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Dues on deck

Demands in place

IBU holds
convention
in Seattle

Canadian dock
caucus ready
to bargain

By JAMES J. JOHNSON
IBU Nat'l Communications Representative
SEATTLE—Union finances and structure were the major issues on the deck
June 20-22 as delegates elected by the
members of the Inlandboatmen's Union of
the Pacific, the Marine Division of the
ILWU, held their 15th Convention here at
the SeaTac Inn.
The delegates also voted to adopt nearly
all of the constitutional amendments and
statements of policy adopted by the ILWU
International Convention, held two weeks
earlier.
The IBU continues to run a deficit at the
national level, the delegates were told.
"Some sort of dues increase," said IBU
President Burrill Hatch, "is required to
maintain the present service requirements
of the union."
Because of the complexity of any proposed increase,the dues structure must be
studied in depth. The IBU Executive Council and the National Finance Committee
will meet on August 26-27 to study and
recommend a proposed dues increase to be
voted on by the union members.
The Executive Council and the National
Finance Committee will meet "to promulgate the new dues structure which will
reflect the lower incomes of some IBU
members and which would..., take into
account the eroding factor of inflation,"
said Hatch. To help offset the current inflationary trend, Hatch proposed that any
dues increase be based on the average wage
increase won in each of the IBU's six
regions.

SECRET BALLOT
The entire proposal will be subject to
approval by all union members by secret
referendum ballot.
The delegates also held an extensive
discussion of the status of the Columbia
River autonomous region, particularly in
light of major towboat negotiations scheduled over the next year
"Considering that the effects of the
Autonomous Region ofthe Columbia River
will be highly scrutinized in 1992, it's my
opinion that the membership ofthe Autonomous Region will ultimately be united
with the National," said Hatch.
The National Union, he said, should be
aware of anything that might adversely
affect rank and file union members."Care
must be taken, to safeguard the working
conditions, health and welfare, and the
contracts ofthe rank and file in Hawaii and
up and down the coast."
The critical factor is "the impact of all
these structural issues on our ability to
protect and improve our contracts," Hatch
said. "That's our bottom line."
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VANCOUVER. B.C.—With a commitment from the British Columbia Maritime
Employers Association (BCMEA)to wrap
up negotiations on the master longshore
agreement prior to its December 31 expiration, the ILWU Canadian Area summoned
47 delegates—representing 3,000 members—to an early longshore caucus, held
June 10-14 at Vancouver's Maritime Labour
Centre.
While the bulk of the work concentrated
on hammering out bargaining demands, a
key accomplishment of the caucus was the
restructuring of the longshore negotiating
committee.
"We wanted to make the locals feel more
in control of their own destiny," said Canadian Area vice president Gordon Westrand.
"Under our new structure, the committee
will be comprised of the presidents of each
longshore local. They'll be assisted by the
Canadian Area president and secretarytreasurer, who'll have voice but no vote."
Previously, the committee numbered 16,
including local presidents, extra delegates
from Local 500—the largest longshore
local—and all Canadian Area officers and
executive board members. The new structure, Westrand noted, will make for a more
cohesive and accountable unit, while saving the union considerable sums in travel
and other expenses.
Union proposals formulated by the delegates will be presented to the BCMEA at
contract talks scheduled to start early
August. The union's new negotiating committee will be bargaining on behalfofsome
2,700 registered longshoremen and 700
casuals in seven ILWU locals. The BCMEA
represents 64 affiliates in the Canadian
maritime industry.
Once a tentative agreement is reached,
the negotiating committee will report back
to the caucus, which must approve the overall package by a two-thirds majority. Following such approval, the agreement will
be submitted for rank-and-file ratification.

Congress to vote on scab ban
Send those cards and letters now
By LINDSAY McLAUGHLIN
ILWU Washington Representative
Finally, after months of deliberations in
committees ofjurisdiction, HR 5,the Workplace Fairness Bill, will get a chance for a
debate and a vote in the US House of Representatives this month.
HE 5, and its companion bill in the Senate, S 55, prohibit employers from firing
strikers or "permanently replacing" them
during a lawful strike. The bills would also
bar any type of preferential treatment of a
replacement worker over a striking worker.
Although federal regulations already
prohibit employers from firing striking
workers, an obscure 1938 Supreme Court
ruling—seldom used until Reagan-era
union-busting flourished in the 1980s —
turned the law on its head by allowing
employers to "permanently replace"
strikers.
Resuscitating the ruling, known as the
MacKay decision,has created a loophole for
unscrupulous employers to slither through
in their machinations to rid themselves of
unionized workers.

It has made the right to strike
meaningless.
It has tilted the bargaining balance so
out of whack as to actually prolong disputes—the strikes at Eastern Airlines and
Greyhound the most glaring examples.
The debate and vote on HR 5 will offer a
rare opportunity to define the line between
our friends and our enemies. It offers our
friends in Congress the chance to restore
the rights and dignity of American
workers. It offers our foes the chance to
explain the difference—if they can—
between being "fired" and "permanently
replaced."
Labor is in good shape for this fight. With
an impressive 211 co-sponsors of HR 5 in
the House and 32 co-sponsors ofS 55 in the
Senate, the momentum is clearly on our
side to pass this legislation. However, it is
essential that our victory in the House be
large enough to demonstrate to members of
the Senate that there is widespread, public
support for this vital legislation.
Here's what you can do:
• Following is a list of bill co-sponsors
who represent ILWU members. Send them

a card or make a phone call letting them
know you appreciate their support.
•Ifyour Representative or Senator is not
on the list, contact his/her office immediately by letter, phone,FAX, mailgram or,
better yet, in person at the district office.
•The AFL-CIO has advised that three
important"swing votes" are Rep. John Miller(Dist. 1-Wash.), Rep. Frank Riggs(Dist.
1-Calif.) and Rep. Tom Campbell(Dist. 12Calif.)Ifyou live in their districts be sure to
make very clear how you expect them to
vote. Tell them they, too, can be "permanently replaced."

Co-Sponsors of HR 5: Alaska—None;
California—Anderson, Beilenson, Berman, Boxer, Brown, Condit, Dellurns,
Dixon, Dooley, Dymally, Edwards, Fazio,
Lantos, Lehman, Levine, Martinez, Matsui, Miller, Mineta, Pelosi, Roybal, Stark,
Torres, Waters, Waxman.; Oregon —
AuCoin, DeFazio, Kopetski, Wyden;
Hawaii—Abercrombie, Mink; Washington—Dicks, McDermott, Swift, Unsoeld.

Co-Sponsors of S 55: Alaska—None;
California—Cranston; Oregon—Hatfield, Packwood; Washington—Adams.

MiIII:WATCHER

Page 2

July 10, 1991
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Union jobs equal better pay
Ifyou are an"average" union member,
you make $119 more a week than a nonunion worker. And that doesn't even
include the benefits your employer pays
for, such as medical coverage and
pensions.
Such was the conclusion of a recent
report by the Bureau ofLabor Statistics
comparing union and non-union compensation during calendar year 1990.
The BLS also found:
• Union males earned about $85 a
week more than non-union, females
$122, and Blacks and Hispanics about
$138.
• Union contracts bargained last year
averaged pay raises of 4 percent in the
first year and 3.2 percent annually over
the duration.
While the BLS study didn't focus on
employer-paid benefits, the AFL-CIO
says union workers enjoy nearly double
the benefits oftheir non-union counterparts, arid that such benefits amount to
an additional 1 percent in the average
annual contract rate.

Lookin' for bucks in
all the wrong places
Captains of American industry are
always looking to save a buck. Unfortunately, they're looking in all the
wrong places.
While transferring operations to
cheap-labor third world countries like
Mexico. Taiwan and Haiti. they pay
themselves the highest salaries in the
world—more than two times as much as
their cohorts in West Germany and
Japan.
Edward Lawler a specialist in organizational behavior at the University of
Southern California. has a better idea:
"If corporations want to save money,
they should move corporate headquarters overseas where they can get good,
cheap senior managers—and leave the
plants here, where labor is more
competitive."

Cleaning VDTs can be
hazardous to your health
The federal government workers'
union, AFGE, has persuaded management in the San Francisco Region to
stop using "Kleen Screen," a product
used for cleaning VDTs. "Kleen," the
union found, can be hazardous to your
health.
In a recent incident in Chicago, for
example, an FAA worker applied the
product to the display terminal with a
paper towel and the screen caught fire.
Talk about VDT burnout!

Labor studies classes
in San Francisco
The Labor Studies Program of City
College ofSan Francisco has announced
its courses for the Fall 1991 Semester,
starting August 21, with two new
classes in the offing.
"Managing Unions" attempts to fill a
need that is routinely met for business
mangers—training in organization
leadership and development.From strategic planning to using computers, the
class will provide useful skills as well as
exposure to a variety of guest speakers
and other resources.
Beginning October 17, "Arbitration
Techniques and Strategy", offers
instruction in the most effective preparation and presentation skills, and in
the writing of briefs. It is especially
designed for stewards with some experience in the grievance process, and for
union staff
Classes are designed to fit not only
the work schedules ofunionists,but also
their unique learning needs and interests. Participants learn from each other
as well as the instructors.
For more information, call the City
College Labor Studies Program at(415)
241-2219.

The Future of the MU
By JIM HERMAN

ILWU International President

The June 3-7 International Convention was extremely
productive. I have rarely seen a more disciplined, attentive
or involved group of delegates. Their discussions and
controversies—and there were plenty of those—were on a
high level. The inevitable internal politics was quite healthy,
and didn't distort
discussion of the
issues.
The delegates focused most of their time
and energy on hardcore issues bearing on
the union's strength
and survival:
• They adopted a
lean three-year budget
which assures the
stability of the International while spreading the financial burden
more equitably.
• They allocated additional funds and other
resources for increased organizing,
educational activities
and political action.
• They revised the union's structure so as to include a new
Vice President, residing in Hawaii.
• They adopted statements on a wide range of social,
political, and foreign policy issues, maintaining the ILWU's
traditional concern for the health and well-being of our
communities,for trade union solidarity, and for social justice
and peace.
And of course, the delegates nominated candidates for
titled officer positions and for seats on the International
Executive Board. The fact that so many of these elections
are contested—rather hotly in fact—demonstrates the
continued vitality of the democratic process. the
understanding that we are reaching an important turning
point, and the concern which so many feel about the future
of the ILWU.
A FAMILIAR STORY
The issues the delegates faced were no different than
those faced by any other union. It's a painfully familiar story,
featuring a decision by a narrow corporate elite to permit the
de-industrialization of our country.
They are aided and abetted in this by every institution of
our federal government. We have had over ten years of
federal fiscal policies which have wasted hundreds of
billions of dollars on a military-industrial system, and dried
up investment for both private sector research and
modernization and public sector spending on education and
training, the environment, roads and bridges and other
aspects of the -infrastructure" which make this society work
properly.
At the same time, the ability of the labor movement to
respond has been sharply limited by a Supreme Court

which, with a solid Reagan-Bush majority, seems hell-bent
on tearing up the Constitution: and by a National Labor
Relations Board which has become nothing less than a
handmaiden of employers and their union-busting
"consultants." As a result, organizing has become a truly
brutal experience, with
unorganized and organized workers alike
systematically intimidated from exercising
their rights.
'The strength of the
I believe that we are
&WU has been that
going to be tested even
more severely in the
our members have
few years. There is
next
always been able to
no evidence that the
find new and creative political climate is going
to improve significantly.
approaches to preAssaults by the courts
serve the vitality of
will increase. The detheir union.'
industrialization of the
US will continue, and
the jobs which have
been lost are not going
to reappear.
The 28th International Convention certainly addressed these problems. The
delegates took concrete steps to deal with them. But they
did not "solve" them. When the next convention meets in
1994 delegates will ask themselves even more urgently
what more can be done to preserve and enhance the ability
of the ILWU to provide the representation and service that
our members require.
CREATIVE APPROACH
The strength of the ILWU has been that our members
have always been able to find new and creative approaches
to preserve the vitality of their union. They have the power
and the ability to set policy, to allocate resources and, if
necessary, to change course. This rank and file control has
repeatedly pulled the union out of deep jams. and brought us
to a point where we can say without fear of contradiction that
we have contracts in every single division that are
unsurpassed by anyone else who performs identical or
similar work elsewhere.
The key to that strength is the fact that our titled officers
and members of the International Executive Board, which
govern the union between Conventions, are elected by
direct secret ballot vote. And so it is first of all absolutely
essential that every single member of this union participate
to the fullest degree possible in the electoral process which
is now full swing—attend union meetings where the
candidates are appearing, ask the tough questions. inform
yourself on the issues and, of course, cast your vote.
There are clear choices, clear differences in policy and
emphasis between the candidates. Making that choice.
clearly and decisively, is the most important step we can
take right now to help this union face the challenges
before us.

AFL-CIO sponsors first-time homeowners plan
The AFL-CIO and the Federal Home
Loan Mortgage Corp. (Freddie Mac) last
month unveiled a low-down-payment
mortgage plan designed to make housing
more affordable for union members trying
to buy their first homes.
Freddie Mac spokeswoman Cheryl
Regan said the federal agency has agreed
to commit $50 million over two years to buy
mortgages from banks for first-time homebuyers who are approved for the plan.
"We will buy the loans from the banks
and take them over, freeing the money for
other segments of the banking market,"
Regan explained.
The program was created by the AFLCIO's Union Privilege program and Freddie Mac, together with PHH US Mortgage
Corp., GE Capital Mortgage Insurance

Corp, and the Amalgamated Bank of New
York, a union-owned institution.
Under the plan, qualifying participants
would only have to put down 5 percent on
the mortgage,of which just 3 percent must
come from the borrower. The remaining 2
percent may be in the form of a gift from a
relative or an unsecured loan from
Amalgamated Bank of New York.
The down payment loan may be obtained
at the same interest rate and term as the
mortgage. To borrow the 2 percent,
workers must be a member,for three years
or more, of a participating AFL-CIO affiliated union.
Union members may choose a no-point
mortgage, although the interest rate may
be higher. A point is equal to 1 percent of a

loan secured by a mortgage.
The initial cost of private mortgage
insurance is reduced by about 40 percent.
The usual requirement that a borrower
have a two-month cash reserve is waived.
The participants' debt level may be as
much as 38 percent of their income, compared with the 36 percent required by most
mortgage lenders.
To be eligible for the loans, borrowers
must have incomes at or below 115 percent
of the median income where they live.
"The Union Privilege Union Member
Mortgage will make it possible for union
members currently shut out of the housing
market to realize that American dream of
owning their own home for the first time,"
said AFL-CIO Secretary-Treasurer Tom
Donahue.
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Big bucks in
IBU pact with
CSC Johnston
HONOLULU—The Hawaii Region of the
Inlandboatmen's Union,ILWU,last month
reached a contract settlement with CSC
Johnston World Services of Kauai calling
for a 22 percent pay hike over its four-year
term.
"It's a good, solid contract," said IBU
Regional Director John Gouveia, "and I
guess our members thought so too: they
ratified it by 95 percent. It took 12 bargaining sessions to get it, but we hung together.
Much of the credit goes to our negotiating
committee—Bob Ryder, Sam Van Gieson
and Warren Yoshioka—and IBU National
President Burrill Hatch, who sat in on one
of our sessions. They did an outstanding
job."
The agreement covers 23 IBU members
who assist the US Navy in retrieving missiles and torpedoes fired during maneuvers offthe coast ofKauai.The target range
encompasses a 65-mile radius and is used
by several other nations, including Japan,
Australia and Canada. IBU crews are also
responsible for maintaining the employer's
vessels.
The bulk of the new contract's sizeable
wage increase comes in the first year—a
whopping 16 percent—followed by 3 percent raises in the second and third year.
Shipwreck compensation was also
increased, along with shift premiums
(from 30 cents to 70 cents on swing shift,
and from 60 cents to 80 cents on graveyard); shift rotation pay(80 cents per hour
when changing from -days to nights and
vice versa); short-crew premium (from 75
cents to $1); and lead person pay(from 65
cents to 85 cents).
In addition to many language changes,
other improvements include:
- Medical - The company will absorb
any increase in the cost of premiums; temporary disability insurance is raised from
$250 a week to $300; maintenance and
cure pay is two-thirds of weekly wages, not
to exceed $412(previously $304).
• Bereavement Leave - Workers will
now be entitled to use bereavement leave
for aunts and uncles in addition to other
family members; paid leave applies for 3
days on Island,4days offIsland,and 5 days
for the Mainland.
• Severance Pay - A sliding scale is in
place,going from 80 hours'pay for workers
with less than one year of service to over
400 hours' pay for workers with 9 years or
more.
• Meal Allowance - Instead of TV dinners, workers assigned past the end of
their shifts will get $5 after two hours,
another $5 after 7 hours, and $5 every 5
hours thereafter, to a maximum of$15 in a
24-hour period.
• Clothing - In addition to work shoes,
the company will provide rubber boots and
"Tabis" (tube shoes); coveralls are
increased from 2 pairs to 3; the laundry
allowance is $5 per week per man for company-provided clothing and bedding.
• Settlement Bonus - Ratification ofthe
new agreement earned workers a 6.5 percent bonus, based on wages paid between
May 13 and September 30, 1991.

Left, members of Domingo and Viernes families received.standing ovation at June 8 celebration. Right, IBU Cannery
Region 37 director Terri Mast recounted families' struggle for justice.

Domingo, Viernes victory celebrated
"I never thought ten years ago that we
would getjustice," said Teni Mast.
Joining other family members and
friends in Seattle June 8,on the 10th anniversary of the slaying of ILWU cannery
workers leaders Silme Domingo and Gene
Viernes, Mast noted that it was "a time of
celebration"—after a decade in the labyrinth of the American legal system, civil
and criminal trials against the perpetrators have finally been brought to a successful conclusion.
As reported in previous issues of The
Dispatcher, Mast, widow of Silme Domingo and director of IBU/ILWU Cannery
Region 37, and other relatives of the slain
unionists have fought long and hard to
bring those responsible for the murders to
justice.
Impeded by both the US and Philippine
governments,the families nonetheless prevailed in precedent-setting "wrongful
death" lawsuits against deceased Philip-

pines dictator Ferdinand Marcos, his wife,
Imelda, and co-conspirators Tony Baruso
and Leonilo Malabed. Baruso was recently
sentenced to life imprisonmenton criminal
charges.
Mike Lowry, a staunch political ally of
labor in Puget Sound, said that the families' victory was "a very improbable and
very important victory for all ofus in America." It proved, he said, "that no governmentor political leader could take away the
civil rights ofany individual.I thank you so
much for doing that."
ILWU International President Jim Herman said Domingo and Viernes "were shot
down because they dared to believe that
people all over the world should be free and
safe and live under respectable conditions.
We celebrate their lives and express joy
that they were among us, but we also
declare our anger and indignation that
there is such oppression, such deprivation
and diabolical commitment to use power to

Lanai pineapple
workers 'graduate'
to hotel careers
LANAI CITY, Hi.—March 28 was "graduation day"for 180 Dole pineapple workers
who completed a month of training to prepare them for hotel work on Lanai.

Local 10 member Steve Barlow, working with the Council on US Soviet
initiatives, successfully delivered a container loaded with emergency
medical supplies to Leningrad's Children's Hospital #2 recently.
Barlow, shown here with hospital medical officers, in front of the container; expressed the Council's appreciation to Maersk lines and "to all the
volunteers in Local 10, 34 and 91, who helped load the container."

▪ '
Everett port workers win 'amazing contract
EVERETT, Wa.—"It was good, tough
bargaining,"said ILWU longshore Local 32
business agent Ron Thornberry, "but,
thanks to positive relations with the port
and a hard-working union committee, we
ended up with a pretty amazing
settlement."
"Amazing"is certainly the word for it. At
a time when unions across the nation —
many segments ofthe ILWU included—are
butting heads with employers over skyrocketing health care costs, Local 32 has
secured 100 percent medical coverage for
50 workers employed by the Port of
Everett.
Add to that across-the-board pay raises
guaranteeing a minimum of 17 percent
over three years, and other major improvements, the result, Thornberry said, is a
package that is "second to none on the
coast."
PORT DEMANDS
Getting there, however, wasn't exactly a
cakewalk. There were three contracts to
bargain—clerical, security and maintenance—and negotiations had to be conducted consecutively instead of

deny people the right to be heard. In the
name ofSilme Domingo and Gene Viernes,
we have to find the wherewithal to continue
their struggle."
Fighting the same war on a different
front, William Hernandez of the Federation of Independent Unions and Associations of El Salvador, spoke eloquently
about the conflict in his native land. "We
share the sadness and the victories with
you," he said. Thanking the ILWU for its
boycott of Salvadoran coffee shipments,
Hernandez concluded,"I hope in the future
to invite you to a free El Salvador. We are
more optimistic than ever."
Following the guest speakers, which also
included ILWU International Vice President Randy Vekich, Diane Sosne of the
Nurses Unit of SEIU Local 1199, and Stan
Viernes, brother of Gene Viernes,the families gathered on stage to the applause and
congratulations ofthose who came to share
their victory.

concurrently. In each case,the port wanted
to reduce medical coverage, require
employee co-payments, and implement a
$150 annual deductible per family member,
with a $450 maximum.
"The port also wanted relief in other
areas, but medical was the biggie," Thornberry said."It took from October to February to work it out, but we got concessionfree agreements with 100 percent medical
and no deductibles."
Other keyfeatures ofthe agreements are
also impressive.
Wages can go even higher ifcost-of-living
adjustments exceed the 5 percent minimum pay hikes in the second and third
year ofthe pact; the first year increase is a
flat, but substantial, 7 percent, retroactive
to January 1.
BEARING THE FREIGHT
The port will also bear the freight for:
dental premiums providing 90 percent coverage for routine procedures, such as fillings,and 80 percent for major dental work;
a $25,000 life insurance policy for each
worker; and disability insurance amounting to 14 weeks' pay at 60 percent of wages

(accrued sick leave can make up the
remaining 40 percent).
Workers will also get an opportunity to
expand their job knowledge through a special education allowance. The employer
will pay 50 percent of tuition and 100 percent of books for classes to improve on-thejob skills. For example, clericals can take
computer courses, security can take
instruction in law enforcement, and maintenance can learn welding.
Did the port get anything out of this at
all? "Sure," said Thornberry. "They had
some legitimate concerns, and we
addressed them. We've agreed to clarifications on job duties and overtime call-out,
for example. It was in everyone's interest to
make sure they're handled in a fair and
equitable manner."
Members ratified the contract in March
by a 95 percent margin. Thornberry attributes the popular pact to union negotiators
Karen Dukis and J-Nene Boland (clerical
unit); Dennis Conrad(security);Jim Weber
and Glen Campbell (maintenance); and
Local 32 assistant BA Nick Buckles."They
did one hell of a job."

In the graduation ceremonies held at the
ILWU Local 142 Hall in Lanai City, the
workers, dressed in their Sunday best,
proudly accepted certificates and congratulations from ILWU Maui Division Director John Arisumi, Maui Community
College Provost Clyde Sakamoto, State
Department of Labor Director Mario
Ramil, Castle & Cooke Properties President Tom Leppert, George Lidicker of
Rockresorts, and Tim Ho of Dole.
The training program was developed
after Castle & Cooke announced that
Lanai pineapple operations would be
phased out by 1993. While work opportunities in agriculture will diminish,
opportunities in the visitor industry are
growing. The exclusive Lodge at Koele has
been in operation almost two years and the
new Manele Bay hotel opened in April.
The agricultural workers, however,
needed encouragement to consider these
new opportunities and training to increase
their self-confidence to work in a different
industry. Local 142, representing Dole and
Koele workers, joined the labor-management-government committee coordinated
by the State Department of Labor to seek
funding and to develop the training
program.
Skill-building modules on kitchen work,
housekeeping,fine dining, and guest relations allowed the workers to gain a better
understanding of hotel jobs. Before the
classes, most workers expressed interest in
housekeeping and kitchen work,instead of
guest-contactjobs in food and beverage.
Through Local 142 business agent Goro
Hokama and Maui Division Director John
Arisumi, the ILWU has negotiated several
agreements to protect Dole workers'severance and other benefit rights during the
phasedown of pineapple operations,
including transition to employment with
Lanai Company and Rockresorts.
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Statements of Candidates for
ach member has the right to
make up their own mind on
whom to vote for. I have taken
this campaign directly to the docks,
sugar fields, warehouse and jobsites
throughout the union, offering the
membership first hand the right to
choose.
Longshore Division: Control
technology, secure our jurisdiction.
Historically the Longshore Division has been the muscle, the backbone of the ILWU and remains that
today. The main problem facing the
Longshore Division is the introduction of new technology and laboreliminating devices. With the electronics revolution we could lose the
majority ofourjobs. We need to claim
all new work as it is created. The new
job opportunities are in maintenance
and repair (M&R), computers, electronics, intermodal rail(on and near
dock)CFS,trucking from hook to rail,
and superintendent work which
should belong to our clerks and
bosses.
As part ofthe leadership ofLocal 13
(LA/LB) I have been part of this
change. We have gained 250 M&R
jobs since 1978. We have united the
longshore and clerks locals in a fight
to protect computer jobs. We have
secured intermodal rail work on dock.
To insure our future we must take a
serious stand on our dock jurisdiction. As I campaigned in ports from
Alaska to San Diego the complaints I
heard were aboutjob security and the
encroachment ofother work forces on
the docks.
To my Hawaiian Brothers and Sisters: Aloha
Your success as a local in organizing, consolidation and education has
set an example to the whole union.
You have new responsibility in this
union. In order to maintain the unity
of the ILWU, 142 membership and

we have gained over the years. The
contracts in sugar and pineapple in
Hawaii,the canneries in Alaska, and
warehouses in California were all
contracts in which the employers
wanted to undermine our medical
plans and had some success. If we are
going to maintain our health and welfare benefits we must go beyond the
negotiating table. Our union must
fight for a national health plan that
reduces the cost of medical care.

E

Dave Arian
Local 13, Los Angeles
leadership, must now extend its hand
and its success to the mainland. I
believe that our members in Hawaii
must support a candidate that has
the ability to hold the union together
and begin the growth process. The
ILWU has a new asset from Hawaii
and that is an International Vice
President from Hawaii who can help
in the building process in Hawaii and
on the mainland.
The problems facing the sugar and
pineapple workers in terms ofHealth
and Welfare coverage and the
employers'continued demands to roll
back working conditions must be
halted. I will work with the leadership and membership of 142 to resist
further cuts and to restore full benefits and coverage. The ILWU must
hold the line for good contracts.
The ILWU started at the bottom
with workers who had nothing. We
have come a long way. Today the
employers on the mainland and in
Hawaii are trying to take away what

Need to Organize
The Seattle Convention placed
great importance on growth through
organizing. The International budget
came up short in terms of providing
any real money for organizing on the
mainland. The Hawaiians and the
new VP from Hawaii must lead the
way. New money must be raised to
kick offorganizing in California, Oregon, Washington and Alaska. To talk
about organizing and not provide the
money for organizing is an empty
promise.
Need for Hemispheric Unity
The multinational corporations
with the backing the US government
are promoting the Mexico/US/
Canada Free Trade bill in an attempt
to lower the standard of living of
workers in all three countries. Our
struggle must begin in Washington,
DC but ultimately we need to extend
our union into Mexico and unite
workers from Mexico, the US and
Canada.IfUS capital has the right to
run freely across borders then labor
must fight for that same right.
You have a choice in this election.
To maintain the status quo means to
continue to lose jobs, jurisdiction,
medical benefits, and numbers
within the labor unions.
We need a president with vision for
the future and the determination to
carry it out.

s a longshoreman since 1959,
I learned about the iuru
from the bottom up—serving
on just about every committee in my
local, plus eight terms as president.
As a frequent caucus and convention
delegate, and as a member of the
International Executive Board I saw
the issues facing the rest ofthe union.
Service on every Longshore Negotiating Committee since 1975, under
Harry Bridges and Jim Herman, has
also been a tremendous education.
I was elected to the Coast Labor
Relations Committee in 1985, and as
International Vice-President in 1988.
Although longshore has been my primary focus, I've continued to learn
about and participate in all of the
issues before the entire union.
As the International officer with
direct responsibility for organizing,
I'm proud ofthe progress we've made,
especially in the teeth of strong opposition from employers and obstruction by the National Labor Relations
Board. With the support voted at the
recent International Convention we
can and we will do better.
The Convention delegates acted to
address long-term problems, especially in the area oforganizing, political action and education. As
President it will be myjob to help put
those decisions into practice.
We need to protect ourjobs and our
jurisdiction in all the industries in
which we currently have contracts,
and we need to move forward in
organizing.
Our first step must be to get our
own act together. As President of the
International, I am going to focus on
improving service to the locals and-to
the membership, especially in the
area of bargaining and contract
enforcement. I think that I have the
administrative experience and skills
to make the best use ofthe resources
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Vice President, Hawaii
We must organize and expand our
jurisdiction, and we must do so by
educating and strengthening our own
ranks so each member becomes an
organizer for the ILWU.

awaii may be thousands of
miles away from the West
Coast, but we really are one
union. We in Hawaii owe a debt of
gratitude to the mainland longshore
and warehouse divisions who helped
us every step ofthe way when we were
struggling to establish the ILWU in
the Islands.

H

During the longshore strike of
1949,the employers attempted to use
a nonunion crew to sneak a barge of
pineapple to California. Everywhere
that barge went,ILWU longshoremen
refused to unload the cargo. The
barge finally ended up the Columbia
River at the grain port of The Dalles,
where the pineapple rotted. With this
kind ofsolidarity, we had an effective
picket line that stretched from
Hawaii and up and down the West
Coast and Canada.
During the 1958 sugar strike,
which lasted 126 days, ILWU longshoremen and warehousemen dug
deep into their pockets and helped us
with money, food, and personal
support.
We have always been able to count
on our fellow members in the ILWU,
wherever they may come from.
As International Vice-President
from Hawaii, I intend to strengthen
these ties. We will hold our own in
Hawaii and we will give what assistance we can to our mainland

The retirement of Supreme Court
Justice Thurgood Marshall means
that there will be five Reagan/Bush
appointees on the Supreme Court,
and we can expect continued erosion
of worker and union rights. More
than ever, union political action will
be vital if organized labor is to
survive.

Thomas Trask
Local 142, Hawaii
brothers and sisters. You can count on
us in Hawaii.
There are many difficult challenges facing us in the next few years.
The problems we face in Hawaii are
really no different from those we face
on the mainland.
We must keep pace with the new
technology and make sure our people
are there operating the computers
and automated equipment.
We must constantly defend against
attacks on our basic benefits and
rights such as workers'compensation
or our right to strike.

The challenges are there, but they
are not insurmountable. I am confident that this union, the members
and leaders of this union, are more
than capable of taking on these
challenges.
Jack Hall was the first from Hawaii
to serve as an International VicePresident,and it is a great honor to be
able to serve the union in this way. I
owe a lot to Jack. I was an electrician
at Dole Pineapple Cannery when
Jack recruited me to help organize
clerical workers. Jack taught me
everything I know about organizing
and negotiating.
I've come a long way since those
days at Dole Pineapple,but it is really
because of the kind of organization
the ILWU is and what the ILWU
stands for.

he bedrock ofmy candidacy is
dedication to the principles of
democracy and rank and file
control which have always guided the
union.lam committed to the struggle
against any form of discrimination.
Finally. I share the preoccupation of
our founders with the issues of world
peace and social justice.
Like all American unions, the
ILWU faces some big problems. Delegates to the 28th ILWU Convention
came face to face with the fact that the
erosion of ILWU jobs has created
serious financial strains on the locals
and the International. Despite our
best efforts, and despite particularly
successful organizing in Hawaii,
membership continues to decline.
As International Vice President my
immediate priority will be to re- evaluate our organizing strategy and perspective, in consultation with the
locals, the existing staff and in cooperation with my fellow International
officers. We need to decide on the
most effective use ofour current staff.
We need to involve rank and file members in organizing campaigns. We
need to set realistic targets and priorities in industries and geographical
areas where we are able to organize
and where we know we can provide
solid representation.
I believe that my experience in the
ILWU has equipped me for this job.
Between 1965 and 19821 served warehouse Local 26 as Business Agent,
Vice President and President. During
this period I directed or assisted in
hundreds of organizing campaigns
and negotiated hundreds of new contracts. Working closely with the
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area with the aim of drawing more
people into activity and leadership.
Since 1989 the International has
been monitoring technological developments that could undermine longshore jurisdiction. In October,
representatives from all Longshore
Division locals, from Hawaii, and
from Canada will meet for the purpose of gathering and collating such
information, with an eye on 1993 bargaining. While there is no other union
in the world that has as comprehensive jurisdiction over computers as
the ILWU, we need to continue this
effort.
I share the historic concern of our
union with larger issues ofsocial justice and discrimination. I want the
ILWU to increase its political
strength and put it to work for a
rebuilt educational system, decent
and affordable health care for all,full
civil rights, and full employment. We
also have to use this strength for
labor's own legislative goals, especially a ban on the permanent
replacement of striking workers, and
the defeat of the disastrous US-Mexico free trade agreement.
As a Vietnam veteran, war and
peace is a very serious issue to me. I
share the ILWU's perspective that our
domestic needs must take priority. I
believe that one of our best hopes for
peace is increased contact between
the workers of the world and therefore initiated the Convention's action
to restore theILWU overseas delegate
program on a limited scale.
If you elect me as your president
you will be getting proven leadership
developed over many years. You will
get a person of integrity and dedication who has demonstrated the ability to look ahead and plot a course of
action that produces a winning strategy. Thank you in advance for your
support.

he ILWU has been my home
for 25 years and I am deeply
committed to its future. I see
the opportunity to serve as International Secretary-Treasurer as a
chance to give back some of what I
have gained as a member and local
official.
My basic philosophy is simple: the
union exists to serve the membership,
to improve their standard of living
and their working conditions, and to
extend the benefits oforganization to
other workers. The International
exists to facilitate that process—
serving as a resource for the locals in
bargaining, contract administration,
organizing, political affairs, education,and other matters. Thejob ofthe
International Officers,therefore,is to
protect the institution and its jurisdiction, to jealously guard the democratic rights of the members and the
locals, and to make sure that the
locals get the help they need, when
they need it.

Although Local6 is still experiencing financial difficulty, we remain
strong and viable in large part
because ofthe financial reforms we've
set in motion over the years. This
experience will, I hope, help us take
the International through the financial problems it will inevitably
encounter.

T

I want to help preserve the great
traditions which have made the
ILWU so unique among American
unions—our democratic structure
and practices; our struggle against
racial and other forms of discrimination on the job, in the union, and in
the community;and our deep concern
for social justice and peace.
Ijoined warehouse Local 6 in 1964
as a warehouseman at Kaiser Aluminum. In fourteen years at Kaiser I
was elected department steward and
chief steward, and was a member of
the grievance and safety committees.
I served as East Bay Business
Agent from 1978 through 1980,
increasing my hands-on experience
and knowledge of contract adminis-

Leon Harris
Local 6,San Francisco
tration. During those years I served
repeatedly as a delegate to ILWU
International Conventions, and
learned a great deal about the perspectives and problems of the rest of
the union. My involvement in many
community and political organizations, especially in my home town of
Oakland has allowed me to relate my
experiences in the ILWU to a wider
perspective.
I have been secretary-treasurer of
Local6since 1981. It has been a tough
period for the local—because of the
devastation caused by many plant closures, because of increased unionbusting by employers,because ofrunaway shops. I feel that my record of
sound and prudentfinancial management in this period of declining revenues speaks for itself.

The ILWU also needs International
Officers able to provide strong leadership and support in bargaining,and I
believe that my experience in the
warehouse division has given me that
ability. In 1976 I was named to the
rank-and-file advisory committee in
master warehouse negotiations.
Since that time, as a local officer, I've
helped negotiate and administer
scores ofcontracts,and served repeatedly on the Master Warehouse negotiating committee.
Finally, my life in the ILWU has
also shown me the continuing need
for new programs, particularly in the
arena oforganizing, membership service, and education, to maintain and
revive the progressive and dynamic
traditions of this union. I look forward to playing a part in implementing the programs set in motion by the
delegates to the ILWU's 28th Convention in these areas. There will certainly be financial constraints. But I
believe that we have the resources
and the will to keep this union in the
forefront of the American labor
movement.
With your help, working together
with my fellow officers, I look forward
to playing a positive role in the process ofchange and renewal within the
ILWU.

Vice President, Mainland
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In 1982 I was appointed Regional
Director for Southern California.
Despite the difficulties we faced during the 1980s, I think my record in
organizing, bargaining and contract
administration in all aspects of our
jurisdiction —Iongshore division,
warehouse, chemical, etc.—speaks
for itself Since 1982 the regional staff
has helped double the membership of
our office/clerical unit and helped create an autonomous structure for
those workers within Local 63. I am
particularly proud ofthe role the staff
played in negotiating outstanding
agreements for 320 members at the
Long Beach/Los Angeles Intermodal
Container Transfer Facility, and in
helping to establish an autonomous
unit ofLocal 13 for them.The regional
staff also organized nearly 1,000
members in the warehouse division.
Service as Regional Director, as
well as my membership in Local 29,
San Diego,since 1987, has helped me
broaden my perspective on the issues
facing the entire union. My service of
three terms on the International
Executive Board and as a delegate to
every International Convention
between 1965 and 1982 also improved
my understanding ofthe issues faced
by the rest of the union.
I am proud to have been a member
of this great union for 30 years, and
deeply appreciate the opportunity to
run for the office ofInternational Vice
President. I look forward to meeting
with as many members of this union
as possible to discuss the issues
before us, to share our perspectives
on the future of the ILWU, and to
answer any questions you may have.

y decision to run for International Vice-President
(mainland) is based on my
deep loyalty to this union, and my
desire to help steer a strong course for
the future. Like all ILWU members I
am deeply disturbed by the erosion of
jobs, and the destruction ofthe rights
ofworking people all over the country.
I believe that the trade union movement is the best single vehicle we
have to improve our own lives,and the
quality of life of all people in this
country.
As International Vice-President
my concern will be to strengthen our
bargaining position, to enhance our
political strength, to provide
increased and improved service to the
membership, to protect our jurisdiction,and to bring the great benefits of
membership in the ILWU to unorganized workers.
I believe that we can do all these
things by maintaining our traditional
principles and ideals, especially our
democratic procedures.
At the same time, the world is
changing rapidly. We need to be open
to innovative and creative ideas; we
need to reach out to our own members
and to unorganized workers in language which makes sense to them.
The 28th International Convention
of the ILWU authorized specific programs which I intend to pursue
aggressively. These include:
• Education and outreach: Our
members need to know more about
the history, principles and structure
of this union. They need to be
informed about the political life ofour
country and our communities. They

M

Brian McWilliams
Local 34, San Francisco
need more nuts and bolts information
about our contracts and how they are
negotiated and enforced.
• Organizing: The convention
established organizing as a major priority, and set aside additional funds
specifically for that purpose. The first
priority of the incoming titled officers, together with the locals and the
regional staff, should be to agree on
specific targets and specific strategies, and move ahead quickly.
•Political Action: We cannot
stand by and watch the steady
destruction of benefits and rights
which are the cornerstone ofour standard of living. I think we've shown
that through a combination of grassroots-based lobbying, effective use of
the Political Action Fund, and close
cooperation with other unions, we can
make a tremendous difference.

•Voter Registration: Unless
ILWU members are registered and
active voters, our political activities
are empty posturing. We've got to use
the sophisticated methods now available through the AFL-CIO to increase
the percentage of ILWU members
who are registered voters, and to
motivate them to go to the polls.
• Solidarity: The ILWU is only as
strong as the rest of the labor movement. Now more than ever we need to
support and be supported by other
unions in the US, and to strengthen
our relationships overseas. I advocate
active participation in the International Transport Federation and the
other bodies with which we are affiliated, to the greatest practical degree.
We need to make much more effective
use of our affiliation with the AFLCIO in organizing, political action
and other activities.
Unless the International has the
financial capacity to operate properly,
all of these programs will remain on
paper. As a local secretary-treasurer
for the last seven years I believe that!
have shown that I know how to control costs and enhance service to the
membership.
I believe that all ofthese programs
are simple common sense. Few will
disagree with them. The issue is
implementation. My service as a local
officer, longshore caucus and convention delegate,credit union officer, and
in many other areas,has given me the
tools to move vigorously in the direction charted by the membership. I
look forward to working as a team
with the other officers you elect to
take this union into a new era.
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Candidates for Intl Executive Board
Southern California
Vote tor Two

Mary Kay Hofmann
Local 142, Tourism

Joe Cortez
Local 13, Wilmington

Luisa Gratz
Local 26, Los Angeles

Mike Diller
Local 20-A, Wilmington

Richard Cavalli
Local 34, San Francisco

Puget Semi/Alaska
Vote tor Two

Fernando Tacdol
Local 142, Tourism

Ray Kristoff
Local 17, Sacramento

John Bukoskey
Local 9, Seattle

Ron Thornberry
Local 32, Everett

Jimmy Dean
Local 19, Seattle

4444t,
Myra Spencer
Local 142, Tourism

Os
' AiT AO*
401,

-Norman Parks
Local 8, Portland

Bob McEllrath
Local 4, Vancouver, Wash.

Gerald Sakamura
Local 142, General Trades

Hubert Kanaha
Local 142, Longshore

Mll Mork llivisimi
Vote tar flu

Burrill Hatch
Inlandboatmen's Union

• Ballots will be mailed to the locals within 25 days after the adjournment of the
convention, that is, by July 2, 1991.
• Balloting will be conducted by locals within 60 days of adjournment. The five-day
balloting period will be July 29-August 2,1991. Mail balloting must take place during the
30-day period ending August 2, 1991.
• The balloting committee will report results to locals within 80 days after adjournment of
the convention, by August 26, 1991.
• New Titled Officers and International Executive Board Members will be sworn in at the
IEB meeting, September 11, 1991.

Candidates for
Coast Committee
Northwest

Colifpnio

Vole for goo

Vole for Doe

Richard Austin
Local 32, Everett

Joe Lucas
Local 10, San Francisco

James Spinosa
Local 63, Wilmington

Lawrence Thibeaux
Local 10, San Francisco

Duane Peterson
Local 18, West Sacramento

Jim Ryder
Local 6, San Francisco

Condo Area
Me iv he

Don Garcia
Local 502, New Westminster

Put the YOU in UNION democracy. Vote!
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The Persian Gulf
I believe the ILWU was correct in opposing the use of military action to resolve the
Persian Gulfcrisis. Even though the immediate task ofending the Iraqi occupation of
Kuwait has been accomplished,the overall
situation in the Persian Gulf is worse now
than before the war.
The war is not over. Several thousand US
troops remain in Iraq and may become
involved in the civil war which is raging
there. That country now appears to be disintegrating. The destruction, death and
disease which was a direct effect ofthe US
bombing campaign is a tragedy of massive
proportions. The horrendous damage to
the environment caused by the war will
continue to plague the inhabitants of the
Persian Gulf for decades. The true face of
the Persian Gulf is one of suffering, grief
and misery. There is absolutely no cause to
be euphoric or swell with pride over what
has occurred there since January 16.
The effects of the Bush Doctrine on the
domestic situation will be to further erode
the economic, social and physical infrastructure of this country because of the
enormous costs of maintaining the military
establishment. The country at large will
make large sacrifices to preserve the ability of large corporations to operate freely
abroad. The problems of unemployment,
homelessness, lack of affordable medical
care and quality education for millions of
our children will continue to be neglected
in favor of military spending.
The ILWU position on the Persian Gulfis
correct because it is based on a set ofpriorities which takes into account the needs of
the overwhelming majority of people. I
believe we have every reason to take pride
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in belonging to an organization which
advocates peaceful means of resolve disputes in place of killing and destruction.
And not only out ofa sense ofidealism, but
also a conviction that it is the only way
which promises any real hope of overcoming the desperate problems facing us and
the rest of humanity on this crowded
planet.

of CPR. Too many people die each year
because no one who knows CPR was on
hand to help. Do come to Candlestick and
do this to help someone you care for. I am
saying this the way!feel in my heart and in
memory of Bob Rohatch.
Iry Kipnis
Pensioners
Bay
6
West
Local

Brian Nelson
Vice President
Local 34
San Francisco

Wake up and smell the coffee

Save-a-Life Saturday
In 1989-1990 when I wrote the first Savea-Life Saturday(SALS)articles, I had help
from a man no longer with us,the late Bob
Rohathh who died of a heart attack in February this year.
Some people knew him as a tough union
leader; I knew him as a friend and counselor. Bob helped me with SALS articles,
giving me advice. A lot ofthe words I wrote
came from him. Bob will always be with
me. As of this writing I am dedicating my
SALS work to Bob.
The Friday, August 23 rally at Justin
Herman Plaza,San Francisco, will be from
11:30 a.m. to 1:00 p.m. The Travis Air Force
Band will play. Carl's, Jr. restaurants is
giving 50-cents offcoupons which when put
to use will give 50 cents to SALS. Coupons
are good from August 23 to October 1,1991.
Save a Life medical director Dr. Odie
Brown will give a CPR demonstration.
Everyone is invited. SALS training sessions start September 14 at Candlestick
Park from 8 a.m. to 11 a.m. Free breakfast
is included. I cannot stress the importance

On April 26, 1991, the Inlandboatmen's
Union ofthe Pacific, Marine Division ofthe
ILWU,had an election at Links Marine,the
ONLY NON-UNION BUNKERING COMPANY IN THE HARBOR,for union representation. The votes stand at 14 for IBU,
and 15 in favor of the company.
Twenty-seven of the employees at Links
Marine live in the Harbor area. When the
drive started we felt very encouraged by
the number of "Local" people working
there. As the election has turned out, this
doesn't seem to have meant a whole hell of
a lot.
The young workers in the harbor area
today need to wake up and s7nell the coffee.
The wages and benefits they receive today,
whether union or non-union, are the direct
result of men gone before them, who made
great sacrifices to get the benefits that we
have now.
The Inlandboatmen's Union is appealing
this election to the National Labor Relations Board and feel confident we will get
another election. Let's hope this time the
"LOCAL GUYS"come through.
Jerry Millican
Patrol/Chairman
IBU Southern California Region
Wilmington, Ca.
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From our fans
Congratulations! Your recent award at
the annual Western Labor Press Awards
ceremony was well deserved.
I was delighted to hear that The Dispatcher was recognized for its outstanding contribution. Your continued work in
San Francisco is another reflection of the
proud labor tradition in our city.
Art Agnos
Mayor
San Francisco, Ca.
Congratulations on winning first place in
the Best Series category in the Western
Labor Press Association competition
recently.
It must be nice to have your peers recognize your work in such a fashion.
Dennis Beal
Assistant to the President
AFL-CIO Washington. D.C.
1 recently came across the January 1991
edition of your journal in the office and
want to congratulate you on a fine publication. I found it very informative and professionally produced, particularly the articles
on union struggles at the Daily News and
against Green Giant moving its business to
Mexico.
We don't hear anything about these disputes in Australia but they are very relevant to the sort of struggles we face in the
'90s against the New Right.
Sally Spalding
Building Workers' Industrial Union
Carlton South, Victoria, Australia

Important notice on MU Political Action Fund
California. April 15-19, 1985, amended Article X of the International
Delegates to the 26th Biennial Convention of the ILWU, meeting in San Francisco,
Constitution to read as follows:
consist exclusively of voluntary contributions. The union will not favor or
"SECTION 2: The International shall establish a Political Action Fund which shall
not to contribute. In no case will a member be required to pay more than
disadvantage any member because of the amount of his/her contribution or the decision
status of the fund and the uses to which the voluntary contributions are put
his/her pro-rata share of the union's collective bargaining expenses. Reports on the
will be made to the International Executive Board.
follows:
"The voluntary contributions to the Political Action Fund shall be collected as
be diverted to the Political Action Fund where it will be used in connection
shall
Union
l
Internationa
the
to
payment
capita
per
s
September'
"$1.20 of each
individual members are free to contribute more or less than that guideline
and
only,
with Federal, state and local elections. This $1.20 deduction is a suggestion
voluntarily permit that portion of their per capita payment to be used for
suggests. The diverted funds will be contributed only on behalf of these members who
that purpose.
of his/her right to withhold the $1.20 payment or any portion thereof
"Each June, July and August, each dues paying member of the union shall be advised
by the International Union,shall be sent a check in the amount of
provided
otherwise made in September. Those members expressing such a desire. on a form
to the local union for the month of September.
$1.20 or less if they so desire, in advance of the member making his/her dues payment
to the Political Action Fund, but who wish to make political action
diverted
payment
capita
per
their
of
portion
"Those members who do not wish to have any
do so in any amounts whenever they wish."
contributions directly to either the Political Action Fund or to their local union. may
desired amount, made out to the ILWU Political
Members of the ILWU who wish to contribute more than $1.20 may do so by sending a check in the
Action Fund, directly to the International Union.

Less than $1.20

More than $1.20

No contribution

I do not wish to contribute the entire $1.20 to
the ILWU Political Action Fund. I will contribute
I understand that the International
will send me a check for the difference between
my contribution and $1.20 prior to September 1,
1991.

I wish to contribute more than the minimum
voluntary contribution of $1.20 to the ILWU Political Action Fund. Enclosed please find my check
for $

I do not wish to contribute to the ILWU Poliltical
Action Fund. In order to ensure that no portion of
my dues payment is allocated to the Fund, and
recognizing that I have no obligation whatsoever
to make such a contribution, the International will
send me a check in the amount of $1.20 prior to
September 1, 1991.

Signature

Name

Address

Local #

Signature

Signature

Name

Name

Address

Address

Local #

Local *

return to:
ILWU

return to:
ILWU

return to:
ILWU

1188 Franklin Street
San Francisco, CA 94109

1188 Franklin Street
San Francisco, CA 94109

1188 Franklin Street
San Francisco, CA 94109

NOTE: CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS
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Beyond the Hall: Convention "side shows" kept delegates busy
Convention host committee does stand-up job
The Host Committee for the I LWU's 28th
International Convention earned justifiably high praise for carrying off with aplomb
and efficiency the formidable task ofentertaining hundreds ofofficers, delegates and
guests during their stay in Seattle.
The day before the opening session, visitors enjoyed the natural wonders of Puget
Sound in day-long harbor and city tours.
That night, a welcoming reception —complete with a sumptuous buffet—provided
an informal atmosphere for delegates to
catch up with old acquaintances and strike
up new ones.
On June 4, while delegates grappled
with the work of the convention, spouses,
children and other guests were treated to a
Tillicum Village Salmon Bake. More seafood (even octopus!) was in abundance at
the June 5"Seafood Extravaganza,"jointly
sponsored by Local 23 in Tacoma.
The June 6 convention banquet—featuring keynote speaker Ed Asner, strolling
musicians, and a versatile band—was a
resounding success, as delegates and
guests in their "Sunday Best" were wined
and dined in style.
Even transportation was provided to
make sure everyone got where they were
supposed to be when they were supposed to
be there. Ifthere was a hitch anywhere. no
one knew it—except for a late-night convention session that squeezed out a well-

planned "Night at the Horse Races." Delegates groaned when they learned what
they were missing: more food, folks and
fun —and a little wagering on the ponies to
boot. But,as one delegate said,"Well, we're
here to work."
In all respects,"work" is what it was all
about. The Host Committee's events—
while a welcome and necessary diversion
from the nuts and bolts ofthe convention—
provided the atmosphere for delegates to
share ideas,lobby for programs and candidates, and experience the rich diversity for
which the ILWU is known.
On behalf ofthe Officers and Staffofthe
International, The Dispatcherjoins delegates and guests alike in commending and
recognizing those who served on the Host
Committee for their unparalleled hospitality: Jim Forbes, Local 4; John Munson,
Local 7; Tony Hutter and Darlene Allman,
Local 9; William Lassiter, Dave Vigil, Jr.,
and Pat Vukich, Local 19; Doug Johnson,
Local 23; Max Vekich, Local 24: Tom Jacobsen, Local 27; Nick Buckles, Local 32;
Sherman Will, Local 47; Michael Forbes,
Local 51; Mike Caso and Bob Vaux (Host
Committee Chairman), Local 52; Don Miniken, Local 98; Terri Mast and Dave
Freiboth, IBU; Dick Moork, Wash. Area
Pensioners; Miriam Moork,Wash. Women's
Auxiliary; and Joan Fox, Auxiliary 3.
Bravo!

CHOW LINE—Longshore caucus queued up for barbecue lunch, hosted by
Local 19.

HOST WITH THE MOST—Bob Vaux
chaired Host Committee.

ACE ORGANIZER—Leonard Hoshi o
led organizing class.

Local 23"Seafood Extravaganza" a big hit

PAVING TRIBUTE—Clockwise from upper left: Don Watson presents plaque
from Puget Sound Locals to longtime unionists Lois and Jesse Stranahan;
former docker Judge Jack Tanner gets Local 23 honors from Phil Lelli; Ron
Gustin thanked by Pat Vukich for crafting commemorative bronze plaque for
longshore caucus; folklorist Phyllis Harrison with longshore exhibit at
Local 19.
Lotxgshore Traditim,

Torn Donohue
Secretary-Treasurer, AFL-CIO
There is nobody in this room and nobody in our ranks
who doesn't know the phrase, "you can't be fired, but you
can be permanently replaced."It happens every day in the
country.
It's a tough, tough weapon in the employer's hands. He
has a simple argument in the Congress. He says, "This
decision dates back to 1938. We have had balance for 50
years. Don't disturb the balance."
Let me tell you something. In 1938, we had the right to
conduct secondary boycotts. They took that away from us.
We had the right not to handle struck goods. They took that
away from us.
In 1947, they passed the Taft-Hartley Act. You can go
back on the record and you won't find a single employer
voice that said,"Wait a minute, maybe we are disturbing
the balance here."
When they passed the Landrum-Griffin Act in the Fifties
and put restrictions on us,nobody said,"Gee whiz, we may
be disturbing the balance in labor/management
relations."
Now,all ofa sudden,there isgrave worry that we may be
disturbing the balance. Damn right we'll disturb the balance. The law banning permanent replacements will put
us back where we ought to be.

Ferris Bryson
President, AWPPW
In 23years,there was one Democratic President,forfour
years. Now,a lot ofyou and a lot ofthe average citizens out
there say,"Well, that's not so bad. We've had a Democratic
Congress. That's a pretty good balance."And lam telling
you, brothers and sisters, like hell it is.

Tacoma longshore Local 23 virtually
drained Puget Sound ofall edible life forms
to serve a capacity crowd ofconventioneers
at its Seafood Extravaganza June 5.
Appropriately named, the event had
some delegates lamenting about "pigging
out" while others joked about sprouting
gills, fins, scales or claws after devouring
heaping platters of clams, crab, oysters,
salmon and other treats from the sea.
After the feast, delegates enjoyed a fastpaced program, featuring special guests,
music and dancing. Father Tom Belleque
opened the ceremonies with an invocation;
the Green River Music Company followed
with union songs.
Local 23 president Richard Marzano
welcomed the delegates on behalfof all the
Locals in the Puget Sound Area and introduced special guest Cesar Chavez, President of the United Farm Workers. Local 23
sparkplug Robert Castaneda presented
Chavez with a $2,500 check from the Local
to help the UFW in its continuing struggle
in improving the lives of farm workers.
Chavez also received a special plaque commemorating his years of service to the
cause.
Local 23 Vice President Phil Lelli introduced Jack Tanner, the first—and, per-

Convention guest speakers
lay it on the line
Every time President Bush comes out and says, "You
develop that legislation in this manner and I'm going to
veto it,"the Congressmen alter the bill. Why?It takes a twothirds vote to overturn that veto. As a result,you have seen
a shabby record down through the years in socialjustice,
civil rights, human rights and all the other things that go
along with them.
You have seen the President or the Administration gut
the NLRB.They're nothing but a farce today. We are afraid
to take cases to the NLRB because all you're going to do is
set new standards,and some other union some other place
some other day is going to be screwed by that decision.
These Republican Presidents have filled the federal
courts with federaljudges. They're on every seat.And those
guys are appointed for life. If you think you can get a
favorable decision out ofthe federal courts today, then you
better take the rocks out ofmy head and fill up the holes in
yours.
That is the effect that too many Republican administrations down through the years have had on our society. And
that is the reason that we are not on a level playing field
today.

Cesar Chavez
President, UFW
Our message today to you is very simple: boycott grapes.
We wantyou to boycottgreen grapes,red grapes and purple
grapes, and, in fact, boycott anything that looks like a
damn grape.

haps, the only—black longshoreman to
become a federal judge. "No judge in the
United States has given labor a fairer
shake than Judge Tanner," Lelli observed
as he presented Tanner with a plaque from
Local 23 for his "dedicated service."
Recalling his proud family tradition in
longshore and the opposition he encountered over the years on the bench, Tanner
said:"Every success I might have had started when I joined the union. Keep your
faith with the longshoremen before you
who made it possible for you to get your fair
share."
ILWU International President Jim Herman and International SecretaryTreasurer Curtis McClain, who will both
retire following the end oftheir terms,were
similarly honored for their "unselfish dedication"to the ILWU.McClain said he plans
on "an active life after retirement." Herman thanked Local 23 and the Host Committee for "a memorable evening."
Formalities concluded, the Green River
Music Company brought a little bit of
Broadway to Tacoma with a lively floor
show,then played music of all kinds as delegates and guests danced, laughed, and
socialized into the night.

We have one issue that binds all of us beyond just the
regular trade union issue, and this is the question of the
safety offood. There are more poisonings in the table grape
vineyards than all ofthe rest ofagribusiness in California.
There are pesticides linked to cancer and birth defects and
miscarriages and death.
There are pesticides everywhere. They're in the fields, in
the soil, in the water; in the air. They're sprayed almost
around the clock by helicopters, by plane, by tractor rig.
The victims are small, unsuspecting children. For
instance, in McFarland, California, with a population of
6,000,the incidence ofcancerfor children between the ages
offour and twelve is 800percent higher than the national
average.
The State of California, the bureaucrats, continue to
turn out very slowly these reports on cancer clusters. The
growers continue to deny them. The children keep on
dying.

Ed Asner
Actor/Activist
This country's reaction to the Gulf War is proofthat our
eyes have glazed over. Patriotism is an in thing right now:
parades, high fives, and "We Kicked Butt" t-shirts.
They held an $8 million parade in Washington,DC. The
viewing stand alone cost $400,000.
In Hollywood, the parade went right past Hollywood
and Vine. Ronald Reagan must have been pleased to see his
two careers merge like that. It looked like Red Square on
May Day.
A Harvard medical teamjust reported that,as a result of
US bombing raids, over 170,000 children will die in Iraq.
It's time to stop making cover boys out of the Norman
Schwarzkopfs and the 011ie Norths.

