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Big-time problems'

Dock caucus
takes care
of business
SAN FRANCISCO—The longshore
caucus held here last month marked
the first opportunity for the longshore
division's new leadership to present its
recommended direction to the division's governing body.
With longshore negotiations only a
year away, the caucus was characterized by a businesslike atmosphere,
and a high degree of unity. "We've got
some big-time problems, major challenges," said one delegate. "We don't
have the time for a lot of politics or
posturing. Let's get on with it."
While the activities of the caucus
ranged widely, its basic directions can
be summed up as follows:
•to consolidate the longshore contract by establishing ILWU jurisdiction over new technology and
terminals;
•to attempt to bring into the division
the hundreds,ifnot thousands,ofmaritime-related jobs not now covered under the ILWU longshore contracts.
The caucus, held here September
18-22, also focussed on legislative issues—adopting a strategy to correct
misinterpretations of US immigration
laws which threaten ILWU jurisdiction. The delegates reaffirmed their
support for members of Local 13 fired
by Southern Pacific Corporation, and
took steps to improve contract administration and reorganize the longshore
division's regional jurisdiction
committees.
Substantial discussions were held
on the impact ofnew technology on the
West Coast waterfront, intermodal facilities and state-of-the-art terminals
which emphasize a "continuous flow"
of cargo from rail to ship and vice
versa. "Modernization can either be
good or bad for us depending on our
willingness to adopt and set priorities
with PMA," according to a report presented to the delegates by the Coast
Committee. "If the longshore division
demands expanded jurisdiction, it
continued on page 3

The Reverend Jesse Jackson joined labor and church leaders on the podium at a recent rally for the 1700 Local 6 and
other hospital workers striking Summit Hospital in Oakland.The strike, Jackson said,is "about dignity and conditions
under which people work."

Showdown at Summit
Hospital workers unite for right to strike
By ALICE SUNSHINE
OAKLAND —All eyes are on the
nearly 1700 hospital workers engaged
in a ground-breaking strike at Summit
Medical Center in Oakland, California. The workers, who include 225
members ofILWU Local6joining with
members offive others unions, are defending something basic to union
workers: the right to honor each
other's picket lines with sympathy
strikes.
It's a principle," said Karen Sean
Miller,a striking x-ray technician, who
is ILWU shop steward in Summit's
x-ray department."We just feel this is
something really basic as union members and human beings—the right to
support each other."
Sympathy strike language was the
only major issue still on the bargaining table when management walked
out of negotiations May 22, precipitating the strike. But all the unions
agreed it is basic to preserving their
unions and the quality of working conditions as well as patient care."Down
the line, Local 6 will be the first to
negotiate the next contract," said Miller."Co-payments on benefits will be a
big deal."
Local6 member Michael Chui,a respiratory care technician, added,"If we
lost this language, we won't have bargaining power because each [ofthe six]
union's contracts ends about six
months apart. They are setting up to
slaughter each union one at a time."

Summit Medical Center is the re- mergers.In each merger, management
cent merger of Merritt-Peralta hospi- chips away at benefits and tries to get
tals with the Sisters of Providence more out of fewer workers, starting
Hospital, making it Oakland's second with the smaller unions. The most
largest private hospital with 489 beds. ironic takeaway is in health care insurSix unions represent workers there: ance benefits leaving increased numthe California Nurses Association for bers of hospital workers unable to afregistered nurses, SEIU Local 250 for ford the health care services they
LVNs and housekeepers, OPEIU Local themselves provide.
Historically, hospital union contracts in this area have contained language allowing sympathy strikes. But
'They are setting up to
long before the merger, in 1985, the
slaughter each union
unions at the former Merritt Hospital
were
forced to give up that right. They
one at a time.'
now
want
it back. The Providence Hos—Michael Chui
pital contract had kept it, and the forRespiratory Care Technician
mer Providence Hospital workers reILWU Local 6
gard this as a takeaway.
Wks between the unions and man29 for medical technologists, HERE agement have been attempted and broLocal 28 for food service workers, the ken down three times. On May 22 a
stationary engineers, and ILWU Local federal mediator declared that the
6 for a spectrum of technical workers. talks had failed; the strike was on. On
Clerical workers are not organized.
Sunday, May 31, pressure brought by
When the new medical center was wide community support and with the
announced, the unions insisted on re- assistance of Jesse Jackson, managenegotiating their contracts together to ment met indirectly through the mediavoid the piecemeal takeaways they ator but refused to budge.
have encountered in past mergers.
Jackson intervened again as support
Without the right to sympathy strikes,
encompassing even doctors
swelled,
workers in one job category could be
to the medical center. Manconnected
fired for observing the picket lines of
returned
to indirect bargainagement
other workers striking to save their
talks collapsed
but
June
9,
ing
on
wages, benefits and workload.
rejected all
management
as
again
The issue of sympathy strikes has
settlement.
They
union
for
proposals
developed here as Oakland hospitals
continued
on
page
8
have engaged in a spree of corporate
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Roper Poll

We Are the Power

A recent survey by the Roper
Organization has some interesting
information about how some
Americans view work and their
employers. The following results were
based on interviews with 1,983 adults
during the month of August, 1991.

BY DAVID ARIAN

More family benefits
demanded from employers
For most employed Americans,
leaving the workforce is not a realistic option for reconciling the competing demands of work and family.
That's why more and more people
expect businesses to help ease pressures on employees by offering more
generous benefits.
As in the past, more than 2 in 3
Americans say business either has
a definite responsibility or that it is
highly desirable for business to offer free medical (77 percent) and
dental(70 percent)insurance.
But growing numbers feel the
same about less traditional,familyoriented benefits: 69 percent say
businesses should have "cafeteria"
plans so workers can choose their
own mix of benefits, up 15 points
since 1981, while 67 percent support
three-month maternity leaves.
In addition, growing numbers
support flexible work hours(60 percent, up 9 points), day-care contributions (46 percent, up 22), job-sharing(37 percent, up 11), and paternity leaves 36 percent, up 13).

Business criticized on
family, dental benefits
Most people say business is not
fulfilling its responsibilities to employees when it comes to providing
subsidized day-care (57 percent);
dental insurance (55 percent), and
flexible work hours (54 percent).
Pluralities also criticize business
for not offering job sharing(49 percent), life insurance (47 percent),
paternity leaves (47 percent), and
"cafeteria" plans(45 percent).
In the one area where business is
judged to have the greatest responsibility to employees—medical insurance—opinion is split on how
well commitments are being met:45
percent say fully or fairly well, while
44 percent say not too well or not at
all well. Also, more people say business is meeting responsibilities for
offering maternity leaves (45 percent)than say it is not(37 percent).

Big business less helpful
on social problems
Growing numbers of Americans
think big business has worsened
five social problems last asked
about in 1983.
In the past eight years, the number saying business has worsened
matters—not just failed to help—
has grown for air and water pollution(57 percent say "worsened," up
7 points), inflation (54 percent, up
7), urban decay (37 percent, up 7),
crime(28 percent, up 1), and racial
tension(25 percent, up 7).
Even more worrisome for the image of business,criticism has grown
twice as much among "influential"
Americans. Indeed, about twothirds of the influentials criticize
big business for worsening air and
water pollution, up from half in
1983.
Among seven social problems new
to the list this year, business earns
its best mark for improving the
quality of public education.

ILWU International President

When we think about real power in this country we think
about politicians in Washington, DC, and the big-time political action committees which run them. We think about the
giant corporations and banks, the military-industrial complex. We think as well of the Supreme Court, which can
establish or reverse laws with the stroke of the pen.
Today most Americans feel alienated from all this muscle,
and all the wealth which it creates. Our current system
protects the property and wealth of the very powerful, and
concentrates it in fewer and fewer hands. Our political parties, Democratic, Republican or whatever it is that Ross
Perot is creating, are variations on the same theme. Different keys, same tune.
Perot, who successfully
taps into the feelings
that we have become
"outsiders," may make
the current system
work more efficiently,
but he will certainly not
empower working people — ask those who
work for his many companies. The major
party candidates will inevitably continue to
adopt policies that will
continue to consolidate
wealth and power in the
hands of a few.
All three candidates
simply do not "get" the
fundamental realities. In California. for example,8.7 percent
of the workers are officially classified as unemployed, and
that is a vastly understated statistic. Over 10 percent of the
people are on food stamps, hopelessness is growing,
prisons are filled. The sense of despair and frustration,
which exploded in the aftermath of the King verdict, is deep
and pervasive.
At the same time, the power of organizations that once
lifted generations of the poorest of the poor into some kind of
"respectability" is quickly waning. With their legal legs cut
out from under them —their rights to organize. engage in
collective bargaining, and to strike—unions are now unable
to provide the hope and the social mobility they did in the
years after the Great Depression.

BETRAYED BY GOVERNMENT
Look at our own longshore division, the cream of the crop,
among the best-paid workers in the country. We just spent a
week in the longshore caucus wrestling with a host of problems which have a potentially devastating effect. New technology, new legal and political challenges. free trade, intermodalism—on every front there are threats to the very core
of the division's strength. The distortion of the 1990 Immigration Act by the US State Department—which threatens to
allow foreign seamen to perform the work of US longshoreman—is just a small example of the ways in which the
mechanisms of government have been turned against us.
Today the key question for the ILWU and the labor movement as a whole is how to re-establish our power. In the past,
organized labor benefitted from its alliance, nationally and
locally, with Democratic politicians, some of whom fought for
and actually won things that unions felt were important.
Today these politicians have much less ability to solve the

problems we care about. Today we do not get political respect because there is more money and power out there
than we presently have. If we hope to survive we must
establish a winning strategy to re-establish that base.
Our power must be based, as it always has been, in that
section of the American working class families which are
simply not being taken care of by the current system: those
workers who are economically cut off; those workers who
are politically cut off: and those workers who are not protected by the police or the courts but are, in fact, under attack
by those institutions.
We see the outlines of this power in the tremendous
victories of Jesse Jackson four years ago. and in his continuing power to arouse the imagination of people. We saw it in
another way, in the multi-racial Los Angeles uprising which
followed the King verdict. Our winning strategy must be based on
uniting with that power.
'We must reach
We must move closer to
the power in the comthose millions of unmunities and become
organized workers,
part of the voice that will
present them with an
again empower workpeople, employed
ing
economic alternative,
or
unemployed.
and ensure that their
When we are faced
voice is heard
with a crisis—such as
we are now at the ICTF
through the political
in Southern California or
process.'
at Summit Hospital in
Northern California—
we need more than just
the ability to strike or petition our city, state and
federal leaders. We must go to where the untapped power is:
the lower rungs of the working class. We must tap the 70
percent of the people who don't vote. We must reach those
millions of unorganized workers, present them with an economic alternative, and ensure that their voice is heard through
the political process. If we organize, we are the power!

BEGIN AT THE BEGINNING
We must begin with what we can do, and we can do a
great deal because of our strong and vital democratic traditions, and the tremendous loyalty of members and commitment of members up and down the coast, and in Hawaii,
Alaska. and British Columbia. We must begin at the beginning—by reaching out to non-union workers and making
them see the power they can have if they are organized.
And we are making some progress. The ILWU program to
build Regional Organizing Committees is off the ground in
Southern California, Northern California and the Columbia
River. The process of raising the matching funds for this
organizing program is moving through the locals, and our
actual organizing work will be up and running this summer.
At the same time, our Political Action Program headed by
Vice President Brian McWilliams is developing. We will be
focusing our Political Action on issues on the local level that
enhance our ability to organize and represent the economic
needs of working people.
It's crunch time for the ILWU,for all American unions. The
opportunities are all around us, the possibilities for revival of
our strength are out there. All we need to do is put our
resources out on the table and move ahead, slowly and
steadily. The American people know that the system is not
working. It's up to us to be part of the alternative, part of the
solution.

THE DISPATCHER WANTS YOU!
Over the next few months, we'll be exploring ways to improve rank-and-file
participation in the publication of The Dispatcher
The first step will be a survey of the locals to determine if there are publicity
committees or others who'll take on the responsibility of keeping The Dispatcher
informed of local events. If you'd like to help out, please contact your local president.
Over the next few months, we'll be exploring ways to improve rank-and-file
participation in the publication of The Dispatcher
—The Editor
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continued from page 1
must also commit to filling jobs with
qualified people."
The Coast Committee report, as approved by the delegates, proposed
claimingjurisdiction at new terminals
"from top to bottom. We must lay claim
to as much work as we can under PCCCD while at the same time protecting
those workers in the clerical units if
the marine clerks absorb their particular jobs."
Broad discussions of organizing
non-union barges, fish work, drayage
from off-dock CFSs and similar areas
boiled down to a decision to work out a
balance between the need to maintain
the coast contract and the need to organize in areas where that contract
cannot necessarily be applied.
"All of this disputed work is being
performed by non-PMA employers
with whom we do not have contracts.
Too often overlooked is the ILWU history of first getting jurisdiction and
then negotiating over the years for improvements in wages and benefits.
"Although we must maintain the integrity of the Master Agreement, see
to it that PCL&CA cargo is not stolen
by lesser ILWU agreements, and ensure that locals do not enter bidding
wars,it is time we recognize and accept
the fact that new non-PMA jobs will
likely be for less than the Master
Agreement conditions. Should we decide to forgo such work, we must be
prepared to step aside and let other
divisions of this union take a shot at
organizing where the longshore division shows no interest."
UNIFIED APPROACH
The delegates approved a unified approach to organizing such waterfrontrelated work.
At the same time, the delegates
agreed that no local may enter into a
separate agreement or establish any
practice which establishes a lesser
standard than the coast contract without the approval of the Coast
Committee.
The delegates also ratified those sections of the officers' report dealing
with the container maintenance and
repair(M&R)jurisdiction ofthe ILWU,
"while putting together a program and
progressively moving forward with
others in the labor movement,such as
the JAM.In addition, we must hold our
employers responsible for carrying out
the 1978 M&R agreement and helping
us to move our work force into playing
a more positive role. This work is central to the future of the ILWU."
Reorganization of the work of the
Coast Committee was seen by the delegates as necessary to stay on top of its
expanding workload.
First,the delegates approved the establishment of a Coast-Committeerun contract administration/educational program for local union officers,
which would include seminars on
preparation of referrals and arbitrations, grievances.

DOCK CAUCUS

PA
ILA President John Bowers,at podium,took questions from caucus deletates
and pledged continued support and solidarity tothe ILWU. The two unions,
Bowers said, share common concerns about jurisdiction and new
technology.
Second, the delegates okayed a
wholesale re-organization of the regional jurisdiction committees which
would allow them to take a more active
role as a "watchdog" and to develop
plans to maintain work opportunity.
The committees will be reorganized to
include an official representative from
each area local, and a staffrepresentative, appointed by the Coast Committee based on recommendations from
the locals.
Finally, the caucus established a
"Contract Administration Advisory
Panel" to meet quarterly with the
Coast Committee and the PMA. The
committee will consist ofone representative from each large port, and three
representatives from the small ports.
IMMIGRATION LAW CAMPAIGN
On legislative issues, the caucus approved efforts to seek improvements in
enforcement of the 1990 Immigration
Act which,as currently interpreted by
the US State Department, allows foreign crewmen to perform longshore
work in US waters.
After hearing a series of reports on
the danger of current interpretations
of federal immigration law, the delegates authorized a special assessment
of$50 per member and $5 per month to
fund the ILWU Political Action Fund
for the specific purpose of seeking improvements in its administration.
These monies will also be used to assist in labor's campaign on behalf of
legislation to ban permanent replacement of strikers.
The reports on the INS situation
were presented by Vice-President
Brian McWilliams,International Representative John Bukoskey, International Counsel Richard Zuckerman,
with Rene Herrera, Local 13.
The caucus also heard a report from
Local 13 (Allied Division) Business
Agent Ray Familiathe, on the continued effort to regain jobs and bargain-

ing rights for the 350 members of the
union who were fired from theirjobs at
Southern Pacific-run Intermodal Container Transfer Facility late last year.
The division,Familiathe said,is continuing action against Southern Pacific through the courts, the Federal
Maritime Commission and local regulatory agencies to try to win confirmation ofits jurisdiction at the ICTF, and
to force the employer to live up to community standards regarding pollution, noise, safety and other matters.
PROUD TO BE ILWU
"The support from up and down the
coast is tremendous," he said. "Our
people are having a hard time but they
are hanging in there. We are proud to
be part of the ILWU. We are going to
keep fighting and we are going to win."
The support keeps coming—both
Local 10 President George Romero and
ILA president John Bowers, a guest at
the convention, presented Familiathe
with substantial checks for the assistance of the ICTF membership.
In other actions, the delegates:
• Adopted the report of the Coast
Safety Committee which focussed on
the need for container-top fall protection systems. The delegates authorized and instructed the committee to
negotiate the adoption of standard fall
protection devices, as well as limits on
overweight containers. Committee
members include Phil Lelli, Local 23;
Bill Watkins,Local 10; Timmy Chavez,
Local 29; Frank Whitlock, Local 8;
Richard Cavalli, Local 34; and Bob
Rogers, Local 92;
• Reaffirmed support for efforts to
raise $1 million for the Harry Bridges
Professorship of Labor Studies at the
University of Washington. The caucus
authorized a one-time contribution of
$10 per member from the longshore
division and asked for a $5 contribution from each member of the nonlongshore section of the ILWU;

IHWAT(HEIP

• Reaffirmed the division's opposition to the North American Free Trade
Agreement, and its determination to
work with the AFL-CIO, ILA, Teamsters and others to oppose this treaty;
• Expressed the appreciation of the
union to Paul Conner, Local 27, a longtime member of the Washington State
House of Representatives, for his
"many years of cooperation betvi,Teen
his office and the ILWU and the rest of
organized labor in Washington State;"
• Protested the growth of"frivolous"
health and welfare claims and instructed the Coast Committee to bring
a program to end this practice to the
next caucus;
• Agreed to seek improvements in
current drug testing language to
strengthen the rights to re-test and
reinstatement, and to establish an appeal process for casuals;
• Re-established a "log committee"
to analyze and report to the division
and to the locals on the current status
of log trade legislation;
• Approved a motion that the longshore division "get in solidarity between the ILWU leadership in a concerted effort to demonstrate to the
world that such solidarity can win a
good labor contract in spite of overwhelming external opposition."
• Adopted procedures for the appointment of area arbitrators and for
periodic review oftheir work;agreed to
more actively participate in international meetings and exchange programs with other unions, especially in
the Pacific Rim;and mandated the creation of a coastwide arbitration data
base.
ILA PLEDGES SUPPORT
A delegation from the International
Longshoremen's Association(ILA),led
by President John Bowers, pledged
continued solidarity and support to
the ILWU. In his brief remarks to the
caucus, Bowers stressed common concerns—especially problems with the
challenge to longshore jurisdiction
posed by the misinterpretations ofINS
regulations, and the challenge of new
technology Bowers then stayed on the
podium to answer questions and speak
informally with the delegates on these
and other matters.
Other members of the ILA delegation included Executive Vice-President Al Cernadas, General Organizer
Frank Leonardo, Secretary-Treasurer
Robert E. Gleason, General VicePresident Benny Holland, Assistant
General Organizer Jerry Owens, General Counsel Thomas W. Gleason, and
Communications Director Jim
McNamara.
Other caucus guests included Gary
Tomita and Tyrone Tahara, Local 142,
Hawaii; John Bukoskey, Dan Young,
Local 200, Alaska; and Gordy Westrand and Doug Sigurdson, Canadian
Area.
Larry Wing, Local 10, served as
chairman. Tommy Warren, Local 63,
was secretary; Tony Salcido and Tony
Sandoval, Local 13, were sergeants at
arms.

Caucus delegates May 19 were bussed to the offices
of Southern Pacific in San Francisco to protest SP's
firing of 350 Local 13 Allied Division Members.
Left, SP security on the loose.
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Political Intrigue, Labor & ILWU
ject could be examined without discussing the ILWU and Harry Bridges
is a bit mystifying.
In Steve Rosswurm's new collection
of refreshing essays about the unions
expelled from the CIO in 1950 for alleged communist domination, The
CIO's Left-Led Unions, the two
about the ILWU stand out as highly
useful and provocative.
In the opening essay, Class and
Race in the Crescent City, Bruce
Nelson clearly describes and analyzes
• Reviewed by Gene Dennis Vrana
ILWU's unsuccessful efforts to orthe
MU Librarian and Archivist
ganize New Orleans longshoremen in
1938—basically an attempt to raid the
Several important new studies of International Longshoremen's Assohard times in labor's history have re- ciation from which the ILWU had just
cently appeared, including a few in declared its independence. Nelson's rewhich the ILWU is the centerpiece.
search takes the reader to a new unRanging from the political witch- derstanding of the powerful forces arhunts in maritime during the McCar- rayed against the ILWU in the 1930s,
thy era, to provocative and insightful as well as an appreciation of the pivoaccounts of the ILWU in New Orleans tal role of race and racism(on all sides
in the 1930s, and later in World II,
labor scholars continue to explore the
ILWU's experience as a uniquely democratic and militant union that has often been the target of governments,
employers, and left-wing critics alike.
SETTING THE STAGE
Ironically, the stage for these works
is set by an important new book that
does not discuss the ILWU at all: Patricia Cayo Sexton's The War on Labor
and the Left, which documents the
relentless anti-labor campaigns by
media, government, and private agencies that have not only placed unions at
a disadvantage in labor relations, but
have repeatedly cost labor activists
their lives, or years in prison—usually
in the name of anti-communism.
These attacks, she argues, account for
labor's failure to either sustain a militantly radical tradition or to organize
an independent political movement in
the United States.
The War on Labor and the Left, by
Patricia Cayo Sexton. Westview Press,
Boulder, 1991. Hardcover: $24.95.
The CIO's Left-Led Unions, Steven
Rosswurm, editor. Rutgers University
Press, New Brunswick, 1992. Paperback: $17(hardcover: $45).
Labor Witch-Hunts in Maritime,
Labor Video Project, producer. Labor
Video Project, San Francisco, 1991.
VHS casette: $30.

of the battlelines) in the final threesided showdown between the ILWU on
one side, the predominantly African
American rank and file ofthe New Orleans docks on another, and the ILA,
the employers, and federal, state, and
local governments on the third.
In New Orleans, says Nelson in an
account perfectly matched with Sexton's description of the war against labor,the federal government delayed an
NLRB representational election long
enough for the employers to use media
and police forces to divide and terrorize the ILWU organizers and initially
sympathetic ILA members.
Not only is the story dramatic,
tragic, and heroic, but it reveals how
necessary it is to understand the extent of racism in the United States—
and how it can hobble union organizing efforts. Just a few years later, in
World War II, the issues of race and
state power again became central to

LABOR'S MARCH
Sexton's work is an historical overview, and offers little information that
is new to labor veterans, yet can be
extraordinarily useful for education
programs and new members' classes.
But be prepared for a rather plodding
presentation. And, although the book
has its ideological axes to grind, it is
partisan to labor's cause and dedicated
to revitalizing labor's march to economic and socialjustice. How this sub-

the ILWU's success or failure on the
Pacific Coast.
As documented by Nancy QuamWickham in Who Controls the Hiring Hall?, the war years were a time
when the union placed a priority on
defending the hiring hall against attempts by the employers and the federal government to circumvent and destroy it. Coupled with a political drive
to increase productivity in support of
the war effort against fascism, defense
ofthe hiring hall meant that there had
to be unity between the leadership and
the rank and file.
UNDERCURRENTS
At times, as Quam-Wickham points
out through effective use of oral history interviews on file at the ILWU
library, defense of the hiring hall was
interpreted and implemented in
Southern California and the Northwest with the effect of excluding African American, Asian American, and
Latino workers.
Her work concludes the union was
not guilty ofcaving in to the employers
and the government over wages,
hours, and conditions, but she also effectively documents the undercurrents of racism that have since
haunted the waterfront and threatened union control over hiring and dispatch systems.
Taken as a package,these historical
materials go a long way towards illuminating our past, help point out the
pitfalls to be avoided—such as racial or
political intolerance—and deserve to
be discussed throughout the ILWU.

The ILWU is not selling or distributing any ofthe above items.
To order:
The CIO's Left-Led Unions
Available from bookstores, or
contact:
Rutgers University Press
109 Church Street
New Brunswick, NJ 08901
° The War on Labor and the Left
Available from bookstores, or
contact:
Westview Press
5500 Central Avenue
Boulder, CO 80301-2847

ILWU SLIAMVIEF? HIST(
Over the years, several books have
been written about the HAW. As a
service to our members, the following
list details the author, title, publisher,
price, main subject or theme,and local
availability of these books. These and
other publications by or about the
ILWU can also be read at the ILWU
Library.
Nelson, Bruce. Workers On The
Waterfront: Seamen,Longshoremen, and Unionism in the 1930s.
University of Illinois Press, 1988.
Hardcover: $29.95. Paperback: $11.95.
The newest and most comprehensive
discussion of the growth of maritime
unions on the Pacific Coast. Libraries,
bookstores. Paperback edition soon to
be available from the ILWU by mail at
a discount—watch The Dispatcher
for details.
Kimeldorf, Howard. Reds Or
Rackets: The Making of Radical
and Conservative Unions on the
Waterfront. University of California
Press, 1988 ($24.95). An innovative
and incisive analysis of how and why
the ILWU rank and file built the

union, and often took a different
course than the ILA. Libraries, bookstores. A paperback edition will be out
this summer, and will be available by
mail from the ILWU at a discount—
watch The Dispatcher for details.
Zalburg, Sanford. A Spark Is
Struck!Jack Hall and the ILWU in
Hawaii. University Press of Hawaii,
1979 ($5.95). An epic account of the
birth of the ILWU in Hawaii, and the
Union's role in the social, economic,
and political transformation of Hawaii. Can be ordered from The University Press of Hawaii, Honolulu, Hawaii, 96822.
Larrowe, Charles. Harry Bridges:
The Rise and Fall ofRadical Labor
in the United States. Lawrence Hill
& Co., 1972. An unauthorized but respectful biography that highlights the
trials and triumphs of Harry Bridges.
Out of print. Libraries.
Fairley, Lincoln.Facing Mechanization: The West Coast Longshore
Plan. Institute of Industrial Relations, University of California at Los
Angeles, 1979($10.50). An overview of

the origins and early impact ofthe historic longshore Modernization and
Mechanization agreements 1960-1971,
by the late ILWU Research Director
and Area Arbitrator, University Libraries. May be ordered from the
UCLA Institute of Industrial Relations(213)825-9191.
Schwartz, Harvey. The March Inland: Origins of the ILWU Warehouse Division 1934-1938. Institute
of Industrial Relations, University of
California at Los Angeles, 1978. The
only comprehensive study of the
ILWU's organizing campaign in warehouse and distribution. University libraries. A facsimile edition may be
purchased from UCLA.
Hartman, Paul. Collective Bargaining And Productivity: The
Longshore Mechanization Agreement. University of California Press,
1969. University libraries.
ILWU. The ILWU Story: Three
Decades of Militant Unionism.
ILWU,1963.An overview ofthe history
of all the divisions,jurisdictions, policies, and collective bargaining agree-

ments ofthe Union.ILWU offices.
ILWU. Men And Machines: A
Story About Longshoring on the
West Coast Waterfront,ILWU,1963.
An extraordinary pictorial essay about
the Union and technological change.
Out of print. ILWU offices.
Pilcher, William. The Portland
Longshoremen: A Dispersed Urban Community. Holt, Rinehart,
and Winston,1972. A narrow sociological study of how the Union's solidarity
has been affected by the political and
ethnic roots of the rank and file. University libraries.
Schneider, Betty, and Abraham
Siegel. Industrial Relations In The
Pacific Coast Longshore Industry.
Institute of Industrial Relations, University of California at Berkeley,1956.
A traditional but insightful look at the
role ofthe ILWU in transforming longshore labor relations. University
libraries.
Buchanan, Roger. Dock Strike:
History of the 1934 Waterfront
Strike in Portland, Oregon. The
Working Press,1975. Valuable primar-
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Capitalism Runs Amok
ing indictment of our rule makers,
both Republican and Democrat:
"Those people in Washington who
write the complex tangle of rules by
which the economy operates have,over
the last twenty years, rigged the
Reviewed by Mike Konopacki
game—by design and default—to favor
Labor Activist and Cartoonist
the privileged, the powerful, and the
influential, at the expense of everyone
Isn't it interesting? After twelve
else."
years of Reaganomics the establishEach chapter begins with bold
ment press has finally discovered what graphics that illustrate the damage
the labor press has long been report- we've suffered,followed by devastating
ing: the Reagan/Bush economic revo- facts and figures:
lution was nothing but a pig-out by the
* Chapter One, Dismantling the
employing class at a staggering cost to
Middle Class: "It was a phenomenon
America's working people.
unlike any America had seen in this
Donald L. Barlett and James B.
century...The total wages of all people
Steele, reporters for the Philadelphia
who earned less than $50,000 a year —
Inquirer, have joined a growing num85 percent of all Americans—inber of newspaper reporters and popucreased an average ofjust 2 percent a
lar authors now analyzing what hapyear over those ten years. At the same
pened to America and who is
time,the total wages ofall millionaires
responsible.
shot up 243 percent."
Among the first books was conserva• Chapter Two, Losing Out To Mextive political analyst Kevin Phillips'
"American corporations are closing
ico:
The Politics of the Rich and Poor:
or slashing work forces in the
plants
Wealth and the American Electorate in
shifting the jobs to Mexico.
and
U.S.
the Reagan Aftermath. Phillips, a for1965,
more than 1,800 plants
Since
who
in
1969
premer Nixon strategist
dicted the 20-year Republican grip on employing more than 500,000 workers
presidential power, now foresees a have been built there, most by U.S.
populist backlash against a greedy Re- corporations."
Bartlett and Steele put human faces
publican elite who have corrupted the
political process to the detriment of on the statistics. Many of the stories
everyone else. Barlett and Steele spent about deregulated industries, wage
two years extensively documenting concessions, lost jobs, raided pensions
America: What Went Wrong?, by
Donald L. Barlett and James B. Steele.
Andrews and McMeel, Kansas City,
1992. Paperback: $6.95.

TWK REVIeW

CARICOk VOW

AmeRicANYHAT Noll:.E.wft0446? by robNALDBAikWriAto JAMES emrEAL

makers'attack on the labor movement.
Both Bartlett and Steele are members
ofthe Newspaper Guild,a union which
has suffered its share of union busting,
concessions and job loss. They should
have told how Reagan began the fatcat feast by gutting our labor laws.
Weakening organized labor was the
deliberate and calculated first step toward corporate domination of our
economy and government.
Another disappointment is the conclusion entitled,"So What Is America

America: What Went Wrong. William
Greider,a veteran journalist and political writer for Rolling Stone magazine
has written Who Will Tell the People:
The Betrayal ofAmerican Democracy.
His book, another indictment of Reaganomics, was also made into a PBS
special.
Greider warns that our democratic
system is in crisis. Our institutions of
citizen participation in this "government ofthe people" have been replaced
by money. Working people who have
seen their incomes shrink can't afford
to bankroll politics, but corporate lobbyists can. Expressing our indignation
The Reagan/Bush economic revolution was nothing but a pig-out by the
is no match for the stranglehold big
employing class at a staggering cost to America's working people.'
money has on our rule makers.
Greider suggests that something
more
fundamental than electing difand
slashed
benefits
are
told
by
the
To Do?" Barlett and Steele feel that all
this same economic corruption.
ferent
politicians must be done to save
truck
drivers,
store
clerks,
and
factory
we
citizens
need
to
do
is
express
our
Originally published as a nine-part
outrage, and our president and con- our democracy. We must look to strugseries in October,1991,America: What workers who were the victims.
Went Wrong? generated over 20,000
It's a depressing story. But if knowl- gress will pass the correct legislation gles taking place worldwide for anletters and telephone calls to the In- edge is power this book will empower to end these evils. Unfortunately they swers: "While American democracy
quirer; over 375,000 reprints were dis- any voter who confronts his or her rep- seem to ignore their own Chapter Ten, has decayed, people in the most untributed and about fifty other news- resentatives. Take this book with you "The Political Connection," in which likely nations have become the new inpapers around the country ran to candidate forums and ask the in- they document how lobbyists have vir- ventors of democratic possibilities —
excerpts.Finally,after security guards cumbents why they voted to depress tually taken over both political toppling the most rigid forms of power
with the force of organized people."
had to be called to control a crowd your wages and enrich the wealthy. parties.
Indeed, democracy movements have
For example, they explain how
clamoring for reprints in the news- Ask them why they voted to raise your
paper lobby, a book version was pub- taxes and cut those for the rich. Ask House Ways and Means Committee swept over half the planet in the last
lished. The series was also adapted by them why they're sending our jobs to chairman Dan Rostenkowski(D-Ill.) few years. It began with the "People
Bill Moyers as a two-part television other countries. Ask them why they're received $1.7 million in speaking fees Power" movement in the Philippines
documentary on PBS.
letting corporations raid our pensions from businesses and organizations that toppled the Marcos regime. From
with an interest in tax legislation. The the former Soviet Union to Eastern
America: What Went Wrong? is great and gut our health benefits.
last place we should look for justice is Europe and the anti-apartheid moveAs important as this book is, it has
reading. In language that's underin a system owned and controlled by ment in South Africa, people have
standable and devoid of rhetoric, Bar- two conspicuous flaws. It should have thieves
risen up against their dictators. Now
and con artists.
lett and Steele have produced a damn- devoted an entire chapter to the rule
I would suggest a companion book to it's our turn.

TORY READING LIST
ily because it illuminates the Columbia River experience. University
libraries.
Magden, Ronald E. The Working
Longshoreman. ILWU Local 23 and
the Washington Commission for the
Humanities, 1991. A comprehensive
and balanced narrative of longshore
unionization in Tacoma the Northwest. ILWU Local 23 and university
libraries. Available by mail from John
Usorac, ILWU Local 23, 1710 Market
Street, Tacoma, WA 98402($12.00 per
copy,checks or money orders only, payable to ILWU Book Fund).
Magden,Ron.A History ofSeattle
Waterfront Workers 1884-1934.
ILWU Local 19 and the Washington
Commission for the Humanities,1991.
An invaluable account of longshore
unionization in the Northwest, particularly Seattle and the Puget Sound region. Available by mail from David
Vigil, Sr., ILWU Local 19, 3440 East
Marginal Way South, Seattle, WA
98134(checks or money orders only in

the amount of$15.00 per copy, payable
to the ILWU Local 19 Centennial.)
Magden, Ronald E., and A.D. Martinson. The Working Waterfront:
The Story of Tacoma's Ships and
Men.ILWU Local 23and the Washington Commission for the Humanities,
1982. A highly informative narrative
account of the port, its unions, and
technological change.
Quin,Mike.The Big Strike. Olema
Publishing Co., 1949, and New World
Paperbacks, 1979(re-issue). The classic and comprehensive account of the
San Francisco General Strike of1934.
Libraries. Available by mail from the
ILWU library for $7.00 per copy
(checks or money orders only, payable
to the ILWU).
ILWU Local 500. Man Along The
Shore! The Story of the Vancouver
Waterfront. ILWU Local 500 Pensioners,1975. The only book about the
ILWU longshore experience in Canada, told plainly and effectively
through interviews. Out of print.
ILWU offices.

Hinckle,Warren.The Big Strike:A
Pictorial History of the San Francisco General Strike. Silver Dollar
Books, 1985. Stunning photographs
and an informative narrative. University libraries. Available by mail from
the ILWU library for $5.00 (check or
money orders only, payable to the
"ILWU"
Bulcke, Germain. Longshore
Leader and ILWU-PMA Arbitrator.Bancroft Library, Oral History Office, University of California at Berkeley, 1984. The oral history and
anecdotal account of Bulcke's San
Francisco career as a member and officer of the ILWU. University libraries.
Schmidt, Henry. Secondary Leadership In The HM1_3'1933-1966. Bancroft Library,Oral History Office, University of California at Berkeley,1983.
The oral history and anecdotal account
of Schnriidt's San Francisco career as a
member and officer of the ILWU. University libraries.
Goldblatt, Louis. Working Class
Leader In The ILWU 1935-1977.

Bancroft Library, Oral History Office,
University of California at Berkeley,
1980. The oral history and anecdotal
account of Goldblatt's career, in California and Hawaii, primarily as Secretary-Treasurer of the ILWU.
Finlay, William. Work On The Waterfront: Worker Power and Technological Change in a West Coast
Port. Temple University Press, 1988
($24.95). A provocative analysis of the
impact of longshore mechanization
and higher wages on ILWU members
and Union militancy, primarily in Los
Angeles. University libraries and
bookstores, or from the publisher.
Ranieri,Vivian McGuckin.The Red
Angel. International Publishers,
1991. A stirring account of the activist
life and political times of Elaine Black
Yoneda(19064988),including her role
in the 1934 strike and the ILWU Auxiliaries. Available by mail for $10 from
Red Angel Books, c/o ILWU, 1188
Franklin Street, San Francisco, CA
94109 (checks or money orders only,
payable to Red Angel Books).
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Accolades for Jenkins
from SF State Univ.

CORNER Alp
Dockers, Widows
on Pension List
SAN FRANCISCO—Following is
the June 1992 listing of dockworkers retired under various
ILWU-PMA pension plans:
Local 8, Portland: Warren D.
Houghton, Lloyd E. Wescott; Local
10, San Francisco: James Benjamin,John N. Evanikoff; Local 13,
Wilmington: Piligrino Barriga,
Donald E. Gunn, Ralph R. Kellum,
Joseph Redo, Alfred J. Sandgren;
Local 27, Port Angeles: Ernest I.
Muller; Local 40, Portland: Kenneth F. Foster; Local 52, Seattle:
Shirley R. Gardenhire.
•The widows are: Bernice Colbert(Roswell,Local 10); Winona Deleo (Alfred, Local 19); Agatha Dijanich (Gus, Local 10); Patricia
Downey (William, Local 19); Bellemeda Fernandez (Manuel, Local
10); Elsie Goncalves (Lucas, Local
10); Lillie Green (James, Local 10);
Connie Herrera (Marshall, Local
13); Awilda E. Jeffries (Bennie, Local 19); Janis Kitzinger(William Jr.,
Local 98); Juanita Lafever (Frank
(Local 54).
Violet Lemerande (Harold, Local
8); Olive Mulvaney (Charles, Local
94); Aila Nelson (Leo, Local 19);
Barbara Peterson (Carl, Local 10);
Sarah Reed(Herman,Local 10); Addie Starnes (Roy, Local 10); Marie
Strong (Roland, Local 12); Elena
Trumure (Karl, Local 10); Maxine
Wingert (Wayne, Local 12); Mary
Young(Daniel, Local 10).
• Names in brackets are those of
deceased husbands.

East Bay pensioners
offer scholarships
OAKLAND—The East Bay Pension Club is accepting applications
for their second annual scholarship
awards for 1992, according to pension club president Ed McFarland.
If interested, call for an application
at(510)638-5605 or(415)621-7326.
Deadline is August 1, 1992. Qualifications: children or grandchildren
of Local 6 members in good
standing.

SAN FRANCISCO—Local 10 retiree
David Jenkins was awarded the degree
ofHonorary Doctor ofHumane Letters
at graduation ceremonies held last
month at San Francisco State University. Jenkins,former coordinator ofthe
ILWU San Francisco legislative Committee, was honored for his"legendary
career of more than 50 years in labor,
education and politics."
Noting Jenkins' roots in the east
coast union struggles ofthe mid-1920s,
the University cited his record of"organizing the unemployed, leading the
way for fair wages and decent working
IBU Regional Director Don Liddle, left, commends ILWU attorney Frank Pozzi conditions for teachers, sailors and
dock workers, breaking down barriers
for his 50 years of service.
for women, African Americans and
other minorities, creating affordable
housing, fighting for improved education, opening classrooms lecturing,
teaching."
The University also noted Jenkins'
and secretary of the committee to esBy JESSE STRANAHAN
labor education activities, including
tablish a Harry Bridges labor studies
PORTLAND—Some 350 guests— Chair at the University ofWashington; his work, beginning in 1942, as direcunion members and pensioners, and Bill Carder, ILWU attorney, San tor of the California Labor School—
which he built into a "bustling, excitjudges and other public officials—at- Francisco.
center that during his eight years
ing
tended a "Tribute to Frank Pozzi" dinCongratulatory messages were read of leadership enrolled some 56,000
ner held here in honor ofhis 50 years of
from US Senator Mark Hatfield; Rep- students in classes that ranged the aclegal service to Oregon ILWU locals
resentatives Les AuCoin and Mike Ko- ademic spectrum"—as well as his
and the International. They came from
petski; Norman Leonard,senior attor- more recent work in support of comSan Francisco, Seattle, Longview and
ney in the International Union's law munity college labor studies programs
Vancouver, Washington, and from all
firm in San Francisco;and Dennis Lin- and the San Francisco State Univerparts of Oregon.
dsay, a local employer attorney.
sity Labor Archives.
The keynote of the evening was
MOVING RESPONSE
sounded by ILWU President-Emeritus
In a moving response to the tributes
Jim Herman, when he said that the
him during the dinner program;
paid
recognicelebration was "long overdue
said he wanted to use the occaPozzi
fullest
the
in
who
someone,
tion of
talk briefly of the present and
to
sion
sense of the word, is a friend and a
than the past.
rather
future
brother."
"At the present time," warned Pozzi,
The "Tribute to Frank Pozzi" was
"labor is under horrible attack. What's
sponsored by the ILWU Columbia
worse is that the common person,
River District Council. Council Secrewhether in the House ofLabor or notin
tary Don Liddle, Regional Director of
the formal House of Labor is under
the Columbia River Region ofthe IBU, attack.
emceed the evening's program.
"Something has to be done," continMOONLIGHTING
ued Pozzi. "As I have urged you for a
Liddle read notes written by G. number of years—our union has
Johnny Parks, retired Northwest urged—we must be active politically. First Birthday Party
ILWU Regional Director, who was also We have to put our money where our
SAN FRANCISCO—At age 82, retired
present at the dinner. Parks reminded mouths are. We have to help people
the gathering that Pozzi had attended who understand what is happening in longshore Local 10 member Arthur Robinlaw school at nights, while working our nation, in our state, in our son, Jr., left, was treated to (believe it or
not) his very first birthday party, thanks to
during the day as a longshoreman,at a country."
his son, Leo, right, another longtime
time when the work was backbreakAt the conclusion of the dinner pro- member.
small.
pay
the
hours
and
the
long,
ing,
gram a number of plaques and other
Arthur's surprise birthday party was
Other speakers whojoined in praise presentations were made to Pozzi by
the family's best-kept secret—
perhaps
of Frank Pozzi's five decades of service Lloyd Kennedy, on behalf of the Coan
quite
accomplishment considering he
to labor and social justice included: lumbia River Pensioners; Larry Clark
children
four
and enough grandhas
Mark Hamlin, President, ILWU Co- for ILWU Local 40; Bob Boyer for the
lumbia River District Council; Bob IBU, and Bill Luch, on behalf of children and great-grandchildren to "fill
up a park," Leo said.
Duggan, ILWU attorney from Seattle Local 8.

Pozzi tribute marks 50 years of
expert legal service to ILWU

Come in from the cold
If you or a family member has a drug or alcohol problem, please contact one of
the following ILWU-sponsored recovery program representatives. They are
trained to offer referrals for substance abuse, personal and family counselling,
and other services—all on a confidential basis.

Longshore Division
Jackie Cummings
ADRP—Southern California
505 W. Pacific Coast Hwy, Ste. C
Wilmington, CA 90744
Phone:(213) 549-9066

Jim Copp
ADRP—Oregon
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
Phone:(503) 231-4882

George Cobbs
ADRP—Northern California
400 North Point Street
San Francisco, CA 94133
Phone:(415)776-8363

Richard Borsheim
ADRP—Washington
506 2nd Avenue, Rm. 2121
Seattle, WA 98104
Phone:(206)621-1038

Warehouse Division

Canadian Area

Gary Atkinson
DARE—Northern California
255 9th Street
San Francisco, CA 94103
Phone:(415)621-7326

Bill Bloor
EAP— British Columbia
745 Clark Drive, Ste. 205
Vancouver, BC V5L 3J3
Phone:(604) 254-7911

ADRP's 'shining stars' hone skills
WILMINGTON—ILWU volunteer
coordinators for the ILWU/PMA Alcoholism-Drug Rehabilitation Program
(ADRP) in Southern California spent
three busy days in April learning, discovering and sharing techniques to
help co-workers on the road to
recovery.
"They're the lifeblood of the program," said ADRP Southern California Representative Jackie Cummings,
"...our shining stars. They stand out as
people who made changes in their lives
and are willing to help others. They're
making a difference."
But "making a difference" also
means keeping up to date on the challenges confronting victims of alcohol
and drug abuse. Over the course ofthe
seminar, the coordinators were thoroughly briefed by experts on a number
of important subjects, including relapse and treatment,sexuality and recovery,AIDS,family issues,eating disorders, and the relationship between
homelessness and addiction.
"It was powerful stuff," Cummings
said.
But the best part, she said, was
when the volunteers held a roundtable discussion about their personal

experiences in dealing with members
on the waterfront.
"Over and over we heard stories
about coordinators getting overly involved," Cummings said, "going further than they can go.They take it real
hard when someone doesn't make it.
It's a learning process—to let go and
not take it personally."
The seminar was held at the ILWU/
PMA Training Center in Wilmington.
Among the several speakers and
guests were ADRP Coast Director
George Cobbs, Local 13 Benefits Officer Bruce Krieger, Local 63 President
John Tousseau,and Local 94 President
John Vlaic.
Volunteer coordinators attending
the seminar were:
Local 13: Bobby Ramos, Danny
Monreal, Jim Sommers, Tammy Sommers, Fred Marcus, John Grigsby,
Raul Madrid, David Monje, Linnea
Samanc, David Giacoppo, Greg Draskovich, Bo Sanson, Larry Degelman,
David Lomeli;
Local 29: Rocky Vinole;
Local 46: Bill Guevara;
Local 63: Roxanne Paul;
Local 94: Rick Brand.
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important Notice
on
ILWU Political Action Fund

ADRP Coast Director George Cobbs,
Local 10, was one of ten ILWU members to be honored by the NCDC.

NCDC hosts bash
bestows honors

9

Over 300 celebrants sailed on the
1992 Northern California District
Council's"May Day Cruise on the Bay"
last month.
George Cobbs of Local 10 led a large
group honored as Unionists of the
Year. Cobbs was honored for his work
with the ILWU-PMA Alcohol Drug
Program. Other honored rank and file
union activists were Raymond Luke of
Local 2; Louise Dalton and Alfredo
Flotte ofLocal 6; Leo Robinson ofLocal
10; Luis Carballar of Local 34; Willard
Whitaker of Local 91; and Kerry Edwards ofthe Inlandboatmen's Union of
the Pacific. Master of Ceremonies was
LeRoy King, president of NCDC.
IBU Regional Director Marina Secchitano and the Inlandboatmen's
Union made the arrangements for the
boat and the IBU-manned crew did
volunteer duty.
International ILWU SecretaryTreasurer Leon Harris was chairman
of the cruise committee.

Delegates to the 28th Triennial Convention of the ILWU, meeting in Seattle,
Washington, June 3-7, 1991, amended Article X of the International Constitution to read:
"SECTION 2. The International shall establish a Political Action Fund which shall
consist exclusively of voluntary contributions. The union will not favor or disadvantage
any member because of the amount of his/her contribution or the decision not to
contribute. In no case will a member be required to pay more than his/her pro rata share
of the union's collective bargaining expenses. Reports on the status of the fund and the
uses to which the voluntary contributions of the members are put will be made to the
International Executive Board.
The voluntary contributions to the Political Action Fund shall be collected as
follows:
"One Dollar and Twenty Cents ($1.20) of each March and August's per capita
payment to the International Union shall be diverted to the Political Action Fund where it
will be used in connection with Federal, state and local elections. These deductions are
suggestions only, and individual members are free to contribute more or less than that
guideline suggests. The diverted funds will be contributed only on behalf of those
members who voluntarily permit that portion of their per capita payment to be used for
that purpose. The Titled officers may suspend the March diversion if, in their judgment,
the financial condition of the International warrants suspension.
"For three consecutive months prior to each diversion each dues paying member
of the union shall be advised of his/her right to withhold the One Dollar and Twenty Cents
($1.20) payment or any portion thereof otherwise made in March and August. Those
members expressing such a desire, on a form provided by the International Union, shall
be sent a check in the amount of One Dollar and Twenty Cents ($1.20) or less if they so
desire, in advance of the member making his/her dues payment to the local union for the
month in which the diversion occurs.
-Those members who do not wish to have any portion of their per capita payment
diverted to the Political Action Fund, but wish to make political contributions directly to
either the Political Action Fund or their local union. may do so in any amounts whenever
they wish."
Eli No contribution - I do not wish to contribute to the ILWU Political Action Fund.
I understand that the International will send me a check in the amount of $1.20 prior to
August 1, 1992.
[i] Less than $1.20 - I do not wish to contribute the entire $1.20 to the ILWU Political
I understand that the International will send
Action Fund. I will contribute
me a check for the difference between my contribution and $1.20 prior to August 1,
1992.
El More than $1.20 - I wish to contribute more than the minimum voluntary
contribution of $1.20 to the ILWU Political Action Fund. Enclosed please find my check
for $

Local 30, Boron

Signature

Results of the May election are:
President, Ray Panter; vice-president,
George Richardson; secretary-treasurer, Duain J. Nelson; recording secretary. Ron Roquemore. The negotiating committee elected last January
consists of Paul Wildrick, Dennis
Lank, Larry Munsee, Frank Murphy,
Louis Dykhoff and Tami Panter.

Name

Address

Local*

Return to: ILWU. 1188 Franklin Street. San Francisco, CA 94109
NOTE: CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS
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Johnny "The Rat" Espinoza
The motivation for this letter is the
March Dispatcher, page 8 story regarding ILWU volunteersjoin fight for
justice. Our union brother John Espinoza Sr. of Local 13, named "Johnny
the Rat," has been volunteering 2 and
3 weeks of his vacation time since 1980
assisting the Farm Labor Organizing
Committee in trying to organize farm
workers, mainly in Michigan and
Ohio. Those farm workers worked under conditions similar to those described in the N. Carolina situation—
conditions 100 years behind the
times—no toilet facilities, no hot water, sorry living quarters and unsafe
use of pesticides.
Johnny became interested in helping the farm workers when Cruz Phillips from the FLOC appeared before
Local 13's executive board asking for
help in 1980. Johnny was then attending Dave Sickler's organizing class and
invited Cruz to attend also. Since then
they have become good friends; and
because Johnny is bilingual, Cruz requested Johnny's help. Ever since John
has spent voluntary time helping
FLOC.In 1990 and 1991 Johnny underwent an operation on his knee and will
soon undergo another.
Johnny passed out pledge cards to
workers in the Ohio tomato fields,
helping in the Campbell Soup boycott.
He distributed pledges to the pickle
pickers in Bay City, Michigan and
other midwest areas. The Campbell
Soup workers negotiated a contract in
'86. He also helped the UFW in their
California, New Mexico and Texas
boycotts.
Organizing is difficult because ofthe
diverse origins of the farm workers
who come from all over, as well as some
fear and mistrust of unions. Johnny
put in a lot of 12-hour days, rising
early, passing out cards and
organizing.
Johnny seeks no recognition as the
deed is its own reward, but as a friend,
I know ofthe time he has spent and he
does deserve some recognition for his
volunteering in behalf of the farm
workers.
Tony Salcido
Local 13
Wilmington, Ca.

MU Washington Primary Recommendations
Following are the recommendations of the ILWU
Puget Sound District Council for the Tuesday, September 15, 1992 primary:

US SENATE
US Senate

Patty MURRAY (D)

US HOUSE OF REPRESENTATIVES
District 1
District 2
District 3
District 4
District 5
District 6
District 7
District 8
District 9

NO ENDORSEMENT
NO ENDORSEMENT
Jolene UNSOELD (D)
Jay INSLEE (D)*
Jim JESERNIG (D)*
Thomas FOLEY (D)
Norm DICKS(D)
Jim McDERMOTT(D)
Roy FERGUSON (D)
Mike KREIDLER (D)

"Dual endorsement

STATE OFFICES
NO ENDORSEMENT
Governor
NO ENDORSEMENT
Governor
Lt.
NO ENDORSEMENT
Secretary of State
. Dan GRIMM (D)
State Treasurer ........
John LADENBURG (D)
Attorney General
Commissioner-Public Lands NO ENDORSEMENT
Insurance Commissioner .. NO ENDORSEMENT
NO ENDORSEMENT
Supt-Public Instruction .
NO ENDORSEMENT
State Auditor

STATE HOUSE Of REPRESENTATIVES
District 2
Position 1
District 4
Position 1
Position 2
District 11
Position 2
District 16
Position 2
District 18
Position 1
Position 2
District 19
Position 1
Position 2
District 24
Position 1
Position 2
District 26
Position 1
Position 2
District 27
Position 1
Position 2
District 32
Position 2
District 36
Position 2

Tom CAMPBELL (D)
Shirley RECTOR (D)
George ORR (D)
Velma VALORIA (D)
Bill GRANT (D)
David COOPER (D)
Betty Sue MORRIS (D)
Mike RILEY (D)
Max VEKICH (D)*
Evan JONES (D)
Lynn KESSLER (D)
Ron MEYERS (D)
Wes PRUITT (D)
Ruth FISHER (D)
Art WANG (D)
Grace COLE (D)
Jeannie KOHL (D)

District 37
Position 1
Position 2
District 38
Position 1
District 39
Position 1
District 40
Position 1
Position 2
District 43
Position 1
Position 2
District 49
Position 1
Position 2

Jesse WIN EBERRY (D)
Gary LOCKE (D)
Richard KING (D)
Karla WILSON (D)
Harriet SPANEL (D)
Rob JOHNSON (D)
Cal ANDERSON (D)
Dick NELSON (D)
John McDONALD (D)
Val OGDEN (D)

'Member. ILWU Local 24, Aberdeen

STATE SENATE
11th District
17th District
19th District
23rd District
28th District
40th District
49th District

Margarita PRENTICE (D)
Dean SUTHERLAND (D)
Sid SNYDER (D)
Betti SHELDON (D)
Shirley WINSLEY (D)
Patrick McMULLEN (D)
Al BAUER (D)

The preceding Washington primary recommendations are published in advance at the request of the
ILWU Puget Sound District Council.
..
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Employer disenchanted
with Bush over health care
"Blue Cross has done more to
hurt me than Saddam Hussein ever
did," said Emil Corrente, a lifelong
Republican who now has second
thoughts about backing George
Bush in this year's presidential
race.
Corrente, a contractor in Salem,
N.H., says health insurance premiums for his employees doubled
this year and that he can't buy other
coverage because one worker has
skin cancer.
"I can't imagine voting for a presidential candidate who doesn't convince me he's seriously addressing
the problem," Corrente said.
The government estimates that,
by year's end, spending on health
care will reach $817 billion, up from
$738 billion last year.
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LET'S HEAR IT
FOR UNION RIGHTS
IN THE GOOD OL'
LAND -OF-THE- FREE, ,
SENATOR,
GIMME Five!

S 55 suffers
defeat in Senate
By LINDSAY McLAUGHLIN
ILWU Washington Representative
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Manning—and womaning—picket lines at
Summit Hospital, striking Local 6 members
are keeping up their
spirits. Shown here are
(seated) Michael Goff
and Sylvia Flood, with
(standing, from left)
Karen Sean Miller,
Joan Mellow, Carlo
Owens and Arija
Conway.

Solidarity at Summit
continued from page 1
continue to hold out for complete prohibition of sympathy strikes.
Meanwhile, management is trying
to run the hospital with strikebreakers. Registered nurses have been
flown in from other states by a company created just for this purpose. The
strikebreakers are bussed to the hospitals from area hotels by vans with
the windows covered in plastic.
Strike support has been widespread, with large labor-community
rallies and pickets and appearances on
the picketline by labor leaders, community and religious figures, wellknown musicians, peace and women's
group activists, elected officials and
political candidates. The Alameda
County Central Labor Council, with
the support ofthe San Francisco CLC,
has been especially visible and generous with strike support.
A boycott ofSummitfor the duration
of the strike is being promoted by the
labor councils and supported from the
pulpit of diverse Bay Area churches.
SAME ENEMY,SAME FIGHT
The unusual effort by doctors adds a
strong push to the demand for a settlement. Dr. Tolbert Small addressed a
strike rally June 7 with a petition in
hand for management and signed by
more than 40 doctors who subscribe to
the hospital's services. He said Summit CEO Ken Jones told the doctors
that management's position on sympathy strikes is non-negotiable.
"We told him," said Dr. Small, "the
only thing non-negotiable is death. If
you want to look for the gray, you can
find it. So let's end this thing."
ILWU members joined Dr. Small,
Jackson and others on the stage to dis-

play their banner reading "Same enemy, Same fight, Workers & Community Unite." Local 6 member Barbara
Hill, who works in the phlebotomy department,read a poem to the cheers of
the crowd. Other ILWU members,
most visibly Local 34 ship clerks and
Local 6 warehousemen, have joined
the line.
ILWU International President
David Arian marched with the pickets
several times; he addressed the rally
June 7. Arian congratulated the Local
6 members for hanging tough: "If
working people cannot organize to defend our interests, then we have no
power to turn to." As he pledged full
support of the ILWU to the strike, he
said, "They want to attack us not on
our wages but on our institution itself.
The union movement itself is what is
at stake here."
MANAGEMENT FEARS
Management alleges their opposition to sympathy strikes is fear offrivolous disruptions of essential medical
services. They repeated this theme in
negotiations, to the mediator, to the
news media, and to Jesse Jackson and
other public figures.
In the failed attempts at bargaining,
the unions made several proposals designed to allay management fear. In
effect, these would have increased the
number of hoops workers would have
to jump through before a sympathy
strike could take place; for example,
advance notice in writing and various
forms of third-party mediation.
"Management fears workers will
abuse their power," Jackson explained
to the strikers. "They fear precipitous
or unprovoked strikes." But, he said,

the impasse"came down to groundless
fears. And it's not about money. It's
about the dignity and conditions under which people work."
But workers walking the picket line
But workers walking the picket line
don't believe that is the real reason for
management's resistance. "We
wouldn't strike over some frivolous issue," said Barbara Hill. "The bottom
line is that management wants all the
power. We want to share the power."
LEND A HAND
ILWU International Rep Alicia
Montes-Matzger and Local 6 Business
Agent John Lopes have been on the
picket line daily. They say that ILWU
members and pensioners can help the
strikers in several important ways:
• Those who live nearby can walk the
picket line and can help out at strike
headquarters at 548-20th Street,Oakland; phone 510-419-0137.
• All can call members of the Summit Medical Center Board of Directors
demanding they settle the strike.
- Contribute to the ILWU Local 6
Hardship Fund to help striking ILWU
members. Local 6 members may give
their cash donations directly to their
shop stewards; business agents will
ensure distribution ofthe funds. Other
contributors should contact Local 6for
more information at(415)621-7326 or
(510)638-5605.
At press time,Summit management
has called the unions back to the bargaining table for further talks. While
there is no definitive information
about what will be discussed, a hospital spokesman has indicated a "substantial" change in proposals.
Watch for next month's issue of The
Dispatcher for details.

S 55, a bill which would have guaranteed workers'right to strike without
the constant threat of being permanently replaced, was defeated by a filibuster on June 11, and again on June
16.
Led by Senator Orrin Hatch(R-UT),
a group of right-wing, anti-union Senators successfully blocked an attempt
to invoke cloture(a process used to cut
off endless debate in order to vote on a
legislative measure). The proponents
of S 55 failed by a vote of 55 to 41 on
June 11 and 57 to 42 on June 16. Sixty
votes are needed to invoke cloture.
The striker replacement legislation
was radically changed during the week
of the first Senate vote after Senator
Robert Packwood (R-OR) offered an
amendment approved by the AFLCIO. The amendment would allow a
three-person panel to make recommendations for settlement of a strike.
One person would be picked by the
union,one by the employer,and one by
both sides or by the Federal Mediation
and Conciliation Service.
If the union were to accept the recommendations of the panel, the employer would have no legal right to permanently replace workers in the event
of a strike. However, if the union were
to reject the recommendations and the
employer accepted them, the workers
could be permanently replaced by
scabs.
AFL-CIO President Lane Kirkland
explained his position on the compromise:"The peaceful resolution oflabor
disputes, rationality in the collective
bargaining process and better labor/
management relations have been driving forces behind the AFL-CIO's efforts to win congressional approval ofa
ban on the permanent replacement of
strikers."
The cloture motion failed after Senator Hatch—a clever debater—
convinced enough Senators that enactment of S 55 would tip the balance of
power in favor of unions. Hatch insisted that the Workplace Fairness Act
"was the biggestjoke in the world. It is
a one-way street act—one way in favor
of the unions."
Senator Howard Metzenbaum (DOH) countered that "somehow
(Hatch's) eyesight is not working very
well. Because for 40 years employers
never brought in striker replacements
and business prospered very well during those 40 years; employers got
along with their employees. They bargained with their unions."
Enemies oflabor may have won this
battle, but not, necessarily, the war;
the labor movement will surely push
for a ban on the permanent replacements in the next Congress. We must
work diligently to elect pro-worker,
pro-union candidates. Remember who
your friends are in the November
elections.
Following are those Senators in
ILWU states who voted for S 55 and
who should be thanked for their
support:
ALASKA: Ted Stevens(R)
CALIFORNIA: Alan Cranston(D)
HAWAII: Daniel Inouye (D), Dan
Akaka(D)
OREGON: Mark Hatfield (R), Bob
Packwood(R)
WASHINGTON: Brock Adams(D)
The following Senators voted
against S 55:
ALASKA: Frank Murkowski(R)
CALIFORNIA: John Seymour(R)
WASHINGTON: Slade Gorton (R)

