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Employer "unfair"

NLRB douses
Volcano strike
VOLCANO,Ha.—The four-month strike
by ILWU Local 142 members at Volcano
House erupted into victory early this
month when the National Labor Relations
Board charged the employer with bad faith
bargaining and ordered the resumption of
contract talks.
Pursuant to the ruling, the 46 strikers
returned to work "unconditionally"on September 4 with full pre-strike seniority and
benefits. In the meantime,Local 142 is bargaining in earnest to bring about a just
settlement. The unit, however, is prepared
to strike again if necessary.
Volcano House owner Ken Fujiyama has
been at loggerheads with the unit over
"principal issues," according to Local 142
president Eddie Lapa. "He wanted to
extend probation, reduce the bargaining
unit by sweeping some classifications into
management, and call workers back to
duty at the company's discretion. The bottom line is that he didn't want to recognize
the union."
But as a valiant—and successful—union
campaign garnered broad support
for the strikers,Fujiyama watched his business decline by more than 90%.

BOYCOTT
"The hotel is in a national park and normally serves 300 to 400 lunches a day to
tourists," Lapa explained. "So, we contacted bus operators on the island, all the
unions, all tour businesses and asked for
their support. The lunch crowd went down
to 28."
Organized labor responded forcefully to
the dispute. The Hawaii State AFL-CIO,
meeting in June, threw the combined support of its 49 member unions—representing over 90,000 workers—behind the
Volcano House strikers. Typographical,
newspaper and press unions have been
extremely generous and supportive. Union
members from the Hawaii Tribune Herald
donated refreshments to Local 142 pickets
and offered to walk the lines. And the state
Teachers' Association and Nurses Association notified their members to honor the
ILWU's picket line.
Meeting in San Francisco last month,
the ILWU International Executive Board
adopted the cause and resolved to "do
everything within our power to.. bring a
successful conclusion to this strike." The
Titled Officers,on behalfofthe Board,commended the strikers and pledged "the support of the entire membership of the
ILWU."

Grain contract
on the table
PORTLAND—As this issue of The
Dispatcher goes to press, ILWU northwest longshore locals are in the process of
negotiating a new agreement with five
grain companies.
The agreement covers members of Local
4(Vancouver), Local 8(Portland), Local 19
(Seattle), and Local 23(Tacoma). Employers signatory to the agreement are Cargill,
Continental, Bunge, Lewis Dreyfuss, and
Columbia Grain.
The negotiating committee is co-chaired
by International Vice-President Randy
Vekich and International Representative
Dick Wise. Other members are Dick Rancore, Jeff Bridges and John Rapp, Local 4;
Bill Mildenberger, Michael Cork, John
Evans and Steve O'Neil, Local 8; Bob
Brown, Bill Roberts and Jim Smith, Local
23; Bob Frazier, Arnold Gunderson, Local
19; and Jim Breedlove (observer) Local 21.
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Write Congress now

ERESTROIKA
UP CLOSE 1.

ILWU International President Jim Herman, at right,
discusses the effects of perestroika on the Soviet docks
with Gennady Zeitseff, vice-president of the Leningrad
local of the USSR Sea and River Workers.
Herman, International Vice President Randy Vekich
and Information Director Danny Beagle spent 11 days in
the USSR last month, attending the convention of the
Sea and River workers union which is in the process of
reorganizing. Watch for the October issue of The
Dispatcher for a full report.

IBU, ILWU tackle benefits glitch

Alaska dock accord signed
ANCHORAGE—After a hard round of
complicated bargaining here, the ILWU
and its marine division, the Inlandl)oatmen's Union,signed a new three-year longshore agreement last month with the
stevedore and shipping affiliates ofthe All
Alaska Longshore Employers Association.
The pact governs conditions for approximately 180 registered ILVVIT and IBU longshoremen working at 13 ports in the State
ofAlaska.In a process which began in June
and ended in late July, the agreement was
ratified by a margin of68%.
"The issues confronting us were
extremely complex," said ILWU northwest
International representative John
Bukoskey, who served as union spokesman
in the talks."Our two major problem areas
were pensions,and health and welfare. The
employers were insistent on cost containment, while we were equally insistent on
maintaining proper benefit levels."
Under the previous agreement, longshoremen enjoyed 100% medical coverage
for themselves and their dependents—a
benefit practically unheard of in other
industries—at a cost to employers of$7.50
per worker per hour. Projections presented
during bargaining indicated that
employers would have to nearly double
their contribution to maintain existing
coverage.

MEDICAL MODIFIED
"The question before us was how to provide health care at an affordable price,"
Bukoskey noted. After investigating various alternatives,negotiators settled on the
Pacific Northwest Trust, which provides
90% coverage for employees and dependents, at no increased cost to employers;
100% coverage kicks in under the $2,000
"stop gap" clause.
Discussions and subsequent solutions
on pensions were even more intricate,

largely complicated by the status of
employer plans in effect prior to the merger
of the ILWU and the IBU. While IBU
employers came in with no unfunded liability in their plans,a report issued lastfall
revealed that it would take ILWU
employers 27 years to pay off their
unfunded liability at the current level of
contribution. As a result,there was a major
disparity in the pension benefits between
IBU and ILWU longshoremen, which,
union negotiators contended, had to be
corrected.
Equalizing benefits meant paying offthe
unfunded liability of the existing plan and
forming a new plan, Bukoskey explained,
"so IBU employers were justifiably concerned. They didn't want to take on the
unfunded liability of ILWU employers."

FORMULA FOR SETTLEMENT
The parties finally agreed on a formula
to correct the inequity: in each year of the
agreement, all registered longshoremen
will get annual hourly wage increases of80
cents, 50 cents and 30 cents respectively;
ILWU longshoremen, however, will defer
$1.60 in pay for the first two years to help
pay off the unfunded liability of their pension plan; all longshoremen will earn the
same level of pension.
The pay increases are comparable to the
coast because Alaska longshoremen are
still working under "the old 6-hour day—it
hasn't been converted to 8 hours,"
Bukoskey said.
Assisting Bukoskey on the union negotiating committee were: Martin Booth
(Metlakatla), W.C. Smith (Ketchikan),
Sonny Anderson (Cordova), Jack Parish
(Sitka), Allen Hayes(Wrangell),John Bush
Dutch Harbor),Pete Danelski and Charles
Magnuson (Kodiak), Stan Lemus (area
director), Conrad Ritter (Seward), Don
Gunion (Valdez), and Don Debusk (Kenai).

Longshore bill
up for vote
A battle over pending legislation banning foreign crews from performing US
longshore work is heating up the chambers
of Congress, with a broad coalition of carriers and shippers squaring off against the
ILWU and the International Longshoremen's Association.
The House version, sponsored by Rep.
Jack Brooks(D-Tex.), passed almost a year
ago with little opposition. But with the
measure fast approaching consideration by
the Senate, the maritime industry has
coalesced its forces to block enactment.
Georgia-Pacific, Maersk Lines, Canada
Steamship Lines, the Canadian Shipowners Assn., the New York Federation of
American Controlled Shipping, and the
Council for European and Japanese
National Shipowners are among the several companies and groups lobbying for
defeat. They argue that the bill would
increase labor and shipping costs, and
entrust the operation of "sophisticated
equipment" to "inexperienced, transient
people."

INS RULINGS
The thinly veiled reference to union longshoremen belies the circumstances under
which the bill came forward."It is meant to
correct inappropriate rulings by the Immigration and Naturalization Service (INS)
impacting our jurisdictional rights," said
ILWU International President Jim Herman.
The bill was first introduced last year
after the US Court of Appeals overturned
an INS decision involving Kingcome Navigation Co., a Canadian corporation. The
INS said the company could use its Canadian crew members to off-load logs with
cranes mounted on vessels because: the
crane operators were considered "alien
crewmen"entitled to enter the US and perform the work;the INS had no jurisdiction
to restrict this work; there was no real distinction between a normal crew member's
work and longshore work; and a crewman's
work aboard a ship necessarily includes
cargo handling.
The ILWU,represented by counsel Richard Zuckerman, filed suit to reverse the
INS decree, and was subsequently upheld
by the Ninth Circuit Court ofAppeals. The
legislation, appended to a bill amending
the Immigration and Naturalization Act,
would settle any questions on the issue
once and for all.
"The passage of this legislation is critically important to the preservation of our
longshore jurisdiction, and, consequently,
to the entire union," Herman emphasized.
"We ask all ILWU members to contact their
Senators immediately and urge their
support."
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Slick moves for
oil spill legislation

The right to strike

SACRAMENTO—As we go to press.
new oil spill legislation passed by the
state legislature is awaiting the signature of the governor.

There is scarcely a piece of legislation more important to
American workers right now than HR 3936 and SB 2112,
sponsored by Rep. William Clay (D-Mo.) and Senator Howard Metzenbaum (D-Ohio). This bill would prohibit
employers from "permanently replacing" workers engaged
in bona fide, legal strikes. Passage of this legislation would
be a giant step out of the nightmare of the last ten years,
when much of the legal framework of our trade union movement was effectively destroyed.
That basic right, essential in a free society, was written
into federal law in 1935 in Section 7 of the National Labor
Relations Act. No worker, the law said, could be dismissed or
otherwise punished for
engaging in any act protected by the law, including organizing and
belonging to a union,
engaging in collective
bargaining or, if necessary, striking. The concept was that the threat
of a strike was the only
weapon that in any way
equalized the vast disparity of power between
employers and employees.
But in the last ten
years, that law has
been severely undermined by the Reagan
and Bush administrations, by the federal
courts, and by various
employers. Scarcely another industrialized country inflicts
such punishment for workers who withdraw their labor.
There's an argument to be made that even Eastern European and Soviet workers are now more free in this respect
than we are.
In the strictest legal sense the process of weakening the
right to strike began in 1938 when the Supreme Court ruled
in Mackay vs. NLRB that employers have the right to "permanently replace" strikers. The exact difference between
"firing" and "permanently replacing" has evaded generations of legal scholars. It's simply enough to say that the
double-talk involved in the Mackay decision has poisoned
what should have been healthy and fruitful collective bargaining relationships.
The Mackay decision, fortunately, remained a dead letter
for more than 40 years. Employers chose not to drive
through that particular court-created loophole, feeling that
the consequences of permanent replacement were more
serious than the benefits. They were for the most part
unwilling to risk the disruption involved in training an entirely
new workforce, and the political repercussions of massive
and deliberate union-busting. Strikebreakers were routinely
used to maintain operations during a dispute, but dismissed
immediately after settlement.
But all that changed in 1981 after President Reagan permanently replaced 1200 striking air traffic controllers and
with a stroke of a pen wiped out their union, the Professional
Air Traffic Controllers Organization (PATCO). The message
to employers all over the country was unmistakable—that

This is the third legislative effort supported by the Inlandboatmen's Union,
marine division of the ILWU,to require
tug escorts of oil tankers transmitting
California waterways. Previous bills
attempted to emulate existing tug
escort laws in Washington state.
The joint ILWU District Councils
assisted the IBU in lobbying key state
lawmakers. A coalition of legislators,
ecologists and labor kept tug escort provisions intact and guided the bills,sponsored by Senator Barry Keene and
Assemblyman Ted Lempert, through
the legislature.
Ifenacted,the new law would also set
up harbor safety committees in the
ports of San Diego, Los Angeles/Long
Beach, Port Hueneme, Humboldt Bay,
and San Francisco Bay, including San
Pablo and Suisun Bays. Additionally,
tankers using California ports would be
required to have double hulls, bridge
alarms, radio telephones, satellite communications and collision avoidance
systems.

INDTW October show
profiles quake heroes
With the first anniversary of California's Great Quake of '89 approaching
next month, the award-winning
national PBS program We Do The Work
will profile "Heroes ofthe Quake"in the
featured segment of its October TV
magazine,
Using startling film footage and
interviews with rescue and relief
workers, the show will examine the
super-human efforts that helped the
Bay Area recover in the wake of the
October 17 disaster. The show will also
take a "Train Trip to the Past" with film
star Danny Glover, who relates the history of the Pullman Porters' Union. In
other segments,"Wienie Workers"show
their stuff and political humorist Will
Durst pokes fun at the boob tube.
As we go to press, the show is scheduled as follows: October 6,7 p.m., KCET,
Los Angeles; October 7, 5 p.m., KPBS,
San Diego; October 9, 11 p.m., KQED,
San Francisco. Check local listings for
other stations.

Vote 'NO" on
Props. 131 and 140
The ILWU Northern and Southern
California District Councils have
backed the move to defeat Propositions
140 and 131 on the November ballot.
Proposition 140, the Schabarum initiative, would restrict the terms ofoffice
for assemblymen and state senators to6
years and 8 years respectively. Proposition 131 seeks a 12-year limit.
"Some good, pro-labor legislators
would be eliminated under this
scheme," said NCDC president LeRoy
King. "Labor mu h to unite against
these propositions."
A complete listing of ILWU recommendations for all November elections
on the coast will be published in the
October issue of The Dispatcher.

Feathers, Furs & Beads
Of all the feathers
in Geronimo's(war) bonnet
and the furs and beads
which were used to adornit
did not cause such a rowel
as just one little feather
from a small spotted owl
Russ Windisch
Local 24 (retired)!

By JIM HERMAN

ILWU International President

the federal government's power and prestige was solidly on
line against the right to strike.
Other things had changed, of course. The movement, led
by some of the nation's largest and most sophisticated
employers,for a union-free environment had been gathering
strength for some years. The political strength of labor had
declined. Mechanization and automation made it easier to
crank in a new group of workers. The American public had
been conditioned to accept union-busting as an acceptable
employer response to strikes.
Over the last decade,the Mackay decision has been used
so often, in so many varying circumstances, that it is now
assumed that the prospect of a strike carries with it the
likelihood of unemployment.
Continental Airlines permanently replaced 3,500 pilots,
machinists and flight attendants; TWA,5,200 flight attendants;
Greyhound Bus, 9,000
drivers, mechanics and
'In the last ten years, baggage handlers;
Eastern Airlines, 13,000
the right to strike has machinists, flight attenbeen severely under- dants and pilots; international Paper Co.,
mined by the Reagan 2,500
members of the
and Bush administra- Paper Workers; Phelpstions, by the federal Dodge, 2,400 steel
workers; the Chicago
courts, and by various Tribune,
1,000 printers,
employers. Scarcely mailers and pressmen.
another industrialized The list goes on
on.
country inflicts such andThe
Mackay case, as
punishment for work- the ILWU International
ers who withdraw Executive Board
declared last month.
their labor.'
"defies logic and public
policy." It tilts the balance
so far in favor of the
employers as to have a telling effect on living standards and
working conditions across the country. It is the hammer behind
the continued wave of concession bargaining. lt provides a
reason for employers to engage in surface bargaining, to
provoke a strike and immediately evict the unions.
Case in point: when corporate raider Carl Icahn took over
TWA in 1986 he immediately demanded concessions from
his 5,200 flight attendants, amounting to a 44% cut in pay
and benefits—all the better to pay off the massive amount of
junk bond debt he had assumed in order to buy the airline at
minimal personal risk.
With his inevitable refusal to bargain came the inevitable
strike and then the inevitable permanent replacements. And
when the union offered after 72 days to return to work, the
members were told that their jobs had been permanently
filled. Norma Adams, a 47-year-old flight attendant with 24
years seniority, was among those who lost their jobs to those
with less seniority who had crossed the picket line. She was
ultimately forced into personal bankruptcy. "I was punished
for exercising a right that the law allows,"she told a congressional committee.
We—organized labor—are the only ones who can lead an
effort to win back this precious right. It is absolutely essential
that members of the ILWU let their representatives in the
House and Senate know that this is a critical issue, and that
we are counting on our friends on this one. As for those who
won't stand up on this gut issue, let them know that they too
can be "permanently replaced." Let's move this issue to the
front burner.

income gap s-p-r-e-a-d-i-n-g
"Them that has, gets." It's an old saying,
but one that —today more than ever—is
right on target. A recent study by the Center on Budget and Policy Priorities bears
witness.
In the last decade, the study concluded,
the income of the richest Americans skyrocketed an astronomical 87, while the
poorest among us suffered a 5% decline.
The share of national income going to those
of us in the middle (constituting 60(7( of all
income earners) is now lower than at any
time since the end of World War H.
The income gap between rich and poor is
wider now than at any time since records

were first kept 40 years ago: as of this year,
the combined incomes of the nation's topearning 2.5 million people almost equals
the combined incomes of the lowest-paid
100 million. The report also said:
The gap between rich and poor actually
diminished in the '50s and '60s, grew modestly in the '70s, then increased sharply in
the '80s.
• By far, the most rapid increase in
income for the wealthy came from capital
gains. For the topic"(, capital gains doubled
in the last 10 years, from $83,000 to
$175,000, and accounted for nearly 40% of
this privileged group's total earnings.

• Between 1980 and 1990, the annual
incomes ofthe richest Ict ofAmericans rose
from an average of $213,675 to $399,69787.1ri.
• 94c-r. ofthe benefits from George Bush's
proposed capital gains income tax reduction would go to the richest 20r-i of
Americans.
• The rich gained most from tax cuts
implemented during the Reagan era. The
taxes ofthe top-earning 20% dropped 5.5q,
while the poor paid 5% more.
The researchers based their study on
statistics compiled by the government during the reign of those sterling, flag-waving
Americans in the Reagan-Bush
Administrations.
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Local 26 defrosts
wage freeze at
Capitol Metals
LOS ANGELES—After weathering a
three-year wage freeze, members of ILWU
warehouse Local 26 employed at Capitol
Metals came in from the cold September 1
to ratify a new contract calling for pay
raises and other major improvements.
Earlier, negotiations got off to a chilly
start as the union and the company found
themselves at polar extremes: Capitol cried
poverty; Local 26 demanded justice. And
images of a bloody strike three years ago
were still fresh in everyone's minds.
VIOLENCE
"The 1987 agreement was a compromise
to end a strike in which non-union truck
drivers bludgeoned our members on the
picket line," said Local 26 president Luisa
Gratz."It was a tactical decision. The company agreed to remove the bulk of their
take-away demands,but retained a $2 pension cut, made changes in vacations and
holidays, and froze wages. We agreed to
end the strike, but we told them,'We'll be
back in three years."
The unit was completely united and thoroughly prepared for 1990 bargaining—and
it showed. After several sessions described
by Gratz as "tense," the talks produced a
concession-free contract boosting wages a
total of $1.25 this year, with wage
reopeners in 1991 and 1992.
CASH OUT
The deal also guarantees company contributions to the pension fund and continued maintenance of benefits for the life of
the three-year pact. Other modifications
include an extra holiday, cash-out of
unused annual sick leave, and improved
vacations.
"The company knew we wouldn't settle
for less,"said Gratz,who served as negotiations spokesperson for the unit,assisted by
Local 26 vice president Larry Jefferson,
chief steward Ralph Molina, and committee members Carl LeGardy and Willie Miller.

Retro-plus in new
Westshore pact
NEW WESTMINSTER, B.C.—After six
months of intense bargaining, ILWU
Canadian Area Local 502 here has ratified
a new collective bargaining agreement
with Westshore Terminals, Ltd..
Under new language, members retiring
with full pension benefits receive $51 per
month per year of credited service, not to
exceed 35 years. The amount will increase
to $60 in 1991 and $70 in 1992.
Wages, previously $4,740 (Canadian)
per month,were boosted to $5,070 with full
retroactivity to February 1. Another
increase next year will raise monthly pay
to $5,400.
Congratulations to the Local 502 Negotiating Committee for a job well done!

MU books on sale
Two important books on the history of
the ILWU are currently on sale for a
reasonable price through the ILWU
Anne Rand Library.
The Big Strike, a pictorial history of
the 1934 San Francisco General Strike,
is an attractive paperback first published in 1984 for the strike's 50th anniversary. It contains an introduction by
Harry Bridges, concluding remarks by
International President Jim Herman,
and text by San Francisco journalist
Warren Hinckle. An outstanding collection of rarely seen photographs was put
together by UC Berkeley historian Lisa
Rubens. The book may be purchased in
person for $3.50, or by mail for $5.
The library also has photo-facsimile
copies of The March Inland: Origins of
the ILWU Warehouse Division. Published in 1978, the book by Harvey
Schwartz is the only comprehensive
study of the ILWU's organizing campaign in warehouse and distribution.
The book costs $10.60 plus $2.40 for
shipping and handling.
To order either book, send check or
money order payable to "ILWU" (no
cash, please) to: Anne Rand Library,
ILWU,1188 Franklin Street, San Francisco, Ca. 94109.
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Hospital unit bargains

More bucks
at Bartlett

WHAT ARE THESE PEOPLE DOING?—A.Shooting craps; B. Team dusting; C.
None of the above. If your choice is C. pat yourself on the back for recognizing
a contract vote in progress. Here, ILWU members at Providence Hospital
count the ballots which led to ratification of their "new and improved"
agreement.

Divine Providence Pact

Local 26 teals win big
OAKLAND—On August 3, members of
ILWU warehouse Local 6 employed at
Providence Hospital assembled for their
first contract ratification as an "expanded"
unit. The group, previously 29 X-ray technicians, had swelled to over 80 after a concentrated organizing drive brought in 9
other classifications.
"It was very complex,"said Local 6 president Jim Ryder who headed up contract
talks, "but we managed to achieve our
goals. Having just settled major contracts
at other hospitals—Mt. Diablo and Alta
Bates-Herrick, for example—helped enormously. It sent the right message and gave
us the foundation for our bargaining with
Providence."
In establishing pay and other criteria for
the new classifications,"we made comparisons with other unions' contracts," said
Local 6 business agent Joe Lindsay. "But
for somejobs,like the respiratory and psychiatric techs, there was nothing to compare, no union 'standard'to look at. So we
decided to get everybody's pay rates close or
equal to the highest in the area."
The contract document. reflects the
effort. Retroactive to July 1,1990 classifica-

tions receive special pay adjustments ranging from 12% to 42% to bring them up to
standard. Next year all classifications get
an across-the-board pay raise of 7%.
Additional raises come in the form of
new or improved supervisor, shift work,
callback, and standby pay. A "foot in the
door" provision calls for limited cash-out of
unused sick leave upon retirement or
termination.
Other contract language regulates: nonbargaining unit work;holiday and vacation
scheduling; cross-training and continuing
education; parental leave for both men and
women; union rights; a joint labor/management council; and moonlighting.
Classifications covered by the agreement are: X-ray tech, surgery tech,
anaesthesia tech, psychiatric tech, electrodiagnostic tech, cardiac ultra sound tech,
respiratory therapist, radiology tech,
ultrasound tech, and nuclear medicine
tech.
In addition to Jim Ryder and Joe Lindsay, members ofthe negotiating committee
were C.J. Jordan (surgery), Sherry Pontes
(cardiology), David McCaig (respiratory),
Sylvia Flood (radiology) and Denise Malinowski(ultrasound).

JUNEAU —"It's always been us and
them," said Poppy Sorrels, "and it's a
real shame. We could solve a lot of problems if we had just a little more cooperation."
Luckily, Sorrels and her co-workers
don't have to rely on the benevolence of
their employer, Bartlett Hospital,to get
things done. As members ofILWU Local
200, unit 2201, they have access to collective bargaining—a right they
recently exercised in wage reopener
negotiations.
The talks were a condition ofthe unit's
contract reached with Bartlett last year.
Back then,the hospital claimed it had to
limit pay raises for nurses to 5%,and to
only 3% for non-nurses, because it had
to cough up an additional $800,000 for
the Public Employee Retirement System (PERS). The raises were more or
less in line with those for other public
employees,so the agreement was signed
off with provisions for annual wage
reopeners.
BACK DOOR BARGAINING
"Then management went behind our
backs,"said Sorrels, who serves the unit
as secretary-treasurer. The ink on the
deal was barely dry when the hospital's
administrator gave a 5% raise to all nonunion workers. According to ILWU
northwest International representative
John Bukoskey, the administrator told
non-nursing personnel represented by
the ILWU that they could have gotten
5% if the union hadn't agreed to 3%.
Small wonder that this year's talks
"started off with a lot of name calling,"
Sorrels said."We felt betrayed."Eventually negotiations led to a two-year
wage agreement which gives nonnurses an additional pay raise of2%this
year; everybody will get 5% next year.
Simple enough. But,as Sorrels pointed,
"the hospital didn't create much good
will by what they did."
Assisting Sorrels and Bukoskey on
the negotiating committee were Leanne
Griffin, Maureen Lodovici, Debby Manowski, Genevieve Mount, Jean Smith
and Karen Stumpf.

IBU, NMU plot course for maritime school
In the midst of a shrinking market for
US merchant marine seamen, the Tongue
Point Job Corps is placing their graduates.
The program is exploiting a shortage
that has developed in able bodied seamen
on US ships. According to Captain Jack T.
Newbold, chief instructor of-the maritime
school near Astoria, the worldwide reduction in crew sizes and the US Coast Guard
mandated minimum crew requirements
have virtually eliminated ordinary seamen
from US shipping. The lack of ordinary
seamen has caused a shortage of needed
able-bodied seamen_
"Ordinary seamen would become able
seamen by qualifying sea time," Newbold
said. "There's not enough ordinary seamen'sjobs to train AB's. There's a real paucity ofentry level positions. Meanwhile the
age of able seamen has been going up.
Today the average is 54 years old."
JOINT VENTURE
The nautical school is operated as part of
the Department of Labor's Job Corps program under the sponsorship of the
Inlandboatmen's Union (ILWU) and the
National Maritime Union. Founded in
December, 1988, the program started first
by granting lifeboatmen's endorsements —
a necessary prerequisite for ordinary seamen—and has since grown to provide ablebodied seamen and qualified marine engineering department personnel for American ships.
The vocational program—open to regular Job Corps applicants—has approximately 60 training slots currently.
Training lasts up to two years. Captain
Newbold states it has the same job corps
criteria with some changes, and unlike
other training programs with a cut-off at
age 21, their age cut-off is 25.
The US gulf-based company ARCO
Marine, one of the supporters, has pro-

ONBOARD THE BETSY ROSS—From left, IBU members John Nelson (bosun),
Julie Wayl(chief engineer),Jack Newbold (captain), and Pat Albers(pilot), with
IBEW volunteer Fran Neely and NMU cook Ed Grant.
vided 15,000 gallons of fuel and a new
Raytheon radar system as well as jobs for
the Tongue Point graduates. The training
program centers around a World War II era
fastfreight ship,the Betsy Ross,and an exPort of Newport ship assist tug/pilot boat
Big Ed.
The freighter is now fully operational
and provides students training under operational conditions. Despite the changes in
cargo handling and ship operations that
have happened since the Betsy Ross was
built, Newbold says the basic abilities
needed for an AB remains the same.
"The principles are the same which is
why the Coast Guard trains on a sailing
ship. The skills required are static and
because of that we can make sure that
there's nothing our graduates come across

that they're not going to know how to handle," he said. The 3-person staff training
the students consists of Newbold,a veteran
tugboatman and IBU official, who supervises Julie Weyl, a chief engineer for
Crowley Maritime, and John E. Nelson,
veteran bosun on both deepwater ships and
towboats.
The trio instruct approximately 20 engineering and 40 deck trainees in each class.
In addition to training at Tongue Point,the
instructors and students have been sailing
to various events. The Betsy Ross sailed to
Portland for National Transportation
Week in May. As part of a Department of
Labor exhibit the ship sailed to Seattle's
Pier 66 during the Goodwill Games.
—Philip S. Moore
Daily Shipping News
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AROUND THE NATION
With $30-million "golden parachute"

Lorenzo bails out of the airline industry
Few people got out their hankies to dab a on Continental in 1983, he got the court's
tear or two when Frank Lorenzo clearance to dump Continental's union conannounced early last month that he was tracts and take off with a considerably
bailing out of the airline industry Pres- lighter load. His return flight on Eastern,
sured by unions, employees, stockholders however, ended this April when a bankand the federal government, the high-fly- ruptcy judge ejected him from the pilot's
ing guru of Reagan-era union-busting seat and appointed an old adversary to
made for the exit strapped to a $30- million take over the wheel.
The ouster, industry analysts say,
golden parachute.
As he announced his departure, Lorenzo prompted Lorenzo to resume negotiations
seemed almost apologetic, admitting that with Scandinavian Airlines System for the
his tarnished image was hurting his air- sale of his holdings in the parent company.
lines. But the prime impetus behind Stuck in neutral since last year, the talks
Lorenzo's abdication isn't a belated attack went full throttle this summer as Lorenzo's
ofscruples: he's being paid a king's ransom board of directors turned on the afterburners.
to get out and stay out.
In the airline industry, Lorenzo's fall
According to Business Week magazine,
from grace came as a surprise only to those the board felt "the interests of the sharewho weren't paying attention. Rumblings holders...were no longer the same as
of discontent throughout his airlines— Lorenzo's" so they "took the process out of
Continental, Eastern and others—have his hands."
persisted for years. His ruthless quest for
SWEET DEAL
power and profit alienated workers and the
Still, Lorenzo ended up with a pretty
traveling public, leaving his airlines in a sweet deal. If the Department ofTransporshambles. Even the companies' respective tation approves, he'll get $14 a share for
boards began to turn. It was only a matter stock valued at around $6 a share on the
of time.
open market—an arrangement which
WATERLOO
spurred shareholders to file suit on August
The Eastern Airlines strike proved to be 14 against the sale.
Lorenzo's Waterloo. After forcing a confronThe board, however, is still backing the
tation with unionized workers over
onerous pay and benefits concessions,
Lorenzo triggered a mass walk-out by the
machinists in March 1989; flight attendants and pilots followed. A highly-organized union media campaign garnered
tremendous national support for the
workers and unleashed damning evidence
revealing Lorenzo's methodical ransacking
of Eastern's revenues and assets.
Meanwhile,the Federal Aviation Administration launched a massive investigation
into aircraft safety violations alleged
against Eastern, Continental and other
airlines under the control of Lorenzo's parent company, Texas Air Corporation, now
called Continental Holdings,Inc. Congress
held hearings, the labor movement rallied,
passengers defected. The ink on the corporate ledgers turned red.
Lorenzo's round trip from bankruptcy
court took a turn for the worse. Originating

agreement because, as one director contended, it was the only way to get Lorenzo
out. While Lorenzo will clear about $30.5
million in the transaction, the clincher is
that he'll have to steer clear of the airline
business for 7 years—a proviso demanded
by SAS and supported whole-heartedly by
the board.

As IAM vice president John Peterpaul
put it,"Our condolences to whatever industry he stalks next."

SAN DIEGO —Delegates from the
ILWU and scores of other unions representing workers throughout the Golden
State gathered here in July to hammer
out joint strategies and policies at the
18th Biennial Convention ofthe California Labor Federation, AFL-CIO.
ILWU International president Jim
Herman, one of many guest speakers,
underscored the need for continued solidarity among the respective labor organizations.-

FAMILY AFFAIR—Unionists carried picket signs and kids in nationwide Labor
Day rallies for Eastern Airlines strikers.

Vex, lies and videotape

Buyout battle rages at Greyhound
As the Greyhound strike steers into its
8th month, striking bus drivers are pinning their hopes on an employee buyout of
the debt-ridden company as a vehicle to
take them down the road to labor peace.
The strikers, represented by the
Amalgamated Transit Union, have tied
their fortunes to Blackstone Group, a New
York investment banking firm which is
leading the union's charge to wrest control
ofGreyhound from its union-busting chairman, Fred Currey.

TENANT'
THANKS FOR
YOUR-SUPPORT
TO THE
.TANI TORS
we
SWEEPING VICTORY—Author Ron Kovic (Born on the Fourth of July) rolled
into Los Angeles recently to celebrate breakthrough janitors' contract won
after tough, four-week strike.

IT /.00K
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AMPUTATION FEE
What price severance? Considering the
havoc he's wreaked, the $30 million Frank
Lorenzo Amputation Fee may be a small
price to pay. But only time will tell whether
Eastern and Continental can recover from
their financial tailspin in the wake of the
turbulent Lorenzo years.
As for the man himself, if anything positive can be said about him, it's that he's
resilient and resourceful. He started off in
the airline business 20 years ago with a
personal investment of $25,000; today he
walks away with more than a thousand
times that amount.Where he goes,what he
does with it is something everyone in the
labor movement should carefully—and
cautiously—track.

Boycott Cook's!
Cook's champagne has been placed on
the AFL-CIO boycott list at the request of
the Distillery, Wine and Allied Workers
International Union.
Guild Wineries and Distilleries, producers of Cook's, are demanding additional
major concessions to those that members of
Local 45 and Local 186 took in 1983. At that
time, when the employer asked for economic relief, union members agreed to a
three-year wage and benefit freeze.
The company, according to union officials, is prospering; its demands for health
insurance co-payments would more than
eat up the token pay raise that's been
offered. The union, whose members at
Guild are currently working without a contract, is asking for a return to 1986 wages
plus a modest increase, continued benefits
for future retirees, and no outside
contracting.

FROM THE
LABOR AU

Greyhound's creditors, temporarily held
at bay as Currey and company scramble to
reorganize under bankruptcy laws, are
weighing their options. The union,through
Blackstone, is looking at purchasing Greyhound with up-front money of about $800
million; workers would get stock ownership in exchange for reduced pay raises.
CURREY'S WORRIES
Currey, on the other hand, has yet to
come up with a plan. To keep creditors in
his corner, he's blitzing them with videotapes alleging union violence and "white
papers" minimizing major charges filed
against the company by the National Labor
Relations Board.
The NLRB claims that Greyhound
engaged in unfair labor practices when it
unilaterally implemented its last contract
offer before reaching a legal impasse in bargaining. If upheld, Greyhound will have to
rehire strikers and pay tens of millions in
back wages. The trial is expected to go forward in November,allowing the NLRB general counsel more time to investigate other
charges.
Meanwhile. Greyhound plunges deeper
in debt as reports of unlicensed drivers and
unsafe vehicles make headlines and drive
travelers with a choice to planes,trains and
automobiles. The strikers aren't faring
much better, however. Due to rising legal
fees and diminishing funds,the ATU had to
stop paying the $50-a-week strike benefit
to its Greyhound members as ofSeptember
13.

"A BETTER LIFE"
"Don't just be an activist within your
own union," Herman said. "Become
involved in the struggles of workers in
the throes oftrying to organize,to create
a better life for themselves, embrace
them,support them.Take 30 minutes to
walk with them."
The cohesiveness of California's
diverse labor movement will be critical
in the upcoming general election in
November, delegates agreed. with top
emphasis placed on electing a pro-labor
governor.
Democratic gubernatorial candidate
Dianne Feinstein pledged to make
"labor my partner"should she be chosen
by the electorate in the fall. Democratic
lieutenant governor Leo McCarthy,running for re-election, echoed the importance of getting a Democrat in the
governor's mansion. "Eight years of
George Deukmejian is enough. For
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Attack from the right

Salvadoran union!
El Salvador's Legislative Assembly
recently approved a bill that would strip
public sector unions of their right to bargain collectively over wages and benefits.
Decree 483, approved by the ARENAparty controlled legislature, would abolish
the bargaining rights of employees in
-semi-autonomous institutions- such as
the Social Security Institute, the Telecommunications Agency, and Lempa River
Hydroelectric Commission. Workers in
these institutions have formed some of the
country's strongest and most militant
unions.
Unions have threatened to paralyze the
government if President Cristiani signs
the bill into law.
Decree 483 is part ofa broader assault on
unions and peasant organizations. The
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AROUND THE WORLD
Interview with a "wharfie"

" Big changes ahead for Aussie dock workers
OOK5 LIKE
icictO'S
Gotra, ro BE
4 TEResT1N(7!

mobilizes
lections

God's sake, give me a governor I can
work with."
•
A broad range of resolutions and pol✓ icy statements were approved, include ing: justice for blacks in South Africa;
curbs on "runaway" US factories; added
taxes on canned tuna dumped on the US
m market; stiffer penalties on garment
3, manufacturers whose contractors vioi_ late labor laws; condemnation of the
"urban bracero" program; opposition to
de-regulation of the trucking and savings-and-loan industries; and continued support for improvements in
✓
worker's compensation, unemployment
e insurance, disability insurance, social
security, health care, welfare and consumer protection.
LEGISLATION
A number of bills to be considered by
the Anti.legislature gotthe full support
5 of the federation, including: affordable
I
housing, education, environmental
1 health and safety, alternative energy
sources,and rights ofthe disabled.
In addition to Jim Herman, ILWU
delegates were: Northern California
regional director LeRoy King; Northern
California District Council treasurer
and legislative rep. Don Watson; IBU
regional director Marina Secchitano
and administrative assistant Molly
Hassler;clerks Local 34 president Richard Cavalli; and,from warehouse Local
6, president Jim Ryder and secretarytreasurer Leon Harris.

Up from -Down Under,- I?o.N .Arceri of
Australia Waterside Workers PiWeration
made San Francisco the first stop on his
world wide tour of international ports. He
took a breather at the ILWU International
Office recently to talk to The Dispatcher about his union, his members,
and some pretty radical changes they're
going through.
We hear your union has been
involved in critical bargaining. What's
going on?
We're discussing what we call "enterprise-based agreements." Our negotiations
include all the employers, and eventually,
the government. Our longshoremen—we
call them "wharfies"—are currently permanently employed by the industry at
large. We have no casuals in the major
ports. What the employers want is for each
stevedore company to employ its own labor
force.
How would that work?
The companies want the right to go to a
"transitional pool" of wharfies, which is
being set up for the life of this principal
agreement we just signed. It works like
your dispatch ball. The blokes in the pool
get paid about the same as if they were
permanent,only they don't belong to a specific company.

You see, under the old agreement, a
young bloke who comes in has the same
rights as the older one: same wages, same
conditions. In our new agreement, peor.
coming into the industry prior to March 31,
1989 have job security for life—that is,
exactly the same wage and benefits—and
the ones coming in after will have that
guarantee only for the life of the principal
agreement, which is 3 years.
The theory is that, if there's ever a downturn, the company has the right as a last
resort to say, "We don't need you." They
can't do that now.
It's also been agreed that the young
blokes coming in must be multi-skilled.
They can do wharfie's work, ride machines,
and also be in the clerical side of things.
Is there a concern that these
changes will weaken the union?
Not so much. Most ofour blokes are for it.
There are many advantages. We have a
severance package for the older blokes.
Anyone who's 60 years of age with more
than 25 years of service is the first to be
eligible for it.
They'd get 50% of their remaining weeks
in the industry, plus two weeks for every
year ofservice, plus a kind of pension that's
paid in a lump sum. If a bloke works for 15
years, he gets 13 weeks' pay. Then there's

e

ms under the gun

government has targeted 16,000 state
employees for dismissal. Some 4,000
unionized employees of the Agriculture
Ministry have already been fired, including the entire union executive committee.
Teacher unions, meanwhile, are protesting a new General Education Law that
Is would eliminate many negotiated rights,
and the Democratic Campesino Alliance, a
coalition of 23 peasant organizations, is
denouncing the government's plans to evict
peasants from cooperatives and turn the
It land over to private landowners.
Despite the murder of the Jesuits and
• enormous grassroots pressure, our tax dol• lars continue to pour into the pockets ofthe
Salvadoran military
—Ben Davis
Labor Coalition on Central America

USER FRIENDLY—Local 34 clerk Rudy Rubio shows Australian Waterside
Workers' rep Roy Arceri tricks of the trade.

After nationwide strike

Brazilian dockers study US ports

annual leave—that's 5 weeks—like your
vacation. All accumulated pay would he
paid out.
What about medical coverage?
We haven't got a health care system like
yours. The government in Australia has its
own system, like your Medicare, except
everyone is covered. Basic coverage is paid
through a tax of about 1-1
of base pay.
Are many of your older members
anxious to take advantage of the severance package?
Anxious? Whew! If they weren't loyal to
the union,they'd be banging down our door.
But there is a lot of loyalty Our members
are prepared to let the union negotiate its
way though this to get a package that is
satisfactory them, the employers and the
government.
Where does the government come in
on this deal?
Our agreement is subject to government
approval. The government has pledged
$154 million for the severance package; the
employers will give another $154 million.
The government, however, won't release
the money until they see the final agreement and see significant changes. They
want changes that will provide for productivity and efficiency.
At this stage. I'd say we're looking at
about 3.000 wharfies going out and about
1.000 new blokes coming in. That's part of
the reform: to allow the older ones to leave
and bring in 1,000 new blokes who will he
multi-skilled.
How many members are there in
your union?
At the moment, we're about 8.000
strong. We represent the wharfies, clerks,
and tradesmen—they maintain equipment,some do electrical work. But we'll be
going a step further shortly. It's been
agreed by the Australian Council of Trade
Unions that there should be only one union
on the waterfront, and we'll be it. About 22
other unions may be coming into ours.That
will happen within 12 months.
What other unions are involved?
They represent cleaners on the waterfront, the port authority people who tie up
ships—we have some and the port authority has some. Also carpenters, painters,
bilge cleaners, people who drive trucks for
the port authority and others who perform
ancillary work for the port.
With the amalgamation of all of them,
and the seamen's union, we'll have about
25,000 members.
You certainly have your work cut out
for you.
We certainly have. That's why it's so
important to see what's happening at ports
overseas. After here, I'm going to New
York, then Pittsburgh, Paris, then to Florence for the International Transport Federation conference. When we go back into
negotiations, we'll be prepared; we'll be
aware of the standards in other countries.
What have you learned from San
Francisco?
It's very similar to the workings of Australia's dockers. We haven't been computerized to your level yet, but we will be soon.
I'm glad for the opportunity to visit here
with the ILWU.More than grateful. My two
days in San Francisco have been a real eyeopener.

A small delegation of Brazilian longThe delegation was warmly received at
shore unionists visited the ILWU earlier
all ILWU ports ofcall. In Puget Sound,they
this month to get a fix on how their union
walked away with ILWU hats,jackets and
would function in a "privatized"
pins. In the Bay Area,it was Bloody Thursenvironment.
day T-shirts and coffee hooks. "They'd
Currently, the Brazilian longshoremen's
never seen hooks like that before," said
union is negotiating with its government
Local 10 secretary-treasurer Lawrence
over plans to hand over control of all ports
Thibeaux,"so we gave one to each ofthem."
and equipment to private enterprise. The
And, in Southern California, they were
union recently shut down all of Brazil's 63
treated to a ride in a high-tech crane simharbors in a short walk-out protesting the
ulator. By trip's end, they were laden with
scheme. The strike prompted the governinformation, ideas and fond memories of
ment to seek resolution of the dispute
new friends.
through negotiation with the union. The
talks were suspended temporarily as the
unionists took offfor points north on a factfinding tour of US ports.
Members of the delegation were Jario
Lousada Diaz, president of the longshore
union; Luiz Fernando Barbosa Santos,
general secretary of the longshore clerks;
and Jose Carlos Guimaraes, information
director. After a brief visit with the ILA in
New York,they flew to the west coast, stopping at ILWU longshore division locals in
Puget Sound, the San Francisco/Oakland
Bay Area, and Los Angeles/Long Beach.
HERE TO WORK
The union represents workers employed
at or near Brazilian harbors, according to
Guimaraes."We have about 160,000 members. We do the work on the docks, the
stevedore work in the ships, all the clerk
BAY TOUR —ILWU welcomes Brazilian dockers. From left, Joao Games(Local
functions, and the warehouses too. We
enjoy our trip to the United States, but we
10), Luiz Santos, Brian Nelson (Local 34), Jario Diaz, Jose Guimaraes and
are here to work."
Lawrence Thibeaux (Local 10).
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ELECTIONS

PEOPLE

Local 20-A, Wilmington

They're back

Auxiliary 1 is UP and running
IN THE FAMILY—Eugene Kenney and
Merle Kenney, the only known father
and son retiree team out of Local 19.
Merle is a former lumber mill worker,
bricklayer, farmer and truck driver
who went through the '34 strike and
retired in 1967 after many years as a
slingman in Gang #24. The younger
Kenney worked in a plywood mill
after serving on an aircraft carrier in
World War II. He came to the waterfront in 1965, working as a hold man,
deck board, and the last twelve years
on all phases of container cranes.

HERE TO SERVE—Members of the recently-resurrected Auxiliary 1 celebrated their comeback August 21. Behind the cake is Auxiliary president
Rachel Crawford; to her left is secretary Amy Maine and treasurer Pat Holladay.
NORTH BEND, Or —Auxiliary 1 is back
in action. On June 5, the auxiliary was
chartered—for the second time—after a
13-year hiatus.
"We have a membership of30," new Auxiliary president Rachel Crawford
announced."With broad support and generous donations from ILWU Local 12, we're
off to a good and substantial start. Their
efforts on our behalf are greatly
appreciated."
Auxiliary I was issued its first charter in
1934. But, by 1977, membership had
dwindled;the charter was retired."It was a
very politically-active auxiliary," said
recently-installed vice president Marcia
Strike, "but, as more women moved into
the workforce, it just sort of disbanded."
Luckily, the auxiliary's tradition lived on
in the memories of several Local 12 mem-

bers and their families. After round-robin
discussions and a preliminary meeting to
determine interest, the auxiliary was
resuscitated in time to help with the Local's
annual July 5 Bloody Thursday
celebration.
Installation of elected officers occurred
on August 21, with former auxiliary member Valerie Taylor, now retired,administering the oath of office. In addition to
Crawford and Strike, officers are: Amy
Maine, secretary; Pat Holladay, treasurer;
and executive board members Carolyn Williams, Toye Sibon, Joy Robbins and Carolyn Frost.
"We've got a good core of women," Strike
noted."Our budget is small,but there's lots
of enthusiasm. We're glad we got our old
charter number, Auxiliary 1—that's what
the banner says in the hall."

Earthquake victim

Justice sought in retiree's death
SAN FRANCISCO—The daughter of
Joseph Stevenson, an ILWU retiree who
died of injuries sustained in last year's
October 17 earthquake, has filed suit
against a San Francisco landlord and the
San Francisco Housing authority for failing to check on her father's condition following the massive temblor.
Stevenson, 84, was alone in his apartment when he was struck by a flying object
and knocked to the floor with serious head
injuries. For seven day and nights, he lingered — alone, in pain, without food or
water, without answer to his cries for help.
According to the complaint filed by Candice Stevenson, the building, which sustained severe damage, was inspected the

day after the quake, yet her father was not
discovered for a week. The suit claims that
because of the defendant's "careless and
negligent" breach of duty, Joseph Stevenson suffered from dehydration which eventually led to a heart attack, causing his
death on February 9.
Stevenson was devoted to the ILWU,
both as a member and a retiree. He joined
ship scalers Local 2 in 1936, then warehouse Local 6 in 1944. Throughout his
active and retired years, he remained a
staunch supporter who could be counted on
to turn up on picket lines, lobby for union
causes, and preach the gospel of union
solidarity.
Following his death, Candice Stevenson
received condolences from numerous public officials, including gubernatorial candidate Dianne Feinstein, San Francisco
Mayor Art Agnos, and several members of
Congress and the state legislature.

Local 500 holds first
annual fishing derby
VANCOUVER, B.C.—Members and
retirees ofILWU Canadian Area Local 500
got together July 28 and 29 for the Local's
first annual fishing derby. "Ninety-seven
fishermen participated," said Local 500
member Larry Carmichael, "but, due to
rough seas, very few fish were weighed in."
First prize wentto G.Stouchnow with an
18-lb. spring. R. Tattersall hooked the largest coho, 6-114 lbs, which earned him second place. H. Howe caught more Zs than
fish and missed the first morning of the
derby because he overslept; nonetheless he
pulled the largest "non-salmon" out of the
drink.
King fisherman Don Watson took the
prize for ugliest fish, while Jim Keith, Sr.
nailed first prize for "hidden weight" with
the only fish he caught. The oldest fisherman participating in the derby was retired
longshoreman C. Gregerson.
"We would like to acknowledge the following companies for their generous donation for the derby," said Carmichael."They
are Vic's, Chinook Wire Rope, Stillwater
Sports, Labatt's and Fisherman's Cove. On
behalf of the committee, I'd also like to
thank all the participants and hope to see
them all for next year's derby."

Local 20-A, ILWU, Wilmington, California, will hold the final election October 11,
1990 to fill the offices ofpresident/BA,vicepresident, secretary-treasurer, recording
secretary,LRC,SCDC delegate,dispatcher
and executive board members. Nominations closed September 13, 1990.
Polling will be between the hours of
6 a.m.to5 p.m.,at 300 Falcon Street, Wilmington, CA 90744.

Local 27, Port Angeles
Local 27, ILWU,Port Angeles, Washington, will hold its final election Thursday,
December 13,1990 to fill the offices of president, vice-president, secretary-treasurer,
dispatcher, assistant dispatcher, LRC,
marshal, caucus/convention delegate,
Puget Sound District Council rep, safety
committeeman,3 trustees,and 7 members
ofthe executive board. Nominations will be
November 8, 1990 during the stopwork
meeting.
Polling will be between the hours of 11
a.m. to 6 p.m. at the dispatch hall, 608
Marine Drive, Port Angeles, Washington
98362

Local 98, Federal Way
Local 98, ILWU, Federal Way, Washington, will open nominations at the regular
meeting in October for the offices of president, vice-president, recording secretary,
secretary-treasurer, dispatcher and members of the executive board. Nominations
will be closed at the November meeting.
Official balloting will be conducted by
mail. The official ballots will be mailed on
November 9, 1990. All the mailed ballots
must be in the Local by the deadline date of
December 10, 1990. All balloting is by mail
and the balloting committee will count the
ballots on December 11, 1990. Members of
Local 98,in good standing for one year, are
eligible to run for office.

Welfare Plan Verification
SAN FRANCISCO—During September, eligible active and retired members
of Locals 14 and 54 will be receiving
Dependent Eligibility Verification
packets. In August packets were mailed
to all eligibles of Local 13 with last
names beginning with letters T
through Z.

BALLS AND
STRIKES

So. Cal members
rally 'round their flag

NO BUDGET Ors
AT EXPENSE OF
ELDERLY AND

SOCIAL PROGRAMS

',Local 6 pensioner Joseph Stevenson
remained active in his retirement
years.

SAN PEDRO— Working here at Berth
127 Hanjin, an all-ILWU terminal, members of ILWU Locals 13, 63, 94 and 26
thought it was high time for a little flagwaving—ofthe union kind.
Local 26 mechanic Bob McNeil, who
works at Bridge Warehouse, the maintenance branch of Hanjin, had a mind to get
an ILWU flag raised over the entrance to
the terminal. He talked it over with coworker Ernie Chavez, who helped him
solicit donations from other ILWU members. In a couple months'time,ILWU warehouse workers,longshoremen,ships clerks
and foremen raised enough money to have
thejoint-local flag designed and fabricated,
with sufficient funds left over to purchase a
new American flag to boot.
After some research,the ILWU members
found this may very well be the first union
flag to fly over any terminal in San Pedro
Harbor.

THOSE HAPPY BLUES—ILWU Tacoma Local 23's softball team, the Longshore Blues, played their way through the season undefeated.

Softball champs pile up trophies
TACOMA—The summer softball season
was a complete success for ILWU longshore
Local 23's slow pitch softball team, the
Longshore Blues. Coach John Thomas'
squad was undefeated for the season.
The team won the Union Solidarity
League Championship, competing against
Teamsters, electricians, Woodworkers,
Tacoma city employees, plumbers and pipe
fitters.
A trip to Victoria, BC, in July for the

ILWU Local 504 Bains Memorial Tburney
produced another championship trophy,
with the Longshore Blues beating out
ILWU Longview Local 21 for the title.
The last victory—but certainly not the
least—came at Cheney Stadium on Solidarity Day, when the Blues trounced IBEW
Local 76 12-1.
"As past city and district champs," Local
23 business agent Jim Norton noted,"the
Local 23 team is a contender in any league
at any level."
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Local 23 averts disaster
A copy of the following letter, originally
issued to ILWU longshore Local23 business agent Jim Norton, was sent to International President Jim Herman by F D.
Smith, President, Stevedoring Services
of America. Mr. Smith suggested that
the letter be published in The Dispatcher "to publicize (the ILWU's) ability to professionally get the job done" in
the face of a "potential major disaster"
On Friday,July 6,the TOTE vessel Great
Land suffered major engine room flooding
while it was at berth loading in Tacoma. It
was a very serious emergency which
required prompt action by vessel crew,stevedoring personnel, longshoremen and
other support groups to avoid an even more
damaging situation.
A critical role in this regard was performed by members of Local 23 who, on a
voluntary basis, began quickly and efficiently off-loading the main and second
decks aft, contributing to our regaining
stability of the vessel. Additionally both
late Friday, as well as Saturday and Sunday, July 7 and 8, Local 23 completed offloading the balance of the vessel.
From the time of our relocation to Tacoma in June 1976, Local 23 has been an
instrumental factor in establishing TOTE
as not only a viable carrier but a paramount service to Alaska.This ongoing commitment and sense of partnership was
evident again on July 6. Please accept this
letter as our thanks and disseminate our
appreciation to all those involved. It was
another job well done.
As ofthis writing,the length oftime that
the Great Land will be out of service is not
known. Every effort is being made to minimize the duration ofrepairs. As soon as it is

possible to return her to service, she will
once again operate on a weekly schedule for
Tacoma with the professional loading and
unloading performance by Local 23 members which we have come to respect and
depend upon.

Robert B. Mullen
President and Chief Executive Officer
Totem Ocean Trailer Express, Inc.
Seattle, Wa.

USCG drug rule off course
The following letter was sent to the

Executive Secretary of the US Coast
Guard's Marine Safety Council by a
member of the Inlandboatmen's Union,
ILWU.
Now you want a random drug test plan?
After the last 900-plus pages of documentation was submitted on this issue, little if
any credence was paid to the legitimate
testimony of hundreds of merchant
marines. Well over 95% of the testimony
was against drug testing yet the Marine
Safety Council at US Coast Guard Hdqs.
failed to listen to constituents paying their
salaries.Instead the proposal was modified
to suit the concerns of management.
Dropped was the section requiring companies to pay for rehabilitation of workers
testing positive. Now they just get fired.
Ah, yes,"a kinder, gentler Amerika'."
It seems the Coast Guard has strayed off
its true course of protecting the merchant
marine to one of aiding and abetting shipping companies in their quest for record
profits at the expense ofthe seamen of this
fine country.
In the Proceedings dated August/September 1988 (Vol. 45, No. 5), Sean T. Connaughton, author of the article "Fatigue

and Reduced Manning"deems that fatigue
is not a mitigating factor in maritime fatalities. It seems Sean has not spent many 12
to 14-hour shifts loading bunker on a barge
with his face in a tank top, counting the
rungs. Nor has he stood a 6-hour wheelwatch on a 3-man tug.(The only soul awake
in charge of navigation, checking the
engine room, and the tow). Here's another
desk jockey, pencil pushing, bean counter
who doesn't have a grip on the true nature
ofthe work. He goes on to laud such future
practices as skeleton crew sailing ships to
the sea buoy of a port and then having tieup crews board the vessel to assist in
berthing. At the conclusion he begs off
Coast Guard Responsibility by saying,
"The Coast Guard does not have unlimited
authority or resources to address this
issue." I'm sure the Board of Directors at
ARCO gave him a nice pat on the back for
his propaganda.

I hereby propose officially that the
United States Coast Guard,in conjunction
with OSHA and the Southwest Research
Institute of San Antonio, Texas adopt a
plan to test all merchant marines on a regular basis for exposure to hazardous petrochemical products in their body tissue.
What in hell is in a load of bunker oil anyway? H,S, we know that, but it's only been
the last year or so that Pactow had sensing
meters on board the barges. What else is in
this stuff? In Proceedings, April/May 1988
(Vol. 45, No. 3), author M.D. Morrissette
said: "The Coast Guard is committed to
reduce adverse occupational health exposure to Merchant Marine by 50% by 1992."
I sure as hell don't see it happening. You
say zero tolerance to drugs. We, the Merchant Marine say, zero tolerance to toxics
in the workplace.

So where's the Coast Guard's myopic
focus ofattention? On drug testing, harassing and humiliating the remaining crew
members of the United States Merchant
Fleet.

Onions

We've lost 3 union brothers in the last 2
years in Los Angeles/Long Beach Harbor
alone. Michael Pfeiffer, crushed between a
tug and a barge,was a friend,as were Brian
Belanger and Paul Zschau.
Random drug testing is nothing more
than a tool for harassing,fining and demoralizing the nation's merchant fleet. You are
playing into the hands of people who do not
wish the working man well. By blindly rubber-stamping this proposal you do a disservice to everyman jack of us who ever sailed
the high seas under the stars and stripes.
It's bad enough the companies want us to
leave our constitutional rights at the gate,
let alone your approving it.

Ted Sadler
Lakewood, Ca.

Just had to let you know, the comic strip
(The Continuing Saga of Captain Solidarity, August 1990) turned me off, tuned
me out. Too tacky for The Dispatcher and
the serious message.
Jack D. Allen

San Pedro. Ca.

Orchids
Your three-part series on the problems of
drug addiction is one of the best pieces of
journalism I have ever seen in a Union publication. In fact, the first two stories in particular were right up there with the best I
have seen on the topic anywhere. Keep up
the good work.

Robert A. Bush
Taylor, Roth. Bush & Geffner
Burbank. Ca.

a.

Important notice on MU Political Action Fund
Delegates to the 26th Biennial Convention of the ILWU. meeting in San Francisco. California, April 15-19. 1985, amended Article X of the International
Constitution to read as follows:
-SECTION 2: The International shall establish a Political Action Fund which shall consist exclusively of voluntary contributions. The union will not favor or
disadvantage any member because of the amount of his/her contribution or the decision not to contribute. In no case will a member be required to pay more than
his/her pro-rata share of the union's collective bargaining expenses. Reports on the status of the fund and the uses to which the voluntary contributions are put
will be made to the International Executive Board.
"The voluntary contributions to the Political Action Fund shall be collected as follows:
"$1.20 of each September's per capita payment to the International Union shall be diverted to the Political Action Fund where it will be used in connection
with Federal, state and local elections. This S1.20 deduction is a suggestion only. and individual members are free to contribute more or less than that guideline
suggests. The diverted funds will be contributed only on behalf of these members who voluntarily permit that portion of their per capita payment to be used for
that purpose.
"Each June, July and August, each dues paying member of the union shall be advised of his/her right to withhold the 51.20 payment or any portion thereof
otherwise made in September. Those members expressing such a desire, on a form provided by the International Union, shall be sent a check in the amount of
Si.20 or less if they so desire, in advance of the member making his/her dues payment to the local union for the month of September.
"Those members who do not wish to have any portion of their per capita payment diverted to the Political Action Fund. but who wish to make political action
contributions directly to either the Political Action Fund or to their local union, may do so in any amounts whenever they wish."
Members of the ILWU who wish to contribute more than $1.20 may do so by sending a check in the desired amount, made out to the ILWU Political
Action Fund, directly to the International Union.

Less than $1.20

More than $1.20

No contribution

I do not wish to contribute the entire 51.20 to
the ILWU Political Action Fund. I will contribute
I understand that the International
will send me a check for the difference between
my contribution and $1.20 prior to September 1,
1990.

I wish to contribute more than the minimum
voluntary contribution of S1.20 to the ILWU Political Action Fund. Enclosed please find my check
for $

I do not wish to contribute to the ILWU Poliltical
Action Fund. In order to ensure that no portion of
my dues payment is allocated to the Fund, and
recognizing that I have no obligation whatsoever
to make such a contribution, the International will
send me a check in the amount of $1.20 prior to
September 1, 1990.

.0

•

Signature

Signature

Signature

Name

Name

Name

Address

Address

Address

Local *

Local *

Local #

40.

return to:
ILWU

return to:
ILWU

return to:

1188 Franklin Street
San Francisco, CA 94109

1188 Franklin Street
San Francisco, CA 94109

1188 Franklin Street
San Francisco, CA 94109

ILWU

NOTE: CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS
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District Councils target November elections
In the Northwest

Political action plan mapped
LONGVIEW—Delegates recently
attending a third annual joint meeting of
the Puget Sound and Columbia River District Councils unanimously agreed to make
political action an ILWU priority between
now and November 6.
Both Richard Austin, Coast Committeeman, and Portland ILWU attorney Frank
Pozzi, keynote speakers at the all-day session, emphasized the need for full time lobbyists at the Oregon and Washington state
capitols, as well as increased political
action by all segments of the union.
The response to the calls for stepped-up
legislative and political action from both
active and pensioner delegates was immediate. Suggestions made from the meeting
floor included: raising additional monies
for the International union and the district
councils'Political Action Funds; more letter
writing, petition signing and participation
by rank-and-file union members at all
levels; and pledges by pensioner delegates
to help register voters, man phone banks
and do precinct work in the fall campaigns.
S&L MESS
Joint council delegates also zeroed in on
the Savings & Loan failures and the right
to strike. nAvu locals and members were
urged to write Congress,insisting that the
costs of the savings and loan mess are not
dumped on average citizens and that HR
3936 and S 2112 be adopted to outlaw the
hiring and use of so-called "permanent
replacement workers" during economic
strikes.
A motion was also unanimously adopted
urging increased Northwest organizing
efforts by the International which could
include assignment ofan additional person
for the job.
One of the highlights ofthe joint council
meeting was a report by Puget Sound District Council President Jim Forbes on his
recent visit to the Soviet Union. He found
union members there to be avid readers of
The Dispatcher and knowledgeable
about US labor issues. Forbes observed
that working and technological conditions
in Russia compared to standards in the
United States in the late 1940s and early
'50s.
ENDORSEMENTS
Following adjournment ofthejoint council meeting, both the Puget Sound and
Columbia River District Council (CRDC)
met separately in the ILWU Local 21 building, the site for both meetings. The Puget
Sound District Council completed its
endorsements for the Washington State
September 18 Primary Election, which
were printed in the August issue of The
Dispatcher.
At their own follow-up meeting, Columbia River District Council delegates
instructed Secretary Robert Fambro,Jr.,to
send communications to the US Senate
Judiciary Committee and Oregon Senators
Mark Hatfield and Robert Packwood urging full questioning of Supreme Court
nominee David H.Sauter as to his views on
civil liberties and individual civil and
labor rights. The meeting was reminded
that Charles Evans Hughes, a Supreme

Court Chief Justice in the '30s, had once
said "the Constitution is what the judges
say it is."
Later meetings of the Columbia River
Council held August 19 and September 2
completed that Council's endorsements of
candidates and ballot measures for the
November 6 general election, which will be
printed in the October Dispatcher.
OTHER ACTIONS
Actions taken at these later CRDC meetings included:
• A donation made to the labor oriented
Oregon State Council of Senior Citizens to
help defray the cost ofthat group's October
4 Third Annual Senior Advocacy
Conference.
• Signing on as a "Friend of the Court"
(Amicus Curiae) in a state supreme court
referral of an Appeal's Court decision
allowing petitioning at the entranceways of
certain Oregon supermarkets.
• The election of Council delegates Joe
Maresh, IBU, and Jeff Adams, Local 50,
Astoria, to represent the council at a 3-day
US-Canadian Labor in a Global Economy
Conference to be held in Portland later this
month.

MOUTHPIECE —Attorney Frank Pozzi
gives keynote address to Northwest
Councils; officers Bill Lassiter, Art
Wagner and Jim Forbes preside.

RIGHT ON—Local 6 delegation, Jerry
Butler, Nick Jones and guest, and
Alpha Baker (retired), applaud Cal.
Councils'"get tough" agenda.

DEEP IN THOUGHT—Delegates sort through ballot propositions for Cal. election. Above: Nick
Podue(Local 63), Molly Hassler(IBU)and Timmy
Chavez(Local 29). At right, Erben Dennis(Local
6, retired) quietly sends a message.

MEETING OF THE MINDS —Coast committee member Rich Austin, standing
—photos by Lois Stranahan
far right, joins Northwest Councils in Longview.

In California

Governor's race top priority
HAWTHORNE, Ca.—Meeting here
August 11-12, nearly 50 delegates from
ILWU California locals, auxiliaries and
pension groups adopted an action program
for the state's November election.
At the meeting, sponsored by the ILWU
Northern and Southern California District
Councils, delegates threw their support
behind Dianne Feinstein, the Democratic
candidate for governor, noting the power
the governor's office wields in appointing
members of the State Department of
Industrial Relations, Cal/OSHA, the
Workers' Compensation Appeals Board,
and the Industrial Welfare Commission.
"We need a new administration that will
enforce laws on behalf of working people,"
the delegates said.
Toward that end, delegates voted to conduct voter registration programs until
October 8,to encourage ILWU members to
use absentee ballots, and to participate in
get-out-the-vote campaigns.
SPEAKERS
NCDC president LeRoy King (Int'l)
opened the meeting, with SCDC president
Dave Arian (Local 13) presenting the keynote address."There is a split between the
haves and the have-nots," Arian said.
"Something is wrong when the burden is
put on working people. We need to make a
clear political statement."
A case in point was the delegates' vehement opposition to Governor George Deukmejian's prison labor measure,Proposition
139. Slated for the November ballot, it
seeks to allow the state's convicts to be
farmed-out to private employers.
California's budget crisis sparked discussion as Assemblyman Richard Floyd
explained to the delegates why he wentinto
budget hearings with a sack over his head.
"If you had to work for a budget that
screwed over blind people, you would have
been embarrassed too."
Lenny Goldberg of the California Tax
Reform Association told the delegates,
"The budget has been fixed with chewing
gum and bailing wire." Subsequently, the
delegates adopted a statement calling for
restoration offairness which has been virtually non-existent in the Reagan, Bush
and Deukmejian tax policies.

NCDC legislative rep Don Watson(Local
34)presented the joint NCDC/SCDC legislative report prepared by SCDC leg. rep.
Dave Arian and himself. The key fight this
year, Watson noted, was over oil spill prevention bills calling for tanker escorts and
other requirements. Two major bills, sponsored by State Senator Bill Keene and
Assemblyman Ted Lempert, have a good
chance of passing. Watson also reported on
the progress of comprehensive health
insurance bills.
DELEGATE VOTES
In other actions, delegates:
• Reaffirmed continued support of universal comprehensive health care
legislation.
• Backed the ILWU International Executive Board's positions on the savings and
loan crisis and "right-to-strike" bills pending in Congress.
•Pledged to fight the proposed integration of working-class credit union insurance with that oftroubled banks and S&Ls.
• Contested new standards implementing SB 198 for workplace safety committees. (ILWU research director Russ
Borgmann told the delegates that the bill
was good but the standards were wrong.)
• Sent letters to US Senator Alan
Cranston and State Senator Lucy Killea
asking them to support continued shipping
in San Diego harbor.
• Referred a resolution concerning alternative fuels to the International Executive
Board.
ACKNOWLEDGEMENTS
Helping with the drafting ofthe Officers'
Report were SCDC secretary Luisa Gratz
(Local 26) and NCDC vice chairman Bill
Watkins (Local 10).
Delegates paid special tribute to Nate
DiBiasi of the Southern California Pensioners for his remarkable recovery from
illness. Delegates also acknowledged
DiBiasi, along with Don Watson and Peggy
Chandler, for putting the conference
together.
The meeting ended with Assemblyman
Floyd reiterating the importance of the
upcoming election. "We've got to win this
one," he said."We can't go through another
8 years of this stuff"

RISING TO THE OCCASION—Luisa Gratz (Local
26), far right, joins other Cal. Council officers in
debate. With her,from left, are Don Watson(Local
34), Bill Watkins(Local 10), LeRoy King (Intl), and
David Arian (Local 13).
—photos by Bill Gribble

