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In San Francisco

Bay dredging
takes small
step forward
OAKLAND—A small step forward was
taken earlier this month to alleviate the
dredging crisis in the San Francisco Bay
that threatens to cripple the area's $5 billion maritime industry. Approximately
100,000 jobs are affected, directly or
indirectly.
.The federal National Marine Fisheries
Service has agreed to allow dredging
needed for some Bay projects. The largest
is the $71.5 million Carnation Terminal in
Oakland. The Oakland Port is also allowed
to continue development of the Mitsui Terminal, scheduled for completion in 1993.
ECONOMIC IMPACT
The Port of Oakland alone pumps an
estimated $1.8 billion into the area's economy annually.
However long-term solutions to the
dredging crisis, which threatens the economic viability of maritime commerce in
San Francisco Bay, are still needed.
"It's a step in the right direction, but a
small one," said Owen Marron, executive
secretary of the Alameda County Central
Labor Council. Only a tiny portion of the
7.5 million cubic yards of silt needed to be
removed from the bay is affected by the

To catch up with other
West Coast Ports and
allow for the docking of
fully-loaded container
ships, dredging must
take place.'
compromise announced by the fisheries
service.
"To catch up with other West Coast Ports
and allow for the docking of fully-loaded
container ships, a significant amount of
new dredging(as opposed to the currently
continued on page 2
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Elections dominate IEB meeting
President's race still at issue
SAN FRANCISCO—As this issue ofThe
Dispatcher goes to press,the ILWU International Executive Board is preparing to
meet for the second time in three weeks to
discuss the results of last month's election
for the office of International President.
The new Board members were sworn in
at their first meeting September 11-12
after the International Balloting Committee certified the election ofall titled officers
and Board members with the exception of
International President.
The Balloting committee withheld certification for the office ofInternational President pending final resolution ofchallenges
to the conduct ofthat aspect ofthe election.
Retiring International President Jim Herman will continue to serve in that capacity
until this issue is resolved.
"The International Balloting Conlmittee
had to deal with some extraordinarily difficult issues," said Herman. "They were
extraordinarily conscientious. They did an
outstanding job, wading through the evidence to evaluate the challenges raised by

several candidates."
Balloting Committee members were: Al
Keller, Local 34, Stockton; Sanders Robinson, Local 10, San Francisco; and Jack
Wyatt, Local 17, Sacramento.
OTHER BOARD ACTIONS
In adopting statements of policy, the
Board called upon the US Senate to refuse
confirmation of Judge Clarence Thomas to
the Supreme Court and backed reform of
the Occupational Safety and Health Act in
the wake of the disastrous Imperial Foods
fire, which killed 25 workers in North
Carolina.
"There is absolutely nothing in Judge
Thomas'shortjudicial career,in his tenure
as a government official, in his speeches or
in his published writings, that would lead
us to believe that he is capable of rising
above his narrow ideological perspective to
serve impartially on the highest court in
the US," the Board said.
The Imperial fire, the Board said, pro-

vided all the evidence needed that "the
Occupational Safety and Health Act must
be revised. More inspectors are needed.
Stiff criminal penalties for willful neglect
of basic safety measures must be put into
place. Managers must be held personally
accountable for their actions or failure to
act to protect workers."
The Board also unanimously reaffirmed
its support for the establishment of an
endowed professorship at the University of
Washington in honor ofthe late ILWU President Emeritus Harry Bridges, and urged
all locals to support fund raising efforts to
the best of their ability.
In other actions the Board:
▪ Agreed to review all International balloting procedures and prepare proposals
for the 1994 International Convention.
• Pledged a $1,000 contribution to Neighbor-to-Neighbor, a nationwide unity organization that has taken the lead in the El
Salvador coffee boycott and efforts to end
US aid to the government of that country.

And the winners are.••
New International Titled Officers certified by the
Balloting Committee are:
Vice President (Mainland): Brian McWilliams,
Local 34, San Francisco.
Vice President (Hawaii): Thomas Trask, Local
142, Honolulu.
Secretary-Treasurer: Leon Harris, Local 6, San
Francisco,
Also certified were twelve members of the International Executive Board. They are:
Northern California: Richard Cavalli, Local 34,
San Francisco;Joe Lucas,Local 10,San Francisco;Jim
Ryder, Local 6, San Francisco.
Southern California: Joe Cortez, Local 13, Wilmington; Luisa Gratz, Local 26, Los Angeles.
Puget Sound-Alaska:Jimmy Dean,Local 19,Seattle; Ron Thornberry, Local 32, Everett.
Oregon-Columbia River: Norm Parks, Local 8,
Portland.

Hawaii: Joe Franco, Jr., Hubert Kanaha, Gerald
Sakamura, Myra Spencer, and Fernando Tacdol, all of
Local 142, Honolulu.
IBU Marine Division: Burrill Hatch,IBU,Seattle.
Canadian Area: Don Garcia, Local 502, New
Westminster.
Balloting conducted simultaneously among longshore division members resulted in the election ofthe
following candidates to the Coast Labor Relations
Committee:
Northwest: Rich Austin, Local 32, Everett.
California: James Spinosa, Local 63, Wilmington.
The longshore division also overwhelmingly
approved a ballot measure to increase the monthly
Fighting Fund assessment from $2 to $3. The assessment is automatically implemented when the Fund
drops to $250,000, and is suspended when the Fund
limit of $350,000 is reached.
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SHORT
STUFF
Workers bargained
higher wages in 1990
Wage increases negotiated in major
private sector collective bargaining
agreements in 1990 averaged 3.2 percent annually over the life of contracts,
the US Labor Department recently
reported, with first year increases averaging 4 percent.
This compares with previous settlements which averaged 2.3 percentin the
first year and 2 percent overall.

$67 billion savings in
Canadian health care plan
The United States could save $67 billion each year in health care costs, if a
single-payer national health insurance
system were adopted here similar to
Canada's.
That's the finding of the General
Accounting Office(GAO),the bipartisan
investigative arm of Congress.
Savings in administrative costs alone,
the GAO said, would be more than
enough to finance insurance coverage
for the nearly 33 million uninsured in
this country. The savings could also
reduce or eliminate co-payments and
deductibles now paid by Americans fortunate enough to already have insurance coverage.
The short-term savings in insurance
overhead would be $34 billion, while
hospital and physician administrative
costs would go down by about $33
billion.
For a free copy of the report, write to
the GAO, PO Box 6015, Gaithersburg,
MD 20877.

Tidbits from our
Northern neighbors
Some interesting tidbits from our
neighbors to the North:
. Despite employer/government
charges that strikes hurt Canada's
international competitiveness,far more
time is lost to occupational injuries and
illness. In 1988,for example, more than
13 million work days were lost because
ofinjury or illness on thejob, while only
.05 percent oftotal work days in Canada
were lost due to strikes.
• The number of unionized workers in
Canada reached an all time high in
1990, rising to four million, or 36.2 percent of the total non-agricultural workforce—more than double the 16 percent
in the US. Germany has 42 percent,
Great Britain 48 percent, and Sweden a
staggering 97 percent.
• Almost halfofCanada's union members are in the public sector, with
women making up more than 37 percent
of total Canadian union membership.
Fully 69 percent of Canadian unionists
belong to Canada-based unions, while
31 percent remain in international
unions.

Corporate "tax gap"
The gap between what corporations
owe in taxes and what they pay will
reach $31 billion next year—an"unprecedented decline in compliance," according the General Accounting Office.
The nation's total "tax gap" is about
$100 billion, with individual taxpayers
comprising the lion's share, however
noncompliance among businesses is
rapidly climbing.
Less than two-thirds of small business (less than $10 million in assets)
have voluntarily paid whatthey owe,the
GAO claims. Meanwhile large corporations are contesting billions in additional tax assessments, with the
government losing on appeal an estimated $6 for every $10 assessed.
IRS Commissioner Fred Goldberg,Jr.
said the complexity ofthe tax code is the
primary reason for the government's
high loss rate on appeal. The code has
doubled in size during the past decade

IEB Statements of Policy
The following Statements of Policy were adopted by
unanimous vote of the ILWU International Executive Board,
meeting in San Francisco September 11-12, 1991.

Clarence Thomas
resident Bush's nomination of Clarence Thomas to the US
Supreme Court is part of his administration's effort to
pack the court with extreme right-wing conservatives who
will continue the process of undoing virtually all progress made
in the past in defining and enhancing the civil rights and other
rights of all Americans.
There is absolutely nothing in Judge Thomas'shortjudicial
career, in his tenure as a government official, in his speeches or
in his published writings, that would lead us to believe that he is
capable of rising above his narrow ideological perspective to
serve impartially on the highest court in the US.
Clarence Thomas has been nominated not because of his
record on the bench, not because of his standing as a legal
scholar, not because of the other qualifications which normally
are considered for appointment to the Supreme Court. He was
nominated because of his deeply conservative ideology. In a
transparently cynical maneuver, he has been nominated as well
because he is a deeply conservative African American.
In seven-and-a-half years as chairman ofthe Equal Employment Opportunity Commission, Thomas' program was to deemphasize class action litigation and to decline to seek broad
remedies for patterns of discrimination. Under his direction, the
backlog of cases grew from 31,000 to 62,000 and the length of
time it took for the agency to investigate and process individual
claims doubled. Under his direction the Commission allowed
more than 13,000 age discrimination cases to languish until the
statute of limitations ran out.
In his public statements and writings, Clarence Thomas
argued passionately against a proposition that most would hold
to be self-evident: that if the US is to reach true equality of
opportunity, the government must have an affirmative program
to redress the effects of the nation's long history of racial discrimination. His public statements equally emphasize the sanctity of
the "economic rights" of employers, a position which we fear
would be used in attacks against the minimum wage, safety and
health legislation and other labor legislation.
Finally, we note particularly the contrast between the record of
Clarence Thomas and the record of the man he has been nominated to replace, Thin-good Marshall. Marshall was the lead
counsel for the NAACP in scores of major cases, including Brown
vs. Board of Education. He served on the Second District Court
of Appeals for four years, and as US Solicitor General for two. He
was a legal scholar of international reputation, a deeply principled public figure.

p

Thomas,on the other hand,is a political appointment—with
only a brief and undistinguished judicial career—who received
only a lukewarm endorsement from the American Bar Association Committee which passes on the competence of federal court
nominees.
The ILWU International Executive Board therefore urges the
US Senate to exercise its solemn constitutional responsibilities
seriously and refuse to confirm the nomination of Clarence
Thomas.

Imperial Fire
nSeptember 3, 1991, the day after Labor Day, a fire broke
out at Imperial Food Products—a minimum wage-paying
chicken processing plant in Hamlet, North Carolina.
Twenty-five workers were burned to death attempting to
escape the flames and smoke; another forty workers were
injured. According to employees, there were an insufficient number offire exits; others were either blocked or locked to prevent
employees from stealing chicken parts.
Shortly after the turn of the century, over a hundred workers,
mostly women, died at the Shirtwaist Triangle Company when a
fire broke out. Exits were insufficient in number, blocked or
locked, preventing the workers from using the fire escapes.
That tragedy brought about a wave of reform legislation
designed to prevent similar events from reoccurring. It is important to note that at both Imperial and Shirtwaist Triangle, the
employees were mostly women,and at Imperial, they were primarily minority.
This recent tragedy in Hamlet, brings back into clear focus the
need to change dramatically systems for protecting the health
and safety of workers. Laws obstructing the right of workers to
organize must be taken off the books. A strong, aggressive union
is the best protection a worker has from employer abuses.
The Occupational Safety and Health Act must be revised.
More inspectors are needed. Stiff criminal penalties for willful
neglect of basic safety measures must be put into place. Managers must be held personally accountable for their actions or
failure to act to protect workers.
These and other revisions ofthe OSH Act will help. However,
even that will not be enough to significantly reduce the carnage
that occurs in the workplace. Workers must be empowered to
force employers to provide the equipment, training, processes
and safeguards necessary to prevent injuries and illnesses.
Finally, the International Executive Board of the ILWU offers
to the family and friends of those killed in the Imperial Food
Products fire our most sincere condolences. To those injured, we
offer best wishes for a speedy and full recovery.
We also pledge our commitment to work towards the means of
preventing this type of needless tragedy from ever reoccurring.
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Bay unions push solutions for dredging crisis
continued from page 1
approved maintenance dredging) must
take place.
"I think the regional director of the fisheries made it real clear that this is only a
compromise and that they're still going to
pursue their concerns about the alleged
effects of dredging on fish in the bay."
The effect of the dredging moratorium
imposed by the National Marine Fisheries
Service has been a long-term build-up of
silt in shipping channels in the bay,causing
at least two vessels to hit bottom recently.
The prospect ofa paralysis ofoperations
at seven San Francisco Bay ports, including Oakland and San Francisco, drew

strong reactions from labor and civil
leaders this summer.
A UNION PROGRAM
Last month, Jack Henning, executive
officer of the California Labor Federation,
called together union leaders to set priorities for confronting the crisis.
The meeting, held in the offices of the
Alameda Central Labor Council, produced
a three-pronged attack on the problem: ,
•establish a working committee of
unions involved to propose strategies to
meet the immediate crisis and solve longterm problems;
•seek support of Congress and other
agencies involved to resume the necessary

dredging needed to remove 7.5 million
cubic yards of silt a year necessary to keep
the channels and docks open;
•and campaign for agreement that environmental reports concerning bay dredging proposals include economic and social
considerations as well.
Atthe same time,Rep.Ron Dellums successfully sponsored a federal authorization
bill to provide $3 million to dredge the Oakland Inner Harbor channel to deeper than
the authorized 35 feet minimum.
A dumping site 50 miles off the Golden
Gate was designated as first priority. The
long-used site at Alcatraz Island has been
closed by the US Army Corps ofEngineers.
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From laid back to laid off

COOL THE RULE
Cool was the rule at Whole Earth—at
least on the surface.
The owners and management prided
themselves in maintaining a relaxed,informal style, without rigid lines of authority
or extensive written policies; no formal job
performance evaluations, no written warnings, disciplinary problems left to thejudgment of individual supervisors, and an
"open door" approach to settling employee
complaints. Acceptance of variations in
workers' clothing, hair styles and sexual
orientation bespoke of a less than traditional business environment.
But, as all unionists know,if you scratch
an employer, you'll find an employer.
Despite a thriving business,employing 800
non-supervisory personnel in five major
stores located in the Bay Area, wages were
low, starting around $7 an how- for warehouse workers and about $5.50 for cashiers. Medical benefits required a stiff
monthly co-payment ofabout $40 a month.
Pensions were non-existent.

Hawaii hotel workers
demand wage parity
HONOLULU—ILWU members of the
Hyatt Maui and Hyatt Waikoloa hotels ratified a new four-year agreement, which
includes a provision for a wage and benefit
reopener on January 1, 1992. ILWU members at the Hyatt Poipu on Kauai will negotiate a new agreement before October
which is expected to bring their wages and
benefits in line with the other Hyatt Hotels.
In August 1988, the ILWU negotiated a
first agreement with the newly-organized
Hyatt Waikoloa and modified the agreement with the Hyatt Maui which gave
Hyatt workers the highest wages and benefits in the industry. However, in 1990, the
ILWU negotiated an even better contract
for ILWU members with the Hawaii Council of Hotels. Hyatt workers were no longer
the best paid in the state.
When the Hyatt contract opened for
renegotiation in December 1990, Hyatt
workers expected to match the wages and
benefits of the Council Hotels.
But the Hyatt talks were complicated by
the US war against Iraq, the threat of terrorism, the recession, and the resulting
downturn in Hawaii's tourism industry,
which hit its lowest point since statehood in
1959. Hyatt even cancelled all management travel from its headquarters in Chicago, which delayed talks until after the
Gulf War.
Given the unstable economy, Hyatt was
extremely reluctant to match the total
wages and benefits obtained by the ILWU
in its Hawaii Council of Hotels master
agreement.
However,the union was able to reach an
agreement with Hyatt that equals Council
rates effective June 1,1991 and provides for
a reopener in January 1992. The reopener
will give the union another opportunity to
reach an agreement over wages and
benefits.
"Given the critical labor shortage in
Hawaii, Hyatt will have to match or better
wages in order to keep their very valuable
and skilled workers," said Regional Director Thomas Trask."I'm confident th-c we'll
be able to reach a good agreement with
Hyatt, come this January."

"And we had no control over our jobs,"
DeVita said. "They moved us around from
one position to another. They said they had
an "open door," but, if you had a beef, their
minds were closed."

TESTING THE LIMITS
Whole Earth's tolerance for individualism also had its limits, DeVita found out,
when he "came out ofthe closet" as a union
supporter. Hired in September 1989, he
passed probation three months later and
almost immediately contacted Local 6 officials to get a union organizing drive rolling
at the Berkeley facility.
After a couple of months of "low key"
discussions with co-workers,DeVita set up
an after-hours meeting in March 1990 with
Local 6 organizers at the home of Jeff
Boyles, who also worked at Whole Earth.
About 6 workers attended; some signed
union authorization cards. The following
morning,DeVita was interrogated by retail
operations general manager Thm Jeffreys
about what had occurred the night before.
"I asked him if he was just curious, or if
he was trying to intimidate me," DeVita
recalled. "I had expected something like
this to happen."
As the conversation ensued, Jeffreys,
who remained "cool, even paternalistic,"
according to DeVita, insisted that Whole
Earth didn't need a union, reemphasizing
repeatedly the advantages ofthe company's
"open door"(albeit, yet to be memorialized)
policy.
That same morning, Boyles was
approached by Jim Wright, general manager of electronics and computers, and
questioned about why DeVita wanted to
join the union.
DeVita was a marked man.
"I figured that, since the cat was out of
the bag, I might as well be open about getting the union in. I talked to people during
breaks and after work, and passed out
authorization cards. I wasn't hiding
anything.
"I was still working on it when they
canned me a month later.

LAYOFF "PRETEXTUAL"
The termination, characterized as a layoff by Whole Earth management, came
under close scrutiny in the NLRB hearing,
conducted in November 1990 before administrative law judge Michael Stevenson.
While the company asserted that the
layoff was precipitated by a decline in
workload, and that the decision to select
DeVita—who was senior to other
workers—was based on poor job performance and "attitude," Stevenson was not
persuaded.
Branding the layoff and subsequent
reshuffling of work assignments as "pretextual," Judge Stevenson found that
Whole Earth management had dismissed
DeVita for union activity in violation ofthe
National Labor Relations Act.
"The instant case contains abundant circumstantial evidence of discriminatory

TheDISPATCHER

Local 23 rail
yard pact hits
home run

NLRB cites Whole Earth Access
for discharging union advocate
BERKELEY, Ca.—A recent decision by
an NLRB administrative law judge has put
the trendy department store chain, Whole
Earth Access, in the awkward position of
admitting that it's not as "laid back" as it
appears to be.
As a result of unfair labor practice
charges filed by ILWU warehouse Local 6,
the store has been required to post a "cease
and desist"order at its Berkeley warehouse
notifying workers that it will no longer
attempt to intimidate or coerce them from
joining the union. The judge's ruling also
calls for the full reinstatement—with back
pay and interest—ofone Mark DeVita who
was "laid off" over a year ago after promoting the union's organizing drive.
"I was the only one that was pretty much
open about it," DeVita told The Dispatcher. He was also the only worker laid
offfrom the warehouse.
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Mark DeVita and daughter Joia return
to the "scene of the crime."
motivation," Judge Stevenson wrote in his
recent summary, "...(showing) not only
motive but animus as well. The timing and
abruptness of DeVita's layoff are persuasive evidence of illicit motivation."
Judge Stevenson also cited the company
for creating the "impression of surveillance" and resorting to "coercive interrogation about the substance of the union
meeting," both of which tended "to
restrain, coerce, or interfere with the
employees' rights" to organize and join a
union.

CEASE AND DESIST ORDER
The remedy was more than just the
usual slap on the wrist the NLRB is noted
for dispensing. Whole Earth has been
ordered to post,for 60 days,a notice stating
that it violated the law and that it won't do
it again. It advises the workers that they
have the right to organize free from
employer surveillance, interference and
interrogation—without fear of being "laid
off"
As for Mark DeVita, the company has
been ordered to pay a substantial settlement, including all back wages—plus
interest—and a special award for waiving
his rights to reinstatement. Currently
employed at Cutter Labs, a property represented by Local 6 for decades, De Vita
found no inducement to return to Whole
Earth.
"I don't miss Whole Earth,but I miss the
friends I made there," he said. "I drop by
from time to time, but, for awhile, some of
the people were afraid to talk to me. I'm
hoping that they'll be a less fearful now
that they know how the union goes to bat
for them.
"Anyway,I'm a lot better off I make more
bucks an hour for sure, and the working
conditions and benefits are great. And I
don't miss having to put up with all that
pretentious B.S. at Whole Earth. They
have this name,this image they like to promote, but it's just another department
store: they sell dishwashers and trashmashers just like everyone else."

TACOMA—ILWU longshore Local 23 hit
a home run in its recently-concluded contract negotiations with Pacific Rail Services here.
After a series oftalks, negotiators agreed
to a new four-year pact which will, overall,
put an additional $50,000 in the pocket of
each rail yard worker represented by the
union.
"A good working relationship with Pac
Rail made the difference," said Local 23
business agent Jim Walls, who spearheaded negotiations, along with Local
labor relations committee members Phil
McAllister, Bob Reed and Bill Roberts.
"The agreement offers stability to both
our people and the company and represents the type of cooperation necessary to
have harmony."

SHOULDER TO SHOULDER
Pac Rail operates the south intermodal
container transport facility leased from the
Port of Tacoma, and depends on the tenmember bargaining unit—as well as positive relations with Local 23—to protect its
turf.
"If the Port decided to put that property
out to bid to some non-union company,
they'd soon see that the opposition is too
formidable to challenge," said Walls."Our

`If you behave like a
major league player, you
get major league wages:
arrangement enables Pac Rail to go to the
Port and say that the union stands shoulder-to-shoulder in maintaining the
market."
Bargained in a "congenial atmosphere"
with Pac Rail officials Ken Goldsworthy
and Mark Brazell, the agreement adds up
to a 29 percent wage increase over its term,
boosting the hourly rate from $13.85 to $18;
leads are paid an additional ten percent.
Workers on the night shift get a differential, plus time-and-a-quarter; hours over
40 per week are compensated at time-anda-half. Four ten-hour days comprise the
work week.

BENEFITS PLUS
"We also picked up 20 cents an hour for
retirement, and two personal leave days
per year, cumulative to six," Walls said.
"The leave can be used when a family member dies or in a family emergency."
Local 23 also succeeded in maintaining
health and welfare benefits which provide
100 percent coverage—no deductibles, no
co-payments, no kidding!
More good news: the facility, which is
touted in Tacoma as the most productive on
the coast, is expected to double its workforce over the term of the agreement.
"It's a great deal," Walls said."When we
started out, the wages were strictly minor
league, but we worked very hard to bring
them into the majors. If you behave like a
major league player, you get major league
wages. The employer needs to know that."

Airport guards search for security
SEATTLE—Some 30 security guards at
the Seattle-Tacoma International Airport
mightjust get a little security oftheir own.
As the result of a (so far) successful organizing drive by ILWU warehouse Local 9,
the guards will soon have the opportunity
to vote in a union representation election.
"We've got a good shot," said Local 9 secretary-treasurer/BA Tony Hutter. "It's a
small unit, but it's important. Other airport workers are waiting to see what happens. This election holds a lot of
possibilities."
PETITION PENDING
Local 9 is presently awaiting word from
the Public Employees Relations Commission — a state agency for government
workers that operates along the lines ofthe
National Labor Relations Board—on a
recently-filed petition to represent the
unit. No election has been set yet, Hutter
said, and it could be somewhat delayed if
hearings requested by the Port of Seattle
go forward.(The Port also operates SEATAC.)
"The Port definitely doesn't want us to
get a foothold at the airport," Hutter said.

"They see what we see: that if we win and
negotiate a decent contract, other airport
employees will be knocking at our door."
Issues surrounding the organizing drive
focused on the simple question of rights:
with no seniority rules, grievance procedures or representation, the Port could
"hire, fire and layoff in any order they
wanted," Hutter noted. Disparities in pay
rates were another problem.'And when
management started unilaterally changing shifts, the guards realized they had
absolutely no control over their conditions.
They practically jumped on our pledge
cards."
A little over a year ago, the guards
rejected a bid by the Teamsters to represent them. A lot has happened since then.
The Port has been aggressively pursuing
plans to "privatize" both seaport and airport operations, including subcontracting
of work, leasing of facilities, and changing
work rules governing non-union public
employees.
In response, the King County Labor
Council, representing 75,000 union members, formed the King County Port Coali-

tion, which is comprised of unions which
have contracts with the Port— 27 separate
collective bargaining agreements in all.

COMBINED CLOUT
"The coalition has been extremely helpful to us," said flutter,"and so has Ed Collins, the regional director of the AFL-CIO.
They've enabled us to demonstrate to the
guards that, by voting for us, they'll have
the combined clout of an impressive list of
unions on their side, along with the ILWU's
other affiliations, both nationally and
internationally."
No false promises, however, Hutter was
quick to point out."We told the guards that
we're not miracle workers. But we are committed to giving them representation they
can be part of. We don't go in and cut deals
with management; we're a rank-and-file
union. I think that's what appealed to them
the most."
Also assisting the organizing drive were
Local 9 president Charlie Mease,vice president Bob Gilmore, and executive board
member Mike Miller,all of whom took a day
offfrom work—without pay—to meet with
the guards.
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The People Speak at Solidarity Dayrwimirmorm
By LINDSAY MC LAUGHLIN
ILWU Washington Representative

"No Scabs! No Scabs!" chanted a vocal
group of UAW members as they marched
with literally hundreds of thousands of
union workers in Washington, DC, on an
extremely hot and muggy Solidarity Day
'91. Oddly, the sizzling weather was an
appropriate backdrop to the fiery speeches
at the rally and heated expressions articulated by the people of the march who
demanded to be heard by the government.
Guy Fujimura, secretary-treasurer of
ILWU Local 142, marched with the throng

oftrade unionists and gave us his thoughts.
"The Bush Administration has got to give
at least as much attention to the concerns
of Americans as it does to the oil barons in
Kuwait," he said."The strength and unity
of this demonstration proves that American workers want—and deserve—better."
A FORM OF GENOCIDE
Keith Cameron, a health worker, traveled from New York City with a delegation
from AFSCME to send a resolute message
to Congress and the President to "pass
national health insurance legislation for
all Americans. Our country has so much
wealth, but we see people eating out of gar-

bage cans and dying from lack of health
care. By allowing such conditions, our government is committing a form ofgenocide."
Thomas Hardy, a UAW member from
Toledo, Ohio, came to Washington to
"march together with all fellow unionists
as a way of showing solidarity to pressure
President Bush to focus on civil rights,
child care, and national health insurance.
"Jobs are constantly going overseas," he
adds,"and Bush just doesn't give a damn."
BIG BUSINESS BLAMED
Lynn Thomas, an JAM member from
Toledo, Ohio, knows about jobs going elsewhere. "My employer, the Dura Meehan-

Harbor unions turn out

Labor Day rally
attracts 2,000
WILMINGTON—Affiliates of the Los
Angeles-Long Beach Harbor Labor Coalition—including several ILWU locals—
turned out in force September 2 for a Labor
Day Parade in "an amazing display of solidarity," said ILWU warehouse Local 26
president Luisa Gratz.
Gratz was one of 2,000 marchers participating in the event, which culminated in a
high-spirited rally at Banning Park. Demonstrators came to protest the Bush
Administration's neglect of domestic
issues, such as homelessness, lack of
affordable health care, and increasing
unemployment.
Joining Gratz and other members of
Local 26 were delegations from ILWU longshore division Locals 13, 63 and 94, also
members of the Coalition.
The parade kicked off at 10 a.m..
Marchers were led to the park by the 45member band from Samuel Gompers
Intermediate School, and then arrived at
the park to hear speeches,sing labor songs
and protest, protest, protest.

Canada strikers
get ILWU support
VANCOUVER, B.C.—The ILWU Canadian Area has thrown its support behind
the 160,000 striking members ofthe Public
Service Alliance of Canada. The strike has
virtually paralyzed government operations
from "sea to shining sea,"said ILWU Canadian Area president Don Garcia.
At west coast ports, striking federal
grain inspectors and weighers brought
dockside operations to a halt when ILWU
longshoremen refused to cross their picket
lines. A mass rally of15,000 demonstrators
held in Vancouver September 18 was
enhanced by the presence of scores of
ILWU members displaying union banners.
The strike began September 8. In about
a week, the Canadian parliament reconvened and threatened to legislate the
strikers back to work. The strikers
returned to their jobs September 18 under
an agreement with the government to try,
at least one more time, to iron out their
differences at the bargaining table.
As we go to press, negotiations are in
progress.

ical Corporation, is closing the doors and
moving to Mexico," he said. "I am tired of
getting pushed around by big business who
rip every drop of blood out of you and stick
all the profits in their own pocket."
James Woods,a UMW member from Alabama, simply stressed, "Solidarity! Union
people must be strong to get the things we
need!"
Brother Woods is exactly right on target!
As Ben Franklin once said, "We must
indeed all hang together,or most assuredly
we shall all hang separately."
UNITY AND PURPOSE
With unity and purpose, the trade
unions and the working people will endure
and rise above the hardships caused by
inhumane, anti-worker policies of the last
10 years.
With conviction in our hearts, we must
turn up the political heat at the grassroots
level to achieve great labor victories, such
as affordable health care for all, protection
against scab labor, and a fair trade policy.
Keep sending your letters to politicians,
volunteering for campaigns of unionendorsed candidates, and participating in
the political action committee.
Your actions today will contribute to our
success tomorrow

Foremen go to bat
for farm workers

ILWU Local 50 members put up picket signs with mechanics on strike at
two Astoria auto dealers.

Local 50 lifts spirits
of striking machinists
ASTORIA, Or.—Members of ILWU
longshore Local 50 have twice turned
out en masse to add strength and numbers to a Machinists union picket line in
front of two Astoria auto dealers.
"We have pledged our full support to
them," said Local 50 member Jeff
Adams."The picketing has involved all
95 members ofour local. Along with our
financial assistance and moral support,
we have helped them keep up their
spirits."
Twenty-three mechanics, represented by Local 1179 of the International Association of Machinists (LAM),
have been on the bricks since May 1,
after reaching a bargaining impasse
with two family-owned auto dealerships, Lovell Auto and Lum & Utti Pontiac/GMC/Subaru. The strike is the
longest in either company's history
Local 1179 is striving for modest
improvements in wages,pensions, vacations and health and welfare, while battling the employers over a proposed

"piecework"system whereby mechanics
are paid a flat rate for each repair, with a
minimum guarantee of only $300 a
week.
In four bargaining sessions—two of
which included federal mediators—the
employers refused to modify their
demands, despite the union's offer of
flexibility in certain areas of the contract. At press time, no further talks
have been scheduled.
"Morale has been good, and all the
men have become closer," said Adams,
noting that Local 50's demonstration of
solidarity "shows the people and unions
of Astoria that we are behind IAMa
efforts to get a fair shake. We will continue to back them and any other union
in need of help."
The effort, according to one striking
mechanic,is more than appreciated; it's
vital:"Without the tremendous support
from the longshoremen and other union
groups and members, we would have
never been able to maintain our strike."

WILMINGTON—ILWU foremen's Local
94 has issued letters to numerous grocery
store chains asking that they discontinue
carrying products from Monterey Mushrooms pending settlement ofa contract dispute with the United Farm Workers.
The letters were sent following an appeal
from UFW president Cesar Chavez to Local
94 on behalf of 800 workers employed at
Monterey Mushrooms who have been
unable to get a contract for several months.
The genesis of the dispute, Chavez
explained, goes back three years when the
workers agreed to several "give backs" to
keep the company afloat. The deal was contingent on the understanding that, the
next time the contract was up for bargaining, Monterey Mushrooms would make up
for its workers'losses.
"Now the company is singing a different
song,"said Chavez,"and is refusing to meet
the workers half way."
Monterey Mushrooms is the largest
mushroom producer in the western United
States, with plants in Tennessee,Texas and
California. As formidable as the company
appears, the UFW has, so far, convinced
five regional supermarket chains to stop
selling Monterey Mushrooms products.
On behalf of the membership at ILWU
Local 94, president John 'Vlaic and secretary-treasurer George Kuvakas have notified the UFW of their support and
subsequently intervened with supermarket chains,such as Alpha Beta, Lucky
and Ralph's, in effort to get them to drop
Monterey Mushrooms.
"For years, many of the men and women
who have worked in agriculture have been
subjected to much abuse,"the Local 94 officers wrote. "Now 800 mushroom workers
are asking our members to help them... We
stand together in solidarity, toward the
ultimate goal ofa better way oflife for those
involved with the dispute."
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Layoffs hit Local 6, Local 6 hits back

ILWU applies pressure points at DynCorp
ALAMEDA,Ca.—"! told them the day I
left that not all goodbyes mean you're
gone."
Judging from his parting shot, Michael
"Doc" Stevens knew what his bosses would
not believe: it ain't over 'til it's over.
It was anything but over when Stevens
was laid offearlier this year from DynCorp
Support, where he was one of 150 workers
engaged in the business of constructing
and shipping mobile Navy fleet hospitals
and supplies to strategic locations around
the world.
In a twist of irony, Stevens, a Vietnam
veteran with 6 years seniority at DynCorp,
got his walking papers shortly after sending offtwo units to Saudi Arabia for Operation Desert Storm. He didn't have to waste
time trying to understand why; he knew
that already.
"They wanted to get rid ofthe people who
were active in the union," he said,"—everybody who was pro-union and spoke up."
DEAL UNDONE
In 1989,Stevens and several others were
instrumental in getting DynCorp workers
organized under ILWU warehouse Local 6.
The usual bargaining followed, and, by
December 1989, a solid contract was
signed, sealed and delivered. Given the
nature of the operation (DynCorp has
short-term contracts with the Navy),"successor" language was included, binding
DynCorp's subsequent Navy contracts to
the union and the collective bargaining
agreement.
A year later, DynCorp implemented
massive layoffs. DynCorp vice president
James Mackin informed Local 6 that the
company had a "new" contract with the
Navy effective March 1,and,since the work
under that contract was substantially different, DynCorp was no longer going to recognize Local 6.
More than half of the workforce lost
their jobs to new, non-union personnel. As
the transition got underway, it was soon
apparent that there was little difference in
the work. In many cases, Stevens noted,
"people were training their own
replacements."
DynCorp's"new"contract with the Navy
called for maintenance ofexisting fleet hospitals (which included supplies and shipping, just like before) and required
overseas travel by some DynCorp personnel. "Except for the travel, the work was
basically the same," said Stevens.
COMMUNITY SUPPORT
Free of the Local 6 contract, DynCorp
took a hatchet to wages, sick leave, holidays, and health and welfare benefits.
Meanwhile,Local6and the ILWU International garnered widespread political and

community support, enlisting the internegotiating committee. The end product
vention of congressmen, city officials, the
was a compromise whereby the 10 former
EEOC, and fair employment and housing
Bendix workers are merged "one-to-one"
authorities.
into the first 20 slots on the seniority list;
"There was a lot of pressure on Dyn- all others are fully integrated by original
Corp," said Local 6 president Jim Ryder, date of hire, whether under the "old" or the
"including mounting grievances, back pay "new" Navy contract.
At first blush, it looked like a hard sell,
liability, and NLRB charges." It paid off: in
an out-of-court settlement, negotiated by "but when people saw the total package,
ILWU legal counsel Ann Casper, DynCorp they were pretty happy about it," said
finally agreed to recognize and bargain Flotte.
Not only did union negotiators stall a
with the union, and reinstate laid-off
company drive for an open shop, they
workers.
obtained agreement on union security
STUMBLING BLOCK
In subsequent contract talks, "The (including strengthened successor lanmajor stumbling block was seniority," said guage) and reinstatement of almost every
Local 6 business agent Roberto Flotte. provision under the previous contract.
"Basically, it's the same contract," Ryder
"Once we got that worked out, everything
explained."The exceptions deal with overelse fell into place."
It wasn't easy getting there, however. seas travel, including per diem, health
DynCorp had bid its "new" Navy contract care,grievance procedures and other proviout from under the nose of Bendix Corp., sions,some of which are covered under US
which went through its own layoffs as a law."
The new two-year pact also offers"across
result. DynCorp had hired about 10 former
Bendix employees under a "follow-on" pro- the board" hikes in hourly pay of75 cents in
vision with the Navy,then—as it laid offits the first year and 60 cents in the second
own workers—recruited scores of new year. In addition to basic wage increases,
special classifications, such as bio-med
hires "off the street."
Anxiety among the workers was rife techs and medical "kitting" personnel, got
going into bargaining:"No matter what we wage adjustments of $1.75 to $3 an hour
did, somebody was going to lose some- "which bring them up to area standards
equivalent to hospital workers;that's about
thing," said Stevens.
Local 6 succeeded in diffusing this $21 an hour," Ryder noted.
THE PIPELINE
potentially explosive situation by mainMostofall,the uncertainty and unrest of
taining communications with the ranks
and unity among members of the union's the last several months is gone.

"A lot of people just didn't believe the
union would succeed," said Edgar Kendrick, whose faith never wavered during
his 9-month "vacation" from DynCorp.
"Their confidence was low until they started getting feedback from the pipeline about
what was going on.
"It was a broken pipeline but it would
join up every so often. The ones who had
confidence convinced a few more and so on.
Now, people can see that unions are everything we told them."
Serving on the union negotiating committee were: Local 6 president Jim Ryder
(spokesman), BA Roberto Flotte, BA John
Lopes, chief steward Michael "Doc"
Stevens, and committee members Lance
Chambers, Leon Johnson and Edgar Kendrick (alternate).

Relocation must
(sometimes)
be bargained
By WILLIAM CARDER
ILWU International Counsel

A recent NLRB decision will make itjust
a little harder for employers to eliminate
union jobs by moving work to non-union
plants.

RATHEK

EFFECTWE METriOD OF MANA6IN6
YOU "WINK ?"
(-A BOE, DON
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Plant closures continue to take toll
What do you do when you lose your job?
That's the question almost 500 members
at two Local 6 houses have had to answer
for themselves.
Perky predictions by the Bush Administration to the contrary, the recession is far
from over for these workers. And if recent
economic studies prove true, it might not
ever be. The simple fact is this: most
workers who lose good-paying union jobs
will never see them again.
This summer, Local 6 witnessed the closure of Del Monte and Golden Grain after
decades of a bargaining relationship. The
work is still there, somewhere, but somebody else is doing it.
ROCK AND A HARD PLACE
Del Month consolidated its dried fruit
packing operations in San Jose with a
Teamster-represented raisin plant in
Fresno. About 250 full-time and seasonal
Local 6 members were thrown out of work.
The company offered to transfer them,"but
the rates were too low," said Local 6 South
Bay business agent Robert Moreno."They
pay roughly 30 percent less, and those who
transfer would lose all their seniority—
start all over again."
The choice was somewhere between the
proverbial rock and a hard place:
—relocate the family, earn less money,
and hope you can hang on long enough
until your seniority means something;
—or pass on the transfer and try to find
work closer to home.
Fortunately, Local 6 prevailed on Del

PAGE-TURNER—The new DynCorp
contract is a hit at Local 6. Standing
are Edgar Kendrick, Michael "Doc"
Stevens, and John Lopes; Roberto
Flotte is seated.

Monte to do better. Severance provisions
already contained in the collective bargaining agreement were improved in recent
talks with the company. Some restrictions,
particularly those affecting workers 65 or
older, were removed.
The bright spot was the intervention of
Carol Webb of AFL-CIO Community Services, who conducted a 20-hour workshop
at the plant. Webb explained options under
the Job Training Partnership Act,a federal
program that helps displaced workers,and
was instrumental in getting JTYA administrators involved at Del Monte.
"A lot of people signed up," said Moreno.
"We've got members in training for
mechanics, record keeping, drafting—a
whole slew of prospects. It's a wonderful
program, and Carol has made it all
possible."
Not so bad. But bad enough. Imagine
putting in 20-plus years at a company,on a
job, then being told you either have to
transfer to another city or you're on your
own.
Lupe Tollardo didn't even have that
option.
MATTER OF TIME
Employed at Golden Grain in San Leandro for over 24 years, Tollardo saw a
marked decline in the operation when the
company, which made various kinds of
pasta and rice products, was purchased by
the huge, multi-national food conglomerate Quaker Oats. Speculation abounded
after the 1989 sale when word of Quaker's

union-busting activities at other locations
in the US started to filter down.
"Quaker's plants in Seattle and Chicago
had decertified their unions," said Tollardo. "Although management never
approached us here—they probably realized we weren't going to be approachable—
there was a lot of talk about them wanting
to get more profit out of this plant, even
though Quaker was doing great.
"We knew it was just a matter of time."
COG IN THE WHEEL
What was once a thriving,family-owned
business turned intojust another cog in the
corporate wheel. Quality, some workers
charged, was sacrificed; the workforce was
next.
In just two years, the Local 6 roster
dwindled from 225 to 95. The other shoe
finally dropped in May 1991 when Quaker
announced that Golden Grain would close
its doors in July.
Special severance negotiations, completed in June, provided some relief: six
months ofhealth and welfare coverage,full
cash-out of vacation and sick leave, and 1
week's pay for every year of service.
A "job placement" program of sorts was
instituted, but relied more on listings than
retraining or transfer rights. Few workers
could avail themselves of it: most ended up
at the Local 6 hiring hall; some retired.
And the work? Non-union workers in
Seattle and Chicago are doing it now.
There's not a Local6 member among them.

The Board ruled unanimously that the
Dubuque Packing Co. violated the National
Labor Relations Act by relocating work to
another plant without first bargaining
with the union. It ordered the company to
pay back wages to the 600 members of the
United Food and Commercial Workers
Union who lost their jobs due to relocation
in 1981.
This decision, which establishes a new
test for determining when an employer
must bargain before relocating union jobs,
appears to be at least a slight retreat from
the consistently anti-union position which
the Republican-appointed members of the
NLRB have taken on plant closures in
recent years. Whether this signals a real
move back to the center by the Board
remains to be seen.
BURDEN OF PROOF
The NLRB's new ruling will require an
employer to bargain over a decision to relocate union jobs unless he can meet the
burden of showing (1) that his decision
involves a "change in the scope and direction of the enterprise;"(2)that the work at
the old location will be eliminated altogether or changed significantly by the
move;(3)that labor costs were not a factor
in the decision to make the move;or(4)that
even if labor costs were a factor, the union
could not have offered concessions that
would have altered the decision.
This represents a change from the
Board's 1984 decision in a case involving
Otis Elevator Company, which held that
the decision to relocate work,like the decision to close down a plant altogether,is not
subject to bargaining at all.
The practical effect of the NLRB's new
decision is open to question. In most cases,
a sophisticated employer will have no trouble coming up with arguments to avoid bargaining under the above test. And even in
cases where an employer is required to bargain before implementing a decision to
relocate, he is not required to reach agreement with the union. Managementlawyers
or consultants can simply go through the
motions of "good faith" bargaining and
then go ahead with the move after reaching
impasse.
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LETr
um_IELSYoneda Book
I need to correct the picture caption from
your July issue for the award given to Portland ILWU activists Jesse and Lois
Stranahan in Seattle.

Fish story

Retiree reels in 300-pounder
and lives to tell about it
By A.H. "Pug" Jones
Aboard the "Qualifier 105" on a
chilly morning at Clarion Island...
At 5:30 a.m. something ate Jerry King's
bait mackerel and took offlike ajet leaving
the runway. One hour and five minutes
later, using his Seeker tuna rod,100 lb. test
line and a 50 wide converted two-speed
Penn International reel,Jerry subdued the
fish.
As a saltwater fishing reporter, I have
taken many photos of Jerry on his returns
from long range trips over the past few
years. This morning I was wakened minutes after the fish came aboard. A loud and
excited voice outside my stateroom called,
"Pug, I think I just caught my first 300
pounder!"
I quickly dressed, pulled on boots and
grabbed my camera case. On deck, Jerry
was having photos taken with a huge tuna
and accepting congratulations while crew
members were using the tape measure on
the fish to estimate its weight—later confirmed at 312 pounds.
Jerry King, 67 years young, has been
associated with saltwater fishing and boats
most of his adult life. He was a commercial
fisherman and skippered boats from Chile

pounder aboard the Black Jack.
Another proud moment in his fishing life
was landing his biggest yellowtail, a 51.5
pounder. Until this trip on the Qualifier
105 with Captain John Grabowski, Jerry's
largest tuna was a 160-pounder. He said,"I
always caught a lot oftuna,but the big boys
eluded me until now. It's about time!" Now
he can add catching that 312-pounder to his
most memorable moments.
Wade Cunningham, president of the
company that manufactures Seeker rods at
Fisherman's Landing, said word of Jerry's
catch came to Seeker's booth at the Fred
Hall Show in Long Beach.A man was testing one oftheir rods and had just asked ifit
would hold up to a big fish when someone
(who had heard about the Qualifier from
976-TUNA)walked up to tell them the good
news. The questioning man muttered to
himself as he walked away:"Guess I really

The idea of the award came from the
Elaine Black Yoneda Memorial Book Committee. They wanted to honor someone
from the ILWU who best exemplifies the
rank and file spirit of Elaine Yoneda of
Auxiliary 16 in San Francisco, who served
the ILWU from the 1934 Strike until her
death in 1988. Jesse and Lois were chosen.

HOOKED ON FISHING—Jerry King
and his prize-winning catch.
asked for that!"
Congratulations, Jerry King. It WAS
about time.
(Pug Jones is a staff writer for Hookup
magazine)

This was a coastwide effort. Assisting
with the award ceremony were Larry
Clark, secretary-treasurer of Local 40 and
Henry Lunde,vice-president ofthe Columbia River Pensioners Association. IBU's
regional director Terni Mast of Region 37,
who was on the Puget Sound Host Committee, also helped.
I was proud to be involved in presenting
this award to a fine couple, who have long
served the ILWU without pay, in the name
of ILWU's "Red Angel" Elaine Yoneda.

Don Watson, Secretary,
ILWU Northern California District Council
ILWU Local 34

always caught a lot of
tuna, but the big boys
eluded me until now. It's
about time!'
to Alaska. He has lived in San Pedro, California, since 1953 and was a longshoreman
with ILWU Local 13. He took up long-range
sportfishing in 1980.
Now retired, he does custom rod wrapping and is a public relations representative for Seeker saltwater rods and
Fisherman's Hardware in Long Beach.
Jerry's dozen Seeker rods, with their handsome red- and white-patterned wraps,
make a striking appearance when lined up
in the rod rack along the side ofany fishing
boat.
While he's fishing. Jerry nattily dresses
the part to match those rods: white boots,
red or white jumpsuits, and red and white
hats. Dangling from a gold chain around
his neck is the large gold charm ofan Opah
that represents Jerry's catch of a 62.5-

Jesse for many years edited the Portland
Ship Clerks Local 40 Bulletin and now
edits the Columbia River Pensioners newsletter. Lois has been active in the Auxiliary.
They both have long been active in the
Columbia River District Council. They
have assisted the farmworkers movement
and they are presently working on behalfof
the ILWU for National Health Insurance.

Help Wanted
Alaska State Ferries has
openings in the following
positions:

Oiler
Jr. Engineer

PORTLAND —ILWU longshore Local 8's 22-man rowing team took second
placein the open division of the Rose Festival Dragon Boat races held here
recently at Waterfront Park. It was the team's first time in the competition.
Despite their newcomer status, the dockers racked up 6 wins at the meet,
losing only twice to more experienced teams. A veteran group of Mounties
from Vancouver, B.C. earned first place.

$16.26 per hour
$17.73 per hour

The IBU has been unable to fill
these positions from its ranks. If
you're interested, contact Frank
Price, Alaska Regional Director,
Inlandboatmen's Union, 2225
North Jordan Avenue, Juneau,
AK 99801; phone (907) 789-0333.

BAD NEWS BORES,so Local 10's softball team looks on the bright side after losing 11 out of 12 games. Left, ready for action before the game; right, still waiting.

Local 10 softball team gets slow start—and tapers off
SAN FRANCISCO—The ILWU longshore Local 10 softball team ended its
twelve-game season on happy note, belying
its one-win, eleven-losses record.
"We're not real competitive about it,"
said Local 10 member Mike Rodriguez,who
was co-captain of the team along with Paul
Gomez."It's more for fun —and we had a lot
of that."
Spring rains delayed the first few games

of the season, which finally got off the
ground in June. "We played against a
South San Francisco league that has about
7 or 8 corporate teams," said Rodriguez.
"Even though we didn't do too well, we
had a couple of ringers on our team who
kept the opposition on their toes."
This was the second season for the fledgling softball team, which got its start last

year with the help of the Local's sports
fund. Through raffles and other fund raising activities, the team has been able to
pay for league fees,jerseys and other necessities to keep the team going.
Besides Rodriguez and Gomez, team
members included Bob Banicb
Golden, Robert Golden 7.
aldbeck,
Steve Hammon,Fred I
Ron Peralta,
Ralph Salcido and Rod Sinclair.

"We were all pretty jv:Jed going into it,"
said Rodriguez."But we only got a chance
to play for two months; we werejust getting
warmed up and then it was over.
"But we're really better than our record
sounds," Rodriguez wants you to know.
And the team looks forward to proving it.
"We issue a challenge to anyone who wants
to play against us," the co-captain said,
"especially if they're 60 or olden"
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With State Senator Grattan Kerans

Oregon unions urge probe of state role in LBOs
SALEM, Or.—Five labor organizations
have called for a legislative panel to study
the investment policies of the Oregon
Investment Council, particularly the
impact of leveraged buy-outs (LBOs) on
jobs, incomes and community stability.
The unions are backing SB 791 in the
current session of the Oregon legislature,
which proposes an interim committee to
investigate the state's investment policy.
State Senator Grattan Kerans (DEugene),has asked the attorney general to
investigate former council chair Roger
Meier's relationship with the New York
investment firm of Kohlberg, Kravis,
Roberts & Co.(KKR), after the disclosure
last April that the nation's buy-out king
made a sweetheart stock deal with Meier
after he left the state investment panel.
Meier is an heir to the Meier and Frank
department store fortune. Kerans also
wants to look into KKR's high fees as well
as the involvement ofjunk bond king Michael Milken in some potentially risky
investments triggered by Oregon pension
funds.
Governor Barbara Roberts has said, if
asked, she will give the attorney general

subpoena power to conduct an investigation. However, the director of the Oregon
Government Ethics Commission said it has
no jurisdiction to consider Keran's charge
that the investment council held an illegal
secret meeting with ICKR's George Roberts
prior to making another investment with
the firm in 1986.
LBOs are highly-controversial methods
of taking over companies with a small
amount ofcash. The bulk ofthe purchase is
financed by debt such as bank loans and
high-yield, high-risk "junk bonds," which
usually are paid off as quickly as possible
by selling assets or restructuring operations to produce more cash. If the procedure succeeds, when the company is
resold a small group ofshareholders own a
large amount ofequity,though often at the
expense of employees.
The call for an investigation accompanies a report in the May 5, New York
Times Magazine, which focuses on Meier's
role in the growth of KKR. It details how
participation by Meier and the Oregon
Investment Council in early KKR projects
was essential for the firm in gaining entry
into the multi-billion dollar public pension
fund pool.

Hawaii lawmakers do the right thing,
approve labor-friendly legislation
Recent legislation passed in the State of
Hawaii proves that"labor has built a strong
foundation of trust and a good working
relationship with the legislature," according to state representative Dwight
'rakamine.
Among many pro-labor bills are:
• A boost in the minimum wage to $4.75
in April 1992 and $5.25 in January 1993.
•An unemployment insurance package
giving a 20 percent increase in benefits to
workers and a $95 million reduction in
unemployment taxes paid by employers.
• An extension of temporary disability
benefits to seasonal workers.
•A family leave law granting workers up
to four weeks off, with a guaranteed return

to their jobs.
"Many ofthe gains labor made were longstanding concerns that were brought up
year after year," said ILWU Local 142 Legislative Representative Shoji Okazaki.
"Automatic adjustments of benefits to permanently disabled workers under workers'
compensation was something labor has
sought for over 10 years."
New comp provisions tie benefits to the
state average wage; when the average goes
up,so do the benefits. Other measures govern the amount an employer must pay into
the special compensation fund upon the
work-related death ofemployee who has no
dependents. And, for the first time, nondependent parents will be allowed to collect death benefits.

The story by financial writer Sarah
Bartlett, entitled "Gambling With the Big
Boys," also says that a story about the
Meier-KKR relationship was squelched
about two years ago by the union-busting
Oregonian and that KKR has become
heavily involved in Oregon politics at the
state level.
In an article on the Oregonian's opinion
page May 8, Meier called the ?Imes'article
and a belated account in the Newhousechain Oregonian "a scurrilous attack to
discredit the integrity of the investment
council and to embarrass me personally."
UNIONS QUESTION ETHICS
The union group seeking a review ofthe
investment council's actions includes the
Oregon AFL-CIO; the International Woodworkers ofAmerica-US;the Western Council of Industrial Workers, an affiliate ofthe
Carpenters;the United Food and Commercial Workers; and the Oregon Public
Employees Union.
According to Iry Fletcher,the state labor
federation president, the concern is
whether "it is good public policy to invest
Oregon's public monies in leveraged buyouts of corporations which all too frequently discharge thousands of workers as
a result of the buy-outs."
Fletcher specifically referred to wholesale job losses immediately after KKR
acquired Safeway Stores, partially through
the use of State of Oregon employee pension funds. As a result, about 63,000 Safeway workers nationwide lost their jobs.
Other firms with Oregon connections
involved with KKR takeovers are Fred
Meyer, Red Lion Inns, DAW Forest Products, Motel 6, Duracell, Owens-Illinois,
Pacific Realty Associates (PacTrust) and
RJR-Nabisco, which had an acquisition
price of $25 billion—the largest LBO ever.
Several states have banned further
investment of pension funds in LBOs following complaints from unions, church
groups and others aboutthe vast number of
workers pushed out of jobs because of
immediate and massive debt requirements.
—Northwest Labor Press

In California

ILWU-backed bills
await signature
of Gov. Wilson

PLEASE POST
INTERNATIONAL PAPER COMPANY
Producer International and Hammermill bond, offset and writing
paper and related products
United Paperworkers International Union

SACRAMENTO—Important labor bills
backed by the ILWU Joint Northern and
Southern California District Councils have
been passed by both houses of the state
legislature. Gov. Pete Wilson has until
October 13 to sign them.
- SB 956, sponsored by State Sen. Art
Torres (D-LA), would protect the eighthour day. The Industrial Welfare Commission,appointed byformer Governor George
Deukmejian, has imposed a no-overtime
twelve-hour day in a number ofindustries.
• AB 1059, by State Assemblyman Dick
Floyd(D-Gardena),vould lower the trigger
point necessary to extend unemployment
insurance for 13 weeks.
•SB 486, by State Sen. Nick Petris(DOakland), would shield union officers and
members from damage suits provoked by
the action of unauthorized people on picket

KAWASAKI ROLLING STOCK, U.S.A.
Motorcycles

ILWU legislative representatives are
Don Watson, Local 34, for Northern California; and David Arian, Local 13, Southern California. Watson also noted the work
ofAssemblywoman Barbara Lee in helping
to solve the complex San Francisco Bay
dredging problem.

Spanish dockers
block discharge
of toxic cargo
BILBAO, Spain—Members of a Basque
longshore union successfully blocked the
discharge of a German-flag ship this past
summer when the Basque government
broke its promise to order an inspection ofa
suspect cargo of 1,700 tons of iron filings
containing toxic residues of cadmium,
arsenic and zinc.
The Basque authorities had been warned
by Greenpeace of the dangers of the cargo
(waste from a German factory). Despite
guarantees from the Basque government's
environment councillor Jon Larrinaga,discharge operations were allowed to begin at
8 a.m. on the morning of June 28 without
any cargo examination having taken place.
DISCHARGE STOPPED
Due to a strong police presence, port
workers were at first unable to gain access
to prevent the unloading, but were finally
successful in stopping completion of the
discharge.
The cargo had been handled without
adoption of safety measures, and "the
trucks used were not even covered over,
allowing small quantities ofthe material to
fall to the ground or in the water," a union
official said.
A Greenpeace spokesperson commented
on the lack of protective clothing for port
workers, and condemned the intervention
of the police. The union's position, he said,
had been totally non-violent.
FULL ANALYSIS
As a result ofthe decisive action taken by
the union, known as ELA-STV, the Bilbao
Port Health and Safety Committee then
took up the matter, reporting the case to
the labor courts who obliged the local recipients of the cargo, ASER, to provide a full
analysis of the material on board.
Although ASER was not able to provide
this, the company finally agreed that no
further loads would be discharged without
the provision of a proper analysis, and
unloading operations were allowed to continue,this time under adequate safety conditions agreed by the port health
authorities.

Workers exposed to
asbestos sought in
major cancer study

Transport Workers Union of America

ACE DRILL CORPORATION
Wire, Ober & letter drills, routers and steel bars
United Automobile, Aerospace & Agricultural Implement
Workers of America International Union

BROWN CORPORATION
Motor mounts, brackets and dash assemblies
International Union of Electronic, Electrical Salaried, Machine
& Furniture Workers

BROWN A SHARPE MFG. CO.
Measuring. cutting and machine tools and pumps

international Association of Machinists & Aerospace Warders

SAN FRANCISCO—The National Cancer Institute, through the University of
California,is looking for volunteers to participate in its study on the effects of vitamin A and beta-carotene in preventing
lung cancer among asbestos-exposed
workers.

KRUEGER INTERNATIONAL, INCORPORATED
Brand name chairs: Matrix, Poly, Dorsal. Vertebra. Stax, Atka,
Modular, Auditorium and University Seating (for airports and
auditoriums)
International Association of Machinists & Aerospace Workers

LOUISIANA-PACIFIC CORP.
Brand name wood products L-P Wolmanized, Cedartone,
Waferwood, Abrepine, Oro-Bond, Redex. Sides, Ketchikan,
Pabco, Xonolite
United Brotherhood of Carpenters & Joiners of America, and
International Woodworkers of America

INOHMIIK LIQUEUR CORPORATION
Mohawk labeled gin, rum, peppermint schnapps, and cordials
Distillery, Wine & Allied Workers International Union

BRUCE CHURCH, INC.
Iceberg Lettuce: Red Coach, Friendly, Green Valley
Farms, Lucky
United Farm Workers of Arnett*

CAUFORIIIA MIKE GRAPES
Table grapes thal do not bear the UFW label on the carton or
crate

R.J. REYNOLDS TOBACCO CO.
Cigarettes: Camel. Winston. Salem, Deal, Vantage, More,
Now, Real, Bright, Century,Sterling, YSLIRitz Smoking
Carter Hal,
',
Tobaccos: Prince Albert,
Comfort. Top, Our Advertiser.
Apple. Madeira Mixture, R
Little Cigars: Winchester
Battery, Confectionery & Tobacco Wolters Internabonal Union

United Fann Workers of America

• AB 77 would allow unpaid family leave
of four months during a two-year period.
The bill, sponsored by Assemblywoman
Gwen Moore'(D-LA),covers sites with 50 or
more workers.
The ILWU also opposed SB 1105 by State
Senator Ralph Dills which would permanently eliminate rate ceilings on retail
credit interest.
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GARMENT CORPORATION OF AMERICA
Work clothes and uniforms

ROME CABLE CORPORATION
Cables used in mining and construction industry
International Association of Machinists & Aerospace Wolters

Amalgamated Clogiing & Textile Workers Union

'GREYHOUND LINES, INCORPORATED
hiteruty bus and charter services

SHELL OIL COMPANY
Subsidiary of Royal Dutch Shed (parent company of Shell South
Africa): gasoline, petroleum and natural gas products
AFL-CIO

Amalgamated Transit Union

SILO, INC.
GUILD WINERIES & DISTILLERIES
Cook's Champagne
Distillery Wine & Allied Workers International LIrli017

National retailers of electronic equipment and appilvicse
International Brotherhood of Teamsters, Chauffeurs, Natrehousenien
& Helpers ofAmerica

HOLLY FARMS
Chickens and processed poultry products

UNITED STATES PLAYING CARD CO.
Brand names: Bee, Bicycle, Tatty Ho. Aviator and Congress

International Brotherhood of Teamsters, Chauffeurs.
Warehousemen & Helpers of America

Retail, Wholesale & Department Store Unice

foie. label and Service 1ades Department, AFL.C10 September/October 1991

1-vD--

Entering its fourth year, the study is an
important part of the Institute's effort to
reduce cancer deaths 50 percent in the US
by the year 2000. Over 600 workers in the
San Francisco Bay Area are currently participating in this exciting research project,
with more than 17,000 volunteers expected
to participate nationwide.
Researchers hope to enroll an additional
200 men, aged 45 to 69, who have had
extensive on-the-job exposure to asbestos
and a history of cigarette smoking. Such
individuals are known to be 53 times more
likely to develop lung cancer than those
who don't have these high-risk exposure
factors.
Study sites are located in Vallejo, San
Jose and San Francisco. Participation
involves, at no cost to volunteers, a brief
physical examination, a blood test, an
interview, a lung function test, and a chest
x-ray. Some participants will be provided
with vitamin A and beta-carotene pills,
while others will be given placebos, which
don't contain any drug or vitamin.
If you are interested in participating or
knowing more about the study, call (415)
821-5961.
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How to survive a heart
attack: Call 911 now!
By MIKE SAMADUROFF
San Francisco/Bay Area Pensioners
Here are some important things you
should know.
You can cut your risk of dying from a
heart attack in half if you get to the hospital within an hour of feeling the first
twinge of pain. Some experts believe you
can lower your risk by popping an aspirin
under your tongue or swallowing it while
awaiting help. Some wait up to two hours
for medical help. During that critical time,
you may die.
But lives can be saved and heart damage
minimized thanks to a family of drugs.
They are called "Clot Busters." If administered within an hour ofonset ofsymptoms,
Clot Busters, or thrombolytic agents, can
stop a heart attack in its tracks. They work
by dissolving blood clots that block the flow
of blood and oxygen to the heart, the cause
ofthe majority of heart attacks.
Doctors are able to clear arteries with
Clot Busters in 75 percent to 80 percent of
patients.The key to Clot Busters'success is
that they must be administered rapidly
after the onset of the symptoms. The
patient needs to get to the hospital within
that hour.
Don't wait! Many heart attack victims
wait to report pain that feels like an elephant sitting on your chest.It's not unusual
for people to mistake milder heart attack
pains for indigestion or muscle spasms.
If you are a high risk—overweight, high
blood pressure, high blood cholesterol,
smoke, or over 65—and having a heart
attack, relax: you may survive the heart
attack if you don't let panic kill you. Sit
quietly, sit comfortably, focus on a stimulus,such as a mental image,or a calming
word repeated in your mind. Disregard
intruding thoughts that disturb your
relaxation.
Sounds tough, but in the long run, simple relaxation could be the ticket for making it through your heart attack safely.
And, as always, consult your doctor for the
most effective treatment and advice.

Social Security shell game
WASHINGTON—Earlier this year,
Congress introduced three important bills
to protect Social Security from stickyfingered bean counters in the Bush Administration.
HR 978, sponsored by Rep. Andy Jacobs
(D.-Ind.), would prevent the SSA's accounting costs from being included in the Federal budget. Without such legislation,
supporters say, Republicans will persist in
gutting SSA to give the illusion that they're
reducing the federal deficit.
The SSA continues to live with the legacy
of Ronald Reagan. His administration
closed numerous SSA offices, slashed SSA
staff, and limited beneficiaries' access to
the SSA—all in the name of reducing an
unprecedented federal deficit, brought on,
in large measure, by inordinate military
spending.
The lesson was not lost on seniors and
senior advocates, who pressured Congress
last year to enact a law segregating SSA
trust funds from the government's general
revenues for purposes of calculating the
deficit.
But the Republicans' new "Tricky
Dick"--White House Budget Director
Richard Darman—betrayed the intent of
Congress (and, consequently, the American people) by recently claiming that the
law only applies to benefit payments, not
administrative costs. HR 978 would keep
such costs "off budget."
Other bills are in the works. HR 886,
again sponsored by Jacobs, would make
SSA a separate agency S 27, offered by
Sen. Daniel Patrick Moynihan (D-N.Y.),
forbids the goverment from dipping into
Social Security during a fiscal crisis—as
Reagan did during his tenure.
Ifenacted, the laws would safeguard the
SSA and its beneficiaries from the government's fiscal shell game. They would also
send a message that the public won't be
fooled by the sleight-of-hand gambits of
Bush's creative accountants.

PCPA delegates heard from Coast Committee member Bill Ward, left, and elected new officers, right.

Pensioners tackle challenges head on
By JESSE STRANAHAN
REDDING, Ca—The keynote address
delivered by President Nate DiBiasi on the
opening day ofthe 24th annual convention
ofthe Pacific Coast Pensioners Association
(PCPA)set the tone for a "fight back" program adopted by 107 delegates meeting
here at the Days Inn Hotel, September
9-11.
DiBiasi reported that membership in
unions is at an all time low, with the courts
and government agencies stacked against
labor,and most politicians,including many
Democrats, "playing games" to the detriment of both workers and seniors, all of
which, he said, adds up to "a sad, sad day
for labor."
Following DiBiasi's address, delegates
recessed, rolled up their sleeves, went to
work on the resolutions and other committees, and came back the following two sessions determined to meet labor and senior
challenges head on.
IMPEACHMENT SOUGHT
High on the "fight back"agenda ofPCPA
delegates was their endorsement ofHR 86,
introduced by Texas Rep. Henry Gonzales,
which calls for the impeachment of President Bush.
That action was followed by the convention delegates sending wires to the six West
Coast Senators urging their "emphatic
rejection of the confirmation of Clarence
Thomas as a Supreme Court Justice."
Wires were sent to the same US Senators
asking them not only to vote for S 55, the
anti-scab legislation, but also to -work
against a threatened veto by President
Bush.
The PCPA Convention renewed its backing oftwo ongoing national labor struggles.
In addition to reaffirming support for the
United Farm Workers boycott of California
grapes, the delegates endorsed the boycott
of Chateau St. Michelle wines and the
efforts of"farm workers' unions in Oregon
and Washington to bring economic justice
to the agricultural fields."
They also reaffirmed their support ofthe
18-month old Greyhound strike. Besides
donating $1000, forty ILWU pensioners
joined 15 Greyhound strikers on the picket
lines at the Redding bus depot the second
evening ofthe convention.
Convention delegates unanimously
endorsed the establishment of the Harry
Bridges Chair for Labor Studies at the University of Washington, donating $5000
from the PCPA's general funds. Pension
clubs and locals not yet involved were
urged to"help finish thejob ofreaching the

Chair's perpetual endowment goal of $1
million." Following that action three pensioner delegates personally donated a total
of$4,025 to the Bridges Chair.
HEALTH CARE
Universal, comprehensive national
health care for all, based on a single-payer
system, was covered in another major policy statement adopted at the PCPA convention. It concurred in the stated goal of the
health care resolution passed at the 28th
ILWU International Convention last June,
of working towards "a national government-funded health care system... as a primary objective of our lobbying in 1991 and
1992."
At the very minimum, said PCPA delegates, any plan adopted "must include:(a)
comprehensive coverage for every American regardless ofage;(b)coverage for longterm care;(c)strong cost containment provisions; and (d)consumer participation in
administering any plan adopted."
Retiring Coast Committee member Bill
Ward, the main conventior speaker,
reported that all ILWU diviiions were
united in favor of a national health care
system as the only means of reducing rising costs and maintaining theland ofmedical/hospital coverage-vrovided for in our
negotiated contracts. He said that the only
way real national health care can be won is
by massive grass roots efforts across the
country led by unions, retiree groups and
other allies.
As part of such a grass roots program
PCPA delegates endorsed both the
National Council ofSenior Citizens Grandparents Care petition campaign and the
health care ballot-petition drive sponsored
by Citizens Action, Jobs With Justice and
Families USA.
Ethel Chester, widow of the late ILWU
International Vice President Emeritus Bill
Chester, also briefly spoke. She praised
"the old-timers, both living and dead, who
made the ILWU the great union it is, in its
struggle for brotherhood, security and
dignity."
TAKING CARE OF BUSINESS
Other resolutions and actions included:
• A demand that President Bush "implement the extension of Unemployment
Insurance benefits up to 20 weeks to help
jobless workers make ends meet during the
current recession."
• Reaffirmation of support for making
the Social Security Administration an
independent agency; endorsement.of S 27
to bar the Treasury Dept. from misusing
Social Security funds during a"debt ceiling
crisis" as was done during the Reagan

Dockers and widows on pension list
SAN FRANCISCO—Following is the
September, 1991 listing of dockworkers
retired under various ILWU-PMA
plans:
Local 4,Vancouver:William Gilchrist; Local 7, Bellingham: Jack S.
Beard; Local 8, INIrtland: Larry W.
Broadie, Richard E. King, Delbert R.
Wegener; Local 10, San Francisco:
Tony Nuanes; Local 13, Wilmington:
Adolph Negrete, Willie M. Tolliver;
Local 19, Seattle: Richard J. Nelson;
Local 21, Longview: Edgar J. Ford,
Arvie T.Johnston;Local 40,Portland:
Boyd A. Beelman; Local 52, Seattle:
Russell K. Akana, George H. Daly;
Local 54,Stockton:Isaias B. Magana;

Local 63, Wilmington: Ralph S. Tennant; Local 98, Seattle: Weldon M.
Ness.
*The widows are: Sylvia Borgonia
(Edward, Local 13); Maria Budesa
(Steve, Local 10); Ella Bush (Galen,
Local4); Edythe Erickson(Carl,Local
21); Rose Granzella (Louie, Local 10);
Clara MacDonald (Daniel, Local 34);
Julia Miller (Robert, Local 47); Caroline Morgan (Delaware, Local 19);
Donna Schafte(Robert, Local 4); Mary
West(Clarence,Local 10); Mattie Wooliscroft(Herb,Local 19).
*Names in brackets are those of
deceased husbands.

Administration; and improve the Supplemental Security Income (SSI) program to
increase benefits for the elderly, blind and
disabled.
• Support for S 1471, Reauthorization of
the Older Americans Act, which provides a
comprehensive and coordinated range of
senior social services,including the famous
"meals on wheels."
• Favoring strong legislation to protect
all pension plans, including plans that
depend on the health ofthe insurance companies. Plugging ERISA loopholes and
placing all pensions under the Federal Pension Guarantee Corp. were also advocated.
• Endorsement of S 5, the Family and
Medical Leave Act,providing for employers
of 50 or more workers to allow up to 12
weeks a year for any combination offamily
or medical leave.
• Concurrence with the 28th ILWU
International Convention's position on "the
right of privacy for a woman's decision
regarding reproduction."
• Opposition to the "fast track" approach
to trade negotiations which would result in
"a massive exodus ofjobs from the US and
Canada,and lower wages,safety and working conditions and environmental standards for all communities and workers in
the US,Canada and Mexico."
• Continued support for the Civil Rights
Act of 1991 to "end job discrimination and
strengthen worker protection in job hiring
and promotions."
•A call for more federal funding of the
needs of the people, under Social Security,
Medicare and Medicaid, and of the states,
counties and cities, instead of the armament makers.
UNSUNG HEROES
The "unsung heroes" that make all conventions work are the sergeants-at-arms,
who pass out resolutions, and the
committees.
PCPA sergeants-at-arms were Rose and
Les Eichler, Bud Hyden and George
Hebert. Heading up convention committees were:Lou Loveridge(chair)and Henry
Lunde (secretary), Resolutions; George
Bowers (chair), Constitution; Jim Foster
(chair), Ways and Means;Jesse Stranahan
(chair), Organizing; Reuben Negrete
(chair) and Carl Cristianson (secretary),
Credentials.
All four titled PCPA officers were reelected without opposition. They are: Nate
DiBiasi, Southern California, President;
Frank Reichl, Tacoma, Vice President;
Tillie Sylvia,San Francisco,2nd Vice President; and Jim Foster,Columbia River, Secretary-Treasurer.
Executive Board members are: Reuben
Negrete and alternate Art Kaunisto,
Southern California; Mike Samaduroff
and alternate Joe Mosley, San Francisco;
Jack Riley,Stockton;Eugene Bailey,Southwest Oregon; Jesse Stranahan, Columbia
River; David Kindred and alternate Paul
Everdell, Astoria/Longview; Dick Moork
and alternate Lee Anderson,Seattle; John
Ehly, Tacoma; Erben Dennis and alternate
Terry Greene, warehouse Local 6.
Seattle Area Pensioners President Martin Jugum installed those officers and
board members who were present.
Next year's PCPA convention will again
be held at the Days Inn in Redding, beginning September 21.

