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WANTED:

YOU!
If you've been feeling a little
overwhelmed by all our appeals
for contributions and/or
volunteers, we understand:
Everybody can't do everything.
But somebody can do
something. Why not you? Here
and elsewhere in this issue are
updates on a number of ILWU
projects and programs that need
your help. Choose one or
several. We'll be grateful, and
you'll feel good.

Remember Iniki
The ILWU Canadian Area hasn't
forgotten our members on the Hawaiian Island of Kauai who are still
picking up the pieces in the aftermath of Hurricane Iniki.
As reported by Canadian Area
Secretary-Treasurer Barry Campbell, "the approximately 3,250
ILWU members in Canada have responded to the needs of our
Brothers and Sisters in Local 142 by
a $10 per member assessment to the
ILWU Kauai Relief Fund."
Bravo, Canada!
Now,for those of you who haven't
had the chance to contribute, the
International is still accepting—
and asking for—donations. You can
send a check or money order, payable to "ILWU," noting on the bottom that it is for the "Kauai Relief
Fund." Mail to: ILWU, 1188 Franklin, San Francisco, CA 94109.

No on NAFTA
If anyone has broken this record,
we'd like to hear about it: Linda Palacios (longshore Local 13, Wilmington) has gathered 1,000 signatures for the ILWU's -No on
NAFTA" petition.
No. Linda doesn't have an unusually large family. She's just a dedicated rank-and-filer who knows
that, unless worker rights are guaranteed to everyone in Mexico, Canada and the US, the North American Free Trade Agreement must be
stopped.
We're asking every ILWU member and retiree to take just a few
minutes to get ten people to sign the
petition,then send it to the International Office. That's it.
So, corner your spouse, your
cousins, your aunts and uncles; talk
to your friends and neighbors, too.
Let them know that"No on NAFTA"
means YES to saving their jobs and
their way of life.
Petitions are available at all
ILWU and IBU offices.

All thenews that's fit to print
Always looking for a lead (with
the least amount ofeffort)the editor
of this publication has asked ILWU
Locals and IBU Regions to advise
her of, or set up and then advise her
of, publicity committees to keep The
Dispatcher informed.
The response has been underwhelming.
The invitation still stands, however. Interested members should —
by the end of this month —contact
their respective Local presidents or
IBU regional directors to volunteer.
If there's sufficient interest, The
Dispatcher will hold publicity committee workshops in the various
areas.
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PRESIDENTS REPORT
In Nate's Memory
BY DAVID ARIAN

ILWU International President

Nate DiBiasi died January 20. 1993—the day Bill Clinton was
sworn into office. I remember Nate telling me during and after the
campaign that, although Clinton would be better for the country
than George Bush, he certainly wasn't a union man.
-Clinton will open the door, but it's up to the working people to
force the changes that are necessary," he told me. Nate understood
too well what was happening —had already happened—to the
American working class.
Born in 1917 in Tione, Italy, Nate came into this world in the midst
of a social revolution. People across the globe were rebelling
against the injustices of unbridled capitalism. The evolving industrial revolution was creating a growing—but impoverished—working class while expanding
the wealth and power of
the ruling class. The two
sides clashed in confrontations ranging from
minor skirmishes to allout war.
When Nate was only
twelve, he emigrated to
the United States and became part of the rapid industrial growth that
shaped this nation. As a
worker, he knew which
side he was on and vowed
to fight for working people. We were fortunate
that the ILWU provided
Nate the vehicle to fulfill
that commitment.
A longtime member, activist and leader at longshore Local 13 in
Wilmington, Nate could always be counted on to "be there." He
believed in the working class; he believed in unionism; he believed
in the ILWU as a protector and promoter of working men and
women. Nate understood that the union had to be more than a
bargaining agent: it must also be a socio-political agent for the
defense of workers.
Nate was especially in his element when doing the political legwork
of the ILWU Southern California District Council(SCDC). He constantly
reinforced the necessity of union involvement in advancing laborfriendly legislation and promoting labor-friendly candidates. And he
was always willing to share his knowledge and philosophy.
Nate taught me a valuable lesson many years ago when I challenged him for the SCDC presidency and won. I was inexperienced
and unsure of my relationship with him after the election. But Nate
immediately came up to me and said that he'd be glad to help me in
any way. He became my main advisor, teacher and, ultimately, my
greatest supporter at the Council.

During his life Nate saw the rise of American workers and their
unions, resulting in the strongest working class and highest standard of living on the face of the planet. He also saw a second "social
revolution" —the one that occurred in the 1970s and 1980s, the one
that resulted in legions of homeless, unemployed and underemployed, and a massive upward distribution of wealth. The rich
got richer. Again.
To Nate's credit, he didn't let it get him down; he kept on fighting
almost until he drew his last breath. And if he were here today, he'd
reinforce that getting a good contract isn't enough; the real fight is
in the political arena.
I couldn't agree more. We are in a period of great social change.
Some might say the worst has passed, but I don't think we can
afford the luxury of that assumption. For example, Clinton is talking
about "shared sacrifice" to fix the nation's problems, but he's also
talking about the North
American Free Trade
Agreement (NAFTA). Unless he takes steps to prevent it from becoming an'Nate kept on fighting al- other corporate-sponsored rip-off, Meximost until he drew his
can, Canadian and Amerilast breath. And if he
can workers will be further
were here today, he'd re- impoverished. Granted,
we need good collective
inforce that getting a
bargaining agreements,
good contract isn't
but they won't be worth
enough; the real fight is
much unless we have the
clout to protect them, and
in the political arena.'
that means developing
and expanding our political action programs at all
levels of the union.
Nate—like Harry
Bridges, Lou Goldblatt, Jack Hall and thousands of others who built
the ILWU around a dual strategy of economic action and political
involvement—will always be with us. He is there in our petition
drive to defeat NAFTA. He is there in our ongoing battle with the
government over the 1990 immigration law. He is there in the
voluntary $100 per member assessment authorized by the Longshore Division for political action. And he is even there in the current
race for 15th District of the Los Angeles City Council. All these
things represent the influence Nate had on me and dozens—if not
hundreds—of others.
For this and many other reasons, the Southern California District
Council is establishing a -Nate DiBiasi Political Action Fund.- More
information will be available soon, but, in the meantime, if you wish
to contribute, please contact Luisa Gratz at Local 26 or Gene
Banday at Local 13. The Fund will be a permanent memorial to
Nate's contributions, and—like the legacy of activism he leaves
behind—will serve for decades his union, his community and the
working class he loved so much.

Quote of
the Month

Scab ban: Send those
cards and letters now

"ILWU members have always been for free and fair trade. After all, we've made our living handling exports and imports. So,
why are we opposed to the North American Free Trade Agreement—NAFTA for short?
"Because the main export under the agreement is going to be
jobs— hundreds of thousands. And for our Mexican brothers
and sisters? Their imports will be low-wage jobs, busted unions
and further devastation of an already death-dealing decaying
environment.
"NAFTA? Hell. it's more like SHAFTA."
—from "Steve Adore Seza column in THE OLDTIMER
by Columbia River Pensioners
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The GOP is at it again. In a recent
TV interview, Senate minority
leader Robert Dole said that Republicans will filibuster S 55—legislation that would ban employers from
using "permanent replacements"
during legal strikes.
Last Congress, the GOP used the
same tactics and prevented S 55
from coming to a vote. Those in favor of the measure couldn't muster
the two-thirds majority needed for
cloture, i.e. to cut off the Republican-led filibuster.
The "scab ban" faces tough opposition in both houses of Congress.
Write your Senators and House
Representative soon and let them
know that,unless they side with the
angels on this,they,too, will be"permanently replaced."
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BRIAN McWILLIAMS
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Vice President

LEON HARRIS
Secretary-Treasurer

February 18, 1993

Page 3

7h7INISPATCHEI?

IBU wins big at Harbor Bay
SAN FRANCISCO—After 76 days of
nonstop informational picketing, the
Inlandboatmen's Union, marine division of the ILWU, reached a first-time
agreement with Harbor Bay Maritime, a new commuter ferry service
between Alameda and San Francisco.
Months before the first passenger
stepped aboard, IBU was in hot
pursuit.
"Nonunion operators threaten the
area standards this union has worked
75 years to achieve," IBU Regional Director Marina Secchitano explained.
"That's why we try to iron things out
before a company even hires its
workers."
Other ferries running between cities
on San Francisco Bay employ IBU-represented workers under IBU-negotiated contracts.
STUMBLING BLOCKS
On and offfor a year and a half,IBU
and Harbor Bay wrangled over terms.
And, even though there were several
times that "it looked like we were almost home," Secchitano said, "there
would always be some kind of delay.
One time, they said they'd get back to
us after they got their permit to operate from the Public Utilities
Commission."
Next thing the IBU knew, Harbor
Bay had hired workers from a nonunion tour boat company ("probably
thinking they'd be less inclined to vote
for a union," said. Secchitano) and was
shuttling Alameda commuters to a

temporary "float" next to Sinbad's Restaurant in San Francisco. The float
was so hastily constructed that it
broke lose at one point. Harbor Bay
scrambled for other arrangements.
Another revealing sign of the company's intentions was the hiring of the
notorious union-busting law firm of
Littler, Mendelson, Fastiff and Tichy,
which took over negotiations.
"They came back at us with proposals we had never talked about."
And couldn't live with.
NO "THINKING" ALLOWED
One proposal would have banned
the IBU from striking over any issue
that the parties had ever discussed or
(get this) "thought about." Another
would have eliminated union security
provisions and, consequently, rendered the union impotent.
Bargaining came to loggerheads
when Harbor Bay's chief negotiator
said the company wouldn't even sign
its own proposal because it cost more
than originally calculated.
"They were stalling," Secchitano
said,"and we told them so. On September 30, 1992, we said that if we didn't
reach an agreement by midnight, we
were done." Midnight came—and
went. Six hours later, IBU informational pickets set up to greet Harbor
Bay passengers in San Francisco.
For the next two arid half months,
IBU and Harbor Bay butted heads in a
contest ofwills.IBU pickets turned out

&WU Online at Frontline
BERKELEY,Ca.—Frontline, a tele- ified. We had a handbook, but somemarketing firm for liberal and pro- times management would change the
gressive causes,just might have made rules as they went along."
Before checking out the ILWU, the
a little history by posing no obstacles,
making no threats when its workers group explored alternatives to a union,
wanted to unionize. The workers, in such as "worker counselors; in fact,
turn, made a little history oftheir own that's what we thought they were going
when they became what is reportedly to do," said Local 6 Business Agent
the first group ofunionized telemarke- Fred Pecker, who headed contract
talks."But a strong in-house committers in the region, if not the country
Organizing proceeded smoothly, ac- tee decided that security under a
cording to ILWU International Rep union contract and a union grievance
Abba Ramos."I got one phone call, we procedure is what they wanted most of
followed up, and it just took off like all."
wildfire," he said. "Management said
they wouldn't resist it. We showed
them our numbers, and they recognized the union."
SEATTLE —Organize, bargain, orBargaining the first contract, how- ganize,bargain. It's getting to be a routine at ILWU warehouse Local 9—and
ever, wasn't so easy.
Negotiations for the new 50-member a most welcome one at that. Last
month alone, the Local wrapped up
unit went on for about 4 months.
bargaining with one brand new unit
"There were a lot of disagreements," and organized two more.
said Ramos,who assisted the negotiatLast year's foray into the Seattle/
ing committee, "especially about how Tacoma International Airport is paymuch the work was worth. But we ing off. As previously reported, Local 9
came out with something everybody picked up a unit of"access controllers"
could live with." The members, he there,after a long and somewhat nasty
notes, ratified the pact by about 85 tug-of-war with the Port of Seattle,
percent.
which controls the airport.
As expected, ground-breaking orgaLEFT OF CENTER
in
business
and a solid first-time contract
for
nizing
opened
Frontline
Berkeley about three and one-half peaked the interest of other airport
years ago. It has handled telephone workers. Senior ramp controllers got
solicitations for such groups as Neigh- bit by the union bug, too, organized
bor-to-Neighbor, Voter Revolt, SANE under Local 9, and just concluded "exFreeze, Red Cross, Oxfam, and "a pedited bargaining" with the Port, renumber of AIDS groups in California," ports Local Secretary-Treasurer/Busisaid shop steward Dan Marlin. He took ness Agent Tony Hutter.
"And we picked up a third unit: x-ray
the lead in in-house organizing then
served on the negotiating committee controllers," Hutter said. "They don't
with co-workers Jerry Bass, Lowell handle x-ray equipment, though;
Green and Abby Wolk. He also an- that's a code name," he added
swered the obvious question: What cryptically.
FIRED BUT NOT FORGOTTEN
drove workers at this seemingly progressive place of employment to orgaCode name or no,the workers'intennize in the first place?
tions were out in the open enough for
"Conflict resolution," he said.
port management to terminate all but
There was plenty to resolve. "The four of them prior to the election. The
work is very intense, very draining. port claimed that the 21 fired workers
The way people earned their benefits were all part-timers and not eligible to
was very chancy. Wages weren't cod- be included in the unit. The Public

That's exactly what they got—and
more.
"I worked just under full time for
about two years and had no benefits of
any kind," Marlin said."Now, with the
contract, I have holidays and sick pay
and vacation days; and if I don't want
full time, I even have pro-rated access
to health care."
Even the skeptics are coming
around, Marlin says. "That grievance
procedure is pretty powerful. Just the
fact that we've got it, I think, really
says something."

Local 9 organizes up a storm
Employee Relations Commission disagreed. On January 19, the full unit
voted overwhelmingly for the union.
More good news:"As early as March,
of them will be hired back,"
number
a
Hutter said, noting that contract talks
will start "soon."
Outside the airport, things are popping, too. Workers classified as "warehouseman/driver/installer" at HBI Office Interiors voted 24-4 for ILWU
January 8.
GROWING PAINS
The unit is growing. "When they
pledged, there were 28, now there are
37. They expect to go to 80 due to a big
contract with Boeing over the next two
years," Hutter said.
Despite its apparent prosperity,
HBI, which specializes in office cubicles, pulled out the stops to prevent
workers from organizing.
"They hired professional unionbusters and held two-hour captive-audience meetings every Monday and
Tuesday," said Hutter. "They even
snuck a guy into one ofour meetings to
tape record it."
Like the airport, HBI adds another
dimension for the Local to explore."It's
a whole new industry," Hutter said.
"There are 27 companies in this area
alone, and we're the first to organize.
We're looking forward to our first contract."

everyday in San Francisco without incident, but when two rallies were held
in Alameda, the community went
ballistic.
"They were outraged that we were in
their town," Secchitano said."It didn't
look quite 'right' to them. They called
the police. Someone tried to run down
one of our pickets. Harbor Bay filed
suit to stop us from picketing, but the
judge refused to give them what they
wanted. Through it all our people were
very professional. They kept their
cool."
Meanwhile, Harbor Bay was learning that it was more vulnerable than it
thought.
With a number of plans for building
development in Alameda—all of which
require permits—the company was
soon hearing from the Building Trades
Councils in Alameda and San Francisco,the Alameda County Central Labor Council, and such political heavyweights as Speaker of the California
State Assembly Willie Brown and Alameda County Supervisor Don
Perrata.
INVESTORS DISTRESSED
Jim Herman, ILWU International
President Emeritus and current President ofthe Port ofSan Francisco Commission, also weighed in, along with
LeRoy King, President of the ILWU
Northern California District Council
and retired ILWU Northern California
Regional Director.
McMorgan Investment Company,
which has holdings in Harbor Bay's developments, was another pressure
point. "A lot of people who have their
money in McMorgan expressed concern about an investment that was
having so much trouble," Secchitano
said.
The total effect: "We just had this
unstoppable political machine."
By mid-December Harbor Bay
changed its negotiating posture—and
personnel. The new faces on the company's committee agreed to a workable
collective bargaining agreement,
based on the union's showing of majority interest among the workers for IBU
representation.
Now,Secchitano says, both sides can
concentrate on providing the quality
ferry service to Alameda residents
that others in the Bay Area have enjoyed for decades.
"We also welcome our new members
into the family of the IBU," she said.
"We have a rich history here, one that
will benefit them as much as their
membership in the IBU benefits all of
us."

Don't agonize, organize!
Tired of "the boss" demanding
concessions from you to compete
with low-paying, nonunion companies? Angry about the gross exploitation of the working class and
the poor? There's only one solution:
Organize the unorganized!
Workers all over the country need
the benefits of union representation. They also need help to get it. If
you've got talent, spunk, commitment and street smarts, you just
might make an ace organizer.
The AFL-CIO Organizing Institute offers 3-5 day training seminars at various times and places
throughout the year. So far, some 75
ILWU volunteers have participated.
Some have even been recruited as
organizers.
Information about the Institute is
usually posted at ILWU Locals and
IBU Regions. For an application,
call the International at (415)
775-0533.
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WASHINGTON
Why African
Americans
should back
striker rights
By NORMAN HILL
President
A. Philip Randolph institute

The ban on permanent replacements not only helps the labor movement—the single most trustworthy
historical ally of blacks for racial
equality in America—but it also disproportionately aids black workers.
Black workers constitute over fifteen percent of the nation's unionized
workforce, thus benefitting disproportionately from pro-labor reform, such
as a ban on permanent replacements.
Because the vast majority ofblacks are
working people, we know full well that
it's meaningless to say that employers
are forbidden by law from "firing"legal
strikers, but they can still "permanently replace" their legally-striking
employees. In either case,the worker's
livelihood has been stolen.
Even closer analysis reveals more
benefits. Employers are most likely to
replace unskilled or semi-skilled employees, because it's easier to train replacements. Because of historical discrimination, twice as many blacks
work in unskilled or semi-skilled occupations as work in highly-skilled occupations, thus making blacks twice as
likely to be vulnerable to the unscrupulous use of "permanent replacements" and twice as likely to benefit
from this legislation.
THE BEDROCK OF LABOR
Freedom of association is simply the
right to associate and form organizations with whomever you choose. It is
the bedrock of the trade union movement,and crucial to racial progress in
America.
Blacks are concentrated in three of
the least free sectors of the American
workplace: the South, the service sector, and the public sector.
In the South, so-called "right-towork" states and an anti-union climate combine to disenfranchise many
blacks from the workplace democracy
that unions provide.In the service sector, which is over 17 percent black,
unions have traditionally encountered
fierce employer resistance and obstructionism. And,in the public sector,
which is a heavily black workforce,
American workers are frequently denied their rights to organize and bargain collectively, and to strike.
A MATTER OF DEMOCRACY
Internationally,full freedom ofassociation would mean that workers and
trade unionists throughout the would
could improve their standard of living
and contribute to the democratic and
more egalitarian development of their
societies. In Africa, and throughout
the third world, free trade unionism
would mean the liberation of vast
masses of exploited working people.
Internationalfreedom ofassociation
would also mean that less good-paying
union jobs would be lost here in America due to unfair trade and workers'
rights practices by countries and companies that exploit a non-unionized,
fragmented and unfree workforce
abroad.
Support for these objectives are crucial not only to the black community
but to the entire American labor
movement.

1LWU International Vice President Bill Chester, left, and Dr.
Nathanial T. Burbridge, head of the San Francisco chapter of the
NAACP, sent a message to presidential candidate Barry
Goldwater during a July, 11964 civil rights rally in San Francisco.
Goldwater, a Republican "hawk" in the US Senate, had
advocated the use of low-yield nuclear weapons in the war
against Vietnam.
During the 1960s, civil rights and anti-war activists joined

forces to urge the US government to end the war and to direct its
attentions to the volatile issues facing Americans at home,
including discrimination and poverty. Organized protests sprang
up all over the US.
At the time of this rally, Or. Burbridge had just been sentenced
to nine months in jail for participating in a "sit-in" demonstration for lair employment. The sentence spurred vocal protests
from several groups, including the ILWU.

srhurgood Marshall
on collective Bars ainin
-

The recent death of Thurgood Marshall,
the first African American to serve on the
Supreme Court, has evoked many recollections of his outstanding achievements, particularly in civil rights.
As a young lawyer, for example, his 1954
victory in &own v. Board of Education upended the lopsided logic of "separate but
equal" and changed the face of public education in America. His legendary devotion to
equality and justice remained constant
throughout his tenure on the highest court in
the land.
Lesser known. however, was that Justice
Marshall was also a staunch believer in the
power—and necessity—of collective bar-

gaining, as his written opinion for the majority in a 1975 Supreme Court case
demonstrates.
The dispute involved a group of workers
who, against their union's advice, picketed
and later attempted to meet on their own
with the employer to right what they believed was an egregious wrong. They were
fired for their efforts.
The union, meanwhile, was actively pursuing the workers' grievances against the
employer through the procedures defined in
the collective bargaining agreement.
The following excerpts from Justice Marshall's opinion in this case speak volumes
about why collective bargaining should remain just that—collective.

"Section 7[ofthe National Labor Re- employer to make union membership
lations Act] affirmatively guarantees a condition of employment, thereby
employees the most basic rights of in- imposing its choice upon the minority.
"Congress sought to secure to all
dustrial self-determination,'the right
to self-organization, to form, join, or members of the unit the benefits of
assist labor organizations, to bargain their collective strength and barcollectively through representatives of gaining power, in full awareness that
their own choosing, and to engage in the superior strength ofsome individother concerted activities for the pur- uals or groups might be subordinated
pose of collective bargaining or other to the interest of the majority.
"In introducing the bill that became
mutual aid or protection,' as well as
the right to refrain from these the NLRA,Senator Wagner said ofthe
provisions establishing majority rule:
activities.
them, the phrase collective
'Without
"These are,for the most part, collecbargaining
is devoid of meaning, and
tive rights, rights to act in concert with
unfair employers are enthe
very
few
one's fellow employees; they are procouraged
to
divide their workers
tected not for their own sake but as an
against
themselves.'
instrument ofthe national labor policy
"An employer confronted with barof minimizing industrial strife 'by endemands from each of several
gaining
couraging the practice and procedure
groups would not necessarily,
minority
of collective bargaining.'
or even probably, be able to agree to
"Central to the policy of fostering remedial steps satisfactory to all at
collective bargaining, where the em- once. Competing claims on the employees elect that course,is the princi- ployer's ability to accommodate each
ple of majority rule. Ifthe majority ofa group's demands, e.g. for reassignunit chooses union representation,the ments and promotions to a limited
NLRA permits it to bargain with the number ofpositions,could only set one

THURGOOD MARSHALL
group against the other...
"Having divided themselves,the ?ninority employees will not be in position
to advance their cause unless it be by
recourse seriatim to economic coercion, which can only have the effect of
further dividing them.
"With each group able to enforce its
conflicting demands—the incumbent
employees by resort to contractual processes and the minority employees by
economic coercion—the probability of
strike and deadlock is high; the likelihood of making headway against discriminatory practices would be
minimal.
"[The union] has a legitimate interest in presenting a united front...and
in not seeing its strength dissipated
and its stature denigrated by subgroups within the unit separately pursuing what they see as separate
interests.
"In the face of such fragmentation...the bargaining process that the
principle ofexclusive representation is
meant to lubricate would not endure
unhampered."
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Eugene
Lasartemay

•
From victim to activist
to keeper of the record
In 1923, just before his 20th birth- engine room, Lasartemay learned all
day, Eugene Lasartemay booked pas- he could on his own and eventually
sage on the SS President Cleveland, became ajunior engineer, ajob he held
said goodbye to his friends and family for eight years with Matson Navigain Hawaii,and sailed to San Francisco. tion. Then he set his sights on becomIt was the first time in his life that he ing a licensed marine engineer. He
experienced what racism was all took a course and passed the qualifying exam for Second Assistant Engiabout.
"I went immediately to the home of neer in 1932.
"I must have surprised the Steammy godmother on Pine Street near
Fillmore," he recalled. "After three boat Inspector," he said. "As he preweeks, I was offered a job at four dol- sented me my license he said,'Now try
lars a day, although I knew the com- and get a job'."
BREAKING THE COLOR LINE
pany was paying eight dollars for the
It was fifteen months before Lasarsame work.
"I did not commit myself but went temay was allowed to ply his newlyhome to Godmother and mentioned learned trade. He eventually broke the Local 6 pensioner Eugene Lasartemay and spouse, Ruth,took time out from
that I had secured a job but was not color line and became the first African their duties to pose for this 1981 photo in front of the East Bay Negro Historical
happy about the four dollars. She sat American marine engineer to sail out Society, which they co-founded.
me down and informed me that in this of the Port of San Francisco.
"But who do you think invented the
In 1938 Lasartemay quit the sailor's could not be hired in production jobs. I
country when 'you have this,' and she
.200 COI-gate electric light? Thomas Edison? Yes,
pointed to her cheek to indicate her life to spend more time With`his "Wife, cfialleriled- that, 6.0
Ruth, and their two-year-old son. His union members met at the ILWU Local but if not for Henry Latimer, a black
color, this was normal treatment.
man, Edison wouldn't have done it.
6 hall to make a decision.
"The next morning I walked from hunt for a job took nine months.
curia
'Was
it
applied,
invented the filament."
person
present.
I
black
the
to
only
Latimer
way
the
the
was
"I
"Wherever
Pine and Fillmore all
The Society, he said, highlights the
contributions of black inventors, educators, religious figures, politicians
'Very few people know much about the life ofthe black man. All we
and even cowboys."It especially helps
were ever told is that Blacks were good comedians, Blacks were good
black kids to feel like somebody," he
said.
bootblacks.'
athletes, and Blacks were good
Ferry Building in confusion because I
had never suffered humiliation on account of my color."
Lasartemay's voyage through the
cruel twists and turns of racial prejudice ultimately carried him from the
role of victim to activist. Today, almost
90 years old, long ago retired as a
member in good standing of ILWU
warehouse Local 6, he looks back with
pride—and rightfully so—on his
accomplishments.
TO THE SEA IN SHIPS
As luck would have it, Lasartemay
didn't have to take the four-dollara-dayjob. He found out that the Pacific
Mail Steamship Company's Cuba was
signing on a crew to sail down the Central American coast. His pluck—certainly not his experience—got him the
job of pantryman.
"I lied...1 did not even know what a
pantry was," he said. It didn't take him
long to find out. He learned so quickly
and so well that he was soon promoted
to second pantryman and would have
made chief pantryman if the ship
hadn't run aground.
Back in San Francisco he was hired
as an ordinary seaman on the American Hawaiian SS Arizona, then later
got a job with the Dollar Steamship
Company as a fireman aboard the SS
President Garfield.
"I had no experience, but I learned
fast, and from then on I had work on
different ships as wiper, oiler, fireman
or watertender."
Fascinated by the workings of the

osity for a man ofmy color to be looking
for a skilled job as an engineer. Even
when an employer seemed willing to
consider me,the union was not."
After "nine months of frustration,"
he found ajob through CIO Local 96 in
Oakland at Colgate Palmolive. He had
already applied there as an engineer,
but the onlyjob he was offered was as a
porter.
"I reported to Colgate, wondering
why a soap company would need por-

When it was finally my turn to speak,I
held up my Marine Engineer's union
book and explained that I was the only
black man in that union and that I had
done picket duty during the longshoremen's strike in which the ILWU was
born.
"I believe I shamed them, for they
voted in my favor. I broke the ice for
Blacks at Colgate."
He got the job. Later, he had "no
problem" bidding into the engineering

CHANGING OF THE GUARD
In 1981, the Society's treasures were
housed in a cramped, three-room
storefront location on Grove Street in
Oakland, where Lasartemay and
spouse were the Jack and Jill of all
trades—curator, bookkeeper,librarian
and tour guide. Somehow he found
time to be a much sought-after lecturer at local schools and institutions.
Today, Lasartemay says he's "too
old" to keep the pace he managed before. Yet,injust a few minutes ofphone

'Wherever I applied, it was a curiosity for a man of my color to be looking for a skilled job as an engineer. Even when an employer seemed
willing to consider me, the union was not.'
ters, only to learn that'porter' wasjust
a nice name for janitor. Imagine my
feelings at going from work as a licensed marine engineer to sweeping
and mopping factory floors. However,
after being out of work for nine
months, I decided to stick."
FATEFUL DECISION
Opportunity knocked when the company posted an opening in the glycerine department—a higher-paying
manufacturing job. Lasartemay applied. It was a fateful decision—for
him and for the union that represented
the workers in the plant, ILWU warehouse Local 6. Lasartemay explains:
"I had no problem from the company,but it seemed that the union had
a gentleman's agreement that porters

department at the power plant, where
he worked until he retired in July,
1965.
Lasartemay's retirement has been
anything but sedentary. He became
immediately involved in the Local 6
Pensioners and co-founded with Ruth
the East Bay Negro Historical Society.
In a 1981 Dispatcher interview, Lasartemay talked about why he and his
wife of 52 years took on the challenge
of creating, maintaining and promoting the project.
"Very few people know much about
the life of the black man," he said. "All
we were ever told is that Blacks were
good comedians,Blacks were good athletes, and Blacks were good bootblacks.

conversation,it's easy to detect the wit,
the spunk and the intelligence that
served him so well all his life.
The Society, he says, is now in the
competent hands of Executive Director Dr. Lawrence P. Crouchett and Assistant Director Robert L. Haynes. It
also has a new name and a new address: Northern California Center for
Afro American History and Life, 5606
San Pablo Avenue, Oakland, CA
94608; phone (510)658-3158.
The Center is usually open afternoons and has a wealth of documents,
artifacts and photographs depicting
the Black experience in America, particularly Northern California.
You are invited to visit. Just tell
them Gene sent you.
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Remembering Nate
He Loved...
His Family
His Friends
Peaches and Grapes
His Work and Politics
His Pasta
His Garden
His Grand Kids
And Life

The room was packed, the company was great, and so was the music and
food. LeRoy King's retirement bash won't soon be forgotten.

Pols and pals
party down at
King send-off
SAN FRANCISCO—It was a party
to match the man. People from all
walks oflife,from all over the city,from
midnight basketball players to bigtime politicians, came to say thanks
and aloha to LeRoy King for more than
forty years of dedicated service to the
ILWU and the community.
It was the kind of retirement party
LeRoy wanted—hanging out, a casual
buffet, speeches kept to a minimum,
scarcely a plaque. Just good music,
good food, good friends for a good
cause: the music and arts programs of
San Francisco's public schools.
FRIENDS AND FAMILY
An old friend, Speaker of the California Assembly Willie Brown, hosted
the January 30 event, while an even
older friend, retired Local 6 President
Keith Eickman, welcomed guests.
Speakers were brief. ILWU International President Emeritus Jim Herman testified to LeRoy's decades of
commitment to social justice. Current
International President David Arian
spoke about what an asset LeRoy had
been. State Senator Milton Marks presented a framed Senate Resolution.
And Lefty Gordon,Director ofthe Ella
Hill Hutch Community Center, cited
LeRoy's many contributions to the entire Bay Area.
But the highlight of the party was
the oldest of LeRoy's three children,
Rebecca King Morrow, who recalled
how "Dad taught us about the movement and made it a part ofour family."
BREAKING DOWN THE BARRIERS
Indeed, LeRoy King has touched literally thousands oflives in ways many
ofthem will never know.He was part of
that generation of young AfricanAmerican workers who came home

Local 46 member
on port commission
PORT HUENEME, Ca.—Belated
congratulations are in order for Jess
Ramirez, 48, of longshore Local 46
here, who won a seat on the Oxnard
Harbor District Board of Commissioners in November.
"They say I won because my campaign signs were cute," he told a local
newspaper. But there had to be more to
it than that. He came in second out of
six candidates for the five-member
board.
"I think we made history," he said.
No one in the area can remember the
last time the people elected a longshoremen to the post. He credits the
win to the working people in the community who, he says, "want to see
somebody like them—a working person from a working background—in
office."

Assembly Speaker Willie Brown, SF
Supvr. Kevin Shelley and ILWU's
LeRoy King enjoy the festivities.
from World War II—the war against
fascism—determined to break down
racial barriers. An early leader in the
local movement for civil rights, he insisted as well on complete equality
within the ILWU and labor as a whole.
Working at a series of warehouses
around the Bay Area, LeRoy became
an active member of ILWIJ warehouse
Local 6. He served on innumerable
committees and organizing drives, the
Board of Trustees and the Executive
Board and, finally, as Secretary-Treasurer between 1977 and 1981.
As International Rep and as Northern California Regional Director,
LeRoy provided outstanding leadership in the ILWU's organizing efforts,
community relations and political activities. He played a particularly productive role in fostering unity among
San Francisco labor.
POWER AND POLITICS
His political savvy was incomparable. As President ofthe ILWU Northern California District Council, he
nurtured and advanced the union's
legislative agenda and political
strength. He was also the architect ofa
coalition of labor, church and community groups which created and maintained the Bay Area's progressive political climate.
A joint statement by the ILWU
Titled Officers summed it up best:
"LeRoy King's life in the labor movement has been characterized by a
unique generosity of spirit."
That spirit prevailed at his retirement party, long after the official
honors—even after people stood in a
moving chorus of"Solidarity Forever."
They stayed, they danced,they schmoozed and partied a la LeRoy King.

Memorial for John Ruymaker
SAN FRANCISCO—ILWU clerks
Local 34 is sponsoring a memorial service for longtime union/community activist John Ruymaker, who died last
month.
The memorial will be held at Local
34, 4 Berry Street, San Francisco on
Sunday, February 28 at 2 p.m.
For more information, call the Local
at(415)362-8852.

These words on the program for
Nate DiBiasi's funeral service last
month almost said it all. But few who
knew him could refrain from elaborating. There is, after all, so much to say
about the man.
Nate,a longtime leader in longshore
Local 13, was practically an institution
in the San Pedro/Wilmington Harbor
Area: a legendary fighter for what he
believed—and he believed in so much;
a tireless activist; a friend, a mentor, a
family man. He was union to the bone
and ILWU to the core.
When Nate was 12, he emigrated to
California from Tione, Italy. He
worked his way through high school,
and, later, while working in the canneries, he met his future mate-for-life,
Donna. They married in 1942. That
same year he enlisted in the Army-Air
Force to fight in World War II.
In 1946, Nate went to work on the
waterfront and began what was to become his lifelong passion: serving the
ILWU and its members.
LOCAL 13 SPARKPLUG
At Local 13, Nate worked with numerous committees—officially and
unofficially—and was in his element
promoting safety on the docks and
business for the port. He was elected
Local 13 Vice President and Welfare
Officer. He wrote editorials for the Local's newspaper, The Bulletin, was a
convention and caucus delegate, assisted contract negotiations, and was
essentially knee-deep in almost every
Local endeavor.
Nate loved the challenge of politics
and was instrumental in the success of
the ILWU Southern California District Council, which elected him Legislative Representative and President.
While advancing the ILWU legislative agenda, including the passage of
important longshore safety regulations, he made friends and acquaintances among some ofthe most powerful people in California: Governors Pat
Brown and Jerry Brown,Senator Alan
Cranston, Representatives Glen Anderson and Augustus Hawkins, Assemblymen Ralph Dills and Dick

Nate DiBiasi, standing, was a
longtime friend of ILWU founder and
President Emeritus Harry Bridges,
shown here with spouse Nikki at the
ILWU's 50th anniversary celebration
in San Francisco.
Floyd, and, of course, Los Angeles
Mayor Tom Bradley.
PORT PROMOTER
In 1973, Mayor Bradley appointed
Nate to the Harbor Commission,
which, just three years later, elected
him President. Nate traveled the world
promoting the port—consequently
helping to secure the jobs of hundreds
ofILWU members.
Nate could always be counted on to
participate in solidarity efforts with
other unions. He was a staunch supporter of Cesar Chavez and the United
Farm Workers and,in 1970,led efforts
to collect food and clothing for workers
battling growers for better pay and
conditions.
Even in retirement, Nate couldn't
quit. He was President of both the
ILWU Southern California Pensioners
and the ILWU Pacific Coast Pensioners Association (PCPA)—and still
active in the District Council.
ARMY OF ADMIRERS
In 1988, Nate's army of admirers attended a testimonial dinner in his
honor. Five years later, many of them
came to mourn—and remember—at
his funeral.
"Nate's Number One interest was
servicing the union and fighting for
working people," said ILWU International President David Arian. "He
taught us the importance of being involved in the political process, having
tolerance, and being ready to fight
when necessary. He was an example to
all of us."

"I know that Brothers Chickie Loveridge, Nate DiBiasi and Harry Bridges are
somewhere in their Nirvana checking the racing forms, playing three-handed
tonk, or discussing 9.43,the M&M,the Yellow Dog Agreement and an assortment of issues...Goodbye, old wharfies. The longshore caucus and meeting
halls somehow feel empty and less exciting without you."
Art Almeida
Local 13

"Nate was always available to the Southern California Women's Council. He
was just a call away. He was always willing to keep us updated on legislation,
election procedures and the union. He encouraged us to expand our minds
and our views."
Peggy Chandler
Southern California ILWU Women's Council

"Realizing that he dedicated his life to the union, both as an active member
and as a pensioner, it will be extremely difficult, if not impossible, to replace
him."
Dick Moork & W.W. Fairbanks
Seattle ILWU Pensioners' Club

"Nate has been a pillar of the joint ILWU legislative work in Sacramento. He has
held the ILWU banner high in Southern California and joined hands with us in
the North to carry-on our work. We will adjourn our meeting in memory of the
many years of association with Nate—our friend, buddy and legislative coworker."
LeRoy King & Don Watson
ILWU Northern California District Council

"Nate will be missed by the Southern California ILWU and by union members
up and down the coast.Throughout his life, he was a champion of the working
man. He fought for the little guy."
Lou Loveridge
Southern California Pensioners, ILWU
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Labor party advocate draws
ILWU
interest and members at
the
to
Democrats

By SUZANNE FORSYTH
SAN FRANCISCO—Tony Mazzocchi, founder of Labor Party Advocates
(LPA) and Presidential Assistant for
the Oil, Chemical and Atomic Workers
(OCAW), addressed over 300 ILWU
members on the need for a Labor Party
at the January membership meetings
ofILWU longshore Local 10 and clerks
Local 34.
The purpose ofLPA,Mazzocchi said,
is to organize a Labor Party in the
United States and "agitate for a new
economic, social and political agenda
for working people."
Mazzocchi emphasized the need for
a broad-based party for working people, both organized and unorganized:
"There will be a third party in this
country. There's no question about
that. We have to make sure it is a party
of workers and not the right wing."
After Mazzocchi's presentation at
Local 34, members took the,floor for
questions and comments.
LOOKING FOR AN ALTERNATIVE
"I've never witnessed such an inquisitive response... There was an awful lot ofrapport between Tony and the
rank and file," said Eddie Gutierrez, a
Local 34 member and delegate to the
San Francisco Labor Council who
joined LPA at the meeting. "I think
working people in America are looking

for an alternative
and Republicans."
Most of the members who spoke
agreed that the LPA project was a good
one,but many wondered how the labor
movement could build its own party
when it is currently in such difficult
straits. Others had concerns about
what the program of a new Labor
Party would be and how it would be
determined.
FROM THE BOTTOM UP
Mazzocchi said that the Labor Party
would be built "from the bottom up"
and the program would be decided at a
founding conference when the group
reached 100,000 members.
Local 34 Vice President Jerry Sherman, one of the ILWU members who
helped organize Mazzocchi's visit, explained his interest in LPA:'Pony answered all my questions and satisfied
my reservations aboutthe viability ofa
third party. It's time workers took control ofthe political arm ofthe country."
Former ILWU Washington Legislative Representative Pat Tobin introduced Mazzocchi at the Local 10 meeting. He first met Mazzocchi in
Washington during the early 1970s. A
charter member ofLPA,Tobin believes
"the best assurance that our issues
will be addressed is byforming a Labor
Party. Tweedle Dum and Tweedle Dee
won't do it."

Important Notice
on
MU Political Action Fund
Delegates to the 28th Triennial Convention of the ILWU, meeting in Seattle,
Washington, June 3-7,1991, amended Article X of the International Constitution to read:
"SECTION 2. The International shall establish a Political Action Fund which shall
consist exclusively of voluntary contributions. The union will not favor or disadvantage
any member because of the amount of his/her contribution or the decision not to
contribute. In no case will a member be required to pay more than his/her pro rata share
of the union's collective bargaining expenses. Reports on the status of the fund and the
uses to which the voluntary contributions of the members are put will be made to the
International Executive Board.
"The voluntary contributions to the Political Action Fund shall be collected as
follows:
"One Dollar and Twenty Cents ($1.20) of each March and August's per capita
payment to the International Union shall be diverted to the Political Action Fund where it
will be used in connection with federal, state and local elections. These deductions are
suggestions only, and individual members are free to contribute more or less than that
guideline suggests. The diverted funds will be contributed only on behalf of those
members who voluntarily permit that portion of their per capita payment to be used for
that purpose. The Titled Officers may suspend the March diversion if, in their judgment,
the financial condition of the International warrants suspension.
"For three consecutive months prior to each diversion each dues paying member
of the union shall be advised of his/her right to withhold the One Dollar and Twenty Cents
($1.20) payment or any portion thereof otherwise made in March and August. Those
members expressing such a desire, on a form provided by the International Union. shall
be sent a check in the amount of One Dollar and Twenty Cents ($1.20) or less if they so
desire, in advance of the member making his/her dues payment to the local union for the
month in which the diversion occurs.
"Those members who do not wish to have any portion of their per capita payment
diverted to the Political Action Fund, but wish to make political contributions directly to
either the Political Action Fund or their local union, may do so in any amounts whenever
they wish."
El No contribution - I do not wish to contribute to the ILWU Political Action Fund.
I understand that the International will send me a check in the amount of $1.20 prior to
March 1, 1993.
Ei Less than $1.20- I do not wish to contribute the entire $1,20 to the ILWU Political
I understand that the International will send
Action Fund. I will contribute
and $1.20 prior to March 1, 1993.
contribution
my
check
for the difference between
me a
0 More than $1.20 - I wish to contribute more than the minimum voluntary
contribution of $1.20 to the ILWU Political Action Fund. Enclosed please find my check
for $
Stgnature

Local#

Return to: ILWU, 1188 Franklin Street, San Francisco, CA 94109
NOTE: CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS

MIIIIIISPATCHEII!

IBU Education Grant
SEATTLE—Ferguson, Wellman,
Rudd, Purdy & Van Winkle, Inc., the
Inlandboatmen's Union of the Pacific
National Pension Plan bond invest,- ment managers, are offering a $500
educational grant to the son or daughter ofan IBU member currently participating in the pension plan.
Ferguson, Wellman has decided to
Tony Mazzocchi visited ILWU Locals offer this grant as a way to make their
10 & 34 to discuss why labor should funds "more productive—in human
back "a party of workers."
terms—by assisting young people."
The money for the grant is being
drawn from the firm's advertising budSmolin Scholarships
get,and represents a shift in the priorIf you are a Local 10 member and ities for the corporate budget. This
have a child who is applying to a four- grant is expected to be offered annuyear college next fall, or is already a ally starting this year.
The grant will be awarded on the
student at such college who is planning to continue, you may want to ap- basis of need and academic perforply for a Smolin Scholarship. Write at mance. Interested students should
once to Norman Leonard, 1188 Frank- contact the IBU National Office, 500
lin Street, Suite 201, San Francisco, John Street, Seattle, WA 98109; phone
CA 94109, with the following 1-800-IBU-ILWU.
information:
•Your name,address and ILWU reg- Port Angeles Golf Tourney
ILWU Local 27's chairman Rick
istration number.
• The name,birthdate and Social Se- Parkhurst and secretary Dennis
curity number of your son or daughter Standley announced this month that
who plans to enter, or to continue applications are now being accepted
studies at a four-year college next fall. for the Ninth Annual Golftournament
If more than one child plans to enter or to be held at the Dungeness Golf
to continue in college, include the in- course on April 29,1993. The entry fee
is $450.
formation regarding them also.
The Port Angeles golftournament is
• The name and address of the college where he or she has been accepted the kick-offtournament for the Northor, if not yet accepted, where he or she west:it fills up fast. Practice round will
be April 28, 1993 at 11 a.m. You must
expects to attend.
Upon receipt of your letter, Norman make your own tee time. The phone
Leonard will write your son or daugh- number for the round is
ter giving him or her all ofthe informa- 1-206-683-6344.
For more information contact the
tion needed to make a formal application. If you need more information ILWU Sports Committee at 608 Mabefore writing to Norman Leonard, rine Drive, Port Angeles, Washington
you may phone him at(415) 771-6400. 98362, phone 206-457-7595.

LOCAL UNION
ELECTIONS
Local 10, San Francisco
Results of the election for 1993 officers for this longshore local are: president/business agent, George Romero;
secretary-treasurer, Lawrence
Thibeaux; sergeant-at-arms (hiring
hall), Rudy Garcia; business agents,
Frank J. Guzzo, Al Garrett, John
Romo,Jr.
The dispatchers are Joe R. Clay,Joseph Beachum, Ralph Rooker, George
Galarza, Robert Costa, Joe Lara, Jr.
and Richard Estrada. Caucus/Convention delegates are Ralph Rooker,
George Romero, Andrew Dulaney, Larry Wing, William Watkins, Frank J.
Guzzo, Leonard Magee, Tony Winstead, Steve Paich, Bobby J. Guillory
and Mike Simpson.
Northern California District Council delegates will be Ralph Rooker,Wil—
liam Watkins, George Romero, Larry
Wing, Leo L. Robinson and Lawrence
Thibeaux. Elected as members of the
Board of Trustees are Frank Cresci,
Joseph Beachum, Leonard C. Magee,
David Stewart and Tony Winstead.
Following are the committees:
Grievance—Steve Paich,David Banks,
James Brown,Peter F Bissell and Gregory Duarte,Jr. Promotions—William
Watkins, Roy Overton, Mike Simpson
and James Brown. Publicity—Mike
Simpson and Peter F. Bissell. A 35member executive board was elected.

Local 23, Tacoma
Address

Page 7

Longshoremen here elected the following 1993 officers: president, Ken
Rohar; vice-president, Doug Johnson;
treasurer, Daryl Hedman; secretary,
Rodger Skiffington; business agent,
Bill Bridges.
Jerry Cohen is the Puget Sound District Council representative. Trustees
are Daryl Hedman, Curt Wheeler,

Roger Coleman, Doug Johnson and
Art Jackson.
The dispatchers include: #1-Ted
Ellis;#2-Dave Kancianich;#3-Rodger
Skiffington; #4-Harvey Wilson. Tony
Tomal is the relief dispatcher. Caucus
delegates are Ken Rohar, Phil Lelli,
Dick Marzano,Rodger Skiffington and
Lee Braach.
Safety Officers are: Hold —Pat
Faker; Lift—Marty Kiilsgaard;
Deck— Marland Guinn, Sr.; Crane—
Anthony De Paul. Labor Relations
Committeemen are Jim Miller, Lee
Braach, Mike Boespflug and Tom Anderson. The Area Labor Relations
committteeman is Jim Norton.
Dick Perrin is Chairman of the
Checkers Committee. The four members are Jim Lapenski, Jack Kamel,
Jim Ulianich and Bob Sprague. A 15member executive board was selected
by membership.

_•

Local 40, Portland
Following are the elected 1993 officers and standing committee members
of nwu Local 40: president, Donald
R. Holzman; vice-president, James H.
Sumner, Jr.; secretary-treasurer/business agent, Larry M. Clark; dispatchers, Randy E. Ross, Richard A.
Ross; relief dispatcher, John "Jay"
Clemson; recording secretary, Edwin
J. Gibbs; sergeant-at-arms, Mark B.
Klug. Trustees are W. Wayne Fetherston, David E. Strader and Barbara James.
Labor Relations Committeemen are
Duane M. Clark, Ralph L. Sirianni,
Wesley G. Hanson and William W. McCormack. Elected to the grievance
committee are William J. Gordon, Jr.,
Ernest K.Thomas,Russ Michael Mulkey, Lawrence R. Sefton, Jr. and
Shanna M. VanVessem. A six-member
executive board was also voted in.

MOM.
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A delegation of twelve members from the AU Japan Dockworkers Union visited ILWU Longshore Division Locals in San Francisco, Los Angeles and Honolulu.
Left, they observe morning dispatch at the Local 13 hall; right, it's a tour of American President Lines' container freight station near LA/Long Beach.

Japan Dock Union Officials Visit MU
by SEAN ARIAN
112vVU International Department

From January 6 through 16, a 12member delegation from the All Japan
Dockworkers Union (Zenkowan) visited the West Coast and Hawaii, signaling a new era of cooperation with
the ILW1U.
The delegates' first stop was San
Francisco where, despite the cold
weather, they received a warm welcome from their counterparts in Local
10. They were a big hit in the dispatch
hall; one Zenkowan member, Syogo
Kawaharna, sketched cartoons of
many Local 10 members.
The delegates'time in the Bay Area
included tours narrated by Local 10
President George Romero and Local
34 President Richard Cavalli. Two female dockworkers explained to the Japanese the role of women on the waterfront. During a tour of the American
President Lines terminal in Oakland,
the delegation had an important meeting with APL executives.
MOVING EXPERIENCE
At ILWU headquarters, the delegation met with International Officers to
discuss the form that closer relations
would take. They also discussed the
possibility of co-sponsoring an International Conference of Longshore
Unions this April in San Francisco.
After an incredible experience in the
Bay Area, the delegation flew to Los
Angeles to meet with the Southern
California membership. Ray Familathe, business agent for the Local 13
Allied Division, recounted how Southern Pacific "railroaded" ILWU members out of the intermodal yard near
Long Beach. Visibly moved, the Zen-

kowan delegates pledged solidarity
and presented the Allied Division with
a red banner symbolizing brotherhood. They promised to take any action they could to prevent this from
happening again.
"I couldn't believe how much they
really cared," Familathe said.
Local 13 President Joe Cortez and
Southern California District Council
President Gene Banday gave the delegates comprehensive tours of the LA/
Long Beach Harbors, including the
ITS on-dock facility, the M&R shop at
NYK,and the CFS at American President Lines.
The Zenkowan delegates finished off
their time in Los Angeles with a blowout dinner at Trani's Restaurant,
which included steak, mostoccoli and a
tequila drinking competition.

Hirohachiro Kaku of Osaka was declared the winner,just beating out Local 13 member Rene Herrera. When
asked about the night, BA Tom Hebert
replied, "Kuru-kuru-pa"—Japanese
for "crazy."
HOSPITALITY HAWAIIAN-STYLE
After sleeping in the next day, the
delegation packed their bags again to
fly to Honolulu to meet with members
of Local 142. They were overwhelmed
with Hawaiian hospitality.
Particularly interested in non-longshore industries, delegates took tours
of the Del Monte Fresh Fruit Operation with BA Ligorino Nono. They also
visited some of the marine terminals
with longshore BA Tyrone Tahara.
The delegates attended a huge party
in their honor at the Local 142 hall,
where they met with Local President

Bobo Lapenia, other officers and staff,
and International Vice President
Tommy Trask who answered numerous questions about the unique position of Local 142 and the Islands.
By all accounts, the trip was a resounding success.
Suekichi Kawamoto,the head of the
delegation,said he was"overwhelmed"
by the generosity and brotherhood
shown to his delegation by every member of the ILWU they met. He also extended an invitation for'an ILWU delegation to attend Zenkowan's
convention in September and to learn
more about Zenkowan and Japanese
longshoremen. Though the Zenkowan
delegation expressed sadness about
leaving, they were eager to return
home and educate their brothers
about all they had learned.

Hands across the border

Foreign Intrigue
Bernt Kamin(center left), an official of the German Longshore Union(OATV)
in Hamburg,had plenty to talk about during his recent visit to ILWU longshore
Local 10 in San Francisco.
At a meeting of the Local 10 Stewards Council, Kamin reported on how his
union is fighting joint government/employer attacks. In a gesture of solidarity,
Kamin presented his union's flag to the Council; accepting is Council co-chair
Jim McMenamin.

In effort to strengthen ties with
workers across the border, the
ILWU is seeking volunteers for its
Mexico Liaison Committee.
In the last six months, several
ILWU members have worked diligently—on their own time and at
their own expense—to establish
and maintain positive relations
with Mexican workers. With "free
trade" looming in our futures, as
well as a number of other issues,
joint activities among workers in
both countries are extremely
important.
If you're interested, call Sean Arian at the ILWU International Commission,(415)775-0533.

cific Rim
ockers Conference
4,

The MU and Zenkokukowan, the Japan dock lffli011 federation, are jointly sponsoring a Pacific Rim Dockers Conference
to be held April 22-24 in San Francisco.
Invitations signed by the two unions' presidents, David Arian
and Toshio kantezaki respectively, were mailed earlier this
month to all longshore unions with jurisdiction in Pacific Rim
ports. The conference, the presidents announced, will focus on
four topics:
1. Technological advances and redundancy on the waterfront.
2. Movement of non-traditional workers (seafarers, rail
workers, etc.) to traditional dock work.
3. Common problems facing workers in the new global
economy,.
4, Improving health and safety.
The official language of the conference will be English, with
translation provided in Japanese and Spanish. The conference
has the lull support of the International Transport Workers' Federation (ITF).

Down Under
Former ILWU International Executive Board member and Local 63 officer Al Perish°, left,
travelled to Melbourne, Australia, recently for the retirement party of his longtime friend,
Tas Bull, General Secretary of the Waterside Workers' Federation.
Bull, who was a seafarer before he became a "wharfie," held the post of General
Secretary for about nine years, during which he maintained close ties with the MU. He
was succeeded by John Coombs.
Perish° has known Bull since the late 1960s, when Bull was a federal organizer. Since
then they've been close friends. "It's been a long, good association on my part," said
Perish°, and tremendous association for the ILWLI and the Waterside Workers." Above,
Perisho presents a plaque to Bull (right) on behalf of the MU.

