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Deficit math

- If the national debt is well over $4
trillion—and it is—just what does
that mean?

Well, a 4-inch stack of thousand
dollar bills, we're told, equals $1
million. To equal the federal deficit,
that stack would have to be 251
miles high.
Or, you could take $1 bills, put

them end to end, to the moon and
back, and to the moon and back
again—that's the federal deficit.

Where it went
The biggest chunk of the federal

budget is defense, but most Ameri-
cans don't know it, according to a
recent survey: forty-six percent
think its foreign aid; 32 percent say
welfare.
But defense accounts for $1 of ev-

ery $4 Uncle Sam spends—more
than all social spending and foreign
aid combined, including welfare,
unemployment compensation, Med-
icaid, food stamps and housing
programs.

Equal pay
The Coalition of Labor Utiion Wo-

men (CLUW) and the AFL-CIO
have set June 10 as "Equal Pay
Day"—the 30th anniversary of the
Equal Pay Act. Both organizations
are calling for activities emphasiz-
ing equal pay for equal work.
And not without reason. Women's

wages still lag far behind men's—
about 50 percent nationwide.

The recovery thing
For those of us who still don't get

the "recovery thing," this won't
help: Wall Street racked up $6.18
billion in profit last year, way up
from 1991's $5.85 billion.
Executive pay soared, too-56

percent during 1992 and (sit down
when you read this) a staggering
511 percent since 1980.
As average wage slaves, our pay

barely kept pace with inflation last
year; and unemployment, the Labor
Department recently reported, has
gone up.
Recovery? For whom? The bosses

didn't need it and we never saw it.

The best revenge
Engaging in unfair labor prac-

tices can be costly. Just ask em-
ployers who got nailed by the Na-
tional Labor Relations Board last
year.
The NLRB's 1992 back pay

awards amounted to $76.4 mil-
lion—the highest in the board's his-
tory. Also, almost 2,700 illegally ter-
minated workers were reinstated to
their former jobs.

Subminimum logic
Distinguishing between gotta

have and wanna have ain't easy
with the GOP. Three years ago they
arm-twisted Congress into agreeing
to a subminimum training wage
($3.62 an hour) for working kids un-
der twenty.

They said they had to have it, that
small businesses especially couldn't
survive with out it. So, they got it.
Now, the subminimum is due to

expire, and guess what? Only 14 em-
ployers in the US have filed re-
quests to pay the lower rate.

PRENMENTS REPORT
Si Se Puede!
BY DAVID ARIAN ILWU International President

Si, se puede! It's the motto popularized by Cesar Chavez, the
legendary leader of the United Farm Workers who died recently—
too soon. It means, "Yes, we can!" And it's more than just a catchy
phrase. It's an affirmation of the Farm Workers' determination to
surmount tremendous odds in their pursuit of dignity and justice.

Si, se puede! The words reverberated throughout the vigil for
Cesar the night before his funeral. Over 10,000 people came to pray
the rosary at Forty Acres, the URN headquarters in Delano, Califor-
nia. Although it was a somber occasion, there was an incredible
energy, too. People recalled not only Cesar's many contributions
but also those of the common people of California—especially
workers who toiled the land. It was truly one of the most moving
and amazing experiences I
have ever had.

Si, se puede! The decla-
ration was splashed on
banners and signs at the
funeral procession the
next day. Over 50,000
people from all walks of
life marched three miles
behind Cesar's casket to
Forty Acres, where a cele-
bration was held in his
memory. They paid their
respects. They mourned
and remembered. They re-
committed themselves to
the struggle.

Cesar had helped so
many of them—people
who would have otherwise
remained forgotten: people who endured blatant discrimination and
unspeakable indignities. And, for those of us who, through an
accident of birth, escaped these harsh life lessons, Cesar still
taught so much.

It was a singular honor to be representing the ILWU as the
International President, but even if I'd been a rank-and-filer— just
like the dozens of ILWU members who came that day-1 would still
be enormously touched by what I saw and heard. People were sad,
to be sure, but they went past their grief to commemorate the
contributions of a great man and to find in those contributions
answers to the question: where do we go from here?

A number of UFW leaders spoke with me. They appreciated the
ILWU's demonstration of solidarity, not just that day, but from the
UFW's turbulent beginnings. They see the ILWU as a strong and
positive presence in the labor movement. They see that, on the one
hand, we have one of the finest contracts in the world—our long-
shore agreement—yet, on the other, we continue to be a voice for
social consciousness, playing a key political role in advocating
worker and human rights.

But, as one individual said, "You know, Dave, with all of that,
there's still something missing." And that something is what Cesar
brought to the movement.
No one else has matched Cesar's ability to articulate and demon-

strate the moral imperative of justice for common working people.
And no one else understood better that the salvation of America lies
in a united working class—particularly those on the lower rung of

the economic ladder—and
their collective commit-
ment to enfranchise and
empower all those whom
society would prefer to
ignore.

Cesar's death creates a
void that will never be
filled. He was, in all re-
spects, unique. The UFW,
however, certainly doesn't
lack for talented and dedi-
cated leaders who are
ready and able to carry on
the union's tradition of val-
iant service in the defense
of working people. We
pledge new UFW Presi-
dent Arturo Rodriguez our
continued support and of-

fer our best wishes. And we join with the UFW in seeking to
establish a national holiday in Cesar's honor.

Meanwhile, as the ILWU strengthens itself internally and among
the larger community of labor, let's remember that good contracts,
effective representation and progressive politics are not all we must
be about. We must accept that every working person, no matter
who, is entitled to be treated with dignity, respect and fairness. We
must believe that we are all important, we all matter, and we all have
something to contribute. And, above all, we must practice what we
preach.
Can we accomplish all that? Si, se puede!

'No one else has
matched Cesar's
ability to articulate
and demonstrate the
moral imperative of
justice for common
working people. His
death creates a void
that will never be
filled.'
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In 1988, Cesar Chavez fasted for 36 days to protest the use of dangerous
pesticides on grapes. Above: at Mass with his granddaughter just before he
was hospitalized.

Chavez successor is
Arturo Rodriguez

Dolores Huerta rejoins UFW Board
KEENE, Ca. —About 250 local Farm

Worker leaders and United Farm
Workers staff from across California
were on hand as the union begun by
Cesar Chavez announced his suc-
cessor 25 yards from the UFW foun-
der's flower-strewn grave.
The new United Farm Workers of

America president is Arturo
Rodriguez, 43, a veteran union orga-
nizer and administrator. It was also
announced that UFW co-founder Do-
lores Huerta will return to the union's
active leadership as first vice-
president.

PROFOUND PERSONAL LOSS
Rodriguez issued the following

statement on behalf of the UFW's Na-
tional Executive Board:
"Cesar's death is a profound per-

sonal loss that leaves all of us in
mourning. The Chavez family and the
United Farm Workers are deeply
grateful for the unbelievable outpour-
ing of affection and sympathy ex-
pressed in the last 10 days...
"None of us in the union's leadership

expected to be making a decision about
choosing Cesar's successor for many
years.. .But we have a duty to Cesar's
memory and to the farm workers we
serve. It is our mission to continue the
work he has begun.
"If Cesar could speak to us now, he

would repeat labor organizer Joe Hill's
commandment: 'Don't mourn,
organize!'
"We are fortunate that Cesar

Chavez spent a tremendous amount of
his time and energy developing leader-
ship for this union at every level....
"People have asked what the UFW

will do without Cesar Chavez. He has
already shown us the way. The ideals

and values he established for the
union will continue.
"Cesar...used to say that the rich

have money and the poor have time.
Our opponents must understand that
we will never give up. We will keep
plugging away, day after day, year af-
ter year, until the grape boycott is won,
until farm workers have the final
victory.
"Viva Cesar Chavez! Viva la Causa!

Si, Se Pu.eder
Rodriguez, 43, has a Bachelor's de-

gree in sociology and a Master's in so-
cial work. He became active in the
UFW's grape boycott in 1969 as a col-
lege student at St. Mary's, demonstrat-
ing against the boycotted fruit at su-
permarkets and produce terminals.
He also worked with United Migrants
for Opportunity, Inc. After graduation,
he went to work for the UFW, where he
met and married Cesar's daughter,
Linda.

BOYCOTT ORGANIZER
Rodriguez has participated in scores

of UFW boycott, organizing, represen-
tational and lobbying efforts through-
out California. In 1980 he set up a
novel union-sponsored service center
in Santa Paula to help farm workers
resolve grievances involving issues
such as housing, education and gov-
ernment services.
Rodriguez' other posts with the

union include: UFW National Execu-
tive Board member; division manager
of organzing, negotiations and con-
tract administration for the California
table grape, wine grape and tree fruit
industries; researcher and coordinator
for the grape boycott and related activ-
ities; and many other duties, including
first vice president.

THE LEGEND LIVES ON

Viva Cesar!
Cesar Chavez, President of the

United Farm Workers of America,
AFL-CIO, founded and led the first
successful farm workers union in
history.
Born March 31, 1927 on his grand-

father's small farm near Yuma, Ari-
zona, Chavez learned the hard way
about the hardships of migrant farm
worker life.
When Chavez was just 10 years old,

his father lost his land during the De-
pression. These were bitterly poor
years for Chavez, his parents and
brothers and sisters. Together with
thousands of other displaced families,
the Chavez family migrated through-
out the Southwest, laboring in row
crops, grapes and tree fruit. To help
support his family, Chavez left school
after the eighth grade.
Chavez joined the US Navy in 1945,

and served in the Western Pacific. In
1948, he married Helen Fabela, whom
he met while working in the Delano
vineyards. The Chavez family settled

g in the San Jose barrio of Sal Si Puedes
0 ("get out if you can").0

COMMUNITY ORGANIZER
In 1952, Chavez was working in the0

7, apricot orchards outside San Jose
when he met Fred Ross, an organizer

El for the Community Service Organiza-
tion, a barrio-based self-help group

- among California Mexican Ameri-
cans. Within a several months Chavez
was a full-time organizer with the
CSO, coordinating voter registration,
battling racial and economic discrimi-
nation against Chicano residents and
organizing new CSO chapters across
California and Arizona.
Chavez served as CSO national di-

rector in the late '50s and early '60s.
But his dream was to create an organi-
zation to help the farm workers whose
suffering he had shared. In 1962, after
failing to convince CSO to commit it-
self to farm worker organizing, he re-
signed his paid CSO job, moved his
wife and eight small children to De-
lano, California, and founded the Na-
tional Farm Workers Association.

Often babysitting his youngest chil-
dren as he drove, Chavez travelled to
dozens of California farm commu-
nities, slowly building a nucleus of
dedicated farm worker members. "If
you're outraged at conditions, then you
can't possibly be free or happy until
you devote all your time by changing—

the UFW's non-violent philosophy. Ro-
bert Kennedy called Chavez "one of the
heroic figures of our time," and flew to
Delano to be with him when he ended
the fast. "For us," Chavez stated, "non-
violence is more than academic theory;
it is the very lifeblood of our move-
ment."

TROUBLE WITH TEAMSTERS
By 1970 the boycott convinced most

table grape growers to sign contracts
with the UFW. That year, to limit the
UFW's success to the vineyards,
growers in the vegetable industry
signed pacts with the Teamsters
Union. Ten thousand farm workers in
California's coastal valleys walked out
of the fields to protest. In 1973, when
the farm workers' table grape agree-
ments came up for renegotiation, the
growers signed with the Teamsters,
sparking the largest, most successful
farm strike in US history.
Chavez called for a worldwide boy-

cott of non-UFW grapes, head lettuce
and Gallo wines, and by October, 1975
a Louis Harris Poll showed 17 million
American adults were honoring the
grape boycott.
The boycott forced growers to sup-

port Governor Brown's collective bar-
gaining law for farm workers, the Ag-
ricultural Labor Relations Act, in
1975. A five-member board (ALRB)
was created to oversee the Act. The
Associated Press reported that, since
1976, the UFW has won over 86 per-
cent of its secret ballot elections con-
ducted by the State. During the first
three years under the law, the union
signed 150 contracts with growers and
negotiations are underway with many
more employers. In March, 1977, the
UFW and the Teamsters signed a ju-
risdictional agreement ending their
dispute.

AGRIBUSINESS PUPPETS
Then in 1982, Governor Deukmejian

came to power, backed by agribusiness
and their money, and the law was no
longer enforced. The ALRB became a
group of grower puppets: the farm
workers' hard-earned benefits disap-
peared, forcing them to endure the
horrible conditions that existed before.
For this reason, Chavez, in July, 1984,
called for another grape boycott; it con-
tinues today.

In July, 1988, Cesar conducted an-
other fast, this one for 36 days. He em-
barked on this act for the personal pu-

'Nonviolence is more than academic theory, it is the very
lifeblood of our movement.'

and do nothing but that," he said. "But
you can't change anything if you want
to hold on to a good job, a good way of
life, and avoid sacrifice."

STRIKE AND MERGER
In September, 1965, Chavez's

NFWA, with 1,200 member families,
joined the AFL-CIO's Agricultural
Workers Organizing committee in a
strike against Delano area table and
wine grape growers. Against great
odds, Chavez led a successful five-year
strike/boycott that rallied millions of
supporters to the United Farm
Workers and forged a national support
coalition of unions, church groups, stu-
dents, minorities and consumers. (The
NFWA and AWOC merged in 1966 to
form the TJFW, and the union affiliated
with the AFL-CIO.)
From the beginning, the UFW ad-

hered to the principals of non-violence
practiced by Gandhi and Martin Lu-
ther King. The 1965 strikers took a
pledge of non-violence and Chavez con-
ducted a 25-day fast in 1968 to reaffirm

rification of his body and soul and as
an act of penance "for those who know
they could or should do more, but have
become bystanders and thus collab-
orators with an industry which does
not care about their workers..." Fi-
nally he called his fast a "declaration of
non-cooperation with supermarkets
who promote, sell and profit from this
fruit."
Cesar Chavez lived with his family

at La Paz, the union's Keene, Califor-
nia headquarters in Kern County's
lbhachapi Mountains where he con-
tinued to run the California table
grape boycott. Like all UFW staff, he
received a $10 weekly stipend, plus
modest food and living benefits.
Chavez was determined to fulfill his
dream of a national farm workers
union: "We have nothing else to do with
our lives except to build our union. We
will continue whether it takes one year
or twenty. We will never give it up."
(Many thanks to the United Farm

Workers for providing this biography.)
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By KATHY WILKES
They file into the Local 17 office like

war-weary soldiers returning from
battle: not defeated, but not quite the
victors, either; ready, in any case, to
return to the fray.

It's hard to call them "victims," al-
though they certainly qualify for that
label. Their decades of dedicated ser-
vice, hard work, and commitment
mean nothing to the employer they
helped make prosperous—an em-
ployer who abandoned them for a bet-
ter deal somewhere else.
They talk about the injustice of it;

many of them, after all, are well past
their youth and face an uncertain fu-
ture. But, to the person, they are not
content to simply wring their hands
and bemoan their collective misfor-
tune. They are united in their resolve
to fight back.

THE LAST DAY
Laura Payton, who organized the

meeting, talks about the last day at
Transco, where she and her co-
workers—about 400 Local 17 members
in all—once ran the giant warehouse
and distribution facility in Sacra-
mento that provisioned seventy Safe-
way Stores in Northern California.
She's enthusiastic, animated and
proud.
"January 29—that's the last day

anything was shipped out of the ware-
house—we had this huge barbecue.
Transco was just going to have pizzas,
but the guys told them, 'Pizzas aren't
good enough'."

Literally hundreds of pounds of
roast beef, sausages, chicken and pork
sirloin were "acquired" from the ware-
house, along with salads, canned
foods, snacks, breads, desserts and
beverages of all kinds. Local 17 mem-
ber Reuben Montoya, deejay for the
day, played "Achy, Breaky Heart" while
workers danced near the barbecues on
the loading docks; later he read off the
old seniority rolls—name after name
of workers no more. If management
had a problem with any of this, they at
least had the good sense not to say
anything.
Laura and the others at the meeting

recall the day with a fondness that be-
lies their true feelings. They've been
cheated, mislead, used then tossed
aside. And they are angry.

Don Gonzales, an active union mem-
ber with twelve years at the facility,
was on the negotiating committee for
"severance" bargaining. Safeway used
to own and operate the warehouse, he
says, but, in 1984, subcontracted it to
Transco. The Local 17 work force
stayed intact but had to endure conces-
sion bargaining with the "new" com-
pany. Almost nothing about the opera-

BY
SA F EWAY
1416aCKI

FOR THE IMO

Over 400 members of !LW() Local 17
have lost their jobs. They've been
cheated, lied to and laid off But
they're more than just angry, they're
fighting back.
tion changed but the name—and, of
course, the terms and conditions of the
Local 17 contract.
Then, in 1991, Safeway's warehouse

and distribution center in Richmond,
California—a 100 percent Teamster
operation—burned to the ground un-
der what many today still insist were
highly curious circumstances. Transco
picked up much of the work; the over-
flow went to a nonunion operation
owned by George and Brenda Crumb.
"Crumb," mutters one of the mem-

bers at, the meeting, "the name says it
all."
"There's been a longstanding busi-

Enrique Jimenez*
'They were telling us that right up till the
end.'

ness arrangement between the
Crumbs and Safeway," Mark Evon in-
terjects. He should know. As head of
the Transco workers' media committee
he's been investigating the "trail of im-
proprieties" that ultimately led to the
mass termination at Transco. The
Crumbs, he says, have been routinely
contracted by Safeway to store goods
when other facilities were full.
After the Richmond fire, the

Transco operation swelled to 400 Local
17 members. It didn't last. In March,
1992, management announced that
about half the work force would be
laid-off the following June. But there

was hope: although dry goods were be-
ing scaled back, perishables, manage-
ment said, were targeted for
expansion.
"We were told there was a five-year

growth plan," Laura said. "They even
showed us the blueprints!"
"They were telling us that right up

till the end," says Enrique Jimenez,
shaking his head in disgust and
disbelief.

Two-thirds of the dry goods work
went to a "new" contractor, Specialized
Distribution Management, Inc.
(SDMI) in Tracy, California where a
new facility had been built to exclu-
sively service Safeway. The corporate
officers of SDMI, the media committee
learned, are none other than George
and Brenda Crumb and John
Flanagan, a former Safeway vice
president.
The more the committee investi-

gated, the more suspicious they be-
came. The Crumbs, for example, had
previously filed for bankruptcy four
times. "Why would Safeway jeopardize
its operations by doing business with
people like that?" Mark asks. The way
he says it, there's little doubt that if
anyone can find out, he will.

UNCLE SUCKER
The committee also discovered some

startling information about how SDMI
got its new, nonunion work force at
bargain basement prices—courtesy of
Uncle Sam.
SDMI, according to Mark, was ex-

ploiting the Job Training Partnership
Act which is intended to encourage lo-
cal business to hire and train unem-
ployed workers. The act spawned Pri-
vate Industry Councils (PICs) which
serve as intermediaries between
workers and companies. The PIC in
San Joaquin County, Mark says, sent
scores of workers to SDMI and subsi-
dized as much as $5 an hour of their
wages for a maximum 90-day proba-
tion period.
Meanwhile, the laid-off Transco

workers who "believed they'd get those
jobs," Laura says, were becoming in-
creasingly disillusioned. Applications
weren't readily available: "For awhile,
the only place you could get them was
through the Chamber of Commerce
and the Private Industry Council,"
Mark points out. And, of those Transco
workers who finally got applications,
only a handful were subsequently
hired.
Mark did some more checking: "The

San Joaquin PIC said they'd be 'satis-
fied' if SDMI retained 60 percent of the
trainees, but, in Sacramento, the PIC
there says the federal government
mandates at least 80 percent accep-
tance." SDMI, Mark says, laid off
about 100 PIC workers last summer—

Laura Payton
'We were told there was a five-year growth
plan. They even showed us the blueprints!'
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just short of completion of probation
and well under the 80 percent rate.
In another questionable move,

SDMI's human resources department
reportedly called the PIC in Sacra-
mento to get the same deal—only this
time for workers laid off from Transco.
Sacramento PIC had to reject the re-
quest "because the workers were al-
ready trained," says Mark.
Meanwhile, Teamster members

from the burned-down Safeway facility
in Richmond were outraged when they
saw where the work was ending up and
who was doing it. When Safeway re-
fused to discuss the matter, 'Teamsters
Locals 70, 315 and 853, with the back-
ing of area unions, launched a boycott
of Northern California Safeway Stores
and applied enough political pressure
to get a Congressional hearing.
The Teamsters, the ILWU and other

unions burned by Safeway et al formed
a coalition to promote their cause and
garner public and political support.
Bad press gave way to at least a partial
change of heart: the Teamsters got ju-
risdiction at SDMI in all but one part of
the warehouse, groceries, but had
come to loggerheads with the company
over the collective bargaining agree-
ment. They agreed to arbitrate their
differences.
Three days before the hearing, one

worker says, arbitrator William H.
Dorsey was seen having dinner with
SDMI boss John Flanagan. Then, on
January 7, 1993, Dorsey imposed the
company's final offer and "the Team-
sters ended up with an inferior con-
tract," says Local 17 secretary-
treasurer Jack Wyatt, Sr.

EXPANSION SCAM
Evidence of a scam started to gel

long before, however. Despite promises
of expansion in Sacramento, the
Transco operation was on a noticeable
downhill slide. Local 17 members
openly questioned what Transco's,
Safeway's and SDMI's true intentions
were.
"There were fewer supplies. Things

like batteries weren't being replaced,"
Laura recalls. "Management said
times were tough but our productivity
was excellent, and we were definitely
going to expand in produce. That went
on for almost a year."
Then the other shoe fell. On January

11, 1993 —just four days after the arbi-
trator ruled against the Teamsters—
Transco general manager Dave Trapp
announced in the employee cafeteria
that the remaining work force would
be laid off effective January 29. All the
work would be transferred to SDMI in
Tracy.
"We were stunned," remembers Jack

Wyatt. "The Local officers went to
management to ask them if there was

anything we could do to keep the facil-
ity open. But it was a done deal."
About 95 percent of the former

Transco workers took applications —
and drug tests—for the "new" jobs in
Tracy. Only 30 of them were hired.
"SDMI only offered jobs us older people
can't do—running orders," says Don.
"They wouldn't let us do the jobs we
had before."
"I'm 43 years old," says Laura. "I've

worked here since I was 19. I was will-
ing to make the adjustment to Tracy—
the commute, the new facility, every-
thing — but I wasn't even given a
chance. This is the thanks we get."
But the Transco workers are looking

for more than thanks—not that they'd
get it anyway. They want justice. They
have filed, individually and through
Local 17, three lawsuits against Safe-
way and Transco.

WARN ACT VIOLATED
The Local, Jack says, claims that

Safeway, a "co-employer," has commit-
ted a "breach of contract" and violated
the WARN Act, which requires 60
days' notice of plant closure. Safeway,
the union insists, must pay workers
wages, benefits and penalties for each
day short of the notification period.
The Local has filed a similar lawsuit
against Transco.
According to Mark, some 200

workers have signed up for the civil
suit which, among other things, calls
into question the relationship among
Safeway, Transco and SDMI. This suit,
he says, allows broader discovery than
the union's and, if successful, could re-
sult in punitive damages as well.
But what the workers really want—

really need—are jobs, says Jack: "No
matter what happens, we want our
people to get working again. We're not
suing for Local 17 jurisdiction; we want
those folks to become Teamsters and
be put to work.

"And there's a greater issue— a
larger social question," Jack emphas-
izes. "Can a company like Safeway
build a facility, in a community, employ
people for 24 years then just leave?

"Can they just go to another town
that promises them tax breaks, train-
ing subsidies, and deals on property?

"Can they close this facility, throw
people out of work, hurt hundreds of
families and simply say, 'We have no
obligation to you or the community'?
'And then, five or ten or however

many years from now, can they do it all
over again?"
The people at the meeting nod their

heads in silent agreement. Like Jack,
they know the answers: yes—to all of
the above. That's why they're here tell-
ing their story. And that's why they're
fighting back.

Don GonzalesA
'They only offered jobs us older people can't
do. They wouldn't let us do the jobs we had
before.'

Mark Evon •
'For awhile, the only place you could get
applications was through the Chamber of
Commerce and the Private Industry Council.'

Firms find loopholes in plant closure law
By CANDICE JOHNSON

The General Accounting Office re-
viewed 1,412 layoffs and 194 plant clos-
ings that occurred in 1990 to deter-
mine how the 1988 Worker Adjustment
and Notification Act is working. The
conclusion: it isn't.
Workers facing layoffs or a plant

shutdown can't count on employers
providing even the two months' ad-
vance notice required by the plant clos-
ing law, the GAO told Congress.

GAO Education and Employment
director Linda Morra outlined the
findings to the Senate Labor and Hu-
man Resources labor subcommittee,
chaired by Sen. Howard M. Metzen-
baum (D-OH), and urged Congress to
strengthen WARN coverage and
enforcement.

60 DAYS—SORT OF
WARN requires employers with 100

or more workers to give 60 days' ad-
vance notice to workers and commu-
nities for closings and shutdowns that

will affect at least 50 workers, and for
layoffs that either will affect one-third
of the work force or involve 500 or more
workers.
Exemptions are granted to em-

ployers seeking new customers or for
those trying to raise capital, or when
the layoffs result from a natural disas-
ter or unforeseen business conditions,
GAO noted.

WEAK ENFORCEMENT
These loopholes and exclusions from

coverage, along with weak enforce-
ment mechanisms, are serving to limit
the effectiveness of the program,
which was intended to help workers
find new jobs as quickly as possible.
In its survey, GAO found that more

than half the employers who laid off
workers in 1990 were not required by
the law to provide advance notice, in
most cases because the furlough did
not affect one-third of the work force,
or more than 500 workers.
In cases in which employers were

obliged to provide notice, half failed to

notify employees of a pending shut-
down and 29 percent gave less than the
required two months, GAO found.

LAWSUITS TOO COSTLY
The GAO survey also noted that few

workers and communities filed suit
against employers for violating
WARN, citing the law's limited penal-
ties and initial costs of litigation.
WARN provides for a maximum of 60
days' back pay and benefits for
workers denied notice, with commu-
nities able to collect up to $500 per day
for up to 60 days if proper notice is not
given.

Noting "the use of the courts as an
enforcement mechanism does not ap-
pear to be working," the GAO sug-
gested that Congress consider shifting
responsibility and authority for en-
forcement to the Labor Department.
Rudy Oswald, the AFL-CIO's chief

economist, agreed with that recom-
mendation, urging the subcommittee
to consider giving the Labor Depart-
ment a WARN enforcement role simi-

lar to its enforcement of wage, hour
and other labor laws.
The Labor Department also should

expand its public information effort to
give workers better information about
the law, he added.
Other key reforms should expand

coverage by reducing the number of
workers required for WARN coverage
to 50 and setting 10 percent of the work
force as the level at which the notice
would apply, Oswald stressed in a let-
ter to Metzenbaum.

FAIR WARNING
"Dislocated workers who get ad-

vance notice and early adjustment as-
sistance get new jobs sooner and earn
more than they would have without
such early intervention," Oswald said.
"It is vitally important that employers
give their workers fair and adequate
warning of layoffs so workers and their
unions can plan for the transition and
minimize hardship and adverse
effects."
(Reprinted from AFL-CIO News.)
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117ASIIINGTON The Politics of Exclusion
REPORT Asian-bashing and other divide-and-conquer tactics
Justice due for
Asian American
workers at
Wards Cove
By LINDSAY McLAUGHLIN
ILWU Washington Representative

The month of May is supposed to be
a time for all Americans to observe the
contributions of Asian Pacific Ameri-
cans. But for a group of 2,000 predom-
inately Asian American cannery
workers, this is a time of struggle for
equality and justice.
These workers, formerly dispatched

by ILWU Local 37, had filed suit
against the Wards Cove Packing Com-
pany in 1974, alleging that the com-
pany's hiring and promotion practices
denied them opportunity, based on
race alone. The case has seen 19 years
of litigation, including a disastrous
1989 Supreme Court decision which
effectively made it easier for em-
ployers to discriminate with impunity.

SINGLED OUT

The court decision so outraged
members of Congress as to spur the
1991 Civil Rights Act which, among
other things, gives workers fighting
chance to be heard in court. But, dur-
ing consideration of the legislation, an
amendment was added which specifi-
cally exempts the Wards Cove workers
from the same anti-discrimination
standards afforded every American.

It's ironic and sad that, in attempt-
ing to reach a compromise with conser-
vative Republicans, Congressional ne-
gotiators singled out the very group
whose case prompted the legislation.
That Asian Pacific Americans have
less political clout than other groups
seems to be the justification used by
some members of Congress for this
action.

LEGISLATION INTRODUCED
The Wards Cove workers' case has

never been decided on the correct legal
standard, and currently lingers before
the Ninth Circuit Court of appeals.
Senator Patty Murray (D-Wash.) and
Rep. Jim McDermott (D-Wash.) have
introduced legislation, "The Justice
for Wards Cove Workers Act," which
simply removes the unfair exemption
from the Civil Rights Act and gives
these workers the right to prove that
they were subjected to illegal
discrimination.
Notwithstanding the merits of the

suit, the overriding issue is that Con-
gress has no business pointing to a
particular case and denying workers
their day in court. It's time for Con-
gress to correct this outrageous mis-
take by passing the "Justice for Wards
Cove Workers Act" as soon as humanly
possible.

CLINTON BACKS BILL
In March, President Clinton crit-

icized the exemption and endorsed ef-
forts to rescind it. "America is a nation
of great diversity, founded on the prin-
ciple of equality before the law," he
said. "It is contrary to all of our ideas to
exclude any American from the protec-
tion of our civil rights laws."
Senator Murray and Rep. McDer-

mott should be commended for their
courageous stand against a powerful
special interest group. Their efforts
merit our support and grassroots
participation.

Please contact your member of Con-
gress and Senators and ask them to co-
sponsor the "Justice for Wards Cove
Workers Act." Let them know that all
Americans deserve equal treatment
under the law.

By BRIAN McWILLIAMS
International Vice President

As ILWU Washington Representative
Lindsay McLaughlin explains in his column,
new legislation has been introduced to re-
store the civil rights of about 2,000 Asian
Pacific American and Native American
workers employed by Wards Cove Packing
Co. These workers, who endured the most
callous and inhuman forms of racial dis-
crimination, were specifically carved out of
the 1991 Civil Rights Act in a last minute
compromise to get the bill passed. As a re-
sult, they have the unique—and dubious—
distinction of being the only people in the
United States barred from seeking redress
for flagrant violations of civil rights law.

INSTITUTIONALIZED RACISM
Imagine the howls of indignation if this

exclusion were made for, say, White Anglo-
Saxon Protestants—WASPs, for short. You'd
see the likes of Jesse Helms, Pat Buchanan
and Rush Limbaugh leading posses of angry
WASPs through the halls of Congress, look-
ing for their own warped brand of affirma-
tive action. But since only a few hundred
working-class people of mostly Asian ances-
try were affected, there was barely a whim-
per of protest.
Who could possibly deny with any degree

of credibility that institutionalized racism
was not at play here?
It is just as evident today as it was in the

1850s when California passed the notorious
Chinese "exclusion act" which advocated the
deportation of the very laborers who had
built this country's infrastructure. And the
backers of that proposition were largely lib-
erals and labor. In fact, around the turn of
the century, the Workingman's Party
whipped up a frenzy of support from unem-
ployed workers by declaring that the real
enemy was not the robber barons who had
exploited and discarded them, but the Chi-
nese workers who would "take" their jobs.
Of course, today, only the most hard-core

racists would be so arrogant as to openly
spew such venom—it just isn't acceptable in
our society But, unfortunately, our culture
has embraced other forms of Asian-bashing

'We have to resist the
temptation to buy into
The Big Lie—that if we
limit or eliminate some-
one else's rights, we'll
automatically have more
of our owns'

Brian McWilliams

which, while much more subtle, are just as
vile.
Take, for example, this nonsense about

the Japanese buying up the United States.
Europe's holdings in the US are far greater
(Japanese investment accounts for less than
ten percent of all foreign investment), yet we
don't get cautionary reports from the media
trumpeting the European "takeover" of
America. No. They reserve that hysteria for
the Japanese.

IGNORING RESOURCES
Perhaps the most ironic demonstration of

the politics of exclusion is found in the quest
for "free trade." On one hand, our leaders—
again, many of them liberals—support the
free exchange of goods, but not of people nor
culture. We must "compete" in a global econ-
omy, they say; yet they totally ignore human
beings as our most valuable global resource.
Everywhere we look nowadays, the worth

of a human being pales in comparison to
capital. "Let the free market reign," we are

told, with little thought given to the
consequences.
For example, the business boom of the

1980s—the product of unprecedented de-
fense spending and a free-wheeling dereg-
ulation and merger spree—collapsed into an
abysmal recession and left vast human suf-
fering in its wake. But rather than 'fess up
and face the music, the free-market gurus
who brought us this catastrophe obliged us
with convenient scapegoats: welfare recip-
ients, civil rights activists, liberated women,
labor unions, teachers, gays, lawyers, envi-
ronmentalists and, of course, the Japanese.

SCRAMBLING FOR CRUMBS
And we believed them! We let them sell us

on the notion that it was just dandy to slash
social programs, cut back education and
health care, close libraries, frustrate union
organizing and the right to redress, and
withhold the most basic needs for human
survival rather than make the true culprits
pay for the misery they had inflicted on the
rest of us. Now, we're all scrambling to grab
what's left. What a sorry state of affairs

It can be fixed, I hope, but we've got a lot
of work to do. For one thing, we have to res-
ist the temptation to buy into The Big Lie—
that if we limit or eliminate someone else's
rights, we'll automatically have more of our
own. From the beginning of time, whether it
was about race, gender, or, more recently,
sexual orientation, the primary purpose of
this ploy was to pit one oppressed segment
of society against the other and, thus, pre-
serve the status quo.
A simple truth: the politics of exclusion is

a lot more about economics than ideology.
That's why we end up with cases like

Wards Cove. Once again, the failure of poli-
ticians to do the right thing means more "fix
it" legislation. That's a pretty sad commen-
tary on our system of checks and balances.
For the last 200 years, this country has es-
poused that "all men are created equal."
Why do we have to keep reinventing the
wheel? Shouldn't equality be a given by
now?
Land of the free, home of the brave?

Right. You've just got to be damn brave to
exercise those freedoms.

Asian Pacific American Labor Alliance

APALA has productive first year
By NANCY SNYDER
A year ago this month, the Asian

Pacific American Labor Alliance
(APALA) held its founding convention
in Washington, DC. Since its incep-
tion, APALA has taken the lead in sev-
eral community and labor campaigns
to advance APALA's commitment to
civil rights and economic justice for
Asian Pacific American workers.
Nine APALA chapters were char-

tered nationwide immediately after
the founding convention. In their first
year, the APALA chapters have orga-
nized effective actions to form alli-
ances between the labor movement
and the Asian Pacific American
community.

HATE CRIMES
To confront the recent dramatic rise

in hate crimes directed toward Asian
Americans, the Los Angeles and Or-
ange County APALA chapters co-spon-
sored the conference, "Labor's Answer
to Asian Bashing," held in Los Angeles
last fall. The conference, which re-
ceived large support from the South-
ern California Asian communities,
featured speakers from unions, com-
munity groups, the media and local
elected officials, and stressed the need
for greater cooperation and under-
standing among ethnic groups in the
wake of the Los Angeles uprising.
Also, last fall, New York's APALA

chapter sponsored the Fourth Annual
Labor Festival held in Brooklyn. To
promote the Festival's theme of racial

harmony and unity, the event featured
dance and music from several Asian
cultures as well as speakers from other
unions.

COMBATTING EXPLOITATION

After APALA's 37-member national
executive board met in San Francisco
last November, the board marched to a
downtown Jessica McClintock bou-
tique in a show of solidarity with the
Asian immigrant garment workers'
current wage dispute with the de-
signer. McClintock, well-known for
championing charitable causes in San
Francisco, would not acknowledge her
workers' demands for compensation
when bad checks were given to them
by one of her subcontractors.
Asian Pacific American workers are

disgracefully exploited in the garment
industry which depends on unsuper-
vised contractors doing business in
isolated shops where working condi-
tions are comparable to 19th century
sweatshops. The McClintock cam-
paign, organized by the Asian Immi-
grant Women Advocates and sup-
ported by APALA, attempts to "unite
the Asian communities in which we
live," said Josie Camacho, 1st vice-
president of the Alameda County
APALA chapter.

Camacho reiterated the need to or-
ganize the unorganized Asian immi-
grant workers into unions that will ad-
dress their specific needs and APALA's
commitment to these workers.

"APALA serves as a vehicle to educate
not only Asian workers but the entire
labor movement," stated Camacho.
"We have a lot of work to do on the local
and the national level to ensure that
Asian workers and all workers will not
have to experience the shameful ac-
tions at Jessica McClintock."
Asian Pacific Americans are the fas-

test growing minority in the United
States, yet there remains a critical
lack of Asian Pacific Americans in
union leadership to meet the needs of
this rapidly expanding work force. "I
see APALA as being instrumental in
supplying local unions with a supply of
field staff and organizers," commented
Greg Lim, president of the San Fran-
cisco APALA chapter.

ANSWERING THE CALL
A year after their founding conven-

tion, APALA has consistently taken
the lead to empower Asian Pacific
Americans in the labor community.
Their established goals of training and
education, so that Asian Pacific Ameri-
cans can participate more actively in
the labor movement, are far from be-
ing accomplished. APALA's vision of
Asian Pacific Americans taking their
rightful place in labor leadership is the
vision of all unionists working for a
just working world.

Membership in APALA is open to
members of all unions. To join, write
to: APALA, 1444 Eye Street, NW, Suite
702, Washington, DC 20005.
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'To Unite on Common Ground in the Pursuit of a Common Agenda'
The International Longshoremen t: and Warehousemen

Union (ILWU), the Japan Dock Union Federation (Zenkoku
Kowan), and the Waterside Workers' Federation of Australia
(WWFA) welcome you—delegates and guests from the nations of
the Pacific Rim—to this historic gathering.

This conference comes at a critical time in history: economic
and political systems, and relationships, are undergoing drastic
reorganization throughout the globe. Nowhere is this more
evident than in our particular economic region, the Pacific Rim,
where we face unique challenges found nowhere else— all the
more reason for us transcend our individual political or
ideological concerns to unite on common ground in the pursuit of
a common agenda.

Our employers understand the need to coalesce in the
protection of their interests—and they have: through trade
agreements, and economic and political alliances. And it is these
very alliances that necessitate, indeed mandate, our own.
Everywhere in our region, and, in fact, much of the world, dock
workers are being threatened by the advancement of technology
and the government/industry conspiracy to privatize port

operations. These threats to our very existence, and, consequeng%
that of our families, are the driving force behind this conference.

Beginning today, we meet as workers of a single industry,
instead of different—arid diverse—nations. We meet in recognition
of our strategic importance to that industry, the region and the
world. And, finally we meet with a single purpose in mind: to
establish mutual understanding and support.

The joint sponsors extend their warmest and most sincere
wishes for a productive and enlightening conference, for what we
accomplish here could determine the fate of dockworkers
everywhere for years to come. The future is in our hands. Let join
those hands in a lasting bond of brotherhood and solidarity.

David Arian
President
ILWU

Ak cio—v4"f
Toshio Kamezaki

President
Zenkoku Kowan

John Coombs
President
WWFA
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AUNITED NATIONS'
Unity and
diversity
at Pacific
Rim Dockers
Conference
By RICHARD BERMACK

SAN FRANCISCO—The Pacific
Rim Dockers Conference, held here
April 22-24, was to working people
what the United Nations is to world
governments. A booth of interpreters
in the back of the room provided simul-
taneous translations in English, Japa-
nese and Spanish, with additional
translation for Portuguese and French
speakers.
As Jorge Melindez, the delegate

from Mexico, commented, "It is not of-
ten that working people from different
countries have the luxury to meet and
discuss our problems—usually it is
only the bosses that have the
privilege."
The conference was a follow up to the

dock union meeting held in Yokohama,
Japan, in October, and was sponsored
by the Waterside Workers Federation
of Australia (WWF), the National
Council of Dockworkers Unions of Ja-
pan (Zenkoku Kowan) and the ILWU.
Delegates attending the conference

represented dock unions from Austra-
lia, Brazil, Canada, Chile, Fiji, Hon-
duras, Indonesia, Japan, Mexico, New
Zealand, Nicaragua, Panama,
Singapore, Tahiti, and the United
States. Delegates from Vietnam were
denied entrance by the United States
government.

A LEAP FORWARD
The conference opened with a state-

ment from Zenkoku Kowan President
Toshio Kamezaki. Describing the Pa-
cific Rim as one economic region, he
called for building unity among Pacific
Rim unions to combat the crisis faced
by the loss of jobs from technology and
work reorganization.
Acknowledging that this conference

was major leap forward, Kamezaki
suggested a series of conferences with
the goal of a unified trade union move-
ment which could take joint actions
and make unified demands, as well as
offer economic assistance to labor or-
ganizations in need.

WWF General Secretary John
Coombs provided a historical perspec-
tive. In the 1950s, he said, there were a

A sign of solidarity from Japan: Hideyuki Tozawa, Kenji Mizukami, Toshio

Kamezaki, Masayuki Masui and Yoshinoli Nakamura.

maximum of 25,000 dockworkers in
Australia; since the advent of contain-
erization in 1967, the ranks have plum-
meted to 2,000.
To meet this challenge the stev-

edores' union merged with unions rep-
resenting foremen, supervisors,
tradesmen, clerks and seafarers to
form the Waterside Workers Federa-
tion. The WWF further formed alli-
ances with the Maritime Federation.
The unions, Coombs said, realized
that "if we don't unite one by one we
will fall one by one."
"We are all facing common economic

conditions and government attacks,"
said ILWU International President
David Arian in his opening remarks.

well as in the leadership."
As union after union presented re-

ports, feelings of communality grew.
Delegates cited the common problems
of job losses from technology, privatiz-
ation and government attacks; all were
searching for strategies to deal with
health and safety problems; and every-
one wanted to find new ways to combat
the power of their common em-
ployers—the multinational shipping
companies.

Privatization was one of the major
problems facing many under-devel-
oped and even industrialized coun-
tries. The International Monetary
Fund and the World Bank have forced
countries in debt to sell their ports to

1=1111111•1111111•11111MMIMISIIIIMIIIMMI

'We heard delegates
describe how, because of
privatization, they lost
their employment and
got lower wages. Even
human rights are not
protected. This is a very
important problem, and
we have to solve it with
solidarity with other
unions.'

Toshio Kamezaki
Zenkoku Kowan, Japan

broken us, and the Salinas govern-
ment has delivered us to the
capitalists."
With the prospect of the North

American Free Trade Agreement,
many feared the situation is going to
get even worse. Those from the devel-
oped countries feared losing jobs, and
those from the under-developed feared
foreign corporations being given a
green light to buy up their countries'
resources and abuse the work force.
"If they mistreated North American

workers protected by a strong union
like the ILWU, just imagine what they
will do to us in Panama," said Roberto
McLean.
One of the solutions proposed by the

'We need policies that benefit all humanity. We need to go into the third
millennium without the horrors of the last two, without economies based on
military expansion.'

Eduardo Rech
CONTIMAF Brazil

"Employers are attempting to replace
our workers with a cheaper work
force."
To meet the onslaught of privatiza-

tion, redundancy from technology, and
political repression, Arian urged dock-
workers to "add to our arsenal a grow-
ing international solidarity" and to
"form a common bond against a com-
mon employer....When we go into ne-
gotiations, every employer must know
that we stand together."
Arian also reminded delegates that,

even with international solidarity,
union strength lies in its members;
"We need our members who under-
stand the work to participate and com-
municate that understanding so that
we can build unity from down below as

private entities. Countries spanning
the Pacific Rim from Australia to Chile
reported the devastating effects; deci-
mated work forces, slashed wages,
busted unions.
Eduardo Rech described the di-

lemma in Brazil: "All agree that the
public ports need modernization and
safety, but [through privatization] it
was implemented by the employers for
the benefit of the cartels with the pur-
pose to destroy labor unions and redis-
tribute the work to lower salaried
workers who would have no job
security."
In Mexico, Jose Melindez said, long-

shore unions have been devastated by
government efforts to privatize ports.
"We were once a fighting union that
would take on the struggles of any
workers in the world," he said, "but
now we need your help. The IMF has

call for divine justice
for President Salinas.
May he go the way of
Bush and Mulroney. We
were once a fighting
union, but the Salinas
government delivered us
to the capitalists. We
think of taking our
struggle to the United
Nations. May the
architect of the universe
be with us.'

Jorge Melindez
FNTTTMMT, Mexico

delegates was for a social charter set-
ting minimum working conditions and
wages, including adequate severance
pay for laid-off workers. The social doc-
ument would also address some of the
inequalities between the developed
and less developed countries.
As Bruce Malcom, New Zealand,

pointed out, privatization "is another
word for technology. Privatization can
mean in our industry that a firm can
buy a port and bring in their labor and
dispense with the labor in the port. So,
once again, you are decreasing the la-
bor content in any given place."
Technology, Malcom warned, "is

going to be the death of the human
race."

CROWNING ACHIEVEMENT
At the end of the conference the dele-

gates signed letters to the govern-
ments of Mexico, Tahiti, Nicaragua,
Panama, Honduras and Brazil pro-
testing the destruction of longshore
unions in those countries. But the
crowning achievement of the confer-
ence was a joint communique affirm-
ing the unions' commitment for contin-
ued solidarity, with specific
recommendations to enhance rela-
tions and, moreover, secure and ad-
vance conditions for dockworkers
throughout the Pacific Rim. (The full
text of the communique appears on
page 4.)
The conference concluded with a

spirited farewell banquet; delegates
toasted one another and pledged
friendship and solidarity in the lan-
guages of the Pacific Rim. Capping the
celebration, a community group from
San Francisco's fabled Chinatown hon-
ored the delegates with a "Lion
Dance," expressing, quite appro-
priately, the richness of cultural
diversity.
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OF DOCKWORKERS

FROM PANAMA

Roberto McLean, Jose Betegon, Luis Amaya
Federation Industrial de Trabajadores del Transportes Terreste,

Aereos, Maritimos Portuarios y Simifares

1,1064 members, ranging from dock workers to office workers, at the port of

Cristobal, near Colon.

"There is no job security, and we have many problems with unsafe working

conditions. Recently a stevedore was on the top of a stack of containers five high. While

using a wrench to de-lash a bridge feeding latch, he fell straight down and died.

"The United States government is in league with the steamship companies to

weaken the unions. The US has broken several promises in the past. But dockworkers are

united. We're not going to let anyone push us around."

"The major problem confronting us is
NAFTA and the previous Free Trade
Agreement (FTA) between the US and
Canada. FTA has cost our country over
500,000 jobs. Shipping companies have
transferred cargo handling jobs to Mex-
ico and right-to-work states in the
southeastern United States by sending
ships dawn the Mississippi.

"If NAFTA is signed it will be used to
attack our health care system; Ameri-
can business will claim it gives Cana-
dian employers an unfair advantage.
NAFTA will also weaken Canadian la-
bour codes, which have more protec-
tions for collective bargaining and
organizing than the US. For example, in
some provinces, like Ontario and
Quebec, it is illegal to hire scabs.
"What we'd like from this conference

is to develop international solidarity so
we can all more effectively fight runa-
way shops."

FROM CANADA
Gordie Westrand
ILWU Canadian Area
9,000 members: 3,000 in long-
shore; others in retail and
wholesale.

FROM SINGAPORE

Lee Mun Hou, Zaini Bin Haron
Port Workers Union

Representing 5,000 dock-side workers, including crane operators, truck

drivers, prime movers, computer operators, boatmen, container movers and

stevedores.

"Due to its strategic location, modern facilities, and other supporting economic

factors, such as banking, oil production and computer peripherals, manufacturing

workers in Singapore can easily find jobs. So, many younger workers don't feel the need

for union protection. Workers feel they can be transient, changing from job-to-job without

major worry Still, 90 percent of our work force is organized."

Nikki Bridges (right), widow of ILWU founder and President Emeritus

Harry Bridges, was a special guest at the conference. Here, she is

greeted by union presidents Toshio Kamezaki, National Council of

Dockworkers Unions of Japan; John Coombs, Waterside Workers

Federation of Australia; and David Arian, ILWU.

'We will be there, no strings attached and no
questions asked.'

Harry Bridges
1961

ILWU: A Long History of
International Solidarity
By Eugene Vrana
ILWU Archivist & Librarian

The ILWU initiated the call for this conference in keeping with our

longstanding principles of labor unity and international worker solidarity.

We continue to believe, as Harry Bridges put it 32 years ago this month,

'We are a union of workers. We approach things from a working-class point

of view. We think now, more than ever before, that the old slogan 'Workers of

the world unite' was never more meaningful than it is today."

In the 1930s, we blocked shipment of supplies to the rising fascist move-

ments in Europe and Asia. During the past 30 years we have also refused to

handle cargo bound for apartheid in South Africa., and the military dic-

tatorships of Chile and El Salvador. We have been guided in these actions by

the conviction that, as Brother Bridges wrote many years ago, "Contacts,

understanding, brotherhood, and solidarity with all peoples of all lands are

sound union policies. They can mean the difference of life or death for the

union and for its conditions."
BUILDING UNITY

To help build this understanding, the ILWU has sponsored overseas

delegations of rank and file members—and has, in turn, hosted trade union

visitors from every continent. We have also routinely shared information

about collective bargaining and working conditions with foreign unions

and labor federations.
On an organizational level, ILWU has devoted considerable time and

energy to building unity among transport unions: in the Congress of

Industrial Organizations (CIO), the Maritime Federation of the Pacific, the

Maritime Federation of the World, Committee for Maritime Unity, the

World Federation of Trade Unions (WFTU), the International Labor Orga-

nization (ILO), and now, the International Transport Workers Federation

(ITF).
PACIFIC FOCUS

Under the leadership of Bridges and Louis Goldblatt, the ILWU early on

recognized that our welfare was closely tied to the labor movements of Asia,

Australia and the Pacific region. Trade union solidarity throughout this

area was important to us in North America, and to our members in Hawaii.

After years of effort, the ILWU in 1959 helped initiate the first All Pacific

and Asian Dockworkers Conference (with Australia, New Zealand, Japan

and the Soviet Union).
In 1980 we affiliated with the Pacific Dockworkers Consultation and

Correspondence Committee—the same year our Hawaii division, Local

142, sponsored the first in a series of international conferences on the

dangers of nuclear power and radioactive materials for the peoples of the

Pacific, particularly transport workers. In a similar vein, we have shared

scientific information with the Japanese longshore unions on hazardous

pesticides present in cargo-handling.
Today, we are deeply involved in the fight to protect and expand labor

rights, particularly in countries threatened by the globalization of the

world economy and privatization of the transportation industries in many

countries. We do this because, as Bridges said, in 1961, "We are a labor

movement, we are a part of the working class of America and the world...if

and when the chips get down for a struggle against their employers or all

employers for good trade union programs, we will be there, no strings

attached and no questions asked."
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DELEGATES:
A through G: Luis Amaya, Dave Ar-

ian, Eduardo Rios Arias, Rich Austin,
Luiz Braga, Issac Zavala Caceres, Al-
bert Cernadas, Abelardo Cubillos
Cofre, Roberto de Jesus Contreras,
John Coombs, M. Charles David, El-
ena Espinal, Marsellaz Goggi;

Stuck in
Thailand
Officials of the Vietnam Maritime

Workers Union eagerly accepted
their invitation to the conference.
Two delegates were selected to
attend.
Since visas for the US are impos-

sible to get in Vietnam (the result of
the longstanding US embargo), the
delegates, at great cost, flew to
Thailand five days before the con-
ference to apply for visas from the
American Embassy there. Embassy
personnel told them it would take
15 days to process the request—and
there was still no guarantee.
The Vietnam Maritime Workers

Union notified the ILWU. ILWTJ
Washington Representative Lind-
say McLaughlin immediately inter-
vened with the State Department.
Meanwhile, member of Congress
Nancy Pelosi issued a communique
to the US Embassy in Thailand,
urging swift consideration and
stressing the importance of the con-
ference and the delegation's
participation.
The Embassy stood firm, insist-

ing on clearance from the State De-
partment. But word never came.
The delegates returned home
empty-handed.

S'pose they would have had this
problem if they were visiting AT&T?

THANKS
The Pacific Rim Dockers

Conference would not have been
possible without the assistance
of several ILWU volunteers.
On behalf of everyone at the

conference we extend our
deepest appreciation to Marge
Bellhouse, Jerry Butler, Tino
Castro, Eddie Gutierez, Jack
Heyman, Salvador Lechuga, Chris
Lomeli, Art Lujan, Bobby Olvera,
Jr., Ray Ortiz, Linda Palacios,
Richard Portis, Leo Robinson,
Jacque Ruelas, Rita Ruelas and
Pat Tobin.
We especially wish to thank

Zeke Ruelas whose tireless
efforts—not only for this
conference but in everything he
does—is an inspiration to all of us.

Sean Arian
Ray Familathe

ILWU International Department

Pacific Rim Dockers Conference Participants
H through N: Zaini Bin Haron,

Leon Harris, Julio Hassan, Lee Mun
Hou, Toshio Kamezaki, Jim Keith, Eu-
sebio Lapenia, Frank Lonardo, Bruce
Malcom, Masayuki Masui, Roberto
McLean, Brian McWilliams, Jorge
Melindez, Kenji Mizukami, Denis De-
lgadillo Montoya, Yoshinoli Na-

4.

kamura;
P through W: Fred Paulino, David

Ponsart, Rogelio Ramos, Eduardo
Antonio Rech, Jim Spinosa, George
Taholo, Mario Teixeira, Hideyuki
Tozawa, Gordy Westrand.

FRATERNAL DELEGATES:
Joe Cortez, Whitey Disley, Burrill

Hatch, Joe Ibarra, Gunnar Lundeberg,
Don Marcus, George McCartney, Ken
Mee, Ryutaro Morisaki, John Sansone,
Thomas Shay, Norman Tuck, Dick
Wise.

SPECIAL GUESTS:
Nikki Bridges and Carl Yoneda.

SAN FRANCISCO 
COMMUNIQUEApril 24, 1993

The Pacific Rim Dockers Conference was called as a result of the Yokohama
Communique signed on October 7, 1992 by International Longshoremen's Association

(ILA), the international Longshoremen's and 
Warehousemen's Union (ILWU), the

Waterside Workers Federation of Australia (WWF), and the National Council if
Dockworkers Unions' of Japan (Zenkoku Kowan), at the ITF sponsored dockers seminar.

This conference is an extension of that meeting.
The San Francisco Pacific Rim Dockers Conference views the Pacific Rim as a definable
economic and geographical region. Shipping interests in this region are combining in an

effort to further maximize profits. Coordination between various capitalist countries and

new trading blocs demands that labor responds in an organized and coordinated way.

The unions agree that technology and privatization used as tools by the multinational
shipping companies is having a serious effect on employment and working conditions

around the globe. The governments and waterfront employers in various countries have
succeeded in cutting the workforce in half, reducing the cost of labor, and in some cases,
Physically removing the union from the waterfront 
Unity among working people and their unions must be based on specific areas where

there is common ground. We are committed to the following coordinated activities:1. Developing communication netwod, to exchange information on safety standards,
including reports on deaths and injuries. 

2. 
Coordination of corporate research of 

shipping/stevedoring companies, with the
sharing of this information enhancing our ability to respond effectively to these
employers when necessary 

We are committed to support all efforts to defeat privatization where it leads to
the displacement of dockworkers throughout the Pacific Rim. Where requested
by unions currently fighting privatization, the conference has endorsed letters of
protest to relevant governments and employers.
The unions participating in this conference are committed to developing closer
ties through continuing the process of multi-union travel delegations.In defense of human rights, we will develop a social charter ensuring theprotected.
economic and political interests of dockers throughout the Pacific Rim are
Every effort will be made to broaden the applications of this communique to all of
the dockers unions of the Pacific Rim. This will be done by constant
communication and by future conferences, as they are deemed necessary.We note that many of our union brother and sister delegates attending this
conference live under repressive regimes and are exposed to inherent personal
danger. Therefore we will monitor their well being, and are prepares to supportto protect their personal well being.

them in the strongest possible way, politically, ancr where necessary, financially.
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A HARD TIMES—Hawaii delegates reported
major jobs losses. Far right: new board member
Nathan Lum. a

A RESIGNING —Burrill Hatch, right, will be re-
signing as IBU President. Lett, Ron Thornberry
makes a point.

BORED MEETING?—Not really, just lots to
think about. Here: Eusebio Lapenia, Rich Cavalli
and Jimmy Dean.

I EIB atdsitaionndsdoawll ninslaresdai snawtoiornks and
• 

SAN FRANCISCO—Local 142
member Nathan Lum is the newest
member of the ILWU International
Executive Board. Sworn into office at
the April 15-16 Board meeting, Lum
replaces Hubert Kanaha, who
resigned.
The Board was also adivised that

Burrill Hatch will be resigning his po-
sition as National President of the In-
landboatmen's Union, Marine Division
of the ILWU. He has been selected to
serve as a full-time inspector for the
International Transport Workers Fed-
eration (ITF).
Joining Hatch as a part-time ITF in-

spector is Ray Familathe, formerly a
business agent with the Allied Divi-
sion of longshore Local 13, Wilm-
ington. Hatch and Familathe were two
of sixteen candidates who applied for

ing major organizing plans and is
deeply involved in a number of activ-
ities to safeguard sugar workers
against further erosion of their work.
Among these is the Local's high-gear
campaign against the North American
Free Trade Agreement. Local 142,
Lapenia said, is working with a broad
coalition of farmers, large employers,
and state and county governments op-
posed to NAFTA.

NO ON NAFTA
Southern California board member

Luisa Gratz detailed efforts by orga-
nized labor in her area to educate the
public on the hazards of "free trade."
The ILWU Southern California Dis-
trict Council and the Los Angeles Har-
bor Coalition recently hosted a well-
attended public forum in San Pedro
featuring speakers from labor and the

The Good News: More jobs at LA Harbor and
organizing wins in the warehouse division.

the posts, according to ILWU Interna-
tional President David Arian. The in-
terviews and appointments, by agree-
ment with the ITF, were done by the
ILWU Coast Committee.

DOCK CONFERENCE
Arian also apprised the Board of the

ILWU's ongoing attempts to
strengthen relations with other
unions. The Pacific Rim Dockers Con-
ference, held in San Francisco April
22-24, was one such effort.
As many as fifteen countries would

be represented at the conference, Ar-
ian told the board, with several ILWU
longshore locals providing generous fi-
nancial assistance to foreign dock
unions that would otherwise not be
able to attend. (For a complete report
on the dock conference, see our special
pull-out section, this issue.)
The then-upcoming negotiations of

the coast-wide longshore agreement,
Arian said, would be his major focus
once bargaining got underway. He also
offered hope for expanded work oppor-
tunity in the division: with the comple-
tion of Maersk Lines' new on-dock in-
termodal facility in Los Angeles—the
largest of its type in the world—the
ILWU has the possibility of gaining
about 250 jobs over the next two years.

JOBS, JOBS, JOBS
Jobs were the focus of much of the

reports presented by Board members
from the various areas.

Eusebio "Bobo" Lapenia, President
of ILWU Local 142, Hawaii, said that
ILWU members on the Island of Kauai,
which was devastated by Hurricane
Iniki, continue to face high unemploy-
ment; only two hotels have been re-
built. On the Island of Hawaii, sugar
workers have lost jobs as a result of the
bankruptcy and shutdown of Ham-
akua Sugar. And all over the state,
tourism is down, Lapenia said. In all,
about 5,300 members are out of work.
The Local, Lapenia said, is develop-

community.
Even without NAFTA, there has

been a migration of American jobs to
Mexico, Gratz noted, which has re-
duced demand for the export of scap
metal here and, thus, work oppor-
tunities for ILWU warehouse Local 26
members employed in the industry.
Board members Norm Parks, Co-

lumbia River, and Richard Cavalli,
Northern California, also reported
fewer jobs for longshore division mem-
bers in their respective areas. On a
brighter note, Puget Sound board
member Jimmy Dean described suc-
cesses in organizing by warehouse Lo-
cal 9, Seattle; and Northern California
board member Robert Moreno cited
election wins for Local 6, San
Francisco.
Bun-ill Hatch presented his report

for the IBU. The union, he said, is still

in the discussions were International
Vice President Thomas Trask, Hawaii;
Lawrence Thibeaux, Northern Califor-
nia; Ron Thornberry, Puget Sound;
and Freda Ezzo, Joseph Franco, Ger-
ald Sakamura and Fernando Tacdol,
Hawaii. Rene Hen-era, Southern Cali-
fornia, was absent.

INTERNATIONAL AFFAIRS
International Vice President Brian

McWilliams updated the Board on de-
velopments since the signing of the
new pact with Japanese tramper oper-
ators. As of early March, the agree-
ment had netted some 13,000 twelve-
hour shifts for ILWU members in
Alaska, he said.
McWilliams also discussed various

legislative activities, including lobby-
ing on NAFTA, health care and immi-
gration law.
International Secretary-Treasurer

Leon Harris presented a financial re-
port for the last quarter of 1992. The
union's budget, for the most part, con-
tinues on target. Computerization of
the bookkeeping department is near
completion.
Turning their attentions to interna-

tional solidarity, the Board considered
and adopted two statements of policy,
one concerning US relations with
Cuba, the other, the plight of the citi-
zens of Haiti.
The Board urged the Clinton admin-

istration to lift the US embargo
against Cuban products and to nor-
malize relations with Fidel Castro.
The Board also asked the President to
apply appropriate political pressure to
restore democracy in Haiti. See right,
for a full text of the statements of pol-
icy; related stories are on pages 8-9.

MERGERS AND OTHER MATTERS
In other actions, the board:
• agreed to facilitate merger discus-

sions between ship scalers Local 2 and
warehouse Local 6;

The Bad News: Hurricane devastation, closures and
over 5,000 Hawaii members out of work.

negotiating with Links Marine, the
Southern California bunkering opera-
tor that fought—and lost—an IBU or-
ganizing drive. The parties are down
to about three issues, Hatch said. The
unit numbers about 40 members.
Other agreements, he said, have

been reached with Crowley and also
with Foss Maritime, in Seattle. Sev-
eral other negotiations are in progress;
IBU's longshore members in Alaska
will start their negotiations this
summer.
Canadian Area President Gordon

Westrand reported on organizing and
other activities aimed at increasing
membership and noted that the union
had made great strides in establishing
and maintaining working relation-
ships with Native Canadian tribal
councils.
Other board members participating

• agreed to the merger of Local 78,
Fresno, with Local 6, San Francisco;
• supported efforts by Local 9, Seat-

tle, to settle issues related to
organizing;
• supported efforts by Local 63-A of-

fice clericals to negotiate with the
ILWU credit union in Southern
California;
• established a fact-finding commit-

tee to explore claims of racial
discrimination;
• committed $1,000 to the Harry

Bridges Bust for the University of
Washington;
• and set the next Board meeting for

August 26-27 in Canada.
The Board also sent a letter of sup-

port and best wishes for a speedy re-
covery to retired ILWU Canadian Area
President Don Garcia, who was hospi-
talized at the time of the meeting.

Statements of Policy

CUBA
The United States'

ongoing embargo
against Cuba must be lifted.
We are supposed to be a
nation at peace with the
world, yet the embargo
speaks the language of hostil-
ity and confrontation.

The ironies of this
embargo are rife. Our govern-
ment bans trade with Cuba
because it is a Communist
nation, yet courts "free trade"
with Mexico, a nation under
the thumb of one political
party for over 60 years.
Backers of the embargo say
we must promote "capital-
ism," yet the efforts of the
Cuban people to sell products
to us and buy products from
us are somehow suspect.

If there ever was a
"threat" of Communism
spreading to our shores, it
certainly has been eliminated
with the collapse of the
Soviet Bloc. The ILWU, there-
fore, asks President Clinton
to initiate dialogue with Pres-
ident Castro, with the
objective of lifting the
embargo and normalizing
relations between our respec-
tive countries.

HAITI
The people of the

small island-nation
of Haiti deserve the attention
and support of the United
States government in their
efforts to restore democ-
racy—and the freedoms only
democracy can bring.

Since the 1991 over-
throw of Haiti's duly- and
democratically-elected Presi-
dent, Father Jean Bertrand
Aristide, that country has
been locked in the strangle-
hold of an iron-fisted military
dictatorship serving at the
behest of the wealthy. Sup-
porters of democracy have
been hunted down, murdered,
or simply "disappeared."
Meanwhile, as the rich prevail
and prosper, legions of ordi-
nary citizens are condemned
to living in fear and poverty.

The United States has
lent only lip service to the,
thus far, unsuccessful
attempts of the Haitian peo-
ple to restore peace and
democracy to their war-torn
nation. And while our govern-
ment's foreign policies have
been almost exclusively
directed toward countries on
the other side of the planet,
we have neglected-indeed,
spurned-those in our own
back yard.

The RNLI urges Presi-
dent Clinton to abide by his
campaign promise to, at
least, recognize Haitians flee-
ing their country as political
refugees and afford them the
full measure of that status.
Further, we ask the President
to take appropriate steps to
ensure the reinstatement of
President Aristide and, thus,
the restoration of democracy.

See stories, pages 8-9.
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A VISIT TO CUBA

LILIES OF THE FIELD—In Cuba, agriculture work is performed predominately RE:CYCL1NG— Bike production is up; the US embargo made cycling the main
by women. mode of transportation.

American unionists probe effects of US embargo
By BARB KUCERA

HAVANA—To most Americans, for-
eign policy is something abstract that
has little, if any, effect on their daily
lives. It becomes very concrete, how-
ever, when confronted by a youngster
in a wheelchair.
The young man was at a special

school for children with disabilities on
the outskirts of Havana. No classes
were being held that afternoon be-
cause of the periodic power outages
that take place throughout the island,
a result, the Cubans said, of the US
embargo against their country.
The youngsters were not able to visit

their families that weekend because no
gas was available for the school bus.
Amid the quiet chatter of the children,
the boy in the wheelchair asked, "Why
is your country doing this? Please tell
them the embargo is hurting us."

It's hard to find a way to respond to
such a heartwrenching exclamation
coming from one so young. These
kinds of episodes occurred frequently
during a 10-day trip to Cuba in October
by six Minnesota unionists. Every-
where we went, ordinary people ap-
pealed for an end to the 30-year-old US
embargo.

CHAIN OF PROTEST

Before the first pitch was thrown in
the opening game of the fall baseball
season, the captain of the Havana
team read a statement condemning
the Torricelli Bill. The legislation,
which had just been signed by Presi-
dent Bush, outlaws trade with Cuba
by subsidiaries of US corporations in
other countries. It also bans entry by
ships that have visited Cuban ports.
At a large cooperative farm in the

countryside, men and women clear
brush with machetes under the hot
sun. Some plowing is done with oxen
because of the gasoline shortage. A
group of workers stops to chat, and one
young farmer makes a request:
"Please stop the Torricelli Bill."

While the morality of the US em-
bargo is questionable, there's no doubt
it has been highly effective. The
United States has stopped the sale of
any American products, or any with
US made components, to Cuba and
has barred Cuba from being able to use
dollars, making international trade
more difficult. Nearly all travel by US
citizens to Cuba is banned by the US.
The government also has successfully
pressured other governments, includ-
ing the former countries of Eastern
Europe, to stop trading with Cuba.
"In these 30 years, the blockade [as

the Cubans call the embargo] has cost
us 438 billion" in lost trade oppor-
tunities and increased costs, Cuban
economist George Carriazo said. In
rough terms, Cuba would be doing
twice as well economically if the em-
bargo did not exist, he said.

TRADE DRIED UP
During most of that time, Cuba de-

pended heavily on trade with the So-
viet Union, which has all but dried up.
The economy needs about 13 million
tons of oil annually, most of which had

CLUW-ED IN—Unionist Jan Metcalf, right, presents a Coalition of Labor Union
Women t-shirt to the leader of the Bias Roca construction brigade.

come from the Soviets. Only 6 million
tons were available this year, Carriazo
said.
"We are in the middle of a very se-

rious, difficult situation," he said. The
effects are also obvious to a visitor.
While a year ago there was still quite a
bit of traffic in Havana, in October it
had dwindled significantly and bicy-
cles vastly outnumbered cars.
Nearly all food is being rationed.

One of the unionists on the trip, Col-

Drivers wait three hours in line for
gasoline, only to find the supply has
run out and the pumps closed. Buses
are overcrowded and less frequent.
Blackouts occur regularly, except in
areas where there are hospitals or
tourist hotels. Everyone complains
about the situation but in the next
breath adds, "Nobody. is starving."
Cubans in general have a level of

patience beyond that of most Ameri-
cans. They may wait for hours on the

the Minnesota union group, Martha
Roth of the National Writers Union,
made a formal protest of Varela's im-
prisonment while in Havana. The
group also discussed the human rights
situation with Gail Reed, an American
who has written extensively on Cuba
and currently works on English lan-
guage programming for Radio
Havana.
"There's so much distortion of what

is happening in Cuba," Reed said. She
said Americans must understand that
Cubans feel they are at war.
"You [the United States] put the

screws on by every possible means and
then you want democracy to flourish,"
she said. "You can't have it both ways."

HOPEFUL FOR CHANGE
During the Carter administration,

efforts were made toward opening a
dialogue between Cuba and the
United States, but ended when Re-
agan took office. President-elect Bill
Clinton, in speeches during the cam-
paign, has voiced support for the
embargo.
The Cubans, however, are hopeful

that the new administration will mean
a change in relations. Efforts to that
end have made headlines in recent
months.
On November 24, the United Na-

tions General Assembly formally con-
demned the Torricelli Bill intensifying
the embargo. The 59-3 vote was the
first ever in the UN. Cuba has long
maintained that the embargo is an ef-

'People understand it's not the revolution's fault.'

leen Aho of the American Federation of
Television and Radio Artists, lived in
Cuba for two years in the early 1980s.
She found the rationing in stark con-
trast to open markets that used to
flourish. People are learning to cope in
various ways.
At the national level, the govern-

ment has begun developing new trad-
ing partners, especially to promote one
of its biggest industries, tourism.
French, Canadian and Spanish com-
panies are participating in joint ven-
tures to build and operate tourist ho-
tels and resorts. The investments are
on Cuban terms— the companies must
use unionized workers and pay at least
the minimum wage, for example—
while the investors are able to earn a
portion of the profits from the
enterprises.
Similarly, French and Canadian

companies have joined in exploration
activities for oil off the Cuban
coastline.

COPING IN ADVERSITY
The Torricelli Bill will make such

investments more difficult, the econo-
mist Carriazo said. "You cannot image
how sophisticated the mechanism is
for implementing the blockade," he
said.
While the government struggles to

find large-scale solutions, Cuban peo-
ple deal with a myriad of aggravations
and difficulties. Soap, which must be
imported, is nearly impossible to get.

side of a country road to hitch a ride or
stand in long lines at one of the few ice
cream shops. For their part, they find
it difficult to understand the patience
of Americans with homelessness, un-
employment and an inadequate health
care system.
"The Cuban people are a very criti-

cal people," said Leonel Gonzalez, the
head of the inventors union. "But peo-
ple understand it's not the revolution's
fault."

WAR WITHOUT BULLETS
The Socialist revolution that took

place in 1959 and its leader, Fidel Cas-
tro, are still highly regarded by most
citizens. Cuban poet Pablo Armando
Fernandez, who has lived in both his
home country and the United States,
said people would like to see some
changes in their society but that the
tightening of the embargo has actually
made that more difficult.
In what is perceived as a war with-

out bullets, Cubans are more
staunchly defending their government
against the US oppression, he said.
Dissident groups funded by the

United States are under close watch by
the Cuban government and some peo-
ple have been imprisoned for activities
aimed at overthrowing the govern-
ment. The case of Maria Elena Varela,
a Cuban poet, has become a cause cele-
bre in the international community.
She was imprisoned for writing anti-

government pamphlets. A member of

fort to interfere with its government in
violation of international law.
Donations of food, medical supplies,

bicycles and equipment have come into
Cuba in recent months. One of the
largest shipments originated with
Pastors for Peace, a religious group
headquartered in Minneapolis.

"ILLOGICAL POLICY"
Forty-three vehicles loaded with

medicine and other humanitarian aid
were driven from across the United
States to Mexico, where they were
loaded onto a ship for Havana. The
shipment was in direct violation of the
embargo.
Coordinator Tom Hansen said it's

time for people to challenge the ban.
"Our government tells us that it is ille-
gal to relieve human suffering if those
humans happen to live in Cuba. This is
the logical extension of a completely
illogical policy that increases hunger
and decreases health care for all
Cubans.
"As Christians, as people of con-

science, we cannot and will not partici-
pate in such a policy," he said.

After being challenged by customs
officials at the Mexican border, most of
the Pastors for Peace shipment was al-
lowed to go through. The group said it
plans another shipment in 1993.

(Barb Kucera is the editor of Union
Advocate, a labor publication in St.
Paul, Minnesota.
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Refugees recount the horrors they left behind

By KATHY WILKES
Four refugees from Haiti visited

ILWU headquarters recently, brought
here by Pierre LaBossiere, a member
of ILWU warehouse Local 6. They were
young-19, 20 or so—but they had the
eyes of men much older, men who'd
seen too much too soon.
They spoke haltingly at first, and

softly. Trust had to be established. Af-
ter they finished, I understood much
better the reasons for their caution.

RUNNING FOR THEIR LIVES
They are all worker and political ac-

tivists who literally had to run for
their lives. They fled Haiti early last
year—hazarding treacherous waters
in a flimsy boat—to escape the mili-
tary government that ousted the only
democratically-elected president in
Haiti's history: Father Jean Bertrand
Aristide, a Catholic priest. The young
men talked of him with a reverence
normally reserved for a saint.
"Father Aristide wanted to help the

workers and the peasants," said Jor-
dany Jen. "That's why the military and
the rich minority got together to over-
throw him. Now, our country is in a
shambles."

Aristide ascended to the presidency
in December 1990 in Haiti's first-ever
democratic election. In the preceding
four years, there had been four coups
d'etat and twice as many govern-
ments—all in the wake of the hasty
1986 departure of Baby Doc Duvalier,
the son of Haiti's brutal, longtime dic-
tator, the late Papa Doc Duvalier.
Baby Doc, Jordany said, continues

to "live in luxury in France with all the
millions he stole from Haiti."

CRUEL LEGACY
The Duvaliers left a cruel legacy:

grinding poverty— Haiti has the sorry
distinction of being the poorest nation
in the Western Hemisphere; an en-
trenched and power-hungry elite—
only a few dozen families control 90
percent of Haiti's wealth; and the noto-
rious Tonton Macoutes —the vicious
private militia set up by Papa Doc to
crush opposition.
As Pierre interpreted, the young vis-

itors from Haiti talked at length about
US involvement in their country. Since
1915, heavy-handed US politics has
played a pivotal role in Haiti's destiny.
America backed Papa Doc. America fi-
nanced weapons and provided train-
ing for the Macoutes. America, at least
under the Bush Administration, the
young men believed, was "blocking Fa-
ther Aristide's return"—and, thus, all
hope for reform.
"Ever since the Duvalier dictator-

ship set up the power structure, the
rich just take the money and put it in
their pockets," said Wilson Jen, Jor-
dany's brother. "Even the public
schools are the purview of the rich." He
spoke from bitter personal experi-
ence—a young man with a mind hun-
gry for education but denied because
he was poor.
"In the cities, the poor people have to

work like mad to pay a 'godfather' to
sponsor their kids for public school.
Even then, there's no guarantee. A
poor child has to take a test; and they
can make him fail to make way for a
child of the rich. It's almost impossible
to get into a free public school. So the
poor end up paying for the rich, di-
rectly or indirectly."
Haiti would all but cease to function

without bribes, payoffs and the black
market. Although Haiti has been un-
der a UN-sanctioned embargo since
the September 1991 coup, contraband
accounts for nearly one-third of the
economy. And, as Wilson pointed out,
"In everything in our society, we must
pay somebody off. They take money
from your salary to pay the person who

helped you get the job."

Payoffs notwithstanding, a living
wage in Haiti is the exception, not the
rule. More than 50 percent of workers
are unemployed. Those lucky enough
to have jobs earn a meager $3 to $6 a
day —even in the several US-owned
factories. In many ways, Jordany said,
the peasants fare much worse. "The
elite take all the agriculture products
and give the peasants only pennies in
return. Father wanted to change all
that."
During the eight months Aristide

was in office, he implemented pro-
grams and reforms to rid the nation of
corruption and empower workers,
peasants and students. Aristide, the
Jen brothers said, was also attempting
to stop the flow of drugs through Haiti,
which had become "a transfer point
between South America and the
United States. There was big drug
money behind the coup," they insisted.
But during the brief, relatively

peaceful period Aristide held office,
even the right-wing-funded Macoutes
backed off. "When Aristide was
elected, they left us alone," Wilson
said, "but after the coup, the persecu-
tion started all over again."

REIGN OF TERROR
Since the coup, Aristide loyalists —

including union leaders, priests, stu-
dents and community activists—have
been systematically hunted down by
the military. Some have been arrested
and beaten; others just disappeared.
Hundreds, perhaps thousands of inno-
cent civilians have been slaughtered.
Entire communities have been ter-
rorized by the Macoutes.
Hordes of refugees took to the seas

to escape. But, in most cases, the
American government rejected their
requests for political asylum; they are
"economic" refugees, our government
says, and, therefore, do not qualify.
"I left Haiti because I was a member

of the farm workers union and in-
volved in Aristides election," said fl-
eryl Pierre, who, like the others, is
waiting for the US government to de-
cide whether he can stay. He escaped
the fate of his two brothers, both activ-
ists for Aristide. "They were killed by
the military," he said.
"I went into hiding. The military

looked for me. They were going to kill
me. My cousin was in the same situa-
tion. We decided that the best thing to
do would be to get a boat and leave. We
didn't even know where we were going.
Whatever the consequences, wherever
we landed, we wanted to get out of
Haiti and tell people the truth of what
was happening."
Beryl, as have so many other Hait-

ian refugees, ended up at the US mili-
tary base in Guantanamo. "They put
bracelets on our wrists and tied identi-
fication cards around our necks. They
put us in a camp." But, unlike many of
the others, he was allowed entry into
the US, at least for the time being. "To
this day I don't know what will happen
to me—whether I will be sent back to
be killed. I'm in limbo."

FAMILY ENDANGERED
Toto Dume, literally and figu-

ratively, was in the same boat. He was
living with his uncle, also a known ac-
tivist and Aristide supporter, when the
coup d'etat shook the small Caribbean
nation. Toto was away when police
came looking for them, but his uncle
was found and arrested.
Toto went into hiding, occasionally

resurfacing when rumors circulated of
Aristide's return. But the rumors
proved false. Toto was forced to go
deeper and deeper into the country-
side to hide from police. He ended up
with a relative who was "in the same
predicament." They decided to "take

one of the boats and flee."
Before Toth left, he got bad news:

"My mother was arrested. I don't know
what happened to her. I have no idea. It
hurts me. I have no news whatsoever."

HOLDING STRONG
Despite the widescale oppression

and human rights abuses, Aristide loy-
alists, Jordany said, are "holding
strong."

Public demonstrations for Aristide's
return continue, even under the gun.
"When working people demonstrate
for Father, the army comes in and
shoots at them and arrests them," said
Jordany. But when demonstrators ap-
pear for the military government,
"they get full protection."
"Our union brothers and sisters in

Haiti need help," Wilson said, "to bring
back Father Aristide. Until that hap-
pens, the rich will keep on oppressing
and exploiting the poor and the work-
ing people."
A report issued by Americas Watch

concurs, observing that, under Aris-
tide, "there was a dramatic decrease in
violence by military and allied repres-
sive forces, as the Aristide administra-
tion began to pay close attention to
much-needed structural reforms in
the army and prison administration."
And, as noted by Aristide in a recent

interview, "Not one political assassina-
tion occurred during our Administra-
tion. Not one political prisoner was
jailed. No boat filled with frightened,
political refugees fled Haiti for US
shores."

Still, the US remains reluctant to
apply the political pressure necessary
to restore Aristide to the presidency.
Why?

FINANCIAL CONNECTION
"There is a strong financial connec-

tion between the wealthier classes of
the two countries," according to an
analysis prepared by Global Ex-
change, a US-based human rights
group.
"For decades, major US corporations

have made millions of dollars from the
toil of Haitian people. Haitian labor is
'cheap' and abundant. Many members
of the Haitian ruling class have their
wealth deposited in American banks
Some estimate that nearly three-quar-
ters of all Haitian trade, as well as
most of its foreign investment, is from
the United States. This economic
power gives the United States great
leverage to urge democratic change in
Haiti, but to date, the [US] has not
exercised its full power to return con-
stitutional government to the Haitian
people."

Unofficially, however, a number of
American citizens and groups have
championed the Haitians' efforts to re-
store peace and democracy. Several la-
bor organizations have formed and
joined solidarity committees. Stu-
dents at colleges and universities on
both coasts have launched week-long
hunger strikes, passing the fast from
one campus to the next. Aristide has
toured the US, speaking before church
and community groups.

But, ultimately, it is the refugees
themselves who make the case. One
need only hear their stories, see their
faces, to know the justness of their
cause.
By the end of their interviews, the

cautious young men with the haunting
eyes were noticeably upbeat. They ex-
amined images of American labor on
the walls with wonder and curiosity.
They laughed openly when Pierre in-
terpreted some of the worker cartoons.
It was no surprise that their favorite
was an illustration of a rich man, cigar
in mouth, whose face had imploded un-
der pressure. It read, "Capitalism
Sucks!"
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The military and the rich got
together to overthrow Father
Aristide. Now, our country is
in a shambles.'

Jordany Jen

To this day I don't know
what will happen to me—
whether I will be sent back
to be killed. I'm in limbo.'

Ileryl Pierre

'My mother was arrested. I
don't know what happened
to her. It hurts me. I have no
news whatsoever.'

Toto Durne

'When Aristide was elected,
they left us alone, but after
the coup, the persecution
started all over again.'

Wilson Jen
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MU members win
annual safety awards
OAKLAND—The Pacific Maritime

Association's Northern California
Area held its 44th annual safety
awards banquet March 8 at the Holi-
day Inn Bay Bridge in Emeryville, CA.
Individuals and companies operating
from Redwood City to Eureka were
recognized for their safety achieve-
ments in 1992. Karl Hunrick, chair-
man of the Northern California Area
Training and Accident Prevention
Committee, presided at the event.
Special individual safety awards

were presented to Frank Relva, ILWU
Local 91 foremen, and to Jon Bog-
danoff, longshore Local 10. Relva's
award was based on his demonstrated
leadership and activities which re-
duced the severity of injuries sus-
tained on the job. Bogdanoff was
awarded for his initiative and actions
which prevented Africanized bees
from entering a San Francisco
terminal.

Certificates of recognition for corpo-
rate injury reductions were awarded to
Maersk Stevedoring Company, West-
fall Stevedore Company and Pasha
Maritime Services. Pasha also re-
ceived recognition for a zero injury
rate.
ILWU Local 91 received the fore-

men's award. For three consecutive
years the Metropolitan California
Stevedore Company received the cer-
tificate of reduction/zero incidence
rate recognition award.

Local 91 foremen Frank Revla, left,
received his safety award from PMA
exec Karl Hunrich.

Scholarship info
There are 3,000 scholarships totall-

ing over $3 million listed in the AFL-
CIO's Guide to Union-Sponsored
Scholarships, Awards and Student Fi-
nancial Aid.
Union members can get a free copy

of the guide by writing to: AFL-CIO
Publications Office, 815-16th Street,
NW, Room 209, Washington, DC
20006. Be sure to include your union
affiliation.

Alameda Central Labor Council Secretary-Treasurer Owen Marron,
sented the "Unionist of the Year" award to a beaming Jim Herman.

The soul of the labor movement'

Bay labor honors Jim Herman
as Unionist of the Year
By LINCOLN SMITH

OAKLAND—Over 500 unionists
packed the Parc Oakland Hotel April
16 to honor Jimmy Herman, Alameda
County's 1993 Unionist of the Year.
Describing Herman as "the soul of

the labor movement," California Labor
Federation executive secretary Jack
Henning praised the past president of
the ILWU for leading an organization
that exemplifies "social unionism."
Henning recalled how the ILWU, un-
der Herman's leadership, effectively
boycotted coffee from El Salvador and
refused to unload ships from South
Africa.

Owen Marron, secretary-treasurer
of the Alameda County Labor Council,
presented the Unionist of the Year
award to Herman, remarking that
only a man of Herman's stature would
have been able to bring together a co-
alition of labor, business and elected
officials to accomplish the dredging of
the Bay Area's shipping channels. Her-
man is vice president and past presi-
dent of the Port of San Francisco
Commission.

STILL FEISTY
Herman spoke of the "fight to keep

ports in Northern California open—
keeping $5 billion in economic activity
and assuring that 100,000 people
aren't ruthlessly shoved aside."
He called on labor to "expand our

energy around the basic right to a good
job," a struggle, he noted that is
"everyone's."
He spoke of unionism, noting that

early in his life he witnessed the day-
to-day struggle of working people.
"The reason we belong to a union is
because of struggle; to improve our
lives and give us hope and a reason to
be optimistic about the future."
But today, he said, "that optimism is

diminishing." He warned of the trans-
fer of jobs under the proposed North
American Free Trade Agreement
which he branded a "coverup for corpo-
rate greed and the deprivation of the
people of Mexico."
Referring back to the Bay Dredging

Action Coalition, Herman called for
unity, emphasizing "how great our
union movement can be when we set
aside our differences and unite to get
things done...we have a core of politi-
cal talent [in the Bay Areal unmatched
anywhere in this country."

POLITICOS PAY HOMAGE
Herman was also honored with reso-

lutions from local, state and national
legislators.
Oakland City Council member Ig-

nacio De La Fuente, whom Herman
called "a working class leader," pre-
sented a resolution passed by the City
of Oakland honoring Herman's
contributions.
Assembly members Barbara lee and

Tom Bates joined with State Senator
Bill Lockyer to present a resolution
passed by the California State Legisla-
ture; and Lee Halterman, chief coun-
sel for Congressmember Ron Dellums,
presented a resolution from the House
of Representatives.

A resolution was also presented in
behalf of the Alameda Board of
Supervisors.
Among the many guests at the event

were several members of the ILWU In-
ternational Executive Board, includ-
ing ILWU Titled Officers David Arian,
Brian McWilliams and Leon Harris.
Dozens of ILWU members and staff
also attended.
(Lincoln Smith is editor of Alameda

Labor Council News, the official pub-
lication of the Alameda Country Cen-
tral Labor Council.)

Posthumous plaque
for Paul Heide

Mrs. Wilhelmina Heide, widow
of the late ILWU leader Paul
Heide, received a plaque in her
husband's memory from ILWU
Secretary-Treasurer Emeritus
Curtis McClain at the April IEB
meeting. Shown with Mrs. Heide
are, from left, daughters Marion
Morris and Carol Cuddihy, great
grandson Kevin Cuddihy-Reid
and granddaughter Julie Heide.

NEXT MONTH IN THE
DISPATCHER—Paul Ileide's
biography by writer/historian
Maria Brooks. Don't miss it!

•

Activist wins Elaine
Black Yoneda award
REDLANDS, Ca.—The 1993 Elaine

Black Yoneda Award was presented to
Veronica Flores at the recent South-
west Labor Studies Association Con-
ference at Redlands, California. The
award is given annually to people who
have been active in the spirit of Elaine
Yoneda, "The Red Angel," in the fields
of labor, civil rights, racial justice and
peace.
Presenting the award were ILWU

clerks Local 34 member Don Watson,
who chairs the Elaine Black Yoneda
Memorial Award Committee, and Viv-
ian Raineri, author of The Red Angel, a
biography of Yoneda's life.
Elaine Black Yoneda was the former

president of ILWU Federated Auxil-
iary 16. She was an active participant
in the 1934 San Francisco Waterfront
and General Strike and remained ac-
tive in union affairs up to the time of
her death in 1989.
Award recipient Veronica Flores has

been active politically since the age of
14. She is a refugee from Chile and has
been an activist for justice in her
homeland and in Central America.
She has worked for understanding
among Black and Latina women,
against police brutality, and for AIDS
education. She is presently a student
at California State University at Los
Angeles, studying psychology and
mental health.

ERBEN DENNIS

Local 6 says goodbye
to Erben Dennis
By DON WATSON

OAKLAND, Ca. —A large gathering
came to honor ILWU activist Erben
Dennis at his funeral held at the Grant
Miller Mortuary in Oakland. Dennis
was a member of warehouse Local 6 for
over 40 years. He worked in numerous
City of Oakland, state and national
elections. Wherever Dennis went, he
proudly wore his blue and gold ILWU
jacket.
During the service, Cleophas Wil-

liams, former president of longshore
Local 10, recalled Dennis' many contri-
butions to the ILWU. Longtime friend
Terry Greene of Local 6 spoke on the
unique smile Dennis gave everyone he
met. Ed McFarland, president of the
Local 6 East Bay Pensioners Club,
praised Erben's work for all retired
people. The Club held a luncheon in
Dennis' honor at the Local 6 Hall on
Hegenberger Road following the
funeral.
Erben Dennis was a member of the

Executive Board of the ILWU Pacific
Coast Pensioners Association and was
active in Local 6, the Federation of Re-
tired Union Members (FORUM), the
Congress of California Seniors, ILWU
East Bay Legislative Committee and
the ILWU Northern California Dis-
trict Council.
"He was a very kind person," McFar-

land said. "He was always concerned
about people's welfare— and always
there for the ILWU."
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Coast District Councils plot NAFTA strategy
SAN FRANCISCO-Officers of the

four ILWU Pacific Coast District Coun-
cils met at ILWU longshore Local 10
last month to discuss political action-
particularly strategies to fight the
North American Free Trade Agree-
ment (NAFTA)-and to exchange
ideas on how to be more effective.
Working in concert with the Inter-

national, the Councils have been in-
strumental in promoting the ILWITs
"No on NAFTA" campaign. Interna-
tional President David Arian thanked
the Councils for their work in dissem-
inating and collecting petitions.
Northern California District Coun-

cil Secretary Don Watson gave an up-
date on the campaign's progress, citing
longshore Local 13 member Linda Pal-
acios and Columbia River pensioners
Jesse and Lois Stranahan for their
outstanding efforts. International
Vice President Brian McWilliams re-
ported on anti-NAFTA lobbying activ-
ities, including delegations of ILWU
members to the nation's capitol.
Puget Sound District Council Presi-

dent Max Vekich urged the ILWU to
join forces with environmentalists
concerned about "the damage and pol-
lution which would ensue.. if NAFTA
is not vetoed." Guy Fujimura, Secre-
tary-Treasurer of ILWU Local 142, an-
nounced that three of the four counties
in Hawaii have voted "No on NAFTA";
and they are getting support from both
Houses of the state legislature.

HEALTH CARE DEBATE
Turning their attentions to another

topical-and critical-issue, Council
leaders heard a report from Fred Ross
of Neighbor-To-Neighbor about the
fight in Congress for universal health
care. Half of the House Democrats
from California, Ross said, "have co-
sponsored the McDermott Canadian-
style, single-payer health bill. Con-
gressman DeFazio in Oregon has not
co-sponsored. More sponsors are
needed in the State of Washington."
Southern California District Coun-

cil President Luisa Gratz opened a dis-
cussion on the Canadian health care
plan, followed by Local 6 member
David Schermerhorn. "When the
North American Nestles' unions met
on bargaining strategy, only American
unions had to worry about health ben-
efits," Schermerhorn observed. "The

Canadians could concentrate on other
issues."
The recent Timber Summit called by

President Clinton and held in Port-
land brought a strong showing from
the ILWU, according to Columbia
River District Council President Mark
Hamlin. Observers included Max Vek-
ich of the Puget Sound District Coun-
cil; Charles 011ivier, Local 14, Eureka;
Don Hopkins, Local 32, Everett; and
Glen Ramiskey, Local 24, Aberdeen.
The ILWU continues lobbying on this
front, Hamlin said, while Vekich
stressed the need to get the federal
timber issue solved without "spilling
over into other issues."

LEGISLATIVE COMMITTEES
The Councils voted to explore set-

ting up year-round legislative commit-
tees in the Councils, local pension
clubs and the auxiliaries. Jesse
Stranahan read an excerpt from the
Tenth Biennial ILWU Convention
(1953), which called for such commit-
tees, which would work under the
guidance of the International and the
Councils and in cooperation with the
ILWU's national and state lobbyists.

Activities would include letter writ-
ing, petitions, phone calls, rallies,
hearings and delegations.

DIAMOND WALNUT
The delegates also voted to:
• Support the Diamond Walnut

strike and boycott (after hearing from
strikers Rudy Hernandez, Cynthia
Zavala and Stella Torres).
• Discuss with ILWU Washington

Representative Lindsay McLaughlin
introduction of legislation to prevent
environmental dumping between
states.
• Support Max Vekich for appoint-

ment to the Department of Labor in
Seattle.
• Support the Bridges Bust Project

for the University of Washington.
• Wish Jim Forbes, founder of the

Joint Councils meetings, a speedy re-
turn to health.
Northern California District Coun-

cil President Bill Watkins, Local 10,
opened the joint Councils' meeting and
turned the chair over to Mark Hamlin.
Twenty-eight delegates and observers
were in attendance.

May is medical, dental choice month
SAN FRANCISCO-Active and retired longshore families in the ports

where members have a choice can change medical plans during the open
enrollment period May 1 to May 31, 1993. The change will be effective
July 1, 1993. In San Francisco, Los Angeles and Portland/Vancouver, active
and retired longshoremen may change dental plans during the month of
May.

MEDICAL CHOICE
The medical plan choice is between the Kaiser Foundation Health Plan

and the Choice Port Plan for Southern California Locals 13, 26, 29, 63 and
94; Northern California Locals 10, 18, 34, 75 and 91; and Oregon-Columbia
River Locals 4, 8, 40 and 92. In the Washington area, the choices for Locals
19, 23, 32, 47, 52 and 98 are the Group Health Cooperative and the Choice
Port Plan.

DENTAL PLANS
For Los Angeles locals, dental choice is between the Delta Dental Plan

and the Doctors Sakai, Simms, Simon and Sugiyama group plan. For San
Francisco locals, dental choice is between the Delta Dental plan and
Naismith group plan. For Portland/Vancouver locals, dental choice is be-
tween Blue Cross of Oregon Denta-Care, Oregon Kaiser Dental Plan and
Delta Dental Plan
Information on the dental and medical plans and forms to change plans

can be obtained at the locals and the Benefit Plans office.
All enrollment cards must be completed and submitted to the Benefit

Plans office by May 31 in order for the change to be effective July 1.

Dockers, widows on
pension list
SAN FRANCISCO-Following is

the May 1992 listing of dockworkers
retired under various ILWU-PMA pen-
sion plans:
Local 13, Wilmington: Floyd L.

Richardson; Local 23, illicoma: Rich-
ard C. Paetz; Local 54, Stockton: Joe
A. Valles Jr.
*The widows are: Local 10, San

Francisco: Andrea Anderson
(Jimmy); Helen Fisher (0.C.); Muriel
M. Melin (Carlton); Evelyn L. Moore
(Robert); Eula M. Smith (Roscoe); Lo-
cal 12, North Bend: Yoko Smith
(Ronald); Local 13, Wilmington:
Theresa Armstrong (Brady); Cat-
herine Burich (John); Mary A. Merino
(Joseph); Local 19, Seattle: Effie Cow-
ard (Lucious); Helena Kirkwood
(Melvin); Local 23, Tacoma: Flora
Gannon (James); Local 34, San
Francisco: Opal Greco (Charles); Lo-
cal 40, Portland! Thelma Lind (Ro-
bert); Local 46, Port Hueneme: Ruth
Barngrover (Robert); Local 63, Wilm-
ington: Betty Hyde (Donald); Goldie
Turnbull (Septimus); Local 94, Wilm-
ington: Edith L. Wilbur (Jed).

ELECTIONS
Local 29, San Diego
Local 29 will hold its general elec-

tion on or about June 4, 1993 to fill the
offices of president, vice-president,
welfare officer, three business agents,
seven executive board members, three
trustees, three sergeants at arms and
convention/caucus delegate. Nomina-
tions closed May 15.

Local 63, Wilmington
Local 63 has held its primary elec-

tion by mail, concluding on May 16.
The final election is underway. Mail
ballots were sent to each member with
a return, self-addressed, stamped en-
velope. Ballots must be returned no
later than June 9.

Offices up for election are: secretary/
BA (1-year term); three dispatchers,
relief dispatcher (6-months); two
members for the grievance committee
(6 months); board of directors for the
MCMA and LRC; and board of
trustees.

Notice to All Current
and Future Nonmembers

This notice applies to all current nonmembers of the ILWU (hereinafter called
"financial core members") as well as all union members who happen at any time prior to
July 1, 1994 to become financial core members by any means, including suspension or
expulsion from union membership in any local dr division affiliated with the ILWU.

The information contained herein applies only to per capita and any Coast Pro Rata
payments from current and future financial core members who are obligated to pay dues
under a union security clause.

Please be advised that financial core members deprive themselves of the valuable
rights of union membership in the ILWU. A financial core member does not have the right
to vote, nominate for office, hold office, or be a candidate for office in the ILWU; nor may
he/she participate in or even attend ILWU meetings or any functions of the union that are
limited to union members. In addition, a financial core member has no right to vote on
dues increases or on contracts submitted to the membership for ratification. These
rights and privileges of union membership are accorded only to union members in good
standing.

Nevertheless, financial core members are still legally required under a valid union
security clause to pay the union for the costs related to collective bargaining, contract
administration, grievance adjustment, and other activities reasonably related to the
effectuation of the union's representational duties (hereinafter called "chargeable
activities"). However, union expenditures for nonrepresentational activities such as
political activities, lobbying, and union organizing of establishments that compete with
employers with whom the ILWU has a collective bargaining relationship (hereinafter
called "nonchargeable activities")- activities which most workers know help build a
better climate for us all in bargaining with employers and in securing fundamental
worker rights-may not be charged to financial core members who file timely
objections.

In calendar year 1992, the certified accountants have confirmed that no more than
23% of all ILWU International's and no more than 2% of all Coast Pro Rata Committee's
expenditures were for nonchargeable activities.

The ILWU International Executive Board and the ILWU Coast Pro Rata Committee
have adopted Procedures On Financial Core Members Objecting To Nonchargeable
Expenditures (hereinafter called the "Procedures"). Said procedures can be obtained
from the ILWU International Secretary-Treasurer at 1188 Franklin Street, San Francisco,

CA 94109. Under the Procedures, a financial core member has the right within a certain
period of time to object to expenditures of his or her per capita and any coast pro rata
paid to the ILWU International and/or the Coast Pro Rata Committee for nonchargeable
activities. In the event a financial core member perfects such objection, he or she shall
receive from the ILWU and/or the Coast Pro Rata Committee an advance rebate of a
portion of per capita and/or any applicable coast pro rata reflecting the ratio of the
ILWU's and/or Coast Pro Rata Committee's nonchargeable expenditures to total
expenditures.

Under the Procedures, an objection by a financial core member must be made in
writing and post-marked within 30 days from the date of this notice or the date of
becoming a financial core member, whichever is later, arid addressed to the ILWU
International Secretary-Treasurer, 1188 Franklin Street, 4th Floor, San Francisco, CA
94109. To be valid, the written objection must specify the objector's name, address,
social security number, current wage rate, the name of his or her employer, and the
name of the local union or division which represents the objector. Objections must be
made only on an individual basis. A written objection must be timely in order to be valid.
Individuals who hereafter become financial core members may file an objection within
30 days of the date they become or should know that they have become a financial core
member.

Those financial core members who file timely objections will not be charged from
July 1, 1993 or the date they file a timely objection, whichever is later, to June 30, 1994
for expenditures related to nonchargeable activities based on the 1992 percentages
noted above and will be provided detailed information concerning the breakdown
between chargeable and nonchargeable expenditures. The vast majority of ILWU
represented workers believe that the little extra in dues for maintaining union
membership and enjoying all the valuable benefits of full participation in the governing of
the ILWU International and the negotiation of working conditions is quite a bargain. For a
few cents more each week, union members enjoy all the benefits of union membership in
the ILWU. We sincerely believe that, after careful consideration, financial core
members, too, will agree that becoming a union member makes the most sense. To
become a union member, please contact the ILWU Secretary-Treasurer.

Leon Harris
Secretary-Treasurer
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A IP
American President Lines and parent company,
APC, are making waves in the shipping industry.

This is the first in a series of articles about ILWU employers.

American President Lines is the
largest ocean carrier on the West
Coast, and the largest employer of
ILWU longshoremen. APL, as it is
known around the docks, carries 28
percent of the cargo through West
Coast ports. Nationally, APL ranks
fourth in container traffic, even
though all of its operations are on the
West Coast.
APL is the largest subsidiary of

American President Companies
(APC), which owns at least 50 Ameri-
can and foreign subsidiaries and affili-
ates across the globe. Some of the other
subsidiaries are APL Land Transport,
which carries intermodal container
shipments by rail and truck, and Ea-
gle Marine Service, an in-house stev-
edoring operation for APL. APC owns
or leases 23 container ships, 483
trucks, 1,111 rail cars, and operates
109,000 containers and 50,000 trailer
chassis.

$78 MILLION PROFIT
APL's parent corporation collected

$2.5 billion in revenues in 1992, rank-
ing it 367th in sales, and 20th among
transportation companies in the
United States. "Revenues" are a com-
pany's total sales. Profits, on the other
hand, are what's left after all the ex-
penses have been paid, such as wages
and taxes. APC's profits for 1992 were
$78 million, an 18 percent increase
over 1991.
APC uses its profits to pay dividends

to shareholders of 60 cents per share.
That doesn't sound like much, but the
147,000 shares owned by Chief Execu-
tive Officer John Lillie generated more
than $88,000 in dividend payments.

Profits are also used to buy new ma-
chinery and technology, such as the
electronic ID tags APL is installing on
its containers, and the new ships it
may build.

APC is an industry leader in intro-
ducing high-tech ideas and equip-
ment, such as computers. Many of
these innovations eliminate jobs, cut
expenses and raise profits. Three
years ago, APC laid-off one-fifth of its
employees. That made Wall Street

Job Exports
Other important developments:
• APC's stacktrain service to

Mexico has grown quickly in recent
years, mostly supplying auto parts
to US factories that moved to Mexico
for lower wages. APC is supporting
the North American Free Trade
Agreement (NAFTA), which would
cause more US factories to relocate
to Mexico and increase the need for
APC's train and truck service to
move parts and finished products.
• APC has agreements with

Overseas Orient Container Line
(00CL) of Hong Kong, and Nippon
Yusen Kaisha (NYK) of Japan, to
share space on their ships, which
allows them to provide more fre-
quent service, and eliminates costly
empty space on the ships.

• APC is doubling the size of its
dock in Seattle. This and other port
expansions are an example of
changes designed to bring trains
and trucks closer to the ship to re-
duce the number of container move-
ments, and also the number of
workers needed.

very happy. Profits rose, and so did the
stock price.
A recent example of APC's long-

range vision and strategy is its part-
ownership ofAmtech Corp., a company
that manufactures computerized ID
tags. These tags allow information
about containers to be entered into
APL's computer system automatically
as it passes through the port, eliminat-
ing the need for clerks.
APC is the first carrier to use the

tags on a large scale, installing
150,000 of the ID tags at 130 of its
facilities in North America, Asia and
the Middle East, at a cost of $20 mil-
lion over the next three years. APC
benefited by developing technology
that will allow it to log container move-
ments with fewer workers, and also
benefited as Amtech's stock value in-
creased. By buying Amtech's products,
APC helped itself by boosting the com-
pany's value. APC sold all its Amtech
stock in the first quarter of 1993 for
total gain of $18 million.

APC had its worst year in 1990 be-

VEN, PLUS LAWS AND
REGULATIONS TRAT
PROTECT OUR
ECONOMIC ANP
POL III CAL
POWER!!

cause of a world-wide economic slump,
but has recovered since then.
Although APC began as an ocean

shipper, it expanded in the 1980s when
it realized that future profits in freight
transporation were in the ability to
control each step of the journey. APC
bought out some existing companies
that already provided those services,
while borrowing money to buy more
containers, truck chassis, rail cars and
computers.
APC has invested a lot of money into

developing intermodal rail connec-
tions between Canada, Mexico and 28
locations in the United States.

EXEC PAYCHECKS
In recent years executive pay at APL and APC has skyrocketed, far

outpacing pay increases for the work force. One reason is that top
executives often serve on the Board of Directors that grant pay raises
and stock options. None of these increases counted the value of stock
options granted in 1992, which are increasingly being used as a method
of executive compensation. For all these executives, the value of stock
options exceeded the amount of the pay increases for 1992.

Executive 1991 Pay 1992 Pay Options

Tim Rhein, CEO $574,803 $629,820 10% $136,869
APL Land Transport

John Lillie $896,394 $963,952 8% $178,333
CEO, APC

Joji Hayashi $555,397 $600,202 8% $136,869 r
CEO, APL
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Investor Takes Control
To expand its transportation net-

work. APC had to borrow signifi-
cant amounts of money. In a move to
raise cash and protect itself from
the takeover frenzy of the late
1980s, APC sold a $75 million stake
to Hellman and Friedman Capital
Partners, an investment firm con-
sidered "friendly" to APC. This San
Francisco-based firm now has a
powerful voice within APC through
13 percent of all shareholder votes,
and two seats on the Board of Direc-
tors.

Hellman and Friedman's stock
pays very high dividends, and the
APC management is obligated to
vote all its shares, and those it and
the Board holds proxies for, to elect
Hellman and Friedman's nominees
to the Board. APC's management,
along with the two votes of Hellman
and Friedman, constitute a major-
ity of the Board.

Because of the stock options and
pay incentives, Lillie and other
managers have a substantial eco-
nomic interest in seeing profits and
shareholder value rise. These in-
centives are partly a result of the
influence of Hellman and Fried-
man, who stand to benefit if the
price of APC's stock increases before
1995.

Threats, subsidies and Desert Storm
APL, Sea-Land and other American

carriers have, for several years, been
threatening to switch the rest of their
US-flag vessels to a foreign flag if Con-
gress does not pass their "maritime
reform" proposal. This proposal in-
cludes an extension and increase of the
huge taxpayer subsidies they already.
get—to $2.5 million per ship 
ally—and

annu-
demands the wholesale

slashing of safety, vessel and manning
regulations.

The original purpose of the subsidy
is to have an American fleet available
in case of war, and to offset the higher
costs of using American seaman and
adhering to U.S. laws in international
trade. But now APL is taking the lead
in attempting to lower American stan-
dards to those of foreign countries,
while collecting even more taxpayer
money. In fact, APL already won a re-
quest to carry American military cargo
on some of its 26 foreign-flag ships in
the Far East! The cost of the APL/Sea-
Land program is calculated at $4 bil-
lion in subsidies alone over 15 years.

The US subsidy is very important to
APC's bottom line because without it
the company would not have been prof-
itable the last two years. APC collected
$206 million in taxpayer subsidies

from 1990-92, according to the Mar-
itime Administration; its profits for
those three years were less than half
that, or $83 million.
APL and other carriers already ben-

efit from an exemption from anti-trust
laws. They are allowed, unlike other
industries, to jointly fix their prices
and enforce adherence to those prices
through rates conferences. They also
benefit from income tax deductions for
vessel construction, from monopolies
in U.S. trade routes to Alaska, Hawaii

promises to flag-out, a practice that
the International Transport Workers'
Federation—with members such as
the ILWU—has been fighting for
years. APL, although benefiting by be-
ing an American-based company,
would sail its ships under a foreign
flag, known as a "flag-of-convenience,"
freeing itself from U.S. labor, safety
and other standards.
The flag-of-convenience practice has

come under harsh criticism recently,
with the U.S. Coast Guard and even

'If APL doesn't get what it wants, it promises to flag-out.'

and Puerto Rico, and preferences to
carry American military cargo and ag-
ricultural products.
APL is not content with all these

benefits. During the Desert Storm mil-
itary operation, APL carried cargo at
inflated rates, Defense Department of-
ficials told the Wall Street Journal.
APL collected a total of $170 million
during 1990-92 from taxpayers for De-
sert Storm. Yet, it filed a complaint in
1992 requesting another $20 million in
fees it says taxpayers owe them, which
the Defense Department is contesting.

If APL doesn't get what it wants, it

shipowners themselves appalled at
the shocking conditions. One ITF in-
spector found a Cypriot- flag ship held
together by rust, with a hole in the
lifeboat, an oily barrel of rainwater for
drinking, and a crew who had been
given a handful or rice and a potato
each for the journey.
APL announced plans in May to

build six new container ships in Ger-
man and South Korean shipyards,
leaving American shipyards and
workers with plenty of free time to con-
template APL's $77 million in tax-
payers subsidies last year.


