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Harder for Less
THE CENSUS BUREAU 1." THE INCOMES OF
REPORTS MORE PEOPLE
WORKING PEOPLE
FALLING INTO POVERTY. CONTINUE TO PLUMMET.

THE RICHEST 20i", OWN
50'is OF ALL INCOME.

February is
Black History
Month.
We honor it
whether the
Republicans
like it or not.

Paul Robeson • Mumia Abu-sfarnal
Rebecca King-Morrow
Oral Histories- Books • Film •TV
And More!

ver get the feeling you're going backwards?
You're not alone. See page 5.
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Why we say...

4 24
is a
WINNING COMBINATION!
2

2-4-24. Two dollars a month for 24 months. That's what ILWU and IBU members in Alaska,
Washington, Oregon and California will be soon voting on. As the ILWU Titled Officers explain on
page 2, the assessment will fund an important organizing program to strengthen your union and
secure your union rights. The program was developed with member input and support at every
level of the union. Here,some of those members tell why they support the program and urge you to
vote "YES" when you receive your ballot in the mail.
Jeff Andrade, Vice President
Local 20-A, Processing/Packaging
We need to organize; our union is getting smaller and
smaller, and unionism is getting smaller and smaller.
We need to do everything we can, because unions
keep the standard of living in America up high—and that's
where we need to stay.
Everett Burdan, Business Agent
Local 17, Warehouse
Those of us in the trenches who have been trying to
organize for the last few years know the intense frustration of the process. The employers have most of the
legal—and illegal—weapons on their side to stifle an
organizing drive. The last thing we need is inadequate
staff and resources to answer their onslaught.
I urge you all to vote yes on the upcoming assessment,
to give your union the funds to start the second "March
Inland." How can we hope to organize the unorganized if
we just talk about it?
Let's do it!

Mike Henry, Longshore Caucus Delegate
Local 34, Ship Clerks
I believe we can't do enough to participate in our
union's organizing efforts, especially in the Warehouse
Division, because our strength as a whole is in direct proportion to our membership.
Terri Mast, Secretary-Treasurer
National Office, IBU Marine Division
Committing ourselves to a strong organizing program is
one of the most important things we can do as a union.
More than any other factor, our strength is in our ability to
grow, to enlarge our ranks in our industries.
The International Organizing Program is the best way
to ensure that the resources needed to successfully organize are available to all Locals and Regions. In the long
run, the cost of not organizing—and losing what we have
worked so hard for—is much greater than this organizing
assessment could ever be.

Jerry Rich, President
Local 63, Office Clericals
Director
Attending both the International Convention in Los
Gurtiza,
Richard
Division
Angeles and the Local 142 Convention in Hawaii made
Region 37, IBU Marine
If
don't
we
me see the "Big Picture." After seeing how Local 142 has
Organizing is the lifeblood of any union.
organized, and hearing that organizing was their main priorganize we'll die on the vine.
nonuis
industry
seafood
the
of
95%
ority, I realized the importance of their success to the
over
Right now,
in
the
strength
our
build
ILWU, both in Hawaii and on the mainland.
nion. Unless we organize and
fair
toward
The Longshore Division is the strength and the linchpin
industry, every contract negotiation, every step
of the ILWU on the mainland. With their support, organiztreatment, will be an uphill battle.
ing in other Divisions will be vital to the growth and future
We have to look at the big picture. The future of our
of the ILWU.
union depends on successful organizing.
Organizing is paramount to all of our survival. We must
this vigorously, right through the next century
do
Gary Harvey, President
Local 20-A, Processing/Packaging
Carl Van Wy, Executive Board Member
There are two main reasons why a union works. One is
years,
recent
in
But
numbers.
is
Local 20-A, Processing/Packaging
other
solidarity, and the
greedy
I support the assessment, and our Local supports it. It
throughout the ILWU, and basically because of
gives us a head start. It's a good idea. Management has
employers, we've seen our numbers drop as a result of
consolidation.
its own ideas: downsizing, modernization and computerjob
and
downsizing
corporate
100%
I'm
why
that's
and
ization. We need to be ajump ahead of them.
There's strength in numbers,
We need to organize more and better. If it takes more
behind the assessment. I'm hoping my Local and all the
money, then that's what we have to do.
other Locals get behind it as well.
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SOUTHWEST
OREGON
PENSIONERS
PLEDGE $2
EACH PER
MONTH TO
HELP ILWU
ORGANIZE
February 3, 1995
Joe lbarra
Secretary-Treasurer
ILWU
1188 Franklin Street
San Francisco, CA 94109
Dear Brother lbarra:
Enclosed is a check for
one hundred seventyeight dollars ($178) from
the Southwestern Oregon
ILWU Pensioners
Association.
At our regular meeting on
February 2, 1995, the
members went on record
to assess ourselves two
dollars a month, with
these funds to go toward
ILWU organizing drives.
(This is our first payment.)
We realize organizing
new members is critical to
maintain our membership
strength.
We pensioners have
enjoyed the benefits and
services of the ILWU and
hope to continue doing
so. We are very aware of
the forces at work who
would destroy these
benefits and the union, if
able. Let's all pitch in to
help finance the
organizing drive!
Valerie Taylor
Secretary-Treasurer
SWO ILWU
Pensioners Association
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CRUNCHING NUMBERS
Feeling squeezed? No wonder!
Recent studies say you're not alone
As unionization declines,
living standards decline

NUMBERS
from the Dunlop Commission
NIN" Proportion of U.S. employers who have illegally fired at least one worker
during an organizing campaign: I in 4

ir Average back pay award for an illegally fired worker(who is often out of
work a year or more): $2749
or Proportion of employers who engage in bad faith "surface bargaining"
with newly certified unions: 1 in 3
A conservative estimate of the number of non-union workers who currently
"may want(union) representation" but are unable to get it: 15,000,000.

Percent of U.S. workforce unionized
vs. average weekly earnings in 1992 $

Repubs use Dunlop Report to
resurrect company unions

26.4%

$449.40

'115.8%
Weekly
earnings
$363.95
1972

1992

Source: Department of Labor

Wages, unionization
fall in tandem
There's no escaping the conclusion: As the rate of unionization
declines, so does workers' standard
of living.
Over the twenty-year period
1972-1992, union membership fell
from 26.4 per cent of the U.S. work
force to 15.8 percent. Meanwhile,
average wages for all workers, in
1992 dollars, dropped from $449.40 a
week to $363.95.
Even as the Clinton Administration is taking bows for a lower unemployment rate and a general upswing
in the economy,the trend continues.
An abundance of white-collar jobs
have been created but mostly in the
lower-paid service industries—along
with plenty of low-wage service and
clerical positions. What's more, pay
hikes for existingjobs still aren't outpacing inflation. The result is that
average real wages continue to fall
for blue-collar workers and remain
substantially below their pre-recession peak for white-collar workers.
Of the estimated 7.6 million
workers who permanently lost their
jobs from 1991 to 1993, only 31.4 per
cent found new jobs at equal or
higher pay to their old ones. Those
who were lucky enough to findjobs at
all reported an average wage
decrease of23 percent; and many of
them ended up with fewer or no benefits, such as health insurance and
pensions.

More overtime, more
cutbacks, less pay
American companies aren't about
to go on a hiring spree even though
the economy is improving and
demand for their products is up.
They fear,according to some reports,
that hiring will push up wages.
To hold the line on wages,
employers are doing a number of
things: forcing employees to work
longer hours; filling in with temporary/part-time workers who earn less
and don't get benefits; hiring the
unskilled at low wages and then
training them; and even turning
away business.
And despite a healthy bottom line.
cutbacks continue. Some 47.3 per-

cent of companies downsized last
year and about 25 per cent will cut
staff this year.
Here's onefor you:Less than halfof
companies surveyed attributed their
cutbacks to actual or anticipated
downturns in business.

Rich richer, poor poorer
Surges in employment and the
economy have not helped the poor.
Despite more jobs, the U.S. had 1.3
million more people living in poverty
during 1993 than in 1992.
Meanwhile,the rich were having a
field day.The top-earning20 per cent
of households got nearly half(48.2
per cent)ofall income in 1993, up 1.3
per cent from 1992. And the topearning 5 per cent took 20 per cent of
the income, also up 1.3 per cent.
The bottom fifth of households,
however, earned just 3.6 per cent of
all income in 1993, down from 1992's
3.8 percent.
1993 was the fourth year in a row
that the number of American poor
increased. Children accounted for40
per cent ofthose livingin poverty,yet
are only 27 per cent of the
population.

Workers want more
control—and unions!
Direct and effective employee
involvement in workplace decisions,
a vast majority of workers believe,
would not onlyimprove the quality of
their jobs but the corporate bottom
line. Even still, they don't think that
management will give them the
power they want.
That might explain why 40 per
cent of nonunion workers want to
say,'Union YES!'Unfortunately,66
per cent ofworkers believe they can't
organize without big hassles from
management.
And here's a surprising response
from workers who say they don't
want unions: They want an independent voice in everything from training and technology use to health and
safety, wages and benefits; and they
don't want managers appointing
worker representatives, dominating
the process and having the last word
in disputes.
Sure sounds like a union to us!

SOURCES: U.S. Census Bureau, U.S. Department of Labor. Federal Reserve, Worker
Representation and Participation Survey, American Management Association

WASHINGTON,D.C.—A group of21
Republicans and two Democrats are
pushing legislation that would undo
decades of labor law forbidding nonunion employers from sponsoring management-dominated employeeinvolvement groups that give workers
the illusion of having a say in the work
place without the benefits of union
protection.
The Teamwork for Employees and
Managers Actof1995,its backers claim,
will give companies the 'competitive
edge"they need to compete in the global
marketplace. The real agenda, of
course, is to thwart union organizing.
DUNLOPSIDED
The announcement, made by House
and Senate Republicans January 31,
came on the heels of the long-awaited
report of the Dunlop Commission, set
up by the Clinton Administration to
study and evaluate the state of the
American work force and labor/management relations. Among other
things,the Commission cited the downward spiral in wages,'an increasing
underclass oflow paid labor,"and wide-

Quotes From the
Dunlop Commission
Report
•"The United States is the only major
democratic country in which the choice
of whether or not workers are to be represented by a union is subject to such a
confrontational process in most cases."
•"Caught in the midst of these conflicts
are workers who want a voice on their
job but fear the tensions, risks and adversarial climate that sometimes accompany efforts to exercise those rights."
•". . over 80 percent of American
workers want a say in decisions affecting their jobs and how their work is performed." "Outside of union settings,
employees haye little independent
meansfor initiating these efforts."
•The U.S. labor market is dividing into
"an upper tier of high wage skilled
workers and an increasing underclass
of low paid labor."
•"A healthy society cannot long continue along the path the U.S. is
moving . ."

Theysay they want to give companies a competitive
edge to compete in the global marketplace. The real
agenda, of course, is to thwart union organizing.
spread violations by employers of
workers' rights to organize.
The new Republican majority, however,chose to ignore those findings and
instead focus on portions of the report
indicating that employee involvement
groups should not be illegal simply
because they include discussion of
wages and working conditions, and as
long as the discussions are 'incidental
to the broad purposes of these
programs.*
Since the 1930s, federal labor laws
have banned employers from establishing'company unions*or other bogus inhouse organizations that usurp or circumvent the legitimate role of real
unions to bargain wages, rules and
working conditions. With the advent of
equally bogus 'employee involvement"
teams in the 1980s, the law was put to
the test; and the National Labor Relations Board consistently declared such
groups illegal—despite employer
claims that the groups were intended
only to'improve productivity,efficiency
and labor/management relations."

not impossible, to find out when legal
boundaries are crossed.
Hearings of the new legislation are
expected to kick off this month. Watch
for developments in future issues ofThe
Dispatcher.

40-hour week
on GOP's hit list
AFL-CIO Legislative Alert

WASHINGTON, D.C.—The Fair
Labor Standards Act (FLSA), the cornerstone ofthe 40-hour week,overtime
rules and compensatory time regulations, is on the target list developed by
some Republican House members who
are determined to attack the nation's
labor laws.
Legislation to gut the principles of
the 40-hour week and time and a half
for overtime is expected to be introduced. The bill is expected to be modeled on proposals developed by the
Labor Policy Institute(LPA),a business
advocacy group which lobbies for 220 of
the nation's largest corporations.
CROSSING THE LINE
House Republicans, including Rep.
Echoing employer pleadings before William G-ooclling(R-PA)and chairman
the NLRB, sponsors of the bill say it of the Economic and Educational
would not interfere with legitimate col- Opportunities Committee(formerly the
lective bargaining but would be, as Education and Labor Committee)have
touted by the pro-business Journal of called the FLSA 'a barrier to flexible
Commerce,'largely aimed at improving scheduling and compensation practices
company competitiveness."
in the workplace."
It hasn't yet been made clear, howFlexible scheduling really means 12
ever,just how 'competitiveness" can be hour days and compensation practices
improved without workers and man- mean no overtime.
agement getting down to the nitty
A spokesman for the LPA said their
gritty of wages,rules and working con- goal is to see the 40-hour workweek,
ditions. In nonunion groups dominated 'flexed. We want to shift the focus to a
by management, it will be difficult, if month or some larger perspective?
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FEBRUARY IS BLACK HISTORY MONTH

Paul Robeson
gets his due

By MUMIA ABU-JAMAL

1943: ILWU President Harry Bridges
presents Paul Robeson honorary
membership in the union.
And in Spain, he sang for anti-fascist
troops.
Back in the states, his political activities overshadowed his performing
career, as he put his talents in the service of numerous causes, particularly
for worker and civil rights. He developed a very special relationship with
the ILWU,and was a frequent guest at
union functions.In 1943,by unanimous
vote ofthe convention, the ILWU made
Robeson an honorary member in recognition of his work on behalfofthe labor
movement and in the struggle against
fascism.
BLACKLISTED
Robeson became a target of redbaiters during the late 1940s, and was
effectively blacklisted. He was barred
from radio and television, his recording
contracts were canceled, auditoriums
and other facilities were closed to him,
and he was under constant surveillance
by the FBI.After refusing to sign a noncommunist affidavit, the federal government revoked his passport in 1950
because he was 'meddling in foreign
affairs." He responded:'That's too bad.
I'm going to keep on meddling."
Although the Supreme Court forced
the State Department to reinstate
Robeson's passport in 1958, the intervening years had been tough. He
remained as stalwart in his convictions
as ever, but his health was in decline,
even as he was enthusiastically
received on his return trip to Europe.
By the time he came back to the US in
1963, his voice was gone and the degenerative circulatory ailment which Mumia Abu-Jamal, "the voice of the
would eventually kill him had reduced voiceless," writes from his cell on
him to a shadow of himself.
Pennsylvania's death row.
Paul Robeson spent his remaining
years,quietly living in his sister's home
in Philadelphia. When he died in 1976,
his son spoke at the memorial in his
father's honor. 'He knew the price he
Mumia Abu-Jamal is a political
would have to pay and he paid it
prisoner on death row in Pennsylvaunbowed and unflinching."
nia. A former Black Panther member, and an award-winning
journalist, he has become known as
'the voice of the voiceless."
In the early morning hours of
December 9, 1981, Jamal was workThe clerk doesn't realize that we are
ing as a cab driver when he saw his
together and that I am a fly on the wall,
brother Billy being beaten by police
watching the invisible mud. He is starofficer Daniel Faulkner. Jamal got
tled when I purchase the baggyjeans,a
out of his cab and took a near-fatal
baseball cap (which is always worn
bullet in the stomach. Shortly after,
sideways) and a knit cap.
police arrived on the scene to
other
I see the embarrassment the clerk
sitting on the curb bleeding
him
find
phony
smile.
his
exudes through
and Faulkner shot dead.
My son glances at me and whispers:
FRAMED
'Don't trip, Mom."
Charged with Faulkner's murder,
You see, in this liberal city of San
Jamal has maintained his innocence,
Francisco, my son is labeled a'non."
claiming that he wasframed.During
the
checked
always
I
school,
At
his trial four witnesses testified that
appropriate boxes: (father) African
they saw another man shoot FauAmerican, (mother) Caucasian. The
lkner and run from the scene. But
clerk consistently scratched out my
the prosecution was determined to
an
is
boxes and said emphatically:"He
convict Jamal. Although no one
'other non-white'?
claimed to have seen Jamal kill
When a white ("non-black?") woman
Faulkner, prosecutor Joseph McGill
("non-man?") in South Carolina is
played to the fears of the predomaccused of killing her babies, after
inately-whitejury by painting Jamal
blaming their abduction on a black man
as a cop-killing Black Panther
with a knit cap—I trip, my son. I fall, I
militant.
slide, I trip, I trip, I trip...
In the late 1960s and through the
1970s,Jamal had incurred the wrath
Rebecca King-Morrow, a San Franof the city fathers, particularly the
cisco writer, is the daughter of LeRoy
notoriously racist cop-turned-mayor
King, retired ILWU Northern California
Regional Director.

My tither non-white'son
By REBECCA KING-MORROW
Fear,hurt and anger are like mud left
inside a home after a major flood. It is
impossible to contain,difficult to grasp,
and hard to remove.
It is easy to fling.
Most of us do the best we can just to
get through the mud of life without
falling.
In my life,I have a 18-year-old son.He
is a shy, quiet kid. He has a man's body
and a boy's face.
When he was a toddler, my husband
used to call him'Baby Man."I think the
name still fits.
When we are shopping for clothes, it
seems he is always walking three feet
ahead ofme.After all,he mightrun into
a friend, or even a girl, and shopping
with Mom may not be the coolest thing
to do.
Distance often brings perspective,
and those few feet allow me to see the
mud being placed under my baby's feet.
The security guard comes to attention, stares and follows my baby. The
clerk walks quickly past my son and
smiles at me and asks if I need any
assistance.

In every phase and facet of national
life, there is a war being waged on
America's poor.
In social policy, poor mothers are targeted for criminal sanctions for acts,
that ifcommitted by mothers of higher
economic class, would merit treatment
in the Betty Ford Center.
In youth policy, governments hasten
to close schools while building boot
camps and prisons as their graduate
schools.
Xenophobic politicians hoist campaigns to the dark star ofimprisonment
for street beggars,further fattening the
fortress economy whose only apparent
solution to the scourge of homelessness
is to build more and more prisons.
Federal statistics tell a tale ofloss so
dreadful that Dickens, ofA Tale ofTwo
Cities fame, would cringe:
• 7 million homeless, with less than
$200 in monthly income;
• 37 million people,14.5 percent ofthe
US population, living below poverty
levels;
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World famous artist, activist for
worker and civil rights, and honorary
ILWU member Paul Robeson will be
posthumously inducted into the College
Football Hall of Fame later this year—
two decades after being denied the
honor because of his political activities
and beliefs.
Before he became known to millions
of people throughout the world,
Robeson had made his mark as an outstanding college scholar and athlete at
Rutgers University in New Jersey,from
which he graduated Phi Beta Kappa in
1919. He was regarded as Rutgers' finest athlete ever, demonstrating amazing skill and earning letters in football,
baseball, basketball and track. Robert
Cascioula, Executive Director of the
National Football Foundation, called
Robeson'one ofthe great players of his
time."
But in the early 1970s,when Robeson
was first nominated by Rutgers to the
College Football Hall of Fame, the 12member 'honors court" rejected him.
'They just didn't think Robeson was
worthy because of what they thought
was his communist sympathies, if not
his communism," former Rutgers
Sports Information Director Bob Smith
told Associated Press. 'It was a very
conservative group. You couldn't criticize your country with them."
CENTER OF CONTROVERSY
Paul Robeson was accustomed to
being the center of controversy.
Although he earned a law degree
from Columbia University in 1923,
Robeson was drawn to the performing
arts. He was an accomplished actor, a
remarkable singer, worked in theater
and film, and traveled overseas. But he
never forgot his roots: his father was a
former slave who ran away from a
North Carolina plantation at age 15;his
mother was a Philadelphia school
teacher whose forebears had worked in
the "underground railroad" to help
slaves escape to the north.
His travels took him to Europe in the
1930s, where he helped British, Scotch,
Welsh and Irish workers get record
turnouts for union meetings. He performed in workingmen's pubs and
dance halls to get out the union message. As he traveled through Germany,
he was attacked by Hitler's storm
troopers. In the Soviet Union, he saw a
society free from racial discrimination.

The War on the Poor

I

• Ofthat number,33 percent are African-American, meaning over 12 million
blacks living in poverty.
UNDER 'REPUBLICRAT' RULE
Both wings of the ruling "Republicrat" party,try to outdo themselves in
announcing new, ever more draconian
measures to restrict, repress, restrain
and to eliminate the poor.
One is reminded of the wry observation of French writer, Anatole France:
"The law in its majestic equality forbids
the rich as well as the poor to sleep
under bridges, to beg in the streets and
to steal bread."
Already, US manufacturers have
fled to NAFTA-friendly Mexico, and
only the Zapatista insurgency in Chiapas has slowed an emerging flood of
Western capital.
Outgunned in the industrial wars by
Japan and Germany, the US has
embarked on a low-technology, lowskilled, high-employment scheme that
exploits the poor, the stupid, and the
slow via a boom in prison construction,
America's sole growth industry.
Increasingly, more and more Americans are guarding more and more
American prisoners,for more and more
years.
This, amidst the lowest crime rate in
decades!
THE TIME IS RIPE
No major political party has an
answer to this social dilemma, short of
cages or graves for the poor.
The time is ripe for a new, brighter,
life-affirming vision that liberates, and
not represses the poor, who, after all,
are the great majority of this world's
people.
Neither serpentine politics nor a sterile economic theory, which treats them
as mere economic units, offer much
hope, for the very politicians they vote
for spit in their faces, while economists
write them off as nonpersons.
It must come from the poor, a rebellion of the spirit that reaffirms their
intrinsic human worth based upon who
they are, as opposed to what they
possess.

Trials of a Political Prisoner
Frank Rizzo,by protesting and writing about the ongoing harassment
and attacks on African American
activists by Philadelphia police. At a
1978 press conference Rizzo
denounced the'new breed ofjournalism" and threatened retaliation.
Since his trial, Jamal has
remained on death row;the Supreme
Court has refused to hear his appeal,
despite the questionable circumstances of his trial, including unfair
jury selection, withholding of evidence, denial of counsel and other
irregularities.
ILWU PROTESTS
Human rights organizations
throughout the nation have protested his conviction and demanded
clemency, among them Amnesty
International, the NAACP, Operation PUSH and many more. The
ILWU has joined them, generating
written pleas to spare Jamal's life
from warehouse Local 6, longshore
Local 10, the I13U Marine Division,
and ILWU International Presidents
Jim Herman and Brian McWilliams.
On February 25, the Partisan
Defense Committee will hold an evening fund raiser for Jamal and other
political prisoners atthe Local6Hall
in Oakland.For information,call the
Committee at(510)839-0852.
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1958: Curt McClain, at
mike, addresses Local 6
Convention. He belonged
to the Frontiersmen Club,
which sought equal treatmentfor minorities in the
union.

Edited by Harvey Schwartz
In observance of Black History Month,this issue will focus on
two warehouse Local 6 activists who struggled against racial
injustice in the late 1940s and early1950s. Curtis McClain,the
first African American to be elected Local 6 Business Agent
and later President, went on to become International Secretary-Treasurer, a position from which he retired in 1991. Ole
Fagerhaugh served the union for many years as a highly
respected—and effective—organizer. Their recollections are
strikingly complementary.

cuRns McCIAIN
'They called us the Black Caucus. We
called ourselves the Frontiersmen.'
In 1946, shortly after I left the military, I was hired on a
temporary basis by Schmidt Lithograph,a multi-union house
in San Francisco. They had a crew of16 or 17 warehousemen,
but they had a total work force of 600. I was the only black
there. When the person who was to return from vacation had
an accident, John Munson,the company supervisor, asked
me to work steady. He also kind of pissed me off by implying
that I would either come late or wouldn't show up.'Don't forget,' he said,'we always start at the regular time."I went
into the paper seasoning department where work was heavy,
hot, and dusty. Although it was the last place I wanted to
work, I needed the job, so I stayed for 14 years.
I liked working out of doors in the bull gang, which handled freight cars and trucks. This job paid more money on a
straight time basis, you had an opportunity to work overtime,
and you could operate a lift or a jitney. But when I asked to
be sent to the bull gang, I'd be told I was too important to be
moved from the paper seasoning department. Someone else
would then come in from the hall, would just happen to be
white, and would work the bull gang and get the overtime
pay.
As I acquired seniority in the plant I tried to get into the
trades as an apprentice:but that's where you really encountered the old runaround. You didn't get into the lithographers
or the printers' union; you didn't get into the electrical
department. I saw many people come in, begin an apprenticeship, and become journeymen. I had electrical training, but I
was never allowed into the trades.
So I was interested when a Black Caucus developed in
1947. We decided to meet on an informal basis to discuss
problems that affected blacks and other minorities in the
local.. We discussed grievances we thought were not being
handled properly. We often heard of people being bypassed
for jobs; and at that time you did not find blacks in the vast
majority of the good classified categories. There were also
certain discharges we felt warranted greater attention from
the officers. At least we felt this grievance was not being
aired quickly enough. I'm not saying the union did not pursue discharges as such. But not all officers pursued them as
they should have. So we wanted to band together so it was
notjust one person approaching the officers or going to a
meeting to deal with a problem.
When I say we, I am referring to other black rank and file
members of the union. There were no outsiders; all the people who attended these meetings were dues paying members
of Local 6. We started very small. There were five or six of us
who met first and exchanged ideas. We expanded to 25 or 30
on the San Francisco side of the Bay. We had a close working
relationship with white rank and file members in the local,
but there were no white brothers in the caucus.
We reached 25 rapidly; I think we could have expanded to
a much larger number if we had chosen to. The union was
changing. There was a large influx of black people coming
into the union. World War II was over. The shipyards were
closing down. The warehouse industry offered a means of
obtaining employment. Some of the new people had been
stewards or had held leadership positions in other unions,

1946: The General Strike in Oakland brought union members
ofall colors together, and Local 6 was no exception. It started
October 31 with retail clerks and spread throughout the city.
On December 3, a demonstration by 10,000 unionists shut
down downtown businesses. The next day, 15,000gathered at
the Civic Auditorium.

with a large black population. To explain this 111 give you an
example.
I was around the dispatch hall on my day off. This was
about 1950.! heard a conversation between our dispatcher
ILWU ORAL HISTORY
and Charlie Kinsey,the personnel manager at Owens.'I
PROJECT
need seven men for Monday," Charlie said,`but don't sent me
any n----ers."
Part IV
The dispatcher laughed,'Ha,Charlie, I gotta take 'ern off
the board, but you know you don't have to keep 'em." That
explained everything to me as far as the warehouse went.
And,of course,ifthey could do that with the Warehouse
Union, what could they do with the company-oriented glass
blowers' union that had much ofthe rest ofthe plant?
I got our committee together. There were five of us,including two Hispanics. I said,'There is something disgraceful
going on that's a danger to us all.'I got agreement on a program. I said,`I want you to send me every dispatch that
comes out here; I will tell them,'Look, if you get laid off, ask
the foreman why. Then come and tell me'." We kept a record
Warehouse Local 6
ofit for nine months. The picture was not pretty No black
1947-1960
made seniority although 50 per cent ofthose dispatched were
black. They'd keep them a couple of months,just short of
making seniority, and lay them off.
One Monday morning here comes seven new people. There
and were not satisfied just coming to membership meetings
were three blacks and two Hispanics. Later they laid off the
and playing the role of voting rank-and-filers without giving
blacks and the Hispanics and kept the two others. I said,
input into policies and programs. So we could have expanded
'Now is when we move."I called the dispatcher and asked
the caucus to most any number,but it remained small
him if there were any calls for new people. He said yeah.
because we chose to keep it small; it was a group we thought
Then I got the committee together and marched over to the
we could work with.
personnel office and said,`We want a meeting."
When we formed we had in mind to get organized for politBud Owens was the president. He and the personnel manical purposes within the union. The term Black Caucus was
ager said we better get the warehouse foreman. We said we
really a name white trade unionists called us. We were not
were charging a violation of the contract. I pulled out the
too upset because they called us a Black Caucus—after all, it
records I'd kept for nine months.I said,'The most recent
was a group of black people coming together to discuss probthing is you hired X number and you sent them all back
lems. But we constantly called ourselves the Frontiersmen.
except two Caucasians, and you've got a call in."'We have a
This was a club we set up so if we were questioned,there
right to do that under the contact,'they said.'We can lay
would never be any problem, because we sponsored dances
anybody off before 90 days.'I said,'Wait a minute. The conand parties. We tied ourselves in with social activities within
tract says the company may for any reason lay off anybody
the community.
prior to seniority. What we want to know is the reason.'
Clearly,though, the purpose of the Frontiersmen was to
So they asked the foreman, George Gower,'Why did you
organize so we could elect an Afro-American to a MI-time
lay this one off?' Gower, who was from Georgia,said,'Ijust
position and address the grievances taking place. I was the
didn't like the man's attitude." My committee was riled. Al
person elected as business agent in 1960. But there were
Martinez said,'What do you mean,George, you don't like his
appointments—field representatives, organizers—made prior attitude? He didn't take off his hat and say,'Yeah, boss'?"
to my being elected when some of the longshoremen joined
Owens's face got brilliant red. He looked over at Gower! Come
with us to approach the International. The first Afro-Amerito the next guy; I'd started on the three black guys. Gower
can organizer appointed was Roland Corley in the Redwood
stuttered,'Damn,he's too short." Then I asked,'How tall is
City division of Local 6. Also, the union began to have shop
Johnny Al?" He was a little Portuguese guy who stood about
committees push more for promotions by seniority. This had
five feet and had worked there for 15 years.'Well,' Gower
been union policy all along, but in reality it had not necessaid,'we can't have them all short?
sarily worked out in the past.
We got to the third one and Bud Owens interrupted:'Wait
At the time we formed the Frontiersmen Club,it was
a minute, that's enough. Weil take these men.'I got on the
sorely needed within the local. We did a great deal ofgood,
horn, called the dispatcher,and said,'Wherever these guys
not only for the black union members, but for the union as a
are, pull them off the job and send them out to Owens.'They
whole. We learned some of the fears and concerns of the
came out the next morning.
union people, both black and white. After serving its purpose,
We broke their f----in' back. They never tried it again. And
there was no need to continue with the organization. It diswe didn'tjust break their back in the warehouse;I was in
solved after 14 years. Things had worked out as they should
contact with this guy in the packing room,and he started
have been,in a more democratic fashion. We were now work- getting busy. Well, it happened so fast after that—they realing together on the job,forming good house committees and a ized the game was up. I put the NAACP on their tail too, and
strong steward system,and electing people who were going
they started a pressure campaign.In one year you wouldn't
to work for the whole union.
recognize the place.
The RAU Oral Histories Project was launched by the union and
OLE FAGERHAUGH
the
University of California in the 1980$, with funding by the
'There is something disgraceful going
National
Endowment for the Humanities,and includes interviews
on Mali a danger to all ofus.'
with over 2001LWU members. Danny Beagle,then-editor of The
Dispatcher. and UC Professor David Wellman were the projects
I made my seniority in 1949 at Owens-Illinois Glass of
co-directors: Harvey Schwartz was coordinator. Many others
Oakland. I was elected steward about a year later. We were
150 warehousemen in a plant that had 1400 workers.
made significant contributions, including then-ILWU archivist
Carol Cuenod and some outstanding students in the Labor
Amongst our 150 members there were three blacks. In the
rest of the plant there was one black—in Oakland, a city
Studies Program at San Francisco State University.

The Fight
for
Racial Justice
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Ole Fagerhaugh: Mentor,friend,
0 and organizer extraordinaire
Ole Fagerhaugh,retired ILWU International Rep,organizer extraordinaire,
• and lifelong union activist, died
recently, leaving a legacy of dedicated
service to the labor movement.
'He was someone any aspiring trade
unionist would want to emulate,"
• reflected International Rep Abba
Brown traveled overseas to get inter- Ramos, who worked with Fagerhaugh
national support for 1948 longshore on numerous organizing drives, contract negotiations and other activities
strike.
on behalf of warehouse Local 6 in the
San Francisco Bay Area. 'He was a
mentor and a friend."
In the early 1930s,Fagerhaugh's budding career in the labor movement took
root in Minneapolis where, as a streetcar driver, he helped organize transit
By GENE BAILEY
workers. He was also active in the
COOS BAY,Ore.—Donald W.Brown, Teamster strike that paralyzed that
a longtime ILWU activist, died January
city in 1934,and later got involved orga20 at age 84. He spent most ofhis life in nizing
unemployed workers during The
southwestern Oregon,Coos Bay,North Great Depression.
Bend,Reedsport-Gardiner areas,workBefore long, he was agitating on the
ing as a Local 12 longshoreman.
West Coast. He was an organizer for the
After graduating from Siuslaw High
United Electrical Workers in the East
School in southwestern Oregon he tried Bay, and—after a stint in the Army—
college for a couple of years but was became Political Action Director and
unable to continue due to The Depres- then Secretary of the Alameda County
sion. He turned to professional baseCIO Council.
ball, as an infielder, before joining
CONTEMPT CHARGES
the ILWU.
In the late 1940s and early 1950s,redBrown held numerous Local 12 baiting politicians—backed by big busioffices, including president and chair- ness—did their level best to undermine
man ofthe Labor Relations Committee. the achievements oforganized labor by
He also served on many committees harassing union leaders, charging
within and outside the union. He was then with Communist affiliation, and
elected many times as a delegate to branding them traitors to the United
ILWU conventions and longshore divi- States. The CIO caved into the pression caucuses.
sure, and soon Fagerhaugh found himOVERSEAS STRIKE SUPPORT
self picking up work out of the Local 6
In 1948, Brown was selected by the hiring hall.
International Officers to be a member of
His new job at Owens-Illinois Glass
a special overseas delegation to Eng- provided yet another arena for
land, France, Germany, USSR, YugoFagerhaugh to put his union principles
slavia and other countries. On this trip into practice (see oral history, page 6).
he met with Marshal Tito ofYugoslavia, His fellow members elected him Chief
and other world leaders, to develop Steward and Chairman of the Local 6
international supportfor ILWU policies Stewards Council. Then, in 1953,
and programs, and the 1948 longshore Fagerhaugh's high-profile union activstrike.
ities landed him before the House UnThe trip strengthened ties with many American Activities Committee
overseas dockworkers; some, through (HUAC). He was in good company:
their unions, sent telegrams to Presi- Local 6 President Chile Duarte and
dent Harry Truman, informing him other ILWU officials were also sumthat if ships in the US were loaded by moned for interrogation.
scabs they wouldn't be unloaded
Fagerhaugh refused to go along with
abroad. Truman had previously
witch hunt and wouldn't talk.
HUAC's
announced intentions to use the military to load struck ships during the
strike, but he changed his mind after
getting the telegrams.
Brown was not only a good,solid, pro- By BILL BAILEY
gressive labor leader but a teacher of
SAN FRANCISCO—A man more
rank and file democracy within the
for his social ideals and action in
known
union and outside ofit. He always took
time with individuals or groups to America's trade union movement died a
explain issues and problems, and sug- few days ago, Walter J. Stack.
I first met Walter in San Francisco
gest solutions.
the 1936-37 west coast maritime
during
PENSIONERS SPARKPLUG
We both were members of the
strike.
Brown retired from Local 12 in the
Firemen's Union. He was born
Marine
early 1970s and immediately was
the
area.
in
Detroit
the
in
Southwestern
officer
an
elected
His family, fighting against severe
Oregon ILWU Pensioners Association,
in which he was extremely active until poverty, were forced to have Walter and
his health started to fail in 1993.He also several other younger brothers placed
was active in his home town of Gar- in an orphanage home where life there
diner, Oregon, where he served in the was not an easy one.
At the age of 15 he broke out and
Volunteer Fire Department and helped
for New York. Unable to find
headed
improve fire protection for residents.
did what many other hungry,
he
work,
His efforts resulted in a new and badly
young men did at that
unemployed
system
water
and
truck
needed fire
improvements. He was also an avid time: hejacked up his age,even using a
hunter and fisherman and loved the different name,then joined the army in
order to eat.
outdoors.
A BETTER WAY
Don Brown will be missed by all ofus
Big and muscular, he found his way
who knew him and who truly appreciated the outstanding service he gener- to the New York waterfront, where he
ously gave to his union as well as this managed to get a job on board a merchant vessel and for many years made
community.
shipping his way oflife. It was the many
Gene Bailey is President of the South- ports he visited throughout the world,
western Oregon ILWU pensioners viewing poverty and hardship at its
core, that convinced Walter that a betAssociation.
•

Donald W. Brown
was ambassador
of goodwill

He was promptly charged with contempt of Congress and subsequently
convicted by a federal court, sentenced
to 30 days, and fined $100. Owens Illinois threatened to fire him; Local 6
members rallied to his support. By
April, 1956, much of the Red Hysteria
had subsided, and the Ninth Circuit
Court of Appeals overturned the
conviction.
Shortly after, Ole Fagerhaugh was
putting his commitment and talents to
work as an International Rep at ILWU
headquarters in San Francisco, where
he either assisted or led the charge on
dozens oforganizing campaigns,bringing the benefits ofunion representation
to a new generation of workers.
POWER TO THE PEOPLE
In 1961, to shore up support for a
major Local 6 strike, Fagerhaugh organized a national boycott of Colgate Palmolive products, which included a
"boycott bus" that transported a hit
team of Local 6 members to some 38
states.
"He had a track record second to
none," Ramos noted. 'And he understood the power of the union. He told
me:'You're a coach. Only the workers
can make the union happen.Sometimes
they're not ready, sometimes they are.
Your job is to share with them the
experience and support of the
organization'."
After literally millions of leaflets,
thousands of meetings, hundreds of
nights waiting for NLRB election
returns,and scores ofsessions with belligerent employers, Ole Fagerhaugh
retired from the International in February, 1975. During the next twenty
years, he was a frequent and welcome
visitor to International, always bringing a treatfor the staff,a kind smile and
a soft-spoken word.
International Secretary-Treasurer
Emeritus Curt McClain remembered
Fagerhaugh's'special qualities. He was
a dedicated union man, and very sincere. He listened to what people had to
say before responding; he didn't try to
have all the answers. He was an organizer's organizer.'
Ole Fagerhaugh is survived by
spouse Shizuko of San Francisco;
brother Paul of Minneapolis; and
brother Torkel of Brainard, MN.

Fagerhaugh addressed 1955 Local 6
Convention, while his appeal of contempt of Congress charge worked its
through court.

John Rendell was Local
54 president and 'a
good and honest man'
STOCKTON, Ca.—ILWU longshore
Local 54 retiree John F. Rendell died
here recently in an area hospital. He
was 82.
Rendell, or "Johnny" as he was
known among the oldtimers, retired
from Local 54 after 25 years on the
Stockton docks. He had served as Local
president for 12 years.
"He had quite an impact on our
Local," recalls current Local president
Danny J. Caruso.'During his years as
president, he was everything from
chaplain, to bail bondsman to lawyer.
He was also instrumental in gaining
health and welfare coverage for our
members, which became the forerunner ofour current plans. John was a
good and honest man."
Rendell's survivors include spouse
June; sons Richard (a chief supervisor
for Marine Terminals in Portland, Or.)
and John; daughter Virginia Buzdes;
three sisters and two brothers; six
grandchildren; and five greatgrandchildren.

Walter Stack stood up to Red Scare
ter social system worldwide had to be Carriers Union and was elected on
found to replace the existing capitalist numerous occasions to its district counsystem that offered nothing to the cil. He took up jogging and exceeded
working man and woman but poverty, even in that sport; he threw open doors
of sport clubs to women who had been
hardship and terrible conditions.
It was on a trip to Russia where he excluded from its ranks.
A few years ago, when a more procame in contact with the Marxist ideology that the means and power were in gressive and liberal leadership
the hands ofthe working class and that reviewed the union's history, he was
this solution was the remedy that would awarded honorary membership in the
be the ultimate cure in replacing the Marine Firemen's Union for his outstanding contribution to the cause of
capitalist system.
As a member ofthe west coast Marine organized labor and his sacrifices as a
Firemen's Union he would always be result of the McCarthy witch hunt era,
out in the front ranks championing during which he lost his right to conworkers' rights. He was elected many tinue his occupation as an American
times to serve as business agent for the seaman and union official.
He leaves behind a brother Joe, a
MFOW.
WITCH HUNTS
daughter Mary Starvus, and a strong
When Senator Joe McCarthy came trade union tradition that to achieve
along Stack and many others in the one's rights, one must join hands with
union lost their seamen's papers your fellow worker and fight to accombecause of their refusal to cooperate plish them. It was true in his youthful
with McCarthy's anti-progressive witch days as it remains true today.'Workers
hunt and incriminate other trade ofthe world unite," as Walter would tell
unionists.
us.
We all had to go out and continue to
Bill Bailey is retired member of the
hustle up our daily bread. Over the
an honorary member of the
ILWU,
years I lost contact with Walter. He got
MFOW,
the subject of a video documenmarried,and had a lovely daughter who
a book biography, and indisand
tary
artist.
talented
became a wonderful,
Walter became a member of the Hod putably a legend in his own right.
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WHAT METRE
SATILIG
Playing 'Race Card' keeps workers in line
Review: Southern Labor and Black
Civil Rights: Organizing Memphis
Workers, by Michael K. Honey, paperback, 1994
Reviewed by PATRICK J. ZISKA
Past President
Intl. Labor Communications Assn.
Throughout the history ofthe United
States, the civil rights movement has
been closely linked with the trade union
movement.
Visionaries among both African
American and white workers saw
quickly that racial strife among the
working class wasjust one more ploy by
those who would conquer through
division.
So, this country's history is rife with
examples of how the industrial owners
tried—often successfully—to use race
(as well as religion and ethnicity) to
keep their employees from uniting to
get their fair share ofthe economic pie.
For union organizers, especially in the
South,this has meant that the men and
women they were helping to win the
benefits of union representation had to
be educated as they were being
organized.
This has never been an easy job. Not
in the South during the 'Depression
Days," or, for that matter, not in the
North even in this so-called post-industrial time.
Employers and their friends in government make it hard enough to organize. Mixing in the ingredients of race,
religion and ethnicity compound those
difficulties.
TOUGH PROBLEMS CITED
Michael K. Honey, as assistant professor oflabor and ethnic studies at the
University ofWashington,Tacoma,outlines these problems and other barriers
to enjoying union protections in his
paperback study ofthe southern industrial union movementfrom the Depression to the recent past.
Honey,who spentsome time as a civil
liberties organizer in the South,centers
his analysis on Memphis, Tenn.
In this large southern industrial city,
the fact that President Roosevelt was
giving his blessing to all workers tojoin
a union was largely ignored in
the 1930s.
The city's political leader, Boss
Edward H. Crump, conspired with the
Memphis establishment to keep black
and white workers divided. But despite
the efforts of those who would keep
unions down and workers out, progress
has been made.
While your unfriendly daily news
media ignore the fact, the truth is that

One town's fight against
racism on We Do The Work
This month, We Do The Work will
broadcast the inspiring story of Billings, Montana residents who stood up
for their neighbors against white
supremacists.
'Notin Our Town"is the segmenttitle
as well as the sentiment so eloquently
expressed in this story of how the town
united to quash Klansman and skinheads bent on harassing and intimidating African Americans, Native
Americans and Jews. Labor locked
arms with businesses, schools,
churches and community groups to put
and end to the racist attacks.
We Do The Work is broadcast on PBS
stations throughout the country. Check
local listings.

the Rev. Martin Luther King Jr. met his
death in Memphis in 1968 while helping
the city's sanitation workers and their
AFSCME union to win worker rights.
That battle was finally won.
ROLE OF UNIONS
In his book,Honey does not gloss over
the fact that African Americans met
resistance at the local level from some
local union leaders, yet he does provide
evidence that these workers, like all
others,are better offinside than outside
the union movement.
As he notes,it was the fusion of Memphis'trade union and civil rights voters
that put an end to the Crump machine,
and that unions, by raising wages and
improving working conditions for
workers of all colors, helped to end the
social system of segregation and suppression of all civil liberties.
Thatcame when people ofgood will in
Memphis and elsewhere began tearing
down the barriers and started building
coalitions.
The author also provides an excellent
explanation of how southern states,
especially, have used Taft-Hartley Act
provisions as a union busting tool.
Interestingly, he reports, Tennessee
couldn't even wait for the Taft-Hartley
law to become effective. The state
passed its 'right-to-work"(for less)law
in February 1947, four months before
Congress adopted the national law
which gave states that authority.
The book provides many lessons for
union activists. This reviewer believes
the most significant is the one that
teaches that workers must become and
stay united. If ever the progressive
forces in this country needed the kind of
unity chronicled in Honey's book, it
is now.

New film on Mandela, ANC
airs on Cinemax this month
This month the premium cable channel Cinemax will air 'Countdown to
Freedom: Ten Days That Changed
South Africa." Narrated by James Earl
Jones and Alfre Woodard,the documentary tells how Nelson Mandela and the
African National Congress won the first
democratic election in South Africa's
history.
Cinemax will broadcast'Countdown"
on February 15, 20 and 18. HBO plans
to air it next year.

NCDC gets ready for '95
OAKLAND,Ca.—The Northern California District Council kicked off the
new year with a meeting at the Local 6
Hall in Oakland. President Emeritus
LeRoy King swore-in the newly-elected
officers: President, Joe B. Jasen, Local
6; vice-president, Bill Watkins, Local
10; and secretary-treasurer, Jay Seccombe, Inlandboatmen's Union of the
Pacific.
Delegates elected Lawrence Thibeaux as legislative representative and
Don Watson as the alternate legislative
representative.The following delegates
will represent area labor councils:
Alameda, Don Watson; San Francisco,
LeRoy King;San Mateo,Louise Dalton;
Contra Costa,Lawrence Thibeaux;and
Santa Clara/San Jose, Rhina Ratcliff.
LeRoy King and Don Watson are California Labor Federation delegates.
After administering the oath ofoffice,
King turned over the reins to Jasen who
said the NCDC must be more active in
the political arena than ever before.
"Labor must have a voice," he
emphasized.

Local 200 Regional Director John Bukoskey, left, gives ILWU International
President Brian McWilliams a gift from the Local 200 membership: a
mounted,framed copy of the new immigration law the ILWU wrote and
lobbied for to safeguard the jobs of American workers in the State of
Alaska.

ILWLYs "Alaska Exception" to
immigration regs becomes law
WASHINGTON, D.C.—The Department of Labor will publish a new law
February 21 that—once and for all—
codifies the 'Alaska Exception" written
by the ILWU to settle jurisdictional
problems arising from existing U.S.
immigration laws.
'It's great to see that,after more than
two years, our legislative efforts are
paying off," said ILWU International

LOCAL IIINHIN
ELECTIONS
Local 23, Tacoma
Titled Officers for 1995: President,
Dick Marzano; vice-president, Mitchell
Turner; secretary, Rodger Skiffington;
treasurer, Marty Kiilsgaard; business
agent, Tony DePaul; checkers, Jim
Lapenski.
Dispatchers: #1, Ted Ellis; #2, David
Kancianich; #3, Rodger Skiffington;
and #4, Harvey Wilson. Relief Dispatcher:Ken Schwab.PugetSound District Council representative: Gerry
Cohen. Area LRC: Lee Braach. Labor
Relations Committeemen: Lee Braach,
Scott Mason and Ray Strub.
Caucus delegates: Dick Marzano,
Rodger Skiffington, Scott Mason, Ed
McGrath and Lee Broach. Trustees:
Art Jackson, Curt Wheeler, Marty
Kilsgaard, Bob Brown and Mitch
Turner.
Safety Crane operators: Crane,
Devin Mason; Lift, Alex Ginnis; Hold,
Pat Faker;Deck,Marland Guinn.Executive board: George Guth, Randy
Whitman, Fred Miller, Jeff Miller, Rob
DeYoung, Gary Harrison, Tom Anderson, Bill Roberts Sr., Conrad Spell,Don
Ragsdale,Jim Miller, Mark Snell, Dan
Arneberg, Dragan Butorac and George
Pratt.

Local 54, Stockton
Titled Officers for 1995: President/
dispatcher,Danny J. Caruso;vice-president, Lee Flood; secretary-treasurer/
dispatcher, Frank Leonis.
Caucus delegate: Ron Fenley. Labor
relations committeemen: Tony Jardim,
Virgil Konshak, John Drayer, and
David Wade. Safety committeemen:
Virgil Konshak and Ron Fenley.

Local 200, Unit 87, Wrangell
Titled Officers: President, Allan
Hayes; vice-president, Gene Fennimore;secretary-treasurer,Ron Schmitz.
Dispatchers: Gene Fennimore, Ed
Harding, Lester Schultz and Robert
Hayes.
Joint Port Labor Relations Committeemen:Gene Fennimore,Howard Fennimore,Allan Hayes and Ron Schmitz.

President Brian McWilliams.'This law
will finally lay to rest many of the disputes we had in the State ofAlaska over
foreign seamen performing longshore
work in U.S. waters."
CLOSING LOOPHOLES
The new law fixes a glitch that came
about when Congress amended immigration regulations in 1990. Although
the'1990 Immigration Act" was generally written to protect Americanjobs,it
contained a few exceptions, which, for
the ILWU particularly, proved
problematic.
The 'prevailing practice" exception
applied to ports where foreign crews
had established a practice of doing the
work and where there was no union
contract covering 30 percent or more of
a US longshore work force. This exception allowed Japanese tramper operators and their crews to come into remote
locations in Alaska, bring aboard fish
caught by trawlers in Alaska waters,
and then be on their way without any
help from American workers.
The ILWU filed numerous complaints with the U.S. Department of
Labor and launched an intensive lobbying effort to close loopholes in the law.
But that wasn't enough.ILWU officials,
including McWilliams,then-IBU President Burrill Hatch, and Local 200
Regional Director John Bukoskey,held
roundtable discussions with the
tramper operators, the Alaska Governor's office,the factory trawlers association, shoreside processors, fishermen's
associations,agents,brokers and stevedores—some 30 key players in all.
NO OPPOSITION
After one year of negotiating, a deal
was finally struck. In a nutshell, the
tramper operators agreed to use American stevedore companies to transfer
fish onto their vessels, pending revisions to the Immigration Act winding
their way through Congress. The stevedores agreed to assign and compensate
work according to the ILWU/IBU All
Alaska Longshore Agreement; and the
ILWU/IBU agreed to be responsible for
ensuring a trained supply oflabor.
Although the interim agreement covered the 1992 fishing season, it was
renewed each season thereafter, until
corresponding federal regulations were
in place. With the support of the parties, the new law will be published this
month. It will be open for public comment through March 20. There is no
apparent opposition.
'This is a real success story," said
Bukoskey.'A lot ofeffort and work went
into it. Rather than just pound our
chests, we worked hard on something
and we got it. Thanks to a great job by
Brian, the International—everyone
involved—our Alaska members will
finally see an end to this thing."

