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Local 6 convention

Five months bargaining

Warehouse
local set
to bargain

New dock
pact voted
in Hawaii

OAKLAND—Over 200 delegates from
ILWU production, distribution and health
care facilities all over Northern California
met at ILWU Local 6's 46th Annual Convention all day Saturday,February 23 to for
prepare for critical joint bargaining in the
Northern California warehouse industry,
as well as to deal with major internal
issues.
The overview for bargaining was set by
International Secretary-Treasurer Curt
McClain who described how ILWU and
Teamster locals, under the Northern California Warehouse Council have,since 1960,
successfully negotiated joint agreements.
"Unity is a formula which has worked time
and time again," said McClain, "and we
know it will produce for us this year as
well." McClain and IBT Local 853 Al Costa
co-chair the Warehouse Council and serve
as co-chairmen of the warehouse negotiating committee.

DEMANDS SET
An overall bargaining resolution submitted by the officers of Local 6 and
adopted by the delegates focusses on maintenance of health and welfare, increased
pension benefits for both current and
future retirees, and economic gains for the
active workforce.
"We look forward to very successful and
productive bargaining, based on the real
needs of the membership and a realistic
appraisal ofthe situation,"said local President Jim Ryder.
Delegates also heard pledges of support
in bargaining from International President Jim Herman, International VicePresident Randy Vekich; Local 142 President Eddie Lapa; Local 34 President Richard Cavalli; and Local 26 President Luisa
Gratz. Ray Kristoff, President of warehouse Local 17 was unable to be present but
sent greetings on behalfofthe Sacramento
warehouse local, which also participates in
joint bargaining.
"Warehouse negotiations are at the top of
the agenda of the International Union,"
said International President Jim Herman.
"Your problems are no different than problems throughout the industry, but we are
making book that this local will come out at
the end of this bargaining process in good
shape, with a decent agreement."

REPORT ON ORGANIZING
As to the issues faced by the local, delegates heard a frank report by President
Ryder, on behalf of the local-wide officers,
focussing on the range of problems
involved in membership service and
organizing.
Over the last ten years "we have consistently organized 7-10 new houses each
year," he said, "but we have suffered an
equal number ofplant closures, with larger
numbers ofunion members being lost than
gained.
"If we do not continue to organize, targeting larger,stable workforces in industry
and services which will not close or move
the next day, we will continue declining in
membership." Ryder cited a number of
large organizing projects coming to a head
soon,suggesting that"with hard work and
a few breaks we will see several hundred

continued on page 8

CALL

to the

28th
CONVENTION

of the
International Longshoremen's & Warehousemen's Union

SEATTLE, WASHINGTON
June a iggi

28th ILWU Convention set
This is a replica of the Call to the ILWU's 28th Convention,to be
held in Seattle, Washington beginning June 3.
The International Convention is the ILWU's highest decision
making body. Aside from making policy decisions on all matters
affecting the ILWU,it also has the authority to amend the constitution, and receives nominations for Titled Officers and members of
the International Executive Board.
In order to send delegates with voice and vote, locals must have
their international per capita paid up one month prior to the
convention. Local representation is set on the basis of one vote
per 100 members—averaged for the calendar year prior to the
year in which the Convention is held—and one additional vote for
each additional 100-paid up members.
Delegates to the Convention are elected by the entire local
membership. Each delegate must carry a certified credential.
Delegates' wages and expenses are paid by the members of
each local.
The Call also requests all locals to send credentials to International Headquarters no later than May 10. Resolutions or amendments to the International Constitution which a local wishes to
propose should also be received at the International office by the
same date.
The Convention will take place at the Seattle Hilton.

HONOLULU— Longshore members of
ILWU Local 142 have overwhelmingly ratified a new dock agreement which took a
record five months to negotiate. Talks
between the union and the employers
began on July 15 and ended on December
13 when the committees signed the
memorandum.
Highlights of the agreement, which covers approximately 1,000 members,include:
• A total wage increase of $2.15 over the
life of the agreement. The basic longshore
agreement will be $20.32 by July 1, 1992.
• A wage guarantee will be a minimum of
38 hours paid weekly.
• Pensions to increase by $6 per month
per year ofservice over the life ofthe agreement; past retirees will receive a pension
increase of$1 per month per year ofservice
in each year, for a total increase of $3; the
employer will pay the entire cost of medical
plan premiums for pensioners who retired
before 1974.
• A new holiday,Harry Bridges Birthday,
will be added, bringing the total to 14.
• Members will earn four weeks'vacation
after 12 years, instead of after 15 years of
service, as in the old agreement.
• Employees who travel to an out-port
will receive room, board and a travel
allowance of$20 per day.
• Existing health plans will be fully
maintained for the life of the agreement.

Pine contract
is ratified
HONOLULU—Local 142 pineapple
workers have ratified a new three-year
agreement which provides for a number of
wage and benefit increases and a few costsaving changes necessitated by increased
medical costs.
• Wages: the agreement provides wage
increases of5%,4% and 4% each year:journey workers receive an additional 30 cents,
25 cent and 25 cents on top of the
percentage.
• Hours: Dole and Del Monte field operations will return to a 6 day operation, to
provide Sunday as a day of rest.
•Shift premiums: 30 cents an hour
between 7 p.m. and 12 midnight for swing,
and 35 cents graveyard.
• Holidays: Intermittents and non-regulars will observe the same holidays as regulars. The union also won an additional
holiday.
• Medical: HMSA Plan 4 for active
employees will now include a first visit
deductible,except at the Dole plantation on
Lanai. The deductible applies to the first
office visit for each separate illness except
for injuries, well baby care, or when the
company requires a doctors certificate.
Spouses eligible for similar medical coverage at theirjobs will not be covered by pineapple plan.
• Dental: Dental plan improved to
include family benefits.
•Prescription Drugs: a new HMSA prescription plan will set a flat fee of $2 for
generic drugs or $7 for brand name drugs.
• Pension: Pensioners who retired before
1983 will receive a 1/2 percent increase for
every year of service.
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STUFF
Volunteers for Eastern
Europe
The International Transport Federation is putting together a list of current
or recently retired trade union officials
interested in providing collective bargaining and educational assistance to
East and Central European transport
Unions for periods of 2-3 weeks at a
time. Anyone who fits this category
should contract ITF General Secretary
Harold Lewis, 133-135 Great Suffolk
Street, London SE1 1PD.

Local 21's simple message
The following message is being broadcast on radio station KBAM, Longview,
Washington. It speaks for itself. Cost?
$218.
"The fine members ofthe ILWU Local
21 right here in Longview remind parents that the most direct path to drunk
driving and alcohol abuse is peer pressure. Sometimes it's irresistible, but it's
always destructive. Whether you've
noticed a change in your child's behavior
or not,please keep the lines ofcommunication open. No one has more ofan influence on your youngster's future than you
do, and a simple heart-to-heart talk
today could help destroy any temptation
to mix drinking with driving.
"That important reminder is courtesy
of ILWU Local 21, always working to
keep our community a safe place to live,
work and raise our families."

Strike replacements
The Bureau of National Affairs, a
Washington-based research and publishing company with excellent credibility and a reputation for objectivity
recently polled companies with 1991
contract expirations.
Over 80% of those polled, with work
forces ranging from fewer than 250
employees to more than 5,000, would
permanently replace their workers if
they went on strike in the event negotiations reached an impasse.
It's no wonder that organized labor is
demanding passage oflegislation to prevent the permanent hiring of strikebreakers.

The high cost
of raising junior
If there's a baby in your future, sit
down before you read this.
The Department of Agriculture estimates that a family with an income of
$50,000 or more raising a child today
will spend $265,249 on the basics—food,
clothing and shelter—from birth to age
22. And this doesn't include education,
or extras such as summer camp, or
piano lessons. Four years at an Ivy
League college, for example, will cost
about $300,000 for a child born in 1990.
Another study reveals that baby's first
year will cost parents $10,783. The
three most expensive items are medical
care (including prenatal and birth) at
$4,334, day care (over 50 percent of
mothers work) at $4,000, and clothing
(layette and infant wear) at $875.

World grocery bag
Tokyo's grocery bill is the highest in
the world. So says the US Agriculture
Department in a recent survey of 16
major cities throughout the world.
A sample 15-item grocery bag cost
$134 in Tokyo; in Washington, DC, it
came to $51. The survey average was
$58.
Prices for individual items were literally all over the map. Tokyo's boneless
sirloin steak was $51, but Buenos Aires'
was only $1.50. A dozen eggs went for
$1.66 in London, $1.22 in Washington,
and $1.24 in lbkyo.
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AFL-CIO launches health care push
WASHINGTON, DC —The AFL-CIO
reported to Capitol Hill on its campaign for
national health care reform as President
Lane Kirkland presented Congress with
the findings of the federation's eight
regional hearings.
Kirkland, characterizing the state of
America's health care as "deplorable,"
urged fundamental reform of the system
during a January 29 news conference
attended by Senators Edward M. Kennedy
(D-Mass)and Donald W.Riegle Jr(D-Mich)
and Rep. Henry Waxman(D-Ca).
"What we found—and what the hearing
record shows—is a growing problem that is
no longer exclusive to the fringes of our
society," Kirkland told the lawmakers."It's
now hitting at the solid, working middle
class—the backbone of the country—people who do their level best to pay their bills
and meet their obligations."
The AFL-CIO heard from 94 witnesses
at hearings last fall in Providence, RI; Chicago; San Francisco; Louisville, Ky;
Detroit; New Brunswick, NJ; Birmingham, Ala; and Austin, Texas. They
included victims ofthe system, health care
professionals,elected officials, union members and insurance industry representatives.
MUST READING
In his remarks, Kennedy called the 488page transcript from those hearings"must
reading for every member of Congress,"
and thanked the AFL-CIO for the work in
documenting the health care crisis.
"This document is powerful for all
workers—Americans are just a pink slip
away from no insurance," he said.
Kennedy noted that "this is the year for
action. Labor, business, hospitals and physicians and consumers are mobilized as
never before, and it is time for Congress to
act." He pledged that the 102nd Congress
would be known as the "health insurance
Congress."
Kirkland pointed out that"medical costs
which soar upward from 18 to 30% a year
are putting basic health care beyond the
reach of a steadily increasing number of
Americans.As many as one in three Americans has either inadequate health insurance or none at all."
Labor is a key health care player, said
Riegle, who emphasized the great need for
sweeping reform. He said that in his state
of Michigan alone "there are 400,000 children with not a penny of health insurance—and that's not right."
There are at least 37 million Americans
across the country without health insurance, and at least 50 million more who are
underinsured.

"The case for reform is overwhelming,"
Waxman said. "It's a non-system; what is
there is deteriorating. This system is not
going to get better on its own.
LEADERSHIP NEEDED
"We must act because the crisis is here
for too many Americans and it won't go
away until leadership is given to solve the
problem."
Kirkland and the lawmakers also noted
the increasing support for reform of the
health care system, especially from the
business community.
"Corporations are waking up to the need
for reform," Kirkland said, and Riegle
agreed. "Businesses are knocking down
our doors asking us to do something about
it," he said.
Also delivered to Capitol Hill was a videotape that featured witnesses from the
hearings,putting a human face on the tragedy of the nation's health care system,
along with a 12-page reprint of AFL-CIO
News coverage ofthe hearings and the complete transcript of the hearings.
The ills of the nation's health care system are reflected in the transcript:
• A nurse's aide in Rhode Island cannot
afford health care premiums and family
essentials, despite working three or four
overtime shifts a week.
•A factory worker in California testified
that his insurance ran out while he was
recuperating from an on-the-job injury—.

forcing him to absorb numerous uncovered
costs.
- A young mother of three and factory
worker in Texas said,"For me and my family, health care is a privilege we can't
afford."
• A Kentucky mother of a 17-year old son
who faces death without a liver transplant
says insurance covered much of the
expense from his disorder, but not the lifesaving transplant because such surgery is
considered "experimental."
"If they said to me,'give us your house,
your car and everything else you own and
Johnny can have a new liver," I'd do it in a
heartbeat. But I don't have enough money
in my home and possessions to begin to
cover all the expenses for the procedure."
• A Michigan woman who works in a
nursing home suffers from high blood pressure but cannot afford the premiums for
health insurance covered by her employer
But even with that, she would not have
coverage for prescription drugs,an ongoing
need for her illness.
Kirkland told the lawmakers the labor
federation looks forward to working with
them to develop and enact legislation to
ensure that basic health care is available to
all Americans.
Senate Majority Leader George Mitchell
of Maine and House Democratic Leader
Richard Gephardt of Missouri told a congressional hearing in January that health
care legislation is among the highest priorities ofthe current session.

Congress pushed on anti-scab bill
Aside from being the only major industrialized nations in the world without
national health care, the US and South
Africa share another dubious distinction:
they allow employers to use "permanent
replacements" to break legal strikes. England,also tolerates the practice, which isn't
surprising given its current right-wing
bent.
Under existing and time-honored labor
law,American unionists are free to exercise
their right to strike, after certain conditions are met. Strikes are legal mechanisms to resolve disputes, to force both
parties to reconcile their differences: while
employers are deprived of workers,
workers are deprived of wages, and unions
ofdues. There's plenty ofincentive to get on
with it—and has been for decades.
Then along came Ronald Reagan.
Despite his 1980 campaign pledge to
address long-standing problems plaguing
the nation's air controllers, despite his subsequent endorsement by the air controllers

union,PATCO,he fired striking controllers
in 1981 after his administration drove them
to a bargaining impasse. Although the
PATCO strike was technically illegal,
employers got the message.They dusted off
a 1940 Supreme Court ruling and found
another way to "settle" strikes: by hiring
"permanent replacements" and dumping
unionized workers—and, consequently,
their unions.
During the 1980s, and,thus far, into the
'90s, the use of"permanent replacements"
has created chaos. Literally thousands of
legal strikers have lost their jobs; strikes
are lasting longer and longer and becoming
fewer and fewer; wages and benefits have
been systematically eroded; the rich get
richer,the poor get poorer,and the working
class is losing ground.
The questions arise: what inducements
do employers have now to bargain in good
faith—as the law still requires?...how can
one archaic court ruling turn the end product of years of labor legislation on its

head?...what good does it do society at
large to have legions of workers leftjobless
for engaging in a legally-sanctioned
strike?...who will be left to buy the
employers' products or services if the rest
of us are driven down to the lowest economic denominator?
Fortunately, some members of Congress
are asking these questions too. Rep. Bill
Clay (D-Mo.) and Sen. Howard Metzenbaum (D-Oh.) have sponsored bills to ban
permanent replacements, and, further,
prevent employers from giving preferential
treatment to workers who cross their own
picket lines. It's going to be an uphill battle.
That's where you come in.
Call, write, telegram, or FAX your members ofCongress now. Tell them S 2112 and
HR 3936 must be passed to restore reason
and balance to the collective bargaining
process. Let them know there is more at
stake than the rights of workers to seek
legal redress. Make sure they understand
that legislators, too, can be "permanently
replaced."

JIM HERMAN
President
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At the negotiating table

Harbor office crew
joins Local 517
VANCOUVER.BC—ILWU Local 517 has
organized the 9 office workers at the
Nanaimo Harbor Commission and is now
negotiating a first collective agreement.
Local 517 president Lyy-li Ellip reports that
the negotiations for 20 office staff at Westshore are now at the conciliation stage.
Barry Holloway, president of Testers
Local 518, reports the final stages of negotiations for a first collective agreement for
marine surveyors. Holloway said one ofthe
big concerns is the presence of some nonunion marine surveyors working on the
coast.
In a move that could have major consequences in future years, Canadian Area
President Don Garcia and Local 502
asserted ILWU's jurisdiction at a new
worksite on the Fraser River, known as the
Fraser Richmond Terminal. The SS Stena
Apache,a specialized pipe-laying ship from
Europe, tied up at this as-yet undeveloped
dock last September 15.
The union succeeded in getting ILWU
linesmen to tie it up, thereby asserting
jurisdiction. Annacis Terminals is marketing this 32-hectare site as a future bulk
cargo development.

Hospital donation gift
VANCOUVER,BC —Children's Hospital
here is $12,000 richer due to the efforts of
Local 514 members. Main fundraising
activity was a special dinner-dance organized by members and their wives last fall.

CANADA PAC
The Canadian Area Political Action
Committee's second annual conference
February 26 and 27,1991 will feature MLA
Dave Lovick, federal MP Joy Langan, former Premier and federal MP Dave Barrett.
They willjoin Burnaby Mayor Bill Copeland and others. The conference has been
expanded to two days at the request of the
delegates to the 1989 conference, who
asked for more time.

Students at IBU seamanship school near Astoria learn basic maritime skills.

New job prospects for IBU school grads
ASTORIA— Employment opportunities
for graduates ofthe Tongue Point Job Corps
Center here, administered by the
Inlandboatmen's Union of the Pacific,
ILWU, will be considerably enhanced by a
new program providing training and certification as Able Seamen or as Limited or
Junior Engineer/Oilers.
The Coast Guard certified the school for
the issuance of such papers last month,
soon after the school acquired the Training
Ship Betsy Ross, a World War II-vintage
freighter with proper facilities for the necessary training.
As an official Public Nautical Schoolship,
the Betsy Ross joins an elite group of nine
other vessels in the US, the rest of which
are operated by Federal or State Maritime
Academies,such as the US Naval Academy
at and the US Merchant Marine Academy.
The Tongue Point program is the first and
only one of these specifically focussed on
the unlicensed deck and engine room
ratings.
Thejoint seamanship program,is staffed
by longtime IBU members Jack Newbold
and John Nelson (Columbia River Region)

and Julie Weyl (Puget Sound Region).
Chiefengineer Weyl is the first female chief
engineer in the west coast towing industry.
Newbold initiated the certification process when the Betsy Ross was acquired
from the 144th Transportation Battalion,
an Army National Guard unit in Tacoma.
The Coast Guard had not certified a schoolship in over 20 years,and had never done so
for a program that wasn't a four-year institution. The process required a complete
new-vessel inspection process, and
approval of curriculum, training facilities
and instructors.
Oregon Senators Robert Packwood and
Mark Hatfield, as well as Rep. Les AuCoin
were of great assistance in speeding the
process, said Newbold.
Entry is restricted by the Job Corps to
those between 17 1/2 and 24 years of age.
Prospective students must be referred by
the IBU or by NMU/MEBA, which administers the program on San Francisco Bay's
Treasure Island.For more information contact your local IBU office or Jack Newbold
at Seamanship Training, T/S Betsy Ross,
Tongue Point Job Corps Center, Astoria,

OR,97103.
The program started out in 1980 as a tug
and barge training course,and has evolved
over the years to keep up with the needs of
the industry To date, over 300 young men
and women have graduated from the program, but only with entry level endorsements on the Merchant Mariners
Document.
"The Betsy Ross will allow us to do a lot
better job preparing our graduates for the
jobs that are out there,"said ChiefInstructor Newbold,"and providing the industry
with the qualified people it requires."
"The demand now is for skilled seamen.
With the manning reductions in the maritime industry, the entry level jobs have
virtually disappeared. The Coast Guard
now requires that 65% of the deck and
engine room unlicensed personnel on vessels over 100 gross tons be endorsed as Able
Seamen in the deck dept and Junior Engineer or Oiler in the engine department.
"Having the new training on the Betsy
Ross will allow us to adjust to the new
situation"

"If you want a war, we can have a war"

Key NLRB ruling upholds Local 30 grievance process
BORON—A recent NLRB ruling in a
case involving members of ILWU Mine,
Mineral and Processing Workers Local 30
strongly reinforces the basic principle that
an employee can file and pursue a grievance without placing his or herjob in jeopardy, or being otherwise subject to
discipline.
The story involves the truck shop at the
huge US Borax open-pit borate mine, at
which nearly 700 members of Local 30 are
employed.
Among the duties of the 75 truck shop
employees are to maintain and repair "No.
1 shovel," a huge earthmover that travels
on tank treads along the bottom ofthe mine
pit, powered by more than 4,000 volts ofAC
current carried to it by a transmission line
from a sub-station at the rim of the mine,
about 1/2 mile away. The first step in such
maintenance, of course is to kill the power
to the shovel—a procedure known as a
lockout.

TWO METHODS
The lockout can be accomplished in two
ways:
• by throwing a switch at the oil pots on
the shovel itself, and then removing by
hand three large fuses from a nearby
panel. This procedure is widely known to
be subject to malfunction and human
error; or
• by disconnecting the "limit amp" at the
substation at the rim of the mine. This is
the "company standard" method of performing the lockout. While it requires a
round-trip by one member of the crew back
to rim ofthe mine, it is totally reliable and
safe. There is some evidence, the record
shows, that company enforcement of this
procedure has sometimes been lax.
On the morning of August 30, 1989, the
turck shop electrical foreman instructed a
three-man crew of mobile equipment electricians to perform the routine maintenance on
No.1 shovel. When one ofthe members ofthe
crew suggested using the less-safe but faster
procedure ofcutting offthe power at the oil
pots, another member of the crew, John
James, protested vigorously.

YOUR CONTRACT
AT YORI
The foreman apparently rebuked
James: "how about a little cooperation
around here?" he asked, finally throwing
up his hands as the argument went on. "I
don't care how you do it, just make sure
nobody gets hurt," he said.
After sifting through the testimony of
union and company witnesses, NLRB
Administrative Law Judge Timothy Nelson
concluded that "virtually every other bit of
circumstantial evidence points to the conclusion that when the assignment meeting
broke up everyone concerned believed—
and reasonably so—that(the foreman)had
effectively given ... the go ahead" to perform the lockout in the more dangerous
manner.
James immediately met with Local 30
steward Larry Munsee and, invoking procedures in the Local 30-US Borax agreement, asked that the job be stopped, and
that the company's safety department look
into the situation. But by the time any of
these steps could be taken,the lockout had
been made at the oil pots, and the job was
completed.

NO DISCIPLINE
On the following day James,Munsee and
acting Local 30 President Alan Berndt met
with the electrical foreman and his supervisor, the truck shop superintendant, who
said that he did not want to impose any
discipline, but would settle the matter by
simply reaffirming in writing the approved
method for performing the lockout. At no
point in this conversation, however, did
Local 30 agree to give up its right to grieve
the issue.
On September 1, 1989 Local 30 filed a

grievance, charging the electrical foreman
with circumventing the established procedure,questioning the company's commitment to safety, questioning the validity of
all previous discipline of employees for
safety infractions,and asking that the foreman's suitability for supervision be reconsidered by the company.
Several days after the grievance was
filed the supervisors in question met with
James, Munsee, Local 30 President Walt
Palmer and two other stewards. By all
accounts, things got pretty hot, and the
supervisors threatened that the filing of
the grievance would provoke a"war",which
would result in widespread dismissals.
Other foremen, the Local 30 representatives were told, would rally around the electrical shop foremen and begin to issue
safety infraction notices against rank and
filers. "If you want to have a war we can
have a war."

COUNTER-ATTACK THREATENED
"It is not hard to infer ... the message
that attack via the grievance procedure on
a company supervisor for a safety violation
could well lead to a counter-attack by management that would leave employees the
most vulnerable to discipline, indeed
discharge."
On September 19 James was called to the
truck shop office and told that he was being
written up for working on the No. 1 shovel
without the proper lockout procedure. A
heated exchange followed, and on the next
day James was suspended "for using
threatening and abusive language." Local
30 filed another grievance on James'

behalf—the suspension was revoked and
he was awarded back pay.
But the disciplinary warning remained
in his record, and in the records of the two
other workers who had actually performed
the unsafe lockout.
The case was heard on April 26, 1990 in
Mojave California. The company insisted
that James was disciplined only for performing the lockout procedure improperly.
The union maintained that he was disciplined for filing a grievance.

A PRETEXT
Eight months later, after a painstaking
review of the record, Judge Nelson concluded that "the company's "professed reasons for disciplining James (and other
members of the crew) were entirely a pretext... The sole reason James and his fellow
crew members received discipline was to
punish James for having made a formal
grievance issue over his foreman's responsibility for the improper lockout done on
August 30 and, more generally to deter
employees in the future from using the
grievance procedure to raise such
claims..."
He ordered US Borax to rescind and
expunge from the record the warning
notices against James and the others, and
to cease and desist from discriminating
against employees for filing grievances
under their collective bargaining agreement.
"It's an extraordinarily important ruling
for us,"said Palmer,"because it defends the
integrity of the contract and the grievance
procedure. It's a victory for safety, and it's a
victory for our right to use the cdntract in.a
responsible way.
"Overall, we have a very positive relationship with this company," Palmer concluded."But some ofthese supervisors still
think its the 1930s,when war was the name
ofthe game. That's why effective use of the
grievance machinery remains so
important."
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WASHINGTON
REPORT
AFL-CIO wants
free trade pact
derailed
WASHINGTON,DC—The AFL-CIO has
placed containment of a potentially disastrous US-Mexico free trade agreement
high on labor's agenda for the 102nd
Congress.
In one of the first battles of the new session, the federation will seek to get the
trade agreement off the "fast track," and
force a thorough congressional debate.
Senate hearings started February 6.
The AFL-CIO legislative agenda contains a broad range of workplace, family,
social and trade issues. Many ofthe issues,
such as striker replacement, Hatch Act
reform,family and medical leave and civil
rights are carryovers from the last session.
BROAD-RANGING GOALS
Other key concerns, as congress reconvenes, include health care legislation,
major OSHA reform,an anti-recession program and reauthorization of the nation's
highway and mass transit program.
A free-trade agreement with Mexico
would allow complete access for Mexicanmade products to United States markets.
These items are often manufactured by
Mexican workers, most making less than
$1 per hour. If these low-wage products
flood the American marketplace, thousands of US workers could lose their jobs,
the AFL-CIO said.
In addition,free trade could allow Mexican contractors to bid on American construction projects and allow them to use
Mexican crews, which would throw thousands of US construction workers out of an
already slumping industry.
The fast-track authority, created under
the 1988 Trade Act, means the administration can negotiate any deal it wants, draft
the specific legislation and leave Congress
with only a simple yes or no vote and no
amendments allowed. However, the fasttrack authority runs out on June 1 and the
administration must ask for an extension
by March 1. Then either house has until
June 1 to disapprove the extension.
The administration has announced its
intention to seek a two-year extension of
the fast-track authority, for both the USMexico free trade negotiations and for further negotiations to complete the Uruguay
Round ofthe General Agreement on Tariffs
and Trade, which broke down in December.
FAST-TRACK FIGHT
Meanwhile,the AFL-CIO has written to
both the Senate Committee on Finance,
where hearings began earlier this month
and to the House Ways & Means Committee, urging that they disapprove President
Bush's request to negotiate under fasttrack authority.
The process also could be short-circuited
through a vote to revoke fast-track authority, which essentially is merely a rulemaking exercise in both the House and the
Senate. It can be changed at any time with
a vote to change the rules.
During the last session of Congress in
November, 37 senators co-sponsored legislation that would remove the existing fasttrack authority. It would only take the vote
of 51 senators to kill it.
As the legislative maneuvering gets
under way,the AFL-CIO is pointing to current US-Mexico trade patterns as indicative of the kind of impact a free trade
agreement with Mexico would have, the
current maquiladora, or "twin plant" program, which now employs close to half a
million Mexican workers in 1,800 plants
along the border, has cost US jobs, damaged the environment on both sides of the
border and exploited workers in Mexico.
A free-trade agreement with Mexico also
could eliminate existing trade protections
for US industries such as steel, textile and
apparel and certain agricultural products.
And it could encourage Japanese and other
foreign companies to set up shop in Mexico
to secure even more access to the US market, perhaps as transshipment points for
their goods.

Part of the crowd of who participated in the "Waterfront Soundings" conference on West Coast maritime labor history
held at Local 34 headquarters last month. At the mike, Local 34 retiree Frank Paton.
—photos
by Luis Carballar

Old-timers speak their piece at Bay Area
unions' waterfront history conference
SAN FRANCISCO—A diverse group of
over some 70 longshoremen, seamen and
scholars spent an enjoyable morning on
Saturday, January 26 sharing their memories of the rich and diverse history of the
West Coast waterfront. The conference,
entitled "Waterfront Soundings" was hosted by ILWU shipclerks' Local 34.
The tone was set in the opening remarks
by Local 34 President Richard Cavalli:"We
need to know what happened before so that
we can carry the tradition on."The meeting
was conducted like an old-time Wobbly
meeting, with virtually everyone on hand
getting to speak his or her piece.
Highlights included presentations by:

Retired Local 10 member "Big Dave"
Littleton recalls safety conditions on
the waterfront in the old days.Seated,
Local 19 retiree Shaun Maloney.

• Former Local 10 chief dispatcher and
International Executive Board member
David "Big Dave" Littleton, who recalled
the serious safety issues of the old days:
"longshoremen died falling off ships,
between the ship and the dock, or got
mashed in holds. Today there is a much
greater consciousness of safety."
•Former marine fireman,longshoreman
and ship clerk Bill Bailey, who urged younger workers to understand that"ifthey can
sit down to a half-way decent meal these
days, it's only because some poor son-ofa-bitch got stomped on, beaten up and
slaughtered 50 or 75 years ago."
• Knud "Andy" Andersen who sailed 40
years as a rank and filer before becoming
an official of the SUP also expressed concern that few younger workers "understand the price we paid."
• Eugene Lasartamay, the first AfricanAmerican marine engineer on the West
Coast, who recalled shutting off the steam
on his ship when it reached San Francisco
during the early days ofthe'34 strike. Lasartamay later broke the color barrier for
skilled workers at the Local 6 Colgate-Palmolive warehouse.
• Frank Paton,former seaman and ILWU
ship clerk, who recalled working on a Dollar Line ship before 1934. "They had 24
men in one foc'sle, and 14 in another. More
recently, Paton said his son went to sea in a
one man foc'sle with tv and a washing
machine.
• Abba Ramos ILWU International Representative, who remember swimming in
Honolulu harbor as a kid to catch pennies
tossed by tourists on the Lurline.

At University of Washington

Funds needed for 'Harry's chair'
SEATTLE —A volunteer committee of
Puget Sound area HAW members is hard
at work raising the funds to establish a
Harry Bridges Chair of Labor Relations at
the University of Washington.
The committee was formed shortly after
Bridges' death last year to put together a
suitable memorial for the union's founder
"We felt that the most fitting memorial
would be a program to educate young people in the history and accomplishments of
the labor movement," said committee secretary Bob Duggan, a member of Local 19.
who is also an ILWU attorney in the
northwest.
The committee hopes to raise a $1 million
endowment which would generate the
income to support the faculty members
who occupy the Bridges chair. "We've
already got $200,000 on hand or in
pledges," Duggan reports. We're hoping to
raise $500,000 from Washington state
ILWU rank and filers before we seek help
from out-of-state members,to foundations,
employers and other sources. We want to
show what we can do here at home."
UNIVERSITY PLEASED
The University of Washington is enthusiastic about the possibility of having the
Harry Bridges Chair in Labor Relations,"
according to President William P. Gerberding, and is working with the committee to
locate it within the School of Arts and Sciences, which serves some two-thirds of the

student body.
Members ofthe Bridges Memorial Committee include International Vice President Randy Vekich, Local 24;Jimmy Dean,
Local 19; Robert Vaux, Local 52; Ron
Thornberry, Local 32; Glen Ramiskey,
Local 24; Phil Lelli, Local 23; Tony Hutter,
Local9;Ray Nelson and Jon Halgren,Local
98; Burrill Hatch,IBU;and Martin Jugum,
Local 19(retired), and Nick Buckles, Local
32. Germain Bulcke is honorary chairman.
Ron Magden is the ILWU historian. Ricky
Smith, President and CEO of Stevedore
Services of America is heading up a committee to solicit funds from employers.
Donations can be sent to the Harry
Bridges Memorial Committee, One Union
Square,600 University Street, Suite 2900,
Seattle WA 98101.

•Joe Johnson and Bill Edwards,both former officials of the old Marine Cooks and
Stewards Union, told how the union promoted unity among racial groups at sea.
Johnson had particularly warm words for
old time MCS activist Revels Cayton: "he
used to say that seamen should stick
together because the first banana out ofthe
bunch gets peeled."
Still another perspective was presented
by retired Local 19 member—and former
president—Shaun Maloney, who quoted an
old Wobbly poem to the effect that "when
you're on strike, everyone is a Bolshevik."
Other speakers included Jack Henning,
Executive Secretary-Treasurer of the California Labor Federation, AFL-CIO, who
recalled how West Coast maritime unions
had given the labor movement a "second
spring" after they were crushed in the
1920s; Marine Firemen's President Whitey
Disley, who introduced some of the diverse
groups on hand; George McCartney, vicepresident of the Seafarers International
Union—Atlantic and Gulf, who discussed
the importance of providing labor history
to new workers coming into the industry;
Local 19 member Al Valenzuela, who
reported on efforts to raise funds for a
Harry Bridges Chair in Labor History at
the University of Washington; Karl Icortum, founder of the San Francisco Maritime Museum who described his fight to
restore the sailing ship Balclutha; and
Marci Hooper business manager of the
restored SS Jeremiah O'Brien, the World
War II liberty ship docked at Fort Mason.
Historian and author Charles Wollenberg briefly recounted the history of the
thousands of shipyard workers who came
to the Bay Area during World War II to
work on these liberty ships;
Historian Ron Mageden came down from
Tacoma to report on the progress of his
soon-to-be-published history of ILWU
Local 19, Seattle.
The conference was chaired by historian
Glenna Matthews of UC Berkeley and
Stanford University, and Archie Green,
retired shipwright and folklorist from the
University of Texas. Local 34 member Don
Watson helped organize the event; the students at the NMU cooking school provided
substantial boxed lunches.

Right-to-know penalties
Concealing knowledge about workplace
dangers could cost an employer up to $1
million in fines and three years in prison,
according a new California law.
Effective January 1, 1991, the California
Criminal Liability Act allows criminal
charges to be brought against employers
who have "actual knowledge of a serious
concealed danger" and who "knowingly"
fail to notify Cal/OSHA and affected
workers in writing within "15 days after
the actual knowledge is acquired."

Nal s SIP
Local 6 retiree Eugene Lasartemay,
the first black marine engineer on the
West Coast, shows his old MEBA
union book. Seated, AFL-CIO Executive Secretary-Treasurer Jack
Henning.
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Deregulation
at fault as
airlines crash
Blame for the current financial crisis in
the US airline industry should be laid
squarely on the full-scale deregulation of
airlines in 1978,said Richard Kilroy, president of the AFL-CIO Transportation
Trades Department.
Kilroy criticized attempts by the Bush
Administration to blame labor and fuel
costs for the current turmoil in the industry, and said an administration proposal to
increase foreign investment in the US
industry would not work.
"Today, major air carriers are disintegrating and the administration is looking
for foreign saviors to fix an industry crisis
whose roots lie in the failed experiment of
airline deregulation," he said.
The January shutdown of Eastern Airlines wasjust the latestjolt to the now notso-friendly skies. Some of the nation's oldest carriers,including Pan American World
Airways and Trans World Airlines are
scrambling for cash, while the fate of
regional and smaller lines also is up in the
air.
Many airlines—including TWA, USAir,
Hawaiian, Midway, America West and
Northwest—are struggling under, in some
cases, billions of dollars in debt undertaken during the wave ofleveraged buyouts
in the 1980s.
The Bush administration has proposed
increasing foreign ownership of US airlines from the current 25% to 49%, but
Kilroy said the plan would not bail out the
industry. Instead, the administration
should reassess the failed policies ofairline
deregulation, he said.
Since deregulation, the airline industry
has experienced 51 mergers and more than
150 bankruptcy filings, with commercial
air travel concentrated in the hands ofjust
a few carriers, the Economic Policy Institute has reported.
Fifteen independent airlines in operation at the beginning of 1986 were merged
into six major carriers in less than 2 years.
Deregulation has fulfilled AFL-CIO
President Lane Kirkland's prediction that
the nation would learn why it was necessary to regulate that industry in the first
place.
The 1977 AFL-CIO convention predicted
that "small communities, passengers and
workers will pay the price" if deregulation
is enacted, which it was on October 15,
1978.
In addition to Eastern's demise, Pan Am
and Continental Airlines have filed for
bankruptcy. TWA, American Airlines and
USAir have announced layoffs and service
cutbacks, and Braniff and Presidential
liquidated assets to service billions of dollars of debt after filing for bankruptcy.
"Supporters of deregulation promised us
unprecedented competition, lower prices
and benefits for the traveler," Kilroy said.
Instead, "we got monopolies and price
gouging, hundreds of thousands of lost
jobs, deteriorated service, the oldest aircraft fleet in the developed world,and powerful mega-carriers" that have devoured
the competition.

MONOPOLIES,PRICE GOUGING
Since the start ofwar in the Persian Gulf,
carriers have raised domestic ticket prices
by 15% or more, citing increased fuel and
security costs. But as ticket prices skyrocket, more passengers are postponing
travel plans.
Airline balance sheets show that the
Middle East crisis only added to an already
critical situation. Analysts estimate that
the airline industry lost more than $2 billion last year.
In many cases, airlines have overextended their operations, opening new
routes to Europe and the far East, but
shifting costs for those operations to passengers flying US routes, particularly
those in cities with few carrier choices.
A general Accounting Office study found
that, 10 years after deregulation, a flight
from an airport with just one or two major
carriers cost an average of 27% more than
one from an airport served by many
airlines:
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Transport Fed helps

Dutch dockers
boycott nuclear
fuel cargo
41.•

BIM

LOCAL 17 FEATURED—These members of warehouse Local 17,featured in a
recent article in "Seaways," the magazine of the Port of Sacramento have
between them a total of 115 years worth of seniority at the Port. They are,from
left, Robert Whitney (23 years), Al Senna (24 years), Larry Carney and Fred
Starr(23 years each), and Victor Barajas(22). Members of Local 17 employed
at the Port unload trucks, operate forklifts, bag fertilizer, handle grains, wood
chips and other cargos, and perform maintenance operations. The Local has
recently entered into a relationship with the Port allowing far greater flexibility
in assigning facilities and equipment maintenance jobs. "Its a trial," says
Local 17 President Ray Kristoff."We want to cooperate with the port and with
our own people to assure that everyone has a job. but we will naturally make
sure our contract and our jurisdiction are protected."
—photos courtesy Port of Seattle

Lorenzo rule or ruin policy
doomed struck Eastern Airlines
Eastern Airlines strikers have packed
away the picket signs, confident that their
22 months of sacrifice have delivered a
message to corporate America on behalf of
the entire labor movement.
"Our struggle was for dignity, integrity
and the safety of the flying public," said
Mike Fitzpatrick, former Eastern striker
and Machinists Local 1781 chiefsteward at
San Francisco International Airport. "We
achieved that, even if Eastern never flies
again.
"I think that other airlines and corporate
America now know that unions and
workers still will strike and can take the
fight to the bitter end if necessary,"
Fitzpatrick declared in an interview in
"Tradewinds," the Local 1781 publication.
"This can only make all of us stronger,"
Fitzpatrick added.

"NEGOTIATE OR LIQUIDATE"
"Negotiate or Liquidate" had been the
picket line chant since corporate raider
Frank Lorenzo forced the Machinists out
on strike on March 4, 1989.
The words proved to be prophetic when
Martin Shugrue, the trustee appointed by
a bankruptcy court to succeed Lorenzo at
the controls of Eastern, turned out the
lights and went home at midnight on Jan.
18.
Eastern lost a staggering $1.5 billion
while first Lorenzo and then Shugrue pursued the path of union-busting, refusing to
negotiate with the Machinists and declining to turn over control to people who
would.
The stockholders are losers. But so are
unsecured creditors, many of whom backed
the union-busting tactics of Eastern's managers, at least early in the strike.
Eastern owes them about $1.4 billion.
Included are aircraft manufacturers and
the Pension Guaranty Corporation.
Lorenzo, meantime has bailed out ofthe
airline business with a $32 million "golden
parachute" provided by Texas Air, leaving
his managers to take Continental into
bankruptcy also.
Eastern was the first major airline organized by the Machinists. This came in 1939.
Lorenzo appeared on the Eastern Airlines scene in 1986, taking control through
his Texas Air Corp. He had seized control of
Continental Airlines earlier, taking that
airline into bankruptcy and using a thenexisting provision of federal bankruptcy
law to throw out all union contracts.
The Machinists sued Eastern and Texas
Air in 1988, charging that Lorenzo was
engaged in a "systematic, ongoing campaign" to strip Eastern of its assets and
shift them to the non-union Continental.
Machinists struck Eastern on March 3,

1989, and were joined by pilots and flight
attendants.
Lorenzo took the scabbed airline into
bankruptcy in April of last year and was
removed from management by the bankruptcy judge when huge losses continued
to mount.

Storms create havoc
in BC waters
Ships sailing the North Pacific face some
of the roughest seas in the world. If they
carry logs as deck cargo they may be in for
an even rougher ride, as the captain and
crew of the Ocean Master found out
recently.
The Ocean Master's holds were loaded
with logs in Prince Rupert harbor. She then
proceeded to Everett where the holds were
topped up with logs and more loaded as
deck cargo.
At about 1 a.m. last September, the captain of the Ocean Master was called to the
bridge in what was later described as "very
heavy weather."
The wind was blowing steady at 80 knots
(150 km)and the ship's violent rolling had
caused a portion of the deck cargo to come
loose and shift to one side. As a result the
ship had taken on a 30 degree list to starboard. There was a real threat she might
capsize.
Bob Mintenko of Prince Rupert Water
Taxi, who spoke at length with the captain
and who's observed many log ships, says
when the captain realized he might lose his
ship and endanger her crew he decided to
jettison a portion of the deck cargo to
restore the vessel's stability.
To release the load, the crew had to walk
across the shifting, rain-slick logs while
the ship tossed and huge waves broke over
the bow, threatening to wash them
overboard.

TWO LONGSHORE GANGS
They used cutting torches to sever cables
holding about 300 logs. Once released, the
logs rolled over the side in two bunches
totalling 500 tons. Fourteen-inch steel rails
and heavy H-section stanchions bent
under the weight as though they were
made of wire.
With her stability restored, the ship was
able to return to Prince Rupert, and a salvage operator was dispatched to round up
the 500 tons of logs floating off the west
coast of the Queen Charlotte Islands.
Two gangs ofILWU Canadian Area longshoremen spent five days cleaning up the
mess and reloading the ship.
The mainly Korean crew escaped the
incident without serious injury, although
the Japanese captain, who has been at sea
35 years without incident, was said to be
"shaken." A similar fate befell the Ocean
Lilly which pulled in to Victoria last
November with similar damage.

ROTTERDAM—A cargo of nuclear
waste due to be loaded onto a ship not specifically designed for such cargo has been
turned back and returned to Germany
after a dramatic boycott by Dutch
dockworkers.
The action, by members of the Dutch
transport workers union on January 9-11
was the first successful attempt to enforce
union policies on the shipment of irradiated nuclear fuel on non-purpose built
ships. These standards were adopted last
year by the International Transport Federation, with which the ILWU is affiliated.

TIP-OFF
The Dutch longshore union was tipped
off that a consignment of nuclear waste
from Germany was on its way to Rotterdam
by train and was to be loaded onto a RO/RO
freighter, the Companion Express. The
load was destined for a nuclear plant in
Scotland.
On January 11,employers told the union
that they had another ship which they said
was built for the transport ofnuclear materials. On request from the union, the ITF
staff looked into the situation and found
that the replacement vessel was not,in fact,
properly equipped. This information was
conveyed to the officers of the Dutch longshore union just as they were being pressed
to sign an agreement to end the boycott and
load the vessel.
The Dutch government ordered the
cargo shipped back to Germany,and is now
considering regulations that would limit
the transport of irradiated nuclear materials to purpose-built chips. The European
parliament is also considering a moratorium on all movements ofspent nuclear
fuel within the European community.

ILWU helps 'green'
BC waterfronts
NEW WESTMINSTER,BC— Last summer wood preserving chemicals spilled into
the Fraser River near New Westminster.
The resulting outcry brought the issue of
environmental toxins and worker safety to
the forefront for unions,industry and environmental groups.
ILWU Canadian Area vice-president
Gordie Westrand sits on a committee that
is looking for safer chemicals to treat lumber targeted for export.
"The chemicals we're looking at are wood
preservatives, but they are not as harmful
to workers and the ecosystem," Westrand
says.
The two chemicals being used are NP1,
which is used at the Fraser Surrey
Wharves, and Ecobrite, which is a Boraxbased treatment used at Lynn Term.
Wood for export has to be dipped to prevent the growth of fungi which discolor the
wood.
Westrand also sits on the Vancouver
Ports Users Group Environmental Committee which was formed in March to
ensure information about pollutants and
environmental safety circulates freely
among waterfront leaseholders. Committee members represent all lease holders on
Vancouver Harbor.
So far the committee has discussed dust
pollution at wheat facilities, air quality and
water quality around bulk terminals,
chemical plants and refineries.

Foreman leads Seattle Port
SEATTLE —Jack Block, member ofLocal
98 was elected president ofthe Seattle Port
Commission last month. He has served as
port commissioner for 16 years and is now
the senior member of the commission.
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BC scholarships
VANCOUVER,BC —The ILWU Canadian Area has announced the winners ofits
annual scholarship competition, as
follows:
Winners of the $1,375 undergraduate
scholarship are Tod Edward Kippin, son of
Local 514 member Darrell Kippin; Rolfe
Luongo, son of Local 500 member Franco
Luongo; and Teresa Gannon, daughter of
Local 514 member Ron Gannon.
The four students earning the $1,375
ILWU entrance scholarship are: Wayde
Compton, son of Local 500 member Levi
Compton; Kareen Lene Trelvik, daughter
of Local 514 member Melvin Trelvik; Colette McKinley, daughter of Local 500 member James McKinley; and Jeffrey
Johnstone, son of Local 500 member Jim
Johnstone.
The $11,375 Thomas P. Mayes Scholarship went to Sandy Gornall, daughter of
Local 517 member Joy Gornall.
ILWU vocational/career technical scholarships of $800 were awarded to: Grant
Tamminga, son of Local 500 member Jack
Tam minga — Fraser Valley College/aviation; Laura Douglas, daughter of Local 500
member Dave Douglas —Capilano College/
dental hygiene; Celine Girard, daughter of
Local 503 member Roland Girard —BCIT/
electrophysiology; Dale Weisbrod Jr., son of
Local 500 member Dale Weisbrod—BCIT/
engineering technology; Karen Davis,
daughter of Local 504 member Murray
Davis — Camosun College/dental assistant;
Julia Davidson, daughter of Local 500
member Joe Davidson—Trend College/
legal secretary.
Michelle Porteous, daughter of Local 514
member G. M.Porteous, was the winner of
the $1,000 Edward K. Shuss award. Michelle is studying marketing management
at BCIT.

Bob Rohatch,
led Local 10
Joe Figueiredo, 80, was Local 6 BA
SAN FRANCISCO—Joe Figueiredo, a
member of Local 6 since the early 50s, and
a passionate and eloquent spokesmen for
trade unionism, peace, and social justice,
died on January 11. He was 80 years old.
"Joe was one ofa kind,"said Local 6 President Jim Ryder."It's hard to imagine Local
6 without his presence during all these
years. His commitment to the union was
from the heart, and he was a source of tremendous inspiration and wisdom to those
of us who came after.
Born in Boston in 1910 to Portuguese
immigrants—his father died when he was
an infant—Joe was forced to leave school at
age 13 in order to help support his family.
At age 18 he took an active role in the New
Bedford, Mass. textile strike, organizing
younger workers to prevent scabs from taking their jobs. He was jailed nine times for
his activity during that six-month strike.
After the strike he was recruited into the
Young Communist League, beginning a
lifetime ofactivity in the Communist movement. After a short career as a sailor, and
other jobs, he went to work fulltime for the
Communist Party in the early 1930s, helping to organize textile workers throughout
New England. At the end ofWorld War II he
followed the industry south—he acquired a
long police record in Virginia and North
Carolina and in the gulf states.

Calling all ILWU women
Docker re-elected
Jim Peters of Local 500 has been
reelected alderman in Pitt Meadows, and
Norm Verner of Local 514 has been elected
alderman in Squamish. Two other members—Canadian Area vice-president Gor. die Westrand and retail wholesale union
member Nick Volkow contested aldermanic seats in Port Coquitlam and Burnaby respectively, and missed election by
narrow margins.

Tom Johnson
VANCOUVER,BC—Tom Johnson,a veteran member of Local 500 was killed last
summer when he fell into a manhole while
shoveling spilled urea pellets during loading operations last July 28 at Neptune
Terminals.
Co-workers heard a yell and immediately pulled the safety cord to stop the
running belts under the dumper he was
working in, but Johnson was buried two
feet under. They dug him out enough to
enable first aid attendant Bill Loftus to
start artificial resuscitation, but because of
the pressure of urea pellets on his chest,
Bill was unable to revive him.
"This tragic death is another reminder
that even the most innocent of activities
hold the potential for serious injury or
death," said Canadian Area President Don
Garcia.

We are the wives, daughters, mothers
and sisters of members of the ILWU.
Our ranks stretch from Alaska through
Canada down through California and
over to Hawaii.
We are proud of our men and the
ILWU.Their efforts brought to our families medical and hospital care, a dental
program for our children and family
members. We enjoy the benefits of paid
vacations,and our old timers retire with
good pensions.
We belong to auxiliaries, affiliated to
the ILWU, chartered by the International. Each auxiliary has its own program, its own officers, and complete
autonomy. Each is affiliated to the federated auxiliaries, through its delegated
executive board members.
We need you. Please come join one of
our auxiliaries.
For further information, contact federated auxiliaries area vice-presidents:
Canada: Pat Moerike, 111 Victoria
Drive, Vancouver, BC V5L 4C4
Washington: Joan Fox, 6711 Fauntleroy SW,Seattle WA 98136
Oregon: Dawn Fowler, Rt 1, Box 1732,
Clatskanie, OR 97016
Northern California: Clydenia Austin, 1523 Kirkwood, San Francisco, CA
94124
Southern California: Mae Ella Moore,
537 East 157th St., Gardena, CA 90248

JOE FIGUEIREDO
"Fig," as he was often known, relocated
in San Francisco Bay Area in the early
1950s and found a home in warehouse
Local 6, as a steward at the Baker-Hamilton warehouse.He was elected to the local
executive board, and as a delegate to the
Northern California District Council and
as a International Convention delegate.
Throughout all those years he was active
in movements for peace and disarmament,
for civil rights, and against the anti-red
witchunts of the early 1950s.
He was elected West Bay business agent
in 1970, a position he held until his 1982
retirement. He was involved in countless
negotiations, arbitrations and organizing
drives."He was one of the most competent
and resourceful business agents in the history of the local," said Ryder. "He was an
outstanding organizer, and brought hundreds of new members into the local."
After his retirement he remained active
in the local pensioners club, and continued
his involvement in the community, particularly in efforts to protect social security
and medicare. He was active in the presidential campaigns of Jesse Jackson, in the
anti-apartheid movement.

Eddie Lapa honored
HONOLULU—The United Filipino
Council ofHawaii has awarded ILWU Local
142 President Eddie Lapa with its Progress
Award at its second annual "Sakada Anniversary Dinner." The dinner is a special
tribute to the Sakadas, the first Filipino
migrants to Hawaii, the first group of
whom arrived in 1906.
The Council presents the award to 10
outstanding persons of Filipino ancestry
whose accomplishments in various fields
serve to exemplify the advancement and
contributions of Hawaii's Filipinos.

New labor history resources available
"We Do the Work," the public television
series about working people, rebroadcasts
Strikestory, a half-hour documentary
about the Pacific Coast Maritime Strike of
1934 on PBS stations around the country
next month.
Strikestory has received a Golden Apple
from the 1990 National Film and Video Festival last year, and a Gold Plaque from the
1989 Chicago International Film Festival.
"We Do the Work" is a PBS series about
the issues and perspectives of the American workplace. The program is independently produced by California Working
Group, Inc., and is sponsored by the Film
Arts Foundation.
Airtimes on the West Coast are as follows: San Francisco, KQED-Channel 9,
March 21, 7:30 p.m. and March 23, 2 p.m.;
San Mateo, KCSM-Channel 60, March 5,
9:30 p.m.; Los Angeles, KCET, March 30,
11:30 p.m.
Strikestory will also be broadcast in such

cities as Washington, DC; Flint, Michigan;
Nashville, Tenn; Kansas City, Missouri;
Philadelphia, Pennsylvania; Buffalo, NY,
and other areas.
UMW TAPE AVAILABLE
"Out of Darkness: The Mine Workers'
Story"is an exciting new video by Academy
Award winning director Barbara Kopple,
producer of "Harlan County, USA" and
award winning director and editor Bill
Davis.
Extensive historical and film footage,
photographs and first hand accounts of
events in the UMWA's history by those who
lived them are intertwined with dramatic
sequences from the Pittston fight.
Supplemented with an original soundtrack, this 100-minute video received a
5-minute standing ovation at its premier at
the UMWA Centennial Convention last
year.
The price is $30. Send your check or
money order to Labor History and Cultural

Foundation. PO Box 66500 Washington,
DC 20035.
ILWU HISTORY
An important book on the history of the
ILWU is currently on sale for a reasonable
price through the ILWU Anne Rand
Library
"The Big Strike," a pictorial history of
the 1934 San Francisco General Strike, is
an attractive paperback first published in
1984 on the occasion of the strike's fiftieth
anniversary. It contains an introduction by
Harry Bridges, concluding remarks by
International President Jim Herman, and
a text by San Francisco journalist Wan-en
Hinckle. An outstanding collection of
rarely seen photos was put together by UC
Berkeley historian Lisa Rubens.
The book may be purchased in person for
$3.50 or by mail for $5. To order by mail,
send a check or money order (no cash,
please) to Anne Rand Library, ILWU,1188
Franklin St., San Francisco, 94109.

SAN FRANCISCO—Longtime Local 10
officer, activist and pension club official
Bob Rohatch died ofa heart attack on Sunday, February 17. He was 77 years old.
"Bob Rohatch was totally identified with
the ILWU," said Local 10 President Larry
Wing. "He served in every possible way,
both as an active and a retired member.
Because he had so much experience, he was
a tremendous help to younger officers. We
could always turn to him. He's a resource
that we will not be able to replace."
A member of Local 10 since 1937,
Rohatch held nearly every position in the
union, beginning in the early 1950s. He
served over the years as caucus and convention delegate, on the executive board, on
the labor relations committee,on the board
oftrustees,as dispatcher, and as a member
of nearly every local committee. He was a
delegate from Local 10 to the Northern California District Council, which he served
for many years as vice-president.
He was first elected vice-president of
Local 10 in 1953, and as President in 1955,
1956,1964,1970,and again in 1973. He also
was an officer of the Bay Area Longshoremen's Memorial Association for many
years, and was particularly active in the
project to build Local 10's current headquarters.
In 1962 he was named by the International Executive Board as an Overseas Delegate to New Zealand and Australia.
After his retirement in 1975 he turned
his attention to the issues affecting seniors,
serving as President of the Bay Area Pensioners Club beginning in 1978, as a member of the executive board of the ILWU
Pacific Coast Pensioners' Association, and
as President ofthe Pacific Coast Pensioners
Association in 1983 and 1984. As an active
member of the Congress of California
Seniors,he frequented the halls ofthe state
capitol, lobbying and testifying on senior
issues.
He is survived by his wife ofmore than 50
years, Mollie Rosenthal Rohatch; by a son,
Robert A. Rohatch, Belmont, California; a
sister, Dorothy Bianchini, Daly City, and
two grandchildren.

Bert Donlin,
Local 10 activist
SAN FRANCISCO—Bert Donlin, a local
10 activist and pension club officer, died on
February 15.
Beginning in the early 1950s,Donlin was
regularly elected to terms on the local executive board, on the grievance committee,
promotions committee, and as a trustee.
He was elected vice-president in 1973, and
also served the local as Business Agent.
In 1962 he was named by the International Executive Board as an Overseas Delegate to Mexico. He remained in close
contact with Mexican trade unionists, and
was a constant source of news and information across the border. He was also particularly active over the years in coordinating
ILWU assistance to the United Farmworkers' Union.
He retired in 1976 after 43 years on the
waterfront, and immediately became
active in the affairs of the Bay Area Pensioners. He served as welfare officer for the
pensioners, vastly improving services to
the retirees, and officiated frequently at
the Bloody Thursday Memorial services.
He also was elected to the executive board
ofthe ILWU Pacific Coast Pensioners Association and was active in the affairs of the
California Congress of Seniors.
In later years he was particularly close to
Harry Bridges and often personally
escorted the ILWU President Emeritus to
various functions around San Francisco,
particularly when his health began to fail.
"Bert was a deeply devoted and active
member of this union, who did everything
he possibly could to further the interests of
its members," said Local 10 President
Larry Wing. "He kept serving after his
retirement, and was a tremendous help to
the local throughout his career."
He is survived by his wife Rose Marie, by
two sons,Edward and Bert Donlin,Jr., and
by two grandchildren.
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Local 26 seeks new
water policy initiative
LOS ANGELES—ILWU Local 26 has
weighed in with a demand for creativity
and intelligence on the part of state officials in dealing with California's catastrophic drought situation.
"Many of us believe that it is high time
the elected leaders of our state join hands
with other municipal, business and consumer representatives to put the matter of
water as a pressing priority on our agenda
for California and our residents," said
Local 26 President Luisa Gratz in a recent
letter to Gov. Pete Wilson.
"Water rationing is not a solution. Procrastination is not a solution. We Californians, with industry, agriculture and a
growing population have a particular stake
in maintaining a dependable water supply
for now and in the future.
California has the resources, the scientific expertise, technological research and
development and financial interests to
develop stable water supply sources. California as a coastal state is strategically
located for innovative, well developed
desalination facilities. Such a project
would also provide much needed employment for California's thousands of unemployed workers and professionals."

Local 30 attorney
BORON, Ca.—Local 30 attorney David
Finkel has been elected judge in the Santa
Monica Municipal Court,and has therefore
given up his private practice. "David has
been a great help, both legally and philosophically. He is a part of the family, in
every sense ofthe word,"says Walt Palmer,
president and BA.
Local 30 will renew its relationship with
Neil Herring, a former member of Finkel's
firm."We will miss David Finkel and wish
him all the best in his new adventure, and
look forward to a renewed relationship
with Neil Herring," said Palmer.

Our brothers' sisters

Participants in recent ILWU drug and alcoholism coordinators meeting
were, from left, Bill Aviles, Local 10; John Andrews, Local 10: Norman
McCloud, Local 10; Henry Pelham, Local 10; Mike Mullen, Local 14: Jim
Devoe, Local 10 (standing); George Cobbs, director of ILWU-PMA Drug
and Alcoholism Program, Isaiah Mobley, Local 34; John Flemister, Local
10; Ernie Guerrero. Local 17; Willard Whitaker, Local 91; Kirk Allen, Local
10; Steve Barlow, Local 10. Not shown: Robert Ruiz, Local 54, Lou Gibbons, Local 34, Jerry Johnson, Local 10.
—photos by Jim Victor, Local 18

SAN FRANCISCO—Volunteer coordinators for various joint ILWU drug and
alcohol assistance programs in the San Francisco Bay Area held their annual
training session last month at the headquarters of clerks Local 34.
The three-day session featured outside speakers and discussion ofsuch issues as
drug testing, care and treatment, dangers of new "designer drugs,"family involvement and relapse prevention.
The session also featured site visits to area facilities.
"These volunteers are the guts ofthe program,"said George Cobbs,director ofthe
ILWU-PMA employee assistance program."They are out there on the job every day,
they are a model for what the program can achieve, and they are available at any
time, day or night, to help people who are ready to clean up.
"So it's absolutely critical that they get together once in a while to learn of the
latest treatment techniques, and the latest professional thinking on these
diseases."

Local 10, San Francisco
Bay Area longshoremen elected the following officers for 1991: President, Larry
Wing; honorary vice-president, George
Romero;secretary-treasurer/welfare director, William "Bill" Watkins. The business
agents are Andrew Dulaney and Steve
Paich. Dispatchers are Joe Lara Jr., Robert
"Bobby" Costa, Guy Whitaker, Leonard C.
Magee, Ralph Rooker, Harry Simon and
Charlie"West Coast" Wells. Rudy Garcia is
the hiring hall sergeant-at-arms. The sergeant-at-arms for meetings is Amile
Ashley.
Caucus/Convention delegates will be Joe
Lucas, Larry Wing, Lawrence Thibeaux,
George Galarza, Frank J. Guzzo, Charlie
"West Coast"Wells,William "Bill" Watkins,
Andrew Dulaney, Ralph Rooker, Tom
Lupher, Sanders Robinson and Mike Simpson. Northern California District Council
delegates are Charlie "West Coast" Wells,
Ralph Rooker, William "Bill" Watkins,
Robert "Bobby" Costa and Larry Wing.
Elected as trustees are Tony Winstead,
Frank Cresci, Tom Lupher, Steve Paich,
George Romero. A 35-member executive
board was selected also.
Following are the Committees: Investigating—Robert "Baby Bob" Capurro, Leo
L. Robinson, Frank Cresci, Dale Kelly,
Steve Paich, Lawrence "Night Gang Boss
Larry"Fontes,Mel"7840"Davis and Frank
J. Guzzo; Grievance —Gregory "Nonie"
Duarte Jr., James Brown, Augie Koch,
Jerry Flitter, Pete Bissell, Roy Bowie, Malcolm Owens, Dale Kelly and Lawrence
Fontes; Promotions—Roy Overton Jr.,
Mike Simpson,William "Bill" Watkins,Lee
Patrick and Jerry Flitter; Publicity—Leo
L. Robinson, Roy Overton Jr. and Tom
Lupher.
BALMA officers elected on February 8
are: President, Frank Cresci; vice-president, Mike Simpson and secretary-treasurer, George Romero. Trustees will be
John Romo Jr., Leonard C. Magee and William "Bill" Watkins. Joe Mosley will be the
trustee representing the pensioners.

Southern Cal IBU meetings
Meeting dates for the Southern California region of the Inlandboatmen's Union of
the Pacific have been changed to the first
Thursday ofthe Month-5:30 for executive
board, 7:30 p.m. for general membership.

LOCAL UNION
ELECTIONS
Local 19, Seattle

Local 500, Vancouver

Results of the election for 1991 officers
are: President, Pat Vukich; vice-president,
Robert Lindsey;secretary-treasurer,David
E. Vigil Jr.; alternate secretary-treasurer,
W.P. Romischer. The day business agent is
David E. Vigil Sr. Alternate day business
agent is Sven Lerbrek. The night business
agent is David Bjornson. Alternate night
business agent is Dave Bates.
Elected to the Labor Relations Committee are Jeff Vigna and Robert Lindsey. Rob
Everitt will represent area labor relations.
The Puget Sound District Council delegate
is W. T. Lassiter. Dispatchers are John
Holmes, Storm King, Robert Lomax,
George Nishiyama and Robert Dalzell.
Caucus/convention delegates are Pat
Vukich, Jimmy Dean, Bob Lindsey, Bill
Sample, Dallas Bogert. Alternate caucus/
convention delegates will be Robert Frazier and Alex Baroumes.
Safety Committeemen are Jim Bulis,
Bob Rogers, Bill Kendall, W. T. Lassiter
and Paul McCabe. Ron Stickler and Jim
Nicklos were selected to be the janitors.
Trustees are George Skinner,Larry Fowler
and Don Olsen. A 15-member executive
board was also elected.

President, Denny Allan; vice-president,
Tom Dufresne; secretary-treasurer, Jim
McKinley. Business agents are Lee Jantzen, Frank Nielsen, Jim Keith.

Local 200, Unit 60, Seward
This year's elected officers are: President, Doug McRae; vice-president, Tim
Shea; secretary-treasurer, Willard E. Dunham; marshal, Gilbert Nelson; dispatcher,
Bob Richey. John Hamilton is the alternate
dispatcher. Jack Hoogland,John Hamilton
and Robert Richey are the trustees. Hatch
bosses are Dale Sorenson, Pete Peterson,
Conrad Ritter.
Labor relations committeemen are: Tim
Shea,Jack Hoogland, Dennis Owens,Conrad Ritter and Dale Sorenson. Representatives are: Foreman—Tim Shea; Walking
Boss—Doug McRae; Checker—Jack Hoogland; Delegate—Willard E. Dunham.

Local 502, New Westminster
President, Jim Hoskins; vice-president,
Chris MacDonald; secretary-treasurer,
Wilf Belanger. Business Agents are Brian
Ringrose, Rob Sellers. Dave Powell is the
dispatcher.

We have been receiving The Dispatcher
for many years and have enjoyed the publication very much. My husband, George,
and son, Bill, are both longshoremen in
Local 13.
I am writing now because my daughter,
Lynn Kirk,is also a longshoreman.She has
been since the opportunity was made available to women. She enjoys her work and
has become friends with many of her coworkers.
She certainly faced opposition from
many of the "old-timers." Some of them,
even now, feel that women don't belong on
the docks. However,she has proved that she
can do the job required of her and, therefore, has gained the respect of her coworkers.
Lynn is one ofthe many woman breaking
ground in formerly male-dominated jobs,
and I look to her as a pioneer in that sense.
May she and the other women continue
to contribute to a very important industry
and inspire women to seek every opportunity in whatever field they choose, even
when the going gets tough.
Lorraine B. Kirk
Rancho Palos Verdes, Ca.

ILWU Welfare Plan
Eligibility Verification
During the month of March, eligible
active and retired members of Local 10 will
be receiving Dependent Eligibility Verification packets. In January, packets were
mailed to all eligible members of Locals 34,
75 and 91.
The Plan office schedule for this project
will be reported in future issues.

Local514, Foremen
President, Doug Sigurdson; 2nd vicepresident, Bill Beck; 3rd vice-president,
George Wright.

Local 517,
President, Lyyli Ellip; vice-president,
Michael Gorman; 2nd vice-president,
Betty Perverzov; financial secretary, Jean
Lo.

Local 518, Vancouver
President, Barry Holloway; vice-president, Leif Neilsen; secretary-treasurer,
Dave Cochrane.

Local 519, Stewart
President, Len Watson; secretary-treasurer, Ken Kolcum; dispatch, Rick Kasum.

Local 503, Port Alberni
President, Larry Mannix; vice-president, George Kootnekoff; 2nd vice-president, John Margiottiello; secretarytreasurer/dispatcher, Howard Old. Clare
Nordmann is the 2nd dispatcher.

Local 520, Vancouver Pilotage
President, Barry Law; 1st vice-president, Bruce Northway; 2nd vice-president,
Peter King; secretary-treasurer, Laura
Johnston.

Local 504, Victoria
Local 521, North Vancouver

President, Grant Williams; vice-president, Cliff Rabey; dispatcher/treasurer,
Bernie Talbot.

President, Harland O'Krane; secretarytreasurer, June Hammond.

Local 505, Prince Rupert

Puget Sound District Council

President, Wally Robinson; vice-president, Terry Cheer; business agent, Laurie
Corbett; secretary-treasurer/dispatcher,
Ken MacLean.

New officers elected by delegates to the
ILWU Puget Sound District Council are as
follows: President, Jim Forbes, Local 4,
Vancouver, Wa.; Vice-President, Doug
Johnson, Local 23, Tacoma; SecretaryTreasurer, Bill Lassiter, Local 19, Seattle.
Trustees are Sherman Will, Local 47,
Olympia; Mike Caso,Local 52,Seattle,and
Larry Mitchell, IBU. District Council delegate to the Governors Advisory Safety
Committee is Michael Forbes, Local 51,
Seattle.

Local 508, Chemainus
President, Richard Jones; 1st vice-president, Al Russell; 2nd vice-president, Brian
Dishkin; secretary-treasurer/1st dispatcher, Ron Mrus; 2nd dispatcher, Doug
Wright.
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Over 200 Local 6 delegates spent all day Saturday, February 23 in preparations for Northern California warehouse bargaining.

Local 6 delegates prepare for master contract
continued from page 1
new members in 1991." Petitions are currently on file for over 100 workers.
MORE PARTICIPATION
The key, Ryder concluded to more successful and long-lasting organizing was
increased membership participation. "We
are continuing work on the systematic
development of organizing targets. However, greater assistance from rank and file
members and stewards is essential for
success."
Ryder also reported on the successful
negotiation of 29 contracts during 1990.
"Bargaining was long and tough in several
of our larger houses, yet resulted in major
steps forward, for example at C&H Sugar
and Cutter Labs. Several strike votes were
required before employers decided to get
serious.
At the same time, "severance negotiations were completed or nearly completed
for 11 houses, covering approximately 425
members. In the majority of these closures
the employer was making a profit. The cold
blooded truth was that they could either
make a greater profit elsewhere, or there
property was so valuable they could not
resist selling, anclior they took advantage

of the closure to revert to a non union
environment."
The officers' report also focussed on
many other local activities,for example the
revitalization of the union activities committee and the publicity and education
committee. Also cited was a broad range of

solidarity activities, including support for
strikers at Eastern Airlines, Greyhound
and Pittston, and the visit of a representative ofthe South African labor movement to
the Local 6 hall last year during the Mandela visit to Oakland.
Following adoption of the President's

report, the delegates also heard and
adopted—after a vigorous discussion—a
1991 budget presented by Secretary-Treasurer Leon Harris.
The Convention was dedicated to the
memory of ILWU President Harry Bridges
and longtime business agent Joe
Figueiredo. A separate resolution also
memorialized the contributions of the late
Elaine Black Yoneda, and urged that a permanent memorial to her be established at
the International union.
Delegates heard a warm welcome to
Oakland from newly elected Mayor Elihu
Harris, Vice-Mayor Leo Bazille and
Aseemblyperson Barbara Lane, who
pledged continued cooperation with the
entire labor movement. Other guests
included Central Labor Council Secretary
Owen Marron and Assistant Secretary
Mike Henneberry,and ILWU International
attorneys Bill Carder, Vikki Chin, and Ann
Kasper.
Rousing entertainment was provided by
the Freedom Song Network. The invocation was presented by the Rev.Jesse Davis.,
Sr.

—photo by Richard Bermack

Foreman Howard Oliver, Local 91; Steve Barlow, longshore Local 10; and chief
clerk Chris Halverson, Local 34, volunteered to load emerency food and
medical supplies for the USSR at the Maersk CFS station, in Oakland.

Bay locals rush aid to USSR

Nikki Bridges charmed delegates
with anecdotes from the life of her
late husband, ILWU President Emeritus Harry Bridges.

OAKLAND— ILWU longshore division
members are taking the lead in a unique
people-to-people effort to get needed emergency food and medical supplies to the
USSR.
The program is being coordinated by the
Center for US-USSR Initiatives, a nonprofit organization focussing on citizen
efforts for world peace.
According to Steve Barlow, a Local 10
member spearheading the effort, "paralysis and famine are spreading rapidly. Millions of Soviets are already below daily
subsistence and Soviet children are suffering because of lack of nutrition and
medicine.

"In some areas, there is no aspirin."
A 24-ton container, loaded by ILWU
members on their lunch hour has been at
the Maersk CFS station in Oakland,
thanks to the help of Capt. Olson, and
loaded with medical supplies donated by
the Rotary Clubs in Southern California,
as well as individual food boxes.
"It's a real part of the ILWU tradition of
using our strength to help others," said
Barlow.
The cargo is expected to reach Leningrad
by the end of March. For further information,contact the center at 3268 Sacramento
Street, San Francisco, CA 94115, (415)
346-1875.

International President Jim Herman
and Local 6 President Jim Ryder.

A new class of poor: involuntary part-timers

Local 6 trustee Louise Dalton, left,
presents plaque to Richard Moore for
his 27 years of continuous service on
the local's Board of Trustees. Looking on, Local 6 Secretary-Treasurer
Leon Harris and International VicePresident Randy Vekich.

While the number-crunchers of the
Reagan and Bush administrations hail
America's "unprecedented economic
growth"in the last ten years and bust their
buttons over statistics pointing to an
increase in jobs, the gloomy reality is that
legions of part-time workers are being condemned to the ranks of the poor.
According to the Economic Policy Institute, an alarming—and growing—number
of involuntary part-time workers are
trapped in jobs offering low wages, few (if
any) benefits, and less chance for
promotion.
As many as 5.4 million of the nation's
117.9 workers are employed part-time.
Between 1957 and 1988, part-time jobs
increased by 29 million and currently
account for 18 percent of all jobs. Threequarters of part-time workers say they
would prefer full-time work, but report

they have no choice due to depressed economic conditions,such as slack work or the
unavailability of full-time work.
Part-time workers are forced to live
under the cloud ofeconomic insecurity, the
Institute contended, noting that many
forms of social insurance "tacitly or explicitly discriminate against part-time
workers." In most states, unemployment
insurance requires a minimum earnings
threshold that excludes many part-timers.
To alleviate the problems of part-time
work, the Institute recommends that
health insurance be made available to parttimers and that pension "portability" provisions be modified because part-time
workers change jobs frequently.
Deflating the Reagan/Bush hype, the
Institute also says one out ofthree new jobs
pays poverty-level wages and is filled by a
part-time, temporary or contract worker.

Loc al 142 President Eddie Lapa
brought pledge of solidarity from
Hawaii, described issues faced by
islands' sugar workers.

Organizing report
AFL-CIO union organized 250,000
new members in 1990, but total union
membership fell by 15,000, thanks to
continued plant closures and unionbusting.

