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IBU ferry workers on board

Labor locks
arms in
Alaska
JUNEAU—The IBU, representing 600
unlicensed employees on the state-owned
Alaska Marine Highway System, has
strengthened its hand by tightening up its
relationship with other public worker and
maritime unions.
IBU delegates met October 12 with 9
other unions and employee associations
representing over 12,000 state workers to
form a coalition to educate both the public
and the state legislature about the services
provided by public workers in Alaska.
At the same time,the IBU and the ILWU
have signed mutual aid and strike support
pacts with the two unions representing
ferry system deck officers, in the event that
negotiations fail to produce an acceptable
contract.
IBU National President Burrill Hatch
led the IBU delegation to the public
workers' conference, along with Regional
Director Mike Wilson, patrolman Mark
Hudson, Regional Executive Board chairman Bob Armstrong and ILWU International Representative John Bukoskey.
The main product of the meeting was a
new organization—the Coalition of Public
Employees (COPE), which will coordinate
union efforts on behalf of public workers.
Participants discussed mutual problems
and a number of joint strategies, and
pledged full mutual support and assistance. The coalition "recognizes commonality of strategy as a solution to the plight
of public employees," COPE's statement
read.
COPE set simple yet challenging goals at
its first meeting: enlighten the public on
the value of the service public employees
provide; address the failure ofstate government to reach and fund fair and equitable
collective bargaining agreements with
state employees; and develop a united
political action program.
"The union representatives are united in
their strategy to provide more public recognition ofthe positive effect on the economy
by its employees," the COPE statement
said.
The delegates agreed to take their first
step, scheduling a December "summit conference" with the state legislature and
administration. Participating unions, in
addition to the IBU and the ILWU include:
Alaska Public Employees Association;
National Education Association; Alaska
State Employees Association; Public
Safety Employees Association; Centralized
Correspondence Studies Educational
Association; Masters, Mates and Pilots
Association; Marine Engineers Beneficial
Association; and the Confidential
Employees Association.
The coalition will meet again in Juneau
on November 20.
Earlier, the IBU and the ILWU signed

continued on page 4

Drug Testing
see page 5

Pensioners meet
see page 8

Quaker delegates
see page 3

As this issue of The Dispatcher goes to press, 1,700 members of the United Mine
Workers remain locked in bitter dispute with the Pittston Coal Co. Since the strike began,
on April 5, 1989, more than 2,500 union members have been arrested for peacefully
protesting Pittston's attempts to break the union.
The UMW needs help. To date, the ILWU has donated $40,000 to the Pittston strikers,
with longshore locals assessing themselves $5 per member and other locals also contributing generously.
But more help is needed. Please send your check, earmarked for the Pittston strike, to
Richard Trumka,President, United Mine Workers,900 15th Street, NW, Washington, DC
20005.
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SHORT
MIFF
Sailor's Union readies
for labor festival
SAN FRANCISCO—The Sailor's
Union of the Pacific is readying its
building at 450 Harrison Street in San
Francisco for the Fourth Annual Western Workers Labor Heritage Festival to
be held here January 12 through 14.
The festival, scheduled for the weekend ofMartin Luther King Day,features
workshops, demonstrations, concerts
and other events as well as a tribute to
Dr. King.
Festival organizers encourage those
interested to get their tickets as soon as
possible. Financial assistance is also
available and housing arrangements for
out-of-town visitors can be made. For
more information, contact festival coordinator David Winters at PO Box 7184,
Santa Cruz, CA 95061; phone (408)
426-4940. Or call the San Francisco
Labor Council at(415) 543-2699.

Cynicism on the upswing
Surveys conducted by authors Donald
Kanter and Phillip Mirvis tell us something most of us already know: Americans are becoming increasingly cynical.
Polling thousands of citizens throughout the country, they found:
• only one in four trust the
government;
• only 15% trust business leaders;
•80% say corporations don't pay their
fair share of tax;
•70% believe businesses don't enforce
ethical standards.
Quipped National Public Radio commentator Donald Kaul, a self-proclaimed cynic and proud of it, "If
you're not cynical, you're probably not
paying attention."
If you want to find out more about the
"cynic survey", check out Kanter's and
Mirvis' new book The cynical Americans: Living and Working in an Age of
Discontent and Disillusion (JosseyGass, $22.95).

Bombs and babies
The percentage of US research and
development money going to the Pentagon is "extraordinarily high." So says
George Bush's new science adviser,
Allan Bromley, a nuclear physicist.
At the same time, the rate at which
children are being condemned to poverty rose to an all time high in 1987,
"higher than at any time during the
1970s or late 1960s," according to Harvard researchers Mary Jo Bane and
David Ellwood.
Despite 20 years ofconcern about poverty, and the "economic recovery" hailed
by the past and present Republican
administrations, the most recent
census figures show that 20% ofthe children in the United States live in families with income below the poverty
line.

Union women's conference
SAN DIEGO—The Coalition of Labor
Union Women and the California Labor
Federation have scheduled a conference, "Women in the Workplace," for
November 3-4 at the Holiday Inn Onthe-Bay in San Diego.
The conference features discussions
on a wide range of topics, including
career training, technology, organizing,
health and safety, and child care.
Registration starts at 1 p.m., Friday,
November 3; the fee is $30, which
includes a continental breakfast and
lunch the following day. Federation
affiliates have registration forms, or
they can be obtained from Kathleen
Kinnick, federation director of women's
activities.(415)986-3585.
Special room rates are offered at $83
per night for a single, $93 for a double,
but you must contact the hotel no later
than October 19 to get the discount. Just
call 1-800-HOLIDAY for hotel reservations and information.
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PRESTINENTS REPORT
The capital gains caper
By JIM HERMAN

ILWU International President

There's only one word — "rip-off" — to adequately
describe last month's vote by the House of Representatives
to lower the capital gains tax. It is a betrayal of promises
made, a shameless effort to reward the rich and distort the
tax code.
Capital gains refers to income generated by the sale of
assets which have increased in value—stocks and bonds,
real estate, and certain raw materials. Under the legislation
approved last month in the House of Representatives, and
now pending in the Senate, taxpayers can write off a significant amount of all such
income for the next 21
months. Income generated from investment,
in other words, is to be
taxed at a lower rate
than income generated
by work. I leave it to the
reader to figure out
what this tells us about
our values, as a nation,
in these Reagan-Bush
years.
The capital gains tax
reduction was sold in
Congress as a oneshot, easy way to
reduce the federal deficit—more tax revenue
will be generated,
advocates say, as the
country's wealthiest
families rush to sell their appreciated assets before the tax
holiday ends. Tax revenue generated by the increased volume of sales will more than make up for revenues lost
because of the lower rate. Better yet, the small group of wellto-do folk who will receive this windfall will re-invest it and
thus generate jobs for the rest of us.
Don't hold your breath. The capital gains tax cut is, first of
all, almost unbelievably unfair. It will benefit only a tiny group
of those who need it least. Families or individuals with
incomes of $200,000 or more (0.8% of the population) will
get an annual tax break averaging $25,000. The rest of us,
who receive almost no capital gains, will get no tax benefit at
all. We'll just pick up the tab.
The tax cut is likely to create an even larger budget deficit
for our children and grandchildren to pay off. For the next few
years, revenues will rise—by about $3 billion per year,
according to the Congressional Joint Committee on Taxation—as America's wealthiest families rush to take advantage of the tax holiday. But beginning in 1993,the committee
predicts, revenues will fall steadily—by as much as $5 billion

per year—and Congress will raise someone else's taxes or
agree to slash whatever social programs may have
survived.
The capital gains cut betrays the bargain at the core of the
the 1986 tax reform act, which reduced tax rates for the very
rich, in exchange for full taxation of capital gains and the
closing of nearly all other tax loopholes. Restoring one such
tax break betrays that "contract," and opens the door to the
restoration of a zillion other special interest tax breaks—
remember the oil depletion allowance?— which were eliminated in 1986.
Finally, the capital gains bill does nothing to encourage
the kind of stable and long-term investment the US needs if it
is to regain its economic strength. There is scarcely any
evidence, according to
economists surveyed
recently by the NY
Times, that restoring
old tax breaks has very
much to do with invest"It's a gimmick, a
ment decisions. Four
windfall for a handsuccessive cuts in capiful of wealthy
tal gains rates from
to 1986 did noth1978
Americans who may
ing to spur new
or may not use it to
investment.
hire some of the rest
The capital gains tax
a gimmick, a windfall
is
of us.... This caper
for a handful of wealthy
needs to be
Americans who may or
may not use it to hire
stopped."
some of the rest of us. It
will produce a superficial and soon-to-be-forgotten dent in the
deficit. But it will do
nothing to address the basic problem that the US standard
of living is stagnating because we don't invest as much or as
productively as we used to, in part because the federal
budget deficit has gobbled up so much available capital.
This monstrosity is sneaking by us, only because of the
application of tremendous pressure by corporate lobbyists,
the securities industry, and a small army of special interests
who smell dinner. They succeeded in turning the heads of
enough Democrats to make it work. At the same time as they
are turning the screws in the Senate, the same parties are
also mounting a campaign to make the capital gains tax cut,
now scheduled to expire in 1992, a permanent one.
The rest of us have been relatively silent. It's hard to drum
up a great deal of opposition to cutting taxes—anyone's
taxes. But this caper needs to be stopped, and I would urge
every local, every district council and every member of the
ILWU to write or call your Senator immediately and let them
know that you understand the game that's being played. The
issue will come before the Senate this month. Please act
immediately.

Big business challenges state safety enforcement
In a surprising turn of events, the
Supreme Court rejected an employer's
appeal early this month that the business
community has been watching with baited
breath.
The case involved Chicago Magnet Wire
Corporation in Illinois, a unit of the North
American Phillips Corporations, and five
top officials who were indicted for "aggravated battery" against and "reckless conduct" toward employees. The state attorney
had charged the company and its executives with failing to provide necessary
safety equipment and repeatedly exposing
workers to highly toxic chemicals.
That was four years ago.The case has yet
to go to trial.

QUESTION OF ENFORCEMENT
So,what's the Supreme Court doing with
it? Seems the employer is claiming that the
state shouldn't so much as think about

prosecution because Congress, in passing
the Occupational Safety and Health Act of
1970, gave the federal government exclusive jurisdiction over workplace safety.
Two lower Illinois courts agreed with the
employer and dismissed the charges. But
the state's Supreme Court reinstated the
indictments earlier this year, prompting
the employer's appeal to the US Supreme
Court.
The company was broadly supported in
its appeal by the likes ofthe National Association of Manufacturers, the United
States Chamber of Commerce and other
business groups. In typical self-serving
fashion, NAM warned the Justices that
"regulatory chaos" would ensue if each
state had the authority to set safety standards and prosecute violations (even
though agencies such as Cal-OSHA have
been doing just that for years).

Corporate America's plea for federal
safety oversight has nothing to do with
their desire to avoid "chaos." Having grown
accustomed to lackadaisical OSHA enforcement under the Reagan/Bush Administration, big business is in a tizzy at the
prospect of prosecution in the courts for
their negligence in the workplace.

PROTEST PREMATURE
In turning down the company's appeal
thejustices gave no reason,but speculation
has it that they may have been persuaded
by the states'argument that a review ofthe
case would be "premature" because the
trial hasn't even be held yet.
All this means is that after the case goes
to trial, the losing party could appeal whatever decision results. And even if this case
doesn't make it back to the Supreme Court,
there are hundreds of others like it in the
hopper.
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Quaker conference delegates feel their oats
OAKLAND—Hit with lay-offs, unionbusting and demands for contract concessions, unionists from Iowa, Missouri,
Pennsylvania and the San Francisco/Oakland Bay Area gathered here September 28
to share ideas and information about their
common employer, Quaker Oats. Their
goal: a united front in dealing with the
huge, multinational corporation which has
undergone a spate of divestments, acquisitions and plant closures in the last 5 years.
Conferences of this sort have been going
on since 1959 when the unions formed their
Joint Council of Quaker Organized Plants.
ILWU warehouse Local 6, which hosted
this year's meeting, recently came into the
fold when Quaker purchased Golden
Grain, a pasta manufacturer located in the
East Bay
Holding an informal workshop at the
Hilton Hotel near the Oakland Airport,the
conference delegates had plenty to talk
about.
PUT ON A HAPPY FACE
Despite its wholesome image—the cherubic, white-haired gentlemen smiling
benignly from a box of oh-so-good-for-you
breakfast cereal—the company has been
increasingly aggressive in undermining
gains made by its workers through their
respective unions.
Attempts at union organizing have been
met with staunch resistance; campaigns to
decertify existing unions have burst forth;
and, despite growing profits and glowing
projections, contract takeaways are standard fare at the bargaining table.
ILWU International rep Abba Ramos,
the first guest speaker, noted that dealings
with the huge conglomerate are all the
more challenging because ofcourts stacked

Guests speakers at the Quaker Council Conference were, from left: ILWU
International rep Abba Ramos; Joy Ann Grune of the International Union of
Food and Allied Workers; ILWU warehouse Local 6 business agent Tina
Cabrales; Local 6 secretary-treasurer Leon Harris; Quaker Council president
Lonny Pogle; Local 6 president Jim Ryder; and Mort Friedman and Leanna
Noble of the Plant Closures Project.
with conservatives and foot-dragging at
the National Labor Relations Board.
"At every turn, labor's bargaining rights
are being eroded," he said. 'With recent
court decisions, the only weapon we have
left—the right to strike—is being stripped
away."
BEATING THE RATE
Plant closures continue to plague the
unions as Quaker finds ways to "beat the
rate." Facilities are shutdown here,
reopened there, throwing long-term
employees out of work as new lower-paid
workers are hired. "It's glory at one end,
desperation at the other," said Local 6 secretary-treasurer Leon Harris, who chaired
the meeting.
If the game of musical plants was
intended to set the unions against each
other, it isn't working. Retail Workers,

Teamsters, Auto Workers, Grain Millers
and other unions, understanding all too
well who the enemy is, are steeling themselves to fight back—together.
During the conference, which featured a
variety ofspeakers,including Local 6 President Jim Ryder, delegates held a freewheeling discussion on joint strategy and
gave reports on recent developments.
UNION STRATEGY
Ryder pointed out that, while Quaker—
which has tentacles reaching into the far
recesses of the global food industry—is a
formidable entity,it also has,like any other
corporation, an Achilles heal: publicity.
Can the company be spurred to do right by
its workers through community action? a
consumer boycott? political pressure?
Many unions, the ILWU included, have
successfully employed similar tactics with

Longshoreman killed
in dockside accident

Pay formula the issue

Twelfth hour
pact averts
Local 517 strike
VANCOUVER, B.C.—The 130 members
of ILWU Local 517 employed by the Vancouver Port Corporation here recently ratified a new contract after their negotiating
committee reached a tentative agreement
at "the twelfth hour," according to Canadian Area secretary-treasurer Gordie
Westrand.
The deal came just in time. Fed up after
16 months without a contract, Local 517
members—who perform documentation
and maintenance work for stevedores leasing dock facilities from VPC— had voted by
86% to walk offthe job if the company continued to stonewall the union at the bargaining table.
On September 22, Canadian Area President Don Garcia and Local 517's negotiating committee(local president Jim Jackson
and members Jim Schaffer, Bill Bell, and
John Talbot) met with the employer one
last time to avert the strike. This time VPC
took the union seriously.
In an nutshell, everyone got a $1.10 per
hour raise retroactive to June 1, 1988.
Almost everyone got an additional $1.05
retroactive to June ofthis year; higher paid
workers received 67% of that increase,
with the balance to be paid in cash by June
1990. At that point, workers will get a 5.5%
across the board raise, except those higher
paid folks, who will again get 67% of the
increase, with the balance payable at the
end of the three-year deal.
Sounds a little complicated, but the
members liked it. Nearly 90% voted in
favor of the new contract at the ratification
meeting held September 27.

other employers, Ryder said.
A delegate from "St. Joe" said his Local
is working with other unions in the city to
beef up their joint Labor Day Picnic."We'll
bring in 5,000, then 10,000, then 50,000
union members and pretty soon the politicians will be begging to come talk to us," he
said.
Delegates raised the issue ofcoordinated
bargaining, with the long-term objective of
a joint master contract."Quaker's idea of a
master contract," one delegate said, "is
when one union gives, the other does too;
but when one gains, they say that's
different."
SAN FRANCISCO TREAT?
ILWU Local 6 business agent Tina Cabrales reported on events at Golden Grain.
Layoffs loom as the company goes forward
with plans to carve out the Rice-a-Roni
product line and ship it offto a plant in the
midwest."What they advertise as'The San
Francisco Treat' will now be manufactured
in Chicago," Cabrales said.
Not all is doom and gloom. Some unions
reported getting good contracts despite
considerable pressures; others are invigorated by "the good fight" and look forward
to continued communication with other
members of the Quaker Council.
Guest speakers—Joy Ann Grune of the
International Union of Food and Allied
Workers, and Mort Friedman and Leanna
Noble of the Plant Closures Project—
offered valuable insight and information
on what can be done to anticipate and ward
offfurther employer attacks.
All in all,a very productive meeting. But
the question remains: will the common
threads that bind the unions inevitably
unravel Quaker's plans to do them all in?
Stay tuned.
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Local 200 members perform wide variety of tasks at Bartlett Memorial Hospital in Juneau, Alaska.

Alaska hospital workers

Local 200 wins second contract at
Bartlett—It makes a difference'
JUNEAU—Members at Bartlett Memorial Hospital, Unit 2201 ofILWU Local 200,
have ratified their second three-year contract since joining the union in 1985.
"Negotiations were lengthy," said ILWU
Northwest International Representative
John Bukoskey."It took over 7 months and
22 and one-half bargaining sessions to
complete, but was worth it because of the
improvements we made."
WAGES PLUS
Highlights of the agreement include a
first year increase of 3% with wage
reopeners in the second and third year, and
maintenance of health and welfare
benefits.
"Our basic problem was the need to
recruit and retain a stable workforce," said
Leanne Griffin, a member of the union
negotiating team."That's a problem in the
whole health care industry, and it's particularly true in Alaska. Recognition for past
experience is an especially important way
to do that, along with the obvious step of

improving wages and conditions."
To determine the level of compensation
each employee receives, recognition for
previous experience was extended to both
new and current employees. Other
improvements in the agreement doubled
the evening and night-shift differentials,
and provided a weekend differential.
COMMON UNDERSTANDING
Six years in the ILWU have made a real
difference, according to Griffin.
"I really feel day to day that we have a
voice," she said. "The grievance procedure
really works; it's a way for us 'little people'
to be heard. Before the union, the hospital
was ruled by memo. They interpreted the
rules whichever way they wanted. Now
they're ruled by common understanding.
That's the biggest difference."
Bukoskey served as negotiating spokesman for the unit, assisted by Griffin, Iris
Beach, Karen Stumpf, Sue Birza, David
Job, Steve Houlihan, Lorrie Buck and
Katie Hursh.

VANCOUVER, WA—ILWU longshore
Local 8 member George "Frenchy" Lavasseur, 42, was killed in a tragic accident at
the Port of Vancouver August 31 when a
crane cable broke lose causing the boom to
fall on him as he loaded a vessel at Terminal 2.
Lavasseur was working the second hatch
on the Pacduke, a freighter registered in
Liberia and owned by Lasco Shipping of
Portland, Oregon. He was helping load finished lumber being shipped to Japan when
the accident occurred.
Members of ILWU Local 8, Portland,
watched in horror as Lavasseur was killed.
Longshoremen from Local 4, Vancouver,
were also on the scene.
"A wire parted and the boom came
down," said Marine Terminals operations
manager Marlin Pulliam, who is conducting an investigation for the stevedoring
company.
Eye witnesses say the boom collapsed
into the cargo bay, still holding the bundle
of lumber. The broken cables whipped
back, shattering a window on the front of
the crane operator's booth. Pulliam said
the crane operator suffered superficial cuts
on his hands. No other injuries were
reported.
Lavasseur had been a longshoreman for
12 years. Local 8 secretary-treasurer
Frank Whitlock said the Local has sent
flowers and condolences to Lavasseur's wife
and two children, a 14 year-old son and a 7
year-old daughter.
"He was a real good family man," said
Whitlock. "He was easy to get along with
and was the kind ofguy who would give you
the shirt off his back." The funeral, held
early last month in Lavasseur's home town
of St. Helens, was well-attended by ILWU
members.

Local 6 unit does homework, wins new contract at Bacar
SAN JOSE—Persistence paid off
recently for ILWU Local 6 warehouse
workers and truck drivers employed by
Bacar, a distributor of housewares and
hardware in San Jose, California. After a
hard round of bargaining, they won a new
three-year contract which provides many
improvements over the previous
agreement.
"We couldn't have done it ifthe members
weren't behind us," said Local 6 business
agent Robert Moreno."They gave it everything they had."
A key point of contention between the

union and the company was wages. "The
company's first offer was only a nickel an
hour," said chief steward Dan Seniff, "but
we forced them up."
Two days before reaching a tentative
agreement, language changes were
resolved, but not much had improved on
the wage front. Union negotiators walked
out ofthe talks, got a 100% strike vote from
the members and contacted the National
Labor Relations Board for a mediator.
The unit's investigating committee had
obtained a financial report which showed a

lot of new business coming BACAR's way
and increases in earnings of5% each year
for the last three years. "When they kept
saying `no way' to our wage demands, we
slid the report across the table. That broke
it," Seniff said.
The final agreement reached with
BACAR boosts hourly rates $1 over three
years. Health and welfare benefits will be
fully maintained by the employer, and
employer-paid life insurance was doubled:
from $5,000 to $10,000.
New seniority rules were also implemented. Truck drivers can now pick routes

based on date of hire, and all members can
bid for shifts within their classification.
The new deal also calls for "liberated"
vacation slots, Moreno said, to allow more
people to take offin busy summer months.
And the unit, originally organized in the
1970's, has been expanded with the inclusion of price ticketers under the new
contract.
The agreement was ratified 40 in favor,6
opposed. Rank-and-filers Rick Tiffer and
Rene Gardner served on the negotiating
committee with Moreno and Seniff.
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Workers' comp, unemployment insurance—

ISISIMINGTON
REi poir
Gains for labor in California legislature
Joint pension
control not in
the cards
BY MIKE LEWIS
it..WU Washington Representative
Apostles of free enterprise like to tell us
we're one big happy family. What we need
more of, they say, is "labor-management
cooperation"—as in "quality circles" for
productivity, and wage concessions to keep
"competitive."
But the House has just shown us that
"cooperation" stops short of real powersharing. By a vote of 250-173, it defeated a
provision that would have required
workers to be equally represented with
management on the boards of trustees of
single-employer pension funds.
NOTHING NEW
There's nothing new about the concept of
worker participation in the management of
pensions. It's been in practice since 1948.
The Colorado Public Employees Retirement System has 14 of 16 trustees on its
board elected by state employees; in California, it's 6 out of 13.
But private, single-employer funds are
still not legally required to give participating workers any representation whatsoever. So Rep. Peter Visclosky (D-Ind.
added a provision to the annual budget
reconciliation bill to allow unions to
appoint pension trustee representatives,
with voting strength equal to management's. Unorganized workers would elect
their representatives under the supervision of the Dept. of Labor.
This would have given workers actual
power to channel their own pension money
toward job-producing activities that are
healthy for the economy, and toward companies that aren't union busters.
It would have helped us stop the use of
pension funds for the leveraged buyouts
and takeovers that have already cost the
jobs of90,000 union members. Considering
that pension funds now amount to over $1
trillion—the single largest block of American investment capital—that's a lot of
clout.
MANAGEMENT TURF
As Business Week put it: "While the
potential decline in fund performance is a
major concern to managers, what really
horrifies them is the possibility of worker
encroachment on their decision-making
turf. Company pension funds hold 35% of
all corporate stock and almost always cast
their proxies in support of management."
So the anti-labor opposition dredged up
every argument they could think of to
derail the "Visclosky" provision: employers
unwilling to share control of investments
would terminate pension funds(as if that
hasn't been going on for other reasons at a
record pace); worker trustees won't "politicize" pension management, resulting in
risky or low-yielding investments (as
though the recent record of investment in
S&Ls and junk bonds has been spotless);
and, of course, pension management is too
technical and complicated for workers to
deal with.
But the facts refute these arguments.
NO INCENTIVE
An individual employer would have no
more incentive than before to terminate a
fund since that option has nothing to do
with pension fund management. (In fact,
the House reconciliation bill contains a
separate section to prevent employers from
grabbing pension "surpluses"for their own
use, but that's another story.)
Worker representatives are legallyrequired,just as employers, to target only
those investments and socially-desirable
enterprises that are financially healthy.
Unions could appoint their own investment experts as trustees,every bit as qualified as management's. And nothing would
prevent worker representatives from getting outside expert advice.
Strangely enough no one argued that
workers were too dumb or too irresponsible
to contribute their pensions and wages to
prop up shaky companies when employee
stock ownership plans(ESOP) were legalized years ago.

SACRAMENTO —After years of deals
gone sour, vetoed bills and other disappointments, the California legislature has
finally approved a bill which will improve
workers' compensation benefits over the
next three years. In the absence ofany such
improvements in the last decade, benefits
for injured workers in this state had fallen
to the fourth lowest in the nation.
The bill provides an increase in maximum weekly temporary disability benefits
from the current $224 to $266 effective
January 1, 1990 and to $336 on January 1,
1991—a 50% increase. Some changes were
made affecting medical/legal requirements,vocational rehabilitation and stress
claims
For a summary of other changes, see
below.
DIFFICULT PROCESS
"It's a modest package," said ILWU
Northern California District Council legislative representative Don Watson, who

monitored the bill's progress since its introduction last spring."The final product was
much less controversial than the proposed
package at the beginning of the session.
"It was a difficult process to get a rightwing Governor, the insurance industry,
lawyers, doctors, employers and various
labor groups to agree on anything at all. It's
a tribute to the negotiating skill of Assemblyman Burt Margolin, who met for many
hours with all parties. He was given strong
support by Senators Roberti and Lockyer
in the final week.
"All in all, we've opened the door. We'll be
back for more,"said Watson who wasjoined
frequently in Sacramento by Northern
California ILWU-PMA Benefit Funds area
director Jim Santana.
LEGISLATIVE ACTION
Other legislation ofinterest to the ILWU
in the recently adjourned session included
the following:

Workers Comp highlights
Here are some of the provisions of the
new workers' compensation law:
• Maximum weekly temporary disability benefits and permanent total
disability benefits go from the current
$224 to $266 on Jan. 1, 1990, and to
$336 on Jan. 1, 1991, for a total increase
of 50 percent.
• Permanent partial disability benefits increase by 7.5 percent. This is done
by increasing maximum weekly benefits from $140 to $148 in 1991 and by increasing the number of weeks in which
benefits will be paid in 1992. These increases apply to more severely injured
workers, those with disability ratings
greater than 25 percent.
• Vocational rehabilitation temporary
disability benefits rise from $224 to
$246 next Jan. 1.
* Death benefits increase from
$95,000 to $115,000 for multiple
dependents and from $70,000 to
$95,000 for one dependent, while burial
benefits increase by $3,000 from the
present $2,000 to $5,000.
• An injured worker's waiting period
for the first three days compensation is
reduced from 21 to 14 days from the
time of the injury.
• To establish compensibility for
stress, it must be demonstrated that actual events connected with employment
are responsible for at least 10 percent of
the psychological injury.
* An Industrial Medical Council,
made up of equal numbers of legislative
and gubernatorial appointees and having a staff of its own, will appoint doctors, called qualified medical evaluators
(QMEs), to evaluate worker injuries.
One of the criteria for QMEs will be
spending at least 20 percent of practice
time in direct patient treatment.
• Workers represented by attorneys
are limited to one injury evaluation
report per medical specialty, and the
evaluating doctors will be chosen from
the list of hundreds of QMEs. Employ-

ers are similarly limited as to repetitive
evaluations. Employers continue to pay
for workers' evaluation reports.
• Complete freedom of choice in selection of treating physician continues.
• In addition to penalties existing
under the present law, there are automatic 10 percent penalties for late payment of benefits.
• Civil penalties can be assessed
against employers or insurance carriers
for failure to pay an undisputed benefit.
• A new health and safety program
financed through penalties against insurers or employers will be administered by a joint labor-management
board.
• New regulations aim at early identification and enrollment of candidates
for vocational rehabilitation.
* The insurance industry will lower
the percentage of premiums it currently
takes for overhead expenses by one percent in 1990, one percent in 1991, and
two-tenths of a percent in 1992.
• A commission named by the governor and legislature will monitor
changes in the law and make recommendations on changes in the present
system of setting rates for compensation insurance.
• Two additional labor representatives will be added to the Workers
Compensation Insurance Rating Bureau, bringing the total to four, and they
will be provided with an actuary to help
them respond to insurance industry proposals.
• Twelve additional administrative
law judge teams will be established in
addition to the 17 teams already budgeted this year in order to break the log
jam of back cases.
• Additional staff will include 40
auditors in the first year and nine in the
second to monitor compliance of insurers with the new regulations.
• Employers will be assessed to pay
for added staff required.

Challenge in Canada

ILWU takes on back-to-work law
VANCOUVER, B.C.—The ILWU Canadian Area has filed suit in federal court to
overturn legislation passed by Parliament
in late 1986 which imposed a collective bargaining agreement on ILWU longshoremen on strike against the British
Columbia Maritime Association.
The Maintenance of Ports Operations
Act was rushed through the Tory-dominated Parliament on November 18, 1986
immediately following the second of two
2-day work stoppages by the ILWU.
Longshoremen struck for two days in
October, returned to work voluntarily for
30 days, and walked off again November 16
and 17. The Act forced the British Columbia dockers to abandon their strike under
threat of huge fines and imprisonment.
The ILWU's suit sets up a constitutional
challenge to the Act and additionally cites
violation of the International Labor Organization Convention 87, which Canada, as
a signatory, saw fit to incorporate in the

preamble of its Labour Code.
The Code forbids government intervention or interference with workers' right to
strike, except in cases where life, health
and safety are endangered.
FREEDOM VS. POLITICS
In his opening remarks, ILWU legal
counsel Nicholas Glass said the issue in
the case is "freedom...not economics, expediency or convenience" and that the court
would have to "balance the value of human
freedom and dignity...against the value of
avoiding a temporary interruption in the
cargo flows in the West Coast of Canada.
"The Government's decision," he said,
"was instinctive, political and ultimately
irrational in the circumstances of this case
and this legislation."
The case went to trial on September 18
and concluded on October 3. The judge is
expected to render a decision in 30 to 60
days.

•TANKER ESCORT: The bill, sponsored by the IBU and authored by Sen.
Milton Marks(D-SF) would have mandated towboat escorts for all oil tankers over a
certain size as they enter and leave California ports. The bill, strongly backed by the
Sierra Club, the Planning and Conservation League and other environmental
groups, as well as by the ILWU and AFLCIO, passed all Senate committees but fell
short on the Assembly floor after a last
minute lobbying effort by oil companies. It
has been re-introduced as amendments to
new oil spill prevention legislation by Senator Keene and Assemblyman Lempert.
Hearings will begin in January.
-PRISON LABOR: Proposed legislation would have put on the 1990 ballot a
constitutional amendment to repeal the
100 year-old ban on the use of California
convict labor by private employers.
Strongly opposed by labor, the bill died in
the Assembly elections and reapportionment committee but may be resurrected in
January.
• UNEMPLOYMENT INSURANCE:
Improvements were passed and approved
by the governor, raising the maximum to
$230 (from $166) by 1992. Other changes
were made in the area ofqualifications and
funding.
• HEALTH CARE: Assemblyman Margolin's legislation to subsidize basic health
benefits for those who have no coverage
was made a two year bill. There will be a
number of health care initiatives on the
1990 ballot, which will be monitored
closely by the District Councils.
• UNION MEMBERSHIP:The "Union
Shop and Fair Dues Act of 1989" would
have required employers in union shops to
advertise that workers don't have to join
the union. It would have set up accounting
procedures for dues payments in lieu of
union membership. The bill died in
committee.

Alaska ferries
continued from page 1
agreements with the both MM&P and
MEBA-1 "to honor and recognize the
others' legitimate picket-line" in the event
ofa strike against the Alaska Marine Highway System," and "assist the other to a
speedy and successful resolution of the
conflict."
Signing for the unions were: ILWU
International President Jim Herman;IBU
National President Burrill Hatch; and
President C.E. DeFries and Treasurer
Clyde E. Dodson of MEBA/NMU District 1.
"Our ferry workers have been treated
very shabbily by the state," said Hatch.
"They have had no wage increase since
1985, and current state offers are
unsatisfactory.
"We're not looking for any kind of confrontation. But we need to put some heat on
the state legislature so that they understand what the ferry system means to the
welfare of the whole state. Both the formation ofCOPE and the mutual aid pacts with
MEBA-1 and the MM&P will move us in
that direction."
COMMUNITY SUPPORT
The Alaska Marine Highway System
provides ferry service to southeastern and
southwestern portions of the state, from
Puget Sound to Dutch Harbor and everywhere in between. 1BU members on the
ferries are employed in the pursers department, deck department, engine department, as stewards, cooks, porters, watchmen, storekeepers, gift shop operators,
cashiers, bartenders and waiters.
"There are many communities that
depend on us entirely for any contact with
the outside world," said Wilson."They support this system, and they support the
workers in it. They understand our problems. That kind of support needs to be felt
in the legislature."

Vancouver port
VANCOUVER, Wa.— The Port of Vancouver recently announced proposed plans
to develop lands around the port for public
use. The project, it is estimated, will cost
$2.63 million.
Plans include repair and replacement of
existing docks, new docks for pleasure
boats, an outdoor amphitheater and pavilion, and new landscaping featuring fountains and gardens.
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IBU seeks fair implementation of drug test rules
SEATTLE —As this edition of The Dispatcher goes to press, the Inlandboatmen's Union, marine division of the ILWU,
is locked in critical negotiations with West
Coast tug and barge companies over the
most sweeping and controversial drugtesting program ever to be implemented in
the United States.
The IBU comes to the bargaining table
with a gun to its head. As the December 21,
1989 deadline for federally-mandated drug
testing regulations draws closer, the union
is put in the uncomfortable position of having to negotiate with employers over the
manner in which those regulations will be
implemented.
"We either try to get the best possible
protections we can for our members or the
employers will make up their own rules,"
said IBU National President Burrill Hatch.
"One way or the other, we'll have to abide by
the law."
THREE-PRONGED ATTACK
The law is the outgrowth of a threepronged attack by the government on drug
and alcohol use in the workplace.
The first salvo was fired last year with
the passage ofthe Drug-free Workplace Act
of 1988. The Act required all employers to:
implement clear policies prohibiting the
use and distribution ofillegal drugs;establish drug awareness programs; take disciplinary action, including termination,
against drug-abusing employees; and
ensure that new employees are drug- and
alcohol-free through pre-employment drug
testing.
The next pre-emptive strikes came from
the Department of Transportation and the
US Coast Guard in November 1988. Armed
with their own versions of "Zero Tolerance," each issued a series of regulations
calling for mass drug testing of over
130,000 maritime employees.
DOT broadened its scope to encompass 4
million workers in the transportation
industry, including airlines, railroads,
trucking and mass transit.
Response from the opposition was
immediate. Some 22 lawsuits have been
filed to prevent the federal program from
going forward. Unions and other interested parties have challenged the government on the legitimacy, constitutionality
and need for such all-encompassing
lawmaking.
Conflicting legislation grinding through
the congressional mill is further complicating the issue. The Senate is seeking to
expand and strengthen the law, while
members of the House have offered bills to
water it down. Inevitably, experts say, the
whole matter will end up in the Supreme
Court.
LETTER OF THE LAW
Under the new regulations, maritime
companies are required to adopt stringent
"letter ofthe law" policies to ensure a drugfree work environment onboard their vessels. Maritime workers responsible for the
"safety and security" of people and products on US waterways, will be forced to
submit to a barrage of 5 different drug
tests: pre-employment,post-accident, periodic, reasonable cause, and random.
What the law doesn't require is uniformity. Each company may set its own policies and procedures as long as the basic
elements of the federal law are enforced.
While some employers are "confused" by
what their obligations under the law are,
said Hatch, others have made proposals
the union finds intolerable.
While the IBU doesn't condone drugs or
alcohol in the workplace, union negotiators
insist they cannot in good conscience go
along with some of the proposals the
employers have shoved across the table,
"Employer demands run from one
extreme to other," said IBU business agent
Matt Hammond. "Some companies want
on-the-spot termination of seamen caught
with drugs or alcohol, and have even
sought to permanently bar such workers
from the industry."
SCATTER-GUN APPROACH
Hatch said negotiations are made all the
more difficult because of the "scatter-gun
approach" some employers and the Coast
Guard propose to take.
"If an accident occurs, they want to
administer drug tests to the entire crew,"
said Hatch. "I can understand testing of
individuals directly involved in the acci-
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dent,but not for everyone who happened to
be onboard at the time. That's simply
ridiculous."
Another problem, Hatch said, is that
some employers want to test workers who
"look funny or act funny" while at sea.
'There's no one on board with the education or training to make that judgment.
Conceivably, the 'suspect' could be sent off
for testing as soon as the vessel makes port,
and while he's going through the process,
the vessel departs. Even if he tests clean,
he's beached. That's unjust and unfair."
SEARCH AND SEIZURE
While negotiations have proceeded in
earnest, some employers have jumped the

gun. Crowley Maritime and Foss Maritime
recently hired Pillon and Associates, a
Seattle-based security outfit, to conduct
searches for illegal drugs on their vessels.
IBU members in the Puget Sound
Region have reported incidents of security
personnel converging on vessels with
trained dogs to "sniff out" controlled substances and forcing seamen to perform
"self-searches," emptying of pockets and
the like.
For the IBU,search and seizure,random
drug testing and other aspects of the law
and correlating employer policies, all pivot
on the central issue of the constitutional
rights of workers.

New members of longshore Local 500 in Vancouver,BC go through joint safety
program.

In Canada

Joint longshore safety
program wins rave reviews
VANCOUVER, BC—New longshoremen
here will start their careers with a clear
understanding of waterfront safety thanks
to a new Longshore Safety Orientation
Program developed jointly by ILWU Local
500 and the British Columbia Maritime
Association.
Local 500 vice president Mike Isinger
said the idea sprang from a similar program implemented by ILWU longshore
Local 13 in Los Angeles with the cooperation of the Pacific Maritime Association.
"Basically, we plagiarized the system
they used and adopted it to our needs,"
Isinger said.
7
The program involves six hours of classroom instruction which includes a 44-minute training video. The course is divided
into six segments: bulk operations, forest
product terminals, container handling,log
loading, Ro-Ro vessels, and general waterfront safety. Students must pass a written

exam before they are eligible to work.
The video is considered to be among the
best quality industrial training videos in
North America. Local 500 and the BCMEA
acted as"co-directors" and prepared all the
required information and written material. The Workers' Compensation Board of
British Columbia handled the production.
Isinger said the program is specifically
designed for new hires because they have
not had the benefit of extensive on-the-job
training. "The guys are really responding
because we're investing time and effort in
their futures and they already feel like
they're a part of the industry"
The next cooperative safety project will
be a pocket-sized booklet listing information on hazardous materials used on the
waterfront. The booklet will be distributed
among union members and management
alike.

"You won't find the Coast Guard or private security forces barging into corporate
offices or private homes and conducting
body searches on the off-chance that drugs
or alcohol might be present," said Hatch.
"They'd get thrown right out. But, now,
that's the normal course of business for
maritime workers—even though there's
never been any indication of an industrywide problem.
"The ship is a seaman's home for half of
his life, and he deserves the same protections as any other citizen."
Random drug-testing, said Hatch, is
another affront to the union and its members, and violates privacy rights under the
Fourth Amendment. "We oppose random
drug testing on any basis. If it becomes
part of an employer policy, we'll fight it in
arbitration. If it becomes law, we'll fight in
Congress and the courts,"
GOVERNMENT BULLDOZERS
While the challenge to the IBU is to safeguard the rights of its members as it formulates policies on drugs in the workplace,
the road to resolution has been pitted by
the government's drug-reform bulldozers
and littered with the varied and sometimes
contradictory interests of individual
employers.
"In the absence of clear and consistent
federal guidelines, a great number of
employers are foundering to come up with
what they think is appropriate," said
Hatch. 'And some of them are going way
above and beyond what's required.
"The answer to over-zealous, indiscriminate and inconsistent policies is a single
master policy governing all employers in
the maritime industry," Hatch said."What
we are trying to do in our negotiations is to
persuade employers to move in that direction, bearing in mind, of course, compliance with all federal laws, including those
guaranteeing the right to privacy."
Among the union's proposals is acrossthe-board language recognizing drug and
alcohol abuse as illnesses and calling for
education, treatment and rehabilitation
instead of punishment.The union has also
offered proposals to guard the privacy ofits
members through a jointly monitored
program.
Pre-employment drug testing has
already been implemented by mutual
agreement, but the results, according to
IBU Puget Sound Regional Director Larry
Mitchell, support the union's contention
that maritime employers are going overboard in their quest to crack down on drug
users.
TEST RESULTS
"So far, less than 3% of the applicants
test positive," said Mitchell. "I think that's
something to be proud ofin our industry. It
refutes the government's apparent belief
that everyone in transportation is a drug
addict." Further, Hatch noted, the union's
proposal affords employers ample opportunity to discern drug use when it is legitimate to do so, making random drug testing
unnecessary. For example, a worker may
be tested during his annual physical or
after "serious accidents" resulting from his
"order, action or failure to act."
Other key maritime unions—including
the Sailors' Union of the Pacific, the Seafarers' International Union, and the Master Mates and Pilots—have joined the IBU
in a unified effort to arrive at standard
solutions."All the unions are in agreement
that we need to take a posture on drug
testing in our industry that is sensible and
protects our respective memberships,"said
Hatch,
"If we had one policy,then all employers,
all unions and all workers would be in a
much better position to understand whatis
expected ofthem under the law. Until then,
we intend to hold the employers feet to the
fire to adopt socially responsible and
legally acceptable drug testing
procedures."

OSHA sets AIDS hearings
SAN FRANCISCO—The federal Occupational Safety and Health Administration
has scheduled a hearing in San Francisco
on proposed standards to safeguard
workers exposed to the AIDS virus and
other bloodborne pathogens.
The hearing, one of four to be held
throughout the country, is set for 10 a.m.,
October 24 in the Crystal Ballroom of the
San Franciscan Hotel in San Francisco.
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Staff changes at ELECTIONS
International
MM&P leader

Capt. O'Callaghan was close to ILWU
BALTIMORE —Captain Thomas F.
O'Callaghan, president of the International Association of Masters, Mates and
Pilots from 1969 until 1975 died late last
month in Baltimore. He was 77.
"He was a great friend of the ILWU,and
especially close to President Emeritus
Bridges," said International President Jim
Herman. "Tom worked closely with us on
the original beef with US Steel in Pittsburg, Ca. He was 100% union, and he
understood what kind of power we had
when we get together. It's a great personal
loss to his many friends in the ILWU,and a
great loss to our movement."
Before becoming president of the union
he had been secretary-treasurer of its Baltimore local. From 1965 until 1968 he was
the International secretary-treasurer. He
was also Vice-President of the ILA, with
which the MM&P is affiliated.
Within the MM&P,Capt. O'Callaghan is

particularly remembered as the founder of
the Maritime Institute of Technology and
Graduate Studies.

SAN FRANCISCO—The ILWU International Officers have appointed Russ Bargmann, who currently serves as ILWU
Health and Safety Coordinator, as Research Director. He will also continue to be
responsible for the ILWU's health and
safety activities.
"Russ has been with the ILWU International for nearly eleven years," said International President Jim Herman in a letter
to all ILWU locals."He has solid experience
in bargaining and is familiar with most
aspects ofthe job. We are confident that he
will be able to handle his increased responsibilities with the same skill and commitment that he has demonstrated as Health
and Safety Director."
Archivist/librarian Gene Vrana will take
on additional responsibilities also, including corporate research and analysis, and
other special projects as assigned by the
titled officers or coast committee."We have
no doubt that he can capably handle the
additional responsibilities," Herman said.
Both personnel shifts were made in the
wake of former Research Director Barry
Silverman's resignation.(See Dispatcher,
September 10.)

CAPT. THOMAS O'CALLAGHAN

Local 24 docker
clinches logger title
ABERDEEN—ILWU longshore Local 24
member Daryl Graham, right, captured
first place as best "all-round logger at the
25th Annual Loggers Playday held in
Hoquiam, Washington last month. It was
his fifth consecutive win.
Competing in 8 of9 events, the 41-yearold Graham scored a total of13 points,outdistancing his closest competitor by 6.
Events included The Log Chop,Pole Climbing, Double Bucking, Tree Topping and
Choker Setting.
Strategy-wise, Graham keeps it simple.
"A lot of these events, I don't go out to win
them. Like Speed Climbing, I was only
looking for a third place finish. And there
are a lot ofpeople who helped me,"Graham
said thanking his family and friends.

Local 13 member takes
prize in labor art contest
LOS ANGELES —"I wasn't really planning anything," said ILWU longshore
Local 13 member Herman Moreno. "I just
got off work—I don't know why I had my
camera with me—and I looked out onto the
waterfront and there was the sun looking
like a starburst over the water. So, I took a
picture."
Just like that, Moreno snapped the winning photo that earned him third place in
the Los Angeles County Labor Federation's
20th Annual Labor Artists exhibit, now
showing at the Bridge Gallery at L.A. City
Hall.
It was Moreno's first time in the competition."I heard about it through a couple of
friends a few years ago. But the ILWU
wasn't affiliated with the AFL-CIO then.
When we came into the Federation, that's
when I decided to check it out."
SHINDIG
The event, he said, featured a "big shindig" at city hall, with art critics and celebrities in attendance. The contest is open to
all members whose unions are affiliated
with the Federation and features awards in
three categories: paintings, photographs
and sculptures.
"We had a real crazy time getting there,"
Moreno said. "The keys were locked in my
car, we got there late, but when we did,
what a surprise. I looked around for my
photo and found I had won third place."
Moreno got interested in photography
many years ago and took a course in black
and white at Harbor College. Since then,"I
shoot everything I see. It's fun and it's a
good outlet."
Moreno said he'll enter the competition
next year, "Not because of winning, but
because it's really a lot offun. I've met a lot
of wonderful, talented people—that's the
best part."

Russ Bargmann is new ILWU
Research Director

ILWU pensioners back war memorial
"The idea expanded into not just Vietnam, which has been expounded on
extensively as of late, but to the end result of all wars. Wars start for many
reasons, but always end up the same.
—Ric Delugo, artist
In the woods at the base ofMount Shasta
in far northern California, the Living
Memorial Sculpture Garden pays tribute
to those who died for their country Sculptures depicting casualties of war—soldiers
and civilians alike—dot the lush landscape; over 58,000 ponderosa pines have
been planted here,one for each soldier who
never came back from Vietnam.
"This project is very close to my heart,"
said ILWU pensioner Roy Thiel. Now the
mayor of Dorris, California—the state's
northernmost city—Thiel has been using
his influence and connections to garner
support for the Memorial for well over a
year.
"We're doing it all through private donations," Thiel said. "We didn't have to go
through Congress. When they started
arguing about it, we decided the heck with
it, we'll do it ourselves."
PCPA PITCHES IN
When the ILWU Pacific Coast Pensioners Association held its annual convention in Redding, California last month,
Thiel had a prime opportunity to promote
the cause. The pensioners took up a collection for the Memorial,donating $250 in all.
Thiel's devotion to the project, he said,
stems from his experiences in the Pacific
during World War II. Left permanently disabled after an ambush in the Philippines,
he returned to the States where he later
became active in the Veterans of Foreign
Wars and a Commander of Disabled American Veterans.
"Something involving vets wasn't new to
my mind," he said. "I left a lot of people
overseas who didn't come home."
Artist and Vietnam vet Ric Delugo is
haunted by similar memories. He developed the concept for the project while
watching a Memorial Day celebration a few
years ago.

Local 8, ILWU, Portland, Oregon will
hold its primary election November 17 and
final election December 15 to fill the offices
of president, vice-president, secretarytreasurer, recording secretary and 25
members of the executive board. Nominations will be made at the October 11 stopwork meeting.
Polling will be between the hours of 5:30
a.m.to 5:30 p.m. at 2435 NW Front Avenue,
Portland, Oregon 97209.

Local 26, Los Angeles
Local 26,ILWU,Los Angeles, California,
will hold nominations for office opening
October 15 to 31, 1989.
The following offices are open: President, vice-president, secretary-treasurer,
business agent, five trustees, one recording secretary, one sergeant-at-arms, and
27 seats on the local executive board and 10
Southern California District Council
delegates.
Balloting will take place beginning
December 4, 1989 thkrough December 8,
1989 inclusive.
Nominating petitions may be obtained
from the union office or from your chief
steward. In order to be valid, all petitions
must be signed by the candidate and be
signed by a minimum of ten members in
good standing of Local 26, ILWU. All petitions must be retured to Local 26 by 5 p.m.,
October 31, 1989.

Local 27, Port Angeles

Local 13 retiree is sparkplug
Local 24 member Daryl Graham in
Pole Climbing event at Loggers
Playday.

Local 8, Portland

"An idea dawned on me," he said. "I've
always had a problem digesting the fact
that 58,165 lives were wasted for absolutely
zip. Why not bring them all back in the
form of living trees? —the most perfect,
harmless and beneficial forms oflife on the
planet—reincarnate them all, if you will."
Delugo took his idea to John Sutter, a
long-time friend who works for the US Forest Service. Sutter set up a meeting with
USFS officials, and, after two years of
negotiations and paper work, the concept
began to take form.
"I started entertaining the thought of a
series of larger than life metal sculptures
showing the end results of war," Delugo
said. He contacted sculptor Dennis Smith,
also a Vietnam veteran, whose "style of
abstract realism" intrigued Delugo since
their first meeting in Southern California
about 15 years ago.
SHARED VISION
"Dennis too had some visions and ideas
along the same lines," Delugo recalled."We
decided to join forces. I had no money; all I
could promise him was a place to live and
food. As time progressed, we began getting
small donations, enough to buy the material and some ofthe tools we needed to keep
the project rolling."
As ofthis writing, all the trees are planted and some ofthe nine sculptures planned
are in place. The centerpiece is an impressive 30-foot Vietnam memorial entitled
"Why?". Other sculptures include memorials to Korean and World War II veterans,
prisoners of war, army nurses, and "those
left behind"—the wives and children of
men killed in action.
The project still needs over $250,000 to
be completed. If you are interested in helping out or if you want information, call Roy
Thiel at the Dorris City Hall, (916)
397-3511 or at his home,(916) 397-3181.

Longshore Local 27 will hold its final
election December 14,1989 to fill the offices
of president, vide-president, secretarytreasurer, dispatcher, assistant dispatcher,
LRC, marshal, three trustees, safety committee, caucus/convention delegates, and
Puget Sound District Council. Also open
are slots for seven executive board
members.
Nominations will be held November 9,
1989 at the regular stop work meeting. Polling will be between the hours of 11 a.m.
and 6 p.m. at the dispatch hall,608 Marine
Drive POrt ANgeles.

Local 40, Portland
Local 40, ILWU, Portland, Oregon, will
hold its primary and general elections by
mail ballot, to fill the offices of president,
vice-president, secretary-treasurer/business agent, recording secretary, sergeantat-arms, three (3) trustees, six (6) executive board members, two (2) dispatchers,
one(1)relief dispatcher,four(4)labor relations committee members, five (5) grievance committee members and convention/
caucus delegate.
Petitions begin October 12, 1989 for local
union offices and caucus/convention delegate. These petitions must be completed by
Wednesday, November 8,1989, at 8:00 p.m.
The Primary Election will be concluded
on November 20, 1989, with the General
Election concluded on December 13, 1989.
Both Primary and General Elections are
conducted by mail ballot.

Local 52, Seattle
Local 52, Seattle, Washington, closed
nominations on October 13, 1989 for 1990
officers. The primary election ballots were
mailed out Friday, October 13. Ballots
must be returned by noon on October 26,
1989. The final election will run from Friday, October 27,1989 to Noon on Thursday,
November 9, 1989. All ballots must be
returned in order to avoid the $10 fine.

Local 78, Fresno
ILWU chemical workers Local 78 will
hold its biennial election November 16.
Offices open are president, secretarytreasurer, recording secretary, sergeant at
arms, guide, executive board and trustee.
To accommodate the various shifts, voting
will be held at the union's offices at 4831
East Shields Ave between 8:30 and 9:30
a.m., between 2:30 and 3:30 p.m., and at
the regular union meeting at 6 p.m.
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In San Francisco

IBU seeks bar
to sale of
Red and White
SAN FRANCISCO—Bowing to vigorous
protests from members of the Inlandboatmen's Union employed by Crowley Maritime's Red & White Fleet, the Public
Utilities Commission agreed September
27 to hold a public hearing on plans to sell
the famous bay cruise-commuter line to an
avowedly non-union operator.
Just the day before, IBU San Francisco
members rallied in force outside Crowley's
annual shareholders meeting to protest
the sale.
Subject to PUC approval, Red & White
would be sold for $30 million to Blue &
Gold Cruises, a subsidiary of the Texasbased Bass Brothers Corporation.
JOBS IN JEOPARDY
IBU fears that crews will lose their jobs
and has offered to buy the fleet of nine bay
tour and commuter ferries. The union has
been notified that all Red & White
employees would be terminated and that
Blue & Gold would have no obligation to rehire them or to honor Red & White's union
contracts.
Some of the 70 employees represented
by the IBU have been with Red & White for
over 20 years. The union represents ferry
deck hands, ticket agents and
groundskeepers.
"We have worked hard, along with
Crowley Maritime, to make the Red &
White Fleet the successful business it is
today," said a leaflet distributed by the
IBU. Recalling the union's 40-year history
with Red & White, the flyer concluded,"If
they must give up this historic fleet, we
would like an opportunity to continue
doing what we do best."
The sale is also receiving opposition
from competitors who fear being squeezed,
and from commuters who worry about
schedule cutbacks and ticket price
increases.
"The purchase will place a substantial
financial burden on Blue & Gold which
inevitably will result in a reduction in service or increased take at the fare box," the
IBU said in papers filed with the commission. The public hearing the PUC promised
will be held December 12 through 14.

Lawmakers oppose
curbs on log suits
WASHINGTON, DC—More than 100
lawmakers have signed a letter rejecting a
proposal by Senators Mark Hatfield,
R-Ore., and Brock Adams, D-Wash., to
severely restrict court challenges to federal
timber sales.
The letter was delivered late last month
to Representative Sidney Yates,
chief House negotiator for the conference
committee that will reconcile differences
between the House and Senate versions of
the Interior appropriations bill.
The measure is aimed at providing certainty for the timber supply in the Northwest by preventing the kinds oftemporary
injunctions that have blocked logging on
thousands ofacres offederal land this year.

ILWU-PMA Welfare
eligibility verification
The 1987 Memorandum of Understanding between the ILWU and PMA provides
that the Trustees will verify the eligibility
of all dependents enrolled for coverage
under the ILWU-PMA Welfare Plan,for the
purpose of preventing abuse.
At the direction ofthe Trustees,the Benefit Plans office will conduct dependent eligibility verification in stages. Both active
and retired members of all locals will be
asked to verify their current enrolled
dependents. Each local will be notified in
advance when dependent eligibility verification packets are scheduled to be mailed
to its members.
During October, eligible members of
Local 8 will be receiving Dependent Eligibility Verification packets. In August
packets were mailed to all eligibles of
Locals 12, 21, 50, 52; Alaska Local 200 Units 16, 60, 62,62A,62B, 65, 66, 84 and
87.
The Plan office schedule for this project
will be reported in future issues.

Are we next?

A scene from "Brothers Under the Skin," with actor Dennis Chun (extreme
right) playing the role of Harry Kamoku,president and business agent of Hilo's
ILWU longshore local.

WHAT THEY'RE
SAYING
"Brothers Under the Skin"

Moving account of Hilo Massacre
The recently released one-hour docudrama about the 1938 longshore strike in
Hawaii is filled with powerful imagery and
information to which all union members,
their families, and students should be
exposed.
"Brothers Under the Skin," produced by
the Center for Labor Research and Education of the University of Hawaii, tells the
story of the Hilo Massacre through flashbacks and pre-flashbacks of witnesses
under interrogation by a federal attorney
acting for the territorial government ofthe
day.
THE OTHER HARRY
The plot revolves around the ILWU's
other Harry: Hawaii longshoreman Harry
Kamoku who, embittered by conditions
that caused the death of his cousin on the
waterfront, spawned the move to organize
Hilo dockers in the mid-1930s.
When he embarks on his mission,
Kamoku has just returned from the mainland where he met with leaders ofthe 1934
West Coast longshore strike. Infused with
information and ideas, he seeks to unite a
workforce divided by race and by competition for jobs.
In meetings with the men, he convinces
them,eloquently, that the path to safe conditions and a decent living wage is through
unity. "Regardless of our race or color," he

tells them,"we all bleed red."
GRIPPING DRAMA
The story of their struggle, which tragically leads to the Hilo Massacre where 51
demonstrators were shot by police during a
peaceful demonstration, has all the elements of high drama: company spies,
authorities in the employer's hip pocket,
victories and setbacks, and even romance.
The stage sets are stark, the actors convincing, the images compelling: as the
camera "freezes" on a small child's face,
gunfire rings out, foretelling the violence
to come; grains ofsugar slowly trickle over
the bloody hand of a docker crushed in an
accident in the hold of a ship; actual newsreel footage intensifies the shock of the
vicious attack on unarmed demonstrators—women and children included.
Based on research by William Puette,
the screen play was written by Tremaine
Tamayose, produced by Chris Conybeare
and directed by Joy Chong. Funds for the
production came from the Hawaii State
Legislature, ILWU Local 142, the Hawaii
State Teachers Association and Hawaii
Public Television.
Local 142 is working with the University
on distribution rights. "We hope to have
tapes available for sale soon," said Local
142 Communications Director Mel
Chang.

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol or drug problem, contact your Alcoholism/Drug Recovery Program representative,
listed below by geographical region. They are trained to offer personal
and family counseling, referral and other services — all on a confidential
basis.
ILWU-PMA ALCOHOLISM/DRUG RECOVERY PROGRAM
Northern California
George Cobbs
400 North Point St.
San Francisco, CA 94133
Phone:(415)776-8363
Columbia River/Oregon Coast Area
Jim Copp
5665 North East Oilcan, Suite 12
Portland, Oregon 97213
Phone:(503) 231-4882

Southern California
Jackie Cummings
505 W. Pacific Coast Highway
Suite C
Wilmington, CA 90744
Phone:(213) 549-9066
Puget Sound/Washington Area
Richard Borsheim
Smith Tower Building
Room 2121
506 Second Avenue
Seattle, Washington 98104
Phone:(206)621-1038

NORTHERN CALIFORNIA WAREHOUSE &
BRITISH COLUMBIA/CANADIAN AREA
Northern California Warehouse
Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
Phone:(416)621-7326

British Columbia/Canadian Area
Bill Bloor
745 Clark Drive, Office Suite 205
Vancouver, BC V61,3J3
Phase:(604) 264-7911

Enclosed is a copy of the United Mine
Workers of America "Journal" issue of
June, 1989. The photo on the back cover
haunts me and has my blood boiling. I go to
bed thinking about it. (see photos, page 1)
This photo shows UMWA members who
have been on strike at the Pittston Mine
facilities for over 5 months. For using civil
disobedience tactics they've been arrested
and handcuffed. Par for the course so far.
But not good enough! The "kinder, gentler"
and neutral Virginia state troopers forced
them at gunpoint to their knees so they
could be photographed in this position
while forced to watch scab coal trucks roll
by.
Membership in a "standup" union like
ours, the UMWA and others brings with it
certain hard-won "goodies"—pride,dignity
on the job, decent wages and conditions.
For any member who cares about and
stands up for their union in the fight for a
better life there can be other"goodies"such
as physical assault by the police or hired
goons, jailing, blacklisting, long hungry
days and nights on picket duty. Add the
long, hungry days and nights up. When
they total over one year throw in all of the
above "goodies" and you've described my
personal 45-year history as a union
member.
No heroics—that's not my bag. I am only
one of many who went through all these
struggles. The only reason I mention any of
this is that during all these battles no one
ever forced any of us at gunpoint to our
knees!
If this happened in some other country
which our "kinder, gentler" government
leaders didn't like they'd be screaming
"bloody murder," and justifiably so.
Aside from "throwing money"at the situation the labor movement in our country
watched the air controllers union go down
and did nothing! Ditto, the steelworkers
union in the Arizona copper mines; the
meatpackers at Hormel in Minnesota,
yeah! Ditto again.
Anybody who doesn't realize that Pittston is out to break the miners union is
still enroute from the Boonies on the rhubarb truck. This situation is extremely
serious. Coal miners are the absolute backbone of unionism in every industrial
nation. If they go down the tubes what
chance of survival do the rest of us have?
Next July 1 isn't that far off. Should we in
the longshore division lay in a big supply of
knee pads? Are we next on our "kinder,
gentler" government's hit list?

4.41,

Ted (Whitey) Kelm
ILWU Local 13

ILA contracts
ratified
NEW YORK—ILA longshoremen early
this month overwhelmingly ratified a new
local contact for New York and New Jersey.
The agreement extends the current agreement to November 30, 1990.
In August, 1989, the ILA—representing
dockworkers from Maine to Texas—
approved a 14-month extension ofthe master contract,freezing wages at $18 per hour
for workers handling containers. Since
then, longshoremen have reached local
agreements covering fringe benefits, the
Guaranteed Annual Income and other
matters.
As this issue of The Dispatcher is
printed, locals in Baltimore, New Orleans
and Mobile still had not settled on local
terms. Their previous contracts expired
September 9. Except for picketing by an
ILA warehouse local in Mobile, they continued on the job.
ILA President John Bowers said that the
contract extension will"give us time to look
atsome ofthe problems"faced by port labor
and management—among them,stiffcompetition among ports for cargo and proliferation of non-union dock workers.
Bowers said the NY agreement was
reached only after the shippers had backed
off demands for immediate and complete
elimination of the Guaranteed Annual
Income program.
An improved pension plan is expected to
induce between 1,000 and 2,000 longshoremen to take early retirement.
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PCPA holds 22nd convention

Pensioners pledge full support to ongshore division
REDDING,Ca —The 200 delegates to the
22nd annual Pacific Coast Pensioners
Association (PCPA) convention meeting
here September 18-20 pledged full support
to ILWU efforts to negotiate a new coastwise contract with PIVIA next year.
"There is every indication that some
tough negotiations are in store next year,"
said one resolution passed unanimously by
the delegates. "Jurisdiction and maintenance of benefits, including hospital and
medical care and pensions, are sure to be
among the key issues. To all ofour brothers
and sisters of the active work force—you
have our full support, coastwise and club
by club, in whatever it takes to win an
acceptable contract, whether in negotiations or otherwise."
DEFENSE FUND
Backing up this pledge, the delegates
voted to set aside the equivalent of one
fourth oflast year's PCPA income as a Pensioner/Union Defense Fund, to be made
available to the Longshore Division if
needed.
The support resolutions were adopted
after delegates heard warnings of possible
rough times between now and next July 1
from PCPA President Nate DiBiasi and
ILWU International Vice-President Randy
Vekich.
"You can bet your bottom dollar," said
DiBiasi, "that there are some powerful
employers out there who may very well put
pressure on the PMA to make the same
kind of'takeaway' demands on longshore
as they have wrested from other unions in
the last 12 years. We PCPA members," continued DiBiasi,"are ready, willing and able
to put everything on the line to help the
active work force guarantee all the benefits
we now enjoy."
Vekich agreed that next year's negotiations could be some of the toughest since
1971, which resulted in the longest strike
in the union's history He also described
some issues raised by a new wave of computer technology which could eliminate
somejobs now being done by longshoremen
and clerks. Despite all that, said Vekich,
"the upside is that the necessary unity and
solidarity is still there in our rank-and-file
from San Diego to Bellingham" to see us
through the coming negotiations.
PITTSTON SUPPORT
The delegates also endorsed the ILWU
International Executive Board's policy
statement on the Pittston Coal strike and
voted a $1000 donation to the striking miners. That amount was sweetened on the
last day of the convention when a passed
hat was filled with an additional $207.
Before acting on the support resolution
convention delegates watched a 10 minute
video film,"They'll Never Keep Us Down—
The Story of the United Mine Workers
Struggle at the Pittston Company."
The convention also instructed PCPA
Secretary Jim Foster to send letters to the
West Coast Congressional delegations urging their support for FIR 1383, introduced
by Representative Joseph Brennan, which
would make the hiring of permanent
replacements of strikers illegal during the
first 10 weeks ofa strike. The Brennan bill,
delegates said, should be strengthened to
prevent employersfrom favoring scabs over

'34 veterans introduced
The emotional high point of the
PCPA convention was introduction
of 1934 survivors and widows
Among those introduced were FreC
Flink, Local 8 and 92; Jim anc
Charlotte Fantz,Local 8; Jack Riley
Locals 10,13 and 54; Arthur S.
"Bud" Cox, Local 8; William 0.
Ecklund, Local 91; James Adams,
Local 13; Walt Boerner, Local 94;
Pete Grassi, Locals 13 and 94;
Alreda Streiff, Locals 13 and 8; W.
Klausner, Local 13; Nils Lannge,
Local 10; John Elias, Jr., Local 10;
Lee Hoerton, Locals 13 and 8; Ella
Wittke, Local 19; Gordon Fox, Local
19; Joan Fox, Auxiliary 3; Toby
Christiansen, Local 8; Mabel
Sickenger, Local 8; Lawrence R.
Sefton, Locals 8 and 51; and M.A.
, Anderson, Local 13.

1934 strike veterans were introduced at PCPA convention. See box below.
striking union members when the strike or
lockout ends.
Since its first convention in 1968 health
care for all Americans has been a major
item on the PCPA agenda.And this convention was no exception. "Our patch-work,
band-aid non-system of health care is in
deep crisis. The good news is that a growing number of physicians as well as some
employers are calling for a national
approach to the problem and that all recent
polls show that the majority of the American people are supportive of a National
Health Program."
HEALTH CARE RESOLUTION
The convention Health Care resolution
called for:
• Repeal of the financing provisions of
the recently enacted Catastrophic Insurance law which puts the entire cost on the
backs of seniors;
• Support for the Pepper-Roybal Home
Health Care bill which was defeated in the
last Congress strictly for procedural
reasons;
• Implementation by the US Dept. of
Health and Human Services of a 1987 law
intended to improve care and treatment in
nursing homes;
• Enactment of a National Health Care
Plan which at a minimum must include:(a)
comprehensive coverage for every American, regardless of age;(b) long term care
coverage;(c) strong cost containment provisions; (d) consumer participation in
administering the plan.
Another resolution reaffirmed PCPA
support for separating the Social Security
Trust Fund from the nation's unified budget and making the Social Security Administration "an independent agency to help
protect the program from political manipulation." Legislation was also supported to
stop the cut back on spending for Social
Security offices and staff which has caused
.7f
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unnecessary hardship for thousands of
older and handicapped persons.
Convention delegates also adopted a
number of resolutions on international
affairs, including a call for a halt to the
production of nerve gas, chemical weapons
and plutonium for military purposes; an
end to military aid for El Salvador and of
the embargo against Nicaragua; and support for conversion from war budget priorities to peacetime priorities, such as
housing, health care, education, and a
massive environmental cleanup.
EXXON OUTRAGE
PCPA delegates expressed their outrage
over the Exxon oil spill and its aftermath.
Their resolution called for a joint Congressional investigation of the entire oil industry to include the Alaska oil spill; post-spill
price increases; and the forcing ofindependent operators out of business.
In other convention resolutions and

International Vice-President Randy
Vekich brought PCPA delegates up to
date on issues facing ILWU. At left,
PCPA President Nate DiBiasi.

.

San Francisco recommendations!
Here are the endorsements of the ILWU Joint West Bay Legislative
Committee for the November 7, 1989 election:
San Francisco City & County
City Attorney
SF City & County
Treasurer
CITY PROPOSITIONS
A— Public Buildings Safety Improvement Bonds
B— Sales Tax for Transportation
C— Equipment Lease Financing
D— Board of Supervisors Salaries
E— Police & Fire Retirement Benefits
F— Retired City Employees Retirement Benefits
G— Prevailing Rates of Wages
H— Sick Leave Transfer for Catastrophic Illness
I— Vacation Credit Transfer for Catastrophic Illness
J— Controller Duties
K— Sheriff Duties
L— Juvenile Probation Department
PA— Public Utilities Commission Deputy General Mgrs
N— Retirement Board Membership
0— Campaign Contributions
P— Downtown Ball Park
0— Residential Rent Tax
R— Condo Conversions
S— Domestic Partnerships .
U— AIDS Research
V— Candlestick Park Improvements
W— Conduct municipal elections by mail

Louise H. RENNE
Mary I. CALLAHAN

YES
YES
YES
YES
YES
YES
NO
YES
YES
YES
NO
YES
NO
NO
NO
YES
NO
NO
YES
YES
NO
NO

actions, the delegates:
•Recommended to the 1990 Longshore
Negotiating Caucus"that the maintenance
of present and improved benefits be priority one when negotiating in behalf of pensioners and widows."
• Referred three resolutions to the 1990
Negotiating Caucus having to do with pension issues.
• Referred to the longsh ore division
locals the suggestion that a portion of any
pension increases be set aside to help fund
some ILWU nursing homes on the Pacific
Coast.
• Condemned "corporate pension fund
raiders" and endorsed the Employee Pension Fund Protection Act of 1989, sponsored by Senator Howard Metzenbaum and
Rep. William L. Clay.
• Supported HR 1702, introduced by the
late Claude Pepper, aimed at correcting
widespread abuse and neglect in the
nation's system of guardianship.
• Urged ILWU District Councils to join
the PCPA in supporting Congressional legislation to remove the anti-trust exemption
enjoyed by monopoly insurance companies
resulting in price fixing injurious to
seniors and other consumers.
• Joined the National Council of Senior
Citizens and consumer groups in support
of S 685 and HR 1236, the Anti-Price-Fixing Act of 1989, to prohibit price setting
agreements between manufacturers and
retailers, which discriminate against discount stores and other lower priced stores.
• Saluted Jacob Clayman, recently
retired as head of the National Council of
Senior Citizens.
• Urged the US Postal Service to issue a
commemorative stamp honoring the late
John L. Lewis,in celebration of the centennial of the United Mine Workers.
• Reaffirmed a resolution adopted in
1983 calling for a correction of what is
known as the "Notch"inequity by bringing
up the level of Social Security payments
made to those involved on a par with other
recipients.
GUEST SPEAKERS
Other guest speakers at the convention
included Jim Ryder, International Executive Board member and President of Local
6; Clara Fambro, President, Federated
ILWU Auxiliaries. Written greetings were
read from Jim Herman, International
ILWU President; Luisa Gratz, International Executive Board member and President of Local 26; and ILWU PresidentEmeritus Harry Bridges, who expressed
thanks to the PCPA for the dedication of
his bust at International Headquarters on
July 29.
All four PCPA titled officers were reelected without opposition: Nate DiBiasi,
Local 13, President; Frank Reichl, Local
23, Vice-President; Tillie Sylvia, Local 10,
2nd Vice-President; and Jim Foster, Local
8, Secretary-Treasurer.
Executive Board members include:
Reuben Negrete, Local 13; Germain
Bulcke, Local 10; Bob Rohatch, Local 10
(Alternate); Jack Riley, Local 54; Erben
Dennis, Local 6; Jesse Stranahan, Local
40; Dutch Holland, Local 40 (Alternate);
Glen Titus, Local 12; Dave Kindred, Local
50; Al Erickson, Local 21(Alternate); Terry
Sweeney, Local 52; and Norman Mattson.
Local 1.
James Fantz, former ILNAru International Representative, installed those officers and board members who were present
Next year's PCPA convention will again
be held in Redding, beginning September
10.

