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VANCOUVER, BC.— The ILWU International Executive Board, meeting here
August 8-9, unanimously adopted statements of policy supporting strikers at Pittston Coal Co. and Eastern Airlines, and
urging reconsideration of the funding
mechanism for the medicare catastrophic
health care coverage program.(Full text on
page 2)
The statement on the troubled catastrophic health care program noted that
the ILWU "strongly opposes adjustments
which do not deal with the basic problem—
that the entire financial burden ofthe catastrophic health care coverage program
remains entirely on the shoulders of older
Americans. Such benefits,like Medicare or
any other social program,should be funded
by across-the-board taxation."
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The statements on Pittston and Eastern
were coupled with a report on ILWU contributions to both strike funds, and appeal for
continued support(See page 4).
International Secretary-Treasurer Curt
McClain,after presenting a detailed financial statement, reported on his attendance
at the convention of the convention of the
MExican longshore union federation—the
Union Nacional de Organizaciones Portuarias— convention in Vera Cruz last
month. Both he and Local 29 President
Timmy Chavez were invited as fraternal
delegates.
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Closer relations with the Mexican longshoremen, McClain said, would be necessary because the proximity of certain
Mexican ports to those in Southern California has prompted foreign shipping interests to explore the establishment of West
Coast operations outside the jurisdiction of
the ILWU.
Delegates also heard reports on the new
pension agreement negotiated by the
ILWU in British Columbia, on organizing
in Hawaii, and in Northern and Southern
California. Both International President
Jim Herman and Vice-President Randy
Vekich, reported on the new northwest
grain agreement and on the ILWU longshore division's efforts to deal with the
impact of computerization of the longshore
industry.
Board members include the International officers along with: Hawaii—Rudy
Anal, Eddie Fao, Juan Francisco, all Local
142; Canada—Don Garcia; IBU—Burrill
Hatch; Puget Sound—Jimmy Dean, Local
19, Seattle; Ron Thornberry, Local 32,
Everett; Columbia River—Bill Ward,Local
40, Portland; Northern California—Joe
Lucas, Local 10,San Francisco; Jim Ryder,
Local 6, San Francisco; Pete Fuller, Local
54, Stockton; Southern California—Luisa
Gratz, Local 26, Los Angeles; David Arian,
Local 13, Wilmington.

Cans of food were the price of admission to the
Local's "Jazz Jamboree" benefit show.
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Radio commentator Sidney Roger told
"The Warehousemen's Story"
in weekly broadcasts.
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SHORT
STUFF
Maritime arts and
crafts on display
"Maritime Arts and Artisans," a collection of crafts made by sailors aboard
the large sailing ships of the late 19th
and early 20th centuries, is now on
exhibit at the San Francisco Craft and
Folk Art Museum.
The collection includes tools, ship fitting and decorations, fancywork, furniture, models,and paintings. Most ofthe
objects were made by either the sailors
themselves or by craftsmen in small
workshops and businesses along the
waterfront.
The exhibit, located at Landmark
Building A at Fort Mason Center in the
city, runs through August 27. Each
Thursday afternoon, a model shipbuilder demonstrates his art for
visitors.
For more information, call the
museum at(415) 775-0990.

Union membership pays off
Here's something you won't see lying
around the breakrooms of non-union
companies: the latest report from the
Bureau ofLabor Statistics showing that
workers covered by union contracts
earn almost $5 more an hour in total
compensation than their non-union
counterparts.
The report, based on the BLS
employer cost index for the first quarter
of 1989, reveals that union workers
earned an average of $18.25 an hour in
pay and benefits, while workers without
union representation got only $14.48.
The biggest disparity was in benefits.
Those negotiated under collective bargaining agreements were double those
granted by non-union employers: $6.14
an hour vs. $3.45. The difference in
straight wages is over $2 an hour.

Imports reach all-time high
WASHINGTON, DC—Imports grew
5% from April to May for an all-time
monthly high of$40.7 billion, according
to a recent report from the Commerce
Department.
The increase pushed the US foreign
trade deficit up by about 24% to $10.2
billion for the month of May alone.
Analysts predict a trend could mean a
1989 total deficit of $111 billion.
Nearly every category of imports
increased in May except for autos.
Exports were down slightly to $30.5
billion.

Mindless chatter
Speaking to representatives of the
United Negro College Fund, Vice President Dan Quayle tried, in vain,to recall
the organization's slogan, "A mind is a
terrible thing to waste."
Said Quayle: "What a waste it is to
lose one's mind." Then he tried again.
Or not to have a mind is very
wasteful."
He should know.

Stress in Japan
TOKYO—More than half of all Japanese suffer from work-related stress,
according to a government survey. To
deal with it, the survey found, men
resort to drinking and women to
shopping.
The survey, conducted by the Health
and Welfare Ministry in June 1988, polled 36,146 Japanese over the age 12.
Almost 52% said they feel stress in their
daily lives. More than 70% said they
could handle stress, but 10% felt "overwhelmed", according to the Ministry.

Breathtaking strike
Did you know that one of the first
recorded strikes in history was over
garlic?
Slaves building the great pyramids in
Egypt relied on garlic to keep up their
strength. When their supply was eliminated by the pharaoh as a cost-cutting
measure, they went on strike.
Pharaoh got hip: no garlic, no pyramids. The pungent bulb was quickly
restored to the slaves' meager diet.

International Executive Board members in session in Vancouver August 8-9:from left, International Secretary-Treasurer Curt McClain,President Jim Herman, Vice-President
Randy Vekich, Don Garcia (Canadian Area) Dave Arian
(Southern California), Jimmy Dean, Ron Thornberry
(Puget Sound), Burrill Hatch (IBU), Bill Ward (Columbia
River) Eli Miura, Rudy Anal and Juan Francisco (Hawaii).

—photos by Chris James

IEB demands justice for strikers, elderly
Following are statements of policy
adopted by the ION International
Executive Board which met in
Vancouver, British Columbia on
August 8-9, 1989.

Health Care Coverage
Few new US government programs have
been enacted with as much bipartisan support as last year's extension of Medicare to
protect the elderly against the high cost of
extended illness.
Despite important limitations,the "catastrophic coverage" bill provided important
new benefits—such as unlimited free hospitalization after the first $560, and free
doctor's care after the first $1,370.
But inequities in the proposed method
for funding these benefits have now crippled the program, arousing such widespread opposition from seniors and others
as to jeopardize its very continuation.
FUNDING BURDEN
The basic problem was that Congress,
under the hammer ofthe Reagan administration, placed the entire funding burden
on the program's beneficiaries by imposing
a $48 a year premium along with a progressive surtax of as much as $800 per
individual.
So strong was the storm of protest that
Congress is now considering alternatives—including abandoning the entire
program, dropping certain benefits, making participation voluntary, and tinkering
with the funding mechanism. On July 27,
for example, the House Ways and Means
Committee approved an amendment to cut
the surtax in half,increase the flat fee paid
by all recipients, and permit those who
already have such coverage to opt out
entirely. The effect of this quick fix will be
to take some of the load off middle income
taxpayers while putting a heavier burden
on both the poorest and the most affluent
older Americans.
The ILWU strongly opposes adjustments which do not deal with the basic
problem—that the entire financial burden
of the catastrophic health care coverage
program remains entirely on the shoulders
of older Americans. Such benefits, like
Medicare or any other social program,
should be funded by across-the-board
taxation.
DEEPER ISSUES
Ultimately, this issue is only a piece of a
much larger problems within the entire US
health care system.In 1989 Americans will
spend almost 50 percent more per capita
on health care than Canadians. We will
spend well over 100% more than the Japanese. For all this expenditure, the US

ranks 16th in the world in life expectancy
and 17th in infant mortality. And despite
all these expenditures there are 37 million
Americans without health coverage.
Enactment of a progressively financed
National Health Care system remains the
only rational alternative to the current
crisis.

Eastern Strike
As this Board meets, 12,000 members of
three unions have been on strike against
Eastern Airlines for 158 days.
The strike began on March 4,1989 after
the unions had bargained in good faith for
over 17 months and had expressed their
willingness to accept cuts amounting to
20% in wages and benefits. But Eastern
owner Frank Lorenzo demanded a 47%
wage cut, forcing members of the Machinists out on strike.
Members of the pilots and flight attendants unions have refused to cross the
picket line, and Lorenzo now flies Eastern
with skeleton crews of scabs and strikebreakers. Lorenzo is also using non-union
Continental Airlines to fly many of the
Eastern routes affected by the strike.
Frank Lorenzo's record of union busting
goes back to his purchase of Continental
Airlines in 1983, after which he demanded
major concessions from the pilots and the
machinists. In the very month the note for
the $100 million he borrowed to buy Continental came due, he filed for bankruptcy.
Under this legal cover he broke union contracts,cut wages by over 50%,extended the
work day to 16 hours, cut rest periods
between flights, and laid off 800 workers.
The pilots, flight attendants and machinists wenton strike to protest these actions
by Lorenzo. Continental cut back its flights
and began operations with scab workers
and non union workers. Today, nearly six
years later, most of Continental's union
workers are gone.
We are determined to prevent Frank
Lorenzo from turning Eastern into another
Continental Airlines.
ILWU SUPPORT
Members of the ILWU longshore division have,by caucus action, assessed themselves $5 a month for five months to assist
the Eastern Airlines strikers. Local 142
has also made a $5,000 contribution to the
Fairness at Eastern Fund, established by
the AFL-CIO. A large number ofindividual
ILWU members, active and retired, have
also made such contributions.
The ILWU International Board
expresses its appreciation to those locals
and individuals. We strongly urge those
who have not already done so to do everything possible to make sure that the East-

ern Airlines strike is not lost for lack of
such support.

Pittston Coal
The United Mine Workers Union(UMW)
is in a struggle for survival, and Pittston
Coal Company is where the first battle is
being fought.
For many years, Pittston was part of a
multi-employer bargaining relationship
with the UMW which—in exchange for
high productivity and stable labor relations—had provided decent wages, pensions and health care. Collective bargaining and legislative action had produced at
least some protection from the disasters
which have made this industry the most
dangerous in the world.
In 1984,Pittston began to seek increased
profits at the expense of workers and the
communities who built the wealth of the
coal industry.In 1987 Pittston refused to be
party to the master coal contract between
the UMW and Coal Operators Association.
Just before talks began, Pittston laid off
4000 mineworkers in an effort to weaken
the union's bargaining position.
The UMW sought to negotiate a separate
agreement with Pittston but the company
demanded sharp cuts in health care benefits, pensions, work rules and the right to
sub-contract union work and set up nonunion subsidiaries. When the master
agreement expired on January 31, 1988,
the company cut off health and welfare
benefits for 1,500 retirees, widows and disabled miners.
STRIKE BEGINS
On April 9, 1989, after working without
a contract for over a year,the 2,000 Pittston
mineworkers walked offthe job. Since that
time, thousands of miners and their supporters have been arrested and beaten by
police for peacefully and non-violently
blocking access roads to the mines. Federal
courts have imposed $3 million in fines
against the union.
The Pittston strike is critical to the survival ofthe UMW.If Pittston can break the
union,other coal operators will follow suit.
We must not allow UMW Pittston strikers
to fight this battle alone.
The ILWU International Executive
Board urges the fullest possible expression
of solidarity by active and retired ILWU
members, and by our locals, in support of
the United Mine Workers. We express our
appreciation to those who have already
made such contributions, and urge others
to do so if possible. Contributions sent to
the International will be forwarded to the
appropriate United Mine Workers fund as
soon as they arrive.
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Joint union strategy yields solid pact with Domtar
LOS ANGELES —"It was fantastic," said
Ed Logue."We hung together and we hung
tough."
The "we" Logue talked about are the
negotiating committees for ILWU warehouse Locals 6 and 26, and his own union,
District 115 of the International Assn. of
Machinists(IAM). They recently concluded
joint contract talks with Domtar Gypsum
in bargaining sessions that went down to
the wire.
The unions' contract with Domtar, a
multi-national manufacturer of drywall
and gypsum products, covers Local 6
workers and JAM mechanics at the Antioch plant; Local 26 has jurisdiction over
workers at the Long Beach plant,including
mechanics.
An effectivejoint bargaining strategy for
the unions was a must. The group selected
Local 26 president Luisa Gratz to serve as

Parity the
focus for IBU
in Hawaii
HONOLULU—Parity was the big issue
in negotiations between the Inlandboatmen's Union (IBU), the marine division of
the ILWU, and Sause Tug & Barge in
Hawaii; luckily, concessions weren't.
"It was a refeshing change of pace," said
IBU National President Burrill Hatch.
Starting in April, the talks concluded
last month with an agreement that puts
the IBU members at Sause on par with
other operators in the Islands—and with
each other.
"We resolved our differences on ATO,
accumulated time off," Hatch said. "How
this works is that for each day a seaman
works, he gets so much time off with pay.
But it was applied differently for seaman
working in-scope (inter-island runs) than
out-of-scope (outer island)."
"PHANTOM" PERK
IBU Regional Director John Gouveia
said ATO had become a "sore spot" among
in-scope seaman."They had a sort of phantom ATO —they accumulated time off but
without pay—while out-of-scope seaman
had paid ATO." Under the new agreement,
both crews have paid ATO, with pension
and health and welfare benefits accruing.
Another problem was overtime pay. This
time,it was the outer island crews who had
a beef.
"They don't make port for months at a
time, so their ability to earn overtime is
dramatically reduced," Hatch said. Inscope seaman, he said, make shorter runs,
hence more opportunity to pick up extra
work. Now, out-of-scope crews will get 11
hours pay per day,8 at straight time and 3
at overtime.
The new deal is now comparable to, and
in some cases better than, IBU's contract
with Hawaiian Tug & Barge,Sause's major
competitor. "Our goal is to upgrade both
contracts to get them as equal as possible,"
Gouveia said.
The new Sause contract contains dozens
of modifications. Improvements to existing
language were made in preferential hiring,
scope and trade, manning, classifications,
dispatching,bonus pay, holidays, pensions,
seniority and other rules.
New language was added for funeral
leave,stop work meetings,jury duty,severance pay and sick leave. And pay raises,
which averaged 13.8% for in-scope and
4.4% for out-of-scope, are retroactive to
March 1.
VOTE ON A BOAT
OK, it's a great deal, but just how do
seaman ratify a contract while cruising the
waters of the Pacific Ocean?
"If we'd done normal balloting procedures," Hatch said,"it would have taken
months." So,in addition to balloting members "as the boats came in," votes were
taken over ship-to-shore radio. The
approximately 60-member unit,comprised
of captains, deckhands and others,
approved the new agreement by 71%.
The contract, which runs for5 years, was
negotiated by Hatch, Gouveia, and rankand-file members Jonathan Kane, Kalani
Fernandez, Mark Mileke, Ron Buelow,and
Tom Sterling. IBU national secretarytreasurer Steve Rodgers also participated.

their chief spokesperson. "It was a true,
democratic effort," she said.
CONCESSIONS SOUGHT
Negotiations were tough. The company
came to the table with a hefty concession
package: elimination of the meal
allowance; implementation of drug testing
and strict attendance rules; and co-payments on health and welfare.
"They even wanted to put new safety
rules in the contract and make the unions
responsible for enforcing them," Gratz
said.
But the membership would have none of
that.They were prepared to strike. Luckily,
it didn't have to go that far. The company
withdrew its onerous proposals, clearing
the path for a new contract.
SETTING PRIORITIES
As all this was going on, the unions had

to tackle the delicate task of negotiating
among themselves. Local 6 president Jim
Ryder explained.
"What we getfrom the company is a common pot," he said."We have to work out our
priorities and decide how to divvy it up. At
Local 6, we chose to take our share and
split it equally between pensions and
wages; we also got other improvements, in
orthodontia for example, that everyone
else got.
"Ultimately, the process works well, but
it takes an incredible amount of
communication."
CONTRACT GAINS
The final product was a new, three-year
agreement that provides wage and pension
improvements for each group. Health and
welfare benefits will continue to be fully

paid by the employer.
Orthodontia was increased from $1,200
maximum to $2,000; and retirees will
receive medical and dental coverage when
age and years ofservice equal 90, or at age
65, whichever comes first. Grandchildren
and step-grandchildren were added to the
bereavement leave. The company also
agreed to pay 100% of the cost for prescription safety glasses, as well as all required
safety apparel and equipment.
"The agreement came entirely from the
unity of the rank-and-file and from the
cooperation of the unions which represent
them," said Gratz.
Also serving on the respective negotiating committees were: Local 6—Roy Bloomfield, Floyd Griffin, Ron Lake; Local 26 —
A.J. Wright, R.O. Chaplan, Ed Owensby;
IAM —Jesse Batista, Larry Cote, Jaime
Martinez.

Overcoming intimidation

Fear takes a holiday as cannery workers organize
STOCKTON, Ca.—Seasonal cannery
workers—up to 400 strong—employed at
Quality Assured Packing(QAP)here took a
giant step forward last month by winning
the biggest organizing victory in the last
five years for ILWU warehouse Local 6.
"They were tough, they were militant,

and they knew what they wanted," said
Local president Jim Ryder. "They proved
that a successful organizing campaign can
be achieved even in oppressed sectors paying $6 to $7 an hour."
Being a seasonal worker in an
"unskilled"job is tough enough. You're eas-

Some of the Local 6 veterans at Best Foods shipping department who have
run up five years without an accident:from left, Bob McDonough, Joe Jasen,
Jesse Rivera, Bob Musgrave, Mike Shanahan, Joe Thomas and,and, up front,
John Cardinale.

Safety a way of life at Best Foods
SAN FRANCISCO—Local6 members in
the shipping department of Best Foods
here are proud of their union, of their contract and the wages and conditions it
provides.
But their greatest source ofpride is their
record—come October 1—of five full years
without a lost time accident. "We've got
good contract language, we've got a good
safety committee,and we've got a company
with a pretty good attitude," says chief
steward Joe Jasen.
"But our best asset is that we've got people here who care about each other, and
look out for each other. Without that, nothing else makes much difference."
A HISTORY OF CARING
Safety is a tradition here."The Business
Agents we've had here—Joe Figueiredo,
Keith Eickman and Al Lannon, for example—were all very safety conscious," says
department steward Bob McDonough,who
goes back 26 years here."But the key guy
was our old steward, Bill Souza. Bill just
couldn't stand the idea of anyone getting
hurt at work. He insisted on safety, he
trained us so that it became a way of life.
Experience helps."We've got 391 years of
seniority among the 16 people here," says
Jasen, whose got 21 years himself."But the
key guy is the casual out of the hall. We
want them to feel relaxed and accepted, we
show them the right way to do things,
where the stop buttons are, where the low
ceilings are. And we keep an eye on them
too. We don't want people here who don't
care about their own safety, or the safety of
people around them."
Over the years, the members here have

developed procedures which encourage
safety. All moving equipment is checked
out every day, with needed repairs noted
and turned into the maintenance department by safety committee chairman Mike
Shanahan. The union safety committee
meets monthly with lower level management and bi-monthly with the higher-ups.
"That process helps that our concerns don't
fall between the cracks. We have direct
access to people who are going to make the
decisions."
"The company has been pretty decent,"
says Jasen. "We had to light a fire under
them several years back by telling them,
look, if you want safety, don't waste out
time with a lot of paperwork. At one point
we had to flat out refuse to do certain
unsafe work,like working double loads on
the dollies. Once they saw we were serious
things got much better."
The five year record didn't come about by
simply holding meetings and making
repair requests. "All of us have our eyes
open," says John Cardinale, with 28 years
at Best Foods."Problems keep coming up,
like badly loaded trucks, or trucks with
uneven, torn up floors. We get new people
in here with fork lift certification, but they
don't know the peculiarities of this plant,
where the low ceilings are, and so on.
You've just got to stay on top of these
things."
But mostly its people."We have an attitude here,that goes all the way back," concludes BA Dave Schermerhorn. "These
guys have put something together, it's not
just a matter ofmanagement dictating how
it's to be done."

ily replaced; you only have a few short,
precious months to earn your family's keep;
and, with low wages and little or no benefits, you have to make every penny count.
For cannery workers at QAP,it was even
more difficult. Predominantly female and
Spanish-speaking, they had to cross barriers of race, sex and language while contending with a management that wanted
to keep them in line.
"Many of them felt very abused," said
Local6 BA Tina Cabrales."And they had no
way of fighting back. There was the language problem. They were being harassed.
Pregnant women were restricted from
using the bathroom as often as they
needed. They didn't know their rights."
Cabrales, who speaks fluent Spanish
and Italian was brought in after Ryder—
who also speaks Spanish—had several preliminary meetings with the workers. Subsequently, she made frequent trips to the
facility with him,secretary-treasurer Leon
Harris and BA Victor Pamiroyan. The
Local already represented QAP's yearround maintenance employees—about 15
in all.
CLEAR SUPPORT
"Every time we visited the cannery, the
seasonal workers kept asking us about
joining Local 6," she said. "They knew
they'd be better off with a union."
With a clear expression of support, the
Local approached QAP management about
including seasonal workers under the existing contract. Area Thamsters, locked in a
bitter dispute over a cannery contract with
United Foods in the Salinas Valley, were
interested in seeing the QAP unit organized and backed the Local 6 effort.
"QAP agreed that,for the long-term well
being of labor relations, Local 6 should be
the exclusive bargaining representative,"
Ryder explained. But recognition of the
union was not automatic. The Local had to
get the workers to sign "authorization
cards"for a showing ofsupport.
The response was enthusiastic—but cautious. Many workers, although adamantly
pro-union, were concerned about repercussions from openly meeting with union representatives on company premises. The
Local set up "off-the-property" meetings
where workers could gather before or after
their shifts. Rank-and-filers Roberto and
Blanca Flote assisted.
"The card check proved that the vast
majority wanted the ILWU," Ryder said.
"As a result, the seasonal workers came
under our jurisdiction, adding about 30
new classifications to the contract."
EYE ON THE FUTURE
The Local was also successful in getting
the workers a 50c per hour raise in wages.
With the contract expiring in 1991, the
Local has set its sights on making even
more improvements.
"The future looks good," said Ryder. "If
everything goes well, QAP may ultimately
be adding 150 full-time, year-round jobs,
which means further expansion and
strengthening of our union, both at the
Local and International levels.
"Everyone involved in our effort at QAP
did an outstanding job. But the real credit
goes to our new members. They persevered
in their drive for union representation
despite considerable obstacles. They
deserve all the support we can give them."
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LABOR MOVEMENT
BY DANIEL BEAGLE
ILWU Information Director

On July 25, Local 6 members from Guittard Chocolate spent the better part of
their evening at San Francisco Airport picketing Frank Lorenzo's Eastern and
Continental Airlines. Up front are Earl Mann, Vernon Jenkins, Russ De Stephan°(he likes the view from behind the sign), Dan Dangerous(that's what he
said), and Dave Ness. Behind are Phillipe Sanchez,chief steward Fred Pecker,
Bill Alexander, and Andrew Hunt, an unemployed auto worker.

Donations pour in for strikers
As Mine Workers at Pittston Coal and
Machinists at Eastern Airlines continue
their valiant battles against corporate
greed and arrogance, the ILWU has
mobilized support from several ofits locals
to provide substantial financial support for
the strikers.
In April of this year, the longshore division caucus voted an assessment of $5 per
member for five months to contribute to
the AFL-CIO's"Fairness at Eastern Fund."
During the months of May,June and July,
over $40,000 was collected, $20,000 of
which has already been turned over to the
Fund.
In response to an appeal by ILWU International President Jim Herman,the longshore division authorized $10,000 of the
donations received to be diverted to United
Mine Workers(UMW)District 28 for strike
efforts at Pittston Coal.
Many ILWU locals have sent contributions on their own. Local 142 in Hawaii,for
example, has given checks for $5,000 each
to both the Eastern fund and the UMW.
More are coming in every day, but more is
needed. The members of both unions are
fighting for their lives.
AT PITTSTON
Now in its fifth month, the strike at
Pittston Coal was called after a year and a
half of fruitless attempts by the UMW to
negotiate a contract settlement.
Pittston had bailed out of a multiemployer industry agreement, and
through a series of paper transactions, set
up a complex web of non-union subsidiaries to undermine the union's jurisdiction. The UMW offered cost-saving
proposals and a no-strike agreement if the
company agreed to the "industry pattern."
Pittston responded with demands for
onerous concessions, and then unilaterally
eliminated dues check-off, ceased contributions to the pension fund, and slashed
health insurance benefits for widows,
retirees and disabled workers.
Although the miners have kept their
promise to conduct a peaceful strike, they
have been assaulted, harassed and injured
by the company's heavily armed,para-military force, Vance Security, and by the Virginia State Police called on the scene by
Gov. Gerald Baliles.
State and federal courts have issued

injunctions severely limiting the union's
right to picket. They've also slapped the
UMW's International and District 28 with
millions of dollars in fines for conducting
non-violent demonstrations.
AT EASTERN
Since March, Eastern Airlines
mechanics represented by the International Assn. ofMachinists(TAM)have been
on strike against Eastern boss Frank
Lorenzo. With pilots and flight attendants
joining the walkout, over 12,000 ofthe carrier's workers are now embroiled in the
dispute.
They have one simple goal: "Stop
Lorenzo." As the head of Texas Air Corporation(TAC)—the parent company ofsome
20 US-based airlines—Lorenzo has been
cannibalizing Eastern to feed his starving,
non-union subsidiaries. His demands for
concessions on top of concessions in contract talks with the TAM precipitated a bargaining impasse and the subsequent strike
which has grounded most of Eastern's
aircraft.
Lorenzo and the striking unions have
separately courted buyers to pull Eastern
out ofits tailspin. Lorenzo sold the airline's
profitable Boston-New York-Washington
shuttle to real estate king Donald Trump,
and then attempted the throw the rest of
the carrier under Chapter 11 bankruptcy
protection.
In June, the unions and an investment
group led by Joseph Ritchie met with a
bankruptcy court examiner to discuss
their joint venture to buy Eastern. Meanwhile,Lorenzo came up with a plan to operate a scaled-down version of the airline.
Both proposals are under review by the
courts and the Justice Department.

It was the summer of 1949.
All over America, it was the time of
DiMaggio and Williams, the Yankees and
Red Sox, and another epic struggle for the
American League championship. It was
the time of Jackie Robinson in his prime,
and an exciting rookie pitcher named Don
Newcombe. No designated hitters, no
multi-million dollar television deals—in
the words ofjournalist David Halberstam,
it was "the last time of innocence in
America."
A couple of tight pennant races were
probably just what the country needed.
Back in the real world, things were getting
tougher. The post war economic expansion
was slowing down.There was a cold war on.
We were a year away from the hydrogen
bomb, a year away from Korea.
TAFT-HARTLEY
Things were tougher at work. After a
decade of tremendous organizing success,
after a wave of post-war strikes, employers
were turning the tide. The passage of the
Taft-Hartley Act, with its countless restrictions on what unions could and couldn't do,
had given them a powerful weapon. Internally, unions were deeply divided over
political issues.
The ILWU took its share of direct hits.
The longshore division had weathered a
long strike in 1948, and Hawaii longshoremen were in the midst of an equally bitter
struggle a year later. The federal government was taking one more whack at International President Harry Bridges,
dragging in longshore leader Henry
Schmidt and warehouseman Bob Robertson as well. "We were stretched a little
thin," remembers International SecretaryTreasurer Curt McClain.
Nowhere were these difficulties more
sharply experienced than in the warehouse
division ofthe ILWU as the master contract
between Local6 and the Distributors Association of Northern California (DANC
neared a June 1 expiration. The agreement
directly covered 6,000 members employed
in master contract houses and another
9,000 employed in "independent houses"
which had traditionally followed the terms
of the master agreement.
Local 6 members had come a long way
since they were first organized into the
ILWU in the wake of the 1934 longshore
strike. At $55 per week for men ($48 for
women) they were perhaps the highest
paid warehouse workers in the country.
But they still lagged substantially behind
the average weekly wage for the Bay Area.
While DANC negotiators talked of an overall business decline, Local6 members were
reading about the highest profits in
history.
"WE NEED MORE DOUGH"
"We need more dough," said the Local 6
Bulletin. "Our employers have it. We are
determined to get it."

Employers, on the other hand, "were
feeling pretty cocky,"as then-International
Secretary-Treasurer Lou Goldblatt would
recall many years later."Some ofthe bigger
employers in the Distributors Association
were thinking about Taft-Hartley. Some of
them felt that because the Hawaii strike
was already under way that we would have
an awful lot of trouble fighting a two-front
war. The Bridges indictment had come
down... All these things combined presented a fairly good picture... from their
point of view."
And so DANC president J. Hart Clinton
said no.
Local 6 made additional proposals —
offering, for example to extend the existing
contract for two years and to submit wage
issues to arbitration. But, as Clinton told
an employers group,"our association does
not believe in arbitration of wage issues.
We think we can get more by economic
action than by peaceful action."
Local 6 struck at 12:01 a.m. on June 16
after two months of trying "everything in
the book" to settle. Certain houses were
exempted to assure the community a supply of basic necessities, especially medical
goods. Army and Navy goods were handled.
And independents who agreed to abide by

Picket captain Frank Paton punched picke
at Woolworth.
whatever settlement should be reached
between Local6 and DANC were allowed to
continue working.
INTERNAL PROBLEMS
The strike vote was a respectable 82%.
But the union was hardly at full strength.
The employers were right—the BridgesRoberston-Schmidt trial in particular had
strained the union's resources. The ILWU
was under attack by the Teamsters, who
coveted its warehouse jurisdiction, and the
national CIO, which objected to its leftwing politics.
Internally,"we were not in good shape,"

UMW pickets are holding the line.

ILA dockers ratify new pact
NEW YORK—Dockworkers from Maine
to Texas voted August 1 to approve a new
14-month master contract with six East
Coast employer associations. The accord
extends the expiration date of the current
International Longshoremen's Association
(ILA)agreementfrom September 30 ofthis
year to November 30, 1990.
Ratification gives union and management representatives in each ILA port
almost two months to negotiate separate
contracts on local issues before the current
contracts expire. Local talks will cover the
Guaranteed Annual Income, vacation and
holiday pay, and manning levels for conventional break bulk cargo.
The only change from the current agreement is that the employer contribution to

fringe benefit plans will be raised by 45
cents per hour.
The parties also agreed to set up a joint
panel to seek long-term solutions to the
serious problems facing their industry.
"Each party, without exception, has
come to the difficult realization that
changes in contractual work rules are necessary in order to preserve and protect the
job security ofthe ILA members covered by
this agreement, as well as the ability of
carriers, terminal operators, stevedores
and others to operate in a financially sound
manner," the agreement states.
The study panel, called the Industry
Preservation Group, will consist of seven
ILA representatives and seven management representatives.

Bosses frequently tried to talk picketers into going back to work. Here,
strikers on the left are confronted by the management of Consolidated
Chemical.
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A month before the strike, Local 6 East Bay business agent Chili Duarte,far right, warned employers that continued
refusal to consider union proposals would shut them down. With Duarte, from left, are: ILWU International Vice
President Bob Robertson; an unidentified note taker; Local 6 President Paul Heide; union negotiating committee
member Frank Maxie; and San Francisco BA Swede Carlson.
remembers former Local 6 President Keith
Eickman."The fight over the endorsement
of Henry Wallace in the 1948 presidential
endorsement had been very divisive. And
while most of the members were solid,
there were factions supporting both the
CIO and the Teamsters."
Understanding all these difficulties, the
local set up elaborate strike machinery to
take the members through the hard times
ahead.
Different committees raised and distributed money and groceries to needy striking
families. A welfare committee help strikers
hold off landlords, banks and other creditors. A canteen committee drove 300 miles
a day to each striking warehouse, pouring
out hundreds of gallons of coffee and serv-

picket cards for strikers walking the line
ing up untold quantities of donuts.
A publicity committee put out daily
picket line bulletins and put pressure on
often un-cooperative radio stations and
newspapers to publish news of the strike.
And an entertainment committee played
union songs and some very fine jazz on the
picket lines.
All these efforts were supported by the
Local finance committee. The largest single source of support was a $5 per week
assessment on working members, but
there was generous support from other
ILWU longshore division locals, other
warehouse locals,and from the sugar, pineapple and longshore units in Hawaii.
Many church and community groups
pitched in. Truck farmers in the East Bay
and on the peninsula provided potatoes,
fruits, and other veggies. And Joe DiMaggio's restaurant donated $25.
The local also worked hard to win the
friendship of DANC customers—neighborhood groceries, hardware stores, liquor
stores and others."We don't like 'economic
action'," Local 6 President Paul Heide
wrote them. "We've had only 10 days on
strike in 10 years. Strikes put our members
on the street without pay, and shut down
sources of supply for communities.
"We pledge to you, the merchants and
businessmen of our communities that we
intend to do everything possible to avoid
Mr. Clinton's 'economic action.' Whatever
your opinion of our union or our present
demands,we hope you'll support us in that
pledge."
Many of these small merchants—like
Merri's Carburetor Electric service station,

which offered all members who presented
picket cards 4 cents off per gallon of gas—
responded generously. Over 1,000 of them
signed an ad in the San Francisco Chronicle urging arbitration, and petitioned the
Mayor of San Francisco and the Board of
Supervisors to push DANC to settle.
All in all, community support was overwhelming. Striker Gladys Peterson,"manning"a food collection barrel in the Mission
District, wrote thatshe"would never forget
the old man who looked like he needed it
worse than us who insisted on us taking a
dollar; or the kid who took leaflets home
and came back with loads of cans... the
best thing that could have happened to me
(was) getting out on the street and seeing
how people responded."
But with all that support, with all the
activity,striking was a hell ofa grind.Picketing was no fun. And it was less fun as the
summer wore on. More and more strikers
saw their savings dwindle, and were faced
with the grim prospect of losing their
homes.
"There was only so long we could go on
free groceries," remembers Northern California Regional Director LeRoy King, who
served on the commissary committee.
"People had really hard times,and as hard
as the local tried to help them, we couldn't
pay everyone's mortgage."
But the employers were feeling some
pain too, losing an estimated $120 million
over the course of the 111-day strike. While
the more substantial members of DANC —
Zellerbach, Schenley, Haas Bros., Pabco,
for example—could hold out, others were
less insulated. There were breaks in the
employer ranks, and there was pressure
from inside.
THE FIRST NICKEL
The first sign of movement occurred
after 83 days on the bricks, in early September, when DANC negotiators offered a
wage increase of 5 cents. Expressing the
"hope that the offer marks the beginning of
some real collective bargaining,and an end
to the coy and inept maneuvering which
made the strike drag on needlessly," Local
6 President Paul Heide and the entire
negotiating committee urged rejection.
On the night of September 7, 7500 Oakland and San Francisco division members
rejected the nickel almost unanimously,
with only some 25 yes votes. Said Al Bell,of
Oakland:"I have five kids and couldn't face

my family with that proposal after 84 days.
I'm prepared to stick it out till we win."
Finally, on October 1, after 111 days on
the bricks, the employers came in with an
offer of a dime, raising the basic freight
handlers rate to $1.47 per hour. The
employers also proposed to conduct a survey on classification inequities with a view
to correct them, and to take steps to speed
up the grievance procedure. The proposal
was accepted by the negotiating committee
and ratified overwhelmingly on October 2.
By October 3, nearly everyone was back to
work.
"We waged a fight for a decent wage
increase and we succeeded in obtaining it,"
ILWU International Rep Eugene Paton
told the ratification meeting. "But more
important, we believe that we have convinced the employers that this union's fight
to maintain a decent standard ofliving will
not be a war of starvation."
TOO COSTLY
Looking back years later, Lou Goldblatt
commented that the strike was "too costly
and too long. Had it not been for'raft-Hartley and that whole era, I don't think you
would have had these kinds of violent and
lengthy beefs; every one ofthe strikes were
long—the'48 longshore strike ran around
95 days,the warehouse strike in '49 lasted
110 days,the strike ofthe longshoremen in
Hawaii lasted 178 days—almost six
months.
"No two ways about it, the employers felt
full of beans."
"Basically, the union survived," remembers International Secretary-Treasurer
Curt McClain, who at the time was working at Schmidt Lithograph. "We showed
that, with all the problems we had, we
could take a long strike. But the strike
really hurt. We emerged much weaker,and
more vulnerable to the raids and government attacks. It wasn't until the late 1950s
that things really stabilized.
"But the '49 warehouse strike showed
that we could muscle through even a very
difficult situation."
Two days after ratification, by the way,
the Yanks won the first game of the World
Series on Tommy Henrich's ninth inning
home run. They went on to win the series,
4-1.
(next issue —the '49 Hawaii longshore
strike)

Hard-working committees were instrumental in keeping the protracted strike
going. The Canteen Committee, above, made sure picketers got their daily
supply of coffee, doughnuts and sandwiches.

The Pacific Coast Pensioners Association
(PCPA), now in its 22nd year, invites all
ILWU retirees, spouses and widows, to
attend your annual convention starting
Monday, September 18 at Days Hotel (formerly the Shasta Inn) in Redding,
California.
The PCPA executive board meeting, set
for Sunday morning, September 1 at 9:30
a.m., will also be held at the same location.
Any pensioners on hand are welcome to sit
in.
Here's our tentative agenda:
Monday,September 18—Beginning at
9:15 a.m., the band will play. At 9:30 a.m.,
the convention will be called to order. the
keynote address will be delivered by the
PCPA president. Any other speakers present will be heard. Voluntary committees
will be assigned: Resolutions, Constitution, Credentials, Ways and Means, and
Organizing. Between 12 noon and 1 p.m.,
the convention will recess and the committees will meet.
Tuesday,September 19—The committees will report, and any other speakers on
hand will be heard. Later in the afternoon,
nominations and election of PCPA officers
and executive board for the next 12 months
will take place.
Wednesday, September 20—Any leftover business will be taken care of, with
adjournment around 1 p.m. or earlier.
One of the treats in store for those
attending is a video of Harry Bridges making one of his greatest speeches at the
Wayne Morse banquet in Springfield, Oregon on February 16, 1979.
The convention will also hear important
messages from one or more International
representatives and/or coast committeemen. That will be the time for questions
and answers on our welfare and pension
programs.
This will be the last convention before
the union enters into crucial negotiations
for a new longshore division contract,effective July 1. It is at the PCPA convention
where ILWU retirees, spouses and widows
begin their input on what is negotiated.
R&R
It's not all work at a PCPA convention.
There's plenty of fun also.
Monday evening is Banquet and Music
Night. For only $11, a buffet dinner with
beef, chicken, salad, potatoes, vegetable,
dessert and drink will be served. At 6:30,
the Happy Hoofers Music Group will entertain us. And from 8 to 11 p.m., there will be
dancing to the great music of the 30s, 40's
and 50s played by the Craig Williams
dance band.
On Tuesday evening, from 5 to 6, the
hotel will host a cocktail hour by the pool
with entertainment by the Old Time Fiddlers. The rest of the evening will be a
pleasant time for everyone to visit with one
another.
Days Hotel is located at 2180 Hilltop
Drive, Redding, Ca. 96002-0584, local
phone (916-221-8200). Room rates are the
same as last year: 1 to 4 persons, $45 per
night. Call toll free for reservations as soon
as possible: in California, 1-800-358-8555;
outside California, 1-800-325-2535.(Don't
be concerned if you get a different rate
quote.) The hotel has its own restaurant,
and there are many cafes and shops close
by.
For those using their recreational vehicles, the Sacramento River Park is still
available, off 1-5, just south of Redding at
the Knighton Road exit: 8900 Roverland.
Drive, Redding, Ca. 96002, phone (916)
365-6402. Rates are $17 a night—$15.30
for Good Sam members—including all
hook-ups, water, sewage, electricity, cable
TV, showers, etc.
Anyone traveling by bus, plane or train
should call the hotel on arrival for transportation to the hotel.
Convention registration will be in the
hotel lobby. Those who attended their first
PCPA convention last year liked the idea
that all the facilities—the meeting rooms,
the guest rooms—are all under one airconditioned roof.
you have
The PCPA urges you
attended before or not—to come to this
year's convention. Be a part of the action
and fun.
—Jesse Stranahan
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PCPA President Nate DiBiasi and '34 strike vet Pete Grassi flank "Bridges bust" at unveiling at Local 13 hall prior to its installation at International
headquarters; at right, Jim Herman welcomes installation, flanked by Local 13 pensioner Ruben Negrete, and members of the Bridges family—Mrs. Nikki
Bridges, son Robby Bridges, daughter Julie Fales and grandson Ricky Shell.

Bridges bust installed
California Assembly Speaker Willie
Brown remembered Bridges'support
early in his career.

PCPA President Frank Reich! was
MC.

SAN FRANCISCO—Some 300 active and retired members of the ILWU—including many who had come in from as far away as Puget Sound, the Columbia River
and Southern California—attended the dedication ceremonies for a bronze bust of
ILWU President Emeritus Harry Bridges at International headquarters, July 29.
The bust, mounted on a solid marble pedestal, was commissioned by the Pacific
Coast Pensioners Association and paid for almost entirely by its members—with
additional contributions by various locals and other friends. The sculptor, Henry
Alvarez, is the son of a member of Local 13, Wilmington.
Featured speakers included California Assembly Speaker Willie Brown,Jr., San
Francisco Mayor Art Agnos, and California Labor Federation executive secretarytreasurer John F. Henning.
Also on the program, chaired by PCPA Vice-President Frank Reichl, were International President Jim Herman and Vice-President Randy Vekich, along with
pension club representatives Lou Loveridge and Ruben Negrete,Southern California, 1934 strike veteran Germain Bulcke, and Martin Jugum,Seattle. PCPA President Nate Di Biasi was unable to attend due to ill health.
Although Harry himself was unable to attend because ofill health, his family was
represented by Mrs. Nikki Bridges; his daughter Julie Fales and her son Kevin; his
son Robert Bridges; grand-daughter Marie Shell and her husband Tim; and grandson Richard Shell, his wife Billie and son Ricky Shell.
Ramiro Hernandez, Local 10, and Ray Sosa provided refreshments.

SF Mayor Art Agnos spoke of ILWU's
role in the city's public life.

Jack Henning, executive secretarytreasurer of California Labor Federation, recalled Bridges influence on
statewide labor movement.

Labor council, doctors hop on Save-A-Life Saturday bandwagon
SAN FRANCISCO—The executive committee ofthe San Francisco Labor Council
has unanimously voted to support "SaveA-Life Saturday", the mass CPR training
class set for September 23 at Candlestick
Park.
In a letter to Iry Kipnis,second vice president ofthe Local 6 pensioners club and an
avid promoter of the event, council executive secretary Walter Johnson wrote that
the function of the Save-A-Life program
"fits into basic labor movement philosophy
of supporting individuals and organizations involved in constructive and protective social programs."

The council isjust one of many organizations Kipnis has recruited for endorsement
of Save-A-Life Saturday. A letter he
received from Dr. Nancy Bohannon
addressed one reason why she backs the
event.
'As you are well aware," she wrote,"30%

of all heart attacks in diabetics are silent,
i.e. not associated with chest pain, and the
danger of sudden death outside the hospital is thereby increased...1 believe that
Save-A-Life Saturday is an excellent way to
reach those people who would otherwise
not have an opportunity to learn CPR. I'm

Dockers, widows on pension list
SAN FRANCISCO—Following is the
listing of dockworkers retired under various ILWU-PMA pension plans:

Edwin Wasano takes the floor at the
1959 Convention

Edwin Wasano,
Local 142 BA and organizer
Former ILWU Local 142 business agent
and organizer Edwin K. Wasano died June
8 at age 61. He had been a member of the
union for over 40 years.
In 1957, he was elected business agent
for Local 142's Maui Division longshoremen,a position he held until 1963. During
his years with the ILWU, he specialized in
organizing workers in Hawaii's growing
tourism industry.
An activist both in the community as
well as the labor movement, he also served
as vice-chariman ofthe Maui County Democratic Party,chairman ofthe County Civil
Service Commission, and member of the
state Public Utilities Commission.
He is survived by his wife, Shirley; his
son,Dirk; and three daughters, Naomi and
Cherilyn Wasano and Liane WasanoChastain.

July 1989:
Local 8,Portland: Earnest Egner, Theodore R. Lathrop; Local 10, San Francisco: Albert Broussard, Miles J. Fisher;
Local 12, North Bend: Earl A. Kraemer,
Edward Springsteen; Local 13, Wilmington: Theo Ammons, Sr; Ernest
DeSilva, George R. Mattox, Raymond R.
Mendoza, Thor Nyhus, Kenneth E. Word.
Local 19,Seattle:Fred W. Hatch;Local
25, Anacortes: Jim J. Watson; Local 34,
San Francisco: Frank V. Gonzales, Burton F. Klockars; Local 63, Wilmington:
Russell J. Buth;Local 91,San Francisco:
Alex J. Mordus; Local 92,Portland: John
L. Burk, Walter R. Turner; Local 94,
Wilmington:John W.Keith,James North;
Local 98,Seattle: Fred Hanke Jr.
The widows are: Bessie Bee (Willie,
Local 10); Imogene Burchett (Edward,
Local 53); Betty Cox (Jessie, Local 40);
Cleo Hansen (Edward, Local 94); Mary
Hobbs (Wheeler, Local 34); Grace Jackson
(Ezell, Local 10); Marguerite Kiehle (Clifford, Local 51). Zena McFarland (Glen,
Local 94); Bernice McHorney (Gregory,
Local 29);
Effie McIsaac (James, Local 47); Marietta Newby (Mack, Local 10); Marvis
Nickerson (Clyde, Local 4); Alice O'Dell
(Lloyd, Local 21); Bernice Oleson (Malcolm, Local 19); Helen Provence(Roy, Local
63); Ameila Ramiskey (James, Local 24);
Mildred Simmons(Kenneth, Local 19); Vir-

ginia Somma (Michael, Local 23).
August 1989:
Local 4, Vancouver: Lloyd M.
Erickson; Local 8, Portland: Edward F.
Trachsel; Local 10, San Francisco: Nick
F. Loscutoff, Jimmie Young Jr.; Local 13,
Wilmington: Eugene Andrews Jr., James
A. Beachler, Malcolm A. Hunter, Stephen
N. Jones, Gerald M. Mardesich, Ernest
Mendoza, Raul Rodriguez; Local 21,
Longview: Donald V. Burrows, George A.
Bush; Freddie J. Hooper.
Local 25, Anacortes: Glen R. Bentley;
Local 27,Port Angeles: Charles Dougherty; Local 34, San Francisco: Kenneth
Mattea, Carl Roeder; Local 63, Wilmington:Edgar E. Paz,Charles C. Sands;
Local 92, Portland: Willard L. Crippen,
Donald D. Nelson; Local 94,Seattle: Kenneth Johnson, Vinko B. Matulich, Robert
Nelson.
* The widows are: Elsie Banchero
(Mario, Local 91); Hazel Baun (William,
Local 52); Mary Jane Buhman(Otto, Local
34); Pearl Chilton (Guy, Local 10); Mary
Davis (George, Local 10); Evelyn Granger
(Whitney, Local 10); Eula Green (Leonard,
Local 13); Cecilija Grgas (Steve, Local 19);
Lillian Guillory (Clifton, Local 10).
Mildred Hendricks (Richard, Local 8);
Jacquelyn Kiernan (Owen, Local 34);
Lugene Stephens (Leon, Local 10); Marianne Stojcich (Anton, Local 13); Edith
Treanor(Frank, Local 34); Kathleen Vogel
(William, Local 19); Eula Washington
(Oliver. Local 10).
* Names in brackets are those of
deceased husbands.

sure that lives will be saved as a result of
your efforts...."
Save-A-Life Saturday is a joint effort of
the American Red Cross and the Center for
Pre-hospital Research & Training, which
operates under the guidance ofthe University of California in San Francisco. Cosponsors include the San Francisco
Giants, KNBR Radio and the San Francisco Examiner.
The event offers three CPR training sessions free of charge, starting at 8:30 a.m.,
9:30 a.m. and 10:30 a.m. For more information about Save-A-Life Saturday, call(415)
476-8502.

Memorial service to
honor Linc Fawley
A memorial service for former LuAru
research director Lincoln Fairley will be
held at 2 p.m. on Sunday, September 10 at
ILWU clerks Local 34, located at 4 Berry
Street in San Francisco.
The service will feature speakers who
will talk about Fairley's life as well as that
of his wife, Bertha, who also passed on
recently.
In response to several inquiries, son
David Fairley has announced that contributions may be made in his father's name
to the ILWU Anne Rand Library."My dad
helped develop it into one of the foremost
union libraries in the nation," David said.
Checks should be made payable to the
ILWU.
Fairley said contributions are also being
made in memory of his parents to charitable organizations such as the Heart Association and the Cancer Society. "People
should feel free to contribute as they deem
appropriate," he said.
For more information, you may call
David Fairley at(415)648-4977.

Local 34 awards
SSA scholarships
SAN FRANCISCO—ILWU clerks Local
34 says congratulations are in order for
Michelle Fleming and Patrick Callahan,
each winners of $1,000 ILWU/SSA Safety
Scholarships.
Funds for the scholarship program are
based on the Local's safety record at SSA
terminals.
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important notice on ILWU Political Action Fund
Delegates to the 26th Biennial Convention of the ILWU, meeting in San Francisco. California, April 15-19, 1985,amended Article X of the International
Constitution
to read as follows:
'SECTION 2. The International shall establish a Political Action Fund which shall consist exclusively of voluntary contributions. The union will
not favor or disadvantage any member because of the amount of his/her contribution or the decision not to contribute. In no case will a
member be required to pay more than his/her
pro rata share of the union's collective bargaining expenses. Reports on the status of the fund and the uses to which
the voluntary contributions are put will be made to
the International Executive Board.
The voluntary contributions to the Political Action Fund shall be collected as follows:
11.20 of each September's per capita payment to the International Union shall be diverted to the Political Action Fund where it will
be used in connection with
Federal, state and local elections. This $1.20 deduction is a suggestion only, and individual members are free to
contribute more or less than that guideline suggests.
The diverted funds will be contributed only on behalf of these members who voluntarily
permit that portion of their per capita payment to be used for that purpose.
'Each June, July and August, each dues paying member of the union shall be advised of his/her right to withhold the $1.20
payment or any portion thereof otherwise made in September. Those members expressing such a desire, on a form provided by the
International Union,shall be sent a check in the amount of $1.20 or less
if they so desire, in advance of the member making his/her dues payment to the local
union for the month of September.
`Those members who do not wish to have any portion of their per capita payment diverted to the Political Action
Fund, but wno wish to make political action contnbutions directly to either the Political Action Fund or to their local union, may do so in any amounts whenever they wish.'
Members of the ILWU who wish to contribute more than $1.20 may do so by sending a check in the desired amount,
made out to the ILWU Political Action
Fund, directly to the International Union.

Less than $1.20
i ao not wish to contribute the entire $1.20 to the
ILWU Political Action Fund. I will conmbute
. I understand that the international will
send me a check for the difference between my contribution and $1.20 prior to September 1, 1989

More than $1.20

No contribution

I wish to contribute more than the minimum voluntary contribution of $1.20 to the ILWU Political Action
Fund. Enclose° please find my check for

I do not wish to contribute to the ILWU Political
Action Fund. In oraer to ensure that no portion of my
dues payment is allocated to the Fund, and recognizing that I have no obligation whatsoever to make such
a contribution, the International will send me a check
in the amount of $1.20 pnor to September 1, 1989

Signaure

signaiure

name

name

81131:WeSS

accress
Local

Local it

return to:
ILWU
1185 Franklin Street
San Francisco, CA 94109

;

return to:
ILWU

return to:
ILWU

1185 Franklin Street
San Francisco, CA 94109

1185 Franklin Street
San Francisco, CA 94109

NOTE: CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS

Northwest locals
ratify grain pact
Members of ILWU Locals in the Puget
Sound and Columbia River region have
overwhelmingly approved a new grain
agreement which will expire at the same
time as the coast longshore agreement to
be negotiated next year.
The agreement affects members of Local
19, Seattle, Local 23,Tacoma, Local 4, Vancouver, Local 8, Portland, Local 21, Longview (longshore), Local 40, Portland, Local
52, Seattle (clerks), Local 98, Seattle and
Local 92, Portland (foremen).
The agreement modifies the manning
scale—which had been in effect since 1961,
by reducing each unit by one man. The
agreement also allows the seven companies involved certain flexibility to allow
their operations to coincide more closely
with those of the grain elevators.
All other aspects of the agreement —
wages,benefits,etc.—follow the coast longshore and clerks agreements.
"We started wrestling with this issue to
avert the kind of jurisdictional erosion
which had affected the ILA in the Gulf,"
said ILWU Vice-President Randy Vekich,
who chaired the large negotiating committee. This agreement removes the jurisdictional threat and provides stability for both
sides by removing grain from consideration in 1990 bargaining."

Low price for ILWU
warehouse history book
The ILWU Anne Rand Library now has
about 50 photo facsimile copies of The
March Inland: Origins of the ILWU
Warehouse on 1934-1938 available for
purchase. Published in 1978, the book by
Harvey Schwartz is the only comprehensive study of the ILWU's organizing campaign in warehouse and distribution.
To get your copy,send $10.60 for the book
plus $2.40 for shipping to Anne Rand
Library, ILWU, 1188 Franklin Street, San
Francisco, CA 94109. Make checks and
money orders payable to the ILWU. No
cash, please.

WHAT THEY'RE
MING
Labor Day Special

TV show salutes working families
California Working, the only public television series in the country on workers and
the issues they face on the job, will air "A
Tribute to Working Families,"for its Labor
Day Special on September 4.
The program will chronicle the life of
four families whose triumphs and problems exemplify the changing nature of the
family. Government, business and labor
leaders will also address the most pressing
issues facing American families including
child care, parental leave, health care and
affordable housing.
BEAVER DOESN'T LIVE HERE
The viewer will find that Ward, June,
Wally and the Beaver don't live here anymore. The American family has changed a
great deal from the image many Baby
Boomers grew up with watching shows like
"Leave it to Beaver."
We'll meet more typical working families
like Velma and George Wong who spend at
least three hours a day commuting to their
Post Office jobs. The Wongs had to move to
Fairfield, a community about an hour's
drive from San Francisco,to find an affordable house large enough for their three
children. They handle their child care
problems by working separate shifts.
They get to see each other once a week.
HOMELESS
The Torres family will show that homelessness can happen to anyone. Both Carmen and Isaac were working hard to save
for their own home when things started to
fall apart. Carmen was pregnant with her
second child when medical complications
forced her to quit her job. One month later,
Isaac was laid offfrom his construction job.
Their savings went quickly, and the Torres
family found themselves in a homeless

shelter. Carmen and Isaac reveal how devastating economic stress can be on the
emotional life of the family.
The program will also profile a single
parent mother trying to make ends meet,
and a Southern California family whose
life will become a little easier because of a
new family-oriented contract negotiated by
the Communications Workers with AT&T.
On a lighter note, Comedian Will Durst
will show home movies from his offbeat
family vacation.
California Working's Labor Day Special
will be aired on San Francisco's KQEDChannel9on Labor Day,September 4,7:30
p.m. as well as other California Public Television stations. Check local listings for air
times.

TV teacher sets kids
straight about unions
A past episode of ABC's television hit
Head of the Class focused on a labor dispute between teaches and the school board
with all the attendant problems. Series
star Howard Hesseman turns from teacher
to union spokesman in the episode.
When contract talks stall, Hesseman
calls for a teacher slow down and gets flak
from all sides. The heaviest fire comes from
the students.In the middle of preparing for
college placement exams, they argue
against unionism to get the teachers back
on the job. But Hesseman sets them
straight on what the labor movement is all
about and ultimately wins their support.
Copies of the videotape are available
from the AFL-CIO Education Department,
815 16th Street NW, Room 407, Washington, DC 20006. Write there for
information.

Metal Center pact
LOS ANGELES—Members of Local 26
employed at Metal Center, Inc., have won a
new three-year contract providing substantial wage increases, full maintenance
of health and welfare benefits and other
important improvements.
The agreement, covering 56 members at
this steel processing plant, provides wage
increases of450 in the first year,400 in the
second year and 400 in the third year.
Employer pension contributions are
increased by 50 in each year of the
agreement.
Other improvements include:
• double time after 12 hours, equalization of overtime, another break after 10
hours, posting ofovertime so it can be monitored, and rules to eliminate favoritism;
- an outstanding new excused absence
policy;
• a fair and progressive discipline system
with a one-year statute of limitations;
• an agreement to train bargaining unit
members on new equipment;
• liberalized funeral leave.
The bargaining committee members
included Local 26 President Luisa Gratz,
Secretary-Treasurer Harry Danovich,
Mike Matyus, chief steward Jerry Airhart,
Leonard Tedford, and Kent Smith
(alternate).

Mid-Cal Rubber pact
LOS ANGELES—Members of Local 26
at Md-Cal; Rubber have overwhelmingly
ratified a new no-concession agreement
with increased wages and full maintenance of benefits. The agreement was
negotiated by BA Hector Cepeda Maria
Garcia and Jose Miranda

ILWU on parks commission
SAN FRANCISCO—Keith Eickman,
President Emeritus of ILWU warehouse
Local 6 was sworn in early this month for
his fourth term on the city Recreation and
Parks Commission.
First appointed in 1977 by the late
George Moscone, Eickman was sworn in
August 2 by current Mayor Art Agnos.
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Local 10 service
heals old wounds
SAN FRANCISCO—The traditional San
Francisco Bloody Thursday memorial service was a little different this year—featuring the usual program in front of the old
ILA hall,ofcourse, but with the addition of
a well-attended program (with lunch) at
the Local 10 hall, and an emotional healing
of some old wounds.
The highlight occurred when Whitey
Disley, president of the Marine Firemen
(MFOW), took the occasion to eliminate
nearly 40 years of disunity by reinstating
two old-timers who were banished from the
MFOW during the red-scare of the early
1950s.
SCREENED
Awarded honorary membership in the
MFOW were ILWU Local 34 retiree Bill
Bailey and former Hod Carriers' official
Walt Stack—who were "screened" off the
waterfront in 1950.
Both men were expelled as the result ofa
provision then placed in the MFOW constitution which called for expulsion of any
member deemed by the military to be a
security risk.
Disley noted that after leaving the
MFOW, both men had served the labor
as an active memmovement well
ber ofILWU longshore Local 10 and then of
clerks Local 34, and Stack as a member of
the Hod Carriers Union,which elected him
as a delegate to the San Francisco Labor
Council.
TAPS FOR NICK & HOWARD
The ceremony began at 10 a.m. at the
traditional Mission and Steuart site,
where strikers Howard Sperry and Nick
Bordoise were killed by San Francisco
police. After short speeches by ILWU San
Francisco Bay Area Pension Club president Bob Rohatch and Bailey—with a moving rendition of taps played by Local 10
retiree Joe "Indian Joe" Morris—a delegation of ILWU members was dispatched to
the cemetery to continue the service.
The crowd of about 400—the largest to
attend these observances in many years—
then moved a little ways down the road to
Local 10 headquarters where observations
about the Big Strike were shared by
Rohatch,Local6 President Jim Ryder,Germain Bulcke, Paul Dempster, president of
the Sailors' Union ofthe Pacific, San Francisco Labor Council President Walter Johnson, Alameda County Labor Council
President Owen Marron, and others.
Also featured was Jose Mazariego, a
leader of the El Salvador telephone
workers union, who described his torture
by El Salvador death squads and the role of
American unions in securing his freedom.

Local 8 picnic
packs in 1,000
PORTLAND—More than a thousand
ILWU members, pensioners, their families
and friends enjoyed a pleasant afternoon
at this year's 55th annual Columbia River
July 5 Bloody Thursday memorial service
and picnic.
Held for the sixth time in historic Oaks
Amusement Park,the event was sponsored
by Portland Local 8. The memorial service
featured two speakers—former Regional
Director G. Johnny Parks and Pension
Club President Dutch Holland.
Both speakers reminded their audience
ofthe purpose ofthe service—to honor and
keep the faith with the six men who were
killed by police during the 1934 strike, and
many others who were wounded, while
fighting to establish a militant, democratic
ILWU Local 1 pensioners Norm Mattson, Chuck Box and Jack Spurrell
longshore union on the west coast.
Pointing to what had happened to other
attended ceremonies at the Raymond, Wa. city park to dedicate the beautiful
workers and unions during the Reagan
cedar sculpture of a longshoreman.
years, Parks stressed the need for greater
membership participation in union affairs.
Pension club president Dutch Holland
echoed Parks call for more participation by
both active members and pensioners. "A
year from now our contract expires. We
The meeting had been recessed and the
RAYMOND, Wash.-ILWU Local 1 penmay well face some of the most difficult
alert Willapa Harbor delegates completed
negotiations in many years. Especially for
sioners dedicated the monumental cedar
their applications before many of the that reason,today's celebration should and
statue of a longshoreman at the city park
larger locals got around to it. Local 1 was must be a renewal of commitment to get
here on Wednesday, July 5 in a ceremony
merged into Local 24, Aberdeen, when
attended by over 1,000 people, including
prepared and stick together, to see this
ocean shipping ended here in 1976
union through no matter what it takes."
visitors from Aberdeen, Astoria, Tacoma
Following the memorial service, Local 8
and Seattle.
The statue is the work ofDave Thompson
Mayors Marshall Bridges of Raymond
and Lance Graham of Westport who fash- picnic committee members served hunand Ray Spurrell of South Bend congratuioned it from a single block of cedar, using dreds of hot dogs, corn on the cob, water
lated the Raymond pensioners for their
chisels, grinders, chain saws and sanders. melon, ice cream, soft drinks and coffee.
efforts to honor Willapa Harbor
Sparkplugs of the two-year project were Local 8 Vice president Gino King and
longshoremen.
pensioners club president Jack Spurrell Earnings Clerk Al Overby headed the picThe 11' high statue—all 3,000 pounds of
and Ed Norman, Raymond businessman, nic arrangements committee. Neal Milit—resting on a 6' base was conceived by
spaugh, Local 8 president, was the MC.
longshoreman and city commissioner.
local longshoremen and financed by donations of ILWU locals and members all the
way from San Diego to Ketchikan, along
with a grant from the Pacific County Centennial Committee.
Speakers included Coast Committee
member Richard Austin who recalled the
events ofBloody Thursday,and the history
ofthe ILWU on Willapa Harbor. Also introduced were Glen Ramiskey, president of
Local 24, Aberdeen; Pacific Coast Pensioners Association Vice-President Frank
Reichl; and PCPA Executive Board member Dave Kindred (Astoria-Longview).
Norm Mattson, PCPA executive board
member from the Washington small ports,
served as MC.
A potluck luncheon was held at the TWA
Portland Pensioners Club president Dutch Holland (at podium) introduced
hall in Raymond after the dedication.
ILWU veterans who accompanied the traditional wreath to the river's edge:
Local 1 received the very first charter
left) George Weigel, Toby Christiansen, Lee Howton, Marvin Ricks, Bud
(from
from the ILWU when it had its first InterStreiff, Carl Langben, Jim Fantz, Mabel Sickinger, Art Reynolds.
Freida
Cox,
1938.
in
national Convention in Aberdeen

Local 1 pensioners dedicate
longshore statue at city park

Voters OK anti-trade log export ban

Workers and seniors win some,lose some in Oregon
BY JESSE STRANAHAN
SALEM—Labor,seniors and health care
advocates scored some significant victories
at the 1989 Oregon legislature which
adjourned here July 4. There were also
some losses.
High on labor's agenda was enactment of
a new minimum wage which, by 1991, will
be the highest in the US: $4.75 per hour
with no training wage or tip credit.
Several bills were passed improving
unemployment insurance. Oregon will
become the 20th state to pay benefits to
locked-out workers. Another change
makes apprentices eligible for UI benefits
while in a training program.
Other bills provide maximum UI benefits to some workers affected by vacation
shutdowns and to injured workers who,
returning from long-term disability, are
unable to find work.
VOTERS OK LOG EXPORT
A legislative blow was dealt hundreds of
longshoremen, loggers, scalers, truckers,
sorters, boom men, raftmen and tugboat
men when a bill was referred to voters calling for a ban on the sale or export of
unprocessed timber from state-owned
lands. Voters approved the anti-trade measure at a special election held June 27.
The battle for longshore and other jobs
now lies at the federal level where Congress must enact such bills as S 754,S 755
and HR 1191 before the Oregon measure

can be implemented. ILWU urges defeat of
those bills.
While the main concern ofILWU Columbia River District Council lobbyist Jeff
Adams during the legislative session was to
work on issues that directly affect ILWU
and labor, the council's program also
included retiree and health care issues.
SENIORS GET HELP
For the first time, mental health services got a boost with a $200,000 appropriation,described as a "foot in the door"by
senior advocates. The funds will help programs for older people who risk serious
emotional difficulties after suffering major
losses.
A one-cent increase in the cigarette tax
will fund transportation for seniors and
the disabled. Needed improvements to the
state's Senior Tax Referral program were
adopted. Seniors with less than $17,500
yearly income can defer property taxes in
the form of a lien against their homes;
repayment is made by the estate following
death.
Other labor/senior victories were realized in senior health care legislation affecting nursing home residents, the state's
Long Term Care Ombudsman program,
and sufferers of Alzheimer's disease.
HEALTH CARE BREAKTHROUGH
After six years ofconcentrated efforts by
the Oregon Health Action Coalition, with
the support of all sections of Oregon labor
including the ILWU Columbia River Pen-

sioners and District Council, the 1989 legislature adopted some major components
of what, in the next few years, should add
up to a universal, comprehensive and
affordable health care plan for all
Oregonians.
The coverage is provided in two bills:
SB 27— exte ds Medicaid benefits to all
citizens falling 100% below the federal poverty level; reduces provider discrimination
against Medicaid clients by ensuring adequate reimbursement; gets consumers
involved in setting service priorities;
acknowledges the need to include mental
health services; adds 77,000 Oregonians to
Medicaid eligibility; requires a waiver by
the federal government to be implemented.
SB 935— requires employers to provide
health insurance to workers and their
dependents and to cover most ofthe cost by
1994; links benefits for all Oregonians to
those available to low income persons and
seeks elimination of two-tier systems for
health care; places labor and consumer
representatives on the Insurance Pool Governing Board to certify legislated health
plans;establishes a Joint Interim Committee on Health Care to review legislative
progress and make recommendations to
the 1991 legislature.
No substantial changes were made in
the state's Workers Compensation structure, described in much of the media as a
battle between "reducing costs" and

"increasing benefits" for injured workers.
Labor was successful,however,in defeating
some anti-worker bills which surfaced the
last few weeks of the session.
Oregon Governor Neil Goldschmidt
plans to meet with legislative leaders later
this year to see if there is a need for a
special session of the legislature to deal
with Workers Compensation.
PLANNING FOR THE FUTURE
JeffAdams, member ofAstoria Local 50,
said that his first experience this year as a
part-time lobbyist for the ILWU was an
eye-opener. "It taught me the truth of the
oft-repeated observation of the late Ernie
Baker,the District Council's first and longtime lobbyist, that 'what you win at the
bargaining table can be whittled down or
taken away at the legislature.'
"We need to get more labor and ILWU
members on important government and
public bodies,like overseas trade missions,
port commissions, compensation boards,
and labor committees. And it's an absolute
must for all of our Oregon ILWU locals to
have delegates attend the state AFL-CIO
convention in September.
"But above all, else," Adams continued,
"the ILWU,its locals and members, along
with other AFL-CIO unions and allied
organizations,needs to get behind an effective, ongoing political action program to
elect more real friends oflabor—including
union members—to the state legislature."

