The Persian Gulf War
See President's Report, Page 2
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Pandemonium prevails

"K" Line takes its lumps

Oakland port
blasted over
axed exec

Clericals win
out-of-court
settlement

OAKLAND—This month's firing of Oakland Port director Nolan Gimpel by the
Board ofPort Commissioners has whipped
up yet another stormy controversy at the
beleaguered Northern California harbor.
Hired just 14 months ago to replace
ousted director Walter Abernathy, Gimpel,
port critics charge, has taken the fall for
the commissioners' inability to come to
grips with the port's ongoing financial woes
and future viability.
ILWU Northern California regional
director LeRoy King has condemned Gimpel's dismissal as a "highly irregular" and
"capricious" act that "smacks of
scapegoating."
In his letter to port commission chair
Carol Ward Allen, King applauded Gimpel
for "sorting out the problems of the port"
and "moving towards some real solutions."
Thrminating Gimpel,he said,"sends a message to shippers and other employers that
the Port ofOakland is a political quagmire,
without clear direction, unable to generate
and retain sound leadership."
PROBLEM-PLAGUED PORT
The ILWU has joined the Alameda
County Central Labor Council in prevailing upon the City of Oakland to hold full
public hearings on Gimpel's discharge and
other problems plaguing the port, including the much-delayed dredging of harbor
channels and the long and frequently fractious battle over real estate development.
Dredging plans have been bogged down
in sea ofred tape generated largely by challengers concerned about the environmental impact. Real estate development,once a
hot ticket item among the board,is now on
the back burner. Meanwhile, organized
labor is continuing its drive for expansion
of the maritime industry and port
modernization.
The political composition ofthe Board of
Port Commissioners has further muddled
the issues. All current commissioners were
appointed by former Oakland mayor
Lionel Wilson—including Wilson himself.
Wilson astounded even the most politically
savvy in the community when, shortly
after losing his bid for re-election last fall,
he pushed his own nomination for a seat on
the board through the city council.
Labor council executive secretary-treacontinued on page 8

LONG BEACH—Members of the ILWU
Local 63 office clerical unit have overwhelmingly approved an out-of-court settlement of their NLRB claim against "K"
Line which will provide each ofthem with a
substantial lump sum severance payment.
The agreement involves 25 office-clerical
employees of Kerr Steamship Co. who provided marketing, accounting, cargo booking, documentation, inventory control and
other general agency services for "K" Line.
They had been members of Local 63 officeclerical unit since 1985.
SUBSIDIARY FORMED
In early 1990 the company formed its
own wholly-owned agency, called "K" Line
America. In most of the new company's 19
offices, the former Kerr Steamship
employees who handled its accounts were
hired by "K" Line America. In Southern
California, however, the new agency
opened up its office in an entirely new location and did not hire most of the Kerr
Steamship employees who had handled
"K" Line accounts. These were the only
unionized "K" Line office-clerical workers
anywhere in the US.
In response to this discrimination, the
union filed contract grievances and unfair
labor practice charges with the NLRB.The
NLRB found merit to the charges and
brought the companies to trial in December, 1990. After some three weeks of trial
the union determined that the delays and
other distortions in the process introduced
by Reagan administration appointments
to the NLRB made an out-court settlement, with definite and substantial benefits, worth considering.

CONVENTION

Update

Safe Jobs.
It's Our Right.

$500 MILL PLUS
The settlement agreement, which came
to a total of over half a million dollars, was
ratified overwhelmingly by bargaining
unit members.
Under the final terms of the agreement
each of the 25 workers will receive a substantial sum of money in a lump sum payment. Up to six of these former Kerr
employees will be rehired immediately,and
will receive somewhat smaller lump sum
payments. Those not immediately hired
will be put on a preferential list for future
openings.
The agreement was negotiated by International President Jim Herman and
Southern California Regional Director Joe
%arra with the help ofLocal 63 office/clerical BA Steve Schwab and International
Counsel Rob Remar.
The question of Local 63 representation
at "K" Line America in the new Newport
Beach location "remains open for the
future," said International President Herman."The settlement provides a substantial benefit for each employee, and makes
some real steps forward for them in terms
of preferential hiring. Under tough circumstances, the committee felt, and the bargaining unit members agreed, we came out
ahead of the game."
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Please note that the hotel where the
28th ILWU Convention will be held is
the Westin Hotel, not the Seattle Hilton
as reported in last month's issue of The
Dispatcher. The Westin Hotel is
located at 1900 Fifth Avenue, Seattle,
Wa. 98101.
The official call, sent by mail to all
locals, contained the correct
information.

Health and Safety in the Workplace See Page 5
"
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TV show recounts
catfish workers strike

The Persian Gulf War

Next month, in cities around the
country, We Do the Work presents
"This Far By Faith,"the story ofa courageous group of Mississippi Delta catfish
processing workers, mostly AfricanAmerican women, many single
mothers, who won the largest strike in
Mississippi's history.
The program is hosted by awardwinning actress Alfre Woodard and features the music of B.B. King.
We Do the Work takes viewers to the
Deep South to meet workers whose pay
was so low that they were eligible for
welfare and food stamps after a forty
hour week, who have scars running up
their arms from multiple carpal tunnel
syndrome operations, who faced constant indignities such as restriction to
only six trips to the bathroom per week.
Air times are as follows: San Francisco, KQED-Channel 9, April U. 7:30
p.m.; San Mateo, KCSM Channel 60,
April 2, 9:30 p.m.; Los Angeles, KCET
Channel 28, April 28, 12:30 a.m.; San
Diego, KPBS, Channel 15, April 7,
7:30 p.m.

Nicaragua today
Nicaragua Today will be the subject of
a public meeting to be held April 13 at
the headquarters of ILWU Local 34, at
Fourth and Berry Streets, San Francisco, from 7 to 9:30 p.m. Speakers
include local CWA official Marie Malliet,
Supervisor Terence Hallinan and Ulises
Gonzales, Mayor of Esteli, Nicaragua, a
sister city to San Francisco.
A $5-$10 donation at the door will go
toward providing a water filtration system for the city of Esteli.

Free trade conference
A conference on the US-Mexico Free
Trade Pact will be held at the offices of
Hotel Workers Local 28 at 548 20th
Street. in Oakland on Wednesday, April
3 at 7 p.m. Speakers will assess the
impact ofthe proposed trade agreement
on Mexican workers, US labor, Latinos,
the environment,agriculture and immigrant rights. Admission is free, with a
voluntary donation. For further information call the Plant Closures Project at
415 763-6584.

Scab legislation
The numbers have changed—in more
way than one.
Add to the ranks ofthe "permanently
replaced" 1,700 members of the United
Steel Workers who were locked out by
Ravenswood Aluminum on November
30—even though the union had offered
to continue negotiating. At midnight,
the company trucked in 15 tractortrailers filled with replacement workers
accompanied by guards from Vance
Security, the head-busters who gained
notoriety during the Mine Workers 1989
strike against Pittston Coal.
Adding insult to injury, Ravenswood
later established a scholarship program
for the scabs' kids. None of the former
workers are eligible, regardless of
length of service.
More numbers: The Senate and
House bills to ban "permanent replacements"—and restore reason and fairness to the bargaining process—have
been changed. They are now S 55 and
HR 5. Be sure to use the correct numbers when writing your elected officials.

Recession watch:
jobless rate 6.2 percent
As ofJanuary,7.7 million workers are
unemployed,boosting thejobless rate to
6.2 percent. For those with jobs, the
work week dropped by 30 minutes,
down to 34.1 hours.
But that's only part of the story.
Adding 1.5 million "discouraged"
workers whosimply gave up looking and
another 5.5 million "involuntary" parttimers, the total number of people
who've lost regular, full time jobs is 14.7
million.

By JIM HERMAN

ILWU International President

Like all Americans, ILWU members are welcoming US
troops home with profound relief at the shortness of the war
and the relatively small number of US casualties. We have
nothing but admiration for the young enlistees and reservists who left their families and put their lives on the line far
away from home on their country's behalf. The problems we
raise here are not with those who followed orders; we're
talking about those who gave them.
Before the bombing
began, the ILWU International Executive
Board denounced the
brutal invasion of
Kuwait, supported the
imposition of UN economic and diplomatic
sanctions, and urged
that they be given a
chance to work. We
hoped for a negotiated
withdrawal of Iraqi
troops from Kuwait,
and we believed such a
settlement was within
reach. We continue to
have every reason to
believe that sanctions
would indeed have
worked, and that the damage that was done by the war was
avoidable—between 80,000 and 125,000 deaths, environmental degradation, and the total disruption of the Iraqi
economy and infrastructure to the point where the UN is
calling for massive relief to avert a famine.
Those who feared the loss of tens of thousands of American lives in a long land war were wrong. But to have erred on
the side of caution when it comes to saving human lives is
certainly no cause for shame. There's no reason for those
who dared press for peaceful alternatives to hang their
heads or disavow what they stood for. Nor should their
patriotism or judgment in any way be called into question.
The issues raised by the Board back in November remain
with us. We were particularly concerned,for example,that a
war would create "political chaos and violence in an
extremely unstable region." and that it would lead the US to
assume an untenable "role of world policeman." The Middle
East is, if anything, a much more treacherous place than
ever, especially as Iraq's neighbors prepare to move in to fill
the vacuum created by the apparently inevitable collapse of
the Iraqi government. The tragic and explosive conflict
between Israelis and Palestinians appears further from
solution than ever before. The miserable living conditions of
the overwhelming majority of the population of the Middle
East will continue to make them vulnerable to madmen like
Saddam Hussein.
Will the US mount a long-term presence in the Persian
Gulf to protect oil supplies from the whims of other bizarre
and demagogic dictators? Are we being drawn into the
struggle for control of Iraq? Will we decide who rules in that
unfortunate country—and therefore be responsible for
keeping them in power? Will the victory in Iraq mean that we
are going to feel free to intervene more directly and more
frequently by force in other countries?

I am deeply concerned that instead of shoring up genuinely multi-national institutions to enforce the peace, we may
be tempted to "kick butt" again and again. Instead of taking
serious steps to develop alternative energy sources, and
free ourselves from our chronic dependence on fossil fuels,
we will take more oil from the Middle East at a temporarily
lower and more stable price.
The International Executive Board was also concerned
about the domestic impact of this war. Acting the part of a
superpower is extraordinarily expensive. It helped break the
back of the Soviet economy and it may very well do the same
thing in the United States. The war offered us only the
briefest of distractions
from the desperate
problems we face here
at home: enormous
'There are more
public and private debt,
homeless people in
growing unemployment, declining producthe US than the total
tivity, declining savings
population of Kuwait;
and a credit system in
more Americans
shambles. Business
failures up by 20%,
without medical
reflecting a sweepinsurance than there
ing pattern of weakness in many indusare people in Saudi
tries.
Arabia, Iraq and
Or look at it another
Kuwait put together.'
way: there are more
homeless people in the
US than the total population of Kuwait: more
Americans without medical insurance then there are people
in Saudi Arabia, Iraq and Kuwait put together.
Imagine if you will: The war is over. President Bush tells
both houses of Congress that there is no excuse for the fact
that 20% of America's children live in poverty. There are daily
press briefings on the progress of educational reform, and
all the scientific and industrial expertise that once went into
the creation of smart bombs go into increasing productivity
at home. Congressional leaders agree that they need to
bury partisan wrangling in order to provide decent health
care for all Americans. Network anchors fly off every night to
Detroit, New York and Los Angeles to report from the site of
the recession. And as we begin to turn things around. those
who worked day and night are given heroes' welcomes as
they return to their everyday lives.
President Bush has no interest in exercising the kind of
leadership it would take to mobilize the energies of the
American people to deal with these tragic problems. His
post-war victory speech to a joint session of congress
rehashed the old news—the most impressive social initiative in the new budget would fund an infant mortality prevention program in several major cities with money taken from
nutrition programs for pregnant women.
An opposition party with any guts. with any sense of
priorities would challenge President Bush to get back to the
real business, and get America moving again with programs
to create jobs, and a decent standard of living for all Americans. Such an opposition, with sufficient skill and imagination could regain the political initiative lost for ten years to
Republican presidents who have paid little attention to these
issues. It's time for those who stood up in Congress to stop
backing away from their own principles, stand up for what
they did. and move on from there to give some real leadership on the issues that matter.

'Wrong priorities'

Bush budget bombs at AFL-CIO
President Bush's proposed budget is
drawing fire from the AFL-CIO for failing
to recognize "the suffering that the recession is imposing on workers and their
families."
While a budget confrontation like last
fall's is unlikely, Rep. Leon Panetta (DCalif.) predicted "a big debate between
Democrats and Republicans over what
(the) priorities should be. The administration has emphasized the wrong priorities.
They basically repeat a list of the same
things that go back to Reagan."

Key features of the Bush budget are:
• elimination of 238 federal programs,
with reduced funding for another 109
programs;
• no protections against inflation for certain child care and education programs;
• no "extended unemployment insurance" for jobless workers who have
exhausted their benefits;
• a $25 billion cut in Medicare over five
years;
• no funding for construction of public
housing;

• abolishment of Trade Adjustment
Assistance (benefits for jobless workers
victimized by unfair foreign competition);
• termination of the non-profit postal
subsidy (affecting union newspapers like
The Dispatcher as well as charitable
institutions);

• reduction in and restriction of operating assistance for mass transit;
• and a cut in the capital gains tax rate,
which would mostly benefit people making
more than $200,000 per year.
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NOWHERE TO RUN, NOWHERE TO HIDE

Local 30 makes Borax clean up its act
BORON, Ca.—ILWU Local 30, which
represents workers employed at the US
Borax and Chemical Corporation here, has
won a series of arbitrations which accomplished the multiple purposes of securing
jurisdiction, clarifying provisions of the
collective bargaining agreement, protecting members from unjust discipline and
ensuring that arbitration awards are
enforced.
In an extremely critical case, the union
challenged the company's decision to subcontract the replacement of an ore chute at
one of the facility's plants during the
annual summer vacation shutdown. While

JURISDICTION: If Borax
had prevailed, even
replacing an old screw
could be contracted out.
the employer initially maintained that the
work posed a health and safety threat to
existing workers, the union produced witnesses who testified that similar work had
been performed by union workers in the
past without incident. Argument then
focused on whether the replacement ofthe
chute met the terms and intent ofthe bargaining contract between the parties.
In advancing its case, the union relied
heavily on the language and history ofArticle 17, which spells out the type of work
properly subject to subcontracting: "new
units" which "function in addition to or in
replacement of' existing machinery.
The employer held that the language,
negotiated in 1974,allowed the company to
subcontract not just new installations but
the replacement of old equipment. The
union, however, established that, during
the 1974 negotiations, the company
affirmed that: the language only applied to
new installations; the union retained the
right to replace and repair all existing
equipment; and the company had promised not to contract out"ordinary" bargaining unit work.
There was no argument that the new

MU gears up
for warehouse
negotiations
SAN FRANCISCO—ILWU warehouse Locals 6 and 17 have scheduled
their first bargaining session with warehouse employers covered under the
Northern California master warehouse
contract.
On the morning ofApril 8,the parties
will meet formally for the first time to
exchange proposals; a similar meeting
with independent warehouse employers
will follow that afternoon.
"We've already held a half dozen preliminary discussions with the IEDA on
pension improvements," said ILWU
warehouse Local 6 president Jim Ryder,
a member of the union negotiating
committee.
"We've also gotten estimates on cost
increases for both the active and retiree
health and welfare plans, with the goal
of negotiating substantial increases for
each year of the three-year contract."
ILWU representatives will be meeting
with the Teamsters on March 26 to
develop joint bargaining strategies.
Together, the two unions comprise the
Northern California Warehouse Council, which, since 1960, have successfully
negotiated joint agreements with warehouse employers.
ILWU secretary-treasurer Curt
McClain and Teamsters Local 853 president Al Costa co-chair the Council as
well as the union negotiating committee.
Also serving on the committee are
Local 6 secretary- treasurer Leon
Harris, Local 17 president Ray Kristoff,
Local 17 secretary-treasurer Jack
Wyatt, and two additional Teamsters
officials.

chute was technologically different from
the old chute; nor was there disagreement
that the work involved in replacing the old
chute had been performed by union
workers before; and all parties agreed that
the employer had the right to subcontract
the installation of new machinery. The
issue boiled down to what constitutes
"new" versus "replacement" equipment.
In issuing his decision, the arbitrator
observed that the operative word in Article
17 is "function."
"It's clear from this language that not all
new units can be contracted out, but only
those that function in addition to or in
replacement of existing machinery," the
arbitrator ruled. "There must be a new
function, not simply a piece of new equipment. Otherwise, the language becomes
meaningless since even the replacement of
an old screw by a new one could be contrac-

ted out as a new installation.
"The function ofthe ore chute was consistent with its past function. The work done
was ordinarily performed by unit members. The machinery as a whole was existing, already installed machinery, only the
chute was new. It was not a new unit."
The remedy the arbitrator imposed was
payment of wages to any Local 30 member
who would have performed the work during the summer shutdown.
OTHER VICTORIES
In another case, the company transferred higher-paid pit and truck shop
workers to lower-paying jobs in the labor
pool in violation of contractual pay
guarantees.
The collective bargaining agreement
mandates that the pay of a worker transferred to a lower-rated position must be
guaranteed until that worker obtains a job

This one's not in the mail

paying as much or more than the one he
lost. The pay guarantee does not, however,
apply "to any reduction in the number of
jobs caused by changes in customer
demands, economic reversals, forces of
nature, or other causes beyond the control
of the company."
The employer contended that pay guarantees were not applicable because the
transfer was based on a gloomy marketing
forecast and over-production of ore. The
union rejected the employer's argument
that the action was taken as a result of
"customer demands."
In upholding the position of the union,
the arbitrator noted that: a forecast only
predicts a change in customer demands;
there was no evidence of an actual decline
when the transfers occurred; and the contract did not cite marketing forecasts as
triggering an exception to the pay guarantee. The arbitrator also found that when
pay guarantees were not applied in the
past "actual sales failed to reach the projected figure."Consequently,the arbitrator
ordered the company to pay the guarantees
as provided in the agreement.
Local 30 also successfully appealed two
disciplinary cases.
One, involving an employee dismissed
for alleged pilfering, resulted in reinstatement with no back pay based on the
employer's practice of allowing workers to
borrow company tools and supplies to build
and repair personal projects called "gjobs."

DISCIPLINE: Borax paid
interest penalties for
failing return a fired
employee to work.
With proceeds from last year's ILWU/Propeller Club Seafood Feast,
representatives of the ILWU, the ports of Los Angeles/Long Beach and
the Propeller Club presented a hefty $5,000 check to the Harbor Area
Memorial Scholarship Fund.
Shown here are, from left — Seafood Feast co-chair Chuck Oliver;
Propeller Club president Don Hiniker; Local 94 president John Vlaic;
Feast co-chair Joe Young, Local 63; Local 13 president Rene Herrera;and
ILWU port liaison Domenick Miretti.

The other required two separate decisions by an arbitrator: the first compelled
reinstatement with back pay of a terminated worker; the second, issued about 5
weeks later, reiterated the first award and
required"the California rate ofinterest"on
the back pay as a result of the company's
delay in returning the employee to work.

Local 26, Thrifty Drug clash over speed-up
LOS ANGELES—As we go to press,
ILWU warehouse Local 26 is in the midst of
Labor Board and arbitration hearings
against Thrifty Drug over a workplace
"speed up" which has caused the discipline
or dismissal of many Local 26 members
and posed health and safety threats all of
the 600 Thrifty employees represented by
the union.
"People are a nervous wreck,"said Local
26 president Luisa Gratz. "Thrifty keeps
setting higher and higher standards, so
when workers don't meet them, they get
transferred, counselled, suspended or
fired."
The speed-up has taken a particularly
heavy toll on older workers, many of whom
have opted for early retirement rather than
continue facing exhausting work conditions, harassment, and potential discipline. "They're singled-out," Gratz said,
"and we believe that's age discrimination."
Speed-up, combined with overtime
demands, has created intolerable conditions. Workers have been disciplined for
failing to meet new standards,and in their
rush getthejob done,they also run the risk
of increased production errors—more
grounds for discipline. Longer hours,
necessitated by mandatory overtime, have
caused major disruptions in workers' personal lives.
"Compulsory overtime is a big problem,"
Gratz emphasized, "even though we have
contract language which says a worker
can't be forced to stay if he has a sufficient
excuse. But people are forced anyway: people with heart conditions who had notes
from their doctors, people in car pools who
got stranded 20 miles from home, people
with kids they had to pick up from child
care—none of that mattered to Thrifty."
Local 26 is currently pursuing arbitration on behalfofsix workersfired for failing
to meet production standards. Key to the

union's case is the criteria the company
usesin establishing those standards: while
the union believes the criteria(whatever it
is) is unfair and improper, proving it to an
arbitrator is another matter.
Despite Gratz's verbal and written
requests for the information, Thrifty only
complied—and partially at that—after
being subpoenaed. Thrifty's ongoing resistance forced Local 26 to prosecute the matter further through the National Labor

"Our method to determine your quota is
quite simple. No matter how many units
you make, your quota is three more
units."
Relations Board, which will hold hearings
this month.
Since the filing of formal charges,
Thrifty has suspended disciplinary
actions, however two workers, Gratz
pointed out, have been "threatened for
working at a normal pace."
Thus far, Thrifty has rejected all efforts
by Local 26 to settle the dispute short of
formal adjudication."They keep taking the
muscle and substance out ofevery proposal
we offer," Gratz said. "We won't agree to
sending people back to work unless we can
protect them once they are there."
At the last meeting ofthe parties,held in

February, Thrifty's vice president ofindustrial relations would only go so far as to
reinstate the terminated workers without
back pay, refusing to reduce even that offer
to writing. And, while he was assuring the
union that the company would neither
make increased production demands ofits
workers nor implement time studies without notifying the union, Local 26 members
were being harassed on the job.
"As he spoke,the time studies began and
so did the intimidation," Gratz said."I was
informed by several members and stewards that at least two supervisors had told
them to speed-up their production or they
would be pursued until fired."
Local 26 has drafted its third settlement
offer to resolve all aspects of the dispute;
Thrifty has yet to respond. In addition to
reinstating the discharged workers with
pay and benefits, the proposal calls for the
union's complete access to, participation in
and review of proposed production standards, negotiations of those standards,
and, failing agreement, arbitration. Further,once new standards are implemented,
all workers"will start with a clean slate for
purposes of progressive discipline."
"We are also demanding job protection
for people who are working at a reasonable
pace," said Gratz. "Right now, workers
doing the very best they can are being
harassed,intimidated and disciplined. The
supervisors do whatever they please. When
we ask them about the criteria for the production standards and whether their
demands are in compliance, they say they
don't know how the standards were
formulated.
"Obviously, we must establish some consistency and fairness. Our proposal does
that. But since the company has failed to
respond, we have no choice but to pursue
our course through arbitration and the
NLRB."
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REPORT
US health care
out of control,
out of reach
WASHINGTON, D.C.—The crisis in
health care has been with us so long that
it's become routine for most people in
Washington.
But the crisis is now more lethal than
ever,and it's already hurt us more than any
war we've fought in this century. The
United States has the 15th highest infant
mortality rate in the world, ranking even
behind some developing countries. Thirtyseven million Americans now have no
health coverage at all, and another 50 to 80
million have coverage that is too limited.
One million Americans are turned away at
the hospital door each year because they
can't pay for treatment.
OVERPRICED, INEFFICIENT
On the average, the United States pays
more for health care per person than any
country in the world: 38% more than Canada, 124% more than Japan, and 1719i
more than Great Britain.On a case-by-case
basis, the cost of care for a medical emergency can cost four times as much in the
United States as it would in Canada.
Chrysler, for example, now pays $700 in
health costs per car it manufactures in the
United States, but only $223 per car it
builds in Canada—and this helps make its
US cars less competitive. The cost pressure
on US employers has been so intense that
health coverage has become the chief bone
of contention in most union contract negotiations—with workers getting hit with
higher deductibles,co-payments,and more
coverage restrictions.
This is all partly the result ofa Star Wars
approach to health care. The US medical
profession emphasizes expensive, hightech gimmickry that's great for some
patients with advanced and complicated
health problems. And this technology
comes at the cost of having too few basic
facilities available for adequate preventive
care that would reach far more people and
prevent simple health problems from escalating into major ones.
A HUMAN RIGHT
But the chief problem is that we allow
health care to be a business for profit:
you're not worth treating unless you can
pay whatever price the so-called free market imposes. Social Security, Medicare,
Medicaid, and private group insurance
have only scratched the surface of this
reality.
The failure to treat health care as a right
and as a public necessity for a productive
society not only leaves poor and working
people out in the cold, it creates a chaotic
jumble ofprograms and private middlemen
that push costs even above the levels established by profiteering doctors. Since each
health agency or organization has to
administer its own billing, records,and eligibility requirements, the bureaucracies
are huge and overlapping.
As a result, 18% of all US health care
spending goes to administration. For private insurers, the rate is generally over
25%. In Ontario, Canada, by contrast, the
province's public health care system-which covers everyone and excludes private
insurance carriers—spends about 1.8% of
every dollar on administration.
A new grassroots campaign is now being
launched by labor, Citizen Action, other
progressive health organizations, and even
some employers, to turn all this around.
The best legislative vehicle is HR 1300,
sponsored in the House by Reps. Marty
Russo(D-Ill), George Miller(0-Ca), Nancy
Pelosi(D-Ca),Patsy Mink(D-Hi),and other
members. The Russo bill would replace all
private health insurance, Medicare, Medicaid, and veterans' health care with a universal federal insurance program. It would
also set mandatory annual fee schedules
for doctors.
The program would be financed with an
increase in corporate and higher-end
income taxes; an increase in the employer's
matching payment now made to Medicare;
an extension ofincome tax coverage to 85%
of Social Security benefits; and a premium
for the elderly replacing the current Medicare premium (to pay for long-term care).

FREE TRADE CRITIC Dave Barrett, a member of the Canadian Parliament,addressed the ILWU Canadian Area Political
Action Seminar in Vancouver, B.C. Seated are seminar chairman Doug Sigurdson and Canadian Area officers Don
Garcia and Gordon Westrund.

The ILWU in Canada
Elections,free trade spur political action
VANCOUVER, B.C.—The proposed trilateral free trade pact among Canada,the
US and Mexico was a prime subject of discussion as the ILWU Canadian Area held
its second annual political action seminar
here late last month. Well attended by
ILWU members, their spouses and an
impressive line-up of guest speakers, the
seminar affirmed the ILWU's goal of
addressing the challenges confronting
labour through the political process.
Member of parliament Dave Barrett, a
former premier of British Columbia, gave
an insightful presentation on the free trade
pact, with special emphasis on the pact's
potential impact on labour.
BLEAK OUTLOOK
Barrett, a member of the New Democratic Party(NDP),said he has established
a working relationship with labor leaders
in Mexico, none of whom believe that "free
trade" will bring the standard of living for
Mexican workers up to that of their neighbors to the north.
For example, both Canada and Mexico
provide their citizens with some form of
national health care, but the US—like
South Africa—doesn't. Both Mexican and
Canadian workers, Barrett said, fear that
a free trade agreement will mean dragging

their current entitlements down to the
level of the US.
The tri-lateral pact,Barrett said is being
marketed as "a new continental trading
block" that has to be rubber-stamped in
order to "compete with the European Economic Community. But what Federal
Trade Minister John Crosbie does not tell
us is that, unlike the EEC,there will be no
protections against low-wage partners' in
the union."
Barrett explained that,in 1992 when the
EEC goes into force, lower wage countries
such as Portugal,Spain and Italy will all be
brought up to minimum standards of
wages, working conditions, environmental
protections and other standards. Not so the
case here,says Barrett:"Our wages will go
down to Mexico's standards if we are to
compete in this new global economy."
$4 A DAY
The "Maquiladora Zone" along Mexico's
northern border with the US currently
employs some 500,000 workers at an average wage of $4 a day. Initially established
by large US corporations, the zone has
become an attractive cheap labour alternative for many other countries, including
Taiwan, South Korea and the People's
Republic of China.

IBU advances lawsuit against Exxon
SEATTLE—IBU Cannery Region 37
early last month received class action
certification from an Alaska state court
for its lawsuit against Exxon Corporation and the Alyeska Pipeline Service
Company.
Initially filed in July, the suit claims
actual and punitive damages on behalf
of seafood processing workers who lost
work after Exxon's super tanker Valdez
spilled 11 million gallons ofoil in Prince
William Sound two years ago.
The certification is"very significant,"
according to IBU regional director Terni
Mast. "We're the only ones who got it.
Exxon's been settling a lot of individual
suits lately. They haven't approached us,
so we're proceeding."
The suit seeks financial restitution
for both union and non-union cannery
workers, including past wages and benefits, and future wage losses. Alaska's
fishing industry—and consequently its
workforce—has yet to recover from the
massive spill, and no one is quite sure
when, or even if, it will.
"That's why our claim for future
wages is so important," Mast explained,

"and we're asking for punitive damages
as well."
EXXON STRATEGY
With its potential liability mounting.
Exxon obtained a list of class action
plaintiffs and began soliciting them for
individual, out-of-court settlements.
While the tactic may be unethical, the
strategy behind it, Mast said, is to
reduce the number of plaintiffs to a
point where Exxon can claim that the
IBU doesn't represent a "class."
Some of the plaintiffs, desperate for
any kind of settlement, have accepted
Exxon's offer; some have become confused. "That's completely understandable," Mast said, "but we're asking
everyone to hold out with us. The damage that's been done may go well beyond
one or two or even three seasons'
paychecks."
Exxon is one of seven oil companies
which comprise the Alyeska Pipeline
Service Company. Both Exxon and
Alyeska have been cited in the lawsuit
for engaging in "reckless and wanton
acts"that lead to the spill and worsened
it effects.

Barrett said Canadian labour must
work closely with elected representatives
to postpone a trade pact with Mexico, and
urged the defeat of the Mulroney government in the next federal election.
WHY NDP?
Dale Lovick, an NDP member of the
British Columbia legislature, made a compelling case for labour to actively support
pro-labour, NDP candidates. The recent
passage of anti-labour legislation effectively gutting enforcement of BC labour
laws—the strongest in North America—
was a significant set-back that could have
been avoided had there been an NDP
majority in the legislature. Lovick said,
that should the NDP gain control, reversal
ofthe legislation and restoration oflabour
law enforcement will be a top priority.
Alderman Derek Corrigan from Burnaby, BC, said that since his municipal
council has become dominated by NDP
members,labour issues have been high on
the agenda. With organized labour actively
involved in decision-making processes,
Burnaby has successfully established fair
wage policies and is currently exploring
ways to ensure that union contractors will
handle construction projects.
The BC Federation of Labour was wellrepresented by president Ken Georgetti
and women's rights advocate Joy MacPhail
who addressed affirmative action in politics and the need for unions to get out the
vote in the upcoming provincial election.
The labour fed reps also brought good
news:the NDP,they said,is predicted to do
well in the election, meaning more sympathetic ears for labour in the legislature.
EDUCATION AND REGISTRATION
From the Canadian Labour Congress
came Gordie Larkin,a political action coordinator, who spoke on how the ILWU could
improve its political action program over
the next two years. The union, he said,
must take the lead in communicating key
issues to the rank-and-file so that the full
impact of government policies on working
people is understood.
The seminar was open to all members of
the ILWU Canadian Area and,this year for
the first time, to spouses. Held at Vancouver's Maritime Labour Centre,it drew a
broad cross-section of members,from a 20year union official to a new longshoreman
who had been on the job just 6 months.
But the success ofthe seminar has yet to
be translated into full registration ofILWU
members, according ILWU Canadian Area
political action chairman Doug Sigurdson:
less than halfofCanadian ILWU members
are on the voters' list. Sigurdson said the
Canadian Area locals will beef-up registration efforts and make sure all members
have the information they need to make
informed choices at the polls.
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Eye on Health and Safety
Workers have a
right to a safe job.

Tool design
linked to
hand injuries
Cumulative trauma disorders involving
hands and wrists can be prevented by providing workers with better-fitting production tools, according to Thomas J.
Armstrong, an industrial health expert at
the University of Michigan.
To combat the workplace "epidemic" of
cumulative trauma disorders, such as carpal tunnel syndrome and tendinitis, Armstrong says that the movements entailed in
performing a specific job should be
analyzed and then matched up for size,
shape, contour and weight of production
tools.
For example,the shape of a tool's handle
"can be critical," Armstrong points out. He
suggests that tool handles be smooth,
rounded, cushioned, and designed so the
force needed to manipulate them is distributed across the whole hand. Short-handled
tools that press against the middle or base
of the palm are not recommended as they
put too much pressure on the median
nerve.
Other"fairly simple" measures to reduce
on-the-job hand and wrist stress include:
— supporting heavy tools with an overhead balancer;
— providing heavy boxes with handles
or grip-holes so workers can lift them with
a full-hand power grip instead of pressing
their fingers and thumbs together in a
"pinch grip;
— using gloves ifappropriate(a suede or
rubber glove can enhance grip by about 50
percent);
— designing work surfaces to make the
job easier (for example, if workers have to
elevate parts while they work on them,provide them with small pedestals on which to
rest the parts);
— rotating workers out ofergonomically
stressful jobs every two or three hours,
which, according to the National Institute
for Occupation Safety and Health, is the
easiest and most effective way to reduce
potential cumulative trauma disorders.

Grants available for
health and safety programs
California's Department of Industrial
Relations has announced that its new
Health and Safety Commission is ready to
receive applications from employers and
unions for grants to implement occupational injury and illness prevention
programs.
Both the commission and the grants
were established by workers' compensation reform legislation signed into law in
1989 and 1990.
"The major goal of the grant program is
to encourage the development, implementation and maintenance ofeffective injury/
illness prevention programs that are alternative to but consistent with Cal/OSHA
program activities," said DIR acting chief
deputy directory R.W. Stranberg.
"Major objectives include developing
strategies to provide occupational safety
and health training and education programs or materials,increasing the number
ofemployers and employees receiving occupational safety and health training and
education services, and encouraging the
development of programs that include
labor/management cooperation."
Funding for the grant program comes
from the civil and administrative penalties
assessed by the Department for violations
of workers'compensation laws and regulations. Penalties are deposited into the
3tate's Workplace Health and Safety
Revolving Fund and must be appropriated
by the legislature for awards by the Health
and Safety Commission.
Employers and employee organizations
wishing further information about the program,including criteria and procedures for
submitting proposals and applications,
should contact: Department of Industrial
Relations, Health and Safety Commission,
395 Oyster Point Blvd., 5th Floor, Wing A,
South San Francisco, CA 94080, Attn:
Training and Education Grant; phone(415)
737-2600.

Federal law says they do.
But each day toxic substances, explosions and other
hazards injure more than
20,000 workers. Each year,
more than 100,000 Americans
die from job-related injuries
and diseases.

Safe Jobs.
It's our right.
Observe Workers
Memorial Day.

1111111MIM

On April 28, the unions of the
AFL-CIO observe Workers
Memorial Day to remember
those who have suffered and
died, and to renew the fight
for a safe workplace.
We've won the "right to know"
about hazards. Now we need
the "right to act" through
strong safety committees to
give workers a real voice in
safety and health. We need
the "right to refuse" dangerous work that threatens
our lives.

San Francisco
On Saturday, April 27, ILWU clerks Local 34, in conjunction with the California State Labor Federation, hosts a
Workers Memorial Day observance from 10:30 a.m. until
1 p.m. at its hall, located at 4 Berry Street. The event
features a number of speakers from the labor movement and government. Actress Judith O'Rourke will
recreate her stage role as Mother Jones. Open to
the public.

Los Angeles
The Los Angeles County Federation of Labor kicks off
Workers Memorial Day on Friday, April 26 with an 8 a.m.
breakfast for union affiliates at the Sheraton Town
House, corner of Wilshire and Commonwealth. Breakfast is $20,and will be followed by a special press
conference and the unveiling of a memorial to workers
killed on the job.

Honolulu
Local 142 joins the Hawaii State Labor Federation in
planning Workers' Memorial Day activities for Sunday,
April 28, which will include a proclamation from the
governor and extensive media coverage. At press time,
organized labor is lobbying the legislature for a resolution officially recognizing Workers Memorial Day and
supporting health and safety programs.
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IBU awaits
Alaska vapor
recovery law
JUNEAU—Taxic vapors produced in the
process ofloading oil tankers may soon be
regulated by the Alaska Department
Energy and Conservation (DEC).
Currently,some 40,000 tons ofhydro carbons are emitted annually, principally at
Alyeska's Valdez Terminal. That tonnage
roughly equals the eleven million gallon
spill of the wrecked Exxon Valdez. Both
figures represent about 250,000 barrels of
oil.
The new regulations have been the subject of extensive DEC public workshops,
and are now on the desk of the Gov.
Hinckle.
"The issue is now in the hands of the
politicians," said Burrill Hatch, president
of the Inlandboatmens' Union of the
Pacific, whose members are directly
exposed to toxic petroleum emissions."We
need whatever pressure we can put
together to get these regulations signed,"
although it is expected that the state bodies
will defer to the rulemaking authority of
the US Department of Environmental
Affairs, which is also considering the issue.
Similar regulations are to be put in effect
in June, 1991 in the San Francisco Bay
Area. There's already one working vapor
recovery system at the Tosco Avon dock.
Vapor recovery equipment is also in place
on Exxon's dock in Benicia. Other oil shippers have been given permits for
installation.

Workplace "Robo-Cops"
endanger worker health
While the hazards of working with video
display terminals are well-known,a recent
study reveals that VDT operators who are
"electronically monitored" are at even
greater risk for workplace illness and
injury.
Electronic monitoring is the equivalent
of having one supervisor assigned to each
worker every minute of every working day.
Through the use of high-tech equipment
connected to a worker's computers, management can collect continuous data on
how much work is produced, how much
time it takes for a worker to produce it and
how long a worker spends between work
assignments—including bathroom breaks.
According to a study by the University of
Wisconsin and the Communication
Workers of America, electronically monitored VDT workers suffer more severe psychological and physiological problems than
other VDT workers. Surveying 762
employees at seven regional Bell Telephone
companies,the study concluded that monitored workers have increased incidents of
boredom, tension, anxiety, depression,
fatigue, headaches, musculoskeletal and
other problems.

Crane driver takes stand for safety
SAN FRANCISCO—Terry Redmond
wentto work March 7,completely unaware
that he was about to make union history. A
"fairly new" longshoremen, according to
Local 10 president Larry Wing, Redmond
decided he'd rather risk getting fired than
risk his neck.
Assigned to drive a container tractor at
the Sea-Land facility here, Redmond
refused to stay in the cab while the container he hauled to dockside was being
hoisted by a crane onto the Sea-Land
Reliance. Earlier that morning, he'd had a
scare when a crane accidentally lifted his
tractor completely offthe ground in a loading operation.
The second time around,"he said to hell
with it," said Wing,"so the employer fired
him."
By 1 p.m., Redmond, Local 10 business
agents Andrew Dulaney and Steve Paich,
two PMA labor relations assistants, and
the operating service director of Container
Stevedore Corp. were presenting their
respective arguments to relief area arbitrator Carl Smith.
The BAs charged that the employer fired
Redmond in violation of the Pacific Coast
Longshore Contract Document and the
Marine Safety Code which bind the
employer to safe processes and practices

and permits longshoremen to"stand by"in
the presence of a health and safety threat.
Further,Redmond testified that the operation did not slow down as a result of his
getting out of the cab during the loading
operation.
The employers asserted that Redmond's
refusal to obey a directive to remain in
the cab was grounds for discipline.
As part of this instant arbitration, the
entire group went to the docks to observe
the operation and question witnesses.
Arbitrator Smith found that stepping out of
the cab of the tractor "did not delay the
operation and there would be ample time
left."
After considering the evidence and testimony, Smith concluded that "the beef is a
bona fide safety issue and Mr. Terry Redmond, #8729, shall be paid for the full
shift, plus travel time and fare."
GRIM HISTORY
The decision—and Redmond's courage
in taking a stand—follow a string ofserious
injuries sustained by ILWU members in
similar situations.
Late last year in Wilmington,California,
five-year Local 13 member Frances Martin
sustained critical head injuries after her
tractor was pulled up some 20 feet, jackknifed, then fell cab first to the ground.

Recently, twenty-year veteran Andrew
Simich, another Local 13 member, had a
similar accident as did ILWU International
Executive Board member Joe Lucas, a
member of Local 10.
"There are a lot of things that can happen in this type ofoperation," said Local 13
secretary-treasurer Gene Banday. "Sometimes the pins that release the container
are not totally turned,and sometimes they
just bounce back in. Anything that catches
will cause the chassis to go up."
In Frances Martin's case, neither pins
nor locks were to blame. The UTR she was
driving carried an empty container resting
in a"bomb cart"— a sort ofcradle."This is a
normal procedure when dealing with empties," Banday said. "It's for an expedient
operation in the terminal."
The container "pinched onto the bomb
cart,"Banday said,"so when the crane took
the load up,the cart and the cab went with
it."
"What this arbitration means," said
Larry Wing, "is that no individual has to
stay in the cab if he or she feels unsafe. We
were surprised by the employers' position,
but apparently they figured they'd lose
time if the driver gets out. It boils down to
speed versus safety. This time safety won
out."
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Expression of love

Dockers and widows
on pension list

Local 17 retiree
pays tribute to
warehousemen
WEST SACRAMENTO —ILWU warehouse Local 17 secretary-treasurer Jack
Wyatt recently passed along a poem written by retired member Russell W. Flood,
"an expression of experiences Russell felt
as a member," Wyatt said. "It isn't often
that members show such love so openly."
Flood, who served on the Local 17 executive board for several years, remained
active in the union throughout his career,
Wyatt added."He always spoke positively
about the union and always asked what a
member should do to make the union better for all rank and filers."
Here's Flood's latest contribution to the
We ask only for
What is rightfully ours
A place to rest these tired hulks
Three squares a day
We chose this endeavor
Working with the best
Over mountains ofsacks
Knees bowing under the weight

SAN FRANCISCO—Following is the
March, 1991 listing of dockworkers
retired under various ILWU-PMA
plans;

Local 40 honors Phil Pitzer
ILWU Local 40 president Phil Pitzer received a warm sendoff at the January
retirement dinner held in his honor.
Over 150 active and retired ILWU members and maritime industry representatives bid Piker a fond farewell as they presented him with a special plaque
" . in recognition of 15 years of Presidential leadership and 33 years of dedicated and diligent service to the Clerks, Supervisors, Supercargos and Berth
Agents of Local 40," Other gifts included a complete CD stereo set and a large
screen TV.
Above, Pitzer, proudly displays the plaque with wife Barbara, Local 40
secretary Larry Clark and his wife Barbara. Other guests included Coast
Committee member Rich Austin, Intl rep Dick Wise, Incoming Local 40 president Don Holzman, and Pitzers niece Jennifer Jones.

Hand trucks over warped floors
We pushed 'til we ached
Eating tons ofdust
Lungs bear sorry witness
Hands rough as burlap
Backs stooped the price paid
Brotherhood of the timeclock
We left our mark, a heritage
Picket lines established
Hard won conditions
Hungry gut a trademark
Depression's lean years
Surviving minority oflegions passed
Eye the decline ofa legacy
Others gone before
Rest in troubled sleep
They shout from the confines of
Mother Earth
"We struggled so you could reap
The right to dignity
You too must sacrifice."

Earlie Barnett still fighting the good fight
VICTORVILLE, Ca.—Retired ILWU
International Rep Earlie J. Barnett, Sr.,
just doesn't know when to quit. After years
of service to ILWU members, he's opened
up business as an independent labor relations consultant, with a penchant for discrimination and unfair labor practice
cases.
Recently Barnett successfully represented one Fred L. McCreary, a black
supervisor employed in civilian status at
George Air Force Base. McCreary, who was
denied a promotion to general foreman,
charged the Air Force with racial discrimination. After exhausting internal

remedies, McCreary sought help from the
NAACP and was referred to Barnett,who is
also the chairman of NAACP'S Legal
Redress Committee in the area.
With paralegal training and broad experience, Barnett made a compelling case for
McCreary which resulted in an EEOC
order to retroactively promote McCreary.
"Fred McCreary holds no malice against
anyone," said Barnett, "and he's looking
forward to performing his new job with the
same dedication that is evidenced in his
exemplary records as an airman and civilian employee for the Air Force over 33 years
combined."

We the graying leftovers
seek to claim ajust place
Let the remaining span
Be free from want.

Local 27 sets
annual golf tourney
PORT ANGELES, Wa.— ILWU longshore Local 27 will host its 7th Annual Golf
Tournament on April 25. All longshoremen,clerks and foremen are invited.
An entry fee of$45 includes golf, dinner
and a chance at lots of prizes. The tournament will be limited to 144 golfers, so send
your check as soon as possible to: Local 27
Sports Committee,608 Marine Drive, Port
Angeles, WA 98362.
For more information, call Tom Jacobsen
or George Schoenfeldt between 7 a.m. and
3 p.m. at(206)457-7595.

Local 6 pension club
offers scholarships
OAKLAND—The ILWU East Bay Pensioners Club will award two $300 scholarships to children or grandchildren of
members of ILWU Local 6. Scholarships
will be awarded on the basis of achievement,career promise and need.
Application forms are available at the
East Bay Local6 office. Pick it up in person,
or send a stamped,self-addressed envelope
to Local 6,99 Hegenberger Road, Oakland
CA,94621.

Eligibility Verification
SAN FRANCISCO—During A-pril, eligible active and retired members of Local 10
with last names beginning with the letters
I through Q will be receiving Dependent
Eligibility Verification packets. In March,
packets were mailed to all eligibles of Local
10 with last names beginning with the letter A through H. The Plan office schedule
for this project will be reported in future
issues.

Local 4, Vancouver: Robert L.
Schafte;Local 8,Portland:Richard W.
Beauvais, Donald R. Coddington,
Richard R. Gilstrap, Tyler R. Hanson,
Jerry L. Mace, Henry T. Olsen; Local
10, San Francisco: Samuel Belen,
Avery D. Dies, John P. Ganley, James
Green,Julius Johnson, William J. Rayo,
Gary Sampel, James Williams; Local
13, Wilmington: Robert D. Brokaw,
Daniel R. Franco, Ante Mestrovich,
Gilbert R. Valdez; Local 14, Eureka:
Louis T. Apo.
Local 19, Seattle: Pete W. Givogre,
Clark J. Hathaway, Bert R. Pedersen,
Calvin Winstead; Local 21,Longview:
Alvin Everdell, Elias E. Olson; Local
23, Tacoma: John E. Beck, Richard P.
Flores, George D. Ridley; Local 27,
Port Angeles: Ray W. Bamer, Franklin
C. Eyl, Lyle Raymond Newell, Thomas
A.Taylor,RolfM,Tharaldsen;Local 32,
Everett: LeRoy Broderson, William R.
Smith; Local 34,San Francisco: William T. Myles.
*The widows are: Evelyn Alford
(Sherrell, Local 12): Mary Bomer
( Edmund, Local 19); Laura E. Botler
(Alvin,Local 19); Bennie Byrd(Ambres,
Local 19); Louise E. Camp (Arthur,
Local 8): Rachel Davis (William, Local
12); Lupe L. De Latorre (Salvatore,
Local 13)); Betty F. Farnan (James,
Local 52); Narvlee Fitch(Zelman, Local
19); Hildred Hantel, John, Local 34);
Helen Jameson (Everett, Local 10);
Irene Kale (James, Local 13); Patricia
Kujala (Donald, Local 50).
Becky Lamport (Charles. Local 91);
Wilma Leago (George. Local 19); Mary
Malloy (Kenneth, Local 13); Beverly J.
Mikkelsen (Bert, Local 13); Utulaina
Mitchell (Robert, Local 10); Eliza L.
Napier (Calvin, Local 12); Margarita
Ortega(Bruno, Local 10); Denise Ponce
(George, Local 13); Jewel Preston
(Emmett, Local 10); Elodia Rios(Louis,
Local 13); Valley Roberts (William,
Local 21);Edna Rodriguez(Philip,Local
46);Azilda Scheub(John,Local 13); Ann
Sweeney (Terrence, Local 52); Helen
Topel (Bjorn, Local 52), Lola Turner
(John, Local 13): Betty Wilhite (Billy,
Local 8); Geneva Young(Howard, Local
12).
*Names in brackets are those
deceased husbands.

Local 98 honors
retired foremen

BETTER LATE THAN NEVER is this photo from ILWU longshore Local 50,
Astoria, Or. Here, member Lloyd Nikkila (aka "Santa") and wife Esther("Mrs.
Claus") present a $2,600 check from the Local to Clatsop County volunteer
services director Judith Stone to help the needy during the holiday season.

SEATTLE —ILWU Local 98 will host its
annual dinner to honor retiring and retired
foremen on Thursday, May 9, 1991 at the
Sea-Tac Red Lion Inn. All active and
retired ILWU members and their spouses
or guests are invited.
For more information, call Local 98 at
1-800-824-7945 or Ray Nelson at (206)
322-2367.

Auxiliary 8 honors 25-year members,installs officers
WILMINGTON--ILWU auxiliary 8
installed new officers January 29 in a
special luncheon held at the Grand
Hotel in San Pedro. Also honored were
auxiliary members reaching 25 years of
service.
Taking the oath of office were president Lois Gray,vice president Geraldine
Souza, secretary Phyllis Johnson, treasurer Katie Quadres, and marshall
Gayle Hauser. Jessie Mae Buckner, who
joined the auxiliary in 1964, was
awarded a 25-year pin. Eight other
members with 25 years or more were
also present.
Auxiliary 8's most senior member is
Hilda Uusitalo, who will celebrate her
100th birthday October 17. An auxiliary
member since 1956, "Hilda's still very
active," said Auxiliary 8 treasurer Katie
Quadres. "She attends meetings and

contributes to our sewing table and
bakes."
Hilda was born in Finland and came
to the US as a teenager. She has lived in
the San Pedro area since 1940. Her son
is Art Kaunisto, an active ILWU pensioner. Her daughter-in-law, Helen, is
active in both the auxiliary and the pension club.

So. Cal. Auxiliaries
In last month's issue the story "Calling all ILWU women" should have
shown the name and address of the
ILWU federated auxiliaries area vice
president for Southern California as:
Peggy Chandler, 22443 Meyler, Torrance, Ca. 90504.
Spouses of ILWU members in that
area should contact Ms. Chandler for
information on the auxiliaries.

Hilda Uusitalo, Auxiliary 8's most
senior member, will turn 100 in
October.
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Local 10 members:
Apply now for
Smolin Scholarships
SAN FRANCISCO—Trustees of the Victor Smolin Scholarship Fund are prepared
to accept applications for scholarships for
the academic year 1991-1992. Now is the
time to apply.
Victor Smolin was a long-time member of
longshore Local 10. He and his wife left a
sum to establish the Smolin Scholarship
Fund. They specified that scholarships
were to be available to children of Local 10
members to further their "collegiate"
education.
Trustees of the fund interpret "children
of members" to include children of
deceased members or retired members.
They also interpret "collegiate" to apply to
study at a four-year college. Scholarship
applicants may either be entering a college
next fall, or currently attending and planning to continue.
Trustees are: Norman Leonard, retired
counsel for the ILWU International and
Local 10; Reino Erkkila, a retired member
of Local 10 and a friend of Victor Smolin;
and Gene Vrana, ILWU archivist and
research librarian.
To apply for the scholarship, Local 10
members should write at once to Norman
Leonard, 1188 Franklin Street, Suite 201,
San Francisco, California 94109, with the
following information:
1. Your name, address, and ILWU registration number.
2. The name and birth date ofyour son or
daughter.
3. The name and address of the college
he or she expects to attend next fall.
Upon receipt of your letter all information needed to make a formal application
will be sent to your son or daughter. If you
have any questions, call Norman Leonard
at(415)771-6400.

Meany Center reaches
out to west Coast
A new western semester for the George
Meany Center for Labor Studies is offered
during June at the Clark Kerr Campus of
the University of California in Berkeley.
Five institutes from the center's core curriculum are available: organizing techniques (in English and Spanish);
arbitration preparation and presentation;
organization in the construction industry;
the craft of negotiations; and news writing
and editing for union publications.
In addition, the AFL-CIO Education
Department is offering workshops in
teaching techniques for labor education,
advanced teaching techniques,labor in the
schools and one-on-one coordinator training (also in English and Spanish).
Enrollment is limited to elected or
appointed staff and officers of AFL-CIO
affiliated unions. First priority will be
given to applicants west ofthe Mississippi
River, Some 250 students are expected.
Information;(301)431-6400.

Annual summer institute for
union women scheduled
Union women from Canada and the
western region of the US will be attending
the tenth annual Summer Institute for
Union Women set for July 7 through 12 at
the Evergreen State College in Olympia,
Washington.
Reflecting the theme, "Claiming Our
Rights in a Global Economy: Union
Women's Agenda," participants will
analyze and plan for possible solutions to
the effects ofthe global economy and corporate restructuring on working people. Two
daily core courses will be offered in such
areas as organizing, bargaining and popular economics.
Registration deadline is June 15. The
$375 tuition for residential and $275
tuition for non-residential includes room
and board for six days and all school material. Child care will be provided during daytime hours for a nominal charge of$10 per
day.
For further information contact Helen
Lee, Women's Institute Director, at (206)
866-6000 ext. 6526; or write to the
Evergreen State College Labor Center,
Olympia, WA 98505.

Yoshiko Meyer, right, and members of the Zenkowan All Japan Dockworkers' Union observe ILWU longshore
—photo courtesy of Mel Chang
operations at Matson's container yard on Pier 52 in Honolulu.

Building closer ties

Japan dock workers visit MU in Hawaii
how American unions, especially the
ILWU,operate.
The Japan union members said American unions are very powerful.Japan unions
are not powerful because each company has
their own union and the wages are the
same whether or not a worker joins a
union. Zenkowan represents 1,200 longshore companies while Local 142 represents only three longshore companies.
With so many companies,it is very difficult
for Zenkowan to set uniform standards in
the industry.
The salary scale differs greatly from US
longshoremen. Japan dockworkers work
six days a week, seven hours a day for the

by Melissa Acpal
HONOLULU —Arigato gozaimasu! Members of the All Japan Dockworkers' Union
(Zenkowan) completed a tour of three
ILWU headquarters with Hawaii's Local
142 on Friday, January 11.
The 13-member team visited longshore
operations in San Francisco and Los
Angeles before coming to Hawaii. The former Mrs. Jack Hall, Yoshiko Meyer, helped
coordinate the visit and acted as interpreter for the Japanese.
Zenkowan has a membership of 17,000
workers of which 11,000 are longshoremen.
The Japanese union was very interested in

PLEASE POST
HOLLY FARMS
Chickens and processed poultry products
International Brotherhood of Teamsters Chauffeurs
Warehousemen & Helpers of Amerce

INTERNATIONAL PAPER COMPANY
Producer International and Hammermill bond, offset and writing
paper and related products
United Paperwarkers Interrehonal Union

,NO

KAWASAKI ROLLING STOCK. U.S.A.
Motorcycles
Transport Workers Union of America

ACE DRILL CORPORATION
Wire. lobber & letter drills, routers and steel bars
United Automobile. Aerospace & Agncultura,Implement
Workers of America Internabonal Union

KRUEGER INTERNATIONAL, INCORPORATED
Brand name chairs: Matrix. Poly, Dorsal. VerteOra. Sias. Atka,
Modular. Auditorium and University Seating for airports and
auditoriums)
kedi reel Assocetion of Machinists& Aerospace Workers

BROWN CORPORATION
Motor mounts. brackets and dash assemblies
International Union of Electronic. Electrical Satan& Machine
& Furniture Workers

LOUISIANA-PACIFIC CORP.

Measuring, cutting and machine tools and pumps
International Assocehon of Machinists & Aerospace Workers

Brand name wood products L-P Woimanired. Cedartone
Waterwood. Fibrepine. Oro-Bond, Redes, Sides. Ketchikan
Pabco. Xonolde
United Brotherhood of Carpenters & Joiners of America and
international Woodworkers ol America

BRUCE CHURCH,INC.

MOHAWK LIQUEUR CORPORATION

Iceberg Lettuce' Red Coach. Friendly, Green Valley
Farms. Lucky
United Farm Workers of America

Mohawk labeled gin. rum peppermint schnapps. and cordials
Doliery. Wine & Allred Workers International U17/017

BROWN & SHARPE MFG. CO.

R.J. REYNOLDS TOBACCO CO.

CALIFORNIA TABLE GRAPES

Cigarettes Camel_ Winston. Salem. Dotal. Vantage, More,
Now. Real. Bright. Century. Seeding. YSURitz. Smoking
Tobaccos' Prince Albert. George Washington. Carter Hall.
Apple. Madeira Mixture. Royal Comfort Top. Our Advertiser.
Little Cigars Winchester
Bakery. Confectionery & Tobacco Workers international Unon

Table grapes that its not bear the carton or crate
Limed Farm Workers of Amenca

DAILY NEWS
New York newspaper publication
&auto Corromicabons ingemabcrial Union. Ccoimunoabons
Workers of Amerce. International Asscoaton of Pdfacfkorsts &
Aerospace Workers. international Bratierhood of Electrical
Workers. and The Newspaper Guild

ROME CABLE CORPORATION

GARMENT CORPORATION OF AMERICA

SHELL OIL COMPANY

Work clothes and uniforms
Amalgamated Clothing & Textile Workers Union

Subsidiary of Royal Dutch Shell (parent company of Shell South
Africa), gasoline petroleum and natural gas products
AFL-CIO

equivalent of $13 an hour. They do not
receive overtime pay but they do receive a
bonus every six months which is usually
equal to six months of work. The regular
hourly wage plus their bonus is about $30
an hour.
The bonus is used as an incentive for
Japan dockworkers to work harder and
faster to get the job done. Longshore gangs
will compete with each other to unload a
ship. While Japan safety standards recommend an unloading rate of25 containers an
hour, the competing gangs will often
unload an average of60 containers an hour.
The Japan longshoremen pay a heavy price
for this speed—about 1,000 dockworkers
are seriously injured and about 100 are
killed each year.
Dockworkers in Japan work only one day
shift and try to get all the work done during
their shift. Hawaii has two shifts, one during the day and the other at night.
After sharing these facts about their
union, the Zenkowan members toured
Hawaii's docks. At Matson's pier 52, the
Japanese longshoremen spoke with management and viewed the container yard
operations from the roof of the control
tower. The Japan delegation was concerned
about safety and regulation and asked
questions like "How many accidents
occurred in the yard?" and "Are the heights
of the light poles and cranes regulated?"
The head of Zenkowan's General Affairs
Department, Akinobu Itoh, shared his
heartfelt gratitude for Local 142's sincere
hospitality and he presented ILWU Local
142 officers with gifts—including the
ILWU longshore agreement translated
into Japanese.
Itoh said the ILWU gave them a huge
welcome and that they learned many
things that will help them in Japan. He
said hopefully they will continue to have
strong ties with the ILWU.Atthe end ofthe
reception, the Japan union members
linked arms and sang their union song for
the Local 142 members.
(Reprinted from The Voice, the official
publication ofILWU Local 142.)

Cables used in mining and construction industry
International Association of Machinists& Aerospace Workers

ELECTIONS

GREYHOUND LINES. INCORPORATED
SILO. INC.

intercity bus and charter services
Amalgamated Transit Union

National retailers of electronic equipment and
appliances
International Brotherhood of Teamsters. Chauffeurs.
Wareloosenten & Helpers of Amenca

GUILD WINERIES & DISTILLERIES
Cooks Champagne
Drstdiery Wire & Ailed Workers Intemahonal Unron

UNITED STATES PLAYING CARD CO.
Brand names Bee Bicycle Tally Ho Aviator and
Con
Retail Wholesale & Department Store Unon

it the revises. el Ihr 'meth hyaline whirr. Contlhental Udine. and Lamlern %Mine, hale berm rernmed Intht the Mott WI IN

Inion Label and Service Trades Department. AFL-4:10 March/April 1991
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Local 54 Stockton
Port of Stockton longshoremen elected
their officers for 1991: President/BA,
Anthony R. Jardin; vice president,
Anthony Flores; secretary-treasurer/chief
dispatcher, Robert Ruiz; dispatcher,
Sandra Peissner. Labor Relations Committeemen are Virgil Konschak, Anthony
Flores, Frank Leonis, Al Nunes. Ron Fenley will be caucus delegate.
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Tax Deferred Savings Offered in Longshore
401(k) Plan

The July 1, 1990 Coast Memorandum of Understanding between the Pacific Maritime Association
(PMA) and the International Longshoremen's and
Warehousemen's Union(ILWU)includes a new benefit for active registered longshoremen,clerks,foremen and walking bosses—a tax-deferred 401(k)
Savings Plan.
The plan takes effect July 1, 1991. Bankers Trust
Company was selected to be the Trustee and Participant Service provider of the Plan and to coordinate
the enrollment drive.
In May, eligible members will receive enrollment
packages and can expect visits to their locals by
Bankers Trust representatives who will conduct the
Plan enrollment presentations, answer questions
about the Plan and coordinate the enrollment. If
any eligible members still have questions, they'll be
able to call a convenient 800 telephone number to
talk to an ILWU-PMA (401)k Savings Plan Customer Service Representative at Bankers Trust.
Once enrolled, members are Plan participants
and will receive a Personal Identification Number
(PIN). Using this PIN, along with their social security and registration number, participants will be
able to call, via the 800 number, the Bankers Trust
Participant Service Center. Through the Participant Service Center, participants can access basic
Plan, account balance,fund performance and other
information through a voice response system or a
Customer Service Representative. In addition, with
verification of their address of record, they can also
initiate transactions through a Service Representative, such as quarterly changes to their investment
elections.
Bankers Trust will answer questions about the
Plan and the performance of the investment
options,but cannot give personal financial or investment advice because each member's long-term

Pandemonium at
Port of Oakland
continued from page 1
surer Owen Marron,in a scathing letter to
current Oakland mayor Elihu Harris,
blamed Wilson and his appointees for the
"deterioration of conditions at the Port of
Oakland...It is the absolute height of
hypocrisy that the Board of Port Commissioners...can accuse anyone but
themselves..."
Adding another voice to a chorus of disapproval is the Alameda County Economic
Development Advisory Board (EDAB), a
coalition of business, labor, government
and education professionals. EDAB chairman Don Perata has urged the commissioners to reconsider Gimpel's dismissal,
citing Gimpel's "open and cooperative attitude with other public and private interests throughout the county, something
often found lacking in port officials in the
past."

death. At that time, the participant will receive a
distribution of the participant's entire account in a
lump-sum distribution. Upon receipt ofa lump- sum
distribution, an individual may utilize the funds for
retirement or other needs.

needs may be different. The enrollment package will
provide information to assist individuals in setting
their investment goals and descriptions of each
investment fund offered under the Plan to help
members make an informed decision on selecting
funds that have the potential to meet their longterm needs.

Eligibility
To qualify for IRS approval, the Plan defines an
"eligible Longshoreman"any registered Longshoreman,Marine Clerk,Foreman and Walking Boss who
work under the terms of the PCL&CA or the
PCWB&FA for a PMA member.

Contributions

Investment options

The Plan allows a participant to contribute on a
tax-deferred basis either $1,$2,$3 or a maximum of
$4 per working hour up to a maximum in 1991 of
$8,475. This amount is set by the IRS and indexed
each year for inflation. Participants can change
their rate of contribution once a month.
Eligible hours are those worked under the PCLCD
and/or the PCWB&FA, including vacation, taxable
travel and holiday pay,but excluding PGP,disability
pay and employer contributions to the Pension and
Welfare plans.

There will be five investment funds offered
through the Plan. Participants will be able to invest
in one, several or all of the funds, as they choose.
Participants have the opportunity to change their
investment fund choices once per payroll quarter.
Next month,The Dispatcher will feature an article on the investment options available through the
Plan and the performance record of each fund. The
investment managers for these investment options
have been jointly agreed to. By that publication
date, the Plan roll-out will be in full swing.

Distributions

For eligible ILWU members who want to take
advantage oftax deferred savings,this latest benefit
is an attractive opportunity.

Distributions are not allowed from the Plan until
the participant's retirement, deregistration or

baruso
SEATTLE—The 10-year nightmare
endured by the families of slain ILWU
leaders Silme Domingo and Gene Viernes
has just about come to an end.
After 25 hours of deliberation, a Seattle
jury March 8 found former ILWU cannery
workers Local 37 president Constantine
(Tony) Baruso guilty of aggravated first
degree murder for masterminding the 1981
assassination of Local 37 dispatcher Gene
Viernes. Previously, only two hired gunmen and an accomplice had been convicted
of the crime.

CRISIS MANAGEMENT
Perata, a member of the Alameda
County Board of Supervisors, described
the commissioners as"a non-compensated,
part-time, appointed advisory board [who]
lack sufficient time, experience and
resources to manage the crisis at hand."
According to the Oaldand Tribune, the
commissioners are currently exploring the
possibility of hiring former port director
Walter Abernathy to replace his replacement. Forced to resign two years ago for
resisting the board's real estate push.Abernathy was let down gently with a "golden
parachute" providing him with more than
$200,000 for the first two years following
his departure and $75,000 for the rest of
his life.
Meanwhile, the interim director named
by the commissioners is paying heed to the
change of heart by affirming that the port's
highest priority is to serve its major maritime and aviation tenants;he also said he's
downgrading the controversial real estate
development program which a majority of
commissioners purportedly now oppose.
"The Port of Oakland faces many serious
problems," LeRoy King observed. "This is
hardly the time to dissipate its energy and
resources in a new round of administrative
upheaval. The stakes are too high—the
port is a tremendously important resource
for this community. The members of the
ILWU,who have a particular interest in its
stability and productivity, are not going to
sit by and watch it become a second-rate
backwater."

Ifthe participant wishes to avoid paying taxes on
the lump- sum distribution, he or she must roll this
money into a qualified Individual Retirement
Account(IRA) within 60 days of the distribution in
order to maintain the money's tax deferred status.
In accordance with IRS rules, the Plan stipulates
that participants must receive a distribution at age
2.
1
70/
Ifa participant ofthe Plan dies before retiring,the
distribution of the entire amount in his 401(k)Plan
is made to the surviving spouse. If there is no surviving spouse, or the spouse consents, the distribution will be made to a designated beneficiary.

S1LME DOMINGO

Thejury, however, did not return a guilty
verdict in the killing of Local 37 secretarytreasurer Slime Domingo, who was shot
along with Viernes at union headquarters.
Ironically, Viernes died instantly and Domingo survived just long enough to name
the killers hired by Baruso.

MAXIMUM SENTENCE
Baruso has been sentenced to life
imprisonment without possibility of
parole."That's the maximum he could have
gotten anyway," said Domingo's widow,
Terri Mast, who serves as the director of
IBU Cannery Region 37."We didn't ask the
prosecuting attorney for the death penalty—that's not where we're coming from.
So,we're really happy about the way things
turned out."
The criminal trial followed a successful
wrongful death civil suit filed by the families against Philippine dictator Ferdinand
Marcos(who died in exile in 1989), his wife
Imelda, long-time Marcos associate Dr.
Leonilo Malabed of San Francisco, and
Baruso, a staunch Marcos supporter.
The suit charged the defendants with
conspiring to murder Domingo and
Viernes, who were outspoken and visible
critics of the Marcos regime. Two months
prior to their deaths, they led the passage
ofa resolution at the Apri11981 ILWU Con-

May is medical, dental choice month
SAN FRANCISCO—Active and retired longshore families in the ports where members have a choice can change medical plans during the open enrollment period May 1
to May 31, 1991. The change will be effective July 1, 1991.
In San Francisco, Los Angeles and Portland/Vancouver, active and retired longshoremen may change dental plans during the month of May.

MEDICAL CHOICE
The medical plan choice is between the Kaiser Foundation Health Plan and the
Choice Port Plan for Southern California Locals 13, 26, 29, 63 and 94; Northern
California Locals 10,18,34,75 and 91;and Oregon-Columbia River Locals 4,8,40 and
92. In the Washington area, the choices for Locals 19, 23, 32, 47, 52 and 98 are the
Group Health Cooperative and the Choice Port Plan.

DENTAL PLANS
For Los Angeles locals, dental choice is between the Delta Dental Plan and the
Doctors Sakai, Simms, Simon and Sugiyama group plan. For San Francisco locals,
dental choice is between the Delta DentalPlan and Naismith group plan.For Portland/
Vancouver locals, dental choice is between Blue Cross of Oregon Denta-Care, Oregon
Kaiser Dental Plan and Delta Dental Plan.
Information on the dental and medical plans and forms to change plans can be
obtained at the locals and the Benefit Plans office.
All enrollment cards must be completed and submitted to the BenefitPlans office by
May 31 in order for the change to be effective July 1.

GENE VIERNES
vention calling for a union investigation of
labor conditions in the Philippines.
After 8 years of legal maneuvers, the
civil trial came to a stunning conclusion in
January,1990, with the award of some $22
million in damages to the families.
Although the defendants' attorneys
promptly appealed, settlement talks have
been ongoing. Pending final approval from
the presiding judge, Imelda Marcos has
agreed to pay $2 million. Discussions with
Leonilo Malabed have also been held.

LEGAL AMMUNITION
Although Baruso was subsequently
dropped from the lawsuit on a technicality,
evidence brought forth during the civil
trial gave the Seattle prosecuting attorney
the necessary ammunition to proceed with
criminal charges. Besides the Marcos connection, the prosecution also cited as a
motive Baruso's battles with Domingo and
Viernes over their efforts to reform the
Local.
At the conclusion of Baruso's murder
trial, the prosecutor credited the Committee for Justice for Domingo and Viernes
(CJDV)for its perseverance in the face of
tremendous obstacles, not the least of
which was stiff opposition from the US
government.
Founded by the families,CJDV is a coalition of church, civic and labor organizations which raised money, handled
publicity, kept up the pressure and, ultimately, ensured that Silme Domingo and
Gene Viernes did not die in vain.
"Maybe now," said Terri Mast,breathing
a sigh of relief"we can put it behind us."

