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Mike Diller, president of ILWU Local 20-A, tells US Borax plant gate rally that union negotiating committee will not accept employer proposals to shift
burden of skyrocketing health and welfare costs onto the membership.
—photo by Luis Sinco

Dock unions
in Europe meet
LONDON—Representatives of European dockworkers' unions will meet
leaders of striking dockers in the United
Kingdom this month to discuss the possibility of support for the national dock
strike that began last week, a spokesman
for the UK Transport and General Workers
Union said.
Delegates from Dutch, West German
and Belgian unions will be present at the
meeting, the TGWU spokesman said. But
he declined to comment on what form the
support would take.
Shipping lines aim to defeat the strike by
rerouting vessels to European ports and
then transferring containers to smaller
vessels that unload at non-striking UK
ports. The meeting has been called to counter such action.
The TGWU spokesman said Dutch dockworker unions have already indicated they
"intend to make it difficult to reship cargoes from Rotterdam to UK ports."
However, any action by European dockworkers would have to be taken within the
framework of their own employment laws,
he added.
The strike was called by the TGWU at 60
ports where the government has ended the
National Dock Labour Scheme, a job protection plan that guaranteed 9.400
workers jobs for life.
Port employers rejected union demands
to negotiate a new national agreement covering the ports and said all pay and other
bargaining would be conducted locally in
the future.

In-house committee made the difference

Local 142 organizers score at Holiday Inn
HONOLULU—It started with a phone
call three years ago when Waikiki Holiday
Inn workers called the ILIATU for help. It
ended with a victory for the workers when
they cast a decisive vote in an NLRB election for representation by ILWU Local 142.
When the balloting closed and the votes
were counted Wednesday evening, May 31,
Local 142 came out on top with 139 votes.
The hotel owners, Otaka,Inc. gathered 107

votes and six votes were cast for Hotel and
Restaurant Local 5.
A strong core inside the hotel made the
difference. "This group really wanted the
ILWU; they worked hard, and they didn't
give up, even after two defeats," said
Regional Director Thomas Trask. "I take
my hat off to them. They stuck it through
these years. We lost only one organizer and

Local 6 members employed at C&H Sugar, in Crockett, California, vote unanimously to accept breakthrough pact to ease the impact of warehouse
mechanization.

that was because of a promotion."
TRY,TRY AND TRY AGAIN
This was the third election at the Waikiki Holiday Inn. The ILWU lost two previous efforts in 1987 and 1988, but in both
cases the federal Labor Board ordered new
elections because of unfair labor practices
by the company.
This time the inside network and ILWU
organizing stafffrom Oahu and Maui campaigned hard. Meetings were held every
Sunday afternoon. Hundreds of house calls
were made.
Phone banks were set up at the ILWU's
Atkinson Drive headquarters on the
Monday and Tuesday before the election.
"Hello, I work at the Holiday Inn. I'm
voting for the ILWU and I want to remind
you to vote this Wednesday." This message
was repeated a hundred times over the two
evenings the phone bank was in operation.
On the day of the election, WWII members, business agents, and organizers provided rides for voters from Waianae,
Mililani, Waipahu, and Kalihi to the hotel.
GROWING ILWU FAMILY
The newest addition to the ILWU family
now boosts the tourism grouping to 11,300
members. Previous to this win, the ILWU
represented only one other hotel on Oahu,
the Airport Holiday Inn.
Trask said Local 142 will now work
together with the Otaka management to
"get the best possible contract that we can
get for the people. Our bigjob now is to pull
all the members together, no matter how
they voted, so we can have a solid front."
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SHORT
!MIFF
Where did it go, George?
So when George Bush boasts about
the nation's recent "economic recovery",
think about this:
• Over one-half of all single-parent
families live in poverty.
• 25c4 of the workforce now falls in
"contingent" classifications such as
casual, on-call, involuntary part-time,
temporary or self-employed.
• Involuntary part-time workers
increased 151% in the last 15 years.
- In 1949,14% ofthe income earned by
a typical 30 year-old male went to house
payments. Today, its 44%.

Mine workers push postal
service for union stamp
WASHINGTON. DC —The United
Mine Workers is spearheading a campaign to honor the legendary John L.
Lewis by persuading the US Postal Service to issue a postage stamp in his
memory next year.
Lewis led American workers into the
industrial trade union movement over
50 years ago. He was the first president
of the Congress of Industrial Organizations ( CIO)and a long-time leader ofthe
UMW, which will celebrate its 100th
anniversary in 1990.
The UMW is already working with
postal officials on the idea, but backing
from the public sector is needed to make
it a reality. To support the cause, write
to The Honorable Anthony M. Frank.
Postmaster General, US Postal Service,
Washington, DC 20260.

Seniors missing out on
Social Security benefits
An average of 48.5% of eligible senior
citizens are not enrolled in the federal
Supplemental Security Income program, a recent study found.
SSI provides monthly cash payments
to low-income people who are 65 and
older. The maximum benefit is $368 a
month per individual and $553 per
couple.
The blind or disabled are also eligible
for SSI; parents or guardians can apply
on behalf of their children.
In California, SSI recipients are automatically eligible for free MediCal
benefits.

Contract wages up 3.2%
WASHINGTON, DC—Wages got a
3.2% boost in collective bargaining
agreements negotiated in the first quarter of 1989, the Bureau of Labor Statistics reports. The average was based on
increases effective during the first year
of the contracts, while annual raises
averaged 3.1% over the term of the
agreements.
Excluded from the BLS study were
cash profit-sharing distributions and
lump sum payments. The BLS, reviewing contracts covering nearly 200,000
workers, found that wage increases
were considerably less where lump
sums were negotiated.
They also learned that 43% of all
workers are covered under lump sum
payment provisions.
In another study, the BLS reported
that union workers earned an average of
$12.60 per hour in wages and $6.74 in
benefits; in comparison, non-union
workers earned about $2 less an hour in
wages and over $3 less in benefits.

Labor studies program
SAN FRANCISCO—The labor
studies program of the San Francisco
Community College District has been
serving unions in the area for over 15
years. It offers a wide variety of classes.
all of which earn college credit towards a
certificate in labor studies, associate of
arts or bachelor degree.
Classes for the fall semester start
August 21. Both day and evening classes
are available. For more information.
contact: Labor Studies Program. San
Francisco Community College District.
33 Gough Street, San Francisco, CA
94103; phone (415) 239-3090.
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PRESIDENTS REPOPT
Help the Pittston strikers
By JIM HERMAN, ILWU International President
As this is written, some 2,000 members of the United Mine
Workers in Virginia, West Virginia and Kentucky are well into
the fourth month of their strike against the Pittston Coal Co.
These coal miners need and deserve every measure of
support we can deliver. Their strike is a test of whether one
renegade employer, out of sheer greed, can plunge the
entire Appalachian region back into the dark ages of more
than 50 years ago, when coal operators held absolute power
over the lives of their employees. The Pittston strikers carry
with them the hopes of
literally hundreds of
communities where only
the strength of their union
has made the difference
between peonage and a
decent life.
Pittston Coal is just one
more company—not
unlike Eastern Airlines—
which has embarked on
an ambitious "restructuring" program with no
regard for the fate of those
workers who made it a
success in the first place.
For many years Pittston
was part of a multiemployer bargaining
relationship with the UMW
which—in exchange for
high productivity and
stable labor relations—had provided decent wages,
pensions and health care. Collective bargaining and
legislative action had produced at least some protection
from the mine disasters which have made this industry the
most dangerous in the world. The welfare of many
communities—their schools, their smali businesses, their
churches—was built around this understanding and sense
of shared responsibility.
But in 1984 Pittston acquired a new management team
and a new corporate philosophy which embodied all the
negative values of Reagan-era corporation: selfishness,
greed, short-sightedness and irresponsibility.
Through a series of paper transactions, the company
created a complex web of more than 30 coal mining
subsidiaries, holding companies and land companies
designed to peel away the coal reserves mined by UMW
members and move work to its non-union mining division.

Finally, in 1987, Pittston announced it would no longer be
party to the contract negotiated by the UMW and the
Bituminous Coal Operators Association.
For 17 months, the UMW sought to negotiate a separate
agreement based on the industry pattern. The company
rejected union proposals—accepted by the rest of the
industry—which would have cut labor costs in exchange for
improved job security. Instead. Pittston presented its own
demands—to eliminate or sharply cut health care benefits
and pensions, to destroy the concept of the eight-hour day,
and to permit a tremendous increase in subcontracting, for
example. And in the winter
of 1988, the company
unilaterally slashed health
insurance benefits for
The Pittston
1,500 retirees, widows
and disabled miners,
strikers carry with
stopped
pension
them the hopes of
contributions for working
hundreds of comminers and ended dues
check-off.
munities where
The UMW finally struck
only the strength of Pittston
on April 9, 1989
their union has
after the company had
rejected repeated appeals
made the differfor renewed negotiations
ence between
and/or mediation.
The strikers and their
peonage and a
supporters
have operated
decent life.'
on a strategy of peaceful,
nonviolent
civil
disobedience. But their
employers have chosen
the path of classic old-time coalfield warfare. As of early
June, more than 2,500 had been arrested as they sit down to
block roads to the mines. Strikers have been beaten, forced
to kneel by the roadside while handcuffed, and threatened
with loaded shotguns. Many face serious jail terms for
contempt. And the union is faced with crippling fines as a
result of injunctions issues by state and federal courts.
The future of the United Mine Workers, one of the great
unions of the American labor movement, is at stake here.
ILWU members have always responded generously to the
needs of other workers who are under such attack.
Longshore division locals alone have donated $20,000 to
the Eastern strikers, and more help is on the way. We can do
no less for those at Pittston. Please mail whatever
contribution you can, earmarked for the Pittston strike, to the
International office, and we will gratefully and immediately
pass it on to the United Mine Workers.

Bay area gets tough on oil spills
SAN FRANCISCO—On June 15, members of the Bay Conservation and Development Commission (BCDC) heard
recommendations to reduce the likelihood
of an oil spill disaster in the San Francisco
Bay
The recommendations were formulated
by the BCDC staff at the request of commission members. The commission has
been holding ongoing meetings following
the Exxon oil spill in Alaska's Prince William Sound.
"We wanted to know the chances of that
happening here and the status of cleanup
activities," BCDC executive director Allen
Pendleton told The Dispatcher.
"We had people from the Coastal Commission, experts on tankers and oil
cleanup, the Coast Guard,and representatives from the state's Department of Fish
and Game. One of the witnesses had just
come from Alaska and reported on the
efforts there.
"As a result, several commission members felt we should beef up our ability to
prevent spills here and be in the best position possible to clean up rapidly if they
happen."
Staff recommendations included guidelines on containment resources, tug
escorts for tankers, surprise oil spill drills,

and mandatory usage of the Coast Guard's
radar system which pinpoints the exact
location of every vessel in the San Francisco Bay.
"Right now, use of the system is voluntary. As crowded as our bay is, everyone
should be using it," Pendleton said.
The recommendations, so far, will fall
short of what the ILWU and the
Inlandboatmen's Union (IBM, the marine
division of the ILWU, have in mind.
"The question of a spill is of enormous
importance to us," said BCDC commissioner Dave Jenkins, an ILWU longshore
Local 10 retiree."A major area ofconcern is
manning on tankers."
Over 1100 tankers a year pass through
the Golden Gate to Bay Area ports,Jenkins
noted. "Many of them park right in the
middle of the Bay,so barges and lighterers
have to come out to transfer the oil. That
alone doubles the possibility of spills.
Reduced manning on tankers makes it
even worse.
"At any one time, there are a half dozen
minor spills here. Some of them are taken
care of by the natural rhythm of the bay.
But an accident the proportion ofthe one in
Alaska would be an environmental and
economic disaster. Shipping would come to
a standstill.

The BCDC staff recommendations don't
include a position on manning because, at
the time they were formulated. "not
enough information was available," Pendleton said. The BCDC staff, he said,
needed "more definitive information on
what crew size means to the margin of
safety."
The problem, he explained, is that there
are conflicting opinions on manning.
"Some say larger crews increase the
safety margin. Others say it has little
impact because other factors are more
important—like tediousness of the job,
weather conditions, and limited English of
the crews. And, with the Exxon spill, the
question of alcoholism has been raised."
Gerry Waitz, a member of the IBU
regional executive board, testified on the
manning issue at the June 15 meeting. He
urged the commission to support SJR 32, a
bill by state senator Quentin Kopp which
asks Congress and the Coast Guard to
increase manning on vessels in US waters.
Waitz also encouraged support for the
bill by state senator Milton Marks to
require tug boat escorts for vessels transiting California waters. The bill is fashioned
after a similar law already in effect in
Washington State's Puget Sound.
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The battle at Bill's Trucking

About 13 or 14 years ago, the Local had
problems keeping the company supplied
with drivers on a regular basis—there was
no dispatch hall. Hugo begat Bill, and Bill
got drivers elsewhere.
DEJA VU
"About a year ago, some of the workers
came to us and asked to be represented,"
said Gratz,"so we filed for recognition with
the National Labor Relations Board and
asked for a unit clarification. Every driver
signed authorization cards for Local 26."
Having grown accustomed to a unionfree environment, the company claimed a
change in ownership, firing almost half of
the union supporters and intimidating
those who remained. The Local filed
charges. It all went before the NLRB.
The board sustained the union's contention that the workers were fired for union
activities. And they didn't buy the argument about a separate company either.
They ruled that the unit was under ILWU
jurisdiction,but they scheduled an election
anyway because the work had been subcontracted for a lengthy duration.
The election, held last December, was no
surprise. The drivers voted overwhelmingly for Local 26 representation.
NEXT STEP
The next step was a new contract. Wages
over the course of the agreement increase
$1.75 an hour, with $1 this year, 50 cents
next year, and 25 cents in year three. Lead
men will earn a 60-cent hourly premium.
An additional 35 cents goes into the pension fund.
The contract establishes holidays and
holiday pay, report-in pay, standby pay, a
grievance procedure, safety provisions,
union security, dues check-off, and "the
usual contract language on seniority,"
Gratz noted.
The company also agreed to full maintenance of health and welfare benefits
whether the drivers are called in to work or
not.
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Local 63 wins
office/clerical
agreement

Drivers win new
Local 26 contract
LOS ANGELES—Now you see 'em. Now
you don't. That's how it was for drivers at
Bill's Trucking. Emphasize "was".
"We had them under our jurisdiction for
a long time," said ILWU warehouse Local
26 president Luisa Gratz, "but we lost
them several years ago when the company
contracted-out the work."
Bill's Trucking is the offspring of Hugo
Neu-Proler, a company which,for decades,
has been under a multi-employer scrap
metal agreement with Local 26. Hugo's
production and maintenance workers, and
drivers ofheavy Euclid trucks were covered
by the deal.
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ILWU Local 20-A members who negotiated last month's contract with the US
Borax Co. are (standing)from left, Arnold Bash, Theresa Sanchez and Gary
Harvey; (seated) Sisto Duran, Local 20-A President Mike Diller and Gary
Stephens.

After tough bargaining, Local 20-A
solid contract with US Borax Co.
WILMINGTON—After several weeks of
difficult bargaining, the 143 members of
ILWU Local 20-A employed at the US
Borax shipping and packaging facility on
the LA waterfront have ratified a new three
year agreement providing important economic gains and other benefits.
The vote was 101-18 in favor of the new
contract.
Things were moving very slowly," according to Local 20-A President Mike Diller.
"There were absolutely unacceptable
employer demands on the table for
employee and retiree contributions to
health and welfare plan premiums. They
wanted takeaways on sick leave, and they
were dead set against any pension
increases for active members."
"We were headed for real trouble.
"But the people hung together real well."
A solid negotiating committee and a large
June 16 rally at the plant gate turned the
turn the tide, Diller said.
The agreement includes a 4.5% lump
sum signing bonus which will provide an
average one-time benefit of nearly $1300
per employee. A 4.25% across-the board
wage increase kicks in for the second year,
with an additional 3.5% in the third year.
The 3 cents COLA increase which was produced by the last contract has been rolled
into the basic wage structure.
HEALTH AND WELFARE
"The wage increases ofcourse were critical, but saving the health and welfare program was perhaps the most important
thing we did," Diller said. "Their demand
for employee and retiree contributions
didn't come off the table until the very last

moment."
The pension benefit will be increased
from the current level of$27 per month per
year of service to $29. The $2 increase was
particularly important, Diller said,
"because we had picked up $7 in the previous agreement. Until the very end of
negotiations Borax insisted they weren't
going to increase the benefit at all this time
around."
Other gains include:
•liberalized language on working the
day before and the day after a holiday,
recapturing language lost in the last
negotiations;
•an increase in the group life insurance
benefit from $17,000 to $19,000;
• a shift premium increase of10 cents per
hour on graveyard, 5 cents on swing;
• agreement that retirees who elect to
reduce their pension benefit in order to
allow a surviving spouse to receive a 50%
benefit upon their death, will get the full
benefit should their spouse predecease
them;
Aside from defeating takeaways on
health and welfare, Local 20-A also succeeded in getting the company to move off
an effort to reduce sick leave. The one concession granted was an increase in the
insured health and welfare plan
deductible.
The agreement was negotiated by Diller,
Sisto Duran,Gary Stephens,Theresa Sanchez, Arnold Bash, Gary Harvey, with the
assistance of International SecretaryTreasurer Curt McClain, Research Director Barry Silverman,Regional Director Joe
Ibarra and International Representative
Nick Podue.

WILMINGTON—A strong three-year
contract, providing important economic
and other gains for Southern California
shipping company office/clericals, members of ILWU clerks Local 63, was ratified
early this month.
The agreement was put to bed one month
before the expiration of the old pact. "It's
the first time things have gone this
smoothly,"said unit BA Steve Schwab,who
served as negotiating spokesman.
WAGE,PENSION GAINS
Major economic improvements in the
three-year agreement include wage
increases of$1, 75 cents and 70 cents, and
pension increases which will bring the
minimum pension benefit up from the current level of $20 per month per year of
service to $24 over the life of the agreement. The office clericals also won
improvements in orthodontia coverage,
and a new alcohol and drug rehabilitation
benefit.
The agreement covers 270 permanent
full time employees at APL, International
Transportation Service, Kerr Steamship,
California United Terminals, Marine Terminals, Maersk Lines, Oriental Overseas
Container Lines, Zim American-Israeli
Lines and the recently organized Long
Beach Container Terminal.
Several major takeaway proposals were
defeated. First, the employers had insisted, until the final hours ofnegotiations,on
sharp increases in the health and welfare
deductible (to $200 per individual and
$500 per family), and on a 50% employee
contribution to increases in the cost of
health and welfare premiums.
Second, the employers wanted to institute a "flexible workweek" to replace the
basic Monday-Friday schedule."We have a
procedure now where an employer can
needs a specific adjustment for a specific
purpose can approach the union," said
Schwab. "We'll take it to the members in
the particular bargaining unit and let
them decide. They're the ones who have to
live with it." That system remains in effect.
The unit also succeeded in strengthening its scope of work language,first won in
1986 bargaining,to further protect the bargaining unit's jurisdiction.
The agreement was negotiated by Local
63 office/clerical BA Schwab, with a committee consisting of Stu Cahn(APL/Eagle
Marine), Carm Carney (CUT), Mike Pigg
(ITS), Victor Ezelle (Kerr),
Diane Cowan (Maersk), Wanda
Funkhouser (00CL), Lisa Felando (Zim),
Jerry Mahler and Steve Spahn (LBCT),
with Schwab, unit Vice-President Andy
Marquez, Southern California Regional
Director Joe Ibarra and International Representative Nick Podue.

Local 26 beds down contracts across broad jurisdiction
LOS ANGELES—Following is a summary of recent contracts negotiated by
ILWU warehouse Local 26.
RYERSON STEEL
Ryerson Steel, a division ofInland Ryerson, is a steel service center employing
about 55 members of Local 26. The newly
ratified contract focuses on the impact of
technological changes on workers.
The contract requires that the company
train existing employees for new jobs. Further, the company must provide advance
notice to the union on the introduction of
new technology and equipment.
Part-time workers are now eligible for
vacation and benefits, and have preferential hiring status for full time jobs with
seniority intact.
Overtime language was improved, and
the employer will continue to pay the full
cost of benefits, including medical, dental,
hospitalization, prescriptions and vision
coverage. The monthly contribution on
pensions is increased from $22.50 to
$23.50.
A combination of contract bonuses and
regular pay raises guarantee a minimum
of an extra $1.30 over the life of the threeyear contract. Other gains were made in
pay progression, safety shoes and gloves,
new classifications and seniority
provisions.
Negotiating committee members were

Matt Berkelhammer, Anthony Navarete
and Frank Reinauer, with Local 26 VicePresident Larry Jefferson and President
Luisa Gratz.
FULLERTON MFG.
Complicated by a corporate takeover,
deep cut backs in staffing,and demandsfor
concessions, negotiations at Fullerton
Manufacturing were extremely difficult.
Now called Mid Cal Rubber,"The company came in demanding co-payments on
medical insurance, and elimination of two
paid holidays and all sick leave. But the
members were determined not to give in,"
said Gratz.
The 19-member unit took a strike vote.
The company changed its bargaining posture and a new three-year"no concessions"
deal resulted.
Ratified June 14, the new contract calls
for increases in wages and full maintenance of benefits.
The negotiating committee was Maria
Garcia from the rank-and-file, and Jose
Miranda, chief steward.
KILSBY TUBE
Local 26 members at Kilsby Tub ratified a new four-year pact which includes
pay raises and some unique provisions for
funeral leave. Kilsby cuts, sells and
delivers various types of tubing and specialty metals.

Paid funeral leave was increased, with
more time off for workers who have to
travel out of state. Pay gets boosted 50
cents "up front" and another 95 cents over
the duration of the agreement. An additional 10 cents will go toward pensions.
Gratz headed up negotiations with the
help of Local vice president Larry Jefferson, and members John Bell and Jack
Stone.
ROHM AND HAAS
The 16-member unit at Rohm and Haas
Southern California, Inc., overwhelming
ratified a new 3-year agreement calling for
good pay raises and other improvements.
The company manufactures chemicals and
operates chemical reactors.
Effective July 1,the "no concession" contract provides wage increases of 55 cents
this year, 45 cents next year, and 40 cents
in 1991. Shift differentials get an added
boost of11 cents and 13 cents for swing and
graveyard respectively.
Pensionsjump from $5.50 per month per
year of service to $11 by the end of the
contract. And retirees will now have medical coverage for the first time.
Major gains in health and welfare provisions were made.All benefits will be maintained at no cost to workers, including
absences due to disability—whether sustained on or off the job—and up to 30 days

for personal leave of absence. The annual
maximum coverage for dental jumps from
$750 to $1,000, while orthodontia went
from $500 to $1,000.
Improvements were also made in vacations, holidays, sick leave and the safety
shoe allowance.
Gratz was the chief spokesperson,
assisted by Richard Reilly, Samuel Stokes
and chief steward Bobby McKnight.
CALCOTT SAMPLE CONTROL
Located in Bakersfield, California, Calcott does quality control analyses of cotton
from the area. The number of members in
the Local 6 unit there, now around 70-80,
varies seasonally.
The new agreement, ratified last month,
provides wage increases of 40 cents, 30
cents and 30 cents respectively in each of
three years, with pensions getting a 10 cent
per hour raise in the third year.
Benefits will be fully maintained by the
employer, including prescriptions, medical, dental and hospitalization. Each
worker will be covered by a $10,000 life
insurance policy. Lead pay and safety provisions were also improved.
Local 26 secretary-treasurer Harry
Danovich served as chairman for the union
negotiating committee and was assisted by
chief steward Sandra Martinez, and rankand-filer Phyllis Montoya, who volunteered to serve without reimbursement for
her lost wages.
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Pressure from US unions set him free

REPORT..
Spotlight on
El Salvador
BY MIKE LEWIS
ILWU Washington Representative
When Congress finally refused to throw
more money at the Nicaraguan contras last
year, two important things happened: the
killing and destruction stopped in
Nicaragua,at least for the time being; and,
in the US, it was possible to focus some
public attention on El Salvador.
From 1984 to 1988, the contra war was
the dominant Central American issue on
Capitol Hill. While the battle over contra
aid filled the front-pages of the nation's
newspapers, it was almost impossible to
inform the American public that the US
was spending billions of dollars to maintain repressive regimes in El Salvador,
Guatemala and Honduras.
The new attention on El Salvador doesn't
come a minute too soon. Now that
ARENA—the military-dominated party—
has taken over the government,repression
of unions and human rights abuses have
become even more common.In El Salvador,
that's saying a lot.
Since 1980, over 70,000 Salvadorans
have been killed. At least one out of ten
people has been forced to leave home.
Thousands have been tortured, and hundreds of thousands have left the country.
Members of every union that doesn't front
for an employer have been harassed or
physically abused.
Last month, labor leader Jose Tomas
Mazariego was seized by Salvadoran Treasury Police outside his office after picking
up a visa to visit the US.Police held him for
three days and tortured him by several
methods, including pouring acid on his
legs. After an international outcry, Marzariego was released. But when he arrived
at the airport, Salvadoran airline officials
prevented him from boarding his plane to
the states.
Meanwhile, American friends of
Mazariego's flew to El Salvador to obtain
his release, even though the US State
Department told them they shouldn't.
When they arrived, the US embassy there
denied that Mazariego had been tortured.
NEW LEGISLATION
The Arena government has just introduced legislation to make the law even
more repressive.
If enacted, the "reforms" would mean
stiff prison sentences:1 to 4 years for handing out "subversive" materials; up to 2
years for spray-painting a slogan on a wall;
3to 5 years for promulgating doctrines that
" subvert the public order"; 10 to 20 for
damaging a public building or blocking
traffic; and 5 to 10 for encouraging foreign
countries to intervene in El Salvador's
internal affairs.
As a deputy ofthe Christian Democratic
Party observed: "Under this new law,
nobody will be able to attend a meeting,
nobody will be able to dance, blow their
nose, or go from one place to another.
Everything is punished under the law, and
people won't have the liberty to do
anything."
In 1987, Representatives George Miller
(D.-Calif.) and Jim Leach (R-Iowa), and
Senator Mark Hatfield (R-Ore.) coauthored a report showing that the $3 billion in US aid already sent to El Salvador
had accomplished nothing but a prolonged
war. Yet the foreign aid bill just approved
by the House for the next two years contains another $170 million in military and
so-called "economic" assistance
This didn't pass without a struggle, however. Rep. Matt McHugh(D-NY)is pushing
for a congressional vote to release the final
$34 million next year; this would give Congress a little leverage to pressure the
Christiani administration to make good on
its earlier lip service to human rights.
The amendment failed 233 to 185. But
the vote revealed a clear potential for
future cuts in war supplies for El Salvador.
The challenge now is to keep the spotlight
on.

Labor leader kidnapped and tortured by
US-backed "death squads" in El Salvador
SAN FRANCISCO—The ILWU recently
joined with a score of other US unions to
secure the safety of El Salvador labor
leader Jose Mazariego, who had been kidnaped and tortured on two separate occasions—first by a "civilian"death squad and
then by the government's Treasury police.
"Without that kind of support, I would
likely have been killed, like so many
others," said Mazariego, who met with
ILWU officials on a visit to San Francisco
July 7."The support you have extended is
absolutely vital if our unions are to
survive."
Mazareigo, a member of the executive
committee ofEl Salvador's telecommunications union—which is involved in a longrun dispute and lockout with the state-run
telephone company—was and tortured by
a "death squad" on April 9, 1989.
He was freed several days later thanks to
an avalanche of protest from US unions,
coordinated by the National Labor Committee for Democracy and Human Rights
in El Salvador. The committee, with which
the ILWU is affiliated,is composed of presidents of such unions as the clothing
workers,auto workers, machinists,operating engineers, electrical workers,chemical
workers, and many others.
US VISIT
In order to secure his safety and to publicize the problems of Salvadoran unions,
the National Labor Committee arranged
for Mazariego to visit the US,to meet with
Congressional representatives in Washington, and with union officials around the
country. Predictably, he had a hard time
getting his visa. But on June 12 his application cleared the US embassy.
At 6:40 p.m. that evening, at least five
heavily armed men in civivies confronted
Mazariego and others in front of his office,
seven blocks away from the US embassy
where he had picked up his visa one hour

ILWU officers hear report from El Salvador leader Jose Mazariego. From left,
International Secretary-Treasurer Curt McClain, Mazariego, Northern California Regional Director LeRoy King, and Vice-President Randy Vekich.
earlier. Several shots were fired at the
group, but there were no injuries. Within
hours, the Treasury police announced that
the had him in custody.
BRUTAL TORTURE
For two days, Mazariego was "interrogated" about his union activities. At the
very moment that Vice-President Dan
Quayle visited with newly elected El Salvador President Alfredo Christiani,
Mazariego was being beaten with a baseball bat and with a rubber hose. A rubber
hood, filled with lime, was placed over his
head and tightened until he blacked out.
Hydrochloric acid was poured on his legs,
causing severe burns and infections.
He was released by the Treasury police
on the afternoon of July 15.
SOLIDARITY EFFORT
Mazariego's release was once again
attributed in large measure to the work of
the National Labor Committee, and the
aggressive activity of Labor Committee
chairman Jack Sheinkman, president of
the Amalgamated CLothing and Textile

Over the years, several books have been written about the
ILWU.As a service to our members,Gene Vrana,ILWU Archivist
and Librarian, has prepared the following list, indicating the
author, title, publisher, price, main subject or theme, and local
availability of these books. These and other publications by or
about the ILWU can also be read at the ILWU Library.
Listing here in no way indicates an official "endorsement" by
the International union.
Buchanan, Roger. Dock Strike: History of the 1934 Waterfront Strike in Portland, Oregon. The Working Press, 1975.
Valuable primarily because it illuminates the Columbia River
experience.
Bulcke,Germain.Longshore Leader and ILWU-PMA Arbitrator. Bancroft Library, Oral History Office, University of California at Berkeley,1984.The oral history and anecdotal account of
Bulcke's San Francisco career as a member and officer of the
ILWU. University libraries.
Fairley, Lincoln. Facing Mechanization: The West Coast
Longshore Plan.Institute ofIndustrial Relations, University of
California at Los Angeles, 1979 ($10.50). An overview of the origins and early impact of the historic longshore Modernization
and Mechanization agreements 1960-1971, by the late
ILWUResearch Director and Area Arbitrator. University
Libraries. May be ordered from the UCLA Institute of Industrial
Relations (213)825-9191.
Finlay, William. Work On The Waterfront: Worker Power
and Technological Change in a West Coast Port. Temple
University Press, 1988 ($24.95). A provocative analysis of the
impact of mechanization and higher wages on ILWU members
and Union militancy, primarily in Los Angeles. University
libraries and bookstores, or from the publisher.
Goldblatt, Louis. Working Class Leader In The ILWU
1935-1977. Bancroft Library, Oral History Office, University of
California at Berkeley, 1980. The oral history and anecdotal
account of Goldblatt's career, in California and Hawaii, primarily
as Secretary-Treasurer of the ILWU.
Hartman, Paul. Collective Bargaining And Productivity:
The Longshore Mechanization Agreement. University of
California Press, 1969. University libraries.
Hinckle, Warren.The Big Strike:A Pictorial History ofthe
San Francisco General Strike. Silver Dollar Books, 1985.
Stunning photographs and an informative narrative. University
libraries.
ILWU.The ILWU Story:Three Decades ofMilitant Unionism. An overview of the history of all the divisions,jurisdictions,
policies, and collective bargaining agreements ofthe Union.Published by the union in 1963, available in ILWU offices.
ILWU. Men And Machines: A Story About Longshoring
on the West Coast Waterfront. ILWU,1963. An extraordinary
pictorial essay about the Union and technological change. ILWU
offices.
ILWU Local 500. Man Along The Shore! The Story of the
VancouverWaterfront. ILWU Local 500 Pensioners, 1975. The
only book about the ILWU longshore experience in Canada, told

Workers and his staff The Committee generated another flood of telegrams, phone
calls and congressional pressure, and staff
members flew to El Salvador June 14 to
escort Mazariego out of the country.
"They did an absolutely outstanding
job,"said International President Jim Herman."The committee is a model of what we
can do together in a situation like this.
Herman also had praise for the activities
of Reps. Nancy Pelosi and Barbara Boxer
(D-SF) who got some 30 other congressional representatives to sign a letter to the
US State Department noting that "this
tragic situation calls into question the
large sums of military aid that our nation
gives to El Salvador."
Mazariego visited San Francisco and
Los Angeles early in July, where he visited
with ILWU and other union officials, before
heading home. He was a featured speaker
at the Local 10 Bloody Thursday observation July 5,thanking the ILWU for its support and asking all US unionists to
maintain their solidarity efforts.

plainly and effectively through interviews. ILWU Local 500.
Kimeldorf; Howard.Reds Or Rackets:The Making of Radical and Conservative Unions on the Waterfront. University
of California Press, 1988 ($24.95). An innovative and incisive
analysis of how and why the ILWU rank and file built the union,
and often took a different course than the ILA. Available at
libraries or bookstores, or can be purchased from the ILWU at
substantial savings.
Larrowe, Charles. Harry Bridges: The Rise and Fall of
Radical Labor in the United States. Lawrence Hill & Co.,
1972. An unauthorized but respectful biography that highlights
the trials and triumphs of Harry Bridges. Libraries.
Magden, Ron, and A. D. Martinson. The Working Waterfront: The Story of Tacoma's Ships and Men.ILWU Local 23
and the Port of Tacoma, 1982. A balanced narrative oflongshore
unionization in the Northwest. ILWU Local 23 and university
libraries.
Nelson, Bruce. Workers On The Waterfront: Seamen,
Longshoremen, and Unionism in the 1930s. University of
Illinois Press,1988($29.95).The newest and most comprehensive
discussion ofthe growth of maritime unions on the Pacific Coast.
Available at libraries or bookstores,or can be purchased from the
ILWU at substantial savings.
Filcher, William. The Portland Longshoremen: A Dispersed Urban Community. Holt, Rinehart,and Winston,1972.
A narrow sociological study ofhow the Union's solidarity has been
affected by the political and ethnic roots of the rank and file.
University libraries.
Quin, Mike. The Big Strike. Olema Publishing Co.,1949, and
New World Paperbacks, 1979(re-issue). The classic and comprehensive account of the San Francisco General Strike of 1934.
Libraries.
Schmidt, Henry. Secondary Leadership In The ILWU
1933-1966. Bancroft Library, Oral History Office, University of
California at Berkeley, 1983. The oral history and anecdotal
account of Schmidt's San Francisco career as a member and
officer of the ILWU. University libraries.
Schneider, Betty, and Abraham Siegel. Industrial Relations
In The Pacific Coast Longshore Industry. Institute ofIndustrial Relations, University of California at Berkeley, 1956. A traditional but insightful look at the role of the ILWU in
transforming longshore labor relations. University libraries.
Schwartz, Harvey. The March Inland: Origins ofthe ILWU
Warehouse Division 1934-1938. Institute of Industrial Relations,University of California at Los Angeles, 1978. The only
comprehensive study ofthe ILWU's organizing campaign in warehouse and distribution. University libraries. A facsimile edition
may be purchased from the ILWU.
Zalburg, Sanford. A Spark Is Struck! Jack Hall and the
ILWU in Hawaii. University Press of Hawaii, 1979 ($5.95). An
epic account of the birth ofthe ILWU in Hawaii, and the Union's
role in the social, economic, and political transformation of the
islands. Can be ordered from The University Press of Hawaii,
Honolulu, Hawaii, 96822.
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Injury rate soars
as employers get
'lean and mean'
Near the end of his 12 hour shift as sunrise approached, Jeff Link climbed into a
chemical storage tank to finish cleaning it.

Here's how the C&H Sugar refinery in Crockett, California use to look around 1938.

CROCKETT, Ca.—Saturday, June 24,
1989, 9:04 a.m., the ratification meeting of
the C&H warehouse unit of ILWU Local 6
was called to order; 9:25 a.m., meeting
adjourned.
Is this one for the Guinness Book of
World Records or what? With 4 pages of
changes to review, a question and answer
period, and a membership vote, it just
might have been the world's fastest contract ratification.
Not that the meeting was rushed; the
people there just knew what was happening—and, more importantly, why.
"Normally, we wait to distribute information about a new contract at the ratification meeting,"said ILWU warehouse Local
6 business agent Larry Morrison."But this
time, we put out the word in advance; with
everything that's been going on,it was crucial to keep the membership informed
step-by-step."
COMPANY TOWN
There's been plenty "going on" in the
small town of Crockett, California, 30
miles northeast of San Francisco. The
home of C&H Sugar—the town's leading
employer—Crockett is feeling the impact
as the company modernizes its huge sugar
refinery and warehouse facility.
Currently, C&H employs almost 1,000
workers, including 145 members of ILWU
warehouse Local 6. For the past 80 years,
workers here have processed, stored and
shipped mountains of sugar to satisfy the
world's sweetooth.
C&H staked its claim in Crockett in
1906. Converting an old waterfront flour
mill into a refining plant,the company processed raw cane sugar as it arrived from
Hawaii. In the '20s, the company re-built
the old plant and docks—time and termites had taken their toll—and added
warehouses where sacks of refined sugar
waited for trains, trucks and steamships.
Business boomed. But workers didn't
share in the prosperity. Labor unrest
brought the ILWU to C&H in the
mid-1930's. Local 10 organized C&H dock
workers during the 1934 coast-wide longshore strike. A year later—after a long and
bitter confrontation with the company—
Local 6 gained recognition for warehouse
workers.
Peace restored, the C&H facility ran at
full throttle. For decades, the Crockett
waterfront literally teamed with vessels,
machinery and thousands of people.
But times changed.
MAN VS. MACHINE
In the mid-1950s, mechanization revolutionized the huge warehouse operation.
"Before, all the work had to be done
manually," said Larry Morrison. "After
Lamson stations were installed, automated palletizers, conveyer belts, and elevators did a lot ofthe work. There were still
manual jobs, but not as many."
Not much changed for the next thirty
years—until 1986 when C&H hired Litton
Industrial Automation Systems to "study"
the warehouse. The result was AS/RS, a
state-of-the art automated storage and
retrieval system that uses a sophisticated
mix of bar code scanners, computers and
robotics to distribute, locate, wrap and
deliver shipments of sugar.
Construction began in 1987; the system
is expected to be at full speed by this
August or September. The project, according to the company, was "focused on

improving customer service"; the effect on
Local 6 warehouse workers, however, will
be the elimination of more than one-third
of their jobs.
To ease the pain, the union negotiated a
landmark "warehouse reorganization"
pact with C&H in March.
"Everyone—whether they will be laid off
or not—got pay increases averaging about
12% as a result of restructuring ofjob classifications," said ILWU International Secretary-Treasurer Curt McClain who
served as negotiations spokesman.
Ratified March 18,the deal requires that
workers laid off this Fall will receive 2
weeks' severance pay per year of service
and 6 months health and welfare coverage.
Also included are an "enhanced early
retirement program" and increased opportunities for advancement to higher-paid
classifications.
COMMON DENOMINATOR
"The reorganization deal was separate
from the negotiations we just concluded on
the collective bargaining agreement,"
McClain said. There was, however, at least
one common denominator in both sets of
negotiations: the company wanted to eliminate foremen from the bargaining unit.
Larry Morrison explained. "It was the
company's philosophy that foremen should
be considered management. That demand
was there both the first and second time
around.
"They were dead serious, but we were
just as serious: we were not about to bargain away those 11jobs with 50 more going
out the door this Fall."
Following membership approval of the
warehouse reorganization pact, the Local
and the company tackled the general collective bargaining agreement. The Local 6
negotiating committee—McClain, Morrison and rank-and-filers Pat Lutz, Larry
Gardner, Rich Sierras and Gilbert
Raymudo —had their work cut out for
them. The company had concession
demands on the table until the "eleventh

Following are highlights of the new
collective bargaining agreement
reached last month between ILWU
warehouse Local 6 and C&H Sugar
Company in Crockett, California:
Wages:$1,500 bonus June 1,1989;3%
raise June 1, 1990 and 3% raise June 1,
1991; COLA per prior agreement,except
1967 =100 base changed to 1982-1984
base; overtime pay,swing shift differentials and Christmas bonuses improved;
new profit sharing plan as of January 1,
1990; "good faith" negotiations on foremen pay.
Health & Welfare: employer to provide full maintenance of benefits for
duration of agreement.
Non-Discrimination: prohibits discrimination because of race, color, religion, sex, age, veteran status,
citizenship, national origin, ancestry or
individual handicap.
Vacations: workers with 25 years or
more seniority get 30 days vacation; new
rules for vacation bank,and cash in lieu
of scheduled vacation.
Casual Employment:in addition to
non-discrimination rule above,no applicant can be rejected for work on the

hour," Morrison said.
"Besides wanting to eliminate foremen
jobs, management also wanted a health
and welfare co-payment from workers to
offset the rising cost of medical insurance.
They started with a demand of $15 every
two weeks—then nickeled and dimed us
right to the end."
Another hurdle was the contract bonus.
The problem was not so much the bonus
itself but who would get it.
"The company wanted to exclude the
people who were going to be laid offbecause
we had already negotiated severance and
other provisions for them in March,"
McClain said. "But those are the people
who need the money the most. We couldn't
carve them out of that benefit."
NO CONCESSIONS
Despite the upheaval and considerable
pressures, negotiations produced a
remarkably concession-free agreement:
foremen are still under the contract,everyone is getting a $1,500 bonus this year, and
the company will continue to pay for medical insurance.
Add to that dozens of other improvements ranging from pay raises to better
pensions to a brand new profit sharing
plan, and what results is an exceptional
contract that has something for everyone.
Assembly hole worker Art Bowes thinks
the union negotiating committee did a
greatjob ofaddressing the diverse needs of
the unit."They helped the pensioners, the
people getting laid off and the current
workers. All three groups benefited," he
said.
The 100% ratification vote proved the
point.
The trick now, said warehouse checker
Gloria Topete, will be to keep coming up
with good contracts in the future.
"We're going into a new era," she said.
"Computerization and automation is
changing everything. We'll have to keep our
union strong if we want continued
success."

basis of union activities or lack of union
activities.
Training: employees failing training
for new positions are eligible to retrain
after 12 months.
Meal Allowance:increased to $3.50.
Discipline: warning letters issued
prior to June 1, 1988 cannot be used in
any disciplinary action after ratification;joint company-union committee on
absenteeism is eliminated.
Pensions: monthly payment rate
increased from 1.75% to 2% effective
June 1, 1991; benefit for service prior to
June 1,1986 increased to $28 per year of
service; effective June 1, 1991,
employees at age 55 with 35 years may
retire with full pension; "special
enhanced pension benefits" in warehouse reorganization pact extended to
May 31, 1991; if pension benefits are
increased for any group of current
retirees, company agrees to discuss
with the union effect on current warehouse retirees.
Funeral Leave: sister-in-law,
brother-in-law and grandparents-inlaw added.

His employer, Bastian Plating Co., of
Auburn, Ind., was rushing to install a
speedier chemical process to bolster production, colleagues say. Start-up was
already a day behind schedule. So while a
professional industrial-cleaning concern
emptied the tanks the company left final
clean-up to its untrained employees.
After work on this muggy morning last
June, Link, who was 25 years old, planned
to meet his brother Tim as usual for breakfast at a local diner. But he never made it.
Overcome by poisonous fumes, he fainted
and died on the muddy vat floor. Four
young co-workers tried to rescue him, but
each was overpowered by hydrogen cyanide
gases. Three of them died within minutes,
and the fourth died later.
SLASHING COSTS
In the swirl of corporate streamlining
that has rejuvenated business in the 1980s,
industrial safety is attracting little attention. But it is becoming clear that today's
workplace, while notably more productive,
is more dangerous. The National Safety
Council says permanent work-related disabilitiesjumped 16% in 1987 to 70,000from
60,000 in 1986. For every 100 employees,
the number ofjob related injuries and illnesses climbed 5% in 1987, the latest year
for such government statistics. In manufacturing, the increase was nearly 12%.
Safety experts, moreover, suspect that
companies under-report industrial accidents to head off state and federal inspection. Bastian Plating, which hadn't been
inspected for several years before its tragic
accident, had not even kept injury logs for
the past few years. The company was ultimately fined $41,700 as a result of the
accidents.
Increasingly, safety and labor officials
tie the injury-rate rise to effects of merger
mania and competition. Workers,they contend, are becoming victims ofsmaller work
crews, overtime and faster assembly lines,
and the unrelenting drive to produce.
Today's business buzzword for competing
successfully, they note, is speed. "The
national injury rates have been going up
steadily since 1983, when recovery began,"
says Franklin Mirer, Director of Health
and Safety at the United Auto Workers.
SOMETHING'S GOT TO GIVE
Joseph Kinney, executive director of the
National Safe Workplace Institute in Chicago, cites an effect of the leveraged buyout trend on the problem: When hundreds
of millions of dollars spent managing a
company,including safety and health, now
goes to bondholders, "something has to
give," he says.
More overtime and employee turnover in
a healthy economy compounds the dangers. A recent University of Texas study
cited these factors as triggering 33% ofthe
injuries it examined. In the steel industry,
where union employment is half its 1980
level, overtime has become the norm. As a
result, steel workers have worked nearly
twice as many overtime hours as between
1981 and 1985, a union survey shows.
One of them was welder Lee Randolph.
In September, 1987, he apparently dozed
off in a crane cab during a short break at
the USX Gary works. He had worked 13hour shifts for three straight days. When
he woke, he walked out of the wrong side
and plunged 35 feet to his death.
Most overtime work is done by maintenance craftsmen. At Allegheny Ludlum
Corp.'s Breckenridge, Pa. plant, these
employees worked 12 to 16 hour shifts, six
or seven days a week in June,July, August
and December,1988. During these months
injuries nearly doubled, says Carl
Moichack, chairman of the Steelworkers'
plant safety committee.
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'Our lives have been enriched...'

Linc Fairley, 86, was long-time ILWU research director
SAN FRANCISCO,Ca.—Lincoln Fairley, who served as
ILWU Research Director from 1946 to 1967, died at his
home here Friday, July 7. He was 86 years old.
"Lincoln was universally respected and admired
throughout the union as a man of great talent and integrity," said International President Jim Herman."He lived
a rich full life, at peace with his own principles. He put an
awful lot ofhimselfinto this union,and all ofour lives have
been enriched by what he did."

archives in the country.
Fairely played a critical role in the development of the
ILWU's first systematic approach to the problems posed
by waterfront mechanization—culminating in the 1960
Modernization and Mechanization Agreement. His 1979
book,"Facing Mechanization: The West Coast Longshore
Plan," has become recognized widely as the definitive
study of that process.

Born in 1903 in Brooklyn, New York, Fairley was raised
in New England, attended Amherst College and received
his Phi)in economics from Harvard in 1931. After teaching labor relations and economics at Harvard and at the
Massachusetts Institute of Technology, he went to work
for the Research Division of the federal Works Progress
Administration. During World War II he served with the
Office of Economic Warfare and with the Senate Committee on War Mobilization.

After his retirement from the ILWU he served as
ILWU-PMA Northern California Area Arbitrator until
1971.
"All of us on the employer side had a great deal of
respect for Linc,"remembers retired PMA research director Pres Lancaster:"He was very astute, very congenial. If
he said something, he'd stand behind it. He was obviously
unswerving in his dedication to the union."
"My dad was extraordinarily proud ofhis years with the
ILWU," said his son, David Fairley, of San Francisco."He
was proud of the union's democracy, he was proud of its
straight-ahead left-wing politics, and he was proud of
what it had accomplished for its members. He was at
peace with himself and with his life's work."

After serving for a year as Washington Representative
of the United Auto Workers, Fairley came to San Francisco in 1946 to organize the research department of the
ILWU and served as its director until his retirement in
1967.
WORK ON M&M
Over the years,he provided important support for longshore, warehouse and sugar industry bargaining, represented many ILWU members in arbitration proceedings,
testified before scores of Congressional committees on the
union's behalf, and analyzed national and worldwide economic developments from the ILWU's point of view. Along
with the late Anne Rand, he was instrumental in developing the ILWU's library as one of the foremost labor

WORKMANLIKE
"Every bit of his work," said Herman,"was a reflection
of his personality—workmanlike, understated, crisp and
clean without an ounce of pomposity, and yet infused with
compassion and concern for the welfare of the union and
all working people. He was a vital member of the union's
team in a time when its very existence was under attack."

Linc Fairley aboard his beloved "Flirt," around 1972.

An avid and skilled small-craft sailor, Fairley became
had a deep knowledge of San Francisco Bay—once piloting his 1906 single-master sloop "The Flirt" to second
place in the annual master mariners race. After "going on
the beach" as he got older, Fairley explored nearly every
trail on Mann County's Mt. Tamalpais and authored "Mt.
Tamalpais: A History" which has become a standard work
on this Bay Area landmark.
He is survived by three sons. Jim, William and David,
and by four grandchildren. His wife of many years, Bert,
who also worked in the library, died on May 13.
A memorial service is pending.

Jack Dash, was UK
longshore leader
LONDON—Jack Dash, the British longshore leader who led a string of dock
strikes in the 1960s, died last month at age
82.
The Cockney militant, dubbed the "Red
Napoleon," was involved in every London
port dispute from 1946 to his retirement in
1970. They included a nine-week strike
over decasualization, similar to the curerent dispute.( See story, page 4).
"British dockers held him in a repsect
and admiration given to few in our movement," said Ron Todd,President of the UK
Transport and General Workers Union

Local 32 member
runs for Everett
Port Commission

George Shibley,labor lawyer,defended
rights of workers, minorities, poor
LOS ANGELES —George Shibley, the
ILWU Southern California attorney who
gained prominence as a the defender of
labor, minorities and the poor throughout
the Los Angeles area, died on July 4,at age
79.
He could not have died on a more appropriate day, said his son William Shibley.
"Other people wrapped themselves in the
flag, but my dad fought for the principles of
this country,for the rights to ofthe individual, no matter how unpopular.
"He absolutely treasured his relationship with the ILWU,it was a sheer joy for

Local 4 wins top
PMA safety awards
Bridges bust
installation
SAN FRANCISCO--Active and retired
members of the ILWU, and their families, are cordially invited to attend the
installation of a bust ofILWU President
Emeritus Harry Bridges in the lobby of
our International headquarters on Saturday, July 29.
There will be an informal reception
beginning at 12:30 p.m. The dedication
ceremonies will begin at 1:30 p.m.
Speakers will include Assembly
Speaker Willie Brown, San Francisco
Mayor Art Agnos and California Labor
Federation Executive Secretary-Treasurer John F. Henning.
The bust, designed and executed by LA
sculptor Henry Alvarez, was commissioned by the Southern California Pensioners Group, and supported by the
contributions of various chapters of the
Pacific Coast Pensioners Association.
The event is sponsored by the ILWU
Pacific Coast Pensioners' Association.
"This installation culminates a long
campaign by our pensioners to honor of
the man who symbolizes the accomplishments of this union over the last
half-century," said International President Jim Herman."We look forward to a
very enjoyable and moving event."

VANCOUVER, Wa.— ILWU longshore
Local 4 won two safety awards recently
from the Pacific Maritime Association.
PMA honored the 150-member local with
the top awards for lowest injury rate for
class B locals in the Oregon region and for
the entire West Coast during 1988.
The award is based on the ratio of injuries to total hours worked. According to
local president Ed Quick, his members
worked 310,000 hours last year with 36
injuries, only 10 of which resulted in lost
work time.
"We've won the Columbia River award 13
or 14 times in the last 20 years and the
Coast award several times," Quick noted.
"Our safety record was achieved with much
mutual interest and effort on the part of
the ILWU and Pacific Maritime
Association."

Local 17 Dues Vote
SACRAMENTO—Members of ILWU
warehouse Local 17 will hold a secret ballot
vote this month on a proposed 20% dues
increase. The vote will take place on Tuesday, August 1, 1989, between thge hours of
7 a.rnn. and 7 p.m. at union headquarters,
600 Fourth Street in Broderick, California.
Members under a doctor's care or who
reside outside ofSacramento or Yolo Counties can request absentee ballots through
July 21, 1989, in writing. They must be
postmarked no later than July 31, 1989.
The votes will be counted on August 2,
1989.

him to work with this union."
Shibley, who represented nearly every
labor union in the Los Angeles and Long
Beach harbor areas at one time another,
won national prominence as a defender of
twelve young Latinos in the racially tinged
Sleepy Lagoon murder case in the early
40s.
He also served over a year in jail in the
late-fifties, and suffered severe damage to
his law practice, as a result of contempt
and other trumped up charges stemming
from his defense of Marine Sergeant John
R. Bennette, a member of Local 13.
"George Shibley was a very special person. He was a giant in his field and we were
privileged to have him on our side for so
many years. He was enormously skillful,
enormously committed and he had a tremendous ability to identify with the needs
of people who needed his help," said ILWU
International President Jim Herman.
Born in 1910, in New York, the son of
Syrian immigrants, Shibley grew up in
Long Beach. He graduated from Long
Beach Poly High in 1927 and went on to
attend Stanford University, graduating in
1931. He got his law degree,also from Stanford in 1934, and was admitted to the bar a
year later, after recovery from a near fatal
auto accident. He began representing
ILWU Southern California longshore
locals in 1937.
"George is absolutely irreplaceable,"
said President Herman."On behalf of the
entire ILWU we extend our most heartfelt
and sincere condolences to his family, and
our promise that the principles for which
he stood will never be forgotten."
He is survived by his two sons, William
and John, with whom he practiced law, and
by his wife, Eleanor.

EVERETT—Local 32 member Don Hopkins announced last month that he will be
a candidate for a six year term on the
Everett Port Commission.
Hopkins, 47, a lifelong resident of
Everett, is no stranger to the port, having
served as President and Assistant Business Agent ofILWU longshore Local 32. He
has also been a member ofthe Puget Sound
Council of Ports and the Everett Port
Roundtable.
PORT DEVELOPMENT
"In our effort to develop the port we must
be careful that we don't make our gains at
the expense of those present Port businesses who have made the Port the successful operation that it is today,"he said in
his campaign announcement. "I feel it is

DON HOPKINS
imperative that we get back in touch with
the people who utilize the port
Hopkins has been involved in community affairs much ofhis adult life,including
24 years in Little League Baseball and
softball programs, and 12 years with the
Everett Police Reserve.
He presently is on the City of Everett
Park Board and the National Recreation
and Parks Association Board.
Contributions may be sent to Don Hopkins for Port Commissioner #2, PO Box
7125, Everett WA 98206.

Local 23 kids come up winners for scholarship awards
Scholarships from the Local 23 Pension
Club and the Local 98 Foremen went to
Stacy Weld and Eric Kimbrough. Stacy is
the daughter of Peter and Linda Wold;
graduating from Spanaway Lake High
School, she'll be attending Eastern Oregon
State College this Fall. Eric leaves Bellarmine Preparatory High School and has
been accepted by Sonoma State University.
Stevedoring Services of America (SSA)
awarded three "safety" scholarships this
year. SSA builds its scholarship fund as an
incentive for a safe workplace. The fewer

accidents and injuries there are, the more
money there is for the fund.
Daniel Johnson, son of Robert and Mary
Ellen Johnson, will use his scholarship for
Tacoma Community College; he's graduating from Curtis Senior High. Dorrie Coleman, daughter of Roger and Nancy
Coleman,says goodbye to Fife Senior High
and is looking forward to using her scholarship at Washington State University. Tracy
Halstead, son of Virgil and Diane Halstead, is headed for Multnomah School of
the Bible.
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ILWU Welfare plan
eligibility verification
The 1987 Memorandum of Understanding between the ILWU and PMA provides
that the Trustees will verify the eligibility
of all dependents enrolled for coverage
under the ILWU-PMA Welfare Plan,for the
purpose of preventing abuse.
At the direction ofthe Trustees,the Benefit Plans office will conduct dependent eligibility verification in stages. Active
members of Locals 7,18,29 and 53 recently
participated in a pilot study to launch this
project. Over the next few months, both
active and retired members ofall locals will
be asked to verify their current enrolled
dependents. Each local will be notified in
advance when dependent eligibility verification packets are scheduled to be mailed
to its members.
During July eligible members of Locals 4
and 23 will be receiving dependent eligibility verification packets. In May and
June packets were mailed to all eligibles of
Locals 19, 24, 25, 27, 32, 47, 51, 98 and to
retired members in the pilot study locals.
The Plan office schedule for this project
will be reported in future issues.

Mass CPR training class
SAN FRANCISCO—Save-A-Life Saturday is gathering support in the Bay Area as
volunteers work diligently to promote it.
Scheduled for September 23, the event
offers free CPR training classes at San
Francisco's Candlestick Park; sessions
begin at 8:30 a.m.,9:30 a.m. and 10:30 a.m.
Save-A-Life Saturday is a joint effort of
the American Red Cross and the Center for
Pre-hospital Research & Training, which
operates under the guidance ofthe University of California in San Francisco. Cosponsors include the San Francisco
Giants, KNBR Radio and the San Francisco Examiner.
Iry Kipnis, a warehouse Local 6 retiree
and second vice president of the pension
club, is one of many people soliciting support for the event.
For more information about Save-A-Life
Saturday, call (415)476-8502.
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Watch out for
Medigap fraud
WASHINGTON, DC —More than half of
Medicare supplement insurance policies
fail to meet a federal standard of paying 60
cents in benefits for every dollar collected
in premiums, according to a government
survey issued last week.

MADE IN THE SHADE—The negotiating team for nurses,therapists and other
professionals at Chico Community Hospital have plenty to smile about. Lead
by ILWU warehouse Local 6 president Jim Ryder, they did an outstanding job
of bargaining a new contract as reported in last month's edition of The
Dispatcher. Shown are Lynn Piercy, Rudy Perez, Shirley Green, Tom Sereda
and John Ost. For a full report see our June 15 issue.

'34 Strike videotape now available
"Strikestory," the 30-minute film by Rhian Miller about the 1934
General Strike is now available on VHS videotape for purchase.
The documentary features rare newsreel foortage and revealing interviews with strike veterans from San Francisco and Los
Angeles.
To get your copy, please fill out the enclosed envelope and
send—with a check for $50 made out to "SLANT 6 PRODUCTIONS" to:
Rhian Miller, 1905 Curtis Street, Berkeley, CA 94702.
NAME

LOCAL

STREET ADDRESS
CITY

STATE

A General Accounting Office survey of92
commercial insurance policies, using 1987
data,found that 54% ofthem failed to meet
the 60-cent standard. Three years ago, the
GAO reported that two-thirds ofsuch policies failed to meet that voluntary federal
standard.
The lack of progress was called "very disappointing" by Rep.James J. Florio(D-NY)
chairman of the House consumer protection subcommittee which held hearings on
the medigap policies last month. Some policies pay less than 15 cents on the dollar
which Rep. Florio said was "bordering on
fraud."
About 22.5 million older Americans
spent 13 billion annually on so-called medigap policies that are supposed to plug the
gaps in Medicare coverage.
Consumer experts said one reason some
insurers don't pay more benefits is that
agents convince may older Americans to
buy two or more policies, even though only
one will pay benefits if a claim is filed.
Irene Graham, 81, of Santa Rosa, California, told the committee that she and her
husband spent $6,000 on six policies in
1987 and later learned that most of the
coverage was redundant.
"The agents were waging a war with each
other to sell policies, and none of them
cared what was best for us," she said.

ZIP

Important notice on ILWU Political Action Fund
Delegates to the 26th Biennial Convention of the ILWU, meeting in San Francisco, California, April 15-19, 1985,
amended Article X of the International Constitution
to read as follows:
SECTION 2. The International shall establish a Political Action Fund which shall consist exclusively of
voluntary contributions. The union will not favor or disadvantage any member because of the amount of his/her contribution or the decision not to contribute. in no case
will a member be required to pay more than his/her
pro rata share of the union's collective bargaining expenses. Reports on the status of the fund and the
uses to which the voluntary contributions are put will be made to
the International Executive Board.
The voluntary contributions to the Political Action Fund shall be collected as
follows:
11.20 of each September's per capita payment to the International Union shall be diverted to the
Political Action Fund where it will be used in connection with
Federal, state and local elections. This $1.20 deduction is a suggestion only, and
individual members are free to contribute more or less than that guideline suggests.
The diverted funds will be contributed only on behalf of these members who
voluntarily permit that portion of their per capita payment to be used for that purpose.
"Each June, July and August, each dues paying member of the union shall be
advised of his/her right to withhold the $1.20 payment or any portion thereof otherwise made in September. Those members expressing such a desire, on a
form provided by the International Union,shall be sent a check in the amount of $1.20 or less
if they so desire, in advance of the member making his/her dues payment
to the local union for the month of September.
'Those members who do not wish to have any portion of their per capita payment
diverted to the Political Action Fund, out wno wish to make political action contributions directly to either the Political Action Fund or to their local union, may do so in any
amounts whenever they wish.'
Members of the ILWU who wish to contribute more than Si.20 may do so by sending a check in the
desired amount, made out to the ILWU Political Action
Fund, directly to the International Union.

Less than $1.20
I cio not wish to contribute the entire $1.20 to the

ILWU

Political Action Fund. I will contribute
I understand that the international will
send me a check for the difference between my contribution and $1.20 prior to September 1, 1989

More than $1.20

No contribution

I wish to contribute more than the minimum voluntary contribution of S1.20 to the ILWU Political Action
Fund. Enclosed please find my check for

I do nos, wish to contribute to the ILWU Political
Action Fund. In order to ensure that no portion of my
dues payment is allocated to the Fund, and recognizing that I have no obligation whatsoever to make such
a contribution, the International will send me a check
in the amount of $1.20 prior to September 1, 1989

sIgnature

sagnalure
narne
rarre
;urn.

allaress
Uxal

Lizczi•
return to:
ILWU
1185 Franklin Street
San Francisco, CA 94109

return to:
ILWU

return to:
ILWU

1185 Franklin Street
San Francisco, CA 94109

1185 Franklin Street
San Francisco, CA 94109

NOTE: CONTRIBUTIONS ARE NOT DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS

DISPAITHER

Page 8

July 13, 1989

By Jesse Stranahan
TORRANCE, Ca—With "Concerned
Women Working Together, Friendship is a
Special Gift"—as this year's convention
theme, delegates attending the 24th Biennial Convention of the ILWU Federated
Auxiliaries adopted a wide-ranging
agenda dealing with peace, civil rights,
health care, labor, environmental and
senior issues, and other national,state and
local concerns.
Held at the Torrance Holiday Inn, June
19 - 21,the convention was hosted by Auxiliary 8,Wilmington;Auxiliary 9,San Diego;
and Auxiliary 41, Boron. Twenty-seven delegates and two visitors were in attendance
representing auxiliaries from Canada to
San Diego.
The delegates voted to send copies of a
resolution demanding an end to US intervention in Central America to President
Bush, the Senate Majority Leader and to
the Speaker of the House of
Representatives.
-The governments of Guatemala, Honduras and El Salvador are no more than
military dictatorships behind a facade of
'democratic' civilian government," the resolution said, which "have annually
received hundreds of millions in US economic and military aid, most of which has
gone to subjugate their impoverished peoples for the benefit of a handful of rich,
land-owning families and multi-national
corporations." The convention action also
called for an end of aid to the Nicaraguan
contras, and for a negotiated political settlement of the war in El Salvador.
Past Federated Auxiliary demands for
the imposition of total mandatory sanctions against the Apartheid regime of
South Africa were renewed in another convention resolution. Support for the
Dellums Sanction bill was voted as the best
means of implementing such a policy.
OIL SPILL
The convention expressed its outrage
over the "incomprehensible and irreversible destruction" caused by the Exxon oil
spill in Alaska. Accusing the giant oil corporation of gross negligence in its "efforts
to expedite the clean up process," the delegates recommended a boycott of all Exxon
products.
SUPPORT FOR ILWU MEMBERS
"Support the ILWU and the active work
force. It is the parent body of the auxiliaries," was the lead recommendation submitted to the convention by Clara Fambro,
Federated Auxiliaries President. In her
keynote address, Fambro said, "we must
continue to fight for the civil rights of
women and minorities as well as oppressed
people" and "uphold that part ofthe Federated Constitution not to be discriminated
against because of race, creed, religion or
national origin."
Warning that the US Supreme Court in
split decisions is "destroying. civil rights
gains that took years to achieve," Fambro
urged the convention to "stand behind
those who are fighting to stop harassment
in the work place and a right for women not
to be placed on the 'Mommy track.' We
must fight for civil rights for all people."
While convention delegates acknowledged a number of gains for seniors in the
recently enacted Catastrophic Insurance
law, they opposed the Act's surtax provision, as a "tax on taxes," and in its place,
called for a general revenue increase
spread out through the entire society.
The convention also went on record in
support of six legislative priorities in the
101st Congress being pushed by the
National Council of Senior Citizens: (1)
Protection ofSocial Security and Medicare;
(2)Acceptance by all doctors of Mandatory
Medicare Assignment; (3) Enactment of
Long Term Home Care; (4) Raising the
Supplemental Security Income (SSI) to at
least the poverty level; (5) Review of the
Catastrophic Insurance Act; and (6) Federal protection of negotiated retiree health
benefits.
The convention once again reaffirmed
its support for a universal, comprehensive
national health care plan as the only real
answer to the health problems of young
and old alike."The climate is ripe for such a
plan," pointed out the convention resolution. "Industry and health professionals
are realizing the cost of medical care is out
of hand and are looking toward a national
solution."
In keeping with its convention theme of
"concerned women working together," the

—photos by Lois Stranahan

ILWU International Vice-President Randy Vekich swears in new Federated
Auxiliary officers:from left, Southern California Vice-PResident Shirley Gray,
Washington Vice-President Joan Fox; Secretary Emma Phillips, President
Clara Fambro, First Vice-President Jean Ordano, Oregon Vice-President
Dawn Fowler, Canada Vice-President Pat Moerike, Treasurer Beverly Reyes,
and Northern California Vice-PResident Clydenia Austin.
delegates resolved to work for passage of S
325 and HR 770 to provide for parental
leave and protection against job and benefit loss for two-earner and single parent
families. "Mothers and fathers should not
be forced to choose between their job or
families," the resolution said,"when they
must adjust their lives due to birth, adoption or serious illness of a child."
In a number of other actions, the
convention:
• Called for continuation of the fight in
Congress to increase the federal minimum
wage.
• Supported S 685 and HR 1661 aimed at
preventing employer raids on pension
funds.
• Opposed attempts by one Madeline
Murrary O'Hare to eliminate religious programming on radio and TV.
• Supported bills in the California legislature for compulsory use ofsafety helmets
when operating or riding a motorized bicycle or motorcycle. Similar legislation was
advocated for Oregon, Washington and
Canada.
• Paid tribute to the late Elaine Black
Yoneda for her lifelong devotion and work
for people's causes and ILWU advocacies.
Auxiliary support for the Elaine Yoneda
Award and Book Funds was urged.
• Supported Senate Bill 1348,now before
the California legislature, extending the
three-day right to cancel purchases from
seminar solicitation sales.
• Reaffirmed support for a past resolution calling for the widow's pension under
the ILWU-PMA contract to be increased to

the full amount of the husband's pension.
The resolution was referred to the September 1989 PCPA Convention and the 1990
Longshore Negotiating Caucus.
The second day of the convention was
highlighted by reports of dozens of activities by the local auxiliaries between conventions. These included joining the picket
lines of other unions; cooperation with
such allied organizations as the Klan
Watch, Women for Peace, the national and
state senior citizens councils; political and
legislative work with the ILWU District
Councils; collecting and distributing food
for the needy; catering lunches for affairs
in the hiring halls; helping with banquets
during the holiday seasons and at picnics

Mother-daughter team Lois and Shirley Gray, Auxiliary 8, Wilmington,
show off plaques awarded for service
to the union.

on July 5 and other occasions; and much
more.
Recalling the formation and role of the
longshore auxiliaries at the time of the
1934 strike, International Vice-president
Randy Vekich told the delegates and other
diners at the convention banquet that "we
look upon the auxiliaries as a very important part of our organization. You have a
long history ofaction on behalf ofthe active
work force"— including fighting anti-labor
legislation, supporting boycotts and political action work. Vekich predicted that
"we're going to have our hands full next
year in contract bargaining and we may
very well be relying on you to help us see it
through as we have in the past."
Also speaking at the convention banquet, hosted by longshore Local 13, clerks
Local 63 and foremen's Local 94, was Ms.
Forescee Hogan-Rowles,State Secretary of
the California Democratic Party. Lois and
Shirley Gray, a mother and daughter team
from Auxiliary No. 8, Wilmington, were
honored for their outstanding service to
the union,the pensioners and the auxiliary
over the years.
HISTORY PROJECT
Near the end of the convention, Federated Auxiliary History Project Chair Joan
Fox, Auxiliary 3, Seattle, announced that
the long awaited history of the federated
and local auxiliaries would be ready for
circulation by the end of the year. Auxiliaries not yet included were urged to complete their histories by the end of July.
Titled officers elected at the convention
for 1989-91 were: Clara Fambro, Auxiliary
5, Portland, President; Jean Ordano, Auxiliary 39, Chemainus, BC, Vice-President;
Emma Phillips, Auxiliary 4, Everett, Secretary;and Beverly Reyes,Auxiliary 9,San
Diego, Treasurer.
Five Area Vice-presidents were also
elected: Washington—Joan Fox, Auxiliary 3, Seattle; Oregon—Dawn Fowler,
Auxiliary 14, Longview; Northern California—Clydenia Austin, Auxiliary 16,
San Francisco; Southern California—
Shirley Gray,Auxiliary 8, Wilmington;
and Canada—Pat Moerike, Auxiliary
30, Vancouver, BC.
The new convention officers were
installed by International Vice-president
Randy Vekich. Veteran Auxiliaries member Helen Kaunisto, Wilmington,served as
parliamentarian at the three-day session.
The 1991 convention will be in Seattle.
The luncheon speaker was Doris Merchant, director of the South Bay Retired
Senior Volunteer Program and her two
guests, Kathryn Morehart, a senior volunteer with the probation department and
Michael Villano, a retiree working with the
handicapped. The luncheons were sponsored by Auxiliary 8, Los Angeles, and by
Auxiliary 41, Boron.

Volunteer coordinators say

Southern California ADRP training seminar a hit
WILMINGTON—Coordinators for the
ILWU-PMA Alcoholism/Drug Recovery
Program (ADRP) undertook an extensive
3-day training class in May to learn and
develop skills for dealing with the thorny
problem of addiction.
"We offer training classes every year,"
said Jackie Cummings; she's the Southern
California representative for the program.
"I can't be out there on the docks everyday,
so it's up to our volunteer coordinators to be
visible to other members and direct them
toward the program."
All the coordinators are ILWU longshore
division members who have battled addiction and gone through the program
themselves.
"There's a ripple effect," Cummings said.
"Everyone who gets help becomes an
advertisement for the program. People
ask,'How did you stop drinking or taking
drugs?' They become attracted to the program by the change they see in others."
Cummings was one ofseveral instructors
present during the seminar.She and ADRP
Coast Director George Cobbs gave a joint
presentation on why coordinators are
important to the program.
Gary Atkins from DARE, the ILWU's
recovery program for the warehouse division, raised the issue,'Are you helping or
hurting?" in his class. Jim Copp, area representative from the Columbia River and
Oregon Coast, spoke on what coordinators
can do to help their co-workers.

Other speakers included Rene Herrera,
David Lomeli and John Ortiz of Local 13,
and ILWU Coast Committeemen Robert
Olvera and Richard Austin. The seminar
also featured a variety ofoutside experts as
well as representatives from the Pacific

Maritime Association.
"We had nothing but a good response,
Cummings said."The speakers were excellent, and the support from the union and
the employers was great. The coordinators
loved it—and they had fun, too."

ILWU longshore division members in Southern California spent 3 days in May
learning how to be effective coordinators for the ILWU-PMA Alcoholism/Drug
Recovery Program, Program representative Jackie Cummings,seated center,
was one of several instructors during the training session. Flanking Cummings at the table are: John Ortiz and David Lomeli, Local 13; Richard Jacobell),,, Local 63; and Dan Monreal, Local 13. Standing are: Rick Brand, Local
13; Jeff Perich, Local 63; Michael Johnson, Laura Wright, Randy McGirr, Ron
Armesto, Jon Boe and Richard Pacheco, all of Local 13; Gary Wolf and Mike
Tinoco, Local 46; Howard Crumby,Local 94;and Don Clark of Local 13,a guest
observer.

