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Ask office clerica
They just got a new group o
members after .a ,year „ long.
:orpnizing pampaign..
page 2
rAsk. Local 34 ship clerks..They

.ust voted $200 each to help
,prthOrn. Cofifornia warehouse
locals organize.
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Ask warehouse Local 9. They've
ade organizing a top pricrity
and doubled their membership
In 1992 union workers made 32% more than
non-union workers. In 1993 01 was 35% more
Medan weekly earnings for union members were
$575 versus $426 for non-union employees
You make more money if you belong to a union
That's why management doesn't want you to read this,
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Local 142 members meet the
challenge of changing times
in the Hawaiian Islands
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Stuff for students

The Industrial Workers of the
L World was founded in Chicago
In 1905. Known as "Wobblies,"
these advocates of revolutionary
unionism believed that only by
building "one big union" could the
workers of the world combine to
overthrow the management class.

had finished the rattlesnake, the
toad, the vampire. He had some
awful substance left with which He
made a scab. A scab is a two-legged
animal with a cork-screw soul, a
water-logged brain, a combination
backbone of jelly and glue. Where
others have hearts, he carries a
tumor of rotten principles."
C Dr. Martin Luther King, Jr.'s
I .1 birthday, in 1929. In addition
to his contribution to the civil rights
movement of the 1950s and 1960s,
King was an earnest crusader for
labor, particularly municipal and
hospital workers.

7 Ralph Chapin published the
I I famous labor anthem "Solidarity Forever" in 1915.

2NovetistJack London's birth1ascribed
day, in 1876. This excerpt is
Amalgamated Meat Cutto the author: "After God
2L The
ters and Butcher Workmen

of North America was born in 1897
when it received a charter from the
American Federation of Labor(AFL)
to organize "every wage earner from
the man who takes the bullock at
the house until it goes into the hands
of the consumer." The Meat Cutters
merged with the Retail Clerks International Union in 1979 to form the
UFCW.
7 Samuel Gompers, the first
/ president of the AFL. was
2
born in 1850 in London, England.
He emigrated to the U.S. as a
youth. A cigarmaker by trade,
Gompers received some of the
education that shaped his approach to unionism through his
work on the shop floor. The core
leadership of the trade union
movement built in the 1880s
came from similar groups of
politicized workers.
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Ship planners
organize under
Local 63 after
one-year drive
LONG BEACH, Ca.—Patience pays
off, as Jerry Rich will tell you. As President ofthe Office Clericals Unit ofLocal
63,he hasjust welcomed a new group of
ship planners into the Local after a
year-long,"low key" organizing effort.
There are five planners all together,
employed by Total Terminals, Inc. at
the Hanjin Terminal in Long Beach.
Good things, Rich believes, come in
small packages.
"While we have office clericals and
ship planners at two other companies,
International Transportation Services
and California United Terminals, this
is the first group we've represented
that's exclusively ship planners," he
said."We hope this will open up the door
to organize nonunion ship planners at
other companies. There are a lot of
them, all working under some pretty
bad conditions:"
NLRB CHALLENGE
The organizing drive, Rich said,
started off "very quietly" in January,
1994. When Local 63 was confident ofa
win,"we filed a demand for recognition
with the National Labor Relations
Board."That was in October. Quiet and
low-key no longer applied.
"The company fought us. We had to go
through an NLRB hearing to determine
whether the workers were eligible. The
company insisted that the workers
were supervisors and not entitled to be
represented by a union under the Act.
The NLRB sided with us and ordered
the election."
The planners, whosejob it is to determine where cargo containers are to be
placed on vessels, sought union repre-

'We'd like to aggressively
embrace the mandate of
the 1994 Convention.'
sentation, Rich said, because the company changed them from hourly to
salaried workers. Translation: more
work for less money. Although the company did a lot of 'wining and dining"
before the election, it was too little too
late. The planners voted 3-1 for the
union, with one ballot challenged.
Bargaining of the first-time contract
started January 11, with Rich, Vice
President Jeff Powell, and member
Dwayne Bruner representing the planners at the table. ILWU International
Organizer Mike Diller its in to assist.

ORGANIZING MANDATE
We've made it clear that we want to
nail down a contract as soon as we can,
at least within 6 weeks.When we do,we
hope to be organizing again."
Why?
'It's ourjob!There are a lot ofworkers
still not organized on the waterfront—
underpaid, overworked, some work
around the clock and get little for it.
They're told that ifthey don't like it they
can hit the streets. That hurts all of us.
"So,we'd like to aggressively embrace
the mandate of the ILWU's 1994 Convention: to organize the =organized.
We see so many people who need union
representation. It's good to know we
have the support of the union in bringing them into the ILWU."
The Local 63 Office Clerical Unit
(OCU)was established in 1958 and currently represents about 220 office
workers at major employers in the L.A./
Long Beach port. Total Terminals is the
first unit comprised of planners only;
two of the five planners have relatives
in the ILWU Longshore Division.'It's a
family affair," said Rich.

BY JOE IBARRA
ILWU INTERNATIONAL SECRETARY-TREASURER

Strength in numbers
Imagine life without the ILWU.
What kind of wages and working conditions would you have? And
who would decide what they'd be—you or the boss? Would you have
health insurance or a pension? And even if you did, what guarantees
would there be that they wouldn't be reduced or taken away?
Life without a union contract...
What protections would you have against unfair and arbitrary
treatment in promotions, layoffs, discipline, and termination? If you
had a beef on the job, who could you go to—the supervisor,the owner,
a lawyer,the government? Who would be there just for you, with only
your best interests to serve?
These questions aren't hard. We all know the answers. And, when
we think about it, we all value the benefits only our ILWU contracts can
provide. But too often we take them for granted; we forget what a
union contract means: the right to assert our power as the creators of
wealth and the right to insist that we share in that wealth and be treated
with dignity, respect and fairness.
PROTECTING THE SOURCE
Our contracts, our power, our rights as working people all come
from the same source: organization. Only by organizing ourselves
under a common banner with common objectives, only by pooling our
talents, our resources and our money, have we been able to achieve
collectively what would have been impossible to achieve individually.
That's why, in the face of declining membership and increasing
challenges, delegates to the 29th ILWU Convention last April took
what was perhaps the most important action to come out of that
meeting: they voted unanimously to renew and step-up the ILWU's
organizing efforts. "Organizing the unorganized"..."putting the
movement back into the labor movement"...'organizing is our
mission"—it's all there in Resolution 0-3 (reprinted below). And
rather than just talk about organizing, the delegates determined to
"allocate resources to put organizers in the field."
Unfortunately, the budget proposed to the Convention was so
confusing I doubt that anyone fully understood what real dollars were
allocated to organizing. There was talk about devoting a third of the
budget to organizing, or $1.3 million per year, but there was no new
money allocated, no increase in per capita to the International, and,
consequently, no way to pay for the increased organizing that the
delegates unanimously voted for.
Faced with this dilemma, the new Titled Officers had to review the
entire operations of the International to determine where to cut costs.
We found few areas that had not already been pared to the bone. We
eliminated the positions of International Department Director and

International Rep at Large; replaced the vacant Southern California
Regional Director job with an organizer; and held off filling the vacant
International Rep position in Hawaii.
Further, Officers and Field Staff are working under a wage freeze;
the International Administrative Staff are being asked to forego
contract salary increases; all Departments will be directed to cut
discretionary spending; and we are still looking for other areas to trim.
All of these cuts, however, are not enough to fund and sustain the
kind of aggressive organizing program your Convention delegates
demanded. The Titled Officers, therefore, met with members and
Local officers in Washington, Oregon and Northern and Southern
California to get input toward a solution. Out of these meetings we
devised the organizing plan presented to and ultimately adopted by
the International Executive Board last month.
The specifics of the plan were reported in last month's issue of The
Dispatcher. In a nutshell, the plan lays out short- and long-term goals,
calls for the hiring of field organizers, and (this is where you come in)
requires additional funding to be targeted strictly for organizing on the
West Coast and Alaska. Canada and Hawaii are not included because
they have their own fully-funded programs in place.
The cost to you: $2 a month for 24 months—only until the next
Convention meets. For just$2 a month—lessthan a pack of cigarettes
or a bottle of beer—you can help protect your rights as a union
member by investing in a solid program of growth and expansion.
YOU HAVE THE LAST WORD
To implement this plan requires an exercise in union democracy by
every affected rank-and-file member; the burden has shifted from us
to you to carry through with the mandate of the Convention delegates
you elected to represent you. On February 16, the International will be
sending out a mail ballot so that those of you who are eligible can vote
on this temporary, targeted, two-dollar assessment.
Like the over 400 Convention delegates—from every region and
division of the ILWU—we hope you agree that organizing is critical to
offsetting the ongoing loss of membership we have experienced over
the years, a loss which seriously impacts our ability to represent you
in the work place and in the political arena.
We hope you agree that when we maintain and increase our
membership—and organizing is the only way to do that—we also
secure the benefits and services we have all come to expect from the
ILWU.
Finally, we hope you agree,that "strength in numbers" is more than
a cliché, it is fundamental to our survival as workers in an increasingly
hostile world.
Your Convention delegates have spoken, your Titled Officers have
spoken,your Executive Board have spoken.The last word is yours. We
hope it's, "YES!"

Convention Resolution 0-3:'Organizing is Vital'
WHEREAS:The International
Executive Board adopted a program to
rebuild ILWU organizing with a
method of mobilization and initial
budget projections;and
WHEREAS:The changing economy
has generated legions of workers in
need of union organization and at the
same time a loss of membership
threatening to diminish the ILWU:s
unique voice on behalfofits members
in affecting the course ofthe labor
movement and our political-ecorwmic
policy; and
WHEREAS: When total membership is maintained and increased by
organizing, the capacity to provide
services to existing members increases;
and
WHEREAS:Organizing must be
conducted in a coordinated fashion,
involving all parts ofthe union, with

quality organizers, and in the most
cost effective way;and
WHEREAS:Organizing is a vital
element in putting the 'movement'back
into the labor movement, and servicing
is our duty, organizing is our mission;
THEREFORE BE IT
RESOLVED:That the ILWU is
committed to organizing unorganized
workers by making it an integral part
ofeach union function and each activity ofthe officers, staffand members,
and by allocating resources to put
organizers in the field with adequate
facilities and support;and BE IT
FURTHER
RESOLVED:That the ILWU will
build central coordinated capacity to
plan and conduct major organizing
drives and to respond effectively when
workers seek ILWU representation;
and BE IT FURTHER
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RESOLVED:That International
Field Staffshall be increasingly dedicated to field organizing, and entry
level organizers will be put in the field
(including those field tested by the
AFL-CIO Organizing Institute), bringing commitment and mobility to active
regions and locals;and BE IT
FURTHER
RESOLVED:That locals and regions make the necessary preparations
to receive and provide services to
workers in successfully organized companies;and BE IT FINALLY
RESOLVED:That the ILWU leadership at all levels shall build membership support for organizing and
mobilization in all locals and regions.'
Unanimously Adopted
29th ILWU International Convention
Los Angeles, California
April, 1994

ILWU Titled Officers
BRIAN McWILLIAMS
President
RICHARD AUSTIN
LEONARD HOSHIJO
Vice President
Vice President
JOE'BARRA
Secretary-Treasurer
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Local 34 clerks vote $200
each to fund organizing
SAN FRANCISCO—Deep pockets
and generous hearts just about sum up
the membership of ILWU ship clerks
Local 34. In an extraordinary demonstration of solidarity and support, the
membership there has assessed themselves $200 each to bolster organizing
in the Northern California Warehouse
Division.
At last month's meeting of the ILWU
International Executive Board, Local
34 President and IEB member Frank
Billeci presented checks to warehouse
Locals 6(San Francisco)and 17(Sacramento) representing the first installment of the donation to the locals'
organizing funds. Local6 President Joe
Jasen and Local 17 Business Agent
Everett Burdan were visibly moved as
Billeci made the presentation, accompanied by the following statement
addressed to the officers and members
of both warehouse locals:
ORGANIZING 'PARAMOUNT'
'Local 34 has been convinced since
the first meeting of the Northern California coalition just prior to the 1994
Convention, that the need to organize
in your areas was of paramount importance.Your delegates each made passionate appeals for help from the
International Union for manpower and
resources for the purpose oforganizing
and rebuilding your memberships.
'When we in Local 34 realized that
the International Union was at the
moment unable to provide the neces-

'We decided to give you
a start toward achieving
your organizing goals. It
is our hope that all of
the mainland locals will
join with us.'
sary funds because of the financial
problems brought about by the deficit
budget passed at the Convention, we
decided to act to give you a start toward
achieving your organizing goals.
"The membership ofLocal 34 hasjust
recently passed a motion for an assessment of$200 per member,the proceeds
of which will be equally divided
between Local 6 and Local 17. With our
current membership, this will mean
that over a period of five months,
December 1994 through April 1995,
each of your locals will receive close to
$30,000. We will make out monthly
checks during that period to each local's
Organizing Fund.
OTHERS URGED TO JOIN
'It is our hope that all ofthe mainland
ILWU locals will join with us in assisting you in your organizational needs.
We feel very strongly that each of your
memberships must also be prepared to
dig into your pockets to make Local 6
and Local 17 a vital and powerful part of
the ILWU.

Local 34 President Frank Billeci, left, presents his Local's donations for warehouse organizing to Local 6 Pres. Joe Jasen and Local 17 BA Everett Burdan.
'We ask only that you please keep us
abreast of your problems and successes
so they may be reported to our
members."
Upon conclusion of the presentation,
Jasen and Burdan expressed heartfelt
thanks to the members ofLocal 34,who
also earned a well-deserved round of

applause from the IEB.
"Their generosity is in the truest
spirit ofthe ILWU," remarked International President Brian McWilliams.
'They understand that, only with their
help and the help of other like-minded
members,can we keep our union—and
our union rights—strong."

Local 9 organizes up a storm in turbulent times
Determination and doable
targets double Seattle
warehouse membership
There are some things you just can't
say to the members ofILWU warehouse
Local 9.
Don't say,"no"—it doesn't work and it
just p—s them off...
Don't say,"can't"—they won't believe
you.
And don't say, "impossible"—the
word just isn't in their vocabulary.
If anyone doubts this, talk to some of
the employers whose workers Local 9
organized over the last couple of years.
They learned that hard ball just
bounces offthis very determined group.
Like many warehouse locals, Local 9
has never been quite flush with cash.
But,to them,strength in numbers isn't
about the bottom line, it's about
organizing. And they do it. And do it.
And do it.
FLYING HIGH
Based in Seattle,the Local's organizing efforts literally took-off in 1991 at
SEA-TAC, the international airport
that serves Puget Sound. It was a
bumpy ride.
The first group Local 9 targeted were
'access controllers" who monitor airport security areas. Fed up with dictatorial management, a majority
signed-up within a matter of weeks.
But the Port of Seattle, which runs
SEA-TAC, was not about to let the
ILWU gain a foothold in their largely
nonunion airport operation. Bosses
pressured workers to keep them from
organizing and distributed some disparaging information about the ILWU.
Bad idea. Irate ILWU leaders from
Puget Sound longshore locals
descended on a meeting of the Port
Commission, making it abundantly
clear that they appreciated neither the
bad rap nor the stonewalling. Manage-
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ment eased off. Local 9 won its election.
And, after tough bargaining, the controllers got their first contract.
Since then, Local 9 has brought in
five other Port of Seattle units, four at
SEA-TAC, and one group of dockside
warehouse clericals. How? Through
"doable targets," explained Local 9
Business Agent Tony Hutter.
'Trying to take on the Port as a whole
is ridiculous, but we found what we call
'doable targets' and carved them out of

that big group of unrepresented
workers."
Even the controllers' supervisors
were "doable"—especially when they
saw what a good deal the workers who
report to them got after bargaining a
contract under Local 9.
Building its "rep" and numbers
among the airport's public-sector
workers, Local 9 also successfully courted about 100 fleet service workers
employed by Dynair, a subcontractor

that provides various airlines with
cargo handling and other services.
But, as Hutter pointed out,'winning
the election doesn't mean you win the
fight." With a high turnover in it's $6an-hour work force, Dynair was able to
erode union support by importing
union-busting attorneys and company
'plants," Hutter said. Local 9 continues
to hold bargaining rights, and is plotting its next move.
In total, Local 9 has doubled its membership between December, 1991, and
March, 1994, prevailing in eight of ten
elections.'We lost by one vote at an art
supply warehouse; and at a retail division, we got clobbered pretty good,"said
Hutter, who attributes Local 9's 80 per
cent win rate to a number of factors.
GAME PLAN
'There's the area itself: Seattle has a
very strong union population. It's
tougher here for an employer to
threaten to walk across the street for a
better deal. We got a lot ofsupport from
the ILWU longshore Locals—including
Pat Vukich and Jimmy Dean—and the
King Country Labor Council and the
State AFL-CIO.
'And when we go into bargaining, we
have a real game plan and strategy.
We've got it down to a science. We use an
attorney, especially for those first-time
contracts with the Port, because we
know there's anywhere from halfa million to three-quarters of a million dollars in suits sitting across the table
from us. Since 1991,they've come to see
they light. They know they have to deal
with us."
Resorting to expertlegal help,Hutter
insists, pays off.'It costs a lot of money,
but it makes a difference when we're
organizing and when we're bargaining.
When we've gone in with the Port, for
example, they come loaded up for bear.
But we're going to get the very best
contract we can. A good contract sells
itself."
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Asbestos class
action lawsuit
may affect you
Many ILWU members have
recently received in the mail a packet
of materials regarding a class action
settlement in the case of Ahearn v.
Fibreboard Corp.The Ahearn settlement resolves all future asbestosrelated personal injury claims
against Fibreboard and its insurance companies, including thirdparty claims against entities that
may be sued in connection with
Fibreboard asbestos products.
COVERED CLAIMANTS
Individuals covered by the settlement include all people exposed to
asbestos products for which
Fibreboard may bear legal responsibility and who have not, before
August 27,1993,filed or settled lawsuits as a result of that asbestos
exposure.To be a member ofthe class
covered by the settlement, you need
not be presently suffering from any
symptoms of injury and your
asbestos exposure need not be occupationally related.
In sum, all future claims against
Fibreboard may be brought only
under settlement, which sets forth a
special claims procedure and places
certain limits on compensation,
depending on the nature of the
asbestos-related injury and other
factors.
READ THAT NOTICE
To obtain a complete understanding of the Ahearn settlement and
how it may affect you and your family, please read carefully the Notice
of Global Settlement and accompanying materials that are included
in the Notice Packet that have been
mailed out by the court clerk. If you
have not received a Notice Packet or
have any questions about this matter, please call 1-800-792-2000 and/
or contact your local personal injury
or workers'compensation attorney.
Important:The court has not given
its final approval of the settlement.
Its terms will not be effective until
approved by the court.
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There's more than 'eye of Newt'
in Republicans' witches brew
By LINDSAY McLAUGHLIN
ILWU Washington Representative

Make no mistake, Congress' new—
and disgraceful—agenda is to dismantle the federal government's ability to
protect citizens from corporate oppression. Carefully cloaked in such innocuous sounding titles as'The Unfunded
Mandate Reform Act"(S 1), and 'The
Balanced Budget Amendment," these
measures are no less than an outright
assault on protections for the powerless
as a pay off to the powerful elite.
Indeed, the Republican-dominated
Congress is moving rapidly to achieve
the most sinister of goals. For example,
as this is written, the Senate is debating the so-called Unfunded Mandates
Bill that would require the federal government to fund any federal legislation
regulating state or local government
responsibilities.
What's wrong with that? Plenty.
PROTECTIONS UNDER THE GUN
First, the current budget situation
makes it unlikely that the passage ofS 1
would result in additional monies to
state and local governments. Second,
and more important, the measure
would undermine laws designed to protect the health,safety and civil liberties
of working Americans.
(In California, for example, Republican Governor Pete Wilson is refusing to
honor the "Motor Voter" law as an
'unfunded mandate" when, in reality,
there is little cost to the state in registering voters through the Department
of Motor Vehicles. Wilson's reasons are
political, not financial. He knows that
opening up voter registration works
against Republicans. In other states,
the specter of unfunded mandate legislation looms large over civil rights
laws.)
DOLE SAYS NO
During Committee consideration of
S-1, I asked Senator Ted Stevens (RAK) to support an amendment which
would have exempted statutory
employment rights of public sectoiworkers, such as those the ILWU/IBU
represents on Washington State Ferries. The answer I got was that Senate
Majority Leader Bob Dole (R-KS)
ordered the Committee not to accept
this amendment or any other amendment that would lessen the impact of
the legislation. If only the progressives

WHAT THEY'RE
SAYING
Brilliant photography tells
the tale of MU on the job
Review: Longshoremen at Work, a
slide-sound presentation on VHS videotape by Mike Vawter (1995).

best industrial photography ever done
aboutlongshore work—allshot and edited by Vawter (Local 10) and Local 34
members Brian Nelson and Frank
Reviewed by Eugene Dennis Vrana
Silva. A flavorful(if somewhat muddy)
ILWU Archivist and Research Librarian
soundtrack composed of recordings
made on the job and delicately mixed
Longshoremen at Work,a moving and withjazz and classical music evokes the
brilliantly photographed chronicle of emotional impact of new technology on
work on the waterfront by San Fran- the rhythms of work on the waterfront.
cisco longshoreman and photographer
COLORFUL PAST
Mike Vawter,is now available on videoThe video, says Vawter, 'Stands as
tape from the ILWU library.
both a memorial to our colorful past,
Longshoremen at Work was origi- and a tribute to our work and our union
nally exhibited fifteen years ago as a with one another."
slide-sound presentation at poetry
The video is available for $25 from
readings by the Waterfront Writers of the ILWU Library at 1188 Franklin
San Francisco, a group of creative Street, San Francisco, CA 94109-6800.
artists in ILWU Locals 10 and 34 that Price includes shipping and handling;
was active between 1977 and 1981. The please make checks or money orders
17 minute video combines some of the payable to'ILWU"—no cash sales.

WASIIINGTON
REPORT

in Congress had such discipline...
Senator Barbara Boxer (D-CA) will
be offering an amendment on the floor
to ensure that Si does not jeopardize
statutory protections for children, the
elderly and other vulnerable populations. But with the numbers and the
momentum clearly on the side of the
GOP, the amendment may itself be in
jeopardy.
LESS FOR MORE
In considering the Constitutional
Amendment to Balance the Budget,the
Republican majority on the Judiciary
Committee rammed the legislation
through without adopting any amendments to protect the most vulnerable
from the budget ax.
To those of you still operating under
the delusion that your Social Security
entitlement is off the chopping block—
think again. Rep. Barney Frank (DMA)offered an amendment to protect
Social Security, and it was soundly
defeated. Republicans were far more
interested in an amendment requiring
a super-majority (three-fifths) vote to
raise corporate or individual income tax
rates—once again making sure that the
rich get everything,and we get nothing.
There's more than'eye ofNewt"in the
GOP's witches brew. A number of

Republican leaders want to repeal the
minimum wage, repeal the DavisBacon Act,and return to an era ofcompany-dominated fink unions. If they
succeed, our nation will become little
more than a corporate fiefdom, with
workers reduced to the role of serfs.
NAFTAMATH
And what about this $40 billion loan
guarantee for Mexico? Both GOP and
Demo leaders have signed on to the deal
in order to avoid'a worldwide economic
crisis"—or so they say. But what they
don't say is that a key part of the program is to accelerate US investment in
Mexican factories. At the same time,
workers in Mexico will be required to
adhere to El Pacto—which may cut
their purchasing power by 20 percent.
In essence,American workers are being
asked to guarantee that more of their
jobs will be exported!
It's a win-win situation for the Capitalists;a lose-lose situation for workers
on both sides ofthe border.In response,
Rep. Peter DeFazio (D-OR) and Rep.
Marcy Kaptur(D-OH)have introduced
legislation to repeal NAFTA. Please
encourage your representative to cosponsor the legislation.
MAKE THOSE CALLS
Finally, I had a productive meeting
with some ILWU members in Southern
California last week to discuss the legislative and political struggles we face.
They are working to create a quickresponse team ofactivists to further the
ILWU's political and legislative goals.
We'll need all the help we can get. The
next two years are going to be tough—
perhaps the toughest we've faced in
some time. The brownshirts seem to
have complete control of the House of
Representatives. The Senate is a more
deliberative body, and perhaps we
should begin agitating there to stall the
onslaught.
Please, as soon as you can, contact
your Senators and tell them:
Vote NO on S 1, the Unfunded Mandates Bill.
Vote NO on the Balanced Budget
Amendment.
Vote YES on the repeal of NAFTA.
Your Senators can be reached at(202)
224-3121. Call as soon as you can—
before the GOP witches brew reaches
the boiling point.

Are your taxes fueling APL's
flight from American workers?
The recent announcement by the
U.S. Maritime Administration
(MarAd) to allow American President Lines(APL)to fly a foreign flag
on certain new vessels—and, thus,
circumvent the jurisdiction of American seamen in favor oflow-wage foreign seamen—has drawn fire from
maritime unions across the nation,
including the ILWU. The decision
could result in the loss of200 or more
American shipboard jobs in the
short-term, and many more in the
long term if other carriers follow
suit.
SWEET DEAL
It's a sweet deal. APL will continue
to enjoy the advantages of American
status,such as cargo preference and
military cargo,yet won't be subject to
manning and other requirements
imposed by the federal government.
How could this happen?
Apparently MarAd was under
pressure from APL, which threatened to sell the ships in question ifit

didn't get the waiver. The carrier is
also pushing for more favorable maritime regulations.
APL's waiver is conditional on reflagging to the US 'if and when a
comprehensive maritime reform
package passes Congress," reports
ILWU Washington Representative
Lindsay McLaughlin.
REFORM OR RIP-OFF?
Proposed reforms include an
increase in taxpayer subsidies—currently at $2.5 million per ship per
year—and easing or elimination of
safety, vessel and manning regulations. Between 1990 and 1992, APL
scooped up a whopping $206 million
in subsidies; corporate profits, however, were less than halfthat,or $83
million.
Are American taxpayers helping
to fund APL's efforts to free itself
from American laws and American
workers? The answer is in the bottom line.
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LOCAL 142 MEETS CHALLENGES HEAD ON
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Members ratify dues increase
to rebuild through organizing

School kids sang "Stand By Me" at Local 142's party for Hilo Coast unit.

Workers keep up
spirits as Hilo
Coast closes
PAPAIKOU, Hi.—For the second
year in a row, ILWU Local 142
members, their families and area
residents joined together for a day of
fun and music—even though their
community is being rocked by the
closure of Hilo Coast Processing.
'We wanted to do it for a couple of
reasons," said Local 142 unit officer
Glen Carvalho, who, with unit officer
Albert Maldonado, planned the 'Fun
Day" at the Kalanianaole School
cafeteria here. "We wanted people to
have a chance to get together and feel
the community support, and we also
wanted to provide a time and place for
the workers to meet with people from
the agencies that can help them."
NO EASY ANSWERS
Information booths were provided by
Hilo Community School for Adults,
Hawaii Health QUEST, Hawaii Island
Social Ministry, Hawaii Island Food
Bank, Big Island Substance Abuse
Council, and Care-A-Van. Hawaii
County Mayor Stephen Yamashiro
addressed the crowd.'We are working
on agriculture and other economic
development projects, but there is no
quick or easy answer,"he said.'We need
each and everyone of you to make these
projects a success." Also attending the
function were US Representative Patsy
Mink, Hawaii County Council member
Takashi Domingo and Local 142 President Eusebio Lapenia Jr.
Over 250 people lunched on Korean
chicken, tossed salad, chili, hot dogs
and chocolate cake for lunch. Local 42
division officers Isaac Fiesta, Richard
Baker, Fred Galdones, Russel Botelho
and Wallace Isibashi prepared much of
the food.
STAND BY ME
The Cougar Ukulele Gang opened
the entertainment program with a
heartfelt rendition of the song 'Stand
by Me." The 6th and 8th graders from
Kalanianaole School received cheers of
'haw hou'and'encore for their performance. Also performing was a group of
kupuru2. Accompanying themselves on
electric base, guitar, ukulele and harmonica,they sang and danced the hula.
Other talented musical acts included
Laka,and Hawaiian Time,a groupfrom
Lanai.
One of the program's highlights was
the comedy act, 'Sugar by the Ton."
Cindy Juan, Debbie Salboro and Pat
Yamane performed songs and skits
with a sugar theme.
Said Juan,'We formed this group
because we need laughter in times like
these."

HONOLULU—Policies and programs adopted by the 20thILWU Local
142 Convention were ratified after a
series ofmembership meetings held in
late October and early November 1994.
ILWU members also voted to approve
two constitutional amendments and a
three-year temporary adjustment of
local union dues.
At each ratification meeting,ILWU
members heard a full report on the
Convention from their delegates and
observers who attended the Convention. A ratification vote was then
conducted by secret ballot at the end of
each meeting.
The Convention actions passed by a
margin of54% of all votes cast. A total
of 111 units voted in ratification
meetings, with 72% ofthe units voting

ILWU Hotels and Resorts
The following is a list of hotels, resorts and
condominiums who have ILWU contracts.
Together they make up the largest and fastest
growing industrial group in the union.
On Hawaii
On Maui
Hawaii Naniloa Hotel
Diamond Resorts
Hilton Waikoloa Village
Grand Wailea Resort & SPA
King Kamehameha's Kona Beach Hotel
Hyatt Regency Maui
Iona Surf Hotel
Kaanapali Beach Hotel
Mauna Kea Beach Hotel
Kapalua Bay Hotel & Bay Club
Mauna Lath Bay Hotel
Lahaina Shores
Ritz-Carlton, Mauna Lath
Maui Eldorado
Maui Lu Resort
On Lanai
Maui Prince Hotel
Hotel Lanai
Maui Sun Hotel
The Lodge of Koele
Ritz-Carlton, Kapalua
Manele Bay Hotel
Royal Lahaina Hotel
Stouffer Wailea Beach Resort
On Kauai
Wailea Ekahi
Hyatt Regency Kauai
Westin Maui
Kauai Resort Hotel
Whaler on Kaanapali Beach
On Oahu
Hawaiian Waikiki Beach Hotel
Holiday Inn-Airport

to approve the changes, 26% voting
against, and 2% tied.
"I am gratified that the membership
voted to confirm the actions of the
Convention and to approve a temporary
adjustment in local union dues," said
Local President Bo Lapenia.
MAKING UP LOSSES
"Our members need to think about
what is needed for the future and for
our entire organization, which
represents workers in many different
industries. The Convention program
and the temporary dues increase are
needed for the entire union and will go
to build up our organizing program
and to make up for a loss in our
membership."
"Even though the increase has been
approved,I can assure the membership
that the Local Officers will continue to
pinch every penny and make every
dollar count in maintaining and
building this organization," added
Lapenia.

ILWU dominates at
Hawaii's ritzy hotels
HONOLULU—ILWU unionized
hotels dominate the high-end of the
hotel room market here.
ILWU Local 142 has 5,121 luxury and
first-class rooms compared to 4,220
comparable rooms in facilities
organized by Hotel Employees and
Restaurant Employees Local 5. Of
'deluxe" rooms,Local 5 has more:9,157
to Local 142's 4,257.
Deluxe rooms run from $101 to $250
per night;first class rooms from $251 to
$500; and luxury rooms are over $500.
It takes more workers to staff firstclass and luxury hotels, which is why
Local 142 has the larger hotel
membership. The ILWTJ has 29 hotels
with 11,310 rooms. Local 5 has 18 hotels
with 14,308 rooms.
This data comes from the 'Visitor
Plant Inventory Survey" put out by the
Hawaii Visitors Bureau each year. The
survey lists all visitor rooms in the state
by category.

Final Harvest at Hamakua
sugar workers make plans for new jobs and a new way of life
HONOKAA, Hi—Hamakua Sugar's
'final harvest" celebration October 8
was bittersweet. It heralded a bumper
sugar crop: $4 million dollars in profit
will be shared among the workers who
made it possible. It also marked the end
of sugar on the east side of the Big
Island: the plantation is closed; more
than 400 ILWU Local 142 members are
laid off.
On the last work day, September 30,
workers spontaneously paraded their
trucks and equipment through
Honokaa town to say farewell. The
formal parade took place the next day.
Trucks were washed and decorated for
the final trip through Honokaa. The
whole town turned out to salute the
Hamakua Sugar workers. Amidst the
cheers were many tears for the loss of
not only a company but, some might
say, a way of life.
Although Hamakua Sugar may be
gone, new business ventures may be
coming to Honokaa and Hamakua.The
new and expanded hospital will be
opening soon, a new resort may break
ground in a few months in Kukuihaele,
an energy venture is considering setting up shop in Honokaa, and possibilities for cultural tourism abound.
To prepare for these new .oppor-

tunities, some laid-off Hamakua Sugar
workers are going back to school.James
Anderson,a diesel mechanic,has a wife
and a 20-month-old son. His wife works
in housekeeping at Mauna Lani Bay
Hotel, but he needs to think about his
future. That's why he's studying to be a
nurse's aide.'I've only been in the class
one week, but I love it," he said. 'We
have a really good instructor. I'm looking forward to graduation in December."
LOOKING FOR WORK
George Gutierrez, Local 142 unit secretary, was philosophical. He said the
closing of the plantation is good for the
next generation. No longer can the
young people rely on the plantation for
employment. This, he said, will make
our young people better educated and
stronger. George himself is already
applying for several jobs. He doesn't
want to sit back and collect unemployment. He needs to take care of his
family.
Local 142 President Eusebio "Bo"
Lapenia, a former business agent for
the Hamakua Sugar unit, spoke of his
mixed emotions about the celebration,
but the quiver in his voice said it all.
It's a 'new beginning," he said, but,
sadly, it also signals the end of a lifestyle.

The community is pulling together
through the crisis, Local 142 reports.
Neighbors are helping neighbors. Victor Wusstig,Steward Council Chair for
Unit 1106, and Vice President of the
Paauilo Camp Association, said camp
leaders are organizing repair crews, a
neighborhood watch program, and
activities for the kids. Everyone realizes that they need to work together to
keep their community alive.
Paauilo is the largest of six main
camps that are under the Hamakua
Housing Corporation, a nonprofit organization set up by the Local 142 to
retain the plantation homes for
workers and retirees.
Despite the end of Hamakua Sugar,
the future is still bright for the workers
who are taking advantage of the programs available to them.
Victor 'Polo" Hauanio knows adversity—and he knows how to deal with it.
As a young man, he lost his leg in a
motorcycle accident, but that didn't
keep him from leading a full life. With
that same determination, he's ready to
face the challenges that await him now
that Hamakua Sugar is gone. At age 57,
he plans to go to school to become a cook.
As Hauanio said,'We need to move on."
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Howard Shirley (and friend) a few
years ago at Encinal Terminals
where he started working in 1932
under the old "shape up" system
that left many workers scrambling
for jobs every day.

High piling was a back-breaking
routine at warehouses in the early
1930s. Before the union, workers
labored as much as 70 hours a week
for as little as 30 cents an hour.

-t, Ace organizer Paul Heide, never at a
loss for words, dressed for success
in the mid-1940s.

Maritime strike spurs warehouse organizing in early days of Local 6
Edited by Harvey Schwartz
This is the third in a series of selections from interviews with over 200 ILWU
members done by the ILWU Oral History
Project in the 1980s. This month we
focus on the early days in the organization of ILWU warehouse Local 6. Howard
Shirley describes working at Encinal Terminals, a combined dock/warehouse in
Alameda, California, around 1934. The
local first took root in waterfront warehouses and the East Bay's marine terminals, as Joe Chambers,an early activist,
recalls. Paul Heide,one of Local 6's most
successful organizers and a long-time
officer, traces the expansion of warehouse organizing in the middle-1930s
and highlights the important help the
local gave to other new unions.
HOWARD SHIRLEY
'There were too many men
that wanted a job.'
In 1932 I started to work at Encinal Terminals. They told me to come down and wait
out front. When they could use me, they'd
let me know. They called that the shape-up
system. Sometimes there'd be 100 men.
Sometimes there'd be 20 or 30. When there
was work along the terminals they'd come
out and make up a gang at the front of the
dock. If trucks came in that needed unloading they'd get you for that. As rail cars
showed up they'd build gangs to unload the
rail cars with pineapple or whatever. When
they needed longshore gangs they'd pick
gangs for that. Of course, there were a lot of
experienced men there. Kids like ourselves
would only get picked last.
I weighed 145 pounds, but 1 was physically
fit. You had to be. We used hand trucks with
so-called monkey boards. That's a V-shaped
board that went under the blade of the hand
truck. When you loaded up your truck with
canned goods, you could extend the load on
it. You'd put one case on the bottom and
criss-cross eight more on top for a total of
nine cases. Then you'd break the truck over
and wheel it. You had from 500 to 650
pounds on a monkey board. There was a
high pace of work. When you got through at
the end of the day you knew it. You had to
get the work out. If you didn't, particularly
in the days of the shape-up, you didn't last.
There were too many men out there that
wanted a job.
When the '34 strike took place, I used to
go down and visit with the longshoremen,
and sometimes get them some coffee or
doughnuts. They knew I'd worked at Encinal. I wanted them to be sure I was out
there because some of the fellows stayed in
during the strike. So I wanted to be sure
they saw me, and that's why they gave me a

'34 strike clearance card. It came in very
handy because it was quite hectic after the
strike. I was walking down the dock after
the '34 strike, and some longshoremen came
down and beat the hell out of someone. Fortunately for me, a guy said, "Don't touch
him, I know him, he was out there with us."
And I had that strike clearance card, too.
When we started the wages were 50 cents
an hour around the clock. After the '34
strike they were $1 an hour and $1.50 overtime. And that's when we began to make
good money.

guys going to join the union?" I said,"When
the hell are you coming in here? When are
you gonna sign us up?" So Wormer come in
and says,"How many of you guys want to
sign up?" We didn't want to do it in the
open, but we signed them up. I didn't make
any bones about wearing a button.
There had been very little growth from
the '34 to the '36-37 strike (there were
strikes in longshore and warehouse during
1936-37). Mostly it was near the waterfront
or tied to it. Crockett was the same as us. In
'36 it took off as an inland march. We were
picking up people in the '36 strike. I think
we went in a few hundred people; we come
out of there, well hell, you couldn't count
'ern. We had grocery warehouses, paraffin—
they had 300 or 400 warehousemen alone
out there.

up at a nearby location. We never had any
difficulty in those days. It was still the aftermath of the maritime and general strike of
'34; the employers were not anxious to get
into trouble.
One of the first places we organized was
El Dorado Oil because we already had the El
Dorado Terminal organized. So, it was logical that the El Dorado plant in Berkeley
should be organized. There was an older
worker, probably the oldest person who
worked there—a big, tall white guy in his
late 50s or 60s. There was just one question
he wanted answered when we had the organizing meeting in an old vacant store by the
plant: that was if we took in everybody without discrimination. When we said, "Yes," he
said, "Okay, folks."
When we were organizing, if there were
black people working, they came into the
union just like anybody else. At Colgate it
was a little different because all the black
members worked on the clean-up crew.
There were several black workers on the
East Bay marine terminals, so we always had
black members because the terminals were
the first to be organized.
At Albers Milling in Oakland there were
women working filling lines and men doing
warehouse and operator's jobs. We just

JOE CHAMBERS
didn't make any bones
about wearing a button.'
In 1930 I did standby work at Encinal.
You'd stand out in front of the joint; it's the
old shape-up crap. The work essentially was
PAUL HEIDE
loading and unloading cars, to and from the
'We signed up all kinds of
docks. Car to ship was stevedoring. They
people all over the place.'
never paid anything. See, in Frisco the scale
I went to sea a little over six years. Durwas 90 cents an hour. Here, you'd work from
ing
the last trip I was on I shipped out a
and
he
11,
says,
or
"Well,
9 o'clock until 10
month
before the longshoremen went on
that's all, come back tomorrow and see
strike
in
1934 and then it became a marwhat's doin'." You're neither here nor there;
itime
strike.
The ship owners cut off the
you work and you starve anyhow. It paid four
news
after
a
little while because they didn't
an
I
got
40
cents
bits an hour in 1930. Later
want
to
agitate
us. They kept us on the East
hour.
They were signing them up in '33. Most of
'It's the old shape-up crap. You're neither here nor
them at Encinal signed up in the longshoremen's union. Oddly enough. you had a higher
there; you work and you starve anyhow.'
percentage of clerks in Encinal that were
strong union men in the '34 strike than you
signed up the men at first. Then it became
Coast in a milk run route. They wouldn't
did anywhere else. It was the degree to
crazy
that we would have a place organized
for
that
ship
back
to
the
West
Coast
send
the
way
you
were
which you were paid, or
but a number of the workers—just because
fear that it would be tied up. I was the
treated.
they were women—would not be organized.
ship's delegate for the Marine Workers'
When the terminals were first organized
Industrial Union. I guess I became the ship's So we signed up the women. At first we had
there was a tremendous bone of contention.
delegate because I was the most vocal of the separate meetings,just for a short time;
But it became like a cast-off deal. Harry—
then we had meetings all together.
bunch.
the longshoremen—dropped contention for
the terminals of the East Bay and left them
During the '36-37 strike we did a lot of
I got to Oakland at the end of August
to the warehouse local. The terminals had a
organizing. There was a volunteer organizing
1934. My brother, Ray, was working for Hasdefinite waterfront flavor. Very early on
committee, and we signed up all kinds of
lett Warehouse Company part-time. I just
there was even a little friction against anypeople all over the place. The warehouse
shaped up along with the other men and I
body who wasn't off of there. I'm talking
union
grew from 800 to over 3,000 when the
makI
was
then.
now
and
would be picked
about the other places, like Haslett warestrike ended. When the '36-37 strike started,
ing an average of $10 a week. Later my
house. Ray Heide and his brother Paid—
we had $10,000 in the treasury. When it
brother and I acted as high-pilers at Stanthey were early organizers come from
dard Warehouse, a place Haslett had leased. ended, we had $30,000 regardless of the fact
Haslett's.
The wages for an eight-hour day were $3.50. that we had given $10,000 to the longshoremen. We gave to any labor group that was
That figured about 43 cents an hour. They
In 1933 I went to the University of San
fighting to get organized or to win a strike.
would generally give people who showed up
Francisco and played football, but I quit on
some work so they could keep a larger group We helped them all out.
May 9, 1934, the day the strike started. I
went to the beach to hang out with the guys. of men hanging around than they actually
During the L.A. Spring and Wire strike of
They could tell who was missing—the son of needed. That's how they would maintain the
1936 we organized the warehousemen and
shape-up—by giving everybody a little bit.
a bitch might be scabbing. Alameda wasn't
they served as a way for the United Auto
that big of a community. They had brought
Workers to organize the production people
I got active and was hired to organize on
in scabs. They used an old sailing vessel, The commission in January of'36. In the middle
because we shut off the loading and unloadStar ofFinland, as sleeping quarters.
of'36 I became a combination organizer and ing. There were times when other unions
would be organizing and they would have
After the strike I went to work at Plant 48 business agent, which I had been anyway; I
of California Packing Corporation near Enci- had already typed contracts—we didn't have trouble with the employer—he'd fire somebody and they would put up a picket line. A
any office workers then. lb organize we'd
nal Terminals. The organizers were coming
lot of times we'd just clear the hiring hall—
over to follow up on Encinal. Jack O'Conner, simply contact the people on the jobs at
their lunch time or whenever they were free, everybody would go out on their picket line.
an organizer, come walking by. I was workThey could always call on us.
ing in a car. He said,"When the hell are you or put out a leaflet and have a meeting set
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Local 8, Portland

Local 24 Aberdeen

Balloting results oflast month's election are; President, Scott N. Godfrey;
vice-president, Mike Brown;secretarytreasurer, Billy D. Swor; caucus delegate position #1,Jim Ketola;caucus delegate position #2, Gary Tollefsen;
marshal, John Munoz; guide, Robert
Lowdermilk;PugetSound Council delegate, Max Vekich, Jr.
Dispatcher positions are: #2, Dennis
Ketola; #3, Glen Ludwig; #4, #5 & #6,
Walt Wilson. Trustee/one-year, Don
Moline;trustee/two-years, R.C.Carver;
trustee holdover from previous year,
Max Vekich Jr. Following are the committees: promotions: Al Lytle,JeffJewell, R.C.Carver;labor relations: Melvin
Peterson, Gary Tollefsen, Jeff Jewel
(holdover). Also, the president serves
this position.
Eight executive board members are:
Al Lytle, Robert Nix, Mel Peterson,
Bruce Caron, Larry Ellingsen, Lester
Jr., Gary Peterson and Mike
Johnson
Local 9, Seattle
Brown.
Warehousemen elected the following
1995 officers: President, Bob Gilmore; Local 28, Portland
vice-president, Gordy Chabot; secreOfficers for 1995 are: President, Paul
tary-treasurer/BA, Tony Hutter;
vice-president, Robert BudApostolos,
recording secretary, Darlene Allman;
Don Beard;
iselic;
sergeant-at-arms,
sergeant-at-arms, Dave Williford.
Napier;
Curly
CRDC
representative,
Union trustees are Art Camp, Mike
Miller, Richard Christoffersen; health executive board member, Dave Vale.
and welfare/pensions, Mark Triplett, Tacoma Group:Shop Steward, Richard
Stewart,LRC board members,Mariano
Ron Edson, Richard Christoffersen.
Executive board members are John Orgeles and Davina French.
Roston, Danny Wise, Bob Lenz, Kai
Nahaku,Jack Godfrey,Jeff Woods,Les Local 32, Everett
Official results of the 1995 elections
Nelson, Bruce Hedrick, Randy Uecker
President, Mark Sullivan; viceare:
and Richard Parvey.
president, Mike Gilchrest; secretary,
Steve Snow;business agent/caucus delLocal 10, San Francisco
egate, Nick Buckles; dispatcher, Gig
The newly-elected officers for the Larson; labor relations committee,
year are: President/business agent, Glenn Burpee, Jeff Moore, Rece WadLarry Wing; vice-president(honorary),
dell; safety committee, Jim Jeschke,
Tony Winstead; secretary-treasurer/
Glenn Burpee, Mike Mizell, John
welfare director, William 'Bill" WatSnyder.
kins; business agents, Steve Paich and
Puget Sound District Council repreFrank Guzzo;sergeant-at-arms,Robert sentative is Don Hopkins. The six new
Costa. The dispatchers are George Ga- executive board members are Joe
larza(chief); Leonard Magee(assistant
Bagley,Jack Dunlap,Jim Larsen,Dave
chief); Rosa Tyner, Joseph Beachum,
Rogers, Jerry Rooker and Rece
Frank Cresci, Joey Perez and H.L. Waddell.
'Peanuts" Burton.
Caucus/convention delegates are Local 34, San Francisco
Larry Wing, William 'Bill" Watkins,
This year's officers are: President/
Ralph Rooker,George Galarza,Andrew
agent, Frank Billeci; vicebusiness
Dulaney, Lawrence Thibeaux, George
president/assistant BA, Joe Jacobson;
Romero,Tony Winstead,Jack Heyman, secretary-treasurer/SF dispatcher,
David Stewart and Dale Kelly. NorthDavid Ramet.
ern California District Council deleFollowing are the dispatchers: East
gates are William 'Bill" Watkins,Larry
Bay,Pat Callahan;East Bay relief,Don
Wing, Ralph Rooker, Lawrence
Davis; San Francisco relief, Ernie VilThibeaux, Leonard Magee and Peter
larico. Frank Billeci and Mike Henry
Bissell.
caucus delegates. Eddie Gutierrez
Volunteers are needed for the Griev- are
is delegate to the Northern California
ance Committee, Executive Board and
ILWU District Council and the San
the meetings Sergeant-at-Arms. Get Francisco Labor Council. Frank Billeci
involved by signing up at the Dues
and Terry Woods are Contra Costa
Office.
Labor Council delegates.
Following are committee members:
Local 21, Longview
Bob Gradek, Ed Garvey,
Executive:
the
Longview longshoremen elected
following 1995 officers: President,Paul Reis Santana, Eddie Gutierrez, Pete
Iddings; vice-president, Mike Mon- Heiser, Edmond Scola, Ron Maguire,
ahan; secretary-treasurer, Ty Gorton; Leonard Dougherty,Craig Lauderdale;
dispatchers, Ron Philbrook, Tim Nor- Labor Relations: Bob Carson, Frank
ton and Clint Van Fleet; relief dis- Riley, Charles Clausen; Trustees: Don
patcher, Fred Chamberlain; marshal, Clausen, Ray Duran, Arthur Kinsey,
Roger Teeters; trustee, Mary Mackey; Jr.; Grievance: John Fisher, Jr., Joel
guards, Romy Rendon, Steve Fowler, Neecke,Gerald F. Morten,Ray French,
Michael Mahoney; Information & Puband Steve Peterson.
Day Gang bosses are Roger Teeters, licity: Eddie Gutierrez and Terry
Mike Hellem, Steve Fowler, Steve Woods.
Danchock, Lloyd Hill, "Big" Bill
Edwards, Bill Welton and Neil Palmer. Local 40, Portland
Following are the elected 1995 offiNight Gang bosses are John Mostellar
cers,
Comstanding committee members and
Relations
Labor
Marks.
Jim
and
mitteemen are Guy Tow (takes office in convention-caucus delegates of Local
January) and Jim Herron (takes office 40:President,Donald R.Holzman;vicepresident,James H.Sumner,Jr.; secrein July).
ss agent, Larry
tary-treasurer/busine
memboard
executive
Two-year term
bers are Art DeWeert,Jim Holde, Mike M.Clark;recording secretary,Edwin J.
Hellem, Chick Ford, Martin Stennick, Gibbs; sergeant-at-arms, Mark B.
Dayle Hill, Randy Johnson and Keith Klug. Randy E. Ross and Richard A.
Raappana.'One-year term executive Ross are the dispatchers. Relief disboard members are Ron Philbrook, patcher is William J. Gordon, Jr.
Convention-caucus delegates are
Ralph Rider III, Jim Davis, Dan
Osborn,Ron Dalgarno,Clint Van Fleet, Larry M. Clark, Donald R. Holzman,
Jerald V. Bitz and James H.Sumner,Jr.
Rick Wheeler and Bruce Johnstun.

In a history-making election, the
majority of Local 8 members voting
marked their ballots for Peggy Maher
as Local secretary-treasurer, making
her the ILWU Longshore Division'sfirst
woman local titled officer.
Other election results are:President,
Mark J. Dreith; vice-president, Linell
Hill; regular dispatcher, Ronald Lewis;
night dispatcher, Tom Wehage; labor
relations committee,David Schmit and
Scott Elliott; marshal, Jim Burton;
publicity director, Tom Langman.
Columbia River District Council delegate is Arthur Wagner; caucus delegates are Jack Mulcahy, Ron Hanson,
Norm Parks. Safety committeemen are
Jim Burton, Art Wagner, Michael
O'Toole. The trustees are Mark Dreith,
Michael Palmer and Ron Hanson. Also
elected were 25 members of the executive board.
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Labor Relations committeemen are
Duane M. Clark, Jerald V. Bitz, Virgle
E. McVey and William W. McCormack.
Grievance committeemen are John
'Jay" Clemson, Russ Michael Mulkey,
Arthur E. Easterly, Lawrence R.
Sefton, Jr., Barbara A. James and
Ernest K. Thomas. The trustees are
Trygve J. Fransen, Shanna M. VanVessem,and James M.Pederson. Executive board members are Kenneth C.
Nelson, James B. Hennessey, Verl H.
Green, Philip W. Schutz, Ralph L. Sirianni and David Strader.

Local 52, Seattle
The election results for 1995 officers
are: President, Glen Anderson; vicepresident, Mike Caso; secretary-treasurer/BA, James Dean; dispatchers,
Jerry Storvik and Roger Van Brocklin.
Caucus/convention delegates are
Randy Vekich and Glen Anderson;
caucus alternates are Bob Vaux and
James Dean. Jerry Storvik is the sergeant-at-arms.
Labor relations committeemen are
Glen Anderson, Frank Cappiello and
Michele Drayton. LRC alternates are
Bob Fairchild,Bill Peck and Mike Caso.
Trustees are Roger Van Brocklin,Jerry
Storvik and Ed Best. Puget Sound
Council delegate is Candace Clay.
Elected to the 7-member executive
board are Dave Deck, Bob Fairchild,
Michele Drayton, Richard McHugh,
Jon Jeter, Roger Olson Jr. and Celso
Toman.

Local 63(OCU), Wilmington
Local 63's office clerical unit elected
the following 1995 officers last month:
President-business agent, Jerry A.
Rich; vice president-business agent,
Jeff Powell; secretary-business agent,
Manuel Garcia; sergeant-at-arms,
Terry Powell; grievance committee,
Susan Abbott and Marie Felando.
Board of trustees members are Rex
McDonald, Charye Sweeney and Linda
Vasselle. Executive board members are
Dennis Barnes, Joady Bartlett, Terry
Brooks, Kevin Frey, Bernis Gald,
Karen King, Robin Krise, Robert
McGee, Monty Montgomery, Linda
Newton, Ron Owen, Tracye Petrie,
Terry Powell, Linda Shoniger, Bob
Sellers and Debbie Vigil.

co

Canadian Area Locals
Following are the results of recent elections held in the ILWU Canadian Area:

Local 500, Vancouver

Local 508, Chemainus

President, Tom Dufresne; vice-president, Barry Washburn; secretary-treasurer, Rick Tattersall; business agents,
Jim Keith, Al Rondpre, Chuck
Zuckerman.

President,Al Russell;first vice-president, Brian Dishkin; second vice-president, Ron Jackson; secretarytreasurer/first dispatcher, Gary Middlemiss; second dispatcher, Doug
Wright.

Local 502, New Westminster Local 514, Vancouver
President, Brian Ringrose;vice-president, Kerry Bergen; secretary-treasurer,Dave Kozuback;business agents,
Cheyne MacDonald, Rob Sellers; dispatcher, Dave Powell.

Local 503, Port Alberni
President, Larry Mannix; vice-president, George Kootnekoff; second vicepresident, John Margiottiello; secretary-treasurer/dispatcher, Howard
Old; second dispatcher, Clare
Nordmann.

Local 504, Victoria
President, Brett Hartley; vice-president, Grant Williams; secretary-treasurer/dispatcher, Steve Hendry.

Local 505, Prince Rupert

President, Doug Sigurdson; firstvice-president, Stu Instance; second
vice-president, Dave Strom; secretary
treasurer, Howie Smith.

Local 517, Vancouver
President, Mike Gorman; vice-president, Rob Solheim; second vice-president, Betty Perverzov; financial
secretary, Raymond Tsow.

Local 518, Vancouver
President, Wayne Leslie; vice-president, Marion Chorney; secretary-treasurer, Dave Cochrane.

Local 519, Stewart
President, Dave White.

Local 520, Vancouver

President, Wally Robinson; vicePresident, Bruce Northway; first
president, Dan Beaton;business agent,
Tom Cunningham; secretary-trea- vice-president,Gary Tupper;secretarytreasurer, Laura Johnston.
surer/dispatcher, Ken MacLean.
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Transition in the
Benefit Plans Office
SAN FRANCISCO—The New Year is
a time of change and the ILWU/PMA
Benefit Plans office is no exception.Two
of its employees recently retired after
long careers.
John Dee, Executive Director of the
Benefit Plans since 1968, left his position on November 1. At a celebratory
lunch with his staff, he spoke of how
much he enjoyed his work as Director
and said he'wouldn't have missed it for
the world."
Ruthie Weaver, who most recently
served as Pension Manager,is retiring
after no less than 43 years. She said
she's looking forward joyfully to her
retirement years and believes she's
leaving the Pension departmentin very
good shape.
'Both John and Ruthie made invaluable contributions" said Hollis Greenwood, a career employee with over 20
years who is now Acting Executive
Director. 'John's knowledge, integrity
and fairness will be missed by many of
his staff. And Ruthie can look back with
pride on the fact that in all these years,
no matter what problems came up,
including earthquakes, the pension
checks were always mailed out on time.
'I'm confident that the Benefit Plans
traditional caring service to members
will be continued and enhanced as time
goes on."

IBU leaders named to
fed towboat safety panel
WASHINGTON, D.C.—Marina Secchitano and John M. Gouveia, both
leaders of the Inlandboatmen's Union,
Marine Division of the ILWU, are
among 15 members approved by the
Department of Transportation to serve
on the Coast Guard's Towing Safety
Advisory Committee.
Secchitano, past Director ofthe IBU
San Francisco Region, has served on
the Committee before. Gouveia, who
has been Hawaii Regional Director for
several years,will serve on the Committee for the first time.

Scholarships available
for union families
The 1995 Union MasterCard
Scholarship Program through Union
Privilege will be awarding $150,000 in
scholarships to studentsfrom AFL-CIO
unions. The program offers one-time
cash grants of $500 to $4,000 to help
defray the cost of higher education.
Application for the scholarship is
open to union members, their spouses
and their children. To qualify,
applicants must be:
I. Accepted into or be attending an
accredited university, college or
community college, or a recognized
trade or technical school by June 30,
1995. Graduate students are not
eligible.
II. A member in good standing for at
least one year in a union that
participates in the Union MasterCard
program for a member or dependent to
apply. The ILWU participates.
Selection of applicants will be based
on academic achievement and
potential, character, leadership
abilities,social awareness,career goals
and financial need. Each applicant
must submit one reference,verification
of union membership, and an essay of
500 words on his or her interests,
aspirations, and why he or she is
deserving of a union scholarship.
If you are interested in a 1995
scholarship application, send your
request on a postcard—including your
name, phone number, and return
address—to: Union MasterCard
Scholarship, PO Box 9389,

January 24, 1995
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Local 6 gets
in the spirit
for holidays
SAN FRANCISCO—The ILWU
warehouse Local 6 Activities Committee got in the holiday spirit and sponsored Christmas parties in the Bay
Area last month. Thanks to some highgear hustling by Local 6 business
agents and President Joe Jasen, each
event featured raffles of products made
or handled by Local 6 houses.
The San Jose Activities Committee
held their party December 10. Santa
greeted the children in the afternoon
and gave them all gifts while Local 6
members served hot dogs and munchies
to everyone. The committee also provided a sumptuous evening buffet, with
plenty of good music to get dancers to
their feet.

Over 200 ILWU members in Southern California partied and paid tribute to
retired Coast Committee member Bob Olvera at the annual event in his honor.

Great turnout for Olvera dinner dance
WILMINGTON—ILWU longshore
Local 13 hosted its Fifth Annual Bobby
Olvera Dinner Dance December 16 to
pay tribute to the former Coast Labor
Relations Committeeman and his family and to raise funds for the Local's
video library.
'We had over 200 members and their
families from ILWU Locals throughout
Southern California," said Bruce
Krieger,Local 13's Health Benefits Representative.'They were all on hand as
we presented Bobby's wife with his
retirement pin; he retires February 1."
Olvera has remained disabled since
late 1990 when he was struck by a sudden and debilitating illness. Every
Christmas since then Local 13 has
sponsored a benefit dance in his honor.
The proceeds are used to develop the
Local's video library, named after
Olvera 'to tell everyone how much we
appreciate his contributions to the
ILWU," Krieger said. The library loans

out labor-oriented videos to educate
members; some tapes are made by
Local 13 members of rallies, marches
and other Local events.

So. Cal. pensioners
to honor Pete Grassi
WILMINGTON—The Southern California Pensioners, ILWU, will hold a
special tribute to pension club secretary-treasurer and longtime ILWU
activist Pete Grassi at 1 p.m., Wednesday, March 1, at the Local 13 Hall, 231
West"C" Street, Wilmington.
'We cordially invite all pensionets
and active members to attend, especially those who know and worked with
Pete," said club president Lou Loveridge.'He's given us so much;now's our
chance to give something back."
For more information or to lend a
hand, call Lou Loveridge, Southern
California Pensioners,(310) 835-8605.

Minneapolis, MN 55440-9389. program is a college degree. Associates
Deadline for applications is March 15, are typically recent college graduates,
"mid-career," or 're-entry" individuals
1995.
with an interest in public policy. No
previous
legislative or political
Grads get pay plus in
experience is required.
Cal Senate program
The filing deadline for applications is
February
16, 1995. Semifinalists must
The 1995-96 California Senate
Associates Program,formerly known as be present for a personal interview in
the California State Senate Fellow Sacramento or Los Angeles in May,
Program, allows eighteen college 1995. Final selections will be made in
graduates to become Senate staff May.
For more information contact Nettie
members for eleven months beginning
in October 1995. They also receive 12 Sabelhaus, Director, at the Center for
graduate credits from the California California Studies,(916)278-7681.
State University, Sacramento,
Government Department.
Yoneda award is ready for
Associates assist Senators with a
broad range of public policy issues. eligible So. Cal. student
They can be assigned to a Senator's
Get ready to submit your application
personal staff or policy committee. for the 1995 Elaine Black Yoneda
Their duties can include legislative Memorial Award. The $500 award is
research, bill analysis, constituent bestowed in the memory ofElaine Black
casework,and speech and press release Yoneda, the legendary'Red Angel."
drafting.
Yoneda worked in California in the
In addition to their responsibilities in 1930s for International Labor Defense.
the offices of Senators, all eighteen She was the only woman on the 1934
Associates participate in seminars San Francisco waterfront strike comthroughout the year with key people mittee. During World War II,she voluninvolved in the legislative process tarily interned herselfin the Manzanar
including Senators, senior staff concentration camp to support her husmembers, journalists, lobbyists, and band and her son held solely because of
state government officials. The Japanese ancestry.
seminars are held in the State Capitol,
Yoneda remained an activist until the
and they are conducted by CSUS end ofher life in 1988. The award in her
faculty.
name strives to create an interest in the
Associates receive a stipend of$1638 study of labor, civil liberties, women,
per month including health and dental peace and interracial understanding—
benefits. Fees for the twelve CSUS causes to which she dedicated herself
graduate units are also paid by the for almost 60 years.
program. The only prerequisite for the
The Yoneda Award is given each year

PRIZES & PINATAS
Great prizes were to be had in the
raffle: First prize, a 19-inch color TV,
went to Shawairma Johnston; Jennifer
Stevens won the second prize, a deluxe
microwave;and the third prize AM/FM
clock radio went to Harold Jennings.
In the West Bay, the Activities Committee held their holiday party December 18 and 'Father Labor" (a.k.a. Joe
Jasen) made his fifth annual appearance. There was plenty offood and good
company, face painting by Susan
Solonon,piñatas for the kids; and a raffle with lots of goodies. A special highlight was a martial arts demonstration
by Sifu Luis Augstin "Black Tiger"
(Guittard Chocolate).
'All this was possible because the
rank and file believe in their union—
theILWU family,"said Jasen.'A special
thank you to all the Activities Committees, all the volunteers, for their time
and effort. They've got the ILWU spirit,
and they know how to share it, especially with the young people who learn
so much from them about the ILWU's
history and traditions. Anotherjob well
done."

at the meeting of the Southwest Labor
Studies Association and is offered in the
geographical region in which the meeting is held. The 1995 meeting will be
held at the University of California at
Los Angeles. The Award, therefore, is
offered in the region of Southern California only. At the 1995 meeting,set for
May 4-6, the winner will be asked to
make a short presentation relating to
the entry.
ELIGIBILITY:The Award is offered
to students(high school, college or university) and activists not a part of an
academic community. Faculty members are not eligible. Students should
have earned an average ofB or better in
a program that includes study of labor,
civil liberties, women, peace or racial
understanding. Applying students
should submit a copy oftheir transcript
and a six-page essay demonstrating an
active engagement in the areas cited.
Those not in school should submit a six
page essay demonstrating an active
engagement in the areas cited or comparable written work,published or not.
Applicants are urged to read The Red
Angel, a biography of Yoneda, obtainable from book stores or the Memorial
Committee for $10.
TO APPLY:Send applications to the
Elaine Black Yoneda Memorial Committee, 692 -60th Street, Oakland, CA
94609.
DEADLINE: Applications must be
postmarked no later than March 25,
1994.
CONTACT: Myrna Donahoe, Labor
Studies, CSU Dominguez Hills, (310)
516-3448 for more information.

