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PRESIDENTS REPORT
Life in a factory town
on We Do The Work

ILWU Needs You!

"Leather Soul: Working for a Life
in a Factory Town" is a half-hour
documentary which will be featured
on the January edition of labor's
own television show, We Do The
Work.
"Soul" chronicles the rise and fall
of the leather tanning trade in Peabody, Mass., and the town's transition from smokestack to high-tech.
In ILWU territory, the show will
air on PBS stations as follows:
Anchorage, Channel 7, Jan. 10,
5:30 p.m.; Juneau,Channel 3,Jan.
11, 11 p.m.; Fresno, Channel 18,
Sundays, 7:30 p.m.; Los Angeles,
Channel 28, February—to be advised; San Francisco, Channel 9,
Jan. 30, 3 p.m.; San Mateo, Channel 60, Jan. 5, 7:30 p.m.; Santa
Rosa, Channel 22, Jan. 15, 7:30
p.m.; Oregon, Channel 10, Jan. 10,
12:30 p.m.; Tacoma, Channel 28,
Feb. 2,6:30 p.m.; Yakima,Channel
47, Jan. 18, 11 p.m.

The ILWU is calling upon all of its members, pensioners, their
families and friends to join with workers worldwide in protecting our
standard of living.
With solidarity our only weapon, we will be fighting for our future
and for our children's future. We will be fighting for our very right to
exist as we choose. We will be fighting against some of the most
powerful forces on the planet. But we can win. We have to.
On December 3, the ILWU International Executive Board dedicated the union's resources to a tri-national campaign against the
North American Free Trade Agreement (NAFTA). With the help of
our members in the US and Canada and our allies in Mexico, we will
strive to defeat NAFTA in its present form, or have it modified to
include the essential protections for workers it currently lacks.
The most visible part of
our campaign will be our
petition drive. Starting
this month, and to continue into February, we
hope to persuade 100,000
people—ILWU members,
other union members, our
friends, our families, our
neighbors—to sign on to
the proposition that, unless NAFTA contains basic
labor rights for workers in
all three countries, it must
be resoundingly rejected.
(For details, see the stories on pages 3, 6 and 7.)
As threatening as NAFTA is on its own, it's just one piece in a
global turf war being waged by multi-national conglomerates.
Its just one step toward a free trade zone extending from Canada,
into the Caribbean and all the way down to the tip of South America.
Its the USA's bid for market-share supremacy in the Western
Hemisphere—a response to the rapidly-developing trading blocs in
Europe and Asia.
And as all this jockeying and positioning for dominance whirls
around us, who will speak for us? No one but us. You can bet your
life on it. Literally.
Our petition drive alone won't do it. It's only the beginning. What
it will do is educate and motivate workers and their communities to
act in their own defense against those who would exploit and
abandon them. It's a starting point from which we hope to raise the
consciousness of thousands of people about why workers' rights
are basic to the survival of family, community and country. And,
hopefully, it's the impetus citizens of all three countries need to
demand a referendum on NAFTA.

Labor party advocate in
Bay Area next month
FRANCISCO—Tony
SAN
Mazzocchi, former International
Secretary-Treasurer of the Oil,
Chemical and Atomic Workers and
founder of Labor Party Advocates
(LPA), will be speaking at a number
of meetings in the Bay Area next
month, including regular membership meetings on January 21 at
longshore Local 10 and clerks Local
34.
Machinists Local 1781 in Burlingame will host a reception for
141azzocchi at 7 p.m., Monday,January 18, 1511 Rollins Road, Burlingame. He'll also participate in a
panel discussion on third party alternatives set for Friday, January
22,7:30 p.m. at HERE Local 28,548
20th Street, Oakland. Between
those engagements,he'll be appearing at a number of different unions,
including IBEW, AFSCME and
SEIU.
For more information, call Suzanne Forsyth at(415)697-8716 ext.
264.

Labor studies spring
semester on the coast
Labor studies programs are versatile and abundant on the West
Coast, with evening and weekend
classes to fit your schedule and low
fees ($10 per unit for undergraduates) to fit your wallet.
Oakland: Among the courses
starting next month at Laney College is "Film Focus on Labor- which
examines how movies portray
workers and unions. Classes start
January 19. Info:(510)464-6550.
San Francisco: City College of
San Francisco starts its spring semester January 14. Besides the
usual classes, City also offers a new
six-week course for stewards and
others on the basics of safety and
health legislation and shop-floor
practice. Info:(415)267-6550.
Los Angeles: LA Trade-Technical College has a full array of
courses to help you earn a certificate of completion and/or an association in arts degree in labor
studies. The semester starts January 18; registration can be done by
mail. Info:(213)746-0470.

BY DAVID ARIAN

ILWU International President

The ILWU is in a unique position to carry this off. We have a rich
heritage to draw from, one founded on international solidarity, rankand-file democracy, and a progressive political agenda bolstered by
common-sense economics. We are strategically located, and, although our membership is shrinking, we are politically focused and
directed—and ready to fight.
Internationalism is the key to continued viability, as corporations
found out years ago. And the only way we can prevail against
corporate internationalism is through labor internationalism.
It's absolutely critical to form and maintain alliances with
workers throughout the world. Right now, our immediate concerns
are solidarity efforts in Canada and Mexico, particularly with longshoremen in Veracruz and other Mexican ports; and among our
counterparts in the Pacific Rim, especially those in Japan who work
for the same companies we do.
The best of all possibilities would be to have an
international organization
of the working class—a
counterbalance to antiworker corporations and
'NAFTA is just one
governments—that would
piece in a global turf
pursue basic needs for
being waged by multi- all working people: shelnational conglomerates. ter, food, education and
health care, dignity and
Who will speak for us? respect.
No one but us. You can
Maybe that sounds a little far out. but, fifty years
bet your life on it.'
ago, so did the idea of employer-paid medical insurance. It all starts with a
vision and ends with hard
work.
We've laid the groundwork, in our own small way. In addition to authorizing our fight
against NAFTA, the International Executive Board has approved the
ILWU's new International Commission. which will coordinate our
outreach to workers in other countries. The Commission was
originally established by the Longshore Division, however, in
time, it will be handling similar activities for other segments of the
union.
We can only go forward by looking outward. And as overwhelming as the task before us seems, we must remember that we are not
alone. We are strengthened by our allies throughout the world—in
the unions, on the docks, and in the factories and the fields. We are
strengthened by our allies at home—in our communities and in
Congress.
Most of all, we have ourselves and a history we must never
forget—militancy, courage and solidarity in the face of tremendous
odds. I ask you to draw from that history and join us in our
campaign against NAFTA and for workers' rights. It's a campaign to
save your union, your job, and, ultimately, your way of life.

Season's Greetings From The International
EXECUTIVE OFFICE:
David Arian, President; Brian McWilliams and Thomas Trask, Vice Presidents; Leon Harris, Secretary-Treasurer,
Linda Kuhn, Secretary to the Officers

ADMINISTRATION:
Carol Wright, Officer Manager; Chris
Courter, Nancy Legardy and Haydee
Lind, Office Support

RESEARCH DEPARTMENT:
Russ Bargmartn, Director; Eugene
Vrana, Archivist/Librarian

WASHINGTON OFFICE:
Lindsay McLaughlin, Legislative Representative; Karl Humiston, Office
Support
FIELD SERVICES:
Gabe Aio, Wesley Furtado and Leonard
Hoshijo, Hawaii; Dick Wise, Northwest;
Abba Ramos, Northern California; Joe
lbarra and Sandy Babich, Southern California; Alicia Matzger, At Large

INTERNATIONAL DEPARTMENT:
Sean Arian, Intern
COAST COMMITTEE:
Rick Austin and Jim Spinosa, Members; Lucienne O'Keefe, Assistant

COMMUNICATIONS DEPARTMENT & THE DISEITCHER: Kathleen Wilkes, Director/Editor; Sue Chin, Office Support

Have A Happy—And Safe New Year!
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A full agenda at the December Board meeting included a briefing by ILWU
Legislative Representative Lindsay McLaughlin, left, who discussed
developments in immigration laws. Above, new IEB member Robert
Moreno, Local 6, takes the oath of office, administered by international
President David Arian.

1E13 Targets Free Trade
SAN FRANCISCO—Whether it's
under the guise of free trade or immigration law,the ILWU will not tolerate
any government giveaway of its members'jobs.
This was the message recently delivered by the ILWU International Executive Board. Meeting December 3-4 at
ILWU headquarters in San Francisco,
the IEB debated, considered and ultimately adopted programs and policies
to safeguard its members.
PRIMARY TARGETS
The Board's primary targets are certain immigration laws and the proposed North American Free Trade
Agreement (NAFTA)—all of which
place ILWU members, as well as
workers throughout the US, Canada
and Mexico, at risk. Central to the
union's efforts to counteract these
measures, the IEB insisted, is the establishment of essential "fair labor
standards" in all three countries.
Around that simple concept,the IEB
approved a plan for a massive petition
drive, as presented by ILWU International President David Arian. The petition, Arian explained, urges the US
Congress, the Canadian Parliament
and the Mexican Senate to reject
NAFTA unless and until it includes
the following:
• Basic Worker Rights:freedom of
speech and association; the right to organize, bargain collectively and to
strike; fair minimum wage and hours
standards; prohibition of child labor;
prohibition of forced labor; adequate
occupational health and safety rules,
regulations and standards; and prohibition of employment discrimination
based on race, sex, age or other arbitrary and unfair criteria.
• Tough Enforcement Mechanisms: an independent tri-national
commission, with labor members,
which will investigate and adjudicate
worker rights' violations, and impose
tough sanctions on offending employers, industries and countries.
• Dislocated Workers Assistance: targeted efforts to create new
jobs and adequate retraining programs,income support, medical benefits and other assistance.
MOBILIZING MEMBERS
Launched this month and to continue through February, the petition
drive requires that the ILWU mobilize
members throughout the union, reach
deep into the communities where they
live, and expand solidarity among
workers throughout the proposed free
trade zone.
ILWU District Councils, Regional
Organizing Committees and International Representatives will lead petition activities in the various areas,
with ILWU Washington Representative Lindsay McLaughlin coordinating

The delegation from Hawaii focused on the sugar industry:(clockwise from bottom) Gerald
Sakamura, Fernando Tacdol, Joe Franco, and Bobo Lapenia.
The process, he said, began with the
the lobbying effort. The ILWU's goal:
District Councils which interviewed
100,000 signatures.
The Board also adopted two state- and recommended candidates.
ments ofpolicy,to be presented to Con- McLaughlin researched the candigress, opposing NAFTA due to its po- dates'records and positions on various
tentially devastating effects on issues important to the ILWU. The
landside maritime and sugar—indus- Titled Officers subsequently detertries which employ tens of thousands mined how the union's Political Action
Fund should be disbursed.
ofILWU members.
Most ILWU-backed candidates won,
The statements said that NAFTA,as
reported. Monies alMcWilliams
investforeign
attract
would
written,
ment in port facilities in Mexico, per- located from the general fund for voter
mit shippers to bypass US and Cana- education, he said, had a positive imdian ports, and threaten the very pact on a number of key races.
Presenting the usual financial reexistence of the US sugar industry by
allowing cheap Mexican sugar to flood port, International Secretary-Treathe US market.(For the full text ofthe surer Leon Harris stressed that, while
the overall financial picture has imstatements, see page 4.)
proved since last year, the union must
IMMIGRATION LAWS
cautious about expenditures.
remain
Washington
matter,
On a related
Rep Lindsay McLaughlin briefed the The IEB unanimously adopted the
board on developments in the union's report.
ongoing dispute with the Bush AdminNEW BOARD MEMBER
istration over immigration laws.
In other actions, the Board:
As reported in previous issues ofThe
- Welcomed new board member
Dispatcher, the ILWU is tussling with Robert Moreno. After entertaining
US Department of State and other recommendations from the Northern
agencies over rulings which allow for- California District Council and afeign shippers to use their crews for fected locals, Moreno, Local 6, was secertain longshore work in US waters. lected by the Titled Officers to replace
Many Democrats in Congress, Jim Ryder, who resigned at the last
McLaughlin said,support measures to board meeting. With the IEB's concurreverse these rulings in order to pro- rence,Moreno was sworn into office by
tect American dock workers.
President Arian.
A positive resolution of this conflict
• Rejected the Packwood amendwill be the union's top legislative prior- ment to the Work Place Fairness
ity when Congress convenes January Bill. The amendment would require
20, McLaughlin said. Second, but not the union and the company to go befar behind, will be the legislative leg- fore a panel of three arbitrators; the
work needed to support the union's panel would then determine whether
drive to secure basic labor rights under the employer could resort to "permaNAFTA—or,in the alternative, defeat nent replacements" during a strike.
the free trade agreement altogether.
The IEB will send a letter to the AFLCIO expressing the ILWU's disapchance
better
The ILWU has a much
of making its case in the new Con- proval in the strongest possible terms.
• Appointed International Rep
gress—and with the new President,
noted International Vice President Dick Wise and Log Committee
Brian McWilliams in his summary of member Glen Ramiskey(Local 24)
the union's political activities prior to to represent the ILWU at the Timand during the 1992 federal, state and ber Summit. President-elect Bill
Clinton has promised to call the sumlocal elections.

mit to address the crisis in the Northwest timber industry.
• Approved letters ofcommendation to the IBU leaders and members who helped repeal California's regressive Bunker Fuel Tax.
The tax has been attributed to the loss
of some 1,000 jobs in the state, hitting
hardest on the IBU and its employers.
•Approved the new ILWU International Commission to strengthen
ties with unionists worldwide,
particularly in the Pacific Rim.
The Board affirmed the actions of the
Longshore Division Caucus, which established the commission in May.
Commission responsibilities will eventually include all segments of the
ILWU.
SPECIAL GUESTS
Among the Board's special guests
was Fred Ross of Neighbor-to-Neighbor, who detailed his organization's efforts toward universal health care. Following his presentation, the IEB
authorized a contribution of $3,500
and supported sending Vice President
McWilliams to speak at a health care
rally in Little Rock, Arkansas.
The December 12 rally drew hundreds of demonstrators from across
the nation, who appealed to Presidentelect Clinton to make a universal, single-payer health care plan a top priority of his administration. A report on
the rally will be in next month's issue
of The Dispatcher.
The Board also heard reports from
Southern California ILWU members
Zeke Ruelas, Robert Osornio, Louis
Wright and Ray Familathe, who
showed a video and discussed their recent trip to Mexico. The video and the
reports document meetings with dock
workers, a massive demonstration
against Mexican government policies,
and an interview with opposition
party leader Cuauhtemoc Cardenas.
Members ofthe ILWU International
Executive Board are:
International Officers: President
David Arian,Vice PresidentMainland
Brian McWilliams, Vice President/
Hawaii Thomas Trask and SecretaryTreasurer Leon Harris.
Southern California: Luisa Gratz
and Rene Herrera.
Northern California: Richard
Cavalli, Lawrence Thibeaux and
Robert Moreno.
Columbia River: Norman Parks.
Puget Sound:James Dean and Ron
Thornberry.
Hawaii:Freda Ezzo,Joseph Franco,
Hubert Kanaha, Eusebio "Bobo"
Lapenia, Gerald Sakamura and Fernando Tacdol.
Canadian Area:Gordon Westrand.
Inlandboatmen's Union: Burrill
Hatch.
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International
sugar trade
turns sour
By LINDSAY McLAUGHLIN
ILWU Washington Representative

As international negotiators discuss
the future of trade between nations, it
is important to reflect on the significance of Hawaiian cane sugar to our
union, the State of Hawaii, and the
standard of living for workers both
here and abroad.
Intense ILWU organizing drives in
the early 1940s consolidated thousands of sugar mill, warehouse, and
field workers into our union. Fed up
with the oppressive nature oftheir employers, Filipino, Japanese, Chinese,
Portuguese and Hawaiian workers
unified and prepared to make major
economic and social gains collectively.
In 1946, sugar workers went on an
unprecedented 79-day strike against
the Big Five companies controlling virtually every aspect of Hawaiian industry. The union demands for a 65-cent
an hour minimum wage,a union shop,
a forty-hour work week, and a voice in
spending the employers' housing fund
were rejected by employers.
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On The Inside
Where we need our people the most
By BRIAN McWILLIAMS
International Vice President

Now that Bill Clinton is announcing
his top cabinet appointments, it's a
good time to examine just what role
labor, and particularly the ILWU,can
play in government for the next four
years.
The easy thing—and the worst
thing, too—would be to assume that,
just because we've finally got a Democrat in the White House, we're home
free. We're not. Clinton has some good
ideas, and I believe the American people put him in office as the only truly
viable candidate of change, but he's
also under a lot of pressure from extremely powerful forces to not disturb
the status quo too much.
BACK WHERE WE STARTED
So, where does that leave us? Exactly where we began: with ourselves.
It's our responsibility—and ours
alone—to ensure that Clinton keeps
his promises to us and remembers the
enormous contribution organized
workers made to his election.
Sure, letters, phone calls, those
types ofthings can help. Butinevitably
that's all outside the process. We need
people on the inside—at the federal
level,the state level,in our cities,counties and communities. We need our
people on commissions, boards and
agencies,in administrative and executive positions, and, in fact, anywhere
and everywhere they can influence
government for the benefit of working
people.
This is not exactly a novel approach

Brian
McWilliams

'We need our
people on
commissions,
boards and
agencies, in
fact, anywhere
and everywhere
They can
influence
government for
the benefit of
working
People.'

for the ILWU. Up and down the coast,
and especially in Hawaii, the union
has,for decades, had an effective presence in various state and local governments. But we've got to do better. And
we've got to start doing it now. The
opportunity isjust too great to let pass
by.
A TURNING POINT
The 1992 elections, I believe, will go
down in history as a genuine turning
point for America—not just because
Clinton won, but because the American people are beginning to see how
they've been snookered all these years.
They rejected good-old-boy politics-asusual and elected women and minority
reform candidates in unprecedented
numbers. Clearly, the battle cry ofthe
day is "change!"
There's a certain momentum to all
this that we must help sustain. With

patience and perseverance, that momentum will carry us into places and
positions where we can most effectively promote that perspective that is
so uniquely the ILWU's.
Sounds lofty, maybe even a little arrogant. But the history of this union
dictates that, by serving working people and the poor, we also serve ourselves."An injury to one..."
INSIDE AND OUTSIDE
There is so much talent in our union,
I have no doubt that we could tap any
corner and find members who'd be perfectly suited for government service of
one form or the other.
Right now, for example, Burrill
Hatch, National President of the Inlandboatmen's Union, the Marine Division ofthe ILWU,is being considered
for a seat on the Washington State
Transportation Commission. We'll
know next month whether he gets the
appointment. We're doing our level
best to see that he does.
And we don't lack for any number of
allies outside the union to support—
and we do. The November elections
proved we've got what it takes to align
ourselves with winning candidates
who aren't just sympathetic to our issues, but believe what we believe.
All in all, we have a vast reservoir of
able and committed people who can
help guide government policies and
programs at every level in the best interests of the ILWU, of workers, and,
consequently, the American public.
It's up to us to make sure they get
where they can do us all the most good.

100 YEARS OF SLAVERY
Hawaiian sugar workers were able
to win a great victory in both wages
and working conditions. Harry
Bridges and Bob Robertson said the
strike "will end one hundred years of
economic slavery in Hawaii."
Today, Hawaii's field workers have
the highest wage and benefit package •
of any agricultural workers in the
world. In return, the Hawaiian
workers have proven to be among the
most productive in the world.
Unlike other farm support programs, the government administers a
The following Statements of Policy were unanimously adopted by the ILWU International
sugar loan program at no cost to the
Executive Board meeting in San Francisco December 3-4, 1992.
US taxpayer, and limits the amount of
foreign sugar entering the American
market. The program has served the
country well in ensuring a supply of
The North American Free Trade Agreement
The North American Free Trade Agreement
sugar for consumers at reasonable
(NAFTA)threatens the very existence of the US sugar (NAFTA)is designed to attract foreign investment in
prices, and protects US sugar workers
port facilities in Mexico. This, in combination with
industry as it will eliminate most sugar import barfrom unfair competition from counother provisions relating to highway and rail transporriers, including all duties, allowing cheap Mexican
tries which dump cheap sugar on the
tation systems, will create a new transportation netsugar to flood the US market. The resulting economic
market.
work that will compete for cargo which now moves
displacement and job losses will cause extreme hardUnbelievably,the US sugar program
through the United States ports.
ship in communities, such as Hawaii and Florida, alis under constant attack from critics
ready devastated by natural disasters and years of
Ambitious plans for new port developments in Mexwho believe that consumers are paying
high unemployment and minimal economic growth.
ico are closely tied to Regional Maquiladora Programs
an inflated price for sugar, and look
Much of the world sugar industry can be characwhich are expected to dwarf those now in place along
toward third world countries to proterized by workers toiling for long hours at starvation
the US/Mexico border. The NAFTA blueprint for sucvide us with cheaper sugar.
wages, hazardous working conditions, and denial, and
cess depends on massive investments in private enteroften violent opposition to democratic and trade union
prises. Also, by design, it precludes observances of any
GA'TT, NAFTA UNFAIR
rights. All of these factors result in sugar being sold on labor rights and tramples the aspirations of ordinary
The General Agreement on Tariffs
the world market at prices so low that employers who
people for freedom, a better way of life, and a fair share
and Trade(Uruguay Round)offers Hapay their workers a decent wage cannot compete.
in the fruits of their labor—one example of this being
waiian sugar workers uncertainty
The US protects its sugar industry from this unfair
the displacement and blacklisting of the traditional
about the future of their jobs. The
competition, as do other industrialized nations, by enVera Cruz longshore union, Union de Setibadores y
lame-duck Bush Administration is nesuring that the price of sugar sold in the US is suffiJornaleros, as part of the Mexican government's progotiating to reduce trade barriers, but
cient to maintain a US sugar industry and thousands
gram to "break the hold" of organized labor in Mexico.
fails to even the playing field with
domestic
the
dismantle
eventually
will
NAFTA
jobs.
of
their
sugar
countries which subsidize
Transport workers in North America will be exposed
sugar support system, throwing thousands of workers,
at a much higher rate. An unfair adincreased attacks on their working conditions and
to
including ILWU members in Hawaii, into the streets.
vantage, particularly for Europe,
because of the landside maritime provisions of
benefits
NAFTA's impact on the domestic sugar industry,
would jeopardize US sugar producers.
NAFTA.
The development of the infrastructure in Mexalong with many other industries, and its inadequate
Since the GATT negotiations are
denial of basic workers' rights there will
the
and
ico
protection for labor, health and environmental rights is
held behind closed doors, we cannot be
to bypass US and Canadian ports durpermit
shippers
more than enough justification to strongly oppose the
certain ofthe effects on US sugar until
labor disputes, thereby whipsawother
or
strikes
ing
agreement. We must work with other affected unions,
the negotiations conclude. In any
undercutting rival ports and
and
unions
labor
ing
the national AFL-CIO, domestic sugar representatives,
event, we must lobby members of Conbusinesses.
the national "Fair Trade Campaign," and others to engress who have an interest in ensuring
sure that NAFTA is defeated.
The ILWU opposes the landslide maritime provisions
that the US sugar industry remains
We must also effectively lobby Congress in Washing- of NAFTA. The agreement must prevent unfair compeviable.
ton DC and in their home districts to convince them
tition by ensuring that internationally recognized
The current sugar provision in the
that NAFTA will cause grievous harm to hundreds of
workers' rights are secured, and it must not allow
North American Free Trade Agreethousands of workers and constituents. We urge Conemployers to.whipsaw ports and busitransportation
ment(NAFTA) would also jeopardize
to place a high priority to protect US labor, envi- nesses and bypass unions. The ILWU also recognizes
gress
US sugar workers. Under the agreeronmental, safety and health laws by opposing any
the need to build closer relationships and solidarity
ment, Mexico would get preferential
agreement which threatens US standards as
trade
with workers in Mexico and Canada, as well as labor
access to the US sugar market, and
Congress' Concurrent Resolution #246.
in
stated
movements around the world.
could possibly depress the US price or
•.
even replace US sugar production.

Statements of Policy

NAFTA: Sugar Industry

NAFTA: Landside Maritime
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* SEASON OF SOLIDARITY *
March on
Vegas the
Best Show
in Town
By ALICE SUNSHINE
LAS VEGAS—All the glitter of the
Las Vegas strip could not outshine the
gleaming hopes and determination of
550 striking hotel workers and their
supporters when they marched forjustice here on December 5.
On that evening, more than 20,000
union members and their families
from hundreds of locals and labor
councils across the US descended on
Las Vegas to lend support to members
of four unions at the Frontier Hotel
and Gambling Hall who have been on
strike for 16 months. It was the largest
labor demonstration ever in Las Vegas
and one of the largest in the history of
the West.
The march down a two-mile segment of the strip, past resplendently
gaudy hotels and casinos,stopped traffic for about three hours. Throngs of
casino-goers crowded the walkways to
watch. The ILWU's historic banner'An
Injury to One is an Injury to All" drew
frequent bursts of applause from
onlookers.
LINE IN THE SAND
The weekend action was declared
"Desert Solidarity: Our Line In The
Sand" by the AFL-CIO. Huge contingents came from the Teamsters, Communication Workers, Carpenters and
Electrical Workers. There were
workers from unions in garment,
chemical, sheet metal, air transport,
food handling, utilities, asbestos, rubber, and many more. There were ironworkers, letter carriers, office
workers, laborers, operating engineers, machinists,seafarers,train dispatchers, painters, glaziers and
millwrights.
Thousands of marchers were
workers in the dozens of other Las
Vegas hotels and casinos. As they came
offtheir work shifts, hundreds ofthem
queued up to catch special "Solidarity
Express" buses to the march.
The ILWU contingent included
about 225 marchers from California,
Washington and Hawaii. Longshore
Local 13, Wilmington,chartered buses
that braved a snowstorm in the Sierras
to carry intrepid ILWU members, including pensioners and family members, to the march. Los Angeles City
Council candidate Diane Middleton
worked with Local 13 to bring community welfare rights and youth advocates on the buses as well.

Over 20,000 unionists marched on Las Vegas to show their support for workers involved in a long, bitter and-sometimes violent strike
against the Frontier Hotel. Above, the ILWU banner says it all.
Most of the ILWU Executive Board
marched. Board member Eusebio
Lapenia, President of Local 142, Hawaii, said: "We've all got to contribute
to help end this strike. It is a sign ofthe
times. The economy is bad and this
company's actions are a reflection of
that. If it doesn't get better we will be

North American Free Trade Agreement which threatens "continued erosion of our standard of living."
Not one Frontier Hotel striker has
crossed the picket line since the strike
began September 21, 1991. The four
unions —HERE's Culinary Local 226
and Bartenders Local 165, Teamsters

YOU CAN HELP
The next time you visit Las Vegas, be sure to avoid the Frontier Hotel
and patronize any of the following union hotels and casinos:
Ballys
Caesars Palace
Circus Circus
Desert Inn
Dunes
El Cortez
El Dorado
Excalibur

Las Vegas Club
Las Vegas Hilton
Maxim
Mirage
O'Shea's
Plaza
Rainbow Club
Riviera

Fitzgeralds
Flamingo Hilton
Fremont
Golden Gate
Golden Nugget
Hacienda
Horseshoe
Jerry's Nugget

Sahara
Sands
Showboat
Silver City
Slots-A-Fun
Stardust
Tropicana
Western

fighting more lay-offs and cuts. We see Local 995, Operating Engineers Local
the same thing happening in Hawaii." 501 and Carpenter's Local 1780 —
ILWU pensioners Art Kaunisto and walked after fruitless negotiations
Rex Munson shared memories from strung out for more than a year. The
ILWU history with younger members unions wanted Frontier to sign the
on the long bus ride from San Pedro. pattern agreement already accepted
"We used to do this in LA," Kaunisto by other large Las Vegas companies.
recalled at the march. "We still have
Shortly after the strike began, an
the Harbor March. This here is one NLRBjudge termed the negotiations a
hell of a labor parade, and we need it "sham" in which Frontier managewith all the lay-offs and companies ment showed no intention of settling.
leaving the US."
General manager Tom Elardi, whose
The march concluded at a rally with family owns Frontier, stated the hotel
more than 30 national labor leaders.
would never sign the pattern agreeILWU President David Arian ad- ment, adding, "therefore the strike
dressed the crowd, saying this march will never end."
was an example of what the labor
Management demands big concesmovement needs. "We stand for jobs, sions, including a four-dollar-an-hour
but not just jobs—jobs with dignity." wage cut, elimination of pensions and
He called for a return to "solidarity seniority,and cuts in health care beneunion tactics" and for defeat of the fits. They are trying to run the hotel
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with strikebreakers, despite reportedly large losses. The hotel has cut
prices and run promotionals openly
appealing to anti-union visitors. Acts
ofsporadic violence against pickets by
Frontier guards who brandish
weapons have heightened tensions.
Chris Burks, a striking cocktail
waitress said, "They shot beebees at
us,turned water hoses on us when the
food trucks came to the line. Security
picked fights with picketers. The reason we stuck together is, you can't let
them get away with it, treating us like
that, changing work rules, getting rid
ofpeople who have earned a lot ofbenefits,randomly firing people to scare us.
I walked out after being there 20
years."
John Wilheim, western regional director of the Hotel and Restaurant
Employees Union, said that since the
defeat of the PATCO strike, "it has
been widely believed that the strike is
no longer an effective tool for organized labor. We are showing in Las
Vegas that it can be an effective tool."
24-HOUR PICKET LINE
Despite the many months, striking
workers continue their 24-hour picket
line and their commitmentto 30 hours'
picket duty a week. Last January, ten
of the strikers galvanized support in
Southern California through a wellpublicized pilgrimage, walking 400
miles to Los Angeles.
Over the months, other unions have
joined in mass pickets during breaks
from union conventions held in Las
Vegas and many international unions
have sent money to the strike fund.
The strikers' efforts on the line have
been augmented by a corporate campaign in which union supporters are
asked to patronize union hotels when
they visit Las Vegas.
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Chilly weather didn't defer demonstrators, even ILWU International Vice President/Hawaii
Tommy Trask (second from left), who's used to a much warmer climate. With Trask are
Southern California ILWU members Linda Palacios, Luisa Gratz, Steve Bebich and Julia
Bebich. Above, from Wilmington, Local 13 President Joe Cortez, second from left, and
other members.
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PART III

Three-Part Harmony
By GENE VRANA and KATHY WILKES
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NAFTA COUNTRIES
(1990-1991)
Population (millions)
Labor Force (millions)
Work Week (hours) - Manufacturing .
Hourly Pay & Benefits - Steel
Hourly Pay & Benefits - Autos
Hourly Pay & Benefits - Textiles
Labor Disputes(= average days lost
per year per 1,000 inhabitants,
1987-1989)

UNITED STATES

CANADA

MEXICO

253
123.9
41
$21.67
$21.93
$10.31

27
13.5
38.6
$21.53
$19.23
$11.91

88
31.8
47.1
$3.20
$2.75
$1.94

28.4

67.6

0.5

Sources: U.S. Bureau of Labor Statistics, World Economic Forum, Wall Street Journal, Journal of
Commerce, International Monetary Fund.

The Opposition

Promises, promises. Lies, lies, lies
Thirty years ago,the US Congress agreed to a form offree trade.It was
the "maquiladora zone"—a strip of land in Mexico, running along the
US border, where US manufacturers could assemble products for shipment back to the US and pay a duty only on the low cost of Mexican
labor.
The concept was sold to an unwitting American public as a "golden
door"to opportunity for workers in both countries.For every assembly
plant in Mexico, we were told,a"twin plant" would spring up in the US
to manufacture the parts.
It didn't work out that way.
US factories relocated across the border at a record rate, throwing
hundreds of thousands of Americans out of work and throwing hundreds of American communities into chaos. Today, US "maquilas" employ about 500,000 Mexicansfor wages aslow as $4 a day—wages,which,
not coincidentally, are the lowest in Mexico.
Rampant pollution and miserable living conditions recently
prompted the Wall Street Journal to brand the zone "an abysmal
sinkhole."
In 1988, Canadian conservatives
NAFTA doesn't mandate higher stanpushed for free trade with the US. It
dards, that the "level playing field"
would bring "jobs, jobs, jobs," they
they do talk about is really a slippery
promised.The debate was fast and furslope.
ious, but,in the end,the conservatives
There's a lot they won't tell you. But
won. The US/Canada Free Trade
we will.
Agreement (FTA) went into effect in
CORPORATE GLOBALIZATION
January, 1989.
Free trade, as proposed, is just anAmong other things, the FTA alother step in the "globalization" ofthe
lowed manufacturers to willy-nilly set
world economy, another means to alup shop anywhere in the two countries
low corporations to freely move their
that they pleased. With Canada's
funds and facilities to wherever the
tough labor laws, it didn't take much
highest profit can be made.
incentive for companies to transfer opIn anticipation of NAFTA,sectors of
erations to so-called "right to work"
the US transportation industry are alstates in the southern US, where
ready buying up pieces of Mexico's inwages are depressed and where
frastructure—the country's transporworker rights are either nonexistent
tation and utilities network that
or not enforced.
makes possible the transport, manuBy March, 1991, Canada had lost
facture, and distribution of goods and
over 435,000 "jobs,jobs,jobs."
services. It will soon be possible for
Now, proponents offree trade are at
employers on both sides of the border
it again. They are trying to convince us
to flaunt labor laws and make an end
that the North American Free Trade
run around apg union contract or lawAgreement (NAFTA) will be a wellful strike.
spring of prosperity.
The loss ofjobs isn't the only worry;
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'Proponents of free trade are trying to convince us that NAFTA wi
prosperity. We'll all be a lot better off. Or so they say. But there
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Mexico has been ruled by
one party, the PRI, for
over 60 years. ILWU
members observed many
instances of voting fraud
by the PRI during the May
elections in the state of
Michoacan. In August,
Mexican workers and
peasants marched en
masse on the Federal
Palace of President Carlos
Salinas de Golani to
protest the elections, as
well as his plans for
unrestricted trade with the
US and Canada. Above,
ILWU Local 94 member
Zeke Ruelas, left, chats
with opposition party
leader Cuauhtemoc
Cardenas who lost his
1988 bid for the
Presidency in what many
believe was a rigged
election.(A copy of The
Dispatcher is on the
table.) Left,
demonstrators flood the
r_ streets of Mexico City.

In glowing (and not-so-subtle)
terms, they describe a "free trade" future in which all the low-skilled manufacturing work is done by Mexicans,
while Canadians and Americans
thrive in high-tech. We'll all be a lot
better off. Or so they say.
UNTOLD STORY
But there is much they don't say
They don't say, for example, that
NAFTA is predicted to cause the loss of
over 550,000 American jobs by the
year 2000; that Canadians will lose
hundreds ofthousands ofjobs,too; and
that the continued exploitation and oppression ofMexican workers and peasants is an unwritten but necessary
component of"free trade."
They don't want to talk about
NAFTA's Trade Commission and Secretariat which will oversee the implementation ofthe agreement and settle
trade disputes. They don't want us to
know that this group of...who? appointed by whom?...will have the authority to reject existing laws that
could be construed as barriers to trade,
including federal,state and local regulations protecting workers, the public,
the environment—the list goes on.
They don't breathe a word about
"harmonization"—a sugar-coated code
word for the lowering of standards.
They don't tell us that, under NAFTA,
laws, social programs and regulations
ofthe three countries must be brought
in line with one another; and, since

there's also the lowering—the"harmonization"—of labor standards in the
United States and Canada to the levels
set in Mexico, as the chart, far left,
indicates.
Another critical element of free
trade and globalization is "privatization"— a ploy by Big Business to get
governments to sell off whatever control they have over the regulation,
maintenance, and development of industries and services.
Business also demands that governments, like Mexico,'maintain tight
control over workers and their
unions—often eliminating the right to
strike, or the right to safely join a
union in the first place.
Recent developments in Mexico are
a perfect example of what this process
is all about, and why the outcome of
the free trade debate is important to
the future of the ILWU.
MEXICO PORTS
Port development in Mexico, including investment in intermodal equipment and facilities, is taking place far
faster than anyone predicted.
Puertos Mexicanos,the country's national port authority, was created in
1989 by President Salinas de Gotari
expressly to privatize the ports and related industries and centralize labor
relations through governmental rule
by decree.
The purpose ofthis program became
evident by the summer of 1991, when
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TRADING PLACES: The Mexico/Canada/US Free Trade Scam
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In Mexico's "maquiladora" zone near the US border, American factories have
prospered while Mexican workers, some earning only $4 a day, must live with
their families in ramshackle houses near open sewers and toxic dump sites.
Here's the view in back of Ford Motor Company's windshield factory in Juarez.
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the government took over the port of
Vera Cruz, sold its facilities (and future development)to private investors,
and dissolved its four waterfront
unions. Nationally, port privatization
has already brought in over $500 million from private investors.
As defined by Puertos,"Mexico's
main objective is to attract investment
by having fine port facilities and creating the necessary conditions to set up
local industries which, whilst ensuring regular visits to the port by the
shipping lines, will also make use of
local labor for the assembly of goods
before returning them to the country
of origin."
Now that Puertos Mexicanos has
opened the way to modernizing ports
through private investment, the government has turned around and disbanded Puertos so that the port can be
sold off to the highest bidder.
This drive to speed up and privatize
port development is fueled equally by
US interests (ship, truck, rail), Euro-

FTA will be a well-spring of
there is much they don't say.'
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pean and Asian investors, and Mexican capital held in both private and
government hands.
As revealed recently in the Journal
of Commerce: "Mexican port officials
hope that by upgrading the infrastructure of the ports, capping costs and
improving efficiency and security, they
can capture cargo that now moves
through the United States."
MAQUILADORA CONNECTION
Mexico's Port developments are
closely tied to regional maquiladora
programs:the newer projects are adjacent to existing or projected rail lines
and highways that connect directly to
a US port of entry. In other instances,
as with Ensenada in the west, or Vera
Cruz to the east,the expansion ofMexican port facilities is geared to serve
trade (or competition) with neighboring US ports on the Pacific or Gulf
coasts.
This strategy, defended as boosting
Mexico's economy through such endeavors as importing materials for
construction,and for exporting domestic goods(and maquiladora products),
makes it possible to handle almost any
commodity by any transportation
mode from coast to coast, country to
country.
But, as one banker in Mexico put it,
"There is not enough money in Mexico
to develop our highways and railroads
and ports. We have to rely on foreign
investment." The level of foreign in-

proaches,the more Mexican unionists,
particularly those in oil, auto, general
manufacturing, and longshore, are
coming under attack.
THE ANSWER
At first glance, the way for labor to
avoid potential catastrophe seems simple: call a halt to all international
trade agreements and protect workers
from dislocation and exploitation.
But we in the HAW know the issue
is infinitely more complex than that.
As we told the US Senate Finance
Committee in 1970,"We oppose protectionism which we fear will feed inflation and provoke retaliation to the
point where millions ofAmericans will
be affected."
Because our membership includes
longshore workers who rely on international commerce for employment,
and sugar workers in Hawaii who need
legislative protection from sugar imports, and warehouse workers who
handle both domestic and international products, and hotel workers
whose livelihood rests on a growing

vestment has risen from less than $20
million in 1987 to over $40 million today. Even Puertos Mexicanos, with a
budget of $126 million, has welcomed
over $20 million from foreign investors, especially those in the US,Japan
and Singapore.
Most recently, US shippers, led by
Sea-Land and American President
Lines, have secured guarantees offurther penetration of Mexico's stevedoring and terminal industries: in conjunction with NAFTA, US shipping
lines will have the right to develop and
fully control their own shoreside
facilities.
RAIL, TRUCKING PIVOTAL
The role ofrailroads and trucking is
pivotal:
• They will make it easier for shippers to by-pass longshore labor (and
stevedoring companies) in both
countries.
• They will enable the expansion of
maquiladora programs that will dwarf
present border enterprises: giant
manufacturing plants, like auto and
steel, will move to Mexico without concern about supply and distribution.
• Transportation enterprises based
in Mexico will be able to undercut and
whipsaw ports and businesses,and bypass unions based in US Gulf Coast
and border states.
Put simply,the intermodal technologies and port facilities now in place(or
scheduled for completion by 1994)
would permit shippers in the Pacific
Coast trades to bypass US ports in the
event of natural disasters or strikes.
Mexican longshoremen and
truckers are equally vulnerable—as
are, ironically, the Mexican investors
so eager to finance these developments. And the nearer NAFTA ap-

global economy—for all these reasons—we know that we have to come
up with a solution to the trade problem
that answers all of our members'
concerns.
That's why the ILWU's response to
free trade is taking place on several
levels, including political action, coalitions with other unions, and support
for workers and their unions in Mexico
and elsewhere in their struggle for basic trade union rights:freedom ofassociation, free collective bargaining, fair
representation.
ILWU International President
David Arian summed it up best in his
August column for The Dispatcher:
"We've got to do more than just throw
up our hands and complain about how
low-paid Mexican workers can take
our jobs. We've got to actively support
them in their struggle against exploitation because, in doing so, we protect
ourselves and our families."
That's the ILWU's version of"harmonization"— and, unlike NAFTA's. it
won't leave us singing the blues.

A

The Mexican government
busted four longshore
unions in the Port of Vera
Cruz last year. The timehonored dispatch system
was replaced by a lottery
system, pro-union
members were
blackballed, and wages
plummeted from $7 an
hour to $7 a day. Left, the
beautiful, old union hall
remains empty; above;
dockworkers crowd into
other quarters for their
meetings.
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AMNESTY INTERNATIONAL REPORTS

Torture of detained
labor activists
"suspected" in Iraq

Unionists under the gun worldwide
An envelope slipped under a door is
enough to cause acute anxiety for some
trade unionists. At the headquarters
of a Columbian teaching union,for instance, an envelope delivered last October contained death threats against
the union's general secretary and four
other officials.
• Threats sent to trade unionists are
commonly in the form ofinvitations to
their own funeral masses. And real funerals often follow. According to the
national teacher's union, 53 teachers
were killed in Colombia in 1991, and
more than 400 received death threats.
One of them was Juan Alberto Ga-

worked for Sabena, the national airline, and in 1971 a Moroccan court sentenced him to death in his absence after a grossly unfair trial. On a visit to
Tunisia in 1972, he was reportedly abducted by Moroccan agents and put in
a secret detention camp. His name
joined the hundreds of "disappeared"
in Amnesty International's files.
Then, three years later, his face appeared on "wanted" posters in Moroccan police stations: he had escaped
from a secret detention center with
several other detainees. Within a week
he had apparently been recaptured.
There's been no news of him since.

In Sudanese secret detention centers, known as "ghost house," torture
is routine. Beatings are a regular part
of interrogations and prisoners, including many trade unionists, have
had their testicles crushed and been
subjected to mock executions.
Amnesty International, like trade
unions, believes that"an injury to one
is an injury to all" and that repression
is not inevitable but can be combatted
through concerted efforts. Despite harassment, threats and physical violence, trade unionists all over the
world are joining with Amnesty International to fight for human rights.

PEACE otti
ray. He wasfound dead on the morning
ofOctober 24,his hands bound and his
body marked by gunshot wounds.
Columbia, of course, is not the only
dangerous place for workers and trade
unionists. Throughout the world,
trade unionists are threatened, detained,tortured and killed for peaceful
trade union activities. Some are prominent figures, but the majority are ordinary workers who face repression
because of their ideals, or just because
they were in the wrong place at the
wrong time.
For many trade unionists working
in the Philippines, the penalties have
been even more severe. Unidentified
gunmen,believed to be members ofthe
army, arrived at the house of union
activists Edilberto and Haydee Bensen on August 28 last year.
They ordered Edilberto out and shot
him.Then they blew off Haydee's head,
and killed the Bensen's 10-year-old
daughter. The military often claims
that such victims are involved with
armed insurgent groups, or are members ofcommunistfront organizations.
But many of them are unarmed at the
time they are killed, posing no threat
to anyone.
Houcine el Manouzi, a Moroccan
trade unionist, first "disappeared" 20
years ago. An activist in the Moroccan
Labor Union, he was dismissed from
his apprenticeship as an airplane mechanic for his trade union activities.
He emigrated to Belgium, where he

Death from overwork
increases in Japan
A Labor Ministry spokesman in
Japan said the government is going
to establish 347 centers that will try
to prevent the disease karoshi —
death from overwork.
The centers are not solely for the
purpose of reducing deaths from
overwork," the spokesman said,
"but we will certainly start taking
work-related symptoms like heart
disease and brain disorders
seriously."
The Labor Ministry says it knows
of only 34 reported cases in 1991 of
illness caused by overwork,of which
18 resulted in death.
But a group oflawyers who began
running temporary telephone hot
lines on workplace problems four
years ago say they have received
more than 2,600 calls on the subject. More than half the calls were
reporting deaths from overwork.
The lawyers established the hot
lines for relatives ofkaroshi victims
and people who felt they were
at risk.

Canadian Labor Congress President Robert White has sent a letter
to the Iraqi government, pointing
out that "not only is torture suspected" in the case of five labor activists arrested at a textile plant in
Karhook,"but there is also a chance
that these workers will be
executed."
White, writing on behalf of the
CLC, called on the Iraqi government to "ensure that these workers
are not tortured, are given a just
and speedy trial, and if no charges
are laid the workers are to be immediately released.'
The letter was issued as a result
ofefforts ofInternationalist Iranian
Workers in Canada to draw solidarity with the struggle of Iraqi
workers.
(Source: Wbrker Today)

Of Running Shoes and Greed
By JIM HIGHTOWER
The Nike Shoe company, an American company making $3.4 billion a
year selling shoes,is not making shoes
in America—not any more. They shut
down the last American plants in 1986.
They pay Michael Jordan $5 million a
year to do that ad that says: "Just Do
It." Well, Nike did it. They moved to
Korea.
Why did they move to Korea? They
didn't want to pay American workers
eight to ten bucks an hour. Now, we're
not getting rich on eight to ten dollars
an hour, are you? Nonetheless, that
was too much for Nike. They could go
to Korea and pay labor over there one
dollar an hour. But Korea has a real
interesting economic policy. They're
trying to raise the wages of their
workers. It's a novel idea, isn't it?
$1 A DAY
That was too much for Nike. They
said,"Well, you're going to raise wages
here, then we're going to go on down
the road." And that's what they did
using contact arrangements. They
went on down to Indonesia where they
employ some 22,000 impoverished
workers making your Nikes for you,
not paying a dollar an hour. They're
paying just over one dollar a day to
workers down there.
They're paying it to people like Tree
Mugianti. She's an eighteen-year old
woman in a Nike plant in 'Pangerang.
It's a plant that is not just hot and
humid, 100 degrees and 100 percent
humidity, but it reeks with the fumes
ofthe glue and the plastic and the rubber and the paints that they use to
make our Nikes, notjust burning your
eyes, but burning your lungs. Tree
works ten hours a day,six days a week,
compulsory overtime, making about
sixteen cents an hour.
WAGES DOWN,PRICES UP
The government says Nike is paying
wages at 35 percent beneath what is
needed to meet the minimum physical
needs of a single adult. She works in
that hot, dangerous plant, and when
she gets up to go home,they frisk her,
afraid that she's going to haul offone of
those pairs of Nikes.
Well, how about us? Has the price of
our Nikes gone down any? That's the
rationale of all this move. It's going to
help consumers. We've got international price competition here.Their labor costs have gone from $10 to $1 to 15
cents an hour. Have our Nikes gone
down a all? Not a bit. You don't have to
be in Who's Who to know what's what.
What's what is they're stealing,just
pure and simple.They're stealing from
us and from Tree Mugianti. Nike can

get a shoe for $5.60 out of Indonesia:
$5.60 to get the materials, to pay the
managers, do the contract work, pay
the workers, put it in a box,ship it over
here to your store where you pay up to
$200 for it.
Now,the world shoe market is not so
dog-eat-dog that we've got to go around
the world searching for people who
will take two dimes to make a $200
pair of shoes. This is not global competitiveness, it's global greed. They
take $10 from us, they give 15 cents to
them, and they pocket the difference.

Now, even a dog knows the difference
between being stumbled over and being kicked.
We're being kicked and so is Tree
Mugianti. A dollar a day labor, that
might make a fortune for the Nike Corporation, but it doesn't make a bit of
sense for the United States ofAmerica.
(Jim Hightower is the former Commissioner ofAgriculturefor the State of
Texas. These remarks were excerpted
from his address to the Machinists
33rd Convention in Montreal.)

"THE LABOR COSTS TO MANUFACTURE A PAIR
OF NIKES THAT SELLS FOR $80 IN THE UNITED
STATES IS APPROXIMATELY 12 CENTS."
JEFFER Y BALLINGER. HARPERS. AUGUST 1992

In the 1980's, Oregon based Nike closed its
last U.S. footwear factory, in Saco, Maine, while
establishing most of its new factories in South
Korea. In the late 80's, South Korean laborers
gained the right to form independent unions and
to strike. The company shifted new factories to
poorer countries such as Indonesia, where labor
rights are ignored and wages are one seventh of
South Korea's. Indonesian Nike employees, 80
per cent of whom are women,make
14 cents per hour. According to
a survey by the UN's International Labor Organization,
88 per cent of Indonesian women working
at these wages are
malnourished.
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Pacific Rim dock unions
at first-ever Conference
By SEAN ARIAN
Intern, ILWU International Dept.

YOKOHAMA, Japan—ILWU International President David Arian,International Vice President Brian McWilliams and Coast Committee
Member Jim Spinosa October 5-7 attended the first-ever Asian/Pacific Rim
Dockers Conference here.Sponsored
by the International Transport Federation (ITF), the meeting drew union
representatives from all over the Pacific—from Japan to Singapore to Australia to the tiny island—nation of
AIL
Vanuatu. Very few delegates had good
ITF
ing
John
Bowers,
from
left:
meeting were,
the
THE PRESIDENTS—Attend
President, ILA; John Coombs, President, Waterside Workers Federation, news to share.
In fact, there are problems almost
Australia; Toshio Kamezaki, President, Zenkowang Japan; and Dave Arian,

ILWU attends Japan longshore convention
By SEAN ARIAN
Intern, ILWU International Dept.

TOKYO —A delegation ofILWU officers attending the All Japan Dockworkers Federation's 20th Anniversary Convention here walked away
from the meeting with a deeper understanding of their Japanese counterparts and a formal agreement to
"unite and commonly defend existing
labor contracts and other conditions of
employment."
The agreement, which includes the
ILWU, the ILA, the All Japan Dockworkers Union and the Waterfront
Workers of Australia, was the culmination ofa visit to the convention by
ILWU International President David
Arian, International Vice President
Brian McWilliams and Coast Committee Member Jim Spinosa.
"Dockworkers of this area (Pacific
Rim) are commonly threatened," the
joint union document declared, with
specific reference to the "policies of
some governments, technological
changes,and other steps taken by employers to reduce costs" which "are
having serious effects on employment
opportunities and working conditions."

Meeting
of
the Minds
Agreed:
• Share information and hold
meetings to focus on a
strategy in dealing with
common employers.
• Present demands to relevant employers,government or
port users.
• Unite and defend contracts
and other conditions of
employment.
Waterside Workers Federation
Australia
Zenkokukowan
Japan
International Longshoremen's
Association
USA
International Longshoremen's
& Warehousemen's Union
USA
The full text of the agreements signed by the
unions appears at right.

The unions agreed that,in the interests of their respective memberships,
they would "work in unity" to achieve
common objectives.
At the convention,the ILWU delegation got an inside look at the challenges facing Japanese longshoremen,
including long work weeks,health and
safety hazards,and disputes with SeaLand, American President Lines,

NYK and other companies. A few days
later, the Americans and Japanese
held a second meeting in which solidarity efforts were discussed and other
agreements were reached.
A delegation from the All Japan
Dockworkers Union will be visiting
the ILWU on the West Coast and Hawaii in January. For information, see
the schedule below.

Japanese dockworkers to visit MU
The second delegation of the All
Japan Dockworkers' Union is visiting the ILWU is as follows:
January6(Wednesday):Arrive
San Francisco; sight-seeing in the
city.
January 7(Thursday): Tour of
ILWU International Office and Bay
Area ports; San Francisco Warriors
game.
January 8 (Friday): Local 10
morning dispatch and information
exchange; dinner with rank-andfile.
January 9 (Saturday): Arrive
Los Angeles; sight-seeing in the
city.
January 10(Sunday): Free day.

January 11 (Monday): Local 13
information exchange; tour of LA/
Long Beach port.
January 12 (Tuesday): Arrive
Honolulu.
January 13(Wednesday):Local
142 information exchange; tour of
Honolulu port.
January 14 (Thursday): Free
day.
January 15(Friday):Depart for
Japan.ILWU members interested in
participating should contact Sean
Arian at the International Office;
George Romero,Local 10,San Francisco;Rene Herrera.Local 13,Wilmington; or Bobo Lapenia, Local 142,
Honolulu.

everywhere— India, Malaysia, Korea,
and more—with three trends resounding again and again.
First is the growing use ofseamen to
do traditional longshore work. It's an
issue that's surfaced in the US,Australia, New Zealand, Britain, Brazil and
Southern Europe.
Second is the move toward privatization; governments are selling off
ports—and workers' rights and jobs
along with them. In some countries,
such as India, Malaysia and Britain, a
private port will open just a few miles
from an existing port, with a new, nonunion work force.
Third, and most ominous, are the
outright attacks on labor—a trend
seen in almost every country represented at the conference. No contract,
no union is safe. With a single act, a
government can destroy it all. Just ask
the New Zealanders.
Despite the setbacks, delegates were
upbeat about the future. In a show of
solidarity, they resolved that "cargo
handling work should be done by dockworkers" as stated in Convention 137
of the United Nations' International
Labor Organization. Toward that end,
delegates pledged the ITF's full resources to a high-gear campaign, including calling on seafaring unions to
negotiate contracts in keeping with
the resolution.
ITF member organizations also
agreed to work together to resolve mutual problems in the spirit of international solidarity. In particular, the
ILWU forged an agreement with Australia's Waterside Workers Federation,
Japan's Zenkokukowan,and the International Longshoremen's Association
to "develop a common strategy" in
dealing various employers.
"Unions and workers must have an
international perspective if they wish
to survive," the agreement states in
part."Only by understanding and acting in an international manner, with
comprehensive goals in mind, can
unions counterattack the threats
which face us."
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other steps taken by employers to reduce costs, are having serious effects
In the United States and around the
on employment opportunities and
world, we are faced with a common
working conditions for dockworkers.
problem: the companies that employ
The unions agreed that these diffius are multinational, and have multiculties are common to all dockworkers
national business strategies. This is
in the Pacific Rim.
especially true in the economically vi4. In support of their common detal area ofthe Pacific Rim. Unions and
mands it was agreed to defend the livworkers must have an international
ing standards of dockworkers by enperspective if they wish to survive in
suring employment and protection of
this environment. In the Pacific Rim Common Demand
jobs areas as provided for in ILO conwe have a common employer. We face a
1. Representatives of three dock- vention 137, reduced working hours
common threat. Only by understand- workers unions of the Pacific area, and improving pension systems.
ing and acting in an international namely the All Japan Dockworkers
5. To achieve these ends the unions
manner, with comprehensive goals in Union (Zenkokukowan), the Interna- confirmed that, where appropriate,
mind, can unions counterattack the tional Longshoremen's & Warehouse- they would present demands to relethreats which face us. We need to focus men's Union(USA),and the Waterside vant employers, government, or port
on specific companies that affect us all. Workers of Australia, met in Tokyo in users, and work in unity for the
We need to share information. We need October, 1992 during the Zenkoku- achievement ofthe above objectives.
to discuss what can be done.
kowan Convention and discussed var6. The unions agreed to unite and
It is for this reason that we propose ious issues facing dockworkers in the commonly defend existing labor contracts and other conditions of
follow-ups to the October 7 meeting to Pacific area.
dockthat
agreed
unions
and
The
2.
gathered
employment.
have
we
be held after
7. The International Longshoredigested the information from individ- workers of this area are commonly
ual countries. We propose to host this threatened with difficulties in relation men's Association of the USA was also
meeting in San Francisco in early to job security and employment in the in attendance at the meeting in Tokyo
April, the focus of which would be to rapid progress of the international and declared its support for the objecdevelop a common strategy in regards multimodal transportation systems tives of the Pacific Area dockworkers
to individual companies and the im- centering on containerization pro- organizations. The Waterside Workers
Union of New Zealand, though not in
pact we might make. As this coincides moted on a global basis.
3. Agreement was reached that the attendance in Tokyo, also is in agreewith the contract negotiation period on
the West Coast,it could be very useful rationalization Policies of some gov- ment with the above mentioned
in sending a powerful message to our ernments, technological changes, and objectives.

Common Threat

employers.
To this end we request the participating unions to forward to the ILWU
information about the shipping lines
that are serviced by the ports in their
particular country by November 15,
1992. We will have comprehensive reports back to all participants by the
end of the year.
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Smiles and thank-yous abounded as Local 142 officers picked up more contributions for Kauai Relief during the December IEB meeting. Photo left, Local Secretary-Treasurer Guy
Fujimura, second from right, gets a donation from Intl staffers Lucienne O'Keefe, Linda Kuhn, Russ Borgmann. Lindsay McLaughlin and Carol Wright. Photo right, Intl SecretaryTreasurer Leon Harris makes a formal presentation to Local President Bobo Lapenia as Fujimura observes.

ILWU comes through for Kauai Relief Fund
The future is lookingjust that much
brighter for ILWU Local 142 members
on the Island of Kauai who are struggling to rebuild their homes—and
their lives—in the aftermath of Hurricane Iniki, the worst storm ever to hit
the Hawaiian Islands.
In response to our appeal for donations to the ILWU Kauai Relief Fund,
many ILWU/IBU members have dug
deep into their pockets and sent generous contributions.

Not the least among these are the
members, pensioners and widows of
supercargoes and clerks Local 40 in
Portland, Oregon, who, as of November 6, have contributed almost
$10,000.
"Their numbers may be small, but
their hearts are large," said Local 40
Secretary-Treasurer Larry Clark.
The International has been collecting donations on behalf the hurricane
victims since the storm hit Kauai Sep-

Important Notice
on
MU Political Action Fund
Delegates to the 28th Triennial Convention of the ILWU. meeting in Seattle,
Washington, June 3-7,1991. amended Article X of the International Constitution to read:
"SECTION 2. The International shall establish a Political Action Fund which shall
consist exclusively of voluntary contributions. The union will not favor or disadvantage
any member because of the amount of his/her contribution or the decision not to
contribute. In no case will a member be required to pay more than his/her pro rata share
of the union's collective bargaining expenses. Reports on the status of the fund and the
uses to which the voluntary contributions of the members are put will be made to the
International Executive Board.
"The voluntary contributions to the Political Action Fund shall be collected as
follows:
"One Dollar and Twenty Cents ($1.20) of each March and August's per capita
payment to the International Union shall be diverted to the Political Action Fund where it
will be used in connection with federal, state and local elections. These deductions are
suggestions only, and individual members are free to contribute more or less than that
guideline suggests. The diverted funds will be contributed only on behalf of those
members who voluntarily permit that portion of their per capita payment to be used for
that purpose. The Titled Officers may suspend the March diversion if, in their judgment,
the financial condition of the International warrants suspension.
"For three consecutive months prior to each diversion each dues paying member
of the union shall be advised of his/her right to withhold the One Dollar and Twenty Cents
($1.20) payment or any portion thereof otherwise made in March and August. Those
members expressing such a desire, on a form provided by the International Union, shall
be sent a check in the amount of One Dollar and Twenty Cents($1.20)or less if they so
desire in advance of the member making his/her dues payment to the local union for the
month in which the diversion occurs.
"Those members who do not wish to have any portion of their per capita payment
diverted to the Political Action Fund, but wish to make political contributions directly to
either the Political Action Fund or their local union, may do so in any amounts whenever
they wish."
El No contribution - I do not wish to contribute to the ILWU Political Action Fund.
I understand that the International will send me a check in the amount of $1.20 prior to
March 1, 1993.
El Less than $1.20 - I do not wish to contribute the entire $1.20 to the ILWU Political
I understand that the International will send
Action Fund. I will contribute
me a check for the difference between my contribution and $1.20 prior to March 1, 1993.
El More than $1.20 - I wish to contribute more than the minimum voluntary
contribution of $1.20 to the ILWU Political Action Fund. Enclosed please find my check
for $
Stgnature

Name

Address

tocal#

Return to: I LWU, 1188 Franklin Street, San Francisco, CA 94109
NOTE: CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS

tember 11. At the International Executive Board meeting on December 3,
ILWU International Secretary-Treasurer Leon Harris presented a check to
Local 142 officers Bobo Lapenia and
Guy Fujimura for the most recent
donations.
International staffers pitched in,
too. A quick pass of the hat netted
about $50 each.
More donations are needed, how-

WHALES

DOLPHINS

ever. The devastation on Kauai is massive—homes, businesses, crops. Many
ILWU members and their families are
homeless and/or jobless. They need
your immediate and generous help.
To contribute,send a check or money
order—payable to "ILWU," noting on
the bottom that it is for "Kauai Disaster Relief"—to: ILWU International
Office,1188 Franklin Street,4th Floor,
San Francisco, CA 94109.
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CATALINA CRUISES'
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Present this coupon at
any Catalina Cruises ticket
window to save $2.00 off the
price of adult, senior or
child fare. (Limit eight
cp,0001'1'

round trip tickets per coupon.)
Good 1/1/93 thru 3/28/93.
This coupon may not be
combined with any other
offer or reduced fare.
B19... -ST A TTRA
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1•800•CATALINA (1.800.228.2546)
CATALINA CRUISES 320 GOLDEN SHORE BLVD. LONG BEACH,CA 90802
W H ALE
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1BU Southern California members invite
you to whale watch—at a discount
CATALINA ISLAND, Ca.—Members of the Inlandboatmen's Union,
marine division ofthe ILWU,are inviting other IBU and ILWU members to
come aboard Catalina Cruises, the
only unionized whale-watching boats
in the Southern California area.
The season starts on New Year's Day,
1993. The discount card on this page
gives you a chance to support your fellow union members at a reasonable
price—and have a great time, too.
Catalina Cruises' boats are stable,
floating observation stations, piloted
by the same union crews that make
year-round cruises between Catalina
Island and Long Beach. The upper
deck, the highest vantage point, will
give you a full 360 degree panoramic
view. Large picture windows on the

CORRECTION

lower levels enable you to see all the
action whether inside or out.
Inside, snacks and beverages can be
enjoyed in the open seating lounge
areas.
The crews and knowledgeable
speakers from the Cabrillo Marine
Museum narrate during the 3-hour
cruise, giving fascinating background
and historical information to help you
understand the mysterious underwater world of the whale. The experience of your first whale sighting is exhilarating. You'll probably want to
return again and again. So, come on
out for a day offun and education, and
support your union, too.

Pensioners elect new
officers, seek members

Southern California Pensioners
Group members elected the following
Our October story "Pensioners, Dis- officers for 1992: President, Lou Lovtrict Council Back Furse for Con- eridge; first vice-president, Nate Digress," should have stated that the Biasi; second vice-president, George
contribution to the candidate came Bowers; secretary-treasurer, Pete
from the ILWU International's Politi- Grassi; recording secretary, Dick
cal Action Fund. The International Jones. All committees and executive
sent the check to the District Council board members are the same.
to give to the candidate. The District
SCPG invites all retired members of
Council, in turn, designated penall
divisions ofall locals ofthe ILWU in
Stranahan
to
Lois
sioners Jesse and
the
Southern California area to join.
make the presentation.
The yearly dues for this group are
To clarify our November story, $12.00. Members include clerks, long"Metro Stevedore cited: OSHA finds shoremen, linesmen, warehousemen,
safety lacking in LA death," Local 13 fishermen, borax miners,1BU and any
longshoremen Steve Marinkovich fell ILWU member. The monthly meeting
to his death when he was struck by a is the first Wednesday of each month,
safety cage. Our April report on the at 1:00 p.m.,at the Longshore Hall,231
accident provides details.
West "C" Street, Wilmington.
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II Life Insurance Program. Offers guaranteed coverage with supplemental term life insurance at low
group rates. Call 1-800-327-4349.

his holiday season, the ILWU has something
for every member of the union. You don't
have to file a grievance to get it, and you
sure don't have to go on strike. In fact,
you've already done what you need to: join

the ILWU.
We are pleased to announce that, effective immediately, our new Union Privilege Program is available to
every member of the ILWU. Approved by the ILWU
International Executive Board, the program is designed
to meet the needs of ILWU members by providing a
wide range of money-saving benefits and services.
These include a credit card with one of the lowest rates
in the nation, free and low-cost legal services, special
help for loans and home mortgages. and much more.
How can we do this? It's got nothing to do with
union dues, it's just a matter of numbers.
The ILWU has joined this program with other AFLCIO unions, representing 14 million workers nationwide.
That kind of clout gets us benefits and services not
available to the general public. The process is a lot like
negotiating a contract. We are using the collective
strength of the labor movement to improve the standard
of living for the people we represent.

Unique Advantages
Among ILWU Union Privilege's unique union-tailored
pluses: financial help for members who are unable to
meet their monthly ILWU Union Member Mortgage payment due to a prolonged strike, layoff or disability;
strike-related "skip payment" provisions on the life
insurance, loan and MasterCard programs; and "open
credit" on prescription purchases during union-sanctioned strikes over 30 days.
The ILWU Union Privilege programs available to
members and their families include:
•ILWU MasterCard. A no annual fee credit card with a
low 11 percent Annual Percentage Rate — one of the
lowest rates in the nation. This means savings of over
$150 versus other cards. For an application call 1800-727-3348.
•Union Member Mortgage. Makes buying a home or
refinancing a mortgage easier by taking applications
over the phone. Special help for first-time home buyers also is offered. Call 1-800-848-6466.
III Legal Service. Makes legal help more accessible and
affordable by offering free consultations with unionfriendly lawyers. Call 1-800-327-4349 for lawyers near
you.
II Loan Program. This new ILWU benefit offers education loans and personal loans with long terms and low
rates for affordable monthly payments. Call 1-800343-7097.

▪ Health Needs Service. A discount mail-service pharmacy that offers significant savings on prescriptions
for members' whole families, including relatives who
live outside the home. To join, call 1-800-327-4349.
ill Travel Plus Club. Helps members beat the rising
cost of travel with 5 percent cash back on all domestic airfares for a low $29 annually. To join, call 1-800522-8727.

New
Union Privilege
Program

Mcclillo
Members'
Needs
At
Home

ILWU BENEFIT HELPS
FIRST-TIME HOME
BUYERS
The biggest barrier to home
ownership is
coming up with
a down payment. ILWU
Union Member
Mortgage offers
first-time buyers,
who have been
ILWU members
three years,
down payments
as low as 3 percent so members can reach
the American
Dream of owning
their own home.
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•Consumer Discounts. Savings on eyeglasses from
Pearle, union-made tires and service from Firestone
Tire and Service Centers, discounts from North
American Van Lines and more.
These benefits are in addition to and separate
from those contained in ILWU collective bargaining agreements. Call only the phone numbers
listed for information. Do not call the Benefit
Plans Office.

LOW RATE
The no annual fee ILWU MasterCard's
11 percent interest rate is one of
the lowest rates in the nation.

Meeting Members'Needs
The bottom line on ILWU Union Privilege is that it
goes the extra mile. We are constantly monitoring and
enhancing these programs to better serve our members' needs.
Three examples of how ILWU Union Privilege meets
those needs include the Secured Union MasterCard,
Union Member Mortgage's special help for first-time
home buyers and the Loan Program.
The Secured MasterCard is designed to help members who would have been refused a credit card in the
past — because they have no credit history or a poor
credit history — to obtain a credit card.
For first-time home buyers, down payments as low
as 3 percent are available. This helps members who are
unable to afford the up-front costs of buying a house to
reach the American Dream of owning their own home.
The Loan Program's new education loans were introduced to help ILWU members with the skyrocketing
costs of sending their child to college by offering lowinterest, government-guaranteed and other loans.
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Membership Pays
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The ILWU takes care of its members on the job. Now, our
Union Privilege Program can help you off the job — with
money-saving benefits and services available
nowhere else.
We are proud to offer this special program to you. And we hope you'll agree
that it's just one more reason why it
doesn't cost to belong to the
ILWU, it pays!
#‘44:441:414V4

Source: American Affordable Housing Institute at Rutgers University.
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LOAN
PROGRAM
Union-Tailored Loans
Offer Lower Rates,
Better Terms

December 17, 1992

he ILWU Union Privilege Loan Program offers
members loans that are generally unavailable
through credit unions, with lower rates and better terms than loans from banks and finance companies. Included in the program are personal loans.
education loans and a unique home equity loan.
The ILWU Union Privilege personal loan program
offers loans from $2,500 to $15,000 with terms from
four to seven years at a low 13.5 percent fixed interest rate (as of October 1).
Government-guaranteed education loans offered
include the Stafford Loan, the Plus Loan and the SLS
Loan. Also offered is the National College Payment
Plan, a new education loan designed to supplement
government-guaranteed loans.
Union Privilege loans are made to credit worthy
applicants by Maryland National Bank. The union is
not involved in loan decisions.
For more loan information, call 1-800-343-7097
between 8:30 a.m. and 9 p.m. Eastern time. For information on the National College Payment Plan, call 1-800828-3509 between 8:30 a.m. and 4:30 p.m. Eastern time.

T

UNION
MEMBER
MORTGAGE
PROGRAM
Home Buying
Made Easier.
More Affordable

he ILWU Union Member
Mortgage
program
makes buying a home
easier and more affordable for
ILWU members and their
families. It's easier because
applications are taken over
the phone by expert mortgage counselors trained to
work with union members.
Other program advantages
include: competitive rates:
down payments as low as 5
percent; and strike, layoff and
disability protection.
Also available are special
features to help first-time
buyers afford a home by
lowering the up-front costs.
These benefits include:
down payments as low as 3
percent for those who have
been members for at least
three years, and expanded
approval rules.
To speak to an expert
counselor, call 1-800-8486466 between 8 a.m. and 8
p.m. Eastern time.

T

CONSUMER
DISCOUNTS
he ILWU Legal Service allows members to consult with a lawyer, in most cases, for free. Among
the benefits offered are free 30-minute consultations, free document reviews and free follow-up to
minor problems; for more difficult cases, the member
receives a 30 percent discount on attorney's fees.
For names of participating lawyers, call 1-800-3274349 between 8 a.m. and 4 p.m. Eastern time.

Savings at Firestone,
Pearle Vision and North
American Van Lines

T

LIIIVI UNION
MASTERCARD®
No-Fee,Low-Interest Card Helps Members Save
his card features no annual
fee, plus a low
11 percent annual
percentage rate. A
full 7 percent lower
than the 18 percent
national average, this
interest rate is among
the lowest in the
nation and allows
members to save as
much as $150 per
year versus other
cards. The Bank of New York (Delaware) issues the card.
The union has no involvement in credit decisions. For an
ILWU MasterCard application call 1-800-727-3348.
For members who have no credit history or poor credit, the program offers a Secured MasterCard. The advantage of this card is that it helps members establish a
good credit rating. For a Secured Card application, call 1800-727-3348.

Iso, offered through Union Privilege are discounts on
glasses and contact lenses from Pearle Vision; tires
and car repairs from Firestone; and 40 percent savings on interstate moves with North American Van Lines.
Discounts on other consumer items also are planned.
To obtain their Pearle Vision discounts, members need
only show their union membership card. For a list of participating Pearle stores, call 1 -800-YES-EYES. For more
information on North American Van Lines savings, call 1800-524-5533.
Members can also receive special daily, weekly and
weekend discounts on rental cars from Hertz. To receive
the discount, members should call 1-800-654-2200 and
give the ILWU Union Privilege ID number: 205666.
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HEALTH NEEDS
SERVICE
Mail-Service Pharmacy Features
Discount Prescriptions
his through-the-mail discount
pharmacy cuts the rising costs
of prescriptions by offering significant savings over neighborhood
pharmacies on brand-name prescriptions. A unique advantage of the program is that it covers members' whole
families, including relatives who live
outside the home or who are not covered by their own health plans. There
is no cost to join and postage on prescriptions is free. Call 1-800-3274349 to join.

T

TRAVEL
PLIJS
CLUB
Airfare and
Rental Car
Discounts
his "union-members-only" travel agency helps cut
the high cost of travel by offering 5 percent cash
rebates on all airline tickets booked through the club.
Other benefits include Hertz rental car discounts and guaranteed lowest airfares at time of booking.
This club is designed for members and their families
who spend more than $600 a year on travel. The annual fee
is $29. To join, call 1-800-522-8727.

T

LIFE INSURANCE
PROGRAM
Supplemental Plan Offers Low-Cost
Guaranteed Protection

esigned for members who want to
supplement their
existing coverage, this program offers term life insurance at group rates up to
25 percent lower than comparable plans and coverage from $10,000 to
$100,000. The program's
unique "union-only" strike
benefit waives members'
premiums during sanctioned strikes, lockouts or
layoffs over 30 days.
For more information or
to apply, call 1-800-3274349 between 8 a.m. and 4
p.m. Eastern time.
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