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SHORT
STUFF
Labor TV: Worthy wages
for child care workers
Next month on We Do The Work...
"Worthy Wages for Child Care":

This lead segment examines how
notoriously low wages affect child
care teachers, directors and pro-
viders—and the children they care
for.
"Not a Clinging Vine": A profile of

champion cowgirl Beverly Wyerts.
"Fine Timing": Journeyman me-

chanic Rudy Salazar, blind since
birth, handles car repairs for
Chrysler.
We Do The Work is a labor/com-

munity television new magazine
broadcast by public TV stations all
over the nation. In ILVVTJ territory,
the December show will air as
follows:
ALASKA: Anchorage, Channel

7, Dec. 10, 11 p.m.; Juneau, Chan-
nel 3, Dec. 21, 11 p.m.
WASHINGTON: Tacoma, Chan-

nel 28, Dec. 5, 6:30 p.m.; Yakima,
Channel 47, Dec. 21, 11 p.m.
OREGON: Channel 10, December

13, 12:30 p.m.
CALIFORNIA: Fresno, Channel

18, every Sunday, 7:30; San Fran-
cisco, Channel 9, Dec. 27, 5:30
p.m.; San Mateo, Channel 60, Dec.
8, 7:30 p.m.; Santa Rosa, Channel
22, Dec. 15, 7:30 p.m.
Check local listings for other

stations.

World AIDS Day
The AFL-CIO and several health

and public policy organizations are
sponsoring World AIDS Day, De-
cember 1.
The event is observed annually

and is the only international day of
coordinated action against AIDS. It
aims to strengthen the global re-
sponse to the epidemic by stimulat-
ing discussion and action.
At press time, a schedule of

events was not available. Details are
expected to be announced in daily
newspapers.

Watch for our holiday issue
Something special's in the works

for the December issue of The Dis-
patcher. A greeting. A gift. And
more:
• A special report on the officers'

recent trip to Japan.
• The third and final installment

on our free trade series (sorry we
had to postpone it this month).
• An overview of the International

Executive Board meeting.
• And a story on the march in Las

Vegas that's drawing unionists from
all over the country.
Don't miss it!

Partisan Defense Comm.
issues annual appeal

SAN FRANCISCO—The Parti-
san Defense Committee has issued
is seventh annual holiday appeal for
class-war prisoners.
The committee will hold a fund

raiser. featuring Sam Jordan's fa-
mous smoked turkey, on Sunday,
December 13, 1-4 p.m. at The Fire-
house, Fort Mason Center, Marina
at Laguna, San Francisco.
A $10 ticket to the party will enti-

tle the bearer to one year's subscrip-
tion to CSDN. $5 tickets are avail-
able for people with limited
incomes.
For more information, call the

Partisan Defense Committee at
(510) 839-0852.

PRENMENTS REPORT
Year of Challenge
BY DAVID AR IAN ILWU International President

If time flies when you're having fun," it must be at light speed

when you're taking on the day-to-day challenges of the I LWU. Such

has been my experience for the last year or so. And with this, my

twelfth column for The Dispatcher, a review of my first year in office

seems in order.
First off, let me stress that I consider the President's Report my

single most consistent means of communication with the ILWU

rank and file, as well as officers, staff, friends and even enemies,

and the general public. I take this column seriously. I hope you do,

too.
When this administration took office, we set four basic goals:

• Stabilize our finances.
• Spur growth through

organizing.
• Strengthen the Long-

shore Division.
• Expand union

democracy.
I'm proud to say that we

have either accomplished
or laid the groundwork for
these objectives.

Just before this admin-
istration took office, the
International had
$100,000 in reserve. We
now have $300,000, and
we are significantly ahead
of schedule in replenishing
our reserves.
We accomplished this a

number of ways.
When Editor/Communications Director Danny Beagle resigned in

February, Associate Editor Kathy Wilkes took his place. We did not

hire another Associate Editor, saving about $40,000 a year in wages

and benefits. Other labor costs were saved by a reduction in clerical

and field staff and when one of our International reps took an

unpaid, six months' leave of absence. We also realized additional

savings when Hawaii Local 142 officers agreed to limit their use of

matching funds.
These and other measures, coupled with the increase in per

capita payments to the International and certain cost-cutting ap-

proved by the 1991 International Convention, have taken ILWU's

finances from shaky to solid in record time. ILWU International

Secretary-Treasurer Leon Harris and the staff should be compli-

mented for their efforts in this area.

GROWTH THROUGH ORGANIZING
The key to growth is organizing, and the key to organizing is

commitment. Toward that end, we sought—and got—the commit-

ment of the International Executive Board and the Locals to join us
in developing and supporting an organizing structure that works.

Phase One—the formation of Regional Organizing Commit-

tees—is in the process of being completed. and we're moving on to
Phase Two: matching organizing funds are coming in from South-

ern California and Columbia River. (A special nod goes to foremen's

Local 94. Wilmington. for the biggest per capita contribution so far:

$25 per member.) The ROCs and the International are also holding

regular meetings to determine organizing targets and strategies.
The AFL-CIO Organizing Institute has been a boon to our efforts.

The Institute conducts periodic organizing seminars, free of

charge. Eighty ILWU rank-and-filers have gone through the pro-

gram. Two assisted a United Food and Commercial Workers' drive

in North Carolina, and eight helped organize Steelworkers in Port-

land. As an official sponsor of the Institute, the ILWU will have
similar nationwide support for our organizing efforts.

To help get our program underway, I have proposed that former

Local 6 organizer Alicia Matzger serve as our National Field Director

and Coordinator. We've passed the point of just talking about

organizing; now's the time to roll up our sleeves and do it.

THE LONGSHORE DIVISION
The Lonqshore Division Caucus, meeting in San Francisco May

18-23, 1992. amended and adopted the Coast Committee Report

and united around the continuation of the Intermodal Committee.
the High Tech Committee. and the protection of Maintenance and

Repair. The Caucus also established a Contract Advisory Committee

and endorsed a plan to recapture work that has slipped away:

container freight stations. barge, logs, and draying.
Additionally, the Caucus approved a voluntary assessment of

$100 per member for our battles in the political arena, specifically

the US State Department's interpretation of immigration laws. the

North American Free Trade Agreement, and striker replacement—

all of which we vehemently oppose. To date. our Longshore Divi-

sion members have contributed about $130,000.
In other actions, the Caucus authorized a series of contract

administration classes and a new International Department. The

first of the classes was held at our San Francisco headquarters;
others will follow in the regions. The International Department is up

and running, under the supervision of the Coast Committee. The
new department is staffed by an intern whose name happens to be

Sean Arian.
The International De-

partment scheduled and
participated in our recent
trip to Japan, where ILWU
International Vice Presi-
dent Brian McWilliams,
Coast Committee member
Jim Spinosa and I met
with ten Asian Pacific
longshore unions. A writ-
ten report of the trip and a
video of our interviews
with the unions' leaders
highlight the technological
changes taking place in
that part of the world.

With contract negotia-
tions set for 1993. we will
be holding mass meetings

in each of the four regions under the ILWU-PMA agreement. The
officers will report on what we'll all be faced with in bargaining and
what our strategy should be. We'll also want to hear what the
membership has to say. We hope for a big turnout and a productive
"give-and-take."

'We simply cannot af-
ford to waste a single
voice, a single idea.
I believed that when I
ran for office in 1991.
I believe it today.'

POLITICAL ACTION
From Day One, this administration understood that we could not

protect our contracts without expanding our political activities.
Fortunately, in this last election, we were able to make more
contributions to candidates than ever before.

Not only did we draw from our regular Political Action Fund, but
we had the added clout of the voluntary Longshore Division assess-
ment. As a result, we were very successful in helping our allies get
elected.

We're on a political high, but the real work begins now. For

example. we'll continue our joint campaign with the ILA to re-
verse—or eliminate altogether—Bush administration rulings allow-
ing foreign seamen to do longshore work in US waters. Our friends
in Congress have already received our brochure explaining the
dispute, and we'll be expanding our outreach to newly-elected
legislators and the Clinton administration. We'll also be involved in a
high-gear, high-profile offensive against Bush's North American
Free Trade Agreement.

EXPANDING UNION DEMOCRACY
I can't imagine a better way for an International President to get a

dose of reality than to talk one-on-one with the members he
represents. For the past year, this has been my top priority.

I've travelled to Alaska. to Canada, to Hawaii. and up and down
the West Coast. I've kept my door and my phone open to any
member who wanted to talk. I've spoken with officers, business
agents. and especially the rank-and-file. And, whether it was a
longshoreman in Port Angeles, a hospital worker in Oakland, or a
hotel maid in Hawaii, everyone has given me invaluable insight.

We've got some exciting prospects in the year ahead, but many

challenges, too—in longshore bargaining, organizing and political
action; in our solidarity efforts with other unions, particularly
internationally: and, most importantly, in increasing membership
participation at every level of the union.
We simply cannot afford to waste a single voice, a single idea. I

believed that when I ran for office in 1991. I believe it today.
Inclusion of the membership is the cornerstone of this administra-
tion. And that's more than a pledge: it's the only way we'll succeed.
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Uncertain future for ILWU members after hurricane

Picking
Up

The Pieces
LIHUE, Hi.—Faced with an uncer-

tain future in the aftermath of Hurri-
cane Iniki, 6,000 ILWU Local 142
members, retirees and their families
are going about the monumental task
of rebuilding their lives.
"Recovery could take years," said

ILWU International Vice President
Ibmmy Trask grimly. "The hurricane
was devastating."
Permanently assigned to Hawaii,

Trask is keenly aware of the toll the
September 11 gale has taken on the
Island of Kauai. Heavy rains and
pounding surf, driven by sustained
winds of 100 miles per hour and gusts
up to 200 miles per hour, ravaged
homes, crops and businesses. When it
was over, Iniki went down in history as
the worst hurricane ever to hit the Ha-
waiian Islands.

INJURY AND DEATH
Three people died in the storm—a

miracle, some people say. There were
many more injuries. And in the re-
building efforts that followed, Iniki
claimed more victims—two them chil-
dren of ILWU members. One died from
head injuries when he was thrown
from the bed of a truck hauling away
rubble. Another remains in critical
condition following a freak accident:
he was trying to secure a tarp over his
windblown roof when he slipped and
fell onto a steel reinforcing bar. The
bar pierced through the bottom of his
jaw upward, stopping just short of his
brain.
"People are going through tremen-

dous hardships," said Brian Mc-
Williams, ILWU VP on the mainland.
He just recently returned from survey-
ing the storm-ravaged island. "There's
this frenzy to patch things up, to get
back to normal. There are accidents.
Families are camping out in their own
homes. It's really sad."

Insurance companies have been

more a source of agitation than salva-
tion, McWilliams said. "They sent
these rookie adjusters from the main-
land who don't know anything about
construction practices in the islands.
They're denying a high percentage of
the claims. After everything the people
here have gone through, they sure as
hell don't need this!"
Many people have no insurance at

all, McWilliams said. "They just
couldn't afford it."
And there's more—more to contend

with, more to worry about. Like jobs.
Thousands of workers are idle, their
employers blown out of business by the
storm.
The clock is winding down for ILWU

members employed at the Westin and
Hyatt Poipu hotels. While some have

The once-luxurious Hyatt Poipu Hotel, which employed BOO ILWU members, is
a shell of what it was, its windows blown out, its rooftop torn off in the storm.

been hired for clean-up and other ef-
forts, the majority of the nearly 1,500
workers here have been unemployed
since the hurricane left this tropical
paradise a shambles.
Although the employers' disaster in-

surance covers displaced workers'
wages and benefits for 90 days, the
question is: what happens after that?
Even though the hotels are set to re-
open in December or January, tourists
are not expected to come flocking back
right away.

DO YOUR BIT
ILWU members on the Island of Kauai are the

victims of the worst hurricane ever to hit the Ha-
waiian Islands. They need your immediate and
generous help.
Please, as soon as you can, send a check or

money order, payable to "ILWU," noting on the
bottom that it is earmarked for "Kauai Disaster
Relief?'
Send your donation to:

ILWU International Office
1188 Franklin Street, 4th Floor
San Francisco, CA 94109

Make someone's holiday a little brighter this
year. Contribute to Kauai Disaster Relief now!

More Trouble in Paradise
There's never a good time for a hurri-

cane, but Iniki, it seems, came at a
particularly bad time for Local 142.

Hilo Coast Processing is shutting
down for good. After the last crop is
harvested about 18 months from now,
450 sugar workers will lose their jobs.

In Honokaa, Hamakua Sugar has
five weeks to come up with a accept-
able plan to qualify for reorganization
and protection under Chapter 11 bank-

"We don't know how many workers
the hotels will retain," said Trask.
"That's Our biggest concern."

Reconstruction is also underway at
other hotels, resorts and golf courses
on the island, but some won't reopen
until April or even October, 1993. Only
the Kauai Resort seems to be out of the
woods: damage wasP slight, and it's op-
erating at full capacity—housing Red
Cross headquarters and emergency
personnel.
Agriculture took a beating, too, but

fared better than the tourist industry.
Sugar cane and coffee crops survived
the storm—blown down, not ripped
apart. Macadamia trees, however,
were completely destroyed.

RELIEF EFFORTS
There are bright spots. Many.
In traditional Hawaiian spirit, the

people of Kauai have received an out-
pouring of support from all over the
state.
Local 142 has taken the lead in coor-

dinating relief efforts with the Red
Cross, the Army, the National Guard,
the Salvation Army, and the Federal
Emergency Management Agency.
Local business agents go from door-

to-door to survey the needs of the peo-
ple, to make sure they've gotten food,
clothing and supplies.
And ILWU and IBU members in

both Hawaii and the mainland have
been generous in contributing to the
ILWU Kauai Relief Fund.

Still, there remains the unknown.
"No one's really sure how long recov-

ery will take," said Tommy Trask,
"only that it will be a very, very long
time."

ruptcy laws. If not, it could be curtains
for the company, which employs nearly
600 ILWU members.

And 500 Dole pineapple workers on
the Island of Lanai have lost their jobs.
Dole has completely gone out of the
pineapple business here. The good
news is that tourism has doubled job
opportunities—for those with the
skills to take advantage of them.

Local 142 is working diligently to

take care of its displaced members,
bargaining severance packages and co-
ordinating retraining efforts with the
state. Iniki, however, has put an addi-
tional strain on the Local's resources.

If any local could not only survive
but eventually thrive under these cir-
cumstances, it's 142. It has a long his-
tory of pulling together in the face of
adversity. But it does need help after
the hurricane. Check our notice, this
page, to see what you can do.

With sustained winds of over 100 miles per hour and gusts up to 200 miles per hour, Hurricane Iniki devastated homes, businesses and crops, and knocked out
electrical power and communications; Every telephone pole on the island was snapped in two.



Th IIISPA1THEit Page 4 November 19, 1992

DURING THE LAST TWELVE YEARS
MILLIONS OF WORKERS LOST
LIVING WA6E 10B5.

PLI4ATS WERE SHUT POWN,
Pu5LIC SERVICES WERE
5LASHED, UN(oN5 I3u5TED.

14A

TWENTY PERCENT OF DUI? CHILDREN
FELL INTO PovERT)', MILLION'
LACKED HEALTH CARE.

130T, SINCE HE COST THE ELECTION,
GEORGE 5U51-I [5 5AID To gE
IN A PEEP PEPR.E5si0N.
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ILWU winners:
Women, minorities
give GOP the boot
By LINDSAY McLAUGHLIN
ILWU Washington Representative

"Change!" The rallying cry of Bill
Clinton and other Democrats con-
vinced millions of Americans to give
him and• a new Democratic Congress
firm control of the nation's future. The
ILWU backed the President-elect and
many of the winners in the November
3rd election.
Throughout the campaign, Clinton

displayed youth, vigor and resilience
in fighting attacks against his charac-
ter. His clear grasp of the country's eco-
nomic and social woes helped end
twelve oppressive years of Reagan-
Bush. His call for unity and change
reverberated across the nation as vo-
ters elected record numbers of women
and minorities to Congress.

SENATE, HOUSE VICTORIES
ILWU members should be partic-

ularly proud that we backed progres-
sive candidates, strong in principle.
Among them are four women who were
elected to the US Senate:
• California voters made political

history by electing two women to the
Senate, longtime ILWU friends Bar-
bara Boxer and Dianne Feinstein.
• The Puget Sound District Council

was one of the first groups to back the
self-proclaimed "mom in tennis
shoes," Washington Senator-elect

Labor and the election

By BRIAN McWILLIAMS
ILWU international Vice President

Pardon me while I gloat.
After the November election, it looks

like the lifestyles of the rich and fa-
mous are headed for a major adjust-
ment. A voter rebellion against 12
years of economic terror has sent a
long-overdue message to the high and
mighty to clean up their act. And judg-
ing from the whining and finger-point-
ing in the Republican Party, the mes-
sage has been received.

Don't you just love it?
A LITTLE JUSTICE

Maybe now we can look forward to a
little justice. Just a little would go
such a long way. Take the right to
strike, for example. It's been effectively
neutered for more than a decade,
thanks to "them" and "their" judges.
With Bill Clinton and the new 103rd
Congress, we've finally got a chance to
make things right.
And if you don't think the right to

strike means much, check this: since
Reagan fired striking air controllers in
1981, setting off a wave of copy-cat
union busting across the country, aver-
age wages for average workers have
declined an average of 10-13 percent.
Meanwhile, the rich got richer... and
richer.., and—you know the story.

SUPPLY-SLIDE ECONOMICS
It's funny. The Republicans are wail-

ing over Clinton's proposal for a mod-
est tax increase on the wealthiest
Americans. They act as if it were some
kind of subversive plot: "A redistribu-
tion of income? That's un-American!"
Yet that's exactly what's gone on for the
last 12 years. Trickle down? Whoosh
up!
No wonder this election was so "la-

bor" intensive—and it worked.

The thrill of victory, the agony of elite

Brian

McWilliams

"Trickle down?
Whoosh up! No
wonder this election
was so labor'
intensive—and it
worked."

Thousands of union members across
the country assisted voter registration
drives that turned out twice as many
new Democrats as Republicans and
had a decisive impact on local, state
and federal races.

ILWU members pitched in, too. They
registered voters, distributed slate
cards, walked precincts, and encour-
aged work-weary residents out of their
homes and into the polls on election
night.

The result: we got a lot—a lot—of
our friends elected. Washington Rep
Lindsay McLaughlin gives you the de-
tails in his column.

We might be able to take a short

Patty Murray, even when the political
wizards decided she didn't have a
chance.
• The ILWU also contributed to the

election of the first African American
woman to the Senate, Carol Mosely
Braun of Illinois.
In the House of Representatives,

more than a fifth of the new members
are women. African Americans will
gain sixteen new members, and His-
panics will increase their ranks by
seven. Clearly, Congress is beginning
to look more like the rest of America.
Among California's closely-watched

House races, the ILWU played a signif-
icant role in electing pro-labor candi-
dates Dan Hamburg, Anna Eshoo, Vic
Fazio, George Brown and Lynn
Schenk.

In Oregon, the ILWU backed a win-
ner in a close race for the 1st District:
peace activist Elizabeth Furse.
And Washington state was a bo-

nanza for ILWU-supported candi-
dates. Progressives Maria Cantwell,
Jay Inslee and Mike Kreidler, and
incumbent Jolene Unsoeld were all
successful in their hard-fought
campaigns.
There were disappointments. Les

Aucoin, our longtime friend from Ore-
gon, was not successful in his bid for
the US Senate. And, in California, Pa-
tricia Malberg, Patti Garamendi, Evan
Braude and Anita Perez Ferguson
were defeated in their respective con-
tests for the House.

In all, the ILWU Political Action

breather—the new Congress convenes
January 20—but we can't think for a
moment that our job is done. George
Bush is history, but the people who put
him and Reagan in office are still very
much alive and kicking. We've got to
maintain the momentum that steam-
rolled "them" out of power.

RISE OF THE RABBLE

If you need some incentive to keep
on keepin' on, just imagine how "they"
will. react when labor-friendly legisla-
tors pass bills important to us for a
change—fair trade not free trade,
health care, family leave, worker and
civil rights.
Just think of "them"--in their

boardrooms, on their yachts, in their
executive washrooms—when "they"
find out that workers can no longer be
intimidated out of organizing or strik-
ing in their own best interests.
Then envision "them" when the Mo-

tor Voter Bill makes it easier for the
working class to register and vote.
Can't you just hear "them" moaning

and groaning? "My, God, the rabble is
taking over, it's enough to make you
cash in your Blue Chips and move to
Switerzerland."

NOTHING VENTURED...
Gloating aside, I'm just enough of an

optimist to hope that "they" finally get
it: that justice, equality and fair play
are nothing to be afraid of; that a rising
tide lifts all boats.
We might even see the day when we

won't even have to think in terms of
"them," when there's only an "us." Just
imagine what we could accomplish
then.
No way, you say? Maybe. But noth-

ing ventured, nothing gained. Just ask
Bill Clinton.

"Clearly, Congress is be-
ginning to look more like
the rest of America."

Fund contributed over $100,000 to
winning federal candidates and under
$30,000 to candidates who lost. That's
not a bad record considering the num-
ber of marginal races this year.
With a changed Presidency and a

changed Congress, what kind of
changes can we, as trade unionists,
expect?

President-elect Clinton has prom-
ised to move fast on fixing the ailing
economy and expects to significantly
reform the health care system during
his first term. Only time will tell
whether he can work with the new
Congress, however.

OPPORTUNITY, HOPE
In the meantime, progressives

within the Democratic party must in-
sist on playing a role in the Clinton
Administration and the radically-
changed Congress. In a real sense, our
work is just beginning. As trade union-
ists, we must use this opportunity to
remind the new Congress and the
President-elect that over 65 percent of
union households helped elect them to
office with the hopes that "change" will
improve conditions in the country.
Labor will have an ambitious

agenda in the next four years, includ-
ing enactment of legislation to protect
the right to strike, jobs programs,
OSHA reform, fair trade policies,
health care reform, and perhaps
meaningful labor law reform.
Your continued letters and phone

calls to members of Congress expres-
sing your opinions on issues important
to working people will be the key to our
success.
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Work place
safety in
the hands
of Congress

Everyday, workers are dying on the
job, receiving serious injuries or being
exposed to toxic substances that can
cause illness. Traditionally, unions
have been the loudest, and often the
only, voice in the fight to improve
working conditions, especially those
that endanger workers.
On April 29, 1989, organized labor

held the first annual Workers Memo-
rial Day to honor the memory of those
workers who were victims of the work
place. That annual event also serves as
a rallying point for all workers to press
for improvements in job safety and
health. Current statistics show the toll
on workers' lives hasn't eased.

TWENTY-YEAR TRAGEDY
During the past 20 years, more than

246,000 workers have died from inju-
ries received on the job and possibly 2

Act in 1970 and the right to a safe work
place. In the two decades since, that
right has remained only a promise, not
a reality.
But now Congress is considering the

Comprehensive Occupational Safety
and Health Reform Act (S 1622 and
HR 3160), which would provide for bet-
ter safety and health standards and
better enforcement of those standards.
Through political action, union mem-

Job health and safety hazards annually cause more inju-
ries, illnesses and deaths than the entire toll on US forces
during the Vietnam War.

million others have died from occupa-
tional diseases.

Job health and safety hazards annu-
ally cause more injuries, illnesses and
deaths of workers than the entire toll
on US forces during the Vietnam War
Those figures don't include the mil-

lions of workers who aren't covered by
the Occupational Safety and Health
Administration.
Grass-roots pressure from union

members brought about the passage of
the Occupational Safety and Health

Metro Stevedore cited 

OSHA finds
safety lacking
in LA death
WILMINGTON—Metropolitan

Stevedore Company was hit with a
$70,000 OSHA fine resulting from
the March 28, 1992 accident which
took the life of Local 13 longshore-
man Steve Marinkovich.
OSHA found that Metropolitan

Stevedore committed a "willful" vi-
olation of OSHA's standards be-
cause it did not have fall protection
gear in use even though it was
available on the dock.
Marinkovich was killed when he

' fell onto the dock from a four-high
stack of containers aboard the
Cielo Di Genova, an Italian
freighter docked at Berth 229, Ter-
minal Island. OSHA standards re-
quire longshoremen to be pro-
tected from falls of more than
eight feet when working atop
stowed cargo, including deck-
stowed containers.
In a separate but related case,

OSHA also issued a $35,000 fine
against Container Stevedoring for
allowing longshoremen to work
atop containers stacked 47 feet
high without protective
equipment.

hers can help to ensure that this legis-
lation becomes a law.

UNION JOBS SAFER
Studies have credited unions with

producing safer work places. Workers,
speaking collectively, have been able to
win improvements in working condi-
tions in their contracts and through
OSHA. Various studies have shown
that unionized work sites generally
are subjected to tougher OSHA inspec-
tions and receive higher penalties for
non-compliance with federal
standards.
But much work remains to be done.

Only a handful of OSHA standards
have been adopted since 1970, and in
many of them, workers play secondary
roles—receiving training or medical
monitoring.
During the 1980s, OSHA staffing

was drastically cut, imperiling lives as
regular work place inspections were
reduced further. At one point, less
than 1,000 inspectors were available
for the 3.6 million businesses covered
by federal OSHA.

PROPOSED LEGISLATION
The weaknesses of the Occupational

Safety and Health Act have been ex-

41)5
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Docker dies
at Port
of Oakland
OAKLAND—Local 34 member

Ardell Williams, 58, was killed No-
vember 2, when he was struck and
run over by a transtainer at How-
ard Terminal, Port of Oakland.
ILWU longshore division mem-

bers immediately responded to the
accident by -standing by" for
safety reasons through the next
day's shift. An arbitrator subse-
quently declared the yard closed,
pending investigation. Cal-OSHA
investigators were quickly on the
scene to determine the cause of the
accident. No report has yet been
issued.
A "quiet hour" was held in Wil-

liams' memory on Friday, Novem-
ber 5 at the Harris Funeral Home
in Berkeley. The funeral was held
Tuesday, November 11, at the Coo-
per A.M.E. Church, Oakland.
Among Williams' survivors are

his spouse, Ella, and two adult
children.

• Increase enforcement of OSHA
regulations, providing for stiffer crimi-
nal sanctions and higher penalties and
mandating correction of hazards that
pose serious risk to workers, even if
the citations are contested by the
employer.

• Set up a program to notify workers
found to be at high risk of occupational
diseases.

During the 1980s, OSHA staffing was drastically cut. At
one point, less than 1,000 inspectors were available for 3.6
million businesses.

posed over the past two decades. The
AFL-CIO and its 90 affiliated unions
are supporting the OSHA reform leg-
islation, which would:

• Require employers with 10 or more
employees to have a work site safety
and health program, watched and en-
forced by a committee that provides
full worker and union participation.

The committee would have the right to
meet, conduct inspections, investigate
accidents and have access to safety and
health information.

• Give workers the right to act on
dangers in the work place and the
right to refuse dangerous work which
threatens their lives.

• Require improvements in the col-
lection of job safety data that are used
in standard setting, inspection target-
ing and program evaluation.
• Expand coverage to the millions of

public employees and those in agricul-
ture, transportation and the nuclear
industries not currently covered by
OSHA.
The legislation faces stiff opposition

from business lobbyists—and their
supporters in Congress—who com-
plain that improving safety and health
in the work place will cost too much.
Unions are making the case that the
cost to American workers is far too
great now, and that the nation cannot
afford inaction.

HEALTH AND
SAFETY &
Safety violations
linked with
dock fatalities
By RUSS BARGMANN
ILVVU Research Director

An OSHA investigation into water-
front fatalities tragically reveals that
violations of federal safety standards
have contributed to many deaths. Over
a 10-year period from 1975-1984, 165
longshoremen, clerks and other water-
front workers have been killed in
work-related accidents in the U.S.
The most fatalities-32 percent—

occurred when objects or vehicles
struck workers. Fatal falls accounted
for 21 percent; being caught between,
crushed or pinned by objects or vehi-
cles, 19 percent; drowning, 15 percent;
health related, such as heart attacks, 7
percent; confined space or enclosed
work areas, 3 percent; and others, 4
percent.

120 VIOLATIONS
OSHA cited employers 120 times for

safety standard violations which lead
to the fatal accidents, including:
• failure to provide life rings;
• defective equipment;
• not enforcing the use of fall-arrest

equipment for workers at elevated lo-
cations, such as container tops;
• no proof-load testing of gear before

use;
• inadequate blocking or securing of

cargo to prevent its falling;
• hoisting of loads which were not

properly slung;
• and operation of vehicles at unsafe

speeds.
The study found that many of the

accidents could have been prevented
had employers established and en-
forced safety standards; improved ef-
forts in training and education; im-
proved supervision; and been provided
additional safety information by con-
sulting programs.

'We cannot be compla-
cent. More effective
safety programs and
rules must be
implemented.'

ILWU VOWS ACTION
The accidents were not broken down

into geographic regions. However, the
West Coast has averaged one to two
fatal accidents every year —"far too
many," said ILWU International Presi-
dent Dave Arian.

The accidents that claimed the lives
of Local 13 member Steve Marinkovich
on March 28 and Local 34 member Ar-
dell Williams on November 2, "make it
crystal clear that we cannot be compla-
cent about working on the waterfront
and that more effective safety pro-
grams and rules must be imple-
mented," Arian said.
"We will be taking a close look at the

practices on the waterfront, the rules
we now have, and the training that is
provided to the workforce. Where
there are weaknesses, we will make
every effort to shore them up.
"We want our members to be able to

enjoy the benefits that have been nego-
tiated for them over the years and for
them to be able to retire from the in-
dustry in good health," Arian added.
"Nothing short of that is acceptable."
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Honored at January, 1954
reception.

A March, 1970 photo inscribed
to pal Jim Herman.

could light.

Battle was

exliiara till (.3.

There was

nothing to fear.

It never occurred

IC) me that I

might lose.'

0 n an Autumn day in San
Francisco's North Beach,
people came from far

and wide to say good-bye to
Vincent Hallinan.
The ILWU longshore Local 10

hall swelled with accolades and
love and memories of a
remarkable man. A thousand
people filled the room. When
remembrances waned, the songs
began.
"0 Danny Boy, the pipes are

calling," sang the balladeer, tilting
his head toward the rafters,
"Summer's gone..." The music
drifted through the hail.
Big wheels in the audience and

ordinary folks dropped their
heads; some wiped away a tear,
and others smiled.
This Irishman knew how to

make an exit.

By Maria Brooks

When he died on October 2, Vincent
Hallinan's life had bridged almost a
hundred years.
He'd become a successful trial law-

yer at 22. The newspapers called him
handsome and flamboyant; he was of-
ten embroiled in high-profile litiga-
tions. At 35, he married a bright and
beautiful woman. She made him rich.
He schmoozed with the City's wealthy
and powerful. And he knew their dirty
secrets.

No Holds Barred
In 1949, everything changed. Vin-

cent Hallinan pitched himself against
the unbridled fury of the US govern-
ment. He led a no-holds-barred, em-
battled defense of ILWU founder and
president Harry Bridges. In the end,
the union leader was acquitted. Hal-
linan spent six months in a federal
penitentiary.
"He could have remained a member

of the Establishment," says former
mayor Joe Alioto, looking out at the
audience over vases of scarlet glad-
iolus. Hallinan could have used his
great talents to ensure a comfortable
life for himself, he tells them.
Three mayors, a congressman and

ILWU international officers, past and
present, pepper the crowd. Members of
the Old Left, forever watchful, sit to-
gether in clusters. In the balcony, a
man in work overalls leans against the
wall, his head lowered.
After the Bridges trial, Hallinan

aligned himself with the underdog, the
disenfranchised, the powerless. "He
chose to line up with those who were
struggling," Alioto intones.

Hallinan rejected the world of corpo-
rate cronyism and power brokers who

pulled the strings in City Hall. "Those
private interests who gave huge lots of
cash to break strikes in those days,"
says Alioto.
Hallinan remained undaunted. "I

could fight," he wrote. "Battle was ex-
hilarating. There was nothing to fear.
It never occurred to me that I might
lose." Years before, a scrappy kid in the
City's playgrounds, he built his inde-
fatigable self confidence.

Vincent Hallinan was born in San
Francisco. His parents were Irish im-
migrants. "My grandfather gave Vince
the best of the Old World," his eldest
son, Patrick, tells the audience. "He
gave him the core of the Irish spirit."

Hallinan's father was a hard worker,
a conductor on the California Street
cable cars, and a union man.

Brain Storm
The family sent young Vincent to Je-

suit schools. "I was considered a brain
storm," he wrote. Hallinan disavowed
the Catholic Church early in life. He
learned his trade from apprentice-
ships with colorful lawyers who prac-
ticed in the City's courts in the 1920s.
"Law is a rough, tough game," he

wrote in his biography, A Lion in
Court. "It is played by a lot of cool,
cunning, calculating customers."
Whatever he felt about his trade per-

sonally, by 1948 he was one of the most
sought after lawyers in the state.

Until he took Bridges' defense, Hal-
linan wasn't politically active. But a
change was in the air. An anti-commu-
nist "Red Scare" was festering. It was
about to contaminate the land.
"I did not like to see the communists,

or anyone else, pushed around," he
wrote. "But I was personally well off It

Vim

was no skin off my nose."
Hallinan, now in his early fin

projected success. He moved his
and six sons to an eighteen-room
tate in Ross.

It was at this time, that Halli
was approached to head Ha
Bridges' defense team. Hallinan
not much to gain from taking the c
and whole lot to lose.
Conn Hallinan, stands in fron

the podium. The auditorium is c
pletely still. "My father taught u
take our lumps, to tough it out,'
says in a soft voice, "but never ao
that others should suffer in suer
He stares at the warm light spil
through the open doors.
In almost a whisper he adds,

father taught me that human be'
can make their own history, if thE
given a chance."
Vincent Hallinan was given 1

chance in 1948.

Strikes & Witch Hunts
This was the year that saw the II

go out on strike for 91 days. The va
hunts accelerated as the county
reened to the right.
The walkout by the longshorei

infuriated the shipowners. They
manded that Harry Bridges sig
non-communist affidavit or step d
from leadership. Bridges refused.
Waterfront Employers Associatior
yoked the aid of the US Immigra
Department to do their dirty work
Within a matter of months, the

migration Department was joinec
the Department of State and the 1
Using all the means at their dispc
they were determined to get Hi
Harry Bridges, deport him out of
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Vincent Hallinan (center) was as high profile—
and controversial—as Harry Bridges. Like

Bridges, he was targeted by the government
for his activism: unlike Bridges, he wasn't suc-
cessful in beating the rap. Here, Hainan, with
spouse Vivian and Bridges, is confronted by
the press just before he was jailed in 1932.

Free at last, Vincent Hallinan gets a warm wel-
come from Vivian and boys when he was re-

- leased from McNeil Island penitentiary.

Hallinan was a fighter all his life—
even at age 77 when he fended off an
attack by three young muggers in San

Francisco. Here, he proudly dis-
played his cuts and bruises for this

January, 1974 photo in The
Dispatcher.
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Heart of a lion, soul of a poet
country, and bring down his powerful
union.
They had to prove that Bridges had

once been a member of the Communist
Party. Although the government had
tried twice before to deport Bridges,
and, each time, the case was thrown
out by the Supreme Court, they
persisted.
Vincent Hallinan came into the case

two months before trial date. He
learned that the government had spied
on Bridges for years. Government
agents tapped Bridges' phones, photo-
graphed his visitors, followed him ev-
erywhere he went, and even went
through his garbage.
"In the Bridges case," Vince Hal-

linan once said, "I learned more about
justice and its perversion than I did in
30 years of prior practice. It was an
astounding trial. Personal enemies,
Communist renegades, professional
perjurers and similar riffraff, paraded
in and out of the witness stand."

Contempt of Court

Before Hallinan could finish his
opening arguments, he was held in
contempt of court and sentenced to six
months in a federal penitentiary.
He remained on as counsel until the

trial came to a close. When it did, the
jury found Harry Bridges guilty. He
was sentenced to five years in prison.
For his dedicated defense of Bridges,

the ILWU made Vincent Hallinan an
honorary member of the union.
Bridges wrote in The Dispatcher that
defending Hallinan "from outrageous
and unjust punishment, is nothing
more than defending ourselves."
On appeal, the Supreme Court once

again threw out Harry Bridges' convic-

tion. But Vincent Hallinan's contempt
charge stood.
"I was outraged and indignant,"

Hallinan remembered. He read vora-
ciously and began to think and talk
politics. "Government policies," he
concluded, "were merely designed to
protect the existing economic order."
One week before he surrendered to

the penitentiary at McNeil Island, he
was nominated for President of the
United States by the Progressive
Party. He sat in prison for most of the
campaign. His wife, Vivian, and his
two oldest sons criss-crossed the coun-
try speaking for the third party
candidate.
Dwight Eisenhower won the elec-

tion. The country continued its anti-
Red purges. Senator Joe McCarthy
whipped up hysteria. He now claimed
communists were burrowing into ev-
ery level of government.

Undercurrents
Hallinan's third son, Matthew,

walks to the podium and stands for a
moment looking at the friends assem-
bled. "On the outside, my father was
always up, always ready to fight,
pumping and whistling," he says
softly, "But there was a deep sadness."
When Vincent Hallinan was re-

leased from McNeil Island, he was car-
rying a rhyming dictionary. "Dyna-
mite [Matthew] and I have been
writing poems to each other while I
was in jail," he told reporters. Al-
though his son was just a boy at the
time, they shared a love of poetry.
"This sadness," Matthew tells the

audience, "didn't come from any per-
sonal wound. It seemed connected to a
general sense of the tragic dimension

to human life. He could express this in
poetry. He could recite poems for
hours. They were all incredibly sad,
romantic and tragic."
When Hainan was released from

prison, he was an outspoken progres-
sive. A high-profile personality, he
found himself an easy target.
The California state bar moved to

take away his license. But after
months of wrangling, they couldn't
prove contempt charges in his hand-
ling of the Bridges' case. The action
was dropped. Soon afterwards, Hal-
linan was charged with conspiracy to
defraud the government. That too
failed. And then the Internal Revenue
Service moved in.

Crime & Punishment

In 1953, Hallinan was sentenced to
18 months in prison for federal income
tax invasion. In his biography, he
quoted a member of the jury who spoke
to a reporter after the trial: "I did not
believe that Hallinan was guilty. He
had been convicted because he had de-
fended Harry Bridges."
Instead of the "farm" colony at

McNeil Island Federal Penitentiary,
Vincent Hallinan was now locked up as
a dangerous criminal. There he experi-
enced, as he later wrote, "the universal
crime of man's inhumanity to man."

"All around me I saw tragedy," Hal-
linan wrote. "Towering above me was a
mammoth bird cage, five tiers soaring
to the ceiling." Over 900 men were
housed in 20'-by-20` cells. "They were
victims of arbitrary power," he recal-
led. "Their initial crime was poverty."
When he was 80 years old, Vincent

Hallinan told a journalist that his fa-

vorite poem was "The Ballad of Read-
ing Gaol." The poet, Oscar Wilde, had
written this while imprisoned for be-
ing homosexual. The poem is an an-
guished cry against man's cruelty to
man: "All men kill the thing they love,
by all let this be heard..."
"My father," Matthew Hallinan tells

the audience, "while he had the heart
of a lion, he had a soul of a poet... As I
grew older I realized that the sadness
in him was a beautiful thing, it gave
him a profound sense of empathy."

After the Scare
When Hallinan got out of prison, the

Red Scare had subsided. Its fury had
melded into the Cold War. Hallinan
harnessed his own energy and fiery
indignation to work for social change.
He and Vivian and their sons

marched at the forefront of protest
movements for the next thirty years
"because breaking the silence is vastly
superior to accepting it," Conn Hal-
linan reminds the mourners.

Terence Hallinan, the San Francisco
supervisor, visited his father the night
he died.

"When I came into his bedroom he
was lying in bed with a big smile on his
face," says Terence calmly. "He told me
his best friend from his bachelor days,
whom I knew had been dead for some
thirty years, was standing outside the
door."

"Come on in, John," Vincent ges-
tured to the door, "don't be shy." Ter-
ence kissed his father goodnight.
In the early hours of the morning,

before the dawn, Vincent Hallinan em-
braced his long, lost friend.
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46th Anniversary

Take a walking tour of
Oakland's 1946 general strike
The year 1946 saw an explosion of

strike activity across the United
States, with some 4-1/2 million
workers hitting the bricks. Some con-
flicts developed into city-wide shut-
downs, general strikes.

The Oakland strike started on Octo-
ber 31, 1946 after long and fruitless
negotiations. The Department and
Specialty Store Union Local 1265 (1,
610 -16th Street) struck Kahns De-
partment Store (2, 1501 Broadway,
now empty) and Hastings Men's
Clothing Store (3,1530 Broadway, now
and office building). Picket lines went
up on both sides of downtown Latham
Square (4, intersection of Telegraph
and Broadway —a good place for a com-
memorative monument).

On November 19, the Central Labor
Council of Alameda County, AFL (8,
2111 Webster Street, now replaced by
2101) voted to assess affiliates $1 per
member to support the mostly women
strikers; two days later the Teamsters
(826 West Street) voted similar sup-
port. The NAACP (705 Peralta Street)
and the National Negro Congress ad-
ded support from the community.
The morning of December 1, Oak-

land Police set up barricades at 17th
and Broadway, 17th and Telegraph,
and 16th and San Pablo, clearing
unionists from the area and towing
away their legally-parked auto-
mobiles. A so-called "GI. Trucking
Company," professional strike-
breakers from Los Angeles, were es-
corted to the struck stores loaded with
merchandise for the Christmas
season.

Strikers went to the Labor Temple
(8) to strategize; some 500 AFL labor
leaders met and called for a general
strike in response to official govern-
ment strike-breaking. The CIO (9, 160
Grand Ave) announced support and
set up a mass meeting later in the
week.
The "work holiday" began December

3 as 10,000 union members crowded
into the streets around Latham
Square, closing down the struck stores
and virtually everything except essen-
tial services and schools. Bars were

asked to turn their juke boxes to the
street and strikers danced despite the
rain. The strike was generally peace-
ful, with only some individual scuffles
when would-be customers tried to
push through the picket line.

A December 4 meeting at City Hall
(5, 14th Street and City Hall Plaza)
was attended by Oakland's ruling elite,
which declared itself a "Citizen's Com-
mittee" urging dictatorial powers on
the mayor. A state of emergency was
declared as the ranks of protestors
swelled, with 15,000 attending a Civic
Auditorium (now the Kaiser Conven-
tion Center, 10th and Fallon) rally that
night, filling the hall and surrounding
streets.

Still the Retail Merchants Associa-
tion (6, 417-14th Street, now a restau-
rant next to the Financial Center
Building) refused to consider union de-
mands. The Cook's Union Local 228(7,
1604 Webster Street) set up a soup
kitchen to feed the strikers.
On December 5, with the CIO pre-

paring to formally join the general
strike and the Teamsters Interna-
tional ordering their members back to
work except at the two struck stores,
an agreement was negotiated provid-
ing that the city "will not in the future
use the Police Department to escort or
guard professional strikebreakers in
or out of the City of Oakland."
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(Prepared by students at Laney College Labor Studies for the East Bay Labor History Project.)

Strike Commemorated
As Mayor of the City of Oakland, I am pleased to join with the

Laney College Labor Studies Program in commemorating the
anniversary of the Oakland General Labor Strike, December 3-5,
1946.

Oakland enjoys a diverse ethnic and religious population,
celebrating a history of promoting cultural exchange, good will,

and fellowship: striving to confer tolerance, respect and
opportunity upon each individual and every segment of the
community: and extending appreciation and recognition to those
whose efforts uplift, enlighten and assist our community.

The history of working men and women in Oakland is one of
struggle, and often these struggles do not show up in the history

textbooks. In 1946, the City of Oakland was effectively shut down

by a peaceful General Strike, involving tens of thousands of workers
from December 3-5, 1946, in response to strikebreakers being

awarded police protections; called by the American Federation of
Labor Central Labor Council with support from the Congress of
Industrial Organizations, National Association for the Advancement
of Colored People, National Negro Congress, and other community
organizations.

This display of labor unity, solidarity and power brought about a
negotiated agreement that police officers would never again be
permitted to escort to offer protection to professional
strikebreakers.

Congratulations to the Labor Studies Program of Laney College. I
wish you success as you continue to educate future generations of
citizens of Oakland on the significance of this historic event.

Elihu Harris
Mayor of Oakland

The Port Chicago Mutiny

Charges of racism linger after 48 years
By JACK HEYMAN
In what remains one of the blank

pages in American history, 50 US Navy
sailors who were black were court-
martialled during World War II in the
so-called "Port Chicago Mutiny."
Although mutiny convictions can

carry the death penalty, the Navy
court martial that found them guilty
on Oct. 24, 1944, meted out sentences
of 15 years in the brig. A young
Thurgood Marshall, then defense
counsel for the NAACP, called it a rac-
ist frame-up and appealed the decision
in November, 1944, eventually obtain-
ing their release after some two years.
-Still, the convictions are upheld to this
day, and the defendants remain
stigmatized.

PORT CHICAGO EXPLODES
On the night of July 17, 1944, a pow-

erful explosion at the Port Chicago Na-
val Weapons station near Concord
blew up two military cargo ships, the
dock and a railroad train. The blast
turned darkness into daylight and
could be seen 40 miles away in San
Francisco.

It was the worst disaster in the
United States during the war: 390 in-
jured and 320 killed, two-thirds of
them black sailors assigned to long-
shore duty loading ammunition.

The next month, after having
cleaned up the debris, including body
parts of their dead comrades, the
sailors were ordered to load ammuni-
tion on another ship at nearby Mare
Island. Some 258 refused, citing fear of
another explosion from the unsafe
working conditions, and were
arrested.

ILWU REBUFFED
As Robert Allen's book, The Port

Chicago Mutiny, relates, the ILWU
only weeks before had warned the
Navy of a disaster, if untrained seamen
continued to load munitions. The
union even offered training, but was
rebuffed.
Many of these young sailors had

gone through a 60-day boot camp, but
none had been given training in the
safe handling of explosives. All were
told by their officers upon arrival at
Port Chicago that the bombs couldn't
detonate because they'd been defused.
Their refusal to load ammunition was
understandable given the distrust of
their officers who assured them it was
safe to go back to work after the trau-
matic explosion.

Fifty years ago, Jim Crow segrega-
tion was the order of the day, not just in
the south but in the military as well.
Black servicemen were relegated to

menial, onerous and dangerous work.
It was no accident the men doing the
longshore work were black, their offi-
cers white. The officers jokingly bet
with each other to see whose units
loaded munitions fastest.

WORK STOPPAGE
The labor protest that ensued was a

rather 'spontaneous, but well-disci-
plined, work stoppage in the midst of a
war.
Newspapers at the time heralded

the rapid advance of the Red Army's
drive against the troops of Nazi Ger-
many, pushing them out of the Baltics
and the Balkans. In Italy and France,
it was reported, American troops and
resistance fighters were rounding up
Nazi collaborators and arresting or ex-
ecuting them. And as Germany's sur-
render and VE Day appeared just
around the corner, the war propa-
ganda machine geared up for victory
celebrations.
No wonder in such an atmosphere,

protests against the military that
might be seen as impeding the war
effort did not receive a fair hearing in
the media. The black sailors' action
was portrayed as cowardly or, worse,
unpatriotic. The surviving African
American sailors, branded with "mu-
tiny" convictions, were often too

ashamed to tell family and friends.
Yet, it was this bold action, more

than any other, that led to the integra-
tion of the Armed Forces in 1948. In
1954, Marshall led the fight before the
U.S. Supreme Court to integrate pub-
lic schools and later integrated the Su-
preme Court itself by becoming its
first black member.
ILWU DEMANDS EXONERATION

Last June, at the ILWU's 28th Inter-
national Convention in Seattle, the
union went on record recognizing that
this historic action was a courageous
labor strike and "demanded the gov-
ernment grant complete exoneration."
Contra Costa Congressman George

Miller's bill, calling on the Secretary of
the Navy to re-open the case, recently
passed. The Navy must stop blaming
the victims for the explosion.

It's time we fill in the blank pages of
American history accurately and fully.
The verdict: the Navy's racist system
and unsafe working conditions com-
bined to produce the horrendous Port
Chicago disaster.
(Jack Heyman is an ILWLI longshore

Local 10 steward and an organizer of
the 1984 longshore anti-apartheid
strike in San Francisco. His article
was first published in the Oakland
Thibune.)
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What To Buy — And Boycott

Teamsters
Get Lucky
Boycott
Gets Boost
SAN FRANCISCO—Northern Cali-

fornia Teamsters are hailing a federal
court decision that quashed a second
attempt by Lucky Stores to have its
logo removed from union materials
urging a boycott against the chain.

"Maybe now we can get down to the
serious business of settling this dis-
pute rather than wasting our energy
on frivolous pursuits," said Teamster
leader Chuck Mack.

JUDGE RULES

US District Judge Stanley A. Weigel
in San Francisco concurred. "The par-
ties might be better served by focusing
on the underlying labor dispute rather
than dissipating energy on tangential
matters," he wrote in a five-page deci-
sion dated October 20 that denied the
preliminary injunction Lucky was
seeking.

Weigel also wrote that the Norris-
LaGuardia Act prohibited the federal
court from issuing injunctions in cases
"involving or growing out of a labor
dispute."

He noted that once the logo contro-
versy arose from a failure of the Team-

Don't go
nuts this
holiday season
As union members and their fami-

lies prepare food, gifts, and decora-
tions for the holiday season, they are
being asked to "Boycott Diamond
Walnuts."
The international boycott of Dia-

mond Walnuts is part of a major public
information campaign to force the Cal-
ifornia company to rehire over 500 per-
manently replaced strikers repre-
sented by Teamsters Local 601.

Several years ago, the workers were
forced to accept pay cuts of up to 40
percent under the threat of moving the
walnut processing plant to Mexico.
Despite generating over $126 mil-

lion in profits last year, Diamond is
demanding additional concessions
from its workers.
The list of organizations supporting

the boycott, including the AFL-CIO
and the National Consumers League,
is growing.

CONGRESS QUESTIONS
Recently, Rep. Tom Lantos (D-CA)

held congressional hearings on the re-
placement of the striking Diamond
workers. At the hearing, Rep. Lantos
charged that Diamond workers had
been "discarded like peanut shells at a
baseball game."
Rep. Lantos is preparing legislation

that would deny US Department of
Agriculture subsidies to any corpora-
tion involved in a labor dispute. Dia-
mond is currently benefiting from sub-
sidies that help promote its walnuts in
Europe.
Unions in Europe—where US wal-

nut companies make about a third of
their profits—have agreed to promote
the boycott there.

For more information on the Dia-
mond Walnut Boycott, contact Justice
for Diamond Walnut Workers Commit-

tee, PO Box 32423, Stockton, CA
95123-0423 or phone 209-546-7475.

For The Holidays

SUPPORT THE TEAMSTERS!

Teamsters win round two of "leggo my logo"

sters and Lucky Stores to reach a new
collective bargaining agreement, the
court lacked the jurisdiction to con-
sider Lucky's request for a preliminary
injunction.
Round one of the dispute went to the

Teamsters September 10 when Weigel
ridiculed as "silly" Lucky's request for
a temporary restraining order prohib-
iting the union from using the logo.

Weigel disputed the supermarket
chain's contention that consumers,
confused by the presence of Lucky's
well-known logo on picket signs and

leaflets, thought the chain was boycot-
ting itself.
The union initiated a boycott

against the supermarket chain Au-
gust 15 after negotiations failed to pro-
duce an acceptable contract for 1,300
Teamster members who work at three
Northern California Lucky distribu-
tion centers.
Despite record profits, Lucky is

seeking to slash benefits and reduce
the wages of workers who have had
only one raise in eight years. Their last
contract expired April 30.

FROM THE'47T‘'*41.
LABOR MOVEMENT

UFW grape boycott:
A question of health
SAN FRANCISCO—Hundreds of

farm workers and Bay Area commu-
nity leaders joined United Farm
Workers (UFW) President Cesar
Chavez here November 12 for a spir-
ited march and rally to remind holiday,
shoppers not to buy pesticide-contami-
nated grapes.
The UFW maintains that deadly

pesticides used in grapes are the cause
of alarming rates of cancer and birth
defects among farm worker children in
the San Joaquin Valley.

BIRTH DEFECTS
During a recent two-year period in

the grape-growing region, 72 Hispanic
children were born with pieces of spine
missing (spina bifida); another 47
were missing major portions of the
brain or the entire brain (an-
encephaly).
In July a US General Accounting

Office report said that, 20 years after
Congress ordered EPA to re-examine
19,000 pesticides for long-term tox-
icity, only two have been re-registered.
The report indicates that long-term
harm to consumers from these prod-
ucts is still unknown—yet the
pesticides are still on the market and
consumers continue to ingest their
residues in produce.

SALES DOWN
Grape growers admit this is the

worst year in sales since 1949.
As more Americans refuse the

grapes, the growers are increasingly
dumping the product on unsuspecting
Asian consumers. Hong Kong, for ex-
ample, was 15th in grape consumption
when the UFW started the current
boycott. Today, more California grapes
are consumed in Hong Kong than in
the entire Bay Area.
Hong Kong now ranks third in Cali-

fornia grape consumption, only behind
New York and Los Angeles.

How to Give the Best Gift of All
By RICHARD J. PERRY
Merry Christmas! Here's your gift-

wrapped layoff notice.
It's no joke. Every year around

Christmas a lot of people lose their
jobs. As soon as the buying frenzy
stops, huge numbers of businesses
look for ways to reduce overhead. More
often than not, that means cutting
payroll.
For a lot of manufacturing workers

the bad news actually comes well be-
fore the big shopping season: once
workers have made as much of a prod-
uct as the sales experts believe will be
sold, the assembly lines stop. For retail

workers, once the last shoppers leave
the store, that's it for a lot of sales help.
Some of the job terminations aren't

holiday-related, but rather budget-re-
lated. Many employers use a calendar
year to set budgets for their operations
and tend to decide toward the end of
each year what kind of staffing they're
going to go with in the 12 months
ahead.

It all adds up to a less-than-joyful
holiday season for hundreds of thou-
sands of Americans. It's something
that, individually, these folks can't do
much about. But it's something that
we, collectively, can do a lot about.

All it takes is keeping the true spirit
of giving in mind. And what can be
more in the Christmas spirit than giv-
ing someone a job?
What does it take? It takes using

common sense when you shop: looking
for the union label.
When the spirit of giving hits you

this holiday season, don't think just
about the gift that's going under the
tree or in the stocking. Think about
the impact on the recipient, or the im-
pact on his or her family, of how those
gift dollars are spent.
Give a real gift. Give the gift of a job.

Buy union.

Union Toys Are Us
Below is a list of union-made toys and sporting goods
of buying are made by union labor, call the toll-free
1-800-LABEL-91.

Teamsters
Tyco: toy trains
Ace Novelty Co.: trolls, stuffed animals
Hasbro: games, toys, dolls, puzzles, blocks, educational

toys, etc.

United Auto Workers
Uonel: model trains
Radio Flyer: wagons
Fisher Price: sandbox and playhouse
Hanson: toy tractors, trucks, record players, matchbook

cars
Murray: bicycles
Testor: hobby kits and supplies

Retail, Wholesale and Dept. Store Union
Milton Bradley: games

. If you want to make sure other gifts you're thinking
number of the AFL-CIO Union Label Department,

Electronic Workers
Indian Industries: basketball backboards and archery sets
Harvard: tennis and pool tables (sold at Sears)
Marcy: fitness products

United Steelworkers
Huffy: bicycles
Louisville Sluggers: steel baseball bats
AMF: bowling balls
Ben Hogan: golf clubs

Amalgamated Clothing & Textile Workers
Brunswick: bowling, golf and sport bags
Wilson: footballs
Bike: football equipment
Rawling: baseball, basketball, football and soccer
equipment
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ILWU combats
ploy to weaken

workers' comp

November 19, 1992

SACRAMENTO-Over twenty
ILWU members travelled to Sacra-
mento last month to defeat a raid on
workers' compensation by California
Governor Pete Wilson.
In September, Wilson vetoed four

bills that would have provided benefit
increases for injured workers and re-
pealed the "minimum rate" law which
benefits insurance companies. The
bills were the result of hours of hear-
ings on stress claims, fraud, choice of
doctor and vocational rehabilitation.
Wilson then called a special session

of the legislature on October 8. He told
legislators they had to pass his plan-
take it or leave it.
Responding to the ploy, ILWU mem-

bers from Locals 2,6, 10, 13, 17, 34 and
46, along with the East Bay Ware-
house Pensioners, lobbied to protect
workers' comp and joined a rally of
1,000 union members and supporters
on the capitol steps.
Northern California District Coun-

cil President LeRoy King and NCDC

Local 34's sign was visible-even though its members weren't-behind
Speaker of the Assembly Willie Brown as he addressed 1,000 demonstrators
demanding protection of workers' compensation benefits.

Secretary and legislative representa-
tive Don Watson led ILWU lobbying
efforts. Local 2 President Annie Cole-
man was instrumental in recruiting
ILWU participation.

Following lobbying by ILWU and
other labor groups, the legislature re-
jected Wilson's demands. His plan
would have allowed insurance com-
panies and doctors to charge high
rates. It also would have made it

IBU pickets protect standards
SAN FRANCISCO-The IBU has in the area, so that cut-throat opera-

set up informational picketing at Har- to can't undermine current

bor Bay Maritime, a non-union ferry standards.

service operating between Alameda "This would benefit everyone," she

and San Francisco. said. "The public has been well-served

"Harbor Bay employees have sub- for 74 years by skilled and professional

standard wages, benefits and safety IBU-represented ferry workers. By not

protections," said IBU Regional Direc- patronizing Bay Maritime and by sup-

tor Marina Secchitano. "We cannot ex- porting prevailing wages, they will

pect to maintain and improve our own continue to enjoy quality service."

high standards as long as there are Harbor Bay Maritime carries about
workers in our industry employed un- 310 passengers per weekday-about
der such conditions." 100 daily riders less than the company
The union, she said, is attempting to anticipated when it acquired the

establish prevailing wage regulations rights to the route.
The service, an MTC documents re-

Local 23 ordered
back to work
TACOMA-An arbitrator last month

ordered ILWU longshore Local 23
members back work after they refused
to cross picket lines set up by the Inter-
national Brotherhood of Electrical
Workers (IBEW).
The IBEW represents 221 city cleri-

cal workers here, who have been with-
out a contract for two years. About
1,000 other city workers honored their
picket lines, including those at the
Belt Line railway at Tacoma's North-
ern Intermodal Yard, where ILWU
members also work.
The arbitrator said that the IBEW's

picketing of Belt Line was "informa-
tional" only and, therefore, ILWU
members were not entitled to honor it.
The arbitrator did not, however, order
the IBEW to stop picketing.

veals, "is more costly to the passenger
than.. .bus service," and, under a new
plan, would require a subsidy of $2.15
per passenger.

New Borax contracts
BORON, Ca. - ILWU Locals 20-A

and 30 both have solid, new contracts
with US Borax.
Local 20-A was first to go to the ta-

ble, negotiating on behalf of workers at
the Borax facility in Wilmington, Ca.,
where products are shipped all over
the world.
Local 30 followed suit in Boron,

where ILWU members are employed
at the company's vast mining and pro-
cessing complex.
Bargaining was tough, given the

"hard economic times that exist today,"
said Local 30 president and business
agent Ray Panter. "All in all, we feel we
fared well enough."

Canadian foremen strike
VANCOUVER, B.C. -A two-day

strike by ILWU Local 514 foremen
effectively shut down cargo opera-
tions at all ports in British Colum-
bia recently.

The foremen walked after reach-
ing a bargaining impasse with the
Waterfront Foremen Employers As-
sociation over pension plan funding
and other issues. The dispute
brewed for 10 months before the
work stoppage and was complicated
by internal conflicts within the
Association.
A federal conciliator ordered the

parties back to the table, where an
agreement was struck after round-

the-clock bargaining. The 500-
member Local ratified the pact by a
97 percent margin.

Canada bargains
VANCOUVER. B.C. Contract

negotiations between the ILWU Ca-
nadian Area and the British Colum-
bia Maritime Employers Associa-
tion have begun in earnest.
Progress, however, is reportedly
"slow."
The union plotted its bargaining

course in September when the long-
shore caucus met to hammer out
proposals. The agreement, which
expires December 31, covers seven
locals and 2,200 ILWU members,
not including casuals.

harder for workers to qualify for bene-
fits and eliminated pro-worker legal
rights put in place 75 years ago.
Many believe Wilson called the spe-

cial session to embarrass the Demo-
crats and win votes in the November
election. His plan was to unseat Demo-
cratic legislators and pass Prop. 165
which would have given him vast
power over the budget. He failed-re-
soundingly-to do either.

IBU helps
defeat bunker

fuel tax
in California

SACRAMENTO-An all-out
drive to repeal California's re-
gressive bunker fuel tax has suc-
ceeded, and the IBU, marine divi-
sion of the ILWU, shares in the
credit.

Among those lobbying for the
repeal were David Day of IBU's
Southern California Region. "It
means an awful lot to our union.
The bunker tax has devastated
our membership," he said.

In LA/Long Beach Harbor, over
1,000 jobs were lost after the tax
went into effect last July; bunker
fuel sales dropped 66 percent.
LA/Long Beach accounts for 90
percent of bunker fuel sales in
the state.

The tax was repealed by legis-
lation carried by Assemblyman
Dave Elder (D-San Pedro) and
signed by Governor Pete Wilson.

LOCAL UNION
ELECTIONS
Local 18, West Sacramento
Nominations for the year 1993

opened November 11 and will close No-
vember 27,1992 at 5 p.m. Voting will be
held in the dispatch hall at the Port of
Sacramento on December 11, 1992,
from 6 a.m. to 6 p.m.

Offices to be filled are: president,
vice president, secretary-treasurer/
chief dispatcher, dispatcher, labor rela-
tions committee (2), executive board
(7), and safety committee (1).

Local 19, Seattle
The following offices are open for

nomination: president, vice-president,
recording secretary, alternate record-
ing secretary, day business agent, al-
ternate day business agent, night
business agent, alternate night busi-
ness agent, two labor relations com-
mitteemen, an area labor relations
committeeman, five dispatchers, five
delegates, three trustees, fifteen exec-
utive board rank and file members,
five safety committeemen, two jani-
tors, a Puget Sound District council
delegate and a shop steward
chairman.
Primary elections will be held on De-

cember 9, 10 and 11, 1992. The final
election will be held December 16, 17
and 18, 1992. Officers and committee-
men elected for the 1993 term shall be
sworn in and initiated at the January
stop-work membership meeting.

Local 24, Aberdeen
First nominations for 1993 were

held November 12, 1992, to fill the of-
fices of president, vice-president, sec-
retary-treasurer, #2 dispatcher, #3
dispatcher, #4 dispatcher, #5 dis-
patcher, #6 dispatcher, 2 trustees, 3
promotion committee members, two
labor relation committee members,
mashal, guide, Puget Sound District
Council delegate and an 8-member ex-
ecutive board.

Final nominations will be held at the
regular stopwork meeting December
10, 1992. Balloting will be between 7
a.m. and 6 p.m. on dates determined at
the December meeting in the Long-
shore Hall at 301 East Wishkah Street,
Aberdeen, Washington.

Local 27, Port Angeles
Final elections will be held Decem-

ber 10, 1992 to fill the offices of presi-
dent, vice president, secretary-trea-
surer, recording secretary and 7
members of the executive board. Nomi-
nations were made on November 12,
1992.

Polling will be between 8 a.m. and 5
p.m. at 608 Marine Drive, Port An-
geles, Washington.

Local 40, Portland
The general election by mail ballot

will conclude on December 9, 1992.
Offices to be filled are president,

vice-president, secretary-treasurer/
business agent, recording secretary,
sergeant-at-arms, 3 trustees, 6 execu-
tive board membrs, 2 dispatchers, 1
relief dispatcher, 4 labor relations com-
mittee members, 5 grievance commit-
tee members, as well as convention
and/or caucus delegate(s).

Local 63, Wilmington
Nominations for Local office were

open October 15 to November 15, 1992
for the following offices: president/
business agent, vice president/busi-
ness agent, dispatchers (3), relief dis-
patcher (2-6 months term), board of
trustees (3), sergeant-at-arms, labor
relations committee (1), caucus/con-
vention delegates (5), promotions com-
mittee (3), executive board (11), mem-
bership committee (7), grievance
committee (12).
Election will be by mail ballot,

mailed no later than November 25, re-
turned by midnight December 9, and
counted December 12.

Local 502, New Westminster
The following officers were elected

on October 23, 1992: Brian Ringrose,
president; Chris Macdonald, vice pres-
ident; Wilfred H. Belanger, secretary-
treasurer; Rob Sellers and Keith
Grewal, business agents; and Dave
Powell, dispatcher.

Executive officer's are Kevin Babiuk,
Mike Tunnel, Ron Zona, Ron Burry,
Tim Farrell, Gary Grewal, and Jack
Labinsky, Jr.



Mixed reviews for new Bridges film
In our last issue, ILWU archivist and librarian Gene Vrana reviewed the new
film by producer Berry Minott, Harry Bridges: A Man and His Union. Following
the review, we asked our readers to send us their comments. They've obliged.

I found the film to be very truthful
and a positive portrait of Bridges. As
far as leaving out the expulsion of the
ILWU from the CIO in the fifties, Gene
is correct: it was an omission. But the
fact of the matter is that the film was
only fifty-five minutes long, so you
can't cover all the highlights of
Bridges' lie.
As far as the producer failing to

mention Harry's children, Harry never
mentioned his children either, so why
should the producer? This certainly is
not to demean the sacrifices his chil-
dren made.
Gene's comment that the producer

portrayed Bridges as selling the rank
and file out on the M&M agreement is
absolutely incorrect. But the fact is
that a large percentage of the member-
ship felt that it was a misjudgment. I
think Bridges was correct about the
M&M agreement. But I think the film
did an honest portrayal of the turmoil
produced by the agreement.
Gene also states that the producer's

intention was to portray Bridges as an
"authoritarian." I didn't pick that
tenor up at all. What I basically got
from the film was an honest look at
Bridges.
And if Gene believes that Sid Roger

was "sleazily" edited in the film, he
should call him up and ask him if he
feels he was used. I think all the people
who were interviewed are in full use of
their faculties and said what they be-
lieved to be true. The overall feeling I
got from the people in the film was that
they admired Bridges.
As far as Gene's concern that the

film doesn't compare the ILWU to
other unions, you can't compare it to
any union in fifty-five minutes.
Gene concludes his review by saying

that the producer ends the film show-
ing Bridges as a "cantankerous and
paranoid autocrat." I believe that
Bridges at the end of his career was a
bit cantankerous and paranoid but not
an autocrat, and I don't think the film
portrays him as one.
The film was exactly what it was

suppose to be: an hour long portrait of
Harry and his union, and, I think, an
excellent portrait—not perfect, but
neither was Harry

Max Malliet
Local 10

San Francisco

I saw the movie and thought, what
the hell is this? Then I read your arti-
cle and it is 100 percent right ON THE
BEAM.

I have been on the Waterfront since
the late 1920s. I joined the ILWU in
1933. I have all my records of strikes
and lockouts. I was a picket Captain in
1934 at Pier 40, was active in union
committees, elected and volunteered. I
retired in 1965. My wife was also active
and agrees with Gene Vrana's review
of the movie.
This union started in the early '30s.

I grew with this union. It's given me or
us everything we have. I knew how it
was built as a rank-and-filer.
That movie doesn't tell anything

about what Harry Bridges and the
rank and file did. The strength of this
union has always been the rank and
file.
The opposition to the ILA or ILWU

in the different locals was always there
from the beginning—Pedro Pete, Patty
Morris, Burgler Lewis and so on. I re-
member them well.

name withheld by request
Mill Valley, Ca.

I am the widow of Nick Testa, who
started with Local 10 in 1934, retiring
in 1970 as a Local 91 member—serving
36 years in a fraternal brotherhood
that he so strongly believed in.
I recall Nick going through the ac-

ceptance problems'of the M&M agree-
ment, but it was the individual's deci-
sion for or against. While the members
of this union were seldom 100 percent
in agreement on anything, it seemed
that it was usually the same percent-
age who either dissented or didn't
bother attending meetings to discuss
union policies.
I have not seen the film by Berry

Minott. My memory of this turbulent
era is the only film I need to remember
this remarkable man.

Elinore C. Testa
Mountain View, Ca.

I now regret my participation in the
film's negative attack on Harry
Bridges and our union. Gene does an
excellent job exposing the producer's
bias. We still await a positive book or
film honestly describing Harry
Bridges and our great union.

Pat Tobin
Vice President, Local 10, retired

Former Legislative Representative
San Francisco

I want it known that I agree 100%
with Brother Vrana's article!
I knew Harry Bridges from the time

I was a boy in San Pedro and then later
as a proud member and officer of ILWU
Local 13 in Wilmington. Thereafter, I
knew Harry while I served as a divi-
sion officer of our great union for 20
years, 14 of them with Brother Bridges
being chairman of the Coast Commit-
tee, of which I was a member.
During these latter years, while

working with Harry on a daily basis, I
learned early on the truth of what I
had thought for many, many years:
here was a man totally dedicated to the
well-being of the working class and
particularly to the membership of the
ILWU. He had a fierce respect for long-
shoremen and knew intimately their
multitude of problems.
I find it very hard to understand Ms.

Minott's failure to present Harry the
ILWU and its longtime officers and
staff in an accurate historical context
when she had such a wonderful oppor-
tunity to do so. To the contrary, she
made the choice to use a statement
from a former editor of The Dispatcher
alleging that then-Secretary-Trea-
surer Lou Goldblatt had called Harry a
"sell-out" artist over M&M.
Ms. Minott departed from fact. Let

me tell you, it never happened! Harry
fired this editor and then gave him the
opportunity to quit, and none of the
other elected officers of the Interna-
tional Union objected enough to make
an issue of it! Harry and Lou had their
differences, which were profound on
many issues. They avoided public dis-
plays of such issues, preferring to keep
it in the family.

Lastly, where is the evidence that
Harry "jumped ship," as implied by the
narrator? Harry had the papers to
come ashore and stay. He paid his
"head-tax," the green card equivalent
of the day. It's all in the records—all
she had to do was make use of it. Too
bad SHE missed the boat! She was not
"On the Beam!"

William T. Ward
Local 34, retired
San Francisco

November 19, 1992

Election issue "trash"

I am responding to your article
"STOP THE HATE MONGERS, Vote
NO on Measure 9" [October 15, 19921.

It is the most biased article I have
read, yet to date, on Measure 9.1 do not
know where you got your information,
but before you print such trash you
ought to get your facts straight.
As a longshoreperson, wife and

mother of two girls, ages 14 and 5, I
plan to vote YES on Measure 9 come
election day!!

Teresa G. Merlo
Local 8

Portland

(Ed. note—Measure 9 was opposed
by the ILWU Columbia River District
Council as discriminatory against
homosexuals. In the words of Council
member Jesse Stranahan, it is "at
complete odds with the ILWU's
longstanding commitment to equality."
Oregonians defeated the measure in the
November 3 general election.)

Wake up, kids!
Wake up American youth! The "Big

Fat Cats" with the big cigars pictured
in cartoons of years past are at it
again. The tragedy is this time they
will win, if you don't organize some
kind of coalition to stop the rape of our
industrial base. The dream and pride
of any parent or citizen is the knowl-
edge that its youth will have the oppor-
tunity of education and to better them-
selves from generation to generation.
If this mess continues unchecked, as a
nation, we will revert to a Third Class
Status country. The big problem is
what to do with the youth now, once
they have left school and there are no
jobs.
We as a country have built a new

service nation of substandard wages,
where it takes two bread winners just
to pay bills, and nothing to look for-
ward to. The American dream of pur-
chasing a home is just a dream and no
light at the end of the tunnel.

Maybe the movers who set policy
should try to exist like its citizenry,
working at substandard wages in re-
tail sales, office jobs, fast food industry,
etc. When there is employment the
corporate bigwigs have figured it all
out. They hire personnel as temporary
help—with temp jobs there are no ben-
efits, no raises, and no security. This
plan is tailor-made for management
and a no-win situation for young peo-
ple wanting a future.

My generation was fortunate to have
been born in an era of the American
dream, thanks to the foresight of the
prior generations. There was a social
consciousness and people of backbone,
not afraid of the system, who would
stand up and be counted. Today, the
young men and women of this great
nation cannot maintain the life style
their parents enjoyed.
There is no leadership is this coun-

try. It seems to have been run on the
spoils system of government and the
promises made by big money. The gov-
ernment should be ashamed of the re-
distribution of income; cutbacks of
welfare, medicaid, starvation of our
public school system, attacks on social
security and Medicare.
Jobs will turn our economy around,

not minimum wage jobs, but jobs in the
sector of industry. This country should
follow Canada's lead in moving cau-
tiously on the "trade agreement" with
Mexico. Keep American jobs in Amer-
ica and rebuild American industry
again and jobs for our children.

Avie Moreira
Local 34

Stockton, Ca.
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World focus needed

As a retired pensioner and vet, and a
supporter of the Democratic party, I
am mystified why your editorials on
our country's current financial and de-
pression woes and political bashing of
our unions throughout the country by
the opposition party is now given more
space in The Dispatcher.

The financial crisis of our country is
being bandied about politically with-
out informing our citizens about the
billions of tax dollars spread through-
out the Third World to promote the
Republican's one world policy, as re-
ported by US News last June 3, 1991.
The US government rewarded Egypt's
participation in the Gulf War by forgiv-
ing its debt of $6.7 billion; also Poland's
$2,66 billion debt.

People do not recognize the truth,
but will listen to the honeyed words of
politicians who have voted billions of
our tax dollars to foreign governments,
and at the same time, turn their backs
on our social problems until these
problems become explosive and blow
up.
For a bigger and stronger union...

Albert Alvarez
Long Beach, Ca.

PRI politics

In reference to the August article
"Power, Politics and the PRI," it's to-
tally absurd and almost unbelievable
that George Bush would even initiate a
deal with Mexico's President Carlos
Salinas, the most dishonest man in
that country I admire Albert Rojas'
struggle for justice. The North Ameri-
can Free Trade Agreement is not for
our benefit or the Mexican people, but
only the rich who will become more
powerful and richer.

I, too, am a child of Mexico. Although
I'm American, my heart aches for my
people who are still oppressed by a
crooked government. Bush wants to
add to this oppression. What does that
tell you about our politicians? At least
our voting is honest.

Bush has no respect for working
Americans, unions or our democracy.
He is President Polk all over again —
"Free Enterprise or Free Real Estate."

Lupe Gutierrez Machadi Jones
Carpenters Union, Local 1622

Hornbrook, Ca.

More tricks than treats

The time to put a stop to "trick-or-
treat" on Halloween has come. What
was once innocent and fun has become
callous and deadly. The reasoning is
simple and the signs are all around us;
gang violence, drive-by shootings,
drugs, homelessness and disrespect
for the law, people and property.
Enough children have been drugged,
poisoned and hurt already. Enough is
enough.

Our children cannot play unsuper-
vised in their own front yards let alone
out on the deadly streets totally un-
protected and vulnerable. As respons-
ible parents we owe it to our children;
and any parent who would choose to
ignore the warning should be held par-
tially responsible for any harm or
injury

The hazards greatly outweigh any
benefit; and besides Christmas is just
around the corner.

Raymond Maese
Local 13

Wilmington
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THE 1992 GOLDEN TURKEY AWARDS
'Heart of Coil Tribute

LIFELINE TRANSPORTS
...a shuttle service for the elderly and the disabled. Always mindful of keeping schedule,
Lifeline boss Albert Hall fired driver Dawne Hamblin when she stopped her van for 20
minutes to help a bleeding nine-year-old girl who'd been hit by a car. Hamblin, a police aide
volunteer also directed traffic until the police arrived to take her statement. But Hall
couldn't wait. He canned Hamblin on the spot. Let's hope this guy never works for an
ambulance service.

Excellence in Work-Ethic Cleansing

DELTA AIRLINES
...whose offices are becoming the Bosnia-Hercegovina of the airline industry. Delta has
always had a rep for purging "undesirables," but these days it's outdoing itself. The airline
routinely terminates injured or ill workers, including reservations agents complaining of
electrical shocks from their headsets and workers with life-threatening illnesses, such as
cancer. The company's also facing lawsuits for interrogating job applicants about their
sexual orientation, drug or alcohol use, mental health, and even speeding tickets—all in
violation of the law. Delta's new slogan: "We love to pry and it shows."

Magna Coin Fraud Trophy

FORD MOTOR COMPANY
...whose director of Corporate Strategy, Jack Eby, recently decried efforts by Japanese auto
makers to gain access to Mexico's market. "Our view is that you should produce where you
sell," he declared—conveniently omitting that Ford assembled 157,000 cars in Mexico last
year and exported nearly 112,00 of them, most to the US. Wonder how "do as I say, not as I
do" translates into Japanese?

Uncle Sucker Citation for Corporate Coddling

DEPARTMENT OF DEFENSE
...and, OK, so what else is new? Plenty. America's major defense contractors have not only
been polluting at will, but are passing off the clean-up bill as a normal cost of doing
business. According to Rep. John Conyers (D-Mich.), DOD has shelled out over $1 billion to
clean-up after such model corporate citizens as GM, General Dynamics, GE and United
Technologies. And you thought thousand dollar poddy seats were expensive.

Scam OSHA Impersonator of the Year

DAVID A. PHILLIP
...owner-operator of "Think Safety." Posing as a Cal/OSHA inspector, Phillip would go to
dairy farms where he would issue safety violation warning notices to unsuspecting
employers. Then he'd threaten them with hefty fines unless they hired "Think Safety" to
provide safety training to workers. Phillips was finally nabbed by Tulare County sherriffs.
"Think Safety" takes on a whole new meaning in the showers at the county jail, eh, Dave?

Best Performance by a Heel

NIKE
...a shoo-in for the biggest turkey of all. Nike pays its workers in Indonesia 14 cents an hour
to make shoes that sell for $75 here. The company employs 24,000 Indonesians, mostly
women, at wages below the Indonesian government's standard for "minimum physical
need." A recent study by the UN's International Labor Organization found that 88 percent
of women working at those wages are malnourished. Now we know how Nike can afford to
pay Michael Jordan and Spike Lee to star in those "it's gotta be the shoes" commercials. It's
gotta be the slaves!

—Mike Konopacki


