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After 20 years

Local 142 organizing win

OSHA needs
a total
facelift

Third time's
the charm at
Coco Palms

Two decades after Congress passed the
Occupational Safety and Health Act
(OSHA) to curtail workplace injury and
death, labor leaders today say OSHA's
efforts have failed.
Nearly 7,000 union safety representatives gathered in Milwaukee last month for
a three-day AFL-CIO National Conference
on Occupational Safety and Health. They
came to address such measures as Rightto-Act legislation that would guarantee
workers the right to act on information
aboutjob hazards and universal protection
for all workers under safety and health
laws.
In his keynote address, AFL-CIO Secretary-Treasurer Tom Donahue said it would
take a monument the size of the Vietnam
Memorial with 58,175 names on it—every
eight months—to pay tribute to the thousands who die or are disabled each year at
their workplace.
Deaths "because of occupational disease
and injury never stop," said Donahue.
"They happen day in and day out, year in
and year out."
The AFL-CIO estimates that each year
10,000 workers are killed on thejob,70,000
permanently disabled, millions injured,
and thousands fall victim to disease.
"There is no law of nature or economics
saying that so many people have to lose
their lives," Donahue said.
Union leaders called for a total restructuring ofthe 1970 Occupational Safety and
Health Act, which should include the following provisions:
• Right to Act: workers who earned the
right to know about hazards on thejob now
need the right to act on information they
already have. The law would require
employers to have worksite safety and
health programs and a committee, including union and/or worker representation.
• Protection for millions of workers not
covered by current safety and health laws,
including public employees,transportation
workers, agriculture and Department of
Energy nuclear workers.
• A law that directs OSHA to act speedily
on serious hazards and subjects them to
legal challenges if OSHA fails to set new
standards.
• Tougher enforcement ofexisting OSHA
penalties and increased criminal fines;
OSHA should have the authority to shut
down jobs operating in imminent danger
•Changes in the laws that protect construction workers, including assigning
clear responsibility for safety and health
on multi-employer worksites; give OSHA
authority to shut down dangerous construction operations.
• Establish new and better ways to
report injuries and illnesses; require
employers to report fatalities and serious
injuries to OSHA immediately.
• Monitor state OSHA operations and
give OSHA the right to enforce federal laws
in cases where states fail to enforce their
own laws.
• Increase funding for the National Institute for Occupational Safety and Health to
increase research on serious workplace
hazards.
•Set up a national safety and health
training,education and research fund paid
for by a percentage of workers compensation premiums, to reduce workplace injuries, illnesses and compensation costs.
—Northwest Labor Press

Greed All
About It

WAILUA, Ha.—Some 230 hotel workers
employed by the Coco Palms Resort here
voted 2-to-1 November9tojoin the growing
family of ILWU Local 142. The vote culminates a series of false starts for the new
unit dating back almost 20 years.
"This organizing success has special significance because previous attempts [by
these workers] were all turned back," said
ILWU regional director Tommy Trask.
"Each time, management won with sophisticated campaigns and legal maneuvers.
This time we put it all together. Our tourism membership now exceeds 12,000."
In 1972, the ILWU lost Coco Palms by a
vote of 124 to 96. Management misconduct
prompted the local branch of the National
Labor Relations Board to order a new election, but hotel lawyers persuaded the
NLRB in Washington, DC to overturn the
order on appeal.

86'D IN '86

The real story behind the Tribune Company's
assault on the workers of the NY Daily News

Why The Daily News matters
see President's Report, Page 2

Congress urged to ban
'permanent replacements'
Hiring replacement workers is immoral
and "the industrial equivalent of capital
punishment," witnesses said in urging passage of a law to ban the practice during a
congressional field hearing in New York.
New York labor and religious leaders
joined state and local officials in testifying
that the practice discouraged collective
bargaining at the New York Daily News
and has led to turmoil in the current strike.
Cardinal John O'Connor, the Roman
Catholic archbishop of New York, said he
would consider it "immoral" if he hired
replacement workers in any Catholic
facility.

CONGRESSIONAL HEARINGS
O'Connor was one of six witnesses that
appeared before a field hearing of the Senate Labor and Human Resources Subcommittee on Labor. The hearing was
conducted by Sen. Howard Metzenbaum
(D-Ohio) and Rep. Major Owens(D-NY).
In the last session of Congress, Metzenbaum introduced legislation to prohibit the
hiring of permanent replacement workers
during a strike. Owens co-sponsored a companion bill in the House, which was introduced by Rep. William Clay (D-Mo). The
Congress did not act on either measure,

and the bills will be reintroduced in the
next session.
The Daily News refused to send a representative to the hearings, a move that
Metzenbaum said he regretted. He noted
that, for 40 years after the 1938 Supreme
Court decision in the McKay Radio case
that allowed permanent replacement of
strikers, "employers knew it wasn't the
thing to do, the American public knew it
wasn't right, so itjust wasn't done."
When President Reagan fired and
replaced air traffic controllers in 1981, he
established a pattern that has turned
"every strike into a battle for economic survival," Metzenbaum said.
"If federal law is being used openly and
aggressively to further a strategy aimed at
bypassing the collective bargaining process and at breaking duly-elected unions,
then it is time to change the law," he said.
Employers are using the right to hire
permanent replacements to take away the
right to strike, Owens said, and, without
that right, the right to bargain becomes a
right to beg.
The actions of the Daily News management are the "most cynical and malevolent
abuse of the McKay loophole ever," Owens
said,adding, it is "long past time to enact a
new law."
continued on page 4

Thirteen years later, disgruntled
workers at the 390-room hotel prevailed on
Local 142 to try again. The campaign fizzled in a 1986 election, which,in addition to
the usual run of employer promises, was
complicated by a challenge from Hotel and
Restaurant Workers Local 5.
But by the time 1989 rolled around,
management"promises"failed to materialize. The workers were ready to talk union.
"The right combination was there," said
ILWU International rep. Leonard Hoshijo.
"There were leaders ready to step forward
from the ranks; Kauai Division rank-andfile organizers and business agents had
nurtured contacts over the years, as had
organizer Reynold Jerome, Jr.; central
resources of the Local and the International brought all the pieces together; and
the workers themselves had learned the
hard way—they had open minds."
In the summer of1990, Local 142's game
plan was in full swing as workers, organizers, business agents and officers
squared off against Coco Palms in yet
another battle over representation rights.
Thanks to AFL-CIO procedures clarifying
jurisdiction, Local 5 was out of the fray.
Local 142 had a clear shot and was right on
target. The government-supervised election yielded a final vote of 126 in favor, 65
opposed.
But, as Yogi Berra said,"It ain't over 'til
it's over."
There's no guarantee that Local 142's victory will automatically translate into a
repeat performance at the.bargaining
table. And with rumors of the hotel's sale
blowing in the wind,the union negotiating
committee isn't taking anything for
granted, preferring to be both pragmatic
and prepared.
Speaking for the new unit, one spokesman said:"The workers hold the conviction
that, no matter what happens, it's far better to face the future together—with the
ILWU behind them."

INSIDE

Free trade or
free-for-all?
see page 5
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Neff *1)STINT
Labor show features
Mandela's US tour
Actor Dave Clennon of ABC's hit
series, "Thirtysomething" will host the
February edition of labor's TV magazine,"We Do The Work."
The highlight of the show will be a
segment on Nelson Mandela's US tour,
particularly his meeting with auto
workers at the River Rouge plant in
Michigan. Other segments include
interviews with farmers trying to keep
their land from the US Army,and a look
at the life offormer Los Angeles Dodger
Gino Cimoli who now works for UPS.
At press time, the show is scheduled
to air as follows: San Francisco, KQED,
February 14, 7:30 p.m.; San Diego,
KPBS,February 4,11 p.m. and February
10, 3:30 p.m.; Los Angeles, KCET, February 23, 6 p.m.; San Mateo, KCSM,
February 5, 8:30 p.m.
"We Do the Work"is broadcast nationally,so check your local listings for other
times.

Behind S&L "whitewash"
Poking fun at the likes of Charles
Keating and Neil Bush, San Francisco
Chronicle columnist Judy MacLean
came up with one reason why "white
males headed failed savings and loans
institutions in numbers far greater than
their proportion in the general
population."
Said MacLean through her alter ego
co-author Dr. Fred R. Kighsquair:
-There may be some subtle pattern in
white American childrearing practices
that is giving young white males the
message that they can only win
approval from their peer group by
spending very large amounts of other
people's money."

Wealthy pull the
plug on charity
The nation's wealthiest Americans
are punching out George Bush's "thousand points of light."
Between 1980 and 1988, people earning $500,000 to $1 million annually
slashed their charitable contributions
by more than 66 percent. The superwealthy, earning over $1 million, cut
contributions by 65 percent.
On the upswing, however, were donations from middle-income Americans,
earning $25,000 to $30,000. Their contributions during the same period rose
62 percent.

ILWU hosts conference
on maritime culture
"Waterfront Soundings," a conference
on west coast maritime history and culture, is scheduled to be held Saturday,
January 26,9 a.m., at the ILWU clerks
Local 34 hall, 4 Berry Street, San Francisco. Admission is free.
Sponsored by the Labor Archives of
San Francisco State University and the
Bay Area Labor History Workshop, the
conference will explore all manifestations of the ship and shore maritime
culture, from narrative and graphic
arts, to traditions of resistance and
trade unionism.
Local 34 president Richard Cavalli
will open the conference;ILWU International president Jim Herman is scheduled to speak, along with Sailors' Union,
of the Pacific president Gunnar Lundeberg, and Bruce Nelson, author of
Workers on the Waterfront. California
labor federation executive secretarytreasurer Jack Henning will chair a
panel discussion.
Information: Don Watson, ILWU
Northern California District Council,
(415) 775-0533.
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PRESIDENT'S REPORT
The NY Daily News strike
By JIM HERMAN

iiwu International President

As this is written, the owners of the New York Daily News
have announced that they will fold up their newspaper, which
has served New Yorkers for 75 years, rather than settle with
their unions. Like the owners of Eastern Airlines and Greyhound, they have destroyed an important economic and
civic institution out of nothing more than an obsession with
wealth and power.
The story of the New York Daily News tells us a lot about
the times we are living in. Formerly a solid, locally-owned
family business, the News had become the property of the
Tribune Company,a coast-to-coast chain with an eye on the
short-run balance sheet, and a distinct lack of loyalty to the
communities in which it
operated. The pattern,
developed during the
eighties, was to allow
contracts to expire, to
engage in only superficial bargaining, to provoke strikes and break
unions by hiring permanent replacements.
This strategy, with a
wink from the courts
and the congress, created a fantastically
profitable empire.
The Tribune Company declared war on
the employees of the
New York Daily News
on the night of October 25, 1990.
The workers had not been demanding higher wages or
better benefits—on the contrary they had made millions of
dollars worth of concessions in previous years. Nor had the
unions refused to bargain over any issues management
wanted to raise. Indeed the unions spent 10 fruitless months
in bargaining meetings waiting for The News to say what it
sought. It never did. Instead, The News doggedly pursued
its own simple and cruel agenda: to wipe out its unions.
The Daily News unions had tried desperately to avoid a
strike. Their members had worked through months of
harassment and intimidation. They had looked the other way
when armed guards, with watchdogs, taunted and intimidated them. They had endured petty firings and
suspensions.
But in the middle of the night, the News launched its
attack. On the flimsiest of pretexts, the company fired 60
tiinewspaper delivery drivers. Within 20 minutes the company

brought in strikebreaking replacement workers, protected
by a private army of security guards.
In the next two days, more than 2,300 workers in nine
unions were forced onto the picket lines.
The strike has one basic, overriding issue, the right of
working people to be treated with dignity by their employer—
the right to belong to a union. The News strike has also
highlighted this most wretched tactic of the past ten years—
the firing of long-time loyal workers and the hiring of socalled permanent replacements.
Condemnation of The News for hiring strikebreakers has
been widespread. New York Gov. Mario Cuomo, New York
City Mayor David Dinkins, Rev. Jesse Jackson and Cardinal
John O'Conner have all publicly denounced the company's
practices.
The news strike has pushed into the spotlight the issue of
permanent replacement workers eroding
the right to strike in our
nation. It has rallied the
trade union movement
The News strike has to a new sense of
highlighted the most solidarity.
Both city and
wretched tactic of
national labor leaders
the past ten years—
marshalled support for
the firing of long-time the striking unions.
They helped launch a
loyal workers and the circulation
and adverhiring of so-called
tizing boycott that
caused the News'readpermanent
ership to plunge, and all
replacements.
of its major advertisers
to disappear.
The owners of the
Daily News made the
choice to drive an important local institution into the
ground, to destroy it, rather than deal with trade unions.
They did so in the secure knowledge that they had the
support of the government and the legal framework, that
they could safely destroy the union by using permanent
replacements.
On one hand, US trade unions have shown their
employers at Eastern, at Greyhound, and now at The Daily
News,that they have the solidarity and the strength to raise
the ante to the point where the employer's survival is at
stake. But this is hardly what we want for the American
economy. We want these companies to survive, to prosper,
and to provide the jobs we need to restore this country's
economic strength.
That's why support of the HR 5, which would ban striker
replacements, is so critical. It is not a "special interest" union
bill. It is a bill that will take a big step forward toward the
restoration of economic sanity for the whole country.

Gravy train still on track at Pentagon
Twenty-five of the largest Pentagon contractors have been found guilty of procurement fraud in the last seven years, some
more than once. Yet not one has been
barred from government contracting, and
the renewed debate over how to discourage
such fraud has produced no easy solutions.
The number of convictions and guilty
pleas has accelerated in the last two years,
with 16 cases involving 14 of the largest
weapons makers. They include Boeing,
Grumman and Teledyne, which made payoffs to obtain confidential Pentagon documents. Rockwell International and
Emerson Electric, which overcharged the
government, and Fairchild Industries and
Northrop, which failed to test certain
weapons component, falsified the test
results.
Spurred by the increase in fraud cases,
Congressional committees have held
numerous hearings in the last several
months, and lawmakers are considering
several proposals. One would ban a contractor from all government business, a
process known as debarment, for several
years after a second fraud conviction.
Another would prohibit companies from

earning any profit on their government
work for a specified period. A third would
call for a court-appointed "special master"
to oversee all of a contractor's operations.
Congress adjourned without taking action
on the proposals, but legislators said they
plan to address the subject in the next
term.
"Congress has allowed this issue to fester
for too long," said Representative Christopher Shays, the Connecticut Republican
who is a member of the House subcommittee on legislation and national security.
"We're going to be bulldogs on this now,and
there's no question there's bipartisan
support."
In fraud cases, contractors already face
court-imposed criminal and civil fines and
penalties,sometimes millions ofdollars. In
some cases, the Pentagon has tried to discipline contractors through behind-thescenes pressure to make management
changes. Pentagon officials have long
argued that it is impractical to go further,
because in many cases a company is the
sole builder of a weapon and it could take
years, and enormous expense,to find alternative suppliers.

Many members of Congress and some
prosecutors, however, are increasingly
arguing that only the threat of being
barred from Pentagon contracts for several
years, or similar sanctions, is a sufficient
deterrent.
Rep. Charles Schumer (D-NY) has proposed that courts be required to appoint an
outside representative to oversee the activities ofa contractor convicted offraud twice
within a specified period. The"special master" would have broad authority to insure
the company was operating ethically and
that it made full restitution for past crimes.
Another alternative under consideration
is to allow existing contracts to be completed but to bar any new contract awards
for a period ofseveral years if a company is
convicted or found not to be cooperating
fully with a government investigation.
Small contractors are often barred by the
Pentagon from doing business with the
government for several years. But the large
contractors, on which the Pentagon relies
most heavily, have never faced anything
but temporary suspensions oftheir right to
compete for contracts.
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Good longshoring saves Tacoma cargo
TACOMA—Seventy members of ILWU
longshore Local 23 who rallied to the rescue of the TOTE (Totem Ocean Trailer
Express)cargo vessel"Great Land"when it
nearly sank last summer were honored
recently by the Tacoma Port Commission.
Loading of the Great Land was proceeding smoothly at around 10:30 p.m. on the
night of July 6 when an electrically controlled valve in the engine room was accidentally tripped while work was being
done on an open condensor. A flood of water
from the open condensor was sent cascading into the engine room rising to a depth of
about 30 feet, shorting out all electrical
and steam power. Water began to seep into
adjacent compartments, and the ship and
its cargo were in serious jeopardy.
"We determined that in order to stop
additional flooding we had to discharge the
ship as quickly as possible," recalls Rod
Carlson,general manager ofSea Star Stevedore Co.
CALL THE HALL
A call to the Local 23 hall produced 70
volunteers, who took the cargo off the ship
in record time."It would have been an absolute disaster,- said Local 23 BA Jim Norton, who okayed the operation. "They
would have lost the ship, the cargo, and
blocked offBlair Waterway for an indefinite
period of time."
Removal of the cargo was "extremely
painstaking," said Carlson. "There was
very little lighting because the generators
were out—we had to rent some lights and

Local 23 Business Agent Jim Norton,in plaid shirt, accepts plaque honoring members of Local 23for saving the cargo
aboard the "Great Land" from TOTE Vice-President Bob Magee. Looking on,from left, are; Port Commissioner Ned
Shera; Local 23 Vice-President Phil Lelli; Port Commissioner John McCarthy; Sea Star Stevedoring General Manager
Rod Carlson; George Emery, Local 98; Magee, Norton, Bill Roberts, Local 23; and Port Commissioners Pat O'Malley,
Robert Earley and Jack Fabulich.
turn on auto and truck headlights. There
was no steam, no blowers to keep away the
exhaust," he added.
"Also there was no way to ballast the ship
as we were moving around, because oflack
of steam and electricity."

"The guys had to work with extraordinary care," said Norton. "Otherwise there
was a danger of the ship capsizing and
sinking. They went way beyond the call of
duty. But those are our jobs, and the membership clearly wanted to work with the

company to avoid a total catastrophe."
"The quick response of the local and its
members saved the ship and its cargo. It
was an outstanding demonstration ofcourage and good longshoring," Carlson
concluded."

'We have the best contract in the industry

Cotton locals win good pact in unstable industry
FRESNO, Ca.—Worried about the US
cotton industry, increased competition,
and an unstable local economy, the ILWU
bargaining unit at Calcot Compress
approached recent contract negotiations
like a cat in a room full of rocking chairs.
They had seen their ranks diminish to a
fraction of what they were. They had seen
non-union operators siphon off business
and jobs. They had seen the alternative to a
union contract—low wages, low benefits,
non-existent work rules. And they knew
that their only protection came from their
membership in the ILWU.
"Negotiations were very intense," said
Flay Deaton, president of ILWU Local 78.
"Calcot blamed the union for its financial
problems because our pay, benefits and
conditions were far superior to what other
operators have for their workers. Calcot's
solution was to cut our wages and medical
benefits."
NON-UNION COMPETITORS
There was no reason to doubt Calcot's
distress. The company,a growers'cooperative, produced records showing it had lost
cotton compress and brokering contracts
(to the tune of 53,000 bales) to non-union
operators, the foremost of which is WB.
Donovan, the largest cotton broker in the
United States. Members of the growers'
association, around which Calcot is formed, were literally "bailing" out.
Donovan, with facilities all over the
southern and Gulf states, had been in the
valley for several years, but,in the last two
years, has aggressively purchased cotton
combines,gins, mills,and compresses,providing local growers a wide range of fieldto-factory services—harvesting, ginning,
compressing, warehousing, marketing and
shipping—at lower costs. Growers found
that they could earn 50 cents more per bale
through Donovan.
Also on the minds of Calcot's workers,
represented by ILWU Local 78 in Pinedale
and Hanford and ILWU Local 26 in
Bakersfield, was the shrinking of their
ranks over the last decade. Seventy jobs
alone were lost due to changes in ginning
standards, which allowed gins to produce
bales small enough for shipping, thereby
bypassing cotton compresses altogether.
Preservation of many ILWU jobs resulted
only from demand for customized compressing the gins are unable to meet.
Producers, however, was purchased by
Donovan, who, according to Deaton, "is
buying up all the cotton, so now Producers
is full of bales and our membership has
gone back up." Producers is the only union
facility owned by Donovan, and the ILWU
contract there is still intact.

Local 78 has also been hurt by the loss of
about 500jobs in area cotton oil mills, due
to dairy subsidies and increased international competition.
Dairy farmers, for instance, found that
whole, unprocessed cotton seed, added to
cattle feed, increased the fat content in
cow's milk.The fattier the milk,the greater
the subsidy from the US government."The
government buys all that fat and makes
butter out of it for distribution to food programs," Deaton explained.
The demand for whole seed went
through the roof,as did the costs ofprocessing seed into oil. Cotton farmers found it
far more profitable to sell unprocessed seed
to dairymen and cattle ranchers in Califor-

nia, Idaho, Montana and other states than
to press the seed for oil.
And on the other side of the world,
emerging nations disgruntled with the
high cost of US cotton and cotton oil planted their own fields and built their own
processing plants.
"China, for example, has gone into the
cotton business," said ILWU International
rep Abba Ramos,"and Thailand and Malaysia get seed from China for processing
into oil. They produce and process cotton
and seed for a much lower price than US
companies."
Confronting all these realities, the
ILWU negotiating committee—including
Deaton, Ramos, Northern California

YOUR CONTItACT
AT WORK
Local 26 guard wins due process
LONG BEACH—Innocent until proven
guilty. That's the American Way, right?
Maybe. But sometimes,as Kay Collins, a
member of the Local 26-PMA security
guard unit working in Los Angeles-Long
Beach Harbors, found out last month, it
helps to have a little insurance. Like a
union.
Last June, Ms. Collins was falsely
arrested for grand theft auto. The charges
were soon reduced to receiving stolen property. Ultimately they were dropped. But
even the very suspicion was more than
PMA could handle, and on September 15,
without consultation with the union, she
was fired and removed from the joint dispatch list, which denied her further
employment.
The employers admitted that she had not
violated any work rules or any section of
the contract. She had not stolen anything
from any of the employers. But her arrest
for driving a stolen vehicle, PMA said,
"raised doubt and concern as to whether
she was ofthe moral character and reputation in the community appropriate to her
job." Even the dropping ofthe charges two
days before the December 11 hearing in
front of arbitrator George Love did not
move PMA and the employers.
The arbitrator, his feet firmly planted in
many centuries of legal precedent, ruled

that "Ms. Collins has never been charged
with a contract violation, nor was it
claimed that her bond was revoked. The
record shows no evidence that Ms. Collins
ever stole anything."
The contract, Love noted, calls for joint
LRC action in all registration and disciplinary action with certain, very specific
exceptions, none of which have to do with
conduct, or alleged conduct, outside the
workplace,a point argued by Local 26 President Luisa Gratz who presented the
union's case.
While Love said that he lacked the jurisdiction to comply with the ILWU's demand
that the employer be directed to make and
publish an apology to Ms. Collins for damaging her reputation, he ruled that she was
improperly discharged and ordered her
reinstated with full back pay and benefits.
"The decision is particularly important
because it defends the integrity of the contract and the rights of the members," said
Gratz."The contract makes it clear that the
union must be consulted on all disciplinary
actions, except for violations which are
very clearly spelled out.
"The employer can't take action outside
those specific areas,outside the framework
of the Labor Relations Committee. They
cannot take unilateral action; they cannot
appoint themselves judge and jury"

regional director LeRoy King,Local 26 secretary-treasurer Harry Danovich, and
committee members Jesse Salazar, Richard Salazar, Earl Hammon,Brandon West
and John Sandoval—made it their goal to
address the needs of their members, the
locals, and the employer. Pretty tricky
business.
Union members, naturally, were concerned with keeping a living wage and
hanging onto theirjobs. It was vital for the
ILWU to retain a superior contract that
would enhance organizing efforts among
non-union workers, thus reducing the
threat ofcompetition. And,as far as Calcot
was concerned, union negotiators had
every reason to provide association farmers
sufficient incentive to keep them from
defecting: Calcot's survival —and members'
jobs—depended on it.
WHEELING AND DEALING
A deal was struck after eight bargaining
sessions, but not without a couple of headon collisions. Calcot, preparing for a strike,
had taken out ads for replacement
workers. The ILWU made it clear to Calcot
that its cotton shipments wouldn't leave
west coast docks. In the end, the parties
agreed to a contract that still offers the
highest wages and the best overall package
in the valley and, perhaps, the entire
nation.
Calcot backed off its demands for pay
cuts and major changes in work rules. The
union agreed to freeze wages for the first
year ofthe three-year pact with second-and
third-year raises of 10 cents to 30 cents an
hour, depending on classification. The parties also agreed to a cap on the employer's
contribution to health and welfare premium costs.
The pact was overwhelmingly ratified
although with "mixed emotions," according
to Deaton.
"But they held their heads high," Harry
Danovich stressed."They said,'Ifthe company is really in trouble, we are willing to
work, because we have a job to do, and we
expect the company to keep it's word that
we'll have the best contract in California's
cotton industry.
As for the room full of rocking chairs,the
cat, at least in this case, has found that it's

better to stay put until the rocking dies
down.
"What's really involved here is developing an organizing drive in the other cotton
facilities that will allow all of us to move
forward together," said Northern California regional director LeRoy King."We are
only as strong as the weakest link. We're
absolutely committed to bringing everyone
else in the valley up to a decent standard."
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IRTASIIIINGTION
RIBPORT
Ethics vs.
politics in
S&L debacle
By Mike Lewis

ILWU Washington Representative
The Senate Ethics Committee is about to
wind up its hearings on the "Keating
Five"—the five senators who lobbied the
Federal home loan bank board on behalf of
Charles Keating. This scandal has brought
two issues into focus: the proper role of
legislators in serving the public interest,
and the influence of money in American
politics.
As other senators have pointed out,
there's nothing unusual about members of
Congress trying to muscle regulators. It
happens all the time.
It's not always wrong,either. The Constitution gives Congress the power to legislate—to make national policy. It gives the
President and the departments and agencies the power to carry the policy out. The
idea is to keep any one individual or group
from having too much power. But it's quite
natural for the legislators to meet with the
regulators to make sure they understand
the laws and enforce them properly. If a
senator can vote to pass a law, he ought to
be able to say what he thinks it means,and
even use the clout of his office to make sure
he's listened to.
But not every effort by a senator to influence a regulator is right. When legislators
lean on an agency, they're supposed to be
doing it in their sincere belief of what's in
the public interest, not because they've
been bribed. When they take action against
the general welfare to satisfy a high-rolling
campaign contributor, they've violated
Senate ethics and their most basic duty as
the people's representatives.
CAMPAIGN CONTRIBUTIONS
Several things make the Keating debacle
stand out. First, the direct involvement of
five senators on behalf of one contributor.
Second,the amount of money involved—at
least $1.3 million in contributions to the
senators' re-election campaigns or their
other political organizations, not to mention the $2 billion in tax dollars we'll all pay
to bail out Lincoln Savings and Loan, Keating's failed scam operation.
Third,and mostimportant,the nature of
the pressure these senators put on the regulators. This wasn't the typical nibbling
around the edges of a program, or special
help to get a favorite constituent included
in the distribution of grants. This was an
attempt to stop an agency from carrying
out the most basic enforcement mission
Congress had given it: to put a major and
criminally mismanaged institution out of
business before it could become an even
greater hazard to depositors and
taxpayers.
When the senators put the arm on, Keating had taken Lincoln so far out on a limb to
enrich himself that the FHLB regulators
were calling in the Justice Department for
a criminal prosecution. The figures they
already had made it clear that Lincoln had
reached the end of the line.
Senators,like most other people, tend to
take advantage ofloopholes and grey areas,
but they're supposed to believe the law
should be enforced. So what was motivating
these senators when they tried to stop the
agency from following the law in such a
fundamental way? It had to be the dollars
Keating had shoveled in their direction.
The pressure to raise money affects every
member ofCongress,and it will continue to
drive some of them over the ethical edge.
That won't change as long as there are no
limits on campaign spending and success
depends on how many corporate interests a
candidate can sell himself to.
What's needed is campaign spending
reform—and that doesn't mean eliminating union PACs, which is the Republican's
idea of improvement. It means spending
limits; reduction of PAC and individual
contribution limits across the board; and,
most important, public financing—so that
viable candidates will get the same amount
of funding and be beholden to no one but
the public for it.

January 24, 1991

San strikebreakers,' Congress urged
continued from page 1
The problem is greater than the Daily
News strike, witnesses said. O'Connor,
quoting Pope John Paul II, said that man
was born to labor and that every worker
deserves a share of the productivity of his
work."If you deprive the worker of his fair
share, he becomes a machine,"the cardinal
said.
The problem in some labor/management
relations is a lack of respect for human
beings, he said. A strikebreaker law would
restore some of that respect and "guaran-

tee that people are not treated as chattel."
O'Connor said the threat of permanent
replacement helped create the Daily News
strike. If management knows it can permanently replace workers, this"makes a charade ofcollective bargaining and a mockery
of the right to strike."
Had the Daily News not had the right to
hire permanent replacements, "the ministrike at the Daily News plant would have
fizzled out very quickly," he said.
Thomas F. Harnett, New York State's
labor commissioner, said the hiring of
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replacement workers, "the industrial
equivalent ofcapital punishment," became
routine in the 1980s. He cited a General
Accounting Office report that showed a
substantial increase in the use of permanent replacements in the past decade.
Hiring permanent replacements devastates the replaced workers and engenders
bitterness and hostility that lead to violence and can tear apart communities, he
said.
Using permanent replacements flies in
the face of the National Labor Relations
Act, by destroying the equal bargaining
power of labor and management, Hartnett
said.
"If the labor-management relationship
remains tilted and becomes laden with bitterness and insurmountable suspicions,
American's industrial future will be threatened," he said.
Others testifying included Eric J.
Schmertz,New York City's commissioner of
labor relations; Otilio Mighty, a striking
Daily News driver; Theodore Kheel, advisor to the strikers; and George McDonald,
president of the Allied Printing Trades
Council.
The campaign against strikebreakers
gained ground on the international front as
delegates to a tripartite meeting of the
International Labor Organization adopted
a resolution condemning the use ofreplacement workers to break a strike.
The resolution said the practice violates
ILO's Convention 87 on freedom of association and the right to organize.
James J. Norton, president of the
Graphic Communications Union, praised
the action as a "universal act of solidarity...that will provide tremendous
moral support to labor's struggle at the
New York Daily News."

No laughing matter

FROM THE
LABOR MOVEMENT

The management of Tatung,the English
firm that manufactures Einstein personal
micro-computers, has apparently lost its
sense ofhumor.In a not-so-funny directive,
the company banned its workers from
laughing on the job.
The joke, however, may ultimately be on
management. Dozens of workplace studies
over the last decade or so show that
workers are more productive in an upbeat,
convivial environment.

New contract hailed as 'Christmas gift'

Boycott spurs catfish workers' pact
By Sharon Rosier
Members of the Food and Commercial
Workers Local 1529 overwhelmingly
approved a new three-year contract with
Delta Pride Catfish Inc. ofIndianola, Miss.,
ending a three-month strike that brought a
national spotlight on the plantation-like
working conditions at the plants.
The contract "lays the foundation for
improved relations between Delta Pride
and the union," said Local 1529 President
Leon Sheppard and UFCW Regional Director Frank R. Dininger in a statement following the 399-1 vote. The lone dissenter
apparently misunderstood the wage provisions in the package, the union said.
The union officials pledged "a new spirit
of cooperation that will make the
employees partners in Delta pride success." Delta Pride is the nation's largest
catfish processor, employing mostly young
black women—many of them single parents—in one of the most impoverished
areas of the country.
The campaign against the company,
which included a national AFL-CIO boycott and the support of the NAACP and
other civil rights organizations,focused on
Delta Pride's inhumane working conditions,such as allowing only six weekly restroom visits and the use of stopwatches to
time employees in their jobs.
"This is a great Christmas present," said
Sharon White, a mother of three who has
been with the company since 1983 and has
endured wrenching financial problems
during the strike.
"I feel good about this contract and I've

talked with several co-workers and they
are satisfied," White said. "We finally got
some of the things we wanted...including
some of the things that should make the
workplace better for all of us."
Under the new contract, most workers
will receive wage increases ranging from
65 to 85 cents an hour effective January 3,
when the strikers were recalled to work.
Pay averaged $4.05 an hour before the
strike.
Prior to the new contract, the company,
which is a cooperative owned by the
farmers who sell live catfish to the plant,
made only one wage offer amounting to 6.5
cents per year above the minimum wage.
Strikers will be recalled to work according to seniority,Sheppard said,in a process
expected to be completed in 90 days. A
minimum of 75 employees returned to
work January 3, and a minimum of 30
every week after until everyone has been
recalled.
Other provisions in the contract include
a joint union-management safety committee, no limit on restroom breaks and double-time on the seventh consecutive day of
work.
Aaron Henry, president of the Mississippi NAACP,said the workers anger arose
from "a combination ofrace and economics,
coupled with the company's philosophy of
the plantation."
"The strikers were heartened and sustained by the outstanding support they
received from religious leaders, civil rights
organizations, community groups, other
unions and especially the Congressional
Black Caucus," Sheppard said.
At a rally to celebrate the contract agree-

ment, Joseph Lowery, president of the
Southern Christian Leadership Conference, and Dick Gregory, civil rights activist, commended the union workers.
During the three months of the strike,
the workers were maintained by strike
benefits of about $60 a week. The union
also set up a hardship committee to help
workers pay bills, created a food bank and
ran a cafeteria.
At the request of the UFCW, the AFLCIO initiated boycott activities against
Delta Pride that resulted in a number of
supermarket chains dropping the product.
Consumer support for the union boycott of
Delta Pride products was a "crucial factor"
in achieving the contract, said Sheppard,
who urged shoppers "to immediately
restore catfish, especially Delta Pride and
Country Skillet Catfish to their shopping
lists."
The Delta pride contract was preceded
by one week by another contract negotiated
by Local 1529 for workers at ConAgra's
Country Skillet, Delta Pride's chief
competitor.
The three-year Country Skillet contract,
ratified by a vote of 159 to 1, included the
establishment of a joint labor-management safety committee as well as three
weeks' vacation for employees with 10
years' service.
The Country Skillet contract also provides credit for previous experience in the
catfish industry, two additional holidays
for employees and overtime pay on holidays. Because Country Skillet was ahead of
Delta Pride on pay, the contract called for
wages to increase a minimum of 45 cents
an hour, compared to the 65 cents an hour
in the Delta Pride contract.
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US, Mexico put legislation on front burner

Labor skeptical of trade pact hype
The California Labor Federation, AFLCIO, meeting in San Francisco January 16,
said it will make lobbying a key element in
its efforts to protect workers from the fallout of a trilateral free trade agreement
among the United States, Mexico and
Canada.
"No one's against trade, per se," said
ILWU International rep Abba Ramos, who
attended the meeting."But what we're seeing is the potential for massive loss ofjobs
here and gross exploitation of workers in
Mexico."
ILWU CONCERNS
The ILWU embarks on discussions relative to the free trade pact with dual,but not
necessarily incompatible, concerns.
The security of the union's longshore
division,the linchpin ofthe ILWU,depends
on expansion of international trade, yet
could be threatened ifshippers abandoned
west coast ports in favor of cheap-labor
ports in Mexico.
The warehouse division, already suffering from a succession of plant closures and
runaway factories under existing conditions, could well be placed in even more
serious jeopardy. On the other hand, the
fulfillment of government promises for
stepped-up trade could mean increased
manufacturing and full warehouses.
Like their American counterparts,
ILWU longshoremen in Canada could benefit or lose, but, according to Canadian
Area president Don Garcia, there's little
optimism. Under the US/Canada free
trade pact (which sailed through Parliament in 1988 on assurances of economic
prosperity), Canadians have witnessed the
loss ofsome 165,000jobs nationwide to lowwage "right to work"states in the southern
US. Crossing one more line—the Mexican
border—could make a bad situation even
worse.
LABOR RIGHTS THREATENED
Another challenge to the ILWU, shared
by all organized labor in both the US and
Canada, is the potential loss of labor protections currently in place in both
countries.
Even now, companies are virtually free
to escape union contracts by transferring
operations. The companies that remain use
that option as leverage to plead "competition" at the bargaining table and insist on
reductions in wages and benefits. A wide
ipen market, coupled with the threat of
• permanent replacements," could give
employers unprecedented advantage in
negotiations.
State and national labor protections,
such as minimum wage laws and health
and safety regulations, may also be at risk,
as corporations strive to drive down working Americans to the lowest common
denominator in the "free trade zone."
And the buck doesn't stop there. Mexico's
efforts thus far to lure US and other companies have included offering a haven from
restrictive environmental laws and promises to keep Mexican labor in line.
Legislation to set a North American free
trade agreement in motion is on the fast
track, with the leaders of all three
nations—George Bush,Carlos Salinas and

Brian Mulroney—stoking the engines. The
Mexican senate has already approved an
agreement, which is being pushed fast and
hard in the US.
Opponents fear that the pact will be
signed, sealed and delivered before sufficient voice has been given to labor and
other concerns. In fact, some critics say
that the rush-to-ratify is specifically
intended to prevent opposition forces from
coalescing.
FAST TRACK PACT
Such was the case in Mexico where the
measure was approved with lightening
speed and virtually no public debate, nor
any information on the implications of
steering the country into a common market
with the US and Canada.
Mexico's crippling debt proved a prime
motivator. That nation pays $12 billion
annually in interest to service its $103 billion foreign debt, most of which is owed to
the US or US-dominated institutions. The
Mexican government fears it will not be
able to attract rich US investors unless it
gets its house in order; it believes the only
way to do that is to lift all trade barriers,
and thus, as the logic goes, increase the
capability to market Mexican products.
But workers in Mexico, according to
trade unionists there, will realize few— if
any—benefits from free trade, and may
well end up worse off.

Currently the Mexican workforce
endures 50 percent unemployment or
under-employment and a shockingly disparate distribution of wealth:the richest 10
percent earn 50 percent of the nation's
income, with the bottom 50 percent earning barely 15 percent of the income. A free
trade agreement, opponents in Mexico say,
will only deepen the inequality since its
primary beneficiaries are multinational
corporations and wealthy businessmen
linked to the import-export trade.The rich,
in other words, will get richer, and so on.
Chiefamong US labor's solutions to prevent further erosion ofjobs here and exploitation of workers in Mexico is to quash the
pact altogether,or,failing that,to soften its
impact by requiring Mexican businesses to
comply with the same standards in effect in
the US.
At the same time, US and Canadian
labor leaders are meeting with unionists in
Mexico to assure them they will stand sideby-side to enhance work opportunities
across all borders in consideration of each
nation's special needs, resources and
capabilities.
So far, talks among the unionists have
been fruitful, conducted in the spirit of
cooperation and understanding. For, when
it comes down to labor and capital, they've
all learned—the hard way—who really
butters their bread, and who simply wants
to gobble it up.

VDT protections
get green light
in San Francisco
Overcoming heavy lobbying—and
threats—from business interests, the San
Francisco Board ofSupervisors last month
passed the most sweeping protections for
workers using video display terminals ever
to be implemented in the United States.
The measure—introduced by Supervisor
Nancy Walker, voted upon twice by the
board and signed into law by Mayor Art
Agnos — was a major coup for organized
labor and the VDT Coalition, which spearheaded the campaign for its passage.
In the last few years, similar efforts
failed at the state level, although,in at least
one instance, a VDT bill got as far as the
governor's desk; it was promptly vetoed. In
Congress, the issue is virtually non-existent. The San Francisco Supervisors may
well have set the pace for the rest of the
nation.
PREVENTIVE MEASURES
The ordinance governs offices with 15 or
more workers who use VDTs 50 percent or
more of their time on the job; it's aimed at
eliminating or reducing repetitive stress
injuries and illness, as well as possible
exposure to radiation.
Under the new law, workers are entitled
to 15-minute breaks every two hours, computer glare shields, adequate lighting,
adjustable chairs and computers, and
other protections. Employers are expected
to comply with the requirements within
two years or face fines of up to $500 a day
for each violation.
A seven-member panel ofbusiness,labor
and health professionals will review guidelines over the two-year period;they are also
charged with investigating new studies of
VDT hazards and reporting their findings
annually to the board.
VDT RISKS
The dangers of VDTs have been known
for over 20 years. Studies conducted worldwide have shown that workers using VDTs
suffer greater incidents of cancer, birth
defects, miscarriages, headaches, backaches, vision problems, depression, stress,
nosebleeds and other problems.
Since the advent of the computer age,
the term carpal tunnel syndrome has crept
into the vernacular. The painful disorder,
generally affecting the wrist and lower
arm,usually requires surgery and weeks of
recovery.

Green Giant stalks toward Mexico
WATSONVILLE, Ca.—Four hundred
frozen food workers, represented by Teamsters Local 912,are losing theirjobs here as
Green Giant packs up its bags and moves to
Mexico.
The bulk of the Teamster unit are Spanish-speaking women, averaging about 14
years of seniority and $7.49 in hourly pay.
At Green Giant's new plant in Irapuato,
Mexico, workers will earn less than
$4 a day.
The union has responded with demonstrations and a media blitz, both here and
abroad, aimed at Grand Metropolitan, a
huge transnational conglomerate.
In 1989, Grand Met acquired Pillsbury,
which owns Green Giant as well as the
Burger King hamburger chain and
Haagen-Dazs ice cream,in one of the most
expensive hostile takeovers of record. Two
years previous, Grand Met also purchased
Heublein, taking its place among the
world's largest wine and spirits companies.
Combined with its other properties, Grand
Met has evolved into a leading international food, liquor and retailing concern,
earning last year over $1 billion in profits.
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Early in 1990,Grand Metinitiated a sale
of its United Kingdom breweries to an
Australian corporation. Business analysts
say that proceeds from the sale are targeted to reduce the massive debt Grand
Met incurred in the Pillsbury acquisition.
The Green Giant move may well be part of
the plan.
Teamster leaders and rank-and-filers,
working with the labor movement and
church and community leaders, have successfully organized protests at Grand Met
facilities and retailers in London, Tokyo,
New York, San Francisco, Berkeley, Los
Angeles,and back home in the Watsonville/
Santa Cruz area.
They've also produced a video tape —
"Dirty Business: Food Exports to the
United States"—chronicling the flight of
Grand Met and other food companies from
US labor and environmental laws.
The community has virtually marched
in lock step with the Teamsters, fearing
economic upheaval with 400 of its citizens
out of work. Both Watsonville and Santa
Cruz are still struggling to recover from the
devastating October 1989 earthquake.

Hundreds of people, whose homes were
destroyed in the quake, are living in tents,
shelters, or other temporary housing; for
them, Green Giant's announcement
couldn't have come at a worse time.
The Teamsters have issued an appeal for
support and donations; co-signers are the
mayors of Watsonville and Santa Cruz,
Father Mike Miller of St. Patrick's Church,
Chris Lyons of the Santa Cruz County
Action Board, and Yolanda Navarro of the
Displaced Workers Committee.
The main thrust oftheir campaign,they
say, is to keep up the pressure on Grand
Met. Interested parties can register a complaint through Pillsbury's toll-free number,
(800)767-4466,or write Grand Met's chairman of the board, Allen Shepard, at 11-12
Hanover Square W1A 1DP, London,
England.
The union also needs help with its media
blitz. You can send donations, or inquire
about buying the "Dirty Business" video,
by contacting the Displaced Workers Committee, c/o General Teamsters Local 912,
163 West Lake Avenue, Watsonville, CA
95076; phone(408) 724-0683.

A spate of workers' compensation cases
attest to the health risks associated with
VDTs,as do recent reports by the Bureau of
Labor Statistics. The BLS survey for 1989
showed that repetitive motion trauma was
the fastest rising cause of job-related illness—accounting for half of all new workplace illness cases—and jumped an
alarming 28 percent in one year.
EMPLOYERS ON THE WAR PATH
But opponents of the new regulations,
led by the San Francisco Chamber of Commerce, have their focus on different numbers: the corporate bottom line. They claim
that employers will have to spend millions
to comply with the law.
The Chamber went so far as to take out
newspaper ads accusing the supervisors of
sending "yet another signal nationwide
that San Francisco is not a good place to do
business."
Employers have also threatened to file
suit charging the city with usurping state
authority over workplace safety;some have
said they will simply move their offices
elsewhere.
"Such threats clearly demonstrate the
need for statewide VDT protections," said
Northern California Newspaper Guild officer Larkie Gildersleeve, a VDT Coalition
leader."Employers should not be allowed to
go shopping for counties where workers
have no protection."
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Union charges NBC News
with age discrimination
Whether it was about pretty people, pay
or productivity, NBC News transferred 25
middle-aged producers,directors and news
writers from their jobs on regular programs to an amorphous "pool" of workers
assigned to serve network news at large.
Almost all ofthe transferred workers are
over 40 years old, with more than half of
them older than 50. The transfers resulted
in pay cuts of as much as 10 percent.
The broadcast employees union,NABET,
has charged NBC with blatant age discrimination. In a hearing before the National
Labor Relations Board, NABET Local 11
president John Clark said: "It looks like a
concerted effort to move out senior people.
The company hopes they'll be frustrated
• and that they'll leave."

Joe Figueiredo

LOCAL 34 FUND—Once again, the members of Local 34 have dug into their
own jeans for a contribution to a worthy community organization—this time to
a Catholic Charities project which assists migrants to the US with documentation that will allow them to make a living in the United States. The drive was
sponsored by members Al Perez, left, and Ray Duran, right, shown above
presenting a substantial check to Catholic Charities attorney Rachel Aguirre.
"Ms. Aguirre showed us file cabinets, the drawers jammed with folders, cases
of persons taken by the hand and led through the maze of paperwork that is
required to live in the US. It's a long way from the days that unions were lily
white organizations just looking to protect their jobs,- Perez said.

Longshore women portrayed

Local 13 member wins photo prize
LOS ANGELES—ILWU longshore Local
13 member Herman Moreno took home top
honors from Labor's Image Awards held
here October 6. Entering his photo"Women
On The Waterfront," Moreno earned first
place in the category of amateur
photography.
The awards were presented at the 22nd
Annual Union Artists Exhibition, sponsored by the City of Los Angeles Cultural
Affairs Department and the Los Angeles
County Federation of Labor, AFL-CIO. The
showing featured paintings, sculpture and
photography by union members and their
families.
Moreno's stunning color photo shows a
woman's hand (complete with bright red
fingernails and a wedding band) grasping
an old-time cargo hook and a rose. "I
wanted to show the aspect of the old and
the new," Moreno said.

The competition was tough. "I went up
against some real heavyweights in the
movie industry. This is a genuine honor,not
just for me, but for the ILWU."
The annual event draws large crowds of
art aficionados—as well as competitors—
every year. Its purpose is to honor union
artists whose works deliver "labor's message and the plight of workers through the
arts."
This year,the exhibit's opening night ceremonies included performances by John
Hancox ofthe Western Workers Labor Heritage Festival, Mary Stieger of Greatest
Stories Never Told, and members of the
Theatre Workers Project.
"There was a big feast, music,all kinds of
artists—it was a lot offun," Moreno said."I
plan to enter every year."

Al Grindle: 'a good and active trade unionist'
Following is a letter sent to the family
of ILWU retiree Al Grindle. who died at
age 77. Before his death. Grindle
had served as secretary of the
Bellingham Pension Club. He joined the
ILWU in 1950.
It is with sad regret that we learn of the
passing away of Al.
He was honest, trustworthy and devoted
to obtaining the best possible working and
living conditions for all people.
He was a proud and loving husband,
father and grandfather as you who lived
with him and best knew him can well
remember.
His early life, like yours and many
others, was full of struggle. It was not easy
to obtain a job that provided a wage that
would pay for even the bare necessities of
life in providing for a family.
I knew Al to be a good active trade unionist in both the IWA and the ILWU while
working in these industries.
He helped to establish, maintain and
improve the safety and working conditions
and benefit programs which were gained
by organized labor.
The benefits paid to longshoremen and
longshore retired workers are among the
best in the world.
Pensions, medical and hospital care, prescription drug payments, dental care, eye
care and provisions for new glasses, and a
death benefit are now received by longshoremen and pensioners.
In our early lifetime of struggling for an
existence, these conditions were only

dreams or hopes of most workers.
Al was unselfish and considerate of.
others. As a retired pensioner, he made a
lot of effort to help other pensioners, their
widows and families in obtaining the benefits to which they were entitled under the
ILWU agreement with the employers.
In recent years,he bore the main responsibility for the functioning of the ILWU
pension union in Bellingham.
I am proud of his trade union contributions and to have worked with him for so
many years.
We will miss him very much.
Best wishes and good health to all his
family.
William "Red" Wallace
Bellingham, Wa.

SAN FRANCISCO—Longtime Local 6
business agent Joe Figueiredo died January 11. He was 80 years old. A full account of
his years with the ILWU will be printed in
the February issue of The Dispatcher.

Dockers, widows
on pension list
Following is the January 1991 listing
of dockworkers retired under various
ILWU-PMA plans:
Local 4, Vancouver: Keith D.
Clabaugh; Local 10, San Francisco:
Vasily Arnautoff, Leroy Baldwin.
Charles Dacus, Otis Glenn, Donald
Haggerty, William Jensen, W. T. John- ,
son, Alfred V. Lanzavecchia, Patrick D.
McHugh, Francis Mallia, Leonel S.
Medeiros, Manuel Miguel, Jesse Monroe, Jacob Pacheco, Elvin R. Thorson.
Roney Vanley Jr.. Don Wallace; Local
13, Wilmington: Frank Gasperov.
Robert R.Miles,Steve Trutanich;Local
14, Eureka: John Kryla, George H.
Simpson, Toshio Tomita; Local 19,
Seattle: Ron Carson.
Local 21,Longview:Delbert L. Carter, Elmer D. Hendrickson, Kenneth D.
Nelson, Robert C. Usher, Clifford D.
Wise; Local 24, Aberdeen: Frank W.
Mix,David J. Zohowski;Local 40,Portland: Philip Pitzer; Local 46, Port
Hueneme: Danny A. Ramirez; Local
51, Poulsbo: Robert S. Johnson; Local
63, Wilmington: Earl Guthrie,
Maurice Huddleston; Local 91, San
Francisco: James P. Baker, Dennis
Brueckner; Local 92, Portland:
Harold J. Schwarz; Local 98, Federal
Way: Edward C. Queener.
*The widows are: Kathleen Bacon
(Charles A., Local 21); Alice Bayliss
(Bedford, Local 10); Anne Becker(Richard, Local 51); Grace G. Briggs(John A.,
Local 92); Esther Brown (Archie, Local
10); Deanna Davis (Lyle, Local 47);
Evelyn Eckert (George, Local 98);
Michael Finlay (Robert, Local 13);
Lucille Gillilan (William, Local 94).
Nellie Hoffman (Inman, Local 13).
Margaret Jaramillo (Fred, Local 10);
Lorena M. Jensen (Aksel, Local 10);
Eleanor Marino (Anthony, Local 34);
Alice Munko (George, Local 19); Joyce
Ohlheiser (William, Local 14); Cleo
Sjerslee (Olaf, Local 53); Florence
Smith (Buford, Local 13); Anita Tellez
(Roberto, Local 13); Elizabeth Thomas
(Monroe, Local 10).
*Names in brackets are those of
deceased husbands.

ILWU books on sale
Two important books on the history The book may be purchased in person for
of the ILWU are currently on sale for a $3.50, or by mail for $5.
reasonable price through the ILWU Anne
The library also has photo-facsimile
Rand Library
copies ofThe March Inland: Origins ofthe
The Big Strike, a pictorial history of ILWU Warehouse Division. Published in
the 1934 San Francisco General Strike, is 1978,the book by Harvey Schwartz is the
an attractive paperback first published ;n only comprehensive study of the ILWU's
1984 for the strike's 50th anniversary. It organizing campaign in warehouse and
contains an introduction by Harry distribution. The book costs $10.60 plus
Bridges, concluding remarks by Interna- $2.40 for shipping and handling.
tional President Jim Herman, and a text
To order either book, send check or
by San Francisco journalist Warren money order payable to"ILWU"(no cash,
Hinckle. An outstanding collection of please) to: Anne Rand Library, ILWU,
rarely seen photographs was put together 1188 Franklin Street. San Francisco, Ca.
by UC Berkeley historian Lisa Rubens. 94109.

LErn..77
Thanks from the Olveras
We again wish to thank the ENTIRE
ILWU membership for all the continued
prayers, thoughtfulness and generosity
that you have all shown to our Bob this past
year.
Your cards,letters, phone calls and visits
are always welcomed. Bob really enjoys
"mail call" at the convalescent home. Bob
enjoys having visitors, so please call me
(Georgia) for further information at (415)
671-1089.
We also wish to thank the membership
again for the beautiful Christmas "spirit"
that was extended to the family. Special
thanks to Local 13 for the Christmas benefit party of December 14, and to all those
who helped make it so great.
Most sincerely and with love.
Georgia Olvera. Michael. Stephanie,
Robert. Jr.. and Lori 0. Bensch

Blame it on the unions?
The following letter, issued by a member of Local 10, was published in a Bay
Area newspaper in response to a previous letter the paper ran blaming unions
for everything from the loss of USjobs to
foreign competition, to child labor laws
that "stopped kids from learning how to
work."
Blame it on unions?
Oh, no! Blame it on greed.
Unions do not transport jobs offshore to
other countries. Unions do not go around
the world looking for cheap labor.
It's greed. Other countries have restrictions on foreign labor.
This country's businessmen only want
more profit. Unions have changed the way
the bosses treat the workers. For example:
coffee breaks, eight-hour day, overtime,
sick leave, health and welfare, and Social
Security.
A salary of $25,000 will not buy a home,
but maybe a Japanese car.
We, the people, don't like the label,
"Made in the USA."We prefer fancy foreign
names.
I say, recycle union wages in the United
States.
From now on, speak kindly of unions.
As an offspring ofslaves,I wish there had
been unions in 1619.
Osborne W. Hills
Local 10, San Francisco

Persian Gulf
I am shocked, no, angered by the statements in the Dispatcher, December 18,
1990
Regarding US military involvement in
the Iraq threat to the world as we( we as in
the people who were not at the Board meeting) who do not have our heads in a dark
place, know it. You people are talking like
Quakers.
Where would unions be today if people
backed down as this entire ILWU International Executive Board is doing now?
You say more than 30,000 young Americans' blood will be shed. Did you not think
what the cost will be or might be if this
Saddam Hussein is not stopped now? Now,
not five years from now when it is too late.
Congress has helped to get the budget
deficit to $250 billion and now ILWU International Executive Board is helping its
good old buddies in Congress.
Board members consider this: let the
fighting be in their back yards, not mine.
I want you to know I do not support you
in this action.
James R. Riley
Local 30. Boron
As for me, I find the article by Jesse
Jackson more to my taste:"The hasty commitment ofUS forces inevitably raises concern about their composition. Few
presidential advisers, cabinet members,
legislators or editorialists have children
whose lives are on the line in the desert.
The working families—white, black and
brown—whose kin are at risk are the least
represented in a Senate and a cabinet
made up mostly of millionaires."
Right on, Jesse!
Ken Rohar
Local 23, Tacoma
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Inlandboatmen's Union
of the Pacific
Following are the newly elected officers
of the IBU, marine division of the ILWU:
President, Burrill Hatch; SecretaryTreasurer, Bob Armstrong. Regional Directors are Frank Price (Alaska), Don Liddle
(Columbia River), Marina Secchitano
(Northern California), Bob Forrester
(Southern California), and John Gouveia
(Hawaii).
In the Puget Sound,the Regional run-off
election will be held between George Ellliot
and Dave Freiboth. For Washington State
Ferry Patrolman, a run-off will be held
between Dennis Conklin and Doug Schlief.

Local 4, Vancouver
Officers elected for the year are: president, Jim Pederson; vice-president, Rich
Dyer; recording secretary, LeRoy Kadow;
financial secretary, Lee Anderson; welfare
officer, Bob Poppe. The dispatchers are Bob
McEllrath, Jim Bridger and Bill Vaughan
as alternate dispatcher.
Richard Rancore,Jack Bridger and John
Rapp are the labor relations committeemen. Caucus delegates are Rich Rancore
and Bob McEllrath. Jim Forbes represents
the Puget Sound District Council. A 15member executive board was also selected.

1ACAL MINN
ELECTIONS
Local 23, Tacoma
Officers for 1991 are: President, Dick
Marzano; vice-president, Phillip Lelli; secretary, Rodger Skiffington; treasurer,
Daryl Hedman; business agent,Jim Walls.
Following are the dispatchers:Dispatcher
#1 —Ted Ellis; Dispatcher #2—Rodger
Skiffington; Dispatcher #3—David Kancianich; Dispatcher #4—Robert Brown.
Guy Guinn is the relief dispatcher. Labor
relations committeeman is Robert Reed.
Phil McAllister is the LRC trainee.

The Safety Committeemen are:
Crane—Robert Reed; Hold—Robert
Kroeger; Lift—Marty Kiilsgaard; Deck—
Bob Sinclair; The checkers committee consists of Dick Perrin (Chairman), Jim
Ulianich, Jim Lapenski and Jack Kamel.
Daryl Hedman, Bill Roberts, Phil Lelli,
Dave Kancianich and Roger Coleman will
be the trustees. Doug Johnson is on the
Puget Sound District Council. Caucus/
Convention delegates are Robert Brown,
Daryl Hedman,Rodger Skiffington, Philip
Lelli and Dick Marzano. A 17-member
executive board was elected.

Local 40, Portland

Local 18, West Sacramento

Wayne Cabral was elected for three years
on the board oftrustees. He will serve along
with Maynard Brent and Wayne Bevins.
Guards are Mike Robinson,Chick Ford and
Garth Wheeler. Leonard Grizzle is the
marshal. The gang bosses are Jan Searing.
Loyed Rea,Jim Cadwell Sr., Leonard Grizzle, Walt Raappana, Jerry Ford, Norm
Hauge, Roger Teeters and Glen Osborn.
Jim Meadows and Skip Knutsen tied for
gang boss and will be in the run-offelection
at the regular stopwork meeting. Night
gang bosses are Ray Jessee, Bill Staudinger and Charlie Everman.
Two-year term executive board members
are Louis Johnson,Mike St. Onge,Jan Searing, Loyed Rea,Jim Cadwell Sr., Art DeWeert and Ty Gorton. Executive board
holdovers are Ron Dalgarno, Gary Carson,
Gary Firth, John Curtis, George Zdilar,
Louis Kloewer and Glen Osborn. The Pensioners group comprised the election committee, handling the balloting and
counting of votes. Local 21 acknowledges a
job well done and thanks the pensioners
and retired ladies.

SAN FRANCISCO—The Labor
Archives and Research Center has
recently received a $51,000 grant for its
newest project, the Bay Area Inventory
of Labor Records.
The project staff is particularly interested in obtaining records (including
minutes, correspondence, photographs.
posters, negotiation and grievance files.
and newsletters) created before 1940,
and in locating retirees who would have
such records or who would be good candidates for oral histories.
"We need to identify and inventory
these older materials to make sure that
California labor preserves its history,"
said Labor Archives director Lynn Bonfield. "This project is a vital step in the
process oflocating,and eventually making available,as complete a story as possible of our rich labor heritage."

The results of last month election are:
President, Glen Ramiskey; vice-president.
Scott Godfrey; secretary-treasurer, Phil
Curtis; marshal, Bob Lowdermilk; guide.
John Young Jr. Trustees are John Mcdak
and Joe Rice.
Dispatchers are: Dispatcher #2—Jeff
Jewell; Dispatcher #3—Walt Wilson;
Dispatcher #4 —Bruce Thebiay; Dispatcher #5—Vince Putman; Dispatcher
#6—Pat O'Connor. Promotions committeemen are John Medak, Jeff Jewell and Mel
Peterson. Labor relations committeemen
are Jim Copeland and George Wakefield.
Max Vekich is the Puget Sound Council
delegate. Executive board members are
Mike Granger, Jim Copeland, Jeff Jewell,
John Medak, Larry Ellingsen, George
Wakefield, Eugene Schmidt and Bob
Damm.

Nominations will take place at the regular membership meetings on Thursday,
February 28,1991, at 12 noon and 7:30 p.m.
at the Union Hall,600 Fourth Street, West
Sacramento, California 95605. A petition,
accompanied by 25 signatures of members
in good standing and containing the signature of the candidate is required for all
offices. All candidates must be represented
at the February meeting or be requested by
written proxy. Nominations for executive
board will not require a petition. Petitions
for officers must be handed in on or before
the night of nominations.

Newly elected officers for 1991 are: President, Paul Iddings; vice-president, Harold
Dubke; secretary-treasurer/caucus delegate, Ralph Rider. Dispatchers are Hank
van den Berg,Bill Brister Sr. and Clint Van
Fleet. Leonard Higgins is the relief dispatcher. Labor relations cornmitteemen
are Guy tow and Ken Farland (both 18month terms).

Labor records and
oral histories sought

Local 24 Aberdeen

Warehouse Local 17, ILWU, West Sacramento, will hold a mail referendum election to elect the president, vice-president,
recording secretary, secretary-treasurer/
business agent, sergeant-at-arms, dispatcher, assistant dispatcher, board of
trustees, executive board members, NCDC
delegates and caucus/convention delegates.

Local 21, Longview

ThellISPATCHEI!

Field representative for the project is
Susan Goldstein. If you have information or ideas that would be helpful, contact her at the Labor Archives and
Research Center,(415)564-4010.

Local 17, West Sacramento

The following officers were elected for
the coming year: President, Richard
Kahoalii Sr.; vice-president, James Victor;
secretary-treasurer/chief dispatcher, William Lamkins; dispatcher Richard
Kahoalii Jr. William Linker and James Victor will represent the labor relations
committee.
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TRIBUTE TO 1934 STRIKERS—An informal delegation of 13 Japanese longshore
union delegates,guided by Local 23 secretary-treasurer Brian McWilliams, visited
San Francisco last month and laid a wreath on the ILWU 1934 memorial mural at
the corner of Steuart and Mission before leaving. The delegation had come to San
Francisco to study the ILWU dispatch system, and to see working conditions and
practices on the West Coast. While they were in town they met also with ILWU
International Officers, and other unionists to discuss ways to increase solidarity
between Japanese and American workers.

Come in from the cold
If you or a family member has a drug or alcohol problem. please contact one of
the following ILWU-sponsored recovery program representatives. They are
trained to offer referrals for substance abuse. personal and family counselling,
and other services—all on a confidential basis.

Longshore Division
Jackie Cummings
ADRP—Southern California
505 W. Pacific Coast Hwy. Ste. C
Wilmington, CA 90744
Phone:(213) 549-9066

Jim Copp
ADRP—Oregon
3054 N.E. Glisan. Ste. 2
Portland. OR 97232
Phone:(503) 231-4882

George Cobbs
ADRP— Northern California
400 North Point Street
San Francisco, CA 94133
Phone:(415) 776-8363

Richard Borsheim
ADRP—Washington
506 2nd Avenue, Rm. 2121
Seattle, WA 98104
Phone:(206) 621-1038

Warehouse Division

Canadian Area

Gary Atkinson
DARE—Northern California
255 9th Street
San Francisco. CA 94103
Phone:(415) 621-7326

Bill Bloor
EAP—British Columbia
745 Clark Drive, Ste. 205
Vancouver. BC V5L 3J3
Phone:(604) 254-7911

Newly elected 1991 officers and standing
committees are: President, Donald R.
Holzman; vice-president, James Byrne;
secretary-treasurer/business agent, Larry
M. Clark; dispatchers, Clarence Nelson
and Richard A. Ross. James L. Blankenbaker is the relief dispatcher. Recording
secretary is Kevin J. Clark and sergeant-atarms is Mark Klug.
Committees are: Labor Relations —
Duane M. Clark, William W. McCormack,
Wesley G.Hanson, Virgle E. McVey; Grievance—Lawrence R. Sefton, Jr., Ernest K.
Thomas, William J. Gordon,Jr., Michael L.
Hennessey, Ron L. Schmidt. The trustees
will be John Clemson III, Shanna VanVessem, James B. Hennessey. The 7-member executive board will be represented by
Kenneth C. Nelson, Daniel G. Pyle, Barbara A. James, David E. Strader, David J.
Brennan, Jr. and Ralph Sirianni.

Local 98, Seattle
The new officers of 1991 are: President,
Don Miniken; vice president, Ron Crabtree; recording secretary, Harold Hokanson; secretary-treasurer/dispatchers, Vern
Granberg and Tom Marshall. Jon Halgren
is the relief secretary-dispatcher. George
Emery is the labor relations committeeperson.
Out Port vice presidents are: Aberdeen—Doug Crawford; Bellingham—
Dennis McCauley; Everett—Grant Hudson; Olympia—Howard Fry; Port
Angeles—Jim Root; Seattle—Wally
Styrk; Tacoma—Ron Loska. The executive board members consist of Ed Hartman, Bob Taylor, Russ Eriksen, John
Vlasic, John Fern and Neal Slavich.

Consider the source
"I believe that the declaration of war is
almost an outmoded concept under virtually any set ofcircumstances we can conceive of under which a president would
decide to commit troops to combat."
—Dick Cheney
Secretary of Defense
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At American President M&R facility

ILWU mechanics'keep this place running'
"ilWata,

fx, ItliCZTV

Local 10 committee members at APL
maintenance facility are chief steward Huey Glover, Manuel Jardin,
Augie Jardin, Adgie Willis and alternate Jack Giusto.

Supervising foreman Matt Long,
Local 10, checks out the days schedule at APL's Oakland maintenance
and repair yard.

Augie Jardin, left, and Dave Silver
pull an engine

SAN FRANCISCO—Matt Long's face lights up when he sees a smooth
tuck and roll job on a container, when he watches a trainee pull his first
engine out of a lift truck, or even watching routine maintenance jobs at
APL's facility at Oakland's pier 63.
Long,supervising foreman at the APL facility at pier 63, presides over a
crew of about 40 steady Local 10 members who "keep this place running
and making money." Enough money,for example, to provide a substantial
wage increase giving Local 10 members parity with IAM members at TraPac.
WAGES UP
Basic straight time wages will increase by a total of $3,56 per hour over
the next three years, bringing the basic straight-time rate up to $24.62.
All conditions were maintained, with the employer agreeing to pay each
mechanic $40 per month in lieu of uniforms and cleaning.
The union committee members were chief steward Huey Glover, with
Augie Jardin,Manuel Jardin,Adgie Willis,Jack Guist°(alternate) with the
help of Local 10 president Larry Wing and secretary-treasurer Lawrence
Thibeaux.
SYSTEMATIC TRAINING
Matt Long came over here as a reefer mechanic when he was still a "B"
man in 1965, when it was owned by Seatrain."Then we got someone who
could do transmissions and he showed everyone else how to do it; someone
else came in as a welder; another guy worked on tires, and so on. We give
our new people very systematic on-the-job training, and they can do just as
well as anyone with formal training. We have an outstanding track record."
This APL facility handles as many as 2,300 vehicles a day, and many of
them, at some point or another, are repaired in Matt Long's shop. "The
chassis, and the equipment take an awful pounding out on the road, and
the containers are constantly exposed to salt water. We can keep them
going for 20 years and more with proper maintenance."
Today the tradition continues, as scores of trainees learn their skills in
Long's shop. "We have a job evaluation committee which judges peoples
work, we have two good stewards, we handle most anything that comes up
right here."

Marion Butler, a cabinet maker as well
as a skilled container repair man.

Korean workers get hosed
Jose Bent° replaces chassis valve.

Labor hall of fame
inducts four more
A socialist, a senator, a businessman and
an auto worker were inducted into the
Labor Hall of Fame December 13 in ceremonies held at the US Department of
Labor in Washington, DC.
Former Auto Workers President Walter
Reuther, who was killed in a plane crash 20
years ago, was honored for his role in building the UAW Other 1990 inductees were:
Eugene V. Debs, the American Railway
Union leader who ran for President of the
United States on the Socialist Party ticket;
Senator Robert Wagner, who wrote and
sponsored the Wagner Act and other key
labor legislation in the New Deal era; and
industrialist Henry J. Kaiser.
The Labor Hall of Fame was founded in
1988 by Friends of the Labor Department
to pay tribute to people who have made
significant contributions to the labor movement. Inductees must have been deceased
for at least five years.

SAN FRANCISCO — ILWU warehouse
Local 6 has passed a resolution supporting
the Pico Korea Labor Union,a determined,
albeit theoretically-defunct, organization.
The union was formed in 1989 by 300
workers employed at Pico Products, a USbased manufacturer of cable TV components, which opened for business in South
Korea six years earlier. Facing union bargaining demands for improvements in
health and safety and a 30-cent raise in the
minimum wage, Pico management quietly
packed up their bags and snuck back to the
US with all of the company's funds and
assets just before pay day in February,
1989. The workers they left behind were
owed a full month's wages in addition to
federally-mandated severance pay.
Apparently, neither the South Korean
nor US governments have done much to
resolve this particularly ugly international
incident, so the workers have taken mi-ltters into their own hands. A small group
representing the union has travelled to the
US to garner support from organized labor
here for its campaign to get Pico to pay up.

UGLY AMERICAN
"The reason we came to the US is simple,"the unionists said in a prepared statement. "We worked hard for less than 80

cents per hour under miserable working
conditions, not the least of which were lead
smoke emissions at levels which are illegal
in the US. By working under such conditions at a sub-minimum salary, we have
contributed to the growth and profits ofthe
company. Nevertheless the company suddenly vanished one morning without paying us the wages and severance pay due
us."
"We did not come here to fight," the
union delegation stressed."Even more, we
did not come to beg. But we did come to
demand what is due us and to contribute to
a better relationship between our two
countries by correcting the actions of Pico
Products, Inc."
If you want to express your support for
the Pico workers,you can send Hitchcock a
nasty-gram at Pico Products, 103 Commerce Blvd., Liverpool, NY 13088.(Local 6
is currently circulating a petition demanding that Hitchcock settle the dispute "in a
way that represents ethical business
practices.")
Donations are also needed. Send checks
to the Pico Workers Support Committee,
do Nora Choi, Guardian, 33 West 17th
Street, New York, NY 10011.

Trainee Mark Collins gets ready to
repair beat-up chassis.

Grain talks
break down
PORTLAND—As this issue of The Dispatcher goes to press, negotiations for a
new grain elevator contract covering members of Local 4, 8, 19 and 23 have broken
down.A last-ditch effort to peacefully reach
an agreement is being made through a federal mediator.
Involved companies are United Grain,
Cargill, Continental, Bunge, Columbia
Grain and Louis Dreyfuss.
The negotiating committee is co-chaired
by International Vice-President Randy
Vekich and International Representative
Dick Wise. Other members are Dick Rancore, Jeff Bridges and John Rapp. Local 4,
Vancouver, Wash., Bill Mildenberger,
Michael Cork, John Evans and Steve
O'Neil, Local 8, Portland; Bob Brown, Bill
Roberts and Jim Smith, Local 23, Tacoma;
Bob Frazier, Arnold Gunderson, Local 19,
Seattle; and Jim Breedlove, (observer),
Local 21, Longview.

