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A LOCAL 6 MURAL
Thanks to volunteers from the Clarion Alley
Mural Project, this beautiful mural of ILWU
history now graces the Local 6 building. This
black-and-white photo doesn't do it justice.
You can see it up close and personal at 255
Ninth St., San Francisco.

Hear ye, Hear Ye
Important notices within! (Lots)
Refer forthwith to pages 7 & 8

A KL1X STRIKE
Cheated but not defeated,
these ILWU members are
hanging tough to restore their
contract, their union and their
jobs. They've battled bosses,
union-busters, and bad weather,
but after three months they're
as determined as ever.
page 3
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Last chance to win $200
in Button Contest
You've got until July 15 to enter the
first-ever ILWU Organizing Button
Contest--and win $200!
As announced last month, well be
awarding the cash prize for the button which has the best design and
slogan to encourage workers to join
the ILWU. Artwork must include
color,size,the works,and is due July
15. The winner may not be
announced until September. The
contest is open to ILWU and IBU
members and retirees only.
Send your artwork, with your
name, address and book number to:
Button Contest, ILWU,1188 Franklin Street, 4th Floor, San Francisco,
CA 94109.

Auxiliaries need your help
Ready for publication is the ILWU
Federated Auxiliaries handbook,
which details the mission, goals and
workingsofthe organization and has
proved to be'a great help to members
and officers," said Federated President Jean Ordano.
There's a problem, however. The
Auxiliaries don't have the funds to
produce sufficient copies.
Now would he a great time to show
the Auxiliaries how much their
decades of service to the ILWU are
appreciated. Send a donation(check
or money order, payable to "ILWU
Federated Auxiliaries")to: Pat Dunlap, Federated Treasurer, 7523
Lower Ridge Road, Everett, WA
98203.

The other 'Uprising of
'34' this month on PBS
1934 was a tumultuous year for a
lot of workers. The West Coast Maritime Strike and the San Francisco
General Strike spurred similar
actions all over the country. The
General Textile Strike by 500,000
workers—halffrom the South—was
one ofthem,yet its history has been
largely hidden or ignored. Until now.
This month, the PBS series POV
(Point ofView)will air"The Uprising
of'34," a gritty, moving examination
ofthe'34textile strike and the people
it affected. Years in the making, the
documentary combines stunning
archivalfilm footage and photos with
live interviews to tell the story ofthe
mill workers' challenge to the mill
owners' control and, in the process,
reveals the raw emotions that,to this
day, the strike still evokes.
Producers showed 'Uprising" at
the April Labor Notes conference in
Detroit, and receivedjustifiably rave
reviews. The documentary is set to
air in most PBS markets 10 p.m.,
June 27, but be sure to check local
listings.
For more information about
"Uprising," contact Hard Times Productions, (212) 529-3328 phone or
(212)529-2933 fax.

Bay rally to bridge
the health care gap
The Golden Gate Bridge will shut
down Sunday, August 20 as an anticipated crowd of 25,000 walk across
the span to San Francisco's Crissy
Field to rally for health care reform.
The ILWUjoinsseveral prominent
organizations and individuals in
supporting the event and will be
coordinating participation of its
members. More information will be
available in area locals as plans are
finalized.
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FROM 40 TO 60 IN NO TIME FLAT

GOP Congress accelerates the work week
By LINDSAY McLAUGHLIN
ILWU Washington Representative
Congress Repeals 40-Hour Work
Week!'What's good for business is
good for America,"Gingrich says.
No,it hasn't happened yet, but ifand
when it does, it'll be interesting to see
what kind of spin the GOP puts on it.
Republican congressmen and their corporate buddies are already hard at
work in back rooms and golf courses
around the Capitol,hammering out the
legislation and conducting "focus
groups." They've got to devise the
'right" words and strategy to dupe the
American people as effectively as they
did in the 1994 elections.
The first attack on the 40-hour work
week occurred in a June 8 subcommittee hearing to discuss'needed changes"
to the Fair Labor Standards Act
(FLSA). Enacted in 1938, the FLSA
attempts to protect hourly workers
from abusive employers. It requires
employers to pay non-supervisory
workers 'time and a half" for hours
worked in excess of40 in a given week.
In the past, it was a law that was
attacked only by the most virulent,
mean, right-wing politicians. Today,
the majority of the Republican Congress may be ready to give business the
absolute power to push the work week
up to 60 hours.
PAYBACK TIME
Legislative proposals being considered would change the Fair Labor Standards Act so that companies would only
be required to pay overtime rates when
an employee works more than 80 hours
in a two-week period. Proponents will
try to sell you on the idea that working
60 hours one week and 20 hours the
next week enhances the flexibility that
today's businesses and workers
deserve. Baloney.Workers will lose con-

trol over both their working and personal lives under this proposal and
won't even get extra compensation for
it.
Why now? It's payback time. It's a
huge'Thank You!" to Corporate America for its part in the Republican sweep
of 1994. Big and small businesses are
licking their chops at the prospect of
dumping the 40-hour week; it would
allow them to pocket millions ofdollars
in extra profits while completely dominating the everyday lives of workers.
Even workers with good union contracts have something to worry about.
The ILWU, for example, is still one of
the strongest unions in America;we can
probably protect our own through collective bargaining. But it will get

WASHINGTON
REPORT
tougher if the huge nonunion majority
of workers are laboring under increasingly worse conditions. ILWU
employers already plead 'competition"
every time we go to the bargaining
table. They'll be screaming even louder
if the 40-hour week is repealed.
Just as Congress is moving to repeal
the Davis-Bacon Act, the Service Contract Act,and provisions ofthe National
Labor Relations Act,repeal ofour wagehour law is a distinct possibility.
Intended to protect society's most vulnerable workers, such laws are no
longer needed, Republicans say:
• Rep. Cass Ballenger(R-NC), chairman of the (don't laugh, now)
"Worker Protection Subcommittee"
once bragged that workers in his

nonunion plant earn more than the
minimum wage.'Some even make
over $7 an hour!"
Rep. Harris Fawell (R-IL), chairman of the Labor/Management
Relations Subcommittee,thinks it's
time to pass the anti-union 'Team
Act" and repeal the 40-hour week
because management and labor can
work together as "friends and partners" without such inflexible regulations. He adds that his staff work
as a team 12 hours a day. And they
love it!(Makes you wantto burst out
singing, "The sun will come up
tomorrow"from the musical Annie,
doesn't it?)
AT GINGRICH'S DOOR
The ILWU will be holding a legislative conference next month in Washi,ngton, D.C. to demand that Congress
support the few protections remaining
in our nation's labor laws. Working people in America are getting the shaft—
we need an agenda that expands
worker opportunities, not eliminates
them. We're going to demand a meeting
in Speaker Gingrich's office to make
this point loud and clear—even if we
have to knock down the door. We will be
heard.
Ifyou haven't already done so, please
establish a dialogue with your member
of Congress on these important issues
for working people. The issues are too
large, the risks too great,for the ILWU
not to fully participate. Write to the following addresses:
The Honorable
United States House of
Representatives
Washington, D.C. 20515
The Honorable
United States Senate
Washington, D.C. 20510

The High Cost of Harassment
Jury awards ILWU activist $2 million judgment against shopping center, protects right to petition
PORTLAND—Longtime labor activist and ILWU sparkplug Lois
Stranahan made headlines recently
after a Multnomah County Circuit
Court jury awarded her $2.1 million in
damages in her lawsuit against Fred
Meyer, Inc., operator of one-stop shopping centers in the Pacific Northwest.
Stranahan sued Fred Meyer for a
"false arrest" by security guards October 11,1989 at one ofthe stores. She had
been collecting petition signatures
against the state sales tax and, ironically, for the right to petition on private property, when Meyer security
made a citizen's arrest and detained her
until Portland police arrived.
TRESPASS CHARGE
Store officials accused Stanahan of
'criminal trespass"—a charge that was
subsequently dismissed.She was not at
the store entrance, nor was she blocking customer access.'They tried to fool
the police by saying there was an
injunction against me barring signa-

ture-gathering," she said.'This wasn't
true."
What Stranahan had been "served"
was not a court injunction but a documentfabricated solely by store managementthat day:'You are prohibited from
coming on the property or premises of
any Fred Meyer,Inc.,store for any reason at any time,'it said.
DAMAGES AND APPEALS
The arrest, Stranahan said, caused
an angina attack and accelerated her
blood pressure"up into the stroke zone."
After four days oftrial and three hours
of deliberations, the jury awarded her
$125,000 in general damages for pain,
suffering and humiliation and $2 million in punitive damages.
Fred Meyer, Inc., the largest private
employer in Oregon,is part ofthe huge
conglomerate, Kohlberg, Kravis,
Roberts & Company,or KKR.Its attorneys are appealing the jury's award.
The company is also seeking to overturn a 1993 ruling by the Oregon
Supreme Court protecting the right of
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petitioners to gather signatures at
large shopping facilities. That case
arose outofthe May4,1988 arrestofthe
"Fred Meyer Six"(Stranahan wasone of
them)who were charged with trespassing while petitioning on the sidewalk
outside another Fred Meyer store. The
Court's 1993 decision reaffirmed an initiative passed by Oregon voters in 1902
to include the right to petition in the
state constitution.
A PRECEDENT
Lois Stranahan and her husband,
ILWU Local 40 retiree Jesse
Stranahan, are active in the ILWU
Columbia River Pensioners and other
senior,community,and labor groups in
the Portland area. She is appealing the
judge's decision to reduce the jury's $2
million-plus award to $325,000. Fred
Meyer, she insists, must know in no
uncertain terms that they can't trample
on people's rights.'This case sets a precedent," she said. "In my mind, this
gives us the right to petition without
any further false arrests."

ILWU Titled Officers
BRIAN McWILLIAMS
President
LEONARD HOSHIJO
RICHARD AUSTIN
Vice President
Vice President
JOE !BARRA
Secretary-Treasurer
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Job death spurs 'illegal work stoppage' charge
SAN FRANCISCO—Ifyou ask some
members of ILWU longshore Local 10
they'll tell you that SSA certainly
doesn't stand for Sensitivity and Safety
Awareness. After what happened a couple of months ago,Stevedoring Services
ofAmerica has a way to go before it can
lay claim to either.
When Joe Stellini,a gearman for SSA
for 15 years and a Local 10 member
since 1967, suddenly died of a heart
attack at San Francisco's Pier 96,longshoremen and clerks stood by,in keeping with long and well-established past
practice. Local 10 Business Agent Steve
Paich arrived at the job site soon after,
assigned there by Local 10 President
Larry Wing.
ARBITRATOR CALLED
Before connecting with the members,
Paich was approached by an SSA supervisor. 'He asked me if the guys were
taking off," recalled Paich. 'I said we
always do when one ofthe brothers dies
or gets killed on the job. Then just

before we were getting ready to leave, I the BA doesn't have to tell them to. Secget a phone callfrom thePMA Area Rep ond,it's past practice,for over 60 years,
who said we were going to have an arbi- out of respect for the dead brother and
tration on the issue.I didn't understand how the rest of the gang feels; it's also
why. I've been here for 28 years, and about health and safety."
we've never had a problem with this
NOT ILLEGAL
before."
Arbitrator Smith sided with the
union:'I am convinced the two men—
In a meeting with the Relief Area and others who may have acted in good
Arbitrator Carl Smith, PMA and SSA faith in sympathy and respect for a
made their intentions clear.'They said shocking death on the job of a person
there were two charges," Paich said. they have known for years—were
'One against me for promoting an ille- unable to continue work in a safe mangal work stoppage and one against the ner...After many years of past practice
men for engaging in an illegal work [they] stopped work at Pier 96 because
stoppage. I almost fell out of my chair." ofsympathy and the instant death of a
Fortunately, Paich recovered suffi- union brother. This is not an illegal
ciently to make some charges of his work stoppage."
own.The employer, he asserted, was in
Particularly repugnant about the
violation for charging him and the incident, Paich said, was that the
members who were simply exercising employer 'charged all the guys on the
their rights under the agreement and in job,including the deceased. Joe Stellini
keeping with past practice.'First ofall, had an impeccable work record,and we
when a member dies suddenly on the didn't want him going to his grave with
job,the othersleave oftheir own accord; any marks on it."

Workers hold out for justice a Klix
They're the kind of people politicians
always seem to be paying homage to—
the people who 'work hard, pay their
taxes and play by the rules." But such
virtues apparently don't account for
much with their employer, Klix Chemical ofSouth San Francisco. After three
decades, the company has dumped its
loyal union work force, severed its collective bargaining relationship with
ILWLT warehouse Local 6, and sicced
the rabid union-busting law firm ofLittler, Mendelsohn on the workers and
their union.
The 11-member unit struck Klix for
union recognition March 15 and 'have
been pulling picket duty ever since,"
said Local 6 Business Agent Fred
Pecker.Two ofthe mostsenior members
are still working. 'This a representational issue, not a contract issue,"
Pecker clarified. The remainder picket
everyday,with the help ofLocal6 members from the Local's West Bay hiring
hall. Other Bay Area unions, particularly the Teamsters, and even some
nonunion workers have helped by honoring picket lines.
UNION NO
But Klix'new owner has not budged.
Taking over the company after the previous owners went bankrupt, the new
owner made no bones about his opposition to the union.'He said up front that
he didn't want a union,and that he was
well aware that if he hired a majority of
the union work force, he'd have to negotiate with us. That violated our rights
right there," Pecker emphasized.
Federal labor law gives workers the
right to join and support the union of
their choice, without interference or
coercion from the employer. Further,
the employer cannot discriminate
against pro-union workers. In short, it
is solely the decision of the workers
whether to have a union.
Local 6 is pursuing unfair labor practice charges against Klix through the
National Labor Relations Board, but
the case "is moving slow as mud,"
Pecker said. Meanwhile, workers are
still trying to do the right thing—working hard,now on the picketline,playing
by the rules...
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HEALTH AND
Coast Guard's new
'manning model' is
bad news for IBU
WASHINGTON,DC—The US Coast
Guard has introduced a new program to
evaluate manning requirements on
American vessels operating in inland
and coastal waterways. That spells bad
news for members of the Inlandboatmen's Union,the marine division ofthe
ILWU, according to IBU member
Marina Secchitano. She currently
serves on the Towing Safety Advisory
Committee(TSAC), a group mandated
by Congress to work with the Coast
Guard on worker safety,environmental
and other issues.
Called the "Crew Size Evaluation
Model Project"or the'Manning Model,"
the Coast Guard's new program is a
creature of industry, Secchitano
emphasized.'Their approach is to identify shipboard tasks and then perform
feasibility studies of selected crew size
methods. Having been through the last
four years with them on this subject, I
asked—for the record—why they are
looking to change manning laws. They
stated that industry had come to them
and asked them to reduce manning
requirements for economic relief"
Manning has been a prime subject of
discussion at TSAC meetings, with the

'Industry asked them to reduce
manning for economic relief.'

IBU typically seeking to increase and
secure manning while industry representatives want to reduce it. Although
manning is ostensibly a safety issue,it's
becoming increasingly 'a concern of
putting more corporate profits in the
pockets of the employers," Secchitano
Local 6 members striking Klix Chemical for union recognition have maintained picket lines during the worst insists. 'As long as profits dictate the
weather to hit Northern California in decades, thanks to volunteer pickets from the Local6 hall.
direction we are being pushed in,safety
amicable relationship. But the com- they advise the bankruptcy court ofthe will be jeopardized, as well as our jobs
pany was badly managed. Two years collective bargaining agreement, par- as American workers."
ago,our people agreed to reduce wages, ticularly the successor language. But
THE FATIGUE FACTOR
take a lesser medical benefits package, the union and its members were faced
On the plus side, the Coast Guard,
and eliminate the pension plan to keep with a hard choice.'It was a question of after years of resistance, now agrees
the company solvent."
whether the owners would just liqui- that fatigue is a possible factor in
date,and then our members would have marine accidents and casualties. The
CHAIN OF BETRAYAL
The sacrifice wasn't easy to make,but no jobs at all, or whether we'd let the about-face came after a study commisworkers thought they'd at least be pro- sale go through and try to fight our way sioned by the Transportation Secretary
tected: 'successor" language in their back in the door," said Pecker. "We in 1993 resulted in a recommendation
contract required that,in the event ofa decided the latter."
to improve the collection of data from
sale, the new owner would have to
JUSTICE DELAYED
marine casualty investigations. With
honor the union contract and recognize
Meanwhile,this sturdy band ofLocal the exception of the fishing industry,
Local 6 as the collective bargaining 6 members maintained their picket line the towing industry has the most
agent.
during some ofthe worst weather to hit marine accidents and casualties.
The bankruptcy court approved the the Bay Area in many years. Spring
Presently the TSAC has sixteen
sale, with no successor provisions for storms have been torrential, tempera- members appointed by the Secretary of
Local 6, because 'the employer didn't tures icy, winds gusty and almost Transportation: seven from the barge
give it to the court," said Pecker. "The relentless. The weather didn't improve and towing industry,two from port disnew owner knew aboutit, because I told until the second week of June. How tricts, authorities or terminal operahim directly." The Old Klix disap- much longer they'll be picketing,no one tors,two from maritime labor,two from
peared; the New Klix had no contract knows. The justice they seek is slow to shippers,and twofrom the general pubwith Local 6; there was no one left to come.
lic. As of March 25, Secchitano was rearbitrate with over the applicability of
'Justice delayed is justice denied," appointed as a member of the general
the successor language.
said Pecker, quoting Oliver Wendell public. IBU Hawaii Regional Director
The betrayal didn't stop there.Before Holmes. Looking at these workers—all John Gouveia and IBU Columbia
the sale, the new owner had told the well past their youth—one wonders Region Patrolman Mycelle Dean are
Local6 members not to bother filing for whether there is any 'justice" at all. the two maritime labor repreunemployment compensation because They worked hard, played by the rules, sentatives.
he would call them back in seniority and they're paying more than taxes;the
Although the TSAC is strictly adviorder when operations resumed. He employer's debt has somehow become sory and the Coast Guard is under no
They look a little shell-shocked. How only recalled the two most senior theirs, too.
obligation to accept its recommendacould this happen? is the unspoken workers and then hired three scabs.
'They're owed about $30,000 in vaca- tions, labor's input, Secchitano says, is
question. One of them points out that Other not-so-new faces at the job site tion time,"said Pecker,'buttheyjust sit vital.'The Coast Guard often attempts
they have an accumulated 300 years of are the two previous owners, who show on a long list of creditors. The former to correct problems occurring in the
experience. The lowest seniority is 15 up every day, doing pretty much the owners owe $300,000 to the IRS alone. industry, but they get blocked by the
years. After 90 days on the picket line, same work they did before. How they They weren't paying the IRS the taxes industry, who show up in force and
they know not to expect any sympathy are compensated or how long this will they deducted from the workers' pay- object in numbers. Points of view that
from the former owners,the new owner, continue isn't clear.
checks, they weren't paying Social oppose industry aren't expressed very
or the bosses' hired guns. But it's not
Local 6 had gotten a temporary Security, they flagrantly violated the loudly or very often due to a lack of
sympathy they're after, it's justice.
injunction against the sale,because the law. Why are they still walking the showing by others concerned. The most
"We had a contract with Klix for 28 original owners had not given the union street? I can't imagine any of us getting vocal and consistent participants are
industry. That must change."
years," Pecker reflected. 'It was a very proper notice ofthe bankruptcy,nor did away with that."
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Passion for democracy keeps 1LWU thriving
The Union Makes Us Strong: Radical
Unionism on the San Francisco Waterfront, by David Wellman. University of
Illinois, 1995. Hardcover, $59.95.
Reviewed by Eugene Dennis Vrana
ILWU Associate Education Director and Librarian

To put it simply,this is the best book
yet written about what it has meant to
be a longshore worker in the ILWU over
the past fifty years. Despite the fact
that Wellman is a sociologist,and therefore inclined to write in phrases understood only by other academics with
unabridged dictionaries, he has produced an insightful description and
analysis of how and why the ILWU has
maintained its integrity as a militant
and progressive union.
Because the book is based primarily
on field research notes he took during
three years at ILWU Local 10 in San
Francisco, usually at the elbow of a
business agent or steward, Wellman
gives us the voice ofthe rank and file in
action—on the job and in the hiring
hall, in grievance committee sessions
and membership meetings. His account
of longshore life and labor relations is

shored up with documentation from
official meeting minutes and other
sources that,together with his personal
observations, treat the reader to a rare
and respectful journey through the
world ofILWU longshore workers.
RHYTHMS OF THE WORK
Equally at home discussing union
politics and the rhythms of longshore
work, Wellman's evidence and arguments are delivered with detail, and
accurately portray the ties that bind
the community of the ILWU. Unfortunately, he often falls into the rut of
repeatedly digressing to take on other
scholars whose analysis he questions or
challenges—a common practice in academic writing, but hardly a feature
likely to endear the book to readers in

the workaday world.
Although I generally agree with most
ofWellman's points in response to those
who have written off the labor movement in general and the ILWU in particular, I would like to see this kind of
high-quality writing and analysis
aimed at the workers whose tale is
being told and whose history is being
written about and debated.
MILITANCE INTACT
But the balance ofthe book, well over
three-fourths of its 364 pages, is filled
with useful information and provocative discussion about how the work,the
workers,and their union have changed
yet remained unique in the face of
changing technology and powerful
employers.

ILWU has
Wobbly roots
By ART ALMEIDA
Long before the ILWU came on the
scene, the Industrial Workers of the
World (IAW), or Wobblies, were giving
voice to waterfront workers. In San
Pedro, California, in the early 1920s,
there were many 'fellow workers," as
Wobblies called one another.Paul Ware,
book number 6, was one of them—and
he became a legend.
Just 26 in 1921, Ware and other Wobblies agitated to change the rotten conditions that existed at that time.Twelve
years later, he and 24 others paid one
dollar each to get a local charter from
the International Longshoreman's
Association. They became ILA 38-82.
Most were Wobblies.
ONE BIG UNION
The IWW was initiated in Chicago,
June 27, 1905, by militant labor malcontents. Among its founders were the
Western Federation of Miners, led by
Big Bill Haywood;Eugene Debs,leader
ofthe American Socialist Party;Mother
Mary Jones; sharp-tongued Daniel
DeLeon; Father Thomas J. Hagerty,
the Catholic priest who edited the Voice
ofLabor; Lucy Parsons, widow ofone of
the Haymarket riot martyrs; and many
other prominent radical labor leaders.
The IWW was to be a revolutionary
working-class organization,in the vanguard of abolishing the slave wage system and uniting all workers and the
splintered craft unions of Samuel
Gompers' American Federation of
Labor. Industrial unionism was what
the IWW was all about—"One Big
Union" was their aim. They believed,
for example, that in a strike,it was one
down, all down.
The IWW—which took brutal beatings in the beginning from the National
Guard,Chambers of Commerce,police,
city councils, merchants and manufacturers, Pinkertons, hired goons,
mayors, governors, America-firsters,
my-country-tis-of-thee working stiffs,
American Legion,KKK and every other
anti-worker organization—developed
and provided the foundation, philosophy, and impetus for workers to better
their lives in San Pedro, in America,
and abroad.
Art Almeida is a retired member of
ILWU longshore Local 13, Wilmington

Wellman emphasizes that successful
bargaining and improvements in the
terms, conditions and benefits of working on the waterfront do not mean the
union has either gotten in bed with the
employers or weakened its stance in
support of economic and social justice
on the job and in the community. The
historical record, he argues, shows the
ILWU has maintained its militant
defense ofcontractual rights on thejob;
its members are continually seeking to
expand the union's ability (and the
worker's right)to determine how to productively do the work in a manner that
is safe, dignified and fairly
compensated.
Wellman is quite adamant about why
he thinks the ILWU has been able to
maintain this tradition, one which
many analysts trace to 1934, but many
critics also feel was abandoned in
1948—or certainly by 1961 with the
adoption of the historic Modernization
and Mechanization agreement—in
return for job security and improved
fringe benefits: What has kept the
union on track in support of "class
struggle unionism," he argues, is its
'decentralized structure and participatory democratic culture; its commitment to the principle ofracial equality"
and'the aggressive use ofthe grievance
machinery..."(p. 313).
Fortunately for the reader ofany persuasion, and in keeping with the best
standards for historical and social analysis, Wellman lays out both the body of
his evidence and a clear explanation of
how he did the research and the sources
consulted along the way. The reader is
therefore left better informed about
longshore workers in Local 10 (including the choices they have made for and
against certain union policies and collective bargaining positions) and in a
better position to determine the relevancy of the San Francisco experience
for those seeking to revitalize the ILWU
and the general labor movement in the
United States.
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Over the years, several books have
been written about the ILWU. The following list, compiled by ILWU Associate Education Director Gene Vrana,
details the author, title, publisher,
price, main subject or theme,and availability of these books. These and other
publications about the ILWU can also
be read at the ILWU Library.
Buchanan, Roger. Dock Strike:
History ofthe 1934 Waterfront Strike in
Portland, Oregon. The Working Press,
1975. Valuable primarily because it
illuminates the Columbia River experience. University libraries.
Bulcke, Germain. Longshore
Leader and ILWU-PMA Arbitrator.
Bancroft Library, Oral History Office,
University of California at Berkeley,
1984. The oral history and anecdotal
account of BuIcke's San Francisco
career as a member and officer of the
ILWU. University libraries.
Fairley, Lincoln. Facing Mechanization: The West Coast Longshore Plan.
Institute of Industrial Relations, University of California at Los Angeles,
1979 ($10.50). An overview of the origins and early impact of the historic
longshore Modernization and Mechanization agreements 1960-1971, by the
late ILWU Research Director and Area
Arbitrator. University Libraries. Out of
print, but a facsimile edition may be
purchased from UCLA.
Finlay, William. Work On The

Waterfront: Worker Power and Technological Change in a West Coast Port.
Temple University Press,1988($24.95).
A provocative analysis of the impact of
longshore mechanization and higher
wages on ILWU members and Union
militancy, primarily in Los Angeles.
University libraries and bookstores, or
from the publisher.
Fox,Joan,editor.A History ofFederated Auxiliaries of the ILWU
1934-1984.Federated Auxiliaries,1993.
A thorough compilation of histories of
local auxiliaries and the federation.
Available by mail for $12.00(payable to
'Auxiliary 3") from Joan Fox, ILWU
Auxiliary 3,do ILWU Local 19, 3440 E.
Marginal Way, South, Seattle, WA
98134.
Goldblatt, Louis. Working Class
Leader In The ILWU 1935-1977. Bancroft Library, Oral History Office, University of California at Berkeley, 1980.
The oral history and anecdotal account
of Goldblatt's career, in California and
Hawaii, primarily as Secretary-Treasurer of the ILWU.
Hartman,Paul.Collective Bargaining And Productivity: The Longshore
Mechanization Agreement. University
of California Press, 1969. University
libraries.
Hinckle, Warren.The Big Strike:A
Pictorial History of the San Francisco
General Strike. Silver Dollar Books,
1985. Stunning photographs and an
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informative narrative. University
libraries.
Holmes,T. Michael. The Specter of
Communism in Hawaii. University of
Hawaii Press, 1994. Perhaps the best
overview of political persecution in the
name of anticomrmmism, and the central role of the ILWU as both a target
and a rallying point for resistance. University libraries.
ILWU. The ILWU Story: Three
Decades of Militant Unionism. ILWU,
1963. An overview of the history of all
the divisions, jurisdictions, policies,
and collective bargaining agreements
of the Union. ILWU offices.
nAvu. Men And Machines: A Story
About Longshoring on the West Coast
Waterfront. ILWU, 1963. An extraordinary pictorial essay about the Union
and technological change. Out of print.
ILWU offices.
ILWU Local 500. Man Along The
Shore! The Story of the Vancouver
Waterfront. ILWU Local 500 Pensioners, 1975. The only book about the
ILWU longshore experience in Canada,
told plainly and effectively through
interviews. Out of print. ILWU offices.
Jenkins, David. The Union Movement, The California Labor School,and
San Francisco Politics, 1926-1988. Bancroft Library, Regional Oral History
Office, University of California, 1993.
The oral history of an ILWU stalwart,
with rare insights into the Union's lead-
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Tomas Martinez,author of Bit:Mahood
Murder(MoGravo
1988),once was
one of the "angry white men" written
aboutso often these days kr stories about
citizens'nulkias and various other right-wing
extremistgroups Today It pains him to see
frustrated white workers turn to the crazy
right,racism,,and bizane ccnspiracy theories
instead offocusing on the big corporations
and anti-worker politicians who are really
causing thei- probkvns.
Martinez was once a member of the
Ku Klux Klan and then the National
Alliance, another racist, anti-Semitic
group, whose founder penned the infamous racist book, The Turner Diaries.
Martinez spent almost 10 years of his
life preaching hatred ofAfrican-Americans and conspiracy theories involving
Jews.
Today,living under a new name,he is
a very different man,a committed foe of
racism and anti-Semitism and a solid
union steward—the kind who both
preaches and lives solidarity; the kind
who always shows up when other
workers need support, the kind you
want right next to you on a picket line.
OUT OF ORDER
Brotherhood of Murder tells Martinez's incredible story, including his
relationship with the terrorist group,
The Order.
Though he didn't join, he became
close to members of The Order, which
among other things, murdered a Jewish talk show host in Denver, pulled off
armed robberies to fund their movement, and plotted to assassinate civil
rights attorney Morris Dees.
But the book doesn't cover what has
happened to Martinez since he became
involved in the labor movement. That
involvement has given him a deeper
understanding of what pulled him—
and continues to pull people like him—
into right-wing hate groups.
During a recent interview,I read him
the lead in aWashington Post story that
described the spokesman for the ultraright Michigan Militia-at-Large as follows:`By day, he's a nobody, a maintenance man on the University of
Michigan's Ann Arbor campus."
Martinez says that he got involved in
hate groups because he felt like a
nobody—a message put out constantly
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ership and the CIO. University
libraries.
Kimeldorf, Howard. Reds Or
Rackets: The Making of Radical and
Conservative Unions on the Waterfront.
University of California Press, 1988
($24.95).Paperback:$13.00.An innovative analysis of how and why the ILWU
rank and file built the union,and often
took a different course than the ILA.
Libraries, bookstores. The paperback
edition is available by mail from the
ILWU library at a discount—watch The
Dispatcher for details.
Larrowe, Charles. Harry Bridges:
The Rise and Fall ofRadical Labor in
the United States. Lawrence Hill & Co.,
1972. An unauthorized but respectful
biography that highlightsthe trials and
triumphs of Harry Bridges. Out of
print. Libraries.
Magden, Ronald E. The Working
Longshoreman.ILWU Local 23 and the
Washington Commission for the
Humanities, 1991. A comprehensive
and balanced narrative of longshore
unionization in Tacoma the Northwest.
ILWU Local 23 and university libraries.
Available by mail from John Usorac,
ILWU Local 23, 1710 Market Street,
Tacoma, WA 98402 ($12.00 per copy,
checks or money orders only, payable to
ILWU Book Fund).
Magden, Ron. A History of Seattle
Waterfront Workers 1884-1934. ILWU
Local 19 and the Washington Commis-

CONFESSIONS OF A 'NOBODY'
A disgruntled worker'sjourney from the

RADICAL RIGHT
to

REDEMPTION
By Fred Solowey
through the actions ofcorporate America and coverage of workers in the
media. He was easy prey for those who
offered scapegoats.
By age 19, he told me,'all my dreams
werefinished.I had a child and wife and
was taking home $112 working six
nights per week filling donuts. I had no
health benefits, no vacation, no paid
holidays, and I felt like my whole life
sucked. I was one unhappy person," he
reflected.
SOAKING UP RACISM
Martinez(who is ofEuropean ancestry, one-quarter Spanish)had dropped
out ofhigh school in Philadelphia at age
16 after a friend was killed in a racial
fight. When bussing began,it was the
first time I ever was face-to-face with
Black youth," he said. 'There were no
meetings to bring families together and
nobody to support me or explain things
to me.I became a sponge soaking in the
racism around me. I became attracted
to white power and hated the entire
Black race," he admitted.
Later he saw KKK leader David
Duke on a television talk show, contacted him, and soon was selling Klan
newspapers, going to cross burnings,
occasionally beating up opponents,and
blaming Jewsfor all the problems in the
world.
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When union members vote for rightwing Republicans, he warns, "they
might as well take shotguns to their
own heads. They're committing suicide
with their votes because they're helping
big corporations take away everything
they have," he argues.
"Dole, Gingrich, and Gramm don't
wear sheets, but they are saying the
same things that the white supremacists say and drawing attention away
from the real problems facing all working families. Affirmative action is not
the source of my problems as a white
worker," he continues. 'In fact, it and
the Civil Rights movement have been
very important in helping to uplift
people of all races who have been held
down."
ERASING THE HATE
Martinez has spoken about his past
at over 50 high schools and colleges
(except in the area where he lives), and
even went to Louisiana to help raise
funds to defeat David Duke in his 1990
Senate run.
But for security reasons (the people
who tried to have him killed once could
try again), he can't talk directly to coworkers about his experience.
'I'd tell them that hatred will ultimately destroy them and their families
as it almost destroyed me. I'd tell them
that you can't be a good union member
and a racist too. I once believed in a
brotherhood thatjust was for non-Jewish whites. Today I believe in a real
brotherhood and sisterhood of working
people."
Key for the labor movement is internal education and outreach to channel
the frustration people are feeling in the
right direction.
'That young kid who can only find
jobs at McDonald's for $4 per hour—
what kind of future will he have?
Unless we can bring him into the labor
movement and get him to understand
what corporate power is—what's really
wrong in our country—he could be the
next one for the Skin Heads, or the
KKK,the Militia, or Pat Buchanan."
He could be the next nobody.

He only began his process of moving
away from being "a madman and a
walking time bomb" when he was
caught passing counterfeit money
printed by The Order.
He became a government witness
against The Order, helping to convict
some ofits leaders,foiled the death plot
against Dees, and survived an assassination plot because his enemies hired
an undercover FBI agent to do the job.
MAKING AMENDS
Today, Martinez, 39, lives with his
wife(also an active union member)and
children in a nice suburban home. He
has spent the last 10 years making
amends for his past, and developing a
deeper understanding ofthe real source
of the problems facing workers.
'There were no good jobs in my community, and it was full of drugs and
other problems and there weren't people to explain to me that it was corporate greed that took away thejobs. I got
more and more sucked into the racist
movement," he said.
'Everything I have today is because
ofunions and I owe back to the people of
all races who sacrificed before me to
build the labor movement," he stressed.
'Many working people are fed up and
Fred J. Solowey is a Washington
feel like puppets on strings. They're
hurting financially and are frustrated based journalist and veteran union
editor.
but don't see the big picture.'
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The 1951 Lanai Pineapple Strike lasted seven months and improved conditions in all
the other islands. Right, Business Agent Pedro de la Cruz gives strikers a pep talk.

Edited by HARVEY SCHWARTZ
This month we return to Lanai, where newly-organized
pineapple workers suffered defeat in the five-day, industrywide strike of 1947, then struck Dole Co. by themselves for
seven months in 1951 and won a landmark victory. The
employers took away industry-wide bargaining in 1947,
forcing the union to negotiate company by company. But in
'51 the Lanai workers' gutsy stand behind local leader Pedro
de la Cruz—after the other islands had settled for less without
striking—won back industry-wide bargaining. The 1951
strike also gained a wage increase for all of Hawaii's
pineapple workers, but, as these interviews make clear, even
more important was the social revolution it achieved on
Lanai.
KENJI'SLEEPY'OMURA
'Building the strike machinery'
I had experience building the strike machinery for the
1946 sugar strike on the Big Island, so I was sent to Lanai to
help coordinate the pineapple strike in 1947. Lanai became a
special deal because it was like a company'owning" that
community, and we had to lick the problem and make sure
democracy came to the island. I think these guys became so
militant because of the closeness of the community on Lanai.
They lived socially as one close-knit group, not only at work,
but in every way else. Other plantations were close, but not
like that; maybe this was because other plantations were
more scattered into different camps.
At first Lanai's secondary leaders could not accept that the
industry-wide '47 strike was lost. They said,'Lanai, we're
gonna stay out, we're gonna beat those punks: We explained
that it was nothing to be ashamed about that a strike is lost.
'We lost,'I argued,'not because of you guys on Lanai, but
because certain puts of our pineapple union were weak? We
said it was better to consolidate and fight another day. And
that day was 1951.
MOLAKI OSHIR.0
'Making the union stronger'
Guys like Hashimoto and Shim Hokama started organizing Lanai from the very beginning,just after the war. They
went house to house and signed up people. Hashimoto had a
lot of guts; you didn't just go out and try to organize a union
on these islands, where everything was controlled by the
company. Pedro de la Cruz was in charge of a section of field.
For a Filipino being a field boss was all right. But he started
working with the guys on the union and became the leader.
There was another guy, an organizer from outside named
Kealoha. He was the one who talked to me.
The first strike-1947--we lost. But we won something, if
not in wages, then in getting the guys together and making
the union much stronger. There was one big incident that
made us feel unified. We heard a barge was corning in to pick
up the pineapple stored at the harbor in Lanai. We set up a
picket line. The harbor foreman, who'd been a crane operator
before, was on the crane. There were two haole boys, young
supervisors, hooking up the pineapples. The whole union
gang ran there and started throwing punches. The company
men alljumped into the water and swam out to the boat. The
pineapple didn't get moved.
There was an anti-union guy there taking pictures with a
movie camera. I was in the film. They charged the guys who
were in action; I got charged. They just took our names and
released us because the union guys were there to get us out.
During the 1951 strike I was in charge of the soup kitchen.
There were a lot offamilies on the border line. They wanted
the union but they were scared. That kind offamily we'd try
to convince by giving them a little more food. The strike went
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Defeat
and
Victory
Lanai pineapple workers
rebound from loss to win
big gains for all Islands
Hawaii,1947 - 1951

on for half a year, so we felt that if we help them now, when
we go back to work these guys are going to be strong union
guys. I was right, because when we came back they became
good union members.
During the '51 strike my wife was a nurse. She had a continuous job at the hospital. She contributed half her pay to
the union. I was lucky; she understood what I was doing.
GEORGE OHASHI
'Lucky under Pedro'
I started with Dole in 1945. I was a field picker for four
years,then went to loading pineapple boxes. I was lucky
because I came under Peter de la Cruz's field section. When
he was the field boss he'd give you a better price than the
other sections. Maybe another field boss would pay a dollar a
ton. Pedro de la Cruz would give you $1.25 a ton. You were
assigned to sections; you could not control who your field boss
was.
Pedro was a kindhearted guy. He'd look at people as people, not as dogs. The other bosses would hide on the cliffs and
spy on you. But de la Cruz would come right along around
you, not hide on a hill and look down on you.
The people were working hard and not earning enough.
That got de la Cruz mad. He wanted to raise the price; the
company didn't. That's why he quit the company when the
union came. Then the company wanted to hire him back, to
stop him from getting into the union. They would pay him
better wages, but he didn't accept. He was really a good man
who was with the working people.
SHIRO HOliAMA
'This union is all ofus'
The beautiful thing Ill always remember about the '47
strike is this: We had some guys involved in beating up two
scab truck drivers; if we weren't able to raise $7000 bail
money these guys would be shipped to Maui for the courts.
We got the local to send us a check for $7000. The bank was
closed; they wouldn't open to cash the check. The cops
wouldn't accept checks unless its cashier checks. So, Pete de
la Cruz had to call a session, pass the hat to try to raise the
money, but he couldn't raise enough. There was one Japanese
old man; he never believed in banks! He had $4000 cash in
his house. He came up with the four grand we needed.
Pete de la Cruz made the membership know that this old
Japanese man brought up this money. That did a lot to make
the Filipinos realize that this union is all of us. This started
getting a closer working relationship between the Filipinos

and the Japanese.'We" were part of'them" now.
In 1947 we knew we got smashed. Still, okay,the union is
our only means. And the management knew we were willing
to take them on if we had to.
In '51 there was company by company negotiations. That is
one of the reasons Lanai struck. I was the finance chairman;
before the strike international officers Lou Goldblatt and Bob
Robertson and Hawaii leader Jack Hall talked to me. They
said,'You guys can't take them on. If you strike you are going
to need over $20,000 a month. You guys can't afford that? So
at the membership meeting I'm the only one telling the guys,
'Hey, we're in no position to go on strike:I'm defending the
international and the local. When the vote came up, a bare
majority decided to strike.
Pete de la Cruz was for the '51 strike; he had a better
understanding of what his people wanted, or what he
thought was needed for this island. When the vote was taken
I'd lost. So, okay, we go on strike. I said,'God damn it, we
gotta win this strike now? Before the decision is made, you
say your piece; but once a decision is made, you do whatever
you can to make it work. Otherwise we'd all end up dead.
BILL ALBORO
`Go for broke'
When the '51 strike came,I was working in the fields, picking. I was a steward. After one month I was made circulation
manager, putting out leaflets and mailing cards asking for
help. I had guys writing, typing, stenciling, and mimeographing—I wasjust the manager. There were committees for
hunting,fishing, and bumming Everybody had something to
do. De la Cruz organized all this. Everybody had his share of
jobs; if people didn't do a job,they lost their food allowance
for the weekend.
In 1951 we felt we were going to gain or going to lose everything. People said,'Go for broke? It was also only us on
strike, while all the rest of Hawaii's pineapple employees
were working. I felt kind of bad about that, but I figured if we
could gain something out of this it would be better for
everybody.
PEDRO CASTILLO
'We got what we wanted'
After the 1947 strike we stopped calling the field boss sir or
mister, but the relations between the company and the working people were still bad. You'd tell the bosses something,
they didn't respect you. If you had a problem,they didn't listen. Before the '51 strike I was driving a tractor and breathing all this dust. They gave us a respirator that was worse
than without one, because it was not tight; but if you complained, they didn't listen. If you told them a better way to
work, they wouldn't recognize what you were telling them.
They didn't recognize you as a human being. This was a main
issue for the 1951 strike.
During the '51 strike, we set up a bumming committee to
go to the different islands, to the different units of the union,
to ask for food and money. We had no strike fund in 1951, but
we never starved, because the other units gave us support.
After the 1951 strike, because we got what we wanted, we
were happy. The bosses treated us better. They started to
mingle with us at social affairs. They settled some grievances. They began to treat us more as equals. They saw that
doing things their way didn't work. They learned that they
had to listen to us.
The Lanai'51 strike is really the history of the state of
Hawaii because the other pineapple companies were working
and only Lanai was on strike. When we got the Lanai settlement the other islands benefited. Whatever we negotiated
they also got.
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NOTICE TO ALL CURRENT AND FUTURE
ILWU MEMBERS AND NONMEMBERS
This notice applies to all current and future members and nonmembers of the ILWU (hereinafter called
'financial core members") including those who happen at any time prior to July 1, 1996 to become financial
core members by any means, including suspension or expulsion from union membership in any local or
division affiliated with the KAU.
The information contained herein applies to per capita and any Coast Pro Rata payments from current
and future financial core members who are obligated to pay dues under a union security clause.
Please be advised that financial core members deprive themselves of the valuable rights of union
membership in the ILWU. A financial core member does not have the right to vote, nominate for office, hold
office, or be a candidate for office in the ILWU; nor may he/she participate in or even attend ILWU
meetings or any functions of the union that are limited to union members. In addition, a financial core.
member has no right to vote on dues increases or on contracts submitted to the membership for
ratification. These rights and privileges of union membership are accorded only to union members in good
standing.
Please be advised that individuals working under a union security clause contained in a labor agreement,
notwithstanding the specific provisions of such clause, are only required as a condition of employment
under such clause to pay uniform dues and any required initiation fees and may, by writing to the ILWU
Secretary-Treasurer, resign or decline union membership and choose to become a financial core member
at any time.
Nevertheless, financial core members are still legally required under a valid union security clause to pay
the union for the costs related to collective bargaining, contract administration, grievance adjustment, and
other activities reasonably related to the effectuation of the union's representational duties (hereinafter
called 'chargeable activities"). However, union expenditures for non-representational activities such as
political activities, lobbying, and union organizing of establishments that compete with employers with
whom the ILWU has a collective bargaining relationship (hereinafter called 'inonchargeable activities")—
activities which most workers know help build a better climate for us all in bargaining with employers and in
securing fundamental worker rights—may not be charged to financial core members who file timely
objections.
in calendar year 1994, certified accountants confirmed that no more than 30% of all ILWU International's
and no more than 4% of all Coast Pro Rata Committee's expenditures were for nonchargeable activities.
The ILWU international Executive Board and the ILWU Coast Pro Rata Committee have adopted
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Procedures On Financial Core Members Objecting To Nonchargeable Expenditures (hereinafter called the
"Procedures"). Said procedures can be obtained from the ILWU International Secretary-Treasurer at 1188
Franklin Street, San Francisco, CA 94109. Under the Procedures, a financial core member has the right
within a certain period of time to object to expenditures of his or her per capita and any coast pro rata paid
to the ILWU international andior the Coast Pro Rata Committee for nonchargeable activities. In the event a
financial core member perfects such objections. he or she shall receive from the ILWU and/or the Coast
Pro Rata Committee an advance rebate of a portion of per capita and/or any applicable coast pro rata
reflecting the ratio of the ILWU's and/or Coast Pro Rata Committee's nonchargeable expenditures to total
expenditures.
Under the Procedures, an objection by a financial core member must be made in writing and postmarked within 30 days from the date of this notice or the date of becoming a financial core member,
whichever is later, and addressed to the ILWU International Secretary-Treasurer, 1188 Franklin Street, 4th
Floor, San Francisco, Ca 94109. To be valid, the written objection must specify the objector's name,
address, social security number, current wage rate, the name of his or her employer and the name of the
local union or division which represents the objector. Objections must be made only on an individual basis.
A written objection must be timely in order to be valid. Without waiving the 30-day filing period with respect
to other notices of this type, please be advised that under this notice only, objections filed by current
financial core members will be deemed timely if postmarked on or before June 30, 1995. Individuals who
hereafter become financial core members may file an objection within 30 days of the date they become or
should know that they have become a financial core member.
Those financial core members who file timely objections will not be charged from July 1: 1995 or the date
they file a timely objection, whichever is later. to June 30, 1996. for expenditures related to nonchargeable
activities based on the 1994 percentages noted above and will be provided detailed information concerning
the breakdown between chargeable and noncnargeable expenditures. The vast majority of ILWU
represented workers believe that the lithe extra in dues for maintaining union membership and enjoying all
the valuable benefits of full participation in the governing of the ILWU International and the negotiation of
working conditions is quite a bargain. For a few cents more each week, union members enjoy all the
benefits of membership in the ILWU. We sincerely believe that after careful consideration financial core
members too will agree that becoming a union member makes the most sense. To become a union
member, please contact the ILWU Secretary-Treasurer.

JOE'BARRA
INTERNATIONAL SECRETARY-TREASURER
NilNIIli 11111111111191111M1101111111011111MINS

Family members now
eligible for ADRP benefits
The trustees of the ILWU-PMA Benefit Plans have agreed to
implement coordination of chemical dependency benefits effective
July 1, 1995, as follows: All members and their dependents will be
covered for chemical dependency recovery programs under the
industry's Alcoholism/Drug Recovery Program (ADRP). Presently,
the ADRP does not cover dependents.
Coverage for chemical dependency recovery programs under the
Choice and Non-Choice Port Indemnity plans will be discontinued
as members and their dependents will have access to these
programs through the ADRP. Acordia will continue to pay for
medically necessary alcohol/drug-related inpatient treatment in an
acute care hospital, such as emergency detoxification, but recovery
programs will not be covered by Acordia. The ADRP will manage
recovery programs for all eligible members and their dependents.
The Benefit Plans office is mailing a notice announcing the
changes and an ADRP Supplemental Summary Plan Description
directly to the homes of active members, retirees and widows with
eligibility.

liWit Book & Video Sale

...when you need it most. That's what we're al about. We are the representatives ol
1LWU-sponsored recovery programs. We provide professional and confidential
a4tarice to you and yourfanly for alcoholism,dug abuse crd other problems—and
we'rejust a phone oci away.

ADRP—Southern California
Jackie Cummings
505 W. Pacific Coast Hwy., Ste. C
Wilmington, CA 90744
(213) 549-9066
ADRP—Northern California
George Cobbs
400 North Point
San Francisco, CA 94133
(415) 776-8363

ADRP—Oregon
Jim Copp
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
(503) 231-4882
ADRP—Washington
Richard Borsheim
506 Second Ave., Rm. 2121
Seattle, WA 98104
(206) 621-1038

DARE—Northern California
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
(415) 621-7326

EAP—British Columbia
Bill Bloor
745 Clark Drive, Ste. 205
Vancouver, BC V5L 3J3
(604) 254-7911

Order By Mail

Important books and videos about the HMV
are available from the HMV library at discounted prices!
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The Big Strike
'
By Mike Quin: the classic partisan account of the 1934 strike. Price: $7-9

# Copies of Nelson's Workers on the Waterfront

@ S9.1; each = $

# Copies of Kirneldorfs Reds or Rackets?

@ $9.5° each =

# Copies of Quin's The Big Strike

• $7.1°- each = $

# Copies of Longshoremen at Work

@ $25.1 each = $

# Copies of Life on the Beam

@ $28.1 each = $

Reds or Rackets: The Making of Radical and
Conservative Unions on the Waterfront
By Howard Kimeldorf: a thoughtful and provocative comparison of the ILA and the
ILWU. Price: $9°

Add $1.50 per item for orders outside U.S.

Total Enclosed S

Longshoremen At Work
A 17 minute VHS video adaptation of a stunning slide/sound presentation ablot
work on the waterfront by Mike Vawter, Brian Nelson, and Frank Silva. Price: $25

Street Address or PO Box

Workers on the Waterfront: Seamen,
Longshoremen, and Unionism in the 1930s
By Bruce Nelson: the most complete histo of the origins, meaning, and impact of
the 1934 strike and its aftermath. Price: $9

Life on the Beam:A Memorial to Harry Bridges
A 17 minute VHS video production by California Working Group, Inc., memorializes
Harry Bridges through still photographs, recorded interviews, and reminiscences.
Originally produced for the 1990 memorial service in San Francisco. Price: $2e

Name

City

State

Zip

and send to
Make check or money order(U.S. funds) payable to
ILWU Library, 1188 Franklin Street, San Francisco, CA 94109
Prices include shipping and handling. Please allow up to four weeks for delivery.

Dockers, widows
on pension list
SAN FRANCISCO-Following are the second quarter 1995 listings of dockworkers
retired under various ILWU-PMA plans:

April
Local 4, Vancouver: Herbert D. Dyer; Local
10, San Francisco: Manuel Catao, Cleo Hudson,Ramon Le Barre, Maben R. Romero; Local
14, Eureka: Robert Lanham Sr.; Local 19,
Seattle: Jimmy J. Collins; Local 34, San Francisco: Robert S. Lilleberg; Local 40, Portland:
Albert Nelson; Local 63, Wilmington: Terry A.
Edwards, Tony Zuanich; Local 94, Wilmington: Richard Bautista, Eugene Erickson.
• The widows are: Local 8,Portland: Myrtle
V. Cork (Glenn); Valberg E. Hall (Jimmie);
Local 10, San Francisco: Geneda G. Baker
(Robert); Donnie Bradley (Fred Bradley Jr);
Etta L. Brown (Vemard Hunter); Verna L. Buncum (Jimmie); Antonia Guerrero (Henry);
Eunice Mitchell(Ephriam); Anna L. Noble (Elester); Janice R. Swanson (Milton); Local 12,
North Bend: Agnes Cameron (Everett); Ada E.
(don (Clyde); Bonnie R. Plank(Don); Local 13,
Wilmington: Billie J. Claxton (George); Johnefta Smith (Jesse I); Local 34, San Francisco:
Carol Koons (Walter); Local 63, Wilmington:
Isabelle Freitas(Abraham); Dorothy B. McMaster (William); Local 94, Wilmington: Frances
R. Grassi (Peter).

May
Local 8, Portland: Harold L. Allen, Donald
L. Mehner, Vernon D. Mock; Local 10, San
Francisco: Rudy C. Garcia, Timothy Goddard,
John G. Grant, Eddie Valentine; Local12, North
Bend: Lawrence E. Crawford; Local 13, Wilmington: Howard Daniels, Edward Falkenburg,
Amado Pilato Sr.; Local 19, Seattle: Weldon
Boyland, Charles J. Hanke, Dorsey L. Williams;
Local 21, Longview: George R. Zdilar; Local
25, Anacortes: Arthur J. Kager; Local 34, San
Francisco: Herbert Williams; Local 50,
Astoria: Henry M. Boyd; Local 94 Wilmington:
John J. Ford.
• The widows are: Local 8, Portland: Elaine
K. Andrews (Thomas); Irene M. Fuesser (Philip); Local10,San Francisco: Ernestine Horton
(Isaac); Lovie W. Kennedy (Felton); Della M.
McCarty (Silas); Frances McRann (Gary L.
Cadeaux); Dollie Marshall (Clayton); Precious
Moore (James); Opaline Shelton (George);
Mary B. Valin (Joe); Local 12, North Bend:
Anna Emily Bailey (George); Laura A. Perkins
(Glenn); Local 13, Wilmington: Beth L. Evans
(William); Consuelo Garibay(Ygnacio); Jo Ann
Giacopuzzi (Aldo); Loretta A. Gibbons (Kenneth); Erma Ortega (Joe); Local 19, Seattle:
Alice A. Johnson (Elmer); Irene C. Nikula
(Thure); Local 21, Longview: Donna L. Cadwell(James); Grace M.Olson (Elias); Local 34,
San Francisco: Ardeth E. G. Jensen (Jack);
Mary W. Spatafore (Peter); Local 51, Poulsbo:
Alyce A. Mekalsen (Peter); Local 63, Wilmington: Ruby I. Bowers (Lew); JoAnn B.
Kazmark(Henry M.); Local gl, San Francisco:
Roseina De Mercurio (Anthony); Elise B.
Roberts (Casserly); Local 94, Wilmington:
Bernell W. Henderson (Clifford); Local 98,
Federal Way: Mildred N. Bjornson (Harold)

June
Local 8,Portland: Donald Ronne; Local 10,
San Francisco: Alex Axionoff, David L. Prado;
Local 12, North Bend: Jack Jacobson; Local
13, Wilmington: Samuel R. Porter, Art T.
Shortridge, Glenn Smith; Local 19, Seattle:
Linville Hudson; Local 21, Longview: Eugene
Dehlbom, Gene L. Grumbois; Local 32,
Everett: Martin Cupic; Local 52,Seattle: Rudy
J. Benincasa, Matt W. Budiselick; Local 94,
Wilmington: Leon Brown.
• The widows are: Local 4, Vancouver
Mabel E. Reed (Frank); Local 10, San Francisco: Dorothy C. Anderson (Ernest); Ivy Hamilton (Thomas); Laura Hardy (Robert); Dorcus
D. Kahuanui (Robert); Grace Reynolds (Walter); Josephine Rodriguez (Nicholas); Eva
Saldana (Baronceto); Josephine Stellini (Jomph); Local 12, North Bend: Frances J. Cavanagh (Archer); Doris A. Taff (Jon); Local 13,
Wilmington: Elizabeth Capalia (Nick); Gladys
S. Drouillard (Noble); Donna Mae Seberger
(Robert); Mary F. Valla (Albert); Dorothy Warrington (David); Local 19, Seattle: Shirley I.
Adams (Ray); Remy V. Pajo-Parrott (Vernon
Parrott); Local 52, Seattle: Regina M. O'Donnel(James H. Ofsthun); Local 63,Wilmington:
Alicia Mae H. Azpeitia (Lioncio); Lucina Taliercio (Frank).
• Names in brackets are those of deceased
husbands.
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Don Garcia led ILWU Canadian Area
Don Garcia, past president of the
ILWU Canadian Area, died May 10 at
age 68. At the recent memorial service
in his honor, ILWU members and officers remembered him as a tough and
skilled negotiator; his family remembered him as 'beloved husband, partner, companion, father,...fisherman,
storyteller, traveler, accomplished orator and ham actor."
Garcia was born in New Westminster
on October 29,1926, and raised in Surrey. He started longshoring in New
Westminster in 1947. By 1963, he was
President ofLocal 502;three years later
he was arrested, convicted and sentenced to three months in jail, along
with nine other local presidents and
then-Canadian Area President Roy
Smith, for defying Canada's Supreme
Court.
JAILED FOR HOLIDAYS
Garcia and the others were protecting provisions of the Canada Labour
Standards Code adopted by the federal
government in 1965, specifically the
right ofworkers to have eight paid holidays per year. The code was put to the
test on Good Friday,1966, when waterfront employers ordered longshoremen
to work. They didn't.
As the May 23 Victoria Day
approached, employers got an injunction from the Supreme Court requiring
all longshoremen to work and 16 union
officers to sign and post the order to
that effect. The officers refused. All ten
local presidents and the Canadian Area
president were cited for contempt of
court and fined $400 to $500 each.
The officers refused to pay, insisting
that they would rather be jailed. In a
joint press release they said:'We chose
to go tojail on June 17th because we felt
that to pay our fines would be an
encouragement to the employers' tactics ofseekinginjunctions and fines as a
means of harassing our union and
draining its financial resources."
During incarceration, the officers
were accused oftrying to organize prisoners, and were subsequently transferred from one jail to another. They
were 'sprung" after just three weeks.

Local 13, Wilmington
Results of the spring election are:
President, Ramon Ponce DeLeon, Jr.;
day business agent, Joe Radisich, Jr.

Organizer wins 1995 Elaine
Black Yoneda Award
LOS ANGELES-The 1995 Elaine
Black Yoneda Award winner is Joel
Ochoa. Active with the California
Immigrant Workers Association, he is
currently organizing workers in the
Alameda Corridor, which runs from
downtown Los Angeles to the harbor.
Local 34 retiree and Yoneda Award
committee chair Don Watson presented
the award to Ochoa at the recent Southwest Labor Studies Conference at
UCLA.
The annual award is bestowed in
honor oflongtime ILWU activist Elaine
Black Yoneda, who served in the 1934
waterfront strike and was active in
labor and community affairs for over 50
years,including serving as president of
ILWU Federated Auxiliary 16. The
award recognizes outstanding individuals in the fields oflabor, civil liberties,
women, peace and interracial understanding.
Award winner Ochoa was born in
Chiapas, Mexico, and graduated from
Mexico's National University. He moved
to the United States in the 1970s. He
has 20 years experience in labor-community activity, including the "drywailer's" campaign of 1992.

newly-constituted Port of Vancouver
Authority. In 1976, he led the ILWU
delegation, as 25,000 Canadian
workers converged on Ottawa to protest
federal wage controls.
From 1982-1991, he was Vice President of the British Columbia Federation of Labour (BCFL). He was also a
founding member of the B.C. Federation ofRetired Union Members,a group
ofunion retirees who lend their experience and wisdom to the labour
movement.
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Don Garcia:'A tough, skilled negotiator.'

The British Columbia Federation of
Labour paid their fines when the Canada Labour Minister agreed that all
provisions of the Labour Code would
indeed apply to longshoremen.
BATTLING BCMEA
In 1970,Garcia was elected Canadian
Area President; he held that post until
1978, and then from 1980-1984 and
1986-1991, when he retired. During his
ILWU career he spearheaded
numerous contract negotiations and
strikes. He frequently butted heads
with the British Columbia Maritime
Employers Association and the Canadian Parliament, which became notorious for legislating striking
longshoremen back to work and,consequently, handicapping the union at the
bargaining table. One such incident in
1972 resulted in 9 months of negotiations before the contract was finally
settled.
During his tenure as Canadian Area
President, Garcia served as a member
of the ILWU International Executive
Board, President of the Pacific Maritime Council, and delegate to the
Canadian Labour Congress.In 1971, he
became the only labor-member on the

NO SMALL MATTER
BCLF President Ken Georgetti
remembered Garcia 'for his tireless
commitment to working people"and for
always being blunt and to the point.
During contract or other disputes, Garcia was known to say: "The companies
aren't going to like it,but once in a while
it's good for them."
Upon retiring, Don Garcia wrote a
formal farewell to his members: 'The
thump and rattle ofsteam winches still
ring in my memory and all the rain,
snow and long hours are tucked away to
be brought out in conversation with
longshoremen when we get together
and share the camaraderie and fellowship of those who have been there and
done it. This is a great union. It has
been a great privilege and honor to have
served it in my small way."
But his achievements were anything
but small.'His vision and guidance has
helped the ILWU reach across the border to our Canadian sisters and
brothers in our joint effort to expand
and strengthen the union as a whole,"
said the ILWU Titled Officers said in
joint statement.
'His unwavering commitment to the
advancement ofworkers has earned the
respect and admiration of the ILWU
International Officers past and present, and we shall be forever grateful,
and just that much better for knowing
him."
Among Don Garcia's survivors are
spouse Lyyli; daughters Marilyn,
Susan, and Allyn; and sons Ray and
Brian.

Delegates to the 28th Triennial Convention of the ILWU, meeting in Seattle, Washington, June 37,1991, amended Article X of the International Constitution to read:
"SECTION 2. The International shall establish a Political Action Fund which shall consist exclusively
of voluntary contributions. The union will not favor or disadvantage any member because of the amount
of his/her contribution or the decision not to contribute. In no case will a member be required to pay
more than his/her pro rata share of the union's collective bargaining expenses. Reports on the status of
to which the voluntary contributions of the members are put will be made to the
the fund and
International _Aecutive Board.
'The voluntary contributions to the Political Action Fund shall be collected as follows:
"One Dollar and Twenty Cents ($1.20) of each March and August's per capita payment to the
International Union shall be diverted to the PoNical Action Fund where it will be used in connection with
Federal, state and local elections. These deductions are suggestions only, and individual members are
free to contribute more or less than that guideline suggests. The diverted funds Will be contributed only
on behalf of those members who voluntarily permit that portion of their per capita payment to be used
for that purpose. The Plied officers may suspend the March diversion if, in theirjudgment, the financial
condition of the International warrants suspension. •
For three consecutive months prior to each diversion each dues paying member of the union shall
be advised of hislher right to withhold the One Dollar and Twenty Cents $1.20)payment Of any portion
hereof otherwise made in March and August. Those members expressing such a desire, on a form
provided by the International Union, shall be sent a check in the amount of One Dollar and Twenty
Cents($120)or less if they so desire, in advance of the member making his/her dues payment to the
local union for the month in which the diversion occurs.
'Those members who do not wish to have any portion of their per capita payment diverted to the
Political Action Fund, but wish to make political contributions directly to either the Political Action Fund
or their local union, may do so in any amounts whenever they wish.*

No contribution: I do not wish to contribute to the ILWU Political Action Fund. I understand that the
International will send me a check in the amount of $1.20 prior to August 1, 1995.
Less than $1.20: I do not wish to contribute the entire $1.20 to the ILWU Political Action Fund. I will
. I understand that the International will send me a check for the difference between
contribute
my contribution and $1.20 prior to August 1,1995.
More than $1.20: I wish to contribute more than the minimum voluntary contribution of 81.20 to the

ILWU Political Action Fund. Enclosed please find my check for $
Signature
Local #

Name
Address
Return to: ILWU,1188 Franklin Street, San Francisco, CA 94109

CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS

