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Local 14 members act

Jurisdiction
protected on
North Coast
EUREKA, Ca.—The ILWU made its

presence felt in a big way last month when
a new barge operator tried to "slip one past
us," said longshore Local 14 labor relations
committeeman George Souza.
Humboldt Bay Gravel Company set up

operations here recently to haul sand and
gravel by barge between this small fishing
and logging community near the Oregon
border and the Port of Redwood City near
San Francisco. The company's initial plans
didn't include the ILWU.
-They leased space at a public dock, just

south of town," Souza continued. "We had a
feeling something was coming on, so we
tried to talk with the people who were run-
ning the place. But they made themselves
pretty scarce."
After several phone calls. Souza finally

reached the company's general manager,
Jim Cook. "He knew we were the people he
had to deal with," Souza said, "but he said
he had to talk with his boss."

SNEAK PLAY
On the night of August 18, under cover of

darkness, the company loaded its barge
with 4,700 tons of sand, snuck out of the
harbor and headed toward Redwood City.

Local 14 vice president Bill Christensen
learned about the departure and imme-
diately notified Souza. Over the next week,
Souza's phone was virtually attached to
his ear.
The first call was to ILWU Coast Com-

mitteeman Robert Olvera in San Fran-
cisco. Olvera told Souza to stand by as he
tried to see what could be done at his end.
Souza also contacted Acting President
Lawrence Thibeaux of Local 10 which has
jurisdiction at the Port of Redwood City.
Then he called the Inlandboatmen's Union,
the marine division of the ILWU.
"The IBU was extremely helpful," said

Souza. "They had information about Hum-
boldt's operation that we didn't have. With
their help, we were able to pinpoint when
the next departure would be."
The barge returned to Eureka on August

23 and readied for its second trip, sched-

continued on page 3

Solid contract
won in Mojave
BORON, Ca.—"! guess you could say

we're out in the middle of nowhere," said
ILWU Local 30 vice president Nick Panter.
But being in No Man's Land—the heart of
California's Mojave desert—didn't stop his
Local from getting a solid contract.

Ratified earlier this month, the deal is
virtually identical to the agreement
reached at their sister local, ILWU Local
20-A, in Wilmington on the coast. Both
locals represent workers employed at U.S.
Borax.
As reported in the July edition of The

Dispatcher, Local 20-A won a new three-
year agreement which included a 4.5%
lump sum signing bonus, wage increases of
almost 8% over three years, maintenance
of health and welfare benefits, improved
pensions, and many other gains. Most
importantly, the Local defeated takeaway
demands after weeks of tough bargaining.
"Wilmington saved us a lot of work," said

Local 30 president Walt Palmer, "but it

continued on page 4

'This employer starts talking about how things
were different in Hawaii, this wonderful climate,
where you didn't need so many clothes, the lovely
beaches and the recreation that was available to
workers and their families—different from the
mainland.
`So, I said, well, I've been in many negotiations

in my life but this is the first time I've seen an
employer take God's gifts and put them on the
bargaining table.'
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SHORT
STUFF
Make-A-Wish Foundation
gets help from Local 34
SAN FRANCISCO—Project number

11 for the ILWU clerks Local 34 Commu-
nity Fund is the Make-A-Wish Founda-
tion of Hayward. Founded in 1980, the
Foundation grants a "wish" to children
whose lives will be cut short by terminal
illness.
The mission of the all-volunteer

group is to provide children a brief
reprieve from the emotional drain of
dealing with fatal illness. Wishes are
granted to kids between the ages of 2
and 18 who are not expected to live past
their 18th birthday.

Clerk Paul Donohue sponsored Make-
A-Wish for consideration by the Local 34
Community Fund. For more informa-
tion, call the Local at (415) 362-8852.

Congress approves $200K
face-lift for V.P. mansion
A House committee more than dou-

bled next year's budget for Vice Presi-
dent Dan Quayle's government mansion
after some sharp lobbying tactics by
Quayle's wife, Marilyn.
She persuaded Aubrey A. "Tex" Gun-

nels, a powerful congressional aide, that
the subcommittee which has funding
jurisdiction over the Executive Office
should part with the additional funds to
remodel the third floor of the mansion
for her three children.
Her efforts paid off. An $18.4 billion

spending bill for the Treasury Depart-
ment and Postal Service has a rider
attached requiring a total of $578,000
for the veep's humble abode. That's
$200,000 more than originally
requested by the White House.

That's going to be some rumpus room!

Jobs lost, wages plummet
as plant closures skyrocket
Between 1981 and 1985, 20 million

workers lost jobs due to plant closures.
A full 40% of those workers couldn't find
new jobs, and of those who did, 44% took
pay cuts and 60% had no health
insurance.
By 1986, 81% of new jobs offered were

in the low-paying "service sector" while
25% of the nation's workforce was ban-
ished to part-time, casual and tempor-
ary work.
At the same time, corporations, aided

and abetted by investment bankers and
the like, went on a binge of mergers and
acquisitions. In 1985, US industry spent
more on "merger mania" than the com-
bined expenditures for research, devel-
opment and new investments.

Everyone's a winner at
Local 27 Salmon Derby
PORT ANGELES—The ILWU long-

shore Local 27 Annual Salmon Derby
held July 9 was an even bigger success
than last year, according to Local dis-
patcher George Schoenfeldt.
With a 175 fishermen participating.

top honors went to Wayne Parkhurst for
his 27 pound, 7 ounce catch. Second,
third and fourth place went to Richard
Nelson, Aerlyn Bryant and Dan Beavers
respectively.
"There was a total of $2,500 worth of

prizes at the banquet following the
Derby," Schoenfeldt said. "Every fish
weighed received a prize, including the
smallest (2 pounds. 10 ounces) caught
by Local 27 member Fred Canfield."

• Local 27 members Frank Eyl and
LeRoy "Bud" Jagger (retired) cooked up
a sumptuous dinner, featuring barbe-
cued salmon, oysters on the half shell,
baked beans, french bread, salad and
Bud's "famous" spaghetti.
"The success of this year's Derby is

due to the many ILWU members that
entered," Schoenfeldt said. "We hope to
see them all again next year."

PRESIDENT'S REPORT
Defiance in South Africa
By JIM HERMAN ILWU International President

The unadorned violence that South African security

forces have unleashed on non-violent anti-apartheid

demonstrators in recent weeks reminds us that

despite all the talk about reform and negotiation, the

purpose of the country's new President, Frederik

Willem de Klerk is the perpetuation of white-minority

control.
De Klerk, a veteran leader of the governing National

Party—which has been fine-tuning the apartheid sys-

tem ever since it took power in 1948—has worked hard

to provide the sys-
tem with a smiling
face. He has tried to
improve his govern-
ment's international
image by meeting
with leaders of
neighboring African
countries. He has
talked, vaguely, of
"reform." But he pro-
vides no alternative
to the violent sup-
pression of the aspi-
rations of Black
South Africans.
Recent parlia-

mentary elections—
which excluded over
75% of the voting
age population—
provided the catalyst
for a new "Defiance Movement," which has once again

brought the reality of South Africa, however briefly, to

our television screens. After years under a state of
emergency—during which 30,000 Black South Afri-

cans have been imprisoned without charge, during

which scores of organizations have been "banned"—a
new wave of insurgency is spreading across the
country.

In the last few weeks South Africans of all races who
have tried to peacefully conduct meetings, to demon-

strate at whites-only beaches, and secure admission

to whites-only hospitals have been attacked with water

cannons, whips, tear gas, billy clubs and bullets by
national police. Archbishop Desmond Tutu was tear-

gassed moments after he had persuaded a group of

young demonstrators to call off a march protesting

such police brutality. Tutu himself, along with most of

the leadership of the anti-apartheid movement, has
been arrested.

In the long run, any
political activity that
ignores black
people is doomed.
driving force of
change in this coun-
try lies among the
disenfranchised

Still it continues. Major anti-apartheid organizations

banned from public activity since 1988 have publicly

"unbanned" themselves. The million-member Con-

gress of South African Trades Unions (COSATU) has

successfully organized a series of brief general

strikes.
While President de Klerk may be more sophisticated

than his hard-line predecessor, Pieter W. Botha, the

events of the last week show that his "reforms" have

nothing to do with democracy for the majority of South

African people. The bedrock of apartheid—residential

segregation, denial of land ownership and political

rights—remains untouched. Nelson Mandela, leader

of the African National Congress, remains imprisoned.
The state of emer-
gency remains in
effect.
The outcome of

the September 8
vote—in which the
National Party held
on to a slim major-
it y — is only mar-
ginally relevant. It
merely determined
who will have the
opportunity to op-
press the non-white
people of South
Africa. In the long
run, "any political
activity that ignores
black people is
doomed," said Tutu.
"The driving force of
change in this coun-

try lies among the disenfranchised, not in Parliament."
The renewed repression has sparked criticism of de

Klerk's policies from many quarters. Curiously, the

Bush administration cannot find the courage to speak

out. Indeed, even the limited response by the adminis-

tration to the crushing of the democratic movement in

China has been missing.
It matters. For all the bravado of the government

and business leaders, worldwide sanctions against
South Africa have hurt. The economy, with a net $2.5

million capital outflow last year, desperately needs

a roll-over of its foreign debt. Negotiations with

South Africa's creditors, including the US, will take

place in June.
The ILWU, and the rest of the US labor movement,

will strongly oppose the extension of further credit, and
will continue to seek the toughening of existing eco-

nomic sanctions, and will oppose continued financial

support for the current regime.

New OSHA lockdown standard inadequate
On August 31, the Occupational Safety

and Health Administration issued long-
awaited rules which, according to Labor
Department Secretary Elizabeth Dole, will
prevent hundreds of deaths and thousands
of injuries for workers who repair poten-
tially dangerous powered equipment.
The new "lockout/tagged" standard, to

be effective October 31, requires employers
to install locks so that machines being ser-
viced can't be inadvertently turned on,
OSHA said. Warning tags will be permit-
ted when machines can't be locked, or
when an employer can show that tags will
give equivalent protection.
Although the new rule is stronger than

the proposal OSHA issued last year, the
United Auto Workers, which has been
pushing OSHA 10 years for such protec-
tions, claims the standard falls short.

LOOPHOLES
"This new rule appears to have loopholes

which permit employers to escape the basic
principle of 'one worker, one lock, one key,"
said UAW President Owen Bieber. "We will

study this rule thoroughly and will seek
clarification from OSHA before taking fur-
ther action."

Since 1973, 79 UAW members have been
killed due to failure of lockout protections.
The UAW has negotiated comprehensive
lockout programs with some employers,
but workers in many other companies are
in danger due to inadequate procedures,
equipment and training, the UAW said.
The union has petitioned OSHA for a lock-
out standard since May 1979.

During hearings held late last year, a
proposal issued by OSHA in April 1988 was
heavily criticized by the UAW, other unions
and the National Institute for Occupa-
tional Safety and Health as "a step back-
wards." The hearing evidence for
specifying comprehensive protections in
standards was overwhelming.

MISSED OPPORTUNITY
While OSHA claims it favors individu-

ally assigned locks as a means of protec-
tion, its latest regulation does not clearly
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require that each worker exposed to the
hazard apply a lockout procedure UAW
says.
"OSHA missed an opportunity to pro-

mote more effective lockout programs by
failing to require employers to consult with
workers in designing procedures," Bieber
said.

"Provisions for allowing employers to
use tags rather than locks in some circum-
stances may provide a loophole unless
carefully enforced. The rule does not
require employers to refit existing equip-
ment to permit lockout."

SHAMEFUL FOOT-DRAGGING
Senator Howard Metzenbaum (D-Ohio)

said OSHA's new lockout rule is a "big
improvement" over its initial proposal
"which would not have saved lives." He
accused OSHA of 10 years of "shameful
foot-dragging" in coming up with lockout
protections.
OSHA estimates that 39 million workers

in 631,000 workplaces will be affected by
the standard at a cost to industry of $214
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Local 17 members at Transco are pleased with their new contract as the 97% ratification vote shows. At the forklift, center, are some of the negotiating
committee members with Local boosters: Bill Lindsay (on the forklift), Don Gonzalez, Local president Ray Kristoff, the unit's most senior member Frank
Sanchez, Local vice president Jack Wyatt and chief steward Paul Lopez. Flanking them, members take a break in cold storage, right, and at the bulk facility, left.

Local 17 grocery warehouse 

Unity wins strong pact for Local 17 at Transco
SACRAMENTO—Members of ILWU

warehouse Local 17 here have just ratified
a new contract at Transco, the massive gro-
cery distribution center for Safeway
Stores. The 350-member unit approved the
agreement by 97%.
"The most important issues in our nego-

tiations were wages, health and welfare,
and transfer rights," said Local 17 presi-
dent Ray Kristoff. "The company wanted
restrictions on all of them."
Local secretary-treasurer Jack Wyatt

said the company also wanted to establish
drug testing and make major changes in
seniority rules for people promoted to man-
agement positions.
"Under their proposal, workers going

into management would be allowed to
return to the bargaining unit with full
seniority," said Wyatt. "Language under
the previous contract basically said 'when
you're out, you're out.'"

SORTING IT OUT
To get a fix on what the membership

wanted, the Local started off with a "rap
session" where "everybody just threw out
everything they thought of" Kristoff said.
"Then we had more formal meetings with
the stewards, the Advisory Committee and
the Negotiating Committee. We wanted to
make sure that we'd get something for
everyone."
The majority of the unit is comprised of

young, low seniority workers whose pri-
mary goal was "hard money," according to
Wyatt. A nucleus of about 125 senior
employees were more concerned about ben-
efits and other contract protections.
But differences in priorities ultimately

became a unifying force for the group.
Senior workers met with their younger
counterparts to discuss everything from
what unionism is about, to how the nego-
tiating process works, to the short and long
term value of seniority rules, transfer
rights and other contract provisions.

Alaska ferry
pact rejected
JUNEAU, Alaska—Members of the

Inlandboatmen's Union, ILWU, employed
on the Alaska Marine Highway System
have rejected a tentative agreement on an
April 1, 1989 wage reopener by a 2-1
majority.
"The contract was rejected basically

because there was no wage increase," said
IBU Regional Director Mike Wilson. The
Alaska state ferry workers last received a
real wage increase in 1985—an increase
which was effectively wiped out a year later
by an increase in employee contributions to
the state retirement system.
As this issue of The Dispatcher goes to

press, the IBU negotiating committee is
considering its options. An 85% strike
authorization was received in July. The
union is also preparing a campaign to pre-
sent its case to the next session of the state
legislature, and to put together a united
approach with other Alaska public worker
unions.

IBU organizing win
LOS ANGELES—The 41 snack bar and

other concession employees on Catalina
Cruises have voted overwhelmingly for
representation by the Inlandboatrnen's
Union of the Pacific, ILWU. Negotiations
for a first-time IBU agreement will begin
soon.

"We showed them that transfer rights,
for example, were even more important for
them than for us," said Don Gonzales; he's
a forklift driver who has worked at Transco
for 20 years. "If the company opens up a
new facility, the senior workers will more
than likely be staying here."

UNITED FRONT
The union Negotiating Committee went

to the bargaining table with a united front.
After 13 sessions over the course of 8

weeks, they delivered a new agreement
that meets the diverse needs of the unit—
and then some. There are 24 pages of con-
tract changes.

Across the board wage increases of $1.30
push top pay scales to over $15.00 an hour.
"That's the highest rate in the warehouse
division," Kristoff said.
The raises are applied through July 31,

1992 at which time the parties may
"reopen" on economic issues. The agree-

Local 14 emerged victorious in a recent bout over jurisdiction with Humboldt
Sand & Gravel in Eureka. Standing in front of "the barge that (almost) got
away" are, from left, Local 14 Labor Relations Committeemen Ray Souza,
Cecil Combs and George Souza, with Vice President Bill Christensen.

Humboldt Sand & Gravel pact 

Local 14 protects dock jurisdiction
continued from page 1

uled for the next day. In the meantime, the
ILWU jurisdiction committee, headed by
ILWU International President Jim Her-
man, met in San Francisco and gave 100%
authorization for Local 14 to set up pickets
at Humboldt's dock.

BY THE BOOK
ILWU legal counsel Richard Zuckerman

and Rob Remar worked closely with Local
14 to make sure everything was done "by
the book," Souza said. "We'd never had any-
thing like this happen up here, and we
wanted to make sure, that whatever we did,
we did it right."
At 12:15 p.m. on August 24, Local 14

pickets converged on the dock by foot and
around the harbor by boat. A tug manned
by IBU members had been called to escort
Humboldt's barge, but the IBU refused to
cross Local 14's picket lines. The operation
came to a halt.
The following morning, general man-

ager Jim Cook met Souza on the dock to
talk it over. The boss, Earl Nally, was still
out of town, so the pair agreed to meet at
the Local 14 hall on the 26th when Nally
returned.

"I kept the hall open all day," Souza said,
"but they didn't show. Then just as I was
getting ready to close up, Cook and Nally
walked through the door.
"They were upset; they said they'd heard

we were demanding unrealistic manning.
When I explained that our chief concern
was to protect our jurisdiction, they real-
ized that what they'd heard was just a
rumor and that we were willing to be
reasonable."
Cook and Nally returned the following

day at 11 a.m., with an agreement in hand.
Souza arranged a conference call to Olvera
and Rob Remar, standing by at home.
"We preserved our jurisdiction, we got

manning and we got a foot in the door,"
Souza said. "But we couldn't have done it
without the help we got, top to bottom,
from the union, and from our IBU brothers
here in Eureka."

ment expires on July 31, 1995.
Additional raises were negotiated for

crate yard workers, foremen and clean up
workers.

Seniority was the focus of dozens of new
contract provisions. And transfer rights
ensure that worker seniority and union
jurisdiction will prevail if the company
opens another facility.
Junior employees were particularly

pleased with improvements in seniority
accrual. To "make seniority" casual
workers will now have to work only a total
of 720 hours within 12 months.

BENEFITS PROTECTED
The union fended off employer demands

to limit the company's health and welfare
contribution and succeeded in getting it
boosted to $292.70 this year and $327.30 in
1990. Full maintenance of existing benefits
are guaranteed through July 31, 1992.

Vacations were improved for senior
workers, and provisions which had been
"in practice" were memorialized in the
agreement.

Other improvements were made in sick
leave, pensions, bidding rights, overtime
rules and rates, grievance and arbitration
procedures, holidays, funeral leave and
many other rules.
"A 97% vote in favor of the agreement

shows that the members were really
together on this one," Kristoff said. He
served as chief spokesperson for the nego-
tiating committee along with Wyatt, chief
steward Paul Lopez, steward Art Ortega,
and rank-and-filers Don Gonzales, Ruben
Gutierrez and Mo Wakabayashi. Bill Lind-
say served as picket captain—in case it got
that far.
"We especially want to thank the Local

17 secretaries, Linda Weissman and Dottie
Blake," Kristoff said. "With all the lan-
guage changes we had, our job would have
been a lot tougher if they weren't on hand
to keep it all straight."

NEW MEMBERS OF LOCAL 200 

Nursing home 'peons' organize
JUNEAU—Negotiators for ILWU Local

200 have reached a first-time agreement
with St. Anne's Nursing Home providing
wage and benefit improvements, and hold-
ing out a hope for future progress.

The agreement covers 57 non-nursing
personnel, including nurses aides, certi-
fied nurses aides, licensed practical nurses
(LPNs), maintenance and housekeeping,
dietary, kitchen staff, and clerical workers.

The two-year agreement provides, for
the first time, a salary structure that has a
defined start rate for all categories.
Increases are based on hours worked: for
example, 1% after 700 hours, 3% after 2080
hours, 3% after 4,160 hours, and 4% after
6,240 hours. Hours worked in other nurs-
ing homes may also be counted for this
purpose

HEALTH CARE BREAKTHROUGH
An employer health and welfare pro-

gram which paid 50% for employees only
was discarded and replaced with the ILWU
Alaska Welfare Plan which will pay 90% for
employees and all dependents.

The agreement also provides important
improvements in sick leave, vacation and
holidays, and addresses most other tradi-
tional contract items."Basically, we feel
that we laid the basis for a positive rela-
tionship between St. Anne's and its
workers," said International Rep John

Bukoskey who served as negotiating
spokesman.
The agreement was negotiated by Jean

Wicks, Edna Smith, Benjamin Topacio,
Helen Burnette, Carole Craig, Vincent
Sepulveda, and Bukoskey.
The biggest single improvement is in the

medical plan, said committee member
Wicks. "It was a free plan, at no cost, but it
paid only 50% and provided no vision care,
no drugs. Now we've got a full range of
services.
The progressive wage scale provides

increased opportunity for advancement,
Wicks said. "Before we had a union, they'd
hire someone one day for one rate, and hire
someone the next day for the same job at a
completely different rate. It was absolute
chaos."
The committee also worked out a more

equitable system of balancing overtime.

"But we have a long way to go," says
committee member Wicks. "We got orga-
nized in the first place because we're the
people who make this hospital work and
we were just being treated like peons. We
were getting paid less than the poverty
level for this state. We couldn't take the
abuse anymore.
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PITTSTON SUPPORT—A contingent of labor leaders and trade unionists is
arrested on the steps of the Russell County Courthouse in Lebanon, Va.,
during a demonstration of support for Mine Workers striking Pittston Coal.
The group includes AFL-CIO President Lane Kirkland, Federation Vice Presi-
dent Lenore Miller, William Bywater and John Sweeney, UMW President Rich-
ard Trumka, Air Line Pilots President Henry Duffy and Steelworkers Vice
President Leon Lynch

US Borax bargaining 

Local 30 miners win wage hikes,
health care in
continued from page 1

took the combined effort of all crur people
here to carry it through."
US Borax just didn't roll over. Company

negotiators came to the table with a list of
takeaways "and they were not willing to
give," said Panter.

COMPANY DEMANDS
Concession demands included increas-

ing the medical deductible from $150 to
$250, eliminating pay protection for
workers bumped to lower paying jobs, and
requiring each employee to submit a doc-
tor's certificate for each absence, regard-
less of duration.
None of those proposals ended up in the

final deal. But, as in any contract negotia-
tions, there was "give and take."
What the workers took was the Wilm-

ington deal—plus. They got an "early sign-
ing bonus" of 4.5% on top of the 4.5% bonus
Wilmington negotiated. The added bonus
is based on the number of work hours
remaining in the previous contract before
the new one became effective. That worked
out to 376 hours for each worker, times
hourly rate of pay, times 4.5%

Local 30 also got a brand new 401K plan,
which "we had been after since 1968," Pan-
ter said. The plan allows workers to bury a
portion of their wages, tax free, into a
retirement savings account.
Funeral leave rules were also improved.

Grandchildren were added, and new lan-
guage now allows single parents the same

funeral leave entitlement as married
workers.

MEDICAL EMERGENCIES
On the "give" side, some slight modifica-

tions were made in insurance coverage.
Workers who go to doctors on the Pru-Net
"preferred provider" list will still have 85%
of their bills covered. If they are treated by
other providers, the coverage drops to 70%,
down 10% from the previous agreement.

"But we got language on urgent care,
which was extremely important to our peo-
ple out here," Panter explained. Local 30's
members, he said, are spread out over a 70-
mile radius from the US Borax mine and
refinery. If they have a medical emergency
and no Pru-Net provider is in the vicinity,
workers can get help from other providers
and still be covered at the old rate of 80%.

"They consolidated the shipping depart-
ment," Panter continued. "That was a sore
in our side, but, all in all, I think we ended
up with a pretty fair agreement."

The membership seems to think so, too.
They ratified the deal by a margin of 74%.

Serving on the negotiating committee
with Palmer and Panter were: John Daven-
port, maintenance; Larry Munsey, truck
shop; Mike Newling, mine pit; Louie
Dykoff, shipping; Mike Mendonca and
Martha Bernt, production; and Dennis
Lank, small plants. Southern California
Regional Director Joe Ibarra and Interna-

tional Rep Nick Podue assisted.

Local 6 backs strike at Childrens' Hospital 

Techs hang in with striking nurses
OAKLAND—Members of the Local 6

x-ray tech unit at Childrens' Hospital,
where nurses have been on strike since
early July, reaffirmed their support of the
strike on Sunday, September 9, with a
unanimous vote of solidarity.
The techs will continue to respect the

California Nurses' Association picket line,
within the limits imposed by a recent
arbitration.
While their contract gives them the right

to respect picket lines, it also requires the
x-ray unit to provide "essential services" to
the hospital. The exact nature of these
"essential services" was worked out early
this month in arbitration.
In similar situations in the past, Local 6

has provided one x-ray tech for every four
hour period. "But Children's was threaten-
ing to take the local to court if we did not
agree to arbitrate the meaning of 'essential
service,'" said BA Joe Lindsay.

ARBITRATION AWARD
'After attempts at mediation failed due

to the hospital's bad faith, we felt that arbi-
tration was our best option."
The arbitration took place on September

1 before Jon Kagel, with attorney Rob
Remar, Local 6 President Jim Ryder, BA
Lindsay and steward Jose Serrano repre-
senting the union.

Kagel ordered Local 6 to provide a small
group of techs on each shift—three for the
day shift, two for the p.m. shift and one

tech at night. In return, Kagel awarded the
union:
• a "hold harmless" clause barring the

hospital from bringing legal action against
any of the techs for "job abandonment;"
• continuation of health and welfare ben-

efits for all techs who work 20 hours or
more per week;
• Immediate removal of scabs from the

x-ray lab.
It was also separately agreed that there

would he a blanket amnesty for all x-ray
techs as part of the return to work
procedure.
"We felt that we protected our right to

respect bona fide picket lines, in a health-
type situation," said Serrano. 'And the
health and welfare coverage will make it
easier for many of us to support the nurses
as long as we need to. Many of us are
working at other hospitals temporarily,
others have husbands or wives working, so
we're not hurting too bad. But the health
coverage was critical."
The nurses strike began on July 7. "We

understand that the economic issues have
all been settled," Serrano said. "Now it
seems that the hospital is simply trying to
drag it out and break the union by throw-
ing one roadblock after another in the way
of a settlement. The only real issue now is
returning to work, and getting rid of the
scabs.

"We'll support the strike as long as we
have to."

Forty years ago 

Hawaii dockers
broke colonial mold
The only issue in the 1949 Hawaii ILWU

longshore strike was colonialism. Long-
shoremen in the Islands performed the
same work, on the same cargo, on the same
ships, and were members of the same
union as longshoremen in West Coast
ports. Yet they had always been paid sub-
stantially lower wages and worked under
inferior conditions.
The strike also marked the last real

employer challenge to the right of the
ILWU and other unions to exist in Hawaii.
As the International officers reported to
the ILWUs Ninth Biennial Convention
held in Honolulu in 1951, "While the sugar
strike of1946 tested the ability of unionism
to survive in the Hawaiian Islands—and
for that matter was the first strike ever won
in the history of the Islands—the long-
shore strike guaranteed our survival."

The strike of 2,000 Hawaiian longshore-
men lasted 157 days. It tested every fiber of
the union's strength. It ended in a decisive
victory, the result, the officers said "of the
solidarity and the perseverance of the men
on strike and the faith and support of their
own wives and families," and "the support
they received from their fellow workers in
Hawaii and on the mainland."
In 1949, unions were still a novelty in

Hawaii and the Big Five corporations
which ruled the Islands in those days were
not yet accustomed to sharing power. As
recently as 1938 striking inter-island boat-
men picketing a scab ship in Hilo had been
attacked by police with tear gas, rifles and
bayonets. Fifty were injured, some crippled
with bullet or bayonet wounds in the back.
Two years later, Kauai longshoremen were
also defeated in a long and bitter strike.
The first real progress had come after

the war when, in 1946, ILWU-organized
sugar workers struck successfully for 79
days. But in the next two years, Island
unions were battered from all sides.
Hawaii was swamped with a wave of anti-
union propaganda. Internal revolts were
triggered by employer agents, as the Big
Five kept up a steady probing for weak
points in the union's structure.
The Hawaii longshore industry was no

different. West Coast employers, after
1948, had more or less made their peace
with the ILWU. But Hawaii shippers and
stevedores, controlled by the sugar com-
panies, "had no relation to the West Coast
employers and were very provincial in
their thinking," remembers the late ILWU
Secretary-Treasurer Lou Goldblatt, who
served, with Reginald Director Jack Hall,
as union negotiating spokesman. They
were looking for a showdown.
The contract was open on only one

item —wages. By the end of the war the gap
between West Coast and Hawaii longshore
wages had been whittled down to only 10
cents. Four years later the gap had grown
to 42 cents-64 1/2 cents if you consider
that Hawaii longshoremen worked a
straight 8 hours while the normal day on
the Coast consisted of 6 hours' straight
time and two hours' overtime.

Chow line at strike headquarters.
That's coast committeeman Henry
Schmidt waiting his turn.

"The Hawaii longshore contract did not
have a lot of the things that they had on the
West Coast, like the hiring hall, nor the
sling load limits. You did not have the same
kind of grievance committee. The employer
literally had just about complete manag-
erial authority over the men with damn few
restrictions."

A MODEST DEMAND
Longshoremen, represented by what

was then ILW1U Local 136, demanded 32
cents. "All we are asking is that we at least
make some progress in narrowing the dif-
ferential," said a Local 136 Bulletin.
But employers saw it, Goldblatt remem-

bers, "as upsetting the whole Hawaii wage
structure; their traditional relationship to
people who worked it ran all the way from a
house maid to a guy working longshore."
They argued that the differential was

appropriate because life in Hawaii was so
much easier than on the mainland. Coco-
nuts falling from the trees and all that.
"After all," Goldblatt remembers one
employer telling him, "they had this won-
derful climate; you had the lovely beaches
and all this recreation that was available to
the workers and their families.
"Of course you get such a revealing pic-

ture of their attitude—the real missionary
attitude that they were helping these poor
benighted natives and sharing the bless-
ings that were there because the Big Five
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were the ones who had developed the
Islands."

GOD'S GIFTS
"I've been in many negotiations," the

ILWU spokesman said, "but this is the first
time I've come across someone who decided
to take God's gifts and put them on the pay
check."
A series of what was called "I look at you,

you look at me" meetings took place during
March and April, for form's sake, as the
employers did most of their negotiating in
the press. They only offered eight cents,
then 12 cents. It wasn't even close. Follow-
ing a 90% strike vote, and three months
after postponing a strike until every other
avenue had been exhausted, Local 136 hit
the bricks on May 1.

It wasn't the best time for a strike.
Morale was solid, but Local 136 strike
machinery was weak at first. The Interna-
tional's resources were stretched thin,
what with the Northern California Ware-
house strike (see The Dispatcher, August
13,1989 ) and the government's attempt to
jail International President Harry
Bridges, Vice-President Bob Robertson
and Coast Committeeman Henry Schmidt.
Indeed, Attorney General Tom Clark
expressed the hope that "if we are success-
ful in our prosecution of Bridges it may be
that we can break the Hawaiian
situation..."
But the International was fully commit-

ted, sending Goldblatt and Coast Commit-
tee members and Henry Schmidt to help
out in whatever way possible. The local
tightened up, and got ready for a long haul.

Employers immediately began a barrage
of anti-union propaganda, playing on the
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San Francisco longshoremen, clerks and warehousemen expressed their support for Hawaii longshore strike with
mass picket of Territorial Governor Ingram Stainback during his speech to the merchants' exchange. International
Secretary-Treasurer Lou Goldblatt is in the middle of the crowd.

public's fear of disruption of maritime com-
merce to the Islands, despite the fact that
the ILWU was working mail, military
cargo, perishables and necessary food sup-
plies. Every day shrieking headlines in the
local press whipped up public hysteria. A
citizen's vigilante committee was formed,
ostensibly for the purpose of recruiting
'good" longshoremen, and drew 10,000 peo-
ple—many of whom were forced by their
employers to attend—to a mass meeting to
denounce the union. In early July sabo-
teurs botched a job of blowing up ILWU

headquarters on Honolulu's pier 11.
ARBITRATION

From the beginning, the ILWU had
offered to accept binding arbitration of the
wage dispute, only to be disdainfully
turned down by the employers. Territorial
Governor Ingraham Stainback instead
proposed the formation of a fact-finding
board. While employers would not be
bound to abide by the board's recommenda-
tions, the strikers, as a show of their good
faith, were to return to work. The Governor
offered to select the swing member of the
five-man panel.

After elaborate hearings, the board
came up with a proposal for a 14 cents wage
increase, rejected by a 98% vote despite
public pressure from President Truman,
Gov. Stainback, the Secretary of the Inte-
rior and members of the territorial delega-
tion to Congress.

A FRIEND IN THE SENATE
It was at this point that Oregon Senator

Wayne Morse emerged once again as a loyal
friend of the labor movement, in his efforts
to counteract the massive propaganda
efforts which the Hawaii employers had
launched on the mainland. Supporting the
ILWU's call for arbitration, Morse told the
Senate that "the philosophy of the employ-
ing class, as represented throughout this
labor strike, shows a philosophy of feudal-
ism which I thought we had passed beyond
a century ago. The feudalistic attitude of
the Big Five, which has cropped out once
again with great clarity in this strike,
shows that the employing class of Hawaii is
not ready for statehood."

In early August, with the strike nearly
100 days old, Governor Stainback pro-

posed—and the Territorial legislature
adopted—legislation to permit him to take
over the docks and set up a stevedoring
corporation to load and discharge cargo.
Picketing was forbidden.
The law was blatantly unconstitutional,

but while the union challenge worked its
way through the courts, Governor Stain-
back had things his way—sort of. A number
of ships were loaded, and hundreds of long-
shoremen were arrested for "illegal picket-
ing," and related charges. "But none of the
legislators, in their infinite wisdom, has
yet conjured up a way to get longshoremen
on the West Coast to load vessels bound to
Hawaii or unload ships loaded and sailed to
the Coast by scabs," said ILWU Regional
Director Jack Hall. "And what's more, they
won't."
The governor's attempt to break the

strike was greeted with a stunning display
of solidarity, coast to coast and around the
world. Unions like the Marine Cooks and
Stewards, Radio Operators, Marine Fire-
men and others refused to work scab ships.
ILA longshoremen in Philadelphia walked
off the job when the Hawaiian Trader
arrived in their port, and Boston AFL
sugar workers would not go near a scab
ship. Australian, Philippine and Japanese
dockworkers cooperated.

A SOLID WALL
The scab ships met a solid wall of resis-

tance erected by the ILWU west coast long-
shore locals who, fresh from their 1948
strike victory, refused to touch any scab
goods to or from the islands. Efforts by the
Hawaii employers to bring Taft-Hartley
into play and obtain an injunction to force
them to work were frustrated with the
cooperation of the Pacific Maritime Asso-
ciation which—eager to preserve the more
harmonious relationship resulting from
the ILWU's victory in the 1948 coast long-
shore strike—agreed to new language per-
mitting West Coast longshoremen to
respect bona fide ILWU picket lines.
A test of West Coast longshore resolve

came in early September when the Hawai-
ian Pineapple Company loaded a barge full
of pineapple and pointed it in the direction
of Puget Sound. The barge was sent to Tac-
oma in the hope that longshoremen there,
who were still members of the ILA, would
cooperate. They didn't. After a week of

moving from port to port around Puget
Sound the barge was hauled almost 200
miles upriver past the Bonneville locks to
The Dalles, where a mass demonstration of
longshoremen from all over the northwest
stopped the operation. An injunction was
issued and enormous fines were levied
against ILWU longshore Local 8, in Port-
land — fines which were ultimately paid
back in full by Hawaii longshoremen.
The Hawaii longshore strikers received

outstanding cooperation from the rest of
the union —Iongshore, warehouse, sugar,
pine, and other locals raised thousands of
dollars to keep the strikers from being
starved into submission. Generous dona-
tions by the International and by other
unions and sympathetic groups in Hawaii
and on the mainland helped keep the
strikers together over the long haul.

EMPLOYERS CRACK
The employers blinked first. Some of the

Territory's largest business firms were
given clearance to ship cargo to the main-
land under agreement with the union for a
new longshore wage rate. The money paid
at the new rate was held in escrow until
after the settlement of the strike.
By late August or early September, it

was clearly only a matter of time. The West
Coast was walled off, the Stainback take-
over of the Hawaii docks had been declared
unconstitutional, the rank and file strikers
were absolutely solid. "The strike is won!"
Local 136 announced, and there were no
arguments.

Negotiations resumed in New York
under the eye of the US Mediation and
Conciliation Service in mid-September,
with Harry Bridges leading the Hawaii
longshore committee. Once again union
proposals were met with stony silence. In
early October, however, the final contract
was negotiated. The Hawaii longshoremen
won a total of 21 cents, cutting the wage
gap by 50%.
The employers also agreed to extend the

contract to January 15, 1951, to coincide
with the Pacific Coast agreement. That
year, an additional 20 cents was added to
the Hawaii scale, a second installment on
the 1949 strike victory. The gap decreased
steadily until full parity was reached in the
late 50s, and has been part of the Hawaii
contract ever since.

Labor Day picket.

LEGAL
MIFFS
Foreign crews
can't do our work
SAN FRANCISCO—In an important

victory for the ILWU, a US Court of
Appeals has banned crew members from
foreign ships from performing longshore
work in US waters.
The case arose in the fall of 1986 when a

Canadian corporation, Kingcome Naviga-
tion Co., brought Canadian crane opera-
tors into the United States to perform log
loading work in the Pacific Northwest. The
log loaders came into the United States
aboard the log vessels and operated cranes
that were mounted on the vessels.
The Seattle office of the Immigration and

Naturalization Service had previously
ruled that Kingcome's crane operators
were considered alien crewmen entitled to
enter the US and operate the cranes. The
INS claimed that it had no jurisdiction to
restrict the duties or work performed on
board a vessel. The INS also held the view
that there was no sharp distinction
between a normal crew member's work and
longshore work and that a crewman's work
aboard a ship must include cargo handling.
The ILWU protested the INS policy by

picketing Kingcome's vessels. "One of the
main purposes of the Immigration laws is
to protect American workers' jobs, yet the
INS was allowing these foreign workers to
enter the United States to perform log
loading, the precise function of American
longshoremen," said International Presi-
dent Jim Herman.
The ILWU filed suit in federal court in

Seattle on behalf of the International, long-
shore Local 27, Anacortes; Local 32,
Everett; and foremen's Local 98, Seattle.
Attorney General Ed Meese, Secretary of
State George Shultz, and the INS were
named as defendants. The union sought to
enjoin the INS from continuing to permit
foreign crane operators from coming into
'the United States to perform cargo han-
dling work.
The ILWU suit was denied in the district

court, which ruled that the Canadian
crane operators were in fact crew members
entitled to perform the cargo handling
work aboard the vessels.
The union's appeal to the Ninth Circuit

Court of Appeals was argued in November,
1988. Last month the Court reversed the
lower level decision and ordered that judg-
ment be entered in favor of the ILWU.
The Ninth Circuit ruled that the crane

operators were not crewmen and that their
shipboard labor activities were in violation
of the Immigration laws. The Court based
its ruling on the nature of the work ( tradi-
tional longshore cargo handling), on the
fact that the crane operators, unlike crew
members, had no permanent connection
with the vessel, and on the fact that their
duties were performed only when they had
entered US waters and not when the ship
was underway.
The Court of Appeals rejected the INS

argument that it has no authority to
restrict work performed on board a vessel.
The decision confirms that the INS does
have such authority and must exercise it.
The court also explicitly stated that

cargo handling work is longshore work, not
crewmen's work. Finally, the decision
sends a clear message that foreign carriers
cannot bring in foreign laborers to perform
cargo handling work in US waters.
The ILWU was represented at the dis-

trict and appeals courts by International
counsel Richard Zuckerman.

Local 6 moves
in at Bekins
SAN JOSE —Workers at Bekins Com-

puter Movers, Inc. here have voted over-
whelmingly to be represented by ILWU
warehouse Local 6.
The election was conducted in July

under the auspices of the National Labor
Relations Board. The vote was 13 to 3.
The 16-member unit was organized by

ILWU International rep Abba Ramos and
Local 6 business agent Robert Moreno,
with the assistance of the Northern Cali-
fornia Regional Office. Contract negotia-
tions are in the works.
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SOUTHERN CAL SCHOLARSHIPS—Children of members of ILWU longshore
Local 13, clerks Local 63 and foremen's Local 94 received $1,000 scholarships
under the Locals' safety scholarship program with Stevedoring Services of
America. This year's recipients, chosen by the Los Angeles Harbor College
Scholarship Committee, are Steven Imbagliazzo, Tony Viducic, Debra M.
Delucca, Menuet C. Adams, Sophia C. Dolan, Marlene Taormina, Anthony J.
Soto, Dave E. Munoz, and Derek M. Salcido, shown here with SSA safety
director Bob Wilder, fifth from left.

Myer Symonds, Local 142 attorney
Honorary ILWU member and labor

attorney Myer Cyril Symonds, 79, died
July 19 in Honolulu after a lifetime of serv-
ing working people and pursuing his ideal
"to help build a better world."
Symonds served the union since 1946

when he came to the Islands to defend hun-
dreds of sugar and pineapple workers fac-
ing 20-year prison terms for breaking
"unlawful assembly" laws which had been
in effect in Hawaii since 1850. His license to
practice law in Hawaii was held in abey-
ance for year, while the authorities investi-
gated him for alleged Communist
activities.
When the trial got underway, he

attacked the state's Unlawful Assembly
and Riot Act and the Conspiracy Statute as
unconstitutional. The Hawaii Supreme
Court was not moved by his defense. He
appealed to the US District Court where a
three-judge panel struck down the regres-
sive labor laws and overturned the
convictions.
In 1949, he battled an anti-strike bill

passed by the Hawaiian legislature during
the longshoremen's strike. He finally won a
court order allowing a one-person picket
line, which merchant seamen refused to
Cross.

The following year, he defended ILWU
members who refused to testify before the
House Un-American Activities Committee
in the infamous Bridges-Robinson-
Schmidt trail, and in 1952 he spent 8
months working on the defense of ILWU
Local 142 leader Jack Hall, one of the
"Hawaii Seven" charged under the Smith
Act.
Symonds was an outspoken advocate of

the First Amendment, a drafter of the
Hawaii Rules of Civil Procedure, and a
dean of the local Bar Association, who was

Shipscalers' leader
to be honored
SAN FRANCISCO —ILWU ship scalers

and painters Local 2 president Annie Cole-
man is one of three union leaders to be
honored by the San Francisco Chapter of
the A. Phillip Randolph Institute at a ban-
quet set for Saturday, September 23.
"A Century of Progress" is the theme of

the event, which incorporates the obser-
vance of the 100th anniversary of Ran-
dolph's birth. Randolph was the
courageous founder of the Brotherhood of
Sleeping Car Porters, vice president of the
AFL-CIO, and a civil rights pioneer.
Coleman, who has been active in the Bay

Area labor and civil rights movement for
many years, will share the limelight with
Thamster leader Robert Morales and Bob-
bie Brown of the Transport Workers Union.
The banquet starts at 6:30 p.m. with

cocktails at the Fairmont Hotel, with din-
ner following at 8.

Tickets are $45 and can be purchased at
the APR! San Francisco chapter at 660
Howard Street, San Francisco, CA 94105.
Call (415) 543-4970 and ask for Claire
Caldwell if you need more information.

sensitized by anti-Semitism suffered in his
youth and by the inequality of military jus-
tice he witnessed as clerk for court martial
proceedings during World War II," said
Mark Davis of the American Civil Liberties
Union.

"It was the futile and outrageous work-
ing conditions that focused and refined his
social conscience," said Davis. "It was an
unabiding commitment to bettering the
plight of the working person that caused
him to dedicate his career to that
movement."

Local 32 kids get
5 grand in scholarships
EVERETT —ILWU longshore Local 32

awarded $5,000 worth of safety scholar-
ships to children of Local members in a
ceremony held last month.
The Local and Stevedoring Services of

America implemented the program 4 years
ago, awarding a total of 13 scholarships
since then.
This year's winners, receiving $1,000

each, are: Lynn Johnson, daughter of Glo-
ria and Richard Johnson of Arlington, Wa.;
Tim Borsheim, son of Craig Borsheim of
Everett, Wa.; Angela Collins, daughter of
Valerie and Mel Borseth of Snohomish,
Wa.; Dulcey Rogers, daughter of Dauna
and David Rogers of Everett, Wa.; and
Deborah Larsen, daughter of Lynda and
James Larsen of Marysville, Wa.

Jim Forbes

Local 4 Leader
Seeks Port Post
VANCOUVER, Wa. —Jim Forbes, former

president of ILWU longshore Local 4, has
cast his hat in the ring for a seat on the
Vancouver Port Commission. He is seeking
the post vacated by car dealer Bob Kendall.

His four-part campaign platform con-
sists of plans for increased growth, sale of
Port-owned lands to finance the building of
a new dock, better communication between
the port and other government agencies,
and development of recreational property
along the Columbia River.

"I would like to see Frenchman's Bar and
Tina Bar (on the river) reopened for public
use," he said.

Forbes has been a longshoreman for 21
years. He received a bachelor of arts degree
from Central Washington College of Edu-
cation and has served on a variety of state
and local boards and committees.

If he wins, he won't be paid much by the
Port. Other than an annual $50 stipend to
cover a few expenses, there is no salary for
the job.

Local 98, Seattle
Local 98, Seattle will open nominations

for all local offices at the regular October
meeting. At the November meeting addi-
tional nominations may be made and nomi-
nations will be closed. Offices to be filled
are president, vice-president, recording
secretary, secretary-treasurer/dispatcher,
labor relations committee and executive
board.

Balloting is by mail. The balloting com-
mittee will count the ballots on December
12, 1989. Elected officers will take the oath
at the December meeting.

Alcohol Problems?
If you are a longshoreman, clerk or boss with an alcohol or drug prob-

lem, contact your Alcoholism/Drug Recovery Program representative,

Hated below by geographical region. They are trained to offer personal

and family counseling, referral and other services — all on a confidential

basis.

ILWU-PtAA ALCOHOLISM/DRUG RECOVERY PROGRAM

Northern California

George Cobbs
400 North Point St.
San Francisco, CA 94133
Phone:4415) 7768363

Columbia River/Oregon Coast Area

Jim Copp
5665 North East Glean, Suite 02
Portland, Oregon 97213
Phone: (503) 231-4882

Southern California

Jackie Cummings
606 W. Pacific Coast Highway
Suite C
Wilmington, CA 90744
Phone: (213) 549-9066

Puget Sound/Washington Area

Richard Borebehn
Smith Tower Minding
Room 2121
506 Second Avenue
Seattle, Washington 96104
Phone: (206) 621-1038

NORTHERN CAUFORNIA WAREHOUSE &

BRITISH COLUMBIA/CANADIAN AREA

Northern California Warehouse

Gary Atkinson
255 Ninth Street
San Francisco, CA 94103
Phone 4415) 621-7326

British Columbia/Canadian Area

Bill Moor
745 Clark Drive, Office Suite 205
Vancouver, BC V5L 3.13
Plumbs: SIGS 254-7911

Mexico dockers
A situation now facing the longshoremen

in all ports of Mexico is a potential threat to
the livelihood of all of us.
The government of Mexico owns and

operates all port areas and facilities. Each
year the unions must go to the government
and ask permission to work on government
property. Until a few years ago longshore-
men in Mexico had no national organiza-
tion. Each port had its own union with its
own individually negotiated contract. All
contracts were negotiated in Mexico City
with each union facing both government
and shipowner representatives. The long-
shoremen, in other words, were playing
against a stacked deck.
On April 4, 1981 a historic meeting took

place in the Port of Veracruz when long-
shore delegates from every port in Mexico
met to form a national organization. Not an
easy thing to do after decades of cutthroat
competition, jealousy and suspicion. Other
meetings followed. I have had the pleasure
of attending sessions of two such con-
gresses. It was a good feeling to see those
delegates hammering out a joint program.
Today UNOP— Union Nacional de Organi-
zaciones Portuarias—is a strong organiza-
tion and packs a wallop. Now they face a
battle for their lives.
The new government, which smells of

Reagan/Thatcherism, has decided to turn
the port facilities over to private investors.
My friend tells me a spokesman for a multi-
national investment group reported
"through their man of straw" (the cabinet
minister) they would build roads, bridges
and port facilities "but there will be no
unions." With the present political atmo-
sphere UNOP is taking this threat as
deadly serious.
We had better also pay serious attention

to this situation because if it is allowed to
happen the livelihood of every longshore-
man on both coasts of the USA is
endangered.

Jerry Tyler, retired
Everett, Washington

Dockers, widows

on pension list
SAN FRANCISCO—Following is the

September, 1989 listing of dockworkers
retired under various ILWU-PMA pen-
sion plans:
Local 4, Vancouver: Wesley Pfeifer;

Local 8, Portland: Charles L. Noonan
Jr., Harold E. Rogers; Local 10, San
Francisco: Ernest Bryant, George
Buckner, Roland Guiley, John Houston
Jr., Rolf Kvalvik, Robert Long, James
Miranda; Local 13, Wilmington:
Harold C. Ericsson, John F. Gregg,
David R. Lindstrom, William E. McCas-
land, Billy J. Nelson, Bernard Noriega
Jr., Woodrow Wilson.
Local 21, Longview: Russell T.

Scott, Leo V. Swanson; Local 23, Tac-
oma: Michael Harper, Robert V. Wood-
ruff; Local 26, Anacortes: Harold J.
Knake; Local 34, San Francisco:
Hugo P. Iannacone; Local 40, Port-
land: Larry D. Overberg; Local 63,
Wilmington: Phillip M. Thompson,
Rodolph Williams; Local 91, San
Francisco: Audrelio B. Quiros; Local
92, Portland: Earl T. Dotson, Robert P.
Gebhardt; Local 94, Wilmington: Earl
J. Moore.
* The widows are: Opal Alexander

( Shafford, Local 10); Tiny Bowman
(John, Local 10); Dorothy Christoffersen
(Rudolf, Local 10); Marietta Flores
(Mike, Local 10); Eula Guidry (Law-
rence, Local 10); Genevieve Hart
(Harold, Local 63); Nova Hodges (Cliff-
ord, Local 13); Mildred Hunton (Jay,
Local 18).
Myrtle Johnson (Isam, Local 10); Con-

cepcion Lopez (Joe, Local 54); Lupe
Massey (Rupert, Local 13); Amanda
Niemi (John, Local 50); Grace Ostlie
(Annard, Local 19); Patricia Robbins
(Al, Local 19); Shirley Stodden (Albert,
Local 23); Rose Washington (Ordae,

Local 13); Shirley Whitney (Myron,
Local 51).
* Names in brackets are those of

deceased husbands.
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Retiree benefits
key to Pittston strike

Your job may be a world apart from that
of the striking members of the United Mine
Workers at Pittston Coal, but you almost
certainly share at least one increasingly
serious problem with them—the difficulty
in getting and keeping adequate medical
care after retirement.
The shameful move in January 1988 by

the profitable Pittston Coal Group to avoid
its share of the cost of medical care for 1500
disabled and retired miners—as well as for
the widows and children of those who have
died—was the initial spark that 14 months
later ignited the first major coal strike in
America in more than a decade.
Just the Pittston miners are on strike, in

Kentucky, Virginia and West Virginia, but
the future of all US miners will be affected
by the outcome of the dispute.

PITTSTON NOT ALONE
Pittston is not the only company trying

to duck the expense of helping retired
workers pay for their ballooning medical
expenses, which are far and away the high-
est for older people.

One example: A strike began nearly
eight months ago against a Los Angeles
facility of the French-owned company
Smart & Final Iris Corp. partly because
the firm refused to continue paying health-
care premiums for retirees represented by
the Teamsters.

Like Pittston, both Smart & Final and
its parent, Casino France, one of the
world's largest food marketing concerns,
are financially healthy.

Also like Pittston, Smart & Final had
belonged to an association of companies
that had all signed union contracts provid-
ing uniform wages and benefits, including
health benefits for retirees.

BREAKAWAY
The first signs of the workers' trouble

with Smart & Final came when the com-
pany broke with its employer association.
The miners' first clue that trouble was
brewing with Pittston was that company's
announcement that it was breaking away
from the Bituminous Coal Operators Assn.
Leaving the employer associations

meant that the firms were planning to use
the wages and benefits of their workers as
weapons in their competition for busi-
ness—bad news for their rivals in their
respective industries, but much worse
news for their workers.
The two renegade companies, like a

growing number of others, figured that
they could grab a competitive advantage by
slashing labor costs below those paid by
rivals that are continuing to honor the
union contract terms they had all negoti-
ated together.

Both defectors started by hitting the
most vulnerable people, the retirees who
have little clout to force companies to con-

tinue helping them with medical costs.
Assistance from the retirees' unions is

usually very limited because federal labor
laws require companies to "negotiate in

good faith" with unions about the wages
and benefits of active employees—not
retirees.

That means that if retiree health bene-

fits are snatched away by their former

bosses, those still on the job cannot legally

strike to aid them.

However, other issues are in dispute at

both Pittston and Smart & Final, so those

strikes are legal.

Thriving companies justify their attacks
on active workers by saying that they sim-
ply want to lower costs. They justify their
attack on retirees by noting that medical

costs for a 21-year old worker average an
estimated $80 a month, but are nearly
$550 for a 60-year old who is not on
Medicare.

Even when Medicare does kick in at age
65, it still costs $175 for the older worker's
health care.

In sum, though Medicare offers tremen-

dous help to retirees over 65, without some

kind of national health insurance system

for all Americans, all retirees are going to

be increasingly buffeted by soaring medi-

cal costs and by employer efforts to back
away from paying their part of the tab.
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Local 10's "class of 1989" completes paperwork prior to first day on the
"B" list.

100 B members inducted

New Locall0 members learn ropes
SAN FRANCISCO—It was the past, pre-

sent and future all in one place. And there
hadn't been another scene like it in 20
years.
"This is a truly historic occasion," said

ILWU Local 10 acting president Lawrence
Thibeaux. Running from one person to the
other, answering questions, keeping things
organized, Thibeaux had his hands full as
100 new longshoremen—and women—
gathered in the local's Henry Schmidt
Room to officially register for the Local 10
"B" list.

Across the hall, Local 10 pensioners
played cards in the Harry Bridges Room—
their customary hangout—and looked up
now and then at the new hires who wan-
dered in.
A few steps away, current Local 10 mem-

bers served refreshments to their new
union brothers and sisters. Working
behind the counter, Pacific Coast Long-
shoremen's Memorial Association presi-
dent Frank Cresci said, "We want to make
them feel welcome."
The "kids," as some of the veteran long-

shoremen called them, looked simul-
taneously happy, anxious, and a little
confused as they took turns filling out their
individual mounds of paperwork. Each of
them received about 10 different forms in
all. Guiding them through each step, repre-
sentatives from the Pacific Maritime Asso-
ciation made sure the last t was crossed,
the last i dotted—and then left, mission
accomplished.

NO GUARANTEES
"Now you're going to hear about the

ILWU," the eager recruits were told. They
quickly took their seats as Local 10 leaders
stepped forward to tell it like it is.

"There are no guarantees," Thibeaux
said, explaining the boom or bust nature of

the job. In fact, the last time the Local
registered new B members was in 1969.

"Up until recently, we had an abundance of
men and not enough work. But the attri-
tion rate got us to the point where everyone
was working, and we needed new people."
Adding another layer of reality,

Thibeaux went over the rules of conduct in
painstaking detail. ̀ Watch your absences,
don't steal, keep away from drugs and alco-
hol on the job, and never, NEVER, assault
another longshoreman," he said. A litany
of more do's and don'ts followed.
Chief dispatcher George Galarza

explained dispatch procedures, and Al
"Hot Tip" Geron talked about handling
payroll problems. Both of them stressed
the importance of each worker keeping
accurate records on his or her job assign-
ments, "otherwise it's hard to track when
you're short on pay," Hot Tip said.
The new members got a brief lesson

about grievances and safety from Local 10
business agent Steve Paich. "If you have a
beef, tell us. Don't take the boss's word for
it, check it out," he said. "And, no matter
what happens, work safe. Listen to the
guys who've been here a while. They'll tell
you what can happen out there if you
don't."

PROUD TRADITION
Local Board of Trustees member Leo

Robinson echoed Paich's cautionary advice
on safety and spoke about what it means to
be a member of the ILWU.

"We have a long and proud tradition
here," he said. "Our slogan is, An injury to
one is an injury to all'—and we practice
what we preach."

The new B men and women listened
intently as Robinson cited chapter and
verse on everything from union democracy
to how to get a fast loan from the credit
union. He concluded with some blunt
words about what it takes to make the
grade.

"Keep your nose clean, your head down
and your ass up. But above all, hang in
there and hang tough."

How many will? one wonders. How
many can? Who will make it to A list?.. .to
retirement?.. .to the Harry Bridges Room
for a game of cards? Who will stand before
a group of rookies 20 years from now and
say, "Hang in there and hang tough."

Local 6 BA learns life lessons 

Solidarity in practice at conference
OAKLAND—When ILWU Local 6 busi-

ness agent Tina Cabrales attended the
Summer Institute for Trade Union
Women, she learned lessons that will stay
with her for the rest of her life.
There were many informative seminars,

of course: collective bargaining, public
speaking, negotiations, politics and the
like. But the greatest lessons came from
sharing experiences—and learning the
true meaning of solidarity in the process.
"Sometimes when we're discussing

union problems at our Local officers' meet-
ing, we feel they're only happening to us,"
Cabrales said. "But at the Institute, I
found that there are problems every-
where—some much worse than we'll ever

have."
QUAKE SURVIVORS

Held at the University of San Diego in
July, the week-long conference was
attended by over 200 union women from all
walks of life, many of whom work in non-
traditional jobs: sheetmetal workers, elec-
trical workers, bus drivers "and even sewer
workers," Cabrales noted. But it was a
small delegation from Mexico that seemed
to bring them all together.

The "September 19, 1985 Garment
Workers" founded their union after the
devastating earthquake that nearly leveled
all of Mexico City on the day that gave them
their name. They are the lucky ones—the
ones who made it. And they never forgot
their sisters who were left to die in the
rubble.

WORKERS BE DAMNED
Trapped under a mountain of mangled

beams and chunks of concrete, the victims'
screams went unheeded as bulldozers
plowed in "to save company property," Cab-
rales said. "All the employers cared about
was their sewing machines and material."
The survivors vowed, "Never again."
"They've been working hard ever since,"

Cabrales noted, "but they are very poor."
Confronted with limited resources and an
inflation-plagued economy, the small
union found it impossible to raise enough
money to meet their needs. Help came from
the Mexican government. But it was short-
lived.
"In Mexico, it costs the equivalent of

$800 to get just one phone line installed,"
Cabrales said, "so the government donated
telephone equipment to help the union get
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Be safe at home;
Save-A-Life Saturday
tells you how

SAN FRANCISCO —"Do it for someone
you love." That's what organizers of Save-
A-Life Saturday say. They want you to come
to their mass CPR training class scheduled
for September 23 at San Francisco's Can-
dlestick Park.

Why learn CPR? Three out of four car-
diac arrests occur at home—most with a
family member or friend standing nearby.
Yet most cardiac arrest victims die before
they ever reach the hospital because the
people around them don't know how to
administer CPR, cardiopulmonary
resuscitation.

To help you save the life of someone you
love, Save-A-Life Saturday offers three
CPR training sessions starting at 8:30,
9:30 and 10:30 in the morning. The instruc-
tion is easy and it takes less than an hour.

The event also features a continental
breakfast, a health fair, live radio broad-
casts and complimentary tickets to a 1990
Giants game. If you stick around, you can
see the Giants take on the Astros at 1:05
p.m.

Bring your family, bring your friends.
Make a day of it—and learn how to save a
life.

For more information, call 1-800-GIVE-
CPR.

Random draw OK
SAN FRANCISCO—A suit to enjoin the

Class "B" registration process in the San
Francisco Bay Area has been denied by US
District Judge Samuel Conti.

The suit was filed by a group of 58 plain-

tiffs who argued that the "random draw"

selection process was motivated by racial

prejudice and violated "promises" made

that selections would be based on experi-
ence or the number of casual hours
accumulated.

The court found no evidence of intent to
discriminate, noting that the group
selected in the random draw was, in fact,
70% non-white. The court also found that
there was no "promise" to conduct the reg-
istration based on experience or casual
hours.

A request by the plaintiffs for an injunc-
tion pending appeal was denied by the US
Appeals Court on August 17. The Class "B"
registration process was subsequently con-
ducted as scheduled, unhampered by the
litigation.

The ILWU was represented by Interna-
tional Counsel Richard Zuckerman and
Rob Remar.

for union women
started. Later, they took it away. They
thought the union was becoming too
powerful."

BUILDING A BOND
The Garment Workers' story touched

the hearts of everyone at the conference.
Within a week, almost $1,100 was collected
for the impoverished union. The effort,
Cabrales recalled, "built a bond among all
of us."

Cabrales, who serves the warehouse
local's East Bay office, is grateful to Local 6
president Jim Ryder for suggesting the
Institute and to the Local board of trustees
for sponsoring her trip. "The investment
was well worth it," Ryder said. "We need
and want to enhance the role of women in
our union."

Next year, the Institute will be held
closer to home at the University of Califor-
nia's Berkeley campus. Cabrales said she
intends to "spread the word" to get as many
union women as possible to attend.
"I learned so many things," Cabrales

reflected. "I learned that women getting
involved can make a difference. But I also
learned it's not just women, it's not just
men; it's all of us. We need to pull together."
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Local 6 dispatches from picket line

Easy Bay unions unite to back bakery workers
and protest employer brutality against strikers

By Kathy Wilkes
Associate Editor
Racism, exploitation and violence.

These are the links in the chain of events
that brought hundreds of angry unionists
to the doors of New Life Bakery in Hay-
ward, California, August 18.

Mobilized by the Alameda County Cen-
tral Labor Council, the demonstrators
came to protest what Council executive sec-
retary Owen Man-on called "the nastiest
strike anyone could imagine."
The ILWU was well-represented at the

protest. International rep Abba Ramos
joined clerks Local 34 vice president Brian
Nelson and a large warehouse Local 6 dele-

gation headed by president Jim Ryder.
Local 6 conducted its morning dispatch

right from the picket line. Members got
their work assignments from business
agent Tina Cabrales who took calls at a
nearby pay phone from fellow BA Mort
Newman down at the hiring hall.
Scores of police—many in riot gear—

monitored the demonstration. Tempers
flared, a minor scuffle broke out, but no
arrests were made.

BLOODY CLASH
Just 10 days earlier, workers striking for

union representation by Local 164B of the
Glass Molders, Pottery, Plastics and Allied
Workers were beaten and stabbed on the
picket line. Enrique Reyes was one of the
victims.

"I thought they were going to kill me," he
told The Dispatcher. Reyes said he was
picketing in front of the bakery when 12 to
15 men—some of them with knives—
swarmed out of the building and charged
into the picket line. The bloody clash left
him with multiple bruises, stab wounds,
and a fractured thumb.

Margarita Vargas, a 68-year-old grand-
mother, was drinking coffee when the
attackers turned on her. "Jim and David
Marson, the owner's sons, lead the other
men," she said. Jim Marson threw her to
the ground where she was dragged, kicked,
and hit in the head with a picket sign
ripped from her hands.
Two other women and two union repre-

sentatives were also injured. Three people
were hospitalized.

ECONOMIC VIOLENCE
Workers at New Life have suffered vio-

lence in one form or the other since the
family-owned business—which earned
$3.2 million in 1988—set up shop in Hay-
ward some years ago.
During interviews with strikers on the

After 25 years

Barry Silverman
resigns
VANCOUVER, B.C.—The resignation of

ILWU Research Director Barry Silverman,
due to ill health, was announced with
"great regret" by International President
Jim Herman to delegates attending the
International Executive Board, meeting
here August 8-9. "Silverman served the
union with great distinction and devotion
for nearly 25 years," Herman said.
"As the head of the nivar Research

Department and as Administrative Assis-
tant to the Officers, Silverman provided
invaluable expertise in support of local and
industry-wide bargaining, developing cor-
porate research data, and assisting in leg-
islative, educational and administrative
tasks.
"His expertise in health and welfare and

pension issues was of particular impor-
tance to the union," added Herman. "There
are innumerable members of the ILWTJ,
active and retired, who have far better lives
today because of Barry's work.
"We all wish him a speedy and complete

recovery."

Big organizing win
ALAMEDA,Ca.— Employees at Dyn-

corp, who warehouse and distribute hospi-
tal supplies and equipment in this East
Bay community and in Stockton, have
voted 110-11 for representation by ILWU
Local 6.

Workers on strike against New Life Bakery in Hayward are fighting for union
recognition, better wages and benefits, and justice and dignity on the job.

picket line and at the GMP union office in
Oakland, the horrors of conditions at New
Life began to unfold.

Margarita Vargas worked at the bakery
with her daughter. They are "typical" of
New Life's predominately female, Spanish-
speaking workforce. Earning only mini-
mum wage—with no medical insurance, no
sick leave, no pension and no vacation—
they supplement their meager incomes by

New Life striker Enrique Reyes was
back on the picket line after being
beat up and stabbed by company
goons.

Supports UFCW strike

collecting aluminum cans, which they sell
to a recycling center for a few cents a
pound.

"It's hard, but we manage to pay the
rent," she said. The decision to support the
strike didn't come easy. But—even after
being beaten—she's "in it to the end."
Maria Thigpen worked at New Life for 4

years before she decided she'd had enough.

PSYCHOLOGICAL VIOLENCE
"The supervisors called us stupid Mexi-

cans and idiots because we didn't speak
English," Thigpen said through an inter-
preter. "But in reality, we don't need
English because most of the workers speak
Spanish. We are the only ones they hire."
The supervisors seem to be taking their

lead from Jim and David Marson, owner
Richard Marson's burly young sons. Dad—
who lives in a luxury townhouse in the
yuppie haven of San Carlos—spends his
time sequestered in a plush corporate
office a few blocks from the bakery. He
leaves the day-to-day management of the
facility to the boys.

Shortly before the strike, Jim Marson
hauled several of the women into a meeting
and complained about cockroaches in the
employee breakroom. He blamed them for
the infestation, completely ignoring the
mountains of food products piled around
the bakery.

"He called us pigs," Thigpen recalled,
fire and humiliation in her eyes. "He said
we weren't in our country anymore and
couldn't make a ̀ cochinada' — a piggish
mess. He said we weren't in our own houses

where we could be dirty."
Adding insult to injury, brother David,

the general manager, had taken to beckon-
ing the workers by whistling for them, "as
if we were dogs," Thigpen said. "He
wouldn't even call us by our names."
"Nobody likes to be treated that way,"

said Josefa Hernandez quietly as she knit-
ted clothes for her children. "Necessity
makes you go through things you might not
otherwise go through."

FROM ANGER TO ACTION
The workers were angry. They called the

GMP Local for help. After several meet-
ings, 50 of New Life's 65 employees signed
cards authorizing the union to represent
them.
The company retaliated with threats.

and laid-off key union supporters. Diking a
"blood oath," as the workers called it, they
struck for union recognition on July 11
Since then, the dispute has been swept up
in a whirlwind of controversy.
The Hayward police have come under

fire for refusing to make arrests even
though they confiscated weapons from the
attackers on August 8. "The investigation
is closed," said Tom Roth of the district
attorney's office. "It's Party A versus Party
B, and we have no independent witnesses."
Owen Marron said he is "personally out-

raged" by what the City of Hayward has—
and hasn't—done. "They arrested one of
the women pickets for throwing an egg, but
they took no action against the company's
goon squad. When you look at the strikes at
Pittston Coal, at Eastern Airlines, and now
this, it just shows you what's happening in
the labor movement."
The GMP has filed a $9 million civil suit

against New Life to get the justice in court
they failed to get from the authorities. The
Marsons won't talk, but their attorney,
Robert Rediger, said the lawsuit's a loser
because the union somehow "provoked" the
attack. He declined to give specifics.
"The dispute at New Life has special sig-

nificance for the entire labor movement,"
Jim Ryder concluded. "The workers made
a courageous decision to strike for union
recognition rather than get tied up for
years in the red tape of the National Labor
Relations Board. What resulted was vio-
lence.

"Our demonstration was a united effort
to protest terrorist tactics by the
employer—aided by the police. We can't let
them get away with abusing the rights of
these workers who have suffered enough
already."

Local 34 stops scab veggies at docks
SAN FRANCISCO—The ILWU has

earned a permanent place in the hearts of
120 members of a Salinas Valley packing-
house workers local who are trying to stop
their employer from busting their union.
Members of Fresh Fruit and Vegetable

Workers, Local 78B, UFCW, have had a
contract to receive, store and ship fresh
fruits and vegetables for Bud of California
(formerly Bud Antle) since 1959. But last
spring, with a contract expiring April 1, the
employer demanded wage and benefit cuts
of about 60%. After making every effort to
reach agreement, Local 78B struck on
August 28.
The employer took buses out into the

fields, hired field workers and brought
them through the line to replace the mem-
bers of Local 78B in the cooling plant. Soon
enough, reefer containers filled with fresh
lettuce were spotted coming out of the
packing sheds.
Local 78B pickets followed the con-

tainers, which arrived at the Port of Oak-
land on the morning of August 31. ILWU
Local 34 clerks at APL, of course, refused to
receive them, and called president/BA
Richard Cavalli down at the docks.

ARBITRATION
The first arbitration was held at APL.

Arbitrator Gerald Sutliffe accepted the
unions' contention that the containers had
been loaded by strikebreakers. He rejected
the employer's imaginative argument that
Local 34 and Local 78B were in collusion
since both were members of the AFL-CIO,
and ruled that the two unions were acting

independently, as required by the west
coast longshore and clerks agreement.
The same drill went down at Maersk an

hour later, and several days later at the
Matson terminal, with the same results.
"As far as we know the strike is still

going on," said Cavalli, "but at least our
port is closed off to them. Our guys handled
the whole situation right, and the pickets
from Local 78 also clearly knew what they
were about. We were delighted to be able to
help them."
Back home in Salinas the news was

received "with cheers," according to Lac-
helle Christiansen, wife of a one of the
pickets. "When my husband came home
from Oakland and told me of the coopera-
tion and true union belief he encountered it
gave me and other wives a bit more hope
that this strike wont last too much longer.
"When we heard of the professional way

your union handled the scab loads we were
literally cheering... Congratulations and
thank you!"
Bud of California is a subsidiary of Cas-

tle & Cooke.

ILWU beats Stockton freeze
STOCKTON, Ca.—The freeze has

thawed for maintenance workers at the
Port of Stockton.

After four years without a raise, they've
finally got a contract that gives them a
decent pay increase and puts them on par
with the master contract under the juris-
diction of WNW warehouse Local 6.
The Port's warehouse workers also made

gains in the new pact, reported Local 6
secretary-treasurer Leon Harris,

Initially, the freeze was implemented to
counter-balance wages among the classi-
fications under the contract. "Maintenance
had been way out in front then," Harris
noted.
But early in 1988, the Local's Stockton

Division was ripped apart. The largest
warehouse employer there, JC Penney,
closed down, laying off hundreds of ILWU

members.
Subsequently, the Port bailed out of the

master warehouse contract, keeping the
maintenance freeze intact.
But that's history. Thanks to a solid dis-

play of support from ILWU longshoremen
and clerks, "the Port got the message,"
Harris said, and decided to start talking
money.
The new three-year contract gives main-

tenance personnel hourly wage increases
of 57 cents this year, another 57 cents next
year, and a cost-of-living adjustment with a
guaranteed minimum of 20 cents in 1991.

Warehouse workers receive 30 cents this
year, a $1000 bonus next year, and the same
COLA provision.

Is everybody happy? Almost. The deal
was approved by 96% at the ratification
meeting held in July.


