CTF Showdown
See President's Report, Page 2
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At ILWU Board meeting

In Port of LNLong Beach

Organizing
strategy
adopted

Local 13
members
win support

SAN FRANCISCO—In an extraordinarily busy session in San Francisco January 9-10-11, members of the ILWU International Executive Board established new
policies on organizing,redefined the duties
of the International officers, subscribed to
the AFL-CIO's Union Privilege Programs,
and took action to support Local 13 Allied
Division members whose jobs at the LA/
Long Beach Interrnodal Container Transfer Facility(ICTF)are in jeopardy.
The delegates heard an extensive report
from International President David Arian
and from Business Agent John Kuchar on
Southern Pacific's threat to dump its current contractor and terminate 351 ILWU
members employed at the ICTF effective
February 17. The Board voted full support
to these workers, and asked each iimru
local to donate whatever it could on a voluntary basis to support the members at KW.
Checks should be send directly to the International, earmarked for the ICTF Defense
Fund.
"This is the most important issue facing
the longshore division right now," said Arian. We cannot stand by and watch the displacement of over 351 workers. We cannot
allow Southern Pacific to arbitrarily dictate to these workers, to the shipping industry and to the LA/Long Beach Harbor,
the fate of this important waterfront
facility"
For a full report on the issues at ICTF,see
separate article on this page.

LONG BEACH —As this issue of The
Dispatcher goes to press,the ILWU is engaged in an all-out effort to defend the jobs
and jurisdiction of 340 members ofthe Allied Division ofLocal 13 at the Los Angeles/
Long Beach Intermodal Container Transfer Facility(ICTF).
These workers, members of the union
since 1987, received notice just before the
Christmas holidays that they would be terminated on February 17 and replaced by
Southern Pacific employees.
It could get serious. As ILWU International President David Arian told an audience ofshipping executives at the area Propeller Club last week,"if we're thrown out,
I see changes in the state oflabor relations
in Southern California and the entire West
Coast." Declining to rule out coastwise job
action, Arian said that "final decisions on
strategy would be made by the
membership."
"That's the way we do things."
"The consequences ofthis move by SP go
far beyond the boundaries ofthe ICTF facility. We need to protect our currentjurisdiction and we need to discourage any other
future encroachments by the railroads into
territory that has historically been ILWU."

Arioriit

RALLY SCHEDULED
The union's basic strategy has been to
make Southern Pacific aware that these
351 ICTF workers are not alone.ILWU and
other trade unionists, political and community leaders and others will send the
message out clearly at a rally at Local 13
headquarters, at 11 a.m. on February 2.

LOCAL RESOURCES
Organizing,however, was the main focus
of the meeting. "We have two basic problems," said International President Arian
in his report to the Board."First, an intensive organizing program is absolutely critical to the survival ofthe ILWU on the mainland. Second, we have extremely limited
financial resources with which to implement such a program.
"The only real answer is to tap into the
energies and talents we have in the locals
and among the members, and match them
with the resources which the International
can make available."
The new policies adopted by the Board,
as proposed by the four officers, provide for
the establishment of Regional Organizing
Committees (ROCs) in Southern California, Northern California, Oregon/
Columbia River Area, Puget Sound/Washington Area, and Alaska. These Committees, composed of representatives of each
local, will have the responsibility for developing a strategy for organizing in each
area and will submit this plan to the International officers.
Each Regional Organizing Committee,
would also seek to raise enough funds to
match the amount of money in the International budget earmarked for its area,
thereby doubling the organizing budget for
each area which was established at the
1991 International Convention. The Regional Organizing Committee would also
be responsible for hiring staff, subject to
the approval of the International.
—continued on page 3

'...Open the books! Show where
ILWU members have failed to live
up to their part of the bargain.
Show the shipping industry why it
should live with the disruption of
service.
'Explain how tossing 350 families into the street serves any purpose other than the pursuit of
profit at any price.'

The story goes back to December, 1987,
when workers at the newly established
ICTF—the largest intermodal yard in the
country—voted overwhelmingly for Local
13 representation. They have, since then,
negotiated two contracts which increased
the base rate from $10.50 per hour to the
current level of $16 per hour. Members at
the ICTF today enjoy good fringe benefit
coverage, seniority, and other standard
ILWU contract language.
They have also given Southern Pacific
unprecedented productivity. For several
years, by all accounts, production was low.
Even SP admits that disorganization at the
top created confusion and tension in the
rail yard. But productivity has soared since
llast spring, once a number of SP management crises were put to rest, and a solid

—continued on page 8

Union privilege
See page 3
INS ruling
see page 8
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STUFF
Hot issues explored
on labor TV show
Next month, labor's own TV show, We
Do The Work,explores two ofthe hottest
issues facing workers today: the health
care crisis arid striker replacements.
The featured segment, "Rush to
Health," focuses on the Emergency
Drive for Health Care, a labor/citizen's
coalition which drove ambulances
across the nation in a high-gear campaign to garner support for health care
reform and send a message to politicians: "We're letting them know that if
they don't make national health care a
priority, their political health is at
stake," says one activist.
We Do The Work also examines the
issues—and the controversy—surrounding pending legislation to ban employers from permanently replacing
workers engaged in legal strikes.
Comedian Will Durst will close the
show with another of his satirical parting shots.
On the west coast, We Do The Work is
scheduled as follows: Los Angeles:
Sat., Feb. 8, 6:30 p.m., KCET/28; San
Mateo: Tues., Feb. 4, 9:30 p.m.,
KCSM/60; San Francisco: Sun. Feb.
23, 3:30 p.m., KQED/9; Oregon: Sun.
Feb. 9, 1:30 p.m., KOPB/10; Yakima:
Wed., Feb. 5, 6 p.m., KYVE/47;
Spokane: Sun. Feb. 9, 10:30 p.m.,
KSPS/7; Tacoma: Tues., Feb. 4, 6:30
KTPS/28
Check listings for other times and
stations.

NLRB cites GOP club
for labor law violation
WASHINGTON, DC—The exclusive
National Republican Club here violated
federal labor law when it refused to recognize and bargain with the Hotel
Employees & Restaurant Employees,
the National Labor Relations Board
ruled recently.
Located on Capitol Hill, the Club is a
favored spot for strategy sessions and
power lunches by the GOP elite. Until
now,the Club had never—in its 111-year
history—had to deal with a union.

Asbestos update
SAN FRANCISCO—The deadly hazards ofasbestos are the subject ofa public symposium and exhibition scheduled
for next month at Fort Mason Center—a
must for all workers, from the union
leadership to the rank and file.
On Friday,February 21,from 9 a.m.to
5 p.m., a panel of international experts
will discuss the ongoing controversy
that surrounds asbestos, such as victim
compensation (and lack of it), pending
legislation, existing threats to public
and worker health, government inaction, and more. The symposium, to be
held at Fort Mason's Cowell Theater,
Herbst Pavilion, Buchanan Street and
Marina Boulevard, in San Francisco, is
open to the public and free of charge.
Meanwhile a mixed media exhibition
entitled "Breath Taken" will be on display from February 14 through April 5
at Fort Mason's Building C. The exhibition includes vintage industrial portraits by Margaret Bourke-White, examples of asbestos propaganda, video
interviews with victims and health experts, samples of asbestos products sealed in plexiglass, and 90 original—and
startling— photographs by public interest artist Bill Ravanesi. Admission is $2,
$1 for students and seniors.
A special artist's reception has also
been scheduled for Thursday, February
20 between 5 p.m. and 9 p.m. at the
Muse° ItaloAmericano, also at Building

C.
For more information on these events,
call Ray Goldstein at(415)433-0440.
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Drawing the Line at SP
BY DAVID ARIAN ILWU International President
Just before Christmas the 340 members of ILWU Local 13
employed at Southern Pacific Corporation's Intermodal
Container Transfer Facility (ICTF) near L.A./Long Beach
Harbor received a hell of a present—notice that every last
one of them would be terminated on February 17. All indications are that SP will try to replace them with a new workforce, with substantially inferior pay and conditions.
It's another rip and run story: a powerful corporation with
little or no concern for the contributions or needs of its
employees, with no concern for the community in which it
does business, and with no real concern for productivity,
capital investment and sound management. It's essentially
the same drama we've
seen at Greyhound, at
Eastern Airlines, and at
so many other solid and
important companies
which have been sacrificed to the whims of
bean-counters and paper-shufflers.
The Los Angeles/
Long Beach ICTF—the
largest intermodal yard
in the country—was established in 1987. Its
employees voted overwhelmingly for ILWU
representation later
that year. Since then, in
two separate contracts,
they've won an outstanding package of wages and benefits. They have in return given SP outstanding and uninterrupted production,
making this facility among the most efficient and profitable of
its kind in the industry.
SP claims that it's dumping Pacific Rail Services, the
contractor who actually hires the workforce, because productivity is poor, and because it's lost money on the yard. But
the facts tell a different story. Once management got its own
act together, once a new team came in with the knowledge
and organization to run the yard properly, productivity took
off.
Since May, 1991, the number of cans handled per man
hour has increased by 20 percent—bringing the yard to a
level that is competitive with any multi-user container yard in
the country. ICTF has handled a record number of cans51,000 in November alone,for example. Production would
have been even higher except for SP's inability to provide
the ILWU labor force with a sufficient number of cars to
load. Both SP and the affected shipping companies—
every major line coming into the Ports of Los Angeles and
Long Beach —have repeatedly expressed great satisfaction with the performance of Pacific Rail and the work of its
employees.
Operation of the ICTF has been a source of tremendous
profit for SP. In exchange for an initial investment of $35
million, SP gets the bulk of revenues derived from a tax of
$30 per container With an estimated two million containers

moving through the yard in the last four years, the company
has already pulled in something less than $60 million, and
will continue to collect the lion's share of the tax, even after
it's recouped its initial investment. And that's without considering the normal fees that SP charges for transferring and
moving containers.
Any company that can't make a decent profit with this kind
of productivity and this kind of financial arrangement had
better look to its upper management before messing up the
lives of hundreds of working families. We challenge SP:
Open the books! Show where ILWU members have failed to
live up to their part of the bargain. Justify the devastating
effect on the community of hundreds of lost jobs. Show your
shipping industry customers why they should live with the
disruption of service that will undoubtedly occur when qualified and productive workers are replaced. Explain how tossing 340 families into the
trash serves any other
it's another rip and
purpose than the purof profit at any
suit
run story. It's the
price.
same drama we've
The longshore division and the entire
seen at Greyhound,
ILWU International will
at Eastern Airlines,
do everything possible
and at so many other to defend these
workers. But the days
solid and important
when we could win
companies which
some measure of jushave been sacrificed tice by simply establishing a picket line
to the whims of
around a giant corporabean-counters and
tion like Southern Papaper-shufflers.'
cific are long gone. The
courts, the Congress
and the National Labor
Relations Board have seen to that. We've learned during the
'80s that we have to be much more creative to take on a
dispute like this.
We'll enlist the support of the shippers and their customers who, in their own interest, need the[CIF to continue
to operate without the disruption involved in bringing in an
entirely new workforce. We'll work with the ports and with the
City of Los Angeles, which also have millions invested in the
ICTF, and a substantial stake in its smooth operation. VVe'll
work with community organizations and other unions to
protect the Harbor Area standard of living which is so dependent on the prosperity of ILWU members.
We'll go to the mat on this one. Our major concern is the
injustice being done to our brothers and sisters at the ICTF,
and their families. But we're also looking at the future of the
longshore division. The ICTF was established by the two
ports for the sole purpose of providing service to the shipping industry. This is waterfront work. It's ILWU work. That's
our bottom line.
We know it's impossible for the ILWU or any other union to
single-handedly tackle this powerful corporation with system-wide revenues totalling a billion dollars a year. But we
can take a stand on our own turf. We can start with our 351
members at the ICTF We can do everything within our
power—and that power is still substantial —to protect them,
their families, and the contract they negotiated in good faith.
There are thousands who will stand with us.

Are we losing it?

How US standards keep sinking
Is the US losing it? You be the judge.
• The poverty rate in the US is the worst
among industrialized countries: 13.6 percent of all households; 17.5 percent among
families with children; and a staggering
44.9 percent of all single-parent families.
• US production workers rank seventh in
total compensation among leading nations,
$14.83 per hour. Germany is number one at
$21.30.
• Of16"advanced" nations,the US comes
in third from the bottom in spending for
education—a mere 4.1 percent ofthe gross
national product. Sweden is first at 7 percent. Only Australia and Ireland rank below the US.

•The US takes fifth place in the percentage of families who own homes.
• A first place! The US spends more for
health care than other industrialized nations. It stands virtually alone, however,
(with South Africa) in failing to provide
health care coverage to all citizens. Of the
37 million Americans who have no health
insurance, two-thirds work full time, 17
percent work part time.
• Another first: the US has the highest
infant mortality rate. Additionally, life expectancy among adult males ranks 14th
out of 17 nations.
•The US joins South Africa, Sudan,
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Guyana and Upper Volta as the only nations which have refused to adopt the maternity leave guidelines set by the United
Nation's International Labor Organization.
• A correlation: of 24 advanced nations,
the US is No. 22 in the percentage of
workers who belong to unions. Sweden is
first with 85.3 percent; Japan comes in
17th with 26.8 percent. Only the US and
South Africa tolerate the permanent replacement of workers engaged in legal
strikes.
(Sources: Joint Center for Political and
Economic Studies, Organization for Economic Cooperation and Development, US
Labor Department,CWA News, Northwest
Labor Press.)

DAVID ARIAN
President
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RAMIRO
HERNANDEZ
We need everybody
to say, "Union, yes!"
and work hard at it.
We're down to only
17 percent union
membership in this
country.
JORGE PARTIDA
Give workers more
training. Everyone
needs more training, here at Local
10, everywhere.
More training
means more jobs.

MELVIN DAVIS
The labor movement needs to take
more responsibility.
It's not as effective
as it used to be. It's
more like a hobby, a
recreational
concern.

STEVE M. PAICH
There are so many
things. I'd like to see
more commitment,
more unity. We
should be more
tight knit. Sometimes the movement
does great things.

DOWN AT THE
HRING HALL'
What's your New Years'
resolution for working
people in 1992?
Asked at the longshore
Local 10 hiring hall, San
Francisco.
Photos and interviews
by Kathy Wilkes
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MIDISPATCHEI

JACINTO
MARTINEZ
We need more jobs.
Labor needs to get
out there and hustle
work —different
jobs, new jobs.

JOSEPH
BEACHAM
I'd like to see labor
work with government in making
more jobs available,

FRANK GAUTHIER
Make the job safer.
There are too many
people getting hurt.
People should be
better trained.

DOUG SCHMIDT
I wish for more jobs
in the US—emphasize good-paying
jobs. We have to get
back to manufacturing. I favor trade,
but it's got to be a
two-way street.

ast
ELISEO
HERNANDEZ,
Hire more people.
Eliminate overtime
so everybody can
work. Train more
people. We can get
more work if we
have more skilled
people.

HAROLD CHILTON
We need to try to
work more and
safer, and help out
new people. Many
new workers don't
know anything.
They're accident
prone, they're
green.

Productive session

International Board sets new organizing strategy
—continue from page 1
The ILWU International Officers,constituted as the National Organizing Committee will be responsible for resolving jurisdictional disputes; providing legal,
research, and other assistance; and establishing appropriate accounting and payroll
procedures.
In order to free regional staff to work
with the Regional Organizing Committees
and devote themselves in the main to organizing work,the IEB agreed on a program
to restructure the operations of the International office.
Under this arrangement,each titled officer would be particularly responsible for
providing direct support to one of the regions. The Vice-President/Hawaii already
has responsibilities for assisting Local 142,
Local 160 and the IBU on the islands. The
President assumes primary responsibility
for Southern California; the SecretaryTreasurer for Northern California; the
Vice-President/Mainland for the Northwest and Alaska. Members of the International Executive Board will also be assigned to represent the International in
their respective areas, as needed.
If an area does not establish a Regional
Organizing Committee and raise the necessary matching funds, it will become the
responsibility of the International officers
to determine staffand budgetfor that area.
The Regional Director positions shall be
temporarily set aside, once the Regional
Organizing Committees become functional. Reinstatement of these positions
shall be a priority, and shall be accomplished as soon as finances permit.
The Board's work on organizing concluded with a workshop conducted by Mark
Splain of the AFL-CIO's Organizing Institute, with presentations by ILWU attorneys Bill Carder, Richard Zuckerman and
Rob Remar. The International was authorized to continue to recommend ILWU

Jim Herman Dinner
SAN FRANCISCO—ILWU President
Emeritus Jim Herman will be honored at a
retirement dinner to be held February 8
beginning at6 p.m.at San Francisco's Sheraton Palace Hotel.
Tickets are $100 each, tables of ten are
$1000. For further information contact
Mary O'Shea and Associates, (415)
777-2340.
All proceeds above the cost ofthe dinner
will be divided between the Delancey
Street Foundation and other agencies to
assist the needy with which the former
ILWU leader has been deeply involved.
Co-chairs of the dinner are former San
Francisco Mayor Art Agnos,California Labor Federation executive secretary John
Henning; retired ILWU Northern California Regional Director LeRoy King and Delancey Street Foundation executive director Mimi Silbert.

members for training by the Institute. See/
page 7 for a report on the Institute's
activities.
In other actions, the International Executive Board:
• Heard a presentation by David Silberman,director ofthe AFL-CIO's Union Priv-

John Kucher, Business Agent for the
Local 13 Allied Division, reports to
International Executive Board on
Southern Pacific's threat to fire 351
ILWU members at the LA/Long Beach
intermodal yard. Seated, International President Dave Arian.

ilege Programs, which provides low-cost
consumer services to members of affiliated
unions,and authorized the titled officers to
subscribe to the program on behalf of the
ILWU.
• Heard an extensive and detailed financial report from Secretary-Treasurer Leon
Harris, a report from International VicePresident Brian McWilliams on political
and legislative issues facing the union in
1992, as well as reports on bargaining and
other issues from each ILWU area.
• After a report from Norm Parks, Local
8, expressed the support of the ILWU for
united AFL-CIO efforts to negotiate an
agreement Northern Telecom,a giant British communications company. ILWU Columbia River locals have been working
closely with the AFL-CIO on this issue because of the refusal of STC Corp., to use
ILWU labor to handle undersea telephone
cable.
• After a report from Jimmy Dean,Local
19, expressed support for the effort by
warehouse Local 9 to negotiate a first contract covering a group ofsecurity guards at
SeaTac Airport.
• Reaffirmed support for the drive to
raise funds for the establishment of a
Harry Bridges professorship in labor
studies at the University of Washington.
• Endorsed ILWU participation in the
Bay Area Dredging Action Coalition.
• Supported the strike by the Hotel and
Restaurant Employees, Teamsters, Operating Engineers and Carpenters at the
Frontier Hotel in Las Vegas.
• Adopted a resolution in support of1,700
members of United Steel Workers Local
5668, who in November 1990 were locked
out and permanently replaced by their em-

ployer, the Ravenswood Aluminum Corp.
(RAC)in Ravenswood, West Virginia.
• Heard a presentation by ILWU Research Director Russ Bargmann and attorney Rob Remar on the US Supreme Court's
"Beck" decision and adopted a policy to put
the International into conformity with that
ruling. A workshop for local officers on
compliance with the Beck decision will be
announced in the near future. In the interim, questions should be directed to
ILWU Research Director Russ Bargmann
at 415 775 0533.
The Board also agreed to donate $1,000
to the Local 5668 Special Member Assistance Fund, and urged all ILWU locals to
provide whatever financial assistance is
possible. Contributions should be sent to
the International Union and will be forwarded to the United Steelworkers.
Members of the Board, aside from the
four titled officers, are:
Northern California Richard Cavalli, Local 34, San Francisco; Jim Ryder, Local 6,
San Francisco; Joe Lucas, Local 10, San
Francisco;
Southern California: Joe Cortez, Local
13, Wilmington; Luisa Gratz, Local 26, Los
Angeles;
Oregon/Columbia River: Norm Parks,
Local 8, Portland;
Seattle/Puget Sound: Jimmy Dean, Local 19, Seattle; Ron Thornberry, Local 32,
Everett;
Hawaii: Freda Ezzo, Joe Franco, Jr.,
Hubert Kanaha. Gerald Sakamura, Fernnado Tacdol, Local 142, Hawaii;
IBU/Marine Division: Burill Hatch;
Canadian Area: Gordon Westrand.

Union Privilege benefits available to MU members
SAN FRANCISCO—Delegates to the
ILWU International Executive Board,
meeting in San Francisco January 9-11,
voted unanimously to subscribe to the
AFL-CIO's Union Privilege Benefit Programs, which provides a wide variety of
consumer benefits to union members.
Union Privilege was created by the federation in 1986 to bring union members and
their families high-quality consumer and
other services at discounted prices. Union
Privilege establishes programs which are
specially designed for union members and
which offer genuine value and superior
membership service. And Union Privilege
staff carefully monitors each program to
make sure that members receive the quality and value they deserve,
"Union Privilege uses the strength ofthe
entire 14.1 million members of the AFLCIO to negotiate and develop valuable programs on behalf of the membership," said
International Vice-President Brian McWilliams, who will supervise implementation of the program in the ILWU.
The program was developed on a not-for
profit basis, and is made available to International unions at no cost and with rela-

tively little hassle.
Current benefits available to union
members include:
• Mastercard: A low-interest credit card

KT&S Tugboat
KAHULUI —ILWU members at KT&S
Tugboat will receive over $3,000 in back
pay as a result of their new contract which
will expire June 1, 1993.
Employees will also receive an hourly
wage increase of $2.15 over a three-year
period, specifically 67 cents the first year,
78 cents the second year, and 70 cents the
third year.
In addition to the wage increase, members will also receive retroactive wages for
up to one year of back pay.
Other improvements include reduced
waiting periods for sick leave benefits,
changes in Long Term Disability Insurance
and Group Life Insurance, and an additional holiday.
Miles Ishi, chairman, and William Kennison,spokesman,served on the union negotiating committee.

with no annual fee, no fee for ATM use,cash
advances or checks; and skip-payment
privileges during strikes.
• Mortgage Program: Competitive rate
mortgages for home purchase or refinancing, with down payments as low as 5 percent and special help for first time homebuyers; financial assistance for out of work
members; professional mortgage
consultation.
• Life Insurance: Supplemental insurmce with guaranteed coverage for union
n.'embers; low group rates, 25 percent beloNN comparable plans; up to $100,000
covet age.
• Legal Services: Free and discounted legal services. The program provides a free
30-minute consultation on any matter,free
document review, free follow-up letter or
phone call, and a 30 percent discount on
complex matters. Attorneys are selected
from a panel compiled by Union Privilege.
(Note:Full details on specific Union Privilege programs will be publicized and distributed in the next 30 days. Please do not
call the International or your local for further information).
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1111151111NGTON Canadian dock work protected
United BC labor frustrates end run
REPOIET
Outlook for '92
By LINDSAY McLAUGHLIN
ILWU Washington Representative

Despite the President's perpetual use of
the veto and his hostility toward labor concerns, the first session of the 102nd Congress produced several important victories
for working people.
First, the landmark Civil Rights Act of
1991 counters the adverse effects of nine
Supreme Court decisions; and for the first
time, the Act allows damages to be•
awarded to victims of discrimination based
on sex, religion, or disability.
Second,after a series of bitter debates in
Congress, the President signed legislation
which would extend federal unemployment
benefits up to 20 weeks for those people
who have exhausted their basic benefits.
Third, a six-year surface transportation
re-authorization bill, signed into law in December, is expected to create as many as
two million jobs.
At best, the outlook for the second session can be described as volatile and uncertain. American workers are faced with an
unsympathetic President, an economy
deep in recession, record unemployment,
and a huge budget deficit which continues
to be a drag on the economy.
The following issues are ofgreat interest
to ILWU members and families. You are
encouraged to write your members of Congress concerning any of these issues and
voice your opinion loud and clear.
GATT: The General Agreement on Tariffs and Trade(GATT) negotiations are in
their final stages and have the potential to
reduce domestic subsidy levels for sugar
below the cost of production and bankrupt
the sugar industry in this country. Assuredly, the ILWU will vigorously oppose any
trade agreement which displaces sugar
workers in Hawaii and California.
HEALTH CARE: The ILWU is strongly
supporting a Canadian-style universal,
comprehensive health care system. The
Health Care issue promises to be a hot political issue in 1992..
TOWBOAT SAFETY: Representative
Neil Abercrombie (D-Hi) has introduced
HR 3942, a bill to establish requirements
for manning and watches on uninspected
towing vessels. Abercrombie's office would
like to receive letters from IBU members
on the importance ofadditional manning of
towboats;i.e.,safety problems they are currently experiencing with only one person
on watch.
STRIKER REPLACEMENT:In July,the
house passed HR 5, a ban on the permanent replacement of strikers, by a vote of
247-182.The vote fell short ofthe necessary
two-thirds to overrride an expected veto.
The Senate had put on-hold striker replacement legislation until we gain the 60
votes necessary to invoke cloture and cut
off an expected filibuster. Senators Murkowski, Stevens, Gorton and Seymour need
letters from the grassroots asking for their
support of S 55.
CIVIL RIGHTS/WARDS COVE: Regrettably, a special interest provision was inserted into the Civil Rights bill at the insistence of the Republican Senators from
Alaska, which exempts the case of Wards
Cove Packing Co. v. Atonio from the new
law. Jim McDermott (D-Wa) and Senator
Brock Adams(D-Wa) have introduced legislation— HR 3748 and S 1962—to delete
the unfair provision. The Justice for Wards
Cove Workers Act would restore equal
rights to the 2,000 Asian-Pacific and Alaskan Native cannery workers (formerly
ILWUmembers), who endured blatant discrimination in the workplace. Please write
your members of Congress and express
your outrage that our brothers and sisters
were denied equal treatment.
LOG EXPORTS: Rep. Peter DeFazio(DOr)has introduced HR 3413,a bill to authorize individual states to tax the export of
privately owned logs. In the Senate, Sen.
Brock Adams (D-Wa) has introduced S
1536, which includes a provision to restrict
log exports. Please let your members of
Congress know that a ban or tax on log
exports will have a disastrous effect on the
economy of the Northwest,and will lead to
the massive loss of good-paying union jobs
in Northwest ports.

VANCOUVER,B.C.—An attempt to end
run Canadian unions by shipping grain out
of a US port culminated in a comedy of
errors last month, with the right-wing government of Canadian Prime Minister
Brian Mulroney serving as court jester.
It started in October with an announcement by the Canadian Wheat Board to engage in a "trial run" shipment of barley
bound for Saudi Arabia from Edmonton,
Alberta, through the Port of Seattle. From
the onset, it was clear that the plan to bypass Canadian ports, particularly Vancouver, was to "teach the unions a lesson,"
said ILWU Canadian Area President Gordie Westrand.
Apparently the government was still fuming about two major labor disputes involving the Grainworkers Union and the
Public Service Alliance of Canada.
In the summer of1991,the Grainworkers
were locked out when they refused to accept a demand for a twelve-hour work day;
negotiations continue with the assistance
ofa federal mediator.
Then in September, Canada's 160,000
public employees went on strike after
reaching a bargaining impasse over wages.
Although Parliament legislated strikers
back to work October 3, picket lines set up
by federal grain inspectors—and honored
by ILWU longshoremen—backed up grain
shipments at the Port of Vancouver well
beyond the strike.
Barely two weeks after strikers returned
to work, Wheat Board information officer
Brian Stacey raised eyebrows and questions with his announcement of a trial run
of 55,000 tons of barley through a US
port—the first in 56 years. He said the

grating the capability of the Port. In early
November—with a shipment of 8 barley
trains tentatively scheduled for departure
mid-month—the Vancouver Port Corporation said it was coordinating meetings with
the railways, terminal operators, unions
and others in an effort to stop erosion of
jobs and revenues. Additionally, the BC
Terminal Elevators' Operators Assn. vehemently denied that Vancouver's elevators
were "at capacity" as claimed by the Wheat
Board.
Canadian nationalists— already disenchanted with the Mulroney government
over its give-away ofjobs and resources under the free trade agreement with the
US—were also up in arms.
But no sector in Canada was more outraged than organized labor.
RED ALERT
"We decided we weren't going to take this
lying down,"said Westrand."With the help
of the BC Federation of Labour, we had a
meeting of all the unions that would be
affected by the decision."
During the meeting, held November 17,
it was learned that the first of eight Canadian trains loaded with barley would be
coming in from Edmonton to the Brownsville Interchange just outside Vancouver,
then transferred to Burlington Northern
for its second leg to Seattle.
"We decided that we would picket the
train and that the ILWU would be in
charge ofcoordinating the demonstration,"
Westrand said."We didn't know when the
train would arrive, so we went on red
alert."
At 8 p.m. November 21, the unions got
word that the train was due in at 3a.m.the
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Canadian Area ILWU pickets stop Burlington Northern grain train in its tracks.
Board,fed up with work disruptions in Canadian ports, was studying alternatives.
The Wheat Board was urged on by the
Canadian Grain Commission, which
reached an agreement with the US Federal
Grain Inspection Service to allow the Commission to provide inspection services at
the Port of Seattle.
DOWN AND DIRTY
The government also waived certain
rules requiring that Canadian grain be
cleaned before leaving the country. Cleaning occurs at grain terminals set up in Canadian ports for this purpose. US ports
have no similar facilities and ship grain
"dirty," according to Westrand. "We objected to lowering the standard. High quality
is one of the reasons Canadian grain has a
competitive edge over other nations."
Canadian grain farmers had similar and
other concerns. Presently the Canadian
government provides rail subsidies for
grain destined for Canadian ports, but not
those in the US. Although the government
maintained that the American "alternative" would increase efficiency and reduce
costs in the long run, many farmers were
skeptical.
To bolster its case,the government insisted that Vancouver— the nation's biggest
port—was unable to meet the increasing
demands of grain shipments. Yet, according to a report in the Vancouver Sun, both
Vancouver and neighboring Prince Rupert
are moving grain at record levels: up 11
percent over last year for all grain and 60
percent for barley
Members of Vancouver's maritime industry were incensed by the government's
attempts to justify its position by deni-

next morning. Over 50 ILWU longshoremen and 60 members of other unions converged on the interchange with picket
signs.
Union railroad workers immediately
abandoned three Burlington Northern locomotives scheduled for the transfer. Over
the next six hours or so, railway management "tried to get those locomotives to
move," Westrand said, "but, mysteriously,
the engines kept turning off."
Frustrated, management called in the
Royal Canadian Mounted Police. But the
Mounties refused to move against the
pickets. "They told management that as
long as we weren't causing damage—
which we weren't—the only thing management could do was deal with us in court."
NATIONAL ATTENTION
By 8 a.m., Westrand and other union
officials were meeting with representatives
of the British Columbia Maritime Employers Assn., the Grain Elevator Employers Assn., the Waterfront Foremen
Employers Assn., Canadian National Railway, Canadian Pacific Railway, Vancouver
Port Corporation and the BC Chamber of
Commerce. The result was a joint press
release condemning the government for attempting to ship Canadian grain through a
US port. The railroads, however, backed
away from signing the release "because
they were making money off this," Westrand said.
Throughout the day over 400 union
members relieved each other on the picket
line, effectively blocking the train's departure and capturing the attention ofthe nation's media. Meanwhile, opposition members of Parliament grilled Agriculture

Minister Bill McKnight about the government's unprecedented decision.
"McKnight admitted that the action was
intended to send a message to the unions
that they weren't going to hold the grain
transportation system hostage with
strikes and lockouts," said Westrand."He
said that if the unions wanted to bargain
and strike, the government would simply
move the grain around them."
Twenty hours after picket signs went up,
Burlington Northern obtained a court injunction removing the pickets from the interchange. "But we didn't walk away. We
just backed off and waited until the train
finally left."
Free at last? Not quite.
BUGGED
Three barley trains made their way
south. Their cargoes were stored in grain
elevators at the Port of Seattle until the
ship for Saudi Arabia was ready for loading. Although grain cleaning had been
waived, requirements for inspection of the
Seattle elevators by Canadian authorities
had not. Inspectors found the elevators to
be infested with rice weevils, moth larvae,
rusty grain beetles and other pests—none
of which were suspected ofbeing carried in
with the shipment.
Inspectors ordered fumigation and
cleaning ofboth the elevators and the grain
stored in them. A second inspection revealed that the problem had not been corrected, prompting a second decontamination order—and another delay.
That wasn't the only problem. The Russian ship that was to transport the grain
had a heavy build-up of rust in all eight
holds—a violation ofCanadian agriculture
standards. Inspectors ordered the holds to
be scaled from top to bottom. Meanwhile,
two more barley trains arrived in Seattle;
with neither the elevators nor the ship
cleared to take on the grain, the trains
racked up sizeable demurrage fees waiting
to offload their cargo.
After scaling was accomplished, Canadian inspectors attempted to board the
ship for a second inspection. The captain
refused to allow them onboard. He did,
however, clear an American inspection
team, which gave the ship a green light.
Canadian inspectors protested, but they
were, once again, undercut by their own
government.
"The Canadian Grain Commission informed the inspectors that their services
were no longer required," said Westrand.
When questioned about the incident, Agriculture officer Owen Croy said he'd been
instructed not to comment.
With Canadian inspectors dismissed,
the three trains of barley remaining in Edmonton were cleared for departure to
Seattle.
STUCK AT THE BORDER
"We had pretty much resigned ourselves
to the fact that we'd gone as far as we could
go," Westrand said."Then I got a call from
one ofthe guys. He said,'You won't believe
what's happened! Turn on the TV.' The
news was reporting an accident in Everett,
Washington on another Burlington Northern train. A butane car had exploded and
shut down the tracks into Seattle!"
Washington fire authorities decided that
the best way to deal with the fire was to let
it burn itself out. It took three days and
backed up trains to the Canadian border.
"In the meantime, another train in
Washington derailed and blocked an alternate route," Westrand grinned. "Nobody
counted on any of this happening."
Although the grain shipment finally left
Seattle around the first of the year, it also
left behind a number of nagging questions
for the government to answer—about delays, last minute waivers,the reputation of
Canadian grain,the potential loss ofCanadian jobs, ad infinitum.
"The government thought it could just
sail this through right under our noses."
said Westrand,"butthey only created more
problems. A shipment that was suppose to
be underway by November 20 was delayed
about a month and a hall I think we made
our point."
Echoing Westrand, a representative
from the Port of Vancouver's plant protection division said the barley would have
encountered none of these problems if it
had been shipped out ofa Canadian port in
the first place.
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ILWU Local 6 employees at Cutter — now Miles — Laboratories celebrate development agreement with City of Berkeley that will produce over 350 new jobs.

Cooperation produces new Local 6 jobs in Berkeley
BERKELEY, Ca.—On January 6, members of ILWU warehouse Local 6 joined
management and other employees of Miles
Laboratories for a joyous multi-purpose
celebration.
"It was a great day for all of us," said
Local6 president Jim Ryder."Every entity
under Miles, every division nationwide,
has assumed Miles' name. The Food and
Drug Administration has given Miles preliminary approval for two new, groundbreaking drugs. And,most importantly for
us, Miles has successfully concluded negotiations with the City of Berkeley for a
thirty-year development agreement that
not only retains 650jobs, but promises up
to 350 or more in the future."
Two years in the making, the developmentagreement and how it was secured "is
a model ofcorporate responsibility," Ryder
said. "It's what needs to happen as an industrial policy in this country"

TECHNOLOGICAL EDGE
Miles' Berkeley facility, formerly Cutter
Labs,dates back to 1903,and specializes in
the research, development and production
of pharmaceuticals. Acquired by Miles in
1986,Cutter enjoyed an industry-wide reputation for quality products, the direct result of a highly- skilled and motivated
workforce.
Given the expertise ofits workers, Miles
explored the possibility ofmaking Berkeley
"the center of Miles' biotechnology worldwide," according to Miles production and
engineering vice president Carl Duchart.
"We recognized that Berkeley has the technological edge we can utilize."
With that in mind, Miles went to city
officials to lay the groundwork.
The project envisioned by Miles spans 30
years, with a total capital investment of
$300 million— a prospect almost any city in
the nation would jump at. Berkeley, however,was less than prepared to take a quantum leap.
"Part of the problem was that the city
had no mechanism in place to deal with
this type of development," said Fern Tiger
of Fern Tiger Associates, an East Bay consulting firm hired by Miles. "Although discussions started two years ago, it took at
least a year to figure out what permits to
apply for."
No one anticipated what would happen
next.

side of the table from Miles, was recruited
to spearhead employee activities aimed at
setting the record straight with Berkeley
residents. Members of the committee included Nitz, chief steward Mary Alice Bynum, assistant chief steward Gary
McKenzie, Bruce Gordon, Paul Thomsen,
Allen Hershman and Christell Hutchinson.

FROM THE INSIDE OUT
First, it was imperative that, before the
community could be educated, Miles'
workers had to understand the nature and
impact of the project. Accomplishing that
through a series ofjointlabor/management
in-plant meetings,the next step was to motivate workers to attend and address public
gatherings held by the City Council, the
Planning Commission and various community groups.
"We have workersfrom all over the world
here," said Nitz,"so we made signs advertising the meetings in several languages —
Russian, German, Chinese, Korean. Even
though English was their second language,
several came to the public meetings and
did a great job of promoting the project.
They spoke from the heart."
Making speeches in front of frequently
contentious crowds of protestors proved
more than a little intimidating. But neither jeering hecklers nor disruptive demonstrations deterred Miles' employees —
from the rank-and-file to top management—from coming forward again and
again.

"We couldn't believe how misinformed
the community was," Nitz recalled. "This
thing about animal testing, for example—
Miles is required by the Food and Drug
Administration to perform these tests. If
alternative testing is permissible, Miles
does it. Many residentsjust weren't aware
ofthe FDA regulations."
In all, over one hundred meetings would
be held before the fate of the development
agreement was decided.
Another vital component in educating
the public included door-to-door canvassing of the surrounding West Berkeley
neighborhood,coordinated by Local6.Over
the course of two weekends, several dozen
volunteers—on their own time—engaged
residents in one-on-one discussions about
the project, answering their questions and
allaying their fears. They distributed a
joint letter issued by Miles management
and Local 6, which included cards for residents to sign in support ofthe project. Over
750 cards were collected and subsequently
presented to the City Council.

CONTRACT PROTECTED
But public meetings and community
outreach were only part of the equation.
Direct negotiations with the city were critical to the final implementation of the deal.
Chiefsteward Mary Alice Bynum was part
of a subcommittee established to negotiate
training and employment provisions with
the city.
"The city wanted Berkeley residents to
have first preference forjobs at Miles,with-

WELCOME TO
THE NEW MILES

FOREGONE CONCLUSIONS
As word of the project filtered through
the community, misunderstandings snowballed from preconceived notions to foregone conclusions about Miles operations
and objectives. No-growthers, animal
rights activists, environmentalists and
people worried about losing their scenic
views of the Bay lodged vocal protests
against the project.
"It was so negative in the beginning I
wasn't sure this thing would fly," said Joe
Nitz, a Local 6 shop steward. "I was really
worried."
Failure to reach an agreement with the
city would have been disastrous: Miles
would have had to relocate elsewhere to
affect the expansion it needed,losing in the
process many ofthe workers whose expertise and training were vital to the project;
Local 6, which represents about 220 of the
650 workers in Berkeley, wasfaced with yet
another plant closure; and Miles' workers,
obviously, would have lost their jobs.
There was no alternative but to fight
back—together.
The Local 6 negotiating committee,
which was used to being on the opposite

ILWU Local 6 President Jim Ryder welcomes Miles Laboratories to Berkeley
with members of Fern Tiger Associates—who handled the political and
public relations chores—Andrea Lichtenstein, Annette Doornbos and Fern
Tiger, and ILWU shop steward Joe Nitz.

out any regard for our contract," said Bynum."We wanted the development agreement, of course—there was a lot in it that
could be a real plus for Local 6—but we
weren't about to give up anything in our
contract to get it."
City demands included not only bypassing the Local 6 hiring hall, but ignoring
contractual seniority rules governing internal transfers and promotions. "The
city's subcommittee just didn't understand
anything about our contract, and, sometimes,I wondered ifthey really wanted to,"
said Bynum.

PATIENCE
"I was amazed at how patient the company was. They stayed, kept talking, and
tried to work out something acceptable.
They supported us in our demand that our
contract not be changed."
What Berkeley did get in the area ofjobs
is first crack at skilled positions that go
begging in the plant. Jim Ryder explained:
"If a job is posted and no one is qualified to
fill it internally, qualified Berkeley residents will have priority over unskilled people from the hall. This understanding protects all of our contract rights and helps
Berkeley, too."
Berkeley gets a lot more help than that.
As part ofthe development package, Miles
agreed to give the city almost $13 million
for a number of special programs, including bio-technical education in schools,child
care, affordable housing, and infrastructure improvements such as streets and
sewers.

NO BLANK CHECK
And what did Miles get? A process.
"We didn't get a blank check," Carl
Duchart clarified. "What the agreement
does is create a very firm basis for us to stay
in the location we're in. It provides guidelines for the design of the facility, uses,environmental conditions and other concerns.Aslong as our projects are conducted
within this framework, we will have a
streamlined process resulting in quicker
and more certain approval of our plans.
This gives us the foundation we need for
our future planning and demonstrates that
what we want to do in Berkeley we will be
able to do."
Two years,over a hundred meetings,$13
million, and perhaps as many headaches—
all for a process? Right. And, as almost
anyone at Miles or Local6 will tell you, well
worth it.
Berkeley officials were pleased, too.
Early December, the City Council voted
unanimously to approve the development
agreement; by then, the misgivings that
had plagued earlier meetings had, for the
most part, been eliminated.
"It was a true negotiating process from
beginning to end," said Bob Lawson, an
aide to Berkeley Mayor Lonnie Hancock,
"one that involved the city, the company,
the workers,and the community. The company remained flexible and listened; so did
we. It was to Miles'credit and ours that we
kept pressing forward.
"But what also helped this along was the
relationship between Miles and the ILWU.
Because ofthe ILWU,Miles understood the
concept of negotiating in good faith, the
concept ofcollective bargaining. Jim Ryder
and other members ofthe Local were available all along,giving their advice and opinion. That was invaluable."
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WILMINGTON— Former Coast Committee member Robert Olvera may be out
of sight, but not out of mind. Last month,
ILWU longshore Local 13 dedicated its annual Christmas party to him and raised
funds to help the Olvera family, particularly spouse Georgia, with expenses incurred as a result of Olvera's ongoing
illness.
"It was one of the nicest, warmest,
friendliest times we've ever had," said Local 13 welfare officer Bruce Krieger, who,
with other Local officers and members of
the executive board, helped coordinate the
event. "We had a wonderful meal, a live
band, dancing—it was great. About 250
people attended."
Nikki Bridges, widow of ILWU founder
and President Emeritus Harry Bridges,
was a special guest speaker, and shared
several anecdotes about her famous
spouse. Other guests included ILWU members and officers from locals up and down
the coast.
"They all had fond memories of Bobby,"
Krieger said.
The December 19 party was the second in
a row to be dedicated to Olvera."The family
has really been through tough times,"
Krieger said. "This was our way of letting
them know we haven't forgotten about
them or Bobby. We hope to do this again
next year."

Don Garcia roasted
VANCOUVER, B.C.—ILWU Canadian
Area president Don Garcia was in the hot
seat at the December 13 retirement"roast"
in his honor.
Jointly sponsored by the Canadian Area
and the British Columbia Federation ofLabour, the event attracted a large crowd of
admirers, all anxious to pay tribute to the
man who has devoted the better part of his
life to the labor movement in general and
the ILWU in particular.
Garcia started longshoring in New Westminster in 1947. He served as president of
Local 502 from 1963 to 1969. In 1970, he
was elected president of the Canadian
Area,a position he held on and off until he
officially retired November 1. He also
served as a vice president of"BC Fed" for
the past nine years.
As the party got underway, Garcia was
hit with a one-two punch of accolades and
back-handed compliments, all in good fun.
The following greeting from ILWU International President David Arian,Vice Presidents Brian McWilliams and Thomas

'Father Labor' at
Local 6 party
SAN FRANCISCO —It was standing
room only at the third annual children's
Christmas party sponsored by ILWU warehouse Local 6.
"We had kids and parents backed up
from center stage all the way out of the
auditorium," said Local 6 BA Joe Jasen."It
just gets better and better."
If the kids were expecting to sit on
Santa's knee, they were in for a surprise.
St. Nick had been replaced by "Father Labor," i.e. Joe Jasen disguised as a 1932
longshoreman.
"We did this to teach kids that their
moms and dads are part of the labor movement that helped build this country,"Jasen
said."It's a lesson none of us should forget."
Father Labor distributed toys, while
other Local 6 members dished out homemade goodies: barbecued ribs and chicken;
smoked turkey; Italian, Mexican and Filipino specialties; pies, cakes, cookies,
candy—nobody left hungry.
The sumptuous spread was made possible by active members,the Local 6 pension
club, and several employers,including Formil and Son, Heublein, US Cold Storage,
and Guittard Chocolate.
"Everyone really pitched in this year,"
Jasen said. "Cliff and Mary Rydell, two
members who are part-time professional
clowns, did balloons and other decorations,
and treated the children to face painting.
Another Local 6 member donated 50
stuffed animals for a raffle. One guy donated a six-pack of Pepsi and four pies just
to bring something. And a lot of people
stuck around just to clean up. It was
wonderful."
Fifty miles to the south, Local 6 members in San Jose held their own party, with
more than a little help from their counterparts to the north.
"Our activities committee helped them
put it together," Jasen said."We donated a
block ofGuittard Chocolate and S&W came
through with a case ofcoffee. We were glad
to show our support.
"This was a great Christmas year for Local 6. We tried to bring back the unity ofthe
old days,a feeling offamily. I think we did."
Serving on the activities committee with
Jasen were Local 6 BA Fred Pecker and
member Bob McDonough. Good work,
guys.

Ray Pirelli, IBU
Longtime IBU member Ray Pirelli died
September 28 in Port Orchard, Washington at age 62. A member ofthe IBU for over
32 years. he served on numerous union
committees prior to his retirement.
"His many friends at the union and at
Foss Maritime will miss him," said IBU
National President Burrill Hatch.
Pirelli is survived by his wife, two sons
and two daughters.

BA Joe Jasen, as "Father Labor,"
visits with a few fans.

Retiring Canadian area president
Don Garcia enjoys roast with his wife,
Lyyli.
Trask, and Secretary-Treasurer Leon
Harris was typical;
"It's entirely fitting that the retirement
roast for Don Garcia comes so soon after
Thanksgiving. A man who's devoted his life
to lambasting some of the biggest turkeys
ofour time is finally taking his turn on the
rotisserie.
"But while we can have a little fun at
Don's expense, we can also remember what
he's done for us, so well and for so long.
"His vision and guidance has helped the
ILWU reach across the border to our Canadian sisters and brothers in ourjoint effort
to expand and strengthen the union as a
whole.
"His unwavering commitment to the advancement of workers has earned him the
respect and admiration ofthe ILWU International Officers past and present, and we
shall be forever grateful, and just that
much better for knowing him,
"Hats offto you,Don.And keep an eye on
those turkeys, eh?"
Ditto from The Dispatcher.

The Commish
Foremen's Local 98 member Jack Block was all smiles when he was sworn in
as President of the Port of Seattle Commission recently.
Winning the seat by a sizeable 60 percent of the election day vote, Block
credits his victory to the support of organized labor.
"Thanks to longshoremen and other union members, one of their own will
again have the chance to represent thbir interests at the Port of Seattle
Commission,"said Block.This is his fourth six-year term on the Commission.

Dockers, widows on pension list
SAN FRANCISCO—Following is the
January,1992 listing ofdockworkers retired under various ILWU-PMA pension
plans:
Local 4,Vancouver:Loren A. Frodl,
Herbert Steinmueller, Ralph
Veitenheimer; Local 8, Portland:
Thomas E. Daw, Thomas J. Mahoney;
Local 10, San Francisco: Samuel Alexander, Leroy Baldwin, Joaquin R.
Costa, William Dodge, Spencer Hampton, Pedro P. Oliveros; Local 12,
North Bend: Donald Abell, Ronald
Smith; Local 13,Wilmington:Edward
Machado Jr., Miguel D. Martinez, Emery Nanasy, Stanley E. Newland, W. E.
Qualls.
Local 14,Eureka: Leland R.Ibroni;
Local 18, West Sacramento: Richard
Kahoalii Sr.; Local 19,Seattle:John E.
Brown,Lloyd C. Carle,Allen G.Seibold;
Local 47, Olympia: Dennis Lane, William Swanson; Local 50, Astoria: Lotland Schork;Local 52,Seattle:George
E. Money,Russell Ruddi man;Local 54,

Stockton: Ignacio Guzman, Jack Tinsley Jr.; Local63,Wilmington:Hubert
L. McCague; Local 98, Federal Way:
Lenzie Shellman, Ernest Shipman.
*The widows are: Eugenia Argent.°
(Joseph, Local 63); Eileen Ayres(Carlton, Local 13); Joan Boyston (Ezekiel,
Local 10); Ruby Conwell(Lloyd B, Local 13); Donna Emard(Clement,Local
19); Esther Englund (Eric, Local 191:
Kathryp Erickson (Edwin, Local 19:
Theresa Griffis(Harley, Local 10); Dorothy Hitchcock (George, Local 92);
Ruth Hofer (Jacob, Local 18); Evelyn
Johnson (Clarence, Local 91); Charlotte Lawrence (Everett, Local 13);
Gladys Lopez (Ray, Local 10); Sharra
McDougall(Edward,Local 27); Esther
Martinez (John, Local 94); Dorothy
May (Lucious, Local 13); Alvina Morgado (Manuel, Local 10); LaCretia
Myers(Dwight,Local8);Juanita Reyes
(Benjamin, Local 10); Lillie Sheppard
(Scott, Local 10).
* Names in brackets are those of deceased husbands.

Local 6 pensioners
award scholarships
OAKLAND—Membersofthe ILWU East
Bay Pensioners last month did a little more
than throw themselves another Christmas
party, they invested in the future. For the
first time, the pensioners presented scholarships to children ofILWU warehouse Local 6 members.
The awards were modest—$300 each—
but they represent the pensioners'commitment to "help someone help themselves,"
said pension club president Ed McFarland.
"It's important to encourage young people
to continue their education."
The winners selected by the pensioners
scholarship committee are Cynthia Maria
Matzger, daughter of Alicia Matzger, and
Joseph E Bynum, IV, son of Mary Alice
Bynum. The scholarships are financed
through special fund raisers conducted by
the pension club.
McFarland was a prime mover in getting
the scholarship fund established."When I
was elected president two years ago, this
was one of my requests—that we do something other than meet once a month and
have refreshments.I feel strongly that ifI'd
had financial help when I was young, I
would have been better off as far as schooling is concerned, and better off today."
Although the scholarships were two
years in the making,"we're moving in the
right direction," said McFarland."As support for the scholarship fund grows, we
hope to be making more and bigger awards
every year."
Serving on the committee were Leona
Copeland, Ray Degler, Andrew Arbuckle,
Forrest Pittman, Joe Blasquez, Grace
Gonick, Erben Dennis (chair), Terry
Greene (secretary), and Ed McFarland.

Canadian scholarships
The following children of members have
been awarded the ILWU undergraduate
scholarship worth $1,500: Rolfe Luongo,
son of Local Franco Luongo. Local 500;
Paula Wright, daughter of Doug Wright,
Local 508; Sandy Gornall, daughter of
Joy Gornall, Local 517.
The four entrance scholarships of$1,500
will go to: Alana Castley,daughter ofGordon Castley, Local 500; Andrea Hannos,
daughter ofAlex Hannos,Local 500;Juliet
Kwong, ward of Anita Kwong, Local 517;
Shelly Gornall, daughter of Joy Gornall,
Local 517.
The $750 Local 506 Ralph Scruton Memorial Scholarship went to Leonard
Polly, Local 518 member.
Tony Luongo,son of Local 500 member
Franco Luongo received the $1,500 Thomas
P. Mayes scholarship.
The William L. Hurford scholarship of
$1,000 went to Shannon Low,daughter of
Hartmut Low,Local 503.
The Edwin K. Schuss Achievement
award of$1,000 went to Blake McIntosh,
son of Local 502 member Don McIntosh
(BCIT Mining program).
The following students were awarded the
ILWU Vocational/Career Technical Scholarships of $850 each: Ron Brown, studying H.D. Mechanics at Malaspina College,
son of Al Brown, Local 514; Scott Grover,
studying CAD/CAM at BCIT, son of Brian
Grover, Local 500; Filip Hroch, taking
Carpentry at BCIT, son of Karel Hroch,
Local 500; Rita Blyth, enrolled in bookkeeping at Northwest Community College,
daughter of Barry Blyth, Local 505; Richard Rodrigues, studying accounting at
Compu College, son of Anthony Rodrigues,
Local 500; and Dave Weisbrod, taking
mechanical engineering at BCIT, son of
Dale Weisbrod, Local 500.

Former Local 18 prez
Richard Kahoalii Sr. retires
WEST SACRAMENTO—Richard Kahoalii Sr. retired the first day of this year.
He began his career in Honolulu,Hawaii in
1941 working for McCabe Hamilton-Renny
Stevedore Co. and served in various union
offices.
In 1964 he moved his family to Eureka,
California and was registered in ILWU Local 14 where he served as a union official.
Some his official union duties were as president. vice-president, Northern California
District Council delegate.
Richard has been a caucus and convention delegate many times. Richard and his
wife Edith now reside in Hayward,California where he stays active by playing golf,
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AFL-CIO Organizing Institute workshop

The AFL-CIO calls it "the best job in
America." It's also the most demanding. It
can be rewarding,frustrating,exhilarating
and grueling. It's the lifeblood of the labor
movement.
Those who do it are dedicated, devoted
and downright determined. They proudly
wear the label "Union Organizer."
• "It's something I've wanted to do for over
20 years,"said Linda Palacios,a member of
ILWU longshore Local 13, Wilmington.
"Now I'm getting my chance."
Palacios is off to North Carolina where,
for three and a half weeks on her own time,
she'll assist an organizing drive sponsored
by the AFL-CIO and the United Food and
Commercial Workers. Zeke Ruelas, also of
Local 13, will also be joining the team.
"We'll be targeting the workers who survived the fire at the Imperial Foods chicken
processing plant," Palacios explained.
"What happened there just wasn't right."

Local 4, Vancouver, V'Va.
Recently elected officers are: president
Jerry Johnston; vice president, Rick
Lynch; recording secretary, Rich Dyer; financial secretary, Leland Anderson; welfare officer, Bob Poppe; dispatchers, Bob
McEllrath and Jim Bridger; alternate dispatcher Brad Dyer.
Caucus delegates are Rich Rancore and
Bob McEllrath. Jack Bridger, John Rapp
and Rich Rancore are the LRC. Safety
Committee members are Rich Lynch, Lou
Gilson, Mike Johnson and Rich Dyer. A fifteen-member executive board was also
elected.

Local 8, Portland
Portland longshoremen elected the following officers for the year: President, Will
Luch; vice-president, Robert Fambro; secretary-treasurer, Mark Dreith. The dispatchers are Al Overby, Don Anderson,
Dave Cox and Frank Keele.
Labor relations committeemen include
Michael Cork, John Evans, Doug Carey
and Stephen Hanson. Caucus/convention
delegates are Frank Keele, James D. Daw,
John W Evans,Norman S.Parks and Geno
King. Safety committee members are Will
H. Luch, James L. Burton and Mike
O'Toole.

Local 18, West Sacramento
The results of last month's election held
at the Port of Sacramento dispatch hall
shows the following elected officers: President,Duane Peterson; vice-president, B. J.
Foreman;secretary-treasurer,Richard Kahoalii Jr; dispatchers, Richard Kahoalii Jr
and Jerry Miller. William Linker and B. J.
Foreman represent the labor relations
committee. Seven executive board members were also selected.

Local 19, Seattle
Local 19 members elected officers and
committeemen last month.Sworn in at the
January 9 membership meeting were:
president, Bob Frazier; vice-president,
Carsten Strand; recording secretary, Kandi S. Kandi; alternate recording secretary,
Jon Jeter; day business agent, Steve
Perkins; alternate day business agent,Joff
Frye;night business agent,Dave Bjornson;
alternate night business agent, Dave
Bates.
Alex Baroumes and Kandi S. Kandi are
on the Labor Relations Committee;serving
the area LRC is Ray Reinhardt Jr., George
Nishiyama, John A. Holmes, Storm King,
Robert Lomax and Dallas Bogert are the
dispatchers. Caucus delegates are Bob
Frazier, Pat Vukich, David Bjornson, Robert Lindsey and Alex Baroumes. Trustees
are Larry Fowler, Robert Dalzell and
George Skinner.
Jim Bulis, Lonzo I. Flick,Bob Rogers, W.
T. Lassiter and Paul McCabe are on the
Safety Committee. W.T.Lassiter is the representative to the Puget Sound District
Council. Shop Steward chairman is Wes
Young,and thejanitors will be Jim Nicklos
and Ron Stickler. In addition a 15-member
executive board was elected.
Pursuant to a constitutional change,the
secretary- treasurer's position was combined with the president's position and a
new position of recording secretary was
created to record meeting minutes.

The assignment came on the heels of a
three-day training program conducted last
month by the AFL-CIO Organizing Institute in Mill Valley, California. Palacios was
one ofseveral ILWU members to sign up for
the course through the International
Office.
"It was really intense," she said. "We'd
start at9in the morning and finish at 10:30
at night. There were a lot of workshops.
The one that most impressed me was a
mock-up of an employer meeting with
workers just before a union election. We
went into this room—there were banners
and signs all over telling people to vote no—
and then the'employer'showed a film and
told people why they shouldn't vote for the
union.
"It gave us a gut feeling ofwhat people go
through. It was very effective."
David Daw, Local 8, Portland, was as
enthused as Palacios. "The Institute gave

Norman Tucker

'The bestjobin the labor movement'

Willie Adams, Local 23,Tacoma and Wally Robbins, Local 12, North Bend with
other participants at AFL-CIO Organizing Institute workshop.
us a tremendous opportunity to learn
the Organizing Institute were: Justine Arabout organizing from the inside out," he
ian, Laraine Arian, and David Day, Southsaid. "They took us from first contact to
ern California; Wally Robbins and John
first contract, with all the detours along the
Evans, Columbia River; and Norman Tuck
way."
and Willie Adams, Puget Sound.
ON THE BANDWAGON
The next Organizing Institute is schedDaw also appreciated training with
uled to start February 21. Expenses are
members ofother unions,such as the Mine
borne by either the Locals or the individWorkers, Carpenters, Service Employees,
uals. If you're interested, you can get an
and Electrical Workers.
application by calling Linda Kuhn at the
Other ILWU members participating in
International Office,(415) 775-0533.

LOCAL ONION
ELECTIONS
Local 21 Longview
Longshoremen elected the following officers for the year: President, Paul Iddings;
vice-president, Jim Herron; secretarytreasurer, Ty Gorton; trustee, Mike Monahan; marshal, Leonard Grizzle; caucus
delegate, Ralph E. Rider III. Dispatchers
are Bill Brister Sr., Hank Vandenberg and
Clint VanFleet. Fred Chamberlain Jr. is
the relief dispatcher. Labor relations committeemen are Ken Farland and Louis
Johnson.
The three guards are Dick Hadlock,Herman Marthaller and Dennis Osborne. Day
Gang bosses are Jim Herron,Jack Junnikkala, Roger Teeters, Jim Cadwell Sr,
Leonard Grizzle, Jim Pratt, Walt Raappana and Magner Knutsen. Night Gang
bosses are John Mosteller and Bill
Staudinger. The benevolent committeemen
are Mike Herron, Gary Firth, Mike Robinson, Dick Hadlock and Jim Coffman. An 8member executive board was also elected.

Local 23, Tacoma
Tacoma longshoremen elected the following officers for '92: President, Ken Rohar;
vice-president, Doug Johnson; treasurer,
Daryl Hedman;secretary, Rodger Skiffing-

ton; business agent, Jame Walls; Puget
Sound District Council representative,
Doug Johnson. The following dispatchers
for the year are: #1-Ted Ellis; #2-Dave
Kancianich; #3-Rodger Skiffington;
#4-Robert Brown. Tony Tomal is the relief
dispatcher.
The members selected for safety committees are: HOLD—Alex Ginnis; LIFT—
Marty Killsgaard; DECK—Jerry Faker;
CRANE—Anthony DePaul. Checkers
Committeemen are: Dick Perrin (chairman), Jim Lapensld, Jack Kamel, Jim Ulianich and Bob Sprague. Trustees are
Daryl Hedman, Dave Kancianich, Roger
Coleman, Doug Johnson and Art Jackson.
Ken Rohar, Rod Edwards, Rodger
Skiffington, Phil McAllister and James
Walls are caucus delegates. Labor relations
committeemen are Jim Miller Lee Braach,
Rod Edwards and Bob Reed. A 14-member
executive board was also selected.

Local 27, Port Angeles
The results of this northwest longshore
port's December election are: President,
James Root; vice-president, Tom Jacobsen;
secretary, Dennis Standley; convention/
caucus delegate, Mark Kalla. Kalla is also
the labor relations committeeman along

MU Canadian Area
Officers for 1992 have been elected in
the following ILWU Canadian Area
Locals:

Local 500, Vancouver

Corbett; secretary-treasurer/dispatcher,
Ken MacLean.

Local 508, Chemainus

President, Tom Dufresne; vice-president, Bill Carrigan; secretary-treasurer,
Jim McKinley; business agents are Lee
Jantzen, Frank Nielsen and Jim Keith.

President, Al Russell; 1st vice-president,
Brian Dishkin; 2nd vice-president, Mike
O'Shea; secretary-treasurernst dispatcher, Ron Mrus; 2nd dispatcher, Doug
Wright.

Local 502, New Westminster

Local 514, Vancouver

President, Kent Birmingham; vice-president, Chris Macdonald; secretary-treasurer, Wilf Belanger; business agents,
Brian Ringrose and Rob Sellers. The dispatcher is Dave Powell.

President, Doug Sigurdson; 1st vicepresident, Bob Pickering; 2nd vice-president, Bill Beck; 3rd vice-president, George
Wright; secretary treasurer, Howie Smith.

Local 503, Port Alberni
President, Larry Mannix; vice-president, George Kootnekoff, 2nd vice-president, John Margiottiello; secretary- treasurer/dispatcher, Howard Old; 2nd
dispatcher, Clare Nordmann.

Local 504, Victoria
President, Cliff Rabey; vice-president
Steve Hendry; secretary-treasurer/dispatcher, Bernie Talbot; recording secretary/safety coordinator, Ron Berry; second
dispatcher, Rod Blanchard.A four-member
executive board was also elected: members
Gary Arnold and Al Bird will serve two
years; Rick Bery and Don Rentz are the
regulars.

Local 505, Prince Rupert
President, Wally Robinson; vice-president, Terry Cheer; business agent, Laurie

Local 517, Vancouver
President, Mike Gorman; vice-president, Victor Johnson; 2nd vice-president,
Betty Perverzov; financial secretary,
Brenda Woods.

Local 518, Vancouver
President, Barry Holloway; vice-president, Marion Chorney; secretary-treasurer, Dave Cochrane.

Local 519, Stewart
President, Len Watson; secretary-treasurer, Ken Kolcum; dispatcher; Rick Kasum.

Local 520, Langley
President, Barry Law; 1st vice-president, Bruce Northway; 2nd vice-president,
Peter King.

with Rick Parkhurst and Randi Hansen.
George Schoenfeldt will be the dispatcher.
Dennis Standley is the assistant
dispatcher.
Safety committee members are Fred
Henke, Don Craker, Ed Tiller and Tom
Wilcox. A 7-member executive board was
elected.

Local 28, Portland
New officers for this local are: President,
Frank E.Griffis; vice-president,Paul Apostolos; sergeant-at-arms,Joan Wolfe; executive board, Patty Brown. The interim appointment of Robert Budiselic is until the
union can officially elect a secretary-treasurer. Julie Lee will represent the union on
the Columbia River District Council.
Tacoma Group officials are: Shop steward, Arnold Johnson; labor relations cornmitteepersons, Davina French and Richard Stewart.

Local 32, Everett
As a result of elections held the third
week in December, new officers ofthis longshore local are: president, Harold Pyatte;
vice president, Mike Gilchrest; recording
secretary, Steve Snow;business agent,Ron
Thornberry; and dispatcher, Nick Buckles.
Ron Thornberry and Richard Austin are
caucus delegates.
Labor Relations Committee members
are Jeff Moore, Tom Burrus, and Steve
Snow. Safety Committee members are
Zeek Kona, Jim Jeschke, Glen "Straker"
Burpee, and Bob "Moose" Dicey.
Five new members elected to the elevenmember Executive Board are Glen Burpee,
Bruce Koehler, Zeek Kona, Jeff Moore and
Steve Snow.

Local 40, Portland
The 1992 officers and standing committees are: President, Donald R. Holzman;
vice-president, James H. Sumner; Jr.; secretary-treasurer/BA, Larry M. Clark; recording secretary, Edwin J. Gibbs; sergeant-at-arms, Mark B. Klug.
Randy E. Ross and Richard A. Ross are
the dispatchers. Relief dispatcher will be
Shanna M. VanVessem. Trustees are Russ
Michael Mulkey,Kenneth C. Nelson and W.
Wayne Fetherston. The labor relations
committeemen are Wesley G. Hanson, Virgle E.McVey,Duane M.Clark and Ralph L.
Sirianni. Grievance committee members
are Ernest K.Thomas,Lawrence R.Sefton,
Jr., Michael L. Hennessey, William J. Gordon,Jr. and John Clemson.
The 7-member executive board consists
of Daniel G. Pyle, James B. Hennessey,
Barbara A. James, Kevin J.., Clark, Herbert
Burk and Philip W. Schutz.

Local 75, San Francisco
The results of last month's election are:
President, Donald L. Gasser; vice-president,V. L. Toohey;secretary-treasurer,Roy
W. Erb; sergeant-at-arms, Paul Lee; convention/caucus delegate, Don Gasser.
Three-member boards were voted on for
the investigating committee, board of
trustees and auditing committee. Labor relations board members(3)were selected. A
7-member executive board was also
selected.
Veteran union official William E. Kilgore
will be retiring in mid-1992.
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Canada court
lets unions act
in politics
A recent Supreme Court ofCanada decision, known as the Lavigne case, has settled the legal question regarding use of
union funds for political purposes.
Mery Lavigne was an Ontario community college teacher who has argued that
the use ofcompulsory union dues for political causes violated his right to freedom of
association under the charter of rights.
The Supreme Court dismissed this argument, saying unions should be free to
spend money on more than just collective
bargaining.
Justice Gerald La Forest, for example,
wrote:"Many activities, be they concerned
with the environment, tax policy, day care
or feminism,can be construed as related to
the larger environment in which unions
must represent their members."
Justice La Forest also noted two reasons
why unions should be free to spend money
on things not immediately related to collective bargaining."The first is to ensure that
unions have both the resources and the
mandate necessary to enable them to play
a role in shaping the political, economic
and social context within which particular
collective agreements and labor relations
disputes will be negotiated or resolved.
"The second reason why governments
and courts should not restrict union spending is that it contributes to democracy in
the workplace. It is for the union to decide,
by majority vote, which causes or organizations it will support in the interests of favorably influencing the political,social and
economic environment."
The courts rejected Mery Lavig-ne's objection to the use of union dues to support the
New Democratic Party.

Open shop demand
turned around
WILMINGTON—An employer demand
for no kidding) open shop language was
turned back recently by a united group of
25 members of ILWU warehouse Local 26
employed at Western Fuel, a harbor area
tank farm.
The employer also wanted a stronger
management rights clause, stronger mandatory overtime language,and elimination
of certain holidays for health and welfare.
None of these concessions were granted.
The new three-year agreement provides
pension improvements, maintenance of
health and welfare benefits, a supplemental health and welfare benefit for retirees,
life insurance increases, pension benefit
increases and shift differential increases.
Wage increases for pumpers range from
71 cents to 82 cents in the first year; 60
cents to 71 cents in the second year; and 60
cents to 71 cents in the third year. Lead
pumpers got82 cents,71 cents and 57 cents
respectively.
The agreement was negotiated by Bill
Safody, Art Baca, and Local 26 vice president Larry Jefferson.

Local 26 wins
Henry Co. pact
LOS ANGELES—The 45 members of
warehouse Local 26 employed at Henry
Co., a manufacturer of chemical coatings
and roofing materials, have ratified a new
three-year agreement which provides substantial economic and other benefits.
The agreement contains a substantial
wage increase, maintenance of health and
welfare benefits, and pension benefit
improvements in the second and third year
The agreement also contains improved
safety language to protect workers from
exposure to asbestos and other chemicals,
as well as enforceable lockout and tag out
procedures.
Finally, the contract contains improvements in vacations, shift differential
increases, new jurisdictional language,
and improved overtime assignment procedures in the maintenance department.
Committee members included David
Sybilrud, Roy Faulkinbury and Local 26
president Luisa Gratz,who served as negotiating spokesperson.
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Local 142 aids displaced pine workers 1
HONOLULU—Late in September, Dole
Foods announced the elimination of 450
ILWU Local 142jobs at its Honolulu operations at the Cannery, the Can Plant and
Isleways effective December 1.
"We knew the layoff was coming, but I
didn't think it would come so soon," said
Sally S. Math, a pineapple packer with 30
years of service at Dole.
Since Dole's announcement last year
that pineapple operations on Lanai would
be phased out by 1993, Dole-Honolulu
workers and the union were aware that
operations here would be affected. The
Lanai plantation supplies pineapples via
Isleways barges to the Honolulu cannery
for processing and packing.
SEVERANCE PACKAGE
Immediately following the Honolulu layoff announcement the ILWU began negotiations with management over the terms
ofthe layoff. ILWU International Vice President Tommy Trask served as spokesman
for the Dole members, with advice and
counsel from retired business agent Alfred
Mattos. The negotiations yielded an extension ofthe layoff by one day, which allowed
severance pay to be based on new wage
rates which took effect December 1. In addition, medical coverage was extended
through December 31.
Funds were made available by Dole Unit
4301 to allow the union to gather data,coor-

dinate activities, and offer classes to those
with limited English proficiency.
From October 25 through November 1,
an ILWU team of staff and rank-and-file
interviewers saw 350 Dole workers individually in "intake"interviews to gather information. Leticia Pauso from the Hawaiian
Waikiki Beach Hotel was one of the ILWU
members conducting interviews.
"My business agent, Ray Camacho,
asked for volunteers to help with the interviews," Leticia said. "Since many of the
cannery workers are Filipino and I speak
several Filipino dialects, I agreed to be an
interviewer to help those from my home
country."
Other rank-and-file members who lent
their assistance were Leticia Rabago from
Hawaiian Waikiki Beach Hotel; and June
Carvalho,Carol Maeda and Bonnie Edra of
Wahiawa General Hospital.
JOB FAIR
On November 4, Local 142, Dole and the
State Department of Labor jointly sponsored a job fair with more than 40 employers offering jobs. The job fair gave the
Dole workers a chance to learn more about
the labor market, i.e., pay, hours and job
requirements. This was helpful for many
workers who have known no employer
other than Dole and had not completed an
application form or interviewed for a job in
years.

Remembering Harry

Still threatens jurisdiction

INS ruling a disappointment
WASHINGTON—The US State Department December 27 issued its final ruling
on provisions of the Immigration Act of
1990.
According to information released by the
Secretary of State, Japan, Germany and
Algeria have been added to the list ofcountries whose seamen are prohibited from
performing longshore work in US ports,
bringing the total number of nations so excluded up to 50.
The exclusion is based on language in the
Act which allows crews from foreign nations to work US ports only ifthose nations
have reciprocal arrangements for US seamen. The final ruling clearly states that
the "reciprocity exception" would not disturb the jurisdiction of any US longshore
collective bargaining agreement.
Longshore work has been defined in the
regulation as "any activity relating to the
loading and unloading of cargo, the operation of cargo-related equipment, and the
handling ofmooring lines on the dock when
the vessel is made fast or let go, in the
United States or the coastal waters
thereof"
While the addition ofthe three countries,

— continued from page 1
ICTF management team—consisting primarily ofSSA personnel—was put in place.
Since May,1991,the ICTF has handled a
record number of cans-51,000 in November alone, for example. Production would
have been even higher except for SP's inability to provide the ILWU labor force
with a sufficient number ofrail cars to load.
SP and the shipping companies—every
major line coming into the Ports of Los
Angeles and Long Beach—have repeatedly
expressed great satisfaction with the performance of the restructured company.
Still, on December 16, 1991, Pacific Rail
Services (a wholly-owned subsidiary of
SSA),which manages the ICTF on behalfof
Southern Pacific, received 60-day cancellation notice. Beginning February 17, SP
said, it would run the yard with its own
personnel.
INTIMIDATION
That same day, SP set up a command
post outside the facility, with 40 SP police
officers equipped with sniper rifles, automatic weapons, heavy-duty four wheel
drive vehicles, and other hardware. The
ILWU protested to PRS management
which in turn negotiated with SP for the
withdrawal of this paramilitary force.
As things stand now, however, ILWU
members will be dismissed and replaced

Local 142 President Eddie Lapa told the
Dole workers at the fair: "This union
stands ready to assist you even after you
leave Dole. We will not turn our backs on
.
you.
On December 2 and 3, the Local 142
scheduled a "rapid response" session at its
hall, where laid-off Dole workers could apply for unemployment benefits, register
with the State Employment Service, and
enroll in the State Health Insurance Program. About 250 workers took advantage
of this one-stop service.
Local 142 is also sponsoring classes on
"English To Find a New Job"for those with
limited English proficiency. The classes
will be conducted by Hawaii Human Development, which has successfully developed
other classes for naviru members on Lanai
and in Waialua. All the instructors are bilingual, fluent in Ilocano, Cantonese and
Samoan.
This massive layoff has meant a major
shrinkage ofthe Dole Cannery,a landmark
in Honolulu. Trask, who started his ILWU
career as a unit officer at Dole, reminisced
about the cannery in its heyday.
"We did some crazy things back then," he
said,"but we had a really solid unit. I'm sad
to see things change like this, especially
because ofthe numbers ofpeople now out of
work."

particularly Japan, is welcomed by the
ILWU,there remain "fundamental and serious disagreements with the State Department on the criteria used to develop
the list,"said ILWU Washington Representative Lindsay McLaughlin.
"The Department believes that a private
collective bargaining agreement which has
not been imposed or sanctioned by a government does not constitute a legitimate
exclusion of foreign nationals performing
longshore work in that country.
"The ILWU and key members of Congress contend that the intent of Congress
was to invoke the reciprocity exception for a
country on those rare instances when a
country's laws, regulations, or traditional
practices allow foreign crewmen to do the
work. A private collective bargaining
agreement which has the effect of excluding US mariners is a prohibition in practice, and, therefore, should be included on
the Secretary's list."
Meetings—to include the ILWU, the
ILA,Congressional staff and the State Department—will be scheduled soon to sort
out the differences, McLaughlin said.

with a new workforce, with pay and conditions substantially inferior to standards
set under the Local 13 agreement.
The maritime industry as a whole—including major shipping lines and stevedores—has let SP know of its satisfaction
with the ILWU labor force and concern for
continued smooth operations at the ICTF.
Port leaders in Los Angeles and Long
Beach, also deeply committed to tminterrupted and productive operations, are in
touch with the company. The Long Beach,
Los Angeles and Carson City Councils have
also expressed their support for the ICTF
employees. Los Angeles Mayor Torn
Bradley has met with a committee from the
ILWU,and expressed his support.
The ILWU International Executive
Board, at the same time, has expressed its
full support and initiated a fundraising effort to support the allied division effort.
"We are going after the local press,politicians, the harbor departments and the
shipping community. We are going after SP
any way and every way we can,"said Arian,
who has worked closely with the Allied Division since the crisis began on December
16. Arian and a Local 13 committee met
with SP last week and further sessions are
being scheduled.
The effort to "reach" SP has been spearheaded by an energetic group of Local 13
volunteers, both allied division and long-

He looked into lost faces,
He saw the men's raw sou/—
Cheerless men. leaderless men,
With no one to turn to, nowhere to go.
He saw a world of misfits,
The suffering hard times had ensued—
He lived with haunting memories.
Forgetting not his lessons imbued.
He sailed the seas,and set a course,
No man has yet to follow —
He listened_ he read and bided his tithe,
Preparing for tomorrow.
When the morrow came, he saw a game
Ofkickbacks, shape-up and such,
And favoritism to the chosen few..
He revolted within, it wasjust too much.
He led the maritime men ofthe west,
Into the crueljaws ofthe lion.
The lion struck with unleashed force.
Blood was spilled, men lay dying.
They lost the battle, but they won the war,
And his leadership came to be —
With a massive front ofsteadfast men,
In an unwavering strength ofsolidarity.
Harry Bridges' voice can still be heard,
Like resounding echoes through the hall
In his fervent and uncompromising tone,
"An injury to one, is an injury to all."

—By Jerry Brady
Local 63

shore, with the help of local and International officers. Committees include:
• A publicity committee, co-chaired by
Local 13 Secretary-Treasurer Mike Puliselich and Eddie Greenwood ofthe Allied
Division has won substantial coverage in
the local press, shipping industry media,
radio and television.
•A research committee, headed by Kathy Moore, Allied Division, has worked out
a complete picture of Southern Pacific's
operations;
• A coalitions committee, headed by Allied Division organizer Alex Lomeli, has
won substantial supportfrom other unions
in the harbor area and up and down the
coast.
• A political committee, headed by Gene
Banday,Local 13,and Allied Division member Ralph Aguilar, has taken the unions
case to local city councils, to state legislatures and congressional representatives.
• A good and welfare committee, headed
by Kathy Moore is assisting Allied Division
families as they prepare for the emotional
and economic strains caused by SP's
actions.
The Allied Division has also enjoyed the
strong support of warehouse Local 26, as
well as all of the area longshore division
locals,the IBU,and International Regional
Office, and the entire Harbor Coalition.

