
Who won the cold war?
See President's Report, Page 2

1 °Fa

L. v
DISPATCHEit )

INTIPN ATION At. 1.0' 
AN/4

014

I 1dB Frank!itt Street

Fromo, Coiifornia 94102

1./15,775-053.3

'Alt IE
Published by the International Longshoremen's and Warehousemen's Union

Vol. 48, No. 6
+••,

a,a-r Published monthly at 1188 Franklin St., San Francisco, Calif. 94109. Second class postage
paid at San Francisco and additional mailing place. Subscription $2.50 per year. (ISSN 0012-3765) June 18, 1990

AFL-CIO report

Organizing
wins up to
new high
Rebounding from the lean years of the

anti-labor Reagan administration, AFL-
CIO unions in 1989 scored their most
impressive gains in almost a decade in
election victories and new members won.
An analysis of National Labor Relations

Board data by the AFL-CIO Department of
Organization and Field Services showed
that federation affiliates won a total of
1,633 elections covering 87,000 workers
last year.
That was the highest victory level since

1981, the year that Ronald Reagan crushed
the Air Traffic Controllers and in the pro-
cess sent a signal to management that the
administration favored wholesale opposi-
tion to trade union organizing.
The low point came in 1983, according to

the department, when affiliates won only
982 elections covering 42,489 workers.

FAST START
Meanwhile, AFL-CIO affiliates are off to

a fast start in 1990. The federation's indus-
trial Union Department reported that
labor won 12 and lost two of 16 elections
that IUD unions have held in 1990, with
the remaining two still in litigation.

Last year's victory string by all unions
reflected the same resurgence shown by
AFL-CIO affiliates, the data revealed.
Across the nation, unions won almost half
of all representation elections in which
they were involved.

Statistics compiled by BNA Plus, the
research division of the Bureau of National
Affairs, showed all unions winning a total
of 1.816 NLRB-supervised elections affect-
ing 92,403 employees. That analysis was
assembled from reports compiled by NLRB
regional offices.

At the same time, unions successfully
challenged 31.2% of all decertification

attempts in 1989, BNA reported in its
breakdown of the NLRB data. Of 28,954
employees eligible to vote in these decer-

tification elections, 50.3% were in unions
that prevailed against attempts to with-

draw recognition.

SMALL UNITS
Unions continued to have greater suc-

cess in organizing small bargaining units
in 1989. According to BNA's study, 2,526
elections were held last year in units with
fewer than 50 workers, and unions won
54.2% of the time.

Figures compiled by BNA Plus on an
industry-by-industry basis showed that in
the first nine months of 1989, the highest
union victory rate for representation elec-
tions was in construction-63.4% of union
elections.
The win ratios for other segments of the

workforce in the first three-quarters of last
year were:
• Finance, insurance and real estate —

60% of 35 elections.

• Services-58.9% of 499 elections.

• Health care-58.9% of 163 elections.

In the manufacturing sector, unions won
46.6% of 791 elections, and in communica-
tions industries, unions chalked up a
44.7% winning percentage in 47 elections.

BNA Plus said the growth in representa-
tion election activity was notable in the
transportation, communications and util-
ities sectors, where 410 elections were held
in the first three-quarters of 1989, up from
352 in the similar period of 1988.

—Gene Zack, AFL-CIO News
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ILWU negotiator Thomas Trask and Bill Crawford of the Council of Hawaii
Hotels shake hands on the settlement of a new contract covering 5500 mem-

bers of ILWU Local 142. See story at right.

Members of ILWU longshore/clerks bargaining committee in session last

week at the International office.

Dock talks near deadline
SAN FRANCISCO—As this issue of

The Dispatcher goes to press, negotia-
tions for a new West Coast longshore
and clerks contract are continuing nor-
mally. The current agreement expires at
midnight, June 30.
"It is of great importance that the

membership not be confused by rumors
or speculation in the press or from inac-
curate reports from employer sources,"
said the committee in a statement
released earlier this month. Committee
members have continued the practice of
providing written or oral reports to the
locals each Friday.
The ILWU bargaining team is led by

International President Jim Herman.
Other members include Vice-President
Randy Vekich, Coast Committee mem-
bers Richard Austin and Bill Ward,

International Secretary-Treasurer Curt
McClain, with Pat Vukich, Local 19,
Seattle; Dick Marzano, Local 23, Tac-
oma; Norm Parks, Local 8, Portland;
Larry Wing, Local 10, San Francisco;
Dave Arian, Local 13, Wilmington; Glen
Ramiskey, Local 24, Aberdeen; Richard
Rancore, Local 4, Vancouver, Wa.; Jess
Herrera, Local 46, Port Hueneme;
David Miller, Local 63, Wilmington; and
Larry Clark, Local 40, Portland.

The ILWU longshore division caucus
will reconvene at 9 a.m., July 9 at the
Cathedral Hill Hotel in San Francisco
for a report by the negotiating commit-
tee on bargaining with PMA. For hotel
accommodations contact Coast Commit-
tee secretary Christina Courter imme-
diately at (415) 775-0533.

Full schedule for Mandela
OAKLAND—Nelson Mandela, the pre-

miere spokesman of the human rights
movement in South Africa, arrives in the
San Francisco/Oakland Bay Area this
month to raise funds for and awareness of
the continuing struggle against apartheid.
The following events are scheduled for Sat-
urday, June 30.

• 12 noon: Nelson Mandela appears at
the Oakland Coliseum in a public celebra-
tion. Tickets are $5.

• 4 p.m.: ILWU warehouse Local 6 hosts
labor's reception for Mandela at its East
Bay hall located at 99 Hegenberger Road in
Oakland. Admission is free.

• 4 p.m.: Winnie Mandela joins in a cele-
bration of South African women at the

Berkeley Community Theatre. Tickets are
$5.
• 6 p.m.: Nelson and Winnie Mandela,

along with the African National Congress
delegation, attends a reception and dinner
at the Oakland Hyatt Regency Hotel.
Tickets are $100. A separate Sponsors
Reception ($2,500 and up) precedes.
ILWU locals and officers—particularly

Local 6, longshore Local 10, International
Secretary-Treasurer Curt McClain, and
Northern California Regional Director
LeRoy King—are working with the North-
ern California Mandela Reception Coali-
tion in preparation for the events.
For tickets or information, contact the

Coalition at 3254 Adeline Street, Berkeley,
CA 94703, (415) 655-6606.

Local 142 wins

Best ever
hotel pact
on islands
HONOLULU—ILWU Local 142 and the

Council of Hawaii Hotels reached agree-
ment May 31 on a new five-year contract
covering 5500 members of Local 142
employed at eight major Neighbor Island
hotels. The agreement, according to
Regional Director Thomas Trask, who
served as negotiating spokesman, is "one of
the best agreements we have ever had in
the hotel industry.
The contract calls for a 7ei wage increase

in each year, which will put ILWU wages
5% above those on Waikiki. Trask said. The
ILWU also *won an additional paid holiday,
bringing the total to 11, as well as five
weeks vacation after 25 years of service, a
benefit unprecedented in the hotel
industry.
The agreement was approved at a June 7

hotel caucus. Ratification votes are taking
place in each hotel as this edition of The
Dispatcher goes to press.
Hotels covered by the agreement are

King Kamehameha, Mauna Lani Bay,
Mauna Kea Beach, Kaanapali Beach,
Westin Maui, Royal Lahaina, Stouffer's
Wailea Beach and Westin Kauai.

Big gains in
IBU pensions
SEATTLE Towboat industry workers

on the Pacific Coast, in Alaska and Hawaii
will enjoy substantially increased retire-
ment benefits as a result of improvements
negotiated last month by the trustees of
the IBU Pension Trust.
"We did what we set out to do," said IBU

President Burrill Hatch, who served as
spokesman for the union trustees, "espe-
cially in reducing the normal retirement
age by three years. We took care of the old-
timers as well as the active people. Its a
major improvement in the plan."
The key improvement was the reduction

of the normal retirement age from 65 to 62.
Under the previous pension agreement,
participants who retired prior to age 65
absorbed a 3% benefit reduction for each
year. The unreduced benefit retirement at
age 62 will amount to a 9% savings for each
participant, said Hatch.
As a result, the maximum pension

reduction at age 55 will be 21% rather than
the current 30%.

Effective July 1, 1990. all participants in
the Columbia River or Inland Waters plans
who retired prior to July 1, 1980 shall have
their normal monthly retirement benefit
increased by 10% or $50, whichever is
greater, with a minimum benefit of $300.

Finally, the accrued benefit earned for
the 1988-1989 plan year shall be increased
by 110%. As an example, plan participants
with 1 through 9 years of credited service,
will receive an additional 110% bonus
based on a maximum employer contribu-
tion of $2, 550 per year for a combined total
of $120.48; those with 10 through 19 years
will receive an similar bonus, for a com-
bined total of $133.87; participants with 20
or more years of service will receive a com-
bined total of $147.26.

Plan trustees on the union side include
Hatch, Mike Wilson, John Perryman, John
Schumer, Jim Dunnigan, Marina Sec-
chitano, Bob Forrester, John Gouveia,
Frank Briglia and Larry Mitchell.
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STUFF
Labor press honors ILWU
SAN DIEGO—The Western Labor

Press Association, meeting here May
18-20, awarded two ILWU publications
several "performance in publication"
awards for calendar year 1989, in the
category of newspapers of eight pages or
less.
The Dispatcher won first place for

best original cartoon for "The Continu-
ing Saga of Captain Solidarity," a
humorous depiction of an employer's
,tymied attempt to bust the union. The
cartoon was illustrated by Warren Lee
on concepts developed by ILWU infor-
mation director Danny Beagle and asso-
ciate editor Kathy Wilkes.
In the award for best overall news-

paper, The Dispatcher took second. A
look back at the "The Summer of '49"
earned the third award for best feature
story. An article on the decertification
drive at Bio Rad Labs received the sec-
ond award for best news story.

The second award for best photo went
to Mel Chang, editor of ILWU Local 142's
The Voice, for his picture of the Hilo
Massacre memorial service. His article
about a jurisdictional dispute in Maui
received third place for best news story.
Sharlene Kaya, a student intern from
the University of Hawaii, tied with The
Dispatcher for her feature story about
corporate mergers.
Congratulations to Local 142, and

many thanks to those who have helped
make The Dispatcher an award-win-
ning publication: administrative assis-
tant Sue Chin, artist Warren Lee,
Northwest correspondents Jesse and
Lois Stranahan and Ron Magden,
Dennis Gruhn of DC Graphics, the
entire crew at DC Type, Jon "Repro-
man" Winston, Oscar's Photo Lab, and
all the people who run the presses at
Howard Quinn.

Bridges video
'Life on the Beam,' the video about the

life and times of ILWU President Emer-
itus Harry Bridges, is now available for
purchase.

First shown at the April 14 Bridges
memorial, "Life on the Beam" combines
historical photos, rare film footage and
clips from an interview with man
himself.
The video runs about 12 minutes. For

your copy send a $25 check or money
order—no cash please—with return
address to: California Working, Inc.,
2531 Ninth Street, Berkeley, CA 94710.

Big Strike' on sale
"The Big Strike,- a pictorial history of

the 1934 West Coast Maritime strike is
once again available to ILWU members
vat special prices. The attractive paper-
back contains an introduction by Harry
Bridges, concluding remarks by Inter-
national President Jim Herman, a text
by San Francisco journalist Warren
Hinckle, and an outstanding collection
of rare photos put together by UC
Berkeley historian Lisa Rubens.
The book is available in person for

$3.50 at the ILWU International library.
If you wish to receive it by mail, send
your $5 check or money order payable to
ILWU to the ILWU Anne Rand Library,
11888 Franklin St., San Francisco. CA,
attention: Gene Vrana. Quantities are
extremely limited, so its got to be one to
a customer.

Start spreading the news
Union publications, such as The Dis-

patcher, are a terrific—and sometimes
the only—source of news about what's
really going on in the labor movement.
But the problem is that only union
members get them. Everybody else is
out of luck.

Well, here's a small step you can take
to do something about that.

Instead of throwing away your union
newspaper when you're done with it,
leave it at your doctor's office or any-
where people are likely to pick it up and

1
 read it. You can give it to a friend, a
relative, or anybody else who might be
interested.

PRESIDENT'S' REPORT
Who won the cold war?
By JIM HERMAN ILWU International President

The cold war is apparently over—for which all Americans
must be extraordinarily grateful and relieved. Did anyone
really "win" this seventy year face-off? Judging by the eco-
nomic, political, ecological and other problems of the Soviet
Union and Eastern Europe it certainly appears, at first
glance, like a smashing victory for the US and its allies.
So why doesn't it feel more satisfying? One poll after

another shows a deep insecurity, a fear that both the Repub-
lican President and the
Democratic Congress
are waltzing around
major problems —
drugs, homelessness,
violence, and a deeply
troubled educational
system—that cast a
long shadow over our
future. Have we in the
course of "winning" the
cold war become a sec-
ond-rate nation?

If American capital-
ism is triumphant, why
are so many of its chil-
dren —nearly 20% of
them—living in poverty,
without proper nutri-
tion, without proper
medical care, and often
enough without a
proper roof over their heads? Why does the United States
have the highest infant mortality rate in the western world?
Why are our public schools, the subject of so many learned
analyses, in such desperate straits? How can it be, in this
day and age, that 40% of Oakland's children are not vacci-
nated for measles, with equally shocking figures in other
major cities?
Why are so many of our fellow citizens, as many as 3

million of them, living in the streets? Almost eliminated in the
1970s, homelessness became epidemic only after Presi-
dent Reagan cut federal appropriations for low-income sub-
sidized housing by 82%. Two wage earners working full time
at the federal minimum wage cannot afford to rent two
bedrooms in any state in the nation; 20% of the nation's
renters are paying over 50% of their income for housing. Add
to this the weakness of our mental health system, the growth
of alcoholism and drug addiction, and you have armies of
homeless camped in front of every city hall, mute testimony
to the absence of any real national policy on this issue.
Why are there 37 million Americans without health insur-

ance, every sniffle and cough threatening bankruptcy? How
can it be that average working Americans. especially those
not protected by a union contract, have less access to qual-
ity medical care than their counterparts in every indus-
trialized country in the world, except South Africa.
Why are the guts of this economy—the roads, bridges,

sewers and other facilities that bind us together—falling into
disrepair? After a decade of neglect, according to the Gov-
ernment Accounting Office, American taxpayers need to
spend $500 billion immediately to repair our bridges and
interstate highway system, $150 billion to clean up toxic
waste dumps, and $100-130 billion to decontaminate
nuclear waste facilities.
We have a generation of young people for whom full

citizenship is a remote dream. The Ford Foundation esti-
mates cautiously that we need to spend a minimum of $29
billion immediately on prenatal and baby care, nutritional
aid, Head Start, day care, job training, drug treatment,

increases in the mini-
mum wage, earned
income tax credits and
mandatory health
insurance problems,
simply to get back to
where we were in 1980.
To take all these

issues seriously is to
recognize that the cup-
board is bare, that the
US Treasury has been
looted by military con-
tractors and other high-
rollers. The Reagan era
expenditure of $2.2 tril-
lion dollars on the mili-
tary, and the 1981 tax
cut for the rich, created
a stubborn $200 billion
deficit, rendering us
hostage to economic

'We are going to have
to find the money to
pay our bills and to
repair the damage
that was done during
the Great Barbecue of
the 1980s.'

decisions made in Bonn or Tokyo.
Mismanagement and greed have created the largest

financial mess in the century, an S&L bailout that now
threatens to cost US taxpayers and their children another
$300-$500 billion before it's all over, while the perpetrators
who played so fast and loose with other people's money walk
around scot-free. Can it really be that the entire "peace
dividend," the money freed up from the expenses of the US-
Soviet arms race, must be used to bail out these hustlers?
Sooner or later, like the Soviets, we are going to have to

recognize that the costs of empire, the costs of the arms
race, are simply too much for any country to bear. We are
going to have to face the music. We are going to have to find
the money to pay our bills and to repair the damage that was
done during the Great Barbecue of the 1980s.
The money is certainly available in the bloated, $300

billion military budgets of the 1980s. While President Bush
proposes an actual increase for the Pentagon, experts like
former Defense Secretary Robert McNamara argue per-
suasively that the US military budget can be cut by as much
as 50% immediately without doing any damage to our coun-
try's ability to defend itself.

If we are ever going to rebuild America, if we have any
hope for the rejuvenation of this powerful economy which
has provided so much for so many, that's certainly the place
to start.

UAL employee buy-out advances
CHICAGO—In a financial transaction of

sweeping economic and social significance,
three AFL-CIO unions—Air Line Pilots,
Machinists and Flight Attendants—are
poised to assume ownership of United
Airlines.
The $4.38 billion takeover will make

United the largest employee-owned com-
pany in the nation.

It also marks one of the rare occasions
where workers will assume control of a
profitable business operation. In the past,
most worker-financed acquisitions were
driven by workers' efforts to stem the col-
lapse of a troubled employer.
"The agreement represents a historic

opportunity for the employees of United to
stabilize the business and secure the long-
term viability of the company," said the
unions in a joint statement.
"Our vision of an employee-owned air-

line reflects our belief that labor can make
a very significant contribution to business
and to the American marketplace.
"Through employee ownership, we are

confident that United's employees will be
able to preserve and enhance United's pre-
eminent position in the airline industry."
The union's bid, crafted by a coalition

called the United Employee Acquisition
Corp., won approval from UAL Corp's
board of directors, and has been ratified by
the 23,000 members of the Machinists
employed by United, by 14,000 flight atten-
dants and 7.000 pilots.
The agreement calls for unions to

acquire outstanding shares of UAL with
ownership vested in an Employee Stock
Ownership Plan for all workers, including
senior management.
ALPA members will own approximately

38% of the company, the Machinists will
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own nearly 36(-( and AFA members over
12%.
This division of ownership is roughly

comparable to the share that the members
of each union will make to a total of $2
billion in wage, benefit and work rule con-
cessions to be contained in five year, no-
strike contracts with the airline.

UAL's new 15-member board will
include one representative of each of the
three unions, one representative of the
non-union employees, eight independent
directors, the CEO and two directors cho-
sen by him.

The transaction is valued at $201 per
share.

As this issue of The Dispatcher goes to
press, completion of the buyout is contin-
gent on credit arrangements from inter-
ested banks.

JIM HERMAN
President

RANDY VEKICH
Vice-President

CURT McCLAIN
Secretary-Treasurer

DANIEL BEAGLE
Information Director

KATHLEEN WILKES

I Associate Editor
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Bosses' pressure cooker fizzles at McKesson Drug
Snitch squads, witch hunts, pressure,

pressure, pressure. Welcome to McKesson
Drug Company.

It's contract time. Since March, ILWU
warehouse Local 26 has locked horns with
McKesson in negotiations which are as
much about dignity and respect in the
workplace as they are about wages and
benefits.
"We're giving it the best we've got from

beginning to end," said Local 26 president
Luisa Gratz. 'And our members are hang-
ing in there. They know better than anyone
the kind of company we're negotiating
with—a company that tries to present a
smooth, community image, yet treats its
workers like slaves."
The Local, Gratz said, is holding ground

on behalf of approximately 130 warehouse
workers and truck drivers who supply
drugstores and hospitals in Southern Cali-
fornia from the company's distribution cen-
ters in San Diego and Anaheim.
McKesson has turned up the heat several

degrees with speed-up demands, work-
place surveillance, and repeated attempts
to undermine the union's bargaining posi-
tion. But pressure cooker tactics are blow-
ing up in management's face.

UNDER THE GUN
"I'm going to respect myself and my fam-

ily, and support my union," said Danny
Tuiteleleapaga, a twenty-two-year-old
father of two who fills orders on the night
shift in San Diego. He knows about pres-
sure. After just one year on the job, he
ended up in a hospital suffering from job-
related stress.
"No matter what I did, it was never good

enough," he said. "I came to work 30 to 60
minutes early, worked through breaks and
lunches, did my very best. But the foreman
told me to work harder and faster. It was
driving me crazy."
San Diego chief steward Roy Dietrich, a

truck driver with 28 years seniority, has
come under the gun too. "I used to drive 95
miles an hour to meet schedule. I got three
speeding tickets and chest pains for the
effort. I thought I was having a heart
attack."

If badgering workers isn't enough, the
company tries to keep them off balance in
typical divide-and-conquer fashion. While
taking some employees to lunch on the
company's dime, management pumps
them for information about their co-
workers. Others are singled out for
discipline.
On the outs with the "in" crowd,

Dietrich's been counselled, threatened and
hit with a three-day suspension when
orders were delayed because of a manage-
ment foul-up.
Although the union eventually suc-

ceeded in getting the discipline purged
from his personnel file, management's still
on his case. "They don't like me talking to
other workers and the union about what's
going on here," he said.

What's "going on" at McKesson, accord-
ing to Gratz, is a textbook example of how

corporations try to bully their employees
into submission.
"The company wants to make them feel

powerless," she said, "keep them at the
company's mercy. It's a control mechanism.
But these workers are demonstrating that
they care about themselves. They're telling
the company, 'Enough!"
Case in point: a pilfered carton of Viv-

Iran (an over-the-counter upper) prompted
an investigation the likes of which haven't
been seen since the Spanish Inquisition.

"Management tried to turn people
against each other," Dietrich said, "but we
saw right through it." As Gratz pointed
out, "How do we know somebody in man-
agement didn't do it? Supervisors are also
stressed out."

Things aren't any better in Anaheim, as
chief steward Pete Freeman attests. He
drives a forklift in the warehouse and will
have put in 30 years at McKesson this
October.

"This used to be a fairly relaxed place to
work," he said. "But a year ago, the corn-

pany stepped up the pressure.-
Installing "speed-o-graphs" on trucks at

$2,000 a pop, management was able to
monitor the mileage and times of all
drivers' routes. "But they don't take traffic
jams or any other problems into considera-
tion," said 5-year trucker David On-. "They
only care about the bottom line."

Workers who fill orders at night for
delivery the next day are feeling the pres-
sure too. Graveyard steward Billy Ashcraft,
who's worked in Anaheim for a year and
half, said the company is now requiring its
warehouse employees to fill out "pick docs"
to keep track of how much and how fast
they work.

"It really slows you down," he said. "Four
months ago, the supervisor said if we want
to go faster, don't go on break!"
Add to that managers who scope the

operation by "running back and forth like
bird dogs," according to Freeman, and
what results is pretty uptight place to
work. Of San Diego's vanishing Viviran,
Freeman quipped, "you'd think they'd be
giving it away for free!"

On the Phoenix Marine picket line at Christmas time, IBU members Herb

Hatfield, Marcus Magana, Jerry McConnachie and George McConnachie
showed the employer something about "living quarters."

Phoenix rises to IBU demands
WILMINGTON—A dispute over

wages and living quarters which
prompted 38 deckhands and tankermen
to strike 6 months ago, ended early last
month with an agreement that finally
resolves long-standing complaints.
The workers, represented by the

Inlandboatmen's Union, ILWU, were
back on the job May 3 after ratifying the
new pact, which calls for wage increases
of approximately 12 percent, double
time pay for holidays, and improved
contract language "that will better pro-
tect us," said negotiating committee
member Bob Castagnola.
"And with our new agreement on liv-

ing quarters," emphasized IBU South-
ern California Regional Director Bob
Forrester, "our members can start living
like human beings."

The employer has up to 6 months to
install living quarters on its barges.
Previously, IBU members, frequently
working 12- to 18-hour shifts, had
nowhere to eat meals, get a cup of coffee,
or take a break from the weather.
"In the winter, we huddled around the

engine room to keep warm," said Cas-
tagnola. "We're hoping to get office-type
quarters up front—away from the
engine noise."
IBU negotiators credited ILWU long-

shoreman in the harbor area for helping
Phoenix come around. "The employer
ran up against more unity here than
anywhere," Castagnola said. "We shut
him down for 6 months cold."
Also serving on the negotiating com-

mittee were John Carlin and Cliff
Johnson.

Gearing up for shutting down:
A steward's perspective
By Joe Jasen
Chief Steward

in our March issue, we ran a story

about the pending closure of Best

Foods in San Francisco. Here now is a

personal view of how that closure is

affecting the members and

representatives of ILWU warehouse

Local 6.

On Valentine's Day, 1990, Best Foods
announced it was closing our plant June
30. The plant was old, but it still made

money.
I found out as a steward how much Best

Foods really cares.
It was the responsibility of the Local 6

officers and stewards to put together the

best severance package they could get. The

officers used the contract, along with the
stewards' knowledge of the people and con-
ditions at the plant, to develop proposals.

We fought for those conditions, and we
were prepared to fight to keep them until

the very end.
Best Foods told the union, "We have a

company to run." The union replied, "We

have a contract to protect."
On April 13—Good Friday—we came to

an agreement. On April 16, the members
voted on the proposals and agreed to them.
It was the best severance package we could
get.

It was the job of the stewards to keep
people's spirit up, to maintain pride in
themselves and pride in their work. As
chief steward, I was proud of our members
staying together. This was a family house
for many people, for many years. And now

they will soon be gone.
There is a lot of stress here. A little beef

becomes a big beef. The steward has to
maintain peace. We have to work with the
company to let union members know
what's going on. We try to answer all their
questions—about health and welfare, sev-

erance pay, taxes, unemployment,
dues...this alone places a lot of stress on
the stewards.
The union people at Best Foods gave the

company 1,575 years of service. I look at
our older brothers and sisters and wonder:
will they find work; will other companies
understand what happened to them; will

they end up just another $10-an-hour
casual working out of the hiring hall?

Joe Jasen keeping up spirits at Best

Foods.

Some ask me how the hiring hall works; I

explain the rules. Sometimes I get their

name and book number, then I go down the

hall to get their plugs made. I don't mind.

Going through all this, I forget that I

have a family and am losing my job too.

It's going to feel funny to be back in the

hiring hall again. But I look at it this way:

we call ourselves brothers and sisters in

this union; we are family, and we help each

other.
I say to myself, "Thank God for the

union, helping us all the way, trying to get

us back on our feet." Non-union workers

don't have anybody to fight for them the

way Local 6 fights for us. I know because I

have been a steward for 21 years.

"Their attitude is, if you don't like it
here, leave," said ten-year warehouseman
Ron Morton. As a union member and a
stockholder, Morton feels he has as much of
a stake in McKesson as he does in the out-
come of the Local's contract talks. "The
company's going about it all wrong. If they
really want to be more productive, they
should treat workers better and pay them
more."

MONEY AND MOTIVES
Clearly, the troubles at McKesson aren't

the result of financial woes. Business is
booming. In 1989, the company, which has
warehouses all over the country, ranked
twelfth on the Fortune 500 list, up one
notch from 1988. McKesson's slick in-house
magazine boasts an even rosier future.
So, the Local 26 members wonder, why

the pressure, the speed-up, the hassles?
"They want to bust the union," said Free-

man emphatically. The first day of negotia-
tions, he said, McKesson revealed its hand.

Under the company's proposal, seniority
would mean nothing more than date of
hire. New workers could be assigned to any
shift regardless of the preference of senior
employees. All workers would be forced to
submit to drug testing, while their rights
to union representation would be severely
limited. San Diego and Anaheim, cur-
rently under one collective bargaining
agreement, would be covered by two sepa-
rate contracts.

The company's justification for all these
shenanigans is "flexibility to compete,"
said Gratz. "When I reminded them they're
already the most profitable distributor in
America and asked them to narrow their
proposal down to specifics, they dodged the
question, stating they just 'wanted' the
changes."

McKesson further demanded "consis-
tency" with other union contracts. But, as
Freeman maintains, that's a crock. "We've
got three of their other contracts, and
they're all completely different."

Union negotiators believe that the "con-

sistency" the company is really aiming for
is decertification of the union. Similar

antics gave rise to successful decert drives

in Denver, Phoenix and Sacramento.

"The company promised the moon," said
Orr, who started his career in Denver.
"Then, when they got what they wanted,
they didn't deliver on their promises."

So far, the Local 26 members in South-
ern California haven't been intimidated by
McKesson's strategy. They voted to fund
two additional members from Anaheim on
the union's negotiating committee; San
Diego also chips in. "It's a wonderful ges-
ture of solidarity," said Gratz.

"If we stick together, we'll come through
this—with our contract intact and a pay
raise too," Dietrich concluded. "In the
meantime, I'm going to work at a pace that
maintains my health. When we complain
about stress, management just laughs:
'Stress! What stress?'"

Local 29 pickets
backed by union
conventioneers
SAN DIEGO—A group of 56 union con-

ventioneers gave Ensenada Express an
unexpected—and unpleasant—surprise
June 9 by honoring ILWU pickets at the
cruise line's terminal.

After talking to picketing Local 29 mem-
bers, the group—lead by P. C. Wolf-
ersberger, general chairman of the
Brotherhood of Maintenance of Way
Employees from Newton, Kansas—
demanded a full refund on tickets they'd
purchased for a one-day excursion to Mex-
ico. The company reluctantly complied.
"What was really great," noted Local 29

president Timmy Chavez, "was that the
group refused to go on the trip even if they
didn't get their money back. Ensenada's
manager, Tom Armstrong, was real upset."
Local 29 has picketed Ensenada Express

since the company canceled its contract for
a lines handler two years ago.

The issue may be all but moot come
August when Starlight Cruises moves in
on Ensenada's territory. As part of a deal
with Stevedoring Services of America,
Starlight will need ILWU longshoremen
for its daily junkets. Ensenada departs
only four times a week.
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Clean air bill
smokes out
opposition
By Mike Lewis
ILWU Washington Representative

After nine years of debate, Congress is
about to take a major step in the effort to
reduce air pollution with the passage of the
Clean Air Act of 1990.
Congressional action is long overdue.

There's only one problem: the only way to
reduce air pollution significantly is to
reduce industrial waste emissions, and
that means shutting down some work-
places. It's easy to decide to pay that price if
your own job won't be part of it.

This has a familiar ring to ILWU long-
shoremen. Thirty years ago this union
faced up to automation on the docks, not
because it was good, but because it couldn't
be stopped. In allowing new technology to
go forward, the union zeroed in on the fair-
est possible trade-off: protection of all pos-
sible work opportunity and fair
compensation for any longshoremen who
lost their jobs.

MINERS LOSE PROTECTIONS
With the strong support of the United

Mine Workers, Senator Robert Byrd (D-
WVa), whose state depends the most on
coal, tried to get something similar for the
miners. The Clean Air Act will reduce the
mining of high-sulphur coal—the type
mined in West Virginia—by so much that
at least 14,000 mining jobs will disappear
by the year 2000. Another 40,000 related
jobs would go as well.
So Byrd offered a Senate floor amend-

ment to provide three years of benefits to
miners directly displaced by the Act. Bene-
fits would have been pegged at 70% for the
first year, then 60%, then 50% of a miner's
total compensation and fringes for his last
12 months of work, reduced by the amount
of any pay earned from other employment
or any payable miners' benefits. Termi-
nated miners could have gotten an addi-
tional 20% during the three-yeor period if
they enrolled in a full-time retraining pro-
gram. Some terminated workers other
than miners could have received a lower
rate of benefits—the amount now available
under trade adjustment assistance for one
year.
The reaction of the Bush Administration

was predictable: "No way." The White
House had bargained for making the air a
little cleaner, not for something outlandish
like helping displaced workers.

SPECIAL TREATMENT
Opponents of the amendment gave the

familiar objections. The amendment would
kill the bill; the miners shouldn't get spe-
cial treatment over other workers; the fed-
eral budget couldn't afford the cost.
The answer to this was that if Congress

reversed Reaganomics, and workers' needs
were generally put first instead of last, the
amendment would be quite affordable and
not at all "special." Miners do the dirtiest,
most dangerous work in the country, but
they wouldn't need treatment that was
much more "special" if all workers were
adequately protected against the effects of
recession, automation, and environmental
regulation. The Byrd amendment wouldn't
have been veto bait to a President who val-
ued workers along with clean air.
And since 10 years of Reaganism have

gutted much of the "safety net" for all peo-
ple who aren't rich, the Byrd amendment
would have set an important new prece-
dent for future gains for workers who
aren't miners. If the Bush Administration
was willing to spend half a billion dollars to
clean up the bloody mess it made in Pan-
ama, Byrd pointed out, it ought to be will-
ing to spend as much to protect American
miners it displaced from their jobs.
The debate climaxed with the final vote:

50 to 49 against Byrd, with one senator
who would have voted with him unavoida-
bly absent. The amendment failed by one
vote.
The UMW did a little better in the

House, which approved a less generous
program of assistance. A House-Senate
conference—under pressure from the
administration—will now cut back further
on the House version.

ILWU, AFL-CIO Teamos in coalition

Labor backs Oakland Port dredging
It has been many years since the Port of

Oakland was made aware that it would
have to dredge the estuary in order to
maintain its share of the containerized
shipping business on the West Coast.
Concerned over the Port of Oakland's

failure in getting the job done, the Central
Labor Council of Alameda County passed a
resolution on the issue last November call-
ing for the "Port of Oakland to be dredged
in an environmentally sound manner as
soon as possible."

LABOR COALITION
The Council called together the various

unions, including the ILWU, that will be
affected by the loss ofjobs due to the dredg-
ing delays, and called on state and national
politicians to "facilitate the immediate
dredging of the Port, and that the State
Federation of Labor request the National
AFL-CIO do whatever they can to accom-
plish the needed dredging..."

The ILWU is represented on the ad hoc
coalition by Northern California Regional
Director LeRoy King, Local 10 president
Larry Wing and Secretary-Treasurer Law-
rence Thibeaux; Local 6 President Jim
Ryder and Secretary-Treasurer Leon
Harris; Local 34 President Richard
Cavalli and Secretary-Treasurer Brian
McWilliams.
The labor movement's activities reflect a

growing concern in the city over the direc-
tion the Port is taking, and questions con-
cerning the Port's present priorities.
The Port of Oakland, without a doubt, is

the economic base of the city, generating

millions of dollars annually and providing
52,000 jobs, many of which are held by
minorities and women, and many of which
are high-paying and union.
The Port of Oakland is one of the largest

land holders in the County of Alameda. It
runs the maritime industry and the air-
port, generating 88% of the Port's revenues
(44.1% and 44% respectively).

The Port pours an average of $4 million a
year back into the city's treasury.
Over the past several years the Port has

taken a historical turn. It has gone through
a reorganization in which the real estate/
development sector has been given equal
status with the airport and maritime
industry.

According to sources close to the Port,
the Commissioners have spent about
$750,000 on reorganization consultants for
its shift toward real estate development,
although commercial real estate accounts
for less than 5% of the Ports net income.

BUSINESS LOST
The Port's inability to implement

improvements for the new larger container
ships resulted in Oakland losing maritime
business.
The irony in this is that Oakland was the

first port on the West Coast to foresee the
advent of containerization and made the
initial investments to put in the large
cranes needed for container ships. As a
result, Oakland was ahead of the game in
the 1960s and became the largest container
port on the West Coast. In the 1970s Oak-
land boasted 40% of the container business
on the West Coast.

CONGRESS AND THE WHITE HOUSE BEGIN NEGOTIATIONS ON THE DUPGET...

AFTER 10 *EARS OF
FRAUD,CORROPT1ON, SCANDAL,
OUTRIGHT THEFT AND

CAPITALIST EXCESS AT iTS
MOST OBSCENE, WE RUN
UP A HUGE BILL! WI-10'S
GONNA PAY FOR IT?

All eyes on Sacramento and Washington 

Oakland was riding high. At one point
the Port returned $49.4 million to the city
coffers. Today, it averages $4 million, while
the Port Commission pumped $7.4 million
into improving its own office space (part of
the redevelopment of Jack London Square).
The situation has prompted some candi-

dates in the June 5 mayoral primary to
question the advisability of such large-
scale financial investments at a time when
the city is faced with a financial crisis in
the schools, high unemployment among
minority youth, homelessness on the
increase, and the crime and drug problem
getting worse year after year.

DREDGING VITAL
According to the Port Commissioner's

own Public Relations spokesperson, Mel
Wax, "We have lost 6,000 jobs that we could
have if we were able to dredge the
channels..."
What is at stake? The 52,000 jobs pres-

ently tied directly to port activity gener-
ates a payroll of more than $1.5 billion.
These range from the giant American
President Lines to the small service orga-
nization Apostleship of the Sea.
"Are we sacrificing a viable industrial

base for a Pier 39 (San Francisco) develop-
ment with its minimum wage jobs," Owen
Marron, executive secretary of the Central
Labor Council of Alameda County said.
"We need a Mayor and a Port Commis-

sion that is going to be responsive to the
needs of Oakland—to develop what Oak-
land does best; industry and transport.
That is where the good jobs are and that is
where the base of Oakland's economy is.
The first priority must be dredging the
Port. We believe this can be done in an
environmentally sound way, and that it can
be done now before it is too late."
Growing concern over the lack of pro-

gress in the dredging project prompted the
Central Labor Council and maritime
unions to call on the office of Rep. Ron
Dellums (D-Oakland) who had been con-
cerned over the situation for some time.
Dellums drafted a letter to the district

engineer of the US Army Corps of Engi-
neers stating, "While we remain cognizant
of the need to identify an environmentally
appropriate site, our concern has become
grave that the delay in identifying such a
site poses a serious threat to the viability of
the port's harbor operations."

The letter, signed by congressmembers
Ron Dellums, Vic Fazio, George Miller, Don
Edwards, Tom Campbell, Nancy Pelosi,
Barbara Boxer and Pete Stark states that
the problem of where to dump the dredge
material "has come to a point now where a
decision must be made if we are to avoid a
negative impact on the entire Bay Area
economy."

ILWU tracks worker legislation
SACRAMENTO—With the California

primary behind them, delegates to the
joint ILWU Northern and Southern Cali-
fornia District Councils continue to keep
their eye on between 15 and 20 bills now
before the state legislature. Lobbying and
other activities are based on the legislative
program adopted by the two councils at
their joint meeting this spring in Fresno.
Among the bills watched by council lob-

byists Don Watson, Local 34, San Fran-
cisco and David Arian, Local 13,
Wilmington, is AB 3032 (Brown-Margolin)
for comprehensive workplace health care.
Similar bills have been introduced by State
Senators Nicholas Petris (D-Oakland) and
Ken Maddy (R-Fresno). While the state's
budget crunch has held back universal and
comprehensive health care legislation this
year, the issue will remain on the front
burner as long as millions of Californians
have no health care coverage.
The ILWU District Councils are also

watching oil spill legislation SB 2040,
introduced by State Senator Barry Keene
(D-Vallejo) and AB 2063 introduced by
Assemblyman Ted Lempert (D-San
Mateo).
Occupational health legislation meriting

ILWU support include SB 647 ( Petris),
establishing a Bureau of Disease Compen-
sation, AB 1469 (Burt Margolin, D-LA) for
stiffer carcinogen standards, and AB 955,
by Tom Hayden (D-Santa Monica), for

improved video display terminal safety
standards. The councils along with ILWU
Health and Safety Director Russ Bar-
gmann are monitoring SB 198 (Bill Greene,
D-LA), mandating the establishment of
joint employee-employer safety commit-
tees. The bill passed last year, "and now we
are down to the difficult work of establish-
ing proper regulations for implementa-
tion," said Watson.
The ILWU is also watching a number of

construction industry crane safety bills,
introduced in the wake of the disastrous
San Francisco crane collapse last winter,
for any possible effect on waterfront
cranes.
Other legislation being watched by the

councils include:
• Senate Concurrent Resolution (SCR)

77, introduced by Herschel Rosenthal (D-
LA) proclaiming April 28 as Workers
Memorial Day. A similar bill was vetoed by
Gov. George Deukmejian this year after it
was passed by both houses;
• SB 2226 (David Roberti, D-LA) to put

$165 million in housing and homeless
bonds on the November ballot;
• SB 2217 (Petris) to protect unions and

union officers from prosecution or respon-
sibility for unlawful acts by other officers or
members in a labor dispute;
• SB 1941 (Bill Lockyer, D-Hayward

which would shorten the waiting period for
disability benefits and AB 386 (Willard

Murray, D-Paramount) which would expe-
dite minimum wage review by the State
Industrial Welfare Commission;
• AB 77 (Gwen Moore, D-LA) to permit

family leaves, and her AJR 69 to demand
that Congress act to strengthen the
National Labor Relations Act.
The Councils played a role in the defeat

of AB 3300 (Jack O'Connell, D-Santa Bar-
bara) which would have denied public
school employees the right to strike.

AMA prescribes antidote
for national health care

Countering the push for a national
health care plan, the American Medical
Association is hustling donations from doc-
tors across the nation for "an intensive pro-
gram to alert Congress and voters to the
dangers of a Canadian-type health care
system."
The AMA plans to flood TV stations,

magazines and newspapers with "Public
Alert" ads to convince the American public
that they're better off with skyrocketing
costs and dwindling services for the poor
and elderly, while our neighbors to the
north enjoy complete access to health ser-
vices and limits on doctors' fees.
According to a recent Harris poll, nearly

90 percent of Americans are "sick" of the
present system; over 60 percent think Can-
ada's got the cure.
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PART ONE

The Fall and Rise of Bobbv Ramos
By Kathy Wilkes
Associate Editor-

In 1957, Bobby Ramos took a hypodermic syringe filled with heroin and
plunged it into his arm—a ritual he would repeat almost everyday for the
next three decades. He did it to feel better. Then to feel different. And finally
to feel nothing at all.
His addiction bore bitter fruit: isolation, misery and crime. By the time he

was 54, his spirit had collapsed along with his veins. "I thought if was
cursed," he said. "I accepted that I would die like I was."

Ironically, Bobby's job as a longshoreman in Wilmington, California, pro-
vided both the fuel for his habit—money—and his ultimate salvation. With
the help of the ILWU-PMA Alcoholism/Drug Recovery Program (ADRP),
Bobby grew strong enough to break through the shackles of his disease and
pick up the pieces of his shattered life.

Today, Bobby's mission is to guide other addicts down the road to recov-
ery as an ADRP volunteer coordinator and the manager of the Abstinent
Living Center in San Pedro. His own journey is the subject of Part One of
this special series examining the challenges confronting addicts, their fami-
lies, and the people who try to help them.

It's called "stuffing it" —using drugs or
alcohol to suppress problems, fear and
pain. Bobby Ramos "stuffed it" for forty-
three years.
"I was a drug addict, a liar, a thief and

everything else," he admitted. "I never
really cared for people. I guess I grew up
with the wrong set of values."
Bobby's mother was little more than a

shadow in the portrait of his life. Grappling
with poverty during The Depression of the
`30s, she turned over care of her infant son
to his aunt. At age 3, little Bobby was sent
to live with his grandmother, father and
five uncles in the working-class harbor
town of Wilmington.
Where Bobby was raised, hard-living

and hard-drinking was the code. His father
worked in a speakeasy during Prohibition,
became a longshoremen, and picked up a
few bucks on the side as a prize fighter.
Bobby's uncles were all in the merchant
marine.
"There was a lot of drinking at my

house," he recalled, "especially with all the
excitement of World War II. The attitude
was live life for today because tomorrow
you could be dead,"

21, he returned to Wilmington "with a
crazy attitude" because the army wouldn't
let him re-enlist,

"I hated the army for that," he said. "I
never felt I belonged anywhere until I
found the service. When I came home, I
didn't find a cold, cruel world—I brought it
with me."
Back in the old neighborhood, he hung

with the local hoodlums and developed a
"rep." He popped uppers and downers,
smoked pot, drank heavily, and committed
petty crimes. "I did whatever I had to do to
belong, to get respect. I didn't know any-
thing about love, but! knew about respect."
He tried to "belong" in the merchant

marine, but within a year he was fired for
jumping ship. He found work through the
Local 13 dispatch hall and became a B-man
in 1957.
HORSE OF A DIFFERENT COLOR
Bobby was frightened by the violence in

himself that booze and pills seemed to
arouse. At 21, he turned to heroin and
thought he had found the answer. "It made
me feel loose, confident, like I was worth
something," Bobby remembered. "I never
felt that way before. I loved it. And I swore

was going to shoot up, put a gun in my mouth, and
blow my brains out.'

Abandoned by his mother, Bobby felt
unloved and unwanted. Struggling in
school, he felt inadequate and "dumb,"
Mostly he felt terribly alone. But with six
tough guys as his role models, Bobby
learned to hide what he felt. At age 11, he
was "stuffing it" with booze and marijuana.
Four years later, Bobby spent his first

night in jail—for drinking wine. He
refused to tell the police where he got it.
"My father was proud of me for not squeal-
ing," he said. "That made me feel good."

ARMY CHAMP
Substance abuse and scrapes with the

law continued until he quit high school in
1952 to be an airborne parachutist in the
army. He loved the physical challenge of it;
it proved, he said, that he could be good at
something. For the next two years he
marched down the straight and narrow
path carved out by military life.
A scrappy, well-built five-foot-five,

Bobby's physical prowess caught the atten-
tion of his commanding officer who recom-
mended him for the army's boxing team.
Like his father, Bobby put on the gloves and
came out fighting. He was good at it. Too
good to be true.

After winning the army championship
at 19, a floodgate of opportunity opened to
him: recognition, college scholarships,
offers to "turn pro." But instead of riding
the wave of success, he drowned in it.

"It scared me. All my life I had a fear of
failure, of going too far and losing." So, he
"stuffed it" again, with grass, liquor and
pills.
The fear Bobby harbored erupted into

violence; numerous brawls landed him in
the stockade. His tarnished record held
him back from combat in Korea, where he
thought he could "prove" he was a man.
Brimming with bitterness, he went AWOL
and hopped a freight train out of camp.

During his 3-1/2 year military stint,
Bobby was court-martialed twice. Some-
how he managed a general discharge. At

I'd never stop using it."
Until then, Bobby had avoided the oppo-

site sex. "I wasn't gay or anything like
that," he was quick to point out, "but I
couldn't talk to women. I was afraid of
rejection."

In a rush of heroin-charged bravado, he
made his first approach to the beautiful,
young Mexican girl who would later
become his wife. Only 16 years old, she had
been sheltered from the harsh realities of
Bobby's world. She knew nothing about
drugs—and even less about his addiction.

For the first time in his life, Bobby expe-
rienced love. It scared him. He needed her-
oin, he thought, to keep up his confidence.
He pursued her for two years, becoming
increasingly jealous and protective. He
worried to the point of distraction "that
some nice guy would come along and take
her away."
On Easter Sunday 1959, Bobby came to

her house, presumably to take her to
church. The next day found them on the
road to Las Vegas in a car he had stolen
from his uncle. The young couple married
and returned to Wilmington.
When his bride became pregnant, she

still didn't know Bobby's secret. He tried to
stay "clean" during her pregnancy, but the
pressure of impending fatherhood brought
him back to the needle for another boost.
During their marriage, Bobby was in and
out of jail "long enough to make her preg-
nant" three more times. His four sons saw
little of their father.
At first, he was sentenced to ninety days

for being under the influence; then a few
months here and there for possession. As
his disease progressed, so did the severity
of his crimes. Before long, Bobby was facing
ten years in the joint for forging a payroll
check "to get money for drugs."
He lucked out. Instead of doing hard

time, he was sent to a facility for convicted
drug addicts. For two years, "I tried to bull-
shit my way through. They were trying to
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One year clean and sober, Bobby Ramos now says: "I can
smile, I can laugh, I can joke around and get goofy—and it's
OK. I don't have to be the tough guy all the time."

front me off, make me feel embarrassed. I
thought, now I'll show them." As soon as he
got out, he was back in the streets looking
for a fix. It was a pattern that persisted for
nearly twenty years.

VICIOUS CIRCLE
Bobby was swept up in an endless cycle:

addiction, arrest, incarceration, reha-
bilitation, relapse. No matter what he did,
no matter what others forced him to do, he
felt powerless to stop.

In 1974, he tried a dose of old-time reli-
gion at an "all-drug-addict church. Even
the pastor was a former user," Bobby said.
"But I'd see women there, in tight dresses,
looking good. I felt lust, then I felt guilty. I
smoked a cigarette, had one beer, and it
was all over."
On parole from yet another possession

bust, Bobby was given methadone, a syn-
thetic form of heroin doled out by the state.
While using it, "I was drinking like a fish
and popping valium —and I never lost my
craving for heroin."
At one point, Bobby was using meth-

adone, heroin, booze, pills and pot simul-
taneously—even though he continued to
work. That he never injured himself or any-
one else is a miracle. "I don't know how I
functioned," he says now.

Bobby's life started to disintegrate. He
lived mostly in the streets, away from his
family and anyone else who cared about
him. When he worked—which wasn't
often—he squandered his paycheck on
liquor and drugs. Between jail, rehab pro-
grams, and just "being gone", he lost 13
years' retirement credit.

ON THE SKIDS
Two years ago, Bobby hit rock bottom. "I

woke up one morning and said, 'I'm selling
the house.' I came out of it with $19,000. I
went to a detox center, trying to make it
look good. But I came there loaded and
stayed loaded. I told them I was going to
take my 19 grand, shoot it all up, then put a
gun in my mouth and blow my brains out."

Dave Lomeli, a longshoremen who was
an ADRP volunteer, approached him.
"You're tired, Bobby," he said, "let's get you
clean."

Bobby was too weak to fight. Lomeli took
him to the hospital, where Bobby was diag-
nosed as suffering from drug addiction,
alcoholism, low blood pressure and malnu-
trition. The gravity of his situation started
to sink in—and, like all the other times he
was confronted with truth, Bobby got
scared. Except this time, he admitted it.

BREAKTHROUGH
Barely a week off drugs, Bobby levelled

with the hospital's drug counsellor. "I told
him I was hurting, and he understood. He
was an addict too. He gave me The Twelve
Steps book to read. At first I didn't know
what I reading. So I read it again. Then
something happened. I didn't want to run
anymore."

For over a month, intensive in-patient
therapy challenged Bobby to peel back the
layers of his disease: denial, addiction, fear
and pain. At his core was no more, no less
than a human being. "I learned that every-
body has ugly feelings inside, and that the
only difference between me and the guy in
the suit is circumstance."

After treatment, Bobby came to the
Abstinent Living Center in San Pedro,
where he found a "fellowship" with other
recovering addicts. The rules are tough
here. Honesty is law. And there is abso-
lutely no place to hide. Three months ago
Bobby became the house manager.

"It was hard at first," Bobby reflected,
"but calling somebody on their stuff is what
I gotta do. We have guys here, like myself,
who've been in and out of jail. They think
they can do things the jail house way: be
tough, maintain a code of silence. But that
doesn't work. By not talking, by isolating,
they'll just end up killing themselves."

Although Bobby and his family are now

know now that I am worth something, and that I
have something to give.'

He quit detox and checked into a seedy
waterfront hotel, not caring whether he
lived or died. He ate Thanksgiving and
Christmas dinners at a skid-row soup
kitchen, and blew all his money on heroin.
When he ran out of that, he overdosed on
"crazy pills" he'd been given for depression,
and blacked out for five days.

"I was either wandering the halls, pants
on backwards or in my underwear, or hid-
ing in my room. I tore up the room looking
for things—I don't know what. I don't
remember any of this. Only what people
tell me."

Bobby's wife, who was trying to make a
life for herself and her sons in another
town, rushed to his side and took him to the
hospital. "When I came out of it, I was
scared to death. My car was totaled. I
thought I might have killed somebody. But
that didn't stop me."

In April 1989, Bobby picked up a vaca-
tion check and pumped it all into his veins.
In a drugged-out stupor, he hung around
the alley behind the Local 13 hall—the only
home he had left.

closer than ever, he chooses to stay at the
center. He needs to be here, he says, realiz-
ing there is no shame in admitting his
weakness, because in that weakness lies
new-found strength and, above all,
purpose.

"I believe in my heart that this is where
God put me—to help other addicts, to stay
clean myself, to be an example and live the
best I can. I still get scared, but I know I
don't have to become that fear, or that nee-
dle or drink, ever again. I know now that I
am worth something and that I have some-
thing to give."

At the end of his three-hour interview,
Bobby was emotionally drained. But he
answered one last question: what would
you like say to people out there who are
still hooked? With misty eyes, he looked up
from his coffee—the strongest "substance"
he uses now—and said quietly: "Come in
from the cold. There's a place for you."

(Next issue: The wife of a longshore-
man tells how she coped with her hus-
band's addiction.)
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"It was obvious something had to be done"

Big-hearted MU Local comes through for charity
TACOMA—Charity can be contagious.

Just ask the members of ILWU longshore
Local 23. Since 1984, when they first
started raising money for the homeless,
their efforts have blossomed into a full-
blown campaign to provide ongoing sup-
port for the disadvantaged in their
community.
"We started off on a small scale," said

Local 23 member Bob Castaneda, "and the
more we got involved, the more we found
out just how much was needed out there."
Castaneda was a driving force in estab-

lishing the Local's "charity account" six
years ago. At first, the account was bank-
rolled by voluntary contributions of indi-
vidual members. Two years later, the
membership voted to underwrite the
account with monthly donations from the
Local's general fund.

It didn't take much coaxing, Castaneda
said. "Our members could see what was
happening—people wandering the streets,
the mentally retarded, the elderly. It was
quite obvious something had to be done."
Disbursements from the charity account

are decided by a group of about five Local
23 members who try to pinpoint where the
money is needed most.

FALLING THROUGH THE CRACKS
-We like to take care of the people who

fall through the cracks," Castaneda
emphasized, "the ones who get hung up in
the bureaucracy, or don't want their pri-
vacy invaded."
Such was the case of a mother and her

DR. AHIMSA SUMCHAI

Local 34 backs
African famine relief
SAN FRANCISCO—An airlift of provi-

sions for victims of famine and war in
southern Sudan got off the ground May 2,
thanks in large part to Dr. Ahimsa Sum-
chai, daughter of ILWU Local 34 clerk
George Porter.

Porter can also take credit, along with
other clerks, in helping the relief effort. On
just of couple of weeks notice, he organized
contributions at the Local's dispatch halls
in San Francisco, Oakland and Stockton.
Three days before a Pan Am Flight took off
for Africa, Local 34 members had donated
about 600 pounds of clothing and food.
"The response was wonderful, consid-

ering the short notice," Porter said. "The
Local officers and many other people were
extremely cooperative."
The drive came at the request of Dr.

Sumchai, who, since 1985, has journeyed
three times to help Sudanese caught in the
bloody 20-year civil conflict between the
northern and southern parts of the
country.
"The northern people are principally of

Arabic origin, who adhere to a strict Isla-
mic penal code, which prescribes flogging
and amputation," Dr. Sumchai explained.
"The people of the south are principally
black African Christians. The basis for war
is grounded in racial, ethnic, religious and
economic considerations."
The May airlift, Dr. Sumchai said, car-

ried over 2-1/2 tons of supplies to the
Kapoeta Hospital, "one of the few hospitals
in the region. It takes care of civilians as
well as the war-injured."
The response from the ILWU, she said,

"is very much appreciated. Through the
airlift. I formed other ties with the union."
Right now, she's working with ILWU
Northern California Regional Director
LeRoy King on Nelson Mandela's upcom-
ing visit to San Francisco.

three children who nearly died of asphyx-
iation last winter. Unable to pay her heat-
ing bills, the mother used charcoal to warm
the house. When Castaneda found out
about the incident, he went to the house,
dumped the charcoal, bought some gro-
ceries, then got Puget Sound Power to turn
the heat on over the weekend.

"It cost us all of $257," he recalled. "She
had refused outside help before, but she
was very cooperative with us. We didn't get
into her personal life."
A small boy suffering from cerebral

palsy also benefitted from Local 23's gener-
osity, Abandoned by his mother, he was left
to the care of his aging grandmother who
struggled to transport him and his wheel-
chair to and from the hospital in a
crammed, old Pinto.

With funds from the charity account, the
Local purchased a used van, outfitted it
with a hydraulic lift for the wheelchair, and
completely rewired the grandmother's
house to provide enough ampage for the
life-support equipment on which the little
boy depends.

PET PROJECT
The charity account is one of three sepa-

rate funds the Local administers to help
people in need. Phil Lelli, who is currently
in negotiations with PMA as a member of
the coast safety committee, made the Hos-
pitality Kitchen in Tacoma a pet project.
"The kitchen feeds 35 percent of the

homeless in Pierce County," Lelli said.
"Last year it had to close due to lack of

money. People came forward, and we got
enough money to reopen it after two
weeks."
The kitchen, Lelli said, went through

the same peaks and valleys as many other
charities. "As the holiday season
approaches in the latter part of the year,
people become conscious of charity. But the
rest of the year they're not. We wanted to
help the kitchen sustain itself year-round."
A story in The Dispatcher about the

Local 34 Community Fund in San Fran-

cisco turned the idea bulb on in Tacoma.
Local 34 persuaded a foundation in the
area to provide matching funds for its proj-
ects. Now, Local 23's Hospitality Kitchen
Fund is bolstered by similar support from
the David Weyerhaeuser Foundation.
"As of the end of March, we had given the

kitchen $6,000," Lelli said.

THIRD ARM
The third arm of the Local's outreach is

the Catastrophic Fund. Castaneda
explained how it works.

"It's for people in the community or the
Local who have to go to UCLA or Stanford,
for example, for an organ transplant.
Sometimes they have to stay there for
months waiting for a donor. We help out
with room, board and transportation. This
is especially important for parents whose
kids need the surgery. It keeps the family
together at a very difficult time."
Through all these efforts, Local 23 has

gained the respect and admiration of not
only the people it helps, but the community

George Kaye was Local 10 officer
FREMONT, Ca.—George Kaye, a retired

member of longshore Local 10, died on Sun-
day, June 10, of cancer. He was 72 years old.

First elected to the local executive board
in 1966, Kaye went on to serve four terms
as business agent and three terms as secre-
tary. In 1975 he was elected as a delegate to
the International Executive Board. He was
a frequent caucus and convention delegate
and was also a delegate to the Northern
California District Council.
"George never hesitated to take on the

employers when he thought they were out
of line, and while they may have resented
his efforts, they always respected his hon-
esty and integrity," said Local 10 President
Larry Wing.

Retiring in 1982, Kaye was appointed
ILWU-PMA Northern California Relief
Arbitrator in 1985, a post he held until his
resignation earlier this year.
"George was a solid rank and file leader

who never stopped trying to make things
better for those who came after him," said
International President Jim Herman."

As a 19 year-old, Kaye volunteered in
1937 to join the Spanish Republican
armies in the Civil War against the fascist
armies of Francisco Franco. "He was
extraordinarily valiant," said Local 34
member Bill Bailey, who served with Kaye
in Spain. "I first saw him from a foxhole in
Belchite. He was a messenger. I see this

INS throws curve to former
"pinko- little leaguer

TORONTO—The US Immigration
and Naturalization Service here threw a
curve to a Canadian union official on his
way to Washington, DC. recently.

INS agents questioned James
Hunter, president of the Canadian
Brotherhood of Railway, Transport and
General Workers, about affiliations
with "anything communist." Hunter
answered that he had played baseball
with a communist youth group 35 years
ago—and was promptly denied entry to
the US.

Oddly, Hunter had visited the States
at least 50 times previously without
incident, most recently in November
when he accompanied Polish trade
unionist Lech Walesa to a meeting with
President George Bush.

GEORGE KAYE

guy running like a crazy man across no-
man's land. Just as he got near us he was
shot in the legs. We dragged him in—I said
to myself someone's got to take care of this
kid. So we became friends.
"He was a heroic son of a bitch."
Kaye is survived by his wife, Miriam; by

a daughter, Jodi Van Hagen of
Swarthmore, Pennsylvania; a stepson,
Lew Serbin of San Francisco; two grand-
children; and a sister, Ruth Maguire, of
Berkeley.

Local 23's Phil Lelli, above, helped

reopen the Hospitality Kitchen in

Tacoma.

at large. The Local is also encouraging
other unions in the area to jump on the
charity bandwagon.
"We've helped emergency food networks,

family counselling services, drug reha-
bilitation programs, and especially agen-
cies that help kids," said Castaneda. "By
doing that we demonstrate that we're not
only here to take, but to contribute and
play an active part in our community."

OLD-TIMER—We don't know if this is a

record, but perhaps the oldest pensioner

on the coast is Pete Bentovoja, 97 years

old, who retired from Local 13 back in

1959. A native of Blato. Yugoslavia, as is

his wife Marie, Pete came to the LA

waterfront in the early 1930s and was a

charter member of Local 13. An old

friend of Yankee great Tony Lazzeri,

from their days working at a San Fran-

cisco iron foundry, Pete worked with

Southern Pacific and drove street cars in

San Francisco before landing on the LA

waterfront. He and Marie have two sons

and four grandchildren

"HAM 'N EGGS" REMEMBERED—Friends and family gathered at the Crockett

Historical Society Museum recently to dedicate a memorial bench in honor of

A. "Ham 'n Eggs- Hemenez, the former ILWU warehouse Local 6 business

agent who died last year. Shown above are: son Gerald Hemenez; ILWU

International Secretary-Treasurer Curtis McClain; widow Mary Hemenez;

granddaughters Nicole and Danielle Hemenez; grandson Richie Hemenez;

Local 6 steward Gilbert Raymundo, who organized the memorial; and son

Richard Hemenez. —photo courtesy of Cubelet Press
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Local 2, San Francisco
New officers of Shipscalers Local 2 are:

president, Annie Coleman; vice president,
Charlie Harmon; trustees, Raymond Like,
John Darwin III, Don Carter, Charlie Har-
mon, Oscar Mayorga; and sergeants-at-
arms, Ray Like, Leonard Garcia and Don
Carter. AFL-CIO delegates are: Annie Col-
eman, Raymond Luke and Oscar Mayorga
(San Francisco); John Foster (Contra
Costa); Don Carter, Audrey Tolbert, Mar-
lene Wheeler (Alameda); and Ernest Watts
(San Mateo).

Northern California District Council
delegates are Ray Luke and Oscar May-
orga; Legislative Committee delegates are
Don Carter, Audrey Tolbert, Marlene
Wheeler, Ray Luke, Oscar Mayorga and
Annie Coleman.

Local 30, Boron
Southern California mine and mineral

processing members elected the following
officers for the year: Walter Palmer, presi-
dent; D. J. Nelson, secretary-treasurer;
Ray Panter, vice-president: Ron
Roquemore, recording secretary. Balloting
committeemen are Larry Munsee and
Charles (Tex) Thomas.

The executive board is: Plant 9—Louis
Dykhoff; Plant 234—James Baker; Small
Plants—Jeff Kinney; Maintenance—
Tom Murphy Matthew Ely and John Lank
are the trustees.

Local 50 tees off
in Harry's memory
ASTORIA, On—Members of ILWU long-

shore Local 50 held its First Annual Harry
Bridges Memorial Tournament April 14 at
the Gearhart Golf Links. Organizers,
Butch (Arnie) Petersen and Gary Matson,
were inspired by the coast-wide work stop-
page and memorial service honoring the
late ILWU President Emeritus.
"We were looking for some way to honor

the memory and the contributions of
Harry," said Petersen, "and it was a perfect
opportunity for a showing of brotherhood."
The inaugural tournament followed an

18-hole, 3-man-scramble format and was
won by the team of Bob Bish, Cliff Harg-
and, and Gary Matson. Other members
participating included Henry Boyd, Dave
Coffey, Paul Mizar, Butch Petersen, Ken
Niemi and Jerry Roberts.
An awards ceremony and luncheon fol-

lowed the tournament.

Meeting in May, ILWU Federated Auxiliaries held a productive conference in
the northwest. At podium, president Clara Fambro chairs, assisted by secre-
tary Emma Phillips, Washington area vice president Joan Fox, and Canadian
area vice president Pat Moerike. —photo by Robert Phillips

Area conference 

NW auxiliaries back dockers
EVERETT—The Twentieth Biennial

ILWU Federated Auxiliaries Northwest
Area Conference was held at Nendel's Inn
May 5-6 and was hosted by Auxiliary 4.

Conference delegates, who came from
local affiliates of the ILWU Federated Aux-
iliaries from Portland to British Columbia,
focused on a wide-range of political, eco-
nomic and social issues, including:

• Support of Senate Bill S2104 and
House Bill HR4000, the Civil Rights Act of
1990;

• Support of the United Farm Workers'
grape boycott, and for the UFW's struggle
against pesticides;

• Support of House Bill HR201 which
would repeal the law cutting social secu-
rity benefits to the surviving spouse;

• Joining the ILWU in its support of
Greyhound strikers;

• Reaffirming support for a National
Health Care Program.
Federated Auxiliaries President Clara

Fambro reporting on the ILWLT's support of
other unions, outlined some of the benefits
being sought in the new longshore agree-
ment, and urged delegates to be prepared
to aid their locals if called upon.
ILWU-PMA benefit plans Area Director

John Waddell spoke on the various long-
shore benefit plans and answered
numerous questions from the delegates.

Special guest at the evening banquet was
Elsie Lemmert-Johnson, charter member
of the Federated Auxiliaries' Puget Sound
District Council, which is celebrating its
35th anniversary.
Other speakers included Local 32 mem-

ber and Port of Everett Commissioner Don
Hopkins, who emphasized the negative
effects of banning log trade on northwest

ports, and Local 32 President Ron Thorn-
berry, who stressed the importance of the
current longshore contract negotiations
and announced plans for a Harry Bridges
Scholarship Fund at the University of
Washington.

The next Northwest Area Conference
will be held in Portland, in 1992.

Seniors j177 it up
SAN FRANCISCO—Bay Area ILWU

pensioners are hosting "Senior Day at the
Park" Sunday, June 24 which will feature
jazz hits of the '20s, '30s and '40s that are
bound to bring back memories.

The concert will run from 11 a.m. to 12:30
p.m. at the band shell area in Golden Gate
Park. Captain Philip C. Chevallard will
conduct the jazz band of the US Air Force
Band of the Golden Gate.

For more information, call the Local 6
pensioners office at (415) 621-7326.

Harry's legacy
Harry Bridges greatest legacy was the

principle of rank and file control. This was
the reason that the ILWU survived as a
tiny, independent union, up to its butt in
alligators.

I think the most graphic illustration of
this occurred during the negotiations and
the eventual strike of 1948. It's story of
solidarity that today would seem almost

After some strenuous bargaining, the
employers walked out of negotiations and
stated that they would not return until the
"communists'. (referring to Ham, Ger-
maine Bulcke and Henry Schmidt were
removed from the committee.
The NLRB, playing the employers game,

set up polling places in every hiring hall on
the Coast, They were going to assure that
the poor dupes of Marxism were going to
have a democratic voice in the makeup of
the negotiating committee.
Of course Harry had his enemies. But

even his enemies could see what was com-
ing down. It was a direct attack on rank and
file control of the union. Election day
arrived and when the polls closed that
night, not one of the 20,000 plus longshore-
men, from San Diego to Bellingham, had
cast a ballot. The employer was the bar-
gaining table the next cay and they didn't
introduce any more facetious issues into
negotiations ( at least none that were that
ridiculous).

Dick Moork,
Local 19 (ret)

Harry paved the way

Harry Bridges was a remarkable man, to
say the very least.
When one reflects what he had to go

through as a poor immigrant; what he had
to go through working as a longshoreman
in a -jungle" geared to enhance everything
weak in him both physically, mentally and
morally; what he had to go through in
terms of taking a bloodbath in order to
humanize such a dog-eat-dog world, one
can't help but feel he is truly worthy of
being not only honored but also emulated
by the best of us.
In short, common decency should compel

the City of San Francisco to honor him in
some worthy way, considering his tremen-
dous contribution to it. Perhaps the name
of the Embarcadero could be changed to
Harry Bridges Street.

John Coughlin
San Francisco

ILWU history summer reading list
Over the years, several books have been

written about the ILWU. As a service to our
members, Gene Vrana, ILWU Archivist
and Librarian, has prepared the following
list, indicating the author, title, publisher,
price, main subject or theme, and local
availability of these books. These and other
publications by or about the ILWU can also
be read at the ILWU Library.
Listing here in no way indicates an offi-

cial "endorsement" by the International
union.
Buchanan, Roger: Dock Strike: His-

tory of the 1934 Waterfront Strike in Port-
land, Oregon. The Working Press, 1975.
Valuable primarily because it illuminates
the Columbia River experience.
Bulcke, Germain. Longshore Leader

and ILWU-PMA Arbitrator. Bancroft
Library, Oral History Office, University of
California at Berkeley, 1984. The oral his-
tory and anecdotal account of Bulcke's San
Francisco career as a member and officer of
the ILWU. University libraries.
Fairley, Lincoln: Facing Mechaniza-

tion: The West Coast Longshore Plan. Insti-
tute of Industrial Relations, University of
California at Los Angeles, 1979 ($10.50).
An overview of the origins and early impact
of the historic longshore Modernization
and Mechanization agreements 1960-1971,
by the late ILWU Research Director and
Area Arbitrator. University Libraries. May
be ordered from the UCLA Institute of
Industrial Relations (213) 825-9191.

Finlay, William: Work On The Water-
front: Worker Power and Technological
Change in a West Coast Port. Temple Uni-
versity Press, 1988 ($24.95). A provocative

analysis of the impact of mechanization
and higher wages on ILWU members and
Union militancy, primarily in Los Angeles.
University libraries and bookstores or
from the publisher.
Goldblatt, Louis: Working Class

Leader in The ILWU, 1935-1977. Bancroft
Library, Oral History Office, University of
California at Berkeley, 1980. The oral his-
tory and anecdotal account of Goldblatt's
career, in California and Hawaii, primarily
as Secretary-Treasurer of the WWII
Hartman, Paul: Collective Bargaining

and Productivity: The Longshore Mecha-
nization Agreement. University of Califor-
nia Press, 1969. University libraries.
Hinckle, Warren: The Big Strike: A Pic-

torial History of the San Francisco General
Strike. Silver Dollar Books, 1985. Stunning
photographs and an informative narrative.
ILWU library
ILWU: The ILWU Story: Three Decades

of Militant Unionism. An overview of the
history of all the divisions, jurisdictions,
policies, and collective bargaining agree-
ments of the Union. Published by the union
in 1963, available in ILWU offices.

ILWU: Men and Machines: A Story
About Longshoring on the West Coast
Waterfront. ILWU, 1963. An extraordinary
pictorial essay about the Union and tech-
nological change. ILWU offices.

ilAwu Local 500: Man Along The Shore!
The Story of the Vancouver Waterfront.
ILWU Local 500 Pensioners, 1975. The only
book about the ILWU longshore experience

in Canada, told plainly and effectively
through interviews. University libraries.

Iiimeldorf, Howard: Reds or Rackets:
The Making of Radical and Conservative
Unions on the Waterfront. University of
California Press, 1988 ($24.95). An innova-
tive and incisive analysis of how and why
the ILWU rank and file built the union, and
often took a different course than the ILA.
Available at libraries or bookstores, or can
be purchased from the ILWU at substan-
tial savings.
Larrowe, Charles: Harry Bridges: The

Rise and Fall of Radical Labor in the
United States. Lawrence Hill & Co., 1972.
An unauthorized but respectful biography
that highlights the trials and triumphs of
Harry Bridges. Libraries.
Magden, Ron, and A. D. Martinson:

The Working Waterfront: The Story of Tac-
oma's Ships and Men. ILWU Local 23 and
the Port of Tacoma, 1982. A balanced nar-
rative of longshore unionization in the
Northwest. ILWU Local 23 and university
libraries.
Nelson, Bruce: Workers On The Water-

front: Seamen, Longshoremen, and Union-
ism in the 1930s. University of Illinois
Press, 1988 ($29.95). The newest and most
comprehensive discussion of the growth of
maritime unions on the Pacific Coast.
Available at libraries or bookstores, or can
be purchased from the ILWU at substan-
tial savings.
Filcher, William: The Portland Long-

shoremen: A Dispersed Urban Community.
Holt, Rinehart and Winston, 1972. A nar-
row sociological study of how the Union's
solidarity has been affected by the political
and ethnic roots of the rank and file. Uni-
versity libraries.

Quin, Mike: The Big Strike. Olema Pub-
lishing Co., 1949, and New World Paper-
backs, 1979 (re-issue). The classic and
comprehensive account of the San Fran-
cisco General Strike of 1934. Libraries.
Schmidt, Henry: Secondary Leader-

ship In The ILWU 1933-1966. Bancroft
Library, Oral History Office, University of
California at Berkeley, 1983. The oral his-
tory and anecdotal account of Schmidt's
San Francisco career as a member and offi-
cer of the ILWU. University libraries.
Schneider, Betty, and Abraham

Siegel: Industrial Relations In The Pacific
Coast Longshore Industry. Institute of
Industrial Relations, University of Califor-
nia at Berkeley, 1956. A traditional but
insightful look at the role of the ILWU in
transforming longshore labor relations.
University libraries.

Schwartz, Harvey: The March Inland:
Origins of the ILWU Warehouse Division
1934-1938. Institute of Industrial Rela-
tions, University of California at Los
Angeles, 1978. The only comprehensive
study of the ILWU's organizing campaign
in warehouse and distribution. University
libraries. A facsimile edition may be pur-
chased from the ILWU.

Zalburg, Sanford: A Spark Is Struck!
Jack Hall and the ILWU in Hawaii. Uni-
versity Press of Hawaii, 1979 ($5.95). An
epic account of the birth of the ILWU in
Hawaii, and the Union's role in the social,
economic, and political transformation of
the Islands. Can be ordered from The Uni-
versity Press of Hawaii, Honolulu, Hawaii,
96822.

411
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Almond workers say:

'In the MU,
we wouldn't
be afraid'

June 18, 1990

SACRAMENTO—As this issue of The
Dispatcher goes to press, some 1,600
unorganized workers at Blue Diamond
Growers, Inc., the largest almond pro-
cessor and distributor in the world, are in
the final stages of their campaign to win
the right to be represented by the ILWU.
This company has been non-union since

its formation in 1910. Previous organizing
efforts have failed to collect the proper
number of signatures to hold an election.
But a whirlwind ILWU organizing cam-

paign, led by the officers of warehouse
Local 17 and the Northern California
Regional staff, has built up a head of steam
that organizing committee members
believe will translate into a victory when
the election takes place June 28-29.

FAIR TREATMENT
"What it comes down to is fair treatment

on the job. That's what everyone is looking
for," says Carmen Groves, a fork lift driver
with over five years at Blue Diamond. "Half
the people haven't had a raise in nearly six
years. Health insurance costs keep going
up, and our benefits keep going down. The
majority of us are just sick and tired of the
way they treat people.
"Lots of people complain, but they feel

helpless on their own. Without the union,
people would be harassed. People they con-
sider troublemakers are given dirty jobs or
harassed in other ways. I've seen it happen.
"In the union, we wouldn't be afraid."
"We need the ILWU so that we can help

ourselves get a stronger voice," says Leza
Almazan, a quality control employee with
some ten years of service. "Now it's just one
on one. When you go in there with a griev-
ance or any kind of problem, it's you and
maybe four or five supervisors.
"We need support and we need help to be

organized so that we can help ourselves."
The organizing campaign has featured

nearly daily handbilling, a picnic on Satur-
day June 23, and other activities sponsored
by Local 17. "It's been a tremendously
hard-fought campaign," said Local 17 Pres-
ident Ray Kristoff. "The company has
thrown everything at these workers, and at
the union, but the support keeps growing."

That support has included a pledge from
the ILWU longshore negotiating commit-
tee to "assist you in any way possible to
make this dream of unity and strength a
reality for all workers at Blue Diamond."

Filing their petition for a union repre-
sentation election at Blue Diamond
Growers, from left (front row), Linda
Tapp, Eugene Hill, Suzanne Nielsen
and ILWU International attorney Ann
Casper; (back row) Leza Almazan,
Susan Pratt, Richard Taylor and Lee
Otto.

School for unionists
The George Meany Center officers union

leaders an opportunity to study for a col-
lege degree without interrupting their
union work. The program leads to a Bache-
lor of Arts degree in labor studies from
Antioch University.
Fees are: $25 for application; $75 for

administrative and counseling; and $40
per credit hour tuition or $200 per course.
Books and materials are extra.
Room and three good meals a day during

a week-in-residence cost the same as for
other Center programs: $85 a day single
occupancy, $65 a day double.
For more information, call (301)

431-6400. Ask for the College Degree
Program.

te,

AT THE SUMMIT—ILWU International President Jim Herman shares a few
words with Mikhail Gorbachev when the Soviet leader passed through
San Francisco earlier this month. At Gorbachev's left, San Francisco
Mayor Art Agnos. —photo courtesy of Al Maisin

INJURED—IBU deckhand John Decker will be out of commission for several
months after shattering his leg in an industrial accident.

IBU jobs 'most dangerous'
IBU deckhand John Decker is flat on his

back in a Long Beach hospital, the bones in
his right leg pieced together by 12 screws, 2
steel plates, a rod and 230 staples. After 35
years without an accident, Decker had
jumped from an oil dock to a barge and
shattered his leg on impact.
But Decker fared better than Paul

Zchau, Mike Pfeiffer and Brian Ballinger.
He's alive.

ACCIDENTS
According to the California Occupa-

tional Mortality Database in Sacramento,
IBU deckhands and tankerrnen have the
deadliest jobs in the state: their death rate
is four times the "norm" for other workers.

Zchau, Pfeiffer and Ballinger are now
part of those grim statistics. As working
members of the Inlandboatmen's Union,
ILWU, they all died in industrial accidents.

Just last month, Zchau plummeted to
his death while climbing up the side of a
cargo ship on an accommodation ladder. He
fell on co-worker Harry Lent who was
working on the barge below. Lent was hos-
pitalized with severe injuries. Zchau was
the IBU's safety rep in Southern
California.

Pfeiffer died in a freak accident last year.
He drowned when a submerged Navy sub-
marine snagged the tow cable of his tug
boat and dragged the tug underwater. The
tug's skipper and engineer miraculously
escaped.

Ballinger's accident was more typical of
the hazards IBU members face. He leaped
between a tug and a barge—a common
practice—fell between the two vessels and
was crushed to death.

NATURE OF THE WORK
Industrial accidents aren't the only rea-

son IBU members die at an alarming rate.
They have the highest incidents of hyper-
tension, stroke, cancer of the digestive
track, cirrhosis and suicide; they rank in
the top three for lung cancer and ishemic
heart disease.

While some statisticians believe that
personal habits, such as heavy drinking
and smoking, account for many of the IBU's
non-injury deaths, a closer look suggests
that the very nature of the work may be the
culprit.
Many IBU members work 12 to 18 hours

a day. Often, there is no guarantee of work,

so they work whenever they can. Long and
irregular hours result in fatigue, stress
and disruption of family life.

Exposure to the elements is inevitable.
All work is performed on deck. Although
tugs have living quarters below, many of
them are cold, drafty, noisy and cramped.
Above-deck quarters on barges certainly
aren't any better. Some barges have no
quarters at all.

Hydrocarbon fumes from petroleum
tankers and barges pose serious health
threats: leukemia; cancers of the pancreas,
throat and kidney; damage to nerve cells,
brain cells, liver and eyes; dizziness,
unconsciousness, and mood swings; and
even an alcohol-like addiction.

Thanks to heavy lobbying by the IBU,
and many health and environmental
groups, vapor controls will be mandatory
in the Bay Area by 1991. Other commu-
nities are expected to follow suit.

IBU settles with
Red & White fleet
SAN FRANCISCO —IBU members

employed by Harbor Tours have ratified a
five-year extension of their current agree-
ment with annual wage openers.
The Crowley subsidiary, popularly

known as "Red & White," runs ferry and
excursion boats across San Francisco Bay.
Some 75 IBU members are employed as
deckhands, ticket sellers and grounds-
keepers.
"The purpose of this extension was to

give Harbor Tours the ability to further
pursue expansion of ferry service in the
San Francisco Bay," said IBU Regional
Director Marina Secchitano.
The deckhands won a 45-cent increase,

bringing the base rate to $15.34 per hour
effective June 1, 1990, along with a 3%
increase to the IBU Income Protection
Trust. Wage openers will occur on May 31 of
each year until 1994, with binding arbitra-
tion as a last resort.
The company agreed to one week of pay

for each year of service in the event of a sale
to a new employer who does not assume
current labor agreements.

It was also agreed that the company
would pay 50% of any premium increases
necessary to maintain the current level of
health and welfare benefits.

Smith Rice pact
SAN FRANCISCO—IBU members at

Smith Rice, a marine construction com-
pany, have ratified a tentative agreement
providing substantial wage increases and
other benefits.
The agreement provides an 80-cent

increase fully retroactive to March 8, 1990,
and 50% retroactive to July 1, 1989. An
additional 80 cents in wages is effective
July 1, 1990. The final 80 cents, effective
July 1, 1991, can be used for wages or bene-
fits, at the union's discretion.

IBU activities planned
IBU members in San Francisco are

invited to attend the union's first picnic, to
be held at Roberts Park, in Oakland, off
Skyline Boulevard.

Tickets are $7 for adults and $3 for kids,
and are available at the IBU's offices. The
proceeds will be used to pay for the use of
the park and an outstanding feed. It's open
to members, friends and family.

Interested members are also invited to
attend the IBU's delegate training session,
8 a.m., July 9, at the hall. National IBU
attorney John Burns will be the featured
speaker.

Middle income jobs
disappearing fast
The Senate Budget Committee and the

Joint Economic Committee (JEC) of the US
Congress both agree: the rich are getting
richer, the poor are getting poorer, and the
middle ground between the two is disap-
pearing fast.
The two committees, performing inde-

pendent studies on Reaganomics for the
period 1981-1987, both found that jobs in
industries paying low wages skyrocketed
while jobs in higher-paying industries took
a nose dive.

DOCK SAFETY BARGAINING—As this issue of The Dispatcher goes to press,
the longshore/clerks safety committee has nearly finished its negotiations with PMA
to update the Pacific Coast Marine Safety Code. From left: Frank Whitlock, Local 8,
Portland; Bill Watkins, Local 10, San Francisco; Timmy Chavez, Local 29, San
Diego; Phil Lelli, Local 23, Tacoma; ILWU Health and Safety Director Russ Barg-
mann; and Richard Cavalli, Local 34, San Francisco.


