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UNITED ON NAFTA

STUFF

More than symbolic is this demonstration
of solidarity by union leaders at a recent
public forum on NAFTA. From left: Frank
Martin del Campo, Field Rep, SEIU 790;
Ken Mee, IBT Vice President; Jesus Martin del Campo, Executive Board, SNTE,
Mexico; Paul Varacalli, Vice President,
SEW; and David Arian, President, ILWU.

NAFTA WATCH
Experts back-pedal
Despite what you read in the
business press, NAFTA,in the long
run, will not result in more USjobs.
The Bush Administration and
several trade magazines broadly
publicized the conclusion of two
NAFTA "experts" that the trade
pact would result in a net gain of
175,000 American jobs by 1995.
In February, however, the experts
released data showing that the predicted gain would be evaporated—
and then some—by 2010.
The experts, Gary C. Hufbauer
and Jeffrey J. Schott, work at the
Institute for International Economics. Their initial projections of
more jobs have been under heavy
fire by other organizations and
think tanks, especially the Economic Policy Institute which last
year concluded that NAFTA will
cause the loss of 500,000 USjobs in
ten years.

Millions from Mexico
The Mexican government and US
corporations are pouring more than
$30 million into the lobbying and
influence-peddling campaign for
NAFTA—and that's a "conservative"estimate,according to the Center for Public Integrity.
Based on figures obtained from
the US Department of Justice, the
Center has unearthed some alarming information.
Mexico will spend another $10
million, CPI says, to employ a "veritable phalanx of law firms, lobbyists, publications companies and
consultants."
CPI also reported that,in the last
four years, Mexico has hired as its
intermediaries at least 33 former
US government officials and congressional aides with links to the
White House, the Treasury, the
State Department and trade-connected agencies.
US corporations and trade associations, the Center noted, are
spending "tens of millions of dollars" in their campaigns. Exact
numbers are hard to nail down, a
CPI spokesperson said, because of
weak federal lobbying disclosure
regulations.

No info on runaway plants
As reported in previous issues,
hundreds of plants have shut down
in the US and moved to Mexico
under the existing "maquiladora"
plan. But,according to the Congressional Research Service, "No comprehensive federal data are
regularly published on how many
plants have relocated to Mexico,
where the plants have relocated
from, what industries they are in
and how many jobs have been lost."
Members of the Senate Governmental Affairs Committee had
requested the information as part of
their deliberations on NAFTA,only
to find that no agency of the federal
government was keeping tabs on
jobs going south.

Quote of the Month
Words of praise for his workers,
from Ed Carlson, manager of
Adams-Russell, a high-tech defense
plant in Nogales, Mexico:
"They are the best employees I've
ever had...They'll work `61 they drop
dead."

ILWU and Teamsters honored at NAFTA event
honors were ILWU International Pres- cal ties with Mexican leaders. Without
ident David Arian and IBT Vice Presi- political democracy in a trade agreement, he said, workers'rights internaSAN FRANCISCO—The ILWU and dent Ken Mee.
To guarantee workers' rights on tionally are in jeopardy of being
the International Brotherhood of
Teamsters recently were honored at a both sides ofthe border,Arian said,the irrevocably lost.
IBT Vice President Ken Mee emphafund-raising dinner organized by ILWU recognizes the necessity of
LCLAA(Latin Council for Latin Amer- bringing "the fight against injustice sized that it's not the foreign workers
ican Advancement) and the Instituto into the political arena." Arian, who who are our enemies, but the multinaLaboral de la Raza. The two unions served as an international observer in tional corporations which are pitting
were recognized for their leadership in last year's elections in the Mexican workers against each other and influopposing the North American Free state of Michoacan. underscored the encing government policies in order to
Trade Agreement. Accepting the strategic importance offorming politi- protect and maximize profits.
By NANCY SNYDER

WASHINGTON
REPORT
Little protection
for workers in
NAFTA side deals
By LINDSAY McLAUGHLIN
ILWU Washington Representative

With a great deal of fanfare and
media attention, US Trade Ambassador Mickey Kantor announced
August 13 that the governments of the
United States, Canada and Mexico
had reached agreement on supplemental accords on labor and the environment to the North American Free
Trade Agreement.
Kantor proclaimed that these agreements fulfill promises made by President Clinton to the American people:
that economic growth in Mexico will
not come at the expense ofthe environment and that the trade agreement
addresses issues of basic workers'
rights.
The truth, however,is that President
Clinton has only created a facade
which will do little, if anything, to
raise the standard ofliving ofour Mexican neighbors and will not stop the
export ofjobs and devaluation ofliving
standards here at home.
OURS VS. THEIRS
To understand the problem, let's
look at the first principles of basic
worker rights found in the ILWU's"No
on NAFTA" Petition: freedom of
speech and association, the right to
organize and bargain collectively, and
the right to strike.
In comparison, the Clinton side
agreement addresses these rights as a
"shared goal." Each country remains
responsible for enforcing its own labor
laws and only has the obligation to
issue "publication of labor laws and
related regulations, procedures, etc.,

and to promoting awareness of and
compliance with them."
Great. How does this agreement
enforce free speech and the right to
organize, bargain collectively and
strike? It doesn't! It only requires
exchange of information and data on
these issues; it does nothing to ensure
that labor rights are protected.
INVESTORS FIRST
Presumably,the tri-national governments view basic worker rights as an
novel concept too controversial to
enforce. Yet, when it comes to protecting investment and intellectual property rights, NAFTA contains very
specific, very enforceable provisions,
including trade sanctions. Apparently,
the tri-national governments have
determined that investment rights are
more important than human rights.
What a sad commentary on how far
we have moved from our Founding
Fathers' principles of life, liberty and
the pursuit of happiness,to the principle of profit above all else.
The only labor issues within the side
agreement which could possibly subject the parties to fines or light sanctions are laws dealing with health and
safety, child labor, and minimum
wage—and then only after a government's alleged pattern of failure to
effectively enforce these labor laws has
been established. Not one negotiator in
the Clinton Administration is able to
define a "persistent pattern offailure."
They are, however, completely comfortable that the tri-national governments will know it when they see it.
In terms ofthe minimum wage,Dick
Moork of the Washington State Pensioners commented, "Mexico's minimum wage is about $4.00 a day. What
are they going to do—raise it to $4.25 a
day?"
It is also interesting that Canada is
exempt from trade sanctions under
NAFTA. Instead, the agreement calls
for the Canadian courts to enforce
decisions by a commission.
Most disappointing, especially to
our brothers and sisters in Hawaii, is
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Editor
Communications Director

the absence of a separate agreement
which deals with "import surges."
Without protection from cheap sugar
which eventually will be exported from
Mexico, we could be looking at the
extinction of Hawaii's sugar industry.
Various sources have indicated that
the Mexican government may offer a
separate agreement on sugar which
would protect the viability of American sugar, but to date we cannot confirm the accuracy of this report.
However, the nature of Hawaii's economy lends itselfto becoming a victim of
NAFTA—including the state's important tourism and tropical fruits
industries.
CONTACT LEGISLATORS
Now is the time to contact your
elected representatives to let them
know that,since the side agreement on
labor standards is weak and unenforceable, NAFTA must be defeated. Even
a reliable Administration source
admitted, -the labor agreement is the
weaker of the two agreements."
Following is a list of members of
Congress who have stated they are
waiting for the side agreements before
making a decision on NAFTA. It is
imperative that you contact these
members first to ensure they know
where working Americans stand on
this issue. If you prefer to call your
member of Congress you can reach his
or her office at(202)225-3121.
Alaska: Rep. Young.
California: Sen. Feinstein, Rep.
Becerra, Rep. Beilenson, Rep. Berman, Rep. Brown Jr., Rep. Cox, Rep.
Cunningham. Rep. Dooley, Rep.
Edwards, Rep. Eshoo, Rep. Fan-, Rep.
Fazio, Rep. Gallegly, Rep. Hamburg,
Rep. Harman, Rep. Huffington, Rep.
Lewis, Rep. McCandless, Rep. Mineta,
Rep. Pelosi, Rep. Royce, Rep. Schenk,
Rep. Tucker, Rep. Waxman.
Oregon: Sen. Hatfield, Rep. Furse,
Rep. Kopetski, Rep. Wyden.
Washington: Sen. Gorton, Rep.
Dicks, Rep. Dunn, Rep. Inslee, Rep.
Kreidler, Rep. McDermott, Rep.
Unsoeld.

ILWU Titled Officers
DAVID ARIAN
President
THOMAS TRASK
BRIAN McWILLIAMS
Vice President
Vice President
LEON HARRIS
Secretary-Treasurer
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RECALCITRANT CONTRACTOR BALKS AT BARGAINING

IBU/MEBA strike shuts down bay dredging
SAN FRANCISCO-Dredging of
San Francisco Bay came to an abrupt
halt August 3 when the Inlandboatmen's Union (marine division of the
ILWU)and District No.1 ofthe Marine
Engineers Beneficial Association went
on strike against Dutra Construction,
the company handling the dredging
project.
The strikers-about forty IBU towboat deckhands and MEBA towboat
operators-are united, according to
IBU Regional Director Marina Secchitano. "We know we did the right
thing."
"NO CHOICE"
In ajoint statement sent to port officials in San Francisco and Oakland
and to members of the Bay Area
Dredging Coalition, Secchitano and
MEBA District Executive Vice President William B. Langley explained the
reasons for the unions' action:
"As you know, we have been
extremely supportive of the dredging
project for many years-it is, as we all
know, vital to the economy of the Bay
Area. However, Dutra has given us no
choice but to exercise the only weapon
we have in protecting ourjobs and our
families: the right to withhold our
labor.
MUCH IS AT STAKE
"We do not take this action lightly.
We realize much is at stake. But Dutra
has demonstrated time and again that
it simply is not interested in reaching a
fair settlement with either the IBU or
MEBA.
"As we attempted to bargain, the
company was assigning our work to
non-IBU employees. The company has
consistently rejected our proposals to
resolve points of contention through
neutral and binding arbitration. And,
now, after years of labor peace, the
company is proposing to eliminate a

E
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standing contract altogether in favor of
bargaining on a project-to-project
basis. This hardly provides the stability the Bay Area needs to get the job
done.
"The IBU and MEBA have established picket lines at a number ofloca-

tions throughout the Bay, and we are
supported in these efforts by the area
labor councils. We are prepared and
ready to use whatever legal and peaceful means are necessary to resolve this
dispute in a fair and equitable
manner..."

In an August 17 interview with The
Dispatcher,Secchitano said that, after
two weeks, the strikers are holding
strong. "We're maintaining eight
picket sites around the Bay Area, in
Suisun City, Stockton and Sacramento,and in Mann County,"she said.
Union solidarity continues to be a
key component of the strike. MEBA
and IBU are working closely together
and meet jointly with the employer.
"We are of like mind," Secchitano
confirmed.
The strike has also been bolstered
by members of Operating Engineers
Local 3 and Pile Drivers Local 34
assigned to the dredging operation:
they've refused to cross IBU/MEBA
picket lines.
BIG-TIME OPERATOR
Although the strike and subsequent
picketing has prevented Bill Dutra,
owner and CEO of Dutra Construction, from going forward with the
dredging project, he still hasn't come
back to the bargaining table"with anything that can be construed as legitimate negotiations," Secchitano said.
"He seems more interested in trying to
get rid of the IBU and MEBA than
working things out with us."
Dutra is no small-time operator. He
runs fourteen different construction
and related operations nationwide,
Secchitano said. Dutra Construction
"inherited"the IBU collective bargaining agreement in 1985 when it bought
out the Smith-Rice Company, a firm
which had bargained and honored IBU
contracts since 1926.
"Dutra kept the Smith-Rice name
until recently to capitalize on Smith's
reputation," Secchitano said. "Now
that Dutra has built its Bay Area business on the backs of working people, it
wants to unravel the very relationships that made it a thriving concern."

1993 PCL&CA Contract Vote

CONTRACT COUNT-Doing their thing on the balloting committee are,from
left: Richard Cavalli (Local 34), Duane Peterson (Local 18) and Andrew
Dulaney (Local 10).

Longshore division ratifies
new coast-wide pact
SAN FRANCISCO -West Coast
dockworkers have ratified the new collective bargaining agreement between
the ILWU and the Pacific Maritime
Association.
The final vote, certified by the division's balloting committee August 19,
showed the contract passing by 63.23
percent(see chart right). In its report
to the locals, the balloting committee
noted that it had received no challenges to any local's vote tally or
procedures.
Details ofthe new,three-year agreement were provided to all longshore
division members prior to the balloting in their respective locals. Key features of the agreement are: dra-

matically increased pensions, full
maintenance of health and welfare
benefits, skill-level pay increases, and
various provisions to facilitate expansion of ILWU jurisdiction and the
advent of new technology.
The contract-which covers about
8,000 longshoremen and marine
clerks at 26 locals in Washington, Oregon and California-must now be submitted for ratification to PMA
members.
Serving on the ILWU balloting committee were: Richard Cavalli, clerks
Local 34, San Francisco; Andrew
Dulaney, longshore Local 10, San
Francisco; and Duane Peterson, longshore Local 18, West Sacramento.

% YES

LOCAL

YES

NO

TOTAL

Major Locals
8
10
13
19

213
120
1356
254

205
762
624
132

418
882
1980
386

50.96%
13.61%
68.48%
65.80%

CA Small Ports
14
18
29
46
54
Subtotal

27
17
55
66
52
217

16
1
4
11
17
49

43
18
59
77
69
266

62.79%
94.44%
93.22%
85.71%
75.36%
81.58%

OR Small Ports
4
12
21
50
53
Subtotal

108
83
183
35
0
409

3
40
31
43
10
127

111
123
214
78
10
536

97.30%
67.48%
85.51%
44.87%
0.00%
76.31%

WA Small Ports
7
23
24
25
27
32
47
51
Subtotal

24
326
110
15
47
85
29
17
653

10
115
6
0
17
7
1
1
157

34
441
116
15
64
92
30
18
810

70.59%
73.92%
94.83%
100.00%
73.44%
92.39%
96.67%
94.44%
80.62%

34
40
52
63
Subtotal

118
113
131
465
827

163
6
30
99
298

281
119
161
564
1125

41.99%
94.96%
81.37%
82.45%
73.51%

Grand Total

4049

2354

6403

63.23%

Clerks Locals
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Anti-Immigrant Hysteria Infects U.S.
We're blaming the victims while the
policies—and perpetrators—behind
our problems are let off the hook
By BRIAN McWILLIAMS
ILWU International Vice President

Newspapers sound the alarm;
"2,000 Illegal Chinese Immigrants in
Six Months!"
TV cameras reveal wave after wave
of illegals dashing across the border
from Mexico.
President Clinton reneges on his
campaign promise of political asylum
for Haitian refugees and then proposes a new "get tough" policy to stem
the tide of immigration.
And,acting on a multitude ofreports
about refugees from Asia and Central
America, California Governor Pete
Wilson pushes legislation to deny citizenship and all its• rights and privileges to the American-born children of
illegal aliens.
What in the world is going on?
Try scapegoating, for starters. And
what better target than poor people of
color? Funny how no one talks about
the "illegal Irish" or the "illegal Canadians." Why not? Too hard to spot? Or
is it that they just don't elicit the same
knee-jerk reaction as brown people
who speak a "strange" language?
REEKING OF RACISM
Personally, I find this anti-immigrant hysteria whipped up by the
press and the politicians completely
repugnant. It smacks of sensationalism. It reeks of racism. It's mean-spirited, malicious and just plain wrong.
And it's a lot more about sales and ratings than anything else.
OK. Americans are worried. They
have plenty of reason to be. Our economy's in the tank. Jobs—good jobs, at
least—are hard to find. We ain't what
we used to be, that's a fact.
But does anyone seriously believe
that we can cure what ails us by taking
it out on some poor immigrant who
had the misfortune to be born in the
wrong place at the wrong time? Do we
improve our lives by denying someone
else the chance to improve his or hers?
Do we persecute people whose only
"crime" is trying to survive? If we were
in their shoes, what would we do?
Immigrants just don't happen.
Nobody wakes up one day and says,
"Hmmm,think I'll hop the next boat to
the US." What a torturous decision it
must be to leave one's home, one's culture, one's friends and even family
behind. It's a decision, however, that
millions of people have made (our
ancestors included) because the alternative meant poverty,oppression,even
death.
No, immigrants just don't happen.
They're created by circumstance. And
more often than we care to admit,
those circumstances are created by the
United States.
HAM-HANDED U.S. POLICY
Mexico, El Salvador, Panama,
Nicaragua, Cuba, Haiti, the Philippines, Vietnam, China, Iran, Iraq. At
one time or the other, to one degree or
the other, ham-handed, corporate-dictated US policy has either influenced
or been directly responsible for the
political, social or economic climate
that forced people from their
homelands.
And once they arrive on our soil,
what do they find? A patchwork ofconfusing and frequently conflicting policies and regulations grounded more in
political considerations than moral or
practical necessity.
Take, for example, the pressure the
religious right exerted on the two pre-

vious administrations with regard to
China. This group sought political asylum for Chinese refugees based on
China's family-planning laws. Yet
none of these "pro-lifers" seemed to
care about the massacre ofthe living in
Tianamen Square; or the ongoing
oppression, imprisonment and disappearance ofdissidents; or the well-documented exploitation of China's forced
prison labor.
FREE TRADE, NOT PEOPLE
Despite all these abuses, both the
Bush and Clinton administrations
granted China "most favored nation"
trading status. Now, with little or no
pressure on China to reform, scores of
Chinese refugees have made their way
to our shores—and citizens here are
up in arms.
Americans are also alarmed about
immigrants from Mexico—a nation
which, under the proposed North
American Free Trade Agreement
(NAFTA), will be little more than a
cheap labor pool for wealthy industrialists in the US and Canada.

I.
Already, US manufacturers operating in the "maquiladora zone" along
the Mexican border pay the lowest
wages in the country, which only
encourages workers to take that extra
step north for better-payingjobs. Once
NAFTA goes into effect, the problem
will get worse. Any politician who says
he's for "free trade" and restricted
immigration really wants to hold the
door open for corporations while slamming it shut on workers.
THE REAL CRIMINALS
The fact is, capitalists—American
and foreign—are making a bundle off
immigrants. Harold Ezell, for example, a high-ranking immigration official under the Reagan administration,
set up shop as a consultant to wealthy
foreigners seeking entry into the US.
For a small fortune(the price ofadmission to America?) Ezell uses his government contacts to clear the path for
the privileged few.
Meanwhile, importers and
employers of illegal labor reap enormous profits taking refugees from one
form ofslavery to another. Chinese refugees, for example, pay $30,000 to be
smuggled into the US then become the
indentured servants of sweatshop
owners to work off the debt. With the
threat of deportation hanging over
their heads, they have little choice but
to tolerate miserable working condi-

'Let's find out who wants to
ship jobs overseas, exploit
foreign labor, bust unions and
oppress workers here and
abroad. And when these traitors
have been ferreted out, let's
throw their capitalist keesters
in the clink.'

Brian McWilliams
tions, meager wages and inhumane
treatment in jobs no one else wants.
In San Francisco recently, one
sweatshop operation, under contract
to trendy dress designer Jessica
McClintock, shut down without warning, and the owners flew the coop with
weeks of wages owing. The "liberal"
McClintock denied any responsibility,
even though her business thrived on
the sweat ofslave labor. Not one politician decrying the alleged "flood"ofillegals called her to task for her
complicity.
The same sorry scenario exists

— Arma.
almost everywhere undocumented
workers are employed: big profits, low
overhead, no accountability, capitalism at its worst. The effects on the
community of labor are chilling: as
long as employers get away with it—
and they do—everyone's standard of
living is jeopardized.
I ask you: who are the real criminals
here?
CLINTON BOWS TO PRESSURE
Unfortunately, Bill Clinton has,
once again, demonstrated an abysmal
lack of leadership. Instead of telling
the truth and coming to grips with the
root causes ofimmigration, he has proposed "solutions" that, while satisfying the bloodlust of some of his
constituents, nonetheless miss the
mark.
He wants immigrants to submit to
instant hearings without legal representation to determine the merit of
their application for entry. He wants to
expand the use of wire taps and other
hidden electronic contraptions to trap
illegals and the people who bring them
in. He wants to increase border
patrols, increase prison terms, and
tighten up requirements for immigration and asylum. In short, he wants
the same kind of half-baked ploys the
law-and-order crowd screamed for to
solve our burgeoning crime problem—
more cops, more jails, more penalties.

etc...and we know how that worked.
I say that if Clinton is so hot to use
wire taps and other gizmos,let's install
them in the boardrooms and executive
suites of multinational corporations.
Let's find out who wants to ship jobs
overseas, exploit foreign labor, bust
unions and oppress workers here and
abroad. And when these traitors have
been ferreted out, let's give them hearings—with no lawyers—then throw
their capitalist keesters in the clink.
FOR A BETTER WORLD
It'll never happen,of course. The fix
is in. But there are a lot of things we
can do to make a better world.
First off, we can accept the fact that
we can't have it both ways; that we
can't go on creating chaos around the
world and refuse to deal with its consequences. We can't just say, "I've got
mine and screw everyone else"
because, ultimately, we only end up
screwing ourselves.
Next, we can actively promote fair
labor standards enforcement for all
workers everywhere. We can insist
that our government support democratic and human rights movements
and oppose dictatorships and military
regimes. We can invest in humanitarian aid for developing nations—a
hand-up, not a hand-out—so that they
can exercise true self-determination.
We can make every effort to ensure
justice and fair play for all the citizens
of the world.
Lastly, we can remember that we are
a nation, indeed a planet, of immigrants—and that, like it or not, we're
all in the same boat.

Foreign
AFL-CIO International Affairs Dept.

Kosova I
The Serbian authorities are continuing to fire large numbers ofethnic
Albanians in Kosova and to hire ethnic
Serbians and Montenegrans in their
place.
According to the independent BSPK
union, more than 230 workers from
two factories in Ferizai and Istog were
fired on April 28,and their work places
were surrounded with armed troops.
The workers were dismissed because
they refused to agree to a new collective contract imposed by the Serbian
regime.

Kosova II
Seven officials of the BSPK were
arrested on May 23 after Serbia police
officers raided the union's headquarters in the province's capital,
Prishtina.
During the raid, the police smashed
computers,and confiscated the union
fax machine and photocopier. Five of
those arrested were apparently
released after three days and were
reported to have been beaten during
detention.
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Teamsters fight shady Diamond
Walnut decertification vote
By JAMES B. PARKS
AFL-CIO News

UMW strike spreads to six states
AFL-CIO News

The Mine Workers blasted the
nation's coal operators for "misleading
and inflammatory public statements"
as the union continued its selective
strikes to try to force a new contract.
About 2,000 more miners joined the
strike June 16 at additional mines
owned by the two largest coal companies,Peabody Holding Co. and Consol Energy Inc.
The union said 14,000 workers in six
states are now on strike. Included in
the expansion is Peabody's Camp No.1
mine in Union County, Ky., where 163
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According to a report from the
ICFTU, security forces broke into the
Johannesburg headquarters of the
NACTU trade union federation on the
morning of May 25.
Streets around the building were
sealed off, and a helicopter hovered
overhead while the police conducted a
two-and-a-half hour search of the
building. NACTU offices in Durban,
Potchefstroopm, and Nelspruit were
also raided, and several union officials
detained.

EC labor standards endorsed
re
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European Community ministers
have reached an accord on labor rules
as a part of EC social and economic
integration.
The new legislation would set an
average maximum workweek of 48
hours (except in Britain and some
industries), limits most night shifts to
eight hours,specifies rest periods,and
sets a three-week minimum paid vacation for the first three years after the
rule takes effect, and four weeks
thereafter.
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By JAMES B. PARKS
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miners were suspended after chanting
at company president George Shiflett.
The strike against companies in the
Bituminous Coal Operators Association was expanded because of stalled
negotiations and "the coal companies'
misleading and inflammatory public
statements" about the UMWA and its
members. the union said.
EMPLOYER LIES
Peabody on June 16 bought a one
page ad in the Wall Street Journal
charging the UMWA with choosing to
"strike, conduct slowdowns and commit acts of violence" instead of
negotiating.
"The BCOA is trying to distract
attention from the real issue in this
strike—jobs," said UMWA President
Richard L. Trumka. "They are misleading the public about their bargaining position and slandering UMWA
miners and their communities. We will
not let these lies go unchallenged."
Trumka said the BCOA lied about
honoring the 1988 contract that provided the first60 percent ofnew jobs to
union members. "The threshold was
never reached," he said.
They also lied about their latest offer
providing more jobs than the previous
pact, Trumka said. "It's just not true.
The BCOA offer would provide only 36
percent of new jobs to UMWA members. It's clear that the BCOA doesn't
understand basic math or the meaning
ofjob security."
Trumka also disputed BCOA claims
that the strike is designed to keep the
union alive.
JOB SECURITY THE "BEDROCK"
How all other issues such as productivity are handled depends on how the
jobs question is resolved,Trumka said.
"Job security is the bedrock of
increased productivity," he said. When
workers have that security, then
increased productivity benefits everyone, but without it,"the company gets
we get
the benefits and
unemployment."

Diamond Walnut Growers rigged a
1992 election to decertify the union,
the Teamsters charged in complaints
filed with the National Labor Relations Board.
The election, held after union members were forced on strike and "permanently replaced," included votes from
scabs who were promised permanent
employment and then fired just days
after the election, the union charged.
The alleged illegal activities by Diamond Walnut illustrate the extremes
to which many employers are going in
an effort to break unions and further
demonstrates the need for Workplace
Fairness legislation, HR 5 and S 55, to
ban the use of "permanent replacements" for striking workers.
"We believe Diamond Walnut bribed
workers to vote against the union and
illegally inflated the'No'vote by hiring
large numbers ofreplacement workers
who were fired just days after the election,"said Lucio Reyes,secretary-treasurer of IBT Local 601. Reyes said he
was not surprised the union lost the
vote, given the company's alleged illegal activities.
The NLRB has ordered hearings on
the charges. Ongoing hearings on the
company's conduct during the election
resumed April 22. If the board agrees
with the union's objections, a new election would be held this fall.
PERMANENTLY REPLACED
More than 500IBT members walked
out in September 1991 after the company demanded significant wage and
benefit concessions. In 1986, the
workers had agreed to a 30 percent
wage cut to save the company from
bankruptcy and union negotiators
were seeking to catch up.
The company hired predominantly
white males to "permanently replace"
the striking workers, who are 70 percent female and 80 percent Hispanic,
African-American, Indian or
Pakistani. Some 40 percent are single
mothers. Under current labor law,
both replacement workers and striking workers can vote in decertification
elections.
Management promised these scabs
permanent employment if they voted
against the union,said IBT spokesperson Barbara Christie. They offered
gifts including $300 worth ofgroceries

and a color television to encourage the
scabs, who made as little as $4.50 an
hour, to vote for decertification.
The union claims the company hired
many scabs just before the polling
period to manipulate the vote, then
fired 250 of them a few days after the
election. The strikers and scabs voted
at different times, with the votes counted together. Some 450 striking
workers voted in August 1992, while
some 725 "permanent replacements"
voted in October.
UNION WITNESS THREATENED
At the first day of NLRB hearings on
the charges, one witness testified that
she was threatened when she spoke
out against management's tactics.
Meanwhile, an environmental
group announced it will sue Diamond
Walnut for failing to file federally
required reports on its release of toxic
chemicals into the air and water.
"Diamond Walnut uses over 60,000
pounds of methyl bromide and over
75,000 pounds of propylene oxide per
year," said Jon Mayer, the Northern
California director for the National
Toxics Campaign Fund."The company
should not be allowed to conceal information from the public about how it
uses and disposes of such large
amounts of dangerous chemicals."
Methyl bromide is listed by the
Environmental Protection Agency as a
category I toxin, the most dangerous
category, and propylene oxide is a recognized carcinogen, Mayer said.

Newspaper boycott
hits five dailies
The Alameda County Central Labor
Council has voted unanimously to
place the Alameda Newspaper Group
(ANG)and its five papers on the Council's "Do Not Patronize" list.
ANG publications are: Oakland Thibune,Hayward Daily Review,Fremont
Argus, Tr -Valley Herald and the
Alameda Umes-Star.
The boycott was precipitated by
management's refusal to bargain a
contract with the Northern California
Newspaper Guild, which gained recognition at the Tribune several months
ago.
All ILWU/IBU members in the Bay
Area are urged to support the boycott.
MUCK/KONOPAM 1.46013 CARTOONS

UNDER WHICH DIAMOND WALNUT
WILL AMERICAN WORKERS FIND
THE RIGHT TO STRIKE?
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W.W. "Bill" Fairbanks,
Seattle pension club officer

PEOPLE

By DICK MOORK

W.W. "Bill" Fairbanks, secretarytreasurer of the Seattle Pension Club
and a longtime ILWU stalwart, passed
away in his sleep on the morning of
June 21.
Bill joined ILWU warehouse Local 6
in the 1930s and worked out of that
local on the San Francisco waterfront
all need to use these food banks. The for several years. Eventually,he moved
sad part is that then there won't be to the Puget Sound area, where he
enough working people left who will be worked on the Seattle waterfront and
able to donate to them."
later met his wife, Thelma. They marRon and Don will begin the 4-cor- ried in 1950. Realizing where their
ners trip at Blaine, Washington July bread was buttered, Bill and Thelma
21. Three weeks and twelve thousand became deeply involved in the ILWU,
miles later, they'll return home to Bill in Local 19 and Thelma in AuxilSeattle. The route planned will take iary 3.
them through 48 states, 15 state capBill's death leaves a tremendous void
itols and five time zones. A large por- in his and Thelma's quite large
tion of this odyssey will be conducted extended family of natural and
on secondary roads rather than the adopted children, in the Seattle peninterstate freeways.
sioners club, and in the community.
While they may be "Hogs for HunHowever, as a living legacy, Bill's
ger"they refuse to be gluttons for pun- widow Thelma is honoring his request
ishment. Both men, who are traveling to send any remembrances to the
at their own expense and using vaca- Harry Bridges Chair for Labor Studies
tion,say the key to endurance is taking at the University of Washington
good care of yourself.
4534-11th NE,Seattle, WA 98105.

'Hogs for Hunger' On All-American
Union-Made Trek Across U.S.
SEATTLE—Two members of the
International Association of Machinists, District Lodge 751, are motorcycling to all four corners ofthe United
States on an unusual "Hogs for Hunger" 12,000 mile trek. They're taking
this all-American ride on union-made
Harley Davidson motorcycles.
With pledges of a penny a mile and
more,the two hope to raise thousands
of dollars for the food bank that serves
unemployed families in the Puget
Sound area through the King County
Labor Agency, a United Way Agency.
They've already managed to raise
pledged donations of more than
$2,000. They hope to raise at least $1
for each mile they ride for the food
bank. During summer months food
bank donations decline, and the Labor
Agency's budget was recently cut when
United Way reduced its share 19 percent because general fund raising was
down.
BI 4-N
Ifyou see them on their fancy Harley
Davidson machines, pay special attention to their license plates. Ron
McGaha's bike has a plate proudly proclaiming "US Made." Don Branin's
machine has the sly message, "Y Bi
4-N." Ron says his cross country journey is also a warning for working people all over the US: "If we don't start
buying American-made products, we'll

;112
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September PCPA
convention set
By JESSE STRANAHAN
The Pacific Coast Pensioners Association (PCPA) invites all ILWu retirees, spouses and widows to attend
your 26th annual convention in Redding, Ca. Here's a tentative schedule.
SUNDAY,SEP.19: Following PCPA
Executive Board meeting,one bus and
several cars leave 1:45 p.m. for Shasta
Lake cruise and barbecue.$10 per person. Send check or money order by
September 10 to Jim Foster, 5240 SE
64th, Portland, OR 97206.
MONDAY, SEP. 20: Convention
called to order at 9:30 a.m.; key note
and others speakers heard. Recess by
1 p.m. Committees meet in afternoon.
Banquet starts 6 p.m., with entertainment, music and dancing.
TUESDAY, SEP. 21: Committees
report. Other speakers. Afternoon:
nominations and election ofPCPA officers and Executive Board. Hotel hosts
cocktail party, 5-6 p.m.
OTHER INFO:The convention will
be held at the Park Terrace Inn, 1900
Hilltop Drive, Redding, CA 96002,
(916) 221-7500. Room rate: $50 per
night plus tax for 1-4 persons. Eighty
rooms on first floor with two beds. Reserve by September 5. Convention registration will be in the Maramor Room.

Dockers, widows
on pension list

Local 91 member celebrates
49th & 50th anniversary
By OSBORNE HILLS
ALAMEDA, Ca.—Local 91 walking
boss Dr. Samuel F. Clifton, Jr. and his
spouse celebrated their 50th wedding
anniversary and his 49 years as an
ILWU member early this month.
Clifton's seven children hosted a dinner in the couple's honor at the
Alameda Naval Air Station on August
1. Thanking all in attendance, Clifton
stressed the importance of family,
union and friends.
Those of us in the ILWU family wish
Dr. and Mrs. Clifton many more happy
years.
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Retiring Local 10 records clerks Clarence Livingston and Al Geron flank PMA's
Art Chu who was on hand to present them gifts of appreciation.

Local 10 records clerks retire
By SUE CHIN
SAN FRANCISCO —Well-wishers
enjoyed Chinese food and a huge cake
as they assembled in Local 10's records

offices July 1 to present retirement
gifts for popularjoint records clerks Al
Geron and Clarence Livingston.
The two buddies have worked
together for many years. PMA's Art
Chu gave both of them identical
jackets and plaques in recognition
their services. Local 10's Frank Cresci
and Bobby Costa, in behalf of the
union, presented gold-plated Chinese
good fortune plaques and ILWU
jackets. Other gifts included baskets
with goodies.

INJURED
Clarence started work in the records
offices in 1980; he had worked every
pier in the Bay Area's waterfront. He'd
also had a couple of major accidents.
His left hand is still mangled from a
1968 waterfront accident. In 1971, he
hurt his back lashing containers. He
0 then worked as relieffrom 1973,training, until he went to work permanently in the records office in 1980.

Kauai Relief
Thanks to the generous contributions of ILWU locals and several
individuals, the International was able to disburse a grand total of
almost $65,000 to help ILWU Local 142 members in Hawaii recover
from Hurricane Iniki which literally devastated the Island of Kauai.
Above, ILWU International Secretary-Treasurer Leon Harris
(second from right) presents the final installment to Local 142
officers Fred Paulino, Eusebio Lapenia and Guy Fujimura; also on
hand is Hawaii-based International Vice President Thomas Trask.

Al Geron started longshore in 1963
and like Clarence, he has handled all
kinds ofcargo "the old-fashioned way."
In the late 1970s, he was overcome by
gas fumes while using jitneys in the
hold ofa ship; he and three other longshoremen ended up at Merrit Hospital. In 1983, after spending years
hanging around the Local 10 office,
PMA and the Local 10 LRC hired him
for the records office.

SAN FRANCISCO—Following is
the August 1993 listing of dockworkers, retired under various ILWUFAA pension plans:
Local 8, Portland: Alfred Cox,
Robert G. Holder, Joseph Jarigese,
Russell Ivan Rollins, Harold E. Wirthlin; Local 10, San Francisco: Raymond Arnold, Raymond G. Chu, John
Rachal; Local 13, Wilmington: Jack
Cramer, Gordon L. Gaskins, Frank A.
Ortiz, Paul E. Parra, Robert C. Porter,
Ralph A. Souza, Edward Valdez;
Local 18, West Sacramento: Donald
Lee Beachler, Roy D. Hayes; Local 21,
Longview: Bill Lloyd Brister, George
Derrick, Norman Hauge, Raymond H.
Jessee, Magner Knutsen, Floyd
Rasmussen, Clinton Reese; Local 24,
Aberdeen: George Kuzmak; Local
29,San Diego: Vergal D. McClendon;
Local 92, Portland: Wesley T.
Johnson.
• The widows are: Local 4, Vancouver: Florence K. Rowland (Jack);
Local 8, Portland: Rose Gibbons
(Richard); Velma M. Johnston
(Harold); Dyana Printz (Gail); Local
10, San Francisco: Louise Figlia
(Augustine); Anita Hardy (Alec);
Edith A. Jenkins (David); Lucretia
Laurensen (Harold); Frances Marotta
(Anthony); Local 13, Wilmington:
JoeAnne Cornejo(Joe);Flossie Pierson
(Charles); Mollie Trujillo (Philip);
Local 19, Seattle: Naomi Counts
(Robert); Anna Furlong (Francis).
Local 21, Longview: Delores Ashburn (Warren); Local 23, Tacoma:
Mauretta Bergman (Leonard); June
E.O. Lefler (Timothy); Local 24,
Aberdeen: Lucine J. Windisch (Frederick R.); Local 34,San Francisco:
Helen N. Lazorisak (George); Eurice
A. Raggio (William); Local 50,
Astoria: Christina Zoske (Dick A.);
Local 52, Seattle: Elizabeth Kaul
(Minton); Local 63, Wilmington:
Vivian Chavez-Larkin (Kenneth).
• Names in brackets are those oflate
husband.
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In unions we'll prosper, the evidence shows
table when decisions affecting labor
are made. It should come as no surThe United States now has the du- prise that the result is that workers
bious distinction of being the most are treated with a dignity that is downanti-union of all industrialized coun- right un-American.
THEM AND US
tries. The proportion of the private
In
union stewards can close
Sweden,
collectively
that
bargains
force
work
with management has plummeted a plant they believe is unsafe. In the
from 30 percent in the mid 1950s to 12 US in 1989, over 3,600 workers filed
appeals with the federal government
percent in 1990.
for
being fired for protesting unsafe
private
end,
decade's
by
At this rate,
working conditions.
sector unions will be just a memory.
Swedish managers can't lay off anyMany Americans, counseled by the
business community and the White one without one month's notice, it's six
House might say good riddance. No months for employees over 45. The avunions means higher productivity, erage blue collar worker in this counmore innovation, greater competitive- try in the late 1980s received only
seven days' notice before losing his or
ness. Right?
Wrong. "The most competitive na- herjob, and two days when not backed
tional economics," a recent Harvard by a union.
German corporations with more
Business Review article concludes,
have "far higher levels of unionization than a thousand employees must have
than in the United States." Our com- an equal number oflabor and managepetitors know a good thing when they ment representatives on the board of
experience it. Among 17 major compet- directors. But suggest to American
itors, the work force is becoming more managers that even one worker repreunionized, rising from 48 percent in sentative be on their boards and they
go ballistic.
1970 to 53 percent in 1987.
Most American managers treat laIn these countries unions are at the
By DAVID MORRIS

bor not as a partner but as the enemy.
The congressional Office ofTechnology
Assessment informs us that computers now monitor 10 million
workers, often without their knowledge or permission. Employers are
now firing workers who are overweight, who smoke off duty or have
high cholesterol levels. Two-thirds of
all firms recently surveyed by the
American Management Association
test for drugs,"even when there is no
suspicion of drug use and no obvious
case for testing," says Eric Greenberg,
the association's research editor.
WHEN LABOR HAS POWER
When labor has power, everyone has
more leisure time. The average American worker spends 1,900 hours a year
on the job. An average German, Dutch
or Danish employee works 160 to 175
fewer hours, the equivalent of four
fewer weeks each year, yet has a standard of living at least as high as the
average American worker.
When labor has power, there is less,
not more, violent confrontation with
management. As St. Paul, Minn.,business consultant Ron Bosrock has

pointed out, "In the US we measure
lost time from strikes in days or weeks
per year. Austria measures theirs in
minutes per year."
The upstate New York-based Corning Corp. is one company that seems
to have taken this message to heart.
Its 28 US factories,in cooperation with
the American Flint Glass Workers,
honor six "essential values," among
which are "recognition of the rights of
workers to participate in decisions
that affect their working lives" and "a
work environment free of arbitrary
and authoritarian attitudes." It's paying off. Defects are down. Profits are
up.
In the 1980s American business and
government succeeded in virtually destroying the influence of workers in
the work place and in society. Before
we call that a victory, we would do well
to reflect on the experience of other
countries, where high standards ofliving and competitive economies are not
only compatible with, but are based
on, worker power.
(David Morris is a columnist for the
St. Paul Pioneer Press.)

Labor show profiles
working heroes
We Do The Work, labor's own tv show,
celebrates the American worker in a
one-hour Labor Day Special to be
broadcast on PBS stations throughout
the country. The theme is "Heroes,"
and there are plenty of them.
There's Wayne Cryts, the family
fanner who defied the government and
went to jail to protect his and other
farmers' soybean crop from confiscation.
There's Diane Wilson, who's under
attack from big chemical companies
and her own neighbors for trying to
save the Gulf of Mexico fishing industry from pollution.
And there's more.
Political humorist Will Durst hosts
the program which also features MacNeil-Lehrer News anchor Charlayne
Hunter-Gault, Texas populist commentator Jim Hightower and musicians Jon and Reed Fromer.
Over 100 PBS stations will carry the
show, but not all air times were available before we went to press. Check
your local listings. In the meantime,
here's a partial schedule: San Francisco, KQED-Channel 9, Monday,
September 6, 9 p.m.; San Mateo,
KCSM-Channel 60, Saturday, September 4,6 p.m.; Los Angeles,KCETChannel 28, Saturday, September 4,
3 p.m.

Public tv station to run
Labor Day marathon
KQED-Channel 9, San Francisco,
will air labor programs all day long on
Labor Day, Monday, September 6.
Here's the lineup:
11 a.m., We Do The Work Marathon: Past episodes from labor's own
tv show include the drywallers strike
in Los Angeles; homeless workers; the
UMW/Pittston Coal dispute; on-thejob deaths; and lots more.
7 p.m., Working in the '90s: A onehour program about the effects of economic restructuring on the work force.
8 p.m., Harry Bridges: A Man
and His Union: The controversial
documentary about the ILWU's legendary founder and longtime president.
9 p.m., We Do The Work Labor
Day Special: The focus is on working
"Heroes" and there are plenty ofthem.
10 p.m.,Sit Down and Fight: Walter Reuther and the Rise of the
UAW:A documentary about the early
challenges of auto workers and their
leader.

PLEASE POST
KAWASAKI ROLLING STOCK, U.S.A.
Motorcycles
Transport Workers Union of America

LOUISIANA-PACIFIC CORP.
Brand name wood products: L-P Wolmanized,
Cedartone, Waferwood, Fibrepine, Oro-Bond, Redex,
Sidex, Ketchikan, Pabco, Xonolite
United Brotherhood of Carpenters & Joiners of America. and
International Woodworkers of America

MOHAWK LIQUEUR CORP.
ACE DRILL CORP.
Wire, jobber & letter drills, routers and steel bars
United Automobile. Aerospace & Agricultural Implement
Workers of America International Union

BROWN & SHARPE MFG. CO.
Measuring, cutting and machine tools and pumps
International Association of Machinists & Aerospace Workers

BRUCE CHURCH,INC.
Iceberg Lettuce: Red Coach, Friendly, Green Valley
Farms, Lucky

Mohawk labeled gin, rum, peppermint schnapps, and
roil-fiats
Distillery, Wine & Allied Workers International Union

R.J. REYNOLDS TOBACCO CO.
Cigarettes: Camel, Winston, Salem, Dora!, Vantage,
More, Now, Real, Bright, Century, Sterling, YSURitz;
Smoking Tobaccos: Prince Albert, George Washington,
Carter Hall, Apple, Madeira Mixture, Royal Comfort,
Top, Our Advertiser; Little Cigars: Winchester
Bakery. Confectionery & Tobacco Workers International Union

ROME CABLE CORP.
Cables used in mining and construction industry

United Farm Workers of America

International Association of Machinists & Aerospace Workers

CALIFORNIA TABLE GRAPES

SHELL OIL CO.

Table grapes that do not bear the UFW label on the
carton or crate
United Farm Workers of America

DIAMOND WALNUT CO.
Canned and bagged walnuts & walnut pieces
International Brotherhood of Teamsters

GOODY'S FAMILY CLOTHING INC.
Retail clothing stores
Amalgamated Clothing and Textile Workers Union

HOLLY FARMS
Chickens and processed poultry products
International Brotherhood of Teamsters

HOOD FURNITURE MFG. CO.
Wood furniture including beds, dressers, chests,
dining room tables, home entertainment center
components

Subsidiary of Royal Dutch Shell (parent company of
Shell South Africa); gasoline, petroleum and natural
gas products
AFL-C10

SILO, INC.
National retailers of electronic equipment and
appliances
International Brotherhood of Teamsters

SOUTHWIRE CO.
Commercial and industrial wire and cable
Do-it-yourself brand Homewire
International Brotherhood of Electrical Workers

STAR DENTAL PRODUCTS
Dental hand tools
International Association of Machinists & Aerospace Workers

F: L. THORPE & CO.
Black Hills Gold Jewelry

International Union of Electronic, Electrical, Salaried, Machine &
Furniture Workers

United Steelworkers of America

INTERNATIONAL PAPER CO.

UNITED STATES PLAYING CARD CO.

Producer International and Hammermill bond, offset
and writing paper and related products
United Paperworkers International Union

Brand names: Bee, Bicycle, Tally Ho, Aviator and
Congress
Retail, Wholesale & Department Store Union

Union Label and Senice Trades Department, AFL-CIO May/June/July 1993 R-Ei›.,
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Peavey Declares War on ILWU
Union files charges with NLRB
SAN FRANCISCO—ILWU attorneys, on behalf of longshore Local 21
and clerks Local 40,filed charges with
the National Labor Relations Board
early this month alleging that Peavey
Company, a subsidiary of ConAgra,
Inc., is engaging in unfair labor
practices.
"Peavey and ConAgra have declared
war on the ILWU," said International
President David Arian. "They don't
want to bargain, they want to
browbeat."
GUTTING THE WORK FORCE
Peavey, the union charges, has
refused to bargain "in good faith" over
wages and working conditions at its
Kalama, Washington grain elevator,
and has unilaterally imposed substandard conditions of its own and terminated at least half the longshore work
force—all in violation of federal labor.
laws.
Implementing its own contract July
19, the company immediately set
about to disrupt, intimidate and even
terrorize its employees. Management
has installed security guards and
video cameras at the work site, bussed
in and billeted scabs, and threatened
to fire workers crossing ILWU picket
lines—even though none have been
established.
"These actions were completely
unprovoked by the ILWU," said Arian.
"We've made every attempt to be reasonable, even when Peavey wouldn't
budge in negotiations. Apparently
they prefer confrontation to
compromise.
'We can understand normal, adversarial relations between labor and
management," Arian concluded,"but,
this time,Peavey has crossed the line."

The Mexico Connection
In a recent interview with Pacific
Shipper, Peavey spokesperson
Ginny Burdick cited low-wage Mexican labor as justification for the
company's actions against the
ILWU. "In Mexico, they use one to
three longshoremen to do the same
work at a wage of four cents per
ton," she said."We pay 30 cents per
ton for the same quality of labor..."
While it remains unclear whether
Peavey would have American
workers reduced to the standard of
living of their Mexican counterparts, the statement raises questions about the company's
intentions, especially if the proposed North American Free Trade
Agreement among Canada, Mexico
and the US becomes law.
According to the August 4 testimony of Federal Grain Inspection
Service acting administrator David
R. Galliart before a joint hearing of
two House agriculture subcommittees, federal law requires that
"almost all grain exported from the
United States must be officially
weighed and inspected, unless it is
exported by train or truck to Canada
or Mexico"(emphasis added).
To what extent Peavey will go to
capitalize on this exception is not
known. It seems fairly safe to conclude, however, that any serious
effort to exploit this exception could
have debilitating effects on the reputation of US grain, and consequently, the workers, farmers,
communities and industries that
rely on it to survive.

Peavey representatives have
claimed that the "high cost" of ILWU
longshoremen, who load corn feed on
vessels bound for the Far East, forced
the company to abandon contract
talks, slash the work force, and resort
to security measures. Branding ILWU
manning requirements "excessive,"
Peavey took these actions,it asserts, to
be "competitive."
But during negotiations, Peavey's
own proposals reveal that company
negotiators had not sought drastic
reductions in personnel until very late
in the bargaining process. In fact,
before the July 19 calamity in Kalama,
company negotiators had either proposed or agreed to much higher manning on five separate occasions, two of
which ended in tentative agreements:
the ink was barely dry before Peavey
corporate headquarters in Nebraska
reneged.
RAILROADED
Although Peavey documents show
that "per vessel" operational expenses
in the northwest are more costly than
those in the Gulfof Mexico(Peavey has
another grain elevator in Paulina,Louisiana), they also reveal that the only
significant cost difference is in transporting corn from the midwest to Peavey's facilities: $1,512,000 in rail
charges to the northwest;$432,000 via
barge down the Mississippi to Paulina.
ILWU longshore labor has nothing
to do with these expenses. Even without reduced manning, ILWU longshore labor costs are less than $13,000
per vessel,including taxes,insurance,
benefits and wages. Longshoremen
could work for free, and it would still
not be enough to offset Peavey's rail
costs.
ADVANTAGE KALAMA
On the other hand, Kalama has the
clear advantage in "ocean freight"savings by nearly $800,000 ($783,000
versus $1,458,000). Kalama offers a
straight shotfrom the west coast to the
Pacific Rim: there's no Panama Canal
to transit (for a $65,000 fee), and it's
less than half the sailing time, reducing vessel leases, fuel and other
related expenses.
The "bottom line," according to
Coast Committee member Rich Austin
is this: "If it's so much cheaper to ship
corn out ofPaulina,why doesn't Peavey
do it? The Paulina facility handles predominately wheat; corn accounts for
only 10 percent of the business."
Peavey also contends that the work
ILWU "supercargoes" used to perform
(daily reports, cargo plans, etc.) is not
necessary. "This same work is now
being done by Peavey management,"
Austin said.

L A bOR'5
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APVER5AkiAL
STANCE IS
OUTMOPED
PON'7- YOU
THINK?

Is Peavey'soaking' its Customers?
USDA investigation reveals questionable practices
According to a government source,
the Inspector General of the US
Department of Agriculture has
wrapped up a 2/
1
2year investigation at
Peavey Grain Company that could
result in criminal charges against the
company's top executives.
At issue is Peavey's practice of
adding water to grain, which dramatically increases weight —and profits.
DOUBLE PROFIT PLUS
The government launched its investigation, the source said, when an
"internal audit" revealed that Peavey
was earning profits of 8-9 cents per
bushel while other US grain companies were earning 3-4 cents per
bushel. Grain is sold by weight, not
volume. Corn feed, for example, figures to be about 60 pounds per bushel.
Corn feed is exported out of Peavey's
grain elevator in Kalama, Washington
to markets in the far east. Peavey executives have reportedly boasted to
workers inside the facility that the
added water translates into an average
of $87,000 extra profit per vessel.
UNREGULATED REGULATIONS
Publicly, however, Peavey maintains
that watering is a necessary tool for
dust control. Indeed, a build up of
grain dust can cause a major explosion. But,the government source said,
Peavey appears to be exploiting loopholes in federal regulations allowing
"liquid retardants" to keep grain dust
hazards at a minimum.
The regulations were adopted several years ago after extensive lobbying
by Peavey and its parent company,

Protest—or victory—rallyscheduled
ILWU rank-and-filers and officials will gather in Kalama, Wa.,
August 28 to protest or party or
both.
At press time, a demonstration
and march was being planned by
longshore Local 21 and clerks Local
40 over Peavey Grain Company's
unilateral implementation of a substandard contract and use ofintimidation tactics against ILWU
members.
Union officials, however,continue
to hope that Peavey will come to its
senses and bargain a fair an equitable agreement with the ILWU.
"It will either be a protest rally or
a victory celebration," said Local 40
secretary-treasurer Larry Clark.

Notice of the event has already
been sent to ILWU locals on the
coast. Other unions, civic leaders
and various supporters are also
expected to attend.
The rally starts 12 noon, Saturday, August 28, at Kalama Marine
Park on Hendrickson Drive_ (Both
Local 40 and Local 21 will have
busses to the site.) Following
addresses by a number of guest
speakers, participants will march
to the Peavey Grain facility. Later,
back at the park,sponsors will treat
everyone to a barbecue with all the
trimmings.
For more information, call Ray
Farnilathe or Ty Gorton, Local 21,
Longview. Wa.,(206)423-0950.

ConAgra."All the studies to this point
had concluded that mineral oil,
sprayed in a fine mist, was the only
really effective retardant. It eliminates almost all the dust for a long
period and adds virtually no weight.
Water is just the opposite: it's not
nearly effective and it weighs a lot,"
the source said.
The final regulations, however, did
not mandate the use of mineral oil and
authorized the use of "liquid retardants." As soon as the new regulations
went into effect, "Peavey installed
watering systems," said the source.
"Reputable companies like Continental, Cargill and others use mineral oil."
ALL WET
•
Peavey, the source said,
buys its
grain from farmers "dry," then sells it
"wet" to overseas companies. "They
load the grain wet, seal it up in the
vessel, and it sits there for about 15
days across the Pacific in sweltering
heat, growing mold,germs...some ofit
spoils. The foreign importers complain
about this all the time," the source
said.
The Dispatcher also learned from
yet another source that Peavey bills
customers over $2 million per year to
rid grain ofdust with a pneumatic dust
collection system installed to conform
to "clean air" requirements."Peavey is
watering down grain that the 'clean
air' equipment has already taken care
of," the source said.
FEDS SEEK WATERING BAN
On the heels of its controversial
investigation of Peavey, the Federal
Grain Inspection Service(FGIS)ofthe
US Department of Agriculture
announced August 4 that it wants a
rule that would ban Peavey and other
companies from adding water to grain.
Peavey and parent company, ConAgra,say they are only using the water
to control grain dust which poses a
health hazard to workers; they continue, however, to deny the press
access to the Kalama facility to observe
the watering system.
The companies also continue to deny
that Kalama was even under investigation, a contention that has been dispelled by USDA deputy assistant
inspector general Richard Allen. A
report of the investigation has been
forwarded to the US Attorney General
who is considering whether to prosecute criminal charges against top
company executives.

