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Immigration bill

Operation "Lube Quest"

IBU bargains
coast pact
with Foss
SEATTLE—Addressing issues of productivity — and increasing job opportunities in the process—the Inlandboatmen's Union, marine division of the ILWU,
has agreed with Foss Maritime to use IBU
tankermen on a regional basis for a new
operation called "Lube Quest."
The accord arises from a new 18-month
lease agreement between Foss and Chevron Oil. Chevron has sub-contracted Foss
to handle its lube oil supply operations up
and down the Pacific Coast; the lease
includes a 4-million-gallon tank barge and
an ocean-going tug boat.
Under a prior arrangement, only Seattle-based tankermen employed by Foss
were utilized on the barge. Riding the towing vessel from Puget Sound to as far south
as Los Angeles Harbor,they had little to do
until it was time to load or unload the
product.
REGIONAL WORK
"In our discussions with Foss," said IBU
National President Burrill Hatch, "we
advanced the position that we would furnish tankermen on a regional basis and
that, further, wages, fringes and working
conditions already negotiated in those
regions would apply."
The basis for the final deal was reached
October 11 in a meeting attended by Hatch,
ILWU International President Jim Herman,and IBU Regional Directors Bob Forrester (Southern California), Marina

'It saves the company
money and attracts other
jobs for our members. In
the long term, it points the
way for other companies to
bid for additional work on
the West Coast.'
Secchitano(Northern California), Don Lid- ,
die (Columbia River), and Larry Mitchell
(Puget Sound). Appearing for Foss were
Warner Nelson, Vice President of Labor.
Relations, and Keith Barnes who heads up •
Foss'tank barge operations.
The first "regional" discharge and load
occurred in L.A. Harbor November 4. IBU :1tankermen employed by PacTow there participated in the operation with their
brothers from Seattle, who will continue to .•
work on a"supplemental"basis until training of all regional crews is completed.
COAST-WISE AGREEMENT
"The training period should last no
longer than two months," Hatch said, "at
which time our regional tankermen will be
loading and discharging the vessel in any of
the Pacific Coast ports."
The new arrangement, Hatch added,is a
plus for both Foss and the IBU."It saves the
company money and attracts other jobs for
our members. In the long term, it points
the way for other companies to bid for additional barge work on the West Coast.
"I know I speak for the other IBU representatives when I say we owe many thanks
to Jim Herman for his positive position in
advancing the concept of a coast-wise tank
barge agreement."
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Congress
protects
jurisdiction
WASHINGTON,DC —After five years of
hard lobbying by the ILWU and the International Longshoremen's Association
(ILA) Congress has passed immigration
legislation to protect longshore work for
US workers.
The victory did not come without bitter
struggle over the last two months. The bill
ran up against massive industry opposition from the Great Lakes and the Gulf
Coast. In addition, the US Departments of
State and Transportation, responding to
industry-generated complaints from foreign governments, strongly opposed the
legislation. Only a few days before Congress took final action, the White House
was threatening to veto the entire 1990
immigration bill simply because it contained the section on longshore work.
A veto was avoided largely because ofthe
strong backing and hard work of Rep. Jack
Brooks (D-Tex), chairman of the House
Judiciary Committee,and Senator Edward
Kennedy(D-Mass),chairman ofthe Senate
Immigration Subcommittee.
CERTAIN EXCEPTIONS
But immense opposition pressure forced
certain exceptions to the bill's originally
broad definition of protected longshore
work. These exceptions do not compromise
ILWU's jurisdiction, and they have no
impact whatever on the ILWU-PMA contract or the union's collective bargaining
rights.
"It became clear that the bill could not
pass without these changes," said ILWU
President Jim Herman. "There are too
many employers—foreign and domestic—
who have an interest in using cheap labor
to displace US workers. But after looking
very closely at these changes, we decided
they did not compromise our interests and
that the bill would still be a major step
for-ward.
"We will now monitor the implementation of the law very closely, to make sure
these exceptions are not exploited into
major loopholes."
The most important of these exceptions
continued on page 3
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PRESIDENTS REPORT

TV show examines the
down side of high tech

The civil rights veto

Engineer Dave Main discovers that,
after working three 60-hour weeks, the
computer company that hired him can't
pay...
Micro-wave technician John Bolten
loses his job and finds himself and his
family in a homeless shelter...
Secretary Vivian Vasquez puts her
kids to bed fully dressed so she can get
them to day care by 6 a.m. and get herself to work by 7...
These are the "High Tech Families"
who are profiled in the December episode of the award-winning PBS series
We Do The Work.
They live and work in California's Silicon Valley—a community renowned for
its advancements in computer technology, yet divided by two-tier economics
and job insecurity. Their stories reveal
what the future may hold as the industrial era fades and information technology spreads its influence.
Hosted and narrated by lEtosana De
Soto, star of films such as'La Bamba"
and "Stand and Deliver," the show is
scheduled to air on the west coast as
follows: San Diego,KPBS,December 3,
11 p.m.; Los Angeles,KCET,December
29.5 p.m.; San Mateo, KCSM,December 4, 8:30 p.m.; San Francisco,
KQEC, December 12, 8:30 p.m. and
KQED.December 27, 7:30 p.m.
We Do the Work is broadcast nationally. Check local listings for other PBS
stations.

By JIM HERMAN

Hungry for justice
As long as the world's leaders maintain their emphasis on military might,
halfa billion people across the globe will
remain chronically hungry, according to
a recent report issued by Bread for the
World Institute.
Worldwide military spending is now
estimated at $1 trillion. Nearly onethird is spent by the US, with Third
World countries increasing from 7 to 19
percent between 1960 and 1987.
Yet nearly 40,000 children under the
age offive die each day from preventable
infections and malnutrition—the same
as if 100 jumbo jets, each loaded with
400 infants and children, crashed every
14 minutes.
The report concluded that a "demilitarized world"could easily meet all ofits
foods needs.

FDA criticized for
approving risky drugs
While the US government was telling
us to "Just Say No" to illegal drugs, the
Food and Drug Administrationjust said
"yes" dozens of prescription drugs that
were later found to pose serious health
risks.
A recent study revealed that 51% of
drugs approved by the FDA were subsequently determined to have dangerous
side effects, including heart failure, respiratory problems, convulsions, seizures, kidney and liver failure, severe
blood disorders, birth defects, fetal toxicity and blindness. Drugs approved for
children were found to be twice as likely
to have critical health risks.
The study was conducted by the General Accounting office on 198 drugs
approved by the FDA between 1976 and
1985 and called into question the FDA's
ability to identify severe—and sometimes fatal—hazards. The GAO also
said that "drugs with serious postapproval risks were approved in shorter
time than drugs without..."
Responding to the GAO's findings, an
FDA spokesman said the study never
concluded "that anything that should
have been discovered was missed." He
added that the GAO "never said that

there is a problem with the drugapproval process, but its easy to misinterpret[the report]."

ILWU International President

President Bush's veto of the 1990 civil rights bill was an act
of cynical political calculation, and a total abdication of his
responsibility for moral leadership and good faith.
This very moderate piece of legislation was written in
order to reverse a series of recent Supreme Court decisions
that were clearly against the grain of a quarter-century of
effort to end job discrimination. It was the product of tough
bargaining between its supporters and the Bush administration, and the veto is all the more galling because of its
betrayal of all the efforts made to meet the President more
than half-way.
With his popularity plummeting because of the budget
fiasco, with increased
questioning of his Persian Gulf posturing, the
President made a cynical pitch to the worst
fears and anxieties of
white Americans.
Exploiting race as an
answer to economic
frustration and political
vulnerability, he abandoned his bargain with
the congressional
sponsors of the bill and
jumped in the sack with
the likes of David Duke
and Jesse Helms. The
veto was sustained by
only one vote in the US
Senate.
Here's the background: The Civil
Rights Act of 1964 made it illegal for employers to intentionally discriminate in hiring or promotion for racial, ethnic
or gender-related reasons. But "intentional" is hard to prove,
even when there's a clear pattern of discrimination. In 1971,
therefore, a unanimous Supreme Court cleared up the issue
by ruling that the Act prohibited practices that had the effect
of discriminating against women and minorities, as well as
intentional, upfront discrimination.
Employers operated under that standard for 18 years.
There was no talk of "quotas" or preferential treatment. Nor
is there any evidence that the 1971 ruling encouraged
quotas. Employers "for the most part had little trouble living
with the decision," according to a recent article in Business
Week.
Last year, however, a Reaganized Supreme Court rewrote

the law, placing the burden of proof on the plaintiff. This
reversal, of course, made things substantially harder on
plaintiffs who normally have no access to the thought processes of their employers.
The bill also cleaned up certain inconsistencies in the
original act—for example by extending to women and religious minorities the same right to sue for compensatory and
punitive damages now enjoyed only by members of racial
minorities.
Truly, no big deal. The Civil Rights Act of 1990 was an
attempt to undo the damage of these decisions—according
to Rep. Augustus Hawkins, author of the bill and chair of the
House Education and Labor Committee,"hundreds of meritorious employment discrimination cases have been dismissed" since the Supreme Court decisions of the Reagan
years. Many more acts of discrimination and bias in the
workplace will now go
and
unpunished
uncorrected.
'Hundreds of merchanges were
itorious discrimination notThe
radical—there was
cases have been
certainly no provision
quotas or preferenfor
the
since
dismissed
tial hiring. But it was a
Supreme Court decistep forward. The bill's
sions of the Reagan
sponsors negotiated in
years. Many more acts good faith with the
Bush administration.
of discrimination and They made substantial
bias in the workplace concessions and
believed they had a
will now go unpundeal.
ished and
Twenty-five years
the passage of the
after
uncorrected.'
civil rights act, our
country remains more
racially divided than
ever. David Duke, former Klansman, former Nazi, came entirely too close to
winning a Senate seat from Louisiana, with over 60% of the
white vote. statewide. Sen. Jesse Helms narrowly won reelection in North Carolina by pandering to the "quota" hysteria which Bush had whipped up.
The results of last Tuesday's election reveal an electorate
that is politically frustrated, economically insecure, and just
plain worried. President Bush's veto, with its nonsensical
talk of "racial quotas" plays on these fears and insecurities in
the most destructive possible way. It's an old strategy—
playing off white working people against non-white working
people—and it's gotten people elected for many years.
But the cost is simply too much to bear. A responsible
opposition is going to have to take this issue on squarely,
look at it in the eye, and call it racism.

Employee buyout rejected

Back to bargaining for UAL unions
Members of three unions trying to buy
United Airlines now plan to return to the
bargaining table for good contracts to
replace the concessions they agreed to as
part of the buyout deal.
That announcement was made after the
board of directors of UAL Corp.. United's
parent company, unanimously rejected the
union group's latest offer to buy the airline
through an Employee Stock Ownership
Plan (ESOP).
"We regret that United's board of directors has rejected our effort to stabilize the
airline and provide value to its shareholders through employee ownership,"said
Gerald Greenwald, CEO of the United
Employee Acquisition Corp.(UEAC).
"We continue to believe that employee
ownership is the only answer for employees
and stockholders alike. Our latest proposals—and the valuable employee concessions to finance them—will remain
available briefly for consideration."
The UEAC, which includes the Pilots,
Flight Attendants and Machinists, had
sought the largest employee buyout ever.

The deal failed when bank financing fell
through.largely because ofthe uncertainty
of capital markets in the wake of the Iraqi
invasion of Kuwait, and the general worldwide economic downturn.

New GM agreement
UAW members ratified their new 3-year
agreement by a margin of 80% in voting
last month.
The agreement assures UAW-GM
workers job and income security, even in
the event of volume-related layoffs, wage
improvements totaling more than $14,000
for a typical production worker, substantial income gains for all retirees, continuation of excellent health insurance
coverages, and significantly expanded
union input into decisions affecting quality
and sourcing.
The vote among production and maintenance workers was 63,963 for as against
15,787; among skilled trades worker
22,069 for and 5,674 against.

But unnamed sources cited by the San
Mateo Central Labor Council expressed a
concern that"the reasons were more antagonistic. The Bush Administration has been
lobbying for months to kill the idea. They
are philosophically opposed to ESOPs
being used for anything but as a last resort
to save failing companies."
Others said that the banks were opposed
from the outset to financing a union
buyout. The October 10 Los Angeles Times
suggests that the UAL management had
been acting in bad faith throughout the
UAL negotiations as a strategy to see what
kind ofconcessions the unions were willing
to make.
The process did, however, produce
increased unity among the pilots, flight
attendants and machinists, who must now
face UAL across the bargaining table. All
three unions had agreed to a moratorium
on negotiations while pursuing the buyout
and are working under interim agreements that have kept UAL's labor costs
lower than those of other airlines.
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1BU goes "tow to tow" on manning issue
By BURRILL HATCH, NATIONAL PRESIDENT,
Inlandboatmen's Union of the Pacific,
Marine Division, ILWU
Should the owners of uninspected vessels be permitted
unlimited and unregulated control over the number of
crew members they assign to uninspected towing vessels?
Manning levels ofthe licensed deck department,engine
room department and unlicensed deck department on
unlicensed towing vessels have gone through radical
reductions in the last two decades. These reductions have
raised questions about what a proper and realistic manning level is for such vessels and whether current levels
are adequate to maintain the vessels' operational efficiency and seaworthiness.
Unscrupulous owners realize the monetary savings of
having fewer crew members than are required by law,and
gladly pay the relatively small penalty if they are cited.
What they fail to consider is the human factor if someone
is injured in a grounding or collision at sea.
Union and non-union uninspected towing vessels with
inadequate manning levels continue to flirt with the
destruction of the ecology of territorial waters while towing petroleum barges. Towing companies have been trans-

porting billions of gallons of oil each year, and new
petroleum barge regulations that spell out manning
requirements need to be addressed separately from proposed tanker regulations.
One paramount question is, can one deck officer and an
engine room person stand a two-watch system and maintain a high degree of efficiency on voyages of600 miles or
more? And can an unlicensed deck person, if required by
the owner, also retain a high degree of efficiency on such
extended voyages?
The answer to those questions is "NO."
TOYING WITH DISASTER
Union and non-union companies alike continue to toy
with disaster for monetary gains when towing on inland
and coastal waters offthe United States. The Department
of Transportation and the US Coast Guard should, as a
result of public hearings held in Seattle on June 22,1990,
promulgate regulations that require at least one licensed
and one unlicensed deck department person on watch at
all times.
Rule 5 of both the inland and international rules ofthe
road requires the maintenance of a lookout. The general
rule is that the proper lookout may have no other duties
that would interfere with his responsibilities as a lookout,

and thus cannot be the person who is in charge of the
navigation of the vessel.
The practice of using the licensed officer with navigational control of the vessel as the only watch standard
undermines the seaworthiness of those vessels.
The issue is how long the Department of Transportation and the US Coast Guard are going to allow organized
and unorganized uninspected towing vessels to continue
to operate with insufficient numbers ofcrew members. We
continue to see on television the groundings of tourist
vessels,tankers and petroleum barges that may have been
caused by lack of proper training, exhaustion of the crew
members or reduction of qualified crew members to meet
the real or unreal economic pressures perceived by the
owners.
One man on watch cannot be expected to be alert after
days at sea under adverse weather conditions. The responsibility lies with the maritime employers in the United
States to direct and uphold safe manning regulations of
uninspected towing vessels. Only when this has been
accomplished will we find a safer work place for crew
members, and the protection of the ecology of the United
States territorial waters, which is the number one
demand of every responsible citizen of the United States.
(Reprinted from the Seattle "Marine Digest")

Dock work
protected
continued from page I
concerns international reciprocity. This
provision will allow foreign vessels, which
are registered and majority-owned in countries that do not prohibit US crewmen from
performing particular longshore activities
in their respective ports, to use their crew
to perform identical longshore work in US
ports. A"prohibition"in this case could be a
law or regulation in the other country's collective bargaining agreement protecting
longshore work for that country's longshoremen; or an industry agreement having the same effect.
The Secretary of State is required to
compile a list of all countries that impose
such restrictions, with input from all
affected parties.
INQUIRIES
"The International will send inquiries to
longshore unions in all other maritime
countries," said Herman, "in order to
obtain all helpful information for this purpose. We already know from our previous
research that longshoremen in other countries perform all of the longshore work in
port,just as they do here."
The Coast Committee is urging all members ofthe Longshore Division to continue
to closely monitor their jurisdiction, and to
report any new cases ofalien crewmen performing longshore work of any kind to the
International and the Washington office.
"The International thanks and congratulates all locals and members who participated in the lobbying effort over the last
four years to win this legislation,"said Herman."Considering the opposition this was
a tremendous achievement."

ILWU books on sale
Two important books on the history of
the ILWU are currently on sale for a
reasonable price through the ILWU
Anne Rand Library.
The Big Strike, a pictorial history of
the 1934 San Francisco General Strike,
is an attractive paperback first published in 1984 for the stiike's 50th anniversary. It contains an introduction by
Hany Bridges, concluding remarks by
International President Jim Herman,
and a text by San Francisco journalist
Warren Hinckle. An outstanding collection of rarely seen photographs was put
together by UC Berkeley historian Lisa
Rubens. The book may be purchased in
person for $3.50, or by mail for $5.
The library also has photo-facsimile
copies of The March Inland: Origins of
the ILWU Warehouse Division. Published in 1978, the book by Harvey
Schwartz is the only comprehensive
study of the ILWU's organizing campaign in warehouse and distribution.
The book costs $10.60 plus $2.40 for
shipping and handling.
To order either book, send check or
money order payable to "ILWU"(no
cash, please) to: Anne Rand Library,
ILWU,1188 Franklin Street, San Francisco, Ca. 94109.

TOGETHER AT LAST— Now on the same side of the table, Cutter management joins ILWU reps in signing new contract.
For the company:site personnel manager John Brewster, plant personnel manager Debbie Wilkins,and labor relations
director Richard Nugent,Jr. For the union: Intl secretary-treasurer Curt McClain, Local 6 business agent Joe Lindsay,
and chief steward Mary Alice Bynum.

Cutter pact: Drug tests out, pay hikes in
OAKLAND —ILWU representatives and
the management ofCutter Labsjoined in a
celebration last month to sign a new threeyear agreement. The process which
brought them there is a classic example of
how negotiations should work.
This summer, the parties entered contract talks in typical fashion, each with
opinions and objectives different from the
other. With about 185 members performing
warehouse, computer, laboratory, maintenance and other work, ILWU warehouse
Local 6 naturally sought to improve wages
and conditions. The company predictably
had proposals of its own.
Cutter is owned by Miles Incorporated,
headquartered in Elkhart, Indiana. Miles
recently instituted drug testing at other
facilities as a matter ofcorporate policy and
determined that Cutter should be no exception. The company proposed to administer
drug tests "for cause"(as opposed to random testing), and included provisions for
body and locker searches.
THEIR POLICY, OUR POLICY
The proposal was met with strong resistance by the Local6 negotiating committee
headed by International secretary-treasurer Curt McClain."There was no way we
were going to agree to it," McClain said.
"That was our policy."
The workers were equally insistent."We
don't have a problem with drugs here,"said
chief steward Mary Alice Bynum, "so we
didn't see the need for drug testing.
Besides, if a particular person needs help,
there are other ways to solve the problem.

The company has an employee assistance
program for that, and so does Local 6.
There are plenty of resources to go to."
Since the company's proposal was rooted
in "cause," Local 6 business agent Joe Lindsay accurately pointed out "that tests
don't indicate whether an employee is

'They wanted a contract
and they knew they
weren't going to get one
with drug testing. They
finally agreed with us
that it was to everyone's
advantage to keep this
highly-trained workforce
happy and productive.'
impaired on-the-job, only the use or proximity of drugs in recent past. Therefore,
testing for cause is inappropriate."
The parties stayed in opposite corners of
the issue throughout negotiations, yet continued to make progress on other significant matters. There was never the cloud of
union-busting hovering over the talks,
never the threat of permanent replacements looming on the horizon. The union
and the company managed to remain amicably adversarial.
The company's drug testing proposal
was on the table until the last bargaining

session. "then they backed off," said Lindsay. "They wanted a contract and they
knew they weren't going to get one with
drug testing.It was a critical time for them:
new products, which have been in development for the last couple of years, were
ready for full-scale production. They
finally agreed with us that it was to everyone's advantage to keep this highly-trained
workforce happy and productive."
WAGES PLUS
The final package, signed October 15,
calls for across-the-board wage increases
totalling $1.85 per hour over three years,
with additional adjustments and upgrades
for some classifications. A new 4011 k savings plan goes into effect January 1, 1991
that allows workers to bank 1% to 15% of
pre-tax earnings, with the company matching the first 2%.
Other gains included: an increase in the
company's contribution for medical and
dental coverage; improved vacations; and
new retirement benefits featuring an
"early out"at age 62and medical insurance
for $10 a month.
"This is the best contract I've seen in the
25 years I've been here," said Bynum.
"And the credit really belongs to the
rank-and-file negotiating committee,"
added McClain."They did a yeoman's job."
In addition to McClain, Bynum and
Lindsay, members of the union committee
were assistant steward Gary McKenzie and
members Bruce Gordon, Alan Hershman,
Christell Hutcherson, Joe Nitz and Poul
Thomsen.
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WASHINGTON Salvadoran military stymies probe
REPORT
One year later, no answers in murder of unionists, priests
No clear signal
yet from voters
or Congress
By MIKE LEWIS
ILWU Washington Representative
Now that Congress and the President
have finally enacted a budget and the election is over—where are we?
After events ofthe last three months, we
ought to be in the place we've been trying to
reach since 1981: where we can reverse
trickle-down Reaganism in the federal
budget. After getting himself into the
White House and coasting for two years on
his "read my lips" nonsense, George Bush
has been forced to admit that we need the
revenue the Great Communicator gave
away.
The Democratic leadership in Congress
almost let him offthe hook by first agreeing
to a"summit package"that would have gutted Medicare,Medicaid,student loans,and
raised taxes on middle-and lower-income
people. Fortunately, this was too much for
the rank and file of both parties, who voted
the deal down in the House
That left the Democrats with no alternative but to push in the right direction: for
progressive tax increases on corporations
and upper incomes.
When they realized that Bush had
finally given them the political cover they
thought they needed to do the right thing,
the House Democrats united behind this
kind of a budget plan. But the new House
proposal ran up against a regressive Senate plan that wasn't much different from
the summit deal. The Senate plan, of
course, was backed by the White House,
and there was a new deadlock.

A year ago October 31, a powerful explosive ripped through the downtown San Salvador office of FENASTRAS, the National
Trade Union Federation of Salvadoran
Workers, killing ten people and wounding
thirty-six. Despite an international outcry,
El Salvador's Cristiani government has yet
to conduct a meaningful investigation.
The bomb exploded at 12:15 p.m. at the
office's cafeteria where dozens of people
had gathered for lunch. Among the dead
are the 13-year-old daughter of a textile
union member, and a woman who had the
misfortune to walk by the building at the
wrong time. Other victims included
leaders and members from several of the
Federation's 16 affiliated unions.

DEATH SQUADS
According to FENASTRAS,at least four
organizations have carried out preliminary
investigations: the Justice Department,
the Human Rights Office ofthe Salvadoran
Archdiocese, the Investigating Unit of the
National Police, and the US Federal
Bureau ofInvestigations. Ofthese,only the
Archdiocese has made its findings public.
"The elements investigated up until this
moment indicate that the ones responsible
for the bombing.. are the death squads,"
the church concluded.
Reporting on human rights violations in
El Salvador, Amnesty International has
identified the death squads as "regular
troops and police (who) form an intrinsic
part of the security apparatus."
FENASTRAS,long at the forefront of a
larger movement to restore peace and
democracy to the war-torn country, has

been the object ofongoing terrorist attacks,
which escalated last year:
FEBRUARY 22:A bomb explodes at the
entrance to the FENASTRAS office at 4:15
a.m. No one is injured, but the building
sustains $60,000 worth of damage.
MARCH 16: The National Police arrest
and torture FENASTRAS vice president
Juan Jose Hezo, releasing him over four
months later.
MAY 25: The National Police raid the
FENASTRAS office on the pretext of a
weapons search. None are found.
AUGUST 19: Several eye-witnesses see
an Air Force patrol abduct FENASTRAS
members Cristina Chan Chan and Francisco Massin. Neither is ever heard from
again.
SEPTEMBER 5: At 2 a.m., a shoulderlaunched missile blasts through the front
door of the FENASTRAS building, demolishing the main entrance. No injuries are
reported.
SEPTEMBER 18: The National Guard
takes ten FENASTRAS members from
their homes in a coordinated pre-dawn
raid. The Federation immediately organizes a protest march. The National Police
attack the demonstrators, arresting and
subsequently torturing sixty-four of them.
During their incarceration, seven women
and one man are raped.
OCTOBER 22: Anti-FENASTRAS propaganda hits the media throughout the
country. A television ad, sponsored by the
"Civic Patriotic Committee,"shows a photo
ofFENASTRAS leader Febe Elizabeth Valasquez with an "X" across her body.

THE FAIRNESS ISSUE
Along with a set of progressive tax
increases in upper incomes and corporations, the House negotiators had a terrific
banner proposal: a 10 percent surtax on
millionaires. The public was already
responding to the fairness issue. And this
was happening less than a month before
the election, when the surtax could have
been the key campaign difference between
Democrats and Republicans.
But the Democrats blinked at the last
minute and settled for substitute provisions that were improvements over current
law but not as clear-cut and progressive as
the surtax.
The upshot is that the final budget contains many steps in the right direction. But
it also partially restores a new tax cut for
capital gains, increases gasoline taxes,
cuts billions of dollars in Medicare benefits, and raised Medicare costs for beneficiaries.
The election didn't provide a mandate
from the voters on how Washington should
proceed from here. Vermonters elected an
out-and-out socialist—Bernie Sanders—to
be their only House member,and the voters
of Minnesota replaced a Reagan Republican with the most progressive Democrat —
Paul Wellstone —to enter the Senate in a
long time. But Jesse Helms was re-elected
after running a viciously racist campaign,
along with all the other Republican Senate
incumbents. Prominent Democrats Mario
Cuomo ofNew York and Bill Bradley ofNew
Jersey had surprisingly close races.
Neither party, in short, received a clear
signal of voter support. But that's because
for the last nine years neither party has
been sending a clear signal to the voters on
what the real choices are. The Democrats
now have a better chance to offer an alternative to Reaganism than they've had in a
long time—not only on taxes, but on the
economic future of the country. But it's far
from certain that they'll act on it.
And time is getting short, because we're
reaching one of those turning points in
American history. The US economy—and
our standard of living—can continue to
decline as it goes deeper into debt, our corporations move to cheap-labor havens, and
other countries surpass us in education
and in re-tooling their industries. Or we
can end the arms race, channel resources
into productive investment, and do some
long-range planning to improve everyone's
quality of life. The choice won't be there
forever.

FACE TO FACE—Dr. Guillermo Ungo, left, updates ILWU International
President Jim Herman on recent developments in El Salvador. Also
present: Jo-Ann Mort of the Clothing and Textile Workers Union and Fred
Ross of Neighbor to Neighbor.

'As long as there is conflict,there is no
chance for Central America as a region."
Dr. Guillermo Ungo, general secretary of El Salvador's National Revolutionary Movement, carried this theme
to his November 9 meeting with ILWLT
International President Jim Herman.
Dr. Ungo —"a great leader," President
Herman said—is on a high-profile campaign to bring peace and justice to his
troubled land.
The passage of the Dodd/Leahy bill,
cutting US military aid to El Salvador
by 50 percent, triggered a "very interesting" response, Dr. Ungo said.
Although the Cristiani administration
lobbied extensively to kill the measure,
it publicly declared victory: "Congress
approves $85 million in military aid,"
one banner headline announced. The
opposition FLMN also embraced the
decision.
Meanwhile,the United Nations effort
to mediate among El Salvador's contending factions is showing some progress,
Dr. Ungo reported. The government,
which had "avoided mediation as much
as possible," has now accepted it. UN
intermediaries are shuttling "back and

forth" to attend "private talks."
While hopes for an end to the war may
surge with these recent developments,
the Cristiani administration remains
either unable or unwilling to act against
El Salvador's entrenched military, and
continues to stonewall investigation of
the FENASTRAS bombing and the
slaughter ofJesuit priests. In the face of
mounting international pressure, "it's
amazing that, a year later, the government hasn't done anything," Dr. Ungo
observed.
Accompanying Dr. Ungo were Jo-Ann
Mort, Director of Communications for
the Amalgamated Clothing and Textile
Workers Union, and Fred Ross, Executive Director of Neighbor-to-Neighbor.
Mort is active in the National Labor
Committee in Support of Democracy
and Human Rights in El Salvador,
chaired by ACTWU President Jack
Sheinkm a n.
Ross has worked closely with the
ILWU on the highly-effective West Coast
blockade of Salvadoran coffee shipments. Hitting hard on El Salvador's
landed elite,"the boycott sent a message
straight to the oligarchy," Dr. Ungo said.

OCTOBER 31:The lunchtime explosion
at the FENASTRAS cafeteria kills or
maims almost 50 men, women and
children.
As the Cristiani government continues
to thwart all efforts to unearth the truth,
FENASTRAS has remained neither complacent nor intimidated from pursuing it.
Representatives ofthe Federation have met
with labor, human rights, civic and political leaders throughout the world to press
for justice. An independent investigation
has begun by members ofthe US Congress,
North American and European labor
leaders, the Organization of American
States and the United Nations.
The Federation's "Justice Due Campaign" has also been endorsed by ILWU
International President Jim Herman,
Machinists International President
George Kourpias,Electronic and Electrical
Workers International President William
Bywater, and United Electrical and Radio
Workers International President John
Hovis.

CONGRESS ACTS
As heinous as it is on its face, the campaign of terror waged against FENASTRAS and its supporters is just one
expression of the Salvadoran military's
determination to neutralize the growing
crusade for democratic reform. Thousands
of citizens, suspected of affiliation with or
allegiance to the opposition, have been systematically incarcerated, tortured or
butchered. Some have simply disappeared
without a trace.
The atrocities—coupled with the brutal
slaying of six Jesuit priests, their cook
and her daughter just three days after
the FENASTRAS bombing—have invigorated the drive to cut US military aid to El
Salvador.
Earlier this year, members of the House
approved a reduction in funding of 59% by
a vote of 250 to 163. In an unprecedented
move late last month,the Senate overcame
heavy lobbying by the Bush and Cristiani
administrations and passed a bill withholding 50 of US military aid.

"The principal stumbling
block is the Salvadoran
armed forces. And the
hard truth of the matter
is this: there will be no
peace, no justice, no
democracy in El Salvador
so long as the military
and security forces in
that country can act with
impunity"
—Senator Christopher Dodd
Both measures, supporters insist, bolster efforts initiated by the United Nations
to mediate in negotiations aimed at stopping the war in El Salvador. The talks,
which are ongoing, encompass a wide
range of political issues, including guarantees on human rights,judicial reform, and
an end to the military's immunity from
prosecution.
Meanwhile, FENASTRAS is awaiting a
response from the US Trade Representative on its request to remove El Salvador
from the list of Beneficiary Developing
Countries under the General System of
Preferences. US law prohibits privileged
nation status to any country which does not
afford "internationally recognized workers'
rights" to its citizens.
"Continued International pressure is
more important than ever if we are to bring
the guilty parties tojustice and assure that
attacks against trade unionists end once
and for all," a FENASTRAS bulletin
stated. The Federation is urging interested
parties to write their elected officials and
demand a full investigation.
FENASTRAS is also offering a video
about the bombing,for a nominal charge of
$15, to educate the public on what has—
and hasn't—occurred,and what is at stake.
To purchase the video, or make a donation,
or obtain more information, write to FENASTRAS. do Machinists' Building, Room
808, 1300 Connecticut Avenue NW, Washington, DC 20036.
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Best Cover-Up

ROCKWELL CHEMICAL
COMPANY
...for developing "Mask-It," a compound that conceals the smell of
toxic pesticides. Boasts Rockwell: "Mask-It converts a pesticide odor
into a pleasant fragrance...Experience has shown that inefficiency and
absenteeism is greater when disagreeable-smelling pesticides are
used." The company also claims Mask-It allays concerns "about
possible health hazards and neighborhood annoyance." Ignorance is
bliss.

The Marie Antoinette let Them Eat Cake" Award

TOM MONAGHAN
...the half-billionaire owner of Dominoes Pizza and the Detroit Tigers.
Lecturing a group of blue suits on "The Thrill of Poverty," Monaghan
said: "To me,one of the most exciting things in the world is being poor.
Survival is such an exciting challenge." He went on to say that the poor
(those zany thrill-seekers) should forgo such luxuries as potato chips
and ice cream and buy bulk products used to feed farm animals—such
as 100-pound packages of powdered milk and oats by the bushel. Makes
you wonder what he puts in his pizza.

Excellence in Editing

THE OHIO LOTTERY
...for censoring game show contestant Pam Richards. Pam, a member
of the United Auto Workers, refused to accept an $18,000 Honda
Accord as her prize. "I don't want that Honda,- she told the TV host,"I
am union.- When the show aired the next day her remarks had been
bleeped out. Congratulations to the Lottery for turning Webster on his
head and making "union" a four-letter word.

Lifetime Achievement in Intimidation

SPECIAL RESPONSE
CORPORATION
...which provides rent-a-cops to employers looking for "security during
labor unrest situations." An average strike warrants ten armed security
officers, one captain, a dog, a security consultant, two walkie talkies,
video equipment and a van for a minimum of$23,250 a week! Special
Response also provides "undercover or covert investigators...to curtail
employee theft, non-productivity, and general disruption of
operations."

Drive-In Movie of the Year

"WHY WE DON'T NEED TO RAISE
THE MINIMUM WAGE"
...produced by the National Association ofTheatre Owners. Appearing
in the chambers of California's Industrial Welfare Commission,
Association reps said an increase was unnecessary because their
teenage workers come mostly from well-to-do families and "drive to
work in Mercedes." The Association was instrumental in eliminating
long-standing overtime regulations. Now, minimum wage kids at
"theatres near you" can be worked 12 hours a day, 6 days a week, at
straight time.

Surrogate Mother Hall of Fame

ROSS LABORATORIES,
MEAD JOHNSON, AND
WYETH-AYERT LABS
...for putting the squeeze on babies. These companies, which control 93
percent of the infant formula market, have been brought before a
congressional hearing to account for the astronomical rise in the cost of
their products. At a time when one-fifth of American babies are born
into poverty, Ross and Mead raised prices 12 times over the last 10
years, Wyeth 11 times, for about a 100 percent increase; yet the cost of
milk, formula's chief ingredient, went up only 40 percent. Now that's
milking it!
Special thanks to UAW Solidarity. Multinational Monitor, California AFL-C10 News and many other publications for being the source of our inspiration (and
plagiarism) in the preparation of these awards.

Local 13 beef

Big fine sends
a message to
stevedores
LONG BEACH — Federal safety officials
slapped a stevedore firm with fines totalling $8,700 last month for willfully
allowing longshoremen to work on top of
stacks of cargo containers without safety
harnesses.
The two citations against Stevedoring
Services of America in Long Beach are the
first levied here by the Occupational Safety
and Health Administration since it began
cracking down on waterfront employers
last October.
The alleged violations stemmed from a
May incident when members of ILWU
Local 13 unloading a ship at Berth 246,
Long Beach, were told to climb on top of a
stack of three containers. They refused,
claiming it was dangerous without safety
gear.
DOUBLE JEOPARDY
Rather than convene an on-the-spot
safety conference with SSA administrators, as called for in the ILWU-PIVIA Pacific
Coast Marine Safety Code, says Local 13
secretary-treasurer Gene Banday, "the
supervisors ordered the crane driver to put
them on the cans and they went ahead and
did the work. So not only were they in violation by ordering our guys to work unsafely,
but then they themselves went up in an
unsafe situation."
Local 13 filed a complaint with OSHA,
charging the company with a "willful violation"for ordering the men to work unsafely.
Ultimately, OSHA hit SSA with a "serious
violation" for failure to lash or block a 10foot ladder used by the longshoremen.
"We are very pleased," said Local 13 BA
John Olson, who filed the complaint. "We
always appreciate any help we can get in
enforcing safe procedures. We hope this
sends a message to the whole coast.
"Most hazards can be avoided by calling
safety meetings when we feel there's a
problem," Olson said."Their refusal to discuss the situation was what really got us.
We have a procedure that can take care of
problems quickly without the need to call
for OSHA."
OSHA began randomly inspecting West
Coast ports last year after three deaths and
the release of a report showing longshoremen have an injury rate six times that of
average American workers.

Smokin' Nummis a health
hazard to longshoremen
SAN FRANCISCO—The ILWU longshore Local 10 steward's council is telling
its members to beware of vehicles rolling off
the assembly line from the Nummi Plant in
Fremont.
The vehicles are coated with a paraffin
wax base product, called R 513 071, which
emits toxic fumes when it burns off the
exhaust system. "Overexposure by inhalation may produce dizziness, nausea, headaches and incoordination," the Council
warns. "It may also cause reversible eye
and skin irritation. Those Brothers and
Sisters who lash and unlash autos work in
direct vicinity of the hazard."
Workers experiencing symptoms are
advised to get fresh air immediately; skin
and eyes should be washed with clean
water. Ifchronic problems persist,consult a
physician and report it to supervision.

Hurl today, gone tomorrow
HONOLULU— Recently elected as chair
of the Hawaii State Stadium Authority,
ILWU Local 142 president Eddie Lapa says
overly-enthusiastic sports fans can be hazardous to your health.
"Some people throw these streamers of
paper with a big rock in the center, and
others throw empty cans of soda," Lapa
said."This can hurt the players and people
in the stadium."
Lapa said the Stadium Authority, of
which he has been a commission member
since 1987,is conducting a public education
campaign to prevent dangerous activities.
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Smolin scholarships

A STAND OF TREES FOR THE FALLEN NINETY-THREE-Visiting the Washelli
Cemetery, where 93 Seattle longshoremen are interred, are,from left, William
Esquibel, Gus Rystad, Jack Cordray, Terry Sweeney, Waino Moisio, Gordon
Fox, Herbert Goodman, George Niemi, Robert Swanson, Raymond Fox, Hector Goulet and Paul Finne, Sr.

At Seattle's Washelli Cemetery

Pioneer unionists remembered
SEATTLE-On August 13, ILWU historian Ron Magden went to Washelli Cemetery with a group of old timers from
longshore Local 19.
He makes it a practice to visit with active
and retired members of the Local once a
month to give them a peek at new chapters
of the book he's writing on the Local's history. "But this time was special," he said.
Visiting the gravesite of 93 Seattle longshoremen, the group paid their respects
and recalled the site's past.
Way back in 1910, longshoremen and
truckers here bought 100 plots at the cemetery. During the first year,the sick commit-

Terry Sweeney
led Seattle
pension club
SEATTLE-Terry Sweeney, a retired
member ofclerks Local 52 and president of
the Seattle ILWU Pensioners Club, died
October 10 at Highline Community Hospital. He was 67 years old.
Sweeney had joined Local 52 after service in the Navy during World War II, and
served on a number of local committees
over the years. He was a longtime Local 52
delegate to the ILWU Puget Sound District
Council.
Following his retirement in 1985 he
became a sparkplug of the pensioners'
movement. "Any time he saw an injury to
the elderly, to the retirees, to the socially
downtrodden,he was one to support them,"
said Local 19 secretary-treasurer Alex
Baroumes."He was a watchtower."
Sweeney also served as co-director, with
historian Ron Magden, ofthe Local 19 history project, sponsored by the Washington
State Humanities Commission.
Sweeney was also active in the Catholic
Church and Democratic Party. He is survived by his wife Ann, sons Dennis and
Donald and a sister Gloria Oliver, in Seattle. The family prefers donations to the
American Cancer Society.
"He was union to his bones," said Frank
Reich!, vice-president of the ILWU Pacific
Coast Pensioners' Association. "He was
absolutely devoted to the welfare of the

Doc Cope, Local 502
NEW WESTMINSTER, BC-Roland
Cope- more frequently known as "Dot" or
"Doc" or even "Doctor"-a longtime member of longshore Local 502, died of a stroke
on October 1.
Born October 4, 1899 on Vancouver
Island, BC in a mining town called Wallington, Doc worked on the waterfront
beginning in 1930. He suffered a broken
hip in 1932 when he fell into the hold of a
ship. He was secretary-treasurer of Local
502 from 1946 to 1965.

tee planted a tree at the head of each plot.
The tree line extends 4 blocks, separating
early pioneer plots from the modern
section.
By 1932, 93 of the graves were filled.
Cemetery records tell the stories of union
longshoremen and truckers who are interred in Washelli-men who dropped dead on
the frontfrom exhaustion,others who were
killed by broken booms or errant rigging,
and one that was shot and killed by a scab
in 1910.
While visiting the graves, pensioner Del
Castle read a poem his wife Peal had written to commemorate the occasion.

-

SAN FRANCISCO-The trustees of the
Smolin Scholarship Fund have announced
the awards for 1990-1991. Following are the
children ofLocal 10 members receiving the
awards, and colleges and universities they
will be attending:
Janine Beachum, Howard University,
Washington, D.C.
Isabel C. Berdeja, Emerson College,
Boston
Albert Echamendi,University of California, Los Angeles
Gabrielle A. Leegant, Sonoma State
University
Maxine Nuanes, University of California, San Francisco
Joanne Siguenza, University of
Colorado
Pablo Siguenza, San Francisco State
University
June IL Powells, San Francisco State
University
Alex E. Telegin, University of Texas,
Houston
Tammy Willis, Grambling State University, Grambling, La.
Danielle Yee, University of California,
Davis
Brett G. Gray, Cal Poly, San Luis
Obispo
Safa Magid, University of California,
Berkeley
Amani Taha Magid,University ofCalifornia, Berkeley
Morgan Gray, San Jose State University
Elise Peralta, San Jose State University
Scott Kelleher, San Francisco State
University
Julio Fontes, University of California,
Davis
Anastasia Hung, Sonoma State University
Trustees ofthe Smolin Scholarship Fund
are Norman Leonard, R,eino Erkilla and
Eugene Vrana.

Correction
To clarify a story in our July issue, special presentations following the ILWU
Local 504 golftournament in Victoria, B.C.
were made to Bill Haddow, tournament
chairman, on behalf of the Local by president Cliff Rabey and on behalf of all Canadian Area locals by Ken Nelson, Local 500,
in appreciation ofHaddow's 25 years ofdedication to the golf tournament.

ELECTIONS
Local 19, Seattle
Local 19, ILWU, Seattle, Washington,
will hold its primary elections on December 12,13,14 and final elections on December 21, 22, 23 to fill the offices of president,
vice president, secretary-treasurer, alternate secretary-treasurer, day business
agent, alternate day business agent, night
business agent, alternate night business
agent, 2 labor relations committeemen,
area LRC member,5 dispatchers,6 caucus/
convention delegates (4 regular and 2
alternates).
Five safety committeemen are to be
elected: Stevedore, deck, bull, trucker and
sling. Other slots open are 3 trustees, 2
janitors, shop steward chairman and a
Puget Sound District Council member.The
15-member executive board members will
also be selected. Nominations opened
November 8,1990 and close at the stopwork
meeting on December 6, 1990.

Local 21, Longview
Local 21, ILWU, Longview, Washington,
will hold its final election December 21,
1990, to fill the offices of president, vicepresident, secretary-treasurer, 3 trustees,
marshal, 3 guards, 3 labor relations committee members and a 15-member executive board. The following officers shall be
elected for a one-year term:President,vicepresident, secretary-treasurer, marshal
and guards.
The trustees shall be elected for 3 year
terms with one retiring each year. The
labor relations committeemen shall be
elected for 18 months with one retiring
every six months.
The executive board shall be elected for a
2-year term; 8 retiring in one year and 7
retiring the following year. Nominations
started November 14, 1990. Final nominations will be at the December 12, 1990
meeting.
Polling will be between the hours of 6
a.m. and 6 p.m.on December 21,1990 at617
-14th Ave.,Longview. Members who will be
out of town on December 21 may vote on
Friday morning December 14 in the Secretary's office from 8 a.m. to 12 Noon under
the absentee ballot provision.

Hazel Drummond:'A hard hitting gal"

TERRY SWEENEY
ILWU,to the old-timers,and to the community. He was a good friend, and all of us are
going to miss him."

George Benet, Local 10
SAN FRANCISCO-Local 10 retiree
George Benet, a distinctive figure in San
Francisco literary and labor scene, died
earlier October 9 at 72.
A longshoreman since 1959, Benet was
well-known around San Francisco as a poet
and novelist. He had also earned an Masters degree in English from San Francisco
State University.
Born and raised in Chicago, Benet
enlisted in the Navy shortly before World
War II and was aboard the cruiser Helena
when it was bombed in Pearl Harbor. He
remained with the ship after its repair and
fought in the battle ofthe Solomon Islands.
His 1952 novel "The Hoodlums" sold
about a half-million copies. In 1978 his collection ofshort stories and poems,"A Place
in Colusa" was published by Singlejack
Books; another book, Short Dance in the
Sun," which focussed on the lives of dock
workers, appeared in 1989.
His writing also appeared in"The Waterfront Writers," an anthology of stories and
poems by San Francisco ILWU members,
published by Harper and Row, in 1979.
Benet died of a stroke at Hillhaven Convalescent Home in San Francisco. He is
survived by a daughter. Linda, of Santa
Barbara, and a son Jason, also of Santa
Barbara, as well as two brothers, Ralph
Bergstrom of Seattle, and Joseph Benet,
Lubbock Texas. The funeral took place
October 5. A memorial service will be
announced in the near future.

SAN JOSE-Hazel Gagnon Drummond
Welsh, a longtime Local 6 activist, died
August 23 in San Jose.
A shop steward at Sharon Paper Co. in
San Francisco, and then at Meade Paper
Co.in San Jose, Hazel also served as assistant dispatcher for the local. She was, during the 1940s, deeply involved in the local's
west bay sports program. She served several terms as a member of the local executive board, and as a delegate to the
International Convention.
But she was best known for her gossip
column, Hot Cargo, which appeared in the
Local 6 edition ofThe Dispatcher."It was
a source of enormous humor," remembers
former Local 6 President Keith Eickman.
"In a very light-hearted way, it was one of
the things that bound the union together"
"Hazel was 100% union," says Betty
DeLosada, an old friend who was Local 6
steward at Hiram Walker for many years.
"She was absolutely devoted to the union,
and its welfare. She was the embodiment of

rank and file unionism.
"She never wanted anything for herself"
In December,1944,Hazel was selected as
Local 6 'Man' of the Fortnight, and was
profiled in The Dispatcher as follows:
"Hazel is one of the first woman members of Local 6. She also was among the
first women to go on men'sjobs.She worked
on the union's bulletin almost since she
first came into the union. She is among the
first of women stewards.
"A typical Drummond quote would seem
fitting for a column on the author of Hot
Cargo, but the stock answer to inquiries
among her friends on her spoken vocabulary was,'nothing Hazel says is printable.'
"A hard working,hard hitting gal, a rank
and filer who has brought dignity as well as
color to the term, we offer this forthright
bouquet to Hazel Drummond."
She retired from Mead Paper Company
in 1979. She leaves one son and two
grandchildren.
-thanks to Lucy Kendall

Dockers, widows on pension list
SAN FRANCISCO-Following is the
November 1990 listing of dockworkers
retired under various ILWU-PMA pension plans:
Local 8, Portland: Robert Lee Bilbrew, William Carroll, Eugene C. Cavanaugh. Dan G. DeFrancisco; Local 10,
San Francisco: Estes Cutrer, Jimmie
Milton, Adolphus Smith; Local 13,
Wilmington: Concezion C. Fernandez,
James L. Grayes, Tomas A. Gutierrez,
Branko Sindicich; Local 19, Seattle:
Vernon C. Strand.
Local 21, Longview: Charles R.
Bacon, William C. Ogden; Local 23,
Tacoma: Keith L. Stevens; Local 63,
Wilmington:Manuel A. Espinosa, Frederick FL Mauk,Earl M.Mills, Albert C.
Schultz; Local 92, Portland: Clifford

Hauff; Local 94, Wilmington: Forest
Bates,Jr.; Local98,Federal Way:Dale
Carpenter.
•The widows are: Helen Arnate (Joe,
Local 10); Eleanor Cole (Marshall,
Local 10); Anna D'Ambrosio (Joe,
Local 10); Helen E. Edgett (Harry,
Local 34); Barbara Ellis (Norman,
Local 19); Maria L. Enriquez (Joe,
Local 13); Erma a Foreman (Charles,
Local 91); Carrie Gipson Lonnie,
Local 13); Lola F Grey 'Valore. Local
63); Helen M. Hall (Ransome, Local
34); Gene B. Hopkins (Loomis, Local
13); Mildred Swanson (Gus, Local 10);
Alice Williams (Leon, Local 10); Edna
Zatterberg(Henry, Local 8).
*Names in brackets are those of
deceased husbands.
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Support for redress lauded
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Members of the host committee included Clydenia Austin,
Auxiliary 16, San Francisco; Lydia Scales, Florida Grant,
Bertha Miller, and Versie Diggs, all of Auxiliary 17,
Oakland.

International Representative Abba Ramos, at the mike,
with Federated Auxiliaries secretary Emma Phillips.

From picket lines to politics

Auxiliaries meet the '90s challenge
OAKLAND—Delegates to the ILWU
Federated Auxiliaries' executive board
held a productive session October 6-7 at
Local 6 headquarters here.
Twelve auxiliary chapters from California, Washington, Oregon and Chemainus
and Vancouver, BC were represented. The
newly reactivated Auxiliary 1 of North
Bend, Oregon was welcomed with a standing ovation. After a hiatus since 1957, the
auxiliary was resurrected on June 5. Delegates reported that longshore Local 12 has
been of great assistance in the process.
Abba Ramos, International representative for Northern California, brought
greetings from the International and asked
the auxiliaries' vigorous support in the
upcoming elections to stop the onslaught
on labor.
Board members reported on their auxiliary's activities during the past year. Fundraisers included serving sandwiches,
cookies or doughnuts, soft drinks and coffee to the ILWU locals on meeting nights —
there's a big demand for Auxiliary 8's chocolate chip cookies at meetings ofLA Harbor
longshore division locals, it was reported.
Auxiliary 35, Tacoma, sells box lunches
one night a month. They also run bingo at
Local 23's yearly picnic and keep score at
the ILWU golftournament. All the auxiliaries reported having potluck luncheons,
"Bloody Thursday" picnics and bazaars;
and they are all involved in activities benefiting ILWU members and families. They
serve luncheons to the pensioners, and
funeral luncheons as needed. Every member of Auxiliary 9, San Diego, participated

From newly re-organized Auxiliary 1,
Coos Bay, came Carolyn Williams
and President Rachel Crawford.

Pension investors
flock to AFL-CIO
The AFL-CIO Pension Investment Program has gained the confidence of one of
the largest pension funds in the country,
with a $100 million commitment from the
California Public Employee Retirement
System (CalPERS).
CalPERS has committed $50 million to
each of the AFL-CIO's two investment
trusts: the Housing Investment Trust
(HIT) which finances single and multifamily residences,retirement facilities and
nursing homes, and seeks out affordable
housing projects in regions where its investors are located; and to the Building Investment Trust (BIT) which invests in
commercial and industrial facilities.
"The AFL-CIO program offers the opportunity to participate in an investment that
provides a market rate of return and yet
allows us to fulfill the important obligation
to promote real estate development in
areas and for people we currently don't
address, namely in the affordable housing
market," says DeWitt Bowman, chief
investment officer ofthe $56 billion fund.

in Local 29's picnic. Some auxiliaries have
ongoing scholarship funds.
All auxiliaries reported on their donations to various organizations in their own
areas,as well as to individuals in the industry who have special needs. Christmas parties are given for children of ILWU
members. Cards are sent to the hospitalized and to the elderly. Donations were
made to the earthquake victims.
Donations were also made to the Pittston Mine Workers. Auxiliaries 14 and 5
were active in the strike against Con Agra's
Peavey Grain Elevator in Kalama, Washington, providing food and coffee to the
men on the picket lines and a luncheon for
the International representatives meeting
with ConAgra. Auxiliary members are
active in the District Councils in Northern
and Southern California, Washington,
Oregon, and Chemainus and Vancouver,
BC. Auxiliary 39,Chemainus,BC,entered
a float in the Chemainus Daze parade.

On behalf of 65,000 surviving internees
of Japanese ancestry (originally 120,000
were sent to ten concentration camps without hearing or trial during World War II), I
extend our sincere thanks to all members
ofthe ILWU unions and Ladies'Auxiliaries
for supporting redress money and a letter
of apology by President Bush.
For the next three years we will receive
checks of$20,000 each, along with a letter
of apology. As the President pointed out in
his letter: "A monetary sum and words
alone cannot restore lost years or erase
painful memories... We can never fully
right the wrong ofthe past. But we can take
a clear stand for justice and recognize that
serious injustices were done to Japanese
Americans during World War II."
Finally, our citizenship rights and justice have prevailed with your help. Thanks
a million! We shall not allow the same mistake again.
Karl G. Yoneda
Local 10 (retired)
San Francisco

Haitian sugar workers

Federated Auxiliaries president Clara
Fambro reviews accomplishments of
the last year.

In other actions, the Auxiliaries'executive board
demanded a negotiated settlement of the current
dispute in the Middle East and a complete withdrawal of US troops.
In other actions, the Auxiliaries' executive board:
• called on Congress and President Bush
to restore the tax rates on corporations and
the rich to the 1980 level;
• promised to join with the elderly,
unions,consumer groups and other organizations in a unified campaign to bring
about National Health Care;
• called for a massive program of affordable housing, financed by the federal and
state governments to alleviate the homeless situation;
- urged Congress to include the tough
National Resources Council recommendations in HR 3030(Clean Air Act), and to reopen talks with Canada for an effective
agreement on acid rain control;
• supported HR 3936 and S 2112 to prohibit "permanent replacement" of striking
workers;
endorsed the Savings & Loan Fair
Financing and Anti-Fraud Act of 1990,

introduced in the House ofRepresentatives
by Congressman Joseph Kennedy, which
places the burden of paying on the people
who profited from the scandal and calls for
the impoundment of properties of the
accused until their guilt or innocence is
decided;
• called upon the President and Congress to re-establish the Social Security
Administration as an independent agency,
the funds not to be included in the Federal
Budget;
• demanded a negotiated settlement of
the current dispute in the Middle East and
a complete withdrawal of US troops.
Delegates were entertained with a luncheon hosted by Auxiliary 17 and were
taken on a bus tour of the wine country
sponsored by the Northern California District Council.
—Katie Quadres,
Auxiliary 8, San Pedro

"

We read with great interest your article
in The Dispatcher of May 16, 1990 concerning the Haitian braceros in the Dominican
Republic.
We are happy to find out that the American workers in the ILWU are conscious of
the link between their fights and those of
the workers of the so-called under-developed countries.
Whatever their nationalities, the
workers are only numbers for the large
companies, especially the multinationals.
This is the reason why solidarity of all the
workers is a must.
The staff of Anten Ouvriye, a Haitian
center supporting the workers fights,
sends compliments to the ILWU with hope
that they continue their work in denouncing policies which are unfair to all workers
Alixe Perard
Anten Ouvriye
Port Au Prince, Haiti

Negotiate now—or later
The crisis in the Persian Gulf will effect
all ILWU members and their families. Talk
of war has already pushed our economy
deeper into recession by causing higher
prices. Actual war might lead to Iraqi missile attacks on the oil fields our troops were
sent to defend in Saudi Arabia—and push
the world economy into chaos. Our sons
and daughters could be sent off to war.
As odious as Saddam Hussein may seem
to us,he has outwitted our leaders and will
not simply back down. He knows that his
troops are experienced in battle and that
they had three months to dig in. They are
also holding the people of Kuwait hostage
for protection.
This grim situation did not have to come
about, but it did. Had our leaders been
more alert, Saddam might have been
stopped. The question is: will it now be
easier to negotiate a settlement without
resorting to war, or risk becoming involved
in a slugfest with no clear winner?
Even ifthe war option is chosen and Iraq
is driven from Kuwait, that still leaves the
question of where to go from there. Since
all wars end in negotiations, wouldn't it
make more sense to pursue that strategy
from the beginning?
Brian Nelson
Local 34
San Francisco

Courage commended
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IN HARRY'S NAME—By action of
International Executive Board,the ILWU International headquarters has been
renamed the "Harry Bridges Memorial Building," in honor of the late founder
of the union. The attractive lettering, accompanied by the ILWU logo, now
graces the front entrance on Franklin Street.

I'd like to commend all that contributed
to the series "Under the Influence." I
admire the honesty and sensitivity ofthose
who shared openly of their lives(wreckage
of the past) and the wonderful life they
have today. It took a lot ofcourage for those
that allowed us into their intimate lives. I
also left with feeling how the ILWU is fortunate to have such qualified and dedicated
ADRP representatives working on their
behalf with a quality program backing
them 100%.
Ed Storti
Intervention Specialists, Inc.
San Pedro, Ca.
(Local 13, retired)
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"They're the best advertisement we've got"

ADRP holds northwest
seminar for volunteers
PORTLAND—Twenty-live volunteer coordinators for the ILWU-PMA Alcoholism/
Drug Recovery Program (ADRP) underwent four days of training here last month
to brush up their skills and share ideas on
how to better serve ILWU members in the
Pacific Northwest.
"Our coordinators are rank-and-file
longshore division members who assist us
in providing help to our brothers and sisters with alcohol and drug problems," said
ADRP Oregon representative Jim Copp,
who, along with Washington rep Dick Borsheim, put the training program together.
"We've found it's sometimes easier for people to initially talk to someone they know
when they're looking for help."
'And each one of our coordinators is in
his own recovery," Dick emphasized. "People who knew them 'when' see how their
lives have improved. They're the best
advertisement for the program we've got."
Although just "being there" is a big part
of the job, periodic training provides coordinators with the information they need to
meet the varied—and expanding—needs of
the membership. Discussion ranged from
how families can cope with the abuser, to
the process ofrecovery,to what type of medical coverage is available under the program.Indicative ofthe times,the subject of
addicted adolescents was a key point of
interest.
ADRP ON TOUR
The coordinators also went on a tour of
the Lakeside Recovery Center in Portland,
where they learned about the medical
aspects of addiction, new drugs emerging
in the culture, and the importance of
"aftercare" following treatment. Lakeside,
which also has a facility in Washington,has
a ten-year history with the ADRP."They've
always been cooperative and helpful whenever we call upon them," noted Dick.
At another session,representativesfrom
the Pacific Maritime Association, the
ILWU Labor Relations Committee and
Oregon stevedore companies discussed the
ramifications of substance abuse on-thejob and reiterated their continuing support
for the program."This was a great session,"
said Jim,"proving again that the PMA,the
employer and the union are all there to
help save lives, not to punish."
Saving the best for last, day four was
devoted to a round-robin brainstorming

SAN FRANCISCO—In a dispute
between ILWU warehouse Local 6 and
Superior Coffee Company,language in the
collective bargaining agreement prohibiting discrimination on the basis of union
activity was put to the test—and passed
with flying colors.
At issue was the discharge of Local 6
member Blanca Flotte, whose family name
is well-known in the ranks and among the
management of Superior Coffee. She is
married to Roberto Flotte, Jr., a member of
the Local 6 Board of Trustees and General
Executive Board; her father-in-law had
served as business agent.
HIRING DISPUTE
In September 1989, Blanca Flotte and
her brother-in-law, Alfredo Flotte, were
dispatched out of the Local 6 hall for an
interview with Superior Coffee management, as were several other union members. Only the Flottes were not hired,
prompting an inquiry by Local 6 business
agent Victor Pamiroyan.
Plant manager Ron Wells informed
Pamiroyan that the company had a policy
against hiring relatives and that Alfredo
Flotte had worked at the company before
and developed a reputation for causing
problems as a union official.
Pamiroyan later learned that Wells had
mistaken Alfredo Flotte for his brother and
that there were other related workers at
the plant. A subsequent discussion with
management resulted in Blanca Flotte and
Alfredo Flotte being hired.
On December 8, Blanca Flotte and five
other "probationary employees" were laid
off. Under its contract with Local 6, the
company may terminate a worker on probation for any "just and sufficient" reason

session between the coordinators and the
ADRP reps.'All in all, I think this was one
of the best training classes we've had,
mostly because we allowed a lot more time
for discussion just among ourselves," said
Dick. "We got a chance to compare what's
being done at the different ports—it was
extremely helpful to everyone."
"We had terrific participation," Jim concluded. "The workshop was a tremendous
success."
Class participants were Bruce Koehler,
James Rasmussen, Mr. and Mrs. Jerry
Moon, Ed Quick, Mr. and Mrs. Loren
Cooke, Mr. and Mrs. Bob Harvey, Mr. and
Mrs. James Cadwell, Dale Tosa, Terry
Ohnsager, Bob Budrow, Darrell Rehar,
Mike Forbes and Mike Sheppell.

CLASS OF '90—Volunteer coordinators learn the ropes at October training
seminar. Side-by-side in front row,center, are ADRP reps Dick Borsheim (with
mustache) and Jim Copp (in white shirt).

Come in from the cold
If you or a family member has a drug or alcohol problem, please contact one of
the following ILWU-sponsored recovery program representatives. They are
trained to offer referrals for substance abuse, personal and family counselling,
and other services—all on a confidential basis.

Longshore Division
Jackie Cummings
ADRP—Southern California
505 W. Pacific Coast Hwy, Ste. C
Wilmington, CA 90744
Phone:(213) 549-9066

Jim Copp
ADRP —Oregon
3054 N.E. Glisan, Ste. 2
Portland, OR 97232
Phone:(503) 231-4882

George Cobbs
ADRP—Northern California
400 North Point Street
San Francisco, CA 94133
Phone:(415) 776-8363

Richard Borsheim
ADRP —Washington
506 2nd Avenue, Rm. 2121
Seattle, WA 98104
Phone:(206)621-1038

Warehouse Division

Canadian Area

Gary Atkinson
DARE—Northern California
255 9th Street
San Francisco, CA 94103
Phone:(415)621-7326

Bill Bloor
EAP—British Columbia
745 Clark Drive, Ste. 205
Vancouver, BC V5L 3J3
Phone:(604) 254-7911

YOUR CONTRACT
AT WORK
other than the worker's union membership
or activities. Flotte claimed she was
selected for layoffin violation of this provision. After investigating the matter, the
union filed a grievance which culminated
in an arbitration hearing on May 1.
Testifying before arbitrator Barbara
Chvany,company representatives asserted
that their reasons for discharging the
grievant were grounded in numerous complaints by supervisors and co-workers
about Flotte's "disruptive" job performance. However, as union counsel Ann
Casper unraveled Superior's defense, it
became clear that, from the outset, the
company had other motives.
HIGH PROFILE
Barely a month after Flotte was hired,
Pamiroyan testified, Wells complained that
workers were coming to Flotte and asking
her questions; Pamiroyan recalled Wells
saying that if Flotte passed probation "she
would be filing grievances all the damn
time."
Flotte's immediate supervisors testified
they, too, had observed her ceasing work at
times to talk with co-workers. They also
said some workers had complained to them
that Flotte was spreading rumors—about
other employees and about layoffs in the

plant. Flotte's behavior, company counsel
said, and her "average" job performance
were the deciding factors in her layoff.
On cross-examination by Casper, however, it was revealed that Flotte was never
reprimanded for her conversations during
work hours and never advised that her
"average" performance would place her in
jeopardy. In fact, Flotte had been commended by management for her good work
in the early stages of her employment.
RUMORS OF RUMORS
It was further learned that the company
neither investigated whether Flotte had
spread rumors nor discussed those allegations with her. One supervisor confessed
that his opinion that Flotte should be laid
off was simply based on unverified complaints. And, as noted by Arbitrator
Chvany in her written award, yet another
supervisor was asked by plant manager
Wells "if he had heard rumors about the
grievant spreading rumors. The irony of
this appears to have escaped these members of supervision."
At no time did the company introduce
witnesses with direct knowledge of Flotte's
alleged rumor-mongering.
Complaints about Flotte apparently
didn't surface until she lodged a few of her

Intermodal yard
negotiations
SAN FRANCISCO—As provided for in a
letter of understanding attached to the new
west coast longshore contract, an ILWUPMA subcommittee met here November
7-8 to negotiate a contract covering Rail
Container Transfer(Intermodal) Yards.
"At the time negotiations were concluded
it was thought by the parties that a rail
yard would be a physical reality by the end
of 1990," said Coast Committeeman Bill
Ward, in a letter to all longshore division
locals.
The subcommittee determined, however,
that no rail container transfer yard would
be available for PMA employers to bid on
for quite some time, Ward said. The committee therefore agreed to extend the provisions of the July 1 1990 letter of
understanding for the full term of the
1990-93 Coast agreement.
Members of the subcommittee included
Ward and Coast Committee member Richard Austin, with Larry Wing,Local 10,San
Francisco; David Arian, Local 13, Wilmington; Dave Miller, Local 63, Wilmington;
Richard Cavalli, Local 34, San Francisco;
Pat Vukich, Local 19, Seattle; Norm Parks,
Local 8, Portland; and Richard Marzano,
Local 23,'Tacoma.

own against Wells. About two days before
layoffs were announced, Flotte and her
union steward met with the operations
manager and the human resources director. She expressed concerns that she would
be laid offby Wells because ofher pro-union
activities and background and because she
refused to participate in and took exception
to sexual jokes and derogatory comments
involving national origin.
Before this meeting, the layoff list had
been prepared: Flotte's name wasn't on it.
But after Wells had learned ofthe meeting,
he solicited comments from the supervisors regarding Flotte's job performance.
LAYOFF "SUSPECT"
Wells denied that he made the decision
to terminate Flotte subsequent to the
meeting. However, Arbitrator Chvany
found that Flotte had been targeted for lay
off "either simultaneously with or shortly
after the grievant's complaints" about
Wells, and that the timing and circumstances surrounding Flotte's layoff were
"suspect."
The arbitrator's opinion and award,
issued this September,found that Superior
Coffee dismissed Flotte for asserting her
union rights, and ordered the company to
restore her "to the position, seniority, pay
and benefits, if any, she would have been
entitled to had she not been laid off on
December 8."
The company's reasons for discharging
Flotte were "flimsy and pretextual," "conflicting," and "changed or added after-the
fact," Chvany concluded. "Of course, this
type of effort would be unnecessary if the
true and original reasons for layoff were
sufficient and proper."

