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MU ends blockade
of Salvadoran coffee
SAN FRANCISCO—The ILWU
March 20 ended its West Coast blockade of coffee shipments from El Salvador. The action coincides with the
lifting of the coffee boycott called by
Neighbor-to-Neighbor, a 60,000-member grass roots and lobbying
organization.
"We believe our action will encourage the advancement of peace in El
Salvador," said ILWU International
President David Arian. "Implementation of the peace accords is progressing. The cease-fire is holding. We commend and support the efforts of the
Salvadoran government and the
FMLN to resolve the conflict."
Since December, 1989, Salvadoran
coffee bean shipments bound for West
Coast ports have been met with picket
lines established by Neighbor-toNeighbor. ILWU longshoremen refused to cross the picket lines to unload the coffee.
The boycott was triggered by the October,1989,bombing ofthe Salvadoran
trade union federation FENASTRAS;
the murder of six Jesuit priests, their
housekeeper and her daughter at the
University of Central America; and
other atrocities committed by government-sponsored "death squads."
In December,1989, the ILWU International Executive Board endorsed
the boycott as a means to apply economic pressure on both the government and El Salvador's landed elite.
The union also participated in joint
efforts to dissuade the Bush Administration and Congress from giving mili-

Neighbor-to-Neighbor
praises Herman, ILWU for
role in coffee boycott
SAN FRANCISCO—On Saturday,
March 14, 150 people gathered at St.
Theresa's Church here to celebrate the
new peace accords ending the civil war
in El Salvador.
Sponsored by Neighbor-to-Neighbor, the event was also called to recognize those groups and individuals involved in the struggle for peace,
including ILWU International President Emeritus Jim Herman.
"We especially wanted to thank
Jimmy,the ILWU,and member ofCongress Nancy Pelosi," said Neighbor-toNeighbor director Fred Ross. "Their
contributions were extraordinary."
Under Herman's leadership, the
ILWU effectively sealed off the West
Coast from shipments of Salvadoran
coffee for over two years by respecting
picket lines organized by Neighbor-toNeighbor.

McClain Honored

tary aid to the Salvadoran government.
"Just as sanctions against South Africa helped tear down the walls of
apartheid, the coffee boycott played a
major role toward ending civil war in
El Salvador," Arian said."We applaud
Neighbor-to-Neighbor for its outstanding leadership in and commitment to
this historic endeavor. We are especially proud of our members, without
whom the blockade would not have
been possible."
The ILWU is taking a cautious approach, however. The union is joining
Salvador Watch, a coalition of labor,
religious and community groups
which will closely monitor the peace
process in El Salvador and insist on
cooperation from Congress and the US
State Department.
"We are very concerned by continued
human rights abuses, particularly the
recent assassination of Nazario de
Jesus Gracias of the Federation of Independent Associations of El Salvador," Arian said. "If such attacks
continue, or if implementation of the
accords breaks down, we will renew
the boycott and any other lawful efforts necessary to promote peace, economic justice and democracy."

lnt'l SecretaryTreasurer Emeritus
Curt McClain
proudly displayed
the plaque presented to him at
the Local 6 Convention. With McClain are: son
Eric; Local 6 President Jim Ryder
(partially obscured); Int'l Secretary-Treasurer
Leon Harris; and
Intl Vice President
Brian McWilliams.

Tough times, tough decisions
stressed at Local 6 convention
OAKLAND—From gavel to gavel,
the 47th Annual Convention of ILWU
warehouse Local 6 was a demonstration of union democracy at its best.
Representing nearly 5,000 members
in Northern California, 189 rank-andfile delegates tackled tough issues
head on, affirming in the process the
Local's collective will to solidify its

ILWU pickets threatened

Gunmen arrested at ICTF
LOS ANGELES—Los Angeles police Sunday,March 8 arrested two gunmen who allegedly threatened ILWU
members engaged in informational
leafletting outside the Southern Pacific intermodal container transfer facility (ICTF) near Los Angeles/Long
Beach Harbor.
Shortly before 8:30 p.m. Local 13 Allied Division members Bobby Martinez and Johnny Salas, both wearing
union jackets, were accosted by two
unidentified men at a store near the
ICTF. Martinez and Salas were on
break when the two strangers confronted them and began interrogating
them about who they were and what
they were doing. Within minutes, one
ofthe strangers pulled a gun and took
aim.
Martinez and Salas jumped in their
car and sped back to the ICTF. The
gunmen were in hot pursuit. Allied Division business agent Ray Familiathe
and Los Angeles police, who had been
called to investigate another incident,
were outside the facility when Martinez and Salas rushed in.
"Bobby and Johnny pulled up and

started yelling:'They have a gun!' Familiathe said."When the police officer
got out and turned his flashlight on the
driver ofthe car, the driver tried to get
away. The officer went after him, then
two more units turned the corner.
Three port police surrounded the car
within a few hundred yards. They
found a .357 Magnum."
The gunmen were arrested, booked
and jailed.
WEEKEND OF VIOLENCE
The incident ended a weekend ofviolence and threats against the union's
informational pickets. As reported in
previous issues of The Dispatcher,
the ILWU is contesting Southern Pacific's February 11 lockout of350 Allied
Division members; SP has replaced
them with other workers. Union members have maintained a 24-hour presence outside the ICTF ever since, distributing literature to truckers
entering the facility.
On Friday, March 6, ILWU member
Ralph Aguilar was the victim of a hitand-run. An SP van transporting replacement workers coming off shift
continued on page 3

base, expand its ranks, and secure its
future.
Presenting the Officers Report, Local 6 President Jim Ryder posed the
question: "Are we capable of making
the changes necessary to carry our organization into the next century as a
strong and vital force, or are we content to live on our reputation while our
membership declines in basic
industries?
"We are fortunate that we have the
democratic structure to make our own
choices," Ryder continued. "However,
our democracy requires that we not
continued on page 3

Longshore Caucus Called
The Longshore Division Caucus is
scheduled to convene as follows:

Monday, May 18, 1992
9 a.m.
Japanese Pavilion
Cathedral Hotel
Van Ness Avenue & Geary Street
San Francisco
The caucus will deal primarily with
reorganization and direction of the
longshore division, including, but
not limited to: the impact of.recent
INS rulings;the High Tech Committee; contract administration; organizing; and the Alcohol/Drug-Free
Workplace Policy.
The Caucus Call, containing further information, has been sent to
all Coast and Alaska Longshore,
Clerk and Walking Boss Locals.

WOMEN'S HISTORY MONTH
See Pages 4-5
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Union pacts see pay boosts
The Labor Department's Bureau
of Labor Statistics reported that
major bargaining settlements
reached in private industry during
the third quarter of 1991 called for
higher wage rate increases on average than previous agreements, a
trend that has existed for two and a
half years.
Bureau statistics on these major
settlements cover bargaining units
of 1,000 or more workers. The average wage rate change in the third
quarter settlements was a 3.4 percent increase in the first year of the
agreements and a 3 percent annual
increase over the life of the
contracts.

Organizing Institute
SAN FRANCISCO—The second
round ofAFL-CIO Organizing Institute seminars, held February 21, attracted several ILWU volunteers:
George Alexander, warehouse Local
6, San Francisco; Judy Buck, Paul
Gaskins, Albert Green and Ray Ortiz,longshore Local 13, Wilmington;
Everett Burdan, warehouse Local
17, West Sacramento; Luisa Gratz,
warehouse Local 26, Los Angeles;
Lewis Wright, clerks Local 63,
Wilmington; Allan Hayes, longshore unit 87, Local 200, Wrangell,
AK; and John Bush,longshore unit
223, Local 200, Unalaska, AK
Upcoming seminars are scheduled as follows: April 24-26, Albuquerque, NM; May 4-5, Portland;
May 29-31, Los Angeles; June
26-28, San Francisco. ILIAILT members interested in attending must
contact Linda Kuhn at the International Office, (415) 775-0533, for
applications.
All volunteers attend on their
own time; travel expenses are borne
by the individuals or locals. Dormitory accommodations, meals and
classes are provided free of charge
by the AFL-CIO.

Supreme Court foils
union organizing
WASHINGTON—Union organizers will have a tougher time rerecruiting new members after a recent Supreme Court decision.
The majority opinion, written by
Justice Clarence Thomas, reversed
a ruling by the National Labor Relations Board allowing the UFCW to
place organizing pamphlets on
workers' cars in a parking lot that
was open to the public.
The union had been attempting to
organize workers at a store located
in a Connecticut shopping center.
The owners of the store, who also
owned the shopping center and the
parking lot, barred the organizers
from the lot. The union filed unfair
labor practice charges with the
NLRB and was upheld. The employer filed suit against the NLRB,
contending that the Board's decision had violated the employer's
"property rights."
Thomas and other Reagan/Bush
appointees sided with the employer,
essentially unraveling previous
court rulings and NLRB decisions
which balanced the rights of
workers to organize against the
"property rights" of employers.
In this case, however, the balance
was tipped heavily toward employers. Thomas et al concluded
that employer property rights take
precedence, except in instances
where unions have "unique obstacles." Like the Supreme Court?
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Dock Jobs in Jeopardy
BY DAVID ARIAN

ILWU International President

In 1989, International Officers of the ILWU and the ILA
directed the unions' respective legislative representatives to
draft proposed legislation specifically aimed at protecting
longshore work in the United States. The result was the
Immigration Act of 1990. Since then, the Bush Administration has done everything it can to undermine this critical law.
In a nut shell, the new law defined what longshore work
was and prohibited crews on foreign ships from doing it in
US ports. There were three exceptions:
• The "safety and environmental" exception permits foreign crews to handle certain "dangerous" or "hazardous"
cargoes.
•The - prevailing
practice" exception
applies in ports where
the local collective bargaining agreement
allows foreign crews to
do the work. The exception also applies in
ports where a union
contract covers less
than 30 percent of the
longshore workers and
where a "practice" of
foreign crewmen doing
the work has been
established.
•The -reciprocity
exception" exempts foreign crews whose vessels are registered in
countries which, by law, regulation or practice, permit longshore work by crews on US vessels.
From the record it's clear that, when the measure was
passed, Congress' intent was to protect the work of Americans in American ports. George Bush was opposed to it, but
reluctant to veto. Now, through the State Department and
other agencies. the Administration is trying to accomplish
behind the scenes what it would not attempt publicly.
Shortly after the law went into effect, the US State Department rendered a startling interpretation. They said that.
even if a "private collective bargaining agreement" prohibited US crewmen from performing longshore work in a particular country, that country is still entitled to "reciprocity"
unless that country's government takes an active role in the
agreement.
Meeting in Washington, DC. February 19. ILWU representatives questioned State Department officials about why
they interpreted the new law to the detriment of American
workers. Their response was that they were interpreting the
law as best they could; they also mentioned that other agencies, including the Office of Management and Budget. had
-grilled" them on this issue.(OMB reviews regulations and
gives policy directives to government agencies.)
Representing the ILWU at this meeting were Rene Herrera, Local 13, Wilmington; John Bukoskey, Local 200,
Alaska: ILWU legal counsel Richard Zuckerman; and ILWU
legislative representative Lindsay McLaughlin. At one point,
Herrera asked: "If a nation is 'reciprocal.' would its crews be
allowed to come onto US docks and operate hammerhead
cranes?" The response was, -Yes." There were several
other questions which went unanswered.
Even when the reciprocity exception doesn't apply,foreign

ships have a loophole big enough to sail through—and that's
exactly what's happening.
Japan, for example, is not covered by the reciprocity
exception. But Japanese vessels are using their own crews
to do our work in Alaska under the prevailing practice exception. Here's how they get away with it:
After fishing in Alaska territorial waters, the Japanese
transfer the catch from trawlers to "trampers" (refrigerated
cargo vessels) for shipping back to Japan. But instead of
completing the transfer in Dutch Harbor—where it's been
done historically and where US longshoremen are
located—many of the Japanese vessels are going into
Alaska harbors where there are virtually no residents, let
alone a longshore workforce.
To do this legally, the Japanese file "attestations" with the
Department of Labor claiming a "traditional practice." No
one in the Administration is questioning
these claims. DOL just
rubber-stamps them.
The Immigration and
iWe know we've
Naturalization Service
got a battle on our
says it doesn't have the
hands, but for the
means to investigate or
enforce
violations of
sake of everything
the law.
American longshoreOver 300.000 longshore work hours have
men have fought for
been lost in Alaska as a
in the last 50 years,
result. And for each
we can give it no less longshoreman there
are about seven other
than 100 percent.'
workers needed for
"support" jobs. Latest
estimates show that if
Alaskans got this
work—as they should—it would generate 1,400 full time
jobs, with a benefit to Alaska's economy of $70 million.
Since the Administration refuses to do its job and protect
ours, we've taken matters into our own hands. With the
full support of the International. the ILWU longshore
division is financing efforts to secure this work for our
members.
We've got a lot of support. The ILA is with us, and we're
reaching out to other unions as well. Several members of
Congress are outraged by these developments, and they've
agreed to take appropriate action. Other senators and
house representatives are receiving protest letters from
ILWU District Councils. We know we've got a battle on our
hands, but—for the sake of everything American longshoremen have fought for in the last 50 years—we can give it no
less than 100 percent.
This is an election year. George Bush is already in hot
water with voters over his failure to boost the economy. So,
what does he do? He buys socks at J.C. Penney's. He heads
up a posse of Japan-bashers. He blasts Pat Buchanan for
owning a Mercedes.
Meanwhile, Bush and members of his Administration are
ripping away at the fabric of American life: They subvert
laws, such as the Immigration Act, which were intended to
protect American workers: they promote the Free Trade
Agreement with Mexico which, if implemented without strict
controls, will send thousands—if not millions—of US jobs
across the border: they pursue negotiations under the General Tariff & Trade Agreement that will hold our agriculture
industry hostage to low-wage foreign competition.
The ILWU won't tolerate this hypocrisy. The American
people shouldn't either.

The "right to work" for less
Employers argued for the legislaIn 1947, Congress passed legislation
allowing states to adopt so-called tion. They said it was good for workers.
"right to work" laws which prohibit But what they really wanted was a fiunion security provisions in collective nancial chokehold on unions and unilateral control of the workforce.
bargaining agreements.
This means that any worker employed at a property represented by a
union could forego payment of dues,or
in the alternative agency fees, and still
receive all the rights, privileges and
benefits of a union contract.

In states that have "right to work"
laws, the average annual wage is well
below the national average. In Texas,
for example, the loss of income
amounts to about $1,700 annually for
every man, woman and child.
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KATHLEEN WILKES
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RTW states spend substantially less
on public education, unemployment
insurance and workers'compensation.
They frequently have higher infant
mortality rates andjob-related deaths.
RTW states are: Virginia, North
Carolina, South Carolina, Florida,
Georgia, Tennessee, Alabama, Mississippi, Arkansas, Louisiana, Texas,
Kansas, Nebraska, Iowa, South Dakota, North Dakota, Wyoming, Idaho,
Utah and Arizona.

ILWU Titled Officers
DAVID ARIAN
President
BRIAN McWILLIAMS
THOMAS TRASK
Vice President
Vice President
LEON HARRIS
Secretary-Treasurer
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Left, Local6 President Jim Ryder,at podium,delivered the Officers Report,followed by a financial report from Secretary-Treasurer Robert Moreno. Center and
left, delegates debate and consider proposals.

Local 6 Convention: 'Organize and Educate'
continued from page 1
only make choices in developing and
following a program for growth, but
also requires that we take responsibility for our choices if we ignore the
clear signals before us."
ALARMING TRENDS
The "signals" are not only clear,
they're alarming, Ryder emphasized.
The Local's organizing drives, for example, have routinely been met with
aggressive anti-union campaigns; employers continue to defy—with virtual
impunity—longstanding labor laws
guaranteeing workers the absolute
right to organize,join and participate
in unions.
But all was not doom and gloom.
Complex negotiations of the Master
Warehouse Agreement yielded a solid
pact that beat back several employer
concession demands and, generally,
preserved and improved the overall
package.The new contract also cleared
the path for the successful conclusion
of fifteen "addenda" negotiations. In
addition, Local 6 completed bargaining of 54 other contracts, two merger
negotiations, two organizing negotiations and ten closure/severance
packages.
"ORGANIZE AND EDUCATE"
The thrust of the Officers Report
was aimed at securing the delegates'—
and ultimately, the members'—commitment to "organize and educate."
The delegates agreed. They overwhelmingly voted to approve the Officers Report, along with a companion

Macadamia nut
workers prepare
for bargaining

report on local finances prepared and
presented by Local 6 SecretaryTreasurer Robert Moreno.
The new budget reflects the Local's
efforts to pare down expenses while
providing for an effective operation,
both for existing members and those
the Local seeks to organize. The "bottom line" for 1992, Moreno said, will
show the Local in the black, a marked
improvement from last year's deficit.
GUEST SPEAKERS
Both reports were praised by special
guest speakers—Member of the California Assembly Barbara Lee and
Oakland Mayor Elihu Harris.

tions. Safeway is consolidating distribution facilities in Tracy, where a subcontractor will run the operation with
nonunion personnel.
"If Safeway gets away with this, the
jobs of all union members are less secure, because the standard will be set
for other corporations to follow," Mack
said. The Teamsters are receiving
widespread support from community,
church and labor groups,including the
ILWU.
Other guest speakers included
ILWU International Vice President
Brian McWilliams, International Secretary-Treasurer Leon Harris, re-

Those here need to talk to their co-workers about
where we are and why we're here. We want debate,
not division.'
Commending the ILWU as"the most
progressive union," Lee made an appeal to Local 6 members to get out the
vote in the upcoming state and federal
elections. Harris applauded the union
for being "at the forefront in solving
our problems" at the Port of Oakland,
and thanked the union for its involvement"in the long-term planning ofour
city."
Teamsters' Joint Council 7 President Chuck Mack, who attends Local 6
conventions without fail, spoke in
depth about his union's current dispute with Safeway Stores, which has
laid off hundreds of East Bay workers
in a questionable transfer of opera-

cently-retired Northern California Regional Director LeRoy King, International Rep. Abba Ramos, ILWU legal counsel Rob Remar, and ILWU
warehouse Local 17 Secretary-Treasurer Jack Wyatt.
McCLAIN HONORED
The emotional high-point of the day
came with the dedication of the convention to International SecretaryTreasurer Emeritus Curtis McClain.
A former business agent and Secretary-Treasurer ofLocal 6,McClain has
distinguished himselfas a "civil rights
leader and union brother who devoted
his life to meritorious service and
struggle," Ryder said.

Delegate after delegate came forward to pay tribute to McClain, recalling (frequently with humorous anecdotes)his outstanding contributions to
the Local, to the International, and to
the larger community of humankind
he served. McClain received a special
plaque crafted by Local 6 members at
Miles Lab,and a portrait presented to
him by his son, Eric.
DOWN TO BUSINESS
Following the dedication, delegates
knuckled down to the task ofconsidering resolutions submitted by both officers and members. Spirited debate
punctuated the session as delegates
"hit the mike" to state their points of
view.
Primary among the actions taken
was the adoption of a constitutional
amendment changing the terms of Local 6 officers from two years to three
years effective January 1, 1993. The
measure, which promises to save the
Local $5,000 a year, brings Local 6
terms of office in line with those of
other warehouse locals as well as the
International.
Bringing the meeting to a close, Jim
Ryder congratulated delegates for another successful convention and urged
continued unity and, moreover, active
participation of all Local 6 members.
"Those here need to talk to their coworkers about where we are and why
we're here," he said."We want debate,
not division, and we encourage everyone's input."

ILWU pickets under the gun

continued from page I
ran a red light and struck Aguilar in
the cross walk outside the ICTF. The
stop. Paramedics treated
HONOLULU—Negotiating commit- driver didn't
scene; he was later
the
on
Aguilar
tees representing over 800 ILWU Lohospital for further
nearby
to a
cal 142 members employed in the mac- taken
examination.
adamia nut industry caucused in
"The police took statements, but
January in preparation for barmade no attempt to go after the
gaining.
driver," said Familiathe."We've issued
The committees will be negotiating a letter of complaint to LAPD; we're
with four companies located on the is- not getting equal treatment. They
lands of Hawaii and Maui. The indus- want to downplay this as a labor distry is dominated by C. Brewer, which pute,instead ofa motor vehicle hitting
owns all of the four companies under a pedestrian."
the awu contract. Local 142 members
"WE'LL GET YOU"
at Brewer's Olokele Sugar are growing
The next evening, Saturday, March
macadamia nuts on Kauai, but the
another driver threatened to careen
7,
production
reached
crop has not yet
a group ofILWU members outside
into
age.
the facility. He had been cruising up
The Hawaii Agricultural Statistics and down the street at high speed
Service estimates the 1991 crop at 49.5 when suddenly he swerved over the
million pounds, down from 50 million divider toward the group. Stopping
pounds in 1990, with a value of $35 short of hitting anyone, the driver
million. The 1990 crop was a record- skidded to a halt, wheels up on the
breaker in terms of production and curb of the sidewalk, and revved his
price. Crops would have been better, motor threateningly.
Dan and Katie Short,a married coubut they were damaged by heavy rains
Island
Hawaii
formerly employed at the ICTF,
of
ple
side
on the windward
and a cyclical increase in the rat popu- grabbed their video camera. The
driver sped away as they chased him
lation at Kona and Ka'u.

down the street. When the couple returned,an SP security guard came out
and threatened them."We know what
you look like. We'll get you," he said.
The incident is documented on video
tape. Police took a report that night.
Then on Sunday, March 8, about an
hour before Martinez and Salas were
accosted, ILWU member Travis
McDonald was threatened by the same
security guard. McDonald was taking
pictures of the site with his 35 mm
camera. The guard reportedly told
McDonald, "We'll get you," then
opened up the gate and came after
McDonald to get the camera.
McDonald ran away and called
Familiathe.
"I immediately notified the port police," Familiathe said."I told them the
situation is volatile. Our members had
been repeatedly threatened and verbally abused since we started leafletting, and now we had a security guard
chasing them. I was concerned about
acts of violence. The sergeant said he
would come out personally, talk to SP
about the harassment, and take a
report.
"It was about 8:30 p.m. when I got to
the ICTF. The port police car came
along side me. I thought,good, now we

can talk about what's going on here.
That's when Bobby Martinez and
Johnny Salas pulled in."
ILWU legal counsel is in the process
of gathering witness statements and
other information about the incidents.
Meanwhile, the union has scored a
significant victory in the chambers of
the Los Angeles City Council.
KEEPING UP THE PRESSURE
On a motion by Council member
Joan Flores, the Council has formed a
special ad hoc committee to investigate Southern Pacific's ICTF operation
(which was partially funded by city
bonds) and the recent replacement of
the ILWU workforce. The measure,
adopted February 11, has prompted
meetings between the city attorney
and SP officials and other efforts to
restore the jobs of the Allied Division
members.
The ILWU is determined to keep up
the pressure. Until the dispute is resolved, Familiathe vowed, "We will
continue to exercise our constitutional
rights to inform the public about what
SP has done and is doing.
"We're out there seven days a week,
24 hours a day, and we won't give up.
We're not going to let anyone intimidate us."
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Women get
short-changed in
Civil Rights Act
By LINDSAY McLAUGHL1N
ILWU Washington Representative

The Civil Rights Act of 1991 has
fallen egregiously short of its mission.
Originally intended to correct gross injustices caused by rulings of the Reagan-appointed Supreme Court, this
landmark legislation restricts the majority of the population — women —
from seeking full redress against
workplace discrimination.
To its credit, the Civil Rights Act
took a step forward by including, for
the first time,the rights of women in a
major civil rights bill. But, bowing to
the interests of employers, legislators
compromised these rights considerably: they agreed to limit monetary
damages women can collect in discrimination lawsuits—no matter how
blatant the violation, no matter how
severe its impact.
The compromise, which also affects
certain religious minorities and the
disabled, establishes a four-tier system of "caps" on the amount of damages employers would have to pay:
from $50,000 for businesses with 100
workers or less, to $300,000 for businesses with more than 500 workers.
Half of all US working women would
be covered under the lowest tier.
FAIRNESS THE ISSUE
Congress and President Bush have
an opportunity to correct this injustice
by supporting the Equal Remedies
Act, HR 3975 in the House of Representatives and S 2062 in the Senate.
Simply, this legislation would remove
the caps and allow the courts to determine damages.
This legislation would ensure that
women,the disabled,and religious minorities are treated like everyone else.
Basic fairness under the law is the
only real issue this legislation
addresses.
Please write to your senators and
representatives to urge their support.
Let them know that a compromise
which sanctions unequal treatment is
not only unacceptable but contrary to
the principle of"justice for all."
Letters to your congressional representative should be sent to: US House
of Representatives, Washington, D.C.
20515. Letters to your senators should
be sent to: US Senate, Washington,
D.C. 20510.

Pay gap between women and
men gets worse with age
WASHINGTON—A recent analysis by the U.S. Census Bureau
shows that the "pay gap" between
women and men widens with age
and at all education levels.
For instance, the average woman
with a four-year college degree
earns about the same salary as a
man with high-school diploma. At
every level, in fact, women make
less money than men with the same
education.
Like almost everything else, the
pay gap gets worse with age.
A college-educated woman 18-24
years old makes about 92 cents for
every dollar earned by a man of the
same age and education. By the
time she reaches retirement age,
she's earning about half the salary
of her male counterpart. The gap is
just as wide between females and
males who didn't attend college.

1934—Elaine attends a "Free the Scottsboro Boys" rally.

Elaine Black Yoneda

ILWU's'Red Angel'
Elaine Black Yoneda —veteran la- employed demonstration.
Elaine and Karl married in 1933 and
bor, civil rights and peace activist—
to San Francisco where she
moved
was a remarkable woman whom many
with the ILD. While
worked
again
A
love.
and
know
to
in the ILWU came
long-time member of the Communist Karl went to work on the San FranParty, she made no apologies for her cisco waterfront, Elaine focused the
ILD's resources on the legal defense of
politics, nor had she any reason to.
those arrested during the 1934 West
individual,"
"She was truly a unique
said ILWU International President Coast maritime strike and the San
Jim Herman upon Elaine's death in Francisco General Strike. She was the
May, 1988. "She had an amazing re- only woman on the longshore strike
cord of service and commitment to the committee.
ILWU and to the cause ofsocial justice
and peace. With all that, she was a
warm, humorous and caring person.
She is irreplaceable."
LABOR DEFENSE
Born in New York on September 4,
1906, the daughter of Russian revolutionary immigrants, Elaine became
active in radical politics in the 1930s.
In 1931 she became Southern California secretary of the International Labor Defense, which provided legal aid
to labor organizations and political
prisoners.
It was in that capacity that she met 1980—Elaine, right, observes
her husband-to-be, Karl Yoneda, when "Bloody Thursday" with Harry and
she bailed him out ofjail after an un- Nikki Bridges.

Elaine was also active in organizing
the Free Tom Mooney campaign, the
Scottsboro defense, in defending lettuce strikers in the Salinas area in
1934, and in many other campaigns.
The Hearst newspaper chain dubbed
her "Tiger Woman," but to her friends
and supporters she was always "The
Red Angel."
INCARCERATED
When Japanese Americans were
forced into concentration camps at the
outbreak of World War II, Elaine, Karl
and their infant son were confined to
the infamous Manzanar Facility in
Northern California. She remained in
the camp for eight and one-half
months, and in later years was deeply
involved in the campaign for redress
for those who had been confined in the
camps.She was also an active member
of the Golden Gate Chapter of the Japanese American Citizens League.
Arrested more than a dozen times
over the years and charged with such
offenses as disturbing the peace, inciting riots, "seditious utterances," and
unlawful assembly, Elaine remained
devoted to civil rights, disarmament
and trade union efforts throughout
her life.
She also continued to be an avid supporter of the ILWU: she was president
of Auxiliary 16, active in the Bay Area
Pensioners, an outspoken member of
the Northern California District
Council, and a frequent guest speaker
and organizer of many ILWU events,
including the union's annual Bloody
Thursday celebration.
The story of Elaine Black Yoneda is
chronicled in The Red Angel by Vivian
McGuckin Raineri. "Elaine never let
up," the author concludes."She lived a
long, productive life, and as long as she
had breath she fought for people's
rights and a better world."
Released last year, The Red Angel
has earned justifiably high praise for
its compelling and detailed account of
Elaine's life. To order, send $10 by
check or money order—no cash,
please—to: Red Angel Books, c/o
ILWU, 1188 Franklin Street, San
Francisco, CA 94109.

Training for Women Seeking Non-Traditional Jobs
Effective July of this year the Nontraditional Employment for Women
Act amends the federally funded program for the economically-disadvantaged under the Job Training Partnership Act. Programs obtaining job
training act funds must have specific
plans to increase the amount ofwomen
training for non-traditional jobs.
A workforce comprised of less than

25 percent women is considered "non- women a competitive edge for betterpaying jobs. Despite all our efforts wotraditional."
men work at a disadvantage due to pay
in
existing
well
"Women have done
JTPA programs, going from ground inequality."
The Labor Department also stresses
zero to jobs that pay as much as $6 an
importance of breaking down stethe
hour," said Elsie Vartanian, director of
attitudes about women in
reotypical
Women's
the US Labor Department's
Bureau."But in view ofchanging tech- non-traditional work and conveying to
nology and skills required by the year employers, unions and organizations
2000, we support training that gives that women are being considered for
these positions and must be properly
trained. The new act establishes a
four-year demonstration project in
which $1.5 million in job training act
funds will be earmarked annually for
six states to introduce specific training
for women.
Spearheading the lobbying and coalition-building for the project were
the National Commission on Working
Women, Wider Opportunities for Women, the National Tradeswoman's
Network, the National Governors Association and the National Displaced
Network.
WHEN I skl NO Homemakers
"There are about 37 non-profit, nontraditional skills training programs
I MEAN
country, but no state has a
SEXUAL HARASSMENT around thestatewide
system for traincomplete
15 ANTI-WORKER! ing," said Cindy Marano,
executive director of Wider Opportunities. "The
law is not only to serve women or to
move women out ofclerical work,but it
designed to get women into existing
is
°NolAtI('
ra,
'men-only' programs."
w Hut1(lubs14.04
(Edited from an article by Carol
4144e(07)04q
111414
Kleiman in the Chicago Tribune.)
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THE DISPATCHER
July 27,1947

Fannie Mooney Sellins was already known as a garment workers' leader when she took an assignment as a mineworkers'
organizer in the bloody coalfields of West Virginia. An effective organizer,she quickly made herself unpopular with the
authorities: she was charged with "inciting to riot" and imprisoned. It took a pardon from President Woodrow Wilson to get
her out ofjail after six months.
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After four tough years in West Virginia, Sellins moved to New
Kensington,Pa., where she quickly became involved in the
UMWA's efforts to organize the miners of the Allegheny
Valley — then known as "Black Valley" because of the employers' violent opposition to union organization. She became
popular among miners and their families — which made her a
marked woman.
Miners employed by Allegheny Steel's coal company struck for
higher wages and better conditions in July 1919.The company
continued operations with strikebreakers; at the company's
request,the sheriff stationed a dozen deputies,armed with
revolvers,dubs and riot guns,in what is now Natrona Heights,
Pa.
There had already been an arrest on Aug. 26 when Sellins
arrived on the picket line. She tried to calm the mostly women
and children present when the deputies dubbed,then shot to
death an unarmed,60-year-old miner named Joe Starzeleski.
As Sellins urged the women to take cover,she was struck by a
rifle butt, then shot at point blank range. As she lay dying,the
guards pumped three more bullets into her body. Sellins was
47 years old, a grandmother and the mother of a youth killed
in France,fighting in a war "to make the world safe for democracy."

THE DISPATCHER
May 23,1991

It took four years to bring the deputies to trial; a Pittsburgh
court found them not guilty. Her killer became captain of
shop police in an Allegheny Valley steel mill.

THE FEDERATED AUXILIARIES
By JOAN FOX
Historian, ILWU Federated Auxiliaries

Union Maids
of the
ILWU

The "ladies auxiliaries" of the ILWU
were first organized by spouses of
striking longshoremen during the
1934 west coast longshore strike.
Whether carrying picket signs, or
cooking and serving food for the
strikers, the women were an invaluable component in the strike's success.
Many ofthe women met for the first
time on the picket lines and estab- under which the local auxiliaries
lished friendships that blossomed into would coordinate activities. In 1941,
concerted activities on behalf of the they held their first convention, electunion. The locals soon became aware of ing Joan Anderson as their president.
how beneficial they were, and called As the auxiliaries continued to orgaupon them to help organize. Auxiliary nize, district councils were chartered
members set up meetings at ports up in five areas: Columbia River, Puget
and down the coast to encourage sup- Sound, British Columbia, Northern
port for unionism,to educate the pub- California, and Southern California.
lic, and to assist the locals and the In 1967, delegates to the Federated
labor movement as a whole.
Auxiliaries convention established anGETTING ORGANIZED
nual scholarships to help the daughAs individual auxiliaries were ters, sons and grandchildren of ILWU
granted charters by their respective members further their education.
ILWU locals, members held elections
Currently, there are ten auxiliaries
and adopted constitutions and by- functioning on the coast. They particilaws. A total of 42 charters have been pate in the Federated conventions,
issued in the past 58 years, consisting board meetings, state conferences and
of affiliations with locals in all Pacific - council meetings; conventions and
ports, Canada, Alaska and Hawaii.
conferences alternate every other year.
The Federated Auxiliaries was char- Auxiliary members also attend ILWU
tered in 1940, providing the umbrella conventions as fraternal delegates,

Coors Beer, GE products, Farrah
slacks and many more.

FUNDRAISERS EXTRAORDINAIRE
To help defray costs, auxiliary members raise funds through bake sales,
bazaars, rummage sales, raffles and
luncheons. They also make donations
throughout the year to worthy causes,
including the disabled, senior centers,
battered women,food banks and many
others.
Whatever the activity, auxiliary
and the Pacific Coast Pensioners'
members are high-profile, driving
conventions.
home the message of union solidarity.
STALWART ALLIES
They participate in Labor Day parades
Throughout their history, the auxil- in their home towns, with drill teams,
iaries have remained stalwart allies in banners and floats. They organize chilthe challenges confronting the ILWU dren's Christmas parties,local picnics,
and organized labor.
and Bloody Thursday celebrations.
During the twenty-year period the They assist luncheons and meetings of
US government attempted to deport ILWU pension clubs. They work sideILWU International President Harry by-side with their spouses in carrying
Bridges, auxiliary members raised out the programs and traditions of the
funds for his defense and wrote letters ILWU.
to President Franklin Roosevelt on his
This report is barely the tip of the
behalf. The auxiliaries were also active
Julius
Mooney,
for all the efforts, struggles,
defense
of
Tom
iceberg
in the
and Ethel Rosenburg, and many labor successes and accomplishments to
which auxiliary members have conand political activists.
Additionally,the auxiliaries were in- tributed. Whether in the past, by those
strumental in organizing petition who are long gone, or in the present,
drives and promoting boycotts of a they leave a legacy for future generanumber of "hot" products, such as tions to carry on —"Union Maids" of
grapes, lettuce, Salvadoran coffee, the ILWU.
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Awards & Scholarships Available

PEOPLE

Elaine Black Yoneda Memorial Award

Bon Voyage, Bill
Local 500 member and leader Bill Kemp was in the limelight at his retirement
party, hosted by his friends in the union and the industry. Here, with spouse
Faye, he was recognized for his many years of service to the union.
Kemp started his career in 1951 when he joined the now-defunct deep sea
Local 501. He was elected business agent in 1966 when the local was merged
into Local 500; with the exception of a two-year period in the early '70s, he
served in that capacity until 1986. Kemp was also first vice president of the
ILWU Canadian Area from 1986 to 1990.

Retiring Local 142 president
Eddie Lapa gets royal sendoff
HONOLULU—Over 500 wellwishers gathered at the Ala Moana
Hotel on March 6 to honor Eddie Lapa
upon his retirement as president of
ILWU Local 142.
The event was a jam-packed affair,
with several distinguished speakers
and guests. Roy Kruse,administrative
officer of the Hawaii Newspaper Guild
served as emcee, and introduced Lt.
Governor Benjamin Cayetano who
made the keynote address.
Other speakers included ILWU International President David Arian, International Vice President Thomas
Trask, Hawaii State AFL-CIO President Gary Rodrigues,several Local officers, and Edwin Wong, Chairman/
CEO of Waterhouse Properties.
Lapa's service to the Local began
when he started work at Waialua
Sugar in 1943, earning a dollar an
hour. He had never heard of the union
until ILWU longshoremen started organizing Waialua workers in 1944.
Shortly after the union won the election, Lapa became active in the new
unit, holding various positions.

Nemesio Domingo, Sr. was
Region 37 reform leader
SEATTLE —Longtime IBLUILWU
member Nemesio Domingo Sr. died
November 21 at his Seattle home.
Born October 8, 1909, in Santa
Maria, The Philippines, Domingo
served in the US Army for 23 years,
including the South Pacific theater of
operations during World \VP,. II. Following his military career, he settled
in the Seattle area where he was active
in many civic and cultural endeavors.
Domingo played a major role in reforming ILWU Local 37, which later
became Cannery Region 37 of the Inlandboatmen's Union, marine division
of the ILWU. His activism was mirrored by his son, Silme, the Local 37
secretary-treasurer who was slain in
1981, along with Local dispatcher
Gene Viernes.
Domingo will be remembered as a
man of great integrity and a committed unionist who fought for what he
believed. He is survived by his wife
Adelina of 46 years; children Evangeline Keefe, Nemesio Domingo Jr.,
Cindy Domingo and Lynn Domingo;
and nine grandchildren.

In 1950,Lapa was elected Local 142's
Oahu Division business agent,serving
the sugar and pineapple units. Five
years later he was heading up the division's membership services, and then
the Local's Union Insurance Service.
Lapa was elected Local Vice President in 1975, then President in 1981,
1983, 1985 and 1988.

SAN FRANCISCO—Applications
are invited for the 1992 Elaine Black
Yoneda Memorial Award. This $4,500
award recognizes students or other individuals who,through study or activism, have demonstrated an interest in
the causes of labor, civil liberties, women, peace, and interracial understanding—causes for which Yoneda
worked tirelessly throughout her life.
The Award is bestowed at the annual
meeting of the Southwest Labor
Studies Association (SLSA) and is
based on applications from persons living in the region of the meeting.
This year, SLSA will meet jointly
with the Pacific Northwest Labor History Association and the Pacific Coast
Branch ofthe American Historical Association,from August 15 to 16 at Oregon State University at Corvallis. During the meeting,the first winner ofthe
award will be announced; the winner
will make a short presentation.
For 1992 only, the region of the annual meeting is defined as central and
northern California and Oregon; a
small travel stipend will be offered
from the Bay Area and central
California.
ELIGIBILITY
The award is intended both for students (high school, college, or university) and for activists not part of an
academic community. Faculty members are not eligible.
Students should have an grade average_of B or better, in a program which
includes study of labor, civil liberties,
women, peace, or interracial understanding. To complete their applications,students should submit a copy of
their transcripts and a short essay
that demonstrates their active engagement in or study of the areas cited.
Non-students must submit a short

Members of longshore Local 10,clerks Local 34 and foremen's Local 91 loaded
the Maersk container bound for St. Petersburg.

Volunteers pitch in

Donations shipped to Russia
OAKLAND—Members of Bay Area
longshore division locals last month
pitched in to send badly needed supplies and clothing to the people of
Russia.
"It's an all volunteer operation," said
Local 10 member Steve Barlow, who's
also the project coordinator for the
Center of US-Commonwealth Initiatives, an organization which aims to
strengthen ties with the independent
republics of the former Soviet Union.
On hand at Maersk Lines' freight
station at the Port of Oakland February 28, Barlow and other volunteers
packed a Maersk container with 240
cases and 105 bundles ofdonated goods
bound for St. Petersburg.
"Nobody's getting paid for this," said
Barlow. "The entire operation wasn't
funded at all."
The contributions came from a variety of sources: members of longshore
Local 10,clerks Local 34,foremen's Local 91; the Center, of course; schools

and churches;the Seventh Day Adventists ReliefFund;and individuals with
family or friends in Russia.
Maersk Lines did its part, paying for
shipping "door-to-door," according to
superintendent Rex Gundel, who was
assisted in the effort by export coordinator Gloria McGuinness.
The container was loaded on the
Mathilda, which departed March 1.
Barlow will meet the ship in St. Petersburg when it arrives around April 8,
but he plans on being there at least a
week before to coordinate offloading
and distribution.
"I'll be making contact with the Sea
and River Workers Union," he said.
"They were tremendously helpful
when we did this last year."
In addition to Barlow, other ILWU
members donating their time were:
John Flemister, Murrell Moorehead,
Dennis Valenzano, and Larry Wright,
Local 10; Steve Grech, Local 34; and
Howard Oliver, Local 91.

essay demonstrating an active engagement in support oflabor,civil liberties,
women, peace, or interracial understanding; or any existing written work
related to thee areas, whether published or not.
Applications must be submitted to:
Elaine Black Yoneda Memorial Committee,20 Bertie Minor Lane,#1,San
Francisco, CA 94115. Applications
must be received by May 15, 1992.
The award is administered by the
Elaine Black Yoneda Memorial Committee, through the Southwest Labor
Studies Association. For more information about the award, write the
Memorial Committee at the above
address, or call Don Watson at
(510)652-3116.

Smolin Scholarships
SAN FRANCISCO—Trustees Norman Leonard, Reino Erkkila and Eugene Vrana announce the Smolin
scholarships for the academic year
1992-1993 and are accepting applications now. Victor Smolin, a long-time
Local 10 member, left a sum for the
fund for scholarships so that children
of Local 10 members could further
their "collegiate" education. Trustees
ofthe fund interpret"children of members" to include children of deceased
and retired members. "Collegiate" is
applicable to study at a 4-year college.
All Local 10 members with sons or
daughters applying to enter a 4-year
college next fall, or already a student
at such a college and planning to continue, may wish to apply. Address all
applications to Norman Leonard, 1188
Franklin Street, Suite 201, San Francisco, CA 94109.
Application information should include the following:
• Name,address and ILWU registration number.
• Name, birthdate and social security number of your son or daughter
who is planning to enter or continue a
4-year college next fall. If more than
one child plans to enter or continue
college, include this information.
•The name and address of the college where he/she has been accepted;
or, if not yet accepted, where he/she
expects to attend.
Upon receipt of your letter Norman
Leonard will reply to your son or
daughter giving him/her all information needed for making a formal
application.

Scholarship guide ready
The AFL-CIO Department of Education announces the publication ofits
1992 AFL-CIO Guide to Union-Sponsored Scholarships, Awards and Financial Aid. This Guide lists approximately 3,000 scholarships worth
nearly $3 million that are offered directly by individual unions, state federations, and local central bodies.
The Guide aids union members,
their dependents and students in
search of financial assistance to cover
the cost ofattending colleges and other
post-secondary institutions, including
two- and four-year colleges and universities, graduate schools, culinary
institutions, music institutes, vocational training, technical, nursing
schools and so on.
Single copies of the guide are available without charge for union members only. $3 for non-members. Requests and checks (payable to the
Secretary-Treasurer, AFL-CIO)
should be sent to the AFL-CIO Publications and Materials Office,815 Sixteenth St., NW, Room 209, Washington, DC 20006.
Please do not call or write to the
ILWU International office for this
publication.
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Northern Calif.
district council
hosts May Day
Cruise on the Bay

ILWU lobbies
governor for
port appointment
PORTLAND—The ILWU Columbia
River District Council met with Oregon Governor Barbara Roberts at her
office February 18 to discuss appointment ofa maritime industry/labor representative to sit on the Port of Portland Commission.
"The half-hour session was productive," said CRDC president Mark
Hamlin, member of ILWU Local 12,
Coos Bay.
PORT -HARBORS" STC
During the meeting,clerks Local 40
secretary-treasurer Larry Clark addressed the union's reasons for urging
appointment of ILWU International
rep Dick Wise to the nine-member
Commission. He also discussed the
ILWU's dispute with the STC Corporation, a fibre optic cable manufacturer.
"STC was allowed to establish itself
on Port of Portland property three
years ago and the local politicians who
were responsible have begun to regret
their decision," Clark said. He also
stressed the need to achieve adminis-
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SAN FRANCISCO —All union members,families and friends are welcome
to the Northern California District
Council's second annual fundraiser
"May Day Cruise on the Bay" aboard
the Red & White Fleet.
This dinner/dancing cruise is scheduled for Saturday, May 2, 1992. Boarding time is 7:30 p.m. The boat leaves
Pier 43-1/2 at 8 p.m.
Don't miss this fun event featuring
Around the table with the gov:(from left) Mark Hamlin, Dick Wise, Don Lidd e,
dancing, food, and raffles for valuable
Gov. Barbara Roberts, Doug Carey, Larry Clark and John Estoos.
prizes, all of which benefit union
trative stability at the Port's Marine site for the reserve fleet for many causes, and unionists of the year
Department—there have been six ma- years.
awards.
rine--directors in the last six years.
Other matters discussed during the
Tickets are $35 per person. Ticket
Governor Roberts agreed that this meeting included the log export policy,
locations are at: Locals 2, 6, 10,
sales
practice was sending the wrong and the need for and cost of continued
91 & IBU,San Francisco; Local
75,
34,
dredging of Columbia River by the US
signals.
Locals 17 & 18, West SacEureka;
14,
Labor's positive role in developing Army Corps of Engineers.
54, Stockton.
Local
ramento;
Also attending the session were
maritime property at Tongue Point
Make checks payable to ILWU Local
was raised by John Estoos, LRC mem- CRDC secretary Don Liddle, who also
ber from Local 50, Astoria. The prop- serves as director ofthe IBU Columbia 6, 255 Ninth Street, San Francisco,
erty,located 10 miles east of Astoria on River Region; Dick Wise; and Doug California 94103. For ticket informathe Columbia River, was a US naval Carey, representing ILWU longshore tion call Flo Williams at(415)621-7326
or Bertha Miller at(510)632-1830.
facility during World War II, and was a Local 8, Portland.

May is medical, dental choice month
SAN FRANCISCO—Active and retired longshore families in the ports
where members have a choice can change medical plans during the open
enrollment period May 1 to May 31,1992. The change will be effective July
1, 1992. In San Francisco, Los Angeles and Portland/Vancouver, active and
retired longshoremen may change dental plans during the month of May.
MEDICAL CHOICE
The medical plan choice is between the Kaiser Foundation Health Plan
and the Choice Port Plan for Southern California Locals 13,26, 29,63 and
94; Northern California Locals 10,18,34,75 and 91; and Oregon-Columbia
River Locals 4,8,40 and 92.In the Washington area,the choices for Locals
19, 23,32,47,52 and 98 are the Group Health Cooperative and the Choice
Port Plan.
DENTAL PLANS
For Los Angeles locals, dental choice is between the Delta Dental Plan
and the Doctors Sakai, Simms,Simon and Sugiyama group plan. For San
Francisco locals, dental choice is between the Delta Dental plan and
Naismith group plan. For Portland/Vancouver locals, dental choice is between Blue Cross of Oregon Denta-Care, Oregon Kaiser Dental Plan and
Delta Dental Plan.
Information on the dental and medical plans and forms to change plans
can be obtained at the locals and the Benefit Plans office.
All enrollment cards must be completed and submitted to the Benefit
Plans office by May 31 in order for the change to be effective July 1.

Local 29 parties down in new hall
SAN DIEGO—Over 100 ILWU members and guests joined in a spirited celebration January 24 of ILWU longshore Local 29's new union hall.
The timing was perfect. Delegates in town for the coast-wide longshore
divisional meeting took a time-out to enjoy the festivities, which featured a
bountiful buffet supper and a lively mariachi band.
A delegation of longshoremen from Ensenada, Mexico, were also on hand.
Good food, good music, good company—good going, Local 29!

Get Up to $2,000
In Two Simple Steps

MU BOOK SALE
The following paperback books are now available from the ILWU Library at
substantial savings to members and friends of the 11.4%W:
The Big Strike by Mike Quin: a new edition ofthe classic account ofthe 1934 strike.
Price: $5.50 at the Library).
The Big Strike: A Pictorial History by Warren Hinckle: a unique and stirring
collection of photographs accompanied by an informative text. Price:$3.50(at
the Library).

Order By Mail
# Copies of Mike Quin's THE BIG STRIKE (a $7.00 EACH = $
# Copies of Hinckle's THE BIG STRIKE (a $5.00 EACH

=$

TOTAL =
SHIP TO:

Did you mit during 1991—and did your family earn less than $21,250?
Did a child live with you for at least hall the year?

Name

If so. you may be eligible for up to $2,0(X)from the Lamed Income Credit. Its a felial
benefitfor both married and singje parents.

Address

Getting your Eamed Income Credit takes just twosimple steps:

City

State

Zip

111

file a federal income tax return (Form 1040A or 1040)
fill out''Schedule EIC" and attach it to your tax return

Phone
Send check or money order only—payable to 'ILWU"—to Gene Vrana, ILWU
Library, 1188 Franklin Street, San Francisco, CA 94109. Prices include shipping
and handling. All orders must be prepaid.Please allow up to four weeks for delivery.

EARNED
INCOME
CREDIT
CAMPAIGN

you"re eligkle. you'll eitherPR less in taxes--or the government will mail you a check!
You can get the Earned Intothe Oak ewn if you don't owe income tax.
There's another way to get your Earned Income Credit: your employtr can add it to your
:checks during the year
vs
For more information, tail the IRS toll free at 1-800-e29-1040.
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SOLIDARITY IN NORTH CAROL1NA—Above, ILWU members Zeke
Ruelas and Linda Palacios shake hands with two Townsend Co.
workers. Left, the organizing team is all smiles and ready for action.

'Slavery still exists in the United States'

ILWU volunteersjoin fight for justice
When George Bush talks about "a
thousand points of light,- he most assuredly doesn't have people like Linda
Palacios and Zeke Ruelas in mind.
Yet Linda and Zeke are the personification of volunteerism in the pursuit
of a greater good. Hard-working, dedicated, firm in their beliefs, they can
count themselves among the best and
the brightest in the labor movement.
Linda and Zeke are rank-and-file
ILWU longshore division members in
Southern California. She's a member
of longshore Local 13; he comes out of
foremen's Local 94. They share a common goal with uncommon commitment: to organize the unorganized.
They got their chance in January
when they were recruited by the AFLCIO to assist an organizing drive
spearheaded by the United Food &
Commercial Workers (UFCW) in
North Carolina. The target: workers
employed at two Townsend Co.chicken
processing plants in Pittsboro and Siler City.
DONATED TIME
Linda and Zeke had three qualifications,at least,the AFL-CIO needed for
the job: they had both just completed
training at the federation's Organizing
Institute in Northern California; they
were willing to donate over three
weeks oftheir own time; and they both
speak Spanish. The workers they were
asked to organize are 65 percent Spanish-speaking immigrants from Guatemala, Nicaragua, El Salvador and
Mexico.
"I've wanted to do something like
this for 20 years," said Linda, who
used to do volunteer work for the Farm
Workers before joining the ILWU.She
was intrigued by the UFCW's organizing campaign,especially after reading
about the tragic fire at the Imperial
Foods chicken plant in Hamlet, North
Carolina; 25 workers, trapped behind
doors locked by their bosses, died in
the inferno;several more were injured.
"What happened there just wasn't
right," Linda said.
But nothing Linda or Zeke knew
about the Hamlet tragedy prepared
them for the harsh reality they would
confront. "It was shocking," Zeke reflected,"—the conditions these people
had to work under. I thought those
days were over."
Shocking work conditions combined
with pitifully low pay provided the impetus for the organizing campaign. By
the time Linda and Zeke arrived in
North Carolina, about 30 percent of
the workers had already signed union
authorization cards.
After a brief orientation, Linda and
Zeke teamed up with UFCW organizers, college interns and some of the

workers. The volunteers were divided
into groups to canvass different neighborhoods where the workers lived and
to perform other organizing tasks.
"We did a lot of our work at night,"
Linda said."It's a very rural area, with
no lighting, so sometimes it was hard
to find our way around. We were cautious. We heard that the Grand
Dragon of the Ku Klux Klan lived in
the area. But that didn't deter us from
our organizing objectives."
There were tactical advantages,
Zeke pointed out: "Most of the Spanish-speaking workers lived basically
in a barrio, trailer parks mostly, right
next door to each other. We were able to
go pretty much house-to-house."
LEGAL SLAVERY
As Linda and Zeke made one-to-one
contact, the horrors of daily work life
at Townsend began to unfold. "It
opened my eyes about what's really
going on in the world," Linda said.
"Slavery still exists in the United
States."
North Carolina is one of 21 so-called
"right to work" states with regressive
laws designed to hamstring unions.
Located in the South and the Farm
Belt,these states are notoriousfor poverty-level wages, inhumane and unsafe working conditions, and lackadaisical enforcement of state worker
protections.
Despite the cruel lessons learned
from the Imperial Foods fire, Townsend's plants continue to keep their
back doors locked. What goes on behind those doors is even worse.
Wages are $6 an hour; the bosses
demand—and get—a lot for their
money. Each employee working a conveyor belt is expected to process 90
chickens per minute, 40,000 per day.
The jobs range from offloading
chickens from trucks, to slaughtering
them,plucking them,sectioning them,
deboning them and packaging them.
Workers routinely suffer from hand,
arm and back pain as a result of doing
the samejob hour after hour,day after
day. Workers who seek treatment for
job-related injuries are usually sent to
a company nurse who gives them aspirin and tells them to go back to work.
CRIME & PUNISHMENT
The line is divided into hot and cold
sections, with temperatures running
from freezing to up in the high-nineties. Supervisors have been known to
switch a complaining worker, in the
middle ofthe shift,from one section to
the other as a form of punishment.
Townsend's disciplinary policy visits
cruel retribution for the slightest misstep by a worker. One "occurrence" of
an infraction results in reduced pay for
a week. Seven occurrences mean automatic termination. Some of the rules

are written; many are manufactured
on the spot.
"The supervisors just do what they
feel like at the time," said Zeke. "A
worker could stretch for a second, and
if two chickens went down the line,
that's it.pne worker got in trouble for
trading duties with another because
he was having pains in his hands.
When the supervisor found out, he put
him on a more difficult job, even
though others have traded jobs with no
problem."
Job assignments are not only used
as discipline. Linda reported that at
least one supervisor makes workers
pay $50"under the table"for a particular job. Another supervisor, Zeke said,
extracts "sexual favors" from women
who want to be moved into easier work.
Both Linda and Zeke confirm that sexual harassment is a major problem at
Townsend.
TIME IN, TIME OUT
Workers are subjected to one indignity after the other; they're belittled,
humiliated, spied on, and even chased
down while they're using the toilet. Although state law mandates a minimum of two ten-minute breaks,
Townsend only allots 5 to 7 minutes.
"There's not enough time to go to the
bathroom," said Linda."A lot of people
end up urinating at their positions."
The half-hour unpaid lunch period
is cash in the bank for the company.
Workers can be held at their jobs 15
minutes past lunchtime, with no additional pay, with no additional time.
And quitting time is a guessing
game. "Workers come in at the same
time, but they never know when
they're going to leave," said Zeke."The.
supervisors say it will be 4;30 p.m.,
then 5,then 6. Workers can't plan anything—even picking up their kids from
the babysitter. Townsend doesn't pay
them overtime, either."
At home, the workers live in abject
poverty. Basics such as hot water and
electricity are expensive and hard to
come by in this rural area. It's not uncommon to find eight or nine people
crowded into one small, cramped
trailer.
By the end ofthe day, many workers
are in excruciating pain,they're hands
so overworked from repetitive motion
that they can barely tie their shoes or
lift a pencil.
"Sometimes it was difficult to talk to
people after work,"said Zeke."They're
so tired, all they can do is get home,eat
dinner and go to sleep. It's sad."
Generally, however, workers were
receptive to union organizers. "Without even knowing us, they invited us
in," said Linda. "They were friendly
and hospitable.
"One evening, I went to a home to

meet with about 4 or 5 workers. One of
the men played guitar—nice, soft
songs—while we were talking. We
talked about the union; we talked
about the war in Nicaragua; we talked
about their lives. I really got to know
them."
"But many of them were afraid,"
Zeke added. "They were worried that
they'd be fired for supporting the
union."
Management gave every indication
that would be the case. Spanishspeaking workers suspected of being
pro-union were either isolated, harassed, assigned tougher jobs, or put
with workers who only spoke English,
"so they couldn'ttalk aboutthe union,"
Linda said.
Harassment extended outside the
plant gate to union organizers distributing leaflets. Supervisors and security guards repeatedly tried to intimidate organizers, even though they had
every legal right to be there. One supervisor, Linda said, "stormed up in
his truck and nearly hit me."
Community reaction to the organizers was less than enthusiastic, and,
in some cases, hostile. But there were
a few bright spots. Ramon Rodriguez,
a community activist was one of them.
"He opened a lot of doors for us," said
Zeke.
By the end of their three-week tour
of duty, Linda, Zeke and other volunteers had made significant headway,
nearly doubling the number of
workers signing authorization cards.
But the real reward wasn't a matter of
numbers.
LIGHTING A FIRE
"We lit a fire over there," said Zeke.
"We gave people hope. It was sad in a
way,because a lot ofpeople were heartbroken when we left.
"I'd love to go back, but there's a lot of
work to be done here on the west coast.
The conditions workers are struggling
against in North Carolina are exactly
what employers would like to bring
here."
Linda shares the same sentiments:
"I feel good about what we did. I have
touched some ofthose people and they
have touched me.But I didn't feel good
about leaving. So much more needs to
be done.
"The first day I got back home, I
went to a restaurant; people were
laughing, having a good time. I felt like
shaking them:'Don't you know what's
going on? People are suffering!'
"That's why we need to organize—in
all trades all over the world. Corporations throughout the world are uniting
and becoming more powerful. Labor
needs to do that. A united labor force in
the US and in the world would be
invincible."

