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At Local 6 convention

Organizing,
solidarity key
1990 goals
OAKLAND—Some 180 delegates to the
45th Annual Convention ofILWU Local 6,
held at East Bay headquarters last month,
reaffirmed the key Northern California
warehouse local's commitment to continued efforts in organizing, internal education, and solidarity with other unions.
A highlight of the Local 6 Officers'
Report, presented by Local6President Jim
Ryder and adopted by the delegates, was
the recounting of the union's success in
winning eight representation elections
(including one decertification), and the
winning ofrecognition at one house by card
check.
"Organizing is our future, our very life,"
the report said. "If the conditions for organizing continue to improve and we continue this commitment, 1990 could prove
even more successful."
While re-emphasizing the union's commitment to its traditional jurisdiction in
manufacturing and distribution, the
report noted the union's growing presence
in the health care industry, with major
campaigns now underway in Chico, and in
the East Bay.
Ryder noted in particular the support of
the International in this area, with the
joint hiring of organizer Mert Dushkes to
focus exclusively on the health care industry. The report also pointed out that every
Local 6 business agent and every executive
officer had initiated and/or completed at
least one organizing drive in 1989.
The delegates unanimously agreed to
amend the local constitution to give the
local officers and general executive board
the authority to establish a dues cap if necessary to assist in organizing campaigns.
They also called unanimously for a
regional ILWU conference to set organizing strategies and priorities.
Delegates speaking on the report also
joined in emphasizing the need for
increased and more effective internal organizing and educational activities. "The
more effectively we organize our current
membership, the more effectively our
strength will lead to successful organizing

Publiared monthly at 1 1111 Franklin St., San Francisco. Calif. 94109. Second class postage
paig at Ian Francisco and additional mailing place. Suoscriotion 1230 Per Year.

SSN 0012-3765)

March 15, 1990

Longshore division caucus bangs out
bargaining proposals for 1990 pact
SAN FRANCISCO—As this issue ofThe
Dispatcher goes to press, 80 delegates to
the ILWU longshore, clerks' and walking
boss' caucus are meeting in San Francisco
to develop a bargaining program and to
elect a committee to negotiate a new coast
dock contract.
The current three-year agreement with
the Pacific Maritime Association expires
July 1.
Detailed reports on the negotiating program developed by the caucus will be carried back to the membership by the
delegates. They covered an enormous

amount of ground, working their way
through a report and recommendations
prepared by the Coast Committee, as well
as many resolutions submitted by the
locals on wages, pensions, health and welfare, PGP, safety, and other issues.

CRITICAL ISSUES
The delegates had before them a report
from the Coast Labor Relations Committee
which identified "the protection of ILWU
jurisdiction, maintenance of health and
welfare benefits, and preservation of security for the workforce," as particularly critical concerns.

Caucus pickets Greyhound

"During the 1980s," the report notes,
"the longshore division made outstanding
contractual improvements in spite of the
anti-labor climate of the period. Many
unions were forced into concession bargaining which resulted in reduced wages,
lost benefits and additional costs to
workers for health care.
"The ILWU, by comparison, won significantly increased real wages that exceeded
cost of living increases, substantially
improved pensions for active and retired
members,longer vacations, more holidays,
safer working conditions, and preservation
and improvement of health care hen efitg
"From Bellingham to San Diego we all
want the same thing: to maintain and
improve, where possible, a contract that
has served all of us well."
The delegates also heard a report from
International Research Director Russ
Bargmann on the condition and operation
of the ILWU Pension Plan. Bargmann presented a fact sheet with statistics on the
number of active and retired participants,
the benefits they receive and the plan's current financial status.

BENEFITS, SECURITY
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continued on page 3
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Local 17
casuals win big
see page 3

Eastern strike:
one year down
see page 4

Bargmann noted that, since the plan's
inception in 1951, the union had consistently met its goals of increasing the level
of benefits for both active and retired participants and increasing the security ofthe
Plan. While the employers' liability to the
pension trust has grown dramatically
because of increased benefits, he added,
the percentage of that liability which is
unfunded has decreased from about80% in
1960 to substantially less than 50% at
present.
"The level of benefits coupled with the
high level of security is a tremendous tribute to the concern ofthe entire division for
its retirees," Bargmann concluded.
Also participating in a workshop on various aspects of the Plan were: Bill Price,
RCM Capital Management, Who reported
on its investments; Steve Brannon,of Plan
consultants Noble, Lowndes, who
described his function as actuary for the
Plan; John Dee, ILWU-PMA Benefit
Funds; and International counsel Bill Carder who discussed current legal issues
affecting pensions.
On hand to answer questions were area
ILWU-PMA welfare directors Jim Santana
(Northern California), Harold Schenker
(Southern California), John Waddell
(Washington), and Jim Welch (Oregon).
Acting Coast Committee member Bill
Ward conducted a similar workshop on the
ILWU-PMA Welfare Plan. In his opening
remarks Ward traced the Plan's development from its beginnings in 1950 when it
provided a basic health plan, a weekly
indemnity, and life insurance to longshoremen only, through the next 40 years when
it evolved into a full service health and
welfare plan providing members and their
dependents with a full range of benefits.
ILW1U-PMA Welfare Plans Director John
Dee introduced his assistant Toby Jones
who looked back over her 38 years of association with the Plan, and thanked the
caucus for its support and guidance. Ms.
Jones has announced her retirement effective July 1.

ESCALATING COSTS

Local 200
streamlines
see page 5

...k.marzesA.Ezzw
ongshore division caucus delegates and other ILWU members joined
Bay Area unionists in a March 9 protest at Greyhound in San Francisco.
On top,ILWU International President Jim Herman pledges solidarity with
striking bus drivers,

The issue of rapidly escalating health
and welfare costs was addressed in
remarks by Coast Committeeman Richard
Austin,and by Jack Loos(Noble, Lowndes),
consultant Tom Moore (The Presidio
Group), and International Counsel Bill

continued on page 8
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Workers Memorial Day
The AFL-CIO is gearing up for the
second annual"Workers Memorial Day"
scheduled for Saturday, April 28, 1990.
The Federation is coordinating mass
demonstrations and rallies at cities
throughout the country to demand
stronger OSHA laws for worker
protection.
The workplace is America's forgotten
environment. Each day toxic substances, explosions and unsafe conditions kill and injure more than 20,000.
The AFL-CIO is urging unions, states.
and local central bodies to organize
activities and events which highlight
their particular concerns and issues.
Unions and community groups made
-Right-to-Know"laws a reality. Now,the
Federation says, workers need the
-Right-to-Act"—the right to refuse dangerous work that threatens lives. The
Federation is also pushing for more
training and education on hazards.
stronger health and safety standards
and enforcement, and better reporting
of occupational injuries and illnesses.
For more information on "Workers
Memorial Day" contact the AFL-CIO at
1202)637-5366.

California housing
"least affordable"
Americans in search of affordable
housing are not likely to find it in California: six ofthe ten least affordable US
housing markets are in the Golden
State with San Francisco taking first
place as the most expensive.
According to a study by Prudential
Real Estate Affiliates,40.6% ofthe average family income in San Francisco is
eaten up by mortgage payments. Honolulu, Hawaii is number two at 38.7%.
Other California cities on the list
included: Los Angeles-Long Beach
(36.7%); Santa Barbara, Santa Maria.
Lompoc (36.5%); San Diego (33.4(( },
and Santa Rosa (32.5%).
The ten most affordable markets
were found in Texas and the mid-west.
Peoria, Illinois topped the list with the
lowest percentage of income for housing, 8.5%.
Traditionally, to qualify for a mortgage, monthly payments cannot exceed
28% of monthly income, after making a
20e'i down payment.

School test
reform proposed
Teachers union leader Albert Shanker has called for an immediate end to
multiple-choice, standardized achievement testing, saying the results are
misleading and may even be hindering
school reform.
Shanker, president of the American
Federation of Teachers, made the suggestion after a speech at the Education
Testing Service's 50th Invitational Conference in New York.
He said many school school districts
are apparently shying away from
reform ideas for fear they might drag
down standardized test scores.

AFL-CIO blasts Labor Dept.
The AFL-CIO is firing salvos at the
Labor Department's unemployment
compensation "quality control program" for picking on jobless workers
while letting employers off the hook.
When the program was announced in
1985, Labor Secretary William Brock
assured the AFL-CIO that investigations would be "balanced" to include
employers who try to lower their unemployment insurance by under-reporting
wages.
But the AFL-CIO says the Department has reneged on that commitment
and is concentrating its energies on
scrutinizing workers' unemployment
claims in an attempt to reduce benefits.
Seems the Labor Department is trying to squeeze blood out of a turnip—
and the wrong end of the turnip at that.
AFL-CIO benefits specialist James
Ellenberger says only one-third of the
nation's unemployed receive any kind of
benefits whatsoever.
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PRESIDENTS REPORT
The Greyhound strike
By JIM HERMAN

ILWU International President

Robert Waterhouse is dead. The 59 year-old Greyhound
bus driver was crushed between a scab-driven bus and a
terminal wall while he was peacefully picketing in Redding
California, on Saturday, March 3. After 32 years with Greyhound, he was four months from retirement.
The death of Robert Waterhouse is just one more bloody
symbol of the death of civilized labor-management relations
in this country. Employers feel that they have nothing to
restrain them from turning any routine contract expiration
into all-out war. With their court-sanctioned ability to permanently replace strikers,
there is little to require
them to deal with their
employees, striking or
otherwise, on a equitable basis.
Greyhound employees were among the
first and the hardest-hit
workers of the Reagan
era. They took a bitter
48-day strike in 1983,
and were forced to
accept major wage
cuts, reductions in their
health and welfare program, and the elimination of the pension plan
for new hires. There
was another big cut in
1987. The average
Greyhound driver has
taken a 25% pay cut since 1983, and now gets paid $24.753
per year.
The 6,300 Greyhound drivers and 3,075 mechanics and
clerks are seeking a 10% wage increase. They are asking for
a pension plan for those hired after 1983. The company has
responded with a "first and last," take-it-or-leave-it first year
wage offer of 6.9%, contingent on "good" driving and the
number of passengers actually carried. The company proposes further to contract out some 40% of the existing
bargaining unit jobs. This offer was rejected by a 92% vote.
Greyhound has rejected the union's request to resume
negotiations, declared that bargaining is at an impasse, and
hired hundreds of permanent replacements. With its $50
million special strike fund, Greyhound is running these new
hires through five days of training (real drivers get six weeks)
and putting them in charge of ten tons of metal.
The company clearly doesn't give a damn. Greyhound is a
profitable corporation with a hard-working, highly-skilled

workforce. But it is possessed by the fashionable arrogance
which has driven so many companies into the ground in
recent years. In 1987, the company was bought in a
leveraged buyout by a group of investors who turned around
and bought Greyhound's only competitor—Continental
Trailways. In the process of acquiring this monopoly the new
owners ran up a debt of $340 million, including $225 million
in high-interest junk bonds. The idea, obviously, is to force
Greyhound employees to pay off that obligation.
The corporation's irresponsibility clearly extends to its
own customers. Greyhound is often the only means lowincome people have to get from here to there. All the tragic
stories we read in the newspaper during the first week of the
strike—entire families, old people and kids, spending their
nights stranded in cold,
beat-up bus terminals—can be placed at
the company's feet.
The company obvi'Greyhound doesn't
ously had in mind to
provoke a strike. The
give a damn.. It is
strike vote was taken
possessed by the
months ago. Yet there
was not one word of
fashionable
warning breathed to the
arrogance which has public.
driven so many
It's a solid strike.
Despite Greyhound's
companies into the
claims to the contrary,
ground in recent
only a small number of
years.'
strikers have returned
to work. The company
has been forced to
sharply curtail its
schedule. But the Greyhound strike once
again exposes the weakness of a single union against a
giant corporation with millions of dollars in reserve, backed
by the federal government and in the courts. It is once more
an argument for some form of concerted action by the labor
movement as a whole.
It's going to be a very difficult strike. It goes without saying
that the ILWU International and its affiliated locals will do
everything possible to assist these strikers, as we always do.
Our members will not ride scab buses. We will make whatever contributions we can to sustain these drivers,
mechanics and clerks. In the meantime it is certainly appropriate for all of us to draft letters to Secretary of Labor
Elizabeth Dole(Department of Labor, Washington, DC)joining those members of Congress who are demanding federal
intervention to force the resumption of bargaining. We will
keep you informed as this situation develops, and urge the
fullest possible support.

ILWU urges participation

The Big Count: gearing up for the 1990 census
Sunday,April 1, 1990,is the 21st national
"Census Day" in American history. It
marks the final phase of the nation's most
important once-every-10 year statistical
project: the Decennial Census of Population and Housing.
An estimated 106 million housing units
and the 250 million people living in them
will paint a portrait of America: how the
nation is changing; the condition of housing; the status of education, employment
and income; the social and economic
pulse" of the nation.

HOW IT WORKS FOR YOU
Census results will determine how
many members in the House of Representatives each state will be allotted between
1992 and 2002. Census data are essential
for redistricting state legislatures and
many local governing bodies.
Locating federal, state and local government public facilities and shaping human
service programs in the decade ahead will

come from using 1990 census numbers.
State government agencies will use census
statistics to distribute millions of dollars
each year to local governments for a wide
variety of beneficial programs.
Labor leaders make extensive use of
census statistics in their research, program and contract negotiating activities.
Business and industry will use census
numbers to better plan future expansion
and to market goods and services more efficiently. Civic and neighborhood leaders
use census facts and figures to determine
and meet community needs.
The presence of temporary Census
Bureau offices for about a year in each
state—generating 635,000 jobs in all—
means an economic stimulus for state residents, and local purchase of goods and
services.

CONFIDENTIALITY
Federal law(Title 13 ofthe United States

Code) does not allow welfare agencies,
Immigration and Naturalization Service,
Internal Revenue Service, courts, police,
the military,or any institution or person to
obtain information showing how you
answered the census questionnaire.
The Census Bureau tallies only answers
to questions on an individual's form along
with answers to the same questions from
all other census forms. This creates statistical totals for geographic areas. It is these
numeric totals, not personal answers, that
are then published and put to thousands of
uses.
The 1990 count will be a "do-it-yourself'
census taken largely by mail. Every household will receive a census questionnaire
through the mail shortly before Sunday,
April 1—Census Day. Census workers will
call door-to-door in rural areas.
The ILWU urges all members,active and
retired, to support the census—it makes
sense!

JIM HERMAN
President
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IBU rejects
Alaska state
wage package
JUNEAU—Following two days of wage
negotiations with the State of Alaska and
the Alaska Marine Highway System, the
negotiating committee of the Inlandboatmen's Union of the Pacific, Alaska Region,
has rejected the state's latest offer.
The IBU represents the largest number
of workers on the system. It's 650 members
employed by the system haven't had a significant pay raise in over 8 years."And they
don't get any merit or longevity pa_v,
either," said IBU regional director Mike
Wilson. "They've lost 27 percent of their
purchasing power to inflation."
So far,the response to the IBU's demands
has been minimal. The state administration, Wilson said, "only offered us 3.3ci.
They are trying to paint us with the same
brush as other state employees. But we are
not paid like other state employees."
ONE WAY STREET
In previous negotiations, Wilson pointed
out, the IBU worked closely with the ferry
system and the state administration to
address solutions to declining revenues.
"When the state faced a shortfall in 1987
because of a sharp decline in oil prices, we
were the first to give up negotiated
increases totaling 4.1%. We reduced vacations by 28 percent for new ferry workers.
Now when the state has sufficient revenues
they are only offering 3.3%.
"Today our members are making less
than they were in 1982! Their offer is not
sufficient."
Negotiations, Wilson said, have broken
off. As we go to press,the IBU is conducting
special meetings to inform its membership
on the state's package.

Local 63 clericals

Small but feisty
unit hangs in
for union pact
WILMINGTON—A small but apparently determined group of would-be ILWU
members showed a shipping company here
that stall tactics and pressure would not
prevent them from getting a union
contract.
In July 1989, the ILWU Southern California regional office filed a petition for an
NLRB election covering 5 employees ofthe
marketing department of Zim AmericanIsraeli Shipping Company. ILWU clerks
Local 63 already had a bargaining unit in
place there since 1977 for twenty other clericals. It seemed logical to include the
others.
Zim had thoughts to the contrary. The
company didn't wage a particularly vicious
campaign, but it put the workers under a
considerable amount of pressure.
In the meantime, Zim was expending a
lot of energy and an undetermined—but,
no doubt, sizable—sum of money to stall
the election by forcing hearings and processing appeals up to the Labor Board in
Washington, D.C.
Although the election finally went forward, the company succeeded in getting
the ballots impounded for 40 days. To no
avail. The final count, 5 months after the
petition was filed, resulted in a 5 to 0 vote
for the ILWU.
"We immediately informed the company
that, because they were responsible for
these delays, the union's position in bargaining would be that wage increases
would be retroactive to the date of filing of
the NLRB petition," said ILWU Southern
California regional director Joe Ibarra.
Intentions made clear, negotiations were
wrapped up on January 3,1990 after only 3
bargaining sessions. The wait was worth it.
The parties agreed that the new unit will
be fully integrated into the Local 63 Clerical Master Agreement with a common
expiration date of June 30, 1992.
Wage increases of$1.09 to $1.30 per hour
are retroactive to September 1, 1989. January 1, 1990 brings raises of 75 cents to 95
cents; ditto on April 1. And in July, the new
unit will get 75 cents across the board right
along with the general wage increase
required under the Master Contract.
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Eye on organizing at Lam 6 convention

Local 6 convention delegates debated a number of resolutions dealing with organizing,education,solidarity and other
issues. Above, member Don Durkee states his case.
continued from page 1
of new members," said the officers.
Citing successful stewards educational
programs,new members classes, and other
events held in the last few years,the report
concluded that "we have taken several
steps in the right direction, but the road is
long and steep....We still must develop new
materials and a systematic approach to
teach union fundamentals to all new members in all divisions."
As to bargaining and contract enforcement, the officers also noted that the local
had "bargained, threatened, cajoled and
struck our way through 41 contracts."
PLANT CLOSURES
But the report also noted the announcement of 12 partial or complete closures in
1989—the largest being Hiram Walker,
with 65 members. Early in 1990 Best
Foods, an old San Francisco house,
announced its planned shutdown, with a
loss of almost 90 jobs.
"The Hiram Walker closure is typical of
business decisions. today," the report said.
"A high-tech facility was built in Fort
Smith, Arkansas. It is non-union and has
low wages. It also has a substantial excess
capacity. The Local 6 plant in Burlingame
sits on a $20 million piece of property. The
British owners saw profit in the closure
and it did not matter to those owners how
many jobs were lost, how many lives might
be broken, what effects closure would have
on the community nor on the Union."
The delegates also reaffirmed continued
Local 6 solidarity with the rest of the labor
movement, noting the local's high profile in
area AFL-CIO labor councils. "We are
proud to be participating in the most progressive and active labor councils in the
country. Our delegates are taking an active
role in AFL-CIO affairs," the Officers'
Report said.
Among the featured speakers, emphasizing the strength of Local 6's ties, was
Chuck Mack, president of Teamsters Joint
Council 7."With both ofus now in the AFLCIO," said Mack,"we will lend tremendous

new strength to organized labor in
California."
ILWU International President Jim Herman praised Local 6 leadership in initiating a successful boycott of Salvadoran
coffee."It is a magnificent example oftrade
union commitment, power and honor, and
an example ofthe kind of leadership Local
6 has always given within the ILWU."
The delegates also approved a tight budget presented by Local 6 Secretary-Treasurer Leon Harris, featuring increased
expenditure on education and organizing
projects, and no reduction in service. "We
have managed to keep things together
without having to ask for a dues increase,"
said Harris. "But there is absolutely no
more room to cut, squeeze or trim."
Looking forward to the new year, the
Officers' Report called for a continued
defense of the local's contracts, especially
in early preparations for negotiation ofthe
ILWU-IBT Northern California Master
Warehouse Contract, along with increased

Local 6 president Jim Ryder, standing, presented the Officers' Report.
Secretary-treasurer Leon Harris,
seated, updated delegates on local
finances.

TOUR CONTRACT
AT WINNE
$68,000 payroll snafu

Casuals win biggest back pay
award in Local 17 history
SACRAMENTO—ILWU warehouse
Local 17 has won a back pay award at
Farmers'Rice which will generate a total of
nearly $68,000 for 278 casuals.
The situation came to the union's attention last spring when President Ray
Kristoff and Secretary-Treasurer Jack
Wyatt became aware that the company was
paying 70 cents an hour below the master
agreement rate to those hired before June
1,1988,and that those hired after that date
were not given the increases they should
have received under the master
agreement.
"We had some long talks with the corn-

pany, and finally, to their credit, they
agreed with our calculations, copped to
their mistake and made it good," said
Kristoff. "They worked really well with us
to correct the situation."
The agreement provides $19,755.75 to 51
employees hired before June 1, 1988;
$48,052.53 to 227 employees hired after
that date,for a total of $67,808.28. "It's the
largest back pay award in the local's history," Kristoff said.
Checks can be picked up between March
1 and April 1—after April 1 they will be
mailed to the last known address.

educational experience and organizing.
In other resolutions,the delegates called
for:
• a renewal of all federal labor law to
protect the right to organize, bargain and
strike. "Legislators elected with labor support should aggressively promote labor's
agenda. Simply voting against anti-labor
legislation is not enough:"
• Affirmative Action legislation by Congress to undo the Reagan administration's
systematic undermining of progress in
civil rights;
•"substantial cuts" in military programs,far below those contmplated in the
proposed federal budget, and a "comprehensive program of converting military
production and services to civilian use...to
rebuild our cities, clean up the environment." and an end to "misguided
priorities."
• an end to the "state of emergency" in
South Africa, freedom for all political
prisoners;
• an end to subsidies for the El Salvador
government, and other forms of intervention in Central America;
•freedom for Elmer "Geronimo" Pratt
from San Quentin."He is an innocent man,
framed for fighting against racism, and
attempting to empower people in their
search for social and economic justice."
Also presenting greetings were Everett
Burdan, dispatcher for warehouse Local
17, Sacramento; Don Watson, clerks Local
34 and secretary-treasurer ofthe Northern
California District Council; and Art
Pulaski, secretary-treasurer of the San
Mateo Labor Council.
Other guests and speakers included
Oakland Assemblyman Elihu Harris; Oakland Mayor Lionel Wilson, and city council
members Wilson Riles, Jr., and Carter
Gilmore.

1BU strikes for
living quarters
WILMINGTON—Thirty-eight members
the Inlandboatmen's Union, ILWU, are
currently on strike against Phoenix
Marine, an oil barge operator which fuels
ships in Long Beach and Los Angeles Harbors. Since November 1, the union and the
company have been at a bargaining
impasse over wages and working
conditions.
"The company's position is that they will
give wage parity with Crowley Tug and
Barge, which has a substandard labor
agreement with another union," said IBU
regional director Bob Forrester. "We want
Phoenix to be closer to the IBU's contract
with Pacific Tow Boat."
Wages aren't the only issue. IBU bargemen at Phoenix Marine work 12 to 16 hours
a day, yet the barges have no living quarters—no place to take a break, eat a meal,
or get a hot cup of coffee. The only bathrooms are construction-type "port-a-potties" on deck.
"Sometimes the company goes long
periods without emptying them," said Forrester. "They smell so bad, the guys can't
use them."
Bargaining sessions have been scheduled for March 21, 22 and 23. Forrester
hopes for progress. "Our members work
long hours in all kinds of weather under
dangerous conditions. They deserve a fair
shake."
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Machinists hanging tough

Mass protests mark first year of Eastern strike
SAN FRANCISCO—They came. They
saw. They raised hell. And with good
reason.
It was March 3, the first anniversary of
the Eastern Airlines strike. Thousands of
unionists demonstrated at airports around
the country to remind the public what the
strike is all about.
At San Francisco International, 300 or
so protesters clapped and cheered as
speakers took turns railing against Frank
Lorenzo, unquestionably the most notorious union buster of our time.
As chairman of Texas Air Corporation
(TAC), which owns Eastern, Continental
and several other airlines, Lorenzo has
made a career of bashing labor unions and
playing musical assets. And the laws ofthe
land let him.
IN THE BEGINNING...
Before TAC, there was Texas International, a regional carrier run by Lorenzo in
the southwest. In 1981, shortly after Congress deregulated the airline industry,
Lorenzo carved out a portion of the airline
and created a non-union subsidiary.
Unionized pilots fought—and lost—a
costly court case over the dispute.
By 1983, TAC had taken form—and
taken over Continental. Lorenzo
demanded concessions from unionized
mechanics, flight attendants and pilots,
and filed for bankruptcy when he didn't get
them. The courts smiled favorably on the
ploy, and allowed him to trash Continental's labor contracts, gut wages and benefits, and keep operating.
Next up was Eastern. TAC assumed control there in 1986. Lorenzo opened the play
book and pushed the unions into a confrontation over onerous pay and benefits cuts.
But by then. bankruptcy laws had

New Sailors'
leadership
SAN FRANCISCO—Gunnar Lundberg
was elected president/secretary-treasurer
of the Sailors' Union of the Pacific last
month at the conclusion of the unionwide
two-month secret ballot of the
membership.
Lundberg defeated incumbent president
Paul Dempster by a vote of 988-784. The
referendum also resulted in the elimination of four official union positions: vicepresident, San Francisco business agent
#3, tanker business agent in San Francisco; and the business agent position in
Wilmington, Ca.

FINIAt THE
LABOR,AWITEMENT

ILWU members were on the front lines at the San Francisco rally. Shown,from
left, are: Jeff Bonnevile, warehouse Local 6, San Francisco, with family; Jess
Stranahan, longshore Local 40, Portland, retired; Lou Gibbons and Eddie
Gutierrez, clerks Local 34, San Francisco; and Lois Stranahan, Auxiliary 8.
changed; pulling off"a Continental" wasn't
so easy.
Failing to extract concessions at the bargaining table, Lorenzo tried to bully Eastern's unions by implementing harsh
disciplinary procedures, suspending and
firing vocal union supporters, and downsizing the airline.
His demands to "save" the financially

troubled carrier rang false when a damning study commissioned by the Airline
Pilots Association showed that Lorenzo
was siphoning off millions in revenues and
resources from Eastern to fill the coffers of
TAC and its other subsidiaries.
In March of last year, a bargaining
impasse resulted in a strike by members of
the International Association of Machi-

IBU cannery workers sue Exxon
SEATTLE—Cannery Region 37 of the
Inlandboatmen's Union, ILWU, is waiting
for the green light to process a class action
suit against Exxon Corp. and Alyeska
Pipeline Service Company. An Alaska state
court must decide whether to grant the
suit class action status, or require individuals to process their own claims.
Initially filed in July, the suit claims
actual and punitive damages on behalf of
seafood processing workers in Alaska—
IBU members or not—who are losing their
livelihoods as a result of the worst oil spill
in US history.
Just one year ago, Exxon's super tanker
Valdez ran aground in Alaska's Prince Wil-

liam Sound, ripped its hull and spilled
almost 11 million gallons of North Slope
crude. The ecological and economic toll the
spill has taken is so enormous it may well
be incalculable.
"We're claiming lost wages from last
year," said IBU cannery region 37 director
Terry Mast, "but our big concern is what
the future impact ofthe spill will be. That's
what really scares us."
FISHING INDUSTRY SUFFERS
Alaska's fishing industry was considerably off last year, Mast said. "The product
just wasn't there. Employers didn't hire as
many workers as they would have in a normal year." Some companies, she said,

Dredging at Oakland Port stalled in court
OAKLAND—As this issue of The Dispatcher goes to press,the Port of Oakland
and the Contra Costa County Water District are butting heads over the dredging of
Oakland's harbor.
While all parties involved —including
the ILWU and other labor organizations—
generally agree that waterways surrounding the Oakland docks must be deepened to
accommodate bigger ships, there's a vast
difference ofopinion on what to do with the
dredged material.
Steve Roberti is the man in the middle.
As the executive secretary of the Contra
Costa County Central Labor Council, he
has to respond to the needs of union members who rely on the Port for work as well
as those who fear contamination if plans go
forward to "dump the mud" near the
county's water supply.
"There's never been a conflict," he told
The Dispatcher. In his dealings with all
the varied interests, he made it clear he
would support the dredging project as long
as "it satisfies the needs of the community
for clean drinking water."
CONTROVERSIAL PLAN
The project calls for removal of the harbor mud to shore up levees in the Delta
northeast of Oakland. Winter storms and
floods have eroded the levees over the last
several years, threatening rich farm lands
and also leaving fresh Delta waters wide
open to an influx of salt water.
At first glance,the plan seemed an ideal
solution for farmers, shippers, workers
and consumers. It cleared its first hurdle
with the approval of the Contra Costa
County Board of Supervisors early last
year.

nists and Aerospace Workers(IAM). Union
pilots and flight attendantsjoined the walk
out. Lorenzo auctioned off more routes and
aircraft, and beat a path to bankruptcy
court.
The court must decide whether to accept
Lorenzo's plan to operate a scaled down
Eastern, or allow the airline to be purchased by investors backed by the unions.
PRESSURE BUILDING
Although flight attendants and pilots
abandoned their sympathy strike after 8
months, they are supportive of the IA.M,
and joined in lobbying Congress and President Bush to intervene. Congress passed a
bill seeking a presidential commission to
investigate the dispute, but Bush vetoed it.
A vote to override the veto is pending.
Since the strike began, less than 3e7( of
the JAM members have crossed picket
lines, with the remainder finding other
jobs or collecting $100 a week in strike benefits. It's a gut issue with them—not just
about pay cuts or saving their jobs, but
about fairness, about drawing the line.
Whether the unions at Eastern win or
not remains to be seen. But one thing is
clear: Lorenzo isn't winning. Eastern and
Continental have incurred record losses
and customer complaints; travel agents
and passengers have defected to more stable carriers; a bankruptcy court examiner
ruled that TAC has to repay up to $400
million it drained from Eastern; and the
machinists, bolstered by broad support
from the labor movement, are hanging
tough.
At the San Francisco rally, Jerry Nelson,
president ofIAM Local 1781,summed it up:
"Lorenzo is buried up to his neck in concrete—and we're coming back with more."

But questions about potential contaminants in the mud continued to plague the
plan's supporters. The harbor has long
been a dumping ground for heavy industry
and the Naval/Air Station nearby.
As required by law, the Port of Oakland
has filed an environmental impact report
(EIR); it essentially concludes that no clear
danger exists. But the Water District has
charged that the report is inadequate, and
has filed suit against the Port to prevent
the project from going forward.
STALEMATE
"Right now, we're at a standstill," said
Port public affairs director Mel Wax. "It
will be a long time before anything final is
decided." Other sites, Wax said, have also
encountered opposition.
The relocation of dredged harbor mud to
Sacramento's Twitchell Island is hung up
in red tape with the county planning
department. And the Port's plans for disposal 11 miles offshore from Half Moon Bay
in San Mateo County have been stalled in
yet another court action.
"San Mateo County is claiming it needs
a certificate of consistency from the California Coastal Commission verifying that
our plans are in sync with the coastal
plan," Wax explained."But that's not necessary. The Commission's jurisdiction only
extends 3 miles.
"We're fighting them all. But, in the
meantime, we're looking for alternatives."
JOBS AT STAKE
For ILWU clerks Local 34 president
Richard Cavalli, the issue is fairly simple:
"We either get that mud out of here or our
work will end up somewhere else."

There's considerable evidence to support
the prediction. Huge, new-generation container ships operated by American President Lines and Maersk Lines have already
encountered difficulties getting in and out
of Oakland harbor.
"They either have to wait for high tide or
carry less cargo than they want to," Cavalli
said. "It's pretty clear to me that, unless
dredging occurs, Oakland won't be able to
accommodate these larger ships."
Local 34, he said, has been deeply
involved in the dredging issue, sending
Local vice president Brian Nelson to testify
at innumerable hearings required by various government bodies. One of the alternatives under discussion was dumping of
the material off the continental shelf.
OFF THE SHELF?
"To me it makes sense," Cavalli said.
"But that's a long-term plan; it would take
at least a couple of years to get all the
clearances."
Steve Roberti sees "the continental shelf
solution" as a viable and practical means of
clearing the myriad obstacles blocking the
existing project.
"The current plan requires taking a
barge loaded with material in the middle of
winter through 55 miles of Delta sloughs,
with islands, traffic, boats, recreation and
fog all impediug the way," Roberti said.
"It seems to me that it would be easier to
dump it offthe shelf. Going about the same
distance, they'd have a straight shot past
the Golden Gate to the open sea,then lower
the mud 100 feet or so and let it disperse.
And I don't think there would be as many
environmental concerns, either."

shipped fish air freight from other areas
for processing.
Seasonal workers who came to Alaska
looking for jobs often didn't find them,
Mast said. Those who did had to stay
longer than usual for the work to come in.
"Some ofthem were students and had to go
back to school. Since they couldn't stay the
season,they had to pay their own way back
home."
And many of those who did get jobs
didn't get in the 450 work hours needed to
qualify for health and welfare benefits
"even in areas where that's normal," Mast
noted.
Employers, Mast said, have been
extremely cooperative in helping the IBU
gather information on work hours, wages
and benefits. "We're all concerned about
the public perception of the seafood from
Alaska. Just the suspicion of contamination could be devastating to the industry."
OFF LIMITS
Everyone is waiting to see what happens
this season. Some fishing grounds have
been declared off limits because oil is still
floating on the surface of the water. The
Food and Drug Administration is constantly monitoring the area to detect evidence of contamination.
Mast estimates that some 4,000 to 5.000
Alaska seafood processing workers have
been adversely affected by the spill,"which
is why it is critically important to have our
class action suit certified. Can you imagine
people going after Exxon one by one? Forget it. They don't have the money nor
resources to fight."
Exxon has sent representatives into
some of the small fishing communities to
persuade residents to waive their rights to
sue in exchange for lump sum payments of
a few thousand dollars. "We strongly
advise against that," cautioned Mast."The
damage may go well beyond one season's
paycheck."
Exxon is one of seven oil companies
which comprise the Alyeska Pipeline Service Company. Both Exxon and Alyeska
have been cited in the IBU suit for engaging in "reckless and wanton acts" that lead
to the spill and worsened its effects.
"They didn't take proper care to prevent
a spill like this from happening," said
Mast, "and when it did happen, they
weren't prepared. They didn't have trained
emergency personnel, they didn't have the
proper equipment, they took days to
respond. As a result, the oil continued to
spread. We'll feel the effects of that, I'm
afraid, for decades to come."
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Local 200 restructured at Alaska convention
SITKA, Alaska—Delegates from ILWU
Local 200 units around the state—longshoremen, cold storage workers, hospital
and public service workers—met here February 27-28 in a successful and productive
second annual convention.
Their main accomplishment was to
restructure the local so as to increase the
union's ability to service its contracts, to
organize new workers,to develop new leadership, and to enhance communications
within the local.
LONGSHORE CAUCUS
The two-day convention was followed by
a special Alaska longshore caucus, February 28-March 2, which established a list of
demands for longshore bargaining. The
current Alaska ILWU dock agreement
expires June 31.
The new Local 200 set-up, voted unanimously by the 25 delegates from longshore,
health and public services, and cold storage units provides for a secretary-treasurer position and two "assistant regional
directors," one covering the southeastern
units, the other in the northwest.
Within each region "division leaders" for
longshore, cold storage, health care and
public services, and other occupational
divisions, will service Local 200 contracts
and otherwise represent the membership."
IT'S UP TO US
"We want to expand and grow, and this
new structure will help us do it," said
Poppy Sorrel, Juneau, who was elected secretary-treasurer. "There's tremendous
growth potential here for the ILWU and we
feel that now we've got the machinery to
make it happen. It's up to us."
Stan Lemas, Seward, will serve as the
assistant regional director in the northwest;Jenny Smith,Juneau,will occupy the
same position in the southeastern part of
the state. They will work closely with

Longshore division leader Pete Danelski and ILWU International rep John Bukoskey reported to Local 200 delegates.
International Representative John
Buko,skey.
Longshore division leaders are Pete
Danelski, northwest; and W.C. Smith,
southeastern. All other division leaders
will be elected by June 1. Division leaders
will all serve on the Local 200 executive
board, along with the secretary-treasurer.
The delegates confirmed the basic ideas
that were developed by an informal preconvention strategy session—including
improved representation, communications,organizing and membership involvement. They also developed a budget to
support all these activities.
Participating in both the convention and
caucus were International Vice-President
Randy Vekich, and Local 19 Business
Agent Jimmy Dean, Seattle, who represents Alaska-Puget Sound on the International Executive Board.
"It was a big step for Local 200," said
Sorrels."The hospitality of the Sitka membership, the facilities, refreshments, the
whole atmosphere, made it all possible. All
of us really appreciate what they did."

International Vice President Randy Vekich, far right, swore in Jenny Smith,
assistant regional director, southeast; Stan Lemas, assistant regional director, northwest; and Poppy Sorrel, secretary-treasurer.

"Indecision has everyone shaky"

Best Foods plans closure
of San Francisco facility
SAN FRANCISCO—Faced with losing
his job at Best Foods after 28 years, Peter
San Filippo jokes,"Well, I guess I'll go into
the bank business—one bank at a time."
Jokes aside, the announced closure of
Best Foods' processing, warehouse and distribution facility here is serious business:
nearly 90 ILWU warehouse Local 6 members—totaling almost 1,800 years of
seniority—are slated for lay off around the
end of June when the company transfers
its operations to Southern California.
Still,"we try to keep our sense of humor,"
said chief steward Joe Jasen."No sense in
making it worse than it is."
HEY-DAY
Jasen has been with Best Foods for 22
years. He's seen a lot of changes. He
remembers when the plant was in it's heyday, when Local 6 had 250 or so members
there, when boxcars and later trucks
queued up in front of the shipping department to be loaded.
Assistant chief steward Bob McDonough, a 28-year man, remembers too.
"Years ago, we manufactured all kinds of
products: margarine, tartar sauce, mustard, salad dressing, vegetable oil. But
mayonnaise was always our bread and
butter."
Best Foods has been bustling on Bryant
Street since 1923. Expanding in 1949, the
plant continued to yield good profits
through the '80s,thanks,in large part,to a
loyal, reliable and experienced workforce.
But, in 1982, the parent company, Corn
Products Corporation,started transferring
some product lines to other facilities, causing the layoff of scores of workers.
Today, vast sections ofthe plant are idle,
processing equipment for margarine and
oil sheathed in dust-covered plastic. The
sweet smell of mayo still fills the air; quart
jars of the stuff still rattle down conveyer
belts in cardboard boxes. But probably not
for long.
VALENTINE'S DAY MASSACRE
Rumors of closure persisted long before
it was official; they intensified mid-February. "I went to the plant manager to check
it out," said Jasen. "He seemed shocked
that I knew anything, but he didn't let on.

The next day, more members said we were
going to close. I went back to the manager
again.
"At 3:30 p.m. on Valentine's Day, management shut the whole place down for a
meeting. Big wheels from corporate had
been sent in. We wanted our business
agent there, but they weren't going to let
him in. So, the stewards took a stand: no
BA, no meeting, we're going to walk.
Finally they let him in and made the
announcement. The plant would close on
or about June 30. It was a big shock to
everybody."
David Schermerhorn, the business
agent in question, said the company had
been "doing a study" on the closure for two
years; he—and the people he represents—
wonder why."This place is profitable. They
do this cost accounting and say, 'Even
though we're making money here, we could
make more money over there.' It doesn't
matter that they're displacing all these
people and their families."
Local 6 president Jim Ryder, with Dun
and Bradstreet reports in hand, had the
stats: "The company had sales of $4.7 billion in 1988, with a profit of nearly $300
million. That same year, they paid their
chief executive officer $1.18 million in salary. They're definitely not hurting."
LOOKING FOR ANSWERS
Ryder is heading up negotiations of the
shut-down agreement. The first meeting
was held March 8. "We want some protections for these people who have given their
lives to the company," he said,"but we also
want some answers. We want to get to the
bottom of the reason for their decision and
see if there is a possibility of altering that
decision."
So far, the closest thing to an explanation has been that the facility is aging and
not as efficient as it could be."They say the
elevators are the biggest problem," Jasen
said. "Most warehouses today are all one
level—like the one they're sending our
work to—but we've been doing just fine
here. With the years of seniority people
have, this plant practically runs itself. And
when other plants got backed up or in trouble, we bailed them out."

Local 6 BA David Schermerhorn (far left) takes a break in the employee
cafeteria with Luis Ortiz, Joe Jasen, Bob McDonough and Peter San Filippo.
The value of the property, Ryder pointed
out, also "figures into the equation." Currently the facility is zoned multi-use,
including industrial, with a value of about
$10-12 million. But the company is seeking
to sell it for office space.
In the meantime, Local 6 members at
Best Foods are in a holding pattern. Some
have made plans to retire; many—despite
high years ofseniority—won't be eligible to
collect pensions for sometime. Almost
everybody wonders about life after Best
Foods.
IN LIMBO
Jim Jennings, a union foreman with 26
years,says he doesn't know what he's going
to do. "It all depends on what happens in
negotiations. We're in limbo right now.
Indecision has everyone shaky—not only
us, but management too."
Geraldo "Gerry" Rivera-15 years and
second from the bottom on his department
seniority list—wonders why he fought so
hard to hang on after being laid off a few
years ago. "I liked it here. I was hoping
things would get better," he said.
And Luis Ortiz, with 20 years,says ifthe
plant closes he'll probably end up on public
assistance. "I've got two strikes against
me," he said,"my age and a heart condition. Who's going to hire me?"
That's the part of the equation Best
Foods' bean counters missed: the life of a
human being. It can't be plugged into a
calculator, or factored into a stockholder's

report. And,in the grand corporate scheme
of things, it might not matter at all—as
long as there is a bigger number on the
bottom line.
Local 6 has it's own bottom line: a fair
shut down agreement that provides severance pay, extended medical coverage, and
other protections. "If they do shut this
place down," said Jasen, "it's going to cost
them. That's one thing they understand."

VI

All's quiet in the shipping department. Above is Jim Jennings, with
Gerry Rivera, Jimmy Grant and Joe
Thomas on the truck.
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Apply now for
Smolin
Scholarships
SAN FRANCISCO—Trustees of the Victor Smolin Scholarship Fund are prepared
to accept applications for scholarships for
the academic year 1990-1991. Scholarships
will be at least $1,000 and may be larger.
Now is the time to apply.
Victor Smolin was a long-time member of
longshore Local 10. He and his wife left a
sum to establish the Smolin Scholarship
Fund. They specified that scholarships
were to be available to children of Local 10
members to further their "collegiate"
education.

Inside the Red Cross "Bloodmobile," Local 13 members rolled up their
sleeves to donate for Coast Committee member Robert Olvera.

At Local 13

Dockers donate blood for Coast
Committeeman Robert Olvera
WILMINGTON—On any given evening,
you can find longshoremen doing any number of things: spending time with family,
shooting the breeze with the buddies, you
name it. But on March 1, dockers at longshore Local 13 gave a little of their time—
and a little ofthemselves—to express their
support for an ailing brother.
As previously reported in The Dispatcher, ILWU Coast Committeeman
Robert Olvera, a Local 13 member, has
been hospitalized since December after
undergoing heart surgery and suffering a
series ofstrokes. He continues his recovery
at an area rehab facility—out of sight, but
not out of mind.
"We wanted to do something for Bobby,"
said Local 13 health and welfare officer
Bruce Krieger. "We heard his surgery
required several pints of blood, so, after
talking with his wife, we organized a blood
drive in his honor. We already have semiannual blood drives, but this one was special. It was just for him."
Krieger got cracking. He notified Local
13 members and made arrangements with
the Red Cross to have a mobile unit ready
for the membership meeting scheduled for
March 1. By 6 p.m. that night, dockers were
lined up outside the Local 13 Memorial
Association waiting for the -Bloodmobile"
to arrive.
"It took 4 hours to process them all
through," said Krieger."But they all stood
patiently out in the cold and waited their
turn."
Some of them were turned away. George
Ulrich had given blood just a couple
months before and was one day shy of his
time to re-donate. Others couldn't give
because they were either getting over a
bout with the flu, on special medication,

Local 28 guard named
officer of the year
PORTLAND—Dave Dick of ILWU
guards Local 28 was recently selected by
the Port of Portland as Marine Security
Officer of the Year, 1989.
Citing Dick's "professional manner" and
the pride he takes in his work, Marine
Superintendent Lety Ellis commended
Dick for meeting "the standards the Port
represents."
Ellis also acknowledged Dick for his willingness to assist co-workers and customers, his concise and factual reporting of
damage, injury and other incidents, his
knowledge of the operation, and his good
judgment.
The selection, made by port security
management, was on target, according to
Local 28 president Frank Griffis. "They
couldn't have picked a better person," he
said.

North Cal District Council
Delegates to the Northern California
District Council have re-elected their
incumbent officers for 1990: President,
LeRoy King, Local 6; Vice-President, Bill
Watkins, Local 10; Secretary-Treasurer,
Don Watson, Local 34.

running a fever,or had high blood pressure.
"But they were all ready and willing,"
Krieger said.
By 10 p.m., the Red Cross mobile unit
had all it could handle: 26 pints of healthy
longshore blood. Krieger was the last to roll
up his sleeve.
The effort, said Krieger,"was our way of
expressing care, concern and support for
Bobby and his family. That's the message
we want to get across."
Message received.

Thanks from the Olveras
The family of Coast Committeeman
Robert Olvera wishes to thank everyone
for all the phone calls cards, recorded
tapes, flowers and especially the
prayers for his recovery, since his heart
attack, heart surgery and stroke that
occurred in December, 1989.
We also want to thank all the brothers
and sisters who donated blood on their
own and through the blood drives that
various locals arranged at the family's
request.
Bob is still hospitalized and continues
to show progress every day with intensive therapy. Please keep the cards and
prayers coming for his continued
recovery.
Most sincerely,
Mrs. Georgia Olvera, Michael Olvera,
Stephanie Olvera, Lone Olvera, and
Robert Olvera, Jr.

Trustees of the fund interpret "children
of members" to include children of
deceased members or retired members.
They also interpret "collegiate" to apply to
study at a four-year college. Scholarship
applicants may either be entering a college
next fall, or currently attending and planning to continue.
Trustees are: Norman Leonard, retired
counsel for the ILWU International and
Local 10; Reino Erkkila, a retired member
of Local 10 and a friend of Victor Smolin;
and Gene Vrana, ILWU archivist and
research librarian.
To apply for the scholarship, Local 10
members should write at once to Norman
Leonard, 1188 Franklin Street, Suite 201,
San Francisco, California 94109, with the
following information:
1. Your name, address, and ILWU registration number.
2.The name and birth date ofyour son or
daughter.
3. The name and address of the college
he or she expects to attend next fall.
Upon receipt of your letter, all information needed to make a formal application
will be sent to your son or daughter. If you
have any questions, call Norman Leonard
at(415) 771-6400.

Jeffress Scholarships
SAN FRANCISCO—Children ofLocal 10
members who are attending or entering
any post high school,college or trade school
are eligible for these two $1000 scholarships, payable for one year only. Commencing March 1, the applications, available
from the Dues Office, must be completed
and returned with transcripts no later
than April 16. Send your transcripts to
Jeffress Memorial Scholarship, Bay Area
Longshoremen's Memorial Association,
400 North Point Street, San Francisco,
California 94133.
The scholarships will be presented in
May. For further inquiries contact the
BALMA office at(415)441-5511.

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol or drug problem, contact your Alcoholism/Drug Recovery Program representative,
listed below by geographical region. They are trained to offer personal
and family counseling, referral and other services—all on a confidential
basis.
Southern California
Jackie Cummings
505 W. Pacific Coast Highway
Suite C
Wilmington, CA 90744
Phone:(213) 549-9066
Northern California
George Cobbs, Local 10
400 North Point St.
San Francisco, CA 94133
Phone:(415)7764363

Northern California Warehouse
Gary Atkinson
255 Ninth Street
San Francisco,CA 94103
Phone:(415)621-7326

Columbia River/Oregon Coast Area
Jim Copp
3054 N. E. Misfit), Suite #2
Portland, Oregon 97232
Phone:(503) 231-4882
Puget Sound/Washington Area
Richard Borsheim
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone: 4206)621-1038
British Columbia/Canadian Area
Bill Bloor
745 Clark Drive, Office Suite 205
Vancouver, BC V5L 333
Phone:(604)2547911

urrrnW
Peavey lockout
I would like to take this opportunity to
thank everyone who helped us kitchen gals
during the labor dispute with Peavey Grain
Elevator.
We appreciate all the thank yous that we
received, and believe me, there were a lot.
Your ILWU Auxiliary #14 stands behind
our men,their support in this venture was
tremendous. We would also like to thank
Local 92, Local 40 and the retirees for their
support and donations.
Darlene Hill
Auxiliary 14

Return to sender
Following is a letter we got from Gladys
Lowther; widow of Hubert Lowther, Local
63. With it was a piece ofjunk mail she
received from the infamous National Right
to Work Legal Defense Foundation. The
foundation is hustling bucks, they claim,
"to help break the grip which union bosses
hold on the American political process."
Pictured were such "subversives" and William Winpisinger of the Machinists, Lane
Kirkland of the AFL-CIO and Cesar
Chavez "the tyrannical Little Cesar of the
United Farm Workers." They missed Harry
somehow.
They sent a self-addressed, stamped
envelope. So I wrote them a note telling
them that since Mr. Lowther has been dead
for 13 years I was sure he wouldn't be
interested.
Also, not only Mr. Lowther but his wife
were both 100% for unions, so they were
barking up the wrong tree. They need to
get their mailing list up to date.
Perhaps you have letters from other
members, but I want you to know that I
follow through with these things.

Dockers, widows
on pension list
SAN FRANCISCO—Following is the
March 1990 listing of dockworkers
retired under various ILWU-PMA pension plans:
Local 8, Portland: Ray W. Lichtenwald, Gene R. Younger; Local 10, San
Francisco: Joseph Delgado, Richard
Hicks, Duane Madison, William J.
Pursell; Local 12, North Bend: James
F. Hammons; Local 13, Wilmington:
Willie J. Lee, Ronald Sandate, David L.
Watson; Local 19, Seattle: Aloys Chardonnens, Frank J. Martinez, John R.
Morton; Local 23,Tacoma: Richard H.
Shoop; Local 24, Aberdeen: Gary C.
Rosi; Local 34, San Francisco: Raymond Seeterlin; Local 52,Seattle: Don
A. Heeter.
*The widows are: Mary Baca (Lee,
Local 10); Elva Beem (Robert, Local 18);
Dorothy Burks (Billie, Local 13); Icille
Foreman (Fred, Local 23); Thnola Hall
(Herman, Local 10); Mildred Hudspeth
(Arthur, Local 54); Doris Kauffman
(Jack, Local 12); Violet Krismer (William, Local 8); Keunsik London(Joseph,
Local 13); Leola Marshall(James, Local
10); Mary Morrow (Clifford, Local 47).
Catherine Olson (Dwight, Local 8);
Cecelia O'Rourke (John, Local 34); Florence Piksa (John, Local 19); Zorka
Rengel (Stephen, Local 13); Linda J.
Roberts(Alvin, Local 21); Jeanette Robinson(Melvin, Local 21); Vada Robinson
(Frost, Local 10); Bessie Sanders (Ted,
Local 54); Myrtle Taylor(Carl,Local 19);
Mary Wall (Thomas, Local 63); Rosa
Zamora (Raul, Local 13).
* Names in brackets are those of
deceased husbands.

ILWU-PMA welfare eligibility
The 1987 Memorandum of Understanding between the ILWU and PIVIA provides
that the Trustees will verify the eligibility
of all dependents enrolled for coverage
under the ILWU-PMA Welfare Plan for the
purpose of preventing abuse.
During March, eligible Active and
Retired members of Local 13, with last
names beginning with letters H through
M, will be receiving Dependent Eligibility
Verification packets. In January, 1990
packets were mailed to all eligibles of Local
13 with last names beginning with Letters
A through G.
The Plan office schedule for this project
will be reported in future issues.
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US workers
lose out
on pensions
Delegates to the 19th Biennial Convention of the ILWU California Federated Auxiliaries.

'We are the transmission belt'

Auxiliaries reaffirm mission to serve
OAKLAND—With "Women on the Move:
Committed to Serve" as their theme,ILWU
family members from all over the state
held a successful and productive 19th Biennial Convention of the California ILWU
Federated Auxiliaries, at Local 6 East Bay
headquarters on the weekend of March
3-4.

Local 6 secretary-treasurer Leon Harris
was among those who addressed the convention, expressing the gratitude of the
union for the auxiliary's support over the
years, most recently at the local's annual
convention. Don Watson, legislative representative and secretary-treasurer of the

John Zalusky, an official of the AFLCIO's Department of Economic Research
called the shift to part-time workers -an
extraordinarily large trend. What we're
creating is a secondary work force that we
all eventually will have to pay for. They
receive no benefits, and when they're old
enough to retire, somebody is going to have
to pay for those costs."

•

STRAIN ON SOCIAL SECURITY
Without a substantial increase in personal savings, the uncovered workers will
likely have to depend almost exclusively on
Social Security, virtually ensuring a
reduced standard of living in retirement.
Uncovered workers throughout the
labor force include janitors and salespeople, manufacturers and computer programmers and most people behind
counters at most video and copy shops.

The 40 delegates and guests present
heard reports on the activities of the California auxiliary clubs, passed resolutions
on a number of important issues, recommitted themselves to the service of the
ILWU and the community,and enjoyed the
ample hospitality of their Bay Area
affiliates.
UNION SERVICE
A major policy statement adopted by the
delegates reaffirmed "our obligation to
observe union boycotts, to observe union
picket lines, to buy union-made goods, and
to support union organizing campaigns
and contract demands.
"We have come a long way in the '80s,"
said Federated Auxiliaries Northern California vice-president Clydenia Austin,
"and we will continue to move forward in
the '90s, working together to make our
communities a better place to live."
"We are there to help," said Clara Fambro, national president ofthe ILWU Federated Auxiliaries. "We did it during the
1971-72 longshore strike,and we have done
it time and time again. We are the transmission belt between the union and the
family, and between the union and the
community."
Reports from various auxiliary chapters
indicated a wide variety ofcontributions to
the union and to the community,including
serving lunch at various union and pensioners activities, helping at Bloody Thursday events, voter registration and other
political activities, assistance at union
blood drives, earthquake relief, fundraisers, and picket line support.
As one delegate from Auxiliary 8, Wilmington remarked, "some people say the
only reason they come to the union meeting
is for the chocolate cookies we bake."

The number of workers not covered
pension plans is expected to rise as the US
economy shifts away from manufacturing
to service jobs and as companies pare labor
costs to meet global competition.

At the head table, Federated Auxiliaries president Clara Fambro, Southern
California vice-president Shirley Gray and Northern California vice-president
Clydenia Austin.
Northern California District Council
brought the delegates up to date on events
in Sacramento.
Other speakers included Nancy Kehoe,
from the Greater Bay Area Chapter of the
Alzheimer's Association.
In other actions, the delegates:
• Condemned Latin American policies of
the US over the last 30 years,including the
overthrow of elected governments in Guatemala,the Dominican Republic, Brazil,El
Salvador, Panama and Chile, support for
the contras, and funding of the repressive
government of El Salvador. The auxiliary
urged a cut-off in US assistance to such
repressive regimes.
• Urged all employers to educate their
workers about the dangers of AIDS, its
transmission and spread and what can be
done to prevent infection; to oppose any

mandatory AIDs testing at the workplace;
and to support development by OSHA of
regulations regarding the safe efficient
and effective handling of blood, blood products and other bodily fluids in the work
place;to make AIDS research a high public
priority; and urging the ILWU and its affiliates to seek federal AIDS education funds
to develop its own educational programs to
assist ILWU members at risk.
• Expressed support for federal child
care legislation, particularly the Act for
Better Child Care, and called upon the
ILWU to urge increased funding for Head
Start, and to negotiate better child care
services through collective bargaining.
• Urged a substantial cut in the military
budget, far in excess of the Bush Administration proposals, in order to solve major
domestic social problems.

Auxiliary delegates passed several resolutions and enjoyed hospitality of Bay Area affiliates.

Uncovered workers also include those
employees covered by pension plans who
forfeit benefits because they quit their jobs
before they qualify.
Increasingly, uncovered workers are
part-time workers. Even a company with a
reputation for generous benefit programs,
Sears, Roebuck & Co., has followed the
trend toward hiring part-time workers to
avoid the escalating cost of employee
benefits.
What is troubling from the standpoint of
retirement income security is that these
sales and service jobs represent the future
ofjob growth in the United States. These
jobs generally pay less than what full-time
workers receive from large employers, so
less money is available for savings.
Because the jobs don't provide pensions
either, these workers could be almost
wholly dependent on Social Security to pay
for a retirement likely to stretch as much
as a decade longer than their parents'
retirement.
Nationwide, the Labor Department projects that retail jobs will lead all others in
growth through the year 2000, jumping
from 17.3 million jobs in 1985 to an estimated 23 million.
The US economy is being driven largely
by these kinds of businesses. Manufacturing's share ofemployment dropped from
24% in 1970 to 18% in 1986. By some estimates, 70f; of the jobs now created come
from small businesses, generally defined
as those employing fewer than 100
workers.
SMALL BUSINESS
Small businesses in general are unlikely
to have plans,and small service businesses
are even less likely to have them,said Jules
Lichenstein, senior SBA economist.
Steve Boese, owner of Hinsbrook Landscaping in the Chicago suburb of Clarendon Hills, Ill., found that when he offered
his four full-time employees the choice
between health insurance and a $1.50 an
hour wage increase, each took the raise.
Other owners ofnew businesses say they
simply cannot afford to provide retirement
income programs which can cost up to $212
per participant a year for firms with
annual sales between $200,000 and
$499,000, according to the National Federation of Independent business research.
The AFL-CIO said that because uncovered workers "do not have basic benefits
such as adequate health-care and retirement benefits, they are likely to require
public assistance. Thus, future taxpayers
will wind up paying for what employers are
profiting from now and do not pay for."
Another reason for the rise in uncovered
workers is that established businesses
around the country are changing the
nature of employment by contracting for
services formerly done by company
employees.
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Delegates considered broad range of issues at March meeting. Far right, Phil Lelli, Local 23, Tacoma, addresses caucus on waterfront safety.

Log export
ban 'futile'
OLYMPIA—After a trade mission to
Japan, the state's top timber steward said
recently that he is more convinced than
ever than restrictions on timber exports
sought by some lumber millers would be an
exercise in futility
If Washington wins congressional and
state voter approval to restrict export of
state-owned timber, Japan's cash-rich
importers have several alternative paths,
said Brian Boyle, Commissioner of Public
Lands.
These options range from buying the
timber elsewhere to purchasing even more
timber lands and mills in the state, said
Boyle.
FINANCIAL MIGHT
He shook his head in wonder at the
financial might he saw during a visit to
Japan.
Northwest millers best hope is to retool,
as some already have done, and compete
with Japanese mills for customers there,
he said. The US government can and is
trying to help byjaw-boning and otherwise
owners that Japanese buyers are interested in buying a position' in their operations, Boyle said. "Or else they're buying
(timber) lands here," added his aide, Pat
Harper.
About 70% of all state timber exported to
Japan is in the form of raw logs, while 30%
is milled, Boyle said. He estimated that
slightly more than half of that timber is
from state-owned lands.
Japanese demand, fueled by a strong
yen,has driven up the price ofraw logs to a
level where Oregon and Washington mill
owners must pay dearly in dollars for the
timber.
Many want the flow reduced,forcing the
Japanese to buy more milled products
while making timber more affordable to
US mills.
But Boyle and Harper, interviewed in
Boyle's office, find this view perhaps naive.
"They can just buy up mills and acquire
more land," Boyle said.
On a related issue, Boyle chuckled when
asked if the Japanese are concerned over
the heavy cutting of old growth forests to
satisfy the torrid Japanese appetite for the
fine-grain wood it becomes.

'Free trade' drains
Canada's jobs to US
OTTAWA—Despite government arguments to the contrary,job losses resulting
from the US-Canada free trade pact are
climbing dramatically.
"We are moving from a branch plant
economy to a warehouse economy," says
Shirley Carr, president of the Canadian
Labor Congress. "It's no wonder the government is refusing to issue a report card
on whether the deal has met expectations.
Mor jobs are moving south every day."
Overall, the free trade-driven casualty
list is now more than 55,000 jobs. Typical
examples are:
Bendix Safety Restrains— a US owned
company which has employed 400 people
in its Collingwood. Ontario, is moving its
seat belt production operation to plants in
Alabama and Mexico;
Canadian Coleman Ltd.—is closing
down its Etobicoke, Ontario manufacturing facility(camping equipment and heating systems) and moving production to
Kansas and Texas. Over 200 jobs are lost.

Local 142 unit
beats pay cuts

Presiding at caucus,Coast Committee member Richard Austin, President Jim
Herman, chairman John Pandora, and Vice-President Randy Vekich.
continued from page 1
Carder. Noting the failure of various efforts
at medical cost containment, all of them
agreed on the fundamental need for the
federal government to take some leadership in developing solutions, as the
increased costs of fee-for-service medicine
places adequate health care outside the
reach of more and more Americans.
George Cobbs, Director of the ILWUPMA Alcohol and Drug Rehabilitation Program (ADRP) described the successes of
the program in literally saving the lives of
hundreds of members, as well as the
improvement of safety and productivity.
John Pandora,Local 13,served as caucus
chairman; Bill Ward,clerks Local 40,Portland, was secretary. Bill Sample, Local 19,
Seattle, headed the sergeants-at-arms
committee.
Guests addressing the caucus included
Local 142 President Eddie Lapa and Local
142 longshore BA Roy Jardin; Canadian
Area Vice-President Bill Kemp; Pat Brennan,representing the members ofthe Peavey grain workers unit of Local 21,
Longview; and Bob Witt and Rick Davis,
representing Independent Longshore

Union, Local 1, Anchorage (IBT).
An extraordinarily hard-working group
of ILWU staff members, coordinated by
office manager Carol Wright, and including assistant to the Coast Committee
Lucienne O'Keefe, stenographers Chris
Courter and Ronnie Matsui, with Heidi
Lind,Gwen Majors, Linda Kuhn,Sue Chin
and Sarah Davidson made it all happen.

Strikestory gains
international acclaim
Rhian Miller's Strikestory, an ILWUsponsored film about The 1934 General
Strike, received a gold plaque at the 25th
Chicago International Film Festival.
In October, the film was shown at the
prestigious Women in Film Festival held at
the Director's Guild of America in Los
Angeles. The film, produced by a woman,
featured Elaine Black Yoneda, the only
woman on the 1934 longshore strike
committee.
And during the same week that the Berlin Wall came tumbling down, Strikestory
was viewed in Leipzig, East Germany, at
the International Documentary Festival.

HONOLULU—Members of ILWU Local
142 working at Weyerhaeuser here have
ratified a new four-year agreement which
gives them substantial increases in wages
while improving and protecting both pensions and health and welfare benefits.
The pact is a far cry from what the
employer had in mind, according ILWU
Local 142 division representative Russell
Fulp, who served as negotiations
spokesman.
"The company's initial demands called
for cuts in their medical premium payments, in sick leave and vacation benefits,
and a weakening of our seniority rights,"
Fulp said. "But our committee stood
strong, and the items we won were the key
areas as far the unit was concerned."
TWENTY PERCENT
Wages, obviously, were one of those "key
areas." The contract calls for whopping
increases of 5% each year for the first two
years ofthe contract, then 4% each year for
the two years following—almost 20% over
the life of the agreement.
Further, ten classifications covered by
the pact were "upgraded" by 10 cents per
hour, and premiums for the second and
third shift were boosted by 5 cents.
Health and welfare benefits will be fully
maintained and funded by the employer.
And effective January 1, 1990, new
improvements to the dental plan will kick
in.
The union also successfully increased
pension benefits, reduced pension vesting
from ten to five years, and changed the
early retirement option to age 55 with ten
years of service.
Also serving on the ILWU negotiating
committee were Curtis Capua, Marjorie
Tom Hoon, Van Dunlap,John Mohika, and
D'artagnan Taum.

From Local 13

First woman delegate attends longshore caucus
She didn't want to be the focus of attention. She made that clear, But as the first
woman delegate to an ILWU longshore
division caucus, Lynn Hay of longshore
Local 13 is making history
Attending her first caucus in San Francisco this month,Hay says she is "learning
a lot from the guys up and down the coast.
They've been extremely helpful and informative. It's an honor to be here."
Hay was a cannery worker with Starkist
Foods in Wilmington for 17 years before
coming to Local 13 in 1982. The difference
between her previous work and her longshore career, she said,"was like night and
day—the working conditions, the benefits,
and especially the camaraderie of the
membership. The ILWU is simply the
best."
Since joining Local 13, Hay has been
active in union affairs. Five years ago she
became a member of the Southern California District Council; later she served the
Local 13 Memorial Association; a year ago,
she was the first woman to be elected to the
Local's General Executive Board. Last fall
she decided to run for caucus delegate.
"At first I was nervous," she said, not
surprisingly: at Local 13,the ratio of men to
women is 10 to 1. But after kicking off her
campaign, any concerns she had vanished.

Buzz Hay and Lynn Hay, both from
Local 13, are the first brother and
sister team to serve as caucus
delegates.
"Everyone was just wonderful. I got equal
support from both women and men."
When the ballots were counted, "I was
surprised and thrilled,"she recalled."They
gave me a chance."

Hay comes from a longshore family. Her
father, Boats Hay,joined Local 13 in 1960;
he's currently a checker under Local 63.
Sister Louise came to Local 13 with Lynn in
1982. Her brother, Buzz, has been a Local
13 member since 1979.
"The family is very proud of her," Buzz
said. Together,they are the first sister and
brother team to serve as caucus delegates.
Being elected "was a pleasant shock," he
said, and,like his sister, he's learning a lot,
too.
"The ILWU is a highly democratic
union," he said,"more than any other I've
seen. Everybody gets a chance to speak
here. It's totally different than what I
thought it would be."
According to Lynn Hay, union democracy—the ILWU kind—helped her make
the grade."I never had a problem with the
guys on the waterfront," she said. "And
when I ran for office, I didn't encounter any
problems either. Everyone I've worked
with—on the docks, at the Local—has given
me tremendous encouragement and support. They're the classiest group of people
I've ever known.
"I especially want to thank Dave Arian,
Tony Salcido, Art Almeida, Rene Herrera
and Lou Loveridge. I couldn't have made it
without them."

