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Trouble in Paradise
BY DAVID ARIAN

Hurricane Iniki has
devastated much of the
Island of Kauai, where
nearly 5,000 ILWU members
and their families live and
work. Many have lost their
homes and their jobs.
The Hyatt Poipu, a major
hotel which employed 800
ILWU members, is a
shambles and is expected
to be out of operation for
some time. High winds have
reportedly blown down
several crops where our
members work, but the
long-term impact of the
damage is yet to be
determined.
One thing is certain: ILWU
members and their families
on Kauai will be facing
extreme hardships in the
weeks and months to come.
They need your immediate
and generous contributions
to get them through this
very difficult time.

Please, as soon as you
can, send a check or money
order, payable to "ILWU,"
noting on the bottom that it
is earmarked for "Kauai
Disaster Relief." Send your
donation to the ILWU
International Office, 1188
Franklin Street, San
Francisco, CA 94109.
All donations will be used
exclusively for disaster
victims, in consultation
among the International,
Local 142 and the members
in Kauai. We'll also be
looking at other types of
assistance and will notify all
ILWU and 1BU offices as
plans are finalized.

ILWU International President

As this is written, Hurricane Iniki has just swept through
the Hawaiian Islands, leaving a trail of destruction behind it.
The Island of Kauai has been particularly hard hit: at least
four dead, many injured. over 8.000 homes damaged.
News reports are sketchy—most communications systems were wiped out by the storm—but Tommy Trask, International Vice President in Hawaii, says that the effects of
Hurricane Iniki will be felt for quite a long time.
Other islands, its reported, escaped the brunt of the hurricane, although there is damage in many locations. But the
worst may be yet to come. We all remember what happened
after "The Great Quake of '89" rocked Northern California.
Tourism took a nose
dive, many potential
travellers believing that
San Francisco and the
surrounding area had
been virtually levelled.
A similar effect on Hawaii, where tourism is
the Number One industry. could be disastrous.
As scary as it is right
now for our Hawaii
members, I have every
faith in their ability to do
what they have always
done in the face of adversity: band together
and use their strength
and solidarity to overcome the hand fate has
dealt them. This is their history; this is their philosophy: this
is their way of life.
I've had the honor and privilege to learn this in a way few
ILWU members from the mainland could. For twenty-six
amazing days in August! I studied the Local's structure and
operations, met with its leaders and rank-and-file, and
toured its facilities. It was hectic sometimes—taking care of
International and Longshore Division business long distance wasn't easy—but the experience left me with a deeper
understanding and appreciation of what makes Local 142 so
unique.
With nearly 28.000 members in tourism. agricultural.
longshore and other industries, the Hawaii Local comprises
over 50 percent of the ILWUS total membership. It's as
formidable in Hawaii politics as it is in the ILWU.
OAHU
My first stop was at the Local's headquarters in Honolulu,
on the Island of Oahu.The large and diverse Local is administered out of this very busy office by an extremely competent and committed group of officers and staff, including
President Bobo Lapenia, Vice President Fred Paulin°, and
Secretary-Treasurer Guy Fujimura. The facility also houses
offices for ILWU International Vice President/Hawaii Tommy
Trask, three International staff and Local 142's Oahu Division, headed by Director Gary Tomita and several business
agents.
Everyday, the BAs would take me out to work sites—the
waterfront, the warehouses, the hotels. the canneries. I had
the opportunity to speak with many rank-and-filers, sit in on
Local leadership training classes, and have a series of meetings with Trask and others about Local problems. The Dole
Pineapple plant on Oahu,for example, will be shutting down:
400 of our members will lose their jobs.
HAWAII
The Island of Hawaii, -The Big Island," is also experiencing tough times in its two major sources of revenue: agriculture and tourism. The sugar industry is on the skids—Hilo
Coast Sugar is closing down, and Hamakua Sugar is filing
for Chapter 11 bankruptcy protection—which will leave the
Island's largest town, Hilo, without a major, job-producing
industry. On the other side of the island, the resort area in
Kona is suffering from occupancy rates way down from
preceding "peak" summer seasons.
The indomitable spirit of Local 142. however, was evident.
On a rainy afternoon in the small town of Kau. I attended a
leadership meeting of workers in the macadamia nut unit. At
4:30 p.m., three men and five women gathered in the union
office and carefully went through the agenda chalked on the

blackboard. They discussed job safety, promotion issues,
political action and other topics with great enthusiasm. It was
ILWU democracy at its best: a small group of people, still wet
from working all day in the rain, striving to control the conditions of their labor.
In Kau. I also got a lecture from the sugar unit leadership
about what was right and what was wrong with the ILWU.
KAUAI
Like other islands in the Hawaiian chain, Kauai has felt the
pangs of recession—not enough tourists, too many vacant
rooms in the hotels where our members work. With Hurricane Iniki taking its toll, what will happen to those members
now?
I met several of them at the pensioners' picnic sponsored
by Local 142's Kauai Division. There were a lot of old-timers
with plenty of memobut the focus of the
ries,
As scary as it is
day was politics.
right now for our HaKauai's agriculture
waii members, I have industry, I learned, has
also been hit with manevery faith in their
made disasters. The
ability to do what
sugar industry which
sustained the island for
they have always
decades produces only
done in the face of
a fraction of what it
adversity: band toused to—the victim of
low-wage
sugar progether and use their
duction overseas.
strength and soliAbout 5.000 acres of
darity to overcome
sugar cane fields are
now growing coffee
the hand fate has
beans; the old sugar
dealt them.'
mill at Hanapepe is being converted for coffee
production. Although the changeover has helped. the coffee
crop requires far fewer workers than sugar cane does.
MAUI
My last stop was at Local 142's office in Kahului. on the
Island of Maui. Here I learned how Local 142 manages to
keep its members—in all islands and types of work—up to
date on Local affairs. Mel Chang, editor of Local 142s
monthly newspaper The Voice, who normally works out of
Honolulu, was conducting a seminar here on unit
publications.
The rest of my visit to Maui included an eye-opening trip
into the sugar fields, where workers start their day at 5 a.m.:
they were pleased and more than a little surprised to see me.
I met with workers on the waterfront where I learned about
inter-island transportation and commerce: almost everything is shipped on barges, many of which are manned by
members of our IBU Marine Division. I met with workers at
some of the Island's biggest hotels and condos. where many
of the maids were also surprised to see their International
President.
Everywhere I went—every dock, hotel, cannery, or field;
every resort, town or island—there was always somebody
willing to take a little time to teach this "Haole- what Hawaii
and its workers are about.
IMPRESSIVE
Local 142 has done a good job: it is extremely well-coordinated, particularly in its organizing and servicing of members; there is good participation by the rank and file at all
levels; and the Local's clout in state and city politics is
impressive.
There are, of course, problems, but the leadership is
taking on more responsibility and fighting to expand Local
142's autonomy and to develop new, strong leadership. The
focus is on training the rank and file, which means more
concentration on education.
The 1990s demand a new approach. not only from Local
142, but from all of the ILWU —if we hope to survive. Our first
task is to reinforce with our membership that whatever we
win at the bargaining table can be taken away in the political
arena. We must get rid of George Bush and his policies. In
the November elections, we'll finally have that opportunity.
We must also defeat the Mexico/US free trade bill and fight
for a labor agenda which stands in defense of all workers,
employed or unemployed.
Our ability to protect our members will be determined by
our willingness to develop new methods of fighting back and
restoring the power we know is rightfully ours. My trip to
Hawaii tells me that Local 142 is preparing for that task.
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Battling backwards bargaining

LOS ANGELES—Members ofILWU
warehouse Local 26 employed by GS
Roofing have unanimously ratified a
new contract following a successful
against "regressive
strike
bargaining."
"It was a real battle," said Claro Canisales, who served on the union negotiating committee—the second time
during his 34 years at the plant."This
time, it was serious."
Management signalled its intentions when negotiations started in
May."They came in with this thick document,"said Local 26 President Luisa
Gratz, who was chief negotiator."They
wanted to change work rules; they
wanted a flexible work week; they
wanted to eliminate overtime on weekends; they wanted to get out of our
pension fund and give us a 401(k)plan;
and they wanted the pennies they'd
give us in pay raises to be offset by any
increases in the cost of medical
insurance."
In short: "They wanted to change
everything."
CORPORATE-SPEAK
With the Texas-based company operating in the black, management
couldn't plead poverty tojustify its demands. And of all the GS Roofing
plants in Texas, Louisiana, Oregon
and Northern and Southern California,"we're one ofthe most productive,"
said Gratz. "They've even admitted
that!"
But concessions, management insisted,were necessary because of"competition"—corporate-speak for "we want
it because we want it." Fortunately,Local 26 has excellent interpreters.
The contract, due to expire June 30,
was extended for thirty days at management's request. Continued bargaining, however, failed to produce an
agreement acceptable to the union."It
was the same old story," Gratz said.
After overwhelmingly rejecting the
company's "last and final" offer, the
members struck on July 31.
Bargaining resumed August 4 with
a federal mediator requested by the
company. The talks went nowhere.
The company offered wages only
slightly improved from its July 21 proposal, but continued to insist that pay
raises be offset by increases in medical
insurance.

Management also demanded that
the union submit the offer to its members for a vote—without the union's
input—and threatened to rescind the
offer altogether. Union negotiators
weren't swayed.
Then on August 5, Gratz said, management sent each striker "a phony
letter," stating that the union had rejected a company proposal to maintain
existing medical and increase wages
and pensions.
DOUBLE TALK
Gratz got quite a different letter.
"They said that if we didn't accept
their July 21 offer, it was off the table.
We immediately filed unfair labor
practice charges with the National Labor Relations Board because the company had lied to our members and engaged in regressive bargaining."
The company's attempt to discredit
the union negotiating committee only
strengthened the strikers' resolve.
Picket lines were maintained vigilantly and without incident, and honored by all union and many nonunion
truck drivers.
Solidarity efforts expanded to include other unions in the area, particularly affiliates of the Harbor Labor
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Local 26 strikers victorious

•4 '

The Local 26 negotiating committee beamed at the August 21 contract ratification. Front row, from left: Local 26 president Luisa Gratz and member Joe
Infante. Back row: BA Hector Cepeda with members Lou Krebs, Claro Canisales and Frank Aragon.
Coalition who held an impromptu they offered the people in their letter is
rally attended by over 100 unionists.
what they've got to offer the people
Local 26 financed the trip for five across the table," said Gratz. With
strikers sent to picket the company's NLRB charges pending, the union's
plant in Martinez, Calif., where ILWU logic was even more compelling.
warehouse Local 6 has jurisdiction.
A tentative agreement was reached
Local 6 members refused to cross the same day, August 18; it offers
picket lines, as did members of the hourly increases of 91 cents in wages
United Steelworkers.
and 15 cents in pensions over three
Two days later, management was years, with improvements in sick pay,
ready to talk. The union committee a new $10,000 life insurance policy,full
made a simple, no nonsense argu- maintenance of benefits and, best of
ment: "We told them that whatever all, no concessions.
Strikers ratified the pact August 21,
almost simultaneously sending a letter of commendation to the Local 6
members in Northern California who
had honored their picket lines; the letter was signed by 70 of the nearly 80
Local 26 members at GS Roofing.
The dispute is over, but the lesson
lingers. "This is what every union
member should go through—at least
once," said Lou Krebs; he also served
on the negotiating committee with Canisales, Gratz, Local 26 BA Hector
Cepeda and co-workers Joe Infante
and Frank Aragon. "It's an education
to see people in unity for a common
DOES THIS MEAN
goal."
YOU PONT THINK
And with uncommon courage, acWE'RE ARGAII1 ING IN
cording to Gratz. "Their bravery was
FAITH?GOD
exemplary," she said, "particularly in
these times. Everyone in the labor
movement could learn something from
them."
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Local 9 flying high after airport pact
SEATTLE—It was a long time coming, but access controllers at the Seattle-Tacoma Intl Airport have finally
nailed down their first ever contract as
members ofILWU warehouse Local 9.
The new unit was certified in January after a turbulent organizing drive.
Although it only took about a week to
get a majority ofthe workers to sign up
for the union, it was several months
before the Public Employees Relations
Commission (Washington state's
equivalent ofthe NLRB)got around to
conducting the December, 1991
election.
In the meantime, airport management did its level best to discourage
workers from voting for the ILWU.
Their tactics got so flaky that ILWU
International Executive Board member Jimmy Dean,with longshore Local
19 president Pat Vukich, Local 9 secretary-treasurer/business agent Tony
Hutter and others, registered a muchpublicized protest at a meeting of the
Seattle Port Commission, which has
jurisdiction over the airport.
The demonstration had the desired
effect. Management calmed down
somewhat, the election went forward,
the union won. But shortly after victory was proclaimed, management
threatened to withhold wage increases

due the controllers under airport pay
policies.
The union intervened again, with
added clout from union attorney John
Burns and Rick Bender of the King
County Labor Council. The pay increases were finally granted; the parties readied for bargaining.
Contract talks started in February
and wentforward,fitfully,through August. The hang up?

'We're talking about
the possibility of
organizing hundreds of
people.'
"This was our first contract," said
Hutter. "We came in with a 41-page
proposal. And management had some
pretty radical ideas: they wanted takeaways from existing policies and no
pay increases. Eventually, we worked
our way toward an agreement."
The two-year contract makes "significant improvements in wages," Hutter said, as high as $2 an hour retroactive to January. Longstanding
complaints about assignments, layoffs
and shift selection are resolved with

seniority and other job protection provisions. Existing policies governing
pensions,health and welfare plans,vacations, holidays, and other matters
were incorporated into the contract.
Formal grievance procedures provide
first-time enforcement capability.
The agreement was ratified 17-4 on
August 12. Word filtered through the
airport grapevine, spurring a number
of other airport workers to come
knocking on Local 9's door."We're talking about the possibility of organizing
hundreds of people," Hutter said
enthusiastically.
The credit, Hutter insists, must be
shared among the controllers who
broke new ground for the ILWU at
SEA-TAC. Among them are negotiating committee members Jeff
Bradshaw, Jeff Jenkins, Betty MacNelly and John Roston.
Union counsel John Burns was instrumental in formulating contract
proposals and served as chief spokesman, with an assist from Hutter and
ILWU International rep Dick Wise.
And international board member
Jimmy Dean, Hutter said, "helped us
all the way through the process. He did
a lot of muscling with the port to get
them off the dime."

Queen Emma
contract ratified
HONOLULU—The ILWU Local 142
negotiating committee came up with a
contract at Queen Emma Gardens that
was unanimously ratified.
In a time when workers are besieged
by employer attempts to cut wages,
Queen Emma Gardens' three-year
contract calls for a 6 percent wage increase in the first year. Additional increases are negotiable in the secondand third-year wage-only reopeners.
Members will retain 100 percent of
their medical and dental benefits. The
current high cost of medical care made
this one of the most important issues
on the table during the talks, and the
union negotiators were committed to
keeping those benefits intact.
"We are very satisfied with the contract," said committee member and
shop steward Cora Angel. The other
member of the negotiating committee
was unit chairperson Jack Tanga, who
praised both Angel and division representative Calvin Werner: "Cora did a
really terrific job even though this was
her first experience in negotiating.
And Calvin was instrumental in helping us get what we wanted."
Angel said that it wasn't until she
participated in negotiations that she
realized "how important it is to have
the union to get good wages and benefits. It was very rewarding to be a part
of that process."

MIDISPATCHER Page 4

September 17, 1992

WASHINGT4111
MVO.. T
Defeating the
right wing agenda
By LINDSAY McLAUGHLIN
ILWU Washington Representative

St7Zt 1 11301 M3E11 'ollo

Progressive trade unionists who
watched the Republican National Convention last month must have wondered if the forces of self-righteousness had transformed this country
into a nightmare where women are
subservient to the every whim of the
male elite, children are to be living
robots without protection or rights,
misbehaving blacks are subjected to
the barrel of a gun, and gays and lesbians are scared straight back into a
humiliating closet of shame.
The Republican demagogues dream
of a country where labor and management cooperate to demolish the gains
of working people in the name of"free
The ILWU has officially endorsed Bill Clinton advised the ILWU International Executive
trade" and "competitiveness." They
States. Board. The Board subsequently voted
applaud a system where the poor are for the office of President of the United
The endorsement came after a series of unanimously to back the Clinton/Gore ticket.
victims of pocket-picking profiteers
Next month, The Dispatcher will carry the
while the troika of Pat Robertson, Pat recommendations at various levels of the union.
Buchanan and Dan Quayle issue"famCouncils' complete recommendations
candidates
their
District
select
to
first
the
were
Locals
ily values" decrees to single mothers. of choice and made recommendations to the for other races, ballot propositions and more.
What an historic, horrifying
District Councils which, based on Local input, Watch for it!
convention!
NO TIME TO GRIEVE
My God, what has happened to our
Notable Quotes: The 1992 Republican National Convention
country? Have these self-righteous
flag-wavers really been running our
lives for the last twelve years or have
'It's frightening the way the extreme right wing is taking over this party.'
wejust experienced a bad dream? How
Richard Rosenbaum
did we move so far away from the
Member, GOP Nat'l Committee
values on which this country was
founded: Life, Liberty, and the Pursuit
of Happiness?
'I haven't heard so much about family values since the last time I was in K-Mart.'
As interesting as these questions
David Letterman
are, there is no time to think about
Host, Late Night
them, no time to grieve the great individual and societal losses the nation
has endured through twelve years of
Reagan/Bush. We must pick ourselves
up and ACT to defeat the right-wing
agenda. President Bush and the rightwing demagogues who have captured
Such a busy guy. Champion of
OMB Watch recently got a copy of
• The Council intervened in
the Republican party must be defefamily values, preeminent liberal
a 1990 Quayle Council memo to the OSHA rulemaking to block muchated. Only our ACTION—not our rebasher, spelling bee judge
heads of various government agen- needed protections for workers exmorse—will accomplish that.
extraordinaire, Vice President Dan
cies asking them to propose "de- posed to formaldehyde.
Voting is certainly an ACTION we
Quayle (yes, with an "e") also heads
regulatory initiatives in their
• After meeting privately with
are all capable of doing, as Vice Presiup the Council on Competitivearea that can be implemented business groups, the Quayle Coundent Brian McWilliams has suggested,
ness established by President
through administrative actions cil tried forcing a new policy on the
and we should take this responsibility
George Bush in 1989. Here's what
and,if necessary,one or two legisla- EPA that would roll back protection
seriously. Your vote counts just as
the Quayle Council has been up to:
tive proposals."
of as much as 30 million acres of
much as the vote of the president of a
A March 1991 memo caused an wetlands.
Best kept secret
Fortune 500 company.
even bigger ruckus; it advised
• The Quayle Council paved the
GET INVOLVED
In preparation for a report on the
agency heads that the Council way for electric utilities to evade
There are other important ACwould oversee regulatory review pollution controls under the Clean
Quayle Council, government watch
TIONS we must take to elect progresin a number of areas, including, " Air Act. The Council also knocked a
dog groups Public Citizen and
sive, pro-labor candidates. For examOMB Watch filed a Freedom of "strategy statements, guidelines, gaping hole in the Act to allow polluple, union members can contact their
policy manuals,grant and loan pro- ters to increase toxic emissions.
Information Act request in June,
Locals or District Councils and volun1991. They wanted to know how the
cedures, Advance Notices of Proteer to participate in campaign activ• The Council delayed tough new
posed Rulemaking, press releases,
Council works and who's involved.
ities, such as registering new voters or
A month later, John L. Howard,
and other documents announcing or quality standards for medical labodistributing slates of ILWU-endorsed
counsel to the vice president deimplementing regulatory policy ratories, convincing the Departcandidates. The District Councils do a
ment of Health and Human Sernied the request, claiming that
that affects the public."
great job of promoting ILWU ideals in
to extend the public comment
vices
the Council is not an"agency"under
Under the Administrative Prothe political and legislative arena, and
in order to delay the
period
the Act. Earlier that same year, the
cedure Act of 1946, government
they welcome your participation.
regulations.
Council denied similar information
agencies must maintain records of
The campaigns need and welcome
requests from the US Senate and
their decision-making processes so
• Lobbying for Detroit's powerful
volunteers willing to go the extra mile
House of Representatives.
that, in the event regulations are "Big Three" auto makers, the
'for their candidate. Phone-banking
According to Public Citizen, challenged, there is a record to de- Council opposed increases in fuel
and door-to-door canvassing are essenabout the only way to find out what
termine whether the agencies have economy standards.
tial to a successful campaign. If you
the Council is doing is through
acted properly. When the Quayle
• The Council prevailed on Presicontact the campaign office of an
leaks and outside sources.
Council intervenes in rulemaking,
Bush to veto the Orphan
dent
ILWU-endorsed candidate, let him or
however, there is no record and no
Act which would have inDrug
being
of
her know you are damn proud
accountability.
Duties of agency
creased competition among drug
a trade unionist and you want to help
rulemakers usurped
companies and led to lower drug
elect a pro-labor candidate. Get inprices for sufferers of AIDS and
volved! There is an important role for
Since its establishment, the Stalled, gutted
diseases.
other
you to play.
Quayle Council has had a virtual and killed
As trade unionists, we cannot sit out
lock on the rulemaking of reg• The "losers pay" rule the
this election. The president and his
ulatory agencies, such as the OccuIn its first year,the Quayle Coun- Council is promoting would intimicavalry of right-wing extremists are
pational Safety and Health
cil has interfered in dozens of regu- date victims of unsafe products
bent on dividing us as a people and
Administration (OSHA), the Enlatory programs and issued sweep- from filing lawsuits. If the victims
destroying trade unionism through
vironmental Protection Agency
ing policy reports with both lose their court cases they'd be
their pro-elite, anti-worker policies.
(EPA)and the Food and Drug Adlegislative and regulatory pro- forced to pay for the manufacturers'
We cannot afford four more years ofthe
ministration (FDA).
legal costs.
posals. Some examples:
same. The very soul of this nation is at
stake.

MU Endorses Clinton

Dan, Deregulation and Dirty Deeds
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Political action a must for labor
By BRIAN McWILL1AMS
International Vice President

The primaries are over, the race is
on, and we're heading down the final
stretch. In a few weeks, the November
3 general election will be over, its outcome to dictate the prospects for working people for years to come. How well
we fare ultimately depends on what we
do now.
The ILWU has long recognized that
our success in the work place is linked
with our success in the political arena.
There's not a group we represent, not a
contract we bargain that isn't in one
way or the other affected by state and
federal laws; and laws, their interpretation and enforcement are the
product of the people elected to office.
It only makes sense, then, to commit
our energies and resources to candidates who are in synch with our goals.
STING OF FAILURE
We've felt the sting of political failure in recent years,the consequence of
too few friends in Congress. Some
reminders:
• Earlier this year, the bill to ban
employers from "permanently replacing" strikers was stalled in the
Senate by a Republican filibuster. In
any case,there weren't enough votes to
override the veto threatened by President Bush.
▪ The 1990 Immigration Act, which
was intended to protect American
longshore jobs, was subsequently shot
full of holes by Bush Administration
bureaucrats who interpreted it to the
advantage of foreign shippers.
•The pending North American Free
Trade Agreement (NAFTA), which
threatens every quarter of this union
and promises disaster for working people all over this nation,has widespread
support in both major political parties.
WHAT TO DO AND HOW
There are other horror stories—
rampant plant closures, epidemic
union-busting, millions ofpeople withoutjobs or health care,courts and government agencies stacked against
unions and workers. The question is:
what are we going to do about it?
Here at the ILWU we already have
mechanisms in place to make our
mark on the legislative front. The International, for example, constantly
monitors events in the political arena,
analyzes their effects on workers, and
lobbies daily to shape these events to
our advantage.

Our overall legislative agenda is the
product ofcareful coordination and cooperation;our programs are developed
by the Titled Officers in conjunction
with our legislative staff in Washington D.C. and ILWU District Councils
at the state and local level.
Our District Councils do a spectacular job ofcommunicating our issues to
candidates and making prudent and
responsible recommendations for endorsements and campaign contributions. So far, in 1992, with the Councils' guidance, we have contributed
close to $75,000 from the ILWU Political Action Fund to over forty candidates in the primary elections; a majority (90 percent) of those candidates
have moved on to the general election.

'We want—we
need—this to be
the biggest voter
turnout ever'

— Brian McWilliams

THE BIG PUSH
Now comes the big push.
Victory in November hinges on our
continued efforts to register new voters. We want—we need —this to be the
biggest voter turnout ever. Toward that
end, the District Councils have placed dow and are working with the locals to
registration forms in each local office, register ILWU members, their famidispatch hall and longshore pay win- lies and friends. If you haven't regis-

Are you one
in 90 million?
In 1988, George Bush got
26.8 percent of the vote,
Michael Dukakis got 24.3
percent and "I don't Care"
got 49.8 percent (90 million
Americans).
In 1992, you
can make
a difference.

Register and Vote!

tered yet, here's your chance. If you
have, please help us register others.
We've got clear choices before us in
this election, especially in state and
congressional races where we have the
closest ties and, consequently, the
greatest potential. But the biggest
choice is between registering, going to
the polls and voting in our best interests as working people, or four more
years of business as usual.
What's it going to be?

Feed my lips
A recent headline stated:"President
Minces With the People in Chicago as
Economy Is An Issue." The story dealt
with George Bush going to the middle
of America to show he's in touch with
the average person.
Butjust where in Chicago did Bush
go? Well, he visited the Chicago Board
of Trade and the Chicago Mercantile
Exchange, where he rubbed shoulders
with brokers who speculate on commodities and financial futures. Then
he addressed the Illinois Farm Bureau
Federation, the voice of big corporate
agribusiness.
The closest he came to real workers
was at a hamburger place where his
party stopped "because we needed a
place to go to lunch," according to his
press secretary.
(Source: UAW Washington Report.)

NO EXCUSES!
Registering and voting is just about the most important
thing you can do for yourself and your family this year.
There's no excuse not to: in most cases, you can register
and vote by mail!

Here's a state-by-state listing of deadlines for registration
and requesting an "absentee" ballot. For eligibility
requirements or other information, check with your
county clerk or registrar.

STATE

REGISTRATION

ABSENTEE BALLOT REQUEST

Alaska

Sunday, October 4

California
Hawaii

Monday, October 5
Monday, October 5

Idaho
Oregon

Friday, October 23
Tuesday, October 13

Washington

Friday, October 2

by mail: 4 days before election
in person: day of election
7 days before election
by mail: 7 days before election
in person: day before election
day before election
by mail: 5 days before election
in person: day of election
day before election
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ILWU BACKS STUDENTS WITH COMMITMENT AND PRIDE

Local 21 scholar excels
with help from SSA, ILWU
When Stevedoring Services ofAmerica and representatives of Local 21 established their safety scholarship program in 1986 they had two things in
mind: to raise each union member's
safety awareness to reduce injuries;
and to give the opportunity for outstanding students to continue their
education. Teresa Lane, daughter of
S" Local 21 member Ken Farland, exemplifies what the two groups were aiming for.
Commencement ceremonies at
Kids from South Central Los Angeles were treated to a harbor cruise as part of Washington State University saw Terthe joint union/community summer jobs program. In "shades" are Local 13 esa graduate Cum Laude with a GPA
executive board member Lynn Hay and city council candidate Diane of 3.73 and a Bachelor of Science deMiddleton.
gree in nursing. She was also presented with the "Peer Award" which is
given to the outstanding student as
voted by fellow classmates, as well as
the "Clinical Excellence Award" for
practical application that is voted on
faculty members.
by
youth could have been placed. UnforBy ALICE SUNSHINE
Local 21 Scholarship Committee
tunately, all thejob slots were snapped
WILMINGTON—The frustration up. Other unions are ready to partici- chairman Earl Stavas was pleased to
working people feel about unemploy- pate next summer.
hear the news. "This is what our proment is no stranger to longshore
is all about. To see a studenttake
gram
of
many
youth,
these
with
Working
workers. So after the May uprising in
finding a job, advantage of the opportunity SSA has
of
hope
little
had
whom
Los Angeles, ILWU members knew challenged their union sponsors, Ban- provided through the Scholarship Prothey had to help the city's angry,disad- day says. Some of the feedback was, gram and excel to the top of her class
vantaged youth.
"What are we really dealing with? How lets us know this is money and time
'After the uprising everybody had a
well spent."
far can we expect these kids to grow?
lot of concerns," says ILWU Southern
SSA Safety Director for the Oregon
was that if you just get
feeling
"My
California District Council secretaryDenny Wright was equally imArea
them to do the basics—get to work on
treasurer Gene Banday. "People were
day
here,
full
time every day, spend a
trying to find reasons for it, and to
grasp some things, and get to the end
figure out something new to provide
of the program—then you have projobs for youth."
vided a positive experience. We had
CORVALLIS, Or.—The first
UNION, COMMUNITY EFFORT
real good talks with them and set a
"Elaine Black Yoneda Memorial
Together with Local executive board pattern for what these kids are going
Award" was presented last month at
member Lynn Hay and others,Banday to be looking to in the future."
the labor studies conference at Oreresponded to a request from InternaBanday believes that what goes
gon State University. The $500
tional President David Arian to work around,comes around. Helping youth,
award is granted to an individual
with community groups on placing he says, and increasing their union
who, through study or activism,
economically disadvantaged youth in awareness can only pay off in the long
demonstrates an interest in the
summerjobs. Working with the Tober- run.
causes of labor, civil liberties, woman Settlement Center and the Wilm"We are the haves at this point," he
men, peace and interracial
ington Teen Center, which funded the says."With all the things going on sounderstanding.
"slots," they arranged clerical jobs in cially, we have a chance to give someThis year's winner is Michael Eiunion offices for sixteen youths, aged thing to the have-nots. There's no addisencher,a past student at San Fran14 to 21.
tional cost to us except a little time, a
cisco State University, who is startField trips and speakers were coor- little extra effort. If we are 'union,' if
ing graduate work at the University
dinated by LA City Council candidate we really support social responsibility,
of Massachusetts. His study is
Diane Middleton, who is president of then this is something we should be
workers in new high-tech
the Toberman Board."We tried to give about."
them a positive approach about the job
market," Banday said,"to show where
unions fit in and what they can expect
from a job."
Participating were ILWU longshore
Local 13 and its Allied Division, clericals Local 63-A, the Southern California Regional Office, shipscalers Local
56,the IBU,Machinists Local 9,Cannery Workers,Pile Drivers, and the Oil,
Chemical and Atomic Workers.
The enthusiasm reached unions in
downtown Los Angeles; twice as many

Summer jobs program gives
hope to disadvantaged youth

Local 21 scholarship chairman Earl
Stavas, left, with award winner Teresa
Lane, her father Ken Farland and SSA
Superintendent Don Noel.
pressed."Hopefully this has a mutual
benefit that highlights safety and a
safe working environment. In Teresa's
case it's obviously been very positive to
both sides."
The recipients for the 1992-93
awards are Angela Firth, Jeremy Jordan, Laura Moore and Kristina
Sutherland.
SSA and Local 21 urge all to watch
their step, prevent accidents,and build
up that fund!

Yoneda memorial committee bestows award

Tacoma scholarship winners
The following were this year's winners of $1,000, provided by Stevedoring Services of America—Tacoma division's safety scholarships:
Wendy C. Brown, daughter of
Ralph and Sherry Brown, graduated
from henry Foss High School in rlYtcoma,Washington. Wendy will be attending Washington State University
in Pullman, Washington, beginning in
the fall semester.
Lance Anderson, son of Thomas
and Carol Anderson, graduated from
Puyallup High School in Puyallup,
Washington. Lance will start the fall
term at Pierce College, Tacoma,
Washington.
Jeremy M. Enger, son of Lonnie
and Janelle Enger, graduated from
Peninsula High School in Gig Harbor,
Washington. He will attend Pierce College, Tacoma, Washington, beginning
this fall.

Happy—and $1,000 richer—children of Local 10 and 34 members celebrated
their selection for the joint ILWU/SSA scholarship award.

Bay scholars win dollars
endeavor by SSA and longshore Local
10, ship clerks' Local 34 and bosses'/
foremen's Local 91. SSA contributions
to the scholarship fund are based on
safety records: the fewer the on-the-job
accidents, the greater the
contribution.
Winners are selected on the basis of
academic accomplishment, financial
need, and, most importantly, commitLocal 34: Maja Follin and Tara ment to using their education to help
Marie Simpson.
improve their communities and sociThe scholarship program is a joint ety at large.

SAN FRANCISCO—ILWU longshore division locals and Stevedoring
Services of America have awarded ten
scholarships of $1,000 each to the following children ofILWU members:
Local 10: Deric Avila, Patricia Berdeja, Cristin Brady, Michele Gomez,
Jessica Heyman, Veronica Romo, Larrisa Wallace and Jessica Wright.

industries.
Presenting the award were Memorial Committee chair Don Watson (Local 34) and Vivian Raineri,
author of Yonedds biography, The
Red Angel.
Elaine Black Yoneda was an
ILWU auxiliary leader who participated in the 1934 Maritime Strike
and remained active for close to 60
years.
The next award will be presented
at the University of Redlands on
April 30, 1993. For more information, write to Karl Yoneda,20 Bertie
Minor Lane, San Francisco, CA
94109.

Smolin scholarships awarded
The trustees of the Smolin Scholarship Fund have awarded scholarships
to the following children of Local 10
members:
Carlos Abreu, University of California, Los Angeles; Cristin Brady,
California Polytechnic State; Erick
Fernandez, College of San Mateo;
Alison Gray,Humboldt State University; Anastasia Hunt, Sonoma State
University; Francisco Machin, University of San Francisco; Safa
A-Magid, University of California,
Berkeley; Adele Olivera, College of
San Mateo (London Semester Program & Skyline College; Carol 01ivera, University of San Francisco;
Irene Olivera, San Francisco State
University; Mabel Romero, Cornell
University; Ramon Romero, San
Francisco State University or Community College of San Francisco; Pablo
Siguenza, San Francisco State University; Jessica Wright, California
State University, Hayward; Danielle
Yee, University of California, Davis;
and Renee Yee, Academy of Art College, San Francisco.
In its six years of operation the
scholarship fund, set up by Victor
Smolin, a deceased member of Local
10, has paid out approximately
$75,000.00 to some 40 children of Local 10 members.
Trustees are Norman Leonard, Reino Erkkila and Eugene Vrana.
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Dockers widows
on pension list

•

Unions benefit everyone
In regard to the letter printed in the
last issue of The Dispatcher, by Emmett Helms: I will not dignify such
blatant ignorance with a response,
simply because the intent ofthe article
was to stir up the strong emotions we
as union members possess. Our members must not drift into a state ofcomplacency; we must always be aware
that such warped ideas as Mr. Helms'
do exist.
I would like to address another issue. That being the way nonunion
workers have benefited by the honorable efforts of collective bargaining.
All workers in America,from management personnel down to the minimum
wage earner, enjoy benefits fought for
and preserved by union activity.
Such things as unemployment insurance,safety protections, basic minimum wages, and the 8-hour work day
are benefits that non-union and management workers enjoy today. These
benefits were not gladly handed to the
people; union men fought and died for
them.
Oftentimes people forget who and
what is responsible for working conditions as they exist in America. We as
union members must not forget that
the very people who work to destroy us
are leeches and will not admit that our
cause helps all people live better lives.
Mike Chappelle
Local 21
Longview. Wa.

Organizing Committees

SAN FRANCISCO—Following is
the September, 1992 listing of dockworkers retired under various ILWUPMA pension plans:
Local 4, Vancouver: Ronald Bernhardt Sr., Robert D. Yabs; Local 10,
San Francisco: Kurt R. Browarzick,
Simon Jefferson, Jr., Eli Johnson,Jr.;
Local 13, Wilmington: Marco S.
Geich, Carl A. Grosso, Ernesto J. Herrera, Ralph R. Lopez, George S. Medina, Adolph E. Perez, Salvatore M.
Tomasello; Local 14,Eureka: Clifton
Washington; Local 19, Seattle:
Charles C. Kole;Local 21,Longview:
Dean J. Bellmer; Local 23, Tacoma:
Edro N. Wheeling;Local 32,Everett:
Gerald Johnson;Local 34,San Francisco: Thomas P. Robb; Local 40,
rc,x, Portland:Bruce D. Aschim;Local 54,
Stockton: Edward P. Fuller; Local
g 63, Wilmington: Charles K. Gilmore;
2 Local 92,Portland: Bernard S. Condart, Donald D. Lukins; Local 94,
Wilmington: Jack D. Allen, Raoul A.
Coalition
Rene Monroy, Newton J.
Monroy,
Longshore
African American
Rowell.
Racism and its effect on the ILWU was the topic of the African American
* The widows are: Lupe Aguirre
Longshore Coalition, which met at ILWU longshore Local 10 in San Francisco
Local 10); Dorothy Berquist(Al(Tony,
August 1-2, 1992.
?I.); Dorothy Bobo (Foster,
local
bert,
Delegates from ports up and down the coast attended, and, among many
C.Buggy(Richard,LoEthel
10);
Local
other activities, considered policies and a structure to keep the new organizaGladys Butts (Winslow, Local
34);
cal
tion thriving.
13); Geraldine Cooper(Clarence,Local
Special guest speakers included attorney Barbara Phillips and Marshall
Marie Gies (Harold, Local 10);
10);
Walker of the Coalition of Black Trade Unionists.
Alice
C. Hathaway (Clark, Local 19);
Arian,
David
Expressions of support came from ILWU Intl President
Johnson (Roy, Local 12); Ruby
Nelly
Secretary-Treasurer Leon Harris, Local 10 President George Romero, and
(Justin, Local 10); Josette
Markham
Coalition sparkplugs Lawrence Thibeaux, Jerome Polk and Rodney Rhymes.
Marsh (Robert, Local 34); Barbara
Marston(Oras,Local 21); Helene Monaghan (Lawrence, Local 13); Hazel
Muggy (Harvey, Local 7); Theresa
O'Connell (John, Local 92); Dorothy
O'Donnell(James,Local 8); Augusta P.
Page (James, Local 8); Ruth Passen
Local 20-A, Wilmington
(Joe, Local 34); Agueda A. Riguis
(Placido, Local 10); Julia Rodgers
The following members have been
(Marcelino, Local 10); Cora Rodriguez
nominated for office for Local 20-A,
Local 13); Evelyn Veatch (Ro(Frank,
Wilmington: president, Mike Diller;
8); Doris Vekich (Andrew,
Local
bert,
A
MAN
BRIDGES:
"HARRY
Sisto
and
Bash
vice president, Arnold
Local 98).
AND HIS UNION"
Duran; recording secretary, James
* Names in brackets are those of deThe new video by producer
Wight;financial secretary,Teresa Sanhusbands.
ceased
Berry Minott will be reviewed by
chez; chief steward, Gary Harvey and
Librarian/Archivist
ILWU
Andrade;
Don Cates; trustee Jeffrey
Gene Vrana.
sergeant at arms, Frank Mora; guide,
Arian to speak at Pacific
Paul Jalomo and Frank Kuckowicz.
Intl Expo

ELECTIONS

There seems to have been an omission by the International President in
his column in the June 25 Dispatcher.
David Arian made reference to the Regional Organizing committees in
Southern California, Northern California and the Columbia River Regions, but there was nothing mentioned about the Puget Sound Region.
Whether this oversight was intentional or not, I feel something must be
said.
While the committees of the other
regions are still getting offthe ground,
the Puget Sound Region has already
The election will be held October 8 at
conducted two successful organizing
drives: access controllers at Sea-Tac the US Borax plant in Wilmington.
Airport, directed by Tony Hutter ofLocal 9, and workers at Puget Sound
Freight Lines, directed by myself. Local 47, Olympia
Both of these efforts indicate that
Local 47,Olympia,Washington, will
there is an on-line organizing commit- hold its final election December 7
tee here, in place and moving ahead.
through December 11, 1992 to fill the
We all realize the importance of or- offices of president,vice president,secganizing; it's the salvation and future retary-treasurer, recording secretary
of our union. To have the Puget Sound and sit members of the executive
Region's organizing efforts ignored is board.
truly ironic in that it strikes at the
Nominations will be made Oetober
heart ofour very own motto,"An Injury
8,1992 and November 12,1992. Polling
to One is an Injury to All."
It is my sincere hope that the failure will be between the hours of10 a.m. to
to mention the Puget Sound Region is 2 p.m. at the Union Hall, 915 North
accidental. I further hope that, in the Washington Street, Olympia, Washfuture, you will investigate this Re- ington 98501.
gion's activities before publication.
Scott Braymer
Inlandboatmen's Union
Puget Sound Region
UNIONCARE:
Seattle ILWU
The column in question addressed the
need for participation in a new "Regional
Organizing" concept that included new financial support, organizational support and
a structure to bring locals into a coordiated
organizing approach. Each of the areas
mentioned in the column have been meeting
and have formulated proposals; Puget
Sound has not to this point. We continue to
support and encourage the organizing efforts by the IBU and Local 9, particularly
Scott Braymer and Tony Huffer. We have
given financial support, sent staff and
printed articles about Local 9's success. We
urge those of you who are taking the lead to
help build a regional structure, which is
vital to the ILWLI's organizing efforts.
—Dave Arian, Int'l President
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NEXT
MONTH

Multimodal

"TRADING PLACES"
Due to late-breaking
developments, Part Two of our
series on free trade with Mexico
will be in the October issue.
"ELECTION '92"
ILWU endorsements: Don't go to
the polls with them!

LONG BEACH —ILWU International President David Arian will be a
featured keynote speaker at Pacific
Shipper Magazine's third annual Pacific Multimodal International Expo,
to be held here at the Hilton Hotel,
Greater Los Angeles World Trade Center, October 18-20.
For more information, call Pacific
Shipper Magazine at(415)546-3946 in
San Francisco or(212)714-3100 in New
York.

It's in the mail

As we go to press, information
packets about ILWLT UNIONCARE is
being sent from Union Labor Life Insurance Company to all active ILWU
members.
The program, which offers various
types of personal insurance coverage
at low group rates, was approved by
the ILWU International Executive
Board. It is separate from benefits the
union negotiates with employers.
Please do not call the Benefit Plans
Office or the Locals with questions
about the program. The packets contain a toll free number for information
and assistance.

Man From Morocco
El-Guadi Bouazza, center, from the Popular and National Union of Morocco appreciated the old grappling hooks on display at the ILWU International Office during his August 24 visit here.
Bouazza is meeting with labor leaders throughout the US to see how
American unions work and to find out how they fit into the political scene. At
the ILWU, he was accompanied by US State Department interpreter Taoufik
Ammar,left,and briefed by ILWU Coast Committee member Rich Austin,right.
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ACTION
REACTION
SOME CARTOONISTS, LIKE DON WK1GHT
OF THE FALM BEACH (FL-A1) POST)LOVE
TO POKE FUN AT
AMERICAN MAPE GOoPS.

swim
STUFF

Boycott of USA Today
spurred by biased coverage
The Brotherhood of Locomotive
Engineers has called for a boycott of,
USATbday over the newspaper's tilt
in covering the nationwide railroad
dispute in June.
The union says USA Today repeatedly used the word "strike" to
refer to what was,in fact, a lockout.
When the Machinists struck one
railroad,other lines locked out their
workers in sympathy. It was a ploy,
rail unions say, to force Congress to
intervene—and it worked.
USA Today also blamed the
"strike" for "ominous possibilities:
grain rotting, poultry dying, vegetables spoiling,jobs lost and 600,000
passengers stranded."

Labor symposium
in Los Angeles

illillidllitilleivisitirolitifaitiitUraIIIIIIIIINIANIIIIIIIIIIIIMI

Sponsored by the Los Angeles
Trade-Technical College Labor Center and L.A. County Federation of
I Labor, the symposium will focus on
organizing, bargaining, political action; planning and implementing
strategic campaigns; analyzing labor's role; and developing a workers'
agenda for the 1990s.

VIII.I
vas
WO

LOS ANGELES—A special symposium for labor officials and staff
will be held Friday and Saturday,
October 9-10,1992 at the L.A. Trade
Tech Grand Auditorium, 400 West
Washington Blvd., in Los Angeles.

-

The registration fee is $6 per person.For more information,call(213)
746-0470.

MISSING IN THE MAINSTREAM

Press covers labor NOT!
By PETER RACHLEFF
Today 84 percent of the American
work force is employed in nonunion
work places. How do they form their
impressions ofthe labor movement?
The answer should make us take a
deep breath: the media.
When you open your daily newspaper, turn on the evening news or
skim through a weekly newsmagazine, how often do you find people like yourself? How often do you find
the issues that are important to you
being discussed? How often do you find
your point of view being defended?
LOST IN THE MARGINS
A recent study,"Lost in the Margins:
Labor and the Media," prepared by
Jonathan Tasini, president of the National Writers Union and published by
FAIR (Fairness and Accuracy in Reporting), confirms our worst fears. In
1989, Tasini polled the country's 100
largest circulation newspapers, studied tapes of evening news broadcasts
on the three major national networks,
and interviewed editors and labor
reporters.
Tasini's research supports our impressions of all of the media. Only
about two percent of network television news time goes to workers'issues,
and less than even half of that discusses organized labor in particular.
Most of the 100 newspapers contacted have abandoned their traditional "labor beat." They typically assign labor issues to a reporter who

devotes only 20 percent of his or her
time to labor issues.Indeed,only seven
of the papers still employ a full-time
labor reporter.
Despite newspapers'expressed commitments to'balance,"the situation on
opinion pages is even worse. Less than
halfa dozen labor columnists write oped pieces on a regular basis at all
across this entire country.
FALLING THROUGH THE CRACKS
There are plenty of critical labor issues that merit media attention but
don't get it:
• The expanded role of union-busting "consultants."
• The raiding of pension funds.
• The decline of the strike.
• Deteriorating conditions in the
work place.
• Union democracy movements.
• Union organizing campaigns
among women workers.
The media not only fail to educate
the public about such issues, but they
promote negative stereotypes. According to a study by professor William
Puette ofthe University of Hawaii,the
media encourage the following
images:
• Unions protect and encourage unproductive, lazy and insubordinate
workers.
• Unions are responsible for America's problems in competing
internationally.
• Unions were necessary a long time
ago, but they have outlived their

usefulness.
Where does that leave those of us
who think that unions are important
and want to educate the rest of the
working public about them?
PRESSURE NEEDED
We need to put pressure on the media to do a better job of covering our
movement, discussing our issues, and
representing our points of view.
We need to call them, write them—
and sometimes—even picket them. We
need to connect with the unions who
represent media workers,and we need
to build coalitions with other groups
who receive treatment similar to what
we get.
We need to support our own media
voices and our own local union publications. We need to encourage our children to read them, and our neighbors
to subscribe to them.
We also need to be creative to learn
how to use public access cable television and video technology. We are capable of making our own videos and
organizing our own shows. No one can
tell our story better than we can.
Most importantly, though, we've got
to be active and involved. If we give up,
that 84 percent ofthe work force won't
hear about our issues and they'll get
fed more stereotypes. Then we'll be
even deeper in the soup than we already are.
(Peter Rachleff is a professor of history at Macalester(Minn.)College and
a member of the National Writers
Union.)

LA Trade-Tech, incidentally, offers a complete Labor Studies program, with fall semester classes
starting at various times through
December, 1992. Call the above
number for information.

No time? Take the short
course to labor studies
SAN FRANCISCO—The City
College labor studies department is
offering short courses starting this
month and in October.
Workers Compensation:Saturdays, October 10-17,8 a.m. to 5 p.m.
Instruction on employee rights, legal developments,procedures,eligibility, benefits, appeals, and
changes in benefits.
Steward and Leadership
Training: Saturdays, September
19-October 3, 9:30 a.m. to 3:30 p.m.
Introduction for new and aspiring
stewards includes grievance handling and building member
solidarity.
Arbitration Techniques and
Strategy: Thursdays, October 15November 19, 6:30 p.m. to 9:30 p.m.
For experienced grievance handlers, class covers gathering evidence, preparing statements, utilizing witnesses, examination
techniques and writing briefs.
The fee for each course is $13.50.
Participants earn one unit ofcollege
credit. Information: CCSF Labor
Studies,(415) 267-6550

