount
of
One
Dollar
and
Address
combine the duties of the two jobs
Twenty Cents($1.20) or less if they so desire, in advance of the member making his/her dues payinto one. Eight months later, our na- ment
to the local union for the month in which the diversion occurs.
tional search concluded close to
"Those members who do not wish to have any portion of their per capita payment diverted to the
home. Steve lives just across the bay Political Action Fund, but wish to make political contributions directly to either the Political Action
CONTRIBUTIONS ARE NOT DEDUCTIBLE AS
from ILWU International headquar- Fund or their local union, may do so in any amounts whenever they wish."
CHARITABLE CONTRIBUTIONS
ters in San Francisco.

A new assistant
editor(at last)

Important Notice on ILWU Political Action Fund
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Solemn Bloody Thursday by the Bay
By STEVE STALLONE
Assistant Editor
SAN FRANCISCO—Amid serious
concerns about the pending contract
negotiations some 300 ILWU members, retirees and their families gathered at the longshore Local 10 hall
July 5 to commemorate Bloody
Thursday,the union's most sacred anniversary. It was on this day in 1934
that police officers shot and killed
longshoremen on strike, igniting a
general strike in San Francisco.
In an annual ritual taps was
played as members laid wreaths and
flowers around a chalk outline of the
slain strikers Nicholas Bordoise and
Howard Sperry on the sidewalk right
outside the local's building. Red paint
lay splattered around the figures encircled with the words "Police Murder" and "Men killed—shot in back."
CITY ON STRIKE
During that strike San Francisco
experienced regular police gun fire
and tear gas. Dozens were wounded.
The murder of Bordoise, a member of
the Cooks Union helping in the strike
kitchen, and Sperry, a seaman on
shore then, was perceived as if anyone could be next.
Their deaths precipitated the city's
other unions to join in a general
strike and spread the longshore
strike across the entire Pacific Coast.
Its victory established the longshoremen's union on the west coast and
San Francisco as a union town. It was

The ILWU

one of those historical moments of
working class solidarity, one of those
moments after which nothing is ever
quite the same.
The commemorative gathering was
bittersweet as workers and pensioners remembered and honored those
who gave their lives and others who
fought and sacrificed to build the
union, while at the same time greeting old friends and cohorts, catching
up on recent events, trading old stories and showing off new grandchildren.
PAST AND PRESENT
With the contract negotiations still
unsettled union officials addressing
the assembly stressed the links between the union's history and present
circumstances.
"This is an opportunity for us to
learn more about our past. We need
to keep learning to be successful in
the future," said ILWU International
President Brian McWilliams.
Owen Marron, head of the Alameda
County Central Labor Council, similarly recalled the past as a guide to the
future. "The people who gave their
lives on Bloody Thursday led to the
mobilization and rejuvenation of the
labor movement. By their blood they
set up the labor movement as we know
it," Marron said. "We are at war not
because we want to be, but because
the system we work under is at war
with us. The only way to stop it is to
organize and organize and organize."

There aren't too many left
who can recall those first
The problems that the
few years;
Union had, down amongst
In the very early days,
the piers
the
When the brotherhood of trouble and the strife,
longshoremen wasfighting for its
life.
Harty Bridges and his
union knew the only way;
Give the boss man your
When all that they were demands, see what he has to say.
offered back was hot air
and a smile,
The workers voted for a
strike, the union rank and
file.
The bosses hired strike
breakers, or scabs as they
Not reckoning with the
were
fortitude the Union men had known,
The California Governor
shown.
knew these guys would
To beat down the
fight hard;
determined men he called the
National Guard.
"We'll battle hard for what
we know isjustice, pure
We do the work, we
and fair,
make you dough, and we
will get our share.
You'll come to terms, or
come to know that we'll
fight tooth and nail
Meet all ofour conditions
or your ships will never
sail."
Finally there came the time
hostilities did cease,
The Union beat the
bosses, beat them down onto
their knees;
Conditions met, contracts
signed, ships loaded and
After many long hard
they sailed,
months, the Union had
prevailed.
We can thank Harry
Bridges, and longshoremen
of his breed,
For standing ground
and
We owe those men oflong fighting for the things that they believed.
ago, those men who led
the way.
The legacy they left to us;
the life we live today.
Ray Smith
Pacific, retired
September 23, 1995

Sailors Union ofthe

Study labor,then & now
City College of San Francisco is offering a new lineup of labor classes in
the Fall of 1996 beginning August 19
at its downtown center.
Classes cover the soup-to-nuts of
labor: managing unions, collective
bargaining, American labor movement, labor leader communications
skills, labor law, labor literature and
arts, economics for labor/community
leadership, stewards' training, peer
counseling, and assertive behavior.
Instructors are union representatives, labor attorneys and labor relations specialists who practice what
they teach. Register and pay at the
Downtown Center the first night of
class. Fees are $13 per unit plus a
$10 per student fee. For more info
call 415-267-6550.
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MO Book lk Video $
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Important books and videos about the ILWU
are available from the ILWU library at discounted prices!

Longshoreman Steve Martizia
(Local 12, Coos Bay) says he
jumps into action "to commemorate Bloody Thursday.- Drop
it, Steve. Nobody will fall for
that!
On the photo chute:
Tim McMahan. Eugene. Oregon
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Order By Mail

The Big Strike

# Copies of Nelson's Workers on the Waterfront @ $9.5 each = $

By Mike Quin: the classic partisan account of the 1934 strike. Price: $7'

Workers on the Waterfront: Seamen,
Longshoremen, and Unionism in the 1930s
By Bruce Nelson: the most complete history of the origins, meaning, and impact of
'
the 1934 strike and its aftermath. Price: S.91

Reds or Rackets: The Making of Radical and
Conservative Unions on the Waterfront
By Howard Kimeidort: a thoughtful and provocative comparison of the ILA and the

# Copies of Kimeldorf's Reds or Rackets?

@ $9.5° each = $

# Copies of Quin's The Big Strike

@ S7.-'each = $

# Copies of Longshoremen at Work

@ $25..4 each =

# Copies of The Union Makes Us Strong

@ $38.x each =

# Copies of Life on the Beam

@ $28. each = $

ILWU. Price: $95

Longshoremen At Work
A 17 minute VHS video adaptation of a stunning slide/sound presentation about
work on the waterfront by Mike Vavider Br* Nelson, and Frank Silva. Price: $25-°'

The Union Makes Us Strong: Radical Unionism on the San FraildSC
Waterfront
By David Wellman: the important new study of longshoring in the ILWU since the
1930s. Price: $382°(hardcover).

Life on the Beam:A Memorial to Harry Bridges
A 17 minute VHS video production by California Working Group. Inc.. memorializes
Harry Bridges through still photographs, recorded interviews, and reminiscences.
Originally produced for the 1990 memorial service in San Francisco, Price: $28's
4i;

Total Enclosed

Add S1.50 per item for orders outside U.S.

$

Name
Street Address or PO Box
City

State

Zip

Make check or money order(U.S. funds) payable to "ILWU"and send to
ILWU Library, 1188 Franklin Street, San Francisco, CA 94109
Prices include shipping and handling. Please allow up to four weeks for delivery

